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Factories and Shops Aocts.

DETERMINATION OF THE ANIMAL MANURE BOARD.

Nores.—(A) This Determination applies to the whole of the State of Victoria.

(B) On 26th May, 1914, the powers of the Animal Manure Board were extended to enable it to fix the lowest prices or rates
which may be paid to any persons employed in the process, trade, or business of the extraction of tallow.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ‘““determine the loweet
prices or rates which may be paid to any persons employed in the procees, trade, or business of the manunfacture of manure
from animal matter,” has made the following Determination, namely :—

1. That on the lst January, 1946, the last previous Determination of this Board, shall be revoked and replaced by this

Determination.
2.

Apprentices or Improvers.

! ! *War
ey | e | T
w I ! adjustable). age.

AGES PER
s d. s d. e d.
Under 18 years of age . 46 8 1 6 48 2
18 years of age and under 17

years of age .- 50 5 1 8 52 1

17 years of age and under 19
years of age . .. 65 1 21 67
19 years of age and under 20
years of age .. . 74 11 25 77
20 years of age and under 21 .
years of age . 84 6 2 9 87

U L

ProPORTION (hy any Employer).

Apprentices.

One apprentice to every three or fraction of three workers receiving
not less than 123s. per week.
An indenture of apprenticeship has been prescribed by the Board.

Improvers.

One improver to every four workers receiving not less than 123a.
per week.

Other Employses.

? *War '
w Loadin Tatal
| ey | toadoe | Jo,
, | sdfustable). | ge.
Wagrs pPER WEER. —_—
. s d. . d s d.
Carcass skinners 125 4 0 129 0
All others 119 o 4 0 123 0

Afternoon shift employees shall receive an additional 10 per cent.
per week.

Night shift employees shall receive an additional 10 per ocent.
per week.

Leading hands on afternoon or night shift shall receive an
additional 1s. per shift.

* Note.—The War Loading shall not be taken into aceount in the calculution of overtime and other penalty rates prescribed by

this Determination.

HEeaT ALLOWANCE. .
3. Any employes required to work in the dry rendering section artificially heated to more than 18 degrees Fahr. above the
outside temperature shall be paid a heat allowance of 3d. per hour: Provided that no beat allowance shall be payable if the

outside temperature does not exceed 87 degrees Fahr.

Notwithstanding anything herein contained where eight or more melting pots are in operation the allowance of 3d. per hour

shall be paid for the whole shift.

Casuvat EmpLoyEE.

4, A *“casual employee "' shall bo paid the ordinary rate with the addition of 12} per centum.
shall mean a person who works less than three full daya in any one week.

a *‘ casual employee

For the purpose of this olause

Hoors or Worz.
5. The maximum number of hours to be worked, without payment for overtime, shall be—

{a) Day work.—(i) 44 hours per week;

(ii) 8 houss per day on Monday, Tuesday, Wednesday, Thursday, and Friday between the hours of

7 a.m, and 5.30 p.m., and

4 hours on Saturday between the hours of 7 a.m. and 12 noon.

{b) Shift work.—(i) 44 hours per week or by mutual agreement between any employer and his employees 88
hours per fortnight, with & maximum.of 48 hours in any one week; .

{ii) 8 hours per day on Monday, Tueeday, Wedaesday, Thureday, Friday, Saturdsy, and Sunday.
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OVERTIME.

6. All time worked in exoess of the numbor of hours preseribed in clause 5 shall be paid for at the rate of time and a.
half, .

Horrmpavys.

7. All weekly wage employees shall be granted the following holidays without deduction of pay:-—New Year’s Day, Australia-
Day, Good Friday, Easter Monday, Labour Day, Anzac Day. Melbourne Cup Day, Christmas Day, Boxing Day, and Butchers’ Picnio:
Day, but if any other day be by Act of Parliament or Proclamation substituted for any of the abovenamed holidays in any place,.
al) employees in that place shall be entitled to such day in lieu of the holiday for which it was substituted.

ANNUAL LEAVE.
Period of Leave.

8. (@) A period of fourteen consccutive days’ leave shall be allowed annually to an employce after twelve months’ continuous
service (less the period of annual leave) as an employee in. any one or more of the occupations to which this D:termination applies.

Seven-day Shift Workers.

() In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

Where an empldyee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days' annual leave prescribed in sub-clause {a) hereof
increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of . Public Holidays.

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed by
clauso 7 of this Determination and if any such holiday falls within an employee’s period of annual leave and is observed on a day
which in the case of that employce would have been an ordinary working day there shall bu added to that period one day for each
such holidey falling as aforesaid.

Where 5 holiday falls a3 aforesaid and the employee fails without reasonable cause proof whercof shall be upon him to attend
for work at his ordinary starting time on the working day immediately following the last day of the period of his annual leave he
shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual lcave shall bo given and taken in a continuous period or, if the employee and the employer so agree, in two-
separate periods and not otherwise.

Calculation of Condinuous Service.

{e) For the purposes of this clause servico shall be deemecd to be continuous notwithstanding—
(i) any interruption or dotermination of the employment by the employer if such interruption or determination has boen
inade merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(i) any absence from work on account of personal sickness or accident or on account of loave lawfully granted by the
employer ; or
(iii) any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit of
this sub-clausc shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his inability
to attend for duty and as far as practicablo the nature of tho illness injury or cause and the estimated duration of his absence.
A notification given by an employce pursuant to clause 9 shall be sccepted as a notification under this sub-clause.

. Any absenco from work by reason of any cause not being a cause specified in this sub-clause shall not bo deemed to break
the continuity of service for tho purposes of this clause unless the employer during the absence or within fourteen days of the
termination of tho absonce notifies the employeo in writing that such absence will be regarded as having broken tho continuity of
service,

. In cases of individual absentceism such’ notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absentecism notice may be given to cmployees by the posting up of a notification in the plant, in the manner in which
general notifications to employces are usually made in that plant and by posting to the union whose members have participated
in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

In caleulating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourtcen days in & twelve-monthly period in the case of sickness or accident, be taken into account in ealculating
the period of twelve months’ continuous service.

Calculation of Service.

(f) Service before the date of operation of this Detcrmination shall be taken into consideration fur the purposs of caleulating
annunl leavo but an employeo shall not be entitled to leave or payment in lieu thercof for any period in respect of which leave
or a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided howover that in respect of service
before the 1st January, 1046 the annual leave shall be allowed at the rate of 3°% hours for cach completed one month of contintious
service and in respeet of service after that date at the rate of 7 & hours for cach compleied one month of continuous service. Any
broken part of a month served before the 1st January, 1946, shall for the purposes of this clause be deemed to be scrvice after the
Ist January, 1946. The period of annual leave to be allowed under this sub-clause shall be calculated to the nearcst day any’
broken part of & day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an cmployoo was in the cmployment of the
employer’s predecessor at the time when he beecame such successor or assignee or transmittee the employee in respeet of the period
during which he was in the gervice of the predecessor shall for the purpose of this clause be deemed to be in the service of the
cemployer.

Calculation of Month.

(g) For the purpose of this clause a month shall bo reckoned as commencing with the beginning of the first day of the
employment or_period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in snch subsequent
month shall bo reckoned as ending at the end of such subscquent month.

Leave to be Taken.

{h) The annual leave provided for by this clause shall be allowed and shall be takon and excep® as provided by sub-clause
(1) hercof payment shall not be made or accepted in lieu of annual leave. :

Time of Taking Leave.

(i) Annual leave shall be given at a time fixed by the employer within a period not excoeding three months from the date when
the right to annual leave accrued and after not less than two weeks’ notice to tho employee.
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Leave Allowed Before Due Date.

(4) An employer may allow annual leave to an employeo before the right theroto has acerued due but where leavo is taken
in such a case a further period of annual leave shall not comm :nce to aceruc until after the expiration of the twel ve months in respect:
of which annual leave had been taken befors it accrued.

Where leave has been granted to an employee pursuant to this sub-clause bsfore the right thereto has accrued due and the
employce subsequently leaves or is discharged from the servieo of the cinployer bsfore completing the twelve months’ continuous
service in respect of which the leave was granted the employer may for cach one complete month of the qualifying period of twelve
months not served by the employec deduct from whatever remuneration is payable upon the termination of the employment one-twelfth
of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of the holidays
preseribed by clause 7 of this Determination.

, Payment for Period of Leave.

(k} Each employee before going on leave shall be paid two weeks’ wages, oxcept & seven-days shift worker who shall be paid
the amount of wage he would have received in respect of the ordinary time which be would have worked had he not been on loave
during the relevant periods.  Kor the purposes of this sub-clause and sub-clause (I) hereof wagos shall be at the rate prescribed by
clause 2 of this Determination for the occupation in which the employee was ordinarily employed immediately prior to the
commencement of his leave or tho termination of his employment, as the case may be. Payment in the case of employees employed
on piece or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

() If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employce, the cmployee shall be paid at his
ordinary rate of wage for 3§ hours in respect of ench completed one month of continuous service before the lst January, 1946, and
for 7.4 hours at the same rate in respect of each completed month of continuous service after that date, the service in cach caso being
service in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Wherc an employer closes down his plant, or a section or scctions theroof, for the purposes of allowing annual leave to
«all or the bulk of the employees in the plant, or section or sections concerned,-the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the close
down all cmployees in the plant or section or sections concerned, and allow to those who are not then qualified
for two full weeks’ leave, paid leave on & proportionate basis of one-sixth of a week’s leave for each completed
month of continuous service.

{ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall ailso be paid one-sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(i) The next twelve-monthly qualifying period for each employco affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work.

{iv) If in the first year of his scrvice with an employer an employce is allowed proportionate annual leave under paragraph
(¢) hereof, and subsequently within such year lawfully leaves his employment or his employment is ter minated by
tho employer through no fault of the employce, he shall be entitlod to the bznefit of sub-clause ({) of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

SicK LEAVE.

9. (a}) Any employee, provided he has had at least threec months’ continuous service with the same employer and whose
conditions of employment is on a weekly basis as provided for in clause 10 of this Determination, shall lose his pay for the
actual time of such non-attendance unless he produces or forwards within 24 hours of the commencomont of such absence
evidence satisfactory to his omployer that his non-attendance was due to personal accident arising out of and in the course
of his employment or to personal ill-health necessitating such absence.

() Provided that an employee shall not be entitled to payment for non-attendance on tho ground of personal accident
or personal ill-health or both for more than six (6) days in cach year of employment. )

(¢) Jf the full period of sick leave as proscribod above is not taken in any yoar, such portion as is not taken shall be
cumulative from year to year up to a period not oxceeding twelve days, which shall be the maximum amount of leave to which
an employec may be entitled in any year without deduction of pay.

For the purposes of this sub-clause service prior to the 3rd June, 1943 shall be disregarded.

TERMS OF ENGAGEMENT.

10. Employment shall bo by the week and any employee (other than casual employees as provided for in clause 4) willing
and available to work shall in respect of each weck of his employment be paid the full weokly wage fixed by this Determination ;
provided that such employeo not attending for duty shall, oxcept as provided by eclauso 9 of this Determination, lose his
pay for the actual time of such non-attendunce; provided furthor that this does not interfere with the right of the employer
to_dismiss an employeo at any time without giving reasons and that such employee shall be paid up to the time of dismissal
only.

Tra MoNrEyY.

11. Employees roquired to work overtime for more than one and a half hours on any one day without having been
notified on the preceding day that they would be required so to work shall be paid the amouat of two (2) shillings in addition
to any overtime payment to which they may be entitled.

Haxprixg oF CONDEMNED CARCASSES.

12. The employer shall provide ample quantities of hot water, scap and disinfectant (such as cyllin, izul cte.) for the use of
employees required to handle carcasses of animals condemned by meat inspectors as unfit for human consumption because of
disease.

KNIVES TO BE SUPPLIED.
13. Knives, which shall remain the property of the employer, shall be supplied under tho following conditions to
oarcass skinners when necessary for the performance of their duties:—
(1) They shall be returned to the employer on termination of the employment.
(2) If such knives aro not returned the employer shall be entitled to doduct their cost from any momney owing to
the employee.
SeecraL RaTes,
14. Double time shall be paid for all werk done on Sundays and holidays specified in clause 7.

PERIODICAL ADJUSTMENT OF WAGES.

15. The wages rates set out in clause 2 are based upon the following basic wage and pursuant to and in sccordance with the
rovisions of section 21 of the Fuctories and Shops Act 1931, the Board hereby determines that such rautes shall be automatically
increased or decreased by the same amount, and at the same time as such basic wage. Provided that the wages of apprentices and
improvers shall be adjusted proportionately to adjustments of tho basic wage, such adjustments to be to tho nearest 1d., half or less
than hulf of a 1d. to be disregarded. . .
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The basic wage shown hereunder shall be adjusted as prescribed in clanse 16.

Basic i¥age.
Index Number
Plac. Basic Wags. Set Am‘énsd.
£ s d.
Within the area to which this Determination applies . .. .. 412 0 Melbourne

AnJUSTMENT OF Basic WAGE.

16, (2) Until the beginning of the first pay period to commence in May, 1946, the amount of the basic wage shall be as
prescribed in clause 15. .

(b) During each future successive period beginning with the first pay peviod to commence in a May, an August, a November, or
a February, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations (if any)
of the Commonwealth Statistician’s “ All Ttems ™ Retail Price Index Numbers.

For the purposcs of this Dotermination the expression *“ Commonwealth Statistician’s Retail Price Index Numbers ” or any like
expression means the numbers stated to be such Index Numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician.

(1) The Index Number set to be applied is that assigned to Melbourne. R

(2) The Index Number for the calendar quarter next proceding the periol of or near a quacter for which the udjustment ie

made i3 to he ascertained.

{(3) The amount assigned in the following table {or in any extensicn thercof) to the Index Number Division comprising that

Number is to be ascertained.
(4) The basic wage shall be of that assigned amount during such successive period.

TasLE.
Index Numb r Divisi ns. ! Basic Wage. index Number Divisions. Batic Wage.

£ s d £ s d

994-1006 . - L. 4 1 0 1118-1129 .- NS . 411 0
1007-1018 .. .. o .- 4 20 11301141 . . . 412 0
1019-1030 . . . .- 4 30 1142-1154 .- .. .- 413 0
1031-1043 . .- .- . 4 40 1155-1166 . . . 414 0
1044-1055 . . .. 4 56 0 11671179 .. .. . 415 0
10561067 .. . . 4 60 1180-1181 o .. . . 416 0
1068-1080 .- 4 70 1182-1203 .. .. .. .. 417 ¢
1081-1092 .. 4 8 0 1204~1216 . .. .- o 418 0
1093-1104 . 4 8 0 1217-1228 .. .. .. .- 418 0
1105-1117 . 410 0 1229-1240 .. .- .. 5 00

Any extension of this table must be of the same construction as the table,

" P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Searetary.
Melbourne, 1st March, 19486.

By Authority: J. J. GoUBLEY, Government Printer, Melbourne.
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No. 44] FRIDAY, MARCH 15. (1946

Factories and Shops Acts.

DETERMINATION OF THE CHAFF-CUTTERS BOARD.'

Note.—~This Determination applies to the whole State of Victoria. -
N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since 18th July, 1938, has had the
I power to determine the lowest prices or rates which may be paid to any person or persons or classes of persons—
(a) employed in the process, trads, or business of chaff-cutting, corn-crushing, or compressing fodder; or in the trade of corn
cleaning or corn grading ;
(b) employed in carting or driving or assisting in carting or driving in connexion with the trade or business of chaff-cutting,
corn-crushing, or compressing fodder ;
(¢} employed in the process, trade, or business of threshing when such process, trade, or business is carried on in a stationary
,
has made the following Determination, namely :—
1. That on the lst January, 1946, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

2.
Apprentices or Improvers. Other Employees,
‘Wages per wesk of 44 hours. ‘Wages por week of 44 hours.
Apprentices. CHAFP-OUTTING, COBRN-CRUSHING, COMPRESSING FODDER, OB
. s d. THRESHING.
lst year .. e .. . .. .. 53 3 s d.
2nd ,, .. Ve . .. . .. 57 3| Foreman (i.e., the man who gives instructions to, and is
3rd . . .. . .. .. 88 3 responsible for the work done by, 4 or more employees) 116 ¢
4th .o . e . . .. 75 6 | Drivers of Motor trucke—
sth . .. .. .o . .. 8 8 () having a carrying capacity under two tons .. 114 0
. (b) having a carrying capacity two tons or over .. 119 0
Improvers. Carter driving one horse .. .. . 112 0
Under 17 years of age . - . .. 538 3 ,, - two horses .. - e .. 116 6
17 years of age .. - - .. e .. 57 38 And 2s. extra per week for every additional horse.
18 ., e .. RN .. . .. 88 3| Chaff-cutter feeders—
19 ., ”» . .. .- .. .. 75 6 {(a) in stationary mills .. - . .. 113 8
20 " e . e .. .. 8 & (6) on travelling plants .. - . .. 119 8
Stablemen .. e . .. .. 104 0O
Al! others—
PROPORTION (IN ANY PLAOE), . (s) in stationary mills .. . .. . 111 0
Apprentices. (b) on travelling plants .. .. .. 117 0
One apprentice to every three or fraction of three workers receiving
not less than 104s. per week of 44 hours. .
An indenture of apprenticeship, prescribed by the Board, was
approved on 6th June, 1923. . CORN-OLEANING OR CORN-GRADING.
Improvers. Foreman (i.e., the man who gives instractions to, and is
One improver to the first three or fraction of three workers, and | responsible for the work done by, 4 or more employees) 116 0
thereafter one improver to every three workers receiving not
leas than 111s. per week of 44 hours. ' All others ... . . . . o 11 0
ALLOWANCES.

3. To the amounts otherwise prescribed in this Determination shall be added the following :—

(a) Driver ot a motor vehicle fitted and operated with a charcoal gas producer unit— for sach day or partion
thereot upon which he is called upon to drive such vehicle o .. .. . .. 18, per day.
{b) Such driver tar each day or portion thereot upsn which he is called upon to clean the hopner and/or final
filter of such unit .. e . es . e .o .o .. . .
{c) Driver of a motor vehicle to which a trailer is attached—fo each day or portion thereo! upon which
he is called upon to drive such vehicle .. .. .. . .. - .. 18, per day.
{d) An allowance-equivalent to double time or double rates, as the case may be, shall be pald to any employes whiist
he is handling West Australian hay infested with mites (Pediculoides ventricosus).

No. 44.—1629/46.
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4, Tmme oF BReiNNiNG AND ENpixe WoRK.
Time of Ending.
Five Days in the Week.
- Time of The Day the
Half-holidsy is Usnally
‘Within the Outslide the Observed.
Metropoilitan Metropolitan
Diatrict. District.
Employees on a travelling chaffcutter or a travelling straw or
fodder press .. . - . . - 7.30 a.m. 5.30 p.m. 5.30 p.m. 12 noon
Carters .. . .. .- -- .- .. 7.45 a.m. 5.30 p.m. 5.30 p.m. 12 noon
All other employees . . . . .. 7.45 s.m. 5.30 p.m. 5.30 p.m. 12 noon

Stanping Orr TiMe.

6. Any employee who on any day between the times of beginning and ending work as set out in this Determination, works
beyond the ordinary daily hours usually worked in his employer’s establishment shall not, in order that his weekly hours may be
adjusted so a8 not to exceed 44, be stood off for any time by his employer on any day other than the day usually observed as the
half holiday.

OVERTIME.

6. The following rates shall be paid for overtime—

_ Persons Compressing Persons on Other
Fodder. Work.

Qutside the time of beginning and ending work——
Between 12 noon and midnight on the day on which the half holiday is usually observed Time and & half | Time and a haif
Between 5.30 p.m. and midnight on the other working days . . . »” » » »
Between midnight and 7.45 a.m. on any day .- - .- .. .

Within the time of beginning and ending work in excess of the hours fixed as a week’s work

” ”» » ”

3 39 ”» ”

Sprc1AL, RATES.
7. (a) Double time shall be the rate for all work done on Sundays.

() Double time shall be the rate for all work done on New Year's Day, Australia Day, Good Friday, Faster
Saturday, Easter Monday, Labour Day, King’s Birthday, Christmas Day, Boxing Day, Melbourne Cup Day (only within
the Metropolitan District as defined in the Factorios and Shops Act and Order in Council thereunder, and the Shires of Keilor,
Kyneton, Meiton, Corio and Werribece and Werribee District Farmers’ Picnic Day (within the Shires of Corio and Werribee) until the
termination of the war, when time and a half shall be the rate payable for the aforementioned holidays. If any other day be by
Act of Parliament or Proclamation substituted for any of the above-named holidays, the spocial rate shall only be payable for
work done on the day so substituted.

PaYMENT ror HoLipavs.

8. All employees shall be entitled to the following holidays without any deduction in pay:—New Year’s Day, Australia
Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, King’s Birthday, Christmas Day, Boxing Day, Fuel
and Fodder Picnic Day (only those employed within the Metropolitan District as defined in the Factories and Shops Act
and Order in Conncil thereunder, and the Shires of Keilor, Kyneton and Melton), Melbourne Cup Day (also only within
the areas specified for Fuel and Fodder Picnic Day and the Shires of Corio and Werribee) and Werribea District Farmers”
Picnic Day within the Shires of Corio and Werribee.
TmE ‘WAGES.

9. Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall for each
hour worked up to thirty hours, be paid at the ordinary wages rate with an addition of thirty-three and a third per centum. and
for each hour worked beyoud the aforesaid thirty hours shall be paid the ordinary wages rate up to but not exceeding ordinary
wages rates for an ordinary week’s work.

TERMINATION OF EMPLOYMENT.

10. Onc week’s notice of termination of employment shall be given by either employer or employee. or in lieu of such
notice, one week’s wages shall be paid or forfeited, as the case may be. The provisions of this clause shall not apply in any
instance where an employee is dismissed for misconduct. '

S10E LEAVE,

11. (6} No deduction shall be made from the wages of any employee unavoidably absent through illness for not more than
four days in any year of service provided he has had at least three months’ service with the employer and submits witbin 24 hours
of the commencement of such absence satisfactory evidence that the seme is not the result of his own misconduct.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prcécribcd above is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding twelve days, which
shall be the maximum amount of leave to which an employee shall be entitled in any year without deduction of pay.

For the purposelof this sub.clause service prior to 27th September, 1944, shall be disregarded.
purpose, I 8

ANNUAL Leave,
Period of Leave.

12. (a) A period of fourteen consecutivo days’ leave shall be allowed annually to an employee after twelve months’ continuous
service (less the period of annual leave) as an employee in any one or more of the occupations to which this Determination applies.

Seven-day Shift Workers.

{b) In addition to the leave hercinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays, shall be allowed seven consecutive days’ leave including non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause {(a) hereof
increased by half a day for each month ho is continuously engaged as aforesaid.

Aunual Leave Exclusive of Public Holidays.

{c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed
by clause 8 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is observed on a
day which in the case of that employec would have been an ordinary working day, there shall be added to that period one day for
cach such holiday falling as aforesaid. ° : o

Where a holiday falls as u'forusuid and the employee fails without reasonable cause proof whereof shall be upon him to

attend for work-at-his ordinary starting time on the working day immediately following.the last day of the period of his annual
leave he shall not be entitled to 'he paid for any such holiday. . i
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Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in two
separate periods and not otherwise.
Calculation of Continuous Service.

(e) For the purposes of this clause service shall be deemed to be continuous notwithstanding—-

(i) any interruption or determination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;

(i) any ahsence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or

(iii) any gbsence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his
inability to attend for duty and as far as practicable the nature of the illness, injury or cause and the estimated duration of his
absence. A notification given by an employec pursuant to clause 11 shall be accepted as a notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not bo deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourtecn days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity of
service.

In cases of individual ahsenteeism such notice shall be given in writing to the employee concerned, but in case of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
general notifications to employees are usually made in that plant and by posting to the union whose members have participated
in such concerted or collective absentecism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the casc of sickness or accident, be taken into account in caleulating
tho period of twelve months’ continuous service.

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave. but an employee shall not be entitled to leave or payment in lien thereof for any period in respect of which leave or
a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however, that in respect of service
before the 1st January, 1946, the annual leave shall be allowed at the rate of 3% hours for each completed one month of continuous
service and in respect of service after that date at the rate of 74 hours for each completed one month of ‘continuous service. Any
broken part of a month served before the 1st January, 1946, shall for the purposes of this clause be deemed to be service after the
Ist January, 1946. The period of annual leave to be allowed under this sub-clause shall.be calculated to the nearest day, any
broken part of a day in the result not exceeding half a dny to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clause he deemed to be in the service of the
employer.

P Calculation of Month.

(9) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subscquent
month shall be reckoned as ending at the end of such subsequent month. :

! Leave {o be Taken.
() The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clause
(I} hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.
(#) Anoual leave shall be given at a time fixed by the employer within a period not excecding three months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee.
4

FE Leave Allowed Before” Due Date.

{j) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is taken
in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in
respect of which annual leave had been taken before it accrued.

Where lcave has been granted to an employee pursuant to this sub-clause beforc the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complete month of the qualifying period of twelve
months not served by the employee deduct from whatever remuneration is payable upon the termination of the employment
one-twelfth of the amount of wage paid on account of the annual leave. which amount shall not include any snms paid for any of
the holidays prescribed by clause 8 of thiz Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks' wages, except a soeven-days shift. worker who shall be paid
the amount of wage he would have received in respect of the ordinary time which he would have worked had he not been on leave
during the relevant periods. For the purposes of this sub-clanse and sub-clause () hereof, wages shall he at the rate prescribed
by clause 2 of this Determination for the occupation in which the employee was ordinarily employed immediately prior to the
commencement of his leave or the termination of his employment, as the case may be. Payment in the easc of employees employed
on piece or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

(1) If after one month’s continuous service in any qualifying twelve-monthly period an employec lawfully leaves his employment
or his employment is terminated by the employer through no fault of the employee, the employee shall b paid at his ordiunry rate
of wage for 34 hours in respect of each completed one month of continuous service before the lst Januavy. 1946, and for 74 hours
at the same rate in respect of each completed month of continuous service after that date, the service in cach case being service in
respect of which Jeave has not been granted hereunder. .

Annual Close Down.

(sa) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the close
down all employees in the plant or section or sections concerned, and allow to those who are not then qualified for
two full weeks’ leave, paid leave on a proportionate basis of one.sixth of a week’s leave for each completed month
of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave. and has also completed a further month or more of
continuous service shall he allowed his leave, and shall also be paid one-sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly gualifying period for each employee affected by such close down shail commence from the
day on which the plant, or section or sections concerned is re-opened for work.

(iv) If in the first year of his service with an employer an employce is allowed proportionate annual leave under paragraph
(1) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by

" the employer through no fault of the employee, he shall be entitled to the .benefit of sub-clause {{) of this clanse
subjeet to adjustment for any proportionate leave which he may have been allowed as aforesaid.
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First A OvreT,

13. Each employer shall provide a properly eqmpped first aid chest. -Suc1.1 chost shail comply, as to its contents, with the

requirements of the Factories and Shops Acts.

PIEOE wonK

14. The lowest piece-work prices payable to any person employed on s t.rsvelhng plant shall be—

Where three persons { Wheré four perso Where five or six | lyheremorethan | Where more than
(@) (including feeder, (Includl:g m:de;:5 persons (rnciudlng “1’ pernmgs (1;::1‘:14- 5 ftfnalgergona
—_— band cutter, pltcher, | band eutter, pitcher, | feeder, band cutter, n:‘t%ere ® ﬁr’l a b( “g o thr Bfm‘;xrér
or baggers) are or baggers) are piteher, or baggersy | © bn{:!';gmf '.“:e' or “gr g“me&’)’ e
employed, employed. are employed. employed. employed.
Per Tox, PER ToN. PER ToN. PER Tox. PER Tox.
Hay chaff-cutting, on machines with e d. s d. s, d. s d. s d.
mouthpieces over 11 inches L 2 9% 2 2% 1 83 I 6§ .
Straw chaff-cutting, on machines with
mouthpiecea over 11 inches .. 3 9 2 11} 2 6} 2 0}
Hay chaff-cutting, on machines with
mouthpioces 11 inches or under. .. 3 13 T2 6} .. . 2 6}
Straw chaff-cutting, on machines with | -
mouthpieces 11 inches or under .. 3 9% 2 11} .. 2 6
s d.
& Baling skeaf hay, meadow hay and Iuceme bay by any power-driven press .. 1 9% per ton.
(i) Where up to and including four persons are employed .. 2 2} per ton.
Baling straw by any power-driven pl'es“?{(u) Where more than four persons are employed .. .. I 9} per ton.

PERIODICAL ADJUSTMENT OF WAGES.

-15. The wages rates set out in clause 2 are based upon the following basic wage and pursuant to and in accordance with
the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically increased or decreased by the same amount, and at the same time as such basic wage. Provided that the
wages of improvers and apprentices set out in clanse 2 shall be adjusted proportionately to adjustments of the basic wage,
such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded. Provided also that piece.work
lp;noes shall be increased or decreased by an amount of }d. per ton for every increase or decrease respectively of Is. in the
680 wage.

The basic wage shown hereunder shall be adjusted as prescribed in Clause 18.

Basio WacE.

o Additional Constant l Index Number Bet
Place. | Basic Wage, Loading. ‘Assigned.

' £ s d. s d.
Within the area to which this Determination applies 412 0 6 0 Five towns, Victoria

ADJUSTMENT OF Basio WAGE.

16. (a) Until the beginning of the first pay period to commence in May, 1946, the amount of the basic wage shall be as
prescribed in clause 15.

(b) During each future successive period beginning with the first pay period to commence in a May, an August, s November,
or a February, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations
(if any) of the Commonwealth Statistician’s “All Items ™ retail price index numbers.

For the purposes of this Dctermination the expression ‘ Commonwealth Statistician’s retail price index numbers ™ or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on' behalf of the Commonwealth
Statistician :—

(1) The index number set to be applied to a place is that assigned to Five Towns, Vlctona
{2) The index number for the calendar quarter next preceding the period of or near a quarter for which the a.djustment
is made to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number dwnsxon compnsmg
that number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period plus the additional constant
loading as prescribed in clause 15.

Table.
Index Number Divisions, Basic Wage. Index Number Divisions. Basic Wage,
£ s d £ 8 4d,
9941006 N . .. .- 4 1 0 1118-112¢9 . . 411 0
1007-1018 .. .. . 4 2,0 1130-1141 .. . 412 0
1019-1030 .. ve .. .. 4 3 0 1142-1154 . . 413 0
1031-1043 .. .. .. . 4 4 0 1155-1166 .. .. .. 414 0
1044-1055 .. . .. .- 4 5 0 1167-1179 . . . 415 O
1056-1067 . .. .. .e 4 6 0 1180-1191 .- .. .. . 416 0
1068-1080 . . 4 70 1192-1203 e .. .- .. 417 0
1081-1092 4 8 0 12041216 e e . . 418 0
1093-1104 = .. . .. - 4 9 0 1217-1228 “ . . 419 0
1105-1117 . . .. .a 410 0 1229-1240 . - N 5 0 0

Any extension of this table must be of the sume construction as the table.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX. ~ecrotary.
Melbourne, 12th March, 1946.

By Authority: J. J. GOUBLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE COAL AND COKE BOARD.

NOTE. ,‘__Th.s Determination u,pphes to the following parts of Victoria, namely :—The Metropolitan District as defined in the

Factories and Shops Acts and the Order in Council thereunder ;
the said Metropolitan District ;
Chilwell; and the boroughs of Eaglehawk and Sebastopol.

such portions of the City of Sandringham as are not included within
the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warmambool

the town of Newtown and

N accordance with the provisions of the Factories and Shops Acts the Wages Board which now has the power to *determine the
1 lowest prices or rates which may be paid to any person or persons or classes of persons employed—
(a) in any business or occupation connected with the sale or distribution of coal or coke by any—

(i) coal imponer;
(ii) coal mine owner;
(iii) gas company ;

(iv) agent or contractor who distributes coal or coke for any coal importer, coal mine owner, or gas company.
(b) in the process, trade, business, or occupation of burning, preparing, grinding, gmdmg, or distributing charcoal in a form

suitable for use—

{i) in power-producing or heat-producing units;

(ii) in the manufacture of explosives;

(lii) in the manufacture, repair, or maintenance of gas masks or respirators.

has made the following Determination, namely :—

1. That on the lst January, 1946, the last previous Determination of this Board shall be revoked and replaced by this

Determination.

PART I.—Persons OTHER THAN those employed in the process, trade, business, or occupation of burning, preparing, grinding,
grading, or distributing charcoal in a form suitahle for use in power-producing or heat-prnducmg units; in the manufacturs of
explosives or in the manufacture, repair, or maintenance ot gas masks or respirators.

2. {a) —
Improvers.* Other Employees.
<
WaeEs PER WEEK. p Waores PER WEEK.
8. d. & d.
Under 17 years of age . . . .. 60 0 Persons trimming or spreading coal that is heated or on
17 years of age .. .. . .. . 70 8 201 4
18, " 81 0 Persons employed feedmg coal to &nd/or t,mnmmg conl
19 v or over—the npprﬂpz’mte rate prescnbed from and/or operating mechamcal loader .. 136 4
under the heading * other employees " Persons trimming from the * Grab™ . .. 142 8
Other coal trimmers . . .. .. 135 4
Cosl baggers or loaders .. 135 4
Persons employed loading by shovel or fork loose coal
from railway trucks to vehicles .. 135 4
PROPORTION. Persons employed loading by shovel or fork looss coal
from vehicles to railway trucks .. 167 4
One improver to the first six workers, and thereafier one improver | Persons loading by sbovel or fork loose coal from the
to every ten workers receiving not less than 108s. per week. ground into railway trucks . . .. 168 4
Coke stackers at wharf coal yards .. . .. 144 6
Coke yard employees .. . . .. 108 0
Carters driving one horse .. . .. . .. 104 0
Carters driving two horses .. .. .. -. 109 0
Carters driving three horses - .. .. 112 0
Carters driving four horses .. .. .. .. 114 0
Carters driving five horses .. .. 116 0
And 6d. extra per day for every additional horse.
. Drivers of motor vehicle, mclndmg girlinger, baving a
maker’s capacity of—
{a) 256 cwt. or less .. .. 108 0O
(6) Over 25 cwt., but not over 3 tons .. .. 113 0
< (c) Over 3 tons, bub under 6 tons 116 0
Further tonnage—for each complete ton over &
an extra 1s. per week
All other coal yard employees .. - . 128 4

#.—The Board has determined, in accordance with Section 25 (1) of the Factories and Shops Act 1934, that the trade is so unlleled that oo

.pprenuceu shall be taken In the trade. N
No. 45.—1630/46.
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{&) Gas PropucEr Uxnrrs.—The following provisions shall apply to drivers of gas producer umits :—

(i) Driver of a motor vehicle fitted and operated with a charcoal gas producer unit for each day or portion thereof upon
which he is called upon to drive such vehicle, Is. extra.

(ii) Such driver for each day or portion thereof upon which he is called upon to clean the hopper and/or final filter of
such unit, 1s. extra.

(iii) Suitable overalls and gloves shall be provided by employers for the employees mentioned in sub.clauses (i) and (ii) hereof,

{iv} Employers shall provide proper washing conveniences for such employees, and also hot water or some other efficient
cleansing material.

{¢) War LoapiNgs Por CARTERS AND DRIVERS.—In addition to the weekly rates prescribed herein, war loadings shall be paid
as follows :—

Per Week,
8.
Juniors under 20 years of age .. . . . . . 10
Juniors 20 years of age and over .. . . . 1 6

All other classifications . ‘e . . .. .. 3 0

Provided that any person driving a gas-producer unit shall be paid the appropriate extra rates hereinbefore provided, and shall
not be entitled to war loadings.

Hours.
3. All persons other than carters and drivers .. 44 hours per week.
Carters and drivers .. .. . . .. . . .- .. 88 hours per fortnight
provided that not more
than 48 hours per week
shall be worked without

payment of overtime,

.

4. TiMr or BEGINNING aXD Expine WoRkK.
Time of Ending
—_— Time of Beginning. Five Days in the Week. the day the half-holiday
is usually observed.
Carters .. .. .. .. .- 7 a.m. 545 p.m. 1 pm.
All others .. . . . . 8 a.m. 6 p.m. 12 noon
OVERTIME.

5. (a) The following rates shall be paid for all overtime worked :—
(i) Outside the time of beginning and ending work as herein fixed—
Between 12 noon and midnight on the day on which the half-holiday is usually observed Double time.
Between 5 p.m. and midnight on the other working days .. .. .. Time and a half.
Between midnight and 8 sa.m. .. .. . . o . .. Double time.

(i) Within the times of beginning and ending work in excess of the hours fixed in Clause 3 as a week’s work—

First two hours .. .. .. o ~ . . .. Time and a half.
Thereafter .. e e . . .o . .. .. Double time,
(b) Special provisions relating to overtime :— .

When overtime is to be worked casual employees shall where practicable be given preference. The foreman shall make the
necessary arrangements for engaging casual employees during the times mentioned in clause 13 and shall inform casual
employees so engaged of the actual time they are expected to commence work.

Should & casual employee be employed during the day and until 7 a.m. the following day by one employer, he shall not be
required t0 continue after 7 a.m. if other labour is available,

Should a casual employee who has been employed all day be ordered back by the same employer to resume not later than
2 a.m. and continues until 7 a.m., he shall not be required to continue after 7 a.m. if other labour is available.

Should a casusl employee’s first start be midnight or later he shall if required, continue working throughout that day until
5 p.m.

If o regular yard employee after completing & full day’s work is called upon to work overtime until later than 11 p.m., he
shall not be required to resume work next morning if other labour is available. .

MiNmnoM OF WORKE.

6. Employees called on to work on any day shall be given four (4) hours’ work, or alternatively, four (4) hours’ pay at
ordinary rates. i
BrokEN WorkNG Hours.

7. Any broken part of fifteen minutes at the completion of a day’s work shall be paid for as for a full fifteen minutes.

TRANSPORT.

8. When work finishes between midnight and 6 a.m., transport (if obtainable) shall be provided to convey the employees to a
point adjacent to Ilinders-street in the City.” This clause shall only apply to the Metropolitan District.

Pay Day.

9. (@) All wages due to 5 p.m. on Thursday in each week shall be paid on that day.
(6) Euch employce shall be furnished with particulars each pay day of time worked and rates of paymen,

SyoxE-OR.
10. (a) Persons employed in trimming coal or coaling small vessels by moans of baskets, shall be entitled to the following
amoke-oh :—
Day—
10 a.m. to 10.30 a.m., unless work ends at or before 10 a.m.
3 p.m. to 3.30 p.n., unless work ends at or before 3 p.m.
Night—
9 p.m. to 9.30 p.m., unless work ends at or before 10 p.m.
3 a.m. to 3.30 a.m.. unless work ends at or before 3 a.m,
() Persons employed continuously feeding coal into and/or driving or in charge of any mechanical appliance or elevator, shall be
allowed 30 minutes’ smoke-oh during each morning and each afternoon or alternatively shall be paid for such time.

(c) AR other employees shall receive a smake-oh of 10 minutes during each morning and each afternoon at a time mutually
agreed upon or alternatively shall be paid for such time.

WET WEATHER PROVISIONS.

11. (@) A committee consisting of o representative of employers appointed by the Commonwenlth Steamship Owners Association
and a representative of employees appointed by the Federated Fodder and Fuel Trades Industrial Union, shall by agreement determine
whether work at the South Wharf Coal Yards shall proceed or cease in the event of wet weather,

(b) If the Committee agrees that rain is sufficiently heavy to justify a temporary cessation of work, such work shall cease
forthwith provided that wagons which have been loaded to at least half capacity shall be completed before work ceases.

() In the ovent of employees working under cover and protected from rain the foregoing sub-clauses of this clause shall
not apply and such employecs shall continue working during any period of wet wenther,
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(d) During the temporary cessation of work employees shall hold themselves in readiness for work during ordinary hours of
employment and shall be paid for the actual time of waiting as follows :—
For the first two hours—ordinary rates.
Thereafter at one-half ordinary rates,
(¢) When the Committee determines that the weather conditions are suitable, employees affected shall immediately resume work.
(f) In the event of a disagreement by the Committee as to whether the conditions are suitable for a resumption of work, lots
shall be drawn to determine the matter.
(g) If the employers’ representative considers the weather justifying the cessation of work is likely to continue for a lengthy
period, the payment of allowances set forth in paragraph (d) may be discontinued, and employees shall not be bound to hold themselves

in readiness for a resumption of work .
MEeAL MoNEY.

12. Any person required to contioue work until 5.30 p.m. or later shall be paid 2s. meal money.
. PrekinG-Up TIME.
13. The picking-up time for engagement of labour at the South Wharf shall be from 7.45 a.m. to 11 a.m. Mondays to Fridays
inclusive, and 7.45 a.m. to 10 a.m. on Saturdays.
PLACE FOR ENGAGEMENT oF LABOUR.
14, The place for engagement of labour at the South Wharf coal yards, shall be at the Harbor Trust shelter shed.
RigET OF ENTRY OF UNION OFFICIAL. .

15. A duly accredited representative of the Federated Fodder and Fuel Trades Industrial Union shall have the right to enter
the portion of any employer’s establishment in which any of the classes of labour covered by this determination are employed, for the
purpose of interviewing employees on legitimate union business.

Hor WATER TO BE PROVIDED,
16. Each employer shall provide hot water for washing purposes for employees at time of ceasing duty.
DINING AND SANITARY ACCOMMODATION,

17. Proper dining and sanitary accommodation shall be provided by the employer for the use of employees and shall be cleansd

every day except Sundays and holidays, but in no case to be left uncleaned for more than one day.
SpECIAL RaTEs.
18. For all work done on Sundays and the undermentioned holidays, the rates shall be—

Coal Trade. Coke Trade.

Sundays . . . . . . . Doubls time . Time and a half
Australia Day .. .o . . . v Time and a half .. .

New Year's Day . . . . B . .- '

Labour Day . . . . Double time .. "

Good Friday .. . - ‘e . ’ . Double time
Easter Saturday . . . . ‘e Time and a half . Time and a half
Easter Monday .. . . .. .. » . .
Christmas Day .. .. . . .. .. . Double time . Double time
Boxing Day .. .. .. . . .. . Time and a balf .. Time and a half
King’s Birthday .. .. . .. .. . » .. "
Melbourne Cup Day .. .. " . ”

but if any other day be by Act of Parliament or Proclamation substituted for any of the abovenamed holidays, the special rate shall
only be payable for work done on the day so substituted.
ANNUAL LEAVE.

19. (a) A regular employeo shall be granted fourteen consccutive days annual leave without deduction of pay in respect of each
twelve months’ service, such loave to be rostered and given within threc months of the completion of cach twolve months’ service
and shall be paid for at the rate obtaining when the leave became due.

A “regular employee ™ for the purpose of this sub-clause, shall mean a person employed by the same employer for not less
than 36 hours per week excepting breaks caused by public holidays, wet weather, as provided for in clause 11 herein, or sickness
not exceeding 4 days in any year, satisfactory proof of which must be supplied to the employer within 24 hours of such sickness.

(b) Any employee employed for any shorter period than twelve months but cxceeding six months, shall be granted leave
pro rata (i.e.), one day for each month of completed service.

EMPLOYEES ON Loaw.

20. Notwithstanding anything elsewhere contained in this Determination, employes shall be deemeod to be in the employ of his
employer even though such employee shall or may be loaned temporarily or transferred to another employer who is subject to the
provisions of this determination.

PART 2.—Persons employed in the process, trade, business, or occupation of burning, preparing, grinding, grading, or distributing
charcoal, in a torm suitable tor use in power-producing or heat-producing units; in the manufacture of explosives or in the manufacture,
repair, or maintenance of gas masks or respirators.

L (a)

Improvers. Other Employees.
.
Waces PER WEEK oF 44 Hougs. ‘ WacEs PER WEEK oF 44 Hougs.
s d. s. d.
Under 17 years of age .. . .. .. 58 0 [ Wood cutters, using axe, power crosscut circular saw, or other method 116 0
17 years of age .. . .. 68 3 | Carters driving one horse .. .. .. .. .. 104 O
18 ,, - .. . .. 78 6 | Carters driving two horses .. .. .. . o 108 0
19 , , orover—the appropriate rate Carters driving three horses .. .- . " o112 0
prescribed under the heading ‘ other em- Carters driving four horses .. .. .. . .o 114 0
ployees . Carters driving five horses . .. . .. .o 115 0
And 6d. extra per day for every additional horse.
Drivers of vehicle (including girlinger) having maker’s capacity of—
(@) 26 owt. or less .. .. .. . .- .. 109 0
PROPORTION (BY ANY EMPLOYER). {6) Over 25 cwt., but not over 3 tons .. . .. 113 o
(c) Over 3 toms, but under 6 tons .. .. . .. 116 0
One improver to the first six workers, and thereafter | Further tonnage—for each complete ton over 5 an extra ls. per week.
one additional improver to every ten additional | Charcoal burning by retorts, metal or brick kilns, or pits—
workers receiving not less than 104s. per week. (a) Operator in charge of plant .. .. .. ..o 131 0
(6) All other employees, including persons employed in emptying,
bagging, sewing, stacking, or foading .. . o121 0
Nore.—The Board determines that no person shall | Grinding or grading charcoal—
Le employed as an apprentice. ’ (a) Attendant in charge of plant—
(i) With four or more persons nnder his supervision .. 141 ©
(i) With three or fewer persons under his supervision .. 137 0
(b) All other persons, including those engaged in grinding, grading,
or bagging charcoal or sewing bags .. .- .o 131 0
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(b) Gas-Propucer Uxrrs.—The following provisions shall apply to drivers of gas-producer units :—

(i) Driver of a motor vehicle fitted and operated with a charcosl gas-prolucer unit for each day or portion thereof upon
which he is called upon to drive such vehicle, 1s. extra.

(ii) Such driver for each day or portion thereof upon which he is called upon to clean the hopper and/or final filter of such
unit, ls, extra. '

(iii) Suitable overalls and gloves shall be provided by Blmployers for the employees mentioned in sub-clauses (i) und (ii) hereof,

(iv) Employers shall provide proper washing conveniences for such employees and also hot water or some other efficient"
_cleansing material.

{c) WaB LoapiNgs ror CAETERS aND Dmivees.—In addition to the weekly rates prescribed in clause (1) (a), war loadings shall
be paid as follows :— ’

Per Woek,
s d.
Juniors under 20 years of age .. . . .. . . I o
Juniors 20 years of age and over . . . 1 6
All other classifications N . 3 0

Provided that any person driving a gas-producer unit shall be paid the appropriate extra rates set out in sub-clause (b)) and shall
not be entitled to war loadings.

N CoNDITIONS OF EMPLOYMENT (OTHER THAN FOR SHIFT WORK).

2. (i) The ordinary weekly total of hours shall be 44 in number, all to be worked on days other than Sunday.

(ii) (@) Such ordinary weekly total, at the option of the employer, may be spread over five or six days, and except on shift work,
shall be worked in one period oceurring between 7.30 a.m. and 12.30 p.m. on Saturday and between 7.30 a.m. and 5.15 p.m. on other
days, subject to the recognized meal hours or intervals and smoke-oh of ten minutes each morning and afternoon, but no other breaks
imposed by tho employer

(6) If a five.-day week is worked the ordinary daily total of working hours shall be 8 4/5ths, and if a six-day week is worked such
total shall be four on Saturday and eight on any other day. :

(iii) Smoke-ohs shall be counted as part of time worked.

Surrr Work.
3. (i) For the purposes of this Determination afternoon and night shifts shall be defined as follows :—
{a) Afternoon shift shall mean any shift finishing after 6 p.m. and at or befors midnight.
(6) Night shift shall mean any shift finishing after midnight and at or before 8 a.m.
. (ii) The ordinary hours of shift workers shall not exceed—
(a) 8 hours in any one day ;.or
(b) 48 hours in any one week ; or
{¢) 88 hours in any 14 consecutive days; or
(d) 176 hours in any 28 consecutive days.
(iii) Subject to the following conditions shift-workers shall work at such times as the employer may require.
(a) A shift shall consist of 8 hours inclusive of crib-time and smoke-oh. -
(6) Except at regular change over of shifts or except in the event of relief not arriving or except in some special circumatance
an employee shall not be required to work more than one shift in any one period of 24 hours.
(c) Any employee who is required to continue working on account of one of the special conditions mentioned in sub-clause
(6) hereof shall not work more than two consecutive shifts in any one period of 24 hours.

(iv) In each shift during which the employee does not receive the same amount of time for a meal interval or smoke-oh as that
which day-workers receive under this Determination, he shall be paid at ordinary rates for twenty minutes’ crib-time and two smoke-ohs
of ten minutes each.

(v) Shift-workers whilst engaged on afternoon or night shifts shall receive the ordinary rates of payment provided in clause 2

with the addition of 74 per cent. Provided that for work done on any shift the major portion of which is worked on a Sunday or a
holiday mentioned in clause 8, an additional 50 per cent. shall be paid.

OVERTIME.

4. Except as in this Determination may be otherwise provided, all time worked in oxcess of the ordinary daily or weekly hours
of work shall be paid for at one and a half times the ordinary rate for the first four hours and double the ordinary rato thereaftor.

TERMS OF ENGAGEMENT. .

5. (i) An employer shall have the option of engaging any employee either by the week or casually.

(i) (a) If the engagement is by the week it shall be for a continuous period of at least eight wecks, and thereafter shall be
terminable on either side by a week’s notice which may be made to expire at any time during & weck of the employment. Provided
that this clause shall not affect the smployer’s right to dismiss forthwith at any time an employee because of the latter’s incompetence
or misconduct, in which case the employes shall be entitled in respect of wages for the then current week’s employment, only to payment
proportionate to the aggregate of time worked by him, and of such other previous time (if any) in that week as to which under this
Determination no deduction from his week’s wages is allowable.

(6) An engagement shall be deemed to be and to continue casual unless the employer, at the commencement of the engagement
or before any change by him of a casual engagement of the employee to one by the week, expressly notifies the employee that he is
to be engaged by the week.

(¢) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per hour
one-fortieth of the weekly rate prescribed by this Determination for the work which he performs.

(d) The employer shall have the right to deduct payment for any day upon which the employee cannot be employed usefully
because of any strike, or through any breakdown of machinery, or any stoppage of work, or any cause for which the employer cannot
reagonably be held responsible.

ANNUAL LEAVE.

6. (3) Any employee who has been in the service of an employer for a period of not less than twelve months shall be granted
fourtoen consecutive days’ holiday (exclusive of holidays prescribed in’ clause 8 in each year on full pay. Should the service be of a
lesser period than twelve months, but not less than six months, he shall be entitled to a pro rala leave, on the basis of one day for
each month of completed service.

(b) If the employee does not receive such leave, he shall be paid, in addition to any other moneys payable to him under this
Determination, a week’s pay, or such pro rata payment as may be due under sub-clause (a) hereof.

SIcE LEAVE.

7. No deduction shall be made from the wages of any weekly employes unavoidably absent through illness for not more
than 44 working hours in each year, i.e., one day for each two months’ service, commencing lst July, 1942, provided he has
submitted, within 24 hours of the commencement of such absence, satisfactory evidence to the employer or his representative that
same was not the result of his own misconduct.

: Suxpays AXD HoLipays. - .

8. (i) Weekly employees shall be entitled to the following holidays without deduction of pay. The days observed as:—New
Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas
Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the said days respectively.

(ii) Any weekly employee required {0 work on & Synday or any holiday mentjoned in sub-clause (i) hereof, shall bo paid for such
work at double the ordinary rate. ’ v o :



Victoria Gazette 971 No. 45.—~March 15, 1946

WasmiNGg FacILiTies.

9. Each employer shall provide for all the employees hot and cold showers or other conveniences, which shall be approved by

the Secretary for Labour or his Inspector.
TiME RECORD. .

10. (a) The employer shall keep a record of the names of the employees of such employer, and in respect of each such employee,
a record from week to week of the periods, times, and class of work done, and the rates of wage and amounts of wages paid, anu
shall obtain from week to week the signature of each employee to such record.

(6) The secretary or duly accredited representative of the Federated Fodder and Fuel Trades’ Industrial Union authorized in
writing to that effect by such secretary shall be allowed, on any day after which two days’ notice has been given to inspect such records
80 far as may be reasonably necessary to obtain information therefrom relating to any member or members of the said union.

Rigar or ENTRY OF UNION OFFICIAL.

11. A duly accredited representative of the Federated Fodder and Fuel Trades Industrial Union shall have the right to enter
the portion of any employer’s establishment in which any of the classes of labour covered by this Determination is done, for the
purpose of interviewing employees on legitimate Union business.

NoTIOE BOARD.

12. The Federated Fodder and Fuel Trades Industrial Union shall be permitted to post on a board notices appertaining to
Union business generally.

First-Aip CHEST.
13. Every employer shall provide a fully-equipped first-aid outfit for use of any employee injured in the course of his employment.

GOGGLES AND RESPIRATORS.
14. Every employer shall provide suitable goggles and respirators for use of employees whilst employed by him.

PART 3.—Periodical Automatic Adjustment ot Wages, .

{Note.—The provisions of this Part operate in the cases of employees covered by Part 1 and Part 2.)

1. The wages rates set out in Part I and Part 2 are based upon the following basic wage aud, pursuantto and in accordance
with the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
increaged or decreased by the same amount, and at the same time as such basic wage. Provided that the wages of improvers shall be

adjusted proportionately to adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be
disregarded.

The basic wage shown hereunder shall be adjusted as prescribed in clause 3.

Basic Wage. -
Place. Basic Wage. ImiexA m&u Set,
£ s d Six Capital
Cities (Weighted
Within the area to which this Determination applies ve .o . 411 0 Average).

Ap)USTMENT oF Basic Wack.

2. (a) Until the beginning of the first pay period to commence in May, 1946, the amount of the basic wage shall be uy
prescribed in clause 1. .

(b) During each future successive period beginning with the first pay period to commence in a May, an August, a November
or a February, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations
(if any) of the Commonwealth Statistician’s ““All Ttems ™ retail price index numbers.

For the purposes of this Determination the expression “Commonwealth Statistician’s retail price index numbers” or any like
expression means the numbers stated to be such index numbers in any document purporting and not proved to be wrongly so purporting,
to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician.

(1) The index numbers for the six capitals (weighted average} is to be applied. 3
i (2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment

is made is to be ascertained. .

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising
that number is to be ascertained. ’

(4) The basic wage shall be of that assigned amount during such successive period. . N
Table.
Indox Number Divisions. Basic Wage, Index Number Divisions. Basic Wage.

. £ s d £ s d.

094-1006 . . e 410 1118-1128 .. . 41 0
1007-1018 . . - e 4 2 0 1130-1141 .. . 412 0
1019-1030 . . . .. 4 3 0 1142-1154 .. . 413. 0
1031-1043 o . . 4 4 0 1155-1166 .. . 414 0
1044-1055 . . . 4 50 1167-1179 .. . . . 415 0
1056-1067 o - .. 4 6 0 1180-1191 .. .. . . 418 0
1068-1080 . .. .. 4 70 1192-1203 .. . . . 417 €
1081-1092 - . . 4 8 0 1204-1216 .. . .. . 418 0
1093-1104 - 4 9 0 1217-1228 .. e .. .. 419 0
1106-1117 - . . 410 0 1229-1240 .. o . - 5 00

P. A. RANDLES, J.P.,‘ Chairmusn.

J. V. WILLOX, Segretary,
\lelbsurne, 12th March, 1946.

By Authority: J, J. GoUmLEY, Government Printer, Melbourne,
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Factories and Shops Acts.
DETERMINATION OF THE BAG MAKERS BOARD.

Nore.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the
Factories and Shops Acts and the Order in Council thereunder, and such portions of the city of Sandringham as'are not included within
the said district; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Wa.rrnambonl the town of Newtown and Chilwell ; and
the boroughs of Eaglehawk and Sebastopol.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 18th December, 1934, hn.a had the

power to determine the lowest prices or rates which may be pa.ld to persons employed in making or repairing jute, hessmn, or cotton
bags, or in making or repairing wool packs, has made the following Determination, namely :—

1. That on the 18th February, 1946, the last provious Determination of this Board shall be rovoked and ruplaced by this
Determination.

2.
InPROVERS—MALE. IuPROVERS AND JUVENILE WORKERS—FEMALES.
1
Wages—Per Week of 44 Hours. ‘Wages—Per Week of 44 Hours,
Commencing Age. Commencing Age.
- 15 Years| 16 17 18 19 20 — 16 Yoars) 15 1 18 19 20
under. Years. | Years. | Years, | Years. | Years, under. | Years. | Years. | Years, | Years. | Years.
s d s d s d s. d. | & d. | s d s d s. d.| s d 8. d.| s. d.| 8 do
st 6 months 2 3131 036 6|57 6|7 0|92 3| IstGmonths.. |26 0|30 9|36 3 (43 0{47 3|63 6
2nd 6 months [ 31 0|36 6|57 675 092 3 .. 2nd 6 months.. 1 30 9 |36 3 |43 0147 3 |63 6 ve
2ndyear .. |[36°6 |57 6|75 0 92 3 .. .. 2nd year .. |3 343 047 3|53 6 .. .
3rd year .. |57 6175 092 3 .. .. .. 3rd year .. |43 0147 3183 6 . . .
4th year .. |75 0|92 3 . .. . .. 4th year .. |47 3153 6 . .- . v
6th year .. | 92 3 . . . e . 5th year - .. |83 6 . . . . .
PROPORTION. PROPORTION.
Males.

Female Improvers.

One male improver to every thres or fraction of three male

Two female improvers to every six or fraction of six female workers
workers receiving not less than 112s, per week of 44 hours.

veceiving not less than 65s. 9d. per week of 44 hours.
JuveriLe WOBKERS.

Not more than three juvenile workera to each adult female worker
receiving not less than 63s. 9d. per week of 44 hours.

Nore.—A juvenile worker is & female person under 21 years of
age (other than an apprentice or an improver) employed in bag-
making at machining, cutting, turning, folding, breaking-off, or
flying.

No. 46.—1803/48.



No. 46.—March 15, 1946 974 Victoria Gazette

OtHER EMPLOYEES.

Per Week of 44

Hours.
Males.
s d.
Combination bag-making machine attendant = . . . . - . . 112 0
Repairers by hand .. .. . . . . - .. . .- . .. 112 0
Repairers by machine - .- .. - = - . . . . .. 1z o
Females,
Bag-making machinist . . e . . . .. . . . e 68 6
Repairers by hand .. . .. .. .. . . . . . .- . 73 9
Repairers by machine . .. o . .. .. .. .. .. e . 73 9
Persons over 21 years of age bag-making (hand or machine) without previous experience at the trade—
1st 3 months .. .. . o .. . - .. . . .. .. 52 0
2nd 3 months ., . . . . .- .- . NS .. .. .. 57 6
Persons over 21 years of age repairing (hand or machine) without previous experience at the trade—
Ist 3 months .. .. . . . .- . .. .. . . . 52 0
All others .. .. . . . . .. .. . . . . b e 65 9
Note.—The Board determines that no person shall be employed as an apprentice.
TiME oF BEGINNING aND ENDING WORK.
3. Time of beginning— ! Time of ending—
7.30 a.m. . . .. 12.30 p.m. on the day on which the half-holiday is observed locally.
7.30 a.m. . . .. 6 p.m. on the other five working days of the week.
' OVERTIME.
4. For all work done—
{8) Outside the hours fixed as the times of beginning and ending work, !
(b) Within the hours so fixed in excess of nine hours on Monday, Tuesday, Wednesday, Thursday, Friday, and four hours
on Saturday,
(c) Within the hours so fixed in excess of the number of hours fixed for a wesk's work, excluding that provided for
under {b), :
a time.worker shall be paid at the rate of time and a half and a piece-worker at the rate of rate and a half. !
TmEe WAaGES.

5. Any person employed on time wages for less than the number of hours fixed for an ordinary wook’s work shali for each
bour worked up to 22 hours be paid—
(a) in any week in which two or more public holidays occur At the ordinary wages rate, with an addition of fifty per centum;
(b) in any other week . .. .. .. At the ordinary wages rate, with an additinn of thirty-three and
one-third per centum,
and for each hour worked beyond the 22 hours aforesaid shall be paid at the ordinary wagea rate up to but not exceeding ordinary
wages rates for an ordinary week’a work.

Sunpays aNp Pusuic Hownmpavs.

6. That double time shall be pail for all work done on Sundays, New Year’s Day, Australia Day, Good Friday, Easter
Saturday, Easter Monday, Labour Day, King’s Birthday, Christmas Day and Boxing Day; but if any other day be by Act of
Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work done on
the day so substituted.

Horipays.

7. (a) All employees shall be entitled to the following holidays without any deduction in pay :—New Year's Day, Australia
Day, Good Fridny, Easter Saturday, Easter Monday, Labour Yay, King's Birthday, Anzac Day, Christmas Day, Boxing Day, and
Fuel and Fodder Picnic Day (only those employed within the Metropolitan District as defined in the I'actories and Shops Act and Order
in Council thereunder). Provided that Melbourne Cup Day may be substituted for King’s Birthday av the election of the employer.

(b) P1eoE-WORKERS.—All picce-workers shall be entitled to the same holidays as are granted to time.workers and they shall be
paid for such holidays the amount for each holiday based on time wages as set out in this Determination,

ANNUAL LEAVE.
Period of Leate.
8. (a) Except as heieinafier provided a period of fourteen consecutive days’ leave shall be allowed annually to an employee

after twelve months’ continuous service (iess the period of annual leave) as an employee in any one or more of the occupations to
 which this Determination applies. .

Annual Leave Exclusice of Public Holidays.

(b) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed
by clause 7 of this Determination and if any such holiday falls within an employee’s period of annual leave and is observed on a
day which in the case of that employec would have been an ordinary working day there shall be added to that period one working
day for each such holiday falling as aforesaid. '

. Where ‘a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work,on the working day immediately preceding the first day cr at his ordinary starting time on the working day
immediately following the last day of the period of his unnual leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(¢) The annual leave shall be given and taken in a continuous period or, if the employec and the employer so agree, in two
separato periods and not otherwise.

Calculation of Continuous Service.
d) For the purposes of this clause service shall be deemed to be continuous notwithstanding—
P g ¢ g
(i) any interruption or determination of the employment by the employer if such interruption or determination has been

made merely with the intention of avoiding obligations hereunder in respect of leave of absence :

(ii) any absence from work on account of persenal sickness or accident or on account of leave lawfully granted by the
employer; or

(iii} any absence with reasonable cause proof whereof shall be upon the employee.

In’ caleulating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of nat more than fourtcen days in a twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous service.

-" . In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his
inability to attend for duty and as far as practicablo the nature of the illness injury or cause and the estimated duration of his
absence. A notification given by an employce pursuant to clause 9 shall be accepted as s notification under this sub-clause.
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Any ahsence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such ahsence will be regarded as having broken the continuity of
service.

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
general notifications to employees are usually made in that plant and by posting to the union whose members have participated
in such concerted or colloctive absenteeism a copy of same not later than the day it is posted up in the plant.

: A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

. Calculation of Service.

(e} Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave but an employee shall not be entitled to leave or payment in licu thereof for any period in respect of which leave or
a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however that in respect of service
before the lst January, 1046 the annual leave shall be allowed at the rate of 3§ hours for each completed one month of continuous
service and in respect of service after that date at the rate of 7} hours for each completed one month of continuous service. Any
broken part of a month served before the 1st January, 1946, shall for the purposes of this clause be deemed to be service after the
1st January, 1946. The period of annual leave to he allowed under this sub-clause shall be calculated to the nearest day any
broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the
employer.

Caleulation of Month.

{(f) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
wonth shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(9) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
‘() and (k) hereof payment shall not be made or accepted in licu of annual leave.
. Time of Taking Lenve. ¢
(%) Annual leave shall be given at a time fixed by the employer within a period not exceeding three months from the
date when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

FLeave Allowed Before Due Date.

(i) An employer may allow annual leave to an employee before tho right thereto has accrued due but where leave is taken
in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in
respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employee subsequently leaves or is discharged from-the service of the employer before completing the twelve months’ continuous
service in respect of which the leave wag granted the employer may for each one complete month of the qualifying period of twelve
months not served by the employec deduct from whatever remuncration is payable upon the termination of the employment
one-twelith of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of
the holidays prescribed by clause.7 of this Determination. -

Payment for Period of Leave.

(4} Each employes before going on leave shall bo paid two weeks’ wages.  For the purposes of this sub-clause and sub-clause (k)
hereof wages shall be at the rate prescribed by clause 2 of this Determination for the occupation in which the employee was
ordinarily employed immediately prior to the commencement of his leave or the termination of his employment, as the case may
be. Payment in the case of employeos employed on piece or bonus work or any other system of payment by results shall be at
time rates.

Proportionate Leave on Disinissal.

(k) If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his employment
or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at his ordinary rate
of wage for 3§ hours in respect of each completed one month of continuous service before the st January, 1946, and for 74 hours
at the same rate in respect of each completed month of continuous service after that date, the service in each case being service in
respect of which leave has not been granted hereunder.

Annual Close Down.

(!) Where an employer closes down his plant, or a scction or sections thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the close
down all employees in the plant or section or sections concerned, and allow to those who are not then qualified for
two full weeks’ leave, paid leave on a proportionate basis of one-sixth of a week’s leave for each completed month
of continuous service. :

(ii) An. employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respect of each
completed month of continuous service performed sinco the close of his last twelve-monthly qualifying period.

(iif) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work. :

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under paragraph
(¢) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by
the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (k) of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

S1cE LEAVE.

9. {a) No deduction shall be made from the wages of any employce who has had not less than twelve months’ continuous
service with the same employer and who is unavoidably absent through illness for not more than forty-four hours of working time
in any year of service, provided he or she has submitted within 24 hours of the commencement of such absence evidence satisfactory
to the employer that the same is not the result of his or her own misconduct. Provided, further, that pieceworkers shall
be paid at the same rate as time workers for any such day or days that they are unavoidably absent on account of illness.

{5) Notwithstanding .the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in any
year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 88 hours of working time
which shall be the maxzimum amount of leave to which an employee may be entitled in any year of service without deduction of pay

For the purposes of this sub-clause service prior to 23rd December, 1944, shall be disregarded. -

ResT PeRIOD FOR FEMALES.

10. A rest i)eriod of ten minutes, between 9.30 a.m. and 10.30 a.m., and botween 2.30 p-m. and 3.30 p.m. each day shall be
given to all female employees, without deduction of pay. X
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TERMINATION OF EMPLOYMENT.

11. Employment shall be terminated by a week’s notice on cither side given at any time during the week or by the payment
or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any employees without
notice for malingering. inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid up to the time of dismissal
only or to deduct payment for any day the employee cannot be usefully employed because of any striko or through any breakdown in
machinery or any stoppage of work by any cause for which the employer cannot reasonably be held responsible.

Rigar oF ENTrRY or UstoN OFFIOIAL.

12, The Secretary of the Federated Fodder and Fuel Trades’ Industrial Union shall have the right to enter, during the
mid-day meal hour, the portion of any employer’s establishment in which any of the classes of labour covered by this Determination
are done, for the purpose of interviewing employees on legitimate Union business.

PIECE-WORK.

N bl3. The lowest piece-work rates to be paid to any person for doing work of the description referred to in the following Schedule
shall be—

Machine repairing wool packs (em ployer to provide twine} .. .. 2d. each.

Machine repairing first selection washed sugar bage, by darning (employer to provxde t,wme) .. 4}d. per dozen.

Machine repairing washed sugar bags (employer to provide twine) . .. bid, »

Machine repairing ordinary bags (employer to provide twine) .. . . L. 44d. "

Machine repmnng mill or coal bags (employer to provide twine) 11d. v With

Machine repairing uncleaned lime or hide bags—i.e., bags which have not been through any clenmng 35
procees such a8 & mechanical cleaner or by wmhlng (employer to provide twine) .. 11d. » per

Machine repa.xrers on pxece work shall also be paid 1s. per hour for any time occupied in cleamng c?int

or added. .

Hand repamn,g ord.mary baga {employes to provide twine) .. AN e .. 10d. per dozen.

Hand repairing mill, coal, lime, or hide bags (employee to provxde t,wine) .. .. .. 1s.8d.

Hand repairing wool packs (employee to provide twine) . . .. .. 44d. each, J

PIECE-WORK WHICH MAY BE FIXEp BY AN EMPLOYER.

14. The Board determines that any employer may fix and pay piece-work rates to any person employod at repairing by
machine (employer to provide twine) or by hand (employee to provide twinc) bags other than thoso for which the Board has fixed a-
piece-work rate, provided that such piece-worker shall be paid in any week, at least the amount payable to a time-worker performing
the same class of work for the same number of hours as such piece-worker.

Warring TmMe.

16. All piece-workers kept waiting for work, or any materials, or for repair of machines shall be paid the hourly rate of the
corresponding time-worker for such: waiting time.

PERIODICAL ADJUSTMENT OF WAGES,

16. The wages rates set out in clause 2 are based upon the following basic wage and, pursuant to and in accordance with the
provigions of section 21 of the Factories and Shops Act 1934, the Board hereby detormines that such rates shall be antomatically
increased or decreased by tho same amount and at the same time as such basic wage. Provided that the wages of improvers, juveniles,
and females shall bo adjustod proportionately to adjustments of the basic wage, such adjustments to be to the nearest 3d., half or
less than half of 3d. to be disregarded.

Provided further that the piece-work prices shall be suh]ect to adjustment according to the fluctnations in the basic wage
on the following basis:—The percentage difference between 83s. {such amount being the rate provided for a Repairer by Machine—
Male—in the Determination which came into force on the 2nd September, 1938), and the amount payable to a Repairer by
Machine—Male—after adjustment as hercinbefore provided.

The basic wage shown hereunder shall be adjusted as prescribed in clause 17.

Bagic Wage,
Place. Baslc Wage, Index 5’31‘;‘.1‘3{" Set
£ s d. !
Within the area to which this Determination appties . . . .. 412 0 Melbourne

ADJUSTMENT OF Basic WAGE.

17. () Until the beginning of the first pay ponod to commence in May, 1946, the amount of the basic wage shall be
a8 proscribed in clause 16.

(b) During each future successive period beginning with the first pay period to commence in a May, an Auguat a November,
or a February, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations
(if any} of the Commonwealth Statistician’s “All Items ” Retail Price Index Numbors,

For the purposes of this Determination the expression * Commonwealth Statistician’s Retail Price Index Numbers” or
any like expression means the numbers stated to be such Index Numbers in any document purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwealth Gover. ument Printer or to be signed by or on behnlf of the
Commonwealth Statistician.

(1} The [ndex Number set to be applied is that assigned to Melbourne,

(2) The Index Number for the calendar quarter next precedmﬂ the period of or near a quarber for which the adjustment is
made is to be ascertained.

{3) The amount assigned in the following table (or in wny extension thereof) to the Iadex Number Dwmon comprising that
number is to be ascertained.

{4) The basic wage shall be of that assigned amount during such successive period.

TABLE.

Jodex Number Divisions, Basic Wage. Index Number Divisions. Basic Wage.
£ s d ’ £ s d
994-1006 . .- .. . 4 10 1118-1129 N . .. . 411 0
1007-1018 NN . .. .- 4 2 0 1130-1141 .. . .. . 412 ¢
1019-1030 .. .. e .. 4 30 1142-1154 . . . 413 0
1031-1043 .- AN .- . 4 4 0 1155-1166 .o - . 414 0
1044-1055 . 4 5 0 1167-1179 .. . .. . 415 0
1056-1067 . 4 6 ¢ 1180-1191 .- . .. 418 0
1088-1080 .o . . o 4 70 1192-1203 . o . . 417 0
1081-1092 .. . .. M 4 8 0 1204-1216 . .. .. . 418 0
- 1093-1104 .e . . .e 4 9 0 1217-1228 . . .. 419 0
1105-1117 - .. . .. 410 0 1229-1240 .. . e . 5 0 0

Any extension of this table must be of the same construction as the table.
P. A. RANDLES, J.P., Chairman.

Melbourne, 7th March, 1946. J. V. WILLOX, Secretary,

By Authority: J. J. GouRLEY, Government Printer, Melbourne.
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Factories and Shops Acta,
DETERMINATION OF THE CIGAR TRADE BOARD.

This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the Factories
and Shops Acts and the Order in Council thereunder, and such portion of the city of Sandringham as is not included within the
said District ; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warmambool; the town of Newtown and Chilwell ;
and the boroughs of Eaglehawk and Sebastopol.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business of Cigar
Making,” has made the following Determination, viz. :—

1. That on the 23rd January, 1946, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

2. APPRENTICES AND IMPROVERS.
Wages per Week of 44 Hours. Number (In any place).
Making cigars or sorting and packing cigars :— APPRENTICES.
APPRENTICES. One male apprentice to every three or fraction
Experience ' of three male workers receiving not less than the
let year— s d. *Percentage. minimum wage.
1st six months . .o .. 16 0 .. 14 One female apprentice to every three or fraction
2nd six months ., .. .. 18 6 .. 16} of three female workers receiving not less than
2nd year \ . . .. 28 6 23} the minimum wage.
3rd year ve s . .. 39 7 343 (An  amended indenture of apprenticeship ©
4th year . . . .. B0 2 .. 44 prescribed was approved on 5.2.12.)
or in lieu of weekly wages the work may be paid at the following piece-work
prices :— IMPROVERS.
Making Cigars., . One m?le improver to every twenty or
. . . tion of twenty male workers receiving not
2nd year . One-third of the piece-work prices. See also rac nty g
3rd ;ear Two-thirds of the piece-work prices. clause 10 lesa:é‘a'}em?]emlz‘t::‘:ﬂef"%z‘ overy twenty or
4th year Three-quarters of the piece-work prices. ] sub-clause (m) fraction of twenty female workers' receiving not
Sorting and Pécking Cigars. less:than the minimum wage.
In Boxes of—
2
- 500 cigars.|250 cigars,|100 cigars.| 50 cigars, | 25 cigars. | 10 cigars. gg
i g .
T 1,000. r 1,000. | per 1,000. | per 1,000, | per 1,000, | per 1,000. <8
Yed. |Te d |a d | ad | ad |sd 2
1st year . 1 0 10 10 1 3 1 6 2 0 'aig
2nd year . 1 3 1 3 13 1 6 2 3 2 6 i
3rd year . 1 6 16 19 20 2 9 3 0 @ " .
4th year 2 0 2 0 2 3 2 6 3 3 3 6
IMPROVERS.
s d. *Percentage.
18 years . . . 3907 .. 343
19 years .. . - 56 3 48%
20 years .. . .. 68 8 60}

* The percentages shown in these columns are the percentages of the minimum weekly wage from time to time payable
to “All Others (males).”

No. 47.—1853/46.
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3. JuvesmLe WoRKERs, i.e., persons under 21 years of age (other than apprentices or improvers)—

(a)

Males.

Victoria Gazette

Wages per Week of 44 Hours.

Employed in—

1st Year's Experience.

1st Three Months, 2nd Three Months, 8rd Thres Months, 4th Three Months.
Wages, e:li‘;;ﬂ' Wages. c:xf':;e Wages. u:ft:’g'ﬂ‘ Wages. ct:ft:l;e,

s d. % s d. % s d. % s d. %

Making cigar boxes .. . 18 6 16} 18 6 16} 2t 1 184 21 1 18}
Turning bunches .. . ol 18 s 16} 18 6 16} 21 1 18} 21 1 184
Stripping fillers . . . 18 6 . 163 18 6 16} 21 1 18} 23 8 203

‘Wages per Week of 44 Hours.

2nd Year's Experience.

Third Year’'s Experience.

Employed tn— Fourth Year's Experience.
1st Six Months. 2ad Six Months.
‘Wages. o;:’tgge. Wages. oe.x}::rg-e. Wages, ee‘lrgg'e‘ ‘Wages. oe.xrl:;:e.

. s d. % s. d. % s d. % s 4. %
Making cigar boxes . . 318 273 34 2 30 47 0 414 60 8 53}
Turning bunches .. .. . 31 8 27} 34 2 30 47 0 41} 60 8 533
Stripping fillers Piece-work Piece-work Piece-work Piece-work

prices prices prices prices

Provided that, for the purposes of this Determiination, experience in any of the above sections shall be deemed to be

experience in any other section.

Age.
14 years. 16 years. 10 years. 17 years, 18 years, 19 years. 20 years,
- ) | eper. *Der- *Por- .| *per. *Per- - Per-
Wage. ceuua:ge. Wage. cem,i:;e. Wage. cunt:rge. Wage. cen(.::;u. Wage. cemi:;e. Wage. c::nl:::ge‘ Wage, (x:m.:rge.
s d. %% s d. % 2 d. % s d. % s d. % s d. % s d. %
Any other class
of work for
which the rate )
of wages fixed
does not ex-
ceed 114s. per
week of 44 . .
hours .. |23 4 203 25 11 223 31 8 273 39 11 35 49 10 | 433 66 01} 57 82 4 72}

* The percentages shown in these
others (males) ™.

[}

columns are the percentages of the minimum wage from time to time payable to “ All

Females.

Wages per Week of 44 Hours. .

18t Year's Experience.

Timployed fn 18t Three Months. 2nd Three Mouths. 8rd Three Months. 4th Three Months.
* . . -
Wages. cel}::}e. Wages. cen}::.rge. Wages ce-xrtil;a‘ Wages. c(:x}:::e.
s d. % s d. % s d. % s. d. %
Trimming cigar boxes .. .. 17 5 26 20 3 30% 23 3 343 26 2 39
Stripping and booking cigar bunch
wrapper leaf .. . .| 37 8 56} 37 8 56 37 8 56} 37 8 563
Ringing cigars .. . .1 17 s 28 20 3 30% 23 3 341 2 2 39
Stripping fillers .. .. .. 17 b5 26 20 3 30. 23 3 343 26 2 39
Packing cigars, viz.:—
Havanette L. 17 & 2 20 3 30 23 3 343 2 2 39
Royal Bengals .. . 17 &5 26 20 3 304 23 3 343 26 2 39
Bonanzas - .. 17 & 26 20 3 303 23 3 343 2 2 39
Gem of East Cigarillos . 17 & 28 20 3 30 23 3 343 26 2 39
Swiss .. .. . 17 5 26 20 3 30 23 3 343 26 2 39
Cartons or parcels 7 5 26 20 3 30 23 3 343 26 2 39
Machine work, viz.:—
Making bunches .. . T 26 20 3 30, 23 3 343 26 2 39
Covering cigars .. e L. 17 & 26 20 3 30] 23 3 341 26 2 39
Swiss .. .. 17 8 26 20 3 304 23 3 343 26 2 39
Lucky Hit . Making 17 & 26 20 3 30 23 3 343 2 2 39
Havanettes. . .. ‘ throughout 17 & 26 20 3 30% . 23 3 343 26 2 39
Senorites 17 6 26 20 3 303 23 3 343 2 2 3

Provided that, for the purposes of this Determination, experience in any of the

oxperience in any other section.

above sections shall be deemed to be
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Females—continued.
Wages per Weok of 44 Hours,
2n0d Year's Experiencs,
Employed In—
1st Six Months. 2nd Six Months, Third Year's Fourth Year’s
Experience. Experience.
*Per- *Per-
Wages. ceuPtz:ze. Wages. wl}::ze-
s d. % s d. %
Trimming cigar boxes . .. . 29 0 43} 34 10 52 Piece-work Piece-work
prices prices
Stripping and booking cigar bunch wrapper leaf 49 3 73% 52 3 78 Minimum Minimum
) wage wage
Ringing cigars . . e . Piece-work Piece-work Picce-work Piece-work
prices prices prices prices
Stripping fillers .. .. . .. " " » ”
Packing cigars, viz.:—
Havanette : .. . » » ”» ”»
Royal Bengals . .. . »» ”» ” ”
‘Bonanzas .. e ”» ” ” »
Gem of East Clgu,nllOﬂ . . M » »” *
Swiss .. . ’" : » ” »
Cartons or parcels . . ”» » ” ”»
Machine work, viz. :—
Making bunches .. .. . . » »”» ”» ”
Covering clgu.rs . . - . M ”» ”» ”
Swiss .. .. " ” 9 "
Lucky Hit .. . S Making » » » »
Havanettes .. .. .. [ throughout » » ” m N
Senoritas .. . .. . L » » » ”

Provided that, for the purposes of this Determination, experience in any of the above sections shall be deemed to be
experience in any other section.

Age.
14 years. 15 years. 16 years. . 17 years. 18 years, 19 years, 20 years.
. *Per- «per- . *Per- . *Por- *Per- *Por. *Par-
Wage. wlr;"ge‘ Wago. centg.l;;o. Wage. er Wage. Per Wage. Eer. Wage. ceut:rgm Wage. ‘”‘i‘;’i‘e_

e d. % 8. d. % s d. % s d. % s d. % s d. % s d. %
Any other class
of work for
which the rate
of wages fixed
for adults does
not exceed 67s.
per week of
44 hours .. |21 11| 323 |27 6| 41 33 0 49 |36 10 55 42 3| 63 48 5| 72} {5411 ( 82

* The percentages shown in these columns are the percentages of the minimum weekly wage from time to time payable to
* All Others (Females) .

4. OTrER EMPLOYEES.
Wages per Week of

44 Hours.
A d.
Btrippers and bookers of cigar covering leaf (males) .. . . . . . . 517 6
Strippers and bookers of ongur covering leaf (females) e . . . . . 4 5 0
Strippers and bookers of cigar bunch wrapper leaf (fumales) . .. . .. . . 314 6
Cigar box makers (males) . 6 0 0

Persons re-tying or boxing mgars, or engagtd at any other work connected with soumg or pzwkmg oxgnrs
not specified herein (females) . .. .. . . - . Ll 310 6
Stripoing fillers (males) . N .. .. . ve .. . .. .. 514 0
All others (males) . .. . . . 514 0
" {females) Sa& per cont. of the above rate for “ All Others (Ma.les yroo. . - = 370

OVERTIME.

5. (i) Any time wage employee.who in any week works for any time in excess of 44 hours shall be paid for such oxtra time
at the rate of time and a half,
.. (ii) Any female piece-work employee who in any week works for any time in excess of 44 hours shall be paid for such extra time
at the ordinary piece-work rate plus 50 per centum.

Houipavs.

6. All weekly wage employees shall be granted the following holidays without deduction of pay, viz.:—New Year's Day,
Australia Day, Labour Day. Good Friday, Easter Monday. Anzac Day, Melbourne Cup Day, Christmas Day, and Boxing Day—
—when such holidays are observed on Monday, Tuesday, Wednesday, Thursday, or Friday.

Piece-workers shall be granted the same holidays as are granted to weekly wage employees.

Adnult piece-workers shall be paid for such holidays at the “ All Others rate provided for weekly wage employees.

Juvenile piece-workers shall be paid at the rates provided for such employees under the age scale in Clanse 3.

Provided that an employee who is voluntarily absent on the working day immedintely precedmg and the day immediately
succeeding any one of the above-mentioned holidays, shall not be entitled to payment for such holiday.



‘No. 47.—March 15, 1946 980 ’ o ‘Victoria 'Gazette

FEMALE STRIPPERS AND BOOKERS.

7. (i) Female employees initially engaged as strippers and bookers of cigar covering leaf und female employees not so engagod,
but who have had in the aggregate four months’ experience with the one employer as strippers and bookers of cigar covering leaf,
shall for the purposes of the said Determination be grouped as and be deemed to be strippers and bookers of cigar covering leaf
(female). :

(ii) Female employees initially engaged as strippers and bookers of cigar bunch wrapper leaf ghall for such time up to an
aggregate of four months as they may be required to work as strippers and bookers of cigar covering leaf be paid the rate applicable
to the latter classification, but after that aggregate has been reached, shall come within sub-clause (i) hereof.

PERIODICAL ADJUSTMENT OF WAGES RATES aAND PiEcE WoRKERS' EarxTas.

8. The wages rate for males set out in clause 4 are based upon the following basic wage, and pursuant to and in accordance
with the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby dotermines that such wages rates shall be
automatically increased or decreased by the same amount, and at the same time as such-basic wage. Provided that the wages rates
of juveniles and of females shall be adjusted proportionately to adjustments of the basic wage, such adjustments to be to the nearest
1d., half or less than half of 1d. to.be disregarded.

Piece-workers : The weekly earnings of adult pieco-workers, who work on piece-work the full working hours for which the
rates of time wages prescribed by this Determination are payable, shall be automatically increased or decreased by the same amount
and at the same time as the said basic wage.

The weekly earnings of adult piece-workers who work on piece-work lesa than the full working hours for which the rates of time
wages prescribed by this Determination are payable, shall be automatically increased or decreased by a proportionate part of the
amount of and at the same timo as the said basic wage.

The amounts by which the weekly earnings of adult piece-workers who work on piece-work the full working hours as
aforesaid, shall be increased until further varied as hereinbefore provided, are as follow :—

. s d.
Adult Maleg .. .. .. . .- . . .. 60
Adult Females .. .. .. 3 6

The weekly earnings of juvenile piece-workers who work on piece-work the full working hours as aforesaid shall be auto-
matically increased or decreased by the same amount and at the same time as the increase or decrcase in the wages rates
prescribed in clause 3 hereof for juvenile workers of the same age.

The weekly earnings of juvenile piece-workers who work on piece-work less than the full working hours for which the rates
of wages prescribed by this Determination are payable shall be automatically increased or decreased by a pm})oniomw part of
and at the same time as the increase or decrease in the wages rates prescribed in clause 3 hereof for juvenile workers of the
same age. . :

The amounts by which the weekly earnings of juvenile piece-workers who work on piece-work the full working hours as
aforesaid shall be increased until varied as hereinbefore provided are as follow s

Age. Males. Females.
s d. s. d.
14 . . . N 1 3 . I 2
15 .. s . . . .. o 1 4 . 1 5
18 . . .. 1 8 . 19
17 .. . . . . . 2 1. . 111
18 . . . . 2 6 . 2 2 ‘
19 .. .. .. .. .. . .o 3 5 . 2 6
20 .. . .. .- .. .. . 4 4 . 210
The basic wage shall be adjusted as prescribed in clause 9.
Basic Wage.

Needs Basic Wage. Loading. Index Numbe:

Place. (Adjustable) (Constart.) Total Basle Wage. | ‘go % (EON
£ s d. & d. £ s d

Within the area to which this Determination applies .. 412 0 6 0 418 ¢ Melbourne

ADJUSTMENT OF NEEDS Basic WagE.

9. (a) For work done before the beginning of the first pay period to commence in May, 1946, the rates prescribed in clauses
2, 3, 4, and 10 shall be paid.

(6} For work done during each future period of or near a quarter beginning with the first pay period to commence in a
May, an August, a November, or a February, the amounts of the said rates shall be adjusted by the following method according to
the position and fluctuations (if any) of the Commonwealth Statistician’s *“ All Ttems ” retail price index numbers.

For the purposes of this Determination the expression * Commonwealth Statistician’s retail price index numbers® or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
8o purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—

(1) The index number set to be applied is that assigned to Melbourne. .

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising
that number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period.

TaBLE,
Index Number Divisions. Basic Wage. Index Number Divisions. Basic Wage,

£ s d. £ s d
994-1006 . . . .. 4 1 0 1118-1129 .. i . 411 O
1007-1018 . . . . 4 2 0 1130-1141 . ol e 412 0
1019-1030 .o .e . . 4 3 0 1142-1154¢ .. .. - . 413 0
1031-1043 .. .. .. .. 4 4 0 1155-1166 .. . . . 414 0
1044-1055 . . . .e 4 5 0 1167-1179 .. . . . 415 0
10561067 . . . .. 4 6 0 1180-1191 .. . . 416 0
1068-1080 ve . 4 7 0 1192-1203 o .. . 417 0
1081-1092 . 4 8 0 1204-1216 .. .. 418 0
1093-1104 .. .. .. .. 4 9 0 1217-1228 .. . .. . 419 0
1195-1117 .. . .. .. 410 O 1229-1240 .. .. .. . 5 00

Any extension of this table must be of the same construction as the table,
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PieoE-woRK PRICES,

No. 47.—March 15, 1946

10. That the lowest piece-work prices payable to any person or persons engaged in the following kinds of work shall be:—

(2} Maxging CreaArs.
HAND WORK.
N Length of Cigars u
tf) gnd ?Jchilgdh?x—p Per 100 Cigars.

inches. 2. d.
Extra Magnum .. . .. . .. .. . . .. 54 12 4
Extra Magnum . . .. . . .- . 5 13 5
Consuelo shape .. .. . .. .. .o . . . 4] 11 3
Flor de Naves shape .. .. . . . .o . . . 4 10 73
Bueno shape .. s . - - . . . . - 4 9 8
Long Bueno .. . . .. .. .. .o . . . 4 10 3
Ordinary taper shape . .. . . . . .. . 4 9 8
Panetelas shape, with pomt . . . . e . .. . 6 811
Panetelas shape, with flat tops . . .. .. .. .. . 5 9 5
Southern Cross (no pomt) .. . . N . . . . 5 6 2
Meritas Bueno . . . . P .. .. .- 4 9 8
Meritas Bueno .. . . . . . e . .. 43 10 3
Corona shape . .- . . . .. .. .. 5 13 0
Three-quarter Corona uhape . . . . . v . . 5 11 o
Half Corona shape .. . - . . i . . e 3 8 7
Italian shape (no binder) B . v .- .. . 6] 3 9
Italian shape, bunch making’ and rollmg . - . . . 6] 4 8

) Maging Craaks.
HAND WORK—OLEAR HAVANA.

Bouguet Super Finos . . . .. . . . .o 4% 10 4
Castelares .. . . . . .. . .. e . 45 10 4
Bueno . . - . . . .. . . . 4} 10 1
Full Corona .. . . - . .- : . - 5% 13 6%
Three-quarter Corona . . .. . .. . . .. 5 11 8
Half Corona .. . .- .. . .- . . . . 32 9 1}
Petit Duca .. .. . . . e . . . .e 3% - 7 10}
Maquillas .. .. . .. . .. .. .. . 54 13 6}
Perlas C e . . .. . . . . . . 34 8 1}

Sixpence extra per hundred to be paid for every additional quarter of an inch or portion thereof in length of cigars.
shall be deemed to mean a cigar made entirely

Nore.—For the purpose of this Determination the term * Clear Havana”

with Havana tobaccoes. -

(c) MOULD WORK,
1
Length of Cigars. Where 10 to 12 Where 5 to 9 ‘Where up to 4
Shape. up to and Dry Work. Moulds or over | Moulds, inclusive, | Moulds, lnclmhe,
including— are used. are used. are used.

. inches. s d. s d. 8. d. s d.
Flor-de-Naves .. . . . . 43 6 2% 6 6} 75 7 8%
Halt Corona shape .. .. . .. 3 72 75 7 81 8 4
Bueno, straight . . . N 4 5 11 G 2% 7 2 76
Bueno, long .. .. . . .. 4 7 2 7 5 7 & 8 4
Bueno, long .. .- ‘e . .. 5 8 11} 9 2 9 5% 10 1
Bueno, long .. . . e 6 10 1 10 4 10 73 11 4
Monopole Roﬁhtcluldu . . . .. 4 511 6 2 6 114 75
Castella Specml Tuck .. .. .. . 4 7 5 7 8% 7 11} 8 7
Gloria . . .. . .. 4] . .. 9 5% 10 1
Sirdar .. L. . . 43 .. .. 7 113 8 7
Monopole Bouquet .. = - . dd . . 7 2% 7 8%
Casino C.W . e . 4 .. .. 7 113 8 74
Ordinary common -tra.lght . . .. 3 5 5 5 8 511 6 6}
Ordmuy taper . . . 4 5 5% 5 8% 5 113 6 6}
Rheingol . . . . 4 6 7 5 10 6 1} 6 8}
Extra taper almllu to Hansa .. . . 43 5 5 5 8 511 6 6}
Monopole Minors .. . . . 3% 5 3% 5 6% 5 9% 6 44
A9 .. .. e . . .. 4% .o 6 10 7 2 7 8%
5 DP . . . . .. 5% . . 9 9% 10 4
5H .. - - . . . 43 . ) 6 4i .
7Fand 11 N .. . . . 44 5 8§ 6 0 6 3% 70
14 RT . . . . . 4% . . . 9 9}
16 FJ .- . .. . 4% . 6 4} 6 8} 7 3%

(d) + MANILA WORK.
Length of Clgars,
— up to an Per 100 Cigars.
including~—
inches. 2. d.
Cheroots, Cortado Fino—Where not less than four moulds are used . 3z 3 62
Cheroots, Cortado de la Reina—Where not lees than four moulds.are used . 44 3 10¢
Cheroots, Cortado Delicioso—Where not less than four moulds are used .. N - 4% 4 93

~
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MANILA WORE—oomsnued.

Prices per 100 Cigara where the number of Moulds used i3—
Length of Cigars,

—— up to and
inctuding— | 2,3, 0r4. 50r8. 7 or8. More thau 8.

inches. a d. s d. I s d. a d.
Perlas . .. . . . 33 ‘2 6 6} 6 2} 511
Reina Victoria . .. . .. 43 < 11§ 8 4 7 11% 7 8%
Perfectos (old) .. . . . 43 . 9 9o} 9 2} 8 1} 8 7
Perfectos (new) e .- .. .. 44 .. 7 11} .. .
High Life in the East .. - . .. 43 ! 72 6 6} G 2 511
Londres .. - . .. 43 6 6 511 5 8 5 5
14 Habano .. .. . .. .. 47 ﬁllt 6 43 6 13 5 8%
2a Habano .. . . . . 43 .. .. .. 5 6
3a Habano .. e . e 41 . . 5 2%
44 Habano .. . . .. .. 4% . e . 4 113
5r .. . .. . . 44 . 511 . ..

Penal work .. .. . - .. 108 04d. per 100 cigars.

To the ratesmentioned in sub-clauses {«), (b), (¢}, andl (d} hereof, an additional amount of 1. per 100 cigars shall be added.

Where not otherwise specified, threcpence extra per 100 {o be paid for every additional quarter of an inch or portion
thereof in length of cigars up to 5 inches, and thereafter sixpence for each additional quarter of an mch.

Note.—The lowest piece-work price payable to any person engaged covering bunches by hand shall be two-thirds of the

piece-work price for making the cigars (mould work), and for making bunches by hand shall be one-third of the piece.work price
for making the cigars (mould work).

Per 100 Cigars.
Extras— ! s d.
For making any cigars covered with Brazil, Havana, or Mexican tobacco - . . .. 0 6 oxtra
When the * bunches " are pressed and turned by the cigar maker .. . . .. 03,
For making cigars longer than the mould by not more than one-sixteenth of an inch .. . 03,

Nore.—For the purpose of this Determination, “ Dry Work " means bunches made one day and covered the next, irrespective
of the number of moulds used.
No cigar shall be made more than {” shorter than the mould.

() SoRTING AND PaACKING CIGARS.
In Boxes of—
Description of Cigars. .
500 Cigara, | 250 Cigars. ‘ 100 Clgars, | 50 Cigars. | 25 Cigars. 10 Cigars.
per 1,000, | per 1,000. per 1,000. | per 1,000. | per 1,000. | per 1,000
. s d. s d s d. s d. s d. & d.
Hand work e . . . . . . .. 5 7% 6 2 7 0%
Monopole shape .. .. N .- . . .. . 5 4 5 104 7 3
Panetelas, block work .. . . . e . 5 0% 5 1 70
Manila cheroots, hand or paper . .. .. . .. . 5 4 5 104 ..
Manila cheroots, small block work . . . . .. .. 4 7 5 13 .
Cigars, bundles with two ribbons . . . . . . &5 7 5 104 .
Matador block work . . .e . . . 4 9 5 4 ..
Bueno shape, covered with Mexlcan tobuuo . . .. - 411 5 5% 6 104
Other Bueno shape .. .. . .. . . .. 4 7 5 1} 6 9
Ordinary taper shape . .. . . . 4 7 5 14 6 9
Extra taper shape, similar to Dona Sol - . . <= . 5 4 5 4 6 9
Ordinary common straight shape .. . . . .. .. 3 9 4 3% 6 2
‘“ Queen’s”’ tied with one ribbon .. . .. .. .. .. 4 7 .. . > 8 4%
** Queen’s” tied with two ribbons .. . . .. .. . 4 10} . .
Manila, tied in bundles of ten - .. .. .. 4 2 4 2 .. . e
Manila, flat, tied in bundles of ten .. . = . .. ) 4 10} .. .
Manila, long, tied in bundles of ten . . .. .. . 4 9 . .
Manila, loose .. . . .. . . . . 4 7 5 1% 6 0
Extra, Magonum .. . - . . . . 7 3 7 9% 9 13}
Sirdar e . . e .. 5 4 5 104 7 8
Monopole Bouquet .. . . . . . 4 9 5 4 .
Casino C.W. . . . 5 4 5 104 7 3
Rheingold .- e . - . N 4 7 5 1¢ 6 9
92AA .. - .. N .. N 3 9 .. ..
4RT .. . .. . . 511 6 5% 8 4%
5DP .. - . . 511 6 5% 8 44
Full Corona hand work .. .. -6 5% 7 0- 8 4}
Etras— Pe;.l,%).ﬂ Clgars.
For sorting and packing all cigars with rings . . . . 0 6 extra
For sorting and. packing all cigars faced righta and lofts . .. .- e 0 6
For sorting and packing sll cigars covered with Havana zo)mcco . e T . 0 6 ,'.’
(N . PackiNe Crears (FemaLes). ’
Per 1,000 Cigars.
Royal Bengal, 5 in a packet . . . . o . .o l’. ?‘I.
Gem of the East Cigarillos, 9 in a box . ve- o . v . .. 11
92aa, packing in trays .. 0 3%
92aa, packing in 6's, into cardboard outer of 90 cxgm-s, wmppmg in brown puper with two end labels 0 104
Havanettes, packing and finishing . .. . ve 1 5

(9 MacBINE WoRK (FEMALES).

. Per 1,000 Bunchea
Making Bunches.

Long-filler machine

5AA, TAA .. . .. . . . . - .. . 3 i
Points 2F - - . . . . . - .. .2 s,g
77, 92AA . . . . I . . . .2

&
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Per 100 Cigars,

(&) Making througlumt .
Swiss or Lucky Hit .. - . . . . 1 74
Havanettes . .o .. .. . . .. . 1 2
Per 1,000 Clgara.
(5) Covering Cigara. 8. d.
BAA, TAA, 1 . . .. .. e . . . . — 211
92AA .. - . - .. . . - : . . 211
(7 Box TriMMING (FEMALES).
. Per 100 Boxes.
8. d.
Hinging (not 5aa) . . . . . .- . . 0 6f
Hinging and lidding 5as - . . . . . . . 0 5¢
Lining .. . . . . . . . 1 7
Edgmg, ordinary . . . - . . . . 4 9}
Edging, narrow emboesed pA.per . .. .. .- . .. .- 7 11}
Edging, narrow paper . . . . . . . 75
Edging, Magnum embossed paper . . .. .. . . . .. 6 73
Edging, Varnished boxes .. . . . .. .. . . . 8 4}
Edging, lid . - . o = . .. . e 11
Inside labels, id .. .. . . e . .. .. - 11
Inside labels, flap gummed . . . .. . . .. . . 0 4
Extra flap label on flap . . . . . .. . v 0 4
Outside labels, ends .. .. . . . .. . .. 0 4
Qutside labela locks .. . . . .. . . . . 0 4
Outside labels, extra locks .. . .. . .. .. . . . 0 4
Outside labels, lid, brand, cut .. e e .. .. . .. 0 &
Outgide labels, lid, brand .. . - N . .. - . 06
Full wrapping, Glascine .. . . .. - - . . 1 4
Full wrapping, Cellophane .. o . . . . - - . 1 4
Half wrapping, Cellophane .. .. . .. .e . .. .. . 0 93
Half wrapping, Glascine .. . . “ee . - . 0 9%
Brown paper wrapping packets, W/2 1a.bell . .. . . . . 510
Stencilling .. .. . . . . . . .o . 0o 6
Per Box,
Samples— s d.
With trays . .- . .- . . .. . . . 06
No trays .. e . . e . . . . . - 0 2
(k) Rimvging Crears (FemaLEs).
— Ao, 26%. 105, | 42 and 's. -
Dry Work
s d. s d. s d. s d,
Monopole Magnam . .. .. . .. 2 73 2 73 2 7% 2 104 Slips under rings, 6d.
per 1,000 extra
Monopole Maxim . o .. o .. 2 7} 2 7% |72 7} 2 104
Menopole Bueno . .. .. . . 2 0} 2 0} 2 0} 2 43
Matador v . . 2 0} 2 0} 2 0} 2 4i
Gem of the East Perfecto . . .. 2 0} 2 0} 2 0} 2 43
Gem of the East, Perlas .. . . . .l 2 o} 2 0} 2 0} 2 a3
Gem of the East, Cheroots - .. . .. 2 43 2 43 2 43 29
All others .. .. . .. 2 0} 2 0} 2 0} 2 43
Fresh work in bund.lee .. .. .. .. 1 7 I 7 . ..
[0) StrreriNG FILLERS.
ApuLT FEMALES AND ALL JUVENILE® WORKERS.
Wei Weight on Strips Returned.
Perlb.
e d.
Brazil - .. . . .. .. .. .. .. . . 0 73
Havana (large) .. . . e - . . . - 0 7
Havana (small) .. . .. .. .e . . .. .. 0 8§
Sumatra .. . .. . .o .. . . . . 0 6
Manila .. .. . .. . . .e . . . 0 4
Seed . 0 3%

{m) The weekly ea.mmgs of pxeoe workers who work on pneca -work the full workm" hours
prescribed by this determination are payable shall be increased by the following amounts :—

for whmh the time 1

®

tes of wages

Age. Males. Females.

e d. s d.
Adulta .. . . .o . 8 O per week 3 6 per week
14 years of age .. . .. . 13, . 12,
5 ,, » e . . . 1 4, . 15, .,
8, wooee . . 18, 19, .,
17, » . . e 21, . i1,
18 » e .. . 26, 22,
19 »”» . 3 5, 26,
20 . - . - 44 5 W . 2 10

P. A. RANDLES, J. P., Chairman.

3

J. V. WILLLOX, Secretary.
Melbourne, 7th March, 1946,

By Authority: J. J. GoUurLEY, Government Printer, Melbourne,






