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Factories and Shops Acts.

DETERMINATION OF THE SAUSAGE CASINGS BOARD.
Note.—This Determination applies to the wholo of the State of Victoria.

IN accordance with the provieions of the Factories and Shops Acts, the Wages Board appointed to ‘‘determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business of
preparing or cleaning casings for sausages or similar products” has made the following Determination, namely :-—

1. That on the lst January, 1946, the last'pmvious Determination of this Board shall be revoked and replaced by
this Determination. K

2. WaGEs.
_— Ws?ec per Week
of 4¢ Hours.
Juvenile Workers. -~
) s d.
14 years of age and under 17 years of age . . . . . 41 0
17 ’ » » 18, » . . . . . . . 82 9
18 S " 19 ., .. . . . . . 63 6
19 » » ” 20 » .. .. . e e . . . 74 6
20 . . w21 L, . . . . .. . 99 9
Jar Loading|  pota) weekt
—_— Weekly Rate, (Noéll;?giusb ng: y .
Other Employees. s d. s d. s d.
Persons employed at Casing Factories .. . e .o .. 126 0 4 0 130 0
Pullers-off and strippers upon the produce of animals slaughtered for local trade .. 120 0 3 0 123 0
‘Wages per Day.
o Monday to Friday. Saturday.
War Loading Total Dall War Loading
Datly Rate. Non- y Dafly Rate. Non- Total Datly
atly fate adjiistable). Wage. v adjustale). Wage.
s d. d. s d. s d. d. s d.
Pullers-of and strippers upon the produce
of animals slaughtered for export trade 22 8 9 23 5 12 8 3 12 11
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PrOHIBITION OF EMPLOYMENT,
3. The Board determines that no person under the age of 21 years shall bs employed except as a “juvenile workor ™’ as

defined by Clause 4.
DERFINITION.

4. A juvenile worker shall mean o porson under 21 years of age employed only in performing one or more of the following
tasks, viz. :—Dry gut work, turning middles and bungs, blowing and tying weassnds and bladders, measuring, selooting, salting,

working behind scraping machines, splitting beef runners.

5. TmEs oF BEGINNING AND ENpING WoOBK :—
Men Receiving and Tanking— ¢ Time of Time of
Beginning, Ending.

From Monday to Friday inclusive . . .o . . .. 830am. .. b6.21 pm,
Saturday . e . . . . - . .. 830am. .. 12 noon.

Persons employed as pullers-off and strippers at Abattoirs or Freozing Works (export trade or

local trade):—

From Monday to Friday inclusive. ., e o . v . . T45am. ,, 4.5656pm,
Saturday . . . . . o . .e v T45am. .. 10.55 a.m.

All other employees—
From Monday to Friday inolusive.. - - .. . .. .o 130am, .. 421 pm.
Saturday e . e - . . e . .o 730am. .. 1l am.

Mearn Time,

8. (a) Persons employed aa pullers-off and strippers at Abattoirs or Freezing Works (export trade or local trade) snall be allowed
s meal period of not less than one hour between 12 noon and 1.156 p.m. .

(b) All other employces shall be allowed a meal period of not less than 45 minutes between 12 noon and 1 p.m. -

{¢) The meal periods provided for in sub-clauses (a) and (b) hereof shall not be caloulated as time worked.

OVERTIME,
7. All time worked outside the times of beginning and ending work each day shall be paid for at the rate of time and o
balf for the first four hours and double time thereafter.

SPECIAL RATES.
8. Double time shall be paid for all work done on Sundays, Christmas Day, Boxing Day, New Year’s Day, Australia Day,
Labour Day, Good Friday, Easter Monday, Cap Day, and Butchers’ Pienic Day; but if any other day be by Aot of Parliament
or Proolamation substituted for any of the above-named holidays, the special rate shall only be payable for work done on the

day so substituted.
HovIpaYs,

9. {c) All employses shall be entitled to the ten holidays hereinafter mentioned without any deduction from the weekly or
daily rate of pay (as tho case may be), provided that any such employee has been employed during any portion of the working
week, viz. :—Christmas Day, Boxing Day, New Year's Day, Australia Day, Labour Day, Anzao Day, Good Friday, Easter Monday
Cup Day, and Butchers’ Picnic Day.

. ) Tn the event of an employee being required to work on a public holiday, he shall, except excused by the employer, do so
at the rate prescribed or shall not be entitled to payment for such holiday.

TERMS OF ENGAGEMENT.

10. Employment shall be by the week and any employee {other than pullers off and strippers upon the produce of animals
slaughtered for the export trade) willing and available to work shall in respect of each week of his employment be paid the full
weekly wage fixed by this Determination; provided that such employee not attending for duty shall, except as provided by
clause 12 of this Determination, lose his pay for the actual time of such non-attendance; provided further that this does not
interfere with the right of the employer to dismiss an employee at any time without giving reasons and that such employee shall
be paid up to the time of dismissal only. ’

ANNUAL LEAVE. .
Period of Leave,

11. (a) A period of fourteen consecutive days' leave shall be allowed annually to an employee after twelve months’ continuous

service (less the period of annual leave) as an employee in any one or more of the occupations to which this Determination applies.
Seven-day Shift Workers.

(5) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall-be allowed seven consecutive days’ leave including mon-working days.
Where an employee with: twelve months’ continuous service-is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (@) hereof
. increased by half a day far each month he is continuously engaged as aforesaid.
Annual Leave Exclusive of Public Holidays.

(¢) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any'of the holidays prescribed
by clause 9 of this Determination, and if any such holiday falls within an employee's period of annual leave and is observed on a
day which in the case of that employee would have been an ordinary working day, there shall be added to that period one day for
each such holiday falling as aforesaid.

. Where & holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
leave he shall not be entitled to be paid for any such holiday. ..

Broken Leave.
(d) The annual leave shall bo given and taken in a continuous period or, if the employee and the employer so agree, in two

separate periods and not otherwise.
Calculation of Conti g Service.

(e) For the purposes of this clause service shall be deomod to be continuous notwithstanding—

(i) any interruption or determination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations herounder in respect of leavo of absence;
(ii) any absence from work on account of personal sickness or accident or on account of leave Iawfully granted by the
employer ; or
(iii} any absence with reasonablo cause proof whereof shall bo upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his
inability to attend for duty and as far as practicable the nature of the illness injury or cause and the eitimated duration of his
absence. A notification given by an employce pursuant to clause 12 shall be accepted as a notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not he deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies tho employee in writing that such absence will be regarded as having broken the continuity.of

gervice.
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In cases of individual absenteeism such notice shall be given in writing to the employee concorned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
general notifications to employees are usually made in that plant and by posting to the union whose members have participated
in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notico to an individual employee may be given by delivering samo to him personally or by posting it to his last recorded
address, in which case it shall be desmed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous service. .

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employec shall not be entitled to leave or payment in leu thereof for any period in respect of which leave or
a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however, that in respect of service
before the 1st January, 1946, the annual leave shall be allowed ab the rate of 3% hours for each completed one month of continuous
service and in respect of gervice after that date at the rate of 7§ hours for each completed one month of continuous service. Any
broken part of a month served before the 1st January, 1946, shall for the purposes of this clause be deemed to be service after the
1st January, 1946.° The period of annual leave to be allowed under this sub-clause shall be calculated to the nearest day any
broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employeo in respect of tho period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to-be in the service of the
employer.

Calculation of Month.

(g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as rending at the end of such subsequent month.

Leave to be Taken.
(k) Tho annual leave provided for by this clauso shall be allowed and shall be taken and except as provided by sub-clause
(1) hereof payment shall not be made or accepted in licu of annual leave.

Time o} Taking Leave.

(i) Annual leave shall be given at a time fixed by the employer within a period not exceeding three months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee. .

Leave Allowed Before Due Date.

(j) An employer may allow annual leave to an employce before the right thereto has accrued due, but where leave is taken
in such a case a further period of annual leave shall not commence to accrue until after tho expiration of the twelve months in
respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thercto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complete month of the qualifying period of twelve
months not served by the employee deduct from whatever remuneration is payable upon the termination of the employment
one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of
the holidays prescribed by clause 9 of this Determination.

Payment for Period of Leave. .

(k) Each employee before going on leave shall be paid two weeks’ wages, except a seven-days shift worker who shall be paid
the amount of wage he would have received in respect of the ordinary time which he would have worked had he not been on leave
during the relevant periods. For the purposes of this sub-clause and sub-clause (I} hereof, wages shall be at the rate prescribed
by clause 2 of this Determination for the occupation in which the employee was ordinarily employed immediately prior to the
commencement of his leave or the termination of his employment, as the case may be. Payment in the case of employees employed
on piece or bonus work or any other system of payment by results shall be at time rates.

.Proportionata Leave on Dismissal,

(3) If after one month’s continuous service in any qualifying twelve-monthly period an employce lawfully leaves his employment
or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at his ordinary rate
of wage for 3% hours in respect of each completed one month of continuous service before the 1st January, 1946, and for 7} hours
at the same rate in respect of each completed month of continuous servico after that date, the service in each case being sorvice in
regpect of which leave has not been granted hereunder.

Annual Close Down,

(m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections concerned, the following' provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration. of the closs
down all employees in the plant or section or sections concerned, and allow to those who are not then qualified for
two full weeks’ leave paid leave, on a proportionate basis of one-sixth of a week’s leave for each completed month
of continuous service. )

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth-of a week's wages in rospect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under paragraph
(1) hereof, and subsequently within such year lawfully lcaves hinxl employment or his employment is terminated by

" the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause () of this clauso
subject to adjustment for any proportionato leave which he may have been allowed as aforesaid.

Si1cE LEAVE.

12. (@) Any employee, provided he has had at least threc months’ conlinuous employment with the employer, not
attending for duty shall lose his pay for the nctual time of such non-attendance, unless he produces or forwards within 24
hours of the commencement of such absence evidence satisfactory to his employer that his non-attendance was due to personal
accident arising out of and in the course of his employment or to personal ill-health necessitating such absence.

Provided that an cmployee shall not bs entitle1 to payment for non-attend ince on the ground of personal accilent or personal
ill-health or both for more than six days in each year.

(h). Notwithstanding the provi icns of sub-clause (a) hereof if the full period of sick leave as prescribed ab ve is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not excceding twelve days, which
ahall be the maximum amount of leave to which any employee shall be entitled in any year without deduction of pay.

For the purposes of this sub-clause service prior to 8th June, 193, sh_n]l be ~1llsrﬂ;_;m’dt.nl. X
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Tea Moxey,

13. Employees required to work overtime for more than one and a half hours on any one day without having been notified
on the preceding day that they would be required so to work shall be paid the amount of two (2) shillings in addition to any
overtime payment to which they may be entitled.

Frsr Ao Kir.

14. A first aid kit shall be available at all times and be under the care of a responsible person who shall attend to all
cases requiring attention.

AprroNs AND LEaemvgs.

16. Aprons and materials for leggings for employees employed in cleaning sheds and abattoirs shall be provided free of
charge by the employer. .

PERIODICAL ADJUSTMENT OF WAGES,

16. The wages rates for adult weekly paid employees, set out in clause 2, are based upon the following basio wage and
pursuant to and in accordance with the provisions of the Faclories and Shops Act 1934, the Board hereby determines that such
rates shall be automatically increased or decreased by the same amount, and at the same time as such basic wage. Provided that
adjustments to the rates for adult daily paid employees and juvenile workers shall be made at the same time as follows :—

{a) The wages per day payable to adult daily paid employees shall be increagsed or decreased by an amount of 2d. for
every ls. increase or decrease respectively in the basioc wage. i

(b) The wages of juvenile workers shall be adjusted proportionately to adjustments of the basic wage, such adjustments
to be to the nearest 3d., half or less than half of 3d. to be disrogarded, and to be made upon the rates presoribed
in the Petermination which came into force on the lst December, 1939.

The basio wage shown hereunder shall be adjusted as prescribed in clause 17,

Basic Wage.
Place, Basic Wage. Iudeﬁ&;ﬂe\:aer Bet
£ s d
Within the area to which this Determination applies . . . . 412 0 Melbourne

ADJUSTMENT OF Basio Waak.

17. (a) Until the beginning of the first pay period to commence in May, 1946, the amount of the basic wage shall be as
prescribed in clause 16.

(b) During each future successive period beginning with the first pay period to commence in a May, an August, a
November, or a KFebruary, the amount of the basic wage shall be adjusted by the following method according to the position and
fluctuations (if any) of the Commonwealth Statistician’s * All Items " retail price index numbers,

For the purposes of this Deterimination the expression ** Commonwealth Statistician's retail price index numbers ” or any like
expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth (overnment Printer or to be signed by or on behaif of the Commonwealth
Statistician :—

(1) The index number set to be applied is that}assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division com prising
that number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period.

Table,

Index Number Divisions. Basle Wage, Index Number Divisions. Basic Wage.
£ & d. £ s d.
994-1006 e ‘e . . .. 4 1 0 1118~1129 . .. . .. 411 ©
1007-1018 .- . . N .. 4 2 0 1130-1141 . . . o 412 0
1019-1030 . .. . . . 4 3 0 1142-1154 . - .. 413 0
1031-1043 . .. 4 4 0 1155-1166 . . .. 414 O
1044-1055 . . .. o 4 5 0 1167-1179 .. .- .- .. 415 0
1056-1067 .- .. - .. 4 80 1180-1191 . . . .. 418 0
1068-1080 .- .. . . . 4 70 1192-1203 o o . . 417 0
.1081-1092 . B AN .. . 4 80 1204-1216 . . . . 418 0
10931104 . . 4 9 0 1217-1228 .. .. . .. .. 419 0
1105-1117 . .- . 410 0 1229-1240 .. .. . . . 6 0 0

Any extension of this table must be of the same construction as the table.

P. A. RANDLES, J.P., Chairman.

’ : . J. V. WILLOX, Secretary.
Melbourne, 1st March, 1946. e

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF THE FROZEN GOODS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to determine the loweat
prices or rates which may be paid to any person.or persons or classes of persons employed in the process, trade, business or occupation
of freezing or refrigérating goods of any kind for the purpose of trade or sale, including the packing or grading of such goods but not

inclading—

(a) persons engaged in packing or grading eggs:
(b) persons engaged in packing ice-cream ;

(c) persons engaged in the slaughtering and boning departments of meat works or abattoirs in the preparation and packing

of meats, offals, and by-products in a fresh condition:
(d) persons subject to the jurisdiction of the Fruit Packing Board and of the Ice Board;
has made the following Determination, namely :—

1. That on the lst January, 1946, the last previous Determination of this Board shall be revoked and replaced by this

Determination.
2. ’ : WagEs.
Improvers and Juvenile Workers., Other Rmployees, '
Per Week.
Total -
Weekly *War Per —
- 1o, Loading. V‘i"ve::gy ,] WBour, Weekly *War olal Per
Ral Loding. |  Veeekly Hous.
age.
£ s d|ad |£ s d| s d £ e d s d. £ s d s d.
18 years of age and under 17 ({2 0 4| 011 [2 1 3¢{ 0 11} | Chamber hands { 6 13 6 4 0 617 6| 3 1}
17, ”» s 182 3,17 011 (2 4 0] 10
18 - - W 19211 4| 110 {213 2| t 2% .
1, - » 20{218 57 110 |3 0 3| 1 4
20 - v s 2013151010 2 9 1318 7| 1 94| All others 6 010 4 0 6 410 210,
For definition of juvenile workers see clause 11. Temporary workers shall be paid time and a half on the
ordinary rates for work done during ordinary working hours.
PROPORTION OF IMPROVERS. .| For work done outside those hours they shall receive ordinary
One improver to every 25 or fraction of 25 workers receiving not less | overtime rates.
than the hourly rate herein prescribed for ** all others.”

* The War Loading shall not be taken into account in the calculation ot overtime and holiday rates.

trade is so unskilful that no person should be taken as an apprentice to the trade.

Orbtxary WEEK’S WOoORK,
3. The number of hours which whall constitute a week’s work shall be 44. '

No. 41.--1410/16. , . '

Nore.—The Wages Board has determined in accordance with section 25 (1) of the amended Faciories and Shops Act 1934 that the
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. TIMES 0oF BEGINNING AND ENDING WORE.
4. The times of beginning and ending work each day shall be as follows :—

— Time of Beginning. Time of Ending.
(a) Meat Export Works.
Hanging ground and grauding room handg—
Monday to Friduy .. .. .. PN .o e .. .. 7.45 a.m, 5.15 p.m.
Saturday .. .- .- .. . . .. .. - 7.456 a.m. 12 noon
Chamber hands— '
Monday to Friday .. .. 8 am. . 5 p.m.
Saturday . .. . .. .. .. .. .- 8 a.m. 12 noon
{b) Cool Stores Works.
All employees—
‘Monday to Friday . .. .. .. . - . .. 8 a.m. 5 p.m.
Saturday .. . .. . .- .. .- .. .. 8 a.m. 12 noon

OVERTIME. ,
5. The following rates, subject to the conditions stated in clause 7, shall be paid for all work done :—
(a) Outside the times of beginning and ending work as provided in clause 4,
(i) On Saturdays.—Time and a half fixed on the ordinary rates before starting time and double time on ordinary
. rates after 12 noon.
(ii) On other week days.—Time and a half.
(b) With in the hours fixed as the time of beginning and ending work :—
(i) In excess of four hours on Saturday and eight hours on other week days.—Time and a half.
(ii) 1n excess of the number of hours fixed for & week’s work in clause 3.—Time and a half.

The overtime rates payable for work done on Sundays and holidays are provided for in clause 8.

LixiTaTion or HoURS OF WORK.

6. (i) No employee shall be required to work more than 16 hours in any one day.

(ii) No employee shall be repuired to work more than 12 hours’ overtime in any one week provided that this limitation of
overtime shall not apply to loading out for shipment.

MiNiMuM OF OVERTIME.

7. If an employee is required to work more than one hour and a half on any day after the time of ending work as provided
in clause 4 or if having ceased work for the day for not less than one hour, and is required to work, he shall receive a minimum of
two hours’ pay at overtime rates.

SPECIAL RATES ¥OR SUNDAYS AxD HouIpays.

8. (a) Double time fixed on.the ordinary rates shall be paid for all work done‘on Sundays, New Year’s Day, Union Picnic Day,
Australia Day, Labour Day, Anzac Day, Guod Friday, Baster Monday, Melbourne Cup Day, Christmas Day, and Boxing Day, but if
any other day be by Act of Parlisment or Proclamation substituted tor any of the abovenamed holidays, the special rate shall be
payable only for work done on the day so substituted. A . .

An employee required to work on a Sunday or o holiduy shall receive a minimum of four (4) hours’ work or shall be paid for
such four hours at double rates, and if required to work in excess of eight hours on a Sunday-or a holiday, shall be paid the double
rate provided in this clause pius oue-third of such double rate tor such excess work.

(b) Any person (other than u temporary worker) if not required to work on any day mentioned in clause 8 (a) as a holiday
shall receive a day’s pay {based on his ordinary rates) for such day provided that he 1s required to work for any portion of the
working week in which such holiday occurs, but any person who is required to work on a holiday. for a period of less than eight
hours shall receive double ordinary rate for the time so worked in addition to the ordinary rate for the balance of eight hours.

ANNUAL LEave,
Period of Leave.

9. (@) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’ continuous
gervice (less the period of annual’leave) us an employee in any one or more of the occupations to which this Determination applies.

Seven-day Shift Workers.

(6) In addition to the leavo hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

Where an employee with twelve months’ continuous service is ongaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fousteen consecutive days’ annual leave prescribed in sub-clause (@) hereof
increased by half a day for each month he is continuously engaged as aforesaid,

Annual Leave Bxclusive of Public Holidays.

(c) Subject to this sub-clause the annual leave preseribed by this clause shall be exclusive of any of the holidays prescribed
by clause 8 of this Determination, and it any such holiday fulls within an employee’s period of annual leave and is observed on a
day which in the case of that employee would have heen an ordinary working day, there shall be added to that period one day” for
each such holiday falling as aforesaid.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend ‘for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
leave he shall not be entitled to be paid for any such holiday. .

Broken Leave.

(d) The annual leave shall be given and taken in a continuous peried or, if the employee and the employer so agree, in two

separate periods and not otherwise. ) . ) .
Culculation of Continuous Service.

(e) For the purposes of this clause service shall be deemed to be contihuouns notwithstanding—

(i) any interruption or determination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;

(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or

(iii) any absence with reasonable causo proof whercof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absénce of his
inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of his
absence. A notification given by an employee pursuant to clause 10 shall be accepted as a notification under this sub-clause.
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Any absence from work by reason of any cause not being a cause.specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity of
service.

In cases of individual absenteeism such notice shall’be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
general notifications to employees are usually made in that plant and by posting to the union whose members have participated
in such concerted or collective absenteeism a copy of same not lator than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not. except to the cxtent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in caleulating
the period of twelve months’ continuous service. .

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave or
a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however. that in respect of service
before the 1st January, 1946, the annual leave shall be allowed at the rate of 3% hours for each completed one month of continuous
service and in respect of service after that date at the rate of 7} hours for each completed one month of continuous service. Any
broken part of a month served before the 1st January. 1946, =hall for the purposes of this clause be deemed to be service after the
1st January, 1946. The period of annual leave to be allowed under this sub-clause shall be calculated to the nearest day any
broken part of a day in the result not exceeding half a day to be disregarded. '

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of tho
employer’s predecessor at the time when he became such successor or assignee or transmitiee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the
employer.

- Calculation of Month.

(9) For the purpose of this clause a month shall he reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end- of such subsequent month.

. Leave to be Taken.
(#) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clause
() hereof payment shall not be made or accepted in lien of annual leave.

Time of Taking Leave.
(5) Annual leave shall be given at a time fixed by the employer within a period not exceeding throe months from the date
whon the right to annual leave acorued and after not less than two weeks’ notice to the erployee.

Leave Allowed Before Due Date.

{7) An employer may allow annual leave to an employee before the right thereto has accrued due, but whero leave is taken
in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in
respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clausc before the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employver before completing the twelve months’ continuous
sotvieo in respect of which the leave was granted the employer may for each onc complete month of the qualifying period of twelve
months not served by the employee deduct from whatever remuneration is payable upon the termination of the employment
one-twaolfth of tho amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of
the holidays prescribed by clause 8 ofl this Determination.

Payment for Period of Leave.

(k) Each emplovee before going on leave shall be paid two wecks’ wages. except a seven-days shift worker who shall he paid
the amount. of wage he would have received in respect of the ordinary time which ho would have worked had he not beon on leave -
during the relevant periods.  For the purposes of this sub-clause and sub-clause (/) hereof, wages shall he at the rate prescribed
by clanse 2 of thisc Determination for the occupation in which tho employcs was ordinarily employed immaodiately prior to the
commencement of his leave or the termination of his employment, as the case may be.  TPayment in the case of employees employed
on piece or honnug work or any other system of pnyment by results shall bo at time rates.

Proportionate Leave on Dismissal.

(D) Tf after one month’s econtinuous service in any qualifying twelve-monthly period an employee lawfully leaves his cmployment
or his employment is terminated by the employer through no fault of the employee, the employce shall be paid at his ordinary rate
of wage for 32 hours in respect of each completed one month of continuous service hefore the Ist January, 1946, and for 7} hours
at the same rate in respect of each completed month of continuous service after that date, the sorvice in cach case being service in
respect of which leave has not been granted hereunder. ’

Annual Close Down.
(m) Where an employer closes down his plant, or a section or sections thercof, for the purposes of allowing annual leave to
all or the bulk of the employces in the plant, or section or sections concerned. the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the close
down all employees in the plant or section or sections concerned, and allow to those who are not then qualified for
two full weeks’ leave, paid leave on a proportionate basis of one-sixth of a week’s leave for cach completed month
of continuous service. .

(ii) An employee who has then qualified for two full weeks’ loave, and has aleo completed & further month or more of
continnous service shall be allowed his leave. and shall also be paid one-sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iit) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work,

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual lcave under paragraph
(i) hercof, and subsequently within such year lawfully leaves his employment or his employment is terminated by
the employer through no fault of the employes, he shall be entitled to the benefit of sub-clause () of this clause
suhject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

SICK LEAVE.

10. (2) Any employec who has been in the employment of the same cmployer for n period of not less than three months and
who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or forwards within 24 hours
of the commencement of such absence ovidence satisfactory to the omployer that his non-attendance was due to personal ill-health or
accident necessitating such absence, but such employee shall not be entitled to payment for non-attendance on the ground of personal
ill-health or accident for more than six days in each year of service or a proportionately less time during any shorter period of
employment. ’

(b) If the full period of sick leave as prescribed in sub-clauso (a) hercof is not taken in any year, such portion as is not taken
shall be cumulative from year to year up to a period not exceeding twelve days which shall be the maximum amount of leave te
which any employee shall be entitled in any year without deduction of pay.
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DEFINITIONS,

1. (g) A juvenile worker shall mean a person under 21 years of age (other than an improver) engaged in stamp marking
carcasses, stamping, stringing and putting on tickets, handling or packing offals or by-products, scraping, nailing up, re-wiring, and
branding packages, but not stacking cases of butter or eggs, sweeping up and acting as an assistant to a Governnient Inspector.

(6) No improver or juvenile worker shall lift any article of a weight in excess of 50 pounds. ’

{¢) A temporary worker shail mean any person (including a juvenile worker) other than s hanging ground or grading room employea:
who is employed for less than three full consecutive working days. Saturdays, Sundays, and holidays are not to be counted as working
days, i.e., Friday, Monday, and Tuesday would be three consecutive working days whether Saturday or Sunday is worked or not.

GENERAL CONDITIONS.
Mear Hours. .

12. (@) All work done during a meal hour shall be paid for at the rate of double time, fixed on the wage for tho day on whiok
such meal hour is worked. .

(b) Meat Erport Works.—Breakfast. A period of one hour betwcen the hours of 6 a.m. and 9 a.m. shall be allowed for
breakfast. Dinner—One hour between 12 noon and 1.30 p.m. shall be observed as a dinmer hour. Tea—when work is to be
continued for more than one and a quarter hours after the time fixed for ending work in clause 4 (a) one hour between 5 p.m.
and 6.30 p.m. shall be observed as a tea hour, and if such overtime is to finish not later than midnight, work shall then proceed
wninterruptedly (except for a sthoke-oh as provided in clause 13 ). If however, work is to continue after midnight, one hour
(before midnight) shall be observed as a meal hour, and thereafter, one meal hour after each four hours’ work.

(¢) Cool Store Works.—Not more than five hours shall be worked by employees in cool stores working between 7 a.m. and 6 p.m.
without an interval of one hour for a meal. If work is to continue after 7 p.m., the hour from 5 p.m. to 6 p.m. shall be observed
as & meal hour. If, however, work is to continue after midnight one hour (before midnight) shall be obscrved as a meal hour, and
t hereafter, one meal hour after each four hours' work.

SMOKE-OH.

13. Fifteen minutes interval without loss of pay shall be allowed for smoke-oh between ordinary starting time in the morning
and 12 noon, and fifteen minutes between 1 p.m. and 6 p.m., provided that no employee shall be required 1 work tor more than
2} hours without a smoke-oh.

Provided also that employecs who commence work before 7 a.m. and have no breakfast hour shall be allowed an interval of
fifteen minutes without loss of pay at the end of each two houry’ work until dinner hour. If men are required to work after 6 p.m.
an interval of fifteen minutes without luss of pay after every two hours’ work shall be atlowed.

Notwithstanding anything provided clsewhere iu this clause when five hours are worked between meal titmes, the smoke-oh shall

ongist of twenty minutes, .
CraneinG TIME,

14. Chamber hands shall be allowed five minutes changing time at the end of the day’s work, such time to be counted as
time worked.

. Wartine TiME, .

15. When an employee has been instructed to iepm‘t at a certain hour and is kept waiting before he commences work such”

waiting time shall be paid for at ordinary rates provided for the class of work to be done.

Minmom Hours or WORK.

16. An employee required to work on any day within the hours set out in clause 4 (a) or (b) shall be given a minimum of 3}
hours’ work on Saturdays, and 8 hours on other days (excopt Sundays or holidays) or shall be paid for same, but they may be
worked for dny period beyond the hours fixed in clause 4 until such amount has been absorbed in payment at the rate applicable to
the time worked. This clause shall not apply if thero has been a breakdown in the machinery or if work cannot be proceeded with
due to a sectional strike. Any employee called to work exclusively outside the hours set out in clause 4 (a) or 4 (b), as the caso may
e, shall be given a minimum of 4 hours’ work or shall be paid for same. :

LEAKAGE OF AMMONIA. .
17. No employce shall be required to work in a chamber where a leakage of ammonia is oceurring.

CoNTINUATION OF WoRK BEYWEEN MxioHT AND Tive or CoMmexcing Womk as Ser Our 1y Crause .

18. When an cmployee works for more than 2 hours between midnight and the ordinary time of commencing work, amd
continues to work during the day, the special rate provided in clause 5 (a) for work done outside the hours fixed for a day’s work,
shall continue to be paid for all work done until the employce has had a clear break from work of 12 hours.

ConmiNurry ¥ WoRk.

19. The work of cach employee on each day shall be continuous with the customary break for a meal,

~ ' CoLD TEMPERATURES.

20, Employees ealled upon to work in o temperature less thau four degrees above zero shall be paid 3d. per hour extra.  No
employee shall be compelled to work in a temperature below zero, and an employee who becomes overheated working outside a cool
chamber shall be allowed time to cool dqwu beforo entering the chamber.  This provision shall be reasonably construed. In the cvent
of any question as to the temperature of any clamber, reasunalle access to the temperature readings shall be given to a representative
of employces.

ExrLoyers WoRKING IN A FrREpziNG CHAMBER.

21, (@) No employeo shall work in a freezing chamber, the temperature of which does not oxceed 40 degreos Fahr. unless he is
paid sceording to the rates provided for chamber hands in cluuse 2 horcof.

(b) Any omployee who is required to work in a freezing chamber for a period oxceeding in the aggregate ono hour in any one
day shall be puid for tho whole of such duy at thoe 1ate sot vut for chamber hands in clause 2 hereof.

MEeA)L ALLOWANCE.

42, (@) An employeo required to work overtime fur. more than one and a quarter hours in Meat Export Works after the time
of ending work in clauso 4, shall be paid 3s. toa money prior to the tea interval nnless notified on the previous day that his services
will be needed. If having been notified accordingly he shall receive, in the event of the work not being done or ceasing before respective
meal timos, 3s. for cach meal.

(b) An employee required to work in Cool Stores for more than nine hours from the time of commencing work shall bo paid
3. tea money prior to the tea interval unless notified on the previous day that his services will be needed.  If having been notified
accordingly he shall receive, in the ovent of the work not being dono or ccasing before respestive meal times, 3s. for cach meal.

TERMINATION OF EMPLOYMENT.
23. Employees may be puid off at any time without notice.
Provistox oF Ouvreir,
24. The following articles shall be provided at each place where work under this Dotermination is done ;=
(¢) An ammonia outfit which shall be kept adjacent to the chambers.
(5) An alarm outfit in each chamber, such outfit to be connected with the engine-room.
(c) Waterproof capes and caps for use of employees engaged in de-frosting. .
' (d) Bagging -for moccasing and suitablo hand covering for use of chamber hands.
(¢) Smocks or coats for persons pushing, carrying, or lifting hot meat or de-frosted wmeat:
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szc;mcu_ ADJUSTMENT OF WAGES.

25. The wages rates set out in clause 2 are based upon the following basic wage and, pursuant to and in accordance with the
provisions of section 21 of the Factories and Skops Act 1934, the Board hcreby determines that such rates shall be automatically
increased or decreased by the same amount and at the same time as such basic wage. Provided that the wages of improvers and
juvenile workers shall be adjusted proportionately to adjustments of the basic wage, such adjustments to be to the nearest farthing
in the hourly rate.

The basic wage shown hereunder shall be adjusted as prescribed in clause 26.

Basic Wage.

Place, . " Basic Wage. Index BA;' Lé:;g:!cr Set
. £ s d.
Within the area to which this Determination applies 412 0 Melbourne

ADJUSTMENT OF Basic Wage.
26. (a) Until the begiuning of the first pay period to commence in May, 1946, the ‘amount of the basic wage shall be as
prescribed in clause 25. .

(6) During each future successive period beginning with the fiest pay period to commence in a May, an August, a November, or
a February, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations (if
any) of the Commonwealth Statistician’s “ All Ttems * Retail Price Index Numbers.

For the purposes of this Determination the expression “ Commonwealth Statistician’s Retail Pricc Index Numbers” or
any like expression means the numbers stated to be such Index Numbers in any document purporting, and not proved to be

wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(1) The Index Number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustinent
is made is to be ascertained. .

(3) The amount assigned in the following table (or in any extension thercof) to the Index Number Division comprising
that Number is to be ascertained. :

(4) The basic wage shall be of that assigned amount during such successive period.

TABLE.
Index Number Dlvisions. . Basic Wage, Index Number Dlvisions. Basic Wage.

£ s d. £ sod.

994-1006 4+ 0 0 1118-1129 .. 411 O
1007-1018 4 2 0 || 1130-1141 . 412 0
1019-1030 . 4 50 1142-1154 413 0
1031-1043 . 4 40 1155-1166 414 0
1044-1055 .. 4 5 0 1167-1178 415 0
1056-1067 .. 4 6 0 1180-1191 . 416 0
1068-1080 4 7 0 1192-1203 - 417 0
1081-1002 . 4 8 0 1204-1216 . 418 O
1083-1104 .. . 4 9 0 1217-1228 e .. . 419 O
1105-1117 .. . 410 U 1229-1240 . - .. 5 0 0

Any cxtension of this tablo must be the sams construction ag this tablo, .

P.A . RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, Ist March, 1946,

By Authority: J. J. GOURLEY, Government Printer, }{elbourne._ o






