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No. 154] THURSDAY, AUGUST 8. [1946

Factories and Shops Acts.

DETERMINATION OF THE ENGINEERS AND BRASSWORKERS (SKILLE]j)
BOARD.

NorEs.—(a) This Determination applies to the whole of the State of Vietoria.
() The following trades were proclaimed as apprenticeship trades under the Apprenticeship Act 1928, for the
Metropolitan District :(—
(1) On 5th March, 1930—
(i) Motor mechanics.
(ii) Motor cycle mechanics.
{2) On lst April, 1936—
(@) Mechanical enginecring :—
(i) Pattermaking.
(1) Fitting and/or turning.
. (iif) Machinists. -
(b) Brassfinishing (except the making of paris by specialized processes, and the assembling thereof).
{¢) Smithing :—
(i) Blacksmithing (engineering).
(ii) Copper and/or brass emithing.

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, Melbourne (Price 3d.)

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “ determine the lowest
prices or rates which may be paid to any skilled persons employed—
(@) in the process, trade, or business of a brassfounder or brassfinisher, or in the process, trade, or business of a
brassfounder or brassfinisher of any electrical apparatus or machinery or parts thereof ;
(b) in the process, trade, or business of a mechanical engineer, including—
(1) a patternmaker,
(2) an iron or brass turner,
(3) a fitter,
(4) a blacksmith,
(5) a planer,
(8) a slotter,
(7) a borer,
(8) a willing machiner ;
(¢} in the trade of a maker of scientific instruments, fire-proof safes, strongroom doors, safe locks (four or more levers),
or Jocks of the same quality ;
(d) in performing any engineering fitting or engineering machining work not already under the jurisdiction of the
Board ;
(e} in preparing iron or steel material for reinforcing concrete for building or other purposes ;
(f) in the occupation of a coppersmith, but not including any person or classes of persons subject either to the
Determination of the Tinsmiths Board or to the Determination of the Plumbers Board ;
(g) in the trade of moulding, casting, dressing, fitting, or machining any articles made of cast aluminium or from
alnminium ailoys ;
() in the trade of fitting or machining any articles made from sheet aluminium or from aluminium alloy sheets
heavier in either case than 10 gauge;
(i) in the process, trade, or business of making or repairing typewriters, book-keeping machines, adding machines,
caleulating machines, cash registers, duplicating machines and similar machines,” has made the following
Determination, namely :—

1. That, as from the beginning of the first pay period to commenco on or after the 5th June, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.
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2, Wages per Week of 44 Hours.

Victoria Gazette

Adults.

‘Within 20 Miles of
G.P.0,, Melbourne ;
10 Mlies of G.P.O.,
Geelong ; at
Warrnambool and
within Mildura and
Gippsiand Districts.

At Yallourn.

Other Parts
of Victoria.

() Engineering and Brassworking Section.

Angle-iron smith . .. - " .
Annealer and/or case hardener .. ven .. .. .
Brassfinigher (tradesman) .. .. .. .
Brassfinisher (2nd class) - . . .
Brass polisher .. .. .. . . .
Blacksmith’s machinist .. .. . .. ..
Brass-smith, copper-smith, or other smith .. . .
Fitter and/or turner ..
Fitter, turbine blade .. .. .. .. .. ..
Forger and/or faggoter . - . .. -
Heat treater .. .. . .
Inspector .. ..
Key-seating machinist .. .. . . v .
Locksmith = .. .. .. .. . .. ..
Machine setter . . . .. .
Machinist—1st class .. - . .. ..
Machinist—2nd class .. . .
Machinist—3rd class .- .. . . ..
Marker off {i.e., a fitter the greater part of whose time is oceupied in
marking off) e . .- .. . ..
Motor cycle mechanic .. .. .. .. ..
Motor mechanic . . .. .. e ..
Motor tuner and tester . .. o . ..
Mould polisher . .. .
Patternmaker .. .. .. ..
Pipe fitter on low pressure work ..
Process worker .. .. ..
Refrigeration mechanic or serviceman ..
Safe maker and/or repairer (security work)
Scalemaker and/or adjuster ..

Scientific instrument maker .. .. . . .
Toolmaker .. .. .. .. . .. .
Toolsmith

Wet stone grinder and glazier (tradesman) . ..
Welder—1st, class (other than when using Cutler machine) .
Welder—Ist class (using Cutler machine) .. e
Welder—2nd class .. .. . ..
Welder—3rd class i . ..
Welder—tack .. .. o .- ..
Jobbing moulder and/or coremaker . .
Plate and machine moulder andfor coremaker—
lst gix months’ experience .. .. ‘e . ..
2nd six months’ experience . o . ..
3rd six months’ experience ..
Thercafter .. .. .. .. . ..
{Experience for the purpose of calculating the rates payable to
plate and machine moulders and/or coremakers shall include all
experience as & moulder or coremaker, jobbing or machine, as the case
may be, whether as a junior or an adult.)

(6) Making or Repairing Typewriters, Book-keeping Machines Adding
Machines, Calculating Machines, Cash Registers, Duplicating
Machines and Similar Machines.

Adding, calculating and book-keeping machine mechanie

Cash register mechanic . e .

Tradesman .. . . ..
First-class mechanic .. .. ..
Second-class mechanic .. .. .. .. ..
Process worker .. .. . .. ..

£ s d.
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Nore.~Employecs engaged on ship repairs shall be paid the following

"Cradesmen
All other labour

Leapina Hanps.

additional marging :—

s d.

3 0 per week.,
B

- 34

Leading hands in charge of not less than three and not more than ten employees, 6s. per week extra; more than ten
and not more than twenty employees, 12s. per week extra ; more than twenty cuployees, 18s. per week extra.

-TRaADESMEN IN LARGE Power Houses.

Tradesmen and/or welders, and their assistants employed in larg

¢ operating power houses (i.c., power houses developing

more than 8,000 kilowats), other than those not on the regular staff, engaged on new construction work, shall be paid 6s. per
week extra, and other apprentices and unapprenticed juniors 3a. per week extra; such amount shall be decmed to include all special

rates prescribed in clause 6.

This allowance shall continue to be payable to tradesmen attached to the staffs of such power houses while carrying out
repairs or maintenance in rotary convertor sub-stations which are in regular operation.
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APPRENTIOESHIP.
3. (Other than those covered by the Apprenticeship Commission.)

Apprenticeship Trades.

gq,) 1;1:1 ompllloyelr sfi;ull not .gn:lploy minors in the following trades or occupations otherwise than under a contract of
apprenticeship as hereinafter provided :—
(1) Brassfinisher (except the making of parts by specialized processes and the assembling thereof)
(i) E;ectricnl ﬁtte;a and/or armature winder (except the winding of armatures by specialized processes).
(iii) Electrical mechanic.
(iv) Fitter and/or turner.
(v) Locksmith—making and/or repairing locks, including those of safes and strong-room doors, but not including
the making of parts by specialized processes and the assembling thereof,
(vi) Machinist—1st and 2nd class.
(vii) Motor mechanic.
(viii) Moulder and/or coremaker—jobbing.
(ix) Patternmaker.
(x) Refrigeration mechanic or serviceman.
(xi) Safe and strong-room maker.
(xii) Scale, maker (except the making of parts by specialized processes and the assembling thereof).
(xiii) Scientific instrument maker. ‘
(xiv} Smithing—Blacksmith, copper and/or brass smith.
(xv) Welder—lst class.
(xvi}) Window frame fitter.
(xvii) Brass polishing. .
(xviii) Adding machine, calculating machine, book-leeping machine, cash register, or first-class mechanic.

Contract of Apprenticeship.
(b) Every contract of apprenticeship hereinafter made shall contain—

(i) the names of the parties;

(ii) the date of birth of the apprentice ;

(ili) o statement of the trade or trades to which the apprentice is to be bound and which he is to be tanght during
the course and for the purpose of the apprenticeship ;

(iv) & covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the
trade to which tho apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;

{vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.
(c) Subjoect to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be suspended
or cancelled—
(i) by mutual consent ;
(1) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged ;
(ili) if, in the opinion of the Secrctary for Labour, circumstances exist which render such suspension or cancellation
necessary or desirable.
Any covenant in an indenture inconsistent with the provision of this clause shall be null and void and of no force or effect
while this Determination remains in force and applies to the parties to the indenture.

Instruction in Welding.
{d) The training of apprentices to blacksmithing, structural steel works, fitting or fitting and turning shall include instruction
in electric welding and/or oxy-acetylene welding as far as is practicable with the facilities available in the shop in which they are
trained.

Proportion.

{e) (i) An employer shall not employ apprentices in excess of the proportion hereinafter prescribed.

Subject to this sub-clause the proportion of apprentices who may bo taken by an employer shall not exceed one
apprentice to every threo or fraction of three tradesmen in the trade concernecd.

In the trades of—

Welder-—1st class ;

Motor mechanic; and

Moulder and/or coremaker—jobbing ;
the proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of two
tradesmen in the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working duriag the immediately preceding six months, and in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account.in calculating the proportion of apprentices to journeymen.

(ii) Notwithstanding aunything hereinbefore provided in the trades of—

Fitter and/or turner,

Machinist—1st and 2nd class,

Motor mechanic, and

Refrigeration mechanic or serviceman,
an employer may with tho consent of angapprenticeship authority and upon satisfying that authority that ho has the plant,
equipment and staff necessary for the proper tuition of each apprentice concerned take apprentices in excess of the proportion
herein prescribed.  Until further order apprentices so taken shall not be counted in future calculations of the proportion of
apprentices to journeymen authorized by the Determination.

Period of dpprenticeship.
(f) The periods of apprenticeship, except as to those marked (i), (xi), (xii), and (xvi), shall be as follows :—

If the apprentice, when indentured, is under the age of seventeen years—five years; if over the age of seventeen—four
or five years, at the option of the contracting parties. .
For the trades marked (i), (xi), (xii), and (xvi}—four or five years at the option of the contracting parties.

Adult Apprentices.

(9) Any apprentice who cannot complote his full term of apprenticeship before reaching his 22nd birthday may, by
agreement with his master, serve as an apprentice until he reaches the age of 23 years,
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Probationary Period.

() Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the appropriate
apprenticeship authoritics of the employment of such probationer to any of the trades mentioned herein.

Wages.

(i) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous
needs basic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings
specified, and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such
rates.

The total wages of apprentices and improvers shall be calculated to the nearest sixpence, any broken part of sixpence in
the result not exceeding threepence to be disregarded.

() - Wages per Week of 44 Hours.
Total Wage Payable—
Wlthrir‘l3 219 3[}1(35
of G.P.O.,
— ety | g | Wer ) Maloueii
Basic Wage. 0ading. ading. Gealong s ap At Yall Other Parts
) “‘nrr(:\nagﬁb;ol and atlourn. of Victoria,
within Mildura
and Gippsland
Districts.
Per Week. Per Week. Per Weok.

Four and five-ycar terms— s d. s d. £ e d. £ s d £ s d
1st year .. .. 224 00 09 1186 1 3 0 110
2nd year .. . 30 10 1 0 1 9 6 111 6 1 8 6
3rd year .. .. 46 1 6 1 6 2 4 6 2 7 6 2 30
4th year .. .. kg 20 2 3 313 0 318 0 3110
5th year .. . 95 20 3 0 412 6 418 6 4 9 6

Four-year terms—Apprentico

commencing after the age
of 17 years—

Ist year .. .. 26 6o 0 09 1 4 6 1 6 6 1 40
2nd year . | 45 10 1 6 2 4 0 270 2 2 6
3rd year .. BN 75 20 2 3 313 0 318 0 311 0
4th year .. .. 95 2 0 3 0 412 6 418 ¢ 4 9 6

The sum of 2s. 6d. per week shall be added to the above rates in the case of apprentice patternmakers.
An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
occupation to which he has been apprenticed shall be paid at not lcss than the adult rate prescribed for that clagsification.

Hours. .
(%) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(1) No apprentice under the age of 18 ycars shall be required to work overtime or shift work unless he so desires.
No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Resulls.
(m) An apprentice shall not work under any system of payment by results.

Lost Time.

(n) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days preseribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said
additional day or days shall have been served. Provided that in calculating the extra time to be so served the apprentice
shall be credited with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiums.

(o) An employer shall not, cither directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice. :

Attendance at Technical Schools.

(p) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.

Annual and Sick Leave.

(q) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 17 and 18 hereof
respectively.

IMPROVERS.

4. improvm's employed at brass polishing or in the making or repairing of typewriters, book-keeping machines, adding
machines, calculating machines, cash registers, duplicating machines, and similar machines shall be paid as follows :—

Wages per Week of 44 Hours.

Total Wage Payable—
\\'lt}‘x_ln 20 Miles
. G.P.0.,
1‘«}{(2‘({&@5 Constant. War .\[c(l)hourue; 10
—_— Batie W Loading. Loading. Miles of G.P.O.,
asic Wage. Geelong ; at At Yallourn, Other Partg
Warrnambaol and of Victoria.
within Mildura
and Gippsland
Districts,
Per Week. Per Week. Per Week.
s d. 8. d. £ s d. £ s d £ s d.
1st year .. .. .. 22} 0 0 0 I 1 8 1 3 0 110
2nd year .. . .. 30 1 0 1 (_) 1 9 6 111 & 1 8 6
3rd year .. .. .. 55 1 6 1 f) 2 4 6 27 6 230
4th year .. .. . 75 2 0 2 3 313 0 318 0 311 0
5th year .. .. .. 95 2 0 3 0 412 6 418 6 4 90 8
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Notwithstanding anything eisewhere in this Determination contained, where an improver is under the age of 21 years after
completion of five years at the trade of making or repairing typewriters, book-keeping machines, adding machines, calculating
machines, eash registers, duplicating machines, and similar machines, he shall be paid four-fifths of the second-class mechanic’s
time wage until reaching the age of 21 years.

Proportion of Improvers.—In the making or repairing of typewriters, book-keeping machines, adding machines, calculating
machines, cash registers, duplicating machines, and similar machines—one improver to every two or fraction of two workers
employed in this section.

Brass polishing.—One improver to every two or fraction of two brass polishers recciving not less than the minimum wage.

FEMALES AND UNAPPRENTICED MALE JUNIORS,

5. {(a) No junior other than an apprentice or an improver shall be employed at brass polishing or in assembling, making,
or repairing typewriters, book-keeping machines, adding machines, calculating machines, cash registers, duplicating machines, and
similar machines.

(b) Subject to the exception hereinafter provided, the minimum rates of wage for adult and junior females and for
unapprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be as
follows :—

Wages per Week of 44 Hours.

Total Wage Payable—

Within 20 Miles
Percentage of G.P.O.,

of Needs Constant War ‘.\llﬁlbou;'nGé; 10
P Luading. Loading. Miles of G.P.O.
Basle Wae. Geelong ; at ’ At Yalloura, Other Parts

within Mildura
and Gippsland
Districts.

Per Weck. Per Week. Per Week.

Warrnamboul and ‘ of Victorin.

s d. 8 d. £ s d £ s d £ s d
I.—Adult Females. .
Under three months’ experience 65 3 0 .. 3 Q 70 [ 310
All others .. . .. 75 3 0 - 312 0 317 0 3 9 6
. II.—Junior Females.
17 years of age and under .. 40 1 0 118 ¢ 2 0 8 118 6
18 years of age .. = 474 13 2 5 0 2 8 ¢ 2 3 6
19 years of age .. . 55 1 6 212 0 215 & 210 ¢
20 years of age .. .. 624 20 .. 219 6 3 3 ¢ 217 6
111.—Junior Males.
Under 16 years of age .. 25 0 6 . 1 3 6 1 5 0 1 2 6
16 years of age . .. 35 0 9 113 0 115 ¢ 112 0
17 years of age .. . 47% 1 ¢ 2 4 6 2 8 0 2 3 6
18 years of age e .. 60 10 e 216 0 3 00 214 6
19 years of age .. .. 75 2 0 311 0 316 0 3 8 8
20 years of age .. . 90 20 . 4 5 0 410 8 4 20

A junior employee of eightcen years or more shall be paid 3s. per week in addition to the rates prescribed herein while he
is employed as a furnaceman or assistant to a furnaceman.

1V —Junivr Males (Foundries).
6

Under 16 years of age . 26 0 10 1 4 6 1 6 0 1 3 6
16 years of age .. . 33 09 19 113 0 115 0 112 0
17 years of age . .. 60 10 3 0 219 0 3 30 217 6
18 years of age .. .. 5 2 0 4 0 315 0 4 0 0 312 6
19 years of age and over .. 90 2 6 4 6 410 0 415 6 4 7 0

Provided that the rate payable to any employee shall not excluding the constant loading be less than 20s.
The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded. )

(c) Except in the case of employees in foundries, the minimum rate payable to a junior female of any age or a junior
male of eighteen years or more each with less than six months’ experience under this Determination shall, until he or she has
had six months’ experience, be 10 per cent. less than the amount represented by the percentage of the needs basic wage hereby
prescribed for a junior employee of his or her age and in addition thereto the constant loading prescribed for such an
employee :

» yProvided that this sub-clause shall not operate to reduce the rates paid to any female employee as from the beginning of
the first pay period to commence in August, 1942.
Prohibited Occupations.
(d) Junior employees shall not be employed :~—

(i) if under ... age of 18 years—
on oil or gas burners or fires used for heating of small articles; or
using electric are or oxy acetylene blow pipe, or

(ii) if under 18 years of age—
die setting on power presses; or
as furnacemen or assistants to furnacemen.

SPECIAL RATES.
6. In addition to the wages prescribed in clauses 2, 3, 4, and 5 hereof, the following special rates and allowances shall
be paid to employees, including apprentices, improvers, and unapprenticed juniors :—

Boiling-Down Works.
(a) Working in boiling-down works—!d. per hour extra.

Cold Places.
(b) Working for more than one hour in places where the temperature is reduced by artificial means below 32 degrees
Fahrenheit, 13d. per hour extra. Where the work continucs for more than two hours employees shall be entitled to a rest
period of twenty minutes every two hours without loss of pay.

Confined Spaces.
(¢c) Working in confined space (as defined), 3d. per hour extra.
Dirty Work.

(d) Work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 13d. per hour extra.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be entitled,
within 24 hours, to ask for a decision in the workman’s claim by the employer’s industrial officer (if there bo one), or otherwise
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such
case a decigion shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a
non-working day in_which case it shall be given during the next working day), or else the said allowance shall be paid.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it shall have the right to bring such case before the Wages Board.
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Height Money.

() Welders and their assistants and drillers engaged in the erection, repair, and/or maintenance of steel frame buildings,
bridges, gasometers and similar structures at a height of 50 feet or more directly above the nearest horizontal plane shall be paid
at the rate of 6s. per week extra.

Hot Places.

(f) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
116 and 130 degrecs Fahrenheit, 13d. per hour extra ; in places where the temperature exceeds 130 degrees Fahrenheit, 3d. per
hour extra, Where work continues for more than two hours in temperature exceeding 130 degrees Fahrenheit, employees shall also
be entitled to twenty minutes’ rest after every two hours’ work without deduction of pay. The temperature shall be decided
by the foreman of the work after consultation with the employees who claim the extra rate. :

Lead Works.
{9) Working in lead works—1d. per hour extra.

Lignum- Vitae.
(k) Patternmaker in lignum vitae outside the workshop and fitting to stern hushes, 3d. per hour extra.

Meat Digestors and Qil Tanks.

(1) Working on repairs in oil tanks or meat digestors—I13d. per hour extra, Provided that if any employce is so
engaged for more than half of one day or shift he shall be paid the prescribed allowance for the whole day or shift.

Sanitary Works.
(7) Working in sanitary works—I1d. per hour extra.

Slag Wool.

(k) Employees handling loose slag wool, loose insul wool or other loose material of & lik¢ nature used for providing
insulation against heat, cold or noise, shall when so employed on ship construction or ship repairing or on the construction,
repair or demolition of furnaces, walls, floors and/or ceilings be paid 4d. per hour exira.

Slaughtering Yards,
(1) Working in slaughtering yards—I1d. per hour extra.

Smoke-bozes, dic.

(m) Working on repairs to smoke.boxes or fire-boxes of locomotives or on repairs to the smoke-box, up-take, funnel,
flue, furnace, or combustion chamber of marine type of boilers, or on repairs to smoke-boxes, fire-boxes, furnace or flues of other
types of boilers, 1d. per hour extra.

War Damaged Ships.

(n) All employees engaged in the cutting and removal of torn twisted and displaced structural materials from vessels
which have been damaged by bomb, mine, shell, or torpedo shall be paid extra rates as follows :—

(i) where such damaged structural materials ure covered in oil residue and/or other unusually obnoxious substances,
and there is & risk of such materials falling or there are difficulties in the way of securing a safe foothold for
working—2d. per hour extra ; .

(ii) where the work is carried out in the presence of cxplosives or combustible materials under conditions under
which there is a risk of fire or explosion—4d. per hour extra. ;

(iii) where as well as working under the conditions specified in paragraph (i) hereof an employce works under those
specified in paragraph (ii) hereof—6d. per hour extra.

The question of whether the conditions specificd in paragraphs (i) or (ii) hereof or both of them exist in any particular
case shall be settled by agreement between the foreman and the workman concerned provided that in cases of disagreement the
matter shall be settled as provided in sub-clause (d) hereof in the case of dirty work, and the provisions of that clause shall
apply to claims under this sub-clause.

In any case in which it is agreed or decided that the specified conditions exist tho extra rate prescribed shall be paid for
the whole of the time the employecs aro engaged cutting and removing the materials mentioned.

Wet Places.

(0) An employee working in any place where his clothing or boots become saturated, whether by water, oil or otherwise,
shall be paid 2d. per hour extra : provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable and effective protective clothing and/or footwear : And provided further that any employee who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet
clothing or boots. .

Spectal Rates not Cumulative.

(p) Where more than one of the disabilitics entitling a workman to extra rates exist on the same job the employer shall be
bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Rates, not Subject to Penalty Additions.

(g) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additions.

TRAVELLING AND BOARD.

7. (@) An employee who on any day or from day to day is required to work at a job away from his accustomed workshop
or depot shall at the direction of his employer present himself for work at such job at tho usunl starting time; but for all time
reasonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his home to
such workshop or depot and returning) he shall be paid travelling time, and also any fares reasonably incurred in excess of those
normally incurred in travelling between his home and such workshop or depot.

() An employee— .

(i) engaged in one locality to work in another; or

(ii) sent from his usual locality to another for employment which can reasonably be regarded as permanent, involving
a change of residence, shall be paid travelling time whilst necessarily travelling between such localitics, and, for
a period not exceeding threc months, expenses.

(¢) An employee sent from his usual locality to another (in circumstances other than those proseribed in sub-clause ()
hereof) and required to remain away from his usual place of abode shall be paid travelling time whiist necessarily traveliing
between such localities, and expenses whilst so absent from his usual locality.

(d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time
and a half. ;

(e} The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when sleeping
berth is provided by the employer for all-night travel, eight hours out of every twenty-four.

. (f) " Expenses’ for the purpose of this clause meang :—
(i} All fares reasonably incurred. N .

For boat travel the fares allowed shall be first-class on coastal boats, and on interstate boats where
there is no second-class as distinet from steerage; and for rail travel, second-class, except where all-night
travelling is involved, when they shall be first-class, with sleeping berth where available.

(1i) Reasonable expenses incurred whilst travelling, including 2s. 6d. for each meal taken.
(iif} A reasonable allowance to cover the cost incurred for board and lodging.
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{(g) A camping allowance of 3s. per day for every day, including Sunday, shall be paid to employees engaged on country
jobs at places where ordinary board and residence is not obtainable and camping in tents, cubicles or other temporary shelter is
necessary ; Provided that where cooked meals are procurable by the employee at a mess established by the employer, the
amount of such country allowance shall be 9d. per day for every day, including Sunday. )

(4) Until further order an employer shall be frec to engage labour on the site of a job carried on away from the workshop
without payment of any travelling time or fares, unless such employee is sent from the workshop ; Provided that if any
employee engaged for the erection of a job had previously been engaged by the same employer in the fabrication of the job in
a workshop he shall be paid fares in excess of those incurred in travelling to and from the workshop.

MOTOR ALLOWANCE REFRIGERATOR SERVICEMEN.

8. Employees engaged on repairs to refrigeration plants outside the employer’s business shall be provided with means of
transport by the employer, or, in the case of employees who use their own motor vehicles, shall be paid additional alowances
as follows :—

Per Week.

£ s 4
Motor car .. .. .. .. o . .. .. . .. 210 0
Motor cycle and side-car .. .. . .. .. .. .. . 110 0
Motor cycle .. .. . i . .- .. .. ... 1. 0o

Hours or Work.
Day Workers.

9. (@) Subject to the exceptions hereinafter provided the ordinary hours of work shall be 44 per weck to be worked in
five days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours ; or five days (Monday to Friday inclusive)
of 8 hours 48 minutes each continuously except for meal breaks at tho discretion of the employer between 7 2.m. and 5,30 p.m.
on Monday to Friday inclusive, and 7 a,m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of vhis Dotermination.

Provided that the spread of hours herein prescribed may be altered as to all or a section of the employees by mutual
-agreement between an employer and the representative of the uniom in that shop.

Five-Days Week.
(5) In any case in which the ordinary week’s work of 44 hours can be performed in five days as aforesaid without—
(i) detriment to the public interest ;
(ii} loss in the value of goods handled or to be handled ;
(iii) reducing the efficiency of production ; or
(iv) reducing the efficacy of the necessary service,
the employer shall on or before the 1st July, 1946, allow those employees who so desire to do so to work their ordinary hours
in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in
five days without detriment, loss or reduction as aforesaid shall be determined by the Wages Board upon application made by or
on behalf of the employees. Upon such an application proof that the working of a five-days week will result in such detriment,
loss or reduction as aforesaid shall be upon the employer.
This sub-clanse shall not apply to employces engaged on the maintenance and servicing of plant.
It is a condition of the allowing of a five-days weeck hercunder that if required employees shall comply with the
reasonable and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

Forgers, d:c.

(¢) The ordinary weekly hours of employment of forgers, forge furnacemen, and their assistants, shall consist of five days
of 9} hours each, including crib time, for which no deduction of pay shall be made. The rates in this Determination shall be for
a 44 hours woek and hourly rates shall be ascertained by dividing the weekly rates by 44.

Surrr WoORK.
Definitions.
10.{e) For the purposes of this clause—

 Afternoon shift * means any shift finishing after 6 p.m. and at or before midnight.

“ Continuous work > means work carried on with consecutive shifts of men throughout the 24 hours of each of at
least six consecutive days without interruption except during breakdowns or meal breaks or due to unavoidable
causes beyond the control of the employer.

“ Night shift ” moans any shift finishing subsequent to midnight, and at or before 8 a.m.

*“ Rostered shift >’ means a shift of which the employes concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts.
(b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—— . .
(i) 8 in any one day; or
(ii) 48 in any one week ; or
(iii) 88 in 14 consccutive days; or
(iv) 176 in 28 consecutive days.
Subject to the following conditions, such shift workers shall work at such times as the employer may require :—
(i) A shift shall consist of eight hours, inclusive of crib time.

(ii) Except at the regular change-over of shifts, an employee shall not be required to work more than one shift in
each 24 hours. )

(iii) Twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other than Continuous Work.
(¢) This sub-clause shall apply to shift workers not upon continuous work as hercinbefore dofined. The ordinary hours of
such shift workers shall not exceed— :
(i) 44 in any week, to be worked in five shifts of 8 hours 48 minutes, on Monday to Friday inclusive, or five shifts
of eight hours and one shift (Saturday) of four hours; or
(ii) 88 in 14 consecutive days, in which case an employee shall not, without payment of overtime, be
required to work more than eight consecutive hours on any shift or more than six shifts in any week ; or
(iii) 132 in 21 consccutive days, in which case an employee shall not, without payment of overtime be required
to work more than eight consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer. An
employee shall not be required to work for more than six hours without a bresk for a meal.
Except ot regular change-over of shifts, an employee shall not be required to work more than one shift in each 24
hours.
Rosters.

(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.
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Variation by Agreement.

(¢) The method of working shifts may in any case be varied by agreement between the employer and the accredited
represontative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having beon determined may bo varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of
agreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 7} per cent. more than the ordinary
rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be psid 10 per cent. more than the
ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons or
nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate
of time and a half.

An employee who— . i

(i) during a period of engagement on shift works night shift only ; or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(iii) works on a night shift which does mot rotate or alternate with anothor shift or with day work so as to give
him at least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

Overtime.

(g) Shift workers for all time worked in excess of or outside the ordinary working hours proscribed by this Determination
or on o shift other than a rostered shift shall—
(i} if employed on continuous work be paid at the rate of double time; or
(ii) if employed on other shift work at the rate of time and a half for the first four hours and double time
thereafter, :
except in each case when the time is worked—
(iit} by arrangement between the employees themselves ;
(iv) for the purpose of effecting the customary rotation of shifts ; or
(v) is due to the fact that the reliof man does not come on duty at the proper time; or
(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee off
in circumstafnces which would entitle the employer to deduct payment for a day in accordance with clause
16 (&) hereof. .

Provided that whon not less than 8 hours’ notice has been given to the employer by the relief man that he will be absent
from work and the employce whom he should relieve is not relieved the unrelioved employee shall be paid at the rate of time
and a half for the first 4 hours on duty after he has finished his ordinary shift and at the rate of double time thercafter

- except where the employee is required to continue to work on his rostered day off when he shall bo paid double time.

Sundays and Holidays.

(4) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed
on a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates
prescribed by clause 13 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or holiday
the time so worked before midnight shall not entitle the employee to the Sunday or holiday rate ; provided that the time worked
by an employee on a shift commencing before midnight on the day preceding & Sunday or holiday and extending into a Sunday
or holiday shall be regarded as time worked on such Sunday or holiday.

Junior and Female Employees.

(+) Female shift workers, apprentices or juniors whilst on afternoon or night shifts shall be paid not less than the rates
horeinbefore prescribed or 1s. per shift whichever is the highor.

Mixep FuncrioNs.

11. An employee engaged for more than half of ono day or shift on duties cartying & higher rate than his ordinary
classification shall be paid the higher rate for such day or shift. If for less than half of ono day or shift he shall be paid
the higher rate for the time so worked.

OVERTIME.

12, (a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double timeo thereaftor, such double time to continue until the completion of the overtime work. Provided that in the case of
an apprentice or a junior, the rate for overtimo shall be not less than the rate herein prescribed or 1s. 6d. per hour whichever
is the higher, .

Except as provided in this sub-clanse or sub-clause (b} herocof in computing overtime each days’ work shall stand alone.

Rest Period After Overtime,

(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at
least eight consecutive hours off duty between the work of succossive days.

An employee (other than a casual employec) who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on the next day that he has mot at least cight consecutive hours off
duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight
consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is roleased from duty for such period and he shall then be
entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring
during such absence.

Call Back.

(¢) An employee recalled to work overtime after leaving his employer's business premises (whether notificd hefore or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so recalled ;
provided that, except in the case of unforeseen circumstances arising, the employce shall not be required to work the full
three hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in cases
where it is customary for an employec to return to his employer’s premises to perform a specific job outside his ordinary
working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement of
ordinary working time.

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five-days Week,

(d) A day worker on a five-days weel; required to work overtime on a Saturday shall be afforded at least three hours’
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on the
day previous.
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Standing By.
(e) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
& call back, an employes required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is so to hold himself in readiness. Provided that the existence of a
custom shall not operate to relieve an employer from paying a refrigeration serviceman the rate herein prescribed.,

Meal Hours—General.

(f) For work done during meal hours and thereafter until a meal hour break is allowed time and a half rates shall be paid.
An employee shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Maintenance Employees. .

(9) Subject to the provisions of the second part of sub.clause (f) of this clause an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the
purpose of making good break-downs of plant or upon routine maintenance of plant which can only be done while such plant
ig idle. :

Crib Time.

(k) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each four
hours of overtime worked if the employee continues work after such crib time.

Provided that where a day worker on o five-days week is required to work overtime on a Saturday the first prescribed crib
time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after workin,
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer an
employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the employer
shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(i) An employee required to work overtime for more than two hours without being notified on the previous day or
earlier that he will be so required to work shall either be supplied with a meal by the employer or paid 2s., and ls. 3d. for
each subsequent meal, but such payment nced not be made to employees living in the same locality as their workshops who
can reasonably return home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in licu thereof as above prescribed.

If an employee pursuant to notice has provided a meal or meals and is not required to work- overtime or is required
to work less than the amount advised he shall be paid as above preseribed for meals which he has provided, but which
are surplus.

. Transport of Employees.

(j) When an employee, after having worked overtime, or 2 shift for which he has not been regularly rostered, finishes
work at a time when reasonable means of transport are not available, the employer shall provide him with a conveyance to his
home, or pay him his current wage for the time reasonably occupied in reaching his home.

HoLipAvs axp SuNDAY WoORK.

13. {a) Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Year's Day, Australia Day, Good Friduy, Easter Saturday, Easter Monday, King’s Birthday, Labour Day,
Anzac Day, Christmas Day, and Boxing Day, or such other day as is generaily observed in the locality as a substitute for any of
the said days respectively.

By agreement between any employer and his employees other days may be substituted for the said days or any of them
as to such employer's undertaking. N

Exceptions.

(b} An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays and
public holidays, such double time to continue until he is relieved from duty.

Provided that where employees are necessarily engaged in repairs to or renewals of their employer’s plant and machinery
necessary for resumption of work the next following working day or for maintaining the continuity of electric light and power
(not including the installation of new machinery) work done on Sundays and holidays shall be paid for at the rate of time
and a half for the first cight hours and double time thereafter.

(c} An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty be
entitled to be absent until he has had eight consecutive hours off duty without deduction of pay for ordinary time of duty
oceurring during such absence.

(d) Employees, other than on shift or engaged in maintaining the continuity of electric light and power, required to work
on Sundays or public holidays shall be paid for a minimum of three hours' work.

EXTRA RATES NOT CUMULATIVE.
14. Extra rates in this Determination, except rates preseribed in clause 6 are not cumulative so as to exceed the
maximum of double the ordinary rates.
PAYMENT OF WAGES.

15. {a) Wages shall be paid weekly or fortnightly.

(b) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him up
to the completion of his work on the previous day : Provided that this sub clause shall not apply to employees of electric
supply undertakings nor to employers who make a practice of allowing advances to employees approximating wages due.

{¢) Upon termination of the employment wages due to an employee shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work, shall be paid at overtime rates after that quarter hour, with a minimum of a quarter of an hour.

{e) On or prior to pay day, the employer shall state to each employee in writing the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amount being paid to him.

CoNTRACT OF EMPLOYMENT.
Weekly Employment.

16. (a) Except as hereinafter provided employment shall be by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week.

(b) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismisa any
employees without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible. . .

{c) An employee not attending for duty shall, except as provided by clause 17 hereof, lose his pay for the actual time of
such non-attendance.
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Casual Employment.

(d) A casunl employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs.

Late Comers.

(e) Notwithstanding anything elsewhere contained in this Determination an employer may sclect and utilize for time-
keeping purposes any fractional or decimal proportion of an hour (not excecding a quarter ot an hour) and may apply such
proportion in the calculation of the working time of employees who without reasonable cause promptly communicated to the
employer, report for duty after their appointed starting times or cease duty before their appointed finishing times.

Aun employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime,

Stck LEAVE.

17. (a) An employce on weekly hiring who is absent from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall within 2¢ hours of the commencement of such absence, inform the employer of his inability to attend
folf duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was unable
on acconnt of such illness or injury to attend for duty on the dny or days for which sick leave is claimed.

(iv} He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 44 hours of working time. ’ .

For the purpose of administering paragraph (iv) of this sub clause, an employer may, within one month of this
Determination coming into operation or within two weeks of the employee entering his employment, require an employee to
make a sworn declaration or other written statement as to what paid leave of absence he has had from any employer during
the then current year; and upon such statement the employer shall be entitled to rely and act. :

Single Day Absences.

(5) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of one day only such employce if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly-
qualified medical practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on
account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights
under sub-clause {a) (iii) hereof. . )

Cumulative Sick Leave.

(c} Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause {a) (iv) of
this clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the
employee and subject to the conditions hereinbefore preseribed shall be allowed by that employer in a subsequent year without
diminution of the sick leave prescribed in respeet of that year. Provided that sick leave which accumulates pursuant to this
sub-clause shall be available to the employee for a period of two ycars, but for no longer from the end of the year in which
it aeccrues.

Attendance at Hospital, dic.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he i3 entitied to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connoexion with such attendance.

AXNNUAL LEAVE.

Period of Leave.

18. (@) A period of fourteen consecutive days’ Jeave shall be allowed annually to an employee after twelve months
continuous scrvice (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations to
which this Determination applies. .

Seven-day Shift Workers.

(b) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be aliowed seven consecutive days’ leave including non-working days.

Where an employce with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourtcen consecutive days’.annual leave prescribed in sub-clause (a)
hereof increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Ezxclusive of Public Holidays. .

{¢) Subject to this sub-clause the annual leave preseribed by this clause shall be exclusive of any of the holidays prescribed
by clause 13 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is observed
on a day which in the case of that employee would have been an ordinary working day, there shall be added to the period
of annual leave time equivalent to the ordinary time which the employee would have worked if such day had not been a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him
to attend for work at his ordinary starting time on the working day immediately following the last day of the period of his
annual leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employce and the cmployer so agree,
in two separate periods and not otherwise.
’ Caleulation of Continuous Service.

(e) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has
been made merely with the intention of aveiding obligations hereunder in respect of leave of absence ;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted
by the employer; or
(iii) any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employce to become entitled to the
benefit of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such
absence of his inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated
duration of his absence. A notification given by an employee pursuant to clause 17 shall be accepted as a notification under
this sub-clause. . )

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourtcen days of
the termination of the absence notifies the employee in writing that such absence will be regarded as having broken the
continuity of service.
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In cases of individual absenteceism such notice shall be given in writing to the employee concerned, but in cases of
concerted or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner
in which general notifications to employees are usually made in that plant and by posting to each union whose members have
participated in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last
recorded address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in
calculating the period of twelve months’ continuous service.

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
caleulating annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respeet of
which leave or a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however, that
in respect of service before the st January, 1946, the annual leave shall be allowed at the rate of 3% hours for cach completed
onc month of continuous service and in respect of service after that date at the rate of 7} hours for each completed onc month
of continuous service. Any broken part of a month served before the lst January, 1946, shall for the purposes of this clause
be deemed to be service after the 1st January, 1946. The period of annual leave to be allowed under this sub-clause shall
be caleulated to the nearest day any broken part of a day in the resnlt not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of
the employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service
of the employer.

Calculation of Month.

(g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
cmployment or period of employment in question and as ending at the beginning of the day which in the latest month in
question bas the same date number as that which the commencing day had in its month and if there be no such day in such
subsequent month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(k) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clanses
() and (m) hereof payment shall not be made or accepted in lieu of annual leave.
Time of Taking Leave.

(i) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Jeeave Allowed Before Due Date.

() An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is
taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve
months in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and
the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may for each one complete month of the qualifying
period of twelve months not served by the employee deduet from whatever remuncration is payable upon the termination of
the employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any
sums paid for any of the holidays prescribed by clause 13 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks’ wages, except a shift worker or an employee taking his
leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in
respect of the ordinary time which he would have worked had he not been on leave during the relevant periods. For the purposes
of this sub-clause and sub-clause (I) hereof, wages shall be at the rate prescribed by clauses 2, 3, 4, and 5 of this Determination
for the occupation in which the employec was ordinarily employed immediately prior to the commencement of his leave or the
termination of his employment, as the case may be. Payment in the case of employecs employed on piece or bonus work or any
other system of payment.by results shall bo at time rates.

Proportionate Leave on Dismissal.

(1) If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fauit of the employee the employee shall be paid at
his ordinary rate of wage for 3% hours in respect of each completed one month of continuous service before the lst January,
1946, and for 7} hours at the same rate in respect of cach completed month of continuous service after that date, the service
in each case being service in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service. .

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more
of continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof also be paid
one-sixth of a week’s wages in respect of each completed month of continuous service performed since the
close of his last twelve-monthly qualifying period.

(iif) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be deemed to be time of service in the next twelve monthly qualifying period.

(iv) If in the first year of his service with an employer an employce is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment
is terminated by the employer through no fault of the employee, he shall be entitled to the benefit of
sub-clause (Z) of this clause subject to adjustment for any proportionate leave which he may have been allowed
as aforesaid,

MISCELLANEOTS.

Acco dation and C tences.
Boiling Water,
19. (@) (i) Employers shall provide boiling water for employees at meal times,

Drinking Water.

(ii) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains.
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. First-Aid Outfit.
(ili) In each workshop, and at other places where employces arc regularly employed, the employer shall provide and
continuously maintain, at a place or places reasonably accessible to all employees, an efficient first-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance chest
shall be kept in some accessible place upon the premises and that such chest shall be equipped and supplied with the
following articles :—

uantities to ke
Articles, i?; Ambul:nce %’hes‘é}i

Antiseptic solution e i, . e o i, . . - 1 bottle
Bandages, cotton and gauze .. .. .. .. .. .. .. . 1 dozen assorted sizes
Castor oil .- .. .. .. .. . to.. . . . 2 oz.
Iodine, tincture of .. .. .. . .. .. .. .. .. 2 oz.
Manual, first-aid .. .. .. .. .. .. .. .. .. .. 1
Petrolatum, carbolized .. .. .. .. .. .. .. 1 jar
Picric acid solution, made according to the following recipe or prescription :—

1} teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water 1 pint
Pins, safety .. .. .. . .. .. NS .. .. B 1 packet
Sal volatile .. . . .o .o .. . - - . 6 oz.
Scissors .. .. .. . . - . .. N .. .. 1 pair
Tourniquet .. .. o .. .. .. .. .. o 1
Tweezers .. .. .. .. .. .. . .. .. . .. 1 pair
Cotton, absorbent .. .. .. .. . . .. .. . ..
Gauze, sterlized, plain . . .. . .. . .. .. .. An adequate assortment
Lint, absorbent .. .. .. .. .. .. .. .
Plaster, adhesive .. .. .. .. .

Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes. In any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the
1st July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of
material or labour or any other difficulties to provide such new or improved facilitics, in which case their provision may be
postponed for such period or periods as the Wages Board determines.

Showers.

(v) Employers shall provide for all: workmen employed in foundries hot and cold shower baths, which shall be situated
away from lavatories.

Washing and Sanitary Conveniences.

(vi) Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipn;ent and Tools.
Damage to Clothing and Tools.

(b) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or
tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer’s
lisbility in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of
the employee’s duties.

Gas Masks.

(ii) The employer shall ensure that sufficient masks are available to enable each employee when engaged on repairs to
refrigeration plants outside the employer’s premises, to take one with him. .

Gloves.

(iii) Suitable canvas or leather gloves shall be provided by employers for operators of pneumatic tools and/or punch and
ghearing machines and suitable gloves or pads for such other work as the foreman and employee may agree.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be
entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one) or
otherwise by the employer or the executive officer responsible for the management or superintendence of the plant concerned.
In such case a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires
on a non-working day, in which case it shall be given during the next working day), or else the said equipment shall be
provided.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it may bring such case before the Wages Board.

Goggles.

(iv) Suitable mica or other goggles shall be provided by the cmployer for each employee using emery wheels or where
used by more than one employee such goggles shall be sterilized before being used by another employee. An employee when
working on emery wheels shall wear the goggles provided for his protection. .

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

Masks.

(v) Wherc necessary saitable masks shall be provided for employees required to use compressed air for blowing dust
from electrical machinery or ejuipment. An employee when performing such work shall wear the mask provided for his protection.
Masks containing celluloid shall not be considered suitable for the purposes of this provision.

Protective Equipment—Welding.

(vi) Employers shall provide a sufficient supply of the under-mentioned equipment to enable each welder and his
assistant when engaged on work necessitating its use to be supplied with same :—
(a) Suitable asbestos sheets,
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(b) Hand screens or helmets fitted with coloured glass (or in the case of oxy-acetylene operators protective glasses
with side shields),

(c) Anti-flash goggles, :

(d) Aprons, leather sleeves and leggings (or coveralls of flame-proof material) and gauntlet gloves; and

(¢) Gum or other insulating boots when working in places so damp that danger of electric shock exists.

An employee who is pursuant to this paragraph supplied with any of the equipment specified herein
shall wear or use as the case may be such equipment in such a way as to achieve the purpose for which it is
supplied.

P Where electric arc operators are working screens which shall be suitable and sufficient for the purpose
shall be provided by the cmployer for the protection of employces from flash.

Tools.

(vii) Until further order the employer shall provide for each employee such tools as were customarily provided at the time
of the making of this Determination. The employee shall replace or pay for any tools so provided if lost through his
negligence.

Tools—Patternmakers.

(viii) Except when dismissed for misconduct or when leaving of his own accord, a patternmaker employed for less than
three weeks at a workshop or job shall, to the extent of 6s., be reimbursed by his employer any expense incurred in the
carting of tools.

Patternmakers at the conclusion of their employment shall be allowed one hour for grinding tools.

Dressing Castings.

(c) Where practicable, the dressing and rumbling of castings shall not be carried out in close proximity to employees not
doing that work.

Ladles.

(d) (i) ALl ladles of a holding capacity of 15 cwt. or more in use at the time of the making of this Determination shall be
fitted with safety worm gear or an equivalent safety fitting ; and all ladles of a holding capacity of 10 cwt. or more hereafter
‘brought into operation shall be fitted with safcty worm gear.

(if) Where molten metal is carriod in ladles by hand the weight of molten wetal shall not exceed—

Single-handled ladies—60 1b., including the weight of the ladle.

Other ladles—} cwt. per man.

(iif) Where molten metal is carried by hand, a clear passageway not less than 2 ft. 6 in. wide shall be made.

Females—Rest Period and Scats.

(e) Female employees shall be allowed a rest period of not less than ten minutes during each day or shift, to be taken
during the first or second half of the day or shift as may be decided by a majority of the female employees in a shop.
When requested by employecs and where practicable suitable seats shall be provided by the employer for female
employees.
Ventilation.

(f) While any work is being carried on in any confined or enclosed space in which—
(i) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be generated
in the course of the work; or
(i) the atmosphere may otherwise become vitiated,
the employer shall install & suction cxhaust apparatus, through which by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is installed.
Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are nccessary
to ensure safe working conditions in any such confined or enclosed space.
This sub-clause shall not be deemod to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust
Regulations 1945 (published in the Victoria Government Gazette No. 21, dated 7th February, 1945) and shall not apply to any
processes or occupations to which those Regulations apply.

SHOP STEWARDS,

20. An employee appointed shop steward in the shop or department in which he is employed shall, upon notification thereof
to his employer, be recognized as the accredited representative of the union to which he belongs, and he shall be allowed the
necessary time during working hours to interview the employer or his- representative on matters affecting employees whom he
represents.

Riout oF ExTRY OF UNION OFFICIALS.

21. (a) For the purpose of interviewing cmployees on legitimate union business, a duly accredited union representative
shall have the right to enter employers’ premises during the midday meal break on the following conditions :—

(i} That he produces his authority to the gatekeeper or such other person as may be appeinted by the ‘employer ;

(ii) That he interviews employees only at places where they are taking their meal ;

(iii) That not more than one representative of each of not more than three unions be on the premises at any one
time ;

(iv) That no one representative visit the premises more than once in each week ;

(v) That if any employer alloges that a representative is unduly interfering with his work or is creating dissatisfaction
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry, but the representative shall have the right to bring
such refusal before the Wages Board.

Provided that where certain cmployees are working under a system of shift work which precludes a representative from
interviewing them during the midday mezl break, the representative shall have the right to enter the employer’s premises for
the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged
by the representative and the employer or, failing agreement at such times, and under such conditions as the Wages Board
may decide.

(b) For the purpose of investigating complaints concerning the application of this Determination, or the employment of
females upon work which is alleged to be unsuitable for females, a duly accredited union representative shall be afforded reasonable
facilities for entering an employer's workshop or plant during working hours, subject to the following conditions :—

(i) That he discloses to the employer or his representative the complaint which he desires to investigate ;

(ii) that he makes his investigations in the presence of the employer or his representative (if the employer so
desires) ;

(iii) that he does not interfere with work proceeding in the workshop or plant ;

(iv) that he conducts himself properly.

() A union representative shall be a duly accredited representative of an organization concerned if he be the holder for
the time being of a certificate, signed by the general secretary of that organization and bearing the seal of that organization,
in the following form, or in a form not materially differing therefrom :— .

{Name of organization.)

THIS IS TO CERTIFY THAT is a duly accredited representative of the
above-named organization.
General Secretary.
(SEAL.)
Date—
Specimen signature of holder.
Strictly not transferable.
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TiME aND WaGEs Booxk.

22. (a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his
occupation, the hours worked each day, and the wages and allowances paid each week.

(b} The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(c) The time and wages record shall be open for inspection to a duly accredited union official during the usual office hours
at the employer's office or other convenient place. Provided that an inspection shall not be demanded unless the secretary of
the union or the district secretary or organizer of any division suspects that a breach of the Determination has been committed.
Provided also that only one demand for such inspection shall be made in one fortnight at the same cstablishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating
to the suspected breach of the Determination.

Norice Boarp,

23. The employer shall permit a notice board of reasonable dimensions to be erected in a prominent position in his
establishment, upon which accredited union representatives shall be permitted to post formal union notices, signed or
countersigned by the representative posting same.

DerixiTIONS.
General.

24. * Confined space ” means a compartment or space, access to which is through a manhole or similar opening, or a place
the dimensions of which necessitate an employee working in a stooped or otherwise cramped position, or without proper
ventilation, and includes such a space—

(i) in the case of a ship, inside complete tanks, chain lockers, and peaks ; in bilges, under engine beds, under engine
room and stokehold floors, or under or inside boilers ;

(ii} in the case of a locomotive, inside the barrels of boilers, fire hoxes, water spaces of tonders, side tanks, bunker
tanks, saddle tanks or smoke boxes;

(iii) in other cases, inside boilers, steam drums, mud drums, fire boxes of vertical or road vehicle boilers, furnaces,
flues, combustion chambers, receivers, buoys, taunks, superheaters, or economizers.

‘* Process worker » means an employee engaged on— .

(i) repetition work on any automatic, semi-automatic or single-purpose machine or any machine fitted with jigs,
gauges, or other tools rendering operations mechanical (and in connexion with which he is not regponsible for
the setting up of the machine, nor for the dimensions of the products other than by checking with gauges,
which gauges shall be cither unadjustable or, if adjustable, shall not be set by the operator) ; or

(ii) in the asscmbling of parts of mechanical appliances or other articles so made, in which no fitting or adjustment
requiring skill is required ; or

(iff) in specialized processes—not requiring use of hand tools cxcept hammers, pliers, screw-drivers, spanners and files,
and such tools as are necessary for deburring or removing rags or edging ; or :

(iv) in the assembling of typewriters, and/or bookkeeping, and/or adding, and/or caleulating, and/or duplicating
machines, for the first time in Australia, but does not include tuning, and/or testing, and/or ad justment of such
machines,

** Ship repairs ”’ means—

(i} all repair work done on ships ;

(i) all work other than the making of spare parts and stores done in a workshop used for ship repairs only ;

- (iii) work done in a workshop used for both ship repairing, general engineering, metal moulding, ateel construction,
and other heavy metal fabrication on which employees are engaged both on the ship and in the workshop.
 Sunday " means all time between midnight Saturday and midnight Sunday.

*“ Cash Register Mechanic  means an adult employce repairing and adjusting multiple total itemizing machines,

* First Class Mechanic ” means an adult employee who fits, repairs, maintains, and/or services wholly or in part any
typewriter and/or duplicating machine and/or cash registers, other than those montioned in the preceding
definition.

*“ Second Clags Mechanic ”” menns an adult employce who adjusts or aligns machines for the first time in Australia.

* Tradesman in making or repairing typewriters, book-keeping, adding, calculating, or duplicating machines’ means an
adult employee who makes parts.

*“ Year ”’ means the period between the Ist day of June in each year and the next 3lst day of May.

2

General Engineering.

“ Fitter ”” means a tradesman of one or more of the following classes :—Mechanical fitter, electrical fitter, pipe fitter on
refrigeration work, and/or high-pressure work which includes live steam and hydraulic press work, points and crossings fitter, and
window frame fitter.

** Inspector ” means a tradesman who is engaged to inspect components while in production or upon completion as to
their conformity with a specified standard of quality and accuracy and who is authorized to exercise and does exercise 2
discretion to pass components which may not conform to that standard.

* Locksmith ”’ means a tradesman engaged in the making and/or repairing of locks and the mechanism of safe and strong-
room doors.

‘* Machinist—Ilst class ™ means a tradesman who is partly or wholly engaged in setting up and operating the following
machines :—Lathe, boring machine, milling machine, olaning machine, shaping machine, slotting machine, precision grinding
machine, and a drilling machine where the operator uses the same precision tools as fitters or turners.

“ Machinist—2nd class ”’ means an adult employce not engaged as a tradesman who is not required to work from
drawing or prints or to do precision work, but who is engaged in operating or in setting up and operating all machines, other
than a drilling machine, enumerated in the definition of machinist—Ist class.

“ Machinist—3rd class ” means an adult employec other than a process worker who operates any power-driven machine
for which a rate is not elsewhere prescriqu in this Determination, and without limiting the scope of the foregoing includes such
an employee operating any of the following :—Nut, bolt, rivet, or dog spike making machines, tapping machines, and drilling
machines on work other than that specified in the definition of machinist—1st class.

‘“ Motor mechanic ”’ means a tradesman engaged in repairing, altering, overhauling, assembling {except for the first time
in Australia), or testing metal and/or electrical parts of the engine or chassis of motor cars, motor cycles, or other motor
vehicles.

* Patternmaker "’ does not include an employee exclusively engaged on the filing or fitting of metal patterns.

“ Scientifio instrument maker * means a tradesman engaged on the work of manufacturing, repairing, adjusting and /or
testing of optical and scientific instruments, but does not include an employee working exclusively as a tradesman,

“ Toolmaker "’ means a tradesman making and/or repairing any precision tool, gauge, die, or mould to be affixed to any
machine, who designs or lays out his work and is responsible for its proper completion, and includes any tradesman engaged
in or in conunexion with the making of any tool, gauge, die, or mould as aforesaid who by agreement with the employer is
classified as a toolmaker.

Welding.

* Welder—Ist class ” means a tradesman using electric arc and/or oxy-acetylene blowpipe and/or coal gas cutting plant
or flame hardening who is required to apply general trade experience as a welder or flame hardener respectively.
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* Welder—2nd class " means an adult employee using an electric arc or oxy-acetylene blowpipe who is not a welder

Ist class or welder 3rd class.
* Welder—3rd class ™’ means an adult employee using an electric spot or butt welding machine or cutting scrap with an,

oxy-acetylene blowpipe.
‘“ Heat treater ’ means an adult employee who is required to apply general trade experiencoe as a heat treater and who

carries out the operation of heat treatment to produce in the materials treated such requirements as hardness, toughness,
ductility, resistance to abrasion, elasticity, tensile strength, machinability, and resistance to creep, and who works to limits in

size, shape, and straightness in tool work.

Smithing.

‘“ Other smiths  includes ajax forger, blacksmith bulldozer, Bradley hammersmith, drop hammersmith, chain smith, engine
smith, general smith, motor smith, oliver smith, ship smith, spring smith, rolling stock smith, and wheclwright smith.

‘ Machinist—Ist class {steel construction)” means an adult employee engaged solely operating one or more of the
following machines :—Bending rollers, guillotines, shearing machines, hydraulic presses of over 200 tons pressure, portable drillers,
portable reamers, and tappers.

** Machinist-—2nd elass (steel construction) ” means an adult employee engaged solely operating one or more of the
following machines :—Mangling, nipping and notching, roll straightening, punching, cropping, hydraulic presses of 200 tons
pressure or under, stationary drillers, stationary reamers and tappers, plate edge planers, and other machines.

Moulding.

““ Jobbing coremaker ** means a moulder engaged in making corcs for metal moulds by the use of loam or strickle boards,
or by loose boxes, other than loose boxes used for repetition production of cores requiring litile or no skill to produce.

‘“ Jobbing moulder ” means o metal moulder engaged in floor moulding, loam moulding, strickle moulding, or moulding from
loose patterns.

‘“ Machine coremaker ’ means an adult employee making cores by machines where the core box is a fixture to or part
of such machines, or making repetition cores requiring little or no skill to produce.

‘ Plate and machine moulder "’ means an adult employee engaged in moulding on the plate system or by machines where
the pattern is either a fixture to the plate or the spray system is used.

PERIODICAL ADJUSTMENT OF WAGES.

25. The wages rates get out in clause 2 are based upon the following basic wage rates and, pursuant to the provisions
of section 21 of the Factories and Shops Act 1934, the Board hercby determines that such rates shall be automatically
increased or decreased by the same amount and at the same time as such basic wage rates.

The basic wage rates shown hereunder shall be adjusted as prescribed in clause 26.

Basic Wage.
Place Needs Basic Wage Loading Total Basle Index Number
. {Adjustable). Constant. ‘Wage. Bet. Assigped.
£ s d s d. £ s d.

Victoria—

Within 20 miles of G.P.0., Melbourne, 10 miles of G.P.O.,
Geelong, at Warrnambool, and within Mildura and Gippsland
Districts . . .. .. .. ..

Yallourn—6s. 6d. in excess of basic wage for Melbourne.

Elsewhere—3s. less than the contemporaneous basic wage for
Melbourne.

412 0 6 0 418 0 Melbourne

. ADJUSTMENT oF Basic Wagk.

26. (a) Until the beginning of the first pay period to commence in August, 1946, the amounts
be as prescribed in clause 25.

{b) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amounts of the basic wage shall be adjusted by the following method according to the position
and fluctuations (if any) of the Commonwealth Statistictan’s ““ All Items ™ retail price index numbers.

For the purposes of this Determination the expression ““ Commonwealth Statistician’s retail price index numbers” or
any like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwealth Government Printer, or to be signed by or on behalf of the
Commonwealth Statistician :~— -

(i) The index number set to be applied to a place is that assigned thereto in clause 25.

(ii) The index number for the calendar quarter next preceding the period of or ncar a quarter for which the
adjustment is made is to be ascertained. .

(iii) The amount assigned in the following table (or in any extension thereof) to the index number division
comprising that number is to be ascertained.

(iv) The basic wage shall be of that amount assigned during such successive period.

of the basic wage shall

Table.
Index Number Divistons. Basic Wage. Index Number Divisions. Basic Wage.

£ & d £ s d
994-1006 o .. .. 4 10 1118-1129 .. . .. .. 411 0
1007-1018 . .. . . 4 2 0 1130-1141 . .. .. .. 412 ¢
1019-1030 . e . . 4 3 0 1142-11654 .. . .. s 413 0
1031-1043 . . . “ 4 4 0 1156-1166 .. . .. .. 414 0
1044-1055 .. .. . . 4 5 0 1167-1179 415 0
1066-1067 .. .. . e 4 6 0 1180-1191 416 0
1068-1080 . .. .. 4 70 1192-1203 N 417 0
1081-1092 .. .o .. 4 8 0 1204-1216 ve 418 0
1093-1104 . .. .. . 4 9 0 1217-1228 .. .. 419 0
1105-1117 .. . - . 410 0 1229-1240 .. .. 5 0 0

Any extension of this table must be of the same construction as the table.
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The wages of adult females, junior females, and male juniors shall be the percentages of the contemporaneous needs
basic wage prescribed for the area in which they are employed, and in addition thoreto the constant and war loadings specified
in clauses 3, 4, and 5 of this Determination.

Maremar Rates.

In addition to the basic wage provided in clause 25 the margins and wartimo loadings set out in this clause shall be the

minimum rate payable to employces therein named :—

Classification. Pg-mv‘\{l::::k, ““{‘,‘;?" IE‘:}?‘M“BS
s d. s. d
(@) Engineering and Brassworking Section.
Angle-iron smith .. .- .. .. .. .. . 33 0 6 0
Annealer and/or case hardener .. . .. .. .. . .. 25 0 4 0
Braassfinisher (tradesman) .. .. . . .. .. . 30 0 6 0
Brassfinisher (2nd class) .. .. . .. .. .. .. .. 20 0 4 0
Brass polisher .. . N .. .. .. .. .. .. 16 0 30
Blacksmith’s machinist .. .. .. .. .. .. .. 14 0 30
Brass-smith, copper-smith, or other smith .. . .. . .. .. 31 0 6 0
Fitter und/or turner .o . .. .. .. .. .. . 30 0 6 0
Fitter, turbine blade .. .. .. .. .. - .. .. 33 0 8 0
Forger and/or fuggoter .. .. .. .. .. ‘e .. .. 42 0 6 0
Heat treater . . . .. .. .. .. . .. 3 0 8 0
Inspector . o .. . . . . . 40 0 6 O
Key-seating machinist .. o .. .. .. .. . .. 20 0 4 0
Locksmith . .. .. .. .- .. . .. .. 30 0 6 0
Machine setter .. . .. .. . .. .. . .. 30 0 6 0
Machinist—18t class .. .. .. .. .. .. .. .. 30 0 6 0
Machinist—2nd class .. .. .. .. .. .. .. .. 20 0 4 0
Machinist—3rd class . . 14 0 3 0
Marker off (i.e., a fitter the greutcr part of whose time is nucupm(l in mu.rkmg offy .. 33 0 6 0
Motor cycle mechanic .. .. .. . . .. 27 0 6 0
Motor mechanic .. .- .. .. .- .. .. .. .. 27 0 6 0
Motor tuner and tester .. . .. .- . . .. .- 27 0 6 0
Mould polisher .. .. .. .. .. .. .. .. 11 0 30
Patternmaker .. .. .. .. .. .. . .. 39 0 5 0
Pipe fitter on low pressure work .. .. . .. .. e . 20 0 4 0
Process worker .. .. - . .. o .. .. g8 0 3 0
Refrigeration mechanic or serwceman .. . AN .. .. 30 0 6 0
e maker and/or repairer (securlt-y work) .. .. .. .. .. 30 0 G 0
Scalemaker and/or adjuster . i . . . .. . 30 0 6 0
Scientific instrument maker .. .. .. .. .. .. .. 36 0 100
Toolmaker .. . .. . .. . .. . .. 36 0 10 0
Toolsmith .. . .. . .. 33 0 6 0
Wet stone grmder and gluzl(,r (tra,desman) .. .. .. . 30 0 6 0
Welder—Ilst class (other than when using Cutler machme) .. .. .. .. 33 0 6 0
Welder—1st class (using Cutler muchme) .. .. .. .. .. 22 0 4 0
Welder—2nd clags .. ‘e .. . .. 14 0 30
Welder—3rd class .. o . . . .. .. .. 10 0 30
Welder—tack . .. .. .. N . .. 12 0 30
Jobbing moulder und/or coremaker . .- .. - .. .. 30 0 6 0
Plate and machine moulder and/or coremaker— ..

lst six months’ experience .. .. .. .. .. .. .. 9 0 8 0
2nd six months’ experience .. .. .. . . . .. 12 0 86 0
3rd six months’ experience .. - .- .. o .. .. 15 0 6 0
Thereafter .. .. . .. .. .. .. .. .. 20 0 6 0

) Mukmg or Repairing Typewriters, Bookkeeping Machines, Adding Machines, Calculating

Machines, Cash Registers, Duplicating BMachines and Similar Machines.

Adding, calculat.mg and bookkeepmg machine mechanic .. .. .. .. 31 0 8 0
Cash register mechanic .. . . . .. . .. 31 0 6 0
Tradesman P . . .. . . .. .. .. 30 0 6 0
First-class mechanic . .. .. . .. .. NS .. 25 0 4 0
Second-class mechanic .. .. .. .. .. .. B .. 22 0 4 0
Process worker .. . . .. .. .. . .. .. 8 0 3 0

A. V. BARNS, J.P., Chairman.

J. V. WILLOX, Acting Secrctary.
Melbourne, 21st May, 1946. .

By Authority: J. J. GourLey, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF ENTERTAINMENT EMPLOYEES (PERFORMERS) BOARD.

Not1e.—This Determination applies to the whole of the State of Victoria.

lN accordance with the provisions of the Factories and Shops Act, the Wages Board appointed to * determine the lowest prices
or rates which may be paid to any person or persons or classes of persons (other than persons subject to the jurisdiction
of any Wages Board herctofore appointed) engaged as performers in radio or other entertainments conducted for private gain has
made the following determination, namely :—
1. That as from the beginning of the first pay period to commence on or after the 5th July, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

PART L.—Theatrical Entertainments.

Rarrs or Pav.

2. The minimum rates of pay to be paid by an employer to an employee for work, inclusive of work in or incidental
to either performances or rehearsals or both shall subject to reduction under clause 12 of this Determination be as set out

hereunder.

— Engaged by the Week. Not on Tour. On Four.
Per Week. Per Week.
£ ool £ s d.
(i) Actor .. .. .. .. . .. .. .. . 6 7 0 T4 6
(ii) | Actress .. .. . .. . . .. 513 6 611 0
(iti) Male engaged in the chorus or ballet Aali o 614 6
(iv) | Female engaged in the chorus or ballet .. .. .. .. .. 5 3 0 6 0 6
(v) Supernumeraries engaged by the week shall be paid 5<. for cach rehearsal and 6s.
for each performance with a minimum payment per week of £2 105,
(vi) Juvenile Rates—
(@) Males.
Under 14 years of age and not within sub-clause (¢} hereof .. .. .- 112 6 2 2 6
14 years of age and under 18 years of age .. 2 7 6 217 6
16 years of age and under 18 years of age 315 0 4 7 6
18 years of age and under 21 years of age 410 0 5 5 0
(& Females.
Under 14 years of age and not within sub-clause (z) hereof 112 6 2 2 6
14 years of age and under 16 years of age .. 2 7 6 217 &
16 years of age and under 18 years of age 310 0 4 2 6
18 years and under 20 vears of age 4 5 0 5 0 0

(¢) Children under 14 years of age who are engaged in pantomime who do not appear in the night performances shall
be paid £1 per week and shail perform one rehearsal on the stage hefore commencement of production without payment. The
material for the wardrobe for these children will be supplied by the emnlogers ; if the emplover makes the costume it shall remamn
the employer’s property but otherwise it shall be the property of the child.

(vii) A member of the ballet or chorus who ncts as depnty ballet or chorus master or mistress or who, under ihe
instructions and supervision of the producer or stage manager supervises the numbers or acts to be performed by the ballet
or chorus during a performance shall be paid not less than 18s. per weck in addition to the per weck rate.

(viii) Tf an employee is required by his or her employer to act as understudy he or she shall he paid an additional a.
per week for each part understudied as required except that in cases where the part or one of the parts understudied is that
of the leading actor or comedian or leading actress or comedicnne 10s. per week shall be paid for that part instead of or in
addition to the 5s. as the case may be. .

No. 155.-—6656/46.
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. {ix) A person who is attending rehearsals at the direction of an employer fur a fulure jroduction and who is not at that
time employed in any current production by that employer shall for the period between the first date upen which such person
is directed to attend for rehearsal and the commencement of the production be paid one half of the rates mentioned in sub-
clause (a) (i), (i), (iif), (iv} and (vi) (plus the full on tour allowance where applicable} for any week in which the number of
hours worked at such rehearsals does not excced 24 and full rates for any week in which such number of hours is £4 or more
but if such period exceeds four weeks full rates shall be paid for cach week in excess of four.

— Engaged Casually. b

Per Duy.
£ s d.

(a) | Actors and Actresses . .. .. . . . .. . .. 150

Chorus and ballet male and female .. .. . .. . .. .. 1L oo
Juveniles, Male and Female.

14 years and under 18 years of age .. .. .- .. .. .. .. 0 80

16 years and under 18 years of age .. . .. .. . .. .. 012 0

18 years and under 21 years of age .. . .. .. . 017 0

The above rates include one rehearsal of one hour if required. For any number of performances ibove one on any one
day for the same employer a further quarter of the above rates shall be paid for the second performance and full rate for
each performance above two. [f the employee be engaged by more than one employer on any one day the above full rates shall
be paid by each employer. Performances at different places on the same day for the same employer shalt not be deemed to
be employment by different persons.

Supernumeraries. Per Day.
. £ s d.
For attending a rehearsal and performance in one day .- .. . .. .. 016 0
For attending two performances in one day .. .. .. .. .. .. .. 015 0
For attending a rehearsal only in one day .. .. .. .. .. . .. 0 8 0
For attending a performance only in one day .. .. .. NS .. . 070

(5) An employee who lives in and is under casual engagement to perform any work at any place outside the metropolitan
arca shall have first class rail or other transport provided by the employer and if required to travel at night shall be provided
with a sleeping compartment in the case of rail travel. Should the employer not provide such slecping compartment the
employer shall pay to the employce the sum usually charged to the employer by the railway authorities therefor.

The employer shall provide reasonable accommodation at an hotel or boarding house for any such casuul employee who is
obliged to remain and lodge overnight at any place other than his usual place of abode and in default thercof shall pay such
employee the sum of 12s. 6d. .

Should the total time of the outward and return journey of a casual employee travelling to and from employment outside
the metropolitan area eacced twenty-four hours such employee shall be paid one half of the abovementioned rates for each
period of twenty-four hours or part thereof in such excess in addition to the provision of lodging.

(¢} Employees engaged by the weck while on tour shall be paid their weckly wages from the time the employees leave
the place of engagement until they return to that place at the end of the tour, broken weeks at the beginning or end of the
tour to be paid for pro rala, and the days of departure and return other than Sunduys to be each counted as one day worked ;

Provided that such employees whilst travelling on ship, if the employer provide passage, including bed and board, shall
in respect only of each complete calendar day of such travelling be entitled only to one-twelfth of their weekly wage.

{d) Notwithstanding any contract or arrangement no employee engaged by the week shall be paid or reccive from his
employer in respect of the whole period of his employment un aggregate of payments and allowances less than the aggregate of
the minimum payments and atlowances for ordinary work, overtime work, extra performances, and travelling fares and expenses
payable to or receivable by an employee under this Determination in respect of similar employment in the absence of any such
contract or arrangement.

SPECIAL ATTENDANCES. .

3. If for the purpose of wardrobe, photography, or any other matter connected with an employer's business, he requires
an employee to attend at any place before the commeneement of his period of employment, he shall pay the employce for the
time of such attendance pro rata at the minimum rate prescribed for the employee by clause 2 of this Determination with a
minimum payment ag for three hours.

"Phis time of any such attendance during the period of employment shall be counted as time worked.

Waces WHEN Parp.

4. Wages shall be paid to an employec without any deduction (other than advances on account of wages, fines or tax or
other deductions which the emplayer is bound by law to deduct) not later than 10 p.ao. on the Friday of each week, except in
the case of a broken week, when payment shall be made not later than the same hour on the night of the last performance :
Provided that should any employee be short paid or over paid in any week, in the case of short payment he shall receive the
amount short paid on the following pay day or as soon thereafter us possible, and in the case of over payment, the amount
over paid shall be deducted from the employee’s wage on the following pay day or as soon therealter as possible : Provided
further that this clause shall not affect sub-cliuse (f) of clause 5 and clauses 7 and 17 of this Determination.

ENGAGEMENT.

5. (@) In the case of employces not engaged for a tour and not paid the rates for those casually engaged, the employment
shall be terminated on either side only by a wcek's notice, cither given in writing or plainly posted up on the call board or
other place scen by the employees in the ordinary course of their employment, which notice may be given at any time during
the week, and the employee shall only be entitled to payment pro rate for the time up to the expiration of the notice.

(b) In the case of an employee engaged for a tour the employment shall continue untii the employee is returned to the
place of engagement, but may, in the absence of any agreement to the contrary, be then terminated withont notice.  Should
the employee leave the employer’s employ during the course of the tour such employee shall be responsible for his own return
fare unless such leaving be justificd by and directly attributable to a breach of this Determinatinn by the cmployer with respect
to such employee during the employment, in which case the fare shall be payable by the employer.

(¢) If any work is done by an employee for the employer after the time of the expiration of the notice under sub-clause
(a) hereof or after the termination of a touring engagement under sub-clause (4) hercof otherwise than in pursuance of a
separate weekly or touring engagement, 1t shall be paid for at casual rates.
.. (&) Employees, to become entitled to be treated as being engaged by the weok must perform such work as the employer
shall from time to time require on the days and during the hours usually worked by the class of employees affected.
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{e) Nothing in this Determination shall affect any lezal right of an emplover to dismiss withont notice any employes,
whether on tour or not. for mnlingering, neglect of dutv or misconduet ; and in case of such dismissnl, wages shall bo payable
for the employment up to, but not after, the time of the dismissal.

(f) Notwithstanding anything contained in this Determination an employer may deduct payment of wages for any day
on which an employee cannot be employed in his usual class of employment because of—

(i) any strike ;
(ii) any breakdown of machinery ;
(iii) any stoppage of work unavoidable by the employer.

TRY-OUTS.

6. The engagement shall not be deemed to have commenced until after a  try-out ™ if such “ try-out * is desired : and
an cmployee shall not be entitled to any payment until he or she is definitely engaged, except as preseribed herein and for
rehearsals ag preseribed in paragraph (ix) of sub-clause () of clause 2 of this Determination. Any “ try-out* involving an
appenrance in publie shall be paid for at the rate of one-sixth of the preseribed minimum weekly rate for the class of employee
in question and anv “ trv-out ' not involving such public appearance shall not be paid for unless the number thercof exceeds
three in any ealendar month in which case there shall be paid for each “try-out » in excess the one-sixth rate aforesaid. No
“try-out ” shall be held ou a Sunday.

ABSENCE FROM DuTv.

7. {m) Any employec paid per week absent from duty shall lose pay proportionate to the time of such absence unless he
produces or forwards to his emplover within twenty-four hours of the commencement of such absence evidence satisfactory to
the employer that the absence was reasonable, because of either—

(i} any illness of himself due neither to his own default not to accident arising otherwise than out of and in the
course of his emplovment : or
(ii) any bodily injury to himself caused by accident arising out of and in the course of his employment.

(0) Tf anv dispute shall arise as to the dedustion of pay on the ground that satisfactory evidence has not been produced
or forwarded, the question whether the evidence should have been accepted by the emplover as satisfactory may be determined
bv the local secretary or other authorized representative of the Actors’ Equity of Australia and the employer or his representative
and if they do not agree shall be determined by the Wages Board, and the emplover and the employee shall treat the evidence
as satixfactory or not satisfactorv for the purpose of sub-clause (@) hereof according to the tenor of the determination, which
determination shall he conclusive and subject to no appeal.

i (¢} This clause shall not affect any right of the employer to determine the employment in accordance with clause 5 of
this Determination.
Hours.
R Hours of duty shall not exceed 81 in any one day nor 96 in any one fortnight. including both performances and
rehearals, )
OVERTIMIE,
9. () For all time worked over 8% hours in any one day or 96 hours in any one fortnight, the employce shall be paid
at the rate of time and a quarter.
(M) If aun emplovee iz detained in the theatre hy the emnlover or his representative untit after 11.30 p.m. he or she shall
be paid for the time he or she ix detained after 11.30 p.m. at the rate of time and a half
() 1f a female employec ix detained too late to travel by the last tram, train or vessel to her home (tomporary or
permanent), as the ease may be, the emplover shall provide for her proper conveyance to her home. This provision shall alse
apply to a male employee if his home is more than a mile from the theatre.

DERINTTION,

(d) “"Time and o guarter > and““ time and a half © used in relation to pav. respectively mean at the rate of one and a
quarter and one and a half the actual pay of the employee in guastion, caleulated pro rate for the timo for which the payment
is to be made.

TIvMES o TERFORMANCE AND REHEARSAL.

10, (1) Where a rehearsal is held on the same day as a nerforinance the rehearsal shall not exceed 43 hours in duration.
Such rehearsal shall not commence before 10 a.m. and shall finish at or before 4 p.m.. with an interval of at least one hour,
or at the employer’s option the rchearsal may commence at 10 a.m. and continue until 1.30 p.m. without any interval. [f no
performance is held on the same dav as a rehearsal. such rehearsal shall not exceed 8% hours in duration. with an interval of at
least one hour. The employee shall be dressed and ready to hegin rehearsal at the time fixed to start:  Each of the intervals
shall contain at least one continuous hour clear of any dressing, undressing. re-dressing, making-up or other work. 'The said
intervals shall he riven during the period between the hours of noon and 2 p.m. and 6 p.m. and 8 p.m. as the casc may be.
Tf the aforesaid hours are exceeded or the said continuous clear hour is curtailed. overtime shall be paid for the extra time
worked or for the time of the curtaibment.

(&) Where in the ordinary course of business not more than eight performances are given in anv one week, no call of any
kind shall be made on a day where more than onc performance is given except in case of emergency.

TIME FOR DRESSING.

11. 'Fhirty minutes shall be allowed an emplayee for preparatory cuties incidental to a performance such as undressing,
making-np and re-dresaing, and fifteen minutes shatl be allowed after a performance for undressing, washing off grease paint,
and re-dressing ; such time shall count as working time,

NUMBER 0f PERFORMANCES.

12, (1) The wages prescribed in paragraphs (i), (ii}, (i), (iv) and (vi) of sub-clause () of clause 2 of this Determination,
shadl be the weekly wage for the purposes of caleulating hourly rates, overtime, Sunday and holiday rates, vehearvsal rates under
parngraph (ix) of sub-clanse (1) of clause 2 of this Determination and any other rates of pay based on the weekly wage.

{&) 'The number of ordinary performances for emplovees engaged in vaudeville and vaudeville revue and other entertainments
not of a substantially whole time nature shall in any one week not exceed twelve.  For each extra performance beyond twelve
the employee shall be paid one-tenth of the weekly wage in addition to such wage.

{e) (i) Except as herein provided the number of ordinary performances per weck for employees engaged in grand opera,
drama, comedy, comic opera, musical comedy, revie, pantomime or other substantially whole time entertainments shall in any
onn week not exceed eight and in each such week in which such number iz not exceeded the employer shall he entitled to
deduct the sum of 10s. from the said amounts mentioned in paragraphs (i), (ii), (iii), (iv) and {vi) of sub-clause () of clause 2
of this Determination.

(iiy In the following cases the number of ordinary performances in the week may exceed eight but not exceed twelve
namely—

() in any week in which a public holiday or holidays occur one extra ordinary performance may be given on cach
such holiday :
(b} during Easter week and Christmas week :
(c) during the pantomime scason in December and January.
In such circumstances such employees shall be paid the full amounts mentioned in sub-clause () of clause 2 of this Determination
without deductiou of the sum of 10s. or any part thercof and in addition the holiday pay under clause 13 of this
Determination. .
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(iii} T any other circumstances in which such employees may give more than eight ordinary performances in any one
week they shall be paid one-eighth of the weekly wage for each such performance in addition to =uch weekly wage.

(d) Tf an employee is engaged on weckly engagement to appear in two or more different contemporaneous productions for
the same employer cach production shall be deemed to be a separate week's engagement for the purposes of this Determination
and the number of performances in each shall be counted separately for the purposes of this clause but this provision shall not
apply—

(i) When onc of the productions is the pantomime during December and January : or
(if) when any of the performances are short time appearances at picture theatres, cabarets and other like entertainments.

Suxpays axn Pystic Hornrpavs,
13. For any work done on Sundays or public holidays, payment shall be made at least as follows :—

() On Sundays—
(i) If the engagement is by the week, one-third of the weekly wuage received by the employee in addition to
his wage for the week.
(ii) If the engagement is not by the week, at least double the preseribed minimum per day rate.

(b) On Good Friduy, Christinas Day and Bight Hours Day—
(i) If the engagement is by the week, one-sixth of the weekly wage veceived by the employee in addition to
his wage for the week or tour.
(ii) If the engagement is not by the week, double the prescribed minimum per day rate.

{c) On other holidays—
(i) If the engagement is by the week. one-twelfth of the weekly wage received by the employee in addition
to his wage for the week or tour.
(ii) If the engagement is not by the weck, one and a half times the prescribed minimum rate per day.

The said other holidays are the days observed in the State where the cmployment occurs as New Year's Day, Australia
Day, Easter Monday, Anzac Day, King's Birthday, Boxing Day and all other days regarded and observed as holidays through-
out the State.

(d) In the case of employees engaged by the week. if by reason of any of the holidays referred to in this clause being a
holiday no work is done thereon, the wage for the week or tour shalt nevertheless be paid without deduction therefor, and
such holiday shall, for the purpose of clause 12 of this Dotermination be treated as if there had occurred thercon one of the
cight or two of the twelve performances for which that clause provides.

{e) If an employee is required by his employer to teavel on a Sunday, he shall, unless he is paid in pursuance of thix clause
for working on the said Sunday. receive therefor, if engaged by the week one-twelfth, or if not so engaged, one-half of the
preseribed minimum per week or per day rate appropriate for him,

: TRAVELLING.

1t, {(#) An emplovee engaced by the week. when travelling on duty. shall be provided by his employer with first-class
accommadlation both by rail and boat, but when travelling by # vessel carrying one class only, or by a vessel carrying two classes
anly, for which the lower class fare is at least 75 per cent. of the higher class fare or by a vessel of at least 6,000 tons carrying first
second and third class passengers, in any of which cases he shall, if required, accept the only or the lower or the sccond-class
accommodation as the case may be.

(h) An employce, when travelling on duty at night by train, shall be provided with sleeping accommodation, and if such
sleoping  accommodation iz not available the employee shall be paid the sum which would be charged to the employer by the
appropriate railway department for such sleeping accommolation if it were available.

TRANSPORTATION OF LuGeags.

15. All luggage required by the employece in the execution of his duties shall be taken from the wharf or railway station
to the theatre and from the theatre to the wharf or railway station, and from theatre to theatre, at the vmployer's expense.
All reasonable care, but no reposibility, shall be taken by the employer.

In the case of eanvas theatres (country touring tent shows) if the employer’s canvas theatre or other place of performance is
over half a mile by the shortest available route from the wharf or railway station and there are no trams or other public transport
services rendily available at the time of arvival or departure of the employees for the commencement or at the conclusion of
the show in the town the employer shall at his expense provide transport for the employees and their luggage to and from the
station or wharf and the place of performance.

Warnronw AND MAKE-UP.
16, {«) The employer shall })1'()\'idc make-up in the ease of supernumernries.
(4) Actors and nctresses shall provide theit own make-up,  When the employer requires the employce to use special body
make-up (other than facial or in cases of specialty acts) the employer shall provide such make-up.
(¢) The employer shall provide wardrobe  wigs” and appurtenances required by him to be nsed in performance or
rehearsal and they must be clean when so provided.,
(d) All laundry made necessary by the work of the employee for the employer shall be done at the employer's expense.

Prxanty ror BreacH ov Dury.

17. An employer may at his discretion inflict a fine of 53. upon an employee or suspend him for one performance with
loss of pay or instantly dismiss him for any unpunctuality or missing of an entrance, or any dereliction of duty during a
performance and/or rchearsal :

Provided that whenever a penalty as aforesaid has been imposed the employer chall when paying the employee give a
wristen notice to the employee <o penalized stating the amount of the fine, and the offence committed and the date thereof,
and the employee shall have the right of appeal to 2 committee of two, one to be nominated by the employee and the other by
the ecmployer or his representative, and should they fail to agree they shall refer the matter for final decision to the Wages
Board.

TinE Books 1o BE KEPT, ETC.

18. («) The employer shall keep a time book or time sheet properly posted in ink, showing the names of and times
worked by cach employee, and the wages paid to each employee from week to week.

(&) The time book or time sheet shall, after all the time worked previous to the entry by an employce has been entered
therein, he produced to such employee, and such entry if correct, shall be vouched by his signature in the time book or time
sheet, and the entries of the time so worked may be checked by an aceredited representative of the Actors’ Kquity of Australia
if he be available at the place of business and by the employer’s representative who shall, if the entries be correct, vouch for
them by their signatures in the time book or time sheet.

(¢) The time hook or time sheet, with all the entries therein, shall, on demand, be produced by the cemployer for inspection
at the place where it is kept, at any time between the hours of 10 am. and 1 p.m. during any day except pay day to an
official of the Actors’ Equity of Australia who has been aunthorized in writing to inspect the same by the general seeretary or
secretary of a State branch of the said Equity.  One clear day’s notice, setting out the grounds for desiring such inspection, ‘shall
be given to the employer of anv intended inspection. No authority to inspect shall be given by the said Equity unless the
general seeretary or State branch secretary has good reason to suspect that a breach of this Determination has been committed
by the employer whose time book or time sheet is to be inspected.
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Accrss ForR UNioN REPRESENTATIVE.

19. The president or general secretary or an official of the Actors’ Equity of Australia duly authorizod in writing shall not
more than twice in any one week have access to any emplover’s premises to interview members of the Equity on union matters
when they arc off duty, the place of interview to be chosen by the employer.  Such interviews shall take place between 4.30 p.m.
and 6 r.m. on Wednesdays, or upon such other days as may be agreed upon between the Equity and the employer concerned
and the Equity shall have the right within the week imme-liately precelding the day of the interview to put a notice on the
notice board of the premises that the representative of the Yquity will be at the premises on the particular Wednesday, or
other day so agreed upon.

Sur-CoNTRACT, ETC.

20, (a) Tf work of any of the kinds covered by this Determination is done by an employee or arranged to be so done, in
the interest in any way of an employer, this Determination shall apply to such work, employec and employer, notwithstanding
that the employer causes or permits such work to be done for, or through, or by means of a contractor or other person, and the
employer and employee shall have the same rights aud obligations to each other as if they were in respect of such work directly
employer and employee.

(4) An employer shall not permit any of the work covered by this Determination to be done by employees in any place
under his control through a contractor or other person, except in accordance with the terms and conditions of this Determination
as if the contractor ov other person were himself a party and bound by this Determination.

{c) No employer shall enter into any contract for the carrying on of any of the work covered by this Determination by
means of employees unless the contract contains a clause binding the contractor to pay the rates and observe the conditions
prescribed in this Determination in respect of the work contracted for so long as this Determination remains in operation.

(d) Provided an employer shall have complied with sub-clauses (8) and (c) hereof and shall pay to the contractor at least
such sum in the aggregatc as the employeces would be entitled to hereunder such employer shall not be under any responsibility
that the contractor pays to cach employce the minimum sum to which he would be entitled under this Determination nor he
under any liability to any such employee for any payment nor be deemed to have committed a breach of this Determination
in the event of the contractor not paying any such employee such minimum sum.

(e) If the whole or part of any performance of actors, actresses or choristers engaged otherwise than exclusively for
broadeasting is broadcast each of the said employees shall be paid, in addition to his preseribed rate, 5s. for cach performance.

DEFINITIONS,

2]1. * Engaged by the weck ” means being engaged for at least a weck of employment terminable only in the manner
preseribed by clause 5 of this Determination or being engaged for employment to last longer than a week.

" Engaged casually » means being engaged otherwise than by the week.

= Actor or actress’’ means a person who takes part in a performance and is required to speak in the aggregate mor¢
than five lines, or to sing by himself or herself, or to dance solo during any performance, or to perform any spccialty.

“ Supernumerary *’ means a person who takes part in a performance but is not required therein to speak by himself or
herself in the aggregato more than two, or in Shakespearean productions more than five lines, exclusive of shouts, exclamations
and utterances marked by authors or stage direction for all (omnes) the players on the stage to speak at the same time, nor
required to sing in the aggregate more than sixteen. or in Shakespearean productions more than thirty-two bars of the musical
score, if any, and includes anyone appearing as extra lady, show girl or mannequin.

PART II.—Radio Entertainments.
RECORDING.

Casual Employees.

22, () These, whether actors, actresses, singers, vaudeville artists, comperes, or other entertainers taking part in recorded
transcriptions for use in Commercial Broadcasts, shall be paid as follows :—

Musical presentations— £ s d
' Including rehearsal and recording, provided that the time involved does not exceed one and a half (13)
hours—per * side .. .. .. . . .. . .. ... 110
Beyond one and a half (13) hours on any one day for each quarter (}) of an hour or part thereof 0 5 6
2ecordings of less than fifteen (15) minutes to be paid pro rate with a minimum per call of .. 1 10
Preliminary rehearsals in which no recording is done, per hour or part thereof, but with minimum of 10s. 6d. 0 7 6
A fifteen minute recording or part thereof is one side of a record or a recording of such duration on wax,
acetate, fibre, copper wire, or by any other means. .
When a singer appears in any recording as a solo performer such singer shall be paid for each solo item
after the first in any one programme the sum of .. .. .. .. .. .. 010 6
Rchearsal time for these additional periods shall be one half (3) the time allowed for the first quarter (1) hour
or ‘‘side.”
* Legitimate ” or ** Straight » presentations—
lncluding rehearsal and recording provided that the time involved does not exceed one (1) hour—per L1
* gide N .. . . .. .. .. .. .. .
Beyond one (1) hour on any one day for each quarter (}} of an hour or part thereof 05 6
Recordings of less than fifteen (15) minutes to be paid pro rate with a minimum per call of 11 ¢
Preliminary rehearsals in which no recording is done per hour or part thereof .. - .. 010 6
A fiftcen minute recording ot part thereof is one side of a record or a vecording of such duration on wax,
acetate, fibre, copper wire, or by any other means ) .
When any performer is engaged in chorus work he shall be paid for each fifteen (15) minutes (but with a
minimum of 10s.) at the rate of o .. .. e i .. . ..o 050
Provided that should a solo performer be receiving payment as such in any period, ke shall not during the
same period reccive any additional fee as one of the chorus.
Lach performer in rehearsals of chorus work shall be paid at the rate per one hour and a half (1}) hours or 0 5 0
. . . 5

part thereof of .. . .. .. .. . ..

Weekly Employees.
() For the purpose of this sub-clause a week’s work shall be deemed to consist of not more than eight hours
in any one day or not more than six days in any one week, and not more than forty hours in any one week.
These employees whether actors. actresses, or radio artists, shall for a week’s work be paid . 8 0 0
For all time worked in excess of the foregoing on any one day or in one week payment shall be at the
rate of time and a half.
Provided that—
Any such employec who in any week takes part in more than twelve (12) recorded “ sides of fifteen
" (15) minutes shall for each “ side > in excess of that number be paid at the rate herein fixed for casual
employees.
If any such employee in addition to working on the other six (6) days of any week is required to
work on the Sunday he shall be paid at the rate of double pay for such Sunday work.
If the hours of work of any such employece on any one day are “ scattered ”’ so as to cover & period
exceeding twelve (12) hours he shall be paid at the rate of time and a half for that day.
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COMMERCIAL ANNOUNCEMENTS. £ 2 d.
23. Actors and actresses when used as such or as announcers, comperes or commentators, shall for each hour

or part thereof be paid .. .. . .. . .. .. . .. T 10
If used in more than onc half (}) the aggregate number of announcements in any one hour, an additional
amount of .. - .. .. . . .. .. . .. . .. .. 010 6

Live SHOWS, ACTUAL BROADCASTS, ETC.
Casnal Employees.
24. (a) These whether actors, nctresses, singers, vaudeville artists, comperes, or other cntertainers taking part in broadcast
performances for use in Commercial Broadcasts shall be paid as follows :— .
Mugical presentations— £ s d
Including rehearsal and broadcasting, provided that the time involved does not exceed one and a half {1
hours—per fifteen (15) minute broadeast .. .. .. .. .. .. PP | 0
Rehearsal beyond one and a half (13) hours on any oue day, for every quarter (}) hour of part thereof 05 6
Brondcasts of less than fifteen (15) minutes to be paid pro rafe with a minimum per call of .. 1 0
Preliminary rchearsals in which no broadeasting is done, per hour or part thereof (but with a minimum

— Y —

of 10s. 6d.) .. .. . .. .. . .. .. .. .. 078
When a singer appears in any broadcast as & solo performer he shall be paid for each solo item after the
first in any one programme the sum of .. .. .. . . .. .. 010 ¢
Rehearsal time for these additional periods shall be one half (3) the time allowed for the first quarter (})
hour broadeast or performance.
** Legitimate ™ or “ Straight ™ presentations. Tncluding rehearsal and broadeasting, provided that the
time involved docs not exceed one (1) hour—per fifteen (15) minute broadcast or performance I 10
Beyond one (1) hour on any one day for every quarter (}) of an hour or part thereof .. 0 5 6
Broadeasts of less than fifteen (15) minutes to be paid pro rate with minimum per call of 110
Preliminary rehearsals in which no broadeasting is done, per hour or part thereof .. .. 010 6
When any performer is engaged in chorus work he shall be paid for each fifteen (15) minutes (but
with a2 minimum of 10s.) at the rate of . .. .. .. .. .. 0 53 0
Provided that should a solo performer be receiving payment as such in any period. he shall not during
the same period receive any additional fee as one of the chorus .
Each performer in rehearsals of chorus work shall be paid at the rate per one hour and a half (14 hrs.) or
part thercof .. .. .. .. .. . .. .. - .. 0 50

Weekly Employees.

(b} For the purpose of this sub-clause a week’s work shall be deemed to consist of not more than cight hours in any one
day or not more than six days in any one week. and not more than forty hours in any one week— £ s d

These employees whether actors, actresses, or radio artists, shall for a week's work be paid .. .. 8 00
IFor all time worked in excess of the foregoing on any one day or in any one week payment shall by
at the rate of time and a half.
Provided that—

Any such emplovee who in any week takes part in more than twelve (12) broadecasts or performances
. of fifteen (15) minutes shall for each broadeast or performance in excess of that number be paid
at the rate herein fixed for casual employees.
If any such employee in addition to working on the other six (6) days of any weck is vequired to
work on the Sunday he shall be paid at the rate of double time for such Sunday work.
If the hours of work of any such employee on any one day are “ seattered ** so as to cover a period
exceeding twelve (12) hours he shall be paid at the rate of time and a half for that day.

-When in any recording or broadeast a singer appears as a solo performer for a period exceeding fifteen
(15) minutes or one ** side,” such singer shall be paid for each solo item beyond the first in the
same programme the sum of .. - .. .. .. .. N ..

Rehearsal ‘time for each such solo item beyond the first shall be one half (4) the rchearsal time
allowed for the first period of fifteen (15) minutes or one “ side.”

010 6

AuynrTioxs, SayeLE RRECORDINGS. OR TRIAL BROADCASTS.
ws

=3. These according to their shecific tvpe as set out in this Determination. and whether hroadeast for public or private
purposes, or recorded for any reason whatever, shall be paid for in full, but thix shall not apply to any voice test in private
unless it entails & previous vchearsal.

REMAKES oF RECORDINGS.

26. Should a remake be necessary owing to the mistake of any member of the cast, the remake shall be made by the
cast without charge provided that no longer interval oceurs than is necessary for a replay of the dise, for which time the cast
shall remain in attendance.

If the necessity for a remake owing to such mistake is not discovered until lnter than as aforesaid the cast shall

perform the remnke at half rates, and if the remake is necessary owing to any technical fault or to any mistake other than
that of one of its members, the cast shall be paid as for a new recording.

. PERFORMANCES BY MEMBERS OF STAFF.
27. \th’rc a member of the management’s staff, other than an actor, or actress, is called upon to perform any duty within
the scope of this Determination he shall be paid a sum not less than that payable under this Dotermination for the particular
duty so performed. excopt where such member reccives a staff salary or wages greater than the minimum weekly pay herein

prescribed for an actor or actress.  Provided that when process discs are being recorded he shall be paid the sum as prescribed
in clause 22 in addition to his ordinary salary or wages.

BRrOADCASTS OR RECORDING IN THE PRESENGE OF AN AUDIENCE.
28. Where a broadeast or a recording is made before an audience, members generally of which have paid for admission,
each employec taking part. in such hroadcast or recording shall be paid the additional sum of one quarter (}) the rate to which he

is otherwise entitled, but this shall not apply to community singing advertised and/or announced as such, or to performances
of which fifty per cent. at least of the proceeds is donated to charity.

Maxe-Us.

29. (a) Make-up in excess of that normally provided by an actor, or actress, shall be provided at the expense of the
management and all dress other than that usually and ordinarily worn by the employce (i.e., such dress as would be worn to
and from the place of employment) <hall be provided by the management in a clean and fresh condition. The employee shali
nevertheless. if so required by the management, provide one dinner dress in a reasonably good condition.

(b) Any cleaning or laundering made necessary by such make-up or by ‘“ Business” occasioned for the management's
benefit shall be at its expense, but cleaning or laundering which in the ordinary course of ¢vents is necessary is excluded from
this rule. .

LaTE ARRIVALS,

30. Tf an cwployec is late for a call, the burden shall be borne by the cast. If a producer or any person other than one.
of the actors, or actresses, delays the rehearsal or recording the burden shall be borne by the management.
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CANCELLED CaLLs.

31. Should a call be cancelled within twelve (12} hours of the time of such call for any reason other than the non-
attendance of an employee the call shall be paid for in full.

MEeAL BREAKS.

32, One hour shall be allowed for lunch between 12 o'clock noon and 2 p.m. and one hour for dinner between 5 p.m.
and 7 p.m. or at a time to be agreed upon. Should the cast require a ™ break ” for morning or afternoon tea, the time thus
occupied shall not be counted as in the time of employment.

ProroeraPH CaLLs.
33. All photograph and publicity calls shall be paid for at rehearsal rates.

TIME SHERTS.

34. Every employce shall sign a time sheet provided by the management whereon shall be shown the time occupied.
number of records, and footage of films. A copy of this time sheet, together with pay sheets, shall be open for inspection by
Actors’ Equity representatives if required for checking purposes.

NoTice BoAryp.

35. The management shall provide and place in a position a suitable and casy of access notice board for the display
of announcements and notices, and on which the Actors’ Equity shall have the right to place relevant notices.

ACCESS.

36. Actors’ Equity officials, provided they are duly authorized in writing, shall have access to broadeasting or recording
premises for the purpose of interviewing members, when off duty, on union matters, the place of the interview to be nrranged
between the Actors’ Equity and the management, and to be reasonubly suitable for the purpose.

AcTors’ EQUITY MEMBERSHIP.

37. No objection shall be taken to nor shall any discrimination be exercised against any employer because of Equity
membership or activity.

ONE EMPLOYEE—ONE ParT.

38. A broadcast or recording shall be taken as the performance by an employee of one part or character only. 1In the
event of an employee being required to perform more than one part or character he shall be paid an additional sum of one
quarter (}) the preseribed amount, but only if and when the additional part or parts consists of more than 25 words in the

. aggregate.
Souxp EFFECTS.

39. Should an actor be required to produce sound effects not incidental to his particular part in the broadcasting or
recording he shall be paid an additional sum of one quarter (}) the prescribed amount.

TRAVELLING.

40. First class return fares and reserved scats, wherever obtainahle, shatl be provided by the management for all employeex
who may be required to travel in the management's interests.  When such travel involves any cmployee spending the night in
the train he shall be provided with a sleeping berth at the expense of the management. wherever such berth is procurable, and
where not procurable the employec shall be paid the sum usuaily charged to the public by the Railway Commissioners,

PRODUCERS AND ASSISTANT PRODUCERS.
41. These shall be paid at not less than actors’ rates.

STAR ARTISTS.

_ 42, Where an artist is announced us ** starred ™ in any broadeast or recording he shall be paid an additional sum of not.
not less than one guarter () the prescribed rate.

s

PayMENT OF WaAGES.
43. Casual employees shall be paid within 24 hours after the termination of their work.  Weekly employees shall be paid
weekly and not later than Friday of cach week.
RATES FOR CHILDREN.
44. Children shall be paid at one half (3) the rates specified in clauses 22 to 24 inclusive.

DETENTION.

45. If a female employee is detained by the employer beyond the hour of [1.30 p.an. the employer shall provide for her
proper conveyance to her home whaether temporary or permanent. This provision shatl apply also to 4 male employce who is so
detained after the hour of midnight.

BROADCAST OF RELIGIOUS SERVICES.
46. Nothing in this Determination shall apply to the broadcasting of religions services,

DEFINITIONS.

47. * Actor >’ or “ Actress’’ means a person who, having previously so appeared three times within any period of twelve
months, appears in any broadcast or recording in which he is required to speak in the aggregate more than five words, or to
sing by himself during any such broadcast or recording, or to perform any specialty.

* Casual Employee ” means an employee engaged otherwise than as a weckly employce,

" Child ”* or “* Children  means a person or persons under the age of sixtecn years.

‘* Legitimate ”* or ** Straight Presentation ™ means tragedy, drama, comcdx drama, farce comedy, cavalende of events
presented in play form, presentation of events past, present, aqd future (actual or fictional), presented in play form in which the
instrumental music used is only incidental to the presentation for theme, bridge, or link, or to heighten the dramatic value
or create atmosphere, and any other prescntation other than musical presentation.

* Musical Presentation ”’ means grand opera, opera l{ouﬁe, light opera, musical comedy, musical farce, vaudeville, revuc,
minstrel show, pantomime, or any other presentation in which the dialogue is interspersed with either vocal solos, duets, trios,
quartettes, quintettes, octettes, or chorus.

** Time and a half  used in relation to pay means at the rate of one and a half (13) times the actual pay of the employee
in question, and calculated pro rata for the time for which the payment is to be made,

‘ Weekly Employee ”’ means an employee engaged on a weekly basis, and for a minimum period of eight consecutive
weeks., .
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PART III.
This Part ‘applies to all persons covered by the Determination.

PERIODICAT, ADJUSTMEST OF Waqks.

48. The wages rates set out in clause 2 (i). (i), (iii), and (iv) and those for weekly employces in clauses 22 and 24 are
based upon the following basic wage, and purstant to and in accordance with the movisivns of section 21 «f the Factories and
Shops Act 1934, the Board hereby determines that such rates shall be automatically increased or decreased by the same amount
and at the same time as such bagie wage.

The basic wage shown hereunder shall be adjusted as preseribed in clause 9.

Basic Wage.

Index Number Set

Place, Basic Wage, Assigtied.
£ s d ‘
Throughout the State .. . . .. .. .. . 412 0 Six Capital Cities

{Weighted Average)

ADIUSTMEST OF Basic Waaok.

49. (a) Until the beginning of the first pay period to commence n August, 1946, the amount of the basic wage shall be
as prescribed in clause 48.

(b) During each future period of or near a guarter beginning with the first pay period to commencee in an August. a November,
a February, or a May, the amount of the hasic wage shall be adjusted by the following method according to the position and
fluctuations (if uny) of the Commonwealth Statistician’s © All Items” Retail Price Index Numbers.

For the purposes of this Determination the expression ** Commonwealth Statistician’s Retail Price Index Numbers,
any like expression, means the numbers stated to be such index numbers in any document purporting and not proved to be
wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statisitician :—

{1} The Index Number set to be applied to a place is that assigned thereto in clauge 48.

(2) The Index Number for the calendar quarter next preceding the period of or near a quarter for which the adjustment .
is made is to be ascertained.

{3) The amount assigned in the following table (or any-extension thereof) to the Index Number Division comprising
that number is to be ascertained,

(4) The basic wage shall be of that assigned amount during such successive period.

” oo

Tuble.
Index Number Divisions. Basie Wage. tudex Number Divisions. RBasle Wage.
£ s d £ wd
994-1006 4 1 0 11E8-1129 .- .. - 411 0
1007-1018 4 20 . 1130-1141 .- .. .. 412 0
1019-1030 4 3 0 1142-1154 . .. . 413 0
131-1043 4 4 0 1155-1166 4 14 0
1044-1055 4 50 1167-1179 415 0
1066-1067 4 6 0 1180-1191 41 0
1068-1080 4 7T 0 1192-1203 .. .. . 417 0
1081-1092 4 8 0 1204-1216 .. .. . 418 0
1093-1104 .. .. .. .. 4 0 0 1217-1228 - .. . 419 0
1105-1117 .. .. . .. 4 0 12291240 H 0 0

Any extension of this table must be of the same construetion as the table.

A. V. BARNS, J.P.. Chairman.
J. V. WILLOX, Acting Sceretary.
Melbourne, 20th June, 1946.

By Authority: J. J. GoukLey, Government Printer, Melbourne.



