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PUBLIC SERVICE ACT 1946.

At the Executive Council Chamber, Meclbourne, the
twenty-winth duy of Oclober, 1946,

PresenT:
His Excellency the Governor of Victoria.
Mr. Slater | Mr. McKenzie.

REGULATIONS.

N pursuance of the powers conferred by the Public Service Act 1946,

His Excellency the Governor of the State of Victoria,

by and with the advice of the Executive Couneil thereof, doth hereby
make the following Regulations, that is to say:— .

PrRELIMINARY,

1. These Regulations may be cited as the “Public Service
(Governor in Council) Regulations.” :

2. These Regulations ave divided into Parts as follows:—
Part T—Tours of Business in Public Offices.

Part IT.—Hours of Duty and Times of Attendance of Officers
and Employees.

Part TIT.—Discipline and Conduct of Officers and Employees.
Part IV.—Leave of Absence.
Part V.—Stores and Transport.

Part VI.—Rent for use of Government Buildings as
Residences.

3. In these Regulations ¢ Minister ” means the Minister for the time
being administering the Department in which the officer or employece
in connexion with whom the term is used is employed.

PART I—HOURS OF BUSINESS IN PUBLIC OFFICES.

4, The public offices shall be open for business from 8.45 a.m. to
5.6 p.m. on Monday to Friday inclusive, and from 8.45 a‘m. to 11.45

a.m. on Saturday.

PART II_ HOURS OF DUTY AND TIMES OF ATTENDANCE OF
OFFICERS AND EMPLOYEES.

5. The hours of duty of officers and employees shall, except as
hereinafter provided, be 76 a fortnight, to be worked from 8.45 am. to
5.6 p.m. on Monday 1o Friday inclusive: Provided that—

(a) any officer or cmployee may be required to work on.Saturday
from 8.45 am. to 11.45 a.m., in which case he shall be
allowed equivalent iimc off duty during the following
weck, at the convenience of the Department; and

(1) where the nature of the work will not admit of the general
observance of these hours, the Permanent Head, with the
approval of the Public Service Board, shall determine the

__ hours of duty of the c officers or employecs concerned.

"6 Thrce—quarté;.su“& “an hour shall be allowed _aaily—to e_x;ery officer
and employee for luncheon from 12.45 p.m. to 1.30 p.m., or at such
other time .as in the departmental or public interest the Permanent:.

Head or Head of the Branch may determine, .-
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7. (1) The hours of duty of officers and employees (other than
those engaged on clerical duties) designated hereunder shall be 88 a
fortnight :—

Department. Designation,

( Attendant.
Cabinetmaker,
Caretaker.
Carpenter.
Chauffeur.
Clerk of Works.
Cook.

General .. . . e < Fireman,
Gardener.
Labourer,

Lift Attendant.
Mechanic.
Plumber.
Storeman,

\ Watchman.

Chief Secretary—

Children’s Welfare Depot .. Officers of the Technical and Gensral
Penal and Gaols Branch .- Division and employees.
Explosives Branch .. .. QOfficers of the Technical and General

Division and employees at Tru-

ganina Explosives Reserve,

Treasurer—
Government Printing Office . Officers of the Technical and General

Division and employees,

Lands and Survey— .
Botanic Gardens .. . Officers of the Technical and General
Buchan Caves . Division and employees.

Public Works—

South Melbourne Storeyard
Port Melbourne Storeyard
Ports and Harbors Branch

Aines—

Drill Store, South Melbourne .
Government Crushing Batteries
Government Drilling Plante

Health—

State Sanatoria . .
Mental Hospitals and Institutions

Agriculture—

Government Cool Stores ..
Beet Sugar Factory

Burnley Gardens - ..
Dookie Agricultural College ..
Longerenong Agricultural Colleg

Officers of the Technical and General
Division and employees,

Officers of the Technical and General
Division and employees.

Officers of the Teehnical and General
Division and employees.

- Officers of the Technical and General
Division and employaes.

State Forests—
School of Forestry, Creswick .. Officers of the Technical and General
Division and employees.

Foreman, Water Distribution.

Inspeetor.
Patrolman.
Water Supply— Ranger.
District and Revenue Offices .. Reservoir Keeper and  Assistant
Reservoir Keeper,
Turncook.
© Water Bailiff.
Construction Works .. . Officers of the Technical and General

Divigion and employees.

(2) The hours of duty of officers and employees in the Health
Department employed as X-ray technicians shall be 70 a fortnight.

PART III.;DISCIPLINE AND CONDUCT OF OFFICERS AND
. EMPLOYEES.

8. Attention and Devotion to Duty—(1) Officers shall be punctual
and regular in their attendance, and shall during the hours of business
devote themselves exclusively to the discharge of their public duties.

(2) Officers having to undertake duty at more than one place of
business ehall, as far as possible, attend at regular periods (particnlars
as to which must be furnished from time to time to the Permanent
Head). and shall, whenever necessary, post a notice to.the public at
each office, showing the days and hours at which they will be present.

(3) Officers are not during the hours of business to receive private

w!‘sit‘ors, or otherwise allow their attention to be engaged in private
affairs,
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(4) Officers shall furnish the Head of their Branch, or the
Permanent Head, with their private (postal) address, and shall from
time to time notify any change thereof.

9. Attendance Books—In every office where mechanical time-
recorders are not installed attendance books shall be kept, and every
officer not specially exempted by the Public Service Board shall enter .
daily therein the times of his arrival and departure.

10. Aitendance Books, When Accessible—(1) The Permanent
Head shall cause attendanec books to be accessible for record and
signature by officers before and up to five minutes after the prescribed
time of commencing duty each day, when such books shall be withdrawn
and a line ruled under the last signature therein by the officer
responsible, who shall initial same,

(2) Attendance books shall not be produced for recording departures
until the proper time for ceasing work.

11, Mechanical Time-recorders.—In Departments or Branches where
mechanical time-recorders are installed, officers will record their times
of arrival and departure daily in accordance with instructions issued by
the Permanent Head.

12. Irregular Altendance—(1) Any officer arriving at his office
later than five minutes after the preseribed time of commencing duty
shall report to the officer in charge.

(2) The officer in charge shall report daily to the Head of the
Branch all cases in which officers have failed to ohserve the prescribed
times of attendance. '

(3) The officer in charge shall, as soon as possible after the end of
every quarter, repori to the Permanent Hcad any irregularity of
attendance on the part of officers under his control.

13. Exzemptions.—Permanent Heads of Departments, and other
officers who may be specially exempted by the Public Service Board on
she recommendation of the Permanent Head shall not e required to
record the times of their arrival at and departure from thelr offices.
This exemption shall not be taken to authorize any officer to absent
himself from duty during the prescribed hours of atfendance.

14. Weekly Diaries—Unless otherwise ordered by the. Permanent
Head, every officer not immediately under supervision shall keep a
diary, showing particulars of the duties performed by him, and the time
occupied thereon each day, and shall furnish a copy of his diary each
weck to the officer under whose authority he is placed,

15. Officers may be detained.—Any officer in charge of a Branch
may order any .officer under his direction to remain after the usual
office hours to complete work which he considers should have been
performed by such officer during the same day, and such detention shall
not be recorded as overtime work,

16. Absence from Office or from Duly.—No officer shall be absent
without leave from his office, place of business, or from duty: Provided
that if an officer who has not obtained leave be prevented by sudden
illness or other emergency from attending his office, place of business.
or to his duty, and immediately reports such absence to the Permancnt
Head, and furnishes evidence proving to the satisfaction of such
Permanent Head that his absence without leave was unavoidable and
was not due to any misconduct, such officer shall not be deemed to have
committed a breach of this Regulation.

17. Applications for Leave of Absence for Recrealion.—Every
application for leave of absence for recreation shall be made to the
Minister through the officer in charge and the Permancnt Head.

18. Leave of Absence for IRecreation—Leave of absence for
recreation will be granted only when the work of the office or Depart-
ment admits of the absence of the officer, and will be dependent upon
the applicant’s good conduct and regular attention to duty.

19. Substituled Leave—~—Where the nature of the employment of
officers and employees does not permit the observance of public holidays
as they occur, the Minister may grant such substituted leave as the
Public Service Board may recommend.

20. Duties of Senior Officers—Officers in charge shall be at all
times accountable for the observance of the regulations of the Public
Service, and shall afford in all respects the utmost aid and support
to the Permanent Head of the Department,.
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21. Subordination of Officers.—Ervery officer shall obey promptly all
lawful instructions that may be given to him by the otlicer under whose
immediate control or supervision he is placed.  Any officer who con-
siders that he has grounds of complaint arising out of such
instructions, or from any other cause whatsoever, may forthwith appeal
in regard therveto, through his imwediate superior, to the Permanent
Head, who may confirm, amend or quash such instructions.  ‘I‘he

» officer shall, nevertheless, carry out any instructions which may be
given to him until his appeal is determined.

R2. T'reatment of Subordinates—Officers of the Ligher grades are
required to adopt towards the officers of the lower grades a method of
control which shall ensure respect.

23. Civility und Courtesy.—Every officer shall be civil and courteous
in his official intercourse with the publie, and shall pay proper deference
and respect to his superior officers.

24. Borrowing or Lending Money.—Any monetary transaction
between officers either as principals or agents, whereby any interest or
other return in moncy or kind is charged or paid, or the borrowing of
money by officers from their subordinates, is forbidden.

25. Communications Not to be Made Without Permission—No
ofticer shall make any communication, directly or indireetly, to any
person, whether an officer of the Public Service or otherwise, not
officially entitled thereto, upon any matter affecting the Department in
which he serves, or the business or the officers thereof, or relating 1o
the Public Service, or his own official position or acts, without the
cXpress permission or authority of the Minister or the Permanent Head.

26. Breaches of Regulations to be Reported—Every officer in charge
shall promptly report in writing to the Permanent Head any officer
under his control who is guilty of a breach of these Regulations, and he
shall specifically deseribe such breach in his report.

7. Bankruptcy—If the estate of any officer be sequestrated, either
voluntarily or compulsorily, for the hencfit of his ereditors, such officer
shall repore the same immediately to the Public Service Board through
the Permanent Head and furnish a statement in full detail of bis
assets und liabilities, together with an explanation of the cause of such
sequestration, and shall apply as soon as he may legally do so to the
Court of Bankruptey for an order for discharge. Such ofticer shall
forthwith furnish to the I'ublic Service Board for notation a certificd
copy of the order when granted.

28. Compliance with Instruclions—Every officer shall comply with
and give effect to all regulations and authoritative instructions made or
issued for his guidance,

29. Accounts and Public Moneys.—Officers engaged in the collection
and payment of public moneys must observe strictly the provisions of
the Audit Act 1928 and such regulations and directions as may frem
time to time be issued thereunder,

30. Officers not to incur liabilily on behalf of the Gouernment, or
to aller General Conditions, dc., of Contracts—No officer shall be
authorized to incur, or shall attempt to incur, any liability, or shall
have authority to make, or shall attempt to make, any contract on
behalf of the Crown or of the Government; or of any Department of
the Public Service, without the authority in writing of the Minister of
his Department. The general conditions and forms of specificaticons
and of contracts which may from time to time be prescribed for any
Department shall be strictly adhered to by the professional and other
officers of such Department, unless under special circumstances an
alteration therein be made, and be approved in writing by the
responsible Minister.

31. Reguisitions.—Requisitions for stores, stationery, furniture,
fittings, and repairs to buildings must be made in striet accordance
with the Regulations in that behalf.

32. Public Property in Care of Officers—Officers will be held
responsible for the careful use and preservation of all Government
property in their possession, custody, or care. Officers in charge of
public buildings shall, in the event of repairs being required, promptly
make a requisition for same.

33. Fees or Remuneration for Attendance in any Court not to be
Retained.—Any officer attending in his official character, under a
subpena or order, to give evidence or to produce papers in any court,
shall attend such court in performance of and ag part of his official
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duty, and shall duly enter and account for, and shall forthwith pay
into the Consolidated Revenue, all fees received by him for the
performance of such duty, and shall transmit to the Head of his
Branch an account and vouchers of all the necessary expenses, if any,
incurred by him in the performance of such duty.

34. Rewards and Gratuities—No officer shall either directly or
indirectly solicit or accept any present or remuneration of any kind
for services performed by him in connexion with his official position.

35. Application of Regulutions to Employees—Every employee
shall be deemed to be subject to the provisions of this Part of these
Regulations so far as such provisions are applicable.

PART IV.—LEAVE OF ABSENCE.
Sick Leave.

36. In the case of illness of an officer or employee, the conditions
under which the Minister may grant leave of absence shall be as
follows :—

(a) When leave with pay is approved, the basis for determining
the amount which may be graited shall be ascertained by
crediting the officer or employee with. the following
periods, such leave to be cumulative —

Leave on Leave on
Full Pay. Half Pay.
- Officers.
On completion of six months’ service .. . 16 days 18 days
On completion of two years’ service and each year’s service
thereafter .. . . . . 8 days 8 days
Employees.
On completion of six months’ service—
For every month of service e . . 4 day 3 day
Provided that the scale of credits prescribed for
officers shall apply to employees on complstion of two
years® service, such credits to be computed as from the
date of commencement of service.

() To determine the leave for which an officer or cmployee is
eligible at any time all leave granted during his service
at rates of full pay and half pay respectively shall be
deducted from the appropriate period ascertained under
the provisions of the preceding paragraph.

(¢) After deduction has been made as provided in the preceding
paragraph the period remaining at each rate of pay shall
be the amount of leave for which an officer or employee is
eligible:

Provided that, notwithstanding the amount of sick
leave standing to the credit of any officer or employee,
continuous leave with pay shall not be granted for any
period longer than fifty-two weeks inclusive of any recrea-
tion leave which may be granted. Where an officer or
employee has had fifty-two weeks’ continuous leave
with pay, no further leave with pay shall be granted until
such officer or employee has completed a period of duty
of not less than four weeks.

(d) For cach week an officer or employee is absent on leave with
full pay the amount of leave on full pay standing to his
credit shall be reduced by five days.

For each week an officer or employee is absent on leave
with half pay the amount of leave on half pay standing
to his credit shall be reduced by five days notwithstanding
that his pay is reduced to half pay for seven days.

Where the absence exceeds one or more weeks but does
not extend to a further week the number of weeks shall
be recorded as hereinbefore provided and the remaining
days shall be debited as a period of less than a week.

When the period of leave granted to an officer or
employee with pay (whether full pay or half pay) does
not extend to a week his appropriate credit shall, subject
to the provisions of Regulation 38, be reduced by the
number of days he would have been required to be on duty
if he had not been absent on sick leave.
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For the purposes of these Regulations, so far as they
relate to sick leave, a week shall be deemed to be any
period of seven consecutive days inclusive of Sunday.

(¢) In these Regulations, so far as they relate to sick leave,
“service” means continuous service, inclusive of any
period of absence on leave, provided that, in determining
at any time the amount of leave standing to the credit of
an officer or employee who has been absent on leave
without pay (other than for the purpose of serving with
the Commonwealth Defence Forces) continuously for a
period extending beyond six months, such period as is in
excess of six months shall not be counted as service.

37. (1) Where an officer or employee whose normal working week is
from Monday to Friday inclusive is absent through illness on a Saturday
on which he is rostered to perform duty, such day shall not be deemed
to be a day on which he is required to be on duty, and, in respect of
such day, no debit shall be made against his sick leave credit, but, in
the case of any such absence, the Permanent Head may require the
production of a medical certificate.

(2) Where an officer or employee, whose normal working week is
from Monday to Friday inclusive, is granted sick leave for a period
which includes a period during which he would but for such sick leave
have been rostered off duty in respect of duty performed by him on a
Saturday morning, he shall, after resuming duty from sick leave, be
granted time off in lieu of any suck duty performed before he commenced |
sick leave. o . .

38. (1) A public holiday observed between the first and last days
of a period of leave of an officer or employee shali be regarded as part
of the leave.

(2) After an absence on sick leave an officer or employee shall be
deemed to have resumed duty on the day he actually returns to duty:
Provided that a public holiday observed at the expiration of a period
of leave shall not be regarded as part of.the leave when the officer or
employee resumes duty immediately after such holiday.

- 89. (1) For any period exceeding two days continuous absence, a
satisfuctory certificate by a duly qualified medical practitioner shall be
furnished setting out the cause of such absence: Provided that--

(a) the Permanent Head may require a medical certificate to be
furnished with respect to any absence, and

(b) continuous leave with pay shall not be granted to an officer
or employcee for any period exceeding thirteen weeks, unless
the Government DMedical Officer certifies that the leave
is necessary.

(2) No leave shall be granted with pay on account of illness cansed
by the misconduct of the officer or employee, or in any case of absence
from duty without suflicient cause. Where the Permanent Head has
occasion for doubt as to the cause of illness or the reason for absence,
he shal} before accepting a medical certificate refer such certificate to the
Government Medieal Officer for report.

(3) If the number of days during which an officer or employee is
absent in any year without a medical certificate cxceeds five days in
the aggregate, the number of days absence in exccss of five shall not be
granted as sick leave, but shall be deducted from his annual recreation
leave or be granted without pay.

40. (1) Where the Permanent Mead is satisfied that the illness of an
officer or employee with at least six months’ service is directly attri-
butable to or is aggravated by his service in the war which commenced
in the year One thousand mnine hundred and fourteen or in the ycar
One thousand nine hundred and thirt; gﬁjne, sstich officer or employec
may, apart from any sick leave which %}_‘iy EE’étanding to his eredit, be
granted leave with full pay up to but not*exceeding eight days (or,
within a period of three years from and inclusive of the date of
resumption of duty after such war service, twelve days) in the aggregate
during any year of service, and the leave so granted shall not be
regarded as a debit against the officer or employee.




Victorla Gazette 3485 No. 220.—October 30, 1946

REGULATIONS UNDER PUBLLIC SERVICE ACT 1946.

(2) Where the nature of the duties of an officer or employee
is such as to expose him to the risk of infection from a contagious
disease, and the Government Medical Officer or the Director of Mental
Hygicne certifies that the officer or employee has contracted an illness
directly attributable to such infection, the officer or employee, may, on
the recommendation of the Public Service Board, be granted leave with
full pay, apart from any sick leave which may be standing to his
credit, during the period which he is required to absent himself from
duty on account of such illness. Leave granted under the provisions of
this sub-regulation shall not be regarded as a debit against the officer
or employee, and shall not exceed a continuous period of thirteen weeks.

(3) If any ofticer or employee in the discharge of his duty sustains
bodily injury of such a nature as to incapacitate him for all duty, and
the Permanent ead is satisfied that such injury was not contributed
to by the negligence or misconduct of the officer or employee, such officer .
or employee shall, apart from any sick leave which may be standing to
his credit, be granted leave on full pay during such incapacity less the
amount paid by way of weekly compensation by the State Lnsurance
Commissioner. Leave granted under the provisions of this sub-regulation
shall not be regarded as a debit against the officer or employee and shall
not exceed a continuous period of fifty-two weeks inclusive of any other
leave which may be granted with pay.

(4) If any officer (or any employee in a State sanatorium) is
certified by the Government Medical Officer to be suffering from
pulmonary tuberculosis and to be pxobably curable, leave of absence
may be granted on the following terms,.viz., six months on full pay
and three months on half pay; pr0v1ded that such pay may be made
conditional on the ofticer undelgomg treatment In an approved
sanatorium when so recommended by the Government Medical Officer.
Any leave so granted in excess of the amount standing to his credit
shall not be regarded as a debit against the officer.

41. Where an officer or employce is continuously absent
from duty on account of illness beyond a period of thirteen weeks, he
shall not be permitted to return to duty until the Government Medical
Officer shall have certified that he is fit to resume work.

42. In these Regulations, so far as they relatc to sick leave, “ Govern-
ment Medical Officer ” shall, except for the purposes of sub- -regulation
(2) of Regulation 40, include—

(a) Assistant Government Medical Officer.

(b) Medical Officers at Mental Hospitals.

(¢) Medical Officers for P’cnal Establishments,
(d) Medical Officers at Children’s Welfare Depots.
(e) School Medical Officers.

Leave o8 AccouNT oF Pressine NEOEsSITY.

43. Leave of absence granted by the Minister, pursuuant to the
provisions of section 62 of the Public Service Act’ 1946, in cases of
pressing necessity, shall, except as is elsewhere pxov1dcd in these
Regulations or in such cases as the Minister on the recommendation
of the Public Service Board otherwise directs, be without pay.

44. The Minister may grant leave of absence for two days on full
pay and one day on half pay to any officer or employee on account of
the death or critical illness of his father, mother, brother, or sister, or
the death or serious illness of Lis wife or child, px'ovided that more
favourable terms of leave may, at the diseretion of the Minister, be
allowed in the case of the death or serious illness of the \ufe or child
of an officer or employee,

45. (1) If the Permanent Head has rcason to believe that an officer
or employee is in such a state of hcalth as to vender him a danger te
his fellow ofticers, he may require such officer or employee to obtain
and furnish a report as to his condition from a duly qualified medical
practitioner, or may require him to submit hlmsolf for examination
by a Government medical officer.

(2) Upon receipt of the medical report, the Permanent Head, with
the approval of the Minister, may dircet the officer or employec to
absent himself from his”duties for a specified period, or, if already !
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on leave of absence, direct him to continue on leave for a specified
period, and the absence of such officer or employee shall be regarded
as absence on leave owing to illness.

46. (1) Upon report by a medical officer of health that, by reason
of contact with a person suffering from an infectious disease and
through the operation of restrictions imposed by law in respect of such
disease, an officer or employee is unable to attend for duty, the Minister
may grant the officer or employee special leave of absence.

(2) Leave of absence under the last preceding sub-regulation shall
not be granted for any period beyond the carliest date at which it
would be practicable for the officer or employee to resume duty, having
regard to the restrictions imposed by law.

47. The Minister may grant any officer or employee leave of absence

. with full pay for the purpose of attending examinations held in

accordance with Regulations made pursuant to the provisions of the

Public Service Act 1946, or such other examinations in subjects a

knowledge of which would, in the opinion of the Public Service Board,

increase the efliciency of such officer or emplovee in the performance
of his duties in the Public Service.

48. Where an officer or employce, who has been granted leave of
absence without pay for a specified number of days, resumes duty on
a Monday or the first working day of a weck, pay shall be restored

" from and- inclusive of the day following the last normal working day
within the period of leave, except where the leave granted commences
on a Monday and the last normal working day within the leave period
is a Friday or a Saturday (as the case may be), in which case pay
shall be restored from and inclusive of the Monday.

LeavE To OFFICERS WHO HAVE BEEN GRANTED FREE PLACES AT THE
- U NIVERSITY.

49. (1) Where, in accordance with the Regulations made pursuant
t6 the provisions of the flducation Act 1928, an officer has been awarded
a free place at the University of Melbourne, the Governor in Council,
on the application of such officer, may grant him the necessary leave
of absence on full pay to enable him to attend the essential lectures
and practical and other work, and examinations in the subjects of his
course: Provided that no such leave of absence shall be granted unless
the officer has, in accordance with such Regulations, entered into an
agreement with the Minister of Public Instruction and an approved
surety that he will observe the conditions of tenure of his free place,
that he will not relinquish his free place without the permission of
such Minister, and that, if required, he wiil remain and continue in
the employment of the Government of Victoria during the period of
three years after the termination of his free place, and, if his free
place extends over more than three.ycars, an additional year for each
year by which the term of his free place exceeds three years.

(2) On the cancellation at any time of a free place awarded to
an officer, the leave of absence granted to him under this Regulation
shall be deemed to have been terminated.

Seecian Leave For War PurrosEs.

50. (1) Where any officer or employee was required or permitted to
absent himself from duty for service with the Defence Forces in con-
nexion with the war against Germany which commenced in the year One
thousand nine hundred and thirty-nine or the war against Japan which
commenced in the year One thousand nine hundred and forty-one, he
shall be deemed to have been granted leave of absence from the date of
his enlistment until the date of his discharge on such terms
ond conditions as are contained in any authoritative directions which
were issued from time to time in respect of such absence.

The provisions of this Regulation shall not apply to service with
the British Commonwealth Occupation Forces.

(2) Where any officer or employee was permitted to absent himself
from duty in connexion with the circumstances arising out of the war
against Germany which commenced in the year One thousand nine
hundred and thirty-nine or the war against Japan which commenced
in the year One thousand nine hundred and forty-one, he shall be
deemed to have been granted leave of absence on such terms and
conditions as arec contained in any authoritative directions which were
issued from time to time in respect of such absence.
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Special Leave to ATTEND CoUrses UNDER THE COMMONWEALTH
Posr-War RecoxstricTion TRAINING SCHEME.

51. (1) Leave of absence without pay may be granted by the
Governor in Council, on the recommendation of the Public Service
Board, to any officer or employee for the purpose of cnabling Him to
undertake any full-time course of study for which he has been selected
under the Commonwealth Post-War Reconstruetion Training Scheme:
Provided that any leave granted to an officer or employee after the first
or any subsequent ycar shall be subject to his furnishing evidence to
the Public Service Board that bis progress in the course during the
preceding year has been satisfactory.

(2) Any period of leave taken by an officer or cmployee under
this or the preceding Regulation shall not affect his seniority, sub-
divisional promotion, incremental progression, aceruing sick leave eredits
or eligibility for long-service leave, but no recreation leave shall acerue
to an officer or employce in respect of any such period.

Furroucm.

52. In determining the eligibility of an officer or cmployee in the
Public Serviece for long-service leave, pursuant te the provisions of
section 64 of the Public Service Act 1946, the aggregate periods of
service of such officer or employee shall be taken into consideration.

53. (1) For the purposes of the preceding Regulation, “service
of an officer or employee shall include any period or periods of service
or employment in the Public Service or—

(a) in the railways service as defined in sub-section (4) of
section 2 of the Railways (Long Service) Act 1942,

(b) under the Forests Commission or the State Rivers and
Water Supply Commission;

(¢) in the teaching service of the Education Department;

(d) under the Heatherton Sanatorium Board;

(e) under the Council of Agricultural Education;

(f) where so determined by the Governor in Council, on the
recornmendation of the Public Service Board, under any
other Victorian Government instrumentality or authority;
or

(g) as an officer or employee or as a member of a class of
officers or employees to whom or to which the provisions
of the Public Service Act 1946 or any corresponding
previous enactment lave been declaved wot to apply.

(2) In computing the duration of the service of an officer or
employce—

(a) there shall be included as a period of service any period or
periods during which such officer or employee has been
absent from duty on recreational leave or on sick leave
or on special leave authorized under the provisions of
Regulations 50 and 51, or on such other leave as the
Public Service Board may determine. in any particular
case; but .

(D) there shall not be included as a period of service any period
or ‘periods of service served by him—

(i) prior to his having voluntarily left, or having been
dismissed for causes within his own control from,
. the Publiec Service or the railways serviee, or the
service or employment of auny commission,
instrumentality or authority referred to in the
preceding sub-regulation; or
(ii) prior to his absence from any such service or
employment for any continunous period of five
years or more (otherwise than on speeial leave,
or on such other leave as the Public Service Board
may determine, or by reason of retirement on
account of ill-health),

54. The pay to which any officer or employee shall be entitled in
respect of any period of furlough shall be computed, in accordancs
with the method preseribed in the General Regulations respecting
DPublic Accounts made pursuant to the provisions of the Audit Aeci
1928, on the basis of the annual rate of pecuniary emoluments which
were payable periodically and regularly to such officer or employee,
immediately prior to the date of commencement of his furlough. in
respect of or incidental to his employment in the Public Service, and
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which he would have continued to receive in the normal course had he
remained on duty during the period of his furlough, but such
pay shall not include any payments which the officer or cmployce
was recciving. for overtime, or for travelling allowanees or for
incidental expenses, or any payment of a temporary character:
Provided that, where any officer or emplw7 e2 whilst. absent on furlough
becomes ehglbk for and is granted an inerement, the rate of emolument
payable to him shall be increased by the amount of such increment
as from and inclusive of the date from which it was granted,

55. Where any officer or employee, or the legal personal repre-
sentative of any deceased officer or employee, 1s granted pay in lieu of
the wholc or part of any furlough to which such officer or employee is
or was entitled, the amount of such pay shall be determined in
accordance with the preceding Regulation as if the period of furlough
in respect of which pay is granted commenced on the date of the
retirement, the termination of the services cr the death (as the case
may be) of such officer or employee, but no increase in such amount
shall be payable in respeet of any increment to which such officer v
employee would have been eutitled during such period had he continued
to be employed in the Publie Service.

PART V.—STORES AND TRANSPORT.

ExcEPTIONS.

56. The following Regulations, in so far as they relate to the
purchase of Stores and Material, shall not apply to the contracts and
) stores mentioned hereunder :—

Department.’ Extent of Exceptions.

All Dopartments .. .. | Contracts entored into by the Agent-General

Premier .. . _.. | Repairs to the State motor cars,

Education . .. .. | Periodicals, text books, and books of referonco
for use in State Secondary Schools.

Public Works .. o <. | Supplies for use of His Excellency the Governor
and for the upkeop and maintenance of Govern-
ment House.

Agrioulture .. . .. | Purchases of exhibits for the Agent-General's

T, Offico, or for exhibition or show purposus.
' Seod and plants required for experimental purposes
and for distiibution to growers,
N Vegetablos, tins, and cases required for the
Dehydration Factory, Maffra,
»” Purchase of live stock.

Country Roads Board .. o,

Forests Commission .. .

Stato Electricity Commission .. All stores and matorial.

State Rivers and Water Supply

Commission . .
Housing Comlmssxon . ..

57. Transport for any such stores or material may be obtained in
uccordance with the Regulations,

INTERPRETATION.

58. In this Part of these Regulations the expression “ Board ” means
the Tender Board, “ Stores, or Stores and Material 7 includes articles
and supplies generally, ** Head of Department ” means Permanent Head
of a Department, “ Secretary ” means Secrctary to the Tender Board,
“ Iuspector ” means Inspector of Officers in Charge of Stores and

* Material, and “ Officer in Charge” means the Officer authorized to take
delivery and charge of stores and material for Departmental use.

Tenper Boagb.

59. (1) There shall be a Board, consisting of a chairman and four
members, appointed by the Governor in Council, on the nomination of
the Public Service Board. In the event of ihe prolonged absence on
leave, or of the resignation, retirement from the Public Service, or
death of the Chairman or any member of the Board, the Governor in
Council, on the nomination of the Public Service Board, may wmake a
temporary or permanent appoiniment in his stead.  Notice of such
appointments shall be published in the Government (fazette.
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(2) Notwithstanding anything in this Regulation, the Chairman and
members of the Board ‘appointed in accordance with' the Regulations
made pursuant to the Public Service Act 1928, and holding office
immediately prior to the date of coming into operation of these Regula-
tions, shall, without any other appointment, continue in office as
Chairman or members (as the case may be).

60. (1) The members of the Board shall, at the commencement of
every financial year, elect from among their number a Deputy Chair-
man, who shall hold office until the end of the financial year in which
he is elected. If such office should become vacant during the currency
of the financial year, it shall be filled by a similar proceeding. The
Chairman, or in his absence, the Deputy Chairman, shall preside at all
meetings of the Board, but if at any meeting both are absent, the
members then present shall elect from among their number an acting
Chairman, who shall preside.

(2) The Board shall meet whenever summoned by direction of the
Chairman or Deputy Chairman; three members shall be a quorum.

61. The Head of each Department, when required, shall furnish the
Board with an estimate of the probable requirements of his Depart-
ment for such period or periods as may be determined by the Board.
Such estimate shall contain an accurate deseription of the articles, and
be as near actual quantities as possible. With the estimate shall be
forwarded a sample of any article not in contract which it is desired
to procure as per sample, or as a substitute for any in current use. The
Board shall decide whether such stores or material shall be obtained
by contract or otherwise, and shall generally advise theréon.

62. Where any stores or materials not on contract are required,
the following procedure. shall be adopted :—

(@) If the amount to be expended on such stores or materials
does not exceed Ten pounds the Head of the Department
may authorize the purchase thereof: Provided that, if
such amount exceeds Five pounds, the approval of the
Minister shall first be obtained; and -

(b) if the amount to be so expended exceeds Ten pounds, three
or more quotations shall be ohtained, when practicable,
and a requisition shall be submitted to the Minister and, if
approved by him, transmitted to the Board. The Board,
if it considers such stores and materinls are necessary
and suitable. shall give a direetion as to purchase. If the
Board should be of the opinion that such stores and
materials are unnecessary or unsuitable, it shall submit
the requisition to the Treasurer for his decision.

63. The Board shall take action by publicly advertising for tenders.
All advertisements shall contain particulars of the supplies, the period
for and within which they are to be furnished, the amount of security
required. and the day and hour on or before which tenders will be
received, together with any other necessary information,

64. Tenders shall he opened by the Board. numbered consecutively,
and initialed by the Chairman. After examination and consideration
of the tenders the Board shall forward particulars of them to the
Treasurer with a recommendation and with such explanation as may be
necessary. Should the tenders received be regarded as unsatisfacfory,
or shonld no tenders be received, the Board shall advise the Treasurer
as to the course considered best to be taken to obtain the supplies.
Tenders for ordinary supplies may be accepted without reference to the
Treasurer where the value does not exceed £100. Under special circum-
stances tenders may be invited for supplies required for the unexpired
portion of a year.

SecreTARY To THE TENDER Boarp.

65. The Public Service Board shall appoint some fit and proper
officer to he Secretary to the Board, who shall keep the minutes of the
proceedings of the Board and perform the duties hereinafter specified,
and such other duties as may be from time to time directed by the Board.
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66. When necessary, or whenever directed, the Secretary shall
prepare for the Board from the cstimates furnished classified schedules
of all supplies likely to be required during the period for which the
contract 13 to be taken.

87. When a tender for stores has been accepted, the Secretary, on
behalf of the Government, shall enter into a contract with the tenderer
for the supply. All contracts entered into by the Secretary on behalf
of the Government shall bind the Department for whose service they
were taken. Among the conditions of contract the following shall be
included, viz.:—

(2) That the stores and material shall be delivered as directed
by the officer ordering the supply.

(b) That at the time of delivery, the contractor shall produce
the order to the officer authorized to accept delivery, who
shall acknowledge thereon the receipt of the stores or
material accepted and return the order to the contractor.

(¢) That the acceptance of the stores and material shall be
subject to the approval of the officer authorized to take
delivery, or such other officer as shall be named in the
conditions.

(d) That if after the delivery of the- stores and material has
been taken, any deficiency in quality or defect is discovered
therein, such deficient or defective stores may be retm'ned
to the contractor

(¢) That in casc of the rejection or return of any stores or
material the contractor shall bear the whole cost of replac-
ing the articles rejected or returned. .

68. The following documents shall be retained in the office of the
Seceretary :(—

(1) The advertisement.
(2) The tender and contract.

69. The Seccretary shall receive preliminary deposits and securities
in connexion with tenders and cpntracts, and shall deal with them as
the Director of Fmance direets.

70. Tenders for transport, other than by railway, shall be invited
by public advertisement when considered advisable by the Board, which
ghall deal with the tenders received. Transport of stores and parcels
other than those delivered direct by contractors under the terms of their
contracts shall be undertaken by the Secretary on receipt of a requisition
(Form No. 1) from the’ Head of a Department or the head of the
branch rcqulrmg the service.

71. For minor transport services the Secretary ‘may make contracts
or agreements with individual carriers at the most advantageous rates:

72. The Sceretary shall land all stores reccived on "behalf of thc
Government, and shall make all necessary ar rangemcnts for conveying
them.to tllelr destination. . .. . . i -

73.. T[\e Scerctary sluﬂl afford every facility and -assistance to the
[nspector in obtaining any information be may require in the performance
- of his duties. - - - .o e A

74. The S.(:cl'e‘t‘:w_y shall l:;ecp the following books, viz. —

. The minuté-book of the Board.

. Register. of tenders. .. e

. Preliminary deposit cash-book, - e
. Record of sccurities.

. Register of transport accoutits.

. Cash-hook—transport advance.

. Register of imports and exports.

M N1 o OU B W o

. Register of claims for damages and for short or non-delivery.
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Mope oF OpTAINING SUPPLIES.

75. Each Head of a Department shall from time to time submit, for
the approval of the Minisier, requisitions for supplies required. (Forms
Nos. 2 and 4.)

76. Requisition for building materials and furniture shall be
. submitted for the approval of the Board of Land and Works. (Form
No. 3.)

77. Requisitions shall be only for such stores or materials as may be
necessary for the proper conduct of the Public Service, shall state the
weight, measurement, or quantity, and correctly describe the stores or
material required, be numbered consecutively for each year, and specify
the contract price and particulars in the same order as they appear in
the gazetted schedule of contracts, and, if possible, be for stores or
material specified in the contraets. .

78. The requisition having been approved by the Minister any
officer authorized by the Head of the Department to order shall (if the
stores and material applied for arc in contract) issuc orders numbered
consecutively (Form No. 5) upon the contractors for the stores or
material required. Should there be no contract for the articles required
the order to supply must not be issued until a contract has been entered
into and gazetted, or until sneh other arrangements have been made as
the Board may advise (sec Regulation 62)." No order is to be drawn
in excess of the approved requisition, and every order must state at
what place the articles are to be delivered.

79. Orders issued under the preceding Regulation for items ineluded
in the Government Printer’s price list shall be drawn upon the Govern-
ment Printer. Those issucd for the supply of general stationery and
office requisities shall be drawn upon the Stationery Store, Education
Department.

80. Should the stores or material be not received at the date set out
in the order or where no date is stated within a reasonable period after
the issue of the order such action shall be iaken thereon as will conform
to the conditions governing the contract. If an order issued is not
received by the contractor the Head of the Department may direct that
a duplicate by supplied.

SuppLies For CouxTrRY DIsTRICTS.

81. Should stores or material be required for country distriets, the
contractor shall be directed to deliver at the place where the supplies
are required as provided by the conditions of contract. If not so
provided then at some office in Melbourne or at some railway station
or carrier’s office as may be stated in the order. :

82. Tn the case of a shortage in weight or quantity of or damage to
any stores or material or the non-delivery thereof within a reasonable
time, the officer concerned shall at once communjcate to the Secretary
the circumstances of the cusc. The Sceretary shall then take necessary
action.

83. Claims shall be made by the Sceretary upon persons responsible
for stores or material damaged; lost, or pillaged in transit.

84. Tn country districts where no contract has been entered into,
fuel may be procured in the most cconomical mauner under the authority
of the Head of the Department.

85. Any officer or employee of the Public Serviece and any member
of the Police Force may be vequired to take temporary charge of stores
or material in transit and to forward them to their destination. While
such stores or material are in his custody he must protect them against
damage or loss of any kind.
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Dutres or OFFicErs AUTHORIZED To TAKE DELIVERY OF STORES AND
MareriaL anDp oF OrFricERs IN CHARGE OF STORES.

86. It shall be the duty of the officers designated hereunder to take
delivery and charge of stores and material for the use of the Depart-
ments described in the following list:—

Pepartment,,

. Destgnation]of Officer.

Stores of which the Officers
are to be Placed {n Charge.

Premier, Education,
Treasury, Lands,

Public Works,
Mines
Premier (Audit

Office and Execu-
tive Council and
Governor’s Office),
Chief  Secretary
and Labour

Chief Secretary ..

Treasury .

Lands and Survey
Educatien .

Public Works ..

Public Works ..

Public Works
Public Works

Public Works

Minoes ..

Mines
Health

Health ..

Caretaker, New Treasury
Building

Caretaker, Chief Secretary’s
Office, 0Old Treasury
Building

Storekesper at every Estab-
listment in Penal and
Gaols Branch

Storekeeper at every Refor-

matory and  Receiving
Depo
Storekeeper at Public

Library, National Gallery,
and National Museums

Storekeeper at Police Depot,
St. Kilda-road

Storekeeper at  Transport
Branch, Police Department,
Russell-street

Storekeeper st  Technical
Section, Police Department,
Russell-strest

Storekesper  at  Printing
Office

Storekeeper at Botanic
Gardens

Officer in Charge of Stores,
Head Office

Cabinetmaker, Carpenter’s
Shop, Public Offices

Foreman ‘ Gardener, Head

Office

Shipwright in Charge, Paynes.
ville Slip

Storekeeper, Dredging Depot,
Williamstown

Storekeeper, Store Depot,
Woells-street, South Mel-
bourne

Storekeeper, Drili Stora,
Grant-street, South Mol-
hourne

Accountant .. .
Stores Officer, Head Office
Principal  Dental  Officer,
Dental Contre

Matron, Greenvalo Sanatorium

Matron, V.D. Hospital, Fair-
haven

Matron, Gresswell Sanatorium,
Mont Park

Matron, Heatherton
torium, Cheltenham

All Secretaries, Mental Hos-
pitals, and other Institutions
under thoe control of the
Director of Mental Hygiene

Sana-

All stores excepting stationery
required for use by the
several departments narned.

All stores excepting stationery
required for use by the
several departments named.

All  stores and material
required for wse in‘ the
offices or institutions at
which the respeactive
officers are stationed.

Al stores and material
entrusted to them for
the Head Office and

service of the Police.

All  stores and material
required for use in’ the
Government Printing Office
or received there for
goneral distribution.

All  stores and  material
entrusted to him for use
at the Botanic Gardens.

All  stores and material
entrusted to him for use
in the Head Office, schools
and colleges, and general
stationery required by all

departments.

All  gtores and  material
entrusted to him for use
in  connexion with the
Carpenter's Shop, Public

ces.

All  stores and material
entrusted to him for the
department.

All  stores and material

entrusted to him for wuse
in connexion with the Slip.
All  stores and material
entrusted to him for use
at the depot and all stores
and material received by

him for dredging and
snagging boats.
All  ‘stores and material

entiusted to him for use
at and distribution from
the Stare Depot.

All  stores and  material
entrusted to him for use in
connexion with boring and
crushing.

Diamonds for boring purposes,

All  stores and matorial
ontrusted to them for the
Department of Health,

Al stores and  materinl
roquired for wmse in the
institutions atW whichR the
-officers are stationed.

Victoria Gazette
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Department, Designation of Officer. i::'gg gg ;;hl ('Jhlt?n" é’nm‘”. iy

Agriculture .. | Officer in Charge, Stores
Branch, Head Office

Manager, Victoria Dock Cool
Stores

i Manager, State  Rescarch

Manager, Viticultural Station,
Rutherglen

Principal, School of Primary
Agriculture, Burnley All  storea and material

Manager, Beet Sugar Factory, | » entrusted to them for the
Maffra Department of Agriculture.

Manager, Experiment Farm,
Rutherglen

Manager, Mallee Research
Farm, Walpeup

Manager, Horticultural Re-
search Station, Tatura

Principal, Agricultural College,
Dookie

Principal, Longerenong Agri-
cultural College, Dooen

87. Every officer authorized to take delivery shall obtain from the
Secretary such samples of the stores or material contracted for as may
be required for his use. Before taking delivery from any contractor he
ghall compare the stores or material supplied with the order and with
such sample, quality, or description contracted for. The production of
the order shall be his authority for comparing and receiving.

88, If the officer is satisfied as to the supply, he shall give his receipt
upon the order therefor; if mnot satisfied as to quantity, quality or
deseription, he shall refuse delivery of the stores or material, and shall
at once report the circumstances to the Board and the Head of his
Department.

89. If, after taking delivery, the officer should discover any stores
or material to be inferior in quality or defective, he shall where
practicable return to the contractor such stores or material, and report
the matter to the Board and the Head of his Department.

90. Officers giving receipts for supplies will be held responsible for
any deficiency, loss, or damage, which may be afterwards discovered.

'91. Fach officer authorized to take (]dlvery in Melbourne of stores
or material for country districts shall, after inspection (if satisfactory),
forward the requisition for transport to the Secretary.

92. Each officer in charge of stores shall keep the following books,
viz. —
1. Receipt book or other record approved by the Auditor-General
or by the Inspector.

2. Store ledger.

3. Such additional books or other documents as the necessities
of any particular case require.

Custony or Stores, Erc.

93. Each officer in charge of stores or material shall keep a clear
and exact account of all stores or material which may be placed under
his charge, and he shall be held responsible for the custody and preser-
vation of such stores or material. He shall obtain and file receipts for
all stores or material (except provisions) issued by him.

94. Each officer in charge of stores or material shall inspect and take
stock thereof at least once in every year, or whenever and as often as
he may be’ caIIed upori to do so by the Auditor-General or by, the
Inspector, and' shall forward to the ‘Auditor-General, not lafer than the
thirty-first day of July in each year, a cerfified statement ‘showing a
coneise description of the stores, the value of the stores at the time of
last stocktaking and the date of stocktaking. Should at any time.stores
or material in stock be in excess of prospective requirements the Head
of the Department shall be notified accordingly by the officer in. charge,

Xo. 220.—11094/46.—2
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95. If at any time there is any deficiency in the stores or material
uot reasonably accounted for, or damage due to want of care, the value
of such deficiency or damage may by direction of the Minister be
dedueted from the salary of the officer responsible.

96. No article shall be sold, lent, or exchanged, except upon the
written authority of the Minister,

97. Prior to the removal of an officer in charge of stores and material
from any station, he shall balance his accounts, and shall hand over the
hooks, stock, and samples to his successor. The officer taking charge
shall aseertain whether the stock on hand agrees with the accounts, or
otherwise, and shall report accordingly.

'98. Each officer shall be heid responsible for the proper application,

Victoria Gazette

care, and preservation of all stores and material entrusted to him for

use or consumption, and when considered necessary by the Head of
his Departinent shdll keep a record of all stores and material in use
and also of all live stock in his charge. Each officer in charge or sub-
charge shall when so directed and at such periods as may be preseribed
by the Department forward to the Head of his Department a return
of the stores and material in use under his supervision, and report as
to their state and as to any loss of such stores or material or any damage
thereto which may have been duc to want of cave: Officers shall also
comply with any departmental instruction for the checking of stores
and material in use and of all live stock that may be in their charge,
and shall check same when so directed by the Auditor-General or the
Inspector, .

‘99. (1) Each officer in charge of stores and material shall when
necessary furnish the Head of his Department with a return showing

the stores or material (if any) he considers to be obsolete or un--

serviceable.

"(2). No stores or material so considered to be obsolete or unservice-
able shall be condemned or otherwise dealt with until they have been
inspected by a Board of Survey appointed by the Head of the Depart-
ment: Provided that any clothing, bedding or surgical appliances deemed
unfit to be retained, or any obsolete or unserviceable stores or material
(where the IHead of the Department is satisfied that the value thereof
does not cxceed £10), may be derlt with under.directions by the Head
of the Department.

(3) On every Board of Survey there shall be at least one officer
who is not attached to the departmental store through which the stores
or muterml under comlderatlon are controlled.

100. Every Board of Survey shall carefully examine the stores or
material considered unsuitable, and shall report to the Head of the
Department if such stores or material can be utilized in any Department

of the Public Service, and, if not, as to the best method to be adopted

for disposing thereof. Should it be decided to dispose of any such stores
or ‘material by ‘auction, the Secretary for Public” Works shall be 50
1nf01med in 0rde1 that he may arrange accordmgly

' .
-

MIiSCELLANEOUS. .

101. Every account for supplies furnished by a contractor must be
accompamed by receipted delivery orders showing that the :stores
deseribed in such account have been . received by the duly authorized
officer, and no item in any account shall be allowed which cannot be
supported by such evidence of delivery. Should an original receipted
delivery order be lost or destroyed, it shall be competent for the officer
by whom the stores specified in such order wete received, to apply to
the officer who issned the order for a duplicate thereof who upon
veceiving’ it shall receipt- the same and forward it to the contractor;
and a statement shall be'written iipon thé face of such duplicate, showmg
the circumstances wnder’ which it was furnished. As a rule, a contractor
shall render one account monthly against the Department but where
the amount 1s large an mterlm account may be rendered. .

-102. All dehvery orders sent in by any contractor with his accounts
ghall be retained by the Head of the Department and shall be abtached
to the” reqmsltmns for the mformatlon of the Inspector. - °

103. If the Head of a Department reports to the Board that he con- -

siders - it advisable, under exceptional circumstances, to obtain stores
or matenal from a contractor -of a quality inferior to that provided for
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in the contract, the Board may recommend the Treasurer to accept the
stores or material at a price agreed upon with the contractor. If the
Treasurer approves, the Board shall notify the Head of the Department
and the contractor accordingly, and the supplies may thereupon be

obtained at the approved price.

(ForM No. 1)’
Victoria.
No. 19 .
Requisition for the undermentioned Transport for the Department of -
Description and Number of Parcels or Weight. To Whom Conslgned.

Goods for which Conveyance is Required,

To the Secretary to the Tender Board.
(Signature of the Head of the Department

or Head of the Branch.) . ‘
(Signature of the Officer
requiring the Transport.) -

{Form No. 2.)

Requisition for Stores and Material included in the Annual Contracts required for the

Department of
No. 19 .
3333? :;g Contract Schedule | Item | pogerntion, Cot;x;try Rt;::; * | Amount.
(In Figures). No. No. No. Origin. Contract.

At | s d. | £ & d,
per

Head of Department.

Approval of Minister.
/ /19 . / /19 .
{Form No. 3.)
Victoria.
No. 19 . "
Requisition. No. 19 .

Tor the undermentioned for the Department of at

s These Columns to be Filled in at
Description of Furniture
and Fm};”‘ff& fenc%g' l Public Works Department.
Repairs to Buildings, Renta
;frﬁrmnlsesbfc.. wlith F:'ll tf;‘g’&i%
articulars, Dimenslons, &e. Requlred. Countr; Approval of the
(iﬁiﬁ; u?i “Tb?&"' a Report. of 4 Esféﬂm;zted Board of Land
. Services.) Origin. . and Works,
y |
£ | s | d | No, -
Noted/ t‘o{,
Vote -
Recom-
mended— A pé)roved—
/ /19 ommissioner of Public
Works.
/ /19 .

Signature of Officer requiring the Service.
Signature of the Head of the Department.
Approval of Minister.

To the Hon. the
Commissioner of Public Works.
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(Foru No. 4.)

Requisition for Stores and Material not included in Contract required for the
Department of

No. 19
Delivery.
If to Sample .
Quantity Description, or Spectfl- Co\:)l}try Cost. Appom‘ﬂl
Required. mtlagastnm When Where Origin. Minister.
. Required. | Required.
£ s | @
To the Chairman, Head of Department,
Tender Board, Melbourne. Date— 19 .
(ForM No. 5.)
Victoria.
Order No.

Requisition No.*

M
Please supply the undormentioned Stores and Material in accordance with Coatract
No. for the Departmont.
Delivery to be made on the at
Receh‘vt of Officer
Quantity. Scl}gg.ulo I&e;n Deacription. R&,t;l::‘ner Amount. 1l§'}6¥::%%gf

Material.

At ta d | £} |d
per

Officor authorized to Order.
N.B.—This Order is to bo produced at tho time of dolivery, and aftor boing receipted
must be attached to the account rendered for payment.
* To be inserted by Officer ordering supply.

PART VI.—RENT FOR USE OF GOVERNMENT BUILDINGS AS
: - RESIDENCES.

104. Where the Governor in Council has directed that a deduction
as rent shall be made from the salary or wages of any officer or employee
who is allowed to use for the purpose of residence any building belong-
ing to the Government, the amount of deduction which the Public
Service Board may fix shall not exceed ten per centum (10%) of the
total emolument payable by way of salary or wages to the officer or
cimployee according to the circumstances assoclated with any particular
case.

And the Honorable John Cain, His Majesty’s Premier for the State
of Victoria, shall give the necessary directions herein accordingly.

o
C. W. KINSMAN,
Clerk of the Executive Council,

>
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Public Service Act 1946,
REGULATIONS.

The Public Service Board, in pursuance of the powers conferred by
the Public Service Act 1946, hereby makes the following Regulations:—

PRELIMINARY.

1. These Regulations may be cited as the “ Public Service (Public
Service Board) Regulations.”

2. These Regulations are divided into Parts as follows:—

Part I.—Appointments to the Administrative, Professional,
and Technical and General Divisions. (R.3-33.)

Part IL.—Promotions and Transfers. (R.34-47.)

Part ITI.—Salaries, Incréments, and Allowances. (R.48-65.)

Part IV.—Temporary Employment. (R.66-74.)

Part V.—Travelling Expenses. (R.75-95.)

Part VI.—Applications by Approved Associations and Officers.

° (R.96-101.)

Part VII.—Miscellaneous. (R.102-108.)

PART I —APPOINTMENTS TO THE ADMINISTRATIVE,
PROFESSIONAL, AND TECHNICAL AND GENERAL DIVISIONS.

GENERAL PROVISIONS.

3. Fvery applicant for appointment to the Public Service shall
forward to the Board an application in his own handwriting, stating
his full name and address, the date and place of his birth, and the
particular appointment or the class of appointment which he desires to
obtain, together with a certificate satisfactory to the Board of his
good moral character and industrious habits, and, except in a case
where he is required to pass a prescribed entrance exammamon docu-
mentary evidenee of his qualifications and experience. If an apphcant
is required to pass a prescribed entrance examination, he shall also
state the place at which he desires to be examined, and, where there
is a choice of examination subjects, the subjects for which he is entering.

4. All examinations for admission to the Public Service shall be
held at such times and places as the Board may from time to time
determine, and due notice of every examination shall be published in
the Government Gazette.

5. If, at any time prior to an examination, the Board is satisfied
that it would not be desirable to admit to an examination a person who
is an intending candidate, the Board may determine that such person
shall not be allowed to undergo examination.

6. Candidates shall, as soon as practxcable before the date fixed
for an examination, be informed in writing’ tﬁ the place and time at
which they are to present themselves for eXamination and of the
distinguishing number, if any, to bé"allotted to them at the examination.

7. (1) A candidate for examination for admission to the Public
Service shall pay an entrance fee of Five shillings, unless, in the case
of any examination which is conducted by the University on behalf of
the Board, he is required to pay an examination fee to the University,
or unless the Board determines in respect of any examination that no
entrance fee gshall be charged.
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(2) The Board may authorize the refund of an entrance fee paid
by a candidate for examination if the candidate was unable, for
satisfactory reasons, to attend the examination, or in such other
circumstances as the Board considers a refund should be made.

8. The fees payable to examiners appointed by the Board under
the Public Service Act shall be such as the Board fixes from time to
time according to the nature of the examination subject and the work
involved.

9. The examiners, or, in the case of an examination which is
conducted by the University on behalf of the Board, the Registrar of
the University, shall, as soon as practicable after an examination has
been held, forward to the Board a return showing the marks in each
subject, and the total marks, obtained by every candidate.

10. The name of every candidate (other than a candidate who has
passed an examination as prescribed herein) who has complied with
these Regulations, and who has satisfied the Board that he is qualified
for appointment, shall be entered in the “Register of Candidates
Qualified for Appointment” in respect of the position or the class of
position for which he applies and is qualified. Where more than
one candidate is registered on the same day, the Board shall
determine the relative order of their registration. The mode of
registration of candidates who have passed a prescribed examination
shall be as hereinafter provided.

11. (1) Every person (other than a person who is on the per-
manent staff of the Public Service) who qualifies for appointment at a
preseribed examination, or who is selected by the Board for appoint-
ment, shall furnish the Board, within fourteen days after being
required so to do, with a properly certified extract of his birth entry
from an official register of Dbirths, or other evidence of age satis-
factory to the Board, and a certificate from the Government Medical
Officer that such person is of sound bodily health, and free from any
physical defect likely to impair his efficiency in the performance of the
duties which he will be required to perform on his appointment, o

(2) A rail voucher shall be issued to any such person who has been
temporarily employed for a period of at least twelve months immediately’
prior to his selection, and who is stationed outside the metropolitan
area and is required to travel by rail to undergo medical examination.

(3) “Government Medical Ofticer” in this Regulation includes a
Medical Officer at a Mental Institution.

12. The name of a candidate shall be removed from the “ Register
of Qualified Candidates ”—

(@) if he fails to comply with the provisions of this Part;
(b) on his appointment by the Board;

(¢) where there is a maximum age prescribed for appointment,
on his attaining such age; or

(d) as hereinafter provided in this Part.

13. (1) Subject to the provisions of section 33 of the [Public
"Service Act 1946, where any person is appointed on probation to an
office in the Public Service, the Permanent Head shall, on the expiration
of the period of probation, report to the Board as to the conduct of such
person and the manner in which he has performed his duties, and the
Board may thereupon confirm or annul the appointment, or extend the
probation for a further period. '

(2) The Board may at any timc during an cxtended period of
probation, upon a report from the Permanent Head, confirm or annul
the appointment. .

(3) Upon the expiration of the extended period of probation of any
probationer whose appointment has not been confirmed or annulled
under the provisions of the last preceding sub-regulation, the Board
shall, upon a report from the Permanent Head, confirm or annul the
appointment.

(4) Where any appointment is annulled, the annulment shall take
effect from such date as may be determined by the Board.
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14. In this Part “discharged servieeman ” means a discharged ser-
viceman as defined in the Discharged Servicemen’s Preference Act 1943,

ADMINISTRATIVE DivISION.

15. All new appointnents to the Administrative Division shall be to
the first subdivision of Class “ E.”

16. The cxaminers for the Matriculation Examination and the
School Leaving Examination respectively of the University of Mel-
bourne are hereby appointed examiners for the purposes of holding
cxaminations for appointment to the Administrative Division.

17. (1) («¢) A candidate shall be required to enter for competitive
examination in Mandwriting and in three of the following subjects
as preseribed for the Matriculation Examination and the School
Leaving Examination of the University of Melbourne, viz. =—

Matriculation Subjec/s—English Yxpression, English Literature,
Languages other than English (not more than two may be taken),
Pure Mathematics, Calenlus and Applied  Mathematics, General
Mathematies (provided that General Mathematics may not be taken
with either Ture Mathematics or Calculus and Applied Mathematics),
Physics, Chemistry, Geology, Geography, Biology, Agricultural Science,
Greck and Roman History, Modern History, British History (not more °
than two History subjects may be tuken), Economics.

School Leaving Subjects—English, Languages other than English
(not more than two may be taken), Social Studies, Modern History,
British History, Greek and Roman History (not more than two History
subjects may be taken), Economics, Geography, Physics, Chemistry,
Biology, Geology, General Mathematics, Mathematics 1., Mathematics
1I. (not more than two mathematics subjeets may be taken), Drawing,
Agricultural Science, Commercial Principles, Commercial Practice.

Provided that a caudidate may cleet to enter for competitive
examination in either four or five of the Matriculation or School
Leaving subjects preseribed herein, in which case, if he passes in more
than three of such subjects, only the three subjects in which he obtains
the highest number of marks shall be counted in determining his
aggregate of marks.

(b) A candidate may not eunter for the same subject ut both the,
Matriculation and School Leaving standards.

(2) (@) The maximum number of marks that may be awarded
to a candidate shall be— .

Matriculation subjects .. .. 150 cach.
School Leaving subjects .. .. 100 cach.
Handwriting e .. .. 80.

(b) The minimum ndamber of marks required in order to obtain
a pass in ecach subject of examination shall be as determined (i) in
the case of Matriculation subjects, by the University of Mclbourne, and
(ii) in the case of Handwriting and School Leaving subjects, by the
examiners. Provided that, in any case where a candidate has been
passed by cither -of the two examiners in any subject of the School
Leaving examination for which he has entered in accordance with' these
Regulations, he shall be deemed to have obtained a pass in such
subjeet.

(¢c) In determining the aggregate of marks of any candidate, the
marks to be counted in any School Leaving subject shall be the average
of the marks awarded by the two examiners in sueh subject.

(d) The marks obtained by candidates in Matriculation subjects
shall be standardized in such manner as. determined. by .the Board. |

(&) The marks in 'any subject in which a candidate.fails to obtain
a pass shall not be counted in determining his aggregate of marks.
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18. No candidate shall be included in the number to be selected
for appointment unless—

(a) he obtains a pass in Tlandwriting and in at least three of
the Matriculation or School Leaving subjects for which he
has entered, and

(d) he is recorded hy the University of Melbourne as having
passed the School Leaving Examination in English and
either the Sehool Leaving Examination in a branch of
Mathematics or the School Intermediate Examination in
Arithmetic or Mathematics B, or has passed such other
examinations as may be deemed by the University of
Melbourne as equivalent thereto,

19. An officer of the Teehnical and General Division who is o
candidate must furnish a certificate of good condnet and health from
the Permanent Head of his Department.

20. The Board shall cause to be entered in the “ Register of
Qualified Candidates,” in the order of their merit—

(a) the names of qualified candidates who are dischargedl
servicemen; and

(b) then the names of all other qualified candidates, provided
that, up to and inclusive of the published number to he
selected for appointment, thirty per centum (30%) of
the places shall be reserved for candidates who, in
addition to MMandwriting, gualify in School Leaving
subjects only, and so many places, as the Board subject
to the Public Service Act 1946 may determine, shall be
reserved for officers of the Technical and General Divi-
sion who qualify for appointment. Where places are
reserved as herein provided and the number of candidates
who qualify is less than the number of such places the
number so reserved shall be reduced accordingly.

21. (1) Tf two or more successful candidates secure the same total
number of marks, their order of merit shall be determined by the
number of marks awarded to them in Handwriting, and, if these
numbers are the same, then by the number of marks in the Matricula-
tion or School Leaving subject in which each of them obtained the
highest marks, and, if these numbers are also the same, then by lot.

(2) The names of all candidates who occupy places beyond the
published number of appointments proposed to be made, and who have
not been appointed within twelve months of the date of registration,
shall be removed from the Register, unless any such candidate is a
person to whom the proviso to section 26 (2) of the Public Service Act
1946 applies. Provided that the Board may, if it thinks fit, extend the
period of eligibility of candidates who are officers of the Technical and
General Division.

Proressionay, Divisiox,

32. A candidate for appointment to any position in the Profes-
sonaj Divigion, Class “ E,” shall be required to enter for a competitive
examination as may be from time to time preseribed.

23. The Board shall cause to be entered in the “ Register of
Qualified Candidates,” in the order of their merit as determined by
the number of marks gained by them, the names of discharged service-
men who have passed the required standard of examination, and then
the names of all other successful candidates. If two or more successful
candidatas secure the same total number of marks, their order of merit
shall be determined by the number of marks in the subject in which
each of them obtained the highest marks, and, if these numbers are the

3 by

same, then'by dot.

24. Exclept in the case of discharged servicemen, the names of all
candidates’ who have not been appointed within twelve months of
the date of registration shall be removed from the Register.

Victoria ‘Gazeﬁe
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TecunN1oAL AND GENERAL Division.

25. A candidate for appointment to the Technical and General
Division must, unless he is a person already employed in the Public
Service, be under -the age of fifty-six years.

26. Where the Board deems it necessary to hold an examination
in respect of any particular appointment or class of appointment to be
made to the Technical and General Division, a candidate shall not be
eligible for such appointment unless he passes the required standard
at such examination. Provided that a candidate who satisfies the
Board that he has passed an examination of approved standard,
prior to the commencement of these Regulations, may be appointed with-
out further examination.

27. The Board shall cause to be entered in the “Register of
Qualified Candidates,” in the order of their merit as determined by
the number of marks gained by them, the names of discharged service-
men who have passed the required standard at any examination, and
then the names-of all other successful candidates at such examination.
If two or more successful candidates secure the same total number of
marks, their order of merit shall be determined by the number of marks
in the subject in which each of them obtained the highest marks, and
if these numbers are the same, then by lot.

28. Except in the case of a discharged serviceman, or a person
already in the Public Service, the namés of all candidates who have not
been appointed within twelve months of the date of registration shall
be removed from the Register.

Department of Chief Secretary—Penal Establishments and Gaols;
Reformatory Schools and Receiving Depots.

29. (1) Candidates for appointment to any of the under-mentioned
offices must be between the ages specified opposite the description of
the office. Provided that, where the age of a candidate does not exceed
41 years, he shall, if the Board thinks fit, be eligible for appointment
as a Warder (Male), Penal and Gaols Branch, notwithstanding that
he is over the age of 35 years. Provided also that the restrictions with
regard to age herein contained shall not apply to candidates who are
discharged servicemen.

Age,
Branch, Office.
Minimum. | Maximum.
Years. Years,

{a) Penal and Gaols Warder-—Male .. 22 35
’e Female .. .. 25 33
(5) Reformatory Schools and | Attendant—Male .. - 22 41
Receiving Dopots »» Fomale . 21 4l

(2) The Board may requirc every such candidate to furnish a
satisfactory certificate fromn the officer in charge of the branch to which
he desires appointment as to_his fitness for the duties of the office,
having regard to character, temperament, and mental and physical
endowment.

(3) No applicant will be registered as a candidate for appoint-
ment s a Male Warder in the Penal and Gaols Branch if he is less
than 5 ft. 8 in. in height or measures round his chest less than 36 inches,
or weighs less than 11 stone.

(4) Every person appointed, on probation, as a Male Warder in
the Penal Department, shall, before the confirmation of his appoint-
ment, pass an examination in—

(a) English;

(b) Arithmetic; and

(¢) Rules and Regulations relating to Penal Establishments
and Reformatories.

(5) The standard required in English shall not exceed that
required for Grade VIIL, Primary Schools, and in Arithmetic that
required for Grade VL., Primary Schools.
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(6) To pass the cxamination a candidate must obtain at least
sixty per’centiim (60%) of the marks obtainable in cach papér. |

(7) A candidate possessing a merit certificate, or equivalent quali-
fication, will be exempted from examination in English and Arithmetic.

_ Department of Lands and Survey—Botanic Gardens.

30. Every person appointed, on probation, as a Woodman or
Gardener in the Botanic Gardens, Melbourne, shall, before the con-
firmation of his appointment, pass the prescribed examination set out
hereunder :—

() For Gardener, Grade TII—Junior—
- (i) English. (Spelling, handwriting, composition, and
grammar.) Grade VIT. "Primary Schools.
(ii) Arithmetic. Grade VI. Primary Schools.
(iii) Practical work of a Gardener, Grade ITI.—Junior.
* A merit certificate or approved equivalent may
be accepted as evidence of proficiency in (i) and
©o(i). ’ o
A candidate who has satisfied the Director as
to his proficiency in the practical work allotted
during the period of probation may be exempted
from examination in-(iii). '
(b) For Gardener, Grade ITT.—Adult, and Woodman—
(i) English. (As for Gardencr, Grade III.—Junior.)
(ii) Arithmetic. (As for Gardener, Grade 1II.—
. Junior.) :
(iii) Elementary treatment of the origin, composition,
. classification, and physical properties of soils
and their constituents.  Fertility of the soil,
manures and fertilizers and soil improvement.
(iv) Practical work of a Gardener, Grade TIT.—Adult.
A candidate who has satisfied the Director as
to his proficiency in the practical work allotted

during the period of probation may be exempted
from cxamination in (iv).

Department of Lands and Survey—Inspection Branch.

31. No person shall be appointed to a position of Inspector of
Land Settlement unless he has obtained at least sixty per centum (609%,)
in each of the written and oral examinations preseribed hercunder :—

‘(i) Vermin Control—Methods of destruction of vermin. Use
of poisons and fumigants. Issne of notices. Court
procedure.

(ii) Noxious Weeds Control—Identification of noxious weeds.
Methods of ecradication. Use of chemicals. Tssue of
notices.

(iii) Land Inspection Duties—Eligibility of persons to occupy
land under the Lands, Residence Arca, Closer Settlement
and Ununsed Roads and Water Frontages Acts. Nuture
and value of improvements required and ceffected under
the foregoing Acts. Farming methods and cultivation
costs. Removal of material from Crown Lands. -

(iv) Land Valuations—Methods of valuing country and township
‘lands,  Suitability and ‘valie of structural and other
improvements. .-

(v) General Office Knowledge—Report on the situation of, and
the nature of the soils, timber, and water supply in
candidate’s district, with particulars of erosion dangers
and the condition, of the district in respect of vermin
and noxious weceds. .

(vi) General knowledge of departmental land mutters and farming
methods. ’ ) ’

(vii) Handwriting, spelling and method of expression used in
answering examination questions.
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Department of Health—Mental Hygiene Branch.

32. (1) Acandidate for appointment to any office other than that
of Messenger shall, wiless he is a discharged serviceman, be not less
than 21 and not more than 41 years of age. .

(2) A candidate for appointment to the office of Attendant must
Jsossess a merit certificate or equivalent qualification.
. (8) No applicant will be registered as a candidate for appointment
to the office of Attendant or Nurse unless such applicant is not less
than the height of 5 ft. 7 in. or 5 ft. 3 in. (as the case may be).

Department of Agriculture.
33. No person shall be appointed to any of the undermentioned
J i Pl Y
positions unless he has obtained at least sixty per centum (60%) in
cach of the written, oral, and practical examinations in the subjects
prescribed hereunder :—
(«) Dairy Supervisor—
(i) Dairy Farming.
(i1) Dairy Sanitation.
(ii1) Stock Discases.
(iv) Milk and Dairy Supervision Acts and regulations
thereunder.

() Farm Produce Inspector—

(i) Identification, grading, judging and methods of
warketing of cereal grains, grass, clover, and
other crop sceds.

(ii) Identification of seeds aund of the commoner weeds.

(iii) Quality and characteristics of fodder and the
common adulterants of same.

(iv) Diseases of farm crops.

(v) Stock TFoods Acts and Regulations thereunder,
Farm DProduct Agents Acts and Regulations
thereunder, Commerce Act (Commonwealth),
and Commerce Export (General) Regulations.

(¢) Polalo Inspector—

(i) Potato and onion culture and inspeection, and the
following Acts and Regulations relating to
potatoes and onions:—

Vegetation and Vine Diseases Act and Regu-
lations thereunder, Fruit and Vegetable Acts and
Regulations thereunder, and Commerce Export
{Gcneral) Regulations.

(ii) Plant Pathology with reference to potato and onion
diseases.

(iii) Entomology in rclation to insect pests of potatoes
and onions.

(d) Ovrchard Supervisor—

"(i) Orchard Management—including spraying, culti-
vation, irrigation, drainage, fertilization, and
establishment of orchards.

(ii) Pomology—including varicties, rootstocks, pruniug,
reworking and propagation, and fruit setting.

(iii) Preservation of Fruit—including harvesting, cool
storage, drying and packing.

(iv) Plant Pathology—Ilife histories of the principal
fungous discases attacking fruit trees, and
methods of control.

(v) Entomolegy—life histories of the principal inscet
pests attacking fruit trees and methods of control.

(vi) Acts and Regulations—including Fruit and
Vegetables Acts and Regulations thereunder,
.Vegetation and Vine Diseases Act and Regula-
tions thereunder, Commonwealth Quarantine
Act and Regulations thereunder, and Commeree
(Gardens Exports) Regulations.
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(&) Assistant Fruit Packing Instructor—

(i) Fruit Packing—including methods and principles
of packing fruit for local, interstate, and over-
seas markets. '

(i1) Instructional ability.

(f) Frut Inspector—

(i) Acts and Regulations—including Fruit and
Vegetables Acts and Regulations thereunder,
Vegetation and Vine Diseases Act and Regula-
tions thereunder, Commonwealth Quarantine
Act and Regulations thereunder, Commerce
Exports (Fresh Fruit) Regulations, Commerce
Exports (General) Regulations, and Commerce
(Imports) Regulations.

(ii) Horticultural Material—including a good know-
ledga of and ability to identify all species and
varicties of fruits, bulbs, rhizomes, &ec., agricul-
tural and horticultural seeds and weed seeds,
trees and plants.

(iii) Fruit Packing—including a general knowledge of
fruit packing as required for local, interstate,
and overseas markets.

(iv) Entomology——in relation to insect pests affecting

various fruits, vegetables, nursery plants, seeds,

timber, &e.

(v) Plant Pathology—with reference to the nature,
cause and control of diseases of various fruits,
vegetables, plants, and seeds, &e.

.

PART II.—PROMOTIONS AND TRANSFERS.

34. (1) In determining the grounds upon which the Board will
certify to the promotion or transfer of an officer to any office, the Board
will, in accordance with the provisions of sub-section (5) of Section 32
of the Public Service Act 1946, have regard first to relative efficiency
and, in the event of equality of efficiency of two or more officers, then 1o
relative seniority.

(2) (a) The relative seniority of officers shall be determined by the
relative seniority of the positions in which such officers are classified.

Provided that—
(i) where officers are classified in positions of equal seniority,
the officer first appointed to one of such positions shall
be the senior;

(ii) where two or more officers are appointed to positions of
equal seniorily on the same day, the relative seniority,
if any, of such officers prior to the date of such appoint-
ment shall not be affected;

(iii) where an officer of the Administrative or Professional
Division is transferred from one position to another
position of equal seniority, his relative seniority shall
not be affected by such transfer;

(iv) where an officer of the Technieal and General Division is
transferred from one position to another position of
equal or lower seniority within that Division, he shall
be junior to all other officers classified in a corresponding
position of similar designation at the date of such
transfer.

(b) The relative seniority of positions shall be determined as
follows :— - )
(1) the position with the higher or highest maximum salary
shall be the senior;
(ii) where the maximum salary of two or more positions is the
same, the position with the higher or highest miniraum
salary shall be the senior. .

(¢) Where two or more employees are appointed on the same day
to classified positions of equal seniority, the relative seniority of such
employees shall be determined by their length of temporary service,
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(‘d') The seniority of employees (as amongst themselves) shall be
determined by their length of service,

(¢) Where any doubt arises as to the relative seniority of officers,
the question shall, subject to this Regulation, be determined by the
Board.

35. (1) The Board will not (except on allowance of an appeal made
as hereinafter provided) promote or transfer an officer to any office
unless, in accordanes with sub-section (4) (@) of Scction 32 of the Public
Service Act 1946, the Permanent Head of the Department in which
the office exists recommends him for such promotion or transfer.

(2) The provisions of Regulation 13 shall apply to any promotion
or transfer. Provided that, where the Permanent Head, prior to the
expiration of the period of probation, reports to the Board that the
conduct of the officer and the manner in which he is performing his
duties are satisfactory, the Board may thereupon confirm such promotion
or transfer.

36. (1) The Permanent Head shall furnish the Board with a
requisition for the making of an appointment to any vacant office in
his Department which he deems expedient to fill; and shall attach thereto
a summary of the duties of and the appropriate qualifications for
such position. . -

(2) The Board may alter, vary, or amend such duties and qualifica-
tions, and shall cause the position to be advertised in the Government
Gazette.

(3) Applications will close with the Board on a date seventeen days
after the date on which the advertisement is published, unless the
Bourd otherwise determines. Any application received after the closing
date will not be considered.

(4) Applications will be listed by the Board in lexicographical
order and forwarded forthwith to the Permanent Head of the Depart-
ment in which the vacaney exists.

(5) The Permanent Head shall, within seven days (or, when the
position is in the Technical and General Division of the Mental Hygiene
Branch, within fourteen days) after the date on which applications are
received by him, recommend to the Board the applicant whom he
considers wost suitable, and at the same time notify, in writing, all
applicants of—

(a) the name of the recommended applicant; and
(1) whether the fecommended applicant claims to be a discharged
serviceman,

(6) An applicant who feels aggrieved by the failure of the Ier-
manent Head to recommend him for promotion may appeal, in writing,
to the Board, The appellant shall state—

(a) the grounds of his appeal, and
(b) if he is so entitled, whether he desires to appear in person
before the Board,
and shall cause such appeal to be lodged with the Board within ten
days of the date of notification of the Permanent Head.

(7) Auny appellant who is senior to the recommended applicant, or
is a discharged serviceman, shall be entitled to appear in person before
the Board to support his appeal, provided that such appellant shall not,
without leave of the Board, introduce any matter which is not stated in
his written appeal.

(8) Where any appeal has been lodged under the provisions of this
Regulation, the recommended applicant shall be entitled to appear before
the Board in person to support his application.

(9) (a) Where an appeal is allowed, the Board may authorize
reimbursement of train fares and reasonable personal expeuses to a
successful appellant who is required to travel to Melbourne to support
his appeal.

(b) Where a recommended applicant is appoirted to the vacant
office, the Board may authorize reimbursement of train farves and
reasonable personal expenses fo him when required to travel to Mel-
bourne to support his application. Provided that the Board may, in
special circumstances, authorize such reimbursement to a recommended
applicant who is not appointed to the vacant office.

(10) “Discharged Serviceman” means a discharged serviceman as
defined in the Discharged Servicemen’s Preference Act 1943,
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37. (1) No officer shall be promoted or transferred to any of the
offices specified hereunder unless he passes such examinations or possesses
such experience or qualifications as is hereinafter preseribed.

(2) Where examinations are conducted by examiners appointed by
the Board, such examiners shall, as soon as practicable after any
examination has been held, forward to the Board a return signed by
each examiner, showing the distinguishing numbers of the candidates
who have passed, the marks obtained by every candidate in each subject,
and the total of his marks.

ApMINISTRATIVE Drvision.
Department of Chief Sceretary—Actuarial Positions.

38. (1) No officer shall be promoted or transferred to a position
which, in the opinion of the Board, requires a knowledge of Actuarial
Science, unless he has passed the following examinations:—

(«) Preliminary examination:—

(1) Arithmetic and Algebra, including the theory and
use of logarithms and the elements of the theory
of probabilities.

(ii) Elements of the caleulus of finite differences, includ-
ing interpolation and summation,

(iii) Elements of bookkeeping.

(1) Final examination:—

(i) The theory of compound interest and annuities-
certain with construction of monetary tables.

(ii) Probabilities of life and of survivorship.

(ili) Theory of life contingencies, including annuities,
assurances, and sickness benefits, with construc-
tion of relative tables.

(iv) Distinctive features of mortality and sickness tables
now in usec in Australasia (excluding methods of
construction and graduation).

(v) Methods of construction and use of monetary and
other tables involving the contingencies of life.

(vi) Elcmentary differential and integral caleulus, ex-
cluding questions necessitating the wuse of
trigonometry.

(vii) Tlementary application of the caleculus of finite
differences and of the differential and integral
calenlus to life contingencies.

(2) A candidate cannot present himself for the Final examination
unless he has successfully completed the Preliminary examination.

(3) A candidate who successfully completes the Final examination
will be recorded as having passed in Actuarial Science.

Law Departmeni—Clerks of Petty Sessions and Registrars of
County Courts.

39. (1) No officer shall be eligible to be promoted or transferred
to the office of Clerk of Petty Sessions or Registrar of County Courts
clas§iﬁe(l in a class higher than Class “D?” of the Administrative
Division unless he has passed as hereinafter provided the qualifying
examinations in the following subjects:—

(a) Introduction to Law. .
An clementary knowledge of the principles and background of
the law as propounded in the following text book :— '

‘Ballman.—Sources of Law in Australia.

(b) Statule Law. ..
A sound knowledge of the following Statutes or indicated parts
thereof :—
Commonwealth Acts.
Acts Interpretation Act 1901-1941,
Judiciary Act 1903-1942, Parts VI, X, and ss. 78-85 of Part XT.

Service and fiwecution of Process Act 1901-1934, (So far as it
relates to Courts of Summary Jurisdiction.)

Victoria Gazette
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State Acts.

Acts Interpretation Aects.

Audit Act 1928, sections 14-38, 30, 34.

Children’s Court Act 1928 and Regulations.

Children’s Welfare Act 1928, sections 8, 17 and Divisions 3,

8, and 9 of Part 1. and section 10‘) of Part IT.

County Court Act 1928, scctions 3-7, 18-28, and 33-94.

Coroners Act 1928.

Crimes Aet 1928, sections 68-93, 146 of Division I. of Part II.;
sections 336-341, 356-359 of Division 2 of Part II.; Division 3
of Part II.; soctlons 412-414, 432, 435-438, 442, 444 471-474
476, 485, 4SS 498, 501, 516, J]7 528 532, 534, 535, 538—540 of
Division 1 of Palt TTT. and scctions 544.548 of Division 2 of
Part IIT.

Ividence Act 1928, Divisions 2, 3, and 4 of Parr I.; Parts IL,,
IIT, IV, VII., and VIII.
_[IITmprzsonmenf of Fraudulent Dabtars Act 1928, Parts TI. and
Juries Acts,
Justices Aets and Rules.
Landlord and Tenant Act 1928, Part V.
Licensing Act 1928, Parts V., X, XI., and XVI,
Maintenance Acts.
Police Offences Acts.
Stamps Act 1928, sections 20, 29, 30, and 41-45 of Part I

(e) Practice.
A sound knowledge of the official volume of Instructions to
Clerks of Courts as amended from time to time.

(2) A candidate, who has passed at the one examination any two
of the subjects prescribed by sub-regulation (1) of this Regulation, may
without bemg required to present himself agmn in those subjects be
entitled to sit for supplementary cxamination in the other subjeet at
any ensuing examination if he obtains a recommendation to that effect
from the examiners,

(3) Upon a candidate obtaining 2 pass in the said supplementary
examination he shall be deemed to have passed the preseribed qualify-
ing examinations.

(4) An officer who has passed the qualifying cxamination for
appointment as a Clerk of Petty Sessions or Registrar of Connty Courts
prescribed under the Regulations heretofore in Torce shall be d(*emod 1o
have qualified within the meaning of these Regulations.

Department of Lands and Survey—Clerks and Draughtsmen.

40. No officer shall be promoted or transferred to the office of Clerk
and Draughtsman, Department of Lands and Survey, unless he
shall have produced evidence satisfactory to the Board of his
competency as a draughtsman and his ability to reduce traverses,
to plot from field notes, to test mathematically the closing of plane
figures and to calculate their contents.

Proressionar Division.
Department of Chief Secretary—Public Library. Assistants.

41. An Assistant shall not be eligible for promotion to a class
higher than Class “D” unless he has obtained a degree in Arts or
Seience at the University of Melbourne, or can satisfy the Board that
he has linguistic or other special educational qualifications that may be
regarded as equivalent to the possession of such a degree, and has had
experience as an Assistant for a period of at least five years in Class

“D’}

Law Department—Appointment of Police Magistrates.

42, (1) No person shall be appointed to the office of Police
Magistrate unless he has attained the age of thirty-five years and is
willing (if required by the Permanent Head) to reside permancntly
within the district to which he may be appointed, and unless—
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(a) such person—

(i) is an officer of Class “C” or a higher class of the
Administrative or Professional Division of the
Public Service; .

(ii) has been or is a Clerk of Petty Sessions or Registrar
of County Courts and has acted in either or both
such capacities for an aggregate period of at
least ten years; and

(ii1) has passed the examination preseribed for Police
Magistrates under the Public Service Act 1928
or the examinations hereinafter prescribed; or

(b) such person is a barrister and solicitor of the Supreme
Court who has been practising for a period of at least
five yearvs.

(2) The examinations required to be passed by candidates for
appointment to the office of Police Magistrate shall be in the subjects
following as prescribed by the University of Melbourne:—

(a) Introduction to Legal Method.

(b) The Law of Contract,

(c) Mercauntile Law.

(d) Law of Wrongs- (Civil and Criminal).
(e) Law of Evidence.

(3) Any officer who before the 3lst December, 1947, passes the
examination prescribed for appointment to the office of Police Magis-
trate by Regulations under the Public Service Act 1928 shall be deemed
io have passed the examinations required by this Regulation and for
the purposes only of this sub-regulation the corresponding Regulations
under the Public Service Act 1928 shall be deemed to be incorporated
in these Regulations.

(4) A certificate of the Registrar of the University of Melbourne
that any candidate has passed at the Annual Examinations in any
subject prescribed by this Regulation shall for all purposes be
accepted by the Board as conclusive proof that such candidate has
passed in that subject.

TrouN1CAL AND GENERAL DIVISION,

Department of Chicf Secrelury—-Penal and Gaols Branch.

43. No male warder shall be eligible for promotion in the Penal and
Gaols Branch unless he has passed an cxamination in—

(a) The principles and practice of prison management;

(b) the provisions of the Gaols Act, the Crimes Act, and the
Justices Act (so far as they rclate to offenders under
detention), and in the Rules and Regulations relating to
Penal Establishments and Reformatories.

Books of reference:—ZHEnglish Prisons To-doy. by Hobhouse and
Brockway, and The English Prisons System. by Ruggles-Brisc.

Department of Chief Secretury.—Library Aliendant.

44. No officer shall be cligible for promotion to the position of
Library Attendant unless he has served for at least five years in the
Reference or in the Lending Branch of the Public Library, or has had
such library experience as may be considered equivalent to snch service.

Department of Lands and Survey—DBolanic Gardens.

45. No ofticer shall be eligible for promotion or transfer to the
under-mentioned positions in the Botanic Gardens, unless he has passed
the examination prescribed for appointment to such positions as set
out bercunder :— .-

(@) Gardener, Grade TI, and Senior Woodman—
’ (i) General knowledge of the structure and functions
of the various parts of the plant. Insect pests—
X life history—sprays. ‘ )
(ii) Practical work, such as pruning, budding, grafting,
layering, seed collecting, and making cuttings,
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(b) Gardener Grrade I—: .

(i) “A' more detailed knowledge of the plant as specified
" for Gardener, Grade II. Detailed study of three
"Natural Orders. Culture, treatment, and propa-
=t ‘gation of selected plants. Cross fert1hzat10n and
. selection. S

(11) Practical work as specified for Gardener Grade II,,
- and the 1dent1ﬁeat10n of plants from section on
- whlch engaged

s

Depzwtment of H ealth —Mental Hygwne anch

-46. (1) In order to-qualify for promotion to positions on the nursing
staffs of Mental Tnstitutions, attendants and nurses will be required to
pass three examinations: Tt shall be compulsory for attendants and
nurses to attend the lectures arranged in connexion with these
examlnatlons T N \ o
s (a) F1rst Examination—subjects— T
(i) Anatomy and Physiology.
(i1) First Aid.

This examination cannot be undertaken until an
attendant or a nurse has been at least three months in the
Mental Hygiene Branch. An officer who fails to.pass the
examination at-the first attempt may, with the approval

“of the Director 6f Mental Hygiene, be given an oppor-
tunity to' pass at the next éxamination. The retention of
attendants and nurses on the staff ‘will be conditional on
theu‘ passmg the First Examlnatlon

. N

(b) Second Exaxmnatmn—subject—-. : : Ce

* General Nursing and Duties,

‘This-‘examindtion cannot be undertaken until after the
end.of the.second year of service in the Mental Hygiene
Branch, .

(c) "Third Exammatlon—
@) Other than Mental Defectwes Sectlon—sub_]ects—
(i) Mental Disorders.
" (ii) Nursing and Duties.
(iii) Elementary Anatomy and Physwlogy of brain and
nervous- system.

(II ) Mental Defectives Section—subjects—

(i) Anatomy and Physiology of the nervous system and
of the special senses.

(ii) Manual for Mental Deﬁclency Nurses—Chapters
5, 6,9, 10, 11, 12, and 13.

- This examination’ cannot be undertaken until after the
thlrd jear of service in the Mental Hygiene Branch, and
- until at- least one- year after the passmg of the Second
" Examination. -~ °

r'n,, .

(2) A candidate who passes the examination preseribed by para-
graph (c) (L) of the preceding sub-regulation will be issued with a
certificate that-he or she is a’Trained. Mental- Attendant or Trained
Mental Nurse.* A candidate who -passes.the examination prescribed by
paragraph (¢) (IL.) of the preceding sub-regulation W1ll be issued with
a Mental Deﬁclency Nursmg Certlﬁcate :

ce ey

(3). No: officer shall be ehglb]e for promotlon to the posmons of
Attendant Grade II., or. Nurse; Grade-IT., unless such officer has passed
the Third Examination.

(4) For promotion.to the positions of Attendant, Grade I., or Nurse,
Grade I, in- the Mental Hygiene Branch, selection shall be made from
Attendants Grade II., or Nurses, Grade II., who have, by reason of
their specml fitness for the work and their good conduct and industry,
proved themselves capable of’ taking charge ‘of a large and important
ward.,
No. 220.—11094/48.—3
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(5) In filling a position of Hospital Attendant or. Hospital Nurse
in the Mental Hygiene Branch, except in any case where the Director
of. Mental Hygiene certifies that such position should be filled by the
appointment of & registered ‘nurse, a selection shall be made from
attendants. or nurses who have, passed the Third Examination pre-
seribed: heréin, and demonstrated their capacity for the special work
required to be performed. S

RK Lo . oo L
- L_Depa'rtmen.t of'qu,our.—Impectors of Factories and Shops.

47. No officer shall be eligible for prometion to the position of
Inspector of Factories and Shops unless, while serving in the position

of Inspector of . Factories and Shops (Junior), he has passed an
examination in the following:— ’

, '“(a) (i) Factories and Shops Acts and Regulations thereinder.

" ¢ (il) Footwedr Regulation Act 1928.
11 (i) “Goods Act 1928, Part V. . . "
(b) (i) Elementary principles of Industrial Hygiene.

(i) Guarding of machinery, causation and prevention of
accidents,

(iii) Procedure in Courts of Petty Sessions and the elemen-
tary rules of evidence, © -
" =1 (iv).Departmental practice and procedure. .
R £ 5 H e
* " PART III—SALARIES, INCREMENTS, AND ALLOWANCES.
48."The salaries (and increments of salary) payable in respect of

any class or office. in the Public Service shall be those preseribed by
the' Public Service Act 1946 or by these Regulations.

49. (1) The several offices comprising the Professional Division
shall be those specified in the First Schedule to these Regulations, and
the annual amount or range of salary assigned to each'such office shall
berthat-entered opposite the name thereof in such Schedule.

* #(2) 'The annual increiments payable to officers.of the Professional
Division, whose offices are classified in any class not higher than Class
“B,” shall, within the salary limits provided in respect to their offices,
conform to the salaries provided for subdivisions of classes in the Third
Schedule to the Public Service'Act 1946. P et

oo et i |

§0. (1) The several offices comprising the Technical and General
Division shall be.those specified in the Second Schedule to these
Regulations, aiid the annual amount or rangé of salary assigned to each
such office shall be that entered opposite ‘the name thereof in such

Schedule. ’ ; S AR

. (2) The annual increment payable to officers of \the Technical and
General Division shall, unless otherwise .provided-in the Second Schedule,
be £13.  Provided that no officer shall receive any increment which will
raise his salary beyond the prescribed maximum rate for the office.

- 81, Where a.minimum salary and a maximum salary are assigned
to his .office in a Schedule, the .officer, except as hereinafter provided
or as may be otherwise determined by the Board, shall commence at
the minimum salary, and may proceed by.the prescribed increments
until he attains the maximum salary of the office.
by o | SO R T S PR . .

52 Every increment shall be discretionary, and no inerement shall
be payable except as may be granted by the Permanent Head or, on
the'allowance of an'appeal made as hereinafter provided, by the Board.

53. An officer transferred or promoted to any office in the Pro-
fessional . Division, or the Technical and General Division, shall be
paid:an-amount not less than that whick'he:was receiving immediately

. before such transfer; or promotion; provided:such arnount is not, greater
than the maximum rate for such- office. e =T e =

.. 54, ‘Whére. an'’officer” transférred or promoted to any office in the
Professional Division, or the Technical and General Division, does not
receive an -immediate- ineréase in salary on-such transfer or promotion,
time served in his former office may be counted in reckoning the interval
for ‘thefirst increment-in his mew office: - =+ ' - 4 T o T e

Soea WNIGUETL 10l
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.. 55. Where the rates of salary of any office in the. Technical and
General Division are on revision increased by the Board, the increments
payable to the officer occupying such office shall, unless othermse
preseribed by the Board, be, determined as.follows :—

(a) "The officer shali receive, a8 from and inclusive of the-date
* of such revision, an increase'in salary 'of £13; and, unless
L such'increase brings his rate of salary to an 1ncrementa]
* . ¢ " raté in the revised range, he shall receive “such~additional
amount as is necessary to bring his rate’to the next higher
incremental rate in such range, prmnded that he shall
* ot Teceive less than the minimum Tate or more than the
" maxxmum rate of the range.

w Fe

. (b) Where, on rewsmn, the oﬁicer recelves an merease in salary

’ .- of not more than'£35, mcrements shall ‘become payable
R at’ intervals of twelve months. Arom the date, from which
! ‘ e . -he received his Iast mcrement prlOI‘ to the’ revmon, - but,
o : uhere the increase is more "than. £25, increments shall
= . ’become payable at “intervals of twelve “months from .and
* *.inclusive of:the date ‘of revision. .

- (c) Where an officer, was receiving-the maximum rate of a range
= * - -(or -a fixed -rate) . before the revision, increments shall
> become payable at intervals of twelve months from and

inclusive of the date of revision.

56. The.granting of the first, second,.and third increments -to officers
Joceupying thé positions of Attendant Grade III., or Nurse, Grade III.,
in the Menta]l Hygiene Branch of the Department of Health, shall be
conditional on.their passing the.First, Second, and Third Exammatlom
respectlvely, as prescrlbed in Regulatlon 46. .

57. The Permanent Head shall, withif: fourteen days after the last
day of each month, furnish the Board with 2 return showing, particulars
of all increments that have been granted to officers during the month
and the dates from which such 1ncrements are payable L .

58 (1) Where the Permanent Head w1th1n fourteen days of the
date on which an officer becomes ehglble for .any. 'incremeént, fails to
grant the officer such increment, the officer may appeal to the' Board
against such failure.

i(2), Where the Permanent ‘Head refuses-to grant an officer any
increment for: which he is eligible,ihe shall- advise the officer in writing
of his refusal, and such officer may within fourteen days of .the ‘date
on which he was so advised-appeal to the.Board against ‘such refusal.

59 (1) If an. oﬂicer in- the Technical and General Division on the
staﬁ of a mental -institution is absent from.duty on sick ‘leave, no
deduction for board and lodging shall be made from the salary of such
officer if he is not residing at an institution.

(2) At the discretion of the Medical' Superintendent, unmarried
male officers and fémale officers may remam at 'an 1nst.1tutwn or 1eave

for treatment elsewhere, . ' «7 1, Dol

60. Every male’ officer of the ‘age ‘of twenty- ohe years or over, who is
classified in Class “E” of the Administrativé Division or of the
Professional Division, shall, without' affecting his normal progression
by subdivisional promotion in the class be pald an annual rate of salary

of: £260

61 (1) Where on the 30th June, 1946 ‘en oﬁicer received an
increased rate ‘of -remuneration, by reason of ‘the operation of the
provisions of section 78/of the Public Service -Act® 1946, such officer
shall hot be ehgxble $o° proeeed to’ the next higher- rate- prescrlbed in
réspect: of his class ‘or “officé *in- the- Third: Schedule to-sich Act or.in
these Regulations<imfil the 30th June, 1947; but;-from: and. mcluswe of
the-date of so procceding, he -shall. be: déeried. 16 be-classified in the
subd1v1s1on (if any). appropriate to such next higher rate, and he shall
be eligible to receive at yearly intervals ‘thefeafter such incréments as
are prescribed in respect of his class or ofﬁce. o

Provided thut where such officer would, on amy date prior to the
30th Junc, 1947, "have been, entitled, in, nccordance with-any approved
scale of.rates. of salaries in_force before the coming into operation of

l
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-Part IT. of such Act, to receive a rate in excess of such increased rate of

_ rémuneration, he shall be eligible to receive further advancement to the
rate of' salary in such Schedule which most nearly corresponds with
(but is not less than) the rate to which he would have been so entitled,
and, from and inclusive of the date from which he received such further
advancement in salary, he shall be deemed to be classified in the sub--
division (if any) appropriate to his rate of salary as so advanced, and
he shall be eligible to receive at yearly intervals thereafter such incre-
ments as are prescribed in respect of his class or office.

" (2) Notwithstanding anything contained in the preceding sub-
regulation, where an officer was, immediately prior to the 30th June,
1946, in receipt of an annual salary of £117 or £130, such officer shall
be eligible to'receive the rate of salary in the Third Schedule to the
Public Servicé Act 1946, which is next higher than his rate of
remuneration, as determined in accordance with the provisions of
section 78 of such Act, from and inclusive of the date on which he
would have been entitled to subdivisional promotion in accordance
‘with the provisions of the Public Service Act 1928, and, from and
inclusive of the date from which he received such mext higher rate of
salary, he shall be deemed to be classified in the subdivision appro-
priate thereto, and he shall be eligible to receive at yearly intervals
thereafter such increments as are preseribed.in .respect of his class
or office.

, (3) Where, after the application of the provisions of section 78
of the Public. Service Act 1946, an officer did not -receive a higher
rate of.remuneration than that which he was receiving immediately
prior to the 30th June, 1946, such officer shall be eligible to proceed
to the next higher rate of salary prescribed for his class or office on the
date from which he would have been entitled to subdivisional promotion
in accordance with the provisions of the Public Service Act 1928, or to
an increase in salary in accordance with any approved scale of rates of
saldries in force before the coming into operation of Part II. of such
Act, and, ag from and inclusive of such date, he shall be deemed to be
classified in the subdivision (if any) appropriate to such next higher
rate 6f salary, and he shall ‘be eligible to receive at yearly intervals
thereafter. such increments as are prescribed in respect of his class or

office.

. (4) Where an officer, who, fafter the application of the provisions
of ‘section 78 of the Public-Service Act 1948, did not receive an increase
in his rate of remuneration on the 30th June, 1946, subsequently
received an increase, such officer shall, for the purpose of determining
the dates on which he shall be eligible to receive future annual
increments, be deemed to be classified in the subdivision appropriate
to such increased rate of remuneration as from and inclusive of the
date from which he received payment thereof.

" (5) An, officer of the Administrative Division, who, immediately
prior to the date of the coming into operation of these Regulations,
was classified in the First Class of the Clerical Division, shall—

(a) on the completion of a period of service of twelve months
in the sixth subdivision of Class ¢ B,” or, on the completion
of a period of service of twelve months from and
inclusive of the date from which he received in accordance
with any approved scale of rates of salaries in force
immediately prior to the date of coming into operarion
of Part II. of the Public Service Act 1946, the rate of
salary appropriate to the second subdivision of the
First Class, be eligible to receive an increment to bring
hig salary up to the minimum rate prescribed for Class

- : “A” and to receive at intervals of twelve months there- -
after increments to bring his salary up to the following
v -rates, viz., £761, £787, and £813; or

(d) if, by reason of the provisions of section 77 of the Public
- Service Act 1946, he is deemed to ‘be classified in Class
“A,” be eligible to proceed to such higher rates of salary
as were provided in respect of the First Class as from and
" inclusive of the dates on which he would, as an officer of
the First Class, have been entitled so to proceed.
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(6) An officer of the Administrative Division or the Professional
Division, who was appointed to the Public Service during the period
commencing on the 30th June, 1946, and ending immediately before the
coming into operation of these Regulations, shall, for the purpose of
determining the dates on which he shall become eligible for future annual
increments, be deemed to have been classified in the subdivision appro-
priate to the rate of remuneration to which he was entitled by the
application of the provisions of section 78 of the Public Service Act
1946, as from and inclusive of the date on which he commenced duty in
the Public Service.

(7) Notwithstanding anything contained-in this Regulation, but
subject to the provisions of the Public Service Act 1946, no officer
shall, unless, prior to the date of the coming into operation of these
Regulatious, he was entitled to receive increments in' respect .of the
class or position in which he was then classified, or’ unless otherwise
determined by the Board, be eligible to proceed beyond the rate of
salary to which he was entitled on the date of such coming into
operation. . '

- EMPLOYEES, ,

62. The rates of pay of persons employed temporarily in the
Public Service shall be those which they were entitled to receive
immediately prior to the date of the coming into operation of these
Regulations: Provided that—

(a) where any such person was eligible to proceed to any higher
rate in accordance with an approved scale of payments,
he shall continue to be so eligible; and T
(b) where any such person was paid in accordance with any
determination or award of any industrial authority, or
" in accordance with the rate ruling in respect of his
employment in the district in which he is stationed, he
shall continue to be so paid,

OVERTIME ALLOWANCES,

63. (1) As circumstances require, an officer may be directed to
remain on duty beyond the normal hours prescribed. i

(2) Officers working overtime must record, in the usual manner,
the time of ceasing duty. A record must also be kept by the officer in
charge showing (@) the date on which the overtime was worked, (b) the
pame of the officer, (¢) the nature of the work, (d) the time taken for
tea, (e) the time of departure, and {f) the authority for working the
overtime. g

(8) No payment for overtime work shall be made unless, prior to
the work being undertaken (or, if the work is of an urgent nature,
immediately after the commencement thereof), the Permanent .Head
has recommended, and the Board is satisfied, that payment therefor
should be made. .

(4) Suobject to the preceding sub-regulation, payment for over-
time work shall be made for all time worked in excess of the ordinary
hours of duty. Any question as to the ordinary hours of duty of any
officer shall be determined by the Board.

(5) Except in such special cases as may be approved by the Board,
no payment for overtime work shall be made to any officer whose
annual standard salary exceeds £644. - .

(6) The hourly rates of payment for overtime shall be determined
in accordance with the following formula:—
Fortnightly salary 2 3
Fortuightly ordinary hours of duty = 2

(7) The Permanent Head may, on the application” of an officer,
grant such officer leave of absence in respect of overtime work performed
by him: Provided that no such leave of absence shall be granted unless—

(a) the Permanent Head within fourteen days of the time when
the overtime was worked certifies to the Board that the-
overtime was unavoidable and was not due to the officer’s
inefficiency or want of diligence, and

(b) the Board approves of the granting of such leave of absence.
No leave of absence shall be granted in respect of any
overtime for which payment is made.
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(8) “ Standard salary ” means salaly excludlng any cost of l1vmg
adjustment,’

64, (1) Officers who are requlred to work after office hours may
be reimbursed the sum of three shillings for a.meal: Provided that no
reimbursemeént shall be allowed unless an officer works after the pre-
scribed; tinie of ceasing diity for at least two hours in addition to the
interval. taken - for such meal. . : !

-(2) -A- reimburseinent of three shillings for a meal ' may be allowed
to Warders who are required to remain ccmtmuously oh 'duty at the Law
Courtg later. than 6 30 pm..; , e

w1

'.-"..': . PRI e

R . Hicusg, DUTIEs ALLOWANCES

65 (1) Where an officer is assigned the duties of a posmon hlgfher
than that in which he is classified, and the Board has'consented:to such
.duties beingiso assigned for a perlod longer than one inonth, such officer
shall be paid an allowance-to increase his remuneration to the minimum
rate of salary of the higher position, provided that no such. allowance
shall be paid until the officer has served in that position for a period
of one month. o

Co

(2) (a) While an dfficer continues to oce y.a higher position, he
shall be entitled to’such.incresses in the alIl)owance payable  as ‘are
equivalent to the annual increments appropnate to such posmon

(b) For the purpose of reckoning the daté from’ which an increase
in an- allowance 'is' payable, time served in thi¢’ higher position shall be
counted only from the date from wh1ch payment of the allowance was
ﬁrst made. .

(3) In' the event of ‘an''officer Wwhile aéting’ in a highér' position
bemg permanently promoted, “he shall not-suffer any reduction of
rcmuneratxon and shall be .eligible to receive increments in the same
mianner 'as hé would 'hdvé received them had his ‘period of acting
service, from the date from which he received the higher diities allowance,
been in the position to which he has been promoted. Provided that, if
the officer is promoted- to a position which is lower in classification
than that.in which he has been acting,ihis remuneration on promotion
shall be equ1valent to the amount .which he ‘would have received had
the period of acting service, from the date from which he received the
higher duties allowance, been in the lower posmon

(4) Wheré the range of salary "of the position "held by the sctmg
oﬁicer‘and ‘the, pomtlon temporarily oceupied by him overlap, such
offiger - shall .be -paid .an, allowance to increase, his’ 1emunerat10n to
such’ amount, as determined by the Board, as he would have received
had he been pexmanently plomoted to the hlgher position.

" (5) Notmths’candmg anythmg contamed in, the, forégoing’ prow-
.sions, where: the amount ,of, higher dut1es allowance payable in
accordance thh -this Regulatlon would 1ncrease an olﬁcers remunera-
tion to a rate in excess of an annual standard salary of £644, the officer
shall be paid such allowance as is determmed by the Board

(6) Where sn oﬂlccr temporauly occuples a hlgller posmon but
does not perform the whole of the duties usually performed lly the
holder of that position, he may be paid such allowance as may be
Letermmed by .the Board.

(7) Allowances granted ‘under this Regulatlon shall be regarded as
salary for the purpose of caleulation of payments for overtimé work
and for rexmbursement. of travellmg expensee.

(S) « Stan.dald salary ” .means salary etcludmg any COSt of llvmg
adjustment. . C o

- qr‘

PART IV —TEMPORARY EMPLOYMENT

66. A person Jesirotis of bemg ‘recorded for'temporary employmcut
shall make an application to the Board 'in an approved form,  Such
appllcatlon must be supported by a. statutory declaratlon

.

"-67."An applicant’ must forward with. hls apphcamon satlsfactory
documentatry evidence‘that he is of good moral clmractcr and indvstrious
hablts and of sound bodlly health, . . v

88 An appllcnnt when requlred must” furmsh K properly dertified
extract of his" birth entry from o oﬂiclal reglster of b1rths or other
satisfactory evidence of age.” "
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69. An applicant for employment in any work, requiring the
exercise of skill usually acquired in some profession, trade or other
occupation, must satisfy the Board that he possesses thé skill and
experience necessary for the work which he desires, and, if required,
must submit himself for a test as to hls smtalnhty for the class of work
applied for by him,

70. An applicant who, in the opinion of the Board, has complied
with the foregoing Regulations and is qualified to. perform the
work applied for shall be deemed to be a fit and proper person to
be recorded for temporary employment and his full name and address
and the date of birth, together with the date of registration and 'a
description of the work which he desires, and such other particulars as
the Board may direct, shall be entéred in the « 'l‘emporary hmployment
Register.” .-

1. Whenever any person whose name 'is recorded in - the
“ Temporary Employment Register” is selected for'-employment, an
entry of such selection shall be made in the Register and his name re-
moved therefrom, Any person so selected may, on the termination of
his employment, apply for re-registration and, if the report of the
Permanent 'Head a8 to. his previous employment is satisfactory, his
name may be again placed on the Reglster

- 72, Whenever any person.whose name is recorded in the “ Tempor-
ary Employment Register ” ig not available for, or is not willing to
accept, employment, his name ‘may be removed from the Register.

73. If any person fails to reply within seven days to any communica-
tion from the Board requesting him to state .whether he is prepared
to accept employment his name may be removed from the Reguster.

74. No. person shall have his name retained on-the “'lemporary
Employment Register 7 for a period longer than six months from the
date of his registration or re-registration, unless’ at the expiration- oi
such period he makes apphcanon for further registration. :

PART V.—TBAVELLING EXPENSES. . - |

75. Permanent Heads and Certifying Officers are responsible for
ensuring that travelling, for which reimbursement of expenses may. be;
claimed, was necessary, that it could not have been more econonucally
arranged, and that claims made are correct. L

78. No reimbursement shall be allowed unless an officer hag incurred
an expenditure w}nch he would not' have incurred in ¢rdinary’ circum-
stances.

77. Reimbursement of per\sonal expenses shall except where other-
wise stated, be in addition to the eost “of conveyance :

78. Reimbursement of personal expenses, except as may be granted
by the Board, shall not be allowed within an area of 15 miles radius of
an ofticer’s head- quarters, as de’cermmed by the Permanent Head.

79. When the actual and necessary expense mcurred by officers
when travelling exceeds the rates. of reimbursement allowed by these
Regulations such increased reimbursement may be granted as the
Board, on the recommendation of the Permanent Head, shall determine.

Provided that the actual amount of the expenses incurred for
sleeping berths when travelling on the railways may be paid upon the
approval of the Permanent Head.

80. Where an oﬁicer who is -being- reimbursed ‘his €¥penses whilst”
absent from his station, is required to visit an out-station, he may be
allowed such additidnal rem:bursemenr, as may be speclally approved by
the Board. : o .

7 UL {

81. Where any fare pald for by the Department includes main-
tenance, such smaller reimbursement shall be allowed as the Permanent
Head deems reasonable, prov1ded that such reimbursement shall. not;
exceed one-quarter of the rate to which the officer would otherwise be
entitled.

82. (1) The rates of relmbursement set forth in these Regulations,
excepting- as otherwise indicated, are fixed ‘to cover the €xpense. of
three meals 4 day and lodgmg When an officer-is necessanly absen{ from j
bis- head-quarters over- night,- The reimbursemént in ‘respect of’ “each, .
meal and of bed shall be one-fourth of the daily rate.
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(2) Reimbursement in respect of breakfast, lunch, or tea shall not
be allowed unless an officer commences trav elling earlier than or is
absent later than the time or tlmes respectively prescribed hereunder,

viz.: ¢ ’l’nmf of Le‘aqmg. Time of Returning.
Breakfast oL .. 7 a.m. ... 830 am,
Lunch .. .. .. 12 noon 2 p.m,
. Tea - .. 6 p.m. '. 7 pm. -

Provided- that the Permanent Head may, in any specm] case,
authorize reimbursement béyond the hours prescrlbed where the circom-
ltances Warrant R

83. (1) No‘reimbursement of personal .expenses, except as may be
granted by the Board on the recommendation of the Permanent Head,
shall be allowed to an officer for being absent from his head-quartera"
when he leaves and returns the same day:, . , _ . ..

Provided that— - SR
(a) any officer who is required .to leave. before 7 a.m.
may be reimbursed an amount of 38s, for break-
fast, and any officer who is'unable to return unti
after 7' p.m. may be reunbursed an amount of
3s. for tea, and

(b) any officer, who is' required -to leave his “head-
quarters "before 7 a.m. and is unable to return
thereto until after'7 p.m., may also be reimbursed’
an amount of 3s, for luncheon

(2) The Permanent Head shall, during the'first week of each month
furnish the Board with a statement showing, in respect of the precedmg
month, the names of officers who have been reimbursed for luncheon
under proviso (b) of the preceding.sub-regulation, the head- -quarters
of such officers, the places visited by them and the dates of such- visits,
and the times of leaving and returning.to their head-quarters. - .

Division I.—REIMBURSEMENT oF PERsonNAL EXPENSES.

- 84. The following shall be-the scale of relmbnrsement for personal
expenses while. visiting— ' .

(a) Capital cities other than Melbourne— . | S

(RPN

Full Rate (loss o One woek, but not more ’ .More than three, b not .
than one week). . hau’ thres weeks. more than eight weeks
aday * ’ " aday .0 | ‘aday |
s d, s d. . 8. d.
oo | . 2.0 120 0. .

L

Provided that, where the visit of an ‘officer extends to
more than elght weeks, the rate of -reimbursement there-
after shall be 12s. a day :

(b) All other places—

o | One week, but R
Full Rate not more than [ More than thres

_— - (less than . three weeks | weeks at the
ans week). ‘| at the same same place. . -
place.
" a‘day ’ a day a day
s d. s d. e d.

(i) Officers ~ whose salaries are more . .
than £900 a year .. 20 0 17 6 13 6
(ii) Officers whose salaries "are . more o - D . .
than £48]1 a year and not more’ '

than £900 a year .. 17 0 4 6 1 0
(ili) Officers whose salaries nre not more - .
than £481 a year - ¥ 14 6 12 0 10 ¢

Where the duties of an officer are of such a nature that he cannot
ascertain beforehand that he will be detained one week or more at the
same place, the Permanent Head ‘may allow reimbursement at the full
rate. o ;

.t Soiioe . ’
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Drviston IT.—ReiMBURSEMENT oF CERTAIN OFFICERS ror Expenses.
85. (1) Officers shall be reimbursed expenses in accordance with 'the:
following sub-regulations:—
Department of Chief Secretary.

(2) Fisheries and Game Branch.—Officers on outdoor duty within
the metropolitan area—

(a) When engaged from 7 p.m. until midnight—One-quarter of
daily rate of reimbursement for personal expenses as per
scale. - P

(b) ‘When engaged from 7 p.am. until 6 a.m.—One-half of'daily
rate of reimbursement for personal expenses as-per scale.

(3) Penal and Gaols Branch.—Officers while on relieving duty at
French Island— .o ‘

Personal expenses ' .. . .. %s.6da day.

Department of Public Instruction.
(4) Attendance Officers— ’

In Melbourne and suburbs, each .. 25s. a month

In Ballarat ... - .. .. 17s.6d. a month.
In Bendigo .. Ce .. 7 .. 17s.6d. a month.
In Geelong 17s. 6d. a month.

Department of Lands and_Survey.

(5) Inspectors— -
Inner metropolitan districts .. .. £157 a year each.
Other than inner metropolitan districts .. £162 a year each.

Department of Agriculture. . )

(8) Inmspectors of Stock—Senior Inspector, Melbourne (1), Inspec-
tor, Melbourne (1), Echueca, Serviceton—£20 a year each, to cover
reimbursement of cost of all locomotion within a radius of 10 miles from
assigned head-quarters. ;

(7) Orchard Supervisor, Melbourne, £20 a year—to cover re-
imbursement of cost of all locomotion within a radius of 10 miles from
assigned head-quarters.

(8) Fruit Inspectors and Potato Inspectors, when ' engaged on
early-morning work at markets—£20 a year each for use of own~
bicycle. : .

(9) Officers when required to ’'attend early-morning markets on
inspection duties—3s. a day each for breakfast.

(10) Senior Farm ' Produce. Inspector, and Farm * Produce
Inspector (1)—£20 a year each for use of own bicycle.

Department of State Forests and Department of Water Supply. -
(11) Where an officer in a district is required to provide a horse or
horses for transportation in the course of his duties, reimbursement
may be allowed by the Board, on.the recommendation of the Permanent
Head, as follows:—
. . c . Districr ALLOWANCE. )
" (@) Wheré one horse is used—net exceeding £50 a year.
(b) Where two horses are used— not exceeding £69 a year.
Provided that where an officer in a. district.is required to use also
a motor car, motor. cycle, or bicycle, he may. be allowed such addi-
tional reimbursement as the Board, on the recommendation of the
Permanent Head, may determine.
(12) Officers engaged on work necessitating their living in a camp—
() proceeding to or shifting camp or returning officially to
head-quarters—Full rate.
(b) while in camp— . 5
(i) where messing gear is provided and-cooking.done
at Department’s expense— '
Married men—4s, 3d. a day.
Single men—2s. 3d. a day.
(ii) where men are required to batch—
Married men—=5s, 9d. a day.
Single men—3s. 6d. a day.
Provided that, in any case whére special circumstances exist, the
Board may, on the recommendation of the Permanent Head, authorize
reimbursement in respect of camping expenses at a higher rate. ’
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(13) Officers engaged in the field on survey work or on engineering -
investigations may, on the approval of the Permanent Head,. be
reimbursed an amount of 30s. a week ‘for board 'and lodging. '

Provided that, where an officer is engaged ifi the same locality for
a period exceedmg six months, reimbursement shall not be made in
respect of such excess period’ until approved by the Board,

86. Where an officer, who is being, relmbursed a commuted amount

for expenses,

is absent from duty on. leave, -he shall in respect

of any perlod of absence beyond two weeks be reimbursed such portion
only of the commuted amount as the Permanent Head .may direct.

Provided that—

(a) where such officer is absent on swk leave, he shall—-}

(i) if, 1mmed1ately prior to such absence, 1he , was

being reimbursed a commuted amount for the
provision of a horse or horses for transportation
in the course of ‘his duties, continue to be re-
imbursed such commuted smount'in réspect of
any continuous period of absence up to two

. months, and, thereafter, be reimbursed such por-

tion (if, any) of such commuted amount. as may
be approved by the Board; and .

(n) 1f he was being relmbursed a commuted amount

- -tinuous’
. .one-half of such :commuted. amount .after the

for the use of his own motor vehicle on official
business, be reimbursed in réspect’ of © aqy ‘¢on-
period of absence up to' two 'months

first two weeks of absence, and, after the expira-
tion of such period of two months, such portion
(if any) of such commuted amount as’ may be
approved by the Board; and *

(b) the full reimbursement of "the com.muted amount shall bc
allowed to any ofﬂcer in respect of any_ penod of recrea-
tlon leave. ' oo

87. « Relmbursement 7 except where otherwise stated, mcludes both
cost of travelling and personal expenses. . . ¢

IR FEFSURNERIN

Diviston IIT. -——REIMDURSEMENT For UsSE or MOTOR Cag, MOTOR C¥oLe,

or Brcvore. - | | BUVES

88. (1) Officers who use ‘their owx motor cars, motor cycles, or
bicycles, and who are not being . reimbursed a commuted amount, in
which the cost of locomotion is included, may, ‘with .the, approval of
the Permanent Head, be reimbursed at the rates set out hereunder —

, R \ - : Far the first Mnaage over
- . ! R 5,000 miles in'| 5; miles in
. o .| s financial - a flnancial
. Jear. year. ,
P ST
a mile, a mile.
Motor Cars— d. d.
Over 9-h. I et 63 ¢ 6
9-b.p. a.ncfunder . . e, IR 5} .
Motor Cycles, with side cars RN T e . 2}
Motor Cycles c. P T S i 2} nios
Bloyolos . . R ld a mile xrrespeotlve oi
KH . mileage ., 1, ..
! X

NoTE.—h.p. means horse- powet, as reglstered in aecorda.nce thh the prov]smns
. : PN

of the' Motor Car Act 1928,

Provided that, where the ' Board is satlsﬁed that a r}ate as above-
mentioned should be increased, siich mcreased rate "of relmbursement
may be allowed as the Board shaH determine,'.’ 1 ¢

(2) An officer authorized to claim-reimbursement in respect of the
use of his own motor vehicle on official businiess will not be permisted
to hire motor cars, except in casés where it is proved to the satisfaction
of the Permanent’ Head that the ‘hiridg was justified by the

circumstances,

, ,‘q

DIVISION Iv. —GENERAL

89 Oﬁlcers shall travel by rallway whenever practlcable "except
insofar as, heremafter provided in the cases of transfers and exchanges

:
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90. Officers of the Administrative and Professional Divisions, and
officers of the Technical and General Division with salaries in excess
of £260 a year, may travel first class. Provided that Permanent Heads
may in special cases allow any officer to travel first class. ’

91. Whenever travelling by railway is not practicable, officers
entitled to charge for cost of travelling shall be repaid the actual cost
of the necessary and, most économical means of conveyance upon
furnishing receipts for such payments. ) -

82. Reimbursement of travelling expenses .of officers, their wives
and children, and of reasonable cost of removing furniture, shall be
allowed when officers arc promoted from one station to another or are
transferred other than by way of punishment. ‘

93. (1) When in response to an advertisement an officer applies for
transfer, and is transferred, he shall not be entitled to any reimburse:
ment of travelling expenses. Provided that, if the Permanent Head
considers that the circumstances are such as to warrant reimbursement,
he may allow payment of the whole or part of such expeuses as in the
preceding Regulation. .

(2) Furniture shall, when practicable, be removed by railway.

94. (1) Officers possessing motor cars may ue them for transport, in
which case they shall be reimbursed at the rate of 2d. a mile in respect
of the distance travelled by them on removal from one station to another.

(2) Ofticers shall travel by the shortest practicable route.

95. (1) Where o married officer is required to live away from his
home, the Board may authorize the payment of an, allowance not
exceeding 20s. a week. '

(2) Where the standard salary of an unmarried officer does not
exceed £364 'a year and he is transferred or promoted to a position
outside the cities of Melbourne, Ballarat, Bendigo, and Geelong, and is
thereby required to live away from his home and to pay board and
lodging in excess of 35s. a week, the Board may authorize payment of
an allowance as follows:— ’

(@) where the board and lodging exceeds 35s. a week, but does
not cxceed 40s. a week, an amount equal to the excess
over 35s. a wee]ii; .

(b) where the board and lodging exceeds 40s. a week, an amount
of 5s. a week plus an-amount equal to one-half of the
excess over 40s. a week, provided that, in no case, shall
the weekly allowance exceed 10s.

(3) Where, in the opinion of the Permanent Head, special circum-
stances exist for which provision is not made 'in the foregoing, the
Board may authorize the payment of such allowance as is considered
reasonable. :

PART VI.-APPLICATIONS BY APPROVED ASSOCIATIONS
AND OFFICERS.

96. (1) An association of officers or employees, if approved by
the Board under the provisions of the next sub-regulation, may make
répresentations to the Board in relation to salaries and wages and terms
or conditions of service or employment in the Public Service..

(2) Where the Board approves of an association by which repre-
sentations may be made, notification of such approval shall be published
in the Government Gazelte.

" 97. Where a claim is submitted by an approved association in
respect of the salaries and wages and terms or conditions of service or
employment in the Public Service, such claim shall be submitted to the
Board in quadruplicate, and a copy thereof shall also be furnished by
such approved association to the Permanent Head of the officers con-
cerned in such claim.

98, The Board shall notify the Permanent Head and the Secretary
of the approved association of the date set-down for hearing the claim.
Any notifieation shall be in writing and despatched by the Board not
less than fourteen days before the date set down for hearing. ©

99. The Permanent Head and the authorized representative of the
approved association may_tender such evidence and make such repre-
sentations, in relation to the claim as, in the opinion of the Board, are

relevant,
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100. An officer may submit to the Board an application in respect
of any matter which it is the function of the Board to determine,

101. Where an officer applies for appointment or promotion to an
advertised vacancy, or appeals against his non-recommendation for
appointment or promotion thereto, such application shall be submitted
direct to the Board. An application or communication in respect of
any other matter shall be submitted through the Permanent Head who
shall forward same to the Board with appropriate comments,

PART VII—MISCELLANEOUS.

102. Boards of Inguiry~—(1) Where the Board appoints a Board
of Inquiry under the provisions of Section 55 of the Public Service Act
1948, such Board of Inquiry shall consist of three officers in the Publie
Service, one of whom shall be or have been a Police Magistrate, or
barrister and solicitor, and such officer shall be Chairman.

(2) Shorthand notes- of the evidence given before any Board of
Inquiry shall be taken down, and a transeript thereof made. .

(3) The report of every Board of Inquiry and the transcript of the
notes of evidence taken at the investigation shall be forwarded by the
Chairman to the Board.

103. Yearly Report on Officers—The Permanent Head shall, during
the month of January in each year, furnish to the Board a report in
the form prescribed, as to the class or description of the duties per-
formed by each officer (other than an officer in Class “ A1”), and the
manner in which such officer has during the preceding year carried
out his duties, and generally as-to his conduct, diligence, and efficiency.

104, Conduct of Officers—The Permanent Head shall report to the
Board, within twenty-one days after the end of the months of Mareh,
June, September, and December of every year, the names of any officers
under his control whose attendance or conduct during the preceding
quarter has been unsatisfactory.

105. Fines.—The Permanent Head shall, forthwith, report to the
Board and to the Auditor-General all fines imposed under the Public
Service Act 1946.

108. Departments Qvermanned.—~When the Permanent Head is of
the opinion that the number of officers under his control is greater
than is reasonably necessary to perform the current work of the
Department, he shall report the circumstance to the Board. Officers
in charge must report to the Permanent Head any reduetion in staff
that may be made on account of diminution in the amount of work or
re-arrangement of duties,

107. Officers to be Acquainted with these Regulations—All officers
are required to acquaint themselves with these Regulations. Officers
in charge of the various Branches of each Department are directed to
make available for the use of the officers under their control a copy
of these Regulations. .

108. E'mployees~The provisions of these Regulations shall apply
to employees so far as such provisions are applicable,
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FIRST SCHEDULE.

ProressioNaL Division.

Offices and Rates of Salaries.

Yearly Rate of Salary. 1 "
T
Offico. . ("A"n‘;”m.‘
Minimum. | Maximum. .
. £ £
DEPARTMENT OF PREMIER.
CLasg “A™.
Executive Officer, Soil Conservation Board o 761 820 {1 ot; £39, and 1
. of £20
DEPARTMENT OF CHIEF SECRETARY
Crasses “ A AND “ Al
Government Statist . .. .. 1,020 1,220 | 4 of £50
Director, National Gallery .. . . 850 1,100 | 3 of £50
CrLass “A™,
Inspector-General of Penal Establishments and t
Inspector of Reformatory Schools .. 970 1,020 | 1 of £50
Chief Librarian, Public Library . .- 820 870 | 3 of £50
Crasses “B” axp “A™.-- ’
Chief Inspector of Explosives .. . 722 870 | 1 of £39, 1 of
. £59, and 1 of
Crags “B”. £50
Superintendent of Weights and Measures .. 644 722 ..
Assistant Librarian, Public Library .. . 592 722 ..
Chief Clerk, Accldent Insurance Office 592 722
Deputy Inspector-General oi Penal Esta.bhsh- .
ments: . . .. 592 722 o
Director; National Maseum .. 592 722 -
Medical Superintendent (Female), Children's
Welfare Depot, Royal Park . . 592 722% .
Governor, Pentridge . 644 6701 .
Assistant Actuary, Friendly Societies . 592 870 ..
Director, Museum of Applied Sclenoo . 592 844 ..
Chief Shorthand Writer . . .. 592 644 .
Crasses “C” axp “B™.
Deputy Governor, Pentridge R .. 553 618 | .
Crass “C". ’
Deputy Superintendent of Welghts and Meuures 501 579 ..
Palzontologist, National Museum ... 601 579 ..
Senior Assistant, Public Library . 449 579 .
Inspector, Accident Insurance-Office. .-.- 449 579 ..
Chemist and Inspector, Explosives .. 449 579 ..
Curator of the Art Museum and Keeper of the
Prints, National Gallery .. . 449 579
Ornithologist, National Museum . .. 449 579 .
Mammalogist, National Museum . .. 449 679 ..
Entomologist, National Museum .. 449 579 e
Senior Assistant, Museum of Applied Scxenoe .. 449 527 .
Biologist, Fisheries and Game . 449 501 .
Crasses “D” aNp “C™.
Shorthend Writer .. .o . . 436 501 | .
Crass “D".
Supervising Inspector, Explosxves B .. .. 436 ..
Mineralogist (Female), National Museum .. 364 436 o
Assistant, Chief Secretary’s Office . . 364 436 -
Assistant, Public Library .. . .. 364 436 .
Chemist and Inspector, Exploswes .- 364 436 .
Chemist, Explosives . 364 436 .

- * Less deduction of £60 a year for board and lodging.
—_—— e 1 Less deduction of £39.a year for quarters and llgb&
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First ScuEpuLE—Ccontinued.

e . Yearly Rate of Salary.
Office. I(nxrn%ms
Minimum. | Maximum.
. £ £
DEPARTMENT OF CHIEF SECRETARY—continued.
Crass “ D "—continued.
Asgistant, Museum of Applied Science - - 364 438 .
Claims Clerk, State Motor Car Insurance Office. 364 436 .
Inspector, Accident Insurance Office .. .. 364 436 .
Inspector, State Motor Car Insurance Office .. 364 436 -
Conchologist (Female), National Museum .. 364 438 . e
Articulator, National Museum .. .. 364 436 ..
Taxidermist, National Museum .. .. 364 436 .
Assistant (Female), Publio Library .. L 286 364
Crasses “E” axp “D”, K
Asgistant, Public Library .. . [ 143 436
Assistant, National Museum .. ST 143 436 ‘e
Assistant, Museum of Applied Scxence . . 143 438 ta.
Assistant (Female), Public Library .. o 143 364 ..
Assistant (Female), National Museum eer 143 |- 364 S
DEPARTMENT OF EIIREASUB_ER.
Crass' “ A", R
Government Printer e . oo |- 820 - ¢920 | 2 of £50
Crass “B7. o
Estates Officer, Housing Commission .. v e 592 ) 722 .
, o GLAESES XA uBn [ 4 . !
Senior Valuer, Taxation (Land Tax) Branch .. 563 644 ..
; onass vor., L
Valuer, Taxation .(Land Tax) Branch N ’ 449’ 579
Professional Assistant, Office of the Public Trustoe 449 579
Assistant Estates Officer, Housing Commzssxon » 449 . 879
Surveyor, Housing Commission . 449 527
Investigating Officer, Housing Commission .. 449 501
Professional Asgistant, Office of the Publio Trustee | - 449 501
. Crass “D ™.
Draughtsman, Taxation (Lend Tax) Branch ..~ 364 436 .
Draughtsman, Housing Commission .. 364, 436 |. .
DEPARTMENT OF LAW. N
Crass “ Al”,
Parliamentary Draftsman .. . o .- 1,270 ..
Crown Solicitor .. .. .. 1,070 1,220 3 of £50
Senior Mettopohtan Police Magistrate and |-
Chairman of the Bench of Metropolitan and .
Suburban Magistrates - - ... 1050 L,100 | 1 of £50
o Crass “A ", ;
Metropolitan Police Magistra © .. s 1,000 ..
Police Magistrate, Grade I. (Suburhan Bendlgo,
Ballarat, Geelong, and Relieving) .. 800 950 | 3 of £50 .
Police Magistrate, Grade II. (Country, Chﬂdren s
Court, and City Coroner) .. - - 781 900 | 1 of £39, and
o . 2 of £50
Draftsman, Crown Law Oﬂices .. . 772 920 |1 of £48, and 2
- ‘of £50 .
Rogistrar-General and Registrar of Titlos N . 870
Chief Examiner of Titles ' .. .. 870 P
Surveyor and Chief Draughtsman and T1t105 761 820 | 1 of £59
Office’ Survey Officer N X . K
Examiner of Titles .. .. .. .. 748 820 2 of £36-
Assistant Crown Solicitor .. .. .. 748 820 | 2 of '£36
Punlic-Solicitor- - .. . e .- 761 - S

Victoria Gazette
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Fmsr ScrepuLe—continued,

. PN d Yearly Rate of Salary.
oody - Ofige. - -- - Tncrements
R A I L Minimum. |Maximum,
£ £
3 s
DEPARTMENT O Law—continued. - ~ . -
CrLass B, B EVRRSRER REVERE B
Assistant Chief Draughtsman, Titles Office .. 670 722 R
Registrar of Probates and. Admmmtmtlons .. 870 722 .
Prothonctary . 592 T2 f oo
Superintending Dmughtsmm, Titles Oﬁice . 592 T 870 I
Legal Assistant, Crown Solicitor's Office .. 592 670
Officer-in- Clmrge, Criminal Business, Crown .

Solicitor’s Office .. 644
Professlona.l Asmstant Pa.rha.menta.ry Drnfts~

man’s- Oﬂice S T . 692 644 . .

: CLASSES 1 C " AN;‘]S YBY T B : i
Officer-in-Charge, ~ . Conveyaﬂéling other than ’

Railways, Crown Solicitor’s Office .. 527 844 .

Professional Asmstant Crown Solicitor’s Office . L 527, 644 -

Crass “ CM o .. .. .. .. .
Legal Assistant, Crown Solicitor’s Office . 527 579 ..
Senior Draughtsman, Titles Office .. . 501 579 ..
Senior Court Reporter . . 475 6579 .-
Officer-in-Charge, . . Commou Law,.. Crown .. .

Solicitor's Office " - S = - 449 579 .
Surveyor, Titles Office . :.!'. - 449 501 e
Draughtsman, Titles Office .. .. v 449 501 .
Professional Assistant, Crown Solicitor’s Office.. 449 501 ..

Cmmsns “Dr ARD, “gn " .
Reporter and Shorthand Wntm‘ (MAle) 436 ‘501 ! .

i Crass “D”,
T ,nj‘ v ottt

Draughtsman, Titles Office .. 364 436 .
Professional Assistant, Crown Solxcxtor s Office . . 364 436
Professional Assistant, Crown Law Offices . 364 436
Probation Oﬂ‘mer (Male), Children’s Coures' o, 384 436
Court Reporter (Female) * .. e 364 416 .
Dra.ughtswoma.n, thles Office we. = es |t 286 390 :

Cmssns “E” axD “D ", ’ ’
Probation Officer (Female), Children’s Courts . 234 - 364 .
Professional Asgistant, Crown Law Oﬁices 182 436 ..
Dmughbsman, Titles Oﬁico ' 143 ‘436 .
Profess‘ibnal Amstant (Fema.le). Crown Law )

Offices .. . [I.. .o 260 .

DEPARTMENT OF LANDS AND - SURVEY

' ELASS TA”,
Surveyor-Genoral .. 820 870 | 1 of £50
Chiof Photogrammetrist aud Su.rvey "Research: .

Officer .. . . .. 820 ..
Deputy Surveyor- Genera.l .. 761 ‘820 | L' of £59
Director, Melbourne Babaxuo Ga.rdens, n.nd

Government Botanist . . .. 761 787* | 1 of £28

Crasses “B” AKD “A"” - L
Supermwndent of Vermm a.nd Nonons Weods N Y
Destriction o By o 870 7| 761 |2 of £26, “&nd
ST o o - Tof £30.
Cuass “B ™, - e el -
Chief ].)}a,ughtsmai{_. . S . 870 723
Superintonding 'Surveyor .. .. 502 722 '
District. Surveyor . . . 592 722
Chief hlspector of Land Sottloment .. .. 592 670

.3 With quarters. .. e e e s
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

Fisst' ScuenvLe—continued.

H -, Yearly Rate of Salary, I R
t Oftce. - (Annual).
. Minimum. | Maximum.
ST P )
DEPARTMENT OF LANDS AND SURVEY—coniinued. .
CLassEs “C” axp“ B”, oo
Surveyor, Land and- Buildingsn o .| 1 B79 670 .
Superintending Draughtsman -,. . 579 - 618 .
Officer-in-Charge, Central Plan, Office . o 579 618 ..
Senior Botanical Officer i ol - 653 818 -
. S . SERAEE .
. N N
. Crass “ C .. L
Senior Dranughtaman- . ool s | s |
Senior Draughtsman (hthograplne) . .. 501 579 ..
Assistant Chief Inspector of Land Settloment vo .. BOL {. 579 L e
Staff Surveyor - L 449 579 ..
Draughtsman | O e e 449 501 . .
CLasses “D " AND “C™.- i
Botanist .. .. .. .. . 436 | 501 .
" s “D™..
Su.rveyor . . .. o 3{;(') 436 .
Draughtsman - . - 364 436 .
Draughtsman (thhogmplno) ' . e 364 438
T
CLassEs © E " a8D “DY.
Assistant, Herbarium .. . | 280|438
Dmughtsmn e § e .. ., 143 436 ..
DEPARTMENT OF PUBLIC WORKS,
CI:AS ““ A )) .. 1 !
Chief Engineer and Engineer, Por%s and Ha.rbours " 820 1,020 | 4 of £50
Cluef Architeot -+ .. 820 | 1,020 |4 of £50
istant Chief Archit ‘(M ) 800 850 | 1 of £50
Assistant Chief Architect (Desxgn) .. 800 850 | 1 of £50
.. Crass “ B, . : .
Senior ‘Architect .. . . 670 722 .
Mechanical Engineer Cae . 670 722 .
Architect (Furniture and Fxttmgs) . .. 670 . 722 .
District Architect .. .. . 670 722 ..
Quantity Surveyor .. .. .. .o 670 722 o
Marine Surveyor .. .. . .. 592 722 ..
Engineer .. A Ll N 592 722 o
Enginser (Deslgmng) .. . . 592 722 ..
Structural Engineer .. .o 1592 - 722 v
Superintendent of Floatmg Pla.nt . . 592 722 ..
Architect .. .. . 592 . 644
CLassgs “C” axp “B”,
Enginoor .. | .. L 1 s 618
Crass “C”.
Assistant Engineer .. . 449 579
Assistant Engineer (Eleetncal) . . . 449 579 .
Assistant Engmeer (Mechumc&l) .. .. 449 579
‘Assistant Architect .. b 5y 449 579 .e
Technical Stores Officer o .. ‘e 449 579 .
Draughtsman_(8ewerage) . .- .. 449 563 .
Engineering Surveyor - . - 449 627 -
Senior, Draughtsman . 449 527 .
Pilot and Harbour Master, Portland - .. 475 501 "
Draughtsman o5 . .. 449 501 ..
Senior . Inspector of Works .. . e 449 501~ .
Senior Assistant (Mechamcal)__ . .. 449 501 .
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REGULATIONS UNDER PUBLIC SERVICE ACT 1948. .

First ScmEEDULE—COntinued.

Yearly Rate of Salary.

1 N
Office. (Annual}.
Minimum.|Maximum.
£ £
DrEPARTMENT OF Pusnic WoRES—continued.
Crass “D",
Draughtsman N 364 436
Inspector of WorLs 364 436
Pilot and Harbour Master 364 436
Assistant Engineer .. 364 436
ineering Assistant 364 438
Assistant to the Marine Sur\uyor 364 436
Inspector of Works (Engineering) 364 436
Inspector of Works (Mochanical) 364 436
Senior Draughtswoman 384 436
Draughtswoman 312 416
, - Crassgs “E* axp “D ™.
Draughtsman 234 436
Draughtsman (Mechmucal) 234 436 '
Draughteman 143 436
Draughtswoman 208 364
Draughtswoman 143 | 364
DEPARTMENT OF MINES.
Crass “A ",
Chief Government Geologist . . 800 900 | 2 of £50
Crass “ B
Aseigtant Govornment. Geologist 592 722
Crasses “C” axp “B".
Superi'n'tonding Draughtsman 579 618 .
Crass “C™.
Chemist and Assayor 501 579 .
Senior Draughtsman (thhubraphm) 501 579 .
Enginecr in Charge, Boring .. 449 579 .
Chief Mining Inspector .. 553 .
Chief Inspector of Boilers . 553 .
Senior Field Geologist 475 553 .
Draughtsman 449 553 .
Senior Inspector of Bollors . 527 .
Chemist 449 501
CrLasses “D " aNp “C™.
Inspector of Mines and \Iwh.lnery 416 501
Field Geologist “ 390 501
Inspector of Boilers 390 501
Crass “D ™.
Chemist . 364 438 .
Draughtsman 364 436 .
Draughtsman (thograp}uc) 364 436 .
Crasses “E’ axp “D",
Assistant Field Geologist 234 436
DEPARTMENT OF HEALTH.
CLasses “ A" axp “ Al
Government Medical Officer .. .. 900 1,200 | 6 of £50
Cragses “B” ano “A”,
Assistant Government Medical Officer 722 800 | 2 of £39

No. 220.—11094/46.—4
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946,

First ScrHEnULE—Ccontinued.

Yearly Rate of Salary.
Increments
Office. {Anuual).
Minlmum, Maximum,
£ £
DEPARTMENT 0F HEALTH~-cORtinUed.
General Health Branch.
Crass “Al”,
Chief Health Officer .. .. .. .. 1,250 ..
Crass “ A",
Clinical Tuberculosis Officer .. .. .. 900 1,000 2 of £50
Senior Health Officer . . .. 950 ..
Medica) Superintendent, Gresswell Sanalonum 800 *950 | 3 of £50
Medical Superintendent, Heatherton Sanatorium 800 9501 | 3 of £50
Health Officer (Venereal Dlsessea) .. 800 950 [ 3 of £50
District Health Ofﬁcer . .. .. 761 925 1 of £39, 2 of
£50, and 1
of £25.
Assistant Clinical Tuberculosw Officer .. 800 900 | 2 of £5¢
Sanitary Engincer .. . .. 761 870 | 1 of £52, and
1 of £57
Crasses “B " aNp “ A",
Medical Superintendent (Female), Greenvale 844 761* | 3 of £26, and
Sanatorium - 1 of £39
Crasses “C" aNp “B”.
Medico-Legal Chemist .. .. e 501 644 .o
Crass “C™,
Analyst .. .. . .. 449 579 .-
Assistant Sanitary Engmeer . .. . 449 579 ..
Engineering Inspector .. . .. 49 579 .
Senior Building Surveyor .. .. . 449 579
Building Surveyor .. . 449 579
Analyst and Assistant Medico- Legal Chemist, .. 449 501
Senior Buildings Inspector .. .. 449 501 .
Crass “D".
Building Surveyor .. .. . . 416 436
Buildings Inspector . .. .. .. 364 . 436
Analyst .. . . .. .- 364 436
Maternal and Child Hygiene Branch.
CLassES “ A AND “ Al ",
Chief School Medical Inspector (Male) .. 900 1,150 | 5 of £50
Crass “A ™.
Paychiatrist .. .. .. .. 800 800 | 2 of £50
CLasses “B” aNp “A™",
Chief School Medical Inspector (Female) .. 722 900 | 2 of £39, and
2 of £30
Assistant Psychiatrist .. .. .. 696 787 1 of £26, 1 of
£39, and 1
of £26
Principal School Dental Officer . . 696 787 | 1 of £26, 1 of
£39,and I of
£26
Crass “B ™, ‘
School Medical Officer (Male) L oes | 722 '
School Medical Officer (Female), Grade . .. 592 696
Medical Officer {Fomale) .i .. 592 696
School Dental Officer .. .. .. 592 696
Psychologist . . s . 502 644

. Wuh bonrd and quarters.

t Bubject to a charge of 10 per cent. of total emolument payabie by way of salary for
quarters, fuel, light and wner
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

First Scuepvis—continued.

Yearly Rate of Salary.
Offce. e
Minimum, ) Maximum,
£ £
DEPARTMENT OF HEALTH—Ccontinued.
Maternal and Child Hygiene Bronch—continved,
Crass “C™”.

"School Dental Officer (Femalo) .. .. 501 579

School Medical Officer (Female), Grade II. .. 501 579

Chief Pre-School Educational Supervisor (Female) 449 553

Mental Hygiene Branch.
. [ Crass “A”.

Medical Superintondent .. .. .. 850 1,000* | 3 of £50

Medical Superintendent (Beechworth) .. 800 950* { 3 of £50

Pathologist .. . .. .. 800 950* | 3 of £50

Paychiatrist .. .. .. .. 800 900 | 2 of £50

CLassgs “ B AND “ A, - ’

Senior Medical Officer (Male) .. .. 696 7871 | 1 of £26, 1 of
£39, and 1
of £26

Cuass “ B ",

Medical Officer (Male) .. - .. 592 6961

Dentist .. . .. .. .. 592 696

Paychologist .. .. .. Lo 592 644

Crasses “C™ anp “B ™. ’
Senior Medical Officer (Female) - - 553 6441
Medical Officer {Fomale), Janefield .. .. 553 018§
Crass “C". ’
Modical Officer (Female) .. .. .. 501 570§ .
CLasges “D ™ axp “C”,
v Pharmaceutical Chemist .. .. . 390 449(| ..
Crass “D ",
Engineer-in-Chief .. . o .- 416 438]| -
Dietitian (Female} .. .. .. .. 312 390 .
DEPARTMENT OF AGRICULTURE.
Crass “A™. X
Agrioulturs] Research Chemist . .. 813 | 1,020 |1 of £57, and
- 3 of £50
Agrioultural Superintendent .. e e 813 920 11 of £57, and
. 1 of £50
Superintendent of Horticulture o o 813 920 |1 of £37, and
i 1 of £50

Superintendent of Dairying .. .. . 813 920 | L of £57, and
1 of £50

Superintendent of Live Stock, Chief Veterinary

Inspéétor and Chief Inspector of Stock o 813 920 1 of £57, and
. 1 of £50

Superintendent of Agricultural Edueation e 813 020 | 1 of £37, and
1 of £50

Chief Inspector of Agriculture .. .. 813 920 1 of £57, and

. . 1 of £350

Manager, Maffra Beet Sugar Factory . .. 820 A

Principsl, Dookie Agricultural College .. 761 8209 { 1 of £39, and

. 1- of £20
Principal, Longerenong Agricultural College .. .. 7619 ..

* Subject to a charge of £100 a year for rent, fuel, light, water, vegetables, milk, and laundry.

+ Subject to a charge of £72 a year for rent, fuet, light, water, vegetubles, miik, and lanndry,

t Subject to o charge of £60 u year for rent, fuel, light, water, vegetables, milk, and laundry.

§ Subject to a charge of £60 a year for rent, fuel, light, water, vegetables, milk, and lanodry,
and an addltionn) charge of £1% a” yoar for rations.

Il Subject to a charge of £50 a year for quarters and allowances.

¢ Bubject to a charge of £125 & year for rent, fucl, light, power, and water.
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

-Frst ScEEDULE—CcOontinued.

Yearly Rate of Salary.
Office Increments
g e (Annual).
Minimum. | Maximom.
DEPARTMERT OF AGRICULTURE—confinued. £ £
Crasses “B* anp “A”.
Principal, School of Dairy Technology and
Chief Dairy Research Officer .. 722 813 | 1 of £39, and
2 of £26
Chief Engineer and Works Manager, Cool .Stures 722 761 | 1 of £39
Senior Veterinary Officer .. 670 761 { 2 of £20, and
: 1 of £39
Scnior Inspeotor of Agriculture .. .. 818 761 4 of £28, and
1 of £39
Chief Inspector of Horticulture .. .. 618 761 4 of £26, and
1 of £39
Agricultural Economics Officer . .. 618 761 | 4 cl:‘f f2£(}.igand
oI ¢ .
Biologist .. . .. .- .. .. 818 761 4 of £26, and
1 of £39
Assistant Resoarch Chemist .. .. .. 618 761 4 of £28, and
1 of £39
Crass “B”,
Senior Veterinary Milk Supply Officer . 870 722
Assistant Chief inspector of Agrmultum . 592 722
Chemist . .. 502 722
Senior P]nnt Inv cstlgnh«m Oﬁicer .. .. 592 722
Live Stock Science Officer .. .. .. 592 722
Senior Agrostologist .. .. .. 592 722
Senior Plant Pathologist .. . . 592 696
Agrostologist .. . 592 870
Chiof Metropolitan Dalr) Suporv:sor . - 502 644
Vice-Principal. Dookie Agricultural Collego .. 592 644
Vice-Principal, Longerenong Agrioultural College 502 | . 818*
Fiold Superintendent, Dookie Agricultural College 592 618*
Crasses “C” aNp “B™.
Senior Entomologist .. .. .. 553 696 FRR
- Voterinary Officer .. .. N .. 501 870 .
Sheep and Wool Expert . . .. 553 644 .
Senior Agronomist .. .. .. .. 553 644
Senior Cereal Geneticist .. .. .. 553 644
Senior Irrigation Officer R T 553 644
Senior Horticultural Research Officer .. 553 644
Pig Expert. . . .. 475 644 -
Cool Storage Research Officer .. .. 527 618
Crass “C".
Principal, School of anary Agrwulture . 527 579
Viticulturist .. 449 579
Senior ‘Dairy l'nspector R .. .. 449 579
Plant Pathologist .. .- .- 449 579
Senior Horticultural Instructor .. .. 449 579
Entomologist .. .. . .. 449 579
Boil Chemist . . . .. 449 579
District Irrigation Uﬂiuer .. .. L. 449 579
Cereal Chemist . . .. 449 579 .
Agrostological Research Officer .. .. 449 578 .
District Agricultural Officer .. .. . 49 579
Manager, Mallee Research Station .. . 449 579
Manager, Rutherglen Experiment Farm 449 . B79%
English and Mathematics Master, Dookie Agrp
cultural College .. 449 579* .
English, Mn,themahcs, and House Mnster, Lon-
gerenong Agricultural College .. 448 579*
Science Master, Agricultural College .. . 449 579*
Assistant Plant Pathologist .. .. .. 449 579
Dairy Tochnologist .. .. BN .. 449 579
Potato Export .. 449 527
Farin Manager, Dooklo Agncultura.] College .. 449 527%
Farm Supervisor, Longarenong Agricultural
College .. .. .. .. 449 527%
Poultry Expert .. .. .. 449 627 .
Senior Orchard Inspcctor .. .. .. 449 | 527 .
Tomato Culturist .. .. .. .. 449 527 .
Citriculturist .. . .. 449 501 .
Motion Pioture Engmoe .. 449 501 .
Registrar, Dookie Agnculturul College .. 449 501* .
Assistant Works Manager, Cool Stores .- 449 501 .
Senior Fruit Inspector .. .. 449 501 .
' Veterinary Stock Inspector .. T .. 449 .

* Subject to a charge nf 10 por cont. of total emolument payabls by way of salary for rent,
fuel, light, power, and wate

1 Less deduction of £562 . year for quartera and £138 a year for ratlons.
$ Subject to a charge of £75 a year for rent, fuel, light, power, sud water,
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946,

Frrst ScHEDULE-—continued.

Yearly Rate of Salary.

Increment;
Oftee. (Aunual).
Minimum. (Maximum.
£ £
DEPARTMENT OF AGRICULTURE—condinued.
Crasses “D> anp “C”.
Asgistant Cereal Geneticist . 436 653
Assistant Entomologist .. .. 436 553
Horticultural Instructor . . . 436 563
Agricultural Ressarch Officer .. .. 436 553
Agricultural Science Instructor . . 436 553
Assistant Plant Pathologist .. .. .. 436 553
Field Agrostologist . . 436 553
Horticnltural Roscarch Officer .. 436 563
Irrigation Research Officer ' 438 553 .
Manager, Tatura Research Station 436 553 .
Special Horticultural Instructor 436 553 .
Tobacco Research Officer 436 553 . .
Anima] Husbandry Officer 436 540 .
Cheese Expert 436 501
Assistant Inspoctor of Agrlculturc 436 501
Publications Officer . 436 501
Senior Inspector of Form Produce 436 501
Seeds Analyst (Female) 416 501
Senior Analyst . 418 501
District Tobacco Instructor .. 118 501
Building Instructor, Dookie Agucu.ltuml (,ollege 416 475*
Dairy Instructor, Dookie Agricultural College .. |* 418 475*
Demonstrator in Agrlcult.ure Dookie Agricultural
College .. .. 416 475%
Farm Manager, Dookio Agncu.ltuml Collego 416 476"
Dairy and Piggery Instructor, Longeronong
Agricultural College 416 75%
Stock Manager, Dogkie Agncultural College 116 476*
Fruit Packing Instmctor .. 416 475
Crass “D ™.
Analyst .. .. .. 364 436
Assistant Chemist 364 436 -
Orchard Supervisor . . 364 436
Biochemist .. .. .. .. 364 436
Demonstrator in  Agriculture, Longersnong .
Agricultural College 364 436*
Poultry Instructor, Dookie Agnoultural Co]lege 364 436*
Boils Assistant . 364 436
Asgistant Poultry E‘(port . .. 364 436
Registrar, Longerenong Agrmultur&l (,()l[ugx .. 364 436*
Assistant Seeds Analyst (Female) . .. 286 364
Fruit Preserving Expert (Female) 286 364
Crasses “E” wp .
Junior Apalyst 208 436
Assistant Frult Preservmg Experl {}emalo) 208 286
DEPARTMENT OF LABOUR.
Crass “B”.
Architect ‘e . 592 644 .
Crass “C”,
Assistant Architect .. 449 579 .
DEPARTMENT OF STATE FORESTS.
CLasgeEs “B”7 AxDp “ A
Chief Inspector of Forests .. . . 722 820 ) 2 of £39, and
* 1 of £20
Chief Technical Officer . .. .. 722 820 | 2 of £39, and
1 of £20
Silvicultural Officer .. 870 761 | 2 of £26, and
1 of £39
Fire Protection Officer 670 761 | 2 of £26, and
i of £39
Forest Engineer . 870 761 | 2 of £26, and
’ 1 of £39
Crass “B”.,
Chief Superintendent of Plantations and Nurseries 618 722
Inspector of Forests .. . . 592 722
Salea and Marketing Officer .. . 592 722
Staff Surveyor .. . 592 722
Principal, School of Forestr} . . 592 698
Chief Draughtsman .. . .. 592 644 -

* Subject to a charge of 10 per cent. of total emolument payable by way of salary for remt,

fuel, light, power, and water,
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

First ScurpvLe-—continued.

Yearly Rate of Salary. I
nerements
Office. . 3 (Annual).

Minimum. | Maximum,

£ £

DEPARTMENT oF STATE FORESTS—continued.

Crasses “C” axp “ B,

Architect . . .. .. 5217 844
Manager, Seasonmg W orks .. .. . 527 844
Divisional Working Plans Ofiicer .. .. 527 844 .
Working Plans Officer (Plantations) .. .. 527 644
Crass “C”.

Chief Forester . .. .. . 475 579
Lecturer, School of !«mes&ry .. .. 476 578
Supenntendent of Plantations .. .. 475 579
Staff Surveyor .. 449 579
Forest Entomolcglst and Research Officor .. 449 579
Forest Economist . .. .. 449 579
Divisional Working Plans Officer BN . 49 | 579
Forest Engineer . . .. 449 579
Assistant Sales and lerketmg Ofﬁwr .. 449 579
Forest Assessor .. . .. 449 579
Sepior Draughtsman .. .. .. 449 579
Draughtsman .. .. .. .. 449 501

Crasses “D” aNp “ (.
Asgistant Silvicultural Officer o . 436 475 .
Foreat Assesgor . . . . 436 476 .
Forester, Grade 1. .. .. .. .. 438 . 475 .

CLASS " D ?! . " -

Forest Entomologlst and Rosoarch Officer . 304 436 e
Surveyor .. . .. T 364 436 s
Drsughtsman . .. 304 436 o
Assistant Wolkmg Plans Officer .. .. 364 436
Communications Officer .. .. .. 364 436
Engineering Surve eyor . . .. 364 436
Lithographer . . e 364 438
Torester, Grade If. . . .. 384 438

Crasses “ E' axp “ D",
Assistant Forester .. .. .. .. 234 436
Draughtsman NN .. .. . 143 436

.

DEPARTMENT OF WATER SUPPLY.

CLass “ A7
Chiof Irrigation Officer .. .. .. .. 920 ..
Senior Divisional Engineer .. .. .. 761 920 1 of £39, 2 of
. £60, and 1 of
’ ’ £20
Divisional Enginser .. o .. 761 920 | 1 of £39, 2 of
£50, and 1 of
£20
Chief Designing Engineor .. . .. 761 920 1 of £39, 2 of
. £50, and 1 of
£20
Chief Mechanical Engineer .. - - 761 920 | 1 of £39, 2 of
~ £50, and 1 of
. £20
Sonior Executive Engineer .. .. .. 761 870 1 of £39, 1 of
. £50, and 1 of
o . ’ : £20
Senjor Executive Engineer {Plant and Equipment) 761 8740 1 of £39, 1 of
£30, and Lof .
) ' £20
Supcnntcndt.nt. of Testing and Research . 761 83 .|t of £39, and
) 1 of £50
Executive Engmwr Do 7617 820 | 1 of £39, and
I of £20 .
. Divisional Engineer o . N 761 20 | | of £38, and
1 of £20
Assistant Divisional Engineor, Wimmera—Mallee
Division .. .. .. .. .. 761 820 1 of £39, and
1 of £20
Asgsistant Divisional Engineer | . .. 761 787 1 of £26
Executive Engineor .. o .. 761 787 | 1 of £26
CLassEs “ B” AND “ A", .
Assistant Chief Decsigning Engineer ..." ° .. 670 76l 2 of £26, and
- o T ) 1 of £39 .
Assistant’ Chief Mechanical Engineer .. .. 670 761 | 2 of £26, and

1 of £39
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946,

First ScuepvLE—continued.

Yearly Rate of Salary. 1
nerements
Office. (Anaual).
Minimum. | Maximum.
£ £
DEPARTMENT OF WATER SUPPLY—continued.
Crass “ B,
Executive Engineer - .. .. . 592 722
Chief Surveyor . .. .. .. 592 722
Engineer .. . .. .. .. 592 722
Estates Officer .. .. .. .. 592 722
Chief Valuer .. .. .. .. 592 722 .
District Engineer .. .. .. .. 592 722 ..
Senior Electrical Engincer . .. . 592 722 .
Designing Engineer . .. . .. 592 722 ..
Research Engineer .. . .. 592 722 ..
Superintendent of Water Distribution .o 592 722
Mechanical Engineor . .. 618 670
District Officer .. .. .- - 592 870
Designing Engineer . . . .. .. 592 870
Executive Engineer . .. .. 592 870
District Engineer .. .. .. .. 592 870 .
Hydrographic Engineer .. - . 592 870 o
Assistant Chief Surveyor .. . .. 592 670 ..
District Engineer .. .. .. .. 592 6844 ..
Designing Engmeer e . . 592 818 ..
Geologist .. .. .. . .. 592 ..
Crasses “C” axp “B”.
District Officer .. .. . .. 553 818 ..
Crass “C",
Assistant District Engineer .. .. .. 449 579
Assistant Research Officer .. . . 49 579
Mechanical Engineer 449 579
Assistant Mechanical Engmeer (Plum, aud Eqmp~
ment) +49 579
Assistant Estates Oﬁicer .- .. .. 449 579 N
Senior Draughtsman .- .. .. 449 579 .
Asgistant Engineer .. .. L . 449 578 ..
District Officer .. .. .. .. 449 579
Surveyor .. . . 449 579
Asgistant Kngincer (Mcchameni) .. .. 449 579
Assistant, Testing and Research .. .. 449 579
Assistant Designing Engineer .. 449 579
Senior Designing Draughtsman (Mm.hmmal) .. 449 579
Assistant Hydrographic anmeer - . 49 578
Asgistant Geologmt. i .. .. 449 579
Valuer . . . - .- 449 579
Draughtamun .. . .. . 449 579
Draughtsman . . .. .. 449 653
\l‘echamcs.] Engm:-er . .. .- 449 527
Surveyor .. .. N .. 449 527
Mechanical Engmaer . 449 501
Assistant Research Officer (Latt luu-.uul) .. 449 501
Hydrographer . .. 449 501
Draughtsman .. .. .. .. 449 501
District Officer .. .. .. .. 449 501
Ganging Officer NN .. .. . 449 501
Assistant Geologist . . .. x - 449 501
Surveyor . . .. .. 449 475
Plant and E qmpment Oﬂlwl .. .. 449 475
Crasses “D” anp “ G,
Supervisor of Water Distribution .. .. 390 475 T
Assistant Engineer .. .. .. . 390 475 ..
Asgsistant District Officer .. . .. 390 475
Crass “D ™.
Draughtsman .. .. 364 436
Mechanical Engmconng Asmstnnt T 364 436
Assistant District Officer .. .. .. 364 436
Assistant Gauging Oﬂicer .. .- . 364 436
Surveyor .. -- .. .. 364 438
Assistant Engineer .. . - .- 364 436
Engineering Surveyor .. .. .. 364 436
Assistant Valuer .. .. .. 364 436 ..
Assistant, Testing and Resean:h .. .. 286 436 .
Crasses “E” axp “D”.
Assistant Surveyor .. .. .. 234 436
Assistant Enginoer (Jumor) .. .. 208 436
Draughtsman . 143 436
Agsistant (Junior), Testmg and Research .. 143 . 4368
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946
SECOND SCHEDULE.

TecorNICcAL AND GENERAL Divisiox.

Offices and Rates of Salaries.

Department and Office,

Yenrly Rate of Salary.

Minimum, | Maximum,

£
GENERAL.

Assistant, Senior {Female) .. . . . 169
Assistant (Fomale) .. . .. .. .. 169
Assistant (Female), Grade I.—
Junior—
PP At 16 years of age .. .. .
K At 17 years of age .. .. . ..
EBfY At 18 years of age .. .. .. .. ..
At 19 years of age .. . .. .. - i
At 20 years of age .. o .. . ‘e ..
Adult .. o .. . .. . .. 190
Assistant {Female), Grade IT,—
Junior—
At'16 years of age .. .. . .. ..
At 17 years of age .. .. .. . .
At 18 years of age .. .. - ..
At 19 years of age
At 20 years of age .. .. .. . .. .
Adult .. .. .. .. .. . .. 195
Assistant (Female), Grade 1II. = .. . .. -. 213
Assistant (Female), Grade TV, .. .. .. .. 221
Assistant (Male)—
Junior—
At 16 years of age
At 17 years of age
At 18 years of age
At 19 years of age
At 20 years of age ..
Adult .. . .. .. .. .. .. 234
Carpenter .. .. .. .. .. .. 260
Chauffeur in Charg . . - .. .. ..
Chauffour, Ministerial . .. . . .. 273
Chauffour, Senior Departmental . - .. ..
Chauffour, Departmental .. .. .. .. .. 260
Engine-driver .. .. .. .. .. .. 252
Fireman .. .. ", .. .. .. .. 252
Gardener, Grade I. ..
Gardener, Grade 1I.
Gardener, Grade IT[.—
Junior—
At 16 years of age .. .. .. .. . ..
At 17 years of age .. . . .. . .
At 18 years of age .. . .
At 19 years of age
At 20 years of age
Adult .. e
Labourer, Foreman .. .. o .. .. ..
Labourer, Senior .. - .. .. .. N 252
Labourer. . .. .. .. .. . .. 241
Lift Attendant .. .. .
Machinist (Female), Grado T.—
Junior—
At 16 years of age
At 17 years of ago
At 18 years of age
At 19 years of age
At 20 years of .. .. .. .. .. ..
Adult .. ”a.go .. .. .. .. .. 195
Machinist (Female), Grade I1.—
Junior—
At 16 years of age .. .. . .. ..
At 17 years of age .. .. P .. ..
At 18 yoars of ago .. .. .. .. ..
At 19 yoars of age .. .. . .
At 20 yoars of age .. .. . .. .. ..
Adult .. e . .. .. .. .. 213
Machinist (Female), Grade 1II.—— ' :
Junior-—
At 16 years of age .. .. .. .. .. ..
At 17 years of age .. .. .. .. PR
At 18 years of age .. .. .. .. .. ..
At 19 years of age .. .. . .. .. .
At 20 years of age .. .. .. ..
Adult .. .. .. .. .. s

247%

221

£

213
208

73
112

125
151

203 -

78

117
130
156
208

234

-
i

104
130
156
312
209
341
317
312
299
278
288
299
286

98
111
137
163
189
273
278
278
254
244

78
91
117
130
156
208

91
104
130
143
169
221

104
117
143
156
182

247 .

* An.officer ghall not be paid a nalasry rate in exceas of £247 a yenr unless he has passed the

examination prescribed by Regulation 30.
.
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

Secoxp ScHEDULE—continued.

Yearly Rate of Salary.
Department and Office, 1
Minimum, ; Maximum,
£ £
GENERAL—continued.
Messengor, Senior .. .. . .. .. | 268 291
Messenger L .. .. 88 254
Shorthand Writer and Typlst (Mn]e) .. .. .. 252 333
Shorthand Writer and Typist (Female) .. .. . 182 213
Shorthand Writer and Typist (Female), Grade I.—
Junior—
At 16 years of age .. .. .. .. .. . 91
At 17 years of age .. .. .. . .. .. 104
At 18 years of age .. .. . . .. . 130
At 19 years of age .. .. .. .. .. 143
At 20 years of age .. .. .. . .. . 169
Adult . .. .. 213 221
Shorthand Writer and l‘yplst (chalc) Grade 1L .. .. 221 234
Shorthand Writer and Typist (Female), Grade IIT. .. - .. 234 247
Shorthand Assistant (Female) .. .. .. 195 221
Telephonist (Female), Grade T.—
Junior—
At 16 years of age .. .. .. . . 78
At 17 yoars of age .. . .. .. .. .. 91
At 18 ycars of age .. .. .. .. .. . 17
At 19 years of age .. . .. .. .. .. 130
At 20 yoars of age .. . . .. .. v 156
Adult . .- .. .. .. 195 208
Telephomst (Female), Grade 11 .. .. .. .. 213 221
Typist and Assistant (Male) .. .. .. .. 252 312
Typist, Senior (Female)} .. . . .. .. 195 221
Typist (Female) .. .. .. .. .. 169 208
Typist (Female), Grade l.— .
Junior— .
At 18 years of age .. .. .. .. .. 78
At 17 years of age .. - .. . .. .. gl
At 18 years of age .. .. .. .. .. . 117
At 19 years of age .. .. - .. .. 130
At 20 years of age .. .. .. N .. .. 156
Adult .. .. .. .. .. - .. 196 208
Typist (Female), Grade II. .. . .. .. 213 221
Typist (Female), Grade III. . . .. .. 221 234
Watchman .. . .. .. - .. . 278
DEPARTMENT OF PREMIER.
Attendant, Governor's Office .. . .. .. o 246
Inquiry Officer, Premier's Office .. .. .. .. 278 350
Avorr.
Sorter .. .. .. .. .. . .. 239 254
DEPARTMENT OF CHIEF SECRETARY.
Mechanical Inspector of Weights and Measures .. . 299 377
Caretaker, Chief Secretary’s Office .. .. .. 239 291
Inquiry Officer, Chief Secretary’s Office . . .. 278 304
Probation Officer, Indeterminate Sentences Board .. .. 364 390
AccipENT INSURANCE OF¥ICE.
Caretaker .. .. .. .. .. .. 252 304t
EXPLOSIVES,
Inspector .. .. . .. 291 364
Officer in Charge, Trugamm .. .. .. 324 3973
Officer in Charge, Assistant, ’I‘ruganma .. .. .. 285 311
Magazine Assistant, Truganina .. . .. .. "y 272
Magazine Assistam, Senior, Truganina .. .. . 286 298
FISHERIES AND GAME,
Inspector, Senior .. .. .. .. .. .. 416 468
Inspector, Grade 1. .. .. . .. .. 325 390
Inspector, Grade 1I. .. .. ' .. 260 312

* An allowance at the rate of £13 a year may be Pald to officers who have been in receipt of
the maximum salary, as fixed by regulation, for at least three (3) years.
Less deduction of £39 a ¥enr for guarters, fuel, light, and water,

1 With quarters when required to reside on premhes
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946,

SecoNp Scuepure—continued.

Yearly Rate of Salary.
Department and Office.
Minimum, | Maxiroum,
£ £
DePARTMENT OF CHIEF SECRETARY—continued: .
CHILDREN'S WELFARE.
Attendant (Male) .. .. .. .. .. . 247 299
Attendant {Male), Charge .. .. .. .. .. 326 338
Attendant (Male), Senior .. .. .. .. .. 299 312
Attendant (Female) .. .. .. .. .. 182 208*t
Cook.(Female) .. .. .. .. .. .. .. 242%
Cook (Female), Assistent .. .. .. .. .. .. 218*
Inspector (Male) .. . .. .. 265 336
Inspector, Strect Traders’ Licences Board .. .. . 252 348
Inspector (Female), Chief .. .. . .. .. 344 383
Inspector (Female), Senior .. .. .. .. 318 344
Inspector {Female) .. Lt .. .. . 279 318
Instructor (Female) .. .. .. .. .. 242+
Laundress, Royal Park Depot .. .. . . .. 222
Matron, Royal Park Depot .. .. .. 325 3901
Matron, Assistant, Royal Park Depot .. o .. 290 303*
Mechanie .. .. . 278 317
Nurse and Attendant . .. .. .. .. 264 .| 290*
Officer in Charge, Boys’ Depots .. .. .. .. 351 364
Social Worker (Female) .. .. .. .. .. 234 273
Teacher Attendant .. .. .. .. .. 240 - 278
Pusric Lisrary, NarionaL Museun, MUSEUM OF APPLIED
SCIENCE OR NATIONAL (GALLERY.

Assistant (Male), National Museum .. .. . 117 312
Attendant, Library . . .. . .. .. 291
Attendant, Library, Senior .. .. .. .. 304
Attendant, Senior, National Gallerv .. .. .. .. 291
Attendant—

Junior— .

At 16 years of age .. .. oL .. .- .. 78
At 17 years of age .. . .. .. .. 91
At 18 years of age .. .. .. .. .. .. 104
At 19 years of age .. .. .. .. . .. 130
-At 20 years of age .. .. .. . . .. 156

Adult .. .. .. .. .. 244 278
Carpenter and Cabinctmaker .. .. .. . 260 200
Carpenter and Modelmaker .. .. .. 265 338
General Assistant, National Musewn .. .- 2901 317
Museum Mechanie, Museum of Appllcd Science .. .. 252 317
Storeman, National Gallery . .. .. .. .. 278
Supervisor, National Gellery .. .. . 338 377
Supervisor, Assistant, National Gul[el y .. .. .. 304 317
Taxidermist, Assntnnt National Museum .. .. .- 143 325

PENAL AND GaoLs.

Lingincer, Pentridge A .. .. .. 475 527
Engineer Mechanic, Pentrldgt . .. .. .. 326 317
Hospital Attendant . .. .. .. 364 390**
Hospital Attendant, Senior . . .. . 403 416
Overseer of Woollen Manufactures .. . .. .. .. 515
Overseer of Works and Buildings .. .. .. .. 377 416
Overseer (Brush and Broom Makmg) .. .. .. 338 . 390
Overseer of Cookhouse . .. .. .. 338 390
Overseer of Farm. - .. .. 348 390
Overseer (Matting and MuL Mukmg) .. .. .. 338 3580
Overseer of Shoemakers .. .. .. . 338 390
Overseer of Tailors .. .. .. . 377 416
Overscer, Wire Netting h\u.ury .. .. .. .. 377 416
Qverseer, Assistant, Wire Netting Factory .. . .. . .. 338 390
Overscer of Woollen Manufactures, Assistant .. .. 325 877
Overseer of Works and Buildings, Assistant .. . 325 377
Photographer and Overseer of Printers .. - . 338 390
Superintendent, Beechworth Reformatory .. .. .. 403 418
Superintendent, Castlemaine Reformatory .. .. .o 475 501

~Superintendent, French Island Reformatory .. .. 476 6501**
Warder, Senior Chief .. .. .. .. .. 499 440
Warder, Chief . .. .. .. .. . 403 416**
Warder, Senior .. . .. .. .. .. 364 390**
Warder .. . . .. .. - .. 286 3381t
Warder, Watchman, Pentridge .. .. . N 286 3381t
Matron. . v .. .. .. .. .. 295 308

* [esn deduction of £32 a year for quarters and rations,

t An allowance at the rate of £13 a year may be paid to an officer who holds a certificate
of aompotem- as a Mothercraft Nurse, *

1 Less deduction of £42 a year tor quarterg and rations.

** With quarters when required to reside on premises.

'{ An nllownnue at the rate of £13 a year may be paid to officers who have completed 13
years’ service as warder.
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

SEconp SCHEDULE—continued.

Yearly Rate of Salary.
Department and Office.
Minimum. | Maximum,
£ £
DEPARTMENT O¥ CHIEF SECRETARY—confinued.
PENAL AND Gaors—continued.
Sub-Matron and Nurse . .. .. .. N . 260
Warder, Grade L (Female) .. .. .. .. .. 247
Warder, Grade II. (Female) . . .. . .. 234
Wm-der, Grade TI1. {Female) .. .. .. .. 188 221
DEPARTMENT OF TREASURER.
Assistant, Tender Board Office .. .. .. .. 278 312
HousiNe CoMMISSION.
Housing Officer (Female) .. .. .. . .. . 273
Rental Officer (Male) , .. e .. .. .. .. 343
Stamp DuTIES. *
Examiner, Embossing .. .. .. . 291 348
Inspector .. . .. . .. 291 336
Machineman, Senior .. .. .. .. .. 291 348
Machineman .. .. . .. - .. 262 291
TAXATION.
Caretaker . .. .. .. 252 291*
Inspector (Emertmnmems Tnx) L .. .. .. 281 338
Mechanic Assistant . . .. .. . 252 285
Stores Officer .. .. .. .. .. .. 299 325
Supervisor (Female) .. .. .. .. .. 232 250
GOVERNMENT PRINTING OFFICE.
Binding, Foreman (Quarter) .. .. .. .. .. 332
Binding, Paper Ruler BN .. .. .. 304
Book Folder and Sewer. Forewoman .. .. . .. 106
Clicker .. .. .. .. . .. .. .. 322
Costs Officer .. .. .. .. . .. .. 324
Electrician, Chief . . .. . .. 100 339
Engincer, Composmg Machines . .. . . I 380
Engineer, Chief .. .. .. .. .. .. 394 407
Letterpress, Sub-Overseer .. .. .. .. .. 372 400
Letterpress, Foreman .. .. .. .. .. .. 340
Pressman . .. . . .. 304
Printer, Foreman, thhogmphlu .. .. .. .. .. 360
Printer, Lithographic . .. .. .. .. . 304
Process Engraver, Foreman . .. .. .. 390 412
Stationer. . . .. .. .. .. 268 286
Sterotyper, For eman .. .. .. .. .. 352 380
Ticket Printer .. .. .. .. .. .. 320 356
Timekeeper .. .. e .. .. . .. 234
Warehouseman .. .. .. .. .. .. 312 330

* With quaricts.

Officers while acting in higher classified positions or performing certain specified

duties shall be paid allowances at the following rates, viz.—
° Rate per Hour.

d.
Folder and Sewer acting ns Forewomun .. . .. q1e/11
Clicker acting as Foreman . .. . 410713
Lithographic Printer employed on Rutury Machine . 27/

The foregoing rates shall apply only to officers appointed prior to the lst March.
1936, and then in respect of any such officer only so long as he continues to occupy
the position to which he was appointed or promoted prior to that date. Provided
that the rate of selary assigned to any of the foregoing offices shall not be less than
that provided hereinafter for an office of similar designation.
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

SeconDp ScHEDULE—continued.

Persons appointed or promoted on and after the lst March, 1936, to the offices
set out hereunder shall be paid the Basic Wage as fixed from time to time by the
Commonweslth Court of Coneciliation and Arbitration for the Printing Industry with
the addition of the following yearly rates, viz.:—

Department and Offics, Y‘::ﬁlyug{{&l&
£
DEPARTMENT OF TREASURER—cOntinued.
GOVERNMENT PeiNTING OFFICE—continued.
Assistant, Advertising .. .. .. - . 33
Assistant, Senior .. .. .. .. .. .. 85
Asgsistant, Stores .. . .. .. .. .. 51
Binding, Sub-Overseer .. .. .. .. .. 209
Binder, Head o .. .. . .. .. 112
Bindor . . .. .. .. 100
Binding, Foroman (Puhhcauons) . . .. .. 167
Binding, Foreman {Quarter) .. .. .. .- .. 167
Binding, Forewoman (Quarter) .. .. .. .. 72
Binding, Head Finisher .. .. .. .. . 112
Binding, Finisher .. .. .. .. - 100
Binding, Paper Ruler, Fomnmn .. .. .. .. 167
Binding, Paper Ruler .. .. L. .. .. 100
Binding, Leather Cutter .. .. .. .. .. 124
Binding, Guillotine Cutter .. . .. .. .. . 100
Binding, Machine Folder, Head .. .. .. .. 118
Binding, Machine Folder, Assistant .. .. .. .. 53
Binding, General Assistant .. .. .. .. .. 39
Book Folder and Sewer, Forewome.n .. .. . o 97
Book Folder and Sewer .. .. .. .. 51
Book Folder .. B e .. .. . .. 41
Clicker .. .. . . B .. R 118
Compositor. Foroman .. .. .. .. .. 188
Compositor in Charge of Material . " .. .. 118
Compositor, Leading Jobbing Hand .. .. . .. 112
Composxtor .. .. . .. .. © 100
Composition, Forenmn, Lmotype . .. . o 188 -
Composition, Foreman, Monotype .. .. .. .. 188
Computor . .- .. .. . 188
Costs Officor .. .. . .. .. 146
Costs Ofticer, Asmsmnt . AP .. o .. 77
Costs Officer, Socond Assistant’ .. .. .. .. 47
Delivery Officer .. .. 51
Despatch Officer and Officer in Chs.rge of Blue l’rmtb .. .. 64
Doorkoeper .. .. .. 33
Electrician, Chief .. . . . .. .. 177
Electrician .. . .. .. .. . . 112
Engineor, Chief . .. .. .. .. 236
Engiueer, Composing Mn.chmes .. .. PN .. 201
Engineer, Second .. . .. .. .. .. 141
Engineer . .. . - . .. .. 112
Feeder .. .. .. .. .. .. 35
Feeder (Female) .. .. NN .. .. 41
Firat Aid Assistant (Fems,le) .. .. .. .. .. 77
General Assistant, Foroman .. .. .. .. .. 50
General Assistant .. .. .. .. N .. 27
Indoxer .. .. .. .. .. 51
Letterpress, Sub- Omrsc(-r .. .. .- .. .. 209
Letterpress, Foreman .. .. .. .. e .. 167
Lift Attendant .. . .. .. .. .. 34
Linotypo Attendant .. BN .. .. .. 6l
Machineman, Confidential Ruom .. .. .. 106
Machineman, Head, and Night I‘oremun .. .. .. 136
Machineman, Soeurlhy Prmt.mg e .. .. 108
Machineman .. .. .. .. .. 100
Machinist, Envelope .. .. . o i, . 51
Mechtmic, Linotype .. . .. .. .. .. 100
Mechanic, Monotypo .. .. o . . . 142
Monotype Castor . .. .. o o 61
Night Watchman .. .. .. .. .. . 79
QOperator, Linotype .. .. e S . .. 123
Operator, Monotype .. . . . .. .. 123
Ordors Officer .. .. .. .. .. 188
Orders Officer, Assistant . .. .. .. 113
Overseer (Night) and Head Reader .. . .. .. 194
Paper Counter . .. .. .. . .. 81
Photo Lithographer .. .. . .. .. .. 125
Pressman, Head .. .. .. .. . .. 112
Pressman . .. .. .. .. 100
Printer, Foruman, thhographlc .. .. .. . 188
Printer, Lithographic .. . .. .. .. .. 100
-Printer, Lithographic, Ass\smm .. .. .- .- 41
Printer’s Joiner .. . .. .. .. .. 117
Printing Overseer .. .. .. .. . .. 390
Printing Sub-Overseer e . .- .. .- 244
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946,

SEcoNDp ScEEDPULE—continued.

Department and Office. Yﬁggl}fi%?&.
£
DEPARTMENT OF TREASURER——continued.
GOVERNMENT PRINTING OFFICB—Coniinued.
Process Engraver, Foreman .. .. .. .. .. 200
Process Engraver and Photogrs.pher .. o - o 155
Process Engraver . .- . .. .. ‘112
Reader, Chief .. .. o .. .. . 131
Reader, Senior .. . . . .. .. 119
Reader .. .. .. .. .. .. 113
Reader, Compositor .. .. . .. .. .. 107
Reader’s Assistant . e .. .. .. 41
Roller Caster .. .. .. . .. .. 51
Security Officer .. .. .. .. o .. 133
Stationer .. .. .. .. .. .. .. 125 °
Stercotyper, Foreman .. - . .. .. .. 188
Sterentyper . . .. .. .. .. .. 100
Stereotyper, Aaslst:mt . .. .. .. - .. 77
Stonepolisher . .. .. .- .. .. 41
Storeman .. .. .. .. .. .. .. 83
Storeman, Assistant .. . .. .. .. .. 52
Ticket Printer .- .. . . 188
Ticket Printer, Senior Aasmtant .. .. .. . 100
Ticket Printer, Assistant .. .. . .. .. 87
Ticket Printer (Penodmal) .. . . .. .. 167
Timekeeper .. .. .. .. .. .. 27
‘Warehouseman .. . A .. .. 131
Warehouseman, Asststant . .. .. .. .. 104
Warehouseman, Second Asmstanl .. .. .. .. 50

Officers while acting in higher classified positions or performing certain- spocified
duties shall bo paid allowances at the following rates, viz, :—
Rate per Hownr,

d.
Compositor acting as Linotype or Monotype Operator . .. 26/
Compositor Reader acting as Linotype or Monotypo Operator .. 17/,
Compositor acting as Reader .. .. S0y,
" Head Machineman and \Ylght Foreumn a.ctmg as Day 1‘ reman Machine-

man . R 13/ 22
Machineman m.tmg a8 Hes.d Machmemen a.nd Night Foremnn .. 2/,
Head Binder, Head Finisher, or Leather Cuttor acting as Foreman .. 17/
Folder and Sewer acting as Forewoman .. .. .. . 07/,
Folder acting as Folder and Sower .. . o .. .. | LY
Clicker acting as Foreman .. . o .. .. cL 518/.,
Reader acting as Foreman .. .. .. 615/44
Linotype or Monotype Operator Mtlng as l*umman .. . .. 5%/
Lithographic Printer acting as Foroman . . .. AN .,
Lithographio Printer employod ou a Rotary Machma .. .. 212
Asgistant Lithographic Printer employed in Proparing Plates .. .. 21/, .
Paper Ruler acting as Foreman .. o .. .. .. 211/",
Compositor Reader acting as Press Reviser .. .. .. .. 0%/,
Senior Assistant Ticket Printer acting as Foreman .. .. .. e/
Assistant Warshouseman actiig as Warehonseman .. . 218/,

Linotype Attendant or Monotype Caster acting as \Iachnmc in Charge 42/,
Officer acting a8’ Leading Hand in the Penod.lca.l Rallway Ticket, Sloreo- B

typing, or Ruling Sections 0%/, -
Linotype and Monotype Foremen and Opern.!ors employed on mght “crk 8

Machineman wlule in chn.rge of Rotn.ry Magazme Press or L. and M.
Perfoctor Preas . 4
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

Secoxp ScuenvrLe—continued.

Yearly Rate of Salary.
Department and Offiee.
Minimum. | Maximum.
£ £
DEPARTMENT OF PUBLIC INSTRUCTION.
Attendance Officer N .. .. .. 260 364
Attendance Officer (Femnle) .. .. .. 204 28(
Farm Manager, Sheppunon ngh School .. .. .. .. 278
Inquiry Officer .. .. .. .. 278 304
Packer .. .. .. .. .. .. .. 247 260
Storeman . .. .. .. .. 286 209
Storeman, Assnstnnt .. .. .. .. . 2680 273
DEPARTMENT Of LAW.
Asgistant (Draughting) (Female), Grade 1.—
Junior—
At 16 years of age .. .. .. .. .. .. 8
At 17 years of age .. .. .. .. .. .. - 01
At 18 years of age .. . . o .. -, .17
At 19 years of age .. .. . .. .. .. 130
At:20 yoars of age .. . . .. .. .. . 156
Adult .. .. .. 195 208
Assistant (Draughtm") (Pemule) (‘rade 11. .. .. 213 221
Attendant, Morgue .. .. .. 239 265
Caretaker, City Court . |- 253 201
Caretaker and Head \Iessengor. Crown Law Offices .. . 252 304*
Caretaker, Office of Titles .. .. AN 252 304
Crier .. .. .. .. . .. 239 278*
Searcher, Office of Titles .. . .. . .. 239 312
Searcher, Senior, Office of Titles .. .. . .. .. 325
Sheriff's Bailiff, Melbourne . .. .. .. 278 330
Superintendent, Law Courta . o . .. 265 343¢ -
DEPARTMENT OF LANDS AND SURVEY.
Curator, Buchan Caves .. .. .. .. . 208 3561
Guide, Senior, Buchan Caves e .. .. .. 288
Inspector of Land Settlement, Semcr .. .. .. 423 501
Inspector of Land Settlement . .. 298 410
Officer in Charge, Sand Grounds, Port Mulbnumn .. .. 3256 338
Photographer .. .. .. 389 441
Photographer, Assistant .. . .. .. .. 285 376
Photographer’s Assistant— ,
At 16 years of age . . . . .. - 78
At 17 years of age .. .. .- .. .. .- 9L
At 18 years of nge .. . .. . - - 104
At 19 years of age .. .. .. .. .. .. 130
At 20 years of age . .. .. .. .. . 156
Plan Mounter .. .. .. .. .. .. 260 312
BoraNic GARDENS.
Carter, Senior .. .. .. .. .. 290
Carpenter and Pattern-maker .. .. .. .. 286 312
Mechanic .. - .. .. . 325 338
Mechanie, Assistant .. .. .. .. .. 273 | 312
Mower and Carter .. .. . .. .. 286
Painter and Writer, Semor .. .. .. .. .. 317
Painter and Writer .. .. .. .. .. .. 299
Propagator and Nu.raezyman .. .- .. .. 286 312
Supervisor . .. .. .. .. 330 408
Watchman . . .. .. .. .. . 278
Woodman, Senior .. .. e o .. .. .. 299
Woodman . .. .. .. .. .. 247} 273
DEPARTMENT OF PUBLIC WORKS.
Assistant. . .. .. .. - .. . 265
Cnbmebmuker . o .. .. c . 262 304
Caretaker, New Trensu.ry Bulldm .. .. .. .. 265 343
Caretaker, Records Office, Mclbourne .. .. .. 252 278
Caretaker, Public Offices, Ballarat .. .. . .. 252 278
Caretaker, Public Offices, Bendigo .. o P ..265 278
Caretaker, Public Offices, Geelong .. .. .. .. ‘252 278
Caretaker, Public Offices, Wangaratta .. 252 278
Caretaker, Western Annexe, Exhibition Bulidmg. Melbourne .. 252 278
Cnretaker, Assistant, New Treasury Building 252 278
Caretaker, Assistant, Iublic Oﬁl@es, 61 Sprmb strect. Melbourne 234 247
Engineer Mechanic . 278 330
tall Porter .. .. .. .. 239 265
Telephonist (Femule), bemor .. .. .. .. 234 & 247
Flectrical—
General Assistant .. .. .. .. .. 317 360
Mechanic .. .. .. .. .. .. 312 325
Scnior Assistant .. 343 389
Storeman and Carctaker, ;Storeyz\rd, ‘South Melbourne .. 252 278t
* Subject to a charge of 10 por eent. of total emolument payable by way of salary for reut,
1 With quarters

3 An oflicer shull not be paid a salary rate in excesk of £247 a year unless he has passed the
examination prescribed by Regulation 30.
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946

SEconp ScuEpuLE—coniinued.

Yearly Rate of Salary.
Department and Office.
Minimum. | Maximum.
£ £
DEparTMENT OF PuBLic WORKS—condtnued.
PorTs AXD HARBOURS.
Blacksmith o .. .. .. .. .. 265 312
Boatbuilder .. .. .. .. .. .. 265 304
ook .. . N .. .. .. - 256*
Deckhand . . .. .. .. .. 247
Engine-driver of Launches’ .. . .. . 312 338
Engine-driver, Marine . .. .. .. - 260 285*
Engineer, Chief, Maithew F‘lmd#n .. .. .. . 309 374*
Engineer, Chief. Pioncer .. .. .. .. .. 309 © 361*
Engineer, Chief, s.8. Rip . .. .. .. .. 309 | 361*
Engineer, Chief, W. H. E'(iqm‘ .. .. .. oo 309 322«
Engineer, Second . . . .. .. 270 ‘300
Engineer, Third .. .. .. .. .. N 244 , 270
Fircman, Marine .. .. .. S .. N 265% .
Fitter and Turner, Ltndmg .. .. . 330 343
Fitter and Turner .. .. .. . -265 304
Greaser and Storeman, Mauhew Flf ndcrk .. .. .. .. 273%.
Lighterman, Leadmg Hand . . .. .. 291 304
Lighterman . .. .. . .. 278 .
Lighthouse Keeper .. . .. . 291 343t
Lighthouse Keeper, Asslstant .. . .. .. 239 2011
Marine Engine-driver and Greaser .. .. .. .. 260 285*
Master .. .. .. .. o . 312 338
Master, Maithew Flinders .. .. .. .. .. 322 374%
*  Master, W. H. Edgar .. .. . .. . . 309*
Mate, W. H. Edgar .. .. .. .. 244 257*
Mate, First, Mauhew F]mdera . .. . .. 283 300*
Mate, First, Pioneer .. .. .. .. .. 283 206*
Mate, Flrst‘ 8.5. Rip . .. . .. .. 283 300+
Mate, Second .. .. .. P .. 250 270%
Motor Boat Driver and Labourpr .. .. .. .. 262 278
Motor Boat Mechanic .. .. .. . .. .. 278
Motor Truck Driver . .. .. .. . .. 265
Navigation Lights Engmeer . . .. 330 395
Officer in Charge, Dredglng Dcpot .. s .. 369 421
Plant Engincer .. . N . .. 330 343
Rigger and Sailmaker . - .. - .. .. 278
Ship’s Joiner . .. .- .. 260 209
Shipwright, Senlor, Dredglng Depot .. . .. 304 330
Shipwright, Leading .. .. .. 304 330
Shipwright - o . .. .. .. 265 304
Steward . . .. .. .. .. .. 247*
Steward and Deckhand .. .. .. .. .. 247*
Storekeeper .. .. .- . . . 304 334
Striker .. .. .. .. .. . .. 239 265
Watchman - .. L 278
Working Officer ln Chargf‘, r‘ml dcr Almhm‘azos .. .. 325 361
DEPARTMENT OF MINES.
Fitter and Turner o . .. .. .. 265 304
General Assistant .. .. .. .. - .. . 278 .
Laboratory Mechanic .. .. .. o .. - 263 276 -
Museum Assistant .. .. .. Lo 312
Storekeeper, Drill Store, South Melbourne .. .. .. 278 . 201
DEPARTMENT OF HEALTH.
'
GENERAL HEeaLTH. R
Distriet Health Inspector .. . .. .. .. 423 © 475
Health Inspector, Industrial .. .. .. .. 369 436
Health Inspeetor .. .. .. 345 430
Health Inspector (]“emale) Grade I. .. . .. 341 380
Health Inspector (Female), Grade 11. .. .- N - 276 328
Inspector of Liguor . .. .. .. 423 475
Inspector of Liquor, Assistant . Lo - L 345 |0 410
Tnspector, Tuberculosis Division = .. .. L. 368 436
Motor Ambulance Driver and Assistant Storckeepu .. Lo 252 278

* With rations when required to live on the veesel,
1 With quarters when required to reshide on premises.
§ With a deduction of £32 a year for yuartere and rations.
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946,

SecoxD- ScHEDULE—continued.

Yearly Rate of Salary.
Department and Office. —
Minimum. | Maximum.
DFEPARTMENT OF HEAUTA—<ontinued. £ £
GENERAL HEALTH-—COntinued. .
Nurse, Hospitnl Inspector .. .. NS 279 318
Nurse, Chief, Tuberculosis Burean .. .. 364
Nurse, Tuberculosis Bureau 202 331
State Sanatoria—
Matron 461 487§
Matron, Deputy 370 3968
Sister .. 305 344||
Maid .. .. 198]|
Nurse, Senior Aunlsmnt Gmmwell 237
Housekeoper, Gresswoll . 226*
Foreman . 360%
Venereal Diseases Clmlc—- .
Attondant, Senior 278 201
Attendant . 252 265
Cleaner and Carotaker .. 241 2641
Sister in Charge .. . .. 344
Nurse .. 202 " 331
X-Ray Techmclan, Tuberculosis Burean 312 351
MaTerNAL AND CHILD HYGIENE. -
Dental Attendant (Femals) .. 169 195
Disinfector of School Buildings . 252 265
Disinfector of School Buildings, Assistaut .. 234
Nurse, Child Psychiatric Clinic 292 H3l
Nurse, Children’s Court’ Clinic .. 202 331
Nurge, Infant Welfare . 318 344
Nurse, School .. 279 318
Pre-School Educational Arh iser (I° emale) 273 209
Social Worker (Female), Children’s Court Clinic 234 273

* Less deduction of £32 a year for quarters and rations.

1 Subject to a charge of 10 per cont. of total emolument, pavablc by way of salary for rent.

{ Less deduction of £39 a year for quarters, fuel and tight,
§ Less deduction of £42 a year for board and lodging.
Il 1ess deduction of £32 a year for board and lodglng.

Y:? gxluﬂ‘-;,‘e Increments.
Department and Oftice.
Minl- | Muxi. | Affter ¢ After | After
1nt 2ud 3
mam. mum. Ye:r. Y é:u Yer;ln
£ £ £ £ £
DEPARTMENT OF HEALTH—Ccontinued.
MEeNTAL HYGIENE.
Criminal and Refractory Wurd.
Attendant, Head . 397+ . .
Attendant, Relieving Char@,(. 364 . .
Aencrgl Staff—Males,
Assistant, Travancore Dovelopmental Centre 252¢ | 312 . .
Attendant, Assistant Head .. . . 364 . .
Attendant, Charge o 364 .
Attendant, Head, Grade I. 423* .
Atténdant, Head, Grade II. 397*
Attendant, Assistant, Head 364
Attondant, Hospital .. 364 .. .. ..
Curator of Gardens 3256 3641 | 338 351 364
Dental Mechanic . 312 325 325 . .
Engineer Mechanic, Grade L. . 378* . .
Engineer Mechanic, Grade 1I. - N 354* . -
Engineer Mechanic, Senior . .. 397 423 410 423
Farm Manager (Mont Park) 397 423% | 410 423
" Farm Manager, Grade L 371 384* 384 ..
Farm Manager, Grade IT. 332 358* | 345 358
Hall Porter .. .. 247 273 260 273 ..
Laboratory Attendant .. .. 299 338 312 325 338
Mechanic, Assistant .. .. .. 312 325 328 .. ..
Therapist .. 286 325 299 312 325
Qeneral Staff—Females.
Dental Attendant 189 216 202 215
Guidance Kmderga.rtner, Travancore Develop
mental Centre . .. 240 276 252 264 276

* Tess deductions for quarters and allowances.

+ Subject to a charge of £560 for quarters and allowances.
1 With five Increments of £12 each at intervals of not less than twelve months.
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946,

Secoxp ScHEDULE—Ccontinued,

Yearly Rate

of Salary, Increments,
Department and Office,
Mini- | Maxj. | After | After } After
mum. | mum. Yle?r. )20'::} ch:;ln
£ £ £ £ £
DEPARTMENT OF HEALTH—continued.
MeNTAL HYGIENE—continued.
General Staff Females—continued.
Housekeeper . . 299% . .. -
Nurse, Prlnmpal Chlcf s 377% . .. e
Nurse, Senior Chief . 351% . . .-
\urse, Chief .. 3251 . . ..
Nurse, Chief, Receiving House, Ballarat 2991 . . ..
Nurse, Assistant Chief 278 . .
Nurse, Chief, Travancore Dev elopmental ,

Centre . .. 2991 . ..
Nurse, Hospltal 278 . .
Nurse, Psychiatric Chnic, 'l‘rm‘nncorc

Developmental Centre .. .. 292 331 305 318 331
Social Worker .. . .. .. 234 273 247 260 273
Therapist, Organizing .. .. .. .. 325 . . e
Therapist, Senior .. .. .. .. 260 . . ..
Therapist, Assistant .. .. .. 234 247 234 234 247

Artisans and Servants—>Male.
Blacksmith 312 325 325
Bricklayer .. o . - 312 325 325
(,arptnter . 312 325 325
Carpenter, Asslstant .. 300 .. .. ..
Carter .. 247 280 260 273 280
Caok, Senior 312 325 325 .. ..
Cool .. 300 .. . .
hleetrlcal \Iechumc 312 325 325 .. ..
Motor Mechanic 312 325 325 . .
Farm Manager, Aselstant .. 300 .. .
Fireman ‘e . 252 201 "65 278 291
Gardener . 312 325% [ 325 .. ..
Gardener, Assistant .. 300 .
Laundry Foreman .. .. o 338 351 351 .
Painter 312 325 325 .
Painter, Asststant .. 300 .. .
Plumber Py . 312 325 325 .
Shoemaker 312 325 325
Shoemaker, Asslsts,nt - . 300 ..
Soapmaker .. . 312 326 325, .. .
Storeman, Grade 1. .. 325 364 338 351 364
Storeman, Grade II. . 312 338 325 338 ..
Stores Assistant . 286 299 299 ..
Tailor .. .. . .. 312 325 325
‘Tailor, Assistant . . .. 300 ..
Tinsmith . 312 325 325
Upholsterer .. 312 325 325
Upholsterer, Assistant .. 300 .. .. ..
Watchman .. .. . 247 286 260 273 286
Artisans and Servanis—Female.
Cook, Head .. . . o). 242 ..
Cook .. e s 205 218 218
Female Rehever .. .- 194 207 207
Laundress .. . .. 222 ..
Laundress, Asslstant, . . o 194 207 207 .
Mess Room Attendant .. . 182 .. .
Seamstress .. .- 194 207 207 . ..
Seamstress, Senior .. 204 217 217 ..
Tailoress . . 204 217 217 .
Attendants.
Grade T. (in charge of large wards, Relieving

Attendants in large hospxtal wards, and

Senior Night Attendant in each lmspltal) 325 338 3325 325 338
Grade 1I. (Relieving Attendants in large

wards, in charge of small ward‘;, and other

special duties) . E .. 299 312 299 299 312
Grade III. 247 286 260 273 286

» With four increments of £12 each at intervala of not lesa than twelve months,

1 lexs deductions for quarters, allowances, and rations.

+ Less deductions for quarters and allowances.

No. 220.—11004/48. —5
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946,

SECOND SCHEDULE—continued.

Y:?rlel ;};,Fe Increments.
. Department and Office.
After After After
Mini- Maxi-
1st 2nd 3rd
rum. mum. \'e‘;r. Y:n r. Y g;r
DEepARTMENT OF HEsLTH-—cORtinued. | £ £ £ £ £
MEeNTAL HYGIENE—cOoniinued.
Nurses.
Gmdu L (in charge of large wards, Relioving
Nurses in large hospital wards, and Senior
Night Nurse in each hospital) . . 260 .. ..
Grade II. (Relieving Nurses in lnrge wards
in charge of small wards, uml other specml
duties) i 234 247 234 234 247
Grade II1. .. .. . .. 182 221 195 | - 208 221

Note.—When an officer is required to reside at the institution, a charge of £32
year will be made (except whero otherwise specified in these Regulations) for qunr’cms
and rations.

Chief Nurses, Housekeepers, Nurses, Cooks, and Laundresses will be provided with
uniforms.

Attendants will be provided with uniforms as under :—
One tunic and two pairs of trousers annually, and caps and helmets as required.
Salaries of Officers residing in Separate Quarters in the
Reserves of the various Mental Institutions.—
Deductions will be made from the salaries of these officers in accordance with the
schedule hereunder :—

Rent .. .. .. . <. As fixed
Fuel . . .. . .- £12 a year
Light .. .. .. e .. £6 a year
Water .. .- .. .. .. £2 a year
Vegetables .. .. .. .. .. £2 a year
Milk .. .. . .. .. £2 a year
. Laundry . . £6 a year

The Chief Nurses and Housekeepers Wlll be ch&rged £3’ a year for rations and
allowances other than guarters.

Rent for quarters will be charged as under : —
For quarters occupied by—

Head Attendants .. .. . .. “£20 a year
¥arm Managers . .- .- .. £20 a year .
Mechanics .. .. .. .. .. £20 a year
Gardeners .. . .. .. .. £20 a year
Chief Nurses .. .. .. .. .. £16 a year
Housekeopers .. . £16 a year

Officers who are allowed Quarters fur themselues only m:d Rationg.—
Deductions will be made from the salaries ‘of these officers _as under :—

Rent and allowances .. e . . .. -£18 a year
Rations . .. .. .. .. .. £14 a year
Yearly Rate of Salary,
Department and Office.
Minimum. | Maximum.
.. £ £
DEPARTMENT OF AGRICULTURE. . . W

Ap:ary Inspector, Senior .. .. .. .. - 346 397
Apiary Tnspector .. .. .. .. . 332 384
Beet Field Supervisor . .. .. . .. 285 363
Butter Substitutes Officer .. .. .. .. 293 397
Curator, Egg-Laying Competition, Bu.rnIcy .. .. .. . 304*
Dairy Produce Inspoctor ... .. .. .. 449 501
Dairy Supervisor, Senior .. . o ... .. 410 449
Dairy -Supervisor .. .. .. - Lo 306. 397
Demonstrator in Horticulture .. e v .. 304 T 356
Farm Produce Inspector .. .. .. .o . 293 397 '
Field Officer, Potato . .. .. .. .. 319 410
Field Officer .. .. e .. .. .. 319 410
Field Officer, Assistant . . .. .. e 267 319
Fruit Inspector, Assistant, Scmor .. . . .. 410 436
Fruit Inspector .. . .. .. .. . 293 397

¥ Less deduction of £39 a year for quarters, ete.
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REGULATIONS UNDER PUBLIC SERVICE \CT 1946,

Seconn ScHEDULE—continued.

Yearly Rate of Salary.
Department and Office, [

Minimum, | Maximum,

£ £
DEPARTMENT OF AGRICULTURE-—Confinued.
Fruit Packing Tnstructor, Assistant 203 307
Gardening Instractor, School of Primary Agncultnm. Burnlcy .. 279
Herd Tester, Senior . 389 415
House Supervisor, Dookie Agrlcultuml ColIegL .. .. 397 4756%
Head Steward, Longerenong Agricultural College .. .. 312 351
Inspector of Stock, Senior .. .. .. 410 436
Inspector of Stock .. .. .. .. .. 345 410
Lanternist and Assistant .. .. .. .. . 255 307
Orchard Supervisor, Grade T. . . . . 410 436
Orchard Supervisor, Grade II. .. .. .. .. 306 397
Potato Inspector, Senior ... .. .. O 423 501
Potato Inspector ..* .. . . .. 293 397
Seeds Inspector .. i 293 397
Technical Assistant, Plant Research Labomtory, Bnm]ey . 267 332
Tester (Female)—
Junior— .
At 16 years of age” .. o . - . .. 78
At 17 yoars of age .. .. .. .. .. .. 91
At 18 years of age .. .. .. .. . NS 17
At 19 years of age .. . .. - .. .. 130
At 20 years of age .. .. .. .. . .. 156
Adult L .. . .. . - 195 208
MiLk Boarp.
Inspector, Senior .. “410 449 R

Inspector C 306 397
Provincial Ofﬁoer, Semor . .. .. . 390 429

DEPARTMENT OF LABOUR.

Apprenticeship Supervisor, Senior .. o . o 449 475
Apprenticeship Supervisor , .. . . 332 436
Inspector of Factories and Shnps, Senior .. . .. 540
Inspector of Factories and Shops, Assistant Senlqr .. .. 488t 514
Inspector of Factories and Shops, Investigating . . 488 501
Inspector of Factories and Shops, District .. .. . 449 475
Inspector of Factories and Shops .. .. .. .. 351 436
Inspector of Factories and Shops, Junior .. .. .. 312 51
Inspector of Factories and Shops (Female), Senior .. .. 351 377
Inspector of Factories and Shops (Female) .. .. . 273 338
Inspector of Factories and Shops (Female), Junior .. .. 247 273
Inspector of Lifts, Senior .. .. .. .. .- .. 501
Inspector of Lifts .. N . . . 449 . 475
SUSTENANGE.
Inspector, Supervising . . - ‘e 290 317
Registrar of Public Assistanco .. - .. .. 270 312

STATE FORESTS DEPARTMENT.

Forest Overseer, Grade I. .. .. .. . .. 351 403
Forest Overseer, Grade II. .. .. .. .. 273 338
Herdsman . .. .. .. .. 239 306
Machine Operator (Femah') .. .. .. .. 195 221
Maintenance Officer .. .. e .. 351 397
Shorthand Assistant (Female) .. .. . .. .. 22]
Transport Officer .. N .. .. .. 351 390

WATER SUPPLY DEPARTMENT.

Asgistant (Female) . .. .. .. .. 214 312
Caretaker (Pine Lake) .. .. .. .. .. 273 299
Dredge Overseer .. . .. N . 260 318
Excavating Plant Foreman .. . .. . 384 423
Inspector, Senior .. .. .. .. .. .. 364 390
Ingpector, Grade 1. .. .. .. 338 364
Inspector, Grade I. (Bellurme Penmsula,) .. .. .. 312 330
Inspector, Grade II. .. . .. .. 285 328
Inspector, Grade II. . .. .. .. . 286 325¢
Inspector, Plumbing .. EEE ) 6] 330
Mechanical Assistant (Sub- statlons, Redchﬂs) .. 285 330
Mechanical Assistant ('I‘own Supply. &e., Redchﬁs) .. 312 377
Motor Driver . . .. .. . 252 278
Overseer . .. .. L. .. .. 312 326
Ranger, Senior .. .. .. .. .o .. .. 299

* Subject to a charge of 10 per cent. of total emolnment payable by way of salar for rent
fuel, ught, power, and water, and an additional charge of £30 a year l"r mgous 4 !

1' With one increment of £26.

t To apply to persons appointed or promoted to the office on and after 19th November, 1039,



No. 220.—OQctober 30, 1046 3544

REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

SEcoNDd ScHEDULE—continued.

Department and Office.

Yearly Rate of Salary.

Minimum. | Maximum,
. £ £
Warer SuppLY DEPARTMENT—Continucd.

Ranger . .. .. .. 260 273%
Reservoir Kcepcr, (Collban No. 7) . .. R .. 260 273%
Resorvoir Keeper (Crusoe) R .. . .. 260 273%
Reservoir Keeper (Goutburn Wcu‘) 338 1364
Reservoir Kceper (Humo Weir) - .. .. .. 299 338
Reservoir Keeper (Lauriston) c RN T Tt 338 364
Reservoir Keeper (Maffra) T .. .. . 325 351
Reservoir Keeper (Malmsbury) - .. . . .. 286 325
Reservoir Keeper (Melton) c . .. PO .. 286 325
Reservoir Keeper (Mildura Weir) - . 325 351
Reservoir Keeper (Pyke’s Creek)- - 260 273t
Reservoir Keeper (Torrumbarry. Welr) 299. 338
Reservoir Keeper (Waranga) . . + 325 351
Reservoir Keeper (Wartook) .. . .. 286 312
Reservoir Keeper {Yarrawonga \Vclr) . AN . 338 364
Rescervoir Keeper, Assistant (Hume) ) 286 312
Reservoir Keeper, Asqlstunt (anmw(mgn \Velr) 286 312
Storeman, Maffra .. .. .. 286 312
Storeman, Assistant .. . . . ‘e 260 273
Storoyard Assistant .. .. .. .. o[ 260 273
Supervisor (Female) - . N ta. . + 201 266
‘Telephone Attendant .. .. .. 2562
Turncock, Senior .. .. . .. 299
‘Turncock . 260 273%
‘Turncock (Bt,ndlgo) 286 325
Turncock, Assistant (Bcndlgo) 260 273+
Turncock (Maldon) .. . . . .. 299
Turncock {(Newstead) .. .. .. . e .. 299
Turncock (Koondrook) .. .. . .. .. 299
Water Bailiff, Head . .. .. . .. 312 3256
‘Water Bailiff, Senior .. .. . .. .. . 299

. ‘Water Bailiff .. .. T .. .. .. 260 273*
‘Works Supervisor .. .. .. .. .. 384 436
‘Works Superintendont c 449 475

* With (after twelve months’ service on £273) a further increment of £13 on the completion aof
five years’ aggregate service under the Public Service Act as a permanent or temporary Water

Balliff, Ranger, or Turncock.

+ With (:\t‘tcr twelve months' service on £273)a further increment of £13 on the completion
of tlve years’ aggregate service under the Public Service Act as a permanoent or temporary

Reservolr Keeper or Amlsmut ‘Turncock.

D. D. PAINE, Chairman.

J. FRAZER, Seccretary.

Oftice of the Public Service Board,
. Melbourne, 29th October, 1946,

By Authority: J. J. Gourrey, Government Printer, Melbourne.
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