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No. 181} THURSDAY, SEPTEMBER 19. {1946

DETERMINATION OF THE INDUSTRIAL APPEALS COURT.

IN THE INDUSIRIAL APPEALS COURT.
IN THE MATTER of the Factorics and Shops Act 1928-1941
and
IN TI{E MATTER of the Determination made by the Painters Board
on the 28th June, 1946
and

IN THE MATTER of an Appeal against certain provisions of the
said Determination. .

Before the Industrinl Appeals Court (Judge Stretton, K. H. Boykett, Esq., and .J. V. Stount, ISsq.)
Thurrday, the 16th day of August, 1944,

UPON APPEAL made on the 13th day of August, 1946, and this day by Hugh Hassal Bishop and Aubrey Charles Ellis. against the
Détermination of the Painters Board dated the 28th day of June, 1946, AND UPON READING the notice of appeal dated the llth
day of July, 1946, AND UPON HEARING Mr. I*. P. Derham for and on behalf of the abovenamed Appellants and Mr. D. D. Thomson
for and on behalf of the Operative Painters and Decoratore’ Union of Australia (Vietorian Branch), THIS COURT DOTH ORDER :—

(i) That the Appeal, insofar as it relates to the * disabilitics allowance ™', be allowed, with liberty to either party to apply to this
Court, on notice to the other side:

(1i)} That, in Part IL, Clause 6 (iv) of the sald Determination, the word “ employes ’’ be substituted for the word “ employer **;

(ill) That Clause 17 (Part IL.) of the sald Determination be deleted, and that the following be substituted theretor :—

. “The Secretary for Labour may authorize In writing the inspection, at any specified time (except on pay-day) or place
of all wages sheets, time shests, or other wages records by a person nominated by the Palnters and Decorators’ Union of Australia,
Vietorian Branch, and approved by the Secretary for Labour, provided that 24 hours’ notice of such inspection is given to the
employer, to whom shall be produced such authority.”

(iv) That the Appeal, insofar as it relates to the provisions of Part IL. of the said Determination respecting tool allowance,
inclement weather, fares and travelling time, distant jobs, payment of wages and cleaning tools (Clause 23), be dismissed ; and

(v) That the said Determination be reprinted in the following terms :—

1. That, as from the beginning of the next pay period to commence after the 13th July, 1946, the following Determination shall
be operative in respect of the lowest prices or rates which may be paid to any persons employed in the process. trade. or business of—

(a) Painting, other than ship painting or painting under the jurisdiction of any Wages Board heretofore appointed or hereafter
to be appointed ;

{b) Paperhanging ;

(c) Sign or poster writing, and any work incidental thereto ;

(d) Producing signs or posters by means of stencils, screens, or other like methods, and any work incidental thereto.
‘No. 181.—9077/48.
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PART 1.

1a. This Part applies only in respect of the employment of persons on the construction renovation alteration repair or
demolition of buildings performed on the site thereof, and in particular it shall have no application—

(1) to employment by an employer in any {ndustry where the work performed by the employee Is subsidiary or auxillary
to the chief and principal purpose and business of such indusfry ; or

(1i) to employment in workshops or joinery mills.

Waags,
2.
—
(a) )
Apprentices or Improvers, Other Employses.
’ Per week of Per week of
44 Hours, Per Hour, 44 Hours,
8. d. s. 4. s d
1st year’s experience o .. .. 17 0 All clasges of work . .. 3 6% 155 6
2nd ,, . . .. .. 28 O
3d ,, ' . . .. 38 5
4th ' T .. 53 8
5th ,, » .. .. 66 11 .

PROPORTION (BY ANY EMPLOYER).
Apprentices.

One apprentice to every three journeymen or fraction of three
journeymen employed.

In cases where not more than three journeymen are employed
at the trades, o second apprentice may bhe employed on the
completion, by the first apprentice, of the second year of his
apprenticeship course.

- * Improvers.

One improver to three .. . ..) workers receiv-

Two improvers to six .. . ..|"ing not less

Three improvers to twelve and there- ) than 155s. 6d.
after one additional improver to every| per week of
twelve additional - . ..} 44 hours.

* Note.—The employment, within the Metropolitan District, of any improver {s fllegal.

Leading Hsud, ic., n tradesman who is given responsibility of direction and supervision of the work by his employer or by
his employer’s responsible respresentative of not fewer than five tradesmen shall receivo in addition to his ordinary wage, allowances
an follows :—

(a) If in charge of five tradesmen as aforesaid—ls. per day ;

{b) If in charge of more than five tradesmen as aforesaid, ls. per day for being in charge of the firat five tradesmen,
plus an additional 1s. per day for each additional five, or fraction of five tradesmen in exvess of such first five
tradesmen. d

Hours.

3. The ordinary hours shall be 44 per week to be worked on five or five and a half days, the daily hours being respectively
8 hours 48 minutes Monday to Friday inclusive or 8 hours Monday to Friday inclusive and -t hours on Saturday between the hours
of 7.30 a.m. and 5.30 p.m. Monday to Friday inclusive and 7.30 a.m. to 12 noon on Saturday. The lunch break shall be not lows
than 42 minutes.
OVERTIME.
4. All work done outside of or in excess of the ordinary hours for a day’s work as prescribed, shall be paid for at the rate of
timo and a half for the first two hours and double time thereafter.

Howurpays axp Suxpvay \Work.

5. Double time shall be the rate for all work done on Sundays, -New Year’s Day, Australia Day, Good Friday, Easter Monday,
Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day, Christmas Day, or Boxing Day.

SpECIAL RaTES.
(Payable- in addition to ordinary wages prescribed in clause 2 of this Part.)

6. (@) Swing Scaffold Work, and Ladder Work.—Any person employed on a swing scaffold, or any scaffold suspended by a rope
or cable, or any person employed on a ladder at a height of 35 feet or more above the nearest horizontal plane, shall be paid la, for
the first four hours or any portion thereof, and 3d. per hour for each hour theroafter, on any day.

(b) Scaffold Work.—Any person employed on a scaffold (except a scaffold protected by a guard rail) at a height of 50 feet or
more above the nearest horizontal plane, shall be paid 1s. for the first four hours or any portion thereof, and 3d. per hour for each
hour thereafter, on any day. . . .

(¢) Work in Wet Places.—Any person required to work in a wet place (i.e., when water other than rain is flowing or dripping
from overhead to such an extent as to saturate the clothing of the worker, or when the worker is required to work in water moro
than 2 inches deep), shall be paid 2d. per hour for each hour, or part thercof, he is so required to work. Provided that, this extra
rate shall not be payable to an omployee who is provided by the employer with suitable protective clothing and/or footwear.

(&) Work in Hot Places.—Any person required to work for more than one hour in the shade in places, (i) where the temperature
is raised by artificial means to betweon 115 and 130 degrees Fahrenhoit, shall be paid 13d. per hour, (ii) in places where the
temperature oxceeds 130 degrees Fahrenheit, the additional amount to be paid shall be 3d. per hour. Where work continues for
more than two hours it temperatures exceeding 130 degrees Fahrenheit, employees shall also be entitled to twenty minutes’ rest after
every two hours’ work without deduction of pay. o

{&) Work in Cold Places—Any person required to work for more than one hour in ‘places where the temperature is reduced
by artificial] means below 32 degrees Fahrenheit, shall be paid 13d. per hour. Where the work continues for more than two hours
employces shall bo entitled to a rest period of twenty minutes every two hours without loss of pay.

f) Dirty Work.—Any person required to do work which a foreman and workman shall agree is of an unusually dirty or offensive
nature shall be puid 14d. per hour. . . .

(g) Work in Confined 8paces.—Any person required to work in a cunﬁned.spuce (i.e., & compartment or space, access to which
is through o manhole or similar opening, or a place the dimensions of which necessitate an employee working in a stooped or otherwise
cramped position, or without proper ventilation, and which is of a class not usually associated with the painting and decorating trade)
shall be paid 3d. per hour. i » o . .

(h) Special Rales not Cumulative.—Where mote than one of the conditions entitling a workman to special rates exist on the
same job the employer shall be bound to pay only one rate, namely, t.he highest for the condx'uo_ns 80 prgvaﬂmg.

(3) Rates not Subject to Penalty Additions.—The special rates herein prescribed shall be paid ‘irrespective of the times at which
the work is performed, and shall not be taken into account wheu computing the penalty rate payable for overtime, or for work dons
on Sundays and holidays.
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INOLEMENT WEATHER.
. 7. Each employee shall be paid an allowance at ordinary rates for time lost through inclement weather, subject to the following
coaditions ;—

(i) That such allowance shall not exceed the equivalent of eight hours’ pay in any one week.

(ii) That weather shall not be regarded as inclement for the purposes of this clause, unless the employer or his representative
on the job, and a representative of the mon on such job, agree that it shall be so regarded.  Failing such agreement
weather shall not be regarded as inclemont and work shall continue.

(iif) Any intermigsion of work owing to inclement weather so regarded as aforesaid shall immediately cease and work shall
be immediately resumed on the employer or his representative calling for a resumption of work.

(iv) An employee shall not be entitled to payment as provided for in this clause, unless he remains on the job unsil a
decision to cease work for the day has beon made by agreement between the employer or his representative and
a representative of the men.

(v) The intermission of work by employees who would be exposed to or working in inclement weather so regarded in
accordance with this clause shall not be a ground for intermission of work in places where employees are not so
exposed to or are not called upon to work in such inclement weather.

AvLowaxce 1N Reserur of ExcEss Fares axp TraveLuive TiMe.

8. (@) The following payments shall be made in licu of fares and travelling time within the radii namod using G.P.O.,
Melbourne {cr. Bourke and Elizaboth streets) or the principal post offices at Ballarat, Bendigo, and Geelong as centres :—

s. d.
Up to and including 12 miles .. .. e . . .. 2 0 per day
Over 12 miles and including 20 miles . _ ca . .. 2 6 per day
Over 20 miles and including 30 miles .. . . . .. 3 O per day

These allowances shall not be payable if the employer provides or offers to provide transport free of charge, in which case
1s. 4d. per day travelling allowance shall be paid.

(h) Where farcs are necessarily incurred on distant jobs, as defined in clause 9 (a) of this Part, or on work performod outside
the radii named in sub-clause (@) hereof the provisions of that sub-clause shali apply except that the local Post Office shall be the
centre, .

AvLowances IN Reseect oF Distant Joss.

9. {a) When distance and/or travelling facilitics reasonably prevent an employee going from and returning each day to his
usual place of residence suitable board and sleeping accommodation including stretcher and maitress for each employee shall be
provided. When work is situated away from suitable accommodation, the employer shall supply tonts or huts with sleeping
accommodation therein including stretcher and mattress for cach cmployce in addition to any allowance provided in this clause ;
the allowance to be made shall be—

8. d.
For less than a full week .. .. .. .. .. .. 10 0 per day
For a full working week at the rate of .. . .. . .. 42 0 per weck

(h) In lieu of the payments prescribed in clause 8 (@) of this Part an employce to whom snb-clause (@) applies shall bo paid
traveiling time (not cxceeding ordinary working hours per day) at ordinary rates of pay, and, where incurred, sevond-class return
fare, and 3s. to cover expense of reaching his home railway station and transport of tools if any cost necessary. Provided that the
return fare shall not be payable if the employes is dismissed for misconduct or is held incompetent within one week of starting work
or leaves within one month of engagement. Travelling time shall be caloulated as from Spencer-street and Flinders-streot Railway
Stations or the home Central Railway Station (if residing in the country) to destination by rail or usual ravelling facilities.

{c) If an employce elects to return to his home at tho week end aftor throo months of continuous service and thereaftor at
three-monthly periods he shall be paid a second-class return fare (Victorian Railways only) on the pay day which immediatoly
follows the date on which he returns to the job.

If the work upon which the employec is engnged will terminate in the ordinary course within a further 28 days after the
expiration of three months this sub-clause shall not apply.

(d) Any person who has travelled from a “ centre ” to a place of work, and is required, in the course of his employment
to travel further on the same day, shall be paid all fares neccessarily cxpended in such further travelling.

ALLOWANCE IN RESPECT OF MEALS.

10. Where an employco is reyuired to work overtime in excess of one hour and has not been given notice of same on the provious
working day, he shall be allowed an amount of 2a. 6d. for a meal. When working overtime for two hours or more, employees shall
be allowed to take, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time, and thereafter 30 minutes
for crib shall be allowed after each four hours of continous work. Provided that where an employee works overtine for two hours
without. taking the prescribed interval of 20 minutes, he shall be deemed to have worked two and one-third hours.

ExcEess or Hours.

11. An employee who has worked continuously (except for meal intervals) for 20 hours, shall have a break of at least twelve
hours hefore again starting work.

Rest Pavsk.
2. {a) Thero shall be a rest period of ten minutes from the timo of coasing to the time of resuming work between the hours
of 0.30 a.m. and 11 a.m. without deduction of pay.
(b) The employer shall provide facilities to enable the eraployeos to obtain an adequate supply of boiling water at meal tines
and rest periods.

ANNUAL LEAVE.

13. () Subject to the provisions of sub-clause (c) and (d) hereof, a period of fourteen congecutive days inclusive of public
holidays occurring during the period shall be allowed as leave annually to all employecs after twelve months’ continuous service (less
tho period of annual leave) with an employer. Unless otherwise mutually agreed upon between an employer and the employee
concerned, in which case the leave shall be given and taken within three months of becoming due, such leave shall be given and
taken in conjunction with the Christmas and New Year holidays.

(b) If after 88 hours’ continuous service, oxcluding overtime, in any qualifying twelve-monthly period an employee leavos his
employment or his employment is terminated by the employer, tho employee shall be paid 1/13th of a week’s wage in respect of
each completed 88 hours of continuous service in respect of which leave has not been granted hereunder.

(¢) Where an employee absents himself from work during any qualifying period of service for any reason other than a reason
set: out in sub-clause (d) heroof the amount of leave or payment in licu to which he would otherwise be entitled under sub-clanse (a)
and (b) hereof, shall be reduced by 1/50th for each week or part thereof during which any such absence occurs.
(d) For the purpose of administering the provisions of this clause, service shall be deemed to be continuous notwithstanding
an employec’s absence from work for the following reasons—
(i) Injury received during the course of employment and for which an employee received workers’ compensation—up to
& maximum period of two months.
(ii) Any reason satisfactory to the employer or, in event of dispute, the Secretary for Labour,
{iii) Where called up for military service up to three months in any qualifying peried,
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{¢) Each employce before going on loave, shall be paid in advance the wage which would ordinarily accrue to him during the
currency of the leave.

(f) Service before the Ist day of October, 1945, shall be disregarded for the purpose of calculating annual leave.

(g) Notwithstanding anything slsewhere contained in this Determination, an employer giving leave at the Christmas-New Year
period may, at his option either :— :

(i) Stand off without pay during the period of leave any cmployee who has not then qualified for the full period; or
(ii) Stand off for the period of leave any employee who has not thon qualified for fourteen consecutive days’ leave and pay
him pro rata for the leave for which he has then qualificd on the basis of one-thirteenth of a week’s wages in
respect of each 88 hours’ consecutive service (oxclusive of overtimo) during his current qualifying twelve-monthly
period.
PAYMENT OF WAGES,

14. Wages, allowances, and other moneys due shall be paid not later than tho time of ceasing work on Thursday of each
working week, or otherwise by mutual arrangement. On termination of employment by the employor all wages allowances, and other
moneys shall be paid at the time of dismissal.

InspEcTION OF TmME SHEETS AND BoOOKS.

15. The Secretary for Labour may authorize at any time (except pay day) or place, the inspoction of all wages sheets, time
sheets or other wages records by a person nominated by the Painters and Decorators Union of Australia and approved by the Secretary
for Labour, provided that 24 hours’ notice of such inspection is given to the employer.

TooLS AXD APPLIANCES,

16. (a) Each painter shall provide himself with an ordinary dusting brush and all necessary stripping and stopping knives,
hammer, hacking lmife, screwdriver, and glazing knife.

(b) Each paperhanger shall provide himself with a lay-brush, scissors, rule, plumb-bob, chalk-line, and trimming knife (if he
requires such an instrument), and also with surface and joint rollers.

(¢) Each signwriter shall provide himself with a mahlstick, rule, straight-edge, chalk-line, pencils and gilding cushion, mop,
knife and tip. .

If any employee is required to provide any tools or appliancos other than those above enumerated, 8d. per hour in addition to
the ordinary rates fixed by this Determination shall be paid by tho employor. The omployer shall supply all tools necessary for the
use of apprentices.

TRANSPORT.

17. Where an employee is required to work overtime and no regular means of transport is available, the employer shall provide
suitable transport to convey him to the job or his residence as the case may be. If the smployer fails to provide such transport,
he shall pay to the employee such reasonable amount as has been necessarily incurred by him.

WasHING TIME,

18. Each employee shall be allowod five minutes prior to the lunch intorval and immediately prior to the time of ceasing work
for the day in order to clean up and wash.
EMrLOoYEES REPORTING FOB DuTy.

19. An employee notified to commence duty and actually attending for duty, when notified by the employer or his representative
that his services are not required shall be paid for two hours as time worked.
Warrme TiME.
20. An employee who is required to attend for work and is kept waiting to commence work by instructions of the employer or
his representative, shall be paid at his ordinary rate of pay for the time he is so kept waiting.
TERMINATION OF EMPLOYMENT.

21. One hour’s notice of termination of employment shall be given by either employer or employee or one hour’s pay shail be
paid or forfeited in lieu thereof.

Such hour shall be allowed the omployee to gather, clean, pack and transport his tools.

APPRENTICES,
22. The provisions of clause 21 of this Part shall not apply to the employment of apprentices.

.
PERIODICAL APJUSTMENT OF WAGES.

23. The wages rates set out in clause 2 (b) of this Part are based upon the following basic wage for adult males, and, pursuant
to the provisions of Section 21 of the Factories and Shops Act 1934, the Industrial Appeals Court hereby determines that such rates
shall be automatically increased or decreased by the same amount and at the same time as such basic wage.

The basic wage rates shown hereunder shall be adjusted as prescribed in clauso 24 of this Part.

Needs Basi N i
Placo Af‘]geﬁbf‘: (LLOA‘%; 2 l\ovt:éenal:c Iémfx Numotéer
. alos Constant). Asnsigned.
(lﬁjumme)‘ Adult’ Males, o
£ s d £ s d £ s d
Thioughout the State . .. .. .. e 412 0 0 6 0 418 0 Melbourne

ADJUSTMENT OF Basic WAGE roR ADULT MALES.

24, (a) Until tho beginning of the first pay period to commence in August, 1946, tho amounts of the basic wage shall be as
prescribed in clause 23.

() During each future period of or near a quarter beginning with the first pay period to commence in an August, &
November, a February, or a May, the amounts of the necds basic wage shall be adjusted by the following method according to
the position and fluctuations (if any) of the Commonwealth Statistician's ¢ All Items” Retail Price Index Numbers.

For the purposes of this Determination the expression * Commonwenlth Statistician’s Retail Price Index Numbers™ or any
like expression mecns the numbers stated to be such Index Numbers in sny document purporting, snd not proved to be wrongly so
purporting, to be yprinted by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician,

(1) The Index Number set. to be applied to a place is that assigned thereto in clause 23 of this Part.

(2) The Index Number for the calendar quarter next preceling the period of or near a quarter for which the adjustment
is made is to be ascertained. ’



Victoria Glazette

3009

No. 181.—September 19, 1946

(3) The amounts assigned in the following table (or any extension thereof) to the index Number Division comprising that

Number are to be ascertained:

(4) The needs basic wage shall be those assigned amounts during such period of or near & guarter.

Table.
Index Number Divisions, Basic Wage. Index Number Divistons. Basic Wage.

£ s d £ s d

994-1006 .. 4 1 0 1118-1129 .. 411 0
1007-1018 .. o 4 2 0 1130-1141 . 412 0
1019-1030 .. .- 4 30 1142-1154 413 0
1031-1043 . - 4 4 0 1155~-1166 .. . 414 0
1044-1055 .e .e e .. 4 5 0 1167-1179% .. .. 415 0
1056-1067 .. .. . .. 4 6 0 1180-1191 .. .. 4 16 0
1068-1080 .. . . .. 4 70 1192-1203 .e 417 0
1081-1092 . .e .. .. 4 80 1204-1216 .. 418 0
1093-1104 .. .- e N 4 90 12171228 .. . . 419 0
1105-1117 .. .. .. .. 410 0 1229-1240 .. .. .. 500

Any extension of this table must be of the same construction as the table.

ADIUSTMENT OF \WAGES OF APPRENTICES, IMPROVERS, aAND JuvENILE WORKERS.

+ 25. The wages ratos of apprentices and improvers, as prescribed in clause 2, shall be automatically adjusted to wccord with
the wnges rates, as adjusted from timo to time, for aspprentices in the metropolitan district who are under the jurisdiction of

the Apprenticeship Commission.

PART II
1. This Part applies in respect of the employment of all persons coming within the ambit of the Determination, other than

those provided for tn Part I. hereof.
2.

WaGEs.
(@) ()] Juvenile Workers, 1.e., Persons under 21 years of
Age {other than Apprentices or Tmproversy
Apprentices or Improvers. engaged in producing Signs or Posters by
mesns of Stencils, Screeas, or other Lk
methods or at any work Incidental thereto.
Per week of . Por week of
44 hours. hours.
& d. s d.
1st year's experience . .. 3 17 0 lat year's experience . . ‘e 17 0
2nd » " . . 28 0 2nd s . o . 28 0
3rd ”» . . 38 6 8d ,, " o .. . 38 5
4th » . . . 53 8 4th " . N .. 53 8
sth |, " o . . 66 11 5th ,, " o e . 68 11

PROPORTION (BY ANY EMPLOYEB).

Apprentices.

One apprentice to every three journeymen or fraction of three
journeymen employed.

In cases where not more than three journeymen are employed
at the trados, a second apprentice may be employed on the
completion, Dy .the first apprentice, of the sccond year of his
apprenticeship course.

* Improvers.
One improver to three .

Two improvers to six .. . ..|ing not less

Three improvers to twolve and there-} than 147s. 0d.
after one additional improver to every| per week of
twelve alditional .. .. ..J) 44 hours.

workers receiv. |-

PROPORTION.

(i) Where one soreen table is in operation—

Two juvenile workers to each person
than 147s. 0d. per week of 44 hours.

(ii) Where two or more sereen tables are in operation—

For each two screen tables, four juvenile workerss to
each two fully-psid workers, provided that one of such
fully-paid workers shall receive not less than 1475, Od. per
weck of 44 hours.

receiving not less

* Note—The employment, within the Metropolitan District, of any improver is illegal.

(¢) OTuEr EMPLOYEES.

{1) Within 20 Miles of the
Principal Post Oltice at
Ellzaboth street, Mel-

bourne ;

(if) Within 5 Miles of the Post
Office at Mildura ;

(til) Within the Gippsland
District as defined here-
in {(except within a
radius of 3 Miles of the
Post Office at Yallourn).

{lv) Within 10 Miles of the
Principal Post Offices
at Geelong and Warr-
nambool, respectively.

Within 3 Miles of
the Post Oitice

All Other Parts
at Yallourn. of Victoria.

(&) All clusses of work, other than the production of signs or posters

by means of stencils, screens, or other like methods.
Persons employed at—

Sign or poster writing, graining or psinting, or paper-

hanging, or at any other work specified in (a)

8) Producing signs or posters by means of stencils, screens, or other
po

like methods, or any work incidental thereto.
Persons employed at—

(i) Signwriting designing forming or lettering any pictori

design, including the cutting of stencils
(i) Any other work specified in (B) .. ..

al

Wwagus, WAGES. WAGES.
Per hour. Por week of |Per hour. Per week of|Per hour. Per week of
44 hours. 44 hours, 44 hours,
s d. s d s d. s d | d s d
.. 3 4/, 147 0 3 519/,,153 6 |3 3/, 144 0
3 4/, 14T 0 3 519,,,153 61 3-3%/, 144 0
2 3%, 101 O 2 57/, 107 62 28, 98 0
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Notwithstanding anything contained in clauso 2 (c) (a) and () (i) of this Part any employee, within six months of his first
employment in any place, whose employment is terminated by the employer for any cause other than misconduct or incompetence,
shall on such termination be entitled to be paid for such work performed by him an additional amount at the rate of 3s. per
woek.

Leading Hand, i.e., a tradesman who is given responsibility of dircetion and supervision of the }vork .l)y his employer or by
bis employer’s responsible representative of not fewer than five tradesmen shall reccive in addition to his ordinary wage, allowances
as follows —

(a) 1f in charge of five tradesmen as aforesaid—1s. per day ;

(&) 1f in charge of more than five tradesmen as uforesaid, 1s. per day for being in nl}nrge of the first five tradesmen, plu
an additional 1s. per day for each additional five, or fraction of five tradesmen in excess of such first five tradesmen

TiMES oF BroINNING AND ExpINg WoORK.
3. (@) Except as provided in sub-clause (h) hereof, the ordinary hours of work shall be 8 hours on five days a week (Monday
to Friday inclusive), to be worked between 8 a.m. and 5 p.m., and 4 hours on Saturday to be worked between 8 a.m. and noon.
{b) By agreement betwcen an employer and the majority of his employees on the job, the ondinary hours for.n. .wcek’s work may
be worked on five days between 7.30 a.m. and 5.30 p.m. (Monday to Friday inclusive) cach day’s work consisting of 8 hours 43
minutes. -
(¢} The lunch hour break shall be not less than 42 minutes each day.

OVERTIME.

4. All work done outside of or in cxcess of the ordinary hours for a day’s work as prescribed, shall be paid for at the rate of
time and a half for the first two hours amd double time thereafter.

When working overtime for 2 hours or more, employees shull be allowed to take 20 minutes for crib immediately after the
ordinary ceasing time, and thereafter 30 minutes for crib shall be allowed after each 4 hours of continuous work, such pertods not to
count as time worked.

An employece who has worked continuously (except for meal intervals) for 20 hours shall have a break of at least 12 hours
before again starting work. ‘

HoLipays aNXp SuNpaY WORE.

5. Double time shall be the rato for all work done on Sunday, New Year’s Day, Australia Day, Good IFriday, Easter Monday,
Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day, Christmas Day, or Boxing Day ; but if by Act of Parliament or
Proclamation, any other day ho substituted for any of the above-named holidays, the special rate shall be payable only for work
done on the day so substituted.

INCLEMENT \WEATHER.

6. Fach employee shall be paid an allowance at ordinary rates for time lost through inclement weather, subjoct to the
following conditions :—

(i) That such allowance shall not cxceed the equivalent of eight hours’ pay in any one woek.

(i) That weather shall not be regarded as inclement for tho purposes of this clauso, unless the employer or his
reprosentative on the job, and a representative of the men on such job, agree that it shall be so regardod.
Failing such agreement weather shall not be regarded as inclement and work shall continue.

(iii) Any intecmission of work owing to inclement weather so regarded as aforesaid shall immediately cease and work shall
bo immediatoly resumed on the employer or his representative calling for a resumption of work.

{iv) An employce shall not bo entitled to payment as provided for in this clanse, unless he remains on the job until a
decision to ceaso work for tho day has been made by agreement between tho employer or his ropresentative
and a represontative of the men.

(v) The intermission of work by employees who would be exposed to or working in inclement woather so regarded in
accordance with this clause shall not be a ground for intermission of work in places where cmployees are not so
exposcd to or are not called upon to work in such inclement weather.

ALLOWANCE IN RESPECT Or EXCEss FArEs aNDp TRaveELLING TIME.

7. (@) The following payments shall be made in lien of fares and travelling time within the radii named using G.P.O.,
Melbourne (cr. Bourke and Elizabeth-streets) or the principal post offices at Ballarat, Bendigo, and Geelong as centres :—

s d.
Up to and including 12 miles .. 2 0 per day
Over 12 miles and including 20 miles 2 8 per day

Over 20 miles and including 30 miles .. ., L300 per day

(6) If the employer provides or offors to provide transport free of charge, 1s. 4d. per day travelling allowance shall be paid :
Provided that this sub-clause shall not operate if the employee is transported in the employer’s time.

(c) Where fares are necessarily incurred on distant jobs, as defined in clause 8 (a) of this Part, or on work performed outside

the radii named in sub-clause (a) hereof the provisions of that sub-clause shall apply except that the local Post Office shall be the
centre.

(d) Sub-clausos (a), (b), and (c) of this clauso shall not operate when an employee is employed on maintenance work at his
recognized centre.

ALLOWANCES IN REspECT oF DisTaNT JOBS,

8. (a) When distance and/or travelling facilities reasonably prevent an cmployce going from and returning each day to his
usual place of residence suitable board and sleeping accommodation including stretcher and mattress for each employec shall bo
. provided. Whon work is situnted away from suitable accommodation, the employer shall supply tents or huts with sleeping
accommodation therein including stretcher and mattress for each employee in addilion to any allowance provided in this clause ;
the allowanco to be made shall be—
s. d.
. 10 0 per day
. 42 0 per week

(b) In licu of the payments prescribed in clauso 7 (a) of this Part an employce to whom sub-clause (a) applies shall be
paid travelling time (not exceeding ordinary working hours per day) at ordinary rates of pay, and, where incurred, second-class
return fare, and 3s. to cover expense of reaching his %mme railway station and transport of tools if any cost necessary.  Provided
that the return fare shall not be payabie if the employce is dismissed for misconduet or is held incompetent within one week of
starting work or leavos within one month of engagement. Travelling time shall be calculated as from Spencer-street and Flinders-
street Railway Stations or the home Central Railway Station (if residing in the country) to destination by rail or usual travelling
facilities.

For less than a full week e .
For a full working week at the rate of .. ..

(¢} If an employee elects to return to his homo at the week-end after three months of continuous service and thereafter at

three-monthly periods, he shall be paid a second-class return fare (Victorian Railways only) on the pay day which immediately
follows the date on which ho returns to the job.

If the work upon which the employee is engaged will terminate in the ordinary course within o further 28 days afte
the expiration of three months this sub-clause shall not apply.

(2) Any person who has travelled from a *‘ centre ” to a place of work, and is required, in the course of his employment,
to travel further on the same day, shall bg paid all fares necessarily expended in such further travelling.
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SpECIAL RATES.
(Payable in addition to ordinary wagos prescribed in clause 2.)

9. (a} Swing Scaffold Work, and Ladder Work.—Any person employed on a swing scaffold, or any scaffold suspended by a rope
or cable, or any person employed on a ladder at a height of 35 feet or more above the nearest horizontal plane, shall be paid 1s. for
the first four hours or any portion thereof, and 3d. per hour for each hour thereafter, on any day.

(b) Scaffold Work.—Any person employed on a scaffold (except a scaffold protected by 2 guard rail) at a height of 50 feet or
more above the nearest horizontal plane, shall’ be paid 1s. for the first four hours or any portion thereof, and 3d. per hour for each
hour thereafter, on any day.

(¢} Work in Wet Places.—Any person required to work in a wet place (i.e., when water other than rain is flowing or dripping
from overhead to such an extent as to saturate the clothing of the worker, or when the worker is required to work in water more than
2 inches deop), shall be paid 2d. per hour for each hour, or part thercof, he i3 80 required to work. Provided that this extra rate
shall not be payable to an employee who is provided by the employer with suitable protective clothing and/or footwear.

(2} Work in Hot Places.—Any person required to work for more than one hour in the shade in places, (i) where the temperature
is raised by artificial means to between 115 and 130 degrees Fahrenheit, shall be paid 14d. per hour, (ii) in places where the temperature
exceeds 130 degrees Fahrenheit, the additional amount to be paid shall be 3d. per hour.  Where work continues for more than two
hours in temperatures exceeding 130 degrees Fahrenheit, employees shall also be entitled to twenty minutes’ rest after every two hours’
work without deduction of pay.

(e} Work in Cold Places.—Any person required to work for more than one hour in places where the tomperature is reduced by
artificial means below 32 degrees Fahrenhoit. shail be paid 14d. per hour.  Where the work continues for more than two hours employees
shall be entitled to a rest period of twenty minutes every two hours without loss of pay.

(f) Dirty Work.—Any person required to do work which a foreman and workman shall agree is of an unusually dirty or offensive
nature shall be paid 14d. per hour.

(9) Work tn Confined Spaces.—Any person required to work in a confined space (i.e., a compartment or space, access to which
is through a manhole or similar opening, or a place the dimensions of which necessitate an employee working in a stooped or otherwise
cramped position, or without proper ventilation, and which is of a class not usually associated with the pamting and decorating trade),
shall be paid 3d. per hour.

(k) Special Rates not Cumulative.—Where more than one of the conditions entitling a workman to special rates exist on the same
job the employer shall be bound to pay only one rate, namely the highest for the conditions so prevailing.

(i) Rates not Subject to Penalty Additions.—The special Tates herein prescribed shall be paid irrespective of the time at which
the work is performed, and shall not be taken into account when computing the penalty rate payable for overtime, or for work done
on Sundays and holidays.

REesT PERIOD.

10. There shall be a rest period of ten mimutes from the time of ceasing to the time of the resumption of work, between the hours
of 9 a.m. and 11 a.m. without deduction of pay.

" PAYMENT oF WAGES.

11. (a) If an employee leaves or is dismissed he shall be paid his wages on leaving or being dismissed, or paid by post or
otherwise on the next working day.

(b) Except as provided in the preceding sub-clause, payment of wages and other moneys due shall be made not later than
5 p.m. on Thursday in each week. Provided that this provision may be varied by the mutual agreement of the employer and the
majority of employecs on any job.

TouLS AND APPLIANCES.

12. {a) Each painter shall provide himself with an ordinary dusting brush and all necessary stripping and stopping knives,
hammer, hacking knife, screwdriver, and glazing knife.

(b) Each paperhanger shall provide himself with a lay brush, scissors, rule, plumb-bob, chalk-line, and trimming knife (if he
requires such an instrument), and also with surface and joint rollers,

(¢} LKach signwriter shall provide himself with a mahl-stick, rule straight-edge, chalk-line, pencils and gilding cushion, mop,
knife and tip.

If an;) .employee is required to provide any tools or appliances other than those above enumerated, 6d. per hour in addition
to the ordinary rates fixed by this Determination shall be paid by the employer. The employer shall supply all tools necessary for
the use of apprentices.
ALLOWANCE IN RESPECT OF MEALS.

13. Where an employee is required to work overtime in excess of one hour and has not been given notice of same on the
previous working day, he shall be allowed an amount of 2s. 6d. for a meal. \When working overtime for two hours or more,
employces shall be allowed to take, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time, and
thereafter 30 minutes for crib shall be allowed after cach four hours of continuous work. Provided that where an employee works
overtime for two hours without taking the prescribed interval of 20 minutes, he shall be deemed to have worked two and one-third
hours. .

SupeLy or HoT WaTer.
14. The employer shall provide facilities to enable the employee to obtain an adequate supply of hot water at meal times.

Care or Emprovers’ TooLs, ETC.
15. The employer shall make, in respect of each job, adequate arrangements to secure tho proper care and safety of the
employees’ tools and gear when not in use.
TriMe Book.
16. The employer shall keep at his centre a time book or a time sheet in which shall be recorded indelibly the name of each
worker and the following particulars :—
(a¢) the number of hours worked each day ;
{4) the total number of hours worked each week ;
(¢) the wages, amount for overtime, and allowances paid therefor.

IxspecTiON OF TIME SHEETS AND BOOKS.
17. The Secretary for Labour may authorize in writing the inspection, at any specifled time (except on pay-day) or place, of all
wages sheets, time sheets, or other wages records by a person nominated by the Painters and Decorators’ Union of Australia (Victorian
Branch), and approved by the Secretary for Labour, provided that 24 hours’ notice of such inspection is given to the employer, to whom

shall be produced such authority.
TRANSPORT.

18. Where an employee is required to work overtime and no regular means of transport is available, the employer shall provide
suitablo transport to convey him to the job or his residence as the casc may be, If the employer fails to provide such transport, he
shall pay to the employee such reasonable amount as has been necessarily incurred by him.

WasHING TIME.

19. Each employee shall be allowed five minutes prior to the lunch interval and immediately prior to the time of ceasing work

for the day in order to clean up and wash.
AXNUAL HoLIpay.

20. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946, and

any amendments which may be made thereto from time to timo.
ADDITIONAL ANNUAL AND SICK LEAVE FOR SPECIAL CIROUMSTANCES.

21. When it is a constant condition of employment that an employee in & Mixed Industry ” is continuously required to work
or be on call for work on week ends (i.e., Saturdays and Sundays), such employee shall be enfitled to :—

(a) one week’s additional leave with pay, and . ] ]

(&) payment for a maximum of 44 hours for sxckr}ess (du}y certified) in any one year, provided that in the event of an
employee not claiming payment in whole or in part in any year, the number of days not claimed shall'be held to his
credit the following year or years, subjoct to a maximum of 132 hours for sickness. =~ For the purposes of sub-clause ()
hereof service prior to the lst July, 1945, shall be disregarded. “ Mixed Industry ™ means an industry where the
work performed by painters (that is, any work to which this Determination applies) is subsidiary and auxiliary to the
chiof and principal purpose and business of such industry.
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EmproveEes REporTiNg FOR DuTy.

22. Anemployee notified to commence duty and actually attending for duty, when notified by the employer or his representative
that his services are not required shall be paid for two hours as time worked. )

TERMINATION OF EMPLOYMENT.
23. One hour’s notice of termination of employment shall bo given by either employer or employee or one hour's pay shall
be paid or forfeited in lieu thereof. .

When notice has been given by the employer such hour shall be allowed the employee to gather, clean, pack  and transport
Lis tools.

The provisions of this clause shall not apply to the employment of apprentices.

WartiNg TiME.
24. An employee who is required to atiend for work and is kept waiting to commence work by iunstructions of the employer or
his representative, shall be paid at his ordinary rate of pay for the time he is so kept waiting.

TiME OFF FOLLOWING ACCIDENT.

256. An employee’ suffering injury through an accident arising out of and in the course of his employment (not being an
injury in respect of which he is entitled to workers’ compensation) nceessitating his attendance during working hours on a doctor,
chemist or trained nurse, or at a hospital, shall not suffer any deduction from his pay for time (not exceeding four hours) so
occupied on the day of the accident and shall be reimbursed by the employer all expenses reagonably incurred in connexion with
such attendance.

DrrINITIONS.

26. “ Gippsland District ™ shall mean the following area, viz.:—From Hallam (beyond Dandenong) to the south to Lyndhurst,
Wonthaggi, across to Port Albert, to Orbost, to Briagolong, to Walhalla, to Noojee, to Hallam,
“Centre ” shall mean the employer’s usual place of I}usiness.

PrRIODICAL ADJUSTMENT OF WAGES.

27. The wages rates sct out in clause 2 (¢) of this Part are based upon the following basic wage for adult males and, pursuant
to the provisions of Section 21 of the Factories and Shops Act 1934, the Industrial Appeals Court hereby determines that such rates
shall be automatically increased or decreased by the same amount and at the same time as such basic wage. .

The basic wage rates shown hereunder shall be adjusted as prescribed in clanse 28 of this Part.

Needs Basic

e o, | (Gmaee | N | ades Nembe
(adjustable). . Adult Males, .
£ s d. £ s d. £ e d

Within 20 miles of the Principal Post Office at Elizabeth-street,
Melbourne—Males .. . . .. .. 412 ¢ 06 0 418 ¢ Melbourne

Within 10 miles of the principal Post Offices at Geelong and .
Warrnambool respectively—same as the contomporaneous
basic wage for Mclbourne.

Within 5 miles of the Post Office at Mildura ; within the Gipps-
land District as herein defined (except Yallourn)—same as the
contemporaneous basic wage for Melbourne.

Yallourn—until further order the same amount in excess of
Melbourne as at present, viz., 6s8. 6d. per week.

Elsewhere—3s. less than the contemporaneous basic wage for
Melbourne.

ADJUSTMENT OF Basic WAGE FOR ADULT MALEs.

28. (a) Until the beginning of the first pay period to commence in August, 1946, the amounts of the basic wage shall be as
preseribed in clause 27.

(b) During each future period of or near a quarter beginning with the first pay period to commence in an August, a
November, a February, or a May the amounts of the needs basic wage shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician’s *“ All [tems " Retail Price Index Numbers.

For the purposes of this Determination the expression “ Commonwealth Statistician’s Retail Price Index Numbers” or any
like expression means the numbers stated to be such Index Numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or tobesigned by or onbehalf of the Commonyealth Statistician.

(1) The Index Number set to be applicd to a place is that assigned thereto in clause 27 of this Part.

(2) The Index Number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.

(3) The amounts assigned in the following table (or any extension thereof) to the Tndex Number Division comprising that
Number aro to be ascertained.

{4) The needs basic wage shall be those assigned amounts during such period of or near a quarter.

Table.
Index Number Divisions. Basic Wage, Index Number Divisions. Basic Wage,

£ s d. £ & d.

984-1006 . 4 10 1118-1129 . o .. . 411 o
1007-1018 .. 4 2 ¢ 1130-1141 .. . . 412 0
101g-1030 e 4 3 0 1142-1154 .. 413 0
1031-1043 .. 4 4 0 1155-1166 . .. N .. 414 0
1044-1055 .. .o .. .. 4 5 0 1187-1179 . .. .. .. 416 O
1056-1067 .. .. - o 4 6 0 1180-1191 . . .. . 41 0
1088-1080 .. .- .. .. 4 7 0 1192-1203 . .. 417 ¢
1081-1092 . .. .. .. 4 8 0 12041216 e e e . . 418 0
1093-1104 .. . . .. 4 9 0° 1217-1228 .. .e 419 o
1105-1117 .. .. .. .. 410 0 1229-1240 .- .. . 5 0 0

Any extension of this table must be of the same construction as the table.
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ADJUSTMENT OF WAGES OF AFPPRENTICES aND IMPROVERS.

29. The wages rates of apprentices, improvers, and juvenile workers as prescribed in clause 2, shall be antomatically adjusted
to accord with the wages rates, as adjusted from time to time, for apprentices in the metropolitan district who are under the
jurisdiction of the Apprenticeship Commission.

ADJUSTMENT OF LOADINGS,

30. The loadings set out, and included as part of the ordinary wage in clause 2 (c) (a) and (B) (i) represent approximately
15 days’ pay per annum in payment or compensation for—

(a) The holidays prescribed in clause 5—6s. :
(b) Five days’ sickness each year—3s.
The existing loadings of 9s. per weck are based upon a Needs Basic Wage Group of 9ls. to 93s. per week, und shall

be automatically adjusted by increasing or decreasing the allowance by 6d. for each increase or decrease of 5s. (in the aggregate)
of such Needs Basic Wage Group as shown in the schedule hereunder—

Basic Wage Group. Total Loadings Payable.
86s. to 90s. (inclusive) per week .. .. .. .. | 8s. 6d. per week
91s. to 95s. . » .. N .. .. 03, Od. -
96s. to 100s. " . . .. .. .. 9s. 6d. ”

Any extension of this table must be of the same construction as the table.
Should any increase or decrease of the loadings take place as the result of the operation of this cl.ausc, a corresponding
Increase or decrease as the case may be shall be made in the ordinary wages rates prescribed in clause 2 (¢) (4) and (B) (i) hereof.

By the Court,
REX L. CECIL,
Registrar.

By Authority: J. J. GouBLEY, Government Printer, Melbourne.
No. 181—9077/46.—2






