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Factories and Shops Acts.

DETERMINATION OF THE HAIRDRESSERS BOARD.

NorEes.—(1) This Determination applies to the whole of the State of Victoria.

(2) Ladies’ and/or Men’s Hairdressing were proclaimed on 3rd December, 1941, as apprenticeship trades under the
Apprenticeship Aects, for the Metropolitan District.

Full patticulars of the apprenticeship regulations for thesc trades may be obtained on application to the Secretary
Apprenticeship Commission, Gisborne Strect, Mclbourne, C.2. . ’
IN accordance with the provisions of the Factorics and Shops Aots, the Wages Board appointed to determine the lowest prices or

rates which may be paid * to any person or persons or classes of persons wherescever employed in the business of o Hairdresser ar
Barber, or Wig Maker, or other Workers of Hair,” has made the following Determiration, namely :—

On the 30th November, 1925, the powers of this Board were extended to enabls it to fix the lowest prioss or rates which may be

paid to any person or persons or clagses of persons employed at——
{a) hair or scalp treatment ;
‘ (b} toilet work.

1. That as from the beginning of the first pay period to commence on or after the lst November, 1945, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

9

APPRENTICES AND IMPROVERS, JUVENILE WORKEES, ic., fomales under 21 yoars of age
employed solely es receptionists or females under 17 years of
age employed solely as messengers—

Wages per Week,

“Apprentices (other than ]

J— those covered by the Ap- *Improvers. Wages.
prenticeship Commission),
_‘ - Receptionists .. .+ 356s. 9d. per week of 47 hours.
Males. | Females. Males. Females. Messengers = e Bso8do,, o, .,
o d | & d s d o. d.
Ist year . .- 17 0 4 6
zndyyear - - 2 8 1 !; PROPORTION (IN ANY SHOP OB Prack),
3rd year . . 34 3 28 G One Juvenile Worker employed as a receptionist to every

4th year— . fifteen or fraction of tifteen persons receiving not less than

lst six months | 459 39 9 9 6 56 9 | the minimum wage.
mfn;e::x months . 45 9 45 9 In addition, one Juvenile Worker employed as a mes-
— 2] in any sh
T onths . 5 o % 9 :-eg::n ;)!I‘oyeg. op or place where not less than four persons
2nd six months . 56 9 .

Apprentices and improvers shall Lu subject to the number of hours
per week as fixed for their respective sections.

PROPORTION (IN ANY SHOP OR PLAOE).
| pprentices.
In Men’s Hairdressing Saloons.

One male apprentice to every three or fraction of threc male workers
receiving not less than the minimum wage.

In Ladies’ Hairdressing Saloons.

One apprentice to each female worker receiving not less than the
wage of 768, 6d. per week. Provided that a male working employer
shall be entitled to an apprentice. .

In Places where both Men's and Ladies’ Hairdressing is carried out.

One apprentice to every three or fraction of three'workers, male or
female, receiving not less than the minimum wage if male, or 75s, 6d.
per week if female.

’ - Improvers, o

One male improver to every fifteen male workers receiving not less
than the minimum wage.

One female improver to every fifteen persons receiving not less than
the minimum wage.

An amended-indenture of apprenticeship prescribed by the Board
was .approved on 26th March, 1936.

* The employment, within the Metropolitan District, of any improver is illegal,
No. 160.—10580/45,
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Wages.
Within ths Metropolitan Distriet
a8 defined in the Factorles and 8hops
OTHER EMPLOYERES. Acts, and such portion of the City
of S8andringham as 13 pot included All other parts
within the aald District; the Citles ot Victoria.
of Geelong, Geelong West, and
arrnambool ; and the Town of
Newtown and Chilwell,
s d. s d.
N . . i
Mens® Hairdressing Sa : Per Week of 48 Hours. Per Week of 48 llours,

Chair workers (male or female) .. .. . . . . 124 0O 114 ©
Provided that any person appointed by his employer to be foreman of a saloon :

shall be paid 5s. extra per woek if not more t;mn five persona are smployed, N :

snd if more than five persons are employed he shall be paid la. extra per week

for each empleyoe. :

Any Other Place. .

Males engaged i s Per Week of 47 Hours. Por Week of 47 Hours,
Children's hairoutting N . .. .. . . 126 0 121 0
Ladies’ haircutting .. .. . . . .. .

Making up combings ve . . .. . .. M6 6 141 6
All other males . . . . e . . 156 6 151 6
Per Week of 20 Hours, Per Week of 20 Hours.

Femalo window models - . . .. . . 152 6 147 6

Females engaged in— Per Weck of 47 Hours. Per Week ot 47 Hoars,
Children’s haircutting . .. . - . i 98 3 94 3
Ladies’ haircutting .. . .o, - .. " .. 95 9 92 0
Attending to electrical curling and waving machines . .. . 84 9 81 3
Hair work .. . .. . .. .. . . 80 3 77 0

Female receptionists .. .. . .. .. .. . 48 8 47 0

All other females . . - . 7% 0 75 6

Time oF BEGINNING AxD ExpING Work.
3.
Time of Beginning. Time of Ending.
On the day
On the other
- On on Working | UpoR which the On the other Working D:
Friday. Saturday. u?n%; of ; ‘ﬁ_lféggg:h}:’ On the usual Late Tradiug Day. n the gf :’fa \e’);e k‘."a ays
€ eex, observe
In Flinders-street, In Flinders-street,
Spencer-street, Spencer-street,
Latrobe-strect, and | In  all | Latrobe-strect, and | In all
F ad s‘;;xl'ln ‘“'EE“HM l“rlt‘;w f Sp{i: -sgleck o merf
N iq q a pal 0! within e Area o
@ Ol;olel;;ris:rfair Z‘:g:éi]p enclosed by such | Victorla. | enclosed by such ictoria.
. streets in the city strects in the city
treatment, toilet work of Melbourne. of Melbourne.
or ladies’ hairdressing | 8.30 a.m. | 8.30 a.m. 9 a.m. I pm. 8 pm. 9 p.m. 6 pan, 6 p.m.
(&) For other persons <. | 830 a.m. 8am. | 830 am. 1 pm. 8 p.m. 9 p.n. 6 pm. 7 p.m.

Provided that on any working day, other than the usual late trading day or the day preceding a public holiday in the case of a
shop which is closed for the whole of such public holiday, no employec shall work or be permitted to work after the hour of 6.5 p.m.
in any hairdressing saloon or other place in Flinders-street, Spencer-street, Latrobe-street, and Spring-street, and within the area
enclosed by such streets in tho City of Melbourne,

Provided further that on tho usual late trading day or the day preceding s public holiday in the casc of a shop which is
closed for the whole of such public holiday, no employee shall work or be permitted to work after the hour of 8 p.m. in any men’s
hairdressing saloon in Flinders-streot, Spencer-street, Latrobe-streot, and Spring-strest, and within the area onclosed by such strects
in the city of Melbourne.

Provided further that no employce shall, on any day, work or be permitted to work beforo the time fixed in this clause
for beginning work in any hairdressing saloon or othor place within the metropolitan district as defined in tho Factories and
Shops Acts.

OverTine.
4. The rate of time and a half shall be paid for all work done—
(a) Outside the hours fixed as the times of beginning and ending work.
(b) Within the hours fixed as the times of beginning and ending work in excess of the maximum number of hours fixed
as a week’s work.
(¢) In excess of four and a half hours on the day upon which the half-holiday for shops is observed. ten hours on the
usual late trading day. or eight and a halt hours on any other working day of the weck.

TerMs oF EMPLOYMENT,

5. (a) An employee shall be engaged on terms of either weekly or hourly hiring.  Unless specifically engaged on terms of hourly
hiring the terms shall be deemed to be those of weekly hiring.

(b) An employce on weekly hiring shall be paid the full weekly wage herein prescribed irfespective of the number of howrs
worked in any week, not exceeding the ordinary hours prescribed for a week’s work.

{¢} An employec on hourly hiring shall be paid :— ’

(i) For each hour worked up to on¢ half the number of hours prescribed for a weck's work. at the ordinary wages
rate with an addition of fifty per centum in any week in which two or more Public Holidays occur, and at the
ordinary wages rate with an addition of thirty-thtee and one third per centum in any other week ;

(ii) For each hour worked beyond the one half the number of hours prescribed for a week’s work. at the ordipary
wages Tate up to but not exceeding the wages rate for an ordinary weeck’s work ;

(iii} Notwithstanding anything contained in sub-clauses (i), and {ii). at the rate of ordinul"y wages rate with an addition
of fifty per centum if the number of hours worked in any week is less than 13 hours; R .
(iv) 1f the time actually worked includes a fraction of an hour exceeding five minutes, for such fraction s for a full hour.
(d) An employce on hourly hiring who is required to work on any day shall be given a minimum number of hours work, or
payment in lieu, for such day as follows :— .
(i) On the day on which the half-holiday is observed-—three hours;
(ii) On any other day in the week—four hours.
The amount payable shall be at the appropriate rate as prescribed in sub-clause (¢} hereof.
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ALLOWANCES.

6. (a) Within the Metropolitan District as defined in the Factories and Shops A cts.—Every employer whose place of business is outside
a radius of 6 miles from the General Post Office, Melbourne, shall pay to ecach employee who is engaged for less than one week’s
continous work the fares necessarily expended by the employee in travelling between his home and the employer’s place of business.

(b) Outside the Metropolitan District as defined in the Fuctories and Shops Acis.—Every employer shall pay the fares necessarily
incurred by an employee in proceeding from his home to employment outside the Metropolitan District. and ulso the fares necessarily
incurred by the employee in returning to his home at the termination of his employment with the employer. Provided that tho
employer shall not be required to pay the fare to his home of an employee who voluntarily leavex the service of the employer
before he has completed a period of three months in such employment.

SPECIAL RATEs.

7. Double time shall be paid for all work done on Sundays, New Year’s Day, Labour Day. Good Friday, Christmas Day,
Australia Day, Easter Monday, King's Birthday, and Boxing Day, and, within the Metropolitan District as defined in the Factories
and Shops Acts, for all work done on Melbourne Cup Day; but if any other day be by Act of Parliament or Proclamalion
substituted for any of the above-named holidays, the special rate shall only be payable for work done on the day so substituted.
In addition double time shall be paid for all work done on the 27th December when such day is a Saturday.

UNIFORMS.

8. Any employce who is required by his employer to provide himself with a special uniform shall have rofunded to him, by
the cmployer, so much of the cost of samc as exceeds 128. 6d. per uniform. Such uniform shall become the property of the
employee. The entirc cost of special uniforms shall be borne by the employer where the ewployee is employed for a period of less
than six months. Where change to special designs in uniforms is required. the employer shall bear the cost of same.

In cases where the employer arranges for the laundering of the uniform of any employee he shall be entitled to deduct fiom
the wages of such employee the actual cost of such laundering not exceeding 9d. per week,

Meavs.

9. Meal breaks of not less than 60 consecutive minutes shall be allowed to each employce between the hours of 11.45 a.m.
and 2 p.ni.. and between the hours of 4.15 p.m. and 7 p.m. Provided that in the case of uny employee who ceases work not later
than 6.5 p.m. on any day no second meal break shall be allowed on such day.

In any shop meals may be partaken of only in some room or place in which hairdressing or toilet work is not actually being
carried omn.

Day axp LATEST HOUR FOR PAYMENT OF WAGES.
10. Five o’clock p.m. on Friday shall be the day and latest hour for payment of wages.

ANNUAL LEAVE.

11. Any employee who has becn in the service of the same employer for a period of not less than twelve months shall be
granted one week’s holiday on full pay in each year (exclusive of tho holidays specified in clause 7). and such holidays shall be given
within three months of completion of each twelve months' service. Should an employee’s services be terminated before the
expiration of twelve months’ service he shall be entitled to pro rata holidays on full pay, i.e., one day for cach two complete months
of service.

Sick LEAvVE.

12, Any employee not attending for duty who has had not less than twelve months’ service with the same employer shall lose
his or her pay for the actual time lost unless such employee produces ot forwards within 24 hours of the commencement of such
-absence evidence satisfactory to the employer that his or her non-attendance was due to personal ill-health or aceident necessitating
such absence, but such employce shall not be entitled to payment for non-attendance on the grounds of pevsonal ill-health or accident
for more than six days in cach year.

TERMINATION OF EMPLOYMENT.

13. Except where the conduct of an employee justifies instant dismissal, seven days’ notice of termination of employment shall
be given by either employer or employce, or one week’s wages shall be paid or forfeited in lieu thereof.

In the case of an employee who has boen cngaged from week to weck (whether for an ordinary week’s work or for any definite
period other than an ordinary week’s work) for at least four weeks the expression ‘‘termination of employment” shall include any
variation of the terms of his engagement whereby he is to work weekly for a shorter period than that for which he was previously
engaged. ‘A week’s wages” shall mean the wages in respect of the weekly period for which he was proviously engaged.

APPRENTICES AND IMPROVERS ON ELECTRICAL CURLING OR WAVING MACHINES.

14. Female apprentices and improvers shall assist in operating clectrical curling or waving machines only in the presence of
2 person receiving not less than the minimum wage.

PREMIUMS OR BONUSES.

15. No person shall, either directly or indirectly, request any other person to pay or give or shall receive from any other
person, any premium, bonus, consideration or payment for employing or teaching or purporting to employ or teach any person
subject to this Determination any of the callings to ‘which the Determination applies.

Tk Boox.

16. In a book provided for such purpose by the employer, every employee shall indelibly record and initial daily his or her
correct times of beginning and ending work and the correct times of ceasing and commencing work before and after the meal breaks
prescribed in clause 9 of this Determination. Such book shall be open for inspection by the Secretary, Assistant Secretary or an
accredited official of the Victorian Branch of the Australian Hairdressers’, Wigmakers’ and Hairworkers' Employees’ Federation
between the hours of 9 a.m. and 5 p.m. of any working day except Saturday at the employer's shop or other convenient place,
provided that only one demand for each inspection shall be made at the same establishment in any calendar month. Such demand
shall not be made unless the Secretary, Assistant Secretary or accredited official of the said Federation suspects that a breach of
this Determination has been committed.

A. V. BARNS, J.P., Chairman.

: J. W. RYAN, Seoretary.
Melbonrne, 28th November, 1045.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.







