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No. 209] THURSDAY, OCTOBER 24. ' [1946

Factories and Shops Acts,

DETERMINATION OF THE HEADWEAR AND STRAW HAT BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.
N accordance with the provisions of the Factories and Shops Acts the Wages Board sppointed to determine the lowest Pprices or
1 rates which may be paid to any person or classes of persons employed in the trade of—
(a) making males' or femles’ hats (including straw hats), caps, or bonnets ;
(b) trimming females’ hats (including straw hats), caps, or bonnets—

but not including persons engaged in any work subject to the jurisdiction of the Felt Hatters Board or of the Knitting Trade Board
bas made the following Determination, namely :—

1 That as from the beginning of the first pay period to commence in October, 1948, the last previous Determination of this
Board shall be revoked and replaced by this Determination.
2. - (a) WAGES.
APPRENTICRS OR IMPROVERS.

Ferpale Improvers
Males. Fomales. | Trads petweos the ages
Experience. of 18 and 21 years.
“th?:t],gy 1333752- Weel:zrlg'“v{mgm Per Week. Per Week.
£ s d. s d. £ s d. £ o d £ s d
lat six months . 017 0 10 018 0 1 0 0 2 0 0
2nd ,, ' .. .. 1 10 1 0 1 2 0 - 1 50 2 5 0
3d ,, . .. . 1 6 0 1 6 1 7 8 110 ¢ 212 6
4th ,, ' .. .. .. 110 0 1 6 111 6 115 0 30 0
5th ,, ”» .. .. .. 114 6 1 8 116 0 2 00 .
6th ,, » . .. .. .. 2 2 8 20 2 4 86 2 50 .
7th » . .. .. .. 215 6 3 0 218 6 212 6 ..
8th ,, » .. .. .e .. 3 80 3 6 31 6 300 .

And thereafter the minimum weekly wage or piece-work price.

* These special loadings shall not be subject to periodical cost of living adjustments nor shail they be deemed to be portion of the wage
for the purpose of computing piecework rates or task work, or overtime, holiday, or other penaity rates,

{6) PROPORTION (IN ANY FACTORY OR PLACE)
APPRENTICES OR IMPROVERS.
Males.
One apprentice or improver to every two or fraction of two journeymen,

Femalea.
Three female apprentices or improvers to every journeywoman,

All apprentices shall be indentured in accordance with the prescribed form of indenture, provided that & minor may serve an
employer as a probationer for a period not exceeding three months. During the said three months he or she shall be paid at least
the minimum rates prescribed by this Determination for the first six months of apprenticeship.  If the probationer becomes indentured
his or her indentures shall be taken to have commenced from the commencement of the period of probation,

In the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may be bound
to another employer for the remainder of the term to be served ; provided that if such apprentice be over the age of eighteen years
at the time of the original employer ceasing to carry on business, such person may complete the time to be served as an improver,

No. 209.—8782/46.



No. 209.—October 94, 1946 3408 Victoria Gazette

3. OTHER PERSONS (EXCEPT APPRENTICES AND IMPROVERS).
Maies. Fomales,
N Weekly Bpacial Tolal Weekly Por Week.
\ Rate. Loading.* Wage.
Journeymen.
£ s 4. s d. £ & d. £ s d
Cutters employed marking-in or cutting out articles of headwear 6 1 0 5 0 6 6 0 .
Hand or machine blockers or stiffeners employed blocking articles of headw ear
by hand or machine or stiffening articles of headwear .. .. 518 6 50 6 3 6
Helmet makers employed making, shaping, blocking, and stlﬂenmg ‘helmets . . 518 6 5 0 € 3 6
Pressers employed pressing off armcles of headwear . 512 0 5 0 517 0
All others .. .. . .. .. 500 5 0 & 5 0
Journeywomen.
Machinists employed machining any part of articles of headwear . 315 6
Milliners, table hands or finishers . 315 6
Adornment workers, employed mnkmg a.ny ps,rt, ‘of an article of adornment
which shall include badges, crowns, stars, ornament or insignias of office 315 .6
Hand sewers of buttons or hooks and eyes or presa studs or ticket or thread
cutters .. .. . .- 315 6
All others .. .. . 315 6

* These speciai loadings shall not be subject to periodical cost:of living adjustments nor shall they be deemed to be portion of the wage
for the purpose of computing piece-work rates or task work, or overtime, holiday, or other penalty rates.

“ ‘ DEFINTTIONS.
A jo&myman is & male person other than an apprentioe or [ (i) Who has served the term of experience presoribed by this
improver Deatermination ; or

(ii) Who has attained the age of 21 years; or
A journeywoman is a female person other than an apprentioe | (iii) Who is in receipt of at least the minimum weekly wage prescribed
or improver for the class of work on which such person is engaged,
- . whether on weekly wages or piece-work.

5. HOURS OF EMPLOYMENT. .

Forty-four hours shall conatitute a week's work within the following hours :—Time of boginning, 8 a.m. ; time of ending, 8 p.m,
on five days of the week. Time of beginning, 8 a.m.; time of ending, 1 p.m.—on the other day of the week on wluoh the half-holiday is
asually observed. Provided further that if the majom.v of the employees desire to start at 7.30 a.m., the work may begin at 7.30 a.m.

6. OVERTIME.

. (2} Any employee who, in any day, has performed any work outside the working houra ordinarily observed in the factory in whioch
be or she is employed, shall bo paid overtime as follows :—

(i) Weekly workers shall be paid at the rate of time and one-half, and ahall also be paid la. 6d. meal money when such
overtime exceeds 40 minutes on week-days or on Saturdays in those factories or workshops where a five and a haif
day week is worked,

In those factories or workshops where a five-day week is worked, all work done on Saturdays shall be paid for
at the rate of time and a half and 1s, 6d. mea] money shall be paid when such overtime is worked after noon.

(ii) Piece-workers shall be paid (in addition to the ordinary piece-work prices for work done in the excess time) such sum per
hour as is equivalont to the weekly wage divided by 88, and shall also be paid ls. 6d. meal money when such overtime
exceeds 40 minutes on week days or on Saturdays in those factories or workshops where a five and a half day week
is worked.

In those factories or workshops where a five-day week is worked, for all work done on Saturdays piece-workers
shall be paid (in addition to the ordinary piece-work prices for work done) such sum per. hour as is equivalent to
the weekly wage divided by 88, and ls. 6d. meal money shall be paid when such overtime is worked after noon,

(5) No employee shall be employed overtime outside the hours fixed, except with his or her consent.

(¢) No employee shall be dismissed, or in any way whatsoever be prejudiced in his or her employment, by reason of his ar her
refussl to work overtime outside the hours ixed,

{d) No-employce under the age of sixteen years shall be employed on overtime,

7. MIDDAY MEAL.

(a) An interval of not less than three-quarters of an hour shall be allowed for the midday meal unless a majority of the employees
in any place desire it to be otherwise. In no circumstances shall less than 30 minutes be fixed.

(5) No work shall be performed during such meal time.

8. ' . TASK SYSTEM

No employer shall make a bonus or merit payment which fluctuates from period to period according to the amount of work
performed by the employee concerned, and which is based upon a secret or task rate for measuring the output of such employeo. No
inorease in wages granted to any employee, after the date of oporation of this Determination, above the rates herein prescribed shall be
deemed to be in contravention of this olause if the same be paid for a period of three months, or for the term of employment, whichever
period is the shorter ; provided, however, that such increased wages may, at the discretion of ‘the empioyer, be adjusted according to the
wages rates pmscnbed from time to time by this Determination.

In all factories and workshops where a minimum task is set for a minimum wage the following shall be observed : —

(a) The task rate in respect of al) garments or parts of garmentas or other articles or parts of articles shall be determined in
the manner following :—

i) Where there are fewer than twenty employees involved in the work to be performed, the employer or his
tive, in conf with one employee chosen by and from such employees, shall fix the rates.
(ii) Whem there are twenty or more employees involved in the work to be performed, the employer or his
ropresentative, in conferenve with two employees so chosen, shall fix the rates.

The task rates shall be fixed so es to enable the average worker to earn the minimum wage preseribed by this Determination
for the class of work to be performed ; and any number of garmenta or parts of garmenty cr other articles or parts of
articles made in excess of the minimum weskly task fixed by the task rates for the minimum weekly wage shall be paid
for at pro rata plus 10 per cent.
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{c) When any employee is employed for less than a week on the task rates, then the task of the said employes shali be fixed
st per day at the woekly rate prescribed.

{(d) Any excess number of garments or parts of garments or other articles or parts of articles made in any day by the employee
shall be subject to the same pro rata payment as would apply if the employes were engaged for the whole week.

(¢) A copy of all task rate schedules shall, within twenty-four hours of their being fixed, be displayed by the employer in &
conspicuous place in each and every room of the workshop or factory where such tasks respectively are being
performed.

{f} A combination or team shall mean two or more persons working together on the same class of work, employed on weekly
wagos where a task has been imposed. Where smployees work in a combination or team, the additional amount of
wages shall be distributed amongst the employees on a peroentage basis, according to the amount of their ordinary
weokly wages, -

9. HOLIDAYS.

(a) All weekly wage employees, whether in a oity or elsewhore, shall by granted the following holidays without deduction of
pay :—The days observed as New Year's Day, Australis Day, Qood Friday, Easter Monday, Labour Day, Anzao Day, King's
Birthday, Christmas Day, and Boxing Day.

(3 All employees working on piece-work or task-work shall be granted the same holidays as are granted to weekly wage workers,
and, subject as hereinafter provided, they shall be paid for such holidays the amount for each holiday based on the minimum weekly
wage prescribed by this Determination for the class of work performed.

(¢) Tf any of the above holidays ocours on a Sunday or Saturday and is not observed on any other day, then employeea shall not
be paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otherwise.

(d) All other weekly employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday
based on the actnal weekly wage paid to them hy the employer.

(e) Any employee ahsenting himself or horself from work on anv portion of the working day preceding or any portion of the working
day succeeding a holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from the employer or
without having reasonable cause for having abaonted himself or horself from work, shall not be entitled to payment for such holiday.

() Any weekly employee who is employed on a Sunday or any holiday providod for herein shall be paid for that day at the vate
of time and a half in addition to his or her weekly wage. '

(7) Any piece-worker employed on a Sundav or any holiday presoribed by this Detormination shall be paid, in addition to the
prescribed piece-work prices, at the rate of time and a half calculated on the minimam wage prescribed for the class of work performed.

10. ANNUAL LEAVE.

(1) Except as hereinafter provided & period of fourteen consecutive deys loave with payment of ordinary pay for two weeks
shall be allowed annually by each employer to each of his employces after a period of twelve months continuous servico with him
by the employee concerned.

(2) Such period of annual leave shall not includc any public holiday granted by the said Determination, observed on a working
day, but shall include all other non-working days within the period of annual leave of the employce concerned.

(3) (a) If any public holiday granted by the said Determination falls within an employee’s poriod of annual leave and is
observed on & day which, in the case of that employec, would have been an ordinary working day, there shall be added to his
period of annual leave one day, being an ordinary working day on ordinary pay for each such holiday obscrved as aforesaid.

(6) Where an employee without reasonable excuse. proof whereof shall lic upon him, is absent from his employment on the
working day or part of the working day prior to the commencemont of his annual leave, or fails to reswime work at his ordinary
starting time on the working day immediately following the last day of the period of his annual leave, the employee shall not be -
entitled to payment for the public holidays which fall within his period of annual leave.

(4) Continuity of serviee shall not be broken nor be deemed to be broken by :—

{a) any interruption or termination of the employment of an employce by his employer, if such interruption or
termination has been made with the intention of avoiding any obligation under the Determination in respect of
annual leave, and proof that it has not besn made with such intention shall be on the employer;

’ (b} any absence from work less than fourtcen days in the twelve months on account of sickness or saccident, proof
whereof shall be on the employec :

(c} an absence on account of leave granted, imposed or agreed to by the smployer ;

(d) any absence due to reasonable cause proof whereof shall be on the employec ;

(e} The standing off of an employce or the working of shortencd hours by an employce pursuant to clause 14 of the
Determination, or the non-attendance for work by an cmployee after receipt of notice by him under sub-clause
(d) of such clause that his services will not bo required on the following day or days:

(/) any absence from work of more than fourteen days in the twelve months on account of sickness or accident proof
whereof shal! be on the employeo;

{g) ubsence from work due to sickness or accident as prescribed in (6) and (f) of this sub-clause shall be subject to the
provisions sot out in sub-clause (10) hereof.

(5) In calculating a period of twelve months continuous service :—

() any annual leave taken therein ;

(b) any absence of the kind mentioned in (a). (b) and (e} of sub-clause (4) above:

(c) any ubsence on account of leave granted imposed or agreed to by the employer

sha!l be counted as part of such period .

(d) In respect of absences of the kind mentioned in placita (c) {other than absences on account of leave imposed by the
employer) (d) and (f) of sub-clausc (4) above the employeo shall serve such additional period as part of his
qualification for annual leave as will oqual the period of such absences. .

(6) Notwithstanding any of the other provisions of this clause, proportionate payment for annual leave shall be made by an
employer in respect of cach completed month of continuous service when the employce so serving leaves his employment or his
employment is terminated by the employer before the completion of any twelve-monthly qualifying period under this clause. Such
payment shall be made forthwith on such employce so leaving or on his cmployment being so terminated as the case may be.

(7) Notwithstanding any of the other provisions of this clause, annual Jeave shall be allowed and shall be taken and payment
shall not-be made or accepted in licu thereof.

(8) (a) Such annual leave shall bo given by the employer and taken by the employeo before the expiration of a period of six
weeks after the date upon which the right to such annual {eave accrues unless otherwise agreed to by the employer and employee
concerncd.

(b) An cmployee who has not completed his qualifying period of twelve months by tho day on which the customary Christmas
holiday period commences in the case of his employer in the ycar concerned. shall (unless the oxigencies of the business otherwise
require) be granted such proportionate leavo and pay as his service prior thereto entitles him, and thereafter his qualifying period
shall in cases not covered by sub-clause (9) hereof start afresh as from the commencement of such proportionate leave.

(¢) Tho employer shall give the employee at loast thirty days notice of the date from which ‘such annnaj leave shall be taken.

(d) Each employce shall be paid in advance by his employer before the commencement of the employee’s annual leave hig
ordinary pay for the said poriod of annual leave.
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(8) Notwithstanding any of the other provisions of this clauso in no case shall annual leave bo given and taken lator than
the expiration of three months after the date on which such annual leave accrues.

(9) Where an employer closes down his factory or workshop or a section or soctions theroof for the purpose of nlldwing annusl
jeave to all or the marjority of the employeos in the factory or workshop or section or sections concerned the following provisions
shall apply :—

(a) He may by giving to the omployee concerned not less than one month’s notice of his intention so to do, stand off
for the duration of the close down, all employces in the factory or workshop or scction or sections concerned and
allow to those who are not_then qualified for two full weeks' leave paid leavo on o proportionate basis of ono-sixth
of a weok’s leave for cach completed month of continuous service. ,

(h) An employee who has then qualified for two full wooks leave, and has also campleted a further month or more of
continuous service shall be allowed his leave and shall also be paid ono-sixth of o weok’s wages in respoct of oach
completed month of continuous sorvice performed since the closo of his last twelve-manthly qualifying period.

(c) The noxt twolve-monthly qualifying poriod for cach employec affected by such close down shall commoneo from the
day on which the factory or workshop or section or sections concerned is closed down for the annual leave in
question.

() If in the first yoar of his service with an employer an cmployee is allowed proportionate annual leave undor sub-clause
(8) (b) hereof, and subsoquently within such year lawfully leaves his employment or his employment is terminated
by the employer through no fault of the employee, ho shall be entitlod to the benefit of sub-clause (8) of this
clause, subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

(¢) Provided always that any employee leaving his omployment by reason of his non-compliance with clauso 14 (a) of the
Dotermination and who when so leaving suffers a deduction of pay under such clause shall be entitled notwithstanding
such non-compliance to the bonefit of sub-clause (6) of this clause.

(10) (a) Should an employee be absent from his work on account of sickness or accident, it shall be necessary for such employes
to notify his employor that such absence is due to sickness or accident. Such notification shall if required by the employer, but
not otherwise be in the form of a written message which shall be sont by or on bohalf of the employeo within forty-eight hours
after the commencemont of such absence.

(b) If an employer within seven days after the roceipt by him of advice or when required of a writien message sent by or
on behalf of an absent employee, alleging that his absence is due to sicknoss or accident, fails to dospatch or give to the employee
written notice that he does not accept tho message as satisfactory evidence of the facts alleged by or in it such message shall be
deemed to be prima facie evidence that the absence of the employce was due to sickness or accident.

(¢} If an employer within seven days after tho recoipt by him or such a message dospatchos or gives to the employee writton
notice that he does not accept such message as satisfactory evidence of sickness or accident, but requircs further evidence thereof the
employee shall within a reasonable time furnish such further evidence. If the cmployer requires the employoo to obtain a medical
certificate or other proof of sickness or accident the employer shall pay or refund any fee and incidental oxpenses necessarlly incurred
or paid by the employee in complying with such requirement. The employee shall submit to medical cxamination at the employer’s
expense if so required and shall not obstruet or intorfere with inquiries deemed to be necessary by the employer.

(d) In the event of any dispute arising in regard to any of the foregoing placita (a). (), and/or {(¢) of this sub-clause such
disputo may be referred for dotermination to the Wages Board and tho seid Wages Board shall thoreupon consider and determine such
dispute and the employec concerned in such dispute shall, if his claim succeeds and the Wages Board so decides, but not otherwise
is such case, bo entitled to bo paid by his employer for all time lost and for reasonable exponses incurred conscquent on his
attendance before such Wages Board. '

(¢} In any cases where the period of seven days roferred to in placita () and/or (c) hercof oxpires after the finish of the last
working day in the calendar week, or on a public holiday, such period shall bo deemed to oxtend to noon of the next ordinary
working day and in any case where illness commences after the finish of such last working day such period of forty-eight hours
shall bo deemed to commenco at the starting hour of the next ordinary working day.

{11) (a) Any absonco from work shall not be deemed to break the continuity of sorvice of any employece unless within sovon
days of tho commencement of such absence his employer gives or despatches to such employee notice in writing that he regards,
either conditionally or unconditionally, such absence as constituting n break in the continuity of tho service of such employoe.

(6) In any case where an employee has been absent from his employment for any cause not mentioned in any of tho placita
(a), (8), (c), (d), (e} or (f) of sub-clause (4) hereof and such employoe has been notified in accordance with sub-clause (11) (@) hereof
that his employer regards such absence as constituting a break in the continuity of the employee’s service, such employee may
apply to the said Wages Board within fourteen days of receiving such notification for a decision that it is, under all tho circumstances,
unduly harsh and unconscionable (proof whereof shall be on the employee) that he should suffer the loss to the full extent of such
portion of a qualifying period for annual loave as ho may have served up to the time of such absence. The said Wages Board
shall upon receipt of any such application consider and mako a decition thercon with due regard to all the circumstances of the
absence and may decide that, dospite the said absence, either the period of continuous sorvico by the employes prior thoroto shall
not be lost to him as portion of a qualifying poriod for annual leave, or that his period of annual leave should be reduced. But
in the former case the decision shall be subject to a condition that he serve such period of continuous service as an addition to and
part of his full qualifying period as the Wages Board may detormine. Such additional period of continuous service shall not be
loss than the time lost by the employee as a result of the absence the subject of the dispute.

For the purposes of this clauso :—

“ Ordinary Pay " means in the casc of & time worker the ordinary romuneration he receives for the normal woekly
number of hours worked by him and in the case of a picce task or bonus worker tho ordinary time rate.

** Employer >’ and all variations of such word includes and include respectively all persons firms and corporations covered
by the said Determination irrespective of the gender used. -

“ Service ”’ means service with any employer covered by the said Determination as from not ecatlior than the 1st day
of January, 1946, . .

The masculine includes the feminino.

11. ’ SICK PAY.

(1) When an employec has been employed by an employer during a period of three months and is subsequently abrent from
work on account of personal sickness or accident such employer shall not deduct from the pay of snch employes on account of such
absence the amount which the employee would be entitled to receive if working, but shall pay such employne such amount or
amounts as the employee would have been entitled to receive if working, but not exceeding in all in any one year of his employment
with such employer forty-four hours ordinary pay.

(2) {(a} Should an employee be absent from his work on account of sickness or accident it shall be necessary for such employeo
to notify his employer that such absence is duc to sickness or accident. Such notification shall if required by the employer be
in the form of a written message which shall be sent by or on behalf of the employeo within forty-cight hours of the commencement
of such absonce.

() If an employer within seven days after the receipt by him of a written message sent by or on behalf of an absent employees
alleging that his absence is due to sickness or accident. fails to despatch or give to the omployce written notice that ho does not
accept the message as satisfactory ovidence of the facts alleged by it, it shall be deemed to be prima facie evidence that the
abgence of the employee was due to sickness or accident.

(¢} If an employer within soven days after the reccipt by him of such a message despatches or gives to the employee
written notice that he does not accept such message as satisfactory evidence of sickness or accident. but requires further evidence
the employee must within a rcasonable tine furnish such further evidenco. I the employer roquires the employee o obtain & medical
certificate or other proof of sicknoss or accident the employer shall pay or refund any fee and ‘incidental oxpenses necessarily
incurred or paid by the employeo in complying with such requirement.  Thoe employee shall submit. to medical examination at the
employor’s expense if so required and shall not obstruct or interfere with inquiries deemed to be necessary by the cmployer,
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(4} In the evont of any dispute arising in regard to any of the foregoing placita (¢) and/or (b) and/or (c) of this sub-clause
such dispute may bo referred for dotermination to the appropriste Wages Board and the said Wages Board shall thereupon
consider and detorminc such dispute and the employee concerned in such dispute shall if his claim succeeds and the Wages Board so
decides, but not otherwise, in such case, bo ontitled to be paid by his employer for all timo lost and for any reasonable expenses
incurred consequent on his attendance before such Wages Board.

. {¢) In any case whore the period of seven days referred to in placita (b) and (c) hereof expires aftor the finish of the last
working day in the calendar week, or on a public holiday, the period shall be doemed to extond to noon of the next ordinary
working day and in any case whero illness commences after the finish of such last working day the said period of forty-eight hours
referred to in placita (a) hereof shall bo deomed to commence at tho starting hour of the noxt ordinary working day.

. (3) If an employoe bo not entitled to recoive in any one year the wholo or part of forty-four hours ordinary pay on account
of sickness or accident the wholo or part of such pay to which he is not so entitled in such year shall accumulate from year to
yoar up to. but not oxcceding threo years by or in such accumulation 132 hours ordinary pay as sick pay.

(4) In the event of the employee having rcceived in respoct of any such sickness or accident as is mentioned in sub-clause
(1) hereof any payment or monetary allowanco or benefit in pursuanco of any Commonwealth or State legislation or regulation or
order made thercunder the employer shall bo entitled to deduct from the employee’s pay during any period of absence in pursuance
of the provisions of this clauso the equivalent of any such payment or monctary allowance or benefit and shall be liable to the
employee for the remainder only.
. (5) Notwithstanding anything in this clause contained an employee shall not be entitled to more than forty-four hours
ordinary pay as sick pay in respect of any one period of twelve months.
(8) (a) Before leaving his place of employment for whatsoever cause an employee shall receive from his employer a certificate

in the form set out hereunder showing the length of his service with' the employer and the amount of sick leave granted, if any,
during such employment :—

I hereby certify that....... e e was employed by" me from.......... {7 T and that during
such period of omployment he/she received for.......... hours on account of sickness.
The inclusive dates of the last absence as above were from........ S 7 AR
Signature.

(5) If no sick leave has been granted to an employee during his period of service with an employer the certificate herein
prescribed shall indicate that fact. .
(7) In the event of any disputc regarding the right of an cmployee to sick pay under this clause, the employee shall if so
required by his employer produce the afore-mentioned certificate to such employer.
For the purposes of this clause :~—
“ Ordinary Pay’’ means in the case of o time worker the ordinary remuneration he receives for the normal weekly
number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.
“ Employer "' and all variations of such word includes and includo respectively all persons firms and corporations covered
by the said Determination irrespective of the gender used.
“ Sorvico * menns service with any employer covered by tho said Determination as from not carlicr than the lst day
of January, 1946.
The masculine includes the feminine.

2. DINING ACCOMMODATION.

(«) i any employer of more than five employees in any factory or workshop fails to provide the accommodation and facilities
in this clause set out he shall (subject to the following proviso) during the period of such failure pay to each and every such employee
an additional amount equivalent at 2} per centum of the amount of wm¥es prescribed for such employce by this Determination to
compensate such employeos for the absence of such accommodation and facilities, provided that any employer who has failed for
good cause to provide such accommodation and facilities may be exempted :—

(i) by the Union, or if the Union refuses or neglects on application to it by the employer to issuo a certificate of
exemption ;
. (ii) by the Wages Board "
from the requirement that he shall pay during the period of such failure such additional amount.

() Every such employer shall set aside a soparate room or portion of the factory or workshop as & dining room wherein
the employer shall provide adequate tablo and seating accommodation. .

. {c) Hot water shall bo provided frec of charge to be available to employees immediatlly meal time or rest period commences.

{d) The employocr shall provide the necossary labor to keep such room clean.

13. DISPUTES.

Any disputes as to the rights of employees or the duties or obligations of an employer under this Determination shall bo
dealt with by the Wages Board.

14. TERMS OF ENGAGEMENT.

(a) The week shall terminate on & day other than Monday or Saturday, and all employces q_hnﬂ'be paid all moneys duc to them
in full during the ordinary working hours ot later than two working days following the termination of the woek.  In order to
terminate smployment of a weekly employoe, two days’ notice ahall be given on any day, with payment to date of termination, or in
lien thereof two days’ pay shall be paid or deducted. When employment is terminated by an employer, the employer shall, upon the
date of such termination, pay to the employee (weekly employee or piece-worker) all monoys due to him or her, and, when employment
is terminated by an employee in accordance with the terms of this Determination, the employer shall pay to the employee (weekly
smployee or piece-worker) all moneys due to him or her.

(b) Al weekly wages ahall be paid to the employees in full, with the following exceptions :— .

(i) Turns to be Observed.—In slack times the employer shall observe turns of employment for woekly workera and piece-workers
{(including outside workers) not engaged on making ssmples in the respective class or classes of work at which they
are engaged, provided always that journeymen aund journsywomen having apprentices under their control shall be
allowed in their turn extra work equivalent to the wages of the approntice during the time the turn system is in operation.
The employer shall keep in the workroom a true record of every turn, which shall be open to the inspection of the
employees. . )

(i) Standing Off Emplogees in Turn.—Should any employer during slackness of trade desire to stand off his employess in turn

i t.hm’:gthg em f:)er on any day during any waeg shall inform every person whom it is proposed to stand off of any day
or days in tge following week (other than a Saturday or holiday) upon which his or her sorvices will not be required ;
but an employeo ahall not, oxcept under the conditions provided in sub-clauss (iii) of this clause, be stood off for part of
a dsy without being paid for a whole day. N ek b0 tond of din

iii) B Working Shortened Hours.—M it is desired to work s week of shorter hours in slack times, in of standing

i m&l:y::p]o;vw:goﬂ in turn, the employer may make an arrangement to work his employees for shortened hours, but
such arrangement shall be made only where, on the vote of the employees being taken, a majority of the whole of the

! vote in favour of such arrangement. . o
emv%l:ey;azu& ul:n arrangement is mada,g.:he employees shall be informed on the day ending each week of the shortened
be ked in the following weelk. '

hogvr;:; m‘:::u:gement ia made iag: complisnoce with this provision the employer shall pay each employee for the actual
hours worked on each day on the basin of his or her weekly wage. . ) )

(iv) Vacation Perioda.—Nothing contajned in this sub-olause shall apply in the case of the usual vacation period at Christmas
or Easter. )
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(¢) Classes of Employees.—Fort the purpose of this olause (but subject to the provisions of sub-clause (5) hereof), in operating the
turn system the various classes of employees shall be taken separately, and * classes of employees ** shall mean each class of employee
in respect of which a classification of work has beon provided under this Determination, but in all cases, male improvers and journeymen
or female improvers and journeywomen doing the same clasa of work, shall be deemed to be one class of employee.

(d) Stoppage of Work ro Breakdown of Machinery.—In the event of the work of a factory or workshop being stopped by a bm’;kdown
of machinery or a stoppage of supply of power, or for any cause for which the employer cannot reasonusbly be held responsible, all
woekly hands who present themselves for work shall be found work for that day, or paid one day’s wages in lieu thereof, but whon such
oreakdown or stoppage ocoura the employer may give notios to an employes that his or her sarvices will not he required on the
following day or days, and the employee shall not be entitled to any further pagment in respect of any further days that he or she is ont of
employment by reason of such break-down or stoppage. :

(e} Terminating Empl t sn Relation to a Holiday,—

(i) Where the employer terminates the employment of an employee within fourteen days of & day on which a holiday
ocours, and such employee is re-employed within & period of one month after such holiday, the employee shall be
paid for such boliday or holidays prescribed by this Determination, provided that such employee haa been employed
by the employer for a period of at least one weck prior to the cermination of the employment.

Should the employment of an employee be terminated, or should an employée be stood off within fourteen days
prior to any holiday or to the commencement of any group of holidays prescribed in this Determination, such
employee shall be paid for such holiday or group of holidays, provided that such employec has been employed by the
employer for a period of at least one week prior to the termination of the employment.

(ii} When any two or more of the bolidays prescribed in this Determination occur within two weeka of one another, such
holidays shall for the purposea of sub-clause (i) hereof be deomed to be a group of holidays.

(ili) Where the employer terminates the employment of an employes more than fourteen days but not exceeding one
month prior to a day on which a holiday occurs and such employee is re-ongaged within a period of one month,
or normal business is resumed within such period of one month after such holiday, the employee shall be paid for
such holiday or holidays prescribed by this Determination, provided that such employee has been employed by the
employer for a period of at least one week prior to the termination of emplovment.

An employer shall be deemed to comply with the roquirements of this sub-clause if on terminating the employment of
any employee he gives that employee annual holidays or payment in lieu thereof in accordance with clause (10) hereof.

(f) Employees Absenting Themaelves.—No employee shall, without just cause, be absent from his or her place of employment during
the preseribed hours whilst there is work ready to be dona by such employee, and where weekly wages are fized the employee to be entitied
to the sums so fixed must be available and ready and willing to do the work on the days and during the hours fixed bv this
Determination.

14a. PART-TIME EMPLOYEES.

Females may be employed as part-time employees in any branch of the clothing industry covered by this Determination upon
and subject to the following terms and conditions :— ’

{a) They shall be journeywomen within the meaning of this Determination.

(b) They shall be employed for not less than twenty hours in any week.

(¢} They shall not be employed both on time work and piece work or both on time work and task work in any week.

(d) If time workers, they shall be paid for each hour worked at the rate at least of 1/i4th of the minimum weekly
wage prescribed by this Determination for the class of work performed by them and if picce or task workers they
shall be paid at the appropriate piece work rate or task rate payable under this Determination, but in no.
caso shall any of such employees be paid less than so much of the minimum weekly wage prescribed by this
Determination as is proportionate to the time worked by them. .

(¢) The payment or deduction of payment in lieu of notice of termination of employment shall be 2/3ths of the
pay of the preceding week of the employee concerned.

(f) No employee employed or working as a full-time employee in any branch of the clothing industry on or after
the first day of May, 1944 shall be employed or work as a part-time employee unless a permit in writing is
obmi‘ined from the Secretary for Labour permitting such employee to be employed or to work as a part-time
worker.

(g) The provisions of this Determination as regards annual leave and holidays shall apply to such part-time employees
but they shall be paid in respect of the period of such annual leave and in respect of holidays only at the
rate actually being received by them at such time!

(h) Save as aforesaid all the provisions of this Determination shall apply to such part-time employees.

'

13, ) OUTSIDE WORKERS.

(a) Any employer may cause any work covered by this Determination to be done for him by any person (hereinafter
called an *‘ outside worker”) who shall be the holder of & curront outside worker’s licence issued to him by the Secretary for'
Labour authorizing him to work as an outside worker for such employer.

(6) Every such licence shall authorize the holder to work as an outside worker for one and only one employer named
therein, and shall be current for a period specified therein not being more than six calendar months from the date of issue,
thereof. .

{c} No such licence shall be issued unless tho Secretary for Labour is satisfied that the applicant—
(i} is in necessitous circumstances ; .
(ii) cannot for some sufficient reason seek employment in a factory or workshop ;
(iii) is a person legally entitled to the benefits of this Determination and to rccover the rates of pay hercin provided,
and '
iv) will not us a result of the issue thercof be the holder of current outside worker's licences rolating to more than
one employer. : . .

{(d) The Secretary for Labour may at any timo in his discretion cancel such. licence—

(i) at the request of the holder: .
(ii) if hphls satisfied that any of the conditions mentioned in the last preceding sub-clause is no longer complied
with ; or

(iii) if he is satisfied that the holder has broken any of the conditions of such 1iccnce:'s;t;t forth in sub-clause (e) hercof.

(¢) The conditions of any such licence shall be that the outside worker during the currency of such licence—

(i) shall not do any work covered by this Determination in any workshop or factory or in the company of other
persons then also doing any .such work, except of persons holding current outside worker’s licences and bearing
to such outside worker the refation of parent, child, brother, sister, husband or wife.

(ii) shall b?i g person legally entitled to the benefits of this Determination and to recover the rates of pay herein
provided ;

(iii) shall not employ any labour whatsoever in connexion. with the work entrusted to him ;
(iv) shall not permit any portion of the work cntrusted to him to be done by any other person;

(v) shall not suffer from any communicable disease or do any work in any place whereat any person is suffering

. from any communicable discase ;

(vi) shall keep in a bound book a correct and complete record in ink of the hours worked by him each day on any
such work ; and
(vii) shall mot work on any work covered by this Determination more than 44 housrs in any one weck.
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(f)>An employer by whom work is given to an outside worker shall—
(i) not cause or permit him to do any part of such work in any workshop or factory ;
(i) pay him the piecework prices prescribed by this Determination ;,

(iii) pay him for each public holiday prescribed by this Determination occurring during the period he is doing suck
work for such employer one-fifth of the weekly wage prescribed by this Determination for employees doing
similar work ;
(iv) record in a bound record book in which each page is consceutively numbered—
(1) the name and full address of the outgide worker;
(2) the description, and number of articles or garments given to the outside worker; and
{3) the price paid or agreed to be paid for such work; and

(v} obtain the signature of the outside worker to each entry in such book.

(g) Any such record hook so kept shall be open for inspection during business hours by (1) any person or persons
authorized by the Secretary for Labour and (ii) any officer or officers of the Amalgamated Clothing and Allied Trade Union of
Australia, provided that no more than two of such persons or two of such officers shall inspect such book at any one time,

(A) No employer shall have more than one outside worker plus such number of outside workers as bears to the number
of workers directly employed by him in his usual workshop or factory a ratio not exceeding one to ten.

{(3) Outside workers shall be provided free of charge with cotton, silk, thread and all other sewings and trimmings used
in the manufacture of articles or garments.

+(7) In the case of an employer delivering and/or collecting the work of any outside worker the same shall be done without
charge to such outside worker. )

* 16, MISCELLANEOUS PROVISIONS.

(a8} Record of Time Worked and Wages Paid.—1. The employer shall provide in each factory, or place where thers are fewer than
30 employeea, and where work is carried on for him, a time and wages book. Such time and wages book :—

{i} shall be in the English language and shall contain a cormet account of the hours worked each day, and the wages received
each week, by each employee ;
(ii) shall be kept correctly entered up in ink ; and
(iii) shall record clearly the actusldate of each day, of each week, and also the date of the day on which the week onds.

2, The amployer shall provide in each factory, or place where there are not fewer than 30 employees, and where work is carried
on for him, a time-book, or sheet, or record. Such time-book, or sheet, or record shall be in the English language and shall contain
a correct account of the hours worked each day and the wages received cach week by each employes. Such time-book, or sheet, or
record shall be kept correotly and entered up in ink.

{b) Chasrs to have Backs.—1. Where it is necessary for employees to sit at their work, seats shall be provided for the employees
by the employer. Such soats shall be reasonably comfortable seats.

2. A-seat provided for any fomale employee shall have a back to it, unless the work of such employee cannot be conveniently
done in such a seat, or unless the employee requests to be allowed to use a seat without a back to it.

{c) Collecting Logs.—Where piece-work is in operation, the employer shall make arrangements for colleoting the logs, and the
employees need not leave their places.

(d) Rest Period.—When any speil of duty is for more than four hours, an interval of ten minutes, to be selected by the emptoyer,
shall be allowed in the second or third hour to females and apprentices for refreshment. The interval shall be aa part of the time of
duty, without deduction of time-work pay. During such rest period, the employees may leave their seats, but not the premises.

(e) Authorized person may enter factory :—

(i) Any person or persons duly authorized in writing by the Secretary for Labour (such authorization to be terminable at
the will of the Secretary for Labour) shall have power to inspect any part of a factory, workshop or place where it is
believed that a breach of this Determination is occurring or has occurred.

(ii) At least six hours’ notice shall be given by the authorized person or persons {not exceeding two) prior to his or their
actually going on the premises, and the employer shall be notified of his or their arrival, and shall in person
(accompanied by a nominee, or by his nominees, not exceeding two) be entitled to accompany the authorized person
or persons and shall provide accesa to the wages book or time-sheet or records of any employee including outside
workers. The work and duties of the employee shall be interfered with as little aa possible by the authorized person
or persons.

{iii) The Secretary for Labour shall have power to dispense with the said six-hours’ notice on special application being made
for any cause shown and supported by an affidavit setting out the facts. A oertificate duly signed by the Secretary
for Labour stating that such notice has been dispensed with shall be sufficient proof of suoh fact.

(f) Union Official Visiting Employer's Establishment.—The employer shall permit any official of the Victorian Branch of the
Amalgamated Clothing and Allied Trades Union of Australia (authorized in writing by the Secretary for Labour) to enter from time to
time the factory or workshop during the mid-day meal time for the purpose of— P

{i) Collecting members’ contributions; )
(ii) Posting Union notices and interviewing employees on Union matters relating to this industry and/or this Determination.

Such authorized person shall inform the person in charge of his arrival before entering the workshop or factory. Such official ahall
have reasonable ingress into the factory and access to the employees. If any official so authorized makes himself objectionsble during
any such visit to the employer or his manager or foreman or any employee his right to visit may be terminated by the Secretary for
Labour on the application of the employer.

For the purpose of this clause the words** factory or workshop " shall include every room or place where work in respect ol
which a wage is prescribed by this letermination is carried out, together with the room in which the employeee partake of their meals,
notwithstanding that such room may be detached from or in a separate building from the main place of business of the employer,

17. ' PIECEWORK.

(a) Subject to payment of the minimum weekly wages prescribed by this Determination for employees in their
respective classes and to the conditions hereinafter set out, the employer, .in conjunction with the employees, .may ‘fix
his own piecework prices, provided such prices enable & journeyman or journeywoman of average capacity working under like
conditions to earn at least 10 per centum more than the minimum weekly wage “in their respective classses. The same piecework
prices shall be paid to all pieceworkers . doing the same operation in the factory or workshop whether they 'be journeymea,
journeywomen, improvers, or apprentices. .
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(b) All pieceworkers, who are available and ready and willing to work during the ordinary working hours but for whom
work is not provided by the employer shall be paid in each week:—In the case of males not less than the “all others™ rate;
and in the casc of journeywomen not less than the amount prescribed for *“all others”; and in the caso of apprentices or
improvers not less than the amount preseribed by this Determination for an apprentice or improver of like experience.

{c) The piecework price in respect of all garments or parts of garments or other articles or parts of articles shall be
determined in the following manner:—
(i) Where therc are fewer than twenty employees involved in the work to be performned the employer or his representative,
in conference with one employee chosen by and from such employees, shall fix the prices.
(il) Where there are twenby or more employees involved in the work to be performed the employer or his representative
in conference with two employees Bo chosen, shall fix the prices.

(d) In the event of a dispute with reference to pivcework prices the matter shall be roferred to the Wages Board.

{e) A copy of all piecc\w;rk schedules shell. within 24 hours of their being fixed, be displayed by the employer in a
conspicuous place in each and every room of the workshop or factory where such piecework is being performed and shall be
kept displayed. d

(f} In all factories and workshops where piecework conditions are now in operation, the same shall not be altered excoept
in the manner prescribed in this clause for the determination of piecework prices.

18. PERIODICAL ADJUSTMENT OF RATES, ETC.

(a) Until the beginning of the first pay period to commence in November, 1946, the amounts of wages rates payable shall be
those prescribed in clauses 2 and 3. Pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board
determines tbat for work done during each future half-year beginning with the ficst pay period to commence in s November
or a May the amounts of the wages rates prescribed in clauses 2 and 3 shall be automatically increased or decreased by the
same amounts and at the same time as the original rates set out hereunder which rates shall be adjusted by the following
method according to the position and fluctuations (if any) of the Commonwealth Statistician’s * Al Ttems™ retail price index
numbers :—

. For the purpose of this Determination the exypression ‘‘ Commonwealth Statistician’s index numbers " or apy like expression
means the numbers stated to be such index numbers in any document purporting and not proved to be wrongly so purporting to be
printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician.

{b) The index number for the six capitals (weighted average) is to be applied.

() The index number for the six montha ending March or September next preceding the half-year for which the adjustment is
made is to be ascertained.

(d) The amount of addition or deduction assigned in the following table (or in any extension thereof) to the index number
division comprising such number is to be ascortained.

fe) That assigned amount shall for work done during such half-year be added to or deducted from the originally prescribed
amounts of the rates in accordance with that table, and in respect of all wages.prescribed at a rate of £4 9s. or more per week the sum
of 2s. shall be added to the result.

(f) The division called original in the following table is that for the amount of the basic wage upon which the rates are to be
deemed to have been originally prescribed.

TaBLE.

Original Index Number Division, 1081-1092 (88a.).

Amounts of Addltions or Deductions
per Week. N
Index Number
Index Number Division for Deductions, Diviston for Additions,
Rates of £4 9. Rates less than .
or More, £4 03, of Adult
Femalea,
£ a d £ s d.
1081-1092 . .. .. Nil Nil 1081-1092
1068-1080 . . . 01 0 0 0 8 10931104
1056-1067 e .. .. 0 2 0 01 90 1105-1117
994-1008 - .. . 0 70 0 3 6 .
957-969 .. .- . 010 o 05 0 .
945-956 .. .. . 011 o 0 5 6 .
933-944 . 012 o 0 6 0 .
920-932 . 413 0 ¢ 8 ¢ ..
908-919 .o 0l4 0 070 .
896-907 . o1 0 0 7 86 .
883-806 .. 016 0 0 8 0- .
871-882 . 017 o 0 8 6
859-870 . . 018 0 09 0
846-858 . 018 0 0 9 6 .
834-845 . . 1 00 010 0 .
821-833 . 11090 010 8 .
809-820 .. 1 20 oIl 0 .
797-808 . 1.3 0 011 6
784-796 . 1 4 0 012 ¢ .
772783 . 1 50 012 6 .
760-771 1 60 013 0

The index number divisions in this table are based upon the equating of index number 1000 with 8ls., and
any extension of the table must be similarly constituted.

(9) The amounts of the weekly rates for apprentices, and improvers, shall be adjusted proportionately to the rate of
£4 9a,, calculated to the nearest 8d., any broken part of 8d. in the result not exceeding 3d. to be disregarded and shall conform to those
payable from time to time under the terms of the appropriate award of the Commonwealth Arbitration Court.

(h) In all cases where for the snme class of work the ssme rates have been prescribed for journeywomen or adult females as are
prescribed in this Determination to be paid to journeymen or adult males, the rates for such journeywomen or adult females shall be
increased or decreased in the same manner as the rates for journeymen or adult males. .
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(¢) Piece-work prices shall be incressed or decrensed in the same proportion se the rate for the journeymen or journey-
women in the respective classes.

The adjustment shall be made on the rates provided in the Federal Award, which are as follow, viz. ;—

Apprentices or Improvers, ;mi;ggg‘:; :;:
Experience, Trade b the
) Males. Femalcs. ages “g{g;{m 2
w:‘:}i]l‘;‘t\‘\‘,l"‘t’e . f;:‘:;:'x;z‘“ Weekly Wages. Weekly Wages.
£ s d. s d. £ s d. £ s d
Ist six months .. 015 6 0 8 ¥ 00 200
2nd " . 019 0 - 0 6 1 5 0 2 50
3rd » 1 3 6 10 110 0 212 6
4th ' .. .. 1 70 1 0 115 0 3 00
5th R .. .. 111 0 1 ¢ 2 0 0 .. ~
6th » .. 118 6 1 6 2 5 0 .
7th » .. .. .. .. 210 6 1 6 212 6 .
8th " .. 3 20 2 0 3 00 B '

A‘n.d thereafter 1he.;:ninimum weekly wage or piece-work price.

OTHER PERSOXNS (EXCEPT APPRENTICES AND IMPROVERS).

A

Weokly Wages, (

Males. Females.

JOURNEYMEX.

Qi
S

Cutters employed marking-in or eutting out articles of headwear .. .. ..
Hand or machine blockers or stiffeners employed blocking articles of headwear by

hand or machine or stiffening articles of headwear .. .. .. ..
Helmet makers employed making, shaping, blocking, and stiffening helmets -
Pressers employed pressing off articles of headwear .. ..
All others .. .- .. .. ..

See Clause 18, sub-clause (a) to (i) inclusive, preceding.

D =g~
cecme o

See Clause 18, sub-clause (a) to (i) inclusive, preceding.
Lo N T

JOURNEYWOMEN.

Machinists employed machining any part of articles of headwear ..

Milliners, table hands or finishers .. .. o .. .. ..

Adornment makers, employed making any part of an article of adornment which shall
include badges, crowns, stars, ornament or insignias of office .. ..

Hand sewers of buttous or hooks and eyes or press studs or ticket or thread cutters

——
1o

All others .. .. RS .. . .. .. . ..

WWw Ww
bt Pt ot
&S on
RO® =~

19. ADDITION TO NEEDS BASIC WAGE CONSTITUENT FOR MALES.
(a) The weekly wage rates of all adult male employees shall be increased by the constant amount of 3s.
(8) The rates for adult male pieceworkers shall be increaged in the same proportion.

.

20, SPECIAL LOADINGS.
{1} 1n addition to the amounts otherwise prescribed by this Determination the further additions hereinafter specified shalt
also be made to all wage rates or to payments due from time to time to employces pursuant to this Determination. .
(i) To all weekly wage rates or earnings herein prescribed or payable hercunder at the sum of £4 9s. or more for
male cmployees there shall be added a special loading of 3s. per week.

(ii) To all weekly wage rates or earnings prescribed or payable hereunder for apprentices or improvers pursuant to
clause 2 of the Determination there shall be added special loadings as follows :—

Experience—
Males— a d.
Ist six months .. .. .. .. N .. | S
2nd ,, " . .. .. .. . 10
3id ,, » . .. . .. . 1 8
4th ,, ”» . .. . .. .. 1 6
5th ,, . .. .. .. .. .. 1 6
6th ,, » .. .. .. .. . 20
7th ,, ” .. .. .. . . . 3 0
8th ,, ”» . . 3 6

(2) The ful:bher additions prescribed in sub-clause (1) hereof shall not be subject to periodical adjustment under clause 18
of this Determination nor shall they be deemed to be portion of the wage for the purpose of computing piecework or task work,
or overtime, holiday, or other penalty rates.

Nore.~The rates set out in clauses 2 and 3 INOLUDE the above additional amounts prescribed by clauses 19 n.n.d 20,

P. A. RANDLES, J.P., Chairman.
. J. R. MoAcPHERSON, Acting Secretary.
Melbourne, 16th October, 1946,

By Authority: J. J. GOURLEY, Government Printer, Melbourns,
No. 209.—8782/46—2






