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1971 FRIDAY, OCTOBER 11. [1946

Factories and Shops Acts.

DETERMINATION OF THE GLUE AND GELATINE BOARD.

NoTe.~This Determination applies to the whole of the Stato of Victoria.

]N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ‘ determine the lowest pricos
or rates which may bo paid to any person employed in the trade of manufacturing glue and gelatine”” has made the following
Determination, namely :— .
1. That as from the beginning of the first pay period to commence in August, 1946, the last pmvxous Detormination of
this Board shall be revoked and replaced by this Determination.

27. Men receiving and passing on bones (Melbourne) .. .

28. Men actually operating do- -groasing plant 6 2

29. Men assisting at de-greasing plant and bone pohshmg 516

30. Men ongaged in washing and neutralizing vats (\iulbourm.) 5 18
5

—
=

31. Men cugn.ged in erushing bone rosidues

2. ApvLT MALES.
3 Per Week.
£ s d.
1. Men working in raw material storos .. .. .. .. .. .. .. . .. 515 6
2. Men working raw materials cutting machine o 516 6
3. Mon in charge of and actually washing raw material and /or pmparmg Times :.md/or workmg at trotter plant . 519 6
4. Men assisting at washing raw material and/or preparing limes and worklng at trotter plnnts .- . 5615 6
5. Men working at lime pits .. .. .. . .. 519 6
6. Men in charge of and actually opotatmg “dolties . . .. .. .. .. .. . 6 2 6
7. Men assisting in dolly shed .. .. .. .. o . .. .. 516 6
8. Men in charge of and actually working at bmlmg pans .. .. . .. .. .. . 519 6
9. Men assisting in boiling shed .. 515 6
10. Men in charge of and actually \mrkmg at vacuum ov H.pol‘&tofs, bone kott[vn gelutmp gl\m 'md/m agar agar ﬁlters,
concentrated liquor vats and coolers .. . 6 2 6
11. Mon assisting .. .. .. .. . .. .. .. 515 6
12, Mon engaged at agar ug'mr freczmg plant .. .. .. .. .. .. .. 518 6
13. Men operating gelatine, gluo mnd/or agar agar outlurs N .. .- . 518 6
14. Men assisting . . . .- .. .. .. .. . 515 6
15. Men working at drymg plants .. . .. .. . .. e e 515 6
18. Men engaged at gelatine, glue and/or agar agar grmdmg .. .. . .. .. o 516 6
17. Men engaged in treating frames . . . .. NN 515 6
18. Men engaged in assembling and l‘opamng fmmos . .. . . 515 6
19. Blendors and store-hands . 516 6
20. Men in charge of and actually workmg at scutnhm" pa.ns, hydmuhc presses, grease pans, greaso ﬁlters and seedmg
tanks and washing trotter bones .. .. .. 519 6
21, Men assisting .. .. 515 6
22, Men workmg on rotler drwrs and msocnatcd gnnders 516 6
23. Men in charge of and actually working at vegetabloe and proparod gluo vats 519 6
24, Men assisting and store-hands including calves faet jelly .. 515 68
25, Men operating rosidue driors .. .. .. .. .. .. .. .. 6 0 6
26. Men crushing and/or bagging dried residus .. .. .. .- .. .. .- .. 5 {g 6
.. .. .. .. .. 5 6
6
6
6
. .. 6
32. Men in charge of and Mtua]]y operating pearl plnnt, .. .. 6 0 6
33. Men assisting .. .. . .. 515 6
34. Mon in charge of and ucumlly npemtmg d( ﬂrmo plnnl .. e s .. 6 0 8
35. Men assisting . . . « e . .. . .. 515 6
36. Men actually opomtmg earth ca,ld.mmg plzmt .. 6 0 6
37. Mon assisting .. o .. .. . .. .. 515 6
38. Men not clsewheore included 5 8 6

39. Men employed at emptying scwers, sctblmg pits zmd t,lcamng sowors ahull bo paid at tho rate of 1s. per hour in
addition to their ordinary or overtime rate whilst engaged on such work.

40. Men employed at cloaning or scraping the inside of booby tanks or digesters shall be paid at the rate of 6d. per
hour in addition to their ordinary or overtime rate whilst engaged on such work.
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Apurr FEMALES.

Per Week.
Adult female employees— t £ s d.
after three months' employment in the industry .. .. . .. .. .. e 3 7 86
of less than three months’ employmont in the industry .. . - o . e . 3 1 6
JuxIoRS,
Males.
Under 16 years of age .. o . e .. .. .. . eov .. 1 70
16 and under 17 years of age NN .. .. .. .. . .. .. .. 118 ¢
17 and under 18 years of age .. .. e " . - 211 6
18 and under 19 years of age . e e . . .. .. 350
19 and under 20 years of age . .. .. .. . . .. o .. o 4 1 6
20 and under 21 years of age .. . e .. .. . .. .. .. . 417 6
Females.
Under 16 years of age .. . .. N .. .. .. - .. . 19 3
16 and under 17 years of age .. .. .. . .. .. .. L17 0
17 and under 18 years of age .. .. .. .. N .. .. .. 2 3 0
18 and under 19 years of age . o N .. .. .. .. 2 0 3
19 and under 20 years of age . .. .. .. . .. .. .. 215 3
20 and under 21 years of ago . . 316

Provided that a junior female after three years® oxperience in the industry shall be paid the full adult rate prescribed in Clause 2.

DEFINTTIONS.

3. (a) “ Federation " means the Australian Leather and Allied Trades Employees Federation.

(6) ““ Double time rates”” or * rate of double time ” shall mean when applicable to ordinary or shift hours of work on a
wovk-day, holiday or Sunday, the ordinary hour rate payable as part of the weekly wage, and in addition, a rate equal to such
ordinary hour rate; when applicablo to hours worked outside the ordinary or shift hours on the days mentioned or in excess of
48 hours per week or 176 hours per twenty-cight consccutive days, the teems shall mean twice such ordinary rate.

(c) ** Casual worker ”’ means an employee {other than a regular employce) employed by the day.

CONTRACT OF KMPLOYMENT.

4. (2) Employees other than casual workers shall bo employed by the week. To Le ontitled to the wosk's pay a regular
day employeo must be ready, willing and aveilable to work during 44 hours of the week and a shift worker during 48 hours of
any week, or an average of 44 hours over a period of four wecks.

In order to terminate the employment, one woek’s notico shall be given to terminate on any day with payment to day
of termination or in licu of notice cne week’s pay shall be paid or deducted. unless such dismissal is for wilful failure to attend
for duty, malingering, misconduct or neglect of duty. Provided, however, that in the event of a stoppage through breakdown of
machinery or any other cause for which the employer cannot be held responsible, the employer may on any day notify any
smployeo that his service shall not be required on the following day or days and the employee’s cmployment shall be temporarily
terminated accordingly, and ho shall not be entitled to be paid for the time not worked.

(b) To meot emorgencios, any employer may engage a casual employce for a day or more on paying extra wages calculated
at the rate of 10 per cent. highor than those prescribed for similar work. Such an employee shall not be paid for a holiday occurring
during any weck ho ig omployed. )

Mixep FUNCTIONS,

X 5. Where an employee is engaged on any day on mixed functions or on work carrying a higher xate of pay than his
ordinary classification, he shall be paid at the highcr rate for the time so worked on such higher classification. 1f tho aggregate
hours worked by an employee on such higher classification oxceed 16 in the week, he shall be paid at the higher rate for the
woek,

JUNIOR LABOUR.

6. (a) ‘An employer may employ juniors in any capacity oxcopt as horeunder provided that the proportion of juniors to
adults employed in any department in the works, except that of laying out and packing gelatine, ghie or agar sgar, shall not oxeceed
one to two, and provided that the proportion of juviors to adults employed in whale werks with tho exception of the department
of laying out and packing gelatine, glue, agar agar does not exceed one to three. .

(/) Where a junior is engaged he shall, if the employer requires it. furnish a cortificale or statutory declaration as to his
age, and the employcr may rely on such certificato or declaration until, or unless, he has notice of its inaccuracy.

(=) No juniors shall, except whero it has been the custom of tho employer to so employ them, be employud on any machine.

Hours or WoRK,

7. The ordinary hours of employment shall be 44 per weck. Not moro than 8 hours on Monday to Friday inclusive, and
not more than 4 hours on Saturday shall bo worked without payment of overtime, between 7 a.m. and 6 p.m. on Monday te Friday
inclusive and 6.45 a.m. and 12.30 p.m. on Saturday. Provided that the 44-hour weck may, by agreement betweon the etnployor and
his employces be worked in five days of 8 hours 48 minutes per day.

MeaL TMEs.

8. (a) The break for midday meals shall be at least 45 minutes or where the omployer and the Federation agreo or the Wages
Board detcrmines, 42 minutes to bo taken between 11.30 a.m. and 1 p.m. .

(b) The starting and finishing times for meals shall not be altered except by agreement between the employer and his ecmployces
or by the Wages Board. i
(¢) An employeo shall not bo compelled to work for more than five and a half hours without a break for a meal.
(d) For work done during meal hours and thereafter until a mealhour break is allowed, double timo shall be paid.

-.Smm' WoRK,

9. («) In this clause * first or day shift ” means any shift commencing at 6 a.m. or the first shift commencing thereafter,

() The ordinary hours of shift workers shall not exceed 176 hours in 28 consceutive days, provided that not more than 48
hours may be worked in any week without payment of overtime.

(c) The time of commencing and finishing shift shalt be fixed by agreement between the employer and his employees and in
default of agreement, by the Wages Board.

(d) A shift worker shall not be compelled to work for more than five and a half hours without a crib time being allowed.

(e) Shift workers ghall have crib time of twenty minutes without deduction of pay to be taken at a time suitable to the
proces s;upon which he is engaged. .

(f) Shift workers on the first or day shift shall be paid at ordinary time rates,

Shift workers on the second shift shall be paid 5 per eentum moro than the ordinary rates for such shift.  Shift workers on
the third shift shall be paid 74 per centum more than the ordinary rates for such shifts.

(g) No junior male under the age of eighteen years shall work on the night shift.

() No female shall be employed on shift work.
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(i) A shift worker who during a period of engagement on shift works only on tho night shift and without somo regular
rotation with some othor shift or with day work, shall bo paid at the rato of time and a quarter for all time worked during his
ordinary working hours.

{7 ) Shift workers whilst working on holidays prescribed by clause 12 of this Determination shall be paid at the rate of
ordinary time, provided that such shift workers shall Le entitled to ten days’ holiday per annum or ten days’ pay in licu thercof.
On the termination of service during the currency of any year, payment for holidays shall be made on a pro rata basis.

(k) For all time worked outside the hours of commencing and finishing shift, as agreed, and for all time in excess of 48
hours per week. shift workers shall be paid overtime at the rate of time and a half for the first two hours and double time
thereafler. Provided that for all work performed on the first shift on Sunday, whether overtime or not, double rates shall be paid.
Notwithstanding anything contained in this sub-ciause, an cmployec may be worked one first shift on Sunday in each four weeks
without payment of overtime, provided that his total hours of work during such four weeks do not exceed 168 hours.

QVERTIME.

10. {a) Except as provided by sub-clause {g) hereof, all work done outside the ordinary hours, shall be deemed overtime and
shall be paid for at the rate of {ime and a half for the first 2 hours and double time thercafter.

(b) In computing overtime, each day’s work shall stand alone.

(¢) An employce shall work such overtime as shall he reasonably required of him.

(d) An employoe required to work overtime shall be guaranteed a minimum of 13 minutes,

(¢} Any employee required to work overtime for more than two hours on any day, after the normal finishing time, without
being notified the day before that he will he so required to work, shall either be supplied with a meal by the employer or
paid 2s.

(f) If an employee pursuant to sub-clause {¢) hereof has provided a meal and is not required to work overtime, he shall
be paid 2s. for the meal so provided.

(9) The following overtime work including such work as may ho performed on a Sunday or holiday, shall be paid for at
the rate of time and a half :—

(i) The cffecting of repairs or renewals to and the cleaning of plant or machinery in order to enable work to proceed
forthwith ; o

(i) Such emergency work as owing to the nature of the trade nceessitates the immediate, as distinct from the normal
treatment of material to save it from going bad or the removal after it has gone bad. Any question in dispute
hereunder shall be decided by the Wages Board. .

PayMEXT OF WAGES.

11. (@) Wages shall be paid at the works weekly not later than Thursday in each week. Not more than two days’ pay
over and above that becoming due shall be kept in hand. .

(b) Wages shall bo paid in the employer’s time or within 5 minutes of finishing time. 1f an employee be kept waiting for
payments more than five minutes after finishing time, he shall be paid overtime rates for the time so kept waiting.

(¢) Should an employee be dismissed during the course of a week, he shall be prid at the usual place of payment on demand
there by him, any wages which are legally duc to him, within 15 minutes of dismiszal. i

(d) On pay day the employer shall state to each employee in writing the amount of wages to which he is entitled, the
amount of deductions made therefrom and the net amount being paid to him.

Hovipays.

12. (@) Tho days on which: New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day,
Labour Day, Melbourne Cup Day, Christmas Day, Boxing Day, or the holiday, if any, substituted for any such day by or under
any State Act of Parliament, are observed shall be holidays. Employees other than shift workers not required to work on
bolidays shall be paid the ordinary rates of pay.

() 1f the cngagement of an employee is terminated by his employer within fourteen days of any of the holidays set out
in sub-clause (a) hercof, the employes shall be paid for such holiday or holidays, if and when the Federation or the employee
satisfics the employer or (if the matter is disputed) the Wages Board, that the cmployee has not in the meantime commenced
work with another employer.

(c) Whore an employee is absont from his cmployment on the working day or part of the working day before or after a
holiday or holidays without reasonable excuse or without the employer's consent such cmployee shall not be entitled to payment
for such holiday or holidays.

RATES FOR HOLIDAYS AND SUNDAYS.

13. (@) Except as to shift workers working on regular rostered shifts, all work performed on Sundays and the holidays set
out in clanss 12 of this Determination shall be paid for at the rate of double time.

(5) An employee called upon to work on & Sunday or a holiday shall be paid for a minimum of thres hours’ duty for a
Sunday and four hours for a holiday.

ANNUAL LEAVE.
Period of Leave.

14. (a) Excopt as hereinafter provided a period of fourteen consecutive days’ leave with payment of ordinary wages as
prescribed shall bo allowed annually to an employee by his employer after a period of twelve months’ continuous service with
such employer. .

: Seven Day Shift Workers.

(6) Tn addition to the leave hereinbefore prescribed soven day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven congecutive days’ leave including non working days.

Where an employee with twelve month’s continuous service is engaged for part of the twelve monthly period as a seven-
day shift worker, he shall be entitled to have the period of fourteen consccutive days annual lcave preseribed in sub-clause (a)
heroof increased by ono half day for each month he is continuously engaged as aforesaid.

Public Holidays Excluded.

(¢} (i) Such period of annual leave shall not include any holidays as preseribed in clause 12 observed on working days,
but shall include all other non-working days.

(ii) 1f any holiday as prescribed in clause 12 falls within an employee’s period of annual leave and ig observed on the dey
which in the case of that employee would have been an ordinary working day there shall be added to that period one day,
being an ordinary working day for each holiday observed ag aforesaid.

(iii) Where an employee without reasonable excuse proof whercof shall lie upon him is absent from his employment on
the working day or part of the working doy prior to the commencement of his annual leave or fails to resume work at his
ordinary starting time on the working day immedintely following the last day of the period of his annual leave the employee
shall not bo entitled to payment for the public holidays which fall within his period of annual leave.

Notice of Leave to be Given.

(d) At least seven days’ notice shall be given to an employee as to when he is to commence his leave, and if such notice
be withdrawn by an employer, the employee, if he postpones hisleave, shall be compensated by the employer for any reasonable
out of pocket loss occasioned thereby; in the case of dispute to be settled by the Wages Board.

. Time when Leave to be Granted.

(¢) Annual leave shall be given at a time fixed by the employer within a period not exceeding three months from the
- date when the right to annual leave aceruedt and after not less than one week’s notice to the employee.
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Leave to be given and taken.

(f) The annual leave provided for by this clausce shall be allowed and shall be taken and except ns provided in sub-clause
(i) hereof payments shall not be made or uccepted in licu of annaal leave.

Payment of Wages.

(¢) Each employee before going on leave shall be paid two weeks’ wages at ordinary rates for the occupation in which the
employee was ordinarily employed immediately prior to the commencement of his leave. Payment in case of employees
employed on piece work or bonus work or any other system of payment by results shall be at time rates.

Leave in advance.

(k) (i) An employer may grant annual leave to an employec before the right thereto has accrued due but where leave is
taken in such a caso a further period of annual leave shall not commence to accrue until the expiration of the twelve months
in respect of which annual leave had been taken before it accrued.

(i) Where leave has becn granted to an employec pursuant to sub-clause (k) (i) hercof before the right thereto has
accrued due and the employee subsequently leaves or is discharged from the service of the employer before completing the
twelve months’ continuous service in respect of which the leave was granted, the employer may for each onc complete month of
the qualifying period of twelve months not served by the employee, deduct from whatever remuneration is payable upon the
termination of the employment one-twelfth of the amount of wage paid on account of the anmual leave, which amount
shall not include any sums paid for any of the holidays prescribed in clause 12 of this Determination. Irovided that in cases
where such leave is granted at the request of the employee, the employer may when making payment under sub-clause (g¢) hereof,
withhold from the employee a sum cqual to one-twelfth for each complete month of the qualifying period not served by the
employee at the time of going on such leave and retain such sum until the expiration of such qualifying period.

Proportionate Payment.

(¢{) Proportionate payment shall be made in respect of each completed month of continuous service in any qualifying
twelve-monthly period when an cmployee lawfully leaves his employment or his employment is terminated by his employer
through no fault of -the employee. .

Calculation of continuous Service.
(4) (i) Continuity of service shall be deemed to be continuous notwithstanding—

(a) any interruption or termination of the employment by the employer if such interruption or termination has been
made with the intention of avoiding obligations hereunder in respect of annual leave;

(b) any absence from work of not more than fourteen days in the twelve months on account of sickness or accident
(proof whereof shall be on the employec);

(c) any absence on account of leave granted imposed or agreed to by the employer:

(d) any absence due to rensonable cause (including absences on account of sickness or accident of more than fourteen
days) (proof whereof shall be on the employee).

Provided that in cases of personal sickncess or aceident or absence with rensonable cause the employee to become entitled
to the bencfit of this sub-cluuse shall if practicable inform the employer in writing within 24 hours after the commencement of
such absence of his hubility to attend for duty and as far as practicable the nature of the iliness injury or cause and the
estimated duration of his absence. : .

(ii} [n caleulating a poriod of twelve months’ continuous service :—

{2) (1) any annual leave taken therein;

(2) any xilbsences of the kind mentioned in {«} and (b) of paragraph (i} above shall be counted as part of such
period ; .

(b) in respect of absences of the kind mentioned in (¢) and (d) paragraph (i) above the employeo shall serve such
adelitionul period a3 part of his qualification for annual leave as will equal the period of such absences;

(¢) {1} where an employee s absont from work for any cause whatsoever the employer shall if so requested by the
employee notify the emplayee within fourteen days of the receipt of such request whether the employer regards
such absence as breaking ecither conditionally or unconditionally the continuity of- service of such employee if
the employee does not make such request within seven days of his return to work after any such absence
such absence shall be deemcd to have broken such continuity. 1If the employer dees not give such notice
within the said fourtcen days such absence shall not be deemed to be such a break.

The employee shull make such request in writing and shall deliver same to the employer’s office at the
factory where he is employed or if there be no such office to the manager’ of such factory or in his absence
to the employee’s foreman.

The employer shall give tho notification to the employce by having the same delivered to such employee
personally in writing ;
(2) where an employee has been absent from his employment, and the employer has notified him that such
absence is regarded as a break in the continuity of service, the employee may within fourtcen days of such
notification from the employer, appeal to the Wages Board against such notification of the employer.

Calculation of Month.

(k) For the purposc of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the Intest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in such
subsequent month shall be reckoned as ending at the end of such subsequent month.

Successor or Assignee or Transmiltee.

(1) Where the employer is o successor or assignee or transmittee of a business if an employe: was in the employment
of the employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect, of
the period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service
of the employer.

Annual close down.

(m) Where an employer closes down his plant, or a section or sections thereof, for the purpose of allowing annual leave to
all or the bulk of the employecs in the plant, or section or scctions the following provisions shall apply :—

(i) He may by giving to the employees concerned not less than one month’s notice of his intention so to do, stand
off for the duration of the close down all employees in the plant or section or sectiona concerned, and allow to
those who are not then qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a
week’s leave for each completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall be paid one-sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employec affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work,

(iv) If in the first year of his service with an cmployer an employee is allowed proportionate annual leave under paragraph
(i) hereof, and subscquently within such year lawfully leaves his employment or his employment is terminated by the
employer through no fault of the employee, he shail be entitled to the benefit of sub-clause (i) of this cl'unse,
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.
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Disputes.

B d(n) Any dispute as to tho rights of an employce to or with respect to annual leave shall be dealt with by the Wages
oard.

{0) For any current period of continuous service the annual leave quantum or proportivnate payment in lieu thereof in
respect of service prior to the lst day of January, 1946, shall be calculated upon the basis of the provisions of the former
annual leave clause and that the calculation of the annual leave quantum or proportionate payment in lieu thereof in respect
of gervice since the 1st day of January, 1946, shall be in accordance with the clause now substituted:

(p) An employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave or
payment in licu thereof has been allowed or made under the clause hereby revoked.

Sice LEAVE.

15. {(a) An employee on weekly hiring who is absent from his work on account of personal illucss or on account of
injury by accident arising out of and in the course of his cmployment, shall be entitled to leave of absence without deduction
of pay, subject to the following conditions and limitations :— .

’ {i) ke shall not be entitled to paid leave of absence unless he has been in the service of the employer concerned for at
least two months immediately prior to such absence;

(ii) he shall not be entitled to paid leave of ahsence for any period in respect of which he is entitled to workers’
compensation ;

(ifi) he shall, within 48 hours of the commencement of such absence inform the employer of his inability to attend
for duty, and as far as practicable, state the nature of the injury or illness and the estimated duration of
the absence;

(iv) he shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was unable
on account of such illness or injury, to attend for duty on the day or days for which sick leave is claimed ;

{(v) he shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of
44 hours of working time.

(b) Provided further that where under any scheme of insurance or of an accident, relief or provident fund to secure the benefit
of which the employer has paid the necessary premium or contribution, compensation becomes payable for absences through
sickness the employcr shall not be bound to pay more of such wage than is sufficient with such compensation to make up the
full amount for any such days. .

TooLs oF TRADE.

16. The employer shall provide tools and implements of trade, leggings, aprons (rubber, leather or cloth where suitable),
gloves, respirators, thigh boots and goggles where either are necessarily required by the employee in the performance of his duties,
and oilskin coats or capes for employeces working outdoors in wet weather.

Such aforementioned articles to remain the property of the employer, and any wilful loss or damage or damage due to
neglect must be paid for by the employee.
DAMAGE To CLOTHING.

17. In the event of boots or clothing belonging to an employee being damaged or destroyed by fire or corrosive substance
outside the normal course of usage of such boots or clothing, compensation to the extent of the damage sustained shall be made
by the employer.

ACCOMMODATION.
18. (a) Boiling water shall be supplied by the employer for the employees at lunch time.

(b) Dining room and dressing accommodation and facilities for drying working clothes shall be provided by the employer
who shall be held responsible for the place being kept clean, Dressing rooms shall contain suitable provisions (hanging
facilities) for the clothes of each employee. '

. (c) Suitable showers shall be available for all cmployecs, and both hot and cold water shall be laid on and shall be
readily accessible to employees.

(d) The employer shall provide a suitable covered bicycle stand.

FIrsT-AID OUTFIT.
19. The employer shall provide and continuously maintain an efficient first-aid outfit in each factory controlled by him.

Clause 8 of chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance chest
shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the
following articles:—

Quantities to be kept in ambulance chest—
Article. Factories and workshops | Factories and workshops
in which not more than in which more than
thirty persons are thirty persons are
employed. employed.

Antisoptic solution .. 1 bottle .. 1 bottle
Bandages, cotton and gauze . 4 doz. assorted sizes 1 doz. assorted sizes
Todine, tincture of B .. 1o0z. .. . 2 oz.
Castor oil .. . } oz. . 2 oz.
Manual first-aid . .. . .. .
Petrolatum, carbolized .. .. .. .. .. .. 1 jar . 1 jar
Pieric acid solution, made according to the following recipe or prescription—

14 teaspoonsful of powdered picric acid; .- .. .

3-0z. absolute aleohol ;

2 pints distilled water
Pins, safety .. . . . 1 packet 1 packet
Sal volatile . .- . oz. . .- 6 oz.
Scissors . .. . 1 pair .. .. 1 pair
Tweezers . . . 1 pair .. .. 1 pair
Tourniquet . .- . . 1 .. . 1
Cotton, absorbent .. . . . b
Ganae erlsed and plain - SR An wdequato asortment
Plaster, adhesive .. .
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TME AND WaGES Boog.

20. (a) Each employer shall keep in each factory, workshop or place where work is carried on'by him, some card or
check used in connexion with a mechanical clock or a time and wages book showing the name of each employee and his or her
occupation, the hours worked each day and the wages and allowances paid cach week.

(b) The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out at the beginning or end of duty.

(€) The time and wages book shall be open for inspection to an officer of the Federation duly aceredited in writing by the
Federation during the midday meal hour at the employer’s office or other convenient place: Provided that an inspection shall
not be demanded unless the secretary of the Federation or the District Secretary or organizer of any division suspects that
a breach of this Determination has been or is being committed : Provided also that only one demand for such inspection shall be
made in any one fortnight at the same establishment: And provided further that if the meal hour shall not be a convenient
time for any employer he may fix some other time of at least one hour for any such inspection.

(d) The official making such inspection shull be entitled to take a copy of entries in a time and wages book relating to the
suspected breach of this Determination.

. Uxtox BUSINESS.

21. (a) Shop stewards appointed by employces in each work-shop shall be allowed the necessary time during working hours
to interview the employer or his representative in matters effecting employees whom they represent.

(b) Any members of the Federal Council of the Federation or any member of the Committee of Management of any

State Branch or section thereof may leave work to attend to the business of the Federation provided that reasonable notice
has been given to the employer. Employees shall not be paid for the period of such absence.

RESIGNATION FROM FEDERATION.

22. An employer shall not compel an employee to resign his membership of the Federation through the fact of such member
being made a foreman or placed on the staff.

Ricur oF ENTRY oF UxtoN OFFICIALS.
23. A duly accredited representative of the Federation shall have the right to enter an employer’s workshop during the
midday meal hour for the purpose of interviewing employees on legitimate Federation business on the following conditions:—
(1} that he produces his authority to the gatekeeper or such other person as may be appointed by the employer ;
(ii) that he interviews employees only at the place where they are taking their meal;
(iii} that not more than one representative in all be in any workshop at any one time;
(iv) that no one representative visit a workshop more than once in-each weck; and
(v) that if any employer alleges that a representative is unduly interfering with his workshop or is crenting disaffeetion
amongst his employees or is offensive in his methods or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry, but the representative shall have the right of bringing’
such refusal before the Wages Board.

Postineg or NoTices,

24, (a) The employer shall permit notice-boards to be crected in a prominent position in his establishment for the purpose
of posting any notices thereon in connexion with the legitimate business of the Federation.  All such notices shall be signed by the
hranch secretary of the Federation.

(b} fivery employer shall post and keep posted a copy of this Determination in a place accessible to all employees.

PERIODICAL ADJUSTMENT OF WAGES, )

25. The wages rates sct out for adults in clause 2 are based upon the following basic wage, and, pursuant to the provisions
of section 21 of the Facturies and Shops Act 1934, the Board hereby «etermines that such rates shall be automaticaily increased
or decreased by the same amount and at the same time as such basic wage. The basic wage shall be adjusted as prescribed in
clanse 26 :— :

T'otal Base Rute.—Males,

Needs Basic Wage

{adjustable in Loading Industry War Total Bage Index Number
Place, aceordance with (conatant), Loasiing Loadlng Rate. Set Aussigned.
clause 26 of this (constant). | (cunstant).

Determination).

Per Week. Per Week, [ Per Week. | Per Week.| Per Week.

£ s d. s d. s d. s d. 8. d.

Within the area to which this
Determination applies .. .. 413 0 6 0 5 0 4 6 5 8 6 Melbourne

Total Base Ruate.—Females.

An amount equal to 53
per centum of the needs

bastc wage and loading Total Base Index N
Place. (constant) thereof for Industry War Rate, Segass?:tﬁe g
adult males (adjustabie Loading Loading 8
in accordance with clause| (coustant). (coustant).
26 of this Determinatlon
calcutated the

nearest 3d.

Per Week. Per Week. | Per Week. Per Week.
£ 8 d 8. d. 3. d. £ s d
Within the area to which this
Determination applies .- 213 8 5 0 30 31 86 Melbourne

ApJUSTMENT OF Basic Wage.

26. («) Until the beginning of the first pay period to commence in November, 1946, the amount of the basic wage shall
be as prescribed in clause 25. .

(b) For work done during cach future period of or near u quarter beginning with the first pay period to commence in
a November, a February, a May, or an August, the amount of the needs basic wage shall be adjusted by the following method
according to the position and fluctuations (if any) of the Commonwealth Statistician’s ‘“ Al Items ' retail price index numbera,.

For the purposes of this Determination the expression * Commonwealth Statistician’s Index Numbers ** or any like expression
means the numbers stated to be such index numbers'm any document purporting and not proved to be wrongly so purporting,
to be printed by the Commonwealth Government Printer, or to be signed by or vn behalf of the Commonwealth Statistician. ’
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(i) Adjustment is to be based upon the equating of index number 1,000 with a wage of 8ls.
(ii) The index number set to be applied to a place is that assigned thereto.in clause 25. -
(iii) The index number for the calendar quarter next preceding the period of or mear a quarter for whlch the

adjustment is made is to be ascertained.

(iv) The amounts assigned in the following table (or in any extension thereof) to the index number division comprising
that number are to be ascertained.

(v) The basic wage shall be of those assigned amounts during such period of or near a quarter.

TABLE.
Index Number Divisions. Basle Wago. Index Number Divisions. Basic Wage.

. £ s d. £ s d

994-1006 .. c . 4 1 0 11181129 .. . . 411 0
1007-1018 . . -4 20 -1130-1141 .. . 412 0
1019-1030 . -4 3 0 1142-1154 .. 413 0
1031-1043 . . 4 4 0 1155~1166 . 414 0
1044-10556 .. . 4 5 0 1167-1179 .. 415 0O
1056-1067 .. . 4 6 0 1180-1191 .e 416 0
1068-1080 .. .. 4 70 1192-1203 .. 417 0
1081-1092 .. .. 4 8 0 1204-1216 .. 418 0
1093-1104 .. .. 4 90 1217-1228 . 419 0
1106-1117 .. .- 410 0 1229-1240 . . 5 00

Any extension of this table must be of the same construction as the table.

Juniors.
The minimum rates of payment to be paid to junior employees shall be as follows :—
Males.
Ail mlt)gll pny:;nenl.’ per week at l(hctheqltntnllen:; of
o e ow stated pereentage ol e total base
Age of employee. rate for adult mxlé employees calculated to the
nearest Gd.
Per cent.
Under 16 years of age .. 25
186 and under 17 years of age 35
17 and under 18 years of age . 47%
18 and under 19 years of age NS . 680
19 and under 20 years of age . 75
20 and under 21 years of age . 90
Females.
tAh to;n} p&}melg-‘ per we\z’k at Lf‘hethoquw:ullenga of
N e below stat: rcentage o e 1o a0
Age of employoee. rate for ml\flt l'sm'\?: empl%\cen calcalated to the
necatest 8d.
Per cent
Under 16 yoars of ago . . . 47%
16 and under 17 years of age .. . . 60
17 and under 18 years of age . . 70
18 and under 19 years of age . . . 80
19 and under 20 years of age . 90
20 and under 21 years of age . . 100

27. In addition to the total base rate provided in clause 25, the margins set out in this clause shall be the minimum
rate payable to employces therein named:—

Clagsifications, Marglns.
Per Week.
& d.
1. Men working in raw matcrial stores 7 0
2. Men working raw materials cutting machine .- 8 0
3. Men ml charge of and actually washing raw material uud/or prcparmg limes and/ur w nrkmg at trotter
ant .. 11 o
4. Men al.)smstmg at wushmg raw material nnd/or prepmmg limes nnd \xorkmg at trotter plants 70
6. Men working at lime pits . .. .. . 1L 0
6. Men in charge of and actually opemtmg dollx(_s o .. .. .. . 14 0
7. Men assisting in dolly shed .. .. .. . .. .. 8 0
8. Men in charge of and actually working at boxlmg pans .. .. .. .. .. I o
9. Men assnstmg in boiling shed .. .. .. 7 0
10. Men in charge of and actually working u.b Vacuum cv: aporatom, bone lmttlcs, gelatine, glue and/or agar
. agar filters, conccnt,rated liquor vats and coolers ‘. .. .. .. .o . 14 0

11. Men assisting .. .. .- . . 70
12. Men engaged at agar agar freezmg plant - . . . . 10 0
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Classifications, Margins,
Per week.
s d.

13. Men operating gelatme, glue and/or agar agar cutters .. . . . . .. 10 0
14. Men assisting . .. . .. - .. . 70
15. Men working at d mg pltmts - . .. .. . . e 70
16. Men engaged at gelatine, glue and/or agnr agar grmdmg .- .. i .. .. 8 0
17. Men engaged in treating frames .. .. . .. .. .. 70
18, Men engaged in assembling and repmrmg frames T . . . - 70
19. Blenders and store-hands 8 0
20. Men in charge of and actually workmg at scutchmg pans, hydraulxc pressers, greasc pans, g1 ease ﬁlters

and seeding tanks and washing trotter bones .. .. . . 11 ¢
21. Men assisting .. . . .. . 7 0
22, Men working on roller driors and associated grinders . ' . . 8 0
23. Men in charge of and actually working at vegetable and preparcd glue vats 11 o
24. Men assisting and store-hands including calves feet ]elly NS o - .. 70
25. Men operating residue driers .. .. .. .. .. . o 12 0
26. Men crushing and/or bagging dried residues . . e e . . T 8 0
27. Men receiving and passing on bones (Melbourne) . . .. .. P . 11 0
28. Men actually operating de-greasing plant .. .. . .. . . 4 0
29. Men assisting at de-greasing plant and bone pohshmg - .. .. .. . .. .8 0
30. Men engaged in washing and neutralizing vats (Melbourne} .. .. .. .. . .10 0
3k, Men engaged in crushing bone residues .. .. .. .. .. .. .. 8 0
32, Men in charge of and actually operating pearl plant 12 0
33. Men assisting 70
34. Men in charge of and nctunlly operat.mg dextrme plxmt 12 0
35. Men assisting . . e .. .. 70
38, Men actually opomtmg carth calcmmg plant .. .. .. . .. .. 12 0
37. Men assisting . . 70
38. Men not elsewhere included . Nil
39. Men employed at emptying sewers. c. ot LImg pits and clcanmg sewers shall be pmd at the rate of Ts. per hour

in addition to their ordinary or overtime rate whilst engaged on such work .
40. Men employed at cleaning or seraping the inside of booby tanks or digesters shall be pald at the rate of 6d.

per hour in addition to their ordinary or overtime rate whilst engaged on such work. . :

Adult female employees—
after three months’ (-mplnymt,nb in the industry 6 0
of less than three months’ employment in the mdustry Nil.

P. A. RANDLES, J.P., Chairman.

Melbourne, 6th August, 1946.

By Authority: J. 3. GoOTBLEY, :Government Printer, Melhourna,

J. R. MacPHERSON, Acting Secretary.
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Factories and Shope Acts.

DETERMINATION OF THE TANNERS (FURRED SKINS) BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

N acoordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ““d ine the lowest prioes
l or rates which may be paid to any person or persons or classes of persons employed in the trade of a tanner of all kinde of
furred ekins, or & dresser or a dyer of such skins,” has made the following Dctormination, namely:—

1 That as from the beginning of the first pay period to commence on or after the 2nd September, 1946, the lasy previous
Detormination of this Board shall be revoked and replaced by this Determination.

2.
Apprentioea or Improvers. ' Other Empioyeos.
Waors res Weex or 44 Houms. Waces PR3 WESK or 44 Hours.
Males.
Felm];'ln £ s 4.
employe Beam fleshers, pullers on npright knife, shavers .. 6 0 86
—_ . , flesh- th ) P  Dprigh ,
Males 12?«51351:;1'” F?mn?:a. Operators of rotary shaving knife .. . .. 850
of any furred Other males . e o .. .. 8550
skins.
¢ d. e 4 s d.
14 to 15 yearsof age .. 18 9 18 3
16t16 . SN s 9 Females.
16 to 17 » .. 34 24 1 loved in b N Aanhi o
17 to 18 » b gg g 57 6 2(2) g Feofanyefmmurr:gskinu; e e N:.!“ .. 606
18 to 19 " ..
19 to 20 "t . 65 6 4 6 Other females .. .. .. .. .. 218 8
20 to 21 ” . 81 0 105 0 83 0
WEeT WORE.
PROPORTION (IN ANY Pracm).
. In addition to the wages hereinbefore prescribed adult employees
Apprentices and Male Improvers. of the classifications eet out herein shall receive a special
. ) allowance of 3s. 8d. per week :—Beam fleshers, wot pullers on
Two upgrentioea or improvers to every ":hgee or fraction of upright knife, shavers, wet drumhsand, paddle or vat hand,
three workers receiving not less than the minimum wage, hydro extractor operator and ripping machine operator.
Female Improvers.
One female improver to one, Female workera
Three female improvera to two, receiving not
And thereafter, leas than the
Three additional female improvers to every minimum
two additional wage,
An indenture of apprenticeship prescribed by the Board was
approved on 5th March, 19286,

DEFINITIONS.
3. “ Flesher " is an adult person removing flesh from raw wet skins on & beam or upright knife.
** Shaver ™ is an adult person shaving partly dressed skins with a sharp-edged knife.
“ Puller” is an ‘adult person employed pulling wet raw skins over an apright knife.

. OrpiNarY WERK’'S WORK. .
4. The number of hours which shall constitute an ordinary week’a work shall be 44.
No.198.-—8073/48.
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TeREMS oF EMPLOYMENT.

5. (a) That notioe equivalent to 44 working hours shall be given on either side to terminate employment. Such notice may be
given at any time. This shall not affect the right of the employer to dismiss any employee without notice for malingering,
inefficiency, neglect of duty, or misconduct (in which case wages shall bo paid up to the time of dizmissal only), or to deduct
- payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown of machinery,
or any stoppage of work, or any cause for which the employer t be r bly held r ible,

{b) In lien of amch 44 working hours' notice, except -in circumstances referred to above, the employer may pay 44 hours’
wagen ; and vice versa the employeo leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted
from any wages due. .

{c) Provided that any notice determining the smployment solely for the purpose of evading payment for prescribed holidays,
and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed hoﬂdays occurring or
observed between such notice to terminate and the re.engagement, if any.

{d) No employee shall, without just cause, be absent from his or her place of employment during the prescribed hours whilst thers
is work to be dono by such employee, and where weekly wages are fixed the employee to be entitled to the sums so fixed must
be available and ready and willing to do such work on the days and during the hours fixed by this Determination.

J

. Smgrs.
6. (a) Day Shift.—The times of beginning and ending work shall be :—
Time of Beginning (not earlier than)— Time of Ending {not later than)—
8 am. .. . . .- .. 1 p.m. on Saturday.
8am .. . .. 8 p.m. on the other working days of the week.

Provided that if the majority of the employees in any department desire to begin work at 7.30 a.m., the wark
may begin in that department at 7.30 a.m.

~ (b) Afternoon, Night, or Other Shift— .- . .
{i) Hours.—The hours of duty on any shift other than day shift shali be arranged mutually between the employer
and the majority of the employees, providing that 9 hours shall be the maximaum duration of such shift.
(ii) Wages.—An additional 5 per oentum shall be added to the rates fixed for a day shift.

OVERTIME.
7. Al} time worked—
(a) Outside the times of beginning and ending work prescribed in oclanse 6 (a) and agreed upon in 6 (b) or
{b) Within suoh times, but in excess of 44 hours in any one week shall be paid at the rate of time and » half
for the first four hours’ work and double time thereafter., Provided that, in computing overtime, each day’s
work shall stand alone..

HoLipays.
8. All employees shall be ted the following holidaya without deduction of pay, viz.—Australia Day, Labour Day, Anzac Day,
Good Friday, Easter Saturday, Erster Monday, Melbourne Cup Day, Christmas Day, Boxing Day, and New Year's Day. If any
of the above holidays occur on a Saturday or a Sunday and arc not observed on any other day, then employees shall not -be
paid for such Sunday but shall be paid for such Saturday as for a half day.

8PECIAL RaTES, : .

9. Double time shall be the rate paid for all work done on Sunday, New Year’s Duy, Australia Day, Labour Day, Good
Friday, Easter Saturday, Easter Monday, Melbourne Cup Day, Christmas Day, and Boxing Day ; but if any other day be by Act
of Parliament or Proclamation substituted for any of the above-named holidays, the special rate ehall only be payable for work ~
done on the day so substituted.

S10K LEAVE. :

10. (a) Any employee who has been in the employment of the same employer continuously for a period of not less than
threo months and who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or
forwards within 24 hours of the commencement of such absence evidence satisfactory to the employer that his non-attendance was
due to personal ill health or accident necessitating such absonce, but such employee shall not be entitled to payment for non-
attendance on the ground of personal ill health or accident for more than forty-four hours of working time in each year of service
or a proportionately less time during any shorter period of employment. For the purposes of this clause sorvice prior to Ist
October, 1943, shall be disregarded.

(b) Notwithstanding the provisions of sub-clause (a) hereof if the iull period of sick leave as prescribed is not taken in any
year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding eighty-eight hours of
working time, which shall be the maximum amount of leave to which an employee shall be entitled in any year without deduction
of pay.

N . ANNUAL Lxave.
. Period of Leave.

11. (a) Except as hereinafter provided & period of fourteen consecutive days’ leave with payment of ordinary wages as prescribed

shall be allowed annually to an employee by his employer after a period of twelve months’ continuous service with such employer,

Public Holidays Bxcluded.

. () (i) Such period of annusal leave shall not include holidays as prescribed in clause 8 observed on working days, but shall
include all other non-working days.

: . {ii) If any holiday as proscribed in clause 8 falls within ar employee’s period of annual leave and is observed on the day
which in the case of that employee would have been an ordinary working day, there shall be.added to that period one day, being
an ordinary working day for cach holiday observed as aforesaid.

(iif) Where an employce without reasonable excuse proof whereof shall lie upon him is absent from his employment on the working
day or part of the working day prior to the commencement of his annual leave or fails to resume work at his ordinary starting time
on the working day immediately following the last day of the period of his annual leave, the employee shall not be entitled to
payment for the public holidays which fall within his period of annual leave.

Notice of Leave to be Given,
(c) At least seven days’ notice shall be given to an employee as to when he is to commence his leave, and if such notice be
withdrawn by an employer, the employee if he postpones his leave, shall be compensated by the employer for any reasonable out of
pocket loss occasioned thereby ; in the case of dispute to be settled by the Wages Board.

Time When Leave to be Granted.

(d) Annual leave shall be given at a time fixed by the employer within a period not exceeding three months from the date
when the right to annual leave accrued and after not less than one week’s notice to the employee. .

Leave to be Given and Taken.

(¢) The annual leave provided for by this cliuse shall bo allowed and shall be taken and except as provided in sub-olause (k)
hereof payment shall not be made or accepted in lieu of annual leave. .
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Payment of Wages.
{f) Each employes before going on leave shall be paid two weeks’ wages at ordinary rates for the occupation in which the
-employee was ordinarily employed immediately prior to the commencement of his leave. Payment in case of employees employed on
piece work or bonus work or any other system of payment by results shall be at time rates.

Leave in Advance.

{9) (i) An employer may grant annual leave to an employee before the right thereto has accrued due, but where leave is taken
in such a case, a further period of annual leave shall not commence to acerne nntil the expiration of the twelve months in respect
-of which annual leave had been taken before it accrued.

(i) Where leave has been granted to an employee pursuant to sub-clause {g) (i) hereof before the right thereto has accrued due
.and the employee subsequently lesves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted, the employer may for each one complete month of the qualifying pericd
.of twelve months not served by the employes, deduct from whatever remuneration is payable upon the termination of the employment
-one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of the
holidays prescribed in clause 8 of this Determination. Provided that in cases where such leave is granted at the request of the
employee, the employer may when making payment undor sub-clause (f) hereof, withhold from tbe employee a sum equal to one-
twelfth for each complete month of the qualifying period not served by the employee at the time of going on such leave and retain
-guich sum until the expiration of such qualifying period.

Proportionate Payment.

(k) Proportionate payment shall be made in respect of each completed month of continuous service in any- qualifying twelve.
monthly period when an employee lawfully leaves his employment or his employment is terminated by his employer through ne
fault of the employee.

Caleulation of Continucus Service.

(3) (a) Continuity of service shall be deemed to be continuous notwithstanding—

(i) any interruption or determination of the employment by the omployer if such interruption or determination has beea
made with the intention of avoiding obligations hereunder in respect of annual leave ; .

(ii) any absence from work of not more than fourteen days in the twolve months on account of sickness or accident (proof

whereof shall be on the employes) ;

(iii) any absence on account of leave granted imposed or agreed to by the employer ;

(iv) any absence due to reasonable cause (including absences on account of sickness or accident of more than fourteen days)

{proof whereof shall be on the employce).

Provided that in cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the
‘benefit of this sub-clause shall if practicable inform the employer in writing within 24 hours after the commencement of such absence
:of his inability to attend for duty and as far as practicable the nature of the illness injury or cause, and the estimated duration of
+his absence.

(b) In calculating a period of twelve months’ continuous service—

(i) (1) any annual leave taken therein ;
(2) any absences of the kind mentioned in (i) and (ji) of paragraph (a) above shall be counted as part of such period ;

(ii) in respect of absencos of the kind mentioned in (iii) and (iv) of paragraph (a) above, the employee shall serve such

additional period as part of his qualification for annual leave as will equal the period of such absences;

(iif) (1) where an employee is absent from work for any cause whatsoever the employer shall, if so requested by the
employee, notify the employee within fourteen days of the receipt of such request whether the employer regarda
such absence as breaking either conditionally or unconditionally the continuity of service of such employee.
tho employee does not make such request within seven days of his return to work after any such absence, such
abscnce shall be deemed to have broken such continuity. If the employer does not give such notice within the
said fourteen days, such absence shall not be deemed to be sach a break,

Tho employee shall make such request in writing and shall deliver same to the employer’s office at the
factory where he is omployed, or if there be no such office, to the manager of such factory or in his absence to
the employee’s foreman. i
. ho ciployer shall give the notification to the employee by having the same delivered to such employee
porsonally in writing ;
(2) where an employee has been absent from his employment, and the employer has notified him that such absence
is regarded as a break in the continuity of service, the employee may within fourteen days of such notification
from the ecmployer, appeal to the Wages Board against such notification of the employer.

Calculation of Month. . -

(j) For the purpose of this clauso a month shall be reckoned as commencing with the beginning of the first day of the
“employment or period of employment in question and as ending at the boginning of the day which in the [atest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month. .

: S or Assignee or Tt

(k) Where the employer is a successor or assigneo or transmittee of a business if an employee wag in the omployment of the
-employer’s predocessor at the time when he became such successor or assignee or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clauce bo deemed to bo in the service of the
-employer.

Annual Close Dotwn.

- 1) Where an employer closes down his plant, or.a section or sections thercof, for the purpose of allowing annual leave to all
or the bulk of the employees in the plant, or section or sections the following provisions shall apply :—

(i) He may by giving to the employees concerncd not less than one month’s notice of his intention so to do, stand off
for the duration of the close down all employees in the plant or section or sections concerned, and allow to those
who aro not then qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s
leave for each completed month of continuous service.

(ii) An employee who has then qualified for two full wecks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the
day on which the plant, or section or sections concerned, is reopened for work. .

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave undoer paragraph
(1) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by the
employer through no fault of the enmiployee, he shall be entitled to the benefit of sub-clause () of this clause, subjeot
to adjustment for any proportionate leave which he may have been allowed as aforesaid.

Disputes.
(m) Any dispute as to tho rights.of an employee to or with respect to annual leave shall be dealt with by the Wages Board.
MeaL TiMe,
12. Meal time shall be taken between 12 noon and 2 p.m. -
PAYMENT OF WAGES.

13. (8) Wages ‘shall be paid not later than Friday of each week in the employer’s time or within five minutes of knock
off time. Time waitiug for payment after such five minutes shall be paid for at overtime rates. .

(b) Any employoo who has worked only a portion of a weck and who is dismissed by his employer shall be paid on cossing
work for all time worked during that week, less any deductions that the employer may be lawfully entitled to make.

{¢) Each cmployer shall be ontitled to retain in hand from each employee an amount equal to two day's wagoes of such
employeo. . X C

e e e S
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TooLs AND APPLIANOES.

14. Every employer shall provide gloves, apron, leggings with vamps attached, or rubber boots for wot work, or any tools.
or implements of trade required by employees in the performance of their duties.

Rigar or ExTRY oF UN1oN OFFIOIAL.

15. A duly accredited representative of the Australian Saddlery, Leather, Sail, Canvas, Tanning, Leather Drossing and Allied
Workers' Trades Employees’ Federation shall have the right to enter employers’ establishments during the midday meal hour for-
the purpose of interviewing employees on legitimate Union business on the following conditions:—

(a) That he produces his authority to the employer or his representative.

(b) That he interviews employees only at the place where they are taking their meal.

{¢) That not more than one representative in all be in any establishment at any one time.

(d) That no one representative visit an establishment more than once a fortnight.

(¢) That if an employer alleges that a representative i3 unduly interfering with his establishment or is creating disaffection,
amongst his employees or is offensive in his mothods or is committing a breach of any of the previous conditious, such
employer may refuse the right of entry, but the ropresentative shall have the right to bring such refusal before this
Wages Board.

AvTHORIZED PERSON MAY ENTER FaCTORY.

16. (i) Any person or persons duly authorized, in writing, by the Secretary for Labour {such authorization to be terminable.
at the will of the Secretary for Labour) shall have power to inspect any part of a factory, workshop, or place where it is believed
that a breach of this Determination is occurring or has occurred.

(ii) At least six hours’ notice shall be given by the authorized person or persons (not exceeding two) prior to his or their-
aotually going on the premises, and the employer shall be notified of his or their arrival, and shall in person (accommied by &
nominee, or by his nominees not exceeding two) be entitled to accompany the authorized person or persons, and shall provide
access to the wages book or time sheet or records of any employce including outside workers. =~ The work and duties of the employees
shall be interfered with as little as possible by the authorizod person or persons.

(iii) The Secretary for Labour shall have power to dispense with the said six hours’ notice on special application being made
for any cause shown and supported by an affidavit setting out the facts. A certificate duly signed by the &cmtary for Labour-
stating that such notice has been dispensed with shall be sufficient proof of such fact.

PERIODICAL ADJUSTMENT OF WAGES.

17. The wages rates for adult males set out in clause 2 are based upon the following basic wage and, pursuant to and in
accordance with the provisions of seotion 21 of the Factories and Shops Act 1934, the Board hereby determines that such
rates shall be automatically increased or decreased by the same amount and at the same time as such basic wage.

Provided that the wages of any female for whom an amount in excess of the basic wage has been fixed shall receive
the same adjustment as a male adult. The rates of all females (other than those fixed at a rate in excess of the basic wage)
and male upprentices and improvers shall be adjusted proportionately to adjustments of the basic wage, such adjustments to be-
to the nearest 3d., half or less than half of 3d. to be disregarded.

The basio wage shown hereunder shall be adjusted as prescribed in clause 18.

Basic Wage.
Place. Basic Wage. Indez:;;:‘e‘ae_’ Set
I £ & d. ‘
Throughout the State .. Lo 413 0 Melbourne

N ADJUSTMERT OF Basic Waas,

18. (e} Until the beginning of the first pay period to commence in November, 1846, the amount of the basic wage shall be as
preacribed in clause 15.

(b) During each future successive period beginning with the first pay period to commence in a Novembor, a February, a May,
or an August, tho amount of the basic wage shall be adjusted by the following method according to the position and fluctuations
(if any) of the Commonwealth Statistician’s * All Items ™ rotail price index numbers.

For the purposes of this Determination the expression ‘‘ Commonwealth Statistician’s retail price index numbers™ or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician :—

(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for whioh the adjustment
is made is to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising
that number is to be ascertained.

(4) The basio wage shall be of that assigned amount during such successive period.

Table.
Index Number Divisions. Basic Wage. Index Number Divisions. Basic Wage.

£ s d. £ & d

9941006 .. .. .. 4 10 1118-1129 .. . . 411 0
1007-1018 “ e e 4 2 0 1130-1141 .. o . 412 0
1019-1030 .. . .. 4 3 0 1142-1154 .. .. . 413 0
1031-1043 .. .. . 4 4 0 1155-1166 .. . . 414 0
10441055 .. .. . 4 56 0 1167-1179 .. .. . 415 0
1056-1087 . . 4 6 0 1180-1191 .. . . . 416 0
10681080 . . 4 70 1192-1203 .. e " . e 417 0
1081-1092 . . .. . 4 8 0 12041216 .. .. .. - 418 0
1093-1104 . . .. . 4 9 0 1217-1228 .. .. Ve . 419 0
11051117 . .. .. 410 O 1229-1240 .. ve .. . 5 0 0

Any extension of this table must be of the same construotion as the table,

P. A. RANDLES, J.P., Chairman.

J. R. MacPHERSON, Acting Secrotary.
Melbourne, 20th August, 1946.

By Authority: J. J. GourreY, Government Printer, Melbourne,
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Factories and Shops Acta,

DETERMINATION OF THE BAG MAKERS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which sinoe the 18th December, 1934, has had the

power to determine the lowest prioes or rates which may be

paid to persons employed in making or repairing jute, hessian,'or cotton

bags, or in making or repairing wool packs, has made the following Determination, namely :—
1. That| on the 2nd October, 1946, the last previous Determination of this Board shall be revoked and replaced by this

Determination. A
2.

i InPROVERS—MALR.

IMPROVERS AND JUVENILE WOREKERS—FEMALXS.

‘Wages—Per Woek of 44 Hours.
Commencing Age.

‘Wages—Per Week of 44 Hours,
Commencing Age.

- 16 Yours| 16 17 18 19 20 - Ioears| 16 17 18 19 20
under. Years. | Yoars. | Yoars. | Years. | Years. under, | Years. | Years, | Years. | Years. | Years.
s d| 8. d.| 8. d.| o d. | 6 d. | & d. s.d. | 8. d | & d.| s d.| s d.| s d
Ist 6 months 2 6131 3|37 0|58 0|7 9193 3| lst6months., | 28 3,31 0|36 9|43 6|47 9|54 O
2nd 6 months [ 31 3137 0|58 0./76 9|93 3 . 2nd 6 months.. | 31 0 (36 9|43 6|47 9|64 O
ondyear . |37 0|58 O(75 9|93 3 .. . 2nd year .. |3 9|43 6|47 9856+ O .
3rd year . |58 0|7 993 3 . . 3rd year .. |43 6|47 9|54 O .
4th year . |7 903 3 .. .. | 4th year .. |47 9 (54 O . .. .
5th year ]’. 93 3 - . . .. .. | 5th year .. |54 0 .. .
' PROPORTION. PROPORTION.
Males.

-One male! improver to every three or fraction of three male
workers receiving not less than 113a. per week of 44 hours.

Female Improvers.

Two female improvers to every six or fraction of six female workers
receiving not less than 66s. 6d. per week of 44 hours.

JUVENILE WORRERS.

Not more than three juvenile workers to each adult female worker
receiving not less than 66s. 6d. per week of 44 hours.

Norz.~—A juvenile worker is a female person under 21 years of
age (other than an apprentice or an improver) employed in bag-

gu_king at machining, cutting, turning. folding, breaking-off, or
ying. .

No, 189.—10081/486. ’
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Otner EMPLOYEES.

Por Week of 44

Hours.
Males.
s. d.
Combination bag-making machine sttendant .. .. .. v . " . .. . 113 0
Repairers by hand . .- .. .. .. .. .. .. .. .. Lo 1130
Repairers by machine - . . . - . - - e . .. 113 0
Females.
Bag-making machinist . . .. .. .. .. .. .. . . 67 3
Repairers by hand . . . .. ‘. .. .. . .. . . .. 74 6
Repairers by machine .. . . . . 4 6
Persons over 21 years of age bag- ma.kmg (hs,nd or- machme) w1thout previous oxpenenoe at the trade-—-
1st 3 months ,. . ‘e .. .. .. . .. .. .. .. 52 6
2nd 3 months .. .- .o .- o o 568 0
Persons over 21 years of age repmnng (hand or machme) Wlthout prevxous expenence a.t the tmdo——
lst 3 months .. .. . .. 52 6
All others .. . .. .. .. e e . .. .. .. .- - 66 6

Nore.—The Board determines that no person shall be employed as an apprentice.

TiMe oF BecINNING AND EnpiNe WORK,

3. Time of beginning— Time of ending—
7.30 a.m. .. .. ++ "12.30 p.m. on the day on which the half-holiday is observed lacally.
e 7.30 a.m. .. . ~ 6 p.m. on the other five working days of the week.
OVERTIME.

4. For all work done—
(a} Outside the hours fixed as the times of bégmmng and ending work,
(b) Within the hours so fixed in excess of nine hours on Monday, Tuesday, Wedneaday, Thursday, Friday, and four hours
on Saturday,
(c) Within the hours so fixed in excess of the number of hours fixed for a week's work, excluding that provided for
under (b),

a time-worker shall be paid at the rate of time and a half and a piece-worker at the rate of rate and a half. L

- TmME WAGES.

5. Any person employed on time wages for less (hnn the number of hours fixed for an ordivary week’s work shall for each

hour worked up to 22 hours be paid—
(a) in any week in whioh two or more public hohdnys oceur At the ordinary wages rate, with an addition of fifty per centum,
(b) in any othcr weok - 9 . -+ At the ordinary wages rate, with an a.ddmﬂn of thirty.three and
one-third per-centum, -
and for each hour worked beyond the 22 hours aforesaid shall be pmd at ths ordinary wages rate up to but not exceeding ordinary
wages rates for an ordinary week’a work.
. Suxpavs axp Pusuio’ Hourpays.

6. That double time ehall be paid for all work done on Sundays, New Year's Day, Australia Day, Good Friday, Easter
Saturday, Easter Monday, Labour Day, King’s Birthday, Christmas Day and Boxing Day; but if any other day be by Act of
Parliamont or Proclamation.substituted for any of the above-named holidays, the special rate shall only be payable for work done on
the day eo substituted. ]

Houipays.

7. (a) All employees shall be entitled to the following holidays without any deduction in pay :—New Year's Day, Australia
Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, King’s Birthday, Anzac Day, Christmas Day, Boxing Day, and
Fuel and Fodder Picnio Day (only those em}; loyed within the Metropolxtan District as defined in the Factories and Shops Act and Order
in Council thereunder). Provided that Melbourne Cup Day may be substituted tor King’s Birthday-av the election of the employer,

Provided further, that in any industry or establishment in which a Picnic Day is observed for the majority of the employees
on a working day, such day shall be regarded as the holiday in lien of the above-mentioned Picnic Day.

(b) P1ecE-woRKERS.—All piece-workers shall be entitled to the same holidays as are granted to time-workers and they shall be
paid for such holidays {he amount for each holiday based on time wages as set out in this Determination.

ANNUAL LEAVE.
Period of Leave.

8. {(a) Except a8 hereinafter provided o period of fourteen consecutive days’ leave shall.be allowed - annunllv to an employee
after twelve months’ continuous service (less the period of annual leave) as an cmployee in uny one or more of the occupations to
which this Determination applies. ..

- Annual-Leave Euclusive of Public: Holzdaya. g -

(b) Subject to this sub-clause the snnual leave prescribed by this clause shall be exclusive-of any of the holxdayn prescribed
by clause 7 of this Determination and if any such holiday falls within an employee’s period ‘of annual leave and’is observed ox a
day which in the case of that employee would have been an ordinary workmg day there shall” be 'added to that peuod ono working
day for each such holiday falling as aforesaid.

Where a holiday falls as aforesaid and the employec fails without reasonable causo proof whereof shnll bo upon him to
attend for work on the working day immediately preceding the first day or at his ordinary 'starting time on the working day
immediately following the last day of the period of his annual leave he shall not be entitled to be paid for any such holiday.

Broken Leave.
(¢) The annual leave thall be given and taken in a continuous period or, if the employee nnd the employct 60 agree, in two
separate periods and not otherwise. .
. . Calculation of Continuous Service.': - e B {"
(d) For the purposes of this clause service shall be deemed to be continuous notwmhsta.ndmg— ;
(i} any interruption or dctermmntmn of the employment by the employer if such interruption or determination has been
made merely with the mte!mon of avoiding obligations hereunder in respect of leave of absenco;
(n) any ebsence from work on a.ccount of personal sickness or accident or on account of leave lawfully granted by the
employer; or
+ (iti) any absence with reasonable cause proof whereof shall be upon the employee.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a rmelve-mnnthly perlod m the cage of sickness or accident, be taken into account in calculating
the period of twelve months' continuous service.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to-the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his
inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of his
absence. A notification given by an employee pursuant to clause 9 shall be accepted as a notification under this sub-clause.
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Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
‘the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
-termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity of
-gervice.

In cases of individual absenteeism such notice shall be given in writing to the employee conocerned, but in cases of concerted
«or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
.goneral notifications to employees are usually made in that plant and by posting to the union whose members have participated
“in such concerted or collective absenteeism a copy of same not later than tho day it is posted up in the plant.

A notice t(t] an individual employee may be given by delivering same to him personally or by posting it to his last recorded
.address, in which!case it shall be deemed to have reached him in due course of post.

Calculation of Service.

(e) Service}before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
:annual leave but, an employee shall not be entitled to leave or payment in licu thereof for any period in respect of which leave or
.5 payment in lieu thercof has been allowed or made under the clause hereby revoked. Provided however that in respect of service
before the st January, 1946 the annual leave shall be allowed at the rate of 3% hours for esch completed one month of continuous
-gervice and in respect of service after that date at the rate of 7§ hours for each completed one month of continuous service. Any
‘broken part of a month served before the 1st January, 1946, shall for the purposes of this clause be deemed to be service after the

lst January, 1946. The period of annual leave to be allowed under this sub-clause shall be calculated to the nearest day any
‘broken part of a day in the result not exceeding half a day to be disregarded.

Where the|employer is a successor or assignee or transmittee of a business if an employee was in the employment of the

-employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the period
during whioh he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the
~employer.
. Calculation of Month,
(f) For the purpose of this clause a month shall be reckoned as t:ommencin§1 with the beginning of the first day of the
-employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
‘hag the same date number ag that which the commencing day had in its month and if there be no such day in such subsequent
'month shall be reckoned as ending at the end of such subsequent month. :

Leave to be Taken.

(9) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clausea
A4} and (k) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.

{A) Annual
«date when the rig

() An emp
«in such a case a
“regpect of which a

Whero leavi
-employee subseque
service in respect
months not serve

leave shall be given at a time fixed by the employer within a period not exceeding three months from the
ht to annual leave accrued and after not less than two wecks’ notice to the employee.

Leave Allowed Before Due Date.

oyer may allow annual leave to an employee before the right thereto has accrued due but where leave is taken
further period of annual leave shall not commence to accrue until after the oxpiration of the twelve months in
annual leave had been taken before it accrued. ’

o has been granted to an employee pursuant to this sub-clause beforo the right thereto has accrued due and the
ently leaves or is discharged from tﬁe service of the employer before completing the twelve months’ continuous
of which the leave was granted the employer may for each one complete month of the qualifying period of twelve
d by the employee deduct from whatever remuneration is payable upon the termination of the employment

-one-twelfth of the

amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of
the holidays presc!

ribed by clause 7 of this Determination,

Payment for Period of Leave.

{5) Each employce before going on leave shall be paid two weeks’ wages.  For the purposes of this sub-clause and sub-clause (k)
hereof wages shall be at the rate prescribed by clause 2 of this Determination for the occupation in which the employee was
-ordinarily employéd immediately prior to the commencement of his leave or the termination of his employment, as the case may
be. Payment in the case of employees employed on-piece or bonus work or any other system of payment by results shall be at
time rates.

Proportionate Leave on Dismissal.

(k) If after one month’s continuous service in any qualifying twelve-monthly period an employce lawfully leaves his omployment
-or his employment! is terminated by the employer through no fault of the employee, the employee shall be paid at his ordinary rate
-of wage for 3% hcars in respect of each completed one month of continuous service before the lst January, 1946, and for 7} hours
.at the same rate in respect of each completed month of continuous service after that date, the gervice in ench case being service in
xespect of which leave has not been granted hereunder.

Annual Close Down.

(I} Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave to
wall or the bulk of the employees in the plant, or scction or sections concerned, the following provisions shall apply—

(i) He[may by giving not less than one month’s notice of his intention so to do stand off for the duration of the close
own all emaployees in the plant or section or sections concerned, and allow to those who are not then qualified for
t'yvu full weeks’ leave, paid leave on a proportionate basis of one-sixth of a“week’s leave for each completed month

of continuous service. .

(ii} An}employece who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous servico shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respect of each
completod month of continuous service performed since the close of his last twclve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the

day on which the plaut, or scetion or sections concerned is re-opened for work.

(iv) If in the first year of his service with an employer an employee.is allowed proportionate annual leave under paragraph

(i) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by

the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (k) of this clause

subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

=T

‘ Sick LEavE.

9. (a) No deduction shall be made from the wages of any employee who has had not less than twolve months’ continuous
service with tho same employer and who is unavoidably absent through illncss for not more than forty-four hours of working time
in any year of service, provided he or she has submitted within 24 hours of the commencement of such absence evidence satisfactory
to the employer that the same ia not the result of his or. her own misconduct. Provided, further, that pieceworkers shail
be paid at the same rate as time workers for any such day or days that they are unavoidably absent on account of illness.

(L) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as preseribed is not taken in any
_year, such portion [as is not taken shall be cumulative from year to year up to & period not exceeding 88 hours of working time
which shall be the maximum amount of leave to which an employce may be entitled in any year of service without doduction of pay

For the purposes of this sub-clause service prior to 23rd December, 1944, shall bo disregarded.

, Rest PEriOD FOR FEMALES.

10." A rest period of ten minutes, between 9.30 a.m. and 10.30 a.m., and botween 2.30 p-m. and 330 p'.m. ;Jach
given to all female| employees, without deduction of pay.

.duy. shall be
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., TERMINATION OF EMPLOYMENT.

11. Employment shall be terminated by a week’s notice on either side given-at any time during the week or by the payment
or forfeiture of n week’s wages as the case may be. This shall not affect the right of the employer to dismiss any employees without
notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid up to the time of dismissal
only or to deduct payment for any day the employee cannot be usefully employed because of any strike or through any breakdown im
machinery or any stoppage of work by any cause for which the employer cannot reasonably be held responsible.

Riger oF ExTRY oF UNION OFFICIAL.

12. The Secretary of the Federated Fodder and Fuel Trades’ Industrial Union shall have the right to enter, during the
mid.day meal hour, the portion of any employer's establishment in which any of the classes of labour covered by this Determination
are done, for the purpose of interviewing employees on legitimate Union business.

PIECE-WORK,

13. The lowest piece-work rates to be paid to uny'pérson for doing work of the description referred to in the following Schedule
shall be—

Machine repairing wool packs (employer to provide twine) . .. .. .. .. 2d, each.

Machine repairing first selection washed sugar bags, by darning (employer to provide twine) 4}d. per dozen.

Machine repairing washed sugar bags (employer to provide twine) .. .. .. 54d. ”

Machine repairing ordinary bags (employer to provide twine) .. . .. d. .

Machine repairing mill or coal bags (employer to provide twine) . . . .. 11d. " With

Machine repairing uncieaned lime or hide bags—i.e., bags which have not been through any cleaning 36
process such as a mechanical cleaner or by washing (employér to provide twine) .. 1ld. " per

Machine repairers on piece-work shall also be paid 1s. per hour for any time occupied in cleaning * cent.

hines or cutting patch . added.

Hand repairing ordinary bags (employee to provide twine} .. . . 10d. per dozen.

Hand repairing mill, coal, lime, or hide baga (employee to provide twine) 1s. 6d.

Hand repairing wool packs (employee to provide twine} .- . e . .. 43d. ench.

i PIECE-WORK WHICH MAY BE FIXED BY AN EMPLOYER,

14. The Board determines that any employer may fix and pay piece-work rates to any person employed at repairing by
machine (employer to provide twine) or by hand (employee to provide twine) bags other than those for which vhe Board has fixed &
piece-work rate, provided that such piece-worker shall be paid in any week, at least the amount payable to a time-worker performing
the same class of work for the same number of hours as such piece-worker,

Warmive TME,

16. All piece-workers kept waiting for work, or any materials, or for repair of machines shall be paid the hourly rate of the-
.corresponding time-worker for such waiting time,

PERIODICAL ADJUSTMENT OF WAGES.

16. The wages rates set out in clause 2 are based upon the following basic wage and, pursuant to and in accordance with the

provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
ing or decreased by the same amount and at the same time as such basic wage. Provided that the wages of improvers, juveniles,.
and females shall be adjusted proportionately to adj ts of the basic wage, such adjustments to be to the nearest 3d., half or
less than half of 3d. to be disregarded.
’ Provided further that the piece-work prices shall be subject to adjustment according to tho fluctuations in the basic wage
on the following basis :—The percentago difference between 83s. (such amount being the rate provided for a Repairer by Machine—
Male—in the Determination which came into force on the 2nd September, 1938), and the amount payable to a Repairer by
Machine—Male—after adjustment as hercinbefore provided.

The basic wage shown hereunder shall be adjusted as prescribed in clause 17.

Basic Wage.
Piace. E;u!c Wags. Index Num&e‘r Set
£ e d.
Within the area to which this Determination applies 413 0 Melbourne

ADJUSTMENT OF Basic Wage.
17. (a) Until the beginning of the first pay period to commence in November, 1946, the amount of the basic wago shalt
" be as prescribed in clause 16. '

(b) During each future successive period beginning with tho first pay period to commence in & November, a February, a May,
or an August, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations
(if any) of the Commonwealth Statistician’s “All Items” Retail Price Index Numbers.

For the purposes of this Determination the expression *Commonwealth Statistician’s Retail Price [ndex Numbers” or
any like expression means the numbers stated to be such Index Numbers in any document purporting, and not proved to be
wrongly so purgorting, to be printed by the Commonwealth Goverament Printer or to be signed by or on behalf of the
Co wwealth Statistician .

(1) The Index Number set to be applied is that assigned to Melbourne.

{2) The Index Number for the calendar quarter next preceding the period of or near a quarter for which the adjustment is

made is to be ascertained.

{8) The amount assigned in the following table {or in any extension thereof) to the Index Number Division comprising that

number is to be ascertained. .
(4) The basic wage shall be of that assigned amount during such successive period.

TABLE.
Index Number Divislons, Baslc Wage. . Index Number Divisions. Basic Wage,

£ s d. £ s d.

994-1006 . . 4 1 0 1118-1128 . . 411 ©
1007-1018 . . 4 2 0 1130-1141 .. .- 412 ¢
1018-1030 . . 4 3 0 - 1142-1154 . 413 0
1031-1043 . . 4 4 0 1155-1166 .. 414 0
044-1055 . . 4 5 0~ 1167-117¢ .. . . .. 415 0
056-1067 . . 4 6 0 1180-1191 .o .. . .. 418 0
068-1080 . 4 7 0 1192-1203 .. .. . .. 417 0
081-1092 . 4 8 0 1204-1216 .. - e . 418 0
093-1104 . . . e 4 9 0 1217-1228 . .- ‘e . 410 0
105-1117 . 410 0 1229-1240 e .. . 5 00

Any extension of this table inust be of the same construction as the table,

Melbourne, 17th September, 1946.

. A. RANDLES, J.P., Chairman.

By Authority: J. J. GOURLEY, Government Printer, Melbourne. ’

J. R. MAcPHERSON, Acting Secretary.



