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Factories and Shops Aots.

DETERMINATION

OF THE GENERAL BOARD.

(Flax Treating Section.)

Norte.—{a) This Determination applies to the whole of the State of Victoria.

(b) On 18th July, 1938, 11th November, 1940, and 30th September, 1941, respectively, by Orders in Council, th wing
_additional trades and branches of trades were specified to be trades, or branches of trades %orythe purposes of sgcl!’ﬁone(({)oﬁ the

Factories and Shops Act 1038, that is to say :—
Gold beating.

Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.

Manufacturing or preparing~-

Designs for paper patterns or for other paper articles whataoever.

Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, earthem i
casein, or other substance of a nature similar to aynthetic resin or casein, pe ’ ware, synthetio resin,

Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sharpening

stones.

Articles made of feathers, including dress ornaments and boas.

Vinegar and yeast.

Carbon dioxide or other industrial gases for trade or sale in gas, liquid, or solid form.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “to determine the lowest prices or
I rates which may be paid to any person or persons or classes of persons employed in the following trades and branches of trades

that is to say :—
Renovating carpets ;
Preparing feathers;
Treating flax ;
Treating pyrites and other metalliferous ores;
Mixing seed and making poultry foods;
Glass badging ;
Gold stamping ;
Ivory working ;
Show-card and ticket-writing ;
Manufacturing or preparing—

Abrasive paper or cloth;

Asbestos articles ;

Blue prints;

Buttons and buckles ather than those subject to
the Determination of the Plastic Moulding
Board ;

Button badges;

Carbon articles ; .

Chalk, crayons, or other articles from mineral
earth ;

ginematcgtaph film ;
omposition flooring ;

Cutlery ; e

Artificial flowers and bouquets ;

f{aper articles not subject to any Board heretofore appointed;
oney ;

Ink 051'- adhesives ;

Silk or parchment lamp shades;

Fishing and other nets;

Ornaments for cakes ;

Plaster models ;

Sporting goods not provided for under any Board heretofore
appointed ;

Surgical instruments ;

Toys ;

Watch cases ™

has made, in respect of the Treating of Flax, the following Determination, namely :—

1) That as from the beginning of the first pay period to commence on or after the 1st Decerber, 1946, the L i
(1) %‘ s , ast previous

Petermination for this Section &
No. 110.—848/47. '

ail be revoked and replaced by this Determination.
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2) Waaes PER WEEE oF 44 Hours (a) (Day Smirr).
(1) Tmprovers, (i) Other Employees.
Within a Radius
8 4. o gfd‘zo g\lll{gs of
Under 17 years of age .. .. .. 28 3 -0 Jielbourne | Other Parts of
17 yeurs of age .. . . .35 6 - .50 Goelong; | Victorin where this-
i8 ' PR - . .. 47 6 at Warrnamboof ; Applies.
1, ., .. .. . .. 64 6 yond within
20 ” e .. . .. 18 6 Glppsland Disuricts,
PrororTION (in any place). £ s d. £ & d.
Foreman in charge .. . . 518 0 515 0
One improver to each adult employee. Secutcher (hand) . . 512 0 5 9 0
: Scutcher (machine) ., . .- 5§ 9 0 3 6 0
All others .. .. 5 6 0 5 3 0
- (b} NIGHT SHIFT.—Any employee working on night shift shall be paid 5s. per week in addition to the above rates.

(3) PromerTioN OF EmPLOYMENT.—The Board determines that no person shall be employed as an apprentice.
{4) WeekLY Hours.—Thet the number of hours to constitute an ordinary’ week’s work shall be 44.

(56) TrMEs oF BEGINNING AND EnpING Work {Day Smirr).—That the times of beginning and ending work shall be :—

Time ot Beginning (not eatller than). Time of Ending (not later than),
7.30 a.m, . . . .. 12 noon on Saturday
7.30 a.m. .. . .. . «. 6.30 p.m. on the other working days of the week.

(6) OVERTIME (DAY SHIFT).—That all time worked—
{(a) Outside the times of beginning and ending work prescribed in clause (5); or
(b) Within such prescribed times, but in excess of 44 hours in any one week~—

shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter,
overtime, each day’s work shall stand alone.

Provided that, in computing
(7) Hovrs axp Sercisr CoNprrions ok NIgHET Smirr.—{a) The hours of work on night shift shall be 44 per week.

(b) An employee transferred from day work to night work shall be guaranteed his position on day work after he has completed'
bis work on the night shift.

{¢) A night shift shall be deemed to be any- shift where the majority of the hours of the shift are worked outside the ordinary
hours of day work, .

{d) No improver under the age of 18 years shall be required to work at night. ’

(¢) No female employee shall be employed on night shift. .

(f) The employment on night shifts of adult workers who are not eligible for transfer to day work may be terminated by.24:
hours’ notice on either side.

(g} The employment of male improvers between 18 and 21 years of age on night shift may be terminated without notice.

(k) For work done outside the recognized hours of duty in any establishment on night ehift, overtime shall be paid, after 44
hours have been worked, at the rate of time and a half for the first four hours and double time thereafter.

(8) Horipays.—(a) All employees, whether in a city or elsewhers, shall be granted the following holidays without deduction
of pay:—The days observed as New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day,
Anzac Day, King’s Birthday, Christmas Day, and Boxing Day.

{b) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shall:

not be paid for such Sunday, and shall be paid for such Saturday as for a half day only when the working week consists of five and a
half days.

(c) All employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday based on the
actual weekly wage paid to them by the employer. ‘

{d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of the
working day succeeding a holiday provided for herein, other than Bozing Day and New Year's Day, without permission from the
employer or without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for

_such holiday. .

(¢) Any employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate of
time and a balf in addition to his or her weekly wage. .

(9) Terms or EmproYMENT.—(a) That notice equivalent to 44 working hours shall be given on either side to terminate
employment. Such notice may be given at any time, This shall not affect the right of the employer to dismuss any employee
without notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

(6) In lien of such 44 working hours’ notice, except in circumstances referred to above, the employer may pay 44 hours’ wages ;
and vice versa the employee leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted from any
wages due.

{¢) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays,
and not to determine finally the engagement, shall not deprive the employee of payment for any proscribed holidays ocourring or
observed between such notice to terminate and the re-engagement, if any.

(10) AxnvaL Horipay.—The annual holiday shall be as prescribed by the provisions of the

! y Factories and Shops (Annual
Holidays) Act 1946, and any amendments which may be made thereto from time to time.

(11) MaroINAL Rates.—In addition to the current basic wa,

T ge the margine et out in this clause, plus 6s., shall be the minimuyy
rate payable to employees therein named :—- A

Per Week.
s d.
Foreman in charge of factory . .. - .. . . . 12 0 ,
Secutcher (hand) . .. v . .. .. . . 6 0
Scutcher (machine} - .o . . we . ‘e .o 30
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(12) PERIODICAL ADJUSTMENT OF WAGES.—The wages rates for males set out in clause (2) (a) ii. are based uvpon the following
basic wage rates, and pursuant to the provisions of eection 21 of the Factories and Shops Act 1934, the Board hereby determines
that such rates shall be automatically adjusted as prescrited by clavee (13). Provided that the wages of improvers shall
be adjusted proportionately to adjustments of the Easic wage, such adjustments to be to the ncarest 3d., half or less than
haif of 3d. to be disregarded, and to be made upon the rates prescribed by the Determination for this Section which came into force
as from the beginning of the first pay period to commence on or after the lst December, 1946.

Basic Wage.
Place Needs Basic Wage " Index Number
- (Adjustable). Loading Coustant. Total Basic Wage. Set Assigned.
£ s d. s d. £ & d.
Throughout the State .. .. " .. 50 0 8 0 5 6 0 Melbourne

ApJUSTMENT OF Basro Wage.

(13) (a) For the purposes of this Determination, the expression Comnionwealth Statistician’s ‘all items’retail price index
pumbers ’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in February, 1947, the amounts of the basic wage shall bo as
prescribed in clause (12).

(c) During each future successive period beginning with the first pay period to commence in & Yebruary, a May, an August,
or & November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician's “ all items ** retail price index number by the factor *087 taken to one place of decimals, the
resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach ‘6 or
more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.

Melbourne, 14th January, 1947.

By Authority: J. J. Gourtey, Government Printer, Melbourne.
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Factories and Shops Acta.

DETERMINATION OF THE GENERAL BOARD.

{Gold Beating Section.)

Nores.—(a) This Detormination applies to the whole of the State of Victoria.

(b) On 18th July, 1938, 11th November, 1940, and 30th Septembor, 1941, respec'tively, by Orders in Council, the following
additional trades and branches of trades were specificd to be trades, or branches of trades, for the purposes of section (6) of the
Factories and Shops Act 1936, that is to say :— .

Gold beating.
Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.
Manufacturing or preparing—

Designs for paper patterns or for other paper articles whatsoever.

Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware, synthetic
resin, cascin, or other substance of a nature similar to synthetic resin or casein,

Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sharpening
stones.

Articles made of feathers, including dress ornaments and boas.

Vinegar and ycast.

Carbon dioxide or other industrial gases for trade or sale in gas, liquid, or solid form.

N nccordence with the provisions of the Factories and Shops Acts, the Wages Board appointed ¢ to determine tho lowest prices or
rates whiclh may le paid to any person or persons or classes of persons employed in the following trades and branches of trades,

that is to say :—

Renovating carpets; Chalk, erayons, or other articles from mineral earth ;
Preparing feathers ; Cinematograph film ;
Treating flax ; Composition flooring ;
Treating pyrites and other metalliferous ores; Cutlery :
Mixing secd and making poultry foods ; Artificial flowers and bouquets ;
Glass badging : Paper articles not subject to any Board heretofore appointed ;
Gold stamping ; Honey :
Ivory working : Ink or adhesives;
Show-card and tichet-writing: Silk or parchment lampshades
Manufacturing or preparing— Fishing and other nets;
Abrasive paper or cloth; Ornaments for cakes;
Asbestos articles ; Plaster models ; .
Blue prints ; Sporting goods not provided for under any Board heretofore
Buttons and buckles other than those subject to the appointed ; -
Determination of the Plastic Moulding Board ; | Surgical instruments;
Button badges; Toys ;
Carbon articles Watch cases”

has made. in respect of the trade of gold beating, the following Determination, namely :-—

That as from the beginning of the first pay period to commence on or after the Ist December, 1946, the last previous
Dotormination for this Section shall be revoked and 1teplaced by this Determination.

No. 111,—R49/47.
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2) Waoes PER WEER OF 44 Houns,
(a) IMPROVERS. {b) ApuLTs,
Males. e d. l Females. 2 d. Mates. s d.
Ist yeat’s experience 22 3 ) let six months' expericnce 13 0 Beaters e o .. 128 0
2nd ., " . 31 3 2nd ” » .22 3 All Others 106 0
3rd .. » . .. 48 6 ’ 3rd " » .. 26 3
4th . " . .. 18 6 4th - " .. 30 9
Sth »  end until 21 i stho o, . 34 9
yearsof sage 98 6 6th ” " 39 6
7th " " 43 9 Females.
8th » " 19 3 Welding gold-leaf .. 7203
9th . » .. 83 6 Cutting and/or booking gold.
10th " " .o 3176 leaf - . ..o 8609
and thereafter the rate prescribed for adults. . All Others .. .. h8 3
Notr.—The rates prescribed for improvers shall apply only to such employees as
are under 21 ycars of age, or who, being over 21 years of age, are the holders of improvers’
Yicences.
PROPORTION (IN ANY PLACE).
Males.
Two maale improvers to the first adult male employed and thercafter one male

improver to each adult male.
Females.
Three female improvers to every two female warkers receiving the adult rate.

(3) PeomiBiTION OF EMPLOYMENT.—The Board determines that no person shall be employed as an apprentice.
(4) WegegLy Hours.—That the number of hours to constitute an ordinary week’s work shall be 44,

(5) TiuEs orF BEGINNING AND ENDING WoRK.—That the times of beginning and ending work shall be :—
Time of Beginning {not earlier than), Time of Ending (not Jater than).

7.30 am. .. .. . 12 noon on Saturday.
7.30 a.m. .. . . .. 5.30 p.m. on the other working days of the week.

{6) OverTiME.—That all time worked—
{a) Outside the times of beginning and ending work prescribed in clause {5); or
(b) Within such prescribed times, but in excess of 44 hours in any one week—

<hall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter.
computing overtime, each day’s work shall stand alone.

‘e ve

Provided that, in

{7) Horipays.—(a) All employeos. whether in a city or elsewhere, shall be granted the following holidays without deduction
of pay :—The days observed as New Year’s Day, Australis Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzao
Day, King's Birthday, Christmas Day, and Boxing Day.

(b) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees
shall not bo paid for such Sunday, and shall be paid for such Saturday as for a half day only when the working weck consists of
tive and a half days.

{s} All employees, whether in a oity or elsewhere, shall be
the actual weekly wage paid to them by the employer.

(d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of the
working day succeeding a holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the
employer or without having ressonable cause for having absented bimself or herself from work, shall not be eatitled to payment
for such holiday.

paid for the above holidays an amount for each holiday based on

(¢} Any person who is employed on & Sunday or any holiday provided for herein shall receive a minimum payment for four
hours’ work at the rate of double time. which hours shall be worked continuously. In the event of more than four hours being
worked such person shall be paid for a minimum of eight hours’ work at the rate of double time.

(8} Terms or EMPLoYMENT.—(a) That notice equivalent to 44 working hours shall be given on either side to terminate
employment. Such notice may be given at sny time. This shull not affect the right of the employer to dismiss any cmployee
without notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

{h) In lieu of such 44 working hours’ notice, except in circumstances referred to above, the employer may pay 44 hours’
wages ; and vice versa the employee leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted
from any wages due.

(¢} Provided that any notice determining the employment solely for the purpose of evading payment for prescribed bolidayss
and not to determine finally the engagement, shall not deprive the omployee of payment for any prescribed holidays ocourring or
obsoerved betweon such notice to terminate and the re-engagement, if any.

(9) Rest Rooyx.—A rest room shall be provided by every employer.

Sach room shall contain o suitable couch and seating
accommodation, and shall be properly lighted and ventilated,

{10) Rest Periop ror FewaLEs.—Except on Saturday, a rest period of ten minutes (to be counted as partof time worked)
shall bo allowed females during each morning or afternoon.  Whether the rest period shall be taken during the morning or afternoor,
shall be determined by a majority of the female employces in the cstablishment concerned.

(11) ANNvar HoLipay.—The annual holiday shall be as prescribed by the provisions of the Factories

and Skops (Annual
Holidays) :Act 1946, and any amondments which may be made thereto from time to time. .

(12) PERIODICAL ADJUSTMENT OF Waaes.—The wages rates set out in clause (2) (b) are based upon the following basic wage
rates, and pursuant to the provisions of section 21 of tho Factories and Shops et 1934, the Board hereby determines that such
rates shall be sutomatically adjustod as preseribed by clause (13). The wages of improvers shall bo adjusted proportionately to
adjustments of the basic wage. such adjustments to bhe to the ncarest 3d., half or less than half of 3d. to be disregarded, and to be
made upon the rates prescriboed in the Determination for this Scction, which eame into forco as from the beginning of the first
pay period to commence on or after the lst December, 1046,

Busic Wage.

. Needs Basic Wage . index N
Place. CAdjustable), 8 Loading Constant. | ‘Total Basic Wage, sae’fw‘&ﬁ‘;‘a",’
£ s d s. d. £ s d.
Throughout the State .. . . . 5 0 0 6 0 5 6 0 Melbourne
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ApJuSTMENT OF Bastc WAGE.

(13} (@) For the purposes of this Determination, the expression * Commonwealth Statistician's * all items ' retail price index
-numbers > or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

(4) Until the leginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall bo as
proseribed in Clause (12).

(¢) During ecachk future successive period beginning with the first pay period to commence in s February, a May, an
August, or a November, the amount of the needs busic wage shall be adjusted by the following method, namely, by mu]tipiﬂng the
Jlnst published Commonwealth Statistician’s * all items ” retail price index number by the factor <087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5 or
:more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman. .

J. V. WILLOX, Secretary.
Molbourne, 14th Jannary, 1047.

By Authority: }. J. GourLey, Gevernment Printer, Melbourne.
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Factories and Shops Acts,
DETERMINATION OF THE GENERAL BOARD.
{Paper Crackers or Bon-Bons Section.)

Norte.—This Determinntion applies to the whole of the State of Victoria.

{b) On 18th July, 1938, 11th Novomber, 1940, and 30th September, 1941, respectively, by Orders in Council, the following
additional trades and branches of trades were specified to be trades, ov branches of trades, for the purposes of section (§) of the
Factories and Shops Act 1936, that is to say :—

Gold beating.
Ornamenting cakes, where such work is not subject to the Detcrmination of the Pastrycooks Board.
Manuiacturing or preparing—
Designs for paper patterns or for other paper articles whatsoever.
Paper crackers or bon-bons.
Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware, synthetic resin,
casein, or other substance of a nature similar to synthetic resin or casein.
Abrasive articles {other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sharpening
stones. :
Articles made of feathers, including dress ornaments and boas.
Vinegar and yeasb.
Carbon dioxide or other industrial gases for trade or sale in gas, liquid, or solid form.,
IN aocordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “to determine the lowest prices or
rates which may be paid to any person or persons or classes of persons omployed in the following trades and branches of trades,
that is to say :—

Renovating carpets ; Chalk crayons, or other articles from mineral earth ;
Preparing feathers ; Cinematograph film ;
Treating flax ; Composition flooring ;
Tresting pyrites and other metalliferous ores ; Cutlery ;
Mixing seed and making poultry foods ; . Artificial flowers and bouquets ; '
Glass badging : Paper articles not subject to any Board heretofore appointed ;
Gold stamping ; Honey ;
Ivory working ; Ink or sdhegives ;
Show-card and ticket-writing ; Silk or parchment larp shades;
Manufacturing or preparing— Fishing and other nets ;
Abrasive paper or cloth ; Ornaments for cakes ;
Asbestos articles ; Plaster models
Blue prints ; . Sporting goods not provided for under any Board heretofore
Buttons and buckles other than those subject to the appointed ;
Determination of the Plastic Moulding Board ; Surgical instruments ;
Button badges ; Toys ;
Carbon articles ; Watch cases ”

has made, in respect of the—
manufacturing or preparing of paper crackers or bon-bons,
the following Determination namely :—
(1) That as from the beginning of the first pay period 1o commence on or after the lst December, 1946, the last previous
Determination for this Section shall be revoked and replaced by this Detormination.

(2) Wagrs PeR WEEK OF 44 HOURS.
(a} IaPROVERS. (5) Apurrs.
Males, I Females.
s d. s d.
Ist year’s experience .. .. 22 3 18t six months’ experience .. 18 0O
%nd’ ,, " .. .. 31 3 2ud ,, - - ..o22 08
3rd ., . .. .. 43 3 3rd ,, " . .. 26 38
4th ,, " .. .. 58 0 4th ,, “ . .. 30 9
5th . . . .. 74 3 | sth. . . .. 34 9
éth ,, " .. .. 8 9 | 6th ., . . .. 39 6 s d.
Tth “ .. .. 91 9 | Tth,, - . o430 Males .. .. 106 0
and thereafter the rate prescribed for adults. l 8th ,, - " .. 49 3 Females .. .. 58 3
Proror110N,
Five male improvers to cach male person receiving not less than the rate prescribed for adults.
Five fomale improvers to each female person receiving not less than the rate prescribed for adults,

No. 112,—857/47.



No. 112.—February 13, 1947 1160 Victoria Gazette

(3) ProarsiTioN oF EMPLOYMENT.—The Board determines that no person shall be employed as an apprentice,
(4) WeegLy Hours.—That the number of hours to consiitute an ordinary weck’s work shall be 44.

{5) TiMEs or BEcinNING aND EnpiNe Work.—That the times of beginning and ending work shall be :—

‘Time of Beginning (not earlier than). Time of Ending (not later than),
7.30 a.m. .. . . .. .. 12 noon on Saturday,
7.30 a.m. .. . - .. .. 5.15 p.m. on the other working days of the week,

(6) OveErTIME.—That all time worked—
{a) Outside the times of beginning and ending work prescribed in clause (5} ; or
(b) Within such prescribed times, but in excess of 44 hours in any one week—
shall be psid for at the rate of time and & half for the first four hours’ work, and double time thereafter. Provided that, in compuating
overtime, each day’s work shall stand alone.

(7) HoLipays aNp SoNpay Work.—That employees shall be entitled to the following public holidays without deduction of
pay —New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King's Birthday, Labour Day, Anzac Day,
Christmas Day, and Boxing Day, or snch other day as is generally observed in the locality as a substitute for any of the said days
respectively.

Work done on Sunday or an any of the above.mentionsd holidaya shall be paid for at the rate of double time.

(8) TeErMs or EmerLoyMExT.—(s) That notice egaivalent to 44 working hours shall be given on either side to terminate
employment. Such notice may be given at any time. This shall not affect the right of the employer to dismiss any employee
without notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

(5) In lieu of such 44 working hours’ notice except in circumstances referred to above, the employer may pay 44 hours’
wages ; and vico versa the employee leaving his employment without notice shall forfeit 44 hours’ wages, whick may be deducted
from any wages due

(¢) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidaye
and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays occurring or
observed betwoen such notice to terminate and the re-engagement, if any.

(9) REsT PERIOD rorR FEmALES.—Females shall be allowed, each morning, sn interval of ten minutes for rest, such interval
to count as part of time worked.

(10) ANNUAL Houinay.—The annual holiday shall be as prescribed by the provisions of the Facitories and Shops (Annual
Holidays) Act 1946, and any amendments which may be made thereto from time to time,

(11) PERIODICAL ADJUSTMENT OF WacEs,—The wages rates for males sot out in clause {2) (b) are based upon the following
basic wage rates, and pursuant to the provisions of section 21 of tho Faclories and Shops Act 1934, the Board hereby determines
that such rates shall bo automatically adjusted as prescribed by Clause (12). Provided that tho wages of improvers and of females
shall be adjusted proportionately to adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than
balf of 3d. to be disregarded, and to be made upon the ratos preseribed by the Determination for this Section which came into force
as from the boginning of the first pay period to commence on or after the lst December, 1946.

Bastic Wage.
Plave. Nc‘(:g?i jﬁ?ﬂ‘ﬁrg?g& Loading Constant, ‘Total Basic Wage, I;&a:zé{ilgg:r
i £ s d. s d. £ 5 d.
‘Throughout the State .. .. . .. 3 00 6 0 5 6 0 Melbourne

ADJUSTMENT or Basic WaGE.

(12) (a) For the purposes of this Dotormination, the expression “Commonwealth Statistician’s ‘all items ’ retail price index
numbers”’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwonlth Statistician.

(&) Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall be as
prescribed in Clause (11).

{c) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or & November, tho amount of the necds basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s “ all items ' retail price index number by the factor +087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5 or
more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.I’.,, Chairman.

J. V. WILLOX, Secerotary,
Melbourne, 14th January, 1847.

By Authority: J. J. GourLEY, Government Printer, Melbourne,
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THURSDAY, FEBRUARY 13.

[1947

Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.
(Plaster Model Section.)

Norte.— This Determination applies to the whole of the State of Victoria.

{6) On 18th July, 1938, I11th November, 1940, and 30th September, 1941, respectively, by Orders n Council, the following
additional trades and branches of trades were specified to be trades, or branches of trades, for thé purposes of section (8) of the

Factories and Shops Act 1936, that is to say :—
Gold beating,

Ornamenting cakes, where such work isTnot subject to the Determination of the Pastrycooks Board.

Manufacturing or preparing—

Designs for paper patterns or for other paper articles whatsoever.

Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware, synthetio
resin. casein, or other substance of & nature similar to synthetic resin or cesein.
Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sharpening

stonea.

Articles made of feathers, including dress ornaments and boas.

Vinegar and yeast.

Carbon dioxide or other industrial]gases for trade or sale in gas. lignid, or solid form.

IN accordance with the provisions of the Factories and Shops Acts, che Wages Board appointed “‘ to determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed in the following trades and branches of trades,

that is to say :(—

Renovating carpets ;
Preparing feathers ;
Treating flax ;
Treating pyrites and other mectalliferous ores;
Mixing seed and making poultry foods:
Glass badging ;
Gold stamping ;
ivory working :
Show-card and ticket-writing ;
Manufacturing or preparing—
Abrasive paper or cloth;
Asbestos articles ;
Blue prints ;
Buttons and buckles other than those subject to the
Determination of the Plastic Moulding Board ;
Button badges ;
Carbon articles ;

Chulk, crayons, or uther articles from mineral earth ;

Cinematograph film ;

Composition flooring ;

Cutlery ;

Artificial flowers and bouquets ;

Paper articles not subject to any Board heretofore appointed ;

Honey ; .

Ink or adhesives;

Silk or parchment lampshades ;

Fishing and other nets;

Ornaments for cakes;

Plaster models ;

Sporting goods not provided for under any Board heretefore
appointed ;

Surgical instruments ;

Toys ;

Watch cases”

has made, in respect of the manufacturing or preparing of plaster models, the following Determination namely—

(1) That as from the beginning of the first pay period to commence on or after the 1st December, 1948, the last previous
Determination for this Scetion shall ho revoked and replaced by this Determination.

{2) Waoes Per Week or 44 Hougrs.

{a) IMPROYLERS.

() OTHER LMPLOYEES.

s d.
Under 17 years of age .. .. . 23 9
17 years of age .. .. .. .. 35 9
18 ” "» . .. .. . 47 6
19 " .. . .. . 64 3
20 » . .- 78 6

- Proportion (in any place).
One improver to every three adult employees.

=]

a.
Persons engaged in making or preparing moulds .. 116
Persons engaged in coloring or decorating models—

{a) by band . “ .. .. 130 0

(b} by spray, or otherwise than by hand .. 118 ©
Persons engaged in assembling or finning models

when taken from moulds .. .. ... 11 o

All others .. . . . .. 108 O

No. 113.—858 47.
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(3) Promarrioy of ExproyMENT.—The Board determines that no person shall be employed as an apprentice.
(4) WEEkLY HoUrs.—That the number of hours to constitute an ordinary week’s work shall be 44, to be worked as follows :—

On Saturday .. .. .. From 8 a.m. to 12 noon.
On Monday to Friday .. .. From 8 a.m. to 12 noon, and from 1 p.m. to 5 p.m.

(5) Overrinp.—That all time worked outside the times of beginning and ending work prescribed in Clause (4) shall be paid for
at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that, in computing overtime, each
day's work shall stand alone. .

(6) HoLipays.—(a) All employees, whether in a city or elsewhere, shall be granted the following holidays withont deduction
of pay :—The days observed as New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzao
Day, King’s Birthday, Christmas Day, and Boxing Day.

(b) If any of the above holidays occurs on a Sunday or Saturday and iz not observed on any other day, then cmployees
shall not bo paid for such Sunday, and shall be paid for such Saturday as for a half day only when the working week consists
of five and a half days.

(¢) All employees whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday based on
the actual weekly wage paid to them by the employer,

(d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of
the working day succeeding a holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from
the cmployer or without having reasonable cause for having absented himself or herself from work, shall not be entitled to pay-
ment for such holiday.

(¢} Any employeo who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate
of double time.

(7) Terms or EMpLoYMENT.—(2) That notice equivalent to 44 working hours shall be given on either side to terminate
employment. Such notice may be given at any time. This shall not affect the right of the employer to dismiss any employee without
notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal only), or to
deduct payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown of machinery,
or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

(6) In lieu of such 44 working hours’ notice, except in circumnstances referred to above, the cmployer may psy 44 hours’
wuges; and vice versa the employeo loaving his employment without notice shall forfeit 44 hours' wages, which may be deducted
from any wages due.

(¢) Provided that any notice determining the employment solely for tho purpose of evading payment for prescribed holidays,
and not to determine finally the ongagement, shall not deprive the employee of payment for any yprescribed holidays oceuring or
obgerved between such notice to terminate and tho 1e-engagement, if any.

(8) Axxvan HorIpay.—The annual bolidsy shall be as prescribed by the provisions of the Factories and Shops (Annual
Holidays) Act 1946, and any amendments which may be made thereto from time to time.

(9) PERIODICAL ADJUSTMENT OF Waeps.—The iwagoes rates set out in clause (2) (b) are based upon the following
basic wage, and pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines
that such rates shall be automatically adjusted as prescribed by clause (10), Provided that the wages of improvers shall be adjusted
proportionately to adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be
disregarded, and to be made upon tho rates prescribed by the Determination for this Section which came into forco as from the
beginning of the first pay periedd to commence on or after the lst December, 1946.

Basic Wage.

Need» Busic Wage Index Number

Place. (Adjustable). Loading Constant, ‘Total Basic Wage. Set Assigned.
|
! £ & d. s d. £ s d
Throughous the State .. .. . ( 5 0 0 G 0 3 6 Melbourne
!

(10) (a) ApJusTMENT OoF Basic WaGE.—For the purposes of this Determination, the expression “Commonwealth Statistician’s
“all items’ retail prico index numbers” or any like expression means the numbers stated to be such index numibers in any
document purporting, and not proved to be wrougly so purporting, to be printed by the Commonwealth Government Printer or
to be signed by or on behaif of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to comimence in February, 1947, the amounts of the basic wage shall be as
prescribed in clause (9).

(¢} During oach future successive period beginning with the first pay period to commence in a lebruary, a May, an
August, or a November, the amount of the necds basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s - all items * retail price index number by the factor - 087 taken to one placo of decimals,
the resultant wholo number being the nmount of the basic wage oxpressed in shillings, but should the decimel number reach -5 or
more the basic wage shall be taken to the next higher shilling.

. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 14th January, F947.

By Authority: J. J. GourLEY, Government DI'rinter, Melbourne.
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No. 114]

THURSDAY,

FEBRUARY 13. [1947

Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.

{Renovating Carpets Section.)
Notes.—(a) This Determination applies to the whole of the State of Vietoria.

() On 18th July,

the Faclories and Shops Act 1938, thav is to say :—
Gold beating.

1938, 11th November, 1940, and 30th September, 1941, respectively, by Orders in Council. the following
additional tra es and branches of trades were specified to Le trades,

or branchos of trades, for the purposes of seetion (6) of

Ornamonting cakes, where such work is not subiect to the Determination of the Pastrycooks Board.

Manufacturing or preparing-—

Designs for paper patterns or for other paper articles whatsoever.

Papor crackers or bon-bons.

Lampshades of all types other than those mnade of sitk, parchment, glass, metal, porcelain, earthenware, synthetis
rosin, casein, or other substance of a nature similar to synthetic rosin or casein.
Abrasive articles (other than abrasive paper or cloth), including carborundum wheols, emery wheels, and sharpening

stones.

Articles made of feathers, including dress ornaments and boas,

Vinegar and ycast.
Carbon dioxide or other industrial gases

for trade or sale in gas, liquid, or solid form.

IN accordance with the provisions of the Factories and Shops Acts, th: Wages Board appointed * to determine the lowest prices or
rates which may be paid fo any person or persons ot classes of persons ecmplayed in the following trades and braunches of trades,

that is to say :—
Renovating carpets ;
Preparing feathers;
Treating flax ;
Treating pyrites and other metalliferous ores ;
Mixing seed and making poultry foods;
Glass badging :
Gold stamping ;
Ivory working ;
Show-card and ticket.writing ;
Manufacturing or preparing—
Abrasive paper or cloth;
Asbestos articles ;
Blue prints;
Buttons and buckles other than those subject to the
Determination of the Plastic Moulding Board ;
Button badges;
Carbon articles;

Chalk, crayons, or other articles from mineral earth ;

Cinematograph film ;

Composition flooring ;

Cutlery ;

Artificial flowers and bouquets ;

Paper articles not subject to any Board heretofore appointed ;

Honey ;

Ink or adhesives

Silk or parchment lampshades ;

Fishing and other nets;

Ornaments for cakes;

Plaster models ;

Sporting goods not provided for under any Board heretofore
appainted ;

Surgical instruments ;

Toys ;

Watch cases”

has made, in respect of the renovating of carpets the following Determination, namely :—

(1) That as from the beginning of the first psy period to commence on or after the lst December,
Determination for this Section shall be revoked snd replaced by this Determination.

1946, the last previous

(2) Waors PER WEER OF 44 Hours.
{a) IMPEOVERE. %) ADULTR.
2 d s d.
Under 17 years of age .. . . .. 23 9 Males . . e . .. 110 0
17 years of age .. . . - s 35 6 Females .o .. e . e 8¢ O
18 w e .. - . .. 47 6
19 ., wo e - .. .. . 64 ©
20 o, = ) . . . . 78 6

Prapartion (in any place).

One improver to each adult employee.

No. 114.—R59/47.
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(3} ProsiBrrrox or ExMpLoyMENT.—The Board determines that mo person shall be employed as an apprentice.
{4) WeegLY Hours.—That the number of hours to constitute an ordinary week’s work shall be 44.

(5} Trmes or Bramwnivg aND Expine Womrr.—That the times of beginning and ending work shall be :—

Time of Beginning (not earller than). Time of Ending {(not later than).
7.30 am. .. . .. .. 12 noon on Saturday.
7.30 a.m. . . . .. 530 p.m. on the other working days of the week.

(6) OVERTIME.—That all time worked :—
(o) Outside the times of beginning and ending work prescribed in clause (5); or
{b) Within such prescribed times, but in excess of 44 hours in any one week—

shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that, in
computing overtime, each day’s work shall stand alone.

(7) Horipays.—(a) All employees, whether in a city or elsowhere, shall be granted the following holidays without deduction
of pay :—The days observed as New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac
Day, King’s Birthday, Christmas Day, and Boxing Day.

(¢) If any of the above holidays occurs on & Sunday or Saturday and is not observed on any other day, then employees shall
now paid for such Sunday, and shall be paid for such Saturday as for a half day only when the working week consists of five and
a days.

(¢) All employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each hunday based on
the actual weekly wage paid to them by the employer.

() Any employee absenting himself.or herself from work on any portion of the working day preceding, or any portion of the
working day succeeding a holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the
employer or without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for
such holiday. :

{e) Any employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate of
time and o half in addition to his or her weekly wage.

{8) TerMs or EmPLOYMENT.—{a) That notice equivalent to 44 working hours shall be given on either side to terminate
employment. Such notice may be given at any time. This shall not affect the right of the employer to dismiss any employee
without notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

{6) In lieu of such 44 working hours’ notice, except in circumstances referred to above, the employer may pay 44 hours’ wages ;
and vice versa the, employes leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted from any
wages due.

(¢) Provided that any notice determining the employment solely for the purpose of evading payment for preseribed holidays,
and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays occurring or
observed between such notice to terminate and the re-engagement, if any.

{(9) AxxvaL Horipav.—The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual
Holidays) Act 1946, and any amendments which may be made thereto from time to time.

(10) PERIODICAL ADJUSTMENT OF WaGES.—The wages rates for males sot out in clause (2) (b) are based upon the following
basic wage rates, and pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board heroby determines
that such rates shall be automatically adjusted as prescribed by clause (11). Provided that the wages of improvers and of females
shall be adjusted proportionately to adjustments of the basic wago, such adjustments to be to the nearest 3d., half or less than half
of 3d. to be disrcgarded, and to be made upon the rates prescribed by the Determination for this Section which came into force
as from tho beginning of the first pay period to commenco on or after the st December, 1946.

Basic Wage.
Needs Basic Wage Index Number
Place. (Adjustable), Loading Constant, Total Basic Wage, Set Assigned.
£ s d s d. £ s d
Throughout the State .. .. .. .. 5 0 0 6 0 5 6 0 Melbourne

ADJUSTMENT OF Basic Wage.

(11) (a) For the purposes of this Determination, tho expression * Commonwealth Statistician’s ‘all items’ retsil price index
numbers ”* or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwenlth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall be as
prcs.cn'bed in Clause (10).

(c) During each future successive period beginning with the first pay period to commence in a Fobruary, a May, an
August, or a November. the amount of the needa basic wage shall bo adjusted by the following method, namely, by multiplying the
last publishod Commonwealth Statistician’s ““all items ™ retail prico index number by the factor <087 taken to one place of decimals,
the resuitant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach 5 or
more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P,, Chairman,

, J. V. WILLOX, Secretary.
Melbourne, 14th January, 1947

By Authority: J. J. GOURLEY, Government Printer, Melbourne,
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No. 115] THURSDAY, FEBRUARY 13. (1947

Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.

(Seed Mixing and Poultry Foods Section.)
Notes.—(a) This Determination applies to the whole of the State of Victoria.
(6) On 18th July, 1938, 11th November, 1940, and 30th September, 1941, respectively, by Orders in Council, the following"

additfonal trades and branches of trades were specified to bet rades, or branches of trades, for the purposes of section (6) of the-
Factories and Shops Act 1936, that is to say :—

Gold beating.
Ornamenting cakes,f wherelsuch work is not subject to the Determination of the Pastrycooks Board.
Manufacturing or preparing—
Designs for paper patternafor for other paper articles whatsoever.
Paper crackers or bon-bons,
Lamp-shades of all types other than thoss made of silk, parchment, glass, metal, porcelain, earthenware, synthetic-
resin, casein, or other substance of a nature similar to synthetic resin or ecasein.

Abrasive articles {other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sharpening
stones.

Articles made of feathers, including dress ornaments and hoas.
Vinegar and yeast
Carbon dioxide or other industrial gases for trade or sale in gas, liquid, or solid form.

N aoccordsnce with the provisions of the Factories and Shops Acts, the Wages Board appointed * to determine the loweat prices-

or rates which may be paid to any person or porsons or classes of persons employed in the following trades and branoches of
tredes, that is to say :—

Renovating carpets ; Chbalk, crayons, or other articles from mineral earth ;
Preparing feathers ; ’ Cinematograph film ;
Treating flax ; Composition flooring ;
Treating pyrites and other metalliferous ores ; Cutlery ;
Mixing seed and making poultry foods; Artificial flowers and bouquets ;
Glass badging ; * Paper articles not subject to any;Board heretofore appointed ;.
Gold stamping ; Honey ;
Ivory working ; Ink or adhesives;
Show-card and ticket-writing ; Sitk or parchment lamp shades ;
Manufaoturing or preparing— Fishing and other nets;
Abrasive paper or cloth; Ornaments for cakes ;
Asbestos articles ; Plaster models ;
Blue prints ; Sporting goods not provided for under any Board heretofore-
Buttons and buckles other then those subject to the appointed ;
Determination of the Plastic Moulding Board ; Surgical instruments ;
Button badges; Toye ;
Carbon articles ; Watch cases ”

has made, In respect of mixing seed and making poultry toods, the following Determination, namely ;—

(1) That es from the beginning of the first pay period to commence on or after the 1st December, 1946, the last previous:
Determination for this Section shall be revoked and replaced by this Determination.

(2) Waces pER WEEK orF 44 Hours.
(a) Improvers. (b) Other Employoees.
a d. s d.
Under 17 years of age .. .. . 23 9 ) All adults .. . .. .. oo 110 O
17 years of age .. 33 6
18, ” 47 6
19 " o . .. .o 6+ 6
0 ” 6
Proportion (in any place). *
One improver to every two fully paid workers.

Ne. 115.—860/47
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(3) PrO®IBITION oF EM‘PLOY‘MEI‘T.—Tha Board determines that no person shall be smployod as an appreutice.
(4) WeerrLY Hoors.—That tho number of hours to constitute an ordinary week’s work shall be 44.
(5) Trues or BEGINNING AND ENDING WoRk.—That the times of beginning and ending work shall be :—

Time of Begluning (not. earller than)— Time of Ending (not later than)—
7.30 a.m. .e .. . e .. 12 noon on Saturday.
7.30 a.m. .. . . e .. 5.30 p.m. on the other working days of the week.

(8) OveErTiME.—That all time worked—
(a) Outside the times of beginning and ending work prescribed in clause (5) ; or
(b) Within such prescribed times, but in excess of 44 hours in any one week—

shall be paid for at the rate of time and a half for the first four hours’ work, and doubla time thereafter. Provided that, in computing
overtimo, each day’s work shall stand alone.

(7) Horipays.—{a) All employees, whether in a city or elsewhers, shall be granted the following holidays without deduction
of pay:—The days observed as New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac
Day, King’s Birthday, Christmas Day, and Boxing Day.

(6) If any of the above holidays occurs on & Sunday or Saturday and is not observed on any other day, then employees shall
ll:oh_l[)ie paid for such Sunday, and shall be paid for such Saturday as for a half-day only when the working woek consists of five and a

alf days.

(c} All employees, whether in a city or elsewhere, ahall be paid for the above holidays an amount for each holiday based on ths
actual woekly wage paid to them by the employer.

(d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of the
working day succeeding a holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from the
°m1])1k§€;l:dot without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for
euch holiday.

dout {(¢) Any employee who is employed on a Sunday or anv holiday provided for herein shall be paid for that day at the rate of
ouble time.

(8) TErMs or EampLoYmmwr.—(a) That notice equivalent to 44 working hours shall be given on either side to terminate
employment. Such notice may be given at any time. This shall not affect the right of the employer to dismiss any employes
without notice for malingering, inofficiency, noglect of duty, or misconduct (in which case wages shall bo paid up to time of dismissal
only), or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

{6) In lieu of such 44 working hours’ notice, except in circumstances referred to above, the employer may pay 44 hours’ wages ;
and Vi?ie versa the employee leaving his employment without notice shall forfeic 44 hours’ wages, which may be deducted from any
wages duc. .

(c) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays,
and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays ocourring or
observed botween such notice to terminate and the re-engagement, if any.

(9) Axnuan Horipay.—The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual
Holidays) Act 1946, and any amendments which may be made thereto from time to time,

(10) PERIODICAL ADJUSTMENT OF WaGES.—The wages rates sot out in clause (2) (b) are based upon the following
basic wage rates, and pursuant to the provisions of section 21 of the Faciories and Shops Act 1934, tho Board hereby dotermines
that such rates shall be automatically adjusted as preseribed by clause (11). The wagos of improvers shall bo adjusted proportionately
to adjustments of the basic wage—such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded, and
to be made upon the rates prescribed by the Deotermination for this Section which came into forceas from the beginning of the
first pay period to commence on or after the 1st December, 1946,

Basic Wage.
Needs Basic Wage Lie W Index Number
Place. e‘(BAd;'ustub]e),nS Loading Constant,. Total Basic Wage. Set. Aa‘sigﬂed.
£ s d. s d. £ s d.
Throughout the State .. .. .. ax 300 6 0 5 6 0 Meibourne

ADIUSTMENT OF Basic WaGE.
(11) (a) For the purposes of this Deternination, the expression *“Commonwealth Statistician’s ‘all items’ retail price index
numbers ' or any like expression means the numbers stated to be such index numbers in any document purporting, and not

proved to bo wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on bohalf of
the Commonwealth Statistician,

(b) Until the beginning of the first pay period to commence in February, 1947, the amounts of tho basic wago shall be as
prescribed in clause (10).

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or & November, the amount of the nceds basic wage shall be adjusted by the following method, namely, by multiplying the
lagt published Commonwealth Statistician’s “ all items * retail price index number by the factor - 087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5 or
more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 14th January, 1947,

By Autflority: J. J. GourLey, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.
(Vinegar and Yeast Section.)
Notes.—({a) This Determination applies to the whole of the State of Victoria.

(6) On the 18th July, 1938, 11th November, 1940, and 30th September, 1941, respect'vely, by Orders in Council, the following
additional trades and branches of trades were specified to be trades, or branches of trades, for the purposes of section (8) of the
Factories and Shope Act 1936, that is to say :—

Gold beating.
Ornamenting cakes, where such work is not subject to the Detormination of the Pastrycooks Board,
Manufacturing or preparing—
Designs for paper patterns or for other paper articles whatsoever.
Paper crackers or bon-bons
Lamp-shades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware, synthetio
resin, casein, or other substance of a nature similar to synthetic resin or casein.
Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sharpening
stones
Articles made of feathers, including dress ornamenta and boas.
Vinegar and yeast.
Carbon dioxide or other industrial gases for trade or sale in gas, liquid, or solid form.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed * to determine the lowest prices or
I rates which may be paid to any person or persons or classes of persons employed in the following trades and branches of trades,
that is to say :—

Renovating carpets ; Chalk, crayons, or other articles from mineral earth;
Preparing feathers; Cinematograph film ;
Treating flax; Composition flooring ;
Treating pyrites and other metalliferous ores ; Cutlery ;
Mixing seed and making poultry foods; Artificial flowers and bouquets ;
Glass badging : Paper articles not subject to any Board heretofore appointed ;
Gold stamping ; Honey ;
Ivory working ; Ink or adhesives; .
Show-card and ticket-writing ; Silk or parchment lamp shades ;
Manufacturing or preparing— Fishing and other nets;
Abrasive paper or cloth; Ornaments for cakes;
Aabestos articles; Plaster mode s ;
Blue prints ; Sporting goods not provided for under any Board heretofore
Buttons and buckles other than those subject to the appointed ;
Determination of the P.astic Moulding Board ; Surgical instruments ;
Button badges; Toys ;
Carbon articles ; Watch cases

has mado, in respect of the manufacturing or preparing of vinegar and yeast,
the following Determination, namely :—

(1) That as from the beginning of the first pay period to commence on or after the 1st December, 1946, the last previous
Determination for this section shall be revoked and replaced by thie Determination.

No. 118.—862/47.
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{2) Waoees Per WEEk or 44 Hours.
{a) IsMPROVERS. {t) ApurTs.
Males. Females. Males.
s d. s d. s d.
Under 17 years of age .. .. 41 9 | Under 17 years of age .. .. 41 6 | Leading hand. namely an
17 years of age .. .. .. 49 9 | 17 years of age .. .. .. 43 0 employee who, with the
18 ,, " .. .. .. 67 0 (18 . .. .. .. 650 3 authority of his employer,
19 ,, ” .. . .8 3 1t19 , ” .. .. .. 85 6 exercises supervision over
20 ,, " .. oot .81 9 (2 " .. . .89 0 the work of any other
. v — employee or employees ..118 0
Man engaged in cleaning
and thereafter the rate prescribed for adults. vinegar generator *114 0
. *Together with an additional
PrororTION (in any place). 78. 6d for each generator
cleaned.
One male improver to every three or fraction of three male persons receiving not less than the | All others . L1140
minimum rate prescribed for male adults.
One female improver to every three or fraction of three female persons receiving not less than Females.
the minimum rate prescribed for female adults.
All adults .. .. 60 6

(3) PromrprTion oF EmproymeNT.—The Board determines that no person shall be employed as an apprentice.
(4) WeekLY Hours.—That the number of hours to constitute an ordinary week’s work shall be 44.

(6) TruEs oF BEGINNING AND ExpiNG WorK.—That the times of beginning and ending work shall be :—

Time of Beginning (not earlier than)— Time of Ending (not later than)—
6 a.m. .. . .. 12 noon on Saturday (not more than four hours to be worked daily).
6 a.m. .. . N .. 6 p.m. on the other working days of the week (not more than eight hours to

be worked on any day.)

(8) OVERTIME AND Tes MoNEY.—That all time worked— N

(a) Outside the times of beginning and ending work prescribed in clause (5); or
(b) Within such prescribed times, but in excess of 44 hours in any one week—
shall be paid for at the rate of time and a half.

Employees who are required on any day to work overtime extending beyond 5.45 p.m. on Monday to Friday inclusive, or
1245 p.m. on Saturday, shall be paid 1s. 6d. tea money, unless on the previous day before ceasing work they shall have been notified
of the intention to work such overtime. .Where such notice shall have been given, and any new circumstances arise, the employer
shall, except on Saturday. be entitled before 12 noon on the day appointed for such overtimo to cancel such notice, and in that
case the employee shall not be entitled to tea money.

(7) HoLtpays axp Scxpay Wonrk.—That employees sha'l be entitled to the following public holidays w'thout deduction of
pay :—New Year’s Day, Australin Day, Good Fr.day, Easter Monday, King’s Birthday, Labour Day, Anzac Day, Christmas Day,
Boxing Day, and Melbourne Cup Day, or such other day as is generally observed in the locality as a substitute for any of the
said days respective y.

. Work dono on any of the above-mentioned holidays shall be paid for at the rate of double time; if done on Sunday, at
thé rate of time and a half.

(8) Casvar, EMPLOYEES.—A casual employee shall mean and be deemed to be any employee engaged for a less period than
44 hours per week. All casual employees in compress yeast factories and vinegar works shall be paid one-tenth per day in
addition to wages otherwise prescr.bed herein. ’

(9) Terms or EumprLoYMeNT.—All employees shall be engaged by the week, and shall be paid weekly. A week's notice
shall bo given by the employer or employee to determine employment, or, in lieu of such notice, s week’s wages shall be paid.
Such notice shall be given at the end of a working week. All time of absence from work shall be deducted from the employee’s
wages, oxcept absence on the holidays hereinbefore mentioned and except absence without deduction of pay in accordance with
the following provision :—

Where an employee becomes disabled by sickness of himself, proof of which is given to the employer by medical certificate
or other satisfactory evidence within twenty-four hours of the beginning of the employee’s consequental absence, he shall on
account thereof be entitled without deduction of pay to absent himself from work for one day in each quarter or for
& proportionate aggregate in a longer period, but not exceeding one of four days in any year of the employment.

(10) SEowers.—Adequate hot and cold showers shall be provided by each employer for his employees.

‘(ll) ANNUAL LEAVE OF ABSENCE.—Each employee on completion of twelve months’ service shall be granted twelve days' leave
of absence, on fuil pay. A pro rata leave of absence shall be granted to alt employees who have worked six months ot over.

(12) WarerProOF CLOTHING AND CL0oGS.—Where an employee is called upon to work in or with water, he shall be
provided with waterproof clothing, apron, and clogs free during the time he shall be called upon to perform such duties.

; (13) PERIODICAL ADJUSTMENT OF WaoEs.—The wages rates set out in clause (2) (b) are based upon the following basic
wage rate for adult males and minimum rate for adult females and pursuant to and in accordance with the provisions of section
21 of the Faclories and Shops Act 1934, tho Board hercby determines that such rates shall be automatically adjusted as prescribed
by clause (14). Provided that the wagés of improvers shali be adjusted proportionately to adjustments of the basic wage, fractions
of threepence in the result of the calculation of the amount of the increase or decrease to be disregarded.

Basic Wage.

Basic Wage for
Place . Adult Males and Index Numbee
. Minimum for Adult Set Assigned.
Females.

h
»
.

Within the area to which this Determination applies—
Males .. - .. .. . .

+

Melbourne

k)

w
L =g=4
o]

Females




Victoria Gazette 1169 No. 116.—February 13, 1947

ADJIUSTMENT OF Basio WagGke.

(14) (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s °all items’ retail price index
‘numbers ’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician

(6) Until the beginning of the first pay period to commence in February, 1947, the smounts of the Basic Wage shall be as
prescribed in Clause (13).

{¢) During each future successive period beginning with the first pay period to commence in a February, a May, an August,
-or a November, the amount of the needs basic wage shall be adjusted by the following mothod, namely, by multiplying the last
published Commonwealth Statistician’s ““all items * retail price index numboer by the factor <087 taken to one place of decimals, the
resultant whole number being the amount of the basic wage exprossed in shillings but should the decimal number reach -% or
more the brsic wage shall be taken to the next higher shilling.

(d) The adjustment shall be made on the rates provided in the original Federal Award, which are as follow, viz.:—

Per WEEK.
(a) Improvers.
Weekl Indust Wi
J— wage. Loading allowancs loading
(adjustable). ( )
* (b) ApuLTs.
Per week. | Per week. | Per week | Per week. Males.
£ s d s d. s d. s d. s d
Males. Leading hand, pamely, an omployee who, with the
‘Under 17 years of age ;| 1 5 0 1 0 1 0 20 authority of his employer, exercises supervision
17 years of age .. 110 ¢ L 6 1 0 2 0 over the work of any other employee or employees 70 0
18 years of age 200 I 6 20 3 0
19 years of age 210 0 20 2 6 4 0 Men engaged in cleaning vinegar generator .. *66 0
20 years of age 215 0 2 0 2 6 4 0 *Together with an additional 7s. 6d. for eaci
generator cleaned.
Females. All others .. .. .. .. .. 66 0

Under 17 years of age | 1 5 0 0 6 1 6 19 :
17 years of age .. 1 70 L o 1 8 19
18 years of age 110 0 i ¢ 19 2 3 Females.
19 years of age 113 0 1 8 1 9 2 3 Al adults .. .. .. . .. 3 6
20 year: of age 115 ¢ 1 6 20 2 6

*NOTE.—By » subsequent variation of the Federal award, the following loadings were added to the wages of adults, viz. +—
Males.—An industry loading or margin of 3s. per week and a war loading of 5s. per weck.
Females.—An industry loading or margin of 2s. per week and a war loading of 2s. 6d. per week.

P. A. RANDLES, \J. P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 14th January, 1947,

By Authority: J. J. GounrLEY, Government Printer, Melbourne.
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Factories and Shops Acts,
DETERMINATION OF THE HOSPITAL AND BENEVOLENT ASYLUM ATTENDANTS
) BOARD.

Nore.~—This Determination applies to the whole of the State.
‘N accordance with the provisions of the Factorics and Shops Acts, the Wages Board which now has power to determine
the lowest prices or rates which may be paid to any person or persons or classes of persons (not including professional
employees and not including nurses subject to the Hospital Nurses Board) employed in or about—
(¢} & hospital, bencvolent agylum or convalescent home doing any kind of work connected with the carrying on of a ~
hospital, benevolent asylum, or convalescent home ;
(b) » sanatorium for the treatment of persons suffering from any form of tuberculogis;
(¢) & hospital or home for the tieatment of the mentally afflicted doing any kind of work counected with the carrying
on of such hospital or home;
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the lst December, 1946, the lust previous
Determination of this Board shall be revoked and replaced by this Determination,

APPRENTICES OR IMPROVESS,
2, i) (Other than female apprentices to Hospital Cooking ¢mployed in connexion with institutions approved by the Wages Doard.

Waoks PER WEEK (See Footnote). *

Employed at Clerical Work. All Other Classes of Work.

Females.

Employed {p the
Metropolitan District ;
_ gﬂi?[gof B:il]mt,

endigo, Geelong,
Maler. Females. Males, Mildura or Warrnambool ; Employed In
the Towns of Uamilton, | any other part
Horsham, Sale or of Victoris.
Warragul ; the lorough
of Wangaratta, or
Moorcoppa Riding of
Shire of Rodney.

s d. s d. s d. s d. s d.
Under 16 years of age 36 0 300 49 0 ]
16 years of age . .. v .. 41 0 35 0 a4 0
17 " . . - - 46 0 40 0 60 ¢ - -
18 ” .. e . .. 51 0 45 0 67 6 o )
19 " .. .o . .. 66 0 a2 0 73 6
20 » .. . . .. 86 0 60 0 88 o

(iiy Apprentices bound ta the trade of hospital cooking subject to the conditions prescribed hereunder :—

(ay Only a female between the ages of 1ii years and 18 years (both inclusive) at the time of signing indentures and who
has already completed the first vear of an approved course with & school of Domestic Economy is eligible for
binding as an apprentice under this scheme. During the course of her apprenticeship she shall be required to do
only such work as is consistent with the course undertaken at the school.

(b) During the currency of the indentures the apprentice shall attend evening classes at the said school in order to
complete the prescribed course of training.

{c) For the purposes of this clause * prescribed course” shall be a course of training decided by the Principal of the
Training School concerned, subject to approval by the Wages Board. Upou such approval being given by the Wages
Board the Chairman shall approve of same on sufficient copies to enable each member of the Board and the Principal
of each Training School to be supplied with one. -

(d) Until further order schools approved by the Wages Buard for the purpose of this scheme of apprenticeship shall be :—

(i) The Emily McPherson College of Domestic Economy, Melbourne, and
(ii) The Gordon Institute of Technology, Geelong.

»”

(») The wages of apprentices shall be :— Por Week * (See Footnote).
£ s d
First year .. . . . . . .. . ... 119 3
Second year .. ve .. . - .. . .. 211 3
Third year . 3 8 6

{f) On completion on her term of appronticeship an employee shall be entitled irrespective of her age to be paid not lese
than the appropriate wage for adult employees for the class of work done.
(g) A form of indenture has been prescribed by the Board.
* The mintmum wags where the employer boards and lodges the employee shall in the case of an adult male eplovee be 18s. per sweek less, and {n the
case of an adult female employee or an apprentice oF improver 16a. per week leas than the rate fixed.

Female employees (other than casuals, clerks, stenographers, t{lpiut,ee, telophone attendants, registered X-ray techniclans or laboratory assistants) for
whom the employer does not make available board and lodging shall receive, in addition to the wages herein prescribed, an sllowance of 14s. per week.
Provided {,hsP sitch persons employed for less than the full working week shall be paid a proportionate amount of the allowance specified,

‘f'he foregolug allowance shall not be deemed to be part of the weekly wage,
No. 117.—863/47.



No. 117—February 13, 1947

(iif)

1172

PROPORTION (IN ANY PLAOE).

Victoria Gazette

APPRENTICES.

IMPROVERS.

MALES,

One male apprentice to every three or fraction of three male

workers receiving not less than 123s. per week.

FEMALES.

One female apprentice to every three or fraction of three female

workers receiving not less than G8s. per week.

MALES.

One male improver to every eight or fraction of eight male

workers receiving not less than 123s. per week.

FEMALES.

One female improver to every gix or fraction of six fomale

workers receiving not less than 68s. per week.

Notg.—The Board has determined that as from the,lst December, 1941, no further persons shall be bouund as apprentices to

the trade, other than thuse provided for in sub-clause (ii) hereof.

3.
(@) Employed in the Motropolitan Dlscrlut,
Hamilton, Horsham, Sale, or Warragul ;

WAGES.
OtEER EMPLOYERS,

the Cities of Ballarat, Bendigo, Geelong, Mildura, or Warrnambool ;
the Borough of Wangaratta; or the Mooroopna Riding of Shire of Rodney.

the Towns of

Males. f Females.
wagEs.* (See footnote).
wAGES.* (See footnote). Per Week
Per Week o d.
: s d, Clerks .. . 7 6
Clerks .. e - - . .. 128 8 Cook ; where there is only one employed 82 6
Cooks—First .. . . N .. 135 6 Cooks in charge of—
Other cooks - 128 8 One to three kitchen employees .. 82 6
Person in charge of mstmment room and/ur sluu pemnv Four to seven kitchen employees - ..o 9000
and ad]ustmg instruments .. 150 0 Eight or more kitchen employeen 100 o
Dresser, chief, where five or more dressers are employed 152 0 Second cooks .. .. . .. .. 80 0
Deputy chief dresser, where five or more dressers are Other cooks .. . o .. W 776
employed .. .. 147 6 Head housemaids .. . 72 6
Dressers doing venereal diseases worl . 146 0 Housekeepers .. .. . 87 6
Other dressers lmd/or ateriliser room attendant— Head laundresses in clmrge of—
lst year’s experience as auch 126 0 One to three persons .. . .. 80 0
2nd year's experience as such .. .. .o 1310 Four or more peraons . .. .. 8 0
Thereafter .. . .. . .. 136 0 Second laundresses . o 7BV
Chief theatre attendant .. .. .. .. 146 0 Laundresses where only one employed . 7% 0
Foreman in charge of— Other laundresses—
One to nine employees - .. .. 128 8 lst vear’s experience as such .. .. .. 68 0
Ten or more employees .. . .. 136 0 2nd year’s experience as such .. 69 0
Asgistant foreman 126 0 Thereafter .. . . . e T
Gardeners in charge of one or more gu.rdencm or where Sortera .. .. . .. .. 750
there is only one employed . AN .o 125 8 Washing machine ha.nda .o .. 83 0
Other gardeners 123 0 Storekeeper in charge of one or more atore hands or
Incinerator attendants 123 0 where there is only one employed .. . 776
Kitchenmen or scullerymen 123 0 Storekeeper’s assistants—
Laboratory assistants e . .. 131 8 let year’s experience as such . - .. 68 0
Laundrymen .. .. 126 0 2nd year's experience as such . .. 69 0
Mortuary-men employed solcly on pcst -mortem work 141 0 Thereafter .. . .. o 700
Other mortuary-men o126 0 Sbenogra.phers and typmtes—

And 10s. extra for each post mortem 1st yea.rs experience as such . . v 77 6
Motor or motor ambulance drivers or assistants 130 @ 2nd year’s experience as such .. . 80 o
Operating theatre attendanta 126 0 Thereafter .. . - . 2 6
Casualty porters engaged on prepamtmns And Lheatm Telephone attendants . . .. 8 0

work .. ..o 126 0 Waitresses—
Dispensary port,ers . 126 0 1st years experience as such . . W 68 0
Relieving porters .. o - 125 ¢ 2nd year’s experience as auch - .. 69 0
X-ray porters . 123 0 Thereafter .. . . e oo To
Night porters who in the course of their duties putrol Wardsmaids—
the hoapital 126 6 st ye&r‘s experience a8 such .. e .. 68 0
Other night porters .. .. . o128 0 2nd year’s experience as such .. .. 690
Recording attendants . . .. 128 6 Thereafter .. . . oo 7000
Splint makers . 136 0 Registered X.my technicians—
Splint makers’ assistanta 126 0 1st ycurs experience as such .. e o 97 6
Storemen in charge of one or more storemen or where 2nd year’s experience as such . .. 102 6
there is only one employed .. . 128 6 Thereafter .. . . . . 107 6
Other storemen .. . . . o123 0 Laboratory assistants . 8 0
Telephone attendants . .. 12600 Female attendant em plo)ed whol]y ol‘ purtly attendmg
Ward cleaners handling sputum mugs .. 1360 to the comforts and needs of sick, aged, or infirm
Other ward cleaners . o123 0 persons-—
X-ray attendants . . 1300 (i) In charge of a ward . .. 80 0
X.ray technicians— (1i) Other tlmn in charge of a ward—
1st year‘s experience as such 123 8 1st year’s experience . . . 730
2nd year's experience as such .. 138 6 2nd year's experience . - .. 740
Thereafter 148 8 Thereafter .. . .. . 5 0
Male attendant or medical ordelly employed wholly or
partly attending to the comforls and needs of sick, Per Week
aged, or infirm persons .. .. .. .. 128 0 Seambtresses who cut out and fit garments . 2
All others = - .. . .. 123 0 Other seamstresses—
st year's experience as such .. = .. W 700
2nd year’s experience as such - 710
Thereafter .. o o - - 720
Al! others— Per Woek
let year's experience as such .. - .. 68
2nd year's experience as such . .. 69 0
Thereafter .. e . . .. 70 0
* The minimum wage where the employer boards and lndgu the employeo shall in the case of an adult msale employse be 18s. per weosk lesa,
and Ip the casa of an adult female ployee or an app! pL 16a. per weok less than t.ha rnto fixed.

Femats omployeos (other than casuals, clerks, umnopnphen. istes, oelephono attondants, 1 X.ray hnicians or la y assistants)

for whom the employer does not make available board and odging shall ) recetve, in addition to the wages herein prescnhod an nllowance of 14s. per wook:

Provided that such persons employed for less thau the full working week shall bo paid a proportionate amount of the mhuwance specified,
‘The foregolng allowance shall not he deemed to be part of the weekly wage.
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(8) Employed in any other part of Viotoria.

Males. Females.
WAGES.® (See footnote). WAGES.* (See footnote).
Per Week.
Per Woek, a d.
s d. Clerks .. - .. - . e 730
Male attendant employved wholly or partly attending Cooks—
to the comforts and needs of sick, aged, or infirm First—or where there is only one employed .. 82 6
persons “e .. .. . .. 128 0 Second .. . .. .. .. 7T 6
All others e «x . .. .. 123 0 Head laundress ; or where there is only one employed 75 ©
' Other laundresses . . . .00
Stenographers and typistes .. .. .. 18 0
Telephone attendants .. .. .. .. 9 0
Female attendant employed wholly or partly attending
to the comforts and nceds of sick, aged, or infirm
persons—
(i) In charge of a ward . .. .. .80 0
(ii} Other than in charge of a ward—
st year’s experience . .. o130
2nd year’s expericnce . o 400
Thereafter . e . e 7m0
All others— ..
1at year’s experience . . .. 6B 0O
2nd year’s experience .. . . 690
3rd vear’s experience .. .. 700

* The minimum wage where the employer hoards and lodges {he employee shall in the case of an adult male employce be 18s. per weck less,
and in the case of an adult female emplayee or an apprentice or jmprover 16a. per week less than the rate fixed.

Femalo employeer (other than casuals, clerka, stenographers, typistes, telephone attendants, registered X-ray technicians or laboratory assistants)
for whom the employer does nat make available board and lodging hall receive, in addition to the wages hercin prescribed, an allowance of 14s. per week:
Provided that auch persons employed for less than the full working week shall be paid a proportionate amount of the allowance speclfied.

The foregoing allowancs shall not be deemed to be part of the weekly wage.
SPECIAL ALLOWANCE.

4. Female employees required to feed into or discharge from a laundry washing machine shall receive an allowance of 10s. per
week, for each week or part thereof in addition to tho rates prescribed.

Muar, INTERVAL,
6. A meal interval of not less than 30 minutes shall be allowed each employee during each shift. Such meal interval shall not
be counted as time worked. . .
Hours ror A WrEr’s WORK.
6. The number of hours for a weok's work shall bo 44, which may bo worked—
(i) in either fivo or five and a half days, or
(ii} in a fortnight of 88 hours in eleven shifts of 8 hours each.

OVERTIME.
7. The following overtime rates shall be pajid for all work done :—
{a) Within a spread of 12 hours from the time of commencing work on any day—
(i) In cxcess of the rostered hours for a day’s work .. .. . N - d a half
(ii) In excess of the number of hours fixed as a week’s or a fortnight’s work as the case may be tme and a hall.
(h) Outside a spread of 12 hours from the time of commencing work on any day o .. Double time.
Overtime worked shall be paid for, and an employee shall not be allowed or required to take time off in lieu thereof.

A FuLe WeEk’s WAGES To BE Parp.
8. Any employec (other than a casual worker) willing to work who works for less than the full working weok, shall be entitled
to the payment of a full week’s wage. ’
. CasvaL LABOUR.
9. A casual employee, i.e., a person who is eroployed for not more than 18 hours per week, shall be paid per hour an amount
equal to 11 of the weckly rate prescribed by this Determination for the work performed divided by 44.

Risk RaTe.
10, Persons (other than dressers doing venereal diseascs work for whom provision is already made in clauses 2 or 3) shall in
addition to the rates prescribed in clauses 2 or 3 be paid allowances as follows whilst :~—
{a) Employed in infectious diseases wards or wards wherein less than 25 per cent. of the patients are suffering

from venercal diseases, cancer, tuberculosis, typhoid, or meningitis .. .. .. 6d. per day.
{b) Employed in infectious diseases wards or wards wherein 25 per cent. or more of the patients are suffering b

from venereal diseases, cancer, tuberculosis, typhoid, or meningitis .. .. .. ..
(c) Handling or dressing patients suffering from veneren! diseases, cancer, tuberculosis, typhoid or meningitis 2d. per b

or patients qualified for admission to infectious diseases hospitals or wards .. .. .. i st
{¢) Handling clothes. bedding or linen, rubbish bins or refuse not previously disinfected and used in connexion :: }

with any patient, hospital or ward referred to in sub-clauses (a), (b), and (c) of this clause .. ot'"(lil:;num
{¢) Handling the bodies of deceased patients who at the time of their death were suffering from any infectious day . per

disease or any of the diseases referred to in sub-clause (a) of this clause . ..
{f) Engaged in experiments of an infectious nature or handling microscopic slides of an infectious nature or
slides used in connexion with any of the complaints referred to in sub-clause (a) of this clause

NavusEoUus WORK.
11. All male employees not provided for in clause 10 who handle linen of a nauseous nature, other than linen bagged or packed
in containers, shall be paid at the rate of 58, per week in addition to the rates prescribed in clauses 2 or 3,

ANNUAL Leave. .
12. Any employee who has been in the service of an ~mployer for a period of not less than twelve months shall be granted by
such employer two weeks’ leave (of seven days each) in each year on full pay, without any deduction for board and lodging.
Such payment shall be made to the employee before the commencement of the annual leave period concerned.
Provided that any employee who leaves or is dismisserd for any reason (other than misconduct) after six months’ continuous
gervice in any qualifying twelve monthly period, shall in lien of annual leave, receive a pro rata payment, based on the amount
payable for the leave prescribed herein for a full twelve months’ continuous service, and the period actually served.

PusLio HoLIDAYS.

13. Employees shall be entitled to the following holidays without deduction of pay :—New Year's Day. Australia Day, Good
Y¥riday, Euster Monday, Labour Day, Anzac Day, King's Birthday, the first Tuesday in November (within a radius of 20 miles of th=
General Post Office, Melbourne), Christmas Day, and Boxing Day, but if any other day be by Act of Parliament or Proclamation
substituted for any of these holidays employees shall be entitled to the days so substituted.

Provided that if an employee works on any of such holidays or such holiday occurs on his or her rostered day off or during
his or her period of annual leave he or she shall be given—

(a) within four weeks following the date on which such holiday oceurred—
(1) one extra day’s pay, or
(2) equal time off in lieu thereof, or

(b) one day ehall be added to his or her annual leave,
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Sice LEave,

14. (a) Tn the event of an employee becoming sick and certified as such by the Medical.Suparintendent or b.y a Med@ca]
Practitioner approved by tho institution or in an institution where there is no Medical Superintendent by a qualified Medical
Practitioner approved by the institution, he or she shall be entitled to sick leave on full pay as follows :—

(i} During the first year of service in an institution—one day for each month of service.
(ii) During the second, third, and fourth years of service in an institution—fourteen days in each year.
(iti) Thereafter—twenty-one days in each year.

Sick leave shall be in addition to the annual leave provided in clause 12.

Provided that an employee may be absent through sickness for one day without furnishing evidence of such sickness as provided
in sub-clauge (a) hereof on not more than three occasions in any one year of service,

(b) If the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any yesr, such purtion as is not
taken shall be cumulative from year to yecar up to a period not excceding sixty-three days, which <hall be the maximum amount
of leave to which an employce shall be entitled in any year without deduction of pay.

For the purposes of this sub-clause, service prior to the 28th June, 1943, shall be disregarded.

(¢) Notwithstanding any other provision in this clause an employee who contracts an infectious discase in the course of
his or her duties and same having been certified to by the Medical Superintendent or by a Medical Practitioner approved by
the institution shall receive full pay during the necessary period off duty up to but not excceding a period of three months.

Emrerovees Exgaceo ox Nigur Dory.

15. For any period of not less than 3 hours worked by females between the hours of 8 p.m. and § a.m and by males
between the hours of 6 p.m. and 8 a.m. an amount of 6d. for each such period shall be paid in addition to the rates prescribed
in clauses 2 or 3 of this Determination.

FEarLy MoRNING Douty.

16. Employees (other than employees referred to in clause 15) who commence duty on any day between the hours of & n.m.
and 6.30 a.m. shall be paid un amount of 5d. for each of such days in addition to the rates preseribed in clauses 2 or 3 of
this Netermination.

Tise Boox.

17. Fvery employer shall provide and cause to be kept a timo book or other record in which each employee shall daily
enter his or her starting and finishing times.

Such time book or other record shall be available for inspection to the General Secrotary of The Hospital Employees’
Federation of Australasia. .

RoSTER.

18. A weekly roster setting out employees’ weekly and daily working hours, times of commouncing duty, meal intervais, time
off duty and time of ending duty shall be kept pnsted or affixed in somo conspieuous part of the premises in which persons subjoct
to this determination are employed where it may be readily scen by such employees and the Secretary of the Hospital Employoes®
Federntion of Australasia.

DrEssiNg Rooms, nre.

19, Dressing rooms, rest rooms, bathrooms or shower rooms, and lunch rooms, shall be provided for non-rosident omployees
and suitable healthy accommuodation for resident employees.

Rest INTERVAL.

20. At a time suitable to the employer two rest intervals of ten minutes each shall be given to all employees during each day
or rostered shift, and shall be counted as time worked.

UNIFORMS, ETO.

21. (i) Male employces (other than clerks, gardeners, laboratory assistants, recording attendants, splint makers, splint makers
assistants, telcphone attendanis, x-rny attendants, or x-ray technicians) with not less than six month's service with the same
employver shall be supplied with uniforms or overalls free of cost to employees. Provided that employees classified as ““ all others
shall bo supplied with uniforme or overalls free of cost to employees if and when they are performing tasks for which uniforms
or overalls are deemed to be necessary as herein provided.

(ii) Female- employees (other than clerks, laundresses, stenographers and typists, telephone attendants, registered x-ray
technicians, laboratory assistants or seamstresses) with not less than six months service with the same employer shall be supplied with
uniforms, overalls, caps or aprons, appropriate to the occupation, free of cost to employecs. :

(iii) Uniforms, overalls, caps or aprons shall remain the property of the employer, and be laundered by such employer free of
cost to the employee.

(iv) The provisions of this clause shall operate as from the st January, 1947 provided, however, that such uniforms, overalls,
caps or aprons shall be mase available to employces only if and when the requisite number of clothing coupons have been surrendered
by such employees.

Rupsrr GLOVES, ETC.
22, Rubber gloves and all necessary safety appliances shall be provided free of cost for the use of employees and an
adequate supply of samo shall be maintained.
TermiNaTioN OF EMnPLOYMENT.

23. Except where the conduct of an employee justifies instant dismissal, seven days’ notice of termination of employment
shall be given by cither employer or employee, or one week’s wages paid or forfeited as the case may be in lien of such notice.

UxioN INTERVIEWS.

24, During working hours employees of any establishment subject to this Determination may, with the consent of the person
in charge of such establishment {(which consent shall not be unreasonably withheld) be interviewed by the Secretary or Organizer
of the Hospital Empioyecs’ Federation of Australasia, or have their Union contributions collected by the steward of the said
organization.

. DerINITION.

25. For the purpose of this Determmination **experience ” .referred to in clause 3 means experience at such work in any
hospital or institution subject to this Determination.

Nore.—Section 174 of the Factories and Shops Acts provides: Where any person is employed to perform two or more
classes of work to which a rate fixed by a Wages Board is applieable then such person shall be paid in respect of the time
occupied in each class of work at the rate fixed bv the Board for such work.

Perronrcan ApsustMENT oF Waares.

26, The wages rates set out in clauses 2 and 3 are based npon the following basic wago rates and pursuant to the provisions
of Section 21 of the Factorics and Shops Act 1934, tho Board has determined that such rates shall be automutivally adjusted as
prescribed by Clanse 27. Provided that for every increate or deciease of 1s. per week in the basic wage for adult males, the
wages of adult female and male junior empleyees shall be increased or decreated hy €d. per week, and female junior emplayees

by 3d. per week.
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Basic Wage.

Needs Basic
Loading Total Basic Index Number
Place. A, (Constant). Wage. 8ot Asslgned.
Per week. Per woek. Per week.
£ s d. £ o d £ s d.
{ Adult Males.
Throughnut the State .. s 00 060 56 0 Melbourne
I

ADJUSTMENT of Basic Waas.

27, (4) For the purposes of this Determination the expression “Commonwealth Statistician’s ‘all items’ retail price index
numbera” or any like expression means the numbers stated to be such index numbers in any dooument purporting, and not
proved to be wrongly so purporting to be printed by the C wealth Gover ¢ Printer or to be signed by or on behslf of the
Commonwealth Statistician :—

(h) Until the beginning of the first pay period to commence in February, 1947, the amounts of the busic wage shall be as
prescribed in Clavse 26.

{¢) During each future ~uccessive period beginning with the first pay period to commence in a February, a May, an August,
or a November, the amounts of the needs Lasic wage shall be adjusted by the following method, namely, by multtplying the last
published Commonwealth Statistician's ‘ all items* retail price index number by the facior “087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach *3
or more the basic wage shall be taken to the next higher shilling. .

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 231d Decontbor, 1946.

By Authority: J. J. Goumixy, Government Printer, Melbourne.
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118] MONDAY, FEBRUARY 17. [1947
: Factories and Shops Acts.

DETERMINATION OF THE POTTERY BOARD.
Note.—(6) This Determination applies to the whole of the State of Victoria.
(b) By Orders in Council of the 11th June, 1946, and the 27th December, 1946, the Board was deprived of the powers to
provide for any person or persons or classes of persons employed in:—
(i) the process, trade, or business of making roufing tiles (other than roofing tiles made of cement), and all accessories
for such roofing tiles; air vents, chimney pots, agricultural pipes, teria cotta lumber and flower pots;
(ii) the digging of clay incidental to the manufacture of the above-mentioned articles;
end such powers were conferred on the Roofing Tiles Board. Appropriate wage rates and conditions in this Determination shall
however remain in force until such last named Board has made a Determination.
]N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 27th day of November,
1939, has had the power ‘' to determine the lowest prices or rates which may be paid to any person or persons or classes of
persons employed in the process, trade, or business of :—
(a) making pottery, tiles or pipes, except where such work is subject to the Determination of any Wages Board heretofore
appointed.
(b) digging clay, except where such work is subject to the Determination of any Wages Board heretofore appointed has
made the following Determinstion, namely :—
1. That as from the beginning of the first pay period to commence on or after the 1lst Decemher, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

APPRENTICES OR IMPROVERS.
wnnm the Metropolitan District as defined in the Factories and Shops Act 1928 (No. 3677) and the Order in Council thers-
under ; such portions of the Cities of Sandringham and Heidelberg, and of the Shires o} Braybrook, Broadmeadows, Doncaster and
Templesiowe. as are not within the said District ; the Gities of Chelsea and Mordialloc ; and the Shires of Berwick, Buila, Cranbourne,
Dandenong, Eltham, Ferntree Gully, Gisborne, Keilor, Lillydale, Melton, Mulgrave, Romsey, Werribee, and thttlesea.

MaLEs.
Wages per Week of 44 hours.
Employed in All Other Places.
Employed in
Clayhulcs
- 1L ] L
25, In Depth, Adjustable Rate. M esding i "ﬁ(ﬂﬂv Total Wage,
(\on mljnst able), {Non-: mlju;ulble)
s. d. s d. 4. d. s d,
Under 15 years of age .. .. 256 3 1 3 23 28 9
15 years of age .. s .. At the 20 3 1 6 2 0 31 6
0o, v .. ., .. Rutes 33 6 1 6 3 3 38 3
17, " .. .. preseribed 40 0 1 9 3 9 45 ¢
18 . .. N for 54 O 2 6 5 0 6L 6
19, ' .. .. Adults 63 ¢ 30 6 0 72 6
20, 5 .. .. 78 3 3 9 7 3 89 3
YEMALES.
Wages per Week of 44 hours.
Commencing Age.
15 Years or Under. 16 Years.
Emergency Special Emergency Special
Adjustable Loading Loadlng Total Adjustable Loading Londing Total
Rate, {Non- {Non- Wage. Rate, {Non- {Non- Wage,
adjustable). | adjustable). adjustable), | adjustable).
s d. s. d. 8. d. s d. s d. s d. s d. s d.
Ist 6 months .. . .. 24 9 13 2 3 28 3 . .. .. ..
2nd 6 months .. .. 28 9 1 3 2 9 32 9 .. .. V. .
Ist year . .. . .. .. .. .- 28 9 1 3 29 32 9
2nd .. .. .. 32 6 1 6 3 0 37 0 35 0 19 3 3 40 0
3rd ,, .. .. .. 35 0 1 9 3 3 40 0 39 6 19 3 9 45 0
4th ,, . .. .. 39 6 19 3 9 45 0 45 3 20 4 3 51 6
5th .. L. o 45 3 20 4 3 81 6 50 0 2 3 4 9 57 0
6th 50 0 2 3 4 9 57 0 .. R . .
and thereaftar the mu-umum vmgc-

No. 118.—13063/46.
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FEMALES—continued,
Wages per Week of 44 hours.
Commencing Age,
17 Years. 18 Yeara.
Emergency Speclal Emergen: Special

Adjustable Loading ]A)I::dlng Total Adjustable Lonﬁlngcy Lg:(llng 'T'otal

Rate. {Non- {Non- ‘Wage. Rate. (Non- Non- Wage,

adjustable), | adjustable). adjustable). | adjustable).

3. d. s d. e d. s d. s d. s d. s d. s d.
Ist Year 33 6 1 6 3 3 38 3 35 19 3 3 40 0
2nd ,, 39 6 19 3 9 45 0 45 20 4 3 51 6
3rd ,, 45 3 20 4 3 51 6 50 2 3 4 9 57 0
4th .. .. 30 0 23 4 9 57 0 . ..

and thereafter the-minimum
Commencing Age.
19 Yenrs, 20 Years,

. Emergency Special Emergency Speciat

Adjustable Loading l.oading Total Adjustable Loading Loading Total

Rate, Non- {Non- Wage. Rate. {Non- (Non- Wage,

adjustable). | adjustable). adjustable). | adjustable).

s, d. s d. 5. d. 8. d. 3. s. d. s d. s d.
Ist year 39 6 19 3 9 45 0 46 2 ¢ 4+ 6 33 6
2nd ,, . .. .. Moo 23 14 9 57 0 . ..

and thereafter the minimum wage
WITHIN ALL OTHER PARTS OF VICTORIA.
MaLES.
Wages per Week of 44 hours,
Employed-in Al Other Places,
Enployed in
Cayh;)lles
or CRCEERING Emergenc, Special . .
25 ft. in Depth. | adjustable Rate. ﬂfugi:gy Lnding Total Wage.
{Non-adjnstable), {Non-adjustable).
s d. s d. 8. d. s. d.
Under 15 years 24 6 13 23 28 0
156 years of age At the 26 6 1 3 2 48 30 3
] ys . Rates 2 6 1 6 30 37 0
7, ' preseribed 36 6 19 36 41:9
8, - for 52 6 26 -5 0 G0 0
19, n Adults 60 9 3 0 59 69 6
20, ’ L 5 0 3 9 70 85 9
FesaLEs.
Wages per Week of 44 hours.
Commencing Age.
15 Years or Under. 16 Years.
- Emergency Speclal Emergency Special

Adjustable Loading Loading Total Adjustable Loading Loading Total

Rate. {Non- (Non- Wage. Rate, Non- {Non- Wage.

adjustable), | adjustable). adjustable). | adjustabie).

8 d. s d. 8. d. 5. d. EX s d. 8. d. 8 d.
1st 6 months 24 6 1 3 2 3 28 0 . .. . ..
2nd 6 months .. 27 6 1 3 2 6 31 3 .. .. .. ..
1st year .. . .. .. 27 6 1 3 2 6 31 3
2nd ,, 30 9 1 6 3 0 35 3 33 9 1 9 3 3 38 9
3rd ,, 33 9 1 9 3 3 38 9 36 3 19 3 6 41 6
4th 36 3 19 3 6 41 6 42 9 20 4 0 48 9
5th ,, 42 9 20 4 0 48 9 48 9 2 3 4 9 55 9
6th ,, .. .. .. 48 9 2 3 4 0 55 9 . .. ..

and thereafter the minimum wage .
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FEMALES—continued,
Wages per Week of 44 hours.

Cormamencing Ags,
17 Years. 18 Years,
Emergency Special Emargency Special
Adjustable Loading Loading Total Adjustable Losding Loadiong Total
- Rate, {Non- {Non- Wage, Rate, on. (Non- Wags,
adjustable). | adjustable). adjustable). | adjustable).
s, d. s d. s d. 8. d. s. d. s d. s d. 5. d.
1st year .. . .. 28 0 L3 2 9 32 9 33 6 t 9 3 3 38 6
2nd .. . .. 3309 19 3 6 41 0 42 9 20 4 0 48 9
3rd .. .. . 42 9 20 4 0 48 9 48 9 238 4 9 55 9
4th ., - .. .. 48 9 2 3 4 9 55 9 .7 N
and thercafter the minimum wage
Commencing Age.
19 Years. 20 Years.
- Tmergency Special Emergency Special
Adjustable Loading Loading Total Adjustable Toadlng Loading Total
Rate. {Non- {Non- Wage. Rate. Non- (Non- Wage,
adjustable), | adjustable), adjustable). | adjustable).
s d. 8 d. 8. d s d. s d. s d, 8. d.
Ist year .. .. .. 36 9 | ] 3 6 42 0 42 9 20 4 0 48 0
2ad .. . .- 48 9 203 55 9 . e ..
and thereafter the minimum wage

Proportion (in any factory or place).

Apprentices.
One male apprentice to every two or fraction of two male workers recciving not less than the minimum wage.
Onc female apprentice to every two or fraction of two female workers receiving not less than tho minimum wage.
An amended indenture of Apprenticeship prescribed by the Board was approved on 31st May. 1026.
Improvera,
Three male improvers to every four or fraction of four male workers receiving not less than the minimum wage.
Three female improvers to every femalo worker receiving not less than the minimum wage.

ALL OTHER EMPLOYEES.

Within the Metropolitan District ax defined in
the Factories and Shops Act 1928 (No. 3677)
and the Order in Council thereunder ; such
portions of the Cities of Sandringham, and
Hetdelbery, and of the Shires of Braybrook,
Broadmeadows, Doncaster, and Templestowe
as are not within the sald District ; the Citles Withiu all other parts of Victoria.
of Chelsea and Mordialloc; and the Shires:
- of Berwick, Bulla, Cranbourne, Dandenoug,
FEitham, Ferntree Gully, Gisborne, Kellor,
Ltllydale, Melton, Mulgrave, Romsey, Werribee,
and Whittlesea.
Wages Deﬂfm‘xg?k of 44 Wages per Hour, Wages l‘fI"m:::"k of 44 Wages per Hour,
All Departments. e d 5 d s d . d
Head burner .. .. .. .e 131 0 2 118/, 128 © 9 101/,
All other bumers .. .. .. 127 0 2 107/, 124 0 2 9%/,
Mouldmakers .. .. .. .. 133 0 3 3/n 130 © 2 118/,
Clayhole men wusking underground in shaft
and/or tunnel (employers to provide tools} 137 0 3 1M/ 137 0 314,
All other clayhole men (employers to provide
tools) .. .. . . 128 0 2 1010/, 125 0 2 101/,
Men boring or using explosives .. .. 132 ¢ 3 0 129 0 2 112/,
FrMaves.
Females .. .. .. .. .. 68 3 1 6%/, 65 3 1 5%/,
MaLEs,
Glazed Pipes and Salt-glazed Ware.
I'langer .. . .. . .. 132 0 30 120 0 2 113/,
Man in charge of plunger .. .. .. 126 6 2 104/, 123 6 2 W5/,
Pressers .. .. . . .. 129 0 2 11%/;, 126 o 2 104/,
Setters .. .. .. .. .. 120 0 2 113/, 126 0 2 104/,
Junction sticker .. .. . .. 120 0 2 113/, 126 0 2 1047,
Man working pipe flanging machine . 125 0 2 101/, 122 0 2 9/,
Bitumen jointers .. .. .. .. 124 0 2 9%, 121 0 2 9
Drawers .. .. o .. .. 125 0 2 10*/,, 122 0 2 9,
Feeders of pipe machine .. .. .. 123 0 2 9%/, 120 0 2 8%,
Hand feeders of raw or bumnt clay into crusher
or grinding van .. o .. 125 0 2 101/ 122 0 2 9,
Man carrying or wheeling into or out of kiln or
to or away from kiln .. NS .. 123 0 2 9%/, 120 o0 2 8/,
Man sorting pipes . .. .. 12? 0 2 9%y 120 0 2 8,
Pipe dressers .. .. Ve .. 128 0 2 9%, 120 0 2 8%/,
Packers of goods into railway trucks .. 122 0 2 9/, 119 0 o 8%/,
All others (except burners, mouldmakers, clay-
hole men, and men boring or using explosives) =210 2 9 118 0 2 8%,
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All Other Employess—continued,

Within the Metropolitan District as defined (n
the Factories and Shops Act 1928 {No, 3677)
and the Order in_Council thereunder; such
portions of the Cities of Sandringham, and
Heldelberg, and of the Shires of Braybrook,
Broadmeadows, Doncaster, and Templestowe
a8 are not within the Baid District ; the Cities Within all other parts of Victoria.
— of Chelsea and Mordlalloc; and the Shiren
of Berwick, Bulla, Cranbourne, Pa andenong,
Eltham, Ferntree Gully, Gisborne, Kaeilor,
f.illydale, Melton, Mulgrave, Romsey, Werribes,
und Whittlesea.
° Wages pel}a?z‘;?k of 44 Wages per Hour, Wagen Wéa‘;;sz of 44 Wages per Hour.
s d s d. s d s d
Dust Tile Making,
Leading hand slip making .. .. 126 0 2 10Y/y, 123 0 2 99,
Slip house attendants .. .. .. 123 0 2 9%/, 120 0 2 8,
Head placer inside a kiln 126 0 2 10%/,, 123 0 2 9%,
Man dipping tiles and in charge of dlppmg room 125 0 2 10Y/y, 122 0 2 9,
Man hand-pressing dust tiles with 6-in. pross 125 0 2 10t/ 122 0 2 9/,
Setter and/or drawer .. . 125 0 2 10t/ 122 0 2 9y,
Sagger maker . . 126 0 2 10Y/y, 122 0 2 9/,
Man operating lever on ssgger machine .. 123 0 2 9%, 120 0 2 8%,
Man carrying into or out of kiln .. .. 23 0 2 9%, 120 © 2 8Y,
Head packer .. 127 0 2 107/ 24 0 2 9/,
Packer who packs articles with pmtectne sui-
stances into containers with secured lids .. 124 0 2 9%/, 121 0 2 9
Other packers . 122 0 2 8%, 1y o 2 8/,
All others (oxcept bumem mouldmskens, cl:w
hole men, and men bonng or using explosiv ¢s) 121 0 2 9 118 0 2 8%,
General Pottery and Insulator Making,
Leading band employed at pinning, leading, and/
or cementing insulators or similar ware .. 128 0 2 1019/, 125 0 2 101
Man cmployed at pinning, leading, un(l/or
cementing insulators or similar ware . 125 0 2 10'/,, 122 0 2 093/,
Sanitary ware presser o - - 127 0 2 107/, 124 0 2 994,
Head packer 127 O 2 107/, 124 0 2y,
Packer who packs articles with pmtectne sub
stances into containers with secured lids .., 124 0 2 9%/, 12t 0 2 9
Other packers .. . .. .. 122 ¢ 2 9/, 119 © 2 8%/,
Leading hand slip mal\mg .. . i26 0 2 10%/y, 123 0 2 4%,
Slip house attendants .. .. .. 123 0 2 98/, 120 0 2 8%,
Tea-pot hand pressers . e .. 126 © 2 104/, . 123 © 2 9%y
Man fixing handles or spouts .. 124 0 2 9%/, 121 0 29
Hollow ware presser or head dipper . 126 0 2 104/, 123 0 2 9%y,
Turner .. .. . .. .. 128 0O 2 10/, 126 0 2 10/,
Caster .. . e . . 126 0 2 104/, 123 0 2 9%,
Stoneware throwor—
4th year's experience .. .o .. 123 0 2 9%, 120 0 2 8%/,
5th year's experience .. .. .. 127 © 2 107/, 124 ¢ 2 9%,
and thercafter . . .. 133 0 3 01/, 130 0 2 L3y,
Head placer inside a kiln . .. 126 0 2 104/, 123 0 298,
Other placers .. . .. . 125 0 2 101/, 122 0 2 By,
Sagger maker . .. .. .. 125 ¢ 2 101/, 122, 0 2P,
Jolly and jigger bands .. .. 127 0 2 ]0’/“ 124 0 2 99
Pressers (sciew and Jever type xnc]u=ne) .. 126 6 2 10/, 123 6 2 9%/,
Man, other than eetter or placer, employed in
the kiln handling or carrying ware or saggers
into or out of kiln, 123 0 2 9%, 120 0 2 8,
Hand feeders of raw or burnt clay inte crusher
or grinding pan . . . 125 0 210/, 122 ¢ T 9,
Grinders of bummt ware .. .. .- 126 0 2 104/, 123 0 2 9%,
Potier’s printer .. .. 123 0 2 8/, 120 O 2 88/
Mau operating lever on sngger machine .. 123 ¢ 2 9%y, 120 0 2 8/,
All others (except burners, mouldmakers, clay-
hole men, and men boring or using explosives) 121 0 2 9 118 0 2 821,
Plastfc Tiie and Terra-cofta Making.
Flower pot, or flower-pot saucer throwers .. 130 0 2 118/, 127 0 2 107/,
Facemen . 126 6 2 10} 123 6 2 gik/,,
Pressers (screw and lever t,ype mclusn'o) .- 126 6 2 104 123 6 2 0B/
Setters .. .. .. 120 0 2 113/, 126 O 2 104/,
Vent makers . .. .. 125 0 2 10%/y, 122 ¢ 2 9,
Man in charge of plnnge e .. .. 125 0 2 10Y/y, 122 ¢ 2 9,
Drawers 125 0 2 10Y/y, 122 ¢ 2 9/,
Hand feeders of raw or bumt clay mlo crus]u.r
or grinding pan s .. .. 125 0 2 10Y/,, 122 0 2 9/,
Man feeding tile press . .. .. 123 ¢ 2 9%, 120 0 2 8%y,
Man taking off roofing tile press . 23 0 2 9%, 20 0 2 8%/,
Man carrying or wheeling into or out of kiln or
to or away from kiln 123 ¢ 2 9%/, 120 0 2 8%,
Man digging and/or wheehng clay from an
uncovered dump . . 123 0 2 9%, 120 © 2 8%/,
Man sorting roofing tiles .. . 123 0 2 9%, 120 © 2 8%y,
Packers of goods into railway trucks 122 ¢ 2 9/, 118 0 2 8%/,
All others (except burners, mouldmakers, ¢ lM . .
hole men, and men boring or using explosives) 121 0 2 4 118 © 2 8,

=]
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T or BEGINNING aAND ENpDINe WORER.
3. For all persons except burners and other shift-workers —

me of Beginning. Time of Ending, .
Tam .. »« 1 p.m. on Saturdays, or the day on which the half-holiday is locally observed.
7 am,. .. «+ 5.30 p.m. on each of the other five working days of the weok.
OvERrTIME.

4. *(a) By persons employed ae burners in excess cf 8 hours on any one shift and 44 hours in any one woesk  Time and & half.

(6) By persons employed on shift work other than burners in excess of 8 hours on any oneo shift and 88
hours in any two consecutive weeks, or 48 hours in any one week ‘e ..
*(c} By any other person :—
Within the hours fixed as the time of beginning and ending work in oxcess of the maximum
number of hours fixed as a week’s work. . .. .. . . .. Time and a half.
Outside the hours fixed as the time of beginning and ending work . . .. Time and a half.

* Provided that where a burner is required within eight hours of commencing or finishing a shift as a burner to do any work
for which a rate other than that preseribed for a burner is fixed, he shall bo paid for such shift work as s burner and for such other
work as follows:—(i) For the first eight hours worked, whether at burning or such other work, ordinary pro-rata payment according to
the class of work done; (ii) For the hours worked in excess of the first eight hours referred to in sub-clause (i) whother at burning or
otherwise, payment for such excess at the overtime rate preseribed for such work.

Time and a half.

ExTRA RATES FOR SHIFT WORKERS.

5. An addition of 109, to the ordinavy rates prescribed in clause 2 horeof for the occupation concerned shall bo payable to
shift workers for any work, including overtime, performed by them hetween 6 p.m. and 6 a.m.; and any extra payment, as
prescribed in clause 4 hercof, for overtimo performed by such workers between the said hours, shall be caleulatsd on  the
aforesaid ordinary rates.

SpEcIaL Rates.

6. Double time shall be the penal rate payable to all employees for all work done on Sundays, New Year's Day, Australia Day,
Labour Day, Good Friday, Easter Monday, Anzac Day, King's Birthday, Christmas Day, and Boxing Day, but if any other day be by
Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work
done on the day so substituted.

HoLipavs.

7. (a) All employees shall be entitled to the nine holidays hereinafter mentioned without deduction of pay :—New
Year'’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King's Birthday, Christmas Day, and Boxing Day;

Provided that an employee shall not be entitled to pay for any of tho above holidays if ahsent from employment, without
leave on the working day immediately preceding and/or following a holiday or group of holidays unless he or she produces
to the employer a certificate of a legally qualified medical practitioner, or falling the production of such certificate, such other
evidence as shall be satisfactory to the employer.

(6) Terminating employment in relation to a holiday.—Whero the employer torminates the employment of an employee within
fourteen days of a day on which a holiday occurs, and such employce is re-employed by the same employer within a period of fourteen
days after such holiday, the employee shall be paid for such holiday or holidays prescribed by this determination, provided that such
employee has been employed by the same employer for a period of at least one month immediately prior to the termination of employment.

ANNUAL HOLIpaY.
8. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946, No.
5111, and any amendments which may be made thereto from time to time.

Sick Lesve.

9. (a} Where an employes has been in the industry for a’ period of not less than three months in any year, and
is disabled by personal ill health, proof of which sickness is given to the employer by the production of a certificate from a legally
qualified Medical Practitioner, statutory declaration, or other satisfactory evidonce, within 48 hours of the employec’s consequential
absence, he or she shall, on account thereof, bo entitled without deduction of pay at ordinary rates to absent himself or herself
from work for a period not excecding in the aggregate 4 days in any year of employment in the industry.

(5) For the purpose of administering sub-clause (a) hereof an employer may, within two weeks of the employee entering his
employment, require such employeo to make a sworn declaration or provide other satisfactory evidence as to what paid sick leave
of absence he has had from any employer within' the industry during the thon current year; and upon such statement or other
evidence the employer shall be entitled to rely and act.

(¢) Notwithstanding anything contained in sub-clause (@) hereof, if the full period of sick lcave us prescribed herein is not
taken in any year, such portion as is not taken shall, provided an employce remains in the sorvico of the one employer, or any
successor of such employer, be cumulative from year to year up to a period not exceeding 20 days, which shall be the maximum
amount of leave to which an employee may be entitled in any year of service without deduction of pay.

(d) For the purpose of this clause the year shall be deemed to commonce on July lst, (beginning on July 1st, 1943) and to
end on the next following June 30th, -

MorNiNg TEA INTERVAL.

10. A morning ten interval of seven minutes shall bo allowed employecs each morning during ordinary working hours without
deduction of pay, and such interval shall be arranged by the employer so as to avoid the necessity of a stoppage of operations
in the establishment.

Tea MoXEY.

1l. An allowance of 2s. for tea money, shall be made where work extends for more than two hours beyond the
usual time of ending work provided the employer has not given notice the day before of intention to work overtima,

Any such allowance shall be mado prior to tho meal interval on tho day on which such overtime is worked.

BURNERS,
12. A burner shall be paid for the full aumber of hours of the shift worked.

WET Praces.

13. Clayhole men working undorground in shaft and/or tunnel who are requircd to work in a “wet place” for at
least ono hour during the shift shall be paid 1/ extra for such shift, unless the wet conditions occur only in the last two
hours of the shift. A place shall be deemed to be wet when water other than rain is flowing or dripping from overhead to such
an extent as to saturate the clothing of the worker, or when the worker is required to work in water more than 2 inches deep.

Crip TIME.
14. A crib time not exceeding 30 minutes in a working shift of 8 hours shall be allowed clayhole men working underground
in shatt or tunnel at a depth of 100 fcet or over from the surface. Such crib time shall bo counted as time worked.

PAYMENT OF WaGES.
15. Wages may be paid either weekly or fortnightly, but shall be paid not later than the first or second Friday
respeotively.
Dirry Work.
16. Where an employee is engaged on work which the employer, or in his absence his accredited representative, ngrees is of
an unuguaily dirty or offensive nature, he shall be allowed reasonable time off during working hours to enable him to cleanse
bimself by means of a shower, or other washing facilities reasonably sufficient to accomplish such purpose.
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PIECEWORK.
17. That the lowest piecework prices payable for the following kinds of work shall be :—

Within the Metropolitan District as defined in the Factories and 8hops Act 1928 (No. 3677) and the Order {n Gouncil thereunder,
such portions of the Cities of Sandringham and Heidelberg, and ot the Shires of Braybrook, Broadmeadows, Doncaster and
Templestows, as are not within the said District ; the Cities of Chelsea and Mordialloc ; and the Shires o Berwick, Bulla, Cranbourne,
Dandenong, Etham, Ferntres Gully, Gisborne, Ksilor, Lillydale, Melton, Mulgrave, Romsey, Werribee, and Whittiesea.

GLAZED PIPES AND
Boundary traps, 6 inches ..
Boundary traps, 4 inches
Gully traps (flanged)

Disconnectors e
Basins . .. .
Junctions .. . .
. GENERAL
Cane Bakers (Hand Pressed).
7 inches .o .o . .. l4s. 3}d. per groes
8 o, . . .. 19s. 54d. ”
8 . . . .. 238 73d. '
10, . . . 28s, 1H4d.
nm -, .. . e .. 338 53d. »
2, . . NS .. 37s 03d. »
or 23s, 103d. per gross all round.
Chambers (Hand Pressed).
12’8 .. . . . 48s. 11d. per gross
98 .. .. e . .. 63s. 11d. »
6's .. .. .. . .. Tla 3}d. ,,
Fluted chambers, finishing and handling .. 27s. 4d

6a. Td. per gross extra to be allowod for embossed ch.amber:.

Chambers (Jiggered).
Jiggering, Turning. Handling.
per gross. per gross. r gross.
12's 16s. 24d. 13s. 33d. .. 138 34d.
9’8 .o 198 5d. .o 158, 10d. 15s. 10d.
6's o 228 Td. 18s. 3}d. 18s. 3}d.

6s. S}d. pergross extra to be allowed for embossed chambera.
Bed Slippers and Bed Pans (Hand Pressed).

Bed slippers, large and small .. .. 13s. 93d. per dozen
Bed pans . .. .. 13s. 94d. '
Ewecrs (Hand Pressed).
s .. . .. . .. 98 1}d. per dozen
8's .. .- . .. . 98 7} "
Lip Bowls (Hand Pressed).
No. 1 (11 inches or under) . .. 43s. 73d. per gross
No. 2 (12 inches) . . .. 48s 104d. ,,
No. 3 (13 inches) . . .. 688 7d. ”
No. 4 (14 inches or over) . .. 0628 103d. ,,

Oval Cover Dishes, with Raised Foot (Hand Pressed).

7 and 8 inches . . .. 9s. 94d. per dozen
9 and 10 inches . .. lls. 23d.

Soap Dishes,

. 4ls. 11d. per gross

3-piece soap dishes
14 23s. 9%d.

1-piece soap dishes . .

Male and Female Urinals,
Male and female urinals

.o

8s. 74d. per dozen

Cottage Pans and Traps.
Cane.

.. 228 8d. per dozen ..
.o 228 8d.

White.

Pans 24s. 73d, per dozen
24s. Tid.

Traps .. » . »

Pans (Throwing).
Bread or Cream—
Not more than 1} gallons .. .. 868, Tid. per 100
gallons
»

More than 1} gallond . v 328 6}d.

Pudding Bowls,

s .. .. . . .« 24a 14d. per gross
12's .. .. . .. I7s.63d.  ,
18’s .. .. . 14s. 24d. '
24’s .. e . . .. 8s 0}d "

Jelly Moulds.

1, 14, and 2 pints ‘e . .. 3ls. 9}d. per gross
Jara (Throwing).
Squat jars—
Under 2 gallons .. . .. 4ls. 4d. per 100
gallons
”

2 gallons and over .. . vo 37w 0d.

SALT-GLALZED WARE.

. 23, 3}d. per trap

. ls. 74d.

. .. s 5d. each

. <l1s 8d.

. 1s. 5d.

. 18s. 53d. per "100
POTTERY.

Spittoons (Hand Pressed).
Large .. . - 39s. 10}d. per gross
Small . .. “e .. 33s 0id. v
Vases.

Vases . . . .. 328 T}d. pergross

Bottles (Throwing).
Acid bottles, including stopping and
stamping (3 gallon) ..

14s. 3}d. per dozen bottles

Bung Jars and Demijohns (Throwing).

L gallon . .. . 2s. 11d. per dozen
2 gallon . .. .. 5s. 01d. ”
3 galion .. . .. 98, 2d. "
5 gallon .. . - .o 198 111, “
1s. 0}d. per dozen extra for handle bottles.
Pedestal Pana (Hand Pressed).
Sizes whether in straight or hollow fronts
not exceeding 24} in. x 16} in. x 1§
in, or its equivalent in cubic inches—
Straight fronts—
Cane .. . .. .. 68 4}d.each
White .. . . .. 88 7d.
Hollow fronts—
Cane . . . .. &g 4id.
White e . . .. 68 l}d.
Sizes exceoding the above dimensions—
Cane . . . .. 88 l0}d. ,,
White .. . . .. Ts. 1034,
State pattern—
Cane e . . Gs. U4d. ,,
White . . . 6s. 6}d. ,,
Juga (Throwing).
398 .. . . . .. 13s. 1d. per gross
36'% .. . . 13s. 1Hd.
30's .. .. . .. .. 16s. 3}d. '
24's .. . 18s. 103d. ,,
12's .. . .. .. 26s. 4}1d. »
Barrels (Throwing).
Barrels .. .. . .. 56s. 73d. per 100
. gallons
Washing or Toilet Bowls (Hand Pressed).
Plain e . e .. B56s. 5}d. pergross
Embossed . . . .. 62s. 8d. "
Foot Warmers (Hand Pressed).
Plain . .. .. 9s.63d. per duzen
Plain, with screw top .. . .. 11s.8d. ”
Embossed, with screw top 9s. 32d. ”
Jam Jugs.
Handling jam jugs . . .. 14s.8d. per gross
Syrup Jars.
Large . - - .. 17s. 8d. perdozen
Small . e o 13s 23d. ”»
Filter Shells (Throwing). .
Dripstone .. -. - .. 87, 9d. per 100

gallons

Candles (making and shaving) .. 11}d. per gallon

Ginger Beer and Ale Bottles (Throwing).

1 gallon (screwed) . .. 4ls. 104d. per gross
Ale bottles .. . .. .o 148, 03d. o
Others . 7o, Gid. ”

Jugs (Iand Pressed).

30's .. - . .+ 30s. 33d. per gross
24’s .. . - . .. 46s. 4d. »
12’8 .. .- . .. .. B7s. 5}d. »

and 10s. as a special loading, for avweek of 44 hours, and pro reta amounts for a les
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er period respectively, shall be added to the

Such loadings shall be non-adjustable. )

earnings of pieceworkers.

Amounts of 5s. as an emergency loading,
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PIEGEW ORK~-contsnued.

Within the Metrepolitan District, &c.—continued,

TERRA COTTA,

Flower-pots (Throwing and Finishing).

No. 118.—February 17, 1947

Crimp-pots and Saucers (Throwing and Finishing).

Crimp-pots.

11s. 53d. per gross .. 7s. 2}d.
14s. 6]d. v .. 98, 7d.
18s. 33d. . .. 1ls, 81d.
258, Mid. . .. 178 2d.
29a. 2§d. ' . 223 74d.
36s, 6Gid. ” .. 28s. 6d.
Serd Pans.
. . .. lés.
.. . oo 20s. 53d.
e . . 225, 9d.
. . .. 348 13d.
.o . .. 428 5d.
. .. .. 53s. 4)d.
.. .. 63s. 10%a.

Butter Coolers and Butler-cooler Saucers.

3 inches . .- . «« 38, 13d. per gross
4 ' . . . .. 4s. 23d. v & inches .
5, . . .. lis. 33d. " 6, .
s . . o 8s. 33d. . 7T .
7. . . .o e 2. 8 . .
3 . . .. .. .. 168 Gid, . 9 . .
9 . . . o 208 5d. » 0w, R
1o, . . . o 278, 43d. »
:g " .. .. .. .. 5le 03d. .
" .. .. .. .o s 113 .
1+ o o - .. 98s. 3}3. v § inches ..
5, . .. - o R2s 84 L | "
18 ., . .. o - 247a 103, . |3 7 %
Flower-pot Saucers (Throwing and Finishing). 13 :: .
4 inches .. .. .. .. 3s. 03d. per gross(14
5 . . . .. dso20d 0, 15, ..
6 .. .. . . Gs 44d. "
7 . .. .. .. 8s, 5d. '
s . . 12s. 2. .
9 . . Lis i3, 8’5 ..
o, . 19s, 4}d " s : o
12, . 253, 5d. » ’ °
13, . . 37s wga .
14, .. T .. 48s. 104d. 16 inches and unde
15, . . . e 6ls, 03d. o Over 16 inches
Ridging.
Ridging made by hand from wood or plaster
moulds . . .- .. 3s. 44d. per dozen

Butter Coolers.

7s. 1d.
8s. 0d.

T ..

Crimp-pot Saucers.

pergross

»

Butter-cooler Saucers.

per dozen .. ls. 23d. per dozen
" .o ls. 64d.

Chimney-pots.
.. .. 1lls. 5d. per dozen
e . lds. 23d.

NoTE.— Boy labour for wedging clay and for turning hand wheel
shall be supplied by the employer for all ““ Terra-cotta ™ work,
in order that the piecework prices above fixed may be net.

”

»

Within all other parts of Victoria.

GLAZED PIPES AND SALT-GLAZED WARE.

Boundary traps, 6 inches . oo 28 2%d. per trap

Boundary traps, 4 inches . .o s 33d. ,,

Gully Traps (fianged) .. e . 1s. 0d, each
GENERAL

Cane Bakers (Hand Pressed).

7 inches .. .. .. « 13s, 63d. pergross
» . . .. oo 18a 7d. 4
[ .. . .. .o 232s. 91d. ”»
o, .. .. . .. 278 43d. »
1, .. e e .. 3ls. 04d. .
12, R .. 30s 1134,

or 258, 2d. pe.r'gmss n.}l. mund“
Chambers (Hand Pressad).

12's .. . .. Ve .. 478, 9d. per gross
P8 .. .. .. .. .. 6ls. 03d. .
6's .. .. .. . .. 66s. 113d. ,,
Fluted chambers, finishing and handling 23s. 113d. ,,

fis. 43d. per gross extra to be allowed for embossed chambers.
- Chambers (Jiggered).

Jiggering. Turning. Handling.

per gross. por gross. per gross.

12's .. 138 2d. .. 12s. 83d. .. 12s. 8id.

9's oo 18s 63d. .. ld4s 64d. .. 14s. 63d.

8's 21s. 63d. .. 17s. 41d. .. 178 4id.

68. 4%d. per é;oss oxtra to be allowed for embossed chambers.
Bed Slippers and Bed Pans (lland Pressed).

Bed slippers, large and small .. 13s. 14d. per dozen

Bed pans .. . . .o 1380 13d. .
Ewers (Hand Pressed),
9s .. . . .. .« 8s. 9d. per dozen
6 .. .. -, . .o 98 3d. .
Vases.
Vases . .. .. .. 3la. 0d. per gross

Bottles {Throwing).

Acid bottles, including stopping and stamp-
ing (3 gallon) . .. .. 13s. 33d. per dozen
bottles

Bung Jars and Demijohns (Throwing).

1 galion . . . .. 2s. 93d. per dozen
2, . . .. Lo 480 94d. »
3 o .. .. .. 8a. .

53d.
5 . .. . .. 18s, 9}d. '
113d. per dozen extra for handle bottles.

Disconnectors
Basins .
Junctions ..

POTTERY.

.. «. 1. 33d. each
. .. ls 34d.
.. .. 18s. 8%d. per 100

Pedestal Pans (Hand Pressed).

Sizes whether in straight or hollow
fronts not exceeding 24} in. x 164 in.
x 16 in.,, or its equivalent in cubic

inches—
Straight fronts—
Cane ..
White ..
Hollow fronts—
Cane .
White .
Sizes exceeding nbove
ane e
White ..
State Pattern—
Cane e
White ..
39's .. .
36’ .. .
308 .. .
24’y .. ..
12’5 .. .
Barrels

dimensions—

”

.. B3, 11}d. each

Jugs (Throwing).

Barrels

Lip Bowls (Hund Preased).

No. 1 (11 inches or
No. 2 (12 inches)
No. 3 (13 inches)

under)

.e

No. 4 {14 inches or over)

.. 6s. 4id. »
.. B8, 6d
.. B8 113d. ,,
. . Os. 53d.
. T 44d.
. . b8 744, ,,
- .. 68 43d. ,,
. .. 128 7d. pergross
. .. 138 13d. "
.o 168 43d. »
.. 16s. 43d. .
. 26s 4d. ”»”
(Throwing).
. «x  33s, 0}d. per 100
gallons
<. 41s. 4}d. per gross
e . 4hs. 103d.
N . 938 2d. ™
. 59s. 94d. .

Oval Cover Dishes, with Raised Fooi (Hand Pressed).

7 and 8 inches
9 and 10 inches

3-piece soap dishes
1-piece soap dishes

. .o .. 9s. 3}d. per dozen
.. .. 10s. 73d. ”
Soap Dishes.
. . .. 4ls. 4d. pergross
. .. .o 228 T34 "

Male and

Male and femals urinals

Female Urinals.

- .. 8s. 31d. per dozen J

period respectively, shall be added to the earnings

v
for a weck of 44 hours, and pro rate amounts for a lesser

Such loadings shall be non-adjustable.

of pieceworkers.

ency loading, and 108, as a special loading

Amounts of 53, as an emerg
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PIECEWORK —continued.
Within all other parts of Victoria—continued,

GENERAL POTTERY—condinued.

Cotlage Pans and Traps.

Cane. White.
Pans .. .. 208, 2d. per dozen .. 23a. 63d. per dozen
Traps .. 20a. 2d. ' .. 23 63d. »

Pans (Throwing).

Bread or Cream—
Not more than 1} gallons -

.

53y. Hhd. per 100
gallons
»

More than 1} gallons .. . 48s. 81d.

Spiltoons (Hand Pressed)

Large . . - .. 37s. 113d. pergross

Smal! . .. . 3ls. 103d.
Washing or Toilet Bowls (Hand Pressed).

Plain . . .. 52¢. 11}d. per gross

Embossed .. . . .. 80 1lld.

Foot Warmers (Hand Pressed).

Pudding Bowls,
s .. . . .o « 23s 2}d. pergross
12’8 .. . . T .. 178 0d. "
18’8 .. . . . oo 128 94d. "
24 .. N . R N R
Jelly Moulds.
I, 1}, and 2 pints . . .. 49s.44d. per gross
Jars (Throwing).
Squat jars—
Under 2 gallons . . .. 30s 6}d. per 100
gallons
2 gallons and over .. .- .. 365 93d. »

Filter Shells (Throwing).

Dripstone .. .. .. .. 538 7d. per 100
gallons
Candles (making and shaving) .. .. 104d. per gallon

Qinger Beer and Ale Bottles (T'hrowing).

1 gallon ('screwed) . .. .. 39s 0d. per gross
Ale bottles .. .. .. .o 48 8.,
Others . . . 7s8. 48d.

Jugs (Hand Pressed).
30's .. .. . .. .. 36s. 103d. pergross
24’8 .. e . .. .. 458 13d. ”
12's .. .. .- . .. B4s. 5d. "

TERRA OOTTA.

Plain .. o . «« 98, 33d. per dozen
Plain, with screw top .. e .. 1ls. 7Hd. »
Embossed, with screw top . .o l4s. 24d. "
Jam Jugs.
Handling jam jugs .. . .. 13s. 113d. per grosa
) Syrup Jars.
Large . .. .. .+ 16s. 43d. per dozen
Small . .. . o 125, 2d. »
Flower-pots (Throwing and Finsshing).

3 inches . . .. .. 3s. 1d. pergross

4 .- . 38, 103d. ,,

5 . .. .. .. .. bs Lldd. .
6, .. . oo 78,1044,

7T . . .. 9 83d. .

8 . .. 158 9}d. '

9 . . . 19, 7. ..
0, . .. 248 5},
12 . . . 37s. 33 .
13, . .. Tls. 0}d. "
14, . .. 94s 43d.
5, . . Coes .. 116s. 104, v
18 ., . .- . .. 233s. 103d. ..

Flower-pot Saucers (Throwing and Finishing).

4 inches .. . .. .. 2 10}d.pergross

5 - = - .. 3s 104d.

6, - .. - .. Ba 03d. "

T . . . .o 78, 83d. o

8 . . . . .. lls 94

9 . . . .. 158, 93d. ”»

0 . . . .. 18s. 53d. .
12 ., . . . .. 248 2d. .
13 . . . .. 375 0. .,
4 ) . . 46s. 113d.
W, . .. . 57s. 24d. .,

Ridging.
Ridging made by hand from wood or plaster
moulds . . . .. 3s. 2d. perdozen

Crimp-pots and Saucers (Throwing and Finishing).

Crimp-pots. Crimp-pot Sauncers.
6 inches 10s. 11d. per gross .. 7s. 3}d. per gross
8 . 13s. 104d.  ,, oo Os. 24d. »
7T . .. 17s. 10H. ,, .. 10s 11d. '
8 . 258, 2d. ” .. 168, 4. ”»
9 . 28s, 114d. 21s. 64. "
1w 348, 53d. . 26s. 11d. "
Seed Panas.
8 inches .. 15s. 83d. per gross
9 . 198, 53d. -
10 . . 21s. 9d. .
12 . 3ls. 43d. "
13 . . . 40s. 63d.
14 . .. - .. 50s. 7d. s
15 . .. 61s. 33d. ”
Buiter Goolers and Butler-cooler Saucers.
Butter Coolers. Butter-cooler Saucers
88 .. .. Gn. 104d. perdozen .. 1s. 2d. per dozen
9s .. o 780 44d. » 1s. 52d. "

G'aney-;-;ou.

16 inches and under ..

. 10s. 9}d. per dozen
Over 16 inches .. Ve ..

13s. 3d. -

Nore.—Boy labour for wedging clay and for turning hand
wheel shall be supplied by the employer for all * Terra-cotta™
work, in order that the piecework prices above fixed may be
net.
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for a week of 44 hours, and pro rata amounts for a lesser period
Such loadings shall he non-adjustable.

dded to the earnings of pieceworkers.

ency loading, and 10s. as a special loading,

respectively, shall be a

Amounts of 5s. as an emerg;

NoTe.—All piecework prices shall be calculated on the basis of articles *“ Good from hand.”
In this Determination the expression *“ Good from hand " shall mean free from maker’s faults at the time the articies

are approved by and taken possession of by the employer prior to burning.

Favlts proved to be due to the use of defective moulds supplied by an employer shall not be deemed to be maker’s

faults,

PIECEWORK WHICH MAY BE FIXED BY AN EMPLOYER.
18. The Board determines, under the provisions of Section 150 of the Factories and Shops Act 1928 (No. 3677), that any

employer may fix and pay piecework prices to any person employed in the glazed pipes and sall-glazed

ware, general pottery, tile,

and lerra-cotta sections of the trade at work for which piecework prices have not been specified above, provided that any such employer shall
base such piecework prices on the enrnings of an average worker working under like conditions, and such piecework prices shall be
fixed so that an average worker can earn not less than the wages rates that are fixed by the Board for such work.

PERIODICAL ADJUSTMENT OF \VWAGES.

19. The wages rates for males set out in clause 2
provisions of Scction 21
adjusted as prescribed in clause 20.

to the piecework prices, shall be made at the same timo as follows :—
(@) The rates for apprentices and improvers to the nearest 3d.. half or less than half of 3d. to be disregarded.
(b) The piecework prices as set out in clause 17 to the nearest farthing.

(c) The basic wage for adult females shall be 54 per cent. (to the nearest 3d., hali or less thun half of 3d to be
disregarded) of the total basic wage presciibed hereunder.

are based upon the f{following basic wage, and pursuant to the
of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
Provided that proportionate adjustments to the rates for apprentices and improvers and
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Basic Wage.

No. 118.—February i7, 1947

Place,

Needs Basic Wage
(Adjustable),

Total Baslc Wage.

Index Number
Set Assigned.

Within the Metropolitan District as defined in the Factorics and Shops
Act 1928 (No. 3677) and the Order in Council thereunder ; such portions
of the Cities of Sandringham, and Heidelberg, and of the Shires of
Braybrook, Bioadmeadows, Donecaster, and Templestowe as are not
within the said District ; the Cities of Chelsea and Mordialloc ; and
the Shires of Berwick, Bulla, Cranbourne, Dandenong, Eltham, Fern-
tree Gully, Gisborne, Ke:lor, Lillydale, Melton, Mulgrave, Romsey
Werribeo, and Whittlesea. .

Within all other parts of Vrctona—-.?s less (except clayhole men workmg
underground in shaft and/or tunnel). ..

L d,

Loading
Constant,
. £ &
8 0 5 6

Melboume

ADJUSTMENT OF Basic Waes.

20. {a) For the purposes of this Determination the expression “ Commonwealth Statistician’s ‘all items’ rotail price index numbers™
or any like expression, means the numbers stated to bo such index numbers in any document purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the

Commonwealth Statistician,

(b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the basic wage shall be as

prescribed in clause 19

(¢) During each future successive period beginuing with the first pay period to commence in a February. a May, an August,
or a November, the amount of the needs basic wago shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s ¢ all items’ retail price index number by the factor ‘087 taken to one place of decimals,

the resultant whole number being the amount of the basic wage expressed in shillings. but should the docimal number roach

or more the basic wage shall be taken to the next higher shilling.

MaRGINAL RaTES,

D

In additional to the basic wages provided in clause 18 the margins and loadings set out in this clause shall be the minimum

rate payable to employees therein named :—

Margins Emergency ecial Loadin
Clagsification. Per Weok. (N on{’l;]&lﬂllsl:gblﬂ). § on-adjuzt;lbltg)
s d s d s d.
All Departments.
Head bumer .. . .. P 10 0 5 0 10 0
All other burners AN .. .. 6 0 5 0 10 0,
Mouldmakers 12 0 5 0 10 ¢
Clayhole men workmg underground in shaft und/or tunnel (emplo‘)cw to
provide tools) .. 16 0 5 0 10 0
All other clayhole men (employem to pmwde tools) . 70 5 0 10 ¢
Men boring or using explosives . .. 11 0 5 0 10 0
Glazed Pipos and San-g}azed Ware,
Flnnger N . . 11 ¢ 5 0 10 O
Man in churge of plunger .. .. .. .. 5 6 5 0 10 0
Pressers . .. .. .. .. . 8 0 5 0 10 0
Setters . .. .. .. NN . 8 0 5 0 10 0
Junotion sticker . 8 0 5 0 10 0
Man working pipe ﬂangulg machine 4 0 5 0 10 ¢
Bitumen jointers . . 30 5 0 10 0
Drawers .. .. .. .. 4 0 5 0 10 ¢
Feeders of pipe maohine . 2 0 5 0 10 0
Hand feeders of raw or bumt cluy mto crusher or gnndmg an 4 0 5 0 10 0
Man oarrying or wheeling into or out of kiln or to or away from kiln 2 0 5 0 10 ¢
Man sorting pipes N .. .. . .. 2 0 5 0 10 0
Pipe dressers . 20 5 0 10 0
Packers of goods into mllway trucks iy 1 0 5 0 10 0
All others (except burners, moulclma.kem, c}u}ho[e men, and men bonng or
using explosives) .. .. .. . .. Nil 50 10 o
Dust Tile Making.
Leading hand slip making .. .. . . .. .. 5 0 5 0 10 0
Slip house attendants . .. .. .. .. .~ 2 0 5 0 10 0
Head placer inside a kiln .. 5 ¢ 5 0 10 0
Man dipping tiles and in chargu of dlppmg room . 4 @ 5 ¢ 10 0
Man hand-pressing dust tiles with 6-in. press .. .. 4 0 50 10 0
Setter and/or drawer . .. .. .. .. 4 0 5 0 10 0
Sagger maker . .. .. .. .. 4 0 5 0 10 0
Man operating lever on sagger “machine .. . . . 2 0 5 0 10 0
Man carrying into or out of kiln . 2 0 5 0 00
Head packer 6 0 5 0 00
Packer who packe articles with protectwe substances into containers with
secured lids . .. .. .. .. . 3 0 5 0 0 v
Other packers 1 0 5 0 10 0
All others (oxcept bumem, mouldma.kars clayhole men, and meu bormg or
using explosives) .. .. . . Nil 5 0 19 0
General Pottery and Insulator Making.
Leading hand employed at pinning, leading, and/or cementing insulators or
similar ware 70 5 0 10 0
Man employed at pmmng, Ieadmg. and, /or oementmg mau!.ators or sumla.r waro 4 0 5 0 10 0
Sanitery ware presser .. ¢ 0 5 0 10 0
Head packer 6 0 5 0 10 0
Packer who packs articles with pmte(,tue substances into containers with
secured lids . .. . e . . . . 3 0 6 0 10 ¢

13063/46.—2
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MARGINAL RATES—continued.

Marging Bmergency Special Loadin
Classification. ver Weok, . ou_udj‘:l‘;‘mb,c) (‘?Eu-ad:uslubleu)
s d. 8 d. s d.
Other packers . 1 0 5 0 10 0
Leading hand sli}r making 30 5 0 10 0
Slip house attendants 2 0 5 0 10 0
Tea-pot hand yuessers 5 0 50 10 0
Man fixing handles or Hpouls 30 30 U]
Hollow ware pmsw.r or head (llpper 5 0 30 00
Turner . 70 a0 o
Caster .. .. 5 0 5 0 e 0
Stoneware thrower—
4th year’s experience 20 5 0 I
5th year's experience G 0 300 10 0
and thereafter 120 5 0 10 0
Head placer inside a kiln 5 0 5 0 . 10 o
Other placers d 0 ho0 100
Sagger maker 4+ 0 50 10 0
Jolly and jigger hunds G 0 50 10 0
Pressers (screw and lever tvpe mclusxvo) 5 6 53 0 10 9
Man, other than setter or placer, employed in the lnln hn.ndlmg {or
carrying ware or saggers into or out of kiln. 2 0 53 0 10 0
Hand feeders of raw or burnt clay into crusher or gnndmg pan 4 0 53 O 10 0
Grinders of burnt ware .. .. .. 5 0 5 0 10 0
Potter’s printer . 2 0 5 0 10 0
Man operating Jover on &\ggel “machine’ 20 5 0 10 0
All others (except hurners, mouldmakers, <,Iu\l|n|1, men, and men |mlln" or .
nsing explosives) R Ni 5 0 10 0
Plastic Tile and Terra-cotta Making.
Flower pot, or flower-pot saucer throwers 9 0 50 0 0
Facemen . 5 6 3 0 10 0
Pressers (ucmw and lever typa mnlusnu) 5 6 3 0 10 0
Setters .. . . .- .. . 8 0 50 10 0
Vent makors 40 5 0 10 0
Man in charge of plunge .. 4 0 30 0 0
Trawers . 4 0 50 10 ¢
Hand feeders of raw or burnt (,lu_) into crusher or gnndmg p.m 4 0 50 10 0
Man feeding tile press .. 2 0 5 0 10 0
Man taking off roofing tile press 2 0 5 0 10 0
Man carrying or wheeling into or out of kiln or to or uwuy from kiln 20 50 10 0
Man digging and/or wheeling clay from an uncovered dump 2 0 a0 1070
Man sorting roofing tiles . . . . 20 5 0 10 0
Packers of goods into railway trucks .. 10 5 9 10 0
All others (except burners, mouldmakers, cluyholo men, a.nd mon bomu, or
using explosives) .. . o . Nil V) 10 0
Fesavks.
Adult females (All Departments) .. . o . . 28 29 5 6

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Seccretary.
Melbourne, 8th January, 1947,

By Authority: J. J. GuurLey, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE ELECTRO-PLATERS BOARD.

Note.—{a) This Determination applies to the whole of the State of Victoria

(6) On the 7th day of February, 1938, the Tinsmiths Board was deprived of the power to determine the lowest prices
or rates which may be paid to any persons employed in the process, trade, or business of metal polishing, and such power was
conferred exclusively on the Elcctro-platers Board.

1N accordance with the provisions of the Factories and Shops Acts the Wages Board which now has power to ** Determine
the lowest prices or rates which may be paid to—
(i) any person or persons or_classes of persons employed in the process. trade, or business of—
(a) Electro plating ;
(b) Motal pelishing ;
(¢) Metal grinding in electroplating establishments ;
{d) Enamelling or japanning metals—
other than persons subject to the Determination of any one of the following Boards :—
Bedstead Makers Board,
Engineers and Brassworkers (Skilled) Board,
Engineers and Brassworkers (Unskilled) Board,
Jewellers Board,
Ovenmakers Board,
Tinsmiths Board ;
(ii) any person employed electro plating, grinding, polishing, or finishing articles of tableware or table cutlery”—
has made the following Determination, viz :—
1. (a) That as from the buginning of the first pay period to commence on or after the Ist December, 1946, Clauses 2,
25 and 26 of the last previous Determination of this Board shall bo revoked and replaced by this Determination.

(b) Clauses other than Clauses 2, 25 and 26 of the last previous Determinativn of the Board which came into operation
as from the beginning of the first pay pericd to commence on or after the 11th December, 1946, shall 1emain in force.

2. WaGEs.
Adults, Per Week of 44 Hours.
Males. s d.
Grinder or polisher .. .. .. .. .. .. .. - .. .. 130 6
Electro-plater—
1st Class .. .. . .. .. .. .. .. . . 142 0
2nd Class . .- .- .- .. .. .. .- .o 130 0
3rd Class N - .. .. . .. . .. i . 117 0
Liner or hand decorator .. . .- . - .. .. . . 130 6
Coater . .- .. .. .. .. . .. .- .. . 122 6
Spray operator .. .. .o . .. . - .. . . 119 0
All others .. - .. . .- . .. . . . .. 106 0
Fermales.
Females employed at— .
(a) Hand burnishing, hand finishing, or lacquering .. .. . e . . 89 0
(b) Polishing—Ash trays, bottle tops, butter dishes, butter knives, childron’s mugs, dish mounts,
egg cups, forks, spoons, match-box slides, pepper shakers, pin trays, salt pourers, serviette
rings, tea strainers, vases, or any similar articles 3 inches or less in diameter or 5 inches
or less in length .. .. .. .. .. .. .. .. 130 6
All others .. - .. .. v .. . - .. . .. 61 0

Leading Hands.

. Leading hands in charge of not less than three and not more than ten employeses, 6s. per week extra; more than ten
and not more than twenty employees, 12s. per week extra ; more than twenty emplioyees, 18s. per week extra.

No. 119.-—13396/46.
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. APPRENTICESHIP,
. AU Classes of Work other than Eleciroplater—1at Class.
3.
Wagezs per Week of 44 Hours,
Experience.
Males, Females.
8. d. s d.
1st year—Ist six months .. .. .. .. .. .. .- 14 9 14 9
2nd " .. . .. .. .. . . 14 9 14 9
2nd year—1st ' .. . .. . .. .. .. 30 6 30 6
2nd " .. .. . .. . .. .- 30 8 30 8
3rd year—1st " . . .. . N .- .- .- 42 6 42 8
2nd - .. .. .. . . .- 42 6 42,6
4th year . . . - e - . . 64 97 54 9
5th year . - .. .. .. o N .. . 64 9 .
6th year . .. . . .. .. .- .- .- 8 9 .

PrOPORTION (BY ANY EMPLOYER).
Males. .
Three male apprentices to every three or fraction of three male workers receiving not less than 108s. per week of 44 hours.

Females.
Two fomale approntices to every three or fraction of three female workers receiving not less than 6ls. per week of 44
Lours. .
Electroplater—1st Class only.

(ii) (a) An employer shall not employ any minor in the trade or occupation of an Electroplater—Ilst class otherwise than
under a contract of apprenticeship as hereinafter provided. '

Coniract of Apprenticeship.
(6) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice ;

(iii) a statement of the trade or tradss to which the apprentice is to be bound and which he is to be-taught during
the course and for the purpose of the apprenticeship ;

(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to
which the apprentice is bound ; .

(v) the date at which the apprenticeship is to commence or from which it is to be caloulated ;
(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.

(¢) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be
suspended or cancelled—

(i) 'y mutual consent ;

(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged ;

(iii) if, in tho opinion of the Secretary for Labour, circumstances exist which render such smq-)enaiun or cancellation
necessary or desirable, .

Any covenant in an indenture inconsistent with the provision of this clause shall be null and void and of no foree or effect
while this Determination romains in force and applies to the parties to the indenture.

Proportion.

(d) The proportion of apprentices who may be taken by an empoyer shall, except as hereinafter prescribed, be one
apprentice to every three or fraction of three electroplaters—iat class. :

For tao parpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion an smployer actually working
in any workshop shall be deemed to be a tradesman.

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

Period of Apprenticeship.

(e) If the apprentice when indentured is under the age of seventeen yoars—five years; if over the age of seventeen
years—four or five years, at tho option of the contracting partics.

Adult Apprentices.

(f) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreoment with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

(g) Minors may be taken on probation for three months and if a.pFrenbiced such three months shall count as part of their
period of & prenticeship. Anemployer shall, within fourteen days of employing a probationer, notify the apprenticeship authorities
of the empﬁ)yment of such probationer to any of the trades mentioned herein.

Wages.

(h) The minimum weekly rates of wages for apprentices shall be the undermentioned percentages of the contemporaneous
needs basic wage and in addition thereto, the constant and war loadings specified, and in all contracts of apprenticeship hereafter
made the employer shall covenant to pay wages of not less than such rates :— .

The total wage of apprenticos shall be calculated to the nearest sixpence, any broken part of sixpence in the res alt ot
exceeding threepence to be disregarded. RN
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(%) WaceEs per WEER oF 44 Hours.
Percentage of
—_— Neev%n Basic Constant Loading. | B8pecial Loading. Total Wage Payable.
age.
Four and Five.year Terms.
Per Wegk. Per Week. Per Woeek.
2 d. e d. .
st year .. . . - 22% .. 09 23 0
2nd year .. . . . .. .. 30 10 10 32 0
3rd year .. . . 45 1 8 1 8 48 0
4th year .. .. - .. - . 75 2 0 2 3 79 0
5th year .. .- .. . .. . 95 20 3 0 100 ©
Four-year Terms.—Apprentices Commencing after the Age of 17 Years.
Ist year .. .. .. .. . .o 26 N 09 26 6
2nd year .. . . .. .. . 45 10 1 6 47 6
3rd year .. N .- .. .- .. 75 2 0 2 3 79 0
4th year .. .. o .. .. .. 95 2 0 3 0 100 ©

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as & minor in the
oceupation to which he has been apprenticed shall be paid four-fifths of the adult rate prescribed for that classifieation.

Hours.
() The ordinary hours of employment of apprentices shall not in cach workshop vxceed those of the journeymen,

Overtime and Shift Work.
{k) No apprentice inder the axe of 18 years shall be required to work overtime or shift work unless he so desires.

No approntice shall except in an emergency work or be required to work overtime or shift work at timos which would
prevent his attendance at technical school as required by any stabute, Determination or regulation applicable to him.

Payment by Results.
(1) An apprentice shall not work under any systom of payment by results.

Lost Time.

(m) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master's consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar perio.l of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served.

Provided that in calculating the extra time to be so served, the apprentice shall be credited with time which he has
worked during the relevant year in excess of his ordinary hours.

Prokibition of Premiums.

(n) An employer shall not, either directly or indirectly, or by any pretence or devico receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice. ’

Attendance at Technical Schools.

(o) Apprentices attending tochnical colleges.or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.

Annual and Sick Leave.

(p) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 17 anl 18 hereof
rospectively.

IMPROVERS.
All Classes of Work other than Elsctroplater—lst class,
4.
Males,
’ F;‘xpeﬂcnoe. ‘Wages por Week of 44 Hours. :g:gfs u;}er
Commencing Age— 44 Hours,
01[5 Goder. | 16 years. | 17 years. | 18 yoars. | 19 years. | 20 years. | Fomales.
s d. s. d s d. s d. s d. s d. s d.
st year—lst six months . 13 8 18 6 33 0 36 0 53 0 61 9 15 6
ond ,, .. . 18 8 33 0 36 0 53 0 8l 9 83 9 18 6
2nd year—Ilst 33 0 36 0 53 0 6l 9 83 9 . 33 0
" ond 36 01 53 0 [ 619 | 8 o/ 971 9 36 0.
3rd year—lIst ,, 53 0 81 ¢ 83 9 97 o .. 53 0
ond .. 6l 9 83 8 97 9 105 3 .. 60 0
4th year 83 9 97 9 105 3 . .. ..
5th year . . .| 97 9 105 3 .
6th year 105 3

.One male improver to every three or fraction of three male

PROPORTION (BY ANY EMPLOYER).

Males.

.

" Females.

‘Two female improvera to eacli fémale,worker reoeivfng not less himn 61s. per week of.44 hours.

workera receiving not less than 122s. 6d. per week of 44 hours.
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JUVENILE WORKERS. .

5. Persons under 21 years of age (other than apprentices or improvers) employed at slinging and unslinging, hanging,
cleaning, scouring, scratch-brushing, drying-out, or cleaning old enamel off cycle wheels or frames or other old iron or tinware,
filling up, rubbing down and firing in connexion with glass enamols for badges or medallions ; or polishing legging clips, clips
s,nddlplugs for rugs, nuts, screws, bolts, washers, or caps, all builders’ brass and ironware, up to 1}-in. diameter, and knitting
neodles—

Wages per Woek of 44 Hours.
Commencing Age—
Expetience.
olrsu’;:&‘;:_ 16 years. | 17 years. | 18 years. { 10 years. | 20 years.
& d. s d. s d. 8. 4. s d. s d.
lat year—Ist six months .. .. - .. ..| 16 8 18 6 33 0 36 0 53 0 [
2nd .. .. .. .. . 18 6 33 0 36 0 53 0 61 9 83 9
2nd year—1lst " .. .. .. .. .. 33 0 36 0 33 0 61 9 8 9 .
2nd .. .. .. .. .. 36 0 33 0 6L 9 83 9 97 9 .
3rd year—Ist " .. .. . .. .| 83 0 61 9 83 9 97 9 . .
2nd .. .. .. .. .. 6L 9 83-9 97 9 105 3 . e
4th year .. .. .. .. .. .| 8 9 97 9 [ 105 3 . .
5th year .. .. e .. .. . 97T 9 | 105 3 . . = -
6th year ‘. . .. . . .1 105 3 . . . .

SpEcIAL RATES.
_6. In addition to the wages prescribed in clauses 2, 3, 4, and 5 hereof, the following special rates and allowances shall
be paid to employeas including apprentices and unapprenticed juniors :—

Wet Places. i
a) An employes working in any placo where his clothing or boots become saturated, whether by water, oil, or otherwise,
shall be paid 2d. per hour extra: Provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable and effective protective clothing and/or footwear : And provided further that any employee who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet
clothing or boots.
' Cleaning Out Plating Tanks. .
{b) An employee engaged at cleaning ont plating tanks shall be paid 1}d. per hour extra whilst so engaged.

Special Rates not Cumulative.
(¢) \Where more than one of the disabilities entitling a workman to extra rates exist on the same job, the employer shall
be bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Rates not Subject to Penalty Additions.
(d) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additions.

SpECIAL RATES FOR GRINDERS AND POLISHERS.

7. {(¢) When a person is continuously engaged grinding or polishing any article the size or shape of which does not permit
of the hood required by Regulation No. 25, of Chapter IX. of the Regulations made under the Factories and Shops Acts on the
4th day of March, 1930, being kept close up to the wheel in the manner preseribed by the said Regulation, he shall be paid for
each week whilst so engaged an additional sum of three shillings. .

(b) A person shall be deemed to be continuously engaged within the meaning of this provision if he is so occupied for not
less than fifteen hours in any woek, and shall be entitled to receive the full sum of three shillings aforementioned.

Hours or WORE.
Day Workers.

8. (a) Subject to the exceptions hereinafter provided the ordinary hours of work shall be 44 per week to be worked in
five days of 8 hours {Monday to Friday inclusive) and one day (Saturday) of 4 hours ; or five days (Monday to Friday inclusive)
of 8 hours 48 minutes each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m.
on Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposss of this Determinatian.

Provided that the spread of hours hercin prescribed may be altered as to all or section of the employees by mutual
sgresment between an employer and the representative of the union in that shop. .

Five-Days Week.
() In any case in which the ordinary week's work of 44 hours can]be performed]in five days as aforesaid without—
(i) detriment to the public interest ;
(ii) loss in the value of goods handled or to be handled ;
(iii) reducing the efficiency of production; or
(iv) reducing the efficacy -of the necessary service,
the employer shall on or before the 1st July, 1946, allow those employees who so desire to do so to work their ordinary hours
in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in five
days without detriment, loss or reduction as aforesaid shall be determined by the Wages Board upon application made by or on
behalf of the employees. Upon such an application proof that the working of & five-days week will result in such detriment, loss
or reduction as aforesaid shall be upon the employer.
This sub-clause shall not apply to employees vngaged on the maintenance and servicing of plant.
It is a condition of the allowing of a five-days week hereunder that if required employces shall comply with the
eeasonable and lawful orders of the employer a3 ¢ working overtime, including the working of overtime on Saturday.

SEx¥T WORE.
Definitione.
9. (a) For the purposes of this clause—
“ Afternoon shift > means any shift finishing after 6 p.m. and at or Lefore midnight.
« Continuous work ”” means work carried on with consecutive shifts of men throughout the twenty-four hours of each
of at least six oconseoutive days without interruption except during breakdowns or meal breaks, or due to
unavoidable causes beyond the control of the employer.
“ Night shift ”” means any shift finishing subsequent to midnight and at or before 8 a.m.
“ Rostered shift ”’ means a shift of which the employes concerned has had at least 8 hours' notice.
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Hours—Continuous Work Shifts.
(b) This sub-clause shall apply to shift workers on continwous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
{i) 8 in any one day; or
(ii) 48 in any one week; or
(iii} 88 in 14 consecutive days; or
(iv) 176 in 28 consecutive days.
Subject to the following conditions such shift workers shall work at such times as the employer may require—
(i) a shift consist of 8 hours, inclusive of crib time ;
(i) ex;ip; a$ the regular change-over of shifts an employee shall not be required to work more than one shift in each
ours ;
(iii) twonty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other Than Continuous Work.
(c) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours
of such shift workers shall not exceed—
(i) 44 in any week to be worked in five shifts of 8 hours 48 minutes on Monday to Friday inclusive, or five shifts of
8 hours and one shift (Saturday) of four hours; or
(ii) 88 in 14 consecutive duys, in which case an employee shall not, without payment for overtime, be required to
work more than 8 consecutive hours on any shift or more than six shifts in any week ; or
(iii) 132 in 21 consecutive days, in which case an employes shall not, without payment of overtime, ‘be required to work
more than 8 consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously, except for meal breaks, at the discretion of the employer. An
employee shall not be required to work for more than six hours without a break for a meal.
Except at rogular change-over of shifts an employee shall not be required to work more than one shift in each 24 hours.

Rosters.
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.
(e) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of
agreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 7} per cent more than the ordinary
ratea for such shifts.

Shift workers on other than continuous work whilst on afterncon or night shifts shall be paid 10 per cent. more than
the ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons or
nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate
of time and a half.

An employee who--

(i) during a period of engagement on shift works night shift only ; or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give him at
least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts. .

Overtime.
(g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall—
(i) if employed on continuous work be paid at the rate of double time; or
(ii) if employed on other shift work at the rate of time and a half for the first four hours and dnuble time
thereafter,
except in each case when the time is worked—
(iii) by arrangement betwecen the employees themselves ;
(iv) for the purpose of effecting the customary rotation of shifts; or
(v) is due to the fact that the relief man does not come on duty at the proper time; or
(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee off in
circumstances which would entitle the employer to deduct payment for a day in accordance with clause 16 (b)
hereof.

I'rovided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employee whom he should relieve is not relisved the unrelieved employee shall be paid at the rate
of time and a half for the first 4 hours on duty after he has finished his ordinary shift and at the rate of double time
thereafter except where the employee iy required to continue to work on his rostered day off when he shall be paid double
time.

Sundays and Holiduays.

(h) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on a
Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continnous work for all time worked on a Sunday or holiday shall be paid at the rates prescribed
by clause 12 of this Determination. Where shifts commence between 11 p.m. and midoight on a Sunday or holiday the time
so worked before midnight shall not entitle the employee to the Sunday or holiday rate ; provided that the time worked by an
employee on a shift commencing before midnight on the day preceding a Sunday or holiday and extending into a Sunday or
holiday shall be regarded as time worked on such Sunday or holiday.

Junior and Female Employees.

(i) Female. shift workers, apprentices or juniors whilst on afternoon or night shifts shall be paid not less than the
rates hereinbefore prescribed or 1s per shift whichever is the higher.
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Mixep Fuxerioss.

10. An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classifiontion shall be paid the highor rate for such day or shift. If for less than half of one day or shift, he shall be paid the
higher rate for the time so worked.

OVERTIME.

11. (6) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours
and double time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case
of an apprentice or a junior the rate for overtime shall be not less than the rate herein prescribed or 1s. 8d. per hour, whichever
ia the higher.

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work shall stand alone.

Rest Period After Overtime,

(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at
least eight consecutive hours off duty between the work of successive days.

An employee (other than & casual employee} who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off
duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight
consecutive hours off duty without loss of pay for ordinary working time ocourring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such pericd and he shall then
be entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring
during such absence,

Call Back.

(¢) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so recalled ;
provided that except in the case of unforeseen circumstances arising, the employee shall not be required to work the full three
hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall mot apply in
cases where it is customary for an employee to return to his employer’s premises to perform a specific job outside his ordinary
working hours, or where the overtime is continuous (subject to a reasonable meal break} with the completion or commencement of
ordinary working time, , . .

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub-olause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five-days Week.

(@) A day worker on a five-days week required to work overtime on a Saturday shall be afforded at least three hours’
work or paid for three hours at the appropriate rate except where such overtimo is continuous with overtime commenced on the
day previous.

Standing By.

(¢) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for a
call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is so to hold himself in readiness.

Meal Hours—General.

(f) For work done during meal hours.and thereafter until a meal-hour break is allowed time and a half rates shall be
paid.  An employee shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Maintenance Employees.

(7) Subject to the provisions of the second part of sub-clause (f) of this clause an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates heroin prescribed whenover instructed to do so for the
purpose of making good break-downs of plant or upon routine maintenance of plant which can only be done while such plant
is idle.

Crib Time.

(h) An employee working overtime shall be allowed a orib time of twenty minutes without deduction of pay after each
four hours of overtime worked if the employee continues work after such crib time.

Provided that where.a day worker on a five-days week is required to work overtime on a Saturday the first prescribed
orib time shall, if ocourring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer and
employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the
employer shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(i) An employee required to work overtime for more than two hours without being notified on the previous day or earlier
that he will bo so required to work shall either be supplied with a meal by the employer or paid 2s. and 1s. 3d. for each subsequent
meal, but such payment need not be made to employees living in the same locality as their workshops who can reasonably
roturn home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a sccond or subsequent meal (as the case may be) the employer shall provide such second and for
subsequent meals or make payment in lieu thereof as above prescribed.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus,

Transport of Employses.
() When an employee, after having worked overtime, or a shift for which he hes not been regularly rostered, finishes work
at & time when reasonable means of transport are not available, the employer shall provide him with a conveyance to his home,
or pay him his current wage for the time reasonably occupied in reaching his home. .

HoLipaYs AND SUNDAY WORK.

12. (a) Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Yeat’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac
Dey, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
said days respectively.

By agreement between any employer and his employees, other days may be amhstituted for the said days or any of them
us to such employer’s undertaking.
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Ezceptions.

(h) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays
and public holidays, such double time to continue until he is relieved from duty :

Provided that where employces are necessarily engaged in repairs to or renewals of their employer’s plant and machinery
nocessary for resumption of work the next following working day, work done on Sundays and holidays shall be paid for at the
rate of time and a half for the first eight hours and double time thereafter.

{c) An employee, other than a casual emyployee, not engaged in continuous work who works on a Sunday or a public holiday
and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty, be entitled to be
absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty oceurring during
such absence.

(¢) Employees, other than on shift, required to work on Sundays or public holidays shall be paid for a minimum of
three hours’ work.

PiECE-WORK RATES.

13. Subject to the minimum wages hercin prescribed, an employer may remunerate any of his employees under any
system of paymeut by results.

ExTRA RATES NOT CUMULATIVE.

I4. Fxtra rates in this Determination, except rates prescribed in clause 6, are not cumulative so as to exceed the
maximum of double the ordinary rates.

PAYMENT OF WAGES.

15. (@) Wages shall be paid weekly or fortaightly.

(8) Oun the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him
up to the completion of his work on the previous day : Provided that this sub-clause shall not apply to emplogers who make
a practice of allowing advances to employees approximating wages due,

(¢) Upon termination of the employment, wages due to an employee shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

{d) An employee kept waiting for his wages on pay day for more than quarter of an hour after the usunal time for
oeasing work shall be paid at overtime rates after that quarter hour, with a minimum of a quarter of an hour.

(¢) On or prior to pay day, the employer shall state to each employee, in writing, the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amount being paid to him.

CONTRACT OF EMPLOYMENT.
. Weekly Employment. .

16. (a) Except as hereinafter provided, employment shall be by the weck. Any employee not specifically engaged as
casual employee shall be deemed to be employed by the week.

(b) Employment shall be terminated by a week's notice on either side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible.

(c) An employee not attending for duty shall except as provided by clause 17 hereof lose his pay for the actual time for

such non-attendance.
Casual Employment.

(2) A casual employee is one engaged and paid as such. A casual empldyee for working ordinary time shall be paid
per hour one-fortioth of the weekly rate prescribed by this Determination for the work which he or she performs. -

Late Comers.

(¢) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for time.keeping
purposes any fractional or decimal proportion of an hour (not exceeding & quarter of an hour) and may apply such proportion in
the calculation of the working time of employees who without reasonable cause promptly communicated to the employer, report
for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts s proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime.

Sicx LEAvz.

17. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of
injury by accident arising out of and in the course of his employment, shall be entitled to leave of abience, without deduction of
pay, subject to the following conditions and limitations :— . .

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of
44 hours of working time. )

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this
Determination coming into operation or within two weeks of the employee entering his emﬂ?ment, require an employee to make
a sworn declaration or other written statement as to what paid leave of absence he has from any employer during the then
current year; and upon such statement the employer shall be entitled to rely and act.

Single day absence.

(6) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only, such employee, if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly
qualified medical practitioner that in his, the medical practitioner’s opinion the employee was unable to attend for duty on account
of personal illuess or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under
sub-olause (a) (iii) hereof.

. Cumulative Sick Leave.

(o) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the
employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without
dimination of the sick leave prescribed in respect of that year.

"«. Provided that sick leave which accumulates pursuant to this sub-clause shall be available to the employee for a period of
two years, but for no longer from the end of the year in which it acorues. . . . .
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Attendance at Hospitals L.

(d) Notwithstanding anything contained in sub-clause (a) hereof an cmployee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of whioh he is entitled to workers' compensation)
necessitating his attendanco during working hours on a doctor, chemist or trained nurse, or at o hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) 8o occupied on the day of the accident, and shall bo veimbursed
by the employer ail expenses reasonably incurred in connexion with such attendance,

ANNUAL LEAVE.
) Period of Leave.
18. (a) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’
coatinuous service (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations to
which this Determination applies.

Seven day Shift Workers.

{b) In addition to the leave hereinbefore prescribed seven day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days' leave including non working days.

Where an employee with twelve months’ continuouas service is engaged for part of the twelve monthly period as a seven day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub clause (a)
hereof increased Ly half a day for each month he is continuously eagaged as aforesaid.

Annual Legve Exclusive of Public Holidays.

{c) Subjeot to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays
prescribed by clause 12 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is
observed on a day which in the case of that employee would have been an ordinary working day, there shall be added to the period
of annual leave time equivalent to the ordinary time which the employee would have worked if such day had not been a
holiday.

Where a holiday falls as aforesaid and the omployee fails without reasonable cause proof whereof shall be upon him
to attend for work at his ordinary starting time on the working day immodiately following the last day of the period of his
annual leave he shall not be entitied to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree,
in two separate periods and not otherwise.

Calculation of Conti 8 Service,
(e} For the purposes of this clause service shall be deemed to be coutinuous notwithstanding—
(i) any interruption or termination of the employment by the employer if such interruption or termination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(i} any absence from work on account of personal sickness or accident or on account of leave lawfully grarted by the
employer ; or
{iii) any absence with reasonable cause proof whereof shall be upon the employee.

I1x cases of personal sickness or accident or absence with reasonable cause the employee to hecome entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his
inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of
his absence. A notification given by an employee pursuant to clause 17 shall be accepted as a notification under this
sub-clause.

Any absence from work by reason of any cause not being a causc spocified in this sub-clause shall not be deemed to
break the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days
of the termination of the absence notifies the employee in writing that such absence will be regarded as having broken the
continuity of service.

In cases of individual absenteeism such notice shall be given in writing to the employco concerned, but in cases of
concerted or collective absentoeism notice may be given to employces by the posting up of a notification in the plant, in the
manner in which general notifications to employees are usually made in that plant and by posting to each union whose members
have participated in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the
plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last
recorded address, in which case it shall bo deemed to have reached him in due course of post.

In calculating the peried of twelve months’ continuouns sorvice any such absence as aforesaid shall not, except to the
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in
calculating the period of twelve months’ continuous service.

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
calculating annual leave, but an employee shall not be entitled to leave or payment in lien thereof for any period in respect of
which leave or a payment in lieu thereof has been allowed or made under the clause hereby rovoked. Provided however, that in
respeot of service before the lst January, 1946, the annual leave shall be allowed at the rate of 3§ hours for each completed
one month of continuous service and in respect of service after that date at the rate of 74 hours for each completed one month
of continuous service. Any broken part of a month served before the lst January, 1946, shall for the purposes of this clause be
deemed to be service after the lst January, 1946. The period of annual leave to be allowed under this sub.clause shall be
calculated to the nearest day any broken part of a day in tho result not exceeding half a day to be disregarded.

Where the employer is a successor or asgignee or transmittee of a business if an employee was.in the employment of
the employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to bs in the service
of the employer.

Calculation of Monih.

{¢) For the purpose of this clauss a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in such
subsequent month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.
(h) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(1) and {m) hereof payment shall not be made or accepted in lieu of annual leave.
Time of Taking Leave.

(i) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee. ’
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Leave Allowed Before Due Date.

(7) An employer may allow annual leave to an employce before the right thereto has accrued due, but where leave is
taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve
months in respect of which annual leave had been taken before it accrued.

Where lcave has been granted to an employee pursuant to this sub-clause before the right thereto has acorued due and
the employes subscquently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted tho employer may for each one complete month of the gualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of the
employment one-twelith of the amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of the holidays prescribed by clause 12 of this Determination.

. Payment for Period of Leave.

(k) linch employce bofore going on leave shall be paid two weeks’ wagos, except a shift worker or an emplayee taking his
leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in
respect of the ordinary time which he would have worked had he not been on leave during the relevant pericds. For the
purposes of this sub-clause and sub-clause (I) hereof, wages shall be at the rate prescribed by clauses 2, 3, 4 and 5, of this
Determination for the oceupation in which the employee was ordinarily employed immediately prior to the commencement of

his leave or the termination of his employment, as the case may be. Payment in the case of employees employed on piece or
bonus work or any other system of payment by results shull be at time rates.

Proportionate Leave on Dismissal,

(!) 1f after ome month's continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the cmployee, the employee shall be paid at
his ordinary rate of wage for 3% hours in respect of each completed one month of continuous service before the lst January,
1946, and for 74 hours at the same rate in respect of each completed month of continuous service after that date, the service 1n
each case being service in respecy of which leave has not been granted hereunder.

Annual Close Down,

(m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual
leave to ail or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—
(i) He may .by giving not less than one month’s notice of his intention so to do stand off for the duration of
the close down all employees in the plant or section or scctions concerned, and allow to those who are not
then qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave
for each completed month of continuous service. :

(i) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall subject to sub-clause (f) hercof also be paid
one-sixth of a week's wages in respect of each completed month of continuous service performed since the
close of his lasy twelve-monthly qualifying period.

(iif) The next twelve.monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re.opened for work.

Provided that all time during which an employec is stood off without pay for the purposes of this sub-clause
shall be deemed to be time of service in the next twelve-monthly qualifying period.

(iv} If in the firat year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year Jawfully leaves his employment or his employment is
terminated by the employer through mo fault of the employee, he shall be entitled to the benefit of sub-clause

-{I) of this clause subject to adjustment for any proportionate leave which he may have been allowed as
aforesaid.
MISOBLLANEOUS.
Accommodation and C
Boiling Water.
19. (a) (i) Employers shall provide boiling water for employees at meal times.

Drinking Waler,

(ii) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains.

First-Aid Outfit.
(iii} In each workshop, and at other places where employees are regulurly employed, the employer shall provide and
continuously maintain at a place or places reasonably accessible to all employees an efficient first-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance

chest shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the
following articles :—

wient Lt e, be
Articles, Q Amhl‘l(l:uttz CIN;?EE in

Antiseptic golution - . . . . . . 1 bottle
Bandages, cotton, and gauze .. .. . . 1 dozen assorted sizes
Castor oil . .. . .. . . . B 2 oz.
Todine, tineture of .. .o - .. .. . . 2 oz.
Manual, first-aid .. .. .. .. .. .. . . . i
Petrolatum, carbolized .. .. . .. .. . . . 1 jar
Picric acid solution, made according to the following recipe or prescription :—

14 teaspoonfuls of powdered picric acid, 3 oz. of absolute aleohol and 2 pints of distilled water 1 pint
Pins, safety e .. .. .. .. ‘. .. .. “ . 1 packet
Sal volatile .. .. .. .. .. . . .. .. .. 6 oz.
Scissors .- .. .. .. .. .. .. . 1 pair
Tourniquet .. .. .. . . .. .. . .. 1
Tweezers .. .. .. . . . 1 pair
Cotton, absorbent .. .
Gauze, sterlized. plain .. .. .. .. .. An adequate assortment
Lint, absorbent .. .. . .. .. .. .. .. .. .. }
Plaster, adhesive .. .. .. .o .. .. .. .. .. ..

Lockers.

(iv) .\n employer shall nt some reasonubly convenient place on his premises provide a suitable locker for cach employee in
his workshop, or hanging facilities which afford reasonable protection .for employees’ clothes. In any case in which compliance
with thix paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the
1st July, 1916, unless the employer proves to the satisfaction of the Wages Board that he is unable by renson of rxhortage of
material or labour or any other difficulties to provide such new or improved facilities, in which sase their provision may be
postponed for such period or periads as the Wages Board determines.

13396/46.—2
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Washing and Sanitary Conceniences.
(v} ,Employers_shall provide proper and sufficient washing and sanitary conveniences,

Clothing, Equipment and Tools.
Damage to Clothing and Tools.

(b) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or
tools are demaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the
employer's liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of
employee's duties.

Goggles.
(i) Suitable mica or other goggles shall be provided by the employer for each employee using ‘emery wheels or where
vsed by more than ono employee such goggles shall be sterilized before being used by another employec. An employee when
working on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

Masks.

(lii) Where necessary suitable masks shall be provided for employees required to use compressed air for blowing dust
from electrical machinery or equipment. An employee when performing such work shall wear the mask provided for his
protection. Masks containing celluloid shall not be considered suitable for the purposes of this provision.

Protective Clothing—Calvanising, d:c.

(iv) Employers shall provide suitable protective aprons, rubbor gloves, and rubber boots or clogs, to employees engaged in
the manual handling of materials over hot galvanising or tinning pots or pickling or plating baths.

Tools.

(v) Until further order the employer shall provide for each employee such tools as were customarily provided at the time
of the making of this Determination. The employee shall repluce or pay for any tools so provided if lost through his
negligence.

Females—Rest Perivd and Seats.

(c) Female employees shall be allowed a rest period of not less than ten winutes during each day or shift, to be taken
during tho first or second half of the day or shift as may bo decided by a majority of the female employees in a shop.

When requested by employees and whore practicable suitable seats shall be provided by the employer for female
employees.

Ventilation,
{d) While any work is being carried on in any confined or enclosed space in which—
(i) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be generated
in the course of the work; or .
(ii} the atmosphero may otherwise become vitiated,
the employer shall install a suction exhaust apparatus, through which by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is installed.
Where it is impracticable to install such suction exhaust apparatus the employer shail take all such steps as are necessary
to ensure safe working conditions in any such confined or enclosed space.
This sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust
Regulations 1946 (published in the Victorian Government Gazette No., 21, dated Tth February, 1945) and shall not apply to any
processes or occupations to which those Regulations apply.

SHOr STEWARDS.

20. An umyloﬁoe appointed shop steward in vhe shop or department in which he is employed shall upon notification
thereof to his employer, be recognized as the accredited representative of the union to which he belongs, and he shall bo allowed the
necessary time during working hours to intervicw the employer or his representative on matters affecting employees whom he
represents.

Riour oF ENTRY or UxioN OFFICIALS.

21, (a) For the purpose of interviewing employees on legitimate union business, a duly accredited union representative
shall have tho right to enter employers’ premises during the midday meal break on the following conditions i—

(i) That he produces his authority to the gatekceper or such other person as may be appointed by the omployer.

(i) That he interviews cmployees only at places where they are taking their meal.

(iii) That not more than one representative of each of not more than three unions be on the premises at any one
time.

(iv) That no one ropresentative visit the premises more than once in each week.

(v} That if any employer alleges that u representative is unduly interfering with his work or is creating dissatisfaction
amongst his employees, or is offensive in his methods, or is committing a breach of any of tho previous
conditions such employer may refuse the right of entry, but the representative shall have the right to bring
such refusal before the YWages Board.

Provided that where certain employees are working under a system of shift work which precludes a representative from
interviewing them during the midday meal break the re}_)rest-nmtive shall have the right to enter the employer's premises for
the purpose of interviewing such employecs at such time and under such conditions as to notice as may be mutually
arranged by the representative and the employer or, failing agreement, at such times and under such conditions as the
Wages Board may decide.

(b) For the purpose of investigating complaints concerning the application of this Determination, or the employment of
females upon work which is alleged to be unsuitablo for females, a duly accredited union representativo shail be afforded reasonable
facilisies for entoring an employer’s workshop or plant during working hours, subject to the following conditions :—

(i) That he discloses to the employer or his representative the complaint which he desires to inyestigate.

(ii) That he makes his investigations in the presence of the employer or his representative (if the employer so
desires).

(iii) That he )docs not interfere with work proceeding in the workshop or plant. °

(iv) That he conducts himself properly.

{¢) A union representative shall be a duly accredited representative of an organization concerned if he be the holder
for the time being of a certificate, signed by tho general secretary of that organization and bearing the seal of that orgnnization,
mn the following form, or in a form not materially differing therefrom :—

{Name of Organization.)
This is to certify that 13 a duly accredited representative of above-named organization.

General Secretary.
{sEAL)

Date—
Specimen signature of halder
Strictly not transferabte.
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TmE AND WagES Book.

22. (a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his
occupation, the hours worked each day, and the wages and allowances paid each week.

(b) The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

{¢) The time and wages record shall be open for inspection to a duly accredited union official during the usual oftice
hours at the employer’s office or other convenient place : Provided that an inspection shall not be demanded unless the secretary
of the union or the district secretary or organizer of any division suspects that a breach of the Determination has been
committed : Provided also that only one demand for such inspection shall be made in one fortnight at the same establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to
the suspected breach of the Determination.

NoTicE BoaArb.

23. The employer shall permit a notice board of reasonable dimensions to be erccted in o prominent position in his
establishment, upon which accredited union representatives shall be permitted to post formal union notices, signed or
countersigned by the representative posting same.

Any notice posted on such board not so signed or counter-signed may be removed by an accredited union representative or by
the employer.
DEFINITIONS.

24. * Electroplater Ist Class ” means an adult employee who maintains the solutions used and is responsible for the
electroplating of ware.

“ Electroplater 2nd Class ” means an adult employee not responsible for the solutions used and cngaged mainly on
electroplating.

“ Electroplater 3rd Class ” means an adult employee engaged in electroplating on the barrel-plating system.

‘* Pieceworker * means an employee required to work any job at a price fixed.

“ Sunday ” means all time between midnight Saturday and midnight Sunday.

“ Year ” means the period between the lst day of June in each year and the next 3ist day of May.

PERIODICAL ADJUSTMENT OF WAGES,

25. The wages rates set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions
of section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by elausc 26. Provided that tho wages of apprentices (other than apprentices to Iilectroplater—1st class)
in receipt of 25s. per week or more and females, improvers and juvenile workers in receipt of 20s. per week.or more shall be adjusted
proportionately to adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d.
to be disregarded.

Basic Wage.
Needs Basic Wage AW A lndex Number Set
Place, {Adjustable). & Loading Constant. ) Total Basic Wage. Assigued,L N
£ s d. s. d. ] £ s d
Thronghout the State .. e . . 500 6 U 56 0 Melbourne

ADJUSTMENT OF Basio Waak.

26, (¢) For the purpuses of this Determination, the oxpression ¢ Commonwealth Statistician’s ¢ all items’ setail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the basic wage
shall be as preseribed in clause 25. .

(¢) During each future successive period beginning with the first pay period to commence in a Yebruary, a May, an
August. or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the Jast published Commonwealth Statistician's ** all items ™’ retail price index number by the factor ‘087 taken
to one place of decimals, the rosultant whole number being the amount of the basic wage exprossed in shillings, but should
the decimal number reach *3 or more the basic wage shall be taken to the next higher shilling.

In addition to the basic wage prescribed by clause 25, any aduit employee of a classification specified hereunder shall be

paid the margin and loading hereinafter assigned to that classification, and such loading shall be deemed to be part of his
ordinary rate of wage for all purposes of this Determination :—

Classifleation. Margin, Loading.

s d. 8. d.

Grinder or polisher .. .. .. .. .. .. .. .. 21 6 3 0
Lilectroplater—

1st class .. .. .. .o .. . .. .. .. 30 0 6 0

2nd class .. .. .. .. .. .. .. . .. 20 0 4 0

3rd class . . . .. .. .. .. .. .. 8 0 3 0

Liner or hand decorator .. .. .. .. .. .. .o .. 21 6 3 0

Coater .. .. .. . .. .. . .. .. .. 13 6 3 0

Spray operator .. .. .. .. .. .. .. .. .. 10 ¢ 3 0

All others .. . s . .. .. .. .. .. Nil Nil

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 18th December, 1946,

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 17 (TOBACCONISTS).

Nore.—This Determination applies to the following parts of Victoria, viz.:—The Metropolitan District as defined in the
Factorics and Shops Acts and the Order in Council thereunder, and such portions of the city of Sandringham as ars not included in
the said District; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool ; the town of Newtown and Chilwell ;

and the boroughs of Eaglehawk and Sebastopol.

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to “determine the lowest prices or
rates which may be paid to any person employed in & Tobacconist’s shop ™ has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence on or after the 13th December, 1946, the last previous
Determination of this Board shall bo revoked and replaced by this Detormination.

2.
Apprentices or Improvers. ther Employees.
Per Week of 47 Hours, Por Week of 47 Hours.”
Males. Femules. Males. Females.
WagEs. WagEs,
8. d. s d. s d. . d
15 years of age or under - . 22 6 22 6 Departmental Manager, i.e., the principal
18 years of age .. . .. 28 6 28 6 employee in charge of a tobacco
17 years of age .. .. o 41 8 37 0 Dopartment in any store, notwith-
18 years of age .. 51 0 4 0 standing he or she may be under the
19 years of age .. . . 62 0 54 6 orders of another person who does not
20 years of age .. e .. 73 0 66 6 devote his or her whole time to the
management of such Department .. 135 6 120 &
Provided that any apprentice or improver without previous
experience entering the trade at 17, 18, 19, or 20 years of age | First assistant, 25 years of age, where
may be paid for his first and second year's service 20 per cent. two or more persons over the age of
less than the rates fixed above. | 19 years are employed e i 130 6 115 6
*All others—
PROPORTION (IN ANY PLACE). 21 years of age .. Coae . 92 6 70
22 years of age . .| 105 8 88 0
Apprenlices. 23 years of age or over .. ..} 120 6 104 6

One apprentice to three or fraction of three workera receiving
not less than the minimum wage.

Improvers.

One improver to every two or fraction of two workers receiving
not less than the minimum wage.

* Provided that any employee in charge of a kiosk, or stall,
notwithstanding he or she may be under the orders of
another person who does not devote his or her whole time to
the management of ‘such kiosk, or stall, shall be paid the
rates herein provided with an addition of 10 per cent.

3. R TiME oF BeEGINNING aNp ExpINg WORK.

Time of Beginning.

Time of Ending.

8.30 am. .. .. .. 6 p.m. on Monday to Friday inclusive.
8.30 a.m. .. .. .. 1 p.m. on Saturday
- OVERTIME.
4. Within the hours fixed in clause 3 in excess of 47 hours in any week .. ..

Outside the hours fixed in clause 3 .

TiME WaGES.

:‘.}Time and a half.

y person employed on time wages for less than the number of hours fixed for an ordinary week's work, shall for eaoll'n

5. An,
hour worked up to 24 hours be paid—

(s) in any week in which two or more public holidays occur

(b} in any other week

At the ordinary wages rate, with an addition of fifty per
centum. .

At the ordinary wages rate, with an addition of thirty-
three and one-third per centum.

and thereafter the ordinary. wage rate up to but not exceeding ordinary wages rates for an ordinary week’s work.

Note—Section 117 (2) Act 3677 provides that :—Any person may, if notice in writing has previously been sent to the chief
inspector, be employed in any shop or at any work in connexion with a shop for any time not exceeding three hours in any one day
beyond the ordinary working hours, provided that the total number of days in any one year on which in any shop or at any work in
connexion with a shop any such person is so employed shall not exceed twenty-five: v’

No. 120.—474/47.
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TERMINATION OF EMPLOYMENT. has b 4
6. Except in a case where an employee or an employer has been guilty of misconduct, or whero an employee has beon engage
temporarily for a period not exceeding six weeks in duration, seven days’ notice of termination of employment shall be given by
either party or a week’s wages paid or forfeited, as the case may be, in lieu thereof.

SeEOTIAL RATES.
7. Double time shall be the rate for all work done on Sundays, Good Friday, and Christmas Day, and time and a iy;lf the 31";:
for all work done on New Year's Day, Australia Day, Easter Monday, Labour Day, King’s Birthday, or Boxing Day, but i b:“Y o b
day be by Act of Parliament or Proclamation substituted for any of the abovenamed holidays, the special rates shall only be payable
for work done on the day so substituted. '
MEAL INTERVAL. -
8. All employees shall be allowed the following meal intervals, with permission to leave the shop for the whole of such intervals,
viz. :—From Monday to Friday, one hour for lunch, and in addition on Fridays, three-quarters of an hour for Leai
MEeaL MorEY. )
9. Any employee who is required to work overtime in excess of one hour on any day shall receive an allowance of 2s. 6d. as
meal money in addition to the rate provided in clause 4. .

Axxvar HoLipAy.

10. The snnual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1948,
No. 5111, and any amendments which may be made thereto from time to time.

(In his or her own interests each employer of labour should obtain & copy of the above Act which may be purchased from
the Government Printer, Melbourne, at a cost of 9d. plus postage.)

SICK LEAVE.
11. (a) Any employee not attending for duty who has had not less than twelve months’ service with the same employe‘;. "h“ﬁ
lose his or her pay for the actual time lost unless such employce produces or forwards within 24 hours of the commencement of suc
sbsence evidence satisfactory to the employer that his or her non-attendance was due to personal ill-health or accident necessitating

such absence, but such employee shall not be entitled to payment for non-attendance on the grounds of personal ill-health or accident
for more than six days in each year.

(b) Notwithstanding anything contained in sub-clause (a) hereof, if the full period of sick leave as prescr:ibed_above is not ta.lfen
in any year, such portion s is not taken shall be cumulative from year to year up to a period not exceeding cighteen days, which
shali be the maximum amount of leave to which an employee may be entitled in any year of service without deduction of pay.

) PAYMENT OF WAGES, ETC.
12. Payment of all wages, overtime, special rates, and allowances due shall be made during working hours7not later than
Thursday each week. :
Rest PErRIODS.

13. Ali employees shall be allowed two rest intervals on each day as follows :—(a) Tho first of ten minutes to be allowed between
the time of commencing work and the usual luncheon interval ; (b) the second of ten minutes to be allowed between the usual luncheon
interval and the time of ceasing work for the day. Such intervals are to be counted as part of time worked.

REFERENCE,
14. An employee, on severing his or her connexion with an employer, shall be entitled to and shall receive from such employer
o reference in writing, stating his or her period of service or qualifications. This provision shall only apply in the case of an employee
who has been employed continuously for three months or more.

PosTivG DETERMINATION. )

15. A copy of this Determination shall be posted in a conspicuous place at or near the entrance to the shop, kiosk, stall, or
department.

PERIODICAL ADJUSTMENT OF WAGES.

16. The wages rates set out in Clause 2 are based upon the following basic wage rates, and, pursuant to the provisions of
Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be uutom&blc&lly adjusted as
prescribed by Clause 17. Provided that the wages of adult females and apprentices or improvers shall be adjusted proportionately
to adjustments of the basic wage, such adjustments to bo to the nearest 6d., half or less than half of 6d. to be disregarded.
Provided further that no increase or decrease shall excoed the amount of tho variation made in respect of an adult male.

Basic Wage.
Needs Basle Loading Total Bastc Index Number
Place. ( Adju:t%leble). (Constant). Wage. Set Assigned.
Per week. Per week. Per week.
£ s d s d. £ s d
Victoria . . .. . .. .. 5 00 6 0 5 6 0 Melbourne

ADJUSTMENT OF Bastc WaGE.

17. (@) For the purposes of this Dotermination, the expression “ Commonwealth Statistician’s *all items * retail price index
numbers ”’ or any like oxpression means the numbors stated to be such index numbers in any document purporting, and not

proved to be wrongly so purporting, to bo printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

(b} Until the boginning of the first pay period to commence in February, 1947, the amounts of tho Basic Wage shall be as
prescribed in clause 16. :

{¢) During each future succossive period beginning with the first pay period to commence in a February, s M.ay, an August,
or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s “ all items " rotail prico indox number by the factor -087 taken to one place of decimals,
tho resultant whole number being the amount of the basic wage exprossed in shillings, but should the decimal number roach -5
or more the basic wage shall be taken to the next higher shilling. .

A, V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.
Melbourne, 6th January, 1947,

By Authoritys J. J. GoumLey, Goveroment Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 1 (BOOT DEALERS).

NoTte.—This Determination applies to the following parts of Victoria, namely :—The Metmpolit;all Digtrict as defined in the
Factories and Shops Acts and the Order in Council thereunder; the cities of Ballarat, Bendigo, Geelong, Geelong West, and
Warrnambool; the town of Newtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol. ’

No. 121] [1947

N accordsnce with the provisiona of the Factories and Shops Acts the Wages Board appointed to “ determine the lowest prices ur

rates which may be paid to any person or persone or classes of pemons wheresoever employed in the business of a scller of

boots, shoes, or slippers, being a business usually or frequently carried on in a shop,” has made the following Determination,
aamely :—

1. That as from tho beginning of the first pay period to commenco on or aftor the 1st December, 1946, the last previous

Determination of this Board shall be revoked and replaced by this Determination.

2

Apprentices or Improvers.

Other Employecs,

Wages per Week of 46 Houra. Wages per Week of 46 Hours.
—_ Malen Fewmales Within the Metro-
politan District
- and such portion
& d. | & d Sanatinghiryan | AL other paste
Under 18 years .. 17 6 16 0 18 not iacluded of Victoria
16 years .. .. .. .. 23 0 22 0 _ within the said where this
17 : - - o} 8581 290 citioyof Gedlong | " rmivar
”" B DL a] N
18, . i ) 43 8 37 6 and Geelong Wesgt; s
19 .. . .. o - 35 0 42 6 ?z:‘d u;:) ’1'owu‘j
of Newtown a.
20 . , T R outown an
Provided that any apprentice or improver without previous
experience entering the trade at 17, 18, 19, or 20 years of age may be
"paid for his or her first ycar’s service 124 per cent. and for his or her Mavgs, s d. s d.
second year’s service 10 per cent. less than the rates fixed above.
- - Manager of 4 shop or head salesman,
y c i.e., the principal emaployee in any
PROPORTION (1N aNY Suop OR PLAOE). shop, branch shop, or boot and for
APPRENTICES. shoe department in any cstablish-
Males, mens in which are sold goods other
N i han thoese sold by bootdecalers
One male apprentice to every three or fraction of three male than ¢ M 5
persons reveiving not less than 84s. 6d. per week of 46 hours. notwithatanding he may be under
the orders of another person who
Females. does not devote his whole time
One female apprentice to every three or fractiun of three female | 0 the supervision of such shop,
persons receiving not less than 52s. 6d. per week of 46 h.urs. branch shop, or department— ) )
An indenture of apprenticeship prescribed by the Board was f;)) ]VXO:IE::-E ‘“&8‘{ 2 3 or i 132 8 127 6
2 i 02 C] , 3,
approved on 28th March, 1923. . roons ’“ S 138 6 150 &
IMPROVERS. (c¢) In charge of 5 or more
Males persons .- .. 149 0 4l 0
Two male improvers to one Salesmen—
Four ” o t}‘:’o 21 years of age 84 0O 84 8
Five ,, ”" » three ) — not less 22 years of age .. 105 6 01 o©
Six ., » ., four }mﬂ;;m?egz%;,«;;:‘aiek of 48 23 years of age or over v 120 6 21 8
Seven ,, » w five U ) s, Persons employed in the parcets
Eight ,, - . 8IX or country order office, or as
Nine .. - « Heven packers, porters, or storemen—-
Ten ., . . eight 21 years of age 88 0 8 6
and thercafter one additional male improver o every two or 22 years of age 105 6 101 0
fraction of two additional. 23 years of age or over 129 6 2 ¢

No. '121.—476/47.



No. 121.—February 17, 1947 1202 Victoria Gazette

Apprentices or Improvers. Other Employees,
Wages per Week of 46 Hours.
Withf the Metro- |
politan District
et tha Ol 0
of the City of
Sandringham as Au“:)tt:n%r‘
18 not Included r{'lctorh
z‘l"('l‘,;' :’h"&md where this
T o, | Determination
Citles of Geclong
and Geelong West; applies.
and the Town
of Newtown and
Chilwell,
TEMALES. & d. s d.
Manageress of a shop or head sales.
PROPORTION (IN ANY 8HOP OR Prack), woman, i.e., the principal em-
IMPROVERS. ployee in any shop, branch shop,
or boot andfor shoo department
Females, in any establishment in which are
Two female improvers to one sold goodts other than thoso sold
Four ,, » .0 two by bootdealers, notwithstanding
Five , ,» three - she may be under the orders of
Six . " " four fsm;:le 1?;"%3“"‘”““5 l':ot fl":; another person who does not
Seven ,, " ., five ;‘l'm 8. bd. per woeok o devote his whole time to the
Eight ,, " » SIX ours, supervision of suchk shop, branch
Nine ,, " . BEVEn shop, or department—
Ten ,, ” » eight {a) Working singly .. 132 6 127 6
and thereafter one additional female improver to every two or (b} In charge of 1, 2, 3, or 4 .
fraction of two additional persons X . 18 0 130 6
. . A . {¢) In charge of 5 or more
Provided that one female improver in lieu of one male improver, persons . B 149 0 141 &
or one male improver in lieu of one female improver, may be
employed. Saleswomen—
21 years of age .. . 52 6 52 6
22 years of age . ot 57 6 A7 6
23 years of age or over . 68 6 6t 0
OVERTIME,

3. (a) All time worked in excess of 46 hours in any week shall be paid for at the rate of time and a half for the first thres
hours and double time thereafter.

(b) All time worked after 12.45 p.m. on Saturday shall be paid for at the rate of double time.

T Waces.,
4. Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall for each
hoar worked up to 23 hours be paid—
(a) in any week in which two or more public holidays ocour .. At the ordinary wages rate, with an addition of fifty per
centum.
{b) in any other week .. - e ve .. At the ordinary wages rate, with an addition of thirty-three
and one-third per centum,
snd for each hour worked beyond the 23 hours aforesaid shall be paid at the ordinary wages rate up to but not exceeding ordinary wages
rates for an ordinary week’s work.
Provided that no such person shall be paid for lesa than two hours on any one Saturday and not less than thres hours on any one
day other than a Saturday. N
Sprciar RirTes, *

5. Double time shall be the rate for all work done on Sunday and time and a half shall be the rate for all work done onYNew
Year's Day, Australia Day, Good Friday, Easter Saturday (except in the area enclosed by and including Flinders-street, Spencer-
streot, Lonadale-street, and Spring-street, in the City of Melbourne, where the rate of treble time shail be paid), Easter Manday,
Labour Day, King’s Birthday, Christmas Day, and Boxing Day or after 1 p.m. or Show Day (in such localities mentioned in the
Twelfth Schedule to the Public Service Act 1928 as are within the area to which this Determination applies); but if any other day
be by Act of Parliament or Proclamation substituted for any of the abovenamed holidays, the spacial rate shall onlyjbe payable for
work done on the day so substituted.

Norior oF IRTENTION TO WOBK OVERTIME,

6. At least four hours’ notice of intention to work overtime shall be given to an employee befora such employee is required to-

work beyond the usual time of ceasing duty.
MrAL ALLOWANOE.

7. An employee required to work any overtime in excess of one hour beyond the usual time of ceasing duty shall be paid a
meal allowance of 2s. 6d. Such allowance shall be paid on the day upon which the overtime is worked and shall be in addition to- .
any payment due for such overtime.

GABMENT ALLOWANOCE.

8. Any employee who is requived to wear, when at work, a washable outer.garment, dust-coat, or overall, shall be paid 2s.
per week in addition to the ordinary wage, unless the garment is both provided and laundered by the employer.

BIOYOLE ALLOWANOE.
9. Where a bicycle is provided by an employee and is required to be used in connexion with his employer’s business,"an
allowance of 3s. per week in addition to the ordinary wage shall be paid to such employee.
PaymMENT OF FARES,

10. Where an employee is required by his or her employer to move temporarily from one branch or shop to another al\
additional fares 8o incurred shall be paid by the employer.

REFERENCE.

11. An employee, on sovering his or her connexion with an employer, shall be entitled to and shall reccive from such employer
reference in writing, stating his or her period of service and qualifications.
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SICR LEAVE.

12. (a} Any employee who, having had nt least threo months’ service with the same employer, is absent from duty s s result
of personal ill health or accident shall be entitled to sick pay ss follows:—(1) during the first year, one half day’s ordinary pay for
each complete month of service; (2) during any subsequent year of service, six days’ ordinary pay, provided that evidence
‘satisfactory to the employer is produced to prove that such absence was due to perscnal ill health or accident.

(b) If the full period of sick leave as prescribed above is not taken in any year, such portion as is not taken shall be
cumulative from year to year up to a period not excceding eighteen days, which shall be the maximum amount of leave to which
an employee may be entitled in any year of service without deduction of pay.

AxruaL Hovrmpav.
13. The annual holiday shall be as preseribed by the provisions of the Factories and Shops (Annual Holidays) Act 1948,
No. 5111, and any amendments which may be made thereto from time to time.
(In his or her own interests each employer of labour should obtain & copy of the above Act which may be purchased
from the Government Printer, Melbourne, at a cost of 9d., plus postage.)

Rrst PERIOD,

14. All employees shall be sllowed two rest intervals on each day as follows:—(a) The first of ten minutes to be allowed
between the time of commencing work and the usual meal interval; (b) the second of ten minutes to be allowed between the
usual meal interval and the time of censing work for the day. Such intervals are to be counted as part of time worked.

TiME AND WAGES RECORDS,

16. An employer shall keep time and wages records showing the name of each employee, the hours worked each week by
and the wages aud overtime paid to each employee.

TERMINATION oOF EMPLOYMENT.

16. Except where the conduct of an employee justifies instant dismissal. seven days’ notice of termination of employment
shall be given by either employer or employee, or one week’s wages shall be paid or forfeited, as the case may be, in lieu thereof.
This provision shall only apply in the case of the employee who has been employed continuously for three months or moare.

PAYMEXT oF WacGEs.
17. Wages shall be paid not later than Thursday in ouch week and must be paid during working hours.

PERIODICAL ADJUSTMENT OF WAGES.

18. The wages rates set out in Clause 2 are based upon the following basic wage rates, and, pursuant to the provisions
of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
as prescribed by Clause 19. Provided that the wages of apprentices, improvers, and females shall be adjusted proportionately
to adjustments of the basic wage, such adjustments to be to the nearest 6d., half or less than half of 6d. to be disregarded.

Basic Wage.
Place Needs Basic Wage Loading Total Index Number.
. (Adjustable.) (Constant). Basic Wage. Set Assigoed.
£ s d s d. £ s d
Victoria .. . .. .. .. . 5 00 6 0 5 6 0 Melbourne

ApJUSTMENT OF Basic Wack.

19. (a) For tho purposes of this Determination, tho expression ‘ Commonwealth Statistician’s ‘all items’ rotail price index
numbers ” or any liko expression means the numbers stated to be such index numbers in any document purporting, and not
proved to bo wrongly so purporting, to be printed by the Commenwealth Government Printer or to bo signed by or on behalf of
the Commonwealth Statistician.

(b) Until the boginning of the first pay period to commonce in Fobruary, 1947, the amounts of the Busic Wage shall bo as
prescribed in clause 18. .

(¢} During each futuro successive period beginning with the first pay period to commence in a Fobruary, a May, an August,
or a November. the amount of the needs basic wago shall bo adjusted by the following method, namely, by multiplying tho last
published Commonwoalth Statistician’s ““ all items > retail price indox number by the factor -087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5
or moro tho basic wage shall bo taken to the next higher shilling.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 6th January, 1947,

By Authority: J. J. GounrrY, Government Printer, Melbourne.
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No. 122] MONDAY, FEBRUARY 17. [1947

Factories and Shops Acts.
DETERMINATION OF THE SHOPS BOARD No. 18 (MISCELLANEOUS SHOPS).

Nore.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the
Factories and Shops Acts and the Order in Council thereunder, and such portions of the city of Sandringham as are not included

within the said district; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warmambool ; the town of Newtown and
Chilwell ; and the boroughs of Eaglehawk and Sebastopol.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board, which has the power to determine

the lowest prices or rates which may be paid to auy person (including an outside salesman) employed in or in oconnexion
with any shop other than shops of the following classes, that is to say :—

@) A Butcher’s shop, a Bookseller's and Newsagent’s shop, a Confectionery and Pastry shop, a Cooked Meat Dealer’s shop,
a Fish and Oyster shop, a Fruit and Vegetable shop, a Hairdresser’s shop, a Tobacconist’s shop ;

(6) A Boot Dealer’s shop, a Boot Repair shop, a Bread shop, a Chemist’s shop, a Dairy Produce Desler's shop, a
Draper’s shop, a Dyer’s and Clothes Cleaner’s shop, a Fuel and Fodder Dealer'’s shop, a Furniture Dealer’s
shop, a Qrocer’s shop, a Haberdasher's shop, a Hardware shop, a Hatter's shop, s Men's Clothing shop, a
Mercer’s shop, a Milliner’s shop, an Underclothing shop, a shop for the sale of petrol, benzine, or other motor
spirit, motor oils, or motor car or motor cycle accessories, a shop for the sale of electrical goods or for the
sale of wirelesa (radio) sets, parts, or accessories ;

bas made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the lst Decemnber, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. APPRENTICES OR IMPROVERS.

Wages per week of 47 Houras ingpaint, colour, or wall-paper shops and 431 In any other place.

Commencing Age. . Commencing Age.
Experience, - I i y E:;paﬂenm. ; N | -
oltbti:d.::. 16 yearn.| 17 years.|18 years. |19 years. i20 years. oll_f‘u’.':;;:.! 16 years.; 17 years.! 18 yeara.] 19 years.| 20 yean.,
I I
s. d. s. d | s d| 58 d. ] & d.| & d 2. d. | s @& s d s d. | 2 d | o d
Malea— Femalea—

1st year 24 (0|24 028 0129 3(29 3 (a1 © lst year .. {20 3121 3 (28 0[29 3131 0382 9
2nd 29 3129 336 047 655 6|69 © 2nd ,, .. (24 028 032 033 934 9|44 O
3d 33 9|39 649 0!67 3|79 3|8 3 3rd ,, ..{20 9[/32 9(36 036 0[36 0|5 ¢
4th 45 3|52 667 3 . .. . 4th ,, .. 132 936 6|44 . .
Sth 54 9|67 3 .. .. 5th ,, .. 136 044 O . .
6th 67 3 . .. 6th ,, .. |44 0 .. .

PROPORTION {IN ANY SBOP).

. Apprentices.
One apprentice to every three or fraction of three persons receiving not less than the minimum wage.
' Improvers (Males).
One improver to every worker receiving not less than the mnimum wage.

Improvers (Females).
Two improvers to every worker receiving not less than the minimum wage.
No. 122.--490/47.
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OTeER EMPLOYEES.

Wages per week of «!:7l hours in .
. . . . . aint, colonr, or wall-paper
Employed in the business of a curio dealer, a feather dealer, a furrier, a jeweller, a pawnbroker, a seller b : e

shops and 43} in any other place.
of clocks, watches, perfumery and toilet requisites, optical goods, photographic materials, sports materials,
fypewriters, business systems, surgical instruments, pianos, organs, piano-players, push cycles, motor cycles ,
and motor cars, and accessories for push cycles, a bird or dog dealer, @ stamp dealer, a herbalist, a saddler, a Males. | Fomales.
ship chandler, a seller of cork goods, crockery, fancy goods, toys, grindery, leather goods, music, ical ¥
snstruments (other than pianos, organs, or piano-players), pictures, picture frames, perambulators, paper s d. s 4,
patierns, rubber goods which are not motor cycle or motor car accessories, florists’ goods, seeds, seedlings,
tents, flags, umbrellas, or wicker goods, paints, colours, wall-papers, or employed in any business, other than
those specially mentioned, to which this Determination applies :— .
ranch manager (i.e., a person entrusted with the control or superintendence of a branch shop,
notwithstanding he or she may be under the orders of a superior who does not devote his or
her whole time to the management of the said branch shop) .. .. .. 142 ¢ 142 9
Departmental manager or manageress (i.e., a person in control of three or more persons 21 years
of age or over, notwithstanding he or she may be under the orders of a superior who does
not devote his or her whole time to the management of such department)— R
Male .. .. .. .. .. PN .. v e |- 134 0
Fomale—
‘Where one or more adult males are under her control - . .. .. 134 ©
In other cases .. - .. .. .. .. .. 77 0
Persons over 21 years of age (not being apprentices or improvers) without previous experience at
the trade—
1st six months’ experience .. .. . .. . .. .. 72 0 41 3
2nd six months' experience .. . .. .. .. .. . 83 9 47 0
Other employces—
21 years of age o . .. . . .. . .. 99 9 55 0
22 years of age .. .. .. .. .. .. .. .. . 110 6 62 0
23 years of age or over .. . .. . .. . 127 9 69 9

TiMEs oF BEGINXING aND Expine Wonrx.
3. (a) Employees in paint, colour, or wall-paper shops—
Time of Beginning,  Time of Ending,

(not earlier than) (not later than)
On the usual half-holiday .. .. .. .. .. . 8 a.m, .. 12.45 p.m.
On all the other working days of the week .. .. . . 8 a.m, .- 6 p.m.
(b) Employees in any other pluce—
On the usual half holiday . . . .. . .. 9 a.m, .. 12,45 p.m.
On all the other working days of the week - . .. - 9 a.m, . 8 p.m.

, OVERTIME.
*4. The rate of time and a half shall be paid for all time worked by persons employed in—
{a) Shops and departments of shops where paints, colour, or wall-paper is sold—
(i) Within the times fixed for beginning and ending work—

In excess of 3 hours 55 minutes on the usual half-holiday.
In excess of 8 hours 10 minutes on all other working days of the week.

(ii) Outside the times of beginning and ending worlk.

() Other shops and departments of shops—
(i) Within the times fixed for beginning and ending work in excess of 43} hours.
(ii) Outside the times of beginning and ending work.

* NoTe.—Sectlon 117 (2) Act 3677 provides that :—Any person mav, If notice in writing has previously been sent to the chief lnspactor, be employed
in any shop or at any work in conaexion with a shop for any tlms not exces ling three ho'irs in any ons day beyoal the orlinary working hours, provided that
the total number of days in any oue year on which in any shop or at any work in connaxion with a shop any sach parson 13 so employel shall not excesd
twenty-one.

Bectlon 105, however, makes it an offence for any employer to detain an employee later than half an hour on a half holiday,

Day’s Work T0 BE CONTINUGUS.

5. No employee, except in a case where he has heen guilty of misconduct, having commenced work, shall be required to
take any time off (exclusive of intervals for meals) until he has completed the full number of hours for that day’s work,

TiMe Rate.

6. Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall be paid, tor
time worked up to one-halt the numbier ot nours fixed for such ordinary week’s work, as follows :—

(@) In any week in which two.or more Public Holidays oceur .. At the ordinary wages rate with an addition of fifty per
' centum,
{b) In any other week . . . . .. At the or&iua,ry wages rate with an addition of t.hitl:y-

three and one-third per centum.

and for time worked beyond the one-half aforesaid, shall be paid the ordinary wages rate up to but not exceeding ordinary
wages rates for an ordinary week's work, together with any overtime rate which is applicable.

S1cE LEAVE.

7. (a) Any employee not attending for duty who has had not less than twelve months’ service with the same employer shall

not lose his pay for the actual time lost if such employee produces or forwards within 24 hours of the commencment of such absence,
evidence satisfactory to the employer that his non-attendance was due to personal ill-health or accident itating such ab

but such employee shall not be entitled to payment for non:attendance on the grounds of personal ill-health or accident for more than

six days in each year.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall be cumulative
from year to year up to a period not exceeding 18 days, which shall be the maeximum amount of leave to which an employee may be
entitled in any year of service without deduction of pay.

MEAL  ALLOWANOE.

8. For each day upon which more than ono hour’s overtime is worked, each person who works such overtime shall be paid 2s. 6d.
wmeal money in addition to the prescribed overtime rate.
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MEeavL INTERVALS,

. 9. All employees shall be allowed the following meal intervals with permission to leave the shop for the whole of such intervals,
viz. :—From Monday to Friday, one hour for lunch between noon and 8 p.m. and, in addition, on the usual late shopping night
three-quarters of an hour between the hours of 5 p.m. and 7.15 p.m.

REST INTERVALS.
110, Any employee who works four hours or longer without a meal interval shall be allowed a rest period of not less than ten
minutes after two and a half hours’ work., Such rest period shall be counted as time worked.
During such rest period the employce shall be rermitted to take moming or afternoon tea as the case may be.
t Nore,—Section 117 (3) of the Faciories and Shops Act 1028 (No. 3677) provides that no person shall be employed In any shop more than five
bours without an interval for & meal.
CLOTHING ALLOWANCE.

11. Where any employee is required by his employer to wear any special uniform, dress or clothing, of some colour other than
black or black and white it shall be supplied, paid for, and, if necessary, laundered by the employer. Provided that, subject to the
approval in writing of an official representative of the Shop Assistants and Warchouse Employees’ Federation of Austialia, an employer
may substitute some other colour for black, or black and white, for any employee or section of employecs, and under such circumstances
the employer shall not be required to supply, launder or pay for such special uniform, dress or clothing.

NoTice oF INTENTION To RATION.

12. Where an employer owing to slackness of trade desires to ration his employees, he shall give at least two clear working
days’ notice to each employee of his intention to ration such employee.

ANXTAL Hovipay.

13. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annusl Holidays)y Act 1946
{No. 5111), and any amendments which may be made thereto from time to time.

(In his or her own interests cach employer of labour shou!ld obtain a copy of the above Act which may be purchased from
the Government Printer, Melbourne, at a cost of 9d., plus postage.)

TERMINATION OF EMPLOYMENT.

14. Excopt where the condnet of an employeo justifies instant dismissal, seven days’ notice of termination of employxent shall
be given by either employer or employee, or ane week’s wages shall be paid or forfeited in lieu thereof.

Srecian. RATES FOrR Sunpays AND HorIpavs.
15. The'special rates for all work done on Sundays or the undermentioned Public Holidays shall be—
Sunday . — - - .. - - - - -
New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, King’s Birthday,
Melbourne Cup Day (Mctropolitan District only) Christmas Day, Boxing Day, or after } Double time.
12.30 p.m. on Show Day in localities mentioned in the Twelfth Schedule to the Public Service
Act 1928, within the area to which this Determination applies .. . .. ..

Easter Saturday .e - - .- % - - - .. Five times the
ordinary rate,

If, by Act of Parlinment or Proclumation, any other day be substituted for any of the above-named holidays, the special rate
shall ve payable only for work done on the day so substituted. .

Pavayrent or Waoks. .
16. Payment of all moneys due shall be made not later than Thursday of each week, and during working bours.

REFERENCE.
17. An employee, on severing his or her connexion with an employer, shall be entitled to and shall receive from such employer
& reference in writing, stating his or her period of service and duties performed. This provision shall apply only in the case of an
employos who has been employed continuously for three months or more. .

DETERMINATION TO BE AVAILABLE.

18. A copy of this Dotermination shall be kept in a conspicuous place on each floor of a building in which work covered by
this Determination is done. Such Determination shall readily be available for inspection at any time. Nothing in this clause shall
however, operate where a copy of the Determination is kept posted on the notice board in a staff room in the establishment.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 6th January, 1947.

By Authority: J. J. GOUBLEY, Government Printer, Melbourne.
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Factorics and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 23 (ELECTRICAL AND
RADIO GOODS).

Nore.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District and the Geelong
District as defined in the Kactories and Shops Acts, and the Order in Council thereunder extending such Metropolitan District,
the cities of Ballarat, Bendizo, and Warrnambool, and the boroughs of Kaglehawk and Sebastopol.

On the 18th May, 1932, the Shops Board No. 18 (Miscellaneous Shops) was deprived of the power to determine the lowe:
or rates which may be paid to any person or persons or classes of persons employed in the business of a seller of—

(a) Electrical goods ;
(b) Wireless (radio) sets, parts, or accessories ;
and such power was conferred exclusively on the Shops Board No. 23 (Electrical and Radio Goods).

N accordance with the provisions of the Factories and Shops Acts. the Wages Board appointed to *“ determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed in the business of a seller of—
(@) Electrical goods ;
(b) Wireless (radio) sets, parts, or accessories —
has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence on or sfter the 27th Docember, 1046, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

8t prices

2,
Apprenticesa and Improvers. Other Employecs.
Wagzen per Week of 47 Jiours. Outslde
————— = the
Commencing Age. w{{,‘;’" 3(‘)?]‘{3!‘1
Wayes per Week of &7 Hours, Metro- | Distriet
. tence 15 politan W};‘i“":"e'
-xperience. sears 16 17 18 19 20 District | ctormi-
or years. | years. | years. | years, | years. nation
under, applies.
!
Males— s d 5. d. | & d a.d. | s d. | & d MALES.
18t year .. o[22 6722 630 0145 6|60 076 0O x d s d
2nd year .. .13 034 042 053 O | 76 0| 94 6 | (a) Person in charge of a shop B
3rd year .. .. |42 0145 6|56 676 0198 6 . r,
4th year .. .- [ 83 0160 0176 098 6 .. o (b} Manager in charge of one or more
5th year . .. 168 6:76 0 ve .. persons in an electrical and/or radio }[135 0 131 ¢
6th year .. .. 183 8 .. .. e oo .. department of a departmental store,
And thereafter the minimum wage. the business of which is not confined
to the sale of radio or electrical goods |
Females— {c} Canvassers, travellers, collectors, in-
1st year .. .. |20 62 627 6|27 633 833 6 stallers, and all others who are in any
2nd year .. |27 6133 636 6(38 6|47 6 .. way connected with the sale of goods
3rd year .. .33 638 6147 655 0 A .. on a merchant’s premiscs, but exclud-
4th year .. 38 6147 6135 0 .. re . ing those selling off such premises if
bth year .. 147 6155 0 .. . .. .. they are paid exclusively by com.
6th year .. L1850 .. . .. .. ‘e mission and have the right to sell goods
And thereafter the minimum wage. for more than one merchant—
2] years of age ., .. . 107 6 (105 0
PROPORTION (WITHIN ANY SHOP). 22 years of age ,. .. o117 61115 0
Apprentices, 23 years of age or over ., .. 127 64123 G
MALES.
One male apprentice to every threo or fraction of three workers receiving
not less than 1059. per week. FEMALES.
FEMALES.
One female apprentice to every three or fraction of three workers receiving | Females .. - . .. |71 6|69 0
not less thap 69s. 0d. per week.
Improvers.
MALES.
One male improver to every two or fraction of two workers receiving not
less than 123s. 8d. per week.
FEMALES.
One female improver to every two or fraction of two workers receiving
not Jess than 69s, 0d. per week.

No. 123.—492/47.
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Pexar RaTe.

3. Any person who works less than 36 hours in any week shall be paid for such work at the rate of 3s. 3d. per hour. Provided
that no employee shall be entitled to receive more than the rate fixed for his particular class of work for an ordinary week of 47 hours.

4. TIMES OF BEGINNING aND ENpING WORE.
—_— Time of Beginning. Time of Ending.
Saturday .. .. .. . .. .. . .- 745 a.m. 12.45 p.m.
On the other working days of the week . . .. . 7.45 a.m. 8 pm.

MEAL INTERVAL.
5. No employer shall require any employce to take a longer interval than one hour for a meal.

OVERTIME.
6. Qutside the hours fixed in Clause 4 .

Within the hours fixed in Clause 4 in excess of the numbor of hours as fixed for an ordina;j;' weel’s work .. }Time and & balf.

SpECTAL RATES.

7. Time and a half shall be paid for all work done on Sunday, New Year’s Day, Australin Day, Good Friday, Easter Saturday,
Easter Monday, Labour Day, Melbourne Cup Day (Metropolitan District only), King's Birthday, Christmas Day, and Boxing Day, or
after 12.30 p.m. on Show Day (in localitics mentioned in the Public Service Act 1928). Tf any other day be by Aect of Parliament or
proclamation substituted for any of the abovenamed holidays, the special rate shall be payable only for work done on the day so
substituted.

TERMINATION OF EMPLOYMENT.

8. Except in a case whero an employer or an employoo has been guilty of a misdemeanour, seven days’ notice of termination
of employment shall be given by either party or one week’s wages paid or forfeited as the case may be, in lieu thereof.

ALLOWANCE,

9. When, in conformity with the custom of the trade, an employee wears, when at work, a washablo outer garment the
laundering of which is not paid for by the employer, such employce shall be paid 2s. 6d. per week in addition to the ordinary rate.

Tea MoONEY.

10. Any cmployee whose weckly rate is not more than 121s. who is required to work overtime in excess of two hours on any
one day, shall receive an allowance of 2s. G6d. as tea monoy in addition to the rates provided in Clauso 6.

Norick 1o WORK OVERTIME.
11. At least 24 hours’ notice shall be given when overtime is required to be worked.

NOTICE OF INTENTION TO RATION.

12. Where an employer, owing to slackness of trade, desires to ration his employees, ho shall give at least 24 hours’ notice to
each employee of his inteation to ration such employee.

ANNvUAL HoLIDAy.
13. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946,
No. 5111, and any amendments which may bo made theroto from time to time.
{NoTE:—In his or her own iuterests each employer of labour should obtain a copy of tho above Act which may bo
purchased from the Government Printer, Melbourne, at a cost of 2d., plus postage.}

Siox Pay.

14. (a) Any employee not attending for duty who has had not less than twelve months’ service with the same employer shall
lose his or her pay for the actual time lost unless such employee produces or forwards within 24 hours of the commencement of such
absence evidence satisfactory to the employer that his or her non-attondance was duc to personal ill-health or accident necessitating
such absence, but such employce shall not be entitled to payment for non.attendance on the grounds of personal ill-health or accident
for more than six days in each year.

(b) If the full period of sick leave as prescribed above is not taken in any year, such portion as is not laken shall be cumulative
from yoar to year up io a period not excecding oighteen days, which shall be the maximum amount of leave to which an employee
may be entitled in any year of service without deduction of pay.

Time AND WAGES RECORDS.
15. An employer shall keep time and wages records showing the name of each employee, the hours worked each weok by, and
the wages and overtime paid to each employee.
PAYMENT OF WAGES, ETC.
16. Payment of all wages, overtime, special rates, and allowances due, shall be made during working hours not later than
Thursday each weok.
REPERENCE.

17. An employoe, on severing his or her connexion with an omployer, shall be entitled to and shall receive from such employer
& roference in writing, stating his or her period of service and qualifications. This provision shall only apply in the case of an
omployee who has been employed continuously for three months or more.

TRANSPORT ALLOWANOE.

18. {s) When an employee, by arrangement with his employer, uses his own car in the service of the employer he shall be paid
an allowance of not less than 4d. per mile; provided that the total allowanco payable shall not be less than 40s. per week and shall
not exceed 20s, for any one day or £3 for any one week.

(6) When an employee, by arrangement with his employer, uses his own motor eycle or motor cycle and side-car in tho service
of the employer he shall be paid an allowance of not less than 2d. per mile; provided that the total allowance payable shall not be
less than 15s. per week and shall not exceed 7s. 6d. for any one day or 30s. for any one week.

(¢) Where a bicycle is provided by an employee and is required to be used in connexion with his omployer’s business, an
allowance of 3s. 6d. per week in addition to the ordinary wage shall be paid to such employce.

PosTING OF DETERMINATION.
19. A copy of this Detormiaation shall be kept posted at or near the entrance to any shop or place to which it applios.

A, V. BARNS, J.P,, Chairman.

. J. W. RYAN, Secretary.
Melbourne, 7th January, 1947.

By Authorily: J. J. GourLey, Government Irinter, Melbourne.
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Factories and Shops Acts. .
DETERMINATION OF THE CARRIAGE BOARD.

NoTe.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 17th October, 1932, has had
] power to determine the lowest prices or rates which may be paid to any person or persons or classes of persons employed either
inside or outside a factory or work-room in the process, trade or business connected with or incidental to the manufacturing, making
or repairing of—(a) carringes, carts and other vehicles (other than perambulators) or any part or parts thereof, such as the ironwork
or bodies, hoods, cushions, springs, axles, wheels, tires, rima, hubs, or spekes; (b) metor car bodies, or any part or parts thereof
such as the hoods or cushions; (c) tram cars or any part or parts thereof, such as the ironwork or bodies, cushions, springs, axles
wheels, tires, rims, hubs, or spokes; {d) motor cycle side-car bodies, or any part or parts thereof, such as the hoods or cushions:
(e) aircraft; has made the following Determination, viz.:—

1. That as from the beginning of the first pay period to commence on or after the st December, 1948, the last previous
Dotermination of this Board shall be revoked and replaced by this Determination.

2.
DaY Smrrr.
Wages per Week of ¢4 Hours,
Within a radius of 20 miles of G.P.Q,,
-— Melbourne ; 10 miles of the Geelong
and Warrnambool Post Otfices; 5 All olher parts of Vietoria,
miles of Chief Post Office at Mildura ;
* ond the Gippsland District,
Weekly War ‘Total Weekly War Total
Rate, Loading. Wage. Rate, Loading. Wage,
Mavgs.
Development, Tool Room, Installation, and Maintenance.
5. d. 2 d. 5 d. & d. s d 5. d
Brass finisher, tradesman .. . .. .. 136 0 8 0 42 0 133 o 8 0 139 9
Carpenter on maintenance work .. .. .. . 136 0 6 0 142 0 133 0 6 0 139 0
Coremaker, jobbing .. .. o .. .. 136 0 6 0 142 0 133 0 6 0 139 0
Die maker (see “ toolmaker ™)
Die setter .. .. .. .. .. .. 133 0 5 0 138 0 130 0 5 0 135 0
Die tester and/or adjuster (making necessary adjustments before
handing to manufacturing shop) .. .. . 13¢ 0 6 0 145 0 136 © 6 0 142 ©
Electrical fitters .. - .. .. .. .. .. 136 0 6 0 142 0 133 0 6 0 139 0
Electrical mechanic .. .. . - .. 133 0 9 0 142 © I 0 9 0 139 0
Fitter and/or turner, tradesman .. .. .. .. 136 0 6 0 142 0 133 0 6 0 139 0
Ironworker, directly assisting tradesman (including ironworker
assisting pipe fitter on high pressure work, i.e., live steam or
hydraulic press work) .. . .. .. .. 115 0 30 118 0 112 ¢ 3 0 115 0
Jigmaker, in wood or metal .- .- . N 136 0 6 0 142 0 133 ¢ 8 0 139 0
Machinist (metal), first class .. . . .. 136 0 6 0 142 0 133 0 6 0 139 0
Machinist (metal), second class .. .. . .. 126 0 4 0 130 0 123 0 4 0 127 ¢
Machinist (metal), third clasy . .. . 120 0 3 0 123 0 17 0 3 0 120 0
Machinist (wood) (see *‘ wood machinist ).
Marker-off (see “tradesman, the greater part of whose time is
occupied marking off”).
Painter, on maintenance work .- .. .. .. 133 0 5 0 138 0 130 0 5 0 135 0
Yanel worker, tradesman .. . . . . 136 © 6 0 142 ¢ 133 ¢ 6 0 139 ©
Pattern maker .. o . v .. 145 0 5 0 150 0 142 0 6 v 147 ©

No. 124.—533/47.
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DAY BEIFT-—continued.
Wages per Week of 44 Hours,
— ‘Within a radius of 20 miles of G, P.O.,
eibourne ; 10 miles of the Gecloug
and Warrnambool Post Offices; & All other parts of Victoria.
miles of Chief Post Office at M.lrdum H
and the Gippsland District,
Weekly War Total Weekly War Tota)
Rate. Toading. Wage. Rate, Loading. Wage,
Margs—continued.
Development, Tool Room, Installation, and Maintenance—
continued. s d. s d s d. s d 5. d. s 4
Pattern maker provided that so long as a sufficient number of
pattern makers are not available and tradesmen pattern makers
offering for employment have been employed, other woord-
warking tradesmen may be employed on making part of a
pattern provided that—
(a) such tradesmen shall not be required to work to drawings
or prints;
(b) whilst so employed shall he pnid a marginal rate of .. 136 0 6 0 145 0 136 0 6 0 142 0
Pipe fitter—
(a) On high pressure work (le live steam or hydraulic
press work) .. . .. .. .. 136 0 6 0 142 0 133 0 8 0 139 0
(®) On low pressure work .. . . .. 126 0 4 0 130 0 123 0 4 0 127 0
Plumber on maintenance work .. . . .. 136 0 6 0 142 0 133 0 6 0 139 0
Saw doctor .. .. .. .. . .. 138 ¢ 6 0 M5 0 136 ¢ [ 142 0
Smith, tradesman .. .. . .. .. 137 0 6 0 13 0 134 0 8 0 140 0
Template maker ' 140 © 8 0 146 0O 137 0 6 0 143 0
Tool maker, tool hurdener, and die mnker (m “ood or mcml) 42 0 100 0 152 0 13¢ 0 10 0 148 0
Tradesman, the greater part of whose time is oceupied mnrkmg
off . . .. .. 135 0 6 0 145 ¢ 136 0 6 0 142 0
Tnmmer, trwdesmu.n .. .. .. 133 0 5 0 138 0O 130 0 5 0 135 0
Turner (see * Tlitter und/cr tu:ner").
Welder, first class . .. . . . 139 0 5 0 44 © 136 0 5 0 141 0
Welder, second class ‘. .. .. .. . 128 0 4 0 132 0 125 0 4 0 129 0
Welder, third class .. .. . .. . 124 ¢ 30 123 ¢ 117 0 3 0 i20 0
Welder, fourth class .. .. o .. - 115 6 3 0 1i8 6 112 6 3 0 115 6
Wood machinist, first class .. .. . .. 136 0 5 0 135 0 127 0 5 0 132 0
Production.
Acid washer and/or pickler .. .. . 120 0 3 0 123 © 117 0 3 0 120 ©
Air hammer operator o .. . . . 128 0 4 0 132 0 125 0 4 0 120 0
Assembler (aero engine) .. .. s o .. 136 0 6 0 142 0 133 0 6 0 139 0
Assembler and/or wirer, chassis .. .. .. .. 21 0 3 0 124 0 118 0 3 0 121 0
Assembler, cushion and squab spring 121 0 3 0 124 ¢ 118 ¢ 3 ¢ 121 0
Assembler in wood and/or metal, when not on the Tine (ocher
than process worker or a ﬁrst or second class budy maker
or other tradesman) .. .. 128 0 4 0 132 0 125 0 4 0 129 0
Assembler of bodies or parts of badies “on the line .. 133 0 5 0 138 0 130 0 5 0 135 0
Assembler of chassis parta independently of main assembly ., 120 0 30 123 0 117 0 3 0 120 0
Assembler of prepared parts in glass section (not bexng & process :
worker) . .. 12¢ 0 3 0 127 O 121 0 3 0 124 0
Assembler, vsm(!sereen frame .. .. ‘. .. 121 0 3 0 124 0 118 0 3 0 121 0
Axle maker . .. .. .. .. .. 136 © 6 0 142 0 133 0 6 0 -f 13% 0O
Axle turner . 136 0 G 0 142 0 135 0 6 0 139 0
Band and/or jig sawyer, air hammer ¢ opcmtor skwmg nmchmnt
sewing machinist, camachine operator, and ather mn(-hmmta
{not classcd as process workers), and assembler not nqmg . .
tradeaman’s tools (trim) .. .. . 120 © 3 0 123 0 ] ) 30 120 0
Band sawyer (metal) . 126 0 4 0 130 23 0 4 0 127 0
Bender and/or shaper of gnrnnh mnuklmn (nnt. being “a pmceas
worker) who i8 required to clnmbe dies unrl/m do lycnpl\ work 120 0 3 0 28 0 117 0 3 0 120 O
Body maker, first class .. . .. .. .. 136 0 6 0 Iz 0 133 0 6 0 13 0
Body maker, second class .. .. .. .. 133 0 5 0 138 0 130 0 5 0 135 0
Body mountor .. .. . .. .. 120 ¢ 30 123 0 117 0 3 0 120 0
Bow socket enameller (Awe "« enameller )
Bulldozer operator—
(a) Setting up machine . .. .. .. 126 6 4 0 130 6 123 6 4 0 27 6
(b) Not setting up machine .. .. .. . 120 ¢ 30 123 0 117 0 30 120 0
Chassis assembler (see “Assembler ).
Cold setter . 123 0 3 0 126 0 120 0 3 0 123 0
Cushion and squab sprmg “assembier and frame oper&uve (see
“Assembler ” and *‘ frame operative ™).
Cushion maker (see “Squab and CllSthl’l maker V).
Cushion spring maker (by hand) . 126 6 4 0 130 6 123 6 4 0 127 6
Cutter, Electric machine {trim) (see Electrw mm‘hme cutter ")
Dent knocker (see ““ Panel worker and/or dent knocker ™). .
Die setter, press . .. .. 33 0 5 0 138 0 130 0 5 0 135 0
Dipper and hanger (pumt) .. ‘e 114 0 3 0 117 0 nr o 3 0 114 0
Dlppsr, solder or tin . .. . ‘e 120 © 30 123 0 17 0 3 0 126 0
Driller e . 116 0 3 0 1% 0 13 0 30 116 0
Driller, not usmg ;las (pu.uel) . - . 118 0 3 0 121 © 115 0 3 0 118 0
Driller, not using jigs (other} . .. .. . 120 ¢ 30 123 0 17 o0 3 0 120 0
Driller, using jigs (panel) .. .. .. .. 114 0 3 0 117 0 11 o 3 0 114 0
Driller, using jigs (other) .. .. . v 116 0 3 0 119 0 13 0 3 0 116 ©
Drop hammer smith—
(¢) When dies are not used .. . .. .. 137 0 6 0 143 © 134 0 6 0 140 0
(b) When dies are used .. .. - - 120 0 3 0 123 0 117 © 3-0 120 O -
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Day SEFT—continuéd.
Wages per Woek of 44 Hours,
— Within a radius of 20 miles of G.P.O.,
Melbouras; 10 miles of ths Geelong
and Warrnambool Post Offices; 5 All other parts of Victoria.
miles of Chief Post Office at Mildura ;
and the Gippsland District.
Weekly War Total Weekly War Total
Rate. LoadIng. Wage. Rate, Loading. Wage.
MavLrs—continued.
Pmduction—continued s d. s d. s d s 4 e d. s d
Drop hammer stamper .. o .| 15 6 3 0 118 6 112 6 30 115 6
Fdge turner (see “ Panel edge tnmmer”)
Electric machine cutter (trim) . . .. 128 0 4 0 132 0 125 0 4 0 120 0
Electric stove attendant (see * St,ove abtenda.nt 7).
Electroplater, first class .. . . e 136 0 6 0 142 0 133 0 8 0 139 0
Electroplater, second class .. .. .. - 126 0 4 0 130 0 123 0 4 0 127 0
Electroplater, third class .. .. .. .. .. 113 0 a0 116 9 1o 0 3 0 113 ©
Enameller, bow socket . .. 117 6 3 0 120 8 114 6 3 0 117 6
Enameller in colours and/or varnisher (ﬁmshmg cont hrush) .. 133 0 5 0 138 0 130 0 656 0 , 135 0
Folding machine operator .. . .. 121 0 3 0 124 0 118 0 3 0 121 0
Frame operative (cus}.\lon and squubs) ‘e N ‘. 121 ¢ 3 0 124 0 118 0 30 121 ©
Furnace brazer .. . . .. . .. 126 & 4 0 130 6 123 6 4 0 127 6
Furnaceman 120 0 30 123 o 117 0 3 0 120 U
Garnish  mould bemier nnd/or nhnper (nee “ Hendsr nnd/or
shaper ™),
Garnish mould finisher .. .. . .. .. 125 ¢ 30 128 ¢ 122 ¢ 3 Q 128 0
Grainer, transfer (see * Transfer grainer ™).
Grinder and/or buffer (metal) .. . 115 8 3 0 118 6 112 6 3 0 116 6
Grinder and/or buffer (metal) usmg pormble mz\chme .- 120 0 3 0 123 ¢ 117 0 3 0 120 ©
Guillotine machinist .. . 121 ¢ 3 0 124 0 118 0 3 0 121 ©
Hammer driver, steam, pneum:mc, or other power .. ) 13 8 30 118 8 12 8 3 0 113 6
Hanger, paint (ﬂee ‘ Dipper and hanger ™).
Kiln attendant {see *‘ Timber kiln attendant ™).
Labourer assisting (plating department) . . 110 0 30 113 ¢ 107 0 30 110 0
Labourer essisting without using taols (clmssns assembly) - 110 ¢ 3 0 13 0 107 0 3 0 110 0
Liner .. . 133 0 5 0 138 0 130 0 5 0 135 0
Machinist (metal), first cluss .. .. . .. 136 0 6 0 142 0 133 0 6 0 139 0
Machinist (metal), second class .. . .. . 126 0 4 0 130 0 123 0 4 0 127 0
Machinist (metal), third class .. . . 120 0 3 0 123 0 117 0 3 0 120 0
Machinist {wood) (see “ Wood machinist’ )
Machine setter up, other than machines specified in definition of
first class machinist (metal) . . .. 126 6 4 0 130 8 123 6 4 0 127 6
Marker-out or scriber (using puttems or templtxtes) .. 119 0 3 0 122 0 116 0 3 0 119 0
Metal band sawyer (see * Band sawyer, metal ).
Nickel polisher .. .. .. .. . .. 117 8 3 0 120 6 114 8 3 0 117 6
Painter, coach (brush) .. .. o 133 0 5 0 138 © 130 © 5 0 135 0
Painter, spray (on coats other than pnmmg) .. .. 133 0 5 0 138 0 130 0 5 0 135 0
Painter, spray and/or brush (on prime conts) 125 0 30 128 0 122 0 3 0 125 0
Painter, brush and/or spray (on ﬁoors, undercarrmges “and gea.r) 117 8 3 0 120 6 114 6 3 0 117 6
Painter's labourer .. .. .. . 112 0 3 0 115 0 109 0 30 112 0
Panel beater, first class .. .. . .. . 136 0 6 0 142 o0 133 © 86 0 139 ©
Panel beater, second class .. .. .. .. 133 0 5 0 138 0 130 O 5 0 1375 0
Panel edge turner . . .. . .. 126 0 4 0 130 0 123 0 4 0 127 0
Panel fixer, metal . .. .. .. .. 121 o 3 0 124 @ 118 0 3 ¢ 121 0
Panel machipist (other) . . .. . o 120 0 3 0 123 0 117 0 3 0 ‘120 0
Panel worker and/or dent knncker .. .. .. 133 0o 5 0 138 0 130 0 5 0 135 0
Paster (trim)—
1st year’s experience .. . . .. 118 0 30 121 o 115 0 3 0 118 0
2nd year’s experience - i i .. 120 0 30 123 0 17 o 30 120 0
Thereafter .. . .. - . .. 122 0 3 0 125 0 119 0 30 122 0
Petrol tank operative ~ .. - 122 0 30 125 0 119 0 30 122 0
Pickler (see “Acid washer nnd/or p;ckler )
Plate glass beveller . . . .. 130 0 L] 135 0 127 0 5 0 132 0
Plate glass cutter .. . .. N i 130 o 5 0 135 0 127 0 5 0 132 0
Plate glass driller o .. .. . .o 130 © 5 0 135 0 127 0 5 0 132 0
Plate glass grinder .. .. . . . 117 6 30 120 6 114 6 3 0 17 6
Pleat stuffer e .- . 120 ¢ 3 0 123 0 117 0 3 0 120 0
Polisher, nickel (see * Nxcke! pnhsher .
Polisher (paint) using buffs . 126 0 4 0 130 0 123 0 4 0 127 0
Polisher (paint) (see *‘ Wet rubber and/or pohshor )
Power hammer driver (see ‘‘ Hammer driver ™).
Press operator (over 400 tons pressure) .. .. . 127 0 4 0 131 0 124 0 4 0 128 0
Press operator assistant (over 400 tons pressure) .. .. 112 0 3 0 115 0 109 0 3 0 112 0
Press operator (light) .. .. . .. .. 119 0 3 0 122 ¢ 116 © 30 119 0
Process worker .. o . N 114 0 3 0 117 ¢ 1 o 3 0 114 0
Riveter on motor truck or wagon body .. .. . 133 © 5 0 138 0 130 0 5 0 135 0
Riveter, chassis .. .. 120 0 3 0 123 0 117 0 30 120 ©
Riveter, other (up to and mcludmg #-in. nvet) .. . 120 0 3 0 123 0 117 0 3 0 120 0
Rotary buff operator—
{a) While doing dent knocking .. o . 133 0 5 0 138 0 130 0 } 5 0 135 0
() While not doing dent knocking .. .- . 120 0 3 0 123 © 117 0 3 0 120 0
Rotary shearing machinist 121 o 3 0 124 ¢ 118 ¢ 3 0 121 0
Sand blast operator (see * Shot s,nd/or eand blast opemmr ")
Sandpaper and emery machinist (woodwork) 116 0 3 0 119 0 113 0 3 0 116 0
Screwer and/or tapper .. . .. . 115 6 3 0 118 6 112 6 3 0 113 6
Scriber (see * Marker-out or soriber ”).
Sectional trimmer {see “ Trimmer, sectional ™).
Setter-up, machine (see * Machine settor-up ™),
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DAY SAIFT—continved.
Wages per Woek of 44 Hoars,
_ Withln a radius of 20 miles of G.P.0.,
Melbourno ; 10 miles of the Geolong
and Warrnambool Post Offices; 5 Al) otber parts of Victoria.
N miles of Chief Post Office at Mildura ;
and the Glppsland District.
Weekly War Total Weekly War Total
Rate. Loading. Wage. Rato. Loading. Wage,
MavrEg—continued.
Production—continued. s d s d s d s d. s d. s d.-
Shot and/or sandblast opemtor (where a,dequatelv protected) 120 0 3 0 123 0 117 0 3 0 120 0
Smith tradesmon . 137 0 6 0 142 0 134 0 6 0 140 0
Solderer, *“ on the line™ .. .. .. .. .. 133 0 5 0 138 0 130 0 5 0 .1 135 0
Solderer not “on the line ™ .. .. .. 128 0 4 O 132 0 125 0 4 0 129 0
Solderer (on other than body work) .. .. .. 128 0 4 0 132 0 125 0 4 0 129 o
Spotter and/or toucher-up .. .. .. 133 0 5 0 138 0 130 0 5 0 135 0
Spray painter (see ** Painter, spmy ”)
Spring fitter .. 136 O 6 0 142 0 133 0 6 0 139 0
Spring maker, cushijon (by hand) (sce * Cushlon sprmg maker ")
Spring make,r laminated . 136 0 6 0 142 0 133 0 6 0 139 0
Spring maker, -spiral (by hn.nd) .. .. .. .. 126 6 4 0 130 6 123 6 4 0 127 6
Spring service worker .. . .. .. i 115 6 3 0 1i8 6 112 6 3 0 115 @
Squab and/or cushion maker . - .. ..} 133 6 5 0 138 0 130 0 5 0 135 0
Stopper-up . .. .. .. . 124 0 3 0 127 0 121 0O 3 0 12¢ 0
Stove attendant, e[sctnc .. . N . 121 0 3 0 124 O 118- 0 3 0 121 ¢
Strap maker . .. .. .. . 120 0 30 123 0 117 © 3 0 120 0
Stretching moachine operacor . . .. .. 121 0 3 0 124 0 118 © 30 121 ¢
Striker ., .. . .. 115 0 3 0 118 © 112 0 3 0 115 o
Tapper (see “ Serewer rmd/or tapper ")
Tester .. N .. . 120 0 3 0 123 0 117 0 30 120 ©
Timber kiln attendant . .. .. .. .. 112 0 30 115 © 109 0 3 ¢ 112 0
Timber orderman .. . .. .. . 19 © 30 122 0 116 0 30 119 0
Timber stacker .. . . N 113 0 3 0 118 0 110 © 3 0 113 0
Toucher-up (sco * Spol.ter smd/or wuchor up ™).
Transfer grainer ., . AN .. .. 123 0 30 126 © 120 0 3 0 123 0
Trimmer, sectional .. .. 124 0 3 0 127 0 121 O 390 124 0
Trimmer, tradesman (mclurlmg cutmr by hund) .. .. 133 0 5 0 138 0 130 0 5 0 135 ¢
Tube maker .. . .. .. .. 117 6 3 0 120 6 114 6 30 117 6
Tire fitter .. .. .. .. .. e 117 6 30 120 6 114 6 3 0 117 6
Uni-shear operator . 120 0 3 0 123 0 117 0 30 120 0
Varnisher (see ** Enameller in colours nnd/or varnisher ).
Vyceman . . 123 0 3 0 126 0 120 0 3 0 123 0
Washer using ph(,nvl petrol kurnsono &e. .. .. 115 0 3 0 118 0 112 0 - 3 0 115 0
Welder, “A” g . . . .. .. 139 0 5 0 144 O 136 0 5 0 141 0
Welder, “ B £ gr&de . .. .. .. .. 134 0 5 0 139 0 131 0 5 0 136 0
Welder, federal &l uminium . .. 128 ¢ 4 0 132 ¢ 195 O 4 O 128 0
Welder, oxy-acetylene and/or electno arc (other thnn “A” o
“B” grades) .. o .. o .. 128 0 4 0 132 0 125 0 4 0 120 0
Welder, electric spot and “butt .. .. . R B -3 S 1) 3 0 124 O 118 0 30 121 o
Wet rubber and/or polisher (pamt) Y. .. 120 0 3 0 123 0 117 0 3 ¢ 120 0
Windscreen frame assembler (sec * ‘Assombler ).
Wood machinist, first class o . . i 130 0 5 0 135 0 127 0 5 0 132 0
Wood machinist, second class BN .. .. .. 126 0 4 0 130 0 123 0 4 0 127 0
Writer® .. . . - . .. .. 136 0 6 0 142 0 133 0 6 0 13 0
Horse-draun Vehicles.
Axle maker . . .. .. .. .. 133 0 5 0 138 0 130 0 5 0 L5 0
Axie turner “e . .. . ‘e .. 135 0 5 0 38 0 130 0 5 0 135 0
Grainer .. .. .. .. 33 0 80 138 0 130 0 5 0 135 0
Nave mortiso and boring ‘machinist .. . . 119 9 10 220 16 0 3 0 e o
Nave turner . .. .. .. .. .. 123 0 4 0 133 0 126 0 4 0 130 0
Signwriter .. . . .. .. . 133 4 5 0 38 ¢ 130 ¢ 5 0 135 0
Spoko lather . .. .. .. - 129 0 4 0 133 0 126 0 4 0 130 0
Spoke planer ., V. . 120 0 4 0 133 0 126 0 4 0 130 0
Spoke tenoner .. 129 0 4 0 133 0 126 0 4 0 130 0
Spoke throater . .. o e . 120 9 4 0 133 0 126 0 4 0 130 0
Timber bender .. .. - .. .. 129 0 4 0 133 0 126 0 4 0 130 ©
Wheelwright and wheel moker .. 133 0 50 138 0 130 0 & 0 135 0
{All other classifications as prescribed for in other Sections. )
Rolling Stock.
Body maker .. .. . . .. .. 136 0 6 0 142 0 133 0 6 0 139 0
Pitman .. . .. ve . .. .. 126 ¢ 4 0 130 6 123 6 4 0 127 6
Wheel grinder .. .. . . . .. 126 4 4 0 130 6 123 8 4 0 127 6
Wheel turner .. 136 © 6 0 142 0 133 0 6 0 139 0
(Al other classxﬁv.atmns a8 proeu.mbcd for i in other Sccmous ) .
Miscellancous (Wherever Employed).
Acetylene generator operator in charge of installation N 124 0 3 0 127 o 121 0 3 0 124 ©
Driver of chassis and/or new vehicle .. .. 114 0 3 0 117 0 1110 3 0 114 0
Case maker N .. ves .. .e .. 117 6 3 0 120 6 114 6 3 0 117 ¢
Case repairer . . . . . . 114 0 30 117 ¢ 111 ¢ 3 0 14 0
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3. {a) The minimum rates to be paid to female machinists shall be at the rate of—

Adulta, Junlore,

Per Week of Per Week of
44 Hours. 44 Hours,
£ s d £ s d.
First six months (without previous experience) . i, 119 0 .. o170
Second six months .. . o . . . 213 6 . 211 6
Third six months .. .. .. .. . . .. 219 6 218 0
Thereafter .. .. .. 3 76 360

(b) The rates for females engaged in the cushion and squab springs and frame department on the following classes of work —
working or attending the following machines: knotting U. and 8. mutal, clip-wire cutting, foot power elosing, bending, power press,
electric welding ; also assembling, placing springs in frames rendy for closing (in form), placing and fixing clips and cross stay wires,
shall be per week of 44 hours— ¥ .
Adults. Juulors,

£ s d £ s d

For the first six months .. .. .. .. “. .. .. 119 0. 117 0

For the second six months . . .. . .. .. .. 213 86 ... 211 6

Thereafter .. .. . . o .. .. . 3 7 686 3 6 0
APPRENTICES.

(A form of Indenture prescribed by the Board was approved on 30th November, 1936.)

4. (i) Minors may be taken as indentured apprentices to one or more of the trades of—
(2) Body-making, seat-making, wheel-making and wheelwrighting in wood and/or metal.
(b) Smithing, including coachsmithing, spring-making and spring fitting, wheelwright emithing and general smithing,
(¢} Painting (coach).
(d) Trimming.
(e) Axle-making.
{f) Wood-turning and woodwork machining.
(g) Panel-working, including panel beating, sheet metal working and welding.
(h} Saw doctoring.

(ii) *“ Minors other than indentured apprentices shall not be employed in the following occupations ” :—
(a) Electrical fitting,
(b) Electrical mechanic.
(¢) Electroplating (lst class),
(d) Fitting and/or turning.
{e} First class metal machinist.
(f) Patternmaking.
(g) Welder (1st class only).

(iii) The proportion of apprentices that may be taken by any employer shall be one to three or fraction of three tradesmen in
each section of the industry. (See XV. below.)
The number of tradesmen shall be deemed to be the average number working during the immediately preceding six months, and
in ascertaining such proportion an employer actually working in any workshop shall be deemed to be a tradesman.
(iv) The periods of apprenticeship shall be as follows :—
If the apprentice when articled is under the age of 17, five years ; if over the age of 17, four or five years at the option
of the contracting parties,

{(v) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. .

(vi) Until further order any contract of apprenticeship hereafter made may contain the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to find employment and
training for an apprentice, and if a transfer to another employer cannot be arranged, the obligations and duties imposed by
the indenture may with the concurrence of the apprentice and his guardian be suspended for a period agreed upon, or if
no such agreement is arrived at may be cancelled by the employer. The onus of proof of circumstances justifying such
cancellation shall be on the employer.

(vii)— Wages.
Por Week of
44 Hours,
Apprentices— s d.
Five-year terms—
First year o . .- N . . . .. 19 3
Second year .. .. . . . . . o 27 0
Third year .. . . . .. . 49 0
Fourth year .. . . .. .. . . .. 80 3
Fifth year . . . .. .. . .. o 100 8
Four-year terms—where the apprentice enters or has entered his apprenticeship after
reaching the age of 17 years—
First year .. .. .. .- . .. . . . 22 9
Second year - .. . .. .. .. .. .. . 48 0O
Third year .. . .- . . .. .. .. 8¢ 3
Fourth year .. .. .. . .. .. . .. 100 6

(a) Notwithstanding anything elsewhere in this Determination contained, where an apprentice is under the age of 21 years on
the expiry of his apprenticeship, he shall be paid four-fifths of the tradesman’s time wage until reaching the age of 21 years.

(b) All wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness certified as in
clause 17 (c¢) to the number of four days per annum.

(viii) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen.

(ix) Where practicable, no apprentice under the age of 18 years shall be required to work overtime.

(x) No apprentice shall work under any system of payment by results.

(xi) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may, by
agreement with his employer, serve as an apprentice until he reaches the age of 23 years.

(xii) The apprentice at the end of the calendar period of any year in which he has actually given service to the employer upon
less than the ordirary working days prescribed in this Determination, or in which he has unlawfully absented himself without the
employer's consent shull, for every day short of the said number of working days, and for every day of such absence, serve one day,
and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional day or days shail
have been served.

(xiii) No employer shall, either directly or indirectly, or by any pretence or advice, ressive from any person or require or permit
any person to pay or give anj consideration in the mature of a premium or bonus for the taking or binding of any probationer or
apprentice,
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(x1v) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed all
fees paid by them.

(xv) A person who is for a term not exceeding two years taking practical training in a workshop in continuance of s course of
training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.
Mare JUN10R WORKERS.

5. (a) For the duration of the present war, the system of calculating the wages of male junior workers on the basis of age plus
experience shall be suspended. At the conclusion of the war, that system shall be reverted to, but without prejudice to the right
of the Unions, or any of them, to seek alterations thereto.

(b) Unapprenticed male junior workers may be employed in any occupation covered by this Determination.

{c) Subject to the exceptions hereinafter provided, the minimum rates of wage for unapprenticed male juniors shall be the
following—

Wages Per Week

of 44 Hours,

. £ s d

Under 16 years of age .. .. .. .. e .. . .. 1 5 6
16 years of age .. . . . . . .. 115 &
17, » AN .- .- . . .. .- . 2 8 6
i8 ”» . . s . . . 310
19 » .. .. .. .. .. .. . 317 0
20 s . . . . . 412 0

Provided that the rate payable to any employee shall not be less than 20s.

{d) An unapprenticed male junior, who at the date upon which this clause comes into effect is entitled to a rate higher than that
hereby prescribed for an employce of his age, shall be paid not less than the rate to which he is so entitled until the rate prescribed
by this clause exceeds his existing rate.

{¢) Unapprenticed male juniors under 18 years of age assisting at furnaces shall be paid 3s. per week in addition to the above
rates.

(f) Changed rates shall be payable as from the beginning of the first pay period to commence after the birthday of the employee
concerned.

(9) Employees shall furnish proof of age by means of birth certificate or sworn declaration by parent or guardian, upon which
the employer shall be entitled to rely.

() The proportion of male juniors that may be employed by any employer shall be one junior (whether he be an indentured
apprentice, a trainee apprentice, or an unapprenticed male junior) to every three male adnits employed in the shop or factury.

. SPECIALT RATES.

6. In addition to the wages prescribed in clauses 2, 3 4, and 5 of this Determination hereof the following special rates and
allowances shall be paid to employees, including apprentices and unapprenticed juniors :—

Confined Spaces.
(a) Employvees other than those working on vehicles or parts of vehicles working in a confined space, i.e., a compartment
or space aceess to which is through a manhole or similar opening on a place the dimensions of which necessitate
an employee working in a stooped or otherwise cramped position or without proper ventilutinn 3d. per hour extra.

Dirty Work,

() Work which the employer’s industrial officer, if there be one, or otherwise the employer or the executive officer
responsible for the management and/or superintendence of the plant concerned shall agree is of an unusually dirty
or offensive nature shall carry such extra rate as shall be agreed upon.

In any case where an organization alleges that an employer or his representative is persistently unreasonable
or capricious in relation to such claims, it shall have the right to bring such case before the Secretary for Labour.

Special Rates not Cumulative.

{c) \Where more than one of the disabilities referred to in sub-clause {a) and {4} hereof entitling a workman to extra rates
exist on the same job the employer shall be hound to pay only one rate, namely the highest for the disabilities so
prevailing.

Rates not Subject to Penally Additions.

(d) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed and shall not
be subject to any premium or penalty additions.

First Aid Work.

(¢) An employee holding a first aid certificate and who is instructed by his employer to perform first aid work (other than
Air Raid Precaution emergency work) in the factory during his or her shift shall be paid Is. per shift extra.

Hours oF EMPLOYMENT.

7. (@) With the exceptions herein set out, the ordinary hours of employment shall be 44 per week, to be worked in five days of
eight hours cach and onc day (Saturday) of four hours, or five days of 8 hours 48 minutes each, continuously except for meal hour
breaks at the discretion of the employer between 7 a.m. and 5.30 p.m. on Monday to Friday inclusive and 7 a.m. to noon on Saturday ;
provided that the spread of hours herein prescribed may be altered by mutual agreement between any employer and his employees.

(6) By agreement between any employer and his employees ordinary hours may be worked on the basis of 88 per fortnight with
one week of 40 and one of 48 hours.

(¢) It shall be optional for the employer to work either the 5 or-the 5} days’ week provided that the option once exercised shall
only be altered by a week’s notice.

(d) For the purpose of performing work which is preparatory to the daily operations of a plant, employees engaged on such
preparatory work may be required to commence their ordinary hours of employment at or after 6.30 a.m. on any day other than
Sunday.

ST WoORK.

A.—Continuous Work Shifts.

8. (a) For the purposes of this clause the expression “ continuous work ” means work carried on with consecutive shifts of men
throughout the 24 hours of each of at least six consecutive days without interruption except during breakdowns or meal breaks (if any).

(b) Employees working on continuous work shifts shall work thereon such number of shifts up to six per week as may be required *
o such shift to exceed eight hours inclusive of meal breaks (if any) nor to be discontinuous except for meal breaks (if any).

(b} The ordinary hours of actual work or duty exclusive of meal breaks off duty (if any of employees working on continuous
work shifts) shall not exceed—
(i) eight in any one day; nor
(ii) 48 in any one week; nor
(iii) an average of 44 per week during the period of employment upon such shifts; nor
(iv) such average reduced to 43 hours 5 minutes if such shifts include Sunday shifts; nor
(v) a total of 176 hours during any four weeks of the period of employment upon such shifts; nor
(vi) such total reduced to 172 hours 20 minutes during any such four weeks if such shifts include Sunday shifts.
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Provided that such average and total shall not be so reduced to 43 hours 5 minutes and 172 honrs 20 minutes if the employees
on such shifts are for each ordinary honr worked thereon by them paid in the case of weekly employces at the rate of one-forty-
third (1/,) of the prescribed weekly wage and in the case of hourly employces at the rate of forty-four-forty-thirds (#4/,,) of the preseribed
rate for such employees which payments the employer shall have the option of making : nor shall they be so reduced if, in addition to
other holidays (if any) to be given under this Dctermination to such employces, such employees are given in cach year one week's
holiday on full pay, which week’s holiday the employer shall have the option of giving.

(¢) For all time of duty outside the limits of the ordinary hours prescribed in sub-clausc (bb) hercof an employee on continuous
work shift shall be paid at double rates. But this shall not apply to arrangements between employees themselves or in cases due to
rotation of shift or when the relief does not come on duty at the proper time : Provided that where not less than eight hours’ notice
has been given to the employer by the employee that he will be absent from work and the employee whom he should relieve is not
relieved, such unrelieved employee shall be paid time-and a half for all time of duty- after he has finished his ordinary shift.

(d) Employces on continuous work shifts working afternoon and night shifts shall be paid 7} per cent. more than ordinary
rates for such shifts.

(¢) Employees on continuous work shifts working any Sunday or holiday shift shall be paid at the rute of time and a half for
such shift.

B. In Other than Continuous Work.

(f) In shift work not upon continuous work as herein defined any afternoon or night shift which does not continue for five
successive working nights or more in a five-day workshop or six successive working nights or more in a six-day workshop shall be paid
for at the rate of time and a half.

{g) For working on any afternoon or night shift which has been in operation for five afternoons or nights or more an employee
shall be entitled to the following additional rates :—

(i) 25 per cent. for working on night shift only;
(ii) 10 per cent. for working on alternating night and afternoon shifts ;
(iii) 10 per cent. for the night shift for working on alternating day and night shifts;
(iv) 10 per cent. for working on afternoon shift only; and
(v) 74 per cent. for the aftcrnoon shift for working on alternating day and afternoon shifts.

(k) The extra rates specified in paragraphs (ii), (i), and (iv) of sub-clause (g) hereof shall be payable only where shifts are
changed at least once in every three weeks.

(i) “Afternoon shift ” shall mean a shift commencing not later than 6 p.m. on any day.

“ Night shift ”” shall mean a shift commencing at any time after 6 p.m. on any day.

(4) Shift workers shall be paid overtime at the rate of time and a half for the first four hours and double time thereafter for

all time worked in excess of shift hours.

(k) (i) Except as hereinafter provided, female employees shall not be required or permitted to work on afternoon or night shift.

(ii) By agreement between the employer and the Union or Unions concerned, femule employees may be worked on afternoon
and/or night shifts on munitions work,

(iii) Failing agreement as aforesaid, the Secretary for Labour shall have the power to allow the employment of females on
afternoon and/or night shifts on munitions work, upon such terms and conditions as he may specify,

(/) A male employee under the age of 16 years shall not be required or permitted to work on afterncon or night shift.

Mixep Fuxcrroxs.

9. An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary classification
shall be paid the higher rate for such day or shift. If for less than half of one duy or shift he shall be paid the higher rate for the
time so worked.

OVERTIME.

10. (a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and double
time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of an apprentice
or a junior the rate for overtime shall be not less than the rate herein prescribed or ls. 6d. per hour whichever is the higher.

(b) An employee, other than a casual employee, after the completion of overtime work performed after his usual ceasing time shall
be entitled to be absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty
occurring during such absence.

If on the instructions of his employer any employee resumes work without having had such cight hours off duty he shall be’ paid
at double rates until he is relieved from duty to take such rest period and he shall then be entitled to be absent until he has had
eight consecutive hours off duty without deduction of pay for ordinary time of duty occurring during such absence.

(c) Except as otherwise provided in sub-clauses (a) and (b) hercof, in computing overtime cach day’s work shall stand alone.

(d) An employee recalled to work overtime after leaving his employer’s business premises shall be paid for a minimum of three
hours’ work at the appropriate rate for each time he is so recalied; Provided that, except in the case of unforscen circumstances
arising, the employee shall not be required te work the full three hours if the job he was recalled to perform is completed within a
shorter period.

(¢) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for a call
back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by time
at ordinary rates from the time from which he is so to hold himself in readiness. -

(f) For work done during meal hours and thereafter until a meal-hour break is allowed time and a half rates shall be paid.
An employee shall not be compelled to work for more than six hours without a break for a meal.

() An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each four
hours of overtime work, if the employee continues work after such crib time.

(k) Before starting overtime after working ordinary hours a meal break of at least fifteen minutes shall be allowed, unless the
period of overtime is less than one and & half hours. An employer and employee may agree to any variation of this provision to meet
the circumstances of the work in hand.

(i) An employee required to work overtime for more than two hours without being notified the day before that he will be so
required to work, shall either be supplied with a meal by the employer or paid 23. and Is. 3d. for each subsequent meal, but such
payment need not be paid to employees living in the sume locality as their workshop who can reasonably return home for meals.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime he shall be paid as above
prescribed for meals so provided.

(7) Subject to the provisions of the second part of sub-clause (f) hereof an employes employed as a regular maintenance man
shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the purpose of making good
breakdowns of plant or upen routine maintenance of plant which can only be done while such plant is idle. .

(k) When an employee working overtime or a shift for which he has not been regularly rostered finishes work at a time wiaen
reasonable means of transport is not available, the employer shall provide him with a conveyance or pay him his current wage for the
time occupied in reaching his home.

(1) Where overtime is worked on account of a breakdown of plant and/or machinery or where the employee concerned is engaged
in connexion with carting and driving, all overtime shall be paid for at the rate of time and a half.
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Suypay AND HoLipay RaTEs.
11. {a) Where an employee works on a Sunday, the work done shall be paid for at the rate of double ordinary time.
(b) Where an employee works on union picnic day, the work done shall be paid for at the rate of double ordinary time.

(¢} Where an employce works on any of the holidays (including overtime) specified in clause 12 (b) of this Determination. the
work done shall be paid for at the rate of double ordinary time, in addition to the allowance to which the employee on hourly hiring
is entitled under clause 17 (d) of this Determination. . ]

Hornipays.

12. {a) The day on which the Vehicle Builders’ Federation trade union picnic is held shall be a local holiday (without pay if
snch day is a day other than one mentioned in sub-clouso () of this clause) in any city or town.

(b) Employees shall be entitled to the following public holidays {without pay except as herein provided) :~~The days observed
as New Year's Duny, Awstralia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac Day,
Christmas Day, and Boxing Day, or such other day as is generally obsorved in the locality as a substitute for any of the said days
respectively.

(c) If the contract of employment is for hourly hiring, an allowance calculated as set out hereunder shall be paid to employees
in addition to the rates set out in clause (2), (3), and (5) of this Determination in respect of the time lost by employees on the ten
holidays mentioned in sub-clause () of this clause and on account of unavoidable absences from work through sickness (to the number
of four days’ sickness in each year). Such allowance shall be calculated in the following manner :—The total weekly wage rate shall
be divided by forty-four (44) and the resultant multiplied by 14 times 8 (14 X 8) and divided by fifty-two (52), the answer to be
calculated to the nearest penny.

ANNUAL LEAvz.

Period of Leave. .

13. {(a) Except as hereinafter provided a period of fourteen censecutive days’ leave shall be allowed annually to an employee
after twelve months’ continuous service (less the period of annual leave) as an employee in any one or more of the occupations
to which this Determination applies.

Seven-day Shift Workers.

(b) In addition to the leave hersinbefore prescribed seven-day shift workers. that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

‘Where an employee with twelve months’ continuous sorvice is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourte:n consecutive days’ annual leave prescribed in sub-clause {a) hereof
increased by half a day for each month he is continuously engagod as aforesaid.

Annual Leave Exclusive of Public Holidays.

(¢} Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed
by clause 12 of this Determination, and if any such holiday falls within an employee’s period of annual l:ave and is ohserved

.on a day which in the case of that employes would have been an orvdinary working day, there shall be added to that period
one day for each such holiday falling as aforesaid. In the caso of employecs on hourly hiring such extra day shall bo withont pay.

‘Where a holiday falls as aforesaid and the employee fails without reasonable eause proof whercof shall be upon him to atiend
for work at his ordinary starting time on the working duy immediately following the last day of the period of his annual leave he
shall not be entitled to be paid for any such holiday.

Broken Leave.

{d) The annual leave shall be given and taken in a continnous period or, if the employer and the employee so agree, in
two separate periods and not otherwise.

Calculation of Continuons Service,

(e} For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i} any interruption or termination of the employment by the employer if such interruption or termination has been
made merely with the intention of avoiding obligations herounder in respeet of leave of absence ;

(ii} any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or

(iii) any nEbsgynce with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the bencfit
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commoencement of such absence of his
inability to attend for daty and as far-as pacticable the nature of the illness injury or cause and the estimated duration of his
absence.

Any absence from work by reason of any cause not being n cause specified in this sub-clause shall not be deemeod to break
the continuity of service for the purpose of this clause unless the employer during the absence or within fourteen days of the termination
of the absence notifies the employee in writing that such absonce will be regarded as having broken the continuity of service.

In cases of individual absentecism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employces by the posting up of a notification in the plant, in the manner in
which general notifications to employees aro usually made in that plant and by posting a copy to each union whose members have
participated in such concerted or collective absenteeism not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post. .

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to tho extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in caleulating
the poriod of twelve months’ continuous serviee.

N Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave or
a payment in lieu thercof has been allowed or made under the clause hereby rovoked. Provided however, that in respect of scrvice
before the lst January, 1946, the annual leave shall be allowed at the rate of 33 hours for each completed one month of continuous
service and in respect of service after that date at the rato of 7} hours for each completed one month of continuous service.
Any broken part of a month served before the 1st January, 1946, shall for the purposes of this clause he deemed to be service
aftor the 1st January, 1946. The period of annual leave to be allowed under this sub-clause shall be calculated to the nearcst day
any broken part of a day in the result not exceeding half & day to be disregarded.

Where the employer is a successor or assigneoc or transmittee of a buginess if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the
employer. .

Calculation of Month.

(g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the Intest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall bo reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(k) The annual leave provided for by this clnusoAshall bo allowed and shall be taken, and except as provided by sub-clause

(}) hereof payment shsll not be made or accepted in lieu of annual leave. -
Time of Taking Leave.

(i) Annual leave shall be given at a time fixed by tho employer within a period not excoeding six months from the date when ,

the right to annual leave accrued and after not less than two weeks' notice to the employee.
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Leave Allowed Before Due Date.

(j) An employer may allow annual leave to an employee before the right thoreto has acerued due, but where leave is taken
in such a case a further period of annual leave shall not commence to acerue until after the expiration of the twelve months in respect
of which annual leave had been taken before it acerued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complete month of the qualifying period of
twelve months not served by the employce deduct from whatever remuneration is payable upon the termination of the employment
one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any
of the holidays prescribed by clause 12 of this Determination. i

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks’ wages, excopt a seven-days shift worker who shall be paid
the amount of wago he would have received in respect of the ordinary time which he would have worked had he not heen on leave
during the relevant period. For the purposes of this sub-clause and sub.clause () hereof, wages shall be at the rate prescribed by clavers
2, 3, 4, and 5 of this Determination for the occupation in which the employee was ordinarily employed immediately prior to the
commencement of his leave or the termination of his employment, as the case may be. Payment in the case of employees employed
on piece or bonus work or any other system of payment by results shall be at time rates. .

Proportionate Leave on Dismissal.

(1) If after one month's continuous service in any qualifying twelve-monthly period an employee lawfully leaves his employment,
or his employment is terminated by the employer through no fault of the employce the employoc shall be paid at his ordinary rate of
wage for 33 hours in respect of each completed one month of continuous service hefore the st January, 1946, and for 734 hours
at the same rate in respect of each completed month of continuous service after that date, the service in each case being ~service
in re«pect of which leave has not heen granted hereunder.

Annual Close Down.

(m) Where an employer closes down his plant, or & section or sections thereof, for the purposes of allowing annual leave to
all or the bulk of the employces in the plant, or scetion or sections concerned, the following provisions shall apply—

(i) He may by giving to the employees concerned not less than one month’s notice of his intention so to do stand off for
the duration of the close down all employees in the plant or section or sections concerned, and allow to those who
aro not then qualified for two full weeky’ Jeave paid leave on a proportionate basis of one-sixth of & week’s leave
for each completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more
of continuous servico shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respect of
each completed month of continuous servico performed since the close of his last twelve-monthly qualifying period.

(iii} The next twelve-monthly qualifying period for each employce affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work.

(iv) Tf in the first vear of his service with an employer an employce is allowed proportionate annual leave under paragraph
(i) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by
the employer through no fault of the employee, he shall be entitled to tho benefit of sub-clanse (I) hereof, subject
to adjustment for any pruportionate leave which he may have been allowed as aforesaid.

Pi1ECEWORK RATES.

14. Subject to the minimum wages herein prescribed an employer may remunerate any of his employees under system of
payment by results based on rates which will enable workers of average capacity to earn at least 10 per cent. in excess of their
hourly or weekly rate.

Pay-pay.

15. Employera shall pay all moneys due at least once in each week, und not later than Friday in each week, except where it has

been the practice to pay fortnightly. All wages shall be paid in employer’s time.

PAYMENT FOR ParT WORE.
16. An employee. working any portion of u week, shull be paid, on ceasing work, for all time worked during that week.
CONTRACT OF ISMPLOYMENT.

17. -(a) With the exceptions hereinafter stated employment may be by the week or by the hour. Unless otherwise specifically
agreed, the employment shall be deemed an hourly engagement. If by the week it shall be terminable on either side by one week’s
notice given on any day or (if the employer terminate it without such notice) by payment of one week’s wages.

This last provision shall not affect the right of the employer to deduct payment for any day the employee cannot be usefully
employed hocause of any strike, or through any breakdown in machinery, or any stoppage of work by any cause for which the
employer cannot reasonably be held responsible.

(b) A contract for weekly employment may be terminated by any employer, without liability to pay for more than time actually
worked, for misconduct, or for absence from work without reasonable excuse.

(¢} If an employee engaged by the wook absents himself from duty, except on the holidays mentioned in clause 12 (b) of this
Determination or for days for which he produces a certificate from a medical practitioner or other proof satisfactory to his employer
of sickness {aggregating four days' sickness in each year) a sum proportionate to his time of absence may be deducted from his pay,
i.e., two-clevenths of the weekly wage for each day of absence, excluding Saturdays in shops working six days and one-fifth in shops
w orking five days per week : Provided that only time actually lost shall be deducted when an employee is absent on a Saturday.

(d) (i) If the contract of employment is for hourly hiring, a weekly allowance calculated as set out in clause 12 {¢) of this
Determination shall be paid in addition to the total amount of the rates prescribed by clause 2 of this Determination, but such
allowance shall not be taken into account in computing any wage rate such as overtime, shift premium, Sunday or holiday rates.

(i) Such allowance shall be paid irrespective of the time worked by an employce in any one week, except as provided in sub-clause
(e) of this clause.

(iii) An allowance calculated as set out in clause 12 (¢} of this Determination shall also be paid in addition to the rates prescribed
by clauses 3 and 5 of this Determination for female workers and male junior workers.

{e) An employee engaged on hourly hiring shall be entitled to a minimum of four consecutive hours’ work or to four hours’
pay for the job—such hours may be deemed to be consecutive if worked in ordinary hours at the end of the day and the beginning
of the next succeeding day. But such employee shall not be entitled to the allowance mentioned in sub-clause (d) of this clause
unless the period of employment exceeds four hours.

(f) Notwithstanding anything contained in sub-clauses (c}, ('d)., and (e) hereof an employee suffering injury through an accident
arising out of and in the course of his employment (not being an injury in respeet of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a docbo{, chemist or trained nurse, or at a hospital, shall not suffer any deduction
from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed by the employer
all expenses reasonably incurred in connexion with such attendance, but in no case shall such expenses exceed 10s. 6d. -

TiMe axD WAGES Boogr.

18. (a) Each employer shall keep a time and wages book showing the name of each empioyee and his occupation, the hours worked
each day, and the wages and allowances paid each week.

(b) The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated as tim
of duty, but this does not apply to checking in or out at the beginuing or end of duty.
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Lravine Hanps,

19. Leading hands in charge of 5, but not exceeding 15 employecs, shall be paid at the rate of Is. per day extra. From 16 to
25 employees, 15. 6d. per day extra; from 26 to 35 employecs, Zs. per day extra; and over 86 employees, 2s. 6d. per day extra.

AIRCRAFT MAKING.

20. Employces engaged in aireraft making (in wood, metal, or other materials) in occupations which are similar to those for
which classifications are provided n this Determination, shall be paid tho rates prescribed for such classifications.

TRAVELLING TIME.

21. In the event of an employee being sent during working hours to any place other than his usual place of employment, he shall
be allowed travelling time and excess expenses. Such time to be part of the ordinary day’s work.

Grivpixa TooLs.

22. (a) Where o woodworker using his own tools has becn in employment for more than one week, the omployer shall aflow him
one hour, with payment therefor on termination of his employment, to enable him to pack and sharpen his tools.

{b) The employee shall be permitted to use the employer’s emery wheel or grindstone to sharpen his own tools used in the course
of his employment. . .

WaTerPrOOF CLOTHING.

23. Men engaged in transferring trams to or from the factory to the various depots shall be provided with suitable clothing for
wet weather.

SPRAY PAINTERS.
24. Where spray painters are employed, adequato protection for their health shall be provided for them by the employer.

TooLs To BE PrOVIDED BY EMPLOYER.

25, Woodworkers and vycemen shall be supplied where required with bench, bench-vyce, cramps above 4 inches, files (including
saw files), rasps, hand-drills, hacksaws, frames and blades, bits and parallel shank-drills up to } inch, and snips, such tools to remain
the property of the employer.

MISCELLANEOUS P'ROVISIONS.

26, (a) Employees engaged in working with acids shall be supplied with rubber gloves.

(b) Employees engaged in wet rubbing shall be provided with rubber aprons and rubber boota.

() Suitabie cotoured glasses shall be provided by employers for the protection of electric arc and oxy-acetylene operators and
their assistants, and suitable mica or other goggles for emery wheel operators.

(#) Suitable canvas or leathor gloves shail be provided by employers for the oporators of pneumatic hammers.

(e) Tramway pitmen shall be provided free with one suit of overalls as required.

Riaur or EnxTRY oF UxI1oN OFFICIALS.

27. (1) A duly aceredited representative of the Australian Vehicle Builders Employees Federation and of the Amalgamated
Sngineoring Union shall have the right to onter employers’ workshops during the mid-day meal hour for the purpose of interviewing
employces on legimato union business, on the follewing conditions :—

(a) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.

(#) That he interviews employees only at the places where they are taking their meal,

{¢) That not more than one representative be in any workshop at any one time.

{(d) That no one representative visit a workshop more than once in each week.

(e) That if any employer alleges that a representative is unduly interfering with his workshop or is creating dissatisfaction
amongst his employees, or is offensive in his methods or is committing a breach of any of the previous couditions, such
employer may refuse the right of entry. :

(ii) For the purpose of investigating complaints concerning the application of this Determination a duly accredited union
representative shall be afforded reasonable facilities for entering an employer’s workshop or plant during working hours, subject to the
following conditions :—

(@) That he discloses to the employer or his representative the complaints which he desires to investignte,

(b) That he makes his investigations in the presence of the employer or his representative (if the cmployer so desires).

() That he does not interfere with work proceeding in the workshop or plant.

{d} That he conducts himself properly.

(ili) Whore employecs are working under a system of shiftwork which precludes a ropresentative from interviewing them
during the mid-day mcal hour the representative shall have thoe right to onter the vmployor’s premises for the purpose of interviewing
such employcos at such timo and undor such conditivns as to notice as may bu mutually arrangod by the representative and the
employer.

SHOP STEWARDS.

28. An employce appointed as shop steward in the shop or departmont in which he is employed shall upon notification thereof
to his employer bu recognized as the accredited representative of the Union to which he belongs and he shall be allowed the

necessary timo during working hours to intorview his employcr or his roprosentatives on matters affecting employess whom he
ropresents.

Luwratioy oF ExrLover’s Lrapinrry.

29. When an employer has made a payment to an employee, which payment purports to be a payment of the wages payable
to the employee for any period, such employer shall not be liable to pay to the employee any further sums in respect of any services
rendered to such employer during such period, unless within a period of nine calendar mouths after the last day of such period a

demand in writing of such further sum claimed has been given to the employer by the employce himself. or by some person on his
behalf,

DEFINTTIONS.

30. (@) *“Tradesman” means an adult workman who, in the course of his employment, works from drawings or priuts required
to he scaled, and/or measured from drawings or prints, or nakes precision measurements, or applies general trade experience, and
includes locksmith and first-class machinist.

(b) “ Precision measurements ” means measurements of a finer accuracy than is possible with the naked eye from caliper
measuring scale or rule.

() * Patternmaker ” means & tradesman engaged in the making of both patterns and templates in wood. * Template maker
means a tradesman engaged in the making of templates only. :

(d) “ Jig-maker ” means a tradesman engaged in the making of jigs in wood or metal.

(¢) “ Toolmaker” means a tradesman making and/or repairing any precision tool, gange, die or mould to be affixed to any
machine. who designs or laya out his work and is respousible for its proper completion.

(f) “ Machinist (metal)—Ilst class” means a tradesman who is partly or wholly engaged in sctling up and operating the
following machines :—Lathe, boring machine, milling machine, planing machine, shaping machine, slotting machine, precision
grinding machine and a drilling machine where the operator uses the same precision tools as fitters or turners.

(g) “ Machinist (metal)—2nd class ’’ means an adult omployec not engaged as a tradesman who is not required to work from

drawings or prints or to do precision work, but who is engaged in eperating or in setting up and operating all machines, other than
a drilling machine, enumerated in the definition of 1st class machinist.
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(h) **Machinist (metal}—3rd class” means an adult employee other than a process worker who operates any powor-driven machine
for which a rate iz not elscwhere prescribed in this Determination and without limiting the scope of the forcgoing ineludes such
an employee operating any of the following :—nut, bolt, rivet or dog spike making machines, tapping machines and drilling machincs
on work other than that specified in the definition of machinist—1st class.

(i) * First-class wood machinist ” (in wood} means a machinist who in the course of his employment is called upon to grind and
set knives only or to braze, set, and sharpen band or jig saws and to set and sharpen circular saws or to set up machines operated by
other machinists or to grind knives for and to set up and operate one or more of the following machines :—Shapers, spindles, linderman
machines, routers, tenoners, still hinge and other gainer machines and band saws.

(f) ““Second-class wood machinist” (in wood) mcans any machinist called on to set up and operate any other machines, or
any circular saw or dimension saw.

(k) “ Process worker” mcans an employee engaged on—

(i) Repetition work on any automatic, semi-automatic or single-purpose machine or any machine fitted with jigs, gauges
or other tools rendering operations mechanical {and in connexion with which the worker is not responsible for the
setting up of the machine nor for the dimensions of the products other than by checking with gauges which gauges
shall be either unadjustable or, if adjustable, shall not be set by the operator); or

(ii) in assembling processes not requiring the use of hand tools (except hammers and/or screwdrivers and/or spanners).

(I) *Electrical fitter ” means a tradesman fitter mainly engaged in making, fitting or repniring electrical machines, instraments
or appliances, who in the course of his work applies electrical knowledge.

(m) * Electrical mechanic * means an adult employee mainly engaged outside a workshop on any class of installution work, or
in the repairing thereof, or in wiring, and who, when employed inside a workshop, is engaged on repairs to installation,

{n) “.Jobbing moulder  means & metal moulder engaged in floor moulding, loam moulding, strichle moulding, or moulding from
loose patterns, and/or finishing off bath moulds by a machine process.

(0) “ Jobhing coremaker ” means a moulder engaged in making cores for metal moulds by the use of loam or strickle boards, or
by loose boxes, other than loose boxes used for repetition production of cores requiring little or no skill to produce.

{p) “Plate and machine moulder * means an adult employee engaged in moulding on the plate system, or by machines where
the pattern is either a fixture to the plate or the spray system is used.

{g) “Machine coremaker ” means an adult employee making cores by machines where the core box is a fixture to or part of
guch machine, or making repetition cores requiring little or no skill to produce.

{r} ““First-class body maker ’ means a tradesman engaged on the building of bodies without the aid of jigs.

(s) *Second-class body maker ” means an employce engaged on the building of bodies with the aid of jige.

() “ First-cluss panel beater ” means an employee who makes panels or mudguards from the sheet by hand or partly by hand
and partly with the aid of machines.

(«) ** Second-elass pancl beater ™ ‘means an employee who is engaged in dent knocking {by hand) or who makes panels from
the sheet entirely with the aid of machines or who is engaged solely on a panel beating machine,

() “Other panel machinists ™ means employees engaged solely on wheeling and stretching or other machines in the panel
section not otherwise provided for,

() * Metal panel worker” means an employee engaged in the preparation of material for the making of panels other than
machinists and others for whom specific rates are provided,

() * Sectional trimmer” means any workman (unless specific margins have heen herein prescribed) who was so classed on the
15t day of October, 1935, and ull jutur: workmen doing the same classes of work.

() “Smith” includes coach smith, wheelwright smith, angle iron smith, and motor smith.

(z) **Saw doctor ” means an employee exclusively engaged in brazing, hammering, straightening and sharpening saws.

(aa) * On the line ” means sectionalized body building and assembling in which bodies in course of building are moved on from
one operative or group of operatives to another operative or group of operatives.

(bb) “ Painter's labourer  means an employee assisting in painting, graining, lining and decorating who does not use brush or
sprayer.

{cc) ** Timber stacker " means an employee who stacks timber for seasoning by the process of stripping.

(dd) * Diemaker ” means a tradesman making any die to be affixed to any machine who designs or lays out his work.

(ee) *“ Garnish mould finisher” means an employee engaged on any of the following classes of work. viz.:—Clamping metal
garnish moulds to jigs and scribing and cutting same ; re-working and filing metal garanish moulds, after welding; re-working and
filing metal windscreen garnish monlds ; working and filing recesses in rear quarter garnish moulds, after welding ; finally working
and checking metal garnish moulds, after welding; and for fabricating rmetal windscreen garnish moulds and re-working and filing
same.

(ff) “Spring service worker ¥ means an employec who is employed on the removal and/or replacement of springs, luggage
carriers and/or bumper bars, and/or the dismantling and/or re-assembling of finished parts of motor car and truck chassis (not being
a chassis assembler and/or wirer).

{gg) “Aero engine assembler” means an adult employee who assembles components into sub-assemblies, and makes any
necessary adjustments to assembly. .

(kk) *“ Body maker,” second class, means an employee engaged on the building of bodies with the aid of jigs.

(i#) *“Drier ” mcans an adult employce using air hose to dry off after acid wash.

(jj) “Material chaser” means an adult employce having the supervision of the delivery according to schedule, of material
between departments or sections.

(kk) * Packer ” means an adult employee who is responsible for the 'selection of parts or accessories according to requisitions
or for the packing and methods of packing of same for despatch.

(i) “Rigger” means an adult employee who is responsible for the erection of tackle, and who is, amongst other duties
required to splice wire rope.

(mm) *“Tester ” means an adult employee engaged in testing products for leaks or faults by immersion in liquid.

{nn) “ Timber orderman™ means an employee who is responsible for the selection, allotment and measuring of orders for
delivery and/or for the exccution of orders for delivery. The word “order” in this definition means the demand of a customer
or of the employer, or some one on his behalf to the orderman for an expressed size and class, or expressed sizes and classes of timber,

(00) “ Welder,” first class, means an adult employee using clectric are or acetylenc blowpipe or coal gas cutting plant
on work other than filling castings. cutting scrap metal, using jigs or doing work covered by definitions of second and third claas
welder, and includes re-welding by hand processes.

(pp) * Welder,” second class, means an adult employee not required to do first-class welding, but engaged in filling castings
or in welding sheet metal or welding with the aid of jigs, or re-welding except by hand processes, or operating automatic welding
machines for the setting up of which he is not responsible.

(gg) * Welder,” third class, means an adult employee using electric spot or butt welding machine on work other than cutting
serap with oxy-acetylene blowpipe.

(rr) *“ Welder,” fourth class, means an adult employee catting scrap with oxy-acetylene blowpipe.

(s8) “ Welder ™ “A” Grade, means a tradesman employed as a first-class welder on repair and/or'production work, including
aireraft, but not including production work on any other class of vehicle.

(#) “ Welder,” “ B Grade, meaps-: adult employee welding aircraft tanks and/or sheet metal manifolds for aircraft.
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PERIODICAL ADJUSTMENT OF \WAGES.

31 The wages rates set out in Clause 2 are based upon the following basic wages rates, and pursuant to the provisions
of Section 21 of the Factories and Shops Act 1934, the Board heiehy determines thut such rates shall be automatically
adjusted as presciibed by Clause 32.

ADJUSTMENT OF BASIC WAGE,

32. {u) For the purposes of this Determination. the expression ““ Commonwealth Statistician’s all items’ retail price index
numboers ** or any like oxpression means the mumnbors stated to be such index numbers in any document purporting, and not
proved to bo wrongly so purporting. to be printed by the Commonwealth Government Printer or to he signed by ar on behalf of
the Commonwealth Statistician.

(&) Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall bo as
prescribed in clause 31.

(¢) During each future successive period beginning with the first pay period to commence in a February a May, an August,
or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s ** all items ™ retail price index number by the factor -087 taken to one place of decimals,
the rosultant whole number being the amount of tho basic wage oxpressed in shillings, but should the decimal number reach -5
or more the basic wage shall be taken to the noxt higher shilling.

(d) The wage rates prescribed at £1 14s. or more for females shall be adjusted on the same basis as the basic wage in the
same place, but by 6d. for every 1s. of change in the amount of that basis.

{e) The amounts of wages for all apprentices whose rate of wages is herein stated at 25s. or more per week and of ail rates
for females prescribed at less than £1 143, shall be adjusted proportionately to the basic wage in the same place calculated to the
nearest 6d., every change of amount not exceeding 3d. to be disregarded.

The amounts of the adjustable rates are fixed on a needs basic wage of £3 6s. and such adjustments are to be made upon
the following rates :— .

(i) Female Workers.

Female Machinists.

Adults. . Junlors,
Constant Constant
— Loading — Loading X
Constant. Iilmir‘:é. ‘ Coustant, Isg’;;}:lg
£ s d 5. d. s d. £ s d. s d. s d.
1st six months (without previous experience) 1 3 0 3 0 | ) 130 1 0 1 0
2nd six months .. .. .. . 112 6 3 0 1 8 112 6 1 0 1 6
3rd six months .. .. . 118 0 3 ¢ 1 6 118 0 1 8 1 8
Thereafter .. .. .. 2 86 0 3 0 1 6 2 6 0 1 6 ‘ 1 6

Females engaged in the cushion and squab springs and frame department on the following classes of work—working or
attending the following machines: unotting U. and 8. metal, clip-wire cutting, foot power closing, bending, power press, electric
welding ; also assembling, placing sprines in frames ready for closing (in form), placing and fixing clips and cross stay wires.

Adults, Juniors.
- Constant, | Constany
Loading Loadi gy
- ‘ Constant. | If’np‘%“};é. - Constans. ! fﬂgﬁﬁ’:ﬁ’; )
£ & d. s d. & d. £ s d. s. d. s d,
For the first six months .. 1 3 0 3 0 1 0 1 3 ¢ 1 0 1 0
For the 2nd six months .. 112 6 3 0 1 8 112 6 1 0 1 6
Thereafter . 2 6 0 3 0 1 8 2 6 0 1 8 1 6
(ii) Apprentices.
Cunstn‘nl. Extra Constant
— —_ Loading, Loading,
Five year terms— s d. s d. s d.
1st year .. .. .. .. .. . 15 0 00 09
2nd year . .. o ., . . o 20 6 10 1 0
3rd year . .. .. .. .. . .. 30 6 1 6 1 6
4th year . . .. .. .- 50 0 2 0 2 3
5th year e .. . .. . .. .. 63 0 20 3 0
Four Year Terms,—When the apprentice enters or has entered his apprentice-
ship after reaching the age of 17 years—
st year .. .. .. .. .. e . 18 0 00 09
2nd year .. . .. .. .. .. .. 30 O 1 0 1 6
3rd year .. .. .. .. .. .. .. 50 0 2 0 5 3
4th year e v . . .. .. 83 0 2 0 3 0
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(if) Male Junior Workers,

The minimum rates of wags for unapprenticed male juniors shall he the undermentioned percentages of the contemporaneous
needs basic wage, and in addition thereto the constant loadings specified—

_ Ne;":",‘;‘:ﬁ?g"v;’:ge' Constant Loading.
per week.

s d.
Under 16 years of age .. .. . . .. .. 25 0 8
16 years of age .. . e .. . .35 09
T, o e . . . .. . . 47} 1 0
18 o, 4 o . .. . ) . 60 10
19 ,, 5, . .. .. . . .. 75 2 0
20 4 . o . . . . . .. 90 2 0

Each total rate shall be calculated to the nearest sixpence and any part of sixpence in the result which does not exceed
threepence shall be disregarded.
P. A. RANDLES, J.P.,, Chairman.

J. V. WILLOX, Secretary.
Melbourne, 7th January, 1947.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE ASBESTOS-CEMENT WORKERS BOARD.

Notes.-—~(a) This Determination applies to the whole of the State of Victoria.

{6) On the 27th November, 1934, the Cement Articles Board was deprived of the power to determine the lowest rices or
rates which may be paid to any person or persons, or classes of persons, employed in the process, trade, or business of making
portable articles of material containing asbestos and cement in the proportion of not less than one part by weight of asbestos in
each twenty parts by weight of the material, and such power was conferred exclusively on the Asbestos-Cement Workers Board.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since 24th April, 1939, has had
the power to determine the lowest prices or rates which may be paid to any person or persons, or classes of persons:—
employed in the process, trade, or business of making portable articles of material containing asbestos and cement
in the proportion of not less than one part by weight of asbestos in each twenty parts by weight of the material;
has made the following Determination, namely :~—
1. That as from the beginning of the first pay period to commence on or after the 1st December, 1946, the last previous
TDetermination of this Board shall be revoked and replaced by this Determination.

2.
Apprentices or Improvers. Other Employees.
Wages. ‘Wages.
Per Week of 44 Hours. Per Woek of 44 Hours.
Non- Non-
Aoy | Aduustabie | weckly Aifesity ® | Adjtable| Wiooll,
Rate, Loading, Rats, Rate. Loading. Rate.
s d | sd | s d s d | s d | e d
der 17 years of age 42 5 1 0 | 43 5 | Wet sheet machine leading hand .. | 123 0 5 0 1128 ¢
]lg :23 zgd:: 18 g:cars of agc 58 6 1 2 (59 8 | Wet sheet machine operator o | 118 0 5 0 1124 0O
18 and under 19 years of age | 69 2 1 4 |70 6} Mixer operator—in sole charge of | 119 0 5 0 (124 0
19 and under 20 o o B B8 5 | 2 1 |67 7| Miser opmtor—sther . “lus o 50 |12 0
der 21 years of age 5 ixer operator—other .. .. )
20 and under y o8 Asbestos treatment operator .. | 118 0O 5 0 123 . 0
- Cutter-off in charge o .. 123 0 5 0 (128 0
No apprentices or improvers under the age of sixteen years | Cutter-off .. .. .. 115 6 5 0 120 6
to be engaged. Plateman or stacker .. .. 1118 0 5§ 0 |121 O
Corrugating machine operator .. [ 118 © 5 0 {121 0
Hand corrugator .. | 114 6 5 0 (118 -8
Wet trimmer (Power guillotine only) | 116 0 5 0 121 ©
Dry  trimmer—operating  power .
cutting machine . .. (1186 0 5 0 121 o
Accessories hand moulder—welded
S or grafted mouldings .. .. | 118 0 5 0 (123 o
PROPORTION (IN ANY PLACE). Accessories hand moulder—plain )
X mouldings .. .. .. [ 116 € 5 0 121 0
Apprentices and Improvers. . | Operator cement bulk handling .. | 118 © 5 0 1123 0O
. : i j Pipe machine leading hand o127 0 5 0 }132 ¢
['wo apprentices or improvers to every three or fraction of £
i & 118s. per week of 44 hours. | Mazza machine control operator .. | 118 0 5 0 123 0
three workerareceiving not less than 118s. per Presgure pipe curing tank hand .. | 115 6 5 0 | 120 6
Operator pressure pipe turning and
socket boring machine .. .. | 115 6 5 0 | 120 6
Operator pressure pipe turning an:
socket boring machine (who sets
up machine} .. .. .o 120 6 5 0 | 125 &
Pressure pipe socket fitter o115 8 5 0 [120 6
All others .. .. .. | 113 5 0 | 118 ©
Lmployees (other than leading hands) temporarily in charge of two
or more men shall receive 6s8. per week extra.

No, 125.—815/47.
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ALLOWANCE FOE AFTERNOON AND NIGHT SHIFT.

3. Men working on shift work shall be paid, in addition to the rates set out in clause 2, at the rate of 10s. per week
for night shift, and 7s. Gd. per week for afternoon shift. Where it is mutually agreed between employer and employees to
commence work earlier than 12 midnight, as starting time for the night shift, work done between such commencing time and
midnight shall be regarded as work done on the following day, and shall be paid for at the rate applying to that day's work.

OVERTIME.
4. Time and a half shall be paid for all work done:—

(a) outside the usual starting and finishing times.

(b) within the usual starting and finishing times, in excess of the number of hours fixed as a week’s work, provided that
& shift worker shall not beo entitled to overtime unless he has worked—

(i} moro than 132 hours during any three consecutive weeks when working on a weekly rotation of {shifts, or
(i) 264 hours during any six consecutive weeks when he is working on & fortnightly rotation of shifts, or

(iii) more than 396 hours during any nine consecutive weeks when he is working on a three-weekly rotation
of shifts.

Provided further that sub-clause (iii) hereof shall not be adopted without consultation and agreement between any
employer and his employees’ accredited representatives.

WEEELY EMPLOYMENT.

5. (¢} Employment shall be by the week. Any employee not specifically engaged as a casual employeelshall be deemed to
be employed by the week.

(b) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a weok's wages as the case may bo. This shall not affect the right of the employer to dismiss any
employee without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases the wages shall be paid up
to the time of dismissal only, or to deduct payment for any day the employee cannot uscfully be employed because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot
reasonably be held responsible.

EMPLOYMENT FOR LESS THAN A FurLr WEEK.

6. Employees who work during any week for less than 4¢ hours shall be paid for tho first 22 hours at the rate of time
and a quarter and for all time therafter ordinary time up to but not exceeding the ordinary wages rate for an ordinary week’s
work, Provided that an cmployee shall be paid only for the time actually worked in any weck the ordinary rate of
wages whore—

(a) he voluntarily terminates his employment,

(b) he is dismissed for misconduct or neglect of duty,

(¢) he voluntarily absents himself for any part of such week,

(d) he attends but is not capable of satisfactorily carrying out his duties,

(¢} he commences, what is intended to be continuous employment, after the beginning of the normal working week.

This clause shall not apply in the case of a shiftworker who, subject to clause 4, is paid threc weeks’ wages in respect of
three consecutive weeks’ work:; nor in the event of any breakdown of machinery or plant which prevents the continuation of
production.

Horipays.

7. All employees shall be cntitled to the ten holidays hereinafter mentioned without any deduction from the weekly rate
of pay viz. :—Now Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day, King's
Birthday, Christmas Day, and Boxing Day.

This shall not affect the right of an employer to reguire any employee to work on any such day (except Anzac Day}
provided that such employee is paid the extra ratos as set out in clause 8; an employee who, without permission from the
omployer, is absent on the working day immediately preceding such holiday or who likewise fails to resume work on the working
day immediately following such holiday shall not be entitled to such payment.

SPECIAL RATE POR SuUNDAYS aND Hovripays.

8. Double time shall be the special rate for all work done on Sunday, New Year’s Day, Australia Day, Good Friday, Easter
Saturday, Easter Monday, Labour Day, King’s Birthday, Christmas Day, and Boxing Day; but if any other day be by Act
of Parlinment or Proclamation substituted for any of the above-named holidays then the special rate shall be payable only for the
day so substituted.

AnNvAL HoLIpAy.

9. Tho annual holiday shall be as proscribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,
and any amendments which may be made thereto from time to time.

MEAE ALLOWANCE.

10. A meal allowance of 2s. shall be paid to an employee in respect of any day on which he is required to work for a
period of not less than two hours after the usual finishing time, unless he is notified by the employer on the previous day that he
will be required to work such extra time.

S1oE LEAVE.

11. (@) Where an employee has been in the service of an cmployer for a period of not less than three months, and
is disabled by personal ill health, proof of which sickness is given to the employer by the production of a certificate from a
legally qualified Medical Practitioner, statutory declaration, or oyher satisfactory ovidence, within 48 hours of the cmployee’s.
consequential absence, he shall, on account thereof, be entitled without deduction of pay at ordinary rates to absent himself
from work for a period not cxceeding in the aggregate four days in any year of employment in the industry.

(b) Notwithstanding anything contained in sub-clause (a) hereof, if the full period of sick leave as prescribed herein is not.
taken in any year, such portion as is not taken shall, provided an cmployee remains in tho scrvice of the ono employer, or any
successor of such employer, be cumulative from year to year up to a period not oxceeding 20 days, which shall be the maximum
amount of leave to which an employee may be entitled in any year of service without deduction of pay.

(c) For the purpose of this clause the year shall be deemed to commence on July 1st, (beginning on July 1st, 1946) and to
cnd on the next following June 30th, and for the purpose of sub-clause (b) hercof service prior to lst July, 1946, shalt be
disregarded.
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PERIODICAL ADJUSTMENT OF WAGES.

12. The wages rates set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions of
seotion 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as proscribed by clause 13. Provided that the wages of apprentices and improvers shall be adjusted proportionately
to adjustments of the basic wage, such adjustmenta to be to the nearest 1d., half or less than half of 1d. to be disregarded.

Buasgic Wage.
Flace. Wal:ee %Tﬂﬁ:;%le). &ﬁﬂiﬁ. Ba.s’i[;:o%}aga. Ig&e f\gi‘éﬁebde r
|
£ s d s d. £ s d.
Throughout the State .. - . . 5 0 0 6 0 3 6 0 Melbourne

ADJUSTMENT OF BASIC WAGE.

13. (e) For the purposes of this Determination, the expression “Commonwealth Statistician’s *all items’ retail price
index numbers >’ or any like expression means the numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
bohalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall be
as prescribed in clause 12.

(¢) During each future successive period beginning with the first pay period to commence in a2 February, o May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘ all items  retail price index number by the factor -087 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P,, Chairman.

J. W. RYAN, Secretary.
Melbourne, 20th December, 1946.

By Authority: J, J. GoURLEY, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF THE BRICK TRADE BOARD.

NoTe.—{a) This Determination applies to the whole of the State of Victoria,

(5} On 21st Februa.ry, 1911, the powers of the Brick Trade Board were extended so that it might fix ““ the lowest pricea or
rates which may be pm to any person or persons or olasses of persons employed in the prooess, trade, or businees of sand, lime,
or cement brickmaking.”

N aoccordance with the provisions of the Factories and Shops Aots the Wages Board appomted to ** determine the lowest prioces or
rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business of
brickmaking (including olay-digging) * has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the lst December. 1946, the last prevmu;
Determination of this Board shall be revoked and replaced by this Determination.

2.
Wi
(a) Improvers. . Other Employees. Per Hour. oﬁ?pﬁr&k
WaGES, FieeBrIokS AND TEXTURE BRICES, s. d s d.
annmcxs aXD TEXTURE BRICES. | Burners .. . . .. .. 3 0%/, 134 0
Per Week Crusher attbndants who &lso he.ul e ‘e . e 2 113/, 130 ¢
of 4 Crusher attendants who do not haul . . 2 1010/, 128 0
‘B"“;" Wet or dry pan attendants who do not haul .. 2 118/, 131 0
14 vears of 8 42 8 Machine dnvers, wire cut attendant, colump man, or oﬁ»bearen
15 y ge .. a4 from wire cut machine .. . . - .. 2 1R/, 130 '8
16 » ” . - 46 11 Hand moulders, dreesers and cutters . .. . 3 1/, 137 0
17 » » .. . 52 11 Prawers .. . . .. .. . . 3 0%/a 133 6
s 0" . g4 3 | Setters .. .. 3 1, 137 0
19 ” »”» .. . 84 71 Facemen working i m a oIayhole 26 foet or less i in depth . 3 25/, 141 0
20 » » v b 88 & All other facemen . .. . 3 143 0
LA . " Wheelers of green or bumt bricks . - - . 2 1113/, 130 6
OTEER BRICES. Clayhole men (employer to prowde tools) . . . 3 1y 138 ©
14 years of age .. .. 44 ¢ | Presgers .. .- .. . .. 2 117/,, 129 6
15 °,, " .. .. 46 3| Loftmen .. . s o . 2 11%,, 129 0
16 . .. .. 48 11 | Yardwen and wutﬁemeu . . .. 2 109/, 128 0
7 . . . .. 85 2
18, ., .. .. 6611
19 ,, » .- .. 88 2
20 ,, ' . .. 92 1

OreER BrICES.
Provided that any improver em-

y Burners .. .. .. .. . 3 o 134 0
g:’io Si.igm” : sl:r’gl:f::l;' :}r;;l:zkxﬁg Machine drivers or mwhma nggens .. . .. . 3 l"/l,'l 138 0
id not less then 9la. per week of | 'vet or dry pan attendants who do not haul .. . . 3 1/, 136 0
2:1 hours pius an a,llowl;ence at the | Crusher attendants who do not haul 3 0%/ 134 6
rate of 3s. 6d. per week ag compen. Crusher and wet or dry pan attendants who also haul . 3 2%y, 140 0
; - 0. P P Drawers and setters of fancy bricks (other than those employed in
sation for time lost through wet Hoftman kilng) . 3 9 141 0
weather. . Other drawers .. . . .. .. I Y 143 6
Provided also that improvers truck- | (ther getters . 3 3:/" 143 6
ing from & single brick machine or | Focemen working i ina c)ayhole 26 ieet orless i m depth 3 ?,'/:l 146 0
taking off or trucking from a double | A} gthor facemen .. 3 &/, 152 0
brick machine shall be paid not less | Clayhole men (employer to prowde tools) 3 3 143 ¢
than the rate fixed for truckers. Hand moulders, lime grinders, lime crushers, pressers, sand und
PROPORTION (in any factory lime mixers or silomen .. . . . . 3 1, 138 6
or place). Ofi-bearers from wire cut mackines e . .. 3 02/, 135 6
. . Truckers . . . . 3 0%/, 135 6
One improver to every eight or | adults taking off brick mwhmes e . . . 3 0%/, -185 6
fraction of eight employees receiving | Dampermen or kiln cleaners . . . 3 14 137 0
not less than 128s. per week of 44 | Toftmen . - - ” - 3 0“/“ 134 o
hours. Yardmen and wnstomen .. .. . . .. 3 (i’/,ll1 133, 0

The Board has determined that no person shall be taken as an apprentice
No. 126.—618/47.
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(b) The wage rates prescribed in the Other Bricks Section in sub-clause (a) hereof, include the following allowances, as
compensation for time lost through wet weather:— )
(i) ANl adults (other than burners) at the rato of 5s. per week of 44 hours.
(ii} Improvers—
14 years of age—at the rate of 1s, 8d. per week of 44 hours.
156 8d. 44

“w o S () s ”
16 5w o 180104 " 4,
17 5w » e 28 0d » 44,
18 » e »o s 28, 6d. » 4“4 .,
19 noa »o s 98 3d. w 44,
20 I, » e 38 5d. s 44

TmE oF BEGINNING AND ENpDING WORE.
3. For any persons except burners, machine drivers, machine riggers, and pan or crusher attendants—

Time of Beginnlng. Time of Eading.
7 am. .. .. 12 noon on Saturdays, or the day on which the half-holiday is locally observed.
7 am. .. .. 5.30 p.m, on each of the other five working days of the week.

SpECIAL RATE,
4. Burners on night shift shall be paid 10 per cent, extra for work performed between 6 p.m. and 6 a.m.

OVERTIME.

5. (a) Any employee who works for any time in excess of the ordinary hours of work per day shall be paid for such
extra time at the rate of time and a half. Provided that where an employee ordinarily works a five-day week, work done on
Saturday shall be deemed to be overtime, and shall be paid for as such, except in tho case where an employee is required to work on
such Saturday to make up for time lost (except because of Public Holidays) through any circumstances over which the employer
had no control. In such an excepted case the employee shall only be entitled to be paid at ordinary rates for the first four hours
worked on such Saturday.

(b) Any employee (other than a burner, machine driver, machine rigger, or pan or crusher attendant) who works outside the spread
of hours fixed in clause 3 shall be paid for such time at the rate of time and a half.

(¢) All work done by machine drivers, machine riggers, and pan or crusher attendants either before the ordinary starting time
or after the ordinary finishing time of the factory shall be paid for at the rate of time and a half irrespective of the number of hours
worked.

MEeaL ALLOWANOE,

6. An employee required to work overtime for more than two hours without being notified the day before that he will-be so
required to work, shall be paid a meal allowance of 2s. 6d.

SuNDAYS AND HOLIDAYS.

7. Time and a half shall be the special rate for all work done on Sundays, and double time for all work done on New
Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, Christmas Day, and Boxing
Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the

»

special rate shall only be payable for work done on the day so substituted.

PAYMENT FOR HOLIDAYS.
8. All employees shall, as far as practicable, be granted the holidays mentioned in clause 7 without deduction of pay.

. PAYMENT OF WAGES.
9. All wages due shall be paid not later than Friday in cach week, except where otherwise mutually agreed between employer
and employeo.

ANNUAL HoLIDAY.

10. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946 and
any amendments which may be made thersto from time to time. -

Sick LEAVE,

11. (@) Where an employee has been in the service of an employsr for a period of not ‘less than three months and is
disabled by personal ill-health, proof of which sickness is given to the employer by medical occrtificate or other satisfactory evidence
within twenty-four hours of the employee's consequential absence, he shall, on account thercof, be entitled without deduction of pay to
absent himself from work for a period not exceeding in the aggregato four days in any year of employment in the industry.

(b) Notwithstanding anything contained in the previous sub-clause if the full period of sick leave as prescribed above is
not taken in any year, such portion as is not taken shall, provided an employee remains in the service of the one employer,
or any succossor of such employer, be cumulative from year to year up to a period not exceeding twenty days, which shall
be the maximum amount of leave to which an employee may be entitled in any year of service without deduction of pay.

(¢) For the purposes of this clause a vear shall be deemed to commence on the lst July and to end on the next following
30th June.
TERMINATION OF EMPLOYMENT.

12. In any case where it is intended to close down a kiln or portion of the works, one week's uotics of such intention
shall be given to employees whose services are to be terminated.

MorXNING TEA INTERVAL.

13. A morning tea interval of seven minutes shall be allowed employees each morning during ordinary working hours
without deduction of pay, such interval shall ,bo arranged by the employer so as to avoid the necessity for a stoppage of
operations in the establishment. ;

AssSiSTANOE FOR TRUCKERS.

14. Persons trucking 75 yards or over shall be supplied with assistance, and any person so assisting shall be paid at
trucker’s rate.

INyURED EMPLOYEES.

16. In all cases of accidents where it is deemed necessary to send the injured person to a hospital or & doctor he shall
be accompanied by an attendant.
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Fmst-A1p OuTrIT.
18. An adequate first-ajd kit and a stretoher shall be provided in the clayhole,

Clauss 8 of Chapter 9 of the Regulations under the Faclories and Shops Art 1928 requires that a first-aid ambulance chost
mhalllbe kept in some aocessible place upon the premises, and that such chest shall be equipped and supplied with the following
articles :—

Articles, . Quantitiea to be kept in
Ambulance Chest—

Antiseptic solution .. . .. . . . .o . . .. | L.bottle .. ..
Bandages, cotton and ganze . . . . . . ve . .+ | 1 dozen assorted sizes
<Castor oil .. .. . . . .. . .. . . o] 2 oz,

Todine, tincture of .. .. . . .. . .. .. . .o | 2 oz .

Manual, first-aid " . .. - .. . e .. . |1

Petmla.t,um, carholized ' .. . .o | 1 jar

Picric acid solution, made accordmg to the followlng recxpe or ptesonptmn —
1} teaspoonfuls of powdered picric ncld 3 cz. of absolute alcohol u.nd 2 pmts oi distilled water | 1 pint

Pins, safety . e .. . 1 packet

8al volatile .. .. o . .. .. - . .. . .. | 8 oz

Scissors . . .. . .. . . .. | 1 pair

“Tourniquet .. .. .. . .. .. . .. .. .. )1

“Tweezers .. .- . .. -- . .- . . .o .. |} pair

Cotton, absorbent .. " -n - .. . .. - . -

Gauze, sterilized, plam . . .. .o .. . o .« | pAn adequate assortment

Lint, absorbent . -, .. .
Plaster, adhesive . . .. . ..

PiEcE-woRR PRIOES FOR BRICKS OTHER THAX FIREBRICKS.
17. The lowest piece-work prices to be paid for bricks, other than firebricks, shall be—

In Yards where Ballway Trucks In Yards where Ratlway Trucks
are ussd. are not used.
Ordinary Bricks, | Badisl or Cuvert | orinary Brters, | Radial or Culvert
Bricks, per 1,000. per 1,000. Bricka per 1,000.
s d. s d. s d. s d.
Drawing, wheelmg, and stacking where the distance wheeled
commencing from the outside wall of kiln at the wicket
from which the bricks are drawn is—
Not more than 26 yurds . . . 3 5% 39 3 4 3 73
26 to 36 yards.. . .. . .. 310 4 2% 3 8% 4 0
36 to 46 yards.. .. .. . .. 4 0} 4 3¢ 3 11 4 2;
Over 46 yards .. .. . .. .. 4 63 410 4 5§ 4 8
Drawing, wheeling, and loading on railway trucks—
On Level Burface. On Up-grade Planks,
Radial or Culvert Radial or Cualvert
Onilnny Bricks, t Bull-nosed Ordinary Bricks, Ball-nosed
per 1,000. Bricks, ‘por 1,000, ° per 1,000. Bricks, per 1,000.
s d. | s d. s d. . d
Not more than 26 yams .. . 4+ 73 4 103 4 11} 5 2
26 to 36 yards . .. .. . 5 0} 5 3 5 3% 5 6}
36 to 46 yards .. .. .. .. a 23 5 5 5 ")} 5 8%
Over 46 yarda .. . .. .. 5 9 5 113 6 0} | 6 3
s 4.
#Hand-moulding square bricks where material is prepared on the g'round within 15 feet of table and off-bearing to grass hacks® 23 4
, » ”» , insheds .. ; 20 2
:, - ' :, from bowling stool and plucu:uz on gra.ae hacks ( where materml is placed on the tab‘e) .. 18 &
- »  from bowling stool in sheds (where material is placed on the table) PR U |
' . famy bricks and offbearing to hacks or in aheds . .. .. - .. .. .23 4
' " " ,» from bowlmg stool . .. . .. .. .. .. .21 1
Setting .. .. e . .. .- .. . .. . .- 3 9
Picking blues . .- . .. .- .. .. 20 0

An amount at the rate of 5s. per weck of 44 hours hﬂs been added to the earnings of piece workers as compensation for
time lost through wet weather.

Pi1EOEWORK PRICES WHICH MAY BE FIXED BY AN EMPLOYER.

18. The Board determines under the provisions of Section 150 of the Factories and Shops Act 1928 that any employer may
6ix and pay piccework prices to any person employed in fire-brick making, or as a clayholeman, machine driver, machine rigger,
wheeler of green bricks, or trucker, provided that any such employer shall base such piecework prices on the earnings of an
average worker working under like conditions, and such piecework prices shall be fixed so that an average worker can earn
not Jess than the wages rates that are fixed by the Board for such work.

PERIODICAL ADJUSTMENT OF WAGES.

19. The wages rates set out in clause 2 are based upon the following basic wage and, pursuant to the provisions of
section 21 of the Faclories and Shops Act 1934, tho Board hereby determines that such rates shall be automatically adjusted
as prescibed in Clause 20. Provided that proportionate adjustments to the rates for improvers and to the piecework prices shall
be made at the same time as follows :—

(a) In the case of improvers and hand moulding and setting by piecework to the nearest penny, half or less than
half of one penny to be disregarded.

(b) In the case of drawers, wheelers, stackers and-loaders by piecework, an increase or decrease of one farthing per
1,000 bricks for every increase or.decrease of 1s. in the basic wage.
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[EDEIN

Basic :Wage.":
s . : Pl‘ao.e. PR ] . . Wa.ge (Adm‘tﬁtlo )l “Clozon&o%nl:g . { 'Bu;chntV’;'lalge-. léﬁaialgllge%e.r
T St oot ’ £ s d. s d. £ s d. '
Throughout the State .. .. .. .. . 300 6 0 5 6 0 Molbourne

T ¥

ADJUSTMENT OF Basic WABE.

20. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ¢ all items’ retail price index
numbers ”’ or any like expression means the numbers ‘statod to be such index. numbers in any. document purporting, and not
proved: to be wrongly so purporting, to” be printed by the Commonwealth Government Pnnter or to be sxgned by or on behalf of
the Commonwealth Statistician.

(5) Until the begmnmg “of the first pay penod to commenoe in Fehruary, 1947 the amounts of the Basic Wago shall be as
prescribed in clause 19.

(¢) During cach future successive gnod beginning with the first pay period to commence in a February, a May, an August,
or & November, the amount of tho needs basio wage shall be ‘adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s " all items * retail price index number by. the factor ~087 taken to one place of decimals,.
the resultant whole number being the amount of the basic wage expressed in sh]llmgs, but should the decimal number reach -5
or more the basic wage shall be taken to the noxt higher shilling. . . .

A. V. BARNS, J.P.,, Chairman.

. . J. W. RYAN, Secretary.
Melbourne, 20th December, 1946. ’

By Authority: J. J. GoUrLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 6 (CHEMISTS).
Note.—This Determination applies to the whole of the State of Victoria.

In accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “ determine the lowest
prices or rates which may be paid to any persuns cmployed in a shop dispensing, compounding, or selling medicines, drugs, or
medicinal preparations” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 1st December, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination,

2. {a) Apprentices,
Waoes Per WEEK or 46 Hours.
PROVORTION,
War
- Adjustable” | Loading Total {In any shop or place.)
Rate. {Non- Wage. . ..
adjustable), One apprentice to one or more than one worker receiving not
less than the minimum wage :

s d. s d e d Provided that in any shop within the metropolitan district, an
st year - . 20 0 0o 6 20 6 [=additional apprentice who is indentured and has served the first
2nd .. .. 27 0 0 6 27 6 and second years of his apprenticeship outside the said metropolitan
3ird ,, .. .. 40 0 1 0 41 0 district and who is attending lectures at the Victorian College of
4th ,, e . 40 0 10 41 0 Pharmacy, may be employed notwithstanding that the proportion
Gth .. .. 73 0 20 7% 0 of apprentices above fixed is theroby exceeded by cne.
6th ,, .. N 87 @ 2 0 8 0

(b) Juvenile Workers.

In any pharmecy one Juvenile worker (i.e, a female shop assistant, not engaged in dispensing or compounding mnedicines
drugs, or medicinal preparations, and who is under 21 years of age), may be employed at the following rates, viz, :—

Wages Per Weeg or 4G Hours.

Commencing Age.
15 Years or Under. 16 Years. 17 Years.
War War War
Adjustable | Loading Total Ad!umbie Loading Total Adjustable | Loading Total
Rate, {Non- Wags. . {Non- Wags. ta. {Nog- Wage
adjustable).| adjustable).| adjustable).
e d. o d. s d. s d | ad s d. o d. e d s d
ist year 156 6 0o 8 16 © 15 8 Qo 8 16 O 22 0 0 6 22 6
2nd ., | 220 06| 22 6 270 06 | 276 | 2 8 06 | 3 0
3rd . 27 0 06 2761|310 06 | 31 6| 3 0 10| 3 o
4th . 31 ¢ 0 6 3t 6 38 0 10 39 0 43 6 1 0 4 6
5th 38 0 1 0 39 0 43 6 10 4 8 . .
éth ,, - . 43 6 1 0 44 6 .. .. o . .
! Commencing Age.
18 Years, : 19 Yoars, 20 Years,
— War War War
Adjnstable | Loadlog Total Adjustable | Loading Total [ Adjustable Loading Totsl
Rate. (Non- Wage. Rate. on-~ Wage. Rate, (Non- Wage.
adjustable). N adjustable). adjustable).
ed ) ed | sd | sd | aed | =ad s.d. | e d s 4.
Ist year N .. . 22 0 0 6 22 6 27 0 0 6 27 6 27 0 0 6 27 6
2nd .. .. . 31 0 0 6 3l 6 38 0 1 0 39 0 .. . .
3rd » .. . .. 43 68 1 0 44 6 . . . -
4th . - N .. . .. . .- .. .. .. .. .
5tb . . .. .. . . .. .. .. .. .. ..
6th ,, .. . .o .- .. .. .. .. e .- oot ..

No0..127—622/47.
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(¢} Other Employera,
Waces PER WEEK OF 46 Hours.

MaLES. FEMALES.
-— War War

Ad{usmble Loading Total Adiusmble Loading Tutal
Rute. (Non- Wage. Rate. (Non- Wage.

adjustable). adjustable).
£ s d. £ s d. £ e d. £ s d. £ s d. £ s d
Managing Pharmaceutical Chemist . 810 0 6 0 8 70 79 86 0 6 0 715 6
Assistant Pharmaccutical Chemist . 619 0 0 6 0 750 6 9 2 0 6 ¢ 615 2
Unregistered Assistant . . 6 9 6 0 3 0 612 '8 86 0 5 030 6 3 5

3. OVERTIME.—Any employes who, in any weck, works for any time in excess of 46 hours shall be paid for such extra time at
the rate of time and o half.

4. SPEcIAL RaTtzs.—Double time shall be the rate payable for all work done on New Year's Day, Australia Day, Good Friday,
Easter Monday, Labour Day, King’s Birthday, Cliristmas Day and Boxing Day, but if any other day be by Act of Parliament or
Proclamation substituted for any of the above-named holidays, the special rate shull be payable only for work done on the duy so
substituted.

Anxnvar Horipay,

5. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946, No.
5111, and any amendments which may be made thereto from time to time.

6. SICE LEAVE.—Any employec absent from duty on {the grounds of personal ill health or accident and on [production of a
medical certificate shall be entitled to be paid for such absence as follows :—
For cvery three months of completed service with the same employer 13 days on full pay (i.e., 14 hours’ pay); such leave
is to be cumulative to the extent of 14.working days on full pay. -
Provided that for absences of two consecutive working days or less the production of a medical certificate shall not be
_ necessary.

7. GARMENT ALLOWANCE.—Where, in conformity with the custom of the trade, an employee wears, when at work, a washable
outer garment, the laundering of which is not paid for by the employer, such employee shall be paid 3s. per weck if a male, and
2. 6d. per week if a female, in addition to the ordinary rate.

8. RELIEVER'S ALLOWANCES.—A reliever (i.e., a person required to travel outside the Metropolitan District to take a position
for less than two months) hall be entitled to the following allowances :—

(i) A first class return railway fare ;

(ii) If such engagement necessitates the reliover being absent from his or her usual place of residence for a night or longer he or
she shall be entitled to un additional payment for oxpenses at the rate of 6s. per day for the first six days and 30s.
per week for the next two succeeding wecks. The reliever shall not be entitled to payment of any further such
expenses during such engagement.

(iii) A reliever engaged to work in the country or sent from one country centro to work in another country centre shail be
entitled to bo paid at ordinary rates for travelling time during ordinary working hours to and from the job. Such
time is to be counted to and from Melbourne, or his home town whichever is the nearer.

9. CasuaL WORK.—Any person employed for less than the number of hours fixed for an ordinary week's work shall be paid
as follows :—
(a) where the numnber of hours worked is not more than 10
hours .. .. .. .. .. .. for each hour worked at the ordinary wages rate with an addition
of twenty per centum subject to & minimum payment of 15s,
(b) where the number of hours worked is more than 10 hours
and not more than 24 hours ‘e e .. for each hour worked at the ordinary wages rate with an addition
! of fifteen per centum.
{¢) where the number of hours worked is more than 24 hours
and not more than 36 hours .. . .. for each hour worked at the ordinary wages rate with an addition
of ten per centum.
(d) where the number of hours worked is more than 36 bours for e:;:h hour worked at the ordinary wages rate calculated pro
rata.

10. CoLLECTIVE EnpLoyMENT.—(a) For the duration of the war and for three months thereafter a person may divide his time
of employment between two separate employers and in respect of not more than two scparate shops. In such circumstances
he shall be paid pro rata at ordinary rates, according to the time spent in each person’s employment.

(b) Any person who is employed in the terms of sub-clause (a) of this clause, shall be paid by the employor at the shop

concerned the sum necessarily expended in travelling to and from his home to and from the shop at which he is required
to attend. Where railway travel is involved, first class fare shall be allowed.

PERIODICAL ADJUSTMENT OF WAGES.

11, The wages rates set out in clause 2 aro based upon the following basio wage, and pursuant to the provisions of
soction 21 of tho Factories and Shops Act 1934, the Board hereby determines that such rates (in the case of eithor sex) shall be
automatically adjusted as preseribed in clause 12.  Provided that the wages of appientices and juvenile workers shall be
adjusted proportionately to adjustments of the basic wage, such adjustments to be to the nearcst 6d., halt or less than half
of 6d. to bo disregarded.

Basic Wage.
Needs Basic -
- ding Total Index Number Set
Place. * dj‘:x:gxeble), (Constant). Basic Wage. Assigned,
£ & d. s d. £ s d.
‘I'hroughout the State of Vietoria .. . .. - 500 6 0 560 Melbourne

ADJUSTMENT OF Basic Wagk.

12. {(a) For the purposes of this Detormination, the expression Colm.uonwcu.lth Statistician’s ‘all itoms’ rotail price index
numbors ? or any like expression meuns ithe numbers stated to be such indox numboz_'s in any document purporting, and not
provod to be wrongly €o purporting, to be printed by the Commonwealth Governmoent Printer or to be signed by or on bohali of
tho Commonwoalth Statisticiun.
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(b} Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall be as
prescribed in clause 11.

(s) During each future successive period beginning with the first pay period to commence in a Vebruary, a May, an August,
or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s “all items ™ retail price index number by the factor -087 taken to one place of decimals,
the resultant whole number being the amount of the basic wago expressed in shillings. but should the decimal number reach -5
or moro the basic wage shall be taken to the next higher shilling.

A. V. BARNES, J. P., Chairmnan.

J. W. RYAN, Secretary.
Melbourne, 9th January, 1947,

By Authority: J. J. GourLey, Government Printer, Melbourne.
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TFactories and Shops Acta,

DETERMINATION OF THE CEMETERY EMPLOYEES BOARD.

Note.—This Determination applies to the whole of the State of Victoria,

N accordance with the provisions of the Factorics and Shops Acts, and the Order in Council thereunder, the Wages Board
appointed to * determine the lowest price or rates which may be paid to any person employed in or about a cemetery as
a grave digger, grave decorator, gatekeeper, labourer, or gardener” has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence on or after the Ist December, 1946, the last i
Determination of this Board sﬁla,ll be revoked and roplaced by this Determination. ’ previous

2.
Apprentloes or Improvers. Other Employees.
Wages N
per Week of Wages
44 Hours.
. d Within the Mettopolitsn | 4yl other Parts of Victorta,
lutd year .. - - - 26 6
2nd ,, .. . . . 31 0 Per Per Week of
P ¥
3d ,, .. .. . 36 0 Honr, :: H;ﬁra? Hneu'r. p:: g:?x:?f
4th ,, .. . . .. 43 0 . s. d. s d. . d. s d.
6th . .. - . .. 54 6 Grave diggers .. o2 11y, 130 6 2 101/, 126 6
All others . |2 T 117 0 2 7Yy 115 0
PROPORTION (WITHIN ANY PLACE).
One apprentice and one improver to every three or
fraction of three workers receiving not less than the
minimum wage.

ALLOWANCES.

3. (a) Any employee who is required to set and/or fire explosives shall be paid 28. extra per day for each day or part of a day
on which he performs such operations, and any person who has been directed by the management to assist such an employeo shali be
paid 1s. extra per day for each day or part of & day on which he is so required to assist.

() Any employee who is engaged in boring holes in stone by hand or machine for any period in excess of two hours on
shall be paid 1s. per day extra for each day on which he is 80 required to work. s on any day

EXHUMATIONS.

4. Workmen employed for the pﬁrpose of exhumations shall be paid for the first body exhumed from any grave tho sum of
pound and for each additional body exhumed from the same grave a further ten shillings shall be paid. ¥ grave Wo sum ol one

Tme o¥ BEoINNING AND ENDING WORK.

6. .
Time ot Beginning. Time of Ending. .
730 a.m. .. .. 12 noon on the day on which the half-holiday is locally abserved.
7.30 am. .. .. 6.156 p.m. on th eother working days of the week.

A meal interval of not less than 45 minut2s shall be allowed each employee between noon and 1.30 p.m. each day, Monday
to Friday inclusive.

No. 128.—623/47.
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OvERTIME.

6. All work done outside the hours specified as the times of beginning and ending work, or for any work done within suoch hours
in excess of 44 hours in any week, shall be paid at the rate of time and a half. Provided that any employee who is required to
do any work after 1 p.m. on the day on which the half holiday is locally observed shall receive a minimum payment for four hours’
work at such overtime rate. Such overtime shall be paid for in cash, and employees shall not be booked time off in lieu thereof.

HoLrpavs.
7. (a) Employvees shall, as far as practicable, be entitled to the following holidays without deduction of pay :—New Year's Day,
Australia Day, Good Friday, Esster Monday, Anzac Day, Labour Day, King's Birthday, Christmas Day, and Boxing Day, and,
(i) within the Metropolitan District as defined in the Factories and Shops Acts—Melbourne Cup Day;
(ii) outside the said Metropolitan District—Melbourne Cup Day or in lieu of such day, a holiday to be mutually
agreed upon between any Cemetery Trust and a majority of its employees;
but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, this cendition,
shall only apply for the day so substituted, or should any such holiday ocour on s Sunday and a day is not so substituted
employees shall be entitled to a holiday in lieu of same on a day to be arranged between the employees and the Trust concerned.
Provided that slould an employee be required to work on any day specified in this sub.clause such work shall not include
the digging of stock graves, but may include :—
(i) any necessary maintenance work up to noon on such day; ~
(ii) the filling in of a grave;
(it} the preparation of an ordered grave.
(b} Any employee who having been instructed to report for work on any holiday tioned in sub-cl {a) hereof shall
if he so reports bo entitled to payment as follows:— ) . .
(i) An allowance of 5s. if not given a start at work.
(ii) A full day’s wage if required to do any work on any such day.
The allowance or wage provided for in (i} and (ii) hereof are in addition to the payment of a day’s pay to which an
employee is entitled under sub-clause (a).

P

SuNDaYS.

8. All work done on Suandays shall be paid for at doubls time. Provided that any employee who is required to be on duty solely
for the purpose of opening or closing the cemetery and/or for acting as a patrolman or as a supervising attendant shall receive a
minimum payment of 63., nud any employee called on duty to do any other work shall receive a minimum payment of ene pound for
each Sunday he is 8o required to work.

NoricE oF WoRE oN A SUNDAY OR HOLIDAY,

9. If at all possible, 24 hours’ notice that his services will be required on such day, shall be given to an employee required
to workJon a Sunday or a holiday specified in clause 7.

Prosic Dav. :

10. The 3rd Wednesday in February in each year shall be observed as a holiday within a radius of 20 miles of the General
Post Office, Melbourne, and at Ballarat, Bendigo, and Geelong. Employees (except those required to carry out essential services)
shall be entitled to such holiday without deduction of pay.

Employees required to carry out essential services may receive ordinary rates of pay only for work done on such day, but shall
within onc month reecivo another day off in lisu of such picnic holiday or have one day added to the annual leave provided for in
clause 13.

FARE ALLOWANCE.

11. Any emg[oyce residing outside a radius of five miles from his place of employment shall in addition to any other

amounts to which he may be entitled under this Determination receive the sum of Two shillings per week as a fare allowance.

TERMS OF ENGAGEMENT.

12. Any employee (other than a casual employee) willing and available to work shall in respect of each week of his
employment be paid the {ull weekly wage fixed by this Determination.

ANXvUAL HoLipay.

13. The annual holiday shall bs as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946 an
any amendments which may be made thereto from time to time.

. PaymENT oF WacEs.
L4, Wages shall be paid not later than Thursday in each week.

Si0r LEAVE.

15. (a) Any employee (other than a casual omployeo) who has not less than twelve months’ service with the same smployer shall
be entitled to leave of absence on account of ill health or accident, provided he has submitted within 24 hours of the commencement
of such absence satisfactory evidence that same is not the result of his own misconduct. If the conditions hereinbefore stated have been
complied with, the employee shall also be entitled during such absence in any year to payment a8 follows :—

(i) For the first two weeks, full pay.
(ii) For the next two wooks, half pay. ’

(b) Notwithstanding anything contained in sub-clause {(a) hereof, if the full period of sick leave, as prescribed above is not taken
during the employee’s fourth, or any subscquent year of continuous service, such portion as is not taken in such fourth or any
subsequent year of service, shall be cumulative from year to year up to a period not exceeding six weeks on full pay, and a further
six weeks on half pay, provided that for each two weeks of any such sick leave, a medical certificate, or other gatisfactory ovidence
of injury or iliness shall be furnished by the employee if so required.

(¢) Notwithstanding anything contained in sub-clauses (a) or (b) hereof, for absence on account of ill-health or injury for any
period not oxceeding two cunsecutive working days, and not exceeding in the aggregate four working days in any one year, the
production of a medical certificate shall not be necessary.

(d) Where, under any scheme of insurance or an accident relief or provident fund, to secure the benefit of which the employer
hes paid the necessary premium, or under any Workers’ Compensation Aot, compensation becomes payable for any of such days of
absence, the employer shall not be bound to pay more of such wage as is presoribed by sub-sections (a) and (b) hercof than is sufficient
with such compensation to make up the full or half pay as the case may be.

(e) For the purpose of this clause a year shall mean a period of twelve months commencing on the 1st day of January in each
year. :

WET PLACES.
16. Employees roguired to work in wet places shall be provided with leather or rubber knee boots and overalls,

Suitable and adequate overhead covering shall be provided for all employees engaged in grave digging.

PROTECTION FROM FALLING EARTH oR Masonry.
17. Where an employee is working in sand or loose earth at a depth of 5 ft. 6 in. or greater, or in any earth at a depth below
7 feet, he shall be assisted by another employee, or given protection by means of timbering or other adequate protection to obviate
danger from falling earth or masonry.
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DEFINITION.

18. A casual employee ia a person who is not required to report for duty on each or every ordinary working day, but who is called
apon to do certain specified work at irregular intervals.

TEBMINATION OF EMPLOYMENT.

19. Excopt in a case where an employee has been guilty of a misdemeanour, seven days’ notice of termination of employment

-shall be given by either employer or worker, or a week’s wages shall be paid or forfeited, as the case may be, in lieu thereof. This
«clauge does not operate in the case of a casual employee.

PERIODIOAL ADJUSTMENT OF WAGES.

20. The wages rates for males set out in clause 2 are based upon the following basic wage and, pursuant to the

-provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
-adjusted as prescribed by clause 21. Provided that the wages of apprentices or improvers shall be adjusted proportionatsly to
adjustments of the basio wage, such adjustments to be to the nearest 6d., half or less than half of 8d. to be disregarded.

Basic Wage.
Place Needs Basic Loading Total 1ndex Number
N Wage Adjustable. Counstant. Basic Wage. Set Assigned.
L s d s d. £ s d
“Victoria .. .. .. .. .. .. 5 0 0 (VY] 5 6 ¢ Melbourne

. ApJUSTMENT OF Basic Wack.
21. {(a) For the purposcs of this Determination, the expression ** Commonwealth Statistician’s *all items’ retail prico index
‘numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purpo

rting, to be printed by tho Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician. .

(0) Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall be as
prescribed in clause 20.

{c} During each future successive period beginning with the first pay period to commence in a February, a May, an August,
-or a Novomber, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’a *“ all items * retail price index number by the factor -087 taken to one place of decimals,

the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5
-or more the basic wage shall be taken to the next higher shilling.

A, V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.
Melbourne, 7th January, 1947.

By Authority: J. J. GouriLey, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF THE CEMENT BOARD.

Nore.—This Determnation applies to the whole of the State of Victoria.

TN accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has power to “ determine the
lowest prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade,

business, or occupation of—

(e} making Portland cement,

(b} quarrying or preparing the raw materials for Portla.nd coment,

{c) extracting potash salts from the by-products of Portland coment
has made the following Determination namely :—

1. That as from the beginning of the first pay period to commence on or after the Ist December, 1946, the last previous

Determination of this Board shall be revoked and replaced by this Determination.
2. WagEs.
APPRENTICES AND IAPROVERS.

CEMENT WORKs, QUARRIES,
Wages per Week of 44 Hours, Wages per Week of 44 Hours.
Plus Plus
Ad]ustable War Loading Total Adjustable War Loading Total
Rate. (Non-adjustable). Wage. Rate. (Non-adjustable). Wage.
a. d s d. s d. 5. d. s, d. 8. d.
Under 16 years of age .. 40 20 42 9 47 0 2 6 49 ¢
v 17, . .. 52 u 29 5 4 . 58 0 3 0 [ 1]
.18, ” .. 60 0 303 63 3 68 0 36 71 6
" 19 " .. 30 40 77 0 79 9 4 3 84 0
’ 20, » . 83 3 4 3 87 6 89 & 4 9 94 3
» 21, ' .. 9 3 5 0 oo 3 100 0 5 3 105 3
ProPORTION (in any factory or place).
Apprentices.
One apprentice to every three or fruction of three workers roceiving not less than the minimum wage.
Improvers.
One improver to every five or fraction of five workers receiving not less than the minimum wage.
OTHER EMPLOYEES (MALES).
Wages per Week of 44 Hours,
Cement Works,
Plus
Adjustable War Loading Total
Rate. (Non-adjustable). Wage
s d. s d.
Cement Burner 6 0 133 ©
Tester on Slurry Controis 6 0 130 6
Miller (new plant) 6 0 129 3
Miller (old plant) [ 127 3
Fuller Coal Ml]ler (old plant) G 0 120 3
Coal Drier (old plant) 6 0 129 3
Potash plant attendant 6 0 129 3
Loader in railway trucks at bnggmg sheds 6 0 120 ¢
Machine Bag Filler 6 0 120 0
Stacker .. 6 0 121 0
Electrostatic Preclpltator Attenda.nt (new plant) 6 0 127 6
Electrostatic Precipitator Attendant (old plant) . 6 0 123 0
Rubber Band Attendant . 6 0 121 ©
Slurry Tank Attendant (new pla.nt) .. .. .. 6 0 127 0
Mammoth Crusher Attendant (new phmt) . .- 6 O 126 0
Truck Cleaner .. .. .. .. 6 0 120 0
Truck Tarper .. .. .. .. .. .. .. 115 0 6 0 121 0
Mill Room Helper .- N .. .. .. .. .. 116 3 6 0 122 3
All others .. .. .. . .. .. . . 12 0 6 0 118 ¢

TFemale testers on slurry controls shall be paid 54 per cent. of the gross male rate.
No. 129.—624/47.
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OTHER EMPLOYEES (MaLES)—continued.

Batesford, Elgewhere,
Quarties Adjustable War s ing Total Adjustable War s i Total
iate. (Nom-adjustable). Wage. tate. (N on—nd}ustnbfe). Wago.
s d. s d s. d. s d. s d. s d.

Powder Monkey .. .. 131 0 6 0 137 0 124 0 6 0 130 0

Jack Hamimerman .. .. 131 0 6 0 137 0 124 ¢ 6 0 130 0

Platelayer .. .. . 128 0 6 0 134 © 121 0 6 0 127 0

Bankman .. . 126 0 6 0 132 0 1m0 86 0 125 0
Underground Drainer .. 155 6 6 0 161 6 .. .. i
Underground Quarryman .. 134 0 6 0 140 0 . .
Pump Attendant . .. 131 0 8 0 137 0 . .
Signal Attendant .. .. 124 6 6 0 130 6 . -
Leverman .. . . 122 0 6 0 128 0 .. .. .

All others .. .. . 14 0 6 0 125 0 12 o 6 0 118 0

RATE roR SnIrT WORK,

3. Underground Drainers and Underground Quarrymen shall receive 9d. per week in addition to their ordinary wage
whilst employed on afternoon or night shift.

For other adult employees the extra rate for afternoon or night shift shall be an additional 74 per cent. of the ** All
Others »* rate for the section in which they are employed.

Ex1rA RATES.

4. (a) Any person in Cement Works who is employed inside kilns or mills to reline same or who is required to work in
Cement, Clinker, or Slurry Silos, shall be paid 6d. per hour in addition to the ordinary rate.

(b) Any person employed as an Underground Quarryman shall, when it becomes necessary for him to work in wet conditions,
be paid 1s. per day extra. :

(¢) Any person employed on refractory work on new kilna shall be paid 6s, per week above the minimum wage.

OVERTIME.

5. Shift workers—All overtime in.excess of the number of hours ordinarily worked per shift shall be paid for at the rate
of time and & half.

Other workers—All overtime worked in excess of the number of hours ordinarily worked per day shall be paid for at the
rate of time and a half for the first two hours and double timo thercafter, provided that if quarry workers are required to work
on a Saturday the rate shall be time and a half for the first eight hours and double time thereafter.

EMPLOYMENT FOR LEsSs I'man FuLL WEEK.
6. Employees who work less than 44 hours in any week may be paid the ordinary wages rate calculated pro rata according
to the number of hours worked.
SHIFTS,

7. {a) The hour of heginning and the hour of ending each shift shall bo as follows :—

Time of beginning Time of ending

not earlier thap :— not later than:—
Day Shift e .. . . . o 7.30 a.m. 5 p.m.
Afternoon Shift .. .. . .. .. . . .- 4 pm, 2 a.m.
Night Shift . . . . . .. .. 12 midnight 8 a.m,

‘When any of the employees performing the work of a tester on slurry controls is a female the hours of beginning and ending
shifts may be varied as required after consultation with the employees concerned.

Provided that the hours of work on Saturday in Cement Works for persons
employed continuously on day shift shall be as follows :— .. .. 7.30 a.m. 12 noon.

(b) The higher rate to be paid for each hour or fraction of an hour worked by an employee, other than an Underground
Drainer, before or after his shift shall be time and a half.

CoaL HaxpLING.

8. Persons employed handling coal at siding shall, be paid at the hourly rate for *“ All Others” (Cement Works) provided
that for the first twenty-four hours of any week, they shall receive an additional 209%,.

For the purpose of this clause the week shall consist of seven days commencing on the particular day on which an
employee starts work.

SpEo1AL RaATES.

9. Time and o half shall he the rate pryablo for all work done by persona (other than Underground Drainere), on Sundays,
and by all persons on New Yenr's Day, Australia Day, Labour Day, Gnod Friday, Easter Monday, Anzac Day, King's Birthday,
Christmas Day, and Boxing Day, but if any other day he by Act of Parliament or Proclamation substituted for any of the above-
named holidays, the special rate shall be payable only for work done on the day so substituted.

HoLrpays.

10. Any employee not required to work on any of the public holidays mentioned in clause 9, shall be entitled to be absent
without deduction of pay.
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ANzic Dav.

11. Whero the incidence of Anzac Day is such as to prevent an employee from working his ordinary normal hours of work,
then he shall be paid for the time so lost.

Sick LEeave.

12. (a) An cmployee who is absent from his work on account of personal illness, or on accouut of injury by accident,
shall be entitled to leave of absence, without deduction of pay, subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation. .

(i) He shall, within 24 hours of tho commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(i) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is
claimed.

(iv) Ho shall bej entitled to sick leave not exceeding 44 hours of working time in any year, provided however,
that when employment is commenced subsequent to the lst day of June in any year, he shall be entitled to
sick leave for such yesr at the rate of 8 hours of working time for each completed two months of continuous
employment in such year.

(b) Notwithstanding anything contained in sub-clause (a) hereof, if the full period of sick leave as proscribed above is not
taken in any year, such portion as is not taken shall be cumaulative from year to year up to & period not exceeding 132 hours
of working time, which shall be the maximum amount of leave to which an employee may be entitled in any year of service
withoat deduction of pay.

For the purpose of this sub-clause service prior to the lst June, 1946, shall be disregarded.

(c) “ Year ” means the period between the lst day of June, in each year and the next 31st day of May.
pe y Y

AxxvuaL HoLIpay.

13. (a) The annual holiday for an employee on weekly hiring, or a casual employee, shall bs as prescribed by the provisions
of the Factories and Shopa (Annual Holidays) Act 1946 and any amendments which may be made thereto from time to time.

(b) In addition to the above, seven day shift workers, that is shift workers who are rostered to work regularly on Sundays
and holidays, shall he allowed for each twelve monthly qualifying period one week’s leave including non-working days.

(¢} Where an employee with twelve months' continuous service is engaged for part of the twelve-monthly period as a seven
day shift worker, he shall he entitled to have tho period of two weeks’ annual leave prescribed by the said Act incrensed by one
half day for each month he is continuously engaged as aforesaid.

(d) If in any twelve-monthly qualifying period & seven day shift worker lawfully leaves his omployment or his employment
is terminated by the employer through no fault of the employee, the employee shall be paid, in addition to all other amounts
(including any payment in lien of annual leave as prescribed by sub-clause (a) hereof) due to him, an amonnt equal to one-
fiftieth of his ordinary pay for the period of employment as a seven day shift worker.

RigHT 0F ENTRY OF UNION OFFICIALS,

14. A duly accredited representative of the Australian Worker's Union not more than once a fortnight sball have the right
to enter during the midday meal hour, the portion of any omployer’s establishment in which any of the classes of labour covered
by this Determination are employed for the purpose of interviowing employees on legitimate union business.

If any representative is unduly interfering or is creating disaffection amongst the employeos or is offensive in his methods,
the employor may refuse the right of ontry.

PERIODICAL ADJUSTMENT OF WAGES.

15. The wages rates set out in clause 2 aro based upon tho following hasic wage rates, and pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by clause 16. Provided that the wages of apprentices and improvers shall be adjusted
proportionately to adjustments of the basic-wage, such adjustments to be to the nearost 3d., half or less than half of 3d. to
be disregarded.

Basic Wagz.

> N . - Addttional Total Index Number Set
Place. \e(iisdﬁasa}&l:)age Constant Loading. Basic Wage. Agsigned.
]
} £ s d 8 d. £ s d
Throughout the State .. .. - . I 300 6 0 i 86 0 Melbourne

ADJUSTMENT OF Basic WaGE.

16. (a) Vor the purposes of this Determination, the expression “Commonwealth Statistician’s *all items’ refail price
index numbers ” or any like expression means the numbers stated to bo such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by tho Commonwonlth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician. K
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(b) Until tho beginning of the first pay period to commence in February, 1947, the amounts of tho Basic Wage shall bo
ag prescribed in clause 15.

(c) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of tho needs basio wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “all jtoms " retail price index number by tho factor -087 taken to one place
of decimals, the resultant whole number being the amount of the basic wago expressed in shillings, but should tho decimal
number reach 5 or more the basic wago shall be taken to the next higher shilling.

A. V. BARNS, J.P,, Chairman.

J. W. RYAN, Secretary.
Melbourne, 23rd December, 1946.

B Authority: J. J. GourLkY, Government Printer, Melbourme.
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Factories and Shops Acts.
DETERMINATION OF THE CYCLE TRADE BOARD.

Nores,—(a) This Determination applies to the whole of the State of Victoria.

(b) RE APPRENTICES OR IMPROVERS.—:OI& the 5th March, 1030, the trade of motor cycle mechanic was proclaimed an
Apprenticeship Trade under the Apprenticeship Act 1927, und, so fer aa the Metropolitan District is concerned, the prowisions
of that Act and the Requlations thereunder determine the litions o ploy t of apprentices indentured after 5ih March,
1930, and of improvers permilted lo enter the trade ufter 20th November, 1924,

Particulars of such Regulations may be oblained on application o the Secretury, Apprenticeship Commission, Meclbourne.
Price, 3d.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which, since 15th November, 1937, has
bad the power ** to determine the lowest prices or rates which may be paid to any person or persons or classes of persons
wheresoever employed in any process, trade, or business connected with or incidental to—

(a) the making or repairing of bicyeles, tricycles, or motor oyeles; or
() the making or repairing of any part or parts (other than tyres or engines) of a bicycle, tricycle, or motor cycle,
but not including any process, trade or business subject to the Determination of any Wages Board heretofore appointed,
hes made the following Determination, namely :—
1. That as from tho beginning of the first pay period to commence on or after the st December, 1946, the last
provious Determination of this Board shall be revoked and replacod by this Determination.

o
=,

(@) *Apprentices. (&) *Improvers. (¢) Other Employees.
Weekl Woekl Woekly
Wageg. Wa Sﬁyﬂ Dx‘:‘yngﬁf t.
s d. s d. . s.  d.
1st year . .. 24 6| lst year . .. 23 9 | Foremen, where over five aduits are employed .. 145 6
2nd ,, .. .. 30 9 2nd ,, .. .. 29 6 ; Foremen, where five adults or fewer are emp]oyed 143 3
3d ,, .. .. 48 6| 3rd ,, .. .. 46 9 | Lathe hands .. .. .. .. 142 0
4th ,, . .. 70 61 4th ,, .. .. 67 9 | Builders and repairers of motor cycle frames and
sth ,, .. .. 93 3] 5th ,, . .. %0 0 | _ frames other than cycle frames .. .. 132 3
Builders or repairers or brazers of cycle frames.. 130 0
And thereafter, until attaining And thereafter four-fifths of the | Other repairers of motor cycles (except lathe
the age of 21 years, four-fifths of | journeyman's rate. hands) . .. .. .. 132 3
the journeyman’s rate. Provided that any improver who | Qther repairers {except lathe hands) .. 130 0
commences at the trade after | Assemblers of motor cycles . .. 130 o
attaining the age of 17 years shall | Other assemblers .. .. .. o124 6
PROPORTION (IN ANY PLACE). be paid 20 per cent. in addition to | Filers on motor and other cycles .. .. 124 8
the above rates. ‘Wheel-builders on motor and other cyeles .. 124 6
One apprentice to every three or Foremen in rim-making - e .. 134 6
fraction of three persons receiving . All others employed in rim.making .. .. 124 6
not less than 120s. per week. PROPORTION (IN ANY I’LACE). Persons cleaning off joints by sand.blasting or by
shot-blasting . . . .. 124 6
One improver to one person | Handle-bar benders—
receiving not less than 120s. per By the mandre]l method .. o120 00
week, two improvers to two or By any other method .. .- .o 124 08
three such persons, thereafter two | Persons not provided for otherwise .. .. 114 0

additinnal improvers to every three
additional such persons.

* Except those covered by the Apprenticeship Act.
No. 130.—625/47.
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OrDINARY WEEK'S WORE.

3. The number of hours which shall constitute an ordinary week's work shall ke 44. Provided that, in any place
where the principal work carried on is incidental to and directly connected with the employer's retail business not more
than two persons may be employed for a maximum of 4G hours per week without payment of overtime rates.

SpeciaL RartEs.
Dirty Work.

4. (6) Work which a forcman and workman shall agree is of an unusually dirty or offensive nature—I13d. per hour
extra.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall
be entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there
be one), or otherwise by the employer ov the cxecutive officer responsible for the management or superintendence of the
plant concerned. TIn such case a decision shall be given on the workman’s claim within 48 bhours of its being asked for
{unless that time expires on o non-working day, in which ecase it shall be given during the next working day), or else
the said allowance shall be paid.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or
capricious in relation to such claims, it may bring such caso before the Wages Board.

Rate not Subject to Penally Additions.
(b) The special rate herein prescribed shall be paid irrespective of the times at “which the work is performed, and
shall not be subject to any premium or penalty additions,

Hours oF WoRE (EXCEPT IN RETAIL SHOPS).
Day Workers.

5. (a) Subject to the exceptions horeinafter provided the ordinary hours of work shall be 44 per week to be worked
in five diys of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours; or five days (Monday to
Friday inclusive) of 8 hours 48 minutes each continuously except for meal breaks at the discretion of the employer,
botween 7 a.m. and 5.30 p.m. on Monduy to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holidyy is on a dvy other than Saturday the day so recognized may be
substituted for Saturday for all the purposes of this Determination.

Provided that the spread of hours herein prescribod may be altered as to all or a section of the employees by
mutual agreement between an employer and the representative of the union in that shop.

Five-days’ Week.
() In any case in which the ordinary week’s work of 44 hours can be performed in five days as aforesaid without—
(i) detriment to the public interest ; .
(ii) loss in the value of goods handled or to be handled ;
(iii} reducing the efficiency of production; or .
(iv) reducing the efficacy of the necessary servico. .
the cmployer shall on or before the lst July, 1946, allow those employees who so desire to do so to work their ordinary
hours in five duys as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in
five days without detriment, loss or reduction as aforesaid shall bo determined by the Wages Board upon application made by or
on behalf of the employees. Upon such an application proof that the working of a five-days weck will result in such
detriment, loss or reduction as aforesaid shall be upon the employer.
This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.
Tt is a condition of the allowing of a five-days week hereunder that if roquired employees shall comply with the
reasonable und lawful orders of the employer as to- working overtime, including the working of overtime on Saturday.

Surrr WoRK.
Definitions.
6. (a) For the purposes of this clause—
“ Afternoon shift ¥ means any shift finishing after 6 p.m. and at or before midnight.
“ Continuous work > means work carried on with consecutive shifts of men throughout the 24 hours of each of
at least six consecutive days without interruption except during breakdowns or meal breaks, or due to
unavoidable causes beyond the control of the employer.

“ Night shift** means any shift finishing subsequent to midnight and at or before 8 a.m.
“ Rostered shift " means a shift of which the employee concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts. .

(b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—

(i) 8 id any one day; or

(ii) 48 in any one week ; or

(ili) 88 in 14 consecutive days; or

(iv) 176 in 28 consccutive days. .
Subject to the following conditions such shift workers shall work at such times as the employer may require—

(i) & shift shall consist of eight hours, inclusive of crib time;

(ii) except at the regular change.over of shifts an employee shall not be required to work more than one

shift in each 24 hours;
(iii) twenty minutes shall be allowed to shift workers each shift for crib, which shall he counted as time worked.

Hours—Other than Continuous Work.
(¢} This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary
hours of such shift workers shall not exceed— )
(i) 44 in any woek to bo worked in five shifts of 8 hours 48 minutes on Monday to Friday, inclusive, or
five shifts of 8 hours and one shift (Saturday) of four hours; or

(if) 88 in 14 consccutive days, in which case an employee shall not, without payment for overtime, be required
to work more than 8 consecutive hours on any shift or more than six shifts in any week.

(iii) 132 in 21 consecutive days, in which case an employee shall not, without payment of overtime, be required
to work more than eight consccutive hours on any shift or more than six shifts in any week.

Such ordinary hours shall be worked continuously, except for meal breaks, at the discretion of the employer. An
omployee shall not be required to work for more than six hours without a break for a meal

Excopt at rogular change-over of shifts an employee shall not bo required to work more than one shift in each
24 hours.



Victoria Gazette 1247 No. 130.—February 17, 1947

Rosters.
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.

(¢) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence
of agreemont by seven days’ notico of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on aftecrnoon or night shifts shall be paid 74 per cent. more than the
ordinary rates for such shifts. .

Shift workers on other than continuous work whilst on afternoon or night ehifts shall be paid 10 per cont. more
than the ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive
afternoons or nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop
shall be paid at the rate of time and a half.

An cmployee who—

(i) during a period of engagemont on shift works night shift only; or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(iii) works on a night shift which does not rotate or altornate with another shift or with day work so as to
give him at least one-third of his working time off night shift in each shift cycle,
shall during such engagement period or cycle, be paid at the rate of time and a quarter for all time worked during
ordinary working hours on such night shifts.

Overtime.

(g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall—
(i) if employed on continuous work be paid at the rate of dounble time; or
(ii) if omployed on other shift work at the rate of time and a helf for tho first four hours and double time
thereafter,

vxcept in cach case whon the timo is worked—

(ifi) by arrangement between the employees themsolves ;

(iv) for the purpose of offecting the customary rotation of shifts; or

(v) is due to the fact that the rclief man does not come on duty at the proper time; or

(vi} on a shift to which an omployec is transferred on short notice as an alternative to standing the employee
off in circumstances which would entitle the employer to deduct payment for a day in accordance with
clause 9 (6) hercof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will he
ahsent from work and the omployce whom he should rclieve is not rolieved the unrelieved employee shall be paid at the
rate of time and a half for the first four hours on duty after he has finished his ordinary shift and at the rate of double
time thereafter cxcopt where the cmployee is required to continuo to work on his rostercd day off when he shall be paid
double time.

Sundays and Holidays.

(#) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is
performed on a Sunday or holiday shall bo paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or lholiday shall be paid at the
rates prescribed by clauso 8 of this Determination. Where shifts commenco betweon 11 p.m. and midnight on a Sunday
or holiday the time so worked before midnight shall not entitle the employee to the Sunday or holiday rate; provided
that the time worked by an employee on a shift commencing before midnight on the day preceding a Sundey or holiday
and extending into a Sunday or holiday shall be regarded as time worked on such Sunday or holiday. -

Junior and Female Employees.

(i) Femalo shift workoers, apprentices or juniors whilst on afternoon or night shifts shall be paid not less than
the rates hereinbefore prescribed or ls. per shift whichever is the higher.

OVERTIME.

7. (@) For all work done outsido ordinary hours the rates of pay shall bo time and a half for thé first four hours
and double time thereafter, such double time to continue until the completion of the overtime work; provided that in the
caso of an approntice or a junior the rate for overtime shall be not loss than the rato horein prescribed or Is. 6d. per
hour, whichever is the higher.

Except as provided in this sub-clause or sub-clauge (b) hereof in computing overtime cach day’s work shall ‘stand
alone. .

Rest Period after Overtime.

(b) When overtime work is necessary it shall, wherever reasonably practicable, bo so arranged that employees have
at least eight consecutive hours off duty between the work of successive days.

An employee {othor than a casual employeo) who works so much overtime between tho termination of his ordinary
work on one day and tho commencement of his ordinary work on the next day that he has not at least cight comsccutive
hours off duty between those times shall, subjcct to this sub-clause, bo released after completion of such overtime until
he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employor such an employco resumes or continues work without having had such oight
consceutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall
then bo entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working
time occurring during such absence.

Call Back.

(¢} An employce recalled to work overtime after leaving his employer’s business premises (whethor notified before or
after leaving the promises) shall be paid for 2 minimum of three hours’ work at the appropriate rate for each time he is
so recalled; provided that, except in the case of unforeseen circumstances arising, the employee shall not be required to
work the full three hours if the job he was recalled to perform is completed within a shorter poriod. This sub-clause shall
not apply in cases where it is customary for an employee to return to his employer’s premises to perform a specific job
outside his ordinary working hours, or where the overtime is continuous (subject to a reasonablo meal break) with the
completion or commencement of ordinary working time.

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes
of sub-clause {(b) of this clause where the actual time worked is less than three hours on such recall or on each of such
recalls. .
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Saturday Work—Five-days Week.

(d) A day worker on a five-days week required to work overtime on a Saturday shall be afforded at least three
hours’ work or paid for three hours at the appropriate rate oxcept where such overtime is continuous with overtime
commenced on the day previous. ’

Standing By.

(¢) Subject to any custom now prevailing under which an employee is required regularly {o hold himself in readiness
for a call back, an emgployee required to hold himself in readiness to work alter ordinary hours shall until released be
paid standirg-ly time at crdinary rates fiom the tine from which ko is o to hold himzelf in readiness.

Meal Hours—General.

(f) For work done during meal hours and thereafter until a meal-hour break is allowed time and a half rates shall
bo paid. An employee shall not be compelled to work for more than six hours without a break for a meal.

BMeal Hours—Maintenance Employees.

(g) Subject to the provisions of tho second part of sub-clause (f) of this clause an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein preseribed whenever instructed to do so for
the purpose of making good breakdowns of plant or upon routine maintenance of plant which can only be done while such

plant is idle.
Crib Time.

(k) An employce working overtime shall be allowed a crib time of twenty minutes without deduction of pay after
each four hours of overtime worked if the employee continues work after such crib-time.

Provided that where a day worker on a fivo-days weck is required to work overtime on a Saturday the first
prescribed crib time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtimeo is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer
and employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that
the employer shall not be required to make any payment in respect of any time allowed in oxcess of twenty minutes.

Tea Money.

(#} An employea rejquirel to work overtima for more than two hours without buing notified on the provious day
or earlier that ho will be so rejuiredd to work shull either be supplisd with a meal by the employer or paid 2s. and ls.

3d. for each subsoquent meal, but such pyymont noed not be mule to employees living in the same locality as their
workshops who can reasonably return home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked
will necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such
second and/or subsequent meals or make payment in lieu thereof as above prescribed.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required
to work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which
are surplus.

Transport of Ewmployees.

(j) When an employce, after having worked overtime, or a shift for which he has not been regularly rostered,
finishes work at a time when reasonable means of transport are not available, the employer shall provide him with a
conveyance to his home, or pay him his current wage for the time reasonably occupicd in reaching his home,

SrEciAL RATE Fos SUNDAYS aND PubrLio HoLipavs.

8. Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day, Good Yriday,
Easter Monday, Labour Day, King’s Birthday, Christmas Day, and Boxing Day, but if any other duy be by Act of

Partiament or Proclamation substituted for any of the above-named holidays the speciul rate shall be payable only for
work done on the day so substituted.

CoXTRACT OF EMPLOYMENT.
Weekly Employment.

9. (#) Except as hercinafter provided, employment shall be by the week. Any employee not specifically engaged
as a casual employee shall be deemed to be employed by the week.

{b) Bmployment shall be terminated by a week’s notice on cither side given at any timo during the weck or by the
payment or forfeiturc of a week’s wages, as the case may be. This shall not affect the right of the employer to dismiss
any cmployee without notice for malingering, incfficiency. neglect of duty or misconduct, and in such cases, the wages
shall be paid up to tho time of dismissal only, or to deduct payment for any day the cmployee cannot be usefully

employed because of any strike or through any breakdown in machinery or any stoppago of work by any cause for which
the employer cannot rcasonably be held responsible.

{¢) An cmployee not attending for duty shall, except as provided by clause 10, hereof, lose his pay for the actual
time of snch non-attendance.

Casual Employment.

(d) A casual cmployce is one engaged and paid ng such. A casual employce for working ordinary time shall be
paid per hour one-fortieth of the weekly rato prescribed by this Determination for the work which he or she performs.

Late Camers.

(¢} Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for
time-keeping purposcs any fractional or decimal proportion of an hour (not excceding a quarter of an hour) and may apply
such proportion in the calculation of the working time of employees who without rcasonable cause promptly communicated
to the employer, report for duty after their appointed starting times or ccase duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation
of overtime.

Sick LEAVE.

10. (@) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of
injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without
deduction of pay, subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to
Workers’ Compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to
attend for duty and, as far as practicable, stato the nature of the injury or illness and the ecstimated
duration of the absence.

(iii) He shall prove to the satisfaction of his employer (or in the cvent of dispute, the Wages Board) that
he was unable on account of such illness or injury to attend for duty on the day or days for which
sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in
excess of 44 hours of working time.
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For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this
Determination coming into operation or within two weeks of the employee entering his employment, requirc an employee
to make a sworn declaration or other written statement as to what paid leave of absence he has had from any employer
during the then current year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

{b) In the case of an employcc who claims to be allowed paid sick leave in accordance with this clause for an
absence of one day only such employee if in the year he has already been allowed paid sick leave on more than one
occasion for one day only, shall not be entitled to payment for the day claimed unless he produces to the employer a
certificate of a duly-qualified medical practitioner that in his, the medical practitioner's opinion the employee was unable
to attend for duty on account of personal illness or on account of injury by accident. Nothing in this sub-clause shall
limit the employer’s rights under sub-clause (a) (iii) hereof.

Cumulative Sick Leave.

(c) Notwithstanding the "provisions of sub-clause () hereof sick leave shall accumulate from year to year so that
any balance of the period specified in sub-clause (a) (iv) of this clause which has in any year not been allowed to an
employce by an employer as paid sick leave may be claimed by the employee and subject to the conditions hereinbefore
prescribed shall be allowed by that employer in a subsequent year without diminution of the sick leave prescribed in
respect of that year. Provided that sick leave which accumulates pursuant to this sub-clause shall be available to the
employee for a period of two years, but for no longer from the end of the year in which it accrues.

Attendance at Hospital, d&c.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident
arising out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’
compensation) necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital,
-shall not suffer any deduction from his pay for the time (not exceeding four hours) so occupied on the day of the
accident, and shall be reimbursed by the cmployer all expenses rcasonably incurred in connexion with such attendance.

ANNUAL LEAVE.

Period of Leave.

11. (7) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’
continuous service (less tho period of annual leave) as an employee on weekly hiring in any one or more of the occupations
to which this Dctermination applies.

Seven-day Shift Workers.

(6} In addition to the leave hereinbefore proscribed seven-day shift workers, that is shift workers who are rostered
to work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a
sovon-day shift worker, he shall be entitled to have the period of fourteen consocutive days’ annual leave prescribed in
sub-clause (a) hereof increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(¢) Subject to this sub-clause the annual leave prescribed by this clause shall bo exclusive of any of the holidays
prescribed by clause 8 of this Determination, and if any such holiday falls within an employee’s period of annual leave
and is obscrved on a day which in the case of that employce would have been an ordinary working day, there shall bLe
added to the period of annual leave time equivalent to the ordinary time which the employee would have worked if such
day had not been a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon
him to attend for work at his ordinary starting time on the working day immediately following the last day of the period
of his annual leave he shall not be entitled to be paid for any such holiday. .

Broken Leave.

(d) The annual leave shall be given aud taken in a continuous period or, if the employee and the cmployer so
agree, in two separate periods and not otherwise.

. Calculation of Continuous Service.
(e) For the purposes of this clanze service shull be decmed to bo continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has
been made merely with the intention of avoiding obligations hereunder in respoct of leave of absence ;

(i) any absence from work on account of personal sickness or accident or on account of leave lawfully
granted by tho employer; or

(iii) any absence with reasonable cause proof whoreof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the
benefit of this sub-clauso shall inform the employer in writing if practicable within 24 hours of the commencement of such
absence of his inability to attend for duty and as far as.practicable the nature of the illness injury or cause and the
estimatod duration of his absence. A notification given by an employoo pursuant to clause 10 shall be accepted as a
notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed
to break the continuity of service for the purposes of this clause unless the employer during the absence or within
fourteen days of the termination of the absence notifies the employee in writing that such absence will be regarded as
having broken the continuity of service.

In cases of individual absenteeism such notice shall be given in writing to the employce concerned, but in cases of
concerted or collective absenteeism notice may be given to omployees by the posting up of a notification in the plant, in
the manner in which general notifications to employecs are usually made in that plant and by posting to the union whose
members have participated in such concerted or collective absentecism a copy of same not later than the day it is posted
up in the plant.

A notice to an individual employee may be given by delivering samo to him personally or by posting it to his
last recorded address, in which casc it shall be deemed to havo reachied him in due course of post.

In caleulating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account
in calculating the period of twelve months’ continuous service.
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Caleulation of Service.

(f) Service before the date of operation of this Determination shall bo taken into consideration for the purpose of
calculating annual leave, but an omployeo shall not be entitled to leave or payment in lieu thereof for any peried in
respect of which leave or a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided
however, that in respoct of service before the lst January, 1946, the annual leave shall be allowed at the rate of 3%
hours for each completed one month of continuous service and in respect of service after that date at the rate of 7%
hours for each completed one month of continuous service. Any broken part of a month served beforo tho lst January,
1946, shall for the purposes of this clauso be deemed to be servico after the lst January, 1046. Tbe poriod of annual
leave to be allowed under this sub-clause shall be calculated to the nearcst day any broken part of a day in tho result
not exceeding half a day to be disregarded.

Whero the employor is a successor or assignec or transmittee of a business if an omployee was in the employment
of tho employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect
of tho period during which be was in the service of the predecessor shall for the purpose of this clause be deemed to
be in the service of the employer.

Calculation of Month.

{g) For the purpose of this clause 2 month ehall be reckoned as commencing with the beginning of the first day of
the employment or period of employment in question and as ending at the beginning of the day which in the latest
month in question has the same date number as that which the commencing day had in its month and if there beno
such day in such subsequent month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(k) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by
sub-clauses (I) and (m) hereof payment shall not be made or accepted in licu of annual leave. .

Time of Taking Leave.

(i) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from
the date when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed before Due Date. -

() An employer may allow annual leave to nn omployes beforo the right thercto has accrued due, but where leave
is taken in such u case a further period of annual leave shall not commence toaccrue until after tho expiration of the
twelve months in rospect of which anaunal loave had been taken befors it accrued.

Where leave has been granted to an employee pursuant to this sub-clanse before the right theroto has accrued due
and the employce subsequently leaves or is discharged from the service of the employer before completing the twelve
months’ continuous service in Tespect of which the leave was granted the employer may for cach one complete month of
the qualifying period of twelve months not served by the employee deduct from whatever remuneration is payable upon
the termination of the employment one-twelfth of the amount of wage paid on account of the annual leave, which amount
shall not include any sums paid for any of the holidays preseribed by clause 8 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two wecks’ wages, except a shift worker or an employec
taking his leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would
have reccived in respect of the ordinary time which he would have worked had he not been on leave during the relevant
periods. For the purposos of this sub-clause and sub-clauso () hereof, wages shall be at the rate prescribed by clanse 2
of this Detormination for the occupation in which the employee was ordinarily employed immediately prior to the
commencement of hiz leave or the termination of his employment, as the case may be. Payment in the case of employecs
employed on piece or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal,

(1) If after one month’s continuous service in any qualifying twolve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employes, the employee shall be
paid at his ordinary rate of wage for 3% hours in respoct of each comploted one month of continuous service before the
Ist January, 1946, and for 7§ hours at the same rate in respect of cach completed month of continuous service after that
date, the service in sach case being service in respect of which leave has not been granted heresunder.

Annual Close Down.

(m) Where an cmployer closes down his plant, or a soction or sections thereof, Tor the purposes of allowing annual
leave to all or the bulk of the employecs in the plant, or section or sections concerned, the following provisions shall
apply :—

(i) He may by giving not less than one month’s notico of his intention so to do stand off for the duration of
the close down all employees in the plant or section or sections concerned, and allow to thoso who
are not then qualified for two full weeks’ loave paid leave on a proportionate basis of one-sixth of a
week’s leave for cach completed month of continuous service.

{ii) An employce who has then qualified for two full weeks’ leave, and has also completed a further month or
more of continuous service shall be allowed his leave, and shall subject to sub-clanse (f) hereof also bo
paid one-sixth of a woek’s wages in respect of each completed month of continuous sorvice performed
since the close of his last twelve-monthly qualifying period.

(iti) The noxt twelve-monthly qualifying period for each employee affected by such close down shall commenco
from the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all the time during which an employeo is stood off without pay for the purposes of this
sub-clause shall be deemed to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an omployer an employce is allowed proportionate annual leave
under paragraph (i) hercof, and subscquently within such year lawfully leaves his employment or his
employment is terminated by the employer through no fanlt of the employee, he shall be entitled to the

benefit of sub-clause (I) of this clause subject to adjustment for any proportionate leave which he may
have becn allowed as aforesaid.

Work GiveEx QOur.

12. (a) Tor the purposes of this Determination, every person or body of persons who issues, gives out, or authorizes
or permits to be issued or given ouwt any material whatsoever for the purpose of being wholly or partly prepared or
manufactured by any process or processes subject 1o the juriediction of this Board, notwithstanding the fact that the
person to whom the material is issued or given out supplics additional material, shall be deemed to be the employer of
the person to whom such material is issued or given out.
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(6) Every employer within the meaning of this clause shall keep a record book, which shall contain a correct account
written in ink as follows :—

() The name and full address of the person to whom material is issued or given out;
(i) The number of articles and description of work issued or given out ;
(iii) The time spent in carrying out and the price paid for such work;

(iv) The record book shall be signed each weck by each person to whom material is issued or Igiven out, verifying
the accuracy of the amount of wages received.

(c) The record book montioned in the preceding sub-clause shall be open for inspection at any time by any
authorized officer of the Department of Labour.

SupPLY OF MILK.

13. Any person engaged for the greater part of his day’s work at cleaning off joints by any method other than
filing, shall be supplied free of charge by the employer with one pint of milk each day he'is so engaged.

MisCELLANEOUS PROVISIONS.
14. (a) Tools.—The employer shall provide for each employce all necessary tools.
(b} Sanitation, d:c—The employer shall provide proper washing and sanitary convenionecs. In any workshop in which
employees, through a shop steward, or committoe, ask for the provision of lockers, and an undortaking is given that the
lockers will be properly cared for, a locker shall be installed by the employer for each workman.

(¢) Protective Apparatus—Suitable asbestos sheets and coloured glasses shall be provided by the employer for the
protection of electric-arc and oxy-acetylene operators and their assistants, and suitable mica or other goggles for emery-
wheel operators.

DEeFINITIONS.

15. (a)  Afternoon shift "’ shall mean any shift finishing after 6 p.m., but not later than midnight.

(b) ““ Night shift "’ shall mean any shift finishing later than midnight, but not later than 8 a.m.

(¢} “ Year ” means the period between the st day of June in each year and the next 3lst day of May.

PERIODICAL ADJUSTMENT 0F WAGES.

16. The wages rates sot out in clause 2 (c) arc based upon the following basic wage rates, and pursuant to the
provisions of Seotion 21 of tha Factories and Shops Act 1934, the Board hereby dotermines that such rates shall be automatically
adjusted as preseribed in clause 17. The wages of apprentices and improvors shall bo adjusted proportionatoly to
adjustments of the basic wago—such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded.

Buasic Wage.

N . Needs Basic Loading Total Index Number
Place. Wage (Adjustable). Constant. Basic Wage. Set Assigned.
£ s d. 8 d. £ s d.
Victoria .. . .. AN . . 5 00 6 0 5 6 ¢ Melbourne

ADJUSTMENT or Basic WAGE.

17. (a) For the purposes of this Dobtermination, the oxpression ‘“ Commonwoalth Statistician’s all items’ retail price
index numbers’ or any liko expression m2ans the numbers statod to b such index numbers in any document purporting, and
not proved to be wrongly so purporting, to bz printed by tho Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall bo
as prescribed in clause 16. .

(¢} During each futuro successive period beginning with the first pay period to commenco in a February, a May, an
August, or a November, the amount of the needs basic wago shall bo adjusted by the following mothod, namely, by multiplying
the last published Commonwealth Statistician’s ““all items ” retail price index number by tho factor -087 taken to one placo
of decimals, the resultant whole number being the amount of the basic wage oxprossod in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman.

i J. W. RYAN, Sccretary.
Melbourne, 23rd December, 1946.

.

By Authoriy: J. J. GourLky, Government Printer, Melbourne.
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Factories and Shopa Acts.

DETERMINATION OF THE COMMERCIAL TRAVELLERS BOARD.

Nourte.—This Determination applies to the whole of the State of Viectoria,

[N accordance with the provisions of the Factories and Shops
Acts, the Wages Board which, since the 19th October,
1042, has had the power “to determine the lowest prices or
rates which may be paid to any person or persens or classes of
persons employed outside the employer’s place of business in
the process, irade, business, or occupation of— )

(a) Soliciting orders for articles, goods, wares, mer-
chandise, or materials—

(i} in quantity for re-sale,

(ii} to be used by the purchaser in the manu-
facture, production, preparation, or dis-
tribution of commodities for sale;

{b) Boliciting orders for articles, goods, wares, mer-
chandise, or materials to be used by the purchaser
or by the person from whom the order was solicited
in his busiuess, trade, or occull.:ation, or (in the
case of a public or semi-public body) for the pur-
pose of its undertaking,

but not including persons subject to the Determirnation of
the Shops Board No. 16 { Hardware) ” lias made the following
Determination, namely:—

1. That as from the bheginning of the first [[my period to
commence in December, 1046, the last previous Delermination
of this Board shall be revoked and replaced by this
Determination.

2. WEBRLY WAGES,

Town Travellers, Country Traveliers.

5 s d. £ s d.
Probationary Travellers 6 0 0 730
Special Travellers 706 0 8 3 ¢
Other Travellers o 70 0 8 3 0

An additional amount
of £1 shall be paid
to a Traveller re-
quired by his em-.
ployer to be away
from his home or
headquarters  for
any week-cnd. -

(See Clause 12 for Definitions.)

3. TErsMS OF INGAGEMENT.

(a} Suhject to the limitations mentioned hercinafter and
to the provisions of clause 6, the minimum weekly wage
prescribed in clause 2 shall Le paid, whether by salary and/or
commission or otherwise, to a person covered by this Deter-
mination in respect of a week or part of a week in which he
has been employed aund has carried out his duties.
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(b) 1f an employee fails to attend to his duty for any
portion of a week in which he has been employed, a sum
proportionate to the time of such non-attendance may be
deducted from his pay, i.e., one-sixth of the weekly wage for
cach day of absence. Provided that this sub-clause shall not
apply in any case where failure to attend to duty has been
lue to a cause for which the employee cannot reasonubly be
held responsible. : .

(¢) An employee who has been in the service ot an
employer for not less than twelve months shall be entitled to
payment when absent from duty through illness for not more
than ¢ight days in any one calendar year. Where an employee
has been in the service of an employer for a period of less
than twelve months he shall be entitled to payment when
alsent from duty through illness for a total number of days
:aleulated pro refe on the basis of eight days for one year’s
service.

(d) An ewployece engaged for any portion oi the week on
work not subject to this Determination shall be paid, in
respect of each day during which any work subjeet to this
Determination js performed, a sum equal to one-sixth of the
weekly amount fixed in this Determination as remuneration,
plus 25 per cent. Provided that this sub-clause shall apply
only when the employece is engaged by the same employer on
all ordinary working daye of the week.

4. EXPENSES AND ACCOMMODATION,

In addition to the remuneration payable under clause 2 all
expenses actually and properly incurred by the traveller in the
lischarge of his dutics shall Le paid by the employer. First
class hotel accommodation (as approved by the United Com-
mercial Travellers Association of Australia) shall be allowed
for or provided by the employer. Where rail travelling is
necessarily involved first class rail ticket shall be allowed for
or provided by the employer. Such expenses as can be reason-
ably anticipated shall be payable in advance.

8., LOOUMOTION,

All means of locomotion required shall be provided and
maintained by the employer, but where a traveller hy arrange-
went with his employer provides his owu car, he shall Le
paid the following minimum allowances:—

(¢} Town traveller employed solely in the DMetropolitan
District as defined in the Factories and Shops Acts:—

(1) For motor cars of 14 h.p. or under:—
£3 15s. per week. But where he is required to
use his own car for a part of a week only, he shall
be paid not less than 43d. per mile provided that
such payment shall not exceed 18s. 9d. for any
one day or a total of £3 15s. for any one week.
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(2) For motors cars exceeding 14 hp.i—
£4 15s. per week. DBut where he is required to
use his own car for a puart of a week only, he shall
be paid not less than 53d. per mile, provided that
such payment shall not exceed £1 3s. 9d. for any one
day or a total of £4 15s. for any one week.

{b) Town traveller outside the Metropolitan District as so

defined :—
(1) For motor cars of 14 h.p. or under:— .
£3 15s. per week, or at the rate of 33d. per mile,
whichever is the greater,
(2) For motor cars exceeding 14 h.p.:—
£4 15s. per week, or at the rate of 43d. per mile,
whichever is the greater.

(¢} Country traveller. £6 per week, or at the rate of
44d. per mile, whichever is the greater.

Provided that notwithstanding anything contained above
the employer and the employee may make any other arrange-
ment as to car or car allowance not less favorable to the
employee.

8. ENGAGEMENT BY MORE THAN ONE EMPLOYER.

Any employer who enmploys a commercial traveller, which
traveller is at the same time also in the employ of one or
more than one other employer, shall be deemed to comply with
clauses 2, 4 and 6 of this Determination if and so long as
the following provisions are observed:—

(1) that the said ewmployer pays to the traveller a sum
of not less than one-third part of the weekly amount
fixed in this Determination as remuneration and
expenses in vespect of the work performed by such
traveller.

(2) that the said employer has been notified in writing
by the traveller that the total amouat of remunecra-
tion and expenses to he received by him in respect
of his employment by all his employers is not less
than the weekly amount fixed in this Determination
as remuneration and expenses in respect of the work
performed by such traveller. DProvided that where
notice in writing as required in this paragraph has
been furnished to an employer, such notice ghatl b
considered to apply to the employment of the said
traveller until countermanded in writing by him.

A written contract setting out the conditions of employnient
must in all cases be completed by the parties concerned and
a signed copy of same retained by each for inspection.

For the purposes of this clause, the term ** expenses” shall
include all payments and allowauces to which the employee
is entitled under clauses 4 and 5 of this Determination,

The provisions contained in clause 3 as to deductions for
absence from duty and payment for periods of illness shall
apply to travellers whose employment is subject to this clause.

7. CREDITING TRAVELLERS’ RETURNS.
{i}y All business canvassed for by a traveller and received
by the employer as a result of such canvass from a territory
worked by the traveller shall be credited to such travelier,
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(ii) Where a special traveller is sent out to sell on the
territory of a regular traveller, any sales by the special
traveller shall be credited to the regular traveller.

8. HoLIDAYS,

All work done by any person covered Ly this Determination
in soliciting orders at the request of the employer on Sunday,
New Year's Day, Australia Day, Good Friday, Laster Monduy,
Labour Day, King’s Birthday, Anzac Day, Christmas Day, or
Boxing Day shall be paid for at the rate of double time, bus
if any other duy be by Act of Parliament or Proclamation
substituted for any of the above-named holidays the special
rate shall be payable only on the day so substituted. . For
the purpose of this provision *“double time” shall mean one
day’s wages, being 1/6th of the minimum weekly wage in
addition to the prescribed weekly rate.

9. ANNUAL HouInay,
‘The annual holiday shall be as prescribed by the provisions
of the Iactories and Shops {Annual Holidays) Act 1946, and
any amendments which may be made thereto from time to time.

10. SUBSTITUTE TRAVELLERS,

In the case of accident, sickness, annual leave or holidays
of a traveller a substitute traveller may be employed, and such
substitute truveller whilst on such temporary work shall be
exempt from the provisions of this Determination except
clauses 4 and 5 thereof.

11, TERMINATION OF LMPLOYMENT.

Oue week’s notice of termination of employment shall be
given by either employer or employee, or one week's wages
shall be paid or forfeited in lieu thereof.

Provided that notwithstanding anything in this clause au
employer may at any time forthwith dismiss an employee for
refusal or neglect to obey orders, wmisconduet, or carelessnes:
in the performance of his duties.

1f an employee be justifiably dismissed for any reason sel
out herein he shall be entitled to payment proportionate to
the days worked but to that only.

12. DEFINITIONS,

For the purpose of this Determination the following defin:
tions shall apply:—

“Town traveller ” shall mean a commercial traveller who
ordinarily returns each day to his home or heud-
quarters

* Country traveller ” shall mean a commercial traveller
other than a “town traveller ”,

“ Probationary ” as applied to a traveller shall refer to &
commercial traveller of less than twelve months
experience,

“ Special traveller ¥ shall mean a salesman sent out as
a commercial traveller and not in the company of a
regular commercial traveller.

X 13. PER10DICAL ADJUSTMENT OF \WAGES.

The wuges rates set out in clause 2 ave based upon the
following basic wage rates and, pursuant to the provisions of
section 21 of the Factories and Shops Act 1934, the Board
hereby determines that such rates shall be automatically
adjusted as prescribed by Clause 14,

Basic Wage.
Needs Basic Loadiug Total Index Number
Place. Wage (Adjustabie). Constant. Basic Wage. Set. Assigned.
£ s d s d £ s d.
Victoria .. .. . 5 0 0 6 0 5 6 0 Melbourne

14. ADJUSTMENT OF BaSIC WAGE.

(¢} For the purposes of this Determination, the cxpression
* Commonwealth Statistician’s *all ifems’ retail price index
numbers,” or any like expression, means the numbers stated to
he such index numbers in any document purporting, and not
proved to be wrongly so purporting. to be printed by the
Commonwealth Government Printer, or to be signed by or on
behalf of the Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence
in February, 1947, the amounts of the hasic wage shall be as
preseribed in clause 13.

Metbourne, 20th Decembe., 1946,

(¢} Duwring each future successive period, beginning with
the first pay period to commence in a TFebruary. a May, an
August, or a November, the amount of the needs basic wage
shall be adjusted hy the following method, namely, Dby
multiplying the last published Commonwealth Statistician’s
*“all items ” retail price index number by the factor (087 taken
to one place of decimals, the resultant whale munber being
the amount of the basic wage expressed in shillings, but should
the decimal number reach .5 or more the basic wage shall be
taken to the next higher shilling.

A. V. BARNS, J.P,, Chairman.
J. W. RYAN, Sccretary.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE CEMENT ARTICLES BOARD.
NoTe.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed ‘ to determine the lowest prices or
I rates which may be paid to any persons (other than persons under the jurisdiction of the Fibrous Plasterers Board) employed in
the trade of making portable articles of cement or conerete,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or sfter the lst December, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. (8) Apprentices and Improvem. - (d) Other Bmployees.
Waaxa rEk WEEX OF 44 Houma, Waars pux Wank or 44 Houzs.
Ad; ble ?lmmmgWu Total Adjustable l,:];m.dm wfn"g
Of
i %::: (Non- Wage. - .. 1;:;@ (Noxn- ;}"o.t:.
adjustable). adjnstable).
. s d. s d. s d.
s d. s d 5. d Moulders on  centrifugal or
Under 16 years of age {30 098 | 3l 9 vibrator pipe machines .l122 o0 30 |125 0
w 17T, » . 41 6 1o 42 6 | Man operating a machine mixing
» 18, " 52 0 18 5 6 cement or concrete .. f119 0 3 0 (122 0
w 19, " 85 0 19 88 9 { Other moulders of cement or con-
w 20, " % 3 20 77 8 crete articles, including opera-
w21, " 87 0 2 3 80 3 tor of any machines not else-
where included .. .. |18 o 3 0 121 0
Repairera or renderers of cement
or concrete articles .. {118 0 3 0 121 o
Operator of machine making
conerete or cinder-concrete
blocks or bricks .. ..{118 o0 3 0 |121 o
PrororTION (in any Factory or Place). Crusher feeder or attendant where .
bricks are crushed .. |7 6 3 0 |120 6
Apprentices. Tile or ridge makers and the
takers off of same .. .. 1118 O 3 0 119 ©
One apprentice to cvery three or fraction of three workers | Other mixers of cement or con-
raceiving not less than 113s. per week of 44 hours. crete .. o .. 1118 0 3 0 119 ©
An indenture of spprenticeship prescribed by the Board was | Mould assemblers .. 1116 8 3 0 (118 &
approved on 30th July, 1930. Operator of cement sprayer .. | 115 6 3 0 |118 6
Other crusher feeder or attendant
or mill feeder or attendant or
crusher screen attendant, other
than persons engaged in crush-
ing spalls .. .. . 1114 8 30 1117 &
Improvers. Strippers .. .. ..j114 8 3 0 |117T &
Pipe tester (i.e., person operating
Cement Tilemakers’ Section. a pump or pressure aspparatus) | 114 © 3 0 | 117
Employce carrying away from
Three improvers to four workers .. any concrete or ecinder-con-
Four improvers to five or six workers crete block or brick-making
Five improvers to seven workers .. Receiving not iess than 113s. machine .. .. .13 6 3 0 118 &
Six improvers to eight workers, per week of 44 hours, Where the load carried per man
and thereafter one improver to is of a greater average weight
evary two workers “ . than 70 1b.:—
{a) Lumpers of cemont or
concrote articles (in
and out of tanks) .. [ 113 6 3 0 j118 6
{b) Loaders, unloaders, or
stackers (by hand) of
cement or concrete
articlea .. .. 1113 8 3 0 116 ¢

No. 132—628/47.
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2.—continued.
{a) Apprentices and Improvers. (b) Other Employees.
WAGES PRR WEEK OF 44 HOURS, WAGEZE PER WEEXR or 44 Houzs,
Plus War
Adjustable | Loading Total
—_— Rate. {Non- ‘Wage.
Adiustable).
s d. s d. |8 d.
Al Other Sections. Truckers or stackers of concrete
or cinder-concrete blocks or
One improver to every three or fraction of three workers receiving bricks .. .. .. 1113 6 3 0 116 6
not less than 113s, per week of 44 hours. Wirers on drums or mandrils for
Apprentices and improvers operating a cement sprayer shall be _pipe-making .. .. 1112 8 3 0 115 6
paid 18. 8d. per week oxtra in addition to the prescribed rate. | Finisher of pipes made on vibrator | 111 0 3 0 (114 0
All others .. .. .. 1110 0 3 0 '113 ¢
Nore :—** Renderer ” means s skilled employee facing concrete
articles with fleat and trowel.

ALLOW ANCES.
3. The following allowances ih addition to the rates provided in clause 2 (b) shall be paid :—
(a) Lumpers of cement or concrete articles (in and out of tanks) 3d. per hour in respect of such time actually spent in
tanks containing water.
(¢ For work done away from the employer’a place of businesg—

(i) The fares, exceeding 3d. per day, necessarily expended in going from and to the employee's residence to and
from his work. .

(if) For work done at a distance from the employer’s place of business if the employee is unable to return to his
home the same night, 6s. per day extra for the first seven days, and thereafter 302, per week extra.
(¢) A “Leading hand " is one who is directed to control, supervise, and take responsibility for the work performed by two
or more employees.

He shall, for the time so engaged, be paid the rate prescribed for the highest class of work so supervised
with the following additions :—

(i} where the number of such employees does not exceed five, 6d. a day;
(ii) where the number of such employees exceeds five, 1s. a day. -

4.
TmMe oF BeGINNING axp ENpiNe Work.
Time of Beginning. Time of Ending.
7 8m. .. . .+ 1 p.m. on Saturdays, or the day on which the half-holiday is locally observed.
7 am. .. . .+ 530 p.m. on each of the other five working days of the week.
OVERTIME,

5. The following rates shall be paid for all work done, except whers shifts are worked :—

Time and a bhalf
for first two hours’
work in any one
day and thereafter

T v ' A double time in

that day.

Time and a half
for firat four hours’
.e ‘e worked, and there-
after double time
in that day.

(a Where the weekly hours arc worked in 5 days, in cxcess of 8% hours on any day . .
(b} Where the weekly hours are worked in 5§ days, in excess of 8 hours on suy day Monday to Friday
inclusive or in excess of 4 hours on Saturday .. . .

{c) Where tho weekly hours are worked in & days, on Saturday .. i .

SHyrTs,

6. Where a person is employed on shift work outside the hours of beginning and ending work he shall for each hour whils
8o employed be paid 3d. an hour in addition to above rates.

A shift worker called upon to work overtime in excess of ordinary shift hours shall receive overtime at the rate set out in
clause 5.

) i MixEp FuNcTIONs.

7. An employee engaged for not less than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift. If for less than haif of one day or shift he shall bo paid
the higher rate for the time so worked.

Seecrar, RaTEs,

8. Double time shall bo the rato payable for all work done on Sundays, New Year’s Day, Australia Day, Good Friday, Easter
Monday, Labour Day, King’s Birthday, Christmas Day, or Boxing Day; but if any other day be by "Act of Parliament or
proolamation substituted for any of the above-named holidays, the special rate shall be payable only for work dons on tho day so
substituted.

CONTRACT OF EMPLOYMENT,
8. Weekly Employment—(«) Except as hereinaftor provided employment shall be by the week.

(b) Employment shall be terminated by two clear days’ notice on sither side given at any time during the weck or by the payment
or forfeiture of two days’ wages as the case may be. This shall not affect the right of the employer to dismiss an employee without
notice for malingering, inefiiciency, neglect of duty or miscomluct and in such cases the wages shall be paid up to the time of
diamissal only, or to deduct payment for any day the employsce cannot be uscfully employed bocauso of any strike or through any
breakdown in machinery or any stoppage of work by any cause for which the cmployer cannot reasonably be held responsible,

(¢) An employee not attending for duty shall exceps as provided by clause 10 of this Determination lose his pay for the actual
time of such non-attendance.

(d) To obtain the benefit of weekly employment an employee must be ready, available, and willing to work on the days, and
during the hours prescribed for an ordinary day’s work.

{¢) An omployee until he has had two wooks of continuous employment may be employed as a casnal at a rate per hour of
2 of the appropriate rate proscribed for a weekly employee.

.
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SICK LEavE.

10. (@)} An employee with not less than six months’ service with an employer, who is absent from his work on sccount of personal
-illness, or on account of an injury by accident arisin§ out of and in the course of his employment, shall be entitled to leave of
-absence withont deduction of pay, subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to worker’s
corapensation.
(ia) He shall, within 24 hours of the com nt of such ab inform the employer of his inability to attend for
duty and, as far as practicable, state the nature of the injury or illness, and the estimated duration of the absence.
(ii) He shall prove to the satisfaction of his employer (or in the event of dispute the Secretary for Labour), that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.
{iii) He shall not}be entitled in any year of service to leave in excess of 356 hours of working time.

(b) Nothwithstanding anything contained in sub-clause (a) hereof, if the full period of sick leave as prescribed above is not
-taken in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 105 hours of
working time, which shall be the maximum amount of leave to which an employee may be entitled in any year of service without
-deduction of pay.

{c) For the purposes of all provisions of this clause, service prior to the Ist January, 1945, shall be disregarded.

Horipays.

11. (@) All employees shall be entitled to the eight holidays hereinaftor mentioned without deduction of pay :—New Year's
‘Day, Australia Day, Labour Day, Good Friday, Easter Monday, King’s Birthday, Chbristmas Day, and Boxing Day.

Provided that an employee shall not be entitled to pay for any of the above holidays if absent from employment without
leave on the working day immediately preceding and/or following a holiday or group of holidays unless he or she produces
to the employer a certificate of a legally qualified medical practitioner, or failing the production of such certificate, such other
-evidence as shall be satisfactory to the employer.

Axxval HoLipay.

12. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (dnnual Holidays) Act 1946, snd
any smendments which may be made thereto from time to time. .

Tea MoNEY.

13. An allowance of 2s. for tea money shall be made where work extends for more than two hours beyond the usual time of
-ending work provided the employer has not given notice the day before of intention to work overtime.

TooLs, BooTs, ETC.

14. The cmployer shall [supply tke -employee with all requisite tools and gloves for the performance of his duties, and when
the employee is called upon to work in water he shall be provided with suitable boots or waders.

‘Where o man’s place of work is outside the factory buildings and he is required to oarry on such work in the rain, his employer
aball furnish him with a waterproof overcoat whilst so employed.

PaYMERT OF WAGES.
15. Wages shall be paid during working hours,

HeaLTH PROVISIONS.

16. The employer shall provide and maintain in a satisfactory state—
(a) proper latrine services ;
(b) suitable change house accommodation with provision for drying clothes ;

{c) suitable accommodation for employees to have their meals and, where the number of employess exceeds twenty, such
accommodation shall bo partitioned off or otherwise separated from the change house.

ResT PERIOD.

17. Al employeuvs shall be allowed two rest intervals on each day as follows:—(a) The first of five minutes to be allowed
between the time of commencing work and the usual meal interval; (b) the second of five minutes to be allowed between the usual
meal interval and the time of ceasing work for the day. Such intervals are to be counted as part of time worked.

RionT or ENTRY or UNioN OFFICIALS.

18. For the purpose of interviewing employees on legitimate union business, a duly accredited representative of the Australian
“Workers’ Union shall have the right to enter, during the midday meal hour, the portion of any employer's establishment in whiah
any of the classes of labour covered by this Determination are employed. X

U any representative is unduly interfering with, or is creating disaffection amongst his employees, or is offensive in his methods
such employer may rofuse the right of entry.

PERIODICAL ADJUSTMENT OoF WAGES,

19. The wages rates set out in clause 2 are based upon the following basic wago rates, and, pursuant to the
provisions of Section 21 of tho Factories and Shops Act 1934, the Board horeby determines that such rates shall be autowatically
adjusted as prescribod by clause 20. Provided that the wages of apprenticos and improvers shall bo adjusted proportionately
to adjustments of tho basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded.

Bastc Wage.

|

l Needs Basic Loading Total lndex Number
Tlace. Wage (Adjustable). {Constant). ' Basic Wage. Set Assigned.

i
A £," £ d.», R, d.’ 5 £ s d.
Victoria .. . .. 50 o - 670 56 0 Melbourne
1
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ADJUSTMENT OF Basio WAoE,

20, (a) For the purposes of this Determination the expression ** Commonweslth Statistician's  all itome* retail price index numbers ™
or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so-
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician..

(b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall be as.
prescribed in clause 19.

(6) During each future successive period beginning with the first pay period to commence in a February, a May, an August or-
s November, the amount of the needs basic wage shall be adjusted by the following method, namely, by- multiplying the last.
published Com: Ith Statistician’s * all items" retail price index number by the factor .087 takcn to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the docimal number reach .5
or more the basic wage shall be taken to the next higher shilling.

A. V. BARNES, J.P., Chairman.
Melbourne, 23rd December, 1946. J. W, RYAN, Secretary,

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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No. 133] MONDAY, FEBRUARY 17. [1947

Factories and Shops Acts.
DETERMINATION OF THE ELECTRICAL TRADE BOARD.

Notes.—(a) This Dotormination applies to the whole of the State of Victoria.

(h) Electrical Fitting and/or Armature Winding, Electrical Mechanics and/or Wiring were proclaimed on 17th July, 1928,
as Apprenticeship Trades under the Apprenticeship Act 1928 for the Metropolitan District.

Full particulars of the apprenticoship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, 103 Russell-street, Melbourne, C.1 (price 3d.).

{c) On 16th October, 1939, the Electrical Installation Board was deprived of the power to *“ determine the lowest prices or
rates which may be paid to any person or persons or classes of persons wheresoevor employod in any business or occupation
connected with tho installation of electrical fittings, appliances, motors, and heaters including the laying of wires ™ and such power
was conferred exclusively on the Electrical Trade Board. .

(d) On 16th October, 1939, the Electrical Supply Board was deprived of the power to *“ dctermine the lowest prices or rates
which may be paid to any person or persons or classes of persons employed in—

(i) the generation or distribution of electricity ;

(i1} the manufacture, repair, or maintenance of electrical appliances when such work is done by generators, distributors,
or installers,”

and such power was conferred oxclusively on the Electrical Trade Board.
N accordance with the provisions of the Factories and Shops Acts, the Wages Buoard which now has power to * determine the
]_ lowest prices or rates which may be paid to any person or persons or classes of persons wheresoever employed :—
(1) in any process, trade, business, or occupation connected with—
(@) the genoration or distribution of clectricity,

(b) tho manufacture, repair, maintenance, and installation of all classes of electrical appliances, including the
laying or erection of cables or wires, .

(¢) the manufacture of oloctrical globos and elsctrical valves ;

(2) in the trade of manufacturing or proparing mica products,”
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after 1st December, 1948, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

No. 133.—629/47.
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2.
‘Wagena per Week of 44 Hours.
Within a Radlus
of 20 Miles of
G.P.0., Melbourne ;
Adults, e ‘E}% ngézl%i"] X At Ochegt}’a.xts
ot Warmamboot, | Y*MOun. | viciorta,
and within
Mildura and
Gippsland Districts.
{a) General. £ s d. £ s d. £ s d
Electrician in charge of electrical supply undertaking o 718 0 8 4 6 715 0
Electrical instrument maker and/or repairer (as defined) .. 712 0 718 ¢ 790
Tnstallation inspector and/or tester .. . . . .. . 75 0 711 6 720
Shift electrician . . . . .. . o .. 720 -7 8 ¢ 619 0
Refrigeration mechanic or serviceman .. .. .. .. 7T 20 7 8 6 619 0
Eleotrician in charge of plant and/or installatio .. .. 72 0 786 619 0
Electrical fitter and/or armature winder - 72 0 7 8 86 619 0
Battery fitter . .. .. .. 720 786 619 0
Cable jointer, on high tension (over 6,600 volts) . . . .. 710 776 618 0
Cable jointor, on low tension (under 8,600 volts) .. .. .. .. 619 0 7 5 6 616 0
Cable jointer's mate .. . .. . .. . . 518 O 6 4 6 515 O
Electrical mechanic .. .. . .. .. .. . 72 0 7 88 619 0
Linesman .. . .. . . .. . . 613 O 619 6 610 0
Linesman’s assistant ., .. . 518 0 6 4 6 515 0
Patrolman—
4 {a) Inspocting and switching circuits, or repairing live feedors or distributors of
600 volt or over, or repairing faults on consumers’ premiscs .. 613 0 619 6 610 0
(b} Inspocting, switching or renewing lamps or fuses on circuits, but not repairing 6 0 6 6 7 0 517 &
Moter toster (1sbt grade) s .. . .. .- .. .. 612 0 618 6 8 9 0
Moter toster (2nd grade) . .. .. 6 70 613 6 6 4 0
Meter fixer .. .. R .. o . .. 6 7 0 613 6 6 4 0
Switchboard attendant . .. e .. .. 611 6 618 0 6 8 6
Battery attendant .. .. .. 519 0 6 5 6 516 0
Eloctrical fitter's and mochanic’s nssistant .. .. 518 0 6 4 &6 515 0
Process worker .. .. . . .. . 517 0 6 3 6 514 0
(b) Wel Battery Manufacturing.
Plante assemblor .. .. .. . .. . " . 6 7 0 613 6 6 4 0
Battery repairor (factory) .- . . . - . . 6 4 0 G610 6 6 1 0
Mixing and pasting by hand .. .- .. . .. .. - 6 20 6 8 6 510 0
Charging and moulding of grids . .. . . - .. 6 2 0 6 8 6 519 ¢
Group burning (placing separate chambors in batteries, burning posts to connectors on
top of battery) .. - .- . ‘e . .. - 6 1 0 67 6 518 0
Formation process .. . .. . .. . . 513 6 G 4 6 516 O
All others in this subdivision - . .. .. .. .. 517 0 6 3 6 514 0

Leaprxe Hawops.

Leading hands in charge of not less than three and not mors than ten employees, 63. per weok oxtra; moroe than ten and
not more than twenty employees, 12s. per week extra; more than twenty employees, 18s. per week extra.

TrADESMEN I¥ Larae Power HousEs.

Tradosmen and/or welders. and their assistants employed in large oporating power houses (i.e., power houses developing
more than 8,000 kilowats), other than those not on the regular staff, engaged on new construction work, shall be paid 6a. per
week extra; and other apprentices and unapprenticed juniors 3s. per week extra ; such amount shall be deemed to include all special
rates prescribed in clause 3.

This allowanco shall continue to be payable to tradesmen attached to the staffs of such power houses while carrying out
repairs or maintenance in rotary convertor sub-stations which are in regular operation.

APPRENTICESHIP.
(Other than those covered by the Apprenticeship Commision.)

Apprenticeship Trades.

3. {a) Minors shall not he employed in the following occupations othorwise than under a contract of apprenticeship as
hereinafter provided :~—
Electrieal fitter and/or armature winder (execept the winding of armatures by specialized processes),
Electrical mechanic, °
Refrigeration mechanic or serviceman.

Contract of Apprenticeship.
(b) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice ;
(iii) o statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;
(iv) » covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to
which the apprentice is bound ;
(v) the dato at which tho apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.
(¢) Subject to tho approval of the Secretary for Labour,fbut not?otherwise, an indenture of apprenticeship may be suspended
or canoolled— :
(i} by mutual consgent ; .
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentico
and a transfer to another employer cannot be arranged ;
(iii) if, in the opinion of the Secrotary for Labour, circumstances exist which render such suspension or cancellation
necessary or desirable. '
Any covenant in an indenture incongistent with the provision of this clause shall be nuil and void, and of no force or effect
while this Determination remains in force and applies to the parties to the indenture.
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Instruction in Welding.

(d) The training of apprentices to electrical fitting shall include sufficient instruction in welding to cnable them to perform
the work of their trado in the shop in which they are trained.

Proportion.
(e} (i} An employer shall not omploy apprentices in excoss of tho proportion hereinafter proscribod.
Subject to this sub-clause the proportion of apprentices who may be taken by an employor shall not exceed one apprentico
to overy three or fraction of threo tradcsmen in the trade concerned.
In the trade of—
Electrical mechanic,

the proportion of apprentices who may be taken by an cmployer shall not exceed one apprentice for overy two or fraction of
two tradesmen in the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to bo the average
number working during the immodiately preceding six months, and in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years, taking practical training in 8 workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

(ii) Notwithstanding anything hereinbefore provided in the trades of—

Electrical fitter,

Klectrical machanic, and

Refrigeration mechanic or sorviceman,
an employer may with tho consont of an apprenticeship authority and upon satisfying that suthority that he has the plant.
equipment and staff necessary for the proper tuition of each approntice concerned take appronticos in excess of the proportion

horcin preseribed. Until further order apprentices so taken shall not be counted in future calculations of the proportion of
apprentices to journeymen suthotized by the Determination.

Period of Apprenticeship.
(f) The periods of apprenticeship shall be as follows i~
If the apprentice, when indentured. is under the ago of seventeen years—five years; if over the age of seventeen—four
or five years, at the option of the contracting parties.
Adult Apprentices.
{#) Any apprentice who cannot complete his full term of apprenticeship before reaching his 22nd birthday may, by
agreemont with his mastor, gerve as an apprentice until he reaches the age of 23 years.
Probationary Period.

(h) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
poriod of apprenticeship.  An employor shall within fourteen days of employing a probationer notify tho appropriate apprenticeship
authorities of the employment of such probationer to any of the trades mentioned herein.

Wages.

(i) The minimum weekly rates of wage for apprentices shall be the undermentioned percentages of the contemporaneous

- needs basic wage prescribed for the arca in which they are employed, and in addition thereto the constant and war loadings

spacitied, and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such
ratos.

The total wagos of approntices and improvers shall bo caloulatod to the nearost sixpenco, any broken part of sixpence in
tho result not excecding throeponco to bo disregarded.

(7 Wages per Week of 44 Hours.
Total Wage Payable—
Within 20 Miles
Percentage of G.P.O.,,
_ of Needs Constant Special Melbourne ; 10 .
Basic Wage. Loading. Loading. Miles of G.P.O., Other Parts
Geelong ; at . At Yallourn, .of Victoria.
Warrnambool, and
within Mildura
and Gippsland
Districts.
Four and Five-year}Terms.
Por Week. Per Week. Per Week.
3. d. 8. d. £ s d. £ s d £ s d.
Tgt year .. .. .. 22% .. 09 1 3 0 1 4 86 1 2 6
2nd year .. o .. 30 10 10 112 0 114 0O 111 0
3rd year .. .. 45 1 6 1 6 2 8 0 21 0 2 6 6
4th year .. .. .. 75 2 0 2 3 319 0 4 4 0 317 0
Sth year .. . .. 93 20 30 53 00 5 6 0 H 417 0
Four-year Terms.—Apprenticeship commencing after the Age of 17 Years.
Ist year .. .. .. 26 .. 09 1 6 6 1 8 6 1 6 0
2nd year .. .. .. 45 1 0 - 1 6 2 7 6 210 6 2 6 0
3rd year .. .. . 75 2 0 2 3 319 0 4 4 0 317 0
4th year .. . . 95 2 0 3 0 5 00 5 6 0 417 0

An employee who is under 21 years of age on the expiration of his apprenticeship and thoreaftor works as a minor in tho
vocupation to which ho has hoon appronticod shall be paid at not loss than the adult rate proscribed for that classification.

Hours.
(k) The ordinary hours of employment of approntices shall not in each workshop exccod thoso of tho journeymen.
QOvertime and Shift Work.

() No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or bo required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Results.
(m) An apprentice shall not work under any system of payment by results.
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Lost Time,

(n) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or im which he has unlawfully absented himself
without the master’s consent, shall, for every day short of the said number of working days, and for every day of sPeh a.blsgnce,
serve one day, and the calendar period of the succeeding year of his service shall not bo deemed to begin until the said additional
day or days shall have been served. Provided that in calculating the extra time to be so served tho apprentico shall be credited
with time which he has worked during the relevant year in excess of his ordinary hours.

Prokibition of Premiums.

{o) An employer shall not, either directly or indirectly, or by any pretence or device recoive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance at Technical Schools.

(p) Apprentices attending tochnical colloges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.

Annual and Sick Leave.
(q) Apprentices shall bo entitled to sick and annual leave in accordance with the provisions of clauses 16 and 17 hereof
respectively.
FEMALES AND UNAPPRENTICED MALE JUNIORS.

4. {a) Subject to the exceptions hereinafter provided, the minimum rates of wage for adult and junior females and for
il_m;ipprenticed male juniots employed in occupations for which appienticeship is not provided by this Dotermination shall be as
ollows :—

Wages per Week of 44 Hours.

Total Wage Payable—
Within 20 Miles
of G.P.O., .
Pg;c}ggﬁgge Constant Melbourne ; 10
Basic Wage. Loading. Mliiil‘éig;}'é?" A% Yallourn, Other Parts of
Warrnambool, and Victoria.
within Mildura
and Gippsland A
Districts.
5. d. €ed | £ad | £ad
1. —Adult Females.
Under three months’ experience .. . 65 3 0 3 8 0 312 0 | 36 0
All others .. .. . . 5 30 318 0 ‘ 4 30 \ 315 6
1I.—Junior Females.
17 years of age and under ‘e .. 40 1 0 210 36 2 0 0
18 years of age .. .. . .. 47% 1 3 2 8 6 212 0 2 7 6
19 years of age .. . . .. 55 1 6 216 6 3 00 215 0
20 years of age .. .- .. .. 623 2 0 3 4 6 3 86 3 2 6
II1.—Junior Males.
Under 16 years of age .- . . 25 0 ¢ 1 5 6 170 1 4 6
16 years of age .. .. .. .- 35 0o 9 115 6 118 0 114 6
17 years of age .. .. .. .. 47% 1 0 2 86 211 6 2 70
18 years of age .. . .. . 60 10 310 3 50 219 0
19 years of age .. .. .. .. 75 20 317 0 4 20 314 6
20 years of age .. .. .. . 90 2 0 412 0 418 0 4 9 6

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding threepenco
to be disregarded. .

(b) The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less
than six months’ experience under this Determination ghall, until he or she has had six months’ experience, be 10 per cent. less
than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior employee of his or her age
and in addition thereto the constant loading prescribed for such an employee :

Provided that this sub-clause shall not operate to reduce tho rates paid to any female employeo as from the beginning of
the first pay period to commence in August, 1042.
Prohibited Occupations.
(¢) Junior employees shall not be employed :—
if under the age of 16 years—

on oil or gas burners or fires used for heating of small articles; or
using electric arc or oxy acetylene blow pipe.

SPECIAL RaATES,
5. In addition to the wages prescribed in clauses 2, 3, and 4 hereof, the following special rates and allowances shall bo paid
to cmployees, including apprentices, improvers, and unapprenticed juniors :—
Boiling-Down Works.
(a) Working in boiling-down works—1d. per hour extra.

Cold Places,

(b) Working for more than one hour in places whero the temperature is reduced by artificial means below 32 degrees
Fahrenheit, 13d. per hour extra. Where the work continues for more than two hours employees shall be entitled to a rest
period of twenty minutes every two hours without loss of pay.

Confined Spaccs.

{¢) Working in confined space (as defined), 3d. per hour extra.
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Dirty Work.
(d) Work which a foroman and workman shall agree is of an unusually dirty or offensive nature, 13d. per hour extra.
In case of disagreoment between the forcman and workman, the workman or a shop steward on his behalf shall be entitled,
within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one), or otherwise
by the employer or the exocutive officer responsible for tho management or superintendence of the plant concerned. In such
case & decision shall bo given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a
non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.

In any caso where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in telation to such claims, it shall have the right to bring such case before the Wages Board.

Height Money.

(e} Electrical tradesmen and their assistants engaged in the orection repair and maintenance of radar or electrical equipment
on masts of ships or other structures at a height in each case of 30 feet or more directly above the nearest horizontal plane shall
be paid at the rate of 63. per weok oxtra.

Hot Places.

{f) Working for more than one hour in the shade in places where the temporature is raised by artificial means to botween
115 and 130 degroes Fahrenheit, 13d. por hour extra; in places where tho temporature exceeds 130 degrees Fahrenheit, 3d. per
hour extra. Wheore work continues for more than two hours in temperatures exceeding 130 degrees Fahrenheit, employees shall
also be entitled to twenty minutes’ rost after overy two hours’ work without deduction of pay. The temperature shall be decided
by the foreman of the work after consultation with the employoes who claim the extra rate.

Lead Works.
(9) Working in lead works—I1d. per hour extra.

Meat Digesiors and Oil Tanks.

(};) Working on repairs in oil tanks or meat digestors—I13d. per hour extra. Provided that if any employee is so engaged
for more than half of one day or shift he shall be paid the prescribed allowance for the whole day or shift.

Sanitary Works.
(#) Working in sanitary works—I1d. per hour oxtra.

Slaughtering Yards.
(j) Working in slaughtering yards—l1d. per hour extra.

Underground Mine Work.
(k) Electricians working underground in mines shall be paid 10 per cent. extra.

et Places.

(1) An employee working in any place where his clothing or boots become saturated, whether by water, oil, or otherwise,
shall be paid 2d. per hour extra: provided that this extia rate shall not be payable to an employee who is provided by the
employer with suitable and effective protective clothing and/or footwear: And provided further that any employee who becomes
entitled to this extra rato shall be paid such extra rate for such part of the day or shift as he is required to work in wet clothing
or boots.

Special Rates not Cumulative.

(m) Where more than one of the disabilitics entitling a workman to extra rates exist on the same job the employer ghall
be bourd to pay only one rate, namely, tho highest for the disabilities so prevailing.

Iates not Subject to Penally Additions.

(n) The special rates heroin prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subjoct to any premium or penalty additions.

TRAVELLING AND BOARD.

6. {(a) An employeo who on any day or from day to day is required to work at a job away from his accustomed workshop
or depot shall at the direction of his employer present himsel for work at euc'h job at the usual starting time; but fgr all time
reasonably spent in reaching and returning from such job (in _oxcess of the time normally spent in travelling from his home to
such workshop or dopot and returning) he shall be paid travelling time, and also any fares reasonably incurred in excess of those
normally incurred in travelling between his home and such workshop or depot.

An employeo who with tho approval of his employer uses his own means of transport for travelling to or from outside jobs
shall be paid the amount of excess fares which he would bave incurred in using public transport unless he has an arrangement
with his employer for a rogular allowanco.

(b} An employee—

(i) engaged in ono locality to work in another; or . )

(ii) sent from his usual locality to another for employment which can reasonably be regarded as permanent, involvi
a change of residence, shall be paid travelling time whilst necessarily travelling between such localities, and, for
& period not exceeding threo months, expensos.

(¢) An employee sent from his usual locality to another (in circumstances other. than those prescribed in sub-clause ()
hereof) and required to remain away from his usual place of abode shall be paid travelling time whilst necessarily travelling between
such localities, and eoxpenses whilst so absent from his usual locality.

{d) Tho rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time and
a half.

(¢) Tho maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when sleeping
berth is provided by the employer for all-night travel, cight hours out of every twenty-four.

(f) “ Expenses ”’ for the purpose of this clause means :—

(i) All fares reasonably incurred.

TFor boat travel the fares allowed shall be first-class on coastal boats, and on interstate boats where there
is no second-class as distinct from steerage; and for rail travel, second-class, except whero all-night travelling
is involved, when they shall bo first-class, with sleoping borth where available.

(ii) Reasonable oxpenses incurred whilst travelling, including 2s. 6d. for each meal taken.
(iii) A reasonable allowance to cover the cost incurred for board and lodging.

(9) A camping allowance of 3s. per day for every day, including Sunday, shall be paid to employees engaged on country
jobs at places where ordinary board and residence is not obtainable and camping in tents, cubicles or other temporary shelter is
necessary : Provided that where cooked ieals are procurable by thfs employee at a mess established by the employer, the
amount of such country allowance shall bo 9d. per day for every day, including Sunday.

(4) Until further order an employer shall bo free to engage labour on the site of & job carried on away from the workshop
without payment of any travelling time or fares, unless such employee is sent from the' workshop : Provided that if any employee
engaged for the erection of a jbb%md previously been enguged by tho same employor in the fabrication of the job in a workshop
he shull be paid fares in excess of tbose incurred in travelling to and from the workshop,
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MOTOR ALLOWANCE REFRIGERATOR SERVICEMEN.

7. Employoes engaged on repairs to rofrigoration plants outside the employer’s business shall bo provided with means of
transport by the employer, or, in the case of employees who use their own motor vehicles, shal! be paid additional allowances as
follows :—

Per Week.

£ & d
Motor car .. . . .. o . o .- . 210 0
Motor cycle and side-ca . .. e .. .. e .. 110 0
Motor cycle .. . . . . .. 1 00

Hours oF WORK.
Day Workers.

8. (a) Subjoct to the excoptions hereinafter provided the ordinary hours of work shall be 44 per week o be worked in
five days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours; or five duys (Monday to Triday inclusive)
of 8 hours 48 minutes each continuously except for meal breaks at the discretion of the employer between 7 a.m. and 5.30 p.an.
on Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

Tn localities where the recognized half-holiday is on a day ofher than Saturday the day so recognived may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of bours herein préscribed may be altered as to all or a section of the employees by mutual
agreement between an employer and the representative of the union in that shop.

Five-Day Week.
(b) In any case in which the ordinary weck’s work of 44 hours con be performed in five days as aforosaid without—

(i) detriment to the public interest;

(ii) loss in the value of goods handled or to be handled ;

(iii) reducing the efficiency of production ; or

(iv) reducing the efficacy of tho necessary servico,
tho employer shall on or before the 1st July, 1946, allow those employees who so desire to do so to work their ordinary hours
in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in five
days without detriment, loss, or reduction as aforesaid shall be determined by the Wages Board upon application made by or on
behalf of the employees. Upon such an application proof that the working of o five-day week will result in such detriment,
loss or reduction as aforesaid shall be upon the employer.

This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.

It is a condition of the allowing of a five-day week hereunder that if required employees shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

Electricians. -

{c) The ordinary hours of electricians in charge of g\[ant and/or installation shall be tho same por week as the hours of
the majority of the employees working with or by means o the light or heat or power in the establishment where the electrician
in chargo is engaged, if that number of hours is within 44 to 48 per week. If that number is below 44 or above 48 the ordinary
working hours of the clectrician in charge shall be 44 or 48 respectively.

Suirr WoORK,
Definitions.
9. {(a) For the purposes of this clause—

“ Afternoon shift ” means any shift finishing after 6 p.m. and at or before midnight.

“ Gontinuous work ”” means work carried on with consecutive shifts of men throughout the 24 hours of each of at
least six consecutive days without interruption cxcept during breakdowns or meal breaks or due to unavoidable
causos beyond tho control of the employor.

“ Night shift ” means any shift finishing subsequent to midnight, and at or before 8 a.m.

« Rostered shift *® means & shift of which the cmployee concerned has had at least 48 hours’ notice.

Hours—Continucus Work Shifts.
(%) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.

The ordinary hours of such shift workers shall not oxceed—
y (i) 8 in any one day; or
(ii) 48 in any ono week; or
(iii) 88 in 14 ‘consecutive days; or
(iv) 176 in 28 consecutive days.
Subject to the following conditions, such shift workers shall work at such times as the employer may require :—
(i) A shift shall consist of eight hours, inclusive of crib time.
(ii) Except at tho regular change-over of shifts, an employeo shall not be required 1o work more than one shift in
each 24 hours.
(iii) Twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.
Hours—Other than Continuous Work.
(¢) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours of
such shift workers shall not exceed—
(i) 44 in any woek, to be worked in five shifts of 8 hours 48 minutes, on Monday to Friday inclusive. or five shifts
of eight hours and one shift (Saturday) of four hours; or
(ii) 88 in fourteen consecutive days, in which case an employee shall not, withont payment of overtime, be required
to work more than eight consecutive hours on any shift or more than six shifts in any week; or
(ili) 132 in 21 consecutive days, in which case an employee shall not, without payment of overtime be required to
work more than eight consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously except for meal breaks at the discrotion of the employer. An employee
shall not be required to work for more than six hours without a break for a meal.
Except at regular change-over of shifts, an employee shall not be required to work more than one shift in each 24 hours.
Rosters.
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.

(e) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having becn determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the estazblishment, or in the absence of
agreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 73 per cent. more than the ordinary
rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent more than the
erdinary rates for such shifts. .
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. Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons or
nights in a five-day workshop or for at least six successive afternoens or nights in a six-day workshop shall be paid at the rate
of timo and a half.

An employee who—
(i) during a period of engagement on shift works night shift only; or
(ii) remains on night shift for a longer period than four consceutive weeks; or
(iii} works on a night shift which docs not rotate or alternate with another shift or with day work so as to give him
at least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working howrs on such night shifts.

Overtime.

(y) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall—

(i) if employed on continuous work be paid at the rate of double time; or

(i} if employed on other shift work at the rate of time and a half for the first four hours and double time thercafter,
except in each case when the time is worked— )

(iit) by arrangement between the employees themselves ;

(iv) for the purpose of effecting the customary rotation of shifts; or

(v} is due to the fact that the relief man does not come on duty at the proper time; or

(vi) on a shift to which an employce is transferred on short notice as an alternative to standing the employee off in
circumstances which would entitle the employer to deduct payment for a day in accordance with clause 15 (b)
hereof.

Provided that whon not less than oight hours’ notice has been given to the employer by the relief man that he will be absent
from work and the employece whom he should relieve is not relieved the unrelieved employee shall be paid at the rate of time
and a half for the first four hours on duty after he has finished his ordinary shift and at tbe rate of double time thereafter except
where the employee is required to continue to work on his rostered day off when he shall be paid double time.

Sundays and Holidays.

(h) Shift, workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on
o Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or boliday shall be paid at the rates
prescribed by clause 12 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or holiday
the timo so worked before midnight shall not entitle the employce to the Sunday or holiday rate; provided that the time worked
by an cmployeec on a shift commencing before midnight on the day preceding a Sunday or holiday and extending into a Sunday
or holiday shall be regarded as time worked on such Sunday or holiday.

Junior and Female Employees.

(i) Female shift workers, apprentices or juniors whilst on afternoon or night shifts shall be paid not less than the rates
hereinbefore prescribed or 1s. per shift whichever is the higher.

MixEp FUNCTIONS.

10. An employee engaged for more than half of ome day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift he shall be paid the
higher rate for the time so worked.

OVERTIME,

11. (a) Yor all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case.of
an apprentice or a junior, the rate for overtime shall be not less than the rate herein prescribed or 1s. 6d. per hour whichever
is the higher.

Except a8 provided in this sub-clause or sub-clause (b) hereof in computing overtime each days’ work shall stand alone.

Rest Period After Overtime,

() When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at
least cight consecutive hours off duty between the work of successive days.

An employee (other than a casual employec) who works so much overtime between the termination of his ordinaty work
on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off
duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight
consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until be is released from duty for such period and he shall then be
entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring
during ruch absence.

Call Back.

(c) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving the promises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so recalled ;
provided that, except in the case of unforeseen circumnstances arising, the employee shall not be required to work the full
three hours if the job he was recalled to perform is completed within a shorter period.  This sub-clause shall not apply in cases
where it in customary for an employec to return to his employer's premises to perform a qpeciﬁc job outs_ide his ordinary working
hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement of
ordinary working time. X

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause (b) of this clause whore the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five-day Week.

(d) A day worker on a five-day week required to work overtime on a Saturday shall be afforded at least thres hours’
work or paid for three hours at the appropriate ratc except where such overtime is continuous with overtime commenced on the
day previous.

Standing By. i

(e) Subject to any custom now prevailing under which an employee is. required regularly to hold himself in readiness for
a call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is so to hold himself in readiness. Provided that the existence of & custom
shall not operate to relieve an employer from paying a refrigeration serviceman the rate herein prescribed.

Meul Hours—Qeneral. .

(f) For work done during meal hours and thereafter until a meal hour break is allowed time and a half rates shall be paid.
An employee shalt not be compelled to work for more than six hours without a break for a meal. "
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Meal Hours—Maintenance Employees.

{7) Subject to the provisions of the second part of sub-clause (f) of this cluuse an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates hercin prescrihed whenever instructed to do so for the
purpose of making good breakdowns of plant or upon routine maintenance of plant which can only be done while such plant
ts idle.

Jrib Timne.,

(k) An employee working overtime shall be allowed a crib tine of twenty minutes without deduction of pay after each four
such hours of overtime worked if the employee continues work after such crib time,

Provided that where a day worker on a five-day week is required to work overtime on a Saturday the first prescibed crib
time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shall ke paid for at ordinary rates. An employer and
employee may aygree to any variation of this provision to mcet the circumstances of the work in hand provided that the employer
shall not be required to make any payment in respect of any time allowed in excess of iwenty minutes.

T'ew Money.

{f) An employee required to work overtime for more than two houts withoat being notified on the previous day or
earlier that he will be so required to work shall either be supplied with a meal by the employer or paid 2s., and )a. 3d. for
each subsequent meal, but such payment need not be made to employees living in the same locality as their workshors who
can reasonably return home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second o1 subsequent meal (s the cuse may be) the employer sholl provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

If an employee pwsuant to notice has provided a meal or mesls and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which he bas provided, but which are surplus,

Transport of Employees.

(5) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes work
at & time when reasonable means of transport are not available, the employer shall provide him with a conveyance to his home,
or pay him his current wage for the time reasonably occupied in reaching his home,

HoLipays AXD SuNDAY WORE.

12. (a) Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Year’s Day, Australis Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
said days respectively.

By agreement between any employer and his employees other days may be substituted for the said days or any of them
a8 to such employer’s undertaking.

Ezxceptions.

(b) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays and
public holidays, such double time to continue until he is rclieved from duty.

Provided that where employees are necessarily engaged in repairs to or renewals of their employer’s plant and machinery
necessary for resumption of work the next following working day or for maintaining the continuity of electric light and power
(not including the installation of new machinery) work done on Sundays and holidays shall be paid for at the rate of time and
« half for the first eight hours and double time thereafter.

(¢) An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty be entitled
to be absent until he has had eight consccutive hours off duty without deduction of pay for ordinary time of duty occurring
during such absence. :

(d) Employees, other than on shift or engaged in maintaining the continuity of electric light and power, required to work
on Sundays or public holidays shall be paid for a minimum of three hours’ work.

Exrtra RaTEs NoT CUMULATIVE.

13. Extra rates in this Determination, except rates prescribed in clause § are not cumulative 50 as to exceed the maximum
of double the ordinary rates.

PayMeNT or WAGES.

14. (@) Wages shall be paid weekly o1 fortnightly.

(b) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him up
to the completion of his work on the previous day: Provided that this sub-clause shall net apply to employees of clectric
supply undertakings nor to employers who make a practice of allowing advances to cmployees approximating wages due.

{c) Upon termination of the employment wages due to an employee shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work, shall be paid at overtime rates after that quarter hour, with a minimum of a quarter of an hour,

{e) On or prior to pay day, the employer shall statc to each employce in writing the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amount being paid to him.

CoNTRAOT OF EMPLOYMENT.
Wecekly Employment.

15. {a) Except as hereinafter provided employment shall be by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week.

(b) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases the wages shall be paid up
to the time of dismissal only or to deduct payment for any day the employee cannot be usefuliy employed because of any strike
or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably be held
responsible,

(¢) An employee not attending for duty shall, except as provided by clause 16 hereof, lose bis pay for the actual time of
such non-attendance.

Casual Employment.

(€) A casual employee is one engaged and paid as such. A casnal employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate piescribed by this Dstermination for the work which he or she performs.

Late Comers.

(e) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for timekeeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion
in the caloulation of the working time of employecs who without reasonable cause promptly communicated to the employer,
report for duty after their appointed starting times or cease duty before their appointed finishing times,

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime,
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SICK LEAVE.

16. (2) An employee on weekly hiring who is absent from his work on account of personal illness. or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of abgence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer {or in the event of dispute the Wages Board) that he was unable
on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 44 hows of working time.

For the purpose of administering paragraph (iv) of this sub-clause, an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid-leave of absence he has had from any employer during the then current
year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

{b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only such employee if in the year he hags already been allowed paid sick leave on more than one occasion for one day
only, shall not be entitled to payment for the day cluimed unless he produces to the employer a certificate of a duly-qualified
medical practitioner that in his. the medical practitioner’s, opinion the employee was unable to attend for duty on account of
personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under sub-clauge
(a) (iii) hereof.

Cumulative Sick Leave.

(¢) Sick Jeave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
clauge which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the employee
and subject to the conditions hereinbefore prescribed ghall be allowed by that employer in a subsequent vear without diminution
of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this sub-clausa shall
be available to the employee for a period of two years, but for no longer from the end of the year in which it accrues.

Attendance at Hospital, d&-c.

(4} Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL LEAVE.
Period of Leave.

17. (@) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’
continuous service (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations to
which this Determination applies.

Seven.day Shift Workers.

(0) Tn addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a)
hereof increaged by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(¢) Subject to this sub-clause the annual leave preseribed by this clause shall be exclusive of any of the holidays prescribed
by clause 12 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is observed on
a day which in the case of that employee would have been an ordinary working day, there shall be added to the period of annual
leave time equivalent to the ordinary time which the employee would have worked if such day had not been a holiday.

Where a holiday falls as aforesaid and the employee fails without reagsonable cauge proof whereof ghall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave ghall be given and taken in a continuous period or, if the employee and the employer so agree, in two
separate periods and not otherwise.

Calculation of Continuous Service.

(¢} For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has
been made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;

(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by
the employer: or .

(iii) any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with rcasonable cauge the employee to become entitled to the benefit
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his
inablity to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of his
absence. A notification given by an employee pursuant to clause 16 shall be accepted as a notification under this sub-clauge.

Any abgence from work by reason of any eause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of gervice for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employes in writing that such absence will be regarded ag having broken the continuity
of service.

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cages of
concerted or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner
in which general-notifications to employees are usually made in that plant and by posting to each union whose members have
participated in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to lave reached him in due course of post. .

In calculating the period of twelve months’ continuous service any such abgence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into sccount in calculating
the period of twelve months’ continuous service. ‘
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Caleulation of Service.

() Service before the date of operation of this Determination shall be taken into consideration for the purpose of
calenlating annusl leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of
which leave or a payment in lien thereof has been allowed or made under the clause hereby revoked. Provided however, that
in reapect of service before the lst January, 1946, the annual leave shall be allowed at the rate of 33 hours for each completed
one month of continuous gervice and in respect of service after that date at the rate of 74 hours for each completed one month
of continuous service. Any broken part of & month served before the lst January, 1946, shall for the purposes of this clause be
deemed to be service after the lst January, 1946. The period of annual leave to be allowed under this sub-clause shall be
calenlated to the nearest day any broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of & business if an employee was in the employment of the
employer's predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clause bo deemed to be in the service of
the employer. .

Calculation of Month.

(g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such gubsequent
month ghall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(%) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(I) and (m) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.

(i) Annual leagwe ghall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

() An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is
taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months
in respect of which annual leave had been taken before it accrued.

Where leave hag been granted to an employee pursuant to this sub-clause before the right thercto has accrued due and
the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may for each one complete month of the qualifying
period of twelveo months not served by the employee deduct from whatever remuneration is payable upon the termination of the
employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of the holidays preseribed by clause 12 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks’' wages, except a shift worker or an employee taking his
leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in
respect of the ordinary time which he would have worked had he not been on leave during the relevant periods. FYor the purposes
of this sub-clauso and sub-clause (I) hereof, wages shall be at the rate prescribed by clauses 2, 3, and 4 of this Determination for
the occupation in which the employee was ordinarily employed immediately prior to the commencement of his leave or the
termination of his employment, ag the case may be. Payment in the cage of employees employed on piece or bonus work or any
other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

(1) If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee the employee shail be paid at
his ordinary rate of wage for 3% hours in respect of each completed one month of continuous service before the lst January,
1946, and for 74 hours at the same rate in respect of each completed month of continuous service after that date, the service
in each case being service in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave
to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employces in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leave paid leave on a proportionate bagis of one-sixth of a week’s leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more
of continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof also be paid one-sixth
of & week’s wages in respect of each completed month of continuous service performed since the close of his
last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.
Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause shall
be deemed to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his gervice with an employer an employee is allowed proportivnate annual leave under
paragraph (i) bereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he ghall be entitled to the benefit of sub-clause
(lf) of t(llxia clauge subject to adjustment for any proportionate leave which he may bave been allowed as
aforesaid.

MISCELLANEOUS,

. A dation and O i —DBoiling Water,
18. (a) (i} Employers shall provide boiling water for employees at meal times.

Drinking Water.

(ii) Employers shall provide for the use of employees in workshops a sufficient aupply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains.
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First-Aid Owifit.
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(iii) In each workshop, and at other places where employees are regularly employed, the employer shall provide and
continuously maintain, at a place or places reasonably accessible to all employces, an efficient first-aid outfit.

Clanse 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a firgt-aid ambulance chest
shall be kept in some accessible place upon the premises and that such chest shall be equipped and supplied with the following

articles ;— .
S

Antiseptic solution . .. .. .. .. . .. I 1 bottle
Bandages, cotton, and gauze o Vet e . . .. .. 1 dozen assorted sizes
Castor oil .. . .e .o . .o .. i .. 2 o0z,
Todine, tincture of .. .. .. .. .. .. .. 2 oz.
Manual, firgt-aid .. .. .. .. .. .. .. .. .. ]
Petrolatum, carbolized .. .. o . .. .. 1 jar
Picric acid solution, made according to the following recipe or prescription :—

14 teagpoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water .. 1 pint
Pins, safety . .o oo . . .. .. . . . 1 packet
Sal volatile .. .. .. .. .. .. .. .. . . 6 oz.
Scissors .. R . .. . .. .- .. . .. .. 1 pair
Tourniquet e .. .. .- .. .. “e .. .. .. 1
Tweezers .. .- .. . .. .. .. .. . .. .. 1 pair
Cotton, absorbent .. .. .. .. . .. .. . .. ..
%{’;l“tf";;:gg;ff’ plain .. - - . » . - - -+ | L An adequate assortment
Plaster, adhesive .. .. . .. ..

Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes. In any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the
1st July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of
material or labour or any other difficultics to provide such new or improved facilities, in which case their provision may be
postponed for such period or periods as the Wages Board determines.

Washing and Sanitary Conveniences.
(v) Employers shall provide proper and sufficient washing and sanitary convenicnees.

Clothing, Equipment, and Tools.
Damage to Clothing and Tools.

(b) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or
tools are damaged or destroyed by fire or molten metal or throngh the use of corrosive substances. Provided that the employer’s
liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s

duties.
Gas Masks.

(ii) The employer shall ensure that sufficient masks are available to enable each employee when engaged on repairs to
refrigeration plants outside the employer’s premises, to take one with him.

Gloves.

(iif) Suitable canvas or leather gloves shall be provided by employers for employees manually hauling underground cables
or ring mains and similar cables on ships and suitable gloves or pads for such other work as the foreman and employee may
agree.

= In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf ghall be entitled

within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one) or otherwise
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such
case a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a
non-working day, in which case it shall be given during the next working day), or else the said equipment shall be provided.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it may bring such case before the Wages Board.

Goggles.

(iv) Suitable mica or other goggles shall be provided by the employer for each employee using emery wheels or where used
by more than one employee such goggles shall be sterilized before being used by another employee.  An employee when working
on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

Masks.

(v) Where necessary suitable masks shall be provided for employees required to use compressed air for blowing dust from
electrical machinery or equipment. An employee when performing such work shall wear the mask provided for his protection.
Masgks containing celluloid shall not be considered suitable for the purposes of this provision.

Protective Equipment— Welding.
(vi) Employers shall provide a sufficient supply of the undermentioned equipment to enable each welder and his assistant
when engaged on work necessitating its use to be supplied with same :—
(z) Suitable asbestos sheets,
(b) Hand screens or helmets fitted with coloured glass (or in the case of oxy-acetylene operators protective glagses
with side shields),
(¢} Anti-flash goggles,
(d) Aprons, leather sleeves and leggings (or coveralls of flame-proof material) and gauntlet gloves; and
(e) Gum or other insulating boots when working in places so damp that danger of electric shock exists.

An employee who is pursuant to this paragraph supplied with any of the equipment specified herein shall
wear or use as the case may be such equipment in such a way as to achieve the purpose for which it is
supplied. :

Where electric arc operators are working screens which ghall be suitable and sufficient for the purpose
shall be provided by the employer for the protection of employees from flash.

. Safety Gear for Live Work.
(vii) Adequate safety gear (including insulating gloves, mats, and/or shields where necessary) shall be provided by employers
for employees required to work on live electrical equipment.
Tools.

(viii) Until further order the employer shall provide for each employee such tools as were customarily provided at the time
of the making of this Determination. The employee shall replace or pay for any tools so provided if logt through his negligence.
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Tools—Electrical Trades.
{ix} An electrical trades employee shall not be required to carry tools and/or material exceeding 40 Ib. in weight or 6 feet
in length to or from the job.

If an electrical trades employee on jobs away from the workshop is unable to arrange suitable free storage accommodation
for his tools, the employer shall upon request ensure the provision of same.

Females—Rest Period and Seats.

(¢} Female employecs shall be allowed a rest period of not less than ten minutes during each day or shift, to be taken
during the first or second bulf of the day or shift as may be decided by & majority of the female employees in a shop.

When requested by employees and where practicable suitable geats shall be provided by the employer for female employees.

Ventilation. .
{d) While any work is being carried on in any confined or enclosed spuce in which—

(i) fumes, guses, dust or vapours which may be dangerous or injurious arc liable to be present or to bo generated
in the course of the work; or

(it) the atmosphere may otherwise become vitiated,

the employer shall install a suction exhaust apparatus, through which by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is installed.

Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are necessary
to ensure safe working conditions in any such confined or enclosed space. .

This sub-clauge shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes, and Dust Regulations
1945 (published in the Victoria Government Gazette No. 21, dated 7th February, 1945) and shall not apply to any processes or
occupations to which those Regulations apply.

SHOP STEWARDS.

19. An employee appointed shop steward in the shop or department in which he is employed shall, upon notification
thereof to his employor, be recognized as the accredited representative of the union to which be belongs, and he shall be allowed
the necessary time during working hours to interview the employer or bis representative on matters affecting employees whom
he represents.

Rigrt OF ENTRY OF UNION OFFICIALS.

20. (a} For the purpose of interviewing employees on legitimate union business, a duly accredited union representative
shall have the right to enter employers’ premises during the midday meal break on the following conditions :—

(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer ;

(ii) That he interviews employees only at places where they are taking their meal;

(iii} That not more than one representative of each of not more than three unions be on the premises at any one
time ;

(iv) That no one representative visit the premises more than once in each week;

(v) That if uny employer alleges that a representative is unduly interfering with his work or is creating dissatisfaction
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry, but the representative shall have the right to bring such refusal
before the Wages Board,

Provided that where certain employees are working under 2 system of shift work which precludes a representative from
interviewing them during the midday meal break, the representative shall have the right to enter the employer’s premises for
the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutuaﬂf\; arranged
by the representative and the employer or, failing agreement at such times and under such conditions as the Wages Board may
decide.

(b) For the purpose of investigating complaints concerning the application of this Determination, or the employment of
females upon work which is alleged to be unsuitable for females, a duly accredited union representative shall be afforded reasonable
facilities for entering an employer’s workshop or plant during working hours, subject to the following conditions :—

(i) That he discloses to the employer or his repiesentative the complaint which he desires to investigate ;

(ii) that he makes his investigations in the presence of the employer or his representative (if the employer so desiies)

(iii) that he does not interfere with work proceeding in the workshop or plant ;

(iv) that he conducts himself properly.

(c) A union represcntative shall be a duly accredited representative of an organization concerned if he be the holder for
the time being of o certificate, signed by the general secretary of that organization and bearing the seal of that organization, in
the following form, or in u form not materially differing therefrom ;—

{Name of orgunization.)

THIS 1S TO CERTIFY THAT is & duly accredited representative of the
abovenamed organization.
General Secretary.
{SEAL.)
Date—
Specimen signature of holder.
Strictly not transferable.
TIME aNDp WaGEs Booxk.
21. (a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his
occupation, the hours worked each day, and the wages and allowances paid each week.
(6) The time occupied by an cmployee in filling in any time record or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.
{¢) The time and wages record shall be open for inspection to a duly accredited union official during the usual office hours
at the employer's office or other convenient place. Provided that an inspection shall not be demanded unless the secrctary of

the union or the district sccretary or organizer of any division suspects that a breach of the Determination bas been committed.
Provided also that only onc demand for such inspection shall bo made in one fortnight at the same establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to
the suspected breach of the Determination.

Norice Boarp,

292. The employor shall permit a notice board of reasonable dimensions to be erected in a prominent position in bis
establishment, upon which accredited union representatives shall be permitted to post formal union notices, signed or counter-
signed by the representative posiing same.

Any notice posted on such board not so signed or countersigned may be removed by an accredited union representative
or by the employer.
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DEFINITIONS.

General,

23. ““ Confined space’’ means a compartment or space, access to which is through a manhole or similar opening, or a place
the dimensions of which necessitate an employee working in & stooped or otherwise cramped position, or without proper ventilation,
and includes such a space—

(i) in the case of a ship, inside complete tanks, chain lockers, and peaks; in bilges, under engine beds, under engine
room and stokehold floors, or under or inside boilers ;

(ii) in the case of a locomotive, inside the barrels of boilers, fire boxes, water spaces of tenders, side tanks, bunker

tanks, saddle tanks, or smoke boxes;
(iii} in other cases, inside boilers, steam drums, mud drums, fire boxes of vertical or road vehicle boilers, furnaces,
flues, combustion chambers, receivers, buoys, tanks, superheaters, or economizers. :

“Process worker’’ means an employee engaged on—

(1) repetition work on any automatic, semi-automatic, or single-purpose machine or any machine fitted with jiga,
gauges, or other tools rendering operations mechanical (and in connexion with which he is not responsible for
the getting up of the machine, nor for the dimensions of the products other than by checking with gauges, which
gauges shall be either unadjustable or, if adjustable, shall not be sot by the operator); or

(ii} in the assembling of parts of mechanical‘appliances or other articles so made, in which no fitting or adjustment
requiring skill is required; or :

(iii} in specinlized processes—not requiring use of hand tools except hammers, pliers, screw-drivers, spanners and files,
and such tools asg are necessary for deburring or removing rags or edging;

(iv) in the assembling of typewriters, and/or bookkeeping, and/or adding, and/or calculating, and/or duplicating
machines. for the first time in Australia, but does not include tuning, and/or testing, and/or adjustment of such
machines.

“Ship repairs’’ means—
(i) all repair work done on ships;

(i) all work other than the making of spare parts and stores done in a workshop used for ship repairs only;

(ili) work done in a workshop used for both ship repairing, general engineering, metal moulding, steel construction, and

other heavy metal fabrication on which employees are engaged both on the ship and in the workshop.
“Sunday’ means all time between midnight Saturday and midnight Sunday.
“Year’ means the period between the lst day of June in each year and the next 3lst day of May.

““ Electrical instrument maker and/or repairer”’ means an adult employee in an electric supply undertaking who is required
to design, test, repair, and build electrical measuring and/or recording appliances and/or instruments (not including consumers
meters) and carry out experiments on same in a workshop or laboratory.

“Plante assembler’” means an adult male employee engaged in the building of batteries with plante, kathanode or train
lighting type plates, who in the course of his work is required to burn groups or connectors.

* Electrical fitter’’ means a fitter mainly engaged in making, fitting, or repairing electrical machines, instruments, or
appliances, who in the course of his work applies electrical knowledge.

“ Electrical mechanic’® means a tradesman mainly engaged on electrical installation, repair, and maintenance work.

* Shift electrician’’ means an electrician of at least five years’ experience who is in charge of a generating station or rotary
converter sub-station during his shift, and is not constantly under the supervision of a superior officer.

‘“ Battery fitter”’ means an adult employee wholly engaged in the erection, overhauling, or repairing of storage batteries.

“Cable jointer’’ means an adult workman employed as a jointer of underground cables or employed fixing or repairing
underground services in pipes. .

“ Meter tester—lst grade.” means an adult employee engaged in the testing, adjustment, and replacement of standard parts
of poly-phase electricity meters on consumers’ premises and poly-phagse meters in a workshop.

“ Meter tester—2nd grade,”” means an adult employee engaged in the testing, adjustment, and replacement of standard
parts of single-phase electricity meters, including testing of meters in batches in a workshop. ’

“ Linesman '’ means an adult employee engaged in erecting, fixing, maintaining or repairing overhead conductors or electrical
apparatus, or fixing service cut-out boxes or supports for meters,

“ Linesman’s assistant’’ means an adult employee engaged in assisting a linesman but who shall not work within 6 feet
of any live conductor.
SpEcIAL CONDITIONS APPLICABLE TO EMPLOYMENT 1N ELicrric SuepLy UNDERTAKINGS.
. 24. The following special conditions shall apply to all employees employed in undertakings concerned with the installation,
maintenance, and supply of electric light and power ;—
Leading Hands.
(aa) As n proviso to “‘ Leading Hands” in clause 2 of thiz Determination.

Provided that an employee detailed to act as leading hand in charge of two other adult employees working away from
power station or workshop {one of whom is of the same classification as himself) ghall be paid 6s. per week extra.

{a) (In lieu of clause 8 (a) of this Determination * Hours of Work’’)—

. Day Workers.

The ordinary hours of employment shall be 44 per week, to be worked in five days of 8 hours (Monday to Friday inclusive),
and one day (Saturday) of 4 hours; or five days (Monday to Friday inclusive) of 8 hours 48 minutes each; in either case, to
bho worked continuously except for meal breaks at the discretion of the employer between 7 a.m. and 6 p.am. on I\Tonday to
Friday inclusive, and 7 a.m. and 12.30 p.m. on Saturday: Provided that the spread of hours herein prescribed may be altered as
to all or a section of the employces by mutual agreement between the employer and the union representative of the employees
concerned.

By agreement between any employer and his employees, ordinary hours may be worked on the basis of 88 hours per
fortnight with one week of 40 and one week of 48 hours.

Subject to the continuance of existing conditions, patrolmen not on shift work shall work the prescribcd weekly hours at
such hours as the employer may direct.
(3) (In lieu of clause 9 of this Determination * Shift Work”)—

Shift Workers Generally.
(i) Employees working on shift work ghall work such shifts ag may be required not averaging more than one in each 24
hours nor averaging any number more than six for every sevea days.
A shift shall consist of eight hours inclusive of such time as by mutual arrangement may be taken for meals.
The ordinary hours of shift workers shall not exceed 88 in 14 consecutive days.
For working on any Sunday or holiday shift a shift worker shall be paid time and a half for such shift.
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Continuous Shift Workers.

(i} Employees engaged on continuous work on afternoon or night shifts shall be paid 74 per cent. extra for such shifts.

Subject to the provisions of paragraph (c) of this clause, shift workers on continuous work shall be paid at the rate of
double time for all time worked in excess of shift hours, except when such overtime is due to arrangement between the employces
th Ives or is r ry in effecting periodical rotation of shifts, or is owing to the failure of a shift man, who should relieve,
to present himself for duty at the appointed time, in which case ordinary time only shall be paid.

Non-continuous Shift Workers.

(iii) Employees engaged on non-continuous work working on afternoon or night shift which does not continue for more
than three successive afternoons or nights shall be paid for such shifts at the rate of time and a half, and where such shifts
continue for more than three successive afternoons or nights, at the rates prescribed by clause 9 (f) of this Determination.

Subject to the provisions of paragraph (c) of this clause, shift workers on non-continuous work shall for all time worked
in excess of their ordinary hours for each shift be paid at the rate of time and a half for the first four hours and double sime
thereafter.

(c) The follewing sub-clause is added to clause 11 :—

Employees working overtime on the repair or maintenance of plant or equipment necessary for the continuity of supply of
electric energy, shall be paid for all such overtime at the rate of time and a half.

() Tn licu of clanse 11 (¢) :— i

An employee recalled to work overtime after leaving his employer’s business premises, and who returns to his home on

completion of such overtime work, shall be paid for a minimum of one hour's work at the appropriate rate; and in such
circumstances, time reasonably spent in getting to and from work shall bo regarded as time worked.

(e) Clause 11 (&) shall not apply to employees covered by this clause.

(f) All prevailing customs for holidays or annual leave of absence shall continue until further order, providing thoy are
not less favourable to cmployees than those prescribed by this Determination for employees of the same classes.

PERIODICAL ADJUSTMENT OF \WAGES,

25. The \x;ngos rates set out in clause 2 are based upon the following basic wago rates and, pursuant to the provisions
of scction 21 of the Factories and Shops Act 1934, tho Board hereby determines that such rates shall be automatically adjusted
as proscribed by clause 26.

Basic Wage.

Place. Needs Basic Wage Toading Total Basic Index Number
ace. (Adjustable), (Coustaut.) Wage. et Assigned.

Victoria—

Within 20 miles of G.P.0., Melbourne, 10 miles of G.P.O.,
Geelong, at Warrnambool, and within Mildura and Gippslan
Districts .. .. .. .. .. .. 500 6 0 3 6 0 Melbourno

Yallourn—6s. 6d. in excess of basic wage for Melbourne.

Elsewhere—3s. less than the contcmporaneous basic wage for
Melbourne.

ADJUSTMENT Or Basic WagGE.

26. (@) For the purposes of this Dotermination, the expression *‘ Commonwealth Statistician’s ‘all items’ retail price
index numbers ” or any like oxpression means the numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wago shall be
a8 proscribed in clause 25.

(¢) During cach futuro successive period beginning with tho first pay period to commence in a February, a May, an
Angust, or a Novembor, the amount of the needs basic wage shall be adjusted by the following method, namely, by wmultiplying
the last published Commonwealth Statistician’s ‘“ all items ™ retail price index number by tho factor -087 taken to one place
of decimals, tho resultant whole number” being the amount of tho basic wago exprossed in shillings, but should tho decimal
number roach -5 or more tho basic wage shall be taken to tho next higher shilling. .

The wages of adult females, junior females, and male juniors shall be the percentages of the contcmporaneous necds basic
wago prescribed for the area in which they are employed, and in addition thereto the constant and special loadings specified
in clauses 3 and 4 of this Determination.

A. V. BARNS, J.P,, Chairman.

J. W, RYAN, Seccretary.
Melbourne, 7th January, 1047.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.



VICTORIA .

GOVERNMENT GAZETTE.

Published by Authoritp,

[Begiatersd at the General Post Office, Melbourne, for transmission by post as a muq.;apen]

No. 134] MONDAY, FEBRUARY 17. [1947

Factories and Shops Acts.

DETERMINATION OF THE DISPENSARIES BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to determine the lowest prices or
rates which may be paid to any persons employed in dispensing, compounding, or selling medicines, drugs, or medicinal preparations
in & Friendly Society’s or Hospital Dispensary has made the following Determination, namely :—

(1) That as from the beginning of the first pay period to commence on or after lst Decomber, 1946, the last previon
Detormination of this Board shall be revoked and replaced by this Determination.

(2) Appreatices or Improvers, Other Employees.
WacEs PER WEEE oF 44 Houms. WaoEs PR WEER o7 44 Hooms.
|
Weekl W ‘Total w Total
— Hate. | Loading. | Weekly — Bato. | Loading. | Weouly
e d. s d s d s. d.| s d. s d.
lst six months’ experience .. 14 8 0 6 13 0 Chijef Pharmaceutical Chemist .. [ 172 6| 6 0 | 178 6
2nd ” " .. 22 8 1 0 23 6 Assistant Pharmaceutical Chomist.. | 141 © 6 0 147 O
3rd " » .| 81 0 13 32 3 | Female Shop Assistant 21 years, or
4th » ”» .. 38 6 19 40 3 over, or who has served a period
5th » ” o 47 0 2 0 49 0 of four years as an improver in a
6th " » . 54 6 2 3 56 0O dispensary and is not engaged
7th » ” ..ot 62 0 2 6 64 6 in dispensing or compounding
8th " »” 1770 3 0 80 0 medicines, drugs, or medicinal
preparations .. .. .. 81 0/ 3 0 ' 8 0O
PROPORTION (IN ANY PLACE). .
Apprentices.
One apprentice to every three or fraction of three workers
receiving not less than 147s. per week.
Improvers,
One improver to every ten or fraction of ten workers receiving
not less than 147s. per week.

(3) WeErLY WacE.—Employees (other than casual employees) shall be paid the full weckly wage fixed in this Determination
irrespective of the number of hours worked not exceeding 44 per week,

(4) TmuEs or BEGINNING AND ENDING WORK :—

Times ot Beginning. Times ot Ending,
9 a.m. .. 8 p.m. .. on Monday, Tuesday, Wednesday, and Thursday.
9 a.n. .. 9 p.m. .. on Friday.
9 a.m. . 1 p.m. on Saturday.

(6) OverTiME.—The following rates shall be paidifor all’work done :—
Outside the timea of beginning and ending work .. .. .. .. .. .. y
Within the times of beginning and ending work, in oxcess of 44 hours in*any week .. . .}T“m’ and a half.
(6) Casvar LaBoUurR.—Casual employees (i.~., persons employed for not more than 28 hours in sny one weck) shall be paid
at the rate of time and a half.

(7) SpeciaL Rartes.—Time and a half shall he the special rate for all work done on Sundays, New Year's Day, Australia Day
(26th January), Labour Day, Good Friday, Easter Monday, Anzac Day, Christmas Day, and Boxing Day; but if any other day be
by Act of Parliament or Proclamation substituted for any of the above.-named holidays, then the special rate shall be payable only
for the day so substituted.

(8) AxnuaL Hourpav.—The annual hol'day shall be as prescribed by the provisions of the Factories and Shops (Annual
Holidays) Act 1946, and any amendments which may be made thereto from time to time.

{9) Sick LeavE.—Any employee who furniches to his employer eatisfactory evidence that he is unable to perform his duties
on account of personal illness shall, while incapacitated. be entitled to sick leave on full pay for & period not exceeding seven working
days (exclusive of Sundays and the Public Holidays mentioned in clause 7 hereof) in any one year of service,

{10) Uxirorys.—Washable coats shall be provided and laundered freo of cost for dispeansers.

No. 134.—631/47.
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(11) PERIODICAL ADJUSTMENT OF WAGEs.—The wages rates for employees in receipt of the basic wage or more set out in

' - 79) are based upon the following basic wage and, pursuant to and in accordance with the provisions of section 21 of the Faciories

! Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as prescribed in clause 12.

\ovided that the wages of other employees shall be adjusted proportionately to adjustments of the basic wage, such adjustments to be
_ the nearest 6d., half or lees than half of 6d. to be disregarded.

Basic Wage.
Place. Needs Basic Loading Total Index Number
Wage (Adjustable). Constant, Basic Wage. Set Assigned.
£ s d 8 d. £ s d.
o ' the State . . .. .. . 5300 6 0 5 6 0 Meclbourne

ADJUSTMENT oF Basto WAGE.

12. (2) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price index

-~ " or any like exprossion means the numbers stated to be such index numbers in any document purporting, and not

.- to bo wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
" Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall be as
.- in clause 11.

(¢} During each future successive period beginning with the first pay period to commence in a February, a May, an August

a Novembor, the amount of tho needs basic wage shall be adjusted by the following method, namely, by multiplying the last
T1 -2 Commonwealth Statistician’s ¢ all itoms ” retail pricoe index number by the factor :087 taken to onc place of decimals,
resultant whole number being the amount of tho basic wage oxpressed in shillings, but should the decimal number reach -5

- more the basic wage shall be taken to the next higher shilling. .

A. V. BARNS, J.P., Chairman.
. J. W. RYAN, Sccretary.
Melbourne, 9th January, 1947,

By Authority: J. J. GoUnLEY, Government Printer, Melbourne.
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Factories and Shops Acta.

DETERMINATION OF THE FARRIERS BOARD.

Note :—This Determination applies to the whole of the State of Victoria. By Order in Council, dated th
1841, the Fagie;:;d (Country) Wages %o&rd was deprived of the whole of its powers and such powers were confe:r:d 2:5:11?5?::]";%
the Farriers Board.

‘IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ‘* determine the lowest prio-e’.
or rates which may be paid to any person or persons, or clesses of persons, employed in the process, trade, or busineas of a
farrier,” has made the following Determination, namely :— .

1. That as from the beginning of the first pay period to commence on or after the lst January, 1947, the i
Determination of this Board shall be revoked and replaced by this Determination. 7 1947, the laat previous

’

B i

2." ' Wages, . T

Apprentices and Improvers, : Other Employess,

ToraL WagGE. . .
Per Week of | (3) Employed - within the Metropolitan District. as defined in

Percentage ‘of Speclal
Needs Basic Wage,  Loadliog. |44 Hours. the Factories and Shops Acts, and at Ballarat, Bendigo,
s d. s d. Geelong, Warrnambool, Castlemaine, Yallourn, and

1st year’s experience ..  38-4 . 2 6 41 0 Frapkston, and within the Gippsland district :—
2nd year's experience .. 41-9 .. 2 g . 4‘; (6) ALE
3rd year’s experience .. 45°9 .. 3 4 1l Employees .. .o *140s.
ith year's oxporionce .. 52-9 .. 3 0 56 0 Py per week of 42 hours
6th year's experience .. 645 . 4 0 68 8

(6) Employed outside the areas specified i —
ProPORTION {within any place). P in paragraph (a):

One apprentice or one improver to every three or fraction of All Employees .. .. *137s. per woek of 44 hours
- three workers receiving not less than the minimum wage. ] a Special Loading of 6x. per wesk. ’

Hours oF EMPLOYMENT.

3. (a) Within the Metropolitan District and the City of Ballarat.—The ordinary hours of employment sha
week to be worked in five days of 8 hours (Monday to Friday inclusive) and o)z'w day (Satmé)ay"{ of 4 houl:s’bzrﬁfl;i%‘:saf;:
(Monday to Friday inclusive) of 8 hours 48 minutes each, to be worked continuously {(except for meal breaks) at the discretion of the
employer, between 7.30 a.m. and 5 p.m. on Monday to Friday inclusive, and 7 a.m. to 11 a.m. on Saturdays. Provided that the
number of hours for a day’s work herein proscribed may be altered as to all or a section of the employees by mutual agreement
between an employer and his employee or employoes.

(b) Elsewhere in the State of Victoria.—The ordinary hours of employment shall be 44 hours per week to be worked between
the following daily times :—

Time of Time of

. . . . Beginnlng. Ending.
(i) On the day that the half holidey is ordinarily locally observed .. . . 8 a.m, . Noon
(1) On other working days . .- .. . 8 a.m. .. 5 p.m,

Provided that the spread of hours herein prescribed may be altered and the number of hours for a day’s work may be
determined, as to all or a section of the employees by mutual agreement between an employer and his employee or employeos
but in no case may the hours be so determined as to exceed an ordinary working woek of 44 hours without payment of overtime.

OVERTIME,
4. All work done outside the spread of hours provided in clause 3 or in excess of i—
(2) 8 hours 48 minutes on any day where a 5-doy week is worked, or

(b) 4 hours on Saturday .. .
8 hours on other Working Days..

(¢) the hours for a day’s work mutually agreed upon, between an employer and his employee i
for at the rate of double time. ’ 4 ployee or employees shall bo paid

No. 135.—632/47.

}Where work is done on 6 days a week, or
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HoLipays axp Suxpay WoRE.

5. Employees shall be entitled to the following public holidays, without loss of pay :—New Year’s Day, Australia Day, Good
Friday, Easter Saturday, Easter Monday, and within the Metropositan District on the first Tuesday in November in each year,.
Labour Day, Anzac Day ,Boxing Day, and Christmas Day  Employees required to work on any of the above holidays or on a
Sunday are to be paid double time fo1 such work,

CoxTrACT OF EMPLOYMENT.

6. (a) Except as hereinafter provided employment shall be by the weck. Any employece, not specifically engaged in writing
as & casual employee shall be deemed to be employed by the week. Employment shall be terminated by a week’'s notice on
either side, given at any time during the week, or in lieu of such notice by the payment or forfeiture of a week's wages, as the
case may be. This shall not affect the right of an employer to dismiss any employee without notice for malingering,
inefficiency, neglect of duty or misconduct, and in such cases, the wages shall be paid up to the time of dismissal only, or to deduct
peyment for any day the employee cannot be usefully employed because of any strike or through any break-down in the machinery
or any stoppege of work by any cause for which the employer cannot reasonably be held responsible. .

(b} A casual employee is one engaged and paid as such, A castal employee for working ordinary time shall be paid per
hour 1/40th of the weekly rate prescribed by this Determination. .

, S1cE LEAVE. 4 - [

7. {(a) An empioyee on weekly hiring who is absent ‘from his work on account of persona lillness, or on account of injury by
accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay, subject
to the following conditions and limitations :—

(i) He shall not be entitled to paid. leave of absencé for any period in respect of whioh he is entitled to workers’
compensation. T . .

(ii) He shall, within 24 hours of the com ment of such ab , inform the employer of his inability to attend for duty
and, as far as practicable, state the nature of the injury or illness and the estimated duration of the absence.

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was
~ unable on account “of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

.- (iv) He shall not be entitled in any year (whether ih the employ of one employer or of several) to leave in excess of 44
o hours of working time. A year shall be deemed to coinmence on the 18th July and end on the 17th July next
following. - - - - - - R N

For the purpose of administering paragraph (iv) of this sub-clause an employer may within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then currend
year; and upon much statement the employer shall be entitled to rely and act. <

Single Day Absences.

s ( b} In ‘the case of an employee who. claims to be allowed pa.d sick leave in acoordance with this olause for an absence of
ome day oniy such employee if in the year he has already been allowed paid sick leave on more than one occasion for ome day
only, shall not be entitied to payment for the day claimed unless he produces to the employer a certificate of & duly-qualified
medical practitioner that in his, the medical practitioner’s, opinion the employes was unable to attend for duty on account of persol
illness or on account of injury by accident. Nothing in this sub.clause shall limit the employer’s rights under sub-clause- (a) (iii)
hereof. ' E .

Cumulative Sick Leave.

(¢)' Notwithstanding anything contained in sub-olause ( a) hereof, if the full period of sick leave as prescribed above is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not excoeding 132 hours of working time,
which shall be the maximum amount of leave to which an employee may be entitled in any year of service without deduction of pay.

For the purgose of this sub-clause service prior to the 18§h July, 1846, shall be disregarded.

Attendance at Hospilal, dc. .

- (d) Notwithstanding anything contained in sub-clause () hereof an employee suffering injury through an accident arising out of
and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation) necessitating his
attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any deduction from his pay for
the time (not exceeding four hours) so -occupied on the day of the accident, and shall be reimbursed by the employer all expenses
reasonably incurred in connexion with such attendance.

AxNvuaL HoLipay, '

8. The snnual holiday shiall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1948 and
any amendments which may be made thereto from time to time,

RACECOURSE WORK.

9. When employees are enga%ed on racecourses, the other clauses of this Determination shall not apply as may be inconsistent
with the following sub-clauses which shall apply to racecourse work only :— X . '
() On all racecourses throughout Victoria, each weekly cmployee shall receive in addition to payments to which he would
be entitled under any other clause of this Determination. The following allowances per day :—
On ordinary week days .. .. - o o 108,
On Saturdays and Public Holidays prescribed in clause & . . .. 20s.
() When casual employees are engaged to work on a racecourss only, they shall be paid not less than 30s. on week days,
. and 40s. on Saturdays and Public Holidays prescribed in clause 5.

(¢) All fares incurred in travelling to and from the racecourse shall ‘be paid by the employer.

. Ricar oF INTERvVIEW BY UxioN OFFIOIAL.

10. The Secretary of the Blacksmiths’ Society of Australasia {Victorian Branch) shall have the right to interview mi employee
on legitimate union business on any employer's premises and/or on any racecourse where a person is engaged upon work to which
this ination applies, ‘provided that if any employer alleges that the said Secretary ia unduly interfering with his work or is
creating dissatisfaction amongst his employees or is offensive in his methods such employer may refuse the right of interview but the
Secretary shall have the right to bring such refusa} before the Wages Board. The right of free entry to any racecourse is not
implied hereby. .
PAYMENT OF WAGES,

RN 11. Wages shall be paid not later than 4.30 p.m. on Friday in each week. Upon tho termination of emplo'yment, of an employee,
wagos due shall be paid to him on the day of such termination or forwarded to him by post the next following day.

‘.

Mear Breax.
12. No employee shall be required to work for a spread exceeding five hours without a break for a meal of at least 45 minutes.

Tide axp Wace RECORD.

13. Each employer shall keep a record from which can be readily ascertained the name of each employee, the hours worked
each day and the wages and allowances paid each week. Such record shall be open for inspection to inspectors of Factories and
a duly accredited union official of the Blacksmiths’ Society of Australasia who shall be entitled to take a copy of the entries in

such record.
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PERIODIOAL ADJUSTMENT OoF WAGES.

14. The wages ratea for males set out in clause 2 are based upon the following basic wages and, pursuant to the provisions of
section 21 of the Faciories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as prescribed
in clause 15. Provided that the wages of apprentices "or improvers shall be adjusted proportionately to adjustments of the basic
wage (Melbourne) o as to preserve the percentages shown in clause 2 of this Determination : such adjustments to be to the
nearest 6d., half or less than half of 6d. to be disregarded.

Basic Wage.
Place. Nﬁﬁﬁ?&bm‘_‘g"‘ Loading Constant. { Total Basic Wago. Imeﬁ‘;ﬂ%ﬁ' Set
£ s d. s. d. £ s d

Employed within the Metropolitan District as defined in
the Factories and Shops Acts, and at Ballarat, Bendigo,
Geelong, Warrnambool, Castlemaine, Yallourn, and
Frankston, and within the Gippsland district . 5 00 6 0 56 0 Melbourne

Elsswhere—3s. less than the contemporaneous basic wage
for Melbourne.

ApJUsTMENT OoF Basio Waas.

16. (a) For the purposes of this Determination the expression “‘ Commonwealth Statistician’s ‘all items’ retail price index
numbers * or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician. -

(6) Until the beginning of the first pay {period lto commence in February, 1047, the amount of the basic wage shall be a8
prescribed in clause 14.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an August,
or & November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the
last published G wealth Statistician’s ‘ all items’ retail price index number by the factor -087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach 5
or more the basic wage shall be taken to the next higher shilling. .

MARGINAL RATE.

In addition to the basio wage provided in clause 14 the margin and special loading set out in this clause shall be the
minimum rate payable to employees therein named :—

Margin Bpecial Loading*
Classification. . Per Week. Pher Weok.
. £ s d s d.
Other Employees = . . - . .. - .. e 1 80 6 0

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 9th January, 1947.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE FACTORY ENGINE DRIVERS BOARD.

Notes.—(A) This Determination applies to the whole of the State of Viotoria.

(B) On the 22nd June, 1914, and 17th August, 1920, respectively, the powers of the Factory Engine Drivers Board were
extended to enable it to * fix tho lowest prices or rates which may be paid to any person employed in the ocoupation of—

(a) a boiler cleaner;
(b) an engine.driver or attendant in connexion with the use of internal combustion engines or electrical engines other than
internal combustion engines or electrical engines connected with mines.”

(Cj On the 18th April, 1935, the Board was deprived of the power to determine the lowest prices or rates which may be paid
to any person employed in the ocoupation of— .
(a) & fireman, boiler attendant, boiler cleaner, or engine-driver in connexion with steam engines or steam boilers in or
about plante for crushing metalliferous ores ; -
(b) an engine-driver or attendant in connexion with the use of internal combustion cngines or electrical engines in ,or
about plant for crushing metalliferous ores— :

and such power was conferred exclusively on the Mining Engine Drivers Board.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ** determine the Jowest prices or

rates which may be paid to any person or persons or classes of persons wheresoever employed in the occupation of a fireman

boiler attendant, or engine-driver, in connexion with the use of steam-boilers or stecam-engines other than steam-boilers or steam:
engines connected with mines,” has made the following Determination, namely ;:—

1. That as from the beginning of the first pay period to commence on or after the lst December, 1946, the ] i
Determination of this Board shall be revoked and replaced by this Determiuation. » the last previous

2 (a) EMPLOYEES-—OTHER THAN JUNIORS PROVIDED FOR IN CLAUSE 4.

The ordinary wages per week for these employees shall be the undermentioned amounts plus the additional i ic-
able) and the war loadings prescribed in sub-clauses (b), (c) and (d) hereof. plus fhe & onal rates (if applic

Wages per Week,

Persons other than those Employed iz Bush Sasw-mitly,
- e T Persons
—_ : Within 20 miles Employed in—
of G.P.0,, (a} Bush Saw-
Melbourne, Within 16 mille ;
10 miles of miles of the (b) All parts o
Chicf P.0., Geelong, Mildura At Yallourn, Victoria not
at Warrrambool, Post Oftice. elsawhere 1p-
and in the cluded.
(ippsland District.
A.—StaTioNARY ENGINE DRIVERS. £ e d £ s d £ s d £ o d
. ) Steam Engines.
First-class . . . . . 6 1 0 6 7 0 6 7 6 518 0
First-class, with condenser .. .. .. .. 6 4 0 610 0 G 10 6 61 0
Second-olass .. .. . . 518 0 6 4 0 6 4 6 515 0
Second-class, with condenser . . . 6 1 0 6 7 0 6 7 6 518 0
Suction Gas or Other Internal Combustion Engine.
Fifty brake horse-power or over .. . . . 6 1 0 6 7 0 6 7 5 o
Under fifty brake horse-power .. . .. 618 0 6 4 0 ¢ 4 8 515 0
Electric Motora.
Attendant . . .. . . |, 815 0 6 1 0 61 6 L5120
B.—LocomoTivk ExciNk Drivexy.
1f human beings other than train crew are sometimes or always
. oarried .. .. .. .. .. . 613 6 619 6 70 0 810 6
Others .. .. .. . . .. 6 8 8 614 6 615 0 6 5 6
If the gauge is less than three feet. 38. per week less
in each case.
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'EMPLOYERS—OTHER THAN JUNIORS PROYIDED FOR IN CLAUSH 4—continued.

The ordinary wages per week for these employees shall be the undermentioned ts plus the additional rates (i i
able) and the war loadings prescribed in sub-clauses (b), () and (d) bereof. smounts plus the additional rates (if applic-

Wages per Woek.
Persons other than those Employed In Bush S8aw-mills.
Kmployed |
—_— I plo; N—
w‘::,:f bg%%‘f" (o) Bu Baw-
urne; Within 16 i
1 &) All ta of
cm,,“{,"g’:!’aﬂou. miles of the it vaowrn, | @ Aok o
at Warrnambool, Post Office. elsewhere in-
and in the cluded.
Glppaland District.
£ o d. £ o d. £ s d £ s d
O.—NavviEs aAND Drac LINE oB DrepgE TYPE EXOAVATORS.
Driver .. . .- . . e e 619 0 750 75 6 816 0
Second driver . - . i, - . 6 7 0 613 0 613 6 6 4 0
D.—WixoH Drivrs.
Log haulers on timber mills or on tramways on timber mill
(exoeeding 8-inch diameter oylinders) .. .- . 61 0 6 7 0 7 8 518
Others .. .. . .. . 518 6 G 4 6 6 5 0 515 6
E.—CranNe Drivers, .
Lofty cranes—firat-class .. .. . . .. 616 0 72 0 792 6 613 ¢
Lofty cranes—second-class . - 613 6 619 6 70 0 810 6
Lofty oranes—third-class .. . e 611 0 617 0 817 6 6 8 0
Cantilever cranes .. .. .. 613 6 619 6 70 0 610 6
Cranes in converter sheds .. . - 6 8 6 614 6 615 0 6 5 6
Cranes transporting molten metal in foundries 6 6 0 812 0 812 6 6 3 0
Crane driver on open hearth furnaces .. .. i 6 6 0 812 0. 612 6 6 3 0
Steam travelling cranes .. .. . .. o 6 6 0 612 0 612 6 86 3 0
Other steam cranes . . . . . 6 3.8 6 9 8 610 0 8 0 6
Grab oranes e .. .. . . 6 6 0 612 0 612 ¢ 6 3 0
@lectric cranes not elsewhere included—
Four motions and over . Ve . .
Overhead traverser with auxiliary hoist.. . .
Traverser with jib hoist . .. - .
Two or three motions . .. . 6 1 0 6 70 6 7 8 518 0
Overhead traverser .. . .o
Stationary jib; stationary jib hoist .
Traverser jib .. .. . . . e
Hydraulic stationary jib cranes .. .. .. ‘e 518 8 G 4 6 6 5 0 515 8
Cranes and hoists not elsewhere included .. .e .o 616 0 6 2 0 6 2 8 813 0
String cranes—five tona or less . e . .. 512 0 518 0 518 6 5 9 0
E.E.—MopILE CRANE DRBIVERS.
Mobile cranes lifting capacity up to and including 3 tons 617 O 72 0 T2 6 813 0
Over 3 tons and up to 5 tons .. .. .. . 710 770 77 6 618 0
Over 5 tons, for each ton of lifting capacity over 5 an extra
28.6d. per week up to 10 tons.
In addition to the wages hereinbefore prescribed a loading of
3s, per week in licu of the loadings prescribed by clause
2(d) shall be paid in each case.
This Division shall apply only to drivers of mobile cranes
which are used in the work of loading, unloading, storing,
stacking and unstacking where such work is carried outin
or in connexion with the transportation of goods.
F.—TraorioN ENGINE DRIVERS.
Road.
Iraction engine or road roller (ateam) . e e 6 3 6 6 90 6 8610 0 6 0 6
Road roller (oil) .. .. .. . . . 6 2 6 6 8 6 6 9 0 5619 6
Traction engine {(0il—35 h.p. and over) . .. . 6 2 6 6 8 6 8 9 0 519 6
Traction engine (oil—under 36 b.p.) e - = 6 1 0 8 7-0 6 7 6 0
Rail.
Electric traction motor . . .. e . 616 0 6 2 6 2 8 513
Internal combustion traction motor - - - 516 0 6 20 6 2 6 613 ©
G.—FIREMEN.
Fireman . .. . .. . . 513 6 519 8 6 0 0 510 6
Fireman—first-class .o o . 518 0 6 4 0 6 4 8 615 0
Leading fireman—first-clasa . . . 6 4 0 610 0 610 6 6°1 0
Leading fireman—second-olass . .. . . 61 0 8 7 0 86 7 8§ 518 0
Locomotive fireman . .- .. . 516 0 6 2 0 6 2 8 513-0
H.—Garasera.
Greaser ‘e . .. .. .. 513 6 519 ¢ 6 0
Greasor—first-class .. .. . .. . 518 0 6 4 0 6 4 g g it': g
Trimmer . .. : . 611 0 517 0 517 6 5 8 0
Fuelman . v . . . 611 © 517 0 517 6 58 0
Engine cleaner . .. .. . 811 0 8517 0 517 6 5 8 ¢
Boiler cleaner .- .. . o .. . g1l 0 517 © 517 6 5 8 0
Provided that any person engaged inside the gas or water
space of any boiler, flue or economizer, in cleaning or soraping
work ahall, whilst so employed, be paid 98d. per hour in addition to
bis ordinary or overtime rate of pay.
1.—OTHERS
Pilo-driving machine . .. e .. L e 8 4 0 610 0 610 & 6 1 0
All others .. .. o .. 5 6 0 512 0 512 6 530
Male adult employees in bush sawmills shall, in addition to the wages shown above, be psid 2s. por week in lisu of p

ander olsuse 5 for absences arising from sickness or aceident. »y fnent
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(6) ' Additional Rales.
Per wook,
An engine-driver engaged as hercinafter specified shall be paid additional rates as follow, viz. :—
s d.
Attending to refrigerating compressor . .. .- .. . o . 6 0
Attending to electrio generator or dynamo exceeding 10 kilowatt capacity .. . . 6 0
Engine-driver in charge of plant .. . .- . . . 8 0

Provided that these rates shall not be cumulative to the extent of increasing the wage of an employeo more than 32s.
above the rate for ¢ All Others,” and provided further that an engine-driver attending a refrigorating compressor shall not be
paid a rate less than 18s. above that fixed for ¢ All Others”.

(c) Further Additional Rale.
s d.
Any engine-driver and/or fireman in & bush sawmill who is required to do saw sharpening shall be
paid a further additional rate, viz.:— 15 0
(@) Adult employees shall be entitled to war loadings according to the following schedule :—
Where the wage prescribed in sub-clause (a) hereof, or such wage plus the additional rate, or rates, (if applicable)
prescribed in sub-clauses (b) and (¢) hereof is: —

For persons other than thoso Employed in Bush Saw-mills,

For persons Employed in— War
Within 20 miles of G.P.O,, [O) ‘(\‘H pl;‘;:: osfa\m;lral:;’. not 11;0 adt’;;g
Melbourne ; 10 miles of Chief P.O,, Within 15 miles of the ayable,

Geelong, at Warrnambool, and Mildura Post Office. At Yallourn. elsewhere included. Per Week.
in the Gippstand District.

s d.

(i) Under 126s. per week .. | Under 132s. per week -+ | Under 132s. 6d. per week .. | Under 123s. per week .. [ 3 0

(i) 126s. per week, but under | 132s. per week, but under | 132s. 6d. per week, but under | 123s. per week, but under | 4 0

133s. per week 139s. per week : 139s. 8d. per week 130s. per week
(iii) 133s. per week or over .. | 139s. per week or over .. | 139s. 8d. per week or over . 130s. per week or over . 6 0

N.B.—Extra rates paysble under sub-clauses (b), {¢), and (d) hercof shall be regarded as part of an employee's ordinary
wage for tho purposes of this Determination.

REPATES TO WAR DAMAGED SEIPS—SPECIAL RATES.
3. (a) Crane drivers who arc engaged upon the work and working under the conditions specified in paragraphs (i), (i), and
(iii) hereof and who are operating cranes which have been erected on a vessel under repair and on which employees are engaged
in the cutting and removal of torn, twisted, and displaced structural materials from vessels which have been damaged by bomb,
mine, shell, or torpedo shall be paid extra rates as follows :— .

(i} Where such damaged structural materials are covered in oil residue and/or other unusually obnoxious substances,
and whero there is a risk of such materials falling, or there are difficulties in the way of securing a safe
foathold for working—2d. per hour extra.

(ii) Where the work is carried out in the presence of explosives or combustible materials under conditions under
which there is a risk of fire or explosion—4d. per hour extra.

(iii) Where as well as working under the conditions specificd in paragraph (i) hereof an employee works under those
specified in paragraph (ii) hereof-—6d. per hour extra.

The question of whether the conditions specified in paragraphs (i) or (ii) hereof or both of them exist in any particular
cage shall be settled by agreement between the foreman and the workman concerned provided that in cases of disagreement between the
foreman and workman, the workman or shop steward on his behalf shall be entitled, within 24 hours, to ask for a decision
on the workman’s claim by the employer’s industrial officer (if there be one), or otherwise by the employer or the executive
officer responsible for the management or superintendence of the plant concerned. In such a case a decision shall be given on
the workman’'s claim within 48 hours of its being asked for (unless that time expires on a non-working day, in which case it
shall be given during the next working day), or else the said allowance shall be paid.

In any case where an organization alleges that an employer or his representative is pcrsistcntfy unreasonable or capricious
in relation to such claims, it shall have the right to bring such case before the Wages Board.

In any case in which it is agreed or decided that the specificd conditions exist the extra rate prescribed shall be paid
for the whole of the time crane drivers are working under such conditions.

The extra rates payable under this clause shall not be regarded as part of the crane driver's ordinary wage for the purposes
of this Determination.
JuxIOR LABOUR.
4. (@) The minimum rates of wage to be paid to juniors working as greasers or as cleaners or as motor drivers or
attendants where tho motor does not exceed 50 horse-power in all shall be:—

Per week,
£ s d.
If nnder 18 years of age . - .o .. . .. 2 13
If 16 and under 18 years of ag . . . o ‘e 214 0
If 18 and under 19 years of age e e . .. .. 318 ¢
U 19 and under 20 years of age .. . .. .. 415 6

(b) If & cleaner or greaser sometimes under the supervision of an engine-driver, stops or starts an engine, he shall be paid 6s.
per week extra.
CasvaL LABOUR.

5. A casual employce (as defined) shall be paid per hour an amount cqual to 1 1/10th of the weekly rate prescribed by
this Determination for the work performed by him divided by forty-four.

CoNTRACT OF EMPLOYMENT,

6. (a) Except as provided by clause 5 hereof, employment shall be by the week. An employee, to become entitled to
payment on a weckly basis, shall, except as provided by clause 15 hereof, perform such work as the management shall from
time to time require on the days and during the hours usually worked by the class of employees affected.

') Employment for the first two weeks of service shall be from day to day at the weekly rate fixed. Provided that any employece
who has once served a probationary period of two wecks with any employer shall not be subject to be employed for a sccond probationary
period with the same employer, except when his re-engagement takes place at least one month after the termination of his employment,
Provided further that an employee shall be paid for any holiday or holidays which ocour during any period he is employed on probation
pursuant to this clause.

(c) An employee not attending for duty shall, except as provided by sub-clause (cc) hereof, lose his pay for the actual time
of such non-sttendance.
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(cc) (1) An employes on weekly biring, who is absent from his work on account of persunal illness, or on account of injury by
accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay, to the
same extent and subject to tho same conditions as are prescribed by award, determination, or agreement (Commonweaith or State)
for the gencral body of employees in the industry in which he is employed : Provided— .

(i) that he shall, in any case, be entitled to qualify (subject to the aforesaid conditions) for not less than the equivalent
of four days’ paid leave in any year;

(ii) that where any such award, determination, or agrecment contains (for purposes of sick leave) a definition of the word
“year ', necessary adjustments and proportions shall be applied to employees undor this Determination until the
commencement of the next year in accordance with such dofinition, account being taken of uny paid sick leave
which an employee may have had during his year which is current when this paragraph comes into operation.

(2.) An employee on weekly hiring, who is not entitled to paid sick leavo under the preceding paragraph but who is absent from
work on account of personal illness or injury, as therein reforred to, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations—
(i) he shall not be entitled to paid leave of absence for any period in respect of which be is entitled to workers'
compensa tion;
(i) he shall prove to the satisfaction of his employer (or, in the event of dispute, of the Wages Board) that he was unable,
on account of such illness or injury, to attend for duty on the day or days for which sick leave is claimed ;
(iii) he shall not bo eatitled in any year (whether in the employ of one employer or of several) to leave in excess of the
equivalent of four days of working time.

(3.) For the purposes of administering paragraphs (1) and (2} of this sub-clause, an employer may within two weeks of the employee
entering his employment, require him to make a aworn declaration or other written statement as to what paid leave of abscnee-he has
had from any employer during the then current year, and upon such statement the employer shall be entitled to rely and act.

(d) Employment shall be terminated by a week's notice on either side, such notice to be given at any time during the week. This
shall not affect the right of vho managemont to dismiss any employee without notice for malingering, incfliciency, neglect of duty or
misconduct, and in such case wages shall be paid up to the time ot dismissal only, or to deduct payment for any dey the employee
cannot be uscfully employed because of any strike by the Yederated Lngine-drivers and Firemen's Association of Australasia or any
other Union or through any brealidown of machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible. Provided that, where an employer orders employees not to work on any day beeause of the state ot the weather,
such order shall not deprive the employees of their claim for payment under their weekly engagements, but if such employees cease work
on any day because of ihe state of the weather without being ordered to do su, they shall not be entitled to payment for time 80 lost.

Hours.

7. (a) For an employee not working on shift the ordinary working hours per week and per day respectively shall be
of the snme number as those worked in the particular workshop, factory, or working place at which such employce works by the majority
of the omployees not working on shift who are engaged therein in connexion with the operation for which is used the power or steam
suppliod with the aid of such employee.

Provided that if the number of hours worked by such majority exceods 44 per weck, the ordinary working hours for such employee
shall not excoed 44 per weel nor 8 in any one day if a six-day week be worked, nor 8 hours 43 minutes in any one day if a five-day week
be worked.

(b) Time ocoupied in raising stoam or closing down engines or banking fires shall be regarded as time worked.

(¢) For employees not working on shift a regular starting and finishing time shall be fixed, which shail not be changed except after
notice of at least & week to tho employee concerned.

(d)-For employees working on shift the ordinary working hours shall be as provided in clause 13 hereof.

(¢) In country and bush sawmills, each engine-driver or fireman when so engaged shall bo allowed 1§ hours per day at
ordinary rates for preparing and/or olosing down engines and/or for raising steam and/or banking fires on boilers.

MEAL INTERVAL. .

8. Except on shift work, provision shall as far as practicable be made by the employer to enable an employee to have
a midday meal interval of not less than 40 minutes nor more than one hour on all working days except Saturday. Such meal
intorval shall not be deemed to be time worked, and the time of ceasing work shall be extended by time equal to the duration of the

meal interval.
For all work done during such mea) interval and thereafter until o meal break is allowed, payment shall be made at the rate of

time and & half. i
Mzear, INTERVAL DURING OVERTIME.

9. (a) Until further order, employees shall be allowed the same conditions as to the meals and meal intervals to be allowed
while working overtime as are prescribed by award or determination—Commonwealth or State—for the general body of employees
of the industry in which they are employed. . )

(6) In any oase to which sub-clanse (a) hereof does not apply, an employee required to work overtime for more than two hours
without being notified the day before that he will be so required to work shall eithor be supplied with a meal by the employer or paid
1s. 6d. or if work extends into & second meal hour, 2s. 6d. for the two moals, but such payment need not boe made to employecs living
in the samo locality as their workshop who can reasonably return home for meals.

If an emg;loyee pursuant to notioce has provided a meal or moals, and is not required to work overtime, he shall be paid for each
mesal so provided.

OVERTIME.

10. (a) For all time worked on week days outside the hours prescribed in clause 7 hereof, overtime shall be paid at the
rate of time and a half for the first four hours and doubloe time thercafter.

5) An employeo recalled after leaving his place of work to work overtime shall be paid for a minimum of three hours’
work at the appropriate rate. >

(¢} An employee occasionally required to hold himself in readiness, either at his home, his place of work or elsewhere, to
work after ordinary hours or on a Sunday or holiday, shall be poid standing-by time at his ordinary rate of wage for the
time from which he is to hold himself in readiness until released.

(d) When an employes working overtime finishes work at a time when reasonnbie means of transport are not available,
the employer shall provide him with & conveyance to his home or pay him at his ordinary rate of wage for the time occupied
in reaching his home.

() When an employee is required to work overtime after his usual ceasing time so long as not to permit him having

at least cight consecutive hours for rest between the time of his ceasing to work such overtime and the ordinary time for
commencing his next shift, he shall be entitled to absent himself from work until he has had eight consecutive hours off duty,

but shall not be paid for such period of absence.
Houipays.
11. All employees shall be entitled to the same holidays as are observed by tho general body of employees of the industry
in which they are employed. g
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SuNpay axp Hormay Rarte.

12. In tho case of continuous or recurring work necessarily done in the ordinary course directly for the establishment’s
usual production or service upon Sundays or holidays as well as upon other days of the week, ordinary time or shift worked
on a Sunday or holiday shall be paid for at the rate of time and a half, but in all other cases all time on duty on Sundays
or holidays shall be paid for at the rate of double time. Provided the time worked on Sundays or holidays shall be paid
for at tho rate of time and a half for the first eight hours and double time thereafter whenover repairs to, maintenance, or
renewals of engines, boilers or other machinery in any undertaking have necessarily to be donc on Sundays or holidays to allow
work to proceed properly next day.

SmFT WORK.

13. (a) The ordinary working hours of employees on shift work shall not excced an average of 44 per week spread over
a period of one, two, three or four weeks, to be worked in shifts of eight hours, including such time as by mutual arrangement
may be taken for meals.

(5) There shall be a roster of shifts which shall—

(i) Provide for rotation unless all the employees concerned desire otherwise ;

{ii) Provide for not-more than eight shifts to be worked in any nine consecutive days; and

(iii) Not be changed until after four wecks’ notice.

So far as employees present themselves for work in accordance therewith, shifts shall be worked according to the roster..

{¢) Notwithstanding the preceding sub-clauses (a) and (b), where in any particular workshop, factory or working place at
which an employee working on shift is engaged the majority of the employees working on shift therein in connexion with the
operations for which is used the power or steam supplied with the aid of such employees work shifts not in accordance with
sub-clauses {a) and (b) hereof, such employee shall for his ordinary hours of work work shifts similar in length, roster conditions and
crib-times to those of such majority, but this sub.clause shall not apply when such shifts exceed in the aggregate 176 hours in
any period of four consecutive weeks, in which case the preceding sub-clauses (a) and (b) shall apply. :

(d) For work dono by & shift worker outside the ordinary hours of his shift double time shall be paid. But this shall
not apply to arrangements between employees themsclves or in cases due to rotation of shift or when the relief does not coms
on duty at the proper time. Provided that where not less than eight hours’ notice has been given to the employer by the
employee that he will be absent from work and the employee whom he should relieve is not relieved, such unrelieved employes
shall be paid time and a half for all time of duty after he has finished his ordinary shift.

() {1.) Employees working aftornoon or night shifts shall be paid shift premiums at the same rates and subject to the same
conditions as arc prescribed by the award, determination, or agreement (Commonwealth or State) for the general body of employees
in the industry in which they are employed : Provided that in any case, they shall be entitled to be paid for such shifts not less than
5 per cent. more than ordinary rates.

{2.) Employees working afterncon or night shifts, who are not covered by paragraph (1) hereof, shall be paid shift premiums
for such shifts, as follows :—

(i) If such shifts continue for more than one month—5 per cent. more than ordinary rates;

(i) If such shifts continue for less than one month, but for more than five afternoons or nights—10 per cent. more than
ordinary rates; .

(iii) If such shifts do not continue for more than five afternoons or nights—overtime rates shall be paid.

(iv) A shift-worker who, during a period or engagement on shift work, works only on night shift and without some
regular rotation with some other shift or with day work, shall be paid at the rate of timo and a quarter for all
time worked during his ordinary working hours.

For the purpose of this paragraph (2) “ night shift ** means any shift finishing subsequent to midnight and at or before § a.m,
and “afternoon shift ” means any shift {not being & night shift) which starts before 8 a.m. or after 10 a.m.

(f) Where in any particular workshop, factory or working place at which an employco working on shift is engaged the
majority of the employees working on shift therein in connexion with operations for which is used the power or steam supplied
with the aid of such employee receive compensation by way of annual leave or otherwise for working Saturday afternoon, holiday
and/or Sunday shifts, such employee shall be given similar compensation for working such shifts.

ANNUAL LEAVE.

14. (a) Employees shall be entitled to and shall be allowed annual leave to the samec extent and subject to the same
conditions as are prescribed by statute award or determination-—Commonwealth or State—for the general body of employees
in the industry in which they are employed.

Employees who are nou entitled to leave under the preccding paragraph shall be allowed annual leave subject to the following
conditions :—

Period of Leave.

(b) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’ continuous
gervice (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations to which this
Determination applies.

Seven-day Shift Workers.

(¢) In addition to the lenve hercinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regnlarly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave preseribed in sub-clause (b) hereof
increased by half a day for each month he is continuously engaged as aforesaid. )

Annual Leave Exclusive of Public Holidays.

(d) Subjeet to this sub-clause the annual leave prescribed by 1his clause shall be cxelusive of any of the holidays prescribed
by clause 11 of this Determination, and if any such holiday falls within an employeo’s period of annual leave and is observed on a
.day which in the case of that cmployce would have been an ordinary working day, there shall be added to the period of annual
leave time equivalent to the ordinary time which the employee would have worked if such day had not beon a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to attend
for work at his ordinary starting time on the working day immediately following the last day of the period of his annual leave. he
shall not be entitled to be paid for any such holiday.

Broken Leave.

(e) The annual leave shall be given and taken in a continuous period or, if the employec and the employer so agree, in two

separate periods and not otherwise. .
Calculation of Continuous Service.
{f) For the purposes of this clause service shall be deemed to be continuous notwithstanding—
(i) any interruption or termination of the employment by the employer if such interruption or termination has been
made merely with the intentior of avoiding obligations bereunder in respect of leave of absence;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
cmployer; or
(iii) any absence with reasonable cause proof whercof shall be upon the employee.

In cases of personal sickness or accident or absence with reasomable cause the employee to become entitled to the henefit of
this sub-clause shall inform the cmployer in writing if practicable within 24 hours of the commencement of such absence of his
inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of his

absence.
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Any absence from work by reason or any cause not being a cause specified in this sub-clause shall not be decmed to break
the continnity of service for the purposes of this clause unless the employer during vne absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity of
service. :

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manuer in which
general notifications to employees are usually made in that plant and by posting to each union whose members have participated in
such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence ag aforesaid shall not, except to tho extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into acconnt in calculating
the period of twelve months’ continuous service.

Calculation of Service.

(g) Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculnting
annual leave, but an employec shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave
-or a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however, that in respect of
gervice before the 1st January, 1946, the annual lcave shall be allowed at the rate of 3% hours for each completed one month of
continuous service and in respect of service after that date at the rate of 7} hours for each completed one month of continuous
servico. Any broken part of a month served hefore the 1st January, 1946, shall for the purposes of thiz clause be deemed to be
gervice after tho lst Januvary, 1946. The period of annual leave to be allowed under this sub-clause shall be calculated to the
nearest day any broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assigneo or transmitteo the employee in respect of tho period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of tho
employer.

Calculation of Month.

(k) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question,
has tho same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(i) The annual lenve provided for by thig clause shall bo allowed and shall bo taken and except as provided by sub-clauses
{m) and (n) hcreof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.

(j) Annual leave shall be given at a time fixed by tho employer within a period not exceeding six months from tho date
when tho right to annual leave accrued and after not less than two wecks’ notice to the employee.

Leave Allowed Before Due Date.

(k) An employer may allow annual leave to an employce beforc the right thercto has acerued due, but where leave is taken
in such & case a further period of annual leave shall not commence to accrue until after the expiration of the twelvo months in
respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employce subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
gervico in respect of which the leave was granted the employer may for each one complete month of the qualifying period of twelve
months not served by the employce deduct from whatever remuneration is payable upon the termination of the employment
one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of
the holidays prescribed by clause 11 of this Determination. i

Payment for Period of Leave.

(I) Each employee before going on leave shall be paid two weeks' wages, except a shift worker or an employce taking his
leave pursuant to sub-clause (e) of this clause either of whom shall be paid tho amount of wage he would have received in respect
of the ordinary time which he would have worked had he not been on leave during the relevant periods. Yor the purposes of this
sub-clause and sub-clause (m) hereof, wages shall be at the rate preseribed by clauses 2 and 4 of this Determination for the
occupation in which the employee was ordinarily employed immediately prior to the commencement of his leave or the termination
of his employment, as the case may be. Payment in the case of employees employed on picce or bonus work or any other system
of payment by results shall be at time rates. '

. Proportionate Leave on Dismissal.

(m) If after one month's continuous service in any qualifying twelve-monthly period an employee lawfully Jeaves his employment;
or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at his ordinary rato
of wage for 3% hours in respect of each completed one month of continuous service before the lst January, 1946, and for 7} hours
at the same rate in respect of cach completed month of continuous service after that date, the service in each case being service in
respect of which leave has not been granted hereunder.

Annual Close Down.

(n) Where an employer closes down his plant, or a section or sections thercof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i} He may by giving not less than one month’s notice of his intention so to do stand off for the duration of tho close
down all employees in the plant or section or sections concerned, and allow to those who are not then quulified for
two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week's leave for cach completed month
of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuons servico shall be allowed his leave, and shall subject to sub-clanse (g) hereof also be paid one-gsixth of a
week’'s wages in respect of each completed month of continuous service performed since the close of hiz last
twelve-monthly qualifying period.

(ili) The next twelve-monthly qualifying poriod for each employee affected by such close down shall commence from the

ay on which the plant, or section or sections concerned is re-opened for work.

Provided that at all time during which an employee is stood off without pay for the purposes of this sub-clause shall
be doemed to be time of service in the next twelve-monthly qualifying period.

{iv) If in the first year of his servico with an employer an employee is allowed proportionate annual leave under paragraph
(i) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated b:
tho employer through no fault of the employee, he shall be entitled to the benefit of sub-clauso (m) of this claus%
subjeet to adjustment for any proportionate leave which he may have been allowed as aforesaid. )

(o) Nothing in this clause shall affect the operations of clause 13 (f) hereof and any annual leave required to be given
under that sub-clause shall be given in addition to the annual leave prescribed by this clause.

{(p) This clause shall operate as to persons at present employed from the lst January, 1946, and shall apply as f
beginning of the first pay period to commence on or after the 17th July, 1946. v ' PPy 28 from the
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Mixep FuxcrioNs.

15. (a) Where the employment or work involves functions of a mixed character, the minimum wages to be paid to the
employce for the day or part of a day he is so employed shall be calculated as if he performed such ouly of the said functions
ag involve the highest rate of wages under this Determination. If so employed for any part of a day he shall be paid at
the highest rate for the whole of such day.

(b) Engine drivers, whilst in charge of their engines, shell only be required to perform such work as may be within the
scope of or incidental to engine driving and the generation, use and application of engine power. Provided that engine drivers
in charge of engines supplying power to any intermittent process involving regular stoppages, may during such stoppages be
required to perform any work necessary or incidental to such intermittent process. .

ExtRA RATES NOT CUMULATIVE.
16. Bxtra rates hercin prescribed are not cumulative 80 as to exceed the maximum of double the ordinary rates.

TRAVELLING AND CAMPING ALLOWANOES.

17. Employees shall be allowed the samo conditions as to fares, travelling time, travelling allowances, country work,
camping allowances as are prescribed by award or determinetion—Commonwealth or State—for tho general body of employees
of the industry in which they are employed.

RigaT oF ENTRY OF UNION OFFICIALS.
18. A duly acoredited ropresentative of the Federated Engine-drivers and Firemen’s Association of Australasisa not more
than once a fortnight shall have the right to enter during the midday meal hour the portion of an employer’s establishment

in which any employces engaged upon any class of work to which this Determination applics are employed for the purpose
of interviewing such employees on legitimate Union busincss.

If any employer alleges that a representative is unduly interfering with or is creating disaffection amongst his employees
or is offensive in his methods, such employer may refuse the right of entry.

Provided, however, that no employer or person apparently acting on his behalf shall refuse to allow such representative
as aforesaid to enter an establishment upon the ground only thatit is not then the midday meal interval, unless he shall upon
such refusal give the representative full and accurate particulars of the meal hours or crib times of each of the employees
engaged upon work to which this Determination applies. An employer shall be deemed to have committed a breach of this
Determination if ho or the person apparently acting on his behalf omits, being obliged to do so, to give such particulars as aforesaid.

TmE AND WaGES Book.

19. (a) Each employer shall keep a time and wages book at his workshop, factory or mill or other place of work or at
an office convenient thereto showing the name of each employee, his classification under this Determination, his time of starting
and finishing work each day and the amount of overtime worked, and all amounts paid to him by way of wages, special rates
and allowances. :

(b) Any time occupied by an employes in filling in any time book or card, or in the making of records, shall be treated
as time of duty.

(¢) An employer may provide s mechanical clock for the purpose of recording the time of each employee, in which case
each employee shall at the end of the week enter such other particulars as may be necessary to comply with sub-clause (a) hereof
on some card or document used in connexion with such clock, and such oard or document shall be deemed to be the time and
wages book.

(@) Such time and wages book shall on demand be produced at reasonable times by the employer for inapection to an
official of the Federated Engine-drivers and Firemen’s Association of Australasia duly authorized in writing by the president and
secretary of the local branch or sub-branch of such Association at the place where the time and wages book is kept pursuant
to sub-clause (a) hereof. -

The official making such inspection shall be permitted to make and rotain a copy of any entry in such time and wages
book relating to any matter in respect of which he suspects a breach of this Determination has been committed. e shall, if
required to do so, produce for inspection by the employer or his representative any suoh copy as aforesaid.

SHOP STEWARDS.

20. A shop steward appointed by the employees in each workshop or place of work shall be allowed the necessary time
during working hours to interview the employer or his representative on matters affecting employees whom he represents.

Provided that this clause shall mot apply in any case in which at the one place an employer employs five or less
employees to whom this Determination applies. -

RADIATORS.

21. Each crane cabin shall, unless otherwise heated, be equipped with a radiator, which the employer shall install and

maintain in good order and condition.
APPLICATION OF DETERMINATION

22, This Determination shall not apply to—

{i) The driving of any internal combustion engine of 30 or less b.h.p. or any engine or electric motor or any pump,
air compressor, pneumatic, or small hoist on which no engine-driver or fiteman or greaser is employed as such,
but the starting and stopping of and attention to which is done by an employec the greater part of whose time
is taken up with other work; or . .

(ii) The operation of pneumatic and small hoists and two-motion electric man-power cranes; or

(ili) The driving of footpath rollers of 30 cwt. and under.

DEFINITIONS.
23, In this Determination, except where otherwise clearly intended—
(a) * Attendant ’* means a person who attends to an electric motor or motors of thirty horse-power or more in the aggregate, and
performs any duties of oiling or cleaning or attonding to commutators, brushes, fuses, or switches,
(b) * Casual employes” means an employes competent to do the work he is engaged to do who is diamissed or refused work

without any fault of his own before the expiration of six days from the date he starts work, but does not include an employee usually
engaged in another capacity by the employer concerned, and who is called upon to do work coming under the terms of this Determination.

(¢) “Engine.driver” means any person who operates or drives any engine or engines, the motive power of which i either steam,
gas, oil, water, compressed sir, or electrioity, and includes any greaser who is called npon in the ordinary course of his duty to do
engine-driver’s work other than simply stopping or starting an engine under the supervision of an engine-driver.

(d) “ Engine-driver in charge of plant” mesns—

(i) When two or more drivers are employed at the plant at one time, the engine-driver who is invested with the superintendence
and responsibility or who has to accept the responsibility and superintendence; or
(ii) When he is the only person of his class employed on the plant, the engine-driver who does the general repair work of the
i plant in addition to the work of engine.driving, but not when he merely assists a fitter or engineer to do such work.

(e) ** Fireman——first-class ”’ means a fireman who attends to two or more boilers or two or more suction gas generators or one or
more boilers or one or more generators developing 1,000 ih.p. in the aggregate, and includes the fireman of & steam navvy or
excavator.

) * Greaser—first-class ' means a greaser who under the supervision of an engine.driver stops or starts an engine or engines,
but does not include any greaser who does so only in cases of necessity or emergency.
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(9) ** Leading fireman-~first-class ” means— .
(i) The fireman employed at & plant where three or more firemen are employed at tho sanie time who is invested with the
responsibility and superintendonce or who has to accept the responsibility and superintendence; or
(ii) The fireman employed at a plant where three or more firemen are employed at the same time whose duty it is to attend
to the water of boilers that are fired by two or more of the other firemen.

(b} * Leading fireman—second-class ”’ means—

(i) The fireman employed at & plant where two firemen are cmployed at the same timo who is invested with the responsibility
and superintendsnce or who has to accept the responsibility and superintendence ; or

(ii) The fireman employed at & plant whero two firemen are employed at the aame time and whose duty it is to attend to the
water of boilera that are fired by the other fireman.

(i) ** Lofty orane—first-class’ means a lofty orane on a building in the coursé of erection or demolition where the driving platform
is more than 100 feet above the ground. :

(§) * Lofty crane—second-class ™ means a lofty orane on a building in the course of erection or demolition where the driving
platform is from 20 to 100 feet abovo the ground. '

(k) ** Lofty crane—third-class ** means a lofty orane outside buildings not in the course of erection where the driving platform ia
more than 20 feet from the level of the ground.

() ** Steam-engino—first-class ” means & turbine or an engine or engines having a single cyclinder with a bore of 12 inches in
diameter or over, or having singly ot together two or more cylinders tho sum of the area of whose bores equals or exceeds tho area of a
circle 12 inches in diameter.

(m) ¢ Steam-engino—second-clags > means an engine or engines having a single oylinder with a bore less than 12 inches in
diameter or having singly or together two or more cylinders the sum of the area of whose bores is less than the area of o circle 12
inches in diameter. '

PERIODICAL ADJUSTMENT OF WAGES.

24. The wages rates set out in clause 2 (a) are based upon the following basic wage rates, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by clause 25.

Basic Wage.
Neods Dasic )
P, TR, v g | T e e | gt gt
£ a2 d. s d. £ s 4d .
Within 20 miles of G.P.0., Melbourne N 500 8 0 53 6 0 Melbourne

Within 10 miles of Chief P.0., Geelong, or at Warrnambool—same
a8 the contemporaneous basic wage for Melbourne

Mildurs and Gippsland Districts—same as the contemporaneous
basic wage for Melbourne .

Yallourn—until further order the same amount in excess of Mel-
bourne a8 at present, viz., 68. 6d. per week

Elsewhoro—3a. less than the contemporaneous basic wage for
Melbourne

Bush sawmills wherever situated—3s, less than the contempor-
aneous basio wage for Melbourne

ADJUSTMENT OF Basic WAGE. -

25. (1) For the purposes of this Determination, the cxpression “ Commonwealth Statistician’s “all items’ yetail price index
numbers 7 or any like expression means the numbers stated to bo such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician. .

(b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall be as
preseribed in clause 24,

{¢) During cach future successive period beginning with the first pay period to commence in a February, a May. an August,
or & November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s *“all items * retail price index number by the factor -087 taken to ome place of decimals,
the resultant whole number being the amount of the basic wage oxpressed in shillings, but should the decimal number reack -5
or more the basic wage shall be taken to the next higher shilling.

MARGINS.

In addition to the basic wage provided in clause 24 hereof, the margins set out in this clause shall be the minimum rate
payable to employees therein named :— ;

Classification. Margin.
A.—SPATIONARY ENGINE DRIVERS, £ s d
Steam Engines.
First-class . .. . .. . . . .. .. 0I5 0
Tirst-class, with condenser . .. . 018 0
Seeond-class .. . .. .e .. .- . .. 012 0
Second-class, with condenser .. .. .. .. . .. .. .. . G115 0
Suction Gas or Other Internal Combustion Fngine,
Fifty brake horse-power or over .. .. e e .- . . .- .. .- 015 0
Under fifty brake horse-power .. .. .. . .. L. .- . .. . 012 0
Electric’ Motors. .
Attendant .. .. . .. . .. . .. .. . . .. 09 0
B.—Locomorve Exame DRivers,
If human beings other than train crew are sometimes or always carried .. .. .. .. .. 1 7 6
Others .. .. - .o .. .. .. .. . .. .. .. 1 2 6
If the gauge is less than three feet, 3s. per week less in each case.
(C.-~Navvies AND Drac LiNE or DREDGE TYPE EXCAVATORS.
Driver .. .. .. .. o .’ . .. .. .. .. o 113 0
Second driver .. .. ‘e . .. .. .. .o . .o . . 1 10
D.—WiNon DRIVERS.
Log haulers on timber mills or on tramways on tiniber mill (exceeding 8-inch diameter cylinders) .. .. 016 0
Othery .. .. . . .e .. .. . . . . .. 012 6
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MaRGINS—continued.

Classification, Margin,

Lofty cranes—first-class .. .. .. . ..
Lofty cranes—second-class . .. .. . - ..

Lofty cranes—third-class . .
Cantilever cranes . .. .. .- .. . .. ..
Cranes in converter sheds .. .

Cranes transporting molten metal in foundries .. .. .. .. .. . ..
Crane driver on open hearth furnaces .. .. .. .. .. .- .. .. .
Stcam travelling cranes .. .. . .. .. .. .. .. .

Other steam cranes .. .. ..

Grab crancs
Electric cranes

Four motions and over . .. . . .. .. . o . N
Overhead traverser with auxiliary hoist .. .. .. .. .. . .. .
Traverser with jib hoist .. .. ..

Two or three motions

Overhead t
Stationary

Traverser jib .
Hydraulic stationary jib oranes .. . . .. . .. .. . .
Cranes and hoists not elsewhere included .. . .. .. .. . .- . . 0 10
String cranes—five tons or less .. .. . .. . . .. .. . . 0 6

LE,—CraNE DrIVERS.

bt

ot
SNOoOC OIS

= e b st
cCoccomecno

;zlot elsewhere incl.u'ded— h

. . . - - . . - - 015 0
raverser .. .. .. . . .. .. . ..
jib; stationary jib hoist .. . . .. .. .. .. ..

(=7

E.E.—MoBIiLE CRANE DRIVERS.

Mobile cranes lifting capacity up to and including 3 tons .. .. . .. o . .. 110 0

Over 3 tons and up to 5 tons .. . .o .. .. .. .. ..
Over 5 tons, for each ton of lifting capacity over § an extra 2s.6d. per weck up to 10 tons.

F.—TraoTiOoN ENGINE DRIVERS.

Road.
Traction engine or road roller (steam) .. . .. .. . . . . 017 6
Road roller (oil) .. .. e .. .. .. .. .. . . 016 6
Traction engine {(0il—35 h.p. and over) .. . .. .. .. . .- . 016 6
Traction engine {oil—under 35 h.p.) . . .. .. .. o . 016 0
Rail.
Electric traction motor .. .. .. . .. . .. . 010 0
Internal combustion traction motor e . .. .. .. .. .. .. 010 0

G.—FIREMEN.

Fireman . . .. .. . .. .. . 07 6
Fireman-—first-class . .. .. .. .. .. .. . .. 012 0
Leading fireman—first-clas . .o . .. .. .. .. . 018 0
Leading fireman—second-clags .. .. .. .. .. .. .. .. .. 015 ©
Locomotive fireman . . .. .. .. . . .. . 010 0
H.—GREASERS.
Greaser .- . . . .- .. . . 07 6
Greaser—first-clas .. ve . . . 012 ©
Trimmer . .. . . .. .. .. 05 0
Fuelman . .. . . .. .. .. .. .. 05 0
Engine cleaner . . .. 0 5 0
Boiler cleaner .. . . .. .. .. . . ' . .. .. 056 0
. Provided that any person engaged inside the gas or water space of any boiler, flue or economizer, in
cleaning or scraping work shall, whilst so employed, be paid 9d. per hour in addition to his ordinary or over-
time rate of pay.
1.—OTRERS.

Pile-driving machine .. . .e . .. .. .. .. .. . .. 018 0O
All others . e . .. . . .. . . ‘e .o .. Nil

In addition to the margins set out above, employees are entitled to the war loadings and in certain cases to the additional
rates, set out in sub-clauses (4), (c), and (d) of clause 2.

(c) The amounts of thoe weekly rates for juniors in clause 4 arc bascd upon those set out in sub-clause (d) hereof which
have been fixed upon s needs basic wage of 77s. per week, and such rates shall be adjusted proportionately to the average of
the needs basic wage for Sydney, Melbourne, Adelaide and Hobart calculated to the nearcst 6d., any broken part of 6d. in the
resuit not exceeding 3d. to be disregarded, and shall accord with the rates payable from time to time under the appropriste
award of the Commonwealth Court of Conciliation and Arbitration.

(d) The rates upon which adjustments are to be made are as follow, viz.:—

Adjustable Portlon
- B e
£ s d. s d
If under 16 years of age . . - .. 111 0 09
1f 16 and under 18 years of age . . . 2 10 10
1f 18 and under 19 years of age .- .- . . 219 0 2 0
1f 19 and under 20 years of age . . . . 312 0 2 0

Melbourne, 9

A. ¥. BARNS, J.P., Chairman.
J. W. RYAN, Sccretary.
th January, 1047,

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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. Factories and Shops Acts.
DETERMINATION OF THE HAIRDRESSERS BOARD.

Nores.—(1) This Determination applies to the whole of the State of Victoria.

(2) Ladies’ and/or Men’s Hairdressing were proclaimed on 3rd December, 1941, as appronticeship trades under the
Apprenticeship Acts, for the Metropolitan District.
Full particulars of the spprenticeship regulations for'thesc trades may be obtained on application to the Seoretary,
Apprenticeship Commission, Gisborne Strect, Melbourne, C.2.
TN accordance with the provisions of the Factorics and Shops Acts, the Wages Board appointed to determine the lowest prices or
rates which may be paid “ to any person or persons or classes of persous wheresoever employed in the busi of a Haird or
Barber, or Wig Maker, or other Workers of Hair,”” has made the following Determination, namely :—
On the 30th November, 1925, the powers of this Board were extended to enable it to fix the lowest prices or ratea which may be
paid to any person or persons or classes of persons employed at—
(a) hair or scalp treatment :
(b) toilet work.
1. That as from the beginning of the first pay period to commence on or after the lst January, 1847, the last previous
Determination of this Board shall be revoked and replaced by this Detormination.

2.

APPRENTICES AND IMPROVERS, JUVENILE WORKERS, i.e., fomales under 21 years of age
employed solely aa receptionists or females under 17 years of
age employed solely as messengers——

Wages per Week.
A ti ther th
—_— thgsgeg):gi‘g %y Er,?le;;)- *Improvers. Wages,
: Receptionists .. .. 38s. 9d. per week of 47 hours.
Males. Females. Malea, Females. .\lesseugers .. .. 15s. 0d. ,, ., "

. s d. s d. s d. s d.
lat year . . 18 6 15 9 ] PROPORTION (IN ANY SHOP on PrLacE).
2nd year . .- 24 6 21 6
3rd year . . 37 3 31 0 | Ooe Juvenile Worker employed as a receptionist to every
4th year— , { fifteen or fraction of fifteern persons receiving not less than

1st six months | 49 9 | 43 3 rwi’- 6| 61 9 | the minimum wage.
s lfnd six months . 4% 9 { 49 9 In addition, one Juvenile Worker employed as a mes-
th year— senger in any shop or place where not less than four persons

1st aix months s 61 9 49 9 mgamplayeg_ P or pae -

2nd six months . 6l 9 -

Apprentices and improvers shall be subject to the number of hours
per week as fixed for their respective sections.

PROPORTION (IN ANY SHOP OR Prace).
Apprentices.
In Men’s Hairdressing Saloons.

One male apprentice to every three or fraction of three male workers
receiving not less than the minimum wage.

In Ladies” Hairdressing Saloons.

One apprentice to each female worker receiving not less than the
wage of 82s. per week. Provided that a male working employer
shall be entitled to an apprentice.

In Places where both Men's and Ladies’ Hairdressing is carried out.

One apprentice to every three or fraction of three workers, male or
female, recoiving not less than the minimum wage if male, or 82s.
per week if female.

Imgprovers.

One male improver to every fifteen male workers receiving not less
than the minimum wage.

One female-improver to every fifteen persons receiving not lesa than
the minimum wage.

An amended indenture of apprenticeship prescribed by the Board
was approved on 28th March, 1936.

* The employment, within the Metropolitan District, of any improver is illegal.
No. 137.—635/47.
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Wages,
Within the Metropolitan Distriet

asdefined in the Factories and 8hops

OTRER EMPLOYEES. Acts, and such portion of the City
of dringbam a3 {s not inchuded All other parte
within the said District ; the Clties of Victorls,
of Geelong, Geelong West, and
Warroambool; and the Town of
Newtown and Chilwell,

4 4 s d.
R . . :
Mens’ Hairdressing S * Per Week of 48 Hours. Per Week of 48 Hours
Chair workers (male or female) .. . .. .. .. .. 132 0 122 0
” Provided that any person appointed by his employer to be foreman of a saloon

shall be paid 5s. extra per week if not more than five persons are employed,

and if more than five persona are employed he shall be paid 1s. extra per week

for each employee.

Any Other Place.

Males engaged in— Per Weck of 47 Houra, Por Week of 47 Hours.
Children’s haircutting . .. .. .. .. . 134 0 129 0
Ladies' hairoutting .. .. . . . .. ..

Making up combings .o . .. . . . } 154 6 149 ¢
All other males . .- .- .. - .. o 164 6 1569 6
Per Week of 20 Hours, Per Week of 20 Hours.

Female window models ‘e . e . . o 160 6 . 155 6

Fomales engaged in— Per Weck of 47 Houn. Per Week ot 47 Hours,
Children’s haircutting . .. . . . . 106 3 102 3
Ladies’ haircutting .. . . . . . 103 9 100 O
Attending to electrical curling and waving machines . . 92 0 88 3
Hair work .. .. .- .- .. .. . 87 3 83 9

Pemale receptionists .. .. .. 52 9 51 0

Al} other females . .. .. .. . 8 9 82 0,

TiME oF BEGINNING aXD ENpING WORK,
3.
| Time of Beginning. | Time of Brding.
1 o
| On the oth o the day
- | On Worelgngﬂ uao:u\_vhmlc!g:he On the other Working Days
Saturday, Days of for Shgpe hy of the Week.
[ the Week. el o
'[ In Flinders-street, l
8pencer-street,
Latrobe-street, and In all
' Spring-street, and other
{a) For persons engaged within the Area ‘;,mru of
solely in hair or scalp ‘ onelosed 2{:‘:&‘; ictoria
treatment, toilet work of Melbourne.
or ladies’ hairdressing ! 8.30 a.m. 9 a.m. ) 1 p.an. 6 p.n. 6 p.m.
(&) For other persons e 8 a.m. 8.30 a.m. 1 p.m. 6 p.m. 7 pam.
t I

Provided that on any working day, no employee shall work or be permitted to work after the hour of 6.5 p.m. in any
hairdressing ealoon or other place in Flinders-street, Spencer-street, Latrobe-strect, and Spring-street, and within the area onclosed
. by such streets in the City of Melbourne.

. Provided furthor that no employce shall, on any day, work or be permitted to work before thn tim, fixed in this clause
for boginning work in any hairlressing svloon or other placo within the metropolitan district as defined in the Pactories and
Shops Acta.

OVERTIME.

4. The ratc of time and a half shall be paid for all work done—
{a) Outside the hours fixed as the times of beginning and ending work. ,
(6) Within the hours fixed as the times of beginning and ending work in excess of the maximum number of hours fixed
as a weck’s work.
(¢} In cxcess of four and a half hours on the day upon which the half-holiday for shops is observed, ten hours on the
usual late trading day, or eight and a half hours on any other working day of the week.

TERMS OF EMPLOYMENT.

. 5. (@) An employee shall be engaged on terme of ¢ither weekly or hourly hiring. Unless specifically engaged on terms of hourly
hiring the terms shall be deemed to be those of weekly hiring.
(b) An employce on weekly hiring shall be paid the full weekly wage herein prescribed irrespective of the number of hours
worked in any week, not exceeding the ordinary hours preseribed for a week’s work,
{(¢) An employec on hourly hiring shall be paid :—

(i) For cach hour worked up to one half the number of hours prescribed for a weck’s work, at the ordinary wages
rate with an addition of fifty per centum in any week in which two or more Public Holidays occur, and at the
ordinary wages rate with an addition of thirly-three and one third per centum in any other week ;

(ii) For each hour worked beyond the one half the pumber of hours prescribed for a week’s wqrk, at the ordinary
wages rate up to but not cxceeding the wages rate for an ordinary weck’s work :

(iii} Notwithstandinp anything contained in sub-clauses (i), and (ii), at the rate of ordinary wages rate with an addition
of fifty per centum if the number of hours worked in any week is less than 13 hours;
{iv) If the time actually worked includes o fraction of an hour exceeding five minuteg, for such fraction as for a full hour.
{d)} An employee on hourly hiring who is required to work on any day shall be given a minimum number of hours work, or
payment in licu, for such day as follows :—
(i) On the day on which the half-holiday is observed—three hours :
(ii) On any other day in the week—ifour hours.
‘The amount payable shall bo-at the appropriate rate as prescribed in sub-clause (¢) hereof.
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ALLOWANCES.
6. (8) Withint he Meiropolitan District as defined sn the Faciories and Shops Acts—Every employer whose place of business is outside
a radius of 6 miles from the General Post Office, Melbourne, shall pay to each empioyee who is engaged for less than one week’s
.continuous work the f ares necessarily expended by the employee in travelling between his home apd the employer's place of business.
(b) Outside the Metropolitan District as defined in the Factories and Skops Acts.—Every employer shall pay the fares necessarily
inourred by an employee in proceeding from his home to employment outside the Metropolitan District, and also the fares necessarily
incurred by the employee in returning to his home at the termination of his employment with the employer. Provided that the
employer shall not be required to pay the fare to his home of an employee who voluntarily leaves the service of the employer
‘before he has completed a period of three months in such employment.
"Ecﬂ

SpEcIAL RATES. .

7. Double time shall be paid for all work done on Sundays, New Year’s Day, Labour Day, Good Friday, Christmas ﬁ:}
Australia Day, Easter Monday, King's Birthday, and Boxing Day, and, within the Metropolitan District as defined in the Factories
and Shops Acts, for all work done on Melbourne Cup Day; but if any other day be by Act of Parliament or Proclamation
eubetituted for any of the above-named holidays. the special rate shall only be payable for work done on the day so substituted.
In addition double time shall be paid for all work done on the 27th December when such day is a Saturday.

UNIFORMS.

8. Any employee who is required by his employer to provide himself with a special uniform shall have refunded to him, by
the employer, so much of the cost of same as exceeds 12s. 6d. per uniform. Such uniform shall become the property of the
-employee. The entire cost of special uniforms shall be borne by the employer where the employee is employed for a period of less
than six months. Where change to special designs in uniforms is required. the employer shall bear the cost of same.

In cases where the employer aranges for the laundering of the uniform of any employee he shall be entitled to deduct from
-the wages of such employee the actual cost of such laundering not exceeding 9d. per week.

Meavs.

9. Meal breaks of not less than 60 consecutive minutes shall be sllowed to each employce between the hours of 11.46 a.m.
and 2 p.m., and between the hours of 4.15 p.m. and 7 p.m. Provided that in the case of any employee who ceases work not later
than 6.5 p.m. on any day no second meal break shall be allowed on such day.

In any shop meals may be partaken of only in some room or place in which hairdressing or toilet work i not actually being
-carried on.

DAy axD LATEST HOUR FOR PAYMENT OF WaGES.
10. Five o’clock p.m. on Friday shall be the day and latest hour for payment of wages.

ANNUAL HoLinay.
11. The annual holiday shall be as presciibed by the provisions of the Factories and Shops}(Annual Holidays) Act, 1946,
No. 5111, and any[nmendments which may be made thereto from time to time.

Sick LEAVE.
12. Any employee not attending for duty who has had not less than twelve months’ service with the same employer shall lose
.his or her pay for the actual time lost unless such employee produces or forwards within 24 hours of the commencement of such
.abgence evidence satisfactory to the employer that his or her non-attendance was due to personal ill-health or accident necessitating
.such abgence, but such employce shall not be entitled to payment for non-attendance on the grounds of personal ill-health or accident
-for more than six days in each year.

TERMINATION OF EMPLOYMENT.

13. Except where the conduct of an employee justifies instant dismissal, seven days’ notice of termination of employment shall
‘be given by either employer or employee, or one week’s wages shall be paid or forfeited in lieu thereof.

In the case of an employee who has been engaged fiom week to week (whether for an ordinary week’s work or for any definite
period other than an ordinary week’s work) for at least four weeks the expression ¢ termination of employment” shall include any
variation of the terms of his engagement wheseby he is to work weekly for a shorter period than that for which he was previously
-engaged. “ A weck’s wages >’ shall mean the wages in respeel of the weekly period for which he was proviously engaged.

APPRENTICES AND IMPROVERS ON ELECTRICAL CURLING OR WAVING MACHINES.

14. Female apprentices and improvers shall assist in operating electrical curling or waving machines only in the presence of
.& person receiving not legs than the minimum wage.

PrEMiUMS OR BONUSES.

15. No person shall, either directly or indirectly, request any other person to pay or give or shall reccive from any other
‘person, any preminm, bonus, consideration or payment for employing or teaching or purporting to employ or teach any person
.subject to this Déitermination any of the callings to which the Determination applies.

TmEe Book.

16. In a book provided for such.purpose by the employer, every employee shall indelibly record and initial daily his or her
correct times of beginning and ending work and the correct times of ceasing and commencing work before and after the meal breaks
prescribed in clause 9 of this Determination. Such book shall be open for inspection by the Secretary, Assistant Secretary or an
accredited official of the Victorian Branch of the Australian Hairdressers’, Wigmakers’ and Hairworkers’ Employees’ Federation
between the hours of 9 a.m. and 5 p.m. of any working day except Saturday at the employer’s shop or other convenient place,
provided that only one demand for each inspection shall be made at the same establishment in any calendar month. Such demand
_shall not be madc unless the Secretary, Assistant Secretary or accredited official of the said Federation suspects that a breach of
this Determination has been committed.

A. V. BARNS, J.P., Chairman,
J. W. RYAN, Secretary.

Melbourne, 15th January, 1947,

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE MOTOR DRIVERS BOARD.

Nore.—This Determination applies to the whole of the Stato of Victoria.
IN accordance with the provisions of the Factorics and Shops Acts, the Wages Board appointed to * determine the lowest prices
or rates which may be paid to persons omployed-—
(a) driving mechanically-propelled vehicles hired or plying for hire;
() cleaning or attending to the running requirements (not including repairs) of mechanically-propelled vehicles which
arc—
(i) hired, plying for hire, or used in connexion with a trade or business;
(ii) stalled in a public garage or in an engineer's workshop ;
(ilf) as conductors in connexion with mechanically-propelled passenger vehicles hired or plying for hire—
has made the following Determination, namely :—

L. That as from the beginning of the first pay period to commence on or after the 1st Docembor, 1946, the last previoug
Determination of this Board shall be revoked and replaced by this Iletormination.

2. APPRENTICES OR IMPROVERS.

Apprentices. Improvers.

Wages
per Week.
{(a) Improvers employed as drivers of vehicles in which passengers

are being conveyed—

, . 3_' d. st year’s experience as such 86s. 6d. per week.
lsy year's experience .. - . * 2 6 Thereafter .. .. The rate provided in
2nd » . .. . . 33 0 Clause 2  Other
3rd ”» . . . .. 41 6 Employees” for the
4th 49 0 class of vehicle driven.
» ” . i . . (6) Other Improvers—
And thereafter the minimum wage. Wages per Week,
” Commencing Age—
yearr 18 .19 . X
PROPORTION. or ;‘."d;f' ‘ye:;! ’yu; m‘y”:
One apprentice to every three or fraction of three workers lst year’s experience 33 0 41 6 55 6 64 O
receiving not less than the minimum wage. ond ,, " 41 6 356 64 0
3rd ” 55 6 6+ 0
4th . ”» 64 ©

And thereafter the minimum wage.

PrororTION.

One improver to every seven or fraction of seven workers
receiving not less than the minimum wage.

No.138.—637/47.
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OraErR EMPLOYEES.

wAn ugn
Employees operating
exclusively outslds
Employees operating exclusively within a radius of 16 miles of tho General Post Office, Melbourne, & “’(‘}i.f;‘:r‘;'; 1,508‘;‘%"5‘3““
Melbourne, or operating
partly within and
partly outside such radius.
(i) Vehicles Engaged on Regular Services.
s d s d
(See Clause 13 for Definition of Vehicle Engaged on Regular Services.)
Drivers of motor cars (including motor omnibuses, motor coaches, and charabancs) engaged
on regular services—
In which the licensed passenger seating capacity exceeds 19 persons .. .. 132 0* 127 0O*
In which the licensed passenger scating capacity exceeds 13 but does not exceed 19 persons | 128 6* 123 6*
In which the licensed passenger seating capacity oxceeds 7 but does not exceed 13 persons | 124 6* 119 6*
In which the licensed passenger seating capacity does not exceed 7 persons .. .. 122 6 117 ¢*
* Thesge rates include a epeclal war loading of 3s8. per week.
ii) Vehicles Not Ingaged on Regular Services.
Drivers of motor cars (including motor omnibuses, motor coaches, and charabancs) not engaged on
regular services—
In which the licensed passenger seating capacity exceeds 22 persons .. .. 122 6 117 6
In which the licensed passenger seating capacity exceeds 14 but does not exceed 22 persons | 120 8 115 6
In which tho licensed passenger seating capacity exceeds 7 but does not exceed 14 persons 118 ¢ 113 6
In which the licensed passenger seating capacity does not exceed 7 persons and the vehicle
plies for public hire upon the street .. . .. . e o 115 6 110 6
ANl other drivers . . N o .. .. .. . .. 113 0 108 0
(iii) Employees Not Provided for in (i) and (ii) hereof.
Conductors (including females) .. .. . .. .. . .. 116 6 111 6
Greasers .. ' . . i .. .. - .. - 114 8 109 6
Cleancrs .. - . . . .. . o . .. 111 0 106 0
All others—
Males .. . . . L .. .. .- .. .. 111 v 106 0
Females .. .. .. . - . .. - .. 66 0 58 6

3. ALLowaNOEs.—{a) Where a vehicle with licensed passenger seating capacity exceeding seven persons is engaged on regular
service within the area referred to in Column “ A of Clause 2 and the driver is required to collect fares and/or give change, he shall
be paid 3d. an hour or part thereof with a minimum of ls. a day and a maximum of 1s. 6d. a day of eight hours and for each
additional hour beyond cight, 3d. in addition to any other amounts to which he may be entitled under this Determination.

(b) When a vehiclo engaged on regular service within the area referred to in Column “ B of Clause 2 carries parcels or goods
other than articles of passengers’ personal luggage) and/or if the driver of such a vehicle is required to collect fares such driver shall
receive an allowance of 6d. per day or part of a day in addition to any amounts to which he may be entitled under this Determination.

(¢) Any employee whose employment may necessitate lis being absent from his home and his being unable to conveniently return
to such home on any day, shall receive a minimum of a full day’s pay for each day he is 50 absent plus an allowance to cover the
cost of his board and lodging. .

4. Hoors or Work.—The ordinary hours of work shall be :—

(a) For drivers of vehicles on regular services the maximum ordinary hours, without pavment of overlime, shall not exceed
88 hours per fortnight: Provided that not more than 30 hours may be worked in any week without payment of
overtime.

(b\ For greasors and/or cleaners—44 hours per weck.
(¢} For all employees other than those provided for in sub-clauses (a) and (4)—48 hours per week.

Ordinary daily hours shall be as hereinafter provided. Notwithstanding any condition therein, a driver not engaged on regular
services who is not given a meal time within five hours of commencing duty, shall have the daily hours of work and spread of hours
as provided in sub-clauses (i) and (ii) hereof reduced by one hour, and a driver of a regular service vehiclo shall have time off for a
meal within five hours of commencing duty.

The ordinary daily hours for employees {(except drivers of vehicles on regular services, greasers, and for cleaners) shall be eight
hours. The ordinary daily hours of drivers of vehicles on regular scrvices, greasers, and/or cleancrs may be fixed by mutual
agreement between an employer and his employees concerned, provided that in no case shall the ordinary hours of a week's or &
fortnight's work (as the case may be) be extended without payment of overtime.

Subject to sub-clauses (i) and (ii) hereof the hours of a day’s work as hereinbefore provided shall be continuous—

(i) Within a daily spread of nine hours, employces (other than casual employees) working in the area defined in Column “ A ™
of Clause 2 may be required to have a meal period not excecding one hour, and employees (other than casual
employees) working in the area as defined in Column “ B of Clause 2 may within a daily spread of ten and a half
hours be required to have a meal period not exceeding two and a half hours.

{ii) Casual cmployecs working within a daily spread of nine hours in the area provided for in Column “ A of Clause 2
may be required to take a meal period not exceeding one-half hour if employed not less than four hours, and less
than eight hours, but if employed for eight hours or more, may be required to take a meal interval not exceeding
onse hour.

Casual employees working within a daily spread of ten and a half hours in the area provided for in Column “ B’
of Clausc 2 hercof may be required to take a meal period not exceeding one-half hour if employed not less than four
hours and less than eight hours, but if employed for eight hours or more, may be required to take a meal interval not
exceeding two and a half hours.

5. OverTmME.—Overtime shall be paid for as follows :—

{a) For drivers of vohicles on regular services for work dono—

(i) In excess of tho hours for a day's work agreed up0n1
between an employer and his employees FYor the first four hours .. Time and a quarter
(ii) Outside tho daily spread of hours .. .. »Thercafter .. .. Time and a half
(iii) In excess of 88 hours per fortnight or in excess of 50
hours in any weck
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() ¥or greasers and/or cleaners—
(i) In excess of the hours for a day’s work agreed upon

between an employer and his employees For the first four hours .. Time and a quarter
(ii) Outside the daily spread of hours . .+ [ Thereafter . .. Time and a half
(1if} In excess of 44 hours in any week .. . ..
(¢} Tor drivers of vehicles not engaged on regular services—
(i) In excess of eight hours on any day . .. For the first two hours .. Ordinary rates
(1) Outside the daily spread of hours .. . .. »For the next two hours Time and a quarter
Thereafter . .. Time and a half
{(d) For employees other than those provided for in sub-clauses (a)
and (b)— N
(i) In excess of eight hours on any day . «. L For the first four hours Time and a quarter
(i) Outside the daily spread of hours .. . .. J Thereafter . «. Time and a half

6. CoNtRACT OF EMPLOYMENT.—An employee shall be engaged either as a weekly employee or as a casual employee.  Unless
he is spoecifically engaged as a casual employee he shall be deemed to be and shall bo paid as & weekly employee and shall, provided
‘he is ready, available, and willing to work, receive for work done in any week, at least, the rate provided in clause 2 heroof for
the class of work he is required to do. An employee engaged at the beginning of a week or during a week shall not have his
contract of employment as herein provided varied until the end of such week.

A casual employee shall receive a minimum of three hours’ work or payment for same for each start at work on any day.

A start at work shall mean the commencement of work for the day and each resumption of work after a break on any day
-except a break for a meal interval as provided in Clause 4 (ii) hereof.  For tho first three hours after any start at work on any
day a casual employee shall receive a pro ratu payment based on the weekly hours provided in clause 4, sub-clauses (a), (), and (¢}
-and the rate provided in clause 2 for the class of work done plus 33} per cent.

For all work done in excess of three hours aftor any start at work on any day he shall receive a pro rala payment based on
the woekiy hours provided in clause 4, sub-clauses (a), (b), and (c), and the rate provided in clause 2 for the class of work done.

Casual employees shall be booked off at the place where they were engaged for work.

Drivers of vehicles engaged on regular services shall receive two full days off within each fortnight. A fortnight shall be deemed
to commence at midnight on a Saturday and to finish at midnight on the 2nd Saturday thereafter.

If an cmpl(x)‘rec (other than a casual employee) is required to report for duty on any day, and does so, he shall reccive a
minimum of threc hours’ work or payment for such period.

ANNUAL HoLipay.

7. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946, No
5111, and any amendments which may bc made thereto from time to time.

8. SprciaL RaTes.—~Time and a guarter shall be the special rate for all work done on Christmas Day, Boxing Day, Show Day,
New Yoar's Day, Australia Day, Anzac Day, Good Friday, Easter Monday, Labour Day, and King's Birthday ; but if any other day
be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work
«done on the day so substituted.

9. Nrour Suirr.—Employees (other than drivors and conductors) working Dbotween the hours of 8 p.m. and 7 a.n. shall be
paid 3d, per hour extra with a maximum of ls. a shift.

10. Mxep FuNcrions.—An employee engaged for more than half of one day or shift on duties carrying a higher rate than his
-ordinary classification, shall be paid the higher rate for such day or shift. If for less than half of one day or shift, he shall be paid the
‘higher rate for the time so worked.

11. Sicg Pay.—An employee absent from wotk on account of ill health or the result of an accident shall be entitled to bo
paid at half ordinary rates for a period not exceeding in the aggregate twelve days in any one year : Provided that an employer shall
have the right before paying such sick pay to require the employee concerned to produce a medical certificate as proof that his absence
from work was on account of illness or incapacity.  Should the employee so produce & medical cortificate at the request of the cmployer
such employee shall receive a refund of any expense incurred in obtaining such certificate up to but unot exceeding a sum of 10s, 6d.
Notwithstanding any other provision in this clause where, under any scheme of insurance or an accident, relief. or provident fund. to
securo the benetit of which the employer hag paid the necessary preminum or under any Workors’ Compensation Act, compensation
becomes payable for any of such days of absence, the employer shall not be bound to pay more of such wage than is sufficient
with suel compensation to make up the half pay hereinbefore provided.

12. Tive Boors.—{a) Each employer shall at the garage or yard at or from or in connexion with which the employee works or
at an oftice convenient thereto, keep a record or time book showing the name of each employee working under this Dotermination, in
which ench employco shall enter his time of starting and finishing work each day.

(b) The age of each employee receiving loss than the adult wage shall be entored in the record or time book.

(¢) Such record or time book shall on demand be produced by the employer for inspection to an official of the Motor Transport
and Chanffeurs’ Association of Australia duly authorized in writing by the president and secretary of the local branch or sub-branch of
such organization, at the place where the record or time book is kept between the hours of 10 a.rm, and noon on any day botween the
Ist and 27th inclusive in each calendar month, except on pay day or the day before.

In the case of the first inspection, seven days’ notice shall be given to the employer of the intended inspecuion, and in the case
of any subsequent inspection, one day’s notice shall be given.

(d) Provided that an employer may at his option, in lieu of a time book, provide a mechanical clock for the purpose of recording
the time of each employee,

(¢) Where an employee performs work for which a special rate is provided, s record of such work and the nature of the same shall
be recorded in the time book er equivalent record.

13. DeriNiTIoN.—A vehicle on regular service shall mean a vehicle which travels to o regular fixed schedule of times between
two fixed points and which does not require any specified number of passengers before a scheduled trip is undertaken.

14. PeriopIcaL ADJUSTMENT OF Wacts.—Tho wages rates set out in clause 2 are based upon the following busic wage
andl pursuant to the provisions of section 21 of the Factories und Shops Act 1934, this Board hereby detormiunes that the rates for
male adults shall be automatically adjusted as prescribed in clause 15, provided that the wages of female adults, approntices,
improvers. and juvenile workers shall be mldjusted proportionately to adjustments of the basic wage—such adjustments to be

to the nearest 6d.
Busic Wage.

Place. Needs Basic loading Total Index Nuraber
Wage (Adjustable), Constant, Basic Wage. Set Assigned.
| 254 5.'d P

Throughout the State .. .. .. .. .. | 5 0 0 G 0 3 6 O Meclbourno
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ADJUSTMENT 0¥ Basic WaAGE.

15. (@) For the parposes of this Determination, the expression * Comunonwoalth Statistician’s -~ all items’ retail price
index numbers > or any like expression means tho numbers stated to bo such index numbers in any document purporting, and

not proved to be wrongly so purporting, to bo printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician. : -

(6) Until the boginning of the first pay period to commence in February, 1847, the amounts of the Basic Wage shall be
as prescribed in clause 14.

(¢) During cach future successive period beginning with the first pay period to commence in a Fobruary, a May, an
August, or a November, the amount of tho needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s © all items " retail price index number by the factor -087 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number !'e_é_l&ll‘ .5 ot more the basic wage shall be taken to the next higher shiiling.

- Note.—Under section 233 of the Factories and Shops Act any person who is guilty of a contravention of any clause of”
this Determination shall be liable to penalties as follows :~—

For the first offence, not more than ten pounds.
For the second offence, not less than five pounds nor more than twenty-five pounds,
For the third or any subsequent offence, not less than fifty nor more than one hundred pounds.

In addition, the Court may award arrears of wages as provided in section 237 of the same Act.

A. V. BARNS, J.L., Chairman.
J.;W. RYAN, Se

sretary.
Melbourne, 9th January, 1947,

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF THE NON-FERROUS METALS BOARD.

Nore.—{a) This Determination applies to the whole of the State of Victoria.

(b} Until the date of coming into operation of this Determination the wages and conditions of persons now provided for
herein, were provided for in the Determination of the Engineers and Brassworkers (Unskilled) Board.
N accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to * determine
the lowest prices or rates which may he paid to—
Any person or persons or classes of persons employed in the process, trade, or business of producing rods, bars,
sections, angles, sheets, strips, or ingots from brass, copper, or other non-ferrous metals ;
has made the following Determination, namely—

1. That as from the beginning of the first pay period to commence on or after the 1st December, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2.
Wages per Woek of 44 Hours—

Within 20 Miles of

16%illits of QB0
Adults, P.O.,, Other Parts
W, Geelongao]?tmd At Yallourn. . of Victorl,

within Mildura and !

Gippaland Districts.
£ s d. £ s d. £ s d.
Furnaceman—eolectric .. .. .. o 6.9 0 615 6 6 6 0
Fumaceman—other 6 4 0 610 6 6 1 0O
Furnaceman’s assistant . . 518 0 6 4 6 515 0
Press operator 6 0 0 6 6 6 517 0
Dis attendant 6 0 O 6 6 86 517 0
Hexagon straightener .. 518 0 6 4 8 516 0
Draw bench operator .. . 514 0 6 U 8 511 0
Pickler e .. . 614 0 6 0 6 511 0
Other machine operator .. .. .. 514 0 6 0 8 511 ¢
Hand straightener . .. .. .. 512 0 518 8 5 9 0
Pointer .. .. .. . .. 511 0 517 6 5 8 0
Die striker . .. .. .. .. .. 510 0 518 6 v 70
All others . .= . o - o 5 6 0 512 6 5 3 0

Leading Hands.

Leading hands in charge of not less than three and not more than ten employees, 6s. per week extra; more than ten
and not more than twenty employees, 12s. per week extra; more than twenty employees, 18s. per week extra.

No. 139—638/47.
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Juxior LABOUR.

3. (@) Subject to the exceptions heroinafter provided, the minimum rates of wago for male juniors shall be as follows : —

Wages pErR WEEK oF 44 Hours.

Total Wage Payabie.

Within 20 Miles of

Percoutage P e G.P.0., Melbourne,
— of Needs {oustaut Special within 10 Miles of
Basic Wage. ¢ -oading. G.P.0., Geelong, At Yallours Uthier Party of

at Warruswnbool, Victoriu.

and within
Mildura and
Gippsland Districts.

Per Week. | Per Week. | Per Week.
3. d.

s d. £ s d £ s d £ s d

. Foundries.
Under 18 years of age .. 25 v 6 10 1 6 6 1 8 v I 5 6
16 years of age .. . 33 (U] 14 115 6 117 & 14 6
17 years of age .. . 60 10 3 0 3 4 0 3 80 3 2 0
18 years of age .. o %5 2 0 4 0 4 1 0 4 6 0 318 6
19 years of age and over .. 90 2 6 4 6 417 o 5 3 0 414 6

Elsewhere.
Under 16 years of age .. 25 o 6 15 6 170 1 4 6
18 years of age .. . 35 0 9 115 6 118 0 114 8
17 years of age .. .. 474 10 2 8 86 211 6 2 70
18 years of age .. .. 60 10 . 3 1 ¢ 3 5w 219 0
19 yoars of age .. o 5 20 . 317 v 4 2 ¢ 314 6
20 years of age .. .. 90 20 . 412 0 418 ¢ 4 9 6

A junior employes of sighteen years or more shall be paid 3s. per week in addition to the rates prescribed herein while
he is employed as a furnaceman or assistant to a furr n
Provided that tho rate payable to any employeo shall not, excluding the constant loading, bo loss than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

(b) Except in the case of employees in foundries, the minimum rate payable tu a junior male of eighteen years or mure
with less than six months' experienco under this Determination shall, until he has had six monthy’ experience, bo 10 per cent.
less than the amount represented by the percentage of tho needs basic wago herby prescribed for a junior employeo of his age
and in addition thereto the constant loading prescribed for such an employee. '

Prohibited Occupations.
(¢) Junior employees shall not be employed—
(i) if under the age of 18 years on oil or gas burners or fires usod for heating of small articles ; or
(ii) if under 18 years as furnacemen or assistants to furnaucemen ; or
(iii) if under 18 years as a roller or an extrusion press operator.

SPECIAL RATES.

4. In addition to the wages prescribod in clauses 2 and 3 heroof, the following special rates and allowances shall bo paid to
omployees, and unapprenticed juniors :-—

Wet Places.

(@) An smployee working in any place whete his clothing or boots become saturated, whether by water, oil, or otherwise,
shall be paid 2d. per.hour extra: Provided that this extra rate shall not be payable to an employee who is provided by the
omployer with suitable and effective protective clothing and/or footwear : And provided further that any employes who bocomes
entitled to this extra rate shall be paid such oxtra rate for such part of the duy or shift as he is required to work in wet
clothing or boots.

Confined Spaces.
(b) Working in confined space (as defined)}—3d. per hour extra.

Hot Places.
(¢) Working for more than one hour in the shade in places where the temperaturo is raised by artificial means to betwoen
115 and 130 dei:ees Fahrenheit, 13d. per hour extra; in places where tho temperature exceeds 130 degrees Fahrenheit, 3d. per
hour extrs. WWhere work continues for more than two hours in temperatures exceeding 130 degrees Fahrenheit, employees shall
also be entitled to twenty minutes’ rost after every two hours’ work without deduction of pay. The temperature shall be docidod
by the foreman of the work after consultation with the employees who claim the extra rate.

Dirty Work.
{(d)' Work which a foreman and workman shall agree is of an unusually dirty or offensive nature-—ljd. per hour extra.
‘[n ¢ase of disagreement between the foreman and workman, the workman, or a shop steward on his behalf, shall bo entitled,
within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there.be one), or otherwiso
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such care
u decision shall be given on the workman’s claim within 48 hours of its being asked for (unlces that time expires on a non-
working day, in which case it shall be given during the next working day), or else the said allowauce shall be paid.

In any case where an organization alleges that an employer or his representative is persistently unreasonablc or capricious
in rolation to such claims, it may bring such case before tho Wages Board.

Special Rates not Cumulative.
(¢) Where more than one of the disabilities entitling s workman to extra rates oxist on the same job:the employer shall
be bound to pay only one rate, namely, the highest for the disabilities so -prevailing.

Rales not Subject to Penalty Additions. T '
(/) The special rates herein presoribed shall bo paid, irrespective of tho times at which the work is performed, and shall
not be subject to auy premium or penalty sdditions. . .
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Houns oF WoRK.

Day Workers.

5. (a) Subject to the exceptions hercinafter provided the ordinary hours of work shall be 44 per week to be worked in
five days of 8 hours {(Monday to Friday inclusive) and one day (Saturday) of 4 hours; or five days (Monday to Friday inclusive)
of 8 hours 48 minutes each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m.
on Monday to Friday inclusive, and 7 a.m. and noon on Saturday. .

In localities where the recognized half-holiday is on a day other than Saturday, the day so recognized may be substituted
for Saturday for all the purpoces of this Determination.

Provided that the spread of hours herein prescribed may be altered as to all or a section of the employees hy mutual
agreement between an employer and the representative of the union in that shop.

Five-Days® Week.
(#) In any case in which the ordinary week’s work of 44 hours can be performed in five days a= aforesaid without—

(i) detriment to the public interest :
(1i) loss in the value of goods handled or to be handled ;
(iii) reducing the efficiency of production: or
(iv) reducing the efficacy of the necessary service,
the employer shall on or hefore the Ist July, 1946, allow those employees who so desire to do so to work their ordinary hours
in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in five
days without detriment, loss, or rednction as aforesaid shall be determined by the Wages Board upon application made by or
on behalf of the employees. Upon such an application proof that the working of a five-days’ week will result in such detriment,
lows. or reduction as aforesaid shall be upon the employer.
This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.
Tt is a condition of the allowing of a five-days’ week hereunder that if required employees shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

Sm1FT WORK.
6. (a) For the purposes of this clause—

“ Afternoon shift *’ means any shift finishing after 8 p.m., and at or before midnight.

“ Continuous work ' means work carried on with consecutive shifts of men throughout the twenty-four hours of each
of at least six consecutive days without interruption, except during breakdowns or meal breaks, or due to unavoidable
causes beyond the control of the employer.

“ Night shift * means any shift finishing subsequent to midnight, and at or before 8 a.m.

“ Rostered shift ** means a shift of which the employee concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts.
(b) This sub.clanse shall apply to shift workers on continnous work as hereinbofore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; nor
(ii) 48 in any one week; nor
(iti) 88 in 14 consecutive days: nor
(iv) 176 in 28 consecutive days.
Subject to the following conditions such shift workers shall work at such times as the employer may require—
(i) a shift shall consist of 8 hours, inclusive of crib time ;
(ii) except at the regular change-over of shifts an employee shall not be required to work more than one shift in each
24 he

onrs ;
(iii) twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other Than Continuous Work.

{¢) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours of
such shift workers shall not exceed—
(i) 44 in any week to be worked in five shifts of 8 hours 48 minutes on Monday to Friday inclusive, or five shifts
of 8 hours and one shift (Saturday) of four hours; or
(ii) 88 in 14 consecutive days, in which case an employes shall not, without payment for overtime, be required to
work more than 8 consecutive hours on any shift or more than six shifts in any week.
(ifi) 132 in 21 consecutive days, in which case an employee shall not, without payment of overtime, be required to
work more than 8 consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously, except for meal breaks, at the discretion of the employer. An employee
shall not be required to work for more than six hours without a break for a meal.
Exoopt at regular change-over of shifts an employee shall not be required to work more than one shift in each:24-hours.

Rosters.
(&) Shift rosters shall speeify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.
(¢) The method of working shifts may in any case be varied by agroement hetween the employer and the accredited
representative of the union to suit the circumstances of the establishment.
The time of commencing and finishing shifts once having been determined may be varied by agreement between the employer
and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of agreement by
seven days' notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowancess

{f) Shift workers on continuous work whilat on afternoon or night shifts shall be paid 74 per cent. more than the ordinary
rates for such shifts.

Shift workers on other than continuons work whilst on afternoon or night shifts shall be paid 10 per cent. more than the
ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons or
nights in & five-day workshop or for at least six successive afternoons or nighte in a six-day workshop shall be paid at the rate
of time and a half.

An employse who—

(i) during a period of engagement on shift works night shift only; or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(iii} works on a night shift which does not rotate or alternate with another shift or with day work so as to give him

at least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary

working hours on such night shifts,
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Overtime.
(g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall—
(i) if employed on continnous work be paid at the rate of double time; or
(ii) if employed on other shift work at the rate of time and a half for the first four hours and dounble time thereafter,
except in each case when the time is worked—
{iii) by arrangement betwecn the employees themselves ;
(iv) for the purpose of effecting tho customary rotation of shifts; or
(v) i3 due to the fact that the relief man does not come on duty at the proper time; or
(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employes off in
circumstances which would entitle the employer to deduct payment for a day in accordance with clause 12 (b}
hereof,

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be absent
from work and the employee whom he should relieve is not relieved the unrelieved employee shall be paid at the rate of time
and & half for the first 4 hours on duty after he has finished his ordinary shift and at the rate of double time thereafter except
where the employee is required to continue to work on his rostered day off when he shall be paid double time.

Sundays and Holidays.

(k) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on
a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all lime worked on a Sunday or holiday shall be paid at the rates
prescribed by clause 9 of this Determination Where shifts commence between 11 p.m. and midnight on a Sunday or holiday the
time so worked before midnight shall not entitle the employee to the Sunday or holiday rate ; provided that the time worked by
an employee on a shift commencing before midnight on the day preceding a Sunday or holiday and extending into a Sunday or
holiday shall be regarded as time worked on such Sunday or holiday.

Junior Employees.

(i) Juniors whilst on afternoon or night shifts shall be paid not less than the rates hereinbefore prescribed or ls. per
shift whichever is the higher.

Mmxep FUNCTIONS. .

7. An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift, he shall be paid the
higher rate for the time so worked.

OVERTIME.

8. (a) For all work done outside ordinary hours the rates of pay shall be timo and a half for the first four hours and double
time thereafter, such double time to continue until the completion of the overtime work ; provided that in the case of an apprentice
or a junior the rate for overtime shall be not less than the rate hercin prescribed or 1s. 6d. per hour whichever is the higher.

Exoept as provided in this sub-clause or sub-clause () hercof in computing overtime each day’s work shall stand alone.

Rest Period After Overtime.

{b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at least
eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works s0 much overtime between the termination of hix ordinary work
on one day and the commencement of his ordinary work on the next day that he has not at least cight consecutive hours oft
duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight
consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight consecutive
hours off duty he shall be paid at double rates until he is relensed from duty for guch period and he shall then be entitled to be
absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time oceurring during such
absence. .

Call Back. .

(¢} An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so recalled ;
provided that, except in the case of unforeseen circumstances arising, the employce shall not be required to work the full three
hours if the job he was recalled to perform is completed within a shorter period  This sub-clause-shall not apply in cases where
it is customary for an employee to return to his employer’s premiscs to perform a specific job outtide his ordinary working
hours, or where the overtime is continuous {subject to a reasonable meal break) with the completion or commencement of ardinary
working time. .o

Overtime work in the circumastances specified in this sub-clause shall not be régarded as overtime for the purposes of
sub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls,

Saturday Work—~Five-Days’ Week.

(d) A day worker on a five-days’ week required to work overtime on a Saturday shall be afforded at least three hours’
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on the
day previous. . . .

Standing By.
(¢) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
a call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from tho time from which he is so to hold himself in readiness,

Meal Hours—Qeneral.

(f) For work done during meal hours and thereafter until a meal-hour break is allowed, time and a half rates shall be
paid. An employee shall not be compelled to work for more than six hours without a break for a meal

Meal Hours—Maintenance Employees. )
(g) Subject to the provisions of the second part of sub-clause (f) of this clause an employes employed as a regular maintenance
man shall work during meal breaks at the ordinary rates herein proscribed whenever instructed to do so for the purpose of making
good breakdowns of plent or upon routine maintenance of plant which can only be done while such plant is idle.

Crib Time.

(h) An employec working overtime shall be allowed a crib time of twonty minutes without deduction ‘of pay after each
four hours of overtime worked if the employee continues work after such crib time.

Provided that where a day worker on a five-days’ week is required to work overtime on a Saturday the first preseribed crib
time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates. .

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working ordinary
hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer and employee may
agree to any variation of this provision to meet the circumstances.of the work in hand provided that the employer shall not be
required to make any payment in respecet of any tx:me allowed in excess of twenty minutes.

, Tea Money.

(3} An employce required to work overtime for more than two hours without being notified on the previous day or earlier

that he will be so required to work shall cither he supplied with a meal by the employer or paid 2s., and 1s. 3d. for each subsequent
" mea), but such payment need not he made to employees living in the same locality ag their workshoys who can reasonably retuin
home for_meals, . : , . " o
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Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

If an omployee pursuant to notice has provided a meal or moals and is not required to work overtime or is required to
work less than ; he amount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus.

Transport of Employees.
(5 When an employee, after i aving worked overtimo, or a shift for which he has not been regularly rostered, finishes
work at a time when reasonable means of transport are not available. the employer shall provide him with a conveyance to his
home, or pay him his current wage for the time reasonably occupicd in reaching his home.

Horipays aNDp ScNDaY WORK.

9. (a) Employees shall be entitled to the following public holidays. without loss of pay, as regards employees on weckly
hiring :~—New Year’s Day, Australia Day. Good Friday. Easter Saturday, Easter Monday. King's Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is gonerally obsorved in thelocality as a substitute for any of the
snid days respectively.

By agreement between any employer and his employces, other days may be substituted for the said days, or any of them.
ay to such employer’s undertaking.

Eaxceptions.

(6) An employee not engaged on continuous work shall be paid at tho rate of double time for work done on Sundays and
public holidays, such double time to continue until he is relieved from duty.

Provided that where employecs are necessarily engaged in repairs to or renowals of their employer’s plant and machinery
necessary for resumption of work the next following working day (not including the installation of new machinery), work dono
on Sundays and holidays shall be paid for at the rate of time and a half for the first eight hours, and double time thereafter,

(¢) An employoee, other than a casual employee, not engaged in continuous work, who works on a2 Sunday or a public holiday
and (oxcept for meal breaks) immediately thereafter continues such work, shall on being relieved from duty be entitled to be
absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring during
such absence.

(d) Employees, other than on shift or engaged in maintaining the continuity of electric light and power, required to work
on Sundays or public holidays shall be paid for a minimum of three hours work.

ExTrA RATES XOT CUMULATIVE.

10. Extra rates in this Determination, except ratos prescribed in clause 4. are not cumulative so as to cxceed the
maximum of double the ordinary rates.

PAYMENT oF WAGES.

11. (@) Wages shall be paid weekly or fortnightly.

(6) On the first pay day occurring during his employment, an employce shall be paid whatever wages are due to him up
to the completion of his work on the previous day: Provided that this sub-clause shall not apply to employers who make a
practice of allowing advances to employees approximating wages due.

{¢) Upon termination of tho smployment, wages due to an omployee shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
coasing work, shall be paid at overtime rates aftor that quarter-hour, with a minimum of a quarter of an hour.

{e) On or prior to pay day, the employer shall state to each employee, in writing, the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amount being paid to him.

CoNTRAOT OF EMPLOYMENT.
Weekly Employment.

12, (a) Except as hereinafter provided employment shall be by the week. Any employee not specifically engaged as a casual
employee shall be deomed to bs employed by the week.

(b) Employmient shall be terminated by a week's notice on either side given at any time during the week, or by the
payment or forfeiture of a week’s wages, as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only ; or to deduct payment for any day the employee cannot be usefully employed because of any
strike or through any breakdown in machinery, or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible.

(c) An employee not attending for duty shall, except as provided by clause 13 hereof, lose his pay for the actual time of
such non-attendance.

Casual Employment. .

(d) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per

hour one-fortieth of the weekly rate prescribed by this Determination for the work which he performs.

Late Comers.

(e) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for timo-keeping
purposes any fractional or deeimal proportion of an hour (not exceeding a quarter of ‘an hour) and may apply such proportion in,
the caleulation of the working time of employees who without reasonable cause promptly communicated to the employer, report
for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the caleulation of
overtime.

S10R LEAVE.

13. (a} An employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation. - .

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
abgence.

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute, the Wages Board) that he was ‘anable
on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year {whether in the employ of one employer or of several) to leave in excess of
44 hours of working time.

. - For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what ]}Jmid leave of absence he has had from any employer during the then current
yoar ; and upon such statement the employer shall be entitled to rely and act, e T "
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Single Day Absences. :

(5) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only, such employee, if in the ycar he has already been allowed paid sick leave on more than one occasion for one day
only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly-qualified
redical practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on account of
personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer's righta under sub-clause
(a) (iii} hereof. ’

Cumulative Sick Leave.

(¢) Sick leave shall accumulate from year to.year so that any balance of the period specified in sub-clause (a) (iv) of this
clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the employec
and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without diminution
of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this sub-clause shall
be available to the employee for & period of two years, but for no longer from the end of the year in which it acerues,

Attendance at Hospital, &c.

(d) Notwithstanding anything contained in sub-clause (@) hereof an employee suffering injury through an accident arising
out of and in the course of his employment {(not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on & doctor, chemist, or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANNvUAL HoLIpaAy.

14. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1046,
No. 5111, and any amendments which may be made thereto from time to time.

N MISCELLANROUS.

A dation and C ' Boiling Water.
15. (a} (i) Employers shall provide boiling water for employees at meal times.

Drinking Water.
(ii) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountsins.

First-Aid Outfit.
(iii) In each workshop, and at other places where employees are regularly employed, the employer shall provide and
continuously maintain, at a place or places reasonably accessible to all employees, an efficient first-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance chest

shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the following
articles ;—

Qupntits to b Kt 1a

Antiseptic solution . . .. . . .. .. 1 bottle
Bandages, cotton and gauze ‘e .. . .. | 1 dozen aasorted sizes
Castor oil .. . . . . . . . . . 2 oz.
Todine, tincture of BN L. .. e .. . . .. . 2 oz
Manual, first-aid .. N . . . . 1
Petrolatum, carbolized . . .. . .. . . 1 jar
Picric acid solution, made according to the following recipe or prescription :—

1} teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pinta of distilled water .. 1 pint
Pins, safety .. .. .. .- .. .. .. .. .. .. 1 packet
Sal volatile .. .. . .. .. . . . .s . 8 oz.
Scissors .. o N . . .. .. .. .. 1 pair
Tourniquet .. . . o . . . .. - . 1
Tweezers .. .. . .. . . . 1 pair
Cotton, absorbent .. . .. . ‘e .. . .. o o
Gauze, sterilized, plain . . . .. . G . . An adequate assortment
Lint, absorbent .. . . . e .. . .. . o
Plaster, adhesive .. .. . .

Lockers.

{iv) An employer shall at some reasonable convenient place on his premises provide a suitable locker for each employee
in his workehop, or hanging facilities which afford reasonable protection for employee’s clothes. Ir any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the
1st July, 1946 unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of
material or labour or any other difficulties to provide such new or improver {acilities, in which case their provision may be postponed
for such period or periods as the Wages Board determines.

Showers.

(v) Employers shall provide for all workmen employed in foundries hot and cold shower baths, which shall be situated
away from lavatories.

Washing and Sanitary Conveniences.
(vi) Employers shall provide proper and sufficient washing and sanitary oconveniences.

Clothing, Equipment, and Tools—Damage to Clothing and Tools.

(b) (i) Compensation to the extent of the damagn sustained shall be made where in the course of the work clothing or tools
are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer’s liability
in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s duties.

Goggles.
(ii) Suitable mica or other goggles shall be provided by the employer for each employee using emery wheels or where used

by more than one employee such goggles shall be sterilized before being used by another employee. An employee when working
on emery whoels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for.the purposes of this: provision,, T
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Tools.

- (iif) Until further order the cmployer shall provide for each employee such tools as were customarily provided at the time
of the making of this Determination. The employee shall replace or pay for any tools so provided if lost through his negligence,

Dressing Castings.

(c) Where practicable, the dressing of castings shall not be carried out in close proximity to employees not doing that
work,

Ladles.

{d) (i) All ladles of a holding capacity of 15 cwt. or more in use at the time of the making of this Determination shall be
fitted with safety.worm gear or an equivalent safety fitting; and ail ladles of a holding capacity of 10 cwt. or more hereafter
brought into operation shall be fitted with safety-worm geuar.

(if) Where molten metal is carried in ladles by hand the weight of molten metal shall not exceed :—

Single-handed ladles—60 Ib., including the weight of the ladle.
Other ladles—} cwt. per man.
(iii) Where molten metal is carried by hand, a clear passageway not less than 2 ft. 6 in. wide shall be made.

Ventilation.
(e) While any work is being carried on in any confined or enclosed space in which—
(i) fumes, gases, dust, or vapours which may be dangerous or injurious are liable to be present or to be generated
in the course of the work; or
(it} the atmosphere may otherwise become vitiated,
the employer shall install a suction cxhaust apparatus, through which by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is installed.
Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as ure necessary
to ensure safe working conditions in any such confined or enclosed space.
This sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust
Regulations 1945 (published in the Victorian Government Gazette No. 21, dated 7th February, 1945) and shall not apply to any
processes or occupations to which those Regulations apply.

SHEOP STEWARDS.

16. An employee appointed shop steward in the shop or department in which he is employed shall, upon notification
thereof to his omployer, be recognizod as the accredited representative of the union of which he belongs, and he shall be allowed
the necessary time during working hours to interview the employer or his representative on matters affecting employees whom
he represents.

RigHT oF ENTRY OF UNION OFFICIALS.

17. {a} For the purpose of interviewing employees on legitimate union business, a duly accredited union representative shall
have the right to enter employers’ premises during the midday meal break on the following conditions :—

(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.

(i) That he interviows employees only at places where they are taking their meal.

(tii) That not more than one representative of each of not more than three unions be on the premises at any one time.

(iv) That no one representative visit the premises more than once in each week.

(v) That if any employer alleges that a representative is unduly interfering with his work or is creating dissatisfaction
amongst his employees or is offensive in his methods, or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry, but the representative shall have the right to bring such refusal
bofore the Wages Board. .

Provided that, where certain employees are working under a system of shift work which precludes a representative from
interviewing them during the middny meal break, the representative shall have the right to enter the employer’s premises for the
purpose of interviewing such employees at such time and under such conditions as to motice as may be mutually arranged by
the representative and the employer or, failing agreement, at such times and under such conditions as the Wages Board may
decide.

(b) For the purpose of investigating complaints concerning the application of this Determination, a duly accredited union
ropresentative shall be afforded reasonable facilities for entering an employer’s workshop or plant during working hours, subject
to the following conditions ;—

(i) That he discloses to the employer or his representative the complaint which he desires to investigate.

(i) That he makes his investigations in the pr of the employer or his representative (if the employer so desires).

(iii) That he does not interfere with work proceeding in the workshop or plant.

(iv) That he conducts himself properly.

(¢) A union representative shall be a duly accredited representative of an organization concerned if he be the holder for
the time. being of a certificate, signed by the general or State secretary of that organization and bearing the scal of that
organization, in the following form, or in a form not materially ditfering therefrom :—

(Name of organization.)
. is a duly accredited representative

General
Secretary.
State

This is to certify that
of the abovenamed organization,

(sEav) Date
Specimen signature of holder.
Strictly not transferable.

‘T'iMe AxD WaGes Book.

18. (a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his
occupation. the hours worked each day, and tho wages and allowances paid each week.

() The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(¢} The time and wages record shall be open for inspection to a duly accredited union official during the usual office hours
at the employer’s office or other convenient place: Provided that an inspection shall not be demanded unless the secretary of
the union or the district secretary or organizer of any division suspects that a breach of the Determination has been committed :
Provided also that only one demand for such inspection shall be made in one fortnight at the same establishment.

{d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to
the suspected breach of the Determunation.

NorioE Boarb.

19. The e‘mployer shall permit a notice board of reasonablo dimensions to be erected in a prominent position in his
establishment, upon which accredited union reprosentatives shall be permitted to post formal union notices, signed or counter-
signed by the representative posting same.
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DEFINTTIONS.

20. * Confined Space ” means a compartment or space access to which is through a man-hole or similar opening, or a place
the dimensions of which necessitate an employee working in a stooped or otherwise cramped position, or without proper ventilation.

‘“ Sunday >’ means all time between midnight Saturday and midnight Sunday.

“Year ”’ means the period between the lst day of June in each year and the next 3lst day of May.

“ Furnace man > means an employee in charge of & furnace, used for smelting metals or ores, boiler plate furnaces, case
hardening and/or annealing furnaces, and such heating furnaces where the weight of individual pieces of material is 5 cwt. or
more or the area of the material exceeds 4 square feet.

PERIODICAL ADJUSTMENT OF WAGES.
21. The wages rates set out in clause 2 are based upon the following basic wage rates and, pursuant to the provisions of
section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as
prescribed by clause 22.

Basic Wage:

Place. Needs Basic Wage I.oadlnﬁ Total Basic Index Number
« (Adjustable). Constant. Wage. 8et Amsigned.
Victoria— £ s d s d. £ o d.

Within 20 miles of G.P.0., Melbourne, 10 miles of G.P.O.,
Geelong, at Warrnambool, and within Mildura and Gippsland
Districts .. .. .. o .. - 5 0 0 6 © 5 6 0 Melbourne

Yallourn—@6s. 6d. in excess of basioc wage for Melbourne.

Elsewhere~—3s. less than the contemporaneous basic wage for
Melbourne.

ADJUSTMENT OF Basic WaGE.

22, (¢) Forthoe purposes of this Determination the expression * Commonwealth Statistician’s ‘allitems’ retail price index numbers *
or any like expression means the numbers stated to be such index numbers in any dooument purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on bohalf of the
Commonwealth Statistician,

(b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall be
as prescribed in clause 21. ’

(¢) During each future successive period beginning with the first pay period to commence in a Kebruary, a May, an
August or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s *“ All Items’’ retail price index number by the factor -087 taken to one place

of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach *6 or more the basic wage shall be taken to the next higher shilling. - .

MarGINAL RATES.

23. In addition to the basic wage provided in clause 21, the margins and special loadings set out in this clause shall be
minimum rate payable to employees therein named :—

Classification. Per {al:]‘t Speg:lmgs.
s d. s d.
Furnaceman—electric .. .. . .. .. .. . o 17 © 6 0
Furnacoman—other . .. . .. - .. .. e 15 0 3 0
Furnaceman’s assistant .. .. .. .. .. .. .. .. 9 0 3 0
Press operator .. .. . - . .. o - 14 0 .
Die attendant .. .. .. . . . .. .. .. 14 0
Hexagon straightener . .. .. . .. .. .. .. 12 0 .
Draw bench operator . .. . .. NN .. .- .. 8 0 .
Pickler .. . .. . .. .. . . . 8 0 .
Other machine operator .. .. .. . . 8 0 .
Hand straightener . . .. . . - .. .. 6 0 e
Pointer .. . .. e . . . 5 0 .
Die striker .. . . . .. B 4 0 ..
All others . . . Nil 3 0

A. V. BARNS, J.P., Chairman,
J. W. RYAN, Secretary.
Melbourne, 20th December, 1846.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Yactories and Shops Acts.

DiETERMINATION OF THE MINING ENGINE-DRIVERS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.
N accordance with the provisions of the Factories and Shops Acts, the Wages Board which, since 16th April, 1935, has had
I the power to determine the lowest prices or rates which may be paid to any person employed in the occupation of—

{a) a fireman, boiler attendant, boiler cleaner, or engine-driver in connexion with steam engines or steam boilers in
or about mines or in or about plants for crushing metallifcrous ores,

() an engine-driver or attendant in connexion with the use of internal combustion engines, compressed air engines
or electrical engines in or about mines or in or about plants for crushing metalliferous ores,
haz made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence on or after the 1st December, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.
2.
WaGes PER WEEK oF 40 HoURs POR KEMPLOYRES WORKING UNDERGROUND AND 44 HOURB IN ANY OTHER PLACE.

»

Other Empioyees.

Mining District of Gipps-
land, and the Dry Creek,
Gaffuey’s Creek, Wood’s
Apprentices or Improvers. Point, Matlock, Blg
River, Jamieson, Kev- | All Other
ington, Mitta Mitta, | Parts of
_— Bethanga, Harrletville, | Victoris,
Bright, Wandiligong,
Aloxandra, Walhalla,
and Corryong Divisions
of the Mining District
of Beechworth.
e d. s. d. 8. d.
Winding and haulage engine-drivers—
If under 16 years of age .. .. 40 0 (@) T they sometimes or always raise or
16 and under 18 years of age .. 62 6 lower human beings .. .. 144 0 141 ©
18 and under 19 years of age .. 76 8 (5) If they do not raise or lower human
19 and under 20 years of age .. 99 beings .. .. .. 138 0 135 0
20 years of age, minimum rate for class of work | Winch drivers—
done. N (a) If working underground or on sur-
face of mines, and they raise or
If under the control of an engine-driver they lowor human beings .. .. 130 0 127 0
start or stop an engine, 6s. per week extra shall (b) If working underground or om sur- .
be paid. face of mines, and they do not
raise or lower human beings .. 127 0 124 0
PROPORTION. {¢) On dredges .. .. .. 127 © 124 0
Other drivera—
A pprentices. (a) Attending to a steam engine with N
One apprentice to every throe or fraction of condenser attached .. .. 130 0 127 ©
three workers receiving not less than 107s. 6d. Attending to a steam engine without
per week of 44 hours. condenser .. . o 127 0 12¢ 0
(b) Operating a suction gas engine, other
Imgprovers. internal combustion engine, or
One improver to every three workers receiving electrically-driven plant—
not less than 107s. 6d. per week of 44 hours. (i) if 50 b.h.p. or over .. 127 0 124 ©
(ii) if under 50 b.h.p. ' 124 © 121 ©
Motor Drivers or Attendants .. . 115 0 112 .0
Firemen-~—
{a) Attending one boiler .. .. 117 0 114 0
(b) Attending two boilers .. .. 118 6 115 6
(¢) Attending threce or more boile
developing 1,000 ih.p. in the
aggregate . . .. 20 0 17 0
Greasers o . . .. 115 © 112 ¢
All others .. .. . . 110 6 107 6

No. 140.—840/47.
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JuveExiLe WOREBRS.

Juvenile workera (i.e., employees 17 to 19 years of age, both inclusive, working in a coal mine on an intermediate, air,
or eleotrically-driven geared hauling winch operating intermittently on branch haulage roads to any one or more main haulage
roads}— .

Day SHIer.”
T ‘s d.
17 years of age .. . .. T .. 69 6 per week
187, . e e . N I
19, o e .. .. .. 91 6 »

AFTERNOON OR NIGHT SHIFT,
The rates to be paid for the afternoon or night shift shall Le the rates provided for day shift, plus 74 per cent.
PrOPORTION.
One juvenile worker to every threc or fraction of threc workers receiving not fess than 100s. 6d., per week of 44 hours.

Whete the employment or work involves functions of a mixed character the wages to be paid to an employee shall be
calculated as if he peiformed such only of the said functions as involves the highest rate of wages.

EXTRA RATES.

3. Extra tates payuble, in addition to thuse mentioned in clause 2 :=—

8. d.

Engine-drivers or firemen who also attend an clectric generator or dynamo (other than a dynamo for merely
hghting the works) .. - = . .. . . ..
Engine-drivers or firemen in charge of plant .. .. .. .. .. .- .. oo
When two firemen are employed on the plant wt the one time, one shall be a leading fireman and shall be
Greagers, if under the supervision of an engine-driver, they stop and start engines .. ..
Winch drivers hauling up or down shafts where the haul exceeds 150 feet .. . . 3

aw oo
e Qo

An engine-driver or fireman who is responsible for repair work on any portion of the plant other than the packing of glands
and the replacing of gauge glasses for the mounting of boilers, will be detmed to be in charge of the plant as stipulated herein
and the s, referred to shall apply to each engine-driver and/or fireman employed on each shift.

Greasers doing engine-drivers’ work other than starting and stopping engines under the supervision of an engine-driver,
hall be paid engine-drivers’ rates.

Any person engaged inside the gas or water space of any boiler, flue, or economizer, in cleaning or scraping work shall be
paid whilst so employed, in addition to his ordinary or overtime rate, 9d. per hour extra.

WEBELY IENGAGEMENT.

4. (a) Except as hereinafter provided all employment shall be by the week. Employees to become entitled to payment
on o weekly basis shall perform such work as the management shall from time to time require on the days and during the hours
usually worked by the class of employces eficcted, Employment shall be terminated only by a week’s notice being given on
either side, such notice to be given at any time during the week.  This shall not affect the right of the management to dismiss any
smployeo without notice for malingering, inefliciency, neglect of duty, or misconduct, and in such cases wages shall be paid:up to
the time of dismissal only, or to deduct payment for any day the employce cannot be uscfully employed because of any strike or
through any break-down of machinery or any stoppage of work by any cause for which tho employer cannot reasonably be held
regponsible. Provided that where an employer orders employees not to work on rainy days because of the state of the weather,
such order shall not deprive such employees of their claim for payment under the weekly engagement, but if such employees
cease work on rainy days without being ordercd to do so they shail not be entitled to payment for time so lost.

(b) Any employve, competent to do the work he is engeged to do, who is employed for less than six days from the date
be s*arts work, and is refused work or dismissed withou* any fault of his own shall be entitled to be paid for each day so
workad 10 per cent. more than one-forty-fourth of the w~=kly rate prescribed by this Determination for the work performed by
him, multiplied by the number of houss actuuli: worked.

OVRBTIME.

5. (Nore.—Nothing in this elause shall apply to persons working underground in a coal mine,) Time and a half shall be
paid for all work done :— .
(a) In excess of four hours on Saturday [ where an ordisary week’s work is

and eight hours on other days 1 worked on six week daye.
() On Saturdays, and in excess of eight [wherc an ordinary weck’s work is worked
hours 48 minutes on other days on five week days (Monday to Friday).

The hourly rate on which the overtime additional rates shall be computed shall be one-forty-fourth of the weekly rate
prescribed in clause 2 for the class of work done.

[n reckoning the time of duty any time neoessarily occupied i raising steam, in starting up or closing down evginés, or in
banking fires, ghall be included.

: MEAL INTERVAL.

8. (a) Excopt on shift work, provision shall as far as practicable be made by the employer to enablo an employee to
have & midday meal interval of not less than 45 minutes nor more than one hour on all working days excopt Saturday. Such
meal interval shail not be deemed to be time worked, and the time of ceasing work shall bo extended by time equal to the
duration of the meal interval. )

(b) Employcos on shift work shall be given a meal interval of half-an-hour whilst ** standing by ™ their ongines. Such
intorval shall be included as part of tho day's work, and if an employee is required for work during same he shall be paid for
guch work at tho rato of time and a hali.

SuxpaYs$ AND HOLIDAYS.

1. (a) For maintenance work necessarily done on a Sunday time and a half shall be paid, but for all other work porformed
on o Sunday or holiday, double time shall bo paid.

() An employce shall bo untitled to the following nine holidays without deduction of pay, viz. :—New Year's Day,
Australia Day, Good Friday, Euastor Monday, Labour Day, Anzac Day, King’s Biithday, Christmas Day, aud Boxing Day, or
any day which by Act of Parlisment or proclamation shail bo substituted for any of 1ho above-mentioned holidays, or any
such other days not less than nine es the employer may substitute for the employce with the consent of the Union through
its nearest local ropresentative. .

(¢) Ln the event of an employce being called upon to work on any of the above holidays or substituted holidays, ho shall
be paid for ecach day so worked an additional sum of onu-sixth of his ordinary weekly wage.

ANNUAL HowrIDay.

8. The annual holiday shall be as preseribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946, and
any amendments which may be made thercto from time to time. X
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Stor Pay.

. 9. All employees necessarily absent on account of sickness, or through an accident whilst at work, shall be entitled to
six days’ leave on full pay in each year of seivice, provided satisfactory evidence of such illness or accident is produced to the
management within 24 hours of his first absence from work.

Provided that the balance of sick leave not taken shall accumulate irom year to year and shall be available to the employee
for a period of two years, but no longer, from the end of the year in which it accrues.

Sick pay shall be payable on the first pay day after becoming duo.

Haxpu~e or FusL.
. 10. Any Winding Engine-driver responsible for his own firing shall not be required to handle fuel stacked at a distance
greater than 15 feet from the boiler furnace.
First-Aid Outfit.

il. 1In places where employces are regularly employed, the employer shall provide and continuously maintain at a place or
places reasonably accessible to all employees a first-aid ambulance chest equipped and supplied with the following articles :—

Articlea, | Quantities to be kept in

Ambulance Chest.

Antiseptic solution . 1 bottle
Bandages, cotton and gauze 1 dozen assorted sizes
Castor oil .. . . 2 oz.
Iodine, tincture of .. . 2 oz.
Manual, first-aid .- 1
Petroleum, carbolized .. .. .. .. . .. .. 1 jar
Picric acid solution, made according to the following recipe or proscription :—

14 teaspoonful of powdered picric acid, 8 oz. of absolute alcohol, and 2 pints of distilled water | 1 pint
Pins, safoty .. . . .o e . .. .. .. [ 1 packet
Sal volatile .. .. 6 oz.
Scissors .. . . . 1 pair
Tourniquot .. .. .. 1
Tweezers .. .. .. .. 1 pair
Cotton, absorbent .. .. .. .. .. . .. ..
Gauze, sterilized, plain .. .- .. .. .. .. .. .. -1
Lint, absorbent .. e . .. .. .. .. .. .. N An adequate assortment
Plaster, adhesive . . . . j’

DEFINITIONS.

12. (@) ** Engine-driver ”” shall mean and include any person who operates or drives any engine or enginos, the motive
power of which is stoam, and shall include the operator or driver of an internal combustion engine, s compressed sir engine, or
electrical engine.

(b) ** Winding anrd haulage engine-driver >’ shall mean and include an ongine-driver who takes charge of the principal winding
plant or plants (othor than a Holman or similar baby hoist) on or below the surface of o mine, whether the motor power is steam,
air, water, gas, oil, or electricity.

(¢) ** Winch drivor ”* shall mean and include an engine-driver {other than a winding or haulage engine-driver, as defined in
sub-clause (b)) in charge of and working a geared winding engine.

PERIODICAL ADJUSTMENT OF WAGES.

13. The wages ratus st out in clause 2 aro based upon the following basic wage rates, and pursuant to the provisions
of soction 21 of tho Factories and Shops Act 1934, shall be automatically adjusted as prescribed in clause 14. Provided that
the amount of wages for all junior emjloyees rhall be adjurted proportionately to the basic wage rate in the same place
caloulated to the ncarest 6d., every change of amount not exceeding 3d. to be distegardod.

Basic Wage RaTes.

Needs Basie <
Loading Total Basic Index number
Place. * dj‘x&%%ley (Constant). Wage. sct assigned.
£ s d. s d. £ s d.
Within 20 miles of G.P.0., Melbourne . 5 0 0 6 0 5 6 0 Melbourne

Within the Mining District of Gippsland, and Dry Creek, Gaffney’s Creek,
Wood’s Point, Mutlock, Big River, Jamieson, Kevington, Mitta Mitta,
Bothanga, Harriotville, Bright, Wandiligong, Alexandra, Walhalla, and
Cooryong Divisions of the Mining District of Beechworth, the
contemporaneous wage provided for Melbourne

Within all other Districts of Victoria 3s. less than the contemporaneous
wage provided for Melbourne.

ADJUSTMENT OF Basio WAGE.

14. (a) For the purposes of this Determination the expression *‘ Commonwealth Statistician’s ¢ all items’ retail -price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by tho Commonwealth Government Printer, or to be signed by or on
bohalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the basic wage shall be
as prescribed in clause 13.

n

(¢} During each futuro successive period beginning with the first pay period to commenco in a February, a May, an August,
or a November. the amount of the needs basic wage shall bo adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s « all items ** retail price index number by the factor ‘087 taken to one place
of decimals, 1he resultant wh le number being the amount of the basic wage exprested in shillings, but should the decimal
number 1each *5 or more the basic wage ¢hall Le taken to the neat higher shilling.
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‘ Marginal Rates.

15. In addition to the basic v:vn-ge provided in clause 13 the margins set out in this clause shall be the minimum rate
payable to employees therein named :—

Clagsification. Marging Per Week.
s d.
Winding and haulage engine-drivers—
(a) If thoy sometimes or always raise or lower human beings . . .- .. . 38 0
() If thoy do not raiso or fower human beings .. . .. .. .. .. . 32 0
Winch drivers—
(a) If working underground or on surface of mines, and they raise or lower human beings .. .. 24 O
(b) If working underground or on surface of wmines, and thay do not raise or lower human bcmgs .. 21 o
{c) On dredges .. .. . .. . . .. .. 21 ©
Other drivers—
(a) Attanding to a steam engine with condenser attached .. . .. .. . .. 24 0
Attending to a stcam engine without condenser .. 21 ¢
{b) Operating a suction gas engine, other mtcrnal combustxon angme, or eloctncally driven plunb—
(i) if 50 b.h.p. or over .. .. 21 0
(ii) if under 50 b.h.p. . .. .. .. .- N .. .. .. 18 0
Motor Drivers or Attendants .. .. .. .. . . .. .. .. 9 0
Firemen—
(a) Attonding one boiler .. .. .. .. .. .. .. .. .. .. i1 o
{b) Attonding two boilers . . . . 12 8
(c) Attending throe or more bollers de vt,lopmg 1 000 ih. p. in tho aggregnt.e .. .. .. .. 14 0
Greasors . - .. .. o s 9 0
All others .. .o N .. .. AN .. .. .. .. 4 6

A. V. BARNS, J.P., Cheirman.

J. W. RYAN, Secretary.
Molbourne, 9th January, 1947.

{ o By Authority: J. J. GourLEY, Government Printer, Melbourne Toowm TN
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Factories and Shops Acts.

DETERMINATION OF THE QUARRY BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.
IN accordance with the provisions of the Factories and Shops Acts the Wages Board which, since 13th October, 1934, has had the
power to determine the lowest prices or rates which may be paid to any person or persons or classes of persons employed in—
(i) the process, trade, or business of quarrying not including agriculture ;
(ii} (a) carting or driving, or assisting in carting or driving in connexion with or incidental to the trade or business of
quarrying (not including agriculture) ;
(b) the trade of crushing stone—
bas made the following determination, namely :—

t. That as from the beginning of the first pay period to commence on or after the lst December, 1946, the last provious
Determination of this Board shall be revoked and replaced by this Determination.

2.
(a) Apprentices.® . Improvers.®
Wages Per Week, Wages Per Week.
Plus War Plus War
Adjustable | Loading Total —_— Adjustable | Loading Total
— Rate. {Non- Wage. te. {Non- Wage.
adjustable). adjustable).
s d s d s d. s d s d. s. d
Carting and Driving—
18t year . .. .. “ 0 2 3 46 3 Under 18 years .. .. 8l 9 4 0 8 9
2nd vear .. ‘e 52 3 2 6 54 9 18 and under 19 years .. 94 6 4 6 99 0O
3rd year o . .. 59 9 3 0 62 9 19 and under 20 years .. | 104 6 8 0 | 109 8
i 20 and under 21 years o112 o 5 6 |117 ¢
And thereafter the minimum wage.
All other improvers—
lst year .. .. .. 65 3 3 3 68 6
2nd year .. .. .. 68 6 3 3 71 9
ProporTiON (within any place). 3rd year .. .. .. 78 3 3 9 82 0
4th year .. i .. 94 6 4 6 99 0
One apprentice to every three or fraction of three workers
receiving not less than 125s. per week. And thereafter the minimum wage.
An indenture of apprenticeship prescribed was approved on
6th August, 1923 . PROFPORTION (within any place).
(s} Where a working crane is in operation for the production oi
pitchers or building stone :~-
COne improver to every three or fraction of three
workers receiving not less than 137s. per week.
(5) Where spall quarrying is carried on:—
One improver to every twenty or fraction of twenty
workers receiving not less than 125s. per week.

No. 141.—641/47.
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(6) Other Employees.®
Day Bhift, Afternoon or Night Bhift.
Wages Per Woek. Wages Per Week.
Plus War w bl PIl‘l;:d‘INnr w
— Adjastavi | VORI | wage. p3fee, || Adjable | OIS | o wage.| W4T,
adjustable). adjustable).
s d s d e d s d. s d s d s d }s d.
Powder monkey T .. .. 141 © 6 0 147 0 3 41 169 © 6 0 175 0 | 311 9%/,
Assistant powder monkey 1 .. 130 6 6 0 136 6 3 15/, 156 0 6 0 162 0 |3 8%,
Hammerman .. .. .
Dresser of pitchers or cubes, or 135 0 6 0 141 0 3 28/, 162 3 6 o 168 3 |3 932/,
scabblers .. .. .. -
Spaller . .. .. 128 0 6 0 134 0 3 0%, 153 6 6 0 150 6 (3 7
Faceman .. .. . 131 0 6 0 137 0 3 14/, 156 6 8 0 162 6 |3 87/,
Feeder of a stone crushing machine 128 0 [ 134 0 3 0%, 153 ¢ 6 0 159 6 |3 7%
Dust hole man .. .. 128 0 6 0 134 0 3 0%/, 153 6 6 0 150 6 |38 7%
Persons boring holes by hand or
machine .. .. .. 128 0 6 0 134 0 3 0%/, 1533 8 8 0 159 6 |3 7%
Borer's assistant . .. 128 0 6 0 134 0 3 0%, 153- 6 6 0 159 6 (3 7%
Blacksmith .. .. .. 141 0 6 0 147 0 3 41/, 166 6 6 0 172 6 [ 3111/,
Too! sharpener .. .. 130 0 6 0 136 © 3 1%/, 155 6 6 0 161 6 |3 81/,
Carters or drivers driving—
One horse .. 123 0 6 O 120 0 2 11 3/, 146 3 6 0 152 3 |3 5%/,
Two horses . .. 128 0 6 0 134 0 3 0%, 152 6 6 0 | 158 6 |3 8¢%/,
Three horses .. ] 132 0 6 0 138 0 3 17/, 157 0 6 0 163 0 [3 853/,
Four or five horsos .. 134 0 6 0 140 © 3 2%, || 180 0 6 0 166 0 |3
And 6d. extra per day
for each additional horse.
Drivers of motor vehicles of the
following carrying capacity :—
Not exceeding 256 cwt, .. 119 ¢ 6 0 125 ¢ 2 7} 143 6 6 0 49 6 |3 1§
Exceeding 256 cwt., but not
exceeding 3 tons . 120 3 6§ 0 126 3 2 7% 145 3 6 0 151 3 |3 13/,
Exceeding 3 tons .. 125 3 8 0 131 3 2 81/, 151 9 6 0 157 9 |3 37/,
All others . .. . 119 o 8 0 125 0 210 1/, 142 3 a0 148 3 |8 4 1/,
* 8ee clause 3 re hours, t See clause 10 re definition ¢ Sea clause 11 re definltlon.

When an employee is working in water, he shall, in addition to the ordinary rate, be paid ls. per day or portion of a «lay extra.

The adjustable rates shown in sub-clause {(b) hereof, include amongst other loadings, an allowance of 4s. 9d. per week, in liew
of payment for public holidays, and sick leave.

tlouRrs.

3. The number of hours to constitute an ordinary week's work shall be 48 for Drivers of Motor vehicles and 44 for all others
to be worked between the following times :—

() Drivers of Motor vehicles :—

Where a 5§ day week 1s worked. Where a 5 day week is worked.
Time nf Beginning. Time of Ending. Time of Beginning. Time of Ending.
Monday to Friday . .. 7.30 a.m. N 5.15 p.m. .. 7.15 am. .. 5.36 p.m,
Saturday .. .. .. . 7.45 a.m. . 12 noon.
#eal intervals (which shall not be counted as time worked)} shall be allowed as follows :—
(i) Where a 5}-day week is worked .. . <. One hour each day (Saturday excepted).
(ii} Where a 5.day week is worked .. . .. Three-quarters of an hour each day.

(&) All others—
Where One Shift is Worked.

Time of beginning Time ot ending
Monday to Friday e o .. {Day fhtty 8 a.m. 5 p.m.
Saturday . . . . v . 8 a.m. 12 noon

Where two nhifts are worked,

Monday to Friday .. . .. (Day Shift) 7 a.m. 3 p.m
(Afternoon Shift) 3 p.m, 11 pan
Saturday .. .. .. .. {Day Shify; 7 a.m. 11 a.m.
{Afternoon Shift) 11 am. 3 pm.
Where three shifts are worked
Monday to Friday .. .. .. (Day Shitt) 7 wm. 3 pm.)
. . {Afternoon Shift) 3 pom. 11 }
Night Shift) 1! p.m 7 am.
Saturday .. .. .. .. (Day Shift) 7 a.m. Ttam
{Afternoon Shift) 11 a.m. 3 p.m.
(Night Shift) 3 pm. 7 p.m.

(c) Notwithstanding anything contained in sub-clause {6} hercof, the spread of hours may be varied on any job by mutual
agreement between an employer and the majority of his employces on the job, but in no case shall the ordinary
hours to be worked on any day be increased beyond the following :—

(i) Where a 53-day week is worked .. .. .. 8 hours per day on 5 days (Monday to Friday)
.- and 4 hours on Saturday ;
(ii} Where a 5.day week is worked .. .. .. 8 hours 48 minutes per day (Monday to Friday).
OVERTIME.

4. The higher rate to be paid for cach hour or fraction of an hour worked by any employee outside the times of heginning
and ending work, or outside the hours mutually agreed upon between an employer, and the majority of his employces on the job as
prescribed in clause 3 shall be time and a half. Provided that time spent in harnessing or unharnessing horses shall be deemed not
to be time worked.

Time WaaEs.

5. Any person working on time wages in connexion with stone-crushing plants for less than the number of hours of an ordinary
week's work, shall for each hour worked up to one-half the number of hours fixed for an ordinary week's work, be paid the orlinary
wagea rate with an addition of thirty-three and one-third per centum.
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SpeciaL RaATES.

6. For all work done on Sunday and the undermentioned holidays the rates shall be :—

Sunday N - .. ‘. .. . .. - i .. )

Australia Day, Labour Day (and outside the Metropolitan District, King’s Birthday) .. ..

New Year’s Day, Good Friday, Easter Monday, Anzac Day, Christmas Day, Boxing Day (and within % Double time.
the Metropolitan District, Melbourne Cup Day), provided that time and & half only shall be payable
iri respect of time worked rendered necessary by (a) a breakdown in plant, (b) repair work on such
plant .. .. .. . . .-

but if any other day be by Act of I;arl'mment or Proclamation substituted for any of the above-named public holidays, the special
rate sholl only be payable for work done on the day so substituted.

) Toors AND APPLIANCES.
7. That any employee on wages rates who is called upon to supply any or all of the following tools or appliances, viz.:—

Picks, ehovels, wheelbarrows, face bars, banker bars, drills, jumpers, dressing hammers, spawling hammers, striking
hammers. scabbling picks, or any other tools that may be nccessary for the process of quarrving, shall be paid by the
employer 3d. per hour in addition to the ordinary rates fixed by this Determination.

AxnxNuAL HoLtpay. :
8. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
(No. 5111), and any smendments which may be made thereto from time to time.
Powper MONEEY.

9. Powder monkey shall mean a person using or having charge of explosives during any portion of a week.

AssisTaNt PowbpeEr MONEEY.

10. Assistant powder monkey shall mean a person who assists a powder monkey. Provided that if, in the absence of the powder
monkey and/or for any other reason, he carries out the duties of a powder monkey, he shall be paid at the rate fixed for such
person, :

SANITATION.

11. Proper sanitary conveniences for the use of employees shall be provided and kept clean by the employer.

PaYMENT oF WAGES.

12. An employee kept waiting for his wages on pay day for more than a quarter of an hour after—
(a) the usual time of ceasing work in the case of a person not working overtime, or

(b) his time of cessing work in the case of & person working overtime, .
shall be paid at overtime rates after that quarter of an hour with a minimum of a quarter of an hour.

SHELTER SHED.
13. A suitable shelter shed for the use of employees only, shall be provided by the employer.

CarrvING oF WoORKING TOOLS.
14. All time occupied by an employee in carrying his working tools—
{a) into or out of the quarry, or
(¢) for a greater distance than 100 yards to or from the faco of the quarry,
shall be paid for at the rate fixed in this Determination for the class of work usually performed by him.

MEAL INTERVAL,

15. In places where only cne shift is worked, each employee shall have not less than three-quarters of an hour, nor more than
one hour meal interval each day.

WaLkiNg TiMe.
16. Where an employeo during & meal hour is required for the purposes of safety, or for safety in the use of explosives to walk

from his place of work to an appointed crib house, his meal hour«shall be extended (without deduction of pay) for a period sufficient
to cover the time occupied in returning from the crib house to his place of work. t

EurLoYe® PRESENTING HIMSELF FOR WOREK.

17. Any employec who is not informed before he leaves the job at the end of his shift that he is not required to work at his
next shift, and having presented himself at the time fixed for commencing work, is not employed, shall be paid for two hours on the
basis of his classification. Provided that where an employee becomes entitled to payment as aforcsaid, and is employed for part of
the shift, he shall not receive payment for more than an ordinary day's work for such shift.

The provisionn of this clause shall not apply where unemployment is caused by a breakdown in machinery, or an act of God
not otherwize jrovided for,

To be entitled to the benefit of this provision, an employvee (other than a driver of a motor vehicle engaged in delivery} shall
have worked the whole or purt of his immediately preceding shift.

PAYMENT FOR WET WEATHER.

18. An employee shall be paid on the basis of his ordinary classification for all time lost, when in the opinion of the employer
or his responsible representative, the weather is too wet for the employee to continue his ordinary duties. s

Provided that an employes shall not be entitled to payment as aforesaid, unless he attends at, and remains at, his place of
employment, and is available and willing to perform under cover when requested to do so such other duties as may be allotted to
him.

PIECEWORK,
19. The lowest piecework prices to be paid to persons engaged in the undermentioned work shall be—
Knocking Out
Dressing. and Dressing.
per handred, per hundred.
Pitchers— « A s a.
9 inches wide X 9 inches deep X 10 to 14 inches long .. .. . .. . 17 5 .. 20 6
9 » X9 oo X 10,13 " .. . . .. .. 14 10 .. 27 8
9 » X8 » X 10,13 . " .. . . . .. 13 9 . 25 3
9 » X 4 to 8 inches deep X 10 to 14 inches long o . .. .. 11 8 22 2
Cubes—
4} to 8 inches wide X 8 to 0 inches deep X 10 to 14 inches long . . . 14 1 - 26 2
1.6 » X 7 inches w X110, 14 " .. . . 12 11 . 22 5

4 ,8 w X b5toBinches ,, X 8,12 |, v . . . 11 10 . 18 11
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Pitchers or cubes restricted to any length which exceeds the average of the lengths specified in any particular item shown above
shall be paid for at the rate of ls. 6d. per hundred in addition to the respective prices speoified opposite the said item.

Pitchers or cubes tied to any definite length which does not exceod the average of the lengths specified in any particular item
thown above ghall be paid for at the rate of 1s. per hundred in addition to the respective prices specified opposite the said item.

Pitchers or cubes tied to any definite length which exceeds the average of the lengths specified in any particular item shown
above shall be paid for at the rate of 2s. 6d. per hundred in addition to the respective prices specified opposite the said item.

All stonos for pitchers or cubes shall be plugged and placed on the banker ready for persons engaged knocking out and dressing.

Knocil)dggdout and
T

ng.

Monumental stone— s d.

All stone up to 4 feet long by 12 inches wide by 7 inches deep . - .. 0 7} per lineal foot.

All stono excecding 4 feet to 3 feet long hy 12 inches wide by 7 inches deep . .. 10 " "
Pitcher kerb . . .. 0 3 . ’
Kerbing stones—Hummer drossod—

12 inches deep by 6 inches to 12 inches wide, not excceding & feet in Iengt,h . o006 ” "

All radial stone . . o010 " "
Building stone up to 12 mches by I2 mches, uot, exceedmg 7 feot in ]ength .. .. .o 007 "
All stone over 12 inches by 12 inches, not exceeding the cub:cal content of 15 cubic foet .. .. 0T per cubie foot.
All stone exceoding the cubjcal content of 15 cubic feet .. .. .. (I . "

When the Materia)
i8 removed in a

wheelbarrow to a In all Uther
distance of more Cases.
than 60 yards, .
Per superfictal Per superiictal
yard. yard.
s. d, s d.
3tripping—
Not exceeding 13 inches in depth .. . .. .- .. 2 8 .. 2 7
Exceeding 18 inches, but not exceeding 30 inches in dopah .- .. . .. 21 .. 2 8
Per cubic Per cuble
yard. yard,
s d, s d.
Exceeding 30 inches in depth .. 2 11 . 2 5
Spalling, but not including spalls produccd on Lhe banker from cut st,one or pﬂ.ch(.m N 2 10 .. —

The piecowork price for spalling shall be pnid frec from wny charge or deduction for stripping, boring, or shooting.

PERIODICAL ADJUSTMENT OF WAGES.

20. The wages rates set oul in clause 2 are based upon the following basic wage and, pursuant to and in accordance with the
provisions of scction 21 of the Fuctories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by Clause 21.

Provided that proportionate adjustmants to the rates for apprentices and improvers and to the piecowork prices shall be made
at the same timo a3 follows :—

(a) Tho rates for apprentices and improvers to the noarest 3d., half or less than half of 3d. to bo disregarded.
(b) The piecework prices as set out in clause 19 to the nearest penny.

Basic Wuge.

Place : Needs Basic Wage. Loading. Total Index Nuwmber
& (Adjustable) (Constant.) Basle Wage. Set Assigned.
£ s d s d. £ s d
Throughout the Statc .. .. .. .. .. 530 0 6 0 o560 Melbourne

S

ADJUSTMENT oF Basic Wagke.

21. (a) For the purposes of this Determination, the expression ‘' Commonwealth Stntlstluans all items’ retail price index
numbers 7 or any like expression means the numbers stated to bo such index numbers in any document purporting, and not
proved to bo wrongly so purporting, to be printed by the Commonwoalth Government Printer or to bo signed by or on behalf of
the Commonwealth Statistician.

(+) Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall be as
prescribed in clauso 20.

(¢} During cach future successive period begianing with the first pay period o commience in a February, a Muay, an August,
or a November, the amount of tho noeds basic wage shall be adjusted by the following method, namely, by multiplying tho last
published Commonwcalth Statistician’s " all items > rotail price index number by the factor -087 taken to one place of decimals,
the resultant wholo number being the amount of the basic wage cxprosscd in shillings, but should the decimal number reach -5
or more the basic wage shall bo taken to the next higher shilling.

A. V. BARNS, J.P.,, Chaieman.

J. W. RYAN, Secretary.
. Melbourne, 23rd December, 18946.

By Authority: J. J. GouBLEY, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF THE PROCESS ENGRAVERS BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

]N accordance with the provisions of the Factories and Shops Acts, the Special Board, which now has power to *‘ determine
. the lowest prices or rates which may be paid to any person or persons of classes or persons employed :—

(@) in the process, trade, or business of a process engraver;
(b) in the process, trade, or business of making blocks or plates for photogravure or rotogravure work :
has made the following Determination namely :—

1. That as from the beginning of the first pay period to commence on or after the lst Deccmber, 1846, the last previona
Determination of this Board shall be revoked and replaced by this Determination.

2.
(i) APPRENTICES AND IMPROVERS.
Wages per Week. PROPORTION.
(Other than those subject to the Apprenticeship Commission). Apprentices,

a) Female apprentices or improvers employed a8 retouchers of . , . i L
ne(gu)t,ivcs or pgsr:tives in connexion with pphotogruvura or roto- (@) Apprentices subject to the Apprenticeship Commission of
gravare work or as negative opaquers, retouchers, and/or plate Vlc;orf:.. the proportion aa prescribed by such Commission.
workers in connexion with photolithography or process engraving hei’et)) K pprentices other than those provided for in sub-olause (a)
work. .

. (i) Females doing work for which a rate has been provided for
Commencing Age. females in clause 3 of this Determination. One appren-
Under 18] 16 7 18 19 20 tice to every two or fraction of two adult females
- Years, | Years. | Years. | Years. | Years. | Years. receiving not less than the minimum wage.
(ii) Other apprentices.
sod| s d| s d|ad|sd|sd Obe apprentice to every three or fraction of three
Iat year— male adults receiving not less than the minimum wage.
Istsixmonths | 25 6 |25 6|30 637 943 646 3
2ndsixmonths| 25 6 [ 25 6 |30 6 37 9|43 6|52 6
2ndyear .. 128 9|30 6[36 9 )[40 9{ 40 ¢ .
3rd year .34 0135 6130 9145 9 .o .
4th year .. 43 6144 6148 ¢ . . .
5th year .. |32 6|57 6 .. .
gthyear .. |Gl 9 . Improvers.

Nore.—The employment of any improvers within the Metro-
politan District other than as retouchers of negatives or positives
in connexion with photogravure or rotogravure work or as negative
Apprentices. | Improvers. opaquers, retouchers, and/or plate workers in connexion with
photolithography or process engraving work is prohibited.

(b) Other apprentices or improvers ;—

a d. s d. One male improver to every four adult male employees receiving
18t year .. .. 18 3| lst year .. .. 27 ¢ | not less than the minimum wage.’
2nd year . .. 22 9| 2nd year . 3 0 One female improver to every adult female employee receiving
3rd year .. .. 31. 0| 3rd year .. .. 50 ¢ | not less than the minimum wage.
4th year . .. 41 9 | 4th year i .. 60 6
5th year .. .. b4 6 | 5th year .. .. 80 0
6th year . L7209

Provided that where u perscn
is more than sixteen years of ago
at the date of execution of the
indentures the term may be five
years and the wages as follows :—

s d.
st year .. .22 8
2nd year .. 8 0
3rd year .. .. 41 9
4th year .. .. b4 6 ——
6th year .. L7209

(ii) JuveMiLE WorEERS.—Wages por week—First aix months, 12s. 6d.
No. 142.—642/47.
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(3) OTtrER EMPLOYEES.
Photolithography,
Wages per
vek.
s d
Operator .. .. .. .. . . - . .
Half-tone colour negative separator and/or dot etcher .. .. . 21 years of age .. 139 0
Step and repeat printing-down Machine operative - Thereafter .ol 0
Proofer .. .. . v .. .. . . . N .. 139 ¢
Negative opaquer, retoucher, and/or plate worker . . . Males .. .. 134 @
Females .o 773
Photogravure,
Operator employed in connexion with photogravure or rotogravure work .. . . 21 yearsof age .. 130 0
Thercafter oo led 0
Retouchers of negatives or positives .. .. . o Females 1703
All others .. . . . .. .. .. .. .o . 21 yearsof age .. 139 ¢
Thereafter ..o 14400
Process Engraving.
Operator .. .. .. .. .. .. . e . ‘e
Half-tone etcher . o . - .. .. .. . o 21 yearaofsge .. 139 0
Printer . .. .. . .. .. . o Thereafte 1 0
Line etoher .. . . .. .. e ereatier e e
Engraver .. o .. N .. .. .. . .. ..
Router .. N .. N . N .. .. .. . .. .. .o 139 0
Mounter .. .. .. .. .. .. . .. .. .. - - .. 139 0
Proofer .. .. .. N .. . .. . . . .. . .. 138 0
Negative retoucher, opaquer, and /or plate worker .. .. .. . . Males .. .o 134 0
. Females .. T3

Nore.—The expressions “ Association,” and * Organization® wheresoever appearing in this Determination refer to the Federated
Process Engravers, Photo-lithographers, and Photogravure Employees’ Association.

DEFINITION.
4. A juvenile worker is any person under seventeen years of age (other than an apprentice or improver) who may be employed
for not more than six months in cleaning or attending on operator, etchor, or proofer.

Hours.
5. The number of hours for an ordinary week’s work shall be:—
Day shift .. . . .. . .. . .. . .. .. 44 hours
Night shift (excluding persons engaged in daily newspaper oftices) .. o . e .3,
TimeS o¥ BEGINNING AND ENDING WoRE.
6. For all persons other than those engaged in daily newspaper offices :—
Day shift—
Time of Tims of
beginning. ending.
Monday to Friday .. - o - e . . 8 a.m. . 6 p.m.
Night shift—
Monday to Friday .. .. - .. . . e 2 p.m. .. 1l p.m.

OVERTIME.
7. (1) In daily newspaper offices—Any employee who works for any time in excess of eight hours in any one day or in excess
of 44 hours in any woek shall be paid for such extra time at the rate of time and a half.,
(2) In all other places—Provided that all work done between midnight and 6 a.m. shall be paid for at double rates calculated
on the ordinary rates, overtime shall be paid for as follows :—
(a) For work done outside the timos of beginning, and ending work, or in excess of 9 hours on

any day .- - . .. .. .. . .. - .., Time and a half.
(&) For work done in excess of 44 hours per weck if day shift, or 35 hours per week if night
shift .. .- . . . . . N . .. Time and a half for the

first 12 hours, and double
time thereafter.

EMPLOYMENT FOR LESS THAN A FurL WEER.

8. Any person who works in any weck for less than the numbor of hours fixed for a week’s work, shall be paid for such work
at the rate of time and a half, up to, but not oxceeding, the ordinary wage rate for an ordinary week’s work. Provided that this shall
not apply in the case of an employee who works loss than the number of hours fixed for a week’s work at his own volition. Such an
employee shall only bo entitled to be paid pro-rata according to the number of hours worked based on the ordinary rate provided
for an ordinary week’s work.

WOoRK DONE ON SATURDAYS AND SUNDAYS.
(Work done in daily newspaper offices excepted.)

9. All work done on Saturdays, and Sundays, shall be paid for at the rate of double time.

Provided that any omployee required to work on these days shall be given a minimum of two hours’ work for the day, or be
paid a minimum of two hours’ pay.

SPECIAL RATE.

10. All work done {except in daily newspaper offices) on night shift between the hours of 6 p.m. and 11 p.m. shall be paid for
at 1s. per hour in addition to the ordinary rate.

Pueric HoLIDAYS.

11. (a) Double time shall be paid for all work done (except in daily newspaper offices) on New Yoar's Day, Australia Day,
Good Friday, Easter Monday, Labour Day, Anzec Day, King’s Birthday, Melbourne Cup Day {Metropolitan District only), Christmas
Day, and Boxing Day ; but if any other day be by Act of Parliament or Proclamation substituted for any of the abovenamed holidays,
the special rate shall only be payable for work done on the day so substituted.

Provided that any omployes required to work on these days shall be given a minimum of four hours’ work for the day, or be
paid a minimum of four hours’ pay.

(b) Any employee (including any apprentice) who was cmployed on any one of the six working days immediately preceding
any of the holidays mentioned in sub-clause (a) hereof and who is not required to work on any such holiday shall be entitled to be
absent from work without deduction of pay.

ANNUAL HoOLIDAY.

12. The anaual holiday shall bo as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946, and
any amendments which may be mado tlereto from time to time.
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Sick LEave.

13. (@) Any omployee not attending for duty, who has had not less than six months service with the same emplover, shall be
paid for the actual time lost if such employee produces or forwards, within 24 hours of the commencement of such absence, ovidence
satisfactory to the employer that his cr her non-attendance was due to personal ill-health or accident necessitating such absence, but
ench omployee shall not be entitied to payment for non-attendance on the grounds of personal ill-health or accident for more than
44 hours of working timein each year.  For the purposes of this clause, a year shall be deemed to commence on the first day of
January in each year.

(b) Notwithstanding anything contained in sub-clause (a) hereof, if the full period of sick leave therein prescribed has not been
taken in any year, whether before or after the making of this Determination, such portion of the sick leave which was not or is not taken
shall be cumulative from year to year up to a period not exceeding 182 hours of working time which shall be the maximum amount of
leave to which an employce may be entitled in any year without deduction of pay. For the purpose of administering this sub-clause
service prior to the 1st January, 1944, shall not be taken into account.

{c) Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee, the employee in respect of the period
during which he was in the servico of the predecessor, shall for the purpose of this clause, be deomed to be in the servics of the
employer.

TERMINATION OF EMPLOYMENT.

14, Except when the conduet of an employes justifies instant dismissal, or the conduct of the employer justifies an employee
ceasing work without giving notice, seven days’ notice of termination of employment shall be given by either employee or employer,
and any employee or employer failing to give such notice shall be liable to forfeit or pay respectively one week’s pay in lieu thereof.

This clause shall not apply to any employee who is employed for less than two consecutive weeks.

MEAL PERIOD,
15. (@) The minimum time allowance for meals shall be three-quarters of an hour, and the maximum allowance one hour.
Provided that an employer and the employee concerned may agree to a reduced period, but not less than half an hour.
(6) No employee shall be compelled to break shift excopt for meals, and no shift shall exceed five hours without a break for

meals.
MEAL ALLOWANOE,

16. An employeo required to work any overtime in excess of one hour boyond the usual time of ceasing duty shall be puid a
meal allowance of 2s. Such allowance shall be paid on the day upon which the overtime is worked and shall be in addition to any
payment due for such overtime.

EMPLOYEE RECALLED TO WORK.

(Employees in daily newspaper offices excepted.)

17. Any employec having ceased work for the day and who after a period of not less than one hour has been recalled to work

shall reccive at least the equivalent of three hours’ pay for the class of work done.
OvERTIME TO BE CONTINUOUS,

18, Where overtime after the usual time of ceasing work is worked it shall with the exception of a break of not more than
one hour for a meal, be continuous, provided that this clause shall not operate in the cagse of an employee recalled to work as provided
in clause 17.

TRANSPORT.

19. Where an employee is roquired to work so late that the ordinary transport services are not available for his conveyance
home, special means shall be provided by the employer.
SEATING ACCOMMODATION.
20, An employee whose work requires him to be seated, shall be provided with a reasonably comfortable seat.
First-Atp OvUTFIT.

21, Fach employer shall cause a first-aid ambulance chest to be kept in some accessible place upon the premises,and such
chest shall be equipped and supplied with the following articles :—

s g

Antiseptic solution .. .- . 1 bottle
Bandages, cotton, and gauze . . 1 dozen assorted sizes
Carbonate of soda. .. .. . . 8 oz.
Castor oil .. 2 oz.
Todine, tincture of 2 oz.
Manual, first-aid .. 1
Petrolatum, carbolized .. .. .. .. .. .. .. L jar
Picric acid solution, made according to the following recipe or preseription :—

1} teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water | 1 pint
Pins, safety .. .. .. .. .. . .. .. .. . L packet
Sal volatile .. .. e . .. . .. e .. .. 6 oz.
Scissors .- .- .- .- . .. BN .- .. .. 1 pair
Tourniquet 1
Tweezers .. .. .. .. .. . N . .. o . 1 pair
Cotton, absorbent .. .. .. .. . .. .
Gauzo, sterilized, plain .. o .. .. - .. .. - .e An adequate assortment
Lint, absorbent ..
Plaster, adhesive

SROP STEWARDS.

22. An employee appointed shop steward by and from the employees in the shop or department in which ho is employed shall,
-upon notification thereof to his employer, be recognized as the accredited representative of the association to which he belongs, and
he shall be allowed the necessary time during working hours to interview the omployer or his representative on matters affecting
employees whom he represents.
RIGET OF ENTRY OF ASS0CIATION OQFFICIALS.
23. For the purpose of interviewing employoes on legitimate association business, a duly accredited association reprosentative
shall have the right to enter employers’ premises during the midday meal break on the following conditions :—

(i} That he produces his authority to the cmployer or such other person as may be appointed by the employer.

(ii) That he interviews employees only at places where they are taking their meal.

(iii) That not more than one representative of the organization be on the premises at any one time.

(iv} That no one representative visit the premises more than once in each week. .

(v) That if any employer alleges that a representative is unduly interfering with his work or is creating dissatisfaction
amongst his employees, or is offensive in his methods, or is committing a breach of any of tho previous conditions
such employer may refuse the right of entry, but the representative shall have the right to bring such refusal bofore
the Secretary for Labour.

Provided that where certain employees are working under a system of shift work which precludes a representative trom
interviewing them during the midday meal break tho representative shall have the right to enter tho employer’s promises for the purpose
of interviewing such employees at such time and undor such conditions as to notice as may be mutually arranged by the reprosentative
and the omployer or, failing agreement, at such times and under such conditions as the Secretary for Labour may decide.
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TiME AND Waces Book.

24. (a) Each employer shail keep a record from which can be readily ascertained the name of each employoe aund his occupation,
the hours worked cach day, and the wages and allowances paid each week.

(b) The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated as
time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

{¢) Tho timo and wagos record shall be open for inspection to a duly accredited representative of the employeos’ organization
during the usual office hours at tho employer’s offico or other convenient place: Provided that an inspection shall not be demanded
unless the secretary of the organization suspects that a breach of the Determination has been committed : Provided also that only
one demand for such inspection shall be made in one fortnight at the same establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to the
suspected breach of the Determination.

Time Book or Oriter RECORD.
25. Every employee shall indolibly record daily his or her correct times of beginaing and ending each working poriod in a
book, or on time cards, or by a mechanical contrivance, which shall by furnished by the employer.
HEALTH Provistons.,
26. Notices containing advice for the preservation of health and protection of employees shall, if provided by the Association. be
kept prominently displayed and posted in all workrooms by the employer.

PERIODICAL ADJUSTMENT OF VWAGES.

27. The wages vatos for males set out in clause 3 are basod npon the following basic wage rates, and pursuunt to the
provisions of Scetion 21 of the Factories and Shops Act 1934, the Board hereby detormines that such rates shall be automatically
adjusted as prescribed. by clanse 28,

The wages of adult females and all juniors employed as retouchers of negatives or positives in connexion with photogravure
or rotogravure work, or as negative opaquers, retouchers, and/or plate workers in connexion with photolithgraphy or process
engraving work shall be adjusted proportionately to adjustments of the needs bnsic wage, such adjustments to be to the
nearest 3d., half or less than half of 3d. to be disregarded.

1st Colnmn, 2nd Colunn, 3rd Colnmn, 4th Columin, Sth Column.

Place, Needs Basic Wage Constant ‘Cotal Basic Index Number
for Adults, Loading. Wage. Set. Assigned.

.
-
of

Throughout the State 6 O 5600 Melbourne

The total basic wage for females employed as retouchers of negatives or positives in connexion with photogravure or rotogravure
work, or as negative opaguers, retouchers, and/or plate workers in connoxion with photolithography or process engraving work shall
be 54 per cent. of the total basic wago shown in the 4th column.

ADJUSTMENT OF Basic WAGE.

28. (¢) For the purposes of this Determination the expression ‘‘ Commonwealth Statistician’s - ull items’ retail price index
numbers” or any like expression means the numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly so purﬁorting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwoalth Statistician.

(b) Until tho beginning of the first pay period to commence in May, 1947, the amounts of the basic wage shall be as
prescribed in clause 27.

(¢} During each future successive half-yearly perivd beginning with the first pay pericd to commence in a May, or &
November, the amount of the noeds basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s “all items” retail price indox number for the half-year immediately precocding the
adjustment by the factor ‘087 taken to one place of decimals, the resultant whole number being the amount of the basic wage
expressed in shillingg, but should the decimal number reach 5 or mouro the basic wago shall be taken to the next higher shilling.

MARGINAL RATES.

In addition to the basic wage mentioned in Table B, the margins set out in Table C shall be the minimum rate payable
to employees therein named.

TasLe C.
Photolithography.
Per Week,
£

s d.
Operator .. .. .. . .. . . e . P N
Hrtﬁf-tone colour negative separator and/or dot etcher . Twenty-one years of age - 1390
Step and repeat printing down machine operative Thereafter .. .. .. 118 0
Printer .. .. .. . .
Proofer .. NS .. .. . . . . .. 113 0
Negative opaquer, retoucher, and/or plate worker . 1 8 0
Photogravure.
Operator employed in connexion with photogravure or rotogravure work .. . } Twenty-one years of age i13 0
All others .. . .. . - . - .. Thereafter .. . 118 0
Process Engraving.

Operator .. . .. .- . .. .
Half-tone etcher . .. .. . .. . Twenty-one years of age 113 0
Printer .. .. .. .. . . . . . Thereafter .. .. 118 o
Line etcher .. . . .. .. .
Engraver .. . .. .. ..
Router .. .. .. .. .. .. .. .e . .e .. .. ..
Mounter .. .. .. .. . . . e . . . . .,}[ 13 0
P’roofer .. .. .. .. .. .. .. .. .. .. .. . .
Negative retoucher, opaguer and/or plate worker R BEC .. .. o1 o8
Females employed as retouchers of negatives or positives in connexion with photogravure or

rotogravure work, or as negative opuquers, retouchers, and/or plate workers in

connexion with photolithography or process engraving work .. . . o .. .. 1 v U

AL V. BARNXNS, J.P, Chairman.

J. W. RYAN, Secretarv.
Melbourne. 14th January. 1945,

By Authority: J. J. Gourrey, Government Printer, Melbourne.
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. Factories and Shops Acta.
DETERMINATION OF THE PLATE GLASS BOARD.

Norss —(a) This Determination applies to the whole of the State of Victoria.

{5) On the 18th December, 1939, the Board was deprived of the power to determine the lowest prices or rates which may be
paid to any person or persons or classes of persons employed. fixing in position glass sheets or pieces, of surface area not
exceeding 2} square feet each, as substitute for tiles, and conferring such power exclusively on the Tilelayers Board.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 5th November, 1924,
I has had the power to ** determine the lowest prices or rates which may be paid to any persons employed in the trade of—
(@) designing, bevelling, cutting, embossing, glazing, painting, silvering, or otherwise working all kinds of plate,
. sheet, or stained glass, or glass lenses or prisms;
(b) fixing in position all kinds nf plate, sheet, or stained glass, or glass lenses or prisms ;
(c) packing all kinds of plate, sheet, or stained glass, or glass lenses or prisms ;
including any labouring work in connexion with any such operations, ™ has made the following Determination, namely :—

1. That as from the beginning of the ﬁfst pay' “period to commence on or after the lst Decomber, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. APPRENTICES AND IMPROVERS.
Apprentices.* ’ Improvers.
WaeEs pER WEEE oF 44 Hours, < : Waers PER WEEK oF 44 Houms.

J— Males. ' —_— Males, Females.t

s d. ’ . s d. s 4.’
lat year . . . .. . 22 6 Under 18-years of age .. .. 20 3 18 0
2nd” ,, .. . .. . . 34 1 16 and under 17 years of age .. 22 6 21 7
3rd ,, .. .. . . . 45 5 17 »» 18, » . 34 1 32 8
4th ,, . . .- .. . 67 11 18 » 19 ,,. . .. 45 5 37 8
8th ,, .. .. . . . 89 10 19 » 20 » . 87 11 48 10
and thereafter the minimum wage. .. 20 . 21 . .. 89 10 56 0

* Persons may only be apprentices to the following :—Bevelling, slivering, embossing, lead and copper glazing, and painting and designing.
t Femalo Improvers may be employed only in the safety glass section.

.PROPORTION OF APPRENTICES (BY ANY EMPLOYER).
. Males.
One male apprentice to every three or fraction of three male workers receiving not less than the minimum wage.

PROPORTION OF IMPROVERS (BY ANY EMPLOYER).
Males.
ty Glass Section— X .
Safety One male improver to every three or fraction of three male workers receiving not less than the minimum wage.
Other Glass Section— . R . ) ;.
One male improver to every six or fraction of six male workers receiving not less than the minimum wage, provided
that at least three such workers must be employed before an improver can be employed.
Provided further that in the classifications where no apprenticeship is provided one male improver to every four or
fraction of four male workers receiving not less than the minimam wage.
’ Females,
ty Glass Section—
Balety Three female improvers to every femsale worker receiving not less than the minimum wage.

No. 143.—843/47. : : '
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3. OTHER EMPLOYEES.
Wages per Week of 44 Hours.
Within 20 Miles of G.P.O,,
Melbourne; 10 Milés of
—— . G.P.0., Geelong, at Elsowhers in Victoria.
Warrpambool, and in the
Mildurs and Gippsland
Distrlcts.
£ s d. £ s d
SAFETY GLASS SECTION.
Males.
Cutters .. . .- . . .. o . 614 0 611 0
Bevellers . . . 614 0 611 0
Packers ' . . . . . 518 0 5186 0
Autoclave attendants . . . . . 6 0 0 517 0
Leading hand in laminating room .- . . .. 5§17 0 514 0
Edge sealers . . .. . " 514 0 511 0
Furnace attendants .. .. . .. . . . 516 0 512 ¢
Operator of edge grinding machine . . - - . - 517 0 514 0
Person rounding corners of glass .. . . . .. Ve 6 0 0 517 ¢
Females.,
Females engaged on scratch polishing machines .. . - .. 3 56 86 3 4 0
Females engaged in inspecting and testing . . . . 318 300
. OTHER GLASS SECTION.*
Painter and designer on glass - i - . - . 716 0 713 0
Brilliant cutter .. e . .. .. .. .. .. .
Other cutterg .. e . .. .r . “ ..
Glazier .. .. . .- . . - . - 740 710
Plate glass beveller . . . . .
Silverer . .. .- .. . . . .
Pencil hand embosser .. . . . 79 0 7 80
Persons assisting in glazing . . . . . e
Persons packing or unpacking glasa . . .. 6 4 0 8 1 0
Persons assisting plate glass cutter . . . .. .
gubber-out embosser . . . . . .- . 519 0 518 0
ementer .. .. .o .. .. - . .
Persons turning out lead from mill for lead-light glazier .. . .. } 518 0 515 0
All others . . . . .. . . 5 9 0 5 6 0

¢ The rates shown Include the allowance of 2a. per week for tool money.

OrpINARY WEEK'S WoORE.

4. The number of hours to constitute a week’s work shall be 44, to be worked between the times of beginning and
ending work shown below :—

Times of Beginning. Times of Ending.
7.30 a.m. .. e . - «« 8 p.m. Mondays to Fridays.
7.30 a.m. .. .. .. . .. 12 noon Saturdays
OVERTIME.

6. Except in the oase of shift work—

(i) All time worked—
(a) before or after the usnal times of beginning and ending work ;
. (b) in excess of nine hours per day ; :
(c) in excess of 44 hours in any week ;
shall be paid for at the rate of time and one-half for the firat four hours and double time thereafter, provided
that all time worked between the hours of 9 p.m. and 7.30 a.m. shall be paid for at double time.
() All work done outside the times of beginning and ending work on any holiday specified in clause 16 shall be paid
for at the rate of double ordinary time. .
(iii) No person under the age of seventeen years shall be permitted to work more than four houfs’ overtime in
any week. ..

SarT WoORK.

6. Shift work may be worked subject to the following conditions :—

(a) Any afternoon or night shift which does not continue for five successive shifts shall be paid at the rate of time
and a half,

(b) Except as hereinafter provided, for any afternoon or night shift which has been in operation for five successive
shifts or more and less than one month 10 per cent. more than ordinary rates shall be paid and after such
shifts have continued for more than one month 7} per cent. more than ordinary rates shall be paid. -

{¢) Shift workers shall be paid overtime at the rate of time and a half for the first four hours and double time
thereafter for all time worked in excess of shift hours.

(d) Employees who during a period of engagements work only,on night shifts shall be paid at the rate of time and
a quarter.

{e) When employees are called upon to work afternoon and night shifts only they shall change over week and week
about and shall be paid 10 per cent. above ordinary rates for both shifts. :

(f) When employees work day and afternoon shifts only they shall change over week and week about and shall be
paid 10 per cent. extra for afternoon shifts, :

(9) The ordinary hours of actual work or duty exclusive of meal breaks off duty (if any} of employees working on
shift shall not exceed—

(i) eight in any one day, or,
(ii) 48 in any one week, or . R
(ili) an average of 44 per week during any period of three weeka of such employmeni upon such shift
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TEa MoNEY.

7. All employees required to work beyond the usual time of ending work shall be allowed 2s. tea money in addition to
overtime rates as prescribed for in this Determination when the usual time of ending work is exceeded by two hours.

TErRMS 0F ENGAGEMENT.

8. Except as herein in this Determination provided, all employees shall be employed by the week. Employees to become
entitled to the weekly wage prescribed by this Determination must be available and ready and willing to perform such work
as the employer shall from time to time require on the days and during the hours usually worked by the class of employee
affected. Where the majority of the employees of any establishment or of any department of such establishment agree to work
part time for any period or to close down for any period on days other than the prescribed holidags, the provisions of the
weekly wage shall not apply to any employee of such establishment or department during such periods.

Employment for the first two weeks of service at any time shall be from hour to hour at the weekly rate fixed.

CasUAL LABOUR.
9. Casual labour at hourly rates may be engaged, provided the rates are 10 per cent. higher than those prescribed for
weekly hands. : .
Casual labour means labour where an employer does not provide a full week’s work, but does not include a weekly
hand whose engagement is terminated in the middle of a week.

TERMINATING EMPLOYMENT.

10. Employment to be terminated only by a week’s notice on either side, and such notice may be given at any time
during tho week. This shall not affect the right of the employer to dismiss any employee without notice for malingering,
inefficiency, neglect of duty, or misconduct, or to deduct payment for any time 'the employee cannot be usefully employed
because of any strike, or through any breakdown of machinery, or any stoppage of work by any cause for which the employer
cannot reasonably be held responsible.

An employer shall not terminate the employment of an employee for the purpose of evading payment for the holidays
prescribed by this Determination. N

Where an employee is dismissed within seven days prior to any such holiday, the re-engagement of such employee within
soven days after such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading
payment for such holiday.

Where the employer terminates the employment within one week of a day on which a holiday occurs, the employee shall
be paid for such holiday or holidays prescribed by this Determination, provided that such employee has been employed by the
employer for a period of at least one week prior to the termination of the employment.

. Should an employee be dismissed during the course of a week any wages due to him or her shall be paid to him or her
forthwith, or shall be posted to him or her within 24 houra.

SpEciAL RATES FOR SUNDAYS AND HOLIDAYS.
11. Any employee who is employed on any holiday specified in clause 16 shall be paid at the rate of the ordinary time
in addition to the usual rate.
All work done on Sundays shall be paid for at the rate of double time.

Mippay MEAL.
12. An interval of not less than 30 minutes shall be allowed for the midday meal between the. hours of 12 noon and
2 pm.
REesT PERIOD.
13. When any spell of duty is for more than four hours an interval of ten minutes, to be selected by the employer,
shall be allowed in the third hour to females for refreshment. The interval shall be as part of the time of duty, without
. deduction of time-work pay. During such rest period the employees may leave their seats, but not the premises.

Mixep Furorions. .

14. Where an employee is engaged in any one week for more than half of such week at work in a higher class than he or

she is employed to perform, he or she shall be paid for the full week at the highest rate payable for any such work under the

Determination ; but if he or she is engaged for less than half of any such week, he or she shall only be paid at the rates
fixed by this Determination for the work he or she actually performs.

ALLOWANCES FOBR TRAVELLING TIME AND BoARD.

15. All time reasonably occupied by an employee in travelling to or from work outside the shop and outside ordinary
hours and in travelling to and from work in a country district if engaged in the metropolitan district for employment in a
country district, shall be treated as time of duty and paid iorA at ordinary rates up to a maximum of eight hours for the journey,
except on Sundays when time and & half rates shall be paid up to a maximem of eight hours for the journey. Provided that,
where an employee proceeds direct from his or her home to a job outside the factory, he or she shall be paid for all time
reasonsbly occupied in travelling to the job in excess of the time usually taken to go from his or her home to the factory.

All fares and reasonable travelling expenses incurred by an employee in such travelling, including the cost (if any)
incarred for meals—together with the reasonable cost of board and lodging if the employee has to be away from his or her home
for a night—shall be paid to the employee.

The fares allowed shall be first class where the employee has to travel all night in connexion with his or her employer’s
business and in other cases the fares shall be second class.

The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time employees
are working.

When it is more convenient for the employee to go direct to the job from his or her home he or she shall do s0, and
start and cease work at the usual times customary at the factory, provided that any extra expense incurred by him or her
in travelling shall be borne by the employer.

HormAys, ANNUAL LEAVRE AND Sick Pavy.
Holidays.

18. (a) The following days shall be observed as holidays for all weekly wage employees—the days observed as New Year’s
Day, Australia Day, Good Friday, Easter Monday, Lubqur Day, Anzac Day, King’s Birthday, Melbourne Cup Day, Christmas
Day, and Boxing Day. All work done on the said holidays shall be paid for at ordinary rates in addition to the provisions
of sub-clause (¢) hereof. R

Annual Leave. .

{b) All weekly wage employees s}mll be granted their _a,nnua.l leave at Chrigtmas time. Such leave shall consist of fourteen
consecutive days whioh shall be exclusive of any of the holidays prescribed by sub-clause (a) hereof and if any of such holidays
falls within the period of annusl leave and is observed on a day which would have been an ordinary working day there shall
be added to the period of annual leave one working day for each such holiday falling as aforesaid.

The representatives of the parties shall meet not later than three months before Christmas for the purpose of determining
the date on which the factories shall close down for the annual leave and Christmas-New Year holidays, provided that employers
in the glasa trade may srrange for annual leave to be taken in such manner as may permit skeleton staffs to be available
during the period of general closing covered by this paragraph for the purpose of dealing with any emergency replacements of

glasa. .
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Loaded Rate to provide Credits from which Payment for. Holidays, Annual Leave and Sick Pay shall be Made.

(¢) (i) Each weekly .wage employee shall be credited by the employer with a sum equal to 4} hours’ pay for each woek
of continuous service. ' .

(ii) On or before the pay preceding a holiday, the amount of time that the employee will work short because of the
holiday and the wage equivalent of such time shall be ascertained, - .

(iii) If on such pay day there is standing to {he credit of the employee an amonnt equal to or exceeding the amount of
such wage equivalent, the employer shall on the next succeeding pay day pay to the employee an amouut equal to that wage
equivalont and the employee’s credit shall be reduced by the amount so paid. Provided that the payments from credits in
respect of Good Friday and Easter Monday shall be made on the pay day immediately preceding Good Friday.

(iv) If on such pay day the amount standing to such credit is less than such wage equivalent the employer shall on that
pay day pay to the employee the amount then standing to such credit and the employee’s credit shall be reduced by the
amount so paid. . .

(v) In the event of an employee being absent owing to personal sickness or personal accident arising out of or in the
oourss of his employment, the employer shall on or before the pay day following the commencement of such absence ascertain the
amount standing to the credit of such employee and shall if there be sufficient standing to the employee’s credit to cover him
for such absence nob in excess of the number of ordinary working hours in a week’s pay, pay to him such amount and if there be
not sufficient for this purpose then the employer shall pay to the employee such amount as is standing to his credit and such
credit shall be reduced by the amount paid pursuant to this sub-clause. If the credit is insufficient to cover the employee for
his absence through sickness or accident as above stated the employee may at his own request be paid the difference when he
has accumulated sufficient credit to cover the necessary amount. :

(vi) On the pay day preceding the Christmas holidays the employer shall pay to the employee such amount as is then
standing to the employee’s credit, plus credits up to the end of the 62nd week in the year. -

(vii) In the event of an employes being absent for any cause (other that statutory holidays, annual leave, personal
sickness or personal accident arising out of or in the course of his employment not in excess of the number of ordinary working
hours in & week in any year) the employer may reduce the amount to be credited to such employee by an amount pro rafa
to such absence. :

(d) The provisions of this clause shall operate from the 1st January, 1046.

. Pay Dav,
17. All employees shall be paid weekly on any other day than Saturday. No employer shall hold more than two days’
_pay in hand.
Any employee kept waiting for his pay on pay day for more than a quarter of an hour after the usual time for ceasing
work shall be paid overtime rates after that quarter of an hour, and as for a quatter of an hour at least.

Tme Boox or RecomD.

18. (@) Employers shall provide at each shop, factory, or place where work is being carried on a time book or record which
shall contain 2 correct account of the hours worked and the wages received by each emglloyee. Such time book or record shall
be kept correctly entered up in ink and shall be open for inspection by a duly accre ited official of the Federated Furnishing
Trade Society of Australasia during the usual office hours at the office or other convenient place.

Provided that no inspection shall be demanded unless the accredited official of the said Society suspects that a breach of
this Determination has been or is being committed and provided also that only one demand for such inspection shall be made
in any one fortnight at the same establishment. The official making such inspection shall. be entitled to take a copy of entries
in any time and wages book relating to the suspected breach of this Determinstion. .

() 'The time occupied by an employee in filling in any time bhook or cards, or in making any records, shall be treated as
time of duty ; but this clause does not apply to * cheoking in or out at beginning or end of duty.

RigHT OF ENTRY OF UNION OFFICIALS.

19. A duly accredited representative of the Federated Furnishing Trade Society of Australasia shall have the right to
enter employers’ workshops during the midday meal hour for the purpose of interviewing employees on legimate Union business
on the following conditions : :

(a) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.

(b) That he interviews employees only at the places where they are taking their meal. -

(c) That not more than one representative in all be at any workshop at any one time,

(d) That no one representative visit a workshop more than once in each week.

(e) That if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employees or is offensive in his methods or is committing & breach of any of the previous conditions,
such employer may refuse the right of entry but the representative shall have the right to bring such refusal
before the Wages Board,

DrLuTioN oF LABOUR. ) . .
20. For the period of the war employers may engage unskilled adult male labour at operations for which this Determination
provides margins, subject to the following conditions :— .

(a) Dilutess may be introduced into the industry to a maximum extent of 10 per cent. of all adult male employees
in any factory. :

(b) Dilutees shall be called trainees. ) -

(¢) The basic wage shall be paid to trainees for the first three months of their employment and thereafter they shall
be classified according to the particular work for which they appear most suitable and be paid as follows :—

Second three months—Basio wage and 25 per cent. of the appropriate margin.
Third three months—Basic wage and 50 per cent. of the appropriate margin.
Fourth three months—Basic wage and 75 per cent. of the appropriate margin.

(d) At the end of twelve months, trainees shall be paid the full Determination rates unless the employer desires to
extend tho period of training. In sich’ case he shall have the right of appeal to a joint committee composed
of four representatives respectively of employees and employers, appointed under the provisions of the
Federal Award for the Federated Furnishing Trade Society of Australasia. In the event of such committee
failing to agree on any matter, the members thereof shall have the right to submit any matter in dispute to the
Wages Boaid. Teos D ' ’

PIECE-WORK. .,

91. The Board determines under the provisions of .the Factories and Shops Act that any employer may fix and pay
pisce-work prices to_any person employed at any work for which the Board has a fixed minimum wage, provided that any
such employer shall base such piece-work prices on the earnings of an average worker working under like conditions, and such
. piece-work prices shall be fixed so that an avorage worker oan earn not less than 10 per.centum in addition to the wages rates
that are fixed by the Board for such work. - . . -

. PERIODIOAL Aﬁbsmyy:i:r -qy WaGEs. o

22. The wages rates set out in clause 3 are based upon the following basic wage for adult males and minimum wage for
adalt females, and, pursnant to'.the provisions of Section 21 :of.the.:Faclories an _Shops, ‘Act 1934, shall be automatically
adjusted as presoribed by olause 23. N ¢
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Neods Basic Wage Total Baslc Wage
for Adult Males Tor Adult Mol
Place. and Minimum Loading and Minimum Index Number
Wage for Adult (constant). Wage for Adult Set Assigned.
Females %nmnles
(adjustable). g
. £ s d. £ s d. £ s d
Within 20 miles of G.P.0., Melbourn ‘
Males et .. T e .. . 500 0 8 0 5 6 0 Melbourne
Females 213 ¢ ¢ 3 0 216 0

Within 10 miles of G.P.0., Geelong-—-same as the contemporaneous
basic wage and minimum wage for Melbourne.

Warrnambool—same as the contemporaneous basic wage and
minimem wage for Melbourne,

Mildura and Gippsland Districts—same as the contemporaneous
basic wage and minimum wage for Melbourne. .

Yallourn—until further order the same amount in excess of

* Melbourne as at present, viz., 6s. 6d. per week.

Elsewhere—3s. and 1s. 6d. respectively less than the contem-
poraneous basic wage and minimum wage for Melbourne.

ADJUSTMENT OF Basic WaGE.

23. (a) For the purposes of this Determination, the oxpression * Commonwealth Statistician's ‘all items’ retail prico
index numbers > or any like expression means tho numbors stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to bo printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician. )

(b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall be
as prescribed in clause 22.

(c) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wago shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s * all items ™ retail price indox number by the factor -087 taken to one place
of decimals, the resultant whole number being the amount of the basic wagoe expressed in shillings, but should the decimal
number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

d) The amounts of the weekly rates for apprentices and improvers shall be adjusted proportionately to the basic wage, and
shall accord with the rates payable from time to time under the appropriate Award of the Commonwealth Court of Conciliation
and Arbitration. ~

(¢) The rates for piece-workers shall be increased or decreased in the same proportion as the rate for the journcymen or
journeywomen in the respective classes.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secrotary.
Melbourne, 8th January, 1947,

By Authority: J. J. GourLry, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF THE PHOTOGRAPHIC GOODS BOARD.

NoT1E.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to * determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business of
manufacturing or preparing photographic goods or malerials” has made the following Determination, namely :—

(1} That on the 5th Decomber, 1946, the last previous Determination of this Board shall be revoked and replaced by this

Determination.
(2) Waces rer WEeEK oF 44 Ilouks.
(a) Apprentices or Improvers, \ (3) Other Employecs.
Adult Males— s d.
Age. Males Females. Emulsion mixers, emulsion washers, finishers, melters,
preparers of emulsion for coating, coaters, and
s d. s d. employees in coating room . .. .. 122 8
Under 18 years of age .. .. N 29 3 20 0 All others .- -- .- . .. 114 8
16 and under 17 years of age .. .1 379 38 0 Adult males employed on afternoon shift shall be paid T3
17 » 18 » .- - | 47 90 41 6 | per cent. in addition to existing rates of pay.
18 ” 19 » . - | 87 8 ‘:f(’ 3 Adult males employed on night shift shall be paid 10 per
19 " 20 ” o - 6; g ‘_’g g cent. in addition to existing ratos of pay.
20 ” 2 ” . a ’ Y If an afternoon shift shouid overlap a night shift the rate for

Apprentices or improvers who are employed in a dark room
whall be paid 2s. per week in addition to the rates fixed above.

Female apprentices or improvers who are employed in the
emulsion rooms or film coating rooms shall be paid a further 2a,
a week in addition to the rates fixed sbove.

PrOPORTION (in any place).
Apprentices or Improvers.

Such number of apprentices and improvers as shall not in the
aggregate exceed three to every two weekly workers receiving
not less than the minimum wage.

An_indenture of apprenticeship has been prescribed by the
Board.

night shift shall be paid for the whole of such afternoon shift.

s d.

Adult females . . - ‘e 68 3

Females employed in the emulsion rooms or film coating
rooms shall be paid 58. per week in addition to the rate fixed
for * adult females .

Females employed examining portrait film, X-ray film, dry
plates, and asgisting in the plate coating room, shall be paid 3s. 6d.
per week in addition to the rate fixed for ““ adult females.”

Females employed in any other dark rooms shall be paid 2s. 6d.
per week in addition to the rate fixed for ‘‘ adult females.”

(3) ''™ME or BEGINNING AND ENDING WORK.-—

(a) Employees whose work is not essential to work in the coating room or emulsion room ..
Female employees whose work is essential to work in the coating room .. ..
Male employees whose work is essential to work in the coating room or emulsion room

(b) Srirr WoORK.—

Time of Time of
beginning— ending—
8 s.m. 530 pm.
7.45 a.m, 6.45 p.m.
6 a.m. 6 p.m.

Afternoon shift between the hours of 12 noon and 11.30 p.m. working 8 hours 48 minutes.
Night shift between the hours of 11 p.m. and 9 a.m. working 8 hours 48 minutos.

(¢} Shift work shall be worked between the hours of 11
than 8 hours 48 minutes per day or 44 hours per woek.
midnight on Sunday shall be paid for at overtime rates.

p-m. on Sunday and 9 a.m. on Saturday; but for not more
Any shift working between 9 a.m. on Saturday and

(4) OverTine.—The following rates shall be paid for all work done—

{a) Outside the hours fixed as the times of beginning and ending work .. .. . - .
(6) Within the hours fixed as the times of beginning and ending work, after the employee has worked

(exclusive of meal breaks) on any one day Monday to Friday inclusive 8 hours 48 minutes

continuous time.

Time and a half.

{¢} Within the hours fixed as the times of beginning and ending work in excess of 44 hours

(6) PiecEwork.—The Board determines under the provisions of the Factories and Sho

employee may agree to fix and respectively pay and receive piecework prices in respect of the work of such employee.

ps Acts that any employer and any
Provided

that the piecework prices so fixed shall be such that such employee can earn not less than & per cent. more than the minimum

wages rate prescribed for such employce.
No. 144.—845/47.
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(8) Srrarar Rates.—Double time shall be tho rate for all work done on Saturday or Sunday or on ths foliowing holidays, viz. :—
New Year's Day, Australia Day, Labour Day, Good Friday, Easter Saturday, Easter Monday, King's Birthday, Melbourne Cup Day,
Christmas Day and Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named
holidays, the special rate shall only be payable for work done on the day so substituted. Provided that time and s half shall be the
rate paid for all work done on Saturday (not being a public holiday) to emulsion mixers, emulsion washers, finishers, melters, and
preparers of emulsion for coating, coaters, and employees in the coating room :

Provided further that where the night shift is extended to finish not later than 9 a.m. on Saturday, the ordinary rate for
such shift shall apply.

(7) Holipays.—{a) All employees, including pieceworkers, shall be entitled to the ten holidays hereinafter mentioned without.
any deduction from the weekly rate of pay, viz. :—New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac
Day, Kiug’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day, or any other day whick may be by Act of Parlinment or
Proclamation substituted therefor : Provided that no holiday rate of pay shall be allowed in respect of any such days as may fall on a
Saturday or Sunday.

(b) Any employee absenting himself or herself from work on any portion of the working day either before or after a holiday provided
for herein without permission from the employer shall not be entitled to payment for such holiday. Provided that this clause shall not
apply to an employee if he or she produces a medical certificate to show that such absence was due to persuual ill health,

(c) Any employer shall not terminate the employment of an employce for the purpose of evading payment for the holidays
prescribed by this Determination.

(8) Sick Lrave.—{a} If an employeo absents himself or herself from duty the employer may make a deduction from the employee’s
wage proportionate to the length of the absence, provided that this sub-clause shall not apply to absence on holidays in accordance with
clause (7), and as to cases of illness is subject to the sub-clause (b) next hereto.

(4) If the absence from duty of an employes engaged by the week be reasonable because of his own illness, not the result of his
own misconduct nor occasioned while engaged in work or sport for profit (otherwise than under this Determination), and he produce
within 48 hours to the employer satisfactory evidence thereof by medical certificate or otherwise, no deduction shall be made in respect
of such absence except so far as it exceeds in the aggregate five days during any one year of the employment, or a proportionately less
time during any shorter period of the employment. Provided that this sub-clause shall not apply to any employee who has not bsen
in the employment for three months.

(9) Rest PEriop,—An interval of ten minutes to be selected by the employer shall be allowed to females between 10 a.m. and
11 a.m. each day for refreshment. The interval shall be as part of tho time of duty without deduction of time work pay. During such
reat period the employees may leave their seats, but not the premises, .

{10) An~zvaL Howipay.—Tho annuval holiday shall be as preseribed by tho provisions of the Fuctories and Shops (dnnual
Holidays) Act 1946, No, 5111, and auy amendments which may be made thereto from time to time,

(11) Per1ODICAL ADJUSTMENT oF Wauks.—The wages rates sot out in clause 2 aie based upon the following basic wage
rates, and, pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board herchy determines that such
rates shall bo automatically adjusted as prescribed by clause 12. The wages of apprenticos and improvers and all females shall
be ad‘},ust}ed proportionately to adjustments of the basic wage, such adjustments to be that any fraction of 3d. to be taken to the
next higher 3d.

Basic Wage.
Needs Basic Wago Loading Potal Indux Nuwber Sct
Place. (Adjustable). (Constant). Basic Wage. Assigned,
L s d. & d. £ s d
Victoria .. . .- .. 5 00 6 0 5 6 0 Melbourne

(12) ApJusTMEST OF Basic Wauk,—{a) For the purposes of this Determination, the expression * Commonwealth Statistician’s
tall items' retail price index numbers” or any like expression mecans the numbers stated to be such index numbers in any
document purporting, and not proved to be wrongly so purporting, to be printed by the Commonwenlth Government Printer or
to bo signed by or on behalf of the Commonwealth Statistician.

(b) Until the beginning of tho first pay period to commence in February, 1947, the amounts of the Basic Wage shall be as
presoribed in clause 11,

{¢) During each future suc.essive period beginning with the first pay period to commence in a February, a May, an August,
or a November, the amount of the noeds basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s “all items” retail prico index number by the factor 087 taken to one place of decimals, the
resultant whole number being the amount of the basic wagoe expressed in shillings, but should the decimal number reach -5 or more
tho basic wago shall be taken to tho mext higher shilling.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 20th December, 1946.

By Authority: J. J. Gougrey, Govermment Printer, Metbourne.



