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Factorics and Shops Acts.

DETERMINATION OF THE BRICK TRADE BOARD.

Nore.—(a) This Determination applies to the whole of the State of Vietoria.

(b) On 21st February, 1911, the powers of the Brick Trade Board were extended so that it might fix *‘ the lowest prices or
rates which may be pald to any person or persons or classes of persons employed in the process, trade, or business of sand, lime,

or cement brickmaking.”

lN accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to ** determine the lowest prices or

rates which may be paid to aoy

brickmaking (including clay-digging) »

person or persons or classes of persons employed in the process, trade, or business of
has made the following Determination, namely :(—

1. That as from the beginning of the first pay period to commenco on or after the 27th August,” 1946, tho last previous
Determination of this Board shall be revoked and replaced by this Determination.

2.
(a) Improvers. Other Employees. Per Hour. Vz?ga 'ﬁ;‘;‘:‘“k
WaAGES. TIREBRICKS AND TEXTURF BRICKS. s 4. s d
Fmzpricks aND TEXTURE BRrIcks. | Burners .. .. . .. 2 107/, 127 0
Per Weex | Crusher sttendants who &lso hsul .. - .. 2 9B/, 123 6
of 44 Crusher attendants who do not haul .. .. 2 90 121 0
H"“‘;" Wet or dry pan attendants who do not haul .. 2 9%/, 124 ©
5'9 8 Machine dnvem, wire cut attendant, column man, or oﬂ bearem
14 yoars of age .. Nt 3 from wire cut machine .. . . .. .. 2 o1/, 123 6
16 ,, " - " 43 g | Hend moulders, dressers and cutters 2 115/, 130 0
16, ” " * 4 3 Drawers .. .. .. .. . . 2 10} 126 6
1”7, ”» . * 59 o | Setters .. 2 115/, 130 0
18 ,, » - . B 8 Facemen workmg in a clayhole 26 teet or less in depth 3 0%y, 134 0
19, ”» . D82 3 All other facemen . .. .. . 3 1/, 136 ©
20 . . . . Wheelers of green or burnt bricks .. . .- o2 ey, 123 6
OTHER BRICKS Clayhole men (employar to pro\nda tooln) . . .o 2 11%/,, 131 ©
14 years of age .. .. 41 5| Pressers .. .. . .. 2 9%y 122 8
15, " . 43 0 | Loftmen . . . . . .. 2 9, 122 o
16, " . 45 6 | Yardmen and wastemen .. e .. . .. 2 9 121 o
17 . . bl 4
18 ,, . . 62 3
19, 82 0
20 ,, . 8% 8
oPr,o dod that ., OmaER BrIcks.
vided that any improver om- | g, .. . . . | 20y 127 0
ployed as a loft-worker, or n; mkl";g Machine drivers or “machine nggem .. .. . . 2 Il'/‘:l 131 0
off from a single brick machine, be d 1 bho d .

id not less than B4s. 8d. per week Wet or dry pan attendants who do not haul .. . . 2113/, 129 0
paid not less pe Crusher attendants who do not haul . 2 1017/,, 127 6
of 44 hours plus an allowance at the | oo 00 g ot or d n attendants who also hanl . 3 » 133 ©

f 3s. 6d. per week as compen- 'y pa oy /1 :
18t0 O : Drawers and setters of fnncy bricks (ol.her than those employed i in
sation for time lost through wet FHoffman kilos) . R K 3 oY 134 0
weather, Othor drawers .. - - . . ] 3 1/ 13 o
Provided also that improvers truck- | (Other setters e s 3 18/, 136 6
ing from s single brick machine or | Facemen working in » clayhole 25 feot, or less in depth 3 19/, 139 0
taking off or trucking from a double | A}) other facemen .. . 3 3%/, 145 0
brick machine shall bo paid not less | Ciayhole men (employer to provide tools) .. 3 1/, 136 ©
than the rate fixed for truckers. Hand moulders, limo grinders, lime crushers, presaers, “ssnd and
X (in any facto lime mixers or silomen .. . .. .. . 2 1118/ 131 8
PBOPOR“;:. él;lce)ny i Off-bearers from- wire cut machmes .- .. . 2 ll‘/:: 128 6
Truckers .. - . o2y, 128 6

One improver to every eight or | Adults taking off brick machines .. . . . 2 113/44 128 6
fraction of eight employees receiving | Dampermen or kiln cleaners . . . . 2 1%/, 130 0
not less than 121s. per week of 44 | Toftmen .. .. .. . 2 107/, 127 0
hours. Yardmen and wastemen .. .o .. .o e 2 104/, 126 0

The Board has determined that no person shall be taken as an apprentice,

No. 190—8570/46.
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() The wage rates prescribed in the Other Bricks Section in sub-olause (a) bereof, include the following allowances, as
compensation for time lost through wet weather:—

(i) All adults {other than burners) at the rate of 6, per week of 44 honrs.
{(ii) Tmprovers—

14 years of age—at the rate of 1s. 8d. per week of 14 hours.

15

o e wooe s 8d " 4,
16 o . 1s, 104 w44
17 s . . . 280 0d. “ 44,
i8 . » s 5 280 Gl - 44,
19 »o s s 380 3. ” 44,
20 v w s 3. 64, “ 9o,

TME OF BEGINNING AND ENDING WoORK.
3. For any persons except burners, machine drivers, machine riggers; and pan or crusher attendants—

Time of Beginning, Time of Eunding.
"Tem. .. .. 12 noon on Saturdays, or the day on which the half-holiday is locally observed.
7T am L. +. .30 p.m. on each of the other five working days of the week.

SpecraL Rate.
4. Burners on night shift shall be paid 10 per cent. extra for work performed between 6 p.m. and € a.m.

OVERTIME.

6. (a) Any employeo who works for any time in excess of the ordinary hours of work per day shall be paid for such
extra time at the rato of time and a half. Provided that whore an employee ordinarily works a five-day week, work done on
Saturday shall be decmed to be overtime, and shall be paid for as such, except in the case where an employee is requited to work on
such Saturday to make up for time lost (oxcept because of Public Holidays) through any circumstances over which the employer
had no control, In such an excepted case the employee shall only be entitled to be paid at ordinary rates for the first four hours
worked on such Satucday.

(6) Any employee (other than a burner, machine driver, machine rigger, or pan or crusher attendant) who works outside the spread
of hours fixed in clause 3 shall be paid for such time at the rate of time and a half.

{¢) All work done by hine drivers, hine riggers, and pan or crusher attondants cither before the ordinary starting time
or Aite]r the ordinary finishing time of the factory shall be paid for at the rate of time and a half irrespective of the number of hours
worked.

MEAL ALLOWANCE. -

6. An employee required to work overtime for more than two hours without being notified the day before that ho will he so
required to work, shall be paid a meal allowance of 23. 6d

SoNpAYS AND HoLiDAYS.

7. Time and a half shall be the special rate for all work done on Sundays, and double time for all work done on New
Year’s Day, Australia Day, Lebour Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, Christmas Day, and Boxing
Day; but if ainy other day be by Act of Parliament or Proclamation substituted for any of the above.named holidays, the
special rate shall only be payable for work done on the day so substituted.

PayMeNT yorR HoLroays.
8. All employecs shall, as far as practicable, bo granted the holidays mentioned in clause 7 without dediiction of pay.

PayMeNT oF WAGES.

9. All wages due shall he paid not later than Friday in each week, except where otherwise mutually agreed bestween employer
and cmployee.

AxNvar Horipay.

10. The annual holiday shall bo as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946 and
any smendments which may be made thereto from time to time. .

Sick LEAVE.

11. (a) Whefe an employee has been in the service of an employer for a period of not less than three months and is
disabled by personal ill-health, proof of which sickness is given to the employor by medical certificate or other satisfactory evidenoe
within twenty-four hours of the employee’s consequeutial absence, he shall, on account thereof, bo entitled without deduction of pay to
absent himself from work for a period not exceeding in the aggregate four days ia any yoear of employment in the industry.

(6) Notwithstanding anything contained in the previous sub-clause if the full period of sick leave as prescribed above ia
not taken in any year, such portion am is not taken shall, provided an employeo remains in the service of the one employer;
or any succesor of such employer, be cumulative from year to year up to a period not exceeding twenty days, which shall
be the maximum amount of leave to which an employee may be entitled in any year of service without deduction of pay.

(¢) For the purposes of this clafise a vear shall e deemetl to commence on the Ist Jaly and to end on the next following
30th June.

TERMINATION OF EMPLOYMENT.

12, In any case whero it is intended to close down a kiln or portion of the works, one week’s notice of such intention
shall be given to omployees whose services aro to be terminated,

Mor¥iNG TEA INTERVAL.

13. A morning tea interval of seven minutes shall be allowed employees each morning during ordinary working hours
without deduction of pay, such interval shall be arranged by the employer so as to avoid the necessity for a stoppage of
operations in the establishment. .

. ASSISTANCE FOR TRUCKERS.
14. Persons trucking 75 yards or over shall be supplied with assistance, and any person so assisting shall be pail at
trucker’s iate. . -
INJURED EMPLOYEES.

15. In al cases of sccidents where it is deemed necessary to send the injured person to a hospital or a doctor he shall
le accompaniod by an saitondant.
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FrRsr-A1D OUTEFIT.
16. An adequate first-aid kit and a stretcher shall be provided in the clayhole.

Clause 8 of Chapter 9 of the Regulations under the Factories and Shops At 1928 requires thet a first-aid ambulance chest
%j} be kept in some acoessible place upon the premises, and that such chest shall be equipped and supplied with the following
icles :—

Articles. Quantities to be kept in
Ambulauce Chest—
Antiseptio solution .. . .. .. .. .. . .. 1 bottle
Bandages, cotton and gauze .. .. .. . . .. .. .. .. | 1 dozen assorted sizes
Castor oil .. .. .. .. o .. .. .. e .. o | 2 oz,
Todine, tincture of .. .. .. .. .. .. N .. .. 12 o0z
Manual, first-aid .. . .. .- .. .. .. .. .. |
Petrolatum, carbolized o . . . .. . .o |1 jar
Picric acid solution, made according to the following recipe or prescription :—
14 teaspoonfuls of powdered picric acid, 3 cz. of absolute alcoho), and 2 pints of distilled water | 1 pint
Pins, safety .. . .. o .. .. .. . . .- | 1 packet
8al volatile .. . .. .. .. o .. .. .. . .. |8 oz.
Scissors .. . . . . " . - . . .o | 1 pair
Tourniquet .. o o e .. Lo . e .. . o1
Tweezers .. NS .. .. .. . " . e .. .. | 1 pair
Cotton, absorbent .. “ .- we .. .. . .. ..
Gauge, sterilized, plain .. .. .. .. .. .. .. . .. | ¥An adequate assortment
Lint, absorbent .. NS - .. . o .. e . “
Plaster, adhesive .. .. .. .. . .. . ..
Preoe-work PRICES roR BRICKS OTHER THAN FIREBRIOKS.
17. The lowest piece-work prices to be paid for bricks, other than firebricks, shall be—
In Yards where Rallway Trucks In Yards where Raliway Trucks
are used. are not used.
Radial or Cuivert Badia! or Culvers
Ordinary Bricks, Bull-nosed Ordinary Bricks, Ball-nossd
per 1,000. Bricks, per 1,000. per 1,000, Bricks per 1,000,
2. d. s 4. s d. s d.
Drawing, wheeling, and stecking where the distance wheeled
commencing from the outside wall of kiln at the wicket
from which the bricks are drawn js— N
Not miore than 26 yards . 3 4 3 7 3 2% 3 8
26 to 36 yards .. .. . 3 8 4 03 3 7 3 10}
36 to 46 yards .. .. 3 10 4 13 3 9} 4 0}
Over 46 yards .. - . 4 5 4 8} 4 33 4 7
Drawing, whecling, and loading on railway trucks—
r On Level Surface. On Up-grade Planks.
Radial or Cuivert " Radlal or Culvery
Ordinary Bricks, Bull-nosed Ordinary Bricks, Buall- d
| pe 1000 Beicks, per 1,000, per 1,000. Bricka, por 11000,
. ! s d. | s d. s d, e d.
Not more than 26 yards . 4 6 4 9 4 9} 5 0}
26 to 38 yards .. .. .. .. .. 4 10} 6 1} 6 1% 5 44
36 to 46 yards . .. .. . . 5 03 5 3§ 5 4 5 6
Over 46 yards .. .. . .. .. 6 7} 510 5 104 6 1}
s d.
Hand-moulding square bricks where material is prepared on the ground within 15 feet of table and off-bearing to grass hacks 21 8
. . . , insheds ., . . .. .. - .. . .. .. 18 ¢
:, ,: " ,: from bowling stool and placing on grass hacks (where material is placed on the table) .. 15 3
. " . ,»  from bowling stoo} in sheds (where material is placed on the table) . .. .. 140
' ,, fancy bricks and offbearing to hacks or in sheds .. .. . . .. .. .. 21 8
' . “ ,, from bowling stool o .. .. .. .- - .. oo 1907
Setting .. I . . .. . .. .. .- .. .. . . 3 6
Picking blues . . . .. .. .. .. 2 0O

An amount at the rate of 5s. per week of 44 hours has been added to the earnings of piece workers as compensation for
time lost through wet weather.

PIEOEWORK PRICES WHICH MAY BE FIXED BY AN EMPLOYER.

18. The Board determines under the provisions of Section 150 of the Factories and Shops Act 1928 that any employer may
fix and pay piecework prices to any person employed in fre-brick making, or as a clayholeman, machine driver, mncﬁine rigger,
wheeler of green bricks, or trucker, provided that any such employer shall base such piccework prices on the earnings of an
average worker working under like conditions, and such piecework prices shall be fixed so that an average worker can earm
not less than the wages rates that are fixed by the Board for such work.

PERIODICAEL ADJUSTMENT OF WAGES.

19. The wages rates set out in clause 2 are based upon the following basic wage and, pursuant to and in accordance
with the provisions of scction 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically increased or decroased by the same amount, and at the same time as such bagsic wage. Provided that proportionate
adjustments to the rates for improvers and to the piecework prices .shall be made at tho same time as follows :—

(a) In the case of improvers and hand moulding and setting by piecework to the nearest penny, half or less than
half of one penny to be disregarded.

(b) In the case of drawers, wheelers, stackers and loaders by piecework, an increase or docrease of one farthing per
1,000 bricks for every increase or decresse of 1s. in the basic wage.
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The basic wage shown hereunder shall be adjusted.as prescribed in clause 20.

X Bam ﬁ_’age. """

Place. ' Baslc Wage. ‘ Index Number St

) £ s d
Throughout the State .. .. . .. . . .. .. ‘ 413 0 Melbourne

ADJUBTMENT or Basic Wage.

{a) Until the beginning of the first pay period to commence in November, ‘1946, the amount of the basic wage shall be as
preseribed in clauge 19. ) )

(b) During each future successive period beginning with the first pay period to commence in a November, a Fobruary, a May,
or an August, tho amount of the basic wage shall be adjusted by the following method according to the position and fluctuations
(if any), of the Commonwealth Statistician’s “ All Items ** Retail Price Index Numbers. -

For the purposes of this Determination the expression ‘“Commonwealth Statistician's Retail Price Index Numbers” or
any like expression means the numbers stated to be such Index Numbers in any document purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwesalth Statistician. ‘

(1) The Index Number set to be applied is that assigned to Melbourne.

{2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment is
made is to be ascertained. ’ .

(3) The amount assigned in the following table (or in any extension thereof) to the Index Number Division comprising that
Number is to be ascertained,

(4) The basic wage shall be of that assigned amount Quring such successive period.

TABLE.
{

Index-Number Divisjons. Basio Wage. Index-Number Divisions. Basic Wage.

£ o d. £ s d.

9941006 . e .. .. 4 1 0 1118~1128 - .. .. . . 411 0
1007-1018 .. .. .. o 4 2 0 1130-1141 .o . .. .. 412 0
1019-1030 . . ‘e . 4 3 0 1142-1154 .. .. .. N 413 0
1031-1043 . 4 4 0 1165-1166 .. . . 414 0
1044-1055 .. 4 56 0 1167-1179 .. .. . 415 0
“1056-1067 .. . 4 6 0 1180-1191 .. .. .. 418 0
1068-1080 NS e 4 70 1192-1203 . - 417 0
1081-1092 . 4 8 0 1204-1216 . . .. 418 0
1093-1104 .. . 4 9 0 1217-1228 .. .. .. .. 419 0
1105-1117 .- A 410 0 1229-1240 .o .. . .. 5 0 0

A. V. BARNS, J.P., Chairthan.

. J. V. WILLOX, Acting Secretary.
Melbourne, 12th August, 1946.

By Authority: J. J. GourLEY, Government Printer, Melbourne
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No. 191] MONDAY, OCTOBER 7. (1946

Factories and Shops Acta,

DETERMINATION OF THE STOREMEN, PACKERS, AND SORTERS BOARD.

Norr.—This Determination applies to the whote of the State of Viotoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Roard which now has the power to determine the .

lowest prices or rates which may be paid—
{a) to any person employed—
(i) as o Storeman, Packer, or Sorter ;
(ii) in assisting & Storeman, Packer or Sorter ;
(iii) as an assembler, collector, or checker of goods in course of receipt or despatoh ;

(b} to any person or persons or classes of persons employed at wiping eggs in any place where eggs are stored, sorted, or
packed for trade or sale—

bat not including any persons subject to the jurisdiction of any of the following Boards :—

Aerated Water Trade Board Furniture Board (Wood Mantelpiece or  Printers Board (Provincial)
Agricultural Implements Board Overmantel) Retail Dairy Board
Bedstead Makers Board Glassworkers Board Rubber Trade Board
Biscuit Board Grocers Sundries Board Shops Board No. 1 (Boot Dealers)
Boarding Houses Board Ham and Bacon Curers Board Shops Board No. 7 {(Country Shoe
Brewers Board Hotel and Restaurant Board Assistanta)
Butter Board Ice Board Shgf;sthl?oa)rd No. 8 (Drapers and Men'’s
. Jam Trade Boa oting
Butter Factories Board Leather G;:;: ]l:)n.rd Shops Boatd No. 12 (Fuel and Fodder)
Cardboard Box Trade Board
‘ Marine .Stores Board Shops Board No. 13 (Fuel and Fodder
Cigar Trade Board —Country)
Condenseries Board Mf’&t Preservers Board Shops Board No. 14 (Furniture Dealers)
Confectioners Board Mxl}et Broom Board Shops Board No. 15 (Grooers)
Cordage Board Nailmakers Board Shope Board No. 16 (Hardware)
Fellmongers Board Paper Board Slaughtering for Export Board
Flock Board Paper Bag Trade Board Tea Packing Board
Flour Board Pastrycooks Board Tinsmiths Board
Flour Board (Country) Plate Glass Board Wholesale Grooers Board
Frozen Goods Board Pottery Board Wireworkers Board
Fruit Packing Board Printers Board Woodworkers Board
Furniture Board (Pioture Frames) Printers Board (Country) Woollen and Cotton Trade Board

has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 22nd August, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination. i i .

No. 191,—8571/48. .

-
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PART 1.
WAGE RATES.

Vietoria Gazette

AwL Pracks Orars THAN OiL, GrBASE, AND PETROLEUM PRrODUCTS STORES.

APPRENTICES AND IMPROVERS.

Wages Per Woek of ¢4 Houms.

Numnber (In any place).

Males, Females,
El'«\’.lalﬁluhmenumlg
” Bread- which are sor! K,
Waste Pleces or
ki Any Oth: P
E!:]':blé A Pince e e Establish: Avy Otber Placs.
ments. ﬁoo"en snd ments.
Cotton Pieces.
. s d. s d. s d s d. s d.
Under 16 years of age 24 8 27 8 2 6 24 6
18 to 17 years of age 39 32 6 31 3 33 9 31 9
17 to 18 years of age 42 0 37 0 38 8 35 6
18 to 19 years of age 58 9 41 6 45 6 41 3
19 to 20 years of age 94 0 75 8 48 3 49 9 46 6
20 to 21 years of age | 113 6 92 3 55 O 56 6 5§ ?m
‘ Provided that any
female improver
employed paoking
or eorting laundry-

work shall, after
completing three
i:ms’ experience,

paid the wage
fixed for an adult

|

APPRENTIOES.

One apprentice to every three or
“fraction of three workers of the
same sex receiving not less than the
minimum wage.

An indenture of apprenticeship
prescribed by the Board was
approved on 24th May, 1923.

Mare IMPROVERS,
Egg Packing Establishments.

One male improver to every two
or fraction of two male workere
receiving nct less than 1i3s. per
week of 44 hours.

Any Other Place.

One male improver to every four
or fraction of four male workers
receiving not less than 112s. per
week of 44 hours.

FruaLe IMPROVERS,
Laundries,

One female improver to every three
or fraction of three femals workers
receiving not less than 70s. per
week of 44 hours.

Establishments in which are sorted waste
pieces or clippings of cottons, silks,
woollens, or woollen and cotton
pieces,

Two female improvera to every three
or fraotion of three female workers
receiving not less than 69s. 3d. per
week of 44 hours.

Egg Packing Establishments.

One female improver to every thres or
fraction of three female workers
receiving not less than 67s. 3d. per
woeok of 44 hours.

Any Other Place.

One female improver to every four or
fraotion of four female workers
receiving not less than 64s, 6d. per
woek of 44 hours.

Under 16 years of age

O1L GeEass, AND PETROLEUM PrODUOTS STORES

16 to 17 years of age ..
17 to 18 years of age ..
18 to 19 years of age ..

19 to 20 years of age .

20 to 21 years of age ..

JUNIOR RATES.

Wages Per Week of 44 Hours,

OxNLY.

Ve
©
OGSO

(a) Provided that any youth called upon to stack full cases more than three high, to stack barrels, or to lift any weight over
I cwt. shall be classed as an adult and entitled to receive the adult rate of pay whilst so engaged.

(b) Provided further that no employee under 21 years of age shall be employed on the filling of reil or road tank waggons.

4. (a)

OTHER EMPLOYEES.
Mavres.

IN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.

(i) Storemen or Packers

Leading hands—as defined in clause 22 hereof—

o))
s

SR
{Iv.)

(ii) Casual bands shall be paid at the

) .

rate per hour of 3s. 7}d. adjustable under clause 53 hereof.

Wages Per Woek
44 Hours,

.. 113

.. o 123

e
[\
o
coooe

¥ir,
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PART |.—continued.
4. (b) IN (OR ON) ANY PLACE OTHER THAN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.

Males empioyed in (or on) or in connexion with—
A . [
H : ~g8 -~
- 3 o.% g2 ls g 55 3 233
gg a3 [ H SdoD e8e
5 i | 5% ] s-g 358 s 33 °§§ ;
g2 | D |sis| 2| 55 |ei| 2 | Fln
— S B b 37 wEE 2 Se . s8a E. *
zs . 895 5 @g seg 5 5 ] wSea §
Tl g |23 2| 5E g8 2 | PR g
-'§ 3 goM a b3 é g0« 8 2203 =
SRR AN AR S NE - AR A
ool s 152 & | A | Esm| % | BE2 ) F |5¥sE| & 5
£8.] 3 | 23 S | 2% | &35 | I tEg8) £ 1Z3sRl 3 8
gsf| 2 |E3| & |2 3580 B | zsd| 3 |sosd v
28| & | 8&d = 26 | 258 & %5 1 |88s5% E . 4
Column No, . .. . 1 2 8 4 5 0 7 8 9 10 1 12
Waoes PER WEEE op—
“ 4“ 44 4 4“4 4“ “ €“ “ 4" “ “
Hours. | Hours.! Hours Hours. Hours, | Hours. | Hours. Hours. | Hours, Hours. | Hour, | Hours.
Any person engaged as a Store- | & d.| & d.| o d. s. d. s d. s d.| e d s d s.d| ad| e d s d.
man, Packer, or Sorter who
(notwithstanding he may be
under the orders of a superior
who does not devote the whole
of his time to supervising the
storing, packing, er sorting)—
(Z)) ;Vorkssingly g i 131 01228119 6|118 0} 115 0117 6|128 ©|117 !119 6127 O[115 0l 119 6
( upervises or directs ¢
number of persons 18
years of age or over
indicated hereunder,
viz. ;—
(a) 1,2,3,4,5,0r6
o 7 such person; 1310|122 8| 119 6]120 6|117 3(1i9 9{134 3|119 o126 91290 3117 3|12l 9
or more suc
S o e er?ona bl 131012281119 6)13¢ 6|131 9(134 6148 9|134 6,135 9143 31390 9136 9
toreman in charge of a bul
store removed from the main
Ppll:xce offbusineis " hi .. .. .. .. .. 115 0| 117 6 o 117 6|119 6)127 0|115 0| 119 6
ackers of crockery, chins, or
glassware .. o .- .. .. . . .. .- .- .. . .. 118 3
Packers of metal window frames .. .. Ve . v .o .. o .. . .. 115 0
Persons handling pianos, piano-
players, or organs .. .. .. .. o, . - . . . . - . 115 ©
Egg packers, sorters, or testers
with six months’' or more ex-
rience .. .. .. .. .. . .- Ve .. .. . .. 113 0
All male adults not otherwise
provided for .. .. l131ol12281119 6l 115 01112 01113 01128 01113 o0l115 0(123 01113 07115 ©

Storemen or packers called upon to work in cool stores shall be paid 3s. 1)7/,d. per hour whilst so employed. This rate
inciudes 11/,,d. as a war loading.  Such war loading shall not be taken into account when computing overtime or holiday pay.
* NotE.—The rates set out in column No. 12 above apply to males employed—
(@) {i) As storemen in Figured, Roll, and Sheet Glass Stores; and
(ii) As storemen in Engincering Establishments, or who are in charge of, or issue stores and toola for use in
such establishments, .
() In (or on) or in connexion with—
(i) Bulk paper stores or rubber goods manufacturers’ stores.
(i) Iron yards in which steel or iron bars, plates, pipes or sheets, black or galvanized, are handled.
(iii) Hardware stores.
{iv) Electrical goods manufacturers’ stores.
(v) Electrioal goods stores (wholesale or retail establishments) other than electrical goods manufacturers’ stores.
{vi) Match factory stores.
(vii) Wholesale confeotionery stores.
(viii) Bulk salt stores, stores in which stoves are stocked (exoept stove or oven manufacturers’ stores) and stores
in which sausage casings are stored, packed, or sorted.
(ix) Stove, oven, or metal goods manufacturers’ stores.
(x) Dye stores connected with the business of dyeing, or the manufaoture of piece-goods or apparel : and
(xi) Any plave not elsewhere included In clause 4 (b).

4. (¢) FEMALES.

Femal, ployed Iu or o C: don with—

Manufacturing | Waste Pleces or
Chemists' ~ | Clippings of Cottons,| ,EB8 Packing | ,,\ ), .
) Factories, , Woollens, or Ratablishmenta. oy er Place.
Woollen and Cotton
Pleces.

Wages per] Week of—

44 Hours. 44 Houra, 44 Hours. 44 Hours,

Any person engaged as a female Packer or Sorter who (not- e 4 e d. s d. s d.
withstanding she may be under the orders of a superior who
does not devote the whole of his time to supervising the
storing, packing, or sorting)— '

(@) Works singly .. ‘. .. .. .. 87 3 74 0 7 3 87 3
(b) Supervises or directs the number of persons 18 years of
age or over, indicated hereunder, viz.:—
() 1, 2, 3, 4, 5, or 6 such persons .. .. 71 3 79 3 8¢ 0 71 3
(ii) 7 or more such persons . .. .. 80 6 87 0 93 0 8 6
Pemales employed packing or sorting laundry work .. e . . 70 0
Packers of crockery, china, or glassware . .. . . .. 80 0

figg Packers, Sorters, or Testers—
With lees than eight weeka' experience .. - . .. . 68
With eight weeks’ or more experience .. .- . e . 7 .
All female adults not otherwise provided for .. .. . 84 6 890 3 87 3 64 6

™ e




- No. 191.—October 7, 1946 3200 Victoria Gazette

PART il .

PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN OIL, GREASE, AND PETROLEUM PRODUCTS
STORES.

5. SpECIAL RATES,

In addition to the wages prescribed in clauses 3 and 4 of this Determination the following special rates shall be paid :—
(a) When not more than two storemen and packers are employed for more than half an hour hendling or rolling barrels
or drums weighing over 5 cwt., they shall be paid 6d. per hour extra whilst so employed.
(b) Confined Space.—Employees working in a confined space as defined in clause 22 hereof, 3d. per hour extra.
(c) Dirty Work.—Employees performing dirty work as defined in clauso 22 hereof, 3d. per hour extra.
(d) Cumulative Rates.—Where an employec performs work which is covered by sub-clauses (6) and (c) of this clause the
rates shall be cumulative so as to provide a total rate of 6d. per hour for dirty work performed within a confined space.

8. Hours, ) -
(a) Forty-four hours shall constitute a weck’s work, and they shall be worked as follows :—
Eight hours per day from Monday to Friday, both inclusive, and four hours on Saturdsy to be worked between the hours
of 7 a.m, and 5.30 p.m. Monday to Iriday, both inclusive, and between the hours of 7 a.m. and noon on Saturday.
(b) Provided that it shall be optional for an employer to work either a six-day or a five-day weck. When a five-day week is
worked, the daily hours on Monday to Friday, both inclusive, shall not exceed 8 hours 48 minutes, within the houss provided in the
immediately preceding paragraph, without the payment of the overtime rate.
(c} Subject to the above, the hours of starting and knocking off may be fixed by each employer, but having onco been fixed
they shall not be altered without seven days’ notice to the employces.

7. Surrr WoRrx.

(a) Where the industry nocessitates a continuous process, three shifts of eight hours each may be worked. Emnployecs
working on such shifts shall be paid 8s. per week in addition to the rates prescribed in clauses 3 and 4 hereof.

{6) Employees roquired for duty in connection with the loading of tank waggons and fully assembled composito waggons with
petroleum products in bulk or drums or packages may be employed on shifts provided that such shift work extends over one calendar
month, and when so employed shall be paid 8s. per week in addition to the rates prescribed in clauses 3 and 4 hercof.

(¢} Five shifts of eight hours including crib time of half an hour and one shift of four hours or five shifts of eight hours 48
minutes, including erib time of half an hour shall constitute a week's work.

(d) Overtime shall bo ealculated in accordance with the provisions of clause 8 of this Determination.

8. OVERTIME.

(a) For all work done on Sundays, Holidays and after 12.30 p.m. Saturdays the rates of pay shail be double time.

(b) For all work done outside ordinary hours cxcopt as provided in sub-clause (a) hereof, the rates of pay shall be time and
s half for the first three hours and double time thereafter. such double time to continue until the employce has been released from

uty.

{c) An cmployee, other than a casual employee, after the completion of overtime work performed after his usual ceasing time shall
be entitled to be absent until he has had eight consccutive hours off duty, without deduction of pay for ordinary time of duty
occurring during such absence.

(d) An employee recalled to work overiime after leaving his employer’s busincss premises shall bo paid for a minimum of three
hours work at the appropriate rato for each time ke is so recalled ; provided that, except in the caso of unforeseen circumstances
arising, the employee shall not be required to work the full three hours if the job he was rccalled to perform is completed within a
shorter period.

- (e} For all work done during supper, breakfast or lunch hours and thercafter until a full meal break is allowed double time shall
be paid.
9. MeaL Hours.

(a} One hour on Monday to Friday, both inclusive, shall be allowed for each meal except tca, provided that should any employer
a1d any employee agree, the meal hour may be shortened to meet the exigencies of transport or for the purpose of more cffectively
oporating either & rostered five day working week or a five day working week.

() The hours for breakfast and lunch shali be fixed in each case by mutual arrangement, but having once been fixed, they
shall not be altered without seven days’ notice to the employees. .

(¢} Unless the period of overtime is less than one and a half hours an employce before starting overtime after working ordinary
hours shall be allowed a tea break of twenty minutes which shall be paid for at ordinary rates. An employer and employec may agree
to any variation of this provision to meet the circumstances of the work in hand provided that the employer shall not be requircd
to make any payment in respect of any time allowed in excess of twenty minutes.

(d) The interval for supper shall be between midnight and 1 a.mn.

10. MEeAL ALLOWANCE.

A weekly or casual employee required to work overtime for more than one and a half hours after his usual knock off time,
shall cither be supplied with a meal by the employer or be paid 2s. for each meal,

11. ’ HoOLIDAYS.

(a) Weekly employees shall be entitled without deduction of pay to the holidays observed in respect of—Union Picnic Day to
be held on o day to be mutually agreed upon between the union and the employers or, if no agreoment is reached, at a date to be
fixed by the Wages Board—New Year’s Day, Australis Day, Good Friday, Easter Saturday, Easter Monday, Anzac Dey, King’s
Birthday, Labour Day, Christmas Day, Boxing Day and onc other holiday on the day fixed as follows :—Within 25 miles of the
General Post Office, Melbourne—Melbourne Cup Day. elsewhere any day agrecd by the employer and employee concerned or fixed by
the Wages Board.

(b} Provided that in addition to the above mentioned holidays all gazetted public holidays upon which Railway Goods Yards are
closed for the receipt of ordinary goods shall be observed as holidays.

12. AXNUAL LEAVE.

(a) Employees shall be entitled to two weeks’ leave, exclusive of any public holidays as provided in clause 1i, on full pay
at the expiration of each twclve months’ service. The annual leave provided by this clause shall be allowed, and shall be taken within
three months of such leave falling due. and payment ‘shall not he made or accepted in licu of annual leave.

Provided that when an employeo leaves or is dismissed before the expiration of twelve months, he shall be paid one-sixth of a
week’s wages for each month of completed service. .

(6) Each employee, before going on leave, shall be paid two weeks’ wages. Ior the purpose of this sub-clause the two.wesks'
wages shall be at the rate at which the employce was ordinarily cmployed immediately prior to the commencement of his leave or
the termination of his employment as the case may be.

(c) When the right to annual leave has accrued the employer shall give not less than one weck's notice to the employee
concerned of his intention to grant such leave.

in
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PART Il.—continued.

13. TERMS OF ENGAGEMENT.

(a) Employees are to be engaged cither as weekly or casual hands.

(6) In the case of casual hands the engagement shall be terminable at any time by either party. In the case of weckly hands
the engagement shall be terminable by a week’s notice on either side. Provided that any employee, being incompetent, disobedient
or misconducting himself may be dismissed without notice.

(¢) Men engaged for stacking ex ship shall be deemed to be casual hands during the whole time they are engaged on such
work.

(@) Where an employer is not satisfied as to the reason of an employee abscnting himsclf from work he may doduct from
the wages of such employee the time he has been so absent, unless the employee produces a medical certificato or other satisfactory
evidence of sickness if required by the employer, in which case the cmployer shall make no deduction for such sickness. Should
any dispute as to satisfactory evidence of sickness occur it shall be determined by the Wages Board. Provided that should an employee
remain absent for more than six days in all during any calendar year the employer may thereafter make such deduction.

(e) Casual employees who are instructed to report for work at a stipulated time, and who report for work at such time, but
for whom work is not available within 30 minutes of the said stipulated time, shall be paid ordinary casval rates from the said
stipulated starting time.

(/) In the event of a casual worker being instructed to report for work and his services are not required, he shall be paid for
two hours at casual rates.

4. PavymexT oF Wagkes.

(a) The payment of weekly employees shall be made during working hours in each wesk on a day suitable to the employer.
Provided that in the case of weekly employees two days’ wages may be kept in hand.

(h) Casual hands shall be paid at the time of their services being dispensed with and at the place where the work has been
performed.

15. DuaL CaraciTy.
{a) Where a weekly employee is put to work temporarily ata classification higher than that under which he was engaged or
deemed to be working, he shall be paid as follows :—
(i) Up to four hours on any one day—the rate prescribed for such higher classification with s minimum of one hour ;
(ii) Over four hours on any one day-—a full day’s pay at the rate prescribed for such higher classification ;
(iii) Over 22 hours in any one week—a full week’s pay at the rate prescribed for such higher classification.
(b) A weckly employee shall not suffer any dednction in wages during any week by reason of his having been put to work for
a part of such week at a classification lower than that under which he was engaged or deemed to be working.

16. TraveLLineg Tiae.

(7) In the case of the ongagement of casual labour the time during which the employee is travelling from the place of
engagement to the place of employment, or waiting at the job after engagement, shall be treated as ordinary time of duty in addition
to the time of actual work. Provided that such travelling time shall not exceed 30 minutes.

(b) Where circumstances arise necessitating a longer period of travelling time than 30 minutes the extra time so required shall
be paid for. Should any dispule arise as to whether payment should be made such dispute shall be determined by the Wages
Board.

17. SMOEE-QHS.

Employees shall be allowed smoke-oh periods of ten minutes during each period of at least 4 hour ordinary working time. This
provision shall also apply to work performed on Saturday afternoons, Sundays and holidays.

18. Fmst Aip.

In each establishment the employer, shall provide a properly equipped first aid chest at a place reasonably accessible to all
employces. Such a chest shall, as to its contents, comply with any Act or Regulation in force from time to time.

19. FaRes.

Transport from store to storo in thé employers’ time shall be arranged by the employers at their own expense or the actual
expense incurred shall be paid by the employers.

20. FOOTWEAR.

Suitable and approved footwear shall be provided for employees whilst engaged in places where employers require special
footwear to be used.

21. Dinixe Roon.

The employer shall provide a suitable place in which the employee may change his clothing and eat his meals. In any

case in which the employer objects that it is impracticable or unreasonable to make such provisions, or in which the suitability of the
place is called in question, tho matter shall be determined by the Wages Board.

22. DEFINTTIONS.

{a) A “ Storeman and Packer ”” shall mean every employee engaged in the work of receivipg, stacking, storing, packing,
delivering or handling in any way whatsoever petroleum products, equipment or other merchandiso sold, used or employed in
connexion with s petroloum merchant’s business. :

(b) A * Leading Hand » shall be an employee who :—

(i) has 1 or 2 employees under his supervision.
(ii) is in charge of a store.
(iif) is in charge of 3-89 employees.
(iv) is in charge of 10 or more employees. )

(¢) “ Confined Space ”’ shall mean a working place, the dimensions of which nocossitate an employeoyorking in a stooped or
otherwise cramped position, or without proper ventilation, or where confinement within a limited space is productive of unusual
discomfort. .

(d) A ¢ Casual Hand " shall be one whose period of engagement is less than two weeks.

(e) ** Dirty Work » shall mean handling the following substances other than in closad.conmiqers—Agml, _Sulphuric  Acid,
Graphite, Aluminium Stearate, and filling and handling lime sulphur ; also, subjoct to the proviso hereinafter mentioned, other work
which a foreman and a workman shall agree is of an unusually dirty or offensive nature. In cases of dJsa.gream.el_xt between a foreman
and a workman, the workman or a shop steward on his behalf shall be entitled within 24 hours to ask for a decision on the worlm%a_n’s
claim by the executive officer responsible for the management or superintendence of the plant concerned.  In such a case & decision
shall be given on the workman’s claim within 48 hours of its being 'a.sked for (unless that. time expires on a non-workxgg day, in
which' case it shall be given during the next working day) or else the said allowance shall be paid.  In any case, wherta the Umop alleges
that an employer or his representative is unreasonable or capricious in relation to such claims he shall have the right to bring such
case before the Wages Board. .

Provided that the normal handling of materials used in the oil industry other than those listed above shall not be
regarded as work of an unusually dirty or offensive nature. -
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PART IIL.

PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN BOND OR FREE STORES OR ESTABLISHMENTS
ENGAGED IN THE GENERAL BULK STORAGE BUSINESS.

TesMS OF ENGAGEMENT,

23. {a) Employees are to be engaged as weekly or casual employees. A weekly employee is one engaged by the week, and
paid by the week, and whose engagement shall be terminable by one week’s notice on either side, notice not to be continued from
week to week.

(b) Such notice shall be given on and take effect from pay day, or, in lieu of such notice, a week’s pay shall be given.
(¢) Where a weekly employee is engaged on any day other than the day immediately following pay day, he shall be
satitled to casual rates for the broken portion of the week worked by him.

(d) A casual employee is one whose pericd of engagement is for less than four weeks, and whose engagement may be
terminated at any time. N

(¢) Casual employees shall be guaranteed not less than two hours’ work overy start.

(f) Weekly employees may be summarily dismissed by the employer for dishonesty, misconduot, or for absence from work
without reasonable cause, without liability to pay for more than actual time worked.

(9) Where an employer is not satisfied as to the reason of an employes absenting himself from work, he may deduot from
the wages of such emplayee the time he has been so abseay, unless the employes produces a medical curtificate of sickness if
required by the employer; in which case the employer shall make no deduction for such sickness. Provided that should an
employeo remain absent for more than six days in all during any calendar year the employer may thereafter make such deduction.

Casuar WoRK. . )

24. Casual employees, i.e.. persons employed in Bond or Free Stores or Establishments engaged in the general bulk storage
business for less than four weeks, shall be paid at the rate of 3s. 33d. per hour, and such employees chnll be guaranteed oot less
than two hours’ work at every atart. ’

Clauses other than clauses 2 to 4 inclusive of Part I. and clause 17 of Part IIL. of the Determination published in
Government Gazeite No. 129 of the 18th_July, 1916, shall remain in force.

ALY
A Hours.

. 25, The working hours shall not exceed 44 per week to be worked between the hours of 7.30 a.m., and 5.30 p.m. on Monday
to Friday inclusive and 7.30 a.m. to 12 noon on Saturday, provided that a week’s notice shall be given by the employer to the hands
concerned of intention to change the usual hours of starting and finishing.

Different starting and finishing times may be fixed in distinct departments in the same establishment of the employer but not for
men working together in the same department.

OVERTIME.

926. Overtime shall be paid to both weekly and casual employees for all work done before the usual starting time, and after
the usual finishiny time, at the rate of time and a half for the first three hours and double time thereafter.

Provided that after 12 noon on Saturday casual employees shall be paid double rates, and after 12.30 p.m. on Saturday
weekly employees shall be paid double rates.

Speciar. RaTEs por SUNDAYS AND Pubuto HoLipays.

27. (i) 6s. per hour shall be paid for all work done on Sunduy, Christmas Day, or Good Friday, and (i) for all work done on
all other statutory or gazetted public holidays observed by the Customs Authority, weekly employees shall be paid at the rate of
double time in addition to their weekly wage and casual employees shall be paid at the rate of double time.

HoLipaYs.

28. All statutory and gazetted publio holidays observed by the Customs Authority shall bo recognized holidays without any
deductions from the weekly wages to be paid under this Determination. :

Mear Hooss.
29. Meal hours shall be as follows :—
Dinner : One hour between 12 noon and 2 p.m.
Tea: 6 p.m. to 6 p.m.
Each employer shall fix the meal hour, which shall not be altered without seven daya’ notice t> the employees.

Mear Hour Rartes.
30. All meal hours if worked shall, except as otherwise provided, be paid for at double rates, such rates to be continued
until such time as the meal hour has been allowed, provided that should work not continue after 8 p.m. meal hour rates shall not
apply. . ’

MEAL ALLOWANCE.

31. Employees called upon to work overtime after 6 p.m. on Monday to Friday or 1 p.m. on Saturday shall receive & meal
allowance of 2s. . ]

AXNOAL LEaAvVE.

32. (a) Employees shall be entitled to two weeks’ leave exclasive of any public holidays as provided in clause 28 on full
pay at the expiration of each twelve months’ service. The annual leave provided by this clause shall be allowed and shall be
taken within three months of such leave falling due and payment shall not be made or accepted in lien of annual leave: provided

. that when an employee leaves or is dismissed before the expiration of twelve months’ service but on or after completing six months’
service he shall be paid one sixth of two weeks’ wages for each completed two months" service.

(b) Each employes before going on leave shall be paid two weeks’ wages. For the purpose of this sub-clause the two weeks'
wages shall be at the rate at which the employee was ordinarily employed immediately prior to the commencement of his leave
or the termination of his employment as the case may be.

(c) When the right to annusl leave has acorued the employer shall give not less than one woeek's notice to the employee
concerned of his intention to grant such leave.

CareyYING Heavy Goops.

33. Casual employees when receiving and carrying continuously for one hour or more bagged stuff, case goods, or other
packages exceeding 180 Ib. in weight shall be paid 8d. per hour above the ordinary rates, provided that when carrying 10-bushel
bags of bran, both temporary employees and weekly employees shall be paid 94d. per hour above the ordinary rates.
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PART IV,
PROVISIONS APPLICABLE TO PERSONS OTHER THAN THOSE EMPLOYED IN OIL, GREASE, AND PETROLEUM
PRODUCTS STORES, OR IN BOND OR FREE STORES OR ESTABLISHMENTS ENGAGED IN THE GENERAL

BULK STORAGE BUSINESS.
TeaMs oF ENGAGEMENT.

34. (a) Employees are to be engaged as weekly or casual employees. A weekly employee is one engaged by the week and paid
by ;he weeki‘ and whose engagement shall be terminable by one week’s notice on either eide, such notice not to be continued from
week to week. - .

(5) After one full week’s work, such notice may bo given to a weekly employee at any time, but an employer may pay one
week’s wages in lieu of notice.

(¢) Casual employees shall be guaranteed not less than two hours’ engagement every start,

(d) A weekly employee to be entitled to the weekly wage shall be available, ready, and willing to perform his or her usual
work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty, misconduct,
neglect of duty, or for absence from work without rensonable cause, and in the event of such dismissal the employee shall be paid
only for the time actually worked. Provided that an employer may deduct payment for time lost during which the employee cannot
ll;elusefully eul;ployed by reason of any strike, breakdown of machinery, or other cause for which the employer canno$ reasonably be

eld responsible.

(¢) Any employee not attending for duty shall lose his pay for the actual time lost unless such employee has had not less than
three months’ service with the same employer, and produces or forwards within twenty-four hours of the commencement of such

. absence evidence satisfactory to the employer that his non-attendance was due to personal ill-health or accident necessitating such
absence, but such employee shall not be entitled to payment for non-attendance on the grounds of personal ill-health or accident
for more than 44 hours ot working time in each year. Provided that he shall not be entitled to paid leave of absence for any
period in respect of which he is entitled to workers’ compensation. For the purpose of administering this sub-clause, * year ™’
means the period between the lst July and the next following 30th June.

(f) Notwithstanding anything contained in sub-clause (¢) hereof, if the full period of sick leave therein prescribed has not been
taken in any year, such portion of the sick leave which was or is not taken shall be cumulative from year to year up to a period
not exceeding 132 hours of working time which shall be the maximum amount of leave to which an employee may be entitled in
any year without deduction of pay. For the purpose of administering this sub-clause, service prior to the lst July, 1945, shall not
be taken into account.

’ OrpiNary Houms ror 4 WEEK'S WoRE.

35. (a) The ordinary hours for a week’s work shall be 44 except in the case of any week in which any of the holidays specified
in clause 41 occur. i
(6) In any such week the ordinary hours of work shall be reduced by the number of hours regarded as an ordinary day’s work for
any day on which any of the said holidays occur.
CasvaL Wogk. .
36. Casual work, i.e., work for less than two full weeks, other than in potato or onion stores, shall be paid for at the following
rates i—

On wharfs or in wharf sheds, customs railway sheds, or fumigating sheds .. Ordinary wages rate with an addition of
twenty per cent. calculated to the nearest
4d., half or less than half of }d. to be
disregarded.

Elsewhere, except in potato or onion stores e - . .. Ordinary wages rate with an addition of
thirty-three and one-third per centum.

Hours oFr Work For ALL PERrSoNs OTHER THaN TrosE EMPLOYED IN BREaD-MAKING ESTABLISHMENTS.
37. Hours of work for all persons other than those employed in Bread.making Establishments shall be:—
Times of Beginning, Times of Ending.
. 7 a.m. . p.m.
. . .. 7am, .. Noon in bulk paper, bulk lime,
or cement atores.
12.30 p.m. in any other place.
An employer shall not alter the starting and finishing times in his establishment without giving one week’s notice.
(b) The ordinary hours shall be worked on five days of eight hours (Monday to Friday, inclusive), and one day (Saturday)
of four hours ; or five days (Monday to Friday, inclusive) of eight hours forty-eight minutes, each continuously, except
for meal breaks, at the discretion of the employer.

(a) On the ordinary working days of the week
On Saturday .. .- ..

Hours oF WORK IN BREAD-MAKING ESTABLISHMENTS.
38. The number of hours to be worked in Bread-making Establishments on each night between 8 p.m. and 7.30 a.m. shall not
exceed— .
On ordinary nights I . - [ - . .. . .. 7 hours,
On double nights (i.e.,, nights on which bread for more than one day's consumption is produced) .. 10 hours,
OvERTIME. .
39. The following rates shall be paid for all work done—
(a) by persons employed in Bread-making Establishments—
In excess of the number of hours fixed in clause 38, or -+ L Mime and a half
In excess of the ordinary hours for a week’s work prescribed in clause 3 '
{b) by all other persons—

Outside the times of beginning and ending work) Time and a half for the first three hours, and double time
ag prescribed in clause 37 (a), or, in excess thereafter. When double time becomes payable it shall
of the ordinary hours prescribed in continue until the completion of the overtime work.
clause 37 (b) .. .. . .

SeeciAL RaTes ¥or Sunpavs anp PuBLio Horipavs.,

40. Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day, Good Friday, Easter Monday,
Labour Day, Anzac Day (in industries named in the Second Schedule to the Anzac Day Act 1928), King’s Birthday, Christmas Day,
or Boxing Day; provided that Melbourne Cup Day shall be subatituted for King's Birthday for persons emplayed in laundries within
the areas to which the Determination of the Laundry Workers Board applies; provided further that in any case where Melbourne
Cup Day has been substituted as s holiday, as provided for in clause 34, tho special rate herein provided shall operate on such
day in lieu of King’s Birthday, but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named
holidays the special rate shall only be payable for work done on the days so substituted. .

HOLIDAYS. .

41, Weckly employoes shall be granted the following holidays without deduetion of pay :—The days obsorved as New Year’s
Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas Day, Boxing Day, Easter
Saturday (except those employed in establishments in which perishable goods are handled), and the Picnic Day or Trade Holiday
fixed for the majority of tho employees in any establishment.

Provided that within the Metropolitan District as defined in the Factories and Shops Acts, Melbourne Cup Day may be substituted
for King’s Birthday by agreement between the Secretary of the Federated Storemen and Packers Union and any employer concerned.

if any of the above holidays occurs on a Sunday or Saturday, and is not observed on any other day, then employees shall not
be paid for such Sunday and shall be paid for such Saturday as for a half-day, but not otherwise, .

All employees working on piecework shall be granted the same holidays as are provided for weekly wage workers, and they
shall be paid for such holidays the amount for each holiday based on the minimum weekly wage as set out in this Determination
for the oFun of work performed. . .
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PART IV.—continued.

PERrsoNs EMPLOYED IN PoTaTo orR ONION STORES FOR LEss TEaN FouL WEER.

42, Persons employed in potato or onion stores, who work less than the number of hours fixed for an ordinary week’s work, shall
be paid not less than the ordinary wages rate calculated pro rafa, according to the number of hours worked.

ANNUAL LEAVE,
Period of Leave.
43. (a) Except as hereinafter provided a period of fourteen consccutive days’ leave shall be allowed annually to an employee

after twelve months’ continuous service (less the period of annual leave) as an employee in any ono or more of the occupations to
which this Part of this Determination applies.

Annual Leave Exclusive of Public Holidays.

(b) Subject to this sub-clauso the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed by
clause 41 of this Determination, and if any such holiday falls within an employee’s period of annual lcave and is observed on a day
which in the case of that employec would have been an ordinary working day, there shall be added to that period one working day
for each such holiday falling as aforesaid.

Where a holiday falls as aforesaid and the employce fails without reasonable cause proof whereof shall be upon him to attend
for work on the working day immediately preceding the first day or at his ordinary starting time on the working day immediately
following the last day of the poriod of his annual leave, ho shall not be entitled to be paid for any such holiday.

Broken Leave,

s L .
(¢) The annnal loave shall be given and taken in a continuous period or, if the omployes nul the employer so agree, in two
separate periods and not otherwise.
Caleulation of Contt 8 Service.
{d) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or determination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or
(iii) any absence with reasonable cause proof whereof shall be upon the employee.
In calculating the period of twelve months’ continuous service any such absence as aforosaid shall not, except to the extent
of not more than fourtoen days in o twelve-monthly period in tho case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous service.

In cases of personal sickness or accident or absenco with reasonable cause the employeo to become entitled to the benefit of
this sub-clause shall inform tho employer in writing if practicable within 24 hours of the commencomont of such absence of his inability
to attend for duty and as far s practicable the naturc of tho illncss injury or cause and the estimated duration of his absonce.
A notification given by an employee pursuant to clause 34 (e) shall be accepted as a notification under this sub-clause.

Any absence from work by renson of any cause not being & cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the omployer during the sbsence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity of
service. .

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employoes by the posting up of & notificasion in the plant, in the manner in which
general notifications to employcos are usually made in that plant and by posting to the union whose members have participated
in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be dcemed to have reached him in due course of post.

Calculation of Service.

(¢) Serviee before the Ist January, 1946, shall bo taken into consideration for the purpose of calculating annual
leave, but an employeo shall not be ontitled to leave or payment in lieu thoreof for any period in respect of which leave or a
payment in liou thereof has been allowed or made under thoe clause hereby revoked.  Provided howevor, that in respect of service
before the lst January, 1946, the aunual leave shall be allowed at the rate of 3% hours for cach completed one month of continuous
service and in respect of service after that date at the rate of 7% hours for each completed one month of continuous service. Any
broken part of a month served before the 1st January, 1946, shall for the purposes of this clause bo deemed to be service after the
1st January, 1946. The period of annual leave to be allowed under this sub-clause shall be caloulated to the nearest day any
broken part of a day in the result not excceding half a day to be disregarded.

Where the employer is » successor or assignee or transmittee of a business if an employee was in the employment of tho
employer’s predecessor at the time when he became such )T or assignee or tr ittee tho omployee in respeot of the period
during which he was in the service of the predecessor shail for the purpose of this clause be deomed to be in the service of the
employer.

Calculation of Month.

{f) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of omployment in question and as onding at the beginning of the day which in the latest month in quostion
has the same date number as that which the commencing day had in its month and if there bo no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month,

Leave to be Taken.

(g) The annual leave provided for by this clause shall be allowed and shall be taken and -except as provided by sub-clauscs
(k).and (1) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.

(k) Annual leave shall be-given at a time fixed by the employer within & period not exceeding six months from the date when
the right to annual leave accrued and after not less than two weoks’ notice to the employee.

Leave Allowed Before Due Date.

(i) An employer may allow annual leave to an employoe before the right thereto has accrued due, but where leave is taken
in such a case a further period of annual leave shall not commence to accrue until aiter the expiration of the twelve months in respect
of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employee subsequently loaves or is discharged from the service of the employer bofore comploting tho twelve months’ continuous
servieo in respect of which tho leave was granted the employer may for each one complete month of the qualifying period of twelve
months not served by the employce deduct from whatever remuneration is payable upon the termination of the employment one-twelfth
of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of the holidays
prescribed by clause 41 of this Determination.

Payment for Period of Leave.

(j) Each employee before going on leave shall bo paid two weeks’ wages. For the purposes of this sub-clause and sub-clause
(k) hereof, wages shall be at the rate prescribed by clauses 2, 4 (b), and 4 (¢} of this Determination for the occupation in which
the employee was ordinarily employed immediately prior to the commencement of his leave or the termination of his employment,
as the case may be. Payment in the case of employecs employed on piece or bonus work or any other system of payment by
results shall be at time rates.
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PART 1V—continued.
Proportionate Leave on Dismissal.

(£} If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at his
ordinary rate of wage for 3% hours in respect ot each completed one month of continuous service before the lst January, 1946, and
for 7} hours at the samo rate in respect of each completed month of continuous service after that date, the service in cach case being
service in respect of which leave has not been granted hereunder.

Annual Close Down.

(}) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or scction or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the close
down all employces in the plant or section or sections concerned, and allow to those who are not then qualified
for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s loave for each completed
month of continuous service. i

(ii) An employee who has then qualified for two full wecks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the
day on which the plant, or section or scctions concerned is re-opened for work.

(iv) 1f in the first year of his service with an employer an employee is allowed proportionate annual leave under paragraph
(¢) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by
the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (k) of this clauso
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

Dispules.
(m) Any dispute arising in connexion with annual leave shall be referred to the Wages Board.

. MEAL ALLOWANCE.
44. An employce (other than an employee in an egg packing establishment) required to work overtime for any period in
excess of one hour after the usual hour of ceasing duty shall be paid an allowance of 2s. 6d. as meal money. Provided that snch
meal allowance shall not be payable to an employee who can reasonably return home for a meal.

Rest PErIOD.

45. A rest period of ten minutes, at a time fixed by the employer, between 10 a.m. and 11.30 a.m. each day shall be allowed
to all employees (other thanthose employed in egg packing establishments), such time to count as time worked.

Ri1GHT OF ENTRY OF UNION OFFICIAL,

46. A duly accredited representative of the Federated Storemen and Packers’ Union of Australia shall have the right to enter
employers’ establishments during the midday meal hour for the purpose of interviewing employees on legitimate Union business on the
following conditions :—

(3) That he produces hig authority to the employer or his representative.

(b} That he interviews employees only at the place where they are taking their meal.

(¢) That not more than one representative in all be in any establishment at any one time.

(d) That no one representative visit an establishment more than once a fortnight.

(¢) That if an employer alleges that a representative is unduly interfering with his establishment or is creating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous conditions, such
employer may refuse the right of entry, but the representative shall have the right to bring such refusal beforc this
Wages

EMPLOYER To PrOVIDE TooLs.

47. All tools which employees (other than those employed in, or on, or in connexion with Wharfs, Wharf Sheds, Customs Railway

Sheds, or Fumigating Sheds) are required to use in the course of their work shall be provided by the employer.

PI1xcEwWORK.

48. The Board determines, under the provisions of sub-sections (1) and (2) of section 150 of the Factories and Shops Act 1928
(No. 3677), that any employer may fix and pay piecework prices for wholly or partly packing or sorting any articles for which wages
rates are fixed, provided that such employer shall base such piecework prices on the earnings of an average worker working under like
conditions, and such piecework prices shall be fixed so that an average worker cun earn not less than the wages rate fired by the
Board for such work.

PART IVA,
ADDITIONAL PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN EGG PACKING ESTABLISHMENTS.

MzrpousNp Cur Day HoLiDay.

49, Emplbyees shall be either permitted to be absent from duty without deduction of pay from 12 noon on Melbourne Cup Day
or paid at the rate of double time for all work done after 12 noon on that day. . R

Restriorron as 70 FEmares Livrise Heavy WwiGHTS.
50. The maximum weight to be lifted by any fomale over eighteen years of age shall be thirty pounds.

ResT PrRIODS. .
51, A rest period of ten minutes in the forenoon and ten minutes in the afternoon shali boe given ‘all female workers without any
deduction from wages. .
MEAL ALLOWANOE.
52. An employce required to work overtime for any period in excess of one hour after the usual hour of ceasing duty shall be
paid an allowance of 2s. 6d. as meal money. Provided that such meal allowanco shall not be payable to an employee who can
reasonably return home for a meal.

PART V.
WAGE ADJUSTMENT PROVISIONS APPLICABLE TO ALL SECTIONS.
PERIODIOAL ADJUSTMENT OF WAGES.

53. The wages rates set out in clauses 4 (a) (i), 4 (a) (ii), 4 (b) (other than the hourly rate for storemen or packers called upon
to work in cool stores} and 24 are based upon the following basic wages, and pursuant to and in accordance with the provisions of
section 21 of the Factories and Shops Act 1934, this Board hereby determines that the rates for males in the said clauses 4 (a) (i),
4 (a) (ii), and 4 (), shall be automatically increased or decreased by the same amount, and at the same time as such basic wage,
provided that the wages for females in clause 4 (c), and for apprentices, improvers and juvenile workers in clauses 2 and 3, shall be
adjusted proportionately to adjustments of the basic wage—such-adjustments to be in the case of juveniles in clause 3 to the nearest
6d. and in other cases to the nearest 3d.

No. 191.—8571/46.—2
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PART V—continued,
The basic wages shown hereunder shall be-adjusted 'as prescribed in clause 54,

Basic Wages.
Place. Basic Wage, Igg:igfléﬁe‘gie.r
£ s d
Throughout the State— .
(a) For all employees other than casual hands émployed in Oil, Grease, and 413 © Melbourne
Petroleum Products Stores ' .

(6) For casual hands employed in Qil, Greage, and Petroleum Products Stores .. 413 0 Melbourne, Adelaide, and
Hobart (weighted
average)

ADJUSTMENT OF Basio Waaz.

54. (@) Until the beginning of the first pay period to commence in November, 1946, the amounts of the basic wages shall be as
prescribed in clause 53.

(b) During each future period of or near a quarter beginning with the first pay period to commence in a November, a February,
a May, or an August, the amounts of the needs basic wage shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician’s ““ All Ttems > retail price index numbers.

For the purpose of this Determination the expression * Commonwealth Statistician’s retail price index numbers ” or any like
expression means the numbers stated to be such index numbers in any document purporting, and not 1}.\l‘o\md to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on hehalf of the Commonwealth
Statistician :—

(1) The index number set to be applied for all employees other than casual hands employed in Oil, Grease, and Petroleum
Products Stores is that assigned to Melbourne and for casual hands employed in such Qil, Grease, and Petroleum
Products Stores, is that of the weighted average of the three capital cities, Melbourne, Adelaide, and Hobart.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment is
made is to be ascertained.

(3) The amount assigned in the following appropriate table (or in any extension thereof) Lo the index number division
comprising that nitmber is to be ascertained. .

(4) The basic wage and the wage per hour for casual hands shall be of the appropriate assigned amount during such period
of or near a quarter.

Table.
Equivalent !Tourly Rate
fof Casea) Handy Lane | Bmploges in Bond or
Index Number Divisons, Needs Basic Wage. égﬂaﬁl:ngt To{'#;;:&sm ployed in Oil, Grease, F‘re\;7 Sg:)res or Latablish-
. . and Petroleum Products | ments Engaged in the
Stores. General  Bulk Storage
Business.
£ s d s d. £ s d. s. d s. d.
994-1006 .. 4 1 0 6 0 4 70 3 2% 2 113
1007-1018 .. 4 2 0 8 0 4 8 0 3 23 3 0
1019-1030 . 4 3 0 6 0 4 9 0 3 3% 3 0}
1031-1043 .. 4 4 0 6 0 410 0 3 3% 3 0%
1044-1055 .. 4 5 0 6 0 411 O 3 4 31
1056-1067 .. . .. 4 6 0 6 0 412 0 3 43 3 1}
1068-1080 o . .. 4 7 0 6 0 413 0 3 43 3 13 .
1081-1092 . . .. 4 8 0 6 0 414 0 3 &% 3 2
1093-1104 .. . .o 4 9 0 6 0 415 0 3 b5} 3. 24
1105-1117 .. . .. 410 0 6 0 416 0 3 3 23
1118-1129 .. 411 0o 6 0 417 @ 3 63 3 3
1130-1141 . 412 0 86 0 418 o 3 63 3 3%
1142-1154 .. . .. 413 0 6 0 419 0 3 73 3 3%
1155-1166 . . o 414 0 6 0 5 0 0
1187-1179 .. - .. 4156 0 6 0 5 1 0
1180-1191 o . N 416 0 6 0 5 2 0
1192-1203 . . . 417 0 6 0 5 3 0
1204-1216 . .o o 418 0 6 0 5 4 0
1217-1228 . . .. 419 0 6 0 6 5 0
1229-1240 ‘e . . 5 00 6 0 5 6 0

Any extension of this table must be of the same construction as the table.

53. The hourly rate for storemen or packers called upon to work in cool stores shall be adjusted at the same time and at the
same rate as that provided for a chamber hand in the Determination of the Frozen Goods Board.

Melbourne, 7th August 1946,

A. V. BARNS, J.P., Chairman,
J. V. WILLOX, Acting Secretary.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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" Factories and Shops Acts.

DETERMINATION OF THE ASBESTOS-CEMENT WORKERS BOARD.

Nores.—(e) This Determination applies to the whole of the State of Victoria.

() On the 27th November, 1934, the Cement Articles Board was deprived of the power to determine the lowost prices or
rates which may be paid to any person or persons, or classes of persons, employed in the process, trade, or business of making
portable articles of materinl containing asbestos and cement in the proportion of not less than one part by weight of asbestos in
each twenty parts by weight of the material, and such power was conferred exclusively on the Asbestos-Cement Workers Board.

TN accordance with the provisions of the Factorics and Shops Acts, the Wages Board which since 24th April, 1939, has had
the power to detcrmine the lowest prices or rates which may be paid to any person or persons, or classes of persons:-—
employed in the process, trade, or business of making portable articles of material containing asbestos and cement
in the proportion of not less than one part by weight of asbestos in each twenty parts by weight of the material ;
has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence on or after the 27th August. 1946, the last previous
Determination of this Board shall be rovoked and replaced by this Determination.

2,
.
Apprentices or Improvers, Other Employees,
Wages. Wages,
Per Week of 44 Hours. . Per Week of 44 Hours,
Non- j - Non-
Agatie) S | Fg, Mg it | Totsl
Rate. Loading. Rateo, Rute. an;llf'g, Rate.
s d. 3. d. 8. d. s d. s d 8. d

16 and under 17 years of age 39 5 1 0 |40 5 | Wet sheet machine leading band .. 116 0 5 0 121 0
17 and under 18 ycars of age 54 6 1 2 |86 7 | Wet sheet machine operator o2 o 5 0 117 ©
18 and under 19 years of age 64 4 1 4 G5 8 | Mixer operator-——in sole charge of | 112 0 5 0 117 0

19 and under 20 years of age 79 3 1 7 {8010 Tide mill . .. ..
20 and under 21 years of age 88 10 21 90 11 | Mixer operator—other .. .. 1109 © 3 0 114 o
Asbestos treatment operator A S U ) 5 0 116 0
- N - Cutter-off in charge .. o116 9 5 0 121 ©o
No apprentices or improvoers under the age of sixteen years | Cutter-off .. .. .. 108 6 5 0 [113 ¢
to be engaged. . Pluteman or stacker .. o109 0 5 0 | 114 O
Corrugating machine operator .. 1109 0 5 0 1114 o
Hand corrugator . o |07 8 5 0 {112 6
Wet trimmer (Power guillotine only)} | 109 0 3 0 il4 0

Dry  trimmer—operating  power
cutting machine .. .o 1109 0 5 0 |114 0

Accessories hand  moulder—welded
or grafted mouldings .. PO B R ) 5 0 (116 ©

PROPORTION (IN ANY PLACE). Accessories  hand  moulder—plain
X mouldings .. .. .. 1086 0 5 O 114 0
Apprentices and Improvers. Operator cement bulk handling .. | 111 0 5 0 | 116 0
"Two apprentices or improvers to every three or fraction’of | Pipe machine leading hand - (12000 50 1125 0
threo workersreceiving not less than 111s. per week of 44 hours. | Mazza machine control operator .. | 1110 5 0 (116 0
Pregsure pipe curing tank hand .. | 108 6 5 0 113 6

Operator pressure pipe turning and
socket boring machine .. .. 108 6 3 0 113 ¢

Operator pressure pipe turning and

socket boring machine (who sets
up machine) .. .. .. 113 ¢ 5 0 118
Pressure pipe socket fitter .. | 108 6 3 0 1113 6
All others . .. . 106 0 5 0 {111 @
Employecs (other than leading hands) temporarily in charge of two

or more men shall receive Gs. per week cxtra.

No. 192.—8773 /406,
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ALLOWANCE FOR AFTERNOON AND NIGHT SHIFT.

3. Men working on shift work shall be paid, in addition to the rates set out in clause 2, at the rate of 10s. per week
for night shift, and 7s. 6d. per week for afternoon shift. Where it is mutually agreed between employer and employees to
commence work earlier than 12 midnight, as starting time for the night shift, work done between such comr ing time and
midnight shall be regarded as work done on the following day, and shall be paid for at the rate applying to that day’s work.

OVERTIME.
4, Time and a half shall be paid for all work done:—

(@) outside the usual szarting and finishing times.

{b) within the usual starting and finishing times, in excess of the number of hours fixed as a week’s work, provided that
a shift worker shall not be entitled to overtime unless he has worked-—

{i) more than 132 hours during any three consecutive weeks when working on a weekly rotation of shifts, or
(ii) 264 hours during any six consecutive weeks when he is working on a fortnightly rotation of shifts, or

(iii} more than 396 hours during any nine consecutive wecks when he is working on a three-weekly rotation
« of shifts. '

Provided further that sub-clause (ili) hereof shall not be adopted without consultation and agreement between any
employer and his employees’ accredited representatives. .

WEBRLY EMPLOYMENT.

5..(a) Employment shall be by the week. Any employee not specifically engaged as a casual employee shall be deemed to
be employed by the week. . i

(6) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may bo. This shall not affect the right of the employer to dismiss any
employee without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases the wages shall be paid up
to the time of dismissal only, or to deduct payment for any day the employee cannot usefully be employed because of any
strike or through any breakdown in machinery or any stoppage of work by any causc for which the employer cannot
reasonably be held responsible. .

EMPLOYMENT FOR LESS THAN A FurL WEEkK.

6. Employees who work during any week for less than 44 hours shall be paid for the first 22 hours at the rate of time
and a quarter and for all time therafter ordinary time up to but not exceeding the ordinary wages rate for an ordinary week’s
work. Provided that an cmployee shall be paid only for the time actuslly worked in any week the ordinary rate of
wages where—

(2} he voluntarily terminates his employment,

(b) he is dismissed for misconduct or neglect of duty,

(¢) he voluntarily absents himself for any part of such week,

(d) he attends but is not capable of satisfactorily carrying out his duties,

(¢) he commences, what is intended to be continuous employment, uftgr the beginning of the norinal working week.

This clause shall not apply in the case of a shiftworker who, subject to clause 4, is paid three weeks' wages in respect of
three consecutive weeks’ work; nor in the event of any breakdown of machinery or plant which prevents the continuation of
production.

Hovripays.
7. All employees shall be entitled to the ten holidays hereinafter mentioned without any deduction from the weekly rate
of pay viz.:—New Year's Day, Australis Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day, King’s
Birthday, Christmas Day, and Boxing Day.

This shall not affect the right of an employer to require any employee to work on any such day (except Anzac Day)
provided that such employce is paid the extra rates as set out in clause 8; an cmployee who, without permission from the
employer, is absent on the working day immediately preceding such holiday or who likewise fails to resume work on the working
day immediately following such holiday shall not be entitled to such payment.

Specrar RATE FOR SuNpays aANDp HoLipays.

8. Double time shall bo the special rate for all work done on Sunday, New Year’s Day, Australia Day, Good ¥riday, Easter
Saturday, Easter Monday, Labour Day, King’s Birthday, Christmas Lay, and Boxing Day; but if any other day be by Act
of Parliament or Proclamation substituted for any of the above-named holidays then the special rate shall be payable only for the
day so substituted.

Annvar Horpay. . .

9. The sannual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,
and any amendments which may be made thercto from time to time.

MEAL ALLOWANCE.,

10. A meal allowance of 2s. shall be paid to an employce in respect of any day on which he is required to work for a
period of not less than two hours after the ususl finishing time, unless he is notified by the employer on the provious day that he
will bo required to work such extra time.

Stck LEAvVE.

11. (¢) Where an employeo has been in the service of an employer for a period of not less than threc months, and
is disabled by personal ill health, proof of which sickness is given to the employer by the production of a certificate from a
legally qualified Medical Practitioner, statutory declaration, or other satisfactory evidence, within 48 hours of the employee’s
consequontial absence, he shall, on account thereof, be entitled without deduction of pay at ordinary rates to absent himself
from work for a period not exceeding in the aggregate four days in any year of employment in the industry.

(b) Notwithstanding anything contained in sub-clause (a) hereof, if tho full period of sick leave as prescribed hercin is not
taken in any year, such portion as is not taken shall, provided an employee remains in the servico of the ono employer, or any
successor of such employer, be cumulative from year to year up to a period not exqeedmg 20 days, which shall be the maximum
amount of leave to_which an employee may be cntitled in any year of service without deduction of pay.

(¢) For the purpose of this clause the ycar shall be deemed to commence on July 1st, (beginning on July 1st, 1946) and to
end on the next following June 30th, and for the purpose of sub-clause (b) hereof service prior to Ist July, 1946, shail be
disregarded.
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PERIODIOAL ADJUSTMENT OF WAGES.

12. The wages rates set out in clause 2 are based upon the following basic wage and, pursuant to and in accordance With
the provisfons of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically increased or decreased by the same amount, and at the same timo as such basic wage. Provided that the wages
of apprentices and improvers shall be adjusted proportionately to adjustments of tho basic wage. such adjustments to be to the-
nearest 1d., half or less then half of 1d. to be disregarded.

Tho basic wage shown hereunder shall be adjusted as prescribed in clause 13.

Basic Wage.
Place. Baslc Wage. Index Number Seb
£ s d
Throughout: the State .. . .. .. .. .. .. 413 0 Melbourne

~

ADJUSTMENT OF Basic WaGE.

13. (a) Until the beginning of the first pay period to commence in November, 1948. the amount of tho basic wage shall
be as prescribed in clause 12, .

(b} During oach future successive period beginning with the first pay period to commence in & November, a February, a
May or an August, the amount of the basic wage shall be adjusted by the following method according to the position and
fluctuations (if any) of the Commonwealth Statistician’s * All Ttems ™ Retail Price Index Numbers.

Kor the purposes of this Determination the expression ‘* Commonwoalth Statistician’s Retail Price Index Numbers” or
any like oxpression means the numbers stated to be such Index Numbers in any document purporting, and not proved to be
wrongly so p rting, to be printed by the Commonwealth Government Printer, or to be signed by or on behalf of the
Commonwealth Statistician.

(1) Tho Index Numbor set to be applied is that assigned to Mclbourne,

(2) Tho Index Number for the calendar quarter noxt preceding the period of or ncar a quarter for which the
adjustment is made is to be ascertained.
{3) The amount assigned in tho following table (or in any extension thereof) to the Index Number Division comprising

that Number is to be ascertained.
(4) The basic wage shall be of that assigned amount during such successive period.

TABLE.
Index Number Divisions. Baslc Wage. Index Number Divisions. Basic Wage.

£ s d. £ s d.

994-1006 .. 4 10 ‘1118-1129 .. 411 0
1007-1018 .. 4 2 0 1130-1141 .. .. .. .. 412 ©
1019-1030 4 3 0 1142-1154¢ .. .. .. . 413 0
1031-1043 .. .. .. .. 4 4 0 1155-1166 .. .. .. . 414 0
1044-1056 .. .. .. .. 4 5 0 1167-1179 .. .. . . 415 0
1056-1067 .. .. .. .. 4 6 0 1180-1191 .. .. . .. 416 0
1068-1080 .. o .. .. 4 70 1192-1203 .. . . 417 0
1081-1082 .. .. .. .. 4 8 0 1204-1216 .. .. .. 418 0
1003-1104 . .. 4 9 0 1217-1228 .. .. .. 419 0
1105-1117 410 0 12291240 .. .. . 5 00

Any extension of this table must be of the same construction as the table,

A. V. BARNS, J.P., Chairman.

J. V. WILLOX, Acting Secretary.
Melbourne, 14th August, 1948.

By Aughority: J. J. GOURLEY, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF THE PROCESS ENGRAVERS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.
N accordance with the provisions of the Factorics and Shops Acts, the Special Board, which now has power to *determine
the lowest prices or rates which may be paid to any person or persons of classes or persons employed :—

(a) in the process, trade, or business of a process engraver;
(b) in the process, trade, or business of making blocks or plates for photogravure or rotogravure work :

has made the following Determination namely :—

1. That as from the beginning of the first pay period to commence on or after the 19th September, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination. .

2.
(i) APPRENTICES AND IMPROVERS.
Wages per Week. PROPORTION,
(Other than those subject to the Apprenticeship Commission). - Apprentices.

(a) Female apprentices or improvers employed as retouchers of
negatives or positives in connexion with photogravure or roto-
gravure work or as negative opaquers, retouchers, and/or plate
workers in connexion with photolithography or process engraving
work.

Commencing Age.

Under 16 16 17 18 19 20
- Years. | Years. | Years. | Years. | Years. | Years,
s.d.| & d| & d | & d | s d | s d
1st year— .
lstsixmonths | 23 6 [ 23 6 |28 0]34 9140 0 42 6
2ndsixmonths| 23 6 ({23 6 |28 034 9|40 048 3
2nd year ..|2 62 033 9(37 6|45 6
3rd year .. |31 3|32 9(3 6)42 O . .
4th year ..|8 o041 045 6 . . .
5th year .. 148 3|83 0 . - .
Bth year .. |56 9 . . .. .. .
(b) Other apprentices or improvers :—
Apprentices, Improvers.
2 d. i 8 d.
1st year .. .. 18 3| Ist year . .27 6
2nd year .. .. 22 9| 2ndyear . .36 0
3rd year .. .. 81 0| 3rd year . .80 6
4th year = .. .. 41 9 ( 4th year . .. 60 6
5th year . .. 54 6| 5th year . .. 8 0
6th year . L7209

Provided that where u persen
is more than sixteen years of age
at the date of execution of the
indentures the term may be five
years and the wages as follows :—

s d.
1st year .. .22 9
2nd year .31 0
3rd year .. .. 41 9
4th year ,, .. 64 6
Gth year .. ..72 9

{a@) Apprentices subject to the Apprenticeship Commission of
Victoria, the proportion as prescribed by such Commission,
b (b) prprentices other than those provided for in sub-clause (a)
ereof.

(i) Females doing work for which a rate has been provided for
females in clause 3 of this Determination. One appren-
tice to every two or fraction of two adult females
receiving not less than the minimum wage.

(ii) Other apprentices.

One apprentice to every three or fraction of three
male adults receiving not less than the minimum wage.

Improvers.

Note.—The employment of any improvers within the Metro-
politan District other than as retouchers of negatives or positives
in connexion with photogravure or rotogravure work or as negative
opaquers, retouchers, and/or plate workers in connexion with
photolithography or process engraving work is prohibited.

One male improver to every four adult male employees receiving
not less than the minimum wage, .

One female improver to every adult female employee receiving
not less than the minimum wage.

(ii) JuvENTLE WORKERS.—Wages per week—First six months, 12s. 6d.

No. 193.~9463/46.
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(3) OtreER EMPLOYEERS.
Photolithography. W
T
s d.

Operator .. .. .. . .. .. . . . .o
alf-tone colour negative separator and/or dot etcher .. . . .. .. 21 yearsofage .. 131 0
Step and repeat printing-down Machine operative . . . . . Thereafter .. 136

Printer . .. . . .. .. . ..
Proofer .- . ' .- . . . .. . .. e .. 131 0
Negative opaquer, retoucher, and/or plate worker . . . Males .. .. 126 0
: { Females . WO

Photogravure.
Operator employed in connexion with photogravure or rotogravure work .. . s { 21 years of age .. 131 0
Thereafter .. 136 0
Retouchers of negatives or positives .. .. . . e e .. Females .. 73 0
All others .. .. . .. . .. . 2l yearsofage .. 131 0
Thereafter .. 136 ©
Process Engraving.
Operator .. - . - . .. .

Half-tone etcher . . . .. .. .. . .
Printer - . . . . . .. . .. . 2lyearsofage .. 131 0
Line etcher . . . . . .. - - - Thereafter = 136 0

Engraver . . . . . . . .
Router .. . = . . . .. .. .. .. .. .. 131 ©
Mounter .. .. i . - .. .. .. .. f e .. 131 0
Proofer .. . . . . . . .. .. .. .. . .. 131 0
Negative retoucher, opaquer, and/or plate worker .. . . . . Males .. .. 126 O
Females .. 180

Nore.—The expressions ““ Association,” and “ Organization” wheresoever appearing in this Determination refer to the Federated
Process Engravers, Photo-lithographers, and Photogravure Employees’ Association.

DEFINITION.

4. A juvenile worker is any person under seventeen years of age (other than an apprentice or improver) who may be employed
for not more than six months in cleaning or attending on operator, etcher, or proofer. .

Hours.
5. The number of hours for an ordinary week’s work shall be :—
Day shift e .. . .. o, . . . .. .. 44 hours
Night shift (excluding persons engaged in daily newspaper offices) .. .. .. e .. 3,

. TiMES OF BEGINNING AND ENDING WORE,
6. For all persons other than those engaged in daily newspaper offices :—

Day shift—
Time of Time of
beginning., ending.
Monday to Friday .. . .o . . . .. 8 a.m. . 6 p.m,
Night shift— )
Monday to Friday .. . .. . . . o 2 pm, .. 11 p.m,

OVERTIME.

7. (1) In daily newspaper offices—Any employec who works for any time in excess of eight hours in any one day or in excess
of 44 hours in any weck shall be paid for such extra time at the rate of time and & half.

(2) In all other places—Provided that all work done between midnight and 6 a.m. shall be paid for at double rates calculated
on the ordinary rates, overtime shall be paid for as follows :— )

(a) For work done outside the times of beginning, and ending work, or in excess of 9 hours on

any day .. . . . e .. e .. .. Time and a half.
(b) For work done in excess of 44 hours per week if day shift, or 35 hours per week if night
shift .. . . . . . e .- . .. Time and a half for the

first 12 hours, and dourble
time thereafter.
: EMPLOYMENT FOR LESS THAN A FurL WEEK.

8. Any person who works in any week for less than the number of hours fixed for a week’s work, shall be paid for such work
at the rate of time and a half, up to, but not excoeding, the ordinary wago rate for an ordinary week’s work. Provided that this shall
not apply in the case of an employee who works less than the number of hours fixed for a week’s work at his own volition. Such an
employee shall only bo entitled to bo paid pro-rata according to the number of hours worked based on the ordinary rate provided
for an ordinary week’s work.

Work DONE ON SATURDAYS AND SUNDAYS.

. (Work done in daily newspaper offices excepted.}

9. All work done on Saturdays, and Sundays, shall be paid for at the rate of double time.

Provided that any employee required to work on these days shall be given a minimum of two hours’ work for the day, or be
paid a minimum of two hours’ pay.

SPECIAL RATE.

10. All work done (except in daily newspaper offices) on night shift between tho  hours of 6 p.m. and 11 p.m. shall be. paid for

at 1s. per hour in addition to the ordinary rate. ' e
Pusric Holipays.

11. (a) Double time shall be paid for all work donc (except in daily newspaper offices) on New Year’s Day, Australia Day,
Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day (Metropolitan District only), Christmas
Day, and Boxing Day ; but if any other day be by Act of Parliament or Proclamation substituted for any of the abovenamed holidays,
the special rate shall only be payable for work done on the day so substituted.

Provided that any employee required to work on theso days shall be given a minimum of four hours’ work for the day, or be
paid & minimum of four hours’ pay.

(b) Any employee (including any apprentice) who was employed on any one of the six working days immediately preceding
any of the holidays mentioned in sub-clause (a) hereof and who is not required to work on any such holiday shall be entitled to be
absent from work without deduction of pay.

ANKUAL HOLIDAY. L

12. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1948, and

any amendments which may be made thereto from time to time.
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Ster LEAVE.

. 13. (a) Any employee not attending for duty, who has had not less than six months’ scrvice with the same employer, shall be
paid for the actual time lost if such employee produces or forwards, within 24 hours of the commencement of such absence, evidence
satisfactory to the employer that his cr her non-attendance was due to personal ill-health or accident necessitating such absence, but
such employee shall not be entitled to payment for non-attendance on the grounds of personal ill-health or accident for more than
44 bours of working time in each year. For the purposes of this clause, a year shall be deemed to commence on the first day of
Janvary in each year.

_(b) Notwithstanding anything contained in sub-clause (a) hereof, if the full period of sick leave thercin prescribed has not been
taken inany year, whether before or after the making of this Determination, such portion of the sick leave which was not or is not taken
shall be cumulative from year to year up to a petiod not exceeding 132 hours of working time which shall be the maximum amount of
leave to which an employee may be entitled in any year without deduction of pay. For the purpose of administering this sub-clause
service prior to the lst January, 1944, shall not be taken into account.

{(c) Whero the cmployer is a successor or assignee or transmittee of a business if an employee was in tho employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittes, the employee in respect of the period
durl;)g which he was in the service of the predecessor, shall for the purpose of this clause, be doomed to bo in the service of the
employer.

TERMINATION OF EMPLOYMENT.

14, Except when the conduct of an employee justifies instant dismissal, or the conduct of the employer justifics an employee
ceasing work without giving notice, seven daye’ notice of termination of employment shall be given by either employee or employer,
and any employee or employer failing to give such notice shall be liable to forfeit or pay respectively one week’s pay in lieu thereof.

This clause shall not apply to any employee who is employed for less than two consecutive weeks,

MeaL Periop.

15. (&) The minimum time allowance for meals shall be three-quarters of an hour, and the maximum allowance one hour.
Provided that an employer and the employee concerned may agree to a reduced period, but not less than half an hour.

(b) No employee shall be compelled to break shift except for menls, and no shift shall exceed five hours without a break for
meals.

MEAL ALLOWANCE.

16. An employee required to work any overtime in excess of one hour beyond the usual time of ceasing duty shall be paid a
meal allowance of 2s. Such allowance shall be paid on the day upon which the overtime is worked and shall be in addition to any
payment due for such overtime.

EnPLOYEE RECALLED TO WORK.
(Employees in daily newspaper offices oxcepted.}

17. Any employee baving ceased work for the day and who after a period of not less than ane hour has been recalled to work

shall reccive at least the equivalent of three hours' pay for the class of work done.

OVERTIME TO BE CONTINTOUS,

18. Where overtime after the usual time of ceasing work is worked it shall with the exception of a break of not more than
one hour for a meal, be continuous, provided that this clause shall not operate in the casc of an employee reealled to work as provided
in clause 17. .

TRANSPORT,

19. Where an employce is required to work so late that the ordinary transport services are not available for his conveyance

home, special means shall be provided by the employer.

SEATING ACCOMMODATION,
20. An employee whose work requires him to be seated, shall be provided with a reasonably comfortable seat.

Firsr-A1p OUTFIT.
21. Each employer shall cause a first-aid ambulance chest to be kept in some accessible place upou the premiges,and such
chest shall be equipped and supplied with the following articles —

Axticles. O bnianes Chesie ™

Antiseptic solution e .. .. e .. . .. .. . 1 bottle
Bandages, cotton, and gauze .. . .. .. .. .. . o 1 dozen assorted sizes
Carbonate of sods, .. . .. .. .. .. .. .. .. . 8 oz.
Castor oil e .. . .. .. .. . .. .. - 2 oz.
Todine, tincture of .. .. .. . .. .. .. .. . 2 oz.
Manual, first-aid .. . e .. .. .. . .. .. 1
Petrolatum, carbolized .. .. IR . .. .. .. . 1 jar
Picric acid solution, made according to the following recipe or prescription :—

14 teaspoonfuls of powdered picric acid, 3 oz. of absolute aleohol, and 2 pints of distilled water) 1 pint
Ping, safety .. . . . .. .. .. .. .. . 1 packet
Sa} volatile - .. . . .. . .. . .. 6 oz.
Scissors .. PN T .. .. V. .. . 1 pair
Tourniquet .. . .. . .. . .. . - . 1
Tweezers .. . . - .. .. . .. . .. . 1 pair
Cotton, absorbent .. .. .- .. . .. . N . -
Gauze, sterilized, plain .. .. .. . .. An adequate assortment
Lint, abgsorbent .. .. BN .. .. . .. . i .
Plaster, adhesive .. . . .. .. .. . .. - .

SHOP STEWARDS.

22, An employee appointed shop steward by and from the employees in the shop or department in which he is employed shali,
upon notification thereof to his employer, bo recognized asg the accredited represontative of the association ta which ho belongs, and
he shall be allowed the necessary time during working hours to interview the employer or his representativo on matters affecting
employees whom he represents, :

Rigur or ENTRY OF ASSOCIATION OFFICIALS.

23. For tho purpose of interviewing employces on legitimate association business, a duly accredited association representative
shall have the right to enter employers’ premises during the midday meal break on the following conditions :—

(i) That he produces his authority to the employer or such other person as may be appointed by the employer.

(ii) That ho interviews employees only 24 places where they are taking their meal. .

(i) That not more than one representative of the organization be on the premises at any one time.

(iv) That no one representative visit the premises more than once in each week.

(v) That if any employer alleges that a representative ig unduly interfering with his work or is creating dissatisfaction
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous conditions
such employer may refuse the right of entry, but the representative shall have the right to bring such refusal before
the Secretary for Labour.
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Provided that where certain employees are working under a system of shift work which precludes a representative from
interviewing them during the midday meal break the represeniative shall have the right to enter the employer’s premises for the purpose
of interviewing such employces at such time and under such conditions as to notice as may be mutually arranged by the representative
and the employer or, failing agreement, at such times and under such conditions as tho Secrotary for Labour may decide.

Tine AND Waarns Boox.

24. (a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his occupation,
the hours worked each day, and the wages and allowances paid each woek.

(b) The time occupied by an employee in filling in any time rocord or cards or in the making of records shall be treated as
time of duty, but this does not apply 1o checkirg in or out when entering or leaving the employer’s premises.

(c) The time and wages record shail be open for inspection to a duly accredited representative of the employees’ organization
during the usual office hours at tho employer’s office or other convenient place: Provided that an inspection shall not be demanded
unless the socrotary of the organization suspects that a breach of the Determination has been committed : Provided also that only
one demand for such inspection shall be made in one fortnight at tho same establishment.

(d) The official making such ingpection shall bo entitled to take a copy of entries in a time and wages record relating to the
suspected breach of the Detormination.

TiMc Boox onr OTuER RECORD.

25. Every employee shall indelibly record daily his or her correct times of beginning and ending each working period in a
book, or on time cards, or by a mechanical contrivance, which shall be furnished by the employer.

Heautin PrROVISIONS.

26. Notices containing advice for the presorvation of health and protection of employeos shall, if provided by tho Associalion, be
kept prominently displayed and posted in all workrooms by the smployer.

PERIODICAL ADJUSTMENT OF WAGES.

27. Pursuant to the provisions of scetion 21 of the Factorics and Shops Act 1934, the wago rates for adults (other than females
vmployed as retouchers of negatives or positives in connexion with photogravure or rotogravure work, or as negative opaquers, retouchers,
and/or plate workers in connexion with photolithography or process engraving work) shall be antomatically increased or decreased by
the sume amount, and at the same time, as the needs basic wage shown in Table B hercunder is adjusted in accordance with the
following provisions of this clanse: —

{¢} For work dono before the beginning of the first pay poriod to commence in November, 1046, the amount of the needs
basic wage shall be 92s.

(4) For work done during each future successive period beginning with the first pay period to commence ina November
or a May, the amount of the necds basic wage shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician’s ““ All [tcras ™ retail prico index numbers.

For the purposes of this Determination the expression *‘ Commonwealth Statistician's' retail price index numbers™ or any
like oxpression means the numbers stated to be such index numbers in any document purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statisticiun :— .

(i) Adjustment is to be based upon the equating of index number 1,000 with a wage of 8ls.

(ii) The index number to bo applied is that assigned to Melbourne.

(iii) The index number for the six months ending September or Murch next preceding the half-ycar for which the
adjustment is made is to be ascertained.

(iv) The amount assigned in the following Table A (or in any extension thereof) to the index number division comprising
that number is to be ascertained.

(v) The basic wage shall be of that assigned amount during such half-year.

Provided, however, that if that assigned amount of the needs basic wage be different by less than 1s. from the last
current amount of the needs basic wage, then that last current amount of all rates shall continue unchanged during such

riod.
re The wuges of adult females and all juniors employed as retouchers of negatives or positives in connexion with photogravure
or rotogravure work, or as negative opaguers, retouchers, and/or plate workers in connexion with photolithgraphy or process
engraving work shall be adjusted proportionately to adjustments of the needs basic wage, such adjustraents to be to the
nearest 3d., half or less than half of 3d. to be disregarded.

Table A.
Index Number Dlvisions, . - . Needs Basic Wago, - -. —-. Index Number Dlvislous, R .|.  Needs Basic Wage.. .

£ s d £ s d
494-1006 . . .. . 4 1 0 1118-1129 . . . 411 O
1007-1018 . . .. . 4 2 0 1130-1141 . . 412 0
1019-1030 . e . o 4 3 0 1142-1154 . . . .o 413 0
1031-1043 . .- . . 4 4 0 1155-1166 . .. .- ves 414 0
1044-1055 . . .. . 4 5 0 1167-1179 .. .. .. v 415 O
1056-1067 . . . 4 6 0 1180-1191 . .. . . 416 0
1068--1080 .- . . . 4 7 0 1192-1203 .. .. .. . 417 0
1081-1092 .. .- . . 4 8 0 1204-1216 . . o .. 418 0

1093-1104 . . . . 4 9 0 1217-1228 . .. . . 419 0 .
1105-1117 . . . 410 0 1229-1240 e . . 5 00

The index number divisions in this table are based upon the equating of the index number 1,000 with a basic wage of
81s. per week, and any necessary extension of the Table shall be of the same construction as the Table.

The minimum rates of wages to be paid to persons working on a day shift shall be determined in the following manner.

Where the work is performed by an adult in the area to which this Determination applies, the employee shall be paid
the sum (being the ‘*‘total basic” wage) mentioned in Table B, and where the employee is performing the work usually
performed by any class of employee mentioned in Table C, he shall be paid the sum (being the marginal difference) prescribed
in the said Table C, applicable to such class of work. .

Table B.
1st Column. 2nd Column, 3rd Column, 4th Column, 5th Column,
Place. Needs Basic Wage Constant Total Basic 1ndex Number
for Adults, Loading, Wage, 8et Assigned.
£ s d s d. £ s d
Throughout the State . .- . .. . 412 0 6 0 418 0 Melbourne

The total basic wage for females employed as retouchers of negatives or positives in connexion with phetogravure or rotogravure
work, or a8 negative opaquers, retouchers, and/or plate workers in connoxion with photolithography or procoss engraving work shall
be 54 per cent. of the total basic wage shown in the 4th column.
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MareINAL RATES.

In addition to the basic wage mentioned in Table B, the margins set out in Table C shall be the minimum rate payable
to employees therein named.

TapLe C.
* Photolithography.
. Per Week,

o £ s d.

perator . . .o .e . e . ..
Half-tone colour negative separator and/or dot etcher .. - .. Twenty-one years of ago - 1180
Step and repeat printing down machine operative . .. .. . Thercafter .. .. .. 118 0
Printer . . . . . . . .. ..)
Proofer . . e .. ™ . .. - . . . - ..o 113 0
Negative opaquer, retoucher, and/or plate worker . . .. .. . .. .. .. 180

Photogravure.
Operator employed in connexion with photogravure or .rotogravure work .. . Twenty-one years of age .. 113 0
All others .. . .. . . . . . .e Thereafter .. . .. 118 0
Process Engraving.

Operator .. . . . . . . .. ..
Half-tone etcher . . - .. . . - . Twenty-one years of age ... 113 0
Printer . .e . .. . . . . Thercafter .. . . 118 0
Line etcher .. . .. . . . . . . .
Router .. .. . .o . .- . - . . . - .
Mounter . - .. . . .. .. .. .. . . . 113 0
Proofer . . - .. = . - . e . . .. ..J
Negative retoucher, opaquer and/or plate worker . . . .e 1 80

Females employed as retouchers of negatives or positives in connexion with photogravure or
rotogravure work, or as negative opaquers, retouchers, and/or plate workers in
connexion with photolithography or process engraving work .. . - . ‘e . P SV

A. V. BARNS, J.P,, Chairman.
J. V. WILLOX, Acting Secretary.

Melbourne, 4th September, 1946.

By Authority: J. J. GourLey, Government DPrinter, Melbourne,
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Faotories and Shops Acts.

- DETERMINATION OF THE BREAD CARTERS BOARD.

Nores.—(1) This Determination applies to the whole of the State of Victoria.

(2) On the 18th day of December, 1944, the  Bread Carters Wages Board, the Determination of which was operative over an
extended area, was appointed to take the place of the Bread Carters Board appointed on the 18th August, 1908, the Determination
of which was limited fo portion of the State only.

IN acoordance with the provisions of the Faotories and Shops Acts the Wages Board appointed to “determine the lowest prices or
rates which may be paid to any person or persons or classes of persons—
(i) wheresoever employed in carting or driving or assisting in carting or driving or in delivering bread in connexion with
the business of a baker or a seller of bread; . .- ..
(ii) employed in or in connexion with any stable in which are stabled the horses used in his trade or business by a baker
or a geller of bread "— .
bas made the following determination, namely :—

That on the 19th September, 1946, tbe last previous Determination of this Board shall be revokod and replaced by this
Determination.

This Seotion applies to :—

(a) The Metropolitan District and the Geelong District as defined in the Factories and Shops Acts; such portions of the

City of Sandringham as are not within the said Metropolitan District; the Cities of Ballarat, Bendigo, Chelsea,

Mildura, Mordialloc, and Warrnambool; the town of Hamilton; the boroughs of Colac, Eaglehawk, Echuca,
Sebastopol, and Wonthaggi; the Township of Kangarco Flat in the Shires of Marong and Strathfieldsaye ;

(5) the shires or portions of the shires (if any) set forth below in the column opposite the name of the shire :—

Name of Shire. Bhire or Portion of the Shire within which Determination shall be Operative.
Ballarat . .
gzgig:;?ug ** | {Such portions ss are within a radius of 3 miles of the Ballarat Post Office
Grenville .. ..
Colas .. . .. | “Such portions as are within a radius of 2 miles of the Colac Post Office
Dandenong The whole of the Shire

Frankston and Eia;nt'mgs .| The Seaford Riding and the Township of Frankston

Hampden . | Such portions as are within a radius of 2 miles of the Camperdown Post Office

Huntly .. .. .. | Such portions as are within a radius of 10 miles of the Bendigo Post Office ’

Mildura .. .. | The Township of Merbein and such portions of the Shire as are within a radius
: of 1 mile of the Red Cliffs Post Office and the Irymple Post Office respectively

Mulgrave . .. { The whole of the Shire - .

South Barwon .. .. | Such portions as are NOT witbin the said Geelong District, but are within a radius

of 5 miles of the Geelong Post Office
Werribee .- .. | Such portions as are within a radius of 3 miles of the Altona Post Office

No. 194.—8686/46.
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1. :
Apprentices.® Improvers. Other Employeca,
‘WagEs. Waama, WaRKLY HOURS,
Wagns, During s week
in which ehg During
s Dt - — || e | SiaCane | by
. Holiday is woek,
O
P Pe P 3
- 5 5 “d| e
s d.’ s d s. d. | Btable
Lst Year— 14 and under 14 and under Workers | 92 0 {100 0 48 48
1st 6 months .. 34 3 21 years of 21 years of
2nd 6 ,, .. 40 0 age .79 6 age e 0 | All Others {109 O (117 0 46 50
2nd Year—
1st 6 montha .. 48 9
2nd 6 ,, .. BT 3
3rd Year—
1st 6 months .. 69 0
2nd 6 .. 80 3 | PmoromrrioN—WWherever this Section applies.
ProporTION—(In any place.) (In any place.)
One apprentice to every three or One improver to every four or fraction of
fraction of three workers receiving | four workers receiving not less than the
oot less than the minimum wage. | minimem wage.
Avpprentices and improvers shall be subject to the hours per week fixed
for their respective sections.

* Tho Board has determined that on and after 8rd October, 1942, 0o person shall be taken on as an approntine.

Tmes oF Bram¥NiNe axp ExpiNe WoRk.
2. That the times of beginning and ending work for all persons {other than stable workers) shall be :-—

Time of beginning. Time of ending.
5 a.m. 6 p.m. on ordinary days.
5 a.m 7 p-m. on days during which bread for more than one day's consumption is delivered.

Norz.—Section 32, Act 4275, provides that within the Metropelitan District :—
Every person—

(a) who before six o’clock in the morni
sale whether in a retail or whole
after delivery; or

(b) who causes any bread to be so carted or delivered—
shall be guilty of an offence. Penalty : Minimum one pound, maximum five pounds.

or after six o’clock in the evening on any day carts or delivers bread on
o way, and whether the same has been paid for or is to be paid for on or

. OVERTIME. N
3. (o) For stable workers—
In excess of 48 hours in any week .. .. e
(b) For any other person—
Outside the hours fixed as the times of beginning and ending work ..
Within the hours fixed, in excess of the number of hours fixed as )
the week’s work .. . .. . .. .. 9d. per hour in addition to ordinary rates.

9d. per hour in addition to ordinary rates.

3s. per hour.

ALLOWANCE.

4. Any employee who is required to wear oléan washable outer garments shall be paid 1s. per week in'addition to ordinary
rates, irrespective of whether or not he supplies the garments.

SPECIAL RaATES.

5. Double time shall be the rate payable for all work done on Sunday, New Year’s Day, ‘Australia I'ay, Good Friday, Easter
Monday, Labour Day, King's Birthday, Show Day (in such localities mentioned in the Twelfth Schedule to the Public Service Act
1928 as are within the area to which this Section applies), Christmas Day, or Boxing Day; but if any other day be by Aot of
Parliament or Proclamation substituted for any of the above-mentioned holidays, the speocial rate shall be payable only for work done
on the day so substituted. -

_ MEeAL TIME.
6. Not more than one hour per day shall l3e deducted for meals.

TiMep RaTe.

7. Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall be paid, for
time worked up to 24 hours, at the ordinary rate with an addition of 33 per centum.

For the time worked beyond the 24 hours aforesaid, he shall be paid the ordinary wages rate up to but not exceedin; g the rate
prescribed by this Section for an ordinary’s week's work, together with any overtime rate which is applicable.

SIcK LEAVE.

8. Any employee not attending for duty, who has had not less than twelve months’ service with the same employer shall not
lose his or her pay for the actual time lost if such employee produces or forwards within 24 hours of the commencement of such
absence a doctor’s certificate stating thn't his or her non-attendance was dpo to personal ill health necessitating such absence, but such
employee shall not be entitled to payment for non-attendance on the grouuds of personal ill health or sccident for more than four
days in each ‘year.

Day anp Larest Hour roR PAYMENT oF WAGES.

9. Thursday, at 5.30 p.m., shall be the day and the latest hour for payment of wages.

TERMINATION OF EMPLOYMENT.

10. Except in the oase of misconduct by an employee, seven days’ notice of termination of employment shall be given by
either employer or employee, or one wéek’s wages shall be paid or forfeited, as the case may be, in licu thereof.
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ANxvAL HoOLIDAYS.

11. The annual holidays for employees covered by this Determination shall be in accordance with the provisions, as may be
amended from time to time, of the Faclories and Shops (Annual Holidarys) Act 1946.—No. 5111.

UxioN REPRESENTATIVE.

12. The State Secretary of the Bread Carters’ Industrial Federation or the State organizer ‘of such Federation shall be
Eurmitted by the employer of any person whose wages are subject to this Section to inspect the entries in the time-book required to
e kept under the provisions of the Factories and Shops Acts. ' ’

DEFINITION,
13. The cxpression “ Mildura District,” wherever occurring herein, shall be deemed to mean—
(a) the City of Mildura, and ’

(6) the Township of Merbein in the Shire of Mildura and such portions of the said Shire as are within a radius of 1 mile
of the Red Cliffs Post Office and the Irymple Post Office respectively. .

SECTION 2.
4. . This Section applies to all other parts of Victoria.
* Improvers, Other Employecs.
‘Wages. Woekly Hours.
- s d. l‘?vunza[a
Under 16 years of age .- . . 40 6 oex 1
16 years and under 17 years of age .. e 50 ¢ Wages. %v“erelﬁsk: (;wm Durtng
17 years and under 18 years of age .. . 60 9 which Begel}o Joy
18 years and under 19 years of age .. .. 70 9 Carters’ s Half-
19 years and under 20 years of age .. .- 8 9 is l(i)?hglad?vid. uhfblé?égod Week.
20 years and under 21 years of age .. .. 91 0 to in
Clause 25,
Proportion,—Wherover this section applies :— s d.
One Improver to every four or fraction of four workers | Stable workers .. 86 0 48 48 48
receiving not less than the minimum wage.
All others . 101 © 46 48 50
Improvers shall be subject to the hours per woek as
provided for other employees,
* The Board has that no shall be taken to3h Ia . 4 N
Section, ) . .

TimMes oF BEGINNING aNXD Exping WoRK.

15. The times of beginning and ending work for all persons {other than stable workers) shall bo— .
Time of Beginning. Time of Ending.
6am .. .. . . .- 7 p-m.

16. {a) For stable workers— - -

In excess of 48 hours in any week .. .o . . .+ 9d. per hour in addition to ordinary rates.
() For any other person—

Qutside the hours fixed as the times of beginning and ending worku;; 38. per hour all inclusive.

Within" the hours fixed, in excess of the number of hours fixed as
week's work . . . . C e +. 9d. per hour in addition to ordinary rates.

ALLOWANCE.

17, Any employece who ia required to wear olean washable cuter garments shall be paid ls. per week in addition to ordinary
xotes, irrespective of whether or not he supplies the garments.

SPECIAL RATES.

- 18. Double time shall be the rate payable for all work done on Sunday, New Year's Day, Australia Day, Good Friday, Easter
‘Monday, Labour Day, King’s Birthday, Show Day (in such localities mentioned in the Twelfth Schedule to the Public Service Act 1928
a8 are within the area to which this Section applies), Christmas Day, or Boxing Day; bat if any other day be by Act of Parliament
or Proclnma.:g)n substituted for any of the above-mentioned holidays, the special rate shall‘be payable only for work done on the day
so substitu A

Mear TmsE.
19. Not more than one hour per day shall be deducted for meals.

Stox LEAVE.

20. Any omployee not attending for duty, who has had not less than twelve months’ service with the same omployer shall not
Tlose his or her pay for the actual time lost if such employee produces or forwards tvithin 24 hours of the commencement of such
-absence a doctor’s certificate stating that his or her non-attendance was due to personal ill health necessitating such absence, but such
employee shall not be entitled to payment for non-attendance on the grounds of personal ill health or accident for more than four days
in each year.

For the purposes of this clause service prior to 22nd February, 1945, shall not be taken into account.

DAY anp LaTeEsT HOUR FOR PAYMENT OF WAGES.
. 2. Thursday, at 5.30 p.m., shall be the day and latest hour for payment of wages.

TERMINATION OF EMPLOYMENT.

22. Except in the case of misconduct by an employse, seven days’ notice of termination of employment shall be given by either -
<mployer or employee, or one week.’s wages shall be paid or forfeited, as the case may be, in liea thereof,
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under this Section a half-holiday

3220

ANNvuaL HoLIDAYS.

23. The annual holidays for employees covered by this Determination shall be in accordance with the provisions, as may be-
amended from time to time, of the Faclories and Shops (Annual Holidays) 4ct 1946.—No. 5111. .

WezkLy Houay.
24. In all places where Section 212 of the Factories and Shops ‘Act does not apply the employer shail grant to each carter coming

hia oarters one month’s previous notice of such change.

UntoN

REPRESENTATIVE.

Victoria Gazetie

each week. The day of such half-holiday is not to be changed by the employer unless he gives to-

25. The State Secretary of the Bread Carters’ Industrial Federation or the State organizer of such Federation shall be permitted

by the employer of any person whose wages are subject to this Determination to inspect the entries in the time-book required to be
kept under the provistons of the Factories and Shops Acts.
-,

26. The wages rates for adults set out in clauses 1 and 14 are
accordance with the provisions of section 21 of the Factories and Shops

SECTION 8.

All Persons to whom this Determination Applies.
PERIODICAL ADJUSTMENT OF WAGES. .

based upon the following basio wage and, pursuant to and in
Act 1934, the Board hereby determines that such rates shall be

auntomatically increased or decreased by the same smount, and at the same time as such basic wage. Provided that the wages of
improvers and apprentices set out in clause 1, and improvors set out in clauuse 14, shall be adjusted proportionately to adjustments of

the basio wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to_be disregarded.

The basic wago shown hereunder shall be adjusted as prescribed in Clause 27.

Basio WaoE.
Place. Basic Wage. Index Number Bet Assigned.
£ d
Throughout the State .. .. 413 0 Five towns, Victoria

preacribed in clause 26.

ADJUSTMENT OF Basio WAGE.
27. (&) Until the beginning of the first pay period to commence in November 1946, the amount of the basic wage shall be as

(b) During each future

(if any) of the G Jth Statisbicl

ive period beginning with the first pay period to commence in a November, a February, a May
or en August, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations

's “All Items” retail price index numbers.

For the purposes of this Determination the expression ‘‘ Commonwealth Statistician’s retail price indox numbers’ or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly

so purporting, to be printed by the Commonwealth Government Printer or to be signed

Btatistician :—

(1) The index number set to be applied to a place is that assigned to Five Towns, Victoria.

y or on behalf of the Commonwealth

(2) The index number for the calendar quarter next preceding the period of or near & quarter for which the adjustment is
made to be ascertained.

{3) The amount assigned in the following table (or in any extension thereof} to the index number division comprising that
- number is to be ascertained. .. .. .. .. ..

(4) The basic wage shall be of that assigned amount during such successive period.

- Table.

Index Number Divistons. Basic Wage, Index Number Divisions, Baslo Wage

. £ s d . .. . £ s d

9941006 . 41 0 1118-1128 .. . . 411 ©
1007-1018 .. 420 1130-1141 . . 412 ©
1018-1030 .. © 4 30 1142-1164 . .. . 4130
1031-1043 .. 4 40 1155-1166 . . .. 414 0.
1044-1066 .. 450 1167-1179 .. . . 415 0
1056-1067 .. 46 0 11801191 . .. . .. 416 0
1068-1080 .. .. . 470 1192-1203 . . . .. 417 O
1081-1092 .. . 480 1204-1216 .. .. .. 4180
1093-1104 .. .. . .. 4 90 1217-1228 .. . .. 4190
1105-1117 . 410 0 1229-1240 . .. . .. 5 00

Any extension of this table must be of the same oonstruction as the table.

Melbourne, 4th Septembe!

r, 1946.

P. A. RANDLES, J.P., Chairman.
J. R. MACPHERSON, Acting Seoretary.

By Authority: J. J. GourrLEy, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF THE TEA PACKING BOARD.
Nore.—This Determination applies to the whole of the State of Victoria.

lN accordance with the provisions of the Factories and SBhops Acts the Wages Board appointed to “determine the lowest prices
or rates which may be paid to any person or persons or classes of persons (other than persons subject to the Determination
of the Grocers Bonz;i) ei::plo¥ed elilﬁer mmd;l or_oultm('lcll: a bflactgg or wﬁmom, in the process, trade, or business of preﬁarhg tea,
coffee, cocoa, or chocolate for trade or sale, including blending, weighing, filling packets, wrapping, packin, 1 ing,”

made the following Determination, namely :— g g P ’ PPIRE, P g, or labelling,” has

1. That on the 19th September, 1946, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

2.
Apprentices or Improvers, Adults,
Wages. MaLRS. FEMALES. Waars.
Per k of | P k of
T | T T Males. .
s d. s d. €4 hours,
14 yeats .. .. . 20 3 e Foreman .. .. . . oo 123m ¢
15 Years .. ... ] w3 | 270 | Hesdman Do e
16 years .. . . . 31 0 26 9 All other adult workers .. . . 109s. 0d.
{7 years .. . .. o 39 0 31 9 .
18 years .. . . B 49 0 38 0
19 years .. . . B 55 3 42 3 Females.
20 years .. . . - 71 3 48 3
Headwoman .. .. .. ve . 7la. 3d.
Al other adult fomales .. e v .. 62 9d.

ProporTION {within any factory or place).
Apprentices.

One male apprentice to every three or fraction of three male
workers receiving at wages rates or piece-work prices not less than
109s. per week of 44 hours.

One female apprentice to every three or fraction of three female
workers receiving at wages rates or piece-work prices not less than
62s. 9d. per week of 44 hours.

Improvers.

One male improver to every three or {rastion of threc male workers
receiving at wages rates or piece-work prices not less than 109s.
per week of 44 hours. o

One fomale improver to every threc or fraction of three fomale
workers receiving not less than 62s. 9d. per week of 44 hours.

No. 195.—10017/46.
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3. ’ TiME 0¥ BEGINNIXG AND Exping WoORE.
Time of Beglnning. Time of Ending,
7.30 a.m, . . .. 12 noon on Saturdays.
7.30 a.m. . .. .. 5.30 p.m. on each of the other five working days of tho week.
OVERTIME.

4, Overtime shall be paid for as follows :—
(a) Within the hours provided in claase 3 in oxcess of 41 hours in any week—timo and a half.
() Outside the hours provided in clause 3—time and a half for tho first two hours and double tire thereafter.

Houipays.

5. Employecs shall be granted tho following holidays without deduction of pay :—New Year's Day, Australia Day, Union
Picnic Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day, King's Birthday, Christmas Day, and
Boxing Day, and within tho Metropolitan District as defined in the Factories and Shops Acts, Melbourne Cup Day.

Specran RaTrs.

6. Double time shall be the special rate for all work done on Sundays, New Year's Day, Australia Day, Good Friday,
Laster Saturday, Easter Monday, Labour Day, King’s Birthday, Christmas Day, and Boxing Day, and within the Metropolitan
District ns defined in the Factories and Shops Acts, Mcibourne Cup Day; but if any other day be by Act of Parlidment or
Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work done onjthe day
so substituted. ) : K

TERMINATION OF EMPLOYMENT.

7. Except in & case where an. employee has been guilty of a misdemeanour, seven days' mnotice of termination of
employment shall be given by either employer or worker. If such notice be not given in lieu thereof, a week’s wages shall be
paid or forfeited, as the case may be.

S10K Pav.

8. (s) Any weekly employee not attending for duty shall lose his or her pay for the actual time lost unless such employee has
had not less than 12 months' continuous service and he or she produces or forwards within 24 hours of the commencement of
such absenco satisfactory evidence to the employer that his or her non-attendance was due to personal ill-health or aocident
necessitating such absence, but such employee shall not bo entitled to payment for non-nttendance on the grounds of personal ill-health
or accident for more than six days in each year. o ool

(b) Notwithstanding the provisions of sub-clause () bereof, if the full poriad of sick leavo as presoribed above is not taken
in any year, such portion ag i3 not taken shail be cumulative from year to yoar up Lo & period not exceeding eighteon days, 'which shiall
bo the maximum amount of leave to which an employoo shall ba entitled in any yocar without deduction of pay. [For the purposes
of this sub-clause service prior to 15th February, 1944, shall be disregarded. :

ANNUaAL Hovuipays.
9. The annual holidays for employees covered by this Determination shall be in accordance with the provisions, as may bo

amonded from time to time, of the Factories and Shops (Annual Holidays) Act 1946, No. 5111, o/
i Paxy Dav. i P
10. Employees shall be paid on a day not lator than Thursday in each week. v ]

et

. PosTmNG oF DETERMINATION. L
ol wdl b om

11. A copy of this Detormination shall be posted in a conspiouous place at or near the entranoce of each floor in a building if any
employces are employed on such floor at any work covered by this Desermination, : NN

Gl

ResT PERIOD.
12. An interval of ten minutes each morning and afternoon shall be given as a rest period to all employees, aud ,shall be
counted as time worked.
MEAL ALLOWANCE.
13. Any employee who is required to work overtime for one hour or moro on any day shall roceive & meal nllowanocs of
two ehillings for each day he or she is so required to work

Mixep FuxcTioNs.

14. An cmployee engaged for more than half of one day or shift on dutics carrying a higher rate than his ordinary classification
shall be paid the higher rato for such day or shift. If engaged for less than hulf of one day or shift, he shall be paid the higher rate for
the time so worked.

15. DEFINITIONS.

Foreman: A person held directly responsible by the omployer for the carrying out of the work, and who has the'chaige
and direction of the employees. ) .

Headman or Headwoman: A person on a floor who direots othor omployees in thoir work ani who is held responsible
for work done on that floor nobwithstanding ho or she may bo unler the orders or takes instructious from the
foreman.

)

b . v 1
P, A. RANDLES, J.P., Chairman,

J. R. MACPHERSON, Acting, Secretary.
Meibourne, 16th Septembor, 194¢.

\3 . , v

By Authority: J. J. GoURLEY, Government Printer, Melbournes.




