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No. 129] TUESDAY, JULY 1§. ) [1946

Factories and Shops Acts.

DETERMINATION OF THE STOREMEN, PACKERS, AND SORTERS BOARD.
Note.—This Determination applies to the whote of the Btate of Viotoria.

N accordance with the provisions of the Factories and Shops Acts, the Wageas Roard which now hea the power to determine the
I lowest prices or rates which may be paid—

(a) to any person employed —
(i) as a Storeman, Packer, or Borter ;
(ii) in sssisting a Storeman, Packer or Sorter ;
(iii) as an assembler, collector, or checker of goods in course of receipt or despatoh ;

(b) to any person or persons or olasses of persons employed at wiping eggs in any place where eggs are stored, sorted, or
packed for trade or sale—

but not including any persons subject to the jurisdiction of any of the following Boards :-—

Aerated Water Trade Board Furniture Board (Wood Mantelpiece or  Printers Board (Provincial)
Agricultural Implements Board Overmantel) Retail Dairy Board
Bedstead Makers Board Glasaworkers ]?oard Rubber Trade Board
Biscuit Board Grocers Sundrics Board Shops Board No. 1 (Boot Dealers)
Boarding Houses Board Ham and Bacon Curers Board Shops Board No. 7 (Country Shop
Brewers Board Hotel and Restaurant Board Assistants)
Butter Board Ice Board Shops Board No. 9 {Drapers and Men’s
Butter Factorios Board Jam Trade Board Clothing)

. Leather Goods Board Shops Board No. 12 {Fuel and Fodder)
Cardboard Box Trade Board i Shops Board No. 13 (Fuel and Fodd
Cigar Trade Board Marine Stores Board antry) . odder

Meat Preservers Board
Millet Broom Board
Nailmakers Board

Condenseries Board
Confectioners Board

Shops Board No. 14 (Furniture Dealers)
Shops Board No. 15 (Grooers)

;}rordage Board Papor Board Shops Bo.ard No. 16 (Hardware)
‘ellmongers Board Slaughtering for Export Board
Flook Board Paper Bag Trade Board Tea Packing Board

Flour Board Pastrycooks Board Tinsmiths Board

Flour Board (Country) Plate Glass Board Wholesale Grooers Board

Frozen Goods Board Pottery Board Wireworkers Board

Fruit Packing Board : Printers Board ’ Woodworkers Board

Furniture, Board (Picture Frames) Printers Board (Country) Woollen and Cotton Trade Board—

has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 4th July, 1946, the last previous
Dotermination of this Board shall be revoked and replaced by this Determination.

No. 129.—6281/486.
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PART 1.

WAGE RATES.
Arr PrioEs OraEe TeaN Oin, GrEAsE, aND PETROLEUM Propuors STorEs.

Victoria Gazette

Number (o any ptace).

2, APPRENTICES AND IMPROVERS.
Wages Pat Week of 44 Hours.
Males. Females.
Eaht‘-l;‘llshmunueléx
_ Bread- which are sort R
making | Aby Other Cltpties of Gottons Packl
Lstablish- Place, Silks, Woolicns or Establish- Any Other Place.
monta, Woollen and ments.
Cotton Pleces,
s d. s d. . 4 s d. s d.
Under 18 years of age 24 3 27 3 2 3 24 3
16 to 17 years of age |l .o 32 3 31 0 33 8 31 6
17 to 18 years of age 41 6 36 6 38 0 35 0
18 to 19 years of age 58 0 41 0 445 0 40 9
19 to 20 years of age | 93 0 74 9 47 9 49 3 4 0
20 to 21 years of age | 112 6 91 3 54 6 5 0 52 0
Provided that any
female improver
employed packing
or sorting laundry-

work shall, after
completing three
years’ experience,
be paid the wage
fixed for an adult

APPRENTICES.

One apprentice to every three or
fraction of three workers of the
same sox receiving not less than the
minimum wage.

An . indenture of apprenticeship
prescribed by the Board was
approved on 24th May, 1923.

Mare ImprOVERS.
Egg Packing Establishments.

One male improver to every two
or fraction of two male workers
receiving not less than 112s. per
week of 44 hours,

Any Other Place.

One male improver to every four
or fraction of four male workers
receiving not less than 1lls. per
week of 44 hours.

FEMALR IMPROVERS.
Laundries.

One female improver to overy three
or fraction of three female workers
receiving not less than 69s. 3d. per
week of 44 hours.

Establishments in which are sorted waste

pieces or clippings of coltons, silks,

woollens, or woollen and  cotton
pieces.

Two female improvers to every three
or fraction of three female workers
receiving not less than 68s. 6d. per
weok of 44 hours.

Egg Packing Eelablishments,

One female improver to every three or
fraction of three female workers
receiving not less than 66s. 6d. per
wook of 44 hours.

Any Other Place.

One female-improver to every four or
fraction of fonr female workers
receiving not less than 63s. 9d. per
week of 44 hours.

Under 16 years of age

16 to 17 years of age ..

17 to 18 years of age .. ..

18 to 19 years

19 to 20 years of age .. ..

20 to 21 years of age .. e .

(2) Provided that any youth called upon to s

O1L Greas®, iANp PeTROLEUM PRODUCTS STORES

JUNIOR RATES.
Wages Per Week of 44 Hours.

of age .. ..

ONLY.

- . T

'
>
cooooe:!

tack full cases more than three high, to stack barrels, or to lift any weight over

1 cwt. shall bo classed as an adult and entitled to receive the adult rate of pay whilst so engaged.
(5) Provided further that no cmployee under 21 years of age shall be employed on the filling of rail or road tank waggons.

4. (@)

OTHER EMPLOYEES.

MavEs.

IN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.

(i) Storemen or Packers .

22 hereof—

Leading hands—as defined 'in olnuéé
1)) . . ..
(IL) .. .
(I1IL) . . ..
(Iv.) .. . .. ..
Blenders—ag defined in clause 22 hereof :—
Grade 1 .. AN .-
w3 - s

Where & blender is also a leading hand as defined in clause 22 hereof he shall be paid the appropriate,

‘Wages Per Week -

of 44 Hours,
s d.
112

117
122
122

. . . 132
. . .« L. 127
. 117

additional amount prescribed for a leading hand together with the appropriate additional amount prescribed for

a Blender.

(i) Casual hands shall be paid at the rate per hour of 3s. 63d. adjustable under clause 46 hereof.

0
0
0
0

132 0,
0
0
0
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PART 1.—continued. -
4. () IN (OR ON) ANY PLACE OTHER THAN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.

 Males employed {n (or on) or In connexion with-

. . 8
- g : § ) -
B A £ . i | z88 2%y
i 25| @ g2, | & | 853 1 E
8| | 22| s | s3 | EEE| 2 | &z B8 -
5| B |sE. | 8 | g2 | £8E| B | iE FEEE
— §5 | 5 | pER| £ | 53 %850 3 | eEE| . |3eik .
So| B |sa| % |G |e 3 G| ofo|EE: ¢
200 || g |33 i |- RS I
s | ¢ |ser| € |53 0fny| Fo|EElop o|EmElof |
i g | =3 ¢ 2 SHE 3 =g° 7 |=3FF) = ©
S| 2 | B35 | £-| 28 388 | P | yif| § |zisi 3| oz
88| & | &< = zk | =68 & RBS 8 |&83% <
Column No, 1 2 3 4 5 [} 7 8 '] 10 11 12
. Waiges Pzr WEEK oF—
a“ 4 44 4 14 a4 “" “ m N “ 4“
Hours. | Hours. | Hours. | Hours, | Hours. | Hours. Hours, Hours. | Hours, | Hours. | Hours. | Hours,
Any person engaged as a Store- | 2. d.| 8. 4d.| s d| 8 d| s d| ed| s d| s d| ed '3 e d s d.

man, Packer, or Suvrter who
(notwithstanding he may be
under tho orders of a superior
who does not devote the whole
of his time to supervising the
storing, packing, or sorting)—
(a) Works singly 130 01121 8{ 115 0117 O 114 0116 6127 ©O|ilg 6|118 6126 O|114 O 118 6
(b) Supervises or directs the
number of persons 18
ears of age or over
u}dicuted hereunder,

viz. 1—
(2} 1,2,3,4,5,0r6
such persons | 130 0( 121 8| 115 0| 119 6| 118 3| 118
() 7 or more such

o

133 33118 9125 9|128 3|116 383|120 9

persons .. | 1300121 8| 115 0(133 6(130 9(133 6|147 9|133 6,134 9142 3|/138 9 134 9
Storeman in charge of a bulk
store removed from the main
place of business .. . . . . 114 0j116 6 .. 116 6118 6|126 0;114 0118 6
. [’e.ckers of crockery, china, o: .
- glassware .. .. .. . . . .. .. .. .. .. .. 117 3
Packers of metal window frames e .. .. o . o .. . . . . 4 0
Persons handling pianos, piano-
players, or organs .. . . . . . .. .. .. . e .. 114 0
Egg packers, sorters, or testers
with six months’ or more ex-
i . .. . . .. .. . .. . .. - 12 o

perience .. . .
All male adults not otherwise
provided for .. 130011218/ 115 o' 114 ol 111 0/112 01127 01112 0l114 0[122 of112 ol 114 ©
Storemen or packers called upon to work in cool stores shall be paid 3a. per hour whilst so employed. This rate includes
11/,,d. a8 a war loading. Such war loading shall not be taken into account when computing overtime or holiday pay.
* Nore.~The rates set out in column No. 12 above apply to males employed-—

(a) {i) As storemen in Figured, Roll, and Sheet Glass Stores; and
{ii) As storemen in Eugmeermg Establishments, or who are in oharge of, or issue stores and tools for use in
such establishments,
(6) In (or on) or in connexion with—
(i) Bulk paper stores or rubber goods manufacturers’ stores.
(ii} Iron yards in which steel or iron bars, plates, pipes or sheets, black or galvanized, are handled.
(iii) Hardware stores.
{iv) Electrical goods manufacturers’ stores.
{v) Electrical gooda stores (wholesale ‘or retail establishments} other than electrical goods manufacturers' stores.
(vi) Match factory stores.
(vii) Wholesale confectlonery stores.
(viii) Bulk salt stores, stores in whioh stoves are stocked (axoept stove or oven manufacturers’ stores) and stores
in which sausage casings are stored, packed, or gol
(ix) Stove, oven, or metal goods manufacturers’ stores.
{x} Dye stores connected with the business of dyeing, or the mannfacture of pleoe -goods or apparel : and
(xn) Any place not elsewhere included in clause 4 (b).

4. (c) FEMALES,

Females Employed {n or in Connexion with—

Establishments o
b wg}lch l;g sorted
Manufacturing aste Pleces or

3 Egg Packing
Chemista’ Clippings of Cottons, A thi .
Factorles, Silks, Woollens, or | Establishments, ny Other Place
Woollen and Cotton

Pleces.

Wages per] Week of—

44 Hours. 44 Hours. 44 Hours. 44 Hours,

Any person engaged as a female Packer or Sorter who (not- s 4. s. d. s 4. s. d.
withstanding she may be under the orders of a superior who
does pot devote the whole of his time to supervising the
storing, packing, or sorting)—

(a) Works singly 66 6 73 3 78 6 66 6
(b) Supervises or directs the number of pemona 18 years of
age or over, indicated hereunder, viz.:—
(i) 1, 2, 3, 4, 5, or 6 such persons . .. 70 6 78 6 - 83 0 70 8
(ii) 7 or more such persona .. . 7% 9 86 0 92 0 79 9
Females employed packing or sorting lnundry work . . . .. . 69 3
Packers of crockery, china, or glassware .. . .. .. .. 79 3
Egg Packers, Sorters, or Testers—
With leas than eight weeks’ experience .. . . . . 67 6 -
. With eight weeks’ or more experience .. . . . . 4 9 ..
All female adults not otherwise provided for .. . . 63 9 68 6 66 6 63 ¢
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PART 11,

PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN OIL, GREASE, AND PETROLEUM PRODUCTS
STORES.

5. SPECIAL RATES.

In addition to the wages prescribed in clauses 3 and 4 of this Determination the following special rates shall be paid :—
(2) When not more than two storemen and packers sre employed for more than half an.hour handling or rolling barrels
or drums weighing over 5 cwt., they shall be paid 6d. per hour extra whilst so employed.
(b) Confined Space.—Employees working in a confined space as defined in clause 22 hereof, 3d. per hour extra.
(¢) Dirty Work.—Employees performing dirty work as defined in clause 22 hereof, 3d. per hour extra.
(d) Cumulative Rates.—Where an employee performs work which is covered by sub-clauses (b) and (c) of this clause the
rates shall be cumulative 8o as to provide a total rate of 6d. per hour for dirty work performed within a confined space.

6. Hours.

(a) Forty-four hours shall constitute a week’s work, and they shall be worked as follows :—
Eight hours per day from Monday to Friday, both inclusive, and four hours on Saturday to be worked between the hours
of 7 a.m. and 5.30 p.m. Monday to Friday, both inclusive, and between the hours of 7 a.m. and noon on Saturday.
(b) Provided that it shall be optional for an employer to work either a six-day or a five-day week. When a five-day week is
worked, the daily hours on Monday to Friday, both inclusive, shall not exceed 8 hours 48 minutes, within the hours provided in the
immediately preceding paragraph, without the payment of the overtime rate.
(c) Subject to the above, the hours of starting and knocking off may be fixed by each employer, but having once been fixed
they shall not be altered without seven days’ noetice to the employees.

. Smrr WoRK.

(a) Where the industry necessitates a continuous process, three shifts of eight hours each may be worked. Employces
working on such shifts shall be paid 8s. per week in addition to the rates prescribed in clanses 3 and 4 hereof.

{6) Employees required for duty in connection with the loading of tank waggons and fully assembled composite waggons with
petroleum products in bulk or drums or packages may be employcd on shifts provided that such shift work extends over one calendar
month, and when so employed shall be paid 8s. per week in addition to the rates prescribed in clauscs 3 and 4 hereof.

(¢) Five shifts of cight hours including crib time of half an hour and one shift of four hours or five shifts of eight hours 48
minutes, including crib time of half an hour shall constitute a week’s work.

(d) Overtime shall be calculated in accordance with the provisions of clause 8 of this Determination.

8. - OVERTIME.

(a) For all work done on Sundays, Holidays and after 12.30 p.m. Saturdays the rates of pay shall be double time.

(b) For all work done outside ordinary hours except as provided in sub-clause (a) hereof, the rates of pay shall be time and
a half for the first three hours and double time thercafter, such double time to continue until the employce has been released from
duty. .

v (¢) An employee, other than a casual employee, after the completion of overtime work performed after his usual ceasing time shall
be entitled to be absent until ho has had eight consccutive hours off duty, without deduction of pay for ordinary timo of duty
occurring during such absence.

(d) An employee recalled to work overtime after leaving his employer’s business premises shall be paid for 8 minimum of three
hours work at the appropriate rate for each time he is so recalled ; provided that, except in the case of unforcseen circumstances
arising, the employee shall not be required to work tho full three hours if the job he was recalled to perform is completed within &
shorter period.

(e}))eFor all work dono during supper, breakfast or lunch hours and thercafter until a full meal break is allowed double time shall
b2 paid.

9. MEeAL Hours.

(a) One hour on Monday to Friday, both inclusive, shall be allowed for each meal except tea, provided that should any employer
aad any employee agree, the meal hour may be shortened to meet the exigencies of transport or for the purpose of more effectively
operating either a rostered five day working week or a five day working week. E

(6) The hours for breakfast and lunch shall bo fixed in cach case hy mutual arrangement, but having once been fixed, they
shall not be altered without seven days’ notice to the employecs,

(c) Unless the period of overtime is less than one and a half hours an employee before starting overtime after working ordinary
hours shall be allowed a tea break of twenty minutes which shall be paid for at ordinary rates. An employer and employee may agree
to any variation of this provision to meet the circumstances of the work in hand provided that the employer shall not be required
to make any payment in respect of any time allowed in excess of twenty minutos.

(d) The interval for supper shall be between midnight and 1 a.m:

10. MEAL ALLOWANCE. .

A weai&ly or casual employee required to work overtime for more than one and a half hours after his usual knock off time,
shall either be supplied with a meal by the employer or be paid 2s. for each meal.

11. Hovripays.

(a) Weekly employees shall be entitled without deduction of pay to the holidays observed in respect of—Union Picnic Day to
be held on a day to be mutally agreed upon between the union and the employers or, if no agreement is reached, at a date to bo
fixed by the Wages Board—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, King’s
Birthday, Labour Day, Christmas Day, Boxing Day and one other holiday on the day fixed as follows :—Within 25 miles of the
General Post Ofice, Melbourne—Melbourne Cup Day, elscwhere any day agreed by the employer and employee concerned or fixed by
the Wages Board.

(l%) Provided that in addition to the above mentioned holidays all gazetted public holidays upon which Railway Goods Yards are
closed for the receipt of ordinary goods shall be observed as holidays.

12. ANNUAL LEAVE.

(a) Employees shall be entitled to two weeks’ leave, exclusive of any public holidays as provided in clause 11, on full pay
at the expiration of each twelve months’ service. The annual leave provided by this clanse shall be allowed, and shall be taken within
three months of such leave falling due, and payment shall not be made or accepted in lien of annual leave.

Provided that when an employee leaves or is dismissed before the cxpiration of twelve months, he shall be paid one-gixth of a
week’s wages for each month of completed service. .

(b) Each employce, before going on leave, shall be paid two week’s wages. For the purpose of this sub-clause the two-week’s
wages shall be at the rate at which the employee was ordinarily employed immediately prior to the commencement of his leave or
the termination of his employment as the case may be.

{c) When the right to annual leave has accrued the employer shall give not less than one week’s notice to the employeo
concerned of his intention to grant such leave.

13, TERMS OF ENGAGEMENT.

(a) Employees are to be engaged either as weekly or casual hands.

(b) In the case of casual hands the engagement shall be terminable ot any timo by either party. In the case of weekly hands
the engagement shall be terminable by & week’s notice on either side. Provided that any cwployee, being incompetent, disobedient
or misconducting himself may be dismissed without notice.

(¢) Men engaged for stacking ex ship shall be deemed to be casual hands during the whole time they are engaged on such

work.
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PART Il.—continued.

{d) Where an employer is not satisficd as to the reason of an employee absenting himself from work he may deduct from
the wages of such employec the time he has been so absent, unless the employee produces a medical certificate or other satisfactory
evidence of sickness if required by the employer, in which case the employer shall make no deduction for such sickness. Should
any dispute as to satisfactory evidence of sickness oceur it shall be determined by tho Wages Board. Provided that should an employeo
remain absent for more than gix days in all during any calendar year the employer may thereafter make such deduction.

{e) Casual employees who are instructed to report for work at a stipulated time, and who report for work at such time, bul
for whom work is not available within 30 minutes of the said stipulated time, shall be paid ordinary casual rates from the said
stipulated starting time,

(f) In the event of a casual worker being instructed to report for work and his services are not required, he shall be paid for
two hours at casual rates.

14. PAYMENT OF WAGES.

(@) The payment of weeckly employees shall be made during working hours in cach week on a day svitable {o the employer.
Provided that in the case of weekly employees two days’ wages may be kept in hand.

(b) Casual hands shall be paid at the time of their services being dispensed with and at the place where the work has been
performed.

15. DuaL CAPACITY.

(a) Where a weekly employee is put to work temporarily at a classification higher than that under which he was engaged or
deemed to be working, he shall be paid as follows :—
(i) Up to four hours on any one day—the rate prescribed for such higher clogsification with a minimum of one hour;
(ii) Over four hours on any one day—a full day’s pay at the rate prescribed for such higher classification ;
(iii} Over 22 hours in any one week—a full week’s pay at the rate prescribed for such higher classification.
(b) A weokly employee shall not suffer any deduction in wages during any week by resson of his having been put to work for
a part of such week at a classification lower than that under which ho was engaged or deemed to be working.

16. - TRAVELLING TIME.

(a) In the case of the engagement of casual labour the timo during which the employec is travelling from the place of
engagement to the place of employment, or waiting at the job after engagement, shall be treated as ordinary time of duty in addition
to the time of actual work. Provided that such travelling time shall not exceed 30 minutes.

(b) Where circumstances arise nccessitating a longer period of travelling time than 30 minutes the oxtra time so required shall
be paid for. Should any dispute arise as to whether payment should be made such dispute shall be determined by the Wages
Board,

17. SMOKE-QHS.

Employees shall be allowed smoke-oh periods of ten minutes during each perivd of at least 4 hour ordinary working time. This
provision shall also apply to work performed on Saturday afternoons, Sundays and holidays.

18, FmsT Ar.

In each establishment the employer shall provide a properly equipped first aid chest at a place reasonably accessible to all
employees. Such a chest shall, as to its contents, comply with any Act or Regulation in force from time to time.

19, FARES.

Transport from store to store in the employers’ time shall be arranged by the employers at their own expense or the actual
expense incurred shall be paid by the employers.

20. FOOTWEAR.

Suitable and approved footwear shall be provided for employees whilst engaged in places where employers require special
footwear to be used.

21, Draxe Room.

The employer shall provide a suitable place in which the employee may change his clothing and eat his meals. In any
case in which the employer objects that it is impracticable or unreasonable to make such provisions, or in which the suitability of the
place is called in question, the matter shall be determined by the Wages Board.

22, DEFINTTIONS,

(a) A “ Storeman and Packer ™ shall mean every employee engaged in the work of receiving, stacking, storing, packing,
delivering or handling in any way whatsoever petroleum products, equipment or other merchandise sold, used or employed in
connexion with a petroloum merchant’s business.

(b) A “ Leading Hand * shall be an employee who :—

(i) has 1 or 2 employees under his supervision.
(ii) is in charge of a store.
(iii) is in charge of 3-9 employees.
(iv) is in charge of 10 or more employees. .

(¢) «“ Confined Space  shall mean a working place, the dimensions of which necessitate an employee working in a stooped or
otherwise cramped position, or without proper ventilation, or where confinement within a limited space is productive of unusual
discomfort.

(d) A * Blendor ” shall mean an employee who is responsible for the compliance with formulae and/or processes requiring the
application of power and/or heat and shall be classified into grades as herein defined, but shall exclude persons employed in the
admixture of ingredients with gasoline, kerosene, or oil fuels to be marketed as such.

e 1.—An employes who is responsible for the supervision and operation of a blending plant requiring the services of three
or more other adult storemen and packers.

Grade 2.-—An employee who is responsible for the regulation of a.process by the application of power and/or heat and which
involves a chemical reaction between two or moro ingredients and the addition of water and/or mineral acids or alkalis or where
the process involves the operation of a blending plant comprising blending tanks and auxiliary service tanks for storing in bulk
six or more grades; also includes an employee in charge of a blowing oil plant.

Grade 3.—Blenders not otherwise specified. .

(¢) A *“ Casual Hand » shall be one whose period of engagement is less than two weeks.

(f) “ Dirty Work ” shall mean handling the following substances other than in closed containers—Agrol, Sulphuric Acid,
Graphite, Aluminjum Stearate, and filling and handling lime sulphur ; also, subject to the provisos hereinafter mentioned, other work
which a foreman and a workman shall agree is of an unusually dirty or offensive nature. In cases of disagreement between a foreman
and a workman, the workman or a shop steward on his behalf shall be entitled within 24 hours to ask for a decision on the workman’s
claim by the oxecutive officer responsiblo for the management or superintendence of the plant concerned. In such a case a decision
shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a non-working day, in
which case it ghall be given during the next working day) or else the said allowance shall be paid. In any case, where the Union alleges
that an employer or his representative is unreasonable or capricious in relation to such claims he shall bave the right to bring such
case before the Wages Board, .

Provided that all employces receiving a Blender’s wage as prescribed in clause 4 hereof, shall be deemod to be in receipt
of the full allowance for all dirty and unpleasant work associated with blending.

Provided further, that the normal handling of materials used in the oil industry other than those listed above shall not be
regarded as work of an unusually dirty or offensive nature.
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PART I,

PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN BOND OR FREE STORES OR ESTABLISHMENTS
ENGAGED IN THE GENERAL BULK STORAGE BUSINESS.

TERMS OF ENGAGEMENT,

16. (a) Employees are to be engaged as weekly or casual employees. A weekly employee is one engaged by the week, and
paid by the week, and whose engagement shall be terminable by one week’s notice on either side, notico not to be continued from
week to week.

(b) Such notice shall be given on and take effect from pay day, or, in lisu of such notice, o week’s pay shall be given.

(c) Where a weekly employee is engaged on any day other than the day immediately following pay day, he shall be
entitled to casual rates for the broken portion of .the week worked by him.

(d) A casual employee is one whose period of engagement is for less than four woeks, and whose engagement may be
terminated at any time.

(¢) Casual employees shall be guaranteed not less than two hours’ work every start.

(f) Weekly employees may be summarily dismissed by the employer for dishonesty, mi dact, or for ab from work
without reasonable cause, without liability to pay for more than aotusl time worked.

(g) Where an employer is not satisfied as to the reason of an employoo absonting himsolf from work, ho may deduct from
the wages of such employee the time he has been so absent, unless the employee produces a medical vorlificate of sickness if
required by the employer; in which case the employer shall make no deduction for such sickness. Provided that should an
smployee remain absent for more than six days in all during any calendae year tho employoer may thercafter make such deduction.

Casvar. WORK.

17. Casual employees, i.e., persons employed in Bond or Free Stores or Establishments engaged in the general bulk storage
business for less than four weeks, shall be paid at the rate of 3s. 33d. per hour, and such employees shall be guaranteed not less
than two hours’ work at every start.

Hougs.

18. The working hours shall not exceed 44 per week to be worked between the hours of 7.30 a.m., and 5.30 p.m. on Monday
to Friday inclusive and 7.30 a.m. to 12 noon on Saturday, provided that a week’s notice shall be given by the employer to the hands
concerned of intention to change the usual hours of starting and finishing.

Different starting and finishing times may be fixed in distinct departments in the same establishment of the employer but not for
men working together in the same department. .

OVERTDME.
19. Overtime shall be paid to both weekly and casual employees for all work done before the usual starting time, and after
the usual finishing time, at the rate of time and a half for the first thres hours and double time thereaftor.

Provided that after 12 noon on Saturday casual employees shall be paid double rates, and after 12.30 p.m. on Saturday
weekly employees shall be paid double rates, -

SpeoraL. RATES FOR SUNDPAYS aNp PuBLio HoLipays.

20. (i) 6s. per hour shall be paid for all work done on Sunday, Christmas Day ,or Good Friday, and (ii) for all work done on
all other statutory or gazetted public holidays observed by the Customs Authority, weckly employees shall be paid at the rate of
double time in addition to their weekly wage and casual employees shall be paid au the rate of double time.

HoLIipays,

21. All statutory and gazetted public holidays observed by the Customs Authority shall be recognized holidays without any
deductions from the weekly wages to be paid under this Determination.

Mrear Hoors.
22. Meal hours shall be as followa :—
Dinner : One hour between 12 noon and 2 p.m.
Tea: & p.m, to 6 p.m.
Each omployer shall fix the meal hour, which shall not be altered without seven days’ notioe to the employees.

Mear Housn RaTEs.
23. All meal hours if worked shall, except as otherwise provided, be paid for at double rates, such ratea to be continued
until such time as the meal hour has been allowed, provided that should work not continue after 8 p.m. wmeal hour rates shall not
apply.

MEAL ALLOWANOE.

24, Employees called upon to work overtime after 6 p.m. on Monday to Friday or 1 p.m. on Saturday shall receive a meal
allowance of 2s.

ANRUAL LEAVE.

25. (a) Employees shall be entitled to one week’'s leave exclusive of any public holidays as provided in clause 21 on full
pay at the expiration of each twelve months’ service. The annual leave provided by this clause shall be allowed and shall be
taken within three months of such leave falling due and payment shall not be made or accepted in lieu of annual leave; provided
that when an employee leaves or is dismissed before the expiration of twelve months’ service but on or after completing six months’
service he shall be paid one sixth of a week’s wages for each completed two months’ service. .

(6) Each employee before going on leave shall be paid a week’s wage. For the purpose of this sub-clause the week’s wage
ahall bo at the rato at which the employes was ordinarily employed immediately prior to the commencement of this leave or the
termination of his employment as tho case may be.

(c) When the right to annual leave has accrued the employer shall give not less than one week’s notice to the employes
concerned of his intention to grant such leave. .

Carrying Heavy Goobps.

26. Casual employees when receiving and carrying continuously for one hour or more bagged stuff, case goods, or other
packages exceeding 180 1b. in weight shall be paid 8d. per hour above the ordinary rates, provided that when carrying 10-bushel
bags of bran, both temporary employees and weekly employees shall be paid 93d. per hour above the ordinary rates.
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PART IV,
PROVISIONS APPLICABLE TO PERSONS OTHER THAN THOSE EMPLOYED IN OIL, GREASE, AND PETROLEUM
PRODUCTS STORES, OR IN BOND OR FREE STORES OR ESTABLISHMENTS ENGAGED IN THE GENERAL

BULK STORAGE BUSINESS.,
TeRMS oF ENGAGEMENT.

27, () Employees are to be engaged as weekly or casual employees. A weekly employee is one engaged by the week and paid
by the weeki{ and whose engagement shall be terminable by one week’s notice on either side, such notice not to be continued from
week to week. -

(b) After one full week’s work, such notice may be given to a weekly employee at any time, but an employer may pay one
week’s wages in lien of notice,

(¢} Casual employeces shall be guaranteed not less than fwo hours’ engagement every start.

(d) A weekly employee to be entitled to the weekly wage shall be available, ready, and willing to perform his or hor usual
work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty, misconduct,
‘neglect of duty, or for absence from work without reasonable cause, and in the event of such dismissal the employee shall be paid
only for the time actually worked. Provided that an employer may deduct payment for time lost during which the employee cannot
Eal:lmefully employed by reason of any strike, breakdown of machinery, or other cause for which the employer cannot reasonably be

eld responsible.

(el)) Any employee not attending for duty shall lose his pay for the actual time lost unless such employee has had not less than
three months’ service with the same employer, and produces or forwards within twenty-four hours of the commencement of such
absence evidence satisfactory to the employer that his non-attondance was due to personal ill-health or accident nocessitating such
absence, but such employee shall not be entitled to payment for non-sttendance on the grounds of personal ill-health or accident
for more than 44 hours ot working time in each year. For the purpose of administoring this sub-clause, * ycar ” means the period
between the lst July and the next following 30th June.

(/) Notwithstanding anything contained in sub-clause () hereof, if the full period of sick leave therein prescribed has not been
taken in any year, such portion of the sick leave which was or is not taken shall be cumulative from year to yoar up to a period
not exceeding 132 hours of working time which shall be the maximum amount of leave to which an employee may be eatitled in
any year without deduction of pay.- For the purpose of administering this sub-clause, service prior to the lst July, 1945, shall not
be taken into account.

OrDINARY HOURS FOR 4 WEEK'S WORE.

28, (a) The ordinary hours for a week’s work shall be 44 except in the case of any week in which any of the holidays specified
i clause 34 occur.

(b) In any such week the ordinary hours of work shall be reduced by the number of hours regarded as an ordinary day’s work fo
any day on which any of the said holidays occur.

Casvuar. WoRk.

29, Casual work, i.e., work for less than two full weeks, other than in potato or onion stores, shall be paid for at the following
rateg :—

On wharfs or in wharf sheds, customs railway sheds, or fumigating sheds .. Ordinary wages rate with an addition of
twenty per cent. calculated to the nearest
4d., half or leas.than half of }d. to be
disregarded.

Elsowhere, except in potato or onion stores . . . .. Ordinary wages rate with an addition of
thirty-three and one-third per centum.

Hours oF WoRE For ALL Prrsons OTEER TuHax TrosE EyMPLOYED IN BREAD-MAKING ESTABLISHMENTS.
30. Hours of work for all persons other than those employed in Bread-making Establishments shall be:—
Times of Beginning. Tlmes of Ending.
{a) On the ordinary working days of the week .. . o 7Tam. .. 6 pm.
On Saturday an i . . . .o 7Tam, .. Noon in bulk paper, bulk lime,
’ - or cement stores.
12.30 p.m. in any other place.
An employer shall not alter the starting and finishing times in his esteblishment without giving one week’s notice.
(b) The ordinary hours shall be worked on five days of eight hours (Monday to Friday, inclusive), and one day (Saturday)
of four hours ; or five days (Monday to Friday, inclusive) of eight hours forty-eight minutes, each continuously, except
for meal breaks, at the discretion of the employer.

Hours OF WORE IN BREAD-MARING ESTABLISHMENTS.
31. The number of hours to be worked in Bread-making Establishments on each night between ¢ p.m. and 7.30 a.m. shall not
exceed—
On ordinary nights . . v .. . . e e «» 7 hours,
On double nights (i.e., nights on which bread for more than one day's consumption is produced) .. 10 hours.

OVEBTIME.
32. The following rates shall be paid for all work done—
(a) by persons employed in Bread-making Establishments—
In excess of the number of hours fixed in clause 31, or "}Tima and a half
In excess of the ordinary hours for a week's work prescribed in clause 2 .
() by all other persons—

Outside the times of beginning and ending work) Time and a half for the first three hours, and double time
as proseribed in clause 30 (a), or, in excess thereafter. When double time becomes payable it shall
of ~the ordinary hours prescribed in continue until the completion of the overtime work.
clause 30 (b)) .. .. . o

Seeorar RaTes ror Sunpavs avo PusLio Horrpavs.

33. Double time shall be the rate for all work done on Sunday, New Year’s Day, Australia Day, Good Friday, Easter Monday,
Labour Day, Anzac Day (in industries named ian the Second Schedule to the Anzac Day Act 1928), King’s Birthday, Christqms Day,
or Boxing Day; provided that Melbourne Cup Day shall be substituted for King’s Birthday for persons emplayed in laundries within
the areas to which the Dotermination of the Laundry Workers Board applies ; provided further that in any case where Melbourne
Cup Day has been substituted as a holidsy, as provided for in clause 34, tho special rate herein provided shall oporate on such
day in lieu of King’s Birthday, but if any othor day be by Act of Parlisment or Proclamation substituted for any of the above-named
holidays tho special rate shall only be payable for work done on the days so subatituted. )

HoLlpays.

34. Weekly employees shall be granted the following holidays without de@ucfion_ of pay :—~Tho days observed as New ‘{ear‘s
Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas Day, Boxing Day, Huster
Saturday (except those employed in establishments in which perishable goods are handled), and the Picnic Day or Trade Holiday
fixed for tho majority of the omployees in any establishment.

Provided that within the Metropolitan District as defined in the Factorics and 8hops Acts, Melbourne Cup Day may_be substituted
for King’s Birthday by agreement between the Secretary of the Federated Storemon and Packers Union and any employer concerned.

If any of the above holidays occurs on a Sunday or Saturday, and is not observed on any other day, then employees shall not
be paid for such Sunday and shall be paid for such Saturday as for a half-day, but not otherwise.

All employecs. working on piecework shall be granted the same holidays as are provided for weokly wage workers, and they
shall be paid for such holidays the amount for each holiday based on the minimum weekly wage as set out in this Determination
gor the class of work performed.



No. 129.—~July 16, 1946 oy 2138 peeom o T Victoria Gazette

PART [V.—continued.

Prrsons EMPLOYED IN Porato or ONION STOoRES FOR LEss TEAN FriL WEER.

35. Persons employed in potato or onion stores, who work less than the number of hours fixed for an ordinary week’s work, shall
be paid not less than the ordinary wages rate caleulated pro rata, according to the number of hours worked.

ANNUAL LEAVE.
Period of Leave.
36. (a) Excopt as hereinafter provided a period of fourteen consecutive days’ loave shall be allowed annually to an employee
after twelve months’ continuous service {less the period of annual leave) as an employee in any one or more of the occupations to
which this Part of this Determination applies.

Annual Leave Exclusive of Public Holidays.

(b) Subject to this sub-clause the annual leave preseribed by this clause shall be sxclusive of any of the holidays prescribed by
clause 34 of this Determination, and if any such holiday falls within an employee’s period of annual loave and is observed on a day
which in the cage of that employee would have been an ordinary working day, there shall be added to that period one working day
for each such holiday falling as aforesaid. -

Where & holiday falls as aforesaid and the employee fails without reasonable causo proof whercof shall be upon him to attend
for work on the working day immedistely preceding the first day or at his ordinary starting time on tho working day immediately
following the last day of the period of his annual leave, he shall not be eatitled to be paid for any such holiday,

- Broken Leave.

(¢) The annual leave shall bo given and taken in a continuous period or, if the employeo and tho employer 8o agree, in two
separate periods and not otherwise.

Calculation of Conti s Service.
(d) For the purposes of this clause service shall be doemed to bo continuous notwithstanding—

(i) any interruption or determination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(i) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
cmployer ; or
(iii} any absenco with roasonable cause proof whercof shall be upon the employee.

In calculating the period of twelve months’ continuous servico any such abscnce as aforesaid shall not, except to the extent
of not more than fourteen days in a twelvo-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous service. .

In cases of personal sickness or accident or absonce with reasonable cause the employeo to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his inability
to attend for duty and as far as practicable the nature of the illness injury or causc and the estimated duration of his absence.
A notification given by an employce pursuant to clause 27 (¢) shall be accepted as a notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not bo doomed to bronk
the continuity of service for the purposes of this clause unless tho employer during the absence or within fourteen days of the
termination of the absence notifies the employee in-writing that such absence will be regarded as having broken the continuity of
service. :

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concorted
or collective absenteeism notico may be given to employees by the posting up of & notification in the plant, in the manner in which
general notifications to employees are usually made in that plant and by posting to the union whoso members have participated
in such concerted or collective abscnteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering'same to him porsonally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post. .

Calculation of Service.

(e) Service before tho lst January, 1946, shall bo taken into consideration for the purpose of calculating annual
leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respoct of which leave or a
payment in lieu thereof has been allowed or made under the clause hercby revoked.  Provided however, that in respect of service
before the st January, 1946, the annual leave shall be allowed at the rate of 3% hours for each comploted one month of continuous
service and in Tespect of service after that date at the rate of 74 hours for each completed one month of continuous service. Any
broken parb of a month served before the lst January, 1946, shall for the purposes of this clause bo doemed to be service after the
1st January, 1946. The period of annual leave to be allowed under this sub-clause shall be calculated to the ncarest day any
broken part of a day in the result not exceoding half a day to bo disregarded.

Where the employer is a successor or assignee or transmitfee of a business if an employoe was in the employment of the
employer’s predecessor at tho time whon he became such successor or assignee or transmitteo the employeo in respoct of the period
during which he was in the service of the predecessor shall for the purpose of this clause bo deemed to be in the service of the
employer.

P Caloulation of Month.

(f) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subscquent

month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(g) The annual leave provided for by this clause shall be p.l!owed and shall be taken and cxcept as provided by sub-clauses
(k) and (I) hereof payment shall not be made or accepted in liou of annual leave. -

Time of Taking Leave.

() Annual leave shall be given at a time fixed by the employer within & period not exceeding six months from tho date when
thio right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date,

. (i} An employer may allow annual leave to an employee before the right thercto has acerued duo, but where Joave is taken
in such a case a further period of annual loave shall not commence to acorue until after the expiration of the twelve months in respect
of which annual leave had been taken before it accrued. .

Where leave has been granted to an employce pursuant to this sub-clause bofore the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
gervice in respect of which the leave was granted the employer may for cach one complete month of the qualifying period of twelve
months not served by tho employee deduct from whatever remuneration is payable upon the termination of the employment one-twelfth
of the amount of wage peid on account of the annual leave, which amount shall not include any sums paid for any of the holidays
prescribed by clause 34 of this Determination.

Payment for Period of Leave. . .

(7) Each employee before going on lez?.vc shall be paid two weeks' wages. For the purposes of this sub-clause and sub-clause
(k) hereof, wages shall bo at the rate prescribed by clnv.usvs 2, 4 (b), and 4 (¢) of this Dstermination for the vecupation in which
the employee was ordinarily employed immediately prior to the commencement of his leave or the termination of his employment,
as tho case may be.  Payment ir the case of employees cmployed on pieco or bonus work or any other system of puyment by
results shall be at time rates. .
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PART IV—continued,
Proportionate Leave on Dismissal.

(k) I after one month's continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employes shall be paid at his
ordinary rate of wage for 3% hours in respect of each compieted one month of continuous service before the lst January, 1946, and
for 7} hours at the same rate in respect of each completed month of continuous service after that date, the service in each case being
service in respect of which leave has not been granted hereunder.

Annual Close Down.

() Where an employer closes down his plant, or & section or seotions thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or scctions concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the close
down all employees in the plant or section or sections concerned, and allow to those who are not then qualified
for two full weeks’ leave paid leave on & proportionate basis of one-sixth of & week’s leave for each completed
month of continuous service. ) .

. (ii) An employee who has then qualified for two full weeks’ leave, and has also completed & further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a weok’s wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work.

(iv) If in the first year of his service with an employer an employes is allowed proportionate annual leave under paragraph
(#) hereof, and subsequently within such year lawfully leaves his employment or his omployment is terminated by
the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (k) of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforosaid,

Disputes. B .
(m) Any dispute erising in connexion with annual leave shall be referred to the Wages Board.

MEAL ALLOWANOE.
37. An employee (other than an employeo in an egg packing establishment) required to work overtime for any ienriod in
excess of one hour after the usual hour of ceasing duty shall be paid an allowance of 2s. 6d. as meal money. Provided that such
mea] allowance shall not be payable to an employee who can reasonably return home for a meal.

Rest PEertop.

38. A rest period of ten minutes, at a time fixed by the employer, between 10 a.m. and 11.30 a.m. each day shall be allowed
to all employees (other than those employed in egg packing establishments), such time to count as time worked,

RieET 0F ENTRY OF UNION] OFFICIAL.

30. A duly accredited representative of the Federated Storemen and Packers’ Union of Australia shall have the right to enter
employers’ establishments during the midday meal hour for the purpose of interviewing employees on legitimate Union business on the
follpowing conditions :—

(@) That he produces his authority to the employer or his representative.

(b} That he interviews employees only at the place where they are taking their meal.

(c) That not more than one representative in all be in any establishment at any one time.

(¢) That no one representative visit an establishment more than once s fortnight.

(e} That if an employer alleges that a representative is unduly interfering with his establishment or is oreating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous conditions, such

. employer may refuse the right of entry, but the representative shall have the right to bring such refusal before thia

Wages Board. . -

ExrrLoYER TO Provine TooLs.

40. All tools which employees {other than those employed in, or on, or in connexion with Wharfs, Wharf Sheds, Customs Railway
Sheds, or Fumigating Sheds) are required to use in the course of their work shall be provided by the employer.

N

Precewoex.

41, The Board determines, under the provisions of sub-sections (1) and (2) of section 150 of the Factories and Shops Aet 1928
(No. 3877), that any employer may fix and pay piecework prices for wholly or partly packing or sorting any articles for which wages
rates are fixed, provided that such employer shall base such piecework prices on the earnings of an average worker working under like
conditions, and such piecework prices shall be fixed so that an average worker can earn not less than the wages rate fixed by the
Board for auch work, .

* PART IVA,
ADDITIONAL PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN EGG PACKING ESTABLISHMENTS.

- M s

MaLsoveNs Cur Day Horipay.”

42. Enmployees shall be either permitted to he absent from duty without deduction of pay from 12 noon on Melbourne Cup Day
or paid at the rate of double time for all work done after 12 noon on that day. R . .. s *

. o . RESTRIOTION 43 To FEMALES LivriNg Haavy Wrramrs.
43. The maximum weight to be lifted by any female over eighteen years of age shall be thirty pounds.
REst Pzrions, T
' 44, A rest period of ten minutes in the forenoon and ten minutes in the afternoon shali be given all female workers without any
deduotion from wages. ’
MpAL ALLOWANOE.

45. An employee required to work overtime for any period in excess of one hour after the usual hour of ceasing duty shall be
paid an allowance of 2s. 6d. as meal money.. Provided that such meal allowance shal 1not be payable to an employes who can
reasonably return home for a meal.

PART V.
WAGE ADJUSTMENT PROVISIONS APPLICABLE TO ALL SECTIONS.
PEBIODICAL ADJUSTMENT OF WAGES.

46. The wages rates set out in clauses 4 (a) (i), 4 (a) (ii), 4 (b) (other than the hourly rate for storemen or packers called upon
to work in cool stores) and 17 are based upon the following basic wages, and pursuant to and in accordance with the provisions of
section 21 of the Factories and Shops Act 1934, this Board hereby determines that the rates for males in the said clauses 4 (a) (i),
4 (a) (ii), and 4 (b), shall be automatically increased or decreased by the same amount, and at the same time as such basic wage,
provided that the wages for females in clause 4 (c), and for apprentices, improvers and juvenile workers in clauses 2 and 3, shall be
adjusted proportionately to adjustments of the basic wage—such adjustments to be in the case of juveniles in clause 3 to the noarest
6d. and in other cases to the nearest 3d. . )

6281/46.~2
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PART: V—continued.

The basic wages shown hereunder shall be udjus@ as prescribed in clause 47.
Basic Wages.

Index Number
Place. , Basic Wage. Set Asslgned.

) £ s 4.

Throughout the State— - . ’ ‘
(a) For all employees other than casual hands employed in Oil, Grease, and 412 0 Melbourne
Petroleum Products Stores . '

(6) For casual hands employed in Oil, Grease, and Petroleum Products Stores .. 412 0 Melbourne, Adelaide, and
. Hobart (weighted
average)

ADJUSTMENT OF Basio WaaR.
- 47. (a) Until the beginning of the first pay period to commence in August, 1948, the amounts of the basic wages shall be as
presoribed in clause 46, : .

(b) During each future period of or near a quarter beginning with the first pay period to commence in an August, a November,
& February, or a May, the amounts of the needs basic wage shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician’s “ All Items ™ retail price index numbers.

For the purpose of this Determination the expression “‘ Commonwealth Statistician’s retail price index numbers ” or any like
expression means the numbers stated to be such index numbers in any document purporting; and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behal}7 of the Commonwealth
Statistician :— . =

(1) The index number set to be applied for all employees.other than casual hands employed in Oil, Grease, and Petroleum
Products Stores is that assigned to Melbourne and for casual hands employed in such Oil, Grease, and Petroleum
Products Stores, is that of the weighted average of the three capital cities, Melbourne, Adelaide, and Hobart.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment is

: made is to be ascertained.

(3),The amount assigned in the following appropriate table (or in any extension thereof) to the index number division
comprising that number is to be ascertained.. .

{4) The basic wage and the wage per hour for casual hands shall be of the appropriate assigned amount during such period
of or near a quarter.

* Table.
Equivalent Hourly Rate
i T | £ B
Index Number Divisons. Noods Basic Wage. éf:;ﬂ:fh T"a}:gf"" plzayed in O, Greass, | Fres ”sw'x:ea orlgsmw:g;
and P | 2
Btores. én::ﬂ'ﬂ Bulk Storage
Buatness. .
£ s d s d. £ s d s d. s d.
994-1006 4 1 0 6 0 4 70 3 2% 2113
1007-1018 4 2 0 86 0 4 8 0 3 23 3 0
10191030 4 3 0 6 0 4 9 0 3 3% 3 0}
10311043 4 4 0 6 0 410 0 3 34 3 0}
1044-10565 4 5 0 -8 0 411 © 3 4 31
1066-1067 480 8 0 412 0 3 44 3 13
1068-1080 4 7 0 6 0 413 0 3 44 3 13
1081-1092 4 8 0 6 0. 414 0 3 b5} 3 2
1093-1104 4 90 6 0 415 o 3 5% - 3 2%
11056-1117 410 0 6 0 418 0 3 8 3 2%
1118-1129 41 0 8 0 417 @ 3 6y 33
1130-1141 412 0 86 0 418 0 3 6% 3 3%
1142-1154 413 0 6 0 419 0 3 7% 3 3%
1156-1166 414 0 6 0 5§ 0 0
1187-1179 415 0 6 0 51 0
1180=1191, 416 © 6 0 5 2 0
1192-1203 417 0 6 0 5 3 0
1204-1216 e .. .. 418 0 6 0 6 4 0
12171228 e . .. 419 0 ¢ 0 - 55 0
1229-1240 o . 5 0 0 6 0 5 6 0

Any extension of this table must be of the same construction as the table,
48. The hourly rate for storemen or packers called upon to work in cool stores shall be.adjusted at the same time and at the °

same rate as that provided for a chamber hand in the Determination of the Frozen Goods Board
A'. V. BARNS, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 19th June 1946.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.

come— L
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Factories and Shops Acts.

DETERMINATION OF THE MUSICIANS BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

N acoordance with the Emvisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices
or rates which may be paid to any person employed es a player of any musical instrument™ has made the following
Determination namely :—

1. That as from the beginning of the first pay period to commence on or after the 6th June, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Detormination.

2. WAGES.
{A) Graxp Oprera, GRaND BaiLET, CONOERTS, 0B RELIGIOUS PERPORMANOES.

W eekly Employu.g.

(Al) For the purposs of this sub-clause (A) & week’s worlk shall be deomed to consist of seven performances, namely, six at night
and one matinee, or, at the option of the employer, of any performances and/or rehearsals to the aggregate number of seven, in either
oase all such seven to be held within seven consecutive days and none on Sunday,

{A2) Leaders— £ e d.
(i) Week's work .. . . . . . W 101 0
(ii) Each performance not included in week’s work . . . . 1 2 6extra
(A3) Principals— :
.0 (i) Week's work .. - o - . . . . .. 8 1 0
(ii) Each performance not included in week’s work . T . H v 018 Oestra
(A4) Other performers— .
. (i) Week’s work . . . . . . . eae . 710
(ii) Each performance not included in week’s work . .. .. Lo P . 015 Pextra
Casual Employees. i £ s d
(A5) Leaders—each Eerformmoe . . . - ‘. e . . . 112 o
(A6) Principals—each performance .. . . . . e . . . 15 8
(A7) Other performers—each performance .. . . . . 1 2.8

{B) GuyERAL THEATRICAL EXTERTAINMENTS, INCLUSIVE OF PANTOMIME, VARIETY SHow, VAUDEVILLE, REvUZ, CoMio OPERa, MusicaL
CoMmepY, DRAMA, BURLESQUE, MmNSTBEL SHOW, AND OTHER ENTERTAINMENTS SIMILAR TO ANY OF THESH NOT ELSEWHERE
PEOYIDED POB BY THIS DETERMINATION,

Weekly Employees.
(B1) For the purpose of thia sub-clause (B)--

(i) A week’s work of six performances shall be deemed to consist o. six night performances, or, at the option of the
employer, of any performances and/or rehearsals to the aggregate number of six, all such performances and/or
rehearsals in either case to be held within seven consecutive days and none on a Sunday.

(ii) A week’s work of twelve performances shall be deemed to consist of two performances on each of six calendar days,
or, st the option of the employer, of any performances and/or rehearsals to the aggrezate number of two on each of

such days, all such twelve performances and/or rehearsals in either cuse to be held within seven congecutive days
and none on & Sunday.

£ a d
(B2) Week’s work of six performances . .. .. » 515 6
(BB3) Weelk's work of twelve performances .. o 815 8
(B4) Each performance not included in week’s work 013 8extra

{B5) Pianist employed additionally for voice trials or similar work 4. 6d. extra p.e'r bour of such work with s mi

nimom ent
as for one hour. paym

Casual Employecs, £ a d

(B6) Each performance by any one (other than a pisnist playing alone) .. .. o . . 019 10
(B7) Each performance by pianist playing aloace .. e R .. .. . . 1 2 8
(B8) Pianist employed only for voice trials and similar work 5s, 8d. per hour with minimum as for one and a half hours.

No. 130.—8282/46.
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{C) Prcrums Szows.

Weekly Employees.
(Cl) For the purpose of this sub-clause (C)—

(i) A week’s work of six performances shall be deemed to consist of six night performances, or, at the option of the employer,
of any performances and/or rehearsals to the aggregate number of six, all such six performances and/or rehearsals
in either case to be held within seven consecutive days and none on Sunday.

(i) A week's work of twelve performances shall be deemed to consist of two performances on each of six calendar days,
or, at the option of the employer, of any performances and/or rehearsals to the aggregate number of two on each
of such days, all such twelve performances and/or rchearsals in either case to bs held within ssven consecutive days
and nons on a Sunday.

£ e d
{C2) Week's work of six performances .. .. .. .. . .. s . 512 0
(C3) Week’s work of twelve performances .. . .. .. .. . .. .. 812 0
(C4) Each performance not included in a week’s work .. . . 0 14 0 extra

(C5) Pianist employed additionally for voioe trials or similar wt;rk 58, extra per hour of such work with & minimum payment as
- for one hour,

s

Intermitient Weekly Employecs,

£
(C8) One performance per week = .. - . .. . - . . . 13 0.
(C7) Two performances per week .. . .. . . . . . . 220
(C8) Three performanoes per week .. e . . e . ve .e . 218 6
(C9) Four performances per week .. L e .. . . .. . . . 318 0
(C10} FKive performances per week .. . . - e N . .. . 4 0
0

(C11) Each extra performance over five e .. - .. .. .. - ..
(C12) Pianist employed additionally for voice trials or similar work 5s. extra per hour of such work, with & minimum payment as
for one hour,
Casual Employees. £ o d

(C13) Each performance . . . . . . .. . .. . 1 2.8
> (Cl4) Pianist employed only for voice trials or similar work 6a. 6d. per hour, with a minimum payment as for one and a half hours.

(D) Brace Banp.

~ Weekly Employees.

(D1) For the purpose of this aub-clause (D), a week’s work shall be deemod to consist of six night psrformances, or, at the option
of the employer, of any performanoces and/or rehearsals to the aggrogate namber of six, in either case all suoh six performances and/or
rehearsals to bo held within seven consecutive days and none on a Sunday.

£ e od
(D2) Week's work . e . . .. .. o . . . 4 0- 6%
(D3) Each performance not includod in week’s work . . .. . Ve .. . 012 0*extra
Caaual Employees. £ o d
{D4) Each performanoce . . .. .. .. .. .. . . . 019 0;

o (E) BROADOCASTING AND RELAYING.
Weekly Employees.
(E1) For the purposes of this sub-clause (E), a week’'s work of 18 or 38 hours shall be deemed to consist of work dons in and
according to the following manner and conditions, that is to say :—

(i) In the case of the week’s work of 18 hours, 3 hours, and in the case of the week's work of 38 hours, 8 hours is to be
the day's work.
(ii) The work is to be done on each of six days, all within seven consecutive days and none on a Sunday.
(iii) It is to be done between 12 noon and 12 midnight,
(iv) The employee is to be off duty for at least one hour betwoen 1 p.m. and 3 p.m., and one hour between 5 p.m. and
p.m.
(v) Each day’s work is to be done in separate periods of either 1} or 3 tive hours, ch at the employer’s option.
(vi) During the second hour of each perod of three consecutive hours, the employee is to be allowed an interval of at least
ten minutes, which is to be deemed to be time worked.
(vii) If not more than one-third in all of any one of the said periods of 1} or 3 hours is used in performances, the employer
' is to have the right to use one-third of such period for rehearsals.

£ o d
(E2) Week’s work of 18 hours . - . .. .. . . . - 6 0 6
(E3) Week's work of 36 hours . . . o ve v . . . 10 0.6
(E4) Each performance not included in & week’s work and not exceeding three hours .. . . 0 16 0extra

(E5) Pianist not member of orchestra employed for P and ional solos—
(i) For 36 hours in a week not including S8unday . . .= . . . 8617 0
(ii) For each hour over 36 in the week N .. v .. . . . 0 6 Oextra

Casual Employees.
(E8) Per hour, with a minimum payment as for three hours— £ s d
(i) Pianist playing alone . . . e " .. . .. v 9 0
(ii) Others .. . .. - . - .. . . . - 0 8 0
Relaying.

(ET) If the whole or part of any musical performance of employees engaged othorwise than exclusively for broadoasting is
broadoast, each of the said employeea shall be paid, in addition to his prescribed rate, 5s.* for.each such performance.

(F) Crrouses.

(F1) Musicians ewmployed in circuses shull be paid at the rate of £7 4s. per week of six performances, which sam is to inolude
all travelling allowances other than fares. Each additional performance shall be paid for at the rate of 16s. per performance. A casnal
employeo shall be paid at the rate of £1 3s. 6d. per performance. :

(F2) 'The bandmaster shall be paid at the said rates each increased by one-sixth,

) (G) Brass orR REED BaxDps.
Casual Employees. £ s d
(G1) Each performunce not to exceed three hours .. . o - . . . 016 6*

* If employed for any performance or rebearsal under sub.clauses (A) or (B) 10 per cent. to be deduocted.
1 If employed for any pertormance or rehearsal under sub.clanses (A) or (B) 56. to be deduoted.
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(H) Cayzs, HoTELS, RESTAURANTS, AND S'nm.m Praces.

Weekly Employecs, £ o d.
(H1) For six performanoes, each not exoeeding one hour and being one performanoe s day .. 217 0.
(H2) For twelve performances, being two performances per day, each not exceeding ome hou.r (but suoh
performances on the same day may be grouped as one performance not exceeding two hours) 313 ¢
(H3) For eighteen performances, being three performances per day, each not exceeding ‘one hour (but such
rformances may be grouped as one performance not exceeding vne hour, and one performanoe not exceeding two
ours, or one performance not exceeding thres hours) . 5 6 6
{H4) For six performances, each not exceeding one and ‘a half hours and bemg one periormance per day 217 ©
{H5) For twelve performances, being two performances per day, each not exceeding ons and one-half hours
(but such performances may be grouped as one porformance not exceeding three hours} . 52 0
(H6) For eighteen performances, being three performances a day, each not exoeedmg one and one-half hours
I(xbut such performances may be gmuped a8 one not exceeding one and one-half hours and one not exceeding t.hree ’ 0
ours) . . 2
(H7) An cmployee who has an eng&gemant under (H3) or (HG) may dunng the penod of that enga.gemem/ be ~
sngaged at the following rate :—For six performances after 7.30 p.m., each not exceeding one and one-half hours,
and being one performance per night, if by the same employer and at any place within the Metropolitan District as
defined in the Factories and Shops Acts . 2 6 0
(H8) An employee who has an enga.gement under (H2) and (33) may dun.ng the period of that engngement
be engaged for six performances after 7.30 p.m., each not exceeding one and one-half hours per night, if by the same
smployer and at any place within the Metropolitan District as defined in the Factories and Shops Aots . 217 0
(H9) An emplo ee who has an engagement under (H1) and (H4) may during the period of that engn,gemeut
be engsged for six peﬂ{mnamea after 7.30 p.m., each not exceeding one and one-half hours and being one performance
g;r mgll;t if by the same employer and at any plua within the Metropolitan District as Cefined in the Factories and .
0] cta . .. . . .. 3 8
P (H10) For six on:nn.noes, "each not exceedm.g three houra . 5 9 0
(H11) To employees working after 7.30 p.m. and not between the hours of 11 a.m. and 7 p.m. ; for six.
consecutive performances between 7.30 p.m. and 11.30 p.m., not exceeding three consecutive hours se o 515 0
{H12) For an extra performance under (H1) to (H3) not exceeding one hour . . . 010 0extra
(H13) For an extra performance under (H4) to (H8) not exceeding one and one- half hours .. - . 010 0Oextra
(H14) For extra performances under {H10) not exceeding three hours 0 I2 8extra
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(H15) The performances for which each of the foregoing rates for waek.ly employoea are presonbed in this sub-clsuse (H) are

performances all held within seven consecutive days and none on a Sunday.

(H16) The performances for which the rates are prescribed in the fomgomg sub-clauses (H1) to (H8) inclusive, (H10), (H12

(H13), and (Hl4) are performances all held between the hours of 11 a.m. and 7.30 p.m.

Casual Employees.

{H17) An employee employed on a week day between 11 a.m. and 7.30 p.m. shall be paid 6s. 6d. an hour, with a minimum

payment of 18s. 3d. for each performance.

(H18) An employes employed on a week day after 7.30 p.m. shall be paid 7a, 6d. an hour, with a minimum payment of £1 2s. 6d.

for each performance.

Playing for Dancing.

{H19) If io any of the preceding cases covered by this sub-clause (H) an employes is required to play for dAnomg where arrange-
ments are made for dancing by clearing the floor or any portion of same for that purposs, or when dancing is ad vertised or paid for, he

shall be paid in addition to the appropriate rate hereinbefore prescribed a further 10 per cent.

. + (I} Daxozs aND DaNCING CLASSES.

Weekly Employeea.
{I1) For the purpose of this sub-clause (I)—

(i) A week’s work of six performances shall be deemed to consist of one performance not to exceed three consscutive
hours on each of six calendar days, all to be glven within seven consscutive dayu, and none on a Sunday.

q

(ii) A week’s work of twelve performances shall be

to t of twelve perfor two on each of six calendar

deys, each performance not to exceed three consecutive hours, all to be given within seven consecutive days, and

none on a Sunday.

(12) Week’s work of six performances done between 8 a.m. and 6 p.m.— £ s d.
(i) By any one (other than a pianist playing alone} .. . . .. .. . 512 0
(ii) By pianist playing alone .. . . .- . 6 9 0
(13) Week's work of six performances done between 6 p.m, and nndmght—
(i) By any one (other than a piunist playing alone) . . .. . ‘e . 517 0
(ii) By pianist playing alone .. . . . .. .614 0
(I4) Week's work of twelve performances all done between 9 a.m. and 6 p m.—
(i) By any one (other than by a pianist playing alone) .. .. .. . . 812 0
(ii) By pianist playing alone .. .. .. . .. 910 0
(I5) Week'a work of twelve performances not all done betweon 9 a.m. and 6 p.m.— ,
(i) By any one (other than a pianist playing ulone) .. . . . . 817 o
(ii) By pianist playing alone .. .. . . . . 915 0
(16} Each performmco on a week day not mcluded in a weok’s work e .. . e .. 015 Oexrtra
(T7) Pianist playing alone on s week day in dancing olasses—
(i} For not more than 30 hours in a week . .. . .. .. . . 512 0
{ii) For each hour over 30 in a week .. . . .. - . 0 & Oextra
Casual Employees.
(18} Performing at a dance on & week day : Per hour with a minimum payment aa for three hours— £ o 4
(i) Pianist playing alone . - . . . e e e . on o
(i) Others .. .. .. .. . .. . . . .. 0 8 0
{19) Performing st & dancing class on & week day : Per hour, with & minimum pnyment as for three houm— £ s d.
(|)Punmtplaymgdone o . - . - . . 0 6 6
{ii) Ot s . .o . . - .. . 0 5 6

(J) SEATING RINXS AND OTHBA LIKE FoRMS Or ENTERTAINMENT NOT ELSEWHHERE PROVIDED ®oR.

Weekly Employees.
(J1) For the purpose of this sub-clause (J)—

s (i) A week’s work of six parformnneea shall be deemed to consist of one on each of six days, each performance not to

exceed three tive hours in di

, all to be held within seven consecutive days, nml aone on a Sundoy

(ii) A week’s work of twelve long performances shall be deemed to consist of two performances on each of six calendar

s, each performance not to exceed three consecutive hours in duration, all twelve to be held within seven
consecuhve days, and none on & Sunday.
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{iii) A week’s work of twelve short performances shall be deemed to consist of two performances on each of six calendar
days, each performance not to exceed two consecutive hours in duration, all twelve to be held within seven

conseoutive days, and none on a Sunday. £ s d
- (J2) Week’s work of aix performances . .- . . . e .. . 5 80
(J3) Week's work of tweive long performances ‘.. . .. .. .e .. . 8 80
(J4) Each performance on s week day not inoluded in a week’s work of six performances or twelve long per-
formances, and not to exceed three consecutive hours .. . . .. . o . 012 6 extra
(J8) Week's work of twelve short performances in roller skating rinks, performances to be held between
2.30 p.m. and 5 p.m., and between 8 p.m. and 10.30 pm. ., o - . . . 620
(J6) Each performance on s week day in roller skating rink not included in week's work of twelve short
performances, and not to exceed two consecutive hours . . . . ve .. . 010 0extra

Casual Employees. .
(J7) Six shillings and sixpence per hour on a week day, with minimum payment as for two hours in roller skating rink and as
for three hours in other cases.
(K) PERFORMANOES wOB 8UCH DANCING AND POR OTHER PURPOSES AS ABE NOT ELSEWHERE PRESORIBED FOR HEREIN,

Casual Employees. £ o d
(K1) Pianist playing alone, eaon performance on a week day, not to exceed three hours in duration ., . 113 0
(K2) Employee (not being pianist playing alone)—
. (1) Engaged for one performance on a week day not to exceed three consecutive hours in duration,

and in this case to be given between 9 a.m. and 11 pm. .. . . . . 1 40
(it} Engaged for two suoh performances to be given on one day, with one hour interval between them .

for refreshments . .. .- . . - ve v . 116 6
(iii) Engaged for three such performances to be given between 10 a.m. and 10 p.m. on one day, with

one hour interval between each two performances for meals v .- .. . 2 86 6

(L) GramorHONE RECORDING,
Casual Employees,
(L1) To employeea not receiving any royalty, 10s. 8d. per hour on week days, with a minimum payment as for two houra,
{M) CoNDUCTOR LEADERS.
 Weekly or Casual Employeea.
(M1) A conductor leader shall be paid the appropriate rate for a ber of the hestra, with an addition of one-fourth of
such rate.

Intermittent Weekly Employees.
(M2) A conductor leador shall be paid 6s.1 extra for each performance,
’ (N) LrapEes,
Weekly or Casual Employees.

Where there is a conduoctor in an orchestra (not being an orchestra to whioh sub-clause (A) of this clause 2 applies), the leader
of such orchestra shall bs paid the appropriate rate for a member of the orchestra with an addition of one-sixth of such rate.

(O) Apprrron 1o PRESCRIBED RaTe iv EMPLOYEE PraYS ONB oR MOBM ExTaa INsTBUMENTS.
Weekly Employees.

(0O1) If any extra instrument supplied by employee : each performance during week of employment— £ o d,
(i) If three performances or less .- . . . . . . w0 4 Ofextra
(ii) If four e e - - . . - .. . .. 0 3 6fextra
© (i) If five .. v vt .. .. . .. . . . . 0 3 Ofextra
(iv) If six or more .. . . . . . . . . . 0 2 6textra
(02) If no extrs instrument supplied by employee: Foreach performance .. . . . 0 2 6textra
Casual Employees.
(03) If any extra instrument supplied by employee : For each performance . e ° . .. 0 5 Utextra
(04) If no extra instrument supplied by employeo : For each performanoe - v . . 0 3 8fextra
Ezceptions.

05) The flute and pivolo ate not extra to each other, nor are other instrumonts extra to eaoh other which the Victorian Branch
of the Musicians Union of Australia by its authorized representative and tho employer concerned agree are not to be considored extra.
(P) REHEABSALS Nor INCLUDED BY OPTION ov EMPLOYER IN 4 WEEK'S WOBK IN LIEU OF 4 PEmPORMANCE.

1) Casual Employ intended to be employed in a performance for which the rehearsal is held, including Conductor Leader,
Al Weekly or Leaders, and Principals,

{P1) In grand opera, and other work comprised in sub-clause (A) of this clause— £ & d.
(i) Commencing before 3 p.m. not to exceed two hours .. . . " s 09 0
(ii) Commenoing before 3 p.m. not to exceed three hours . . . . . 013 6
(iii) Commencing at or after 3 p.m. not to exceed two hours . . . . . 011 3
(iv) Commencing at or after 3 p.m. not to exceed three hours .. . . .. . 016 11
(P2) In any other work—
(i) Commencing before 3 p.m. not to exoeed two hours .. .. . . e v 0 7 63
(ii) Commencing before 3 p.m. not to exceed three hours . . o - . 010 of
(iii) Commencing at or after 3 p.m. not to exceed two hours .- - . . e 010 of
(iv) Commencing at or after 3 p.m. not to exceed three hours .. .. .. . 015 0t

(P3) In the case of weekly employees the foregning rates prescribed in this sub-olause are extra rates to be paid in addition to
the rates presoribed for the week’s work.
- Other Employees. )
(P4) Pianist employed only for rehearsals with company or artista in grand opers or any other work comprised

in sub-clause (A) hereof— . £ e d
e ¢ (i)) Weekly employes for 36 houra in a week, excluding Sunday .. . . e 517 0
(ii) Weekly employee for each hour over 36 in the week s .e . . .. 0 5 &extra
(iii} Casual employese for each hour on & week day, with a minimum payment as for three hours 0 4 8
(P5) Pianist employed only for iehearsals with company or artista in any general theatrioal or other work
comprised in sub-clause (B) hereof— . -
(i) Weekly employee for 36 hours in a weck, excluding Sunday .. . .. .. . 512 0
(ii} Weekly employee for each hour over 36 in the week . . . .. .. 0 4 6
(iii) Casual employee for each hour on a week day with minimum payment as for three hours . .. 9 41

t 1f employed for any perf;)rma.noe or rehearsal under sub-clauses (A) or (B) 10 per cent. to be deducted.
3 1f employed for any performanoe or rehearsal under sub-clause (B) 10 per cent. to be deducted. .
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(Q) ApprrioN To PrEscripap RaTks yon PeRrrorMiNG Oursipe OroExsTeRa Pit oB Ware.
Weekly or Casual Employees.
(Q1l) Where an orchestra is required to perform on the Etage in view of the audi¢nce—
For each musician—per performance .. e - = T - .
(Q2) Where a musician is required to play in view of the audience either solo or as one of & duet, trio, or othor-
wise than in the ordinary way as part of a complete orchestra—
For such musician—per performance .. s . . . . . . 0 3 0f extra

£ s d
0 2 6fextra

(R) ApprrioN 10 PrzsonisEp Rares wrEss EmrroYzm SurrLies Music,
Weekly Employecs.

£ s d
{R1)} Employee required to szpply musio - - - - . - = - 0 10 6t extrs
Casual Employecs. )
{R2) Employee so required—per performanoe e .. . . .. .. 0@ 3 6fextrs

(R3) For any performance commoncing at 11 p.m. or after and extending beyond 12 midnight employees shall, notwithstandin
. h J 8 3% ing v ; g
anything hereinbefore contained, be paid at double rates, but in respect of such porformance clause 11 hereot shall not apply.

(S) Hiouzs DoTizs. B .
If » musician engaged to do certain work is required to do in lieu thereof other work for which a higher rate 18 prescribed, he

shall be paid for such other work at the higher rate with & minimum payment as for one performance or aa for three hours on each
oocasion on which he is so required.

(T) Lowss RaTe$ May B Acreep To. o
. Where the Federal or State Executive of the Musicians Union of Australia agreee with any employer that for apeciai rcasons lower
tates should be accepted by an employee, rates may be agreed upon between the said Union and Employer.
A written copy of any such agreement, signed by the Secretary of the Union and the Employer concerned, shall be lodged with
the Secretary for Labour within 7 days of the making thereof,

3. TIME OF PAYMENT.

(a) In theatres and similar places all moneys payable under this Determination to 8 weekly or intermittent weekly employee shall
be paid not later than the firat interval on a Friday in each week, but where it has been customary to pay employees on Satarday, and
aot on Friday, such moneys shall be paid not later than the first interval on the Saturday night.

(b) If & weekly or intermittent weekly employee’s engagement be terminated, ali moneys due to him urder this Determination
shall be paid within 48 hours of the termination. '

{¢) All moneys due under this Determination to a caaual employee shall be paid upon the completion of the work for which he is

engaged.

4, NO DEDUCTION FOR MEALS SUPPLIED. | )
No deduction from any of the payments herein prescribed shall be made for meals supplied by an ehxbléier to an employee,
5. ARRANGING BAND PARTS, ETC.

. The payments prescribed by this Determination do not include any sums to be paid to a conduotor leader or leader, or any other
employee for arranging band parts, or doing any orchestration.

o TERMINATION AND OTHER INCIDENTS OF EMPLOYMENT.

(@) Where an employee is not expressly engaged as a casual employee, he shall be deemed to be engaged as a weckly employee or
an intermittent weekly employee (as the case may be). Lo . ] o

(b) A casual employee may at any time enter into an agreement with his employer to become a weekly employee, but such
sgreement shall not affect any casual rates payable by the employer to the employee before such agreement is entered into unless it is
entered into within three days of the beginning of his employment as a casual employee, in which case he shall be deemed to have been
a weekly employee from such beginning.

(¢) Where an employee is required by an employer to go on tour he shall be depmed to be in the employment of the employer at
least from the time at which he begins to travel on the tour and to remain in such employment at least until he finishes traveiling on
his return from the tour, unless in the reantirme the employment har been determined legally for malingering, inefficiency, neglect of
duty, or misconduot, . L B . . . K
. (d) The weekly wage prescribed by this Determination shall be paid to each weekly employee or intermittent weekly employee
who is ready and ,willing to perform the work provided for by the Determination during any week whether he is required to perform
such work or not, and this provision is to apply to all engagements whether for open-air performances or otherwise. .

;. (&) An employee, to become entitled to tho wage prescribed for a weekly employee or for an intermittent weekly employee is to
riorm such of the work provided for as the employer shall from time to time require on the days and during the hours usually worked
g; the class of employee affected. i , . .

(/) A weekiy employee or intermittent weekly employee shall be engaged and paid as for at least one week.

(¢) The employment of a weekly employee or of an intermittent weekly employée is to be terminated on either side only by a
week’s notice, either given in writing or plainly posted up on the call board or other place seen by the employees in the ordinary course
of their employment, which notice may be given at nmgv time during the week at or before the beginning of work on a day, to expire
at the end of the sixth calendar day succceding such day, or if the sixth day be a Sunday, of the fifth day, and the employeo shall
only be entitled to payment pro rata for the time up to the expiration of t?e notice.

(h) Where the period of employment of & weekly employee or of an intermittent weekly employee (as the case may be) includes
in addition to one or more complete weeks, a part of a week, the weekly employee shall be paid for each whole or fraction of a calendar
day included in the part of.a,week one-sixth of his prescribed weekly wage, and the intermittent weekly employee shall be paid as a
casual employee for any work done by him during such part of a week, .

.« {§) Where an employee is engaged as a weekly employee for any fixed number of performances per week, the engagement shall
not be altered to a weekly engagement for which a less sum is prescribed, except on a week’s notice to the employes.

(j) ‘Nothing in this Determination shall affect any legal right to dismiss without notice any employeo whether on tour or not for

ring, inefficiency, neglect of duty or misconduct, and in the case of such dismissal wages and other moneys or allowances due
under this Determination shall be payable for the employment up to but not after the time of dismissal. K

k) Notwithstanding anything contained in this Determination, an employer may in the case of any weekly employee deduct
poymelgt)of wages on any day on which an employee cannot be usefully employed {ecsuse of — Y

(i} Any strike, )
(ii) Any breakdown of machinery. T .
(iii) Any stoppage of work unavoidable by the employer other than & stoppage dus to weather.

Provided that this sub-clause shall not affect the operation of clause 11 hereof— _

(1) Except so far as circus employees are expressly referred to in this Determination their working conditions of
employment shall be those now existing in respect of musicians employed in cironses,

1 Uf employed for any performance or rehearsal under sub-clauses (A) or (B) 10 per cent. to be deducted.
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7. DURATION, ETC., OF PERFORMANCES. .

(a) Except as otherwise provided in this Determination, the duration of performances (with intervals included), so far as covered
by the rates of pay prescribed in clavse 2, shall not exceed the following times respectively :—
(i) In picture shows, two and three.quarter consecutive hours.
(ii) In circus entertainments, three and one-half hours.
(iii} In general theatrical entertainments, three consecutive hours.
(iv) In skating rinks and other places included in sub-clause (J) of clause 2 and in dancing halls, three consecutive hours.

Provided that if during a performance in talking pioture shows the employees are not required to perform for more than two hours
in the aggregate, they may be required to work over a spread of three and one.quarter hours,

(b) Where a performance extends in duration to two and one-quarter hours without finishing, an interval of at least ten minutes
shall be then allowed, unless it has been previously allowed during the performance, and in either case such interval shall be regarded -
a8 time worked. . . .

{c) A performance shall be deemed to have started at the time notified by the employer to the employees as the starting time, oz
if no such time be notified to have started at the time advertised for starting the performance, but in either case if all the members of
the orchestra are not present and ready to start at such time, the performance shall be deemed to start only when the orchestra actually
starts playing.

(d) The provisions of this clause apply to all employees whether casual or not unless the contrary intention appears.

8. DURATION, ETC., OF REHEARSALS.

(a) The duration of rehearsals so far as covered by the rates of pay prescribed in clause 2 shall not exceed two hours where the
engagement is for a rehearsal not to exoeed two hours nor more than three hours in other cases.

(b) Except as otherwise provided herein the said hours shall be consecutive.

(¢} If a rehearsal having been begun before 1 p.m. will not be completed by that time, and the musioians engaged therein have
previously asked or do then ask that it be adjourned for some specified time not exceeding one hour for luncheon, it shall be adjourned
for not less than the s%eciﬁed time and not longer than one hour, but the time of such adjournment shall not for any purpose be
counted as time worked by the musicians, and the work dono after the adjournment shall for the purpose of payment be treated as if
done continuously with that done before the adjournment.

(d) Tf the actors engaged in a rehearsal with musicians refuse to proceed therewith without an adjournment for luncheon and such
adjournment be granted, the time of such adjournment not exceeding one hour to be between noon and 2 p.m., shall not for any purpose
be counted as time worked by the musicians, and the work done after the adjournment shall be treated for the purpose of payment as
if done continuously with that done before the adjournment. .

(¢) Where a rehearsal extends in duration to two and a quarter hours without finishing, an interval of at least ten minutes shall
be then allowed unless it has been previously allowed during the rehearsal not sooner than one hour after the starting time, and in either
oase such interval shall be regarded as time worked. .

() A rehearsal shall be deemed to have started at the time notified by the employer as the starting time, but if all the members
of the orchestra are not present and ready to start at such time, the rehearsal shall be deemed to start only when the orchestra actually
starts playing. L .

{g) If an employer requires the orchestra engaged in a matinee performance of a production or any member or members of such
orchestra to play over any part or parts of the production for the purpose of rectifying or rearranging any part of the score or performance
of the production, the musicians so employed shall, if not kept more than one hour for such purpose, only be entitled to overtime
payment as presoribed in clause 10 and not to payment as for a rehearsal. ’

(h) The ordinary range of hours within which rehearsals are to be held shall be as follows :--

(i) From 10 a.m. to 4 p.m. if held with the actors,

(ii) From 9 a.m. to 3 p.m. if held for a continuous picture show or a picture show giving two performanoces a day.
(iii) From 3 p.m. to 11 p.m. if the engagement be for a reliearsal commencing at or after 3 p.m.
(iv) From 10 a.m. to 3 p.m. except as otherwise provided herein,

(i) Rehearsals beginning at § a.m. for continuous picture shows or picture shows giving two performances a dliy shall be held in the
place where the musician is usually emp]oied or in a placo within half & mile thereof, and in the latter case the cost of transferring the
double bass and the drums shall be borne by the employer. i

() The provisions of this clause apply to all employees whether casual or not unless the contrary intenti

9. ABSENCE FROM DUTY. -

(a) Any week]gmemplogee absent from duty shall lose pay proportionate to the time of such ab unless he prod or forwards
to bis employer within 24 hours of the commencement of such absence evidence satisfactory to the employer that the absence was
reasonablo beoause of either—

(i) any illness of himself due neither to his own default nor to accident arising otherwise than out of and in the course of his
employment ;
(ii) any bodily injury to hi t arising out of and in the course of his employment.

(b) The deduction of pay for absence from a night performance or from a performance, period of work, or rehearsal made part
of the weok’s work for which a rate for the week is presoribed shall be proportionate to that rate and the deduction for absence from a
performance or a rehearsal not part of a week's work, shall be proportionate to the rate prescribed for that performance or rehearsal.

(c) This clause shall not affect any right of the employer to determine the employment iu accordance with clause 6 of
this Determination. :

10. OVERTIME PAY AND ALLOWANCES.t

(a) Exoept aa otherwise provided in this Determination, any time worked over or outside the prescribed time limit or range of any
performance, period of work, rehearsal, or other work or after a break in working time presoribed to be worked consecutively or
continuously shall be paid for at the rate of 1s. 3d. for each fifteen minutes or portion thereof up to midnight and of 2s. 6d. for each
fiftecn minutes or portion thereof after midnight.

Provided that in the case of rehearsals commencing before 3 p.m. not to exoeed two hours, the payment for any ti t
hour worked over the said two hours shall be at the rate of 1s. instead of the said 1s. 3d, i Y Hime up o one

(b) When the time limit of any performance, period of work, or rehearsal is exceeded by less than five minutes, such excess shall
not be counted as overtime worked, but if it is exceeded by five minutes or more sub-clause (a) shall apply in respect of the whole of
suoch exoess. . .

(¢} No overtime snall be payable in respect of the first night of & production which is within sub-clause (B) of clause 2, and
which continues to be produced at the same theatre for at least six nights, but an alteration in items of a production shall not be
regarded as making the first performance of auch alteration a firat night within this sub-clause,

(d) Al time to be paid for under this clause or as overtime under any other part of this Determination shall be computed weekly
in the aggregate, . : . .

¢) Where a casual emaployee within sub-clause (K) of clause 2 is employed for a performance exceeding four hours, such 3!
shall, u(n}eau meals are provided be paid not less than 3s. 6d. for rofreshment expenses in addition to the other payments p:es::iabzgyl?ye
this Determination.

} If any employee mentioned m sub-clause (H) o.i' clause 2 is detained at the place of employment by the emplo hi
repmse(n{aative after 11.30 p.m. and if eo detained until too late to travel by the last tram, train, or vehicle tyo his or lirylf:m: thl:
employer shall provide proper conveyanco for the employee so detained, if o female to her home, or if & male to his home if such home
is more than a mile from the place of employment.

(9) The provisions of this clause apply to all employees whether casual or not unless the contrary intention appears.

PP

1 d by +3

1 If work is in connexion with any performance or rehearsal under sub-clauses (A) or (B) 10 per cont to be deduoted.
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11, ) SUNDAYS AND PUBLIC HOLIDAYS.t
(a) For any work done on & Sunday payment shall be made at least as follows :—
(i) To weekly and intermittent weekly employees in addition to their prescribed pay for the rest of the week—
{a) For performing otherwise than at a rchearsal, 12s. per hour, with a minimum payment as for two and three
. quarter hours in picture theatres and three hours elsewhere.

Provided that this provision for a minimum payment does not apply to work continued from Saturday
over midnight into Sunday and that work continued from Sunday over midnight into Monday shall for the
purpose of this sub-clause be deemed all to be done on the Sunday.

(b) For each rehearsal double the appropriste rates prescribed for work on ordinary days,
(ii) To casual employees double the appropriate rates prescribed for work on ordinary days.
- (b} For any work done on Good Friday, Christmas Day, and Labour Day, payment shall be made at least as follows :—

' (i) To weekly employces in addition to their appropriate rates prescribed elsewhere herein, if the work be included in the
week's work or be covercd by the prescribed weekly rate one-sixth of the appropriate weekly rate prescribed in clanse 2,
and if the work be any performance not so included double the ordinary rate prescribed in clause 2 for a performance
not so included.

N (ii) To intermittent weekly employees in addition to their appropriate rates prescribed elsewhere herein a further payment
- ascertained by dividing the appropriate rate prescribed in clause 2 by the number of the performances suc{n:'ate
covers.

(iii) To casual employees double the appropriate rates presoribed for work on ordinary daya.
{¢} For any work done on other holidays payment shall be made at least as follows: —

(i) To weekly employees in addition to their appropriate rates prescribed elsewhere herein, if the work be included in the
week’s work or be covered by the prescribed weekly rate, one-twelith of the appropriste weekly rate prescribed in
olause 2 and if the work be any performance not so included one and a half times the ordinary rate prescribed in
clause 2 for a performance not so included. .

(ii) To intermittent weekly employees in addition to their appropriate rates prescribed elsewhere herein a further payment
ascertained by dividing the appropriate rate prescribed in clause 2 by twice the number of the performances such
rate covers.

(iii) To casual employces onc and one-half times the appropriate rates prescribed for work on ordinary days;

The said other holidays are the days observed as New Year's Day, Australis Day, Easter Monday, Anzac Day, King's
Birthday, Boxing Day, and all other days regarded and observed as holidays throughout the State; but where any of the holidays
named are observed on different days in different parts of the State, employees shall only be entitled to extrs payment from the one
employer for work on oue of such days in cach year,

{cc) Where any of tho days specified as holidays in sub-clause (b) or (c) of this clause falls on a Sunday and in consequence a
holiday is generally observed on an ordinary week day which would not otherwise be kept as a holiday, work done on such ordinary weck
day shall be deemed to be donc on one of the days to which the said sub-clause (c) applies and shall be paid for accordingly.

(d) Where a weekly employee is employed a8 such in one or more performances or periods of work on one of the aforesaid holidays

at least one performance or period of threc hours’ work (as the case may be) shall be d d to be a perfor or period included in
his week's work, and therefore not an additional or extra performance for which a lower rate is presoribed, .
Provided that—

(i) If & night performance or period of three hours ocour, it shall be deemed to be the one so included.

(ii) If the week’s work consist of twelve performances or twelve periods of three;hours or the equivalent thereof, two
‘. performances or two such periods. inclusive of the night performance or period of work (if any), shall if gocurring on
the holiday be deemed to be so included, R

' (iii) Except as aforesaid none of the said performances shall be d d to be o included unless the employer 8o chooses.

' (¢) In the case of weekly employees (not including intermittent weekly employees) if by reason of any of the aforesaid holidaya
being a holiday no work is donc thereon the prescribed weekly wage shall nevertheless be paid, and such holiday shall be treated for the
purpose of sub-clause (A) of clause 2 as if one of the seven performances provided for in that sub-clause had occurred thereon, and for
the purpose of the rest of the said clause 2 where 6, 12, 18, or 24 performances are provided for shall be treated as if one-sixth
reapectively of the number of performances so provided for had occurred thereon, and where no number of performances is provided for
shall be treated as if one-sixth of the ordinary amount of work provided for as covered by the weekly wage had been done thereon.

.{f) If an employee is required by his employer to travel on a Sunday he shall, unless he is paid in pursuance of this clause for
working on the said Sunday, be paid 7s. 6d. therefor.
12, TRAVELLING,

(a) For all work by an employce to be done outside a 30-mile radius of the city or town where the engagement with him is made,
he shall be provided with first class return boat or train accommodation.

(6) Employees when travelling by train at night shall be provided with sleeping dation, or if such sleeping accommodation
is not provided, shall be paid the sum which is charged to the public by the Railway Department for such sleeping dation

(¢) In addition to the rates of pay prescribed by this Determination employees shail be allowed
10a. for each day, including Sunday, such allowance to start upon the first day upon which the employee
commences travelling and to continue until the day upon which he ceases travelling = If travelling is in connexion

Provided that— with any work comprised

(i) ‘Where the part spent in travelling of the commencing day and the part so spent of the in sub-clauses (A) or (B)
.. ! ceasing day are together not more than 24 hours,.10s. shall be paid for the whole com- of clause 2 10 per ocent.
-  bination of such parts; where they are more than 24, but not more than 36 hours, to be deducted.
. 15s. shall be paid ; and where they are more than 36 hours 20s, shall be paid.
{ii} Where the employee commences and roturns from a trip on the same day, 10s. shall be paid
i in respect of that day.

(¢c) (1) Where an employer engages beforehand with an employee to employ him thronghout a continuous period of at least
thirteen weeks in one city or town only, and not with a view to the employee working on tour either there or elsewhere, the employee
ghall be cntitled to the allowance under sub-clause (¢) hereof for only fourteen days in respeot of his stay after his arrival in the said
city or town.

(2) Where an employee not engaged with » view to his working on tour has been continuously employed by an employer in one
oity or town for at least twelve continuous months, this clause 12 shall not apply to him in reapect of his return to the place of
engagement,

{d) The employer shall transport or pay the reasonable cost of transporting the double bass or drums when they are to be used for
the purpose of the employment.

{¢) Where an employee is engaged otherwise than as a weekly or intermittent weekly employee, and the ordinary fare for return
transit from the post office of the city or town where he i3 engaged to the place of employment is more than 6d., the employer shall
pay the reasonable cost of such return transit. ) . )

(f) Where a suggestion is made by or for an employer or proposed employer to a person that the latter will be employed by the
former in & certain place if he presents himself there, and such person does so present himself and is employed there, such employee
ahall receive from the employer all provisions, allowances and payments which would be due under this clause 12 to an employes who
is situsted in the place where such person is when the suggestion is made and who is definitely engaged by the employer to go from
t hat place and work in the place where such person so presents himself and is employed.

t If work is in connexion with any performance or rehearsal under sub-clanses (A) or (B) 10 per cent to be deduoted.
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13. SUPPLY OF UNIFORMS.

Where an erployee is required to wear special uniform other than evening dress, such uniform shall be supplied by the employer
and must be ~lean and in good condition, and the cost of renovation and'ai‘milar costs must be paid by the employer.

14. ACCOMMODATION.

\a} The employer shall provide ble dation, including lavatories, for employees. .
(b) There shall be & proper entrance to and exit from the orchestra.

15. TIME-BOOKS TO BE KEPT, ETC.

{a) The employer shall keep & time-book or time.shect, properly posted in ink, showing the names of and times worked by, each
employee, and the wages paid to each employee from week to week. . '

(6) The time-book or time-sheet, with all the entries therein shall, on demand be produced by the employer for inspection at the
place where it is kept, at any time between the hours of 10 a.m. and | p.m. during any day except pay day, to an official of the
Musicians Union of Australia, who has been authorized in writing to inspect the same by the general socretary or soccretary of the State
branch of the said union.

{¢) One clear day’s notice shall be given to the employer of any intended inspection. .

{d) No suthority to inspect shall be given by thé said union unless the general sscretary or State branch secretary has good -
reason to suspect that s breach”of the Détermination has been committed by the employer, whose time-book or time.sheet is to be
inspected.

18. SUB-CONTRACT, ETC.

(a) If work of any of the kinds covered by this Determination is done by an employee or arranged to be so done in the interest
in any way of an employer, this Determination shall apply to such work, employee or employer, notwithstanding that the employer
causes or perwits such work to be done for, or through or by means of a contractor or other person, and the employer and employee
shall have the same rights and obligations to each other as if they were in respect of such work directly employer and employee.

17. ) DEFINITIONS.

* Weekly employee " means an employee engaged by the week.

“ Intermittent weekly cmployee " means an employee engaged for performances on all the nighta being less than six in the week
on which the theatre or place of amusemont is regularly opened, and for performances on other stated days or nighta in each week as
may be agreed upon between the emplayer and the employee.

* Casual employee " mcans an employee engaged otherwise than by the week or than as an intermittent weekly employee,

‘* Orchestra ™ means an orchestra of three or more players,

* Conductor Leader ** mcans the member of an orchestra who plays and directs the orchestra.

* Leader ™' ia the first or pri'l?‘eipal violin in an orchestra where there is a conductor.

« Principal.” For the purpose of section {A) of clause 2 of this Determination shall mean and inolude the first of a group of
instramentalists playing one class of instrument or the player of an‘instrument of which only one is used in the orohestra. o

18. . ADJUSTMENT OF RATES.

{a) For work done until the end of the first Friday in August, 1946, tho amounts of the rates to be paid shall be those
fixed in this Determination. . ‘ "

(b) Pursuant to the provisions of Section 21 of the Factories and Shops Act 1934 the Board determines that for work done
during ench future period of or near a quarter beginning with the first Saturday in an August, a November, a February, or
a May, the amounts of ‘the said rates shall be “adjusted by “the following method according to the position and fluctuations
(if any) of the ‘* All Items’' retail price index numbers of the Commonwealth Statistician.

For the purposes 'of this Determination the expression ** Commonweslth Statistician’s retail price index numbers ”* or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
so purporting to be printed by the Commonwealth Government Printer, or to be signed by or on behalf of the Commonwealth
Statistician.

“ (i) The index number set to be applicd is that of the five capital cities, Sydney, Melbourne, Brisbane, Adelaide, and
Hobart weighted average. ' Y.

(i) The index number for the calendar quarter next preceding the period of ornear a quarter for which the adjustment
is made is to be ascertained. ! .

(iii) The amounts of addition or deduction assigned in the following table (or in any extension thereof) to theindex
number division comprising such number are to be ascertained.

(iv) Those assigned amounts shall during such period of or near a quarter be respectively added to or deducted from the -
originally prescribed amounts of the rates in accordance with that table. i

(v) The index number division, called ** original” in the following table, is that upon which the rates are to be deemed
to have been originally prescribed. .

TABLE.
ORr1GINAL INpEX NuMpER Divisiow, 1130-1141.
Index Number Dlvlsl;mm Scale of Rates and of Additions or Deductions,
£ s d £ s d £ s d. £ s d £ s d. £s d
For Additl 313 0 218 6 2 20
For Deductions. or l\Dnn. 412 0 316 0 and 217 0 and 1 3 0
and over and 3 2 6 2 60
. 4 0 6
8 d. s d. s d. s d. s d. s d.
1167-1179 30 20 20 1 6 1 0 0 6
1155~1166 20 1 8 1o 1 0 0 6 00
1142-1154 10 0 8 0 8 0 8 (U] 00
1130-1141 1130~-1141 o0 (L] 00 00 00 0 0
1118-1129 .. 10 0 6 (U] 06 (U] 00
1105-1117 2 0, 1 8 10 10 0 6 00
1093-1104 3 0 2 0 20 1 6 10 0 6

A. V. BARNS, J.P., Chairman.

J. V. WILLOX, Acting Secretary.
Melbourne, 3rd June, 1848,

By Authority: J. J. GourreY, Government Printer, Melhourne.



