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GOVERNMENT GAZLETTE.
Published by Authoritp,

[Rregistered at the Ueneral Post Office. Melbourne, for transmission by post as a newspaper.]

No. 161] THURSDAY, DECEMBER 13.

Factorics and Shops Acts.

DETERMINATION OF THE HOTEL AND RESTAURANT BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

NoTE.~—On the 6th May, 1940, the following trade was proclaimed an Apprenticeship Trade as carried on in the Metropolitan
istriet.,
Cooking in hotels, clubs, restaurants, eating houses, coffee palaces in which three or more adults are permanently employed
in the kitchen,

Full particulars of the Apprenticeship Regulations for this trade may be obtained on application to the Secretary, Apprenticeship
Commission, 103 Russell Street, Melbourne,

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has had the power to
l determine the lowest prices or rates which may be paid to any person or persons or classes of persons—

(a) employed in a restaurant, coffec palace, hotel, cating-house, or any premises for which an Australian wine licence or
billiard table licence is in force or which are occupied as a club, but not including persons subject to the
jurisdiction of any other Board heretofore appointed ;

(b) employed in the business of a caterer; . .

{c) employed in connexion with the sale of aernted waters, fruit juice drinks, cordjals, coffee, chocolate, cocon, milk,
or any other non-intoxicating beverage whatsoever consumed on the premises ;

(d) employed whole or part time selling confectionery, or pastry in any place in which the business of a restaurant is
carried on— .

bas made the following Determination, namely :— -

1. That on the 7th December, 1945, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

HOTELS.
2. APPRENTIOEY AND IMPROVERS,
Wages (see below tor Deductions where Bosrd or
Lodging is Provided).
Within s radius of 25
J— mllen of the General Post [n ail other parta ——
Office, Melbourne ; and in af Victoria.
the City of Mildura.
Malea. Females. Males, : Femalea.
Per “Teek of Per Week of
44 uours. 44 houn..
PROPORTION (IN ANY PLAGE).
e d. e d. s d s d.
Improvers employed in the MALES OR FEMALES,
bar—
. 18 years of age or under .. 47 0 .e 87 0 ..
19 years of age .. . 72 0 . 72 0 .. Apprentices
20 years of age .. . 85 6 . 8 6 ..
Apprentices and all other One apprentice to every three or fraction of three
Improvers— workers receiving not less than the minimum wage.
18 years of age or under .. 43 0 65 9 37 0 62 6
17 years of age .. .. 51 6 65 ¢ 45 6 62 6
18 years of age .. o 58 0 65 9 50 6 62 6 Improvers,
18 years of age .. e 467 6 65 9 58 68 62 6
20 years of age .. . 80 6 85 9 71 6 62 6 Such number of improvers as shall not, together with
apprentices, exceed, in the aggregate, one to every
Neductions from the above three or fraction of thren adult woekly workers
rates when the employee is recetving not less than the minimum wage.
supplied, by the employer,
with board or lodging as
follows :~— . Deductions per week.
Board of three meals on
each day .. . 13 6 13 &6 - 12 3 12 3
Board of three meals o
each day other thun the
employee's weekly day
off .. . N 11 86 11 6 1) 6 11 8
Lodging .. .. 4 9 4 9 9 4 9
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Oreer EMPLOYEES.

‘Wages (see below for Deductions where Board or Lodging Is Provided).
Within a radius of 25 miles of the
General Post Office, Melbourne,
within a radius of 5 miles of the 1n wll other parts of Victoria.
principal Post Office at Geelong,
— and in the City of Mildura,
Malea, Females, Males. Fomales.
Per Week of Per Week of Per Week of Per Week of
+4 Hours. 434 Hours, 44 tours. 44 Hours.
s d e d. s 4. s d.
Barman .. .- . .. 114 6 . 111 8 ..
Cellarman .. .. . .. 125 6 - 122 6 .
Assistant Cellarman - . .. 114 6 = 111 6 N
Steward . o .o .. .. 114 6 .. 11 6 e
Barmaids . .. 114 6 .o 111 6
First cook where number of persom employed in kitchen is—
Eight or more . . . .. 150 6 106 3 147 6 103 3
Five, six, or seven e, .. . .. .. 133 0 8 3 130 0 83 3
Three or four . . .. . .. 127 ¢ 79 3 124 0 % 3
Other first oooks, or cook amployed a.lone .. 121 0 8 3 118 0 7% 3
Second cook where number of persons employed in + kitchen is— .
Eight or more . .. . e . 133 0 8¢ 3 130 0 83 3
Five, six, or seven .. .. .. .. P 121 v 8 3 118 ¢ 75 38
Other second cuoks 15 0 43 L2 0 713
Night or relieving cook where number of persons emp]oye(l in kitchen lB—
Eight or more .- . . .. . . 133 ¢ 8 3 130 0 83 3
Five, six, or seven e e . . .. 121 ¢ 78 3 118 0 %3
Other night or relwvmg cooks .. .. .. .. . 115 0 4 3 112 0 71 3
Larder cook .. .. .. . .. . 118 0 74 3 115 0 71 3
Pastrycook . . . .. - 121 0 74 3 118 0 71 3
Stove, grill, ﬁsh t.hlrd or breakf&st. cook .. .. . .. 115 v 70 3 112 0 67 3
Vegetable or assistant cook . .. . . - 113 0 68 3 110 0 65 3
Oyaterman .. v .. . . -. 1y o . 106 ¢ .
Pantryman or kitchenman .. .. .. BN . 109 o 106 ¢ .
Storeman .. . .. .. .. . . 11 6 108 6 .
Head waiter .. . ‘e v .. .. .. 114 6 . 11 ¢ .
Other waiters .. .. . .. .. . 1069 0 .. 106 0
Night porter .. .. .. . . .. .. 109 0 .. 106 0
Day porter .. .. .- .. . g o . e o
Bitliard-room Munzlunt .o .. N .. . Y 0 .. JU D]
Commissionaire or messonger .. . .. . B U U . 106 0 .
Housekeeper, stowardess, or mn.nagaramg .. e .. .. .. 81 9 8 9
Laundress .. .. .. .. . .. .- .. 70 8 67 3
Head waitress . .. .- .. .. .. .. 003 67 3
Other waitresses .. .. .. .. .. .. . [ 63 3
Pantrymaid or kxtnhunmmd . .. .. .. 67 3 64 3
Housemaid .. .. G7 3 .. 6t 3
Persons not otherwise pmvnded fnr . .. 10e 0 47 3 196 0 64 '3
Deductions from the above rates when the omployea is supplled by
the employer with board or lodging as follows— Deductions [per week,
Board of three meuls on euch day .. . 13 6 13 5 12 3 12 3
Board of three meals on each day other than on the empioyee (]
weeklydayoﬁ . .o . o .. . 1n 6 - il 6 11 6 (R
Lodging .. . .. - - . . + 9 4 9 4 9 4 4
Per week of Per week of
Midday waitress or midday kitchenmaid or pantrymaid (employed 20 hours 20 hours
only between 11.40 a.m, and 3 p.m,) .. .. .. .. .. 36 6 .. 33 ¢

NOTE.—A copy of this Determination shall be displayed at or near the entrance of every establishment where the Determination
of this Wages Board applies.

Under the provisions of Section 7 of the Factories and Shops Act 1936 (No. 4461) every employer of any employee in any hotel
is required to keep a time-book in the prescribed torm wherein each employee shall enter daily a record of the hours worked.

OVERTIME.
3. The following rates shall be paid for overtime :—
(u) Persons employed in the bar-—— -
For ull work done outside a period of 11 hours per day from the time of their beginning 1 Caloulated on
to the time of their ending work or in excess of 9 hours in any one day Time and a half the rates
For all work done in any week (within a period of 11 hours per day from the time of lixed without
their beginning to the time of their ending work) in excess of tho maximum bourd and
number of hours fixed as a week’s work . .. .. Time and a half lodging.
{0) Al other persons—
For all work done outside a period of 13 hours per day from the time of their beginning Caleulated on
to the time of their ending work or in excess of 10 hours in any one day .. Time and & half the rates
For all work done in any week (within a period of 13 hours per day from the time of fixed without
their beginning to the time of their ending work) in excess of the maximum ) board and
number of hours fixed as a week's work .. .. . . .. Time and a half ]  lodging.

TERMS OF EMPLOYMENT.

4. All employecs (other than casual employees) shall be engaged by the week and shall be paid weekly. IKxcept in the
case of misconduct by an employee forty-eight hours’ notice shall be given by the employer or employoce to terminate employment,
or in lieu of such notice, two days’ wages shall be paid by the employcr or forfeited by the employes. When notice of termination
of servios has been given, employees shall be paid within 24 hours from the expiry of such notice.

CasvarL LaBouRr.
5. Casusl employee shall mean and be deemed to be any employee engaged for less period than the worlung week of 44 hours on
the class of employment for which the casual is employed. This clause shall not apply to employees angaged by the week.
Casual employees shall be paid—
Males .. .. Time and a bhalf with & minimum of 6s. per day for any engagement.
Females .. . 2s. 3d. per hour with & minimum of 4s. 6d. each ¢ngagement.
Casual amploym shall be eatitled to all fares oxoceding 3d. per day neoessarily incurred.
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i LIvING IN ALLOWANCE.
6. No employee shall he compelled to board on the premises where he or she is employsd. If the employer desires the
employee to board on the premises whore he or she is employed, then meals and accommodation shall be provided by the smployer

without any deduction in wages. If the employor and employee mutually agree that meals and accommodation shall be provided
the amounta to be deducted shall be those set out in clause 2.

Horpays ANp LEAVE OF ABSENCE.

7. («) All employees shall have a full day off in each week. In addition to such full day any person whether an adult or an
improver employed as a cellarman, assistant cellarman, barman, barmaid, or a steward shall have a halt holiday on one dsy in
each week, between Monday and Saturday, to commence not later than 1 p.m. on such day, until the following morning.

(&) All work performed by employees on New Year's Day. Australia Day, Union Picnic Day. Good Friday, Faster Monday
I(mg’s_ Rirthday, Labour Day, Christmas Day and Boxing Day shall be paid at the rate of time and a half.

{r) Employces shall receive two weeks’ leave of absence on full pay on completion of Lwelve catendar months ervice.  Such
leave of ubsence may be applied for and shall eommence at any time within two months after the date of holidays becoming due.
A pro-ata leave of absence on full pay shall be granted to any cmployee who has worked three months or over.

DEFINTTIONS.

8. (a) ' Barman” or * Barmaid ” shall mean and be deemed to be a pemon usually employed for more than two hours
in any one day or night, in the sale of liquor, over the bar, either wholesale or retail, in any hotel or other
licensed pramises.

(h) “ Cellarman ” is an employes in charge of, responsible for and substantially engaged in looking after the contents

: of the cellar of an hotel. .

{c) “ Assistant Cellarman '’ shall mean and be deemed to bs a person who is substantially engaged in working in the
cpllar of an hotel.

NOTE,—Attention is drawn (subject to the provisions of the Factories and Shops Acts) to the emplayment of females as barmaids

ip hotgls purspant to National Security (Employment of Women) Regulations,

Ths Women’s Employment Board on 8th Saptemher, 1942, on the application of the United Licensed Victuallors Association

é!‘?ﬁ;ﬁ?“.,?’ﬁ:fé}’ gpproved and Iaid down tho conditions In raspect o thy emplayment qF fomales nat wnder 35 years of age a3
r [] 5. )

Extracts ef tho docisions of tho Bonrd nre givan horoln tw

That tomnles may bo employed on tho cald work,

That the hours during which fomales may bo omployad on such work shall by 10 a,m. to 6 pm, six doys par wook but in no-

svent shall tho total houre par week oxcood 44,

That thera shall bo no poriod of probation.

That this decision shall bind the applicant and tho Foderated Ligusr and Allled Trades Employsss’ Unlon and its members.

That the period of employmant of extra temales in bars {oxcluding those at presant employed and registored with the State

Government) shall be fer the duration of the war.
That thess employees shall be paid the same rate of wage as men, and this condition shall apply to present registered barmaids
as it would be impracticable to diffcrentiate. .

That in order to prevent any replacement of existing bar personnel, whether male or female, by the prospective new female
employees, there shall be established a Committee comprising an equal number of representatives of employers and employess. The
decision of this Committes as to whether an employer may be permitted to engaze now temale labour shall be final, so far as this Order
is made. .

All temale personnel to be engaged, whether permanently or for casual work, shall betore commencing employment becoms

members of the Federated Liquor and Allied Trades Employees’ Union,

CLUBS.

a. APPRENTICES OR IMPROVERS.
WaGes rER WEER OF 44 Hours.
PROFORTION (IN ANY PLACE).
Majes. Females.
— Ordinary | War Total ||Ordinary| War Total
Wage. {Loading. | Wage. Wage. |Loading. | Wage. MALES OR PEMALES.
s d. | & d.| & di & d| & d | s d . A pprentices.
Under 16 yearsofage [ 27 0 1 0128 0§27 0O 1 028 0 One apprentice to every three or fraction of thres workers
16 yoars of age .. | 36 6 1 6138 0l 28 6 1 0|29 g | receiving not leas than the minimum wage.
17 o .. |41 0O 1 6|42 ¢} 32 6 1 3733 9 !
18 " .. 148 6 1 9|50 3/35 0| 1 6[36 6 ) mprovers.
19 158 61 2 3160 9{37 6 | ) 6139 0 Oue improver to every tour or fraction of four workers
o0 " 177 0!l 3 0ls0o 0'43 ! 1 g9l45 31 receiving not less than the mmimum wage.
OrHER EMPLOYEES.
1 Waars,
W%lg:n a rx{ﬂlll}u of 25 mll]!cs&f :'he (}Fmg:lc{;osc
ce, Melhourne, the Cities of udign,
— Rallarat, Geelong, and Warrnambool, and Tn alt other parta of Victorla,
the City of Midura.
Masles. Females. Males. Females,
Pe:,‘w};;ﬁ;:r Per Week of 44 Hours. Pﬁ g::ﬁl:;’f Per Wecek of 44 Hours,
s d. s d. s d. a d.
Steward .o .. .. . .. 109 6 .. 109 6 .
First cook where the number of persous employed in
the kitchen is— ,
Eight or more .. o . . 138 6 89 0 138 6 89 0
Five, six, or seven .. . .. 122 6 77 0 22 6 77 0
Three or four .. . . .. 113 3 4 6 13 3 74 G
Other first cooks or cook employed alone .. 100 3 ™4 6 1607 6 7406
Second, or night or relieving cook, when the number
of persons employed in the kitchen is—
Eight or more .. .. .- .. 118 6 77 0 118 6 77 0
Five, six, or seven e . 108 6 68 0 108 6 69 0
Less than five .. e . . 107 © 67 ¢ 105 6 67
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OTHER EMPLOYEES—continued.

1 WagEs.
Within a radius of 25 miles of the eneral
' Post Office, Melbourne, the Cities of .
[ Bendigo, Ballarat, Geelong, and Warrnam- In all cther parts of Victona.
e boul, and the City of Mildura,
Males. Females. Males. Females.
PS: ‘H"gil:s}’f Per Week of 44 Hours. P:: \I\‘sﬁl‘fsuf Per Week of 43 Hours,
8 d. s d. s d. s d.
Larder cook, stove, grill, fish, or hreakfast cook ‘e 108 6 67 O 108 " 0 67 0
Pastrycook shall be paid the rates fixed by the
Pastrycooks Board
Sweets cook .. .. = . . 104 0 69 0 108 6 69 0
Third cook .. e . .. 107 0 G4 6 105 6 84 6
Vegetable or sssistant cook 107 6 64 6 107 6 684 6
Oysterman . 108 0 .. 106 6 .
Pantryman or kitchenman 105 ¢ . 103 6 ..
Storeman . e . .. e 106 6 . 106 6 .
Head waiter .. e . e . 107 0 . 107 0 .
Other waiters .. o .. . 105 0 .. 103 8 .
Night porter .. e . 105 0 . 103 8 .
Day porter .. .. 105 ¢ . 103 6 e
Billiard-room attendan . .. . 105 0 . 103 8 .
Commissionaire or messenger .. . .. 105 0 . 103 6 .o
Housekeeper, stewardess, or manageress .. .e 74 6 . 4 6
Laundress . .. e Ve .. . 6L 6 . 64 6
Hoad waitress or suporvisor . .- 'e . 64 6 . 64 6
Other waitresses .. .. . . 60 6 . 60 6
Pantrymaid or kitchenmaid .. . 60 6 e 80 6
Counterhand .. .. e . . 60 6 60 6
Howsemaid .. . o . 60 6 . 60 6
Linen maid or scamstress .. . .. .. 65 0 . 65 0
Porsons not otherwise provided fur . .. 105 0 60 6 103 6 60 6
Per week of 20 houra, Per week of 20 hours.
Provided that a mini- I'rovided that a mini-
mum payment of 15s. shall mum payment of 15s. shall
be paid each week irre- be paid each week irre-
spective of the number of spective of the number of
hours worked. bours worked.
Midday waitress or midday kitchenmaid or pantry-
maid (employed oaly between L1.40a.m.and 3 p.m.) 38 6 38 6

Norg.—War Loading—For convenience War Loadings as follows :—

Males - P .. .. . . .. "4s. per weok

Midday waitresses, midday kitchen maids, or pantrymaids 1s. 6d.

Other females . .. .. .. .. . e e 28. 64, ,,
have been included in wages for esmployves clugsified under heading of other employees, but war loadinus are not to be taken
into account when computing the penal rates payable for overtime or for work done on public holidays atuted in clause 14,

NOTE.—A copy of this Determination shall he displayed at or near the entrance of every establishment where the Determination
of this Wages Board applies. L.

+ SuBseer To:—(a) A maximum deduction as for two meale a day being made where an employee commences work at

9 a.m. or iater and finishes at 4 p.m. or earlier on the same day or where ho or she commences for the day between } p.m.

and 4 p.m.; and (b) a maximum deduction as for one meal a day being made where an employce commences work at or after 4 p.m.,

the minimom wage shall (cxocept in the case of an upprentice, an improver, a midday waitress, a midday kitchenmaid or pantrymaid, oe
a casual omployes) be, where the employer— .

(i) buards the employee and provides three meals per day, one of which shall be s substantial moal, 14s. 10d. per week less

(ii} boarde the empluyce and provides thirce meals per day where substantial meals are not provided, 9s. 4d. per week less

{iii) provides only two meals per dav for an employee who is employed between 6 a.m, and 3 p.m., or between 11.30
a.m. and 11.45 p.m,, 9s. 4d. per week less; or

(iv) boards and lodges the employes, 208. 1d. per week less.

Notwithetanding any condition in this clause no deduction for meals shall be made for a public holiday when the employee is not
coquited 10 work on such public holiday.

In computing the amount to be deducted for meals where an employee works for less than six days a week or who
in provided with less meals thun those provided for in (i), (ii), and (iii) hercof the amount to be allowed as a deduction for
each moal shall be ono-seventeenth of the amount herein provided for a weekly deduotion.

TrrMS oF EMPLOYMENT.

10. Employces (other than casual employecs, midday waitrcsses and midday kitchenmaids or pantrymaids) who in any
weck work for less than 44 hours shall lor suth weck be paid as follows:—

(1) (@) For work done during & week in which any of the public holidays mentioned in clause 14 ocours:—

(i) Time and & third for all work done on days) Provided that the earnings of an employee in any such week
other than the public holiday shall not exceed ordinary wages rates for an ordinary week’s

(ii) The rate fixed in clause 14 for work done { work plus such amount of the special rate fixed in clause I4 as
on the public holiday is greater than ordinary time,

(b} For work done during any other week.—Time and a third up to but not excceding ordinary wages rates for an
ordinary week’s work.

(¢} Any employee subject to this clause absent from work on any day without the permission of the employer shall
only be entitled to receive for such week a pro rala payment based on the hours actually worked and the rate provided in
clauge Y for a week of 44 hours.

(2) All employees (other than oasual employees) whoss services are not required on any holiday mentioned in olause 14
shall bo entitled to 8 ch holiduy without deduction of pay. Such employees shall not be required to make up time lost through
such holiday which shall be deemed to be of 8 hours and any employees who are required to work :—

(a) In excess of 28 hours in any week in which two holidays occur .. ..\ shall be paid for such excess at
(b) In excess of 36 hours in any week in which one holiday occura e . the rate of time and a half.
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. OVERTIME,
11. The following rates shall be paid for overtime ;:—
{a) Persons employed in ths bhur—— 1
For all work done on'any day (other than the day locally observed by ordinary Calculated on
shopkeopers as a late trading day )in excess of 10 hours .. .. Time and thalf | the rates fixed
For all work done outside a period of 12 hours per day from the time of their beginning without any
to the time of their ending work .. . .. . .. Timo aud a half | deductions for
For all work done in any week (within a period of 12 hours per day from the time of board and/or
their be.inuing to the time of their ending work) in excess of the maximum lodging
number of hours fixed as & week’s work . . . .. Time and a nnlfJ '
{b) All ather per ona—
For all work done on any day (other than the day locally observed by ordinary Calculated on
shopkeepers as u late trading day) in excess of 10 hours e .. Time and a half | the rates fixed
For all work doue cutside & period of 13 hours per day from the time of their beginning without any
to the time of their ending work . . .. . .. Time and a half | deductions for
For all work done in any week (within a period of 13 hours per day from the time of board and/or
their beginning to the time of their ending work) in oxcess of the maximum lodging.
number of hours fized as a week's work . . . «. Time and a half ’

Casvar Lasoue.

12. Casual employees (i.e., persons employed during eny week for not more than one-half the maximum number of hours
fixed in this determination as a week's work) shall be paid—

Per Hoar.
s d.
Malea .. . .. . o . 3 6 With a minimum payment for 4 hours for work done on
Females .. . o . . .- 2 6 any one day
TRAVELLING,

. 13. The special rate to be paid to employees who work away from their employer's place of business for time ocoupied
in travelling between the employer's place of business and work, or between the employee’s residence and work shall be 2s.
per hour.

Sercian Rates.

14. The special rates payable to persons for work dons on New Year's Day, Australia Day, Good Friday., Easter Monday,
Labour Day. Anzac Day, King's Birthday, Christmas Day, and Buxing Day shall be time and a half, caloulated on the rates
fixed without board and lodging; but if any other day be by Act of Parliament or Proclamation substituted for any of the
above-named holidays, the special rate shall only be payable for work dons on the day so substituted.

UNIFoRAS.

15. Where any female employee is required by the employer to wear a special uniform (other then a black, white, or
black and white uniform) such uniform shall be provided by the employer,

. ANNUAL LEAVE.

18. All persons (other than Casual Employees) employed in clubs shall be granted one weel’s leave nf nbsenoce op full pay
on completion of each twelve calendar months' service. Such leave may be applied for and shall commence at any time within
two months of becoming due, provided that if an employee leaves or is dismissed befors boing granted leave, he or ehe shall be
entitled to a week’s wage in licu of same. An employee shall roceive at least seven dnys’ notice of the day on which his
annual leave is to begin. An employee who leaves or is dismissed after having worked for thres months or over shall be entitled
to a pro rata leave or payment in lieu thereof.

DemsiTiONs;

17. (a) *“Sweets Cook shall include any person manufacturing cakes or pastry for meals supplied by the employer.

(b} * Substantial Moal.,”—A substantial meai shall consist of food comprising soup, entrée, or joint, vegetables and sweets, and
on Fridays, a choice of fish.

{c) “ Full Pay> shall mean the rate prescribed in the Determination for the class of work performed, without any deductions
whatever,

(4) Storeman shall mean an employee continuonsly engaged in storing, checking, tallying, or handling stores.

(¢} Linen maid or seamstress shall mean o female employee who makes and/or repairs linen, uniforms, or furnishings for use in
the club concerned.

Unrion Orrroiats RignT or ENTrY.

18. Any official of the Federated Liquor and Allied Trades Employees Trades Union of Australasia authorized in writing by
the Secretary for Labour shall have the right to enter any establishments or premises covered by this Determination in order to inspeot,
time-shects and to interview employees on any matter connected with their employment. Such accredited official before entering such
eatablishment or premises shall produce the authority in writing mentioned on a demand by an employer or his representative for such
production,

TERMINATION OF EMPLOYMENT,

19. Employees (other than Casual Employees) shall, except in a case of misconduct by either employer or employee, give
or receive two days’ notice of termination of employment, or in lieu of such two dayp‘ notice ono third of the weckly rate fixed for
the class of wark perfornied by the employee shall be paid by the employer or forfeited by the employee, but such notice shall not
be required from an employee who terminates employment because of his or her illness or injury.

RESTAURANTS, COFFEE PALACES, EATING-HOUSES, AND ALL OTHER PLACES EXCEPT HOTELS AND GLUBS.

20. (a) APPRENTICES OR IMPROVERS.

Wages per week of 44 hours.
- PROPOBTION (IR ANY PLACE).
Males. Females.

Ordipary | War Total ||Ordinary| War Total MALRS OR FEMALHS,
Wage. (Loadlng. [ Wage. Wage. [Loadlng. [ Wage.

Apprentices. )
s d. One appreutice to every three or fraction of thres workers

. d. | o d | & d a d. | s d I e ¢
Under 1§ yoars of age [ 27 O 1 0(28 02 6| 1 027 6 | receiving not less than the minimum wage.
16 years of age .13 6| 1 6138 0|27 0] 1 0(28 ©
17 ..140 61 1 6142 0131 © 1 3132 ¢ Improvers. i
18 . . |47 8] 2 0[49 634 6| 1 6[36 0 One improver to every four or fraction of four worker
19 . |58 0| 2 360 3(37 0| 1 6|38 6 receiving not lesa than the minimum wage.
2 . 175 6] 3 0l78 sll4z 6] 1 9las .
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RESTAURANTS, COFPEE PAraces, EaTiNg.Houses, AND ALL OTHER PLACES eXCEPT HoTELS AND CLUBB—Continued.

(6 ADULTS.

Barmon, Cellarmen, Assistant Cellarmen,

and Barmaids.

| ‘Wages.
Within o radius of 25 miles of the
Gencral Post Oflice, Melbourne, .
withln a radius of 5 miles of the 1p all other parts of Victoria.
principal Post Office at Geelong,
J— and in the City of Mildura.
Males. Females, Males, Femalos,
Per Week of Per Week of Per Weak of Por Wock of
44 Iours. 44 Hours. 44 Hours, 44 Hours,
s d. s d. s d. s d.
Barman, cellurmnn, or assistant cellarman (employed in or in . '
connexion with wine saloons) shall be paid the rates and be subjeet
to the conditions provided for such omployces in the Botels Section
of this Determination . .
Barmaids (employed in or in connexion with wino suluons) thll be
subject to the conditions provided by Clauses 3 to 8 inclusive
in the Hotels Section of this Determination .. 82 9 T 9
Deductions from barmaids’ rates when the employce is Bupphul by )
the employer with board or lodgings as fol]ows— Doductjans [per wepk,
Board of three meals on each day . JEIS .. 13 3
Board of three meals on’cach duy other bhan an the employw 8
weekly day oﬂ' . . . “ " 11 8 e 11 8
Lodging .. . .. . . .. - 4 9 .. 4 9
Oroan Exrrovap,
t Wages,
TR RN B 1ol thr e f Vi,
Males. Females. Males. Fomales.
P:: ::al;s?f Per wesk of 44 hours. P:; ‘,‘,’3",,\“.,‘," Per week of 44 hours.
s d. e d. e d. s d
First cook where the number of persous employed in )
the kitchen is— .
Eight or more .. o - .| 135 6 88 6 135 6 88 6§
Five, six, or seven .. .. e 120 0 7% 0 120 0 75 0
Three or four . e 111 9 72 6 1 9 72 6
Other first cooks or oook employed sloue .. 109 6 72 6 107 3 72 6
Second ccok where the number of persous employed .
in the kitohen is—
Eight or more .. .. .. .. 115 6 % 0 115 8 ™ 0
Five, six, or seven R .. . 105 6 &7 3 105 6 67 3
Other socond cooks .. . .. . 105 6 65 0 104 0 65 0
Night or relieving cook .. 105 8 65 0 103 9 85 0
Larder, stove, grill, fish, or breakfa.s'. cook .. 107 © 85 0 105 0 85 0
Pastrycook shall be pald the rates fixed by the
Pastrycooks Board
Sweets cook .. . 107 0 65 9 105 3 65 9
Third cook . 105 6 63 0 103 9 63 0
Vegetable or assistant cook .. 104 6 63 0 103 3 63 0
Oysterman .. .. . - 105 0 .. 106 9 Ve
Pantryman or kitchenmean .. .. . 102 0 . 100 0 ..
Storeman or storewoman . .- 107 © 63 6 107 0 83 6
Head waiter .. .. . . . 105 9 .. 105 9
Other waiters .. . . . 102 0 . 100 0 ..
Night porter .. . - .o . 102 0 . 100 0 .
Day porter .. .. . . 102 0 .. 100 0 .
Billiard-room attendant . . 102 0 .. 100 o e
Commissionaire or messenger .. 102 ¢ .. 100 0 .
Housekeeper or stewardess - .. . . 72 6 Ve 72 6
Laundrees .. .. . .. 63 0 . 63 0
Head waitress or supervuor . . . 63 0 . 83 0
Other waitresses .. . . 59 6 . 59 6
Pmtrymmd or kitchenmaid .. .. . 59 6 . 59 6
Fruit juice, flavour, or sods fountain hand . ‘e 62 6 . 62 6
Counterhand (other than a soda fountain hand as
efined) .. . .. .. Ve . 59 6 59 6
Housemaid . . .. . . 59 6 59 6
Linen maid or seamstress . . .. 65 0 e 65 0
Persons not otherwise provided for . 102 0 59 6 100 0 50 6
Per week of 20 Hours, Per week of 20 Hours.
N Provided that a mini- Provided that a mini.
mum payment of 15s. shall mum payment of 15s. shall
be paid each week irre- be paid each weok irre.
spective of the number of spective of the number ot
hours worked. hours worked.
Midday waitress or midday kitchenmaid or pantry-
g (employed only between 11.40 a.m. and 3
. e 38 @

38 6

- - R
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OrBEE EMPLOYRES-——continued.
NoTe.—War LoapiNgs: For convenience War Loadings as follows :—

Males . .. .. .. . .. .. . . .. 48, 0d. per week
Midday waitresses, midday kitchenmaids or pantrymaids e - .. .. la 6d. »
Other females .. .. . .. ‘e .. .. 28, 6d. .

have been included in wages for employees classified under heading of other employees, but war loadings are mot to be taken
iuto account when computing the penal rates payable for overtime or for work done on public holidays stated in clause 27.

NOTE.—A copy of this Determination shall be displayed at or near the entrance of every establishment where the Determination
of this Wages Board applies. ’

: Under the provisions of Section 7 of the Factories and Shops Act 1936 (No. 4461) every empioyer of any employes in any

restaurant is required to keep a time-book in the prescribed form wherein each employee shall enter daily a correct record o the

hours worked. Any employer or employee who commits a breach of this section is liable to a penalty not exceeding £2.

1SUBIECT To—(a) A maximum deduction as for two meals a day being made where an employes commences work at 9 a.m. or
later and finishes at 4 p.m. or earlier on the same day, or he or she commences work for the day between 1 p.m. and 4 p.m.;
and (b) A maximum deduction as for one meal a day being made where an employee commences work for the day at or after 4 p.m.,
tiie minimum wage shall (except in the cases of barmaids or of employees working for an employer who carries on the business of
o Restaurant, Dining Room, Eating House, or Cafeteria in connexion with a Departmental Store or Emporium, and of an apprentice,
an ilmprover, & midday waitress, a midday kitchenmaid or pautrymaid, or a casual employee, working in other places) be, where the
cmployer— .
(i) boards the employee and provides three meals per day, one of which shall be a substantial meal, 13s. 6d. per week less ;
{ii) boards the employee and provides three meals per day, where substantinl meals are not provided, 9s. per week less ;
(iti) provides only two meals per day for an employee who is employed between 6 a.m. and 3 p.m. or between 11.30
a.m. and 11.45 p.m., 98, per woek less; or -
(iv) boards and lodges the employee, 18s. 8d. per week less. .
Notwithstanding any condition in this clause no deduction for meals shall be made for a public holiday when the
entployee is not required to work on such public holiday.
[n computing the amount to be deducted for meals where an employee works for less than six days a week or who is
provided with less meals than those provided for in sub-clauses (i), (i), and (iii) hereof the amount to be ailowed as u deduction
for each meal shall be one-soventeenth of the amount herein provided for a weekly deduction.

TERMS oF EMPLOYMENT.
21. -Employees (other than casual employees, midday waitresses, and midday kitchenmaida or pantrymaids), who in any week work
for less than 44 hours shall for such week be paid as follows :—
(1) (@) For work done during a week in which any of the public holidays mentioned in clause 27 occurs:—

(i) Time and a third for all work done on Provided that the earnings of an employee in any such

days other than the public holiday week shall not exceed ordinary wages rates for an ordinary

(ii) The rate fixed in clause 27 for work done [ week’s work plus such amount of the special rate fixed in clause

on the public holiday 27 as is greater than ordinary time. .

(b} For work done during any other week :—Time and a third up to but not exceeding ordinary wages rates
for an ordinary week’s work.

(¢} Any cmployee subject to this clause absent from work on any day without the permission of the employer shall
only be entitled to roceive for such week a pro rata pauyment based on the hours actually worked und the rate provided in
clause 20 for o week of 44 hours.

2) All employees {other than casial employees) whose services are not required on any holidny mentioned in cluuse 27
shull be entitled to such holiday without deduction of pay. Such employees shall not be required to make up time lost through
such holiday which shall be decmed to be of 8 hours, and any employées who are required to work :—

{¢) In excess of 28 hours in any week in which two holidays occur . .. Shall be paid for such excess at
{b) In excess of 36 hours in any week in which one holiday ocours . .. the rate of time and a half.
OverrTing,

22, The following rates shall be paid for overtime :—
(a4} Persons employed in wine saloons—

For all work done on any day (other than the day locslly observed by ordinary Calculated on
shopkeopers as a late trading day) in exoess of 10 hours .- .. Time and a half the rates

For all work done outside a period of 11 hours per day from the time of their fixed without
beginning to the time of their ending wurk o .. .. .. Time and a half > any deduc-

For all work done in any week {within a period of 11 hours per day from the time of tions for
their beginning to the time of their ending work) in excess of the maximum board and/or
number of hours fixed as a week’s work . .. . .. Time and & half lodging.

(%) All other porsons—

For all work done on any day (other than the day locally observed by ordinary 7 Calculated on
shopkeepers as a late trading day) in excess of 10 hours . .. Time and ahalf | the rates

For all work done outside a period of 13 hours per day from the time of their | fixed without
beginning to the time of their ending work .. . .. .. Time and a half } any dedue-

For all work done in any week (within a period of 13 hours per day from the time of tions for
their beginning to the time of their ending work) in oxcess of the maximum board and/or
number of hours fixed as a week's work . .. .. .. Time and a half lodging.

TEMALES EMPLOYED ON BROKEN NIGHT SHIFT.

23. Any female required to resume work at 10 p.m. or later after having been stood down eaclier in such day (except for
a meal interval not exceeding 40 minutes) shall be paid for all work done between 8 p.m. and midnight at the rate of 2s. per hour.

FEMALES EMPLOYED AFTER MIDNIGHT.
24, Females (other than casuals) required to do any work between midnight and $ a.m. shall be paid for such work at the

rate of double time.
CasvaL Lasoum.

25. Casual employees (i.e., persons employed during any week for not more than one-half the maximum aumber of hours fixed
in this Determination as a week’s work) shall be pnid—
(a) All casual workers other than those employed by caterers—

For the first 5
—_ bours® work done Thereafter. —_
on any one day. .

Peor Hour. P

With & minimum of 3 hours’ pay for work done on any one duy.

Hour.
d
3

8 With a minimum of 3 hours’ pay for work done on any one day.

er
. . .
Males . . 3 0 2
Femalea .. . 2 3 1
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(b) Casual workers employsd in the business of a caterer—
Persous employed on racecourses—

Barmen .. .. .. .. .. 4s. 9d. per bour}
All others—
Malos . . . .. .. 49, il per hour
. Females .. . .. . .. 28, 61 per hour pWith a minimum of 4 hours’ pay for
Peraons employed on show grounds, picnic grounds, or recroation grounds— |  work done vu any one day.
Males .. . .. .. .. .. 3. Od. per bour |
Females .. 28, 6d. per hour )

Persons employed on a shop day (i.e., persons employed preparing for a function on the day before such function or
cleaning up on the day aiter such function)—
i) For a function held on a racecourse, showground, picnic ground, or a recreation ground-—
3 p s 4

Males .. . .. .. .. .. .o .. 27s. bu. per day of 8 hours,
Females . e .. .. .. .. .. 188, 6d. per duy of 8 hours.
(ii) For a function other than a function provided for in sub.clause (i}—
Males .. . .. .. . .. .. .. 38, 1d. per hour with » minimum
puyment for 5 hours on any day.
Females .. .. . .. .. .. .« 24, 3d. per hour with & minimum

payment for 5 hours on any day.

{Vhere the smployer does not provide & midday meal for a casual worker employed ou a shop day such worker shall
be paid ly. per day extra.

All others—
For the rst 5 ) { With & migimum for each day a8 follows

— hours® work dous Thereafter. | Foremployess who work at any function which

on any one day. i takes place botwoen 12.30 p.m. and 3 p.m.

5. —_
Per Hour. per Hour, JI, or \l’ﬁt‘l::ou 5.30 pan. and 8 p.m. on any day—, _
Males 33, 0d. g8, dd. | Fomales vt o o T es bd

emales . #d. la. ud. L F¥or any other employes .. . .. 4 hours' pay

(¢} Notwithstanding any provision in sub-clauses (a) and (¢} hereof the minimum puywmeut for employees who work only
during a theatre intervul, viz., between 8.45 p.m. and 10.15 p.w. for s poriod uol cxeoediog ono hour shall bLe
2s. 9d. for each day, -

TRAVELLING.

26, The special rate to be paid to employees who work away from their employer's place of business for time occupied in
travelling between the employer's place of business and work, or between the employee’s residence and work, shall be 2s. per hour.

Serciar, RaTks.

27. The special rate to be paid to casual workers employed in the business of a caterer for work done on Sunday,
Good Friday, or Christmas Duy shall be double time, and the spocial rate to be paid to all uther employees for work done ou
New Year's Day, Australin Day, Good Friday, Easter Monday, Lobour Day, Anzac Day, King’s Birthday, Christmas Day, and
Boxing Day shull be time and a half, calculated on the rates fixed without board wnd lodging; but if any other duy be by Act of
Parliament or Proclamation substituted for any of the above-named hulidoys the special rate shall only be payable for work dune
on the day so substituted. .

. UNIFORMS.

28. Where any female employee is required by the employer to wear a special uniform (other than a black, white, or black

and white uniform) such unifurm shall be provided by the employer.

ANNuaL LEave.

20. All persons (other than casual employees) ermployed in connexion with this section of the Determination shall receive one
weel’s leave of absence (exclusive of the holidays mensioned in clause 27) on foll pay on completion of each twelve calendar
months’ service. Such leave may be applied for and shall commence at any time within four months of becoming due provided that
if an employee leaves or is diswmissed before being granted leave he or she shall be entitled to payment of a week’s wage in lieu of

“same. An employee shall receive at least seven days’ notice of the day on which the annualleave is to begin. An employes
who leaves or is dismissed after having worked for three months or over shall be entitled to a pro rata leave or payment in

lieu thereof.
DEFINITIONS.

30. (a) ** Sweeta cook " shall include any person manufacturing cakes or pastry for meals supplied by the employer,

(b) ** Substantial meal "’ shall consist of food comprising soup, entrés, or joint, vegetables and sweets, and on Fridays, a

choice of fish.

(c) Full pay shall mean the rate prescribed in the determination for the class of work performed without any

deductions whatever.

(d) Departmental store or emporium shall mean an establishment where more than one clase of business is carried on, and
where under Section 83 of the I'nctoties and Shops Acts such establishment is required to close at the hours preseribed
by such section.

(e} Linen maid or seamstress shall mean o femule employee who makes and/or repairs linen, uniforms, or furnishings for use in

connexion with a business covered by this Determination.

(f) Fruit juice, fluvour, or soda fountain hand shall mean » female employee who as required prepares fruit juices and/or
flavours.

{g) Storeman or storewoman shall mean an employee continuouslly engaged in storing, checking, tallying, or handling stores.

TERMINATION OF EMPLOYMENT.

31. Employees {other than casual swployoes) shull except in a cuse of misconduct by either employer or employee, give or
receive two days’ notice of termination of smployment, or in lien of such two days' notice one third of the weekly rate fixed for
the class of work performed by the employee shall bo paid by the employer or forfvited by the employee, but such notice shall not
be required from an employe¢ who termmates eraployment because of his or hee illness ov injury.

. Uxiox OFrFiclaLs RiGRT or ENTRY.

32. Any official of the Federated Liquor and Allied Trades Employees Trades Union of Australasia authorized in writing Ly
the Secretary for Labour shall have the right to enter any establishments or premises covered by this Determination in order to inspect
time-sheets and to interview employees on any matter connected with their employment. Such sccredited otheial before entenng such
establishment or premises shall produce the suthority in writing mentioned on a demand by the employwr or tus representative for such
production.

ACCOMMODATION.

33. Adequate accommodation apurt from rooms to which the public have access shall be provided for dressing, and reasonable

acoommodation shall be provided for employeea to have their meals. '
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PEBIODICAL ADJUSTMENT OF WAGES.

34. The wages rates for adult males and barmaids set out in clause 2, and for adult males set out in Clauses 8 and 20 ()
are based upon the following basic wage rates and pursuant to the provisions of Section 21 of the Faclories and Shops Act 1934,
shall be automatically increased or decreased by the same amount, and at the same time as such basic wage rates: Provided that
the rates of £1 16s. 6d. or more for female employess shall be increased or decreased by half the amount of such increase or decrease
in the basic wage.

Provided further that the amounts of the rates of male improvers or juniors and at rates of less than £1 163, 6d. for femals
employees shall be adjusted proportionately to adjustments of the basic wage calculated to the nearest 6d., any broken part of 6d. in
the result not exceeding 3d. to be disregarded.

i’ The basic wage rates hereunder shall be adjusted as prescribed in clause 35.

Basic Wage.
Place. Neeg; E’"“ Loading Total Basle Index Number
( Ad]u:tible). (Counstant). Wage. Yot Assigned,
Per week. Per week. Per week.
£ s d £ s d. £ s d
Adult Males.
Within the area to which this Determination applies 41312 0 0 6 0 418 0 Melbourno

ADJUSTMENT OF Basic WaGE.
35. (a) Until the beginning of the first pay period to commence in February, 1946, the amount of the basic wage shall be
as prescribed in clause 34.
(6) During each future successive period beginning with the first pay period to commence in a February, a May, an August,
or a November, the amount of the basic wage shall be adjusted by the following method according to the position and
fluctuations (if any) of the Commonwealth Statistician’s ‘ All Items ” retail price index numbers.

For the purposes of this Determination the expression “ Commonwealth Statistician’s retail price index numbers™ or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :— .

(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding .the period of or near a quarter for which the adjustment
is made is to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising
that number is to be ascortained. .

(4) The basic wage shall be af that assigned amount during such successive period.

Table.
Index Number Divisions. Basic Wage. . Index Number Divisions. Baslc Wage.

£ 8 d. £ s d

994-1006 . .. .. 4 10 1118-1129 . 411 0
1007-1018 .o . ‘e 4 2 0 1130-1141 - . 412 0
1019-1030 .. . . 4 30 1142-1154 .. . 413 0
1031-1043 . o 4 4 0 1155-1166 .. 414 0
1044-1055 . . 4 5 0 1167-1179 .o 415 0
1056-1067 .o . 4 6 0 1180-1191 .. 416 0
1068-1080 .. . 4 70 1192-1203 . 417 0
1081-1092 . 4 8 0 1204-1216 . 418 0
1093-1104 .. 4 0 0 1217-1228 . 419 0
1105-1117 o 410 0 1229-1240 . 5 0 0

Any extension of this table must be of the same construction as the table.
P. A. RANDLES, I.P., Chajrman,

J. V. WILLOX, Secretary.
Melbourne, 6th December, 1945.

By Authority: J. J. GoURLEY, Government Printer, Melbourne.
No. 161.—11478/45.—2






