~ VICTORIA
GOVERNMENT GAZETTE.
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[Registered at the General. Post Office, Melbourne, for transmission by post as a newapaper. )

No. 205] THURSDAY, OCTOBER 24. [1946

Factories and Shops Acts.

DETERMINATION OF THE DRESS, SHIRT, AND UNDERCLOTHING BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to determine the lowest prices
or rates of payment for wholly or partly preparing or manufacturing, either inside or outside a factory— .

(a) articles of women’s, girls’ and children’s outer clothing or wearing apparel (except indiarubber waterproof garments),
such as costumes, dresses, skirts, tea-gowns, wrappers, blouses, jackets, mantles, capes, opera cloaks, and cloaks of
every description, also for the making of females’ stitched neckwear of woven material ;

(b) shirts, sﬁirbfronts, pyj&mus,' underpants, collars and cuffs of every description ;

(c) articles of women’s and girls’ underclothing, except stays and corsets, also nightgowns, pinafores, aprons, and infants’
gowns and underclothing, and all classes of pillowslips—

but not including any persons subject to the jurisdiction of the Knitting Trade Board, has made the following Determination
namely :—

1. That as from the beginning of tho first pay poriod to commence in October, 1946, the last previous Determination of this
Board shall be revoked and replaced by this Determination.

2, {a) WAGES.
APPRENTICES OR IR-IPRO\'EBS.
Males Employed at Woren’s Order
Dressmaking, Women's Order Telloring, Males Employed at Underclothing and Femal
and Women's Jteady-made Dresamaking Whitework, Collars, Shirts, and Pyjamas, cmales.
and Women's Ready-inade Tafloring.
Experfence.
Total Total
Weekl; Special g Weekl
Rate. Loading.* Weekly Kato. Lgﬁf.ig. Weekly Per Week,
g Wage.
. £ s d. 8. d. £ s d. £ s d. 4. d. £ s d. £ s d
Ist six months .. . . . 017 ¢ 10 018 0 017 0 1 0 018 0 1 0 9
2nd ,, » e .. .. .| 110 1 0 1 2 0 110 10 1 2 0 1 50
3rd »o e . . .1 160 1 6 1 7 6 1 6 0 1 6 1 7 6 110 ¢
4th ,, »w oe- .. .. . 110 0 16 | 1116 110 o 1 6 111 6 116 0
5th ,, » e . .. 114 6 1 6 1186 0 114 6 1 6 116 0 2 00
6th ,, . .. .l 228 20 2 46| 228 2 0 246 |25 0
Tth »ooee .. .. .. 21 6 3 0 218 6 | 215 6 3 0 218 8 212 6
8th ,, P . .. ..l 880 3 6 311 6°| 3 8 0 3 6 311 6 | 3 0 o
9th .0 . .. .. .. 316 0 40 | 400 . .
10th ,, ». .- N .. 4 6 6 4 6 411 0

And thereafter the minimum weekly wage or piecework price.

* These special loadings shafl not be subject to periodical cost of living adjustments nor shall they be deemed to be portion of the wage
for the purpose ot computing piecework rates or task work, or overtime, holiday, or other penaity rates, .
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Females

Commencing

at the Trade Male Juveniles Employed at Seam Pressing.

B:Y;WOEI} {30 (Definition Clause 4.)

Experlence. nndggsl OYenn. .

Per_ Week, Weekly Rate, Ls‘!ﬁjc:’;l. . Totﬁyg:uy

£ s d. £ s d s d. £ e d
1st six months 2 06 0 1 5 ¢ 1 ¢ 1 70
2nd ,, ”» .. . .. .. AN 2 5 0 1 5 6 1 6 1 70
3rd ,, s . .. .. .. 212 8 114 0 1 6 115 6
4th » .. .. . 3 0 0 114 0 1 ¢ 115 6
6th ,, ”» - 21 6 2 8 214 0
6th ' . .. .. .. 211 6 2 6 214 0
7th ,, . .. . .. . 318 0 4 0 + 0 0
8th » ) .. . 3186 0 + 0 4 0 0
9th ,, " .. 413 6 4 6 418 0
10th ,, ” . 413 ¢ 46 418 0

And thereafter the minimum weekly wage or piecework price,

(6) PROPORTION (IN ANY FACTORY OR, PLACE).

APPRENTICES OR IMPROVERS.
Males,
One apprentice or improver to every two or fraction of two journeymen.

. Females.

Three female apprentices or improvers to every journeywoman.
All apprentices shall be indentured in accordance with the prescribed form of indenture, provided that s minor muy serve an
employer as a probationer for a period not exceeding three months. During the said three months he or she shall be paid at least

the minimum rates prescribed by this Determination for the first six months of apprenticeship. If the probationer becomes
indentured, his or her indentures shall be taken to have com i from the com t of the period of probation.

In the event of the employer to whom an apprentice is bound ceasing to carry on busincss, such apprentice may be bound
to another employer for the remainder of the term to be served ; provided that if such apprentice be over the ago of eighteen years
at the time of the original employer ceasing to carry on business, such person may complete the time to be served as an improver.

3. OTHER PERSONS (EXCEPT APPRENTICES, IMPROVERS, AND JUVENILE WORKERS)

Group (1).—Women's order dressmaking and women's order tailoring, including making and/or altering all order outer garments
for women :—

Males. Females,
- Week, 11 Total Total
Rnte.y Lsag?ﬁ)?g.' \:‘?:!1;?' “l{{eaet;kel.y L%)pagi!:gl.‘ \;ﬁfgkgy
JOURNEYMEN. £ s d. 8. d. £ s d £ s d s d. £ s d
(¢) Cutgers employed marking in or cutting out garments 613 0 5 0 618 0 .. o ..
() Heads of tables in charge of four or more persons employed
as table hands . .. . .. .. 6 5 6 5 0 610 6
(c} Tailors employed making, and/or machining. and/or altering
any part of a garment .. .. .. . 6 3 0 5 0 86 8 0 .
(d) Machinists employed machining any part of a garment .. 6 3 0 5 0 6 8 0 R
{e) Pressers-off employed pressing off any part of a garment | 6 3 0 50 6 8 0 .
(f) All others e .. .. .. 5 0 O 5 0 5 5 0 .
JOURNEYWOMEN.
(g) Cutters employed marking in or cutting out such costume
coats, overoonts, topcoats, cloaks, as are made of tweed,
twill, worsted, or similar materials .. .. . . 6 6 0 5 0 811 0
(h) AN other cutters employed marking in or cutting out any
material of wearing apparel other than such costume
coats, overcoats, topcoats, cloaks, as are made of tweed, .
twill, worsted, or similar materials .. .. .. . 317 3 3 0 4 0 3
(i) Fitters-on employed trying on to a customer unfinished or
finished garments .. . .. .. .. . 315 6
(j) Pressers employed pressing off any part of a garment, and
using an iron weighing more than 8 Ib: and/or using a
pressing machine .. .. .. .. . 6 3 0 5 0 6 8 ©
(k) Pressers employed pressing off any part of a garment other
than the garment the worker is making, and using an iron
weighing 8 Ib. or less .. . .. .. 315 6
(I} Table hands, finishers, or machinists, namely, journeywomen
employed making and/or machining and/or altering any
part of & garment other than blouses, skirts, wrappers,
fronts, collars, collarettes, or ouffs .. .. .. 316 6
(m) Table hands, finishers, or machinists, namely, journeywomen
employed making and/or machining and/or altering any
part of blouses, skirts, wrappers, fronts, collars, collarettes, - .
or cuffs .. . .. .. .. .. . . .. .. .. 315 6
(n) Cornelli workers, machine embossers, or machine embroiderers
employed on cornelli work or machine embossing, or
machine embroidery on all kinds of female wearing apparel .. . .. .. .. 315 6
(0) Hend sewers of buttons, or hooks and eyes, or press-studs, or
tickets, or thread cutters .. .. .. . 315 6
(p) All others .. .. .. 315 @

* These special loadings shall not be subject to periodical cost of living adjustments nor shall they be deemed to he portion of the wage
for the purposs of computing piecework sates or task work, or oyertime, holiday, or other penaity rates.
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Group (2).—~Women's ready-made dressmnking and ready-made tailoring, including making, and/or altering any part of a
goscume, dress, skirt, teagown, wrapper, blouse, jacket, mantle, oape, front, collar, oollarette, ouff, opera ocloak, and oloaks of all
escriptions :—

Males. " Females.

- Weekl Special Total Weekly | Special Total

Kate. | Loading.t| eckly Rate. | Londing.s| ‘heekiy

JOURNEYMEN. £ s d s d. £ s d £ s d s d. £ s d.
(a) Cutters employed marking in or cutting out garments 6 6 0 5 0 611 0 . . -
(b) Tailors employed making any part of a garment .| 830 ] 50 6 8 0 . .
{c) Machinist employed machining any part of a garment 6 3 0 5 0 6 8 0 .
(d) Pressers-off, employed pressing off any part of a garment .. | 6 3 0 5 0 6 8 0 . .

. (e} Under-pressers of coats of all descriptions employed under-

pressing coats other than coats which the worker is making | 5 8 0 (-5 0 513 0 . .

(f) All other under-pressers or seam pressers employed under-
pressing or scam-pressing, on all garments other than
coatg, and other than garments which the worker is making | & 6 6 5 0 5116 ..

(g) Brushers and folders employed matching garments, and/or
sorting garments, and/or measuring garments, and/or
despatching garments, and/or brushing garments, and/or
folding garments .. . . . o BB

{h} All others .. o .. . . | 80

Bl
<
S
—

oo
>
<
=
o>

‘JOURNEYWOMEN,

(i) Cutters employed marking in or cutting out such costume
coats, overcoats, topeoats, cloaks as are made of tweed,
twill, worsted, and similar materiale .. ..

(4) All other outters employed marking or cutting out any articles
of wearing apparel other than such costume coats, over-
coats, topeoats, cloaks as are made of tweed, twill, worsted.
and similar materials . .. . ..

(k) Pressers employed pressing off any part of a garment, and
using an iron weighing more than 8 lb. and/or using a
pressing machine . ce .. . ..

(1) Pressers employed pressing off any part of a garment (other

“than the garment the worker is making), and using an

iron weighing 8 1b. or less .. . . . 315 6
(m) Table hands, finishers, or machinists employed making and/or

machining and/or altering any part of a garment other

than blouses, skirts, wrappers, fronts, collars, collarcttes,

or cuffs .. .. . 315 6

{ma) Females employed on manufacturing (i.e., wachinists and
. table hands) all kinds of topcoats for adults made of
material exceeding in weight 20 oz. to the lincal yard .. . . . . .. 4 00

(n) Table hands, finishers, or machinists employed making and/or
machining and/or altering any part of blouses, skirts,

. wrappers, collars, collarettes, or cuffs .. . 315 6
(0) Cornelli workers, machine embossers, or machine embroiderers
employed on cornelli work or machine embossing, or
machine embroidery on all kinds of female wearing apparel .. .. .. .. .. 315 6
(p) Hand sewers of buttons, or hooks and eyes, or press studs, or
tickets, or thread cutters .. “ .. .. .. .. .. .. .. 115 6
(g) All others .. .. . - o .. .. .. .. .. . 315 6

Giroup (3).—Underclothing and whitework, including the making of all articles of women's and girls' underclothing, n'ghtg.wns,
pinafore-aprons, infants’ dresses and gowns, and underclothing, and dresses for children not exceeding eight years of age, pillow-slips,
pillow-shams :—-

Males. Females.
- . Total ’ Total
Weekly Special 3 Weekly Special -
Rate. Loading.” "‘“?:é‘éy Rate. Loading.* ‘;f:s]‘:y
JOURNEYMEN. £ s d s d. £ s d £ s d s d. £ s d
{a) Cutters employed marking in or cutting out any article of
any description .. . . . . f 3 0 5 0 6 8 0
(6) All others .. .. .. .. .. .. A0 0 53 0 5 a4 0
JOURNEYWOMEN.

(¢) Cutters employed marking in or cutting out any article of

any description .. . . .. .. .. . .. 315 6
(d) Table hands or finishers .. .. .. .. .. .. e .. .- 315 6
() Machinists employed machining any part of articles or under-

clothing of all descriptions, or any part of dresses of all

descriptions for children not exceeding eight years of age .. .. N . .. 315 6
(f) Machinists employed machining any part of articles of white-

work other than underclothing .. .. .. .. .. . .. .. 315 6
{g) Pressers or ironers employed on any class of pressing or '

ironing with an iron not exceeding 8 Ib. in weight .. .. .. . .. .. 315 6
(h) Pressers or ironers employed on any class of pressing or . B B

ironing with a hand iron excecding 8 Ib. in weight .. o .. . 5 8 0 30 313 0
(i) Hand sewers of buttons, or hooks and eyes, or press-studs, o .

tickets, and thread cutters .. .. N .. .. .. .. .. .. 3 lz_) g

(j) All others .. .. .. .. .. .. .. . .. .. .. 315

* These special loadings shall not be subject to periodical cost of living adjustm:nts nor shall they e deemed to he portion of the wage
tor the purpose of computing piecenork rates or task work, or overtim?, holiday, or other psnalty rates,
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Group (4).—Collars, shirts, and pyjamas, including the making of collars, cuffs, shirts, shirt fronts, pyjamas, and underpants '
{except knitted goods):—

- Males. - Females,
N Total Total
Weekly Special Weekly Special
Rate. | Loading.s Woky Rate. | Loadlgs|  Wrem?
JOURNEYMEN. ‘ £ s d s d. £ s d. £ s d s d. £ e d.
{a) Cutters employed marking in or cutting out garments .. 6 1 0 5 0 6 6 0 .. . .-
(b) All others .. e o . . L 500 50 5 5 0 .
JOURNEYWOMEX.
(¢) Cutters employed marking in or cutting out garments .. .. .. .. N . 315 6
{d) Machinists, turners, finishers, or table hands,-folders, pressers,
ironers, starchers, or washers .. .. .. .. 315 6
(e} Hund sewers of buttons. or hooks and eyes, or press.studs, or
tickets, or thread cutters .. A . .. - .. .. .. ‘e 315 6
{f) All others .. .. .. .. .. .. .. .. .. 315 6

* These special loadings shall not be subject to periedical cost of living adjustments nor shall they be deemed to be portion of the wage
for the purpose of computing piecework rates or task work, or overtime, holiday, or other penalty rates.

DEFINITIONS, AND CLASSIFIOATION OF EMPLOYEES.

4. A journeyman is a male person other than an apprentice { (i) Who has served the term of experience presoribed by this
or improver or juvenile worker. Determination ; or
(ii) Who has attained the age of 21 years; or
A journeywoman is a female person other than an apprentice< (iii) Who is in receipt of ot least.the minimum weekly wage presoribed
ot improver for the class of work on which such person is engaged,
. whether on weekly wages or piece-work.

A juvenile worker i3 a male person under the age of 21 years, othor than an apprentice or improver, employed as a seam or under-
presser in women's order dressmaking and women's order tailoring, and women's ready-made dressmaking aad women’s ready-made
tailoring. .

Order work shall include any of the following classes of work :—

(a) Bespoke work. . -
{b) Garments cut to an individual measure.

(c) Garments that are fitted on.

(d) Garments cut to chart measure,

Hounrs OF EMPLOYMENT,

5. Forty-four hours shall constitute a week's work within the following hours :—Time of beginning, 8 a.m.; time of ending,
8 p.m.—on five days of the week. Time of beginning, 8 a'm.; time of ending, 1 p.m.—on the other day of the week on which the
half holiday is usually observed. Provided further that if tho majority of the employees desire to start at 7.30 a.m the work may
begin at 7.30 a.m. . .

OVERTIME,

6. (s) Any employce who, in ady day, has performed any work outside the working hours ordinarily observed in the factory
or workshop in which he or she is employed, shall be paid overtime as follows :— :

(i} Woekly workers shall be paid at the rate of time and one-half, and shall also be paid 1s. 6d. meal money when such
overtime excceds 40 minutes on week-days or on Saturdays in those factories or workshops where a five and a half.
day week is worked.

In those factorics or workshops where a five.day week is worked all work done on Saturdays shall bo paid
for at the rate of time and a half, and Is. Gd. meal money shall be paid when such overtime is worked after noon.

(ii) Pieceworkers shall be paid (in addition to the ordinary piecowotk prices for work done in the excess time) such sum
per hour as is equivalent to the weekly wage divided by 88, and shall also be paid 1s, 6. mes) money when such
overtime exceeds 40 minutes on week days or on Saturdays in those factories or workshops whero a five and a half-
day week is worked, - .

In those factories or workshops where a five-day week is worked for all work done on Suturdays pieceworkers
shull be paid (in addition to the ordinary piecework yprices for work done) such sum per hour as is equivalent to
the weekly wage divided by 88, and ls. 0d. meal money shall be paid when such overtime is worked sfter noon.

(b} No employee shall be employed overtime outside the hours fixed, except with his or her consent.

{¢) No employece shall be dismissed, or in any Wr.ky whatsoever be prejudiced in his or hor employment, by reason of his or her
refusal to work overtime cutside the hours fixed. :

{d) No omployee under the age of sixtcen years shall be smployed on overtime,
.

Mibpay MEeaL.

7. (s) An interval of not less than three-quarters of an hour shall be allowed for the midday meal unless o majority of the
employees in any place desire it to be otherwise. [n no citcumstances shall less than thirty minutes be fixed.

(b) No work shall be performed during such meal time.
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TASK SYSTEM.

. 8. No employer shall make a bonus or merit payment which fluctuates from period to period according to the amount of work
performefl by the employee concerned, and which is based upon a secrot or task rate for moasuring the output of such employee. No
Increase in wages granted to any employee, after the date of operation of this Dotermination, above the rates herein prescribed shall be
deemed to be in contravention of this clause if the same be paid for a period of three months, or for the torm of employment, whichever
period is the shorter; provided, however, that such increased wages may, at the discretion of the employer, be adjusted according to
the wages rates prescribed from time to time by this Determination.

In all factories and workshops where a minimum task is set for a minimum wage the following shall be observed :—

{a} The task rate in respect of all garments or parts of garments or other articles or parts of articles shall be dstermined in
the manner following :—
(i) Where there are fewer than twenty employees involved in the work to be performed, the employer or his
representative, in conference with one employee chosen by and from such employees, shall fix the rates.

(ii) Where there are twenty or more employces involved in the work to be performed, the employer or his
representative, in conference with two employees so chosen, shall fix the rates.

(5) The task rates shall be fixed so as to enable the average worker to earn the minimum wage prescribed by this Dotermination

' for the class of work to be performed; and any number of garments or parts of garments or othor artioles or parts of
articles made in excess of the minimum weekly task fixed by the task rates for the minimum weekly wage shall be paid
for at pro rata plus 10 per cent.

(c) When any employee is employed for less than a week on the task rates, then the task of the said employee shall be fixed
at per day at the weekly rate prescribed. :

(d) Any excess number of garments or parts of garments or other articles or parts of articles made in any day by the cmployee
shall be subject to the same pro rala payment as would apply if the employee were engagod for the whole week.

(¢} A copy of all task rate schedules shall, within twenty-four hours of their being fixed, be displayed by the employer in a
conspicuous place in each and every room of the workshop or factory where such tasks respectively are being
performed. :

(f) A combination or team shall mean two or more persons working together on the same class of work, employed on weekly
wages where & task has been imposed. Where employees work in a combination or team, the additiona! amount of
wages shall be distributed amongst the employses on a percentage basis, according to the amount of their ordinary
weekly wages.

Horinavs.

9. (a) All weekly wage employees, whether in a city or elsewhere, shall be granted the following holidays without deduction of
pay :—The days observed as New Year's Day, Australia Day, Good Friday, Euster Monday, Labour Day, Anzac Day, King's
Birthday, Christmas Day, and Boxing Day.

(6) All employees working on piece-work or task-work shall be granted the same holidays as are granted to weekly wage workers,
and, subject as hereinafter provided, they shall be paid for such holidays the amount for each holiday based on the minimum weekly
wage prescribed by this Determination for the class of work performed.

(c) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shall not
be paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otherwise.

(d) All other weekly employees, whethor in a city or elsewhere, shall be paid for the above holidays an amount for each holiday

based on the actual weekly wage paid to them by the employer.

(¢) Any employee absenting himself or herself from work on any portion of the working day preceding or any portion of the working
day succeeding a holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the employer or
without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for such holiday.

{f) Any weekly employee who is employed on'a Sunday or any holiday provided for herein shall be paid for that day at the rate
of time and a half in addition to his or her weekly wage.

{¢) Any pieco-worker employed on a Sunday or any holiday prescribed by this Determination shall be paid, in addition to the
prescribed piece-work prices, at the rate of time and a half calculated on the minimum wage prescribed for the olass of work performed.
: ANNUAL LEAVE.

10. (1) Except as hereinafter provided a period of fourteen consecutive days leave with payment of ordinary pay for two weeks
shall be allowed annually by each employer to each of his employees after a period of twelve months continuous service with him by
the employee concerned. )

(2) Such period of annual leave shall not include any public holiday granted by the said Determination, observed on a
working day, but shall include all other non-working days within the period of ahnual leave of the employee concerned.

(3) (a) If any public holiday granted by the said Determination falls within an employee’s period of annual leave and is
observed on a day which, in the case of that employee, would have been an ordinary working day, there shall be added to his
period of annual leave one day, being an ordinary working day on ordinary pay for each such holidey observed as aforesaid.

{b) Where an employee without reasonable excuse, proof whereof shall lie upon him, is absent from his employment on the
working day or part of the working day prior to the commencement of his annual leave, or fails to resume work at his ordinary
starting time on the working day immediately following the last day of the period of his annual leave, the employce shall not be
entitled to payment for the public holidays which fall within his period of annual leave.

(4) Continuity of service shall not be broken nor be deemed to bo broken by :—

(a) any interruption or termination of tho omployment of an employee Ly his employer, if such interruption or
termination has been made with the intention of avoiding any obligation under the Determination in respect of
annual leave, and proof that it has not been made with such intention shall be on the employer;

(b) any absence from work less than fourteen days in the twelve months on account of sickness or accident, proof
whereof shall be on the employee ;

{¢) any absence on account of leave granted, imposed or agreed to by the employer;

(d) any absence due to reasonable cause proof whereof shall be on the employee;

(¢) the standing off of an employeo or the working of shortened hours by an cmployee pursuant to clanse 14 of the
Determination, or the non-attendance for work by an employee after reccipt of notice by him under sub-clause. (d)
of such clause that his services will not be required on the following day or days;

(f) any absence from work of more than fourteen days in the twelve months on account of sickness or atcident proof whercof
shall be on the employee; . :

(9) absences from work due to sickness or accident as prescribed in (b) and (f) -of thig sub-clause shall be subject to the
provisions set out in sub-clause (10) hereof.

() Tn calculating a period of twelve months continuous service :

{a) any annual lcave taken therein;

(b} any absences of the kind mentioned in (a) (8} and (¢) of sub-clause (4) above;

(¢) any absence on account of leave granted imposed or agreed to by the employer shall be counted as part of such period;

{d) in respect of absences of the kind mentioned in placita (¢} (other than absénces on account of leave imposed by the
employer) .(d) and (f) of sub-clause (4) above the employee shall serve such additional period as part of his
qualifications for annual leave as will equal the period of such absences.

~
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(8} Notwithstanding any of the other provisions of this clause proportionate payment for annual leave shall be made by an
employer in respect of each completed month of continuous service when the employee so serving leaves his employment or his
employment is terminated by the employer before the completion of any twelve monthly qualifying period under this clause. Such
payment shall be made forthwith on such cmployee so leaving or on his employment being so terminated as the case may be.

(7) Notwithstanding any of the other provisions of this clause annual leave shall be allowed and shall be taken and payment
shall not be made or acccpted in lieu thercof. .

(8) (@) Such annual lcave shall be given by the employer and taken by the employee beofore the expiration of a period of
six weeks after the date upon which tho right to such annual leave accrues unless otherwise agreed to by tho employer and
employee concerned. . .

(6) An employee who has not completed his qualifying period of twelve months by the day on which the customary Christmas
holiday period commences in the case of his employer in the ycar concerned, shall (unless the exigencies of the business otherwise
require) be granted such proportionate leave and pay as his service prior thereto entitles him, and thereafter his qualifying period
shall in cases not covered by sub-clause (9) hereof start afresh as from the commencement of such proportionate leave.

(¢) The employer shall give the employee at least thirty days notice of the date from which such annual leave shall be taken.

(d) Each employee shall be paid in advance by his employer before the commencement of the employee’s annual leave his
ordinary pay for the said period of annual leave. .

(e} Notwithstanding any of the other provisions of this elause in no case shall annual leave be given and taken later than the
expiration of three months after the date on which such annual leave accrues.

(9) Where an employer closes down his factory or workshop or a section or scctions therof for the purpose of allowing annual
leave to all or the majority of the employecs in the factory or workshop or section or scctions concerned the following provisions
shall apply :(— .

(@) He may by giving to the employecs concorned not less thun one month’s notice of his intention so to do, stand off
for the duration of the close down all employees in the factory or workshop or section or sections concerned and allow
to those who are not then qualified for two full weeks leave paid leave on a proportionate basis of one sixth of a
week’s leave for each completed month of continuous service.

{6) An employee who has then qualified for two full weeks’ leave. and has also completed a further month or more of

continuous service shall be allowed his leave and shall also be paid one sixth of a week’s wages in respect of cach
completed month of continuous service performed since the close of his last tiwelve monthly qualifying period.

{¢) The next twelve menthly qualifying period of cach employee affected by such close down shall commence from the
day on which the factory or workshop or scction or sections concerned is closed down for the annual leave in question,

(4) Tf in the first year of his service with an cmployer an employce is allowed proportionate annual leave under sub-clause
(8) (b) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated
by the employer through no fault of the employce, he shall be entitled to the benefit of sub-clause (6) of this
clause subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

{e) Provided always that any employée leaving his employment by reason of Lis non-compliance with clause 14 {(a) of the
Determination and who when so leaving suffers a deduction of pay under such clause ghall be entitled notwithstanding
such non-compliance to the benefit of sub-clause {6) of this clause.

(10) (a) Should an employee be absent from his work on account of sickness or accident, it shull be nccessary for such
employee to notify his employer that such absence s due to sickness or accident. Such notification shall if required by the
employer but not otherwise be in the form of a written message which shall be sent by or on behalf of the employec within forty
eight hours after the commencement of such abscnee. .

(b} 1f an employer within seven days after the receipt by him of advice or when required of a written message sent by or
on behalf of an absent employce, alleging that his absence is due to sickness or accident, fails to despatch or give to Lhe employee
written notice that he does not accept the message as satisfactory evidence of the facts alleged by or in it, such message shall be
deemed to be prima facie evidence that the absence of the employce was due to sickness or accident.

{¢) 1f an employer within seven days after the receipt by him of such a message despatehes or gives to the employee written
notice that he does not accept such message as satisfactory evidence of sickness or accident, but requires further evidence thereof
the employee shall within a reasonable time furnish such further evidence. If the employer requires the employee to obtain a
medical certificate or other proof of sickness or accident the employer shall pay or refund any fee and incidental expenscs necessarily
incurred or paid by the employee in complying with such requirement. ‘The employce shall submit to medical examination at the
employer’s expense if so required and shall not obstruct or interfere with inquirics deemed to be necessary by the employer.

(d) Tn the event of any dispute arising in regard to any of the foregoing placita (¢) (b) and/or {c) of this sub-clause such
dispute may be referrcd for determination to the Wages Board and the said Wages Board shall thereupon consider and determine such
dispute and the employce concerned in such dispute shall. if his claim succceds and the Wages Board so decides, but not otherwise
in such case, be entitied to be paid by his employer for all time lost and for any reasonable c¢xpenses incurred consequent on his
attendanco before such Wages Board.

(¢) In any cases whero the period of seven days referred to in placila, (b)) and/or (¢) hercof expires after the finish of the last
working day in the calendar week, or on a public holiday, such period shall be deemed to extend to noon of the next ordina
working day and in any case where illness commences after the finish of such last working day such period of forty-eight hours shall
be deemed to commence-at the starting hour of the next ordinary working day. .

(11} (@) Any absence from work shall not be deemed to break the continuity of service of any employee unless within seven
days of the commencement of such absence his employer gives or despatches to such employee notice in writing that he regards either
conditionally or unconditionally, such absence as constituting a break in the continuity of the service of such employee. :

(b) In any case where an employee has been absent from his employment for any cause not mentioned in any of the placita
(@), (), {c}, (d), {e), or (f) of sub-clause {4) hereof and such employce has been notified in accordance with sub-clause (11) (a) hereof
that his employer regards such absence as constituting a break in the continuity of the employee’s service, such employce may apply
to the said Wages Board within fourteen days of receiving such notification for a decigion that it is, under all the circumstances,
unduly harsh and unconscionable (proof whereof shall be on the employee) that he should suffer the loss to the full extent of such
portion of o qualifying period for annual leave as he may have gerved up to the time of such ahsence. The said Wages Board shall
upon receipt of any such application consider and make a decision thercon with duc regard to all the circumstances of the absenco and
may decide that, despite the said absence, either the period of continuous service served by the employee prior thereto shall not be
lost to him as portion of a qualifying period for annual leave, or that his period of annual leave should be reduced. But in the
former case the decision shall be subject to a condition that he serve such period of continuous service as an addition to and part
of his full qualifying period as the Wages Board may determine. Such additional period of continuous service shall not be less than
the time lost by the employeo as a result of the absence the subject of the dispute.

For the purposcs of this clause :—

“ Ordinary Pay *’ means in the case of a time worker the ordinary remuneration he received for the normal weekly
number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate. -

“ Employer » and all variations of such word includes and include respectively all persons firms and corporations covered
by the Determination irrespective of the gender used.

¢ Service '’ means service with any employer covered by the Determination as from not earlicr than the lst day of
January, 1946. :

The masculine includes tho feminine,
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Sicx Pay.

11. (1) When an employee has been employed by an employer during a period of three months and is subsequently absent from
work on account of personal sickness or accident such employer shall not deduct from the pay of such employce on account of such
absence the amount which the employce would be entitled to receive if working, but shall pay such employee such amount or
amounts as the employee would have been entitled to receive if working, but not exceeding in all in any one year of his
employment with such employer forty-four hours ordinary pay. .

(2) (a) Should an employee be absent from his work on account of sickuess or aceident it shall be necessary_for such employee
to notify his employcr that such absence is due to sickness or sccident. Such notification shall if required by 'the employer be in
the form of a written message which shall be sent by or on behalf of the employee within forty-eight hours of the commencement of
such absence,

(b) If an employer within seven days after the receipt by him of a written message sent by or on behalf of an absent
employee alleging that his absence is due to sickness or accideny, fails to despatch or give to the employee written notice that he does
not accept the message as satisfactory evidence of the faets alleged by it, it shall be deemed to be prima facie evidence that the
ubgence of the employee was due to sickness or accident.

(c) If an employer within seven days after the receipt by him of such a message despatches or gives to the employee written
notice that he does not accept such message as satisfactory evidence of sickness or accident, but requires further evidence the employee must
within a reasonable time furnish such further evidence. If the employer requires the employee to obtain a medical certificate or
other proof of sickness or accident the employer shall pay or refund any fee and incidental expenses necessarily incurred or paid by
the employee in complying with such requircments. ‘The cmployee shall submit to medical examination at the employer’s expense
if so required and shall not obstruct or interfere with inquiries deemed to be necessary by the employer. -

(d) Tn the event of any dispute arising in regard to any of the foregoing placita (a) and/or (b) and/or (¢} of this sub-clause
such dispute may be referred for determination to the Wages Board, and the said %Vuges Board shall thereupon consider and determine
such dispute and the employec concerned in such digpute shall if his claim succeeds and the Wages Board so decides, but not otherwise
in such case, be entitled to be paid by his employer for all time lost and for any reasonable expenses incurred consequent on his
attendance before such Wages Board. .

(¢) In any case where the period of seven days referred o in placita (4) and (c) hereof expires after the finish of the last working
day in the calendar week, or on a public holiday, the period shall be deemed to extend to noon of the next ordinary working day
and in any cage whero illness commences after the finish of such last working day the said period of forty-eight hours referred to in
placita («) hereof shall be deemed to commence at the starting hour.of the next ordinary working dey.

(3) If an employee be not enlitled to receive in any one year the whole or part of forty-four hours ordinary pay on account of
sickness or accident the whole or part of such pay to which he is not so entitled in such year shall sccumulate from year to year up
to but not exceeding three years or in such accumulation 132 hours ordinary pay as sick pay.

(4) Tn the event of the employee having received in respect of any such sickness or accident as is maintained in sub-clause
(1) hercof any payment or monetary. allowance or benefit in pursuance of any Commonwealth or State legislation or regulations or
order made thereunder the employer shall be entitled to deduct from the employee’s pay during any period of absence in pursuance
of the provisions of this clause the equivalent of any such payment or monetary allowance or benefit and shall be liable to the
employee for the remainder only. .

(6) Notwithstanding anything in this clause contained an employee shall not be entitled to more than forty-four hours
ordinary pay as sick pay in respect of any one period of twelve months.

(6) (a) Before leaving his place of employment for whatsoever cause an employee shall receive from his employer a certificate
in the form set out hereunder showing the length of his service with the employer and the amount of sick leave granted, if any,
during such employment :— :

I hereby certify that was employed by me from... ... to ...
during such period of employment he/she received payment for.
The inclusive dates of the last absence as above were from..

e @1 that
... hours on account of sickness.

.to ..

Signature.
(b) If no sick leave has been granted to an employee during his period of service with an employer the certificate herein
preseribed shall indicate that fact. )
(7) Tn the event of any dispute regarding the right of an employee to sick puy under this clause, the employee shall if so
required by his employer produce the aforementioned certificates to such employer.
FYor the purposes of this clause :—
“ Ordinary Pay ”’ means in the case of a time worker the ordinary remuneration he receives for the normal weekly
number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.
“ Employer > and all variations of such word includes and include respectively all persons firms and corporations covered
by the Determination irrespective of the gender used.
‘ Service ” means service with any employer covered by the Determination as from not earlier than the lst day of
January, 1946.
The masculine includes the feminine.

DINING ACCOMMODATION,

12, (@) If any employer of more than five employees in any factory or workshop fails to provide the accommodation and
facilities in this clause set out he shall (subject to the foilowing proviso) during the period of such failure pay to each and every
such employce an additional amount cquivalent to 2} per centum of the amount of wages prescribed for such employee by this
Determination to compensate such employees for the absence of such accommodation and facilities, provided that any ‘employer who
has failed for good cause to provide such gsccommodation and facilitics may be exempted :—

(i) Ly the Union, or if ihe Union refuscs or neglects on application to it by the employer to issue a certificate of exemption ;
(ii} by the Wages Board.
from the requirement that he shall pay during the period of such failure such additional amount.

(b) Every such employer shall set aside a separate room or ‘portion of the factory or workshop as a dining room wherein the
employer shall provide adequate table and seating accommodation. .

(¢) Hot water nhall be provided free of charge to be available to employees immediately menl time or rest period commences.
(d) The employer shall provide the necessary labour to keep such room clean.

DispuUTES.

13. Any disputes as to the vights of employees or the dutics or obligations of an employer under this Determination shall be
dealt with by the Wages Board.

TERMS OF ENGAGEMENT.

14. (o) The weck shall tevminate on a day other than Monday or Saturday, and all employees shall be paid all moneys due to
them in full during the ordinary working hours not later than two working days following the termination of the week, In order to
terminate employment of a weekly employce, two days’ notice ghall be given on any day, with payment to date of termination, or in
lieu thereof two days’ pay shall be paid or deducted. When employment is terminated by an employer, the employer shall, upon the
date of such termination, pay to the employeo (weekly employee or piece-worker) all moneys due to him or her, and, when employment
is terminated by an employee in accordance with the terms of this Dotermination, the employer shall pay to the employes (woekly
employee or piece-worker) all moneys due to him or her. .
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(6) All weekly wages shall be paid to the employees in full, with the following exceptions i~ .
(i) Turns to be Observed.—1In slack times the employer shall observe turns of employment for weskly workers and piece-workers
{including outside workers) not ergaged on making samples in the res;;ective class or clusses of work at which they
are engaged, provided always that journeymen and journeywomen having apprentices under their control shall be
allowed in their turn extra work equivalent to the wages of the apprentice during the time the turs systew is in
operation. The employer ahall keop in the workroom a true record of every turn, which shall be open Lo the inspection

of the employees,

(ii) Standing Off Employees in Turn.—Should any employer during slackness of trade desire to stand off his employees in
turn, then the employer on any day during any week shall inform every person whom it is proposed to stand off of
any day or days in the following week (other than a Saturday or holiday) upon which his or her services will not be
required; but an employee shall not, except under the conditions provided in sub-clause (iii) of this clause, be stosd
off for_part of a day-without being paid for a whole day. .

(ili) Employecs Working Shortened Hours~—If it is desired to work a week of shorter hours in slack times, instead of standing
tge employees off in turn, the employer may make an arrangement to work his employces for shortened bours, but
such arrangement shall be made only where, on the vote of the employees being taken, o majority of the whole of
the employees vote in favour of such arrangement.

Where such an arrangement is made, the employees shall be informed on the day ending each week of the
- shortened hours to be worked in the following week.
Where an arrangement is made in compliance with this provision the employer shail pay each employeo for the
aotual hours worked on each day on the basis of his or her weekly wage. . '

s (iv) Vacation Periods.—Nothing contained in this sub-clause shall apply in the case of the nsual vacativn period at Christimas
. . or Easter. . '

- {¢) Classes of Employees.—For the purposc of this clause (but subject to the provisions of sub-clause (b) hereof}, in operating the
turn system the various classcs of employeea shall be taken separntely, and * classes of employces * shall mean each class of employoe
in respect of which & classification of work has been provided under this Determination, but in all cases, male improvers and journvymen,
or female improvers and journeywomen doing the same class of work, shall be deemed to be one class of employee.

(d) Stoppage of Work re Breakdown of Machinery.—In the event of the work of a factory or workshop being stopped by s
breakdown of machinery or a stoppage of supply of power, or for any cause for which the employer cannot reasonably be held
responsible, all weekly hands who present themselves for work shall be found work for that day, or paid ore day's wages in lieu thereof,
but when such breakdown or stoppage occurs the employer may give notice to an employee that his or her services will not be
required on the following day or days, and the employee shall not be eatitled to any further payment in reapect of any further days that
be or she is out of employment by reason of such breakdown or stoppage. .

(¢) Terminating Employment in Relation to a Holiday,— N
(i) Where the employor terminates the employment of an employee within fourtetn days of a day on which a holiday
ocours, and such employes is re-employed within a period of one month after such holiday, the employee shall be
paid for such holiday or holidays prescribed by this Determination, provided that such employee has been employed

by the employer for a period of at least one week prior to the termination of the employment.

Should the employment of an employee be terminated, or should an employee be stood off within fourteen
days prior to any holiday or to the commencement of any group of holidays prescribed in this Determination, such
employee shall be paid for such holiday. or group of holidays, provided that such employee has been employed by
the employer for a period of at least one week prior to the terminatio.. of the employment. e

(ii) When any two or more of the holidays prescribed in this Determination occur within two weeks of one another, such
holidays shall for the purposes of sub-clause (i) hereof be deemed to be a group of bolidays.

(iii) Where the employer terminates the employment of an employes more than fourteen days, but not exceeding one
month prior to & day on which & holiday occurs and such employeo is re-engaged within a period of one month,
or normal business is resumed within such period of one month after such holiday, the employee shall be paid for
such holiday or holidnys prescribed by this Determination, provided that such employee has been employed by the
employer for & period of at least one week prior to the termination of employment.

An employer shall be decmed to comply with the requirements of this sub-clause if on terminating the
employment of any employee he gives that employee annusl holidays or payment in licu thercof in accordance
with clause (10) hereof.

(f) Employees Abaénting ‘Themselves.~—No employee shall, without just cause, bo absent from his or hoer place of employment
during the prescribed hours whilst there is work ready to be done by such employee, and where weekly wages are fixed the employee
to_be entitled to the sums so fixed must be available and ready and willing to do the work on the dayns aad during the hours fixed by
this Determination.

PART-TIME EMPLOYEES.
144, Females may be employed as part-time employces in any branch of the clothing industry covered by this Determination
upon and subject to the following terms and conditions :—

(a) They shall be journeywomen within the meaning of this Determination.

(b) They shall be employed for not less than twenty hours in any week.

(¢} They ahall not be employed both on time work and piece work or both on time work and task work in any week.

(@) If time workers, they shall be paid for each hour worked at the rate at least of 1/44th of the minimum weekly wage
preseribed by this Determination for the class of work performed by them and if piece or task workers they shall be
paid at the appropriate piecework rate or task rate payable under this Determination, but in no case shall any of

such employees be paid less than so much of the minimum weckly wage prescribed by this Determination as is
proportionate to the time worked by them.

(¢) The payment or deduction of payment in lieu of notice of termination of employment shall be 2/5ths of the pay of the
- preceding week of the employee concerned.

(/) No employee employed or working as a full-time employee in any branch of the clothing industry on or after the 1st
day of May, 1944, shall be.employed or work as a part-time employee unless a permit in writing is obtained from
the Secretary for Labour permitting such employce to be employed or to work as a part-time worker,

(g) The provisions of this Deternmination as regards annual leave and holidays shall apply to such part-time employees, but
they shall be paid in respect of the period of such annual leave and in respect of holidays only at the rate actually
being received by them at such time. ’

(4) Save as aforesaid all the provisions of this Determination shall apply to such part-time employees.

. L 4 . OvutsipE WORKERS.

15. (4} Any cmployer may cause any work covered by this Determination to. be done for him by any person (hereinafter
called an ‘* outside worker”) who shall be the holder of a current outside worker's licence issued to him by the Secretary for
Labour authorizing him to work as an outside worker for such employer.

(b) Every such licence shall authorize the holder to work as an outside worker for one “and only one employer named
therein, and shall be current for a period specified therein not being more than six calendar months from the date of issue
thereof.

(¢} No such licence shall be issued unless the Secretary for Labour is satisfied that the applicant—
(i} is in ‘necessitous circumstances ;
(ii) cannot for some sufficient reason seek employment in a factory or workshop ;
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an . .

(iii) is a gerson legally entitled to the benefits of this Determination and to recover the rates of pay herein provided

(iv) will not as a result of the issue thereof be the holder of current outside workers’ li " relati g to more than,
one employer. . . -

(d) The Secretary for Labour may at any time in his discretion cancel such licence—
(i) at the request of the holder; .

(ii) if hihis satisfied that any of the conditions mentioned in the last preceding sub-clause is mo langer complied
with ; or

(iii} if he is satisfied that the holder has broken any of, the eonditions' of such licenoe set forth in sub-olause (e} hereof.
(¢) The conditions of any such licence shall be that the outside worker during the ourrency of such licence— .

" (i) shall not do any work covered by this Determination in any workshop or faotory or in the company of other

persons then also doing any such work, except of persons holding current outside workers’ licences and bearing-
. to such outside worker the relation of parent, child, brother, sister, husband or wife. Sl

(i} shall b?i e; person legally entitled to the benefits of.this Determination and to recover the rates of pay herein
provi B

"(iti) shall not employ any labour whatsoever in connexion with the work entrusied to him;

(iv) shall not permit any portion of the work entrusted to him to be done by any other person;

“(v) shall not suffer from any communiceble disease or do any work in any place whereat any person is suffering
from any communicable disease ; . . . .

(vi) shall keep in s bound book a correct and complete record in ink of the hours worked by him each’dsy on any
such work; and . . e

(vii) shall not work on any work covered by this Detormination more than 44 hours in any one week. .

(f) An employer by whom work is given to an outside worker shall— T T : .

(i) not cause or permit him to do any part of such work in any workshop or factory ; Co I

(i) pay him the piecework prices prescribed by this Determination; - .

(ili) pay him for each public holiday prescribed by this Determination occurring during the peviod he is doing such
vgor_lli for sll:ch employer one-fifth of the weekly wage prescribed by this Determination for employees doing
similar work ; . : -

(iv) record in a bound record book in which each page is consccutively numbered—

(1) the name and full address of the outside worker; -
(2) the description, and number of articles or garments given to the outsidc worker; and
(3) the price paid or agreed to be paid for such work; and

(v) obtain the signature of the outside worker to each entry in such book.

(¢9) Any such record book so0 kept shall be open for inspection during busi hours by (1) any person or persons.
authorized by the Secretary, for Labour and (ii) any officer or officers of the Amalgamated Clothing and Allied Trade Union of
Australia, provided that no more than two of such persons or two of such officers shall inspect such book at any one time.

(k) No employer shall have more than one outside worker plus such number of outside workers as bears to the numbe r
of workers directly employed by him in his usual workshop or factory a ratio not exceeding one to ten.

(3) Outside workers shall be provided frec of charge ‘with cotton, silk, thread and all other sewings and trimmings used
in the manufacture of articles or garments.

(7) In the case of an employer delivering and/or collecting the work of any outside worker the same shall be done without
charge to such outside worker.

MISCELLANEOUS PROVISIONS.

18. (@) Record of Time Worked and Wages Paid.—(1) The employer shall provide in each factory, workshop, or place where thers
are fower than 30 employees, and where work is carried on for him, a time and wages book. Such time and wages book :—
(i) shall be in the English language and shall contain & correct account of the hours worked each day, and the wagos received
each week, by each employee ; .
(ii) shall be kept correctly entered up in ink ; and
(iii) shall record olearly the actual date of each day, of each week, and also the date of the day on which the week ends.

. (2.) The employerahall provide in each factory, workshop, or place where thers are not fewsr than 30 employees, and where work
is oarried on for him, a tims.book, or sheet, or record. Such time-boolk, or sheet, or record shall be in the English lauguage and shall
oontain a ocorrect account of the hours worked each day and the wages received each week by each employee. Such time-book, or
sheet, or record shall be kept correctly and entered up in ink.

: {b) Ohairs to have Backs.—(1.) Where it is necessary for employees to sit at their work, seats shall be provided for the employees
by the employer. Such seats shall be reasonably comfortable seats.

(2.) A seat provided for any female employee shall have a back to it, unless the work of such employee cannot be convenisntly
done in such a seat, or unless the employee requests to be allowed to uss a seat without a back to it.

(¢) Collecting Logs.—Where piece.work is in operation, the employer shall make vy ts for collecting the logs, and the
employees noed not leave their places.

d) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer,
shall - be allowed in the second or third honr to females and apprentices for refreshment. The interval shall be as part of the
time of duty without deduction of time-work pay. During such rest period, the employees may leave their seats, bub not the premisce.

(e) Authorized Person May Enier Factory.—

(i) Any person or persons duly authorized, in writing, by the Secretary for Labour (such authorization to be terminable
at the will of the Secretary for Labour) shall have power to inspect any part of a factory, workshop, or place where
it is believed that a breach of this Determination is occurring or has occurred.

(ii) At least six hours’ notice shall be given by the authorized person or persons (not exceeding two) prior to his or their
actually going on the premises, and the employer shall be notified of his or their arrival, and shall in person
(accompanied by a nominee, or by his nominees, not exceeding two) be entitled to accompany the suthorized
person or persons and shall provide access to the wages book or time sheet or records of any employee including
outside workers. The work and duties of the employee shall be interfered with as little as possible by the
authorized person or persons.

(iii) The Secretary for Labour shall have power to dispense with the said six hours’ notice on special application being
made for any cause shown and supported by an affidavit setting out the facts, A certificate duly signed by the
Secretary for Labour stating that such notice has been dispensed with shall be sufficient proof of such fact.

(f) Union Official Visiting Employer's Establishment.—The employer shall permit any official of the Victorian Branch of the
Amalgamated Clothing and Allied Trades’ Union of Australia (suthorized in writing by the Secretary for Labour) to enter from time
4o time the factory or workshop during the midday meal time for the purpoee of—

(i) Collecting members’ contributions ;
(ii) Posting Union notices and interviewing employees on Union matters relating to this indnstry and/or this
Determination.

Such authorized person shall inform the person in charge of his arrival before entering the workshop or factory. Such official
whall have reasonable ingress into the factory and access to the employees. If any official 8o authorized makes himself objectionable
during any such visit to the employer or his manager or foreman or any employes s right to vigit may be tern.inated by the
Secretary for Labour on the application of the employer.

For the purpose of this clause the words * factory or workshop ” shall include every room or place where work in respect of
which 8 wage is preacribed by this Determination is carried out, together with the room in which the employees partake of their
mesls, notwithstanding that such room may be detsched -from or in a separate building from the main place of business of the
employer.

8778/46.—2
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PIECEWORK.

17. (@) Subject to payment of the minimum weekly wages prescribed by this Determination for employces in their respeotive
classes and to the conditions hereinafter set out, the employer, in conjunction with the employees, may fix his own piecework
prices, provided such prices enable a journeyman or journeywoman of average capacity working under like conditions to eam
at least 10 per centum more than the minimum weekly wage in their respective classses. The same piecework prioes shall be
paid to all pieceworkers doing the same operation in the factory or workshop whether they be journeymen, journeywomen,
improvers, apprentices or juveniles, .

(b) All pieceworkers, who are available and ready and willing to work during the ordinary working hours but for whom
work is not provided by the employer shall be paid in each week:—In the case of males not less than the *‘all others  rate;
and in the case of journcywomen not less than the amount prescribed for “all others™; and in the case of apprentices or
improvers not less than the amount prescribed by this Determination for an apprentice or improver of like experience.

(¢) The piccework price in respect of all garments or parts of garments or other articles or pacts lof articles shall be
determined in the following manner:—
(i) Where there are fewer than twenty employees involved in the work to be porformed the employsr or his representative,
in conference with one employee chosen by and from such employees, shall fix the prices.

(ii} Where there are twenty or more employees involved in the work to be performed the emplo'yer or his representative
in conference with two employees so chosen, shall fix the prices.

(@) In the event of a dispute with reference to piecework prices the matter shall be referred to the Wages Board.

{e) A copy of all piecework schedules shall, within 24 hours of their being fixed, be displayed by the employer in a
conspionous place in each and every room of the workshop or factory where such piecework is being performed and shall be
kept displayed. :

(f) In all factories and workshops where piecework conditions are now in operation, the same shall not be altered except
in the manner prescribed in this clause for the determination of piecework prices.

PERIODICAL ADJUSTMENT OF RATES, ETC.

18. (a) Until the beginning of the first pay period to commence in November, 1946, the amounts of wages rates payable shall
be those preseribed in’ Clauses 2 and 3. Pursvant to the provisions of section 21 of the Factories and Shops Acté 1934, the Board
determines that for work done during cach future half-year beginning with the first pay period to commence in & November, or a
May, the amounts of the wages rates prescribed in Clauses 2 and 3, shall be automatically increased or decreaced by the same amounts
and at the same time as the original rates set out hereunder which rates shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician’s ** All Ttems " retail price index numbers :—

For the purpose of this Determination the expression * Commonwealth Statistician’'s index numbers " or any like expression
means the numbers stated to be such index numbers in any document purporting and not proved to be-wrongly so purporting to be
printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth iStatistician.

(3) The index number for the six capitals (weighted average) is to be applied. .

(c) The index number for the six months ending March or September next preceding the half-year for which the adjustment
is made is to be ascertained.

{d) The amount of addition or deduction assigned in the following table (or in any extension theréof) to the index numb}a‘r
division comprising such number is to be ascertained.

(¢) That assigned amount shall for work done during such half-year be added to or deducted from tho originally prescribed
amounts of the rates in accordance with that table, and in respect of all wages prescribed at a rate of £4 9s. or more per week the
sum of 2s. shall be added to the result. . .

(f) The division called original in the following table is that for the amount of the basic wage upon which the rates are to be
deemed to have been originally prescribed :— .

TABLE.
Original Index Number Division, 1081-1092 (88s.).
Amounts of Additions or Deductions
per Week,
Index Number Diviston for Deductions. Tates Lom than Di‘dﬁ’gg’;gf‘:‘"&’a‘um.
Rates of £4 9a. £4 95. of Adult
y Females.
£ s ¥ s d
. 1081-1092 . Nil Nil 1081~1092
1068-1080 .- .. ‘e 010 0 0 6 1093-1104
1056-1067 . .. R 0 2 0 010 1105-1117
994-1006 .. .. .. ¢ 70 0 3 6 .. .
957-969 .. .. . 010 © 0 5 ¢ ..
945-956 .. . . 011 © 0 5 8 ..
933-944 . 012 0 0 6 0 .-
920-932 .. . 013 0 0 6 8 ..
908-919 .. .. 014 0 0 70 .
896907 .. . . 016 0 ¢ 76 .
833-895 .. .. .l 016 0 0 8 0 .
871-882 .. .. 017 ¢ 0O 8 6
859-870 .. . 018 ¢ 0 9 0
. 846-858 019 0 0 9 6
834-845 .. 1 0 0 010 ©O
821-833 .. 110 010 6
809-820 . 1 20 o1l 0 .
797-808 .. 1 3 0 01l 6
784-796 . 1 40 012 0
772-783 .o 1 50 012 6
760-771 . 1 86 0 013 0

The index number divisions in this table are based upon the equating of index number 1000 with 8ls., and any extension of
the table must be similarly constituted.

(9) The amounts of the weekly rates for apprentices, improvers, and juveniles shall be adjusted proportionately to the rate of
£4 9g., calculated to the nearest 8d., any broken part of 6d. in the result not exceeding 3d. to be disregarded, and shall conform
to these payable from time to time under the terms of the appropriate award of the Commonwealth Arbitration Court.

(3) In all cases where for the same class of work the same rates have been prescribed for journeywomen or adult females as
are prescribed in this Determination to be paid to journeymen or adult males, the rates for such journeywomen or adult females shall
be increased or docreased in the same manner as the rates for journeymen or adul males. .

(3) Piecs-work prices shall be increased or decronsed in the same proportion as’ the rate for the journeymen or journey-
women in the respective classes. '
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[ The adjustment shall be made on the rates provided in the Federal Award, whioh are as follow, viz.:— h
*APPRENTICBS OR IMPROVERS,
Males Employed at T Malo Juveniles
Women’s Order Dress- omales Employed at
Males Employed at Commenecing at
making, Women’s Order Seam Pressing.
Tnﬁol;lzng, and Women's Un&;}n{go&lﬂgﬂgm Females, Bglt);een:‘};a
lle:«lili-x‘l;vafnz e?lrmﬂ(’?g, and Pyjanms. Ages of 18 and Definitlon Clause (4).
Experienco, . made Talloring, 21 Years.
Adjustable Constant Adjustable Constant Weekl . Adjustable Constant
g:c;l;lsy Loading. ;\'Vgeﬁiéley Iog’dlng. Wages).' Weekly Wages. %iegl;lu}t Loading.
. . £ s d. s d. £ s d 2. 4. £ s d. £ s d £ s d. s. d.
4 1st six months 015 6 0 6 015 6 0 8 1 00 200 1 83 6 0 6
1 2nd » ¢19 0 0 6 019 0 0 6 1 5 0 25 0 1.3 6 0 6
3rd » 1 3 6 1 0 1 3 6 10 110 0 212 6 111 ¢ 1.0
4th » 1 70 110 1 70 10 115 0 3 00 11 0 1 0
5th ' 111 0 1 6 111 o 1 6 2 0 0 .. 2 70 1 6
6th ” 118 6 1 6 118 6 1 6 25 0 2 70 1 6
7th ' 210 6 1-6 210 6 1 6 212 6 3 9 6 20
8th ’ 3 20 2 0 3 20 20 3 00 3 9 6 2 0
Sth » 3 9 6 .2 0 .. .. 4 5 8 2 0
10th 319 0 2 0 4 5 6 2 0

And thereafter the minimum weekly wn.ge or pmcawork price.

OTHER PERSONS (EXCEPT APPRENTICES, IMPROVERS, AND JUVENILE WORKERS]).
Group (1).—*Women’s order dressmaking and women’s order tailoring, including making and/or altering all
order outer garments for women :—

‘Weekly Wages,

Males. Females. .
JOURNEYMEX. £ s d |£ s d
(a) Cutters employed marking in or cutting out garments 6 2 0 ..
(b) Heads of tables in charge of four or more persons employed as tabla hunds .. .. | 514 6 A
-s5 | (c) Tailors employed making, and/or machining, and/or altering a.ny part of a garment .. L5812 0 ®
j (d) Machinists employed machining any part of a garment . = 1512 0 E|
2 1 () Pressers-off employcd preswmg off any part of a garment . .. .. .. .. 15812 0 §
£ { (f) All others . .. .. .. .. .14 90 &
& JOURNEYWOMEN. R
& | (g) Cutters employed marking in or cutting out costume coats, overcoats, topcoats, cloaks, as are made of L
= tweed, twill, worsted, or similar materials 515 0 |3
3| An other cutters employed marking in or cutting out, any ms.tena,l of weurmg u.pparel other th:m %
2 costume coats, overooats, topcoats, cloaks, as are made of tweed, twill, worsted, or similar materials . 317 6 |.E
= | () Fitters-on employed trying on to a customer unfinished or *finished garments .. 315 3 |=
" | (j) Pressers employed. pressing. off any part of a garment, and using an iron weighing more than Slb., g
o and/or using a pressing machine 512 02
- (k) Preasers employed pressing off any part of a garment “other than the garment the worker is makmg =
34 and using an iron weighing 8 lb. or less 315 6 |~
@ | (I) Table hands, finishers, or machinists, namely, ]oumeywomen employed makmg and/ot ma.c}nmng &
§ and /o‘; altering any part of a garment other than blouses, skirts, wrappers, fronts, collars, collarettes, 3
.2 or cuffs 315 6 |©
.'g {m) Table hands, ﬁmshers, or mnchumbs, namely, ]oumaywomen employed makmg and/or mnohunng )
] and/or altering any part of blouses, skirts, wrappers, fronts, collars, collarettes, or cuffs 315 6 | &
.. | (n) Cornelli workers, machine embossers, or machine embroiderers employed on comelh work or machme o
] embossing, or machine embroidery on all kinds of female wearing apparel .. .. - 315 6 |~
o | (0) Hand sewers of buttons, or hooks and eyes, or press-studs, or tickets, or thread outters .. .. .. 315 618
Z 1 (p) All others .. . .. .. 315 6 | 2
D Group (2). 'Women’s ready-made dressmaking and ready- nmda tmlonng, including makmg and/or altermg any partof a 3
9 | costume dress, skirt, teagown, wrapper, blouse, jackef, mantle, cape, front, collar, collareite, cuff, opera cloak, and cloaks | &
% | ot all descriptions:—

Weekly Wages,

Males. Females,

JOURNEYMEN, £ s d |5 s d

(a) Cutters employed marking in or cutting out garments .. .. .. .. .. 1515 0 ..
(b) Tailors employed making any part of a garment .. .. .. .. .. .| 612 0 ..
(c) Machinist employed machlmng any part of a garment .. .. .. .. .| 612 0
(d) Pressers-off employed pressing off any part of a garment .. 512 0 .
{e) Under-pressers of coats of all tlescnptwns employed under-pressing coats other than coats wluch t,he

worker is making . 417 0
(f) All other under-pressers ‘or scam presscrs employed under-pressmg or seam- pressmg, on all garmcms

other than coats, and other than garments which the worker is making . 415 6
{g) Brushers and folders employed matching garments, and/or sorting garments, and/or mensurmg

garments, and/or dcspatohmg garments, and/or brushm garments and/or fo]dmg garments ..1415 8

. 49 0

{h) All others .. . . . ..
Jouxnaywomm
(i) Cutters employed mnrkmg in or cutting out such costume coats, overcoats, topcoats, cloaks as are

made of twill, tweed, worsted, and similar materials 515 0
(j) All other cutters cmployed markmg or cutting out any articles of weanng uppanel other than such
- costume coats, overcoats, topcoats, cloaks as are made of twill, tweed, worsted, and similar materials 315 6
(k) Pressors employed pressing off any part of a garment, and usmg an iron we}ghmg more than 8 Ib.
and/or using a pressing machine . .. 512 0
(1) Pressers employed pressing off any part of a garment (othcr than the garment the worker is makmg),
and ‘using an iron weighing 8 Ib. or less .. 315 6

(m) Table hands, finishers, or machinists employed mnkmg und/or machlmng n.nd/or ult,ermg any par!;
of a garment other than blouses, skirts, wrappers, fronts, collars, collarettes, or cuffs .. 3
(ma) Females employed on manufacturmg {i.e., machinists and table hands) all kinds of topcoats for
adults made of material exceeding in welght 20 oz. to the lineal yard .. 4
(n) Table hands, finishers, or machinists employed making and/or machmmg, and/or a]termg any part
of blouses, skirts, wrappers, collars, collarettes, or cuffs .. .. 315 6
3
3
3

{0) Cornelli workers, machine embossers, or machine embroiderers employed on cornelli work or machine

embossing. or machine embroidery on all kinds of female wearing apparel .. . ..
(») Hand sewers of buttons, or hooks and eyes, or press -studs, or tickets, or thread cut,bers .. ..
[ (g) Al others . .. . .. . .- . .. ..

15 6
15 6

15 6
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Group (3) -—‘Undemlothmg and whitework, mclmhng the mahng of all articles of women’s and girls’ underclothing, nightgowns,.
pinatores, aprons, infants’ dresses and gowns, and underclothing, and dresses for children not exceeding eight years of age,.

~ 3

Weekly Wages.

Males. | Females.

JOUBRNEYMEN, £ s . d | £ s d
(a) Cutters employed murk.u:g in or cuttmg out any artiole of any desenptwn .. .. i12 0 i
. | (b) All others .. .l . 4 90 . 1 =
%) JOURNEYWOMEN. ’ %’
(¢) Cutters employed marking in or outting out any artiole of any description .. . .. .. 315 6 H
£ | (@) Table hands or finishers .. . 3156 6 | &.
1 {(¢) Machinists employed machining any p&rt of artmles of undemlothlng of all descnptmus, or any part of &
g dresses of all descriptions for children not exceeding eight years of age 315 6 §B
‘g | (f) Machinists employed machining any part of articles of whitework other than underelothmg . 315 6 |3
3 | (¢) Pressers or ironers employed on any olass of pmesmg or monmg with an iron not exceeding 8 Ib. in g
-} weight 315 6 |=
= | (b) Pressers or ironers emyloyed on any cla.ss of presmng “or xmmng with a hnnd-l.mn exoeed.mg 8 Ib. in 4T o =
~ weight .. °
3 ( (4) Hand sewers of buttons, or hooks and eyee, or pmss amda or tickets, and thread cutters .. 315 6 <
&4 (4) All others .. - . v . 315 6 >3
g Group (4).—*Collars, shirts, and pyjamas, incinding the making of collars, cuffs, shirts, shirt fronts, pyiamss, and g
3 {except knitted goods) — 3
F) o
F Weekly Wages. E
< —_ — &
- ~—~
g Males. Females, §
=
8 5
‘g JOURNEYMEN. s d|£ s d é
(a) Cutters employed mark.mg in or cut.r,mg out ga.rments .. .. . 310 0 <
(b) All others : N 4+ 90
JOUBNEYWOMEN.
(¢) Cutters employed marking in or cutting out garments . .. 316 6
(d) Machinists, turners, finishers, or table hands, folders, preasem, u-oners, st.atchau, or washers .. .. 315 6
(¢) Hand sewers of buttons, or hooks md eyas, or yrees studs, or tmketa' or thread cutters N .. 315 6
(f) All others .. .. .. .. 316 ¢

\

ADDITION TO NEEDS BaSio WAGE CONSTITURNT FOE MALES AND T0 WaGE FOR ADULT FEMALES.
19. (a) The weekly wage rates of all adult male employees shall be i d by the constant amount of 5s.
(6) The weekly wage rates of adult females employed under Group (1) item (b) shall be increased by the constant amount of

¢

2s. 9d.
{¢) The rates for adult male pieceworkers shall be inoreased in the same proportion.

SrEciAL LOADING.

20. (a} In addition to the amounts otherwise pmscnbod by this Determination, the further additions hereinafter specified shall*
also be made to all wage rates or to payments due from time to time to employees pursuant to this Determination.

(i) To all weekly wage rates or earnings herein prescribed or payablo hereunder at the sum of '£4 9s. or more for male
employees and journeywomen employed in the following classifications, Group (1), items (g) and (j), Group {(2), itexns
(3) and (k), Group (3), item (k), there shall be added a special loading of 53. per week.

(ii) To the weekly wage rates or earnings of adult females smployed under Group (1), item (4), there shall be added a special
loading of 3s. per week.

(iii) To all weekly wage rates or earnings prescribed or payable hereunder for n.pprentxoee or improvers pursuant to Clause.

2 of the Determination, there shall be added special loadings as follows :—
Experience—
Males—
1st six months . . . .
2nd . .. .. . e~
3d
4th v ..
5th " .
6th "
7th . .. . . .. ..
8th - .. .. - .. ..
gth " .. .. ..
10th .
Male Jnvemho—
lat year
2nd ,, .
3d ,, .
4th |, .. .. i,
5th ,, . . . .

(b) The further additions prescribed in sub-clause (l) heraof shall not be sub;ect to penodma.l adjustment under clause 18 of this
Determination nor shall they be deemed to bo portion of the wage for the purpose of computing piecework pricss or task work, or overtims,
holiday or other penalty rates.

NoTB.—The rates set out in clauses 2 and 3 include the above additional amonnts presoribed by clauees 19 and 20.

@
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P. A. RANDLES, J.P., Chairman.

J. R. MacPHERSON, Acting Sccretary.
Welbourne, 16th October, 19486.

By Authority: J. J. GourLsy, Government Printer, Melbourne.
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THURSDAY, OCTOBER 24.

Factories and Shops Acts.

DETERMINATION OF THE CLOTHING BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

1N accordance with the provisions of the Factorics and Shops Acts, the Wages Board appointed to determine the Lowest Price
or'Rate which may be paid to any person for wholly or partly preparing or manufacturing, either inside or outside a factory
or workroom, the following articles of Men's and Boys’ Clothing or Wearing Apparel, namely, Coats (including Overcoats and
Closks of every description), Vests, Trousers, Jackets, and Knickerbockers, except india-rubber waterproof garments, has made

No. 206] - [1946

the following Determination, namely :—
- 1. That as from the beginning of the first pay period to commence on or after the 1st Octobor, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination,

2. APPRENTICES OR IMPROVERS.
{a} Wages.
Males.
Tailors. B T i aioriog Employed at Ready-made Clothing.
Experience.
- Weekl Spectal Total Weekl Special Total w 8
. lLeaeLe.y M’;?icinag.' Weekfyn\Vage. Re:ete,y Ing‘é‘;;kg) Week?yr;Vage. Bietlg.y‘ I‘ol;?!‘;:.é‘ Woel;ll‘gt#age.
£ s d s d. £ s d. £ s d. s 4. £ s d. £ s d. s d. £ s d.
1st 6 months .. . 013 0 0 8 013 6 017 0 1 0 018 0 017 0 1 0 |.018 ©
2nd » .. .. 017 0 10 018 © 110 10 1 20 110 1 0 1 2 0
3rd »» .. .. 11 6 10 1 2 ¢ 1 6 0 1 8 1 786 1 690 1 8 1 7 6,
4th Cae . . 1 60 1 6 1 7 6 110 0 1 8 111 6 110 0 1 6 1116
5th " . B 114 6 1 6 116 0 114 6 176 116 O 114 6 1 6 116 0
6th ”» .- . 2 2 6 2 0 2 4 6 2 2 6 20 2 4 6 2 2 6 2 0 2 4 6
7th ” . ..o .211 6 2 6 214 0 215 6 3 0 218 6 215 6 30 218 6
8th . » 2190 6 3 0 3 2 6 3 8 0 3 6 311 6 3 8 0 3 6 31 6
9th » 3 80 3 6 311 6 316 0 4 0 4 00 316 0 4 0 4 00
10th » 316 0 4 0 4 0 0 4 6 6 4 6 411 0 4 6 6 4 @ 411 0
And thereafter the minimum wage or piece-work price.
Females.
Employed at Order Talloring. Employed at Ready-made Clothing.
: PmnmACammmclng at the Trade Persons Commencing at the Trade
between the Ages of 18 and 21 Other Persons. between the Ages of 18 and 21 Other Persons.
Years. Years,
Experience. Por Week. Experlence. Per Week. Experience. Per Week. FExperlence. Per Week.
£ s d. £ s d. £ s d £ s d.
1st 6 months .. 2 0 0 | 1st 6 months 1 0 0 | lst 6 months 2 0 0 ! 1st 8 months .. 1 00
2nd ”» . 25 0 2nd " . 1 5 0 2nd ”» NS 250 2nd ” ‘e 150
3rd " 212 6 3rd » 110 0 3rd ” .. 212 6 3rd ”» .e 110 0
4th ” 3 0 0 | 4th ” 115 0 | 4th » B 3 00 4th ”» . 115 0
5th ”» 2 00 5th " .. 2 00
6th ”» 2 50 6th ” .o 2 5 0
7th ”» .. 212 6 7th ” . 212 6
8th e 3 0 0. 8th » . 3 00

No. 206.~-8779/46.

And thereafter the minimum wage or piece-work price.

* ‘These special loadings shall not be subject to periodical cost of living adjustments nor shail they be deemed to be portion of the
wagé tor the purpose of computing piecework rates or task work, or overtime, holiday, or other penaity rates.
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(i) The term to be served at the industry by male apprentices or improvers shall be not more than five years. .
(ii} The term to be served at the industry by female apprentices or improvers shall be :—Coat hands and coat machinists,
not more than four years; all others, not more than three ysars.
(iii) Sub-clause (ii)} hereof shall apply only to apprentices under indenture on the lst day of May, 1944. Thereafter the term
to be served at the industry by female apprentices or improvers shall be not more than four years.
(b) PrororTION (in any Faotory or place).
(a) Males.

Apprentices,

Talloring, ' Pressing, Other Classes of Work,

One apprentics to every journeyman tailor | One apprentice to every four or fraction | One apprentice to every three or fraction of
employed. of four journeymen employed. three journeymen employed.

Improvers,

One improver to every 50 journeymen employed in any one section.

(b) Femgles,

One apprentice or improver to every journeywoman employed.

For the purpose of all clauses relating to apprentices and improvers, each class of employes as set out in the weekly
wage schedules to this Determination shall be taken separately, and each such class ehall be deemed to be a distinct section.
Notwithstanding anything contained in this sub-clause, for the purposs of fixing the proportion of apprentices or improvers the
following classea of employees shall be grouped as indicated hereunder, viz. :— .

1. Journeymen seam or under pressers: . . . v “Vio bo taken togsther
Journeymen pressers-off . . gother.

2. Order trousers table hands ..
Order trousers machiniats

3. Stock trousers table hands
Stock trousers machinists

4. Order vest table hands
Order vest machinists .. - .

5. Stock vest table hands .. .. .
Stock vest machinists ..

All apprentices shall be indentured in accordance with the prescribed form of indenture, provided thats minor may serve
an employer as a probationer for a perind not exceeding three months. During the said three months, he or she shall be paid
at least tho minimum rates proseribed by this Determination for the firet six months of eppronticeship. If the probationer
becomes indentursd. his or her indontures shall be taken to have commenced from the commencement of the period of probation.

In the event of the employor to whom an apprentice ie bound ceasing to carry on business, such apprentios may be bound

* to another employer for the remainder of the term to be served: Provided if such apprentico be over the age of eighteen years
st the time of the original employer ceasing to carrv on business, such person may complete the time to be served as an
Improver.

3. OTHER PERSONS (EXCEPT APPRENTICES OR IMPROVERS).

(a) OrpEn TaroriNG. (Including making or altering all descriptions of male outer garments to an individual measure.)

’ ’ to be taken together.

to be taken together.

. . ** ~to be taken together.

. e " rto bo taken together.

.
.

Malea. Females.
Weekl; Special Total Weekl; Spectal
mm.y Inl:dclngﬁ Weekly Wage. Re:f!f:‘y Lo%?lclng.‘ wu{f;'v'vm
: £ s d s d. £ s d £ e d. s d. £ s d
Cutters, namely, persons employed marking-in or outting out :
garments . . . . - .. 813 0 6 0 618 © 613 @ 50 8618° 0
Heads of tables, namely, persons in charge of four or more persons -
employed as table hands - .. .. ..1 6 5 8 5 0 610 8 315 6
Trimmers, namely, persons employed marking or cutting out . . .
linings or trimmings .. . .. - ..} 630 5 0 6 8 0 6 3 0 5 0 6 8 0
Fitters-up, namely, persons employed fitting up garments .. { 6 3 0 5 0 6 8 0 6 3 0 5-0 6 8 0
Tailors, namely, males employed making or altering any part of
a garment .. . .. .. .. ..| 8 3 0 5 0 6 8 0 ..
Machinists, namely, males employed machining any part of a
garment .. e .. . L .. .. 6 3 0 6 0 6 8 0 .. ve
Pressers-off, namely, persons employed pressing off any part of .
a garment other than seam or underpressing of the garment
which the worker is making 6 3 0 5 0 6 8 0 8 3 0 5 0 8 8 0

Under-pressers of coats of -all descriptions, namely, persons
employed underpressing coats other than coats which the . .
worker is making .. . - .. ..| 580 5.0 513 0 5 8 0 5 0 513 0

ANl other under-pressers, namely persons employed under-
pressing on all other garments than coats .. ..

Seam pressers, namely, persons employed pressing seams on all
garmenta . .. . . . .

Brushers or folders, namely, males employed matching garments,
or sorting garments, or measuring garments, or despatching .
garments, or brushing garments, or folding garments .1 580 5 0 513 0 . . .

Females employed making, or machining, or altering by han
or by machine, any part of a dress coat, frock ocoat, dinner
jacket, or body coats of all descriptions .. ..

Females employed putting in sleeves, stitching on pockets, or
stitching edges inside and/or outside of all kinds of overcoats
for adults made of material excecding in weight 20 oz. to
the lineal yard .. .. . e ..

Coat table hands or cost machinists, namely, females employed
making, or machining, or altering, any part of coats of all
descriptions - ., .. . .o, .o ..

Trougers table hands.or machinists, namely, females employed
making, or machining, or altering, any part of all descriptions
of trousers, breeches, or other articles of legwear .. . “ .. . e 316 6

Vest table hands or machinists, namely, females employe .
making, or machining, or altering, any part of all descriptions

. . .. . . 315 6

of vests . . . . . N .. . 315 6
Hand sewers of buttons .. .. S .- .. - .. . . 315 ¢
Persons not otherwise provided for .. .15 00 5 0 5 5 0 315 6

* These special loadings shall not be subject to periodical cost of living adjustments nor shall they be deemed fo be portion of the
wage for ths purpose of computing piecework rates or task wark, or overtime, holiday, or ather penalty rates, .
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(6) ReADpY-MADE CLOTHING.

Malos. Fomales.

Weekly Special Total Weokl Special Total
Rate. Loading.*| Weekly Wage. Rate.y Lor&ldng.' Weekly Wage,

£ s d s d. £ s d £ s d | s d £ s d.

Cutters, namely, persons employed folding, laying-up, or

marking material, or cutting out garments . .| 6 60 5 0 611 0 6 6 0 5 0 611 0
Heads of tables, namely, persons in charge of four or more

persons employed as table hands .. .. ..{ 6 5 8 5 0 610 6 . . 315 6
Trimmers, namely, persons employed marking or cutting out

linings or trimmings .. .. .. .-| 6 3 0 50 6 8 0 830 50 6 80
Fitters up and/or shapers, namely, persons employed fitting up ’

and/or shaping garments .. . e ] 6 3 0 5 0 6 8 0 6 3 0 5 0 6 8 0
Tailors, namely, males employed making or altering any part

of & garment .. - .. . . .| 630 50 6 8 0 . .
Machinists, namely, males employed machining any part of a

garment .. . 6 3 0 50 6 80 . . .

Pressers-off, namely, persons employed pressing-off any part of
& garment other than seam of under-pressing of the garment
which the worker is making .. .. .. ..] 8 3 0 5 0.] 8 8°¢0 8 3 0 5 0 8 8 0

Under-pressers of coats of all descriptions, namely, persons
employed under-pressing coats other than coats which the
worker i3 making ‘e . . . .| 680 5 0 513 0 5 80 5 0 513 0

All other under-pressers, namely, persons employed under-
pressing on all garments (except coats) other than garments

which the worker is making .. . NS ..| 5 68 6 50 511 6 5 6 6 5 0 511 6
Seam pressers, namely, persons employed pressing seams on all
garments, other than garments which the worker is making | 5 6 6 50 511 6 56 6 5 0 511 6

Brushers and folders, namely, persons employed matching
garments, or sorting garments, or meaguring garments, or
despatching garments, or brushing garments, or folding
garments .- . . .. . ..| 5 6 8 50 511 6 5 6 8 5 0 511 6

Females employed making, or machining, or altering by hand

. or by machine any part of a dress coat, frock coat, dinner
jacket, or body coats of all descriptions .. . N . . o 6 3 0 50 6 8 0

Femalos employed putting in slceves, stitching on pockets, or
stitching edges inside and/or outsido of all kinds of overcoats
for adults (i.e. men’s sizes 3 to 7 inclusive) made of material
exceeding in weight 20 oz. to. the lineal yard. .. o

Coat table hands or coat machinists, namely, females employed
making or machining, or altering any part of coats of all

desoriptions .. .. . .. .. . . . . . .. 315 6
Trousers machinists, namely, females employed machining, or

altering any part of all descriptions of trousers, breeches, or

other articles of legwear . .. . - . . .. . 3156 6
Vest machinists, namely, females employed machining or

altering any part of all descriptions of vests .. . . . . .. 315 8
Trousers table hands, namely, females employed making or

altering any part of all desoriptions of trousers, breeches, or

other articles of legwear - .- . . . . 315 6
Vest table hands, namely, females employed making or altering

any part of all descriptions of vests = .. .. .. . . . .. 316 8
.Hand sewers of buttons, or thread cutters, or ticket sewers .. N .. .. . .- 315 8
Persons not otherwise provided for .. P ..| 58 00 5 0 5 5 0 . .. 315 8

B Theso special loadings shall not be subject to periodical cost of living adjustments nor shall they he deemed to be portion of the
wago for the purpose of computing piecework ratss or task work, or overtime, holiday, or other penalty rates.

4. . DEFINITIONS, AND CLAS§IFICATIONS OF EMPLOYEES. .
’ (i) Who has sorved the term of oxperience presoribed by this
A journeyman is a male person, other than an apprentice Determination ; or

(ii) Who has attained the age of twenty-one years; or

(iii) Who is in receipt of at least the minimum weekly wage prescribed
A journeywoman is  fomale person other than an appren- for the class of work on which euch person is engaged

tice or improver whether on weekly wages or piecework.

or improver

Order work shall include any of the following classes of work :—
(@) Bespoke work,
(b) Garments cut to an individual measure.
(c) Garments that are fitted on. . .
{d) Garments out to chart measure. )
After 3rd February, 1933, no person shall be employed in the industry, except as provided in the following classifications, viz. —
(a) Journeyman.
{b) Journeywoman.
{¢) Apprentice.
(4) Male person who has attained the age of 18 years, but is under 21 years of age, employed as an improver at the date
upon which this Determination comes into force. . '
{¢) Female person, employed at order tailoring, who has attained the sge of 18 years, but is under 21 years of age, employed
s an improver at the date upon which thie Determination comes into force. .
{f) Female improver employed at ready made clothing.
(9) Fomale improver who has attained the age of 18 yoars, but is without previous experience at the trade.

5. HOURS OF EMPLOYMENT.

Forty-four hours shall constitute o week's work within the following hours :—Time of beginning, 8 a.m. ; time of ending, 6 p.m:—
on five daye of the week. Time of beginning, 8 a.m. ; time of ending, 1 p.m.—on the othor day of the woek on which the half-nolidsy
is usually observed. ) . ) ]
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8. . OVERTIME.
NOTE.—See Clause 21,

(8) Any employes who, in any day, has performed any work outaide the working hours ordinarily observed in the factory or
workehop in which he or ehe is employed, shall be paid overtime as follows : — .

(1) Weekly workers shall be paid at the rate of time and one-half, and shall also be paid 1s. 6d. meal money when such
overtime excoeds 40 minutes on week-days or on Saturdays in those factories or workshope where a five and a hali-
day week is worked. :

In those factories or workshops where & five-day week i worked, all work done on Saturdaye shall be paid for
at the rate of time and & half and ls. 6d. meal money shall be paid whon such overtime is worked after noon. .

(2) Pieceworkers shall be paid (in addition to the ordinary piecework prices) for work done in the excess time such sum per

hour as is equivalent to the weekly wage divided by 88, and shall also bo paid 1s. 6d. meal money when such overtime

. excoods 40 minutes on week days or on Saturdays in those factories or workehops where a five and a half-day week
is worked. In thoso factories or workshops where & five-day week is worked, for all work done on Saturdayn,
piecoworkers ehall be paid (in addition to the ordinary piecework prices for work done) such sum per hour a8 is
equivalent to the weekly wage divided by 88, and Is. 6d. meal money shall be paid when .such overtime is worked
after noon.

() No employee shall be employed overtime outside the hours fixed, exoept with his or hor consent.

o (¢) No employee shall be dismissed, or in any way whatsoever be projudiced in his or her employment by reason of his or her
refusal to work overtime outside the hours fixed.

(d) No employee under the age of sixteen years shall bo employed on overtime.

7. MIDDAY MEAL.

(a) An interval of not less than three-quarters of an hour shall be allowoed for the midday meal.

{b) No work shall be performed during such meal time.

8. TASK SYSTEM. .
NOTE.—Ses Clause 21.

No employer shall make a bonus or merit payment which fluctuates from period to period according to the amount of work
performed by the employee concerned, and which is based upon a secret or task rate for measuring the output of such employee. No
increase in wages granted to any employoce, after the date of operation of this Determination, above the rates herein prescribed shall be
deemed to be in contravention of this clause if the same be paid for a period of three months, or for the term of employment, whichever
period is the shorter, provided, however, that such increased wages may, at the discretion of the employer, be adjusted according to the
wages rates prescribed from time to time by this Determination.

In all factories and workshops whero 8 minimum task is set for a minimum wage tho following shall be observed :—

(a) The task rate in respect of all garments, or parts of garments, or other articles or parts of articles, shall be determined in
the manner following :—
(i) Where there are fewer than twenty employees involved in the work to be performed, the employer or his
representative, in confererice with one employee chosen by and from such employees, shall fix the rates.
(ii) Where there are twenty or more employees involved in the work to be performed, the employer or his represen-
. . tative, in conference with two employees so chosen, shall fix the rates.
{b) The task rates shall be fixed 50 as to enable the average worker to earn the minimum wage prescribed by this Determination
for the class of work to be performed ; and any number of garments or parts of garments or other articles or parta of
. articles made in excess of the minimum weekly task fixed by the task rates for the minimum weekly wage shall be paid
for at pro rata plus 10 per cent.
{c) When any employee is employed for less than a week on the task rates, then the task of the said employee shall be fixed
at per day at the weekly rate prescribed.
(d) Any excess number of garments or parts of garments or other articles or parts of articles made in any day by the employee
shall be subject to the same pro rata payment as would apply if the employee were engaged for the whole week,
(e) A copy of all task rate schedules shall, within twenty-four hours of their being fixed, be displayed by the employer in &
conspicuous place in each and every room of the workshop or factory where such tasks respectively are being performed.
{(f) A combination or team shall mean two or more persons working together on the same cluss of work, employed on weekly
wages where a task has been imposed. Where employees work in a combination or team, the additional amount of
wages shall be distributed amongst the employéecs on & percentage basis, according to the amount of their ordinary
weckly wages,

9. HOLIDAYS,
’ NOTE.--Ses ‘Clause 21.

(@) All weekly wage employees, whether in a city or elsewhere, shall be granted the following holidays without deduction of pay :—
The dags observed as New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas
Day, and Boxing Day.

(8) All employees working on piece-work or task-work shall be granted the same holidays as are granted to weekly wage workers
and, subject as hereinafter provided, they shall be paid for such holidays the amount for each holiday based on the minimum weekly
wage proscribed by this Determination for the class of work performed.

{c) If any of the above holidnys occurs on a Sunday or Saturday.and is not observed on any other day, then employees shall not
be paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otherwise.

(d) All other weekly employees, whether in a city or elsowhore, shall be paid for the above boIida.ylls an amount for each holiday
based on the actual weekly wage paid to them by the employer. : .

(¢) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of the working
day succesding  holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from the employer or
without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for such holiday. ,

(f) Any weekly employee who is employed on & Sunday or any holiday provided for herein shall be paid for that day at the rate of
time and a half in addition to his or her weekly wage. :

() Any pieceworker employed on a Sunday or any holiday prescribed by this Determination shall be paid, in addition to the

prescribed piecowork prices, at the rate of time and a half calculated on the minimum wage prescribed for the class of work performed.

0. ANNUAL LEAVE. :

(1) Excopt as hereinafter provided a period of fourteen consecutive days leave with payment of ordinary pay for two woeks
shall be allowed annually by each employer to cach of his employees after a period of twelve months continuous service with him
by the employeo concerned.

(2) Such period of annual leave shall not include any public holiday granted by the said Determination, observed on a working
day, but shall includo all othor non-working days within the period of annual leave of the employee concerncd. :

(3) (a) Tf any public holiday granted by the said Determination falls within an employue’s period of annual leave and is
observed on a day which, in the case of that employee, would have been an ordinary working day, thore shall be added to his period
of annual leave one day, being an ordinary working day on ordinary pay for each such holiday observed as aforesaid.
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(b) Whero an employee without reasonable oxcuse, proof whereof shall lie upon him, is absent from his employment on the
working day or part of the working day prior to the commencemont of his annual leave, or fails to resume work at his ordinary
starting time on the working day immediately following the last day of the period of his annual leave, the employee shall not be
entitled to payment for the public holidays which fall within his period of annual leave.

{4) Continuity of service shall not be broken nor be deomed to be broken by :—

(a) any interruption of termination of the employment of an employee by his employer, if such interruption or
tormination has been made with the intention of avoiding any obligation under-the Determination in respect of
annual leave, and proof that it has not been made with such intention shall be on the employer;

{b) any absence from work less than fourteen days in the twelve months on account of sickness or accident, proof
whereof shall be on the employes ;

{¢) any absence on account of leave granted, imposed or agreed to by the employer;

{d) any absence due to reasonable cause proof whereof shall be on the employee;

(e} the standing off of an employee or the working of shortened hours by an employee pursuant to clauso 14 of the
Determination, or the non-attendance for work by an employee after receipt of notice by him under sub-clause
(d) of such clause that his services will not bo required on the following day or days; '

(f) any abgence from work of more than fourtcen days in the twolve months on account of sickness or accident proof
whereof shall be on the employee ;

(g) absence from work due to sickness or accident as prescribed in (b) and (f) of this sub-clause shall be subject to the
provisions set out in sub-clause {10) hereof. :

(5) In calculating a period of twelve months continuous service :— .
{a) any annual leave taken therein ;
(b) any sbsence of the kind mentioned in (a) (b) and (e) of sub-clause (4) above;
{c) any absence on account of leave granted imposed or agreed to by the employer
shall be counted as part of such period

(d) In respect of absences of the kind mentioned in placita (¢) (other than absences on account of leave imfzbsed by the
employer) (d) and (f} of sub-clause (4) above the crmployee shall serve such additional period as part of his qualification
for annual leave as will cqual the period of such absencos. _—

(6) Notwithstanding any of the other provisions of this clause proportionate payment for annusal leave shall be made by an
omployer in rospect of each completed month of continuous service when the employce so serving leaves his employment or his
employment is torminated by the employer before the completion of any twelve monthly qualifying period under this clause. Such
payment shall bo made forthwith on such employee so leaving or on his employment being so terminated as the case may be.

(7) Notwithstanding any of the other provisions of this clause annual leave shall be allowed and shall be taken and payment
shall not be made or accepted in lieu thercof.

(8) {a) Such annual leave shall bo given by the employer and taken by the employeo beforo the expiration of a period of
six weeks after the date upon which the right to such annual leave accrues unless otherwise agreed to by the employer and
employee concerned.

(b) An employec who hes not completed his qualifying period of twelve months by the day on which the customary Christmas
holiday period commences, in the case of his employer in the year concerned, shall {unless the exigencios of the business otherwise
roquire) bo granted such proportionate leave and pay as his service prior thereto entitles him, and thercafter his qualifying period
shall in cases not covered by sub-clause (9) hercof start afresh as from the commencement of such proportionate leave.

{c} Tho employer shall give the employee at least thirty days notice of the dato from which such anual leave shall be taken.

" (d) Each employeo shall bo paid in advance by his employer before the commencoment of the employee’s annual leave his
ordinary pay for the said period of annual leave. N

(e) Notwithstanding any of the other provisions of this clause in no case shall annual leave be given and taken later than
the expiration of three months after the date on which such annual leave accrues.

(9) Where an employer closes down his factory or workshop or a section or sections thereof for the purpose of allowing annual
leave to all or the majority of the employees in the factory or workshop or section or sections concerned the following provisions shall
apply :— ’ .
(2) He may by giving to the employees concerned not less than one month’s notice of his intention so to do, stand off

for the duration of the close down all employees in the factory or workshop or section or soctions concerned and

allow to those who are not then qualified for two full weeks’ leave paid leave on a proportionate basis of one sixth
of a woek’s leave for cach completed month of continuous service.

(b) An employce who has then qualified for two full wecks’ leave, and has also completed o further month or more of
continuous service shall bo allowed his leave and shall also bo paid one-sixth of a weok’s wages in respect of each
completod month of continuous sorvice performed since the close of his last twelve-monthly qualifying period.

(c) The noxt twelve-monthly qualifying for cach employee affected by such close down shall commence from the day on which
the factory or workshop or section or sections concerncd is closed down for the annual leave in question. .

(d) Tf in the first year of his service with an cmployer an employoe is allowed proportionate annual leave under sub-clause
(8) (b) hereof, and subsequently within such ycar lawfully leaves his employment or his employment is terminated
by the employor through no fault of the employee, he shall be entitled to the benefit of sub-clause (6) of this clause
subject to adjustment for any proportionate leave which he may have been allowed as afcresaid.

(¢) Provided always that any cmployee leaving his employment by reason of his non-compliance with clause 14 (a) of the
Determination and who when so leaving suffers o deduction of pay under such clause shall be entitled notwithstanding
such mon-compliance to the benefit of sub-clause (6) of this clause.

(10} (a) Should an employee be absent from his work on account of sickness or accident, it shall bo necessary for such employee
to notify his employer that such absence is due to sickness or accident. Such notification shall if required by the employer, but
not otherwise be in the form of & written message which shall be sent by or on behalf of the employce within forty-eight hours after
the commencement of such absence.

(b) Tf an employer within scven days after the receipt by him of advice or when required of & written message sent by or on
bohalf of an absent omployee, alleging that his absence is due to sickness or accident, fails to despatch or give to the employee
written notice that he does not accept the message as satisfactory evidence of the facts alleged by or in it such message shall be
deemed to be prima facie evidence that the absence of the cmployee was duo to sickness or accident.

(c) 1f an omployer within seven days after tho roceipt by him or such a message despatches or gives to the employee written
notice that he does not accept such message as satisfactory evidence of sickness or accident, but requires further evidence theroof
the employee shall within & reasonable time furnish such furthor evidence. If the employer requires the employee to obtain a' medical
certificate or other proof of sickness or accident the employer shall pay or refund any fee and incidental expenses necessarily incurred
or paid by the employee in complying with such requirement. The employee shall submit to medical examination at the employer’s
expenso if so required and shall not obstruct or intorfere with inquiries deemed to be necessary by the employer.
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(d) In the ovent of any dispute arising in regard to any of the foregoing placita (a) (b) and/or (:) of this sub-clause such
dispute may be referred for determination to the Wages Board and the said Wagoes Board shall thoreupon consider and determine such
dispute and the employee concerned in such dispute shall, if his claim succeed and the Wages Board so decides, but not otherwise in

such case, be entitled to be paid by his employer for all time lost and for any reasonablo exponses incurred consequent on  his
attendance before such Wages Board. '

(¢) In any cases where the period of seven days referred to in placita (b) and/or {c) hereof expires after the finish of the last
working day in the calendar week, or on a public holiday, such poriod shall be deemed to extond to noon of the next ordinary
working day and in any case where illness commences after the finith of such last working day such period of forty-eight hours
shall be deemed to commence at the starting hour of the next ordinary working day.

(11) (a) Any absence from work shall not be deemed to break the continuity of service of any cmployoe unless withinseven days
of the commencement of such absence his employer gives or despatches to such employee notice in writing that he regards, either
conditionally or unconditionally, such absence as constituting a break in the continuity of the service of such employee.

() In any caso whero an employee has been absont from his employment for any cause not mentioned in any of the placita
(a), (8), (¢}, (d), (e}, or (f} of sub-clause (4) heroof and such employce has been notified in accordance with sub-clause (11) (a) hereof
that his employer regurds such absence o8 constituting a break in the continuity of the omployes’s sorvice, such employce may apply
to the said Wages Board within fourteon days of receiving such notification for a decision that it is, under all the circumstances,
unduly harsh and unconscionable (proof whereof shall be on the employee) that he should suffer the loss to the full extent of such
portion of & qualifying period for annual leave as he may have served up to tho time of such absence. The said Wages Board shall
upon receipt of any such application consider and make a decision thercon with due regmd to all the circumstances of the absence
and may decide that, dospite the seid absence, either the period of continuous sorvice served by the employee prior thereto shall
not bo lost to him as portion of a qualifying period for annual leave, or that his period of annual leave should be reduced. But in
the former case the decision ahall be subjoct to 2 condition that he scrve such period of continuous service es an addition to and part
of his full qualifying period as the Wages Board may determine. Such additional period of continuous service shall not be less than
the time lost by the employeo as a result of the absence the subject of the dispute.

For the purposcs of this clause—

“ Ordinary Pay " means in the case of a time worker the ordinary remuneration he reccives for the normal woeekly
number of hours worked by him and in the case of & picce task or bonus worker the ordinary time rate. .

“ Employer >’ and all variations of such word includes and include respectively all persons, firms and corporations covered
by the Determination irrespective of the gender used. :

*“ Service ” means service with any employer covered by the said Determination as from not earlier than the Ist day
of January, 1946.

The masculine includes the feminine.

1. SICK PAY,

(1) When an employce has been omployed by an employor during a period of three months and is subsequently absent from
work on account of personal sickness or accident such employer shall not deduct from the pay of such employee on account of such
absence the amount which the employee would be entitled to receive if working, but shall pay such employee such amount or
amounts as the employee would have beon entitled to receive if working, but not exceeding in all in any one year of his employment
with such employer forty-four hours ordinary pay.

{2) (e) Should.an employce be absent from his work on account of sickness or accidont it shall be necessary for such employee
to notify his employer that such absence is due to sicknoss or accident. Such notification shall if required by the employer be

in the form of a written message which shall be sent by or on behalf of the employee within forty-eight hours of the commencement
of such absence.

(b) If an employer within seven days after the recoipt by him of a written message sent by or on behalf of an absent emplcyoes
alleging that his absence is due to sickness or accident, fails to despatch or give to the employee written notice that he does not

accept the message as satisfactory evidence of the facts alleged by it, it shall be deomed to be prima facie evidence that
the absence of the employes was due to sickness or accident. .

() If an employer within soven days after the receipt by him of such a message despatches or gives to the employee written
notice that he does not accept such message as satisfactory evidence of sickness or accident, but requires further evidence the
employes must within a reasonable timo furnish such further ovidence. If the omployer requires tho employee to obtain a modical
cortificate or other proof of sickness or accident the employer shall pay or refund any fee and incidental oxpenses necessurily
incurred or paid by the employce in complying with such requirement. The employee shall submit to medical examination at the
employer’s expense if so requirod and shall not obstruet or interfere with inquirics deemed to be necessary by the employer.

(d) In the event of any dispute arising in regard to .any of the forogoing placita (a) and/or (b) and/or (¢) of this sub-clause
such dispute may be referrod for dotermination to the appropriato Wages Board and the said Wages Board shall thoreupon consider
and determine such dispute and the employce concerned in such dispute shall if his claim succecds and the Wages Board so
decides, but not othorwise, in such caso, bo ontitled to bo paid by his employer ‘for ‘all timo lost and for any reasonable expenses
incurred consequent on his attendance before such Wages Board.

(¢) In any case where the period of seven days referred to in placita () and (¢) hereof expires after the finish of the last
working day in the calendar week, or on a public holiday, the period shall be deemed to extend to noon of the next ordinary working
day and in any case where illness commences after the finish of such last working day the said period’ of forty-eight hours referred
to in placita (a) hereof shall be deemed to commence at the starting hour of the next ordinary working day.

(3) If an employce be not entitled to receive in any one year the whole or part of forty-four hours ordinary pay on account of
sickness or accident the whole or part of such pay to which he is not 5o entitled in such year shall accumulato from year to year up
to, but not exceeding three years by or in such accumulation 132 hours ordirary pay as sick pay.

(4) In the event of tho employeo having received in respect of any such sickness or accident as is mentioned in sub-clause (1)
hereof any payment or monetary allowance or benefit in pursuance of any Commonwealth or State logislation or regulation or order
made thereunder the employer shall be entitled to deduct from the employee’s pay during any period of absence in pursuance of the
employee’s pay during any period of absence in pursuance of the provisions of this clauge the equivalent of any such payment or
monetary allowance or benefit and shall be liable to the employeo for the remainder only.

(5) Notwithstanding anything in this clause contained an employee shall not be entitled to more than forty-four hours ordinary
pay as sick pay in respect of any one period of twelve months,

(8) {a) Bofore leaving his place of employment for whatsoever cause an employee shall receive from his employer a certificate

in the form set out hereunder showing the length of his service with the employer and the amount of sick leave granted, if any,
during such employment ;—

I hereby certify that. was employed jby me from 1o and that during
during such period of employment he/she received payment for hours on account of sickness.
The inclusive dates of the last absence as above were from to
Signature,

{8) If no sick leave has been granted to an employee during his period of service with an'employer the certificate herein
prescribed shall indicate that fact.

{7) In the event of any dispute regarding the right of an employee to sick pay under this clause, the employee shall if so
required by his employer produce the aforementioned certificate to such employer.
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For the purposes of this clause :— R

“ Ordinary Pay’’ means in the case of a time worker the ordinary remuneration he received for the normal weokly
number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.

“ Employer " and sll variations of such word includes and include respectively all persons firms and corporations covered
by the Determination irrespective of the gender used.

“ Service" means service with any employer covered by the Determination as from not earlier than the lst day of
January, 1946,

The masculine includes the feminine.

12. ’ DINING ACCOMMODATION.

(a) If any employer of more than five employees in any factory or workshop fails to provide the accommodation and facilities
in this clause set out he shall (subject to the following proviso) during the period of such failure pay to each and every such
employce an additional amount cquivalent ‘at 24 per centum of the amount of wages prescribed for such employee by this
Determination to compensate such employees for the absence of such accommodation and facilities, provided that any employer who
has fniled for good cause to provide such accommodation and facilities may be exempted ::—

(i) by the Union, or if thoe Union refused or neglected on application to it by the employer to issue a cortificate of
exemption ;
(ii) by the Wages Board.
from the requirement that he shall pay during the period of such failure such additional amount.

() Evory such employer shall set aside & separate room or portion of the factory or workshop as a dining room wherein
the employer s{all provide adequato table and seating accommodation .

() Hot water shall be provided free of charge to be available to employees immediately meal time or rest period commencea.

(@) The employer shall provide the necessary labor to keep such room clean.

13. DISPUTES.

Any disputes as to the rights of employees or the duties or obligations of an employer under this Determination shall be
dealt with by the Wages Board. -

14. TERMS OF ENGAGEMENT. .

(8) The week shall torminate on & day other than Monday or Saturday, and all employees shall be paid all moneys due to them
in full during the ordinary working hours not later than two working days following the termination of the week. In order to
terminate employment of a weekly employee, two days’ notice shall be given on any day, with payment to date of termination, or in
lieu thereof two days’ pay shall be paid or deducted. When employment is terminated by an employer, the employer shall, upon the
daie of such termination, pay to the employee (weekly employee or piecoworker) all moneys due to him or her, and, when employment
in verminated by an employee in accordance with the terms of this Determination, the employer shall pay to the employee (weekly
employee or pieceworker) all moneys due to him or her. R

(b) All weekly wages shalllbe paid to the employees in full, with the following exceptions :— .

(1) Turns to be Observed.—In slack times the employer shall observe turns of employment for weekly workers and piece-
workers (including outside workers) in the respective class or classes of work at which they are engaged, provided
always that journeymen and journeywomen having apprentices under their control shall be allowed in their turn extra
work equivalent to the wages of the apprentice during the time the turn system is in operation. The employer shall
keep in the workroom a true record of every turn, which shall be open to the inspection of the employees.

(2) Standing Off Employees in Turn.—Should any employer during slackness of trade desire to stand off his employees in
turn, then the employer, on any day during any week, shall inform every person whom it is proposed to stand off of
any day or days in the following week (other than a Saturday or holiday) upon which his or her services will not be
required ; but an employee shall not, except under the conditions provided in sub-clause (3) of this clause, be stood
off for part of a day without being paid for a whole day.

(8) Employees Working Shortened Hours.—If it is desired to work a week of shorter hours in slack times, instead of standing
the employees off in turn, the' employer may make an arrangement to work his employees for shortened hours, but
such arrangement shall be made only where, on the vote of the employees being taken, a majority of the whole of the
employees votes in favour of such arrangement.

Where such an arrangement is made, the employees shall be informed on the day ending each week of the
shortened hours to be worked in the following week.

Where an arrangement is made in compliance with this provision, the employer shall pay each employee for the
actual hours worked on each day on the basis of his or her weekly wage.

(4) Vacation Periods.—Nothing contained in this sub-clause shall apply in the case of the usual vacation period at Christmas
or Easter.

(c) Classes of Employees.—For the purpose of this clause (but subject to the provisions of sub-clause (b) hereof), in operating the
turn system, the various classes of employees shall be taken separately, and “ classes of employees shall mean each class of employee
in respect of which a classification of work has been provided under this Determination, but in all cases, male improvers and journeymen,
or female improvers and journeywomen doing the same class of worlk, shall be'deemed to be one class of employee. .

(d) Stoppage of Work te Breakdown of Machinery.—In the event of the work of a factory or workshop being stopped by a
breakdown of machinery or a stoppage of supply of power, or for any cause for. which the employer cannot reasonably be held
responsible, all weekly hands who present, themselves for work shall be found work for that day, or paid one day’s wages in lien thercuf,
but, when such breakdown or stoppage occurs, the employer may give notice to an employee that his or her services will not be
required on the following day or days, and the employee shall not be entitled to any further payment in respect of any further days
in which he or she is ont of employment by reason of sueh breakdown or stoppage. .

(¢) Terminating Employment in Relation to ¢ Holiday.—(i) Where the employer terminates the employment of an employeo
within fourteen days of a day on which a holiday occurs, and such emplogee is re-employed within a period of one month after such
holiday, the employee shall be paid for such holiday or holidays preseribed by this Determination, provided that such employee has been
employed by the employer for & period of at least one week prior to the termination of the employment.

(ii) Should the employment of an employee be terminated, or should an employeo be stood off within fourteen days prior to any
holiday or to the commencement of any group of holidays prescribed in this Determination, such employes shall be paid for such
holiday or group of holidays, provided that such employee has been employed by the employer for a period of at least one week prior
to the termination of the employment. "

iii) When any two or more of the holidays prescribed in this Determination occur within two weeks of one another, such
holidays shall for the purposes of sub-clause (ii) hereof be deemed to be a group of holidaya.

(iv) Where the employer terminates the employment of an employee more than fourteen days but not exceeding one month
prior to a day on which a holiday occurs and such employee is re-engaged within a period of one month, or normal business is resumed
within such period of one month after such holiday, the employee shall be paid for such holiday or bolidays prescribed by this
Determination, provided that such employee has been employed by the employer for a period of at least one week prior to the
termination of employment. . - .

An employer shall be deemed to comply with the requirements of * this sub-clause if on terminating the employment of
any employee he gives that employee annual holidays or payment in lieu thereof in accordsnce with clause 10 hereof.

(f) Employees Absenting Themselves.—No employee shall, without just cause, be absent from his or her place of employment
during the prescribed hours whilst there is work ready to be done by such employee, and where weekly wages are fixed, the employee,
to be entitled to the sums so fixed, must be available and ready and willing to do the work on the days and during the hours fixed by
this Determination. ) .
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14a. PART-TIME EMPLOYEES.

Females may be employed as part-time employees in any branch of the clothing industry covered by this Determination upon
and subject to the following terms and conditions :—

(@) They shall be journeywomen within the meaning of the said Determination.

(b) They shall be employed for not less than 20 hours in any week.

(¢) They shall not be employed both on time work and piece work or both on time work and task work in any week.

(d) If time workers, they shall be paid for cach hour worked at the rate at least of 1/44th of the minimum weekly wage
prescribed by this Determination for the class of work performed by them and if piece or task workers they shall
be paid at the appropriate piecework rate or task rate payable under this Determination, but in no case shall any
of such employees be paid less than so much of the minimum weekly wage prescribed by this Determination as is
proportionate to the time worked by them. .

{e) The payment or deduction of payment in lieu of notice of termination of employment shall be 2/5ths of the pay of

) the preceding week of the employee concerned. .

(f) No employee employed or working &8s & full-time employee in any branch of the clothing industry on or after the lst
day of May, 1044, shall be employed or work as & part-time employee unless a permit in writing is obtained from
the Secretary for Labour permitting such employee to be employed or to work as a part-time employee.

(9) The provisions of the said Determination as regards annual leave and holidays shall apply to such part-time employees

- but they shall be paid in respect of the period of such annual leave and in respect of holidays only at the rate
actually being received by them at such time.

(h) Save as aforesaid all the provisions of this Determination shall apply to such part-time employees.

15. TEMPORARY WORK.

Any presser-off employed in s'ny week a8 a temporary employee for less than thirty hours (exclusive of overtime), shall be paid as
follows : —
(a) If on weekly wages-—the ordinary time rate plus 334 per cent.
(b} If on piecowork—the ordinary prece-work price plus 33} per cent.

16. OUTSIDE WORKERS, -

(a) Any employer may cause any work covered by this Determination to be done for him by any person (hereinafter
called an “ outside worker”) who shall be the holder of a current outside worker’s licence issued to him by the Secretary for
Labour authorizing him to work as an outside worker for such employer.

(b) Every such licence shall authorize the holder to work as an outside worker for one and ouly ono employer pamed
therein, and shall be current for a period specified therein not being more than six calendar months from the date of issue
thereof.

(¢) No such licence shall be issued unless the Secretary for Labour is satisfied that the applicant—

(i) is in itous circumstances ;
(i) cannot for some sufficient reasox’\ seek employment in a factory or workshop; '
(iii) is a person legally entitled to the benefits of this Determination and to recover the rates of pay herein provided,
and :

(iv) will not as a result of the issue thereof be the holder of eurcert outside worker’s licenses relating to more than
one employer
(d) The Secretary for Labour may at any time in his discretion cancel such liecnce—
(i) at the request of the holder; .
(i) if he is eatisfied that any of the conditions mentioned in the last preceding sub-clause is no longer complied
with ; or .
(iif) if he is satisfied that the holder has broken any of the conditions of such licence set forth in sub-clause () hercof.
(¢) The conditions of any such licence shall be that the outside worker during the currency of such licence—

(i) shall not do any work covered by this Determination in any workshop or factory or in the company of other
persons then also doing any such work, except of persons holding current outside worker’s licences and bearing
to such outside worker the relation of parent, child, brother, sister, husband or wife.

(ii) shall be o person legally entitled to the benefits of this Determination and to recover the rates of pay herein
provided ;

(iii) shall not employ any labour whatsoever in connexion with the work entrusted to him;

(iv) shall not permit any portion of the work entrusted to him to be done by any other person ;

(v) shall not suffer from any communicable disease or do any work in any place whereat any person is suffering
from any communicable disease ;

(vi) shall keep in a bound book a correct and complete record in ink of the hours worked by him cach day on any
such work; and .

(vii) shall not work on any work covered by this Determination more than 44 hours in any one weck.

{f) An employer by whom work is given to an outside worker shall—

(i) not cause or permit him to do any part of such work in any workshop or factory ;

(ii) pay him the piecowork prices prescribed by this Determination ;

(iif) pay him for each public holiday prescribed by this Determination occurring during the period he is doing such
work for such employer one-fifth of the weekly wage prescribed by this Detcrmination for employeea doing
pimilar work ;

(iv) record in a bound record book in which each page is consecutively numbercd—

(1) the name and full address of the outside worker; .
(2) the description, and number of articles or garments given to the outside worker; and
(3) the price paid or agreced to be paid for such work; and

(¥) obtain the signature of the outside worker to cach entry in such book.

(9) Any such’ record book so kept shall be open for inspection during business hours by (l) any person or persons
authorized by the Secretary for Labour and (ii} any officer or officers of the Amalgamated Clothing and Allied Trade Union of

y y g g

Australia, provided that no more than two of such persons or two of such officers shall inspect such book at any one time.

(k) No employer shall have more than one outside worker plus such number of outside workers as bears to the number

of worleers directly employed by him in his usual workshop or factory a ratio not exceeding one to ten.
~  (f) Outside workers shall be provided free of charge with cotton, silk, thread and all other sewings and trimmings used
in the manufacture of articles or garments.

{j) In the case of an employer delivering and/or collecting the work of any outside worker the same shall be done without
charge to such outside worker.

17. MISCELLANEOQUS PROVISIONS.

NOTE.—See Clause 21.

(a) Record of Time Worked and Wages Paid.—(1) The employer shall provide in each factory, workshop, or place where there
are fower than 30 employees, and where work is carried on for him, a time and wages book. Such time and wages book :—

(a) shall be in the English language and shall contain a correct account of the hours worked each day, and the wages

. received each week, by each employee ;

(5) shall be kept correctly entered up in ink; and .

{c} shall record clearly the actual date of each day, of each week, and also the date of the day on which the week ends.

(2) The employer shall provide in each factory, workshop, or place where there are not fewor than 30 employees, and where
work ig carried on for him, a time-book, or sheet, or record. Such time-book, or sheet, or record shall be in the English language and
shall contain a correct account of the hours worked each day, and the wages received each week by each em ployee. Such time-book,
or sheet, or record shall be kept correctly and entered up in ink.
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- (b) Chairs to have Backs.—(1) Where it is necessary for employees to sit at their work, seats shall be provided for the employecs
oy the employer. Such seats shall be reasonably comfortable seats.

(2) A scat provided for any female employce shall bave a back to it, unless the work of such employee cannot be conveniently
done in such a seat, or unless the employee requests to be allowed to use a seat without a back to it.

(¢) Piece-work.—No person shall be employed on piecework unless a piecework price is prescribed by this Determination, but
when the employer imposes a task rate upon the employees for the weekly wage, the task conditions set out herein shall govern the
fixation of the task.

(d) Wuaiting for Work—Pieceworkers.—Pieceworkers who, with the consent or at the request of the employer, wait for work on
or about the factory or workshop of the employer for a period in any one day exceeding half an hour, shall be paid for such waiting
time a sum calculated on the basis of the minimum weekly wage in their respective classes.

(e} Collecting Logs.—Where piece-work is in operation, the employer shall make arrangements for collecting the logs, and the
employees need not leave their places.

(f) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer,
shall be allowed in the second or third hour to females and apprentices for refreshment. The interval shall be as part of the time
of duty, without deduction of time-work pay. During such rest period, the employees may leave their seats, but not the premiscs.

(9) Authorized Person may Enter Factory—(i) Any person or persons duly authorized in writing by the Sccretary for Labour
(such authorization to be terminable at the will of .the Secretary for Labour) shall have power to inspect any part of a factory
workshop or place where it is believed that a breach of this Determination is occurring or has occurred.

(ii) At least six hours’ notice shall be given by the authorized person or persons (not exceeding two) prior to his or their actually
going on the premises, and the employer shall be notified of his or their arrival, and shall in person (accompanied by a nominee, or
by his nominees, not exceeding two) be entitled to accompany the authorized person or persons and shall provide access to the wages
book or time-sheet or records of any employee including outside .workers. The work and duties of the employees shall be interfered
with as little as possible by the authorized person or persons.

(iii) The Secretary for Labour shall have power to dispense with the said six hours’ notice on special application being made for
any cause shown and supported by an affidavit setting out the facts. A certificate duly signed by the Secretary for Labour stating
that such notice hes been dispensed with shall be sufficient proof of sush fact. .

(k) Union Official Visiting Employer’s Establishment.—(1) The employer shall permit any official of the Victorian Branch of the
Amalgamated Clothing and Allied Trades’ Union of Australia (duthorized in writing by the Secretary for Labour) to enter from time
to time his or her factory or workshop during the midday meal-time for the purposé of—

(i). colleoting members’ contributions ;
(ii) posting union notices and interviewing employees on union matters relating to this industry and/or this Determination

(2) Such authorized person shall inform the person in charge of his arrival before entering the workshop or factory. Such
official shall have reasonable ingress-into the factory.and access to the employees. If any official so authorized makes himself
objectionable during any such visit to the employer or his manager or foreman or any employeo his right to visit may be terminated
by the Secretary for Labour on the application of the employer. .

(3) Tor the purpose of this clause the words * factory or workshop  shall include every room or place where work in respect of
which a wage is prescribed by this Determination is carried out, together with the room in which the employees partake of their meals,
notwithstanding that such room may be detached from or in a separate building from the main place of business of the employer.

18. PIECE-WORK PRICES.
NOTE.—See Clause 21.

Theé minimum prices to be paid for the classes of work hercinafter referred to when performed on picce-work by employees, and
the conditions which shall govern and apply to all such piece-work performed by employees, shall be the prices aud tho conditions
preseribed for- the classes of work hereinafter set out, with the following exception :—

Each piece-work price prescribed for males”shall be increased by eleven and three-quarters per centum of such price.

Each piece-work price prescribed for female coat hands shall be increased by twenty-four and three-quarters per centum of
such price.

Each piece-work price prescribed for female trouser and vest hands shall be increased by twenty-nine per centum of such
price. -
. ORDER TAILORING.
. . Sac Codd. - . .

Preamble.—Two pockets, with or without flaps, two inside jetted pockets, ticket pocket, in or outside, without flaps; fitting up;
cuts in waist or elsewhere {(one pair only); all edges, pockets, and buttons to by stayed; pocket tacks by hand; canvas through
foreparts; also lapels and collar; haircloth through shoulders padded by hand, not ‘exceeding 10 inches in length; three plies of
wadding on’ shoulder point; ‘wadding in wings; one puff in each scye; all linings folled ;* inside collar sewn on by hand; with or
without back seam; one row of stitching by machine on edge; vent at cuff; with buttons; sewing on label and hanger; hand-made
buttonholes, buttons sewn on by hand. ) ' '

Males. Females.

s d. s d.
Standard starting price—by machine .. .. .. . . . . .. 35 1 .21 2
When a worker does his or her own machining, add to the above price .. . .. .. 111, .. 1 4
When any of the undermentioned parts are done by hand on a machine coat, such part or parts shall be

charged as an extra.
One pair of cuts e . . . . . . .. . . [ . 0 4
Seaming on facings . . ve . . . . 111 e 1 4
Seaming side seams .. .. .. . . . .. . .. . 10 . 0 8
Shoulder seams . .. .. .. . . e . e . 10 . 0 8
Seaming sleeves in = - .. - . . . - . -, 10 - 08
Seaming back seam .. . .. . . . . . e . 10 . 0 8
Two outside pockets .. . . . . .. . . . . 11 .. 1 4
Stitching edges, one row .. . . . . . .. . .. 310 . 2 8
Making sleeves and sleeve linings e . .. .- . . - . 210 20
Inside breast pocket .. .- . e T e O . . .. 1 0 0o 8
In or outside ticket pocket .. . . . . .. .. . .. 10 . 0 8
Covering collar .. . . . . . . . . - 0 6 .. 0 4
Exclusive of stitching flaps or welts, when pockets are seamed in partly by hand and partly by machine,
two-thirds of hand price to be added. - .
EXTRAS.
Sac coat (not provided for in the preamble).
Unless machine is specially mentioned, such extras are by hand.
If any extra is done by machine, charge half hand price.
OVER SIZES-—HAND OR MACHINE,

Double-breasted coat .. . o .o .. .. . . . . 310 .. 2 8
If 48 inches or over from hole to button when finished (chest measuroment) .. .. .. 310 . 2 8
If double-breasted lapel collar or single-breasted coat . .. . .. - .. 111 .. 1 4

See previous note (18) re increase of above prices,

.
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Hales. Females,
e d. o d.
POCRETS,
Flap pocket, mouth raised and stitched and stitched in fe.cmg . . . e . 10 - 0 8
Flap or welts on, in, or outside patch pockets, each . . . .. . . 10 . 0 8
Flaps not provided for, each .. .e . . . .. . .. .. 1 0 .. 0 8
Outside breast pocket .. - . - .. . . - . - 210 e 2 0
Inside breast pocket .. . . . . . - . ., in o 1 4
Ticket pocket, in or out, without flap .. - .. . . . = . 111 . 1 4
Each hole and button on pocket flap .. - s . . . [ . 0 4
Patch pocket, plain, without flap or welt, lined, uu]med each o . . . 210 . 2 0
Inside akirt pocket, welt or jetted, not exceedmg 10 inches in mdt.h each . . " 111 . 1 4
SLEEVES.
Vent at hand, with stitching around .. P, . .. - .. v .. 18 . 10
Cuffs formed without stitching around .. .. .o, . o - . - 10 a 0 8
Cuffs formed with stitching around ) - . . . n - .. 111 . 1 4
FEach hole and button in sleeve hand .. . - . .. o . . 0 6 . 0 4
False cuffs .. - . .. -, . . - - . 10 . 0 8
False cuffs, if filled up . . . . . . . . . 111 . 1 4
Gauntlet or bishop cuffs . . .. . . . . . . 310 . 2 8
Half-gauntlet ouffs .. . . . . . .. . . . 2 6 .. 1 8
Wristlet or elastic cuffs . . .. . .. 310 . 2 8
Plain row or gold or silver tmomg brald sround cuﬁ's, each . . . . .. 10 0 8
Curls of lace, if crimped by workmen, each . . . .. . . .. n .. 1 4
Gold or silver lace around cuff, each row . . . . . . . 111 . 1 4
Canvas through cuffs .. . e . . . . .. . . 10 . 0 8
) VENTS.
Back vent, not exceeding 10 inches in length .. - [ . - . . 1In - 1 4
Back vent, over 10 inches up to 13 inches . . . . . . . 210 .. 20
Back vent, over 13 inches . v e . .e .. .. . . 210 . 2 8
Vent, with morning coat tack, extra .. . . . . .. . . 0 8 . 0 4
Back seam, single taped e - - . . . - “ . 10 . 0 8
Back seam, double taped .. . . . . . 11 . 1 4
Back seam, felled or stitched mslde in any mnnner L . . . . . 10 . 0 8
Side vents, each . o e .o .- . . . . 10 . 0 8
STITCRING EDGES AND SEAMS,
Binding edges . . . . . .. .. . . 4 9 . 3 4
Flat braiding on sac coatu, same as mornmg coats, .
Second row of stitching on edges, sac coat . . . . .. . . 310 . 2 8
Second row of stitching on all coats .o .. . . . . . . 310 . 2 8
Second row of stitching on all coats, if machined for the maker .. . . .e ‘Nil. o Nil,
Second row of stitching on all coats, if machined by the maker .. .. .. . . 0 6 . 0 4
Second row of stitching on bottom of all coats .. .- . . . . . 11 .o 1 4
Second row of stitching on bottom of all coats, if machined for the maker . . . Nil. .- Nil.
Second row of stitching on bottom of all coats, if machined by the maker .o . . 0 6 . 0 4
Single-stitched and raised seams on sac coat . . . .. . . 5 7 . 4 0
Double-stitched raised seams on sac coat . .. . . . . 9 3 .. 6 8
Single-stitched raised seams by machine . . .. . ‘e v . 210 . 20
Double-stitched raised seams, machined by maker . . . . . . 4 3 . 3 0
Strapped seams, for every 3 inches or part thereof . . . . . . 0 4% .. 0o 3
Binding edge, one side by hand, one side by machine .. . .. . .. .o 11 . 1 4
Edges of sac coat pricked by hand . . ‘o . . .. . . 6 7 .. 4 0
Felled edges .. . . . .. . . .. .. . . 310 - 2 8
Unlined Sac Coats.

If unlined and hand finished inside, i.e., back of facing, bottom of coat, side seams and back seams felled,

tacks covered by hand .. . 111 . 1 4
If unlined, and binding finished inside, i.6., bottom of coat, back of fa.cmg, and seams bound .. 310 . 2 8
If lining at bottom of coat is not felled, but stitched and left open . . . . 0 6 . 0 4

WADDING AND PADDING,.
Double canvas through shoulders in all coats by hand .. . . . 10 .. 0 8
Double canvas through shoulders, sewn together by hand, and bmab lormed . .. .. 11 .- 1 4
Double canvas through shoulders, sewn together by mtwhme, and breast formed .. .. . 10 . 08
Shoulder or back pad, not exceeding six plies .. .. . .. . . . 1 0 . 0 8
Built shoulders, cloth, canvas, &o. . .- .. .. .. . .. . ) 2 1 RN 1 4
Yankee or formed shouldors, with puffs .. . . . . . . 4 9 .. 3 4
Each extra pair of puffs in facing after first pm . . . . . 06 . 0 4
Wings, by hand, per pair .. e .. . . . 10 .. 0 8
Flanne! seamed in with lining, by hand . ., . .. .. . 10 . 0 8
Interlining body and back with flannel .. .o . .. .. . . 10 . c 8
HAIROLOTH THROUGH SHOULDERS.
If .4 inches below level of soye, with pa.ddmg .. .. .. .. .. e e 1 0 . 0 8
If continued to waist with padding . . . . .. . . . 111 . 1 4
If continued to full length of coat . . . .. . . . . 310 . 2 8
BUTTON-HOLES AND BUTTOKS,
22 line or over or vest holes, per dozen . .e . . .. . -— .e 111
30 line or over or coat holes, per dozen . ‘e .. . .- . — . 2 8
36 line or over or coat holes, per dozen .. . . .. . .. -_ . 3 3
45 line or over or coat holes, per dozen . ‘e .. .. . .. . —_ . 3 8
Covered buttons, per dozen .o .. .e .o .e .e . .. .. -— .. 1 6
Eyelet holes, per dozen - - .. . . . . . . —_ . 1 0
Sewing on buttons, per dozen .., . . . . . . . . —_ . o 8
N SILE FACINGS,

Full size, with material or domette underneath .. . . .o . . 6 7 .. 5 17
Full size, without material or domette undemeath . .. . . . 210 . 2 10
Small silk facing on turn, not exceeding 12 inches in lsugl;h . . .e . e 111 . 111

Seo previous note (18) re increase of above prives. .
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Skeleton baste—

With single-basted seams and one sleeve .. .
Single-basted seams, one sleeve and collar .. o
Single-basted seams, two sleeves and collar . .o

With lapped seams, and one sleeve

331

BASTES.

. .o .. .o .s

With Japped seams, one sleeve and collar -

With lapped seams, two sleeves and collar . . .
Full baste, including wadding, padding, facings, seams pressed- open . .
Forward try-on, including bnsting in two sleeves and collar when foreparts are made up

Preamble—To start with three pockets, the remainder to be the sal

Standard starting price—By machine

Dress Lounge.

For silk facings and other extras, see sac coat.

Preamble—Same as fixed for sac coats.

Standard starting priee—By machine
Hand work, see sac coat.

Plaits, seamed and pressed over, single stitched, tl-ach ..
Plzits, seamed and pressed over, double stitched, each

Belt, single stitched .. .
Belt, double stitched .. .
Cartridge pockets, all round belt

Sleeves plaited or gathered into band at

If yoked back and front - ..

If yoked at front only .

If yoked at back only .. ..

If scalloped yokes at back and front
If scalloped yokes at back only

If scalloped yoke at front only ..

Basting plaits or belt in skeleton baste, each

Belt across back .. .
For other extras, see sac coat.

Norfolk Jacket.

.e .. .e .. .o

EXTRAS,

wrist, with two holes and “buttons

‘e o

PR

. s .
.. . .
.e .

Special Jackets.

me as the preamble for sac

PR R
PN
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Males, Females,

e d s d.
.. 111 . 1 4
. 2 5 . 1 8
. 210 . 2 0
. 210 . 2 0
. 3 5 .e 2 4
.. 3 10 . 2 8
. 6 7 .o 4 0
. 111 . 1 4

.. 33 8 .. 33 8
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Smoking, cricket, and boating jackets made of flannel, serge, Italian cloth, alpaca, russel cord, drill, silk,
cotton, linen, duck, crash (white or coloured), or similar material—
Preamble—Single-breasted, with five holes and buttons, two patch pockets, stitched edges, plain cuff, felled

geams,
Standard sterting price—By machine
Corded edges .. )

For other extras and hn.nd wor];,. see sa(; 'coat.

Standard starting price—By machine

. .o .o ..

.e

Chesterfield or Single-breasted Overcoat.
Preamble—Length not exceeding 45 inches; fitting up ; three jetted pockets inside; two flap pockets
outside ; all edges, pockets, and buttons to be stayed ; pocket tacks by hand ; canvas through foreparts,
lapels and collar ; haircloth through shoulders, not exceeding 10 inches in length ; padded by hand;
three plies of wadding on shoulder point ; one puff in each scye; all linings felled ; under-arm seams ;
collar sewn on by hand; holes and buttons by hand; label and hanger.

When a worker does his or her own machining add to the above i);ice .. .. . ..
When any of the undermentioned parts are done by hand, on a machine-made coat, such part or parts shall

be charged as an extra.
One pair of cate ..
Seaming on facings .
Seaming side seams .
Seaming shoulder seams

Seaming sleeves in N .
Seaming back seam .. .
Two outside pockets .. .
Stitching edges, one row .
Making sleeves and sleeve lining
Inside breast pocket .. .
In or outside ticket pocket
Seaming on outside collar .

. ..

.

.. .

v s e v e e e

.

s e e e

.o .o

EXTRAS.

Extras, chesterfields (if not provided for in the preamble).
Unless machine is specially mentioned, the following extras are by band.
If any extras are done by machine, charge half hand price.

OVER SIZES,

If 52 inches.or over from hole to button when finjshed {chest measurement)

Each additional 3 inches or part thereof, over 45 inches in length

Raised seams, whole coat, by hand
Raised seams, whole coat, by machine

Edges, when pricked by hand .. .- . . . .
Edges, each extra row of stitching by hand . .. . . o
Felled edges. .. . . . . . . .
- BASTES

Skeleton baste— . :

With gingle-basted seams and one sleeve T . .
With single-basted seams, one sleeve and collar .. . - ..
With gingle-basted seams, two sleeves and collar .. .- . .
With lapped seams and one sleeve e T ee . . .
With lapped seams, one sleeve and collar . Cee .
With lapped seams, two sleeves and collar e Tt .

Tab, with hole and button, by hand

TABS AND BELTS,

Tab, with hole and button, by machine . .o
Belt, one hole, two buttons, by hand .. . ..
Belt, one hole, two buttons, by machine .. . .
Collar tab (swivel or otherwise), two holes and buttons, by hand ..
Collar tab (swivel or otherwise), two holes and buttons, by machine

See previous note (18) re increase of above prices.

“ e 4 v e 4 s

.o

.. 28 8 . 18 6
. 310 . 2 8

40 9 .. 2 8

2 10 2 0
. 0 6 .. 0 3
. 210 .. 20
. 111 .. 1 4
. 1 0 .. 0 8
. 1 5 . 10
. 1 5 .. 10
. 111 .. 1 4
. 4 9 . 3 4
. 2 10 .. 2 0
. 1 0 . 0 8
e 10 .. 0 8
. 0 6 . 0 4
. 310 . 2 8
. 10 . 0 8
.. 8 5 .. 6 0
.- 3 10 .. 2 8
.. 9 5 .. 6 8
N 4 9 . 3 4
.. 5 7 . 4 0
.. 2 10 . 2 0
.. 3 4 2 4
.. 310 . 2 8
. 3 10 2 8
.. 4 3 .. 3 0
.. 4 9 .. 3 4
. 111 . 1 4
. 1 90 .. 1 0
. 4 9 .. 3 4
.. 2 10 . 2 0
.. 2 5 . 1 8
. 15 .e 10
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LOOPS.
By hand, each . . . e . .. . . . .
By machine, each . . . . e . . . . .o

Fly in front of coat, by hand .. o . . - . - . -
Fly in front of coat, by machine .. . .. .. .. . . .
Fly in back of coat, by hand .. .. . . . .. - . -
Fly in back of coat, by machine . . o . . . o ..
Fly in front of cape .. . . .. . .. . . . .
. VENTS
Vents at side, under 6 inches, long, faced, or unfaced, each . . . .. ..
Back vent, not exceeding 10 inches in length .. . . . . . .
Back vent, over 10 inches in length, up to I3 inches . . . . . .
Back vent, over 13 inches .- . .. . . . . .
Veht, with morning coat tack .. . .. . .. . . ..
Back seam, single taped .. . . . . . . .. .
Back seam, double taped .. . . . . . . . .
Back seam, felled or stitched inside in any manner . . . . .. .

SILK FACINGS,

Faull size, with material or domette underneath .. . e . . .. ..

Without material or domette underneath . . .. .o . .. ..

Small silk facing on turn, not exceeding 12 incher .. . C e . . e
SEAMS,

Strapped seams by machine .. . .. .- .. . .

For other extraa to seams, see extras on sac coat.
For all other extrns, see extras on other garments.

Frock and Dress Coals, .

Preamble.—Double-breasted, two plain pockets, and one inside breast pocket jetted; all edges, pockets,
and buttons to be stayed; pocket tacks by hand; canvas through foreparts, lapel, and collar;
haircloth through shoulders, padded by hand; three plies of wadding on shoulder; six rows of
stitching in side body ; collar sewn on by hand ; one puff in each scye ; all linings felled; holes and
buttons ; label and hanger. :

Standard starting price—~by machine .. . . . NN .. . e

Dress coat with silk roll collar, to count as plain coat.

When a worker docs his or her own machining, add to the above price .. . .. .

When any one of the undermentioned parts is done by hand on a machine-made coat, such part or parts to
be charged as an extra.

One pair outs .. .

Under-arm seams .. .. . . . e e .. . .o
Waist seams .. . . . .. e . .. .. .. ..
Lapel seams .. . .. . . . . . . .o .
Side seams .. . .. . . . . . . e
Shoulder seams . . . . . .. .. .
Plait pockets (two) .. .. . . . . .. . . .
One inside breast pocket . . . . . . .. . .
Stitching edges . v . . . . . . e
Making sleeves and eleeve linings . . . . .. . .
Seaming on outside collar .. . . . . . . .. .
Joining coats .. . . . . . . .. . .
Seaming sleeves . . . .. . . . . . e .

EXTRAS.

Extras, frock and dress coats (if not provided for in the preamble).
If machine is not specially mentioned, all extras are by hand.

If any extra is by machine, charge half hand price.

Binding edges - .
Edges turned and felled or stoated
Braid laid fiat on one side .-
Braid laid flat, double to waist

.o . .

Braid laid flat, continued to full length .. . . . .
Braid laid flat, if back-stitched, extra .. .- . . .. . e .
Galloon or binding, felled one side, and back-stitched the other .. . .. .. .
Cord on edge .. .. .. .. .. .o . .. . . ..
Quilted back lining, in § inch, half way down .. .. N .. .. . .
Quilted sides in } inch, half way down .. . . e . .. .o .
Quilted sides in } inch, half way down .. .. . .. .. .. .. .
Quilted back linings in } inch, half way down .. . ) - . -
Plain side edges, with three buttons . .. . .. . . .. .
Plain side edges, with one button . . . . . . . .
Flaps in waist . . . . . . .. .. ..
Flannel seamed in with sleeve lining .. . . . . .. e .
Back and body interlined with flannel .. .. . .. .. .. .
Plaits, felled down from outside, per pair .. .. . . . . .
Pockets across skirts, welt or jetted, each .. . . . . . ..

Pocket across skirt, plain, under flnp, per pair .
Silk facings on front of breast, without domette ..

Silk facings on breast, with domette or other material underncath .. .
Full silk facing, without domette or other material underneath .. .. ..
Full silk facing, with domette or other material underneath .. .. .

See previous note (18) re increase of above prices.
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BASTES,

Skelston baste—

Single-basted seams and one sleeve . - - . . .
With single-basted seams, one sleeve and collar .. . .o . .o
With single-basted seams, two sleeves and collar .. . .o .e .
With lapped seams and one sleeve . . . . e .
With lapped seams, one sleeve and collar - . . .
With lapped seams, two sleeves and collar . . .. . .

Full baste, including wadding, padding, facings, and seams pressed open
Forward try-on . . .
For other extras, see sao coat.

.e .o . ae .

Frock Oizerwat.

By machine .. e

Preamble—Frock overcoats to start same price ‘a8 frock or dress co;.t:,s, with all extra..s. and additions for

hand work to be the same.
Morning Coat.

No. 208.—October 24, 1946

Males. Females,
e d e d.

.
8O 3 i 00 89 03 8O
—

1)

Prrrtrtd

.. 52 8 .

Preamble—Two plait pockets and cutside breast pocket jetted ; all'edges, pockets, and buttons to be atayed,
pocket tacks by hand, canvas through fore-parts, lapel and collar, an haircloth through shoulders not
exceeding 10 inches in length, padded by hand, three plies of wadding on shoulders, six rows of stitching
inside body, collar sewn on by hand ; one puff in each scye, all linings felled, holes and buttons by hand,

-

label and hanger. -
Standard starting price, by machine .. .. .. . .
When & worker does his or her own machining, add to the above price .. e
For all hand work, see frock and dress coats.

EXTRAS.

Extras, morning coat (if not provided for in the preamble).
All extras are by hand, if machine is not specially mentioned. = =™~ -
If any extrs ia done by msochine, charge half hand price.

For all extras on morning coat, see sac, frock, or dress coats.

BASTES,

With single-basted seams and one sleeve .
With single-basted seams, one sleeve and collar .
Single-basted seams, two sleeves and collar .
With lapped seams and omne sleeve .
With lapped seams, one sleeve and collar .
With lapped seams, two sleeves and collar .
Forward try-on .. .- e . . e - ..

Full baste to include wadding, padding, facings and seams pressed open .. .

.o .. .e

.o .o

“POOKETS, ETO.
On shooting coats—
Hare pocket .. . .. .
Ba; . . . . . . . . .

Gun pieces .. - .

Inverness Cape.

Proamble—Two pockets, four holes in front and three in cape (unlined).
Standard starting price, by machine ... .. . .. .
When s worker does his or her own machining, add to the above price .. .
For all hand work, see chesterfields.

EXTRAS. .

Extras, on inverness cape—

If 52 inohes or over from hole to button when finished (chest measurement) -

1f garment be lined .. . .. .. .. . . N

Each additional 3 inches or part thereof over 45 inches in length .. e .
SEAMS,

Raised seams, whole coat, by hand e . . . . ..

Raised seams, whole coat, by machine .. . . . .
EDGES,

Binding edge by bhand .. .. . . .. .

Binding edge, one side by hand, one side by machine .. .

Corded edges, by hand . . . . e .. ..

Edges, when pricked by hand .. s . . . ..

Edges, extra row of stitching by hand .. . . e . .

Felled edges .. . . .. . . - . .
BASTES,

Skeleton baste— “

With single-basted seams, one sleeve .. . . .. .

With single-basted seams, one sleeve and collar .. - . .

With single-basted seams, two sleeves and collar .. - L .

With lapped seams, and one sleeve .o . . . ve

With lapped seams, one sleeve and collar - o o . .

With lapped seams, two sleeves and collar . . .- ..

Tab, with hole and button, by hand .. .. . e ..

Tab, with hole and button, by machine’ e . n R .

Belt, one hole, two buttons, by hand .. .. .. .

Belt, one hole, two buttons, by machine e .. . ..

Collar, tab (swivel or otherwise), two holes, and ‘buttons, by hand . .

Collar, tab (swivel or otherwise}, two holes, and buttons,’ by machine T .

Loops, by hand, each .. .. .. e . ‘e T ..

Loops, by machine, cach  ° .. .. e .o .. ve .

See previous note (18) re increase of above prices.
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Males. Females,
e d X
FLYS AND VENTS.

Fly in front of coat, by hand .. .. . . . .. . . . 310 . 2 8

Fly in back of coat, by hand .. . . . .o .. . . 310 . 28

Fly in front of coat, by machine . v .- . . . . . 111 . 1 4

Fiy in back of coat, by machine . . . . o . . 111 v 1 4

Fly front in cape . . e . . . . 111 . 1 4

Venta at aide, under & mchea long, faced or unfaced, ea.oh . .e .. . ae 10 . 0 8

Cassocks.

Standard starting price—By hand and by machine, as follows :— .
Men’s plain eassock of silk or thin cloth, four holes and battons on each breast, by .hand ..o 421 .. 25
Men’s plain cassock of silk or thin cloth, four holes and buttons on each brenst,; by machine .. 3111 .. 20 0
Cassocks made from other material, less "than above price . . . . 310 . 2 8
Long cassocks of silk or thin cloth, by hand .. .. e . .. .o 43 1 .. 26 5
Long cassocks of silk or thin cloth, by machine . . . .. 34 8 .. 21 6
Long cassocks made from other material, less than above pnco . . . . 310 . 2 8

EXTRAS.

Extras on cassocks. .

Ten holes and buttons on long cassock .. - - . wn .. i 310 . 2 8

Belt, plaited . .. . . .. .. .. . . 76 .. 5.4

Belt, plaited, with cloth ends .. . e . . . R . . 8 5 .. 6 0

Gowns.
Males. Feruales,
By Hand. By Machine, By Hand, By Machinge.
s d. s d. s d. s d.

Clergyman’s gown, bishop’s sleeves, silk . . 77 3 0 2 48 6 4 0

Clergyman’s gown, bishop’s sleeves, lustre or ulpwua. . .. . 70 2 63 2 4 0 39 8

Clergyman’s gown, silk . . . . 73 8 66 8 46 3 41 10

Clergymans gown, genova., lustre. or nlpnca .. . . 66 8 59 8 41 10 37 6

Barrister’s gown, silk . . .. . . 73 8 66 8 46 3 41 10

Barrister's gown, u!paca. or similar material . . - 66 8 59 8 41 10 37 6

Student’s or precentor’s gown, silk . . . . 56 2 49 2 35 3 30 10

Student’s or precentor’s gown, other material . v . 62 8 45 7 33 0 28 8

LIvERIES.
, Coackman's Frock.
Preamble.—Single breasted, six holes and buttons, flaps across waist with pockets under, inside breast pocket or ticket pocket,

raw or bluil edges, euffa with two holes and buttens in slit, side edges in plaits, wadding flesh basted in and lined thronghout
Standard starting price—By machine, males, 44s, 11d. .
When a worker does his own machining, add to the above price, males, 2s. 10d. ,
For hand ‘work and extras, see frock and dress coats.

Groom’s Frock.,

Preamble.—Single breasted, with six holes and buttons, pockets, in plaits, side edges, inside breast pocket or ticket pocket
raw or bluff edges, cuffs with two holes, and buttons in slit, wadding, flesh basted in, lined throughout.

Standard starting price—By machine, males, 44s, 11d.

When s worker does his own machining, add to the above price, males, 2s. 10d.

For hand work and extras, see frock and dress coats.

Footman’s Coatee.

Preamble.~Double breasted with sewn on lapels, five holes and buttons on each side, plait pockets, side edges, and sword finpa
with buttons, inside breast pocket, raw or bluff edges, cuts in gorgo or front, cuff with slit with two holes and butions, wadding flesh,
basted in, and lined throughout.

Standard starting price—By machine, males, 47s. 9d.

When a worker does his own machining, add to the above price, males, 2s. 10d.

For hand work and extras, see frock and dress coats.

Footman’s Dress Coalee,

Preamble.—Single bremd with stand collar, six corded notched holes and buttons in front, pointed flaps with pockets lmder,
side edges in plaits, inside breast pocket, raw or bluff edges, cuffs with slit and two holes and buttons, wadding flesh baated in, lined
throughout.

Standard starting price—By machine, males, 47s. 9d.

When a worker does his own machining, add to the above pnee. males, 2s. 10d.

For hand work and extras, see frock and dress coats.

Coachkman’s Frock Greatcoat

Preamble.—Double breasted with sewn on lapels, six holes and buttons on each eide, flaps across waist with pockets underneath,
inside breast pocket or ticket pocket, side edges, single stitched, raw or bluﬂ' edges, plam or round cuffs, lined throughout.

Standard starting price—By machine, males, 50s. 7d. .

When a worker does lm own mwhmmg, add to the above price, males, 2s. 10d,

. Males
EXTRAS. . s d.

Extras on servant’s greatcoat.
Edges, double stitched, raw, extra .. . . . . . . . e 5 17
Seams raised and single stitched . .o . .. .. . .o . .e .. b 7
Seams raised and double stitched . .. . . . .. . . . 11 3
Seams raised and stitched, if prepared by the maker only .e . ' - .. .e .. 310
Single cape, sewn in with collar . .. T e .. . . . 15
Single cape, with band and holes and hutt.ona .. . .. . .. . .. . .. 2 10
Single cape, lined, extra .. .. .o . .. .. .. .. .o . 2 1
Each additionai real or sham capo . .o .o . . . . .o . . 210

8ee previous note (18) re inereass of above prices.



Victoria Gazette 3375 No. 208.—October 24, 1946

Males,

s
byl

EXTRAS ON LIVERY COATS.

Edges stoated and stitched . . e . e .. .. . .. . e 210
Edges piped with oloth, without ﬂn.ps .. .. - e " - . . . 4 3
Edges piped with cloth, with flaps .. .. . . . . .o . . . 5 7
Gold, silver, or worsted lace on plain collar . . - . . . . 21
Gold, silver, or worsted lace on collar with snips o .. .. . o . . .. 210
Gold, silver, or worsted lace on plain cuffs .. - . . .. . ., .- 1 5
Gold, silver, or worsted lace on slash cuffs . . ‘e . . . . 411
Gold, silver, or worsted lace on flaps .. . e .. . . . .. . 2 1
Gold, silver all round, pomfed or plam ﬁapa . AN .. . . . . - 2 10
Lace holes on collar, each . .. .. . .. .. .. . .. 1 5
Diamond hips .. . . .. .. . . . . . 2 10
Slash cuffs . . e .. . . . . .. . . 411
Imitation slash cuﬁ's .. .e .. . .. .. . . . 2 1
Corded notch holes .. .. . . . s, . . .e 0 4}
Notched holes worked with twmt, ench .. . . . s . . . 09
Epaulettes, each . .. .. .. .. .. . . .. . 09
Shoulder knots, each .. 1S .. - ‘. . . .. 1 B
Pointed flaps, wmh buttons under, extm . . .. . .e .. . . . 09
BASTES.

For bastes, see frock and dress ooats.
Any part done by hand, or extras to liveries, not specified, see frock, dress coats, and chesterfields.

Military Uniforma.

Military officer’s khaki cloth jacket {Commonwealth pattern).

Preamble.—Two outside bellow pockets with flaps, hole and button; two out breast pockets with flaps and plaits, hole and
hutton, ticket pockets in belt, shoulder stmps, pointed cuffs with or without waist seam, belt with hooks and eyes, belt hooks, vent at
band, one pair of cuffs, ha.nger and labe

Standard starting price, by machine—Ma.]es, 52s. 8d.; females, 33s.

For hand work, see sao coat.

Military officers’ khaki drill jackets to be 3a. Sd less than khaki cloth.

Eyelet holes, 3s. 4d. per dozen,

British Warm.
British warm (Commonwealth pattern).
Preamble,—Double breasted, two outside pockets with flaps, one outside breast pocket, ons inside breast packet, shonldse strapy
buttonhole enff (two holes), vent at back, cuts under arm, collar tab, hanger, and label.
Standard starting price, by machine—Males, 49s. 2d.; females, 30s. 11d.
For hand work, see chesterfields.
Aviators’ Coats.
Aviators’ coats (Commonwealth pattern).
Preamble.—Double breasted, two outside pockets with flaps, one inside breast pocket fly front, lapels seamed on, shoulder
straps, vent at back, strap cuffs, hole and button, stand and fall collar with hooks and eyes, hooks at waist, cuts under arm, hanger,

and label.
Standard starting price, by machine—Males, 49s. 2d.; females, 30s. 11d.

Military Officer’s Greatcoat.
Military officer’s greatcoat (Commonwealth pattern).
Preamble.—Double breasted, two outside patch pockets, one pocket inside, belt at back with three holes and buttons, gauntlet
cuffs, sword vents with holes, stand and fall collar with hooks and eyes, plaited back, and vent, lorepmrt of back half lined, all seams
raw and otherwise, shoulder straps detachable, collar tab, label and hanger.

Standard starting price, by machine——Males, 63s. 2d.; females, 39s: 8d. :
Males, Females.

For hand work, see chesterfields.
2 d. s d.
EXTRAS.
Try-on . e e . . . .- . . . . 310 . 210
Snoba thumbs, each .. . - .. e - “ . e . 10 . 0 8
Saddle cloth .. . . .. . - .. .- . . 11 . 1 4
Dummy fiy .. .. .. . . . . . . . . 10 .. 0 8
Gorget patches, sewn on .- . P .. .. . .. . 310 .. 2 8
Gorget patches, detachable . . . . . . . . . 6 7 o 4 0
Naval shoulder straps, per pair . .. . . .- . . . 786 b 5 4
DEDUCTIONS,

Deductions for undersized coats, youths’ and boys'.
Dress lounge, Norfolk jacket, special jackets, and sac coats.
Youths’—if 38 inches or less from hole to button when finished {chest measurement) .. . 3 10 . 2 8
Roya'—if 34 inches or less from hole to button when finished (chest ement).. . .- .. 7 6 . 6 4
Chesterfield or single-breasted overcoat and inverness.
Youths’—42 inches or less from hole to button when finished (chest measurement) . .. 31 2 8
Boys'-—38 inches or less from hole to button when finished (chest measuroment) .. e 786 5 4
Other deductions on coats (if same be comprised in the prea.mble)
If without hair cloth or substitute for hair cloth . . . e .. . 15 . 1 0
Tf preamble hair cloth be put on by machine .. ‘. .. .. .. . . 1 0 . 0 8
I fitting-up be done for the maker of the coat .. . . 10 . 0 8
Fach inside breast pocket provided for by the preamble, but not in coat when ﬁmshed . 10 . 0 8
Each inside or outside ticket pocket provided for by the prea.mble, but not in coat when finished .. 1 0 . 0 8
If lapels be not padded by the maker of the coat . .. . .. 0 8 . 0 4
If inside collar be not padded by tke maker of the coat . .. .. . .. . 0 8 .. 0 4
If buttonholes be not put in by the maker of the coat .. " : . . R 10 . 0 8
If front edge buttons be not put on by the maker of tho coat .. - .. .. .. 0 4} .. 0 3
If label be not put on by the maker of the coat .. . .o . . . 0 3 .. 0 1}
1f no cuts or darts in coat . . . . . .. .. . . 0 43 .. 0 3
1f inside collar be put on by machina .. . . . . . .e 0o 8 . 0 4

Soe previous note (18} re increase of above prices,
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Males. Females.
s d. s d.
ALTHRATIONS AND REPAIRS,
Coats—
Collar—
Off - . . . . . . . .. . . 3 2% . 20
Part off .. .. .. .e . .. . .. . . . 21 . 1 4
Off and shortened .. = . e .. .. . .. e . 4 3 ) 2 8
Recovering collar e . . . . . . . .o 4 3 . 2 8
New collar .. . . . . . . .. .. . 8 b ..” b5 4
Shoulders out . . . . .. o, . . o u N 21 e 1 4
Shoulders part out . . . . . . . . . 1 13 .. o 8
Side seams out in body ‘coat .. n . .o o - . . .o 4 3 - 4 3
Side seams, if part out in body coat .. . . ‘. .. . . ‘e 3 2 .. 3 2
Plaits out, including pockets ., = - . . - .. e - 6 4 - 4 0
Plaits out, no pockets .. . .. . .. . . . . o 5 4 .. 3 4
Across skirts .. . . .. . . . . .. 5 4% .. 3 4
Shortened or lengthoned body oonts . . . .. . . - " 21 - 21
Lengthened sac coat .. .. . . - . . .- . 3 2 . 2 0
Lengthened sac coat and facmg e . . .. . . . .. 5 4 .. 3 4
Shortened coats . . . . . . .e .o .. 2 1 .. 1 4
New skirts .. . . . .. .e . .. . . 12 8 .. 711
Lapels off .. . .- . .. .. .. .. e . 10 6 . 6 7
Lapels part off .. . . . . .. . .. 6 4 . 4 0
New lapels .. . . . . . .. . . .. 19 0 . 111l
Hollowing back seam .. .. . . .. . . . . 1 13 . 0 8
Altering back secam through tack . o o .. . e .. 21 . 1 4
Stumping back of body coat .. . . . . . AN . 4 3 4 3
Back right out and through plaits of body coat .. e . . . . P U . 409
SLEEVES.
Right out - v . .o .. . . . . . . 5 4% .. 3 4
Right out (machine) .. .e . . . . . .. .. . 4 3 . 2 8
Part out .o . . . .. .- . . . 2 8 . 1 8
Let out or taken in at top when out .. . . . .e . . . 13 .. 0 8
Let out or taken in at cuff . . .. .. . .. . .. . 21 . 1 4
Shortened or lengthened, plain .. . . . . . . .. .. 2 1 . 1 4
Lengthened with hand facings .. . . . .. . . .. 3 2% .. 20
Shortened or lengthened with button cuff . . . . . . . 4 3 . 2 8
Relining body of coat .. .. .. . .. . . . . 4 3 .. 2 8
ALTERING SIDE SEAMS,
Of sac, right through .. .. . .. . . . .o . 4 3 .e 2 8
Part out . .. .. .. . .. .. .. . 32 .. 20
Of sac, if ta.ped . . . . . . . . . 6 4 .. 4 0
Of sac, if taped, part out .. .. . . .e . . 4 3 . 2 8
Of chesterficld, right through .. . . .. .. . 5 4% .. 3 4
Altering back seam of sac coat only . . .. . . . . 2 1 . 1 4
Hollowing back seam of sac coat only -. . .. .. . . . .. 1 1F .. 0 8
Altering back seam of chesterfield . . . o . - 3 28 .. 20
Hollowing back seam of chesterfield . . . . .. 1 6% 10
Front edges off—
Without holes .. .. . . . . 6 4 . 4 0
With holes .. . . o . . . . 8 5 . 5 4
With fly . .. . . . . . . . 12 8 . 711
Back right out of sac cont - o . o . . - 8 b e 5 4
Back right out of chesterfield .. . . . . . .. . 9 6% .. 511
ALTERATIONS AND REPAIRS,
Trouscrs and Vests.
Vests—
Lot out or take in side seams .. . .. . . . .. .. . 21 . 1 2
Top of back and shoulder seams out .. . . . . . . . 1 1 .. 0 7
Vest shortened from top or bottom .. . . . e . . . 1 6 .. 0 103
No collar vest, made one hole and button, lower . .. . . . 21 . 1 2
Roll, step collar, or stand collar vest, made into no collar vest .. .. . . o 4 3 .. 21
New back and back lining . . .. . . . . 210 . 1 9
New forepart lining, if back or shoulder not altered e . . N . ot 2 1 L 1 2
Ripping and re-cleaning vest for re-making .. . . . .. .. . 21 . 12
Trousers,
Side seams out from pockets through bottom .. . . . . . . .8 2 .. 1 9
Side seams out from top and bottom, with pockets .. . . . .. .. 6 4 .. 3 6
Leg seam out from fork throngh bottom .. .. .. . .. .. . 3 2% .. 19
Seat scam, crutch, and part of leg seam out .. .. .. . ‘.. .. . 3 2 .. 19
Seat seam only .. . . e . . 1 13 .. 0o 7
Seat seam, with crutch hmng off and puc on agam . .. .- . . e 21 . 1 2
Trousers shortened or lengthened . .. . .. . . . . 21 . 1 2
Trousers lengthened and faced . . .. . .. . 3 2 .. 19
Trousers, more dress taken out of leg ‘seam and front .. . .- .. . .. 2 1 . 1 2
Reseating trousers .. . . . . .. . . 3 25 .. 19
Large seat lining to cover seatmgs e .. . . . . . . 1 13 .. 0 7
Ripping and cleaning trousers for re-making .. . . . . . . 4 3 .. 2 1
Lowering the waist .. ‘e e .. .. . .. .. . . 4 3 .. 2 1
Raising the waist .. . . . .. .. .- .. e .- 5 3% .. 2 11}

Seo previous note (18) re inoreaso of above prices. '
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Price—
Men's.
s d.
PRESSIRG ORDER OLOTHING,
Schedule of Prices—
Frock and dress, including uniform frook and dress and llvery e - - . - - - 4 9
S.B. pagets or beauforts . . . . . . = . 2 4
D. B psgete or beauforts and ulI overslzec . . . . . .- e 2 4
DB snc, and all oversizes .. .. . .. . . .. . .. .. . 19
Chesterfield . . . - . - . . .. . - 2 4
Ulsters and centennials .. .. .. .. . . .. .. . e 2 10
Covert coats . .. . . . e .. .. . . . . 2 0}
Cassooks .. . .. .. . . .. . . .. . .. . 3 53
S.B. un].medms . .. . . . . .. . . . 13
D.B. unlined sacs, and all oversizes . . .. . . . . . 1 3
Silk chesters and sacs .. .. .. . . .. . 13
Hollands, white coats, ﬁs.nne] ﬂannelette and Alpa.ca - . . . . ) - 13
Denim, dungaree, and canvas .. . .o .. . .. .. .. 09
Eton or stewards’ jackets .. . . .. ‘e .. . . .. . 1 6}
Military overcoats .. .. oo . .. . . . .e 2 4
Tunijcs .. .. .. . - - .. . .. . . 1 6}
Military ]nmpera . . . . . . .- . e . e, ee 1 6}
VESTS,
Veats, clerical, drees, white, marcella, white pxqua, white drill, or similar matenal .. . . 0 10}
Vest, cassock . o - . - . 1 1}
Vest, plain or with colla.r . e .. . .. . .. . 0 7%
Stable vest, without sleeves .. .. .. . . . . . o .. 0 73
Stable vest, with sleeves .. ve .. . e . .e .e . . . o9
TROUSERS, ° . !
Plain trousers . . oo . . . . . . . 1 13
Full fall, including s}:mpmg . .- . . . . . . . .. . 1 8
Riding pants, military s e . .. a . . . 15
Shaping riding panta mlhtary .. . . . .o . . v e .. 0 6
Other riding pants— . . o
Including shaping .. . . . . .o . . . . . 2 11}
With leggings, including shapmg .. .. .. . .- . . . . . 3 9
K.B. trousers .- . .. . .. . 10
Drill, duck, canvas, dunguree, demm, whlte a.m‘l ccloured moleskms - .. . .. . . 09
Mxhtarv trousers . i .. .. . . . . . 1 13
Shaping trousers and pants .. .. .. .. .. . . 0 6
Trousers prepared by presser for ﬁn.mg on . . . .. . . .. . 0 8
,Trousers, strapped .. .. . .. . .. e . . .. 2 0f
"Cuff bottoms on trousers .. . .. . .. . .. . . . . 0 13
Males. Femsles
. . e d - s d
EMPLOYEES DOING THEIR OWN MACHINING,
Sac coat, dress lounge, norfolk jacket, special jackets ., . .- .. .. 11 I 4
Chesterfleld, or single-breasted overcoat .. . .. . . 210 . 2 0
Frock and dress coats .. - .. . .. . .. 210 —_
Frock coats of all descnptlons and g'reatcoa.fa .. - .. . . . .. 210 —_
Mommg and pagef. coats . . . . . .e . 210 -
Ca .. .o . . ‘e . . .. . 0n 6 . 0 4
Pla.m vest, or with collar . .. .. . . . . .. . - 0 8
Stable vest .. .. .. . . .. . . . — . 10
Trousers and pants . .. . . . . . e . — . ¢ 8}
* Trousers strapped .. . e . . .. . .. .. . —_— . 1 1
Whole falls .. . . “ . o .. n . - .. — e 0 10}
K.B. trousers . . ‘e . . . . . —_ . 0 9
Youths', one-quarter Tess than men 's.
Boys’, one-third less than men’s.
.. SPECIAL L{oncn.

PRESSING OFF.,’

Should any garment be pressed off for a female, no deduction shall be made.

Should a female press off any garment, such shall be an extra, and she shall be paid the prices provided herein (see order pressing
schedule). X

Should any garment be pressed off for a male operative, the price set out in the schedule for pressing may be deducted. '

All extras will not necessarily appear under the particular garment the operative may be making. Wherever the extra appears,
the priee provided for such extra shall be paid.

Should any extra be not specified in this Determination the operative shall be paid for such extra on the actual t.nme worked,
based on the weekly wage fixed in the Determination,

Garments specified in the Determination may chango with the fashion. In such cases, if any item in the Determination for
another garment is applicable, such shall operate.

VEST (ORDINARY).

Preamble—Fitting ur four pockets, welts, all edges, buttons, and pockets to be stayed; tacks by hand; canvas- through
foreparts; holes and buttons and back straps; all linings felled.

Standard starting price, by machine—females, 7a. 11d.
Garment to be pressed off for female. T
1f female presses off the vest, such will be an exira as provided for in the schedule for pressing off garments.
When the maker does her own machining, 84. extra.
Seo previous note (18) re increase of above prices.
No, 208.—8779/46.—2.
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HANXD WORK ON VESTS,

When any of the undermentijoned parts are done by hand on a machine-made vest, such shall be extra as follows :—

Seaming on facings - . o . .
Patting in pockets, each .. . . . ..
Making bwk ntmps . N .. ..
Making bac . . .. .. .
Sewmgmba-uk - . . - e .
EXTRAS.
Extra on vests—
Pockets—
By hand, ountaide .. . . . .
By mmhmo, outside . . . .
Hand, inside, including hole ‘and butt.on .. . .
Machine, inside, inclus mg hole and button .. . ..
Flapu, on pockets each flap . .. .. ..
Bound by hand . -
Bound, one edge ha,nd one edgo machine . .
Flat bmldmg, three (mtcmng by hand . " -
Corded edges, by hand o .. . .
Tracing braid, each row .. . .. .. .
Piped edges, seamed by machine . . o
Each row of stltchmg on edgos, hy hand .. . ..
Felled edges . . .
Pricked edges, each row .. . ..
Fly in front of vest, by hand, lined or unlined . ..
Fly in front of vest, by machine .. . ..
Eyelet holes, per dozen .. . .. .. .

Eyelet holes, with open fwcmg . .. ..
Puffs in back . . . ..
Venta in side . ..
Sleevese, unlined and faced, fe]led or covert Aesms—

By hand .. .. . .
By machine . .. .. .. .
Interlmmg back with ﬂannel . .-
Skirts at waist . . ..
Seal gkins or imitation skms, ext'm .. .
Collars—

Step collar, lined or unlined, in two pieces or otherwise on S.B. vest

All other collars on S.B. vest, lined or unlined

Collar on D.B. vest, lined or unlined .. .. ..
Cuts in vest - .- . .
Bastea— -

Skeleton baste . - . . .

Forward baste ..

Sketeton baste with facmgs and lmmgs basted in .

Basting on tabs and buttons .. .
Over-size vests—

Men’s vests, 46 inches and over (chest measurement) from hols to button

Double-brensted vest, extra to single . .. .

DEDUCTIONS,

Youths’ vests, 36 inches and under (chest measurement) from hole to button, less than men’s
Boy's vest, 32 inches and under (chest measurement) from hole to button, less than men’s

If fitting up is not done by the maker . - .

DRESS VEST.

Preamble—To pockets remainder same ns preamble for ordinary vests,
Standard starting price—All machine, females, 9s. 3d.

RXTRAS,

Roll collar on dress vest . .
Hand work, extra and deduchons, same ns ord.mary vest,

PLAIN CLERICAL YEHST.,

e e e e

“oe e e
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Females.
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TOWS

Preamble—With large or small breast ; eight holes and buttons outside, and two buttons inside ; one row of stitching or

by machine.
Standard starting price—By machine, females, 9. 3d.
Double-breasted, clerical vest 2s. oxtra.
Hand work, extras and dednction, same as ordinary vest,

TROUSERS.
Ordinary Trousers—

CcCwwmP R
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bound

Preamble—Fitting up; two pockets, one strap and buckle; or three loops, button holes; buttons; leather or heel stays; all

seams pressed, hand tacks throughout; waist bands; seat and catch linings felled ; back linens if neceezary.

Standard starting pricc—By machine, females, 7s. 11d.
Garment to be pressed off for fermale.

If female presses off or shrinks the trousers, such shall be extrs, snd she shall be paid the prices eet out in the schedule

for pressing off garments.
When the worker does her own machining, 9d. extra.

See previous note (18) re increase of above prices.
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HAND WORK ON ORDINARY TROUSEKRS.

ol When any one of the undermentioned parts is dons by hand on machine.mads trousers, such shall be an extra, as
ollows :—

Fomalea.

: s d.

Seaming half-side seams .. .. . . . . . . e 10
Seaming side seams right through .. . o= . = - - o . 2 0
Seaming half-leg seams . . .. .. . . .. . . 0 8
Seaming leg-seams right through e . - - o . - . e 1 4
Seaming seat seams . . o . .. . . - . 0 8
Seaming bands on . . . .o . . . . . .e 0 8
Stitching around waist . .. . . . . . . .. o 8
Making fly and seaming lining on front . . . . . N . . 0 8
Stitching fly in .. e e . e . . . . . e 0 4
Stitching front of fly . . . . . .. .. 0 4
Button catch .o .o . e . . . . . . 0 8
Pockets .. . . - . - e e . . 0 8
Making strap and buckle . . . . . . . . 08

Fomales.
By B
Hand. Machine.
EXTRAS.
Extras, ordinary trousers— s d e d
Pockets—

Fob pockets, each .. . .- . . . . . 1 4 . 10

Side or cross pockets, each pocket . .. 1 4 . 10

Hip pocket, hole and button, cash pocket, hole and but.ton, and all other extra pockeu each .. 1 4 .. 1 4
French bearer.. . .. .. . . . .. . .. 1 4 .. 1 4

SEAMS, , .
Raised or overlaid side seams, if prepared by maker .. . .. .. 2 0 .. 0 8
Raised or overlaid side seams, if not prepafed by maker, no extra.
Lapped seams ‘e . . . . 1 4 .- 0 8
Braid down side seam, silk or worsted .. .. ‘e . .. .o e . 2 8 . 10
Gold or silver braid down side seam . . . . . . .. 8 7 .. —
Stripe scarlet cloth down side seams sewn on .. . .. o . . - 2 8 - 1 4
Stripe scarlot cloth down side seams felled on . . . . . . 5 4 .. —
Stripe gold or silver lace down side seam .. .. . . . 6 7 . —
Stripe gold or silver lace down side seam felled or Cstitohed on .. . . . o 107 . -
Stripe gold or silver lace down side seams pncked on .. . . . . oo mnn . -
Seams, serged top side only ... . .. . - .. e . 0 8 . —_
Seams, serged top and under .. e e . . . .. . .- 1 4 . _
Leg seams, felled each side . .. . .. .. .. . .. 1 4 e _
Side seams, felled each side . .. .. . ‘e . .. 1 4 . —_
Leog seams, turned down and folled .. . - . . - - . 0 8 .. —
Seat seams, turned over and felled .. .. . .. .. . . .e 0 8 . —
All seams piped . e . e . . . e . . 3 4 . -
ROTTOMS,
Bottoms faced up 9 inches with tweed, canvas, or other material .. . e .. .. 2 0 .. —
Bottom buttons, with astaye inside . . . e . . .. .. 0o 8 .. —_—
Bottom buttons, with stays outside .. .. .. . . . . 1 4 .e —
Round or taped bottoms, two fellings ve . . .. . . 1 4 . —
Cuff bottoms .. . . . . 0 8 .. —
Cuff bottoms, sewn on or with one row extra felhng .. .. ... . 10 .. —
Leathers all round bottom .. . .. . . 1 4 .. —
STRAPS, LOOPS, AND BELTS.
Strap and buckle, if cased from hip .. .. . .. .. . . .. 2 8 . 1 4
Leather belt sewn on .. . . . . .. . . 2 0 . —
Leather belt sewn on, if ca.sed in ﬂannel . .. .. . . .. 2 8 . —
Strap and buckle (a.ddltlonal) . . .. . . . . 1 4 . 0 8
Sewing on machine-made strap and buckle .. .- . . - 0 4 - —_
Leather tabs for chains . . . . .. . . .e 2 0 .. —_
Loops, if additional to strap .. .. . . . . .. 0 8 .e _
LINING TROUSERS
Cotton lined .. . . . . . . .. . 2 0 o 1 4
Cotton lining, if mterhned with dometbe .. . .. ve . .. 3 4 .. 1 8
Cotton lining, after trousers are finished N e .. ve .. . 4 0 v 2 0
Large seat lining, over 6 inches by 5, extra .. ‘e . .. . 0 8 . —
Flannel or silk lining .. . . ve . .. . 3 4 . —_
Chamois lining to knees s .. .. . . .. - .. .. 5 4 e —_
(‘hamo\.llnmngtobottom e e . .. .. . .. . . 6 7 . —_
Knees, lined . .. . .. .. .. . . ve .e 1 4 .. —_
STITCHING AND PUFFS.
Poff in hand .. . . .. .. .. .. . 1 4 .. 1 4
Stitching by hand acroas top of trousers . .. . .- . . . 11 . —
Full fall, trousers; extra . . .. .. .. .. .. . . 211 .. —_
Split fall, tronsers, extra .. . v e e . . . . 211 .. —
BASTING TROUSERS.

Try-on trousers, full baste . . .. ‘e .. .. .. .. 2 8 .. —
Basting leg seams, seat seams, And bottoms . .. . . . e . 1 4
Besting seat seam and bottoms.. . . . .. . . . .. 0 8 -
Basting seat only - . .. .. .. .- .. . . 0 4 . —
Basting bottoms only e e . e . . . .. . 0 4 e _

See previous note (18) re increase of above prioes,
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. . Females,
e d.
' Oversizes.

Men’s trousers, 43 inches to 48 inchos, inciusive from hole to button, extra .o . e . . 0 8
Men’s trousers, over 48 inches, from bole to button, extra e . . . .e . .e 1 ¢
‘Deductions.

Undersizes— :
Youths' trousers, 30 mcbea and under, from hole to button, less than men’s’in each claas '’ . . . 0 8
Boys’ trousers, 27 mches and under, from hole to button, less than'men’s in each clau .. . .. 1 4
Fitting up .. .. .. .. .- .. .. . T . . 0 4
Leathers or heel sta.s . .. e . . .. e e e . .. 0 8
Button holes, per pair of “trousers .. . PP .. . . . . o 7
Buttons, sewing, per pair .. .. ° . e T e T s T et e . . 07
Evening dress trousers. *° ' : . . '
Standard starting price, by machme—fem&les, 9s. 3d.
For hand work and extras, see ordinary trousers. * o .

. BREECHES,

Preamble—Two pockets, with or without waist bands; if without bands, stitohing around waist, orutch lining, not to exceed
3 inches, tops bound or turned in, back straps, slit at knee with four holes and buttons; leg and seat seams sown by hand.

Standard starting price, by machine—females, 15s. 2d.

Garment to be pressed off and shrunk for female, without deduction.

If a female presses off or shrinks the breeches, such will be extra; and she shall be paid t"~ prices set out in the schedule
for pressing off garments.

When the maker does her own machining to breeches, extra 9d. - .-

For 1bems done by ha.ud see trousers.

1 Females.
' e d.
EXTRAS,
Extras on Bwechu -
Gontmuntxom, by hand, with four holes and buttons or eyelet holes .. . .. . .. . 5 4
Continuations, by machine, with four holes and buttons or eyeleb holes .. - «n . e . 2 8
Sewing or felling down leg seams . .. . . - K . 1 4
Garter, with buckle, by hand, per pair . .. . . . . .. .20
Garter,: with buckle, hy machine. per puir .. . . . . .. . .. .. 1 4
Knees lined . . .y NS 0 8
Each hole and button in frog mouth . - - . - . . 0 4
Cuts under knee in breeches, if taped ngh', a.cross, per pau' e . . .. T . e 0 8
Strapping. i

Knee. strapped, felled and stitched, or double stitched, by hand - e . e eer . o 4 0
Knees strapped, felled and stitched, or double stitched, by ma.chma . .. . . . e 2 0
Each row of diagonal stitching, per row, by hand . . . . . .. . 0 4
Seats strapped, not over 6 inches from centre, by band e .. .. . . . . 2 8
Ditto, by machine .. .. . . . . ve - 1 4
Seat strapped to-knee, half wa.y ap soat seam, by hend e o . e . . e 5 4
Seat strapped to knee, half way up seat seam, by machine . .. . . . . .o 2 8
Strapping from fork to calf, new trousers .. .. .. . o . .. e 5 4
Ditto, by machine .. .. e 0 . . . . 2 8

Trouser stmppmg to be paid same ss breeches. |

RIDING PANTS.

Preamblo—Two pockets, straps or loops, one eyelet hole, with strings.
Standard starting price, by machine—females, 9s. 3d. .
Hand work, extras and deductions, same as ordma.ry trousers,

OYOLING OR ATHLETIO BREECHES AND KNICKERS, OR SIMILAR GARMENTS.

Preamble—With two pockets, top turned in or bound, buckle and strap or loops for belt, and brace buttons on top, four holea
and buttons on each knee or garter, with hole and buttons or buckle.

Standard starting price—By machine, females, 9s. 3d.

Garment to be pressed off and shrunk for female, -

If female presses off or shrinks the trousers, such shall be extra, and she shall be paid the pnces set out in t.he schedule for
pressing off garments.

When the maker does her own machining, extra 9d.

All other hand work, extras and deductious, as per breeches and [trousers.

SHOOTING OR RIDING LEGGINGS.

Preamble—With eight holes and buttons, swelled edges. -
Standard starting price, fomales—by hand, 9s. 3d.; by machine, 7s. 3d.

Females.
: e d.
EXTRAS.
Tongues . .o . . . .o e .e .. . . 1 4
Double stlt«ched aenms. by hend .. .. . .. .. .. . .. .. . 1 4
Double stitched edges, by hand . . . . .. . . .. .. ‘e 1 4
Strap and buckle, at top, per pair .. . . . . e .. .. 0 8
Leather for stirrup in front .. .. . .. . . .. . . .. 1 4
Fly, by hand .. .. . .. .o . . .. . .. 2 8
Fly, by machine .. . .. e .- .. .. . . . . .. 1 4
SHORT GAITERE OR SPATS.

Preamble—With five holes and buttons, swelled edges )
By hand .. .. . .- . . . .o . .. .. 7 3
By machine . . .. .. .- . . .. . . 5 4
Double stitched seams n.n(l edgos .. . .. .. e . .. .. 1 4

See previous note (18) re increase of above prices.
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Bkeleton baste .. -

BASTING LEGOINGS,
Basting one lsgging with fly and buttons, edges not turned in .. e - -
READY-MADE CLOTHING,
PIECE-WORE PRICES FOR OUTTING—CUTTING WITH SHEARS,
Men's.
Chesters—
8.B., lined .. o - " . . e ve
S.B., unlined .. .. .. e . . . ve
D.B,, lined .. . o . - - . .
D.B., unlined .. .o .o ‘e . .
Extras for capes on chesters . . . . . . .
Extras for yokes and plaits on chesters . . e ..
Where chesters are 36 inches and under in length deduet . .
B.B. sac suits (if separation in vests or coats, or both, for cut.tmg pockeh, .
8.B. sac suits (without separation) . .. ..
Motor coats, S.B., washing material . . . . .
Motor noats, D. B .. . .. . e ..
Motor cycle coats, wa.shmg material .. . . . . .
8.B. sac coats lined . . . - . .
COATS, 8AC, 8.B.
Unlined, drill or duck (flax or linen) .. R o . . . .o
Unlined, all other cotton materinl . .. e . . .
Alpaca or Sicilian .. .. . .. .. .. .
Bitk . - . - . . -
Jumper, denim or dungarces . . . . . .
Norfolk or sport . e . . . . .
Football jackets e e e .. . . .
COATS,
Sac, D.B. .. . .. . . e .
Frook coats of all deacrlptlons . o= . e . -
Beauforts or pagets .. . .. . o . . .e .
VESTS.
8.B. plain .. . - .- - . . . e
8.B., with collar . .o . . . . .
Stable, with back .. . - - . . - -
Stable, with back and aleeves . .. .o .. . ..
Cloth edging on vest, extra .. . v . . e .
TROUSERS,
Ordinary .. . . .- . . . .
Cotton Tweed— *
Less than 14 dozen, in line . . . . . ..
If 14 dozen or more in lme . . .. . .. .
Mole . . . . . .. ..
Linen drill, canvas or duck .. .. . . . .
Denim or dungaree .. .. e .. .. .
Denim or dungaree, with double seats or knees . e ate e .
Denim or dungaree, bib, and brace . . . . .. .
Cotton washing materials . . .- . .
Football, K.B. . . . .- .. . -
Bicycle, K.B. .- . . . . .
Dress taken out of trousem . . . - . ‘e
Hip pocket cut in trousers .. . . .. . . .
Combination, denim or dungaree . . . .o .o
Youths’.
DESORIPTION.
Chesters . . . . . .
Chesters, vnth capes or yokes a.nd plmtn .. . . . . .
Suits, sac - - . . . . .
Coats, sag, All ma.tenal . .. . . ..
Vests . . e . . . . .
Cloth edging on voats . . .. . e .. .
TROUSERS.
Denim or dungaree . . .. . . i
Denim or dungaree, with double seats or knees . v . e .
Mole .. . . . . . .
Any other material .. .

Dress taken ont of trousers
Hip pocket cut in trousers
Jackets, foothall .. .

3381

BASTING BREEUHES,

See previoua niote (18) re increase of above prices.

.o

No. 206.—October 24, 1946

Fomales,
s d.
- - - 1 4
- - - 0 8
Perfdozen,
s d.
.. - - 8 4-
.- . .7 13
.. .. .e 7 14
. .. .. 7 44
.. . .. 010}
. . .. 010}
. . .. 010}
.o .. .. 9 1
. . .. 8 5}
.. . . 8 4
.o . Y. 7 3
.o 5 2
. .. . 474
. . . 5 2
. .o .. 4 44
.. .e . 4 43
.. e .. 4 9
. . .. 310}
.. . . 6 11
. . .. 310}
e . . 5 7
. . . 611
. . e 6 11
. . 111
. .e .. 2 0f
. . . 21
. . . 27
.. . . 31
. . . 06
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Juveniles.
Sizes 00 to 12. Stzes 13 and over.
Description. Cotton Washing Other Cotton Washing| ' Other
. Material, Material. Materfal. Materlal.
Per dozen. Per dozen, Per dozen. Per dozen.
Suvits,
s d. s d. 8. d. s d.
Fancy, 3 garments .. . .. . . L e 4 11 5 2 5 5 5 7
Plain, 3 garments . e .. .. .. .. .. 5 2 5 5 5 7 510
Plain, 2 garments . . .. . . 3 7% 3 10} 4 0 4 3
Two gaments with belts, plalts, and yokes . .. e - . 4 3 4 6 4 9 411
Sailor, K.B. . .. . 3 4 3 5% 3 74 39
Tunio, when nght and left forepnrts are “cut sapamtely . . . 4 10} 5 0% 5 2 5 6%
Tunic, with pocket let in one forepart (foreparts cut together) . . 4 43 4 7% 4 104 5 0%
Tunie, without separation of foreparts .. . . .- 3 6 3 9 3 10% 4 14
Trousers K.B. .. . . . .. .. . 10 10 1 13 1 1}
Chesters .. . . . .. .. . 3 73 3 104 411 5 2
Capes, extra .. .. .. . . . 0 6 0 6 0 6 0 6
Yokes and plaits, extra . .. e . .. . 0 6 0 6 0 6 0 6
- SeeoraL CoNDITIONS, STOCE CUTTERS.
DEDUCTIONS APPLYING TO ALL GARMENTS.
Machine.
If work cut for cutter by machine—One-fourth off.
When cutter machines his own work—One-sixth off.
When cutter machines his own work—
With an electric cutter—One-fourth off.
With any other machine—One-fifth off.
Hand-knife.

Stock work cut by hand-knife—One-sixth off.
Mole work cut by hand-knife—5 per cent. off.

EXTBAS APPLYING TO ALL GARMENTS.
8pecial Work. .
Singles—Double rate.
Two thick--One-half extra. : -
Three thick—One-quarter extra.
‘When a tape or measure is used in altering the sizo of
When single width material is laid up singly to check t%l

PiroEwork Prios ror PRESSING READY-MADE CLOTHING.
DzesoripTION—MEN’s AND YOUTHS'.
SA0S, LINED,

Worsteds, serge, vicuna, sergette, and faced cloths . .. .

D.B. tweed, and all over-sizes .. . . . . . .. ..
8.B. tweed, ordinary sizes (3 to 7) . o .o . . . .. e
8acs, unlined—

Pilot or D.B. worsted, serge, vicuna, sergette and faced cloths, and all ovor-sizes .. .
S.B. worsted, serge, vicuna, faced cloth and sergette . . . e .
Tweed .. .. s .. .. . e .
Silk .. . . . . . .
Holland, white ﬂa.nnel nlpa.ca. .. . e . .

Denim or dungaree . .. . . . . . . .
Canvas, flannelette . .. .. . .. . . ..

Lined . .. . . - o .. . . s
Unlined . . .. . . . .. . . ..
8.B. OVERCOATS.
Unlined . . . . .. .. .. . .. .
Silk overcoats . . . . .. . .. ..
Motor coats, washing .. . . . .
Shrinking, 1d. per yard.
VESTS.
Worsted, serge, sergette, vicunas, faced cloth, white silk, fancy, D.B., and oversizes ..
Tweed and linen, and flax material . . . .- . . .
Stable, with sleoves .. .- . [ .. . . .. ..
Stable, without sleeves .. . . .. .. .. .. .
Canvas, flannelette . .. .. .. .. ..
TROUSERS,
Worsted, serge, sergette, vicunas, faced cloth and nd.mg .. . .. ..
Riding pants and strapped .. . . .. .. . .- .
Riding pants, with leggings . . .. .. et . . ..
X.B. .. .. . .. . ..
W'hmednllmdmlk lmtm or ﬂa.x mutenv.ls .. . .. .. . ..
Dungaree and denim, or cotvon waahmg materials .. e .. . .
Canvas, ﬂAnnolethe . . .. . e .. ..
Tweed, all classes o . . .. .. .. .. . ..

Peo previous note (18) re inoreaae of above prices,

arments, cut as ready-made, extra on pieccework prices—One-fifth extra,
© sha,das—s per cent. extra on piecework prices.

Men’s. Youths',
Ter dozen. _Per dozen,
s d. s d.
11 9 .o 7 8
10 5 . —_
8 0 .o 6 7
8 0 .o 6 7
8 0 . 6 7
6 17 . 4 0
[ . 4 0
8 @ . 6 7
4 0 . 3 4
6 7 . 411
16 6 .. 109
14 3 . 9 10
i4 3 . 9 10
12 8 . 811
4 3 . 9 10
12 8 - 9 7
3 .o 31
2 5% . 20
8 2 . -
4 6 .. —
21 . 110
5 0 . 3 6
6 1 . -_—
8 0 . —
12 9 . —
4 6 . 2 5%
5 0 3 9
2 B3} . 111
3 3 2 3
4 6 . 3 4
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Juveniles,
N Worsted, Serge, Twill,
Sergette, Corkacrow, and Other Material.
Faced Cloth.
Sizea 00 to 8, | Sizes 9 t0 13. | Sizes 00 to 8. | Sizea 9 to 18.
Per dozen. Per dozen. Per dozen, Per dogen,
Jaceers, K.B.
s d. 5. d. s d. e d.
Without collar o - I o . . ‘e 31 3 6 2 5% 3 1
With step collar . . . . . e . 5 0% 6 7 4 7% 6 1
With Prussian collar .. .- .. .. .. . . 4 0 5 0% 3 6 4 73
With sailor or fancy collar .. .o . e s - 4 7% 5 7 4 0 5 0f
With belt and plaits, no collar .. . . .. .y 3 6 4 73 31 4 0
With belt and plaits and Prussian colla: .. . .. . 4 0 5 04 3 8 4 74
With belt and plaits, and step collar .. - . . . 5 17 70 5 04 6 7
Vests . . .. .. .. . . 2 0} 2 5% 1 64 2 0}
K.B. trousers . .. .- . . . .. 2 0} 2 5% 1 6} .2 0}
S.B. chesters Ve . . . . . . 6 1 7 7% 6 1 7 7%
D.B. chesters and reefers .. .. . . . . 6 1 7 1} 6 1 7T 7%
Riding breeches .. . . . . . . 6 1 7 7% 6 1 7 7%
Females.
e d.
Fnasmne TROUSERS.
The following prices shall be paid for finishing men’s and youths’ ready-made trousers:—
Felling bottoms of trousers—
Men’s mole or tweed .. . o . . . . = - - 2 3
Men’s worsted e . . . . .e . . e . .. 2 8
Youths’ moles or tweed . . e . . .o . .. . .e 2 0
Youths’ worsted . . . . .. . .. . . . . 2 4
FeLLing BaNDp Linings or TROUSERS.
Men’s .e . .. .. .. . .. .. . . . . 27
Youths’ .. . . .. .. . - - - - .. .. - 2 4
Felling the side of cross pockets, men’s, youths’, and boys’ trousers .. . - . e . 0 5%
Felling the side of side pockets, men’s, youths’, and boya’ trousers - . i . - - 0 9of
Putting tacks between buttonholes in fly, and cutting off ends .. . o - . .. . 0 44
Hook and eye on trousers .. .. .. - . - o o e - - 10
Felling seat linings in trousers -. .. .. . . . . . .. . 0o 8
Fly tacks by hand .. .. .. .o e .. . . .. . . . 0 8
Herring-boning bottoms of trousers .. .. .. . . . . . .. . 4 0
Felling bottoms of coiton, crash, khaki, drill, linen, and similar material turned in twice .. .. . . 4 0
TROTSERS.
Buttonholes, if done by hand . - - o . .. e .. - . 4 0
Buttons sewn on by hand .- . - - .. .. .o . e . 2 5%
Pocket tacks, if done by hand .e . e . . . . . . . 1 9}
Cross stitching down centre of back linen - .. .. e . . . . . . 0 3%
Crogs stitching ‘down sides of back linen .o . . . . . .. . 0 3%
Ticket sewn on by hand . .- . .. . .. .. . . . . 0 3¢
See previous note (18) re increase of above ;;ricea. A
19, PERIODICAL ADJUSTMENT OF RATES, ETC.

NOTE.—S8ee Clause 21

(a) Until the beginning of the first pay period to commence in November, 1946, the amounts of wages rates payable shall be
those prescribed in clauses 2 and 3. Pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board
determines that for work done during each future half year beginning with the first pay period to commence in a November or a
May, the amounts of the wages rates prescribed in clauses 2 and 3 shall be automatically increased or decreased by the same
amounts and at the same time as the original rates set out hereunder, which rates shall be adjusted by the following method according
to the position and fluctuations (if any) of the Commonwealth Statistician’s * All Ttems ™ retail price index numbers :—

For the purpose of this Determination the expression “ Commonwealth Statistician's index numbers  or any like expression
means the numbers stated to be such index aumbers in anv document purporting and not proved to be wrongly so purporting to be
printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician:

() The index number for the six capitals (weighted average) is to be applied.

(¢) The index number for the six months ending March or September next preceding the half-year for which the adjustment
iz made is to be ascertained.

(d) The amount of addition or deduction assigned in the following table {or in any extension thereof) to the index number
division comprising such number is to be ascertained.

(¢) That assigned amount shall for work done during such half-year be added to or deducted from the originally prescribed
amounts of the rates in accordance with that table, and in respect of all wages prescribed at a rate of £4 9s, or more per week the .
sum of 2e. shall be added to the result.
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(f) The divisiou called original in the following table is that for the amount of the basic wage upon which the rates are to
be deemed to have been originally prescribed :—

TABLE.
Original Index Number Division, 1081-1092 (88s.).

- Amounts of Additions or Deductions Per Week,
Index Number Division for Deductions, ; md“m?‘:‘"égfaoﬂfwon
Rates of £4 9s. or Rates Less than £4 0s.
More, of Adult Females.
£ s d £ s d
1081-1092 Nil Nil 1081-1092
1068-1080 .. . . . 010 6 0 8 1093-1104
1056-1087 .. .. .. . 0 2 ¢ 01 ¢ 1105-1117
994-1006 .. 07 ¢ 0 3 6
957-969 .. .. .. 010 0 05 0 .
945-956 .. . .. . .. 011 0 0O 5 6 .
933-944 .. . . .. . 012 o 0 8 0 .
920-932 .. .. .. . . .. .. 013 0 0 6 6 -
908-919 .. . . . .. .. . 014 O 0790 .
896-907 .. . .. . .. .. .. 015 0 0 7 6 .
883-895 .. o .. 018 0 0 8 0 ..
871-882 .. . . 017 0 0 8 6
859-870 .. . 018 0 0 9 0 .
846-858 .. 019 0 0 9 8 .
834-845 .. 1 00 010 ¢ .
821-833 .. .. 110 010 6 .
809-820 .. .. . . . . s 1 2 0 011 0 .
797-808 .. . o . . .. 1 3 0 011 6 .
784-798 .. . .. . .. .. . 1 40 012 0 .
772-783 .. . o o . .o 1 5 0 012 6 o
760-771 .. .. .. .. . .. 1 60 013 0 .

.The index number divisions in this table are based upon the equating of index number 1000 with 81s., and any extension of
the table must be similarly constituted. .

(g) The amounts of the weekly rates for apprentices, and improvers shall be adjusted proportionately to the rate of £4 9s.,
caloulated to .the nearost sixpence, any broken part of sixpence in the result not exceeding threepence to be disregarded, and shall
conform to those payable from time to time under the terms of the appropriate award of the Commonwealth Arbitration Court.

() In all cases where for the same class of work the same rates have been prescribed for journeywomen or adult females as
are prescribed in this Determination to be paid to journeymen or adult males, the rates for such journeywomen or adult females
.shall be increased or decreased in the same manner as the rates for journeymen or adult males. )

{J) Piecework prices shall be increased or decreased in the same proportion as the rate for the journeymen or journeywomen
in the respective classes.

(k) The adjustment shall be made on the rates provided in the Federal Award, which are as follow, viz. ;—

APPRENTICES OR IMPROVERS, h
{a) Males.
Tatlors. Employed at Ordﬁf‘{gf:;f’mg (other than Employed at Ready-made Clothing,
Ad! ix Adjustabl Constant Adjust: Co
Bxpertence. | il Wage | Toncing, |  Erperience | M, | Fonding. Bxperience. | ealls Wage.| Loading.
ol £ s d | s d £ s d | s d £ s d | & d R
£ | ‘1st 6 months .. 011 6 0 8 1st 6 months.. 015 6 0 6 1st 6 months.. 015 6 0 6 w
B 2nd » ..1 015 6 0 6 2nd » .1 019 © 0 6 2nd . .. 019 0 0 6 g
3| 3a .| 018 0| 10 [8a 136 (190 [3d , 1 36|10 8
&1 gth .l 13610 |ah 1 70| 10 |dh 17014{10 £
J{ 5th . .. 111 0 1" 6 5th » 111 0 1 6 5th o 111 90 1 6 &
2 6th » .. 118 8 1 8 6th . 118 6 1 6 6th . . 118 6 1 6 B
k| 7th » 2 70 1 8 7th o .. 210 ¢ I 6 7th . ol 210 6 1 6 E]
§ 8th » 20 2 0 8th ”» .. 3 20 20 8th » .. 3 20 2 0 "g
—~ | 9th ”» 320 2 0 9th " . 3 9 ¢ 20 9th » .. 3 9 6 2 0 =
o) 10th ,, 3 9 8 2 0 10th 319 0 20 10th .. 319 0 2 0 S
3 'And thereafter the minimum wage or piecework price. 8
=4 > —
; (b) Females. 2
-«
g Employed at Order Tailoring. Employed at Ready-made Clothing. §
S 5
-,,g, ersons Commencing at the Trade Persons Commencing at the Trade ‘3
- between the Ages of 18 and Other Persons. between the Ages of 18 and Other Pcrsons. «
=) Years. 21 Years, =3
o~ . &
Q
§ Experlence. Weekly Wage. Expertence. Weekly Wage. Expericnce. Weekly Wage| Experience. Weekly Wage. %
3 £ s d £ s d ~ £ s d £ s d °
% 1st 6 months .. 2 00 1st 6 months 1 00 1st 6 months 200 1st 6 months 1 0 0 ,§
. 2nd " .. 2 5 0 | 2nd ” 1 60 2nd " 25 0 (2nd 1 60
3rd » 212 6 | 3rd . 110 0O 3rd - 212 6 | 3rd » 110 ¢
4th » 3 0 0 | 4th . 116 0 4th . 3 0 0 | 4th » 115 0
[ N 5th ' 2 00 5th » 2 00
6th » 250 6th . 2 5 0
Tth o 212 8 7th - 212 6
8th v 3 00 8th . 3 00
! A And thereafter the minimum wage or piccowork price.
L )
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[ OTHER PERSONS (EXCEPT APPRENTICES OR IMPROVERS). - b

(a) Orper TaicoriNg.  (Including making or altering all descriptions of male outer garments to an indjvidual measure,)
Weekly Wages.
Males. Females.
£ s d £ s d
Cutters, namely, persons employad marking in or cutting ovt garments .. 6 2 0 6 2 ¢
Heads of tables, namely, persons in charge of four or more persons employed as tnbie hends | 5 14 6 315 8
Trimmers, namely, persons employed marking or cutting out Immgs or trimmings . L1200 A2 0
Fitters-up, namely, persons employed fitting up garments .. . 512 0 512 ¢
Tailors, namely, males employed making or altering any part of a garment . .. 812 0
Machinists, namely, males employed machmmg any part of & garment .. 312 0
Pressers-off, namely, persons employed pressing off any part of a garment other ‘than seam
or underpressing of the garment which the worker is making 512 0 3120
Under-pressers of coats of all descriptions, namely, porsons omployed underprt,semg coats
other than coats whlch the worker is making 417 0 417 0
AM other under-prossers, mmal) persons omployed underpn.ssmg on all ga.mu,m,s other than
coats .. . .o 415 6 415 6
Seam prossers, nun\oly, pemons employed pr(.ssmg seams on all ga.rmenbs 415 6 415 6
Brushers or folders, namely, males employed matching garments, or sorting garment/s or
measuring garments, or despatching garments, or brushing garments, or folding garments | 4 17 0
Females employed making, or machining, or altering by hand or by machine, any part of a
dress coat, frock coat, dinner jacket, or body coats of all descriptions . 512 0
Females unployed putting in sloeves, stitching on pockets, or stitching edges inside and/or
outsicte of all kinds of overeoats for adulls made of matorial exceedmg m wmght 20 oz. to the
lineal yard. 5312 0
Coat table hands or coat machmlsts, namel), ‘females employed umkmg, or machmmg, or
altering, any part of coats of all descriptions . .. 315 6
@ Trousers table hands or machinists, namely, females employed mn,kmg, or machmmg, or
£ altering, any part of all descriptions of trousers, breeches, or other articles of legwear . . .. 315 6 .
3 Vest table hands or machinists, namely, females employed making, or machining, or altering. &
S any part of all descriptions of vests .. . .. .. .. .. 315 6 =
S Hand sewers of buttons . .. .. - .. .. .. .. .. 315 ¢ ]
= Persons not otherwise pmvxded for .. . .. .. .. .. .. 4 9 0 315 6 E_
8 3
o S
ey (b} READY-MADE CLOTHING. =
o ~—
£, 2
% Weokly Wages, L §
P —_— ]
E Males. Females. :
=} H
2 £s d | £ s d g
3 Cutters, namely, persons umployod folding, laying-up, or marking material, or cutting out °
% garmonts 515 0 615 0 K
5 Heads of tables, na.moly, pemons in charge of four or moro pemons employed as tablo hands | 5 14 6 315 6 =
R Trimmers, namely, persons employed marking or cutting out linings or trimmings .. . 812 0 512 0 ©
Fitters-up and/or shapers namely, persons cmployed fitting-up and/or shaping gnrments 512 0 512 0 2
Tailors, namely, males employed making or altering any part of a garment . 512 0 .. @
Machinists, namely, males employed machining any part of a garment .. 512 0 .
Pressers-off, namely, porsons employed pressing off any part of a garment other than sesm
or underpressing of the garment which the worker is making | 512 0 512 o
Under-pressers of coats of all descnptmns, namely, persons employed underprossmg coats .
other than coats which the worker is making . 417 0 417 0
All other under-pressers, namely, porsons umployed undarpressmg on all’ ga.rments (except,
coats) other than garments which the worker is making . 415 6 415 6
Seam pressers, namely, persons employed pressing seams on all garments, other than ga.rments
which the worker is making 415 6 415 6
Brushers and folders, namely, persons employed mate]nng garmentﬁ or sor:mg gamente, or
measuring garments, or despatchmg garments, or brushing garments, or folding garments | 4 15 6 415 6
Females omployed making, or machining, or altering by hand or by machine, any part of a
dress coat, frock coat, dinner jacket, or body coats of all descriptions 512 0
Females e mplm ed putting in sloeves, stltchmg on pockets, or stitching edges inside and/or outsido
of all kinds of overcoats for adults (i.e., men’s sizes 3 to 7 inclusive) made of material exceedmg
in weight 20 oz, to the lineal yard .. - 512 0
Coat table hands or coat machinists, namely, females employed makmg or machmmg, or
altering any part of coats of all descriptions 315 6
Trousers machinists, namely, females employed machmmg, or altonng any pa.rt of all
descriptions of trousers, breeches, or other articles of legwear 315 6
Vest machinists, namely, females employed machining or Mtenng any pnrt “of all deacnptzons
of vests 315 6
Trousers table hands, namely, females employed mn.kmg or a.ltermg any pm't of all
descriptions of trousers, breeches, or other articles of legwear 315 6
Vest table hands, namely, females employed making or n.ltenng any pan of all descnpmons
of vests .. . . 315 6
Hand sewers of buttons. or thma.d cuttars, or ticket sewers .. .. o .. . 315 6
Persons not otherwise provided for .. .. .. .. e . . 4 9 0 315 6 J
L

20. ADDITION TO NEEDS BASIC WAGE CONSTITUENT FOR MALES.

(a) The weekly wage rates of all adult male employees shall on and after 16th March, 1942, be increased by the
constant amount of 5s.

{0) The rates for adult male piece-workers shall be increased in the same proportion.
No. 206.—8779/46.—3.
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21 SPHECIAL LOADING.

(1) In addition to the amounts otherwise prescribed by this Determination, the further additions hereinafter specified shall also
oe made to all wage rates or payments due from time to time to employees pursuant to this Determination.
(i) To all weekly wage rates or earnings herein prescribed or payable hereunder at the sum of £4 9s. or more whether for
male or female employees there shall be added a special loading of 53. per week.
(ii) To all weekly wage rates or earnings prescribed or payable hereunder for apprentices or improvers pursuant to clause
2 of the Determination, there shall be added special loadings as follows :—

{a) Tailors— 5. d.
1st six months’ experience .. 0 6

ond ” 10

ard ” . 1 0

4th " » 1 8

5th " . .. .. .. . 16

6th " . . .. .. . .20

. 7th . . .. . .. .. .. .. 2 6
8th " . 3 0.

Oth ” - 3 8

10th » " 4 0

(b} Males other than tailors— s d,
1st six months’ experience .. . o 10

2nd " 4 .. .. . .. . .. 1 0

3rd 2 " . .. .. .. . .. 1 6

4th . " .. .. . .. . .16

5th . . .. . . . .16

6th ' ' .. .. .. .. . 2 0

7th » " . e e . 30

sth ., . .. .. .. .. 3 6

Oth . . .. 4 0

10th . . .. 4 6

(2} The further additions prescribed in sub-clause (1) hereof shall not be subject to periodical adjustment under clause 19 of
this Determination nor shall they be deemed to be portion of the wage for the purpose of computing piecework prices or task work,
or overtime, holiday or other penalty rates.

NOTE.—The rates set out in clauses 2 and 3 lNCLUl')E the above additional amounts prescribed by cluuses 20 and 21,

P. A, RANDLES, J.P., Chairman.

J. R. MACPHERSON, Acting Sccretary.
Melbourne, 16th October, 1946.

By Authority: J. J. Gourrey, Government Printer, Melbonrne,
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No. 207] THURSDAY, OCTOBER 24. [1946

Q Factories and Shops Acts.

DETERMINATION OF THE DYERS AND CLOTHES CLEANERS BOARD.

Note.—This Determination applies to the whole of the State of Victoria:—

]:\ accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business of a dyer, or
clothes cleaner, has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in Octoher, 1948, the last previous Determinntion of this Board
shall be revoked and replaced by this Determination.

2, (a) WEEKLY WAGES.
APPRENTICES OR IMPROVERS.
Female Improvera
Males. Females, .l."d‘“‘mma mencing &%
Experience. of 18 and 21 years.
e Lofdinge | Weekly Wage, | PerWoek. Per Wesk,
£ s d. s. d. £ s d. & s d. £ s d.
1st six months .. .. 017 0 1 0 018 ¢ 1 00 2 0 0
2nd ,, e . . 110 10 120 1 50 25 0
3d » e e . 1 6§ 0 18 1 7 8 110 0 212 8
4th ,, o en .. .. .. 110 0 1 6 111 6 116 0 3 00
5th . .. . .. . 114 6 1 6 116 0 200 ..
6th .. . .. . 2 2 6 2 0 2 4 6 25 0 .
th e e .. .. 215 6 3 0 218 6 212 8 .
8th ,, ... .. . . 380 3 8 311 6 300 .
And thereafter the minimum weekly wage or piecework prioe.
Mals Juveniles.
Special Total Weekl,
Weekly Rate. ,‘ Lorxeilcng.' ‘ ° WAB:.e ¥
£ s d s d. £ s d.
16 years of age 1 6 6 1 86 170
17, » " . .. 114 ¢ 1 6 116 6
8 ” 211 86 2 6 214 O
19 " 316 0 4 0 4 00
20 » 413 © 4 6 418 ¢

And thereafter the minimum weekly wage or piecework price,
* These spocial loadings shall not be subject to periodical cost of living adjustments nor shajl they be deamed to be portion of the wage

for the purpose of computing piecework rates or task work, or overtime, holiday, or other penaity rates.
No. 207.—8780/46.
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(6} PROPORTION (IN ANY FACTORY OR PLACE).

Males,
One spprentice or improver to every two or fraction of two journeymen.

Females,

Thres female apprentices or improvers to every journeywoman. = Provided thut where in respect of any class the same rate is
fixed for & journeywoman a8 is fixed thereby for s journeyman not more than one female apprentice or improver shail be employed to
avery two journeywomen in such class.

All apprentices shall be indentured in accordance with the prescribed form of indenture, provided that e minor may serve
an employer as a probationer for a period not exceeding. three months. During the said three months he or she shall be paid
at least the minimum rates prescribed by this Determination for the first six months of apprenticeship. If the probationer
becomes indentured his or her indentures shall be taken to have commenced from the commencement of the period of probation.

In the event of tho employer to whom an apprentice is bound ceasing to carry on business, such apprentice may be
bound to another emplover for the remainder of the term to be served; provided that if such apprentice bo over the age of
eighteen years at the time of the original employer cessing to carry on business, such person may complete the time to be sorved
as an improver.

s

Juveniles.
One male juvenile may be employed to every two or fraction of two adults.

3. Other Persons except Apprentices, Improvers, and Juvenile Workers.
Males, Fernales,
Weekl clal Total Tota)
) ) [ S e R R L R i B R
£ s d. 8. d. é s d. £ s d. s d. £ s d
(a) Dyers, who are competent to mix dyes and who are employed
mixing dyes and dyeing articles of all descriptions 613 0 530 618 0 613 0 5 0 618 ©
(aa) Tailors, namely journeymen omployed repairing and/or .
altering garments .. .. .. e .. 6 3 0 5 0 6 8 O
(b) Pressers, employed pressing-off any part of articles of wearing
apparel of all descriptions .. .. .. 515 0 5 0 6 00
(c) Machine dry-cleaners, namely, the person in charge of or the
principal person operating a dry-cleaning machine 515 0 5 0 6 0 0 . .
(d) Other dry cleaners .. .. . 511 0 5 0 518 0 . .
(e} All other cleaners, finishers, or spotters . 5 8 0 5 0 513 0 . .
{(f) Hat blockers employed blocking hats . 514 0 5 0 519 0 .
(g) All others .. .. .. . 5 0 0 5 0 5 5 0 ..
Journeywomen.
{h) Machine pressers employed on a pressing machine, pressing-off
any part of & male outer garment, or pressing off any
part of a female coat, overcoat, topeoat, or cloak, or any
. part of & woman’s costume coat and mantle as is made
of tweed, twill, worsted, or similar material .. .. .. - .. 515 0 0 6 0 0
(i) Pressers, employed pressing-off any part of male oute
garments .. .. .. .. .. . . 516 0 5 0 6 0 0
(j) Pressers, employed pressing any article using an iron exceeding . R
9 lb. in weight . . .. L 515 0 5 0 6 0 0
(k) Pressers_employed pressing any article using an iron not
cxceeding 9 Ib. in weight . .. .. .. - . 315 6
(I) Machine dry-cleaners employed operating a dry-cleaning
machine or cleaning garments by machine . .. .. 516 0 5 0 86 0 0
(m) Other dry cleaners .. .. .. .. . . 315 8
(n) Wet cleaners, spotters, glove-cleaners or steamers . . 3156 6
(0) Repairers, employed repairing articles of all descriptions . 315 6
(p) Receivers or despatchers v . .. P .. N . 315 8
(g) Feathér dressers and hat trimmers . . 815 6 .
(r) All others .. . . - . 315 6

* These special loadings shall not be subject to periodical cost of living adjustments nor shall they be deemed to be portion of the wags
for the purpose of computing piece-work rates or task work, or overtime, holiday, or other penalty rates. g

4. " DEFINITIONS AND CLASSIFICATION OF EMPLOYEES,

A journeyman is a male person other than an apprenticeor r (i) Who has served the term of experience presoribed by this
improver or juvenile worker. Determination ; or
~} (i) Who has attained the age of 21 years; or
A journeywoman is a female person other than an apprentioe ] (iii) Who is in receipt of at least the minimum weekly wage prescribed
or improver. for the class of work on whioh such person is engaged
whether on weekly wages or piecework.

-

A juvensle worker is & male [;emon under the age of 21 years, other than an apprentioe or improver.

5. HOURS OF EMPLOYMENT.

Forty-four hours shall constitute a week’s work within the following hours :—Time of beginning, 8 a.m.; time of ending, 6 p.m.—
on five days of the week. Time of beginning, 8 a.m.; time of ending, 1 p.m.—on the other day of the week on which the half-holiday
is usually observed. Provided that receivers and despatchers may be klxmmd to work on Friday evenings in shops without payment.-of
overtime, on condition that not more than 48 houra per week are worked: Provided fatther that if the majority of the employees desire
to start at 7.30 a.m. the work may begin at 7.30 a.m. . .- IO cdund

-
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8. OVERTIME.

(2) Any employee who, in any day, has performed any work outside the working hours ordinarily observed in tne factory in which
e or she is employed, shall be paid overtime as follows :—

(1) Weekly workers shall be paid at the rate of time and one-half, and shall also be paid 1s. 6d. meal money when such
overtime exceeds 40 minutes on week-days or on Saturdays in those factoriea or workshops where a five and a half
day week is worked.

In those factories or workshops where a five day week is worked, all work done on Saturdays shall be paid
for at the rate of time and a half and 1s. 6d. meal money shall be paid when such overtime is worked after noon.

{2) Pieceworkers shall be paid (in addition t¢ the ordinary piecework prices for work done in the excess time) such sum per
hour as is equivalent to the weekly wage divided by 88, and shall also be paid 1s. 6d. meal money when such overtime
exceeds 40 minutes on week days or on Saturdays in those factories or workshops where a five and a half day week
is worked,

In those factories or workshops where a five day week is worked, for all work done on Saturdays pieceworkers
shall be paid (in addition to the ordinary pieceworker prices for work done) such sum per hour as is equivalent
to the weekly wage divided by,88, and 1s. 6d. meal money shall be paid when such overtime is worked after noon.

{6) No employee shall be employed overtime outside the hours fixed, except with his or her consent. .

(¢} No employee shall be dismissed, or in any way whatsoever be prejudiced in his or her employment, by reason of his or her
refusal to work overtime outside the hours fixed.

(d) No employee under the age of sixteen years shall be employed on overtime. ~

7. MIDDAY MEAL.

(2) An interval of not less than three-quarters of an hour shall be allowsd for the midday mea! unless a majority of tho emplogees
in any place desire it to be otherwise. In no circumstances shall loss than thirty minutes be fixed.

{b) No work shall be performed during such meal time,

8. TASK SYSTEM. :

No employer shall make a bonus or merit payment which fluctuates from period to period according to the amount of work
performed by the employee concerned, and which is based upon a seoret or taak rate for measuring the output of such omployes. No
increase in wages granted to any employee, after the date of operation of this Determination, above the rates herein pruscribed shall be
deemed to be in contravention of this clause if the same be paid for a period of three months, or for the term of employment, whichever
period ia the ghorter; provided, however, that such increased wages may, at the discretion of the employer, be adjusted uccording to the
wages rates prescribed from time to time by this Determination.

In all factories and workshops where a minimum task is set for a minimum wage the following shall be observed :—

() The task rate in respect of all garments or parts of garments or other articles or parts of articles shall be detormined in
the manner following :—

(i) Where there are fewer than twenty employees involved in the work to be performed, the employer or his
representative, in conference with one employee chosen by and from such employees, shall fix the rates.

(ii) Where there are twenty or more employees involved in the work to be performed, the employer or his
representative, in conference with two employees so chosen, shall fix the rates.

(b) The task rates shall be fixed 8o as to enable the average worker to earn the minimum wage prescribed by thia Determination
for the olass of work to be performed ; and any number of garments or parts of garments or other articles or parts of
articles made in excess of the minimum weekly task fixed by the task rates for the minimum weekly wage shall be paid
for at pro rata plus 10 per cent. .

(¢} When any employee is employed for less than a week on the task rates, then the task of the said employee shall be fixed
at per day at the weekly rate prescribed.

(d) Any excess number of garments or parts of garments or other articles or parts of articles made in any day by the employes
shall be subject to the same pro rala payment as would apply if the employee were engaged for the whole weef.

(e) A copy of all task rate schedules shall, within twenty-four hours of their being fixed, be displayed by the employer in a
conspicuous place in each and every room of the workshop or factory where such tasks respectively are being
performed.

(f) A combination or team shall mean two or more persons working together on the same class of work, employed on weekly
wages where a task has been imposed. Where employees work in a combination or team, the additional amount of
wages shall be distributed amongst the employees on a percentage basis, according to the amount of their ordinary
woekly wages,

9. HOLTDAYS.

(a) All weokly wage employees, whether in a city or elsewhere, shall bo granted the following holidays without deduction of
pay :—The days observed as New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King's
Birthday, Christmas Day, and Boxing Day.

(&) All employees working on piecework or task-work shall be granted the same holidays as are granted to weekly wage workers,
and, subject as hereinafter provided, they shall be paid for such holidays the amount for each holiday based on,the minimum weekly
wage prescribed by this Determination for the class of work performed.

{¢) f any of the ahove holidays occurs on a Sunday or Saturday and is not observed un any other day, then employees shall not
be paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otherwise.

(d) All other weekly employees, whether in a city or elsowhero, shall be paid for the above holidays an amount for each holiday
based on the actual weekly wage paid to them by the employer. -

. {¢) Any employee absenting himself or herself from work on any portion of the working day preceding or any portion o' the working
day succeeding a holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the employer or
without having reasonable cause for having absented himself or berself from work, shall not be entitled to payment for such holiday.

{f} Any weekly employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate
of time and a half in addition to his or her weekly wage.

{¢9) Any pieceworker employed on & Sunday or any holiday presoribed by this Determination shall be paid, in addition to the
proscribed piecowork pricas at the rate of time and a half calenlated on the minimum wage prescribed for the clasa of work performed.

10. ’ ANNUAL LEAVE.

(1) Excopt as hereinafter provided a period of fourteen consccutive days leave with payment of ordinary pay for two weeks
shall be allowed annually by each employer to each of his employees aftor a period of twelve months continucus service with him by
the employee concerned.

(2) Such period of annual leave shall not include any public holiday granted by the said Determination. obsorved on a
working day,  but shall include all other non-working days within the period of annual leave of the employee concerned.

(3} (a) If any public holiday granted by the said Determination falls within an employee’s period of annual leave and is observed
on a day which, in the case of that employee, would have been an ordinary working day. there shall be added to his period of
annual leave one day, being an ordinary working day on ordinary pay for each such holiday observed as aforesaid.

(b) Where an employce without reasonable excuse, proof whereof shall lie upon him, is absent from his cmployment on the
working day or part of the working day prior to the commencoment of his annual leave, or fails to resume work af his ordinary
starting time on the working.day immediately following the last day of the period of his annual leave, the employee shall not be
entitled to payment for the public holidays which fall within his period of annual leave. =~ =~ ~-77 © 7777 . e
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{4) Continuity of service shall not be broken nor be deemed to be broken by :—

(a) any interruption or termination of the employment of an employee by his employer, if such interruption or
termination has been made with the intention of svoiding any obligation under the Determination in respect of annual
leave, and proof that it has not been made with such intention shall be on the employer ;

(b} any absence from work less than fourteen days in the twelve months on account of sickness or accident, proof
whereof shall be on tho employee ;

(¢} any absence on account of leave granted, imposed or agreed to by the employer ;

(d) any absence due to reasonablo cause proof whereof shall bo on the employee ;

(¢) the standing off of an employoo or the working of shortoned hours by an employee pursuant to clause 14 of the
Determination, or the non-attendance for work by an empldyee after receipt of notice by him under sub-clause

(d) of such clauso that his services will not be roquired on the following day or days;

(f) any absence from work of more than fourteen days in the twelve months on account of sickness or accident proof
whereof shall be on the empleyee;

(g) absence from work due to sickness or accident as prescribed in (b) and (f) of this sub-clause shall be subject tv the
provisions sot out in sub-clause (10) hereof. .

(5) In calculating a period of twolve months continuous service :

(a) any anoual leave taken therein; :

{b) any absence of the kind mentioned in (a), (b) and (e) of sub-clause (4) above;

(¢) any absence on account of leave granted imposed or agreed to by the employer

shall be counted as part of such period; .

(d) Tn respect of absences of the kind mentioned in placita (c) (other than absences on account of leave imposed by the
employer), (d) and (f) of sub-clause (4) above the employee shall serve such additional poriod as part of his
qualification for annual leave as will equal the period of such absonces.

(6) Notwithstanding any of tho other provisions of this clause proportionate payment for annual lcave shall b made by an
employer in respect of each completed month of continuous service when the employce so serving leaves his employment or his
omploymont is torminated by the employer bofore the completion of any twolve-monthly qualifying period undoer this clause.  Such
payment shall be made forthwith on such employee so leaving or on his employment being so terminated as the casc may be.

(7) Notwithstanding any of tho other provisions of this clause annual leave shall be allowed and shall be taken and payment
shall not be made or accepted in lieu thoreof.

(8) (a) Such annual leave shall be given by the employer and taken by the employee before the expiration of a period of six
woeks aftor the date upon which the right to such annual leave accrues unless otherwise agreed to by the employor and employee
concerned.

(%) An employee who has not completed his qualifying period of twelve months by the day on which the customary Christmas
holiday poriod commences in the case of his employer in the year concerned, shall (unless the exigencies of the business otherwise
require) be granted such proportionate leave and pay as his service prior thereto entitles him, and thereafter his qualifying period
shall in cases not covered by sub-clause (9) hercof start afresh as from the commencement of such proportionate leave.

(¢) The employer shall give the employce at least thirty days notice of the date from which such annual loave shall be taken.

(¢) Kach employoe shall be paid in advance by his employer before the commencoment of the employee’s annual leave his
ordinary pay for the said period of annual leave.

(e) Notwithstanding any of the other provisions of this clauso in no caso shall annual Jeave be given and taken later than the
oxpiration of three months after the date on which such annual leave accrues.

(9) Whore an employer closes down his factory or workshop or a soction or sections thereof for the purpose of allowing annual
lenve to all or the majorify of the employeos in the factory or workshop or section or sections concerned the following provisions
shall apply :—

(a) Ho may by giving to the employces concerned not less than one month’s notice of his intention so to do, stand off for
the duration of the close down all employees in the factory or workshop or section or sections concerned and allow
to those who are not then qualified for two full weeks’ leavo paid leave on a proportionatc basis of one-sixth of a week’s
leave for each completcd month of continuous service.

(b) An employee who has then qualified for two full weeks’ leave. and has also completed a further month or more of
continuous service shall be allowed his leave and shall also be paid one-sixth of a weck's wages in, respect of each
completed month of continuous service performed sinco the close of his last twelve-monthly qualifying period.

{¢) The next twelve-monthly qualifying period for each employee affected by such close down shall commenco from the day
on which the factory or workshop or section or sections concorned is closed down for the annual leave in question.

(d) If in the first yoar of his service with an employer an employee is allowed proportionate annual leave undor sub-clause
(8) (b) heroof, and subsequently within such year lawfully leaves his employment or his employment is terminated
by the employer through no fault of the employeo, ho shall be entitled to the benefit of sub-clause (6) of this
clause, subject to adjustment for any proportionate loave which he may have been allowed as aforesaid.

() Provided always that any employes leaving his employment by reason of his non-compliance with clause 14z of the
Determination and who when so leaving suffers a deduction of pay undeér such clause shall bo entitled notwithstanding
such non-compliance to the benefit of sub-clause (8) of this clause.

(10) (a) Should an employee be absent from his work on account of sickness or accident, it shall bo necessary for such
employee to notify his employer that such absence is due to sickness or accidont. Such notification shall if required by the employer,
but not otherwise be in the form of a written message which shall be sent by or on behalf of the employee within forty-eight hours
after the commencement of such absence.

(b) If an employer within seven days after the receipt by him of advice or when required of a written message sent by or
on behalf of an absent employes, alleging that his absence is due to sickness or accident, fails to despatch or give to the employee
written notice that he does not accept the message as satisfactory evidence of the facts alleged by or in it such message shall be
deomed to be prima facie evidence that the absence of the employeo was duo to sickness or accident.

(¢) 1f an employer within seven days after the receipt by him of such o message despatches or gives to the employee written
notice that he does not accept such message as satisfactory evidence of sickness or accident, but requires further ovidenco thereof the
employee shall within a reasonable time furnish such further evidence. 1f the employer requires the employee to obtain a medical
certificate or other proof of sickness or accident the employer shall pay or refund any fee and incidental expenses necessarily
incurred or paid by the employee in complying with such requirement. Tho employee shall submit to medical examination at the
employer’s expense if so required and shall not obstruct or interfere with inquiries deemed to be necessary by the employer.

(d) In the event of any dispute arising in regard to any of the foregoing placita (a), (b) and/or (¢) of this sub-clause such
dispute may be referred for determination to the Wages Board and the said Wages Board shall theroupon consider and determine such
dispute and the employee concerned in such dispute shall, if his claim succeeds and the Wages Board so decides, but not otherwise
in such case, be entitled to be paid by his employer for sll time lost and for any reasonable expenses incurred consequent on his
attendance before such Wages Board.

(¢) In any cases where the period of seven days referred to in placita (b} and/or (c) hereof expires aftor the finish of the last
working day in the calendar week, or on a public holiday, such period shall be deemed to extend to noon of the next ordinary
working day and in any case where illness commences after the finish of such last working day such period of forty-eight hours shall
be deemed to commence at the starting hour of the next ordinary working day.

(11) (@) Any absence from work shall not be deemed to break tho continuity of service of any employee unless within seven days
of the commencement of such absenco his employer gives or despatches to such employee notice in writing that he regards, cither
conditionally or unconditionally, such absence as constituting a break in the continuity of the service of such omployee.
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(6} In any caso whoro an employee has been absont from his smployment for any cause not mentioned in any of the placita
(a), (5), (c), (d), {e), or (f) of sub-clause (4) hereof and such employce has been notified in accordance with sub-clause (11) {(a) hereof
that his employer regards such absence as constituting a break in the continuity of the employee’s service, such employee may apply
to the said Wages Board within fourteen days of receiving such notification for a docision that it is, under all the circumstances,
unduly harsh and unconscionable (proof whereof shall be on the employes) that he should suffer tho loss to the full extent of such
portion of a qualifying poriod for annual leave as he may have served up to the time of such absence. The said Wages Board shall
upon receipt of any such application consider and make a decision thercon with due regard to all the circumstances of the absenco
and may decide that, despite the said absonce, cither the period of continuous service scrved by the employee prior theroto shall not be
lost to him as portion of a qualifying period for annual leave, or that his period of annual leave should be reduced. But in the
former case the decision shall be subject to a condition that he serve such poriod of continuous service as an addition to and part of
his full qualifying period as the Wages Board may determine. Such additional period of continuous service shall not be loss than the
time lost by the employee as a result of the absence the subject of the dispute.

For tho purposes of this clausc :—

“ Ordinary Pay ”” means in the case of a time worker the ordinary remuneration he receives for the normal woekly number
of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.

* Employer ”* and all variations of such word includes and include respectively all persons firms and corporations covered
by the said Determination irrespective of the gender used.

*“ Service ’ means servico with any employer covered by the said Determination as from not carlier than the lst day of
January, 1946,

The masculine includes the fominine.

. SICK PAY.

(1) When an employee has beon employed by an employer during a period of three months and is subsequontly absent from
work on account of personal sickness or accident such employer shall not deduct from tho pay of such employee on account of such
absence tho amount which the employoe would be entitled to receive if working, but shall pay such employee such amount or amounts
as tho employoe would havo been entitled to receivo if working, but not exceeding in all in any one year of his employment with
such emplcyer forty-four hours ordinary pay.

(2) (a) Should an employee be absent from his work on account of sickness or accident it shall be necessary for such employee
to notify his employer that such absence is due to sickness or accident. Such notification shall if required by the employer be
in tho form of a written message which shall be sent by or on behalf of the omployee within forty-cight hours of the commencement.
of such absence.

(b) If an employor within seven days after the recoipt by him of a written message sent by or on behalf of an absont employee
alleging that his absence is due to sickness or accident, fails to despatch or give to the employee written notice that he does not
accopt the message as satisfactory evidence of the facts alleged by it. it shall be doemed to be prima facie evidence that the absence
of the employce was due to sickness or accident. []

(¢) If an employer within seven days after the receipt by him of such a message despatches or gives to the employee written
notice that ho does not accept such mossage as satisfactory evidenco of sickness or accident but requires further evidence the
employce must within a reasonable time furnish such further evidence. If the employer requires the omployee to obtain a medical
cortificate or other proof of sickness or accident the employer shall pay or refund any fee and incidental expenses necessarily incurred
or paid by the employee in complying with such requiroment. The employee shall submit to medical examination at the employer's
expense if so required and shall not obstruct or interfore with inquiries deemed to be necessary by the employer.

(d} In the event of any dispute arising in regard to any of the foregoing placita () and/or (b) and/or (c) of this sub-clause
such dispute may be referred for determination to the appropriate Wages Board and the said Wages Board shall thereupon consider
and determine such dispute and the employos concerned in such dispute shall if his claim succeeds and the Wages Board so decides.
but not otherwise, in such case, be entitlod to be paid by his employer for all time lost and for any reasonable expenses incurred
consequent on his attendance before such Wages Board.

{¢) In any case where the period of seven days referred to in placita () and (c) hereof expires after the finish.of the last working
day in tho calendar week, or on a public holiday, the period shall be deemed to extend to noon of the next ordinary working day
and in any case where illness commences after the finish of such last. working day the said period of forty-eight hours referred to
in placita {a) hereof shall be deemed to commence at the starting hour of the next ordinary working day.

(3} If an employee bo not entitled to roceive in any one year the whole or part of forty-four hours ordinary pay on account of
sickness or accident tho whole or part of such pay to which he is not so entitled in such year shall accumulate from year to vear
up to, but not exceeding three years by or in such accumulation 132 hours ordinaiy pay as sick pay.

(4) In the event of the cmployee having received in respect of any such sickness or accident as is mentioned in sub-clause (1)
hercof any payment or monotary allowance or benefit in pursuanco of any Commonwealth or State legislation or regulation or order
made thereunder the employer shall bo ontitled to deduct from the employee’s pay during any period of absence in pursuance of
the provisions of this clause the equivalont of any such payment or monetary allowance or benefit and shall be liable to the
employeo for the remainder only. .

(3) Notwithstanding anything in this clause contained an employee shall not be entitled to more than forty-four hours ordinary
pay as sick pay in respect of any one period of twelve months.

{6) (@) Before leaving his place of omployment for whatsoever cause an employee shall recoive from his employer a certificato
in the form set out herounder showing the length of his service with tho omployer and the amount of sick leave granted, if any.
during such employment :—

I hereby certifiy that. was employed by me from to and that during
such period of employment he/she received payment for hours on account of sickness. .
" The inclusive dates of the last absence as above were from to
Signature.

(b) If no sick leave has boon grinted to an employce during his period of service with an employer the cortificate herein
prescribed shall indicate that fact.

{7} In the event of any dispute regarding the right of an employee to sick pay under this clause, the employee shall if sa
required by his employer produce the aforementioned certificate to such employer.
For the purposos of this clause :—

“ Ordinary Pay > means in the case of a timo worker the ordinary remuncration he receives for the normal weekly number
of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.

“ Employer "’ and all variations of such word includes and include respectively all persons firms and corporations covered
by the said Determination irrespective of the gender used.

v

“ Service ' means service with any employer covered by the said Determination as from not earlier than the 1st day of
January, 1946,

The masculine includes the feminine.
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12. DINING ACCOB@IODATION.

(a) 1 any employer of more than five employees in any factory or workshop fails to provide the accommodation and facilities
in this clauso sot out he shall (subject to the following proviso), during the period of such failure pay to each and every such
employce an additionsl amount equivalont at 2} per contum of the amount of wages prescribed for such employee by this
Determination to compensate such employees for the absenco of such accommodation and facilities, provided that any employer who has
failed for good cause to provide such accommodation and facilities may be exempted :—

(i) by the Union, or if the Union refused or neglected on application to it by the employer to issue a certificate of
oxemption ;
(ii) by the Wages Board
from the requirement that he ghall pay during the period of such failure such additional amount. -

(6) Every such employer shall set asido a separate room or portion of the factory or workshop as a dining room whercin the
employer shall provide adequate tablo and seating accommodation. .

{c) Hot wator shall be provided froe of charge to be available to employces immediately meal time or rest period
commences. .

(d) The employer shall provide the necessary labor to keop such room ::lcan.

13. DISPUTES.

Any disputos as to the rights of omployees or the duties or obligations of an employer under this Determination shall be dealt
with by the Wages Board.

14. TERMS OF ENGAGEMENT.

(a) The week shall terminate on a day other than Monday or Saturday, and all employees shall be paid all moneys due to thom
in full during the ordinary working hours not later than two working days following the termination of the weck. In order to
terminate employment of a weekly employee, two days’ notice shall be given on any day, with payment to date of termination, or in
lieu thereof two daya’ pay shall be paid or deducted. Whon employment is terminated by an employer, the employer shall, upon the
date of such termination, pay to the employee (weekly employee or piece-worker) all moneys due to him or her, and, when employment
is terminated by an employce in accordance with the terms of this Determination, the employer shall pay to the employee (weekly
employee or pieceworker) all moneys due to him or her.

(b) All weokly wages shall be paid to the employees in full, with the following exoceptions :—

{1} Turna to be Observed.—In slack times the employer shall observe turns of employment for weekly workers and pisceworkers
(including outside workers) in the respective class or classes of work at which they are sngaged, provided always that
journeymen and journeywomen having spprentices under their control shall be allowed in their turn extra work equivalent
to the wages of the apprentice during the time the turn system is in oporation. The employer shall keep in the workroom
a true record of every turn, which shall be open to the inapection of the employees.

(ii) Standing Off Employees in Tura.—Should any employer during siackness of trade desire to stand off his employees in turn,
then the employer on any day during any week shall inform every person whom it is proposed to stand off of any day
or days in the following week (other than a Saturday or holiday) upon which his or her services will not be required ;
but an employee shall not, except under the conditions provided in sub-clause (iii) of this clause, be stood off for part of
a day without being paid for a whole day. !

(iil) Employees Working Shortened Hours.—Ii it is desired to work a week of shorter hours in slack times, instead of standing
the employees off in turn, the employer may make an srrangement to work his employees for shortened hours, but
such arrangement shall be made only where, on the vote of the employees being taken, a majority of the whole of the
employees vote in favour of such arrangement.

Where such an arrangement is made, the employees shall be informed on the day ending each week of the shortened
hours to be worked in the following week. '

Where an arrangement is made in compliance with this provision the employer shall pay each employee for the actual
hours worked on each day on the basis of his or her weekly wage. i

(iv) Vacation Periods.—Nothing contained in this sub-clause shall apply in the case of the usual vacation period at Christmas
or Easter, .

{¢) Classes of Employees.—For the purpose of this olause (but subject to the provisions of sub-clause (b) hereof), in operating the
turn system the various classes of employeca shall be taken separately, and * classes of employees ** shall mean each class of employee
in respect of which a classification of work has been provided under this Determination, but in all cases, male improvers and journeywmen,
or female improvers and journeywomen doing the same class of work, shall be deemod to be one class of employoe.

. (d) Stoppage of Work re Breakdown of Machinery.—In the event of the work of a factory being stopped by a breakdown of machinery
or a stoppage of supply of power, or for any cause for which the employer cannot reasonably be held responsible, all weekly hands whe
present themselves for work shall be found work for that day, or paid one day’s wages in lieu thereof, but when such breakdown or stoppage
occurs the employor may give notice to an employee that his or her services will not be required on the following day or days, and the
employee'shall not be entitled to any further payment in respoct of any further days that he or she is out of employment by reason of such
breakdown or stoppage.

(e) Ter g Employ in Relation to a Holiday.—

(i) Where the employer terminates the employment of an employee within fourteen days of & day on which a holiday
occurs, and such employee is re-employed within a period of one month after such holiday, the employee shall be
paid for such holiday or holidays prescribed by this Determination, provided that such employse has been employed
by the employer for a period of at least one week prior to the termination of the employment.

(if) Should the employment of an employce be terminated, or should an' employee be stood off within fourteen
days prior to.any holiday or to the commencement of any group of holidays prescribed in this Determination, such
employee shall be paid for such holiday or group of holidays, provided that such employee has been employed by
the employer for a period of at least one week prior to the termination of the employment.

(iii) When any two or more of the holidays prescribed in this Determination occur within two weeks of one another, such

holidays shall for the purposes of sub-clause (ii) hereof be deemed to be a group of holidays.
(iv) Where the employer terminates the employment of an employee more than fourteen days but not exceeding one month
- prior to a day on which a holiday ocours and such employee is re-engaged within a period of one month, or normal
business is resumed within such period of one month after such holiday, the employee shall be paid for such holiday
or holidays presoribed by this Determination, provided that such employee has been employed by the employer for

a period of at least one weck prior to the termination of employment.
An employer shall be deemed to comply with the requirements of this sub-clause if on torminating tho employment of
any employee he gives that employce annual holidays or payment in licu thercof in accordance with clause 10 hereof.

(/) Employees Absenting Themselves.—No employee shall, without just causs, be absent from his or her place of employment during
the proscribed hours whilst there is work ready to be done by such employee, and where weekly wages are fixed the employee to be entitled
to the sums so fixed must be available and ready and willing to do the work on the days and during the hours fixed by this
Determination.

14a. * PART-TIME EMPLOYEES.
Females may be employed as part-time employees in any branch of the clothing industry covered by this Determination upon
and subject to the following terms and conditions :—
() They shall be journeywomen within the meaning of this Determination.
(b) They shall be employed for not less than twenty hours in any week.
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{¢) They shall not be employed both on time work and piecework or both on time work and task work in mk:

{d) If timeworkers, they shall be paid for each hour worked at the rate at least of 1/44th of the minimum weekiy wage
prescribed by this Determination for the class of work performed by them and if piece or task workers they shall ™
be paid at the appropriate piecework rate or task rate payable under this Determination, but in no case shall any
of such employees be paid less than so much of the minimum weekly wage prescribed by this Determination as is\
proportionate to the time worked by them.

(¢) The payment or deduction of payment in lieu of notice of termination of employment shall be 2/5ths of the pay of the
preceding week of the employee concerned.

{f) No employee employed or working as a full-time employee in any branch of the clothing industry on or after the firat
day of May, 1944, shall be employed or work as & part-time employee unless a permit in writing is obtained from
the Secretary for Labour permitting such employee to be employed or to work as a part-time worker.

(g) The provisions of this Determination as regards annual leave and holidays shall apply to such part-time employees, but
they shall be paid in respect of the period of such annual leave and in respect of holidays only at the rate actually
being received by them at such time.

() Save as aforesaid all the provisions of this Determination shall apply to such part-time employees.

15. OUTSIDE WORKERS.

{a) Any employer may cause any work covered by this Determination to be done for him by any person (hereinafter
called an “outside worker’) who shall be the holder of a current outside worker's licence issmed to him by the Secretary for
Labour authorizing him to work as an outside worker for such employer.

(b) Every such licence shall authorize the holder to work as an outside worker for one and only one employer named
therein, and shall be current for a period specified therein not being more than six calendar months from the date of issue
thercof,

-(¢) No such licence shall be issued unless the Secretary for Labour is satisfied that the applicant—
(i) is in necessitous circumstances ;
_(ii) cannot for some sufficient reason seek employment in a factory or workshop;
(iii) is a é)erson legally entitled to the benefits of this Determination and to recover the rates of pay herein provided;
and
(iv) will not as a result of the issue thereof be the holder of current outside worker’s licences relating to more than
’ one employer. . ,1

(d) The Secretary for Labour .may at any time in his discretion cancel such licenco—
(i) at the request of the holder;
(i) if he is satisfied that any of the conditions mentioned in the last preceding sub-clause is no longer complied
with ; or
(iii) if he is satisfied that the holder has broken any of the condifions of such licence set forth in sub-clause (e) hereof.

(¢) The conditions of any such licence shall be that the outside worker during the currency of such licence—

(i) shall not do any work covered by this Determination in any workshop or factory or in the company of other
persons then also doing any such work, except of persons holding current outside worker’s licences and bearing
to such outside worker the relation of parent, child, brother, sister, husband or wife.

(ii) shall be a person legally entitled to the benefits of this Determination and to recover the rates of pay herein
provided ;

(iii) shall not employ any labour whatsoever in connexion with the work entrusted to him ;

(iv) shall not permit any portion of the work entrusted to him to be done by any other person ;

(v) shall not suffer from any communicable disease or do any work in any place whereat any person is suffering
from any communicable disease ;

(vi) shall keep in a bound book a correct and complete record in ink of the hours worked by him each day on any
such work ; and DN .

(vii} shall not work on any work covered by this Determination more than 44 hours in any one week.

(f} An employer by whom work is given to an outside worker shall—
(i) not cause or permit him to do any part of such work in any workshop or factory ;

(ii) pay him the piecework prices prescribed by this Determination ;

(iii) pay him for each public holiday prescribed by this Determination occurring during the period he is doing such
work for such employer one-fifth of the weekly wage prescribed by this Determination for employees doing
similar work ;

(iv) record in a bound record book in which each page is consccutively numbered—

(1) the name and full address of the outside worker; ’
(2} the description, and number of articles or garments given to the outside worker; and
(3) the price paid or agreed to be paid for such work; and

(v) obtain the signature of the outside worker to each entry in such book.

(g) Any such record book so kept shall be open for inspection during business hours by (i) any person or persons

authorized by the Secretary for Labour and (ii) any officer or officers of the Amalgamated Clothing and Allied Trade Union of
Australia, provided that no more than two of such persons or two of such officers shall inspect such book aé any one time.

(h) No employer shall have more than one outside worker plus such number of outside workers as bears to the number
of workers directly employed by him in his usual workshop or factory a ratio not exceeding one to ten.

(§) Outside workers shall be provided free of charge with cotton, silk, thread and all other sewings and trimmings used
in the manufacture of articles or garments.

(7) In the case of an employer delivering and/or collecting the work of any outside worker the samo shall be done withou
charge to such outside worker. .

18. - MISCELLANEOUS PROVISIONS.
(a) Record of Time Worked and Wages Paid.—(1) The employer shall provide in each factory, or place where there are
fewer than 30 employees, and where work is carried on for him, & time and wages book. Such time and wages book :—

(i) shall be in ‘the English language and shall contain & correct account of the hours worked each da.y,,aua the
wages received each week, by each employee;

(ii} shall be kept correctly entered up in ink; and
(iii) shall record clearly the actua} date of each day, of each week, and also the date of the day on which the week ends. ,
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" (2) The employer shall provide in each factory, or place where there are not fewer than 30 employees, and where work is
eatried on for him, a time-book, or sheet, or record. Such time-.book, or sheet, or record shall be in the English language and
shall contain a correct account of the hours worked each day and the wages reccived each week by each employee. Such
time.book, or sheet, or record shall be kept correctly and entered up in ink.

(b} Chairs to have Backs.—(1}) Where it is necessary for employees to sit at their work, seats shall be provided for the employees
by the employer. Such seats shall be reasonably comfortable seats.

(2) A seat provided for any female employee shall have a back to it, unless the work of such employee cannot be conveniently
done in such & seat, or unless the employee requests to be allowed to use a seat without a back to it.

{c) Collecting Logs.—~Where piecework is in operation, the employer shall make arrang ts for coll g the logs, and

the employees need not leave their places,

{d) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the
employer, shall be allowed in the second or third hour to females and apprentices for refreshment. The interval shall be as part of the
time of duty, without deduction of time.work pay. During such rest period, the employees may leave their seats, but not the premises.

{e) Authorized Person may Enter Faciory.— .

(i) Any person or persons duly authorized in writing by the Secretary for Labour (such authorization to be terminable
at the will of the Secretary for Labour) shall have power to inspect any part of a factory, workshop or place
where it is believed that a breach of this Determination is occurring or has occurred,

(i) At least six hours’ notice shall be given by the authorized person or persons {not exceeding two) prior to his or their
actually going on the premises, and the employer shall be notified of his or their arrival, and shall in person
(accompanied by a nominee, or by his nominees, not exceeding two) be entitled to accompany the authorized person
or persons and shall provide access to the wages book or time.sheet or records of any employee including
outside workers, The work and duties of the employee shall be interfered with as little as possible by the
authorized person or persons.

(iii) The Secretary for Labour shall have power to dispense with the said six hours’ notice on special application
being made for any cause shown and supported by an affidavit setting out the facts. A certificate duly signed
by the Secretary for Labour stating that such notice has been dispensed with shall be sufficient proof of such fact,

(f) Union Official Visiting Employer’s Establishment.—(1) The employer shall permit any official of the Victorian Branch of the
Amalgamated Clothing and Allied Trades’ Union of Australia (authorized in writing by the Secretary for Labour) to enter from
time to time the factory or workshop during the midday meal time for the purpose of :— .

(i) Collecting members’ contributions ;
(ii) Posting Union notices and interviewing employees on Union matters relating to this industry and/or this Determination.

(2) Such authorized person shall inform the persén in charge of his arrival before entering the workshop or factory. Such official
shall have reasonable ingress into the factory and access to the employees. If any official so authorized makes himself objectionable
during any such visit to the employer or his manager or foreman or any employee, his right to visit may be terminated by the
Seoretary for Labour on the application of the employer,

(3) For the purpose of this clause, the words * factory or workshop ' shall include every room or place where work in respect of
whioh a wage is prescribed by this Determination is carried out, together with the room in which the employees partake of their
mea.lls. notwithstanding that such room may be detached from or in a separate building from the main place of business of the
employer.

17. PIECEWORK.

{a) Subject to payment of the minimum weekly wages prescribed by this Determination for employees in their respective
classes and to the conditions hereinafter set out, thc employer, in conjunction with the employees, may fix his own piccework
prices, provided such prices enable a journeyman or journeywoman of average capacity working under like conditions to eam
at least 10 per centum more than the minimum weekly wage in their respective classes. The same piecework prices shall be
paid to all pieceworkers doing the same operation in the factory or workshop whether they be journeymen, journeywomen,
improvers, apprentices or juveniles.

(b) All pieceworkers, who are availuble and ready and willing to work during the ordinary working hours but for whom
work i8 not provided by the employer, shall be paid 'in each week:—In the case of males not less than the all others” rate;
and in the case of journeywomen not less than the amount prescribed for ‘‘all others”; and in the case of apprentices or
improvers not less than the amount prescribed by this Determination for an apprentice or improver of like experience.

(¢c) The piecework price in respect of all garments or parts of garments or other articles or parts of articles shall
be determined in the following manner:— - .

{i) Where there are fewer than twenty employees involved in the work to be performed the employer or his representative,
in conference with one employee chosen by and from sech employees, shall fix the prices.

(ii) Where there are twenty or more employces involved in the work to be performed the employer or his representative,
in conference with two émployees so chosen, shall fix the prices.

{d) In the event of a dispute with reference to piecework prices the matter shall be referred to the Wages Board.

(e) A copy of all piccework schedules shall, within 24 hours of their being fixed, be displayed by the employer in a
conspicuous place in each and every room of the workshop or factory where such piecework is being performed and shall be
kept displayed.

(f) In all factories and workshops where piecework conditions are now in operation, the same shall not be altered except
in the manner prescribed in this clause for the determination of piecework prices.

18. PERIODICAL ADJUSTMENT OF RATES, ETC.

() Until the beginning of the first pay period to commence in November, 1948, the amounts of wages rates payable shall be those
prescribed in Clauses 2 and 3. Pursuant to the provisions of Section 21 of the Faclories and Shops Act 1934, the Board determines
that for work done during each future half-year beginninﬁ with the first pay period to commence in a November or a May, the
amounts of the wages rates prescribed in Clauses 2 and 3 shall be automatically increased or decreased by the same amounts and
at the same time as the original rates set out hereunder, which rates shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician’s ** All Items > retail price index numbers :—

For the'purpose of this Determination the expression * Commonwealth Statistician’s index numbers ” or any like oxpression
means the numbers stated to be such index numbers in any document pux’portingl and not proved to be wrongly so purporting to
be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician,
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(6) The index number for the six capitals (weighted average) is to be applied.

. () The index number for the six months ending September or March next preceding the half-year for whioch the adjustment
is made is to be ascertained.

(d) The amount of addition or deduction assigned in the following table (or in any extension thereof) to the index number division
comprising such number is to bé ascertained. . .

(¢) That nssigned amount shall for work done during such half-year be added to or deducted from the originally prescribed

amounts of the rates in accordance with that table, and in rospect of all wages prescribed at a rate of £4 9s. of more per week
the sum of 2s. shall be added to the result. ¥ perw

(f) The division called original in the following table is that for the amcunt of the basic wage upon which the rates are to
be deemed to have been originally prescribed. .

TABLE.

Original Index Number Division, 1081,1002 (884.).

Amounts of Additions or Deductions
per Week,
Index Number Divialon for Deductlons, Rates 1 tha D‘“I;l:dex' Nn:?dﬁl
N Rates of X ee8 0 on for ons.
oF Mora, | £40n. of Adut
' : £ 4 d -£ & d.-- - -
10811092 Nil Nil 1081-1092 T
1068-1080 . . 0 1°0 0 068" 1093-1104 N
1056-1067 e e . 0 2 0 - 01 0. 1106-1117 !
994-1006 .. 0-7 0 . 0 3 8 .. : ) L
957-969 - .. .. . 010 0 0 5 0 - . + t
945-056 . .. 011 0 0 5 6 ..
933-044 . L 012 0 0 8 0. .
920-932 . e . 013 0 08 6 . .
908-919 .. . - 014 0 070 . .
896-907 .. v . 015 0 0 7 6 .
833-896 .. ae - . 018 0 0 870 :
871-882 . - . 917 0 0 8 6 e
859-870 .- .. . 018 0 0 9 0 ..
846-858 .o .. e 018 0 ¢ 9 6 .e
834845 .. . . 1 00 010 0 .
821-833 .. .. . 110 010 6 .o
800820 . . . 1°2 90 01 ¢ .
797-808 . .. . 1 30 011 6 .e
784796 . . 1 40 012 0 . . N
772-783 .. .- 1 50 012 6. ..
7680-771 . . 1 8 9 ;013 0 .

The index numbe;' divisions in this table are based upon the equating of uidox.number‘ 1000 with 81s., and any extension
of the table must be similarly constituted. : : .

(¢} The amounts of the weekly rates fo;"&pprent’:i.c&‘!, improvers, and juveniles shall be adjusted proportionately to the rate
of £4 9s., calculated to the nearest 6d., any broken part of 6d. in the result not exceeding 3d. to be.disregarded, and shall conform
to those payable from time to time under the.terms of .the appropriate award of the Commonwealth Arbitration Court.

() In all cases where for the same class of work the same rates have been prescribed for journeywomen or adult females as
are presoribed in this Determination to be paid to journeymen or adult males, the rates for such journeywomen or adult females
shall be increased or decreased in the same manner as the rates for journeymen or adult males.

(4) The rates for pieceworkers shall be-increasod- or decreased in the same proportion as the rate for the journeymen or
journeywomen in the respective classes.: . . . . .

( The adjustment shall be made on the rates provided in the Federal Award, which are as follow, viz. :— 3

Apprentices or Improvers.

3 g
= 3
S ” ) Female Improvers E
g commencing at 54
§ . \ . ~Males, Females, (:l:féhi‘rnd:s beipvlvgen Male Juvenlles. Definition Clause 4. =t
< s - e of s
=z Experlenco. - |- I ands2gl years. [
8 , it
- Adjustablo | conctant | weekly ; ookl Wagt Constant | &
=, %szeglélsy' Toading, Wagos, Weekly Wages. Adjustable Weekly \Wages. Lo;)dmlgl:. ) g"
gg 1 > i3
R £ s d. s, d. £ s d £ s d. £sd| sd (B2
& B4| 1st six months .| 0156 | 06| 100 2°0 0 16 years of age 13606 [2°
2 2nd .| 019 0 0 6 1 50 2 5 0 17, ' .. 11 0] 10 g
- 3rd . . 1 3 6 10 110 0 212 6 18 " ... 2 70| 1 6 <
- 4th " .. 170 1 0 116 0 300 i, . . 3 9 6 20 -
g 5th " . 111 0 L 6 2 0 0 20 s .. 4 5.6 2 0 2
6th "o . 118 6 1 8 2 5 0 2
4 | . ] 2106 | 1862128 £
g 8th ’ - e 3 20 2 0 3 00 2
5] 74}
LAnd thereafter the minimum weekly wage or piecework price.
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Other Persons Except Apprentices, Improvers, and Juvenile Workers.
Weekly Wages,
Males, Females. go
£ s d £ s d g
{#) Dyers, who arc competent to mix dyes and who are employed mixing dyes amd dyemg 2
articles of all descriptions 6 2 0 6 2 0 B
(aa) Tailors, namely journeymen employed rcpmrmg a,nd/or ultermg gurments .. 512 0 .. $
(b) Pressers, employed pressing off any part of articles of wearing apparel of all dnscnptlom 540 ks
{¢) Machine dry cleaners, namely, the perscm in clmrge of or the prmclp&l person opera.tmg =
a dry cleaning machine .. . 5 4 0 . §
(d) Other dry cleaners .. . .. . .. . . 5 0 0 . —
{e) Al other cleaners, finishers, or spottcrs .. . . . . 417 0 . <
(f) Hat blockers omployed b!ockm[, hats .. . .. .. . . 530 . B
{g) All others . . . . . . . 4 90 . .
r
Journeywomen. §
(k) Machine pressers employed on a pressing machine, pressing off any part of a male outer 3
garment, or pressmg-oﬁ" any part of a female coat, overcoat, topcoat, or cloak, or K
any part of a woman’s costume coat and mantle as is made of tweed, twill, worsted 2
or similar material . .- . 5 4 0 ©
(3) Pressers, employed pressing-off n.ny part of male outer garments s . 5 4 0 o
(7) Pressers employed pressmg any article using an iron exceeding 9-1b. in v.elght. . 5 4 0 ~
(k) Pressers employed pressing any article using an iron not exceeding 9-Ib. in weight . 316 6 2
(I) Machine dry-cleaners employed opemtmg a dry-cleaning machine or cleamng garmenw _E
machine o . - - .. 5 4 0 ©
(m) Other dry cleaners .. . . . .. . 315 6 2
{n) Wet cleaners, spotters, glove-eleaners, or stenmers . . .o .. e 315 6 ]
(o) Repairers, employed repairing articles of all descnpt:ons .. L .. ., 315 6
(p) Receivers or despatchers . . o . .. Ve 3156 6
(g) Feather dressers and hat tnmmers e .. . . RN . . 315 6
[ {r) All others .. .. .. 316 86 )

be made to all wage rates or to payments due

14.

. ADDITION TO NEEDS BASIC WAGE CONSTITUENT FOR MALES.

{a) The weekly wage rates of all adult male employces shall be inoreased by the constant amount of 5s.

(b) The rates for adult male pieceworkers shall be inoreased in the same proportion.

20.
(a) In addition to the amounts otherwise

SPECIAL LOADINGS.

tprﬁsscl-lbed by this Determination, the further additions hereinafter specified shall also
rom time to time to employees pursuant to this Determination :—

(i) To all weekly wage rates or earnings herein prescribed or payable hereunder at the sum of £4 9s. or more for male
employees and journeywomen employed in the following classifications, items (&), (s), (j), and (1), there shall be added

& special loading of 63. per week

(ii) To all weckly wage rates or earning; gmscmbed or payable hereunder for apprentices or improvers pursuant to Clause 2
of the Determination, them shall be added special loadings as follows :—

Males. s &
1st six months’ experience . .. o .. . 10
2nd " . .. .. .. N . 10
3d » - . 1 6
4th » . . . . W 18
5th - " . . . .- 1 6
6th . ” o o T . . 20
7th  ,, . . . .. 30
8th ” . .- . .. 38

Male Juveniles.

16 years of age .. . . .. o .. 1 6
o, (PR .. .. . - .. . . 16
18 e . . . ‘e . .- . 2 6
19 0w oae . .. . . e . . 4 0
20, »” . .- 4 6

{b) The further additions prescribed in sub.clause (1) hereof shall not be subject to penodu:al adjustment under Clause 18 of this
Dotermination nor shall they be decmed to be portion of the wage for the purpose of computing piecework prices or task work, or
overtime, holiday, or other penalty rates.

NoTe.~The rates set out in Clauses 2

and 3 include the above additional amounts prescribed by Clauses 19 and 20.

P. A. RANDLES, J.P., Chairan. -

J. R. MacPHERSON, Aoting Secretary.

Melbourne, 16th October, 1946,

By Authority: J. J. GourLEY, Government Printer, Melbourne.



VICTORIA
GOVERNMENT GAZETTI.

Published by Aunthoritp,

[Registercd at the General Post Office, Melbourne, for transmission by post as o newspaper.]

No. 208] - THURSDAY, OCTOBER 24. - [1946

Factories and Shops Acts.

DETERMINATION OF THE UMBRELLA BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shope Acts, the Wages Board appointed * to determine the lowest prices
or rates which may be paid to any persons employed in the trade of a maker of Umbrellas” has made the following
Determination, namely :—
1. That as from the beginning of the first pay period to commence in October, 1946, the last previous Determination of
this Board shall be revoked and rerlaced by this Determination.

2. - {a) APPRENTICES AND IMPROVERS.

(i} RaTES PER WEEK oF 44 HouUmrs.
Malsa. Female Improvers
commencing at the
Experlence. Special Total Weekl: Feunales. "3‘;’?%‘3’3’; grm =
N Weekly Rate. TLonding.* Wage: " oaTs.
£ s d 5. d. £ s d. £ s d. £ a d
1st six months .. .. .. 017 0 10 018 0 1 0 ¢ 200
2nd " .. . .. ' 110 1 o 1 2 0 1 6 0 250 ‘
3rd » .. .. . .. 1 60 1 6 1 78 110 0 212 6
4th " . . . .. 110 0 1 6 11 ¢ 115 0 3 060
5th » .. .. .. . 114 & 1 6 118 0 2 0 ¢ ..
6th » . 2 2 6 2 0 2 4 6 2 5 0 .
7th ' . 215 6 3 0 218 6 212 6
8th " . 3 80 3 6 311 8 3 00
N J

v
And thereafter the minimum weekly wage or piecework price.

. i'heu special loadings shall not be subject to periodical cost of living adjustments nor shail they be deemed to be portion of the
wage for the purpose of computing piecework rates or task work, or overtime, holiday, or other penaity rates.
(ii) PROPORTION (1IN avY FacTORY OB Praor).
APPRENTIOES OR IMPROVERS,

Males.
One apprentico or improver to every two or fraction of two journeymen.

Females.

Three female apprentices or improvers to every journeywoman. .

All apprentices shall be indentured in with the prescribed form of indentute, provided that a minor may sorve au employer
aa a probationer for a period not exceeding three months. During the said three months he or she shall be paid at least the minimum
rates prescribed by this Determination for the first aix months of apprenticeship. If the probationer becomes indentured, his or her
indentures shall be taken to have commenced from the commencement of the period of probation.

In the ovent of the employer to whom an apprentice is bound ceasing to carry on busineas, such apprentice may be bound to another
employer for the remainder of the term to be served ; provided that if such apprentice be over the age of eightesn yoars at the time of
the original employer ceasing to carry on business, such person may complete the time to be served as an improver.

No. 208.—8781/48.
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{b) OTHER PERSONS (EXCEPT APPRENTICES AND IMPROVERS).
. Males, Females,
Weekly Rate. Lﬁﬁfﬁ' . T°°‘§{v;§§fm’ Weekly Rate. I‘gpel:lnl'. 'I‘ou‘{';g:«.akly
£ s d. s d. £ s d. £ s d. s d. £ s d
Cautters .. .- .. 6 1 0 5 0 6 6 0 6 1 0 5 0 6 6 0
Frame makers or repairers 513 0 5 0 518 0 513 0 5 0 518 0
inishers . .. 5611 0 5 0 516 0 511 0 5 0 516 0-
Machinists, pressers, or tippers .. .. . .. .. o 316 6
Persons not provided for otherwise .. 00 5 0 5 5 0 . 315 6

* These special loadings shall not be subject to periodical cost of living adjustments nor shall they be deemed to be portion of the
wage for the purpose of computing piecework rates or task work, or overtime, holiday, or other penalty rates.

3. DEFINTTIONS.
A journsyman is a male person other than an apprentice or { (i) Who has served the term of experisnce prescribod by this
fmprover, Determination ; or

(ii) Who has attained the age of 21 years; or .

A journeywoman is a female parson other than an apprentice) (iif) Who is in receipt of at least the minimum weekly wage prescribed

or improver. for the class of work on which such person is engaged,
whether on weekly wages or piece-work.

4. . HOUKS OF EMPLOYMENT.

Forty-four hours ahall constitute & week's work within the following hours :—Time of beginning, 8 a.m. ; time of ending, 6 p.m.—
on flve days of the week, Time of beginning, 8 a.m. ; time of ending, 1 p.m.—on the other day of the week on vhich the balf-holiday is
usually observed. Provided further that if the majority of the employees desire to start at 7.30 a.m., the work may begin at 7.30 a.m.

5. OVERTIME.

Note :—8ee Clause 19.

(a) Any employee who, in any day, has porformed any work outside the working hours ordinarily observed in the factory in which

he or she is employed, shall be paid overtime as follows :-—

' (1) Weekly workers shall be paid at the rate of time and one-hslf, and shall also be paid 1s. 8d. meal money when such
overtime exceeds 40 minutes on week-days or on Saturdays in those factoriea or workshops where a five and a half-
day week is worked.

In those factories or workshops where a five-day week is worked, all work done on Saturdays shall be paid
for ot the rate of time and a half, and 1s. 8d. mea) money shall be paid when such overtime is worked after noon.

(2) Piece-workers shall bo paid (in addition to the ordinary piece-work prices) for work done in the excess time such sum per
hour as is equivalont to the weekly wago divided by 88, and shall also be paid 1s. 8d. meal monsy when such overtime
exceeds 40 minutes on week days or on Saturdays in those factories or workshops where a five and a half-day week
is worked.

In those factories or workshops where a five-day week is worked, for all work done on Saturdays, piecc-
workers shall be paid (in addition to the ordinary pioce-work prices for work done) such sum per hour as is equivalent
to the weekly wage divided by 88, and ls. 6d. meal money shall be paid when such overtime is worked after noon.

{b) No employce shall be employed overtime outside the hours fixed, except with his or her consent.

(c) No employee ahall be dismissed, or in any way whatsoever be prejudiced in his or her employmont, by reason of his or her
refusal to work overtime outside the hours fixed. :

(d) No employee under the age of sixteen years shall be employed on overtime.

6. MIDDAY MEAL.

{a) An interval of not tess than three-quarters of an hour shall be allowed for the midday men) unles« a majority of the employees
in any plaos desires it to be otherwise. In no circumstances shall less than 30 minutes be fixed.

{5) No work shall be performed during such meal time.

7. - TASK SYSTEM.

Note :—See Clause 19.

No employer shall make a bonus or merit payment which fluctuates from period to period according to the amount of work
performed by the employee concerned, and which is based upon a secret or task rate for measuring the output of such employee. No
increase in wages granted to uny employee, after the date of operation of this Dotermination, above the rates herein prescribed shall be
deemed to be in contravenvion of this clause if the same be paid for a period of three months, or for the term of employment, whichever
period is the shorter ; provided, however, that such increascd wages may, at the discretion of the employer, be adjusted according to the
wages rates prescribed from time to time by this Determination.

In all factories where a minimum task is set for a minimum wage the following shall be obeerved :—

(a) The task rate in respect of all garmenta or parts of garments or other articles or parts of articles shall be determined in
the manper following :— R
(i) Where there are fewer than twenty employees involved in the work to be performed, the employer or his
rep ive, in oonf with one employee chosen by and from such employees, shall fix the rates.
fii) Where there are twenty or more employees involved in the work to be performed, the employer or his
representative, in conference with two employees so chosen, shall fix the rates.

(6) The task rates shall be fixed 8o as to enable the average worker to earn the minimum wage prescribed by this Detormination
for the class of work to be performed ; and any number of garmenta or parts of garments or other articles or parts of
articles made in excess of the minimum weekly task fixed by the task rates for the minimum weekly wage shall be paid
for at pro rata plus 10 per cent, R

(¢c) When any employee is emvloved for less than a week on the task rates, then the taak of the said employee shall be fixed
at per day at the weekly rate preacribed.

(d) Any exosas number of garments or parts of garments or other articles or parts of articles made in any day by the employee
ahall be subject to the same pro rala payment as would apply if the employse were engaged for the whole week.

{e) A copy of all task rate schedules shall, within twenty-four hours of their being fixed, be displayed by the employer in a
conapicuous place in each room of the factory where such tasks are being performed.

(f) A combination or team shall mean two or more persons working together on tho same olass of work, employed on weekly
wages where a task has been imposed. Where employees work in a combination or team, the additional amount of
wages shall be distributed amongst the employees on a percentage baais, according to the amount of their ordinary
weekly wages.
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8. . . HOLIDAYS,

Note :—See Clause 19,

(@) All weekly wage employees, whother in a city or alsowharo, shall be granted the following holidays without deduction of
pay :—The days obsorved as New Year's Day, Australin Day, Good Friday, Bastor Monday, Labour Day, Anzac Day, King's
Birthday, Christmas Day, and Boxing Day.

(5) All employees working on piese-work or task-work shall be granted the same holidays as are granted to weokly wage workers,
and, subject as hercinafter provided, they shall bo paid for such holidays the amount for onch holiday based on the minimum weokly
wage prescribed by this Determination for the class of work porformed.

' ) If any of the above holidays occurs on & Sunday or Saturday and is not observed on any other day, then employees shall not
be paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otherwise.

(d) All other weekly employees, whether in a oity or elsewhero, shall be paid for the above holidays an amount for each holiday
based ou the actual weekly wage paid to them by the employer.

{¢) Any employee absenting himself or herself from work on any portion of the working day preceding or any portion of the working
day succeeding a boliday provided for herein, other than Boxing Day and New Year’s Day, without permission from the employer or
without having reasonable causc for having absented himself or herself from work, shall pot be entitled to payment for such holiday.

{(f) Any weekly employee who is employed on a Sundav or any holiday prescribed herein shall be paid for that day at the rate
of time and a half in addition to his or her weekly wage. :

{g) Any piece-worker employed on & Sunday or anyA holiday prescribed by this Determination shall be paid, in addition to the
prescribed piece-work prices, at the rate of time and a half calenlated on the minimum wage prescribed for the clags of work performed.

9. ANNUAL LEAVE.

(1) Except as hereinafter provided a period of fourteen consecutivo days leave with payment of ordinary pay for two woeks
ghall be allowod annually by each employer to each of his employces after a poriod of twelve months continuous service with him
by the employee concernod. . . .

{2) Such period of annual leave shall not include any public holiday granted by the said Determination. observed on a working
day, but shall include all other non-working days within the period of annual leave of the employee concerned.

" (3) (a) If any public holiday granted by the said Dotermination falls within an employee’s period of annual leave and is
observed on a day which, in the case of that employee, would have been an ordinary working duy, there shall be added to his
period of annual leave one day, being an ordinary working day on ordinary pay for each such holiday observed as aforesaid.

(b) Where an employee without reasonable excuse, proof whercof shall lie upon him, is absent from his employment on the
working day or part of the working day prior to the commencement of his annual leave, or fails to resumeo work at his ordinary
starting time on the working day immediately following the last day of the period of his annunl leave, the employee shall not be
entitled to payment for the public holidays which fall within his period of annual leave. . .

(4) Continuity of service shall not bo broken nor be deomed to he broken by :—

(2) any interruption or termination of the employmont of an employoo by his omployer, if such interruption or
termination has been made with the infention of avoiding any obligation under the Determination in respect of
annual leave, and proof that it has not been made with such intention shall be on the employer ;

(b) any absence from work less than fourteen days in the twelve months on account of sickness or accident, proof
whereof shall be on the employee ;

(¢} any absenco on accoubt of leave granted, imposed or agreed to by the cmployer:

(d) any absenco duo to reasonable cause proof whercof shall be on the employec ;

(c) the standing off of an employee or the working of shortened hours by-an employeo pursuant to clause 13 of the
Determination, or the non-attendance for work by an employce after roceipt of notice by him under sub-clause (d)
of such clause that his services will not be required on the following day or days;

(f) any absence from work of more than fourteen days in the twelve months on account of rickness or accident proof
whereof shall bo on the employe;

(9) absences from work due to sickness or accident as preseribed in (b) and (f) of this sub-clause shall bo subject to the
provisions set out in sub-clause (10) hereof.

(5) Tn calculating a period of twelve monthy continuous service 1—

(a) any annual leave taken therein; ¢

(b) any absences of the kind mentioned in (a), (b) and {e) of sub-clause (4) above:

(6) any absence on account of leavo granted imposed or agreed to by the omployer shall be counted as part of such
period.

. (d) in respect of absonces of the kind mentioned in placita (c) (other than absences on account of leave imposed by the
omployer) (d) and (f) of sub-clause (4) above the employee shall serve such additional period as part of his
qualifications for annual leave as will equal the period of such absences.

(8) Notwithstanding any of the other provisions of this:clause proportionate payment fur annual leave shall be made by an
employer in respect of each completed month of continuous service when the employee so serving lcaves his employment or his
employment is terminated by the employer before the completion of any twelve monthly qualifying pericd under this clause. Such
payment shall be made forthwith on such employee so leaving or on his employment being so terminated as the case may be.

(7) Notwithstanding any of the other provisions of this clause, annual leave shall bo allowed and shall be taken and payment
shall not be made or accepted in lieu thereof.

(8) (a) Such annual leave shall he given by the employer and taken by the employeo before the expiration of a period of six
wecks after the date upon which the right to such annual leave acerues unless otherwise agreed to by the cmployer and employee
concerned.

(b) An employee who has not completed his qualifying period of twelve months by the day on which the customary Christmas
holiday period commences in the case of his employer in the year concerned, shall (unless the exigencies of the business otherwise
require) be granted such proportionate leave and pay as his service prior thercto entitles him, and thereafter his qualifying period
shall in casos not covered by sub-clause (9) hereof start afrosh as from the commencement of such proportionate leave. .

{¢) The employer shall give the employee at least thirty days notice of the date from which such annual leave shall be taken.

(d) Each employee shall bo paid in advance Dy his omployer before the commencement of the employeo’s annual leave his
ordinary pay for the said period of annual leave.

. () Notwithstanding any of the other provisions of this clause. in no case shall annual leave be given and taken later than the
oxpiration of three months after the date on which such annnal leave accrues.

(9) Where an employer closes down his factory or workshop or a section or sections thereof for the purpose of allowing
annual leave to all or the majority of the employees in the factory or workshop or section or sections concerned the following
provisions shall apply :— . , .

(a) He may by giving to the employees concerned not less than one month’s notice of his intention so to do, stand off
for the duration of the close down all cmployees in the factory or workshop or section or sections concerned and
allow to those who are not then qualified for two full weeks leave paid Jeave on a proportionate basis of one
sixth of a week's leave for each completed month of continuous service.

{(b) An employoe who has thon qualified for two full weoks’ leave. and has also completed a further month or more of
continuous service shall be allowed his leave aud shall also be paid one-sixth nf & week’s wages in respect of each
completed month of continuous servige pecformed since the close of his Jast twelve-monthly qualifying period.
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(c) The next twelve-monthly qualifying period of each employee affected by such close down shall commence from the day
on which the factory or workshop or section or soctions concerned is closed down for the annual leave in question,

(d) Tf in the first year of his service with an employer an employeo is allowed proportionate annual leave under sub-clanse
(8) (b) heroof, and subsequently within such year lawfully loaves his employnont or his omployment is terminated
by the employer through no fault of the employee, he shall be entitled to tho henofit of sub-clause (6) of this clause
subject to adjustment for any proportionate leave which ho may have boen allowed as aforesaid.

(¢) Provided always that any employee leaving his employment by reason of non-compliance with_clauso 13 (a) of the
tormination and who when so leaving suffers a deduction of pay under such clansc shall be ontitled notwithstanding
such non-compliance to the benefit of sub-clause {6) of this clause.

(10} (a) Should an employee be absent from his work on account of sickness or accident, it shall be necessary for such
employee to notify his employer that such absenco is due to sickness or accident. Such notification shall if vequired by the
employer, but not otherwise be in the form of a written message which shall be sent by or on behalf of the employee within forty-
eight hours aftor the commoncoment of such absence.

(6) If an employer within seven days after the receipt by him of advice or when required of 2 writton mossage sent by or
on behalf of an absent employee, alleging that his absence is due to sicknoss or accident, fails to despatch or give to the employce
written notico that ho does not accept tho message as satisfactory ovidence of the facts alleged by or in it, such mossage =hall be
deemed to be prima facie evidence tﬁat the absence of the omployoe was duo to sickness or accident.

(¢) If an employer within seven days after the receipt by him of such a message despatches or gives to the employee written
notice that he does not accept such message as satisfactory ovidence of sicknoss or accident, but requires further evidence thereof the
employee shall within a reasonable time furnish such further evidence. If the employer requires tho employee to obtain a medical
certificate or other proof of sickness or accident the employer shall pay or rofund any feo and incidental exponses nocessarily incurred
or paid by the employee in complying with such requirement. The employeo shall submit to medical examination at the employer's
expense if so required and shall not obstruct or interfere with inquiries deemed to be necessary by the employer.

(@) In the event of any dispute arising in regard to any of the foregoing placita {a), {6) and/or (¢) of this sub-clause such
dispute may be reforred for determination to the Wages Board and the said Wages Roard shall thereupon consider and determine
such dispute and the employee concerned in such dispute shall, if his claim suceceds and the Wages Board so decides, but not otherwise
in such cases, be entitled to be paid by his omployer for all time lost and for any reasonable expenses incurred consequent on his
attendance before such Wages Board.

(¢} In any casos whero the period of seven days referred to in placita (5) and/or (¢) hereof expires after the finish of the last
working day in the calendar week, or on a public holiday, such period shall be deemed to extend to noon of the next ordinary
working day and in any case whore illness commences after the finish of such last working day such period of forty-cight hours
shall bo deemed to commence at the starting hour of the next ordinary working day.

(11) (2) Any absence from work shall not be deemed to break the continuity of service of any employee unless within seven
days of the commencement of such absence his omployer gives or despatches to such employvee notice in writing that he regard
either conditionally or unconditionally, such absence as constituting a break in the continuity of the service of such employce.

(5) In any case where an employee has been absent from his employment for any cause not mentioncd in any of the placita
(@), (8), (e}, (d), (¢) of (f) of sub-clause (4) hereof and such employee has beon notified in aceordancs with sub.clause (11) (a) hereof
that his employer regards such absence as constituting a break in tho continuity of tho employoe’s service, kuch employee may apply
to the sait Wages Board within fourtcon days of reesiving such notification for a decision that it is, under all tho circumstances, unduly
harsh and unconscionable (proof whereof shall be on the employeo) that he should suffer the loss to the full extent of such portion
of a qualifying period for annual leave asthe may have servod up to the time of such absencc. The said Wages Board shall upon
receipt of any such application consider and mako & decision thereon with due regard to all the circumstances of the absence and may
decide that, despite the said absence, either the perind of continuous service served by the employee prior thereto shall not be lost
to him as portion of & qualifying period for annual leave, or that his period of annual leave should be reduced. But in the former
case the decision shall be subject to a condition that ho serve such period of continuous service as an addition to and part of his
full qualifying period as the Wages Board may determine. Snuch additional period of continuous service shall not be less than the
time lost by the employee as a result of the absence of the subject of the dispute.

For the purposos of this clause :-—

“ Ordinary Pay’ means in the case of a time worker the ordinary remuneration he received for the normal wookly
number of hours worked by him and in tho case of a pieco task or bonus worker the ordinary time rate.

* Employer ™ and ell variations of such word includes and include respectively all persons firma and corporations covered
by the said Dotermination irrespective of tho gender used.

* Bervice " means service with any employer covered by tho said Determination as from not carlier than tho lst day
of January, 1946. *

The masculine includes the feminine.

10. < SICK PAY.

(1) When an employee has becn employed by an employer during a poriod of three months and is subsequently absent from
work on account of personal sickness or accident. such employer shall not deduct from the pay of such employee on aceount of such
absence tho amount which the employeo would be entitled Lo recoive if working, but shall pay such employce such amount or
amounts as the employee would have been entitled to receive if working, but not excocding in all in any ono vear of his employmont
with such employer forty-four hours ordinary pay.

(2) (@} Should an employee be absent from his work on aceount of sickness or accident it shall be necessary or such employee
to notify his omployer that such absence is due to sickness or accident. Such notification shall if required by the employer be in
the form of a written messago which shall bo sent by or on bohalf of the employee within forty-eight hours of the commencement of
such absence.

(b) If an employer within seven days after the receipt by him of a written mossage #ent by or on behalf of an absent cmployeo
alleging that his absence is due to sickness or accident. faila to despatch or give to the employoe written notice that ho does not
accept tho message ns satisfactory evidenco of the facts alleged by it, it shall be deemed to be prima facie evidenco that the absenco
of the employee was due to sickness or accident.

(c) If an employer within seven days after tho receipt by him of such n messnge despatehes or gives to tho cmployee written
notice that he does not accopt such message as satisfactory evidence of sickness or accident, but requires further evidence the
employee must within & reasonable time furnish such furthor evidence. If the employer requires the employee to obtain a medical
certificate or other proof of sickness or accident the omployer shall pay or refund any fee and incidental expenses necessarily incurred
or paid by tho employee in complying with such requirements. The employee shall subniit’ to medical examination at the employer's
expense if o required and shall not obstruct or interfere with inquiries deemed to be necessary by the employer.

{d) In the event of any dispute arising in regard to any of the foregoing placita (a) and/or (b) and/or {¢) of this sub-clause
such dispute may bo referred for determination to tho appropriate Wages Board and the said Wages Foard shall theroupon considor
and determine such dispute and the employec concerned in such dispute shall if his claim succeeds and the Wages Board so decides,
but not otherwise in such case, be entitled to be paid by his employer for all time lost and for any reasonable oxpenses incurred
consequent on his attendance beforo such Wages Board.

(2} In eny case where the period of seven days referred to in placita (b) and (¢) hereof, expires after the finish of the last
working day in the calendar week. or on a public holiday, the period shall be desmed to extend to noon of the next ordinary
working day and in uny case where illness commences after the finish of such last working day the said period of forty-cight hours
referred to in placite (a) hereof shall be deemed to commence at the starting hour of the next ordinary working day.

(3) Tf an employee be not entitled to receive in any one year the whole or part of forty-four hours ordinary pay on account of
eickness or accident the whole or part of such pay to which he is not so entitled in such year shall accumulate from year to year
up to, but not exceeding three years or in such accumulation 132 hours ordinary pay as sick pay,
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(4) In tho ovent of the employee having received in respect of any such sickness or accident as is mentioned in sub-clause (1)
hereof any payment or monetary allowance or benefit in pursuance of any Commonwealth or State lagislation or regulations or order
made thereunder the empleyer shall bo entitled to deduct from the employee’s pay during any period of absence in pursuance of the
provisions of this clause the equivalent of any such payment or monetary allowance or benefit and shall be liable to the employee
for the remainder only.

(5) Notwithstanding anything in this clause containod an employee shall not bo entitled to more than forty-four hours ordinary
pay as sick pay in respect of any one period of twelve months.

. (6) (a) Before leaving his place of employment for whatsoever cause an employeo shall receive from his employer a certificate
in the form set out hereunder showing the length of his service with the omployer and the amount of sick leave granted, if any,
during such employment :—
T horeby certify that ... o wiin o s come i WBS omployed by me from ... 40 s 80d that during
such period of employment he/she received payment for hours on account of sickness.
The inclusive dates of the last absence as above were from e £0mccnae

Signature.

(b) If no sick leave has been granted to an employee during his poriod of service with an employer the certificate herein
prescribed shall indicate that fact.

(7) In the event of any dispute regarding the right of an employee to sick pay under this clause, the employee shall if so
required by his employer produce the aforementioned certificates to such employer.

For the purposes of this clause :—
“Ordinary Pay ' means in tho case of a time worker tbo ordinary remuneration ho received for tbe normal weekly
number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.
“ Employer " and all variations of such word includes and include respectively all persons firms and coporations covered
by the said Determination irrespective of the gendor used.
*“ Service *’ means service with any employer covered by the said Determination as from not earlier than the lst day of
January, 1946.

The masculine includes the feminine.

138 DINING ACCOMMODATION.

(@) If any employer of more than five employees in any factory or workshop fails to provide the accommodation and facilities
in this clause et out he shall (subjoct to the following proviso) during the period of such failure pay to each and every such employee
an additional amount cquivalent to 2} per centum of the amount of wages prescribed for such employee by this Determination to
componsate such cmployees for the absence of such accommodation and facilities, provided that any employer who has failed for
good cause to provide such accommodation and facilities may be cxempted :—

(i} by the Union, or if the Uninn refuses or neglects on application to it by the employer to issue a cortificate of
oxemption :
(ii}) by the Wages Board
from the requirement that he shall pry during tho period of such failuro such additional amount.

(b} Every such employer shall set aside a separate room or portion of the factory or workshop as & dining room wherein the
employer shall provide adequato table and seating accommodation.

(¢) Hot water shall be provided free of charge to beo available to employees immediately meal time or rest period commences.
(2) The employer shall provide the necessary labour to keep such room clean.

12. DISPUTES.

Any disputes as to the rights of employees or the duties or obligations of an employer under this Determination shall be
dealt with by the Wages Board.

13. TERMS OF ENGAGEMENT. .

(a) The weck shall terminate on a day other than Monday or Saturday, and all employees shall be paid all moneye due to them
in ful) during the ordinary working hours not later than two working days following the termination of the week. In crder to
terminate employment of a wockly employee, two days’ notice shall be given on any day, with payment to date of termination, or in
liou thereof two days’ pay shall be paid or deducted. When employment is terminated by an employer, the employer sball, upon the
date of such termination, pay to the employee (weekly employee or piece-worker) all moneya due to him or ber, and, when employment
is terminated by an employew in accordance with the terms of thia Determination, the employer shall pay to the employee (weekly
eraployee or piece-worker) ail moneys due to him or her.

(b) All weekly wages shall be paid to the employees in full, with the following exceptions :—

(1) T'urns to be Observed.—In slack times the employer shall observe turns of employment for weekly workers and piece-workers
(including outside workers) not engaged on making samples in the respective class or olasses of work at which they are
engaged, provided always that journeymen and journeywomen having apprentices under their control shall be aliowed
in their turn extra work equivalent to the wages of the apprentice during tho time the turn system is in operation, The
employer shall keep in the workroom a true record of every tumn, which shall be open to the inspection of the
employees.

(2; Standing Off Employees in Turn.—Should any employer during slackness of trade desire to stand off his nmployees ia turn,
then the employer on any day during any week shall inform every porson whom it is proposed to stand off of ary day
or days in tbe following week (other than a Saturday or holiday) upon which his or her services will not bo reqnired ;
but an employee shall not, except under the conditions provided in sub-clause (3) of this clause, be stond off for part of
s day without heing paid for a whole day.

(3) Employees Working Shoriened Hours.—1If it is desired to work a week of shortor hours in slack times, instead of standing
the employces off in turn, the employer may make an arrangement to work his employees for shortened hours, but
such arrangsment shall bs made only where, on the vote of the employees boing taken, a majority of the whole of the
employees votes in favour of such arrangement.

Where such an arrangement is made, the employees shall be informed on the day ending each woek of the shortened
hours to be worked in the following week. .

Where an arrangement is made in compliance with this provision the employer shall pay each employee for the actaal
hours worked on each day on the basia of his or her weekly wage.

()] Vncaligl Periods.—Nothing contained in this sub-cl shall apply in the case of the usual vacation period at Christmas
or Easter,

(¢} Classes of Employees.—For the purpose of this clause (but subject to the provisions of sub-clause (b) hereof), in operating the
turmn system the various classes of employees shall be taken separately, and “ classes of employees > shall mean each class of employee
in rospect of which a classification of work has been provided under this Determination, but in all cases, male improvers and journeymen,
or female improvers and journeywomen doing the same class of work, shall be deemed to be one class of employee.

(d) Stoppage of Work re Breakdown of Mackinery.—In the event of the work of a factory being stopped by a breakdown ot machinery
or a stoppage of supply of power, or for any cause for which the employer cannot reasonably be held reaponsible, all weekly hands who
present themselves for work shall be found work for that day, or paid one day’s wages in lien thereof, but when such breakdown or stoppago
nccurs the employer may give notice to an employee that his or her services will not be required on the following day ar days, and the
employee shall not be entitled to any further payment in respect of any further days on which he or she is out of empluyment by
reason of such bresk-dewn or stoppage,
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(¢) Terminating Employment in Relation to a Holiday.— :

(i) Where the employer terminates the employment of an employee within fourteen days of a day on which a holiday
oceurs, and such employee is re-employed within a period of one month after such holiday, the employee shall be
paid for such holidsy or holidays prescribed by this Determination, provided that such employes has been employed
by the employer for a period of at least one week prior to the termination of the employment,

{ii) Should the employment of an employee be terminated, or should an employee be stood off within fourteen days prior
to any holiday or to the commencement of any group of holidays prescribed in this Determination, such employee

all be paid for such holiday or group of holidays, provided that such employee has been employed by the employer
for a period of at least one week prior to the termination of the employment.

(ili) When any two or more of the holidays prescribed in this Determination occur within two weeks of one another, such
holidays shall for the purposes of sub-clanse (ii) hereof be deemed to be a group of holidays. .

(iv) Where the employer terminates the employment of an employee more than fourteen days, but not exceeding one month
prior to a day on which a holiday occurs and such employee is re-engaged within a period of one month, or normal
business is resumed within such period of one month after such holiday, the employee shall be paid for such holiday
or holidays prescribed by this Determinntion, provided that such employee has been employed by the employer for
a period of at least one week prior to the termination of employment.

An employer shall be decmed to comply with the requiremonts of this sub-clauso if on terminating the
employment of any omployce ho gives that employoe annual holidays or payment in lieu thercof in accordance
with clause 8 hereof. !

() Employees Absenting Th Ives.—No employee shall, without just cause, be absent from his or her place of employment during
the prescribed houra whilst there is work ready to be done by such employee, and, where weekly wages are fixed, the employee, to be
entitled to the sums so fixed, must be available and ready and willing to do the work on the days and during the hours fixed by
this Determination.

13a. PART-TIME EMPLOYEES.

Females may be employed as part-time employees in any branch of the clothing industry covered by this Determination
upon and gubject to the following terms and conditions :— .

(a) They shall be journeywoman within the meaning of this Determination.

(6) They shall be employed for not less than twenty hours in any week.

(¢} They shall not be employed both on time work and picce work or both on time work and task work in any week.

(d) 1f time workers, they shall be paid for each hour worked at the rate at least of 1/44th of the minimum weckly
wage preseribed by this Determination for the class of work performed by them and if piece or task workers
they shall be paid at the appropriate piece work rate or task rate payable under this Detcrmination, but in no
case shall any of such employces be paid less than so much of the minimum weekly wage prescribed by this
Determination as is proportionate to the time worked by them.

{e) The payment or deduction of payment in lieu of notice of termination of employment shall be 2/5ths of the
pay of the preceding week of the employee concerned.

(f) No employee employed or working as a full-time employec in any branch of the clothing industry on or after the
first day of May, 1944, shall be employed or work as a part-time employec unless a permit in writing is
obn;{ined from the Secrctary for Labour permitting such employee to be employed or to work as a part-time
worker.

(g) The provisions of this Determination as regards annual leave and holidays shall upply to such part-time employevs
but they shall be paid in respect of the period of such annual leave and in respect of holidays only at the
rate actually being received by them at such time. .

(k) Save as aforesaid all the provisions of this Determination shall apply to such part-time employecs.

14, OUTSIDE WORKERS.

(a) Any employer may cause any work covered by this Determination to be done for him by any person (hereinafter
oalled an “ outside worker”) who shall be the holder of a current outside worker's licence issued to him by the Secrotary for
Labour authorizing him to work as an outside worker for such employer.

(b) Every such licence shall authorize the holder to work as an outside worker for one and only one employer named
tll:arein. and shall be current for a period specified therein not being more than six calendar months from the date of issue
thereof.

(c) No such licence shall be issued unless tho Secretary for Labour is satisfied that the applicant—

(i) is in necessitous circumstances ;

(ii) cannot for some sufficient reason seck employment in a factory or workshop ;

(iii} is a person legally entitled to the benefits of this Determination and to reeover the rates of pay herein provided,
d

an,

(iv) will not as a result of the issue thereof bo the holder of current outside workers' licences relating to more than
one employer.

(d) The Secretary for Labour may at any time in his discretion cancel such licence—

{i) at the request of the holder;

(ii) if he is satisfied that any of the conditions mentioned in the last preceding sub-clause is no longer complied
with ; or

(iii) if he is satisfied that the holder has broken any of the conditions of such licence set forth in sub-clause (¢) hereof.

(¢) The conditions of any such licence shall be that the outside worker during the currency of such licence—

(i) shall not'do any work covered by this Determination in any workshop or factory or in the company of other
persons then also doing any such work, except of persons holding current outside workers' licences and bearing
to such outside worker the relation of parent, child, brother, sister, husband or wife.

(ii) shall be a person legally cntitled to the benefits of this Determination and to rccover the rates of pay herein
provided ; -

(iii) shall not employ any labour whatsoever in connexion with the work entrusted to him ;

(iv) shall not permit any portion of the work entrusted to him to be done by any other person;

(v) shall not suffer from any communicable disease or do any work in any place whereat any person is suffering
from any communicable disease ;

(vi) shall keep in o bound book a correct and complete record in ink of the hours worked by him each day on any
such work ; and

(vii) shall not work on any work covered by this Determination more than 44 hours in any one week.

(f) An employer by whom work is given to an outside worker shall—
(i) not cause or permit him to do any part of such work in any workshop or factory ;
(ii) pay him the piecewérk prices prescribed by this Determination ;
(iti) pay him for each public holiday prescribed by this Determination occurring during the period he is doing such
work for such employer one-fifth of the weekly wage prescribed by this Determination for employecs doing
similar work ;
(iv) record in & bound record book in which cach page is consccutively numbered—
(1) the name and full address of the outside worker;
(2), the description, and number of articles or garments given to the outside worker; and
(3) the price paid or agreed to be paid for such work; and

(v) obtain the signature of the outside worker to cach entry in such book.
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(g) Any such record book 8o kept shall be open for inspection during business hours by (1) any person or persons
authorized by the Secretary for Labour and (ii) any officer or officers of the Amalgamated Clothing and Allied Trades Union of
Australia, provided that no more than two of such persons or two of such officers shall inspect such book at any one time.

(#) No employer shall have more than one outside worker plus such number of outside workers as bears to the number
of workers directly employed by him in his usual workshop or factory a ratio not exceeding one to ten.

. (i) Outside workers shall be provided free of charge with cotton, silk, thread and all other sewings and trimmings dsed
in the manufacture of articles or garmenta.

(j) In the case of an employer delivering and/or collecting the work of any outside worker the same shall be done without
charge to such outside worker.

15. MISCELLANEOUS PROVISIONS.
Note :—See Clause 19,

" (a) Record of Time Worked and Wages Paid.—(1) The employer shall provide in each tactory, or place where there are fewer than
30 employees, and where work is carried on for him, a time and wages book, Such time and wages book :—

(i) shall be in the English language and shall contain a correct account of the hours worked each day, and the wages recsived
each week, by each employee; >

(ii) shall be kept correctly entered up in ink ; and '
(iif) shall record clearly the actual date of each day, of each week, and also the date of the day on which the week ends.

(2) The employer shall provide in each factory or place where there are not fower than 30 employees, and where work is
ecarried on for him, & time-book, or sheet, or record. Such time-book, or sheet, or record shall be in the English language and shall
contain a correct scoount of the hours worked each day and the wages received each weok by each employee. Such time-book, or
sheet, or record shall be kept correctly and entered up in ink,

(b) Chairs to have Backs.~{1) Whore it ia necessary for employees to sit at their work, seats shall be provided for the employees
by the employer. Sich seats shall be reasonably comfortable seats.

(2) A seat providea for any female employee shall have a back to it, unless the work of such employee cannot be conveniently
done in such a seat, or anless the employee requests to be allowed to use a seat without a back to it.

(¢) Collecting Logs.—Where piece-work ia in operation, the employer shall make arrangements for collecting the logs, and the
employees need not leave their places.

(d) Rest Period.—When any spoll of duty is for more than four hours, an interval.of ten minutes, to be selected by the employer,
shall be allowed in the second or third hour to females and apprentices for refreshment. The interval shall be as part of the time of duty,
without deduotion of time-work pay. During such rest period, the employees may leave their seats, but not the premises.

(¢} Authorized Person may Enlter Factory.—

(i) Any person or persons duly authorized, in writing, by the Secretary for Labour (such suthorization to be terminable
at the will of tha Secretary for Labour) shall have power to inspect any part of a factory, workshop, or place where
it is believed that a breach of this Determination is occurring or has occurred.

(ii} At loast six hours’ notice shall be given by the authorized person or persons (not exceeding two) prior to his or their
actually going on the premises, and the employer shall be notified of his or their arrival, and shall in person
(accompanied by a nominee, or by his nominees, not exceeding two) be entitled to accompany the authorized peraon
or persons, and shall provide access to the wages book or time sheet or records of any employee including outside
workers. 'The work and duties of the employees shall be interfered with as little as possible by the authorized
person or persons.

(iti) The Secretary for Labour shall have power to dispense with the said eix hours' notice on special application being made
for any cause shown and aupported by an afiidavit setting out the facts. A certificate duly signed by the Secretary
for Labour stating that such notice has been dispensed with shall be qufficient proof of such fact.

(f) Union Official Visiting Employer's Establishment.—,

(1) The employer shall permit any official of the Victorian Branch of the Amalgamated Clothing and Allied Trades’ Union
of Australia (authorized in writing by the Secretary for Labour) to enter from time to time his or her factory or
workshop during the midday meal time for the purpose of —

(i) collecting members’ contributions ;
(ii) posting union notices and interviewing employees on union matters relating to this industry and/or this
Determination.

(2) Such authorized person shall inform the person in charge of his arrival before entering the workshop or factory. Such
official shall have reasonable ingress into the factory and access to the employees. If any official so authorized
makes himself objectionable during any such visit to the employer or his manager or foreman or any employee his
right to visit may be terminated by the Secretary for Labour on the application of the employer.

(3) For the purpose of this clause the words *factory or workshop ” shall include every room or place where work in
respect of which s wage is prescribed by-this Determination is carried out, together with the room in which the
employees partake of their meals, notwithstanding that such room may be detached from or in a separate building
from the main place of business of the employer.

16. PIECEWORK.

Note :—See Clause 19.

(@) Subject to payment of the minimum weekly wages proseribed by this Determination for employees in their respective
classes and to the conditions hereinafter set out, the employer, in conjunction with the employees, may fix his own piecework
prices, provided such prices enable a journeyman or journeywoman of average capacity working under like conditions to earn
at least 10 per centum more than the minimum weekly wage in their respective classes. The same piecework prices shall be
paid to all pieceworkers doing the same operation in the factory or workshop whether they be journeymen, journeywomen,
improvers, apprentices or juveniles.

(b) All pieceworkers, who arc available and ready and willing to work during the ordinary working hours but for whom
work is not provided by the employer shall be paid in each week :—In the case of males not less than the ““all others” rate;
and in the case of journeywomen not less than the amount prescribed for *“all others”; and in the case of apprentices or
improvers not less than the amount prescribed by this Determination for an apprentice or improver of like experience.

(¢) The piecework price in respect of all garments or parts of garments or other articles or parts of articles shall be
determined in the following manner :—
(i) Where theie are fewer than twenty employees involved in the work to be performed the employer or his representative,
in conference with one employee chosen by and from such employees, shall fix the prices.

« . (ii) Where there are twenty or more employees involved in the work to be performed the employer or his representative,

in conference with two employees so chosen, shall fix the prices.
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{2) In the event of a dispute with reference to piccework prices the matter shall he referred to the Board of Reference,

(¢) A copy of all piecework schedules shall, within 24 hours of their being fixed, be displayed by the employer in &
conspicuous place in each and every room of the workshop or factory where such piecework is being performed and shall be
kept displayed.

(f) In ell fectories and workshops where piccework conditions are now in operation, the same shall not be altered except
in the manner preseribed in this clanse for the determination of piccework prices. .

17. PERIODICAL ADJUSTMENT OF RATES, ETC
- Note :—8ee Clause 19.

(a) Until the beginning of the first pay period to commence in November, 1940, the amounts of wages rates payable
shall be those prescribed in clause 2. Pursnant to the provisions of section 21 of the Faclories and Shops Aci 1934, the Board
determines that for work done during each future half-pear beginning with the first pay period to commence in a November or
s May, the amounts of the weges rates preseribed in clause 2 shall be automatically increased or decreased by the same amounts
and at the same time as the original rates sct out hereunder, which rates shall be adjusted by the following method according
to the position and fluctuations (if any) of the Conumonwealth Statistician’s *“ All Items ” retail price index numbers :—

For the purpose of this Dotermination the expression “ Commonwealth Statistician’s index numbers® or any like expression
means the numbers stated to be such index numbers in suny document purporting and not proved to be wrongly so purporting to be
printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician.

(b) The index number for the six capitals (woighted average) is to be applied.

(¢) The index number for the six months ending March or September next preceding the half-year for which the adjustment is made
in to be ascertained. :

(d) The amount of addition or deduction assigned in the following tabls {or in any extension thereof) to the index number division
comprising such number is to be ascertained.

(¢) That assigned amount shall for work done during such half-year be added to or deducted from the originally prescribed amounts
of the ratee in accordance with that table, and in respoct of all wages prescribed at a rate of £4 9s. or more per week the sum of 2s.
shall be added to the result.

(f) The division called original in the following table i3 that for the amount of the basic wage upon which the rates are to be deomed
to have been originally preseribed :—

TaBLE.

Original Index Number Division, 1081-1092 (88s.).

Amounts of Additlons or Deductions
Per Week. Index Number
Index Number Division for 1 Division for
Rates of £4 9s. | Rates less than £4 0. Additions.
ot more. of Adult Fezales.
£ s d, £ s d
1081-1092 . . . .. . 1081-1092
1068-1080 .. .- .. 010 0 0 6 1093-1104
1056-1067 . . . .0 2 0 010 1105-1117
984-1006 . . . 070 0 3 6 .
957-969 .. .- .. 010 0 0 5 0
945-956 . . . 011 0 0 5 6 .
933-944 . .- .. - 012 O 06 0 .
920-932 . . 013 0 0 6 6 .
908-919 N o . 014 0 ¢ 70 .
886-007 . . . 015 ¢ 0 7 86 ..
‘ 883-895 .. .. . 016 O 0 8 0 .
871-882 .. . . 017 0 0 8 6 .

. 859-870 . . 018 0 0 9 0 .
846-858 . . . 019 0 0 9 6 ..
834-8456 . . . 1 00 01 0 .
821-833 .. .- .. 110 010 6 .
809-820 . .. .. 1 2 0 o1n o .
797-808 . . ‘e 1 3 ¢ o1l 8 .
784-796 . . 1 4 0 012 o .
772783 e . 1 &§ 0 012 ¢ .
760-711 .. . 1 6 0 013 0 .. R

The index number divisions in this table are based upon the equating of index number 1000 with 8ls., and any extension of the
table must be similarly constituted.

(9) The amounts of the weekly rates for apprentices and improvers shall be adjusted proportionately to the rate of £4 Os.
caloulated to the nearest sixpence, any broken part of sixpence in the result not exceeding threepence to be disregarded, and shall
conform to those payable from time to time under the terms of the appropriate award of the Commonwealth Arbitration Court.

(3) In all cases where for the same class of work the same rates have been prescribed for journeywomen or adult females aa are
preacribed in this Determination to be paid-to journeymen or adult males, the rates for such journeywomen or adult females shall be
ingreased or decressed in the same manner aa the rates for journeymen or adult males,

+ « {j) Piecowork prices shall be increased or decreased in the same proportion as the rate for the journeymen or journsywomen
ia the respective clasaes, .
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(k) The adjustment shall be made on the rates provided in the Federal Award, which are as follow, viz. :—

APPRENTICES OB IMPROVERS.

Femals Improvers
Malea, Females, “‘:"g&’:&gﬁ gﬂ%
Experience. of 18 and 21 Years,
g’ Adjustable Constant Weekly Wages, Weekly \Vages, ;
;§ Weekly Wages. . Loading, - . .
153 g
& &
B £ s d. 5. d. £ e d £ a d =
g Ist six months . . . . 015 6 0 6 100 2 00 g
‘8 2nd ,, .. .. .. .. 019 0 0 6 150 25 0 B
.-.3 3d ,, .. . .- 1 3 6 10 110 0O 212 6 ..3
£ | 4h - . . 1 70 190 116 0 300 K|
= 5th ,, . 111 0 1 8 200 e =
~ 6th ,, .- 118 8 1 6 2 5 0 . ~
8 7th ,, . .. 210 6 1 8 212 6 . 8
o > 8th ,, . .. . 320 20 300 A s
g And thereafter the minimum weekly wage or piecework price. g
2
% OTrER PERSONS (EXCEPT APPRENTICES AND IMPROVERS). —3
- o
g Weekly Wages. 2
= — 2t
g Males. Females. 3
8 3
3 3
3 £ o d. £ s d. o
2 Cutters .. . . .. . .. 510 0 - 510 0 @
Frame makers or repau‘ers . .o .o . 5 2 0 5 2 0
Finishers .. .. 500 5 00
Machinists, pmssers, or tlppers .. .. .. .. .. . 315 6
Persons not provided for otherwise .. . .. .. .. 4 9 0 315 6
- 7
18. ADDITION TO NEEDS BASIC WAGE CONSTITUENT FOR MALES.

(i) The weekly wage rates of all adult male employees shall be increased by the constant amount of 6s.
(ii) The rates for adult male piece-workers shall be increased in the same proportion.

19. : SPECIAL LOADING.

(1) In addition to the amounts otherwise prescribed by this Determination the further additions hereinafter specified shall also
be made to all wage rates or payments due from time to time to employees pursuant to this Determination.

(i) To all weekly wage rates or earnings herein prescribed or payable hereunder at the sum of £4 9s. or more whether for
male or female employees there shall be added a special loading of 5s. per week,

(ii) To all weekly wage rates or earnings prescribed or payable hereunder for apprentices or improvers purevant to clause
2 of the Determination there shall be added special loadings as follows :—

(a) Males— s 4.
. let six months’ experience .. .. .. .. .. .. 1 0
2;1&1 - " . . - 10
3 ”» » . .. .. . .. .- 1 8
4th - " e .. .. - e . 1 8
5th - ”» .. .. T, . .. 1 6
6th ” . - . .. .. . . 2 0
Tth » " e . .. . .. . 3 0
8th . ,, .. . .. . = . 3 6
9th " v e e .. . .. 4 0
10th " ' .. . - .. . e 4 6

(2) The further additions prescribed in sub-clause (1) hereof shall not be subject to periodical adjustment under clause 17 of
this Determination nor shall they be deemed to be portion of the wage for the purpose of computmg piece-work prices or task work,
or overtime, holiday, or other penalty rates.

ROTE.—The rates set cut in Claust 2 INCLUDE the additional amounts prescribed by Clauses 18 and 19,

P. A, RANDLES, J.P., Chairman.
J. R. MACPHERSON, Acting Secretary.
Melbourne, 16th October, 1946.

N By Authority: J. J. GOURLEY, Government Printer, Melbourne,
No. 208.—-8781/46.—2 .






