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Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 18 (MISCELLANEOUS SHOPS).

Note.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the
Factories and Shops Acts and the Order in Council thereunder, and such portions of the city of Sandringham as are not included
within the said district; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool; the town of Newtown and
Chilwell ; and the boroughs of Faglehawk and Sebastopol.

N accordance with the provisions of the Factories and Shops Acts. the Wages Board, which has the power to determine
I the lowest prices or rates which may be paid to any person (including an outside salesman) employed in or in connexion
with any shop other than shops of the following classes, that is to say :— :

a) A Butcher’s shop, a Bookseller’s and Newsagent's shop, o Confectionery and Pastry shop, a Cooked Meat Dealer’s shop,
. a Fish and Oyster shop, a Fruit and Vegetable shop, a Hairdresser’s shop, a Tobacconist’s shop ;

(6) A Boot Dealer’s shop, a Boot Repair shop, a Bread shop, a Chemist’s shop, a Dairy Produce Dealer’s shop, a
Draper’s shop, a Dyer’s and Clothes Cleaner’s shop, a Fuel and Fodder Dealer’s shop, a Furniture Dealer's
shop, a Grocer's shop, a Haberdasher's shop, a Hardware shop, s Hatter’s shop, a Men’s Clothing shop, a
Mercer’s shop, a Milliner’s shop, an Underclothing shop, a shop for the sale of petrol, benzine, or other motor
spirit, motor oils, or motor car or motor cycle accessories, a shop for the sale of electrical goods or for the
sale of wireless (radio) sets, parts, or accessories; .

has made the following Determination, namely :—

1. 'That as from the beginning of the first pay period to commence on or after the 22nd November, 1946, the last previous
Determination of thix Board shall be revoked and replaced by this Determination.

2. APPRENTICES OR IMPROVERS.

Wages per week of 47 Hours in paint, colour, or wall-psper shops aud 43% in any other place.

\ Commenclag Age. Commencing Age.
Experience. Experience. ' .
011_5‘3’:&; 16 years.| 17 ycars.{18 years. |19 years. |20 years. olr‘-"f;;g‘ 16 years., 17 years.| 18 years.| 19 years.! 20 years.
|
g d.| s d.| s d| & d | s d} s d s df s d| s.d| o d.| s d| & d
Males— Females—
1st year .. |22 3|22 3|26 0[27 3|27 3/47 6 lst year .. [ 18 O [ 10 926 027 3|28 030 6
2nd ,, .. |27 3|27 3|33 G644 3|51 6648 3 2nd ,, .. [22 3[26 9,30 6)31 632 3[4 0
3rd . .31 618 9145 662 6173 082 3 3rd w -. |27 9[30 6133 633 6[33 6|47 O
4th ,, ... 42 0|48 9|62 6 .. . .. 4th  ,, .. 130 634 0|41 © .. .. ..
5th . .. |51 0|62 6] .. . . . S5th ,, ..133 6|41 0] ..
6th .. ..|62 6| .. . . .. Gth ., ..l4l o} .. t .

PROPORTION (IN ANY SHOP).

. Apprentices.
One apprentice to every three or fraction of three persons receiving not less than the minimum wage.

Improvers (Males).
One improver to every worker receiving not less than the minimum wage.

Improvers (Females).
Two improvers to every worker receiving not less than the minimum wage.
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OTsEr EMPLOYEES.

Wagos perlwook of 47Hhour5 In
Employed in the business of a curio dealer, a feather dealer, a furrier, a jeweller, a pawnbroker, a seller ,h%”{,’,?f;n? 4?;lifinu ;n;?mhg:%gu_
of clocks, watches, perfumery and toile! requisites, optical goods, photographic materials, sports materials,
typewriters, business aystems, surgical instruments, pianos, organs, piano-players, push cycles, motor cycles |
and motor cars, and accessories for push cycles, a bird or dog dealer, a stamp dealer, a herbulist, a saddler, a Males. ; Females.
ship chandler, a seller of cork goods, crockery, fancy goods, toys, grindery, leather goods, music, musical
instrumenta (other than pianos, organs, or piano-players), pictures, picture frames, perambulators, paper s do | s, d.
patlerns, rubber goods which are not motor cycle or motor car accessories, florists’ goods, seeds, seedlings,
tents, flags, umbrellas, or wicker goods, paints, colours, wall-papers, or employed in any busi other than
those apecially mentioned, to which this Determination applies :—
Branch manager (i.e., a person entrusted with the control or superintendence of a branch shop,
notwithstanding he or she may be under the orders of o superior who does not devote his or
her whole time to the management of the said branch shop) . .. . 135 9 135 9
Departmental manager or manageress (i.e., a person in control of three or more persons 21 years
of age or over, notwithstanding he or she muy be under the orders of a superior who does
not devote his or her whole time to the management of such department)—
Male . .. .. .. .. .. .. 127 0
Female—
Where one or more adult males are under her control .. .. .. .. 127 ¢
In other cases .. e .. .. .. .. .. . 1 6
Persor}:s oveg 21 ycars of age (not being apprentices or improvers) without previous experience at
the trade—
1st six months’ experience .. .. i .. .. . #7 v 38 3
2nd six months’ experience .. .. N . .. .. .. 80 43 0
Other employees— : .
21 years of age .. . . .. .. .. .. .. .. 92 9 a5l 3
22 years of age .. .. .. . .. .. e .. 103 6 57 9
23 years of age or over .. . .. .. .. .. .. 120 9 64 9

. TmMES oF BEGINNING AND ENDING WORK.
3. (a) Employees in paint, colour, or wall-paper shops—
. ’ Time of Boginning. Time of Endlng.

(not earller than) {not Iater than)}
On the usual half-holiday .. .. .. . . .. 8 a.m. .. 12.45 p.m.
On all the other working days of the week e .. . . 8 a.m. .. 6 p.m.
{b) Employees in any other place— )
On the usual half holiday .. .. .. . .. 9 a.m, s 12.46 p.m.
On all the other working days of the week . .. .. 9 a.m. . 6 p.m.

OVERTIME,
*4. The rate of time and a half shall be paid for all time worked by persons employed in—
(a) Shops and departments of shops where paints, colour, or wall-paper is sold—
(i) Within the times fixed for beginning and ending work—

In excess of 3 hours 55 minutes on the usual half-holiday.
In. excess of 8 hours 10 minutes on all other working days of the week.

(ii) Outside the times of beginning and ending work.
(6) Other shops and departments of shops—

(i) Within the times fixed for beginning and ending work in excess of 43} hours,

(ii) Outside the times of beginning and ending work.

* Norm.—Section 117 (2) Act 3877 provides that :——Any person may, If notice in writing has previously been seat to the chief inspector, be employed
in any shop or at any work in connexion with a shop for any time not exceeding three hours in any one day beyond the ordinary working hours, provided that
the total number of daya In any one year on which in any shop or at any work in connexion with a shop any such person is so employed shall not exceed
twenty-one. . -

Sectlon 105, however, make it an offence for any employer to detain an employeo later than haif an hour on a halt holiday.

Day’s Worg 10 BE CONTINUOUS. .

5. No employee, except in a case where he has been guilty of misconduct, having commenced work, shall be required to
take any time off (exclusive of intervals for meals) until he has completed the full number of hours for that day's work.

Tive Rate.

6. Any person employed on time wages for less than the number of hours fixed for an ordinary week's work shall bo paid, for
time worked up to one-half the number ot hours fixed for such ordinary week’s work, as follows :—

(a) In any week in which two or more Public Holidays occur .. At the ordinary wages rate with an addition of fifty per
centum,
() In any other week .. .. .. .. .. At the ordinary wages rate with an addition of thirty-

three and one-third per centum.

and for time worked beyond the one-half aforesaid, shall be paid the ordinary wages rate up to but not exeocoding ordinary
wages rates for an ordinary week’s work, together with any overtime rate which is applicable.

Stck LEavE.

7. (a) Any employee not attending for duty who has had not less than twelve months’ service with the sume employer shall
not lose his pay for the actual time lost if such employeo produces or forwards within 24 hours of the commencment of such ubsence,
ovidenco satisfactory to the employer that his non-attendance was duo to personal ill-health or accident necessitating such absence
but such employce shall not be entitled to payment for non-attendance on the grounds of personal ill-health or accident for more than
six days in cach year.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion us is not taken shall be cumulative

from year to year up to a period not excceding 18 days, which shall be tho maximum amount of leave to which an employee may be
entitled in any year of service without deduction of pay.

MEAL ALLOWANOCE.

8. For each day upon which more than one hour’s overtime is worked, each person who works such overtimo shall be paid 5. 6d.
meal money in addition to the prescribed overtime rate.
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MEeAL INTERVALS.

. 9. All employees shall bo allowed the following meal intervals with permission to leave the shop for the whole of such intervals,
viz. :—From Monday to Friday, ono hour for lunch between noon and 3 p.m. and, in addition, on the usual late shopping night
three-quarters of an hour between the hours of 5 p.m. and 7.15 p.m.

REST INTERVALS.
. 110. Any employce who works four hours or longer without a meal interval shall be allowed a rest period of not less than ten
minutee after two and a half hours” work. Such rest period shall be counted as time worked.
During such rest period the employee shall be permitted to take morning or afternoon tea as the case may be.
Note.—Bection 117 (3) of the Factories and Shops Act 1928 (No. 3677) provides that no person shail be employed In any shop more than five
hours without an interval for a mcal. -
CLOTHING ALLOWANCE.

11. Where any employee is required by his employer to wear any special uniform, dress or clothing, of some colour other than
black or black and white it shall be supplied, paid for, and, if necessary, laundered by the employer. Provided that, subject to the
approval in writing of an official representative of the Shop Assistants and Warehouse Employees’ Federation of Australia, an employer
may substitute some other colour for black, or black and white, for any employee or section of employees, and under such circumstances
the employer shall not be required to supply, launder or pay for such special uniform, dress or clothing.

NoTice oF INTENTION TO RaTION.
12. Where an employer owing to slackness of trade desires to ration his employees, he shall give at least two clear working
days’ notice to each employee of his intention to ration such employee.
AxxuaL Howpax.
13. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
{(No. 5111), and wny amendments which may be mnde theroto from time to time. .
. {In his or her own interests cach employer of labour should obtain a copy of the above Act which may be purchased from
the Government Printer, Melbourne, at a coxt of O, plus postage.)
TERMINATION OF EMPLOYMENT.,
14. Except where the conduct of an employee justifies instant dismissal, seven days’ notice of termination of employnsent shall
be given by cither employer or employee, or one weel’s wages shall be paid or forfeited in licu thereof.
SreCIAL RATES FOR SUSDAYS AND HoLIDAys.
15. The special rates for all work done on Sundays or the undermentioned Public Holidays shall be—
Sunday .. - - . .. .. . - - .
New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, King’s Birthday,
Melbourne Cup Day (Mctropolitan District only) Christmas Day, Boxing Day, or after p Double time.

12,30 p.m. on Show Day in localities mentioned in the Twelfth Schedule to the Public Service
Act 1928, within the area to which this Determination applies .. N . .
Easter Saturday - o . - . - . .. .. Five times the
ordinary rate.

If, by Act of Parliament or Proclamation, any other day be substituted for any of the above-named holidays, the special rate
shall be payable only for work done on the day so substituted.
PAYMENT OF WAGES.
16. Payment of all moneys due shall be made not later than Thursday of each week, and during working hours.

REFERENCE.

17. An employee, on severing his or her connexion with an employer, shall be entitled to and shall receive from such employer
a roference in writing, stating his or her period of service and duties performed. This provision shall apply only in the case of an
employee who has been employed continuously for threc months or more.

DDETERMINATION TO BE AVAILABLE.

18. A copy of this Determination shall be kept in a conspicuous place on each floor of a building in which work covered by
this Determination is done. Such Determination shall readily be availuble for inspection at any time. Nothing in this clause shall
however, operate where n copy of the Detormination is kept posted on the notico board in a staff room in the establishment.

A. V. BARNS, J.P.,, Chairman,
J. V. WILLOX, Acting Secretary.
Meclbourne, 7th November, 1946.

By Authority: J. J. GousLEY, Government Printer, Melbourne.






