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WORKERS COMPENSATION ACT M6 (No. 5128).

DaTE oF (JPERATION.

PROCLAMATION

By His Excellency the Licutenant-Governor of the State of
Victoria and its Dependencies in the Commonweanlth of
Australia, &c., &ec., &c.

‘VH]'JR EAS by an Act of Parliament of the State of Victoria

passed in the tenmth year of the reign of His Majesty

King George V1. intituled the Workers Compensution Act 1946

it is amongst other things enacted by sub-section (2) of

section 1 thereof that the said Aet shall come into operation

on a day to be fixed by Proclamation of the Governor m

Council and published in the Government Gazette: .
Now therefore I, the Licutenant-Governor of the State of

Vietorin in the Commonwealth of Australia, by and with the

advice of the Faecutive Council of the said State, do by this

my Proclamation fix the first day of September. 1946, as the
day upon which the Workers Compensation et 1946 shall
come into operation.

Given under my Hand and the Seal of the State of
Victoria aforesaid, at Melbourne, this twenty-ninth
day of August, in the year of our Lord One thousand
nine hundred and forty-six, and in the tenth year of
the reign of His Majesty King George VI,

(r.8.) E. F. HERRING.
By His Fxcelleney's Command,

\W. SLATER.
Chief Secretary.
Gop save THE Kixe!

By Authority: ). J. Gourrey. Governmnent Printer, Melbourne,
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Factories and Shops Acts.

"DETERMINATION OF THE ENGRAVERS BOARD.

Nore.—(1) This Determination applics to the whole of the State of Victoria.

(2) The Engravers Board when first constitutéd had power to fix rates for any person or persons. or classes of pe1s0ns.
cmployed in the process. trade, or business of a process engraver. This power was taken away by Order in Counocil dated 26th
August, 1913.

{3) On the 2nd October, 1917, the powers of the Engravors Board were extended to.enable it to fix the lowest prices

or rates which may be paid to any persons employed in the process, trade, business, or occupation of making (but uot enamelling)
metal badges. B

]N accordance with the provisions of the lactories and Shops Acts, the Wages Board appointed to * determine the lowest
. prices or rates which may be paid to any person or persons or classos of persons employed in the process, trade, or business
of an engraver or die-sinker,” has made the following Determination. namely :—

1. That as from the beginning of the first pay period to commence in Angust, 1946, the last previous Determination of this
Board shall be revoked and replaced by this Determination. .

’

2,
Apprenticos or [mprovers.
Pro: N {IN AN :).
Wagrs PEr WEEK oF 4t Hours. FORTION (1N ANY Praov)
i Apprentices.
. Apprentices. lprovers. One apprentice to every three or, fraction
: of three workers receiving not less than
101s. per week. .
. Weekly War \;Fe"e‘;f’_ Weekly War woral
Rate. Loading. Wage. Rate. Loading. Wage. An indenture of apprenticeship prescribed
- was approved on 13th March, 1914;
s d. s d. s d. 5. d. s d s d '
lst year's experiencoe| 14 3 0 6 14 0 2¢ 9 09 25 6
2nd ,, ’s 20 6 [ 21 3 31 0 10 32 0 Improvers.
3rd ,, " 31 6 10 32 8 37 3 1 3 38 6
4th ,, s 40 9 13 42 0 43 9 |. 1 6 45 3 One improver to every four workers
5th ,, w oo | 48 0O 1 6.| 49 6 36 3 19 58 0 | roceiving not less than 125s. per week.
6th ,, ) 69 6 2 3 71 9 89 © 2 3 7 3 .
and thereafter the minimum wage.
Juvenile Workers, i .e., persons under 21 years of age (other than apprentices
or improvers) cleaning, cutting out blanks, dipping, numbering, saw
plercing, polishing, sand blasting, waxing, pinning up, soldering, or Other Employees.
press working. .
N Waces Per WeeEk oF 44 Hours. Wacrs Per WEEK or 44 Hours. .
Woekly War Total L Weekly w Total
— Rate. | Loading. | “eekly . Rate. Loading. ey
s d. 8, d. 5. d £ s d. 8. d. £ s d. -
st yoar .. .. .. 21 6 o 9 22 3 Die-ginkers by hand 612 0 6 0 618 O
2nd o, .. .. .. 25 9 [ 26 6 | Engravers by hand 6 1 0 4 0 6 5 0
3rd ., .. .. .. 31 6 10 32 6 | Engrayers, copper plate 6.1 0 4 0. 6 5 0. .
4th .. .. .. .| 42 3 16 43 9 | Steel stamp cutters 6 5 6 4 0 6 9 6
5th ., .. .. e a2 6 19 54 3 Pantagraph operators 512 ¢ 3 0 515 ©
6th ,. ... . .. 63 9 20 65 9 [ Badge tool-makers 5 8 0 3 0 511 0
Stencil plate cutters 5 2 0 3 0 55 0
All others . 419 0 2 0 510 -

No. 172.—7827/46.
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Tme oF BEGINNING AND EXDING WORK.

. Time of Beginning. Time of Ending.
3. On the day on which the half-holiday is usually observed .. . . 7.45 a.m. .o 1230 pom.
On the other working days of the week . . . .. 7.45 a.m. . 6 p.m.
OVERTIME.
4. {a) Outside the hours fixed in clause 3—
(i) Between 10 p.m. and midnight .. .. .. .. .. . .. Time and three-quarters.
{ii) Between midnight and 6.30 a.m. . .. .. .. .. .. Double time.
(iii) Any other time outside the times of beginning and ending work B .. Time and a half.
(b) Within the hours fixed in clause 3 in excess of 44 hours in any week .. .. Time and a half,

* HoLiDAYS AND SUXDAY WORK,

5. Employevs shall be entitled to the following public holidays without deduction of pay :—New Year’s Day, Australia Day,
Good Friday, Easter Saturday, Easter Mondsy, King’s Birthday, Lubour Day, Anzac Day, Christmas Day, and Boxing Day, or
such other day as is generally observed in the locality as a substitute for any of the said days respectively.

In any year prior to King’s Birthday where a majority of the employres in any establishment so decides. Melbourne Cup
Day may be substituted for King’s Birthday.

Work done on Sunday or on any of the above-mentioned holidays shall be paid for at the rate of double time,

EmeprovyMeNT ror Lxss TuaN Foun WEER.

6. Subjeot to clause 5 persons who are employed for less than 44 hours during any week shall be paid not less than the
ordinary wages rate calculated pro rata according to the number of hours worked.

) SIoK LEAVE. N
7. {#) An employoe on wookly hiring who is absont from his work on account of personsi illness, or on acoount of
injury by accident arising out of and in the course of his employmont, shall be entitled to leave of ab without deducti

of pay, subject to tho following conditions and limitations :—

(i) He shall not be entitled to paid leave of abssnce for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state tho nature of the injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leaveis
claimed.

(iv) Ho shall not be entitled in any year (whether in the employ of one employsr or of soveral) to leave in excess
of 44 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clauso an employer may, within one month of this Determination
coming into operation or within two wecks of the employee entering his employment, require an employeo to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current
year: and upon such statoment tho employer shall be entitled to rely and act.

Single Day Absences.

(b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absenco
of one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of & duly-
qualificd medical practitioner that in his, thc medical practitioner’s, opinion, the employee was unable to attend for duty on
account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights
undar sub-clause {(a) (iii) hereof.

Cumaulative Sick Leave.

(¢} Sick leave shall accumulate from year to ycar so that any balance of the period specified in sub-clause (a) (iv) of this clause
which has in any year not hoen allowed to an employee by an employer as paid sick leave may be claimcd by the employeo and
subject to the conditions hereinbofore prescribed shall be allowed by that employer in a subsequent ycar without diminution of
tho sick leavo prescribed in respect of that yonr. Provided that sick leave which accumulates pursuant to this sub-clause shail
be available to the omployoe for a poriod of two years, but for no longer from the end of the year in which it accrues.

Attendance at Hospital, &c.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not oxceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incl‘lrred in connexion with such attendance.

ANNvAL Houibay,

8. The annual holiday shall bo as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946 and
any amendments which may be made thercto from time to time.

DEFINITION.
9. “ Year ”’ mesus tho period betweon the lst day of June in each year and the next 3lst day of May.

PERIODICAL ADJUSTMEXT OF WAGES.

10. Tho wagos rates set out in clause 2 are based upon the following basic wage, and pursuant to and in accordance with
the provisions of soction 21 of the Factories and Shops Act 1934, this Board hereby detormines that such rates shall be
automatically increased or docreased by the same amount, and at the same time as such basic wage. Provided that the wages
of apprentices, improvers, and juveniles shall be adjusted proportionately to adjustments of the basic wage, such adjustments
to be-to the nearest 3d., half or less than half of 3d. to be disregarded.

The basic wage shown bereunder shall be adjusted as prescribed in clause 11.

Basic Wage.

- Needs Basie Wage Loading ) o Wape | 1RAEX Number .
Pluce. {Adjustable). (Constant), | Tota! Basic Wage. | ‘gop Assigned.
£ s d. s d. £ s d. f

Throughout the State L .. . . . 413 ¢ 6 0 419 0 Melbourne
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ADJUSTMENT oF Basic Wack.

11. (@) Until the beginning of the first pay period to commence in Novembor, 1946, the amount of the basic wage shall
be as prescribed in clause 10,

(8) During each fature successive period boginning with the first pay period to commence in a November, a February, a
May, or an August, the amount of the basic wage shall be adjusted by the following method according to the position and
luctuations (if any) of the Commonwealth Statistician’s © All Ttems ” retail price index numbers.

For

the purposes of this Determination the expression ** Commonweaith Statistician’s retail price index numbers ” or any

Like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
80 purporting. to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commenwealth
Statistician :—

(1) The index number set to he applied is that assigned to Melhourne.

(2) The index number for the calendar quarter noxt proceding the period of or near a quarter for which the adjustment
is made is to be ascertained.

{3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising that
number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period.

Table. .

index Number Divisions. Basic Wage, Index Number Divisione, Basic Waue,
£ 4 d £ s d
994-1006 . 4 1 0 1118-1129 .. . 411 ¢
10607-1018 . 4 20 11301141 NN . 412 0
1019-1030 . 4 30 1142-1154 .. . . 413 0
1031-1043 . 4 4 0 1156~1166 . N .. 414 0
1044-1055 . 4 5 0 1187-1179 .. N .. 415 0
1056-1067 . 4 6 0 1180-1191 - 416 ¢
1068-1080 . 4+ 7T 0 1192-1203 .. 417 0O
1081-1092 . 4 8 0 1204-1216 . 418 0
1093-1104 . . 4 9 0 1217-1228 . .. .. . 4190 O
1105-1117 . . 410 0 1229-1240 .. .. .. .. 5 0 0

Any extension of this table must be of the same construction as the table.

A. V. BARNS, J.P., Chairman.

J. V. WILLOX, Acting Secrotary.

Melbourne, 24th July, 1946,

By Authority: J. J. GourLrY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE SLATERS AND TILERS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.
IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices

or rates which may be paid to any person or persons or classes of persons wheresoever employed in the process,

e, or

business of a slater, roof-tiler, ridger, shingler, or cement tiler (other than a tiler laying verandab or flooring tiles)” has made the

following Determination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1948, the last previous Determination of this
Board shall be revoked and replaced by this Determination.

2. Waoenrs.
Apprentices. Tmprovers. Other Employees.
1 I { 1
Perconta Per Weok Percentage Per Week >,
:tr‘ A%ul%e o of of Adult of Per Hour. Por onVoek
Wago. 44 Houra, Wage. 44 Hours. 44 Hours.
s d s d s d. s d
Ist year 33¢ 51 9 lat year .. 33} 51 9
2nd . . 40 62 3 Z2nd ,, .. 40 62 3 Slaters or Tilers . 3 6%/, 166 6
3d ,, 60 93 3 3ed ,, .. 80 93 3
4th ,, 80 124 6 4h ,, ., 80 124 6

PrOPORTION (by any employer).

Two apprentices to every five or
fraction of five workers receiving at
wages rates or piecework prices not less
than 166s. 8d. per week of 44 hours

An amended indenture of apprentice-
ship has been prescribed by the Board.

ProPORTION (by any employer).

One improver fo the first twenty
workers and thereafter one improver to
every six or fraction of twenty workers
reveiving pot less than the minimum
wage of 156s. 6d. per week of 44 hours

Persons employed stripping or repairing roofs
or recovering with second-hand materials shalt
be paid ls. per day or portion of a day in
addition to the rates set out above,

Note.—(a} No person under the age of 16 years shall be employed as an apprentice or improver,

(6} Notwithstanding anything contained in this Determination, any person who on the 1st August, 1946, has been employed
for not less than three months in the industry, and whose engagement or continued employment as an improver is by this
Determination forbidden, shall be entitled to be employed, and shall be paid under the scale of wages prescribed for an improver of

like experience.

Hovugs.

3. The ordinery hours shall be 44 per week to be worked in five or five and a balf days, the daily hours being ively

8 hours 48 minutes Monday to Friday inclusive or 8 hours Monday to Friday inclusive and 4 hours on Saturda
of 7.30 a.m. and 5.30 p.m. Monday to Friday inclusive and 7.30 a.m. to 12 noon on Saturday. The lunc

less than 42 minutes.

OVERTIME.

between the hours
break shall be not

4. All work doume outside the hours specified as the times of beginning and ending work, or any work dome within such
hours in excess of 44 houra in any week, shall be paid for :—

(a) Within a radius of 20 miles of the G.P.0., Melbourne, and within the Cities of Ballerat, Bendigo, and Geolong, at

the rate of time and a

(b) In all other places. At ordinary rates.

No. 173.—7894/46.
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INCLEMENT WEATHER.
5. Each employee shall be paid an allowance at ordinary rates for time lost through inclement weather, subject to the
following conditions :—
(i) That such allowance shall not exceed the equivalent of eight hours’ pay in any one week.

(i} That weather shall not be regarded as inclement for the purposes of this clause, unless the employer or his
Tepresentative on the job, and a representative of the men on such job, agree that it shall be so regarded. Failing
such agreement weather shall not be regarded as inclement and work shall continue.

(ili) Any intermission of work owing to inclement weather so regarded as aforesaid shall immediately cease and work
shall be immediately resumed on the employer or his representative calling for a resumption of work,

(iv) An employee shall not be entitled to payment as provided for in this clause, unless he remains on the job until a
decision to cease work for the day has been made by agreement between the employer or his representative and
a representative of the men.

(v) The intermission of work by employees who would be exposed to or working in inclement weather so regarded in
accordance with this clause shall not be a ground for intermission of work in places where employees are not so
exposed to or are not called upon to work in such inclement weather.

ALLOWANCE 1IN RESPECT OF ExcESS FARES AND TrAVELLING TIME.

6. (a) The following payments shall be made in lien of fares and travelling time within the radii named using G.P.O.,
Melbourne (cr. Bourke and Elizabeth streets) or the principal post offices at Ballarat, Bendigo, and Geelong as centres :— .

a. d.
Up to and including 12 miles .. .. .. .. .. .« 2 O per day
Over 12 miles and including 20 miles . . .. - <. 2 6 per day
Over 20 miles and including 30 miles .. . .. . .. 3 0 per day

Thess allowances shall not be payable if the employer provides or offers to provide transport free of charge, in which case
Is. 4d. per day travelling allowance shall be paid.

(b} Where fares are necessarily incuited on distant jobs, as defined in clanse 7, or on work performed outside the radii
named in sub-clause (a) hereof, the provisions of that sub-clause shall apply except that the local Post Office sball be the centre.

ALLOWANCES IN RESPECT oF DISTANT Jogs.

7. (a) When distanice and/or travelling facilitios reasonably prevent an employee going from and retuining each day to his
usnal place of residence suitable board and sleeping accommodation including stretcher and mattress for éach employse shall be
provided. When work is situated away from suvitable accommodation, the . employer ghall supply tents or huts with sleeping
accommodation therein including stretcher and mattress for each employee in addition to any allowance provided in this clause ;
the allowance to be made shall be— ° ’

1.

s d.
For less than o full woek .. T . - .. .. 1070 per day
For a full working week at tho rate of . . . .. 42 0 per week

©¢) In lieu of the payments prescribed in clauso 6 (a) an employes to whom sub-clause (a) applies shall be paid travelling
time (not exceeding ordinary working hours per day) at ordinary rates of pay, and, where incurred, second-class return fare, and
98. to cover expense of reaching his home railway station and transport of tools if any cost necessary. Provided that the return
fare shall not be payable if the employee is dismissed for misconduct or is held incompetent within one weelk of starting work or
leaves within one month of engagement. Travelling time shall be calculated as from Spencer-strect and Flinders-street Railway
Stations or the home Central Reilway Station (if residing in the country) to destination by rail or usual travelling facilities.

- {c) If an employee elects to return to his home at the week-end after three months of continuous service and thereafter at
three-monthly periods he shall be paid a second-class return fare (Victorian Railways only) on the pay day which immediately follows
the date on which he returns to the job.

If the work upon which the employee is ongaged will terminate in the ordinary course within a further 28 days after the
oxpiration of three months this sub-clause shall not apply.

ALLOWANOCE IN RESPECT OF MEALS.

8. Wheré an employee is required to work overtime in excess of one hour and has not been given notice of same on the
provious working day, he shall bo allowed an amount of 2s. 6d. for a meal. When working overtime for two hours or_more,
employees ghall be allowed to take, without deduction of pay, 20 minutes for crib immediately aftor the ordinary ceasing time,
and thereafter 30 minutes for crib shall be allowed after each four hours of continuous work. Provided that whare an _employee
works overtime for two hours without taking the prescribed.interval of 20 minutes. he shall be deomed to have worked two and
one-third hours.

SPECIAL RATES.

9. Double time shall be the rate for all work done on Sunday, New Year's Day, Aastralia Day, Labour Day, Anza;z Day,
Good Friday, Easter Monday, King’s Birthday, Melbourne Cup Day, Christmas Day, and Boxirg Day.

ExcEss or Hours.

10. An employee who has worked continuously (except for meal intervals) for 20 hours, shall have a break of ot least twelve
hours before again starting work. :

et ) REST Pavuse.
11. (@) There shall b a rest period of ten minutes from the time of censing to the timie of resuming work between the hours of
9.30 a.m. and 11 a.m. without deduction of pay.

(6) The employer shall provide facilities to enabla the employees to obtain an adequate supply of boiling water at meal times
and rest periods,

ANNUAL Leave.

12. {a) Subject to the provisions of sub-clauses {c) and (d) hereof, a period of fourteen conseoutive days inclusive of publio
holidays occurring during the period shall be allowed as leave annually to all employees aftor twelve months' continuous service
(less the period of annual leave) with an cmployer. Unless otherwise mutually agreed upon between an employer and the employee
céncem'edlfe in which case the leave shall be given and taken within three months of becoming due, such leave shall be given and
taken in conjunction with the Christmas and New Year holidays.

(6) If after 88 hours’ continuous service, excluding overtime, in any qualifying twelve-monthly period an cmployee leaves
his employment or his employment is terminated by the employer, the employce shall be paid 1/13th of a weck’s wage in respect
of each completed 88 hours of continuous servico in respect of which leave has not been granted hereundor.

(c) Where an employeo absents himself from work during any qualifying period of service for any reason other than a
reason set out in sub-clause (4) hereof, the amount of leave or payment in licu to which he would otherwise be entitled under
sub-clauses (a) and (b) hereof, shall be reduced by 1/560th for eech weck or part thercof during which any such absence occurs.
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(d) For the purpose ofadministering the provisions of this clause, service shall he decmed to be continuous notwithstanding
.an employee’s absence from work for the following reasons :— ' '

(i) Injury received during the course of omployment and for which an omplovee received Worker’s Compensation—up to
a maximum period of two months,

(if) Any reason satisfactory to the employer or, in event of dispute, the Secretary for Labour,
{iii) Where called up for military service up to three months in any qualifying period.

(e) Each employee before going on leave shall be paid in advance the wage which would ordinarily acerue to him during the
.currency of the leave.

{f) Service beforo the lst day of October, 1945, shall be disregarded for the purpose of caleulating annual leave.
(9) Notwithstanding anything elsewhere contained in this Determination, an employer giving leave at the Christmas-New Year
‘period may, at his option either :— . .
(i) Stand off without pay during the period of leave any employee who has not then qualified for the full period; or

(ii) Stand off for the period of leave any employee who has not then qualified for fourteen consecutive days’ leave and pay
him pro rata for the leave for which he has then qualified on the basis of one-thirteenth of a weck’s wages in respect
of each 88 hours’ consecutive service (exclusive of overtime) during his current qualifying twelve-monthly period.

PAYMENT oF WAGES. .

13. Wages, allowances, and other” moneys due shall be paid not later than the timo of ceasing work on Thursday of each
working week, or otherwise by mutual arrangement. On termination of employment by the employer all wages, ellowances, and other
moneys shall be paid at the time of dismissal. ’

. Book oR RECORD.

14. Each employer shall keep a book or record showing the name and occupation of each employee, the place of working,
the hours worked, the wages rate or piecework price paid and, in respect of piecework, the number of squares and the number
-of feet of ridging in the roof.

Such book or record shall be filled in and signed by the employee each week and shall be kept by the employer for a period
of twelve months at his place of business. During such period the Sccretary for Labour may authorize at any time {except
pay day) or place, the inspection of all wages sheets, time sheets or other wages records by any official of the Staters, Tilers and
Shinglers’ Union of Australia duly authorized in writing by the Secretary of such Union, provided that three days’ notice of intention
to make such inspection has been given to the employer, :

TERMINATION OF EMPLOYMFNT. )
15. One hour's notice of termination of employment shall be given by either employer or employeo or one hour’s pay shall
‘e paid or forfeited in lien thereof.

Such hour shall be allowed the employee to gather, clean, pack, and transport his tools.

APPRENTICES AND IMPROVERS.
16. The provisions of clause 15 shall not apply to the employment of apprenticos.

PiECEWORK PRICES.
17. The lowest piecework prices payable to any person engaged in the following kinds of work shall bo :—
Slating, 20* x 107, and larger . .. 17s. per 100 squaro feet, slater’s measurement..

\ . . .. .. 6d. per 100 square feet more for every size smaller.
Ridging extra.
Terra Cotta Tiling .. . .. 1la. per 100 square feet. tiler’s measuremont.
Ridging extra,
Cement Tiling .. . . .. 12s. 6d. per 100 squarc fest, tiler’s measurement.
Ridging extra.
For huildinga of more than one story .. 6d. per 100 square feet extra for each story after the frst.
Fixing Tile or Cement Ridging .. .. On slate roofs, hipping, 5d. per foot.
- ) v, .. .. ' vy crest, 5d. per foot.
- v vy .. .. On tile roofs, hipping, 5d. per foot.

. ’ »” . .. s . crest, 5d.5§er foot..
»s . ’” .. .. On iron roofs, hipping, 5d. per foot.
s crest, 5d. per foot.

For ,l;uildings of moro than one stor&l Sod ’im' foot extra for each story after the first.
Mitring on slate roofs . - .. Nailed, 1s. per foot. -
. N ,e .. . .. Screwed, 1s. 3d. per foot.

Fifty per cont. extra on all above prices shall be paid for all work done on roofs of a pitch of 45° or over; 6d. per square
-foot extra shall be paid for work done on roofs where double batten is used.

DEFINITION,

18. Slater's or tiler’s measurement is the net square measurement of the roof with 1 square foot extra for every lineal foot of
.eaves, hipe, valleys, gutters, and gables.

PERIODICAL ADJUSTMENT OF WAGES.

19. The wages set out in clause 2 are based upon the following basic wage and, pursuant to and in accordance with the
provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
‘inoressed or decreased by the same amount, and at the same time as such basic wage. Provided that the wages of apprentices and
:improvers shall be the percentages, as set out in clause 2, of the total weekly wage payable to ““ other employees ™ such adjustments
‘10 be to the nearest 3d., half or less than half of 3d. to be disregarded.

The basic wage shown hereunder shall be adjusted as prescribed in clause 20.

Basic Wage.

Todex Number
Place. Rasic Wage. 8Set Assigned.

£ s d.
“Throughout the State .. .. . .. .. .. .. .. 413 0 Melbourne

e - L. bt
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’ ADJUSTMENT OF Basic Wack. .
20. (a) Until the beginning of the firat pay period to commence in November, 1946, the amount of the basic wage shall
be as presoribed in clause 10, ! ' :
(b) During each future successive period beginning with the first pay period to commence in a November, a February, a
May, or an August, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations
(if any) of the Commonwenlth Statistician’s * All Items ” Retail Price Index Numbers.

For the purposes of this Determination the oxpressio'u “ Commonwealth Statistician’s Retail Price Index Numbers " or
any like expreasion means the numbers stated to be such Index Numbers in any document purporting, and not proved to be
wrongly so rting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(1) The Index Number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment is

made is to be ascertained.

(3) The amount assigned in the following Table (or in any 'extension thereof) to the Index Number Division comprising

that Number is to be ascertained. :

(4) The basic wage shall be of that assigned smount during such successive period.

TABLE. .
Index Number Divislons. Baslc Wage, Index Number -Dlvlu.(om. Basic Wage,

£ s d. £ s d.

994-1006 .- . 4 10 1118-1129 .. .. 411 0
1007-1018 oo .. 4 20 1130~1141 e . 412 0
1019-1030 .. 4 3 0 1142-1154¢ .. .. 413 0
1031-1043 . 4 4 0 1155~1166 .. . . 414 0
10441055 . , 4 5 0 1187-1179 .. .. .. 415 0
1056-1067 N - 4.6 0 £180~1191 .. .o .. .. 416 ©
1068-1080 . .. .. . 4 7 0 1192-1203 .. . .. .. 417 ©
1081-1092 .. .- .. . 4 8 0 1204-1216 .. .. . .. 418 0
1093-1104 .. . .. .. 4 9 0 1217-1228 .. .. .. 419 0O
11051117 .. .. . 410 0 1229-1240 5 0 0

Any extonsion of this table must be of tho same construction as the table.

A. V. BARNS, J.P., Chairman.
J. V. WILLOX, Acting Secretary.
Melbourne, 235th July, 1946.

By Authority: J. J. GoURLEY, Governmeént Printer, Melbourne. P



