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No. 26] ' FRIDAY, . FEBRUARY 8.. : - [1946

.. .. Factories and Shops Acts.
DETERMINATION OF THE SHOPS BOARD No. 2 (BOOT REPAIRERS).

Nore.—This Determination applies to the following parts of Victoria, viz.:—The Metropolitan District as defined in the Factories
and Shops Acts and the Order in Council thereunder, and such portion of the city of Sandringham as is not included within the said
district ; the cities of Baliarat, Bendigo, Geelong, Geelong West, and Warrnambool; the town of Newtown and Chilwell ; and the
boroughs of Eaglehawk and Sebastopol.

N accordance with the provisions of the Factorics and Shops Acts, the Wages Board which now has the
lowest prices or rates which may be paid to any person employed-—
{a) in the process, trade, business, or occupation of a boot repairer ;
(b) in a boot repair shop selling grindery or other goods usually sold in such shops,
has made the following Determination, namely :—

power to determine the

-
1. That on the lst January, 1946, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

2. APPREKRTIOES OB IMPROVERS,
Males. Feomales (sec clause 4),
Wages per Woek of 44 Hours. Wages per Woek of 47 Hours.
Commencing Age.
8. d.
- Under 16 years of age .. .. . . 32 3
Under | 14 17 | yomms or | 16 and under 17 y;gm of ags .. . . 3 0
years, | YOAT®. | Year&. | “,ver. | 17 and under 18 years of age . 39 9
. 18 and under 19 years of age . . .. 43 9
s.d.| s d. | a d.| s d. | 19andunder 20 years of age .. . .. 48 9
18t year .. . .- |25 0|32 6|32 6|40 0| 20 and under 21 years of age .. .. .. b2 3
2nd year .. .. .. 132 640 0140 0| 45 6
3rd year—
1s% 6 months . .. |40 0|45 6145 6|64 6 ProrPoRTION (BY ANY EMPLOYER).
2nd 6 months .o .. |40 0|45 6|46 6] 74 C
4th year— Apprentices.
18t 6 months .. .. |45 6155 9|64 6| Mini- One female apprentice to every three or fraction of three
2nd 6 months .. .. |45 655 974 0| mum | female adult workers receiving not less than the minimum wage.
wage
Sth year— I'mprovers.
18t 6 months . .. |66 9|64 6 Minimum Two female improvers to every female adult worker rucciving
2nd 6 months . .. |65 9(74 0 wage not less than the rate fixed for age 23.
6th year—
1st 8 months .. .. |64 6 Minimum
2nd 6 months e |14 0 wage
Thereafter .. . .. | Mini-
mum
wage ]
PROPORTION (IN ANY PLACE).
Apprentices.
One apprentice to every three or fraction of three workers
receiving not less than 118a. per week of 44 hours.
Improrers.
One improver to every four workers receiving not less than
" 119a. per week of 44 hours.

No. 26.—66/46.
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3. OruEr EMPLOYEES.
Wages per Week of 44 Hours,
Wi Week of 47 1 B
agos por Wee! ours, . Amble :l‘ltggle:gw J&'ﬂ,
N on-
. ndt‘nst:hle). Wage.
Females (see Clause 4). Males.
A d. . s d. s d. s d.
21 years of age . . . .. 80 0 | Males .. .. .. 16 0 3@ 119 ©
22 years of age N .. .. .. 62 6
23 years of age or over .. .. .. 87 6

SPECIAL PAYMENTS.

4. (a) In addition to the rates prescribed in Clauses 2 and 3 heveof, any female cmployee required to do machining and/or*
solutioning of uppers: eyeletting; lacing ; socking: pomming : attaching ornaments, buttons or buckles: cleaning : spraying ;
branding ; sizing ; solutioning and covering wood heels ; skiving or trimming the insides and outsides of uppers (including cut outs),.
shall be paid an additional 74 per cent.

(8) Any female employee required to do repairs not specified in sub-clause (e) hercof shall be paid male adult rates for the:
time so occupied.

.

TiMEsS oF BeEcIsNinG axp Exvixe Work.

5. {(a) For Males— Time of Beginning. Time of Ending.
On Saturday .. . e .e . . . 8 a.m. .. 1230 p.m,
On each of the other working days of the week . . . 8 a.m. - 6 p.m.
(b) For Females—
On Saturday .. . .o . . .. . 8 a.m. - 1 p.m.
On the usual late trading night . . . . . 8 a.m. 9 p.m.
On all the other working days of the week .. . .. e 8 a.m. o .m

. OVERTLME.
6. The following rates shall be paid for all work done :—

(a) By Males— .
- Outside the times of beginning and ending work . . . . .. Double time,
+ + Within the times of beginning and ending work, in excess of 44 hours in any week .. .. Time and a quarter.
(b) By Females—
Outside the times of beginning and ending work .. . i e . N B
Within the times of beginning and ending work, in excesa of 47 hours in any week .. . }Tlme and a quarter.

PaymeST ror HoLrpays: i
7. All employces shall be entitled to the following holidays without deduction of pay :—New Year's Duy, Australia Day-
Trade Picnic Day, Good Friday, Easter Saturday, Easter Monday. Anzac Day. Labour Day. Melbourne Cup Thay, Christmas Day, and!
Boxing Day. . Lt
Special, RATES.

8. Double time shall ‘be the rate for all work done on New Year's Day, Australia Day, Good Friday. Easter Saturday. Easter-
Monday, Labour Day, Melbourne Cup Day, Christmas Day. or Boxing Day; but if any other day be by Act of Parliament or
Proclamation substituted for any of the above-named holidays=, the special rate shall only be payable for wark done on the day so-
substituted. - .

Provided that outside the Metropolitan District another holiday may be substituted for Molbourne Cup Day in Clauses 7 and 8.

»

MEAL INTERVALS.
9. (a) Males.

. (i) in places where work is done on Saturdays—
A lunch period of not iess than three-quarters of an hour shall be allowed on ocach working day except Saturday..

(ii) In places where work is not done on Saturdays—
A lunch period of not less than half an hour shall be allowed on each working day.

{(5) Females.

All fomale employoes shall be allowed the following meal intervals with permission to leave the shop for the whole of”
stich intorvel, viz. :—From Monday to Friday one hour for lunch and, in addition on the usual latc shopping night, three-
quarters of an hour for tea.

NoTe.—Soction 117 (3) of the Factories and Shops Act 1928 (No. 3677) provides that no person shall be employed in any shop-
more than five hours without an interval for a meal.

PAYMENT oF WAGES.
10. (a) Wages shall be paid in the employers time either on Thursday or Friday in each week except when holidays intorvene.
(b) Not more than two days pay shall be kept in hand by the employer. .

(c) Any employeo whose services have been terminated by the employer before the usual time of payment shall be paid all
moneys due to him within 30 minutes of such termination.

Tea MoNEY.

11. An omployee who is required to work overtime for more than one and one-half hours on any day without having been.
notified on the provious day that he will bo 80 required to work shall, as the employer shall decide,

(a) either bo supplied by the employer with the first or only meal for which he is unable to retwrn to his home, or
() failing his being so supplied with such meal be paid 2s. for such first or only meal, and

(c) be paid ls. 3d. for cach subsequent meal.
Provided that an employee shall be deemed to be unable to return to his home if he does not live at a place
within a reasonable distance of the workshop and having reasonably ousy means of access between such workshop-
and such place. .
(d) If the employee, having boen notified as aforesaid, provides for himself a meal but is not required to work overtime
he shull be paid 2s. for such meal.



Victoria Gazette 679 No. 26.—Fecbruary 8, 1946

AXNUAL LEAVE.

12. (a) A period of two weeks shall be allowed annually on full pay to all employees on completion of twelve months’
continuous service (less the period of annual leave).

(b) Annual leave may be granted in two breaks of not less than one week each and shall be given at a time fixed by the
employer within a period not exceeding threc months from the date when the right to annual leave had accrued and after prior
notice of not less than one week is given to the employee. :

" (¢) An employer may allow annunal leave to an employee before the right thereto has accrued, but where leave is taken in such
a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in respect to which
annual leave had been taken before it had accrued. -

(d) If after one month’s continuous service of any qualifying twelve-monthiy period an employee leaves his employment or his
employment is terminated by the employer the employee shall be -paid one-twelfth of his two week’s wage for each completed
month’s continuous service.

(e) Each employee before going on annual leave shall be paid his or her wages to cover such lenve immeodiately prior to the
commencement of such leave.

(f) The annual leave shall be allowed and shall be taken; payment shall not be made or accepted in lieu of annual leave.

(9) Notwithstanding anything herein provided an employer may, subject to giving notice as required herein, allow an employee
who has had less than twelve months’ continuous service, annual leave, and in such a case. shall pay the employee one-twelfth of his
or her two weok’s wage' prior to the commencement of such annual leave in respect of ench completed month’s service.

(k) Service shall be deemed to be continuous notwithstanding :—

(1) An interruption or determination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations in respect of annual leave.

(2) Any absence from work on accouny of sickness or accident, or military service to the extent of 21 days in any twelve
months, shall be deemed to be part of continuous service.

(1) The annual leave shall be exclusive of any of the public holidays as prescribed in clause 7 of this Determination, and if

such holidays fall within the period of annual leave there shall be added to the period of annual leave one day for each of such
holidays on full pay, and the extra day or days shall be the first working day or days following on the period of annual leave.

(j) For the purposes of this clause service prior to lst January, 1946, shall be disregarded.

PBRIODICAL ADJUSTMENT OF WAGEs,

13. The wages rato for males set out in clause 3 is based upon the following basic wage, and pursuant to and in accordance
with the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rate shall be automatically
increasod or decreased by the same amount, and at the same time as such basic wage. The wages of apprentices and improvers and
all females shall be adjusted proportionately to adjust ts of the basic wage, such adjustments to be to the nearest 3d., half or
less than half of 3d. to be disregarded.

The basic wage shown hereunder shall bo adjusted as prescribed in clause 1.t.

Basic Wage.

Placs. Basic Wage. Index Number Set

£ s d
Within the area to which this Determination applies 412 0 Melbourne

ADJUSTMENT OF Basic Wage. -
14. (2} Until the beginning of the first pay period to commence in February, 1946, the amount of the basic wago shall be as
prescribed in clause 13. .
(b) During each future period of or near a quarter beginning with the first pay period to commence in a February, a May, an
August or a November, the amount of the basic wage shall be adjusted by the following method according to the position and
fluctuations (if any) of the Commonwealth Btatistician's “ All Items ™ Retail Price Index Numbers.

For the purposes of this Determination the expression *Commonwealth Statistician’s Retail Price Index Numbers,” or any
like expression, means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
#0 purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—

(1) The Index Number set to be applied to a place is that assigned thereto in Clause 13.

(2) The Index Number for the calendar quarter next preceding the period of or near a quarter for which the adjustment is
made is to be ascertained. )

{3) The amount assigned in the following table (or any extension thereof) to the Index Number Division comprising
that number i8 to be ascertained.

{4) Tho basic wage shall be of that assigned amount during such successive period.

- Table.
Index Number Divisions, Basic Wage. Index Number Divislons, Basic Wage,

£ a d. £ s d

994-1006 .. .. .. . 410 1118-1129 411 0
1007-1018 .. .. .. .. 4 2 0 1130-1141 . .. 412 0
1019-1030 .. .. .. . 4 3 0 1142-1154 .. - 413 0
1031-1043 . .. .. .- 4 4 0 1155-1166 .- . 414 0
1044-1056 .. .. .. . 4 56 0 1167-1179 .- .. 415 o
1056-1087 .. .. .. . 4 6 ¢ 1180-1191 .. .. . 416 ©
1068-1080 .. . .. . 4 70 1192-1203 .. .. .. 417 ©
1081-1092 .. .. . 4 8 0 1204-1216 .. .. .. 418 0
1093-1104 . .- .. 4 9 0 1217-1228 .. .. .- 419 0
1105-1117 .. .. .. 410 0 1229-1240 .. .. . 5§ 0 0

Any extension of this table must be the same construction as the table.
P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 4th February, 1846.

By Authority: J. J. GoUurLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE KNITTING TRADE BOARD.

Nores.—(a) This Determination applies to the whole of the State of Victoria.
() Work on Sunday, except in certain preseribed circumstances, is prohibited by the Factories and Shops (Sundays)
Act 1932, No. 4102,
]N accordance with the provisions of the Tactories and Shops Acts, the Wages Roard which sinee the 12th February, 1985, has
had the power *to determine the lowest prices or rates which may be paid to any person or persons, or classes of persons,
employed in the process, trade, or business of—
(i) knitting or crocheting fabric, or any article of human wear;
(ii) mending or repairing any knitted or crocheted fabrie, or any knitted or crocheted article of human wear;
(iii) spinning or preparing silk yarn.” .
has made the following Determination, namely :—
1. That on the 17th January, 1946. . the last previous [etermination of this Board shall be revoked and replaced by this
Determination.

2. {a) JUNIORS.

ates : Wages por ek Femals Wages par Week

Age. £ s d ) Age. £ s d
Under 16 years of age . 1 6 0 Under 16 years of age 1 6 8
16 years of age .. .. 1 8 6 At 16 years of age 1 8 6
16} years of age 117 6 At 16} years of age 111 6
17 years of age 2 2 6 At 17 years of age 114 6
17} years of age 2 7 0 At 17} years of age 117 8
18 years of age .. 211 & At 18 years of age 2 0 6
184 years of age .. 310 At 1B} years of age 2 3 6
19 years of age .. 3 8 6 At 19 years of age 2 7 0
19} years of age .. .. o 3156 6 At 19} years of age 2 9 6
20 years of age .. .. .. 4 0 0 At 20 years of age .. .. .. 212 6
20} years of age . 4 9 6 At 20} years of age .. .. .. 216 0

Until further order junior employees engaged In the outer and under garment section shall be paid 1s. per week In addition
to the above-mentioned weekly rates as part compensation for lost time..

PROPORTION (within ;my factory).

The proportlon of juniors employed shall noi exceed two to each employee receiving not less than the minimum adult rate.
In determining the proportion of juniors to employees receiving the aduit rate each shift shall be taken into account separstely:

Provided that, In the full-fashioned department of the knitling section, the proportion of females shall be one Junlor fomale
to each female receiving the adult wage, and the proportion of males shall be two junior. males -to each thres males receiving
the adult wage. . .

Provided also that, in computing the proportlon of juniors in the.full-fashioned department of the knitting section, employees
in the silk throwing department shall not be counted, and the count for the remainder of the full-fashioned departmen: shali be
taken. over all the shifts. - ’ . . L

The Board has prescribed a form of apprenticeship indenture. - 4 . . h
. (b) Chnngé:; in rates to be effective-from the beginming'of the first pay period to commence after' the attainment’ of the
prescribed age. . .
(c) A junior female, after four years' experience in the industry shall be paid the Tates prescribed for an adult -fomale |
in the classification in which she is employed.
No. 27.—883/48.
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(d) OTHER EMPLOYEZES,

W, Weck
Adult Malos. of 44 Tours

Mechanics on full-fashioned machines .. .. e .. -
Mechanics on all other machines .. . .. ..
QOperators of single unit full-fashioned mu,chmes ..
Operators of other ful]-fualuoned mnchmes (leggem and foomm)--

ear .. i .
Theregfter . e . o . .
Plierers . .. .. .. .. .

—

-

[

SOOI EOWOWPD OB R ®

Welt turners .. . . .

Board and press hands ..

Electric machine cutters .. ..

Hand cutters .. .. .. ..
Warpers .. .. ..
Hand knitters on fiat machines .. . .
Circular machine knitters .. .
Millmen, scourers, bleachers, and ahrmkers . . .. o .. .. ..
Leading hand employed on dye machines or vats . . .. . ..

All other employees in dye house operating and/or uttendmg machines .. . e

All other machine operators andfor attendants .. . .. ..
Warehousemen . .. . .. . . ..

Oilors and cleaners .. .. .. . . .. .
Toppers .. .. . .- .. . ..
Adult males not elsewhere ape cificd .. .. . .. . . .

ot i

—

D T

—
CoOOOOCTORCOCOOOOS ococh

N N R - S R - R R R N R R R - (== % LY

First Three Becond Thres
Adult Females. Months' Months* Thereafter,
Experifence. Experience.
. £ s d £ o d £ s d
Employces using Paramount or similar shapes - .. .- 218 0 3 20 3°6 0
Operators of steam presses (exceptmg opemuves of mumml scnw press) 218 0 3186 3 6 0
Electric machine cutters .. . 218 0 3 50 312 O
Hand cutters .. . . . .. .- . 218 0 320 3 6 0
Hand knitters on flat machines .. .. .. .. .. . 218 0 3 2 6 370
Knitters on other machines .- .. .. .. .. . 218 O 31 6 3 50
Linkers NS 218 ¢ 3 2 6 3 70
Seamers, welters. ovcrlockcrs, flat lockers. or lnwrlockem . 218 0 3 20 36 0
All other machino operutors and/or attendants . 218 0 3 1 6 3 6 0
Ironers .. . . .. 218 0 316 3 60
Clockers 218 0 3 2 6 370
anmmers, folders, graders, pa,u'ers, sort(-rs, ﬁmsbers. and paroellern ; wamhnusc
women in finished warehouse .. . . . 218 0 310 3 40
Menders on full-fashioned hose .. .- . .. .. 218 0 3 2 6 3 7.0
All other menders . .. .. o . . 218 0 316 360
Toppers 218 0 316 360
Other female omployeeﬂ Dot elsewhere specnﬁed 218 0 218 0 218 0

Uniil further order all adult employees engaged In the outer and under garment section of the Industry shall be pald 2s.
per week in addition to the above-mentioned weekly rate as part compensation for lost time.

ADDITIONAL PAYMENTS.

3. An employee who is amployed as first-aid man or woman and who holds a first-aid certificate shall be poid 6s. per week
extra.
PIECEWORK.
4. (a) The lowest piecework price payable to any outside worker for performing any of the undermem,mned work shall be
as specified in the following schedule, viz.:—

Price per Garment.
Description of Work. -
Knitting and Crocheting, Finlehing. Wholly Making up.
) & d. s d. s d.
Pullovers, or sweaters, or jumpers, power fabric .. . 09 2 3 30
Cardigans or jackets, power fabric . e o9 2 6 3 3
Pullovers, or sweaters, or jumpers, hand flat fabric .. . 1 3 2 3 3 6
Cardigans or jaokets, hand flat fabric . 13 2 86 3 8

In the cass of garments with a chest measurement pot exceeding 327, the above prices may be reduced as follow :—

Kaitting or crocheting . 4d. per garment reduction,
Finishing .. . .. &d. ,, " » '
Wholly making up .. ls.0d. ,, » ”»

{b) Except as provided in the preceding sub.clause any employer may fix piecework prices for an; begmeess provided such
prices enable adult employees of average capacity to earn at least the minimum weekly rate prescri for their respective
classes with the addition of 15 per cent. A schedule of such Uplocework prices shall be pou‘ted in the nill or factory and a copy
thereof forwarded to the secretary of the local branch of the Union.

{c) Piecework prices now paid may be readjusted by employers to meet new circumstances created by this Determination
before the expiry cfp six months from the date on which this Determination comes into force, but the er such prices shall
not be altered except by mutual agreement between the employer and pieceworkers concerned or by authority of the Secretary
for Labour.
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(d) Effect shall be given in piece-work earnings to alterations of the needs basic wage, and the minimum wage for adult
females made in accordance with the provisions of clause 28 of this Determination. For that purpose an employer may alter
his piece-work rates in accordance with paragraph () of this clause, or he may observe the following provisions :—

At the end of each working week the aggregate carnings of each piece-worker for such week shall be ascertained, and
where such piece-worker has worked on cach and every day ordinarily worked in such week, such aggregate earnings shall be
increased or decreased-—

(i) Tn the case of males, by the sum by which the noeds basic wage has been increased or decreased in accordance
with the provisions of clause 28 ; and
(ii) in the case of females by the sum by which the minimum wage for adult females in accordance with the provisions
of clause 28.
but where tho piece-worker has not worked on each and every day ordinarily worked in such week, then tho aggregate earnings
shall be increased or decreased by a part of such sum proportionate to the number of days worked, calculated to the nearest
penny.

(¢) 1f any groups of employees in any factory are dissatisfied with alterations made in piece-work rates they shall have
the right to refer the matter to the Secretary for Labour for investigation. .

) Where an employee has worked part of the week on piecework, he or she shall be entitled to his or her carnings in
full for the actual time worked on piecework if the earnings are higher than the minimum rate for such time.

{g) Adults and juniors doing the same operations shall be paid the same piecework prices.

(k) As far as practicable, different grades of work shall be oquitably divided between pieceworkers.

(3} A pieceworker who also instructs learners shall receive 10s. per week in addition to piecowork earnings for the first
week, 7s. 6d. for the second week, and 5s. for the third week, but at the end of the third week shall not be calied apon to
continuo instructing a learner unless paid 5s. per week in addition to his piecework earnings.

() A pieceworker {adult or junior) called upon to perform work before the usual starting time ov after the usual finishing
time on any day, Monday to Saturday (inclusive), shall be paid, in addition to his or her normal piccework price.

(i) for the first three hours on any one of such days—at a rate per hour equivalent to 1/88th of the weekly rate
prescribed for an adult employee of the same sex employed on the same work ; and

(i) for any overtime extending beyond such three hours—at a rate per hour equivalent to 1/44th of the weekly rate
preseribed for an adult employee of the same sex employed on the same work, ’ .

Youths under 18 years of age and females who work overtime extending over ten hours in any week shall for any
overtime beyond such ten hours be paid the rate prescribed by paragraph (if) above. Provided that in mills or factories where
44 hours are worked in five days, Monday to Friday (inclusive), the maximum daily hours under this sub-clause for Saturday
shall be four hours, before the increased overtime rate preseribed by paragraph (ii) shall operate.

(k) Pieceworkers on the employer's premises, at the employer’s request, ready and willing to work, shall for each pay
period reccive at least the time rate prescribed for their occupations. .

BoNus PAYMENTS.

5. (#) In all establishments in which tasks are set and employecs are paid for extra production the tasks shall be so
set as to permit adults of average capacity and juniors of average capacity in receipt of wages in excess of 25s. per week to
enrn at least 15 per cent. above the rates prescribed for their occupatious, and so as to permit juniors of average capacity
in reccipt of wages between 17s. and 25s. per week to earn at least 20 per cent. in addition to the vates prescribed for
their occupations.

(b} Particulars of tho basis of bonus rates shall be supplied to the secretary of the local braneh of the Union upon request
being made to the employer for same.

(¢) Adjustments of the bases of bonus rates shall be subject to mutual agreement between the employer and the bonus
workers concerned, and if challenged they may be reviewed by the Seeretary for Labour.

(d) If the Union claims that any employer has wrongly based a bonus rate on the time rate for juuniors, it may subwiy
such claim to the Secretary for Labour.

. MixEp FUKCTIONS,
' 6. An employeo engaged for more than half of one day, or shift on duties carrying a higher rate than his or ber
classification shall be paid the higher rate for such day or shift ; if for less than half of one day or shift he or she shall be
paid the higher rate for the time so worked.
WeekLy Hours.

7. That tho number of hours to constitute an ordinary week's work shall be 44.

OVERTIME. i

8. (a) Overtime shall be paid for work performed before the usual starting time and after the nsual finishing time of each
shift, or after any employee has completed the ordinary hours of duty, at time and a half for the first three hours on any
one day, Monday to Saturday inclusive, and double time thereafter;

Provided, however, that in mills or factories where the 44 hours are worked in five days, Monday to Friday inclusive,
time worked on Saturday shall be paid for at time aund a half for the first four hours and double time thereafter.

(b) The usual starting and/or finishing time in any factory or part thercof shall not be altered, except on seven days’
notice to the union. .

{c) Employees required to work overtime for more than one bour without being notified the day immediately before that
they will be required to work shall either be supplied with a meal by the employer or paid ls. 6d. each. If the notice is
given and overtime is not worked (except as a result of a breakdown in machinery or plant) the tea money prescribed herein
shall be paid.

{d) Juniors under eighteen years of age for each period of overtime worked shall be paid 6d. up to two hours and 3d.
for each additional hour or part of an hour in addition to their overtime earnings and any tea money to which they might
be entitled.

Provided that the said sumas of 6d. and 3d. shall not be payable to pieceworkers working overtime.

(e} Youths under eighteen years of age and females required to work overtime shall be paid overtimo at the rate of time
and & half to a maximum of three hours in any one day, Monday to Saturday inclusive, and ten hours in one week, and
double time thereafter :

Provided that in mills or factories where the 44 hours are worked in five days, Monday to Friday inclusive, the inaximum
daily hours under this sub-clause for Saturday shall be_ four.

SHIFTS,

9. Shifts as hereunder set forth may be worked in the industry :—
{2) A day shift shall be a shift worked between the hours of 7 a.m. and 7 p.m. on Monday to Friday inolusive, and bstween
the hours of 7 a.m. and 12 noon on Saturday.
(b) A night shift shall be a shift worked between the hours of 7 p.m. and 7 a.m. on Monday to Saturday inclusive.
(¢) By mutual arrangement between an employer and his employees and with the concurrence of the Union, the hours of
duty prescribed herein for night shift workers may be worked in four shifts without payment of overtime, - -
Under any such arrangement, all hours of duty beyond ten hours, even if they come within the starting and

finishing times of a shift, shall be paid for at overtime rates.
El
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(d) Subjoct to tho emergency provisions hereafter appearing, females shall be prohibited from working betweén the houra
of 9 p.m. and 7 a.m. Provided that for the duration of the war the following provisions shall apply :—

Female employees and male juniors under seventeen years may be required to work between the hours of
6 a.m. and 9 p.m., subject to the following conditions :— .
(1) One shilling per shift extra shall be paid for cach short shift.
(2) An additional 6d. per shift shall be paid for each shift commencing before 7 a.m.
(3) Time and a half shall be paid for all time worked after noon on Saturday.
{4) No employee under the age of sixteen years shall be employed before 7 a.m.
(5) {i) No short shift of females under these emergoney provisions shall be sabstituted for any existing afternoon
or night shift carried on by malo labour.
(ii) Where two shifts of females are employed by virtue of these provisions, as well as.a night shift of males, at
least one shift of females shall be dispensed with, if and when it is desired to work only two shifts.
{6) Where junior male employces of seventeen yoars of age are required to work on an afternoon or night shift,
they shall be paid the wage rate for a junior male of eighteen years.

(e) Except in the caso of employees employed under the provisions of sub-clouse (d) of this clause, shift workers
(adult and junior), whilst working intermediate or night shifts, shall for such shifts be paid at the rate of 10s.
per week, in addition to the rates payable to day shift workers.

Short, shifts of male employces over sixteen years of age may be worked at the discretion of the employor. For
: 10y A ploy
work done on such shifts (other than work donc between noon on Saturday and midnight on Sunduy) payment
shall be made at the rate of 10s. per week of 44 hours, in addition to the rates payable to dayshift workers.

(¢} As far as practicable ‘employeos shall work shifts in rotation.

(k) Subject to the provisions of sub-clause (d) of this clause for all work done by a shift worker on Saturday afternoon
time and a half shall be paid until 5 p.m., and thereaftor double time,

(1) An employee who is required to change from one shift to another without two days’ notice of such change of
shifts shall be paid 3s. extra as compensation for change.

(j) Shift workers may be required to work until the completion of their shifts on holidays without the payment of
holiday rates, provided they are not required to work on the night shift commeneing on a holiday.

Where & holiday prescribed by this Determination is observed on a Monday, shift workers may be given time off on the
shift commencing on the Sunday night preceding a holiday, and in such event shall be required to work on the usual night
- shift commencing on the holiday, without additional pay.

Provided that where an employee works two complete shifts on a holiday both shifts shall be paid for as holiday shifts.

Terys or ENGAGEMENT.

10. {a) Engagement in the industry shall be on an hourly basis, except that notice equivalent to 44 working hours shall
be given on either side to terminate employment. Such notice may be given at any time. This shall not affect the right
of the employer to stand down employees at any time when no work is offering or to dismiss any employee without notice for
malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to the time of dismissal only),
or to deduct payment for any day the employee cannot usefully be employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot reasonably be held responsible.

(6) In lieu of such 44 working hours’ notice, oxcopt in circumstances referred to in sub-clause (a) hereof, the employer
may pay 44 hours’ wages and, wice versa, the employec leaving his or her cmployment without notico shall forfeit 44 hours'
wages which may be deducted from any wages due.

(¢) Where the employer terminates the employment of an employce within two weeks prior to a day on whioch o holiduy
occurs, and such employee is re-engaged within a period of two weeks after such holiday or holidays, the employer shall be
paid for such holiday or holidays prescribed by this Dotermination, provided that such employee has been employcd by the
employer for a period of at least two weeks prior to the termination of employment.

(d) Any dny worker starting work shall be entitled to at least half & day’s pay, and any pieceworker to half o dny’s work.

MeaL Houns.

11. (4} A meal interval of not less than 45 minutes and not more than one hour shall be allowed each duy, provided
that, by mutual arrangement between the employees and the employer, a shorter meal time may be fixed, in which case it
shall not be less than 30 minutes.

(b) Time and & hslf rates shall be paid to any employee required to work during his or her meal hour. No employee
shall be compelled to work for more than five hours without a break for a meal. Provided, however, that where thres shifta
aro worked in a continuous process and it is mutually arranged, there shall be no break for meals, but employees may take
their meals in the employer’s time as opportunity offers.

(¢} An employee engaged in the maintenance of plant shall, when breakdowns occur, work meal hours at the ordinary
rates hercin prescribed whencver instructed so to do.

(d) Meal intervals having been fixed shall not be altered except on seven duys' notice to the Union.

Hormmays aNp Suxpay Work.

12. (a) Subject to the limitations mentioned hercinafter the following days shall be regarded as public holidays under
this Determination :—New Year's Day, Good Friday, Haster Saturday (in establishments working a six-day woek), Australia
Day, Easter Mounday, Labour Day, King’s Birthday, Anzac Day, Christmas.Day, and Boxing Day, or any other day observed
in lieu thercof, or observed by local custom and substituted for one of the days hereinbefore mentioned with the consent of
the appropriate branch of the Union.  Provided that, on and from the lst day of November, 1943, in the Motropolitan District
nf Melbourne, Melbourne Cup Day, or while Regulation 5 of the Nationality Security (Supplementary) Regulations (Statutory Rulo
No. 242 of 1942) or a regulation to the same effect is in forco the first Menday in November shall be substituted for King's
Birthday. '

(b) Employoos shall be prid for any of such holiduys as full on wn ordinney working day of their employer's establishment, such

. payment to Do to tho full extent of the ordinary daily wage.

(¢) Piecoworkers shall be paid for such holidays even though not worked at the ordinary rates payablo to oemployees on time
work doing the same class of work.

{d) Where an employee is absont from his or her employment on the working dwvy or part of the working day beforo or after
n holiday without rensonable excuss, or without the employer’s consent, the employee shall not be entitled to payment for such
holiday.

(e) When an employee is absont through illness or othor reasonable cause frowm his or her employment for a period excoeding
fourteen days the employee shall not be entitled to paymont for any holidays occurring during such period of absence : °

Provided that whero an omployer consents to an omployee having leavo boyond the fourteen days abovementioned, payment
shall be made for suck holiday or holidays occurring in the period of absence.

{f) Production work in any factory is prohibited on Sundays unless in oxtraordinary civcwmstances and then only with the
consent of the Secrotary for Labour. .

(g) All work done by time workers on the holidays preseribed in sub-clause (@) hercof and all work done by time workers on
Sundays shall bo paid for at the rate of ordinary time in addition to the ordinary rate; all such work done by pieceworkers shall
be paid for at the ordinary rate payable to employces on time work doing the same class of work in addition to such piecework
earnings. : .

(h) All omployees engaged on repuirs or ronewals of the employoer’s plant or machinery necessary for the resumption of work
the noxt following working day, or for maintrining the oo_nt.inuity of olectric light and power (not inclnding the installation of now
machinery) shall, if worked on holidays and Sundays be piid at tho rato of time and a half. :
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S1or LravE.

13. (a) An employee who is absent from work on account of personal illness, or on account of injury by accident arising
out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay, subject to "the
following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence unless he has been in the service of the employer concerned
for at least three months immediately prior to such absence.

(i) He shall not be entitled to paid lenve of absence for any period in respect of which he is entitled to Workers®
Compensation.

(iil) He shall within 24 hours of the commencement of such absence inform the employer of his inability to attend
for duty, and, as far as practicable, state the nature of the injury or illness and the estimated duration of
the abscnce.

(iv) He shall prove to the satisfaction of the employer {or, in the event of dispute, to the Secretary for Labour)
that he was unable on account of such illness or injury to attend for duty on the day or days for which
sick leave is claimed. For such purpose the employer may require an employee to make o statutory declaration
verifving the canse of his absence.

(v) He shall not he entitled in any year to leave in excess of 44 hours of working time, nor to payment in excess
of 44 hours at ordinary rates, nor in the case of an employee working short shift, payment in excess of a
week’s wages for sach shift.

(b) A piece worker entitled to paid leave of absence under this clause shall be paid at the time-work rate applicable to
his classifieation.

{¢) For the purpose of sub-clause (a) of this clanse an employer may arrange with the sccretary of the local branch of
the Union for the recognition of a specified date as the commencing date of each year; and when so arranged such date shall
be binding for that purposc on the Union, that employer and all his employees. Tn the absence of any such arrangement,
“ year,” for the purpose of sub-clause (a) of this clause, shall mean:—

(i) In the case of an employee in the scrvice of an employer on the 1st May, 1943, a ycar of service commencing
on that date; except in a case whore the employer has before that date allowed paid sick leave, when it
shall mean the year of service then current.

(ii) Tn other cases, a year of service in the employ of the employer concerned.

AxNUAL LEsVE,
Period of Leave.

4. (@) A period of fourtecn consecutive days’ leave shall be allowed annually to an employee after twelve months’ continuous
service (less the period of annual leave) as an employee in any one or more of the occupations to which this Determination applies.

-

Seven-day Shift Workers.

() In addition to the leave horcinbefore preseribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall bo allowed seven consecutive days’ leave including non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly peried as o seven-day
shift worker, he shall be entitled to have the periodl of fourteen consccutive days’ annual leave prescribed in sub-clause (a) hereof
increased by half a day for cach month he is continuously cngaged as aforesaid.

Annual Lewve Bxclusive of Public Holidays.

. (¢) Subject o this sub-clause the anuual leave prescribed hy this clause shall be exclusive of any of the holidays preseribed
by clause 12 of this Determination and if any such holiday falls within an employee’s period of annual leave and is observed on o
day which in the case of that cmployee would have been an ordinary working day there shall be added to that period one day
for each such loliday falling as aforesaid. i

Whero a holiday falls as aforesaid and the employee fails without rcagonable causo proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day imwcdiatoly following the last day of the period of his annual
leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in o continuous period or, if the employce and the employer so agree, in
two separate periods and not otherwise.

. . Calculation of Continuous Service.

(¢) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or determination of the employment by the employer if such interruption or determination hus
been made merely with the intention of avoiding obligations hereunder in respect of leave of absence;
_ (ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer; or
(iii) any abscnce with reasonable cause proof whercof shall be upon the employee.

in cases of personal gickness or accident or nbsence with reasonable canse the employee to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his
inability to attend for duty and as far as practicable the wature of the illness injury or cause and the estimated duration of his
absence. A notification given by an employee pursuant to clause 13 shall be accepted as a notification under this sub-clause.

Any absenco from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifics the employee in writing that such absence will be regarded as having broken the continuity of,
service. ' .

In cases of individual absentecism such notice shall be given in writing to the employce concerned, but in cases of concerted
or collective absentecism notice may be given to employces by the posting up of a notification in the plant, in the manner in
which general notifications to employeos are usually made in that plant and by posting to ecach union whose members have
purticipated in such concerted or collective absentecistn a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last rccorded
address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such abscnce as aforesaid shall not, except to the exsent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken iuto account in caleulating
the period of twelve months’ continuous service. .

Calculation of Service.

(f) Serviee before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
anuual leave but an employee shall not be entitled to leave or payment in lieu thercof for any period in respect of which leave
or a payment in lieu thereof has been allowed or made under the clause hereby varied. Provided liowever that in respect of
gervice before the st January, 1946 the annual leave shall be allowed nt the rate of 3-% hours for each completed one month of
continuous service and in respect of service after that date at the rato of 7'} hours for each completed one month of continuous
service.  Any broken part of a month served before the Ist January, 1946, shall for the purposes of this clause be dcemed to be
service after the lst January, 1946, The period of mnnual leave to be allowed under this sub-clause shall be caleulated to the
nearest day any broken part of a day in tho result not exceeding half a day to be disregarded.

Where the employor is n successor or nssignce or transmittee of a business if an employee was in the employment of .the
employer’s predecessor at the time whon he became snch successor or assignee or transmittce the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of thia clause be deemed to be in the service
of the employer.
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Calculation of Month.

(g) For the purpose of this olause a month shall be reckoned es commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same datc number as that which the commencing day had in its month and if there be no such day in such subsoquent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(h} The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-olausc
(1) hereof payment shall not be made or accepted in lieu of annual leavo.

Time of Taking Leave.
(1) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave acerued and after not less than two wecks’ notice to the employee.

Leave Allowed Before Due Date,

(7) An employer may allow annusl leave to an employee before the right thereto has accrued due but where leave is taken
in such a caso a further period of annual leave shall not commence until after the expiration of the twelve months in respect of
which annual leave had been taken before it accrued.

Where leave has been granted to an omployee pursuant to this sub-clause before tho right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
servico in respect of which the leave was granted the employer may for each one complote month of the qualifying period of
twelvo months not served by the employee deduct from whatever remuneration is payable upon the termination of the employment
one-twelth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of
the holidays prescribed by clauso 12 of this Determination.

Payment for Period of Leave.

(k} Each employee before going on leave shall be paid two weoks' wages, except a sevon-days shift worker who shall be
paid the amount of wage he would have received in respect of the ordinary time which he would have worked had he not been
on leave during the relevant periods. TFor the purposes of this sub-clause and sub-clanse (I) hereof wages shall be at the rato
prescribed by clause 2 of this Determination for the occupation in which the employee was ordinarily employed immediately prior
to the commencement of his leave or the terminatior of- his employment, as the case may be. Payment in the case of employees
employed on pieco or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

(1) If after one month’s continuous service in any qualifying twelve-monthly period an employeo lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the omployee shall be peid at
his ordinary rate of wage for 3°% hours in respect of each completed one month of continuous service before the lst January,
1946, and for 7°} hours at the same rato in respect of each completed month of continuous service after that date, the service in
ench case being service in respect of which leave has not been granted hereunder.

Annual Close Down,

{m) Where an employer cloges down his plant, or a section or sections thereof, for the purposes of allowing annual leave to
all or the bulk of the employces in the plant, or section or sections concerned, the following provisions shall apply —

(i) Ho may by giving not less than one month’s notico of his intention so to do stand off for the duration of the
close down all employecs in the plant or section or scctions concerned, and allow to those who are not then
qualified for two full weeks’ leave paid lecave on a proportionate basis of one-sixth of a week's leave for cach
completed month of continnous service.

(ii) An employee who has then qualified for two full weeks' leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sisth of a week’s wages in respect of
each comploted month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iif) The next twelve-monthly qualifying period for each employeo affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work.

(iv) If in the first year of his sorvice with an employer an employee is allowed proportionate annusl leave under
paragraph (3) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the cmployee, he shall be ontitled to the benefit of sub-clause (I)
of this clauso subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

LmrraTions. .

15. {a) Where practicable, each machine must be stopped when being cleaned, the cleaning to be done in his or her
working hours by the employes whose duty it is to do so.

(6) No female shall be required to lift or carry any articlo or goods weighing more than 30 Ib. without one assistant
for every 30 lb. weight.

(¢) The occupations in which females are employed at the time of the iaking of this Determination shall not be extended
in any factory without the consent of the Secretary for Labour.

(d) No female shall be required to use an iron weighing more than 8} lb.

(¢) No female shall be employed operating a manual screw press other than those now cmployed, and the rates now paid
to females for such work shall be continued. In factories in which other forms of presswork are done exclusively by males,
no females shall do such work until the Secretary for Labour certifies that the conditions are suitable for the introduction of female
labour.

(f) One operator receiving not less than an adult operator’s wage shall be employed on full-fagshioned machines totalling
eighteen heads or more.

GENERAL,

16. (a) Hot Water—Employees shall be provided with hot water free of charge.

(b) Scats for Female FEmployees—When requested by employees, and where practicable, suitable seats shall be provided by
the employer for female employces in positions handy to their work.

(¢} Rest Room.—In factorics where ten or more foemale employces ure employed, a properly ventilated rest room shall be
provided by the employer for the use of such female employees. It shall contain a suitable couch, two easy chairs, and a
rubber hot water bag.

(@) Dining Room.—Proper .dining room accommodation shall be provided by the employer when requested to do so by a
majority of his employees,

(¢) Firet Aid Chest.—The employer shall provide a properly equipped first aid chest at a place or places reasonably
accessible to all employees. Such chest shall comply, as to its contents, with the requirements of the Factories and Shops Acts,

(f) Clothing.—~When requested by the employees concerned, the employer shall provide employees working in the wool
soouring dye house, bleach house, milling and scouring, yarn dyeing and piece carbonizing (except piece drying) departments
with suitable protective clothing, such as gloves and top boots or clogs, and (when working with acids) aprons. Employees shall
take reasonable care of clothing so provided.

(g) Tools of Trade.—All materials and appliances required for tho cleaning of machinery shall be supplied by the employer

free of charge.

(k) Changing Accommodation.—Separate dressing accommodation shall be provided by the employer for male and female
employees.

(i} Tea Break.—Female employees shall be allowed a period of not less than ten minutes for rest and refreshments during
each day or shift, to-be taken at times to be mutually arranged; reasonable facilities shall be provided by the employer for
female employees to have refreshments during such interval, if they so desire—provided :—

(i) that such period shall not be allowed within one hour of commencing or finishing work for the day, or for a
menl break ; and
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(ii) this sub-clause shall not apply to employees working a short shift who are allowed crib time without deduction
of pay; and
(iii) that employees shall conform to such arrangements as the employer may make to emsure the continuity of
machine operations,
(j) Floor Coverings.—Where practicable svitable floor coverings shall be placed before machines, and no employee shall
be called to stand on a bare concrete, or brick or stone floor when operating or attending to a machine,

PayMENT OF WagEs,
17. Wages shall be paid weekly not later than Friday.
Wages shall be paid during working hours, and any employee kept waiting for his or her wages, beyond the ordinary
working hours, shall be paid at overtime rates for such waiting time.
Where the services of an employee are dispensed with, wages shall be paid to him on the day of dismissal or forwarded
to him by post on the day following. -
Not more than two days’ pay of each employee shall be kept in hand by an employer.

Notice Boarp. .

18. The employer shall permit a notice board to- be erected in a prominent position in his establishment upon which
representatives of the Union shall be allowed to post notices in connexion with union meetings or other legitimate businesa of
the Union, provided such notices are not objected to by the management. In the event of a conflict of opinion as to
whether a notice is objectionable, the matter shall be referred to the Secretary for Labour.

PosTING 0F DETERMINATION.
19. A copy of this Determination shall be posted by each employer in a prominent and accessible place in his establishment.

SHOP STEWARDS.

20. Shop stewards to the number of one in each department shall be recoguized by the employer, and not more than
three of such shop stewards shall be allowed time off during working hours to interview the employer if there is any legitimate
« complaint. :

RiecHT Or ENTRY.

21. The secretary or branch secretary of the Union, or any person authorized by the Union, shall have the right to enter
any factory or workshop for the purpose of interviewing and conversing with employees during the lunch hour or non-working time.

f any official 80 authorized makes himself objectionable during any such visit his right to visit may be determined by
the employer affected. The official shall have the right to bring such refusal before the Secretary for Labour.

CERTIFICATE OF SERVIOE.
22, An employee, if he or she asks for it, shall be entitled on termination of service, to & certificate of length of
service with an employer and the nature of the work he or she was employed upon.

TmMe axD WacEs Boox. .

23. (a) An employer shall keep a time and wages book or record in English showing the name of each employee, the age
and/or experienco of cach employce paid asa junior under clause 2 hercof, the occupation of each employee, tho hours worked
each day or each week, and the wages and/or allowances paid each week. .

(#) {i) When any junior employee is engaged the employer shall obtain and file in his records s Certificate or Declaration
as to the age and experience of such junior employee, which shall be open for inspection, as provided herein. .

(i) Any employee giving misleading or false information as to his or her experience and/or age shall be liable to penalties
for breach of the Determination.

(¢) The time occupied by an employee in filling in time books or in the making of records shall be treated as time of
duty, but this does not apply to checking in or out at the beginning or end of duty.

{d) The time and wages book or record shall be open for inspection to a duly aceredited official of the Union during the
usual office hours at the employer’s office or other convenient place, provided that no inspection shall be demanded unless the
secretary of the Union, or the branch secretary or organizer of any division, suspects that a breach of this Determination is
being, or has been, committed. Provided also that only one demand for such inspection shall be made in any one fortnight
ot the same establishment.

QuTsipE WOREERS.

24. {a) No work of any description or class covered by this Determination shall be done or performed ontside the employer's
factory or workshop, except by a person who holds an outside worker’s licence issued by the Secretary for Labour: Provided
that no such outside worker shall employ any other person or persons whatsoever, save and except members of such worker’s own
family.

Y () An employer shall not have more than one outside worker for every twenty inside workers or fraction thereof.

{c) An outside worker shall be deemed to be a person who works by bimself or herself, except as provided in sub-clause
{a), and is not employed in a workshop or factory.

(d) The outside worker shall not work during any part of the day inside a workshop or factory.

() Outside workers shall be paid at the rates provided in this Determination. )

() Outside workers shall be provided free of charge with all yarn and/or other materials used in connexion with thelr
work

{9) Where an employer delivers and/or collects the work of such outside workers the outside workers shall not be charged
for such delivery and/or collection. .

(k) Every employer who has work done elsewherc than in his factory or workshop shall complete, each calendar month,
in respect of each outside worker in his employ, a return in the form prescribed by Schedule A’ to this Determination. Such return
shall be lodged with the Secrctary for Labour within seven days after the end of the calendar month to which it refers.

Every outside worker shall complete, each calendar month, in respect of the work done by him or her, a return in the
form prescribed by Schedule “B* to this Determination. Such return shall be lodged with the Secretary for Labour within
seven days after the end of the calendar month to which it refers.

() No employer shall, except as provided in this clause, require or order or cause to be performed or contract for the

erformance of work of any class covered by or referred to in this Detormination (including the work of preparing any material
?or manufacture or materials so prepared)—
(1) In any place other than his usual workshop or factory; and/or
(2) By any person or persons other than his employees usually employed at such workshop or factory.

(j) Nothing herein contained shall affect the right of the employer covered by this Determination to contract, sub-contract,
Jet, or sub-let to any person employing not less than four persons (exclusive of members of his or her own family) who conducts
a workshop or factory, and is affected by this Determination.

LoaTaTION OF EMPLOYER'S LIABILITY.

25. Where an employer has made & payment to an employee, which payment purports to be a payment of the wages
payable under this Determination to the employee for any period such employee shall not recover from his employer any further
sums prescribed by this Determination in respect of any services rendered to such employer during such period, unless within a
period of three calendsr months after the last day of such period a demand in writing of such further sum claimed has been
given to the employer by the employee.

DEFINITIONS.

26. (@) A “leading hand ” is an employee who, under the direction of the management, supervises the work of a shift
or gang of other employees, not exceeding seven in number. . i

(6) “ Union** means the Victorian branch of the Australian Textile Workers’ Union. .

() “Machine operator and/or attendant' means an employee who in the course of his duty is called upon to operate &
machine and does not include an employee whose sole duty is carrying material to and from a machine.
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(d) “ Continuous process” means the working of three shifts per day between midnight on Sunday and noon on the
following Saturday.
(¢) *“ Experience”” for the purpose of calculating margins or rates under clause 2 of this Determination shall include all
experience in the classification concerned, whether as a junior or an adult.
PERIODICAL ADJUSTMENT 0F WAGES,

27, (@) ApuLr MaLes.—The wages rates for adult males set out in clause 2 are based upon the following basic wage
and, pumunm, to the provisions of section 21 of the Factorics and Shops Act 1934, the Board determines that such rates
shall be automatically increased or decreased by the same amounts and at the same time as such basic wage.

‘The basic wage shown hercunder shall be adjusted as prescribed in clause 28:—

Place Needs oosle | Coustant | Total Basio Index Number Set
' (Adjustnble) Loading. | Wage. Assigned.
£ s d a d. £ s d.
Sydney
Melbourne
Throughout the State .. e . . L 412 0 5 0 4 17 0< | Adelaide .. >Weighted
Perth .. | average.
|| Hobart

(6) ApuLt FruaLes.—The minimum wage for adult females shall be sixty per centum of the needs basic wage and constant
londing for males, calculations to be made to the nearest sixpence, any exact threcpence in the result to be reckoned as sixpence.

(¢) Maroins, ApuvLt MaLes.—To adult males of the undermentivned classes there shall be paid the total basic wage
referred to in clause 27 {a) hereof, with the addition of the marginal additions set opposite such classes respectively.

e Margin,
£ s d.
Mechanics on full-fushioned machines .. .. . .. . .. .. . 170
Mechanics on all other machines . .. .. .. .. .. .. .. 110
Operators of single unit full-fashioned ‘machines .. .. .. .. . 170
Operators of other full-fashioned macbmes—leggers and footers—
First year .. .. . . . .. . .. .. .. t 10
Thereafter .. .. .. .. . .. .. .. .. .. .. 1 70
Plierers .. .. .. .. .. .. .. .. .. .. .. 1 1 0
Welt turners .. .. .. .. .. .. .. .. .. .. 012 0
Board and press hands .. .- . . .. . .. .. .. BN (USRS}
Electric machine cutters .. .. .. .. .. .. .. .. . .. 0w v
Hand cutters .. .. .. o .. .. . . .. .. .. 013 ¢
Warpers .. .. .. o .. .. .. .. .. D ¥ )
Hand knitters on flat muchines . .. .. .. .. .. .. . .. 913 ¢
Circular machine knitters . .. . . . .. 011 o
Millmen, scourers, bleachers and slumkexs .. .. .. . .. 010 u
Leading hand employed on dye machines or vais . 014 0
All other employees in dye house operating and/or ntbendmg umchmca .. .. .. .. .. 0 9 0
All other machine operators and/or attendants . .. .. .. .. .. . 09 0
Warchouseman . o . .. . .. .. . . 0 9 0
Oilers and cleaners .. 09 0
Toppers .. 0 9 ¢
Adult males not clsewhere speclﬁed 0 3 0
(d) Juxior RaTes.—The minimum rates to be paid to junior employces shall be as follows :—
(i) Junior Males—
Age. Percentage of Needs Constant Loadinyg.
Basic Wage, .
. Per Week,
- s. d.
Under 16 years of age .. . . . .. .. 27} 0 6
16 years of age .. .. . .. .. .. .. 30 0 9
16} years of age .. .. . .. .. .. 40 o9
17 years of age .. .. .. . .. . .. 45 10
17} years of age .. .. .. .. .. .. 50 10
18 years of age .. .. .. .. N . .. 585 1 0
18} years of age .. .. .. .. .. .. 63 1 v
19 years of ago .. .. .. . .. .. .. 70 2 0
194 years of age .. .- .e o .. . 80 20
20 years of age .. .. N . o .. . 85 2 0
204 years of age - BN .. .. .. . 95 2 0
(ii) Junior Females— -
Age. Percentage of Nemls
Basie Wage,
Under 16 years of age . N .. .. . . .. .. 27%
At 168 years of age .. . .. .. .. . .. .. . 31
At 164 years of age .. .. .. .. . .. .. .. .. 34
At 17 years of age .. . - e o o . . . 374
At 174 years of age .. .. . .. .. .. .. .. . 41
At 18 years of age .. .. .. . .. .. .. . .. 44
At 18} years of age .. .. .. o o e . . - 474
At 19 years of age .. . .. .. .. .. .- .. .. 81
At 18} years of age .. .. .- . . . . - .. 64
At 20 years of age .. .. .. .. .. .. .. .. . 57
At 20} years of age .. .. . .. .. . .. .- .. 61

(iii) The total wage to be caleulated to the ncarest sixpence, any exact threepence in the result to be reckoned as.
sixpence.
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ApjUsTMENT oF ApuLT WaGE.
8. (i) ADJUSTMENT oF NEEDS Basic WaeE.—(a) Until. the beginning of the first pay period to commence in February,
1946, the smounts of the basic wage shall be as prescribed in clause 27.

(b} During each future period of or near a quarter beginning with the first pay period to commence in a February, a
May, an August, or a November, the amounts of the basic wage shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician's “ All Items* Retail Price Index Numbers.

For the purposes of this Determination the expression *Commcenwealth Statistician’s Retail Price Index Numbers ” or any
like expression means the numbers stated to be such Index Numbers.in any document purporting, and not'proved to be wrongly
80 purporting, to be printed by the-Commonwealth Government Printer-or to be signed by or on behalf of the Commonwealth
Sta,ustmlan —

(1) The Index Number set to be applied to a place is that assigned thereto in clause 27,

{2) The Index Number for the calendar quarter next precedmg the penod of or near a qusrter for whlch the
adjustment is made is to be ascertained. ——

(3) The amounts assigned in the following table {or any extensmn thereof) to the Index Number DlVlElOll comprlsmg
that Number are to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period of or near a quarter.

Table.
Index Number Divisions. - . No?rdﬁ:sil:gve;ge‘ Loading Constant. Total Basle .‘Yagfsf .
£ s d £ s d
994-1006 N .. .. .. .. .. .. 4 10 ] [ 4 6 0
1007-1018 . . . . . e o e o420 o A 4 7 0,
1018-1030 - .. .. .. . .. .. 4 83 0 A .4 80 :
1031-1043 .. .. .. . 4.4 0 49 0
1044-10565 .o s .. . 4 5 0. . 410 0
1056-1067 .. .. .. .. 1 6 0 411 0
1068-1080 .. . . . . o 4 70 412 0
1081-1092 " .. - .. . 4 8 0_ | I T IS T I
1003-1104 .. . . . . . 490 414 075
1105-1117 . .. . .. .. 410 O > bs.0d. < 415 0
1118-1129 . . AN .. .. 411 0 per week, 416 0
1130-1141 o .. o .. 412 0 417 0
1142-1154 . . N . 413 0 418 0
1155-1166 . .. 414 0 419 ¢
1167-1179 . . 415 0 | | . 5,00, .
1180-1181 . .. .. . .. 418 0 > ° e A pe B UG PG TR
1192-1203 .. . o s . 417 0 sl 5 2 0
1204-1216 . . . . . 418 0 . 5‘310‘.___ i
1217-1228 . 419 0 RN I R S
1229-1240 . 5 00 J - 4 5 6 0
- M cevd o .9
Any extension of ‘this table must be of the same constmctxon a8 the tables 1+ 5y, jteqet- - LY

(ii) ADJUSTMENT OF WAGES OF ApULT FEMaLEs.—(a)!For. work .done by adult female. employees until the beginning of
the first pay penod to commence in February, 1946, the amounts of wage rates prescribed for them by clause 2 hereof shall
be paid.

(2} Thereafter the amounts of wage rates prescribed for them by clause 2 hereof shall be increased or dccreased (as the
case may be) whenever and wherever there is any alteration in the minimum wage for adult females calculnhcd in awoulame
with clause 27 hereof and by the amount of the relevant alteration in such minimum wagse.

SongpuLE “ A "—Ses olause 24 (A).
EMPLOYER’S RETURN IN RESPECT OF OUTSIDE WORKER.
Return for the month of
Name of employer.

Address.
Price.
— Girnent. Welght. Machine: Q
Kuoltting. Finishing. Total.
- Dozen. £ o d. £ & d £ s d
Knitted Fabrics
Garments
Hose .. e -
Half Hose . . ' -
Weight and description of raw material supplied - -
( Name

By whom made ..

Addrees R

Signature of employer.

Nors.—Supplies of this form may be obtained from the S y for Labour, Spring-street, Melbourne.

To be lodged within seven days after the end of each calendar morth.
No. 27.—393/46.—2
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ScnxpULE ** B *—See .clause 24 (h).
OUTSIDE WORKER'S RETURN.

For mouth of

- Name of outside worker.

Addrees.
aa i . Price,
- Garment. Weight. Machine. Quantity.
Knitting, Finishing. Total,
Dozen. £ s d £ s d £ s d

Knitted Fabrics

_ Garments

Hoso ..

Half Hose

Weight and deseription of raw material supplied
Name

Address

For whom made .. {

Signature of outside wor
Norz.—Supplies of this form may be obtained from the Secretary for Labour, Spring-:t,réet, Melbourne.
To be lodged within seven days after the end of each calendar month.

P. A. RANDLES, J.P., Chainan. .

J. V. WILLOX, Secretary.
Melbourne, 4th February, 1946.

»

By Authority: J. J. Gourtky, Government Prinier; Melbourne.



