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Factories and Shops Acts.

DETERMINATION OF THE ENGINEERS AND BRASSWORKERS (UNSKILLED)
' BOARD. - ’ :

Notk.—(a) This Determination applics to the wholo of the State of Victoria.

* ™ “(b) On the ‘2nd December, 1941, the Board was deprived of the power to dotermine the lowest prices or rates
which may be paid to any person omployed in the process trade or business of produeing rods, bars,
sections, angles, sheets, strips, or ingots from brass, copper, or other non-forrous metals, and such power
was conferted exclusively on the Non-Ferrous Metals Board. .

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to determine
the lowest prices or rates which may be paid to—
‘" “(1)*any unskilled persons employed— .
(a) in the process, trade. or business of & brassfoundor or brassfinisher, or in the process, trade. or business
of a brassfounder or brassfinisher of any electrical apparatus or machinery or parts thereof ;
(6) in the process, trade, or business of a mechanical engineer, including—
(1) a patternmakor ; .
(2) an iron or brass turner;
(3) a fitter ;
(4} & blacksmith ;
(5): a planer;
(6)' a slotter ;
(7) & borer ;
(8).a milling machiner ;
(¢} in the trade of a maker of sciontific instruments, fireproof safes, strongroom doors, sefe locks (four or more
levers), or locks of the same quality ; . .
(d) in performing any engineering fitting or engineering machining work not already under the jurisdiction of
the Board ;
(e) in preparing iron or steel matcrial for reinforcing concrete for building or other purposes;
(f) in the occupation of a coppersmith, but not including any person or classes of persons subject cither to the
"," . Determination of the Tinsmiths Board or to the Determination of the Plumbers Board ;
{g) in the trade of moulding, casting, dressing, fitting, or machining any articlecs made of cast aluminium or
from aluminium alloys ;
(k) in the trade of fitting or machining any articles made from sheet aluminium or from aluminium alloy sheets
* heavier in either case than 10 gauge ;
(4) in the process, trade, or business of making or repairing typewriters, bookkeoping machines, adding machines,
calculating machines, cash registers, duplicating machines, and similar machines.

(2) Any person or persons or classes of persons employed in the trado of manufacturing or preparing lead and shot ; has
. " . made .the following Determination, namely—  * . o, , .
1. That as from the i{cgilining of the first pay pericd to commence on or after the 23rd May, 1946, the last previous
Determination of this Buard shall be revoked and 1eplaced by this Determination,
No. 127.--5463/468, ' . S
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‘Wages Per Week of 44 Hours.
gi’glgn %&3 lMi[es of
Adults, 16 bgleala :fbgulin o, At Yall Other Parts of
Warrnambgol. and allonrn. Vietoria,
within Mildura and
Gippsland Districts.
£ e d. £ s d £ s d.
(@) Ironworking and General—
Agsembler (leading hand) .. . . .. 512 0 518 8 590
Assembler (assistant) . 570 513 6 5 4 0
Attendant at small rivet haatmg, bolt- heatmg or similar types of
fires or furnaces 512 0 518 6 5 9 0
Belt repairer .. ‘e 510 0 518 6 5 70
Blacksniith’s striker 510 0 516 8 56 70
Blacksmith’s striker on double ﬁres and other assistant 512 0 518 6 590
Block and tackle hand .. 512 0 518 6 5 90
Boiler (ingide) chipper and cleaner 516 0 6 2 6 513 0
Cold saw operator . .. 512 0 518°6 5 9°0
Die caster .. - .. . .. 515 0 6 1 6 512 0
Dogman .. 512 0 518 6 5 9 0
Dresser and g‘rmder usmg portable machmo 514 0 6 0 6 511 0
Dresser, shot blast and sand blast—
(a) who operatos from outside a properly enclosed cabin 510 0 516 6 5 70
(6) other .. .. . . . 6 00 6 6 6 517 0
Dresser ard grinder (other) - . 5312 0 518 6 5900
Emery wheel attendant 512 0 518 ¢ 590
Employee dlrectly asgisting an employes whoso margm abovo
the basic wage is 14s. or more 510 0 516 6 570
Forge assistant, i.e., underhand, hammer dnver, and cranc mnn,
employed on work 10 cwt. or over .. .. .. 514 0 6 0 6 511 0
Forger’s assistant .. .. .. .. .. 512 0 518 8 ‘5 9 0
Friction saw operator .. . - - 510 0 516 6 570
Furnaceman—forge .. .. .. .. 61 ¢ 817 6 6 8 0
Furnaceman’s assistant—forge 512 0 518 6 590
Furnaceman—electric .. 6 1L 0 6 7 6 518 0
Furnaceman—other (excepting cupola furnacsmnn) .. 518 0 6 2 8 513 0
Furnaceman’s assistant . .. 510 0 518 6 570
Grinding machine or omery wheel op(‘rntnr 512 0 518 6 5 9 0
}{ammcr driver . . .. . 512 0 518 6 390
Lagge il10 @ 516 6 57 0
M!whlmst,—-—}rd class {as doﬁm.d) .. .. 515 0 61 6 512 0
Overhead oiler .. .. .. .. o 510 0 516 6 5 7 6
Painter of ironwork, uumg spray .. 511 0 517 © 5 8°0
Paiater of ironwork (other than ship pumtcr) using bmsh .. 510 0 516 6 5 7 0
Person cmployed in preparing iron or steel material for
reinforeing concrete for building or other purposes—
On bending and cutting machines [N . .. 512 0 518 6 5 9 ©
On bending and cutting machines (assistant} .. .. 5§ 9 0 517 6 5-6 0
On steel fabric machines . .. .. .. 512 0 518 6 5 90
On steel fabric machines (ass:stant) .. 5 70 513 6 5 40
Person working with hammer 14 lb welght or over—
On repair work . . 86 0 3 86 6 9 517 3
On other work 512 3 518 9 5 9 3
Pickler .. .. . o .. .. 510 0 516 6 5 7 0.
Piler .. .. .. .. ,e .. .. 512 0 518 8 5 90
Process worker . 5 9 0 5156 6 5 6 0
Rxgger and/or splicer .. . .. .. 516 0 6 2 6 513 0
Tar dipper .. .. . 510 0 516 6 370
Employee not clsewhere classified | . 5 L@ 37 6 418 0
{6) Manufacturing or preparing lead and shot—
Pipe trap machine operator . 6 3 0 6 9 6 6 0 0
Roller .. . 518 ¢ 6 4° 8 515 O
Extrusion press operntm .. 817 0 6 3 6 514 0
Melter of lead alloys 510 0 516 8 570
Lead wool machinist 5 9 0 516 6 5 6 0
Molten metal feeder und/or mixer for shot 59 0 515 6 5 6 0
Roller's assistant 510 ¢ 516 6 5§70
Pipe trap machine aperator s assistant 510 0 516 © 57 0
Extrusion press operator s assistant 5 9 0 515 6 5 6 0
. All others . . .. 510 57 6 .418 0

Leading Hands.

Leading hands in charge of not less than three and not more than ten employces, 6s. per week extra; more than ten
and not more than twenty employees, 12s. per week extra; more than twenty employees, 18s. per week extra.

Ship Repairing.
Employees covered by this Determination who are engaged on ship repairs shall receive an additional margin of 2g. per
week.

TRADESMEN IN Larcr Power Housks.

Tradesmen and/or welders, and their assistants employed in large operating power houses (i.e., power houses developmg more
than 8,000 kilowats), other tha,n those not on the regular staff, engaged on new construction wnrk shall be paid 6s. per weck
extra, and other unapprenticed juniors 3s per week extra ; such amount shall be deemed to include all special rates prescribed
in clause 4,

This allowance shall continue to be payable to tradesmen attached to the staffs of such power houses whilo mrrymg out,
repairs or maintenance in rotary convertor sub.stations which are in regular operation.
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FEMALES AND UNAPPRENTICED MALE JUNIORS.

. 3. (a) Subject to the exceptions hereinafter provided, the minimum rates of wage for adult and junior females employed
in manufacturing and assembling of small parts of electrical and other machinery and appliances, and in core making, in which
females were employed on the 15th May, 1935, and for unapprenticed male juniors employed in occupations for which
apprenticeship is not provided by this Determination, shall be as follows :— ’

Waces PER WEEK oF 44 Hours,

Total Wage Payable,
, Within 20 miles of
Percentage Consta S o o ot ot
- of Nesds nstant War Loading, G
Basic Wago, | Londing: o Warmmmbosl | AUYalloum, | OtherPertsof
and within ctoria.
Mildura and N
Gippsland Districta. R
l Per Week. ‘ Per Week. Por Week. ' I

s. d. s d. £ s d. £ e d. £ s d

) 1.—Adult Females.
Under thres months’ experience 65 30 . 330 370 310
All others .. .. . l 75 I 3 0 .. 312 0 317 O l 3 0 6

- 1I.—Junior Females.
17 years of age and under .. 40 1 0 118 0 2 0 6 118 6
18 years of age .. 47% 13 250 280 23 6
19 years of age .. 55 1 8 .. 212 0 215 6 210 6
20 years of age . . 624 20 . 219 6 3 3 6 217 6

III.—Junior Males.
Under 16 years of age 25 0 86 . 1 3 6 .15 0 .12 6
18 years of age - “ 35 0 9 ) 113 0 116 0 112 0
17 years of age .. .- 4734 10 . 2 4 6 2 80 2 3 6
18 yoars of age - .- 60- 10 . 218 6 300 214 0
19 years of age B . 75 20 . 31 0 316 0 3 8 6
20 years of age . .. 90 2 0 .. 4 650 410 6 4 2 0

A junior employee of eighteen years or more shall be paid 3s. per week in rates prescribed herein while

le is employed as a furnaceman or assistant

Under 18 years of age 25 0 6 10 1 4 6 1 60 1 3 6
16 years of age o 33 09 1 9 113 0 115 0 112 0
17 years of age - .. 60 10 3 0 219 0 3 3 0 217 6
18 years of age . . 76 20 4 0 315 0 4 00 312 6
19 years of age and over .. 90 26 | 46 410 0 415 6 470

to a furnacoman.

1V —Junior Males (Foundrics).

addition to_the

Provided that the rate payable to any employee shall not, excluding the constant loading, be less thaa 20s.
The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the resuylt not exceeding

threopence to be disregarded.

(b) Except
male of eighteen yea

had six months’ experience, be 10 per cent. less than t
prescribed for a junior employee of his or her age and in addition thereto t

in the case of employees in foundries, the minimum rate payable to a junior female of any age or ¢ junior
rs or more each with less than six months’ experience under this Determination shall, until he or she has
he amount represented by the percentage of the needs basic wage hereby
he constant loading prescribed for such an employee :

Provided that this sub-clause shall not operate to reduce the rates paid to any female employse as from the beginning of

the first pay period to commence in August,

1942,

{c) Junior employees employed on the following machines or operations shall be paid at not less than the appropriate

adult minimum rates:—

{i) Angle-iron cropping where the material weighs more than 3% lb. per foot and is not clamped.
(ii) Assisting steel furnace ladleman other than in daubing or repairing ladles.
(iii) Assisting storeman racking and/or loading and/or unloading off vehicles of heavy steel plates, bars or sections.

(iv) Breaking up pig iron.

{v) Carrying material to or from cupola forge or electric steel furnace or using the slicer or hanging on to end of

a bloom.

This shall not apply in the case of junior moulders.

{vi) Cutting out and punching rivets on plates.
{vii) Cutting plates by moans of hammer and cold set.
(viii) Holding up rivets over % in. diameter.

(ix) Passing hot rivets in confined

spaces. .

(x) Plate edge planers in structural steel or shipbuilding yards where the operator travels on the machine..
(xi) Punching machines handling plates weighing more than 84 Ib.
(xii) Shearing machines other than guillotine plate shearers, handling plates weighing more ‘than 84 1b.

(d) Junior employees shall not be employed :—
(i) if under the age of 16 years—

on oil or gas burners or fires used for heating of small articles ; or

using electric arc or oxy-acetylens blow-pipe, or

(if) if under 18 years of age—

as furnaceman or assistant to furnaceman; or
as a roller, extrusion press operator, pipe trap machine operator, roller’s assistant or as a melter.
v

SPEOTAL RATES.

4. In addition to the wages prescribed in clauses 2 and 3 hereof, the following special rates and allowances shall be paid

to employees, and unapprenticed juniors :—

Boiling-down Works.

{a) Working in boiling-down works—I1d. per hour extra.
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Cold Places:
. [(9) Wo'rk'ing ‘for more than one hour in places where the temperature is reduced by artificial means below'32 degrees

Fahrentieit—14d. per hour extra. Where the work continues for more than two hours, employees shall be entitled to a rest:
period of ‘twenty minutes every two hours' without loss of pay.

Confined Spaces.
(¢} Working in confined space (as defined)-—3d. per extra."

Dirty Work.

(d) Work which a foreman and- workman'shall agree is of an unusually dirty or offensive nature—I14d. per hour extra.

In case of disagreement between the foreman and workman, the workman, or & shop steward on his behalf, shall be entitled,
within 24 hours, to ask for a decision on the workman's ¢laim by the employer’s industrial-officer (if there be one), or otherwise
by the emiployer 'or the executive officer responsible for the management or superintendence of the plant concerned. In such
case a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a
non-working day,’ in which case it-shdll-be given during the next working day), or clse the said allowance shall be paid.

_In any casé where an organization alleges that an employer or his representative is:persistently unreasonable or capricious
in relition to such claims; it* may bring. such»case 'before the Wages Board.

Height Money.
(¢) Assistants to welders and drillers engaged in the érection, repair,}and/or maintenenace of steel frame buildings, bridges,
gasometers, and similar structures,’ at a-height- of 50 feet or more directly above tho nearest horizontal plane,.shall be paid at,
the rate ‘of 6s. per weck extra. ..
Hot Places.

{f) Working for more than one, hour in the shade in places where the temperaturo is raised by artificial means to
between 115 and 130 t}égrpes"’Fahrenheit, 14d. per hour extra; in places where the temperature exceeds.130 degrees. Fahrenheit;t
3d. por hoir extra. Wher work cgntinuey for' more ‘than two hours 'in temperatures exceeding 130 rlc%eer.l*‘uhrenheib,
emplgyees shall also be:entjtled to twenty minutes’ rest after every two hours’ work withouttdeduction of pay. he temperature
shall be décided by theé foremian of the”work after ‘consultation with the'cmployees who -claim the extra rate. i

* Léad“Works™
(g)'W'orking in lead’ wérks (except manifactiring or preparing lead and shot), 1d.. per hour extra.

Meat Digestors and 0il Tanks.

_{h), Working on 'repfi,irs;in oil tankh of méat digestors-:13d. per hour ‘extra. Provided that if- any employee:is o engagedt
for more than half of one day or shift he shall be paid thé ‘prescribed allowance for the whole day or shift. -

Sanitary Works.
(1) Working in sanitary works—1d, per hour extra.
Slag Wool.
() Employees handling loose slag wool, loose insul 'wool or other.loose material of a like nature used for providing.

insulation ‘against heat; cold ‘or noise, shall when so employed on ship construction or ship repairing or ‘on the construction,
repair or'demolition of furnaces, walls, floors and/or ceilings be paid 4d. per hour oxtra.

Slaughtering Yards.

(k) Working in slaughtering- yards—1d. per hour extra.

. Simoke Boiés, d:t.

(1) Working "o répairs to"smbke-boxés ‘or fite-boxes'of locomotives or oir‘repairs to the smoke-box, up-take;.funnel, flue,
furnace, or combustion chamber of marine type of boilers, or on repairs to smoke-boxes, fire-boxes, furnace, or. fluestof other- types:
of boilers—1d.” per-hour extra.’

. War Damaged Ships.

(m) All ‘employees: engagid in’the cutting and rémoéval of torn, twisted, and displaced structural materials from: véssels!
which have been damaged by bomb, miné, sheéll, or torpedo shall be-paid extrarates'as follows :—-

(i) wheré such damageéd stracturdl matérials are covered in oil residue and/or other unusually obnoxious substances,
and there is a risk of such materials falling or there ave difficulties in the way of securing a safe-foothold for
-working—2d: per hour- extra ;

(i} where the work is carried out in the presenco of explosives or combustible materinls under conditions under which
there is n risk of fire or explosion—4d. per hour extra :

(iii) where as well as working under the conditions specified in paragraph (i) hereof an employee works under those
specified in paragraph (ii} hereof—6d. per hour extra.

The question of whether the conditions specified in paragraphs (i) or (ii) hereof ‘or both of them exist in any particular
case shall be settled by agrcement between the foreman and the workman concerned provided that in cases of disagreement the
matter shall be scitled as provided in” sub-clause (d) hereof in the case of dirty work, and the provisions of that clause shall
apply to claims under this sub-clause.

In any case in which it is agreed or decided that the specified conditions exist the extra rate-prescribed shall be paid
for the whole of the time the employees are engaged cutting and removing the materials:» mentioned.

Wet Places.

(n)" An’ eniployee ‘'woiking-in any place where his clothing’or boots become saturated whether by water, oil,.or otherwise,
shall be paid 2d. per hour extra : Provided that this:extra' rate shall not be payable to an employee whe is provided by the
employer with suitable and effective protective clothing and/or footwear : And provided further that any employee who becomes
entitled to this extra rate shall‘be paid such® eitra raté for such part of the day or shift as he is required to.work in wet
clothing or boots.

Special Rates not Cumulative.

(o) Where more than one of the disabilities entitling a workman-to extra rates exist qn the same job the employer shall
be bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Rates not Subject to Penalty Additions.
(p) The special rates hercin prescribed shall be paid, irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additions. ’

TRAVELLING AND BOARD.

§. {a) An employes who on'any day or from day to day is required to work at a job away from his aceustomed workshop
or depot shall at the direction of his employer present himself for work at such job at the usual starting time; but for all
time reasonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his- home
to such workshop or depot and returning) he shall be’ paid: travelling time, and also any fares reasonably incurred in oxcess of
those normally incurred in travelling between his home and such workshop or depot.
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() An employee—
(i) engaged in one locality to work in another ; or
(ii) sent from his usual locality to another for employment which can reasonably be regarded as permanent, involving
. a change of residence, shall be paid travelling time whilst necéssarily travelling between such localities, and, for a
period not exceeding three months, expenses. .

(¢} An employee sont from his usual locality to another (in circumstances, other than those prescribed in.sub-clause (b)
hereof) and required to remain away from his usual place of abode shall be paid travelling time whilst necessarily travelling
between such localitics, and expenses whilst so absent from his usual locality.

(d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time
‘and a.half,

(¢} The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when sleeping
-berth is-provided by the employer for all-night.travel, cight hours out, of, every twenty-four.

() Expenses ™ for the purpose of this clause means :—

(i) All’fares reasonably incurred.

For boat travel the fares allowed shall be first-class on coastal boats, and on interstate boats where
there is no second-class as distinet from steerage; and for rail travel, second-class, except where all-night
travelling is involved, when they shall be first-class, with sleeping berth where available.

(ii) Reasonable expenses incurred whilst travelling, including 2/6 for cach meal taken.
(ili) A reasonable allowance to cover the cost incurred for board and lodging.

(9) Ascamping allowance of 3s. per day for every day, including Sunday,.shall, be paid to employees, engaged on country
jobs at places wherce ordinary board aund residence is not obtainable and camping in tents, .cubicles or other tewporary, shelter is
necessary ; Provided that where cooked mecals are procurable by the employee ut a mess established 'by the employer, the
amount of such country allowance shall be 9d. per day for every day, including Sunday.

(k) Until further order an employer shall be free to engage labour on the site of a job carried on away from the workshop,
without payment of any travelling time or fares, unless such employce is sent from the workshop ; Provided that if any employee
engaged for the erection of a job had previously been engaged by the same employer in the fabrication of, the-job in a workshop
he shall be paid fares in excess of those incurred in travelling to and from the workshop.

Hours oF WoRk.
Day Workers.

6. (a) Subject to the exceptions hereinafter provided the ordinary hours of work shall be 44 per week to be worked in
five days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours ; or five days (Monday to .Friday inclusive)
of 8 hours 48 minutes each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m.
on Monday to Iriday inclusive, and 7 a.m. and noon on Sa.mrday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination. :

Provided that the spead of hours herein prescribed may be altered as to all or a section of the employees by mutual
agreement between an employer and the representative of the union in that shop. .

Five-days Week.
() In any case in which the ordinary week’s work of 44 hours can be performed in five, days as aforesaid yithoub——
(i) detriment to the public interest ;
(ii) loss in the value of goods handled or to be handled ;
(iii} reducing the efficiency of production; or
(iv) reducing the efficacy of the necessary service,
the employer shall on or before the lst July, 1946, allow those employees who so desire to do so to work their ordinary hours
in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in five days
without detriment, loss or reduction as aforesaid shall be determined by the Wages Board upon application made.by or on
behalf of the employees. Upon such an application proof that the working of a five-days week will result in such detriment, loss
or reduction as aforesaid shall be upon the employer. )
This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.

1t is a condition of the allowing of a five-days week hereunder that if required employees shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

Forgers, dLc.
(c) The ordinary weekly hours of employment of forgers, forge furnacemen, and their assistants, shall consist of five days

of 9} hours each, including crib time, for which no deduction ot pay shall be made. 'Theé rates in this 'D_et:e}'iniﬁa’gion shall

3 3 B

be for a 44-hours’ week and hourly rates shall be ascertained by dividing the weekly rates by 44,.

Suirr WoRK,
Definitions.

‘

7. {a) For the purposos of this clause-

 Afternoon shift  means any shift finishing after 6 p.m., and at or before midnight.

‘- Continuous work ”” means work carried on with consecutive shifts of men throughout the twenty four hours of each of
at least six consecutive days without interruption, except during breakdowns or meal breaks, or due to unavoidable causes beyond
the control of the employer.

* Night shift ’ means any shift finishing subsequent to midnight, and at or before 8 a.m.

* Rostered shift ” means a shift of which the employee concerned has had at least 48 hours’ notice.

. Hours—Continuous Work Shifts.
{b) This sub-clause shall apply to shift workers on continuous work, as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
(ii) 48 in any one week ; or
(iii) 88 in 14 consecutive days; or
(iv) 176 in 28 consecutive days.
Subject to the following conditions, such shift workers shall work at such times as the employer, may require :—
(i) a-shift shall consist of eight hours, inclusive of crib time ;
(ii) except at the regular change-over of shifts, an employee shall not be required to work more, than ono shift in each

24 hours ; X
(iii) twenty minutes shall be allowed to shift workers each shift for crib which shall be counted a3 time worked.
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Hours—Other than Continuous Work.

{c) This sub-clause shall apply to shift workers not upon continuous work as heroinbefore defined. The ordinary hours of
such shift workers shall not exceed—

(i) 44 in any week to be worked in five shifts of 8 hours 48 minutcs, on Monday to Friday inclusive, or five shifts
of eight hours and one shift (Saturday) of four hours; or

(ii) 88 in fourtecn consecutive days, in which case an employee shall not, without payment for overtime, be required
to work more than eight consecutive hours on any shift or more than six shifts in any week; or

(iii) 132 in 21 consecutive days, in which case an employec shall not, without payment of overtime, be required to work
more than eight consccutive hours on any shift or more than six shifts in any week.

Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer. An employes
shall not be required to work for more than six hours without a bresk for a meal. '

Except st regular change-over of shifts, an employee shall not be required to work more than one shift in each 24 hours.

Roaters.
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

.- Variation by Agreement.

(e) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been detormined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in tho absence of
agreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.

f) Shift workers on continunous work whilst on afternoon or night shifts shall be paid 7} per cent. more than the ordinary
rates for such shifts. ,

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than the
ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which docs not continue for at least five successive afternoons
or nights in a five-day workshop or for at least six successive afternoons or nights in a gix-day workshop shall be paid at the
rate of time and a half.

An employee who—

(i) during a period of engagement on shift works night shift only; or
.(ii) remains on night shift for a longer period than four consscutive woeks; or
(iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give him
- at least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.
A . Overtime.
() Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall—
(i) if omployed on continuous work be paid at tho rate of double time: .or
-(ii) if employed on other shift work at the rate of time and a half for the first four hours and double time thereafter,
except in each case when the time is worked— .
(iii) by arrangement betweon the employees thomselves;
(iv) for the purpose of effecting the customary rotation of shifts: or
(v} is due to the fact that the relief man does not come on duty at the proper ‘time; or
(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee off in
circumstances which would entitle the employer to deduct payment for a day in accordance with clause 13
(b) hereof.

Provided that whon not less than 8 hours’ notice has beon given to the employer by the relicf man that he will be absent
from work and the employes whom he should relieve is not relicved tho unrelieved employce shall be paid at the rate of time and
a half for the first 4 hours on duty after he has finished his ordinary shift and at the rate of double time thereafter except where
the employeo is required to continue to work on his rostered day off when ho shall be paid double time.

Sundays and Holidays.

() Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on
a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates
proscribod by clause 10 of this Determination. Where shifts commeonce between 11 p.m. and midnight on a Sunday or holiday
tho time so worked before midnight shall not entitle the employee to the Sunday or holiday rate; provided that the time worked
by an employee on a shift commencing before midnight on the day preceding o Sunday or holiday and extending into a Sunday
or holiday shall be regarded as time worked on such Sunday or holiday.

Junior and Female Employees.

(i) Female ghift workers, or juniors whilst on afternoon or night shifts shall be paid not less than the rates hereinbefore
prescribed or 1s. per shift whichever is the higher. s

Mixep FUNCTIONS.

.8, An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
claisification shall be paid the higher rate for such day or shift. ~If for less than half of one day or shift, he shall be paid the
higher rate for the time so worked. .

OVERTIME.

9. (¢) Tor all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work: Provided that in the case of
an approntice or & junior the rate for overtime shall be not less than the rate herein prescribed or ls. 6d. per hour, whichever
is the higher. .

Except as provided in this’ sub-clause or sub-clause (b) hercof in computing overtime each day’s work shall stand alone.

Reast Period after Overtime.

{b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged’ that employecs have at
least eight consecutive hours off duty between the work of successive days.

An employes (other than a casual employee} who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on the next day that ho has not at least eight consecntive hours off
duty between those times shall, subjeot to this sub-clause, be roleased aftor completion of such overtime until he has had eight
consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

1f on the instructions of his employer such an employee resumes or continuos work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be
entitled to be absent until he has had eight consccutive hours off duty without loss of pay for ordinary working time occurring
during-such absence . . i . .
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Call Back.

{c) An employce recalled to work overtime after loaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for & minimum of three hours’ work at the appropriate rate for each time he is so recalled ;
provided that, except in the case of unforeseen circumstances arising, the employee shall not be required to work the full three
hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in cases where
it is customary for an employce to return to his omployer’s f)remises to porform a specific job outside his ordinary ~working
hours, or where the overtime is continuous (subject to a reasonable menl break) with the completion or commencement of ordinary
working time. .

Overtime worked in the circumstances specificd in this sub-clause shall not be regarded as overtime for the purposes of
gub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five-Days Week.

(d) A day worker on a five-days week required to work overtime on a Saturday shall be afforded at least three hours’
work or paid for three hours at the appropriato rate except where such overtime is continuous with overtime commenced on the
day previous.

Standing By.

(¢) Subject to any custom now provailing under which an employoe is required rogularly to hold himself in rcadiness for
a call back, an employee required to hold himselt in readinoss to work after ordinary hours shall until released be paid standing-by
time at ordinary rateés from the time from which ho is so to hold himself in roadiness.

Meal Hours—General.

(f) For work done during meal hours and thereafter until a meal-hour break is allowed, time and a balf rates shall be
psid. An employee shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—3Maintenance Employees.
(g) Subject to the provisions of the second part of sub-clause (£} of this clause an employee employed as a regular maintenance
man shal) work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the purpose of making
good breakdowns of plant or upon routine maintenance of plant which can only be done while such plant is idlo.

Crib Time.

(h) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each
four hours of overtime worked if the employce continues work after such crib time.

Provided that where a day worker on a five-days week is required to work overtime on a Saturday the first preseribed ecrib
time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer and
employce moy sgree to any variation of this provision to meet the circumstances of the work in hand provided that the
employer shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

. (i) An employee required to work overtime for more than two hours without being notified on the previous dmy or

earlier that he will be so required to work shall cither be supplied with a meal by the employer or paid 2s., and ls, 3d. for

each subsequent meal, but such payment need not be made to employees living in the same focality as their workshops who
can reasonably return home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thercof as above preseribed.

" If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required to
work less than the amount advised be shall be paid as above preseribed for meals which ke has provided, but which are
surplus. :

Transport of Employees.

() When on employee, after having worked overtime, or a shift tor which he has not been regularly rostered, finishes work
at a time when reasonable means of transport are not available, the employer shall provide him with a conveyance to his home,
or pay him his current wage for the time reasonably occupied in reaching his home.

HoLIDAYS AND SUNDAY WORK.

10. (a) Employees shall be entitled to the following public holidays, without loss of pay, as regards employces on weekly
hiring ;~—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
said days respectively.

By agreement between any employer and his employees, other days may be substituted for the said days, or any of them,
as to such employer’s undertaking. K

Eazceptions.

(b) An employee not cngaged on continuous work shall be paid at the ate of double time for work done on Sundays and
public holidays, such double time to continue until he is relicved from duty.

Provided that where employces are necessarily engaged in repairs to or renewals of their employer’s plant and machinery
necessary for resumption of work che next following working day, or tor maintaining the continuity of electric light and power
(oot including the installation of new machinery), work done on Sundays and holidays shall be paid for at the rate of time and a
half for the tirst eight hours, and double time vhereafter.

(¢) An employce, other than a ‘casual‘ employee, not engaged in continuous work, who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work, shall on being relioved from duty be entitled
to be absent until he has had eight conseeutive hours off duty, without deduction of pay for ordinary time of duty occurring
during such absence.

{d) Employces, other than on shift or engaged in maintaining the continuity of electric light and power, required to work
on Sundays or public holidays shall be paid for a minimum of three hours’ work.

ExTra RATES NoT CUMULATIVE.

11. Extra rates in this Determination, except rates prescribed in clauso 4, are not cumulative so as to exceed the maximum
of double the ordinary rates.

PAYMERT OF WAGES.

12. (¢) Wages shall be paid weekly or fortnightly.

(b) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him
up to the completion of his work on the previous day : Provided that this sub-clause shall not apply w.employees of electric
supply undertakings nor to emplogers who make a practice of allowing advances to employees approximating wages due.

(¢) Upon termination of the employment, wages due to an employee shall be paid to him on the day of such
termination, or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work, shall be paid at overtime rates after that quarter-hour, with a minimum of a quarter of an hour.

(¢) On or prior to pay day, the employer shall state to each employee, in writing, the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the pet amount being paid to him.
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CO}TTRAGT or EMPLOYMENT.
Weekly Employment. .

13. (s) Fxcept as hereinafter provided employment shall be by the week. Any employee not specifically engaged as o

casual employee shall be deemed to be employed by the week. .

() Employincnt shall be terminated by a° week's notice on either-side.given at any time during the week, or. by.the
payment or forfeiture of a week’s wages, as the case may be. This shall not affect the right of the employer to.dismiss.any
employees without notice for malingering, inefficiency, neglect of :duty, or misconduet, and in such cases the wages shall be paid
up to tho'time of dismissal only ; or to deduct payment for any day the employee cannot.be usefully employed because] ofi any
strike or through any break down in machinery, or any stoppage of work by any cause for which the employer cannot
reasonably be held responsible.

{c} An employee not attending for duty shall, except as provided by clause 14 hereof, lose his pay for the actual time
of such non-attendance. '
Cuasual Employment. . g
(d) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid
per hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs.

Late COoMERS.,

(e} Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for
time-kecping purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply
such proportion in the calculation of the working time of employees who without reasonable cause promptly communicated
to the employer, report for duty after their appointed starting times or cease duty befors their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the caleulation
of overtime. . .

. Sick LEAVE. - -

14. (a) An employee on weekly hiring who is absent from his work on account of personal‘illness, or on account

of injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without
deduction of pay, subject to the following. conditions and limitations :—

- . 1 . i . M
{i) He shall not be entitled to paid leave of ahsence for any period in respect of which he is entitled to workers’
compensation. . - . ) )

(i) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to
attend for duty and, as far as practicable, state the nature of the injury or illness and the estimated
duration of the absence. ) s : '

(iii) He shall prove to the satisfaction of his employer (or in the eveat of dispute, the Wages Board) *that‘he

. was unahle on account of such iliness or injury to attend for duty on the day or days for which sick
leave is claimed. : oo M

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in

oxcess of 44 hours of working time. . )

- For the purpose of administering paragraph (iv) of this sub.clause an employer may, within one month of this
Determination coming into operation or within two weeks of- the employce entering his employment, require an employee
to make a sworn declaration or other written statement as to what paid leave of absence he has had from any employer
during the then current year; aud upon such statement the employer shall be entitled to rely and act.

SINGLE DAY ABSENCES.

(6) In the case of an employee who claims to be allowdd paid sick leave in nccordance with this clause for an absence
of one day only such employee if in the year he has already been allowed paid sick leave*on more than one.occasion for
one day-only, shall not be entitled to payment for the day claimed unless he produces to the employer a-certificate of a
duly-qualified medical practitioner that in hig, the medical practitioner’s, opinion the employee was unable to attend.for
duty on account of personal illness or on account of injury by accident. Nothing in this sub.clause shall limit the
employer’s rights under sub-clause (a) (iii) hereof.

COMULATIVE SICK LEAVE. : . .

(c) Sick leave shall accumulate from year to year so that any" balance of the period specified in sub-clause (a)' (iv)
of this clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed
by the employee and subject to the conditions hercinbefore prescribed shall be allowed by that employer in a subsequent
year without diminution of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates
pursuant to this sub-clause shall be available to the employee for a period of two years, but for no longer from the end
of the year in which it accrues, .

. s+« . A7TTENDANOE AT HOSPITAL, ETC. . . - 6
y . ot

(d) Notwithstanding anything contained in sub-clause (a) hercof an employee suffering injury .through. an accident
arising out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’
compensation) necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital,
shall not suffer any deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident,
and shall bo reimbursed by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL LEAVE.
Period of Leave. . . .
15. (@) A period of fourteen consecutive days’ leave shall be allowed annually to an employée after twelve months’

continuous scrvice (less the period of annual leave) as an employeo on weekly hiring in any one or more of the occupations to
which this Determination applies.

leo 14 ¢

v
Seven-Day Shift Workers. o .
(b) In addition to the leave hereinbefore prescribed seven-day shift workers, that is.shift workers who are rostered to work

regularly on Sundays and holidays shall ‘be allowed seven consecutive days’ leave, including non-working.days. .

~asal FIRY)

Where an ¢cmployee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consccutive days’ annual loave prescribed in sub-clause (@) hereof
increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed
by clause 10 of this Determination and if any sqch holiddy falls within an criployee’s period of annual:leavefand is observed
on a day which in tho case of that employee would have been an ordinary working day there shall-be added to the period of
annual leave timo equivalent to the ordinary time which the employee would have worked if such day had not been a holiday.

“Whero a’ holiday falls as'aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
leave he shall not be entitled to be paid for any such holiday. -

' . . Broken Lcave.

: ) . e e r » '
(d) The annual leave shall be given-and taken in & continuous period or, if the employee and the employer so agree, in
two scparate periods and not otherwise,
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Calculation of Continuous Service.
(¢) For the purposes of this clause service shall be deemed to be contintous notwithstanding—

(i) any interruption or termination of the employment by. the employer if such interruption or termination has been
made merely with the intention of avoiding ob’ligntions hersunder in respect of leave of absence;

(if) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by
the employer; or . .
(iti) any absence with reasonable cause proof whercof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee .to become centitled to the benefit
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such abgence of
his inability to attend for duty and as far as practicable the nature of the illness, injury or cause and the estimated duration of
his absence. A notification given by an employee pursuant to clause 14 shall be accepted as a notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this elause unless the employer during the.absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity
of service.

n.ro. tt il . . . . - v

" In cases of individual absenteeism such notice shall Be given in writing to the employee concerned, ‘but in ‘cases of*toncerted
or collective absenteeism notice may be given to employees by the posting'up of a notification in the plant, in thé mahner in
which general notifications to employces are usually made in that, plant and by posting to the union whose members have
participated in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employce may be given by delivering.same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in dus course of post. .

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not', éxcept to the extent
of not more than fourteen days in & twelve-monthly period in the case of sickness or accident, be taken into account in caleulating
the period of twelve months’ continuous service,

. Calculation of Service. ,

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
calculating annual leave but an employce shall not be entitled to leave or.payment in lieu thereof for any period in respect of
which leave or a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however that
in respect of service before the 1st January, 1946, tho annual leave shall be allowed at the rate of 3§ hours for each completed
one month of.continuous service and.in respect of service after that date at the rate of 734 hours for, each completed one month
of continuous service. Any broken part of a month. served before the.lst January, 1946, shall for the purposes of this, clause
be deemed to be service after the lst January, 1946. The period of annual leave to bo allowed ,under this\sub-clause shall be
caleulated to the nearest day any broken part of a day in the result.not exceeding half a day to be disregarded. .

Whero the employer is a successor or -assignee or transmittee of a business if an employee was in the émployment of ‘the
employer’s predecessor at the time when he became such’successor or assignee or transmittee the ‘employée in réspect of ‘the
period during which he was in the service of the predecessor shall for the-purpose of this clause be deemed to be in thé'service
of the employer. : :

. . ‘Calculation of Monih.

(g) For the purpose of this clause & month shall be reckoned as commencing with the beginning of the first day' ,0f the
employment or period of.employment in question and as ending at.the beginning of, the day. which in the latest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in such

subsequent month shall be reckoned as ending at the end of such subsequent month.

" Leave to be Taken.

k) The annual leave provided for by this clause shall be allowed and shall be taken and oxcept a8 ];rovidéd b-y ’sﬁb-cla‘l;ses
(1) and {m) hereof payment shall not be made or accepted in lieu of annual leave,

Time of Taking Leave.

(i) Annual leave shall be given at a time fixed by.the employer within a period not exceeding six months from' the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date,

N ' . g . ’ . . . .. o

(7) An employer may allow annual leave to'an employeo before the right thereto has accrued due 'blil'; where leave is:téken
in such a case a further period of annual leave shall not commence to acerue until after the ‘expiration of the twelve months in
respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complete month of the qualifying period of
twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of the employment.
one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any 'sums paid for any
of the holidays prescribed by clause 10 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks’ wages, except a shift worker or an employee taking
his leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received
in respect of the ordinary time which he would have worked had he not been on leave during the relevant periods.  For
the purposes of this sub-clause and sub-clause (f) hereof wages shall be at tho rate, prescribed by clauses 2 and 3 of this
Determination for the occupation in which the employee was ordinarily employed immediately prior to the commencement
of his leave or tho termination of his employment, as the case may be. Payment in the case of employees employed on
piece or bonus work or any other system of payment by results shall be at time rates.

i Proportionate Leave on Dismissal. .

() If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be
paid at his ordinary rate of wage for 3% hours in respect of each completed one month of continuous service before the
1st Januvary, 1946, and for 7} hours at the same rate in respect of each completed month, of continunous service after that
date, the service in each case being service in respect of which leave has not been granted hereunder.

Annual Close Down.

.+ {m) Where an employer closes down hig plant. or a section or sections thereof, for the plfrposes of &ll(;\;ring annual

leave to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall

apply :— .. . . o . . .

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of
the close down all ‘employees in the plant or section or scctions concerned, and allow to those’ who are
not then qualified for two full weeks’ leave, paid leave on a proportionate basis of one-sixth of a week’s
leave for each completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month
or more of continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof also
be paid one-sixth of a week’s wages in respect of each completed month of continuous service l';érfgﬁned
gince the close of his last twelve-monthly qualifying period.
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(iii) The noxt twelve-monthly qualifying period for each employee affected by such close down shall commence
from the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an cmployee is stood off without pay for the purposes of this
sub-clanse shall be deemed to be time of service in the next twelve-monthly qualifying period.

(iv) ¥ in the first year of his service with an employer an employee is allowed proportionate annual leave
under paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his
employment is terminated by the employer through no fault of the employee, he shall be entitled to the
benefit of sub-clause (I) of this clause subject to adjustment for any proportionate leave which he may
have been allowed as aforesaid.

MISCELLANEOUS.
A dation and C.
Boiling Water.
- 16. (a) (i) Employers shall provide boiling water for employees at meal times.

Drinking Water.
(ii) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking
water from bubble taps or other suitable drinking fountains.
First Avd Outfit.

(iii) In each workshop, and at other places where employees are regularly employed, the employer shall provide and
continuously maintain, at a place or places reasonably accessible to all employees, an efficient first-aid outfit.
Clause 8 of Chapter 8 of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance

chest shall be kept in some accessible place upon the premiges, and that such chest shall be equipped and supplied with
the following articles :—

uantities to be Kept in
Articles. : e Ambulance chmg-

Antiseptic solution . . o o e . . . .. | 1 bottle
Bandages, cotton and gauze . . .. . . .. . -+ v+ | 1 dozen assorted sizes
Castor oil .. .. .. .. .. .o .. .. .. .e .. 2 oz.
Todine, tincture of .. .. .. .. . . .. . | 2 oz
Manueal, first-aid .. .. .. .. .. . .. .. . R
Petrolatum, carbolized .. . . .. . 1 jar

Picric acid solution, made nceDrding.f:u the f.tyilowing reclpe or prescri stion :—
14 teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water .. | 1 pint

Pins, safety i i .. .. | 1 packet
Sal volatile .. .. . .o .. .. . . .. .o | 6 oz.
Scissors .. .. .. . . - .. . s . .. | 1 pair
Tourniquet .. .. - .. - . .. .. .. L1
Tweezers .. . . . . .. .. . . . ~.o | 1 pair
Cotton, absorbent .. .. .. .. .. .. ..
Gauze, sterilized, plain o . .. .. v .. .. .. o .
Lint, absorbent .. .. . .. . .. o .- . .. An ndequate assortment
Plaster, adhesive .. .. .. . .o .. .. .. .
Lockers.

(iv) An employor shall at some reasonably convenient place on his premises provide a suitable locker for each
employee in his workshop, or hanging facilitics which: afford reasonable protection for employecs’ clothes, In any case
in which compliance with this paragraph neeessitates the provision of lockers or new or improved hanging facilities, they
shall be provided by the lst July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is
unable by reason of shortage of material or labour or any other difficulties to provide such new or improved facilities, in
which case their provision may be postponed for such period or periods as the Wages Board determines.

Showers.
(v) Employers shall provide for all workmen employed in foundries hot and cold shower baths, which shall be situated away
from lavatories.
Washing and Sanitary Conveniences.
(vi) Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment and Tools.
Damage to Clothing and Tools,

(b) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing
or tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that
the employer’s liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the
performance of the employee's duties. .

. Gas Masks.

(ii) The employer shall ensure that sufficient masks are available to enable cach employee when engaged on rep;airn
to refrigeration plants outside the employer’s premises, to take one with him.

Gloves,

{iii) Suitable canvas or leather gloves shall be provided by employers for operators of pneumatic tools and/or punch
and shearing machines and suitable gloves or pads for such other work as the foreman and employee may agree.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall
bo entitled, within 24 hours, to ask for & decision on the workman's claim by the employer’s industrial officer (if there
be one) or otherwise by the employer or the executive officer responsible for the management or superintendence of the
lant concerned. In such case a docision shall be given on the workman’s claim within 48 hours of its being asked
or (unless that time expires on a non-working day, in which case it shall be given during the next working day), or
else the said equipment shall be provided.

In any case where an organization alleges that an employer or his representative is persistently unressonable or
capricious in relation to such claims, it may bring such case before the Wages Board.
. Goggles.

(iv) Suitable mica or other goggles shall be provided by the employer for each employee using omery wheols or
where used by more than one employce such goggles shall be sterilived before being used by another employee. An
employee when working on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not bo considered suitable for the purposes of this provisic;n.
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Masks.

(v) Where necessary suitable masks shall be provided for employees required to use compressed air for blowing
dust from electrical machinery or equipment. An emgloyee when performing such work shall wear the mask provided for
his protection. Masks containing celluloid shall not be considered suitable for the purposes of this provision.

Protective Equipment—Welding. -
(vi) Employers shall provide a sufficient supply of the undermentioned equipment to enable each welder and his
assistant when engaged on work necessitating its use to be supplied with same:—
(a) Suitable asbestos sheets, . .
(b) Hand screens or helmets fitted with coloured glass (or in the case of oxy-acetylene operators protective
glasses with side shields), ' .
(¢} Anti-flash goggles,
(d) Aprons, leather sloeves and leggings (or coveralls of flame-proof material) and gauntlet gloves; and
(e) Gum or other insulating boots when working in places so damp that danger of electric shock exists.

An employeo who is pursuant to this paragraph supplied with any of the equipment specified herein
shall wear or use as the case may be such equipment in such a way as to achieve the purpose for
which it is supplied.

Where electric are operators are working screens which shall be suitable and sufficient for the
purpose shall be provided by tho employer for the protection of employees from flash.

Tools. .

(vii) Until further order the employer shall provide for each employee such tools as were customarily provided at
the time of the making of this Determination. The employee shall replace or pay for any tools so provided if lost
through his negligence.

Dressing Castings.

{c) Where practicable, the dressing and rumbling of castings shall not be carried out in close proximity to employees
not doing that work. Ladl
. Ladles.

{d) (i) All ladles of a holding capacity of 15 cwt. or more in use at the time of the making of this Determination
shall be fitted with safety-worm gear or an cquivalent safety fitting; and all ladles of a holding capacity of 10 cwt. or
more hercafter brought into operation shall be fitted with safety-worm gear.

(ii) Where molten metal is carried in ladles by hand the weight of molten metal shall not exceed :—
Single-handled ladles—60 Ib., including the weight of the ladle.
Other ladles—} cwt. per man.

(iii) Where molten metal is carried by hand, a clear passageway not less than 2 ft. 6 in. wide shall be made.

Females—Rest Period and Seats.

(¢) Female employces shall bp allowed a rest poriod of not less than ten minutes during each day or shift, to be
taken during the first or second hali of the day or shift as may be decided by a majority of the female employees in
a shop.

When requested by omployces and where practicable suitable seats shall be provided by the employer for female
employees.

Veniilation.

(f) While any work is being carried on in any confined or enclosed space in which—

i) fumes, gases, dust or vapours which may be dangerous or injurious are lisble to be present or to be
g g P
generated in the course of the work; or

(ii) the atmosphere may otherwise become vitiated;
the employer shall install a suction exhaust apparatus, through which by means of a power-driven fan air is drawn from
the vicinity of the work in relation to which it is installed.
Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are
necessary to ensure safe working conditions in any such confined or enclosed space.

This sub-cluuse shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust
Regulations 1945 (published in the Victorian Government Gazette No. 21, dated 7th February, 1945) and shall not apply
to any processes of occupations to which those Regulations apply.

Shop Stewards.

17. An omployee appointed shop steward in the shop or department in which he is employed shall, upon notification
thereof to his employer, bo recognized as the accredited representative of the union to which he belongs, and he shall
bo allowed the necessary time during working hours to interview the employer or his ropresentative on matters affecting
employees whom he represents. X
’ RIGHT oF ENTRY oF UNION OFFICALS.

18. (a) For the purpose of interviewing employees on legitimate union business, a duly accredited union representative
shall bave the right to enter employers’ premises during the midday meal break on the following conditions:—

(i) That he produces his authority to the gatckeoper or such other person as may be appointed by the
employer.

(ii) That he interviews employees only at places where they are taking their meal.

(iii) That not more than one representative of cach of not more than three unions be on the premises at any
one time.

(iv) That no one representative visit the premises more than once in each week.

(v) That if any employer alleges that a representative is unduly interfering with his work or is creating
dissatisfaction amongst his employees or is offensive in his methods, or is committing & breach of any
of the previous conditions, such employer may refuse the right of entry, but the representative shall
have the right to bring such refusal before the Wages Board.

Provided that, where certain employees are working under a system of shift work which precludes a representative
from interviewing them during the midday meal break, the representative shall have the right to enter the employer’s
premisos for the purpose of interviewing such employees at such time and under such conditions as to notice as may be
mutually arranged by the representative and the employer or, failing agreement, at such times and under such conditions
as the Wages Board may decide.

(b) For the purpose of investigating complaints concerning the application of this Determination, or the employment
of females upon work which is alleged to be unsuitable for females, a duly accredited union representative shall be afforded
reasonable facilitics for entering an employer’s workshop or plant during working hours, subject to the following conditions :—

(i) That he discloees to the employer or his representative the complaint which he desires to investigate.

(ii) That he makes his investigations in the presence of the employer or his representative (if the employer so
desires).

(iii) That he does not interfere with work proceeding in the workshop or plant.

(iv) That he conducts himself properly.
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(¢) A union representative shall be a duly accredited representative of an organization concerned if he be the holder
for the time being of a certificate, signed by the general secretary of that organization and bearing the seal of that
organization, in the following form, or in a form not materially differing therefrom :—

(Name of organization.)

This is to certify that
is a duly aceredited representative of the above-nemed organization.
General Secretary.
(SEAL) . Date.

Specimen signature of holder.

"Strictly tiot transferable.

’ TiME AND WaAGES Book.
19. (a) Each employer shall kecp a record from which can be readily ascertained the name of each employee and his
occupation, the hours worked each day, and the wages and allowances paid each weck.

(b) The time occup'ied by an-employee in filling in any time record or cards or in the making of records shall be
treated as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(¢) The time and wages record shall be open for inspection to a duly accredited union official during the usual office
hours at the employer’s office or other convenient place: Provided that an inspection shall not be demunded unless the
secretary of the union or the district secretary or organizer of any divigion suspects that a breach of the Determination
has besn committed : Provided also that only one demand for such ingpection shall be made in one fortnight at the same
establishment.

{d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record
relating to the suspected breach of the Determination.

NoTICE BOARD.

20. The employer shall permit s notice board of reasonable dimensions to be erected in a prominent position in
his establishment, upon which accredited union rcpresentatives shall be permitted to post formal union notices, signed or
countersigned by the representative posting same.

DEFINITIONS.

21. “ Confined space’ means a compartment or space access to which is through a man-hole or similar opening,
or & place the dimonsions of which necessitate an employce working in a stooped or otherwise cramped position, or
without proper ventilation, and includes such a gpace—

* (i) in“the case' of a ship, inside complcte tanks, chain lockers, and peaks;:in bilges, under engine beds, under
engine rooin and stokehold floors, or under or inside boilers;
L (i) in ‘the 'caso of & locomotive, inside the' barrels of boilers, fire boxes, water spaces of tenders, side tanks,
bunker tanks, saddle tanks, or smoke boxes;
(iii) in other cases, insido boilers, steam drums, mud drums, fire boxes of vertical or road vohicle boilers,
furnaces, flues, combustion chambers, receivers, buoys, tunks, superheaters, or economizers,
¢ Process worker ” means an employee engaged on—

(i) Repotition work on any automatic, semi-automatic, or single purposc machine or any machine fitted with
Jigs, guuges, or other toeols rendering operations mechanical (und in connexion with which he is not
responsible for the setting up of the muchine nor for the dimensions ot the products other than by
checking with gauges, which gauges shall be either unadjustable or, if adjustable, shall not be set by
the operator); or

(ii) in the assembling of parts of mechanical applisnces or other articles so made, in which no fitting or
adjustment requiring skill is required; or

* (iii) in specialized processes—not requiring use of hand tools except hammers, pliers, screw drivers, spanners,
and files, and such tools as are necessary for deburring or removing rags or edging.

»

»

“ Ship ropairs” means—
(i} All repair work done on ships.
(i) "All work other than the making of spare parts and stores dove in a workshop used for ship repairs only.

' (iii) Work done in a workshop used for both ship repairing, general engincering, metal moulding, steol
construction, and other heavy metal fabrication on which e¢mployees are engaged both on the ship and
in the workshop. .
“ Sunday ”’ means all time between midnight Saturday and midnight Sunday.
' Year ” mcabs the period between the lst day of June in cach year and the next 31st day of May.
* Window-framo making ’.’ means the making in quantitics of metal window f{rames, metal doors and grilles, and
motsl ornaméntations used in buildings.
* Furnace man” means an employee in charge of a furnace used for smelting metals or ores, hoiler plate furnaces,
case hardening and/or snncaling furnaces, and such heating furnaces where the weight of individuul pieces of material is
5 ewt. ot more or the arca of the material excoods 4 square feet.

* Rigger and/or splicer” means an adult workmuan who is responsible for the erection of tackle and/or who is
required, 'amongst *other' duties, to splice wire rope.

* Double firos” means work in connexion with which a furnace or fire is used and on which two or more men are
assisting or working with o smith in treating the material which has been through the furnace or fire.

* Lagger” means an adult employce engaged in the mixing or fixing of lagging on the job.

“ Machinist—1st class™ means a tradesman who is partly or wholly engaged insetting up and operating the following

machines :—Lathe, boring machino, miiling machine, planing machine, shaping machine, slotting wmachine, precision grinding
machine, and a drilling machine where the operator uses the same precision tools as fitters or turners.
. * Machinist—38rd class ’ means an adult cmployce other than a process worker who operates any power-driven
machine for which a rate is not clsewhere prescribed in this Determinution, and, without limiting thescope ot the foregoing,
includes such an employce operating any of the following :(—Nut, bolt, rivet, or dog-spike making machines, tapping
machines, and drilling machines on work other than that specified in the definition of machinist—first class.

’

PERIODICAL ADJUSTMENT OF WAGES.

22. The wages rates set outl in clause 2 are bascd upon the following basic wage rates and, pursuant to the provisions
of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be sutomutically
increased or decreased by the same amount, and at the sume time us such basic wage rates. .
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The basic wage rates shown hereunder shall be adjusted as prescribed in clause 23,

Basic Wage.

Place Needs Baslc Wage Loading Total Bastc Index Number
. (Adjustable). Constant. Wage. Set Aasigned.
Victoria— £ s d. . d. £ s d.
Within 20 miles of G.P.0., Melbourne, 10 miles of G.P.0., Geelong,
at Warrnambool, and within Mildura and Gippsland Districts 412 0 6.0 . 418 0 |- Melbourns
Yallourn—#s. 6d. in excess of basic wage for. Melbourne. .
Elsewhere—3s. less than the contemporaneous basic .wage for . . .
Melbourne.

ADJUSTMENT oF Basic WAGE.

23. (a) Until the beginning of the first pay period to commence in August, 1946, the amounts of the basic wage
shall be as prescribed in clause 22.

(5) During cach future successive period beginning with the first pay period to commence in an August, a November,
a Tebruary, or a May, the amounts of the basic wage shall be adjusted by the following method according to the position
and fluctuations (if any) of the Commonwealth Statistician’s “ All Items’ retail price index numbers.

For the purposes of this Detcrmination the expression ‘‘ Commonwealth Statistician’s retail price index numbers
or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwcalth Goverment Printer or to _be signed by or’ on bohalf
of the Commonwealth Statistician :— )

(i) The index number set.to be applied to a place is that assigned thereto in clause 22.

(ii) The index number for the calendar quarter next preceding the period of or near a quarter for which the
adjustment is made is to be ascertained.

(iii) The amount assigned in the following table (or in any extension thercof) to the indox number division
comprising that number is to be ascertained.

(iv) The basic wage shall be of that assigned amount during such sucecessive period.

Table. .
TIndex Number Divisions. - Basic Wage. Index Number Divistons. Basic Wage.
£ s d. £ 8 d

094-1006 . .. .. .. 4 1 0 1118-1129 . s .. 411 0
1007-1018 . .. . . 4 2 0 1130-1141 .. .. .. ‘e 412- 0
1019-1030 .- .. . . 4 3 0 1142-1154 . . . .. 413 0
1031-1043 . . .. 4 4 90 1155-1166 414 0
1044-1055 e . 4 5 0 1167-1179 .. .. . .. -415 0
1056-1087 NN . . 4 6 0 1180-1191 . . .. .. 416 0
1068-1080 . . .. . 4 7 0 1192-1203 . . . .. 417 0
1081-1092 . .. . .. 4 8 0 12041216 .. . .- .. 418 0
1093-1104 .. . .. . 4 90 1217-1228 .o . . o 419 o
1105-1117 .. .. .. . 410 0 1229-124¢ . . . .. 5 00

Any extension of this table must be of the same construction as tho table.

The wages of adult females, junior females, and male juniors shall be the percentages of the contemporaneous needs
basic wage prescribed for the area in which they are’ employed, and in addition thereto the constant and war loadings
specified in clause 3 of this Determination. .

MareINAL RATES.

24, In addition to the basic wage provided in clause 22, the margins and war loadings set out in this clause shall

be the minimum rate payable to cmployees therein named :—

Classification. P?.-lra{gla:‘};(. w"lt’ls“r‘%g;fmgs
& d. s d.
{a) Ironworking and General—
Assembler (leading hand) . . . . . .. .. 1 o 3 0
Assombler (assistant) .. .- 6 0 3 0
Attendant at small rivet heatmg bolt hcutmg or similar l'_ypes “of firos or furnaces .= 11 0 30
Belt repairer .. .. . .. . 9 0 3 0
Blacksmith’s striker . .. .. .. .. 9 0 3 0
Blacksmith’s striker on double ﬁr(:s and othor ass:stant . .. .. . 11 0 3 0
Block and tackle hand .. . .. . .. .- .. 11 0 3 0
Boiler (inside) chipper and cloancr .. . . .. . . 15 0 3 0
Cold saw operator o .. . .. . - - .. 11 0 3 0
Dogman .- . .- . . .. 11 0 3 0
Die caster .. .. . 14 0 3 0
Dresser and grinder nsmg porta.b]e machmc .. .o .. .. .. 13 0 3 0
Dresser, shot blast and sand blast— .
(i) who operates from outsulc a properly onclosed cabin .. .. o 9 0 30
(ii} other . .. . .. .. .. 19 © 3 0
Dresser and grmder (nther) .. .. .. .. .. .. .. 11 ¢ 3 0
Emery wheel attendant . 11 0 3 0
Employee directly usmstmg an rmployce W hose margm above the basic \Nge is 143 or more 9 0 3 0
TForge assistant, i.c., underhand, hammer driver and crane man, cmployed on worl\ 10 cwt.
or over . .. . . . B . 13 0 3 0
Torgoer’s assistant .. .. . .. .. 11 0 3 0
Friction saw operator .. . .. .. . .. . .. 9 0 3 0
Fumnccman—-forgo . .. .. .. .. .. .. . 27 0 6 0
Furnaceman’s assmtant-—forge .. .. .. .. . . b 11 0 3 0
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MARGINAL RATES-—continued.

st AR |

s d. s d.
Furnaceman—electric .. . .. .. . .. 17 0 86 0
Furnaceman—other {excepting cupola furnucoman) . .. . - 15 0 30
Furnaceman’s assistant .. . .. .. .. .- 9 0 3 0
Grinding machine or omery whee] operator e . . .. .. I1 0 3 0
Hammer driver . . . .. .. .. . .. 11 0 30
Lagger . .. .. .. .. .. 9 0 3 0
Ma.chmlst—fird cla.ss (a8 deﬁned) .. .. . .. N . 14 0 3 0
Overhead oiler .. .. .. .. .. . . o 9 0 30
Painter of ironwork using apray . .. .. .. 10 0 3 0
Painter of ironwork (other than ship pamtcr) usmg brnsh : 9 0 3 0

Person employed in preparing iron or steel material for reinforcing wncroto for bluldmg
or other purposes:—

On bending and cutting machines .. .- . o . 1m0 3 0
On bending and cutting machines (ascxsmub) . .. .. . .. 8 0 3 0
. On steel fabric machines .. .. .. . . .. 1t o 3 0
On steel fabric machines (assistant) .. .. .. . .. 6 0 3 0
Person working with hammer 14 lb. uughb or ovoer—
On repair work ‘e .o .. .. .. . .. 19 3 30
On other work . . . " o .. . .. 11 3 3 0
Pickler . AP .. .. .. e .. . .. g 0 3 0
Piler .. .. . . .- .. . .. .. e 1 ¢ 3 0
Process worker .. .. .. .. .. .. .. .. 8 0 30
Rigger and or splicer .. .. . . .. T .. “ 15 0 30
Tar dipper N . . .. . .. 9 0 3 0
Employee not clsowhere classificd .. .. .. .. Nil 30
(b) Manufacturing or preparing lead and b]lot—
Pipe trap machine opcrator .. .. . .. .. .. .. 21 0 4 0
Roller . - Co . e 17 0 30
Extrusion press operator . . .. o . . 16 0 3 0 N
Melter of lead alloys . .. . . .. 9 0 3 0
Lead wool machinist . .. o - .. 8 0 3 0
Molten metal feeder and/or mizer for shot .. e .. . 8 0 3 0
Roller’s assistant .. . . . . .o 9 0 3 0
Pipe trap machine operator s assistant .. . .. . . g9 0 3 0
Extrusion press operator’s agsistant .. - - S . - 8 0 30
All others .. . - . . .. el e . Nil 3 0

A. V. BARNS, J.P., Chairman.
Melbourne, 8th May, 1946. ) ’ o J, V. WILLOX, Acting Secretary.

By Authority: J. J. GounLeY, Government Printer, Melbourne,



VICTORIA

GOVERNMENT GAZETTE.

Published bp Authoritp,

[Regiatered at the General Post Office, Melbourne, for transmission by post as a ncwspaper.}

No. 128] TUESDAY, JULY 16. [1946

Factories and Shops Acts.

DETERMINATION OF THE CYCLE TRADE BOARD.

Nores.—(a) This Determination applies to the whole of the State of Victoria.

(b) RE APPRENTICES OR IMPROVERS.—On the bth March, 1930, the trade of motor cycle mechanic was proclaimed an
Apprenticeship T'rade under the Apprenticeship Act 1927, and, so far as the Mctropolitan District is concerned, the provisions
of that Act and the Regulations thereunder determine the conditions of employment of apprentices indentured after 5th March,
1930, and of improvers permitted to enter the trade after 20th November, 1929,

Particulars of such Regulations may be obtuined on application lo the Secretary, Apprenticeship Commission, Meclbourne.
Price, 3d.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which, since 15th November, 1937, has
had the power * to determine the lowest prices or rates which may be paid to any person or persons or clusses of persons
wheresoever employed in any process, trade, or business connected with or ineidental to—
(@) the making or repairing of bicycles, tricycles, or motor cycles; or
(6) the making or repairing of any part or parts (other than tyres or engines) of a bicycle, tricycle, or motor cycle,
but not including any process, trade or business subject to the Determination of any Wages Board heretofore appointed,
has made the following Determination, namely :—

1. That on the 31st May, 1946, the last previous Determination of this Board shall be revoked and replaced by this

Determination.

2.
(a) *Apprentices. (b} *Improvers. {¢) Other Employees.
Weekly Weekly Weekly
Vgn]g(e:.'v Wages. - D;‘y"s"s’.t‘
s d s d. & d.
lst year 22 6 | lst year o .. 21 9 { Foremen, where over five adults are employed .. 137 6
2nd ,, 28 3| 2nd ,, .. .. 27 3 | Foremen, where five adults or fewer are employed 135 3
3rd 44 6| 3rd ,, 43 0 | Lathe hands .. .. .. 13400
4th ,, 64 9! 4th ,, 62 3 | Builders and repairers of motor cycle frames and
s5th ,, 8 9 |s5th ,, 82 9 frames other than cycle frames .. .o 124 3
Builders or repairers or brazers of eycle frames.. 122 0
And thereafter, until attaining And thereafter four-fifths of the | Other repairers of motor cycles (except lathe
the age of 21 years, four-fifths of journeyman’s rate. hands) .. .. .. .. 124 3
the journeyman’s rate. Provided that any improver who | Other repairers (except lathe hands) 122 0
commences at the trade after | Assemblers of motor cycles .. 122 0
attaining the age of 17 years shall | Other assemblers .. .. 116 6
PROPORTION (IN ANY PrLACE). be paid 20 per cent. in addition to | Filers on motor and other cycles . 116 6
- | the above rates. Wheel-builders on motor and other cycles 116 6
One apprentice to every three or Foremen in rim-making . . 126 6
fraction of three persons receiving All others employed in rim-making .. .. 116 6
not less than 112s. per week. PrOPORTION (IN ANY PLACE}. Persons cleaning off joints by sand-blasting or by
shot-blasting .. .. .. .. 116 6
One improver to one person | Handle-bar benders—
receiving not less than 112s. per By the mandre] method 12 o
week, two improvers to two or By any other method .. .. 116 6
three such persons, thereafter two | Persons not provided for otherwise .. 106 0
additionalimprovers to every three
additional such persons.

No. 128.—5665/46.

* Except those covered by the Apprenticeship Act,
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OrpiNarRY WEEK'S WORK.

3. The number of hours which shall constitute an ordinary week’s work shall be 44. Provided that, in any place
where the principal work carried on is incidental to aad directly connected with the employer’s retail business not more
than two persons may be employed for a maximum of 46 hours per week without payment of overtime rates.

SpeciaL RaTes.
Dirty Work.
4. (a) Work which a foreman and workman shall agree is of an unusually dirty or offensive nature—I14d. per hour
extra.

In case of disagrcement between the forcman and workman, the workman or a shop steward on his behalf shall
be entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there
be one), or otherwise by the employer or the executive officer responsible for the management or superintendence of the
plant concerned. In such case a decision shall be given on the workman’s claim within 48 hours of its being asked for
{unless that time expires on a non-working day, in which case it shall be given during the next working day), or else
the said allowance shall be paid.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or
capricious in rolation to such claims, it may bring such case before the Wages Board. .

Rate not Subject to Penally Additions.
(b) The special rate herein prescribed shall be paid irrospective of the times at which the work is performed, and
shall not be subject to any premium or penalty additions.

Hours oF WoRK (EXOEPT IN RETAIL SHOPS).
. Day Worlkers.

5. (a) Subjoct to the cxceptions hereinafter provided the ordinary hours of work shall be 44 per week to be worked
in five days of. 8 hours (Mondny to Friday inclusive) and one dny (Saturday) of 4 hours; or five days (Monday to
Yriday inclusive) of 8 hours 48 minutes each continuously ¢xcept for meal breaks at the discretion of the cmployer,
between 7 a.m. and 5.30 p.m. on Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiduy is on a day other than Saturday the day so recognized may be
substituted for Saturday for all the purposes of this Determination.

Provided that the spread of hours herein prescribed may bo altered as to all or a section of the employees by
mutual agreement between an employer and the representative of the union in that shop.

Five-days Week.
{(6) In any case in which the ordinary week’s work of 44 hours can be performed in five days as aforesaid without—

(i) detriment to the public interest ;

(ii) loss in the value of goods handled or to be handled ;

(iii} reducing the efficiency of production; or

(iv) reducing the efficacy of the necessary service.
the employer shall on or before the lst July, 1946, allow those employces who so desire to do so to work their ordinary
hours in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in
five days without detriment, loss or reduction as aforesaid shall be determined by the Wages Board upon application made by or

on behalf of tho employees. Upon such an application proof that the working of a five-days week will result in such
detriment, loss or reduction as aforesnid shall be upon the employer.

This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.

It is a condition of the allowing of a five-days week hereunder that if required employees shall comply with the
reasonable and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

SHIFT WORK.
e Definitions.
6. {a6) For the purposes of this clause— . )
“ Afterncon shift” means any shift finishing after 6 p.m. and at or before midnight.

“ Continuous work ” means work carried on with consecutive shifts of men throughout the 24 hours of cach of
at least six consecutive days without interruption except during breakdowns or meal breaks, or due to
unavoidable causes beyond the control of the employer.

“ Night shift ”” means any shift finishing subsequent to midnight and at or before 8 am.
‘ Rostered shift ” mcans a shift of which the employee concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts.
(b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers®shall not exceed—
(i) 8 in any oneo day; or
« (ii) 48 in any one week; or
(iif} 88 in 14 consecutive days; or
(iv) 176 in 28 consecutive days.
Subject to the following conditions such shift workers shall work at such times as the employer may require—
{i) a shift shall consist of eight hours, inclusive of crib time;

(ii) except at the regular change-over of shifts an employee shall not be required to work more than one
. shift in each 24 hours;
(iii) twenty minntes shall be allowed to shift workers cach shift for erib, which shall he counted as time worked.

. Hours—Qther than Continuous Work. .
(¢) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. Tho ordinary
hours of such shift workers shall not exceed—
(i) 44 in any week to bo worked in five shifts of 8 hours 48 minutes on Monday to Friday, inclusive, or
five shifts of 8 hours and one shift (Saturday) of four hours; or
(i) 88 in 14 consecutive days, in which caso an employee shall not, without payment for overtime, be required
to work more than 8 comsecutive hours on any shift or more than six shiits in any week.
(iii) 132 in 21 consecutive days, in which case an employoe shall not, without payment of overtime, be required
to work more than eight consecutive hours on any shift or more than six shifts in any week. .
Such ordinary hours shall be worked continuously, except for meal breaks, at the discretion of the employer. An
employee shall not be required to work for more than six hours without a break for a meal. -
Except at rcgular change-over of shifts an employee shall not be required to work more than one shift in each
24 hours, . .
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Rosters.
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement. .

(¢) The "method of working shifts may in any case be varied by agreement between the employer and the accredite
representative of the union to suit the circumstances of tho establishment. .

The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence
of agreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.
(f) Shift. workers on continuous work whilst on afternoon or night shifts shall be paid 74 per cent. more than the
ordinary rates for such shifts. :
Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more
than the ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive
afternoons or nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop
shall be paid at the rato of time and a half.

An employee who—

(i} during & period of engagement on shift works night shift only; or

(ii} remains on night shift for a longer period than four consecutive weeks; or

(iii) works on a night shift which doos not rotate or alternate with another shift or with day work go as to
give him at least one-third of his working time off night shift in each shift cycle,

shall during such engagement period or cycle, be paid at the rate of time and a quarter for all time worked during
ordinary working hours on such night shifts.
Overtime.

(9} Shift workers for all time worked in excoss of or outside tho ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall—
(i) if employed on continuous work be paid at the rate of double time; or B
(ii) if employed on other shift work at the rate of time and a half for the first four hours and double time
thereafter,

except in each case when the time is worked—

(iii) by arrangement between the employees themselves;

(iv) for the purpose of offecting the customary rotation of shifts; or

(v) is due to the fact that the relief man does not come on duty at the proper time; or

(vi) on a shift to which an employce is transferred on short natice as an alternative to standing the employee
off in circumstances which would ontitle the employer to deduct payment for a day in accordance with
clauso 9 (b) hereof.

Provided that when not less than 8 hours’ notice has been given to the cmployer by the relief man that he will be
absent from work and the employce whom he should rclieve is not relieved the unvelieved employeo shall be paid at the
rate of timo and a half for the first four hours on duty after he has finished his ordinary shift and at the rate of double
time thereafter except whero the employee is required to continue to work on his rostered day off when he shall be paid
double time. .

Sundays and Holidays. -

(h) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is
performed on a Sunday or holiday shall be paid at the rate of timo and & half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the
rates prescribed by clause 8 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday
or holiday the time so worked before midnight shall not entitle the employee to the Sunday or holiday rate; provided
that the time worked by an employee on a shift commoncing bofore midnight on the day preceding a Sunday or holiday
and extending into a Sunday or holiday shall be regarded as time worked on such Sunday or holiday.

Junior and Female Employees.

. () Femalo shift workers, apprentices or juniors whilst on afternoon or night shifts shall be paid not less than
the rates hercinbefore prescribed or 1s. per shift whichever is the higher.

OVERTIME.

7. (a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours
and double time therocafter, such double time to continue until the completion of the overtimoe work; provided that in the
case of an apprentice or a junior the rate for overtime shall. bo not less than tho rate herein preseribed or 1s. 6d. per
hour, whichever is the higher.

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work shall stand
alone. -
Rest Period after Overtime.

(8) When uvér‘bime work is necessary it shall, wherever reasonably practicable, bo so arranged that employees have
at least eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employec) who works so much overtime between the termination of his ordinary
work on one day and tho commoncement of his ordinary work on the next day that he has not at least eight consecutive
hours off duty between those times shall, subject to this sub-clause, be roleased after completion of such overtime until
he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight
consccutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall
then be entitled to be absent until he has had eight consccutive hours off duty without loss of pay for ordinary working
time occurring during such absence. )

Call Back.

{¢) An employece recallod to work overtime after-leaving his omployer’s business premises (whether notified before or
after leaving the promises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he ig
so recalled; provided that, except in the case of unforeseen circumstances arising, the employee shail not be required to
work the full three hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall
not apply in cases where it is customary for an employce to return to his employer’s premises to perform a specific job
outside his ordinary working hours, or where the overtime is continuous (subject to a reasonable meal break) with the
completion or com t of ordinary working time.

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes
of sub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such
recalls,
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Saturday Work—Five-days Week.

d) A day worker on a five-days week required to work overtime on a -Saturday shall be afforded at least three
Hours’ work or paid for three hours at the appropriate rate cxcept where such overtime is conlinuous with overtime
commenced on the day previous.

. Standing By.

(e) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness
for a call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be
paid standing-by time at ordinary rates from the time from which he is so to hold himself in readiness.

Meal Hours—General,

(f) For work done during meal hours and thereafter until a meal-hour break is allowed time and a half rates shall
be paid. An employee shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Maintenance Employees.

(g) Subject to the provisions of the second part of sub-clause (f) of this clause an employee cmployed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein prescribed ‘whenever instructed to do so for
the purposc of making good breakdowns of plant or upon routine maintenance of plant which can only be done while such
plant is idle.

Crib Time.

(k) An employee working overtime shall be allowed a crib time of twonty minutes without deduction of pay after
each four hours of overtime worked if the employee continues work after such crib-time.

Provided that where a day worker on a five-days week is required to work overtime on a Saturday the first
prescribed crib time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employeo before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shall bo poid for at ordinary rates. An employor
and employee may agroe to any variation of this provision to meet the circumstances of the work in hand provided that
the employer shall not be roquired to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(i) An employee required to work overtime for more than two hours without being notified on the previous day
or earlier that he will be so required to work shall either be supplied with a meal by the employer or paid 2s. and ls.
3d. for each subsequent meal, but such payment noed mot be made to employees living in the same locality as their
workshops who can reasonably return home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked
will necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such
second and/or subsequent meals or make payment in lieu thercof as above prescribed.

1f an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required
to work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which
are surplus.
Transport of Employees.

(5) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered,
finishes work at a time when reasonable means of transport are not available, the employer shall provide him with a
conveyance to his home, or pay him his current wage for the time reasonably occupied in reaching his home.

Spec1AL RATE FOR SUNDAYS AND PUBL0 HoOLIDAYS.

8. Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day, Good Friday,
Easter Monday, Labour Day, King’s Birthday, Christmas Day, and Boxing Day, but if any other day be by Act of
Parliament or Proclamation substituted for any of the above-numed holidays the special rate shall be payable only for
work done on the day so substituted.

CONTBACT OF EMPLOYMENT.
Weekly Employment.

9. () Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged
a8 a casnal employee shall be deemed to be employed by the week.

(b) Employment shall be terminated by a week’s notice on either side ‘given at any time during the week or by the
payment or forfeiture of a week’s wages, a8 the case may be. This shall not affect the right of the employer to dismiss
any employee without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases, the wages
ghall be paid up to the time of dismissal only, or to deduct payment for any day the employee cannot be usefully
employed because of any strike or through any breakdown in machinery or any stoppage of work by any cause for which
the employer cannot reasonably be held responsible.

(c) An employee not attending for duty ehall, except as provided by clause 10, hereof, lose his pay for the actual
time of such non-attendance.

Casual Employment.

(d) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be
paid per hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs,

Late Comers.

() Notwithstanding enything elsewhere contained in this Determination an employer may select and utilize for
time-keeping purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply
such proportion in the calculation of the working time of employees who without reasonable cause promptly communicated
to the employer, report for duty after their appointed starting times or cease duty before their appointed finishing" times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the caleulation
of overtime.

. Stick Leave.

10. (¢) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of .
injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without
deduction of pay, subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to
Workers’ Compensation.

(ii) He shall, within 24 bours of the commencement of such absence, inform the employer of his inability to
attend for duty and, as far as practicable, stute the nature of the injury or illness and the estimated
duration of the absence.

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute, the Wages Board) that
he was unable on account of such illness or injury to attend for duty on the day or days for which
sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave .in
excess of ‘44 hours of working time, .
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For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this
Determination coming into operation or within two weeks of the employee entering his employment, require an employee
to make a sworn declaration or other written statement as to what paid leave of absence he has had from any employer
during the then current year ; and upon such statement the employer shall be entitled to rely and act.

N

Single Day Absences.

() In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an
absence of one day only such employee if in the year he has already been allowed paid sick leave on more than one
occasion for one day only, shall not be entitled to payment for the day claimed unless he produces to the employer a
certificate of a duly-qualified medical practitioner that in his, the medical practitioner’s opinion the employee was unable
to attend for duty on account of personal illness or on account of injury by "accident. Nothing in this sub-clause shall
limit the employer’s rights under sub-clause {(a) (iii} hereof.

Cumulative Sick Leave,

(c) Notwithstanding the provisions of sub-clause () hereof sick leave shall accumulate from year to year so that
any balance of the period specified in sub-clause (a) (iv) of this clause which has in any year not been allowed to an
employee by an employer as paid sick leave may be claimed by the employee and subject to the conditions hereinbefore
prescribed shall be aliowed by that employer in a subsequent jear without diminution of the sick leave prescribed in
respect of that year. Provided that sick leave which accumulates pursuant to this sub-clause shall be available to the
employee for a period of two years, but for no longer from the end of tho year in which it accrues.

Attendance at Hospital, &c.

(d) Notwithstanding anything contained in sub-clause (s) hereof un employee suffering injury through an accident
arising out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’
compensation) necessitating his attendance during working hours on a doctor, chemist-or trained nuree, or at a hospital,
shall not suffer any deduction from his pay for the time (not exceeding four hours) so occupied on the day of the
accident, and shall be reimbursed by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL LEAVE,

Period of Leave.

11. {a) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’
continuous service (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations
to which this Determination applies.

Seven-day Shift Workers.

{6) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered
to work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

‘Where an employee with twolve months’ continuous service is engaged for part of the twelve-monthly period as a
seven-day shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in
sub-clause (a) hereof increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(¢) Subject to this sub-clause the annual leave prescribed by this clanse shall be exclusive of any of the holidays
prescribed by clause 8 of this Determination, and if any such holiday falls within an employee’s period of annual leave
und is observed on a day which in the case of that employee would have been an ordinary working day, there shall be
added to the period of annual Jeave time equivalent to the ordinary time which the employeo would have worked if such
day had not been a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon
him to attend for work at his ordinary starting time on the working day immediately following the last day_of the period
of his annual leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall bo given and taken in a continuous period or, if the employee and the employer so
agree, in two soparate periods and not otherwise.

Calculation of Continuous Service.
() For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has
been made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;

(ii) any absenco from work on account of personal sickness or accident or on account of leave lawfully
granted by the employer; or

(iii) any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the
benefit of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such
absence of his inability to attend for duty and as far as practicable the nature of the illness injury or cause and the
estimated duration of his absence. A notification given by an employee pursuant to clause 10 shall be accepted as a
notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed
to break the continuity of service for the purposes of this clause unless the employer during the absence or within
fourteen days of the termination of the absence notifies the employee in writing that such absence will be regarded as
having broken the continuity of service.

In cases of individual absenteeism such notice shall be given in writing to the employce concerned, but in cases of
concerted or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in
‘the manner in which general notifications to employces are usually made in that plant and by posting to the union whose
members have participated in such concerted or collective absenteeism & copy of same not later than the day it is posted
up in the plant.

A notice to an individual employee may be given by delivering same to him personally or b i i i
last recorded address, in which case it,pshall be deemedgto huvg' reached hgfm in due coursel:)ef post.y Y posting It to hie

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account
in calculating the period of twelve months’ continuous service.
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Caleulation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
caleulating annual leave, but an employee shall not he eontitled to leave or payment in lieu thereof for any period in
respect of which leave or & payment in lieu thereof has been allowed or made under the clause hereby rovoked. Provided
however, that in respect of service before the Ist January., 1946, tho annual leave shall be allowed at the rate of 3%
hours for each comploted one month of continuous servico and in respect of service after that date at the rate of 7%
hours for each comploted one month of continuous service. Any broken part of a month served before the lst January,
1946, shall for the purposes of this clause be deomed to be service after the 1st January, 1946. Tbe period of annual
leave to be allowed undor this sub-clauso shall be caleulatod to the nearest day any broken part of a day in the roesult
not exceeding half & day to be disregarded. . . ’

Where the employer is a successor or nssignee or trunsmittee of o business if an employee was in the employment
of the employer’s predecessor at the time when-he beeamo such successor or assignee or transmittee the employee in respect
of the period during which ho was in the service of the predecessor shall for the purpose of this clause be deemed to
be in the service of the employer.

Calculation of Month.

(g) For the purpose of this clause a month shall be rockoned as commencing with the heginning of the first day of
the cmployment or period of- cmployment in question and as ending st the beginning of the day which in the latest
mounth in question has the same date number as that which the commencing day had in its month and if there be no
such day in such subsequent month shall be reckened as ending at the end of such subsequent month. -

Leave to be Taken.

(k) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by
sub-clauses (/) and {m) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.

(7) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from
* the date when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed before Due Date.

(4) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave
is taken in such a case a further period of annual leave shall not commence toaccrue until after the cxpiration of the
twelve months in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due
and tho employee subsequently leaves or is discharged from the servico of the employer bofore completing the twelve
months’ continuous servico in respeet of which the leave was granted tho omployer may for cach ono complete month of
the qualifying period of twelve months not served by the employee doduct from whatever remuneration is payable upon
the termination of the employment one-twelfth of the amount of wage paid on account of the annual leave, which amount
shall not include any sums paid for any of the holidays prescribed by clause 8 of this Determination. N

. i Payment for Period of Leave. .
(k} Each employeo before going on leave shall be paid two weeks’ wages, except a shift worker or an employee
taking his leave pursuant to sub-clause (d) of this clause oither of whom shall be paid tho amount of wage he would
have reccived in respect of the ordinary time which he would have worked had he not been on leave during the relevant
periods. For-the purposes of this sub.clause and sub-clause (I) hercof, wages shall be at the rate prescribed by clause 2
of this Determination for the occupation in which the employce was ordinarily employed immediately prior to the
commencement of his leave or the termination of his employment, as the case may be. Payment in the case of employees
employed on piece or bonus work or any other system of payment by rosults shall be at time rates. .

Proportionate Leave on Dismissal,

" (I) If after one month’s continuous service in any qualifying twelve.-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be
paid at his ordinary rate of wage for 3% hours in respect of each completed one month of continuous service before the
1st January, 1946, and for 74 hours at the same rate in respect of each completed month of continuous service after that
date, the service in each case being service in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Where an cmployer closes down his plant, or a section or sections thereof, for the purposes of allowing annual
leave to all or the bulk of the employces in the plant, or section or sections concerned, the following provisions shall
apply :—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of
the close down all employees in the plant or section or sections concerned, and allow to those who
are not then qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a
week’s leave for each completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ loave, and has also completed a further month or
more of continuous service shall be allowed his leave, and shall subject to sub-clause (f)} hereof also be
paid one-sixth of a week’s wages in respect of each completed month of continuous service performed
since the close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence
from the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all the time during which an employee is stood off withont pay for the purposes of this
sub-clauso shall be deemed to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionste annual leave
under paragraph (i) hercof. and subsequently within such year lawfully leaves his cmployment or -his
employment is terminated by the employer through no fault of the employee. ho shall be entitled to the
benefit of sub-clause (I) of this clause subject to adjustment for any proportionate leave which he may
have been allowed as aforesaid.

Wogrk Givexy OvT.

12. {(a) For the purposes of this Determination, every person or body of persons who issues, gives out, or authorizes
or permits to be issued or given out any material whatsoever for the purpoge of being wholly or partly prepared or
manufactured by any process or processes subject to the jurisdiction of this Board, notwithstanding tho fact that the
person to whom the material is issued or given out supplies additional material, shall be deemed to be the employer of
the person to whom such material is issued or given out.



