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DETERMINATION OF THE SHOPS BOARD No. 3 (BUTCHERS).

Nores.—1. This Determination applies to the whole of the State of Victoria.

2. Butchering and/or Small Goods Making were proclaimed on the 9th October, 1939, as Apprenticeship Trades under

the Apprenticeship Aci 1928 for the Metropolitan District.

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,

Apprenticeship Commission, Melbourne.

3. By Order in Council, dated the 13th October, 1941, the Shops Board No. 4 (Butchers' Country), and the Shope
Board No. 5 (Butchers, Provincial) were each deprived of its power and such power was conferred exclusively on the Shops

Board No. 3 {(Butchers).

accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed *to determine the loweat

N
] prices or rates which may

be paid to any person or persons or classes of persons employed in the process, trade, or

business of a butcher, or seller of meat, or maker or seller of small goods ™ has made the following Determination, namely :—

1. That on the 29th August,
Determination,

2.(a)

1946, the last previous Detormination of this Board shall be revoked and replaced by this

APPRENTICES AND IMPROVERS.

Apprentices and Imﬁrovers (other thau Carters and Drivers) employed In
Abattoirs or Meat Markets within the Meatropolitan District.

Apprentices and Improvers not elsewhere included.

Weekly Wage,
£ s d
st year’s experience . 25
2ud " . . . 215 0
3d ,, B . . .o . 3 2 86
4th " .. .. . .. 430
5th year . . .. .. .. Minimum
. wage

PROPORTION (BY ANY EMPLOYER).

.

Apprentices. .

One apprentice to every three or fraction of three workers

receiving not less than the minimum wage prescribed by this
Determination. .

Improvers.
Such number of improvers as shall not, together with apprentices,

excecd, in the aggregate, one to every three or fraction of three
adult weekly workers receiving not less than the minimum wage.

APPRENTIOES,
Five-year Terms.
Rate Constant War Total

Por Week. | pLosdlng | Toading | plGhoy
£ s d s. d. s d. £ s d.
First yoar 170 2 0 10 110 0
Second year .. 116 6 2 0 1 6 2 0 0
Third year .. | 214 0 4 0 20 3 00
Fourth year .. | 3 9 3 5 0 2 3 316 6
Fifth year .. | 411 0 5 8 30 419 6

Four-year Terms.
First year .. 112 0 2 0 1 o0 1156 ©
Second year .. 2 5 6 30 1 8 210 0
Third year .. | 3 9 3 4 6 2 3 318 0
Fourth year .. 411 0 5 8 3 0 419 6

EmpLOYMENT oF MaiLE JUNIORS.

(a) In such portions of the State of Viotoria as come within
the purview of the Apprenticeship Commission after a probationary
period of four months male juniors shall only be employed as
apprentices. The periods and conditions of such employment
{except wago rates) and the duties and responsibilities of such
apprentices and their employers shall be as prescribed by such
Commission.

(b) In all other areas covered by this Determination un-
apprenticed juniors may be employed on the following terms :—

After a probationary period of six months each junior for a
period of at least four years shall be trained to be a general butcher,
and shall not be dismissed from his employment during such
period except for inefficicncy or misconduct or in the event of the
employer ceasing to carry on business or who for financial reasons
b?comea unable to employ labour.

No. 224.—9318/48.
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APPRENTIORS AND IMPROVERS—continued.

Employed as Carters and Drivers in or in connexion with Abattoirs or Meat
Markets in all Areas to which this Determination applles.

Apprentices and Improvers not elsewhers included.

Woekly Wage.
TMFROVERS. £ 2 d
Under 18 years .. . 3 0 6
18 years and under 19 years .. 31 8
19 years and onder 20 years o 319 6
20 years .. .. . . Minimum
wage

No carter or driver under 19 years of nge shall be allowed to drive
or be in charge of more than one horse in the Metropolitan District.

No carter or driver under 18 years of age shall be allowed to
have sole charge of a motor vehicle.

PROPURTION (BY ANY EMPLOYER).

One improver to every five drivers receiving not less than the
minimum wage,

The wage rates of unapprenticed junior labour shall be as
follows :~—

Constant War : ¢

Por Week. | phonding | Toading | pof ek

£ a d. s d. s d. £ s d

First year 112 0 2 0 10 115 0

Second year .. 216 2 6 10 2 50

Third year .. | 216 0 4 0 20 3 20

Fourth year .. 318 9 4 6 23 4 3 6
Fifth year and
until reaching
the age of 21

years . 412 6 6 0 3 0 5 1 6

Where a juvenile commences in the industry after having attained
his seventeenth birthday he shall be paid at the second year rate
in the first year and the third year rate in his second year and so on.

Juveniles under the age of 18 years shall not be engaged in
delivering for more than 4 hours on any one day.

Each juvenile shall within 14 days of asccepting employment
supply a certificate to the Master Butchers Meat and Allied Trades
Federation of Australia ond to the Australasian Meat Industry
Employees Union stating his correct age and his period of service
in the industry.

PROPORTION OF JUVENILES AND APPRENTICES,

The number of apprentices and/or unapprenticed juniors
employed in any one shop or slaughter-house whether consisting
of a shop, small goods factory, or factory only, or of a shop,
nlaughter-house. and factory combined, shall not exceed one Lo
three or fraction of three adult weekly employees. An employer
actually working in the shop, slaughter-honse, or the factory for
the whole or a substantial part of his time shall he treated as an
adult. for the purpose of this clauw ’

voh) .

OTHER EMPLOYEES.

DivistoN A,—ABATTOIRS OR MEAT Marxrrs WITHIN THE METROPOLITAN DISTRIOT.

Weekly Wage. !

Adjustable 'EI%;M’ -'l'otal Wage

Wage. (Non-ndjumghle). ’
£ e 4. s d, £ e d.
Tacklemen .. . .. .- . . 818 0 86 0 740
Slaughterman . . 6 9 0 6 9 615 O
Head and Feet Boners . 515 0 3 0 518 0
Scalders .. . . 515 0 30 518 0
Meat Lumpers .. .. .. .. . . .. .. 512°6 3 0 515 8

Offal lahourers (including persons handling, or breaking out crown fats from, offala

sent to boiling down) .. .. .. .. . .. 5 9 0 30 512 0
General labourers 5 6 8 30 5 9 8

* The. Emergency' Loading shall not be taken into account in the calculation of Overtime and Hollday Rates..

Drvisiox B.—RrEramL Suaoes.

Weekly Wage.
H (a) Within 20 Miles
of G.P.0.,
. Melbourne {other
- thoes
Bmﬁedig il other P
v on: A), All ot 2]
. . (b) Within 10 Miles | At Yallourn. of Victoria,
of G.P.O, at
. Geelong and
‘Warrnambool.
(¢) Within the Mil-
dura and Glppsland
Districts.
Per Week of Per Week of Per Week of
44 Hours. 44 Hours, +4 Hours.
Employees in country butchers' shops required to do any slaughtering as herein. £ s d £ s d. £ s d.
defined in the slaughter-house associated with such shop for more than 24 hours .
per week .. .. .. .. .. . .. .. 6 16 6 78 0 613 6
Employees who do slaughtering for 24 hours or less in a slaughter-house associated -
with a butcher’s shop— ‘
Whilst employed on such work 616 8 73 0 613 6
Whilst employed on other work - .. . .. . At the rates prescribed for such work.
Slaughtermen employed in abattoirs outside the metropolitan area of Melbourne—
Definition :—'* Slaughtering >’ means and f.ncludg tqkmg eha.rg.e of sla.ugl}ter
yard, penning up, Imocking:-down, pithing, sticking, bleeding, dressing,
skinning, necking off, cutting down, hanging back, and washing .. 710 77 6 8618 0
~ RTIUY LA RN
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Weekly Wage,

(a) Wlthln 23 Miles

‘uclbourne (uther
than those
specified in

—_—— 5 )
() Wity 1 den | At Yatiourn. Ao
of G.P.O. at
Geelong and
Warrnambool.
¢) Within the ME-
ura and Gippsland
Districta.
Per Weck of Per Week of Per Week of
44 Hours. 14 Hours. 44 Houre
General butcher in charge of branch shop is one whose duties consist of
responsibilities with tespect to the management ot carrying on of the business £ s d £ s d £ s d.
of such branch shop over and above the duties of a general butcher 615 0 716 612 0
General butchers who in the course of their duties act as shopmen or who are
engaged principally cutting for window displays .. 6 9 0 615 6 6 6 0
Other general butchers not called on to serve in shops and meludmg men who cut
and deliver meat to customers outside the shop .. B 6 ¢ 0 612 6 6 3 0
Small goods makers in butchers’ shops, boners, salbers, scalders, a.nd cﬂokers 6 6 6 613 0 6 38 6
Ordermen who deliver but do not cut meat and who are not carters and drivers .. 510 0 516 6 5 70
All others .. .. . .. .. .. 5 8 0 514 6 5 5 0
Definition :—** General butcher” mesans an adult who has served an
apprenticeship or has had at least four years’ general experience in general
butchering and is not exclusively employed in the making of small goods.
Division O.—SmaLt Goops SECTION.
Employees in the country required to do any slaughtering as defined in Division
B in the slaughter-house associated with a butcher’s shop or small goods factory
for more than 24 hours per weck . .. .. e 614 8 710 811 6
Employees who do sluughwrmg for 24 hours or less Fer week in a slaughter-house
iated with a butcher’s shop or small goods actory—
Whilst employed on such work .. 614 6 710 611 6
Whilst employed on other work At the rates prescribed for such work,
Men employed pnnclpully on mlxmg mmhmes and/or rcsponsxble for mukmg of
small goods .. . 612 0 618 6 6 9 0
Fillermen 6 1 6 6 8 0 318 ¢
Small goods mn.kers, bnt.chcrs, smnll gcmds aeIIPrP fmm \thLlL who coIIth cash -
boners, salters, scalders, and cookers .. . .. . 6 6 6 613 0 6 3 6
Packing-room hands .. .. 515 6 6 2 0 512 6
Linkers and table hands 614 6 6 1 0 511 6
All others .. 5 8 0 514 6 5 5 0
DivisioN D.—CaRrTers AND DRIVERS EMPLOYED IN OR IN CONNEXION WITH Per Week of Per Weok of Per Week of
ABATTOIRS OR MEAT MARKETS. 14 Houra, 44 Houre. 41 Hours,
Drivers of Motor Vehicles— £ s d. £ s d. £ s d.
Not exceeding 26 cwt. capacity 5 8 8 515 0 5 5 6
Exceeding 25 cwt, but not exceeding 'i tona anamty 512 6 519 0 5 0 6
Exceeding 3 tons capacity .. 516 6 6 3 0 513 86
Horse Drivers—
One horse .. . .. .. .. . e 5 60 512 6 5 3 0
Two horses .. . .. .. .. - 5 8 8 515 0 5 5 6
Three horses e .o 510 8 517 0 65 7 6
Head stableman (if more t.lmn one employed) . 5 4 0 510 8 5 2 0
Other stablemen or grooms 5 0 0 5 6 6 417 0

Drivers who do not cart meat, and who are not reqmred to woar speclai elothmg

Drivers who, a8 part of their duties durmg the woek, are requu'ed to collect mouuyu

28. 6d. per week
less than the
rate specified

2s.6d. per week
less than the
rate speeified

28. 8d. per weok
less than the
rate specified

and account therefor .. 11d. per week | Ild. per week | 11d. per wcek
in addition in addition in  addition
to the rate to the rate to the rate

. specified specified specified
Drivers of loaded motor vehicles, except tractors, drawing a loaded trailer Ild. per day | lid. per day | 1ld. per day
Drivers who, durlng the dny, are Pngugod in canmg blood- manure or offensive in addition in  addition in  addition
offal . . .- to the rate to the rate to the rate

gpecified specified specified

Drivers who are required to cart meat before 7 a.m. shall be paid as follows :—

From lIst May to 3lst October .. .. . .. 8d. per hour | 81. per hour | 84, per hour
in addition in addition in  addition
to the rate to the rate to the rate
specified specified specified

From 1st November to 30th April . . . . .. | 5d. per hour | 5d. per hour | 5d. per hour
in addition in addition in  addition
to the rate to the rate to the rate
specified specified specified

Division E.—CaRTERS aNp Drivers (Nor ELSuwRERE IwcmDED) Pﬂ g::}-‘s,o' pf: E:ﬂ;‘s?f Piigﬁf.';f"
(1) Drivers of motor vehiclos— £ s d L os d £ s d
(i) not exceeding 25 cwt. capacity .. 513 0 518.6 510 0
(ii) exceeding 25 ewt. capacity but not Lxcwdmg 3 tons ca.pucxty 517 0 6 3 6 514 0
(iii} exceeding 3 tons capacity but under 6 tons capacity 6 0 O 6 6 6 517 0
(iv) for each complete ton over 5 tons an extra ls. per week
(v} motor (not being a tractor) drawing trailer 1s.-per day extra for cuch
trailer.
(2) Horse drivers—
{i) one horse . .. .. .. 5.8 ¢ 514 6 5 5 0
{ii) two horses .. . .. .. .. 513 0 519 6 510 0
{iii) three horses .. . .. .. .. . 5160 6 2 6 513 0
(iv) four horses .. .. .. -. .. .. 518 0O 6 4 6 515 0
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Drvision F.—EmPLOYERS oN Gas PropUGER UniTs,
" In addition to the rates prescribed, employees shall be paid the following additional rates and granted the following
conditions :—
(1) Driver of motor vechicle fitted and operated with a charcoal gas producer unit—{or cach day or portion thereol
upon which he is called upon to drive such vehicle—an extra ls.
Such driver for cach day or portion thercof upon which he is called upon to clean the hopper aad/or final filter
of such unit—an extra ls.
Cleaner of gas producer unit who is not a driver, for each day or part thereof upon which he is called upon
to clean—an extra ls.
Provided that the special loadings pescribed by vlause 64 of this Determinativn shail not apply o any
driver or cleaner covered by this Division.
(2) Suitable overalls and gloves shall be provided by employers for the empluyees mentioned in paragraph (1) hereof.

(3) Employers shall provide proper washing conveniences for such employees and &lso hot water or some other efficient
cleansing material,

PROVISIONS APPLICABLE TO PERSONS (OTHER THAN MEAT LUMPERS AND CARTERS AND DRIVERS) EMPLOYED
IN ABATTOIRS OR MEAT MARKETS WITHIN THE METROPOLITAN DISTRICT. )

. WEEK’S WORK FOR SLAUGHTERMEN.
3. The maximum amount of work to be done by slaughtermen in any week shall be—

Bheep apd/or Lambs,

Beel.
During July, August, September and October. Other Months.
' b N
Wootly Sheop. Other Sheep Bn:g/f:d‘,;ﬁbs (Including Bheep An;iz/‘:g Lamhm k:sgllm.hnjlm; Carcasses.

324 with a maximum of 70 per | 348 with & maximum of 75 per | 346 with & maximum of 756 per | 54 with a maximum of 12 per
day on Monday to Friday day on Monday to Friday day on Monday to Friday day on Monduay to Friday
inclusive and 24 on Saturday inclusive and 26 on Saturday inclusive and 26 on Saturday inclusive and 4 on Saturday

Provided that the daily quota
of beef carcasses where men
work in a team shal be

| mscertained by dividing the

. number of carcasses slaugh-

tered by the number of men
in the team

Where on any day a slaughterman is engaged in mixed killing, he shall not exceed the equivalent of twelve beef carcasses on
the basis that one beef carcass equals six woolly sheep or six and one third other sheep and/or lambs (including ram lambs).

Each beast slaughtered for kosher purposes shall count for the purposes of the tally as one and a third.

A sluughterman’s work shail consisy of sticking down, taking out neck sweetbreads (if any), twking off the skin, taking out
offal, wiping up the carcass, and hanging, all in a workmanlike manner.

Time taken off for collecting pay shall not affect the day’s tally.

Hours.

4. The number of hours to constitute an ordinary woek’s work shall bo 44.

The hours of work on any day shall be continuous except for a meal interval of one hour which shall bo allowed between
the hours of 12 noon and 1.30 p.n. on Monday to Friday inclusive.

TERMS 0r ENGAGEMENT.

5. All employees (other than casuals) shall be paid the full weekly wage fixed herein irrespoctive of the hours wurked not

oxcveding the weekly hours  fixed.
EMpLOYEE'S WEEK.
6. When any employec is engaged for a wesk's work, each weok shall commenco from the day on which he is engaged.

TiMES OF BEGINNING aAND KENvING WORK.

7. Tle of beginning. Time of ending.
7.30 a.m. .. . . e 4.40 p.m., Monday to Friday inclusive.
Slaughtermen— 7.30 a.m. .. .. .. .. 10.40 a.m., Saturday.
7.30 a.m. .. e . .. 5 p.m., Monday to Friday inclusive,
All other persons 7.30 a.m. .. .. .. . 11 a..m.: Saturday.
OVERTIME,

8. The following rate shall be paid for overtime :—

Within the hours fixed as the times of beginning and ending work ia oxcess of 4 ours in any woek Pimo and & half
Outside the hours fixed as the times of beginning and ending work .. .. .. . .
TEa MoNEY.

9. Any employvs required to work overtime for mote than one and a half hours on any day without having been notitiod
on the preceding day that ho would be roquired sv to work shall be paid the amount of Two shillings in addition to any overtime
paynient to which he may be entitled.

CasvaL Lapour.
- 10. Casual omployecs (i.c., porsons cmployed during any week for not more than ono-half the muximum number of hours
fixed in this Determination as a weok’s work) shall bo paid the following rates :—
Slaughtermen .. v .. 28s. per day (Monday to Friday inclusive) and 14s. on Saturday.
Labourers . . .. 19s 6d. per day.

PavMENT FOR HOLIDAYS,
11. Employees (other than casual omployees) shall be entitled to the following holidays without deduction of pay :—

Christmas Day, Boxing Day, New Year’s Day, Australia Day, Labour Day, Anzac Day, Good Friday, Easter Monday,
Melbourne Cup Day, and Butchers’ Picnic Day.

SpECIAL RATE FoR SuxXpay aND HoLtpays,

12. Double time shail be the speciul rato payable for all work done on Sunday and the holidays menticned in Clause 11,
but if any other day be by Act of Parliament or Proclamation substituted for any of such holidays, the special rate shall be payable
only for work done on the day so substituted.
‘ NoTIcE To WoRrK oN HoLlvavs.

13. Except in the case of unavoidable accident or emergency, three days’ notice shall bo given to an employee whe is required
to work on & holiday preseribed in this Determination.
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S1ox LEeavy.

14. (a) Any employoce who has been in the employment of the same employor for a period of not less than three months and
who does not attend é:)r duty shall loso his pay for the actual time lost unless such employee produces or forwards within 24
hours of the commencement. of such absence evidence satisfactory to the omployer that his non-attendance was due to personal ill-
health or accident necessitating such absence, but such employee shall not be entitled to payment for non-attendance on the ground
of personal ill-health or accident for more than six days in each year or a proportionate less time during any shortor period of
employment.

(b) If the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as is not
taken shall be cumulative from year to year up to a period not exceeding twelve days, which shall be the maximum amount of
leave to which an employee may be entitled in any year without deduction of pay. For the purposes of this sub-clause year
shall be deemed to commence on 10th June, 1943.

AxnvuaL HoLipavs.

15. The annual holidays for employees covered by this Determination shall be in accordance with the provisions, as may

be amonded from time to time, of the Factories and Shops (Annual Holidays) Act 1946—No. 5111.
SMOEO INTERVAL.
16. All employees shall be allowed twenty minutes smoko each forenoon and afternoon without deduction of pay.

PaYMENT OF WAGES.
17. Wages shall be paid not later than Friday in cach week, and must be paid during working hours.

TERMINATION OF EMPLOYMENT.

18. Except in a case where an employee is inefficient or has been guilty of a misdomeanour soven days’ notice of termination
of employment shall bo given by either employer or employee.

Provided that this clause shall not apply to tacklemen, slaughtermen, or’labourers.

Stor Work MEETINGS.

19. No stop work meotings shall be held by eniployses during working hours.  If, in contravention of this clause, a stop work
meeting should be held, tho pay for the time lost may be deducted.

TmE BoOK FOR SLAUGHTERMEN.

20. Every slaughterman shall indelibly record daily his correct timo of beginning and ending work, also the daily tally of
work performed by him in a book which shall be furnished by the employer. Such time bovk shall bo produced for inspection
during reasonable hours to the Secretary of the Australian Meat Industry Employeecs Union or any official thercof duly authorizod
in writing by the President and Secretary of the local branch or sub-branch of the Union.

TREATMENT OF INJURED STOCE.

21. (a) The employer shall have power to call on slaughtermen during the following periods to kill stock that require immediate
treatment, viz.:—During smoko intervals, between 12 and 1 p.m., and after 5 pm.. on week days, and after 11 a.m, on Saturdays.
Stock killed during such periods are to bo considered extra to the day’s tally, and shall be paid for at one and & half times the
ordinary rates.

(b) Where a watchman is employed, he shall be able during his period of watch, but not during the hours when slaughtering
operations are being carried on, to kill and dress any injured or crippled sheep or lambs that may require attention.
HaNpLING OF CONDEMNED CARCASSES.
22, The employer shall provide ample quantities of hot water, soap and disinfectant (such as cyllin, ixol &c.) for tho use of
omployees required to handle carcasses of animals condemnod by meat inspectors as unfit for human consumption becauso of discaso.
Kx1ves To BE SuPPLIED.

23. Knives which shall remain the property of the employer shall be supplied under the following conditions to labourers
when necessary for the performance of their duties:—

(i) They shall be returned to the employer on termination of the employment or at the end of the season.

(ii) If such knives are not roturned the employer shall bo entitled to deduct their cost from any monoy owing to the
employee. .

PROVISIONS APPLICABLE TO MEAT LUMPERS EMPLOYED WITHIN THE METROPOLITAN DISTRICT.

Hours.
24. (@) The market trading hours at the Meat Market are as follows :—
Monday - ‘e o . o . . e .« 5 am, to 1 pm,
Tuesday . .. .. .. .. . N . 5 am tolpm.
Wednesday .. o .. .. .. .. .. .. 5 a.m. to 12 noon.
Thursday .. .. .. .. . o .. .. .. 5am. to 1l pm,
Friday .. .. .. .- . . .. o o .. 430 a.m. to 4 p.m.

Saturday o - . o .. .. . .. .. 6 am. to 10 a.m,

{(b) When an employoee is available for work during the meat trading hours, such hours shall be accounted as hours worked
by him.

All work done in excess of ninc hours on Monday to Thursday inclusive, and in exccss of nine and a haif hours on
Friday, and in excess of four hours on Saturday, and in excess of 44 hours in any one week, shall be paid for at overtime rates,
provided that a meat Inmper who starts work at or after 8 a.m. and is employed during the afternoon shall not come under the
provisions of the first and second paragraphs of this clause, and he shall be paid at overtime rates for all work done in oxcess of
nine hours on Monday to Friday inclusive or in excoss of four hours on Saturday or in oxcess of 44 hours in any one week.

(¢) One hour shall be allowed ocach day for a moeal between 8 a.m. and 10 a.m., and on Friday one hour also between noon
and 2 p.m., but for tho meat lumper who commences work at 8 a.m., the hour shall be between 12 noon and 2 p.m.
(d) Hours of duty shall be continuous except for mesls.

(¢) No employese shall be required to work for & longer period than five hours without a suitable interval for o meal.

WEERLY ENGAGEMENT.

25. Except in tho case of casual omployoes all omployment shall be by the weck. Employees to bocome entitled to paymont
on a weekly basis shall perform such work as the management shall from time to time require on the days and during the hours
usually worked by the class of employees affected.

Employment shall be terminated only by a week’s notice on oither side, such notice to be given at any time during the
week. This shall not affect the right of the management to dismiss any employee without notice for malingering, inefficiency,
neglect of duty or misconduct, in which ease wages shall be pai(_l up to the time of dismissal only or to deduct payment for any
day the employee cannot be usefully employed because of any strike or through any breakdown of machinery or any stoppage of
work by any cause for which the employer cannot be reasonably held responsible.
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SI0E LEAVE.

26. (a) Any employoe who has beon in the employmont of the same employer for a period of not loss than three months and
who does not attend for duty shall lose his pay for tho actual time lost unless such omployee produces or forwards within 24 hours
of the commencoment of such absence ovidence satisfactory to the employer that his non-attendance was due io personal ill-health
or accident necessitating such absence, but such employee shall not be entitled to payment for non-attendance on the ground of
peorsonal ill-health or accident for more than six days in each year or a proportionate loss time during any shorter period of employment.

(b) If the full period of sick leave as prescribed in sub-clause (@) hercof is not taken in any year, such portion as is not
taken shall be cumulative from year to year up to a period nut exccoding twelve days, which shall’ be the maximum amount of
leave to which an employee may be entitled in any year without deduction of pay. For-the purposes of this sub-clause year shall
be deemed to commence on 10th June, 1943. )

OVERTIME.
27. (a) If required for.-duty on any holiday, half-holiday, Saturday afternoon or Sunday, all employoes shall be entitled to
pay at double the ordinary rate per day.
(b) If required for duty on other days beyond the hours per day prescribed, all employees shall be entitled to pay at tho
rate of time and a half.

(c}) Where overtime has beon earned by an employee for working after the number of hours prescribed as a day’s work,
such overtime shall be paid to him in addition to his" weekly wage, but the hours on which overtime has been earned shall not be
counted in computing the working hours of the week. -

ANNvuar Hovrlpays.

28, The ennual holidays for employees covered by this Determination shall he in accordance with thé provisions,-as may boe
amended from time to time, of the Fuctories and Shops (Annual Holidays) Act 1946—No. 5111. .

PAYMENT FOR HOLIDAYS.

29. Employees (other than casual employecs) shall bo entitled to the following holidays without deduction of pay :—
Christmas Day, Boxing Day, Now Year’s Day, Australin Day, Labour Day, Anzac Day, Good Friday, Easter Mouday,
Melbourne Cup Day, and Butchers’ Picnic Day.

Smoxo.

30. Employees shall be given two smokos of ton minutes’ duration on oach duy Monday to Friday and oo of ten minutes
duration on Saturday at times fixed by the employer. -

Pay Darv.
31. Wagoes shall be paid not later' than Friday in each week in the omployor’s time.

GENERAL CONDTIONS OF EMPLOYMENT.

32. All employers shall keop u time and wages book in which shall be entered the names of all employoos, the hours workod -
and the wages rocoived, Such book shail be opened for ingpocton during rensonable hours by the Suorotary of the Australusion
Meat Industry Employees Union. .

PROVISIONS APPLICABLE TO CARTERS AND DRIVERS EMPLOYED IN CONNEXION WITH ABATTOIRS -AND MEAT
MARKETS IN ALL AREAS TO WHICH THIS DETERMINATION APPLIES.

Hougks or WORK.

33. The hours of duty of employces =hall not (without payment for overtime) oxceed 44 hours per weck, and the-daily hours
shall not (without paywent fur overtime)} execed 9 hours 40 minutes on Monday to Friday, and 6 hours on Saturday.

Except as provided by Clause 2 (b) and except in tho case of stablomon and grooms, such daily hours “shall bo  worked
between 7 a.m. und 6 p.am. on Monday to Triday, and 7 a.m. uud 1 pm. on Saturday.

The hours of duty on any day shall be continuous except for meal intervals.

No employee shall be required to work for a longer period than five hours without a suitablo interval for a meal.

OVERTIME.

34. All time worked in oxcess of 9 hours 40 minutos on Monday to Friday, and in vxcess of 6 hours Saturday, on or in excess
of 44 hours per week, shall bo paid for at the ratc of timo‘and a half. -

WEEKLY ENGAGEMENT. . L

35. Except in the case of casual umpluyee;s, all omployment shall be_by the weok. Ehip]uyccs to hucome’entitled to payment
on a weekly.basis shall perform such work as the management shall from time to time require oun the days and during the hours specified.

Any weekly employee not attendng for duty shall loso his pay for the actual time of such non-attendance, unless he produces
or forwards within 24 hours of the commencement of such ahsence evidence satisfuetory to the management that his non.attendance
was due to personal accident arising out of and in the course of his employment or to personal ill-heaith necessitating such absence.

Provided that an employec shall not be entitled to payment for non-attendance on the ground of personal accident or
personal ill-health or both for more than six days in each yoar.

Employment shall be torminatcd only by a wooks notice on either side, such notice to be given at any time during tho
week. This shall not affect tho right of the management to dismiss any omployee without notico for malingoring, inefficioncy,
neglect of duty, or misconduct, in which cuse wages shall be paid up to tho timo of dismissal only, or to deduct payment for any
day the employee cannot be usefully cmployed because of any strike or through any breakdown of machinery “or any stoppage
of ‘work by any cause for which tho omployer cannot be reusensbly held responsible. :

CasuaL EAMPLOYEES.

36. Casual employees (i.e., persons cmployed during any week for not more than one-half the maximum number of hours
fixed as a week s work) shall bo paid onc-sixth of the weekly wago for the class of work they perform, plus 2s. for each day or part
of a day on which they are employed. . . R

Whero o casual omployee is required to perform wuiore than one kind of function on any-one day, he shall be paid for the
whole day at the highest rate proscribed for any of the functions. -~ .

. HoLmpays. ~
37. Employees, other than casuals, shall be entitled to the following holidays without deduction of pay :—

Christmas Day, Boxing Day, New Years Day, Australia Day, Labour Day, Good Friday, Eastor Monday, King's Birthday.
and Butchers Picnic Day.

Provided that within the Metropolitan District, Melbourne Cup Day shall be observed as a holiday in lieu of King s Birthday

r
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SunNDAY AND HoLipay RATES.

38. (a) Except as hercinafter provided, all time of duty on Sunday and Public Holidays hercin preseribed shall be paid for
at the rate of double time, that ia two day’s pay on Sunday, and one day’s pay on public holidays in addition to the weekly wage.

(b) Stablemen and grooms, part of whose duties are to fecd and attend to horses every day, shall not be entitled to any
extra pay for working on Sunday if they are allowed one clear day’s rest in seven. If they work on seven days in one week
they shail be entitled on Sunday rates for work done on Sunday.

Stablemen and grooms shall not be entitled to any extra pay for work done on public holidays if engaged in the
performance of their ordinary duties.

Stablemen and grooms who are required to work continuously seven days in the week shall be allowed one week’s holiday
on full pay at the expiration of each twelve months service.

(¢) Drivers who are required to be on duty on Sunday to feed and attend to horses where the employer does not employ any
stablemen, shall bo paid for such Sunday work at the ordinary rate paid for the other six days of the weok.

MiximoM oF WORK oN A SuNpay oR A HoLipay.

39. Any employee required to work on a Sunday or a holiday as prescribed in clause 38 shall bo entitled to four hours pay
at double rates provided that he is available for work during suchb four hours.

Norice To WoRK oN HoLipavs.

40. Excopt in the caso of unavoidable accident or emergency, three days’ notice shall be given to an employee required to
work on a pablic holiday prescribed in this Dotermination.

Mixep FUNCTIONS.

41. Where an employeo performs on any day functions of » mixed character, he shall be paid for that day at the rate applicable
to the function for which the highest rate is payable.

PAYMENT OF WAGES.
42. Wages shall be paid not later than Friday in each week in’the employer s time.

PROVISIONS APPLICABLE TO ALL OTHER PERSONS.

CasuAL EMPLOYEES,

43, (a) A casual employeo, that is, an employee who is not employed for a full wook, shall be paid one-sixth of the weekly
wage prescribed in this Determination for the class of work he performs, plus 10 per cent. of such one.sixth for each day or part of
a day on which he is employed.  Tor time worked in excess of 8 hours on any one day, time and a half rates shall be paid.

(b) Where a casual employee is required to perform more than one class of work on any one day, ho shall be paid for the
whole of that day at the highest wago prescribed in this Determination for any of the work which ho performs.

(¢) In addition to tho rate payable under sub-clause (a) hereof casual employces shall bo paid all fares above 4d. per day
reasonably and necessarily incurred.

SPECIAL RATES AND ALLOWANCES.

44, Where an employeo is tomporarily transferred during working hours from one shop or factory to another the employer shall
pay such employee all costs of transit and travelling time.

LivrtatioN oF FEMALE LaBoUR IN RETAIL BUTCHERS SHOPS.

45. Except as provided in this clause no female shall'be engaged to work or be employed in a retail butcher’sshop : Provided
that an employer may engage one or more females.to act as a eashier or cashiers and to perform general clerical work in any
shop the number so engaged not to exceed that nocessarily required to perform such work in such shop: Provided further that a
female having been so ongaged may perform the following work in addition to her duties as cashier or clerk :—

: (2) wrap meat or small goods in either paper or cartons ;
(b) divide sauseges, frankfurts or other small goods and for this purpose may use a knife for cutting purposes;
(c) sell goods aiready prepared but not fresh uncooked meat; and
(d) sell fresh uncooked meat at any time in which all male omployees in such shop are necessarily absent therefrom
hecause of the lunch period or other good reason and only during any such time but not otherwise may use a knife
for the purpose of cutting fresh uncooked meat.

Hours oF LABOTUR.

46. (@) (1) In retail butchers’ shops and small goods factories and in abattoirs outside the Metropolitan area of Melbourne
the ordinary. working hours shall not exceed in number 44 per week. .

(2) No time worked on a Sunday shall be reckoned as part of such ordinary hours.

(3) (i) Bach daily period of work comprisod in such ordinary working hours shall be unbroken except by prescribed meal
intervals.

(ii) No such daily peried of work shall excced in duration nine hours exclusive of prescribed meal intervals.

(iii) Such daily periods of work shall be so arranged that on at least one day in each week the employee concerned shall
finish his ordinary hours of work not later than 11.30 a.m. ' .

(4) No time worked before 6 a.m. or after 8 p.m. in retail butchers shops or before 6 a.m. or after 8 p.m. in smallgoods factories
and in country slaughterhouses shall be reckoned as part of such ordinary: hours.

(5) (i) Subject to compliance with the foregoing provisions and with those hereinafter contained the emiployer shall for any of
his employces fix each day’s starting and finishing times of ordinary hours of work inclusive of special starting and finishing times
for any day next preceding a public holiday, observed by him for the employee concerned.

(ii) The employer shall state such times in advance in a notice which-shall be permanently posted in his establishment so as
to be at all times accessible and visible to the employees concerned.

(iii) The employer may from time to time substitute other starting and finishing times if, not less than a week in advance of
the substituted times, he statos such times in a notice posted so as to be visible at all times to the employees concerned together
with the next previous notice concerning such times.

(iv) Every fixation of starting and finishing times shall be made in respect of a period which shall not be less than a week in
length.

MeaL INTERVALS.

47. (a) Employees shall be granted one hour for lunch on a full working day Letween noon and 2 p.m.

b) Employees called upon to start work on any day other than Saturday or the half-holiday observed in lieu thereof before
7 a.m. shall be allowed one hour for breakfast to commence before 10 a.m.

(bb)- Employees called upon to start work before 7 a.m. on a Saturday or the half-holiday observed in licu thereof shall be
allowed one half hour for crib time before 9 a.m. such time to be counted as working time.

(c) Moal intervals where allowed shall not except as otherwise prescribed be counted as part of the daily or weekly hours
- worked.
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"OVERTIME.

48. All time worked—
(a) Tn excess of 44 hours per week ;
(b) In excess of 9 hours on five days of the week and 5 hours on the day on which the ordinary hours of work are
fixed to finish not later than 11.30 a.m., or
(c) Before the fixed starting time or after the fixed finishing time—
ahall be paid for at overtime rates, viz., time and a half;
(d) Any time worked between 8 p.m. on Friday and 4 a.m. on Saturday shall be paid for at doulle time;

() All time worked after a quarter of an hour beyond tho closing time as fixed by the Determination on Saturday or
the day observed in lieu of Saturday (except attention to horses and livestock) shall be paid for at double rate
with & minimum of 15 minutes. .
No employce shall bo called upon to work overtime in rotail butchors shops after 6 p.m. or after 7 p.m. elsewhere on
Monday to Triday inclusive without a break of one hour and payment of 2s. tea money.

HoLIDAYS.

49. (a) ’['ha'fol]owing days, or the days observed in licu thereof except for the unavoidable delivery of small goods, shall be
holidays and shail be paid for as though worked— .
New Year's Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Labour Day, King’s Birthday, Christmas
Day, Boxing Day, and Union Picnic Day.

Provided that in Melbourne, Melbourne Cup Day shall be observed as a holiday instead of King's Birthday.

For work done in the delivery of small goods on these days, time and a half rates shall be paid up to 9.30 a.m., and on
Good Friday up to 11.30 a.m.

{b) On any such holidays except Christmas Day, Anzac Day, and Union Picnic Day, employeer if required shall work for not
more than two hours, but on Good Friday for not more than four hours at time and a half rates. On Christmas Day, Anzac Day
and Union Picnic Day employees may be required to work on essential work only. This sub-clause shall not override the provisions
of any Act of Parliament or Regulation dealing with the observance of Anzac Day and in case of inconsistency botween this sub-clause
and such provision the latter shall prevail.

{¢) Any employec absent without leave on the working day before or the working day after any holiday prescribed in sub-clause
(a) hereof shall be linble to forfeit wages for tho holiday as well ag for the day of absence except where an employer is satisfied
that the employce’s absence was duc fo illness or other reasonable cause in which case wages shall not bo forfeited.

In the ovent of any dispute arising out of this clause tho dispute shall be referred to the Wagos Board.

(d) If an employee is dismissod within fourteen days beforo any of tho holidays above-mentioned and is re-cngaged within
fourteen days after any of the holidays above-mentioned he shall be deemed to have been dismissed for the purpose of evading
payment for such holidays and any payment so evadod shall be due and payable to the employce.

(e) For any work done on holidays except as provided in tho preceding sub-clause of thiy clause double timo shall be paid.

(f) Time and a half and double time shall mean time and a half or double tims respectively in addition to the ordinary
weokly rate for the time so worked. )

ANNUAL LEAVE.

50. (1) (a) Period of Leave.—Except as hercinafter provided a period of fourteen consocutive days leave with payment of
ordinary wages as prescribed shall be allowed annually to an employee by his employer after a period of twelve months’ continuous
gorvice (less the period of annual leave) with such employer.

(b) Seven Day Shift Workers.—In addition to the loave hereinbefore prescribed seven day shift workers, that is shift workers

who are rostored to work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working
days. .
Where an employce with twelve months’ continnous service is engaged for part of the twelve monthly period as a seven days
shift worker, he shall be ontitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (@) hereof
incrensed by half a day for each month he is continuously engaged as aforesaid.

(¢) Public Holidays Eucluded.—(i) Such period of annual leave shall not include any of the holidays prescribed in clause 48 (a)
ohsorved on working days, but shall include all other non-working days. :

' (ii) If any such holiday falls within an employce’s period of annual leave and is observed on the day which in the case of that
omployee would have Leen an ordinary working day, there shall be added to that period one day, being an ordinary working day for
each such holiday observed as aforesaid.

(iii) Whero an employee without reasonable excuse, proof wheroof shall lie upon him, is absent from his employment on the
working day prior to the commencement of his annual leave or fails to resume work at his ordinary starting time on the working
day immediately following the last day of the period of his annual leave the employee shall not be entitled to payment for the
public holidays which fall within his period of annual leave.

(d) Broken Leave.—The annual leave shall be given and taken in a continuous period or, if the employee and the employer so
agree, in two separato perieds and not otherwise.

(e) Notice of Leave lo be iven.—At least seven days’ notice shall be given to an employee as to when he is to commence
his leave and if such notice be withdrawn by an employer, the employce if he postpones his leave, shall be compensated by the employer
for any reasonable out of pocket loss oceasioned thereby, but in case of dispute the amount shall be settled by the Wages Board.

(f) Time when Leave to be Granted.—Auy leave to which an employee may become entitled hereunder shall bo granted by the
employer within throe calendar months of the same becoming due.

Provided that if because of the conditions operating in any particular industry or of circumstances over which he has no
control an employer cousiders it impossible for him to grant leavo to an employee within the said period he may by agreement
with the Union postpone such leave until a later date and in default of agreement he may submit the matter to the Wages Board
which shall have powor to postpone such leave until such later date as it sees fit.

Provided that in very exceptional circumstances payment may be made for the whole or any part of vhe leavo as has been
prescribed provided that consent of the Local Branch of the Union has been obtained. In the event of such consent not being granted
the employer may submit the matter to the Wages Board.

Where an employee has become entitled to annual leave hercunder, hut leaves or is dismissed for any cause before such leave
is granted: to him, he shall be paid two weeks’ wages in liou of such leave. :

(g) Leave to be Given and Taken—(i) The annual leave provided for by this clause shall be allowed and shall be taken and
oxcept as provided in sub-clauses (d) and (f) hereof, payment shall not be made or accepted in lieu of annual leave. If an employer
fails to grant leave within the period or any postponement thereof mentioned in sub-clause (f) hereof is convicted on that ground
for a breach of this Determination and the employee is not a consenting party to such failure, tho employer shall in addition to the
wages payable under sub-clause () hereof also pay to such employee a further sum equal to the wages payable under sub-clause (&)
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(R) Payment of Wages.—Each employee before going on leave shall be paid two weeks’ wages except a shift worker or an
employes taking his leave pursuant to sub-clause (d) of this clause cither of whom shall be paid the amount of wage he would have
recoived in respect of tho ordinary timo which he would have worked had he not been on leave during the relevant pericds due
to him for the period for which he is entitled to leave. For the purposes of this sub-clause and sub-clause (j) hereof the wages
shall be at the amount prescribed in this Determination for the occupation at which the employee was ordinarily employed
jmmediatoly prior to tho commencoment of his leave or the termination of his eraployment as the case may be, but in the event
of an employee being engaged during a poriod of four weeks prior to such commencoment or termination on two or mere occupations
entitling him to different rates of pay, the wages to be paid to such employee hereunder shall be the amount of his average weekly
wages for ordinary working time over such period of four weeks.

() Leave in Advance—{i) An employer may grant annual leave to an employee beforc the right thereto has acerued due but
-whore leave is taken in such a case a turther period of annual leave shall not commence to accrue until the expiration of the twelve
‘months in respect of which annual leave has been takon before it accrued.

(i) Where loave has been takon by an employee pursuant to sub-clause (i) (i) hereof bofore tho right thereto has accrued due
and the employee subsequently leaves or is discharged from the service of the employer bofore completing the twelve months’
eontinuous service in respect of which the leave was granted, the cmployer may for each one complete month of the qualifying
period of twelve mounths not served by the employee, deduct from whatever remuncration is payable upon the termination of the
employment one-twelith of the amount of wago paid on account of the annual leave, which amount shall not include any sums paid
for any of the holidays prescribed in clause 49 of this Determination. Provided that in cases whero such leave is granted at the
request of the employce. the employer may when making payment under sub-clause (h) hereof, withhold from the employce a sum
equal to one-twelfth for each complote month of the qualifying period not served by the emplovee at the time of going on such leave
and retain such sum until the expiration of such qualifying period.

(§) Proportionate Payment.—Proportionate payment shall be made in respect of ocach completed month of continuous service
in any qualifying twelve-nionthly period when an employee lawfully leaves his employment or his employment is terminated by his
employer through no fault of the employee.

(k) Calculation of Conti 3 Service.—(i) Continuity of service shall be deemed to be continuous notwithstanding—

(@) any interruption of termination of the employment by the employer if such interruption or termination has been

made with the intention of avoiding obligations hereunder in respect of annual leave ;

(b) any absence from work of not more than fourteen days in the twelve months on account of xickness or accident
{(proof whercof shall be on the employee);

(¢) any absence on account of leave granted imposed or agreed to by the employer;

(d) any absence due to reasonable cause (including absences on account of sickmess or accident of more than fourteen days)
proof whereof shall be on the employce ;

(e) any absence in tospect of which an employoo suffers loss of pay for any public holiday falling within the employeo’s
poeriod of annual leave in pursuance of the terms of sub-cluuse (d) hereof. =4

Provided that in cnses of personal sickness or accident or absence with reasonable cause the etuployeo to becomo ontitled to the
benefit of this sub-clause shall if practicable inform the employer in writing within 24 hours after the commencement of such absence of
his inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of his

ahsence.
(ii) In calenlating a period of twelve months’ continuous soervice—

=
. ~oin
(e} (1) any annual leave taken therein ;
(2) any absences of the kind mentioned in (a) and (b) of paragraph (i) above :
shall be counted as part of such period ;
(b) in respect of akscences of the kind menticned in (¢) and (d} f jatagralh (i} above the employee shall serve such
additional pericd as jart of his qualifications fo1 amnnual kave as will equal the jericd of svch absences,
(¢} (1) Wherc an employee is absent from work for any cause whatsoever the employer shall if so requested by the omployee
notify the employee within fourteen days of the receipt of such request whether the employer regards such absence
as breaking either conditionally or unconditionally the continuity of service of such employec. If the employee
does not make such roquest within seven days of his return to work after any such absonce such absence shall be
deemed to have broken such continuity. If the employer does not give such notice within the said fourteen
days such absence shall not be deemed to be such a break.

The employee shall make such request in writing and shall deliver same to the omployer's offico at the shg}')—or
factory where he is omployed or if thore bo no such office to the manager of such factory or shop-or in his absence to
the employee’s foreman.

The employer shall give the notification to the employee by having same delivered to such employeo personally in
writing.

(2) Where an employee has been absent from his employment, and tho cmployer has notified him that such absence is
regarded as a break in the continuity of service, the employee may within fourteen days of such notification from

the employer, appeal to the Wages Board against such notification of the employer. B P

() Caleulation of Month.—For the purpose of this clause a month shall be reckoned as commoncing with the lnéiﬁrm
first day of the employment or poriod of employment in question and as ending at the beginning of the day which in tho latest
month in.question has the same date number as that which the commencing day had in its month and if there be no such day in
such subsequent month shall be reckoned at the end of such subsequent month.

{m) Successor or Assignee or Transmittee.—Where the employer is a successor or assignee or transmittec of a business if an
employee was in the employment of the employer’s predecessor at the time when he became such guccessor or assignee or transmittco
the employee in respect of the period during which he was in the service of the predecessor shall for the purpose of this clause be
deemed to be in the service of the employer.

(n) Annual Close Down.—Where an employer closes down his plant, or a section or sections thereof, for the purpose of allowing
annual leave to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

T (i) He may by giving to the employees concerned not less than one month’s notico of his intention so to do, stand o
for the duration of the close down all cmployees in the plant or section or sections concerned, znd allow to those
who are not qualified for two full weeks’ leave paid leave on & proportionate basis of one-sixth of a week’s leave
for each completed month of continuous sorvice.

(ii) An cmployeo who has then qualified for two full weoks’ leave and has also completed a further month or moro of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respect of each
completed month of continuous scrvice performed since the close of his last twelve-monthly qualifying period.

(iif) The next twelve-monthly qualifying period for cach employee affccted by such close down shall commenco from the
day on which the plant, or section or sections concerned is re-opened for work. Provided that all time during which
an employee is stood off without pay for the purposes of this sub-clause shall be deemed to be time of service
in the next twelve-monthly qualifying period.

(iv) If in the first year of his servico with an employer an omployee is allowed proportionate annual leave under paragraph
(k) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by
the cmployer through no fault of the employce, he shall be entitled to the benefit of sub-clause (j) of this clause,
subjeet to adjustment for any proportionate leave which he may have been allowed as aforesaid.

(0) Disputes.—Any disputes as to the rights of an employee to or with respect to annual leave shall be dealt with by the

Wages Board. .

(p) Operation.—This clause shall come into operation on lst January 1946. Scrvice before Ist January, 1048, shall be tuken

.into consideration for the purposo of calculating annual leave but an employee sball not be entitled to leave or payment in Jien
thereof for any period in respect of which leave or & payment in tieu thercof has been allowed or made under the clause hereby revoked.

No. 224.—0319/46.—2 ' o
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Suxpay WORK.

51. All work performed on Sundays except attention to horses or other live stock shall be paid for at doublo rates with a
minimum payment as for three hours. For attention to horses or other live stock on Sundays ordinary rates shall bo paid.

PaYMENT OF WAGES.

52. (@) Wagos due under this Determination to a weekly employee shall be paid in cash on Thursday in each weok.

(6) Employers may, if they so dosire, keep two days’ pay in hand. .

{c) Where the services of an employee aro dispensed with all wages owing to him shall be paid to”him on the day of
dismissal. .

(d) Wages due under this Determination to a casual employce shall bo paid immediately on the termination of work on cach
day on which he is engaged.

True Books.

53. (a) Each employer at each place-at which he carries on business under this Determination shall provide a time book or
time sheet in which each day’s starting and finishing times, and the times allowed for meals, and each day’s hours of work of each
employee shull be entered {including overtime, if any}, and the wages received each week ; such ‘entries shall, at least once a week, be
vouched for by the signature of the employer or his representative or manager.

(b) Tho time book or time sheot shall conform to the following specimen.

ATTENDANGE, TiME axn WaAGES Boox.

Tim 5‘:5{““" Payment E:
. Time Ordinary | Overtime e rdinary Overtime. |32 g
Employees Starting Finishing ‘Worked Time. se
Dats. b allowed Hours Hours - Paymonta.
Name. Time. Time, for Meals. | Worked. Worked. d“é‘:)gu}:“al gm .
R R =
£ s d.
f Weel'{ly Totals L .. ﬂ 1 .. I N ..
* member Tt a . :
I, the above named employee, a , non-member of the Australian Meat Industry Employees’ Union. employed as
a hereby certify that this is a true record of the time worked and the amounts paid to me for week
ending 19 .
*The employee must strike out the woirds not required and initial same.
Less Wages Tax (if any)
(Employee’s Signature)
Total payment .. . o £
Tax Stamps, &c.
Vouched for as correct by the employer,
(Signature)

(¢) Tho time book or time sheot shall, on demand, be prorduced by the employer for inspection at the place where it is kept
at any time between 10 w.m. and 4 p.m, Monday to Thursdny inchusive and between 10 a.m. and 1 p.m. on Friday to an official
of the Australasian Meat [ndustry Employeos’ Union who has been authorized, in writing, to inspect the same by the General
Secretary or the Secrctary of a State Branch of the said Union; or to an officinl of the Master Butchers’ Meat and Allied Trades’
Toderation of Australin who has been authorized, in writing, to inspect the same by the General Secretary of a State Branch of
the said Federation.

(d) An inspeetion shall not be demanded unless the Secretary of the Union or Federation or the District Seeretary or Organizer.
of any division of the Union or Federation suspects that a breach of this Determination is heing or has been committed.

() Only one demand for such inspection shall be made in any ono fortnight wt the swme establishment and no inspeetion
shall be demanded on a Saturday.

“ Provided that ono further demand may be made within a fortnight of a previous demand if the secretary. district secretary
or organizer cortifies in writing that the reason for such further demand is that he suspects that a breach of this Determination is heing
or has been committed and that such certificate is produced to and a copy thereof handed to the employer or his responsible
officer at the time of demanding said further inspection.  Provided that in places where the half holiday is observed on a day other
than Snturday iuspection may bo demanded on a Saturday.” .

(f) The official making an inspection shall be entitled to take a copy of entries iu the time bovk or time sheet rolating to the
suspected breach of this Determination.

Ricur oF ENTRY,
54. A duly accredited representative of the Australasian Meat Industry Employces’ Union shall have the right to enter cmployers®
premises during the meal hour for the purpose of interviewing employeos on legitimate Union business on the following conditions :—

(a) That he produces his authority to the manager or such other person ns may be appointed by the employer;

(b) That he interviows employees only at the place where they are taking thoir meal ;

(¢) That not more than one representative visit the premises at any one timo;

(d) That not more than one representative visits the same premises more than once in a week; and

{¢) That if any employer alleges that a representative is unduly interfering with his business or is creating dis-affection amongst
his employees or is offensive in his methods or is committing a breach of any of the previous conditions such
employer may refuse the right of entry but the reprosentative shall have the right to bring such refusal to the
Wages Board.

ENGAGEMENT. =

. 55. (a) Except in casual omployment, all employmont shall be by the week. An cmployoce, to become ontitled to payment
on o weekly busis, shall perform such work as the employer shall from time to timo requiro on the days and during the hours uwaually
worked by the class of employeo affected.

(b) Employment other than casual shall be terminated only by a week’s notice on either side, and such notice may be given
at any time during the week. In lieu of such 44 working hours’ notice the employer may pay 44 hours’ wages and vice vorsa the
employoeo leaving his or her employment without notice shall forfeit 44 hours’ wages which may be deducted from any wages (other
than wages for pro rata annual leave or annual leave accrued due but not taken) duc. This shall not affect the right of an
employer to dismiss an employee without notico for malingering, inefficiency, neglect of duty or misconduct, in which case wages shall
bo paid up to the lime of dismissal only, or to deduct payment for any day on which an employee cannot be usefully employed
because of any strike or through any breakdown of machinery, or any stoppage of work by any cause for which the employer
cannot reasonably be beld respunsible.




Victoria Gazette T 3575 No. 224.—October 30 1948

. {¢) An employeo not attending for duty shall lose his pay for the actual time of such non-attendance unless he producos er
forwards to his employor. within twenty-four hours of the commencement of such absence, evidence satisfactory to the employer
that his non-attendance is dno to personal accident arising out of and in the course of his employment or to personal ill-health
necessitating such absence. .

Provided that an employee shall not be entitled to payment for non-attendance on the ground of personal accident or personal
ill-health, or both. for more than six days in each year, An omployer may by agreement with any omployce grant such emiployee a
clear weck’s holiday on full pay in lieu of payment for absences through sickness.

. For the purposes of this clause the period between the coming into operation of this clause and the first day of July, 18940
shall constitute a year and thoreaftor cach year shall commence on the first day of July.

Sicr LEAVE.

56. (a) An employee other than a casual employes who is absent from his work on account of personal illness, or on account
of injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction
of pay, subjoct to the following conditions and limitations :— )

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation. -
(ia) He shall within 24 hours of the com t of such ab inform the employor of his inability to attend for
duty and as far as practicable state the nature of the injury or illness and the estimated duration of the absence.
(ii) He shall prove to the satisfaction of his employer (or in the event of dispute, the Wages Board) that he was unablo
on account of such illness or injury to attend for duty on tho day or days for which sick leave is claimed.
(1ii) He shall not be entitled in any onc year (whether in the employ of one employer or of several) to loave in oxcess
of 44 hours of working time. .

For the purpose of administering paragraph (iii) of this sub-clause an employer may within one month of this Dotermination
coming into operation or within two weoks of the employee entering his employment require an employee to make a sworn declaration
or other written statement as to what paid leave of absence he has had from any employer during the then current year, and upon
such statement the employer shall be entitled to rely and act.

(b) Notwithstanding anything contained in sub-clause (a) hercof an employee suffering injury through an accident arising out of
and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation) necessitating his
attendance during working hours on a doctor, chemist or trained nurse, or st a hospital, shall not suffer any deduction from his pay
for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed by the employor all
expenses reasonably incurred in connexion with such attendance.

An employer may by agreement with any employee grant such employee a clear week’s holiday on full pay in lieu of payment
for absonce through sickness.
- For the purpose of this clauso year shall commence on the st day of July.

Mixen FUNCTIONS.

57. Where an employce performs on any day functions of a mixed character he shall be paid for that day the wage rate
applicable to the funetion for which the highest rato is payable.

Leave 1o ATreENn UwsioN BusiNEss.

58. Leave of absonce from work to attend any Union business shall be allowed by the employer to any employee member of
the claimant Union named by such Union, provided fair and reasonable notice is given to the employer. Provided also that such
leave shall be restricted to one employee at a time in the employment of any one employer and such employee shall not be entitled
to payment for tho timo he is so absent from his omployment.

MISCELLANEOUS PROVISIONS.

59. (@) The employer shall provide boiling watoer for the use of employecs at menl times.

(b) First aid appliances and requisites shall be provided free of cost by employers for the use of employces meeting with injuries
while on duty.

(¢) The employor shall provide for his employoees reasonable facilities for the taking of meals and changing clothes.

(d) Any dispute arising under this clause shall be determined finally by the Wages Board. -

PosTING DETERMINATION.
60. A copy of this Doetermination shall bo posted up by the employer in o conspicuous place accessible to all employees.

DELIVERY OF MEAT.

61. (a) Notwithstanding anything contained in this Determination a junior shall not be employed on the delivery of meat to
householders until he has had three years’ experience in the trade.

(b) Deliveries of meat to places other than hotels, cafes, hospitals, restaurants, cream or milk wagons, boats and trains shall
not be made beforc the time prescribed as the opening hours for retail shops.

PERIODICAL. ADJUSTMENT OF WAGES.

62. The wages rates set out in clause 2 {(b) are based on the following basic wage and pursuaut to and in accordance with the
provisions of section 21 of the Factories and Shops Act 1934, the Board heroby determincs that such rates shall be automatically
increased or decreased by the same amount, and at the same time as such basic wage. Provided that the wages of apprentices
and improvers in clause 2 (@) above 2ls. (other than apprentices and improvers not elsewhere included) shall be adjusted
proportionately to adjustments of the basic wage, such adjustmonts to be to the nearest 6d., half or less than half of 6d. to be
disregarded. .

& The basic wage shown hereundor shall be adjusted as prescribed in clause 83.

Basic Wage.
Nesds Additional
Total Index Number
Place. Gl ks | fomafart | Baste Wage. | Set Assigned.
] £ s d s d. £ s d
Within 20 miles of G.P.0., Melbourne . 413 0 6 0 | 419 0 | Melbourne

Within 10 miles  G.P.O., Geelong, or at Warmam-b;yol; and the Mfiidum ond
Gippsland Districts—samo as contemporanecus basic wage for Melbourne.
Yallounrn—The same amount in excess of Melbourne as at present, viz., 6s 6d.

per week. )
Elsowhere—3s. less than the contemporaneous basic wage for Melbourne.

ADJUSTMENT OF Basic WagE.

63. (a) For work done before the beginning of the first pay period to commence in November, 1946, the amount of the
basic wage shall be as prescribed in clause 62 . . L . .

(b) For work done during each future successivo period of or near a quarter beginning with the first pay poriod to commenco
in a November, a February. a May, or an August, the amount of the basic wage shall be adjusted by tho following methods
according to the positinn and fluctuations (if any) of the Commonwealth Statisticians *“ All Items ” retail price index numbers.
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For the purposes of this Determination the expression ‘‘ Commonwealth Statistician’s retail price index numbers ’ or any like
eXpression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so
urporting, to be printed by the Commonweslth Government Printer, or to be signed by or on behalf of the Commonwealth
tistician :—
(1) The index number set to be applied to & place is that assigned to Melbourne. . .
(2) The index number for the calender quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained. - e -
(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising
that number is to be ascertained. '
(4) Tho basic wage shall be of that assigned amount during such successive period plus the additional constant loading
ag preseribed in clause 62.

Table.
Index Number Divisions, Basic Wage, . Tndex Number Divislons. Basic Wage.
£ s d £ s d
994-1006 410 1118-1129 411 0
1007-1018 - 4 20 1130-1141 .. .. . .. 412 ©
1019-1030 .. 4 3 0 1142-1154 .. P 413 ©
1031-1043 .. 4 4 0 1155-1166 .. .. .. .. 414 0
1044-1055 4 5 0 1167-1179 .. .. .. .. 415 0
1056-1067 460 1180-1191 .. .. .. .. 1416 0
1088-1080 .. .. . 4 70 1192-1203 . 417 0
1081-1092 . .. . 4 80 1204-1216 418 0
1093-1104 .. . .. 4 9 0 1217-1228 .. 419 0
1105-1117 410 0 1229-1240 .. 500

Any extension of this table must be of the same construction as the table.

Mararns,

64. In addition to the basic wage prescribed in clause 62 the following marginal rates and special loadings shall bo paid to
adult male employees under divisions B., C., and E., of this Determination :—

Margin Special
Per Weok. Per Wi

Drvision B.—RETATL SHOPS. £ s d s d.
Employees in country butchers’ shops required to do any slaughtering as herein defined in the alaughter-

house associated with such shop for more than 24 hours per week . . - | 111 6 6 0
Employees who do slaughtering for 24 hours or less in a slaughter-house associated with a butcher’s shop—
Whilst exployed on such work .. .. . o .. 111 6 6 0

Whilst employed on other work the margin prescribed for such work.
Slaughtermen employed in abattoirs outside the metropolitan area of Melbourne .. .. .. 116 0 ¢ 0
Definition :—* Slaughtering " means and includes taking charge of slaughter yard, penning up,
kngcking luiown, pithing, sticking, bleeding, dressing, skinning, necking off, cutting down, hanging back,
and washing
General butcher in charge of branch shop is one whose duties consist of responsibilities with respect to the
ma,nal.lgement or carrying on of the business of such branch shop over and above the duties of a general 110
butcher .. .. .. .. .. .. .. .. .o o N 1
General butchers who in the course of their duties act as shopmen or who are engaged principally cutting
for window displays .. .. . - .. . " . . L1
Other general butchers not called on to serve in shops and including men who cut and deliver meat to
customers outside the shop .. .. .. .. . . ..
8Small goods makers in butchers’ shops, boners, salters, scalders, and cookers
Ordermen who deliver but do not cut meat and who are not carters and drivers
All others .. . .. .

Division C.—SmarL Goops SEorIon.
Employees in the country required to do any slaughtering a8 defined in Division B in the slaughter-house
associsted with a butchers’ shop or small goods factory for more than 24 hours per week .. 111

Employees who do slaughtering for 24 hours or less per week in a slaughter-house associated with a butchers’
shop or small goods factory—

-
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Whilst employed on such work .. . .. .. .. . 111 6 4 0
Whilst employed on other work—The margin prescribed for such work.
Men employed principally on mixing machines and/or responsible for making of small goods 1 90 4 0
Fillermen .. .. .. .. .. .. .. .. .. .. 019 6 30
Small goods makers, butchers, small gooda sellers from cart who collect cash, boners, salters, scalders, and
cookers .. .. .. .. .. N .. .. .. 1 3 6 4 0
Packing-room hands .. . . 013 6 3 0
Linkers and table hands 012 6 3 0
All others .. .. .. .- .. .. .. .. .. 0 86 0 30
DivistoN E.—CarTERS axD Drivers (Nor ELSEWHERE INOLUDED).
Drivers of Motor Vehiclea— -
- - (i) Not exceeding 26 cwt. capacity .. .. . .. 011 0 3 0
(i1} Exceeding 25 cwt. capacity, but not exceeding 3 tons capacity .. 0156 0 3 0
(iii) Exceeding 3 tons capacity, but under 6 tons capacity .. .. .. .. .. 018 © 3 0
(iv) Yor each complete ton over 5 tons an extra 1s. per week B -
{v) Motor {not being a tractor) drawing trailer Is. per day extra for each trailer.
Horse Drivers— '
{i) One horze N .. .. .. .. .. .. 0 6 O 3 0
(1)) Two horses .. .. .. .. .. .. .. . o1 ¢ 3 0
(iii) Three horses . . .. .. .. .. . 014 © 3 0
(iv) Four horses . 016 0 |.-3 O

P. A. RANDLES, J.P., Chairman,

- J. R. MACPHERSON, Acting Secrotary.
Melbourne, 15th August, 1946.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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