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No. 130] TUESDAY, JULY 16. [1946

Factories and Shops Acts.

DETERMINATION OF THE MUSICIANS BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

N acoordance with the Emvisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices
or rates which may be paid to any person employed es a player of any musical instrument™ has made the following
Determination namely :—

1. That as from the beginning of the first pay period to commence on or after the 6th June, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Detormination.

2. WAGES.
{A) Graxp Oprera, GRaND BaiLET, CONOERTS, 0B RELIGIOUS PERPORMANOES.

W eekly Employu.g.

(Al) For the purposs of this sub-clause (A) & week’s worlk shall be deomed to consist of seven performances, namely, six at night
and one matinee, or, at the option of the employer, of any performances and/or rehearsals to the aggregate number of seven, in either
oase all such seven to be held within seven consecutive days and none on Sunday,

{A2) Leaders— £ e d.
(i) Week's work .. . . . . . W 101 0
(ii) Each performance not included in week’s work . . . . 1 2 6extra
(A3) Principals— :
.0 (i) Week's work .. - o - . . . . .. 8 1 0
(ii) Each performance not included in week’s work . T . H v 018 Oestra
(A4) Other performers— .
. (i) Week’s work . . . . . . . eae . 710
(ii) Each performance not included in week’s work . .. .. Lo P . 015 Pextra
Casual Employees. i £ s d
(A5) Leaders—each Eerformmoe . . . - ‘. e . . . 112 o
(A6) Principals—each performance .. . . . . e . . . 15 8
(A7) Other performers—each performance .. . . . . 1 2.8

{B) GuyERAL THEATRICAL EXTERTAINMENTS, INCLUSIVE OF PANTOMIME, VARIETY SHow, VAUDEVILLE, REvUZ, CoMio OPERa, MusicaL
CoMmepY, DRAMA, BURLESQUE, MmNSTBEL SHOW, AND OTHER ENTERTAINMENTS SIMILAR TO ANY OF THESH NOT ELSEWHERE
PEOYIDED POB BY THIS DETERMINATION,

Weekly Employees.
(B1) For the purpose of thia sub-clause (B)--

(i) A week’s work of six performances shall be deemed to consist o. six night performances, or, at the option of the
employer, of any performances and/or rehearsals to the aggregate number of six, all such performances and/or
rehearsals in either case to be held within seven consecutive days and none on a Sunday.

(ii) A week’s work of twelve performances shall be deemed to consist of two performances on each of six calendar days,
or, st the option of the employer, of any performances and/or rehearsals to the aggrezate number of two on each of

such days, all such twelve performances and/or rehearsals in either cuse to be held within seven congecutive days
and none on & Sunday.

£ a d
(B2) Week’s work of six performances . .. .. » 515 6
(BB3) Weelk's work of twelve performances .. o 815 8
(B4) Each performance not included in week’s work 013 8extra

{B5) Pianist employed additionally for voice trials or similar work 4. 6d. extra p.e'r bour of such work with s mi

nimom ent
as for one hour. paym

Casual Employecs, £ a d

(B6) Each performance by any one (other than a pisnist playing alone) .. .. o . . 019 10
(B7) Each performance by pianist playing aloace .. e R .. .. . . 1 2 8
(B8) Pianist employed only for voice trials and similar work 5s, 8d. per hour with minimum as for one and a half hours.
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{C) Prcrums Szows.

Weekly Employees.
(Cl) For the purpose of this sub-clause (C)—

(i) A week’s work of six performances shall be deemed to consist of six night performances, or, at the option of the employer,
of any performances and/or rehearsals to the aggregate number of six, all such six performances and/or rehearsals
in either case to be held within seven consecutive days and none on Sunday.

(i) A week's work of twelve performances shall be deemed to consist of two performances on each of six calendar days,
or, at the option of the employer, of any performances and/or rehearsals to the aggregate number of two on each
of such days, all such twelve performances and/or rchearsals in either case to bs held within ssven consecutive days
and nons on a Sunday.

£ e d
{C2) Week's work of six performances .. .. .. .. . .. s . 512 0
(C3) Week’s work of twelve performances .. . .. .. .. . .. .. 812 0
(C4) Each performance not included in a week’s work .. . . 0 14 0 extra

(C5) Pianist employed additionally for voioe trials or similar wt;rk 58, extra per hour of such work with & minimum payment as
- for one hour,

s

Intermitient Weekly Employecs,

£
(C8) One performance per week = .. - . .. . - . . . 13 0.
(C7) Two performances per week .. . .. . . . . . . 220
(C8) Three performanoes per week .. e . . e . ve .e . 218 6
(C9) Four performances per week .. L e .. . . .. . . . 318 0
(C10} FKive performances per week .. . . - e N . .. . 4 0
0

(C11) Each extra performance over five e .. - .. .. .. - ..
(C12) Pianist employed additionally for voice trials or similar work 5s. extra per hour of such work, with & minimum payment as
for one hour,
Casual Employees. £ o d

(C13) Each performance . . . . . . .. . .. . 1 2.8
> (Cl4) Pianist employed only for voice trials or similar work 6a. 6d. per hour, with a minimum payment as for one and a half hours.

(D) Brace Banp.

~ Weekly Employees.

(D1) For the purpose of this aub-clause (D), a week’s work shall be deemod to consist of six night psrformances, or, at the option
of the employer, of any performanoces and/or rehearsals to the aggrogate namber of six, in either case all suoh six performances and/or
rehearsals to bo held within seven consecutive days and none on a Sunday.

£ e od
(D2) Week's work . e . . .. .. o . . . 4 0- 6%
(D3) Each performance not includod in week’s work . . .. . Ve .. . 012 0*extra
Caaual Employees. £ o d
{D4) Each performanoce . . .. .. .. .. .. . . . 019 0;

o (E) BROADOCASTING AND RELAYING.
Weekly Employees.
(E1) For the purposes of this sub-clause (E), a week’'s work of 18 or 38 hours shall be deemed to consist of work dons in and
according to the following manner and conditions, that is to say :—

(i) In the case of the week’s work of 18 hours, 3 hours, and in the case of the week's work of 38 hours, 8 hours is to be
the day's work.
(ii) The work is to be done on each of six days, all within seven consecutive days and none on a Sunday.
(iii) It is to be done between 12 noon and 12 midnight,
(iv) The employee is to be off duty for at least one hour betwoen 1 p.m. and 3 p.m., and one hour between 5 p.m. and
p.m.
(v) Each day’s work is to be done in separate periods of either 1} or 3 tive hours, ch at the employer’s option.
(vi) During the second hour of each perod of three consecutive hours, the employee is to be allowed an interval of at least
ten minutes, which is to be deemed to be time worked.
(vii) If not more than one-third in all of any one of the said periods of 1} or 3 hours is used in performances, the employer
' is to have the right to use one-third of such period for rehearsals.

£ o d
(E2) Week’s work of 18 hours . - . .. .. . . . - 6 0 6
(E3) Week's work of 36 hours . . . o ve v . . . 10 0.6
(E4) Each performance not included in & week’s work and not exceeding three hours .. . . 0 16 0extra

(E5) Pianist not member of orchestra employed for P and ional solos—
(i) For 36 hours in a week not including S8unday . . .= . . . 8617 0
(ii) For each hour over 36 in the week N .. v .. . . . 0 6 Oextra

Casual Employees.
(E8) Per hour, with a minimum payment as for three hours— £ s d
(i) Pianist playing alone . . . e " .. . .. v 9 0
(ii) Others .. . .. - . - .. . . . - 0 8 0
Relaying.

(ET) If the whole or part of any musical performance of employees engaged othorwise than exclusively for broadoasting is
broadoast, each of the said employeea shall be paid, in addition to his prescribed rate, 5s.* for.each such performance.

(F) Crrouses.

(F1) Musicians ewmployed in circuses shull be paid at the rate of £7 4s. per week of six performances, which sam is to inolude
all travelling allowances other than fares. Each additional performance shall be paid for at the rate of 16s. per performance. A casnal
employeo shall be paid at the rate of £1 3s. 6d. per performance. :

(F2) 'The bandmaster shall be paid at the said rates each increased by one-sixth,

) (G) Brass orR REED BaxDps.
Casual Employees. £ s d
(G1) Each performunce not to exceed three hours .. . o - . . . 016 6*

* If employed for any performance or rebearsal under sub.clauses (A) or (B) 10 per cent. to be deduocted.
1 If employed for any pertormance or rehearsal under sub.clanses (A) or (B) 56. to be deduoted.
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(H) Cayzs, HoTELS, RESTAURANTS, AND S'nm.m Praces.

Weekly Employecs, £ o d.
(H1) For six performanoes, each not exoeeding one hour and being one performanoe s day .. 217 0.
(H2) For twelve performances, being two performances per day, each not exceeding ome hou.r (but suoh
performances on the same day may be grouped as one performance not exceeding two hours) 313 ¢
(H3) For eighteen performances, being three performances per day, each not exceeding ‘one hour (but such
rformances may be grouped as one performance not exceeding vne hour, and one performanoe not exceeding two
ours, or one performance not exceeding thres hours) . 5 6 6
{H4) For six performances, each not exceeding one and ‘a half hours and bemg one periormance per day 217 ©
{H5) For twelve performances, being two performances per day, each not exceeding ons and one-half hours
(but such performances may be grouped as one porformance not exceeding three hours} . 52 0
(H6) For eighteen performances, being three performances a day, each not exoeedmg one and one-half hours
I(xbut such performances may be gmuped a8 one not exceeding one and one-half hours and one not exceeding t.hree ’ 0
ours) . . 2
(H7) An cmployee who has an eng&gemant under (H3) or (HG) may dunng the penod of that enga.gemem/ be ~
sngaged at the following rate :—For six performances after 7.30 p.m., each not exceeding one and one-half hours,
and being one performance per night, if by the same employer and at any place within the Metropolitan District as
defined in the Factories and Shops Acts . 2 6 0
(H8) An employee who has an enga.gement under (H2) and (33) may dun.ng the period of that engngement
be engaged for six performances after 7.30 p.m., each not exceeding one and one-half hours per night, if by the same
smployer and at any place within the Metropolitan District as defined in the Factories and Shops Aots . 217 0
(H9) An emplo ee who has an engagement under (H1) and (H4) may during the period of that engn,gemeut
be engsged for six peﬂ{mnamea after 7.30 p.m., each not exceeding one and one-half hours and being one performance
g;r mgll;t if by the same employer and at any plua within the Metropolitan District as Cefined in the Factories and .
0] cta . .. . . .. 3 8
P (H10) For six on:nn.noes, "each not exceedm.g three houra . 5 9 0
(H11) To employees working after 7.30 p.m. and not between the hours of 11 a.m. and 7 p.m. ; for six.
consecutive performances between 7.30 p.m. and 11.30 p.m., not exceeding three consecutive hours se o 515 0
{H12) For an extra performance under (H1) to (H3) not exceeding one hour . . . 010 0extra
(H13) For an extra performance under (H4) to (H8) not exceeding one and one- half hours .. - . 010 0Oextra
(H14) For extra performances under {H10) not exceeding three hours 0 I2 8extra
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(H15) The performances for which each of the foregoing rates for waek.ly employoea are presonbed in this sub-clsuse (H) are

performances all held within seven consecutive days and none on a Sunday.

(H16) The performances for which the rates are prescribed in the fomgomg sub-clauses (H1) to (H8) inclusive, (H10), (H12

(H13), and (Hl4) are performances all held between the hours of 11 a.m. and 7.30 p.m.

Casual Employees.

{H17) An employee employed on a week day between 11 a.m. and 7.30 p.m. shall be paid 6s. 6d. an hour, with a minimum

payment of 18s. 3d. for each performance.

(H18) An employes employed on a week day after 7.30 p.m. shall be paid 7a, 6d. an hour, with a minimum payment of £1 2s. 6d.

for each performance.

Playing for Dancing.

{H19) If io any of the preceding cases covered by this sub-clause (H) an employes is required to play for dAnomg where arrange-
ments are made for dancing by clearing the floor or any portion of same for that purposs, or when dancing is ad vertised or paid for, he

shall be paid in addition to the appropriate rate hereinbefore prescribed a further 10 per cent.

. + (I} Daxozs aND DaNCING CLASSES.

Weekly Employeea.
{I1) For the purpose of this sub-clause (I)—

(i) A week’s work of six performances shall be deemed to consist of one performance not to exceed three consscutive
hours on each of six calendar days, all to be glven within seven consscutive dayu, and none on a Sunday.

q

(ii) A week’s work of twelve performances shall be

to t of twelve perfor two on each of six calendar

deys, each performance not to exceed three consecutive hours, all to be given within seven consecutive days, and

none on a Sunday.

(12) Week’s work of six performances done between 8 a.m. and 6 p.m.— £ s d.
(i) By any one (other than a pianist playing alone} .. . . .. .. . 512 0
(ii) By pianist playing alone .. . . .- . 6 9 0
(13) Week's work of six performances done between 6 p.m, and nndmght—
(i) By any one (other than a piunist playing alone) . . .. . ‘e . 517 0
(ii) By pianist playing alone .. . . . .. .614 0
(I4) Week's work of twelve performances all done between 9 a.m. and 6 p m.—
(i) By any one (other than by a pianist playing alone) .. .. .. . . 812 0
(ii) By pianist playing alone .. .. .. . .. 910 0
(I5) Week'a work of twelve performances not all done betweon 9 a.m. and 6 p.m.— ,
(i) By any one (other than a pianist playing ulone) .. . . . . 817 o
(ii) By pianist playing alone .. .. . . . . 915 0
(16} Each performmco on a week day not mcluded in a weok’s work e .. . e .. 015 Oexrtra
(T7) Pianist playing alone on s week day in dancing olasses—
(i} For not more than 30 hours in a week . .. . .. .. . . 512 0
{ii) For each hour over 30 in a week .. . . .. - . 0 & Oextra
Casual Employees.
(18} Performing at a dance on & week day : Per hour with a minimum payment aa for three hours— £ o 4
(i) Pianist playing alone . - . . . e e e . on o
(i) Others .. .. .. .. . .. . . . .. 0 8 0
{19) Performing st & dancing class on & week day : Per hour, with & minimum pnyment as for three houm— £ s d.
(|)Punmtplaymgdone o . - . - . . 0 6 6
{ii) Ot s . .o . . - .. . 0 5 6

(J) SEATING RINXS AND OTHBA LIKE FoRMS Or ENTERTAINMENT NOT ELSEWHHERE PROVIDED ®oR.

Weekly Employees.
(J1) For the purpose of this sub-clause (J)—

s (i) A week’s work of six parformnneea shall be deemed to consist of one on each of six days, each performance not to

exceed three tive hours in di

, all to be held within seven consecutive days, nml aone on a Sundoy

(ii) A week’s work of twelve long performances shall be deemed to consist of two performances on each of six calendar

s, each performance not to exceed three consecutive hours in duration, all twelve to be held within seven
consecuhve days, and none on & Sunday.
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{iii) A week’s work of twelve short performances shall be deemed to consist of two performances on each of six calendar
days, each performance not to exceed two consecutive hours in duration, all twelve to be held within seven

conseoutive days, and none on a Sunday. £ s d
- (J2) Week’s work of aix performances . .- . . . e .. . 5 80
(J3) Week's work of tweive long performances ‘.. . .. .. .e .. . 8 80
(J4) Each performance on s week day not inoluded in a week’s work of six performances or twelve long per-
formances, and not to exceed three consecutive hours .. . . .. . o . 012 6 extra
(J8) Week's work of twelve short performances in roller skating rinks, performances to be held between
2.30 p.m. and 5 p.m., and between 8 p.m. and 10.30 pm. ., o - . . . 620
(J6) Each performance on s week day in roller skating rink not included in week's work of twelve short
performances, and not to exceed two consecutive hours . . . . ve .. . 010 0extra

Casual Employees. .
(J7) Six shillings and sixpence per hour on a week day, with minimum payment as for two hours in roller skating rink and as
for three hours in other cases.
(K) PERFORMANOES wOB 8UCH DANCING AND POR OTHER PURPOSES AS ABE NOT ELSEWHERE PRESORIBED FOR HEREIN,

Casual Employees. £ o d
(K1) Pianist playing alone, eaon performance on a week day, not to exceed three hours in duration ., . 113 0
(K2) Employee (not being pianist playing alone)—
. (1) Engaged for one performance on a week day not to exceed three consecutive hours in duration,

and in this case to be given between 9 a.m. and 11 pm. .. . . . . 1 40
(it} Engaged for two suoh performances to be given on one day, with one hour interval between them .

for refreshments . .. .- . . - ve v . 116 6
(iii) Engaged for three such performances to be given between 10 a.m. and 10 p.m. on one day, with

one hour interval between each two performances for meals v .- .. . 2 86 6

(L) GramorHONE RECORDING,
Casual Employees,
(L1) To employeea not receiving any royalty, 10s. 8d. per hour on week days, with a minimum payment as for two houra,
{M) CoNDUCTOR LEADERS.
 Weekly or Casual Employeea.
(M1) A conductor leader shall be paid the appropriate rate for a ber of the hestra, with an addition of one-fourth of
such rate.

Intermittent Weekly Employees.
(M2) A conductor leador shall be paid 6s.1 extra for each performance,
’ (N) LrapEes,
Weekly or Casual Employees.

Where there is a conduoctor in an orchestra (not being an orchestra to whioh sub-clause (A) of this clause 2 applies), the leader
of such orchestra shall bs paid the appropriate rate for a member of the orchestra with an addition of one-sixth of such rate.

(O) Apprrron 1o PRESCRIBED RaTe iv EMPLOYEE PraYS ONB oR MOBM ExTaa INsTBUMENTS.
Weekly Employees.

(0O1) If any extra instrument supplied by employee : each performance during week of employment— £ o d,
(i) If three performances or less .- . . . . . . w0 4 Ofextra
(ii) If four e e - - . . - .. . .. 0 3 6fextra
© (i) If five .. v vt .. .. . .. . . . . 0 3 Ofextra
(iv) If six or more .. . . . . . . . . . 0 2 6textra
(02) If no extrs instrument supplied by employee: Foreach performance .. . . . 0 2 6textra
Casual Employees.
(03) If any extra instrument supplied by employee : For each performance . e ° . .. 0 5 Utextra
(04) If no extra instrument supplied by employeo : For each performanoe - v . . 0 3 8fextra
Ezceptions.

05) The flute and pivolo ate not extra to each other, nor are other instrumonts extra to eaoh other which the Victorian Branch
of the Musicians Union of Australia by its authorized representative and tho employer concerned agree are not to be considored extra.
(P) REHEABSALS Nor INCLUDED BY OPTION ov EMPLOYER IN 4 WEEK'S WOBK IN LIEU OF 4 PEmPORMANCE.

1) Casual Employ intended to be employed in a performance for which the rehearsal is held, including Conductor Leader,
Al Weekly or Leaders, and Principals,

{P1) In grand opera, and other work comprised in sub-clause (A) of this clause— £ & d.
(i) Commencing before 3 p.m. not to exceed two hours .. . . " s 09 0
(ii) Commenoing before 3 p.m. not to exceed three hours . . . . . 013 6
(iii) Commencing at or after 3 p.m. not to exceed two hours . . . . . 011 3
(iv) Commencing at or after 3 p.m. not to exceed three hours .. . . .. . 016 11
(P2) In any other work—
(i) Commencing before 3 p.m. not to exoeed two hours .. .. . . e v 0 7 63
(ii) Commencing before 3 p.m. not to exceed three hours . . o - . 010 of
(iii) Commencing at or after 3 p.m. not to exceed two hours .- - . . e 010 of
(iv) Commencing at or after 3 p.m. not to exceed three hours .. .. .. . 015 0t

(P3) In the case of weekly employees the foregning rates prescribed in this sub-olause are extra rates to be paid in addition to
the rates presoribed for the week’s work.
- Other Employees. )
(P4) Pianist employed only for rehearsals with company or artista in grand opers or any other work comprised

in sub-clause (A) hereof— . £ e d
e ¢ (i)) Weekly employes for 36 houra in a week, excluding Sunday .. . . e 517 0
(ii) Weekly employee for each hour over 36 in the week s .e . . .. 0 5 &extra
(iii} Casual employese for each hour on & week day, with a minimum payment as for three hours 0 4 8
(P5) Pianist employed only for iehearsals with company or artista in any general theatrioal or other work
comprised in sub-clause (B) hereof— . -
(i) Weekly employee for 36 hours in a weck, excluding Sunday .. . .. .. . 512 0
(ii} Weekly employee for each hour over 36 in the week . . . .. .. 0 4 6
(iii) Casual employee for each hour on a week day with minimum payment as for three hours . .. 9 41

t 1f employed for any perf;)rma.noe or rehearsal under sub-clauses (A) or (B) 10 per cent. to be deducted.
3 1f employed for any performanoe or rehearsal under sub-clause (B) 10 per cent. to be deducted. .
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(Q) ApprrioN To PrEscripap RaTks yon PeRrrorMiNG Oursipe OroExsTeRa Pit oB Ware.
Weekly or Casual Employees.
(Q1l) Where an orchestra is required to perform on the Etage in view of the audi¢nce—
For each musician—per performance .. e - = T - .
(Q2) Where a musician is required to play in view of the audience either solo or as one of & duet, trio, or othor-
wise than in the ordinary way as part of a complete orchestra—
For such musician—per performance .. s . . . . . . 0 3 0f extra

£ s d
0 2 6fextra

(R) ApprrioN 10 PrzsonisEp Rares wrEss EmrroYzm SurrLies Music,
Weekly Employecs.

£ s d
{R1)} Employee required to szpply musio - - - - . - = - 0 10 6t extrs
Casual Employecs. )
{R2) Employee so required—per performanoe e .. . . .. .. 0@ 3 6fextrs

(R3) For any performance commoncing at 11 p.m. or after and extending beyond 12 midnight employees shall, notwithstandin
. h J 8 3% ing v ; g
anything hereinbefore contained, be paid at double rates, but in respect of such porformance clause 11 hereot shall not apply.

(S) Hiouzs DoTizs. B .
If » musician engaged to do certain work is required to do in lieu thereof other work for which a higher rate 18 prescribed, he

shall be paid for such other work at the higher rate with & minimum payment as for one performance or aa for three hours on each
oocasion on which he is so required.

(T) Lowss RaTe$ May B Acreep To. o
. Where the Federal or State Executive of the Musicians Union of Australia agreee with any employer that for apeciai rcasons lower
tates should be accepted by an employee, rates may be agreed upon between the said Union and Employer.
A written copy of any such agreement, signed by the Secretary of the Union and the Employer concerned, shall be lodged with
the Secretary for Labour within 7 days of the making thereof,

3. TIME OF PAYMENT.

(a) In theatres and similar places all moneys payable under this Determination to 8 weekly or intermittent weekly employee shall
be paid not later than the firat interval on a Friday in each week, but where it has been customary to pay employees on Satarday, and
aot on Friday, such moneys shall be paid not later than the first interval on the Saturday night.

(b) If & weekly or intermittent weekly employee’s engagement be terminated, ali moneys due to him urder this Determination
shall be paid within 48 hours of the termination. '

{¢) All moneys due under this Determination to a caaual employee shall be paid upon the completion of the work for which he is

engaged.

4, NO DEDUCTION FOR MEALS SUPPLIED. | )
No deduction from any of the payments herein prescribed shall be made for meals supplied by an ehxbléier to an employee,
5. ARRANGING BAND PARTS, ETC.

. The payments prescribed by this Determination do not include any sums to be paid to a conduotor leader or leader, or any other
employee for arranging band parts, or doing any orchestration.

o TERMINATION AND OTHER INCIDENTS OF EMPLOYMENT.

(@) Where an employee is not expressly engaged as a casual employee, he shall be deemed to be engaged as a weckly employee or
an intermittent weekly employee (as the case may be). Lo . ] o

(b) A casual employee may at any time enter into an agreement with his employer to become a weekly employee, but such
sgreement shall not affect any casual rates payable by the employer to the employee before such agreement is entered into unless it is
entered into within three days of the beginning of his employment as a casual employee, in which case he shall be deemed to have been
a weekly employee from such beginning.

(¢) Where an employee is required by an employer to go on tour he shall be depmed to be in the employment of the employer at
least from the time at which he begins to travel on the tour and to remain in such employment at least until he finishes traveiling on
his return from the tour, unless in the reantirme the employment har been determined legally for malingering, inefficiency, neglect of
duty, or misconduot, . L B . . . K
. (d) The weekly wage prescribed by this Determination shall be paid to each weekly employee or intermittent weekly employee
who is ready and ,willing to perform the work provided for by the Determination during any week whether he is required to perform
such work or not, and this provision is to apply to all engagements whether for open-air performances or otherwise. .

;. (&) An employee, to become entitled to tho wage prescribed for a weekly employee or for an intermittent weekly employee is to
riorm such of the work provided for as the employer shall from time to time require on the days and during the hours usually worked
g; the class of employee affected. i , . .

(/) A weekiy employee or intermittent weekly employee shall be engaged and paid as for at least one week.

(¢) The employment of a weekly employee or of an intermittent weekly employée is to be terminated on either side only by a
week’s notice, either given in writing or plainly posted up on the call board or other place seen by the employees in the ordinary course
of their employment, which notice may be given at nmgv time during the week at or before the beginning of work on a day, to expire
at the end of the sixth calendar day succceding such day, or if the sixth day be a Sunday, of the fifth day, and the employeo shall
only be entitled to payment pro rata for the time up to the expiration of t?e notice.

(h) Where the period of employment of & weekly employee or of an intermittent weekly employee (as the case may be) includes
in addition to one or more complete weeks, a part of a week, the weekly employee shall be paid for each whole or fraction of a calendar
day included in the part of.a,week one-sixth of his prescribed weekly wage, and the intermittent weekly employee shall be paid as a
casual employee for any work done by him during such part of a week, .

.« {§) Where an employee is engaged as a weekly employee for any fixed number of performances per week, the engagement shall
not be altered to a weekly engagement for which a less sum is prescribed, except on a week’s notice to the employes.

(j) ‘Nothing in this Determination shall affect any legal right to dismiss without notice any employeo whether on tour or not for

ring, inefficiency, neglect of duty or misconduct, and in the case of such dismissal wages and other moneys or allowances due
under this Determination shall be payable for the employment up to but not after the time of dismissal. K

k) Notwithstanding anything contained in this Determination, an employer may in the case of any weekly employee deduct
poymelgt)of wages on any day on which an employee cannot be usefully employed {ecsuse of — Y

(i} Any strike, )
(ii) Any breakdown of machinery. T .
(iii) Any stoppage of work unavoidable by the employer other than & stoppage dus to weather.

Provided that this sub-clause shall not affect the operation of clause 11 hereof— _

(1) Except so far as circus employees are expressly referred to in this Determination their working conditions of
employment shall be those now existing in respect of musicians employed in cironses,

1 Uf employed for any performance or rehearsal under sub-clauses (A) or (B) 10 per cent. to be deducted.
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7. DURATION, ETC., OF PERFORMANCES. .

(a) Except as otherwise provided in this Determination, the duration of performances (with intervals included), so far as covered
by the rates of pay prescribed in clavse 2, shall not exceed the following times respectively :—
(i) In picture shows, two and three.quarter consecutive hours.
(ii) In circus entertainments, three and one-half hours.
(iii} In general theatrical entertainments, three consecutive hours.
(iv) In skating rinks and other places included in sub-clause (J) of clause 2 and in dancing halls, three consecutive hours.

Provided that if during a performance in talking pioture shows the employees are not required to perform for more than two hours
in the aggregate, they may be required to work over a spread of three and one.quarter hours,

(b) Where a performance extends in duration to two and one-quarter hours without finishing, an interval of at least ten minutes
shall be then allowed, unless it has been previously allowed during the performance, and in either case such interval shall be regarded -
a8 time worked. . . .

{c) A performance shall be deemed to have started at the time notified by the employer to the employees as the starting time, oz
if no such time be notified to have started at the time advertised for starting the performance, but in either case if all the members of
the orchestra are not present and ready to start at such time, the performance shall be deemed to start only when the orchestra actually
starts playing.

(d) The provisions of this clause apply to all employees whether casual or not unless the contrary intention appears.

8. DURATION, ETC., OF REHEARSALS.

(a) The duration of rehearsals so far as covered by the rates of pay prescribed in clause 2 shall not exceed two hours where the
engagement is for a rehearsal not to exoeed two hours nor more than three hours in other cases.

(b) Except as otherwise provided herein the said hours shall be consecutive.

(¢} If a rehearsal having been begun before 1 p.m. will not be completed by that time, and the musioians engaged therein have
previously asked or do then ask that it be adjourned for some specified time not exceeding one hour for luncheon, it shall be adjourned
for not less than the s%eciﬁed time and not longer than one hour, but the time of such adjournment shall not for any purpose be
counted as time worked by the musicians, and the work dono after the adjournment shall for the purpose of payment be treated as if
done continuously with that done before the adjournment.

(d) Tf the actors engaged in a rehearsal with musicians refuse to proceed therewith without an adjournment for luncheon and such
adjournment be granted, the time of such adjournment not exceeding one hour to be between noon and 2 p.m., shall not for any purpose
be counted as time worked by the musicians, and the work done after the adjournment shall be treated for the purpose of payment as
if done continuously with that done before the adjournment. .

(¢) Where a rehearsal extends in duration to two and a quarter hours without finishing, an interval of at least ten minutes shall
be then allowed unless it has been previously allowed during the rehearsal not sooner than one hour after the starting time, and in either
oase such interval shall be regarded as time worked. .

() A rehearsal shall be deemed to have started at the time notified by the employer as the starting time, but if all the members
of the orchestra are not present and ready to start at such time, the rehearsal shall be deemed to start only when the orchestra actually
starts playing. L .

{g) If an employer requires the orchestra engaged in a matinee performance of a production or any member or members of such
orchestra to play over any part or parts of the production for the purpose of rectifying or rearranging any part of the score or performance
of the production, the musicians so employed shall, if not kept more than one hour for such purpose, only be entitled to overtime
payment as presoribed in clause 10 and not to payment as for a rehearsal. ’

(h) The ordinary range of hours within which rehearsals are to be held shall be as follows :--

(i) From 10 a.m. to 4 p.m. if held with the actors,

(ii) From 9 a.m. to 3 p.m. if held for a continuous picture show or a picture show giving two performanoces a day.
(iii) From 3 p.m. to 11 p.m. if the engagement be for a reliearsal commencing at or after 3 p.m.
(iv) From 10 a.m. to 3 p.m. except as otherwise provided herein,

(i) Rehearsals beginning at § a.m. for continuous picture shows or picture shows giving two performances a dliy shall be held in the
place where the musician is usually emp]oied or in a placo within half & mile thereof, and in the latter case the cost of transferring the
double bass and the drums shall be borne by the employer. i

() The provisions of this clause apply to all employees whether casual or not unless the contrary intenti

9. ABSENCE FROM DUTY. -

(a) Any week]gmemplogee absent from duty shall lose pay proportionate to the time of such ab unless he prod or forwards
to bis employer within 24 hours of the commencement of such absence evidence satisfactory to the employer that the absence was
reasonablo beoause of either—

(i) any illness of himself due neither to his own default nor to accident arising otherwise than out of and in the course of his
employment ;
(ii) any bodily injury to hi t arising out of and in the course of his employment.

(b) The deduction of pay for absence from a night performance or from a performance, period of work, or rehearsal made part
of the weok’s work for which a rate for the week is presoribed shall be proportionate to that rate and the deduction for absence from a
performance or a rehearsal not part of a week's work, shall be proportionate to the rate prescribed for that performance or rehearsal.

(c) This clause shall not affect any right of the employer to determine the employment iu accordance with clause 6 of
this Determination. :

10. OVERTIME PAY AND ALLOWANCES.t

(a) Exoept aa otherwise provided in this Determination, any time worked over or outside the prescribed time limit or range of any
performance, period of work, rehearsal, or other work or after a break in working time presoribed to be worked consecutively or
continuously shall be paid for at the rate of 1s. 3d. for each fifteen minutes or portion thereof up to midnight and of 2s. 6d. for each
fiftecn minutes or portion thereof after midnight.

Provided that in the case of rehearsals commencing before 3 p.m. not to exoeed two hours, the payment for any ti t
hour worked over the said two hours shall be at the rate of 1s. instead of the said 1s. 3d, i Y Hime up o one

(b) When the time limit of any performance, period of work, or rehearsal is exceeded by less than five minutes, such excess shall
not be counted as overtime worked, but if it is exceeded by five minutes or more sub-clause (a) shall apply in respect of the whole of
suoch exoess. . .

(¢} No overtime snall be payable in respect of the first night of & production which is within sub-clause (B) of clause 2, and
which continues to be produced at the same theatre for at least six nights, but an alteration in items of a production shall not be
regarded as making the first performance of auch alteration a firat night within this sub-clause,

(d) Al time to be paid for under this clause or as overtime under any other part of this Determination shall be computed weekly
in the aggregate, . : . .

¢) Where a casual emaployee within sub-clause (K) of clause 2 is employed for a performance exceeding four hours, such 3!
shall, u(n}eau meals are provided be paid not less than 3s. 6d. for rofreshment expenses in addition to the other payments p:es::iabzgyl?ye
this Determination.

} If any employee mentioned m sub-clause (H) o.i' clause 2 is detained at the place of employment by the emplo hi
repmse(n{aative after 11.30 p.m. and if eo detained until too late to travel by the last tram, train, or vehicle tyo his or lirylf:m: thl:
employer shall provide proper conveyanco for the employee so detained, if o female to her home, or if & male to his home if such home
is more than a mile from the place of employment.

(9) The provisions of this clause apply to all employees whether casual or not unless the contrary intention appears.

PP

1 d by +3

1 If work is in connexion with any performance or rehearsal under sub-clauses (A) or (B) 10 per cont to be deduoted.
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11, ) SUNDAYS AND PUBLIC HOLIDAYS.t
(a) For any work done on & Sunday payment shall be made at least as follows :—
(i) To weekly and intermittent weekly employees in addition to their prescribed pay for the rest of the week—
{a) For performing otherwise than at a rchearsal, 12s. per hour, with a minimum payment as for two and three
. quarter hours in picture theatres and three hours elsewhere.

Provided that this provision for a minimum payment does not apply to work continued from Saturday
over midnight into Sunday and that work continued from Sunday over midnight into Monday shall for the
purpose of this sub-clause be deemed all to be done on the Sunday.

(b) For each rehearsal double the appropriste rates prescribed for work on ordinary days,
(ii) To casual employees double the appropriate rates prescribed for work on ordinary days.
- (b} For any work done on Good Friday, Christmas Day, and Labour Day, payment shall be made at least as follows :—

' (i) To weekly employces in addition to their appropriate rates prescribed elsewhere herein, if the work be included in the
week's work or be covercd by the prescribed weekly rate one-sixth of the appropriate weekly rate prescribed in clanse 2,
and if the work be any performance not so included double the ordinary rate prescribed in clause 2 for a performance
not so included.

N (ii) To intermittent weekly employees in addition to their appropriate rates prescribed elsewhere herein a further payment
- ascertained by dividing the appropriate rate prescribed in clause 2 by the number of the performances suc{n:'ate
covers.

(iii) To casual employees double the appropriate rates presoribed for work on ordinary daya.
{¢} For any work done on other holidays payment shall be made at least as follows: —

(i) To weekly employees in addition to their appropriate rates prescribed elsewhere herein, if the work be included in the
week’s work or be covered by the prescribed weekly rate, one-twelith of the appropriste weekly rate prescribed in
olause 2 and if the work be any performance not so included one and a half times the ordinary rate prescribed in
clause 2 for a performance not so included. .

(ii) To intermittent weekly employees in addition to their appropriate rates prescribed elsewhere herein a further payment
ascertained by dividing the appropriate rate prescribed in clause 2 by twice the number of the performances such
rate covers.

(iii) To casual employces onc and one-half times the appropriate rates prescribed for work on ordinary days;

The said other holidays are the days observed as New Year's Day, Australis Day, Easter Monday, Anzac Day, King's
Birthday, Boxing Day, and all other days regarded and observed as holidays throughout the State; but where any of the holidays
named are observed on different days in different parts of the State, employees shall only be entitled to extrs payment from the one
employer for work on oue of such days in cach year,

{cc) Where any of tho days specified as holidays in sub-clause (b) or (c) of this clause falls on a Sunday and in consequence a
holiday is generally observed on an ordinary week day which would not otherwise be kept as a holiday, work done on such ordinary weck
day shall be deemed to be donc on one of the days to which the said sub-clause (c) applies and shall be paid for accordingly.

(d) Where a weekly employee is employed a8 such in one or more performances or periods of work on one of the aforesaid holidays

at least one performance or period of threc hours’ work (as the case may be) shall be d d to be a perfor or period included in
his week's work, and therefore not an additional or extra performance for which a lower rate is presoribed, .
Provided that—

(i) If & night performance or period of three hours ocour, it shall be deemed to be the one so included.

(ii) If the week’s work consist of twelve performances or twelve periods of three;hours or the equivalent thereof, two
‘. performances or two such periods. inclusive of the night performance or period of work (if any), shall if gocurring on
the holiday be deemed to be so included, R

' (iii) Except as aforesaid none of the said performances shall be d d to be o included unless the employer 8o chooses.

' (¢) In the case of weekly employees (not including intermittent weekly employees) if by reason of any of the aforesaid holidaya
being a holiday no work is donc thereon the prescribed weekly wage shall nevertheless be paid, and such holiday shall be treated for the
purpose of sub-clause (A) of clause 2 as if one of the seven performances provided for in that sub-clause had occurred thereon, and for
the purpose of the rest of the said clause 2 where 6, 12, 18, or 24 performances are provided for shall be treated as if one-sixth
reapectively of the number of performances so provided for had occurred thereon, and where no number of performances is provided for
shall be treated as if one-sixth of the ordinary amount of work provided for as covered by the weekly wage had been done thereon.

.{f) If an employee is required by his employer to travel on a Sunday he shall, unless he is paid in pursuance of this clause for
working on the said Sunday, be paid 7s. 6d. therefor.
12, TRAVELLING,

(a) For all work by an employce to be done outside a 30-mile radius of the city or town where the engagement with him is made,
he shall be provided with first class return boat or train accommodation.

(6) Employees when travelling by train at night shall be provided with sleeping dation, or if such sleeping accommodation
is not provided, shall be paid the sum which is charged to the public by the Railway Department for such sleeping dation

(¢) In addition to the rates of pay prescribed by this Determination employees shail be allowed
10a. for each day, including Sunday, such allowance to start upon the first day upon which the employee
commences travelling and to continue until the day upon which he ceases travelling = If travelling is in connexion

Provided that— with any work comprised

(i) ‘Where the part spent in travelling of the commencing day and the part so spent of the in sub-clauses (A) or (B)
.. ! ceasing day are together not more than 24 hours,.10s. shall be paid for the whole com- of clause 2 10 per ocent.
-  bination of such parts; where they are more than 24, but not more than 36 hours, to be deducted.
. 15s. shall be paid ; and where they are more than 36 hours 20s, shall be paid.
{ii} Where the employee commences and roturns from a trip on the same day, 10s. shall be paid
i in respect of that day.

(¢c) (1) Where an employer engages beforehand with an employee to employ him thronghout a continuous period of at least
thirteen weeks in one city or town only, and not with a view to the employee working on tour either there or elsewhere, the employee
ghall be cntitled to the allowance under sub-clause (¢) hereof for only fourteen days in respeot of his stay after his arrival in the said
city or town.

(2) Where an employee not engaged with » view to his working on tour has been continuously employed by an employer in one
oity or town for at least twelve continuous months, this clause 12 shall not apply to him in reapect of his return to the place of
engagement,

{d) The employer shall transport or pay the reasonable cost of transporting the double bass or drums when they are to be used for
the purpose of the employment.

{¢) Where an employee is engaged otherwise than as a weekly or intermittent weekly employee, and the ordinary fare for return
transit from the post office of the city or town where he i3 engaged to the place of employment is more than 6d., the employer shall
pay the reasonable cost of such return transit. ) . )

(f) Where a suggestion is made by or for an employer or proposed employer to a person that the latter will be employed by the
former in & certain place if he presents himself there, and such person does so present himself and is employed there, such employee
ahall receive from the employer all provisions, allowances and payments which would be due under this clause 12 to an employes who
is situsted in the place where such person is when the suggestion is made and who is definitely engaged by the employer to go from
t hat place and work in the place where such person so presents himself and is employed.

t If work is in connexion with any performance or rehearsal under sub-clanses (A) or (B) 10 per cent to be deduoted.
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13. SUPPLY OF UNIFORMS.

Where an erployee is required to wear special uniform other than evening dress, such uniform shall be supplied by the employer
and must be ~lean and in good condition, and the cost of renovation and'ai‘milar costs must be paid by the employer.

14. ACCOMMODATION.

\a} The employer shall provide ble dation, including lavatories, for employees. .
(b) There shall be & proper entrance to and exit from the orchestra.

15. TIME-BOOKS TO BE KEPT, ETC.

{a) The employer shall keep & time-book or time.shect, properly posted in ink, showing the names of and times worked by, each
employee, and the wages paid to each employee from week to week. . '

(6) The time-book or time-sheet, with all the entries therein shall, on demand be produced by the employer for inspection at the
place where it is kept, at any time between the hours of 10 a.m. and | p.m. during any day except pay day, to an official of the
Musicians Union of Australia, who has been authorized in writing to inspect the same by the general socretary or soccretary of the State
branch of the said union.

{¢) One clear day’s notice shall be given to the employer of any intended inspection. .

{d) No suthority to inspect shall be given by thé said union unless the general sscretary or State branch secretary has good -
reason to suspect that s breach”of the Détermination has been committed by the employer, whose time-book or time.sheet is to be
inspected.

18. SUB-CONTRACT, ETC.

(a) If work of any of the kinds covered by this Determination is done by an employee or arranged to be so done in the interest
in any way of an employer, this Determination shall apply to such work, employee or employer, notwithstanding that the employer
causes or perwits such work to be done for, or through or by means of a contractor or other person, and the employer and employee
shall have the same rights and obligations to each other as if they were in respect of such work directly employer and employee.

17. ) DEFINITIONS.

* Weekly employee " means an employee engaged by the week.

“ Intermittent weekly cmployee " means an employee engaged for performances on all the nighta being less than six in the week
on which the theatre or place of amusemont is regularly opened, and for performances on other stated days or nighta in each week as
may be agreed upon between the emplayer and the employee.

* Casual employee " mcans an employee engaged otherwise than by the week or than as an intermittent weekly employee,

‘* Orchestra ™ means an orchestra of three or more players,

* Conductor Leader ** mcans the member of an orchestra who plays and directs the orchestra.

* Leader ™' ia the first or pri'l?‘eipal violin in an orchestra where there is a conductor.

« Principal.” For the purpose of section {A) of clause 2 of this Determination shall mean and inolude the first of a group of
instramentalists playing one class of instrument or the player of an‘instrument of which only one is used in the orohestra. o

18. . ADJUSTMENT OF RATES.

{a) For work done until the end of the first Friday in August, 1946, tho amounts of the rates to be paid shall be those
fixed in this Determination. . ‘ "

(b) Pursuant to the provisions of Section 21 of the Factories and Shops Act 1934 the Board determines that for work done
during ench future period of or near a quarter beginning with the first Saturday in an August, a November, a February, or
a May, the amounts of ‘the said rates shall be “adjusted by “the following method according to the position and fluctuations
(if any) of the ‘* All Items’' retail price index numbers of the Commonwealth Statistician.

For the purposes 'of this Determination the expression ** Commonweslth Statistician’s retail price index numbers ”* or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
so purporting to be printed by the Commonwealth Government Printer, or to be signed by or on behalf of the Commonwealth
Statistician.

“ (i) The index number set to be applicd is that of the five capital cities, Sydney, Melbourne, Brisbane, Adelaide, and
Hobart weighted average. ' Y.

(i) The index number for the calendar quarter next preceding the period of ornear a quarter for which the adjustment
is made is to be ascertained. ! .

(iii) The amounts of addition or deduction assigned in the following table (or in any extension thereof) to theindex
number division comprising such number are to be ascertained.

(iv) Those assigned amounts shall during such period of or near a quarter be respectively added to or deducted from the -
originally prescribed amounts of the rates in accordance with that table. i

(v) The index number division, called ** original” in the following table, is that upon which the rates are to be deemed
to have been originally prescribed. .

TABLE.
ORr1GINAL INpEX NuMpER Divisiow, 1130-1141.
Index Number Dlvlsl;mm Scale of Rates and of Additions or Deductions,
£ s d £ s d £ s d. £ s d £ s d. £s d
For Additl 313 0 218 6 2 20
For Deductions. or l\Dnn. 412 0 316 0 and 217 0 and 1 3 0
and over and 3 2 6 2 60
. 4 0 6
8 d. s d. s d. s d. s d. s d.
1167-1179 30 20 20 1 6 1 0 0 6
1155~1166 20 1 8 1o 1 0 0 6 00
1142-1154 10 0 8 0 8 0 8 (U] 00
1130-1141 1130~-1141 o0 (L] 00 00 00 0 0
1118-1129 .. 10 0 6 (U] 06 (U] 00
1105-1117 2 0, 1 8 10 10 0 6 00
1093-1104 3 0 2 0 20 1 6 10 0 6

A. V. BARNS, J.P., Chairman.

J. V. WILLOX, Acting Secretary.
Melbourne, 3rd June, 1848,

By Authority: J. J. GourreY, Government Printer, Melhourne.
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Factories and Shops Acts.

DETERMINATION OF THE FARRIERS BOARD.

NotE :—This Determination applies to the whole of the State of Victoria. By Order in Council, dated the 2nd December,
1941, the Farriers (Country) Wages Board was deprived of the whole of its powers and such powers were conferred exclusively on
the Farriers Board. N

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “ determine the lowest prices
or rates which may be paid to any person or persons, or classes of persons, employed in the process, trade, or business of a
farrier,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 28th June, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2.
Wages.
Apprentices and Improvers. Other Employees.
TorAL WAGE. (a) Employed N he M ! b
a) Employed within the Metropolitan District as defined in
mﬁﬁi"%‘iﬁ?f’w‘lfge. Io‘:ini;g. Pfi gﬁﬁ’é‘." tll)xe Factories and Shops Alzt.s, and at Ballarat, Bendigo,
s d. 2. d. Geelong, Warrnambool, Castlemaine, Yallourn, and
1st year’s experience .. 38°4 2 8 38 0 Frankston, and within the Gippsland district :—
2nd yesr’s experience .. 41-9 2 6 41 0
3rd year's experience .. 459 30 45 0 All Employees .. .. *132s. per week of 44 hours
4th year’s experience .. 6529 30 51 6
bth year’s experience .. 64°5 4 0 .. 63 6
(b) Employed outside the areas specified in paragraph (a):—
PrororTION (Within any place). .
One apprentice or one improver to every three or fraction of All Employees .. .. *129s. per week of 44 hours
three workers receiving not less than the minimum wage. * Including a War Loading of 6s, per week.

Hours OF EMPLOYMENT.

3. {(a) Within the Metropolitan District and the City of Ballarat.—The ordinary hours of employment shall be 44 hours per

week to be worked in five days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours, or of five days

(donday to Friday inclusive) of 8 hours 48 minutes cach, to be worked continuously (except for meal breaks) at the discretion of the

employer, between 7.30 a.m. and 5 p.m. on Monday to Friday inclusive, and 7 a.m. to 11 a.m. on Saturdays. Provided that the

number of hours for a day’s work herein prescribed may be altered as to all or a section of the employees by mutual agreement
between an employer and his employec or employees. .

(b) Elsewhere in the State of Victoria.—The ordinary hours of employment shall be 44 hours per week to be worked between

the following daily times :—

Time of Tlme of

Beginning. Ending,
(i) On the day that the half holiday is ordinarily locally observed .. . . 8 a.m. . Noon
{(ii} On other working days . .. .. . .. . 8 a.m. .. 5 p.m.

Provided that the spread of hours herein prescribed may be altered and the number of bours for a day’s work may be
determined, as to all or a section of the employees by mutual agrecment between an employer and his employee or employees,
but in no case may the hours be so dotermined as to exceed an ordinary working week of 44 hours without payment of overtime.

OVERTIME.
4. All work done outside the spread of hours provided in clause 3 or in excess of :—
(a) 8 hours 48 minutes on any day where a 5.day week is worked, or
(b) 4 hours on Saturday .. .. }
8 hours on other Working Days. .
{c) the hours for a day’s work mutually agreed upon, between an employer and his employee or employees shall be paid
for at the rate of double time.

No. 131.—6298/46.

Where work is done on 6 days & week, or
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HorLipays AxD Suxpay WORK.

5. Employoees shall be entitled to the following public holidnys, without loss of pay :—New Year's Day, Australia Day, Good
Friday, Easter Saturday, Easter Monday, and within the Metropolitan District on the first Tuesday in November in each year,
Labour Day, Anzac Day, Boxing Day, and Christmas Day. Employees required to work on any of the above holidays or on a
Sunday are to be paid double time for such work.

CoNTRACT OF EMPLOYMENT,

6. (a) Except as hercinafter provided employment shall be by the weck. Any employee, not specifically engaged in writing
as a casual employee shall be deemcd to be employed by the week. Employment shall be terminated by a week’s notice on
either side, given at any time during the week, or in lieu of such notice by the payment or forfeiture of a week's wages, as the
case may be. This shall not affect the right of an employer to dismiss any employee without notice for malingering,
inefficiency, neglect of duty or misconduct, and in such cases, the wages shall be paid up to the time of dismissal only, or to deduct
payment for any day the employee cannot be usefully employed because of any strike or through any break-down in the machinery
or any stoppage of work by any cause for which the employer cannot reasonably be held resmonsible,

(b) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour 1/40th of the weckly rate prescribed by this Determination.

Stce  LEAVE.

. 7. (a) An employce on weakly hiring who is absent from his work on account of personal illness, or on account of injury by
accident arising out of and in the course of his employm>nt, shail bo entitled to leave of absonce, without deduction of pay, subject
to the following conditions and limitations :—

(i) He shall not bo entitled to paid leavo of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend for duty
and, as far as practicable, state the nature of the injury or iliness and the estimated duration of the absence. .

(iii} He shall provo to the satisfaction of his employer (or in the event of dispute the Wages Board) that ho was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) Ho shall not be ontitled in any ycar (whether in the employ of one employer or of several) to leave in excess of 44
hours of working time. A year shall be deemed to commence on the 18th July and end on the 17th July next
following.

For the purposc of administering paragraph (iv) of this sub-clause an employer may within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, requirc an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current
year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(6) In the case of an employce who claims to be allowed paid sick leavo in accordance with this clause for an absence of
one day only such employee if in the year he has already been allowed paid sick leave on more¢ than one occasion for one day
only, shall not be entitied to payment for the day claimod unless he produces to the employér a certificate of a duly-qualified
medical practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on account of personal
iliness or on account of injury by accident. Nothing in this sub.clause shall limit the cmployer’s rights under sub-clause (a) (iii)
hereof, ’

Cumulative Sick Leave.
(¢) Notwithstanding anything contained in sub-clause {a) hereof, ii the fall pariod of sick leave as pres:ribad abave is nob taken
in any year, such portion us is not taken shall be cumulative from year to year up to a period not exceeding 132 hou s of working time,
which shall be the maximnm amount of leave to which an employoe may be entitled in any year of sorvice without deduction of pay.

For the purpose of this sub-clause service prior to the 18th July, 1946, shall be disregarded.

Attendance at Hospital, d-<.

(d) Notwithstanding anything contained in sub-clause (a) hercof an employee suffering injury through an accident arising out of
and in the course of his eomployment (not being an injury in respect of which he is entitled to workers’ compensation) necessitating his
attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any deduction from his pay for
the time (not excceding four hours) so occupied on the day of the accident, and shall be reimbursed by the employer all expenses
reasonably incurred in connexion with such attendance

A¥NyuaL Horinay.

8. The annual holiday shall be as prescribed by tho provisions of the Faclories and Shops (Annual Holidays) Act 1946 and
any amendments which may be made thereto from time to time.

RacEcourse WORK.

9. When employees are engaged on racecourses, the other clauses of this Dstermination shall not apply as may be inconsistent
with tho following sub-clauses which shall apply to racecourse work only —
(@) On all racecourses throughout Victoria, each woekly employee shall receive in addition to payments to which ho would
be entitled under any other clause of this Dotermination, . The following allowances per day :—
On ordinary week days .. .. .. S . .. .. 10s,
On Saturdays and Public Holidays prescribed in clause 5 . .. .. 208,
{b) When casual employees are engaged to work on a racecourse only, they shall be paid not less than 30s. on week days,
and 40s. on Saturdays and Public Holidays prescribed in clause 3.,

(c) All fares incurred in travelling to and from the racecourse shall be paid by the employer.

Rigar oF Inrerview BY Uxrtox OFFICIAL.

10. Tho Sacratary of ths Blavksmichs® Soziety of Australasin (Victorian Branch) shall have the right to interview any employee
on legitimate union business on any employer’s premises and/or on any racecourse where a person is engaged upon work to which
this Determination applies, provided that if any employer alleges that the said Secrctary is unduly interfering with his work or is
creating dissatisfaction amongst his employees or is offensive in his msthods such cmployer may refuse the right of interview but the
Secretary shall have the right to bring such refusal before the Wuges Board. The right of free entry to any racecourse is uot
implied hercby.

: PAYMENT OF WAGES,

11. Wages shall be paid not later than 4.30 p.m. on Friday in each week.  Upon the termination of employment of an employee

wages due shall be paid to him on the day of such termination or forwarded to him.by post the next following day.

MeaL BreAx.
12. No employce shall be required to work for a spread exceeding five hours without a break for a meal of at least 45 minutes.

TiME AND \WAGE RECORD.

13. Each employer shail keep a record from which can be roadily ascertained the name of each employee, tho hours worked
each day and the wages and allowances paid each weck. Such record shall be open for inspection to inspectors of Factories and
a duly sccredited union official of the Blacksmiths' Society of Australasia who shall be entitled to tuke a copy of the entries in
such record.
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PERIODICAL ADJUSTMENT OF WAGES.

14. The wages rates for males set out in clause 2 are based upon the following basic wages and, pursuant to and in accordance
-with the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
.increased or decreased by the same amount, and at the same time ag such basic wages. Provided that the wages of apprentices or
.improvers shall be adjusted proportionately to adjustments of the basic wage (Melbourne) so as to preserve the percentages shown
sin clause 2 of this Determination : such adjustmonts to be to the nearest 6d., half or less than half of 6d. to be disregarded.

The basic wage rates shown hereunder shall be adjusted as proscribed in clause 15.

Basic TWage.
N Wage. ) _v
Place, waﬁﬁ,ﬁﬁ]efge Loading Constant. | Tota) Basic Wage. md"fx;;i‘;’:g"ff Set
£ s d 5. d. £ s d.

. Employed within the Metropolitan District as defined in
the Factories and Shops Acts, and at Ballarat, Bendigo,
Geelong, Warrnambool, Castlemaine, Yallourn, and
Frankston, and within the Gippsland district .. 412 0 6 0 418 0 Melbourne

‘Elsewhere—3s. less than the contemporaneous basic wage
for Melbourne.

ApJUSTMENT OF Basic WAGE.

15. (a) Until the beginning of the first pay period to commence in August, 1946, the amount of the basis wago shall be as
wprescribed in clause 14.

(b) During cach future “successive period beginning with the first pay period to commence in an August, a November, a
February, or 2 May, the amount of the basic wage shall be adjusted by the following method according to the position and
fluctuations (if any) of the Commonwealth Statistician’s “ All Items ” retail prico index numbers.

For the purposes of this Determination the expression  Commonwealth Statistician’s retail price index nuwbers” or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
.80 purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—

(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising
that number is to be ascertained.

{4) The basic wage shall be of that assigned amount during such successive period.

Table.
Index Number Divisions, Basic Wage. Index Number Dlvisions, Basic Wage.

£ s d £ s d

9941006 .. 410 1118-1129 .. . .. . 411 0
1007-1018 .. 4 20 1130-1141 .. .. .. . 412 ©
1019-1030 .. 4 3 0 1142-115¢ .. . .. . 413 0
1031-1043 .. . . .. 4 4 0 1155~1166 .. . .. .. 414 0
1044-1055 .. .. e . 4 5 0 1167-1179 .. . Ve .. 415 0
1056-1067 .. .. . .. 4 6 0 1180-1191 .. . .. .. 416 0
1088-1080 . .. 4 70 1192-1203 .. . . 417 0
1081-1092 .. e 4 80 1204-1216 .. .. 418 0
1093-1104 .. . 4 9 0 1217-1228 .. .o . . 418 O
1105-1117 .. .. 410 0 1229-1240 .. .. .. . 5 00

Any extension of this table must be of the same construction as the table.

MARGINAL RATE.

In addition to the basic wage provided in clause 14 the margin and wartime loading set out in this clause shall be the
minimum rate payable to employees therein named :—

Margin ‘Wartime Loading
’ Classification. Per Week. Por Week.
£ s d. 8. d.
Other Employees . . .. .. .. P .. . .. 1 8¢ 6 0

A. V. BARNS, J.P., Chairman.

J. V. WILLOX, Acting Secretary.
Melbourne, 13th June, 1946.

By Authority: J. J. GoURLEY, Government Printer, Meclbourne.







