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No. 134] TUESDAY, JULY 23. [1946

Factories and Shops Acts.

DETERMINATION OF THE TINSMITHS BOARD.
Norte.—(1) This Determination applies to the whole of the State of Victoria.

NoTE.—(2) Sheet Mctal.—First Class Bench Work was proclaimed on 24th May, 1938, as an Apprenticeship Trade under
the Apprenticeship Act 1928, for the Metropolitan District.

Full particulars of the Apprenticeship Regulations for this trade may be obtained on application to the Secretary,
Apprenticeship Commission, Melbourne (price 3d.). .

NoTE.~(3) On the 7th February, 1938, the Board was deprived of the power to determine the lowest prices or rates which ll.ln.y

be paid to any person employed in the process, trade, or business of metal polishing, and such power was conferred exclusivel
on the Electroplaters Board. .

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 7th February, 1938, has
had the power to determine the lowest prices or rates which may be paid to any persons or classes of persons employed in
the process trade or business of preparing or manufacturing articles made of tin plate or other metal, 10 gauge or lighter,
including the japanning of such articles, but not including persons cutting patterns of boots, shoes, and slippers, or persons
employed in the process trade or business of metal polishing, has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 29th May, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. WAGES.
Per Week of 44 Hours—
- Within 20 Miles of
Adults. o iflita of 65,0,
Jat Other Parts
Wocabool ang |- At Yellown.. of Victorls.
within Mildura and
Gippsland Districts.
£ s d £ s d £ s d
(a) Sheet Metal Section.
Sheet metal worker (Ist class) .. .. .. 6 1 0 70 6 611 0
Sheet metal worker (2nd class) .. . . 6 2 0 6 8 6 518 0
Spinner (Ist class) .. .. . .. .. .. 6 6 0 612 6 6 3 0
Spinner other .. .. . .. . 513 0 519 & 510 0
Die setter .. = == . o 513 0 519 6 510 0
Die setter—press opeiator working from blue prints or plans 6 2 0 6 8 6 519 0
Press operator (heavy) .. .. .. .. 511 0 517 6 5 8 0
Press operator (light) .. .. e e .. 5 9 0 515 6 56 0
Solderer and dipper .. .. .. .. .. . 511 0 517 6 5 8 0
Drop hammer stamper .. .. . .. .. 511 0 517 6 5 8 0
Guillotine operator (as defined) .. .. .. .. 6 2 0 6 8 6 519 0
Guillotine operator (other) . .. et e 5 9 0 815 6 5 6 0
Guttering machinist .. .. .. 3 9.0 515 6 5 6 0
Power machinist (not otherwise specified) 5 9 0 515 6 56 0

(b) Welding Division.

Welder— .
1st class, other than when using Cutler machine . 617 0 73 6 614 0
18t clags, using Cutler machine .. .. . 86 4 0 610 6 8 1 ¢
2nd class .- .. .. .. . 515 O 8 1 6 512 0
3rd class .. . . 511 0 517 8 58 0
Tack welder 513 0 619 6 510 0
(c) Canister-making. *
Die setter and/or machine setter and/or leading press han 513 0 519 6 510 0
Canister-maker by hand and .riveter by hand .. .. 513 0 519 6 510 0
Solderer and dipper .. . .. e .. 590 . 515 6 5 8 0
Canister vent closer and solderer working on tins containing substances
with an artificial temperature of 150° F. and over o e 513 0 510 6 510 0
Operatar of power capping machines or metal pots on automatic machines 511 0 517 6 5 8 0
Operator of other power presses and other power machines . 5 9 0 515. 6 5 6 0
Cap solderer (not otherwise classified) .. T . . 5 9 0 515 6 5 6 0
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W agEs—continued.
Por Week of 44 Hours—
gvl!)tl(l’ln l2([0]3‘%10: of
_P.0., Melbourne ;
Adulta. 10 g;tf of G.I;:O.. At Yall Other Parts
ong ; a allourn,
Warmumngool, and of Victorta.
within Mildura and
Gippsland Districts.
£ & d £ s d £ & d.
(d) Galvanizing.
Galvanizer .. . . . 6 0 0 6 6 ¢ 517 0
Tinner and greage tinner .. . 6 0 0 6 6 8 517 0
Assistant working over metal pot . 511 0 517 6 5 8 0
Pickler .. .- .. .. .. .. R 510 0 516 6 5 70
All others in this Division - .. .. s . 5 6 0 512 6 5 3 0
(e} Painting and Japanning.
Artistic japanner and goldworker . . . 8 20 6 8 6 519 0
Spray operator . . .. . . i 513 0 519 6 510 0
Grainer, liner, and filliter .. .. .. . 5 9 0 515 6 5 6 0
Painter and lacquerer .. . . .. .o 59 0 515 6 5 6 0
Dipper . . . 5 9 0 515 6 5 6 0

(f) Porcelain Enamelling.

Fuser . . .. . 519 ¢ 6 5 6 516 0
Fuser on medallions, badges, or buckles .. .. .. .. 5 9 ¢ 515 6 5 6 0
Inspector—1st class (i.e., one who inspects finished enamel work as to

quality) .. .. .. .. . . .. 510 0 516 6 570
Inspector (other) .. .. .. . . . 5 170 513 8 5 4 0
Mill hand and mixer .. .. .. o . .. 510 0 516 8 57 0
Packer and despatcher . .. .. .. 510 0 516 6 57 0
Pickler .. .. - .. o .. .. 510 0 518 6 57 0
Racksman . .. .. RN .. . . 55 0 511 6 5 2 0
Sand and shot blaster .. . .. . . 6 3 0 6 9 6 6 0 0
Sprayer .. .. . . .. ) 511 0 517 6 5 8 ¢
Swiller, gripper, and brusher .. .. . 5§ 90 6156 6 5 6 0
Employee not elsewhere classified in any Division 6190 5 7 6 418 0

(9) General. v

Process worker .. .. .. . .. .. 5 9 0 515 6 5 6 O
*Storeman and/or packer (tcol and/or material store) .. . 510 0 518 6 5 7°0

* Nothing in this classification shall require or permit the payment by an employer of any rates of ordinary wages lower than those pald or purporting
to have been pald to storemen and packers by that employer pursuant to any Wages Board Determination when such rates were paid immediately prior

to the 1sv August, 1944,
. Leading Hands.

Leading hands in charge of not less 'than three and not more than ten employees, 6s. per week extra ; more than ten
and not more than twenty employees, 12s. per week extra; more than twenty employees, 18s. per weeck extra.

Ship Repairing.
Employees engaged on ship repairs shall be paid the following additional margins :—

8. d.
Tradesmen . . .. .. .. .. .. 3 0 per week,
All other labour .. . . .. .. .. . 2 0 per week.
APPRENTICESHIP.
3. (Other than those covered by the Apprenticeship Commission.)

Apprenticeship T'rades. .
(a) An employer shall not employ minors in the following trade or occupation otherwise than under a contract of
apprenticeship as hereinafter provided :—
Sheet-metal worker—Ilst class.
Period of Apprenticeship,
(&) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
years—four or five years, at the option of the contracting parties.

Contract of Apprenticeship.
(¢} Every contract of apprenticeship hereinafter made shall contain—

(i) the names of the parties ; ’

(ii) the date of birth of the apprentice ;

(iii} a statement of the trade or trades to which the apprentice is to be bound and which ke is to be taught
during the course and for the purpose of the apprenticeship ; .

{iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade
to which the apprentice is bound ; .

(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;

(vi) all other conditions of apprenticeship.
Cancellation or Suspension of Indenture.
(d) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be
suspended or cancelled— . }
(i) by mutual consent ; X
(ii) it through lack of orders or financial difficultics an employer is unable to find suitable employment for an apprentice
and a transfer to another employer cannot be arranged ;
(iii) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation
necessary or- desirable. ]
Any covenmant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force
or effect while this Determination remains in force and applies to the parties to the indenture.
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Instruction in Welding.

(e) The training of apprentices to sheet-metal work shall include instruotion in electric welding and/or oxy-acetylene welding
as far as is practicable with the facilities available in the shop in which they are trained.

Proportion.
(f) An employer shall not employ apprentices in excess of the proportion hereinafter prescribed. i
Subject to this sub-clause the proportion of apprentices who may be takon by an employer shall not exceed
. one apprentice to every three or fraction of three tradesmen in the trade concerned.
In the trade of—
Welder—Ilst class ; .

the proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of two
tradesmen in the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of trad shall be d 1 to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion, an employer actually working
in any workshop shall be deemed to be a tradesman.

A person who is for a ferm not exceeding two years taking practical training .in a workshop in continuance of a course
of “raining for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

Adult Apprentices.

(9) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

(k) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of
their period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the apprenticeship
authorities of the employment of such probationer to any of the trades mentioned herein.

Wages.

{i) The minimum weckly rates of wages for apprentices shall be the under-mentioned percentages of the contemporancous
needs basic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings
specified, and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wagos of not less than such
rates.

The total wage:of apprentices shall be calculated to the mearest sixponce, any broken part of sixpence in the result not
exceeding threepence to be disregarded.

(j) WacEs PER WEEK OF 44 Houss.

Total Wage Payable—
Witl;_:ig %OOMlIes
Percentage of G.P.O.,
— A e I L
asic Wage. y g PO, Other Parts
Geels HE: 12 At ¥Yal) . tf
Wnr::agr:ll%oof and +ourmy of Victoria,
within Mildura
and Gippsland
Diatricts.
Four and Five-year Terms.
Per Week. Per Week. Per Week.
& d. s d. £ s d £ s d £ s d
18t year .. .. 22 .. 0 9 11 86 1 3 0 1190
2nd year .. N 30 1 0 o 1 9.6 111 6 1 8 6
3rd year . . 45 176 1 6 2 4 6 2 7 6 2 3 0
4th gear . . 75 2 0 2 3 313 ¢ 318 0 3110
5th year .. . 93 2 0 3 0 412 8 418 6 4 9 6
Four-yrar Terms.~—Apprentices commencing afler the Aye of 17 Years.
lst year .. .. 26 .. 09 1 4 6 1 6§ 6 1 40
2nd year .. . 45 R O [ 2 4 0 270 2 2 6
3rd year .. . 5 2 0 2 3 313 0 318 0 31t ¢
4th yecar . . 95 2 0 30 412 6 418 6 4 9 6

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
ocoupation to which he has been apprenticed shull be paid at mot less than the adult rate prescribed for that clagsification,

Hours.
(%) The ordinary hours of employment of apprentices shall not in each workshop execed those of the journeymen.

Overtime and Shift Work. -
(1) No apprentice under the age of 18 years shall be required to work overtime or shift work unicss he so desires.

No apprentice shall except in an emergeney work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicatle to him.

Payment by Resulls.
(m) An apprentice shall not work under any system of payment by results,

Lost Time.

(n) The apprentice at the ond of the calendar pericd of any year in which he ha3 actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully ahsented himself
without the master’s consent shall, for every day short of the said numher of working days, and for every day of such abscnce,
serve one day, and the calendar period of the succéeding year of his servico shall not be deemed to begin until the said additional
day or days shall have been served. Provided that in calculating the extra time to be so served the apprentice shall be credited
with time which he has worked during the.relovant year in excess of his ordinary hours. : .
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Prohibition of Premiums,

..+ (o) An employer shsll not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any

probationer or apprentice.
Attendance at Technical Schools.
(p) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed

all fees paid by them.
. Annual and Sick Leave.
(9) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 15 and 18 hereof
respectively.
FEMALES AND UNAPPRENTICED MALE JUNIORS.

4. () Subject to the exception hereinafter provided, the minimum rates of wages for adult and junior females and for
umllppmnticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be as
follows :— .

WagEs PER WeER oF 44 Hours.

Total Wage Payable—
: Wlt%ia ZPO(;nllea
_ Percentage Constant nglbo;?}né'é
Basic Wage. Loading. GJ} Du,z Ge:eﬁmz; At Yallourn. Ot.!:;: Parts of

at Warrnambool, lotoria.

and within

Mjldura and

Gippsland

‘ Districts.
| s d. £ s d £ s d £ s d

1.—Adult Females.
Under three months’ experience .. .. ’ 65 3 0 330 70 310
All others . . . . 75 3 0 312 0 317 0 9 6
I11.—Junior Females.
17 years of age and under .. . 40 10 118 0 I 2 0 86 1186 6
18 years of age .. .. .. 47% 13 2 5 0 2 80 2 3 6
19 years of age . . . 55 1 6 212 0 i 215 6 210 6
20 years of age .. . e 623 20 219 6 3 3 86 217 6
1I1.—Male Junior Labour.

Under 16 years of age .. “ . 25 0 6 1 3 6 1 5 0 1 2 6
16 years of age .. .. . 35 0o 9 113 0 1156 0 112 0
17 years of age .. .. .. 473 10 2 4 8 280 2 3 6
18 years of age .. . .. 60 1 0 218 0 3 00 214 6
19 years of age .. .. o 5 20 311 o 318 ¢ 3 8 ¢
20 years of age . . . 90 20 4 5 0 410 6 4 2 0

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding threepence.
to be disregarded.

The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less
than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 per cent.
less than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior employee of his or
her age and in addition thereto the constant loading prescribed for such an employee.

Provided that this sub-clause shall not operate to reduce the rates paid to any female employee as from the beginning of
the first pay period to commence in August, 1942. .

Prohibited Occupations,
(b) Junior employees shall not be employed :—

(i) If under the age of 16 years—
using electric arc or oxy-acetylene blow pipe; or
(i) If under 18 years of age—
die setting on power presses, or as operators of power driven guillotines.

SPECIAL RATES. ’ .
5. In addition to the wages prescribed in clauses 2, 3, and 4 hereof, the following special rates and sllowances shall be
paid to employees including apprentices and unapprenticed juniors :—
Boiling-down Works.
{s) Working in boiling-down works—1d. per hour extra.

Cold Places. .

(b) Working for more than one hour in places where the temperature is reduced by artificial means below 32 degreea
Fahrenheit, 13d. per hour extra. Where the work continues for more than two hours employees shall be entitled to a rest
period of twenty minutes every two hours without loss of pay.

Confined Spaces.

(¢) Working in confined space (as_defined), 3d. per hour extra.

. Dirty Work. . . .
(d) Work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 14d. per hour extra.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be entitled,
within 24 hours, to ask for a decision on the workman’s claim by the employer's industrial officer (if there be one), or otherwise
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such
case a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a
non-working day in which case it shall bo given during the next working day), or else the said allowance shall be paid.

In any case where an organization alleges that an employer or his repr tative is persistently unreasonable or capricious
in relation to such claims, it shall have the right to bring such case before the Wages Board.

.
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Hot Places.

(e) Working for more than one hour in tho shade in places where the temperature is raised by artificial means to between
116 and 130 degrees Fahrenheit, 13d. per hour extra ; in places where the temperature exceeds 130 degrees Fahrenheit, 3d. per
hour extra. Where work continues for more than two hours in temperatures exceeding 130 degrees Fuhrenheit, employees shall
also be entitled to twenty minutes’ rest after every two hours’ work without deduction of pay. The temperature shall be decided
by the foreman of the work after consultation with the employees who claim the extra rate.

Lead Works.
(f) Working in lead works—I1d. per hour extra. :

Meat Digestors and Oil Tanks.

(9) Working on repairs in oil tanks or meat digestors—14d. per hour extra. Provided that if any employee is 8o engaged
for more than half of one day or shift he shall be paid the prescribed allowance for the whole day or shift.

Sanitary Works.
(h) Working in sanitary works—ld. per hour extra.

Slag Wool.

(i) Employees handling loose slag wool, loose insul wool or other loose material of a like nature used for providing insulation
against heat, cold or noise, shall when so employed on ship construction or ship repairing or on the construction, repair or
demolition of furnaces, walls, floors and/or ceilings be paid 4d. per hour extra. . :

Slaughtering Yards.
(4) Working in slaughtering yards—1d, per hour extra.

, War Damaged Ships.

(k) Al employecs engaged in the cutting and removal of torn, twisted, and displaced structural materials from vessels
which have been damaged by bomb, mine, shell, or torpedo shall be paid extra rates as follows :—

(i) where such damaged structural materials are covered in oil residue and/or other unusually obnoxious substances,
and there is a risk of such materials falling, or there are difficulties in the way of securing a safe foothold
for working—2d. per hour extra ;

(ii) where the work is carried out in the presence of explosives or combustible materials under conditions under which
there is a risk of fire or explosion—4d. per hour extra ;

(ili) where as well as working under the conditions specified in paragraph (i) hereof an employee works under those
specified in paragraph (ii) hereof—6d. per hour extra. .

The question of whether the conditions specifiedin paragraphs (i) or (ii) hercof or both of them exist in any particular
case shall be settled by agreement between the foreman and the workman concerned provided that in cases of disagreement the
matter shall be settled as provided in sub-clause (d) hereof in the case of dirty work, and the provisions of that clause shall
apply to claims under this sub-clause. In any case in which it is agreed or decided that the specified conditions exist the extra
rate prescribed shall be paid for the whole of the time the employees are engaged cutting and removing the materials mentioned.

Wet Places.

(1) An employee working in any place where his clothing or boots become saturated, whether by water, oil or otherwise, shall
be paid 2d. per hour extra : Provided that this extra rate shall not be payable to an employes who is provided by the employer
with auitable and effective protective clothing and/or footwear: And provided further that any employee who becomes entitled
to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet clothing or
boots.

Special Rates not cumulative.

(m) Where more than one of the disabilities entitling a workman to extra rates exist on the same job, the employer shall
be bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Rates not Subject to Penalty Additions.

(n) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additions. >

TRAVELLING AND BOARD.

6. (a) An employee who on any day or from day to day is required to work at a job away from his accustomed workshop
or depot shall at the direction of his employer present himself for work at such job at the usual starting time ; but for all time
reasonably spent in reaching and returning from such job {in cXcess of the time normally spent in travelling from his home
to such workshop or depot and returning) he shall be paid travelling time, and also any fares reasonably incurred in excess
of those normally incurred in travelling between his home and such workshop or depot.

(b) An employee—

(i) engaged in one locality to work in another; or

(ii) sent from his usual locality to another for employment which can reasonably be regarded as permanent,
involving .. change of residence, shall be paid travelling time whilst necessarily travelling between such localities,
and, for u jeriod not exceeding three months, expenses.

(¢) An employee sent from his usual locality to another (in circumstances other than those preseribed in sub-clause (b)
hercof) and required to remain away from his usual place of abode shall be paid travelling time whilst necessarily travelling
between such localities, and expenses whilst so absent from his usual locality.

(d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time
and a half. ’

(¢) The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when sleeping berth
is provided by the employer for all-night travel, eight hours out of every twenty-four.
(f) * Expenses >’ for the purpose of this clause means :—
(i) All fares reasonably incurred,

For boat travel the fares allowed shall be first-class on coastal boats, and on interstate boats where
there is no second-class as distinct from steerage; and for rail travel, second-class, except where all-night
travelling is involved, when they shall be first-class, with sleeping berth where available.

(ii) Reagonable expenses incurred whilst travelling, including 2s. 6d. for each meal taken.
(iii) A reasonable allowance to cover the cost incurred for board and lodging.

(9) A camping allowance of 3s. per day for every day, including Sunday, shall be paid to employees engaged on country
jobs at places where ordinary board and residence is not obtainable and camping in tents, cubicles or other temporary shelter
is necessary ; Provided that where cooked meals are procurable by the empioyes at a mess established by the employer, the
amount of such country allowance shall be 8d. per day for every day, including Sunday.

{h) Until further order an employer shall be free to engage labour on the site of & job carried on away from the workshop,
without payment of any travelling timne or fares, unless such omployee is sent from the workshop ; Provided that if any cmployee
engaged for the.erection of a job had previously Leen engaged by the same employer in the fabrication of the job in a work-
shop he shall be paid fares in excess of those incurred in travelling to and from the workshop.
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Hours or WORK.
Day Workers.

7. (a) Subject to the execeptions hereinafter provided tho ordinary hours of work shall be 44 per woek to be worked in
five days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours ; or five days (Monday to Friday inclusive)
of 8 hours 48 minutes each continuously excopt for meal broaks at the discretion of the employer, between 7 a.m. and 6.30
p.m. on Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination,

Provided that the spread of hours herein prescribed may be altered as to all or a section of the employees. by mutual
agreement between an employer and the representative of the union in that shop.

- - Five-days Weck.
(8) In any case in which the ordinary week’s work of 44 hours can be performed in five days as aforesaid without—

(i} detriment to the public interest ;

(ii) loss in the value of goods handled or to be handled ;

(iii} reducing the efficioncy of production ; or

(iv) reducing the cfficacy of tho necessary service,
the employer shall on or before the Ist July, 1948, allow those employees who so desire to do so to work their ordinary hours
in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in fiva
days without detriment, loss or reduction as aforesaid shall bo dotermined by the Wages Board upon application made by or on

behalf of the employoes.  Upon such an application proof that the working of a five-days woek will result in such detriment,
loss or reduction as aforesaid shall be upon the employor.

This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant,

It is a condition of the allowing of a five-days weok hereundor that if required employees shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

Smrrr Work.
Definitions.
8. (a) For the purposes of this clause :— X

*“ Afternoon shift ” means any shift finishing after 6 p.m. and at or before midnight.

““ Continuous work ” means work carriod on with consecutive shifts of men throughout the 24 hours of each of
at least six comsocutive days without interruption except during breakdowns or meal breaks or due to
unavoidable causes boyond the control of the employor.

*“ Night shift ¥ means any shift finishing subsoquent to midnight and at or before 8 a.m.

*“Rostered shift ” means a shift of which the cmployec concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts.
(b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i} 8 in any one day; or
(ii) 48 in any ono week ; or
(iii) 88 in 14 consecutive days; or
(iv) 176 in 28 consecutive days. -
Subject to the following conditions such shift workers shall work at such timos as tho employer may require :—

(i) A shift shall consist of eight hours, inclusive of crib time.
(ii) Except at the regular change-over of shifts, an employee shall not be required to work more than one shift
in onch 24 hours.
(iii) twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other than Continuous Work.

(c) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary
hours of such shift workers shall not exceed—

(i) 44 in any week to be worked in five shifts of 8 hours 48 minutes, on Monday to Friday inclusive, or five
shifts of 8 hours and one shift (Saturday) of 4 hours; or
(ii) 88 in fourteen consecutive days in which case an employee shall not, without payment for overtime, be
required to work more than eight consecutive hours on any shift or more than six shifts in any week ; or
(iii) 132 iIn 21 consecutive days in which case an employee shall not, without payment of overtime, be required
to work more than eight consecutive hours on-any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously excopt for meal breaks at the discrotion of the Employer. An
employee shall not be required to work for'more than six hours without a break for a meal.
Except at regular change over of shifts an employee shall not be required to work more than onme shift in cach 24
hours.
- g Rosters.

(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.

(¢) Tho mothod of working shifts may in any cese be varied by agreement between the employer and the accredited
representative of tho union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence
of agreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.

{f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 73 por cent. more than the
ordinary rates for such shifts. *

Shift workers on other than continuous work whilst on afterncon or night shifts shall be paid 10 per cent. more
than the ordinary rates for such shifts. !

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons
or nights in a five-day workshop or for at least six successive afterncons or nights in a six-.day workshop shall be paid
at tho rate of time and a half.

An employee who—

(i) during a period of engagement on shift works night shift only; or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(ili) works on a night shift which does not rotate or alternate with another shift or with day work so as to give
him at least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.
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Overtime.

{g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination or
on a shift other than a rostered shift shall—

(i) if employed on continuous work be paid at the rate of double time; or
(ii) if employed on other shift work av the rate of time and a half for the first four bours and double time
thereafter,

except in each case when tho time is worked—

(iii) by arrangement between the employees themselves ;

{iv) for the purpose of effecting the customary rotation of shifts ; or

(v) is due to the fact that the relief man does not come on duty at the proper time; or

(vi) on o shift to which an employee is transferred on short potice as an ulternative to standing the employco
off in circumstances which would entitle the employer to deduct payment for a day in saccordance with

clause 14 (b) hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employce whom he should relieve is not relieved the unrelisved employeo shall be paid at the
rate of time and a half for the first four hours on duty afier he has finished his ordinary shift and at the rate of double
;ime thereafter except where the employee is required to continue to work on his rostered day off when he shall be poid

ouble time.

Sundays and Holidays.

() Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed
on a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shail be paid at the rates
prescribed by clause 11 of this Letermination. Where shifts commence between 11 p.n. and midnight on a Sunday or
holiday the time so worked before midnight shall not entitle the employoce to the Sunday or holiday rate: provided that

the time worked by an employes on a shift commoncing before midnight on the day preceding s Sunday or holiday and
extending into a Sunday or holiday shall be regarded as time worked on such Sunday or boliday.

Junior and Female Employees.

(i) Female shift workers, apprentices or juniors whilst on afternoon or night shifts shall be paid not less than tho
rates hereinbefore prescribed or ls. per shift, whichover is the higher. : )

Mixep FuNcCTIONS.

9. An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher roto for such day or shift. If for less than hali of one day or shift he shall be
paid the higher rate for the time so worked.

OVERTIME.

10. (a) For all work done outside ordinary hours the rates of pay shall be time and o half for the first four hours
and double time thereafter, such double time to continue until the completion of the overtime work. Provided that in
the case of an apprentice or a junior the rate for overtime shall be not less than the rate herein prescribed or ls. 6d.
per hour, whichever is the higher. :

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work shall stand alone.

Rest Period after Overtime.

(b) When overtime work is necessary it shall, wherever reasonably practiceble, be so arranged that employees have
at least eight consccutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary
work on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive
bours off duty betwoen those times shall, subject to this sub-clause, bo released after completion of such overtime until he
has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall
then be entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working
time occurring during such absence. . .

Call Back.

{¢) An employee recalled to work overtime after leaving his employer's businoss premises (whether notified before or
after leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is
so recalled; provided that, except in the case of unforeseen circumstances arising, the employee shall not be required to
work the full three hours if tho job he was recslled to perform is completed within a shorter period. This sub-clause shall
not apply in cases where it is customary for an employee to return to his employer’s premises to perform a_specific job
outside his ordinary wori.,; hours, or whero the overtime is continuous (subject to a roasonable meal break) with the
completion or commencent my of ordinary working time.

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes
of sub-clause (b) of this clause whore the actual time worked is less than three hours on such recall or on each of such
recalls. :

Saturday Work—Five-days Week. .

(d) A day worker on a five-days week required to work overtime on a Saturday shall be afforded at least three
hours’ work or paid for thrce hours at the appropriate rate except where such overtime is continuous with overtime
commenced on the day previous.

Standing By.
(e) Subject to any custom now prevailing under which an employce is required regularly to hold himself in readiness

for a call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid
standing-by time at ordinary rates from the time from which he is so to hold himself in readiness.

Meal Hours—General.

(f) For work done during meal hours and thereafter until a meal-hour break is allowed time and a half rates shall
be paid. An employee shall not be compelled to work for more than six hours without a break for a meal.

)

Meal Hours—Maintenance Employees.

(g) Subject to tho provisions of the second part of sub-clause (f) of this clause an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for
the purpose of making good breakdowns of plant or upon routine maintenance of plant which can only be done while such
plent is idle.
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Crib Time.

(h) An employee working overtime shall be allowed & crib time of twenty minutes without deduction of pay after
each four hours of overtime worked if the employee continues work after such crib time.

Provided that where a day worker on a five-days woek is required to work overtime on a Saturday the first prescribed
crib time shall, if occurring between 10 a.m. and 1 pm., be paid at ordinary rates.

Unless tho period of overtime is less than ome and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shell be paid for at ordinary rates. An employer
and employee may agree to any variation of this provision to meset the circumstances of the work in hand provided that
the employer shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(i) An employee required to work overtime for more than two hours without being notified on the previous day or
earlier that he will be so required to work shall either be supplied with a meal by the employer or paid 2g., and 1s. 3d.

Unless the employer advises an omployee on the previous day. or earlier that the amount of overtime to be worked
will necessitate the partaking of a second or subsequent mea) (as the case mey be) the employer ‘shall provide such second
and/or subsequent meals or make payment in licu thereof as above prescribed.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required
to work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which
are surplus.

Transport of Employees.

(7) When an employce, after having worked overtime, or a shift for which he has not been regularly rostered, finishes
work at a time when reasonable means of transport are not available, the employer shall provide him with a conveyance
to his home, or pay him his current wage for the time reasonably occupied in reaching his home.

HoLmbays aNp Sunpay WOoRE.

11. {a) Employees shall be entitled to the following public holideys without loss of pay as regards employees on
weekly hiring :—Now Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour
Day, Anzac Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute
for any of the said days respectively.

By agresment between any employer and his employees, other days may be substituted for the said days or any of
them as to such employer’s undertaking.

Eaxceptions.

(b) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays
and public holidays, such double time to continue until he is relieved from duty.

Provided that whero employees are necessarily engaged in repairs to or renewals of their employer’s plant and
machinery necessary for resumption of work the next following working day, work done on Sundeys and holidays shall be
paid for at the rate of time and a half for the first eight hours and double time thereafter.

(¢} An employee, other than a casual employee, not engaged in continuous work who works on & Sunday or a public
holiday and (except for mesal breaks) immediately thereafter continues such work shall, on being relieved from duty, be
entitled to be absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty
occurring during such absence.

d) Employees, other than on shift, required to work on Sundays or public holidays shall be paid for a minimum of
three hours’ v { P v
ree hours’ work.

ExTBa RATES NOoT CUMULATIVE,

12. Extra rates in this Determination, except rates prescribed in clavse 5, are not cumulative so as to excced the
maximum of double the ordinary rates.

PAYMENT OoF WacEs.
13. (a) Wages shall be paid weckly or fortnightly.
(b) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him
up to the completion of his work on the previous day : Provided that this sub-clause shall not apply to employers who make
a practice of allowing advances to employees approximating wages due.

(¢) Upon termination of the omployment wages due to an employee shall be paid to him on the day of such
termination, or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that quarter, hour, with a minimum of a quarter of an hour.

(e} On or prior to pay day, the employer shall state to each employes, in writing, the amount of wages to which he is
entitied, the amount of deductions made t erefrom, and the net amount being paid to him.

CONTRACT 0F EMPLOYMENT.
Weekly Employment.

14. (a) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged as
a casual employee shall be deemed to be employed by the week.

(5) Employment shall be terminated by a week’s notico on either side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall bo paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or through any break down in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible. :

(¢) An employee not attending for duty shall except as provided by clause 15 hereof lose his pay for the actual time for
such non-attendance.
Casual Employment.

(4) A casual employee is one engeged and paid as such. A casual employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate preseribed by this Determination for the work which he or she performs,

Late Comers.

(e) Notwithstanding anything elsowhere contained in this Determination an employer may select and utilize for time-keepfng
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion
in the calculation of the working time of employees who without reasonable cause promptly communicated to the employer,
report for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for tho sforesaid purpose shall apply the same proportion for the calculation of
overtime.
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Sick Leavi,

.. 15.(a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of
injury by accident ariging out of and in the course of his employment, shall be entitled to leave of absence without deduction
of pay, subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any petiod in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence, .

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was
ulng,bledon account of such illness or injury to attend for duty on the day or days for-which sick leave is
claimedq. .

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 44 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement s to what paid leave of absence he has had from any employer during the then current
year; and upon such statement the employer shall be entitled to rely and act. :

Single Day Absences.

{b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only such employee if in the year he has already been allowed paid sick leave on more than one oceasion for one day
only, shall not be entitled to payment for the day cleimed unless he produces to the employer a certificate of & duly-
qualified medical practitioner that in his, the medical practitioner’s, opinion the employere’ was unable to attend for duty on
account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer's rights
under <ub-clanse {a) (iii) hereof.

Cumnlative Sick Leave.

(c) Sick leave shall accumulato from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the employee
and subject to the conditions hereinbefore prescribed shall be allowad by that employer in a subsequent year without diminution of
the sivk leave prescribed in respect of thet year. Provided that sick leave which accumulates pursuant.to this sub-clause shall
be available to the employee for a period of two years, but for no longer from the end of the year in which it accrues.

Attendance at Hospital, f-c.

{d) Notwithstanding anything contained in sub-clause (@) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating bis attendance during working hours on a doctor, chemist or trained nurse, or at a hospitsl, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANRNUAL LEAVE.
Period of Leave.

16. (@) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’
continuous service (less the period of annual lenve) as an employee on weekly hiring in any one or more of the occupations to
which this Determination applies.

Seven-day Shift Workers.

(5) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to
work regularly on Sundays and bolidays shall be allowed seven consecutive days’ leave, including non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a)
hereof increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(¢} Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed
by clause 11 of this Determination and if any such holiday falls within an employee’s poriod of annual leave and is observed
on a day which in the case of that employee would have been an ordinary working day there shall be added to the period of
annual leave time equivalent to the ordinary time which the employee would have worked if such day had not been a bholiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his
annual leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

{d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree,
in two separate periods and not otherwise.

Calculation of Conti s Service.
(¢} For the purposes of this clause service shall be deemed to be continuous notwithstanding—

{i) any interruption or termination of the employment by the employer if such interruption or termination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;

(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by
the employer ; or

(iii) any absence with reasonable cause proof whereof shall be upon the employee.

Tn cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the comimencement of such absence of
his inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration
of his absence. A notification given by an employee pursuant to clause 15 shall be accepted as a notification under this
sub-clause.

Any absence from work by renson of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity
of service. .

In cases of individual absentesism such notice shall be given in writing to the cmployee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in
which general notifications to employees are usually made in that plant and by posting to the union whose members have
participated in such concerted or collective absenteeism a copy of same not'later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to-his last
recorded address, in which ¢ase it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the
extent of not more than fourteen days in a twelve-monthly period in the case of sickmess or accident, be taken into account in
calculating the period of twelve months’ continuous service. ~
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Calculation of Service.

(f) Service hefore the date of operation of this Determination shall be taken into consideration for the purposs of
caleulating annual leave, but an cmployee shall not be entitled to leave or payment in lieu thereof for any period in respect
of which leave or a payment in licu thereof has been allowed or made under the clause hereby revoked. Provided however
that in respect of service before the lst January, 1846, the annual leave shall be allowed at the rate of 3§ houts for each
completed one month of continuous scrvice and in respect of service after that date at the rate of 74 hours for each completed
one month of continuous service. Any broken part of a month served before the Ist January, 1946, shall for the purposes
of this clause be deemed to be servico after the lst January, 1946. The period of annual leave to be allowed under this sub-
clause shall be calculated to the nearest day any broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the
service of the employer.

Caleulation of Month.

(g) For the purpose of this clause & month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month,

Leave to be Taken.

(k) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-
clauses () and (m) hereof payment shall not be made or acceptod in lieu of annual leave,

Time of Taking Leave.

() Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the
date when the right to annuai leave accrued and after not less than two woeks’ notice to the employee.

Leave Allowed Before Due Date.

{7} An employer may allow annual leave to an employee before the right thereto bas accrued due, but where leave is
taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve
months in respect of which annual leave had been taken before it accrued. .

Where leave has been granted to an employee pursuaut to this sub-clause before the right thereto has accrued due and
the employee subsequently leaves or is discharged from the service of the employer bofore completing the twelve months’
continuous service in respect of which the leave was granted the employer may for each one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of
the employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any
sums paid for any of the holidays prescribed by clause 11 of this Determination.

Payment for Period of Leave. .

(k) Each employee before going on leave shall bo paid two weeks’ wages, excopt a shift worker or an employce taking his

louve pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in

respect of the ordinary time which he would have worked had he not been on leave during tho rclevant periods.  For the

purposes of this sub-clause and sub-clause (/) hereof wages shall be at the rate prescribed by clauses 2, 3 and 4 of this

Determination for the occupation in which the employso was ordinarily employed immediately prior to the commencement of

his leave or the termination of his employment, as the caso may be. Payment in the case of employees employed on piece or
bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

(I) If after one month's continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is torminated by the employer through no fault of the employee, the employee shall be paid at
his ordinary rate of wage for 3§ hours in respect of each completed one month of continuous service beforo the lst January,
1948, and for 7§ hours at the same rate in respect of each completed month of continuous sorvice after that date, the
service in each case being service in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Where an employcr closes down his plant or a section or sections thereof, for the purposes of allowing annual leave
to all or the bulk of the employecs in the plant, or section or scctions concerned, the following provisions shall apply :—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant.or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leave, paid lcave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service,

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof slso be paid one-sixth
of a week’s wages in respect of each completed month of continuous service performed since the close of his
last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employeo affected by such close down shall commence from
the day on which the plant, or.section _or sections concerned is re-opened for work.

Provided that all time during which an employoe is stood off without pay for the purposes of this sub-clause
shall be deemed to be time of service in the noxt twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the omployer through no fault of the employee, ho shall be entitled to the benefit of sub-
clause (7) of this clause subject to adjustment for any proportionate leave which he may have been allowed as
aforesaid.

MISCELLANEOUS..
Accommodation and Conveniences.
Boiling Water.
17. {a} (i) 'Employers shall provide boiling water for employees at meal times.
’ ‘ Drinking Water.

ii} Employers shall provide for the use of employees in workshopsa sufficient supply of wholesome cool drinking
water from bubble taps or other suitable drinking fountains.
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First Aid Ouefit.
. (iii) In each workshop. and at other places where employces are regularly employed. the employer shall provide and
continuously maintain at a place or places reasonably accessible to all employces an efficient First Aid Outfit.

Clause 8 of Chapter 8 of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance chest

Nlmlll be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the following
articles :—

Quantities to be

Articles, kept in glbuhnm
eS|
Antiseptic solution .. . 1 bottle
Bandages, cotton and gauze .. .. .. .. o .. | 1 dozen assorted sizes
Castor oil o .. .. . .. . .. .. - {2 oz.
Todine, tincture of . .. .. v .. . . .. .. ]2 oz
Manual, first-aid . . . i
Potrolatum, carbolized .. 1 jar

Picric acid solution, made according’;o the f.o'llowing 'r.ecipe or .prcscrip:t.ion —
13 teaspoonfuls of powdered picric acid, 3 oz. of absoluts alcohol, and 2 pints of distilled water | 1 pint

Pins, aafety .. . .. .. .. .. } 1 packet
Sal volatile .. . .. . .. . .. o .. .. ¢ 6 oz
Scissors .. .. .. .. . .. . .. .. .. .. |1 pair '
Tourniquet .. .. .. .. .. .. . .. . o1
Tweezers .. .. .. .. .. .. .. .. .. .. <« | 1 pair
Cotton, absorbent .. . .. .. .. .. .. .. .. ..
Gauze, sterlized, plain .. . .. .. .. .. .. .. o
Lint, absorbent .. .. .. . .. .. .. .. .. .. | pAn sdequate assortment
Plaster, adhesive .. .. .. .. .. .. .. .. .. .
Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employeces’ clothes. Tn any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the lst

" July, 1948, unless the employer proves to the satisfaction of the Wages Board that ho is unablo by reason of shortage of material
or labour or any other difficulties to provide such new or improved facilities, in which case their provision may be postponed
for such period or periods as the Wages Board determines.

Washing and Sanitary Conveniences.
(v) Employers shall provide proper and sufficient washing and sanitary conveniences.

Cl.athing, Equipment and Tools.
Damage to Clothing and Tools.

(b) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or
tools are damaged or destroyed by fire or molion metal or through the use of corrosive substances. Provided that the
employer’s liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the
employee’s duties. '

Qloves.

(ii) Suitable canvas or leather gloves shall be provided by employers for operators of pneumatic tools and/or punch and

shearing machines and suitable gloves or pads for such other work as the foreman and employee may agree.

1n case of disagreement betweon the foreman and workman, the workman or a shop steward on his behalf shall be
entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer's industrial officer (if there be one)
or otherwise by the employcer or the exceutive officer responsible for the managoment or superintendence of the plant concerned.
In such caso a decision shall be given on the workman's claim within 48 hours of its being asked for (unless that time expires
on a mnon-working day, in which case it shall be given during the next working day). or else the said equipment shall be
provided.

In any case whero an organisation alleges that an employer or his representative is persistently unreasonable or capricions
in relation to such claims, it may bring such case before the Wages Board.

Goggles.
(iii) Suitable miea or other goggles shall be provided by the employer for each employee using emery wheels or where
used by more than one employee such goggles shall be sterilized before being used by another employce. An employee whon
working on emery wheols shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

Masks. .
{iv) Where necessary suitable masks shall be provided for employees required to use compressed air for blowing dust from
clectrical machinery or equipment. An omployee when performing such work shall woar the mask provided for his protection.
Masks containing celluloid shall not be considered suitable tor the purposes of this provision.

Protective Clothing—QGalvanising, dc.

(v) Employers shall provide suitable protective aprons, rubber gloves, and rubber boots or clogs, to employees engaged in
the manual handling of materials over hot galvanising or tinning pots or pickling or plating baths.

Protective Equipment—Velding.

(vi) Employers shall provide a sufficient supply of the undermentioned equipment to onable each welder and his assistant
when engaged on work necessitating its use to be supplied with same :—

(a) Suitable asbestos sheets,

(b) Hand screens or helmets fitted with coloured glass (or in tho case of oxy-acotylene operators protective glasses
with side shiclds),

{¢) Anti-flash goggles,

{d) Aprons, leather sleeves and leggings {or coveralls of flame-proof material) and gauntlet gloves; and

{e) Gum or other insulating boots when working in places so damp that danger of electric shock exists,

An employee who is puﬁmant to this paragraph supplied with any of tho equipment specified hersin shall woar or use as
the case may be such equipment in such a way as to achieve the purpose for which it is supplied.

Where electric arc operators are working screens which shall be suitable and sufficient for the purpose shall be provided
by the employer for the protection of employees from flash.

Tools.

(vii) Until further order the employer shail provide for cach employee such tools as were customarily provided at tho tiwme
of the making of this Determination, and for sheet metal workers, snips used in the cutting of stainless steel, monel metal, and
similar hard metals. The employee shall replace or pay for any tools so provided if lost through his negligence.
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Females—Rest Period and Seats.

(c) Female employees shall be allowed & rest period of not less than ten minutes during each day or shift, to be taken
during the first or second Lulf of the day or shift as may be decided by a majority of the fomale employees in a shop.

When requested by employees and where practicable snitable seats shall bo provided by the employer for female
employees.

Ventilation.
(d) (i) While any work is being carried on in any confined or enclosed space in which—
(a) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be generated
in the course of the work; or
(b) the atmosphere may otherwise become vitiated,
the employer shall install a suction exhaust apparatus, through which by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is installed. co

Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are necessary
to ensure safe working conditions in any such confined or enclosed space.

This sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust
Regulations 1945 (published in the Victorian Government Gazette No. 21, dated 7th Februar , 1945) und shall not apply to any
processes or occupations to which those Regulations apply.

(ii) Employers shall provide adequate ventilation in workshops where tinning or galvanising and pickling is carried
on, and in workshops where fusing of wet enamel is'carried on, facilities for the free circulation of air, ‘Any dispute under
this sub-clause shall be detorinined by the Wages Board.

SHOP STEWARDS.

18. An employee appointed shop steward in the shop or department in which he is employed shall, upon notification thereof
to his employer, be recognized as the accredited representative of the union to which he belongs, and he shall be allowed the
necessary time during working hours.to interview the employor or his representative on matters affecting employees whom he
represents. '

RigHT oF EXTRY OoF UNION OFFICIALS,
19. (a) For the purpose of interviewing employe=s on legitimate union business, a duly accredited union representative shall
have the right to enter employers’ premisos during the midday meal break on the following conditions ;—
(i) That he produoces his authority to the gatekeepor or such other person as may be appointed by the employer.
(ii) That he interviews employecs only at places where they are taking their meal.
(iii) That not more than one representative of each of not more than vhree unions be on the premises at any one
time. .
(iv) That no one representative visit the premises more thun once in each week.
(v) That if any employer alleges that a representative is unduly interfering with his work or is creating dissatisfaction
amongst his employees, or ie offensive in his methods, or is committing a breach of any of the previous conditions,

such employer may refuse the right of entry, but the representative shall have the right to bring such refusal
before the Wages Board.

Provided that where certain employees are working under a system of shift work which precludes a representutive from
interviewing them during the midday meal break tho representative shall have the right to enter the employer’s premises for the
purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged by the
representative and the employer or, failing agreement, at such times and under such conditions as the Wages Board may decide.

(b) For the purpose of investigating complaints concerning tho application of this Determination, or the employment of
fomales upon work which is alleged to be unsuitable for femalss, a duly aceredited union reprosentative shall be afforded
reasonable facilities for entering an employor’s workshop or plant during working hours, subject to the following conditions :—

(i) That he discloses to the employer or his representative the complaint which he desires to investigate.

(ii) That he makes his investigations in the presence of the employer or his representative (if the employer so desires).
(iii) That he does not interfere with work proceeding in the workshop or plant.
(iv) That he conducts himself properly.

(c) A union representative shall be a duly aoccredited representative of an orgenization concerned if he be the holder
for the time bein% of a certificate, signed by the general secretary of that organization and bearing the seal of that organization,
in the following form, or in a form not materially differing therefrom :—

(Name of organization.)

This is to certify that is a duly accredited representative of the
above-named organization.
(SEAL) General Secretary.
Date—

Specimen signature of holder—

Strictly not transferable. .
TIME AND WaGES Boox.

20. (a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his
occupation, the hours worked each day, and the wages and allowances paid cach week.

(6) The time occupied by an employee in filling in any time record or cards or in the making of records shall be
treated as time of duty, but this does not &pply to checking in or out when entering or leaving the employer's premises.

(c) The time and wages record shall be open for ingpection to a duly accredited union official during the ususl office
hours at the employer’s office or other convenient place : Provided that an inspection shall not be demanded unless the
secretary of the union or the district secretary or organizer of any division suspects that a breach of the Determination has
been committed : Provided also that only one demand for such inspection shall be made in one fortnight at the same
establishment,

(@) The official making such inspection shall be entitled to take a copy of entries in & time and wages record relating to the
suspected breach of the Determination.
NoTtice Boarp.

21. The employer shall permit a notice board of reasonable dimensions to be erccted in a prominent position in his’
establishment, upon which accredited Union representatives shall be permitted to post formal union notices, signed or counter-
signed by the representative posting same.

DEFINITIONS,

22. (1) “Confined space ” means a compartmont or space access to which is through a man-hole or similar’ opening,
or a place the dimensions of which necessitate an employee working in & stooped or otherwise cramped position, or without
proper ventilation, and includes such a space :—

(i) in the case of a ship, inside complete tanks, chain lockers, and peaks; in bilges, under engine beds, under
engine room and 8tokehold floors, or under or inside boilers. .
(ii) in other cases, inside boilers, steam drums, mud drums, fire boxes of vertical or road vohicle boilers, furnaces,
flues, combustion chambers, receivers, buoys, tanks, superheaters, or economizers.
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(2) “ Process worker "’ means an employes engaged on :—

(i) Repetition work on any automatic, semi-automatic, or single purpose machine or any machine fitted with
jigs, gauges, or other tools rendering operations mechanical (and in connexion with which he is not
responsible for the setting up of the machine nor for the dimensions of the products other than by checking
with gauges, which gauges shall be either unadjustable or, if adjustable, shall not be set by the operator);
or

(ii) in the assembling of parts of mechanical appliances or other articles so made, in which no fitting
or adjustment requiring skill is required ; or
(iii} In specialized processes mot requiring use of hand tools except hammers, pliers, screw drivers, spanmers,
and files, and such tools as are necessary for deburring or removing rags or edging.
(3) “ Ship repairs ” means :—
(i) All repair work done on ships.
(it) All work other than the making of spare parts and stores done in & workshop used for ship repairs only.
(iii) Work done in a workshop used for hoth ship repairing and other heavy metal fabrication on which
employees are engaged both on the ship and in the workshop.
(4) “ Sundey »* means all time between midnight Saturday and midnight Sunday.

{5) “ Year ” means the period between the lst day of June in each year and the next 31st day of May.

Welding.
(6) “ Welder—Ist class ™ means a tradesman using clectric arc and/or oxy-acetylene blowpipe and/or coal gas cutting
plant or flame hardening who is required to apply general trade experience as a wolder or flame hardener respectively.

(7) *“ Welder—2nd class "’ means an adult employee using an electric arc or oxy-acetylene blowpipe who is not & welder
—1st class or welder—3rd class.

(8) “ Welder—3rd class ” means an adult employce using an olectric spot or butt welding machine or cutting scrap
with an oxy-acetylene blowpipe.
Sheet Metal.

(9) * Sheet metal worker—Ist class” means a tradosman working to scaled prints or drawings or applying general
trade experience or knowledge to the making of sheet metal products and/or the erection or installation thereof.

”»

(10) ** Sheet metal worker—2nd class "’ means an adult employee working at the bench in the making and/or repairing
of sheet metal products not calling for the use of prints or drawings or measurements.

(11) “ Canistor making »’ means the making of canisters and other tin containers in quantities by specialized processes.

(12) ““ Guillotine operator ” means an adult male employee who for the greater part of his time is engaged on work
involving the use by him of prints or drawings or the determination by him of sizes of material to be cut for the production of
sheet-metal products by Ist or 2nd class elieet-metal workers. : . . .

(13) * Sheet metal ’ means sheets of metal 10-gauge or lighter. .

(14) “ Spinner—Ilst class ” means an adult employee required to make his own chucks, spin up the job to drawings,
measurement, or blue prints, snd/or who applies general trade knowledge and experience to the making of spun articles
by jobbing methods.

R PErIODICAL ADIJUSTMENT OF WAGES. -

23. The wages rates set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions
of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
increased or docreased by the same amount and at the same time as such basic wage rates.

The basic wage rates shown hereunder shall be adjusted as prescribed in clause 24.

Basic Wage. R . .
Yood W, ;
e Mgt | foding | Tolhwe | fgdos Mumber
£ s d. s d. £ s d.
Victoria—

Within 20 miles of G.P.0O., Melbourne; 10 miles of G.P.O.,

Geelong ; at Warrnambool, and within Mildura and Gippsland

Districts .. .. . .- .- T 4120 - 6 0 418 0 - Melbourne
Yallourn—8s. 6d. in excess of basic wage for Melbourne.
Elsewhere—3s. less than the contemporaneous basic wage

for Melbourne.

. ApyusTMENT oF Basic Waok.

24. (a) Until the beginning of the first pay period to commence in Aungust, 1946, the smounts of the basic. wage
shall be prescribed in clanse 23.. R ] .

() During each future successive period beginning with the first pay period to commence in an August, a November,
a Fobruary, or a May, the amounts of the basic wage shall be adjusted by the following- method according to the position
and fluctustions (if any) of the Commonwealth Statistician’s * All Items  retail price index numbers.

For the purposes of this Determination the expression * Commonwealph Statistician’s retail price index numbers ™
or any like expression means the numbers stated to be auch index numbers in any document };’:r;orting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to signed by or on behalf
of the Commonwealth Statistician :—

(1) The index number set to be applied to a place is that nssigned thereto in clause 23.
(2) The index number for the calendar quarter next preceding the period of or near a quarter for which thke
adjustment is made is to be ascertained.
(3) The amount assigned in the following table (or in any extension thereof) to the index number division
' comprising that number is to be ascertained.
(4) The basic wage shall be of that assigned amount during euch successive period.
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Table.
Index Number Divistons. Basic Wage. Index Number Divisions. Basic Wage.

£ s d. £ e d

994-1006 .. . .. 4 10 1118-1128 .. . . 411 0
1007-1018 .. ve . .. 4 2 0 1130-1141 .. - . 412 0
1019-1030 .. .- .. . 4 3 0 1142-1154 . .. . 413 0
1031-1043 .. . . .. 4 4 0 1155-1166 .o e 414 0
1044-10556 .. AN .. - 4 5 0 1167-1179 .. . .. 4156 0
1056-10687 . .. . - 4 6 0 1180-1191 .. . . 416 0
1068-1080 .. . .e 4 70 1192-1203 . .. . 417 0
1081-1092 .. . . 4 8.0 12041216 . 418 0
1093-1104 .. 4 9 0 1217-1228 . 4190 0
1105-1117 .. .o 410 0 1229-1240 5 0 0

Any extension of this table must bo of the same construction as tho table..

In addition to the basic wage prescribed by clause 23, any adult employee of a classification specified herounder shall
be paid the margin and loading hereinaftor assigned to that classification, and such loading shall be dcemed to be part of

his ordinary rate of wage for all purposes of this Determination :—

Classification. Margin. Loading.
(a) Sheet Metal Section. s d. 8 d.
Sheet metal worker (lst class) .. .. .. .. .. . .. 30 0 6 0
Sheet metal worker (2nd class)} . . .. .. .. .. . 20 0 4 0
Spinner—1st class - . s .- . .o .. - 24 0 4 0
Spinner, other ©. .. .. .. . . .. .. .. 12 0 3 0
Die setter . ) .. . . 12 0 30
Die setter—press opumtor workmg from bluo prmbs or plans " .. . 20 0 3 0
Press operator (heavy) .. . .. o 10 0 3 0
Press operator (light) e . . .. .. 8 0 3 0
Solderer and dipper .. .. . . o .. .. . 10 0 3 0
Drop hammer stamper . .. .. . . .. . . 10 0 3 0
Guillotine operator (as daﬁned) . " .. . 20 0 4 0
Guillotine operator (other) .. . . 8 0 3 0
Guttering machinist . - .. 8 0 3 0
Power machinist (not ot.hermse specxﬂed) .. .. . 8 0 3 0
(b) Welding Division.
Welder—
Ist class, other than when using Cutler muchme .. .. 33 0 6 0
st class, usmg Cutler .machine . .. 22 0 4 0
2nd Class . . s .. e . .. 14 0 3 0
3rd class .. . .. o .. .. .. 10 0 3 0
Tack welder .- .. .. . . . . 12 0 3 0
(c) Canister-making.
Die settor and/or machino setter and/or leading press hand .. . ‘e 12 0 3 0
Canister-maker by hand and riveter by hand . . 12 0 3 0
Solderer and dipper 8 0 30
Canister vent closer and soldarer “orkmg on tms contammg subst&nces with an artificial
temperature of 150° F. and over 12 0 3 0
Operator of power capping machines or meml pots on automatic mn,chmes 10 0 3 0
Operator of other power presses and othor power machmes .. .. 8 0 30
Cap solderer (not otherwise classified) .. 8 0 3 0
{d) Qalvanizing.
Galvanizer . . .. . . .. .o 19 0 3 0
Tinners and grense tinners’ . . e .- . 19 0 3 0
Assigtant workmb over motal pot .. . . . . .. 10 0 3 0
Pickler .. . .. ., .. .. .. 9 0 3 0
All othors in this Division .. . . .. 5 0 3 0
(e} Painting and Japanning.
Artistic japanner and goldworker .o . .. . .. . 20 0 4 0
Spray operator . .. o . . e . 12 0 3 0
Grainer, liner, and ‘filliter .. .. . .. . .. .. 8 0 3 0
Painter and lncquerer AN . .. .. .. . T - 8 0 3 0
Dipper .. .. .. .o .. .. .- . . 8 0 3 0
(f) Porcelain Enamellmg
Fuser . .. . 18 ¢ 3 0
Fuser on meda.lhcms, ba.dges, or buckles . . 8 0 3 0
Inspector—Ist-class (i.e., one who inspects finished enamel work as to quuhty) .o 9 0 3 0
Inspector {other) . .. . 6 0 3 0
Mill hand and mixer . .. . P . . 9 0 3 0
Packer and despahcher . . . 9 0 3 0
Pickler .. . . 9 0 3 0
Racksman . . . .. .. .. .. .. 4 0 3 0
Sand and shot blaster . .. .. .. .. . e . 19 0 6 0
Sprayer .. .. .. .. .. .. .. .. 10 0 30
Swiller, gripper, and brusher o . .. v 8 0 3 0
Employee not elsewhere classified in uny Division .. . . . i Nil 3 0
{g) General.
Process worker .. . . 8 0 3 0
Storeman and/or packer (tool und/or material store) 9 0 3 0

A. V. BARNS, J.P., Chairman.

Melbourne, 14th May, 1946.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.

J. V. WILLOX, Acting Secretary.
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Factoriex and Shops Acts.

DETERMINATION OF THE JEWELLERS BOARD.

NoTE.—This Determination on the 8th December, 1941, applied to tho following parts of Victoria, viz. :— The Metropolitan
District 23 defined in the Factories and Shops Acts and the Order in Council thereunder. and such portions of the city of
Sandringham as are_not included in the said District; The cities of Ballarat, Bendigo, Geelong, Geelong West, and
Warmambool : the town of Newtown and Chilwell; and the boroughs of Eaglchawk and Sebastopol.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowost
. [ prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade or husiness
of a manufacturing jeweller, ” has made the following Determination, namely :— .
1. That as from the beginning of the first pay period to commence on or after the 2lst June, 1946, the last previous
Determination of this Board shall be revoked and teplaced by this Determination.

2.
Apprentices or Improvers. (other thnnJ ?}f;:lib}z;;rlf)imlmprovers). Other Employees.
WagEs PR WERK oF 44 Hours. WacEs PER WEEK OF 44 HoURs.
APPRENTICES.
MALES. Maves. s d.
Engaged as Process Workers as defined | Jewellery sctter, tool maker, engine-turner,
Wages per in clause 8. bracelct and bangle maker, melter and
week of 44 hours. 1st year— s. d. refiner, boltring maker, lapper. mounter,
— - 18t six’ months’ o170 ring maker, case maker (any part of
2nd six months .22 0 which is composed of silver or gold),
Males. |Females.| 2nd year— silversmith, swivel maker, iamond
Ist six months .. 2% 0 mounter, enameller, repairer. or chain
2nd six months .. 300 maker ‘e .. . L1256
st year— 5. d. | 8 d. 3rd year— Gilder, melter, polisher, colourer. wire
Ist six months .. | 17 0 [ 17 0 1st six months - .34 0 twister, tube drawer, pressworker, or
2nd six months.. | 19 6| 19 6 2nd six months .. 38 0 drop-hammer worker—
2nd year— 4th year— . During bis 1st six months’ experience 102 0
Ist six months .. | 24 & ] &4 6 1st six months o420 During his 2nd six months" experience 114 0
2nd six montbs 27 027 0 2nd six months L4700 Thereafter .. .. . 125 6
3rd vear Gth year— Plate roller, or wire roller and drawer,
Ist six months .. | 20 6|29 6 Ist six months L0870 without previous experience—
2nd six months 2 0132 0 2nd six months 54 6 During the lst six monthe’ experience 102 0
4th year 6th year— During the 2nd six monthy” experience 114" 0
1st six months .. | 34 6|34 6 . 1st six months .. 69 6 Thereafter . . 125 6
2nd six months 39 6137 0 2nd six months . 77 0 { Process Worker— ..
5th year— During his 1st six months’ experience 102 0
1st six months .. | 4 6142 0O PROPORTION Thereafter .. .. .. 114 ©
2nd six months 54 6|47 © o All others .. .. .. D114 0
6th year— Three male juvenile workers to ecach
1st six months .. [ 64 6 | 52 0] four or fraction of four workers -
2nd six months 74 6 )62 O receivingnot lese than 114a. per week of
44 hours.

No. 135.—6003/46.
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Apprentices or lmprovers. (other thunJT]fjiﬂ?xt}ltfsﬂ:ﬁrsfmpmv@m), Other Employees.
. IMPROVERS. Waces Per WEeerR oF 44 Hours. Wages Per WEEK or 44 Hours.
" FEMALES. FEMALES.
ages per Bracele ki melter or
. week of 44 hours. | (g} (1) Epgaged at sandblasting. pin- reﬁ,l,et-) ﬁﬂ,&"ﬂ:kﬁﬂgﬂ, ,(,;l;im;.’
. Males. | Females.| ning-up  brooches, scrateh ring maker, colourer, wire twister. tube
brushing, washing-ont, wiring- drawer, polisher, case maker (any part of
s. d. | s. d. up for gilder, or making silver which is composed of silver or gold),
Ist year— or base metal chain by machin- |4 silversmith, stamper, swivel maker,
Ist six months .. | 17 0 {17 0 ery s diamond mounter, enameller (other than
2nd six months 22 019 & L X any person ongaged filling-in), repairer,
2nd year— (2) Assisting in making basc metal or ‘:nflier of golgd %hain ovfr Sdwt. It)o the
15t six months .. | 26 0|22 0 jewellery, no part of which is | foot . . - 125 6
and six months | 30 0|26 © composed of gold or silver; | Maker of the following classes of chain by
3rd year— g lhand—
Ist six months .. [ 34 0120 6 (3) Filling-in enamel work ; Up to b dwt. to the foot, 18 or 15 carat
2nd six months 38 032 0 . . (solid) .. .. . 125 6
4th year— (4) Carding of jewellery— s. d. Up to 4 dwt. to the foot, 9 carat (solid) 125 6
Ist six months .. | 42 0|36 © Ist year— ) Up to 2 dwt. to the foot (hollow) 125 6
2nd six months 47 039 6 l)“'t' six months .. 16 © Examiner, toster, and solderer of machine-
5th year— - 2nd six months .. 21 0 made chain (solid)—
Ist six months .. | 57 0| 42 0 2nd year .. - 260 Up to 5 dwt. to the foot, 18 carat .. 72 6
2nd six months 6L 6147 0 3rd year .. .. 310 Up to 4 dwt. to the foot, 15 carat .. 72 6
6th yoar— ‘ft‘h year .. .. 36 6 Up to 3 dwt. to the foot, 9 cavat .. 72 6
1<t six months .. [ 69 61352 0 '{"h year .- ..o 46 Pinner-up of brooches, sandblaster, scratch
2nd six months 77 0 | 57 0 6th year .. .. 46 86 brusher, maker or assistant to maker
- . . ) or polisher of base metal jowellery, (no
N (b) Engaged in press working or op- part of which is composed of gold or
PROPOBTION (INJANY PLACE). crating engine-turning n}achma silver) or any person engaged filling-in
Apprentices or work hercinafter defined as any enamel work, washing out, wiring
pp e that of a process worker— up for gilder, or making silver or buse
One male apprentice to every two or s d. metal chain by machinery —
fraction of two male workers receiving Ist year— * { During 1st 3 months’ oxporience.. 56 O
not less than 114s. per week of 44 Ist six months .. 160 Thereafter .. .. ..o61 9
hours. 2nd six months -. 2} 0| preggworker (weight of press not to exceed
One female apprentice to every three | 20nd ycar .- - 260 3 cwt.)—
or fraction of three female workers 3rd year - - .- 310 * (During Ist 3 months’ cxperience 60 0
receiving not less than 60s. per week fth year . .. 36 6 Thoereafter . .. ..o 65" 0
. of 44 hours. th year . -~ 4l 6| pregaworker (weight of press cxeeeding 3
The prescribed form of indenture as 6th year .- .- 46 6 cwt.)—
amended was approved on 23rd Jan- * {During lst 3 months’ experience 72 0
uary, 1918, and must be used. Thereafter . . .. 771 86
Process worker—
Improvers. * { During 1st 3 months’ experience 60 0
. Thereafter .. .. .. 65 0
One male improver to every four Femalo employed carding jewollery—
male workers roceiving not less than * { During st 3 months’ experience 56 0
114s. por week of 44 hours. Thereafter .. e .. 60 0
One female improver to every four All others .. .. .. o114 0
fumale workers receiving not less than * Notwithstanding these differential rates any
60s. per week of 44 hours. female employed at any of these classes of work
on or prior to the 8th December, 1941, shall
receive the higher rate in each case.
3 TmMe oF BeGINSING aAND ENDING WORK—
Time of Beginning. Time uf Ending.
Saturday—
7.30 a.m. . s 1 p.m.
Ou the other working days of the weok—
7.30 a.m. . .. .. 6 p.m.
OVERTIME,

4. The following rate shall bo paid for all work done—
(a) Outside tho hours fixed in clause 3 .. .. .. . .
(b) Within the hours fixed in clause 3 in excoss of 44 hours in any week .. .

(¢) On any day during s week in which any of the holidays montioned in clause 5 occur:s.,. Time and a half.

before the usual time of beginning work or after the usual time of ceasing work in the
establishment .. . N .. .. .. .. . e

HoLinays,

5. (@) All employees shall be entitled to the following holidays without deduction of pay ; the days observed as :—
New Year's Day, Australia Day, Good Friday, Easter Saturdey, Easter Monday, Anzac Day, Labour Day, King's Birthday,

Christmias Day, and Boxing Day. .
By agrecment between any employer and his employees, other holidays may be substituted for the said days or any of

them as to such employer’s undertaking. -
(6) Any employee who is required to work on any day mentioned in clause 5 (@) or on a Sunday shall be puid double

time for such work. .
TREMINATING EMPLOYMENT BEFORE A HOLIDAY.

6. When an employee’s services are terminated within two weoks of any one of the days mentioned in clause 5 and such
omployee is re-engaged by the same employer within two weeks after such holiday, he or she shail be cntitlod to payment

for such holiday.

PAYMENT ¥OR A SHORT WEEK.

7. Subject to tho provisions of this Detvrmination, where a week of less than 44 hours is worked, the legal rate of
payment for such week shall be 1/,, of the rate provided in clause 2 for the class of work done, multiplied by the number

of hours actually worked.
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DEFINITIONS.
8. {4} A process-worker is an employce engaged at :—
(i) Repetition work on any automatic, semi-automatic, or singlo purpose machine, or any machino fitted with jigs,
gauges, dics or other tools rendering operations mechanical ;
(ii) Assembling of parts of metallic articles in which no fitting or adjustment requiring skill is required.
() ** Year " means the period between the lst day of June in each year and the noxt 3lst day of May.

NoricE oF INTENTION TO WORK OVERTIME.

9. (a) An employer shall, as far as practicable, give 24 hours’ notice of his intention to work overtime ;

(b) Should an employer require his employees to work overtime in oxcess of one hour on any day without giving the
notico mentioned in sub-clause (@) hereof ho shall pay the employees concerned the following allowances as tea money :—

Adults, Is. 6d.; other employees, ls.

(c) Should an employer give notice as provided in sub-clause (a) horeof and on the day when such overtime was to have
been worked cancel the arrangement, he shall pay the following allowances toithe employees concerned :—Adults, 1s. 6d. ; other
employees, ls. This extru payment. however, need not be paid if the cancellation of tho overtime order is made nccessary
through a machinery breakdown.

ALL WORK DONE TO BE ON EMrLOYERS PREMISES.
10. It shall be a breach of this Determination if :—
{a) An employer requires an employee to take home any material for the purpose of doing any work within the scope
of this Determination.
(b) An employee takes home any material for tho purpose mentioned in sub-clause (@) hereof.

ANNvaL Houtpay,

11. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946 and any
amendments which may be made thereto from time to time.

Sick LEAVE.

12. {(a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury by
accident arising out of and in the course of his cmployment, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation, -

(if) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, us far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is
claimed.

(iv) He shall not be ontitled in any year (whether in the employ of one employer or of xeveral) to leave in excess of 44
hours of working time.

For the purposo of administering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employce entering his employment, require an employee to make a yworn
deelaration or other written statement as to what paid leave of absence he has had from any employer during the then current
year ; and upon such statement the employer shall be ontitled to rely and act.

Single day absence.

(b) In the case of an employee who claims to be allowed paid sick leavo in accordanco with this clause for an absence of one
day only, such employee, if in the year he has already been allowed paid sick leave on more than one occasion for one day only,
shall not be entitled to payment for the day claimed unless he produces to the employer a certificato of a duly qualified medical
practitioner that in his, the medical practitioner’s opinion the employce was unable to attend for duty on account of personal
illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under sub-clause (a) (iii)
hereof.

Cumulative Sick Leave.

(¢) Notwithstanding anything contained in sub-clause (@) horeof, if the full period of sick leave as prescribed above is not
taken in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 132 hours
of working time, which shull be the maximum amount of leave to which an employec may be entitled in any year of sorvice
without deduction of pay.

For the purposo of this sub-clause sorvice priov to the lst June, 1946, shall be disrogarded. !

Attendance at Hospitals, d&c.

(d) Notwithstanding anything contained in sub-clause (@) horcof an employes suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall net suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbured
by the employer all expenses reasonably incurred in connexion with such attendance.

TooLs.
13. An cmployor shall keep all employees supplied with the necessary files, piercing saws, and scorpers.
PERIODICAL AnJUSTMENT OF WAGES.

14. The wages rates for adult employecs set out in clause 2 aro based upon the following basic wage, and pursuant to and
in accordance with the provisions of section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates
shall be antomatically increased or decreased by the same amount, and at the same time as such basic wage. Provided that
the wage of any adult female receiving less than 98s. per week shall be adjusted proportionately to adjustments of the basic
wage, such adjustments to be to the nearest 6d.

The basic wage shown hereunder shall be adjusted ag preseribed in clause 15.

Basic Wage.

W Toading ‘Tatal Index Number Set
Place, Basic Wage. ’ (Coustant). Basle Wage. A;;dgmxl. ¢
£ s d £ s d £ s d

Within the area to which this Determination applies .. 412 9O 0 6 0 418 0 Melbourne
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15. () Until the beginning of the first pay period to commenco in August, 1946, the amount of the basic wage shall be
as preseribod in clause I4.

(b) During each future period of or mear a quarter beginning with the first
November, a Fobruary, or a May, the amount of tho basic wago shall be adjusted by the

pay period to commence in an August, a
following mothod according to the

position and fluctuations (if any) of the Commonwealth Statistician’s ** All Items » Retail Price Index Numbers.

For the purposes of this Determination the expression ** Commonwenlth Statistician’s retail price index numbers * or any
like cxpression, means the number stated to be such index numbers in any document purporting, and not proved to be wrongly
50 purporting, to be printed by the Commonwealth Government Printer or to bo signed by or on behalf of the Commonwealth
Statistician :—

(1) The [ndex Number set to be applied to a place is that assigned thereto in clause 14.

(2) The Index Number for the calendar quarter next proceding the period of or near a quarter for which the
adjustment is made is to be ascertained.

(3) Tho amount assigned in tho following tablo (or in any extension thoreof) to the Index N

that number is to be ascertained.
(4) The basic wage shall be of that assigned amount during such successive poriod.

umber Division comprising,

Pable.

Index Number Divisions, Basle Wage. Tridex Number Divisions, Basic Wage.
£ s d £ s d
994-1006 4+ 1 0 11181124 . 4111 0
1007-1018 4 20 1130~1141 . 412 0
1019-1030 4 30 1142-1154 4 13 ¢
1031-1043 4 4 0 1155~1166 . 114 0
10441055 . . 4 5 0 1167-1179 . 415 0
10561067 . . + 6 0 1180-1101 . 416 0
1068-1080 . 4 70 11921203 . 417 v
1081-1092 N 4 8 0 . 418 O
1093-1104 4 9 0 . 419 0
. 1105-1117 410 0 .. a5 00

Any extension of this table must be of the same

Melbourne, 6th June, 1946.

construction as the tablo.

A. V. BARNS. J.P., Chairman.
Jo V. WILLOX, Acting Secretary.

By Authority: J. J. GourLey, Government Printer. Meclbourne,
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. ) i Factories and Shops Acts.
DETERMINATION OF THE ELECTRO-PLATERS BOARD.

Nore.—{a) This Determination applies to the whole of the State of Victoria .

(b} On the 7th day of February, 1938, the Tinsmiths Board was deprived of the ?owet to determine the lowest pricea
or rates which may be paid to any persons employed in the process, trade, or business of metal polishing, and such power was
conferred exclusively on the Electro-platers Board.

lN accordance with theprovisions of the Facfories and Shops Acts the Wa,ges Board appointed to * Determine the lowest
priees or rates which may be paid to—
(i) any person or persons or classes of persons employed in the process, trade, or business of<—
(a) Electro-plating ;
{b) Metal polishing ;’
(c) Enamelling or japanning motals—
other than persons subject to the Determination of any one of the following Boards —
Bedstead Makers Board,
Engincers and Brassworkers (Skilled) Board,
- Engincers and Brassworkers (Unskilled) Board,
Jewollers Board,
Ovenmakers Board, s
Tinsmiths Board ;
(ii) any person employed electro- platmg, grinding, polishing, or finishing articles of tsblewars —
has made the following Determination. viz :—
That as from the beginning of the first pay period to commence on or after the 5Lh June, 1946, the lut previous
Detormmnzum of thizs Board shull'be rovoked and replaced by this Determination. -

2. WaqEs.
Adults, ’ . s : Per Week of 44 Hours,
Males. ¢ d
Grihder or polisher .. = .. .. .. .. .. .. .. .. 192 ¢
Eleetro-plater—
Ist Class .. . N .. .. .. .. .. .. .. 134 o
2nd Class .. .. .. .. .. .. .. .. .. .. 122 0
3rd Class . .. .. S . . . . . 109 0
Liner or hand deuorutor .. . .. . 122 6
Coater . .. .o .. .. .. toa. f . 114 6
Spray opamtor e . T . .- .. - . - . 111 0
All others .. .. .. .. .. .. .. .. . .. 98 0
Females.
Femalos s~mplog'ed at—
(@) Hand burnishing, hand finishing, or lacquering .. 81 9
{b) Polishing—Ash trays, bottle tops, butter dishes, butter kmve& children’s mugs, dish mounts.
egg cups, forks, spoons, match-box slides, pepper shakers, pin trays, salt pourers, serviette
rings, tea strainers, vases, or any similar articles 3 inches or less in dw,met,er or 5 inches
or less in length .. . .. .. . .. .. 122 6
All others .. .. .. .. . .. .. . .. ‘e .. 56 3

Leading Hands.

Leading hands in churge of not less than three and not more than ten employees, 6s. per week éxtra ; more than ten
and not more than twenty employees, 12s. per week extra ; more than twenty employees, 18s. per woek extra.

No. 136.—6014/46. N
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APPRENTIOESHIP,
All Classes of Work other than Electroplater—lat Class.
3. (i)
Wages per Week of 44 Hours.
Experience.

Males. Females.
s d. s d.
1st year—lst six months .. .. . .- . .. .- 14 9 14 9
2nd " .. .. .. .. .. .. .. 14 9 14 9
2nd year—1st . . . .. .. .. .. . 28 3 28 3
2nd " .. .. .. . .. . . 28 3 28 3
3rd year—Ist s .. . . e .. .. . 39 o 30 0
2pd |, .. .. .. . . . . 3% 0 3 0
4th year .. . .. o . . .. .. .. 50 6 50 6

6th year: .. ‘.: AN PRI .. . o e e 589 6 .

6th year e et A .. T . .. 72 8

ProPORTION (BY ANY EMPLOYER).
Males,
Three male apprentices to every throe or fraction of three male workers receiving not less than 98s. per week of 44 hours.

b ’ Females.
Two female apprentices to every three or fraction of three fomale workers receiving not less than 56s. 3d. per week of 44

- -

hours.
) Eleciroplater—1at Class only.

(i) (a) An employer shall not employ any minor in the trade or occupation of an Electroplater—I1st class otherwise than
under a contract o!,gpprent.iceship Hklsen;innit_er provided, .

Contract of Apprenticeship.
«. {b) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties ;
(i) the date of birth of the apprentice ;
| .‘(iii) » statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ; ;
(iv) a covenant by the master to teach and instruct or.cause the apprentice to be taught or instructed in the trade to
which the apprentice is bound ;
(v) the date at which the apprenticeship is to commenco or from which it is to be calculated ;
(vi) all other conditions of apprenticeship.

. Cancellation or Suspension of Indenture.
{c) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may 'be
suspended ot cancelled— .
(i) by mutual consent ;
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged ;
(iif) if, in the opinion of the Secrstary for Labour, circumstances exist which render such suspension or esncellstion
necessary or desirable. ) .
Any covenant in an indenture inconsistent with the provision of this clause shall be null and void and of no force or effect
while this Determination remains in force and ‘applics to the parties to the indenture.

Proportion.

(d) The proportion of apprentices who may be taken by an empoyer shall, except as hereinafter prescribed, be one
apprentice to every three or fraction of three electroplaters—lat class.

For the purpose of ascertaining the number of apprentices, the number of trad shall be d d to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman.

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in caleulating the proportion of apprentices to journeymen,

¢ . .. . Peitod of Apprenticeskip,
() 1f the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
years—four or five years, at the option of the contracting parties.

"Adult AApprcnﬁcea.

(f) Any spprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 yoars.

Probationary Period.

(¢) Minors may be taken on probation for three months and if apprenticed such three months shall count s part of their
period of & prepticeship.  Anemployer shall, within fourteen days of employing a probationer, notify the apprenticeship authorities
of the employment of such probationer to any of the trades mentioned herein.

’ Wages

(k) The minimum weekly rates of wages for apprentices shall be the undermentioned per gos of the contemporaneous
needs bagic wage and in addition thereto, the constant and war loadings specified, and in all contracts of apprenticeship hercafter
made the.employer shall covenant to pay wages of not less than such rates :— ;

The total wage of apprentices shall be calculated to the nearest sixpence, any broken part of sixpence in the result not
exceeding threepence to be disregarded. w e

DY
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(] . Waiores rer WeER or 44 Houms. ,
. Percentage of '
—— Nee%s.g lznlo ) Constant Loading. War Ipading. Total Wags Payabls.
T

. ’ Four and Five-year Terma. T

Per Weok. Per Weoek. Per Woek.
e s d ¢ d. s d.
Ist year .. .. . .. .. . 224 .. 0 9 21 6
2nd year .. . .. . .. .. 30 10 10 2 6
3rd year .. .. .. . .. . 45 1 8 1 6 4 6
4th year -. .. e s . 75 2-0 - b 2 3 73 0
5th year .. .. .. .. . . 95 2 0 3 0 92 6

) o Four-year Terma. —Apyrenlwea Commencing after the Age of 17 Yeara. i

Ist yoar .. .. 26 0- 9 v+ 24 8
2nd year .. 45 10 1- 8 ' 44 0
3rd year .. 75 2-0 2 3 ‘73 0
4th-year .. 95 20 30 92 6

An employee who'is under 21 years of ag'e on the expiration of his a.pEtentmeshlp and theresfter works as a minor in ‘the
occupation to which he has been apprenticed shall be paid four-fifths of the adult rate prescribed for that classification.”

Hours.
(7) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Py r . ™ T ] v " " v
Overtime and Shift Work
. {k) No apprentice 1 under the age of 18 years shall be required to work overtime or shift work unless he 8o desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical schoq)l as required by any statute, Det,ermmatnon or regulation nppllcable to him.

Payment by Results. C T
(!} An approntice shall not work under any system of payment by results.

Lost Time.

{(m) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,

serve one day, and the calendar penod of the succoeding year of his service shall not bo deemed to begin until the said additional
day or days shall have been served.

Provided that in calculating the extra time to be so served, the apprentico shall bo credited wnth time which he has
worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiums. o

{n) An employer shall not, either diroctly or lndlrecﬂy, or by any fpmtence or device receive from any purson or requn'e
rmit any person to pay or give any consideration in the nature of a premmm ‘or bonus for the taking or binding of any
pro e.tloner or apprentice. .

Attendance at Technical Schools.

‘{aprentlces attending technical colleges or schools and presenting reports of satmiwt»ory conduct shall be mlmbursad
all fees pai

Ammal and Sick Leave.

(p) Apprentices shall bo_entitled to sick 'and annual leave in ucordance with the provisions’ of cla.nses 17 and 18 hereof
reapectlvely i

. S

Immovzas , . L A
All Classes of Work other than Ekctmplater—lu class. :
4. T
s , g v . R BEER
i Experience. Wages per Week of 44 KOIfrs. g:gal ox;er
Co noing Age— ' g 44 Hours,
011,5 deter. | 16 years. | 17 years. | 18 ye's'rs.‘, 19 years. | 20 years.| Fomales,
. s d. s d a. d. s d 8. d. s d. s d,
st yea!‘——lst six months .. .. o 156 8 18 8 30 6 33 3 48 9 57 6 |15 6"
2nd ,, .. .. .. . 18 8 30 6 33 3 {-48 9 57 0 77 3 18 6
2nd year—lst .. .. .. - 30 6 33 3 48 9 57 0 M7 3 .. 30 ¢
ond ., .. . . .13 3| 489 5701 73] 9 o . 33 3
3rd year—lst ,, . . . .. 48 9 57 0 77 38 90 0 PR . 48 9
2nd ., .. .. .. .. 57 0O 77 3 90 o 97 3 . 55 8
4th year " . . .. {71713 |9 of 93| . . . ..
5th year .. .. .. .t . 80 0 ‘97 3 . . . .
8th year .. .. . . .| 97 3 . . . X

. S~
+ PROPORTION (BY ANY EMPLOYER). S o
Males. : . X "o L
One male improver to every three or fraction of three male workers receiving not less than 114s, 8d. per week of 44 hours.
. . t ° »

Females. R
Two female improvers to each female workors receiving not less than 568s. 3d. per week of 44 hours.
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JuvexiLe WorkErs. .

5. Persops under 21 years of age (other than apprentices or improvers) employed at slinging and unslinging, hanging,
cleaning, scouring, scratch-brushing, drying-out, or cleaning old enamel off cyclo wheels or frames or other old iron or tinware,
filling up, rubbing down and firing in connexion with glass enamels for badges or medallions; or polishing legging clips, clips
und‘ﬂplugs for rugs, nuts, screws, bolts, washers, or caps, all builders’ brass and ironware, up to 1}-in. diameter, and knitting
needles— : :

. ! ‘ ‘Wages per Week of 44 Hours,
Expeﬂene:a, . C'o_mmenclnfgl Age—
. t
. oll:'; “’;f;:: 16 years. | 17 years. | 18 years. |19 years. | 20 years.
. L s d. 8. d, 8. d. 8. d. s d. .| s d.
Ist year—Ist six months .. BN . .. ..| 156 6, 18 8 30 6 33 3 48 9 67 0
2nd ,, . e .. .. 18 6 30 6 33 3 48 9 57 0 77 3.
2nd yeasr—lst . . . .. ..| 30 8 33 3 48 9 57 0 77 3 e
2rd ,, . . .. .. .. 33 3 48 9 57 0 77 8 90 0
3rd year—Ilst " .. .. ‘. . .. 48 9 57 0 77 3 9 0 ..
2nd .. . o .. .. 57 0 77 3 90 0 97 3 ..
4th year . - .. .. .. | 77T 08 90 0 97 3 .
5th year .. e .. .. .. .. 80 0 97 3 .. .
6th "year . . . o .. . 97 3 .. . . .

SPECIAL RATES.
6. In addition to tho wages prescribed in clauses 2, 3, 4, and 5 hegeof, the following special rates and allowances shall
be paid to employees including apprentices and unapprenticed juniors :—

Wet Places.

(3) An employee working in any place where his clothing or boots become saturated, whether by water, oil, or otherwise,
shall be paid 2d. per hour extra: Provided that this extra rate shull not bo payable to an employee who is provided by the
employer with suitable and efféctive protective clothing and/or footwear : And provided further that-any employee who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet
clothing or boots.

. Cleaning Out Plating Tanks. .
(b) An employee engaged at cleaning out plating tanks shall bs paid 13d. per hour extra whilst so engaged.

Special Ratles not Cumulative.
{c) Where moro than one of tho disabilities entitling a workman lo extra rates exist on the same job, the employer shall
be bound to pay only one rate, namely, the highest for the disabilities so prevailing.

. Rates not Subject to Penalty Additions. .
(d) The special rates heroin prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additions.

SPECTAL RATES FOR GRINDERS AND POLISHERS.

7. () When a person is continuously engaged grinding or polishing any article the size or shape of which does not permit
of the hood required by Regulation No. 25, of Chapter 1X. of the Regulations made under the Factories and Shops Acts on the
4th day of March, 1930, being kept close up to the wheel in the manner prescribed by the said Regulation, he shall be paid for
each week whilst so engaged an additional sum of three shillings. A

() A person shall be deemed to be continuously engaged within the meaning of this provision if he is so occupied for mot
less than fifteen hours in any week, and shall be entitled to receive the full sum of three shillings aforementioned.

" Hours or WoEk.
. Day Workers.

8. (a) Subject to the exceptions hercinafter provided the ordinary hours of work shall be 44 per week to be worked in
five days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours ; or five days (Monday to Friday inclusive)
of 8 hours 48 minutes each continuously cxcept for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m.
on Monday to Friday inclusive, and 7 a.m. and noon on Sdaturday.

In localities where the recognized half-holiday is ‘'on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours herein’ prescribed may be altered as to all or section of the employees by mutual
agreoment between an employer and the representative of the union in that shop.

Five-Days Week. .
(6) In any case in which the ordinary week’s work of 41 hours can be performed in five days as aforesaid without—
(i) detriment to the public interest ;
{ii) loss in the value of goods handled or to be handled ;
(ili) reducing the efficiency of production; or
(iv) reducing the efficacy of the necessary service,
the employer shall on or before the 1st July, 1946, allow those employees who so desire to do so to work their ordinary hours
in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or_cases be worked in five
days without detriment, loss or reduction as aforesaid shall be determined by the Wages Board l}pon‘nppl.ication made by or on
behalf of the employees. Upon such an application proof that the working of a five-days week will result in such detriment, loss
or reduction as aforesaid shall bo upon the employer. !
This sub-clause shall not apply ‘to exppléypes engaged on the maintenance and servicing of plant.
It is a condition” of the allowing of a five-days week hereunder that if required employees shall comply with the
reasonable and lawful orders of the employer as to wprklng overtime, including the workin:g of overt‘ime on Saturday. = "
o - Smpr WoRE,
Definitions.
9. (a) For the purposes of this claunse— .
« Afternoon shift ' means any shift finishing after 6 p.m.’and at or before midnight.
“ Continuous work ' means work carried on with consecutive shifts of men throughout the twenty-four hours of each
of at least six consecutive days without interruption except during breakdowns or .meal breaks, or due to
unavoidable causes beyond the control of the employer. .
‘* Night shift * means any shift finishing subsequent to midnight and at or before 8 a.m.
* Rostered shift * means a shift.of which the cmployee concerned has had at least 43 -hours’ notice.
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Hours—Continuous Work Shifts.
. - (b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
(ii) 48 in any one week; or
(ili} 88 in 14 consecutive days; or
(iv) 176 in 28 consecutive days.
Subject to the following conditions such shift workers shall work at such times as the employer may require—
(i) o shift consist of 8 hours, inclusive of crib time ;
(ii) ex;ep:] at the regular change-over of shifts an employee shall not be required to work more than one shift in each
4 hours; .
(iii) twenty minutes shall be allowed to shift workers cach shift for crib, which shall be counted as time worked.

) Hours—Other Than Condinuous Work. .
*(¢) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore dcfined. The ordinary hours
of 'such shift workers shall not exceed—
(i) 44 in any week to be worked in five shifts of 8 hours 48 minutes on Monday to Friday inclusive, or five shifts of
8 hours and one shift (Saturday) of four hours; or
(ii) 88 in 14 consecutive days, in which case an employce shall not, without payment for overtime, be required to
work more than 8 consecutive hours on any shift or more than six shifts in any week ; or
(ili) 132 in 21 consecutive days, in which case an employee shall not, without payment of overtime, be required to work
more than 8 consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously, cxcept for meal breaks, at the discretion of the employer. An
employee shatl not be required to work for more than six hours without a break for u meal.
Except at regular change-over of shifts un employee shall not berequired to work more thun one shift in each 24 hours.

Rosters.
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.
(¢) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the e¢stablishment.
The time of commencing and finishing shifts once having been determined may be varicd by agreement between the
employer and the accredited representative of the union to suii the circumstances of the establishment: or in the absence of
agreement by scven days’ notice of alteration given by the employer to the employees. .

Afternoon or Night Shift llowances.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 7} per cent more than the ordinary
rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than
the ordinary rates for such shifts.

) Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons or
nights in a tive-day workshop or for at least six sucvessive afternoons or nights in a six-day workshop shall be paid at the rate
of time and a half. . . . ‘

An employee who—

(i) during a period of engagement on shift works hight shift only ; or

(ii) remains on night shift for a longer period than four consecutive weeks; or

(iii} works on a night shift which does not rotate or alternate with another shift or with day work 80 as to give him at

least one-third of his working time off night shift in cach shift cycle,
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for .all time worked during ordinary.
working hours on such night shifts. b
’ Overtime.

{g) Shift workers for all time worked in excess of or outside the ordinury working hours prescribed by this Determination
or on o shift other than a rostéred shift shali— : E

(i) if employed on continuous work be paid at the rate of double time ; or .

(ii) if employed on other shift work at the rate of time and a half for the first four hours and double time

thereafter,
except in oach case whon the time is worked—

(iii} by arrangement betwoen the employces themselves ;

{iv) for the purpose of effecting the customary .rotation of shifts; or

(v) is due to the fact that the relief man does not come on duty at the proper time: or .

(vi) on a-shift to which an employee is transferred on short notice as an alternative to standing the employee off in
circumstances which would entitle the employer to deduct payment for a day in accordance with clause 16 (b)
hercof.

Provided that when not less thun 8 hours’ notice has been given to the cmployer by the relicf man that he will bo
absent from work and the employee whom he should relieve is not rolicved the unrelieved employee shall be paid at the rate
of time and a half for the first 4 hours on duty after he has finished ‘his ordinary shift and at the rate of double time
thereafter except where the empioyee is required to continue to work on his rostered day off when he shall be paid double
time.

Sundays and Holidays.

(h) Shift workers ou continuous work shifts for. work done on o rostered shift the major portion of which is performed on a
Sunday or holiday shall be paid at the rate-of time and a half. . . }

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates prescribed
by clause 12 of this Determination. Where shifts commenoce besween 11 p.m. and midoight on a Sunday or holiday the time
go worked before midnight shall not entitle the employec to the Sunday or holiday rate ; provided that the time worked by an
employee on a shift commencing before midnight on the day preceding a Sunday or holiday and extending into a Sunday or
holiday .ghall be regarded as time worked on such Sunday or holiday.

Junior and Female Employees.

(i) Female shift workers, apprentices or juniors whilébluu afternoon or night shifts shall be paid not less  than the
rates hereinbefore prescribed or Is. per shift whichever is the higher.
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Mixxp FUNCTIONS.

10. An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift, he shall be paid the
higher rate for the time so worked.

OVERTIME.

11. (a) For sll work done outside ordinary hours the rates of pay shall be time and a half for the first four hours
and double time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case
of an apprentice or a junior the rate for overtime shall be not less than the rate herein prescribed or s, 6d. per hour, whichever
is the higher.

Except as provided in this sub-clanse or sub-clause (5) hereof in computing overtime each day’s work shall stand alone.

Rest Period After Overtime.

(b) When overtime work is necessary it ehall, wherever reasonsbly practicable, be so arranged that employees have at
least eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employes) who works so much overtime between the termination of his ordinary work
on one dny and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off
duty between those times shall, subject to this sub.clause, be released after completion of such overtime until he has had eight
consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then
be entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring
during such absence.

Call Back,

(¢) An employee recalled to work overtime after leaving his employer's business premises (whether notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for cach time he is so recalled ;
provided that except in the case of unforeseen circumstances arising, the employee shall not be required to work the full three
hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in
cases where it is customary for an employee to return to his employer’s premises to perform a specific job outside his ordinary
working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or com t of
ordinary working time. .

Overtime worked in the circumstances spocified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work— Five-days Week.

(d) A day worker on a five-days week required to work overtime on a Saturday shall be afforded at least three hours’
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on the

day previous.
Standing By.
(¢) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for a

" call back, an employee required to hold himself in readiness to work after ordinary hours shall until relensed be paid standing-by
time at ordinary rates from the time from which he is so to hold himself in readinoss.

Meal Hours—General.

(f) For work done during meal hours and thereafter until & meal-hour break is allowed time and a half rates shall be
paid. An employee shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Maintenance Employees.

(9) Subject to the provisions of the second part of sub-clause (f) of this clause an employee employed as a regular -
maintenance man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the
purpose of making good break-downs of plant or upon routine maintenance of plant which can only be done while such plant

is idle.
Crib Time.

(h) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each
four hours of overtime worked if the employee continues work after such crib time.

Provided that where a day worker on a five-days week is required to work overtime on a Saturday the first preseribed
orib time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employes before starting overtime after working
ordinary hours.shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer and
employeo may agree to any variation of this provision to meet the circumstances of the work in hand provided that the
employer shall not be required to make any payment in respect of any time allowed in excesa of twenty minutes.

Tea Money.

’ (¢) An employoe required to work overtime for more than two hours without being notified on the previous day or earlier
that he will be 8o required to work shall either be supplied with a meal by the employer or paid 2s. and 1s. 3d. for each subsequent
meal, but such paymont need not be made to employees living in the same locality as their workshops who can reasonably
return home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

Tf an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus.

Transport of Employees.
(j) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes work
at a time when reasonable means of transport are not available, the employer shall provide him with a conveyance to his home,
or pay him his current wage for the time reasonably occupied in reaching his home.

HoLipays AND SUNDAY WORK.

12. (a) Employees shall bo entitled to the following publio holidays without loss of pay as regards employees on weekly
hiring :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
said days respectively. :

By agreement between any employer and his employees, other days may be suhstituted for the said days or any of them
a8 to such employer's undertaking. '
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Ezceptions.
(6) An employee not engaged on-continuous work shall be paid at the rate of double time for work done on Sundays
and public holidays, such double time to continue until he is relieved from duty :

Provided that where employees are necessarily engaged in repairs to or renewals of their employer's plant and machinery
necessary for resumption of work the mext following working day, work done on Sundays and holidays shall be paid forat the
rate of time and a half for the first eight hours and double time thereaftor. .

{¢) An employoce, other than a casual employee, not engaged in continuous work who works on a Sunday or a public holiday
and (except for mea} breaks) immediately thereafter continues such work shall on being relieved from duty, be entitled to be
absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring during
such absence. L.

{d) Employoes, other than on shift, required to work on Sundays or public holidays shall be paid for a minimum of
three hours’ work. .

P1EcE-WORK RATES.

13. Subject to the minimum wages herein prescribed, an employer may remunerate any of his employces under any
system of paymeut by results. .
ExTRA RATES NOT CUMULATIVE.

14. Fxtra rates in-this Determination, except rates prescribed in clause 6, are not cumulative so as to exceed .the
maximum of double the ordinary rates. .

. PUPIPN

PAYMENT OF WAGES.

15. {a) Wages shall be paid weekly or fortnightly. . i

(5) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him
up to the completion of his work on the previous day : Provided that this sub-clause shsll not apply to employers who make
a practice of allowing advances to employees approximating wages due. . '

{¢) Upon termination of the employment, wages due to an employee shall be psid to him on the day of such termination,
or forwarded to him by post on the next working day.

(d) An employoe kept waiting for his wages on pay day for more than quarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that quarter hour, with a minimum of a quarter of an hour.

(¢) On or prior to pay day, the employer shall state to each employee, in writing, the amount of wages to which he is
entitled, the amount of deductions mnde therefrom, and the net amount being paid to him.

CONTRACT OF EMPLOYMENT.
Weekly Employment.

16. (a) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be' employed(by the week. C . :

(b) Employment shall be terminated by a weck’s notice on either side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss-any
employees without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible. . O I Y " :

(¢) An employee not attending for duty shall except-as provided by clause 17 hercof lose his pay for the actual time for
such non-attendance.

! Casual Employment.

(d) A casual employee is one engaged and paid as such. A casunl employee for working ordinary time shail be paid
per hour one-fortieth of the weekly rate preseribed by this Determination for the work which he or she pecforms.

Late Comers.

(e) Notwithstanding anything elsowhere contained in this Determination an employer may select and utilize for time-keeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion in
the onleulation of the working time of employces who without reasonable cause promptly communicated to the employer, report
for duty after their appointed starting times or cease duty before their appointed finishing times. N

1 . ¢ M . S e

An employer who adopts a proportion for the aforesaid puri)ose shall apply the same proﬁortmn for the calculation of

overtime. »
N S1cK LEAVE.

17. (a) An employee on weekly hiring who is absent from his work on account of personal,illness, or on account of
injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of
pay, subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation. .

(if) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer {or in the event of dispute the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave, in excess of

44 hours of working time,

For the purpose of administering paragraph (iv) of this sub.clause an employer may, within one month of this
Determination coming into operation or within two weeks of the employeo entering his employment, require an employee to make
a sworn declaration or other written statement as to what paid leave of absence he has had from any employer during the then
current year; and upon such statement the employer shall be entitled to rely and act.

Single day absence.

(b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only, such employee, if in the year he has already l)een allowed paid sick leave on more than one occasion. for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer u certificate of a duly
qualified medical practitioner that in his, the medical practitioner’s opinion the employee was unable to attend for duty on account
of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under
sub-clause (a) (iii) hereof.

Cumaulative Sick Leave.

(c) Sick leave shall accumulate from year to year, so that any, balance of the period specified in sub-clause (a) (iv) of, this
olause which has in any year not been allowed to en employee bv an employer as paid sick leave may be claimed by the
employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without
diminution of the sick leave prescribed in respect of that year.

Provided that sick leave which accumulates pursuant to this sub-clause shall be available to the employes for a period of
two years, but for no longer from the end of the year in which it acorues.
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Attendance at Hospitals &e. )
(d) Notwithstanding anything contained in sub-clause (a)} hereof an employece suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers' compensation)
necessitating <his attendance during working hours on a doctor, chemist or traincd nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupicd on the day of the accident, and shall by reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL LEAVE.
Period of Leave.

18. (4) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’
coatinuous service (less the poriod of annual leave) as an employee on weekl s hiring in any one or mare of the oceupations to
which this Determination applies. .

Seven day Shift Workers.

(6) In addition to the leave hercinbefore prescribed seven day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive davs’ leave including non working days.

Where an employee witn twelve months' continuous service is engaged for part of the twelve monthly period as a seven day
shift worker, he shall be entitled to have the period of fourteen consccutive days’ annual leave prescribed in sub clause (a)
hereof increased by half a day for each month he is continuously eagaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

{c) Subject to this sub-clause the nnnual leave proscribed by this clause shall be exclusive of any of the holidays
prescribed by clause 12 of this Determination, and if any such holiday falls'within an employee's period of annual leave and is
observed on a day which in the case of that employee would have been an ordinary working day, there shall be added to the period
of annual leave time equivalent to the ordinary time which the employeo would have worked if such dey had not been a
holiday. .

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall pe upon him
to attend for work at his ordinary starting time on the working day immediately following the last day of the period of his
annual leave.he shall not be catitled to be paid for any such holiday.

Broken Leave.

(4) The annual leave shill be given and taken in a continuous period or, if the employee and the employer so agree,
in two separate periods and not otherwise. '

Calculation of Continuous Service.

(e) For the purposes of this clause service shall be deemed to be coatinuous notwithstanding—

(i) any interruption or termination of the employment by the omployer if such interruption or termination hus been
made merely with the iantention of avoiding obligations hereunder in respect of leave of absence ;

(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or . .

{iii} any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to hecome entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of hia
inability to attend for duty and as far as practicablo the nature of the illness injury or cause and the estimated duration of
his absence. A notification given by an employee pursuant to clause 17 shall be accepted as a notification under this
sub-clause. .

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to
break the continaity of service for the purposes of this clause unless the employer during the absence or within fourteen days
of the termination of the alsence notifies the employee in writing that such absence will be regarded as having broken the
continuity of service.

In cases of individual absenteeism such notico shall be given in writing to the employec concerned, but in cases of
concerted or collective absenteeism notice may be given to employces by the posting up of a notification in the plant, in the
manner in which general notifications to employees are usually made in that plant and by posting to each’ union whose members
have participated in such concerted or collective absentecism a copy of same not later than the day it is posted up in the
plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last
recorded address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in
calculating the period of twelve months’ continuous service.

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
calculating annual leave, bat an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of
which leave or a payment in lisu thereof has been allowed or made under the clause hereby revoked. Provided however, that in
respect of service bofore the lst January, 1946, the annual leave shall be allowed at the rate of 3% hours for each completed
one month of continuous service and in respect of service after that date at the rate of 7} hours for each completed on¢ month
of continuous service. Any broken part of a month served before the lst January, 1946, shall for the purposes of this clause be
deemed to be service after the lst January, 1946, The period of annual leave to be allowed under this sub-clause shall be
calculated to the nearest day any broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of
the employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service
of the employer.

Calculation of Month.

{g) For the purpose of this clause a month shall be reckoned as’'commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in
question has the samo date number as that which the commencing day had in its month and if there be no such day in such
subsequent month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

k) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub.clanses
(!) and (m) hereof payment shall not be made or accepted iu lieu of annual leave.

Time of Taking Leave.
(i) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave acerued and after not less than two weeks' notice to the employeo.
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Leave Allowed Before Due Date.

{(j) An employer may allow annual leave to an employec before the right thersto has accruod due, but where leave is
taken in such o case a further period of annual leave shall mot comm>nze to accruo until after the expiration of the twelve
months in respect of which annual leave had beon taken beforo it acorued.

Where leave has been granted to an employee pursuant to this sub-clause beforo the right thereto has accrued due and
the cmployee subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respoct of which the leave was granted the employer may for each one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of the
employment, one-twelfth of the amount of wage paid on account of the annual leave, which amount shall nob include any sums
paid for any of the holidays proscribed by clause 12 of this Determination.

Payment for Period of Leave.

IR (k) Each employeo bofore going on leave shall be paid two weeks’ wages, oxcopt o shift worker or an employeo taking his
leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in
respect of the ordinary time which ho would have worked had he not been on leave during the relevant periods. For the
purposes of this sub-clause and sub-clause (I) hereof, wages shall be at the rate prescribed by clauses 2, 3, 4 and 5, of this
Determination for the occupation in which the employeo was ordinarily employed immediately prior to the commencement of
his leave or the tormination of his employment, as the case may be. Payment in the case of employees employed on piece or
bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

() If after ono month's ‘contintous service in any qualifying twelvo-monthly period an employee lawfully leaves his
cmployment or his employment is terminated by the employer through no fault of the employce, the employee shall be paid at
his ordinary rate of wage for 3§ hours in respect of each completed one month of continuous service before the’ 18t January,
1946, and for 74 hours at the same rate in respect of each completed month of continuous service after that date, the service in
each case being servico in respect of which leave has not been granted hereunder.

Annual Olose Down.

(m) Where an employer closes down his plant, or a section or sections thereof, for tho purposes of allowing annual
leave to all or tho bulk of the cmployees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of
the close down all employees in the plant or scction or scetions concerned, and allow to those who are not
then qualified for two full wecks’ leave paid leave on a proportionate basia of one-sixth of a weeck’s leave
for each completed month of continuous service.

(i) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall bo allowed his leave, and skall subject to sub-clause (f) hercof also be paid
one-sixth of a week’s wages in respect of each completed month of continuous service performed since the
close of his last twelve-monthly qualifying period.

{iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be decmed to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave nnder
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause
(D) of this clause subject to adjustment for any proportionate leave which he may have been allowed as
aforesaid.

MISCELLANEOUS.

4 dation and C

Botling Water.
19. (a) (i) Employers shall provide beiling water for employees at meal times.

Drinking Water,
(li) Employers shall provide for the use of employees in workshops a sufficient supply of wholcsome cool drinking water
from ‘Bubble taps or other suitable drinking fountains.
First-Aid Qutfit.
(iiij Tn cach workshop, and at other places where employees are regularly employed, the employer shall provide and
continuously maintain at a place or places reasonably accessible to all employees an efficient firat-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 vequires that a firat-aid ambulance
chest shall be kept in some accessible place upon the premiscs, and that such chest shall be equipped and supplied with the
following articles :— .

Articles. q“ﬁﬁgﬁintc% %eht};%p—t n

‘Antiseptic solution .. .. .. . .. .. . 1 bottle
Bandages, cotton, and gauze .. .. . .. . .. 1 dozen assorted sizes
Castor oil | .. .. .. .. .. .. . . 2 oz.
Todine, tincture of .. .. . .. . -. . 2 oz.
Msnual, first-aid .. .. R R |
Petrolatum, carbolized .. .. .. . - .o . . . 1 jar
Picric acid solution, made according to the following recipe or preseription :—

14 teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol and 2 pints of distilled water 1 pint
Pins, safety .. .. . .. .. . .- . . . 1 packet
Sal volatile . .. .. .. .. . .. 6 oz.
Scissors . .. . .. .. e e 1 pair
Tourniquet .. . .. .. .. .. .. 1
Tweezers .. .. .- .- . . - .. .. - 1 pair
Cotton, absorbent .. .. .. .. .. . . .. .. ..
Gauze, sterlized, ‘plain .. .. .. . .. .. An adequate assortment
Lint, absorbent .. .. .. - .. . . .
Plaster, adhesive .. .. .. .. .. .. . .. ..

. FLockers.

(iv) An emploger shall at some reasonably conveaient place on his premises provide a suitable locker for each employee in
his workshop, or hanging facilities which afford reasonable protection for employees’ clothes, Tn any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the
Ist July, 1046, unless the employer proves to the satisfaction of tho Wages Board that he is nnable by reason of shortagoe of
material or labour or any other difficulties to provide such new or improved facilities, in which case their provision may be
postponed for such period or periods as the Wages Board dotermines.

No.136.—6014/46.—2




:

No. 136.—July 23, 1946 2270 Victoria Gazette

Washing and Sanitary Conveniences.
(v) Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment and Tools.
Damage to Clothing and Tools.

(b) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work elothing or
tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the
employer’s liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of
employee’s duties.

Gogygles.

(i1) Suitable mica or other goggles shall be provided by the employer for each employee using emery wheels or where
used by more than one employee such goggles shall be sterilized before being used by another employce. An employee when
working on emery wheels shall wear the goggles provided for his protéction.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

Masks.
(i) Where necessary suitable masks shall be provided for employees required to use compressed air for blowing dust

from electrical machinery or equipment. An employee when performing such work shall wear the mask provided for his
protection. Musks containing celluloid shall not be considered suitable for the purposes of this provision.

Protective Clothing—Galvanising, &c.

(iv) Employers shall provide suifable protective aprons, rubber gloves, and rubber boots or clogs, to employees engaged in
the manual han lling of materials over hot galvanising or tinning pots or pickling or plating baths.

Tools.

(v) Until further order tho employer shall provide for exch employeo such tools as were customarily provided at the time
of the muking of this Duterminition. Tio employee shull replace or pay for any tools so provided if lost through ‘his
negligence.

Females—Rest Period and Seats.

(¢) Fomale employees shall be allowed a rest period of not less than ten minutes during each day or shift, to be taken
during the firat or seconl half of the diy or shift as may be dacided by a majority of the female employees in a shop.

Whon requested by employees and where practicable suitable seats shall bo provided by the employoer for female

employees.
pley Ventilation.

(d) While any work is bsing carried on in any confined or enclosed spacoe in which~
(i) fumes, gases, dust or vapours which may bo dungerous or injurious are liable to be present or to be generated
in the course of the work; or
(ii) the atmosphere may otherwise become vitiated,
the employer shall install a suction cxhaust apparatus, through which by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is installed.
Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are necessary
to ensure safe working conditions in any such confined or enclosed space.
This sub-clause shall not be daep:ed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust
Regulations 1915 (published in the Vietorian Government Gazette No. 21, dated 7th Fobruary, 1945) and shall not apply to any
processes or occupations to which those Regulations apply.

SHOP STEWARDS.

20. An emnloyee appointed shop steward in the shop or department in which he is employed shall upon notification
thereof to his employer, bo recognized as the accredited representative of the union to which he belongs, and he shall be allowed the
nocessary time during working hours to interview the employer or his representative on matters affecting employees whom he
represents.

RiguT or ENTRY oF UNION OFFICIALS.

21. (o) For the purpose of interviewing employees on legitimate union business, a duly accredited union representative
shall have the right to onter employers’ premises during the midday meal break on the following conditions :—

(1) Taab he produces his authority to the gatekeeper or such other person as may be appointed by the employer.

(ii) That he interviews employaes only at places whero they are taking their meal.

(iti) That not more than one representative of each of not more than three unions be on the premises at any one
time.

(iv) That no ono ropresentative visit the premises more than onco in each week. .

(v) 'Thit if any employor allegss that a representative is unduly interfering with his work or is creating dissatisfaction
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous
conlitions such employer may refuse the right of entry, but the represontative shall have the right to bring
such refusal before the Wages Board.

Provided that where certain employees are working under a system of shift work which precludes a ropresentative from
interviewing them during the midday meal break the representative shall have the right to enter the employer's premises for
the purpose of interviewing, such employees at such time and under such conditions as to notice as may be mutually
arranged by the represeatative and tho employor or, failing agreoment, at such times and under such conditions as the
Wages Board may decide.

(b) For the purpose of.investigating complaints coucerning the application of this Determination, or the employment of
females upon work which is alleged to bo unsuitable for femnles, a duly accredited union representative shall be afforded reasonable
facilitics for entering an employer’s workshop or plant during working hours, subject to the following conditions :—

(i) That he discloses to the employer or his ropresentative the complaint which he desires to investigate.

(i) That he makes his invostigations in the presence of the employer or his representative (if the employer so
desires). -

(iii) That he does not interfere with work proceeding in the workshop or plant.

(iv) That he conducts himself properly.

{¢) A union representative shall be a duly accredited representative of an organization concerned if he be the holder
for the time baing of o certificate, signed by the general secretary of that organization and bearing the seal of that organization,
in the following form, or in a form not materially differing therefrom :-—

. (Name of Organization.)
This is to certify that is a duly acoredited representative of above-named organization.

General Secretary.

(smAL)
Date—

Specimen signature of holder— X
Strictly not transferable.
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Tme AND. WAGES Book.

22, (a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his-
occupation, the hours worked each day, and the wages and allowances paid each week. .

(b) The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(¢) 'The time and wages record shall be open for inspection to a duly accredited union official during the usual office
hours at the employer’s office or other convenient place : Provided that an inspection shall not be demanded unless the secretary
of the union or the district secretary or organizer of any division suspects that a breach of the Determination has been
committed : Provided also that only one demand for such inspection shall be made in one fortnight at the same establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to
the suspected breach of the Determination.

’ Norice Boarp.

23. The employer shall permit a notice board of reasonable dimensions to be erected in a prominent position in his
establishment, upon which accradited union representatives shall be permitted ,to post formal union notices, signed or
countersigned by the representative posting same.

DEFINITIONS,

24. “ Blectroplater 1st Class ¥ means an adult employee who maintains the solutions used and is respomsible for the
electroplating of ware,

“ Blectroplater 2nd Closs ” means an adult employee not responsible for the solutions used and eﬁgaged mainly on
electroplating. .

“ Electroplater 3rd Class > means an adult employee engaged in electroplating on the barrel-plating system.
“ Pieceworker ”* means an employee required to work any job at a price fixed.

“ Sunday ” means all time between midnight Saturday and midnight Sunday.

“ Year ” means the period between the st day of June in each year and the next 3lst day of May.

PERIODICAL ADJUSTMENT OF WAGES.

25. The wages Tates set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions
of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be sutomatically
inereased or decreased by the same amount and at the same time as such basic wage rates. Provided that the wages of
apprentices (other than apprentices to Electroplater—Ist class) in receipt of 25s. per week or more and females, improvers and
juvenile workers in receipt of 20s. per week or more shall be adjusted proportionately to adjustments of the basic wage, such
adjustments to bo to the nearest 3d., half or less than half of 3d. to be disregarded.

The basic wage rates shown hereunder shall be adjusted as prescribed in clause 26.

Basic Wage.
Place. Ne‘z%ﬁ:@;&g“ga Loading Constant. | Total Basle Wage, | 1n0ST Tharper Bet
£ s d. 8. 4. £ s d
Throughout the State .. o - . 412 0 6 0 418 0 Melbourne

ADJUSTMENT OF Basic WaGE.

26. (a) Until the beginning of the first pay period to commence in August, 1946, the amounts of the basic wage shall
be as prescribed in clause 25.

(b) During each future successive period beginning with the first pay period to commence in an August, a November, &
Fobruary, or a May, the amounts of the basic wage shall be adjusted by the following method according to the position and
fluctuations (if any) of the Commonwealth Statistician’s ‘* All items * retail price index numbers.

For the purposes of this Determination the expression * Commonwealth Statistician’s retail price index numbers * or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
so purporting, to be printed by the Commonwealth Government Printer, or to be signed by or on behalf of the Commonwealth
Statistician :—

(1) The index number set to be applied to a place is that assigned thereto in clause 25.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the
adjustment is made is to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising
that namber is to be ascertained.

{4) The basic wage shall be of that assigned amount during such successive period.

Table.
Index Number Divisions. Basic Wage. ? Index Number Divisions. Bagic Wage,

£ s d £ s d

994-1006 4 1 0 1118-1129 . 411 ¢
1007-1018 .. .. .. .. 4 2 0 1130-1141 . 412 0
1019-1030 . .. . .. 4 3 0 1142-1154 . . .. . 413 0
1031-1043 .. . .. . 4 4 0 1155-1166 .. .. . . 414 0
10441055 .. . .. 4 5 0 1167-1179 .. .. N 415 0
1056-1067 . e .. 4 6 0 1180-1191 416 0
1068-1080 . .. .. 4 70 1192-1203 .. .. 417 0
1081-1092 .. .. .. 4 8 0 1204-1216 . . 418 0
1093-1104 . .. .. .. 4 9 ¢ 1217-1228 .. .. 419 0
1105-1117 .. .. .. .. 410 ¢ 1229-1240 - . 5 00

Any extension of this table must be of the same construction as the table.



No. 136.—July 93, 1946 3972 Victoria Gazettb

In addition to the basic wage prescribed by clausé 25, ‘any adalt 'eﬁa‘ployee of a classification specified hereunder shall be
paid the margin and loading hereinafter assigned to that classification, and such loading shall be deemed to be part of his
ordinary rate of wage for all purposes of this Determination :— .

.

t i
"Classification, . ' . Margin, ' Loading.
L . . . d. o d.
Grinder or polisher .. .. .. . .. .. . .. 21 6 3 0
Electroplater— o . s : . . ’
Ist class .. . : 30 '0 6 0
2nd class .. .. .. .. . o .. .. 20 0 4 0
3rd class .. .. .. . e . . .. 8 0 3 0
Liner or haxd décorator .. .. .. . . . G 21 6 3 0
Coater .. e . .. .. .. . .o Ly 1306 3 0
Spray operator .. . .. .. .. .. o . .. 10 0 3 0
others .. . Nil Nil

Al V. BARNS, J.P., Chairman.

o J. V. WILLOX, Acting Secrstary.
Melbourne, 21st May, 1946.

By Authority: J. J. GoUBLEY, Government Printer, Melhourne,
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‘ Factorics and Shops Acts. )
DETERMINATION OF THE STONECUTTERS BOARD.

Nore.—(1) This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which, since the 20th November, 1934, has had
I the power to determine the lowest prices or rates which may be paid to persons employed—
(1) in the process, trade, or business of cutting, carving, polishing, or setting marble or stonv, or custing letters therein ;
(2} in cometeries—
(a) Cleaning monuments, headstones, or kerbs,
(b) Painting letters or drilling holes for lead letters,
(¢) Dismantling or re-orecting monuments, headstones, or kerbs—

bas made the following Determination, namely :—

1. That as from the beginning of the first pay period to commonce on or after the 9th July, 1946, the lust previous
Dotermination of this Board shall be revoked and replaced by this Detormination.

WAGES FOR ADULTS OTHER THAN APPEENTICES.
2. The minimum rate of wage for an adult other than an apprentice Ehnll, subjeot to adjustment under clause 15 of this

Determination, be as follows :— .
(a) Weekly Wage.

Total
Loading for
lassification, Baslc Wage, |  Margin Leave an Tool Total
Class; }an'&'&lg"f for Skill, Hnlid&ys‘.i Allowance, Wage,
s d. s d. “e d. s d. s d.
Carver, building .. .. .. . .. .. 104 0 53 3 16 9 1 0 175 0
Carver, monumental .. .. .. .. .. 104 0 39 3 15 3 1 0 159 6
Stonemason .. . .. .. .. .. 104 0 27 0 14 0 1 0 146 0
Surface operator .. .. .. .. .. 104 0 27 0 14 0. 1 0 146 O
Letter cutter .. .. . . . .. 164 0 27 0 14 0 1 0 146 0
Lathe machinist .. o .. .. .. 104 0 22 3 13 3 . 139 6
Planer machinist .. .. - .. .. 104 0 22 3 13 3 .. 139 6
Dry grinding machine operator .. .. - . 104 O 22 3 13 3 .. 139 6
Carborundum mechinist on moulding work. . . .. 104 O 22 3 13 3 .. 139 6
Carborundum machinist on other than moulding work .. 104 O 14 9 12 6 . 131 3
Carborundum sawyer .. .. .. .. .. 104 0 14 9 12 6 . 131 3
Polisher (hand) .. .. .. . .. 104 0O 14 9 12 6 . 131 3
Polisher (machine} .. .- .. .. . 104 0 1+ 9 12 6 .. 131 3
Frame saw machinist .. .. .. .. .. 164 0 14 9 12 6§ .. 131 3
Man using hand pneumatic tool of 6 Ibs. or over or exceeding
1}-inch piston and which is not a drill or grinder .. 104 0 166 6 28 & 1 0 300 o0
Person cleaning monuments, headstones, or kerbs .. .. 104 0 14 ¢ 12 6 = 131 3
Person painting letters, or drilling holes for lead letters .. 104 0 27 0 14 O 1 0 146 0
Porson dismantling or re-erecting monuments, headstones, or
kerbs .. .. .. .. v .. 104 0 27 0 14 0 10 146 0
Labourer or assistant . .- . .. .| "104 0 T 1 o . 115 0

No. 137.—6482/46.
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(b) Hourly Wage.
Classifieation. #4-Tour Week 40-Hour Weck
8. d. s d
Carver, building .. .. .. .. .. .. .. . 3118/, 4 4%/,
Carver, monumental . .. .. .. .. .. . 3 T, 3117%,,
Stonemason .. . .. .. .. .. .. .. . 3 3%, 3 74/
Surface operator . .. .. .. . . .. . 3 3%, 3 7%
Letter cutter .. . . . o . . 3 3%, 3 T
Lathe machinist . .. . . 3 2y, .
Planer machinist . . . 3 2, 3 6%
Dry grinding machine operator .. .. 3 2%/, 3 5%
Carborundum machinist on moulding work .. .. .. .. 3 2y, .
Carborundum machinist on other than moulding work .. . . 2 11%/,, .
Carborundum sawyer .. .. .. .. . 2 11°%,, .
Polisher (hand) 2 11%,
Polisher (machine) 211%,
Frame saw machinist .. . .. [ . . .. 2 119/,
Man using hand pneumatic tool of 6 Ib. or over or exceeding 14-inch piston and which is not a
drill or grinder .. .. .. . .. .. 6 9%,
Person cleaning monument, headstones, or-kerbs. . 2 11%/,
Person painting letters, or drilling holes for lead letters .. ‘o 3 3%,
Person dismantling or re-erecting monuments, hoadstones, or kerbs 3 3,
Tabourer or assistant .. .. . .. .. 2 Tén
For a leading hand, the stonemason’s rate per hour and the following additional rate shall be paid ;:—
Per Week.
. s,
In charge of not more than five men 76
In charge of six to ten men . . 12 6
In charge of over ton men 15 0

APPRENTIOES AND THEIE RATES.

3. (s) Youths entering the trade of a stonemason shall be indentured (if between 15 and 17 years of age) for a period of five

yenrs; if over 17 years of age, for a period of four years.

(6) Youths may be taken on probation for a period not exceeding throee months before being apprenticed, and the period of

probation shall be treated as part of their term of apprenticeship.

(¢) 1f any employer is unable to fulfil his obligation to an apprentico, he may, with the consent of the Secretary for Labour,

transfor the apprentice to another employer, who may take and employ him as an apprentice.

(d) Every apprentice may during the term of his appronticeship attend at night the classes in masonry or similar subjects (chosen

by the employer) provided at a Technical College or School, and the fees actually

paid per term shall be refunded by the employer

on production of a certificato from tho instructor that the apprentico has satisfactorily attended the classes during the school term.

(e) The proportion of apprentices to be omployed shall not exceed one apprentice to every three journeymen stonemasons or
fraction of three stonemasons receiving not less than the rate for masons for 44 hours or 40 hours as the case may be.

(f) Subject to adjustmont under clause 16 hereof, the minimum rates of wage to be paid to apprentices shall be:—

(i) Where an approntice is indentured for five years:—

_— Adjustable rate | Loading (Constant) | Loading for Leave Total Wage
Per Week. »Per Woek. and Holidays. Payable.

£ a d 8. d. s d . £ s d

1st yoar 1 7 ¢ 0 6 1 4 1 9 90
2nd year 117 6 10 2 0 2 0 6
3rd year 2 9 6 10 2 6 218 0
4th year 3 8¢ 1 ¢ 3 6 313 6
5th year 411 0 2 0 4 6 417 6

(ii}) Where an appreatice is indentured for four years :—

—_— Adjuatable Rate | Loading (Constant) | Loading for Leave Total Wage
Per Week. Per Week, and Holldays, Payable.
£ s d s d. s d. £ s d

1st year .. .. .. .. B R 112 0 1 o 1 6 114 6
2nd year .. .. o . . . 2 4 0 1 0 20 270
3rd year .. .. .. .. .. 3 4 0 1 6 3 6 3 9 0
4th year . .. .. .. .. e 411 O 2 0 4 6 417 6

- JUVENILE WORKERS AND THEIR RATES.

4. (@) Subject to adjustment under clause 16 hereof, the minimum rates to be paid to juvenile workers shall be :—

—_— Adjustable Raf Loading (Constant) | Loading for Leave Total Wage
Por Week, Per Week, and Holidays. Payable.
. £ s d 8 d. s. d. £ s d.
Under 16 years of age .. : 1 2 0 06 1 0 1 3 6
Over 16 and under 17 years of age . 111 6 10 1 6 114 0
Over 17 and under 18 years «f age : 21 6 1 0 2 0 2 4 6
Over 18 and under 19 years of age .. 213 6 1 6 2 6 217 6
Over 19 and under 20 years of age L .. 370 1 6 3 6 312 0O
Over 20 and under 2! years of age .. N 4 1 6 20 4 0 4 7 8

(5) The proportion of juvenile Workers to be employod shail bo one juvenile to every four persons or fraction of four parsons

recoiving not less than tho rates for adult males other than apprentices.
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Hougrs,

5. (8) (i) The hours of duty for carvers, stonemasons (except When engaged in the setting of stone in buildings, or in erecting
memorials), letter cutters, apprentices (oxcopt when engaged in the setting of stone in buildings or in erectiug memorials), planing
machine operators, and dry grinding machine oporators who are engaged during any week on the working of sandstono and/or granite
for more than four hours, shall for that weak be 40 per weak to be worked betwoen the hours of 7.45 a.m. and 5.15 p.m. from Monday
to Friday inclusive (with one hour off for meals).

(if) The hours of duty for all other employees shall be 44 por week to be worked between the hours of 7.45 a.m. and 5.15 p.m.
trom Monday to Friday inclusive {(with one hour oft for meals) and 7.45 a.m. and noon on Saturdays.

(6) Whore machinists, polishers, or sawyers aro required to work shift-work the hours of duty shall be between 7 a.m. and
11 p.m., provided such hours are worked in two shifts with two sets of men. The first shift shall be from 7 a.m. to 3 p.m. at
ordinary rates and the second shift from 3 p.m. to 11 p.m., during which the first threo hours shall be paid at ordinary rates and the
last five hours at time and a quarter.

(¢} All tims worked betwven 11 p.m. and 7 a.m. shall be paid for at double time,

OQVERTIME,

6. All time worked outside the hours mentioned in sub-clause (a) of clause 5 of this Determination and not in accordance with
sub-clauses (5} and (c) thereof, shall be overtime, and shall be paid for at the rate of time and a half.

CourTRY WORK.

. 7. (8) Evory employoe on country work on buildings which necessitates his being away from home at night shall be paid
3s. 6d. per day oxtra, and all fares and travelling time both wavs shall also be paid for.

(b) In monumental work the time in travelling shall be paid for at ordinary rates between the usual starting and finishing times
from Meibourno, and all tares and reasonable expenses actually incurred shall be paid. .

FaREs,

8. Ali faros actuatly and reasonably incurred from and to established masonry works as centres or from and to the Melbourne
Town Hall 8= n centre for building work, shall be paid by the employer.

Pusrio HoLIiDAYS.

. 0. The days upon which New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Cup Day, Christmas Day,
and Boxing Day are observed, shall be recognized as holidays.

SUNDaY AND Holipay WoRE.

10. All time worked on Sundays and on the public holidays mentioned in clause 9 hereof, sholl be paid for at the rate of double
time.
Wer WEATHER.
10a. [f the employer or his representative and the employee or employees performing setting work agree that wet weather
makes it impossible to continue such work, alternative work shall be provided by the employer failing which the employee or
employces on the job shall be paid for the time so lost.

TooLs,

i1. (s) The employer shall provide all claw bits and tools for granite and for basaltic stones except mash hammers, squares,
pitching tools, and straight-edges up to 4 fest in length. If these tools are not provided, the employer shall pay 1d. per hour additional
to the wage rate herein prescribed. .

() Employers shall sharpen in a proper manner all necessary tools, and provide for the return of same to the masons at intervals
of not more than two days. On completion of engagement all tools shall be sharpened or an allowance made in lieu thereof.

(¢) The employer shall provide for all pneumatic surfacing machines, jet sprays or other suitable device for wetting stone,

BAXRER’S SPACE.

12. {a) The spaco botween bankers (not stone to stone) on which masons are working cutting frecstone, shall not be less than
4 foot, and on all hardstones not less than 6 feot.

(b) No bankor shall be noarer than 15 feet to the cutters of a planing machine or to frame saw or nearer than twenty-five feet
to a surfacing machine unless adoquate protection by screens is provided.

Hor WATER AND ACCOMMODATION.

13. The employor shall provide hot water and suitable sanitary accommodation. On all works suitable working shelter sheds
shatl be provided.

At their permanently established works the employers shall provide—to accommodate the average number of employees
caloulated for the twelve months ending on the 30th day of September, in each year a shed or room equipped with table and
forms for meals. hanging space and hooks for clothes, and washbasin or basins, and a rubbish receptacle, and shall sweep the shed
or room provided that the employees shall keep the building fittings and contents tidy and in good order and condition.

This sub-clause not to become operative until labour and materials are available.

DEFINITIONS.

14. (a) * Stouemason . The dressing and/or setting of all kinds of masonry is regarded as masons work, but if no mason be
immediately available a competent tradesman may set plain sills, steps, templates, window or door heads.

(b) ** Carvers ™ ure those who carve any kind of stonework which does not come within the definition of stonemasonry in
sub-clause {a) hereof, for the décoration of buildings or other stonework, from a model or freehand design..

(c) “ Letterentters '’ aro those who mark out, cut or finish letters in any kind of stone.

{d) * Polishers ”* are those who do all gritting, facing or polishing necessary on trachyte, granite, marble, terazzo, or other similar
stones or compositions.

(e) *“ Foreman '’ is a man placed in charge of at least three adult workers under this Determination and who supervises the
execution and output of work.

(f) * Assistant * means a labourer engaged and/or employed in the monumental industry.

{g) “ Juvenile worker "’ means a person under 21 years of age engaged in the stonccutting industry but not as a stonccutter.

(h) “ Monumental”. The term monumental shall mean pertaining to public memorials or monuments erected in cemetories or
churches.

(§) ** Frame saw machinists>’ are men who fix the blades and superintend the correct cutting of the stone.

(7) * Carborundum machinists ** are men who operate high speed carborundum machines. Carborundum machinist on moulding
work " shall mean the machiniss on a carborundum meachine where the carborundum machine used is cut to a shape and is not a square
wheel. .

(k) *“ Lathe wmachinists”” are men operating any power-driven lathe or turning machino oxcept when polishing.

(1) Plancr machinists™ are men engaged operating any planer machine for the dressing of stone work.

PERIODICAL ADJUSTMENT OF WAGES.

156. The wage rates sct out in clause 2 are based upon the following basic wage, and pursuant to and in accordance with, the
provisions of section 21 of ths Factories and Shops Act 1934, the Board hereby dstermines that such wage rates shall be automatically
increased or decrcased by the same amount, and at the same time as such basic wage.

The originally preseribed amounts of the rates for apprentices and juvenile workers (as shown in Table B. hercunder) shall be
adjusted proportionately to the difference between 72s. and the amount of the * Commonwealth Statisticians All Items Retail Price Index
Numbers,” basic wage equivalent por week at the time any change is made pursuant to this clause. Provided that fractions of 6d. in
the result of tho calculation of the amounts of the change in the rates for apprentices and juvenile workers are to be disregarded.
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The basic wage hereunder shall be adjusted as prescribed in clause 16.

Basic Wage.
. . . g | "
R . Loadi Total Index Numbe
. . . Basic-Wage. (Consug%). Bnak:oane. s"efim'&?ed.
' : : ) £ s d e d. £ s d
Throughout the State .. . - .o 412 0 6 0 418 0 Melbourne

ADJUSTMENT CLAUSE,

18. (a) For work done before the beginning of the first pay period to-commence in August, 1946, the amounts of the rates
to be paid to adults other than apprentices shall be those set out in clause 2 hereof.

(6) For work done during each future %::iod of six months beginning with the first pay period to commence in an August or o
February, the amounts of the said rates shall be adjusted by the following method according to the position and fluctuations (if any)
of the Commonwealth Statisticians “ All Items” retail price index numbers.

For the purposes of this Determination the expression “ Commonwealth Statistician’s Retail Price Index Numbers ** or any like
expression means the- numbers ‘stated to be such index numbers in any document purporting and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by on behalf of the Commonwealth Statistician.

(i) The index number for Melbourne is to be applied.
(i) The index number for the half-year ending the 30th day of June or the 31st day of Docember next preceding tho
period of six months for which the adjustment is made is to be ascertained.
(iif) The amount of addition or deduction assigned in the following table (or in any extension thereof) to the index number
division comprising such number is to be ascertained.
fiv) That assigned amount shall for work done during such period of six moaths be added to or deducted from the originally
prescribed amounts of the rates in accordance with that table,

. (v) The division ecalled original in the following table is that for the needs basic wage upon which tho rates are to be
deemed to have been originally prescribed.
Table 4.
Original index number division 1130-1141. -
Amounts of Addition or Deduction.
Index Number Divisions forJDeductions. Hourly Rates— mvgx‘("iﬁ"ﬁf\;‘fﬁg}a ons,
Weokly Rates.
| 44 Hours. I 40 Hours.
s d. ‘ s d. 8. d.
1130-1141 .. .. .. .. .. nil nil nit 1130-1141
1118-1129 . .. .. . . 0 03/, 0 03/, L v 1142-1154
1105-1117 " .. .. .. .. .. 0 0%/, 0 0%, 20 1155-1166
1693-1104 .. .. .. .. .. 0 0%/, 0 0%, 3 0 1167-1179
1081-1092 .- .. .. . .. 0 1%, 0 1%/, 4 0 1180-1191
1068-1080 0o 14/, 0 15/4, 5 0 1192-1203
Any oxtension of this table must be of the same construction as the table.
Table B.
Originally prescribod amounts of the rates for apprentices and juvenile workers.
’ (i) APixBNTICES,
Five-year term— Per Week.
L s d
First year . .. .- .. .. 1 00
Second year .. ve .. . e .. .. 1 80
Third year .. .. . .. .. .. .- 117 03>+45%
Fourth year . .. . .. .. .. . .. . 211
Fifth year .. .e .. .. .. .. .. .. . 3 80
Four-year term—
Per Weck.
£ s d
First year _ . .. . .. . . - 1 4 0
Socond year . .. . . .. . . 113 0 »+45%
Third year .. L .- . . . . 2 80
Fourth year . .o . . . 3 80
(ii) JuvENILE WoORKRERS,
Per Week.
£ s d
Under 16 yeosrs of ago .. . . ‘e 016 6
Over 16 and under 17 yesars of age . . . . 1 3 6
Over 17 and under 18 years of age . .. . .. . 111 0345%
Over 18 and undor 19 years of age .. .. . . 2 00
Over 19 and under 20 years of age . .. . .. .. . 210 0O
Over 20 and under 21 years of ago . e - . 3 10

A. V. BARNS, J.P.,, Chairman.
J. V. WILLOX, Acting Secretary, °
AMelbourne, 24th June, 1946.

By Authority: J. J. GourLEy, Government Printer, Melbourne.



