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No. 151] MONDAY, AUGUST 5. [1946

. Factories and Shops Acts,
DETERMINATION OF THE HOSPITAL éAND BENEVOLENT ASYLUM ATTENDANTS
BOARD.

Nore.—This Determination applies to the whole of the State.

N accordance with the provigions of the Factorics and Shops Acts, the Wages Board which now has power to determine
I the lowest prices or rates which may be -paid to any person or persons or classes of persons (not including professional
employees and not including nurses subject to the Hospital Nurses Board) employed in or about—

(a) a hospital, benevolent asylum or convalescent home doing any kind of work connected with the carrying on of a
hospital, benevolent asylum, or convalescent home;
(b) & sanatorium for the trealment of persons suffering from uny form of tuberculosis;
{¢) a hospital or home for the treatment of the mentally afflicted doing any kind of work connected with the carrying
on of such hospital or home;
has made the following Determination, namely :—
1. That on the 22nd July, 1946, the Determination of the Industrial Appeals Court, dated the 3rd May, 1946, shall he
revoked and replaced by this Determination.

oY

APPRENTIOES OB IMPROVERS.
2, (i) (Other than female spprentices to Hospital Cooking employed in connexion with institutions approved by the Wages Board.)

WigEs PER WEEKR ({See Footnote). *

Employed at Clerical Work. All Other Classes of Work.
Females,
Employed in the
Metropolitan District ;
— : el bt
Males, Females. Males. Mildtre b Ware na.ggﬁool;. Employed ta
. the Towns of Hamilton, { any other En
Horsham, Sale or of Vi .
Warragnl; the Borough
of Wangaratts, or
Moorcopua Riding of
Shire of Rodney.
’ s d. s. d. s d e d. s d.
Under 16 years of age . .. . 31 0 27 6 4 0
16 years of age .e . . . 38 0 gg 6 49 g
17 . . 41l ¢ 6 66
18 " . . - S TR 42 6 62 6 50 3 93
19 ”» e .. e .. 61 ¢ 48 6 70 6
20 » .. . . 81 0 57 6 83 0

(i) Apprentices bound to the trade of hospital cooking subject to the conditions prescribed hereunder :—

(a) Only & female between the ages of 16 years and 18 years (both inclusive) at the time of signing indentures and who
has already completed the first year of an approved course with a school of Domestic Economy is eligible for
binding as an apprentice under this scheme. During the course of her apprenticeship she shall be required to do
only such work as is consistent with the course undertaken at the school. .

(b) During the currency of the indentures the apprentice shall attend evening classes at the said school in order to
complete the prescribod course of training.-

(¢) For the purposes of this clause * prescribed course” shall be a course of training decided by the Principal of the
Training School concerned, subject to approval by the Wages Board. Upon such approval being given by the Wages
Board the Chairmaun shall apgrove of same on sufficient copies to enable each member of the Board and the Principal
of each Training School to be supplied with one,

(d) Until further order schoots approved by the Wages Board for the purpose of this sch of apprenticeship shall be :—

(i) The Emily McPherson College of Domestic Economy, Melbourne, and
{ii) The Gordon Institute of Technology, Geelong.

(¢) The wages of apprentices shall be :— ) Per We;k * (See Footnote),
£ s d.
First year .. .. . . .- . ces . .. 116 9
Second year . .. .e .. .. .o .. . 2 8 9
i 3 60

Third year . . .. . . . . .
(f) On completion on her term of apprenticeship an employee shall be entitled irrespective of her age to be paid not lees
than the sppropriate wage for adult employees for the class of work done.
(g) A form of indenture has been prescribed hy the Board.

* The minimnm wags where the employer boards and lodges the employee shall in the case of an adult male emplovee be 18a. per week less, and fn tha
case of aD adult female employes or an apprentice or improver 16s. per week less thap the rate fixed.

TFemalo employces (other than casuals, clerks, sténographers, typistes, teloph attendants, regt d X-ray ; or lAboruwrF assistants) for
whom the employer does not make avallable board and lodging shall receive, in addition to the wages berein prescribed, an allowance of 14s. per week:
Provided that such persons employed for less than the full working week shall be paid a proportionate amount of the allowance specified.

The foregoing allowance shall not be dcemed to be part of the weekly wage.

No. 161.—7517/46.
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(iii) PROPOBTION (1% ANY PLAOE),
AFPPRENTICES. IMPROVERS.
MALES., ) MALES.
One male apprentice to every three or fraction of thres male One male improver to every eight or fraction of eight male
workers receiving not less than 113s. per week. workers receiving not less than 113s. per week.
FEMALES. FEMALES.
One female apprentice to every three or fraction of three female One female improver to every six or fraction of aix female
workers receiving not less than 63s. per week. waorkers receiving not less than 63s. per week.

Norg.—The Board has determined that as from the 1st December, 1941, no further persons shall be bouund as appreatices to
the trade, other than thuse provided for in sub-clause {ii) hereof.

WAGES.
3. OTBER EMPLOYEES.
{a) Employed in the Metropolitan District; the Cities of Ballarat, Bendigo, Geelong, Mildura, or Warrnambool; the Towns of
Homilton, Horsham, Sale, or Warragul; the Borough of Wangaratta; or the Mooroopua Riding of Shire of Rodney.

Males, ! Females.
WAGES.* (See footnote). .
waGES.* (See footnote). Per Week
: Per Week s d.
s d. Clerks .. .. . . . .. 72 8
Clerks .. . . . . .. 118 8 | Cook; where there is only one smployed .. . 18
Cooks—TFirst .. . v . .. 125 6 Cooks in charge of—
Other cooks - - . . .. 118 6 One to three kitchen employees ‘. . 77T 6
Person in charge of instrument room and/or sharpening . Four to seven kitchen employees . .. 8 0
and adjusting instruments .. . .. 140 O Eight or more kitchen employees . .. 9 0
Dresser, chief, where five or more dressers are employed 142 0 Second cooks .. . . . .. B0
Deputy chief dresser, where five or more dressers are Other cooks .o . o - .o 7208
employed .- .. .. i .. 137 6 Head housemaids . . e .. 67 8
Dressers doing venereal diseases work i .o 136 0 Housekeepers .. . . 8 6
Other dressers and/or steriliser room attendant— Head laundresses in charge of—
1st year’s experience as such .. | . .. 118 0 One to three persons . .. . 70
2nd year's experience as such .. . ..o 121 0 Four or more persons e . .. 8 0
Thereafter .. .. e . .. 126 0 Second lsundresses . e . .o 700
Chief theatre attendant .. .. . .. 136 0O Laundresses where only one employed .. W 00
Foreman in charge of-- Other laundresses—
One to nine employees .. .. .. 118 6 1st vear’s experience as such .. . .. 83 0
Ten or more employees .. . .. 126 O 2nd year’s experience as such . .. 64 0
Asgistant foreman .. . e .. 116 o Thereafter .. . . . . 65 0
Gardeners in charge of one or more gardeners or where Sorters .. . . . . . 70 0
there is only one employed . . P B ] Washing machiiie hands .. .. o .. 78 0
Other gardeners .. . .. .. .. 113 0 Storekeeper in charge of ope or more store hands or
Incinerator attendants - . .. .. 113 0 where there is only one employed . o 72 8
Kitchenmen or scullerymen .- .. .. 113 0 Storekeeper’s assistante—
Laboratory assistants . .. .. .. 121 8 1st year’s experience as such .. . .. 63 0
Laundrymen .. . -- .. .. 118 0 2nd year’s experience as such B .. 64 0
Mortuary-men employed solely on post-mortem work 131 0 Thereafter .. .. . .. .. 65 0
Other mortuary-men .- . . .. 116 © Stenographers and typistes—

And 10s. extra for each post-mortem. 1st year's experience as such .. . “ 72 8
Motor or motor ambulance drivers or assistants - .. 120 6 2nd year's experience as such .. . 70
Operating theatre attendants .. .. .. 118 0 Thereafter .. .. . . . T8
Casualty porters engaged on preparations and theatre Telephone attendants - . - .. 8 0

work .. .. .. - . .. 118 0 Waitresses—
Dispensary portera .. . .e .. 116 0 1st year’s experience as such .. . .. 63 0
Relieving porters .. - . . .. 115 6 2nd year’s experience as such . . 640
X-ray porters .. . = . .. 113 0 Thereafter .. - .. . .. 8 0
Night porters who in the course of their duties patrol Wardsmaids— .
the hospital .. - . . .. 116 6 1st year's experience a8 such .. - . 63 0
Other night porters o .. . ..o 113 0 2nd year's experience as such e .. 840
Recording attendants e = . .. 118 8 Thereafter .. - g . 65 0
Splint makers .. . . .. o126 0 Registered X-ray technicians—
Splint makers’ assistants .. . . .. 116 0 1st year's experience as such .. . . 92 6
Storemen in charge of one or more storemen or where 2nd year's experience as such . - 97 8
there is only one employed . .. .. 18 6 Thereafter .. . . . .. 102 6
Qther storemen - . . .. 113 0 Laboratory assistants . .- - .. 18 0
Telephone sttendants . o . .. 116 0 Female attendant employed wholly or partly attending
Ward cleaners handling sputum mugs . .. 126 0 to the comforts and needs of sick, aged, or infirm
Other ward cleaners . . . .. 113 6 persons—
X-ray attendants . . .. ..o 121 0 (i} In charge of o ward . .. . 70
X-ray technicians— (ii) Other than in charge of a ward—
lst year’s experience as such .. . .. 113 8 1st year’s experience . .. . 68 0
2nd year’s experienoe as such .. - .. 128 8 2nd year’s experience o . .. 69 0
Thereafter .. .. . - .. 138 & Thereafter . . . . 700
Male attendant or medical orderly employed wholly or
partly attending to the comforts and needs of sick, Per Week
aged, or infirm persons .. . . .. 118 0 Seamstresses who cut out and fit garments . w 7710
All others . . v w. 13 0 Other seamstresses—
18t year’s experience as such .. . . 8 0
2nd year's experience as such - - 68 0
Thereafter .. . . - - 670
All' others— Per Woek
1st year's experience as such .. . .. 83 0
2nd year's experience as such . .. 640
Thereafter .. . .- . .. 65 0

é
* The minimum wage where the employer boards and lodges the omployes shall in the casc of an adult male employee be 18a. per week leas,
and in the case of an adult female employee or an apprentice or improver 108. per week less than the rate fixed.
Femate employees (other than casuals, clerks, stenographers, typlstes, telephone attendants, f Xy ns of la y sssistants)
for whom the employer does not make available board and lodging shall receive, in addition to the wagos hereln prescribed, an sllowance of 14s. per week:
Provided that such persons employed for less than the full working week shail be paid @ proportivnate amount of the allowance specified.

The foregelog allowance shall nat be deewmed to bo part of the weekly wage.
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(5) Employed in any other part of Viotoria.
Males. Females.
wacEs.* (See footnote). : wiags.* (See footnote).
Per Week.
Per Woek. s d
e d. Clerks .. - - . . .. 68 0
Male attendant employed wholly or partly attending Cooks~—
to the comforts and necds of sick, aged, or infirm First—or where there iz only one employed .. 77 6
persons o . . . .. 118 0 Second . . . . .72 6
All others .. . .. .. .. 113 0 Head laundress ; or where there is only one employed 70 0
Other laundresses . e .. .. 65 0
Stenographera and typistes .. .. .. 130
Telephone attendants ~ .. .. .. .. 68 0
Female attendant employed wholly or partly attending
to the comforts and needs of sick, aged, or infirm
persons—
(i) In charge of a ward . .. .. 750
(ii} Other than in charge of a ward—
1st, year’s experionce .. . .. 68 0
2nd year’s experience .. . .. 6% 0
Thereafter e . . . 7090
All others— .
st year’s experience . . .. 63 0
2nd year’s experience . . .. 64 0
3rd year’s experience .. . 65 0

* The minimum wage where the employer boards and lodges the employee shall in the case of an adult male employes be 18s. per week less,
and In the case of an adult female employee or an apprentice or iraprover 16s. per weck less than the rate fixed,

Female employees (other than casuals, clerks, stenographers, typistos, telepbone attendants, registered X.ray technicians or Iaboratory assistants)
for whom the employer does not make avallable hoard and lodging shall receive, in addition to the wages hercin prescribed, an allowance of 14s. per week:
Provided that such persons employed for less than the full working week shall be pald a proportionate amount of the allowance specified.

The foregoing allowance shall not be decmed to be part of the weekly wage.

SPECTAL ALLOWANOE.
4. Female employees required to feed into or discharge from a lavndry washing machine shall receive an allowance of 10s. per
week, for each week or part thereof in addition to the rates prescribed.

. MEear INTERVAL,
5. A meal interval of not less than 30 minutes shall be allowed each employee during each shift. Such meal interval shall not
be counted as time worked.
Hours ¥or A WEEK'S WORK.
6. The number of hours for a week’s work shall be 44, which may be worked—
(i) in either five or five and a half days, or .
(ii) in a fortnight of 88 hours in eleven shifts of 8 hours each.

OVERTIME.
7. The following overtime rates shall be paid for all work done :—
() Within a spread of 12 hours from the time of commencing work on any day—

(i) In excess of the rostered hours for a day’s work .. L . . A S
ii) In excess of the number of hours fixed 2a a week’s or a fortnight’s work as the case may be Time and s half.
() Outside a spread of 12 hours from the time of commencing work on any day .. Double time.

Overtime worked shall be paid for, and an employee shall not be allowed or required to take time off in lieu thereof.

A FuorL WEER's WaeEs To BE PaID,
8. Any employee (other than a casual worker) willing to work who works for less than the full working week, shall be entitled
to the payment of a full week’s wage. -
CasuarL LABOUR,
9. A casual employee, i.e., a person who is employed for not more than 18 hours per week, shall be paid per hour an amount
equal to Iy} of the weekly rate prescribed by this Determination for the work performed divided by 44.

RISE RATE.
10. Persons {other than dressers doing venereal diseases work for whom provision is already made in clauses 2 or 3) shall in
addition to the rates prescribed in clauses 2 or 3 be paid allowances as follows whilst :—

(a) Employed in infectious diseases wards or wards wherein Jess than 25 per cent. of the patients are suffering

from venereal diseases, cancer, tuberculosis, typhoid, or meningitis . .. .. <. _ 6d. per day.
(b) Employed in infectious diseases wards or wards wherein 25 per cont. or more of tho patients are suffering

from venereal diseases, cancer, tuberculosis, typhoid, or meningitis . .. . -

(c) Handling or dressing patients suffering from venereal diseases, cancer, tuberculosis, typhoid or meningitis

or patients qualified for admission to infectious diseases hospitals or wards . . . 2(‘1&}:?" hour

(d) Handling clothes, bedding or linon, rubbish bins or refuse not previously disinfected and used in connexion L a

P with any patient, hospital or ward referred to in sub-clauses (a), (b), and (c) of this clause .. u;_l%xénum

(¢) Handling the bodies of deceased patients who at the time of their death were suffering from any infectious g - per
disease or any of the diseases referred to in sub-clause (a) of this clause . .. ay-

(f) Engaged in experiments of an infectious nature or handling microscopic slides of an infectious nature or
slides used in connexion with any of the complaints referred to in sub-clause (a) of this clause ..

Navseovs WoRK,
11, All male employees not provided for in clause 10 who handle linen of a nauseous nature, other than linen bagged or packed
in containers. shall be paid at the rate of 5s. per week in addition to the rates prescribed in clauses 2 or 3.

ANNUAL LEAVE,
12, Any employee who has been in the service of an employer for a period of not less than twelve months shall be granted by
such employer two weeks’ leave (of seven days each) in each year on full pay, without any deduction for board and lodging.
Such payment shall be made to the empioyee before the commencement of the annual leave period concerned.
Provided that any employee who leaves or is dismissed for any reason (other than misconduct) after six months’ continuous
gervico in any qualifying twelve monthly period, shall in lieu of annual leave, receive a pro rata payment, based on the amount
payable for the leave prescribed herein for a full twelve months’ continuous service, and the period actually served.

Pusuic HoLIDaAYs.

13. Employees shall be entitled to the following holidays without deduction of pay :—New Year's Day, Australia Day, Good
Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, the first Tuesday in November (within & radius of 20 miles of the
General Post Office, Melbourne), Christmas Day, and Boxing Day, but if any other day be by Act of Parliament or Proclamation
substituted for any of these holidays employees shall be entitled to the days so substituted.

Provided that if an employee works on any of such holidays or such holiday occure on his or her rostered day off or during
his or her period of annnal leave he or she shall be given—

(a) within four weeks following the date on which such holiday ocourred—
(1) one extra day’s pay, or
(2) equal time off in lieu thereof, or

() one day shail be added to his or her annual leave,
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S108 LEaAVE. .

14. {a) In the event of an employee becoming sick and certified as such by the Medical Superintendent or by a Medical
Practitioner approved by the institution or in an institution where thers is no Medical Superintendent by a quslified Medical
Practitioner approved by the institution, he or she shall be entitled to sick leave on full pay as follows :—

(i) During the first year of service in an institution—one day for each month of service.
(ii) During the second, third, and fourth years of servite in an institution—fourteen days in each year.
(iii}) Thereafter—twenty-one days in each year.

Sick leave shall be in addition to the annual leave provided in clause 12.

Provided that an employee may be absent through sickness for one day without furnishing evidence of such sickness as provided
in sub-clause (a) hereof on not more than three occasions in any one year of service. .

(b) If the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as is not
taken shall be cumulative from year to year up to a period not excecding sixty-three days, which shall be the maximum amount
of leave to which an employee shall be entitled in any year without deduction of pay. :

For the purposes of this sub-clause, service prior to the 28th June, 1943, shall be disregarded.

(¢) ‘Notwithstanding any other provision in this clause an employee who contracts an infectious disease in the course of
his or her duties and same having been certified to by the Medical Superintendent or by a Medical Practitioner approved by
the institution shall receive full pay during the necessary period off duty up to but not excceding a period of three months.

EmMpLoYEEs ExcacEp oN Nigar Doy,

15. ¥or any period of not less than 3 hours worked by females between the hours of § p.m. and 8 a.m and by males
between the hours of 6 p.m. and 8 a.m. an amount of 6d. for each such period shall be paid in addition to the rates prescribed
in clauses 2 or 3 of this Determination.
' . EarLy MorNing Dury.

16. Employees (other than employees referred to in clause 15) who commence duty on any day between the hours of 5 a.m.
and 6.30 a.m. shall be paid an amount of 5d. for each of such days in addition to the rates prescribed in clauses 2 or 3 of
this Determination.

Time Boox.

17. Every employer shall provide and cause to be kept a time book or other record in which each employee shall daily
enter his or her starting and finishing times,

Such time book or other record shall be available for inspection to the General Secretary of The Hospital, Dispensary, and
Asylum Employees’ and Allied Government Officers’ Federation.

ROSTER,

18. A weekly roster setting out employees’ weokly and daily working hours, times of commencing duty, meal intervals, time -
off duty and time of ending duty shall be kept posted or affixed in some conspicuous part of the premises in which persons subjoct
to this determination are employed where it may be readily seen by such employees and the Secretary of the Hospital, Dispensary
and Asylum Employoes and Allied Government Officers’ Federation of Australia, No. 1 Victorian Branch.

DressiNe Roous, ETC.

19. Dressing rooms, rest rooms, bathrooms or shower rooms, and lunch rooms, shall be provided for non-resident employees
and suitable healthy accommodation for resident employees.

REsT INTERVAL.

20. At a time suitable to the employer two rest intervals of ten minutes each shall be given to all employees during each day
or rostercd shift, and shall be counted as time worked.

UNIFORMS, ETC,
21, Uniforms, overalls, caps, and aprons, shall be provided and laundered free of cost for employees required to wear same,

RuBBER GLOVES, ETC.

22, Rubber gloves and all necessary safety appliances shall be provided free of cost for the use of employees and an
adequate supply of same shall be maintained.

TERMINATION OF EMPLOYMENT. "
23. Except where the conduct of an employee justifies instant dismissal, seven days' notice of termination of employment
shall be given by either employer or employee, or one week’'s wages paid or forfeited as the case may be in licu of such notice.

UN1oN INTERVIEWS.

24. During working hours employees of any establishment subject to this Determination may, with the consent of the person
in charge of such establishment (which consent shall not be unreasonably withheld) be interviewed by the Secretary or Organizer
of the Hospital, Dispensary, and Asylum Employees and Allied Government Officers’ Kederation of Australia, No. 1 Victorian
Branch, or have their Union contributions collected by the steward of the said organization.

DEFINITION.

25. For the purpose of this Determination * experience” referred to in clause 3 means experience at such work in any
hospital or institution subject to this Determination.

NoTe.—Section 174 of the Factories and Shops Acts provides: Where any person is employed to perform two or more
classes of work to which a rate fixed by a Wages Board is applicable then such person shall be paid in respect of the time
occupied in each class of work at the rate fixed by the Board for such work,

PERIODIOAL ADJUSTMENT OF WaAGES.
26. The wages rates set out in clauses 2 and 3 are based upon the following basic wage rates and pursuant to the provisions
of Section 21 of the Faclories and Shops Act 1934, the Board has determined that such rates shall be automatically increased or decreased
by the same amount, and at the same time as such basic wage rates in accordance with the table prescribed in Clause 27 herein.

Basic Wage.
Needs Basie
y Loading . Total Baslo Index Number
Place. ( Adjwu:t%%le). (Constant). Wage. 8et Assigned.
Per week. Per week. Per week.

£ s d. £ a d. £ s d

Adult Males.
0 6 0 418 0 Melbourne

Throughout the State .. . .. . . .. 412 0
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ApJUSTMENT oF Wage RaTEs.

" 27. (a) Until the beginning of the first pay period to commence in August, 1946, the wages rates hereinbefore preseribed
shall be paid.

(b) During each future Il:»eriod. of or near s quarter beginning with the first pay period to commence in an August, a
November, a February, or a May, the amounts of the said rates shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwenlth Statistician’s ** All Items > retail price index numbers.

For the purposes of this Determination the expression “ Commonwealth Statistician's ¢ All Ttems’ retail price index numbers”
or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be
wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—

(1) Adjustment is to be based upon the equating of index number 1,000 with a needs basic wage of 8ls., the amount
assessed upon that number of the Commonwealth Statistician’s declared needs basic wage per week for an adult
male. . E

(2) The index number for Melbourne is to be applied.

(3) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.

{4) The amount of addition or deduction assigned in the following table (or in any extension thereof) to the index
number division comprising such number is to be ascertained.

(5) That the assigned amount shall for work done during such period of or near a quarter be added to or deducted
from the originally prescribed amounts of the rates in accordance with that table,

(6) The division called “ original ” in the following table is that for the amount of the needs basic wage upon which
the rates are to be decmed to have been originally prescribed :—

: TABLE.
Original Index Number Division 1058-1067. (£4 6s.)

Index Number Divisions. Amounts of Additions or Deductions per Week.
Adult Mala Adult Femalo Female Juntor
For Additions, For Deductions, Employees. %xl:;&lggcé;l u;ggyg(s:lf Employees.
s, d. s d. s d.

L, 1056-1067 . . .. | 1056-1067 .. . .- 00 (O] 00
1068-1080 .o . .. | 10441055 . .o v 10 0 6 0 3
1081-1092 .. .. .. | 1031-1043 .. .. 2 0 1 0 0 6
1093-1104 .. . .. [ 1018-1030 3 ¢ 1 6 6 9
1105-1117 o . .. | 1007-1018 .. . .. 4 0 2 0 1 0
1118-1129 e o . 994-1006 . e C e 5 0 2 6 1 3
1130-1141 . . . 982 993 ‘e .. .- 6 0 3 0 1 8
1142-1154 . . .. 970 981 o . . 70 3 6 19
1155-1166 s . o 957~ 969 e . . 8 0 4 0 2 0
1167-1179 . . . 945~ 956 .. .. . 9 0 4 6 2 3
1180-1191 . . . 933~ 944 . “ . 10 ¢ 5 0 2 6
11921203 . . o 920- 932 .. . . 1 0 5 6 2 9
1204-1216 . . . 908- 919 .e .. s 12 0 6 0 3 0
1217-1228 .- . . 896— 907 . .- . 13 0 6 6 3 3
1229-1240 . . . 883- 895 . . .. 14 0 70 3 6

Any extension of this table must be of the same construction as the table.

P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 9th July, 1946.

By Authority: J. J. GoUurLEY, Government Printer, Melbourns.
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Factories and Shops Acts.

DETERMINATION OF THE FACTORY ENGINE DRIVERS BOARD.

Notes.—(A) This Determination applies to the whole of the State of Victoria.

(B) On the 22nd June, 1914, and 17th August, 1920, respectively, the powers of the Factory Engine Drivers Board were
extended to enable it to * fix the lowest prices or rates which may be paid to any person employed in the occupation of—

(a) & boiler cleaner;
(b) an engine-driver or attendant in connexion with the use of internal combustion engines or electrical engines other than
internal combustion engines or electrical engines connected with mines.”
(C) On the 16th April, 1935, the Board was deprived of the power to determine the lowest prices or rates which may be paid
to any person employed in the occupation of—
(a) & fireman, boiler attendant, boiler cleaner, or engine-driver in connexion with steam engines or steam boilers in or
about plants for crushing metnlliferous ores ;
(b) an engine-driver or attendant in connexion with the use of internal combustion engines or electrical engines in or
about plant for crushing metalliferous ores—
and such power was conferred exclusively on the Mining Engine Drivers Board.
IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices or
_ rates which may be paid to any person or persons or classes of persons wheresoever employed in the occupation of a fireman,
boiler attendant, or engine-driver, in connexion with the use of stoam-boilers or steam-engines other than steam-boilers or steam-
engines connected with mines,” has made the following Determination, namely :-—
1. That as from the beginning of the first pay period to commence on or after the lst August, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determiuation.

2 (a) EMPLOYEES—OTHER THAN JUNIORS PROVIDED FOB IX CLAUSE 4.

The ordinary wages per week for these employees shall be the undermentioned amounts plus the additional rates (if applic-
able) and the war loadings prescribed in sub-clauses (b), (c) and (d) hereof.

Wages per Week,
Persona other than those Employed in Bush Saw-mills,
Ei E{"’:dml
—— mplo!
Within 20 jolles (@) Bush . Baw-
%elbcl-lme.f Within 15 ® A"ﬁmp?.m of
Chlef P.ow Geelong,! " Mlawra At Yallown. Victorla not
at Warrnambool, Post Office. elsowhere in-
and In the cluded.
Gippsland District.
A.—STATIONARY ENGINE DRIVERS. £ o d £ o d £ d £ e d
Steam Engines. )
First-class - e .. . .. . 614 0 6 0 0 6 0 6 511 0
First-class, with condenser .. .. . . 517 0 6 3 0 6 3 6 514 0
Second-class .. .. . . e . 511 0 617 ¢ 517 6 5§ 8 0
Second-class, with condenser . . - . 514 0 6 0 0 6 0 6 511 ©
Suction Gas or Other Internal Combustion Engine.
Fifty brake horse-power or over .. . -. . ‘514 0 6 0 0 6 0 6 511 0
Under fifty brake horse-power .. e . . &11 0 517 0 17 6 5 8 0
Electric Motors.
Attendant . .o . e . . 5 8 0 514 0 514 6 6§ 5 0
B.—Loocomorive ENaink DRIVERS,
If human beings other than train crew are sometimes or always
carried . . . . . . 6 6 6 612 6 613 0 6 3 8
Others .. .. .. . . . 6 1 6 6 7 6 6 8 0 518 6
1f the gauge is less than three feet, 3s. per week less
in each case.

No. 152,—17540/46.
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EMPLOYERS—OTHER THAN JUNIOBS PROVIDED FOR IN CLAUSE 4—condinued.

wages per week for these employees shall be th

e undermentioned amounts plus the additional rates (if applic-

The
able) and I.he war loadings prescribed in sub-clauses (b), (c) and (d) hereof.

Wages per Week,

Persons other than thoss Employed in Bush Saw-mills,
Empioyed |
Maploye D
— Wltxlmjifn 20 mﬂel (@) ‘Bush Baw-
Melbourne; Within 15 ;
10 miles of milen of the At Yal ©) AL parts of
Chlet P.0., Geelong, Mildura altourn. ctorta o
2t Warrnambool, Post Ofiice. elsewbero In-
and fo the R uded.
Gippeland District.
£ o d £ s d £ s d £ s d
C.—NavviES AND DrAG LINE oR DrEDGE TYPE EXOAVATORS.
Driver .. . . . .. . . 8612 0 618 0 G618 6 6 9 0
Second driver . e e . . . 6 0 0 6 8 0 6 6 6 517 0
D.—Wmvor DrivErs.
Log haulers on timber mills or on tramways on timber mill
{exceeding 8-inch diameter oylinders) .. .- . 514 ¢ 8 0 0 6 0 6 511 0
Others .. . . . . . . 511 6 517 86 518 ¢ 5 8 6
E.—CraNE DBIVERS.
Lofty oranes—first-class .. ' . . . 6 9 0 615 0 615 6 6 6 0
Lofty cranes—saecond-class e . .- . 6 6 6 612 6 613 0 6 3 6
Lofty cranes—third-class .. . . v . 6 4 0 610 0 610 6 6 1 0
Cantilever cranes . N . .. . 6 6 6 612 8 613 0 6 3 6
Cranes in convertet sheds . . . 6 1 6 6 7 6 6 8 0 518 6
Cranes transporting molten ‘metal in foundmes . . 519 0 6 5 0 6 5 6 516 0
Crane driver on open hearth furnaces . .. 519 0 6 5 0 6 5 6 516 0
Steam travelling oranes .. . . . e 519 0 8 5 0 6 5 6 516 0
Other steam cranes . .. . . . 516 6 6 2 8 6 3 0 513 8
Grab cranes . 519 0 6 5 0 6 5 6 516 0
Hlectrio oranes not elaewhere me]uded—
Four motions and over
Overhead traverser with auxr.hary hoxst
Traverser with jib hoist .. . ..
Two or three motions .. .. 514 0 6 0 0 6 0 6 511 0
Overhead traverser . .. ..
Stationary jib; stntxormry ]lb howh
Traverser jib . .. e o .
Hydraulic statlonnry jib cranes . - . .. 511 6 517 6 518 0 5 8 6
Cranes and hoists not elsewhere mcluded e . .. 5 9 0 515 0 515 6 5 6 0
String cranes—five tous or loss . . . .. 5 6 0 511 ¢ 511 6 5 2 0
F.—TraorioN ENGINE DRIVERS,
Road.
Traction engine or road roller (steam) .. . .. 516 6 6 2 6 6 3 ¢ 513 6
Road roller (oll) . .. .. 515 6 61 8 6 2 0 512 6
Traction engine (011—35 b, p. and ovar) . .. .. 515 6 81 6 6 2 0 5§12 6
Traction engine {oil—under 35 h.p.} . .. e 514 0 6 0 0 6 0 6 511 o
Rail.
Electric traction motor . . . . 5 6 0 616 0 515 6 5 6 0
Internal combustion tmct:on mot.or - . - 5 9 0 515 0 515 6 6§ 6 0
G.—FIREMEN,
Fireman . .. . .. . 5 6 6 512 8 513 0 5 3 6
Fireman—first- clnas - . .. . e 511 0 5§17 0 517 @ 5 8 0
Leading ﬁremun—ﬁrst-dnss . . . . 517 ¢ 6 3 0 6 3 6 514 0
Leading fireman—second-class - . .. . 514 0 6 0 0 6 0 6 511 0
Locomotive fireman . .. . . . 5 90 515 0 615 6 5 6 0
H.—GRERASERS. '
Greaser .o . e e . 5 6 6 512 8 513 0 5 3 6
Greuer—ﬁmt-clnu .. e e .. .. 511 0 517 0 517 6 5 8 0
Trimmer . . . . s . 5 4 0 510 0 510 6 5 1 0
Fuelman . . . . 0o 5 4 0 510 0 510 8 510
Engine cleaner .. . . . .. . 65 4 0 510 O 510 6 5 1 0
Boiler cleaner 6 40 510 0 510 6 51 0
Provided that any person engn.ged mmde the ga.s or wamr .
space of any boiler, flue or economizer, in cleaning or soraping
work shall, whilst so employed, bo paid 9d. per hour in addition to
his ordinary or overtime rate of pay.
1.~OTEEERS
Pile-driving machine .. . . .. . 617 0 6 3 0 6 3 6 514 0
All others . . . . . . 419 0 5 5 0 55 6 416 0

Male adult employees in bush sawmills shall, in addition to the wages shown above, bo paid 2s.

under clause & for absences arising from sickness or socident.

per week in lien of payment
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] : Additional Rates.
Per week.
An engine-driver engaged as hereinafter specified shall be paid additional rates as follow, viz, :—
. s d.
Attending to refrigerating compressor . .. . . . . .o 6 0
Attending to electric generator or dynamo exceeding 10 kilowatt capacity .. .. .. -6 0

Engine-driver in charge of plant .. . . .. e .. .. 6 0
Provided that these rates shall not be cumulative to the extent of increasing the wage of an cmployce more than 32s.
above the rate for ‘Al Others,” and provided further that an engine-driver attending a refrigerating compressor shall not be
paid a rate less than 18s. above that fixed for ** All Others”’. .

{c) Further Additional Rate.

Any engine-driver and/or fireman in a bush sawmill who is required to do saw sharpening shall be
paid a further additional rate, viz. :—
{(d) Adult cmployces shall be entitled to war loadings according to the following schedule :—

Where the wage prescribed in sub-clause (a) hereof, or such wage plus the additional rate, or rates, (if applicable)
prescribed in sub-clauses (b) and (c) hereof is:— . ~

Yor persons other than those Employed in Bush Saw-nllls,

For persons Employed in— War
Within 20 miles of G.P.0., (a) Bush Sawmills ; Loading
Melbourne ; 10 miles of Chief P.O., Within 15 miles of the At Yallourn (5) Al parts of Victorfa not Payable,

Geelong, at Warrnambool, and Aildura Post Office. ¢ etsewhere included. Per Woek.
in the Gippsiand District.

s d.

(i) Under 118s. per week .. | Under 124s. per week .. | Under 124s. 6d. per week .. | Under 115s. per week 30

(ii) 118s. per week, but under | 124s. per week, but under | 124s. 6d. per week, but under | 115s. per week, but under | 4 0

1258, per week 131s. per week 131s. 6d. per week 122s. per week
(iii) 123s. per week or over .. | 131s. per week or over .. | 131s. 6d. per week or over . 122s. per week or over .. 6 0

N.B.—Extra rates payable under sub-clauses (8), (c), and () hereof shall be regarded as part of an cmployee’s ordinary
wage for the purposes of this Determination.

REepames 70 WAR DAMAGED SHIPS—SPECIAL RATES.
3. (a) Crane drivers who are engaged upon the work and working under the conditions specified in paragraphs (i), (ii), and
(iii) hereof and who are operating crancs which have been erccted on a vessel under repair and on which employecs are engaged
in the cutting and removal of torn, twisted, and displaced structural materials from vessels which have been damaged by bomb,
mine, shell, or torpedo shall be paid extra rates as follows:—

(i) Where such damaged structural materials are covered in oil residue and/or other unuvsually olinoxious substances,
and where there is a risk of such materials falling, or there are difficulties in the way of sccuring a safe
foothold for working—2d. per hour extra.

(ii) Where the work is carricd out in the presence of explosives or combustible materials under conditions under
which there is a risk of fire or cxplosion—4d. per hour extra.

(iii) Where as well as working under the conditions specified in paragraph (i) hereof an employee works under those
specified in paragraph (i} hereof—6d. per hour extra. -

- The question of whether the conditions specified in paragraphs (i) or (i) hereof or both of them exist in any particular
case shall be settled by agreement between the foreman and the workmén concerned provided that in cases of disagreement between the
foreman and workman, the workman or shop steward on his behalf shall be entitled, within 24 hours, to ask for a decision
on the workman’s claim by the cmployer’s industrial officer (if there be one), or otherwise by the employer or the executive
officer responsible for the management or superintendence of the plant concerned. In such 8 case a decision shall be given on
the workman’s claim within 48 hours of its being asked for (unless that time expires on a non-working day, in which case it
shall be given during the next working day), or else the said allowance shall be paid. .

In any case where an crganiiution alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it shall have the right to bring such case before the Wages Board.
In any case in which it is agreed or decided that the specified conditions exist the extra rate prescribed shall be paid
for the whole of the time crano drivers are working under such conditions.
The oxtra rates payable under this clause shall not bo regarded as part of the crane driver's ordinary wage for the purposes
of this Determination, '
: Juxior LaBOUR.
4. (@) The minimum rates of wage to be paid to jumiors working ns greasers or as cleaners or as motor drivers or
attendants where the motor does not excced 50 horse-power in all shall be :—

Per waedk.

s d.

If under 16 years of age . ve o . . . 118 3
If 18 and under 18 yoars of age Ten o . . . 210 6
If 18 and under 19 years of age .. e e .. .. 313 ¢
If 19 and under 20 years of age . . . . . 490

(b} 1f & cleaner or greager sometimes under the supervision of an engine-driver, stops or starts an engine, he shall be paid 6a.
‘per week oxtra. .
CasvAL LABOUR.
5. A casual employce (as defined) shall be paid per hour an amount equal to 1 1/10th of the weekly rate prescribed . by
this Detcrmination for the work performed by him divided by forty-four.

CONTRACT OF EMPLOYMENT. .

6. (a) Except as provided by clause 5 hercof, cmployment shall be by the weck. An employee, to become entitled to
payment on a weekly basis, shall, except as provided by clause 15 hercof, perform such work as the management shall from
time to time require on the days and during the hours usnally worked by the class of employees affected.

(b) Employment for the first two weeks of service shall be from day to day at the weekly rate fixed. Provided that any employee
who has once served a probationary period of two weeks with any employer shall not be subject to be employed for a second probationary
period with the same employer, excopt when his re-engagement takes place at least one month after the termination of his employment.
Provided farther that an employee shall be paid for any holiday or holidays which gocur during any poriod he is employed on probation
pursnant to this olause.

, (¢) An employes not attending for duty shall, except a3 provided by sub-clause {cc) horcof, lose his pay for the actual time
of such non-attendance.
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(cc) (1) An employes on weekly hiring, who is absent from his work on account of personal illness, or on account of injury by
accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay, to the
same extent and subject to the same conditions as are prescribed by award, determination, or agreement (Commonwealth or State)
for the general body of employees in the industry in which he is employed : Provided—

(i) that he shall, in any case, be entitled to qualify {subject to the aforesaid conditions) for not less than the equivalent
of four days’ paid leave in any year; .

(ii) that where any such award, determination, or agreement contains (for purposes of sick leave) a definition of the word
“year”, necessary adjustments and proportions shall be applied to employees under this Determination until the
commencement of the next year in accordance with such definition, account being taken of any paid sick leave
which an employee may have had during his yoar which is current when this paregraph comes into operation.

(2.) An employee on weekly hiring, who is not entitled to paid sick leave under the preceding paragraph but who is absent from
work on account of personal illness or injury, as therein referred to, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations—

(i) ho shall not be entitled to paid leave of absence for any period in_respect of which he is entitled to workers’
compensation;
(ii) he shall prove to the satisfaction of his employer (or, in the event of dispute, of the Wages Board) that he was unable,
on account of such illness or injury, to attend for duty on the day or days for which sick leave is claimed ;
(ili) he shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of the
equivalent of four days of working timo.

(3.) For the purposes of administering paragraphs (l) and (2) of this sub-clause, an employer may within two weeks of the employee
entering his employment, roquire him to make a sworn declaration or other written statement as to what paid leave of nbsence he has
had from any employer during the then current year, and upon such statoment the employer shall be entitled to rely and act.

(d) Employment shall be terminated by a week’s notice on either side, such notice to be given at any time during the week. This
shall not affect the right of the management to dismiss any employee without notice for malingering, inefficiency, neglect of duty or
misconduet, and in such case wages shall be paid up to the time of dismissal only, or to deduct payment for any day the employee
cannot be usefully employed because of any strike by the Federated Ingine-drivers and Firemen’s Association of Australasia or any
other Union or through any breakdown of machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible. Provided that, where an employer orders employces not to work on any day because of the state of the weather,
such order shall not deprive the employees of their claim for payment under their weekly engagements, but if such employeces cease work
on any day bocause of the state of the weather without being ordered to do so, they shall not be entitled to payment for time so lost.

Hours.

7. (a) For an employce not working on shift the ordinary working hours per week and per day respectively shall be
of the same number as those worked in the particular workshop, factory, or working place at which such employee works by the majority
of the employees not working on shift who are engaged thorem in connexion with the operation for which is used the power or steam
supplied with the aid of such employee.

Provided that if the number of hours worked by such majority exceeds 44 per week, the ordinary working hours for such employee
shall not oxceed 44 per week nor 8 in any one day i{ a'six-day woek be worked, nor 8 hours 48 minutes in any one day if a fivo-day week
be worked.

(b) Time occupied in raising steam or closing down engines or banking fires shall be regarded as time worked.

{c) For employces not working on shift a regular starting and finishing time shali be fixed, which shail not bo changed except after
notice of at least a week to the employee concerned.

(d) For employees working on shift tho ordinary working hours shall be as provided in clause 13 hereof.

(¢} In country and bush sawmills, each engine-driver or fireman when so engaged shall be allowed 1} hours per day at
ordinary rates for preparing and/or closing down engines and/or for raising steam and/or banking fires on boilers.

MeAL INTERVAL.
8. Except on shift work, provision shall as far as practicable be made by the employer to enable an employee to have
a midday meal interval of not less than 40 minutes nor more than one hour on all working days except Saturday. Such meal
interval shall not be deemed to be time worked, and the time of ceasing work shall bo extended by time equal to the duration of the
meal interval. .
For all work done during stich meal interval and thereafter until a meal break is allowed, payment shall be made at the rate of
time and a holf.

- MEaL INTERVAL DURING OVERTIME.

9. (a) Until further order, employces shall be allowed the same conditions as to the meals and meal intervals to be allowed
while working overtime as are prescribed by award or determination—Commonwealth or State—for the general body of employees
of the industry in which they are employed. .

(6) In any case to which sub-clause (@) hercof does not apply, an employee required to work overtime for more than two hours
without being notified the day before that he will be so required to work shall either be supplied with a meal by the employer or paid
1s. 6d.; or if work extends into a second meal hour, 2s. 6d. for the two meals, but such payment need not be made to employees living
in the same locality as their workshop who can reasonably return home for meals.

If an employee pursuant to notice has provided a meal or meals, and is not required to work overtime, he shall be paid for each
meal so provided.

OVERTIME.

10. (a) For all time worked on week days outside the hours prescribed in clause 7 hereof, overtime shall be paid at the
rate of time and a half for the first four hours and double time thereafter,

(b) An employee recalled after leaving his place of work to work overtime shall be paid for a minimum of three hours’
work at the appropriate rate.

. {c} An employee occasionally requircd to hold himself in readiness, either at his home, his place of work or elsewhere, to
work after ordinary hours or on a Sunday or holiday, shall be paid standing-by time at his ordinary rate of wage for the
time from which he is to hold himsclf in readiness until released.

(d) When an employee working overtime finishes work at a time when roasonable means of transport are not available,
the employer shall provide him with a conveyance to his home or pay him at his ordinary rate of wage for the time occupied
in reaching his home.

(e) When an employece is required to work overtime after his usual ceasing time so long as not to permit him having
at least eight consccutive hours for rest between the time of his ceasing to work such overtime and the ordinary time for
« commencing his next shift, he shall be entitled to absent himsclf from work until ho has had eight consecutive hours off duty,
but shall not bo paid for such pericd of absence.

Horipavys.,

11. All employces shall be entitled to the same holidays as are observed by the general body of employees of the industry
in which they are employed.
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Sunpay AXD Hormay RATE.

12. Tn the case of continuous or recurring work necessarily dome in the ordinary course directly for the establishment’s
usual production or service upon Sundays or holidays as wecll as upon other days of the week, ordinary time or shift worked
on a Sunday or holiday shall be paid for at the rate of time and ahalf, but in all other cases all time on duty on Sundays
or holidays shall be paid for at the rate of double time. Provided the time worked on Sundays or holidays shall be paid
for at the rate of time and a half for the first eight hours and double time thereafter whenever repairs to, maintenance, or
renewals of engines, boilers or other machinery in any undertaking have necessarily to be done on Sundays or holidays to allow
work to proceed properly next day.

Smrrr WORK.

13. (@) The ordinary working hours of cmployees on shift work shall not exceed an average of 44 per week spread over
s period of one, two, three or four weeks, to bo worked in shifts of eight hours, including such time as by mutual arrangement
may be taken for meals.

(b) There shall be a roster of shifts which shall—

{i) Provide for rotation unless all the employecs concerned desire otherwise ;

(ii) Provide for not more than eight shifts to be worked in any nine consecutive days; and

(iii) Not be changed until after four wecks’ notice:

So far as employees present themselves for work in accordince therewith, shifta shall be worked according to the roster,

(c) Notwithstanding the preceding sub-clauses (a) and (b), where in any particular workshop, factory or working place at
which an employee working on shift is engaged the majority of the employees working on shift therein in connexion with the
operations for which is used the power or steam supplied with the aid of such employees work shifts not in accordance with
sub-clauses (a) and (b) hereof, such employee shall for his ordinary hours of work work shifts similar in length, roster conditions and
erib-times to those of such majority, but this sub-clause shall not apply when such shifts exceed in the aggregate 176 hours in
any period of four consecutive weeks, in which case the preceding sub-clauses (a) and (b) shall apply.

(d) For work done by a shift worker outside the ordinary hours of his shift double time shall be paid. But this shall
not apply to arrangements between employees themselves or in cases due to rotation of shift or when the relief does not come
on duty at the proper time. Provided that where not less than eight hours’ notice has been given to the employer by the
employee that he will be absent from work and the employee whom he should relieve is not relieved, such unrelieved employee
shall be paid time and a half for all time of duty after he has finished his ordinary shift.

(¢) (1.) Employees working afternoon or night shifts shall be paid shift premiums at thé samo rates and subject to the same
conditions as are prescribed by the award, determination, or agreement (Commonwealth or State) for the general body of employees
in the industry in which they are employed : Provided that in any caso, they shall be entitled to be paid for such shifts not less than
5 per cent. more than ordinary rates. )

(2.) Employees working afternoon or night shifts, who are not covered by paragraph (1) hereof, shall be paid shift premiums
for such shifts, as follows :—

(i) If such shifts continue for more than one month—b5 per cent. more than ordinary rates;

(i) If such shifts continue for less than one month, but for more than five afternoons or nights—10 per cent. more than
ordinary rates ;

(iii) If such shifts do not continue for more than five afternoons or nights—overtime rates shall be paid.

(iv) A shift-worker who, during a period or engagement on ghift work, works only on night shift and without some
regular rotation with some other shift or with day work, shall bo paid a# the rate of time and a quarter for all
time worked during his ordinary working hours.

For the purpose of this paragraph (2) “night shift ” means any shift finishing subsequent to midnight and at or before 8 a.m.
and “afternoon shift ” means any shift (not being a night shift) which starts before 6 a.m. or after 10 a.m.

(f) Where in any particular workshop, factory or working place at which an employee working on shift is engaged the
majority of the employecs working on shift therein in connexion with operations for which is used the power or steam supplied
with the aid of such employee receive compensation by way of annual leave or otherwise for working Saturday afternoon, holiday
and/or Sunday shifts, such employee shall be given similar compensation for working such shifts.

ANNUAL LEAVE. .
14. (a) Employecs shall be entitled to and shall be allowed annual leave to the same extent and subject to the same
" conditions as are prescribed by statute award or determination—Commonwealth or State—for the general body of employees
in the industry in which they are employcd.
Employees who are not entitled to leave under- the preceding paragraph-shall be allowed annual leavo subject to the following
conditions :— ‘ '
. . Period of Leave.

(b) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’ continuous
service (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations to which this
Determination applies.

Scven-day Skift Workers.

{¢) In addition to the leave hercinbefore prescribed seven-day shift \vox‘korg, t.hut! is shift wor}{ers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days' leave including non-working days.

Where an employec with twelve months’ continuous service is engaged for part of the twelve-monthly period a8 a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (b) hereof
increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(d) Subject to this sub-clause the annual lecave px:cseribcd by this clause shall'hc cgclusi\'e of any of the ho}iduys prescribed
by clause 11 of this Determination, and if any such holiday falls within an omployee's period of annual leave and is observed on a
day which in the case of that employeo would have been an ordinary working dny: there shall be added to the pel:md of annual
leave time equivalent to the ordinary time which the employce would have worked if such day had not been a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to attend
for work at his ordinary starting time on the working day immediately following the last day of the period of his annual leave, he
shall not be entitled to be paid for any such holiday.

Broken Leave.
(¢) The annual leave shall be given and taken in s continuous period or, if the employes and the employer so agreo, in two
separate periods and not otherwise.
- Caleulation of Continuous Service.
() For the purposes of this clause service shall be deemed to be continuous notwithstanqing—— ) o

(i) any interruption or termination of the employm?nt._by the employer if such interruption or termination has been
made merely with the intention of avoiding obligations hercu.nder in respect of leave of absence;

(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer; or

(ili) any absence with reasonable cause proof whercof shall be upon the employce. )

In cases of personal sickness or accident or absence with reasonable cause the émployco to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable thhm. 24 hO}ll:s of the commencement _of such a.bsm}ce of his
inability to attend for duty and as far as practicable the nature of the illnegs injury or cause and the estimated duration of bis
absence, .
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Any absence from work by reason or any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of scrvice for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity of
service,

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may bo given to employees by the posting up of a notification in the plant, in the manner in which
general notifications to employces are usually mado in that plant and by posting to each union whose members have participated in
such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employce may be given by delivering same to him personally or by posting it to his last recorded
address, in which cnse it shall be deemed to have reached him in due course of post.

" In calculating the period of twelve months’ continuous sorvice amy such absence as aforesaid shall not, except to the extent
of not more than fourteen days in & twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous service.

Calculation of Service.

(g) Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave
or a payment in lieu thercof has been allowed or made under the clause hereby revoked. Provided however, that in respect of
service before the lst January, 1946, the annual leave shall be allowed at the rate of 3% hours for each completed one month of
continuous service and in respect of service after that date at the rate of 7} hours for each completed one month of continuous
service. Any broken part of a month served hefore the Ist January, 1946, shall for the purposes of this clause be dcemed to bo
service after the 1st January, 194G, The period of annual leave to be allowed under ihis sub-clause shall be calculated to tho
nearest day any broken part of a day in the result not excceding half a day to be disregarded. '

Where the employer is a successor or assignee or transmittee of a business if an employce was in the employmeni’. of tho
employer’s predecessor at the time when he became such successor or assignee or transmittce tho employee in respect of the period
during which he was in the sorvice of the predecessor shall for the purpose of this clause be decmed to be in the service of the
employer.

Calculation of Month.

(A} For the purpose of this clause a month shall be reckoned ns commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall bo reckoned as ending at the end of ‘such subsequent month.

Leave to be Taken.

(i) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(m) and (n) hercof payment shall not be made or accepted in lieu of annual leave.

T'ime of Taking Leave.
(7) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

(%) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is taken
in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in
respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employce pursuant to this sub-clause before the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complete month of the qualifying period of twelve
months not served by the employee deduct from whatever remuneration is payable upon the termination of the employment
one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of
the holidays prescribed by clause 11 of this Determination.

Payment for Period of Leave.

(1) Each employee before going on leave shall be paid two weeks’ wages, except a shift worker or an employee taking his
leave pursuant to sub-clause (e} of this clause either of whom shall be paid the amount of wage he would have received in respect
of the ordinary time which he would have worked had he not been on leave during the relevant periods.  For the purposes of this
sub-clause and sub-clause (m) hereof, wages shall be at the rate prescribed by clauses 2 and 4 of this Determination for the
occupation in which the employee was ordinarily employed immediately prior to the commencement of his leave or the termination
of his employment, as the case may be. Payment in the case of employees employed on picce or bonus work or any other system
of payment by results shall be at time rates,

Proportionate Leave on Dismissal, ,

(m) If after one month’s continuous service in any qualifying twelve-monthly period an employce lawfully leaves his employment
or his employment is terminated by the employer through rio fault of the employes, the employee shall be paid at his ordinary rate
of wage for 3% hours in respect of each completed ono month of continuous service before the 1st January, 1946, and for 74 hours
at the same rate in respect of cach completed month of continuous service after that date, the service in each case being service in
respect of which leave has not been granted hereunder.

Annual Close Down.

{n) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowin
all or the bulk of the emplgyoes in the plant, or section or seections concerned, the follo;ving provil.)siogs shall a;pl;v—g anmual leave to
(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the cI:)se
down all employees in the plant or section or sections concerned, and allow to those who are not then qualified for
two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week's leave for each complcted month
of continuous service. 4 . .
(ii) An employce who has then qualified for two full weeke’ leave, and has also completed a furth
continuous service shall be allowed his leave, and shall subject to sub-clauso (g)phereof also bzrpg]i?ingl;‘)ci:ixlzlk?rgf Oa,f
week’s wages in respect of each completed month of continuous servieo perfornted since the close of his last
twelve-monthly qualifying period.
(ili) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the
day on which the plant, or scction or sections concerned is re-opened for work.
Provided that at all time during which an employec is stood off without pay for the purnose: i .
be decmed to be time of service in tho next twelve.monthly qualifyilx)lgyperiod. pocposcs of this sub-olause shall,

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leav i :
(1) hereof, und subscquently within such year lawfully leaves his employment or his employment? i:“t,ei-l;nli):xg(;&gh
the employer through no fault of the employee, he shall be entitled to the benefit of sub-olause (m) of this Clullsst:
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid,
{0} Nothing in this clause shall affect the operations of clause 13 (f) hereof and any annual leave re
under that sub-clause shall be given in addition to the annual leave prescribed by this clause.

(p) This clause shall opc'mte as to persons at present employed from the Ist January, 1046, and shall :
beginning of the first pay period to commence on or after the 17th July, 1946. . > ’ shall apply as from the

quired to be given
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Mixep FuxcTiONS.

15. (a) Where the employment or work involves functions of a mixed character, the minimum wages to be paid to the
employee for the day or part of a day he is so employed shall be calculated as if he performed such only of the said functions
as involve the highest rate of wages under this Determination, If so employed for any part of a day he shall be paid at
the highest rate for the whole of such day.

(6) Engine drivers, whilst in charge of their engines, shall only be required to perform such work as may be within the
scope of or incidental to engine driving and the gereration, use and application of engine power. Provided that engine drivers
in charge of engines supplying power to any intermittent process involving regular stoppages, may during such stoppages be
required to perform any work necessary or incidental to such intermittent process.

ExTrA RATES NOoT CUMULATIVE.
16. Extra rates herein prescribed are not cumulative so as to exceed the maximum of double the ordinary rates.

TRAVELLING AND CAMPING ALLOWANCES.

17. Employees shall be allowed the samo conditions as to fares, travelling time, travelling allowances, country work,
camping allowances as are prescribed by award or determination—Commonwealth or State—for the general body of employees
of the industry in which they are employed.

RigaT oF ENTRY OF UNION OTFICIALS.

18. A duly accredited representative of the Federated Engine-drivers and Firemen’s Association of Australasia not more
than once a fortnight shall have the right to enter during the midday meal hour the portion of an employer’s establishment
in which any employecs engaged upon any class of work to which this Determination applies are employed for the purpose
of interviewing such employees on legitimate Union business.

If any employer alleges that a representative is unduly interfering with or is creating disaffection amongst his employees
or is offensive in his methods, such employer may refuse the right of entry.

Provided, however, that no employer or person apparently acting on his behalf shall refuse to allow such representative
as aforesaid to enter an establishment upon the ground only that it is not then the midday meal interval, unless he shall upon
such refusal give the representative full and accurate particulars of the meal hours or crib times of each of the employees
engaged upon work to which this Determination applies. An employer shall be deemed to have committed a breach of this
Determination if he or the person apparently acting on his behalf omits, being obliged to do 8o, to give such particulars as aforesaid.

TIME AND WaGES BooOK.

19. (a) Each employer shall keep & time and wages book at his workshop, factory or mill or other place of work ‘or at
an office convenient thereto showing the name of each employce, his classification under this Determination, his time of starting
and finishing work cach day and the amount of overtime worked, and all amounts paid to him by way of wages, special rates
and allowances.

(b) Any time occupied by an employes in filling in any time book or card, or in the mnking of records, shall be treated
as time of duty.

(c) An employer may provide a mechanical clock for the purpose of recording the time of each employee, in which case
each employee shall at the end of the week enter such other particulars as may be necessary to comply with sub-clause (a) hereof
on some card or document used in connexion with such clock, and such oard or document shall be deemed to be the time and
wages book.

(d) Such time and wages book shall on demand be produced at reasonable times by the employer for inspection to an
official of the Federated Engine-drivers and Firemon's Association of Australasis duly authorized in writing by the president and
secretary of the Jocal branch or sub-branch of such Association at the place where the time and wages book is kept pursuant
to sub-clause (a) hereof.

The official making such inspection shall be permitted to make and rotain a copy of any entry in such time and wages
book relating to any matter in respect of which he suspects a breach of this Determination has been committed. He shall, if
required to do so, produce for inspection by the employer or his representative any such copy as aforesaid.

SHOP STEWARDS.

20. A shop steward appointed by the employees in each workshop or place of work shall be allowed the necessary time
during working hours to interview the employer or his representative on matters affecting employees whom he represents. -

Provided that this clause sghall not apply in any case in which at the one place an employer employs five or less
employees to whom this Determination applies.

RADIATORS.

91. Each crane cabin shall, unless otherwise heated, be equipped with a radiator, which the employer shall install and

maintain in good order and condition.
APPLIOATION OF DETERMINATION

22. This Determination shall not apply to—

(i) The driving of any internal combustion engine of 30 or less b.h.p. or any engine or electric motor or any pump,
air compressor, pneumatic, or small hoist on which no engine-driver or fireman or greaser is employed as such,
but the starting and stopping of and attention to which is done by an employec the greater part of whose time
is taken up with other work; or

(ii) The operation of pneumatic and small hoists and two.motion electric man-power cranes; or

(iii) The driving of footpath rollers of 30 cwt. and under.

DEFINTTIONS.
923, In this Determination, except where otherwise clearly intended—

(a) “ Attendant ’ means a person who attends to an electric motor or motors of thirty horse-power or more in the aggregate, and
porforms any duties of oiling or cleaning or attending to commutators, brushes, fuses, or switches.

(b) “ Casual employee ” means an employee competont to do the work he is engaged to do who is dismissed or refused work
without any fault of his own before the expiration of six days from the date he starts work, but does not include an employee usually
engaged in snother capacity by the employer concerned, and who is called upon to do work coming under the terms of this Determinstion.

(c) ** Engine-driver” means any person who operates or drives any engine or engines, the motive power of which ia either steam,
gas, oil, water, compressed air, or electricity, and includes any greaser who is called upon in the ordinary course of his duty to do
engine-driver’s work other than simply stopping or starting an engine under the supervision of an engme-driver.

(d) “ Engine-driver in oharge of plant™ means— B .

i) When two or more drivers are employed at the plant at one time, the engine-driver who is invested with the s i
@ and responsibility, or who ha.sptoya.ceept thle, reaponsibility z;nd sup%l;ntendance; or . pperiatendence
(ii) When he is the only person of his class employed on the plant, the engine-driver who does the general repair work of the
plant in addition to the work of engine-driving, but not when he merely assists a fitter or engineer to do such work.

(¢} ** Fireman—first-class ’ means a fireman who attends to two or more boilers or two or more suction gas generators or one or
more boilers or one or more generators developing 1,000 ih.p. in the aggregate, and includes the fireman of a steam navvy or
excavator.
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(f) *“ Greaser—first-class ’ means a greaser who under the supervision of an engine-driver stops or starts an engine or engines,
but does not include any greaser who does so only in cases of necessity or emergency.

(9) “ Leading fireman—first-class ” means—

(i) The firoman employed at a plant where three or more firemen are employed at the same timo who is invested with the
responsibility and superintendence or who has to accept the responsibility and superintendence; or

(ii) The fireman employed at a plant where three or more firemen are employed at the same time whose duty it is to attend
to the water of boilers that are fired by two or more of the other firemen.

() “ Leading fireman-—second-class ”’ means—

{i} The fireman employed at & plant where two firemen are employed at the same time who is invested with the responsibility
and superintendence or who has to accept the responsibility and superintendence ; or

(i1) The fireman employed at a plant where two firemen are employed at the same time and whose duty it is to attend to the
water of boilers that are fired by the other fireman. B

(i) * Lofty crane—first-class” means a lofty crane on a building in the course of erection or demolition where the driving platform
is more than 100 feet above the ground.

(j) < Lofty crane—second-class’ means a lofty crane on a building in the course of erection or demolition where the driving
platform is from 20 to 100 feet above the ground.

k) ¢ Lofty crane—third-class ** mcans a lofty crane outside buildings not in the course of erection where the driving platform is
more than 20 feet from the level of the ground.

(})  Steam-engine—first-class ”” moans a turbine or an engine or engines having & single cyclinder with a bore of 12 inches in
diameter or over, or having singly or together two or more cylinders the sum of the area of whose bores equals or exceeds the area of a
circle 12 inches in diameter.

(m) * Steam-engine—seccond-class’’ means an engine or engines having a single cylinder with a bore less than 12 inches in
diameter or having singly or together two or more cylinders the sum of the area of whose bores is less than the area of a circle 12
inches in diameter.

PERIODICAL ADJUSTMENT OF WAGES,

24. The wages rates set out in clause 2 are based upon the following basic wage and, purseant to the provisions of
section 21 of the Factories and Shops Act 1934, shall be automatically increased or decrecased by the same amount, and at the
time, as such basic wage.

The basic wage shown hereunder shall be adjusted as prescribed in clause 25.

Basic Wage.
Place, " Neods Baste iy ding (Constant) | Total Bastc Wage. | Index Number
o Wage (Adjustable). e apant) | Mot e b 5° ) Set, Assigned,
£ s d £ s d £ s d.
Within 20 miles of G.P.Q., Melbourne . 413 Q 0 6 Q 419 ¢ Melbourne

Within 10 miles of Chief P.O., Geelong, or at Warrnambool—same
as the contemporaneous basic wage for Melbourne

Mildura and Gippsland Districts—same as the contemporaneous
basic wage for Melbourne

Yallourn—until further order the same amount in excess of Mel-
bourne as at present, viz., 8s. 8d. per week

Elsewhere—3s. less than tho contemporaneous basic wage for
Melbourne

Bush sawmills wherever situated-—3s. less than the contempor-
aneous basio wage for Melbourne

ApJUSTMENT OF NEEDS Basic WaGE.

25. (@) Until the beginning of the first pay period to commence in November, 1946, the amounts of the basic wage shall be as
prescribed in clause 24,

(b) For work done during each future period of or near a quarter beginning with the first pay period to commence in a
November, a February, a May, or an August, the amounts of the needs basic wage shall be adjusted by the following method according
to the position and fluctuations (if any) of tho Commonwealth Statistician’s * All' Items ™ retail price index numbers.

For the purposes of this Determination, the expression '‘ Commonwealth Statistician’s ‘ All Items’ retail price index
numbeors >’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, tu be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(i) Adjustment is to be based upon the equating of index number 1000 with 81s.
{ii) The index number set to be applied t6 a place is that assigned thereto in clause 24.
(iii) The index number for the calendar quartor next preceding the period of or near a quarter for which the
adjustment is made is to be ascertained.
(iv) The amounts assigned in the following table (or in any extension thereof) to the index number division comprising
that number are to be ascertained.

(v} The basic wage shall be of those assigned amounts during such successive period of or near a quarter.

" Table.

Index Number Divisions. Basic Wage, index Number Divisions. Basic Wage.

,
£ s d £ s d
994-1006 . T . . 4 1 0 11181129 .. - .- . 411 0
1007-1018 . . .. .. 4 2 0 11130-1141 .. e .. .. 412 0
1019-1030 .- .. . .. 4 30 1142-115¢ .. .. .. . 413 ¢
1031-1043 . .- . 4 4 0 1155-1166 .. .. .. e 414 0
10441055 o .. .. .. 4 5 0 1167-1179 .. .. . .. 415 0
10561087 .. . . . 4 6 0 1180-1191 .. .. . . 416 0
1068-1080 .- .. . .. 4 7 0 1192-1203 .. .- . 417 ©
1081-1092 .. . . . 4 8 0 1204-1216 .. - . - 418 ©
1693-1104 . . . . 4 9 0 1217-1228 .. . .. < 419 0
1105-1117 . .. ‘e 410 0 1229-1240 .. . . . 5 0 0

Any oxtension of this table must be of the same construction as the table.
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MARGINS,

In addition to the basic wage provided in clause 24 hereof, the margins set out in this clause shall be the minimum rate

payable to employees therein nsmed :—
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Classification. Margin.
A.—SraTIONARY ENGINE DRIVERS. £ s d
Steam Engines.
First-class .- . .. .. . i .- .. . 015 0
First-class, with condenser . . .. .. . . 018 0
Second-class .. . . .. .. .. .. . 012 0
Second-class, with condenser o .. .. .. . 015 0
Suction Gas or Other Internal Combusiion Engine.
Fifty brake horse-power or over .. . . .. . .. 015 0
Under fifty brake horse-power 012 ¢
Electric Motors.
Attendant . e s . . . . . 09 0
B.—Locomomive Evorve DrIvERs.
If human beings other than train crew are sometimes or always carried 1 76
Others . . .. oo . . .- . .. . 1 2 6
Ii the gauge is less than threc feet, 3s. per week less in each case.
C.—Navvies aAND Dgac Livp or DrReDGE TyrE EXCAVATORS.
Driver .- o o . e .- . .. . . 113 ¢
Second driver .. - P . .. .. . . 110
D.—Wmvge DBIvErs.
Log haulers on timber mills or on tramways on timber mill {(exceeding 8-inch diameter eylindera) (DGR
Others . . o . . . Vet .. .. .. 12 6
E.—CraNE DRIVERS.

Lofty cranes—first-class .. .- v . . . . | I (V]
Lofty cranes—second-class . .. . .. . 1 70
Lofty cranes—third-class .o . . 1 5 0
Cantilever cranes . .o . . . ' . . . 1 76
Cranes in converter sheds .. . . . - . . . 1 2 6
Cranes transporting molten metal in foundries . .. . . 100
Orane driver on open hearth furnaces .. .. .. . 1 00
Steam travelling cranes .. . .. .. e . . I 0o
Other steam oranes . = . 017 &
Grab cranes .. . .. .. . .. . . 10 0
Electric cranes not elsewhere included—

Four motions and over .o . .. . o .. . .

Overhead traverger with aumxiliary hoist . .- . . . . .

Traverser with jib hoist . .. .. . . .. . . .

Two or three motions . . . . . 015 0

Overhead traverser .. .. .. . .. . . . {

Stationary jib; stationary jib hoist .. . . . . J

Traverser jib .. .. . . . .. .

. Hydraulic stationary jib oranes .. o . vl12 6
Cranes and hoists not elsewhere included .. .. .. 010 0
String cranes—five tons or less .. . . . . 06 0

F.—TracTion ENGINE DRIVERS.
Road.
Traction engine or road roller (steam) . .. . . . . 017 8
Road rolier (oil) .. .. . . .. . . 016 6
Traction engine (0il—35 h.p, and over) = . . 016 ¢
Traction engine (oil—under 35 h.p.} . . . . 016 0
Rail.
Electric traction motor .. .. . . . . 010 O
Internal combustion traction moto .. .. .. 010 O
G.—FIREMEN.
Fireman . .. . o . . .. . 07 6
Fireman—firgt-class .. . .. . .. .. - . 012 0
Leading fireman—first-class .. .. .. .. . . 018 ¢
Leading fireman—second-olass .. .. . .. . .. 015 0
Locomotive fireman .. .. . .. . . 010 0
H.—GREASERS.
Greaser .. .. .. . S0 7 8
Greaser—first.clas . o . .. o .. 012 0
Trimmer .. . .. . . .. . . 0 5 0
Fuelman . . . . . .. .. . [
Engine cleaner . 0 5 0
Boiler cleaner .. . . . .. .. .. . . .. .. N 6 5 0
Provided that any person engaged inside the Ens or water space of any boiler, flue or economizer, in
cleaning or scraping work shall, whilst so employed, be paid 9d. per hour in addition to his ordinary or over-
time rate of pay.
1.—Oruzrs,
Pile-driving machine . .. e .. . . .. . 018 0
All others . .. .. .. - .. .. . . Nil

In addition to the margins set out above, employees are entitled to the war loadings and in certain cases to the additional
rates, set out in sub-clauses (b), (c), and (d) of clause 2.

7640/46.—2
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(c) The amounts of tho weekly rates for juniors in clause 4 ate based upon those set out in sub-clause (d) hereof which
have been fixed upon a neceds basic wage of 77s. per week, and such rates shall be adjusted proportionately to the average of
the needs basic wage for Sydney, Melbourne, Adelaide and Hobart calculated to the nearest 6d., any broken part of 6d. in the
result not oxceeding 3d. to be disregarded, and shall accord with the rates payable from time to time under the appropriate
award of the Commonwealth Court of Conciliation and Arbitration.

(d) The rates upon which adjustmenta are to be ‘made are as follow, viz.: —

Adjustable Portion Loading (Conatant,

- gr‘gv“gji Perg VSVeek. !
£ s d s d.
If under 16 yeara of age .. . . 111 0~ 09
If 16 and under 18 years of age .. . . 210 10
If 18 and under 19 years of age . . . 219 ¢ 20
If 19 and under 20 years of age . . . 312 0 20

A. V. BARNS, J.P., Chairman.

J. V. WILLOX, Acting Secretary.
Melbourne, 17th July, 1946

By Authority: J. J. GourLry, Government Printer, Melbourne.



