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Factories and Shops Acts.

DETERMINATION OF THE STOREMEN, PACKERS, AND SORTERS BOARD.

Note.—This Determination applies to-the whole of the State of Victoria.
N aceordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to determine the
lowest prices or rates which may be paid—
(a) to miy person employed—
(i) as n Storeman, Packer, or Sorter ;
{ii) in assisting & Storeman, Packer or Sorter ;
(iti) as an assembler, collector, or checker of goods in course of receipt or despateh ;

(b} to any person or persons or olasses of persons employed at wiping eggs in any place where egga are atored, sorted, or
packed for trade or sale—

but not including any persons subject to the jurisdiction of any of the following Boards :—

Aerated Water Trade Board Furniture Board (Wood Mantelpiece or  Printers Board (Provincial)
Agricultural Implements Board Overmantel) Retail Dairy Board
Bodstead Makers Board Glassworkers Board Rubber Trade Board
Biscuit Board Grocers Sundries Board Shops Board No. 1 (Boot Dealors)
Boarding Houses Board Ham and Bacon Curers Board Shops Board No. 7 (Couatry Shop
Brewors Board Hotel and Restaurant Board Assistantas)
Butter Board Ice Board Shops Board No. 9 (Drapera and Men’s
Butter Factories Board Jam Trade Board Clothing) :
e Leathor Goods Board Shops Board No. 12 (Fuel aad Fodder)

Cardboard Box Trade Hoard

Marine Stores Board Sbops Board No. 13 (Fuel and Fodder.
Cigar Trade Board —Country)

Meat Preservers Board
Millet Broom Board
Nailmakers Board

Condenseries Board
Confectioners Board

Shops Board No. 14 (Furniture Dealers)
Shops Board No. 15 (Grooers)

Cordage Board Shope Board No. 16 (Hardwarse)
Felimongers Board Paper Board Slaughtering for Export Board
Flook Board Paper Bag Trade Board Tea Packing Board

Flour Board Pastrycooks Board Tinsmiths Board

Flour Board (Country) Plate Glass Board . Wholesale Grocers Board

Frozen Goods Board Pottery Board Wireworkers Board

Fruit Packing Board Printers Board ’ Woodworkers Board

Furniture Board (Picture Frames} Printers Board (Country) Woollen and Cotton Trade Board—

has made the following Determination, namely : —

1. That as from the beginning of the first pay period to commence on or after the 23rd February, 1948, the last previons
Datermination of this Board shall be revoked and replaced by this Detormination. .

No. 38.—1434/46.



No. 38.—March 8, 1946

898

PART I,

WAGE RATES.

Victoria Gazette

AL Praczs OrEER TEAN OIiL, GREASE, AND PETROLEUM PRODUCTS STORES.

2, APPRENTICES AND IMPROVERS.
Wages Por Week of 44 Hours, Number (In any place).
Males, Females, APPRENTIOES.
One apprentice to every three or
Enl:l;cgllshylzenu tei‘? fraction of three workers of the
_ Bresd- wl are sor same gex receiving not lees than the
Lu:king Any Other C"vg;fl:'le;:e&?;tg:“' l'nckfn% minimum wage. &
Eatablish- lace. | Silka, Woollens, or Enmh'lé Any Otber Place. An indenture of apprenticeship
ments. Woollen and fuen prescribed by the ard  was
Cotton Pleces.
approved on 24th May, 1923.
Mare IMPROVERS,

L Eygg Packing Establishments,

One male improver to every two
or fraction of two male: workers
receiving not less than 112s. per
woek of 44 hours.

Any Other Place.
One male improver to every four
or fraction of four male workers
s d. s d. s d. e d. s d. :::ngfgda;oéi:s than 1lla. per
Under 16 years of age 24 3 27 3 28 3 24 3 FEMALE IMPROVERS,
16 to 17 years of age [ {4 32 3 31 © 3 6 31 ¢ Laundries. :
17 to 18 years of age 41 6 36 6 38 0 3 0 One female improver to every three
18 to 19 yeam of age 88 0 41 0 44 0 40 9 or fraction of three female workera
19 to 20 yoars of age [ 93 0 4 9 47 9 49 3 44 0 receiving not less than 69s. 3d. per
20"to 21 yoars of age | 112 6 or 3 54 6 56 0 .62 0 week of 44 hours,

P'ﬁ;}"‘ﬁg til.lut; ;m‘:’%{ Establishments in which are sorted waste
employed packing pieces or clippings of wuo’;c. silks,
or sorting laundry- o n 4 cotton
work shall, after

completing three
years' experience,
be paid the wage
tixed for an adult

pieces.

Two female improvers to every three
or fraction of three female workers
receiving not less than 68s. Gd. per
woek of 44 hours,

Egg Packing Establishments.

Oune female improver to every three or
fraction of three female workers
receiving not less than 66s. 6d. per
week of 44 hours.

Any Other Place.

One fomale improver to every four or

fraction of four female workers

receiving not less than 63¢. 9d. per
week of 44 hours.

Under 16 years of age

16 to
17 to

O1L GRrEASE, AND PETROLEUM Propucrs STorks ONLY.

17 years of age
18 yeurs of age

18 to 19 years of age
19 to 20 years of age
20 to 21 years of age

" Provided tlmt any youth called upon to stack full cases more than three high

JUNIOR RATES.
Wages Per Week of 44 Hours.

coccooc i

91

to stack barrels; or to Lift any weight over 1 ewt. shall be classed as an adult and entitied
to receive the adult rate of pay whilst so engaged.

. '

(i) Head storeman, i.e., an employee in charge of a store or a special department in a ators .
Leading hand, i.e., an employee working under the nuperwswn of & Head Storeman and who has men working

OTHER EMPLOYEES.

MALES.

IN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.

regularly under his supervlmon

""All others

Provnded that whenever not more th'm t“o storcmen and packers are employed for more than half an

Wages Por Weed
of 44 Hour,

s d.

122 0

nz o
12 o

hour handling or rolling barrels or drums weighing over 5 cwt. they shall be paid 6d. per hour extra whilst so

employed.

(ﬁ) Casual! hands shall be paid at the rate per hour of 3s. 8l. adjustable under clause 47 hereof.
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PART l.—continued.

‘No

4. (b) IN (OR ON) ANY PLACE OTHER THAN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.

38.—March 8, 1946

Maies employed 1n {or on) or in connexion with—
. - - 8
K] o 3 ] G _Bs §-
2 si)0F | 2 |s. | 8|t a%s ||
EES 23 % s | B84 | E | B 555
(23 : ] 4 o R 2 -] azg
L& £ 3'§° i & Ege =z ws 2 3 <
_ = | 5 | z8% = F BEE | 3 | %% gﬂg: .
78 | %l ESE| s | FS | %R | B | E55| B |gSas ]
tg | & |Zz2 | - | 52 | #85| » | ZE3| § |&s8% 4
=% & HEE] £ 23 | Eu3 g ga. S 5389 . [
Ea ° | £E2 g me | §2% | 3 1 g8E > s g P
ar,| 5lsEz| & | 31 |f3m| § &2 @ fisf) £ | 2
i =1 . 3 : g » <3
Sial § |e3i) 7 | B8 |si5) 3 98| § |3EEE| | %
gd5! & | 233 < Ze | &686 & 250 5 |gs%s| £ <
Column No. . . . 1 2 3 4 3 ] 7 8 9 10 11 - 12
Waees PErR WEEE or— .
“ 4“ 4 4“4 I 4“ 4“4 4 “ .4 L 44
Hours. | Hours. | Hours. { Hours. | Hours. | Hours, | Hours, | Hours. | Hours. [ Hours. | Hours, | Honfi.
Storeman, Packer, or Sorter who | s. s d s d 8. d. s d. s 4 8. d. s. d.| s d s d. 2 d. s d.
(notwithstanding he may be
under the orders of a superior
who does not devote the whole
of his time to supervising the
nn%vp&ckmg, or sorting)—
(a) Works si 130 0| 121 8| 115 0117 0| 114 O 116 6127 O|1l 6118 6|126 O|1ll14 Of1i8 &
(b) Supervmes or directs the
number of persons 18
years of age or over
indicated hereunder,
vig, ;— -
(a) 1,2,3,4,5,0r 6
such persons | 130 0 [ 121 8{ 115 0] 119 6| 116 3|118 9133 3}118 9|125 9{128 3116 3|120 O
{b) 7 or more such .
persons .. | 130 0] 121 8[115 0| 133 6| 130 9| 133 6|47 9133 6|34 91142 3138 9|134 9
Storeman in charge of a bulk .
store removed from the main X
place of business .. - . 114 0] 116 6 116 6118 6126 O|il4 0| 1l3 8
Packers of crockery, china, or
glassware .. .. .. . . . . . . .. 117" 3
Packers of motal window framos . e . 114 0
Persons handling pianos, piano-
players, or organs .. . 114 0
Egg_packers, sorters, or testers .
with six months’ or more ex- .
perience . .. .. - . . . 112 o
All male adults not otherwise -
provided for 13001121 81115 0{114 6111 0112 01127 ¢{112 Ol 114 01122 o112 of114 o

Storemen or packers called
11/,,d. as a war loading.

% Note.—The rates set out in column No. 12 ahove apply to males employed—
(a) {i) As storemen in Figured, Roll, and Sheet Glass Stores; and

(ii) As

such establishments,
() In (or on) or in connexion with—

(i} Bullc paper stores or rubber goods manufacturers’ stores.
(i) Iron yards in which steel or iron bars, plates, pipes or sheets, black or galvanized, are handled.

(iii) Hardware stores.

(iv) Electrical goods manufacturers’ stores

(v) Electrical goods stores (wholesale or retml establishments) other than electrical goods manufacturers' storea.

{vi) Match factory stores.
(vii) Wholesale confectionery stores.

upon to work in cool stores shall be paid 3s. per hour whilst so employed.
Such war loading shall not be taken into account when computing overtime or holiday pay.

This rate includes

storemen in Engineering Establishments, or who are in charge of, or issus atores and tools for use in

(viii) Bulk salt stores, stores in which stoves are stocked (except stove or oven manufacturers’ stores) and stures
in which sausage casinga are stored, packed, or sorted.

(ix) Stove, oven, or metal goods manufacturers’ stores.
(1) Dye stores connected with the business of dyeing, or the manufacture of piece-goods or apparel : and
{xi) Any plave not elsewhere inciuded in clause 4 ().

4. () FEMALES,
Females Employed in or in Connexion with—
Establishraents 1n
- Manufacturing ' v;gﬁ?ea{‘?egb;g
; Egg Packing . .
Faciories. | St oolons, or| Betablishmenta,| ~A27 Othat Flace.
Woollen and Cotton
Pioces.
Wages per| Week of—
44 Hours. 44 Hours, 44 Hours, 44 Hours,
s d s. d. e d. s 4. .
Pemale Packer or Sorter who (notwithstanding she may be under
the orders of a superjor who does not devote the whole of his
time to supervising the storing, packing, or somng}— .
(a) Works singly 66 6 73 3 78 6 66 6
(b) Supervises or directs the number of pensom; 18 yoers of
age or over, indicated hereunder, viz.:—
i) 1, 2, 3, 4, 5, or 6 such persons 0 6 78 6 83 0 . 70 6
(i) 7 or more such persons 79 9 86 0 92 0 79 -9
Females employed packing or sorting luundry “work .. .. 69 3
Packers of crockery, china, or glassware . 79 3
Egg Packers, Sorters, or Testers— oL
With less than eight weeks’ experience . o o 67 6 Lo,
With t weeks’ or more experience .. .- . . . 74 9 -
All female adults not otherwiss provided for .. .. 83 9 68 6 66 6 63 9
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PART il

PROVISIONS APPLICABLE ONLY TO PERSONS EVIPLOYED IN OIL, GREASE, AND PETROLEUM PRODUCTS
STORES.

Hougs.

5. Forty-four hours shall constitute a week’s work, and they shall be worked as follows :—Eight hours per day from Monday
to Friday, both inclusive, and four hours on Saturday, to be worked between the hours of 7 a.m. and 5.30 p-m. Monday to Friday
both inclusive, and between the hours of 7 a.m. and noon on Saturday.

. Provided that it shall be optional for an employer to work either a six-day or a five-duny week, When a five-day week is
worked, the daily hours on Monday to Friday, both inclusive, shall not exceed § hours 48 minutes, within the hours provided in
the immediately preceding paragraph, without the payment of the overtime rate.

Subject to the above, the hours of starting and knocking off may be fixed by each employer, but having once been fixed
they shall not be altered without seven days’ notice to the employees.

SHIFT WORK,

8. Where the industry necessitates a continuous process, thres shifts of eight hours cach may be worked. Employees
working on such shifts shall be paid 8s. per wock in addition to the rates prescribed in clause 4 {a) hereof. Overtime is to be
calculated on the basis only of an excess of eight hours, except where overtime is worked on Sundunys and holidays, subject,
however, to the provisions of clause 10 of this Determination.

: Employees required for duty in connexion with the loading of tank waggons and fully assembled composite waggons with
petroleum products in bulk or drums or packages may be employed on shifts, and when so cmployed shall be paid 8s. per week in
addition to the rates prescribed in clause 4 (2) of this Determination, provided that such shift work extends over one calendar
month. Five shifts of eight hours, including crib time of half an hour, and ono shift of four hours shall constitute a weok's work.

OVERTIME.

" 7. The rates of pay for overtime shall be :—

(a) For Sundays and holidays, and after 12.30 p.m. Saturdays, double time;

(b) For all work done outside ordinary hours, except as provided in sub-clause (a) hereof, the rates of wage shall be
time and a half for the first three hours and double time thercafter, such double time to continue to be paid
until an employee has been relieved from work for at least eight hours.  Provided that an employeo assisting in the
discharge of tankers shall not be entitled to payment for such rest period.

v "' ' (e) Pruvided that all meal houss, if worked, shall be paid for at double time, and such double timo shall continue until
a meal time is allowed. Provided further that, whaen work ceases 1} hours or less after the usual knock off time,
time and a half only shall be paid.

This istter provision shall not operate for work comprised in sub-clause {a) hereof.

- Provided further that, when circumstances warrant, any employer and any employee may mutually agree to continue working

after 1§ hours at the rate of time and a half, but such period of extended working time shall not exceed 30 minutes without a

break for a meal. -

‘ Meatr, Hours.

. 8. One hour on Mouday to Friday, both inclusive, shull be wllowed for each meal, Provided that should any employer and

the union agree, the meal hour may be shortened to meet the exigencies of transport. . .

The hours for breakfast and dinner shall be fixed in each cuso by mutual arrangement, but having once been fixed, they
shall not be altered without seven days’ notice to the cimployees.

The interval for tea shall be within the hour succeeding the usual finishing time.

+ ' The interval for supper shall be between midnight and 1 w.m.

: MEAL ALLOWANCE.

2. (2) Weekly and casuil employees whan callod upon to work overti n: <audl by Jlowad 25, for each moeal waless thoy have
bsen aotifis | before coising work on the previous day of intention to work overtime. .

(b) Should an employee be notified of intention to work overtime the following working day, and is not called upon to
work overtime, then such employee shall be paid the meal allowance of 2s.

(c) Should an employee be called upon to work overtime without receiving notico on tho previous duy of the intentioa 10
work such overtime, and when such overtime ceases 14 hours or less after the usual knock off time, then the meal allowance of
2s. provided in sub-clause (a) hereof shall not be payable.

Horipays.

10. The following days shall, subject to tho fullowing proviso, bo recognized as holiduys :—Union Picnic Day, and all
gazetted public holidays, provided that any cmployer requiring to deliver goods on picnic day, shall have the right 1o employ,
without extra payment, up to 10.30 a.m. on that Jday, as many men as he deems uecessary for that purpose,

Provided fufther that none of the days mentioned in the preceding paragraph, except Iicnic Day, shall be observed an
holidays if the Railways Goods Yards ave opea for receipt of ordinary goods on those days. The cmployer shall notify thy
employees as early as possible of the obscrvauce or otherwise of cach such holiday,

No reduction in paymeut shall bo made from the wages of weekly cmployees for the holiduys mentioned in this clause.

ANNUAL LEeave.

11, {a) Employees shull be entitled to one wock’s leave, exclusive of any public holidays as provided in clawuse 10, on full
pay at the expiration of each twolve months service. The anaual leave provided by this clause shall be allowed, and shall be
taken within three months of such leave falling due, and payment shall not be made or accepted in licu of annual leave.

Provided that when an employee leaves or is dismissed before the expiration of tivelve months, he shall be paid one-sixth
of a week’s wages for cach completed two months’ service,

(b) Bach employee, before going on leave, shall be paid a weck's wage. For the purpose of this sub-clause, the week's
wage shall be at the:rate at which the employce was ordinarily employed immediately prior to the commencement of his leave or
the termination of his employment, as the case may be.

(¢) When the right to annual leave has accrued the omployer shall give not less than one week’s notice to the employco
concerned of his intention to grant such leave. B X

{d) Service for qualification for annual leave shall date from the 1st day of November, 1940, Provided that, where an
employer’ bound by this Determination was operating a system of annual leave, the qualification for annual leave by an employee
of such an employer, shall be in accordance with the leave roster operating prior to commencing date of this Determinastion.

TERMS or ENGAGEMENT.

12. Employees are to be engaged either as weckly or casual hands. A casual hand shall be one whose period of engagemeny
is less than two weeks.

In the case of casual hands the engagement shall be terminable at any time by either party. In the case of weekly hands
the engagement shall be terminable by a wevk’s notice on either side. Provided that any ewmployee, being incompetent, disobedient,
or misconducting himself may be dismissed without notice. .

Men engaged for stacking ex ship shall bo deemod to be casual hands duving the whole time they are engaged on such
work, , - . <



Yictoria Gazette . 901 "No. 38.—Mareh S, 1946

Where an employer is not satisfied as to the reason of an employee absenting himself from work he may deduct from the
wages of such employee the time he has been so absent, unless the employee produces a medical certificate of sickness if required
by the employer, in which case the employer shall make no deduction for such sickness. Provided that should an employee
remain absent for more than six days in all during any calendar year the employer may thereafter make such deduction.

Casual employees who are instructed to report for work at a stipulated time, and who report for work at such time, but
for whom work 18 not available within 30 minutes of the said stipulated time, shall be paid ordinary casual rates from the said
stipulated atarting time.

In the event of a casual worker being instructed to report for work and his services arc not required, he shall be paid for
two hours at casual rates.

PAYMENT oF WaGES.

13. Time shall be made up weekly to suit the convenience of employers and employees, and the payment of wages shall
begin within five minutes after work ccases on pay day. Provided that in the case of weekly hands, two days’ wages may be
kept in hand. '

Casual hands shall be paid at the time of their services being dispensed with and at the place where the work has been
performed.

. Duan Caracrry,

14. Shoukl an employee be put to work temporarily at higher paid work than that under which. he was engaged or deemed
to be working, he shall be paid such rate as is prescribed for such higher paid work for the timo during which he has been so
employed, such time not to be less than two days.

No employee shall suffer any reduction in wages during the week should he be put to lower paid work than that under which
he was engaged or deemed to be working. -

PREFERENCE OF EMPLOYMENT.
15. If an employeo who has been continuously cmployed for not less than six months is dismissed through slackness of work,
such employee shall, so far as practicable, be given first preference of employment when men are being re-engaged.

" TProvided that no employer shall be compelled to employ any person who has been discharged from any cmployment through
dishonesty, neglect, inefficiency, or misconduct.

PART Il

- PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN BOND OR FREE STORES OR ESTABLISHMENTS
' ENGAGED IN THE GENERAL BULK STORAGE BUSINESS.

TerMs oF ENGAGEMENT.

16. (a) Employees are to bo engaged as weekly or casual employees. A weekly employce is one engaged by the week, and
paid by the week, and whose engagement shall be terminable by one week’s notico on cither side, notico not to be continued from
week to week.,

(5) Such notico shall be given on and take effect from pay day, or, in livu of such notico, a week’s pay shall be given.

(¢} Where a weekly employee i3 engaged on any day other than tho day immeodiately following pay day, he shall be
entitled to casual rates for the broken portion of the week worked by him.

(d) A casual omployve is ouo whose period of engagemont s for less than four weeks, and whose engagement may be
terminated at any time.

(¢) Casual employees shall be guaranteed not loss than two bours’ work every start.

f) Weekly employees may be saemmarily dismissed by the employer for dishonesty, misconrluct, or for absence from work
without rensonable cause. without liability to pay for moro than actual time worked.

{g) Where an emp[nyér is not satisfiod as to the roason of an employes absenting himseclf from work, he may deduct from
tho wages of sach employeo the time he has been so absont, unless tho omployoe produces a medical cortificate of sickness if
required by the employer; in which caso the employer shall make no deduction for such sickness. Provided that should an
smployee remain absent for more than vix days in all during any calendar year the employor may thereafter mako such deduetion.

Casvar WoRR.

17. Casual employees, ie., persons employed in Bond or Free Stores or Establishments enguged in the general bulk storage
business for less thun four weeks, shall be paid at the rate of 3s. 34d. per hour, and such employces shall be guaranteed not less
than two hours’ work at every start.

Hours.

18. The working hours shall not cxceed 44 per week to be worked between the hours of 7.30 a.m., and 5.30 p.m. on Monday
to Friday inclusive and 7.30 a.m. to 12 noon on Saturday, provided that a week’s notice shall be given by tho employer to the hands
coneerned of intention to change the usual hours of starting and finishing.

Different starting and finishing times may be fixed in distinct departments in the same establishment of the employer but not for
men working together in the same department.

OVERTIME.
19. Qvertime shall be paid to both weekly and casual employces for all work dono before the usual starting time, and after
the usual finishing time, at the rate of time and a half for tho first thres hours and double time thereafter,

Provided that after 12 noon on Saturday casual employces shall be paid double rates, and. after 12.30 p.m. on Saturday
weekly employces shall S¢ paid double rates. .
SpECIAL RATES rowr: SUNDAYS AND Pusrio Houipays.,

20. (i) 0s. per hour shall be paid for all work done on Sunday, Christmas Day ,or Good Friday, and (ii) for all work done on
all other statutory or gazetted public holidays obsorved by the Customs Authority, weekly employces shall be paid at the rate of
Adouble time in addition to their weekly wage and casual employecs shall be paid av the rate of double time.

HoLinays.

21. All statutory and gazetted public holidays observed by the Customs Authority shall bo recogaized holidays without any

deductions from the weekly wages to be paid under this Determination, ‘

MzeaL Houss.
22. Meal hours shall be as follows :—

Dinner : One hour between I2 noon and 2 p.m.
© Tea: 5 pm. to 6 p.m,

Each employer shall ix the meal hour, which shail not be altered withoat seven days’ notice to the employees.

. K MearL Hour Rares.

23. All meal hours if worked shall, except as otherwise provided, be pazid for at double rates, such rates to be continued
until such time as the meal hour has been allowed, provided that should work not continue after 6 p.m. meal hour rates shall not
upjply.
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PART lll.—conunued.

MEAL ALLOWANOCE.

o4, Employees called upon to work overtime after 6 p.m. on Monday to Friday or I p.m. on Saturday shall receive a meal
allowance of 2s.
AXNUAL LEAVE.

25. (a) Employees shall be entitled to one week’s leave exclusive of any public holidays as provided in clause 21 on full
pay at the expiration of each twelve months’ service. The annual leave provided by this clause shall be allowed and shall be
taken within three months of such leave falling due and payment shall not be made or accepted in lieu of annual leave; provided
that when an employee leaves or is dismisscd before the expiration of twelve months' service but on or after completing six months’
service he shall be paid one sixth of a week’s wages for each completed two months’ service,

(b) Each employee before going on leave shall be paid a week’s wage. For the purpose of this sub-clause the week’s wage
shall be at the rate at which the employee was ordinarily employed immediately prior to the commencement of this leave or the
termination of his employment as the case may be.

(c) When the right to annual leave has accrued the employer shall give not less than one week’s notice to the employee
conceérned of his intention to grant such leave.

Carrvive HEeavy Goops.

26. Casual employees when recciving and carrying continuously for one hour or more bagged stuff, case goods, or other
packages exceeding 180 Ib. in weight shall be paid 6d. per hour above the ordinary rates, provided that when carrying 10-bushel
bags of bran, both temporary employees and weekly employees shall be paid 94d. per hour above the ordinary rates,

PART IV,

PROVISIONS APPLICABLE TO PERSONS OTHER THAN THOSE EMPLOYED IN OIL, GREASE, AND PETROLEUM
PRODUCTS STORES, OR IN BOND OR FREE STORES OR ESTABLISHMENTS ENGAGED IN THE GENERAL
BULK STORAGE BUSINESS.

TERMS OF ENGAGEMENT.

27. (a) Employees are to be engaged as weekly or casual employees. A weekly employee is one engaged by the week and paid
by the week, and whose engagement shall be terminable by one week’s notice on either side, such notige not to be continued }:om
week to week,

(b) After one full week's work, such notice may be given to a woekly employee at any time, but an employer may pay one
woek’s wages in lieu of notice.

fc) Casual employees shall be guaranteed not less than two hours’ engagement every start,

(d) A weekly employee to be entitled to the weekly wage shall be available, ready, and willing to perform his or her usual
work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty, misconduct,
neglect of duty, or for absence from work without reasonable cause, and in the event of such dismissal the employee ahall be paid
only for the time actually worked. Provided that an employer may deduct payment for time lost during which the employes cannot
be usefully cn{)}[}loycd by reason of any strike, hreakdown of machinery, or other cause for which the employer cannot reasonably be
held responsible. .

(e) Any employee not attending for duty shall lose his pay for the actual time lost unless such employee has had not less than
three months’ service with the same cmployer, and produces or forwards within twenty-four hours of the commencement of such
absence evidence satisfactory to tho employer that his non-attendanco was dne to personal ill-health or accident nécessitating such
absence, but such employee shall not be entitled to payment for non-attendance on the grounds of personal ill-health or accident
for moro than 44 hours of working time in each year. = For the purposc of administering this sub-clause,  year ** means the period
between the lst July and the next following 30th June. '

(f) Notwithstanding anything contained in sub-clause (e) hereof, if the full perivd of sick leave therein prescribod has not been
taken in any year, such portion of the sick leave which was or is not taken shall be cumulative from year to year up to a period
not cxceeding 132 hours of working time which shall be the maximum amount of leave to which an employee may be entitled in
any year without deduction of pay. For the purpose of administering this sub-clause, service prior to the lst July, 1945, shall not
be taken into account.

Orpixary HoURs FOR & WEEK’s WORK. ’

28. {a) The ordinary hours for a week’s work shall be 44 except in the case of any week in which any of the holidays specified
in clause 34 occur. .

(6) In any such week the ordinary hours of work shall be reduced by the number of hours regarded as an ordinary day’s work for
any day on which any of the said holidays occur.

Casvar Work.

29. Casual work, i.e., work for less thau two full weeks, other than in potato or onion stores, shall be paid for at the following
rates :—

: On wharfs or in wharf sheds, customs railway sheds, or fumigating sheds .. Ordinary wages rate with an addition of
twenty per cent. calculated to the nearest
3d., half or less than half of §d. to be
disregarded.

Elsewhere, except in potato or onion stores . . .. .. Ordinary wages rate with an addition of
thirty-three and one-third per centum.

Hours of WorKk FOrR Arn PersoNs OTHER Tuax Trose EMPLOYED IN BREAD-MAKING ESTABLISHMENTS.
30. Hours of work for all persons other than those employed in Bread-making Establishments shall be:—
Times of Beginning. Times of Ending.
. a.m p.m.
. . .. 7Tam, .. Noon in bulk paper, bulk lime,
or cement stores.
) o 12.30 p.m. in any other place.
An employer shall not alter the starting and finishing times in his establishment without giving one week’s notice.
(b) The ordinary hours shall be worked on five days of eight hours (Monday to Friday, inclusive), and one day (Saturday)
of four hours : or five days (Monday to Friday, inclusive)} of eight hours forty-eight minutes, each continuously, except
for meal breaks, at the discretion of the employer. ’

() On the ordinary working days of the week
On Saturday .. N ..

Hours or WORK IN BREAD-MAKING ESTABLISHMENTS.
d31. The number of hours to be worked in Bread-making Establishments on each night between 9 p-m. and 7.30 a.mn. shall not
sxceed—

On ordinary nights .. .. .. .. i i .. . .. 7 hours,
On double nights (i.e., nights on which bread for more than cne day's consumption is produced) .. 10 houra,
) OVERTIME.
32. The following rates shall be paid for all work done—
{a) by persons employed in Bread-making Establishments—
In excess of the number of hours fixed in clause 31, or T
, In excess of the ordinary hours for a week’s work prescribed in clause 28} ime and a half.
() by all other persons—
Outside the times of beginning and ending work) Time and a half for the first three hours, and double time
.. as prescribed in clause 30 (a), or, in excess thereafter. When double time becomes payable it shall
olf th;o (z;dinm’y hours prescribed in continue until the completion of the overtime work.
clause . . .. . C ’ o

7 v
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PART IV.—continued.

Seeciar RaTes For SuNDAYS aAnND Pusuio Horipavs.

33. Double time shall be the rate for all work done on Snnday, New Year’s Day, Australia Day, Good Friday, Easter Monday,
Labour Day, Anzac Day (in industries named in the Second Schedule to the Anzac Day Act 1928), King’s Birthday, Christmas Day,
or Boxing Day; provided that Melbourne Cup Day shall be substituted for King’s Birthday for persons emplayed in laundries within
the areas to which the Determination of the Laundry Workers Board applies ; provided further thas in any case where Melbourne
Cup Day has been substituted as a holiday, as provided for in clause 34, the special rate herein provided shall operate on such
day in lien of King’s Birthday, but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named
holidays the special rate shall only be payable for work done on the days so substituted.

Horipays.

34, Weekly employees shall be granted the following holidays without deduction of pay :—The days observed as New Year’s
Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas Day, Boxing Day, Easter
Saturday (except those employed in establishments in which perishable goods are handled), and the Picnic Day or Trade Holiday
fixed for the mejority of the employees in any establishment.

Provided that within the Metropolitan District as defined in the Factories and Shops Acts, Melbourne Cup Day may be substituted
for King’s Birthday by agreement between the Secretary of the Federated Storemen and Packers Union and any employer concerned.

If any of the above holidays occurs on a Sunday or Saturday, and is not observed on any other day, then employees shall not
be paid for such Sunday and shall be paid for such Ssturday as for a half-day, but not otherwise.

All employees working on piecework shall be granted the same holidays as are provided for weekly wage workers, and they
shall be paid for such holidays the amount for each holiday based on the minimum weekly wage as set out in this Determination
for the class of work performed.

PERSONS EMPLOYED IN PoraTo or ONIoN SToRES FOR LEss THAN Fourn WEER.

35. Persons employed in potato or onion stores, who work less than the number of hours fixed for an ordinary week's work, shal}
be paid not less than the ordinary wages rate calculated pro rata, according to the number of hours worked.

ANNUAL LEAVE.
Period of Leave.

36. (a) Except as hereinafter provided a period of fourteen consecutive days’ lenve shall be allowed annually to an employee
after twelve months’ continuous service (less the period of annusal leave) as an employee in any one or more of the occupations to
which this Part of this Determination applies, :

Annual Leave Exclusive of Public Holidays.

(&) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed by
clause 34 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is observed on a day
which in the case of that employeo would have been an ordinary working day, there shall be added to that period one working day
for each such holiday falling as aforesaid.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to attend
for work on the working day immediately preceding the first day or at his ordinary starting time on the working day immediately
following the last day of the period of his annual lcave, he shall not be entitled to bo paid for any such holiday.

Broken Leave.

{¢) The annual leave shall be given and taken in a continunous period or, if the employee and the employer so agree, in two
separate periods and not otherwise. . ) )
Calculation of Continuous Service.
(d) For the purposes of this clause service shall be deemed to be cpnt,inuous notwithstanding—

(i) any interruption or determination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations hereunder in respoct of leave of absence ;
(i) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or
(ili) any absence with reasonable cause proof whereof shall be upon the employee.
In calculating the period of twelve months’ continuous scrvice any such absence as aforesaid shall not, except to the extent
of not more than fourtcen days in a twelve-monthly period in the case of sickness or accidens, be taken into account in calculating
the period of twelve months’ continuous service.

In cases of personal sickness or accident or absence with reasonable causc the employce to becomo entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his inability
to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of his absence.
A notification given by an employee pursuant to clause 27 (¢) shall be accepted as a notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purpuses of this cqu;e unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity of
ser\lce:[n cases of individual absentecism such notice shall be given in writing to the cmployee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
general notifications to employees aro usually made in that plant and by posting to the union whose members have participated
in such concerted or collective absentecism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemcd to have reached him in due course of post.

Cualculation of Service.

(e} Service before the lst January, 1946, shall be taken into consideration for the purposo of calculating annual
leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave or s
payment in lieu thereof has been allowed or made under the clause hereby revoked.  Provided however, that in respect of service
betore the st January, 1946, the annual leave shall be allowed at the rate of 3% hours for cach completed one month of continuous
gervice and in respect of service after that date at the rate of 7% hours for each completed one month of continuous service. Any
broken part of a month served before the lst January, 1946, shall for the purposcs of this clause be deemed to be service after the
1st January, 1946. The period of annual leave to be allowed under this sub-clause shall be calculated to the nearest day any
broken part of a day in the result not cxcecding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respoct of the period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the

employer. Calculation of Aonth.

(f) For the purpose of this clause s month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.
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PART IV—centinued.
Leave to be Taken.
{g) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clanses
(k) and {I) hercof payment shall not-be made or accepted in licu of annual leave.
. Time of Tuking Leave.
(2) Annnal leave shall be given at a time fixed by the employer within a period not exereding six months from the dale when
the right to annual leave acerued and after not less than two weeks’ notice to the employee.
) Learve Allmwed Before Due Date.

(i) An employer may allow annual feave to an employee before the right therefo has acerued due, but where leave is taken
in such a case o further period of annual leave shall not commence to acerue until after the expiration of the twelve months in respect
of which annual leave had been taken before it acerued.

Where leave has been granted to an employee pursuant to this sub-clause hefore the right thereto has accrued due and the

employece subsequently leaves or is discharged from the service of the smployer bofors completing the twelve months’ continious”

service in respect of which the leave was granted the employer may fur each one complate month of the qualifying period of twelve
months not served by the employee deduct from whatever remuneration is payable upon the termination of the employment one-twelfth

of the amount of wage paid on account of the annutal feave, which amount shall not include any sums paid for any of the holiddys”

prescribed by clause 34 of this Determination. .
. Paywment for Perind of Leace. . . .

.. {5) Each employee before going on leave shall be paid two wecks” wages.  For the purposes of this sub-clause and sub-clause
(k) hercof, wages shall be at the rate prescribed by clauses 2, 4 (6), and 4 (¢} of this Determinntion for the oceupation in which

the employee was ordinarily employed immediately prior to the commencement of his leave or the {ermination of his employment, *

as the case may be.  Payment in the case of employees employed on piece or bonus work or any other system of payment by
results shall be at time rates. .

v

AN . . Proportionate Leave on Dismissal.

.- L,
(k) If after one month’s continnous service in any qualifying iwelve-monthly period an cmployee lawfully leaves his

employment or his employment is terminated by the employer through no fault of the empluyee, the employce shall be paid at his

ordinary rate of wage for 3% hours in respect of euch completed one month of continuous scrvice Lefore the Ist January, 1946, and

for 73 hours at the same rate in respect of each completed month of continuous service after that date, the service in cach case being

service in respect of .which leave has not been grantcd hercunder. P . Lo G
oo A .

(!} Where an employer closes down his plant. or a scction or sections thereof, for the purposes of allowing anaual leava to

all or the bulk of the employecs in the plant, or section or sections concernud, the following provisions shall apply—

' (i) He may by giving not less than one month's notice of his intention so to do stand off for the duration of the close
down all employces in the plant or section or sections concerned, and allow to those who are not then qualified

Annual Close Down. . TR S :‘.4; Gt

N for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week's leave for each completed 7,

month of continuous service.

* (ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous serviee shall be allowed his leave, and shall also be paid one-sixth of o weekis-wages in respect of each
completed month of continwous servieo performed since the close of his lust twelve-monthly qualifying period.

(iti} The noxt twelve-monthly qualifying period for each employee affected by such close down shali commence from the
duy on which the plant, or scction or seations concerned is re-opened for work.
{iv) If in.the first year of his service with an employer an employec is allowed proportionate annual leave under prragraph

(i} hereof, and subscquently within such year lawfully leaves his employment or his employraent is teeminated by

the employer throwgh no fault of the ciuployee, he shall be entitled to the benefit of sub-cluuso (k) of this cliusé
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid,
) Disputes.
{m) Any disputo arising in connexion with annual leave shall he referred to the Wages Board.
' MEAL ALLOWANGE. .

37. An employce (other than an employee in an egg packing establishment) required to work overtime for any period in
excess of one hour after the usual hour of ceasing duty shall be paid an allowance of 2. 6d. as meal money.  Provided that such
meal allowance shall not be payuble to an employe¢ who can reasonably return home for a meal.

REest PERIOD.

38. A rest period of ten minutes, at a time fixed by the employer, between 10 a.m. and 11.30 a.m. each day shall be allowed .

to all employees (other than those employed in egg packing establishments), such time to count as time worked.
Rrcur or ENTRY oF UNION. OFFICIAL.

39. A duly aceredited representative of the Federated Storemen and Packers’ Union of Australia shall have the right to enter
employers’ establishments during the midday meal hour for the purpose of interviewing employees on legitimate Union business on the
following conditions :—

(2) That he produces his suthority to the employer or his representative.
(b) That he interviews employees only at the place where they are taking their meal.
{c) That not more than one representativo in all be in any establishment at any oue time.
. {(d) That no one representative visit an establishment more than once a fortnight. '
{e) That if an employer alleges that a representative is unduly interfering with his establishment or is creating disaifection
amongst his employees or is offensive in his 1ethods or is committing a breach of any of the previous conditions, such

employer may refuse the right of entry, but the representative shall have the right to bring such refusal betore this.:

Wages Board.
ExrrLover To Provipe TooLs.

i.1.40. All tools which employees (other than those employed in, or on, or in connexion with Wharfs, Wharf Sheds, Customs Railway

B

Sheds, or Fumigating Sheds) are required to use in the course of their work shall be provided by the employer.

; PiEcEWORK. . P
. <41, Tho Board determines, under the provisions of sub-sections (1) and (2) of section 150 of the Factories and Shops Act 1928

(No. 3677), that any employer may fix and pay piecework prices for wholly or partly packing or sorting any articles for which wages '

rates are fixed, provided that such employer shall base such piecowork prices on tho earnings of an average worker working under like
conditions, and such piecework prices shall be fixed so that an average worker ean carn not less than the wages' rate fixed by the

Board for such work.
) PART IVA,

LKDDITIONAL PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN EGG PACKING ESTABLISHMENTS.
MELBOURNE Cur Day HoLipay. .

42. Employees shall be either permitted to be absent from duty without deduction of pay fro.m 12 noon on Melbourne Cup Day .

v¢ paid at the rate of double time for all work done after 12 noon on that day.

o : - RESTRICTION A8 TO FEMaLes ListiNe HEavy WEIGHTS. . e - .
3. The maximum weight to be lifted by any femalc over eighteen years of age shall be thirty pounds. "'
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PART IVA—continued.
Rest PERIODS.
44. A rest period of ten minutes in the forenoon and ten minutes in the afternoon shall be given all female workers without any
deduction from wages,
Mgear ALLOWANCE.
45. An employee required to work overtime for any period in excess of one hour after the usual hour of ceasing duty shall be
paicd an allowance of 2s. 6d. as meal money. Provided that such meal allowance shall not be payable to an employee who can

reasonably return home for a meal,
PART V.

WAGE ADJUSTMENT PROVISIONS APPLICABLE TO ALL SECTIONS.
PER1ODICAL ADJUSTMENT OF WAGES,

46. The wages rates set out in claunses 4 (o) (i), 4 (a) (i}, 4 (b) (other than the hourly rate for storemen or packers called upun
to work in cool stores) and 17 are based upon the following basic wages, and pursuant to and in accordance with the provisions of
section 21 of the Factories and Shops Act 1934, this Board hereby determines that the rates for males in the said clauses 4 (a) (i),
4 (a) (i), and 4 (b), shall be automatically increased or decreased by the same amount, and at the same time as such basic wage,
provided that the wages for females in clause 4 (c), and for apprentices, improvers and juvenile workers in clauses 2 and 3, shail be
adjusted proportionately to adjustments of the basic wage—such adjustments to be in the case of juveniles in clause 3 to the nearest
6d. and in other cases to the nearest 3d.

The basic wages shown hereunder shall be adjusted as prescribed in clause 47.

Basic Wages.

Place. Basic Wage. Iggfi g i';:‘&"

£ s d
Throughout the State—
{a) For all employees other than casual hands employed in Oil, Grease, and 412 0 Melbourne
Petroleum Products Stores .

(6) For casual hands employed in Oil, Grease, and Petroleum Products Stores .. 412 0 Melbourne, Adclaide, and
Hobart (weighted
average)

ADJUSTMENT OF Basio WagE.

47, (a) Until the beginning of the fitst pay period to commence in November, 1943, the amounts of the basic wages shall be
as prescribed in clause 46.

(b) During each future period of or near a quarter beginning with the first pay period to commence in a November, a
February, a May, or an August, the amounts of the needs basic wage shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwsalth Statistician’s ““ All Items ” retail price index numbers.

For the purpose of this Determination the expression ** Commonwenlth Statistician’s retail price index numbers” or any like
expression means the numbers stated to be such index numbers in any document purporting, and not tproved o be wrongly so
gurporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth

tatistician :—

(1) The index number set to be applied for all employees other than casual hands employed in Oil, Grease, and Petroleum
Products Stores is that assigned to Melbourne and for casual hands employed in such Qil, Grease, and Petroleum
Products Stores, is that of the weighted average of the three capital cities, Melbourne, Adelaide, and Hobart.

{2) The index number for the calendur quarter next preceding the period of or near a guarter for which the adjustment is
made is to be ascertained.

(3) The amount assigned in the following appropriate table {or in any extension thereof) to the index number division
comprising that number is to be ascertained.

(4) The basic wage and the wage per hour for casual bands shall be of the appropriate assigned amount during such period
of or near a quarter,

Table.
Equivalent Hourly Rats
v o e | 16, B, Dy
Index Number Divisons, Needs Basic Wage, J‘ﬁ?.:{:).ﬁ r"{“r‘l'l;“"‘ ployed in Oil, Grease, freg gt,;)rea or Esmbllaz.
g . and Petroleum Products | ments Engaged in the
Stores. General Bulk Storage
Buslness.
£ 8. d s d. £ s d s d. s d.
994-100¢ .. .. 4 1 0 6 0 4 70 3 23 2113
1007-1018 .. .. .. 4 2 0 6 0 4 8 0 3 27 3 0
1019-1030 .. . .. 4 30 6 0 4 9 0 3 3% 3 0}
1031-1043 .. . .. 4 & 0 6 0 410 0 3 3 3 0%
1044-1055 4 5 0 6 0 411 0 3 ¢4 31
1056-1067 4 6 0 6 0 412 0 3 44 3 1%
1068-1080 .. .. 4 70 6 0 413 0 3 4% 3 13
1081-1092 .. .. 4 8 0 6 0 414 0 3 5% 3 2
1093-1104 .. . 4 9 90 6 0 415 0 3 5% 3 2}
1105-1117 410 ¢ 6 0 416 0 3 6 3 23
1118-1129 .. .. . 411 0 6 0 417 o 3 6% 3 3
1130-~1141 .. .. .. 412 0 6 0 418 0 3 63 3 3}
1142-1154 .. .. .. 413 0 6 0 419 0 3 7% 3 3%
1156-1186 .. . . 414 0 6 0 5 0 0
1167-1179 .. 415 0 6 0 51 0
1180-1191 o 416 © 6 0 5 2 0
1192-1203 . 417 0 6 0 5 3 0
1204-1216 418 0 .60 5 ¢4 ¢
1217-1228 419 0 6 0 56 0
1229-1240 500 6 0 5 6 0

Any extension of this table must be of the same construction as the table.
48. The hourly rate for storemen or packers called upon to work in cool stores shall be adjusted at the same time and at the

aame rate as that provided for a chamber hand in the Petermination of the Frozen Goods Board
A. V. BARNS, J.P., Chairman,

J. W. RYAN, Secretary.
Metbourne, 4th March, 1946.

By Authority: J. J. GourLeEy, Government Printer, Melbourne.
1431/46.~2
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Factories and Shopn:; Acts,

'DETERMINATION OF THE MEAT PRESERVERS BOARD.

Nore.—This Determination applies to the whole of the State of Vietoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 18th July, 1938, has had
the power to ‘‘ determine the lowest prices or rates which may be paid to any person or persons or classes of persons—

(z) Employed in the process, trade, or business of—
(1) Preserving meat ;
(2) Proparing food products from animal fat or from edible oils ;
(3) Putting up preserved meat or food products prepared from animal fat or from edible oils ;
(b) Employed as a storeman, packer, or sorter in connexion with the trade or business of—
(1) Preserving meat ;
(2) -Preparing food produots from animal fat or from edible oils,”
has made the following Determination, namely :-—’

1. That on the Ist Jnnm-ary 1846, the iast previous Determination of this Board shall be revoked and replaced by this
Determination.

Persons other than th9se employed in connexion with dehydgatlon'ot meat.
WaGEes. '

APPRENTICES, [MPROVERS, .AND JUVENILE WORKERS,

Males. - Females.
- Weokly War Time v?;’::‘]'y Weekly .| War Time v’,!'“'
to, Loading. Wage. te, Loading. W”Agkel.’
. 5. d. s d. s. d. s d. e d. s d.
Under 16 years ", - . . .. 33 3 1 3 34 6 31 9 10 32 9
16 years and under 17 years .. e . . 38 9 1 4 40 0 36 0 13 37 3
17, w 187, .. 47 0 1 6 48 6 40 0 1 3 4 3
18 ” »” 1, .. . .. - 55 9 2 0 57 9 445 6 1 6 47 0
19 ”» » 20 ,, .. 69 3 2 3. 71 8 5 9 19 52 6
20 ” »» 21 ., .. . . e 86 9 .3 0 88 9 58 0 1 9 59 ¢

PROPORTION OF APPRENTICES AND IMPROVERS.—MEAT PRESERVING SECTION,
Apprentices.
One male apprentice to every three or fraction of three male

Improvers.
One male improver to every 25 or fraction of 25 male workers

workers receiving not less than 116s. 6d. per week of 44 hours.
One female apprentice to every three or fraction of three female
workers receiving not less than 67s. per week of 44 hours.

)  Apprentices. -
Oue male apprentice to every three or fraction of three male
workers receiving not less than 117s. 8d. per week of 44 hours.
One female appreutice to every three or fraction of three female
workers receiving not less than 67s. per week of 44 hours.
No..39.—1407/46. ~ -~ - T 0T

receiving not less than 116a. Gd. per week of 44 hours,.
One female improver to every 25 or fraction of 25 female workers
receiving not less than 67s. per week of 44 hours.

AL OTHER SECTIONS.

Improvers.
_ One male improver to every 26 or fraction of 25 male workers
receiving not less than 117s. 6d. per week of 44 hours.
One female improver to every 25 or fraction of 25 female
workers receiving not less than 67s. per week of 44 hours.
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OruEr EMPLOYEES.

Victoria Gazette

MEAT PRESEBVING SECTION. Avr OTHER SEOTIONS.
T Total
v;o:kly War Time \%eakly V;'e‘atkel.y War Tlm v:ve::.’
Leading hand, ie., a pemson in s d. s d. s d s d s d s d
charge of a department or shift | 118 6 4 0 122 6 | Leading Hand, i.e., a person in
Assistant preserver .. 118 ¢ 4 0 122 6 charge of aDeputment. orshift { 119 6 4 0 123 6
Smoke kiln attendant whilst Mixer 120 6 4 0 124 6
employed solely as such .. 122 6 4 0 126 6 | Potman . . . 120 6 4 0 124 8
Sausage smoke room attendant 117 6 4 0 12t 6 | Females engaged—
Retort Hand, i.e., s person who Patting, wrapping, stamping,
loads and nnloads retorts . 116 6 4 0 120 6 r branding )
Scalder or braiser - .| 118 8 4 0 120 6 Labelling, wiping tms, and
Doughmaker 116 6 4 0 120 6 carrying off from filling
Cappers, clinchers, a.nd/or vacuum tables .. .. .-
operators whilst employed Filling, cleaning, weighing,
solely as such 116 6 4 0 120 ¢ stacking, sealing, closing, { » 65 0 2 0 67 0
Lacquer hands whilst employed packing tins, jars, cartons
solely as such (i.e. employees or moulds .
feeding into and/or taking off Taking away from automatic
machine) .. 116 6 4 0 120 6 machines .
Soda wash hands whilst employed Wrapping premier jus for oleo
solely as such (i.e., employees presses .- . |J
feeding into and/or takmg off
machine) .. . 116 6 4 0 120 6 | All others .. . . 113 6 4 0 117 6
Females engaged—
Running sausage skins for
canmng purposes . 80 0 20 82 0
Stamping, or Branding SN
Labelling, keymg, wiping tms,
and carrying off from
filling table ..
Weighing, filling, emptymg
stl:mkmg, (:a'ppmg,1 a?-hhng, .
closing, opening, labelling,
wrapgmg, p}fackg.\g, clenmngg, t 85 0 20 67 0
or sterilizing tins, cartons,
bottles, jars or moulds
Preparing for, placing in,
taking away from machines
and placing in trays .
Cutting Sausages o |J
All others .. 112 6 4 0 116 6
Ser¥r WoRKERS.
3. Shift workers sball not commence work before 1 p.m. on any day from Monday to Friday or before 10.30 a.m.
op Saturday. They shall be paid at the ordinary rate for the class of work performed for all work done up to the time of ending work

as fized in clause 6 for certain other employees, For any balance up to 8 honrs 10 minutes on days Monday to Friday and 3 houra
10 minutes on Saturday when the week’s work is done in six days, and any balance up to 8 hours 48 minutes on days Monday to Friday
when the week’s work is done in five days, time and a quarter shall be paid. .
Pro RaTa PavMeNT oF WacES,

4. An employee other than a “ Temporary Worker ** who is employed for less than the hours fixed for a full week's work shall be

peid the ordinary wages rates caloulated pro rata according to the number of hours worked.
OrpINarRY WEEKR's WORK.

5. The number of hours which shall constitute a week’s work shall be 44 which may be worked in periods not exceeding 8 noura
10 minutes on each day from Monday to Friday and 3 hours 10 minutes on Saturday, or in periods not exceeding 8 hours 48 minutes
on each day from Monday to Friday.

TmMES OF BEGIRNING AND ENDING WORE.

611 The times of beginning and ending work each day for persons (other than potman or potman's assistant and shift warkers) shal)

be as follows :—
(3} In places where work is done on Saturday—

Time of Begloning. Tlme of End!ng.

Mondays to Fridays .. . .o 7.16 a.an. .o Bpm,
Saturdays .. .. . .o T.15am, 11 a.m.
(b) In places where work is not done on Satu:day—
Time of Beginning, Time of Ending.
Mondays to Fridays . . oo 7.15 am. .. 530 pam.
’ OVERTIME.

7. The following overtime rates shall be paid for overtime.

(@) Potman or potman’s assistant (not being s
shift worker)

{b) Others (not being shift workers) ve .

For work done in excess of 44 hours in any week.. }'I‘lme and a half

(1) Ouatside the hours fixed in clanse 6 ..
(Except after 12 noon on Saturday, when the STime and a half
rate BEA“ be double time.)

(2) Within the hours fixed in clause 6 in excess of
the hours fixed in clause 5
o« (1) When the week’s work is done in six days.
(a) For work done in excess of 8 hours 10
minutes on any day from Monday to

}Time and s half
(c) Shift workers .. - -

Friday or in excess of 3 hours 10 Time and & balt
minutes on Saturday before 1.40 p.m.
(b) After 1.40 p.m. on Saturday .. ++ Double time

(2) When the week's work is done in ﬁva days
(e) For work done in excess of 8 hours 48
minutes on any day from Monday to 3 Time and a half
Fridey and on Saturday before noon

(6) After 12 noon on Saturday e .. Double time
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MinmuuM oy OVERTIME.

8. Employees called upon to work after meal time as provided in olsuse 9 after ordinary ceasing time shall be provided with a
minimum of two hours' work, or shall be entitled to two hours’ payment; but such payment shall not exceed three timea the
ordinary week-day rate payable to permanent employees.

Mgar Houss.
Qeneral Conditions.
9. (i) Employees working at night shall not work continuously for more than four houra without an interval of one hour for
& mesl, except where a person other than a shift worker has had the ordinary tes hour and is finishing before midnight.

{ii) Meal hour if worked shall be paid for at double time on prevailing rates; same to continue until such time as the
employee has a full hour of leisure for & meal.

Shift Workers Only.

(iii} Subject to sub-clauses (iv) and (v) hereof shift workers shall only be entitled to one meal hour per shift to be taken not
earlier than four hours or later than five hours after commencing work. Provided that once the mecal hour has been
fixed it can only be altered by mutual agreement between the employer and employee concorned.

(iv) Shift workers may, provided there is a mutual agreement between the employer and the employee, work the shift
continuously with a crib time break of twenty minutes which shall count as time worked.

(v) If a shift worker is required to work overtime he shall be entitled to a further meal at the end of the shift and before
commencing such overtime.

Employees other than Shift Workers.
Breakfast.—A period of one hour at a time of the day to be arranged between employer and employees shall be allowed
for breakfaat to any person who commenoces work before 7.15 a.m.
Dinner.~A period of one hour between 12 noon and 1.30 p.m. shail be allowed for dinner.
Tea.—A period of one hour between 5 p.m, and 6 p.m. (when work is to continue after 6 p.m.) shall be allowad for tea.

SunpaYs aND HoLIDAYS.

10. (a) Double time shall be paid for work done between 8 a.m. and 5 p.m. on Sundays and on the following holidays, viz :—
Christmas Day, Boxing Day, New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday,
Union Picnic Day, and Melbourne Cup Day ; but if any other day be by Act of Parliament or Proclamation substituted for the above-
mentioned holidays, the special rate shall be payable for work done only on the day so substituted.  Time and a half, calculated on
the special rate nentioned in this clause, shall be paid for work done before 8 2.m. or after 5 p.m. on Sundays and holidays.

(b) Employees called upon to work on Sundays or holidays shall be provided with four hours’ work, or shall be paid for four,
hour’s work ; but such payment shall not exceed three times the ordinary week-day rate payable to permanent employees.

(c) Employees (other than temporary workers) not called upon to work on a holiday shall be paid for such holiday at ordinary
rates provided that any portion of the working week is or has been worked by them.

Notwithstanding the provisions of sub-clause (¢) an employee who does not work on Anzac Day shall not be entitled to payment
for such holiday.

(d) Holidays for shift work employees shall be deemed to operate on the shift commencing during the holiday.

810K LEAVE.

11. (6) Any employee who has been in the employment of the same employer for a period of not less than three months and
who does not attend for duty shall lose his pay for the actual time lost unless suck employee produces or forwards within 24 hours
of the commencement of such absence evidence satisfactory to the employer that his non-attendance was due to personal ill-health
or accident necessitating such absence, but such employee shall not be entitled to payment for non-attendance on the ground of
personal ill-health or accident for more than six days in each year or a proportionately less time during any shorter period of
employment. :

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in any
year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding twelve days which shall be the
maximum amount of leave to which any employee shall be entitled in any year without deduction of pay.

For the purposes of this sub-clause, service prior to the lst May, 1943 shall be disregarded.

ANNTAL LEAVE.
Period of Leave.

12. (a) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’ continuous
service (less the period of annual leave) as an employee in any one or more of the occupations to which this Determination applies.

Seven-day Shift Workers. .
(6} In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.
Where an employce with twelve months’ continuous service is cugaged for part of the twelve-monthly period as a seven-day
ghift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a) hereof
increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed by
clause 10 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is observed on a day
which in the case of that employes would have been an ordinary working day, there shall be added to that period one day for each
such holiday falling as aforesaid.

Where & holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to attend
for work at his ordinary starting time on the working day immediately following the last day of the period of his annual leave, he
shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annusl leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in two
separate periods and not otherwise.

Calculation of Continuous Service.

(e) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or determination of the employment by the employer if such interruption or determination has been
made morely with the intention of avoiding obligations herounder in respect of leave of absence ;

(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or
(iii) any absence with reasonable cause proof whereof shall be upon the employee.
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In cases of personal sickness or accident or absence with reasonable cause the employee to becomo entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commer t of such ab of his inability
to attend for duty and as far as practicable the nature of the illness injury or cause and the cstimated duration of his absence.
A notification given by an employee pursuant to clause 11 shall be accepted as a notification under this sub-clause.

! Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity of
service.

In cases of individual absentecism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
general notifications to employees are usually made in that plant and by posting to the union whose members have participated
in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous service,

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employee shall not be entitled to Icave or payment in lieu thereof for any period in respect of which leave
or & payment in liou thereof has been allowed or made under the clause hereby revoked. Provided however, that in respect of service
before the st January, 1946, the annual leave shall bo allowed at the rate of 3% hours for each completed one month of continuous
service and in respect of sorvice after that date at the rate of 74 hours for each comploted ono month of continuous service. Any
broken part of a month served before the lst January, 1946, shall for the purposes of this clause be deemed to be servico after the
st January, 1846. The period of annual leave to be allowed undor this sub-clauso shall bo caleulated to the nearest day any
broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a busingss if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assighee or transmittee the employee in respeot of the period
during which he was in the service of tho predecessor shall for the purpose of this clause be deemed to be in the sorvice of the
employer.

. Calculation of Month.

{g) For the purpose of this clause s month shall be reckoned as commencing with the beginning of the first day of tho
employment or period of employment in quostion and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month. :

Leave to be Taken.
(h) The annual leave provided for by this clause shall be allowed and shall be taken and cxcept as provided by sub-clause
{¢) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.
(5) Annual leave shall be given at a time fixed by the employer within a period not exceeding three months from the date when
the right to annual leave accrued and after not less than two weeks’ notice to the employee.

: Leave Allowed Before Due Date. .

(7) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is taken
in such a case a further period of annual leave shall not commence to acorue until after the expiration of the twelve months in respect
of which annual leave had been taken beforo it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before comploting the twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complete month of the qualifying period of twelve
months not gerved by the employee deduct from whatever remuneration is payable upon the termination of the employment one-twelth
of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of the holidays
prescribed by clause 10 of this Determination. .
Payment for Period of Leave. .

(k) Each employee before going on leave shall be paid two weeks’ wages, except a seven-days shift worker who shall be paid
the amount of wage he would have received in respect of the ordinary time which he would have worked had he not been on leave
during the relevant periods. For the purposes of this sub-clause and sub-clause ({) heroof, wages shall bo at the rate prescribed by
clause 2 of this Determination for the occupation in which the employes was ordinarily employed immediately prior to the
commencement of his leave or the.termination of his employment, as the case may be. - Payment in the case of employees employed
on piece or bonus work or any other system of payment by results shall be at time rates.

. Proportionate Leave on Dismissal.

() If after one month’s continuous service in any qualifying twelve-monthly period an omployee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employeo, the employee shall be paid at his
ordinary rate of wage for 3% hours in respect of each comploted one month of continuous service before the lst January, 1946, and
for 7§ hours at the same rate in respect of ench comploted month of continuous service after that date, the service in each caso being
service in respect of which leave has not been granted hereunder.

Annual Close Down.
(m) Where an employer closes down his plant, or a section or sections thereof, for.the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall uEply—

(i} He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the close
down all employees in the plant or section or sections concerned, and allow to those who are not then qualified
for two full weeks’ leave, paid leave on a proportionate basis of ono-sixth of a week’s leave for each completed
month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week's wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iif) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work.

(iv) If in the first year ofp his service with an employer an employee is allowed proportionate annual leave under paragraph

(3) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by
the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (I) of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

SMOKE-0H.
13. A *“smoke-oh ” period of 15 minutes without deduction of pay shall be allowed as follows :—
(2) To shift workers—
At intervals of not less than 2 hours nor more than 2} hours after the commencement of work or of
recommencing work after a meal break. Provided that where a meal break occurs within any such interval of 2}
hours the employee shall not be entitled to a “smoke-oh * Quring that interval. : '
() To other workers— i
Each morning between the hours of 9.30 and 10.30 and each afternoon between the houts of 2.30 and 3.30.

Cuaveve Tmn. S X
14, Employers shall allow all employees 5 minutes changing time at the end of the ordinary day’s work and such time shall
be counted as time worked. ' ' : : oo
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TEMPORARY WORKERS.
-+ 15; Temporary workers shall be paid at the rate of time and a third but the rates payable to such employees for overtime
shall be besed on the rates payable to an ordinary worker.

. LovrraTioN of PENALTY RATES.

18. Where under any provision in this Determination (other than the provision contained in clause 9 (i) ), cumulative penalty
rates would entitle an employee to & sum in excess of three times the ordinary week-day rate per hour of o permanent worker
performing like work, the rate payable to such employee, whilst he is employed at work for which penalty rates are provided, shall not
exceed three times the ordinary week-day rate referred to; excepting where an employee is called upon to work through a meal time
on a Sunday or a holiday.

DEFINTTIONS.
. 17. (a) A temporary worker shali mean any person who is employed for less than three full consecutive working days. Saturdays,
Sundays, and holidays are not to be counted as working days, i.e., Friday, Monday, and Tuesday would be three consecutive working
days whether Saturday or Sunday is worked or not.

(b) Juvenile worker shall mean & person under 21 years of age, other than an apprentice or an improver, who may be employed
at— .
. Patting, wrapping, stamping, or branding ;

Labelling, keying, wiping tins, and carrying off from filling table;

Filling or cleaning tins, jars, or moulds;

Weighing, filling, emptying, stacking, capping, sealing, opening, packing, cleaning, or sterilizing tins, cartons, or bottles ;

Taking away from machines;

Wrapping premier jus for oleo presses, washing margarine boxes, and assisting potman cleaning up ; weighing and closing

tins.
. MEAL ALLOWANCE.
- 18. An employee required to-work overtime for more than one and a quarter hours after the time of ending work in clause 6,
shall be paid 2s. tea money unless notified on the previous day that his services will be needed.. If having been notified accordingly
he has provided himself with a meal he shall receive, in the event of the work not being done or ceasing before respective meal times,
28, for each meal so provided.
v WerenT CaRRYING. :

19. No female over the age of eighteen years shall be required to carry a greater weight than thirty pounds.  Section 207 of
the Factories and Shops Act 1928 (No. 3677) provides that—* No person employing any girl under the age of eighteen years in a factory
or shop shall permit such girl while so employed to lift or carry a greater weight than twenty-five pounds .

WEer Wozrk.
-20. When female employees are engaged in wet work, employers shall take reasonable precautions to protect such employee
from getting wet. .
Frest-a1p CHEST.
21. A firet-aid chest, with all necessaries for same, shall be provided.

. . Mixep FUNOTIONS.
22. Any person engaged on two or more classes of work in any day shall be paid at the highest rates prevailing for that day,

‘ Dixi¥e AND DRESSING Rooms.
23. Proper dining and dressing rooms shall be provided, and shall be kept in a sanitary condition by the employer.

c . WasmiNg Down. N
24. For the purposes of washing down, hoses and water taps must be provided at convenient places.

S PaYMENT o WagEs.
25. All employees to be paid weekly, and in the time of the employer.

Mivmum or WoRrk.
26. All persons who are’ engaged for work shall be pajd for eight hours’ work at least on week days and three and a half hours’
work at least on Saturday, even if they are not required to work.

Warrine TME.

27. When an employes has been notified to start work at a certain hour, but is not put on at such hour, the time that the employee
is kept waiting shall be treated as time of duty.
. Wasava FAorwLrTrEs.
28. A proper place shall be provided for the purpose of washing clothes.

. RIGHT oF ENTRY OF UNION OFFICIALS.

29. The Secretary or Assistant Secretary of the Federated Cold Storage and Meat Preserving Employees’ Union of Australasia
shall be allowed to inspect all time and wagesr{ooks at the place at which the time book or other record is kept between the hours
of 10 a.m. and 2 p.m. on any working day excepting pay day or on the day immediately preceding pay day.

co APRONS TO BE PROVIDED.
30. Aprons shall be provided by the employer for employees doing the following classes of work—

(a) Males—Retort hands; potmen and assistants; washing cans; handling gravy pots; attending potato or vegetable
machines ; dicing wachines, or mixers in canning process.

(b) Females—Putting meat into cans, or hand peeling potatoes or vegetables.

Crocs or ProTEOTIVE FOOTWEAR TO BE PROVIDED.
31. Clogs or protective footwear shall be provided for wet work.

Persons employed in connexfon with dehydration of meat.
32, t WAGES PER WEEK.

* IMPROVERS AND JUVENILE WORKERS.

8. d.
Under 17 years of age N . .. .. 43 0 PROPORTION OF IMPROVERS.
17 years of age . N . . .. 54 9 One improver to every 25 or fraction of 25 workers receiving
18 years of age . . . .. .. 70 0 | not less than the minimum wage.
19: years of age . - s x .. 96 0
20 years of age - - . o .. 100 0

* The Board has determined that no apprentices shall be-employed in this section.
OrrER EMPLOYEES. ’

£ s d.

Leading hand, i.e., a person in charge of a department or shift (Provided that where four or less retorts are in operation, the 6 10 0
leading hand shall perform mixed functions and take charge of shift.). . .

Retort hand .. .- .. . . .. . 6 0 6

Band saw operator . .. . .. .. e .. 8 0 6

All others - .. - .. . . .. - ‘e . 516 6

t The above rates include & war loading of 3s. per week for adults and proportionate amounts for juniors.
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_ SmErrr WoRR.
33. {2) The ordinary hours of shift-workers shall be 44 per week, to be worked in 5 shifts of 8 hours 48-minutes on Monday to
Friday inclusive or & shifts of 8 hours and one shift (Saturday) of 4 hours.

(b) Such shifts shall be rostered.
(¢) Shift-workers whilst on afternoon or night shift shall be paid 12} per cent. in addition to the rates shown in Clause 32.

Definition.—Afternoon shift means any shift finishing after 6 p.m. and at or before midnight.
Night shift means any shift finishing subsequent to midnight and at or before 8 a.m.

WEeERLY WAGES.

34. All employees {other than temporary workers) ready, willing, and available for work shall be paid the full weekly wage
fixed herein irrespective of the number of hours worked.

OrDINARY. WEER’S WoORK (other than Bhift Workers).
35. The number of hours which shall constitute s week’s work shall be 44 which may be worked in periods not exceeding
8 hours 10 minutes on each day from Monday to Friday and 3 hours 10 minutes on Saturday; or in periods not exceeding 8 hours
48 minutes on each day from Monday to Friday.
TiMEs oF BEGINNING AND ENpING WoBK (other than Shift Workers).
36. The times of beginning and ending work each day shall be as follows :—
{(a) In places where work is done on Saturday—

Time of Beginning Time of Ending.
Mondays to Fridays e . . 7.15 a.m, . Bpm.
Saturdays .. .. .. .. 17.15 am. .. 11 am.
() In places where work is not done on Saturday—
Mondays to Fridays .. o .. 7.15 am. .. 5.30 pm.
OVERTIME.

37. The following rates shall be paid for overtime :—
(a) Shig:worléersmfor all work done in excess of 8 hours per day, or in excess of 44 hours per week overtime shall
paid—

(i) When the week’s work is done in six days—Time and a half on prevailing rates shall be paid provided
that if any such overtime is done after 1.40 p.m. on a Saturday, double time on prevailing rates shall
be paid for work so done after such hour on such day.

(ii) When the week’s work is done in five days—All work done before noon on & Saturday shall be paid for
at the rate of time and a half on provailing rates and for all work done after such hour double time
on prevailing rates shall be paid. :

{iii) When ghifts are worked on six days in a week and the total hours worked exceed 44 hours in that week,
overtime shall be paid for the excess time over 44 hours.

(b) Others (not being shift-workers)—

(i) Outside the hours fixed in clause 36 {except after 12 noon on Saturday, when the rate shall be double
time) ; time and a half.

(ii) Within the hours fixed in clause 36, in excess of the hours fixed in clause 35; time and a half.

MixmauM oF OVERTIME.
38. Employees called upon to work after meal time as provided in clause 39 after ordinary ceasing time shall be provided with
a minimum of two hours’ work, or shall be entitled to two hours’ payment ; but such payment shalinot exceed three times the ordinary
week-day rate payable to permanent employees. .
Mear Hours.
General Conditions.

39. (i) Employees working at night shall not work continuously for more than four hours without an interval of one hour for
a meal, except where a person other than s shift worker has had the ordinary tea hour and is finishing before midnight.

(i) Meal hour if worked shall be paid for at double time on prevailing rates ; same to continue until such time as the employee
has a full hour of leisure for a meal.

Shift Workers Only.

(ii) One half hour shall be allowed for crib in each shift which shall be counted as working time, and shall be taken at
appropriate times to ensure that the quality of the product is maintained at the highest standard and with due regard to the
convenience of the employees.

(iv) If & shift worker is required to work overtime he shall be entitled to a further meal at the end of the shift and before
commencing such overtime. .

Employees other than Shift Workers.

Breakfast—A period of one hour at a time of the day to be arranged between employer and employees shall be allowed for
breakfast to any person who commences work before 7.15 a.m.

Dinner—A period of one hour between 12 noon and 1.30 p.m. shall be allowed for dinner.

Tea.—A period of one hour between 5 p.m. and 6 p.m. (when work is to continue after 6 p.m.) shall be allowed for tea.

SuNpays anp HoLIDAYS.

. 40. (a) Double time shall be paid for work done between 8 a.m. and 6 p.m. on Sundays and on the following holidays, viz :—
Christmas Day, Boxing Day, New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday,
Union Picnic Day, and Melbourne Cup Day ; but if any other day be by Act of Parliament or Proclamation substituted for the above-
mentioned holidays, the special rate shall be payable for work done only on the day so substituted. Overtime at the rate of time and
a half, calculated on the special rate mentioned in this clause, shall be paid for work done before 8 a.m. or after 6 p.m. on Sundays
and holidays.

(b) Employees called upon to work on Sundays or holidays shall be provided'with four hours’ work, or shall be paid for four
hour’s work ; but such payment shall not exceed three times the ordinary week-day rate payable to permanent employees.

(c) Employees (other than temporary workers) not called upon to work on & holiday shall be paid for such holiday at ordinary
rates provided that any portion of the working week is or has been worked by them. :

Notwithstanding the provisions of sub-clause (¢) an employee who does not work on Anzac Day shall not be entitled to payment
for such holiday.

SiCK LEAVE.

41. (a) Any employee who has been in the employment of the same employer for a period of not less than three months and
who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or forwards within 24 hours
of the commencement of such absence evidence satisfactory to the employer that his non-attendance was due to personal ill-health
or accident necessitating such absence, but such employce shall not be entitled to payment for non-attendance on the ground of
pem?nml ill-health or accident for more than six days in each year or a proportionately less time during any shorter period of
employment.
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)

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in any
year, such portion as isnot taken shall be cumulative from year to year up to a period not exceeding twelve days which shall be the
maximum amount of leave to which any employee shall be entitled in any year without deduction of pay.

For the purposes of this sub-clause, service prior to lst May, 1943, shall be disregarded.

ANNUAL LEAVE.
Period of Leave.

42. (a) A period of fourteen consecutive days’ leave shall be allowed annually to an omployee after twelve months’ continuous
service (less the period of annual leave) as an employee in any one or more of the occupations to which this Determination applies.

Seven-day Shift Workers.
(5) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed soven consccutive days’ leave including non-working days.
Where an employee with twelve months’ continuous servico is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a) hereof
increased by half a day for each month he is continuously engaged as aforesaid.

Anrual Leave Exclusive of Public Holidays.

{c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed by
clause 40 of this Determination, and if any such holiduy falls within an employee’s period of annual leave and is observed on a day
which in the case of that employee would have been an ordinary working day, there shall be added to that period one day for each
such holiday falling as aforesaid.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to attend
for work at his.ordinary starting time on the working day immediately following the last day of the period of his annual leave, he
shall not be entitled to be paid for any such holiday.

Broken Leave.
" (d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in two
separate periods and not otherwise.
Calculation of Conti s Service.
{e) For the purposes of this clause service shall be deomed to be continuous notwithstanding—
(i) any, interruption or determination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or -
(iii} any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickmess or accident or absence with reasonable cause the employee to bocome entitled to the benefit of
,this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his inability
to attend for duty and as far as.practicable the nature of the illness injury or cause’and the estimated duration of his absence.
A notification given by an employee pursuant to clause 41 shall be accepted as a notification undor this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to broak
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will bo regarded as having broken the continuity of
service,

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
general notifications to employees are usually made in that plant and by posting to the union whose mombers have participated
in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering samo to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the caso of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous service.

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but .an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave
or a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however, that in respect of service
before the 1st January, 1946, the annual loave shall be allowed at the rate of 3% hours for each completed one month of continuous
service and in respect of service after that date at tho rate of 74 hours for each completed one month of continuous service. Any
broken part of & month served before the lst January, 1946, shall for the purposes of this clause be dvemed to be service after the
1st January, 1946. The period of annual leave to be allowed under this sub-clause shall be caleulated to the nearest day any
broken part of a day in the result not exceeding half a day to be disregarded. .

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the
employer. ’

Py Calculation of Month.

(g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the boginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(h) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-olause
(1) hereof payment shall not be made or accepted in lieu of annual leave. .

Time of Taking Leave.

(5) Annusl leave shall be given at a time fixed by the employer within a period not exceeding three months from the date when
the right to annual leave accrued and after not less than two wecks’ notice to the cmployee.

Leave Allowed Before Due Date.

(7) An employer may allow anoual leave to an employse beforo the right thereto has acorued due, but where leave is taken
in such a case a further period of annual leave shall not commence to acerue until after the expiration of the twelve months in respect
of which annual leave had been taken before it accrued. .

Where leave has been granted to an employee pursuant to this sub-clause beforo the right thereto has accrued due and the
employee subsequently leaves or is disoharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complote month of the qualifying period of twelve
months not served by the employee deduct from whatover remuneration is payable upon the termination of the employment one-twelfth
of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of the holidays
prescribed by clause 40 of this Detormination.
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Payment for Period of Leave, : e

(k) Ench employee before going on leavo shall be paid two weeks' wages, except a soven-days shift worker who shall be paid
the amount of wage he would have recoived in respect of the ordinary time which he would have worked had he not boon onleave
during the relovant periods. For the purposes of this sub-clause and sub-clause ({) hereof, wages shall be at the rate prescribed by
clause 32 of this Determination for the occupation in which the employes was ordinarily employed immediately prior to the
commencement of his leave or the termination of his employment, as the case may be. Payment in the case of employees employed
on piece or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

() If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employes, the employee shall be paid at his
ordinary rate of wage for 3% hours in respect of each completed one month of continuous service before the lst January, 1946, and
for 74 hours at the same rate in respect of each completed month of continuous service after that date, the service in each case being
service in respect of which leave has not been granted hercunder.

Annual Close Down. .
(m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or’'section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the close
down all employees in the plant or section or sections concerned, and allow to those who are not then qualified
for two full weeks' leave, paid loave on a proportionate basis of one-sixth of a weck’s leave for each comploted
month of continuous service. :

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week's wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period. :

(iii) The next twelve.monthly qualifying period for each employee affected by such close down shall commence from. the
day on which the plant, or section or seotions ooncerned is re-opened for work.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under paragraph
(4) hereof, and subsequently within sach year lawfully leaves his employment or his employment is terminated by
the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause () of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

SmoxE-0H.
43. A " smoke-oh ” period of 15 minutes without deduction of pay shall be allowed as follows :-—.
(a) To shift workers—
At intervals of not less than 2 hours nor more than 2} hours after the commencement of work or of

recommencing work after & meal break. Provided that where a meal break ocours within any such interval of 2}
hours the employee shalt not be entitled to a * smoke-oh ”” during that interval.

(6) To other workers— .
Each morning between the hours of 9.30 and 10.30 and each afternoon between the hoursof 2.30 and 3.30.

CrANGING TIME.

44. Employers shall allow all employees 5 minutes changing time at the end of the ordinary day’s work and such time shall
be counted as time worked. . '
TEMPORARY WORKERS.

45, Temporary workers shall be paid at the rate of time and a third but the rates payable to such employees for overtime

shall be based on the rates payable to an ordinary worker. . . . .
' LnurratroNn oF PENaTY RATES.

468. Whero under any provision in this Determination (other than the provision contained in clause 39 (ii) ), cumulative penalty
rates would entitle an employee to a sum in excess of three times the ordinary week-day rate per hour of a permanent worker
performing like work, the rate payable to such employee, whilst he is employed at work for which penalty rates are provided, shall not.
exceed threo times the ordinary week-day rate referred to; excepting where an employee is called uponto .work through a meal time
on a Sunday or a holiday.

DEeFINTTIONS.

47, (a) A temporary worker shall mean any person who is employed for less than three full consecutive working days. Saturdays,
Sundays, and holidays are not to be counted as working days, i.e., Friday, Monday, and Tuesday would be three consecutive working
days whether Saturday or Sunday is worked or not. .

- (b) Juvenile worker shall mean a person under 21 years of age, other than an improver, who may be employed at—
Patting, wrapping, stamping, or branding ; ’
Labelling, keying, wiping tins, and carrying off from filling table;
Filling or cleaning tins, jars, or moulds;
Weighing, filling, emptying, stacking, capping, sealing, opening, packing, cleaning, or sterilizing tins, cartons, or bottles ;
- Taking -away from machines; .
b Picking meat from bones.
MEAL ALLOWANCE.

48. An employee required to work overtime for more than one and a quarter hours after the time of ending work in clause 36
shall be paid 2s. tea money unless notified on the previous day that his services will be needed. If having been notified accordingly
he has provided himself with a meal he shall receive, in the event of the work not being done or ceasing before respective meal times,
2s. for each meal so provided. . .

WrrgHT CARRYING.

49. No female over the age of eighteen years shall be required to carry a greater weight than thirty pounds.  Section 207 of
the Factories and Shops Act 1928 (No. 3677) provides that—** No person employing any girl under the age of eighteen years in a factory
or shop shall permit such girl while so employed. to lift or carry a greater weight than twenty-five pounds . ’

WEer WoRK.
50. When female employees are engaged in wet work, employers shall take reasonable precautions to protect such employees
from getting wet. . )
FIRST-AID CHEST.

51. A first-aid chest, with all necessaries for same, shall be provided.
Mixep Fu~oTioNs. .
52. Any person engaged on two or more classes of work in any day shall be paid at the highest rates prevailing for that day.
' : DiNing AND DrEssiNg Rooms.
! Proper dining ahd dressing rooms shall be provided, and shall be kept in a sanitary condition by the employer.
Wasamvg Dowx. e B
For the purposea of washing down, hoses and water taps must be provided at convenient places. :
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PayMENT OF WaAGES.
55. All employees to he paid weekly, and in the time of the employer.

Mrxom oF WoRk.
56. All persons who are engaged for work shall be paid for cight hours’ work at least on week days and three and a half hour’
work at least on Saturday, even if they are not required to work.
’ WarriNg T

57. When an employee has been uotified to start work at a certain hour, but is not put on at such hour, the time that the employee
is kept waiting shall be treated as time of duty. .
WasniNg FacrLrries.

58. A proper place shall be provided for the purpose of washing clothes.

Rigar oF ENTRY oF UNION OFFICIALS.

89. The Secretary or Assistant Secretary of the Federated Cold Storage and Meat Preserving Employees’ Union of Australasia
shall be allowed to inspect all time and wages books at the place at which the time book or other record is kept between the hours
of 10 a.m. and 2 p.m. on any working day excepting pay day or on the day immediately preceding nay day.

APRONS TO BE PROVIDED.
60. Aprons shall be provided by tho employer for employecs doing the following classes of work—
(a) Males—Retort hands; washing cans; handling gravy pots;
(b) Females—Putting meat into cans.

CrLoas or PROTECTIVE FOOTWEAR TO BE PROVIDED.
61. Clogs or protective footwear shall be provided for wet work.

‘ALL PERSONS TO WHOM THIS DETERMINATION APPLIES.

PERIODICAL ADJUSTMENT OF WAGES.

62. The wages rates for males set out in clauses 2 and 32 are based upon the following basic wage, and pursuant to and in
accordance with the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall
be automatically increased or decreased by the same amount, and at the same time as such basic wage. Provided that the wages
of apprentices, improvers, juvenile workers and of females shall be adjusted proportionately to adjustments of the basie wage, such
adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded.

The basic wage shown hereunder shall be adjusted as prescribed in clause 63,

Basic Wage. ‘
Placs. Basic Wage. Iggfﬁg&;"e?g
£ s d
Throughout the State .. . - - - e - 412 0 Melbourne

. ApJusTMENT OF Basic Wagke.

83. () Until the beginning of the first pay period to commence in May, 1946, the amount of the basic wage shall be as prescribed
in clause 62. )

() During each future successive period beginning with the first pay period to commence in a May, an August, a November or a
February, the amounts of the basio wage shall be adjusted by the followinz method according to the position and fluctuations (if any),
of the Commonwealth Statistician’s ** All Items” retail price index numbers.

For the purposes of this Determination the expression “ Commonwealth Statistician’s retail price index numbers” or any
like expression means the numbers stated to be such index numbers in any document purporting and not proved to be wrongly
so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—

(1) The index number set te be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment is made
is to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising
that number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period.

Table.
Index Number Divisions, Baslc Wage. Index Number Divisions. Basle Wage,

£ s d. £ s d

9941006 . . . 4 1 0 1118-1129 . . . 411 0
1007-1018 . . . . 4 2 0 1130-1141 . . . 412 0
1019-1030 . . . 4 3 0 1142-1154 .. . 413 0
1031-1043 . . . .. 4 4 0 1155-1186 . . 414 0O
1044-1055 . . . . 4 5 0 1167-1179 . . . 4156 0
1066-1067 . .o . . 4 6 0 1180-1191 . B 416 0
1068-1080 . . . . 4 70 1192-1203 .. . 417 0
1081-1092 . .. . . 4 8 0 1204-1216 . 418 0
1093-1104 . .. . . 4 9 0 1217-1228 .. . . . 419 0
1105-1117 . . . . 410 0 1229-1240 .- . . .o 5 0 0

Any extension of this table must bo of the same construction as the table.

P. A, RANDLES, J.P., Chairman.

. J. V. WILLOX, Secretary.
Melbourne, 1st March, 1946.

‘ o

By Authority: J. J. GOURLEY, Government Printer, Melbourne, i
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