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Factories and Shops Acts.

DETERMINATION OF THE CARPENTERS BOARD.
Note.—This Determination applies to the whole of the State of Victoria.

Carpentry and Joinery were proclaimed on 28th November, 1928, as Apprenticeship Trades under the Apprenticeship
Act 1928 for the Metropolitan District.

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, 103 Russell-street, Melbourne. (Price 3d.)

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which, since 17th May, 1939, has had
the Power to determine the lowest prices or rates which may be paid to any person or persons or classes of persons—
{a) employed in the process, trade, or business of—
(i) a carpenter or joiner (other than a carpenter or joiner subject to the Determinations of the Agricultural
Imploments Board and the Wharfs and.Jettics Board) ;

(i1) fixing or repairing in or on buildings, architraves, skirtings, or mouldings made of sheet metal 10-gauge or
lighter ; .

(iii) fixing metal ceilings or laying wood block or parquetry flooring.
(b) fixing corrugated asbestos-cement sheeting on walls of buildings—
has made the following Determination, namely :—

1. That. as from the beginning of the first pay period to commence on or after the 18th April, 1946, the last provious
Determination of this Board shall be revoked and replaced by this Determination.

2. Wages.

Total Wage Payable—

Within 20 miles of
G.P.0., Melbourne ;
Adult Employees (other than Apprentices). 10 miles of G.P.0.,

Geelong ; ‘at At Yallourn. Other Parts of Victorfa.
Warrnambool, and
within Mildura and
Gippsland Districts,

per week | per hour | per week |per hour | per week | per hour
£ s d. s d. £ s d. s d. £ s d. s d.
(i) For stock work . .o .. . 6 3 0 3 0} 6 9 6 3 23 6 00 2 114
(ii) For shop work whether performed in shop or joinery
mills or in a mixed enterprise .. .. . 618 0 3 43 74 6 3 6} 615 0 3 4
(iii} For work of employces in a mixed enterprise .. 618 0 3 42 7 4 6 3 63 615 0 3 4
(iv) For building constrnction work .. .. .. 73 6 3 6% 710 0 3 81 706 3 5%

A casual hand (as defined) shall be paid an additional amount at the rate of 4d. per hour with a minimum payment
a8 for two hours of employment.

EXCEPTIONS AND MODIFICATIONS,
Nore.—Notwithstanding anything elsewhere in this Determination contained or prescribed—

(a) The provisions of clauses 6. 7, 8, 9, 10, 11, 12, 14, 15, 16, 21, 22, 23, 24, and 25 of this Determination
ghall not apply to or in respect of the employment of an employee ordinarily employed by the employer
upon maintenance in or in comneXion with & mixed enterprise but in liew thereof the employer shall be
bound to observe towards any such employee the provisions of any award, determination or agreement
applicable to the majority of the other persons employed by him in such a mixed enterprise. The
employer shall nevertheless be bound to apply to and in respect of such an employee the provisions of
the other clauses not specifically in this sub-clause mentioned of this Determination.

(b) The provisions of clauses 9, 15, and 21 shall not apply to or in respect of the employment of an employee
in or in connexion with a carpentry or joinery ghop or a carpentry or joinery mill.

(¢) Where an employee, employed in an employer’s shop, works by direction of his employer on a building, fixing therein
or thereon material mads in such shop, he shall be paid for such work as for shop work : Provided that, if within
three months of his first employment in such shop, his employment is terminated for any cause other than
misconduct or his own voluntary act, he shall on such termination become entitled to be paid for such
work performed by him on a building as¢ aforesaid the difference between the rate prescribed by clause 2
of this Determination for shop work and that prescribed by the said clause for building construction work.
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SpECIAL RATES.

3. In addition to the rates prescribed in clause 2 hereof the following special rates shall be payable to adult
employees—
(i) a leading hand shall be paid—
(a) if responsible for the direction and/or supervision of the work of not less than two
nor more than six tradesmen carponters or joiners .

(b) if responsible for the direction and/or supervision of the work of more than six
tradesmen carpenters and/or joiners .. . .. 2s. 0d. per day

(ii) an employce who has been employed at insulation work shall be paid for the period so

1s. 0d. per day

cmployed at tho rate of 4d. per hour

(iii) an employece who has worked for a continuous period of more than an hour in the shade in &
place where the tempernture has been raised by artificial means to more than 115 degrees
Fahrenheit shall be paid for such u period of work at the rate of .. . .. 13d. per hour

{iv) an employee who has worked for a continuous period of more than an hour in the shade in a place
where the temperature has been raised by artificial means to over 130 degrees Fahrenbeit shall
be paid for such a period of work at the rate of . .. « . .. 3d. per hour,

(v) an employoe who has worked for a continuous period of more than an hour in a place where th
temperaturc has been lowered by artificial means to less than 32 degrecs Fahrenheit shall
be paid for such a period of work at the rate of o . - . ..

(vi) an employee who has worked in a place where the fumes of sulphur or acids or other offensive
fumes were present shall be paid such a rate per hour for the period of such working as may be
agroed upon betwecn him and the employer.  Provided that in default of any agrecment the
employee may apply to the Wages Board for the fixation of an additional rate for the work
performned in that place and the said Board may fix a rato therefor not exceeding 14d. per hour,
whereupon the rate so fixed shall become payable for the period of such work as aforesaid .. —

(vii) an employce who has worked in a wot place shall be paid 1s. per day.

(viii) an employee who has worked at dirty work shall be paid for the i)c;riod ot' 'such win:k at tl.u;
rate of .. N .. . . ..

13d. per hour.

. 13d. per hour
(ix) an employee who has worked in a confined space shall be p:
f . .

id for the period of such work at the
rate o . . . . .

. . .. . . . .. 13d. per hour
(x) an employee who has wa rked in a boson’s chair or on a single-plank swing scaffold on any date
shall be paid for the period so worked as follows :—

For any period up to 4 hours on that day .. .. . . .. ls.
For each hour thercafter .. .. .. . . .. .. 3d.

Provided always that—

(1) where the temperature of a place where work is performed is raised, lowered or maintained by
artificial means and a reading thereof is requested by an employee for the purpose of (iii), (iv)
or (v} above such reading shail be made and taken by the employer or his foreman in the
presence of such employee ;

(2) in the case of an employee’s claim for any special rate prescribed above for the work which he is
performing or has performed being denied by the omployer’s foreman the employee shall be entitled
within twenty-four hours of such denial to ask for a decision thercon by the employer and such
decision shall be given within forty-eight hours of its being asked for (unless that timo expired
on a non-working day, in which case it shall be given during the next working day), or else the
gaid claim shall be allowed. Provided always that nothing hervinbefore contained shall be
construed as affecting any other right of either the employce or the employer in relation to the work,
the payment or rocovery of payment for it or the employee’s claim, °

(3) The special rates in this clause severally preseribed shall not be cumulative in respect of the same
work ; but the employer shall be bound to pay only one of such special rates namely the highest
special rate applicable to the work in question.

(4) 'The special rates in this clause prescribed shall be applicable as prescribed irrespective of the time
at which or the day upon which any work is performed and they shall not be added to
or supplemented by any overtime, special time, Sunday or holiday premium, penalty or addition.

RiguT TO DEDUCT Pav.
4. The employer may deduct payment for any day upon which the employee cannot be usefully employed because of any

strike by or participation in any strike by members of the Union, or because of any strike by any members or member of the
Union employed by the employor or because of any strike by or participation in any strike by any other Union, organization or
association or by any branch thereof or by any members thercof or of any branch thereof who are employed by the employer or
because of any breakdown of machinery or failure or lack of power or because of any other stoppage of work for any cause
for which breakdown, failure, lack, stoppage or cause the employer is not responsible.

PRESENTING FOR WORK, BUT NOT REQUIRED.

5. An employee who having been engaged for work receives a notice or direction from the employer to present himself
thorofor and who on presenting himself therefor in accordance with such notice or direction is not required to commence work
shall be peid an amount of 5s., together with such allowances as may be applicable in pursuance of the provisiona of clause 15
of this Determination.

Hours. H

6. The ordinary working hours shall be 44 in a week to be worked in five or five and a half days. The ordinary time
of work shall be of 8 hours 48 minutes on cach of Mondays to Fridays inclusive in the case of a five-day week being worked ;
or of 8 hours on each of Mondays to Fridays inclusive and of 4 hours on Saturdays in the case of a five and a half day week
being worked. The ordinary time of work shall lie between the hours of half past seven in the forenovn and (in the case of a five
and half day week being worked) between the hours of half past seven in the forenoon and twelve noon on Saturdeys. There
shall be a cessation of work and of working time for the purpose of a meal on each of Mondays to Fridays inclusive of not less
than 42 minutes.

Simrr WORK.

7. Where work is performed in shifts—

(i) the first shift shall be worked within the hours of half past seven in the forenoon and half past five in the
afternoon. It shall not exceed 8 hours 48 minutes in duration. It shall be paid for at the ordinary rates
of payment. . ,

(ii) the second and the thirds shifts shall be paid for at one and a half times the ordinary rates of payment.

REesT PERIODS.

8. (a) An employee who has worked continuously (except for the intervention of cessations for meals or crib-times as allowed
by this Determination) for twenty hours shall not be required to continue at or recommence work for at least twelve hours.

(b) There shall be allowed without deduction of pay a rest period of 10 minutes (from the time of ceasing work therefor
until the time of resuming work) between the hours of 9.30 a.m. and 11 a.m,

i . .
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{c) When an employee will be required to work overtime after the usual ceasing time for the day or shift for two hours or
more, he shall be allowed to take without deduction of pay a crib-time not exceeding, 20 minutes in duration immediately after
such ceasing time and thereafter after each four hours of continuous work ho shall be allowed to take also without deduction of pay a
crib-time not exceeding 30 minutes in duration. In the ovent of an employee remaining at work after the ceasing time without
taking the crib-time of 20 minutes hereinbefore prescribed and continuning at work for a period of two hours, he shall be regarded
as having worked two and a third hours since the said ceasing time and be paid accordingly.

. (@) Where shift work comprises three continuous and consecutive shifts of eight hours each per day a crib-time of not
exceeding twenty minutes in duration shall be allowed without deduction of pay in each shift, such crib-time being in lieu of
any other rest period or cossation of work elsewhere by this Determination provided for or prescribed.

(¢) When an employee has worked for two hours in a place in the shade where the temperature has been raised by
artificial means to more than 130 degrees Fahrenheit he shall be allowed without deduction of pay a rest period of twenty
minutes and so also when he has worked any-subsequent period of two hours’ work in such a place.

(f) When an employee has worked for two hours in & place where the temperature has been lowered by artificial means
to less than 32 degrees Fahrenheit he shall be allowed without deduction of pay a rest period of twenty minutes and so also when
he has worked any subsequent period of two hours’ work in such a place.

(¢) The provisions of sub.clauses (), (¢) and (d) hereof shall not be applicable to the case of an employce who is allowed
the rest periods prescribed by sub-clauses (¢) and (f) hereof. )

INcLEMENT WEATHER.
9. Each employee shall be paid an allowance at ordinary rates for timo lost through inclement weather, subject to the
following conditions :—
(i) that such allowance shall not exceed the equivalent of 8 hours’ pay in any one week ;
(ii) that weather shall not be regarded as inclement for the purposes of this clause unless the employer, or his
" ropresentative on the job, and the employee or a representative of the employee agree that it shall be so regarded.
Failing such agreement, weather shall not be regarded as inclement and work shall continue ;

(iii) that any intermission of work owing to inclement weather so regarded as such as aforesaid shall immediately
ceage and work shall bo immediately resumed on the employer or his representative calling for a resumption of
work ; -

(iv) that an employee shall not be entitled to payment as provided for in this clause unless he remains on the job
until & decision to cease work for the day has been made by agreement between the employer or his representative
and the employee or his represontative ;

(v) that the intermission of work by employecs who would be exposed to or working in inclement weather so regarded

: in accordance with this clause shall not be a ground for intermission of work in places where employees are not
s0 exposed to or are not called upon to work in such inclement weather.

OVERTIME AND SPECIAL TIME.

10, (a) All time worked bsyond the ordinary time of work as prescribed in clause 8 of this Determination shall be paid
for at the rate of one and a half times ordinary rates for the first two hours thereof and at twice ordinary rates for such as
continues after two hours.

(6) An employee who has left the premises in which he is employed and is recalled to work after the usual ceasing time of
work in order to perform work for a duration of less than an hour shall be paid as for an hour at overtime rates.

{c} If an employer require an employee to work during the time prescribed by clause 8 of this Determination for cessation
of work for the purpose of a meal he shall allow the employee whatever time is necessary to make up the prescribed time of
cessation. If an employer require an employee to work during the time prescribed for such a cessation and to continue at work *
for any further time thereafter he shall for all work performed in such further time until the beginning of the time substituted
for the cessation time during which the employce has worked pay the employee at the rate of double time : Provided, however,
that the employer shall not bo bound to pay in addition for the time allowed in substitution for the said cessation time : and
provided also that if the cessation time is shortened at the request of the employee to the minimum of forty-two minutes
prescribed in clause 6 of this Determination or to any other extent (not being less than forty-two minutes) the employer shall not be
required to pay more than the ordinary rates of pay for time worked as a result of such shortening, but such time shall form
part of the ordinary working time of the day.

(@) Overtime work performed by shift workers employed on the second or third shifts of a day when two or three shifts are
worked shall be paid for at twice the ordinary rates of payment.

SuNDAY WORK.
"11. All time worked on Sundays shall be paid for at the rate of doubleJtime.

Hormays.
12. (¢} An employee engaged by the week shall be entitled to the following holidays without deduction of pay :—New Year’s
Day, Australia Day, Anzac Day, Labour Day, Good Friday, Easter Monday, King’s Birthday, Melbourne Cup Day, Christmas
Day, Boxing Day—
Provided that for employees employed at work beyond a radius of 25 miles of the G.P.0., Melbourns, another day may by
agreement between the employer and the Union be substituted for Melbourne Cup Day.

(6) Subject to the provisions of clause 10 of this Determination all work performed on any of the holidays mentioned in
paragraph (a) hereof shall be paid for at the rate of double time. . .

TmMeE RECORDS.

13. The employer shall keep a record showing the names of the employees, the number of hours worked, the rates of pay,
and the wages paid to the employees from week to week.

MEAL ALLOWANGE.

14. (a) Employers shall provide facilities to enable employees to obtain an adequate supply of boiling water at meal time
cessations and at rest periods.

{b) Where an emp[?ee is required to work overtime in excess of one hour and has not been given notice of such requirement
on the previous working day he shall be paid by his employer an amount of 2s. 6d. to moet the cost of a meal,

ALLOWANCES FOR Ex0ESS FARES AND TRAVELLING TIME.

15. (@) The following allowances shall be made by employers to compensate for excess fares and travelling time to and
from places of work incurred by employees engaged upon construction work.

Within the radii respectively hereinbelow stated treating the G.P.Q., Melbourne (Corner of Bourke and Elizabeth-streets)
or the principal post offices at Ballarat, Bendigo or Geelong as centres from which they are to be measured :—
Per Day.

s d.

Up to and including 12 miles .. .. .. .. .. .. .20

Over 12 and up to 20 miles .- .. .. . .. .. .. 2 6

Over 20 and up to 30 miles . .. .. . .. .. 30
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Provided nevertheless that—

(i) that above stated allowances shall not be payable if the employer provides or offers to provide transport free of
charge to the employee in which caso an allowance of ls. 4d., per day only shall be paid ;

(ii) when fares and travelling time are incurred in respect of ** distaht jobs * as defined in clause 16 of this Determination
or in respect of work performed beyond thirty miles of any of the abovenamed centres the local post office
nearest to the job shall be substituted as a centre for the purpose of this clause.

(b) Subject to the foregoing provisions a fare shall be deemed to have been incurred if the employee has used a bicycle or
other means of locomotion, or has walked, instead of using a public conveyance.

{¢) The provisions of this clause shall not apply to employees employed on public construction works on which the work
performed by such employees is subsidiary and auxiliary to tho carrying out of such works; but in lieu of the provisions of this
clause employees on such work shall receive the same allowances for farcs and travelling time as are paid to the majority of
other persons employed on the particular construction work on which such employees are employed.

ALLOWANCES FOR DisTANT JOBS. |

16. (a) For the purposes of this clause a ** distant job ™ is one in respect of which the distance of which or the travelling
facilities available to and from which make it reasonably necessary that the employee should live and sleep at some other place
than his usual place of residence.

(b) An ‘employee who is dirccted by his employer to proceed to construction work on a distant job and who complies
with such direction shall be paid the following allowance in order to enable him to provide himself with suitable board and
accommodation :—

1f employed on the job for less than a full working week .. . = s .. 10s. 0d. per day.

1f employed on the job for a full working week or longer at the rate of .. .. .. .. 428, 0d. per week
. ' (of seven days).

Provided that where suitable lodging and slecping accommodation is not available the employer shall provide a hut or tent
with such accommodation therein, including a stretcher and mattress but such provision shall not relieve the employer from his
obligation to make the allowances specified above in this sub-clause.

Provided nevertheless that in the cvent of the employer providing the employee with suitable board as well as
suitable lodging and sleeping accommodation the employer shall not be liable to pay any of the allowances prescribed by this sub-clause.

(¢) An employeo who i directed by his employer to proceed to construction work on a distant job shall not be
entitled to any of the aliowances prescribed by clause 15 ot this Determination but on proceeding to the locality of the
work he shall be paid at ordinary rates of payment for the time incurred (not exceeding ordinary working hours for and
on each day of travelling) in travelling thereto; he shall also be paid the amount of a second-class return fare if such be
incurred ; he shall also be paid at ordinary rates of payment for the time actually incurred (not exceeding ordinary working
hours for and on each day of travelling) in travelling back upon the completion of his job to the place of his residence;
he shall also be paid an amount of 5s. 0d. to cover the cxpenses (if any incurred) of reaching his home railway station
and of transporting his tools.

Provided nevertheless—

(i) that neither the amount of the return fare, nor payment for return travelling time nor the amount of &s. 0d.
aforesaid shall be payable if the employee be dismissed for misconduct or within one working week of his
commencing work on the job for incompetency or if the employee terminates or discontinues his work
on the job within one month of his commencing it;

(ii) that travelling time shall for the purpose of this clausc be calculated as the time taken by rail or usual
sravelling facilities—between the ~Spencer-street or Flinders-strect railway stations or the railway station
nearest to the cmployec’s place of residence if he resides outside the Melbourne metropolitan area and the
locality of the work.

(d) An cmployce who has been directed by his employer to proceed to construction work on a distant job may after
three months’ continuous service thereon, and thereafter at three-monthly periods of continuous service thercon, return to his
home at a week-end. If he does so, he shall be paid the amount o a second-class return railway fare on the pay-day
which immediately follows the date on which he returns to the job, provided no delay not agreed to by the employer
takes p(lin.ce in connexion with the employee’s commencing of work on the morning of the working day following the
week-end.

Provided however that if the work upon which the employee is engaged will terminate in the ordinary course within
a further twenty-eight days after the expiration of any such period of three months as is hereinbefore mentioned then the
provisions of this sub-clause shall not be applicable.

CompENsaTION For SpoiLt Crorues or TooLs.

17. An employee whose clothes or tools have been spoilt by acid, sulphur or other deleterious substances, shall be
peid such amount to cover the loss theieby suffered by him as may be agreed upon between him and his employer, or in
default of agrcement as may be fixed by the Wages Board. . :

TooLs.

18. (a) The employer shall provide the following tools when they are required for the work to be performed by the

employee :— )

Dogs and cramps of all descriptions.

Bars of all descriptions.

Augers of all sizes.

Star bits and bits not ordinarily used in a brace.

Hammers, except claw-hammers.

Glue-pots and glue-brushes

Dowel plates.

Trammels.

Hand-and-thumb screws.

Spanners.

Soldering-irons.

() When the number of carpenters and/or joiners on a job excceds six and the duration of the job exceeds
four weeks, the employer shall provide for the use of carpenters and joiners a suitable grindstone together with power
(hand or driven) for turning the same.

(¢} On any job where paragraph (b) hercof does not apply tho employees, if they so desire, shall after eight weeks
of cmployment thereon, and theresfier at eight.weekly periods of their employment thereon, have access to a grindstone
which shall be madé available to them at the employer's workshop or at some other place agreed upon between the
employer and the Union.

PROTECTION OF EMPLOYEES.

19. Suitable asbestos sheots and/or coloured glasses shall be provided by the employer for the protection of employees
working at oxy-acetylene or electric arc welding or their assistants. ’

Where electric arc operators are working suitable screens shall be provided in order to protect employees from flash,
The employer shall provide gas-masks for employces engaged upon work where gas is present.
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Fmsr-A1p EQUIPMENT.
20. A first-aid kit as required by the Regulations under the Factorics and Shops Acts; or if such Regulations be
nobhre_al%vunt, as recommended by the St. John's Ambulance Society, shall be provided and maintained by the employer on
each job.

CONVENIENCES.

21. (@) The cmployer shall provide on all jobs sanitary convenienccs in accordance with the requirements of the
local health authority.

(b) The employer shall provide on all jobs in towns and cities a suitable and secure waterproof lock-up, solely for
the purpose of storing employecs’ tools.

(c) The employer shall provide suitable mess and dressing accommodation with a dry floor and including seating, on
all jobs unless it is impracticable to do so duc to the site, conditions or building regulations. In order to comply with
this sub-clause, where five or more men are employed and the work is estimated to last two wecks or more a shed based
on six square feet per employee but with a minimum of 50 square feet shall be provided and shall be for the exclusive
use of the employees and shall not be used for the storage of building materials.

AxNvaL LEave.
Part L

22. Employces engaged at building construction work. (a) Subject to the provisions of sub-clauses (c) and (d) hereof
a period of fourtecen consecutive days exclusive of any public holidays occurring during the period shall be allowed as
leave annually to all employces after twelve months’ continuous service (less the period of annual leave) with an employer.
Unless otherwise mutually ageed upon between an employer and the employco concerncd, in which case the leave shall be
given and taken within threc months of its becoming duc, such leave shall be given and taken in conjunction with the
Christmas and New Year holidays.

(b) If after cighty-cight hours’ continuous service, excluding overtime. in any qualifying twelve-monthly period an
employee leaves his employment or his employment is terminated by the employer, the employee shall be paid one-thirteenth
of a week’s wage in respect of cach comploted eighty-eight hours of continuous sorvice in respect of which leave has not been granted
hereunder. .

(¢} Where un employee absents himself from work during sny qualifying period of service for any reason other than
a reason set out in sub-ciause (d) hercof, the amount of leave or payment in lieu to which he would otherwise be entitled
under sub-clauses (s) or (b) hereof shall be reduced by one-fiftieth for each week or part thercof during which any such
absence occurs. '

(d) For the purposes of this clause service shall be deemed to be continuous notwithstanding an employee’s absence
from work for any of the following reasons :—

(i) injury received during the course of employment and for which an employce received workers’ compensation—
up to a maximum of two months;

(i) any reason satisfactory to the employer, or in the ovent of dispute, to the Wages Board ;

(iii) where called up for military service for up to three months in any qualifying period.

() Each employee, before going on leave, shall be paid in advance the wages which would ordinarily acerue to him
during the currency of leave.

(f) Service before the st day of Decomber, 1945, shall be disregarded for tho purposes of this clause.

(g) Continuous service since the 3lst day of December, 1945, until the date of the coming into operation of this
Determination shall be counted as part of a gualifying period for the purposes of this clause of this Determination.

(k) Notwithstanding anything elsewhero contained in this Deotermination, an employer giving leave at the Christmas—
New Year period may at his option cither— .
(i) stand off without pay during the period of leave any cmployoo who has not then qualified for the full period ;
or

(ii) stand off for tho poriod of leave any omployee who has not then qualificd for fourteen consecutive days’
leave and pay him pro rata for the leave for which he has qualificd on the basis of one-thirteenth of a
woek’s wages in respect of each eighty-cight hours of continuous servico {exclusive of overtime) during his
current qualifying twelve-monthly period.

Part Il

Employees engaged otherwise than at building construction work—

(a) Subjoct to the provisions hereinafter in this Part of this clause containod, a period of fourteen consecutive
doys’ leave with payment of wages at the ordinary rates of payment shall bo allowed annually to an
employee by his employer after a period of twelve months’ continuous service (less such period of leave)
with such employer.

(b If any holiday to which an employee is entitled in pursuance of clause 12 of this Determination occurs within
any such period of leave and is observed on a day which in the case of the employee would otherwise
have been an ordinary working day there shall be added to that period one day, being an ordinary working
day, for each such holiday observed as aforesaid : Provided that an employee shall not be entitled to
have any such addition as aforesaid made to the period of his leave if, except for reasonable cause (proof
whereof shall be upon him) he fails to rosume work immodiately following the period comprising his
period of leave (extended by any such intervening holiday or holidays) and remains at work thereafter
for the number of working days equivalent to the number of such holidays.

{¢) Such leave shall be given at a time fixed by the employer within a period not exceeding six months from
the date when the right to such leave accrued and after not less than fourtoen days’ notice to the
employee.

(d) Such leave shall be allowod and shall be taken and except as provided by sub-clause (e) of this Part of this
clause payment shall not be made or accepted in lieu thereof.

() If after one month’s continuous service in any qualifying period an employeo lawfully leaves his employment
or it is terminated by the omployer through no fault of the omployee, the employeo shall be entitled to
be paid as for a day’s work at his ordinary rate of payment in respect of cach completed month of
continuous sorvice in respect of which leave has not been taken in pursuance of this part of this clause.

(f) An cmployec before commencing such leave shall be paid two weeks’ wages. For the purposes of this
sub-clanse and sub-clauses (e) and (k) of this Part of this clause payment shall be at the rate prescribed
by clause 2 of this Determination for the work at which the employee was ordinarily employed immediately
prior to the commencoment of such leave or to tho leaving or termination of the employment as the case
may be.

(¢9) An employer may allow such leavo to an omployee before the right thereto has accrued but where leave has

. boen taken in such a case the qualifying period for further leave shall not commence to accrue until the
expiration of the twelve months in respect of which the leave so allowed was taken.
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(k) Where leave has been allowed pursuant to sub-clause (g) of this Part of this clause and the employee
subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was allowed in' advance the employer may for cach complete
month of the qualifying period of twelve months not served by the employce deduct from whatever
remuneration is payable upon the termination of the employment the equivalent of payment as for a
day’s work at his ordinary rate of payment.

(4) Subject to the provisions of sub-clauses (j) and (k) of this Part of this clause continuity of service shall be
deemed not to have been broken by—

(i) any interruption or determination of the omployment by the employer if such interruption or
d?termination has been made with the intention of avoiding obligations in respect of the allowance
of leave ;

(ii) any absence on account of leave granted to or imposed upon the employee ;

(iii) any absence from work not exceeding fourtcen days in a qualifying period of twelve months on
account of sickness or accident ;

(iv) any absence due to reasonable cause (other than as set out in (i), (ii) or (iii) above) proof whereof
shall be on tho employee.

{7} In calculating & period of twelve months’ continuous service—

(1) (@) any annual leave taken therein, '
(b) any absences of the kinds mentioned in (i) or (iii) of sub-clause (i) of this Part of this clauao
shall be counted as part of such period ;

(2) in case of absences of the kinds mentioned in (ii) or (iv) of the said sub-clanse (i} the employce shall
serve such additional period as part of his qualification for annual leave as will cqual the period of
such absences.

(k) In the case of an employee being unable to attond for work for any cause mentioned in (iii) or (iv} of
sub-clause (i) of this Part of this clause he shall within 24 hours of the time when he was due to attend
for work, unless it be impracticable for him to do so and then as soon as it is practicable, notify the
employer in writing of the cause of his absence and the probable duration thercof. In default of doing
so his absence may be regarded by the employer as having broken the continuity of his service. Upon
the employee notifying the employer as aforesaid of the cause and probable duration of his absence he shall
be deemed not to have broken the continuity of his servico: Providod nevertheless that if the employer
within fourteen days of the roceipt of the employee’s notification notifies the employee in writing dolivered
to him personally or sent by pre-paid post to his last recorded place of rosidence that he regards tho .
absence as having broken the continuity of service the question may within fourteen days of receipt of
the employer’s notification by the employee be at the instance of the employee referred to the Wages
Board which shall decido the matter. Failing such notification by the employor as aforosaid the absenco
shall be deemod not to have broken the continuity of service.. If however such notification is muado afore-
said by the employer and the smployee fails within fourteen days of its receipt to have the matter referred
to tho Wages Board then the absence shall be deemed to have broken the continuity of service.

() For the purposes of this Part of this clauso o month shall be reckoned as commencing with the boginning
of the first day of the employment or period of employment in question or the day of the period in
question bearing the same date number as that day and as ending at the beginning of the day which in
the latest month in question has the same date number as that which the commenecing day had in its
month and if there be no such day in such subsequent month it shall be reckoned as ending at the end
of such subsoquent mounth.

(m) Where the omployer is a successor, assignee or transmittee oOf a business. if the employee was in the
employment of the employer's predecessor in that business at the time when the employer became such
successor, agsignee or transmittee the employee shall in respect of the period during which he was in the
employment of such prodocessor be for the purposes of this Part of this clause deemed to have been in tho
employment of the employer.

(n) Continuous service since the 3lst day of December, 1945, until the date of the coming into operation of this
Determination shall be counted as part of a qualifying period for the purposes of this Part of this clause
of this Detormination.

Sick LEAVE. ‘
23. Tho following provisions shall apply in respect of employees employed in or in connexion with the joiner’s
shops :— .
(@) An employes other than a casual hand who is absent from his work on account of persenal illnoss or on
_account of injury by accident arising out of and in the course of his employment shall be entitled to
leave of absence without deduction of pay, subject to the following conditions and limitations-—

(i) he shall not be entitled to such leave of absence unless he has been in the servico of tho employer
concerned for at least two months immediately prior to such absence ;

(ii) he shall not be entitled to such leave of absence for any period in respect of which he is entitled
to workers’ compensation ;

(iii) he shall, within forty-eight hours of the commencement of such absence, inform the employer of his
inability to attend for work, and as far as may be practicable, stato the nature of the illness
or injury and the estimated duration of the absence;

(iv) he shall prove to the satisfaction of the employer (or in the event of dispute of the Wages Board)
that he was unable to account for such illness or injury to attend for work on the day ordays
for which the sick leave is claimed ;

(v) he shall not be entitled in any year (whether in the employment of ono employer or of more) to
leave in excess of forty-four hours of working time.

() Where under any schome of insurance or of an accident, rolief or provident fund to socure the benefit of
which the omployer has paid the necessary premium or contribution compensstion has becomo payable
for absences due to sickness or injury the employer shall not be hound to pay more of the employee's
wago than is sufficient with such compensation to make up the full amount of such omployee’s wage for
the day or days of absence.

PAYMENT OF WAGES.

24. (a) All wages, allowances and other moneys due shall be paid not later than tho time of cessation of work on Thursday
of each working week or otherwise by mutual arrangement.

{b) On termination of employment by the employoer, all wages, allowances, and other moneys duc shall be paid at
.the time of termination.

TERMINATION OF EMPLOYMENT.
25. (a) In the case of employees engaged by the week the following provisions shall apply :—

(i) subject to the provisions of placitum (ii) hereof u week’s notice of the termination of cngagement shall
be given on either side or one week’s wages shall be paid or'forfeited in liew thereof.  Such notice may
be given on any day during the week to terminate the engagement either on the corresponding day of
the following week or on any later day of the following week;

(ii) the employer may dismiss any employee summarily without notice for malingering, idling, inefficiency, neglect
of duty including going slow, or misconduct whereupon he shall pay the employee’s wages up to the time
of dismissal only,
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(b) In the case of omployees engaged by the hour one hour’s notice of the termination of the engagement shall be
given on either side or one hour’s pay shall be paid or forfeited in lieu thercof. In the case of the notice being given
by the employer, such hour shall be allowed to the employee to gather, clean, pack, and transport his tools.

STEWARDS.

26. An employee who has been appointed steward on a job shall upon notification of that fact to tho employer be
recognized by the employer as the accredited representative of the Union. Such an employce shall be allowed all nocessary
time during working Eours without deduction of pay to interview the employer or his representative on any matter affecting
the other employees on the job. :

PostTiNg OF NOTICES.

27. The employer shall not prevent an official of the Union from posting at any time a copy of this Determination
or any notice of the Union not inconsistent with compliance with this Determination in a suitable place on any job:
Provided that the employer may require that any such notice shall not exceed fourtcen inches by nine inches in
measurement.

RigET oF ENTRY OF UNION OFFICIAL.

28. The Wages Board may authorize an official of the Union (to be named by it), and thereupon such official shall
have the right in accordance with the terms of such authorization, to enter any place where work is being carried on
under this Determination subject to the following conditions :—

(i) the authorization shall be in writing signed by the Chairmun of the Wages Board;
(i) the anthorization shall state the time at which the entry is authorized. Such time may be any reasonable

time ;

(iii) the purpose of the entry if authorized during working hours shall be confined to interviewing the appointed
representative of the Union in the place mentioned in the authorization, or with the consent of the employer or
his foreman of interviewing any member of the Union employed therein; or if authorized during a meal
hour or at a non-working time of interviewing any workman ongagoed at the place, who is willing to be
interviewed.

Provided that—

(a) Except during any meal-hour or non-working-time, not more than one such official shall be permitted to enter the
place in question at one time except by express consent of the employer or his foreman ;

(b) Bofore entering any such place the official shall produce the authorization to the omployer or his foreman ;

(c) If an employer alleges that an official is unduly interfering with the work of the job or is causing disaffection
among the employoes thereon or is offensive in his manner or is committing a breach of any of the conditions
set out in this clause, such employer may refuse to allow the official to enter into or to remain on the place,
but the official shall have tho right to bring such a refusal to the attention of the Chairman of the Wages
Board who may cither cancel the authorization or refer the matter to the Wages Board.

InspEcTION OF TIME SHEETS AND BOOKS.

29. The Wages Board may authorize the inspection of any wages shects, time sheets or other wages records at any time
(except on the pay day) by a person nominated by the Union and approved by the Wages Board, provided that twenty-four
hours’ notice of the time for such inspection is given to the employer.

Jonior LaBour.
Pari I.—Unapprenticed.

30. (a) The proportion of unapprenticed junior employees to journeymen employed by any employer shall not exceed one to
four on building construction work performed on site and one to six on work performed in shops or joinery mills : Provided
neverthelvss that an employer who employs two adult smployees may employ onc unapprenticed junior employee.

{b) Unapprenticed junior employees shall be paid the same wages as are piescribed in sub-clause (f) of Part II. of this clause
and they shall also be paid the special rates prescribed in clause 3 of this Determination according to the exigencies of their
employment.

i y(c) The provisions of clauses 2 to 25 (both inclusive) of this Determination shall be applicable to and in respect of the
employment of unapprenticed junior employess.

(¢) No unapprenticed junior employee shall be permitted or required by his employer to attend winches, sling timber or
work power-driven machinery.

Part 11.—Apprenticed.

(Except those covered by the Apprenticeship Commission.)

(a) All apprenticed junior cmployees shall be indentured for five years in accordance with the form of indenture prescribed
by the Wages Board : Provided that & period of probation of three months shall be allowed to each such junior employee, which
shall be reckoned as part of the period of his apprenticeship should he at the commencement thereof, or during, or at the
termination thereof become indentured as aforesaid.

(b) All documents of indentures and transfers thereof shall be lodged with the Secretary of the Wages Board.

(¢} (i) The proportion of apprenticed junior employees to journeymen employed in shops or joinery mills shall not exceed
two to three or a fraction of threo after any full multiple of three. ‘Lhe calculation of the proportion shall be based, when it
is proposed to take an apprentice, upon the aggregate numbers of employces on full-time employment with the employer for the
proceding six months. 1f an employer is actually working in the trade he shall count as a journeyman.

(ii) The proportion of apprenticed junior employees to journeymen employed elsewhere than in shops or joinery mills shall
be in accordance with the proportion as prescribed by the Apprenticeship Commission for such apprentices as come within the
jurisdiction of such Commission.

(d) if an employer is unable to fulfil his obligations to an apprentice, the apprentice shall be entitled to complete his term
of apprenticeship with another employer, who may take and employ him as such an apprentice and for that purpose the apprentice
shall, if required so to do, sign a deed of apprenticeship to such other employer.

(e) No employer shall be entitled to take an apprentice unless ho has been in business for at least one year : Provided that
this sub-clauso shall not apply to the case of an employer or an apprentice in a joinery mill.

(/) The minimum ordinary rates of payment to be paid by vmployers to apprentices shall be as follows :—

Total Wage Payable—

Within 20 miles of
0., M

Per G.P.O., ne,
-—_— of Total |wilesof G.P.0,, Geclong,

Basic Wage. at Warrnambool, At Yallourn, Other Parts of Victoria,
and within
Mildura and
Gippsland Districts. 3

Per Week. Per Week. Per Week.

£ s d. £ s d. £ s d.
Ist six months .. .. .. .. 20 019 6 1 0 6 019 0
2nd ,, . .. .. .. . 25 1 4 0 1 6 0 1 3 8
2nd year .. .. .. .. .. 30 1 9 0 111 © 1 8 0
3rd year .. .. .. .. .. 45 2 3 6 2 6 6 2 2 0
tn year .. .. .. .. .. 85 330 3 7 0 31 0
5th year .. .. .. .. .. 86 4 2 8 4.8 0 4 0 0

" Tho said minimum rates shall be calculated to the nearest 6. per week, any fraction not exceeding 3d. to be disregarded.
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(g) A tool allowance of 2s, per week shall be paid to apprentices in their third, fourth and fifth years of apprenticeship.

() The provisions of clauses 2 to 13 (both inclusive) and clauses 15 to 24 (both inclusive), of this Determination shall be
applicable to and in respeet of the employment of apprenticed junior employees to the extent that they are consistent with the
provisions of any articles of indenture in accordance with the terms of indenture as preseribed by the Wages Board.

DEFINITIONS.
31. For the purposes of this Determination-—unless otherwise by the context implied—

Carpenter or Joiner means an employee engaged upon coustruction work and upon work ordinarily performed by carpenters
or joiners in any workshop, establishment or yard.

Casual hand means an employee engaged by the hour who is or has been employed for a period of less than five days
{exclusive of overtime) and who has not been summarily dismissed for misconduct or inefficiency or has not by his own act
terminated his employment. Provided that a person who is engaged on weekly hiring in any other capacity than a carpenter and
who without interruption in the continuity of his employment is directed to do carpenter’s work shall not be deemed to be a casual
hand within the meaning of this definition.

Confined space means a place the dimensions or nature of which necessitate working in a cramped position or without
sufficient. ventilation.

Construction work means work in connexion with the erection, repair, maintenance, renovation, omamentation or dctqolition
of buildings or structures, and the making, preparing, assembling or fixing of all woodwork and fittings in connexion therewith and
the making, preparing, assembling and fixing of any material necessitating the use of carpentering tools or machines.

Dirty work means work concerning which the employer or his foreman and the employee agree that it is of an unusually
dirty or offensive nature.

Insulation work means work which involves the handling in loose form of charcoal, pumice, * slag-wool ”, *“ insul-wool ”” or
other loose materials of a like nature usod in the construction, repair or demolition of roofing, flooring, walls or partitions for
providing insulation against heat, cold or noise.

Leading hand means a tradesman carpenter or joiner who is given by the employer or his agent the responsibility of directing
and/or supervising the work of other tradesmen carpenters or joiners.

Maintenance means work performed by carpenters or joiners employed in a mixed enterprise not being work in or in connexion
with tho erection of structuros whose purpose is the extension of the productive, administrative, storage or distributive functions of
such an enterprise for the performance of which erection carpenters or joiners additional to the regular staff of carpenters or joiners
employed by such enterprise are engaged. .

Mizved enterprise means an employor’s onterprise carried on for the purpose of the production, treatment, distribution or
provision of articles, goods, merchandise, materials, gas, electric current or power or any transport, water supply or seworage service,
the production, treatment, distribution or provision whereof is not mainly attributable to or mainly dependent on the work performed
by carpenters or joiners therein employed but in which the work performed by carpenters or joiners is subsidiary and auxiliary to
the carrying on of the onterprise. . ‘

Rate of double time means a rate of payment for work done comprised of the rate of payment ordinarily applicable to such
work plus a rate equal to once that rate of payment; but in respect of an hourly rate of payment, the rate of double time
preseribed by clause 12 of this Determination for work performed on any such prescribed holiday means a rate of payment at the
rate which would ordinarily have been payable for such work had it been performed on a working day other than such a holiday.

Stock work means the making and/or cramping and/or assembling of stock doors not larger than 7 feet by 3 feet by 2
inches, double insertion moulder, or ledge doors of the same size, stock sashes not larger than 6 feet by 3 feet by 1} inches or
stuck frames for the same, ladders, step-ladders, skirt-ironing boards, shirt-ironing boards, boot-cutting boards, paste-boards,
clothes horses, fiy-wire doors, fly-wire windows, tree-guards, dog-kennels, wheel-barrows, water-closets (other than podestal seats).

Union means the Building Workers Industrial Union of Australia.

Wet place means a place where water is dripping so that the clothing of the employee becomes saturated or a place where
the employee hag to stand in water exceeding 2 inches in depth so that his feet become wet.

PERIODICAL ADJUSTMENT OF WAGES.

32. The wages ratos set out in clause 2 are based upon the following basic wage and, pursuant to the provisions of
Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatieally increased or
decreased by tho same amount and at the same time as such basic wage. The basic wage rates shown hereunder shall be
adjusted as prescribed in clanse 33. ,

Table ** 4 " Basic Wage.

Needs Loadin; Total Index
Place. Basic Wage | 00 08 Basic Number Set
Adjustable, g Wage. Asaigned.

Victoria—
Within 20 miles of G.P.0O, Melbourne : 10 miles of G.P.0., Geolong ; at
Warrnambool, and within Mildura and Gippsland Districts . . .. 412 0 G 6 0 418 ¢ Melbourne

Yallourn—8s. 6d. in excess of basic wage for Melbourne.
Elsewhere—3s. less than the contemporancous basic wage for Melbourne.

ADJUSTMENT OF Basic Wagk.
33. For work done before the beginning of tho first pay period to commence in May, 1946, amounts of the basic
wage shall be as prescribed in clause 32.
For work done during each future pay period of or near a quarter beginning with the first pay period to commence in a

May, an August, a November, or a February, the amounts of the basic wage shall be adjusted by the following methods according
to the position and fluctuations (if any) of the Commonwealth Statistician's ** All Items > retail price index numbers.

For the purposes of this Determination the expression ‘‘ Commonwealth Statistician’s retail price index numbers ** or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—

(1) The index number set to be applied to a place is that assigned thereto in clause 32.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the
adjustment is made is to be agtertained.
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(3) The amount assigned in the following table {or in any extension thereof) to the index number division comprising
that number is to be aacertained.

(4) The basic wage shall be of that amount assigned during such successive period.

Table * B,
Index Number Divisions. Basic Wage. Index Number Divisions. Baslc Wage,

£ s d. £ s d

994-1006 410 1118~1129 .. 411 0
1007-1018 4 2 0 1130-1141 .. 412 0
1019-1030 .. .- 4 30 1142-1154 413 0
1031-1043 .. . 4 4 0 1155-1186 .. .. . 414 0
1044-1055 .. .. 4 650 1167-1179 .. .. .. 415 0
1056-1067 .. . . 4 6 0 1180-1191 .. . o 418 0
1068-1080 .. .. .. .. 4 70 1192-1203 .. . 417 0
10811092 .. .. . . 4 8 0 12041216 .. .. 418 0
1093-1104 .. .. .. . 4 9 0 1217-1228 .. .. 419 0
1105-1117 .. . .o 410 0 1220-1240 .. . 5 00

Any extension of this table must be of the same construction as the table.

The wages of apprentices shall be the percentages of the total basic wage prescribed for the srea in which they are
employed calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding threepence to be disregarded

34. The wages rates set out in clause 2 hercof consist of the Total Basic Wage prescribed in clause 32 and the margins
and loadings set out hereunder :—

Section A—Weekly Employees.

For Shop Work For Work of
whether performed L
PR For Stock Work. ;&ﬁh&pxgrahlnery £m p!%?flg'f:smw m};gf?;ﬂg}m‘gv ok,

Enterprise. nterprise.
Per Week. Per Week. Por Week. Per Week.
£ s d. £ s d. £ s 4. £ s d.
Margin for skill - .. .. 1 00 110 0 110 0 110 O
War loadings .. .. . 0 4 0 0 6 0 0 6 0 0 8 0
Tool allowance .. .. .. 0190 0 4 0 0 4 0 0 4 0
Disabilities allowance .. .. .. . 5 8
Total additions . .. 1 50 2 00 2 00 2 5 6

Section B—Hourly Employees.

An hourly rate (caleulated to the nearest farthing), equivalent to one-forty-fourth of the fifty-two forty-eighths of the
weekly rate which would be payable in pursuance of section A of this clause had the employee been engaged by the week :
Provided nevertheless that a casual hand shall be paid an additional amount at the rate of 4d. per hour with a minimum payment
as for two hours of employment.

Note.—(1) The disabilities allowance refsrred to in section A above is to compensate for conditions peculiar to building
construction work, namely, working in the open and being thereby subjected to climatio conditions, dusty conditions (i.e., from
dust blowing in the wind) brick dust, drippings from concrete, sloppy conditions, lack of usual amenities associated with factory work,
.g., meal rooms, change rooms, lockers, &c., and to compensate for relative handicaps occasioned by the reduction of the standard
working hours in industry generally from 48 to 44 hours per week and for all other matters not specifically compensated or
aslowed for by any other provision of this clause 2 of this Determination.

(2) The calculation of the hourly rate prescribed in this clause takes account of loss of earnings by employees engaged by
the hour due to the occurrence of any of the holidays mentioned in clause 12 of this Determination, the non-application to such
omployees of the benefits of clause 23 of this Determination and the incidence of loss of wages for periods of unemployment between
jobs.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 3rd April, 1946.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
3839/46.—2
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-Factories and Shops Acts.

DETERMINATION OF THE SUGAR RE

Nore.—This Determination applies to the whole of the State of Victoria,

FINERS BOARD.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board, which, since the 10th April, 1940, has
bad the power to determine the lowest prices or rates which may be paid to any person or persons or classes of persons

employed—
(a) in connexion with the trade of sugar refining ;

(b) in the manufacture or treatment of the by-products of sugar;
has made the following Determination, namely :—

1. That as from the beginning of the first pay pericd to commence on or after the lst May, 1048, the last previous

Determination of this Board shall be revoked and replaced by this Determination.
2. APPRENTICES OR IMPROVERS.

Wages per Week of 44 Hours.

Wages per Week of 44 Hours.

i
Adg). | Bmer rdgs. | Emer-

Adjustable | tionm) | ,8cBey |- Total 1o gency | Total
Mates. Batatte | conmant Loading | Greekly Females. A%k | comtant (romiet vgve:gy
0g. | custabie). Loading. ( yusapie), :
5. d. s d. s d. s d. s. d. a d. s d. s d.
Under 16 years .| 22 9 20 3 0 27 9 | Under 18 years 22 9 20 3 0 27 9
16 years .. . 29 8 2 3 3 0 34 11 16 years . . 24 5 2 3 3 0 29 8§
17°, . ol m 3| 23|30 486 |17, .- 27 7126 )3 01 331
18 ,, .. 52 10 3 0 3 0 58 10 i8 v 32 10 3 0 3 0 38 10
19 ,, .- 62 4 3 6 3 0 68 10 19 . . 39 11 3 6 3 0 46 b
20 ,, . .. 3 9 3 6 3 0 80 3 |20 , . 49 0 3 8 3 0 56 6

PROPORTION (IN ANY PLACE).
Males.

One apprentice and one improver to every three or fraction of
three workers receiving not less than the rate payable from time to

PROPORTION (IN ANY PLAOCE).

Females.

time to “ All others.” time to ‘‘ Adult Females.”

One apprentice and one improver to every three or fraction of
three workers receiving not less than the rate payable from time to

Juvexne WORKERS

TWnges per Woek of 44 Hours,

Wages per Week of 44 Hours,

Emer- Emer-

Addi- Addi-
al geancy Total gency Total
Males, Adm.blo Cgl:;:‘ o (ﬁ‘fﬂ’f w:.;;y Fomales. Ad%:lt:ble C‘\;l:!nt:ln . (I;:z:m : eru’
Loa Justable). Loading. | justable). e
s d. s d. s d. s d. s d. 2 d. s d. s d.
Under 16 years . 22 9 2 0 3 0 27 9 Under 18 years . 22 9 2 0 30 27 8
16 years .. .. 29 8 2 3 3 0 34 11 | 18 years 24 5 2 3 3 0 20 8
17 .. .. e 41 3 2 3 3 0 46 6 |17 , | 27T 7 2 6 3 0 33 1
18 ,, . .. 52 10 3 0 3 0 68 10 18 ,, . 32 10 3 0 3 0 38 10
19, - .l 62 4| 3630 610 [19 , . o1 3911 36| 301/l 4 &
20 . .. .l 13938630 | 8 3|2, .. .| 48 0] 36| 30| 85 6

No. 99—4794/46.
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3. OTnER EMPLOYERS.
Wages per Week of 44 Hours.
diti mer;
Adjustable Rate, 't:‘tm‘l‘;t' Ema‘fﬁ;‘” Total Weekly
Loading. (non-adjustable). &e.
Adult Males.

Raw Sugar Store— s d. s d s d. & d.
Men unstoring .. .. .. . . 99 0 11 o 5 0 115 0
Men cutting in .. - - -~ 100 ¢ 11 ¢ 5 0 116 ©
Elevator attendant .. . . 98 0 11 0 5 0 114 0
Wash tank hands . .. . 95 0 1o 5 0 S Y YO
Wash. tank hands—assistants . . .. 9 0 11 0 5 0 110 ©
Riggers .. . . .. .. .. 100 0 110 5 0 116 ©

Melting House— .

Washing fugalmcn . . .. . 98 6 1 0 5 0 114 8
Melter attendant . .- .. . . 95 0 1 0 5 0 111 ©
Mixer . . o . .. .. 96 0 1 o 5 0 11 0
Carbonatation House—
Men on liguor filter presses . . . 9 0 11 0 5 0 112 0
Men on mud .. .- . . .. 9% O 1 0 5 0 112 ©
Leading hand .o . . o e 101 0 11 0 6 0 117 ©
Men on gas tank . . .. 97 0 11 0 5 0 113 0
Men on crushing and sbackmg lime’ .. 95 0 11 0 5 0 111 0
Men on washing and checking filterpress sheots .. 95 0 11 o 5 0 1 o
Char End—
Kiln repairers e .. .. .. .. 95 ¢ i1 0 5 G ilr1 0
Kiln firemen . - . .. .. 101 0 i1 0 5 0 117 0
Wet charmen .. . .. .. .. 10t O 11 0 5 0 117 0
Char runners . . . . .. 101 0 1 0 5 0 117 ©
Pan Floor— \
Firat sugar boilers = .. .. . 116 © 11 o 5 0 132 0
Second sugar boilers . .- . 109 0 11 0 5 0 126 0
Pan attendant, attending triple effot e T . 95 0 11 0 5 0 111 0
Refined sugar fugalmen ~ . . .. 98 6 11 0 5 0 114 6
Refined sugar fugu,lmen—-Leadmg bhands .. .. 101 8 11 0 6 0 117 6

Jelly House—

Leading hand . .. .. . .. 98 6 11 0 5 0 114 6
Jelly fugalmen .. . .. . .. 95 0 11 0 5 0 1 90
Refined Sugar Store—
Receiving at truck yard (leadmg hunda) . 98 0 1 0 5 0 114 ©
Icing mill attendant .. .. 95 0 11 o 6 0 1L 0
Driers (leading hand) .. . .- - 98 0 1o 5 0 114 0
Driers (others) .. .. . .. 95 ¢ 11 0 5 0 111 o
Automatic scale attendant .. .. .. 98 0 11 0 56 0 114 0
Leading hand packing floor . .. .. 98 ¢ 11 0 5 0 114 0
Hand pocking sugar .. .. . .. 95 0 11 0 5 0 111 ©

Golden Syrup and Treacle— .

Men packing and weighing (bulk) .. . .. a0 11 0 5 0 1 o0
Qolden syrup and treacle mixer . e . 97 0 11 '0 5 0 113 0

Liquor runners . . . 101 0 11 0 50 117 0

Liguor runners—assistants . 95 0 11 0 6 0 111 o0

Distillery—

Stillmen .. . . .. . . 111 0 11 0 5 0 127 0
Mashman - .e . 99 0 11 10 5 0 115 0

Spirit and Methylutmg Rooms—

Leading band .. . . .. .. 108 11 o 5 0 124 6
Assistants . .. P . 98 6 11 o 5 0 114 6

Leéading hand cIeanmg gung . .. .. 98 0 11 0 65 0 114 0

All others .. . . . .. 92 0 1 0 5 0 108 0

Adult females .. .. . . .. 51 8 5 3 3 0 58 11

SH1Fr WORKERS (OTHER THAN CONTINUOUS SHIFT WORKERS).
4. The ordinary working hours of shift workers shall be as follows : —
Night Shift—
Time of Beginning—11 p.m. on Sunday, Monday, Tucsday, Wednesday, Thursday and Friday.
Time of Ending—7 a.m. on Monday, Tuesday, Wednesday, Thursday, Fridey and Saturday.
Day Shift—
7 a.m. to 3 p.m. on Monday, Tuesday, Wednesday, Thursday,§and Friday.
7 a.m. to 11 a.m. on Saturdays.
Afternoon Shift—
3 p.m. to 11 p.m. on Monday, Tuesday, Wednesday, Thursday, and Friday.

Day WORKERS.
5. From 7.30 a.m. to 4.30 p.m., with a break of one hour for a meal between 12 noon and 1 p.m. on Monday, Tucsday,

Wednesday, Thursday, and Friday, and from 7.30 a.m. to 11.30 a.m. on Saturday. ‘When an employee is required to work between
12 noon and 1 p.m. he shall be paid time and a half for such work, and in addition shall be allowed time off for a meal. .

ConTiNUOTS SHIFrT WORKERS.

6. For the purposes of this clause the expression  continuous work ’ means work carried on with consecutive shifts of men
throughout the 24 hours of cach of at least six consccutive days without interruption.

(e} The ordmnry working hours of employees on continnons work shifts shall not exceed an average of 44 per week spread
over o period of 1, 2, 3 or 4 weeks to be worked in shifts of cight hours, including such time as by mutual arrangement may
be taken for meals,

{b) There shall be a roster of shifts which shall :—

(i) provide for rotation unless 2}l the employees toncerned desire otherwise ;
(ii) provide for not more than eight shifts to be worked in any nine consecutive days; and
jili) not be changed until after four weeks’ notice.
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(¢} For all time of duty outside the limits of the ordinary hours prescribed in clause (a) hereof, an employee on continuous
work shifts shall be paid at double rates. But this shall not apply to arrangements between employees themselves or in cases
due to rotation of shift or when the relief does not come on duty at the proper time.

(d) Employees on continuous work shifts working any Sunday or holiday shift shall be paid at the rate of time and a
half for such shift.

(e) Subject to the provisions of clause 12 (Annual Leave) employees on continuous work shifts shall be allowed an
additional six consecutive working days’ holiday on full pay.

(The provisions of clause 8 shall apply only to persons employed at the distillery of the Colonial Sugar Refining Co. Ltd.
at Yarraville.)

TERMS oF EmPLOYMENT.

7. “*Casual Worker ” means a worker employed for less than six (8) consecutive days, with a minimum of two (2) hours in
any day. He shall be paid at the rate of ten per cent. (109%) in addition to the rate prescribed in this Determination on an
hourly basis.

This shall not apply to a casual worker storing raw sugar. Employees, other than casual workers, who work less than
44 hours in any week, may be paid the ordinary wages rate calculated pro rata according to the number of hours worked.

ExTrA RATES AND ALLOWANCES.
8. In addition to the wages prescribed herein, the following extra rates and allowances shall be paid to adult males :—

Any employee who works on shift shall be paid an additional allowance of 1s. 3d. per shift.

Employees classificd as “ All others,” who are directed to enter and clean tanks, viz.:—Carbonatation tanks, house
syrup tanks on roof, black boil-out tanks, extension tanks, scrubbers, crystallizers, char dust towers and gibb
driers shall receive an additional 9d. for each hour or part of an hour spent in such work. .

Employees required to handle damaged or sweated sugar, or the turning of bags which had- contained damaged or
sweated sugar, shall receive an additional 6d. .per hour whilst handling such sugar.  Any fraction of an hour in
computing the time so worked cach day shall bo paid for as one hour.  Sugar shall be deemed to be damaged
or sweated when it is seeping through the bag.

DEFINITION OF JUVENILE WORKERS.

9. Persons under 21 years of age (other than apprentices or improvers) employed turning bags, sweeping trucks, receiving and
placing sacks, driving friction winches, packing sugar and sewing mouths of bags, trucking sugar, collecting samples, labelling, filling
golden syrup and treacle tins.

OVERTIME (other than continuous Shift Workers).

10. (a) Workers Employed on Shifts—All work done in cxcess of eight hours per shift or in excess of 132 hours in 21
consecutive days shall be paid for at the rate of time and a half for the first two hours and double time thereafter,

(6) All Others.—All work done in excess of eight bours in any one day or in excess of 44 hours in any one week shall be paid for
at the rato of time and a half for the first two hours and doubla time thereafter.

In computing overtime under this clause, each day’s work shall stand alone.
Any employee who is required to work overtime shall be paid the overtime rate for a minimum of half an hour.

LATE ATTENDANCE.

11. Any employee arriving late to work shall have a deduction made of a quarter of an hours’ pay for each quarter
of an hour or portion thercof that he is late.

ANNUAL LEAVE.

12. (a) Each employee shall be allowed in each year, commenecing with the year 1936, leave of absence for six consecutive
working days on full pay (the equivalent of forty-four hours’ pay) in respect of service during the previous year.

(6) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the
date when the right to annual leave accrued and after not less than one week’s notice to the employee provided that the
giving of annual leave may, with the consent of the Secretary for Labour be postponed for a period to be specified in cases
where the exigencies of the war render it impracticable to give it within the said period of six months.

(¢) An employer may allow annual leave to an employee before the right.thereto has accrued due. but where leave is
taken insuch a case, a further period of annual leave shall not commence to accrue until after the expiration of the twelve
months in respect of which annual leave had been taken before it accrued.

(d) Where leave has been granted to an employee pursuant to sub-clause (c) hereof before the right thereto has acorued
due, and the employce subsequently leaves or is discharged from the service of the employer before completing the twelve
months’ continuous servico in respect of which the leave was granted, the employer may for each two complete months of
the qualifying period of twelve months not served by the employee deduct from whatever remuneration is payable upon the
termination of the employment one-sixth of the amount of wage paid on account of the annual leave. which amount shall
not include any sums paid for any of the holidays prescribed by this Determination.

(e) If after six months’ continuous service in any qualifying twelve monthly period, an employee leaves his employment
or his employment is terminated by the employer through no fault of the employee, the employce shall be paid one-sixth of
a week’s wage in respect of each completed two months of continuous service in respect of which leave has not been granted
bereunder.

(f) Employces dismissed for misconduct shall not be entitled to any annual leave.

(9) Except as provided in sub-clause (¢) payment shall not be made or accepted in lien of annual leave.

Stcr Pavy.

13. Any employee with not less than six months’ servico who does not attend for duty by reason of personal ill-health shall
be allowed ordinary rates for the actual time of such non-attendance, provided he produccs or forwards within 24 hours of the
commencement of such absence evidence satisfactory to the management that his non-attendance was due to personal ill-health.

An employee shall not be entitled to any allowance on this ground for more than six days (the equivalent of 44 hours’
pay) in each calendar year, but sick leave allowable under this clause may accumulate subject to continuous employment for
a total of two years (the equivalent of 88 hours’ pay).

No payment shall be made to employees on discharge or resignation in respect of accumulated sick leave.

Personal ill-health does not include ill-health which is the result of an accident. or ill-health the result of misconduct.

MuaAL ALLOWANCE.

14. Employces required to work a minimum of two hours’ overtime shall be entitled to 2s. tea money unloss notified the
previous day that they will be required to work overtime. If after having been notified accordingly and their services for overtime
are not required the allowance of 2s. for tea money shall be payable.

SpECIAL RATES FOR SUNDAYS AND HoLIDAYS (OTHER THAN CONTINUOUS SHIFT WORKERS).

15. (a) All time worked except between 11 p-m. and midnight on Sundays, New Year’s Day, Australin Day, Good Friday,
Easter Saturday, Easter Monday, Labour Day, King’s Birthday, Christmas Day, and Boxing Day shall be paid for at the rate of
double time; but if any other day be by Act of Parliament or Proclamation substituted for any of the abovementioned holidays,
the special rate shall only be payable for work done on the day so substituted.

() Employees (other than casual employecs and continuous shift workers) shall be paid at ordinary rates for Anzac Day
and the holidays set out in the preceding sub-clause although they do not work. .
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PIECEWORE.

16. The Board determines, under the provisions of section 150 of the Factories and Shops Act 1928 (No. 3677), that any
employer may fix and pay piecework prices to any person or persons or classes of persons employed at any work for which the Board
has fixed the minimum wage, provided that such employer shall base such piecework prices on the earnings of an average worker
working under like conditions, and such piecework prices shall be fixed so that an average worker can earn not less than the
wages that are fixed by the Board for such work.

PERIODICAL ADJUSTMENT OF WAQES. '

17. The wages rates set out in clauses 2 and 3 are based upon the following basio wage rate, and pursuant to and in accordance
with the provisions of section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically increased or decreased by the same amount, and at the same time as such basic wage rate.

The basic wage rate shown hereunder shall be adjusted as prescribed in clause 18,
. )

Basic Wage.
Place, Baelc Wage. Index Ambcgf Bet
£ s d.
Within the area to which this Determination applies .e . . - 412 0 Melbourne.

. AnJusTMENT oF Basio Waee. .

18. (a) Until the beginning of the first pay period to commence in August, 1946, the amount of the basic wage shall
be as prescribed in clause 17.

(6) During each futuro period of or near a quarter beginning with the first pay period to commence in an August, &
November, a February, or a May, the amount of the basic wage shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician’s “ All Items ” retail price index numbers.

For the purposes of this Determination the expression “ Commonwealth Statistician’s retail prico index numbers” or any
like expression means the numbers stated to be such index numbers in any document purporting and not proved to he wrongly
so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behslf of the Commonwealth
Statistician :—

(i) The index number sct to be applied to a place is that assigned thereto in clause 17,

{ii) Tho index number for the calendar quarter next preceding the period of or near & quarter for which the adjustment
is made is to be ascertained.

(iif) The amount assigned in the following table (or in any oxtension thereof) to the index number division comprising
that number is to be ascertained. '

(iv) The basic wage shall be of that assigned amount during such successive period.

Table.
Index Number Divisions, Basic Wage. Index Number Divisions. Basle Wage.

£ & 4. ' £ a d

8941006 4 1 0 1118-1126 .- . . 41 0
1007-1018 4 20 1130-1141 . . 412 0
1019-1030 .- .. 4 3 0 1142-1154 . . 413 0
1031-1043 .- . . .. 4 4 0 1155-1166 ot .. . 414 0
1044~1065 . .. te. . 4 5 0 1167-1179 . e . 415 0
1056-1067 . . . .. 4 6 0 1180-1181 .. . . 416 0
10681080 PN 4 7 0 1192-1203 . . .. 417 ©
1081-1092 .. .. 4 8 0 12041216 . .o .r 418 0
1193-1104 . . 4 8 0 12171228 . . 419 0
1105~-1117 .. . 410 0 1229-1240 o . 5 0 0

Any extension of this table must be of the same construction as the table.

The wages rates of adult females and all juniors, male and female, shall be adjusted proportionately to the alteration in the basic

wage for msale adults.

‘
1

P. A. RANDLES, J.P., Chairman.
J. R. MACPHERSON, Acting Secretary.

Melbourne, 2nd May, 1946.
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