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Factories and Shops Acts.
DETERMINATION OF THE NICKELWARE BOARD.

Nore.—~(a) This Determination applies to the whole of the State of Victoria.

(b) On the 25th June, 1934, the Board was deprived of the power to determine the lowest prices or rates which may be
paid to any person employed electroplating, grinding, polishing, or finishing articles of table ware, and such power was conferred
exclusively on the Electroplaters Board.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ‘ determine the lowest

prices or rates which may be grxid to any persons employed in the trade of making nickel-silver articles of table ware,” and
whose powers were, by Order in Council dated 16th November, 1920, extended so that it may * fix the lowest prices or rates
which may be paid to any persons employed in the trade of making articles of table ware of any base metal,” has made the
following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 5th June, 1948, the last Pprevious
Determination of this Board shall be revoked and replaced by this Determination.

2. WagEs.
T Wi
Adults. of 34 Hooks,

s d.
Stamper who puts in die and makes force . . i . . 131 0
Repairer .- .- .- .. .. .. .. . . 131 ©
Maker-up .- .. . . . .. .. .. .. . . 131 ©
Spinner, 1st class .. .. .. e .. e . . .- 126 0
Spinner (other) .. .. .. .. .. .. .. .. . .. .. 113 0
Die setter e .. . .. .. .. . .. .. . .. 113 ©
Drop hammer stamper (other than one who puts in die and makes force) .. . - - 111 0
Press operator (heavy) .. . .. . . .. .. .. .. .. 111 ©
Presa operator (light) . .. . .. .. .. .. .. .. .. 109 ©
Pickler . N . .. .. . .. . .. .. .. 110 0
Hand blanker .. .. . .. .. .. .. . .. .. .. 109 0
All others .. .. .. .. .. .. .. . .. .. .. 101 O

Leading Hands.

Leading hands in charge of not less than three and not more than ten employees, 6s. per week extra ; more than ten
and not more than twenty employees 12s. per week extra ; more than twenty employees, 18s. per week extra.

No. 140.—6013/46.
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APPRENTICESHIP.

Spinner—I1st Class only.

3. (i) (¢) An employer shall not employ any minor in the following trade or occupntion of a spinner—1st class btherwise
than under a contract of apprenticeship as hereinafter provided.

Period of Apprenticeship.

(b) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
years—four or five years, at the option of the contracting parties.

Contract of Apprenticeship.
(¢) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties :
(ii) the date of birth of the apprentice ;
(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;
(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the
trade to which the apprentice is bound ;
(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) al! other conditions of apprenticeship.

Cancellation or Suspension of Indentures.

(d) Subject to the approval of the Secretary for Labour but not otherwise, an indenture of apprenticeship may be
suspended or cancelled—
(i) by mutual consent ;
(i) if throngh lack of orders or financial difficultics an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged ;
(iii) if in the opinion of the Secretary for Labour circumstances exist which render such suspension or cancellation
necessary or desirable, - )

Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or
effect while this Determination remains in force and applies to the parties to the indenture.

Proportion.

(e) The proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every three or
fraction of three tradesmen.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the avernge number
working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working in any
workshop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

Adult Apprentices.

f) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

(9) Minors may he taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship.  An employer shall within fourteen days of employing a probationer notify the apprenticeship authorities
of the employment of such probationer to any of the trades mentioned herein. .

Wages.

(k) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous
needs basic wage, and in addition thereto the constant and war loadings specified, and in all contracts of apprenticeship
hereafter made the employer shall covenant to pay wages of not less than such rates : The total wage of apprentices shall be
calculated to the nearest sixpence, any broken part of sixpence in the result not exceoding threepence to be disregarded.

Wages per Week of 44 Hours.

(i)
Percentage. Constant W
JR— nglg%’:zc. LZ%E‘; Loadal;g. Total Wage Payable,
Four and Five-year Terms.
. s d. s d. s d.
1st year .. .. .. 223 e 09 21 6
2nd year .. e . .. 30 1 0 1 0 29 8
3rd year .. .- .- . 45 1 6 16 44 6
4th year .. . .. .. 75 290 2 3 73 0
5th year . . 95 2 0 30 92 6
Four-year Terms.—Apprentices commencing after the Age of 17 Years.
lst year .. .. e .. 26 . 09 24 6
2nd year'.. .. . .. 45 1 0 1 6 44 0
3rd year .. . . .. 75 2 0 2 3 73 0
4th year .. . .. .. 95 20 3 0 92 6

An employee who is under 21 years of age on tho expiration of his apprenticeship and thereafter works as a minor in
the occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

Hours.
(7) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.



Victoria Gazette 2327 No. 140.—July 29,1946

Overtime and Shift Work.

(k) No apprentice under the age of eighteen years shall be required to work overtime or shift work unless he so desires.
No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, detormination, or regulation applicable to him.

Payment by Results.
(1) An apprentice shall not work under any system of payment by results.

Lost Time.

(m) The apprentice at the end of the calendar period of any year in which he has actually given servico to the master
upon less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himeelf
without the master’s consent shall, for every day short of the said number of working days, and for every day of such
absence, serve one day, and the calondar period of the succeeding year of his service shall not be deemed te begin until the
said additional day or days shall have been served. Provided that in calculating the extra time to be so served the apprentice
shall be credited with time which he has worked during the rolevant year in excess of his ordinary houra.

Prohibition of Premiums.

(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of
any probationer or approntice. .

Attendance at Technical Schools.

(o) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbureed

all fees paid by them.
: Annual and Sick Leare.

{p} Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 14 and 15 hercof
respectively. :

( All Classes of Work other than Spinner—lst Class.
ii)

Wages per Wages per

Apprentices., Week of Improvers. Week of

44 Hours. . 44 Hours.
s d. 8. d.
Ist year—Ist six month<s’ experience AN 13 4 1st year—lst six months’ experience . 14 0
2nd six month<’ experionce .. 14 4 2nd six months’ experience .. 15 0
2nd yoar—1st six months’ experience .. 17 1 2nd year—Ist six months’ expericnce . 17 11
2nd six months’ experience . 18 7 2nd six months’ experience . 19 7
3rd year—1st six months’ experience .. 39 6 3rd year—Ist six months’ experience .- 41 8
2ad six months' experienc .. 42 9 2nd six months’ experience . 45 0
4th year’s experience .. .. .. 58 0 4th year’s experience .. .. .. 61 3
5th year’s experience .. .. . 78 9 5th year’s experience . .. o 82 9
6th year’s experience .. - .. 93 6 6th year's experience . e 97 9

and thereafter the minimum wage and thereafter the minimum wag

Proportion (in any place).

Three apprentices and two improvers or two apprentices and three improvers to every three or fraction of three workers
receiving not less than 101s. per week of 44 hours.

SpecIAL RATE.

4. In addition to the wages prescribed in clauses 2 and 3 hereof, the following special rate shall be paid to employees
including apprentices and unapprenticed juniors :—

Wet Places.

(a) An employee working in any place where his clothing or boots become saturated whether by water, oil, or otherwise,
shall be paid 2d. per hour extra ; Provided that this extra rate shall not be payable to an emplovee who is provided by the
employer with suitable and effective protective clothing and/or footwear. And provided further that any employce who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or shift ss he is required to work in wet
clothing or boots.

Rate not Subject to Penalty Additions.

(b) The special rate herein prescribed shall be paid irrespective of the times at which the work is performod, and shall
not be subject to any premium or penalty additions. ) .

Hours or WORK.
Day Workers.

5. (a) Subject to the exceptions hereinafter provided the ordinary hours of work shall be 44 per week to be worked in
five days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours ; or five days (Monday to Friday inclusive)
of 8 hours 48 minutes each continuously except for meni breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m,
on Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

In Jocalities where the recognized haif-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours herein prescribed may be altered as to all or a section of the employees by mutual
agreement betwsen an employer and the representative of the union in that shop.

Five-Days Week.
(b) In any case in which the ordinary week’s work of 4% hours can be performed in five days as aforesaid without—
{1} detrinient to the public intorest ;
(ii) loss in the value of goods handled or to be handled ;
(iii) reducing the efficiency of production ; or
(iv) reducing the efficacy of the necessary service.

the employer shall on or before the Ist July, 1946, allow those employees who so desire to do so to work their ordinary hours
in five days ag aforesaid, Any dispute as to whether the ordinary hours of work can in any case or cases be warked in five
days without detriment, loss or reduction as aforesaid shall be determined by the Wages Board upon application made by or
on behalf of the employees. Upon such an application proof that the working of a five-days week will result in such detriment,
loss or reduction as aforesaid shall be upon the employoer.

This sub-clause shall not apply to employees engaged on the maititonanco and servicing of plant.

1t is a condition of the allowing of a five-day week hereunder that if required employees shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.
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Sarrr WORK.
Definitions.
8. (¢) For the purposes of this clause—
“ Afternoon shift ** means any shift finishing aftor 6 p.m. and at or beforo midnight.
¢ Continuous work ”' means work carried on with consecutive shifts of men throughout the 24 hours of each of at
least six consecutive days without interruption except during breakdowns or meal breaks or due to unavoidable
causes beyond the control of the employer.
“ Night shift >* means any shift finishing subsequent to midnight and at or before 8 a.m.
“ Rostered shift "’ means a shift of which the employee concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts.

(b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined. The ordinary hours of
such shift workers shall not exceed—
(i) 8 in any one day; or B
(ii} 48 in any one woek ; or
(iii) 88 in 14 consecutive days; or
(iv) 176 in 28 consecutive days. .
Subject to the following conditions such shift workers shall work at such times as the employer may require—
(i) a shift shall consist of eight hours, inclusive of crib time ;
(i} except at the regular change-over of shifts, an employoe shall not bo required to work more than one shift in
each 24 hours ;
(iii) twenty minutes shall be allowed to shift workers each shift for eiib which shall be counted as time worked.

Hours—Other than Continuous Work.
{¢) This sub-clause shall apply to shift workers not upon continuo.s work as hereinbefore defined. The ordinafy hours
of such shift workers shall not exceed—

(i) 44 in any week to be worked in five shifts of 8 hours 48 minutes, on Monday to Friday inclusive or five shifts
of 8 hours and one shift (Saturday) of 4 hours, or .

(ii) 88 in fourteen consecutive days in which case an employce shall not, without payment for overtime, be required
to work more than eight consecutive hours on any shift or more than six shifts in any week, or

(iii) 132 in 21 consceutive days in which case an employee shall not, without payment of overtime, be required to
work more than eight consecutive hours on any shift or more than six shifts in any week. .

Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer. An employee
shall not be required to work for more than six hours without a break for a meal.
Except at regular change over of shifts an employee shall not be required to work more than one shift in each 24 hours.

Rosters.,
() Shift rostera shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.

(¢) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment. .

The time of commencing and finishing shifts once having been determined may be varicd by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of
agreement by seven days’ notice of alteration given by the employer to the employees, .

Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 7} per cent. more than the ordinary
rates for such shifts. : .

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than the
ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons or
nights in a five-day workshop or for at least six successive aftornoons or nights in o six-day workshop shall be paid at the rate
of time and a half.

An employee who—

(i) during a period of engagement on shift works night shift only; or
(ii) remains on night shift for a longer period tha « four consceutive weeks; or
{iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give him
at least one-third of his working time off night shift in each shift cycle,

shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time workel during ordinary
working hours on such night shifts.
QOvertime,

{g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall— .

(i) if employed on continuous work be paid at the rate of double time; or

(i) if employed on other shift work at the rate of time and a half for the first four hours and double time thereafter,
except in each cnse when the time is worked— .

(ili) by arrangement betwcen the employees themselves;

(iv) for the purpose of effecting the customary rotation of shifts; or

(v) is due to the fact that the relief man does not come on duty at the proper time; or .

(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee off in
circumstances which would entitle the employer to deduct payment for a day in accordance with clause 13
(h) hereof. ,

Provided that whon not less than 8 hours’ notice has been given to the employer by the relief man that he will be absent
from work and the employee whom he should relieve is not relieved the unrelieved employee shall be paid at the rate of time
and a half for the first four hours on duty after he had finished his ordinary shift and at the rate of double time thereafter
except where the employee is required to continue to work on his rostered day off when he shali be paid double time,

, .
Sundays and Holidays.

(h) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on
a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates prescribed
by clause 9 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or holiday the time so
worked before midnight shall not entitle the employee to the Sunday or holiday rate; provided that the time worked by an
employee on & shift commencing before midnight on the day pl'eE;eding a Sunday or holiday and extending into a Sunduy or
holiday ehall be regarded as time worked on such Sunday or holiday. B
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Junior Employees.

(3) Apprentices or juniors whilst on afternoon or night shifts shall be paid not less than the rates hereinbefore prescribed
or 1s. per shift whichever is the higher.
. Mixep FuxNcriONs.

7. An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day of shift. If for less than half of one day or shift he shall be paid the
higher rate for the time so worked. .

OVERTIME.

8. {(a) For all work dome outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work, Provided that in the case of an
apprentice or a junior the rate for overtime shall be not less than the rate herein prescribed or ls. 8d. per hour, whichever is
the higher.

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work shall stand alone.

Rest Period After Overtime. .

(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at
least eight consecutive hours off duty between the work of successive days. .

Ap employee {other than a casual employee) who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off
duty between those times shall, subject to this sub-clause, bo roleased after completion of such overtimo until he has had eight
consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight
consectuive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be
entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring

during such absence.
Call Back.

(¢) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or
after leaving the premisos) shall be paid for a minimum of three hours’ work at tho appropriate rate for each time he is so
recalled ; provided that, except in the case of unforscen circumstances arising, the employee shall not be required to work the
full three hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in
cases where it is customary for an employee to return to his employer’s premises to perform a specific job outside his ordinary
working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement
of ordinary working time.

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—~Five-days Week.

(d) A day worker on a five-days week required to work overtime on a Saturday shall be afforded at least three hours’
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on
the day previous.

Standing By.

(€} Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
a call back, an employee required to hold himseif in readiness to work after ordinary hours shall until released be paid standing-
‘by time at ordinary rates from the time from which he is s0 to hold himself in readiness.

Meal Hours—Qeneral.

{f) For work done during meal hours and thereafter until a meal-hour break is allowed time and a half ratos shall be
paid. An employee shall shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Maintenance Employees.

{¢) Subject to the provisions of the second part of sub-clause (f) of this clause an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the
purpose of making good break-downs of plant or upon routine maintenance of plant which can only be done while such plant
is idle.

Crib Time.

(k) An employee working overtime shall be allowed & crib time of twenty minutes without deduction of pay after each
four hours of overtime worked if the employee continues work after such crib time,

Provided that where a day worker on a five-days week is required to work overtime on a Saturday the first prescribed
ctib time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employeo bofore starting overtime after working
ordinary hours shall boe allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employor and
employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the
employer shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

- Tea Money.

(i) An employee required to work overtime for more than two hours without being notified on the previous day or
earlier that he will be so roquired to work shall either be supplied with a meal by the employer or paid 2s., and ls. 3d. for
each subsequent meal, but such payment need not be made to employces living in the same locality as their workshops who
can reasonably return home for meals. _ .

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the parmkin%( of a second or subsequent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed. . X . i

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required to
work less than the antount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus.

Transport of Employees.
(j) When an employee, after having worked overtime, or & shift for which he has not been regularly rostered, finishes
work at a time when reasonable means of transport are not available, the employer shall provide him with a conveyance to
his home, or pay him his current wage for the time reasonably occupied in reaching his home.

HouipaYs AND SuNDAY WORK.

9. (z) Employees shall be entitled to the following public holidays without loss of pay as regards employces on weokly
hiring :~New Year’s Day, Australia Day, Good Friday, Easter Saturday, LKaster l\gonday, ]xu{g’s Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is generally observed in tho locality as a substitute for any of the
eaid days respectively. .

y agreement between any employer and his employees other days may be substituted for the said days or any of them
a8 to such employer’s undertaking.
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Exceptions.

(5) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays
and public holidays, such double time to continue until he is relieved from duty. : :

Provided that where omployees are necessarily engaged in ropairs to or renewals of their employer’s plant and machinery
necessary for resumption of work the next folowing working day, work done on Sundays and holidays shall be paid for at the
rate of time and a half for the first eight hours and double time thereafter. . ’

(¢} An employes, other than a casual employee, not engaged in continuous work who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work, shall on being relieved from duty be entitled
to be absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring
during such absence.

(d) Employees, other than on shift, required to work on Sundays or public holidays shall be paid for a minimum of three
hours' work,

PIECE-WORK RATES,

10. Subject to the minimum wages herein prescribed, an employer may remunerate any of his employeos under any system
of payment by results.
-EXTRA RATES NOT CUMULATIVE.

11. Extra rates in this Determination, except rates prescribed in clause 4, are not cumulative so as to exceed the maximum
of double the ordinary rates. .
PayMENT OF WAGES.

12. (@) Wages shall bo paid weekly or fortnightly.

(b) On the first pay day occurring during his employment, an employeo shall bo paid whatever wages are due to him up
to the completion of his work on the previous day. Provided that this sub-clause shall not apply to employers who make a
practice of allowing advances to employees approximating wages due.

{c) Upon termination of the employment, wages dus to an employee shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wagos on pay day for more than a quarter of an hour after the usual time for
ceasing work, shall be paid at overtime rates aftor that quarter-hour, with a minimum of a quarter of an hour.

(¢) On or prior to pay day, the employer shall state to each employee in writing the amount of wages to which he is
ontitled tho amount of deductions made therefrom, and the:net amount being paid to him.

CONTRACT OF EMPLOYMENT.

Weekly Employment.

13. (¢) Except as horcinafter provided, employment shail be by the week. Any employee not specifically engaged as a
casual employee shall be deemted to be employed by the week.

(6) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a week’s wages as tho case may be. This shall not effect the right of the employer to dismiss any
employeos without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payutent for any day the employee cannot be usefully employed because of any
strike or throngh any break-down in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible.

(¢} An employeo not attending for duty shall, except as provided by clause 14 hereof, lose his pay for the actual time
of such non-attendance.

Casual Employment.

(4) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per

hour one-fortieth of the yeekly rate prescribed by this Determination for the work which he performs,
i

Late Comers.

(¢) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for time.keeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion
in the caleulation of the working time of employees who without reasonable cause promptly communicated to the employer,
report for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime.

Siek Luave.

14. (z) An employce on weekly hiring who is absent from his work on account of personal illness, or on account of
injury by accident arising out of and in tho course of his employment, shall be entitled to leave of absence, without deduction
of pay, subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii} He shall prove to the satisfaction of his employer (or in the event of dispute, the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is
claimed.

(iv) He shall not be entitled in any year (whether in the emiploy of one employer or of several) to leave in excess
of 44 hours of working time. . -

For the purpose of administering paragraph (iv) of this sub-clause an employer may within one month of this Determination
coming into operation or within two weeks of the employee ontering his employment require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current
year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(b In the case of an employee who claims to be allowed pnid sick leave in accordance with this clause for an absence
of ono day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly-
qualified medical practitioner that in his, the medical practitioner’s, opinion the employee was unablo to attend for duty on
account of personal illnoss or on account of injury by accident. Nothing in.this sub-clause shall limit the employer’s rights
under sub-clause (&) (iii) hercof.

Cumulative Sick Leave.

(¢) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of
this clause which has in any year not been allowed to an employes by an employer as paid sick leave may be claimed by the
employce and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without
diminution of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this
sub-clause shall be availablg to the employee for a period of two years, but for no longer from the end of the year in which
it accrues,
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Attendance at Hospital, &ec.

" (d) Notwithstanding anything contained in sub-clause (@) hercof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in repect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so oceupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL LEAVE.

Period of Leave. '

15. (a) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’
continuous service (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations
to which this Determination applies.

Seven-day Shift Workers.

() In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to
work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

Where an emtployec with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-
day shift worker, he shall be entitled to have the period of fourteon consecutive days’ annual leave prescribed in sub-clause (a)
hereof increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(¢) Subject to this sub-clause the annual leave prescribed by this clause shall be oxclusive of any of the holidays
prescribed by clause 9 of this Dotermination, and if any such holiday falls within an employee’s period of annuul leave and
is observed on a day which in the case of that employee would have been an ordinary working day, there shall be added to
the period of annual leave time equivalent to the ordinary time which the employee would have worked if such day had not
been a holiday.

Where a holiday falls as aforcsaid and the employee fuils without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary sturting time on the working day immediately following the last day of the period of his
annual leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in
two separate periods and not otherwise.

Calculation of Continuous Service.

(e) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has
been made merely with the intention of avoiding obligations hereunder in respect of ldave of absence ;

{ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by
the employer ; or

(ili) any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of
his inability to attend for duty and as far as practicable the nuture of the illness, injury or cause and the estimated duration
of his absence. A notification given by an employee pursuant to clause 14 shall be accepted as a notification under this
sub-clause.

Any absence from work by reason of any cause not being & cause specified in this sub-clause shall not be deemed to
break the continuity of service for tho purposes of this clause unless the employer during the absence or within fourteen days
of the termination of the absence notifies the employee in writing that such absence will be regarded as having broken the
continuity of service.

In cases of individual absenteeism such notice shall be given in writing to tho employee concerned, but in cages of
concerted or collective absenteeism notice may be given to empioyees by the posting up of a notification in the plant, in the
manner in which general notifications to employees are usually made in that plant and by posting to each union whose members
have participated in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last
recorded address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account
in calculating the period of twelve months’ continuous service.

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
calculating annual leave, but an employee shall not be entitled to lcave or payment in lieu thereof for any period in respect of
which leave or a payment in licu thereof has been allowed or made under the clause hercby revoked. Provided however,
that in respect of service before the Ist January, 1046, the annual leave shall be allowed at the rate of 3§ hours for each
completed one month of continuous service and in respect of scrvice after that date at the rate of 7} hours for each completed
one month of continuous service. Any broken part of a month served'before the lst January, 1946, shall for the purposes of
this clause be deemed to be service after the 1st January, 1946.  The period of annual leave to be allowed under this sub-clause
shall be calculated to the nearest day any broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is o successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respeet of the
period during which he was in the gervice of the predecessor shall for the purpose of this clause be deemed to be in the service
of the employer.

o empey Calculation of Month.

(g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in such
subsequent month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(h) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(1) and (m) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.

() Annual leave shall be; iven at a time fixed by the employer within a period not exceeding six months from the
date when the right to annual leave accrued and after mot less than two weeks’ notice to the employee.
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Leave Allowed Before Due Date.

(7) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is
taken in such a casc a further period of annual leave shall not commence to accrue until after the expiration of the twelve
months in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has acerned due and
the employee subscquently leaves or is discharged from the service of the employer before completing the twelve months’ -
continuous service in respect of which the leave was granted the employer may for each one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of
the employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any
sums paid for any of the holidays prescribed by clause 9 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shell be paid two weeks' wages, except a shift worker or an employee taking
his leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in
respect of the ordinary time which he would have worked had he not been on leave during the relevant periods. For the
purposes of this sub-clause and sub-clause (7) hercof, wages shall be at the rate prescribed by clauses 2 and 3 of this Determination
for the occupation in which the employee was ordinarily employed immediately prior to the commencement of his leave or the
termination of his employment, as the case may be. Payment in the case of employees employed on piece or bonus work or
any other gystem of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

(1) If after one month’s continuous service in any qualifying twelve-monthly period an employes lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall bo paid
at his ordinary rate of wage for 3% hours in respect of each completed one month of continuous service before the lst January,
1946, and for 7} hours at the same rate in respect of each completed month of continuous gervice after that date, the service
in each case being service in respect of which leave has not been granted hercunder.

Annual Close Down.

. (m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave
to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further montk or more
of continous service shall be allowed his leave, and shall subject to sub-clanse (f) hereof also be paid one-sixth
of n week's wages in respect of each completed month of continuous service performed since the close of his
last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or scctions concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be decmed to be time of service in the next twelve monthly qualifying period.

(iv) If in the first year of his service with an employcr an employce is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause
(1) of this clause subject to adjustment for any proportionate leave which he may have been allowed as
aforesaid.

MISCELLANEOUS.

Acec dation and C:
Boiling Water.
16. (a) (i) Employers shall provide boiling water for employees at meal times.

Drinking Water.

(ii) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains.

First-4id Outfit.
(iii) In each workshop, and at other places where employees are regularly employed, the employer shall provide and
continuously maintain at a place or places reasonably accessible to all employees an efficient First-Aid Outfit.
Clause 8 of Chapter 9 of the Regulations under the Factorics and Shops Act 1928 requires that a first-aid ambulance
chest shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the
following articles :—

anti
Articles. O batanes Cpasert n
Antiseptic solution L . = . 1 bottle .
Bandages, cotton and gauze . .. . . .. . . . 1 dozen assorted sizes
Castor oil .. . .o . - .. . .. . 2 oz.
Todine, tincturc of . . .. .. .. .. . . . 2 oz.
Manual, first-aid .. .. - . .. .. . . . 1 .
" Petrolatum, carbolized .. .. . o .. .. .. e .. 1 jar
Picric acid solution, made according to the following recipe or prescription :— L
1} teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water 1 pint
Pins, safety . .. .. .. .. . .e .. . .. 1 packet
Sal volatile .. .. .. . .. . .. .. .. .. 60z_.
Scigsors .. .. . . . .. . . . . .. 1 pair
Tourniquet . .. . . . . . - L
Tweezers .. .- - . - . - . 1 pair
Cotton, absorbent .. .. .. .. .. . .
Gauze, sterlized, plain .. .. .. . . . .. An adequate assortment
Lint, absorbent .. .. . . .o . . . .. .
Plaster, adhesive .. .. .. . .. .. . ..




Victoria Gazette - 2333 No. 140.—July 29, 1946

FLockers.

(iv) An cmployer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop. or hanging facilities which afford reasonable protection for employees’ clothes. In any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the
1st July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of
material or labour or any other difficulties to provide such new or improved facilitics, in which case their provision may be
postponed for such period or periods as the Wages Board determines.

Washing and Sanittary Conveniences.
{v) Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment, and Tools.
Damage to Clothing and Tools.

(b) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or tools
are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer’s
liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s
duties.

Goggles.

(ii) Suitable mica or other goggles shall be provided by the employer for each employee using.emery wheels or where
used by more than one employee such goggles shall be sterilized before being used by another employee. An employee when
working on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

Masks.

(ili) Where necessary suitable masks shall be provided for employees required to use compressed air for blowing dust
from electrical machinery or equipment. An employee when performing such work shall wear the mask provided for his
protection. Masks containing celluloid shall not be considered suitable for the purposes of this provision.

Protective Clothing—Qulvanising, &c.

(iv) Employers shall provide suitable protective aprons, rubber gloves, and rubber boots or clogs, to employees engaged in
manual handling of materials over hot galvanising or tinning pots or pickling or plating baths.

Tools.

{v) Until further order the employer shall provide for each employee such tools as were customarily provided at-the
time of the making of this Determination. The employee shall replace or pay for any tools so provided if lost through his
negligence.

Females—Rest Period and Seats.

(c) Female employees shall be allowed a rest period of not less than ten minutes during each day or shift, to be taken
during the first or second half of the day or shift as may be decided by a majority of the female employees in & shop.

When requested by employees and where practicable suitable seats shall be provided by the employer for female employees.

Ventilation.
(d) While any work is being carried on in any confined or enclosed space in which—

(i) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be generated
in the course of the work ; or
(ii) the atmosphere may otherwise become vitiated,
the employer shall install a suction exhaust apparatus, though which by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is installed.

Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are
necessary to ensure safe working conditions in any such confined or enclosed space.

Thiy sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes, and Dust
Regulations 1945 (published in the Victorian Goucrnn}ent Gazette No. 21, dated 7th February, 1945), and shall not apply to
any processes or occupations to which those Regulations apply.

SroP STEWARDS,

17. An employec appointed shop steward in the shop or department in which he is employed shall, upon notification
thereof to his employer, be recognized as the accredited representative of the union to which he belongs, and he shall be
allowed the necessary time during working hours to interview the employer or his representative on matters affecting employees
whom he represents.

Ricur or ENTRY OF UNIOKX OFFICIALS,

18. (a) For the purposc of interviewing employees on legitimate uwnion business, a duly accredited union representative
shaill have the right to enter employers’ premises during the midday meal break on the following conditions :—

(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the emploger ;

(it) that he interviews employces only at places where they are taking their meal;

(ili) that not more than one representative of each of not more than three unions be on the premises at any one
time ;

(iv) that no one representative visit the premises more than once in each week :

(v) that if any employer alleges that a representative is unduly interfering with his work or is ercating dissatisfaction
amongst his employees or is offensive in his methods or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry, but the representative shall have the right to bring such
refusal before the Wages Board.

Provided that where certain employees are working under a system of shift work which precludes a representative from
interviewing them during the midday meal break the representative shall have the right to enter the employer’s premises for
the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged
by the representative and the employer, or failing agrecment, at such times and under such conditions as the Wages Board
may dccide.

{b) For the purpose of invostigating complaints concorning the application of this Determination, a duly accredited union
representative shall be afforded reasonable facilities for entering an employer’s workshop or plant during working hours, subject
to the following conditions :—

(i) That he discloses to the cmployer or his representative the complaint which he desires to investigate ;
(ii) that he makes his investigations in the presence of the employer or his representative (if tho employer so
desires) ;
(iii) that he does not interfere with work proceeding in the workshop or plant ;
{iv) that he conducts himself properly.
No. 140.~(013/46.—2
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{c) A mmion representative shall be a duly accredited representative of an organization concerned if he be the holder for
the time being of a certificate, signed by the General Secretary of that organization, and bearing the seal of that organization,
in the following form, or in a form not materially difforing therefror :— -

{Name of organization.)
THIS IS TO CERTIFYJTHAT is a duly accredited representative of the above-named

organization.
General Secretary,
(Seal.)

- Date—
Specimen Signature of Holder—

StrICTLY NOT TRANSFERABLE.
TiME AND Waces Boog.

19. (a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his
.occupation, the hours worked each day, and the wages and allowances paid each week.

() Tho time occupied by an employee in filling in any time record or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(c) The time and wages record shall be open for inspection to a duly accredited union official during the usual office
hours at the employer’s office or other convenient place. Provided that an inspection shall not be demanded unless the
secretary of the union or tho district secretary or organizer of any division suspects that a breach of the Determination has
been committed. Provided also that only one demand for such inspection shall be made in ono fortnight at the same
establishment, '

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to
the suspected breach of the Determination.

Notice Boarp.

20. The employor shall permit a notice board of reasonable dimensions to be erccted in u prominent position in his
establishment upon which accredited union representatives shall be permitted to post formal union notices, signed or
countersigned by the representative posting same. ’

DEFINITIONS.

21. “ Pieceworker ' means an employee required to work any job at a price fixed.

‘“ Spinner—Ilst class ”* means an adult employee required to make his own chucks, spin up the job to drawings, measurement,
or biue prints. and/or who applies general trade knowledge and experience to making of spun articles by jobbing methods.

“ Sunday ** means all time between midnight Saturday and midnight Sunday.

“ Year * means the period between tho 1st day of June in cach year and the next 31st day of May.

I

PERIODICAL ADJUSTMENT OF WAGES.

22, The wages rates set out in clauses 2 and 3 are based upon the following basic wage rates, and, pursuant to tho
provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
increased or docreased by tho same amount and at the same time as such basic wage rates. Provided that the wagos of
apprentices (other than apprentices to Spinner—Ist class) and improvers in receipt of 20s. per week or more shall be adjusted
proportionately to adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be
disregarded.

& The basic wage rates shown hoereunder shall be adjusted as preseribed in clause 23.

Basic Wage.

I‘I'l(‘«': Needs Basic Wage. Loadjng Total Basic Index Number
aree (Adjustable). Constant, Wage. Set Assigned.
£ s d o d, I £ a
Throughout the State .. . 412 0 6 0 | 418 0 Melbourne

ADJUSTMENT OF Basic WagE.

23. {a) Until the beginning of the first pay period to commence in August, 1946, the amounts of the basic wage shall be
as prescribed in clause 22. . .

(b) During each future successive poriod boginning with the first pay period to commence in an August, a November,
& February, or a May, the amounts of tho basic wage shall be adjusted by the following method according to the position
and fluctuations (if any) of the Commonwealth Statistician’s “ All Items ™ retail price index numbers.

For the purposes of this Determination the expression * Commonwealth Statistician’s retail price index numbers ™" or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to he wrongly
so purporting, to be printed hy tho Commonwealth Government Printer or to be signed by or on hehalf of the' Commonwealth
Statistician :—

(1) The index number set to be applied to a place is that.assigned thereto in clause 22,

(2) The index number for the calendar quarter next preceding, the peviod of or near a quarter for which the
adjustment is made is to be ascertained. | .

(3) The amount assigned in the following table (or in any cxtension theréof) to the index number division comprising
that number is to be ascertained. -

{4) The basic wage shall be of that amount assigned during such successive period.

Table. -
[l
Index Number Divisions. Basic Wage. Index Number Divislons. Basic Wage.

£ s d. £ s d

994-1006 .. . RN 4 1 0 1118-1129 .. . .. . 411 0
1007-1018 .. .. .. 4 2 0 1130-1141 .. .. .. .. 412 0
1019-1030 .. .. 4 3 0 1142-1154 .. .. . .. 413 0
1031-1043 4 4 0 1155-1166 . .. . .. 4 14 .0
1044-1055 4 5 0 1167-1179 BN .. .. .. 415 0
1036-1067 4 6 0 1180-1191 . .. .. .. 416 ¢
1068-1080 4 70 1192-121 417 0
10811092 . .. .. .. 4 8 0 1204~ 418 0
1093-1104 .. .. .. .. 4 9 0 1217-1228 419 0
1105-1117 .o .- AN . 410 0 1229~1240 d 00

Any oxtension of this table must be of the same construction as the table.
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In addition to the basic wage prescribed by clause 22, any adult employee of a classification specified hercunder shall
be paid the margin and loading hereinafter assigned to that classification, and such loading shall be deemed to be part of his
ordinary rate of wage for all purposes of this Determination :—

Classification. Margin, T e

8. d. 8 d. -
Stamper who puts in die and makes force .. .. .. .. .. .. 27 0 6 0
Repairer .. . . .. . . . . .. 27 0 6 0
Maker-up .. .. . .. .. .. .. .. . 27 0 6 0
Spinner, 1st class RN .. .. .. .. o .. N 24 0 4 0
Spinner (other) .. .. .. .. .. .. .. . .. 12 0 30
Die setter .. . .. . .. .. .. - .. 12 0 30
Drop hammer stamper (other than one who puts in die and makes force) .. o 10 0 3 0
Press operator (heavy) .. . .. . . .. . 10 0 3 0
Press operator (light) . .. .. .. . 8 0 30
Pickler .. .. . . .. o . . g 0 30
Hand blanker .. .. .. .. . . .- . 8 0 3 0
All others AN . .. .. .. .. .. . Nil 3 0

A. V. BARNS, J.P., Chairman.

. J. V. WILLOX, Acting Secretary.
Melbourne, 21st May, 1946.

- By Authority: J. J. GoURLEY; Government Printer, Melbourne.
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No. 141] MONDAY, JULY 29. (1946

Factories and Shops Acts.

DETERMINATION OF THE PLASTIC MOULDING BOARD.

t

Nore.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to * determine the lowest
i prices or rutes which may be paid to any person or persons or classes of persons employed in the process, trade, or
business of wholly or partly preparing or manufacturing articles from synthctic vesin, casein, or other subsiance of a similar
nature ”’ has mace the following Determination, namely :—

1. That as from the heginning of the first pay poriod to commence on or after the 9th May, 1916, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

Waces rer WEEK oF 44 Hours.

139

Wit;!):ln 3 }i_agillx,s(;:f 20
Melbourne ; 10 3108 of vither Pais of
Adults, Malea, G.I.0., Geelong ; at fetorin whero this
Warrnambool ; and cternination
within Mildura and - Applles.
Gippsiand Districts.
£ s d £ s d.
Operators engaged on calendars over 72 inches . 6 9 6 6 6 6
Operators engaged on calendars 72 inches and under .. .. .. . 6 4 6 6 1 6
Tirst assistant on calendars 48 inches or over .. .. .. .. .. 513 0 510 0
First assistant on calendars under 48 inches .. . . 5 6 6 5 3 6
Operators engaged on two-roll mills 18 inches or over .. 516 6 512 6
Dlastic press operator (as defined) .. 6 2 0 519 0
Plastic press operator (other) .. 511 0 5 8 0
Process worker .. .. 5 9 0 5 6 0
All others .. .. . . 5 1 0 418 0O
Casein Industry Only.
Machinigt .. .. .. .. . ‘ 6 2 0 519 0
Plastic press operator {as defined) .. .. 8 2 0 519 0
Plastic press operator (other) .. .. .. 511 o 5 8 0
Process worker . .. 5 0 0 5 6 0
All others 5 1 60 418 0

LeapiNg Hawps.

Leading hands in charge of not less than three and not more than ten employees, Gy. per weck extra ;: more than tem
and not more than twenty employees, 12a. per week extra ; more than twenty cmployees, 18a. per week extra.

No. 141.—4283/48.
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FEMALE AND UNAPPRENTICED JUuNIoR LABOUR.

3. Subject to the exceptions hereinafter provided., the minimum rates of wage for adult and junior females and for
unapprenticed male juniors shall be as follows :—

Waces pER WEEK OF 44 Hours.

- Within a Radlius of 20
Miles of G.P.O.,
Melbournse ; 10 Miles of Other Parts of
— G.P.0., Geelong ; at Victoria where this
‘Warrnambool ; and Determination
within Mildura and Applies.
Gippsland Districts.

(i) Adult Females.

s d. s d
Under three months’ experience .. - . .. " . 63 0 6] 0
All others .. . .. . 72 0 6) 8
(ii) Junior Females.
17 years of age and under .. . . . o .. .. 38 0 36 6
18 yeara of age .. .. .. .. .. .. .. .. 46 0 43 6
19 years of age .. .. .. .. .. .- .. . 52 0 30 6
20 years of age - .. .. .. .. Lo . F 59 6 57 8
(iii} Male Junior Labour.
Under 16 years of age . o .. .. - . o 23 6 22 6
18 years of age .. .. .. .. .. . .. .. a3 o 32 0
17 years of age .. .. .. .. .. .. .. .. 44 8 43 6
18 years of age .. . .. .. .. .. . . 66 0 54 6
19 years of age .. .. .. .. .. .. o 71 0 68 6
20 years of age .. .. .. .. .. .. N .. 86 0 82 0

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.
SpECIAL RaTES.

4. In addition to the wages prescribed in clanses 2 and 3 hercof, the following special rates and allowances shall be paid

to employees, including unapprenticed juniors :— .
Cold Places.

{e) Working for more than one honr in places where the temperature is reduced by artificial means below 32 degrees
Fahrenheit, 14, per hour extra. Where the work continues for more than two hours employers shall he entitled to a rest periad
of twenty minutes every two hours without loss of pay.

Dirty Work. X

(b) Work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 1§d. per hour extra.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be
entitled, within 24 hours, to ask for a decision on the workman's claim by the employer's industrial officer (if there be one),
or otherwise by the employer or the exeeutive officer responsible for the management or superintendence of the plant concerned.
In such case a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires
on a non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it may bring such case before the Wages Board.

. Hot Places.

(c) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 14d. per hour extra ; in places where the temperature exceeds 130 degrecs Fahrenheit, 3d. per hour
extra. Where work continues for more than two hours in temperatures exceeding 130 degrees Fahrenheit, employees shall also be
entitled to twenty minutes 1est after two hours’ work without deduction of pay.  The temperature shall be decided by the foreman
of the work after consultation with the employees who claim the extra rate.

Wet Places.

{d) An employce working in any place where his clothing or boots become saturated whether by water, oil, or otherwise,
shall be paid 2d. per hour extra : Provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable and effective protective clothing and/or footwear. And provided further that any employec who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet
clothing or boots. :

. Special Rates not Cumulative.

(¢) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer shall
be bound to pay only one rate. namely. the highest for the disabilities so prevailing.

Rates not Subject to Penalty Additions, .

(f) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additions.

TRAVELLING AND BOARD.

5. (¢) An employee who on any day or from day to day is required to work at a job away from his accustomed workshop
or depot shall at the direction of his employer present himself .for work at such job at the usual starting time; but for all
time reasonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his homo
to such workshop or depot and returning) he shall be paid travelling time, and also any fares reasonably incurred in excess
of those normally incurred in travelling between hir home and such workshop or depot.

(b} An employce—

(i) engaged in one locality to work in another; or

(ii) sent from his usual locality to another for employment which can reasonably be regarded as permanent, involving
a change of tesidence, shall be paid travelling time whilst necessarily travelling between such localitics, and.,
for a period not exceeding three months, expenscs.

(¢) An employee sent from his usual locality to another (in circumstances other than those prescribed in sub-clause (b)
hereof} and required to remain away from his usual place of abode shall be paid travelling time whilst necessarily travelling
between such localities, and expenses whilst so absent from his usual locality.

(d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time
and a half. A
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(¢) The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when sleeping

berth is provided by the employer for all-night travel, eight hours out of every twenty-four.
(f} *“ Expenses " for the purpose of this clause means:—
(i) All fares reasonably incurred.

For boat travel the fares allowed shall be first-class on coastal boats, and on interstate boats where
there is no second-class as distinct from steerage; and for rail travel, second-class. except where all-night
travelling is involved. when they shall he first-class, with sleeping berth where available.

(ii) Reasonable expenses incurred whilst travelling, including 2s. 6d. for each meal taken.
(iii) A reasonable allowance to cover the cost incurred for board and lodging. .

(y) A camping allowance of 3s. per day for every day, including Sunday, shall be paid to employees engaged on country
jobs at places where ordinary board and residence is not obtainable and camping in tents, cubicles or other temporary shelter
ig necessary ; Provided that where cooked meals are procurable by the employee at a mess established by the employer, the amount
of such country allowance shall be 9d. per day for every day, including Sunday. .

(%) Until further order an employer shall be free to engage labour on the site of a job carried on away from the
workshop, without paymeni of any travelling time or fares, unless such employee is sent from the workshop ; Provided that
if any employce engaged for the erection of a job had previously been engaged by the same employer in the fabrication of the
job in a workshop he shall be paid fares in excess of those incurred in travelling to and from the workshop.

Hours oF Work.
Day Workers.

6. (a) Subject to the exceptions hereinafter provided the ordinary hours of work shall be 44 per week to be worked in
five days of 8 hours (Monday to Friday inclusive) and onc day (Saturday) of 4 hours: or five days (Monday to Friday inclusive)
of 8 hours 48 minutes each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m.
on Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all purposes of this Determination.

Provided that the spread of hours herein prescribed may be altered as to all or a section of the employees by mutual
agreement between an employer and the representative of the umion in that shop.

’ Five-Days Week. .
(6) In any case in which the ordinary week’s work of 44 hours can be performed in five days as aforesaid without—
{i) detriment to the public interest ;

(ii) loss in the value of goods handled or to be handled :

(iii) recdlucing the efficiency of production; or

(iv) reducing the efficacy of the necessary service.

the employer shall on or before the 1st July, 1946, allow those employees who so desire to do so to work their ordinary hours
in five days as aforesnid.”  Any dispute as to whether the ordinary hours of work can in any case or cases be worked in five
days without detriment, loss or reduction as aforesaid shall be detcrmined by the Wages Board upon application made by or
on behalf of the employees.  Upon such an application proof that the working of a five-days weck will rerult in such detriment
foss or recluction as aforesaid shall be upon the employer.

This sub-clause shall not apply to emplovees engaged on the maintenance and servicing of plant.

1t is a condition of the allowing of a five-days week horcunder that if required employces shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

Suirr Work.
Definitions.

7. {(a) For the purposes of this clause—

* Afternoon shift > means any shift finishing after 6 p.m. and at or before midnight.

* Continuous work ”’ means work carried on with consecutive shifts of men throughout the 24 hours of each of at
least six consecutive days without interruption except during breakdowns or meal breaks or due to unavoidable
causes beyond the control of the employer.

‘* Night shift ' means any shift finishing subsequent to midnight and at or before 8 a.m.

“ Rostered shift '’ means a shift of which the employee concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts.

(b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined. 'The ordinary hours of

such shift workers shall not exceed—
(i) 8 in any one day; or

(ii) 48 in any one week; or

(iif) 88'in 14 consccutive days ; or

{iv) 176 in 28 consecutive days.

Subject to the following conditions such shift workers shall work at such times as the employer may reguire—

(i) a shift shall consist of eight hours, inclusive of crib time ;

(ii) except at the regular chuange-over of shifts, an employee shall not be required to work more than one shift in

each 24 hours;

(iif) twenty minutes shall be allowed to shift workers cach shift for crib which shall be counted as time worked.

Hour«—Other than Continuous Work. -
{¢) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours
of such shift workers shall not exceed—

(i) 44 in any week to be worked in five shifts of 8 hours 48 minutes, on Monday to Friday inclusive or five shifts
of 8 hours and one shift (Saturday) of 4 hours, or

(ii) 88 in fourteen consecutive days in which case an employee shall not, without payment for overtime, be required
to work more than cight consecutive hours on any shift or more than six shifts in any week, or

(iif) 132 in 21 consecutive days in which case an employee shall not, without payment of overtime, be required to
work more than cight consccutive hours on any shift or more than six shifts in any week.

Such ordinary hours shall be worked continuously except for menl breaks at the discretion of the employer. An
employee shall not be required to work for more than six hours without a break for a meal.

Except at regular change-over of shifts an employee shall not be required to work more than one shift in each 24 hours.

Rosters.
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.
(e) The method of working shifts may in any case be varied by agreement between the employer and the aceredited
representative of the union to suit the circumstances of the establishment.
The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the gstablishment, or in the absence of
agreement by seven days’ notice of alteration given by the employer to the employees,
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Afternoon or Night Shift Allowance.

(/) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 74 per cent. more than the ordinary
rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than the
ordinary rates for such shifta.

. Shift workers who work on any afternoon or night shift which does not continue for at least five succossive afternvons or
nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate
of time and a half. .

An employee who—

(i} during a period of engagement on shift works night shift only; or
(ii) remains on night shift for a longér period than four consecutive weeks: or
(iif) works on a night shift which does not rotate or altcrnate with another shift or with day work so as to give
him at lecast one-third of his working time off night shift in each shift cycle, '
shall during such engagement, period or eycle, be paid at the rate of time and a quarter for all time worked during ovdinary
working hours on such night shifts.
Overtime.
() Shift workers for all time worked in excess of or outside the ordinary working hours prescribed hy this Determination
or on a shift other than a rostered shift shall—
_ (i) if employed on continuous work be puid at the rate of double time; or

(ii) if employed un other shift work at the rate of time and a half for the first four hours and double time
thereafter, except in each cage when the time is worked—

{iii) by arrangement between the employees themselves ;

(iv) for the purpose of effecting the customary rotation of shifts; or

(v} is duc to the fact that the rclief man does pot come on duty at the proper time; or R

(vi) on a shift to which an employec is transferred on short notice as an alternative to standing the employce off in
circumstances which would entitle the employer to deduct payment for u day in accordance with clause 13
{b) hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employee whom he should relicve is not relieved the unrelieved employee shall be paid at the rate
of time and a half for the first 4 hours on duty after he has finished his ordinary shift and at the rate of double time thereafter
except where the employee is required to continue to work on his rostered day off when he shall be paid double time.

Sundays and Holidays.

(%) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed
on a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all timo worked on Sunday or holiday shall be paid at the rates
prescribed by clause 10 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or holiday
the time so worked before midnight shall not entitle the employee to the Sunday or holiday rate: provided that the time worked
by an employee on a shift commencing before midnight on the day preceding a Sunday or holiday and extending into a Sunday
or holiday shall be regarded as time worked on such Sunday or holiday.

Junior and Female Employees.

(i) Female shift workers or juniors whilst on afternoon or night shifts shall be paid not loss than the rates horeinhefore
prescribed or ls. per shift whichever is the higher.

Mixep FuNCTIONS.

8. An employee engaged for moro than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day of shift. If for less than half.of ene day or shift he-shall be paid the
higher rate for the time so worked.

OVERTIME.

9. (¢) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work.  Provided that in the case of an
apprentice or a junior the rate for overtime shall be not less than the rate herein prescribed or Is. 6d. per hour. whichever is
the higher.

Except as provided in this sub.cluuse or sub-cluuse () hereof in computing overtime cach dav’s work shall stand alone.

Rest Period After Quertime.

(6) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at
least cight consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on the next day that he has not at least eight conseertive hours off
duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight
consccutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employece resumes or continues work without having had such eight
consccutive hours off duty he shall be paid at double rates until he is !'clcase(l from duty for such period and he shall then be
entitled to be absent until he has had cight consceutive howrs off duty without loss of pay for ordinary working time occurring
during*such absence.

8 Call Back.

(e} An cmployee recatled to wm:k U\'U!‘{riml: v"lftm‘ leaving his cm!)luy r's husiness ])l‘l:lllébuq (whether notified before or
after leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for cach time ho is so
recalled : provieled that, exeept in the case of unforscen eircumstances avising. the employee shall not be required to work the
full three howrs if the job hie was recalled to perform is completed within a shorter period.  This sub-clause shall not apply in
cases where it i customary for an employee to return to hiz employer’s premises to pcl'fm"ln a specific job outside his ordinary
working hours, or where the overtime is continnous (subject to a reasonable meal break) with the completion or commencement
of ordinary working time.

Overtime worked in the circumstances upt:*cilied in this sub-clause shall not be regarded ns overtime for the purposes of
ause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

sub-cl
Saturday Work—Five days Week. '

(d) A day worker on a tive-days week required to work overtime on a Saturday shall be afforded at least three hours’
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on
the day previous.

Standing By.

(¢) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
a wcall back, an cmployee required to hold himself in readiness to work after ordinary hours shall until released be paid
standing-by time at ordinary rates from the time from which he is o to hold himself in readiness.

Meal Hours—Ueneral.

(f) ¥or work done during meal hours und thereafter until a {ncal-hour prea,k is allowed time and a half rates shall be
paid,  An employee shall not be compelled to work for more than six hours without a break for a meal.
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Meal Hours—BMaintenance Employecs.

{7) Subject to the provisions of the second part of sub-clause {f) of this clause an employee employed as a regular
maintenance msn shall work «during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the
purpose of making good break-downs of plant or upon routine maintonance of plant which can only be done while such
plant is idle.

Crib Time. :

(4} An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each
four hours of overtime worked if tho employce continues work after such crib time.

Provided thit where o day worker on a five-days week is required to work overtime on a Saturday the first prescribed
crib time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtimo is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutcs which shall be paid for at ordinary rates. An employer and
employee may agrec to any variation of this provision to meet the circumstances of the work in hand provided that the
employer shall not be required to wmake any payment in respect of any time allowed in excess of twenty minutes.

Tea Money. - ~

(i) An employce required to work overtime for more than two hours without being notified on the provious day or -
earlier that he will be so required to work shall either be supplied with a meal by the employer or paid 2s., and ls. 3d. for
each subsequent meal, but such payment need not be made to employces living in the same locality as their workshops who
can reasonably return home for meals.

Unless the employer advises an employee on the previous day or carlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus.

. Transport of Employces.

{7) When an employce, after having worked overtime, or a shift for which he has not been regularly rostered, finishes
work at a time when reasonable means of transport arc not available, the employer shall provide him with a conveyance to
his home, or pay him his current wage for the time resonably occupied in reaching his home.

Horinavs axn SuNpay WoRk.

1. (¢) Employees shall be entitled to the foilowing public holidays without loss of pay as regards employees on weckly
hiring :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac
Duay, Christmas Day, and Boxing Day, or such other day as is gencrally observed in the locality as a substitute for any of the
said days respectively.

By agreement between any employer and his employees other days may. be substituted for tho said days or any of them
ag to such employer’s undertaking.

. Execeptions. .

(b) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays
and public holidays, such double time to continue until be is relieved from duty.

Provided that where cmployees are necessarily engaged in repairs to ov renewals of their employer's plant and machinery
necessary for resumption of work the next following working day, work done on Sundays and holidays shall be paict for at the
rate of time and a half for the first eight hours aud double time thercafter,

{c) An omployce, other than a casual employeo, not engaged in continuous work who works on a Sunday or a public
holiday and (except for meal breaks) immediately thercafter continues such work, shall on being relioved from duty be entitled
to be absent until he has  had eight consecutive hours off duty, without deduction of pay for ordinary time of duly occurring
during such absence. .

(d) Employees, other than on shift, required to work on Sundays or public holidays shall be puid for v mimimum of threc
hours' work.

Extra RaTes Nor COMULATIVE.

11. Extra ratcs in this Determination, except rates prescribed in clause 4, are not cumulative 8o as to exceed tho maximum
of double the ordinary rates.

PayMENT oF Wagks.

12. (s} Wages shall be paid woeekly or fortnightly.

{b) On the first pay day occurring during his employment, an employece shall be paid whatever wages are due to him up
to the completion of his work on the previous day. Drovided that this sub-clause shall not apply to employers who make a
practice of allowing advances to employees approximating wages due. -

{¢) Upon termination of the employment, wages due to an employee shall be paid to him on the day of such tcrmination,
or forwarded to him by post on the next. working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work, shall be paid at overtime rates after that gnarter-hour, with a minimum of a quarter of an hour.

(¢) On or prior to pay day, the employer shall state to ¢ach employee in writing the amount of wages to which he is
entitled the amount of deductions made therefrom, and the net amount being paid to him.

CoNTRACT OF EMPLOYMENT.
Weekly Employment.

13. () Except as hereinafter provided. employment shall be by the week. Any employee not specifically engaged as a
casual employce shall be deemed to be employed by the week.

(b) Employment shall be terminated by a weck’'s notice on either side given at any time during the woek or by the
payment or forfeiture of a weck’s wages as the case may be. This shall not affect tho right of the employer to dismiss any
employees without notice for malingering, incfliciency, neglect of duty or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible.

(¢} An employee not attending for duty shall, except as provided by clause 14 hercof, lose his pay for the actual time
of such non-attendance.

Casual Employment.

(d) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per

hour one-fortieth of the weekly rate prescribed by this Determination for the work which he performs.

Late Comers.

(e) Notwithstanding anything elscwhere contained in this Determination an employer may select and utilize for time-keeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion
in the caleulation of the working time of employees who without reasonable cause promptly communicated to the employer,
report for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the caleulation of
overtime, ’
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SicK LEAVE.

14. (a) An employee on weekly hiring who is absent from his work on account of personal illness, _or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations:— . . ,

-(i) He shall not be entitled to paid lcave of absence for any period in respect of which he is entitled to workers
compensation. . o

(i1) He shall, within 24 hours of the commencement of such absence, inform the emplover of his mnblllt,y_to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iif) He shall prove to the satisfaction of his employer (or in the event of dispute, the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is
claimed.

(iv) He shall not be entitled in any year {whether in the employ of one employer or of several) to leave in excess of
44 hours of working time. . . Lo

For the purpose of administering paragraph (iv) of this sub-clausc an employer may within one month of this Determination
coming into operation or within two weeks of the employee entering his employment require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any cmployer during the then current
year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences. i

(b) Tn the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the emplover a certificate of a duly-qualified
medical practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on account of
personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under sub-clause
(a) (ifi) hereof.

Cuwmulative Sick Leave.

{c)} Sick leave shall accumulate from year to year so that any balance of the period spec.iﬁcd. in sub-clause (a) (iv) of this
clause which has in any year not been ailowed fo an employee by an employer as paid sick leave may be claimed by the
employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without
diminution of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this
sub-clause shall be available to the employee for a period of two years, but for no longer from the end of the year in which
it nccrues.

Attendance at Hospital, &c.

(d) Notwithstanding anything contained in suh-clause (a) hereof an employee suffering injury through an accident uriging
out of and in the course of his employment (not being an injury in respeet of which he is entitied to workers' compensation)
necessitating his attendance during working hours on a doctor, chemist, or trained nurse, or at n hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident. and shall be reimbursed
by the employer all expenscs reasonably incurred in connexion with such attendance.

ANNvUAL Leave.
Period of Leave.

5. (@) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve monj;bs'
continuous service (less the period of annual leave) as an employce on weekly hiring in any one or more of the occupations
to which this Determination applics.

Scven-day Shift Workers.

{b) In addition to the leave hereinbefore prescribed scven-day shift workers, that is shift workers ‘Yho arc rostered to
work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

Where an employee with twelve months’ continuous service is cngaged for part of the twelve-monthly period as a seven-
day shift worker, he shall be entitled to have the period of fourteen consecutive days' annual leave preseribed in sub-clause (a)
hereof increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Erclusive of Public Holidays.

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays
prescribed by clause 10 of this Dotermination, and if any such holiday falls within an employee’s period of annual leave and
is observed on a day which in the case of that employee would have been an ordinary working day, there shall be added to
the period of annual leave time equivalent to the ordinary time which the employee would have worked if such day had not
been a holiday.

Where a holiday falls as aforesaid and the employee fails without rcasonable cause proof whercof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his
unnual leave he shall not be entitled to be paid for any such holiday.

Broken Leave.
(d) The annual leave shall be given and taken in a continuous period or, if the cmployee and the employer so agree, in
two separate periods and not otherwise.
Calculation of Continuous Service.
(¢) For the purposes of this clause service shall be deemed to be continuous notwithstanding—
(i) any interruption or termination of the employment by the employer if such interruption or termination has
been made merely with the intention of avoiding obligations hereunder in respect of leave of ubsence;

(if) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by
the employer; or

(iii) any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of
his inability to attend for duty and as far as practicable the nature of the illness. injury or cause and the estimated duration
of his absence. A notification given by an employee pursuant to clause 14 shall be accepted as a notification under this
sub-clause. .

Any absence from work by reason of any cause not being n cause specified in this sub-clause shall not be deemed to
break the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days
of the termination of the absence notifies the employee in writing that such absence will be regarded as having broken the
continuity of service.

In cases of individual absentecism such notice shall be given in writing to the employee concerned, but in cases of
concerted or collective absentecism notice may be given to employees by the posting up of a notification in the plant, in the
manner in which general notifications to employees -are usually made in that plant and by posting to each union whose
nil)embers have participated in such concerted or collective absenteeism a copy of same not later than the day it is posted up in
the plant. .

A notice to an individual employee may be given by delivering same to him personally or by posting it to krig last
recorded addres<, in which case it shall be deemed to have reached him in due course of post.

In calculating the perind of twelve months’ continuous service any such absence as aforesaid shall not, except to the
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account
in calculating the period of twelve months’ continuous service, Tt
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Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
caleulating annual leave, but an employee shall not be entitled to leave or payment in lien thereof for any period in respect of
which leave or a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however,
that in respect of service before the lst January, 1946, the annual leave shall be allowed at the rate of 3% hours for each
completed one month of continuous service aund in respeet of gervice after that date at the rate of 74 hours for each completed
one month of continuous service. Any broken part of a month served before the lst January, 1946, shall for the purposes of
this clause be deemed to be service after the lst January, 1946. The period of annual leave to be allowed under this sub-clause
shall be calculated to the nearest day any broken part of a day in the result not exceeding half o day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or agsignee or transmittee the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service
of the employer. .

Calculation of Month.

(g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending et the beginning'of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

() The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(1) and (m) bereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.

(s) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

(J) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is
taken in such & case a further period of annual leave shall not commence to accrue until after the expiration of the twelve
months in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and
the employec subsequently leaves or is discharged from the service of the employer before completing the twelve 1nonths’
continuous service in respect of which the leave was granted the employer may for each one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of
the employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any
sums paid for any of the holidays prescribed by clause 10 of this Determination.

. Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks’ wages, except a shift worker or an employee taking
his leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in
respect of the ordinary time which he would have worked had he not been on leave during the relevant periods. For the
purposces of this sub-clause and sub-clause (I) hereof, wages shall be at the rate prescribed by clauses 2, and 3 of this Determination
for the occupation in which the employee was ordinarily employed immediately prior to the commencement of his leave or the
rermination of his employment, as the case may be. Payment in the case of employees empioyed on piece or honus work or any other
system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

(1) U after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid
at his ordinary rate of wage for 3§ hours in respect of each completed one month of continuous service before the lst January,
1846, and for 7} hours at the same rate in respect of each completed month of continuous service after that date, the service
in each case being service in respeet of which leave has not been granted hereunder.

Annual Close Down.

(m) Where an employer closes down his plant, or a section or sections thercof, for the purposes of allowing annual leave
to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not loss than one month's notice of his intontion so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two fufi weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for
each completed month of continuous service.

(ii) An employee who has then qualified for two full wecks' leave, and has also completed a further month or more
of continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof alse be paid one-sixth
of a week’s wages in respect of each completed month of continuous service performed since the close of his
last twelve-monthly qualifying period.

(iif) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be deemed to be time of service in the next twelve monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfuily leaves his employment or his employment is
terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause
(1) of this clause subject to adjustment for any proportionate leave which he may have been allowed as
aforesaid.

MISCELLANEOUS.
Aee dation and Ce iences.

Boiling Water.
16. (s} (i} Employers shall provide boiling water for employees at meal times.

Drinking Water.
(ii) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains. .

First-Aid Outfit.

(iii) Tn each workshop, and at other places where employees are regularly employed the employer shall provide and
continuously maintain at a place or places reasonably accessible to all employees an efficient First Aid Outfit,
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Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Art 1928 requires that a first-aid ambulance
chest shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the
following articles :— :

Quantitivs {o be kept in
Articles. Ambulance Cheat—

Antiseptic solution i [ Lottle
I dozen assorted sizes

Bandages, cotton and gauze . .
Castor oil .. .. .. .. . .. .. .. .. A
lodine, tincture of . .. . .. .. .. .. .. .. 2 oy,
Manusl, first-aid .. .. .. t
Petrolatum, carbolized .. .. .. .. .. . .. I jar
Picric acid solution, made according to the following recipe ov prescription r—

14 teaspoonfuls of powdered picric acid, 3 oz. of absolute aleohol. and 2 pints of distilled water 1 pint
Pins, safety . N .. . . .. . .. o .. ! packet
8al volatile 6 o7,
Scissors - o e . . I pair
Tourniquet .. .. .. . .. .. .. . I

I pair

Tweezers .. .. .. .. .. .. .. . Ll
Cotton, absorbent .. . oL
Gauze, sterilized, plain

Lint, absorbent -

Plaster, adhesive

An adequate assortment

Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employce
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes. In any case in which compliance
with this paragraph necessitates the provision of lockers or nmew or improved hanging facilitics, they shall be provided by the
1st July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of
material or labour or any other difficulties to provide such new or improved facilities, in which casq their provision may be
postponed for such period or periods as the Wages Board determines.

Washing and Sanitury Conveniences.
{v) Employers shall provide proper and sufficicnt washing and sanitary conveniences.

Clothing, Equipment, and Tools.
Damage to Clothing and Tools.
(b) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or tools
are damaged or destroyed by firc or molten metal or through the use of corrosive substances. Provided that the employer’s
liability in respeet of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s

duties. o
Hoves.

(ii} Suitable canvas or leather gloves shall be provided by employers for operators of pneumatic tools and/or punch and
shearing machines and suitable gloves or pads for such other work as the foreman and employee may agree.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be
entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer's industrial officer (if there be one) or
otherwise by the employer or the exeentive officer responsible for the management or superintendence of the plant concerned.
In such case a decision shall be given on the workman’s claim within 48 honrs of its being asked for (unless that time expires
on a non-working day, in which cage it shall be given during the next working day), or else the sakl equipment shall be
provided.

In any case where an organization alleges that an employer or his representative is perdirtently unicasonable or capricious
in relation to such claims, it may bring such case hefore the Wages Board.

Maska.
(iii) Where necessary suitable masks shall be provided for employees required to use compressed air for blowing dust
from clectrical machinery or equipment. An employee when performing such work shall wear the mask provided for his
protection. Masks containing celluloid shail not be considered suitable for the purposes of this provision.

Tools.

(iv) Until further order the employer shall provide for each employce such tools as were customarily provided at the
time of the making of this Determination. The employec shall replace or pay for any tools so provided if lost through his
negligence.

Females—Rest Period and Seats.

(¢) Female cmployecs shall be allowed a rest period of not less than ten minutes during each day or shift, to be taken

during the first or socond half of the day or shift as may be decided by a majority of the female employees in a shop.
When requested.by employees nnd where practicable suitable scats shall be provided by the employer for female employees,

Ventilation. .
(d) While any work is being carried on in any confined or enclosed space in which—
(i) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be generated
in the course of the work; or
(ii) the atmosphere may otherwise become vitiated, . L
the employer shall install & suction exhaust apparatus, through which by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is installed.
Where it is impracticable to install snch suction exhaust apparatus the employer shall take ali such steps as are necessary
to ensure safe working conditions in any such confined or enclosed space.
This sub-clause shall not b deemed to be inconsistent with the Harmful (fases, Vapours, Mists, Smokes, and Dust
Regulations 1945 (published in the Victoria Government Gazette No. 21, dated 7th February, 1945) and shall not apply to
any processes or occupations to which those Regulations apply.

SHOP STEWARDS.
17. An employee appointed shop steward in the shop or department in which he is employed shall, upon notification
thoreof to his employer, be recognized as the accredited representative of the union to which he belongs, and he shall be
allowed the necessary time during working hours to interview the employer or his representative on matters affecting employces

whom he represents.
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RigaT oF ENTRY OF UNION OFFICIALS.

18. (a) For the purpose of interviewing employees on legimate union business, a duly accredited union representative
shall have the right to enter employers’ premises during the midday meal break on the following conditions :—

(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer :

(i) that he interviews employees only at places wherc they are taking their meal ;

(i) that not more than one representative of each of not more than threc unions bo on the premises at any one
time ; .

{iv) that no one representative visit the premises more than once in each week ;

(v) that if any employer alleges that a representative is unduly interfering with his work or is creating dissatisfaction
amongst his employees or is offensive in hiz methods or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry, but the representative shall have the right to bring
such refusal before the Wages Board.

Provided that where certain employees are working under a system of shift work which precludes a representative from
interviewing them during the midday meal break the representative shall have the right to enter the employer’s premises for
the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged

" by the representative and the employer, or failing agreement, at such times and under such conditions as the Wages Board
may decide.

(B) For the purpose of investigating complaints concerning the application of this Determination, a duly accredited union
representative shall be afforded reasonable facilities for entering an employer's workshop or plant during working hours, subject
to the following conditions :— .

(i) That he discloses to the employer or his representative the complaint which he desires to investigate ;

(ii) that he makes his’ investigations in the presence of the employer or his representative (if the employer so
desires) ; .

(ifi) that he does not interfere with work procceding in the workshop or plant ;

(iv) that he conducts himself properly.

(c) A union representative shall be a duly accredited representative of an organization concerned if he be the holder for
the time being of a certificate, signed by the General Secretary of that organization, and bearing the seal of that organization,
in the following form, or in a form not materially differing therefrom :—

(Name of organization.}

THIS IS TO CERTIFY THAT is a duly accredited representative of the above-named

organization.

General Secretary.

(SEAL.)
Date—

Specimen Signature of Holder—

Strictly not Transferable.

. TmE AND WacES BOOR.

19. (a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his
occupation, the hours worked each day, and the wages and allowances paid each week.

(b) The time occupied by an employee in filling in any time record or cards or in making of records shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

{¢) The time and wages record shall be open for inspection to a duly accredited union official during the usual office
hours at the employer’s office or other convenient place. Provided that an inspection shall not be demanded unless the
secretary of the union or the district secretary or organizer of any division suspects that a breach of the Determination has
been committed. Provided also that only one demand for such inspection shall be made in one fortnight at the same
establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to

the suspected breach of the Determination.

Norice BOARD.

20. The employer shall permit a notice board of reasonable dimensions to be erected in a prominent position in his
establishment upon which accredited union representatives shall be permitted to post formal union notices, signed or countersigned
by the representative posting same.

DEFINITIONS,

Casein Industry Only.
21.  Plastic press operator ” means an operator of a press who is required to exercise a discretion as to all or any of
the following matters :—kind or quantity of powder, pressure, temperature and time of curing.
““ Process worker > means a person engaged in the drying room, on acid or fromaldchyde baths, on all classes of
cutting machines, drum sanding machines, trapping machines, polishing machincs, grinding machines, or injection machines.
*¢ Machinist >’ means a persen who is partly or wholly engaged in setting up and operating a lathe.

Other Sections.
“ Plastic press operator ”’ means an operator of a press who is required to exercise a discretion as to all or any of the
following matters :—kind or quantity of powder, pressure, temperature and time of curing.

 Process worker ” is a person employed— o . L ) ) )
(a) as operators of mixing machimes, digestors, ball and grinding machines, laminating and impregnating machines,
pelleting machines, or cutting machines ;

(b) in the powder room.
All Sections.

“ Sunday > means all time between midnight Saturday and midnight Sunday.
“ Year * means the period between the lst day of June in each year and the next 3lst day of May.

PERIODICAL ADJUSTMENT OF WAGES.

22. The wages ratcs set out in clause 2 are based upon the following basic wage rates and, pursuant to the provisions
of section 21 of the Factories and Shops Acts 1934, the Board hereby determines that such rates shall be automatically increased
or decreased by the same amount, and at the same time as such basic wage rates.

No. 141.—6283/46.—2
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.

The basic wage rates shown hereunder shall be adjusted as prescribed in clause 23.

Basic Wage.
Needs c
e Loadin; Total Index Number
Place. (ﬁmi‘fﬂ\gﬁ%g‘ (Constnn‘i). Basic Wage. | Set Assigned.
Victoria— £ s d. s. d. £ s d
Within 20 miles of G.P.0., Mclbourne, 10 miles of G.P.0., Geelong, or at
Warrnambool, and within Mildura and Gippsland Districts 412 0 6 0 4 18 0 | Melbourne

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT OF Basic Wage.

23. {a) Until the beginning of the first pay period to commence in August, 1946, the amounts of the basic wage shall be
as prescribed in clause 22.

(b) During each future successive period beginning with the first pay period to commence in an August, o« November,
a February, or a May, the amounts of the basic wage shall be adjusted by the following method according to the position and
fluctuations (if any) of the Commonwealth Statistician’s ** All [tems’’ retail price index numbers.

For the purposes of this Determination the expression ‘“ Commonwcalth Statistician’s retail price index numbers or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of. the
Commonwealth Statistician :—

(1) The index number set to be applied to a place is that assigned thercto in clause 22.
(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the
adjustment is made is to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising
that number is to be ascertained.

(+) The basic wage shall be of that amount assigned during such successive period.

Pable.
Indf:x Number Divisions, Basic Wage, Index Number Divigions. Basic Wage.

£ s d £ s d

9941006 .. .. .. .. 4 1 0 1118-1129 . . . . 411 0
1007-1018 . . 4 20 1130-1141 .. . . 412 0
1019-1030 4 3 0 L142-1154 413 0
1031-1043 . 4+ 4 0 1155-1166 . 414 0
1044-1055 . + 5 0 1167-1179 . 415 0
1056-1067 . + 6 0 1180-1191 . 416 0
1068-1080 . 4 70 1192-1203 L . . 417 O
1081-1092 4+ 8 0 1204-1216 .. .. 418 0
1093-1104 .. . .. .. 4 9 0 1217-1228 . 419 ©
1105-1117 . . NN . 410 0 1229-1240 5 0 0

Any extension of this table must be of the same construction as the table,

The wages of adult females, junior females, and unapprenticed male juniors shall be the under-mentioned percentages
of the contemporaneous needs basic wage prescribed for the area in which they are employed, and in addition thereto the constant
and war loadings specified.

Percentage of Needs | Constant.Loading
— Bagic Wage, Per Week.
Adult Femnales.
8. d.

Under thrce months’ experience .. .. . 65 3 0
All others .. .- .. . . . 75 3 0

Junior Females.
17 years of age and under . . . . . .. . Y 1 0
18 years of age . .- .. .. .- . . .. 47} 1 3
19 years of age . .. .. . .. . .. 55 1 6
20 years of age . . . .. .. 624 20

Aule Junior Labour.

Under 16 years of age . .. - .. .. . 25 0 6
16 years of age .. .. . AN .. . . .. 35 09
17 years of age .. .. .- .. . .. .. .. 474 1o
18 years of age .. .. . .. .. . .. . 60 1 0
19 yeurs of age . . . .. .. .. . .. 75 20
20 years of age .. .. .. .. .. .. .. . 90 2 0

The total wage shall bo caleulated to the nzarest sncpcnce, any broken part of sixpence in the result not excez,dml’ three-
pence to be (llsregurdcd
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Marginal Rates.

24, In addition to the basic wage provided in clause 22 the margins and wartime loadings set out in this elause shall be
the minimum rate payable to employees therein named :—

Classification. Margins per Week. War;;ieTe“!‘;?mgs
5. d s d
‘Operators engaged on calendars over 72 inches - . .. . . 27 0 4 6
Operators engaged on calendars 72 inches and under .. .. .. . .. 22 0 i+ 6
First assistant on calendars 48 inches or over .. .. .. .. .. 10 6 4+ 6
.First assistant on calendars under 48 inches .. .. .. .. .. 4 0 1+ 6
Operators engaged on two-roll mills 18 inches or over .. .. .. .. 13 0 4 6
Plastic press operator (as defined) .. .. . .. o . e 20 0 4+ 0
Plastic press operator {other) .. .. . NS .. .. .. 10 90 3 0
Process worker .. .. .. . . .. . . . 8 0 3 0
All others - .. . . . .. .. .. .. il 3 0
Casein Industry Only.
Machinist . . .. .. . .. .. . . .o . 20 0 | 4 0
Plastic press operator (as defined) .. . .. .. - .. .. 20 0 4 0
Plastic press operator {other) . e .. - . . 0 0 30
Process worker .. .. .. .. .. - . .o . 8 0 3 0 .
All others .. .. . .. .. .. .. .. . XNil 30

P. A. RANXDLES, J.P., Chairman,

J. R. MACPHERSON, Acting Secretary.
Melbourne, 9th May, 1946.

By Authority: J. J. GourLEY, Government Printer, Melhoumrne.
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Factories and Shops Acts.

DETERMINATION OF. THE PAINTERS BOARD.

Notes.—{1) This Determination applies to the whole of the State of Victoria.

(2) Painting, Decorating, and Signwriting were proclajmed on 28th November, 1928, as apprenticeship trades under
the ‘¢ Apprenticeship Act 1927 ** for the Metropolitan District.

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, Melbourne. (Price 3d.)

IN accordance with the provisions of the Factories and Shops Acts the Wages Board which, since 7th August,. 1933, has had the
power to determine the lowest prices or rates which may be paid to any persons employed in the process, trade, or business of—

(a) Painting, other than ship painting or painting under the jurisdiction of any Wages Board heretofore appointed or
hereafter to be appointed ;
(b) Paperhanging ;
(¢} Sign or poster writing, and any work incidental theroto ;
(d) Producing signs or posters by means of stencils, screens, or other like methods, and any work incidental thereto—
has made the following Dotermination, namely :— '

(i) That as from the operative date as prescribed in clause (ii) hereof, the last previous Dotermination of this Board shall

be revoked and replaced by this Determination.

(ii) (a) Part L hereof shall come into force from the beginning of the .next pay period to commence after the 13th July,
1946, and shall continue in force whilst the USuilding Trades of Victoria Award of the Commonwealth Court of
Conciliation and Arbitration remains in force.

If and when the provisions of this Part cease to apply by virtue of the limitation prescribed in the previous,
gamg{&ph, all employees covered by the said provisions will automatically be subject to the provisions of Part II.
ereof.
(b) Part 1L hereof shall come into force from the beginning of the next pay period to commence after the 13th July,
1946.

PART L

1. This Part applies only In respect of the employment of persons on the construction renovation alteration repair or
demolition of buildings performed on the site thereof, and in particular it shall have no application—

- (i) to employment by an employer in any industry where the work performed by the employee 13 subsidiary or auxiliary
to the chief and principal purpese and business of such industry ; or

(if) to employment in workshops or joinery mills.
No. 142.—6872/46.
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W4aGEs.
2.
@) [t}
Apprentices or Improvers, Gther Employees.
Per week of P k
44 Hours. Per Hour, ﬁ gzems?f
1t year" i 17 0 All cl £ work 5% 5% 6
st year’s experience .. .. .. clagses of wor! .. - 3 2 155 8
ond’ ,, ., o - . 28 0 O
3rd ,, ' .. .. .. 38 5
4th ,, ' o e e 53 8
5tb ,, " .- . .. 66 11

PROPORTION (BY ANY EMPLOYER).
- Apprentices.

One apprentice to every three journeymen or fraction of three
journeymen employed.

In cases where not more than three journeymen are employed
at the trades, a second apprentice may be employed on the
completion, by the first apprentice, of the second year of his
apprenticeship course.

* Improvers.

One improver to three .. e ..\ workers receiv-

Two improvers to six .. .. ..{ ing not less

Three improvers to twelve and there.} than 155s. 6d.
after one additional improver to every| per week of
twelve additional .. .. ..} 44 hours,

* Note.—The employment, within the Metropolitan District, of any lmprover-ls {llegal.

Leading Hand, i.e., & tradesman who is given responsibility of direction and supervision of the work by his employer or by
his employer’s responsible resprescntative of not fewer than, five tradesmen shall receive in addition to his ordinary wage, aliowances
aa follows :— '

(a) If in charge of five tradesmen as aforesaid—Ils. per day ;

(b) If in charge of more than five tradesmen as aforesaid, is. per day for being in charge of the first five tradesmen,
plus an additional 1s. per day for each additional five, or fraction of five tradesmen in excess of such first five
tradesmen, .

Hours. *

3. The ordinary hours shall be 44 per week to be worked on five or five and a half days, the daily hours being respectively
8 hours 48 minutes Monday to Friday inclusive or 8 hours Mounday to Friday inclusive and 4 hours on Saturday-between the hours
of 7.30 a.m. and 5.30 p.m. Monday to Friday inclusive and 7.30 a.m. to 12 noon on Saturday. The lunch break shall be not less
than 42 minutes. .
OVERTIME.
4. All work done outside of or in excess of the ordinary hours for a day’s work as preécribcd, shall be paid for at the rate of
time and a half for the first two hours and double time thereafter.

Horipays AND Suxpay WORE,

5. Double time shall be the rate for all work done on Sundays, New Year's Day, Australia Day, Good Friday, Easter Monday,
Labour Day; Anzac Day, King’s Birthday, Melbourne Cup Day, Christmas Day, or Boxing Day.

Seecian RaTes.

{Payable in addition to ordinary wages prescribed in clause 2 of this Part.)

6, (a) Swing Scaffold Work, and Ladder Work.—Any person employed on a swing scaffold, or any scaffold suspended by a rope
or cable, or any person employcd on & ladder at & height of 35 feot or more above the nearest horizontal plane, shall be paid 1s. for
the first four hours or any portion thereof, and 3d. per hour for each hour thereafter, on any day.

(b) Secaffold Work.—Any person employed on a scaffold (except a scaffold protected by a guard rail) at a height of 50 feet or
more above the nearest horizontal plane, shall be paid 1s. for the first four hours or any portion thereof, and 3d. per hour for each
hour thereafter, on any day. ’

(c) Work in Wet Places.—Any person required to work in a wot place (i.e., when water other than rain js flowing or dripping
from overhead to such an extent a8 to saturate the clothing of the worker, or when the worker is required to work in water moro
than 2 inches deep), shall be paid 2d. per hour for each hour, or part thereof, he is 8o required to work. Provided that this extra
rate shall not be payable to an employee who is provided by the employer with suitable protective clothing and/or footwear.

(d) Work in Hot Places.—Any person required to work for more than one hour in the shade in places, (i) where the temperature
is raised by artificial means to between 115 and 130 degrees Fahrenheit, shall be paid 13d. per hour, (ii) in places where the
temperature exceeds 130 degrees Fahrenheit, the additional amount to be paid shall be 3d. per hour. \Where work continues for
more than two hours in temperatures exceeding 130 degroes Fahrenheit, employees shall also be entitled to twonty minutes’ rest after
every two hours’ work without deduction of pay.

(e) Work in Cold Places.—Any person required to work for more than one hour in places where the temperature is reduced
by artificin] means below 32 degrees Fahrenheit, shall be paid 1}d. per hour. Where the .work continuos for more than two hours
employees shall be entitled to a rest period of twenty minutes every two hours without loss of pay.

(f) Dirty Work.—Any person required to do work which a foreman and workman shull agreo is of an unusually dirty or offensive
nature ghall be paid 13d. per hour.

(g) Work in Confined Spaces.—Any person required to work in & confined space (i.e., a compartment or space, access to which
is through & manhole or similar opening, or a place the dimensions of which necessitate an employee working in a stooped or otherwise
cramped position, or without proper ventilation, and which is 6f a class ot usually associated with the painting and decorating trade)
shall be paid 3d. per hour.

(k) Special Rates not Cumulative—Where more than one of the conditions entitling & workman to special rates exist on the
same job the employer shall be bound to pay only onc rate, namely, . the highest for the conditions so prevailing,

(3) Ratez mot Subject to Penalty Additions,—Tho special rates herein prescribed shall be paid irrespective of the times at which
the work is performed, and shall not be taken into account when computing the penalty rate puyable for overtime, or for work done
on Sundays and holidays.
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INCLEMENT WEATHER.
7. Each employee shall be paid an allowance at ordinary rates for time lost through inclement weather, subject to the following
conditions :—

(i) That such allowance shall not exceed the equivalent of eight hours’ pay in any one week.

(ii) That weather shall not be regarded as inclement for the purposes of this clause, unless the employer or his representative
on the job, and a representative of tho men on such job, agree that it shall bo so regarded. Failing such agreement
weather shall not be regarded as inclement and work shall continue.

(iii) Any intermission of work owing to inclement weather so regarded as aforesaid shall immediately cease and work shall
be immediately resumed on the employer or his representative calling for a resumption of work.

(iv) An employer shall not be entitled to payment as provided for in this clause, unless he remains on the job until a
decision to cease work for the day has been made by agreement between the employer or his representative and
a representative of the men. b

{(v) The intermission of work by employees who would be exposed to or working in inclement weather so regarded in
accordance with this clause shall not be a ground for intermission of work in places where employcos are not so
exposed to or are not called upon to work in such inclement weather.

ALLowaxcE IN Respect or ExcEss FArRes anp TraverLing TiMe,

8. (@) The following payments shall be made in lieu of farcs and travelling time within the radii named uwsing G.P.O.,
Melbourne (er. Bourke and Elizabeth streets) or the principal post offices at Ballarat, Bendigo, and Geelong as centros :—

s d.
Up to and including 12 miles .. .. .. . . .. 2 0 perday
“ Over 12 miles and including 20 milos .. .. .- o .. 2 6 per day
Over 20 miles and including 30 miles . . . 3 0 per day

These allowances shall not be payable if the employer provides or offers to provide transport free of charge, in which case
15, 4d. per day travelling allowance shall be paid.

(b) Where fares are necessarily incurred on distant jobs, as dofined in clauso 9 (a) of this Part, or on work perforraed outside
the radii named in sub-clause (a) hercof the provisions of that sub-clause shall apply except that the local Post Office shall be the
centre.

ALLOWANCES IN RespEoT OF DIsTANT JoOBS.

9. (@) When distance and/or travelling facilities reasonably prevent an employee going from and returning each day to his
usual place of residence suitable board and slecping accommodation including stretcher and mattress for each employee shall be
provided. When work is situated away from suitable accommodation, the employer shall supply tents or huts with sleeping
accommodation therein including stretcher and mattress for cach employee in addition to any allowance provided in this clause;
the allowance to be made shall be—

8. d,
For less than a full week . . . i .. .. 10 O per day
For a full working week at the rate of .. A .. . .. 42 0 per week

(6) In licu of the payments prescribed in clause 8 (@) of this Part an employee to whom sub-clause (a) applies shall be paid
travelling time (not exceeding ordinary working hours per day) at ordinary rates of pay, and, where incurred, second-class return
fare, and 5. to cover expense of reaching his home railway station and transport of tools if any cost necessary. Provided that the
return fare shall not bo payable if the employee is dismissed for misconduct or is held incompetent within one week of starting work
or leaves within one month of engagement. Travelling time shall be calculated as from Spencer-street and Flinders-streot Railway
Stations or the home Central Railway Station (if residing in the country) to destination by rail or usual travelling facilities.

(c) If an employee elects to return to his home at the week end after three months of continuous service and thereafter at
three-monthly periods he shall be paid a second-class return fare (Victorian Railways only) on the pay day which immediately
follows the date on which he returns to the job.

If the work upon which the employee is engaged will terminate in the ordinary course within a further 28 days after the
expiration of three months this sub-clause shall not apply.

d) Any person who has travelled from a * centre ” to a place of work, and is roquired, in the course of his employments
to travel further on the same day, shall be paid all fares neccessarily expended in such further travelling.

ALLOWANCE IN RESPECT OF MEALS.

10, Where an employee is required to work overtimo in excess of one hour and has not been given notice of same on the previous
working day, he shall be allowed an amount of 2s. 6d. for a meal. When working overtime for two hours or more, employees shall
be allowed to take, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time, and thereafter 30 minutes
for crib shall be allowed after each four hours of continous work. Provided that where an employee works overtime for two hours
without taking the prescribed interval of 20 minutes, he shall be deemed to have worked two and one-third hours.

) Excess or Houss,

11. An employee who has worked continuously (except for meal intervals) for 20 hours, shall have a break of at least tweive
hours before again starting work.

REsT PAUSE.

12. (@) There shall be a rest period of ten minutes from the time of ceasing to the time of resuming work botween the hours
of 9.30 a.m. and 1] a.m. without deduction of pay.

. () The employer shall provide facilities to enable the employees to obtain an adequate supply of boiling water at meal times
and rest periods. _
ANNUAL LEAVE.

13. (a) Subject to tho provisions of sub-clause (¢} and (d) hereof, a period of fourteen consecutive days inclusive of public
holidays occurring during the period shall be allowed as leave annually to all employees after twelve months’ continuous service (less
the period of annual leave) with an employer. Unless otherwise mutually agreed upon between an employer and the employee
concerned, in which case the leave shall be given and taken within three months of becoming due, such leave shall be given and
taken in conjunction with the Christmas and New Year holidays.

(b) If after 88 hours’ continuous service, excluding overtime, in any qualifying twelve-monthly period an employee leaves his
employment or his employment is terminated by the employcr, the employee shall be paid 1/13th of a week’s wage in respect of
each completed 88 hours of continuous service in respect of which leave has not been granted hereunder.

(¢} Where an employee absents himself from work during any qualifying period of service for any reason othor than a reason
sot out in sub-clause (d) hereof the amount of leave or payment in lieu to which he would otherwise be entitled under sub-clause (a)
and (b) hereof, shall be reduced by 1/50th for each week or part thereof during which any such absence occurs. .

(d) For the purpose of administering the provisions of this clause, service shall bo deemed to be continuous notwithstanding
an employee’s absence from work for the following reasons— .

(i) Injury received during the courso of employment and for which an employee received Worker's Compensation—up to
a maximum period of two months.

(ii) Any reason satisfactory to the employer or, in ovent of dispute, the Secretary for Labour,

(iti) Whero called up for military service up to three months in any qualifying period.
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(¢) Each employee before going on leave, shall be paid in advance the wage which would ordinarily accrue to him during the
currency of the leave.

(f) Service before the lst day of October, 1945, shall be disregarded for the purpose of calculating annual leave.

(g) Notwithstanding anything elsewhere continued in this Determination, an employer giving leave at the Christmas-New Year
period may, at hie option either :—

(i) Stand off without pay during the period of leave any employee who has not then qualified for the full period ; or
(ii) Stand off for the period of leave any employes who has not then qualified for fourteen consecutive days’ leave and pay
him pro rata for the leave for which he has then qualified on the basis of one-thirteenth of a week’s wages in
respect of each 88 hours’ consecutive service (exclusive of overtime) during his current qualifying twelve-monthly
period. '
PAYMENT oF WAGES.

14. Wages, allowances, and other moneys due shall be paid not later than the time of ceasing work on Thursday of each
working week, or otherwise by mutual arrangement. On termination of employment by the employer all wages allowances, and other
moneys shall be paid at the time of dismissal.

InsPECTION OF TrME SHEETS AND BoOKS.

15. The Secrotary for Labour may authorize at any time {excopt pay day) or place, the inspection of all wages sheets, time
sheets or other wages records by a person nominated by the Painters and Decorators Union of Australia and approved by the Secretary
for Labour, provided that 24 hours’ notice of such inspection is given to the employer.

\

TooLs AND APPLIANCES.

16. (2) Each painter shall provide himself with an ordinary dusting brush and all necessary stripping and stopping knives,
hammer, hacking knife, screwdriver, and glazing knife. .

(6) Each paperhanger shall provide himself with a lay-brush, scissors, rule, plumb-bob, chalk-line, and trimming’ knife {if he
requires such an instrument), and also with surface and joint rollers.

(¢) Each signwriter shall provide himsclf with a mahl-stick, rule, straight-edge, chalk-line, pencils and gilding cushion, mop,
knife and tip.

If any employee is required to provide any tools or appliances other than those above enumerated, 6d. per hour in addition to
the ordinary rates fixed by this Determination shall be paid by the employer. The employer shall supply all tools necessary for the
use’ of apprentices.

TRANSPORT.
17. Where an employee is required to work overtime and no regular means of transport is available, the employer shall provide

suitable transport to convey him to the job or his residence as the case may be. If the employer fails to provide such transport,
be shall pay to the employee such reasonable amount as has been necessarily incurred by him.

Wasmnae TIME.
18. Each employee shall be allowed five minutes prior to the lunch interval and immediately prior to the time of ceasing work
for the day in order to clean up and wash.
’ EnPLOYEES REPORTING FOR DuTy.
19. An employoe notified to commence duty and actually attending for duty, when notified by the employer or his representative
that his services are not required shall be paid for two hours as time worked.
Warrmvg TE.
20. An employee who is required to attend for work and is kept waiting to commence work by instructions of the employer or
his representative, shall be paid at his ordinary rate of pay for the time he is so kept waiting.
TERMINATION OF EMPLOYMENT.

21. One hour's notice of termination of employment shall be given by either employer or employee or one hour’s pay shall be
paid or forfeited in licu thereof.
Such hour shall be allowed the employee to gather, clean, pack and transport his tools.

APPRENTICES.
22. The provisions of clause 21 of this Part shall not apply to the employment of apprentices.

PERIODICAL ADJUSTMENT 0¥ VWAGES.

‘

23. The wagos rates set out in clause 2 (b) of this Part are based upon the following basic wage for adult males, and, pursuant
to the provisions of Sections of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall
be automatically increased or docreased by the same amount and at the samo timo as such basic wage.

The basic wage rates shown hereunder shall be adjusted as prescribed in clause 24 of this Part.

Needs Basle
Total Baslc
‘Wage for Loading Index Numb:
Place. Wage for or

Adult Males Constant). 26 Bet Assig,
(hdustabie). (Constant) Adult Males. ot Assigned.

£ s d. £ s d. £ s d

Throughout the State . .. . .- . 412 0 06 0 418 0 Melbourne

ApJusTMENT oF Basio Waeu rorR Apurr MaLEs.

24. (a) Until the beginning of the first pay period to commence in August, 1946, the amounts of the basic wage shall be as
prescribed in clause 23.

(b) During each future period of or ncar a quarter beginning with the first pay period to commence in an August, a
November, a February, or a May, tho amounts of the needs basic wago shall bo adjusted by the following method according to
the position and fluctuations (if any) of the Commonwealth Statistician’s ““ All Items™ Rotail Price Index Numbers.

Yor the purposes of this Determination the expression “ Commonwealth Statistician’s Retail Price Index Numbers” or any
1ik¢ expression menns the numbers stated to be such Index Numbers in any document purporting, snd not proved to be wrongly so
purporting, to be printed by the Commonweslth Giovernment Printer or to be signed by or on behalf of the Commonweslth Statistician,

(1) The Index Number set to bo applied to a placo is that assigned thereto in clause 23 of this Part.

(2) The Index Number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.



Victoria Gazétte™

2858

No. 142 —July 29, 1948

*(8) The amounts assigned in the following table (or any extension thereof) _to the index Number Division comprising that

Number are to be ascertained.

{4) The needs basic wage shall be those assigned amounts during such period of or near a quarter.

Table. .
Index Number Divisions. Bagic Wage, Index Number Divisions. Basic Wage.

£ s d £ s d

994-1006 . . .. .- 4 1 0 1118-1129 . . .. . 411 0
1007-1018 .. .. .. . 4 2 0 11301141 .. .. .. . 412 0
1019-1030 N 4 3 0 1142-1154 . .. .. . 413 0
1031-1043 . 4 4 0 1155-1166 . .- .. e 414 0
1044-1055 .. 4 5 0 1167-1179 .o .- . s 415 0
1056-1067 .. 4 6 0 1180-1191 . .. .. . 418 0
10681080 4 70 1192-1203 .. . . . 417 0
1081-1092 4 8 0 12041216 . s . . 418 0
1093-1104 4 90 1217-1228 .. - . .. 419 0
1105-1117 410 0 12291240 . . . .. 50 0

Any extension of this table must be of the same construction as the table.

ApJUSTMENT OF WAGES OF APPRENTICES, IMPROVERS, AND JUVENILE WORRERS,

25. The wages rates of apprentices, improvers, as proscribed in clause 2, shall be automatically adjusted to accord with the
wages rates, as adjusted from time to time, for apprentices in the metropolitan district who are under the jurisdiction of the

Apprenticeship Commission.

PART IL
1. This Part applies in respect of the employment of all persons coming within the ambit of the Determination, other than

those provided for in Part 1. hereof.

2.
WacEs.
(@) ®) Juvenils Workers, l.e., Persons under 21 years of
Age (other than Apprentlces or Improvers)
Apprentices or Improvers., engaged in produecing Signs or Posters by
means of Stencils, Screens, or other Lke
methods or at any work incidental thereto.
Per weok of Por weok of
hours. 44 hours,
. 8 d & d.
1st year's experience .. . . 17 0 1st year's experience .. .. 17 0
2nd » . .. . 28 ¢ 2nd ’ . - 28 0
3rd » . . . 38 5 3rd » . .. .- 38 5
4th ”» . .- .- 53 8 4th » .. - - 53 8
5th ™ . e .. 66 11 5th " . .. .. . 66 11

PROPORTION (BY ANY EMPLOYER).

Apprentices.

One apprentice to every three journeymen or fraction of three
journeymen employed.

In cases where not more than three journeymen are employed
at the trades, a second apprentice may be employed on the
completion, by the first apprentice, of the second year of his
apprenticeship course.

* Improvers.

One improver to three “workers receiv.

Two improvers to six .. .- ..]ing not less

Three improvers to twelve and there- > than 152s. 6d.
aftor one additional improver to every| per week of
twelve additional .. . .. ) 44 hours.

PROPORTION.

(i) Where one screen table is in operation—

Two juvenile workers to each person receiving not less
than 152s. 6d. per week of 44 hours.

(if) Whero two or more screen tables are in operation—

For each two screen tables, four juvenile workers to
each two fully-paid workers, provided that one of such
fully-paid workers shall roceive not less than 152s. 8d. per
week of 44 hours.

* Note—The employment, within the Metropolitan District, pt any improver is illegal.

(¢} OrHER EMPLOYEES.

(i) Within 20 Miles of the
Principal Post Office at
Elizabeth street, Mel-
bourne ;
(ii) Within 5 Miles of the Post
1ii) V?i?h?: ‘tthueud!gl‘ ;Bh a
D¢
— ¢ District Mtduﬂnl:hllmﬂ- Vichin 3 Wileo of AL Other Pacts
' D (exce) within a ia.
Tadits of 3 Miles of the 8t Yallourn, of Vietorla,
Post Office at Yallourn).
(iv) Within 10 Miles of the
Principal Post Offices
at Geelong and Warr-
nambool, respectively.
WaGEs. WacEs. Waoes.
(&) All classes of work, other than the production of signs or posters Per hour.  Per week of [Por hour. Per week of | Per hour, Per week of
by means of stencils, screens, or other like methods. 44 hours. 44 hours. 44 hours,
Persons employed at— s d. s d. s d- g d. | s d s d.
Sign or poster writing, graining or painting, or paper-
hanging, or at any other work specified in (&) .. 3 51/, 152 6 3 T/, 1589 0|3 417/, 149 6
(B) Producing signs or posters by means of stencils, screens, or other
like methods, or any work incidental thereto.
Persons employed at—
(i) Signwriting designing forming or lettering any pictorial
design, including the cutting of stencils . .3 513/, 152 6 3 74/, 159 013 417/, 148 &
(i} Any other work specified in () .. . . 2 3%/, 101 O 2 57/,,107 6 (2 2%/, 908 0
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Notwithstanding anything contained in clause 2 (¢) (a) and (B) (i) of this Part any employee, within six months of his first
employment in any place, whose employment is terminated by the employer for any cause other than misconduct or incompetence,
Shallli on such termination bo entitled to be paid for such work performed by him an additional amount at the rate of 3s. per
week.

Leading Hand, i.e., a tradesman who is given responsibility of direction and supervision of the work by his employer or by
his employer’s responsible representstive of not fewer than five tradesmen shell receive in addition to his ordinary wage, allowances
as follows — '

(@) If in charge of five tradesmen as aforesaid—Ils. per day ;

(b) If in charge of more than five tradesmen as aforesaid, ls. }’)er day for being in charge of the first five tradesmen, plus
an additional 1s. per day for each additional five, or fraction of five tradesmen in excess of such first five tradesmen.

TiMES OF BEcINNING AND ENpING WORK.
3. (a) Except as provided in subiclause (b) hereof, the ordinary hours of work shall be 8 hours'on five days a week (Monday

t o Friday inclusive), to be worked between 8 a.m. and 5 p.m., and 4 hours on Saturday to be worked between 8 a.m. and noon.

{6) By agreement between an employer and the majority of his employees on the job, the ordinary hours for a week’s work may
be worked on five days between 7.30 a.m. and 530 p.m. (Monday to Friday inclusive) each day’s work consisting of 8 hours 48
minutes.

{c) 'The lunch hour break shall be not less than 42 minutes each day.

OVERTIME.

4. All work done outside of or in excess of the ordinury hours for a day’s work as prescribed, shall be paid for at the rate of
time and a half for the first two hours and double time thereafter.

When working overtime for 2 hours or more, employees shall be allowed to take 20 minutes for crib immediately after the
ordinary ceasing time, and thereafter 30 minutes for crib shall be allowed after each 4 hours of continuous work, such periods not to
count as time worked, .

. .An employce who has worked continuously (except for meal intervals) for 20 hours shall have a break of at least 12 hours
before again starting work. ’
’ Houpays axp Suspay WoRE.

5. Double time shall be the rato for all work done on Sunday, New Year's Day, Australia Day, Good Friday, Easter Monday,
Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day, Christmas Day, or Boxing Day; but if by Act of Parliament or
Proclamation, any other day be substituted for any of the above-named holidays, the special rate shall be payable only for work
done on the day go substituted.

' INCLEMENT \WEATHER.

6. Each employee shall be paid an allowance at ordinary rates for time lost through inclement weather, subject to the
following conditions :—
(i) That such allowance shall not exceed the equivalent of eight hours’ pay in any one week.

(ii) That weather shall not be regarded as inclement for the purposes of this clause, unless the employer or his
representative on the job, and a representative of the men on such job, agree that it shall be so regarded.
Failing such agrecment weather shall not be regarded as inclement and work shall continue. '

(iii) Any intermission of work owing to inclemont weather so regarded as aforesaid shall immediately ceago and work shall
be immediately resumed on the employer or his representative calling for a resumption of work.

(iv) An employer shall not be entitled to payment as provided for in this clause, unless he remains on the job until a
decision to cease work for the day has been made by agreement between the employer or his representative
und a representative of the men.

(v) The intermission of work by employees who would be exposed to or working in clement weather so regarded in
accordance with this clause shall not be a ground for intermission of work in places where employees are not so
exposed to or are not called upon to work in such inclement weather.

ArLowaNnce 1N ReEspeEor OF EXCEsS FARES AND TRAVELLING TIME.

7. (a) The following payments shall be meade in lieu of fares and travelling time within the radii named using G.P.O.,
Melbourne {cr. Bourke and Elizabeth-streets) or the principal post offices at Ballarat, Bendigo, and Geelong as centres :—

8 d.
Up to and including 12 miles . .. 2 0 per day
Over 12 miles and including 20 miles 2 6 per day

Over 20 miles and including 30 miles 300 per day

() If tho employer provides or offers to provide transport free of charge, 1s. 4d. per day travelling allowance shall be paid :
Provided that this sub-clause shall not operate if the employce is transported in the employer’s time.

(¢) Where fares are necessarily incurred on distant jobs, as defined in clause 8 (a) of this Part, or on work performed outside
the radii named in sub-clause {a) hereof the provisions of that sub-clause shall apply except that the local Post Office shall be the
centre.

(d) Sub-clauses (a); (b), and (c) of this clause shall not operate when an employee is employed on maintenance work at his
recognized centre.

ALLOWANCES IN REsPECT oF DisTanT JoBs.

8. (a) When distance and/or travelling facilities rcasonably prevent an employee going from and returning each day to his
usual place of residence suitable board and sleeping accommodation including stretcher and mattress for each employee shall be
provided. When work is situated away from suitable accommodation, the employer shall supply tents or huts with sleeping
accommodation therein including stretcher and mattiress for each employce in addition to any allowance provided in this clause ;
the allowance to be made shall be—

s. d.
For less than a full week . - .. o .. .. 10 0 per day
For & full working week at the rate of .. . .. .. v. 42 0 per week

(6) In lieu of the payments prescribed in clause 7 (@) of this Part an cmployee to \yhom sub-clause {2) applies shall be
paid travelling time (not exceeding ordinary working hours per day) at ordinary rates of pay, and, where incurred, sccohd-class
return- fare, and 5s. to cover expense of reaching his home railway station and transport of tools if any cost necessary. Provided
that the return fare shall not be payable if the employee is dismissed for misconduct or is held incompetent within one week of
starting work or leaves within one month of engagement. Travelling tinde shall be calculated as from Spencer-streot and Tlinders-
street Railway Stations or the home Central Railway Station (if residing in the country) to destination by rail or usual travelling
facilities.

{c) If an om}lloyee elects to return to his home at the weck-end after three months of continuous service and therecafter at
three-monthly periods, he shall be paid a socond-class roturn fare (Victorian Railways only) on the pay day which immediately
follows the date on which he returns to the job. i

If the work upon which the employee is engaged will terminate in the ordinary course within a further 28 days after
the expiration of three months this sub-clause shall not apply.

¢ (d)l Any person who has travelled from a “gontre >’ to a place of work, and is required, in the course of his employment,
to travel further on the same day, shall be paid all fares necessarily expended in such further travelling.
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SPECIAL RATES.
(Payable in addition to ordinary wages prescribed in clause 2.) .

9. (a) Swing Scaffold Work, and Ladder Work.—Any person cmployed on a swing scaffold, or any scaffold suspended by a rope
or cable, or any person employed on a ladder at a height of 35 feet or more above the nearest horizontal plane. shall be paid Js. for
the first four hours or any portion thereof, and 3d. per hour for each hour thercafter, on any day. :

(b) Scaffold Work.—Any person employed on a scaffold (excopt a scaffold protected by 'a guard rail) at a height of 50 feet or
more above the nearcst horizontal plane, shall be paid Is. for the first four hours or any portion thercof, and 3d. per hour for each
hour thereafter, on any day.

(c) Work in Wet Places.—Any person required to work in a wet place (i.e., when water other than rain is flowing or dripping
from overhead to such an extent as to saturate the clothing of the worker, or when the worker is required to work in water more than
2 inches deep), shall be paid 2d. per hour for each hour, or part thereof, he is so required to work. Provided that this extra rate
shall not be payable to an employee who is provided by the employer with suitable protective clothing and/or footwear.

(d) Work in Hot Places.—Any person required to work for more than one hour in the shade in places, (i) where the temperature
is raised by artificial means to between 115 and 130 degrees Fahrenheit, shall be paid 11d. per hour, (i) in places where the temperature
exceeds 130 degrees Fahrenheit, the additional amount to be paid shall be 3d. per hour.  Where work continues for more than two
hours in temperatures exceeding 130 degrees Fahrenheit, employees shall also be entitled to twenty minutes’ rest after every two hours’
work without deduction of pay.

(¢) Work in Cold Places.—Any person required to work for more than onc hour in places where the temperature is reduced by
artificial means below 32 degrees Fahrenheit. shall be paid 1§d. per hour.  Where the work continues for more than two hours employees
shall be entitled to a rest period of twenty minutes every two hours without loss of pay.

(f) Dirty Work.—Any pérson required to do work which a foreman and workman shall agree is of an unusually dirty or offensive
nature shall be paid 14d. per hour.

(g) Work in Confined Spaces.—Any person required to work in a confined space (i.e., 3 compartment or space, access to which
is through a manhole or similar opening, or a place the dimensions of which necessitato an employeo working in a stooped or otherwise
cramped position, or without proper ventilation, and which is of a class not usually associated with the painting and decorating trade),
ghall be paid 3d. per hour. ’ .

() Special Rates not Cumulative—Where more than one of the conditions entitling a workman to special rates exist on the same
job the employer shall be bound to pay only one rate, namely the highest for the conditions so prevailing.

(i) Rates not Subject to Penalty Additions.—The special rates hercin prescribed shall be paid irrespective of the time at which

the work is performed, and shall not be taken into account when computing thé penalty rate payable for overtime, or for work done

n Sundays and holidays.
REest PERIOD.

10. There shall bo a rest period of ten minutes from the time of ceasing to the time of the resumption of work, between the hours
of 0 a.m. and 11 a.m. without deduction of pay. . T
PAYMENT OF WAGES.

11. (¢) I an employee leaves.or is dismissed he shall be paid his wages on leaving or being dismissed, or paid by post or
otherwise on the next working day.

(b) Except as provided in the preceding sub-clause, payment of wages and other moneys due shall be made not later than
5 p.m. on Thursday in each week, Provided that this provision may be varied by the mutual agreement of the employer and the
majority of employees on any job.

TouLs AND APPLIANCES.

12. (o) Each painter shall provide himself with an ordinary dusting brush and all necessary stripping and stopping knives,
hammer, hacking knife, screwdriver, and glazing knife.

(b) Fach paperhanger shall provide himself with a lny brush, scissors, rule, plumb-bob, chalk-line, and trimming knife (if he
requires such an instrument}, and also with surface and joint rollers,

(c) Each signwriter shall provide himself with a mahl-stick, rule straight-edge, chalk-line, pencils and gilding cushion, mop,
knife and tip.

If any? employee is required to provide any tools or appliances other than those above enumerated, 6d. per hour in addition
to the ordinary rates fized by this Determination shall be paid by the employer. The employer shall supply all tools necessary for
the use of apprentices.
. ALLOWANCE IN RESPECT OF MEALS.

13. Where an employee is required to work overtime in excess of one hour and has not been given notice of same on the
previous working day, he shall be zllowed an amount of 2s. 6d. for a meal. When working overtime for two hours or more,
employees shall be allowed to take, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time, and
thereafter 30 minutes for erib shall be allowed after each four hours of continuous work. Provided that where an employee works
overtime for two hours without taking the prescribed interval of 20 minutes, he shall be deemed to have worked two and one-third
hours.

SuprLY oF HoT WATER.
14. The employer shall provide facilities to enable the employee to obtain an adequate supply of hot water at meal times,

CARE oF Enprovess’ Tools, ETC.

15. The employer shall make, in respect of each job, adequate arrangements to secure the proper care and safety of the
employces’ tools and gear when not in use.
Tiue Boox.

16. The employer shall keep at his centre a time book or a time sheet in which shall be recorded indelibly the name of each
worker and the following particulars :—
{a) the number of hours worked each day ;
(b) the total number of hours worked each week ;
{c) the wages, amount for overtime, and allowances paid therefor.

InsreoTiON OF TiME SHEETS AND BoOKs.

‘17. The Secretary for Labour may authorize at any time (except pay day) or place, the inspection of all wages sheets, time
sheets or other wages records by a person nominated by the Painters and Decorators Union of Australia and approved by the
Secretary for Labour, provided that 24 hours’ notice of such inspection is given to the employer.

- . TRANSPORT,

18. Where an employee is required to work overtime and no regular means of transport is available, the employer shall provide
suitable transport to convey him to the job or his residence as the case may be. If the employer fails to provide such transport, he
shall pay to the employee such reasonable amount as has been necessarily incurred by him.

Wasging TIME.

19. Each employee shall be allowed five minutes prior to the lunch interval and immediately prior to the time of ceasing work
for the day in order to clean up and wash, )

ANNTAL HoLinay. .

20. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946, and
any amendments which may be masle thereto from time to time.

ADDITIONAL ANNUAL AXD SICK LEAVE FOR SPECIAL CTRCUMSTANCES.
21. When it is a constant condition of employment that an employee in a‘“ Mixed Industry” is continuously required to work
or be on call for work on week ends (i.e., Saturdays and Sundays), such employee shall be entitled to : — R

(a) one week’s additional leave with pay. and ’ : -

(b) payment for a maximum of 4t hours for sickness (duly certified) in any one year, provided that in the event of an
employee not claiming payment in whole or in part in any year, the number of days not claimed shall be held to his
credit the following year or years, subject to a maximurm of 132 hours for sickness.  For the purposes of sub-clause (b)
hereof service prior to the lst July, 1945, shall be disregarded. *‘ Mixed Industry » means an industry where the
work performed by painters (that is, any work to which this Detormination applies) is subsidiary and auxiliary to the
chief and principal purpose and business of such industry. R
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EMpPLOYEES REPORTING FOR DuTy.

22. An employee notified to commence duty and actually attending for duty, when notified by the employer or his representative
that his services are not required shall be paid for two hours as time worked.

TERMINATION OF EMPLOYMENT.
23. One hour’s notice of termination of employment shall be given by either employer or employee or one hour’s pay shall
be paid or forfeited in lieu thereof. :

When notice has been given by the employer such hour shall be allowed the employee to gather, clean, pack and trnnsporf
his tools. ‘

The provisions of this clause shall not apply to the employment of apprentices.

Wartivg TiME.

" 24. An employee who is required to attend for work and is kept waiting to commence work by instructions of the employer or
his representative, shall be paid at his ordinary rate of pay for the time he is so kept waiting.

TiME oFF FOLLOWING ACGCIDENT.

25. An employee suffering injury through an accident arising out of and in the course of his employment (not being an
injury in respect of which he is entitled to workers’ compensation) necessitating his attendance during working hours on a doetor,
chemist or trained nurse, or at a hospital, shall not suffer any deduction from his pay for time (not exceeding four hours) so
occupied o:lxa the day of the accident and shall be reimbursed by the employer all expenses reasonably incurred in connexion with
such attendance.

DEerrrITIONS,
26.  Gippsland District ” shall mean the following area, viz.:—From Hallam (beyond Dandenong) to the south to Lyndhurst,
Wonthaggi, across to Port Albert, to Orbost, to Briagolong, to Walhalla, to Noojee, to Hallam. ’
“Centre ” ghall mean the employer’s usual place of business.

PERIODICAL ADJUSTMENT OF WAGES.

27. The wages rates set out in clause 2 (¢) of this Part are based upon the following basic wage for adult males and, pursuant
to the provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
inoreased or decreased by the same amount and at the same time as such basic wage.

The basic wage rates shown herounder shall be adjusted as prescribed in clause 28 of this Part.

Nesds Basic
i it | dmin | MR edm
. {adfustable). - Adult Males. of gned.
£ s d £ s d £ s d
Within 20 miles of the Principal Post Office at Elizabeth-street,
Molbourne—Males . 412 0 0 6 0 418 0 Melbourne

Within 10 miles of the principal Post Offices at Geelong and
Warrnambool respectively—same as the contemporaneous
basic wage for Melbourne.

Within 5 miles of the Post Office at Mildura; within the Gipps-
land District as herein defined (except Yallourn)—same ag the
contemporaneous basic wage for Melbourne.

Yallourn—until further order the same amount in excess of
Melbourne as at present, viz., 6s. 6d. per week.

Elsewhere—3s. less than the contemporaneous basic wage for
Melbourne.

ADJUSTMENT OF Basic WaAGE FOR ADULT MALES.

28. (a) Until the beginning of the first pay period to commence in August, 1946, the amounts of the basic wage shall be as
prescribed in clause 27.

(b) During each future period of or near a quarter beginning with the first pay period to commence in an August, a
November, a February, or a May the amounts of the needs basic wage shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician’s “ All Items *’ Retail Price Index Numbers. .

For the purposes of this Determination the expression * Commonwealth Statistician’s Retail Price Index Numbers” or any
like expression means the numbers stated to be such Index Numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to besigned by or onbehalf of the Commonwealth Statistician.

(1) The Index Number set to be applied to a place is that assigned thereto in clause 27 of this Part.

(2) The Index Number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.

{3) The amounts assigned in the following table (or any extension thereof) to the Index Number Division comprising that
Number are to be ascertained. .

(4) The needs basic wage -shall be these assigned amounts during such period of or near a quarter.

Table.
Index Number Divisions. Basic Wage. Index Number Divisions. Basic Wage,

: £ s d £ s d

094-1008 .. . . 4 1 0 1118-1129 .. . .. .. 411 0
1007-1018 . .. . .- 4 2 0 11301141 .. .. .. .. 412 ¢
1019-1030 . .. .- . 4 3 0 1142-1154 .. .s .. .. 413 o
1031-1043 . .. .. . 4 4 0 1156-1166 - .. .. . . 414 0
1044-1055 .. .. . 4 56 0 1187-1179 N L .. .. 4156 0
1056-1067 .. .. . 4 6 0 1180-1191 .. . .. .. 4186 0
1068-1080 .. .. .. .. 4 70 1192-1203 .. .. .. .. 417 0
1081-1092 .. . . . 4 8 0 12041218 N .. .. A 418 0
1093-1104 .. .. .. . 4 9 0 1217-1228 . .. .. - 419 0
1105-1117 .. .. . 410 0 1229-1240 . . .. . 5 0 0

Any extension of this table must be of the same construction as the table.
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ADJUSTMENT OF WAGES OF APPRENTICES aND IMPROVERS.

29. Tlge wages rates of apprentices, improvers, and juvenile workers as prescribed in clause 2, shall be automatically adjusted
to accord with the wages rates, as adjusted from time to time, for apprentices in the metropolitan district who are under the
jurisdiction of the Apprenticeship Commissi

ADJUSTMENT OF LoAbpIvas.

30. The iondings set out, and included as part of the ordinary wage in clause 2 (c) (4) and (B) (i) represents approximately
20 deys’ pay per annum in payment or compensation for—

(a) The holidays prescribed in clause 5--6s. :
(b) Five days’ sickness each year—3s.;
(c) Disabilities loading—5s. 8d.
The existing loadings of 14s. 6d. per week are based upon a Needs Basic Wage Group of 9ls. to 955. per week, and shall

be automatically adjusted by increasing or decreasing the allowance by 9d. for each increase or decrease of 5s. (in the aggregate)
of such Needs Basic Wage Group as shown in the schedule hereunder—

Basic Wage Group. Disabilities Loading Payable. ,
868. to 90s. (inclusive) per week .. .. .. .. | 138 9d. per week
91s. to 93s. . . .. .. .. .. 14s. 6d. .
985. to 100s. » ’s .. .. .. .. 15s. 3d. "

.

Any extension of this table must be of the same construction as the table.
Should any increase or decrease of the loadings take place as the result of the operation of this clause, a corresponding
increase or decrease as the case may be shall be made in tho ordinary wages rates prescribed in clause 2 {c) (A} and (B) (i) hereof.
A. V. BARNS, J.P., Chairman.

J. V. WILLOX, Acting Secretary.
Melbourne, 28th June. 1944,

By Authority: J. J. GoUriey. Government Printer, Melbourne.
No. 142—6872/46.—2
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Factories and Shops Acts.

DETERMINATION OF THE SLAUGHTERING FOR .EXPORT BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 13th October, 1941,
[ has had the power to *determine the lowest prices or rates which may be paid to any person or classes of persons
(other than persons subject to the provisions of any Wages Board heretofore appointed) employed in the meat export trade
as—

(a) slaughterers or dressers of sheep, lambs, cattle, pigs, or calves;

(b) boners, trimmers, or labourers ;

{c) drovers, stockmen, or penners-up ;

(d) skin store workers;”
has made the following Determination, namely :—

1. That on the 27th May, 1946, the last previous Determination of this Board shall be revoked and replaced by this
Determination.
SECTION A.

SeEEP AND Lamps.
(a) Rates of Pay—
(i) Chain System as hereinafter described—
To slaughtermen employed in Group A, 4s. 44d. plus 13d. war loading (total 4s. 8d.)
per 100 sheep or lambs slaughtered .. .. . .. .. ..
To slaughtermen employed in Group B, 46s. 3d plus 1s. 14d. war loading (total 47s. 43d.) Rams double rates,
per 100 sheep or lambs slaughtered .. .. .. . .. ..
To learners—
For the first 21 days of employment—
From Monday to Friday inclusive .. .+ 24s. 04d. plus 1s. 1d. war loading (total 25s. 1§d.) per dny.

Saturday .. .. . .. 12s. G}d. plus 7d. war loading (total 12s. 73d.).
Thereafter until considered competent by the employer—

From Monday to Friday inclusive .. .. 29s. 7d. plus 1s. 1d. war loading (total 30s. 8d.) per day.

Saturday .. 14s. 9d. plus 7d. war loading (total 15s.4d.).

The amount to be paid to learners in each team shall be deducted from the total earnings of such team

and the balance shall be divided equally between the remainder of such team.

No person under the age of 18 years shall be employed as a lesrner.

When one team only is employed, the composite rate of 50s. 7id. plus ls. 3d. war loading (total 51s. 104d.}
per 100 sheep or lambs slaughtered shall be divided equally between the members of Groups A and B.
When two or more teams are employed, men employed in Group A shall divide 4s. 4}d. plus 1{d. war loading
(total 48, 6d.) per 100 sheep or lambs slaughtered equally between them, and men employed in Group B
shall divide 46s. 3d. plus 1s. 1}d. war loading (total 47s. 4}d.) per 100 sheep or lambs slaughtered
equally between them.
The following employees shall not be included as members of the team and shall be paid as hereunder : —

To men employed as pointsmen, washers, wipers, and stringers—

Such men shall be paid by the employer at the rate hereinafter presoribed for other labourers, and
juvenile wipers, washers, and stringers shall be paid at the rate hereinafter prescribed for
juvenile workers. -

Employees engaged as trimmers oither on the chain or ring shall be paid at * Other Labourers” rate for
the first 2,00% sheep or lambs handled daily per employee and thereafter an additionsl daily rate of 6d. per 100
sheep or lambs.

Employees engaged as pushers—in to chain or ring, i.e., feeding from the bleeding rail to the legging table,
shall be paid at * Other Labourers” rate for the first 2,000 sheep or lambs handled daily per employee and
thereafter an additional daily rate of 9d. per 100 sheep or lambs.

- Employees engaged inserting spreader on the chain shall be paid at “ Other Labourers” rate for the first
2,001()} sheop or Iambs handled daily per employee and thereafter an additional daily rate of 6d. per 100 sheep or
lambs.

Employees engaged inserting spreasder on the ring shall be paid at “ Other Labourers” rate for the first
2,000 sheep or lambs handled daily per employee and thereafter an additional daily rate of 6d. por 100 sheep or
lambs.

Employees engaged changing from long hook to gambrel and slide on the chain shall be paid at “ Other
Labourers  rate for the first 2,000 sheep or lambs handled daily per employee and thereafter an additional daily
rate of 1s. per 100 sheep or lambs.

Einployees engaged changing over on tho ring shall be paid at “ Other Labourers ” rate for the first 4,000
sheop or lambs handlod daily por employes and thereafter an additional daily rate of 6d. per 100 sheep or lambs.

In the event of more than one employee being engaged on one of the before-mentioned tasks, the additional
daily rate above 2,000 or 4,000 per employee as the case may be shall be divided between those so employed on
such task.

For the purpose of calculating payment in each instance 15 or over in each multiple of 25 sheep or lambs
w0 be paid for as at 26 and under 15 to be disregarded.

No. 143.—7166/46.
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(ii) Solo System as hereinafter described—
To slaughtermen employed on the solo system 50s. 7}d. plus 1s. 3d. war loading (total 51s. 10}d.) per 100 sheop
or lambs slaughtered. Rams—double rates.
{b) Duties of Slaughtermen—
Men employed slaughtering sheep or lambs may be employed upon either the chain system or the solo system.

(i) Chain System.—Slaughtermen slaughtering sheep or lambs upon the chain system shall be organized into a team

or teams. Each team shall be divided into the following groups:—
’ Group A.—Men employed in catching, sticking, shackling.

Group B.—Men employed in skinning hind legs and removing hind trotters, placing long hooks and
removing shackle, skinning fore legs, removing tongue and sweetbread, tying weasand, punching
briskets, removing spreader, splitting skins, removing front trotters, flanking and thumbing up,
clesring tail and rectum gut, punching off skins, scalping and removing heads, gutting, removing
pluck, splitting down briskets.

(i) Solo System.—A slaughterman may be employed in individually performing the complete process of slaughtering,
trimming and dressing sheep or lambs. Such slaughterman shall perform, in addition to trimming, such of
the duties referred to in the preceding paragraph as are applicable to a solo slaughterman.

(c) Doggy, Maggotty, Diseased Sheep and Lambs and Full Wool Sheep :—
(i) Daggy and/or maggotty sheep and old lambs shall be treated befors being stuck.
(i) Double rates shall be paid for diseased sheep and/or lambs which are condemned by the Veterinary Officer or
Chief Meat Inspector for diseases contagious to human beings.
(iii) Full wool sheep shall be paid for at rate and a half after 1st September.
(iv) Slaughtering of heavy sheep, woolly or shorn, over 64 lbs. graded weight, shall be paid for at rate and a half.

Extra rates prescribed in this Determination shall not be cumulative.

. CaTTLE, .

() Rate of Pay to Slaughtermen.—2s. 10§d. plus 1d. war loading (total 2s. 113d.) per head of cattle slaughtered.

Bulls, 500 lb. to 600 lb.,, freezer weight—rate and & half.  Over 600 ib., freezer
weight—double rates.

Downer cattle, i.e. cattle which are carted to the killing pen—double rates.

3.

(b) Duties of Slaughtermen-— .
Men slaughtering cattle shall be divided into the following classes—

Class A.—Men employed grounding, backing off, skinning tail.

Class B.—Men employed knocking down, shackling, hoisting to bleeding rail, sticking, ocutting off heads,
placing heads on slide or table, sawing horns, lowering, footing off, pritching, cutting brisket and aitch,
lowering weasand, freeing heart fat, saving sweectbroads, removing caul fat, sawing brisket and aitch,
placing rollers, hoisting, wiping, landing, necking off, dropping hide down chute, fronting out, chopping
or machine sawing.

Class C.—Men employed spining, wiping hindquarters, washing chine bone, scrubbing ribs and brisket, wiping
forequarters.

(c) Organization—

(i) Team System.—An employer may organize & team of employees consisting of not less than seven men in
the proportion of 2 Class A, 4 Class B, 1 Class C or any multiple thereof. =~ The total earnings shall be
divided among the members of such team as follows:—Class A three ninths, Class B five ninths, Class C
one ninth. The amount allotted to each class shall be divided equally among the members of such class,

(i) Gang Systom.—An employer may permit any number of men, not exceeding six, to form themselvea into & gang.
The total earnings of such gang shall be divided between the members of such gang in such proportion as
shall be mutually agreed upon between the employer and all of the members of such gang.

4. - CaLves.
Rates of pay to men slaughtering calves on the chain system or by the solo system—
Calves 100 Ib. and under, skin on . .. 46s. 111d. plus Is. 3d. war loading (total 483. 2}d.) per 100 oalves,
Calves 100 lb. and under, skin off, mechanically 55s. 4d. plus Is. 3d. war loading (total 58s. 7d.) per 100 calves.
removed
Calves, 101 lb. to 160 Ib., skin on . .. 60s, 7d. plus ls. 3d. war loading (total 61s. 10d.) per 100 calves.
Calves, 101 Ib, to 150 Ib., skin off, mechanically 71s. 1}d. plus 1a. 3d. war loading (total 72s. 43d.) per 100 calves,

removed
Calves, 151 lb. to 200 lb., skin on .. .. 73s. 24d. plus ls. 3d. war loading (total 74s. 5}d.) per 100 calves.
Calves, 151 Ib. to 200 Ib., skin off, mechanically 88s. I1d. plus ls. 3d. war loading (total 80s. 2d.) per 100 calves.
removed .
Calf skinners engaged skinning cold calves— .
Monday to Friday inclusive . .. 258 2d. plus la. war loading (total 26s. 2d.) per day.
Saturday . . . .. 12s. 63d. plus ls. war loading (total 13s. 63d.).

The weights referred to above are as stated, either including the weight of skin where the rate is quoted with akin on
or excluding the weight of skin where the rate is quoted with skin off,

Pras.
{a) Rates of pay to men slaughtering pigs—
Machine dehaired-— .
Up to 100 1b. . . . . o . .. 7°16d. per head
101 1b. to 200 1b. .. .. . . .. - .. 9-47d. per head
Over 200 1b. . . . .o . . .. 15°6d. per head |[plus 13} per cent.,
Hand scudded— ’ plus 4 per cent.
Up to 100-Ib, . e . . . . .. 12-28d. per head war loading,
101 lb. to 200 lb. .. . “ ve . . .. 16+6d. per head
Over 200 lb. 24:81d. per head

If pigs are put Lhm.ugh's'ingeing'I;nuchine'i.ld. per head shall be added to the above rates.

(b) Duties of slaughtermen slaughtering pigs.-—Knocking down or stunning, shackling and hoisting to bleeding rail, sticking,
handling into and in scald tank, handling out of scald tank into machine, handling out of machine, scraping, shaving
and thoroughly cleaning, opening up snd removing viscers, washing and hanging off, chopping or sawing down,
washing and tucking up.

RaTEs oF Pay To BONERS.
6. Boners may be employed at the daily rates as prescribed in clause 8 hereof or at the following piece-work prices which,
in reapect of beef or mutton, shall not apply until the following daily quota has been completed :—

(a) (1) When & B}-day week is worked the quota shall be :—

for an ordinary day (Monday to Friday inclusive}—
(i) beef—8% bodies.
(ii) mutton—61 carcasses,
for & Saturday—
(i) beef—3} bodies,
(i) mutton—20 carcasses, .
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(2) When a five day week is worked the quota shall be :—
(i) beef—9% bodies,
(ii) mutton—B85 carcasses.
(b) Piece-work prices referred to above are:—
{i) Mutton :—6}d. for each additional carcass in excess of the daily quota.
Rams shall be paid for at double rates whenever done and in addition an employee shall be paid
14d. for each carcass ribbed and bird caged.
For the purposes of this sub-clause—

Two flying foxes shall equal one carcass.
Three trunks shall equal two carcasses.
Three pairs of legs shall equal one carcass.
Three pairs of loins shall equal one carcass.
Three pairs of hindquarters shall equal two carcasses.

(i) Beef:—3s. 1d., and 9}d. respectively for each additional body or quarter of beef (all-in-weights) in excess of
the daily quota.

Bulls shall be paid for at double rates whenever done.
For the purposes of this sub-clause—

Five briskets shall equal one quarter of beef.
Two rumps and loins shall equal one quarter of beef.
Four clods and stickings shall equal one quarter of beef.
Fifteen shins shall equal one quarter of beef.
Two necks and blades shall equal one quarter of beef.
Two ribs and two briskets shall equal one quarter of beef.
Three crops shall equal two quarters of beef.
Three shoulders shall equal two quarters of beef.
Three chucks and blades shall equal two quarters of beef.
Three horses’ heads shall equal two quarters of beef.
Five butts shall equal two quarters of beef.
Scven briskets with shin attached shall cqual two quarters of beef.

Surplus Fore-quarters i.e., those fore-quarters which have been purchased or acquired under the Acquisition Plan and being
additional fore-quarters to the full bodies being treated.

Under 100 Ib. . . .. . . . 83d. per quarter
101 1b. to 150 Ib. . - - - - - 11}d. per quarter » bone-in-weight.
Over 150 Ib. . .. . . .. . 1s. 04d. per quarter
{c) Calves.—At the following rates—
Up to 60 1b. .. . . .. 6}d. per carcass ..
61 to 120 Ib. .. .. o .. 9}d. per carcass .. »Veal to be ribbed out.
121 to 200 Ib, 1s. 64d. per carcass

Over 200 1b. to be paid for at beef prices.
For the purposes of this sub-clause—
1 Two flying foxes of veal shall equal one carcass.
Three trunks of veal shall equal two carcasses.
Three pairs of legs of veal shall equal one carcass.
Three pairs of loins of veal shall equal one carcass.
Three pairs of hindguarters of veal shall equal two carcasses.
(@) Pork.—At the rate of 1s. 63d. per 100 1b. bone-in-weight. The work to be done on pork shall be as follows :—
Meat to be boned out, rinded and defatted to the satisfaction of the employer. )
Boners on piece-work shall work 44 hours per weok and the standard of boning shall bs carried out to the entira satisfaction
of the employer.
RaTEs oF Pay TO SLICERS aNp TrinERs.
7. Slicers and trimmers may be employed at the daily rates as prescribed in clause 8 hereof or at the following piece-work
prices which shall not apply until the following daily quota has been completed :—
(8) When a five and a half day week is worked the quota shall be:—
(1) for an ordinary day (Monday to Friday inclusive)—
(i) beef—thirteen bodies, provided that when work is done on surplus fore-quarters as defined in clause 8
(b) (ii) the quota shall be :—

Under 100 Ib. .. . .- . .o .. . .. 52 quarters,
101 Ib. to 150 1b. .. . .. . . .. .. .. 48 quarters,
Over 150 1b. .. .. .. .. .. .. .. .. 45 quarters,

(ii) mutton—120 carcasses.
{2) for a Saturday—
(i) beef—Bve bodies, provided that when work is done on surplus fore-quarters as defined in clause 6 (b)
{ii) the quota shall be :—

Under 100 Ib, . .. .. . ‘o .. .. .. 20 quarters.
101 Ib. to 150 1b. .. .. .. . .. .. .. .. 20 quarters.
Over 150 1b. .. .- .. . .. .. . .. 15 quarters.

(if} mutton—50 carcasses.
() When a five day week is worked the quota shall be:—
(i) beef—fourteen bodies, provided that when work is done on surplus fore-quarters as defined in clause
6 (b) (ii) the quota shall be :—

Under 100 Ib. . .- N . .. -- .. .. b6 quarters.
101 1b. to 150 Ib. .. . . . e .. . .. 52 quarters.
Over 150 lb. .- .- .. .. e .. .- .. 48 quarters.

(ii) mutton—130 carcasses.
(c) Piecework prices referred to above are :—
(i) Mutton—1}d. for each additional carcass in excess of the daily quota.

(i) Beef—1s. 13d. for each additional body in excess of tho daily quota provided that when surplus
fore-quarters as defined in clause 6 (b) (il) are done the following prices shall be paid for each
additional fore-quarter in excess of the daily quota :—

Under 100 1b. . .. .. . .. .. .. 5-65d. per quarter.
101 Ib. to 150 1b. .. . . . . . .. 6-88d. per quarter.
Over 150 1b. .. " . .. 7-53d. per quarter.

(d) Bull beef (excluding surplus fore quarters) shall bo paid for at fifty per cent. above ordinary rates.
“8licers and Trimmers on pieco-work shall work 44 hours per wesk and the siandard of slicing and trimming shall be carrigd
out to the entire satistaction of the employer, .



No. 143.—July 20, 1946 2362 Victoria Gazette

8. DarLy RaTes.
For detaition, e Ciause 11, oriER ExriovEes.
Wages per Day. Wages per day when a 5§-day week is worked,
J— —_ Ordinary War Total Ordinary War Total
Monday Saturday. . Wage Loading ‘Wapge Wage Loading Wa;
to Friday.| tﬁi‘fvﬁiﬁlﬁ}, Lﬁl(ﬁ‘[;(il;gy, mM%";i&‘:y. Saturday. | Saturday. Saturg:y.
8. d. s d. s d. 8 d. s d. s d. s d. s d.
16 yenrs and under Boners (Beof and Mutton) .. |26 8 11 |26 9 112 0 07 {12 7
17 years . 710 31 Head and Feet Boners—
17 years and under (i) Sheep and Lambs—skinning,
18 years ..| 8 4 3 4 cheeking, splitting heads,
18 years and unde and removing brains :
19 years o110 1 4 1 (ii) Cattle—~removing face pieces
19 years and under and  checks, chopping
20 years .. |11 6 4 1 heads, romoving brains,
20 years and under skinning  fect, removing
21 years .| 15 8 6 0 sinews and hoofs. L. 123 6 08 [2¢+ 2 |12 0 o7 127
Slicers and Trimmers .. .23 0 0 8 23 8 11 6 0 8 12 2
Labourers trimming, cleaning,
scalding and picking tripe .. |23 6 0 8 [24 2 12 ¢ 0 7 12 7
Boners® Labourers . o122 2 0 6 122 8 [11 1 o6 (11 7
Skin Shed Labourers .. Llern 06 |22 5 |11 4 0 6 (1110
Other Labourers .. o123 2 0 8 12310 {11 8 0 8 |12 4
‘Wages per day when a 5-day week ia
neen e yworked‘ v
Ordinary War Total
Dally Loading Daily
‘Wage. (Daily). Wage,
s d s d. s d.
Boners (Boof and Mutton) .. .. .. . 28 0% 1 2% 29 3%
Head and Feet Boners—
(i) Sheep and Lambs—skinning, checking, splitting
hoads and removing brains :
(ii) Cattlo—~removing face pieces and cheeks, chopping
eads, removing brains, skinning feot, removing
ginews and hoofs. 25 10% 0 93 26 8%
. Slicers and Trimmers .. .. .. .. 25 3% 0 93 26 1%
Labourers trimming, cleaning, scalding, and picking
tripe .. . . . . .. | 25108 0 9% | 28 8}
Boners Labourers .. .. o .. 24 43 0 73 24 11¢%
TmiEs oF BEGINNING AND ENDING WORK,
9. Skin Shed Labourers— Time of Beginning.  Time of Ending.
From Monday to Friday inclusive .. ' o .. .. .. 17.30 am. .. 5 pm.
Saturday .. .. .. . P . .. 7.30 a.m. .. 11 am.

Boners, slices, and trimmers, and boners' labourers may work the week in five days by mutual arrangement with the
employer at times commencing not earlier than 7 a.m. and not later than 7.30 a.m.

All other employees— Time of Beglnning. Time of Ending.

From Monday to Friday inclusive .. - i e o .. 7.5 am. .. 445 p.m.

Saturday .. . .. . .. 7.5 am. .. 10.50 a.m.
OVERTIME.

10, When a six-day week is worked—
From Monday to Friday inclusive—
Outside the times of beginning and eading work, or in excess of 8 hours 10 minutes work, time and a half or rate
and a half,
Saturday—
Outside the times of beginning and ending work, or in oxcess of 3 hours 10 minutes work, time and a half or rate
and a half.
When a five-day week is worked—

All time worked in excess of 8 hours 48 minutes on Monday to Friday inclusive and all time worked on Saturday, time
and a half or rate and a haif.

NOTE.—Overtime and penalty rates shall be calculated on ordinary rates of pay, excluding vfnr loadings.

DEFINITION.

11. A juvenile worker shall mean a person under 21 years of age employed only in performing one or more of the following
tasks, viz.:—Washing, wiping, stringing, picking sweetbreads and crown fat, packing kidneys and livers, tying on tags and strings,
pinning tails, picking up wool pieces, veining, sweeping, carrying gambrels, slides and spreaders, washing and packing hearts,
stamp-marking carcases, feeding grade elevator, working in the beef house for the purpose of learning the trade.

Warrine TME. -

12. {a) If any employee covered by the team slaughtering clause comes to work at an hour specified by the employer, or
if he comes to work at the usual hour without being notified previously that he shall not be required, he shall (except in the
case hereinafter mentioned) be paid as from that hour at the rate of 3s. poer hour until he be started work on that day, or until
one hour after notice that he shall not be required on that day. The excepted casc is that of his being started at work within
15 minutes after the hour specified or usual time, as the case may be,

{b) When slaughtormen, at the request of employers, have to wait the arrival of stock, or have interrupted killings during
the day for causes other than a break down of machinery, they shall be entitled to payment after the first fifteen minutes at
the rate of 3s. per hour for such delay. ) i

{¢) When the minimum period in either section of this clause is exceeded, the payment for waiting time shall commence from the
beginning of the period.
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Mrar TmvE,

13, (a) Stickers shall be allowed one hour for a meal between 11.45 a.m. and 12.45 p.m.
(b) Team elaughtermen shall be allowed one hour for a meal between 12 noon and 1.16 p.m.
(c) ALl other employees shall be allowed one hour for a meal between 12 noon and 1.30 p.m.

Smoxos.

14. All employees shall be allowed fifteen minutes smoko between 9 a.m. and 10 a.m., and fifteen minutes smoko between
3 p.m. and 4 p.m.; provided that atickers shall commence their smokos fifteen minutes earlier than the team slaughtermen.

GRINDSTONES.
15. An employer shall provide grindstones in the proportion of one grindstone to every 20 slaughtermen employed by him.

WATERPROOF CLOTHING.

16. Waterproof boots and waterproof aprons shall be provided by the employer free of charge to employees engaged as
washers and scrubbers. Such boots and aprons shall remain the property of the employer, -

SPECIAL RATES,

17. Slaughtermen shall be paid double rate and all other employees shall be paid double time for all work done on Sundays,
Christmas Day, Boxing Day, New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Cup Day, and Butchers’
Picnic Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the sbove-named holidays, the
special rate shall only be payable for work done on the day so substituted.

HoLIDAYS.

18. All employees {other than slaughtermen) shall be entitled to the ten holidays hereinafter mentioned at ordinary daily
rates of pay, provided that such employee has been employed during any portion of the working week in which any one or more
of such holidays is observed, viz :—Christmas Day, Boxing Day, New Year’s Day, Australia Day, Labour Day, Anzac Day, Good
Friday, Easter Monday, Cup Day, and Butchers’ Picnic Day; but if any other day be by Act of Parliament or Proclamation
substituted for any of the above-mentioned holidays in any place, all employees in that place shall be entitled to such day in lien
of the holiday for which it was substituted.

. ANNUAL LEAVE 0P ABSENCE.
19. Any employee on the completion of twelve months’ service with an employer may at a time, arranged with the employer,
take two week's leave of absence,

Nore.—For the purpose of this clause, two weeks’ leave Annual Leave and six days’ Sick Leave is progressively paid for by the
addition of an added rate as the case may be to the hourly, daily, and/or piece-work rates of pay.

WEIGHTS.
20. All weights referred to shall mean the frozen weights of animals slaughtered.

“Sk1ns.
21. Skins and hides shall be taken off free from cuts and tears.

TaLLy Boarp.

22, Each employer using the team system of slaughtering shall cause to be hung in a conspicuous place a blackboard, on
which shall be recorded the daily tally and the number of men on each chain.

Pay Dav.

23. Wages shall be paid weekly and not later than Friday, provided that where killing has ceased for the working week
wages shall be paid on the day in which such cessation occurs.

MEAL ALLOWANCE.

24. Employees required to work overtime for more than one and a half hours on any day without having been notified on

the preceding day that they would be required so to work shall be paid the amount of 2s. in addition to any overtime payment
to which they may be entitled.

KNIVES To BE SUPPLIED.
25. Knives which shall remain the property of the employer shall be supplied under the following conditions to Iabourers
when necessary for the performance of their duties:—
(i) They shall be returned to the employer on termination of the employment or at the end of the season.
(ii) If such knives are not returned the employer shall be entitled to deduct their cost from any money owing to the
employee.
RigaT oF ENTRY. -

268. A duly accredited representative of the Australasian Meat Industry Employees Union shall have the right to enter
employers’ premisea during the meal hour for the purpose of interviewing employees on legitimate Union business on the following
gonditions :— ° ' )

(a) that he produces his authority to the manager or such other person as may be appointed by the employer;

(b) that he interviews employces only at the place where they are taking their meal;

{c) that not more than one representative visits tho premises at any one time;

{d) that not more than one representative visits the same premises more than ones in a week ; and

(e) that if any employer allege that a representative is unduly interfering with his business or is creating disaffection
amongst his employees or is offensive in his metho.s or is committing a breach of any of the pravious conditions such
employer may refuse the right of entry.

SECTION B.
DROVERS, STOCKMEN, OR PENNERS.UP.

27. Apurr WoORKERS.

Men picking up stock at Newmarket Sale Yards—22s. 61. plus 81. war loading (total, 23s. 0d.), per day. .

Men droving stook from Newmarket Sale Yards to Imperial Freezing Works, Lynch-street, Footacray—8s. 2d. plus 2d. war
oading (total, 8s. 4d.), per trip.

Men droving stock from Newmarket Sale Yards to—

(3} Western and Murray, Geelong-road, Brooklyn ’ . .. . ..] 27s. 3id., plus 8d. war loading
(b) Thos. Borthwick and Sons (A'sia.) Ltd., Brooklyn .. . o . (total, 27s. 9}d.), per trip.
(c) Sims Cooper Freezing Works, Newport re . . . .
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Men on trips to the country for the puarpose of lifting stook and delivering same to Freezing Works—28s. 4d., plus 6d. war
toading (total, 28s. 10d.), per day, inoluding Saturdays and Sundays. .

l;'ennam-Up—

Monday to Friday—23s. 2}d. plus 8d. war loading (tobal 23s, 104d.), per day.
Saturday—11s. 8d. plus 8d. war loading (total, 12s. 4d.).

All others— '
Monday to Friday~21s. 10d., plus 6d. war loading (total, 22s. 4d.), per day.
Saturday-~11s. 4d., plus 6d. war loading (total, 11s. 10d.)

28. JoveNILE WORERRS. -
Wages per Day.
Monday to Friday. Baturday.
R s d s d.
18 years of age and under 17 years of age . . .. .- ., . 710 3 0
17 years of age and under 18 years of age e . .. . 8 4 3 4
18 years of age and under 19 years of age .. . . e ' 10 1 4 1
19 years of age and under 20 years of age o .. " - . 1 6 4 1
20 years of age and under 21 years of age - - - - 15 3 - 6 ¢
TiME or BroinNiNe aNp EnpIiNg Work.
Time of Beginning, Time of Ending.
29, Monday to Saturday . - .. . . .. 8e&m .. .« 6pm.

OVERTIME.

30. {a) Outside the times of beginning and enling work .. .e .. . e .2
(6) Within the times of beginaing and ending work in oxcess of 10 hours in any one day or 44 hours, in >Time and a half.
any one week .. - ) . . o o, o) .

Note—Overtime and penalty rates shall be calculated on ordinary rates of pay, excluding war loadings.

SpECIAL RaATES.

31. Employecs shall be paid double time for all work done on Sundays, Christmas Day, Boxing Day, New Year's Day,
Australia Day, Labour Day, Anzac Day, Good Friday, Easter Monday, Cup Day, and Butchers’ Picnic Day; provided that
employees called upon to work on any of the aforementioned days shall be paid for a minimum of 4 hours work; provided further
that mon on trips to the country for the purpose of lifting stock and delivering same to Freezing Works shall not be entitled to
double time for work done on Sundays.

ANNUAL LEAVE OF ABSENCE .
2. Any employee on the completivn of twelve months’ service with an employer may, at a time arranged with the employer,
take two weeks’ leave of absence. . : .
Note :— For the purpose of this clause, two weeks' Annual Leave and six days’ Sick Leave is progressively paid for by the
addition of an added rate as the case may be to the hourly, daily, and/or piece-work rates of pay. - ' :

EXPENSES.

33. The employer shall pay all out-of-pocket expenses reasonably and necessarily incurred by the employee whilst on trips to
the country for the purpose of lifting stock. ' . g . )

ALLOWANCE FOR Doas.

34. An amount of one shilling per day shall be paid by the employer to each drover, stockman or penner-up towards the
maintenance of the dog or dogs (irrespective of the number) used by each such drover, stockman or penner-up in the course of
his carryin, out the job or service required by that employer. '

PERIODICAL ADJUSTMENT OF WAGES,

35. The wages rates for males set out in clauses 2 to 8, 27, and 28 are based upon the following basic wagé, and pursuant
to and in accordance with the provisions of section 21 of the Factories and Shops Act 1931, the Board hereby determines that such
rates shall be automatically increased or decreased in proportion to the increase or decrease in the basic wage.

The basio wage shown hereunder shall be adjusted as prescribed in clause 36,

Basic Wage. .
Place. Basle Wage. lggﬂggfgy
. L £ s d.
Within the area to which this Determination applies .. .. . .. 412 0 Melboume

ADJUSTMENT OF Basio Wacn.

36. (a) Until the beginning of the first pay period to commence in August, 1946, the amount of the basic wage shall be
a8 prescribed in clause 35.

(b) During each future successive poriod beginning with the first pay period to commence in an August, a be
a February, or o May, the amount of the basic wage shall be adjusted by the following method a.ccordjx;z;l to thzgo;g:iltiog
and fluctuations (if any) of the Commonwealth Statistician’s *“ All Ftems ” retail price index numbers.

For the purposes of this Determination the expression * Commonwealth Statistician's retail price index numbers”™ or any
like expression means the numbers stated to be such index numbera in any document purporting, and not proved to be wrongly
Eo purporting, to be printed by the Commonwealth Governmont Printer or to be signed by or on behalf of the Commonwealth

tatistician :-—
(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.

{3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising
that number is to be ascertained.

{4) Tho basic wage shall be of that assigned amount during such succeasive period.
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Table.
Index Number Divisions. Basic Wage. Index Number Divisions. Basle Wage,

£ s d. £ s d
994-1006 . . .. . 4 10 1118-1129 .. .o . 411 0
1007-1018 . o . . 4 2 0 1130-1141 .. - .. 412 0
1019-1030 . . . . 4.3 0 1142-1154 . v 413 0
1031-1043 . .. . . 4 40 1155-1166 414 O
1044-1056 e .. . 4 65 0 1167-1179 415 0
1056-1067 4 6 0 1180-1181 .. .. 418 0
1068-1080 4 70 1192-1203 .. .. 417 0
1081-1092 . . .. .o 4 8 0 1204-1216 .. . 418 ¢
1083-1104 . . . . 4 9 0 1217-1228 .. . 419 0
1105-1117 . . o . 410 O 1229-1240 .. . 5 00

Any extension of thia table must be of the same construction as the table.
P. A. RANDLES, J.P., Chairman.
J. R. MACPHERSON, Acting Secretary.
Melboumne, 5th July, 1946.

By Authority: J. J. GOUBLEY, Government Printer, Melbourne.







