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'

Factories and Shops Acts.

DETERMINATION OF THE STOREMEN, PACKERS, AND SORTERS BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

l N accordance with the provisions of the l‘ﬁwtories and Shops Acts, the Wages Board which now has the power to determine the.
lowest prices or rates which may be paid—
(a) to any person employed—
(i) as a Storeman, Packer, or Sorter ;
{ii) in assisting & Storeman, Packer or Sorter ;
(iii) a8 an assembler, collector, or checker of goods in course of receipt or deapatoh ;

(b) to any person or persons or classes of persons employed at wiping eggs in any place wl;ero oggs are stored, sorted, or
packed for trade or sale—

but not including any persons subject to the jurisdiction of any of the following Boards :—

Aerated Water Trade Board Furnitare Board (Wood Mantelpiece or  Printers Board (Provincial)
Agricultural Implements Board Overmantel) Retail Dairy Board
Bedstead Makers Board Glassworkers Board Rubber Trade Board
Biscuit Board . Grocers Sundries Board Shops Board No. 1 (Boot Dealers)
Boarding Houses Board Ham and Bacon Curers Board Shops Board No. 7 (Comntry Shop
Brewers Board Hotel and Restaurant Board Assistants)
Butter Board Ios Board Shops Board No. 9 (Drapers and Men's
Butter Factories Board Jam Trade Board Clothing)
Cardboard Box Trade Board Leather Goods Board z::pﬂ iozdd NI:‘ 121 ;F “E‘"E ‘:“d Fodder)_
. . 0 .
Cigar Trade Board Marine Stores Board ;’Eountry) ° (Fuel and Fodder

. Meat Preservers Board -
Condensories Board Millet Broom Boardm Shops Board No. 14 (Furniture Dealers)

Confectioners Board Shops Board No. 15 (Grooers
Nailmakers Board . )
Cordage Board makers o Shops Board No. 16 (Hardware)

P Board
_ Fellmongers Board Puper o Slaughtering for Export Board
. “Flook Board aper Bag Trade Board ing Board
s 200 Pastrycooks Board Tea Packing
+ Flour Board - - o :Gl o Tinsmiths Board
. Flour Board (Country) _ . R ass Boal Wholesale Grocers, Board
Frozen Goods Board - Pottery Board Wireworkers Board
Fruit Packing Bowrd Printers Board Woodworkers Board
Furniture Board (Picture Frames) Printers Board (Country) Woollen and Cotton Trade Board—

has made the following Determination, namely :— .

1. That as from the beginning of the first pay period to commonce on or after the 18th April, 1946. the last i
Determination of this Board shall be revoked and replaced by this Determination. P o Tost previons

No. 89.—3816/46.
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PART 1.

WAGE RATES.
ALt Praces Otmee TaAN OIiL, GREASE, AND PETROLEUM PRODUCTS STORES.

2. APPRENTICES AND IMPROVERS.

Wages Per Wook of 44 Houmn, Number (in any place).

Males, Females, APPRENTIOES.

One apprentice to every three or
Esl:’a:lluhmenu tn fraction of three workers of the
Bread- which are sorted B same sex receiving not less than the
Waste Pieces or Py

roakl Any Other on Packing minimum wage.

n% plogs of Cottons u g . N
Batablish- | Place. | gyl Voollens, or | Bstablish- Any Other Flace, An  indenture of apprenticeship
- oollen an - i
Cotion Ploces. prescribed by the Board was

approved on 24th May, 1923.

Maiue IMPROVERS.
Egg Packing Establishments.

One male improver to every two
or fraction of two male workera
receiving oot iess than 112a. per
week of 44 houra,

Any Other Place.

One male improver to every four
or fraction of four male workers
receiving not less than 1lls. per
week of 44 hours,

S
(%
§
b
o
-
a

Under 16 years of age 24
18 to 17 years of age | {no 32
17 to 18 years of age 41
18 to 19 years of age 58
19 to 20 years of age | 93 0 74
20 to 21 years of age | 112 6 91

Frmars ImPrROVERS,
Laundries.

One female improver to every three
or fraction of three female workers
receiving not less than 69s. 3d. per
week of 44 hours.

Establishments in which are soried waste
pieces or clippinga of collons, silks,

ns, or woollen and collon

wooowe N

o G

—
coomow

>

o
cwooow
covwoow

Provided that any
female improver
employed packing
or sorting laundry-
work shall, after

pieces. .
completing threo Two female improvers to every three

y . or fraction of three female workers

{:’ ;i;xt,%:n:?:é receiving not less than 68a. 6d. per

fixed for an adult week of 44 ’hours. )

Egg Packing Eatablishments.

One female improver to every three or
fraction of three female workers
receiving not less than 66a. 6d. per
week of 44 hours.

Any Other Placs.

One female improver to every fonr or
fraotion of four female workers
receiving not less than 83s. 9d. per
week of 44 hours.

3. O1n. GrEase, axp PETROLEUM PropucTs STORES ONLY.

JUNIOR RATES.
Wages Per Week of 44 Hours,

s. d.
Under 16 years of age .. .. .. .. . .. .o . 3400
16 to 17 years of age .. .. .. .. .. - .- .. .. .. 42 6
17 to 18 ycars of age .. .. .. .. .. .. .. . . o 4000
18 to 19 years of age .. .. .. i, .. o . .. .. .. 39 0
19 to 20 years of age .. .. .. AN . . . . .. .. 16 6
20 to 21 years of age . . - .81 0

{¢) Provided that any youth called upon to stack full cases more than three high, to stack barrels, or to lift any weight over
1 cwt. shall be classed as an adult and entitled to receive the adult rate of pay whilst so engaged.
(#) Provided further that no employee under 21 years of age shall be employed on the filling of rail or road tank waggons.

4. (a} OTHER EMPLOYEES.
MaLES.

IN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.
Wages Por Weed

of 44 Bours,

3. d
(i) Storemen or Packers - A .o 112 0
Leading hands—as defined in clause 22 hereof— o
(1L) .. .. . . .. .. . . . . . 122 0
(IIL) .. .. . . . .. o .. . . S 122 0

- Blenders—as defined in clause 22 hereof : —

Grado 1 .. . . .. .. .. .. .. .. .. 132 0
. 2 . .. .. .. .. .. . .. . . . 127 0
» o 3 117 0

Where a blender is also o leading hand as defined in clause 22 hereof he shall be paid the appropriate
additional amount prescribed for a leading hand together with the appropriate additional amount prescribed for
o Blender.

(ii) Casual hands shall be paid at the rate per hour of 3s. 63d. adjustable under clause 46 hereof.
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PART L-—continued.
4. (8) IN (OR ON) ANY PLACE OTHER THAN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.
Males employed In (or on) or in connexion with—
. - B
- o B 5 g 8w
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Column No, 1 2 3 4 5 ] 7 8 [ 10 1 12
Wages PER WERER oF—
44 44 4“ 4 44 “" “ “ “ 4“ 4“ “
. Hours. | Hours. | Hours, | Hours. | Hours. [ Hours. | Hours, ours. | Hours. [ Hours, | Hours. | Hour.
Storeman, Packer, or Sorter who | s d.| ». . s.d| s d| sd| sd| od| sd| sd| sd| &d
{notwithstanding he may be
under the orders of a superior
who does not devote the whole
of his time to supervising the
storing, packing, or sorting)—
(a) Works singly 1300}121 81115 0}117 O|114 O0|116 6|127 O 1lg 6118 6126 O|114 O/ 118 6
(b) Supervises or directs the ’
number of persons 18
years of age or over
indicated hereunder,
viz, ;—
(@) 1,2,3,4,5,0r8
such persons | 130 0} 121 8| 115 0119 6116 3|118 9133 3|118 9|125 0;128 3|116 3{120 9
(6) 7 or more such
persons .. [[30 0{ 121 8[ 115 0{133 6| 130 9|133 6147 0133 6134 0142 3|138 9|134 ©
Storeman in charge of a bulk
store removed from the main .
place of business .. 114 0)116 6 116 6;118 6126 0|114 0118 6
Packers of crockery, china, or
glassware .. .. .. . . 117 3
Packers of metal window frames .. .. e . .. . 114 0
Persons handling pianos, piano-
players, or organs .. .o . et . e .. . 114 0
Egg nckers. sorters, or testcm
with six months’ or more ex-
perience . . . 112 0
All male adults not otherwise
provided for 13001121 81115 0) 114 0111 0]|112 0127 O|il2 O[114 ©|122 0|112 O 114 o

Storemen or packers called upon to work in cool stores shall be paid 3s. per hour whilst so employed. This rate inolude;

1/,,d. as a war loading.

* Nore.—The rates set out in column No. 12 above apply to males employed—
(a) (i) As storemen in Figured, Roll, and Sheet Glass Stores; and
(ii) As storemen in Lnnmeenng Establishments, or who are in charge of, or issue atores and toola for use in

such establishments,
(8) In (or on) or in connexion with—
(i

Bulk paper stores or rubber goods manufacturers’ stores.
(ii) Tron yards in which steel or iron bars, plates, pipes or sheets, black or galvanized, are handled.

(iii) Hardware stores.
{iv) Electrical goods manufacturers’ sto

Tes.
(v) Electrical goods stores {wholesale or retail establishments) other than electrical goods manufacturers’ stores.

(vi) Match factory stores.
(vil) Wholesale confectionery stores.

Such war loading shall not be»taken into account when computing overtime or holiday pay.

(viii) Bulk salt stores, stores in which stoves are stocked {exoept stove or oven manufacturers’ stores) and stores
in which sausage casinga are stored, packed, or sorted.
(ix) Stove, oven, or metal goods manufacturers’ stores.

{1) Dye stores connected with the business of dyeing, or the manufscture of piece-goods or appare! ;

(xi}) Any plave not olsewhere inclided in clause 4 (b).

and

4. (¢) FEMALES.
Females Employed in or in Connexion with—
Establishments in
- Manufacturing V?ﬁ%e‘{’:sm
h Egg Packing
g&:cngg:. stﬁg w&xf’,i.‘."’o':' Establishmenta,| 407 Other Place.
Woollen and Cotton
Plecea,
Wagos per| Week of—
44 Hours. 44 Hours 44 Hours, 44 Houn,
e d s d. e d. e d.
Female Packer or Sorter who (notwithstanding she may be under
the orders of & superior who does not devote the whole of his
time to supervising the storing, packing, or Bonmg}«
(@) Works singly 66 6 73 3 78 6 66 6
(b) Supervises or directs the number of persone 18 years of
age or over, indicated herounder, viz.:—
(i) 1, 2, 3, 4, 5, or 6 such persom . o 70 6 78 6 83 0 70 8
(ii) 7 or more such persons .. .. 79 9 86 0 92 0 79 9
Females employed packing or sorting laundry “work .. .. .. .. 49 3
Packers of crockery, china, or glassware .. . .. . 79 3
Egg Packers, Sorters, or Testers—
With less than elght weeks’ experience .. .. . .. .. 67 6 ..
With eight weeks’ or more experience .. .. . . .. 74 9 .
All female adults not otherwise provided for .. .. 63 9 68 6 66 6 63 9
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PART iL.

PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN OIL, GREASE, AND PETROLEUM PRODUCTS
STORES.

5. SPECIAL RaTes.

In addition to the wages prescribed in clauses 3 and 4 of this Determination the following speciel rates shall be paid :—
(@) When not more than two storemen and packers are employed for more than half an hour handling or rolling barrels
or drums weighing over 5 cwt., they shall be paid 6d. per hour extra whilst so employed.
(b) Confined Space.~~Employces working in a confined space as defined in clause 22 hereof, 3d. per hour cxtra.
(¢) Dirty Work.—Employees performing dirty work as defined in clause 22 hercof, 3d. per hour oxtra.
(d) Cumulative Rates.—Where an employee performs work which is covered by sub-clauses (b) and {c) of this clause tho
rates shall be cumulative so as to provide a total rate of 6d. por hour for dirty work performed within a confined space.

6. Hours.

(a) Forty-four hours shall constitute a week’s work, and they shall be worked as follows :—
Eight hours per day from Monday to Friday, both inclusive, and four hours on Saturday to be worked between the hours
of 7 a.m. and 5.30 p.m. Monday to Friday, both inclusive, and botween the hours of 7 a.m. and noon on Saturday.
(6) Provided that it shall be optional for an employer to work either & six-day or a five-day week. When o five-day week is
worked, the daily hours on Monday to Friday, both inclusive, shall not exceed 8 hours 48 minutes, within the hours provided in the
immediately preceding paragraph, without the payment of the overtime rate.
(c) Subject to the above, the hours of starting and knocking off may be fixed by each employer, but having once been fixed
they shall not be altered without seven days’ notice to the employees.

7. Surrr WoRK.

(a) Where the industry necessitates a continuous process, three shifts of eight hours each may be worked. Employces
working on such shifts shall be paid 8s, per woek in addition to the rates prescribed in clauses 3 and 4 hereof.

(b) Employees required for duty in connection with the loading of tank waggons and fully assembled composite waggons with
petroleum products in bulk or drums or packages may be employed on shifts provided that such shift work extends over one calendar
month, and when so employed shall be paid 8s. per week in addition to the rates prescribed in clauses 3 and 4 hercof.

(c) Five shifts of eight hours including crib time of half an hour and one shift of four hours or five shifts of eight hours 48
minutes, including crib time of half an hour shall constituto a week’s work.

(d) Overtime shall be calculated in accordance with the provisions of clause 8 of this Determination.

8. OVERTIME.

(a) For all work done on Sundays, Holidays and after 12.30 p.m. Saturdays the rates of pay shall be double time.

(b) For all work done outside ordinary hours except as provided in sub-clause (@) hereof, the rates of pay shall be time and
a half for the first three hours and double time thereafter, such double time to continue until the employes has been released from
duty.

(c) An omployee, other than a casual employee, after the complotion of overtime work performed after his usual ceasing time shall
be entitled to be absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty
occurring during such absence.

(d) An employee rocalled to work overtime after leaving his employer’s business premises shall be paid for & minimum of three
hours work at the appropriate rate for each time he is so recalled ; provided that, except in the case of unforescen circumstances
arising, the employee shall not be required to work the full threo hours if the job he was recalled to perform is completed within a
shorter period.

(e) For all work done during supper, breakfast or lunch hours and thereafter until a full meal break is sllowed double time shall
be paid. .
9. MeAL Hougs. |

(a) One hour on Monday to Friday, both inclusive, shall be allowed for cach meal except tea, provided that should any employsr
and any employee agree, the meal hour may be shortened to meet the exigencies of transport or for tho purposc of more effectively
operating either a rostered five day working week or a five day working week.

{(6) The hours for breakfast and lunch shall be fixed in each case by mutual arrangement, but having once been fixed, they
shall not be altered without seven days’ notice to the employees.

(c) Unless the period of overtime is less than one and o half hours an employce before starting overtime after working ordinary
hours shall be allowed a tea break of twenty minutes which shall be paid for at ordinary rates. An employer and employeo may agreo
to any variation of this provision to meet the circumstances of the work in hand provided that the employer shall not be required
to make any payment in respect of any time allowed in excess of twenty minutes.

(d) The interval for supper shall be between midnight and 1 a.m.

10. MEAL ALLOWANCE.

A weekly or casual employee required to work overtime for more than one and a half hours after his usual knock off time,
shall either be supplied with a meal by the employer or be paid 2s. for each meal.

11. Horipavys.

(a) Weekly employees shall be entitled without deduction of pay to the holidays observed in respect of—Union’Picnic Day to
be held on a day to be mutally agreed upon between the union and the employers or, if no agreement is reached, at a date to bo
fixed by the Wages Board—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, King's
Birthday, Labour Day, Christmas Day, Boxing Day and one other holiday on the day fixed as follows :—Within 25 miles of the
General Post Offico, Melbourne—Melbourne Cup Day, elsewhere any day agreed by the employer and employee concerned or fixed by
the Wages Board. .

(l%) Provided that in addition to the above mentioned holidays all gazetted public holidays upon which Railway Goods Yards are
closed for the receipt of ordinary goods shall be observed as holidays.

12. ANNUAL LEAVE.

(a) Employces shall be entitled to two weeks’ leave, exclusive of any public holidays as provided in clause 11, on full pay
at the expiration of each twelve months' service. The annual leave provided by this clause shall be allowed, and shall be taken within
three months of such leavo falling duc, and payment shall not be made or accepted in lieu of annual leave.

Provided that when an employee leaves or is dismissed before the cxpiration of twelve months, he shall be paid one-sixth of a
week’s wages for each month of completed service.

(b) Each employee, before going on leave, shall be paid two week’s wages. For the purpose of this sub-clause the two-weck's
wages shall be at the rate at which the employee was ordinarily ¢employed immediately prior to the commencement of his leave or
the termination of his employment as the case may be.

(¢) When the right to annual leave has accrued the employer shall give not less than one weel’s notice to the employce
concerned of his intention to grant such leave.

13. TERMS OF ENGAGEMENT.

{a) Employees are to be engaged either as weekly or casual hands.

(b) In the case of casual hands the engagoment shall be terminable at any time by either party. In the case of weekly hands
the engagement shall be terminable by & week’s notico on either side. Provided that any employee, being incompetent, disobedient
or misconducting himself may be dismissed without notice. . .

(¢c) Men engaged for stacking ex ship shall be deemed to bo casual hands during the whole time they are engaged on such

work.
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ZART I}.—continued.

(@) Where an employer is not satisfied as to the reason of an employee absenting himsclf from work he may deduct from
the wages of such employee the time he has been so absent, unless the employee produces a medical certificate or other satisfactory
evidence of sickness if required by the employer, in which case the employer shall make no deduction for such sickness. Should
any dispute as to satisfactory evidence of sickness oceur it shall be determined by the Wages Board.  Provided that should an employee
remain absent for more than six days in all during any calendar year the employer may thercafter mako such deduction.

{e) Casual employees who are instructed to report for work at a stipulated time, and who report for work at such time, but
for whom work is not available within 30 minutes of tho said stipulated time, shall be paid ordinary casual rates from the said
stipulated starting time.

(f) In the event of a casual worker being instructed to report for work and his services are not required, he shall be paid for
two hours at casual rates.

14. PaymesT OF WaGES,

(a) Tho payment of weekly employees shall be made during working hours in each weck on a day suitable to the omployer.
Provided that in the case of weekly employces two days’ wages may be kept in hand.

() Casual hands shall be paid at the time of their services being dispensed with and at the place where the work has been
performed.

15. Duar Caracrty.

(@) Where a weekly employee is put to work temporarily ata classification higher than that under which he was engagoed or
deemed to be working, he shall bo paid as follows :— ’
(i) Up to four hours on any one day—the rate prescribed for such higher classification with a minimum of one hour ;
(ii) Over four hours on any one day—a full day’s pay at the rate prescribed for such higher classification ;
(tii) Over 22 hours in any one week—a full week's pay at the rate prescribed for such higher classification.
(b) A weekly employee shall not suffer any deduction in wages during any week by reason of his having been put to work for
a part of such week nt a classification lower than that under which he was engaged or decmed to be working.

16. - TrAVELLING TIME.

(a) In the case of the engagement of casual labour the time during which the employee is travelling from the place of
engagement to the place of employment, or waiting at the job after engagement, shall be treated as ordinary time of duty in addition
to the time of actual work. Provided that such travelling time shall not exccod 30 minutes.

. (b) Where circumstances arise necessitating a longer period of travelling time than 30 minutes the extra time so required shall
be paid for. Should any dispute arise as to whether payment should be made such dispute shall be determined by the Wages
Board.

17. SMOKE-OHS.

Employees shall be allowed amoke-oh periods of ten minutes during each period of at least 4 hour ordinary working time. This
provision shall also apply to work performed on Saturday afternoons, Sundays and holidays.

18. . First Arp.

In each establishment the employer shall provide a properly equipped first aid chest at a place reasonably accessible to all
employees. Such a chest shall, as to its contents, comply with any Act or Regulation in force from time to time.

19. Fares.

Transport from store to store in the employers’ time shall be arranged by the employers at their own expense or the actual
expense incurrcd shall be paid by the employers.

20. - FOOTWEAR.
Suitable and approved footwear shall be provided for employees whilst engaged in places where employers require special
footwear to be used.

21. Dixine Room.

The cmployer shall provide a suitable place in which the employee may change his clothing and eat his meals.- In any
case in which the employer objects that it is impracticable or unreasonable to make such provisions, or in which the suitability of the
place is called in question, the matter shall be determined by the Wages Board.

22, DEFINITIONS.

{(a) A “ Storeman and Packer ”’ ghall mean every employeo engaged in the work of; receiving, stacking, storing, packing,
delivering or handling in any way whatsoever potroleum products, equipment or other merchandise sold, used or employed in
connexion with a petroleum merchant’s business.

(8) A “ Leading Hand ” shall be an employee who :—

(i) has 1 or 2 employees under his supervision.
(ii) is in charge of a store.
(iii) is in charge of 3-9 employees.
(iv) is in charge of 10 or more employees.

(¢) “ Confined Space ™ shall mean a working place, the dimensions of which necessitate an employee working in a stooped or
otherwise cramped position, or without proper ventilation, or where confinement within a limited space is productive of unusual
discomfort. .

(d) A * Blender " shall mean an employee who is responsible for the compliance with formulae and/or processes requiring the
application of power and/or heat and shall be classified into grades as herein defined, but shall exclude persons employed in the
admixture of ingredients with gasoline, kerosene, or oil fuels to be marketed as such.

Grade 1.—An omployee who is responsible for the supervision and operation of a blending plant requiring the services of three
or more other adult storemen and packers.

Grade 2.—An cmployee who is responsible for the regulation of a process by the application of power and/or heat and which
involves a chemical reaction between two or more ingredients and the addition of water and/or mineral acids or alkalis or where
the process involves the operation of a blending plant comprising blending tanks and auxiliary service tanks for storing in bulk
six or more grades; also includes an employee in charge of a blowing oil plant. .

Grade 3.—Blenders not otherwise specified.

e) A “ Casual Hand  shall be one whose period of engagement is less than two weeks.

(f)* Dirty Work > shall mean handling the following substances other than in closed containers—Agrol, Sulphuric  Acid,
Graphite, Aluminium Stearate, and filling and bhandling lime sulphur ; also, subject to the provisos hereinafter mentioned, other work
which a foreman and a workman shall agree is of an unusually dirty or offensive nature. In cases of disagreement between a foreman
and a workman, the workman or a shop steward on his behalf shall be entitled within 24 hours to ask for a decision on the workman’s
claim by the executive officer responsible for the management or superintendence of the plant concerned. In such a case a decision
shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a non-working day, in
which case it shall be given during the next working day) or else the said allowance shall be paid. In any case, where the Union alleges
that an employer or his representative is unreasonable or capricious in relation to such claims he shall have the right to bring such
case before the Wages Board. . )

Provided that all employecs receiving a Blender’s wage as preseribed in clause 4 hereof, shall be decmed to be in-receipt
of the full'allowance for all dirty and unpleasant work associated with blending.

Provided further, that the normal handling of materials used in the oil industry other than those listed above shall not be
regarded as work of an unusually dirty or offensive nature.
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PART Ifl. .

PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN BOND OR FREE STORES OR ESTABLISHMENTS
. ENGAGED IN THE GENERAL BULK STORAGE BUSINESS. -

TeeMs oF ENGAGEMENT.

16. (2) Employees are to be engaged as weekly or casual employees. A weekly employee is one engaged by the week, and
peid by the week, and whose engagement shall be terminable by one week's notice on either side, notice not to be continued from
week to week,

(b) Such notice shall be given on and take effect from pay day, or, in lieu of such notice, a week's pay shall be given.

{c) Where a weekly employee is engaged on any day other than the day immediately following pay day, he shall be
entitled to casual rates for the broken portion of the week worked by him.

(d) A casual employee is one whose poriod of engagement is for less than four weeks, and whose engagement may be
terminated at any time.

(¢) Casual employees shall be guarantoed not less than two hours’ work every atart.

(f) Weekly employees may be summarily dismissed by the employer for dishonesty, misconduct, or for absence from work
without reasonable cause, without liability to pay for moro than actual time worked.

(g) Where an employer is not satisfied as to the reason of an employee absenting himself from work, he may deduct from
the wages of such employeo the time he has been so absent, unless the employee produces a medical certificate of sickness if
required by the employer; in which case the employer shall make no deduction for such sickness. Provided that should ap
employee remain absent for more than six duys in all during any caleadar year the employer may thereafter make such deduction.

CasvarL Work.

17, Casual employees, i.e., persons employed in Bond or Free Stores or Establishments engaged in the general bulk storage
business for less than four wecks, shall be paid at the rate of 3s. 3}d. per hour, and such employees shall be guaranteed not less
than two hours’ work at overy start.

Houkrs.

18. The working hours shall not exceed 44 per week to be worked between the hours of 7.30 a.m., and 5.30 p.m. on Monday
to Friday inclusive and 7.30 a.m. to 12 noon on Saturday, provided that a week’s notice shall be given by the employer to the hands
concerned of intention to change the usual hours of starting and finishing. .

Different starting and finishing times may be fixed in distinct departments in the same establishment of the employer but not for
men working together in the same department.

OVERTIME.

19. Overtime shall be paid to both weckly and casual employees for all work done before the usual starting time, and after
the usual finishing time, at the rate of time and a half for the first three hours and double time thercafter.

Provided that after 12 noon on Saturday casual employees shall be paid double rates, and after 12.30 p.m. on Saturday
woekly employees shall be paid double rates.

Sreo1al. RATES ForR SuNpaYs aNp Pumtio Horipavys.

20. (i) 6s. per hour shall be paid for all work done on Sunday, Christmas Day ,or Good Friday, and (ii) for alt work done on
all other statutory or gazetted public holidays observed by the Customs Authority, weekly employees shall be paid at the rate of
double time in addition to their weekly wage and casual employeey shall be paid av the rate of double time. .

HoLIpAYS.

21. A].l'statubory and gnzotted publio holidays observed by the Customs Authority shall be recognized holidays without any
deductions from the weekly wages to be paid under this Determination.

Mear Hooss.
. 22,,Meal hours shall be as follows :—-
Dinner : One hour between 12 noon and 2 p.m.
Tea: 6 p.m. to 8 p.m.
Bach employer shall fix the meal hour, which shall not be altered without seven days’ notice to the employees.

Mean Hour RATEs.

23. All meal hours if worked shall, except as otherwise provided, be paid for at double rates, such rates to be continued
until such time as the meal hour has been allowed, provided that should work not continue after 6 p.m. meal hour rates shall not

apply. .

MEAL ALLOWANOE. .

24, Employees called upon to work overtime after 6 p.m. on Monday to Friday or 1 p.m. on Saturday shall receive a meal
allowance of 2s.

ANNUAL LEAvVE.

25. (a) Employees shall be entitled to one week’s leave exclusive of any public holidays as provided in clause 21 on full
pay at the expiration of each twelve months’ service. The annual leave provided by this clause shall be allowed and shall be
taken within three months of such leave falling due and payment shall not be made or accepted in lieu of annual leave; provided
that when an employee leaves or is dismissed before the expiration of twelve months’ service but on or after completing six months’
service he shall be paid one sixth of a week’s wages for each completed two months’ service.

- {b) Each employece before going on leave shall be paid a week’s wage. For the purpose of this sub-clause the week’s wage
shall be at the rate at which the employee was ordinarily employed immediately prior to the commencement of this leave or the
termination of his employment as the case may be. . i

(c) When the right to annual lenve has accrued the employer shall give not less than one week’s notice to the employes
concerned of his intention to grant such leave.

CarrYmwG Heavy Goobs.

26. Casual employees when receiving and carrying continuously for one hour or more bagged stuff, case goods, or other
ackages exceeding 180 Ib. in weight shall be paid 6d. per hour above the ordinary rates, provided that when carrying 10-bushel
Eags of bran, both temporary employees and weekly employees shall be paid 94d. per hour above the ordinary rates.
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PART IV,

PROVISIONS APPLICABLE TO PERSONS OTHER THAN THOSE EMPLOYED IN OIL, GREASE, AND PETROLEUM
PRODUCTS STORES, OR IN BOND OR FREE STORES OR ESTABLISHMENTS ENGAGED IN THE GENERAL
BULK STORAGE BUSINESS, .

TERMS OF ENGAGEMENT.

27. (a) Employees are to be engaged as weekly or casual employees. A weekly employee is one engaged by the week and paid
by the weeki{ and whose engagement shall be terminable by one week’s notice on either side, such notice not to be continued from
week to woek, ~

(b) After one full week’s work, such notice may be given to a weekly employeo at any time, but an employer may pay one
week’s wages in lieu of notice. .

(¢) Casual employees shall be guaranteed not less than two hours' engagement every start.

(d) A weekly employee to be entitled to the weekly wage shall be available, ready, and willing to perform his or her usual
work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty, misconduct,
neglect of duty, or for absence from work without reasonable cause, and in the event of such dismissal the employee shall be paid
only for the time actually worked. Provided that an employer may deduct payment for time lost during which the employee cannot
be usefully employed by reason of any strike, breakdown of machinery, or other canse for which the employer cannot reasonably be
held respousible.

(e) Any employee not attending for duty shall lose his pay for the actual time lost unless such employee has had not less than
three months’ service with the same employer, and produces or forwards within twenty-four hours of the commencement of such
absence evidence -satisfactory to the employer that his non-attendance was due to personal ill-health or accident necessitating such
absence, but such employee shall not be entitled to payment for non-attendance on the grounds of porsonal ilt-health or accident
for more than 44 hours ot working time in each year. For the purpose of administering thig sub-clauge, * year  means the period
between tho lst July and the next following 30th June.

(f) Notwithstanding anything contained in sub-clause (e) hereof, if the full period of sick leave therein prescribed has not béen
taken in any year, such portion of the sick leave which was or.is not tuken shall be cumulative from year to year up to a period
not exceeding 132 hours of working time which shall bo the muximum amount of leave to which an employee may be entitied in
any year without deduction of pay. For the purpose of administering thig sub-clause, service prior to the 1st July, 1945, shall not
be taken into account. .

OrpINaRY HOURS FOR A WEEK'S WORE.

28. (a) The ordinary hours for a week’s work shall be 44 except in the case of any week in which any of the holidays specified
in clause 34 occur.
(b) In any such week the ordinary hours of work shall be reduced by the number of hours regarded as en ordinary day’s work for
any day on which any of the said holidays occur, .
Casuar WoRE, R .
29, Casual work, i.e., work for less than two full weeks, other than in potato or onion stores, shall be paid for at the following
rates ;-— )

On wharfs or in wharf sheds, customs railway sheds, or fumigating sheds .. Ordinary wages rate with an addition of
twonty per cent. calculated to the nearest
3d., half or less than half of }d. to be
disregarded.

Elzewhere, except in potato or onion storee . .. .. . .. Ordinary wages rate with an addition of
thirty-threo and one-third per centum.

Hours OF WorK For ALL Prrsoxs OrEeR THAX TuosE EMPLOYED IN BREAD-MAKING ESTABLISHMENTS.
30. Hours of work for all persons other than those employed in Bread-making Establishments shall be:—

Times of Beginning. Times of Ending.
(a) On the ordinary working days of the week .. a.m 6 pam,
. .. . - .. .. .. 7am, .. Noon in bulk paper, bulk lime,

On Saturday .
i or cement stores.
12.30 p.m. in any other place.
An employer shall not alter the starting and finishing times in his establishment without giving one weck’s notice. .
(b) The ordinary hours shall be worked on five days of eight hours (Monday to Friday, inclusive), and one day (Saturday)
of four hours ; or five days (Monday to Friday, inclusive) of eight hours forty-cight minutes, each continuously, except
for meal breaks, at the discretion of the employer.

Houss or WORK IN BREAD-MARING ESTABLISHMENTS.
31. The number of hours to be worked in Bread-making Esteblishments on each night between 9 p.m. and 7.30 a.m. shall not
exceed-—
On ordinary nights .. N . .. . . . .. .. 7 hours.
On double nights (i.e., nights on which bread for more than one day’s consumption is produced) .. 10 hours,
R OVERTIME.
32, The following rates shall be paid for all work done—
(a) by persons employed in Bread-making Establishments—
In excess of the number of hours fixed in clause 31, or ..
In excess of the ordinary hours for a week's work prescribed in clause 2
{b) by all other persons— .

Outside the times of beginning and ending work) Time and a half for the first threc hours, and double time
as prescribed in clause 30 (a), or, in excess thereafter. When double time becomes payable it shall
of the ordinary hours prescribed in continue until the completion of the overtime work.
clause 30 (b} .. .. .. ..

SeroiaL RaTes For SuNpAYs anp Pubric HoLipays.

33. Double time shall be the rate for all work done on Sunday, New Year’s'Day, Australia Day, Good Friday, Easter Monday,
Labour Day, Anzac Day (in industries named in the Second Schedule to the Anzac Day Act 1928), King’s Birthday, Christmas Day,
or Boxing Day ; provided that Melbourne Cup Day shall be substituted for King’s Birthday for persons employed in laundries within
the areas to which the Determination of the Laundry Workers Board applies ; provided further that in any caso whoero Melbourne
Cup Day has becn substituted as a holiday, as provided for in clause 34, the special rate herein provided shall operate on such
day in lieu of King’s Birthday, but if any other day be by Act of Parliament or Proclamation substituted for any of tho above-named
holidays the special rate shall only be payable for work done on the days so substituted.

}Time and a half.

HorLipays.

34. Weekly employees shall be granted the following holidays without deduction of pay :—The days observed as New Year’s
Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas Day, Boxing Day, Euster
Saturday (except those employed in establishments in which perishable goods are handled), and the Picnic Day or Trade Holiday
fixed for the majority of the employees in any establishment. A .

Provided that within the Metropolitan District as defined in the Factories and Shops Acts, Melbourne Cup Day may be substituted
for King's Birthday by agreement between the Secretary of the Federated Storemen and Packers Union and any employer concerned.

If any of the above holidays occurs on a Sunday or Saturday, and is not observed on any other day, then employees shali not
be paid for such Sunday and shall be paid for such Saturday as for a half-day, but not otherwise.

All employees working on piecework shall be granted the-same holidays as are provided for weckly wage workers, and they
shall be paid for such holidays the amount for each holiday based on the minimum weekly wage as set out in this Determination
for the-clasa of work performed. . . ST natlal
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PART IV.—continued.

PErsoNs EMPLOYED IN PoTaTo OR ONION STORES For Lzss THAN FoLL WzER.

35. Persons employed in potato or onion stores, who work less than the number of hours fixed for an ordinary week’s work, shall
be paid not less than the ordinary wages rate calculated pro rata, according to the number of hours worked.

ANNUAL LEaVE,
Period of Leave.
36. (@) Except as hereinafter provided a period of fourteen consecutivé days’ leave shall be allowed annually to an employee

after twelve months’ continuous service (loss the period of annual leave) as an employeo in any one or more of the occupations to
which this Part of this Determination applies.

Annual Leave Exclusive of Public Holidays. )
(4} Subject to this sub-clause the annual leave prescribed by this clausc shall bo exclusive of any of the holidays preseribed by
clause 84 of this Determination, and if any such holiday fails within an employee’s period of annual leave and is observed on a day
which in the case of that employee would have been an ordinary working day, there shall be added to that period one working day
for each such holiday falling as aforesaid.

Where & holiday falls as aforesaid and the cmployee fails without reasonable cause proof whereof shall be upon him to attend
for work on the working day immediately preceding the first day or at his ordinary starting time on the working day immediately
following the last day of the period of his annusal leave, he shall not be entitled to be paid for any such holiday.

Broken Leave.

(¢) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in two
separate periods and not otherwise.
Calculation of Conti 3 Service.

(d) For the purposes of this clanse service shall be deemed to be continuous notwithstanding—

(i) any interruption or determination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations hercunder in respect of leave of absence ;
(ii} any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or
(iii} any absonce with reasonable cause proof whereof shall be upon the employee.
In calculating the period of twelve months’ continuous servico any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in tho case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous service.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencoment of such absence of his inability
to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of his absence.
A notification given by an employee pursuant to clause 27 () shall be accepted as a notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen doays of the
termination ot the absence notifies the employee in writing that such absenco will be regarded as having broken the continuity of
service,

In cases of individual absenteeism such notice shall be given in writing to the employeo concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the mannor in which
general notifications to ¢employees are usually made in that plant and by posting to the union whose members have pacticipated
in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual ¢mploycs may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post. .

Calculation of Service.

() Service before the lst January, 1946, shall be taken into consideration for the purposs of caleulasing annual
leave, but an employee shall not be entitled to leave or payment in lieu thereof for any poriod in respect of which leave or a
payment in licu thercot has been allowed or made under the clause hereby revoked.  Provided however, that in respect of servico
before the Ist January, 1946, the annual leave shall be allowed at the rate of 3% hours for each completed one month of continuous
service and in respect of service after that date at the rate of 74 hours for each completed one month of contimuons servive. Any
broken part of a month served before the lst January, 1946, shall for the purposes of this clause be deemed to be service after the
st Junuary, 1946. The poriod of annual leave to be allowed undor this sub-clause shall bo calculated to the nearest day any
broken part of a day in the result not excceding half a day to be disrogarded.

Where the employer is a successor or assignee or transmittee of a business if an employse was in the employment of the
cmployer’s predouessor at the time when he became such successor or assignee or trangmittee the employee in rospect of the period
during which ho was in the service of tho predecessor shall for the purposc of this clause bo deemed to be in the service of the
employer. CE

Calculation of Month.

(/) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if thero be no such day in such subsequent
menth shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(g) The annual leave provided for by ‘this clause shall be allowed and shall bo taken and except as provided by sub-clauses
(k) and (?) hercof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave,

() Annual leave shall be given at a time fixed by the employer within o period not exceeding six months from the date when
the right to annual leave accrued and after not less than two weeks' notice to the employee.

Leave Allowed Before Due Date.

(i) An employer may allow annual leave to an employce before the right thereto has accrued due, but where leave is taken
in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in respect
of which annual lcave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
servico in respect of which the leave was granted the employer may for cach one complete month of the qualifying period of twelve
months not served by the employce deduct from whatever remuncration is payable upon the termination of the employment one-twelfth
of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of tho holidays
prescribed by clause 34 of this Determination. :

Payment for Period of Leave.

() Each employee before going on leave shall be paid two wocks’ wages. For the purposes of this sub-clause and sub-clause
(k) hereof, wages shall bo at the rate prescribed by clauses 2, 4 (), and 4 (¢) of this Determination for the occupation in which
the employee was ordinarily employed immediately prior to the commencement of his loave or the termination of his employment,
as the case may be. Payment in the case of employees employed on piece or bonus work or any other system of payment by
results shall be at time rates.



Victoria Gazette 1579 No. 89.—May 23, 1946

PART IV—continued.
Proportionate Leave on Dismissal.

(£) 1t after one mouth’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his ¢mployment is terminated by the employer through no fault of the cuployce, the employee shall be paid at his
ordinary rate of wage for 3% hours in respect ot cach completed ome month of continuous service before the 1st January, 1946, and
for 73 hours at the same rate in respeet of cach completed month of continuous service after that date, the service in each case being
service in respect of which leave has not been granted hereunder.

Annual Oluose Down.

(!) Where an employer closes down his plant, or a sectivn or sections thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or scctions concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the closc
down all employees in the plant or section or sections concerned, and allow to thosc who are not then qualified
for two full wecks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for each completed
month of continuous service.

(ii) An employce who has then qualified for two full weeks’ icave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week's wages in respect of ecach
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for cach employce affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for worlk.

(iv) If in the first year ot his service with an employer an employce is allowed proportionate annual leave under paragraph
(¢} hereof, and subsequently within such year lawfully lcaves his employment or his employment is terminated by
the employer through no fault of the cmployee, he shall be ontitled to the benefit of sub-cluuse (k) of this clausc
subject to adjustment for any proportionate lesve which he may have been allowed as aforesaid.

Disputes.
( m) Any dispute arising in connexion with annual leave shall be referred to the Wages Board.

MEAL ALLOWANCE.
37. An employee (other than an cmployce in an egg packing cstablishment) roquired to work overtime for any period in
excess of one hour after the usual hour of ceasing duty shall be paid an allowance of 2s. 6d. as mcal money. Provided that such
meal allowance ghall not be payable to an employse who can reasonably return home for a meal.

Rest PErIOD.

88. A rest period of ten minutes, at a time fixed by the employer, between 10 a.m. and 11.30 a.m. each day shall be allowed
to all employees (other than those employed in egg packing establishments), such time to count as time worked.

Riaar or ENTRY OF UNIOK OFFICIAL.

39. A duly accredited representative of the Federated Storcmen and Packers’ Union of Australia shall have the right to enter
employers’ establishments during the midday meal hour for the purpose of interviewing employees on legitimate Union business on the
following conditions :—

{a) That he produces his authority to the employer or his representative.

(b) That he interviews employees only at the place where they are taking their meal.

(c) That not more than one representative in all be in any establishment at any one time.

{d) That no one representative visit an establishment more than once a fortnight.

{¢) That if an employer alleges that a representative is unduly interfering with his establishment or is creating disaffection
.amongst his employees or is offensive in his methods or is committing & breach of any of the previous conditions, such
employer may refuse the right of entry, but the representative shall have the right to bring such refusal before this
Wages Board. '

ExprLoYER TO PrOvVIDE ToOOLS.

40. All tools which employees (other than those employed in, or on, or in connexion with Wharfs, Wharf Sheds, Customs Railway
Sheds, or Fumigating Sheds) are required to use in the course of their 'work shall be provided by the employer.

PI1ECEWORK.

41, The Board determines, under the provisions of sub-seotions (1) and (2) of section 150 of the Factories and Shops Act 1928
(No. 3677), that any employer may fix and pay piecework prices for wholly or partly packing or sorting any articles for which wages
rates are fixed, provided that such employer shall base such piecework prices on the earnings of an average worker working under like
conditions, and such piecowork prices shall be fixed so that an average worker can earn not less than the wages rate fixed by the
Board for such work. ) .

PART IVA,
ADDITIONAL PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN EGG PAG(mG ESTABLISHMENTS.

MeLeoURNE Cur DAY Horipay.

. 42. Employees shall be either permitted to be absent from duty without deduction of pay from 12 noon on Melbourne Cup Day
or paid at the rate of double time for all work done after 12 noon on that day.

RESTBRICTION AS TO FEMALERS Lirrine HrAvy Waremrs.
43. The maximum weight to be lifted by any female over sighteen years of age shall be thirty pounds.

REsT PrrIODS,
44. A rest period of ten minutes in the forenoon and ten minutes in the afternoon shall be given alt femals workers without any
deduction from wages,
MEAL ALLOWANUE.
45. An employee required to work overtimo for any period in excess of one hour after tho usual hour of ceasing duty shall be
paid an allowance of 2s. Gd. as wmeal money. Provided that such meal allowance shal 1not be payuble to an employee who can
reagsonably return home for a meal.

PART V.
WAGE ADJUSTMENT PROVISIONS APPLICABLE TO ALL SECTIONS.
PERIODICAL ADJUSTMENT OF WAGES.

46. The wages rates set out in clauses 4 (a) (i), 4 (a) (ii), 4 (b) (other than the hourly ratc for storemen or packers called upon
to work in cool stores) and 17 are based upon the following basic wages, and pursuant to and in accordance with the provisions of
section 21 of the Faclories and Shops Act 1934, this Board hereby determines that the rates for males in the said clauses 4 (a) (i),
4 (@) (ii), and 4 (b), shall be automatically increased or decreaged by the same amount, and at the same time as such basic wage,
provided that the wages for females in clause 4 (c), and for apprentices, improvers and juvenilo workers in clauses 2 and 3, shall bs
adjusted proportionately to adjustments of the basic wage—such adjustments to be in the case of juveniles in clause 3 to the nearest
6d. and in other cases to the nearest 3d.

3816/46.—2
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PART V—continued.

The basic wages shown hercunder shall be adjusted as prescribed in clause 47.
Basic Wages.

Index Number

Place. Basle Wage, Set Assigned.

£ s d
Throughout the State—
(@) For all employeecs other than casual hands employed in Oil, Grease, and 412 0 Melbourne
Petroleum Products Stores

(b) For casual hands employed in Oil, Grease, and Petroleum Products Stores .. 412 0 Meclbourne, Adelaide, and
Hobart (weighted
average)

ApJUSTMENT 0¥ Basic Wage.
47. {¢) Until the beginning of the fivst pay period to commence in May, 1946, the amounts of the basic wages shall be as
preseribed in clause 46. .
(b) During each future period of or near a quarter beginning with the first pay period to commenco in a May, an August,
a November, or a February, the amounts of the needs basic wage shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician’s © All Ttems * retail price index numbers.

For the purpose of this Determination the expression  Commonwealth Statistician’s retail price index numbers ™ or any like
oxpression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behn.l!P of the Commonwealth
Statistician :—

(1} The index number set to be applied for all cmployeos other than casual hands employed in Qil, Grease, and Petroleum
Products Stores is that assigned to Melbourne and for casual hands employed in such Qil, Grease, and Detroleum
Products Stores, is that of the weighted average of the three capital cities, Melbourne, Adelaide, and Hobart.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment is
made is to be ascortained.

(3) The amount assigned in the following appropriate table {or in any extension thereof) to the index number division
comprising that number is to be ascertained.

(4) The basic wage and the wage per hour for casual hands shall be of the appropriate assigned amount during such period
of or near a quarter.

Table.
Hquivalent f{ourly Rate
for"Cangal Hondy Bane | Rmployed in. Bore of
Index Number Divisons, Neods Baslc Wage, J’““d&"‘i T"{"f' Baste plo)'m:lw in Oll, Grease, Frov S{ures or Establish-
onstant, age, and Petroleumn Products | ments Engaged in the
Stores. Gencral  Bulk Storage
. usiness.
£ s d. s d. £ s d. s d. 8. d.
G H-1006 4 1 0 6 0 4 7 0 3 2% 2112
1007-1018 . . .. 4 2 0 86 0 4 8 0 3 23 3 0
1019-1030 .. .. . 4 3 0 6 0 4 9 0 3 3% 3 0}
1031-1043 .. . . 4 4 0 6 O 410 0 3 3% 3 0f
1044-1055 .. .. .. 4 5 0 6 0 411 © 3 4 3 1
1056-1067 .. .. .. 4 6 0 6 0 412 ¢ 3 4} 3 13}
1068-1080 .. . .. 4 70 6 0 413 0 3 43 3 13
1081-1092 ‘. . .. 4 8 0 6 0 414 ¢ 3 5% 3 2
1093-1104 . 4 9 0 6 0 415 0 3 5% 3 2%
1105-1117 .. 410 ¢ 6 0 416 0 3 6 3 23
1118-1129 .. 411 ¢ 6 0 417 @ 3 6} 3 3
1130-1141 . 412 0 6 0 418 0 3 6 3 3
1142-1154 .. . .. 413 0 6 0 419 ¢ 3 7 3 3%
1155-1166 . - . 414 0 6 0 53 00
1167-1179 . o . 415 0 6 0 51 0
1180-1191 . .. . 416 0 6 0 5 2 0
1192-1203 . . s 417 0 6 0 5 3 0
1204-1216 N 418 ¢ 6 0 5 4 0
1217-1228 419 0 6 0 5 5 0
12291240 &5 0 0 6 0 5 6 0

Any extension of this table must be of the same construction as the table.

48. The hourly rate for storemen or packers called upon to work in cool stores shall be adjusted at the same time and at the
same rate as that provided for a chamber hand in the Determination of the Frozen Goods Board.

A. V. BARNS, J.I,, Chairman,

J. W. RYAN, Secrotary.
Melbourne, 3:d April, 1916.

By ‘Aunthority: J. J. Gourrey, Government Printer, Mclhwourne.
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Factories and Shops Acts.

DETERMINATION OF THE SOFTGOODS—WHOLESALE—BOARD.

Note—This Determination applies to the following parts of Victoria. namely :—The Metropolitan District as defined in
the Factories and Shops Acts (and the Order in Council thereunder), and such portions of the city of Sandringham as are nof
included within the said District; the Cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool ; the town of
Newtown and Chilwell; and the boroughs of Eaglchawk and Sebastopol.

ll\' accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ““ determine the lowest prices
or rates which may be paid to any persons employed selling softgoods in wholesale warehouses™ has made the following
Determination, namely :(— . -
1. That as from the beginning of the first pay period to commence on or after 22nd April, 1946, the last provious
Determination of this Board shall be revoked and replaced by this Detormination.

2.
Apprentices or Improvers. Other Employees.
Wages per Week of 423 Hours,
Commencing Age. Wages per Week of 42 Hours,
Lxperience, | Under 16 “w 18 19 20 s d.
+ «l:ﬁ-s years. | years. | years. years. | years, Males. .
Senior salesman, i.c., a person in immediate control of
two or more omployees one of whom shall be 21 years
M ales. s df s dfs d|s d|s dsd of age or over, notwithstanding such senior salesman
lstyear .. | I8 G| 18 6124 628 0136 0| 18 6 may be under the orders of a superior who does not
2nd ,, .. |24 6|28 0130 043 0|54 6 .- devote his wholo time to the management of the
3rd ,, .. |30 036 045 654 6 .. . department .. .. .. .. L1127 o
4th ,, .. [39 652 064 O . . .« | Salesmen and all employoes assisting in sales—
Stho,, .. 152 064 0 .- = .- . 21 years of age .. .. .. .l 8 0
6th ,, .. |6+ 0 o .- . .. .. 22 years of age . .. ..| 99 6
. 23 years of age and over . .o o | 118 0
Females.
Ist year .. [ 18 6|18 6|21 0]|24 6|30 036 © Females.
md ,, ..j121 0|22 6|25 6130 039 6| ..
Ird ,, .. |28 628 0133 6139 6 e .. | Females employed in Millinery, Mantles, Corsets, Under-
4th ,, .. |30 033 6|39 8 .- .- . clothing, Hosiery, Haberdashery, Ribbon, Glove, or
5th ,, .. |36 0|43 0O . .. .. N Lace Departments— K i
6th ,, .. |43 0 . . .. . .. Senior saleswoman, i.e., a porson in immediate
control of two or more employees at least one of
whom is 21 years of age or over, notwithstanding
that such senior saleswoman may be under the
PrororTION (IN ANY PLACE). orders of a superior who does not devote his or
' her whole timo to the management of the depart- | -
Apprentices. ment .. .. . .. .. 72 6
One apprentice to threo or fraction of three workers Other saleswomen—
receiving not less than tho minimum wage. 31 years of age .. . .. .. 48 6
22 years of agoe . . . . 54 6
Improvers. 23 years of age and over .- . 64 0
One improver to cach worker receiving not less than the | Femalos employed in any other Departments—
prescribed rate for 21 years of age. ~ ' Senior saleswomsn, i.c., & person in immediate
control of two or more employees at least one of
whom is 21 years of age or over, notwithstanding
that such senior saleswoman may be under the
orders of a superior who does not devote his or
her whole time to the management of tho depart-
ment . . - .. L1127 0
Other saleswomen—
21 years of age . .. .- .. 83 0
22 years of age . . . .| 99 6
23 years of age and over .. . .. 1118 o
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HoUrs OF EMPLOYMENT.
3. The hours to be worked in any one week shall be 42}.
The normal daily periods of work shall not commence before 8.30 a.m., and shall finish not later than 5.30 p.m., Monday
to Friday, and 12.30 p.m. on Saturday.
OVERTTME.

4. All work done outside the said normal periods, and all work done in excess of 42} hours per week within the said
normal periods, shall be overtime, and shall be paid for at the rate of time and a half.

MEAL INTERVAL.
5. From Monday till Friday, both days inclusive, all employces shall be allowed a daily luncheon interval from 1 p.m.
to 1.45 p.m.
MeaL MonEey.

6. Any employee required to work afier 6.30 p.m. shall be paid not less than 3s. meal money in addition to the overtime
rates as prescribed for in this Determination.

TERMINATION oF EMPLOYMENT.

7. Except where the conduct of an employee justifies instant dismissal, seven days’ notice of termination of employment
shall be given by either employer or employee, or one week’s wages shall be paid or forfeited in lieu thereof. This provision
shall only apply in the case of an employee who has been employed continuously for three months or more.

NoTICE oF INTENTION TO RATION.

8. Where an cmployer owing to slackness of trade desires to ration his employecs, he shall give at least one clear working
day’s notice to each employee of his intention to ration such employee.

ANNUAL HOLIDAYS.

9. Any cmployee who has been in the service of the same employer for a period of not less than twelve months shall bo
granted holidays on full pay for a period of twelve consecutive working days in each year (exclusive of the holidays specified in
clause 11), and such holidays shall be given within three months of completion of cach twelve months® service. Should the
services of an employee who has had not less than nine months’ continuous service be terminated before the expiration of twelve
months’ service he shall be entitled to pro rata holidays on full pay; but should an employee be dismissed at any time for
misconduct before the cxpiration of any period of twelve months of such employment, he shall not be entitled to any annual leave
or any pro rate payment in lieu thereof. Fourteen days’ notice shall be given by the employer to the employee before the latter
commences his annual holidays aforesaid.

Sick Pavy.

10.—(a) Any employee not attending for duty who has had not less than twelve months’ continuous service with the same
employer shall lose his or her pay for the actual time lost unless such employee produces or forwards within 24 hours of the
commencement of such absence evidence satisfactory to the employer that his or her non-attendance was due to personal ill health
or aceident necessitating such absence, but such employee shall not be entitled to payment for non-attendance on the grounds of
personal ill health or accident for more than six days in any one calendar year.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in any
year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding cighteen days, which shall
De the maximum amount of leave to which an employee may be entitled in any year without deduction of pay.

For the purposes of this sub-clause service prior to 22nd April, 1946, shall bo disregarded.

SpecIAL RATES FOR SuNDAYS aND HoLibays.
11. The special rates for all work done on Sundays or the undermentioned public holidays shall be—
Y € p ¥
Sunday .. . .. .. .. . .. . ..
New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day,
King’s Birthday, Christmas Day, and Boxing Day .. .. .. .. Double time.

But if by Act of Parliament or Proclamation any other day be substituted for any of tho above-nimed holidays, the special rate
shall be payable only for work done on the day so substituted.

Double time.

UNIFORMS.

12. Where any cmployee is required to wear any special uniform, dress, frock, overall, or dustcoat, such garment or
garments shall be supplied by the employer and laundered free of cost to the employee. The garment or garments shall remain
the property of the employer.

Rxst PERIOD. .

13. A rest period of 10 minutes, at & time to be mutually arranged, shall be allowed ewployees during each morning.

REFERENCE.

14. An employee, on severing his or hor connexion with an employer, shall be entitled to and shall receive from such
employer a reference in writing, stating his or her period of service and qualifications. This provision shall apply only in the
case of an employee who has been employed continuvusly for nine months or more.

TiME AND WAGES RECORDS.
15. An employer shall keep time and wages records showing the name of each employeo, the hours worked each week

by, and the wages and overtime paid to each employec.
P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 10th April, 1946.

By Authority: J. J. GourLEY, Government Printer, Melbourne.



