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Factories and Shops Acts.

DETERMINATION OF THE CARPENTERS BOARD.
NoTe.—This Determination applics to the whole of the State of Victoria. ’

Carpentry and Joinery were proclaimed on 28th November, 1928, as Apprenticeship Trades under the Apprenticeship
Act 1928 for the Metropolitan District.

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, 103 Russell-street, Melbourne. (Price 3d.)

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which, since 17th May, 1939, has had
the Power to determine the lowest prices or rates which may be paid to any person or persons or classes of persons—
. (a) employed in the process, trade, or business of—
(i) a carpenter or joiner {other than a carpenter or joiner subject to the Determinations of the Agricultural
Implements Board and the Wharfs and Jetties Board) ;

(ii) fixing or repairing in or on buildings, architraves, skirtings, or mouldings made of sheet metal 10-gauge or
ighter ; . .

g
(iii) fixing metal ceilings or laying wood block or parquetry flooring.
(b) fixing corrugated asbestos-cement sheeting on walls of buildings—
has made the following Determination, namely :—

1. That, in respect of clauses 2 and 27 as from the beginning of the first pay p;eriod to commence on or after the
1st December, 1946, and in respect of other clauses as from the beginning of the first pay period to commence on or after the
28th January, 1947, the last previous Determination of this Board shall be revoked and replaced by this Determination.

2. . Wages.

Total Wage Payable—

Within 20 miles of
4¢.P.0., Melbourne ;
Adult Employees {other than Apprentices). 10 miles of G.P.O,,,

. Geelong; at At Yallourn. Other Parts of Victoria.
‘Warrnambool, and
within Mildura and
Gippsland Districts,

per week | per hour | per week |per hour| per week | per hour
£ & d. s d. £ s d. s d. £ s d s d.
{i} For stock work .. .. - - 611 0 3 2% 617 6 3 4% 6 8 0 3 13
(ii) For shop work whether performed in shop or joinery
mills or in & mixed enterprise .. .. . 7860 3 7% 712 6 3 9 730 3 6}
(iii) For work of employees in a mixed enterprise . 76 0 3 73 712 6 3 9 730 3 6}
(iv) For building construction work .. .. 711 6 3 8} 718 0 3 103 7 8 8 3 73

A casual hand (as defined) shall be paid an additional amount at the rate of 4d. per hour with a minimum ps,ymént
as for two hours of employment.
EXCEPTIONS AND MODIFICATIONS.

Nore.—Notwithstanding anything elsowhere in this Determination contained or prescribed—

(a) The provisions of clauses 6, 7, 8, 9, 10, 11, 12, 14, 15, 16, 21, 22, 23, 24, and 25 of this Dctermination
shall not apply to or in respect of the employment of an employee ordinarily employed by the employer
upon maintenance in or in connexion with a mixed enterprise but in lieu thereof the employer shall be
bound to observe towards any such employee the provisions of any award, determination or agreement
applicable to the majority of the other persons employed by him in such a mixed enterprise. The
employer shall nevertheless be bound to apply to and in respect of such an employee the provisions of
the other clauses not specifically in this sub-clause mentioned of this Determination.

(b} The provisions of clauses 9, 15, and 21 shall not apply to or in respect of the employment of an employee
in or in connexion with a carpentry or joinery shop or a carpentry or joinery mill,

(c) Where an employee, employed in an employer’s shop, works by direction of his employer on a building, fixing therein
or thereon material made in such shop, he shall be paid for such work as for shop work : Provided that, if within
three months of his first employment in such shop, his employment is terminated for any cause other than
misconduct or his own volunfary act, he shall on such termination become entitled to be paid for such
work performed by him on a building as aforesaid the difference between the rate prescribed by clause 2
of this Determination for shop work and that prescribed by the said clause for building construction work.
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SpEciaL RATES.

3. In addition to the rates prescribed in clause 2 hereof ‘the following special rates shall be payable to adult
employees—
(i) a leading hand shall be paid—

(a) if responsible for the direction and/or supervision of the work of not less than two

nor more than gix tradesmen carpenters or joiners .- - . .. s, 0d. per day
(b} if responsible for the direction and/or supervmmn of the work of more than six
tradesmen carpenters and/or joiners .. . e 28, 0d. per day
(ii) an employee who has been employed at insulation work shall be paid for the pu‘lod 80
employed at the rate of o . .. . . .. . 4d. per hour

{iii) an employee who has worked for a continuous period of more thun an hour in the ehnde in a
place where the temperature has been raised by artificial means to more than 115 degrees
Fuhrenheit shall be paid for such a period of work at the rate of . .- .. 14d. per hour

(iv) an employee who has worked for a continnous period of more than an hour in the shade ina place
where the temperature has been raised by artificial means to over 130 degrees }nhrenhelb shall
be paid for such a period of work at the rate of .. .. . 3d. per hour.

(v} an employee who has worked for a continuous period of more,than an hour in a plnce where the
temperature has been lowered by artificial means to less than 32 degrees Fahrenheit shall .
be paid for such a period of work at the rate of .. - .. .. .. 1§4d. per hour.

(vi) an employee who has worked in a place where the fumes of sulphur or acids or other offensive
fumes were present shall be paid such a rate per hour for the period of such working as may be
agreed upon between him and the employer.  Provided that in default of any agreement the
employee may apply to the Wages Board for the fixation of an additional rate for the work
performed in that place and the said Board may fix a rate therefor not exceeding 14d. per hour,
whereupon the rate so fixed shall become payable for the period of such work as aforesaid .. _

(vii) an employce who has worked in a wet place shall be paid 1s. per day.
{viii) an employce who has worked at dirty work shall be paid for the penod of such work at the
te of - . o, . n - . o . . 13d. per hour
(ix) an omponee who has worked in a conﬁned spa.ce sha.ll be pmd for the period of such work at the
rate of . . .. 1§d. per hour

{x) an employee who has worked in & boscm s chair or on a smgle plsmk swing scaﬂ'old on any date
shall be paid for the period so worked as follows :—

For any period up to 4 hours on that duy - .. .. .. o s,
For each hour thereafter . .. . .. AN .o 3d

Provided always that—

(1) where the temperature of a place where work is performed is raised, lowered or maintained by
artificial means and a reading thereof is requested by an employee for the purpose of (iii), (iv)
or (v) above such reading shall be made and taken by the employer or his foreman in the
presence of such employee ;

(2) in the case of an employee’s claim for any special rate prescribed above for the work which ke is
performing or has performed being denied by the employer’s foreman the employee shall be entitled
within twenty-four hours of such denial to ask for a decision thereon by the employer and such
decision shall be given within forty-eight hours of its being asked for (unless that time expired
on a non-working day, in which cage it shall be given during tho next working day), or else the
said claim shall be allowed. Provided always that nothing hereinbefore contained shall be
construed as affecting any other right of either the employee or the employer in relation to the work,
the payment or recovery of payment for it or the employee’s claim.

(3) The special rates in this clause severaily prescribed shall not be cumulative in, respect of the same
work ; but the employer shall be bound to pay only one of such special rates namely the highest
speclal rate applicable to the work in question.

(4) The special rates in this clause prescribed shall be applicable as prescribed irrespective of the time
at which or the day upon which any work is performed and they shall not be added to
or supplemented by any overtime, special time, Sunday or holiday premium, penalty or addition.

RiaaT TO DEDUCT PAY.

:4, The employer may deduct payment for’ any day upon which the employee cannot be usefully employed because of any
strike by or participation in any strike by members of the Union, or because of any strike by any members or member of the
Union employed by the employer or because of any strike by or participation in any strike by any other Union, organization or
agsociation or by any branch thereof or by any members thereof or of any branch thereof who are employed by the employer or
because of any breakdown of machinery or failure or lack of power or because of any other stoppage of work for any cause
for which breakdown, failure, lack, stoppage or cause the employer is not responsible.

PRESENTING FOR WORK, BUT NOT REQUIRED.

5. An employee who having been engaged for work receives a notice or direction from the employer to present himself
therefor and who on presenting himself therefor in accordance with such notice or direction is not required to commence .work
shall be paid an amount of 5s., togother with such allowances as may bo applicable in pursuance of the provisions of clause 15
of this Determination.

Hours.

6. The ordinary working hours shall be 44 in & week to be worked in five or five and a half days. The ordinary time
of work shall be of 8 hours 48 minutes on each of Mondays to Fridays inclusive in the case of a five-day week being worked ;
or of 8 hours on each of Mondays to Fridays inclusive and of 4 hours on Saturdays in the case of a five and a half day. weok
being worked. The ordinary time of work shall lie between the hours of half past seven in the forenoon and half past five in the
afternoon of Mondays to Fridays inclusive and (in the case of a five and half day week being worked) between the hours of
half past seven in the forenoon and twelve noon on Saturdays. There shall be a cessation of work and of working time for the
purpose of a'meal on each of Mondays to Fridays inclusive of not less than 42 minutes between the hours of noon and 1 p.m.

Sairr WoRE,
7. Where work 1s performed in shifts—

(i) the first shift shall be worked within ‘the hours of half past seven in the forenoon and half past five in the
afterncon It shall not exceed 8 hours 48 minutes in duration. It shall be paid for at the ordinary rates
of paym

(ii) the second nnd the thirds shifts shall be paid for at one and a half times the ordinary rates of payment.

REesT PERIODS.

8. (a} An employee who has worked continuously (except for the intervention of cessations for meals or crib-times as allowed
-by this Determination) for twenty hours shall not be required to continue at or recommence work for at least twelve hours.

(b) There shall be allowed without deduction of pay a rest period of 10 minutes (frem the time of ceasing work ‘therefor
until the time of resuming work) between the hours of 9.30 a.m. and 11 a.m.
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{c) When an employee will be required to work overtime after the usual ceasing time for the day or shift for two hours or
more, he shall be allowed to take without deduction of pay a crib-time not exceeding 20 minutes in duration immediately after
such ceasing time and thereafter after'each four hours of continuous work he shall be allowed to take also without deduction of pay a
crib-time not exceeding 30 minutes in duration. In the event of an employee remaining at work after the ceasing time without
taking the crib-time of 20 minutes hereinbeforo prescribed and continuing at work for a period of two hours, he shall be regarded
as having worked two and a third hours since tho said ceasing time and be paid accordingly.

(d) Whero shift work comprises three continuous and consecutive shifts of eight hours each per day a erib-time of not
exceeding twenty minutes in duration shall be allowed without deduction of pay in each shift, such crib-time being in lieu of
any other rest period or cessation of work elcewhere by this Determination provided for or prescribed.

(e) When an omployee has worked for two hours in a place in the shade where the temperature has been raised by
artificial mcans to more than 130 degrees Fahrenheit he shall be allowed without deduction of pay a rest period of twenty
minutes and so also when he has worked any subsequent period of two hours' work in such a place.

(f) When an employee has worked for two hours in & place where the temperature has been lowered by artificial means
to less than 32 degrees Fahrenheit he shall be allowed without deduction of pay a rest period of twenty minutes and so also when
he has worked any subsequent period of two hours’ work in such a place.

(g) The provisions of sub-clauses (b), {c} and (d) hereof shall not be applicable to the case of an employee who is allowed
the rest periods prescribed by sub-clauses (e) and (f) hereof:

INCLEMENT WEATHER.
9. Each employee shall be paid an allowance at ordinary rates for time lost through inclement weather, subject to the
following conditions :— . .
(i) that such allowance shall not exceed the equivalent of 8 hours’ pay in any one week ;

(ii} that weather shall not be regarded as inclement for the purposes of this clause unless the employer, or his
representative on the job, and the employee or a representative of the employee agree that it shall be so regarded.
Failing such agreement, weather shall not be regarded as inclement and work shall continue ;

(iif) that any intermission of work owing to inclement weather so regarded as such as aforesaid shall immediately
cease and work shall be immediately resumed on the employer or his representative calling for a resumption of
work ;

(iv) that an employee shall not be entitled to payment as provided for in this clause unless he rémains on the job
until & decision to ccase work for the day has been made by agreement between the employer or his representative
and the employeo or his representative ;

(v) that the intermission of 'work by employees who would be exposed to or working in inclement weather so regarded
in accordance with thix clause shall not be a ground for intermission of work in places where employees are not
so exposed to or are not called upon to work in such inclement weather.

OVERTIME AND SPECIAL TIME.

10. (a) All time worked beyond the ordinary time of work as prescribed in clause 8 of this Determination shall be paid
for at the rate of one and a half times ordinary rates for the first two hours thereof and at twice ordinary rates for such as
continues after two hours.

() An employee who has left the premises in which he is employed and is reealled to work after tho usual ceasing time of
work in order to perform work for a duration of less than an hour shall be paid as for an hour at overtimo rates.

(c) If an employer require an employee to work during the time prescribed by clause 6 of this Determination for cessation
of work for the purpose of a meal he shall allow the employee whatever timeo is necessary to make up the prescribed time of
cessation. If an employer require an employee to work during the time prescribed for such a cessation and to continue at work -
for any further time thereafter he shall for all work performed in such further time until the beginning of the time substituted
for the cessation time during which the employee has worked pay the employee at the rate of double time : Provided, however,
that the employer shall not be bound to pay in addition for the time allowed in substitution for the said cessation time: and
provided also that if the cessation time is shortened at the request of the employee to the minimum of forty-two minutes
prescribed in clause 8 of this Determination or to any other extent (not being less than forty-two minutes) the employer shall not be
required to pay more than the ordinary rates of pay for time worked as & result of such shortening, but such time shall form
part of the ordinary working time of the day.

(d) Overtime work performed by shift workers employed on the second or third shifts of a day when two or three shifts are
worked shall be paid for at twice the ordinary rates of payment.

Sunpay WoRE.
11. All time worked on Sundays shall be paid for at the rate of double time.

HovrmpAys.

12. {a) An employee engagoed by the week shall be entitled to the following holidays without deduction of pay :—New Year’s
Day, Australia Day, Anzac Day, Labour Day, Good Friday, Easter Monday, King’s Birthday, Melbourne Cup Day, Christmas .
Day, Boxing Day—

Provided that for employees employed at work beyond a radius of 25 miles of the G.P.O., Melbourne, another day may by
agreement between the employer and the Union be substituted for Melbourne Cup Day.

(5) Subject to the provisions of clause 10 of this Determination all work performed on any of the holidays mentioned in
paragraph {a) hereof shall be paid for at the rate of double time.

TmE RECORDS.

13. The employer shall keep a record showing the names of the employees, the number of hours worked, the rates of pay,
and the wages paid to the employees from week to week.

MEAL ALLOWANOE.
14. (a) Employers shall provide facilities to enable employees to obtain an adequate supply of boiling water at meal time
cessations and at rest periods.

() Where an employee is required to work overtime in excess of one hour and has not been given notice of such requirement
on the previous working day he shall bo paid by his employer an amount of 2s. 6d. to meet the cost of a meal.

ArnLowaNoEs ror Excess FArRes AND TraverLiNg TIME.

15. (s) The following allowances shall be made by employers to compensate for excess fares and travelling time to and
from places of work incurred by employces ongaged upon construction work.

Within the radii respectively hercinbelow stated treating the G.P.0., Melbourne (Corner of Bourke and Elizabeth-streets)
or the principal post offices at Ballarat, Bendigo or Geelong as centres from which they are to be measured :—

Per Day.

s d.

Up to and including 12 miles . . . . .. .. . 20
Over 12 and up to 20 miles . .. . .. . v .. 2 8
Over 20 and up to 30 miles - . - - e e .. 30
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Provided nevertheless that—

(i) that above stated allowances shall not be payable if the employer provides or offers to provide transport free of
charge to the employee in which case an sllowance of 1s. 4d., per day only shall be paid ;
(ii) when fares and travelling time are incurred in respect of * distant jobs * as defined in clause 16 of this Dotermination
. or in respect of work performed beyond thirty miles of any of the abovenamed centres the local post office
nearest to the job shall be substituted as a centre for the purpose of this clause,

(b) Subject to the foregoing provisions a fare shall be deemed to have been incurred if the employee has used a bicycle or
other means of locomotion, or has walked, instead of using a public conveyance. .

(¢) The provisions of this clause shall not apply to employees employed on public construction works on which the work
performed by such employees is subsidiary and auxiliary to the carrying out of such works; but in lieu of the provisions of this
clause employecs on such work shall receivo the same allowances for faros and travelling time as are paid to the majority of
other persons employed on the particular construction work on which such employees are employed.

ALLOWANOES FOR DISTANT JoBs.

R 16. (a) For the purposes of this clause a ** distant job ” is one in respect of which the distance of which or the travelling
facilities available to and from which make it reasonably necessary that the employee should live and sleep at some other place
than his usual place of residence.

(6) An employee who is directed by his employer to proceed to comstruction work on & distant job and who complies -
with such direction shall be paid the following allowance in order to enable him to provide himself with suitable board and
accommodation :— .

If employed on the job for less than a full working week .. e . .. .. 10s. 0d. per day.

If employed on the job for a full working week or longer at the rate of .. .. .. .. 428.0d. per week
(of soven days).

Provided that where suitable lodging and sleeping accommodation is not available the employer shall provide a hut or tent
with such accommodation therein, including a stretcher and mattress but such provision shall not relieve the employer from his
obligation to make the allowances specified above in this sub-clause.

Provided nevertheless that in the event of the employcer providing the employee with suitable board as well as
suitable lodging and sleeping accommodation the employer shall nov be liable to piy any of tho allowances preseribed by this sub-clause.

(¢} An employee who is directed by his employer to proceed Lo construetion work on a distant job and who complies
with such direction shall not be entitled to any of the allowances prescribed by clause 15 of this Determination but on
proceeding to the locality of the work he shall be paid at ordinary rates of payment for the time incurred (not exceeding
ordinary working hours tor and on cach day of travelling) in travelling thereto; he shall also be paid the amount of a
second-class return fare and any excoss payment due to transporting his teols if such be incurred ; he shall also be paid at
ordinary rates of payment for the time actuaily incurred (not exceeding ordinary working hours for and on each day of
travelling) in travelling back upon the completion of his job to the place of his residence ; he shall also be paid an amount
of 5s. 0d. to cover the expenses (if any incurred) of reaching his home railway station and of transporting his tools.

Provided nevertheless— ’

(i) that neither tho amount of the return fave, nor payment for return traveliing time nor the amount of 5s. 0d.
aforesaid shall be paynble if the employve bo dismissed for wisconduct or within one working week of his
commencing work on the job for incompetency or if the employee terminates or discontinues his work
on the job within one month of his commencing it;

(ii) that travelling time shall for the -purpose of this clause be calculated as tho time taken by rail or usual
travelling facilities—between the Spencer-street or Flinderg-street railway stations or the railway station
nearcst to the employee’s place of residence if he resides outside the Mclbourne metropolitan area and the
locatity of the work.

(d) An employee who has been directed by his employer to procecd to construction work on a distant job may after
three months’ continuous service thereon, and thereafter at three-monthly periods of continuous service thereon, return to his
home at a week-end. [f he does so, he shall be paid the amount of n second-cluss return railway fare on the pay-day
which immediately follows tho date on which he returns to the job, provided no delay not agreed to by the employer
takes pliace in conmexion with the cmployee’s commencing of work on the morning of the working day following the
week-end.

Provided however thet if the work upon which the empioyee is engaged will terminate in the ordinary course within
a further twenty-eight days after the expiration of any such period of threo months as is hereinbefore mentioned then the
provisions of this sub-clause shall not be applicable.

CoMPENSATION FOrR SpoiLT CroTHES or TooLs.

17. An employee whose clothes or tools have becn spoilt by acid, sulphur or other deleterious substances, shall be
paid such amount to cover the loss thereby suffered by him as may be agreed upon between him and his employer, or in
default of agrcement as may be fixed by the Wages Board.

TooLs.

18. (a) The employer shall provide the following tools when they are required for the work to be performed by the

employee :—

Dogs and cramps of all descriptions.

Bars of all descriptions.

Augers of all sizes,

Star bits and bits not ordinarily used in a brace.

Hammers, except claw-hammers.

Glue-pots and glue-brushes

Dowel plates.

Trammels. . ‘

Hand-and-thumb screws.

Spanners.

Soldering-irons,

(6) When the number of carpenters and/or joiners on a job exceeds six and the duration of the job exceeds

four weeks, the employer shall provide for the use of carpenters and joiners a suitable grindstone together with power
{hand or driven) for turning the samo.

. (¢) On any job where paragraph (b) hercof does not apply the empioyces, if they so desire, shall after eight weeks
of employment thereon, and thereafter at eight-weekly periods of their employment thereon, have access to a grindstone
which shall be made available to them at the employer’s ‘workshop or at some other place agreecd upon between the
employer and the Union. :

ProTECTION OF EMPLOYEES.
19. Suitable asbestos sheets and/or coloured glasses shall be provided by tho employer for the protection of employees
working at oxy-acetylens or electric arc welding or their assistants.
Where electric arc operators are working suitable screens shall be provided in order to protect employees from flash.
The employer shall provide gas-masks for employees engaged upon work where gas is present.
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FisT-A1p EQUIPMENT. .

20. A first-aid kit a8 required by the Regulations under the Factories and Shops Acts; or if such Regulations be

nothrelevant, as recommended by the St. John’s Ambulance Society, shall be provided and maintained by the employer on
each job.

CONVENIENCES,

21. (a) The employer shall provide on all jobs sanitary conveniences in accordance with the requirements of the
local health authority.

(6) The employer shall provide on all jobs in towns and cities & suitable and secure waterproof lock-up, solely for
the purpose of storing employees’ tools.

(¢} The employer shall provide suitable mess and dressing accommodation with a dry floor and including seating, on
all jobs unless it is impracticable to do so due to the site, conditions or building regulations. In order to comply with
this sub-clause, where five or more men are employed and the work is estimated to last two weeks or more a shed based
on six square feet per employee but with a minimum of 50 square feet shall be provided and shall be for the exclusive
use of the employees and shall not be used for the storage of building materials.

ANNUAL HOLIDAY.

22. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946 No. 5111,
aitd any amendments which may be made thereto from time to time.

Sick LEeave.

23. The following provisions shall apply in respect of employees employed in or in connexion with the joiner's
shops :—
(a) An employee other than a casual hand who is absent from his work on account of personal illness or on
account of injury by accident arising out of and in the course of his employment shall be entitled to
leave of absence without deduction of pay, subject to the following conditions and limitations—

(i) he shall not be entitled to such leave of absence for any period in respect of which he is entitled
to workers’ compensation ;
(ii) he shall, within forty-eight hours of the commencement of such absence, inform the employer of his
' inability to attend for work, and as far as may be practicable, state the nature of the illness
or injury and the estimated duration of the absence;
(ili) he shall prove to the satisfaction of the employer (or in the event of dispute of the Wages Board)
that he was unable to account for such illness or injury to attend for work on the day ordays
for which the sick leave is claimed ; N . . .
(iv) he shall not be entitled in any year (whether in the employment of one employer or of more) to
leave in excess of forty-four hours of working time. ) . :
(b) Where under any &cheme of insurance or of an accident, relief or provident fund to secure’ the' benefit of
which the employer has paid the necessary premium or contribution compensation has become payable
for absences due to sickness or injury the employer shall not be bound to pay more of the employee’s
wage than is sufficient with such compensation to make up the full amount” of such employee’s wage for
the day or days of absence.

PAYMENT oF WAGES. .
24. (a) All wagos, allowances and other moneys due shall be paic not later than the time of cessation of work on Thursday
of each working week or otherwise by mutual arrangement.
(6) On termination of employment by the employer, all wages, allowances, and other moneys due shall be paid at
the time of termination.
TERMINATION OF EMPLOYMENT,
25. (a) In the case of employees engaged by the week the following provisions shall apply -—
(i) subject to the provisions of placitum (ii) hereof a week's notico of the termination of engagement shall
given on either side or one week’s wages shall be paid or forfeited in lieu thereof. Such notice may
be given on any day during tho week to terminate the engagement either on the corresponding day of
the following week or on any later day of the following weok ; .
(if) the employer may dismiss any employee summarily without notico for malingefing, idling, inefficiency, neglect
of duty including going slow, or misconduct whereupon he shall pay the omployee’s wages up to the time
of dismissal only.
(6) In the case of employees engaged by tho hour one hour’s notice of the termmation of the engagement shall be
given on either side or one hour’s pay shall be paid or forfeited in lieu thereof. In the case of the notice being given
by the employer, such hour shall be allowed to the employee to gather, clean, pack, and transport his tools.

STEWARDS.

26. An employee who has been appointed steward on & job shall upon notification of that fact to the employer be
recognized by the employer as the accredited representative of the Union. = Such an employee shall be allowed all necessary
time during working Eours without deduction of pay to interview the employer or his representative on any matter affecting
the other employees on the job.

JuNIOR LABOUR.
Part I.—Unapprenticed.

27. (a) The proportion of unappronticed junior employees to journeymen employed by any employer shall not exceed one to
four on building construction work performed on site and one to six on work performed in shops or joinery mills: Provided
nevertheless that an employer who employs two adult employees may employ one unapprenticed junior employee.

(6) Unapprenticed junior emplpyees shall be paid the same wages as are prescribed in sub-clause (f) of Part IL. of this clause
and they shall also be paid the special rates prescribed in clauso 3 of this Determination according to the exigencies of their
employment .

(¢} The provisions of clauses 2 to 25 (both inclusive) of this Determination shall be applicable to and in respect of the
employment of unapprenticed junior employees.

(d) No unapprenticed junior employee shall be permitted or required by his employer to attend winches, sling timber or
work power-driven machinery.

Part I11.—Apprenticed.
(Except those covered by the Apprenticeship Commission.)

(a) All apprenticed junior employees shall be indentured for five years in accordance with the form of indenture prescribed
by the Wages Board : Provided that a period of probation of three months shall be allowed to each such junior employee, which
shall be reckoned as part of the period of his ugprentioeship should he at the commencement thereof, or during, or at the
termination thereof become indentured as aforesaid.
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(5) All documents of indentures and transfers thereof shall be lodged with the Secretary of the Wages Board.

{¢) (i) The proportion of apprenticed junior employces to journeymen employed in shops or joinery mills shall not exceed
two to three or a fraction of three after any. full multiple of three. The calculation of the proportion shall be based, when it
is proposed to take an apprentice, upon the aggregate numbers of employees on full-time employment with the employer for the

" preceding six months. If an employer is actually working in the trade he shall count-as a journeyman. .-

(i1) The proportion of apprenticed junior employees to journeymen employed elsewhere than in shops or joinery mills shall
be in accordance with the proportion as prescribed by the Apprenticeship Commission for such apprentices as come within the
jurisdiction of such Commission.

(d) If an employer is unable to fulfil his obligations to an apprentice, the apprentice shall be entitled to completo his term
of apprenticoship with another employer; who may take and employ him as such an apprentice and for that purposo the apprentice
shall, if required so to do, sign & deed of apprenticeship to such other employer.

(e) No employer shall be entitled to take an apprentice unless he has been in business for at least one year : Provided that
this sub-clause shall not.apply to the case of an employer or an apprentice in & joinery mill.

(f) The minimum ordinary rates of payment to be paid by employers to apprentices shall be as follows :—

Total Wage Payable—
Within 20 miles of
Percentage | G.P,0., Melbourne, 10
—_— of Total |milesof G.P.O., Geelong,
Basic Wage. at Warrnambool, At Yallourn. Other Parts of Victoria.
and within
Mildura and
Gippsland Districts,
Per Week. Por Week. Per Week.
£ s d. £ s d. £ s d
1st six months .- .. .. .. 20 110 1 2 6 1 0 8
2nd ,, » . . 25 1 8 6 1 8 0 15 6
2nd year . .. . .. .. 30 112 0 113 6 111 0
3rd year .- .. .. - . 45 2 7 8 210 6 2 6 6
4th year .. .. .. .. . 85 390 313 0 370
5th year .. .. .. .. .. 85 410 0 415 6 4 78

The said minimum rates shall be calculated to the nearest 6d. per week, any fraction not exceeding 3d. to be disregarded.
(9) A tool allowance of 2s. per week shall be paid to apprentices in their third, fourth and fifth years of apprenticeship.

(%) Should an apprentice at the time of being anprenticed produce a certificate from a technical school that he has attended
& technical school in two of the threo subjects named for one year prior to being apprenticed, he shall be entitled to 2s. 6d.
extra per week in addition to the wages here in bofore provided in sub-clause (f) hereof.

(7} Should an apprentice durirg the third or any subsoquent year of his apprenticeship produce a certificate from the
examiners that he has attended a two years’ conrse and passed an examination at a technical school in two out of the three subjects
named, he shall be entitled to be paid an additional sum of 2s, 6d. per week in addition to tho wages prescribed by sub-clause { f)
hereof and in addition to the 2s. 6d. proscribed in clause (h) hereof, where payable, for the remaindor of the term of his apprenticeship.

(4) The provisions of clauses 2 to 13 (both inclusive) and clauses 15 to 24 (both inclusive), of this Determination shall be
applicable to and in respect of the employment of apprenticed junior employees to the extont that they are consistent with the
provisions of any articles of indenture in accordance with the terms of indenturc as proscribed by the Wages Board.

DEFINITIONS.
28. For the purposes of this Determination-—unless otherwise by the context implicd—

Carpenter or Joiner means an employee engaged upon construction work and upon work ordinarily performed by carpenters
or joiners in any workshop, establishment or yard.

Casual hand means an employee engaged by the hour who is or has heen employed for a period of less than five days
(exclusive of ovortime) and who has not been summarily dismissed for misconduct or inefficiency or has not hy his own act
terminated his employment. Provided that a person who is engaged on weskly hiring in any other capacity than a carpenter and
who without interruption in the continuity of his employment is directed to do carpenter’s work shall not be deemed to be a casual
hand within the meaning of this definition. :

Confined space means a place the dimensions or nature of which necessitate working in a cramped position er without
sufficient ventilation.

Construction work means work in connexion with the erection, repair, maintenance, ronovation, ornamentation or demolition
of buildings or structures, and the making, preparing, assombling or fixing of all woodwork and fittings in connexion therowith and
the making, preparing, assembling and fixing of any matorial necessitating tho use of carpentering tools or machines.

Dirty work means work concerning which the employer or his foreman and the employeoc agreo that it is of an unusually
dirty or offensive nature.

Insulation work means work which involves the handling in loose form of charcoal, pumice, ‘ slag-wool ”’, * insul-wool * or
other loose materinls of a like nature used in the construction, repair or demolition of roofing, flooring, walls or partitions for
providing insulation against heat, cold or noise. . .

Leading hand means & tradesman carpenter or joiner who is given by the employer or his agent the responsibility of directing
and/or supervising the work of other tradesmen carpenters or joiners.

Maintenance means work performed by carpentors or joiners employed in a mixed enterprise not being work in or in connexion
with the erection of structures whose purpose is the extension of the productive, administrative, storage or distributive functions of
such an enterpriso for the performance of which erection carpenters or joiners additional to the regular staff of carpenters or joiners
employed by such enterprise are engaged. . .

Mized enterprise means an employer’s enterprise carried on for the purpose of the production, treatment, distribution or
provision of articles, goods, morchandise, materials, gas, eleetric current or power or any transport, water supply or sowerage service,
the production, treatment, distribution or provision whereof is not mainly attributable to or mainly dependont on the work performed
by carpenters or joiners therein employod but in which the work performed by carpentors or joiners is subsidiary and auxiliary to
the carrying on of the enterprise. .

Rate of double time means a rate of payment for work done comprised of the rate of payment ordinarily applicable to such
work plus a rate equal to once that rate of payment; but in respect of an hourly rate of paymeut, the raie of double time
prescribed by clause 12 of this Determination for work performed on any such prescribed holiday means a rate of payment at the
rate which would ordinarily have been payable for such work had it been performed on a working day other than such a holiday.

Stock work means the making and/or cramping and/or assembling of stock doors not larger than 7 feet by 3 feet by 2
inches, double insertion moulder, or lodge doors of the same size, stock sashes not larger than 6 feet by 3 feet by 14 inches or
stock frames for the same, ladders, step-ladders, skirt-ironing boards, shirt-ironing boards, boot.cutting boards, paste-boards,
clothes horses, fly-wire doors, fly-wire windows, tree-guards, dog-kennels, wheel-barrows, water-closets (other than pedestal seats).
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Union means the Building Workers Industrial Union of Australia. .
Wet place means a place where water is dripping so that the clothing of the employee becomes saturated or a place where
the employee has to stand in water exceeding 2 inches in depth so that his fest become wet.
PERIODICAL ADJUSTMENT OF WAGES.
29. The wages rates sot out in clause 2 are based upon the following basic w:rage and, pursuant to the provisions of

section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
as prescribed in clause 30.

Table *“ A ** Basic Wage.

Needa T.oadi Total Index
Place, Baslc Wage Const. M‘ Basic Number Bet
Adjustable, onstant, Wage. Assigned.

£ s d. £ s d. £ s d
Victoria—

Within 20 miles of G.P.O, Melbourne ; 10 miles of G.P.O., Geelong ; at
Warrnambool, and within Mildura and Gippsland Districts .. ..

Yallourn—@s. 6d. in excess of basic wage for Melbourne.

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne.

5 0 0 0 6 0 5 6 0 | Melbourne

ADJUSTMENT oF Basic WagE,

30. (a) For the purposes of this Determination the expression ‘‘ Commonwealth Statistician’s ¢ all items’ retail price index
numbers ** or any like expression means the numbers stated to be such index numbers in any document. purporting, and not proved

to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonvwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1947, amounts of the Basic Wage shall be
ag preseribed in clause 29. ’

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an August,
or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealih Statistician’s * All Items *’ retail price index number by the factor 087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach
*5 or more the basic wage shall be taken to the next higher shilling.

31. The wages rates set out in clause 2 hereof consist of the Total Basic Wage prescribed in clause 29 and the margins
and loadings set out hereunder :-—

Section A—Weekly Employees.

For Shop Work For Wark of
hethe; d
— For Stock Work. ia Shop &r Jolnery Eoplal o Pyt | Comiramiion Work,
. Mills or in & Mixed Paterprise
‘Enterprise. "
Per Week. Per Week. Per Week. Per Week.
£ s 4 £ o d £ s d £ s 4.
Margin for skill 1 00 110 0o 110 o 110 O
War loadings 0 4 0 0 6 0 06 0 06 0
Tool allowance . 010 0 4 0 0 4 0 0 4 0
Disabilities allowance .. . . . 5 6
Total additions .. . 1 60 2 00 2 00 2 6 6

Section B—Hourly Employees.

An hourly rate (calculated to the nearest farthing), equivalent to one-forty-fourth of the fifty-two forty-eighths of the
weekly rate which would be payabls in pursuance of section A of this clause had the employee been engaged by the week :

Provided nevertheless that a casual hand shall be paid an additional amount at the rate of 4d. per hour with a minimum payment
as for two hours of employment.

Nore.—(1) The disibilities allowance referred to in section A abeve is to compensate for conditions peculiar to building
construction work, namely, working in the open and being thereby subjected to climatic conditions, dusty conditions (i.e., from
dust blowing in the wind} brick dust, drippings from concrete, sloppy conditions, lack of usual amenitios associated with factory work,
©.g., meal rooms, change rooms, lockers, &c., and to compensate for relative handicaps occasiored by the reduction of the standard
working hours in industry generally from 48 to 44 hours per week and for all other matters not specifically compensated or
allowed for by any other provision of this clause 2 of this Determination.

(2) The calculation of the hourly rate prescribed in this clause takes account of loss of earnings by employees engaged by
the hour due to the occurrence of any of the holidays mentioned in clause 12 of this Determination, the non-application to such
employees of the benefits of clause 23 of this Determination and the incidence of loss of wages for periods of unemployment between

jobs.
A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 13th January, 1947.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE CARTERS AND DRIVERS BOARD.

NoTE—This Determination applies to the whole of the State of Victoria.

II\' socordance with the provisions of the Factories and Shops Acts the Wages Board which gince the 15th February, 1838, haa
bad the power to determine the lowest prices or rates which may be paid to any person. employed—

(1) in carting or driving, or in accompanying & carter or driver, and assiating him in carting, driving, loading, unloading,
or delivering in connexion with or incidental to some trade or business, but not including persons employed at such
work in connexion with a trade which may be or is tho subject of a determination of any of the following boards,

vig. 1
Bread Carters Board, Shops Board, No. 6 (Butchers—Provincial),
Chaffcutters Board, Shops Board, No. 7 (Country Shop Assistants),
Coal and Coke Board, Shops Board, No. 12 (Fuel and Fodder),
Quarry Board, Shops Board, No, 13 (Fuel and Fodder—Couatry),
Shops Board, No. 3 (Butchers), Shop« Board, No. 15 (Grocers);

Shops Board, No. 4 (Butchers—Country),

(2} in or in connexion with any stable in which are stablod the horses used in his trade or business by any person subject
to the Determination of the said Carters and Drivers Board :

(3) in driving horse-drawn passenger vehicles hired or plying for hire;
(4) in the business of a livery atable keeper or in a stable where cabs or cab horses are kept;

(5) in connexion with motor aswombly works, warehouses, or showrooms—
(a) in driving mechanically propelied vehicles in the course of their sale, their delivery to purohasers, or their
registration :
(b) as instructor driver;
has made the following Determination, namely: —

(@) That as from the beginning of the first pay period to commence on or after the 1st Decomber, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

{6y That Part L hereof shall apply to all persons other than those mentioned in sub-clauses (c}), (d) or (e) hereunder.

(¢) That Part [L. hereof shall apply only to persons employed in the calling or occupation of a driver or dragger
in the hauling or dragging of cargo on the wharf to and from the vessel’s side and the wharf sheds or stacking
grounds during the process of loading or unloading a vessel.

(d) That Part LII. hereof shall apply only to persons employed by retail dairvmen.

(e) That Part IV. hereof shall apply only to persons employed in coannexion with the distribution of petrol and
petroleum producta. .

No. 158.-—-627/47.
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PART 1.

{This Part applies to ait persons other than thoss emptoyed (1) as Wharf Dragpers, (il) by Retall Dairymen, or (iii) In
connexion with the distribution of petrol and petroleum products.)

1. Apurr EMPLOYEES.

WERKLY WiGE.

Withln 20 Miles of
G.P.0., Meibourne;
Within 10 Miles of
- ithins miles of All Other P
chlef Post Office, | At Yallourn. ot Vietorte
Warrnamboo! ;
and within the
Mildura and
Gippsland Districts.

Employee driving jlnker, boiler truok V or float— £ s d £ s d £ s d
One horse .. . . . . .. 518 0 6 4 6 517 ©
Two or three horses .. .- . 6 3 0 [} 6 6 0 0
Additional horses—8d. extra per day for each extra horse,

Employee driving—

One horse .. . ‘e .. .. . o - 512 0 518 6 5 9 0
Two horses . .o e e .. .. . 517 0 6 3 8 514 0
Three horses - ‘e .. " . - . 6 0 0 6 8 6 517 0
Four horses e . .- . .. ‘e 6 2 0 6 8 6 5619 0
Five horses .. 86 3 0 6 9 6 6 00
Additional homes—ed extm per d&y for euoh extra horse axcept. where
horses are drawing timber on a tram line.
In charge of more than one vebicle separately horss drawn—1s. extra per
day for each additional vehicle.
Horse-drawn vehicle drawing trailer—6d. per day extra for each trailer
drawn at the same time.

Employee driving—

Motor bicycle with side car .. . 612 0 518 @ 5 9 0

Other motor vehicle including gu-lmger hnvlng maker’s on.pnclhy of—
28 cwt. or less .. . 517 0 86 3 6 514 0
Over 25 cwt., but not over 3 tons . . . . 6 1 ¢ 6 7 8 518 0
Over 3 tons but under 6 tons .. . 6 40 810 6 610
Further tonnage—for each complete ton over 5 an oxtra la. per - weok.

Motor (not being & tractor) drawing trailer—1s. extra per day for each trailer.

Employee driving mechanical horse, with or without one trailer, ls. pm- day extra
per trailer for each trailer above one drawn at same time .. 6 6 € 812 6 6 3 0

lLoader .. . .. .. .. . .. o 5156 0 6 1 8 512 0

Ia&dmglﬁuder“ . . . .. . .. . 6 1 0 6 7 6 518 0

Stableman . . .. .. .. - .. 5 9 0 515 @ 5 6 0

Head atableman - 613 ¢ 6 0 0 510 6

Banitary depot employee who plougbn in mghmml or dxgn tronches and buries it

therein . . 514 0 ¢ 0 6 611 0

Sanitary carter's “mate—

Between 7 a.m. and 10 p.m. .. .. . .. . .. 512 0 518 8 5 90
Between lOpm and 7 am. .. . . e . .. 513 0 519 6 510 0
Supervisor e e 518 0 6 4 6 515 ©

Person employad in connexion with motor nssembly works, warehouses or show

rooms, in driving mechanically propelied vehicles in the course of their sale, their

delivery to purchasers or their registration, or a3 instructor driver .. 6§17 0 6 3 6 514 0
Horse driver's assistant, motor driver's assistant, wuhar, ymrlmsn, and any

employee not elsewhere specified - . . 5 6 0 512 6 5 3 0

Employee sifting charcoal—for the first four hours or part thereof—ls, and an extra ls. for any time extra beyond such four
hours in any daily period of twenty four hours but not to exceed 4s. per week.

The margin for the driver of an articulated vohicle as defined shall be calculated in accordance with the maker’s capacity of
the vehicle, with 2 minimum margin (other than for the driver of a machinery float), calculated as if such capacity were at least 8
tons. In the case of the driver of a machinery float, a further 5s. per week ghall be paid over and above the amount payable in
accordance with the maker’s capaexty, with a minimum margin of 25s. per week.

WAGE FOR JUNIORS.

2. (a) The minimum rate of wage to be paid per week to a junior other than a junior driving a vehicle shall be aa
follows : — .

. N £ a2 d
Under 19 years of age o . . o . v . . .. 3 90
19 and under 20 years of age .. . e .. . o .. . .. 317 0
20 years of age and over e . .o . . . Adult rate.
(b) The minimum rate of wage to be paid per week to & junior dmrmg a vehicle shail be as folluws—
£ s 4.
Under 19 years of age . - .. .. . .. .. . .. 313 0
19 and under 20 years of age .. . o . .. - - I “w 410
20 vears of age and over . - - .. - - - .. .. Adult rate.
War LoapInNas.
3. In addition to the weekly rates prescribed in clauses 1 and 2 war loadings shall be paid as follows :—
Per week
s d.
Juniors under 20 years of age .. . .. .- e .. . .. . 10
Junjors 20 years of age and over . .. .. - .. .. .. .. 1 8
Stableman .. . 1 8
Horse driver’s a.nsmt.nnt motor driver's ualsmnt wa.aher. yardmnn, and n.ny employee not elsewhere
specified . . . . .o . . - 8
AD other classifications . . . 3 0

Provided that any person driving a bulk mﬂk vehicle or a gas- producur unit shull be p!ud the appropriate extra rates set
out in clauses 4 (i) and & (i) respectively and shall not be eatitled to war loadings. pprop
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PART I—(continusd),

(This Part applies to all persons other than thoss smployed (i) ay Wharl Draggers (ii) by Retall Dalrymen or (iil) In
. connexion with the distribution ot pstrol and petroleum products.)

4. ExTrA RaTES. Por woex
s d
(i) Further additional amount for a bulk milk carter whether carting milk in tanks and/or containers .. 70

(ii) Further additional amount for employee driving sanitary vehicle—
Between 7 a.m. and 10 p.m. . . . . . .. .. . 3 0
Between 10 p.m, and 7 a.m. 8 0

(iii} Further additional amount for emplo.y'ee oa.rtix')é dirty material—la, per cach day 1‘1]'3011 which any such material
is carted but not to excced 4s. per weck :

(iv) Further additional amount for employce carting specially offcnsive muterial . . . .. 8 0
(v) Further additional amount for an employee driver who is required to cart or spread upon the stroots. tar
or terred material .. N . . . e . . - . .. R
Per week.
e d.

Further additional amount for employee driver collecting money—

If the amount collected be under £30 . .. .. . 2 0

If the amount collected be £30 and under £100 . .. .. . 3 0

If the amount collected be £100 and under £300 . .. .. e 4 0

If the amount collected be £300 and under £500 .. Lo ! 5 0

If the amount collected be £500 and over .- .. .. .. . .. .. .. 8 0
Further additional amount for an employee driver {not of milk vehicle) required to act as salesman of goods

in his vehiole . .. .. .. .. .. . .. . . . 20

Gas Pronvcer Uxirs.
5. The following provisions shall apply to drivers of gas producer unite :—

(i) Driver of a motor vehicle fitted and operated with a charcoal gas producer unit for each day or portion thereof
upon which he is called upon to drive such vehicle 1s. extra. This amount shall be deemed to be part of the
weekly waga and shall be taken into account for the purpose of calculating overtime.

(ii) Such driver tor each day or portion thereof upon which he is called upon to clean the hopper and/or final filter of sueh
unit 1s. extra.

{iii) Suitable overalls and gloves shall be provided by employers for the employees mentioned in sub-clauses (i) and
{ii) hereof.

(iv) Employers shall provide proper washing conveniences for such employees and also hot water or some other
efficient cleansing material.

Drivie ProvipiNg StasriNG roB His Horse.

6. Where a driver is called upon to provide stabling for his horse or horses he shall be paid 6s. per weck for each
horse stabled in addition to the rate of wages he is receiving at the time. All feed for horses so stabled shell be provided
by the employer.

WaoE ror CAsvaL KMPLOYEES,

7. A casual employee shall for the time worked by him receive payment proportionate to the total weekly rate for the
class of ‘work with a minimum payment as for two hours and shall also be paid a flat addition of 2s. 3d. for each day on
which work is done by him,

HigrEest FuNcCTION.

8. Whero an omployee is called upon lo perform two or more classes of work on any one day he shall for the purposs
of nssessing the rate of wage to be paid, be deemed to have worked throughout the whole of his working time on tgat day
st the class for which the highest rate of wage is prescribed.

EMPLOYEE LEARNING ROUND.
9. No reduction shall be made from his wage when an employee is learning his round.

PayMeNT oF Waggs.
10. {a) Except as otherwise provided in this clause the following provisions shall apply to the payment of wages:—
(i) Fither the Wednedsay, the Thursday or the Friday in cach week shall be fixed as the pay.day, and the pay-day
once so fixed shall not be altered more than once in three months nor without .two weeks’ notice to the
employees.

(ii) All wages shall be paid on such pay-day.

(iii) Where it is practicable to pay the employees on pay-day ot the yard or depot the payment of wages shall be
made within ten minutes of the time at which the employece ccases duty, and if it is delayed beyond that
time through any fault or delay of the smployer or bocause of the place at which the employce has to cease
work. the omployee shall be paid for the time of delay in excess of ten minutes at the rate of time and a half.

(iv) All earnings including overtime shall be paid within two days of the expiration of the week in which they acorue.

(v) 1f an employer fails to make payment to any ewmployee on pay-day he shall pay to each such employee an extra
3s. for each and every day or part thereof during which such default continues unless he satisfies the Wages

Board that such failure is due to some act on the part of the employee or to the fact that the employer
was ready ond willing to make payment on pay day but that tho employee failed to wait for his pay under
sub-clause (iii) of this clause or to circumstances not under his control and which he could not reasonably have
foreseen and which ho took reasonable steps to avoid or overcome. .
(b) Sub-clause (@) of this clause shall not apply to an industry in which the work of employees covered by this Part is only
subservient to the main operations of such industry but the practice followed for the majority. of the employees in any establishment
in such industry, shall be applied to employees theroin eovered by this Part.

(¢) This clause shall not apply to the Melbourne and Metropolitan Board of Works.

Houss,

11. (@) The maximum ordinary hours shall not oxceed 44 per week.
Such onlinary numbor of working hours shall not include time worked on & Sunday except in the cases of the following :—

Pursons solely carting milk, cream and casein curd or any one or two of them ;

Supervisors ;

Stablemen who are required to work on a Sunday;

Sanitary carters ;

Sanitary carters’ mates ;

Banitary depot employees;

Persons employed by the Melbourne and Metropolitan Board of Works in relation to the repairing of a breakdown .in

connexion with waterworks, sewerage worka or main drainage works, .
(b) Where an c¢mployee’s engagement torminates at the end of or during s week then for the purposes of calculating the
wages due to him for that week or the portion of that week worked such week shall be regarded as a 44-hour week.
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PART i.—(continued),

{This Part applies to all persons other than those empioyed (i) as Whart Draggers (li) by Retail Dairymen or (iii) In
connexion with the distribution of petrol and patrofsum products.)

(c) All time worked by a weekly employee in excess of the ordinary number of hours herein prescribed shall be paid for
as overtime at the rate of time and a half.

(d) In computing the time to be taken as worked by a weekly employee during a week containing any prescribed holiday
to which he is entitled by- this Part, if the holiday be on a day other than Saturday, 8 hours 48 minutes, if the
working week be 5 days, and 8 hours if the working weeck be 5} days, and if the holiday be on a Saturday, 4 hours shall
in respect of the holiday be added as if actually worked to the amount of time actually worked by the employee during the
ordinary working days of the weok.

Provided that in the case of a stableman if the employer within fourteen days of a prescribed holiday allow to him a
day off in lieu of such holiday, the appropriate amount of time shall in like manner be added in respsct of the substituted
day and the week in which it occurs instead of in respect of the holiday and the week in which it occurs.

Provided further that this asub-clause shall not apply to an employee who in the ordinary course works ssven days a
week as his week’s work,

ORDINARY WuRKING TIME PER Dav.

12. (a) Except as otherwise provided in this olause the time to be worked by a weekly employee without payment of
overtime shall not exceed 9 hours on any day from Monday to Friday (both inclusive) or 5 hours on Saturday.

Provided that in summer for a ocarter of ice or ice-cream the time on Saturday shall be 9 hours instead of & houra.

(b) The time to be worked'by a casual employee without payment of overtime shall not exceed 8 hours on any day
from Monday to Friday (both inclusive) or 4 hours on a Saturday.

(c) All time other than meal times between the earliest starting time and the latest finishing time shall, except in the
oases of a livery stable employee and of a carter of milk, cream or casein curd, be considered as time worked.

{d) All time worked by an employee in excess of the time herein prescribed shall be paid for as overtime at the rate
of time and a half for the first four hours and double time thereafter. ’

(d) (i) Where an employee is required to resume work at an hour later than 8 p.m. on any day from Monday to Friday
inclusive he shall, for all time intervening (with the exception of the meal break) between 6 p.m., and the time he resumes work, be
paid at ordinary rates in addition to tea money: Provided that if he is notified before the day on which he is so required to resume
work at an hour later than 6 p.m. he shall be paid for such intervening time up to a maximum of two hours only.

(ii) Where an employese is required to resume work at an hour later than 1 p.m. on & Saturday he shall, for all time intervening
(with the excoption of the meal break), between 1 p.m. and the time he resumes work, be paid at ordinary rates with a maximum of
three hours, but shall not be paid meal money.

(iii) All tirne for which payments are made under sub-clauses (d) (i) and (d) (ii} hersof shall not be taken into account for the
purpose of calculating overtime payments under sub-clause (d) hercof.

{¢) Any such time worked in excoss shall not be counted as part of the ordinary working hours per week for & weekly
employee and payment thorefor shall be in addition to any amount payable in respect of the weekly wage.

RaNaE oF OrDINARY WORERING TIME.

13. (a) Except as otherwise provided in this clause ordinary working time shall not begin before 7 a.m. on any day nor
continue after 6 p.m. on any day from Monday to Friday {both inclusive) nor after 1 p.m. on Saturday. -

(b) Any time worked by either a weekly or casual smployee on any of the said days outside the times prescribed in sub-clause (a)
hereof or although not outside such times is prior to the starting time fixed under clause 16 hereof shall be paid for as
overtime at the rate of time and a half.

(¢) Any time worked outside such times shall not be counted as part of the ordinary working hours per week of a weekly
employee and payment therefor shall be in addition to any amount payable in respect of the weekly wage.

(d) Where a woekly employeo is employed regularly either on shift or during & daily recurrent period the preceding sub-clauses
shall not apply, but for any shift or recurrent period in which is comprised time occurring between 6 p.m. and 7 a.m., the rate of
wage elsewhero horein prescribed for the work shall be increased by 7} per centum.

(e) Nono of the preceding sub-clauses shall apply to—

A stableman or a yardman ; .
A driver employed at—
a fish, fruit or vegetable store,
a pastry-cook shop,
oarting milk, cream or casein curd,
sanitary or rubbish carting,
carting aerated water, ice or ice-cream in summer,
parcel express carting,’
or by—
a coach or mail contractor,
The Melbourne and Metropolitan Board of Worka at a sanitary depot or in relation to the repair of a break-down
in connexion with waterworks, sewerage works, or main drainege works.
(f) This Part shall not operate to relieve employers from complying with any present Statute of the State so far as such
Statute deals with the hours at which goods may be carted or delivered, but this sub-clause shall not apply to—
(i} earting plant or material to or from buildings in course of construction repair or demolition within the area covered
by the Melbourne City Council By-Law 233 paragraph 36 or any variation thereof ;
(ii) to the carting by the employer’s own vehicles of goods between one part of the employer's business and another part
e;)xeqpb where such carting is bet?een a part of the business that is wholesale or & factory and a retail part of the
usiness ;
and to such extent employers are so relieved.

Rzsr avreR LoNe Hours

14, When an employee is required to work for any period amounting to sixteen hours commencing from the time of
beginning work, he shall be granted a respite from and entitled to absent himself from work until he has had eight consecutive
hours off duty, but shall not be paid for such period of absence.

STARTING AND FrNisming WORK.

15. Where proper facilities are provided for an employee to sign on when beginning work, and to sign o ; i
work, the work of such employee shall be deemed to commence wher% he signs on ngt. thegym-d or depot inghheﬁm:rgieli‘g !:nn:in rtl.g
finish when he signs off in the evening. -

Where proper facilities for signing on or off are not provided, work shall be deemed to commence when the employee enters
the yerd or depot in the merning and to finish when he leaves the yard or depot in the evening.

Provided that in any cuse whore the horses are stabled at the driver's own home then the driver shall
minutes in the moming and fifteen minutes in the evening to perform the necessary stable work.

Provided further that in csses where an employee, driver of a motor vehicle, takes the vehicle to his home at the end

. of the day's work his finishing time shall be deemed to be the time of arrival at his home and his starting time on the
following morning shall be the time at which he signs on at his employer's yard or depot unless he has to proceed direct from
his home with or to a job without first going to the employer's yard or depot in which case his starting time shall be the time
of leaving his home.

be allowed twenty
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ALTERATION OF STARTING AND FinisEING TTaES.

16, Each employer shall fix a regular starting time for each of his employees which shall with respect to each such
employee be the same time in each day of he week. In any case where it is not so fixed such starting time ehall be 7.15
a.m. until it is otherwise fixed by the employer. Where an employer desires to vary or change the regular starting time of any
employee” or employees he shall give two weeks’ notice of such variation or change to the particular ewployee or employees
concerned and also post a notice of the intended change at the depot or yard. Notwithstanding snything herein contained an
omployer who has fixed a regular starting time may vary same for any particular day or days by informing any employce or
employees by not later than the time when such employee or employees sign off or leave the depot or yard the previous day
that the starting time or times of such employce or employees on any specified day or days will be & time or times not earlier
than the regular starting time and not later by more than one hour than the rogular starting time of such employce or employees.

CasuaL EMPLOYEE TO BE NOTIFIED I(F NOT REQUIRED.

17, A casual employee shall be notified at the end of the day if his services are not required next working day : failing
such notice a full day's wages shall be paid for the next working day.

Work oN Sunpay.

18, (a) Except as otherwise provided in this clause an employee required to work on Sunday shall in addition to any amount
payable in respect of a weekly wage be paid as follows for any time worked on the SBunday with a minimum payment as for three
hours—

For & weekly employee attending on Sunday as required to feed and attend to horses where the employer . X

does not employ any stableman }Ord.m.a.ry time.
For a stableman working seven days or seven nights in one week .. .. .. .. Ordinary time.
For a weekly employee driving & sanitary cars or being a saniwary carter’s mate or an employee at & . .

eanitary depot . Ordinary time,
For persons employed weekly by the Melbourne and Metropelitan Board of Works in relation to the :

repair of a breakdown in connexion with waterworks, seworage works or main drainage works Ordinary time.
For a supervisor .. . .. .. . o .. .. . .. Ordinary time.
For any other employee . . .. .. . . .. o .. Double time,

(&) sub-clause (a) hereof does not apply to— .

A stableman working day work who receives one clear day’s rest in seven or working night work who receives one clear
night’s rest in seven.
A bulk milk driver while solely carting milk, cream, and casein curd or any one or two of them.

WeerLy Times Ore.

19. (a) Every weekly emplovee shall be entitled to time off from work from the hour of 1 p.m. on somme day in the week
other than Sunday in addition to the benefit of any holidays prescribed for him by this Part.

Provided that in the case of shift employees of the Melbourne and Metropolitan Board of Works the time off shall be from
1.45 p.m. instoad of from 1 p.m. )

() A weckly employco being a supervisor, bulk milk carter, sanitary carter, sanitary carter's mate, employce at a sanitary
depot or person employed in relation to the repairing of a breakdown in connexion with waterworks, sowerage works or main
drainage works shall, in addition to the time off prescribed by sub-clause (a) hereof, be entitled to either Sunday or soms other day
in eanch week as a cloar day off from work, and in default thercof one day’s extra pay.

(¢) A weokly employce being a stableman who is not paid the Sunday rate for work on Sunday shall be entitled if working
day work to one clear day, and if working night work to one clear night off from work in each week, and in defanlt thereof one
day’s extra pay.

(d) The extra pay provided in sub-clauses (b) and (c) kereof shall be in addition to any overtime earned.

" HoLipays.

20. (3) Weukly employees shall be entitled without deduction of pay to the holidays observed in respect of Now Year's Day,
Australia Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, Labour Day, Christmas Day and Boxing Day, and to
one other holiday on the day fixed as followy :—

For employees of the Melbourne and Metropolitan Board of Works—
A day to be agreed to by the employer and his employees, and notified beforehand to the Union, and in default
therein the day upon which the Molbourne Cup is run.
For other employees—
Within 25 miles of the G.P.0., Melbourne—A day to be agreed to by the employer and his employees, and notified
beforehand to the Union, and in default therein the day upon which the Melbourne Cup is run.
In any other district— .
One day for which a whole or part holiday for the Public Service is gazotted for the district, or in default thereof
& day agreed to by the emplover and employees concerned and notified boforehand to the Union.

(b) Provided that notwithstanding the provisions of sub-clanse (a) hereof where an employee is employed in an employer's
industry with respect to which the determination of any othor Wages Board makes provision for public holidays without loss of
pay the employer may grant the public holidavs provided for in such determination instead of those abovementioned and sub-clauses
(a) and (b) hereof shall be read as if the holidays mentioned in any such determination had been expressly mentioned herein as an
alternative to those set out in sub-clause (a) hercof, .

Provided further that an employer shall not be entitled to exercise the right conferred on him by this sub.clause unless
and until he or some person on his bchalf has given written notice to the Union of the determination under which he proposes
to grant the holidays and of the public holidays provided therein. Any notice so given may only be changed by another
written notice given to the Union in January of any year. .

(c) No weckly omployee who has without the consent of his employer and without reasonable cause absented himself from
his employment on the day before or the day after a holiday shall be free from deduction of pay in respect of such holiday.

(2) For all time worked by a weekly employee on such holidays, payment shall be made at the following rate—

On Good Friday and the Christmas Day holiday—Time and a half.
On any other holiday—Ordinary time.

The minimum payment shall be as for four hours’ work except in the cage of a carter solely employed to deliver ice to a
bospital before 10 a.m.

Payment for work on s holiday shall be in addition to any amount payabls in respect of the weekly wage

Provided further that if an employee is required to work oun a holidoy during hours which’ if the day were not a holiday
would be outside the vange of ordinary working time as mentioned in clause 13 hereof he shall be paid for such hours at
double time instead of time and a half or ordinary timo as hereinbefore provided in this sub-clause.

(e) The preceding part of this clause shall not apply to a stableman, a groom, or a bulk milk carter whilst solely carting wmilk

(f) For all time worked by a casual employee on such holidays paywment shall be made at the following rate—-

On Good Friday and the Christmas Day holiday-—Double and a balf time.
On any other holiday—Double time.
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The minimum payment shall be as for four hours’ work except in the case of a cartor solely employed to deliver ice to
a bospital before 10 a.m. As well aa the payment prescribed by this sub.clavse the fat addition of 2s. 3d. prescribed by clause
7 hereof ahall be paid.

(g) Where a weekly employes is entitled to any holiday prescribed by this Part, his employer shall notify such employee on
the working day immediately preceding such holiday if his services are required thereon and if such notice be not given the employee
shall be entitled to take such holiday without deduction of pay.

(k) If an employer intends to carry on businesa on o day generally observed as s holiday although not prescribed as
such in this Part he shall not be entitled to make a deduction from the wages of any weekly employee who fails to present himself
for duty on that day unless he shall have given the employes notice of his intention to carry on business on that day.

ANNUAL LEAVE. .
Period of Leave.

21. (@) Except as hereinafter provided a period of fourteen consecutive days’ leave with payment of ordinary wages as prescribed
shall be allowed annually to an employee by his employor after a period of twelve months’ continuous scrvice with such employer.

Public Holidays Excluded.

(b (i) Buch period of annual leave shall not include any of the holidays prescribed by cluuse 20 of this Part observed on
working days, but shall include all other non-working days.

(ii) If any such holiday falls within an employee’s period of annual leave and is observed on the day which in the case of that
employee would have been an ordinary working day, there shall be added to that period one day, being an ordinary working day
for each such holiday observed as aforesaid.

(ili) Where an employee without reasonablo excuse proof whereof shall lic upon him is absent from his employment on the
working day or part of the working day prior to the commencement of his anaual leave or fails to resume work at his ordinary
starting time on the working day immediately following the last day of the period of his annual leave the employee shall not be
entitled to payment for the public holidays which fall within his period of annual leave.

Notice of Leave to be Given.

(¢) At least seven days’ notice shall be given to an employec as to when hois to commence his leave and if such notice be
withdrawn by an employer, the employee if he postpones his leave, shall be compensated by the employer for any reasonable out of
pocket loss accasioned thereby ; in case of dispute to be settled by the Wages Board.

Pime when Leave to be Granted.

(d) Any leave to which an employee may become entitled hereunder shall be granted by the employer within threo calendar
months of the same becoming due. '

Provided that if because of the conditions operating in any particular industry or of circumstances over which he has no
contro! an employer considers it impossible for him to grant leave to any employee within the said period he may by agreement
with the Union postpone such leave until a later date and in default of agreement he may submit the matter to the Wages Board
which shall have power to postpone such leave until such later date as it sees fit. . .

Provided that in very exceptional circumstances payment may be made for the whole or any part of the leave as has been
prescribed provided that consent of the Union has been obtained.

Where an employee has become entitled to annual leave hereunder, but leaves or is dismissed for any cause before such leave
is granted to him he shall be paid two weeks’ wages in lieu of such leave.

Leave to be Qiven and Taken.

(¢) (i) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided in sub-clause
{d) hereof, payment shall not be made or accepted in lieu of annual leave. If an employer fails to grant leave within the period
or any postponement thereof mentioned in sub-clause (d) hereof and is convicted on that ground for a breach of this Part and the
employee is not & consenting party to such failure, the employer shall in addition to the wages payable under sub-clause (f) hereof
also pay to such employee a further sum equal to the wages payable under sub-clause (f).

(ii) As to bulk milk carters in the State of Victoria one week of the annual leave shall be given and taken and payment
shall not be made and accepted in leu thereof, but the granting of the second week shall be at the option of the employer, but if not
given shall be paid for. .

Payment of Wages.

(f) Each employee before going on leave shall be paid the wages due to him for the period for which he is entitled to leave
For the purposes of this sub-clause and sub-clause (h) hereof the wages chall be at the amount prescribed in this Part for the
occupation at which the employee was ordinarly employed immediately prior to the commencement of his leave or the termination
of his employment as the case may be, but in the event of an employee being engaged during & period of four weeks prior to such
com t or termination on two or more occupations entitling him to different rates of pay, the wages to be paid to such
employoce hereunder shall be the amount of his average weekly wages for ordinary working time over such period of four weeks.

Leave in Advance.

{g) (i) An employer may grant annual leave to an employee before the right thoroto has accrued due but where leave is taken
in such a case a further period of annual leave shall not commence to accrue until the expiration of the twelve months in respect
of which annual leave had been taken before it accrued.

(ii) Where leave has been granted to an omployee pursuant to sub-clause (g) (i) hereof before the right thereto bas accrued
due and the employee subsequently leaves or is discharged from the sorvice of the employer before completing the twelve months’
continuous service in respect of which the leave was granted, the employer may for each one complete month of the qualifying
period of twelve months not sorved by the employee, deduct from whatever romuneration is payable upon the termination of the
employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid
for any of the holidays prescribed in clause 20 of this Part. Provided that in cases whero such leave is granted at the request of
the employee, the employer may when making Fa.ymont under sub-clause (f) hereof, withhold from the employee a sum equal to
one-twelfth for each complete month of the qualifying period not served by the employee at the time of going on such leave and
retain such sum until the expiration of such qualifying ppriod,

DProporiionate Payment.

(h) Proportionate payment shall be made in respect of each completed month of continuoua service in any qualifying twelve-
monthly Eariod when an employee lawfully lcaves his employment or his omployment is torminated by his employer through no
t

fault of the employee.
Calculation of Conti: s Service.

(i) (i) Continuity of service shall be deemed to be continuous notwithstanding—
. {a) any interruption or termination of the employment by the employer if such interruption or termination has been
made with the intention of avoiding obligations hereunder in respect of annual leave ;
(b) any abeence from work of not more than fourteen days in the twelve months on account of wickness or accident
(proof whereof shall be on the employee) ;
(c) any absence on account of leave granted imposed or agreed to by the employer ;
(d) any absence due to reasonable cause (including absences on account of sickness or accident of more than fourteen days)
proof whereof shall be on the employee.
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Provided that in cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to
the bencfit of this sub-clause shall if practicable inform the employer in writing within 24 hours after the commencement of such
absence of his inability to attend for duty and so far as practicable the nature of the illness injury or cause and the estimated
duration of his absence. :

(ii) In calculating a period of twelve months’ continuous service—

(a) (1) any annual leave taken therein ;

(2) any absences of the kind mentioned in (a) and (b) of paragraph (i) above

shall bo countod as part of such period ;

(b) in respect of absences of the kind mentioned in (¢) and (d) of paragraph (i) above the employee shall serve such

ditional period as part of his qualification for annual leave as will equal the period of such absences.

(¢) {1) where an employee is absent from work for any cause whatsoever the employer shall if so requested by the
smployee notify the employee within fourteen days of the receipt of such request whether the smployer regards
such absence as breaking either conditionslly or unconditionally the continuity of service of such employee. If
the employee does not make such request within soven days of his return to work after any such absence such absence
shall be deemed to have broken such continuity. If the employer does not givu such notice within the said
fourteen days such absence shall not be deemed to be sich a break.

The employee shall make such request in writing and shall deliver same to the employer’s offico at the factory whers he
is employed or if there be no such office to the manager of such factory or in his absonce to the employoce’s foreman.

The employer shall give the notification to the employeo by having the same delivered to such employoe personally in
writing.

(2) where an employee has been absent from his employment, and the employer has notified him that such absence is
regarded as a break in the continuity of service, tho employee may within fourteen days of such notification from
the omployer, appeal to the Wages Board against such notification of the employer.

Calculation of Month.

{J) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the firat day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no »uch day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Successor or Assignee or Transmitiee. .

(k) Where the employer is a succossor or assignee or transmittce of a business if an employce was in tho employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the
employer.

Annual Close Doun,
(1) Where an employer closes down his plant, or a section or scctions thoreof, for the purpose of allowing annual leave to all
or the bulk of the employces in the plant, or section or sections concerned, the following provisions shall apply :—

{i) He may by giving to the emplogfea concerned not less than one month’s notice of his intention so to do, stand off
for the duration of the close down all employoes in the plant or section or soctions concorned, and allow to thoso
who are not then qualified for two full weeks’ leave paid loave on a proportionate basis of one-sixth of & week’s
leave for each completed month of continuous service.

(ii) An employco who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also bo paid one-sixth of a week’s wages in respect of each
complotod month of continuous service performed since the close of his last twelve-montkly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affectcd by such close down shall -commence from the
day on which the plant, or section or sections concerned is re-opened for work.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under paragraph
(i) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by
the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (k) of this clause,
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

(m) Provided that where an employee is employed in an employer’s industry with respect to which the determination
of any other Wages Board provides for annual leave with pay such leave bei.ng uniform for nl]'emplo‘yees the employer may
grant such employee annual leave in accordance with the provisions of such dotermination instead of under this Part, and
this Part shall be read as if the provisions of such determination had been expressly included herein. Provided further that
an employer shall not be entitled to exercise the right conferred on him by this sub-clause unless and until he or some person
on his behalf has given written notice to the Union of the determination under which he proposes to grant the annual leave
and of the annual leave therein provided. Any notice so given shall not be changed without the consent of the Union and
shall not affect any rights of the employee already accrued under this Part at the time of giving such notice.

(n) Any dispute as to the rights of an employee to or with respect to annual leave shall be dealt with by the Wages
Board.

MEear TmEs.
22, (a) Except as otherwise provided in this clause, on all days except Saturday and on Saturday if he so desires in the
case of an employee required to continue working after 2 p.m., each employee not working on shift shall be allowed a break
of one hour without pay as a meal time to begin not carlier than 11.30 a.m. nor later than 1.30 p.m.

If the break be not so allowed all time worked after 1.30 p-m. until a break of one hour without pay for a meal time
is allowed shall be paid for at the ratc of ordinary time, the payment to be in addition to any payment due in respect of a
weekly or casual wage.

(b) Except as otherwise provided in this clause no employee shall be required to work for longer than 5} hours without a
break for a meal time of one hour, or half an hour in the case of the evening meal, without pay.

All time worked over 5} hours until such s break is allowed shall be paid for at the rate of ordinary time, the payment
to be in addition to any payment due in respect of a weekly or casual wage.

This sub-clause shall not apply to the evening mesl time in the case of any employes returning to the yard or depot
after the conclusion of any journey or delivery where such employee ceases work not later than 7 p.mu. on Monday to Fridag
inclusive, and 1.30 p.m. on Saturday.
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(¢) In the case of any employee of the Melbourne and Metropolitan Board of Works breaks may be of 45 minutes instead
of one hour.

(d) (i} Where an employee is required otherwise than becausc of his own default or delay to continue working after 6 p.m.
or 1.156 p.m. on Saturday without having been informed in some way on tho preceding working day that he will be so required he shall
be allowed 2s. as toa money. .

(ii) An employee who is notified under this sub.clouse that he will be required to continue working, but who is not so
required to continue working, shall be paid the preseribed tea moncy.

(iii) This sub-clause shall not apply in the case of any employec returning to the yard or depot after the conclusion of
any journey or delivery where such employee ceases work not later than 7 p.m. 3

{(iv) The obligation to pay ordinary time under this clause in addition to weekly or other wages and overtime under any
other clause of this Part shall not be cumulative, but the employee in cases coming within this clause shall bo entitled only to the
higher payment.

Tae CONTRACT OF EMPLOYMENT.

23. Where an employee is usually employed without any express undertaking to employ him for at least one week his
employment shall be deemed to be that of a casual employee, but in all other cases where an employes is not in express terms
engaged as a casual employee, he shall be deemed to be, and be employed as a weekly employee.

The following shall be the terms and conditions of weekly employment :—

(@) The engagement shall not be determined on either side, except upon one week’s motice, which may be given at
any time, but an employer may pay ono week's wages in lieu of giving such notice.

(b) Where a notice is given by an employer purporting to expire within the week next preceding Christmas Day or Good
Friday, but the employer- expressly or impliedly allows the employee to believe that he ia to resume work not
later than one week after New Year's Day or Easter Monday as the casc may be, such notice shall have no
effect, and the yngagement shall be deemed to have continued unaffected by such notiee.

(¢) A weekly employee shall not be changed to a casual employee within the weck next preceding Christmas Day or
Good Friday.

(d) Notice to determine the engageraent which is given every week or otherwise in such manner that the employee is not
able to know with certainty a week before a particular date whether his engagement will or will not be determined
by the employer upon that date shall not be deemed a valid notice unless given during a general or shipping
or coal strike.

(e) Subjoct to sub-clause (f) hereof an employee to become entitled to payment of the weekly wage prescribed by thia
Part is to be available, ready, and willing to perform such work as the employer shall from time to time require
on the day and during the hours usually worked by the class of employee comprising him, but any employee o available
ready and willing to work for the whole week and aot justifiably dismissed for any reason.set out in sub-clause (k)
hereof shall be entitled to a full week's wage.

(f) Where an employee becomes'disabled by sickness of himself, proof of which is given to the employer by medical certificate
or other satisfactory evidence within twenty-four hours of the beginning of the employee’s consequential absence, he
shall on account thereof be entitled without deduction of pay to absent himself from work for one day in each two
months or for a proportionate aggregate in a longer period, but not exceeding ome of forty-four working hours
in any year of the employment.

Provided that where an employee is in the service of an smployer for a year and has had no sick pay in auch
year a8 prescribed and such employee continues in auch service he shall not, if he becomes disabled as previously
mentioned during the ensuing yoar, be entitled to absent himself without deduction of pay for more than
forty-four working hours in each ensuing year, but the number of days in any two months or other longer
period as aforesaid in such ensuing year on which he ghall be entitled to so absent himself shall be increased
within such two months or period until the total number of working hours amount to forty-four.

For the purposes of this sub-clause ** year ” shall mean each succeeding period from the 1st day of November
to the 31st day of October inclusive.

In computing the time to be taken as worked by & weekly employes during a week containing any day of such
absence to which he is entitled by this sub-clause without deduction of pay, if the day be other than a Saturday, 8
hours, and if the day be a Saturday, four hours shall in respect of the day be added as if actually worked to
the amount of time actually worked by the employee during the other working days of the week.

(g) Subject to sub-clause (f) hereof and to the provisions of this Part as to holidays, if an employeo absents himself
from work his employer ehall be entitled to deduct from his week's wages an amount ocorresponding with the
period of absence.

(h) Notwithstanding anything elsewhere in this clause contained an employer may at any time forthwith dismiss an employee

for refusal or neglect to obey orders, mil duct, or carel in the performance of his duties, or if after receiving
one week’s notice of determination of engagement he does not carry out his duties in the same manner as before
such notioce.

(4) If an employee be justifiably dismissed for any reason set out in sub-clause (h) hereof ho shall be entitled to payment
proportionate to the time worked, but to that only.

(j) Should any employee be dismissed during the course of a week, any wages dus to him under this Part shall
be paid to him forthwith and in default thereof the employer shall pay such employee an extra 3s. for each and
every day or part thereof, whilst such default continues unless the employer satisfies the Wages Board
that such default was due to circumstances not under hia control and which he conld not reasonably have
foresven and which he took reasonable steps to avoid or overoome,

JUNIORS NOT TO BE EMPLOYED IN CERTAIN CasEs.

24, No junior 'under nineteen yearsof age shall be allowed to drive or be in charge of more than one horse in the Metropolitan
Distriot as defined in the Faotories and Shops Acts, and no improver under eighteen years of age shall be permitted to have sole charge
of a motor vehicle,

PROPORTION OF JUNIORS.

25. Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages.

TmMe Books.

26. (a) Each employer shall, at the depot or yard at or from or in connexion with which the employee works or at an office
convenient thereto, keep a record or time book showing the name of each employes in which shall be entered each day the
time of starting and finishing work the work performed and class of vehicle driven and number of horses or mskers capacity
and the weekly rate of pay for such work, and the amount of overtime worked and the wages and overtime paid to each
employee. )

Provided proper facilities are provided by the employer for the purpose, such record or time book shall (so far as his starting
and finishing time each day is concerned and also the work performed and class of vehicle driven and number of horses or
makers capacity) be made or entered each day by the employee at the time of starting and finishing work.

(6) The age of each employee receiving less than the adult wage shall be entered in the record or time book.
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PART |.—(continued).

(This Part applies to all persons other than those employed (i) as Whart Draggers (ii) by Retail Dairymen or (iii) in
connexion with ¢1e distribution of petrol and petroleum products.)

{c) Such record or time book shall on demand be produced by the employer or in his absence the person in charge or who may
be reasonably presumed to be in charge of such depot, yard, or office mentioned in sub-clause (a) of this clause or the time hooks
kept thereat to any officials (not more than two in number at any one time) of the Union duly authorized in writing by the
president and secretary of the local branch or sub-branch of the Union at the place where the record or time book is kept. No rdemand
for production need be complied with until after the expiration of seven days in the case of the first inspeetion, bnt subject thereto, any
demand for production made between the hours of 10 a.m. and noon and 2 p.m. and 4 p.m., Saturday afternouns and public holidayr
excepted, on any day between the Ist and the 27th inclusive in each calendar month except on pay day shall be complied with forth-
with. If the time of any such demand shall not be reasonably suitable to an employer {the burden of proof whereof shall be on the
employer) for a full and particular inspection and eramination of such time book or record by the officials, the employer shall never-
theless produce at such time such time book or record to the officials who shall be then entitled to examine such bnok or record for
the purpose of seeing the nature and general state and condition thereof. A time shall then be agreed upon for the further examination
of particulars thereof by such officials and, if not agreed upon, such time between the above hours shall be fixed by the officials and
shall not be less than 24 hours or 48 hours in the case of & demand on the day before pay day after the time of the first demand. The
officials shall in fixing such time have due regard to the exigencies of the employer’s business and must complete each inspection as
quickly as reasonably practicable.

(d) Provided that an employer may at his option, in lieu of a time book, provide a mechanical clock for the purpose of recarding
the time of each employee, in which case each employee ahall, at the end of the week, enter or record the wages and overtime received
on soms card or check used in connexion with such clock.

(¢) Where an employee performs work for which a special rate is provided, a record of such work and the nature of the same shall
be recorded in the time book or equivalent record.

TETERMINATION TO BE EXRIRITED.
27. A copy of this Determination shall be exhibited by each employer where the industry is carried on, by being
posted or hung up in a place where the employee signs on and off and where it in easily accessible to the employees without
baving to ask the permission of the employer.

TEMPORARY CHANGE OF STABLE.
28. (a) If after an employee has come to work as required at one starting place, his employer transfers him to another starting
place any reasonable cost of fares incurred in going to or from the latter place shall be paid by the employer.
(8) If an employee is transferred temporsarily to work at or from a_starting place which requires himn to travel from his home at
least 1 mile more than is required by his ordinary starting place, any extra time so caused to be used by the employee shall be paid
for at the rate of ordinary time, and any reasonable extra cost of fares so cansed shall be paid by the employer.

. TRAVELLING ALLOWANCES.

29. (a) An employee engaged in ordinary travelling on duty or on work on which he is unable to return to his home at night
shall be paid such personal expenses as he reasonably incurs in travelling, but he shall be paid the sum of 8s. 6d. per day at least. Provided
that where an employee travels by boat or other conveysance in which his ticket includes meals and bed, he shall not be entitled to the
said allowance, and provided that where an employer carrying on a coach and mail service provides or is willing to provide meals and
bed the employee is to have the option of receiving 8s. ¢d. per day or accepting the meals and bed provided by the employer.

(8) An employee prevented from returning with his turnout to the depot or {;ard from which he started shall be paid any travelling
sxponses he has to inour, and as if for time worked for the time he reasona ly takes to get to his home beyond the time he
ordinarily would have taken to get to his home from the depot or yard.

GEAR AND RoPES TO BE SUPPLIED BY EMPLOVER.

30. An employer shall supply his employees with all gear to secure any loads to be carted by them, and necessary ropes, chaine,
hooks, trucks, and skids, and effective lamps.

. Heavy ARTICLES.
31. An employee unaided by proper auxiliary appliances or by another man shall not be permitted to litt or carry goods over
200 1b, in weight.

31a. Where the driver of a milk waggon is required to lift into the waggon milk in cans having a capacity of 10 gallons or
more from the ground or other surface more than 18 inches below the level of the tray of the truck, an assistant must be provided.

ARTICLES OoF CLOTHING.
32, Where an employee is required by law or by his employer to wear any epecial uniform, cap, overall, or other article, it shall
be supplied and paid for by the employer.

Housixo.
38. {a) Any employee required by his employer to live at a stable, yard, or garage, shall be provided with suitable accommodation
for such employee free of cost.

(b) If an employer provides proper housing accommodation for an employee and his wife and family where such employee eleots
to live the employer shall be entitled to charge a rent not exceeding 10s. per week and not exceeding half the rent at which a similar house
in the same locality would ordinarily be let.

DEFINITIONS.
34. Unless & contrary intention appears expressions used in this Part shall have meanings as follow :—
(@) *“ Junior” means sny person under the age of 20 years in receipt of less than the adult wage.
" (b) “Casual employee " means an employee who is not employed aa a weekly employee.
(¢) * Head stableman * means a stableman in charge of or directing the work of other stablemen.
(d) “ Yardman ” means any employee, not otherwise specified, employed in or in connexion with a stable, yard, or garage.

{a) “ Horse driver's assistant” and * motor driver's assistant ’ means any employee who accompanies the driver to assist in
loading, unloading, or delivering.

{(f) “Loader” means any employes engaged in loading or unloading any goods, wares, merchandise, or materials on
to or from any vehicle and in work incidental to such loading or unloading, and a person engaged as n horse
driver's assistant or motor driver’s assistant but who perforns work on the water front of the nature usually
performed by s loader shell be deemed to be a loader within this definition whilst performing such work, :
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PART l.—(continued).

(This Part applies to all persons other those employed (i) as Whart Draggers (ii) by Retail Dairyman or (iii) in
- connexion with the distribution of petrof and petroleum products.)

(g) * Leading loader  shall mean a loader or ganger_ in charge of loaders.

(k) ** Bulk milk carter "’ means an employce solely engaged in carting milk or cream in bulk whether carting in tanks and/or
containers.

() * Collecting supervisor * means any person whose duty it is to collect moneys and exercise supervision over the work
of drivers or other employees.

(§) * Official ’ means any person authorized in writing by the president and secretary of the local branch or sub-branch of the
Transport Workers Union of Australia.

(k) ““ Sanitary carter’s mate ' means an employee who accompanies the driver to assist in loading or unloading.

{!) “Jinker ” moans a vehicle with a forecarriage, or a vehicle (where a dray takes the place of the forecarriage) and a bow °
axle under which the load is slung. .

(m) * Boiler truck ” means a vehicle on four low wheels, with or without springs, generally used for the carrying of boilers.

(n) “Float” means a vehicle on four wheels with or without springs generally usod for carrying plate glass or other heavy
material,

(0) “Articulated vehicle” means a vehicle with three or more axles comprising a power unit (called tractor truck,
prime mover etc.), and semi-trailer, which is superimposed on the power unit and coupled together by means of
a king pin, revolving on a turn table; and is an articulated vehicle whether automatically detachable or
permanently coupled.

(p) ** Specially offensive material ”’ means bons dust, bones, blood manure, dead animals, offal, fat (including that which
is carted from hotels or restraurants or other places in kerosene tins), tallow in socond-hand casks or in second-hand
iron or steel drums, green skins, raw hides and shoop skins when fly-blown or maggotty, sausage skin casings
except when packed in non-leaky containers for consumption, saltcake, spent oxide, hair and fleshings, soda ash,
muriate of potash, sulphur ex wharf, sheeps trottors (known as * pie "), sulphuric acid of the strength of 96 per
cent. or 98 per cent. in cases in which tho carter is required to handle individual jars, stable cow or pig manure,
meat meal, liver meal, blood meal, T.N.T. and any other guods which the Wages Board shall decide from time to
time are specially offensive ‘goods.

(9) * Dirty material ” moans coal, coke, briquottes, bitumen, provided that this be limited to bitumon and/or bituminous
material for spreading on roads and excluding bitumen in metal containers, plumbago, graphite, black lead, carbon
black, manganese oxcluding the article known as ferro or iron manganese, lime, ** Comaidai ™ lime, tallite, limil,
plaster,. plaster of Daris, red oxide, zin¢ oxide, “ Quickardo ” cement, supor phosphate (in second-hand bags), rock
phosphate, dicalcic phosphate, yellow ochre, red ochre, charcoal, empty flour bags, super cel in jute bags, stone
dust, household rofuse including-refuss from ships in port, street sweepings or garbage, but not including waste
material (paper, rags, &c.), shives of flax when carted as a full load, and any material or a particular load thercof,
which the Wages Board may decide to bo exceptionally dirty.

{r) For the purposes of paragraphs (p) and (g) hercof 10 owt., or more shall constitute a-load of dirty material or of
spocially offensive material and before any driver is entitled to any further additional amount he shall have taken
an active part in the on-loading and/or off-loading of dirty or specially offensive material.

{(s) “ Horse " means any beast of burden except a bullock,

(t) *Saturday ” for the purpose of this Part means either Saturday or such other day as is at present observed as the
weekly half holiday in a particular industry or district.

(4) * Holiday ” means any holiday prescribed by this Part.
{r) * Winter " means from the 15th day of April to the 16th day of October, inclusive.
(t0) ‘“Summer” means from the 16th day of October to the 14th day of April, inclusive,

(x) * Rate of ordinary time, of time and a half, of double time, of double time and half time, and of treble time,” and any
iike expression menns respectively a rate per hour of 1/44, 3/88, 1/22, 5/88, and 3/44 of the prescribed weekly rate
for the relevant class of employee ;

(y) ** Shift,” or eny like expression, means work done iv relay by successive men or sets of men without any considerabls
break between the ending of work by one man or set and the beginning of work by the next man or set.

(z) “‘Makers capacity " means the capacity shown on the certificate of registration issued under the Motor Car Acts.

(zz) ‘ Union' means the Transport Workera Union of Australia.

PERIODICAL ADJUSTMENT OF WAGES.

35. The wages rates set out in clause 1 of this Part are based upon the following basic wage and, pursuant to the provixions
of Section 21 of tho Faclories and Shops Act 1934, shall be automatically adjusted as prescribed in clauce 36.

Basic Wage.
Needs basic :
R Load Total basl Ind
Place. (cdjmsble). (eomuul:%). wage, ° ;tﬁ:&eﬁef
£ s d s d. £ 2 d.
Within 20 miles of G.P.O., Melbourne .. 5 00 8 0 5 6 0 Melbourno

Within 10 miles of G.P.0., Geclong—same as the contemporaneous basic
wage for Melbourne )

Within 5 miles of the chief Post Office, Warrnambool—same as the contem-

oraneons basic wage for Melbourne

Mildura and Gippsland Districts—same as the contemporaneous basic
wage for Melbourne .

Yallourn—until further order the same amount in excess of Melbourne
as at present, viz., 6s. 8d. per week

Elsewhere—3a. less than the contemporaneous basic wage fur Melbourne
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PART l.—(continued).

(This Part applies to all persons other than those employed (i) as Whart Draggers (ii) by Retaii Dairymen or {ii) in
connexion with the distribution of petrol and petroleum products.)

ADJUSTMENT OF Basic Wagk.

36. (a) For the purposes of thie Deteimination the expression “Commonwealth Statistician’s ‘All ltems’ retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Coggmonweslth Government Printer or to be signed by or on behali of the
Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the basic wage shall be
as prescribed in clause 35.

{¢) During each future succesive period beginning with the first pay period to commence in a l'ebruary, a May, an August,
or & November, the amount of the needs basic wage shall be adjusted by the following method. namely, by multiplying the last
published Commonwealth Statistician’s ‘all items’ 1elail price index number by the factor ‘087 taken to one place uf decimals,
the resultant whole namber being the amount of the basic wage expressed in shillings, but should the decimal nimber reach '3
or more the basic wage shall Lo taken to the mext higher shilling.

PART Il

(This part appties only to persons employed as Whart Draggers.)

Rates or Wage.

1. The minimum rates of wage pavable to any p'tson casually employed in the calling or occupation of a driver or dragger
in the hauling or dragging of cargo on the whart to and from the vessel's side and the wharf sheds or stacking grounds during the
process of loading or unloading a vessel shall be 2s. 84/,,d. per hour with a minimum payment as for four hours and in additior the
sum of 2s. 3d. for each day on which work is done by the omployee, For this purpose s *“day” means the period between 8 a.m.
one dav and 8 a.m, the succeeding day. .

ORDINARY HOURS o7 EMPLOYMENT.

2. The ordinary hours of duty shall be—
From Monday to Friday inclusive—8 a.m. to 5 p.m.
Saturdey—8 a.m. to noon.

Provided that the time ocoupied in travelling to or from the stable, yard or wharf, with a horse or horses, shall be
paid for as if the dragger was actually engaged in dragging operations.

OVERTIME.

h 3. Overtime aa hereinafter defined shall be paid for at the following rates (in addition to the 2s. 3d. prescribed by clause 1
eoreof) :—
(a) Between 6 p.m. and midnight—
Monday to Friday“inclusive—Ordinary rate and a half.
Between midnight and 7 a.m.—Monday to Saturday inclusive—Double ordinary rate.
(b) Where tea hour is observed from 6 p.m. to 7 p.m. by the waterside workers with whom the empioyee is working the
employee shall be paid &t the rate of ordinary tate and a half between & p.m. and 6 p.m

(¢} For work done on Saturday between noon and midnight and from midnight on Sunday to 7 a.m on Monday double
inary rates shall be paid.

(d) For work done on ordinary holidays the rates shall bo—
Betwoen midnight and 7 a.m.—Two and one half times the ordinary rate.
Between 8 a.m. and 5 p.m.—Ordinary rate and » half.
Between 5 p.m. and midnight—Double ordinary rate.

(¢) For work done between midnight on Saturday and midnight on Sunday and between midnight and midnight on
extraordinary holidays two and a half times the ordinary rate shall be paid.

(f) For work done during ordinary hours for more than 88 hours per fortnight or 48 hours in any one week (exclusive of
meal times snd smoke-ohs)—for such excess ordinary rate and s half.

(9) Men engaged to work betwoen midnight and 7 a.m. under the preceding sub-clauses (c), (¢) and (e) hereof shall be
paid for at least four hours at the appropriate rate.

Mxzar Houms.
4. The hours for meals shall be—
Broakfast—7 a.m. to 8 a.m.
Dinner—Noon to 1 p.m,
Tea—5 p.m. to 6 p.m,
Supper—Midnight to 1 a.m. but when work begins at midnight supper periods are not to be observed.
When frozen cargo is being handled the meal hour may be tgontponed without payment of additional rate for any time not
L]

exceeding half an hour if such suspension is necessary to complete unloading of & truck, motor waggen or vehicle the unloading
of which was started before the time fixed for the meal hour.
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PART }1.—(continued).
(This Part applies only to persons employed as Wharf Draggers.)
WorgiNG Durine Meay Howums.

5. () Working during meal hours, oxcept to meet emergencies, shall bo avoided as far as possible. If employers require
work to continue during a meal hour to mect emergencics, the rates set out hereunder, subject to adjustment under clause
14 of this Part, shall be paid for such meal hour, or portion thereof worked, and thereafter, subject to the exception in respect
of flozon cargo in clause 4 of this Part and those hereinaftor montionod shall continue unti} the employee is discharged or
has been allowed a full hour of leisurc for a meal. _

{b) Employees shall at the employer's option work during such meal hours as are worked by the waterside workers with
whom they are working but not othorwise.

(¢) In ports whero meals are supplied by the employers the payment for work during meal hours shall not apply where
the employers in order to oxpedite tho sailing of a vessel arrange for the meal to be supplied either one hour prior to or one
hour later than the otherwise specified time of such meal hour. In such cases the employers shall be entitled to arrange meal
times within the stipulated period.

Note.—Based on 2s. 11/,,d. per hour.

rdinar: Sundaya aud
- Odlyl. 4 g:ﬁm n.?i.atrl:)r:;nyl “g:l?d“:i;:‘"
Per hour. Per hour. Per hour. Per hour,

e d, s d. s d. s d.
Supper (except where employment begins at midnight) .. . . 6 3/u 7 3/ . 7 3%y,
reakfast where work commences prior to 7 a.m. . .. . 6 3/, 7 3%, 7 3
Breakfast where work commences at 7 a.m. .- - .. .. 4 23/ 5 2%/, .. 7 3/,
Dinner o . - . .. 4 2/, 5 2%/, 6 3/, 7 3%y
Tea except as provided in clause 3 (b) hereof 4 2%y, 6 3y, 6 3%y 7 /gy

SMOKE-0HS.

8. Employees shall be entitled without loss of pay to the same breaks in their work aa are actually observed by the waterside
workera with whom they are working but shal) feed and water their horses during suoh smoke-ohs if necessary.

WorkING THROUGH SMOKE-OES.

7. (a) The employees shall not be entitled to the said breaks of work if the employer be willing to pay double the appropriste
rate for the work done during the smoke-oh or where the actual work commences less than two hours before the time of the break.

{b) For work done during smoke-ohs (other than the necessary feeding and watering of horses) double the appropriate rate shall
be paid for the time actually worked.

T or Dury.

8. The time of daty, oxcept as hereinafter provided, shall begin at the time and place at which the employee is directed to
present himself for work or for conveyance to work.

ProvISION FOR MEALS.

9. Where employees are required to work on the same or a different job after 5 p.m. or after 6 p.m. in ports where the meal
hour is observed by mutual! arrangement from 6 p.m. to 7 p.m. at or before tho time they arc knocked off for the midday meal on the
day on which they are so expected to work, or if engaged after the time of the midday meal on that day—at the time picked-up
—they shall be notified by the foreman or other represontative of the employer of the probable period of time for which their services
will be required and will thereupon maske provision for meals necessary during such period mentioned, subject to the following
conditions :—

(i) If any meals nocessary after 5 p.m. or after 6 p.m. in porta where the meal hour is obsorved from ¢ pam. to 7 pa.
within that period are provided and notrequired by the employece owing to work pnot being available, each such
employee shall be paid the sum of ls. 6d. for each such meal provided and not required. .

(ii} If the work exceeds the time mentioned by the foreman or other representative of the employer, and continues
beyond a meal hour, and an vxtra meal or meals have to be obtained away from home, each such employee shall
be paid the sum of 18 6d. for each such meal :

(iii) If the employees are not notified as bofore mentioned and work continues beyond a mesl hour, they shall each be
paid 18. 8d. for each meal obtained away from home.

(iv) Where employees have been notified and work continues into and through the last meal hour to a finish, no
payment shall be due for such meal not partaken during the meal hour time at which the last meal hour would
have been observed.

(v) The employer shall not be liable for these payments if he provide employees with proper meals,

{vi) Employees required to work beyond the midday meal on Saturday shall receive notice of that fact before leaving
work on Friday if resuming at the samo job, or at the time of engagement—if engaged for work commencing on
Saturday morning—and for meals required after midday, shall be notified at or before the midday break on the
job.

(vii) Employees engaged to commence work or ordered to resume work prior to the breakfast meal hour on the following
working day and who are required beyond that meal hour, anlesa notified as before mentioned, shall be entitled to
payment of the meal allowance.

(viii) For the purposes of this Part notice given by a foreman or other representative of the empioyer, to one man
in cach gang, shall be deemed to be notice to all employees engaged.

. HoLroays,
10. (@) The holidays shall be as follows :—
Extraordinary holidays.—Christmas Day, Good Friday, Labour Day, and Sundays.
Ordinary Holidaye.-~New Year's Day, Easter Monday, King's Birthday, Boxing Day, Australia Day, Melbourne Cup Day, and
Anzac Day.
(b) ** Australin Day ” shall mean the day in January obwerved as such.

(c) * Holidays* shall mean the days prescribed under the law of tho State to be observed in lieu of the actual holidaye
montioned unless there be no such day prescribed in which case the day to be abserved shall be the day on which the holiday
falls. :



Victoria Gazette 1431 No. 158.—February 24, 1947

PART 1l.—(continued).
(This Part applies only to persons employed as Whart Draggers.)

EMPLOYEES TO WHOM THIS PART APPLIES.

11. This Part of this Determination sball apply to cacual employees and except as to clause | hereof and the provision for
payment of 25, 3d. contaned in clause 3 horeof shall apply to such permanent carters or drivers on weekly engagement as may be
temporarily engaged in the occupation of dragging whilst they are so employed in lieu of the provisions dealing with the same subject
matter in Part [. hereof.

An employer shall not employ a permanent carter or driver on weekly engagement as a casual dragger on a holiday unless
there shall be no casual draggers avsilable.

Taux OccupaTioN.

12. The duties of a dragger shall be to attend to and/or drive his horse and to attach the horse to the truck.  He shall also
be responsible for the safe conduct of the load (but not any loading or unloading) whilst on the truck. In the case of an emergency
only a dragger may, if agreeable, do other work provided that for each hour or part of an hour so employed he shall be paid the
ruling rate prescribed by any Determination for the particular class of work done.

IRCORPORATION OF PROVISIONS OF Parr L.

13. The provisions of clausea 8, 13 (a), 25, 26, and 27 of Part I. of this Determination are hereby incorporated in this
Part.

PERIODICAL ADJUSTMENT OF WAGES.

14. The wages rates sot out in Clause 1 of this Part are based upon the following basic wage rates, and pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed hereafter.

(1) The index number for Melbourne is to bo applied.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustmant is made
is to be ascertained. .

(3) The amount of addition or deduction assigned in the following table (or in any oxtension thereof) to the index number
division comprising such number is to be ascertained.

(4) That assigned amount shall for work done during such period of or near a quarter be added to or deducted from the
originally prescribed amount of the rate in accordance with that table.

(5) The division called * original” in the following table is that for the needs basic wage upon which the rate is to be deemed
to have been originally prescribed. .
Table.
Original Index Number Division, 1142-1154, Melbourne.

Index number divisions Amounts of additfen or Index number divisfons
for deductions. deduction. for additlons.
d.
1081-1092 0%/ 1204-1218
1088-1080 0%/y 1217-1228
1056-1067 nil 1229-1240
1044-1055 03/, 1241-1253
PART Iil,

(This Part applies only to persons smployed by Retail Dairymen,)

1. ApurLtr EMPLOYEES.

Weekly Wage.

—= ‘Within 20 Miles of G.P.O.,
_— Me]horuan; ;Owi(;hhl) 10

Mlles of G.P.0Q.,, Geelong :

within 5 Miles of the chief At Yallourn, Al Other Parts
Post Offivs, Warrnambool ; of Victorls,

and within the Mildura

and Glippsland Districta.

Employeo driving-— 2. 2, s d.
One horse .. . . .. . . .. 10 17 7
Two horees .. .. .. .. .. 15 1 12

Employee driving—
Motor bicycle with side car ‘e .. .
Other motor vehicle having maker’s capacity of—

Smo o oaw
—
=
o000 © ood
azo o Soom
—
bt
s o ool
oo O oom
®
cce © oo

26 cwt. or less .. . 14 1 12
Over 25 cwt. but not over 3 tons 19 5 16
Over 3 tons but under 6 tons . .. .. .. 2 8 19
Further tonnage—for each complete ton over 5 an extra ls. per
week
Motor (not being a tractor) drawing trailer—ls. extra per day for each
trailer,
HStableman .. .. .. .. . .. .. 5 8 0 614 6 5 65 0
Head stableman .. .. .. . .. .. . 512 0 518 6 5 9 0
Horse driver'a assistant, motor driver's aaristant, washer, yardman, and any
employee not elsewhere specified .. . .. .. .. 5 8 0 512 6 5 3 0
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PART Lil,—(continued).
(This Part applies only to persons smployed by Retail Dairymen.)

Per woek.
2. Exrtea Rates. . e d.
Further additional amount for employes driving retail milk vehiclo . . . .. 11 0
Further additional amount for employee of retail dairyman driving bulk milk vehicle .. . 70
Further additional amount for a driver of a motor vehicle fitted and operated with a charooal gas
producer unit—for each day or portion thereof upon which he is called upon to drive such
vehicle—an extra - e o .. . . . o - 10
Such driver for each day or portion thereof upon which he is called upon to clean the hopper and/or
final filter of such unit—an extra e . o . . .o . 10
Further additional amonnt for a cleaner of a gas producer unit who is not a driver—for each day or part
thereof upon which he is called upon to clean such unit—an extra . .. .. | ]

DrivEr PROVIDING STABLING ¥OR HIS HORSE,
3. Where a driver ia called upon to provide stabling for his horse or horsea he shall be paid 3s. per week for each horse stabled
in addition to the rate of wages he is receiving at the time. All feed for horses so stabled shall be provided by the employer.

Waae For CasvaL EMPLOYEES.

4. A cagual eﬁ:ployee shall for the time worked by him receive payment proportionate to the total weekly rate for the class of
work with o minimum payment as for two hours and shall also be paid o flat addition of 2s. 3d. for each day on which work is done by
him.

Waae ror JUNIORS.

5. The minimum rate of wages to be paid per week to a junior shall be as foliowa:— £ a2 d.
Under 19 years of age T .. .. .. 317 0
19 and under 20 years of age . .. .. 456 0
20 years of age and over .. . .. .. .. Adult rate.

HieresT FuxoTioN.

6. (v) Wnere an employee is called upon to perform two or more classes of work on any one day he shall for the purpose
of assessing tue rate of wage to be paid, be deemed to have worked throughont the whole of his working time on that day at
the class for wnich the highest rate of wages is prescribed.

(b) Notwithstanding anything contained in this clause an employee may be used in the capacities of a Retail Milk Carter and
Collector, provided that each separate capacity shall be performed only on one day, and such employee shall be paid weekly the
highest ruling rate of such capacities.

Provided further that no Carter-Colleotor may be changed from one capacity to another without having at least twelve
hours off for rest. .

EnmpLoYER LEARNING ROUND.

7. No i‘eduction shall be made from his wage when an employee is learning his round.

PAYMENT oF WagEs.

8. The following provisions shall apply to the payment of wagea:—

{«) Either the Wednesday, the Thursday, or the Friday in each week shall be fixed as the pay-day, and the pay-day once
8o fixed shall not be altered more than once in three months nor without two weeks’ notice to the employees.

(b) All wages shall be paid on such pay-day.

(¢} Where it is practicable to pay the employees on pay-day at the yard or depot the payment of wages shall be made within
ten minutes of the time at which the employee ceascs duty, and if it is delayed beyond that time through any fault
or delay of the employer or because of the place at which the employee has to cease work, the employee shall be paid
for the time of delay in excess of ten minutes at the rate of time and a half,

(d) All earnings, including overtime, shall be paid within two days of the expiration of the week in which they accrue.

(¢) If an employer fails to make payment to any employee on pay day, he shall pay to each such employee an
extra 3s. for each and every day or part thereof during which such default continues, unlesa he satisfies the

- Wages Board that such failure is due to some act on the part of tho employce, or to the fact that
the employer was ready and willing to make payment on pay day but that the employee failed to wait for. his
gny under sub-clause (c) hereof, or to circumstances not under his control and which he could not reasonably

ave foreseen and which he took reasonable steps to avoid or overcome.

OrpiNary WorkiNG Hours PEr WEEBK.

9. (a) The ordinary working hours per week for a weekly employee shall be 44. Such ordinary number of working hours shall
include time worked on & Sunday.

(#) All time worked by a weekly employee in excess of the ordinary number of hours herein prescribed shall be paid for as
overtime at the rate of time and a half.

(¢} 1n computing the time to be taken as worked by a weekly employee during a week containing any prescribed holiday to
which he is entitled by this Part, if the holiday be on a day other than Saturday, eight hours, and if the holiday be on a
Satorday, four hours shall in respect of the holiday be added as if actuslly worked to the amount of time actually worg:ed by the
employee during the ordinary working days of the week. -

Provided that in the case of a stableman, if the employer within fourteen days of u prescribed holiday allow to him a day off
i lieu of such holiday, the appropriate amount of time shall in like manner be added in respect of the substituted day and-the week
in which it nccurs instead of in respect of the holiday and the week in which it occura: s

Provided further that this sub-clause shall not apply to an employee who in the ordinacy course works seven days a waoek as his
week’s work. .

OrpINaARY WoREING TIME PER DaY.

10. The work of ench day or shift of drivers of retail milk vehicles or assistants on such vehicles shall be vontinuous :
Provided that all time worked by such in any capacity in excess of eight hours on any day shall not be counted us purt o1
the ordinary working hours per week for o weckly employee; and shall be paid for at the rate of time and a half in addition
to any amount payable in respect of the weekly wage:

Provided further that all time between the earliest starting time and the latest finishing time shall Le considered as time
worked. : .

RaNGE OF ORDINARY WoRKING TIME.

11. (@) Within the Melbourne metropolitan district as defined by the Victorian Milk Board, all time worked by a driver of a
retail milk vehicle or an assistant on such a vehicle in any capacity before the hour of 1 a.m. or after the hour of 10 a.m
on any day shall be paid for at the rate of time and o half irrespective of the number of hours worked for the day or
week.  Except that in the case of such employees' on retail milk vehicles delivering milk to shops, factories, warchouses,
or offices inside the City boundarics as defined by the Milk Board Regulations, viz., Flinders-street to Lonsdale-street and Spring.street
to Spencer-street and in tho case of employees on retail milk vehicles wholly delivering milk to milk bars, institutions, shops, hotels,
hospitals, boarding houses and like places as * semi-wholesale ” milk, all work done before the hour of 6 a.m. or after the hour of noon
for employees working seven days per week or after the hour of 1 p.m. for employees working six days per week, shall be paid
for at the rate of time and a half.
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(b) Outside the Melbourne metropolitan district, o starting time shall be fixed by each employer, in agreement with the
local Branch or Sub-branch of the Transport Workers Union of Australia; and all time worked by the driver of a retail milk
vehicle, or an assistant on such vehicle in any capacity, shall be paid for at the rate of time-and a half, irrespective of the
number of hours worked for the day or week: Provided that where no starting time has been fixed in agreement with the
local Branch or Sub-branch of the Transport Workers Union of Australia, the provisions of sub-clause (a) hereof shall apply.

{¢) Any time worked outside such hours shall not be counted as part of the ordinary working houra per week of a weekly employee
and payment thercfor hall be in addition to any amount payable in respect of the weekly wage.

(d) This Part shall not operate to relieve employers from complying with any present Statute of the State or regulation
hereunder 8o far as such Statute or regulation deals with the hours at which goods may be carted or delivered.

StarTING AND FINISRING WORE. .

12. Where proper facilities are provided for an employee to sign on when beginning work and to sign off when leaving work, the
work of such employee shall be deemed to commence when he signs on at the yard or depot in the morning and to finish when he signs
off.

- Where proper facilities for aigning on or off are not provided, work shali be deemed to commence when the employee enters the
yard or depot in the morning and to finish when he leaves the yard or depot,

Provided that in any case where the horaes are stabled at the driver’s own home then the driver shall be allowed twenty minutes
in the morning and fifteen minutes in the evening to perform the necessary stable work.

ALTERATION oF STARTING AND Frnvisming TimMEs.

13. Each employer shall fix a regular starting time for each of his employees which shall, with respect to each such
employee, be the same time, in each day of the week. In any case where it is not so fixed, such starting time shall be
1 a.m., until it is otherwise fixed by the employer. Where an employer desires to vary or change the regular starting time
of any employee or employees he ghall give two weeks' notice of such variation or change to the particular employee or
employees concerned, and also post a notice of the intended change at the depot or yard. Notwithstanding anything herein
contained, an employer who has fixed a regular starting time may vary the same for any particular day or days by informing
any employee or employees by not later than the time when such employee or employees sign off or leave the depot or yard
the previous day, that the starting time or times of such employee or employees on any specified day or days will be at
a time or times not earlier than the regular starting time, and not later by more than one bour than the regular starting
time of such employee or employees.

Casuat. EMPLOYEE TO BE NOTIFIED IP NOT REQUIRXD.
14. A casusl employee shall be notified at the end of the day if his services are not required next working day ; failing suoh
notice a full day’s wages shall be paid for the next working day.

WORR ON BUNDAY.

16. (a) Excopt as othorwise provided in this clause an employee required to work on Sunday shall in addition to any
nmounthpayable in respect of a weekly wage be paid as follows for any time worked on the Sunday with & minimum payment
as for three hours—

For a stableman working seven days or seven nights in one week—Ordinary time.
For any other employee—Double time.
(b) Sub-clause (a) hereof does not apply to—
A stableman working day work who receives one clear day’s rest in seven or working night work who receives one clear
night’s rest in seven.
A driver while solely carting milk, cream and casein curd or any one or two of them.

WEeERLY TiME O¥F. y

16. (a) Every weekly employee other than a retail milk carter shall be entitled to time off from work from the hour
of 1 p.m. on some day in the week other than Sunday in addition to the benefit of any holidays prescribed for him by this
Part.

(6) A weekly employee being & bulk milk carter, shall in addition to the time off prescribed by sub-clause (a) hereof, be
entitled to either Sunday or some other day in each wet?k as a clear day off from work, or in default thereof one day’s

y- ~
. (¢} A weekly employee being a stableman who ia not paid the Sunday rate for work on Sunday shall be entitled if
working day work, to one clear day off, and if working night work to one clear night off from work in each week, or in
default thereof one day’s extra pay.

(d) A retail milk carter or carter-collector shall be entitled to one clear day off from work in each seven days: Provided that
any retail milk carter or carter-collector who is required to work on his day off sball be paid double time for such day irrespective
of the number of hours worked on the other six days with a minimum as for four hours.

{e) The extra pay provided in sub-clauses (&) (¢) and (d) hereof shall bo in addition to any overtime carned.

(/) Each employer of a retail milk carter or carter-collector shall fix a regular day off for each such employee and shall inform
the employee accordingly. An employer may alter the regular day off of any employee by giving the employee concerned at least
seven days’ notice of intention to make such change. The day so fixed or as altered shall be deemed to be the day off for the
purposes of sub-clauses (d) and (e) hereof : Provided that with a view.to giving each employee as far as practicabls a turn at having
a Sunday off each employer and employce may agree that such employee shall accept a Sunday off in any particular week in lien
of the regular day off for such week and in such case the Sunday shall be deemed to be the day off for snch week,

Hc;unus.

17. (a) Weekly employees shall be entitled without deduction of pay to the holidays observed in respect of New Years
Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Labour Day, King’s Birthday, Christmas Dey, Boxing Day,
and Melbourne Cup Day.

(b) No weekly employee who has without the consent of his employer and without reasonable causs absented himself
from his employment on the day before or the day after a holiday shali be free from deduction of pay in respect of auch
boliday.

(¢) For all time worked by a weekly employes un such holidays, paymoent shall be made at the following rate :—Ou
Good Friday and the Christmas Day holiday—Time and a half. On any other holiday—Ordinary time.

Thbe minimum payment shall be as for four hours’ work.

Payment for work on a holiday shall be in addition to sny smount payable in respeot of the weekly wage. .

(d) The preceding part of this clause shall not apply to stablemen, carter-collectors or u driver carting milk, when duing
work solely as such and such employees shall be paid for work done on holidays at the rate of time and a half including
ordinary time, .

(¢) For all time worked by a casual employee on such holidays payment shall bo made at the following rate:— On
Friday and the Christmas Day holiday—Double and a half time. On any other holiday—Double time d Good

The minimum payment shall bo as for four bours’ work. As well as the payment prescribed by this sub-claus th
fat addition of 2s. 3d. prescribed by clsuss 4 hereof shall be paid. ; P 4 clauio tho
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(f) Where o weekly employee is entitled to any holidny prescribed by this Part, his employer shall notify such employee
on the working day immediately preceding such holiday if his services are required thereon, and if such notice bo not given
the employee shall be entitied to take such holiday without deduction of pay.

(g) H an employer intends not to carry on business on a day generslly observed as a boliday although not prescribed
as such in this Part and fails to notify a weekly employee to present himself for duty on such day, he shall not be entitled
to make a deduction from the wages of the employee for not so presenting himself.

. ANNUAL LBavE ror MiLk CArTERS, CARTER-COLLECTORS, COLLECTORS, STABLEMEN, aNy OTHERS.

18. (8) A stableman or other employee if generally required to work on seven days in a week shall be allowed two weoks®
holiday on full pay at the expiration of each twelve months’ service.
All other employees with the exceptions hereinafter mentioned, shall be allowed one week’s holiday on full pay at the
expiration of each twelve months’ service. . .
() A retail milk carter or carter-collector shall be allowed two weeks' holiday on full pay at the expiration of each
twelve months’ service. .
(¢) If an omployee leaves or is dismissed before the expiration of twelve months he shall be given or paid for holidays
pro rata as follows :—
(i} Stablemen or employees generally working seven days a week—one day for each month uf service.
(ii) Retail milk carters or carter-collectors—one day for each month of service.
(iii) All other employees-—one day for each two months of service.
If the business be sold or transferred during the period of service, the employes shall be entitled to the holidaya
berein prescribed at the conclusion of twelve months with the firm or business.

TaE CONTRACT OF EMPLOYMENT.

19. Where an employee is usually employed without any express undertaking to employ him for at least one ‘week his
smployment shall be deemed to be that of a casual employee, but in all other cases where an employee is not inexpress terms
engaged as a casual employes, he shall be decmed to be, and be employed as a weekly employee,

The following shall be terms and conditions of weekly employment :—

(a) The engagement shall not be determined on ocither side except upon one week's notice which may be given at any
time, but an employer may pay one week’s wages in liou of giving such notice. If an employee determines the engagement without such
notice such employce shall pay the employer one week’s wages in liou of such notice. The employer may retain an amount equal to such
week’s wages out of any moneys due to the employee st the time of such determination. In calculating the moneys so due oredit
shall bo given to the employee for wages earned during any portion of a week which has elapsed at the time of determination.

{b) A weekly employee shall not be changed to a casual employee within the week next preceding Christmas Day er
Good Friday. : .

(¢) Notice to determine the engagement which is given every woek or otherwise in such manner that the employee is not
able to know with certainty a week before a particular date whether his engagement will or will not be determined by the
employer upon that date shall not bo deemed & valid notice.

(d) Subject to sub-clause () hereof an employee to become entitled to payment of the weekly wage prescribed by this Part is
to be available ready and willing to perform such work as the employer shall from time to time require on the day and during
the hours usually worked by the class of cmployee comprising him, but any employee so available ready and willing to work for the
whole week and not justifinbly dismissed for any reason set out in sub-clause (g) hereof shall be entitled to a full week’s wage.

(¢} Where an employee becomes disabled by sickness of himself, proof of which is given to the employer by medical
cortificate or other satisfactory evidence within twenty-four hours of the boginning of the employee’s conscquential absence, he
shall on account thereof be entitled without deduction of pay to absent himself from work for one day in each two months or for
a proportionate aggregate in o longer period, but not oxceeding forty-four working hours in any ‘year of the employment.

Provided that where an employee is in the service of an employer for a year and has bad no sick pay in such year as
prescribed and such employee continues in such service he shall not, if he become disabled as previously mentioned during the
snsuing year be entitled to absent himself without deduction of pay for more than forty-four working hours in each ensuing year,
but the number of days in any two months or other longer period as aforesaid in each ensuing year on which he shall be entitled
to so absent himself shall be incrcased within such two months or period until the total number of working hours amount to
forty-four.

For the purposes of this sub-clause * year” shall mean each succeeding period from the Ist day of November to the
31st day of Ootober inclusive. :

In computing the time to he taken as worked by a weokly employee during a week containing any day of such absence to
which he is entitled by this sub-clause without deduction of pay, 6 hours shall in respect of the day be added as if actually worked
to the amount of timo actually worked by the employce during the other working days of the week.

(f) Subject to sub-clause (e) hereof and to the provisions of this Part as to holidays, if an employee absents himself
from work his employer shall be entitled to deduct from his week’s wages an anonnt corresponding with the period of absence.

(¢) Notwithstanding anything elsewhere in this clause contained an employer may at any time forthwith dismiss an
smployee for rofusal or negloct to obey orders, misconduct, or carclessness in the performance of his duties, or if after receiving
one week's notice of detormination of engagement he does not carry out his duties in the same manner as before such notice.

(k) If an employee be justifiably dismissed for any reason set out in sub-clause (g) hereof ho shall be entitled to payment
proportionate to the time worked, but to that only. .

(i) Should any employce be dismissed during the course of a week, any wages due to hirn under this Part shall be
paid to him forthwith., and in default thereof, the employer shall pay such employee an extra 3s. for ench and every day
or part  thereof whilst such dofault continues, unless the employer satisfies the Wages Board that such default was
Jue to circumstances not under his control and which he could not reasonably have foreseen and which he took reasonable
steps to avoid or overcome.,

JUNIORS NOT TO BE EMPLOYED IN CERTAIN Cases.

20. No junior under nineteen years of age shall be sllowed to drive or be in charge of wore than one home, and no
improver under oighteen years of age shall bu permitted-to have sole charge of a motor vehicle.

PROPORTION OF JUNIORS.
21. Juniors shall not be employed in a greater proportion than one junior to every five drivery receiving adult wages,

Tz Booxks.

22, (a) Each employer shall at the depot or yard at, or from, or in connexion with which the employee works or at
an office convenient thereto keep & record or time book showing the name of each employee working for him in which shall
be entered cach day the time of starting and finishing work and the amount of overtime ‘worked and the wages and overtime
paid to each employee and the date upon which the holidays of each employee become due. Such record or time book shalil
be made and entered by the employee each day st the time of starting and finishing work

(6) The age of each employee reoceiving less than the adult wage shall be entered in the record or time book,

»
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(¢) Such record or time book shall on demand be produced by the emplozer for inspection to any officials (not more
than three in number at the one time) of the Union duly authorized in writing by the president and secretary of the local
Branch or Sub-branch of the Union, at the place where the record or time book is kept. Such inspection must be completed
as soon as is reasonably practicable.

(d) Provided that an employer may at his option, in lieu of a time book, provide a mechanical clock for the purpose
of recording the time of each employee in which case each employee shall, st the end of the week, enter or record the wages
and overtime received on some card or check used in connexion with such clock.

(¢) Where an employee performs work for which a special rate is provided, s record of such work and the nature of the
same shall be recorded in the time book or equivalent record.

(f) At the commencement of the time book for each employes the date of the original engagement of such employee shall be
entered. .

DETERMINATION TO BE EXHIBITED.

23. A copy of this Determination shall be exhibited by each employer where the industry is carried on, by being posted
or hung up in a place where it is easily accessible to the employeos without having to ask permission of the employer.

TueMPORARY CHANGE OF STABLE.

24. (a) If after an employee has come to work as required at one starting place, his employer transfers him to another
starting place any reasonable cost of fares incurred in going to or from the latter place shall be paid by the employer.

(b) If an employee is transferred tomporarily to work at or from a starting place which requires him to travel from his
home at least I mile more than is required by his ordinary starting place any extra time so caused to be used by the employee
shall be paid for at the rate of ordinary time and any reasonable extra cost of fares so caused shall be paid by the employer.

GEAR AND ROPES 70 BE SUPPLIED BY EMPLOYER.
25. An employer shall supply his employees with all gear to secure any loads to be carted by them, and effective lamps.

In the case of a retail milk round where the provision of an effective torch and a battery is necessary, the same shall be provided
and paid for by the employer ; any dispute as to this matter shall bo decided by the Wages Board.

ArTIOLES OF CLOTHING.
28. Drivers of retail milk vehicles shall be supplied by the employer with at least two overalls per year or an employer may
at his option pay an employee & sum of ls. 9d. per week in lieu of providing, washing, and repairing such overalls.
Where an employer fails to provide overalls as prescribed herein the said sum of 1s. 9d., shall be paid to the employee. The
dates of the issue of such overalls shall be recorded in the time book.

WasHING FACILITIES, ETC,

27. Employees driving and/or cleaning motor vehicles fitted and operated with & charcosl gas producer unit shall be supplied
by the employer with suitable overalls and gloves. The employer shall also provide proper washing conveniences and hot water or
some other efficient cleansing material for such employess.

Howvsing.

28. (a) Any employee required by his employer to live at a stable, yard or garage, shall be provided with suitable
accommodation for such employee free of cost.

(b) If an employer provide proper housing accommodation for an employee and his wife and family where such employee
elects to live the employer shall be entitled to charge a rent not exceeding 10s. per week and not exceeding half the rent
which a similar house in the same locality would ordinarily let.

.
CoLLECTING BY RETAI, MILK CARTERS.

29. No retail milk carter other than those provided for in sub-clause (b} of clause 6 of this Part shall collect or be
permitted to collect any accounts other than cash sales or cash collections on the round and during the ordinary course of milk

delivery.
LnataTion o NuMBER o7 CARTER-COLLECTORS.
30. An employer shall not employ more than one carter-collector for each four drivers.

DEFINTTIONS.
31. Unless a contrary intention appears expressions nsed in this Part shall have meanings as follows:—

{a)  Junior ” means any person under the age of 20 years in receipt of less than the adult wage.

(6) * Casual employee ”” means an employee who is not employed as & weekly employee.

(c) “ Head stableman ” means a stableman in charge of or directing the work of other stablemen.

(d) “ Yardman ™ means any employee, not otherwise specified, employed in or in connexion with a stable, yard or
garage.

(¢) “ Horse driver’s assistant” and * motor driver’s assistant’ means any employee who accompanies the driver to
assist in loading, unloading or delivering.

(f) “Bulk milk carter” means a person ocarting milk or cream in bulk from producers to depots, railways, retailers
or factories, or from depots or railways to factories for treatment or manufscture to retailers.

(9) “ Retail milk carter” or “driver of a retsil milk vehicle™ means any person ocarting milk or cream, other than
any person defined in sub-clause (f) hereof as a bulk milk carter, but includes persons carting milk to milk
bars, institutions, ahops, hotels, hospitals, boarding houses and like places.

(). Official ” means any person authorized in writing by the president and secretary of the local Branch or Sub-
branch of the Transport Workers’ Union of Australia.

(5) * Horse ™ means any beast of burden except a bullock.

(7) “Saturday ” for the purpose of this Part means either Saturday or such other day as is at present observed as the
weekly half-holiday in a particular industry or district.

(k) “Holiday ” means any heliday prescribed by this Part.

(1) “ Rate of ordinary time,” of “time and a half,” of * double time,” of * double time and half time” and of
s treble time” and any like expression, means respectively a rate per hour of 1/44, 3/88, 1/22, 5/88 and 3/44,
of the prescribed weekly rate for the relevant class of employee.

(m).* Maker's capacitv’ shall mean the capacity shown on the certificate of registration under the Motor Car Aots.

(n) ** Union means the Transport Workers’ Union of Australia.
No. 158.—627/47.—2
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PERIODICAL ADJUSTMERT OF WAGES.

32. The wages rates set out in clause 1 of this Part are based u l})cm the following basic wage and, pursuant to the provisions
of Section 21 of the Faclortes and Shops Act 1934, shall be automatically adjusted as prescribed in Clause 33 of this Part.

Basic Wage.
Needs basic
Loadis Total basls Ind be
Blae. gt | Joing | Tolle | luder pumr
£ s d s d. £ s d
thm 20 miles of G.P.0., Melbourne . 5§ 00 6 0 5 6 0 Melbourne

Within 10 miles of G.P.O., Geelong—same as hhe oontemporaneoua basic
wage for Melbourne

Within 5 miles of the chief Post Office, Warrnambool-~same a8 the contem-
poraneous basic wage for Melbourne

Mildura and Gippsland Districts—same as the contemporaneous basic
wage for Melbourne

Yallourn—until further order the same amount in excess of Melbourne
as at present, viz., 68. 6d. per week

Elsowhero—3s. less than the contemporaneous basic wage for Melbourne

ADpJUSTMENT OF Basic Waak.

33. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘All Items’ retail price
index numbers "’ or any like expression means the numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on belml
of the Commonweaslth Statistician.

(5) Until the beginning of the first pay period to commence in February, 1947, the amounts of the basic wage shall be as
prescribed in clause 32.

(c) During each future successive period beginning with the ﬁrst pay period to commence in a February, a May, an
August, or a November, the amount of tho needs basic wago shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ¢ All Items’ retail price index number by the factor <087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach -5 or more the basic wage shall be teken to the next higher shilling.

PART 1V,
(This Part applies only to persons smployed in connexion with the distribution ot petrol and petroisum preducts.)
1. Apurt EmrLOYRES,
Woekly Wage,
Within 20 Miles of G.P.0.,
- Mllca of G:2-01, Geelong
withtn 6 Miles of the chief Yalloarn, | Al Other Parts
Post 3ﬂioa, %n‘;mlanc 1 A onmn of Vietoria.
and within the Mildura
and Gippeland Districts.
£ e d £ e d £ s d
Driver of a motor wagon with a combined weight of vehicle and
maximum load of under 10 tons .. 6 4 0 610 6 6 1 0
Driver of a motor wagon with a combined wenght of vehicle and
maximum load of 10 tons and up to and including 13 tons .. 6 6 0 612 6 6 3 ¢
Further tonnage for each complete ton over 13 tona—Is. per week
oxtra.
Motor (not being a tractor) drawing trailer—ls. extra per day
for each trailer,
Motor driver’s assistant and any employee not elsewhere specified 5 6 0 512 6 5 3 0
2. ExTEA RATEs. Per Week,
s d.

Further additional amount for an employee driver who is required to deliver fuel oil other than in
drums or packages
Further additional amount for an employoe dnver who is mqulmd to uu.rt or lpren.u b;tummou;
products upon the streets .
Turt.her additional amount for an employoa d.uvmg collactmg money per ‘Week—
If the amount collected be under £30
If the amount collocted be £30 and under 5100 .
If the amount collected be £100 and under £300 .. ..
1f the amount collected bo £300 and under £500 .. ..
If the amount collectod be over £500 .
Additional amount for an employee driver of an . articulated vehicle as dofined herein .
Further additional amount for an employee driver required in any week to act as salesman of gooda
in his vehicle ..
Further additional amount to an amployee not in recexpt ot’ the u:nmedmtely pmeedmg additional rate
who is required to cart three or more drums of fuel oil, at the rate of .

(-]
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Waes yor CasvuaL EmrroYEEs,

3. A casual employee shall for the time worked by him receive payment proportionate to the total weekly rate for the class
of work with & minimum payment as for two hours and shall also be paid a flat addition of 2e. 3d. for each day on which work
is done by him.

WAaGE FoR JUNIORS.

4. The minimum rate of wage to be paid per week to s junior shall be as follows:—

£ e 4
18 and under 19 years of age .. o e - - - - -~ 390
19 and under 20 years of age . - - - - - - .. 3170
20 years of age and over .. - .- - - - - - .. Adult rate

WaR LoADINGS.
5. In addition to the weekly rates prescribed in clauses 1 and 4 of this Part war loadings shall be paid as follows : —

Driver of a motor wagon with a combined weight of vehicle and maximum load of under 10 tons .

Driver of a motor wagon with a combined weight of vehicle and maximum load of 10 tons and up te and
including 13 tons . . . o .. . . .. ..

Motor driver’s assistant and any employeo not elsewhere specified ..

Juniors under 20 years of age . . - o .

et gt 8D w
cCamo o

Hicaesr FoNoTION.

6. Where an employee is called upon to perform two or more classes of work on any one day he shall for the purpose of assessing
the rate of wage to be paid, be deemed to have worked throughout the whole of his working time on that day at the class for which the
bigheat rate of wages is prescribed.

PaYMENT oF WaGES.

7. (a) Except as otherwise provided in this clause the following provisions shall apply to the payment of wages :~—

(i) Either the Thuraday or the Friday in each week shall be fixed as the pay-day, and the pay-day once so fixed shall not
be altered more than once in thres months nor without two weeks’ notice to the employees.

(ii} All wages shall wherever practicable be paid on such pay-day.

(ili) Where it is practicable to pay the employees on pay-day at the yard or depot, the payment of wages shall be made within
ten minutes of the time at which the employee ceases duty, and if it is delayed beyornd that time through any fault or
delay of the employer or because of the place at which the employee has to cease work, the employee shall be paid for
the time of delay in excess of ten minutes at the rate of time and a half.

(iv) Al earnings including overtime shall wherever practicable be paid within two days of the expiration of the week in which
they accrue. : )

(b) The preceding part of this clause shall not apply to an industry in which the work of employveea covered by this Part
is only subservient to the main operations of such industry, but the practice followed by the majority of the employees in any establishment
in such industry shall be applied to employees therein covered by this Part,

OrpDINARY WorkING HoUrs PER WBEE.

8. (a) The ordinary number of working hours per week for a weekly employee shall be 44. Such ordinary number of working
bours shall not include time worked on a Sunday.

() All time worked by a weekly employee in excess of the ordinary number of houra herein prescribed shall be paid for as overtime
at the rate of time and a half.

(¢) In computing the time to be taken as worked by a weekly employee during a week containing any prescribed holiday to which
he is entitled by this Part, if the holiday be on a day other than a Saturday, 8 hours; and if the holiday be on a Saturday, 4
hours shall in respect of the holiday be added as if actually worked to the amount of time actually worked by the empioyee during
the ordinary wor%(ing days of the week.

OrDINARY WoRrkING TiME PER Davy.

9. (a) Except as otherwise provided in this clauso, the time to be worked by a weekly omployee without paymont of overtimo
rate shall not oxcoed 8 hours on any day from Monday to Friday (both inclusive) or 4 hours on Saturday.

Provided that it shall bo optional for an employer to work oither a six-day or a five-day weck. Whon a five-day weok
is workod, tho daily hours on Monday to Friday (both inclusive) shall not excecod 8 hours 48 minutes without payment of the
overtimo rate. .

() The time to be worked by a casual employee without payment of overtime rate shall not exceed 8 hours on any
day from Monday to Friday (both inclusive) or 4 hours on a Saturday.

(c) All time other than meal times between the earliest starting time and the latest finishing time shall be considered as time
worked.

(d) All time worked by an employee in oxcess of the time herein proscribed shall be paid for as overtime at the rate of timo and
a half.

(e) Any such time worked in excess shall not be counted as part of the ordinary working hours per woek for a weekly employce
and payment therefor shall be in addition to any amount payable in respect of the weekly wage.

RANGE OF ORDINARY WORRING TIME.

10. (a) Except as otherwise provided in this clause, ordinary working time shall not begin before 7 a.m. nor continue after 6 p-m.,
on any day from Monday to Friday (both inclusive) and shall not begin before 7 a.m. nor continue after 1 p.m. on Saturday.

(b} Any time worked by oithor & weokly or casual employee on any of the said days outside the times prescribed in sub-clause (a)
hereof shall bo paid for sg if overtime at tho rate herein assigned to such time as follows :—

If before 7 a.m. on any day—Rate of double time.

If after 1 p.m, but not after 2 p.m, on Saturday or if after 6 p.m. but not after 7 p.m. on any other day—Rate of time and
a half.

If after 2 p.m. on Saturday or after 7 p.m. on any other day—Rate of double time.

(¢) Any time worked outside the times sot out in sub-clause (a) horeof shall not he counted as part of the ordinary
working hours por week of a weekly employee and payment therofor shall be in addition to any amount payable in respect of
the weekly wage. .

(d) Where a weekly employee is employed regularly either on shift or during a daily recurrent period, the preceding sub-clauses
shall not apply, but for any shift or recurrent period in which is comprised time occurring betweon 6 p.m. and 7 a.m., the rate of wage
elsewhere herein prescribed for the work shall be increased by 5 per centum.

STARTING AND FmvisHING WORK. ’

11. (@) Whore proper facilities are provided for an employee to sign on when boginning work and to sign off when leaving work
the work of such employee shall be deemed to commence when he signs on at the yard or depot in the morning, and to finish when he
signs off in the evening.

(b) Where proper facilities for signing on or off are not provided, work shall be deemed to commence when the employes enters the
yard or depot in the morning and to finish when he leaves the yard or depot in the evening.
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PART IV.—(continued).
(This Part applies only to persons employed in connexion with the distribution of petrol and petroleum products.)

ALTERATION OF STARTING TDIES.

12. Where an employer desires to vary or change his starting time, he shall give one week’s notice of such variation or change
to his employees and post a notice of the intended change at tho depot or yard.

CaSUAL EMPLOYEE TO BE NOTIFIED IF NOT REQUIRED.
13. A casual employee shall be notified at the end of the day if his services are not required next working day ; failing such notice
& full day's wages shall be paid for the next working day.

WORK ON SUNDAY.

14. An omployee required to work on a Sunday shall in addition to eny amount payable in respect of a weckly wage, bo paid at
double time for any time worked on the Sunday with a minimum payment as for three hours.

WeekLY Times OFF.
15. Evory weekly omployeo shall bo ontitled to time off from work from the hour of 1 p.m. on some day in the week other then
a Sunday in addition o the benefit of any holidays prescribed for him by this Part.
Provided that, where an employer is unable to arrange for such time off for any employee in any week, the employee shall be
entitled to a clear day or an additional half day after tho hour of I p.m. in the next succeeding week.

Horipays.
16. (a) Weekly employees shall be entitled without reduction of pay to the holidays in respect of New Year's Day, Australia
Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, Labour Day, Christmas Day, Boxing Day, and to one other
holiday on the day fixed as follows:—
Within 25 miles of the General Post Office, Melbourne—Melbourne Cup Day.
Elsewhore—Any day agreed to by the employer and any employee concerned.
(b) No weokly employec who has without the consent of his employer and without reasonable cause absented himself from his
employment on tho day beforo or the day after a holiday shall be free from deduction of pay in respect of such holiday.

(c) For all time worked by a woekly employee on such holidays c{:tzymam shall be made at the following rate :—
On Good Friday and the Christmas Day holiday—Time and a half.
On any othor holiday—Ordinary time.

The minimum payment shall be as for four hour’s work.

Payment for work on a holiday shall be in addition to any amount payable in respect of the weekly wage.

Provided that if an omployes is required to work on a holiday during hours which if this day wero not a holiday wouldbe
outsido the range of ordinary working time as mentioned in clause 10 of this Part he shall be paid for such hours at doubls time
instead of time and & half or ordinary time as hereinbefore provided in this sub-clause.

{d) For all time worked by a casual employee on such holidays payment shall be made at the following rates :—

On Good Friday and the Christmas Day holiday—Double and a half time.
On any other holiday—Double time.

The minimum payment shall be as for four hours’ work. As well as the paymont prescribed by this sub-clause, the flat addition
of 2s. 3d. prescribed by clause 3 shall be paid.
. (¢) Whoro a weekly employee is entitled to sny holiday prescribed by this Part, his employer shall notify such employece
on the working day immediately preceding such holiday if his services are required thereon and if such notice be not given, the employee
shall bo entitled to take such holiday without deduction of pay.

() If an omploye: intends not to carry on business on a day genorally observed as a holiday, although not prescribed as such in
this Part, and fails to notify a weekly ecmployee to present himself for duty on such day, he shall not be entitled to make a
deducton from the wages of the employee for not so presenting himsolf.

ANNUAL LEAVE,

17. (a) Employces shall bo allowed two weoks’ holiday on full pay at the expiration of each twelve months’ service. If an
employee leaves or is dismissed before the expiration of twelve months ho shall be given or paid for holidays pro raia in accordanco
with tho length of service, viz., two days for each two months of sorvice.  If the business be sold or transferred during the period
of service, the employeo shall be entitled to the two weeks’ holiday at the conclusion of twelve months’ service with the firm or
business. .

(b) The annual leave provided by this clause shall be allowed, and shall be taken, and payment shall not be made or
accepted in liou of annual loave.

(¢) Ench employee, beforo going on leave shall be paid two weeks’ wages. For the purpose of this sub-clause the two
weeks’ wages shall be at the rate prescribed in clause 1 of this Part, and at the rate at which the employee was ordinarily
employed immediately prior to the commencement of his leave or the termination of his employment, as the case may be.

(d) When the right to annual leave has accrued, the employer shall give not less than one weeks’ notice to the employee
concorned of his intention to grant such leave.

Mear TimEes.

18. (a) Except as otherwise provided in this clause, on all days except Saturday and on Saturday if he so desires in the case of
an employee required to continue working after 2 p.m. each employee not working on shift shall be allowed a break of one hour without
pay as & moal time to begin not carlier than 11.30 a.m. nor lator than 1.30 p.m.

If tho break bo not so allowed all time worked after 1.30 p.m. until a break of ono hour without pay for a meal time is allowed
shall be paid for at the rate of ordinary time, the payment to be in addition to any payment due in respect of a weokly or casual wagct

(b) Except as otherwise provided in this clause no employee shall be required to work for longer than 53 hours without a break
or a menl time without pay of ono hour, or half an hour in the case of an evening moal.

All timo worked over 54 hours until such break is allowed ehall be paid for at the rate of ordinary time, tho payment to be in
addition to any payment due in respect of a woekly or casual wage.

This sub-clause shall not apply to the evening meal time in the case of any employee returning to the yard or depot after the

conclusion of any journoy or delivery where such omployce ceases working not later than 7 p.m. Monday to ¥riday (both
clusive), and 1.30 p.m. on Saturday.

(¢} Where an omployeo is required othorwise than because of his own default or delay to continue working after 6 p.m. without
having been informed in some way on the preceding working day that he will bo 8o required, he shall be allowed 2s. as tea monoy.

An employee who is notified under this sub-clause that ho will be required to continue working but who is not so required to
continue working shall be paid .the prescribed tea money.

This sub-clause shall not apply in the case of any employee returning to the yard or depot after the conclusion of any journey or
delivery where such employce ceases work not later than 7 p.m.

(d) The obligation to pay ordinary time under this clause in addition to weekly or other wages and overtime under any othor clause
of this Part shall not be oumulative, but the employee in cases coming within this clause 18, shall be entitled only to the
higher payment.

»
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PART IV.—(continucd).

(This part applies to ali pcmn:'employld in connexion with the distribution of pstro} and petroleum products.)

THE CONTRACT OF EMPLOYMENT,
19. Where an employee is usually employcd without any express undertaking to employ him for at least one week, his omployment
shall be deemed to be thaf of a casual employce, but in all other cases where an employee is not in oxpress terms engaged as a casual
employee, he shall be deomed to be, and be employed as a weekly employee.

The following shall be the terms and conditions of weekly omployment :—

(a) The engagement shall not be determined on either side except upon one week’s notice which may be given at any time
but an omployor may pay one week’s wages in lieu of giving such notice.

(b) Where a notice is given by an employer purporting to expiro within the week noxt preceding Christmas Day or Good
Friday, but the employer expressly or impliedly allows the omployee to believe that he is to resume work not later
than ono weok after New Year’s Day or Easter Monday, such notice shall have no effect and the engagement shall be
deemed to have continued unaffected by such notice.

(c} A weekly employeo shall not be changed to a casual employce within the weok noxt proceding Christmas Day or Good
Friday.

(d) Notice to determine the engagement which is given overy week or otherwise in such manner that the employecisnot able
to know with certainty a weck boforo a particular date whother his engagement will or will not be determined by the
employer upon that date, shall not be deemed a valid notice unless given during a general or shipping or coal strike.

() Subject to sub-clause (f) horeof an employco to becomo entitled to paymont of the weokly wage prescribed by this
Part, shall be available, ready, and willing to perform such work as the employer shall from time to time
require on the days and during the hours usually worked by the class of employce comprising him, but any employee
80 available, ready, and willing to work for the whole week and not justifiably dismissed for any reason set out in
sub-clause (A) hereof shall be entitled to a full week’s wage.

(f) Whore an omployeo becomes disabled by sickness of himself, proof of which is given to tho employer by medical cortificato
or other satisfactory evidence he shall be entitled to abscnt himself from work for six days in all during any
calendar year without deduction of pay.

In computing the time to be taken as worked by a weekly employee during a wock containing any day of such
absonce to which ho is cntitled by this sub-clause without deduction of pay, the daily hours as provided in
clause 9 of this Part shall in respect of the day be added as if actually worked to the amount of time
actually worked by the employee during the other working days of the weok.

(¢} Subject to sub-clause (f) horoof and to the provisions of this Part as to holidays, if an omployee absents
himself from work his employer shall be entitled to deduct from his week’s wages an amount corresponding with the
period of absence.

(h) Notwithstanding snything in this clause an employer may at any time forthwith dismiss an employee for refueal or
neglect to obey orders, misconduct or carelossness in tho performance of his duties, or if after receiving one week’s
nofice of termination of engagement he does not carry out his duties in the same manner as before such notice.

(i) If an employee be justifiably dismissed for any reason set out in the last proceding sub-clause ho shall be entitled to
payment proportionate to the time worked but to that only.

{j) Should any employce be dismissed during the course of & woek, any wages due to him under this Part shail be
paid to him forthwith.

PROPORTION OF JUNIORS.
20. Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages.

Time Booxs.

21. (a) Each employer shall at the depos or yard as or from or in connexion with which the employes works or at an office
convenient thereto keep a record or time book showing the name of each employee in which shall be entered the time of starting and
finishing work each day, and the amount of overtime worked and the wages and overtime paid to each employee.

(b) The age of each employes receiving less than the adult wage shall be entered in the record or time book.

(¢) Such record or time book shall on demand be produced by the employer for inspection to any officials {not more than three in
number at the one time) of the Union duly authorized in writing by the president and secretary of the local Branch or Sub-branch of the
Union, at the place where the record or time book is kept between the hours of 10 a.m. and noon on any day between the lst and
27th inolusive in each calendar month except on pay day or the day before. No demand for production need be complied with until
after the expiration of seven days from the previous inspection. One day’s notice shall be given to the employer of any
intended inspection. Such inspection must be completed as soon as is reasonably practicable.

(d) Provided that an employer may st his option, in lien of & time book, provide a mechanical clock for the purpose of recording
the time of each employee, in which case each employes shall, at the end of the week, enter or record the wages and overtime received on
some card or check used in connexion with such clock.

() Where an employee performs work for which a special rate is provided, » record of such work and the natare of the same shall
be recorded in the time book or equivalent record.

DETERMINATION TO BE EXHIBITED.

22. A copy of this Determination shall be exhibited by each employer where the induatry is carried on, by being posted or hung
ap in & place where it is easily accessible to the smployees without having to ask the permission of the emplover.

LimiTaTion 0F EMPLOYER'S LiaBILITY.

23. Where an employer has made a payment to an employee which payment purports to be & payment of the wages
payable under this Part to the employee for any period, such employer shall not be liable to pay to the employee any further
sums prescribed by this Part in respeet of any services rendered to such employer during such period unless within a period
of threo calendar months after the last day of such period a demand in writing of such further sum claimed has been given
to the employer by the employee or some person on his behalf or by the local representative of the Union,

TEMPORARY CHANGE OF STARTING PLACE.

24. (a) If after an employee has come to work aa required at ome starting place, his employer traosfers him to another
starting place, any reasonable cost of fares incurred in going to or from the latter shall bo paid by the employer.

(b) If an employee is transferred temporarily to work at or from a starting place which requires him to travel from his
home at least 1 mile more than is required by his ordinary starting place any extra time so caused to be used by the employee
shall be paid for at the rate of ordinary time and any reasonable extra cost of fares so causod shall be paid by the employer.

TRAVELLING ALLOWANCES,

25. (a) An employes engaged in ordinary travelling on duty or on work on whioch he is unable to return to his home
at night shall be paid such personal expenses as he reasonably incurs in travelling, but he shall be paid the sum of 8s. 6d.
per day at least. Provided that whore an employee travels by boat or other conveyance in which his ticket includes meals
and bed, he shaill not be entitled to the said allowance.

(b) Where an employee is required by his employer to travel as a passenger by any conveyance, he shall whilst so travelling be
aid at ordinary rates up to s maximum of twelve hours out of every twenty-four, except on Sundays, when payment shall
at the rate of time and a half.
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PART IV.—(continued). .
(This Part applies only to persons employed in connexion with the distribution of petrol and petrolenm products.)

Gear AND RoPEs TO BS SUPPLIED BY EMPLOYER.

26. An employer shall supply his employees with all gear to scoure any loads to be oarted by them, and necessary
ropes, chains, hooks, trucks, and skids and effective lamps. . .

HEAVY ARTIOLES, N

27. An employeo unaided by proper auxiliary appliances or by another man shall not be permitted to lift or carry goods
over 200 Ib. in weight.

ArTicLzs oF CLOTHING.

28. Where an employee is roquired by law or by his employer to wear, any special uniform, cap, oversll or other article
it shall be supplied and paid for by the employer.

DEFINITIONS.
29. Unless a contrary intention appcars expressions used in this Part shall have meanings as follows :—
PP P

(a) “ Junior” means any porson under the age of twenty years in receipt of less than the adult wage.

(b) * Casual omployce” means an employee who is not employed as a weekly employee.

(¢) ““ Motor driver's assistant’ means any employee who accompanies the driver to assist him in loading, unloading

or delivering.
(d) “ Official ” means any person authorized in writing by the president and secretary of the local Branch or Sub-branch of
the Transport Workers’ Union of Australia.

“Saturday ” for the purpose of this Part means cither Saturday or such other day as is at present observed as the

weekly half-holiday in a particular industry or district.

(f) “Holiday » means any holiday prescribed by this Part.

(y) Rate of “ordinary time,” of *‘time and a half,” of “double time,” of “‘double time and & half time,” and of
“ troble time,” and any like oxpression means respectively a rate per hour of 1/44, 3/88, 1/22, 5/88 and 3/44
of the prescribed weekly rate for the relevant class of employee.

(h) * Shift* or any like oxpression means work done in relay by successive men or sets of men without any considerable
break between the ending of work by one man or set of mon and the beginning of work by the next man
or set of men.

{§) “* Fuol oil” for the purposes of clause 2 of this Part moeans s residual oil, an unprocessed crude -oil. and/or a
Diesel oil that is not a distillate.

(j) “ Articulated vehicle ” means o vchicle with three or more axles comprising a power unit (called tractor truck,
prime mover), and semi-trailer, which is superimposed on the power unit and coupled together by means of a
king pin, revolving on a turn-table ; and is an articulated vehicle whether automatically detachable or permanently

coupled.
(%) * Union ” moeans the Transport Workers Union of Australia.

(e

PERIODICAL ADJUSTMENT OF WAGES.

30. The wages rates set out in clauss 1 of this Part are based upon the following basic wage and, pursuant to the provisions
of Section 21 of the Faclories and Shops Act 1934, shall be automatically adjusted as prescribed in clause 31 of this Part.

Basic Wage.
Neods basic
Loadi: Total basl Ind ber
Place. (‘d!::&%m_ (cousug%)‘ wage. ° :Jet.exu:l‘g:ed.
£ s d s d. £ s d
Within 20 miles of G.P.0., Melhourne 5 00 6 0 5 6 0 Melbourns

Within 10 miles of G.P.0., Geelong—same as the contemporaneous basic
wage for Melbourne

Within 5 miles of the chief Post Office, Warrnambool—same as the contem-
poraneous basic wage for Melbourne

Mildura and Gippsland Districts—eame as the contemporaneous basio
wage for Melbourne

Yallourn—until further order the same smount in excess of Melbourne
as at present, viz., 6s. 6d. per wock

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ApJusTMENT OF Basic WaoE.

31. (@) For the purposes of this Determination the oxpression * Commonwealth Statistician’s ‘all items’ retail price index
numbers * or any like oxpression mcans the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to bo printed by the Commonwoalth Government Printer or to bo signed by or on bohalf of the
Commonwealth Statistician.

() Until the beginning of the first pay period to commence in February, 1947, the amounts of the basic wage shall be
as prescribed in clause 30 of this Part.

(¢} During each future successivo period beginning with the first pay period to commence in a February, a May, an August
or a November, the amount of the necds basic wage shall be adjusted by the following method, namcly, by multiplying the
last published Commonwealth Statistician’s ** all items ™ retail price index number by the factor ‘087 taken to one place ot decimals,
the resultant whole number being the amount of the basic wage expressoed in'shillings, but should the decimal number reach -5
or, more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman,
J. W. RYAN, Secretary.,
Melbourne, 8th Janvary, 1947.

By Authority: J. J. GounLey. Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE NICKELWARE BOARD.

NoTe.—(a) This Determination applies to the whole of the State of Victoria.

(b) On the 25th June, 1934, the Board was deprived of the power to determine the lowest prices or rates which may be
paid to any person employed electroplating, grinding, polishing, or finishing articles of table ware, and such power was conferred

exclusively on the Electroplaters Board.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest

prices or rates which may be paid to any persons employed in the trade of making nickel-silver articles of table ware,” and
whose powers were, by Order in Council dated 16th November, 1920, extended so that it may * fix the lowest prices or rates
which may be paid to any persons employed in the trade of making articles of table ware of any base metal,” has made the

following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 1st December, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. WagqEs.
Per W

2. d.
Stamper who puts in die and makes force .. . - 139 0
Repairer . - . . . 139 0
Maker-up . i .. .. . 130 ©
Spinner, 1st class .. . . 134 0
Spinner (other) .. . .. . . ) ) 121 0
Die setter . . .. . .. . .- . .. 121 0
Drop hammer stamper {other than one who puts in die and makes force) .. . 119 ¢
Press operator (heavy) .. .. . . .- . 119 o
Press operator (light) . . - 117 o
Pickler .. - . 118 0
Hand blanker .. . 117 o
All others . . . . 109 o

' Leading Hande.

Leading hands in charge of not less than three and not more than ten employees, 8s. per week extra ; more than ten

and not more than twenty employees 12s. per week extra ; more than twenty employees, 18s. per week extra.

No. 159.—639/47.
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APPRENTIORSHIP.

Spinner—1st Class only.

3. (i) (2) An employer shall not employ any minor in the following trade or occupation of a spinner—Ist class otherwise
than under a contract of apprenticeship as hereinafter provided.

Period of Apprenticeship.

(b) If the apprentice when indentured is under the age of sevemteen years—five years; if over the age of seventeen
years—four or five years, at the option of the contracting parties.

Contract of Apprenticeship.
(¢) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice ;
(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;
(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the
trade to which the apprentice is bound ;
(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indentures.

(d) Subject to the approval of the Secretary for Labour but not otherwise, an indenture of apprenticeship may be
suspended or cancelled~
{i} by mutual consent ;
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
nxpprentice and a transfer to another employer cannot be arranged ;
(iid) i

in the opinion of the Secretary for Labour circumstances exist which render such suspension or cancellation
necessary or desirable.

Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or
offect while this Determination remains in force and applies to the parties to the indenture.

Proportion.
(e) The proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every three or
fraction of three tradesmen.

For the purpose of ascertaining tho number of apprentices, the number of tradesmen shall be deemed to be the average number
working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working in any
workshop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in caleulating the proportion of apprentices to journeymen.

Adult Apprentices.

(f) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

(g) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing & probationer notify the apprenticeship authorities
of the employment of such probationer to any of the trades mentioned herein.

Wages.

(k) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous
needs basic wage, and in addition thereto the constant and war loadings specified, and in all contracts of apprenticeship
hereafter made the employer shall covenant to pay wages of not less than such rates: The total wage of apprentices shall be
calenlated to the nearest sixpence, any broken part of sixpence in the result not exceeding threepence to be disregarded.

Wages per Week of 44 Hours.

Victoria Gazette

(¢)
Percentage Constant w
_— BT; 150\:";;& La’:fn?::. Lomni;g_ Total Wage Payable.
) : Four and Five-year Terms.
s d. s d. a. d.
lst, year - 224 .. 0 9 23 0
2nd year .. . 30 1 0 P 0. 32 0
3rd year .. . 45 1 8 1 8 48 0
4th year ..’ 5 20 2 3 79 0
5th year .. 95 20 3 0 100 0
Four-year Terma.—Apprentices commencing after the Age of 17 Years.
by .. 26 - 09 26 6
2nd year .. o 46 10 1 6 47 @
3rd year .. . 75 2 0 2 3 79 0
4th year .. . 95 20 3 0 100 0

An empioyee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as & minor in
the occupation to which he has been apprenticed shall be paid ‘at not less than the adult rate prescribed for that classificition.

Hours.
(§) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.
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Overtime and Shift Work.

(k) No apprentice under the age of eighteen years shall be required to work overtime or shift work unless he so desires
No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, determination, or regulation applicable to him.

Paymeni by Resulis,
(1) An apprentice shall not work under any system of payment by results.

Lost Time,

(m) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such
absence, serve one day, and tho calendar period of the succeeding year of his service shall not be deemed to begin until the
said additional day or days shall have been served. Provided that in calculating the extra time to be so served the apprentico
shall be credited with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiums.

(n) An employer shall not, either directly or indirectly, or by any pretence or device recsive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of
any probationer or apprentice.

Attendance at Technicul Schools.

(0) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed

all fees paid by them. . ]
Annual and Sick Leare.

{p) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 14 and 15 hereof
respectively.

All Classes of Work other than Spinner—1st Class.

(ii)
Apprenticen. V%;,g:ln{ gerr Improvers, %g:li gﬁr
44 Hours. 44 Hours.
s. d. s d.
Ist year—Ist six months’ experience 13 4 1st year—Ist six months’ experience 14 0
2nd six months’ experience 14 4 2nd six months’ experience 15 0
2nd year—Ist six months’ experience 17 1 2nd year—Ist fix months’ experience 17 11
2nd six months’ experience 18 7 2nd six months’ experience 19 7
3rd yoar—Ist six months’ experience 43 0 3rd year—Ilst six months’ experienco 45 0
2nd six months’ experience 446 6 2nd six months’ experience 49 0
4th year’s experience . . 63 0 4th year's experience .. . 66 6
6th yeat’s experience .. .. 8 6 5th year's oxperience . .. 90 0
6th year’s experience o . 101 6 6th year’s oxperience .. . 105 9
and thereafter the minimum wage and thereafter the minimum wage

Proportion (sn any place).
Three apprentices and two improvers or two apprentices and three improvers to every three or fraction of three workers
receiving not less than 109s, per week of 44 hours.

SpECIAL RATE.

4. In addition to the wages prescribed in clauses 2 and 3 hereof, the following special rate shall be paid to employecs
including apprentices and unapprenticed juniors :—
Wet Places.

{a) An employee working in any place where his clothing or boots become saturated whether by water, oil, or otherwise,
shall be paid 2d. per hour extra ; Provided that this extra rate shall not bo payable to an employee who is provided by the
employer with suitable and effective protective clothing and/or footwear. And provided further that any employce who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or shift as ho is required to work in wet
clothing or boots.
Rate not Subject to Penalty Additions.

(8) The special rate herein prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additions.

Hours oF WoORK.
Day Workers.

8. (2) Subject to the exceptions hereinafter provided the ordinary hours of work shall'be 44 per week to be worked in
five days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours ; or five days (Monday to Friday inclusive)
of 8 hours 48 minutes each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m.
on Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours herein prescribed may be altered as to all or a section of the employees by mutual
agreement, between an employer and the representative of the union in that shop.

Five-Days Week.
(8) In any case in which the ordinary week’s work of 44 hours can be performed in five days as aforesaid without—

(i) detriment to the public interest ;
(ii) loss in the value of goods handled or to be handled ;
(1ii) reducing the efficiency of production ; or
{iv) reducing the efficacy of the necessary service.
the employer shall on or before the 1lst July, 1946, allow those employees who so desire to do so to work their ordinary hours
in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases bo worked in five
days without detriment, loss or reduction as aforesaid shall be determined by the Wages Board upon application made by or
on behalf of the employees. Upon such an application proof that the working of a five-days week will result in such detriment,
loss or reduction as sforesaid shall be upon the employer.
This sub-clauso ghall not apply to employees engaged on the maintenance and servicing of plant.
It is a condition of the allowing of a five-day week hereunder that if required employees shall comply with thu reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.
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Sarrr WORK.
Definitions.
6. {(2) For the purposes of this clause—

‘“ Afternoon shift '’ means any shift finishing after 6 p.m. and at or before midnight.

“ Continuous work ** means work carried on with consecutive shifts of men throughout the 24 hours of cach of at
least six consecutive days without interruption except during breakdowns or meal breaks or due to unavoidable
causes beyond the control of the employer.

““ Night shift ** means any shift finishing subsequent to midnight and at or before 8 a.m.

* Rostered shift '’ means a shift of which the employee concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts.

(b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined. The ordinary hours of
such shift workers shall not exceed—

{i) 8 in any one day; or
(ii) 48 in any one week ; or
{iii) 88 in 14 consecutive days ; or
{iv) 176 in 28 consecutive days.
Subject to the following conditions such shift workers shall work at such times as the employer may require—
(i) a shift shall consist of eight hours, inclusive of crib time ;
(ii) except at the regular change-over of shifts, an employee shall not be required to work more than one shift in
each 24 hours;
(iii} twenty minutes shall be allowed to shift workers each shift for crib which shall be counted as time worked.

Hours—Other than Continuous Work.
{¢) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours
of such shift workers shall not exceed—

(i) 44 in any week to be worked in five shifts of 8 hours 48 minutes, on Monday to Friday inclusive or five shifts
of 8 hours and one shift (Saturday) of 4 hours, or

(if) 88 in fourteen consecutive days in which case an employee shall not, without payment for overtime, be required
to work more than eight consecutive hours on any shift or more than six shifts in any week, or

(iii) 132 in 21 consecutive days in.which case an employee shall not, without payment of overtime, be required to
work more than eight consccutive hours on any shift or more than six shifts in any week.

Such ordinary hours shall be worked continuously cxcept for meal breaks at the discretion of the cmployer. An employee
shall not be required to work for more than six hours without a break for a meal. .
Except at regular change over of shifts an cmployee shall not be required to work more than one shift in cach 24 hours.

L3
Rosters.

() Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.

{¢) The method of working shifts may in any case be varied by agrecement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of
agreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 7§ per cent. more than the ordinary
rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than the
ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which docs not continue for at least five successive afternoons or
nfights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate
of time and a half.

An employee who—

(i) during a period of engagement on shift works night shift only ; or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give him
at least one-third of his working time off night shift in each shift cycle,

shall during such engagement, period or cycle, be paid at the rate of time und a quarter for all time worked during ordinary
working hours on such night shifts.

‘Overtime.

(¢) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall— .

(i) if employed on continuous work be paid at the rate of double time; or

(ii} if employed on other shift work at the rate of time and a half for the ficst four hours and double time thereafter,
except in each case when the time is worked—

(ifi) by arrangement between the employees themselves;

(iv) for the purpose of effecting the customary rotation of shifts; or

(v) is due to the fact that the relief man does not come on duty at the proper time; or

(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee off in
circumstances which would entitie tho employer to deduct payment for a day in accordance with clause 13
(6) hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be absent
irom work and the employee whom he should relieve is not relieved the unrelieved employee shall be paid at the rate of time
and & half for the first four hours on duty after he had finished his ordinary shift and at the rate of double time thereafter
except where the employee is required to continue to work on his rostered day off when he shall be paid double time,

Sundays and Holidays.

(k) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on
a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on s Sunday or holiday shall be paid at the rates preseribed
by clause 9 of this Determination. Where shifts commenco between 11 p.m. and midnight on a Sunday or holiday the time so
worked befors midnight shall not entitle the employee to the Sunday or holiday rate; provided that the time worked by an
employee on a shift commencing before midnight on the day preceding a Sunday or holiday and extending into a Sunday or
holiday shall be regarded as time worked on such Sunday or holiday.
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Junior Employees.

(i) Apprentices or juniors whilst on afternoon or night shifts shall be paid not less than the rates hereinbefore prescribed
or ls. per ghift whichever is the higher.

Mixep FuncTions.

_7- An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day -of shift! If for less than half of one day or shift he shall be paid the
higher rate for the time so worked.

OVERTIME.

8. (a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four Lours and
double time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of an
apprentgce or & juniort he rate for overtime shall be not less than the rate herein prescribed or 1s. 6d. per hour, whichever is
the higher.

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day's work shall stand alone.

Rest Period After Overtime.

(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at
least eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off
duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight
consecutive hours off duty without loss of pay for ordinary working time occurring during such absence. )

If on the instructions of his employor such an employes resumes or continues work without having had such eight
consectuive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be
entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring
during such absence. N

Call Back.

{c) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or
after leaving the premiscs) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so
recalled ; provided that, except in the case of unforseen circumstances arising, the employee shall not be required to work the
full three hours if the job he was recalled to perform is completed within a shorter pertod. This sub-clause shall not apply in
cases whero it is customary for an employeo to return to his employer’s premises to perform a spocific job outside his ordinary
working hours, or whore the overtime is continuous (subject to a reasonable meel break) with the completion or commencement
of ordinary working time.

Overtime worked in the circumstances specified in this sub-clause shall not be rogarded as overtime for the purposes of
sub-clause (b) of this clause whero the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five-days Week.

(d) A day worker on a five-days week required to work overtime on a Saturday shall be afforded at least three hours’
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on
the day previous.

Standing By.

{e) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
a oall back, an employee required to hold himseif in readiness to work after ordinary hours shall until released be paid standing-
by time at ordinary rates from the time from which he is so to hold himself in readiness.

Meal Hours—Qeneral.

(f) For work done during meal hours and thereafter until a meal-hour break is allowed time and a half rates shall be
paid. An employese shall shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Maintenance Employees.

(g) Subject to the provisions of the second part of sub-clause {f) of this clause an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the
purpose of making good break-downs of plant or upon routine maintonance of plant which can only be done while such plant
is idle.

Crib 1'ime.

() An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each
four hours of overtimo worked if the employce continues work after such crib time.

Provided that whore a day worker on a five-days week is required to work overtime on a Saturday the first prescribed
erib time shall, if oceurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

. “Unless the period of overtime is less than one and a half hours an employee before starting overtimo after working
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer and
employee may agree to any variation of this provision to meet the circumstancos.of the work in hand'provided that the
employer shall not be required to make any payment in rospect of any time allowed in excess of twonty minutes.

. Tea Money. )
(1) An employee required to work overtime for more than two hours without boing notified on the previous day or
earlier that he will be so required to work shall either be supplied with a meal by the employer or paid 2s., and 1s. 3d. for
each subsequent meal, but such puyment noed not be made to employees living in tho same locality as their workshops who

can reasonably return home for moals. ) ) ]
Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will

necessitate the partaking of a second or subscquent meal (as the case may be) the employer shall provide such second and/or

gubsequent meals or make payment in lieu thorcof as above prescribed. . ]
If an employee pursuant to notice has provided » meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus.

Transport of Employees.
(j) When an employee, after having worked overtime, or a shift for which he has not been rogularly rostered, finishes
work at a time when reasonable means of transport arc not available, the employer shall provide him with a conveyance to
his home, or pay him his current wage for the time reasonably occupied in reaching his home.

Horipays AND SunNpAY WORK.
9. (a) Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Year’s Day, Australia Day, Good Friday, Kaster Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the

said days respectively. ] o
By agreement between any employer and his employees other days may be substituted for the said days or any of them

as to such employer’s undertaking.
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Exceptions.

(b) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays
and public holidays, such double time to continue until he is relieved from duty.

Provided that where employees are necessarily engaged in repairs to or renewals of their employer’s plant and machinery
necessary for resumption of work the next following working day, work done on Sundays and holidays shall be paid for at the
rate of time and a half for the first eight hours and double time thereafter.

(¢) An employee, other than-a casual employee, not engaged in continuous work who works on & Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work, shall on being relieved from duty be entitled
to bo absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring
during such absence.

(d) Employees, other than on shift, required to work on Sundays or public holidays shall be paid for a minimum of three
hours’ work.

PrecE-woRK RATES.

10. Subject to the minimum wages herein prescribed, an employer may remunerate any of his employees under any system
of payment by results.
ExTRA RATES NOoT CUMULATIVE.

11. Extra rates in this Determination, except rates prescribed in clause 4, are not cumulative so as to exceed the maximum
of double the ordinary rates.

PAYMENT OF WAGES.

12. (a) Wages shall be paid weekly or fortnightly.

(b} On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him up
co the completion of his work on the previous day. Provided that this sub-clause shall not apply to employers who make a
practice of allowing advances to employees approximating wages due.

(¢) Upon termination of the employment, wages due to an employee shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing -work, shall be paid at overtime rates after that quartor-hour, with a minimum of a quarter of an hour.

{¢) On or prior to pay day, the employer shall state to each employee in writing the amount of wages to which he is
entitled the amount of deductions made therefrom, and the net amount being paid to him.

CoNTRACT oF EMPLOYMENT.

Weekly Employment.

13. (a) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the weok.

(b) Employment shall be terminated by a week’s notico on eithor side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may he. This shall not effect the right of the employer to dismiss any
employces without notice for malingering, inefficiency, negleet of duty or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employce cannot be usefully employed because of any
strike or through any break-down in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible.

(¢} An omployee not attending for duty shall, except as provided by clause 14 hereof, lose his pay for the actual time
of such non-attendance.

Casual Employment.

(d) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour one-fortieth of the woekly rate prescribed by this Determination for the work which he performs.

Late Comers.

(e) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for time.keeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion
in the calenlation of the working time of employees who without reasonable cause promptly communicated to the employer,
report for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime.

Sick LEAVE.

14, {(a) An omployee on weckly hiring who is absent fromt his work on account of personal illness, or on account of
injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction
of pay, subject to the following conditions and limitations :—

(i) Ho shall not be entitled to paid leave of ahsence for any period in respect of which he is entitled to workers’
compensation,

(ii) He shall, within 24 hours of the commiencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii} He shall prove to the satisfaction of his employer (or in the event of dispute, the Wages Board) that he was
unable on account of such illnoss or injury to attend for duty on the day or days for which sick leave is
claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 44 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may within ono month of this Determination
coming into operation or within two woeks of the employeo ontering his employment require an employce to make a sworn
declaration or other written statement as to what paid leave of absence ho has had from any employer during the then current
year ; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(b In tho case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of onc day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly-
qualified medical practitioner that in his, the medical practitioner’s, opinion the employeo was unable to attend for duty on
account of personal illness or on account of injury by accidont. Nothing in this sub-clause shall limit the employer’s rights
under sub-clause (e) (iii) hereof.

Cumulative Sick Leave.

(¢) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause {(a) (iv) of
this clause which has in any year not been allowed to an employee by an employer as paid sick leave muy be claimed by the
employes and subject to the conditions hereinbefore prescribed shall be allowed by that employor in a subsequent year without
diminution of the sick leave prescribed in respect of that year. Provided that sick leave which accumulutes pursuant to this
sub-clause shall be available to the employee for a period of two years, but for no longer from the end of the year in which
it accrues.
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Attendance at Hospital, &e.

(d) Notwithstanding anything contained in sub-clause {a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in repect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance,

ANNUAL LEAVE.

Period of Leave.

156. (@) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’
continuous service (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations
to which this Determination applies.

Seven-day Shift Workers.

(6) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to
work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-
day shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (@)
hereof increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays
prescribed by clause 9 of this Determination, and if any such holiday falls within an employee’s period of annusl leave and
18 observed on a day which in the case of that employce would have been an ordinary working day, there shall be added to
the period of annual leave time equivalent to the ordinary time which the employee would have worked if such day had not
been a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his
annual leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in
two separate periods and not otherwiso.

Calculation of Continuous Service.
(e) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has
been made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;

(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by
the employer ; or

(iii) any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit
of this sub.clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of
his inability to attend for duty and as far as practicable the nature of the illness, injury or cause and the estimated duration
of his absence. A notification given by an employes pursuant to clause 14 shall be accepted as a notification under this
sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub.clause shall not be deemed to
break the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days
of the termination of the absence notifies the employes in writing that such absence will be regarded as having broken the
continuity of service.

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of
concerted or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the
manner in which general notifications to employees are usually made in that plant and by posting to each union whose members
bave purticipated in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last
recorded address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account
in calculating the period of twelve months’ continuous service.

Culculation of Service.

(f) Service beforc the date of operation of this Determination shall be taken into consideration for the purpose of
caleulating annual leave, but an employce shall not be entitled to leave or payment in lieu thereof for any period in respect of
which leave or a payment in lieu thercof has been allowed or made under the clause hereby revoked. Provided however,
that in respect of service before the lst January, 1948, the annual leave shall be allowed at the rate of 3§ hours for each
completed one month of continuous service and in respect of service after that date at the rate of 74 hours for each completed
one month of continuous service. Any broken part of 2 month served before the lst January, 1946, shall for the purposes of
this clause be deemed to be service after the st January, 1946. The period of annual leave to be allowed under this sub-clause
shall be calculated to the nearest day any broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect: of the
period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service
of the employer.

Calculation of Month.

(9) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the bggmmng of the dz!.y which in the latest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in such
subseguent month shall be reckoned as ending at the end of such subseguent month.

Leave to be Taken.

(h) The annuel leave provided for by this clause shall be 9l'luwed and shall be taken and except as provided by sub-clauses
(?) and (m) bereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.

() Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the
date when the right to annual leave accrued and after not less than two weeks’ notice to the employee.
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Leave Allowed Before Due Date.

(3} An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is
" taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve
¥ months in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and
the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may for each one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of
the employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any
sums paid for any of the holidays prescribed by clause 8 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks’ wages, except a shift worker or an employee taking
his leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in
respect of the ordinary time which he would have worked had he not been on leave during the relevant periods. For the
purposes of this sub-clause and sub-clause (1) hereof, wages shall be at the rate prescribed by clauses 2 and 3 of this Determination
for the occupation in which the employee was ordinarily employed immediately prior to the commencement of his leave or the
termination of his employment, as the case may be. Payment in the case of employees employed on piecé or bonus work or
any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

(1) If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid
at his ordinary rate of wage for 3§ hours in respect of each completed one month of continuous gervice before the lst January,

1946, and for 7} hours at the same rate in respect of each completed month of continuous service after that date, the service
in each case being service in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Where an employér closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave
to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more
of continous service shall be allowed his leave, and shall subject to sub-clause (f) hereof also be paid one-sixth
of a week’s wages in respect of each completed month of continuous service performed since the close of his
last twelve-monthly qualifying period.

(iti) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be deemed to be time of service in the next twelve monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause
() of this clause subject to adjustment for any proportionate leave which he may have been allowed as
aforesaid. .

MISCELLANEOUS.

Accommodation and Conveniences.

Boiling Water.
16. (a) (i) Employers shall provide boiling water for employees at meal times.

Drinking Water.

(ii) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains.

First-Aid Ouifit.
(iii) Tn each workshop, and at other places where employees are regularly employed, the employer shall provide and
continuously maintain at a place or places reasonably accessible to all employees an efficient First-Aid Outfit.
Clause 8 of Chapter 9 of the Regulations under the Facfories and Shops Act 1928 requires that a first-aid ambulance

chest shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the
following articles :—

Quantities to be kept in
Artlcles. Ambulance Chest—

Antiseptic solution . . .. . . . 1 bottle

Bandages, cotton and gauze o . . . . 1 dozen assorted sizes
Castor oil . -- . . .- - . . 2 oz.

Todine, tincture of . .. .. .. .e .. .. . . 2 oz.

Mamual, first-aid .. . .. .. . .. .. .. . 1

Petrolatum, carbolized .. . . .. .. 1 jar

Picric acid solution, made accordi.ng-;:o the f.o.llowing .r'ecipe or 'prescript.ion —_ .
1} teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water 1 pint

Pins, safety o . . . .. . 1 packet

Sal volatile . . - . - .. . .. 6 oz.

Scissors .. . . .- .- . . .- .. .. .. 1 pair

Tourniquet . .. .. . . . . .. . 1

Tweezers .. . T C . .. .. .. . .. . 1 pair

Cotton, absorbent .. .. .. .. R - .. ..

Gauze, sterlized, plain .. .. .. . .. . . . An adequate assortment
Lint, absorbent .. .. . . .. . . ..

Plaster, adhesive .. . ..
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Lockers. .

(iv} An cmployer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes. In any casc in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the
st July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of
material or labour or any other difficulties to provide such new or improved facilities. in which case their provision may be
postponed for such period or periods as the Wages Board determines.

Washing and Sanitary Conveniences,
(v) Employers sl provide proper nnd sufficient washing and aanitary conveniences.

Clothing, Equipment, and Tools.
Damage to Cloting and Tools.

(b) (i) Compensation to the oxtent of the damage sustained shall be made where in the course of the work clothing or tools
are damage:! or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer’s
Liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s
duties.

Goggles.
{ii) Suitable mica or other goggles shull he provided by the employer for each employec using emery wheels or where
" used by more than onc employee such goggles shall be sterilized before being uscd by another employee. An employee when
working on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

Masks.

(iif) Where necessary suitable masks shall be provided for employees required to use compressed air for blowing dust
from electrical machinery or equipment. An employee when performing such work shall wear the mask provided for his
protection.  Masks containing celluloid shall not be considered suitable for the purposes of this provision.

Protective Clothyng—Galvanszing, &e.

(iv) Employers shall provide snitable protective aprous, rubber gloves, and rubber boots or clogs. ta employees engaged in
manual handling of materials over hot galvanising or tinning pots or pickling or plating baths.

Tools.

(v) Until further order the employer shall provide for each employee such tools as were customarily provide at the
time of the making of this Determination. Tle employee shall replace or pay for any tools o provided if lost through his
negligence, .

Females—Rest Period and Seats.

(c} Female employees shall be alowed a rest period of not less than ten minutes during each day or shift, to be taken
during the first or second half of the day or shift as may he decided by a majority of the female employees in a shop.

When requested by employees and where practieable suitable seats shall be provided by the employer for female employees.

Ventilation.
(4} While any work is beiny carried on in any confined or enclosed space in which—
(i) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present v to be generated
in the course of the work ; or
{ii) the atmosphere may otherwise become vitinted,
the employer shall install a suction exhaust apparatus, though which by means of a power-driven fan air i~ drawn from the
vicinity of the work in relation to which it is installed.
Where it is impracticable to install such suction cxbaust apparatus the cmployer shall take all such steps as are
necessary to ensure safe working conditions in any such confined or enclosed space.

This sub-clause shall not be deemed to be inconsistent with the Harmful Ctases, Vapours, Mists, Smokes, and Dust
Regulations 1945 (published in the Victorian Government Gazefe No. 21, dated 7th February, 1945), and shall not apply to
any processes or occupations to which those Regulations apply.

SHOP STEWARDS,

17. An employee appointed shop steward in the shop or department in which he i employed shall, upon notification
thereof to his employer, be recognized as the aceredited ropresentative of the union to which he belongs, and he shall be
allowed the necessary time during working hours to interview the employer or his representative on matters affecting employees
whom he represents.

Rigur oF ExTRY 0F UNION QFFICIALS.

18. (¢) For the purpose of interviewing employees on legitimate union business, a duly accredited union representative
shall have the right to enter employers’ premiscs during the midday meal break on the following conditions :—

(i) That he produces his authority to the gatokeeper or such other person as may be appointed by the employer ;

(ii) that he interviews employees only at places where they are taking their meal ;

(iii) that wot more than one representative of each of not more than three unions be on the premises at any one
time :

(iv) that no one representative visit the premises more than once in each week :

(v) that if any employer alleges that a representative is unduly interfering with his work or is creating dissatisfaction
amongst his employees or is offensive in his methods or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry, but the representative shall have the right to bring such
refusal before the Wages Board.
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Provided that where certain employees are .working under a system of shift work which precludes a representative from
interviewing them during the midday meal break the ropresentative shall have the right to enter the employer’s premises for
the purpose of intorviewing such employees at such time and under such conditions as to notice &3 may be mutually arranged
by d:f ::?ipmsenmtive and the cmployer, or failing agreement, at such times and under such conditions as the Wages Board
nmay decide,

{b) For the purpose of investigating complaints concerning the application of this Determination, & duly aceredited union
reprosentative shall be afforded reasonable facilities for entering an employer’s workshop or plant during working hours, subject
to the following conditions :—

(i) That he discloses to the employer or his representative the complaint which he desires to investigate :

(i) that he makos his investigations in the presence of the employer or his representative (if tho employer so
desires) ;

(iii) that he does not interfere with work proceeding in the workshop or plant ;

(iv) that he conducts himself properly.

{c} A union representative shall be & duly accredited ropresentative of an orgonization concerned if he be the holder for
the timo being of n certificate, signed by the General Secrotary of that organization, and bearing the seal of that organization,
in the following form, or in a form not materially difforing therefrom :—

{Name of organization.)
THIS IS PO CERTIFY THAT is a duly accrodited ropresontative of tho above-named
organization.

General Secretary.
{Seal.)

Datea-
Specimen Signature of Holder—

STRICTLY NOT TRANSFERABLE.

Tme a¥p Waces Boog.

19. (a) Fach employer shall keep a 1ocord from which can be readily ascortainod the name of cach omployce and his
occupuation, the hours worked oach day, and the wages and allowances paid each week.

{b) The time occupied by an employvee in filling in any time record or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(¢) The time and wages record shall be open for inspection to a duly accredited union official during the usual office
hours at the employer’s office or other convenient place. Provided that an inspection shall not be demanded unless the
secretary of tho union or the district secretary or organizer of any division suspects that a breach of the Determination has
beon committed. Provided also that only vne demand for such inspection shall be made in one fortnight at the same
establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to
the suspected breach of the Determination. :

Notice Boanrw.
20. The employer shall permit a notice board of reasonable dimensions to bo erected in s prominent position in his
ostablishment upon which aceredited wnion representatives shall be permitted to post formal union notices, signed or
countersigned by the representative posting same.

DEerINITIONS,

2], * Pigceworker ' means an employee required to work any job at a price fixed.

** Spinner—1st class ' means an adult employes required to make his own chucks, spin up the job to drawings, measurement,
or blue prints, and/ov who applies general trade knowledge and experience to making of spun articles by jobbing methods.

‘ Sanday "' means all time between midnight Saturday and midnight Sunday.

“ Year " means the period between the st day of June in each year and the next 31st day of May.

PERIODICAL ADJUSTMENT or WAGES,

22, The wages rates set ont in clauses 2 and 3 are based upun the following basic wage rates, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall bo automatically
adjusted as prescribed in clause 23. Provided that tho wages of apprentices (other than apprentices to Spinner—lst class) and
improvers in recoipt of 20s. per week or more shall be adjusted proportionately to adjustments of the hasic wage, such
adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded.

Basic Wage.

Place Needs Basic Wage. Loading Total Basic Index Number
aee. (Adjustable). Congtant. Wage. Sot Assigned.
£ s d ! o d. ( £ s d
Throughout the State 5 00 ! 6 ¢ 56 0 Melbourne
1 i ’

ApJUsTMENT OF Basic WAGR.

23. (a) For the purposes of this Determination, the expression ** Commonwealth Statistivian's “all items’ retail price
index numbers ” or any like expression means the nuinbers stated to be such index numbers in any document purporting, and
not proved to bo wrongly so purporting, to bo printed by the Commonwealth Government Printer or to be signed by or on
bohalf of the Commonwealth Statistician,

(4 Untit the heginning of the first pay period to commence in February, 1947, the amounts of the Bagic Wago shall bo
ay preseribed in clause 22.

{¢) During cach future successive poriad beginning with the first pay period to commence in a February, a May, an
August, or a November. the amount of the nesds basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwoalth Statistician’s ** all items > retail prico index numbor by the factor -U87 taken to one place
ot decimals, the resultant whole number being the amount of the basic wagoe expressed in shillings, but should the decimal
nunthor reach 3 or mowm: the basic wago shall be taken to the next highor shilling.
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In addition to the basic wago preseribed by clause 22, any adult employee of a classification specified hereunder shall
be paid the margin and loading hereinaftor assigned to that classification, and such loading shall be deemed to be part of his

ordinary rate of wage for all purposes of this Determination :—

Classification, Margin, WL’;;(II;:I?G

s d. & d.
Stamper who puts in die and makes force .. . 27 0 [ ]
Repairer . . . .. .. .. 27 0 6 ¢
Maker-up .. .. . .. .. . .. 27 0 ¢ 0
Spinner, Ist class .. .. .. .. .. . 24 0 4 0
Spinner (other) .. .. 12 0 3 0
Die -etter .. .. . . .. .. .. 12 0 3 0
Drop hammer stamper (other than one who puts in die and makes force) 10 0 30
Prexs operator (heavy) .. . . . .. .. 10 0 30
Press operator (Jight) .. . . 8 0 3 0
Pickler .. .. .. .. . . 9 0 3 0
Hand blanker .. .. .. .. . . 8 0 3 0
All others .. .. AR o . Nil 3 0

Meotbourne, 1ath Junuary. 1947,

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.

By Authority: JJ. .1, Gouriry, Government Printer. Melbourpe.
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No. 160] MONDAY, FEBRUARY 24. [1947

Factorics and Shops Acts,
DETERMINATION OF THE PRINTERS BOARD.

Note.—{a) This Determination applies to the Metropolitan District as defined in the Factories and Shops Acts and the Orderin
Counecil thereunder.

(b) The following Printing Trades were proclaimed on 27th February, 1929, as apprenticeship trades under the Apprenticeshs
At 1998 for the Metropolitan District :— T P pprentioensy
. Hand composition.
Hand and machine composition, and attending and adjusting slug-casting and type-casting machines.
. Bookbinding or guillotine machine operating.
. Paper ruling.
. Edge gilding.
. Letter-press printing.
. Lithographic printing.
. Stereotyping or electrotyping.

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary, A ticeshi
Commission, 103 Russell-street, Melbonrne. (Price 3d.) PP Ty, Apprenticeship

PN W

N accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 25th day of May, 1937
has had the power to ** determine the lowest prices or rates which may be paid to any person or persons or classes of person;
employed in the process, trade, or business of :—
{a) Printing ;
(b) Bookbinding (including making loose sheet covers of any kind};
(¢) Paper ruling;
(d) Stereotyping or electrotyping ;
(¢} Preparing lithozraphic work by drawing or lettering on a lithographic plate or on any other materia! ;
(/) Preparing printed matter for sale or distribution ;
(9) Carbonizing, gumming, varnishing, or waxing paper, cardboard, or similar materials ;
but not including any process subject to the jurisdiction of the Stationery Board,”
has made the following DNetermination, namely :—
(1) That as from the beginning of the first pay period to commence on or after the lst December, 1946, the last previous
Determination of the Board shall be revoked and replaced by this Determination.

(2) AL Crasses oF WORKERS (OTHER THAN THOSE EMPLOYED IN DaiLY NEwSPAPER OFFICES)—

oBite S Gotame. iy
gu;{.‘:ﬁ; of Description of Empioyment. nge:ll;ly
TasLe “ A”—Apurr MiLgs. £ s d.
1 +« | Machine compositor—that is a person operating the keyboard of any class of slug.casting or type-casting
machine (including time occupied in cleaning the machine and/or remedying defective working of machine) | 7 8 0
2 .. | Probationary machine compositor—
(a) For a first period of six months’ probation .. . .. .. .. . 619 0
(b) For a second period of six months’ probation . . .. . . ] 7T 20
(¢} Thereafter the rate for a machine compositor .. .. . . .. e 7 8 0
3 .. | Provided that any probationary machine compositor who during the second six months of his period of
probation attains an efficiency of 7,000 ens per hour over & maximum period of four hours on plain matter
corrected of not less than thirteen ems measure in six-point type shall be paid . .. ..l 7 8 0
4 .. | Working mechanic in charge (whether or not under a foreman or other person in authority) of a slug-casting
machine . .o .. .e .. . .o . .. . ..
5 .. | Attendant or assistant mechanic on a slug-casting machine (an attendant or assistant mechanic shall be a 8190
person working under the direction of a foreman or other person in authority, whose duties include attention
to the marhine and all its accessories and parts to maintain it and them in an efficient state and to do any
adjustments and replucements of accessories and parts but not any repairs) .. ‘e . . 6 4 8

No. 160.—644/47.
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C(S‘\‘ll::;l, Second Column. C:l;lhu‘f,[,lm
Ml;():l;fer, of Description of Employment. \z‘:g:]_x(fg
TaBLE “ A”—ApULT MALES—continued. £ s d
6 Working mechanic in charge (whether or not under a foreman or other person in authority) on a type-casting
machine . .. .. .. .. .. .. .. . .. .| 819 0
7 Caster or assistant mechanic on a type-casting machine (a caster or assistant mechanic shall be a person
working under the direction of a foreman or other person in authority whose duties include attention to
the type-casting machine and all its accessories and parts to maintain it and them in an efficient state
and fo do any adjustments and replacements of accessories and parts but not any repairs) .. o1 6 6
8 Proof reader and/or reviser .. .. - .. .. .. . .. L 7T 20
9 Hand compositor (which shall include any person employed as & slugger, bulk hand, or stone hand, or Ludlow
machine compositor) .. .. .. .. - .. . .. .. ..| 619 0
10 Electrotyper (which shall include an employee preparing lead for matrix moulding purposes} 619 0
1 Stereotyper . .. . .- .- .. . .. .. 619 0
12 .. | Letterpress machinist .. . . .. .. .. .. .. - .| 619 0
13 .. | Operator of a writer-press, multigraph machine, roneotype machine, or & similar machine printing from movable
type, stereos, electros, zincos or the like .. .. .. .. .. .. . 619 0
14 .. | Railway ticket printer—single machine .. .. .. .. .. . .| 6 86
15 .. | Railway ticket printer—multiple machine .. .. . . . .. .. ..| 610 6
16 .. | Machinist working a flat-bed machine printing from & reel .. .. 619 0
17 Rotary machinist .. .. .. . .. .. - .. “ .| 618 0
18 Rotary machinist’s assistant—that is, a person who assists the machinist in the care and control of the
machine and the proper printing of the paper .. .. . . 6 6 6
19 Collapsible tube printing machinist . . .. . . 619 0
20 Universal process machine operator .. . . . . .1 819 0
21 Lithographic and/or photo-lithographic artist and/or designer . .. | 7T 4 86
22 Photo-lithographic camera operator .. . .. .. AN .. .. LT 48
23 Lithographic stone polisher and/or lithographic plate grainer and/or photo-lithographic glass plate cleaner,
but not including an employee processing photo-lithographic glass plates .. .. . ..| 518 0
24 Lithographic pressman, and/or lithographic manual er mechanical transferror, and/or photo-lithographic
metal plate coater, and/or photo-lithographic photo composer, and/or contact printer-down on lithographic
metal plate, and/or lithographic machinist, including lithographic tin printer .. .. ..| 8190
25 .. | Gravure machinist .. .. .. .. .. .. L 619 0
26 .. | Bookbinder .. .. .. - - 619 0
27 .. | Marbler .. .. .. . .. . .. 619 0
28 .. | Hand indexer .. .. .. . .. .. .. .. .. .. . 619 0
29 .. | Blocker (an employee engaged on the work of blind lLlocking is not by reason only of the fact that he is
doing such work entitled to this rate) .. .. .. .. .. .. .. .. 619 0
30 .. | Finisher .. . . . B . . . . .- 619 0O
31 .. | Pocket-book maker - . .. .. . .. 619 0
32 .. | Ticket-maker, turned-in work .. . .. . .. 619 0
33 . | Blotting pad maker .- . .. . - . 619 0
34 . | Portfolio maker .. .. .. .. .. .. . . . 619 0
35 . | Person engaged in sawing and/or rolling books .. . . . .| 619 0
36 . | Loose sheet cover maker .. .. .. .. .. .. . .. 619 0
37 . | Edge gilder .. .. . 619 0
38 . | Leather cutter .. .. . .. .. . .. - . .. L 6190
39 . | Where an employee employed in any class for which a weekly wage is prescribed by Items 26 to 37 does
edge-staining, board cutting, bevelling, blind blocking and/or cutting of material, he is to be paid the above
prescribed weekly wage, but where an employee is employed solely on the last-mentioned classes of work 6 1 0
(In the foregoing Item 39 the words “ cutting of material ™ do not include the work of a leather cutter,
for which work a wage has been prescribed by Item 38)
40 Mup and plan mounter and/or varnisher .. .. ‘. . . .. .. L6190
41 Paper ruler—that is, a person in charge of any ruling machine or who makes ready, sets pens or dises on
the machine, mixes inks, rules proofs, or regulates the supply of ink to the machine 610 0
42 .. | Guillotine machine operator .. . .. .. . 619 0
43 .. | Employee operating a milk bottle wad-making machine . 6 4 0
44 .. | Waxer .. . .. .. .. .. 6 2 0
45 .. | Sheet varnishing and/or sheet gumming machinist .. .. L 818 0
46 .. | Rotary reel gamming machinist .. .. .. .. . .. .. .. .| 610
47 .. | Metal maker for slug-casting or type-casting machines or Elrod machines, or stereotyping or electrotyping | 6 15 0
48 .. | Printing ink mixer and/or maker .. .. .. .- .. .. .. . .| 816 0
49 .. | Bronzing machine operator . . .. .. . . 518 0
50 .. | Roller maker .. .. .. . 516 0
51 .. | Peeder on any kind of machine . . 512 0
52 .. | Storeman .. .. .. .. . .. . .. . e 518 0
53 .. | Packer and/or despatcher .. .. .o . . 518 0
64 .. | Any other adult male .. .. .. .. .. .. .. .. ..| 5 90
55 .. | An"employee working on a night shift for a week shall be paid 12s. extra for such night shift work; if he
works less than a week he shall be paid pro rata for the hours worked by him.
TaBLE “ B "—ApuLT FEMALES:
(Including non-adull females of ab leasi five years’ experience.)
1 .. | Operator of a writer-press, multigraph machine, roneotype machine, or & similar machine printing from
movable type, stereos, electros, zincos or the like when employed on work other than circular letters that
are wholly composed in the one face and size of type and of a typewriter character, in imitation of a
typewritten letter or circular .. .. ‘e . . . .o .. 619 O
2 .. | Female head packer when employed as such .o .. .. .. . .. . 310 0
3 .. | Female bookbinder—that is, an employee engaged in the binding of quarter bound work cut flush with
turned-in paper sides and the binding of all cut flusk work not tummed in :—
(a) When engaged on work which exceeds 1} inches in thickness of back and 108 superficial inches
messured over length and breadth of either side, whether wired, sewn, stabbed, stapled or
otherwise held together 3 10

(b) When engaged on work which ‘does not exceed Both the measurements above mentioned
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Cﬁrub.m. Second Column, C:R:lr:::}
N“ﬂf; of Description of Employment. V&ve:;:y
TaBLE ¢ B ”—ADULT FEMALES—conitnued. £ s d.
{Including Non.Adult Females of at least Five Yeurs' Experience.)
4 +« | Female bookbinder—that is, an employee engaged in :—
(a) Making blotting pads, without corners, paper bound around four edges, or
(6) Making blotting pads, with corners of any material other than leather; but not with (i) corners
which are turned in before being affixed to the pad, (ii) base boards having cloth-bound
edges, or
{c} Mak?r%g covers for school papers which are cut flush or turned in, but not when such covers are
of full leather, cloth, or similar material, or
(d) Aftixing projecting index tabs made of paper and not reinforced, or
(e) Making letter or other types of files, or .
() Making loose sheet covers (including portfolios) of which covers no part is leather or is a metal
fixture bound in the cover,
(g} Mounting showcards, maps, plans, envelope paper, and other plain or printed paper, but not
maps or plans when mounted on calico or sheeting or similar material which s stretched on
a flat or circular surface preparatory to the mounting being done . .. . 3 8 0
5 + | Female hand or machine sewer and taker down or repairer of letterpress work o . . 390 0
6 Female employee of more than five years’ experience employed on any one or more of the following operations :—
Folding, peging, numbering, perforating, gathering, collating, inter-leaving, tipping in and
tipping on (but not joining sheets for account books), wire stapling edge staining (excopting the
staining or otherwise coloring of the edges of cards and the edges of books other than those books that
are quarter bound cut flush with turned in paper sides or are cut flush and not turned in) .. .. 3 80
7 Female employee of more than five years’ experience employed in connexion with systems work, addressograph
work, and/or in printing work not allotted a weekly wage in Table “A ™ .. .. .. .. 3 80
8 . Female copy holder .. .. .. . N . . . 3 80
9 . Female embosser .. .. .. .. . .. .. .. .. .. 3 900
10 Female feeder employed on letterpress printing machine, lithographic printing machine, gravure printing
machine, varnishing machine, gumming machine, waxing machine, folding machine, or ruling machine 3 70
13 A female employee in charge of or who supervises, directs, or is responsible for the work of—
(a) from 3 to 8 employees (both inclusive) .. .. . . . . .. 312 o
(b) from 9 to 156 employees (both inclusive} .. .. .. ‘e e . .. 319 6
(c) over 15 employees - .. .. .. . . .. . ol 456
12 . Female employees not otherwise specified .. . .. . . .|l 3 00

NoTE.—Sce clause 31 (g) re additional rate to be paid to any person employed in bronzing by hand or dusting-off by hand.

FEMALE To BE Patp MALE RaTE.

(3) Where a female is employed to do any work specifically named or described or of the class mentioned in ‘Table * A which
i not specifically named or deseribed in Table ** B " she shall be paid the rate which is prescribed for the male; provided that this clause
shall not apply to any individual female employee in respect of work which at the date of coming into operation of this Determination

was being done by her, and for which no marginal rate for females is herein specifically prescribed. -

Rates FOR JUNIORS AND APPRENTICES,

(4) Where the work is performed by a male junior, not being an apprentice— Per week.
£ s 4
. Under 15 years of age ‘e .. .. . . . . . 1 3 6
. Between 15 and 16 years of age . B . . . . 1 9 6
" . 177, ., .. .. . .. .. .. 117 6
w11 . 18 . ., .. .. . . . 210 6
.“ 8, 19 » .. .o . . . 3 3 6
. 19 , 20 ”» e .. . . 316 6
w20 .20, . .. . . . . . . . 410 0
Where the work is performed by a male apprentioe—
8. First year . . . .. . . .. 1 3 ¢
. Sevond year . . . . . v .. . . .o . 110 ¢
10, Third year . .. .. .. .. .. .. . .. . .. 119 o
. Fourth year . . . .- . . 213 0
. ¥ifth year . .. . .. .. .. .. 3 6 6
. Sixth year . . . .. . . e . .. . .. 413 0
A junior working on & night shift fur a week shall be paid 9s. extra for such night shift work; if he works less than a week

he ghall be paid pro rata for the hours worked by him.

5. Provided that any apprentice who has passed Grade [Ll. (Trade Theory and Practice) exammation referred to in the

regulations of the Apprenticeship Commission of Victoria and has also becomo entitled nnder the said regulations to
an increased rate of pay for proficiency for such examination, shall have the amount of such increase paid to him
each week beyond any period provided for in the snid regulations until the completion of his apprenticeship together
with the rate herein prescribed appropriate to the year of his apprenticeship.

Where the work is performed by a female junior— Per week.
£ s d
1. First year's experience .. . . . . . .. . . .. 1 306
2. Second year’s experience .. . . . . . . . “ .. 1 80
3. Third year’s expericnce .. . . . . .. . . . .. 115 0
4. Fourth year's expericnce .. . - . c.. . . .. .. 2106
5. Fifth year’s experience .. .. .- .. . . . .. .. 214 6
6. And thereafter the minimum wage prescribed for females for the class of work which she is doing.
7. A female junior entering the industry in her eighteenth year or later shall receive the foreguing rate appropriate to her

experience and not less than 58. per week extra until she reaches tho age of 21 years, when she shall be paid the
minimum wage prescribed for females for the class of work which she is doing.

. In the above provisions as to work performed by females, ‘‘ experience ' means experience in the indust includin
P pe y pel TYs 8

experienco in the employ of more than one employer, and any female employee mentioned in such provisions on
leaving or being discharged from her employment shall be entitled to a certificate from her employer stating the date
when such employment began and the date of its termination duly signed or otherwise authenticated by the employer.
Such certificate shall be the property of the employee and shall be returned to her by any subsequent employer within
seven days of her engagement.
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LIMITATION OF EMPLOYMENT OF JUNIORS.

(6) (@) No department shell be manned exclusively by juniors.

(b} Not more than two male juniors shall be employed to each male adult employed as a weekly employeo in each department.
For the purposcs of this provision an apprentice shall be deemed to be a junior.

(¢) No junior, unless an apprentice, under 18 years of age, shall be employed on a monotype casting machine or an Elrod or
similar casting machine.

(d) No junior, unless an apprentice, under 18 years of age, shall be employed on a power-driven guillotine, or on a platen machine
or cylinder machine used for carton cutting.

(e) In all parts of the industry, juniors shall (except in any branch of tho industry in respect of which provision is made for
apprenticeship) be given reasonable opportunities to become proficient in different classes of work, and shall be taught higher grade work
a8 they progress in the knowledge of their work.

f) The conditions of employment of juniors in any branch of the industry in respeet of which provision is mado for
apprenticeship shall be as set out in clause 30 (c).

HoLipaYs.

(6) (a) An employee shall be entitled to be absent from his employment without deduction of pay on any holiday. In this
Determination * holiday " means the day observed as any of the following days: New Year's Day, Good !-‘rida‘y, Easter Saturaay
Kaster Monday, Labour Day, Christmas Day, Boxing Day, Australia Day, King's Birthday, and Melbourne Cup Day.

(b} An employer shall not terminate the employment of a weekly employee for the purpose of evading payment for the holiday
prescribed by thia Determination. :

{¢) Where an employee is dismissed within one week before any holiday (or within one woek before the first day of several
holidays), his re-engagement by the same employer within one weck after such holiday (or, as the case may be, within one weok after
the last day of such several holidays), shall be prima facie evidence that hie cmployment was terminated in breach of sub-clause (b)
hereof.

(d) Where the employer terminates the employment within one weeok of a day on which a holiday occurs, the employee shall be
paid for such holiday or holidays preseribed by this Determination, provided that such employee had been employed by the employer
for a period of at lenst one week prior to the termination of the employment. N

{¢) Where an employeo is absent from his or her employment on the day before or the day after a public holiday without
reasonable excuse or without the consent of the employer, the employee shall not bo entitled to payment for such holiday.

(f) When an employee is absent from his or her employment for a period exceeding fourteen days through illness, or with
the consent of the employer, the employce shall not be entitled to payment for any public holidays oceurring during such period
of abscnce in excess of the period of fourteen days.

(g) The wage payable to a weekly pieceworker under this clause shall be that fixed for a timeworker in the same occupation,
A junior male shall be paid the time wage appropriate to his age and a junior female the time wage appropriate to her years of
experience, provided that a female worker of more than five years' experience shall be deemed to be an adult for the purpose of
computing the amount payabie to her under this clause.

(k) Tho provisions of this clause (6) shall apply only to weekly employeces.

CoxsTaNT SERVICE LEAVE. .

(1) (@) In addition to the holidays provided for by clause (6) hercof, an employee, whether a time.worker or a piece-worker,
who remains in the service of the same employer for at least a year, shall, if the employment has not been terminated, be
entitled to two week’s leave of absence on full pay during each year of service, or bonus as provided in sub-clause (e) hereof
where the service is being terminated.

(b) The cmployer shall have the right to fix the time when such leave will be given, but must fix a time so that the leave
then acerued duoe will be wholly given in one continuous period within fifteen months after the beginning of the period of service
in respect of which the leave is due.

(c) The employer may, if he thinks fit, give at any time in advance the period of continuous leave on full pay prospectively
due.

(d) Where any of the holidays provided for in clause (6) hereof so falls in the week as in the ordinary course to entitle an
employee to be paid in respect of that holiday aithough he does not work thercon, and that holiday happens to fall within that
employee’s periad of leave of absence, the days in that period shall be reckoned in addition to that holiday. Provided thut if in
consequence of compliance with this sub-clause the said period so reckoned includes three Sunduys, one additional day, not being
a non-working duy, shall be added to and form part of the said period. .

{e) If an employment which has continued for a period of at least gix calendar months is terminated before the employee
has received constant service leave, the employee shall be paid a bonus consisting of the percentage of two week’s wages which
the time of service for which no leave has been given bears to twelve calendar months.

f) If the employee is a piece-worker the pay to be given for the period of leave of abscnce or as a bonus where leave is
not given shall be at the rate fived for a time-worker doing the same class of work as that of the employce.

(y) Where the employer is a successor or assignee or transmittee of a business, and an employee was in the employment of
the employer's predecessor at the time when he became such successor or assignee or transmittee, the employee in respect of the
period during which he was in the service of the predecessor shull for the purposes of this cluuse be deemed to have been in the
service of the employer.

(h) For the purposes of this clause the service shall be deemed to have continued and to continue unbroken and constant
notwithstanding any interruption or termination of the employment by the employer if such interruption or termination has
been or be made merely with the intention of avoiding obligation. hereunder in respect of feave of absence or bonus.

() For the purposes of this clause, the calendar months shall be reckoned as commencing with the beginning of the first day
of tho employment or period of employment in question, and as ending at the beginning of the day which in the latest month in
guestion has the samo date number as that which the commencing day had in its month, and if there be no such day in such
subscquent month, shall be reckoned as cnding at the end of such subsequent month.

j) Each omployee before going on leave shall be paid two weeks” wages. A pioce-worker shall be paid the wage reforied to
in sub-clause (f) he e f.

(k) An employce who is to be given leave as provided in sub-clause (¢) herein, shall bo given at least two weeks’ notice of
the commencing date on which he will be required to take his leave,

FEMALES ~xoT TO WasH-ur ok FEED MACHINES, ETC.

(8) A female shall not be required or permitted to wash-up or clean a printing machine; or feed any platen machine used
for carton cutting ; or operate any gnillotine muchine; or feed n platen printing machine if under the age of eighteen years,

ResT INTERVAL FOR FEMALES.

{9) There shall be an interval of ten minutes at a time fixed by the employer between 10 a.m. and 11 a.m. for rest on each
day, Monday to Saturday inclusive, in-each week for each female employee on time work or on piecework, such time to count as
time worked, Reasonable facilities shall be provided by the employer for the employee to have refreshments during such interval if
(he employee 8o deaires,

Frve-pay WEER.

(19) When the employer desires to work the ordinary working hours in a five-day week, he may do s0. The employer and the
employees may therenpon agrec upon the hours of commencing and finishing work ‘with a starting time not ecarlier than 7.30 a.m.,
and a finishing time not later than 6 p.m,, and in the event of such agreement being made, the hours so agreed shall be substituted
or the hours tixed by this Determination, notwithstanding anything to the contrary contained in clauses (11) (6), (13) (6) and (c), and
(13) () hereof. In default of agroement, such hours may bo decided by this Wages Board. R
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Hougs,

(11} (a) The day-work hours of duty of employees shall not excecd eight hours on Monday to Friday inclusive and four hours
on Saturday, and sball not exceed 44 hours in any week, to be worked between 8 a.m. and 6 p-m. on Monday to Friday inclusive,
and between 8 a.m. and noon on Saturday, provided that the time of starting work of the linotype mechanic or other male person who
attends to arrange the heating of linotype or like metal pots may be 7.30 s.m

(b) The daily working hours of cach office shall be conspicuously displayed in cach workroom, and shall continue unchanged
until altered by agrcement between the employer and his employees. and in default of such agreement, as sottled by this Wages
Board.

NigaT WoRg.

(12) () Night-shift work is work other than overtime work done between the hours of 6 p-m. and 8 a.m.

(b) The hours of duty for night-shift workers shall not exceed 44 per week, to be worked within ten hours a shift on Monday
> Friday inclusive, provided that for machine compositors on night shift the hours of duty shall not exceed 42 per week.

(¢} The bours of commencing and finishing duty on each shift, of all employees on night shift or unusual shift, shall be arranged
between each particular employer and his employees, and in default of such agreement, as settled by this Wages Board.

(d} A female employce or an employee under seventeen years of age shall not perform night-shift work.

(e) On any day when the hours of any night shift overlap the day-shift hours, the night-shift hours shall be observed, and the
night-shift wage shall be paid for such day. i

OVERTIME.

(13) (a) All overtime rates earned by an employee shall be paid in full, and no deduction shall be made from such overtime
rates by reason of any time not worked by such employee.

(b) All duty performed by timeworkers in excess of or outside the hours mentioned in clauses (11) or (12) hereof, or in excess
of the hours of a shift, shall be overtime, and shall be paid for at the rate of time and a half for the first three hours and double
time thereafter.

(¢) All duty performed by pieceworkers in excess of or outside the hours mentioned in clauses (11} or {12) hereof, or in excess
of the hours of a shift, shall be overtime, and shall be paid for at the rate of rate and a half for the first three hours and double rate
thereafter.

() (i) Where a weckly timeworker works on any day of his annnal leave or on any public holiday mentioned in olause (6)
bereof when he is entitled to be away from his employment, he shall be paid therefor at not less per hour than the hourly rate of his
weekly wage, in addition to the weekly wage, and shall be given not less than four hours’ work, or pay equivaleat thersto.

(ii) Where a weekly picce worker works on any such day of annual leave, or on any such public holiday, he shall be paid
thercfor one day's pay of the corresponding timeworker, and the usual pieoswork rate or rates for work done by him. He shall
also be provided with at least four hours’ work, and in the event of insufficient piecework being provided to keep him continuously
employed for such four hours he shall be paid for any non-working time at the timeworker's ordinary hourly rate.

(ifi) Should a wrekly tiweworker, or weekly picceworker, who has worked on o holiday within the hours of his ordinary
working day, work on such holiday before the ordinary hour of commencing work or after the ordinary hour of finishing work, he
shall be paid double the ordinary timework rate or double tho ordinary piccework rate, as the case may bo, for the hours worked
before the ordinary hour of commencing work or after the ordinary hour of finishing work.

(iv) This sub-clnuse (d) shall, with the necessary changes, be read to apply equally to a night worker as to a day worker.

(e) (i) Double time or double rate shall be paid for all work done on Saturday afternoon, and (with a minimum of four hours’
work or pay equivalent thereto) on Sunday.

(ii) Where the hours of the ordinary working week are worked within five days any work done on the sixth day shall be paid
for at time and a half or rate and a half for the first four hours worked before noon and at double tie or double rate thercafter.

(ili) Where the hours of the ordinary working week are worked within five night shifts, any work done on the sixth night shift
shall be paid for at double time or double rate.

(/) An employee, if called upon to work overtime in excess of ono hour after the usual finishing time of any shift, shall be paid for
two hours’ work at overtime rates at the least. Where notice of overtime in excess of one hour has not been given to an adult male
employee during the previous shift, or where notice of overtime has been given to him, but overtime has not been worked, 2s. shall be
paid as an allowance for tca money. The same allowance shall be made for each meal reasonably occurring during such overtime work.
Where any junior, apprentice or female is required to work overtime, or is given notice of overtime and such overtime is not worked, ls.
chall be paid as an allowance for tea money. The same allowance shall be made for each meal reasonably occurring during such overtime
work.

(g) (i) Any employee required to work more than six consecutive shifta without a clear interval of 36 hours after the sixth
shift shall bo paid double rates for all work performed by him after the sixth shift until he shall have had such clear interval of
36 hours between shifts.

(ii) An employee who during tho course of a week’s work is transferred from day shift to night shift, or from night shift
to day shift, shall be allowed at least a ten-hours’ break between the time of finishing his day shift and the time of commencing
bis night shift or from the time of finishing his night shift and the time of commencing his day shift, as the case may be. If
such ten hours’ break is not allowed, the employee shall be paid overtime rates for the shift immedintely following the change.

(k) No employee under 16 years of age shall be employed on overtime. No employee under 17 years of age, nor any
female, shall be on duty in any ovent before 8 u.m. or later than 9 p.m. on any working day, subject to clauses (10) and (11)
@) hereof. .

@ (#) An employer shall not require or permit any female employee to work overtime after 6 p.m. unless at least one other female
person is working with her. .

(j) An employer shall not require or permit an employee to work overtime or on night shift in counexion with power-driven
machinery unless he works in company with at least one other person.

(k) One hour’s time at the least, in addition to the actual time worked and/or the time.the employee is required to stand by for
work shall be paid for as a ** call ” to any employee brought in to do any work not in the ordinary working hours, such to be paid
for at the rate of time and a half or rate and a half, except on Saturday afternoon, and on Sunday, when double time or double rates
shall be paid.

EmrroveE MissiNe UsusL CONVEYANCE.

(14) Whenever the finishing time of any employee working overtime or working on any temporary night shift is such as to cause
him to miss the usual means of conveyance home, ke shall be conveyed home in a suitable manner, without delay, at the exponse of the
employer,

MEaL PERIOD.

(15) (a) The minimum time allowance for meals shall be three-quarters of an hour, and the maximum allowance one hour.
Provided that an employer and a majority of not less than three-fourths of his employoces may agree to a reduced period, but not less
than half an hour.

{b) No employee shall be compelled to break shift except for meals, and no shift shall exceed five hours without a break for meals,

{¢) Where an employee is required to work during his usual meal period he shall be paid one-half extra on the hourly rate of his
weekly wage for the time so worked, and be allowed his usual meal period us soon as it can be arranged.

(d) The lunch period of any employee shall be between the hours of noon and 2 p.m,

TERMS OF [MPLOYMENT aND Sick Pay,
{16) () No person shall be employed except ag—
(i) & weekly time-worker; or
(ii) a weekly piece-worker; or
(iii) a casual time-worker; or
(1v) a casuval piece-worker.
(b) A weekly time-worker, to become entitled to payment of a weekly wage, shall perform such work as the employer shall from
time to time require on the days and during the hours usually worked by such employee.
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(¢) (i) A weekly timeworker not attending for duty shall lose his pay for the actmal time lost unless he produces or forward®
within twenty-eight hours of the commencement of such absence evidence or o message satisyuctory to the employer that his non-attendance
was dne to personal ill-health necessitating such absence, but notwithstanding that he may be employed by different employers he shall
not be entitled to payment for non-attendance on the ground of personal ill-health for more than 44 hours in each year. Such year shall
begin on the 23rd February, 1942.

(ii) A weekly pieceworker shall be excused from presenting himself for employment at the proper time and place each day because
of personal ill-health and shall be paid at the corresponding timeworker’s wage for the period of ill-health in all respects as if during such
period he had been a weekly timeworker employed on such days and during such hours a8 are usually worked by timeworkers upon any
day shift, and he shall comply with and be subject to the conditions for time-workers prescribed in paragraph (i) hereof.

(iii) If an employer within 48 hours after the receipt by him of a written messago sent by (or on behalf of) an absent employee,
alleging that his absence is due to personal ill-health, fails to despatch or give to the employee a written notice that he does not accept
the message as satisfactory evidence of the facts alleged by it, it shall be deemed to be prima facie evidence that the absenco of the
employee was due to personal ill-health.

(iv) If an employer within 48 hours after the receipt by him of such message despatches, or gives to the employee a written notice
that he does not accept such message as satisfactory evidence of personal ill-health, but requires further evidence, the employee must
within a reasonable time furnish such further evidence. If the employer requires the employee to obtain a medical certificate or other
proof of personal ill-health, he shall pay or refund any fec.and incidental expenses nccessarily paid or incurred by the employee. The
employee shall submit to medical examination at the employer’s expense if so required, and shall not obstruct or interfere with inquiries
deemed to be necessary by the employer.

(v) If an employer rejects a claim for sick pay this Wages Board shall have power, upon application by the Printing Industry
Employees Union of Australia, or by the employee concerned, to hear such claim, nnd to make such order thereon as it thinks
appropriste ; and the employee, if required to attend this Wages Board on tho hearing of his claim, shall, if his claim eucceeds, but
not otherwise, be entitled to be paid by the employer for the time of his attendance, if a timeworker, at his usual rate, or if a
pieceworker, at the corresponding timeworker’s rate.

(vi) In any case where the period of 48 hours referred to in paragraphs (iii) and (iv) hereof expires after the finish of the last
working day in the calendar week, or on a public holiday, the period shall be deemed to oxtend to noon of the next ordinary working
day, and in any case where illness commences after the finish of such last working dny the said period of 48 hours shall be decmed
to commence at the starting hour of the next ordinary working dav.

(vii) A weckly employeo shall not be entitled to the sick pay benefits of this clause until he has worked in the employment
of his employer for a period of three working weeks.

(d) A weekly pieceworker ia a pieceworker engaged as a weekly employee. The following conditions apply to the omployment
of a weekly pieceworker :—
(i) On each working day or night of the week he shall present himself for employment at tho usual time for beginning
work at the place of business of the employer unless informed before leaving work by the employer that his
attendance on any day or any night is not required.

(ii) If he has not been informed as provided in the foregoing paragraph, and actually presents himself on any such day
or any such night he shall receive not less than four hours’ continuous employment or be paid for such four hours
(or any part of such four hours s would be non-working time) at the appropriate rate for a timeworker. Provided
that a weekly picceworker on day work working on a Saturday shall receive not less than three hours' work or be
paid for such three hours (or any part of such three hours as would be non.working time) at the rate aforesaid, and
his shift shall finish not later than noon. .

(iii} (1) The provisions of this paragraph (iii} shall have full force and effect notwithstanding anything contained in this
Determination, or in the Schedule thereto.
(2) In this paragraph the words “ the corresponding timeworker ™ mean-—
(8) As to an adult male, as defined by clause (34) (d) hereof—an adult male weckly timeworker employed in the
same calling as the weekly pieceworker who is concerned; .
(&) As to an adult female, as defined by clause (34) (d) hercof—an adult female weekly timeworker employed
in the same calling as the weekly pieceworker who is concerned ; and
(¢) As to a male junior—a male junior weekly timeworker of the same age employed in the same calling as the
weekly pieceworker who is concerned ;: and
(d) As to a female junior or any female of less than five years' experience—a female junior weckly timeworker
of corresponding experience employed in the same calling as the weekly pieceworker concerned.
(3) For any week in which he has worked the full hours of duty, the weekly pieceworker shall be paid at least the
corresponding timeworkers’ wage.
{4) For any week in which, though he has complied with the provisions of paragraph (i) hereof, he is not required to work
the full hours of duty, he shall be paid for that week the corresponding timeworkers’ wage.
(5) If in any week there occurs a public holiday, as provided in clause (6) hereof, upon which the weekly picceworker is
not required to work, he shall be paid, in addition to his aggregate piecework earnings for that week, a sum
equivalent to that paid to the corresponding timeworker for sueh public holiday.

(iv) Notwithstanding anything in this Determination contained, lateness shall not, except as in this condition provided,
affect the right of a pieceworker to the benefits of this sub-clause (d). A pieceworker’s earnings shall not be
subjected to deduction for lateness or lost time unless such lateness or lost time would cause an employer to make
o payment which he otherwise would not be required to make. Subject to this condition, whero a pieceworker is
late or loses time on any day he shall be subject only to such a deduction from any moneys due to him as is
proportionate to the time actually lost by him.

(e) (i) Tho omployment of a weckly timeworker or piecoworker may be terminated by a week’s notice on cither side or by
the employor at his option by payment of a week’s wages in licu of notice, and such notice may be given on any day of the
week to take effect one weck after the day on which it is given. This shall not affect the right of the employer to dismiss any
employee without notice for malingering, inefficiency, neglect of duty or misconduct, and in such case wages shall be paid ui}
t o the time of dismissal only, or to deduct pasyment for any day the employce cannot usefully be employed because of any
strike of the Printing Industry Employees Union of Australia, or any other union, or through any breakdown of machinery
or any stoppage of work for any cause for which the employer cannot be held responsible. -

Provided always that the notice referred to in this paragraph shall not be given so as to take effect concurrently with
any constant service leave to which the employee may be entitled, and such notice or payment in lieu of notice shall bo
additional to any bonus payable to the employee under clause (7) of this Determination.

(ii) Tn the event of work being temporarily stopped by a breakdown of machinery, or by any cause for which the employer
cannot be held responsible, and the employee has lost at least two days’ pay the employee, whether a weekly time-worker or weekly
piece-worker, may inform the employer of his intention to terminate his employment, whereupon the employment shall be terminated
without the employee being required to give the week's notice mentioned in paragraph (i) hereof, and he shall be paid such moneys
a8 are due to him under this Determination.

(f) Where a weekly pieceworker gives or receives a week’s notice of the termination of his employment, he shall during the
week that such notice runs, be given the same amount of piccework as it has been customary for him to perform during the period
of his engagement.

(g) If an employee’s servicea be terminated during the course of the week, he shall be paid all money due to him at the
termination of his service, or all money due to such employee shall be forwarded to him by post within 24 hours thereafter. Without
prejudice to his liability to legal proceedings in respect of such non-observance, an employer not observing this provision shall pay
such employee an extra full day’s pay for each day after the employer’s usual pay day upon which he applies at the employer’s place
of business for payment of the amount dne to him, and does not receive it.
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CasvaL EMPLOYEES.

(17) (a) An employer when engaging a person for casual employment shall inform him then and there that he is to be employed
as a casnal. Except where this is done the employee shall be a weekly time-worker or weekly pieccworker. A casual employee, after
two weeks of continuous employment as a casual employee, shall become u weekly time worker or weekly pieceworker.

(b) If a casual employee commences duty on any day, or is directed to attend for duty and actually attends on any day, such employee,
if a timeworker, shall in respect of such day be paid at the rate herein provided and for six hours (either day or night) at the least, except
on Saturday, when he shall be paid for three hours at the least, and if a pieceworker, shall, in respect of such day, be given four hours’
work at the least, or paid for four hours (or any part of such four hours as would be non-working time) at the appropriate rate for & time
worker, except on Saturday, when he shall be given three hours’ work at the least or paid for three hours (or any part of such three hours
as would be non-working time) at the corresponding time-worker’s rate.

(¢) A casual empioyee, whether working at piecework or timework and whether working on day or night shift, shall be paid
for such work the piecework rate or the hourly rate prescribed for such work, with the addition of 12§ per cent.

(d) A casual employee, when working overtime shall bave his rate of pay as a casual employee increased by the same proportion
(e.g., one-half, or double as the case may be) as the weekly worker’s rate applicable to the class of work done by the casual employees
directed to be increased under this Determination for work done on overtime, with the addition of 12} per cent.

PROBATIONERS ON SLUG-CASTING OR TYPE-GASTING MACEINES,

{18) An employer shall not employ any employee 2s a probationer on the keyboard of a slug-casting or type-casting machine
unless such employee is a compositor who has scrved a full term of apprenticeship, or is an apprentice who has served three years’
apprenticeship as a compositor.

Mixep FUNCTIONS.

(19) Where during any day a timeworker or pieceworker is employed on work requiring the performance of functions involving
different rates of wages prescribed by this Determination, the minimum rate of wage to be paid to the employee for that day shall be
calculated as if the employee performed such only of the said functions as involved the highest rate of wage.

PIECEWORE.

(20) (e} Without prejudice to the rights of a weckly pieceworker under clause (16) (d) hereof no piecework shall be performed
by any employee other than in respect of work done in connexion with machine composition.

(b) The minimum piccowork rates payable to an employee by an employer shall be the rates prescribed in the schedule to this
Determination.

The schedule hereinbefore mentioned is hereby incorporated in this Determination.

(¢} No undue advantage shall be given to one pieceworker over another. This provision applies to the quantity and to the classes
or quality of work to be supplied to the employee.

(d) When pieceworkers are kept waiting for work or any materials, all waiting time shall be totalled up when the day’s work is
finished, and paid for at not less than the corresponding timeworker’s rate. A pieceworker shall be deemed to be waiting for work unless
directed not to remain on the employer's premises for work.

WaeEs ANpD PAY Dav.
(21) (a) Subject to clause (16) (e} hereof, an employce shall be paid his wages on Thursday or Friday in each week, and
not more than two days’ pay shall be kept in hand by the employer.
(b) Notwithstanding anything to the contrary contained herein, an employer shall not be required to pay to an employee any

amount which is in dispute as sick pay (should the employce become entitled to the sick pay claimed) until the pay day of the
pay week folowing the pay week in which the claim for sick pay was made to the employer.

WoRE NoT TO PE TAREXR OFf EMPLOYER'S PREMISES.
(22) No work shall be taken off the employer’s premises to be executed by any employee.

Tiue Boog.

(23) (@)} Each employer shall keep a time and wages book, correctly and fully written in ink, showing the name of each employece,
and his occupation, the hours worked (including overtime) each day or night, and in respect of waiting time paid for under clause (20)
(¢) hereof the time of the commencement and the ending of each period of waiting time, and the wages, overtime and allowance paid
each week: provided that the employer may at his option use a mechanical clock in lieu of a time book for the purpose of recording the
time of each employee. The book, or, when a clock is installed, the time cards, shall be open for inspection by a duly accredited official
of the Printing lndustry Employees Union of Australis, or of the employer’s employees, during the usual office hours at the office or
other convenient place. The inspecting official shall be entitled to take and carry away a copy of any entry in such book or time card,
and may in any relevant proceeding tender such copies in evidence. Every book or time card kept or made under this clause shall for
at least twelve months after the making of any record thereon be kept by the employer at his place of business and shall be there open
for inspection under this clause.

(b) The employer shall also keep for inspection a record of the age of each male junior and the age and experience of each
female junior.

(¢) Twenty-four hours’ notice of the intention to inspect the time book shall be given to the employer whose book is to be
inapected.

P AvuTHORIZED PERSON May ENTER FacTORY.
(24) (a) (1) The secretary-treasurer of the Printing Industry Employees Union of Australia, and
(2) The secretary of the appropriate branch or sub-branch thereof of the said union, or
(3) An officer of the appropriate branch or sub-branch thereof of the said union accredited in writing by the secretary
of the branch
shall have power to enter and nspect during working hours any part of a printing factory or workshop in which any piece-work operation
is being carried op. and to interview the employees in regard to piece-work rates and conditions of employment.

(b) At least four hours notice shall be given to the employer or his representative by any such person or persons prior to his or
their actual going on the premises, and the employer shall be notified of his or their arrival, and he or his representative shall be entitlod
to accompany any such person or persons, and shall provide access to the wages book and time sheet and records of any piecework
employee. Upon request of the eaid person the employer or his representative shall produce any work or part of any work done or in the
course of being done by a piecowork employee. The work and duties of the employees shall be interfered with as little as possible
by any such person.
Un1oN OFFICIAL VISITING FAOTORY.

(25) Duly accredited representatives of the Printing Industry Employees Union of Australia shall have the right to enter
cmployers’ working establishments during the midday meal time for the purpose of interviewing employees on legitimate union
business, on the following conditions :—

(a) That the representative produces his authority to the employer or his representative.

(b) That the representative interviews employeos only at places where they are taking their meals.

(¢} That not more than two such representatives shall at any one time visit or be in any one working establishment, and
if there are two representatives they shall both be there at the same time.

(d) That if a working establishment shall have been visited by any such representative during a week it shall not be visited
afterwards during the same weeck by any such representative.

(¢) That if any employer alleges that a representative is unduly interfering with his working establishment, or is creating
disaffection amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry, but the said union shall have the right to bring such refusa
before this Wages Board which may thereupon rescind or otherwise deal with such refusal. .
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Uxioxn DELEGATE.

{26) Not more than two delegates, chosen by and from the employees of an employer, shall be allowed the necessary time in
working hours to interview the employer or his representative for the purpose of submitting grievances. If the members so chosen be
piece-workers they shall be paid for such time the time-worker's wage in their branch of the industry.

SEATING PRrOVISION.

(27) (a) Any male employee whose work requires him to be seated shall be provided with a reasonably comfortable seat.
() Any female employee whose work permits of her being seated or requires her to be seated shall be provided with a reasonably
comfortable seat.
DETERMINATION, ETC., TO RE POSTED. o

(28) A copy of this Determination shall be kept posted in a prominent place in each workroom where it may be read by
employees. The Printing Industry Employees Union of Australia shall be permitted to post notices as to union meetings on a board
at each establishment in a reasonable manner.

Hgeavtit NOTICES.

(29) Nutices containing advice for the preservation of tho health and protection of workmen, if provided by the Printing Industry
Employees Union of Australia, shall be kept prominently posted and displayed in all workrooms by the employer.

APPRENTICES.

(30) {a) A beginner shall be apprenticed to learn and shall be fully and thoroughly taught and instructed by the employer in
one, but not more than one, of the following branches of the printing industry :—

(i) Hand composition.
(i) Hand and machine composition with instruction in the mechanism of slug-casting or type-casting machines.
(iii) Stereotyping and/or electrotyping.

{(iv) Bookbinding and/or guillotine machine operating.

{v) Bookbinding and/or edge gilding.

(vi) Paper ruling and/or guillotine machine operating.

{vii) Letterpress printing.

(viii) Lithographic art and/or lithographic camera operating.

(ix) Lithographie camera operating and/or lithographic plate making.
(x) Lithographic plate making and lithographic printing.

(5} In connexion with any branch of the industry in respect of which provision is made for apprenticeship, no employer shall
engnge any male persons under the age of 21 years, or continue the employment of any such male person engaged but not indentured
before the commencement of this Determination (subject to sub-clause (e) (ii) hereof), except as an apprentice or probationer for
apprenticeship (provided that the period of such probation shall not exceed six months from the engagement of such male person,
and that such person shall not at any time during his probation be more than eighteen years of age).

Nothing in this sub-clause shall affect the employment of boys in such work as going messages, sweeping-up, and cleaning or
feeding printing machines,

{¢) Except a8 provided in this sub-clause, a boy shall be indentured for a period of six years, in which period shall be included
his period of probation (if any). A boy sixteen years of age or over at the date of his indenturo shall be indentured for five years
in which period shall be included his period of probation (if any). A boy above the age of eighteen years shall not be indentured
without the consent of the Wages Board, and shall not be employed as a probationer. The wages of a boy indentured for five yvears’
apprenticeship, or employed as a probationer for such apprenticeship, shall be calculated as if immediately before commencing his
period of probation or of apprenticeship (if he has had no period of probation) he had completed his first year of apprenticeship.

The duties of an apprentice shall be so arranged by the employer that as the apprentice progresses in knowledge and skill, his duties
shall be varied and he shall from time to time be placed on higher or more skilled work.

(d) (i) The maximum prop0{tion of apprentices shall be as follows:—In the composing, stereotyping and/or electrotyping,
bookbinding and/or guillotine machine operating, paper ruling, edge-gilding, letterpress printing, or lithographic printing departments,
where one or more skilled adults are permanently employed at full rates as prescribed in this Determination, one apprentice or bov
working on probation as hereinbefore provided may be employed (subject to paragraph (1} hereof) to every three or fraction of
three skilled adult employees permanently employed in such department.

(ii} A member of an employer’s family, not an apprentice, if under 21 years of age, shall be regarded as an apprentice for the
purpose of this clause if working in any department where not more than three skilled adults are employed. ~ Where more than three
gkilled adults are permanently employed in any department one non-apprentice member of an employers’ fumily may be employed in
that department. Employer, for the purposes of this paragraph, means a proprietor, partner, or direetor.

(iii) In this sub-clause * permanently employcd™ means continnously employed for a period of not less than six calendsr
montha.
BroNzZING OR DUSTING-OFF.

(31) () Bronzing and dusting-off by machine shall not be dono except under such conditions as to prevent, as far as practicable,
the escape of duat into the air of any occupied room.

(b) Bronzing or dusting-off by hand shall not be done except in connexion with—

(i) An efficient exhaust draught which effectively carries away bronze dust in the atmosphere: or
(i} An appliance or within a structure of canvas, wood, or other suitable material so constructed as to prevent, as far
as practicable, the escape of dust into any oceupied room.
(iii) The foregoing conditions shall not be enforced where bronzing or dusting-off is not done in any workroom for more than
two hours in any one day.

{¢) There shall be provided—

(i) Suitable overslls and head coverings for all persons engaged in bronzing or dusting-off, which shall be washed or
otherwise effectively cleansed at least once every week when in use.

(ii) For all persons engaged in bronzing or dusting-off or in feeding a bronzing machine, a suitable place or places for
clothing put off during working hours.

(d) Every person employed in bronzing or dusting-off, or in feeding a bronzing machine, shall—

(i) wash the face and hands before partaking of any food or leaving the premises ;
(ii) wear the overalls and head coverings supplied as provided herein ;
(ili) deposit clothing put off during working hours in the place or places provided in pursuance of these regulations.

{e) Where bronzing or dusting-off or feeding a bronzing machine is regularly done there shall he provided and maintained in a
clean state and in good repair for the use of all persons employed in bronzing or dusting-off or in feeding a bronzing machine, a
lavatory with a sufficient supply of clean towels and soap and nail brushes, and having a supply of hot and cold water.

(f) Where bronzing or dusting-off is not done regularly, a reasonable supply of hot water shall be available for each person
engaged in bronzing or dusting-off.

(g) Any person employed in bronzing by hand or dusting-off by hand, shall be paid 6d. an hour, in addition to any other
money payable under this Determination.

(k) Where the bronzing surface does not exceed in size large post octavo, females may be employed at bronzing or dusting-
off for a period not exceeding two hours in any one day, but except under such conditions an employer shall not require or permit
any female employeo to do bronzing or dusting-off work.

() A female shall not feed a bronzing machine.

(4) Each person shall be supplied free of charge by the employer with milk each morning and each afternocon where employed
" in bronzing or dusting-off by hand for two hours or more in any morning or afternoon period.
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(32) (a) Type metal or type metal shavings shall not be permitted to accumulate on the floor or in the vicinity of slug-casting
or type casting machines or on the floor of the stereotyping and/or electrotyping departments.
{b) Dry cleaning shall not be permitted or carried out in any printing factory, workshop, or place. All establishiments and

workshops shall be efficiently ventilated.

{¢) The employer shall provide a suitable place for employees to wash their hands.
(d) Proper facilities shall be provided by the employer so that the clothing of employces taken off during working hours may

be protected from the dust of the workroom.

(e) All metal pots, other than those electrically heated, shall be provided with proper and suitable hoods, which shell be so
fitted that all fumes and heavy gases are sucked off and conducted into the open air.
(f) The melting down of linotype or stereotype or like metal, or the cleaning of linotype plungers, shalli be done away from
the workrooms, or, where this is not practicable, shall be done in such a manner as to cause the fumes or dust to be carried away

from the workroom into the open air.

{9) Where artificial light is in use, effective shades shall be provided by the employer to prevent eye strain.

shall be so situated as to ensble the employee to work without unnecessary strain to the eyes.

FirsT-AID CHEST.

Artifieial light

(33) The employer shall provide a first-aid chest, which shall be a snitable dustproof receptacle, made of either meta) or wood, for

the use of the employees, in some accessible place.

Such chest shall be equipped and supplied with the following articles, namely :—

Quantities to be Kept in Ambulance Chest in—
Artlcle. Factorles and Worksbops Any lactory or Workshop
N in which not more than in which more than 30
30 Persons are Employed. Persons are Employed,

Antiseptic solution .. . - .. 1 hottle . 1 bottle
Bandages, cotton and gauze 3 doz. assorted sizes 1 doz. assorted nizes
Castor oil .. .. . .. .. 4 ounce . 2 ounces
Iodine, tineture of . . .. .. 1 ounce 2 ounces
Manual, First-aid ..
Petrolatum, carbolized .. = o .- o .. ot 1 jar 1 jar
Picric acid solution, made according to the following recipe or prescription :—1}

teaspoonsful of powdered picrio acid, 3 ounces of absolute alcohol. and 2 pinta

of distilled water .. .. .. N .. .. .
Pins, safety .. . . .. e .. .. .. | 1 packet 1 packet
Sal-volatile 1 ounce 8 ounces
Beissora .. T . e .. .. .. 1 pair .. ..t 1 pair
Tourniquet .. . .. . .. .. R T .. AR |
‘Tweezers .. 1 pair .. 11 pair
Cotton, absorbent .. . .
Gauze, sterilized, plain .. . An adequate assortment | An adequate assortment
Lint, absorbent .. ..
Plaster adhesive

INTERPRETATION OF THE DETERMINATION.

(34) (@) A timeworker's hourly rate for any work for which a weekly rate is prescribed by this Determination shall be ascertained
by dividing the weekly rate by the number of hours which constitute the employee’s ordinary working week.

(b) The word “ factory ”* or the words  factory or workshop ™ shall include every room or place where work in respect of which
» wage is prescribed by this Determination is carried out by employees.

(¢) A day's work shall mean work done between the usual hours of commencing and finishing work on any day or aight shift, or
any mixed day and night shift.

(4) * Adult male » shall mean (1) any male employee over 21 years of age, or (2) sany employee who has completed his period of
apprenticeship but is under 21 years of age; and * adult female " shall mean (1} any female employee over 21 years of age, or (2) any
female employee of any age who has had five years’ experience in the industry.

(¢) A duly accredited or authorized official or person, member of the Printing Industry Employees Union of Australia, shall mean
any officer or member of the said union or of the appropriate branch or sub-branch thereof who may be accredited in writing by the
secretary-treasurer of the said union or by the appropriate branch secretary, and shall include the said secretary-treasurer and branch
gecretary. The words * branch secretary ”’ shall mean the secrotury of any State Branch of the said union.

(f) A copy-holder, unless an apprentice to hand compoaition or hand and machine composition, shall not be entitled to do the work
of rcading, revising, checking, or correcting proofs.

{g) * Lithography » and * lithographic ” shall mean and refer to the trade of lithography and without limiting the meaning
of such worde shall include the lithographic processzs known as photo-lithography, photo-lithographie, lithographic offset, photo
offset, offset lithography, offset printing, metalithography, metalography, planeography, chromolithography, and dry lithography.

(k) “ Lithographic plate making ~ shall mean and refer without limiting the meaning of such words to that group of
operations applied in the processing, preparation and production of lithographic metal printing plates (other than the operations of -
lithographic and/or photo lithographic art work, photo lithographic camera work and lithographic printing or machining) and shall
include stone polishing and/or plate graining; manual, mechanical, and/or photo mechanical transferring (as defined in sub-clause
(34) (i) hereof); plate coating, scnsitising, developing, deep-etching, processing, rolling up, proving and preparing lithographie metal
plates for lithographic printing.

(§) ** Lithographic transferring ** shall mean and refer to the process of transferring an image or images upon lithographic
metal plate and without limiting the meaning of such 'words shall include the operations of (a) lithographic manual transferring
(including the operating of lithographic hand and power transfer presses); (b) lithographic mechanical transferring (including the
operating of lthographic multi-transferring machines and/or lithographic duplicating presses); (c) photo lithographic photo-
mechanical transferring (including the operating of photo-lithographic vacuum printing-down frames and/or photo-lithographic,
photo composing, i.c., step and repeat, machines).

PERIODICAL ADJUSTMENT OF WAGES.

(35) (4) The wages rates set out in clause (2) are based upon the following basic wage and pursuant to the provisions
of section 21 of the Faclories and Shops Act 1934, this Board hereby dotermines that the rates for male adults and female
adults shall each half year be automatically adjusted as prescribed in clause 35 (b).

Baswo Waakg.

Base Rate
for Adult
Females. Index
(l.e,64% of total| Number Set
Basic Wage Assigned.
for Males to
nearest 6d.}

Basic Wage for Adult Males,

Place. Needs Basic

Wage., Loading
{Adjustable).

{Constant).

Total
Pasic Wage.

£ s 4 i
060l

£ s

£ . d.
5 217 0

’ d.
‘Within the area to which this Determination applies .. 5 0

Tt

s e d.
0 6 0

Melbourne

y
I
|
|
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ADJUSTMENT OF Basic WacE.

{35) (b) For the purposes of this Determination, the expression * Commonwealth Statistician’s ¢all ilems® retail price index
numbers " or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting to be printed by the Commonwenlth Government Printer, or to be signed by or on behalf of the
Commonwealth Statistician.

(¢) Until the beginning of the first pay period to commence in May, 1947, the amounts of the basic wage shall be as
prescribed in clause 35 (a).

(d) During each future successive half-year period beginning with the first pay period to commence in a May, or a November,
the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last published
Commonwecalth Statistician’s ““all Items” retail price index number for the six months ending March or Septomber next preceding
the half-yoar for which the adjustment is made by the factor .087 taken to ome place of decimals, the rosultant whole number
being the amount of the basio wage expressed in shillings, but should tho decimal number reach .5 or more the basic wage shall be
taken to the next higher shilling,

(¢) The wages for male juniors and apprentices and for feraale juniors shall be the undermentioned percentages of the
contemporancons basic wage and in addition thereto the constant loadings and additional amounts specified :—

Pereentage of Constant, nal
- Ba g‘;':cg?‘me' ]A)Bdtl‘!‘l:_' . e&:\lgx::?m.

MaLe JUNIOR, NOT BEING AN APPRENTICE. % 8. o s d.
Under 15 years of age .. .- .. P .. 22 0 6 1 0
Between 15 and 16 years of age .o . o .. 28 0 6 1 v
Between 16 and 17 vears of age .. .. . .. 35 1 0 1 6
Between 17 and 18 years of age .. .. .. .. 48 o 1 6
Between 18 and 19 years of age . AN .. 60 1 & 2 9
Between 19 and 20 years of age - AN BN .. 72 20 2 6
Between 20 and 21 years of age .. .. s . 85 20 30

APPRENTICE.
First year .. .. e . .. .. .. 22 0 6 1 0
Second your . . - .. .. .. 23 0 ¢ 20
Third year .. .. . NS .. . .. 35 10 30
Fourth ycar .. o .. .. .. .. 43 | Y] 4 0
Fifth year .. . . .. .. .. .. 60 1 6 5 0
Sixth year .. . . . .. .. .. 33 20 6 0
FeMalr JUNIOR.

First year’s experience . .. .. .. .. 22 06 1 0
Second year's experience . - .. .. .. 26 06 1 6
Third year’s cxperience . .. .. .. .. 32 10 20
Fourth year's experience .. .. .. .. .. 38 1 0 2 6
Fifth year’s expericnee . . . .. .- 50 1 6 3 0

The rates prescribed for male juniors and apprentices and for female juniors shall be caleulated to the nesrest sixpenee,
any broken part of sixpence in the result not exceeding threepence to be disregarded.
{f) The weckly earnings of a pieceworker shall be increased or decreased in the following manner :—

At the end of cach working week, the aggregate earnings of the picceworker for such week shail be ascertained
according to tho piecework provisions of this determination, and where the pieceworker has worked on each
and every day ordinarily worked in such week such aggregate earnings shall bo increased or decreased by the
sum of 13, 1}d, for each shilling by which the basic wage has been increased or decreased in accordance with the
foregoing provisions of this clause, but where the pieceworker has not worked on each and every day ordinarily
worked in such week, then the aggregate earnings shall be increased or decreased by a part of such sum proportionate
to the number of days worked calculated to the nearest penny.

(9) For the purpose of ascertaining the amount of any increase or decrease in the earnings of a piece-worker in accordance
with the provisions of sub.clause {d) of this clause, tho total bnsic wage prescribed shall be taken to have been £4 9s. per weok.

SCHEDULE “ A —MACHINE COMPOSITION.

In addition to the piecework rates set out in this schedule a pieceworker shall be paid 19s. 1d. for each full week worked or
a pro rafe amount according to the time actually worked if less than a full week be worked.

PiecEworK RATES FOR MacHINE COMPOSITION.

1. The piccework rate for machine composition shall be 53d. per thousand ens, but where such work is done on a night
shift the rate shall be 6jd. per thousand ens, and such piecework shall he done subject to the provisions of the Determination
and of this schedule.

CasT-UP aND MINmMUM MuULTIPLIER.

2. The cast-up shall be according to the point system, but the minimum multiplier for any line shall be 40, and the table of
multipliers appended to this echedule sball be observed. A fraction of an en, if more than 6, shall count an en for the machine
oompositor, and if less shall not be counted. If it is 5, it shall count alternately for the bouse and the machine compositor.

Larce TypE.

3. Matter 13 ems and under 13 ems measure, composed in 10-point type, shall be charged }d. per thousand ens extra, and all
types above 10-point in size shall be charged {d. per thousand ens extra.

BORDERED MATTER.

4. Motter having a machine-set border attached to the slug, whether such border is formed of rules, letters, or otherwise, shall
be paid for at double rate.

DisLEOTS, ETO.

5. Matter set in dialectic English or in illiterate spelling, where such matter is of four lines or more, or where the dialectio
English or illiterate apelling is recurrent through the matter, shall bo paid at rate and a hals.

ForrlGN LANGUAGES.
6. Matter sot in any language other than English shall be paid for at double rate.

“Take" or Cory.

7. Twelve lines of 18 ems measure, or their equivalent in wider measures, shall constitute a machine “ take * of copy. Provided
that the matter given out at any one time, whether referring to the same or different articies, shall constitute one “ take .
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Top anp BorroM RULES.

, 8. The top and bottom rules of tables shall be paid for as distinct lines when set or required to be inserted by the machine
compositor, but cross rules in the body of a table, when set or required to be inserted by the machine compositor, are reckoned in
the depth.

CoLumy oB TaABULAR MATTER.

9. Column or tabular matter cast on one bar shall be charged :—Two columna (two justifications or arrangements), rate and a
third ; three columns, rate and a hali; four or more columns, double rate. The above rates shall be paid whether the matter is
with or without headings or rules. Where there are more then four columns, the machine compositor shall have the option to set
the matter at the machine compositor's time-rate with the addition of 12§ per cent.

HEapiNas.
10. Column or tabular matter with headings in smaller type than the body shall be cast-up at the velue of each body.

SmarLL Caprrars, Irarrcs or SorTS NoT oN KEYBO4RD.

11. (a) For small capitals, italics, clarendon or other faces and sorts of t.{pe or characters of any kind, not on the keyboard
but fed in by hand, one line extra shall be allowed for each word of six letters or less and two lines extra for each word of more than
six letters.

(0) Where intermittent words are set on the keyboard in such faces and sorts, one line extra shall be paid for each
line containing such words, excepting small capitals, which shall be paid one line extra for each word. When double letter matrices
are used, and matter is set up on the upper tier or by the two-letter or leaf attachment for elevator head elevation, such
matter up to 25 continuous lines shall be paid at rate and & half, and all matter beyond 25 continuous lines shall be paid
st rate and a quarter.

Roux-oN Lists aNp SiMiLar MaTTER.

12. Rua-on subscription liste, share lists, land sales, wool sales, show-prize lists, cargo lists, tennis results, egg-laying competition
results, pawnbrokers' advertisements. balance-sheets, University or other school lists (other than those which are figures only),
oricket scores, rifle scores, quoit scores, mining and market reports, racing weights, racing results and similar matter, shall be
paid for at rate and a half. University and other school lists and examination results, consisting of figures only, lottery
results, consisting of figures only and other run-on figure matter, consisting of figures only, shall be paid for at double rate.

LEADERED MATTER.

13. All leadered matter, if leaders are ranged, and other leadered matter of 20 ems measure or over, shall be paid for at rate and
a third.
IXNDENTED MaTTRES.
14. All matter set to 13 ems measure or less in 8-point or over, indented one or more ems each end or two ems or over on one end
shail be paid for at rate and a half.
Housz MARES—AUTHOR'S PROOFS.

15. (a) Alterations from copy to the first proof shall be paid for st double rate. House marks or author's proofs shall be paid for
at double rate, but twelve lines shall he the minimum charge. New matter or additions to copy shall be paid for at the ordinarv rate if
exceeding twelve consecutive lines. ‘

(b) When an author's proof contains matter to be set in various measures, and the appropriate matter for one measure is inter-
mixed with that of other measures necessitating the proof and/or copy being traversed three or more times before being completed, the
charge shall be increased by one-third except where the matter makes nine lines or less.

(¢) The House shall be entitled to correct all author’s proofs or revises on time.

CORRECTION oF ProO¥S ON TIME.

16. The House may at any time, in its discretion, correct proofs on time and deduct from the machine compositor the number of
lines requiring alteration. The machine compositor shall have the opportunity of seeing proofs containing sny correction charged against
him.

SLugaiNG, ETC.

17. The insertion of all display or corrected slugs, cutting, fitting or whiting, shall be done by the House.

WaITE LINES, ETC., INSERTED BY THE HoOUSE.

18. The machine compositor shall not be paid for white lines, rules or other matter, inserted by the Houss, except where the same
are set or are required by the House to be inserted as part of a * take.”

MortreLE BarR MATTER TO BE Lalp oUuT BY THE HOUSE.

19. Where matter is set on two or more bars it shall be laid out by the House, but the machine compositor shall be responsible
for any mistake made by him.
Exrea CHARGE FOR MULTIPLE Bae MATTER.
20. Matter requiring two bara to complete one measure (not being tabular matter) shall be paid for at rate and a third ; three bars

rate and s half; four or more bars, doubls rate.
Fout Lanes.

21. Each line cast by the machine shall be paid for as a full line, except when the vice jaw is reduced, wheu the full measure shall
be charged for the first twenty lines only.
Cory Too Bra yor Trar.
22. Al matter set from copy (including books) that will not go on or cannot be folded or arranged to suit the copy tray, shall bs
paid for at rate and & third.
Bap or INpisTINOT Cory.
23. Bad or indistinct copy, or copy written with an indelible pencil, or matter having to be transposed by the machine compositor
(that is, matter which is not to be set up in the order in which it appears in the copy), shall be paid for at rate and a third.

ConTrACTIONS—EXTRA CHABGE.
24. Where the machine compositor has to make contractions, he shall be paid rate and a half for each line affected. This
provision does not apply to ordinary recognized contractions such as St. for street, Rd. for road, Co. for Company, Ltd. for Limited, 1b.
for pound, oz. for ounce, &c. Further, this provision does not apply to work done on a directory or a telephone list.

DErFECTIVE MACHINES.

25. The correction of errors resulting from the defective working of the machine, and sunken letters, shall be paid for at double
rates, provided that where a mechanic is employed on the shift, or some responsible person is present, his attention is called to the defoot
and he has failed to remedy the matter, but a machine compositor shall be entitled to this charge for all matter set up to the time when
the defect was, or should reasonably have been observed by him.

Lowxr MAGAZINE.

26. Where a machine compositor sets from a lower magazine from which the matrices assemble down a chute, the machine
compositor may at his option do such work at the time rates for a machine compositor.

TIME-WORE,
27. A machine compositor, who may be temporarily required to do hand work on any day on which he is employed as & machine

compositor, aball be paid therefor not less than the time rate foc‘ s ‘machine compositor,
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Warriva Tz,

28. V\;m;l@ time shall be paid for at the time rate for a machine positor. All stoppagea shall be cumulative, and shall be
charged as waiting time, provided that such stoppages have not been caused by the fanlt of the machine compoaitor.

CHANGING MagarINe.
29. For changing magezine or mould in any slug-casting machine, the machine compositor shall be paid 8d., and for emptyi
or refilling magazine, 1s. 3d. In the case of a multi-magazine machine, or a machine of s'milar design, he shall be pa.ig
1d. for each change, and 1d. for each return where the change and return of magazine is made by mauipulation of handle or lever.

ATTENDING AND ADJUSTING.

30. On any shift a machine compositor on piece-work attending or adjusting one machine shall be paid 10s. per week
extra, and for two or more machines 20s. per weck extra. If the 10s. per week be not paid to a piece-worker, all mechanical
troubles shall be rectified for him without delay, and he shall be paid for all time he is kept waiting at the time rate for a machine
compositor.

Loxe MEASURE.

31. Slugs of 28-cms pica measure and over set in 6-point or smaller type shall be paid 3d. per 1,000 ens in addition
to the rate. Measures of 27-ems pica and over set in type larger than 6-point shall be paid 3d. per 1,000 ens in addition
to the rate.

CHANGING MACHINE OR MAGAZINE.

32. 1f a machine is changed by order to a different type, the machine compositor ehall not be required to ohange
again to wake corrections. Such corrections shall be done on a vacant machine if possible, but when they are done by
another machine compositor, at the order of the House, one line shall be charged against the machine compositor who set
the matter, and one line against the House for each line re-set.

INSTRUCTIONS,
33. Instructions shall be given to the machine compositor with the first * take ™ in each job.

CATCHLINES,
34. A piece-work machine compositor shall be paid for all catchlines when set by him.

FuLL Fourr or MarrIcES.
35. Each machine shall be provided with at least 25 space bands, and such a fount of matrices as will enablc the
machine compositor to do his work without delay.
Cross RuLEs.
i 36. All cross rules when st by the machine compositor, whether in reading or advertisements, shall be paid for as separate
ines.
TaBLE OF MULTIPLIERS.

Measure. Pearl Agate Nonpareil Minfon Brevier Bourgeols | Long Primer | Sinall Pica Plea Engllsh
Ploa ems. S-p%rlnl, 5;,-;?31:.; O-p‘():;nt 7-&?“ E-p‘r;nt ) 9-p%‘;nt 10-p9 po oo o
. . . . - . polat. 11-point. J2-point. 14-potnt.

8 .. .. 40 40 40 40 40 40 40 40 40 40
7 .. . 40 40 40 40 40 40 40 40 40 40
8 .. . 40 40 40 40 40 40 40 40 40 40
g .. .. 43 40 40 40 40 40 40 40 40 40
10 .. .. 48 44 40 40 40 40 40 40 40 40
1 .. .. A3 48 4 40 40 40 40 40 40 40
12 .. .. 58 52 48 41 40 40 40 40 40 40
13 .. . 62 57 52 45 40 40 40 40 40 40
14 . . 67 61 o6 48 42 40 40 40 40 40
15 . .. 72 63 60 61 45 40 40 . 40 40 40
16 .. .. 7 70 64 55 48 43 40 40 40 40
17 .. .. 82 74 68 68 51 45 41 40 40 40
18 .. . 86 79 72 62 54 48 43 40 40 40
19 .. .. 81 83 76 8h 57 51 46 41 40 40
20 .. .. 96 87 80 89 60 53 48 44 40 40
21 . .. 101 92 84 72 63 66 50 46 42 40
22 .. .. 108 96 88 75 66 69 63 48 44 40
2 . 110 100 92 79 69 81 55 50 46 40
24 1ns 105 96 82 72 64 58 52 48 41
25 .. 120 109 100 86 75 67 80 55 50 43
28 125 113 104 89 78 69 62 57 52 45
27 130 118 108 93 S 72 i3] 59 54 48
28 . 134 122 12 96 84 % 67 61 56 48
29 .. .. 139 127 116 09 87 77 70 63 58 50
n .. .. 144 131 120 103 00 80 72 65 80 | 2

A. V. BARNS, J.P., Chairman,

J. W. RYAN, Secretary.
Melbourne, 10th January, 1947.

By Authority: J J. GOURLEY, Government Printer, Melbourne.
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No. 161} MONDAY, FEBRUARY 24. [1947

Factories and Shops Acta.
DETERMINATION OF THE FIBROUS PLASTERERS BOARD.

NoTe.—(i.) This Determination applies to the whole of the State of Victoria.

(ii.) Fibrous Plastering was proclaimed on 17th February, 1937, as an Apprenticeship Trade under the Apprenticeship Act 1928
for the Metropolitan District.

Full particulars of the Apprenticeship Regulations for this trade may be oblained on application lo the Secretary, Apprenticeship
Commission, Melbourne. (Price 3d.)
N accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 14th April, 1937, has had
the power to ‘‘ determine the lowest prices or rates which may be paid to any person or persons or classes of persons
employed in the process, trade or business of—

(a) manufacturing fibrous plaster, or making architectural ornaments of fibrous plaster, plaster, or cement ;
(b) fixing fibrous plaster on walls or ceilings of buildings ;
(c) architectural modelling ;

(d) preparing material for or making or fixing acoustic tiles moulded into slab form, and having an carth base;
(e} manufacturing gypsum plaster board ;

{f) fixing gypsum plaster board on walls or ceilings of buildings,”
has made the following Determination, namely :—
A. That as from the beginning of the first pay period to commence on or after tho Ist December, 1946, the last previous
Determination for this Board shall be revoked and replaced by this Determination.
PART L
B. This Part applies to persons employed wholly inside the employer’s factory or workroom :—

() manufacturing fibrous plaster, or making architectural ornaments of fibrous plaster, plaster, or cement ;
(6) architectural medelling ;

(¢) preparing material for or making acoustic tiles moulded Into slab form, and having an earth base ;

(d) manufacturing gypsum plaster board ; or,

(e) assisting at any of the operations mentioned in (a), (b), (c), or (d) hereof.

Wages.
* Apprentices. Improvers,
WAGES PER WEEK Oy 44 IIOUES. WAGEB PER WEEE OF 44 HOURS.
Adjustabl Holida; Emergency " Adjustabl Holid E
[— ihte. ¢ A]I:“"ango. L(o‘:‘;d[ng wieﬁflly _— ﬁlnste. ¢ Allgwa:{e. f:argf:gcy v;:e‘i:]]y
~Non- : v
A B.  |adjustable)] ‘Vage. A B, jadfisiavie)| Wese.
s d. 8. d. s. d, s d. s. d. 8. d. 5. d s. d
Ist year's experience 26 0 09 0 9 27 6 | Under 17 years of age | 26 0 09 09 27 6
2nd” ,, N . 39 3 1 .1 1 3 41 7 17 years of age .. 39 3 1 1 1 3 41 7
3rd ,, " P ) ) 1 5 1 8 5 8 118 ' o] 819 1 5 1 6 54 8
4th . .. 66 0 n 1 9 69 8 |19 ” .. 66 0 111 1 9 69 8
5th ,, ' R £ ) 2 3 2 3 83 6 |20 , 1 79 0 2 3 2 3 83 6
and thereafter the minimum wage:
PROPORTION (by any employer).
PROPORTION (by any employer).
(i) Preparing material for or making or fixing acoustic tilea
One apprentice to every three or fraction of three workers moulded into slab form and having an earth base—
receiving not less than 117y. 3d. per week of 44 hours. One improver to every three workers receiving not less
than 148s. 8d. per week of 44 hours.
(ii) Any other class of work—
One improver to every six workers receiving not lesa
than 148s. 8d. per week of 44 hours.

No person under the age of 18 years shall be employed on a single bench in the manufacture of plain fibrous plaster sheeting
unless in association with a person over 18 years of age.

No person under the age of eighteen years shall be employed operating a hemp teasing machine in a fibrous plaster mill.
No. 161.—1028/47,
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No person under the age 18 years shall be employed with only one adult worker in the process of lifting or fixing
panelling or sheeting having an area of 4 square yards or more.

*(a) Except those covered by the Apprenticeship Act 1928.

(b) The Board has determined that no person shall be taken as an apprentice in connexion with preparing material for or
,making or fixing acoustic tiles moulded into slab form and having an earth base.

WAGES PER WEEK OF 44 HOURS,

OTHER EMPLOYEES, Adjustable | Holiday | Emergency Total
ate. Allowance. Izo\t'v.dlng Weekly

on-
A B.  |sdjustable)] Voge

Persons engaged in architectural modelling or manufacturing architectural ornaments of
fibrous plaster, plaster or cement, or manufacturing fibrous plaster or gypsum plaster !

board .. . .. .. .. . .. . .. 138 8 4 0 6 0 | 148 8
Persong engaged in preparing material for or making acoustic tiles moulded into slab form

and having an earth base :
All others .. .. . . . .. .. . RO Y ] 3 3 3 0 [117 3

ExTra RATES.
2. (a) Foremen, i.c., employees in charge of work and who issue instructions to four or-more men under them shall be paid as
above with 6s. per week additional.

(i} Demolishing old ceilings, or .. .. .. .. ) shall, whilst employed at either clags of work

) Employ (ii} Erecting new ceilings on sites of old ceilings that have been have 3d. per square yard distributed

(b} Employoes domolished, or partly demolished or that collapse oqually between them, in addition to

L the ordinary rates.
(iii) Employees demolishing or partly demolishing old walls shall have 1d. per square yard distributed equally
between' them in addition to the ordinary rates.

Pro Rara PaymesT.
3. Any person who works less than 44 hours in any week shall be paid not less than the ordinary wages rate calculated pro
ratn according to the number of hours worked.
TiME or BEGINNING AND ExpiNg WORK.
4. The time of beginning and ending work shall be—

Time of Beginning. Time of Ending.
8 am, .. . .. .. .. 12 noon on Saturday.
8 am., .. N . " . .. 5 p.m. on the other working days of the week.
OVERTIME.

5. That the following rate shall be paid for all work done—

(@) Outside the hours fixed in clause 4 . ..
(b) Within the hours fixed in clause 4 in excess of 44 >Time and a half for the first twn hours and thereafter doublo
in any week .. . .. .. .. time.

. SPECIAL RATEs.
6. (a) Allowun'ceu, as per clause 1, columns B, shall be made in addition to the wages set out in clause 1, columns A, as compen-
sation for time lost on prescribed holidays. Such allowances shall be paid proportionately to the number of hours worked per week.
(b) Kor all work done on Sundays and preseribed holidays employees shall be paid ab the rate of double time.
The following are the prescribed holidays, viz.:—New Year’s Day, Australia Day, Good Friday, Easter Monday, Anzac Day,

Labour Day, Christmas Day, and Boxling Day ; but if any other day be by Act of Parliament or Proclamation substituted for any
of the above-named holidays double time shall only be payable for work done on the day so substituted.

ResT Pause.
7. (@) There shall be a rest period of ten minutes from the time of ceasing to the time of resuming work between the hours of
9,30 a.m. and 11 a.m. without deduction of pay.
(b} The employer shall provide facilities to enable the employees to obtain an adequate supply of boiling water at meal times and
rest periods. .
ANNUAL LEAVE.

8. The aunual holiday shall be as prescribed by the Factories and Shops (Annual Holidays) Act 1946—No. 5111, and any
amendments which may be mado theieto from timoe to time.

PayMENT OF WAGES,

9. (@) Except in the case of persons employed outside a radius of 20 miles from the Flinders-street Railway Station, all payments
of wages shall be made not later than five winutes after the time of ceasing work on Thursday. In the event of payment being made
more than five minutes later than the time fixed above, the employee shall be paid all reasonable travelling expensos incurred and shall
also receive payment at the prescribed rate for the time lost as a result of such delay in payment.

(b) Any employeo Whoso service ends bofore pay time shall be paid at or before the time of its ending or by post or otherwise
within 24 hours thercafter, provided that an employee who is entitled to a half-hour at ordinary rates in accordance with clause
14 shall be paid at the commencement of such half-hour. If wages are not paid in accordance with this provision an employee shall
be paid as for ordinary working hours at the ordinary rate fixed in this Determination from the expiration of the said 24 hours until
the wages are paid to the employee or his order or posted to his last known address.

PAYMENT WHEN REQUESTED TO ATTEND FOR ENGAGEMENT.

10. Any employoce who has p}'esonted himself for work, as requested by tho employer or his responsible representative, shall—
(a) If not engaged, be paid a sum equal to the rate for two hours’ work in addition to any expense necessarily incurred in
travelling to and from the job; or,

(b) If engaged, be decmed to have commenced work at the hour he presents himself for ongagement.

TRANSPORT AT NIGEHT.

11. Any employce who completes his work during the night after trams and other public conveyances have coased to run shall,
unless provided with means of transport by the employer, be reimbursed for any expense necessarily incurred in reaching his home.

MeaL MoNEY.
12. Any employee who is required to work overtime for more than two hours on any day and who has not been notified on
the .previous day that he would be required to work such overtime shall, unless provided with & reasonable meal by the employer, be
paid an allowance of 2s. 6d.
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Hor WaTER N FacTORIES.

13. During the months of May to September, inclusive, provision shall be made by employers in every factory for the provision
and maintenance of an adequate supply of running hot water piped to the tubs for the benefit of employees engaged in hand-mixing

plaster in cold water.
GRINDING AND CLEANING TooLs.

14. When an employee is discharged he shall be allowed a half-hour at ordinary rates for the purpose of grinding, cleaning,
and transporting his tools. This clause shall only apply to employeos whose tools are in good order when commencing work for any

employer.
TRANSMISSION OF SHEETS.

15. In any establishment in which fibrous plaster sheets are manufactured, suitable mechanical means for the transmission
of such sheets from casting tables to racks must be provided by the employer.

TERMINATION OF EMPLOYMENT.
16. Except where the conduct of an employee justifies instant dismissal, one hour’s notice of termination of employment shall
be given by either employer or employee, or one hour’s pay shall be paid or forfeited in lieu thereof.
DrESSING AXD DINING Rooar.

17. A room for employees to use as a dressing and dining room, which shall include warming facilities and heating appliances
for pre-cooked food shall be provided at all fibrous plaster establishments.

PART II
C. This Part applies to persons employed :—

(a) wholly outside the employer’s factory or workroom at any work covered by this Determination ; or,
(b) partly outside, and partly inside the employer’s factory or workroom at any work covered by this Determination.

This Part shall continne in force whilst the Building Trades of Victoria Award of the Commonwealth Court of Conciliation and
Arbitration remains in force.

Tf and when the provisions of this Part cease to apply by virtue of the limitation prescribed in the previous paragraph, all
omployees covered by tho said provisions will automatically be subject to the provisions of Part T. hereof.

Provided that in such case the provisions of clause 6, Allowances, of this Part shall be deemed to be included in Part I. hereof and
shall remain in force.

1. WagEes.

* Apprentices.

Improvers,
WAGES PER WEEK OF 44 HOURS, WAGES PER WEEK OF 44 HouRs,

Adjnstabl Holid: Emergenc; Adjustable | Holilay | Emergenc;
—_— ate, | allowanse. Lnﬁ.dingy ‘{r;'k“,; — “Rate. | Allownnee. chﬁmgy g:‘}gl‘y

n- * -
A B. ndj(us(t,nble)‘ Wago. A. B. m]j(usg:h]a), Wage.
s d. 8. d. s d. s. d. s, d. s d. s d. 8. d.
lst year's experienco 26 0 09 09 27 6 ! Under 17 years of age | 26 0 09 09 27 6
2nd ,, . .. 39 3 11 1 3 41 7 17 years of age .. 39 3 11 1 3 41 7
3d .| 51 9 15 16 | 54 8 187, ' o] 519 15 16 | 54 8
4th I .. | 66 0 111 19 69 8 (19 » .. 66 0 111 19 69 8
5th ,, v .. 79 0 2 3 2 3 83 6 |20 » . 79 0 2 3 2 3 83 6

and thereafter the minimum wage.
PrororTION (by any employer).
PrororTION (by any omployer).
(i) Preparing material for or making or fixing acoustic tiles
One apprentice to every three or fraction of three workers moulded into slab form and having an earth base—
receiving not less than 158s. 10d. per week of 44 hours. One improver to every three workers receiving not less
than 158s. 10d. per week of 44 hours.
(ii} Any other class of work—
One improver to every six workers receiving not less
than 158s. 10d. per week of 44 hours.

No person under the age of 18 years shall be employed on a single bench in the manufacture of plain fibrous plaster shesting
unless in association with a person over 18 years of age.

No person under tho age of eighteen years shall be employed operating a hemp teasing machine in a fibrous plaster mill.

No person under the age of eighteen years shall bo employed with only one adult worker in the process of lifting or fixing
panelling or shesting having an area of 4 square yards or more. .

*(a) Except those covered by the Apprenticeship Act 1928.

(5) The Board has determined that no person shall be taken as an apprentice in connexion with preparing material for or making
or fixing acoustic tiles moulded into slab form and having an earth base.

WAGES PER WEEK OF 44 HOURS,

OTHER EMPLOYEES, Adjustable { Holiday | Emergency Total
ate. Allowance. | In)adN ing Woskly
A, B. adj(usg:hl o). YVage.
8. d. s d 8. d. s d
Persons engaged in architectural modelling or manufacturing architectural ornaments of
fibrous plaster, plaster or cement, or manufacturing fibrous plaster or gypsum plaster
board .. . . e .. . .. .. ..
Persons engaged fixing or stopping fibrous plaster or gypsum plaster board on walls or »| 146 3 6 7 6 0 | I58 10
¢coilings of buildings NN .. .. .- .. .. ..
Tersons engaged in preparing material for or making or fixing acoustic tiles moulded into
slab form and having an earth base .. . .- ..
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ExTrRA RATES.

2. (a) Foremen, i.e., employees in charge of work and who issue instructions to four or more men under them shall be paid as
sbove with 6s. per week additional.

(i) Demolishing old ceilings, or .. e .. .. shall, whilst employed at oither class of work
(ii) Erecting new ceilings on sites of old ceilings that have been havo 3d. per squarc yard distributed
demolished, or partly demolished or that collapse e equally between them, in addition to
the ordinary rates.
(iii) Employees demolishing or partly demolishing old walls shall havo ld. por square yard distributed equally
between them in addition to the ordinary rates. ’

() Employees

Pro RaTa PAYMENT.

3. Any person who works less than 44 hours in any week shall be paid not less than the ordinary wages rato calculated pro rata
according to the number of hours worked.

Hours.

4. The ordinary hours shall be 44 per week to be worked in five or five and a half days, the daily hours being respectively
8 hours 48 minutes Monday to Friday inclusive or 8 hours Monday to Friday inclusivo and 4 hours on Saturday between tho hours of
7.30 a.m. and 5.30 p.m. Monday to Friday inclusive and 7.30 a.m. to 12 noon on Saturday. The lunch break shall be not less than
42 minutes.

OVERTIME,
5. That the following rate shall be paid for all work done—
() Outside tho hours fixed in clauso 4

(b) Within the hours fixed in clause 4 in cx.c;;ss of 44 LTime and a half for the first two hours and thercafter double
in any week .. .. .. .. time.

ALLOWANCES.

8. Tho following allowances shall be paid to persons employed outside the employer’s usual place of business in connexion with
fixing of fibrous plaster or acoustic tiles :—

(a) For work done at a distance of over 30 miles from the * Centre ™ or for work done at such distance as prevents the
employeo from returning to his home the same night—
(i} 6s. 6d. per duy extra, with a maximum of 33s. 9d. per wook.

(if) all fares necossarily incurred in travelling by the most economical means of transport by train or other public
conveyance.

(6) For any othor work an allowance in lieu of fares and travelling time from and to the “Centre™ to and from tho place
of employment shall bo paid as follows :—

s. d.
Up to and including 12 miles . .. .. . .. .. 2 0 per day
Over 12 miles and including 20 miles 2 6 per day

Over 20 miles and including 30 miles o .. .. . .. 3 0 per day

Theso allowances shall not bo payable if the cmployer provides or offers to provido transport free of cliarge, in which case Ts. 4d.
per Jay travelling alléwance shall be paid.

“ Contro " shall mean the Flindors-street Railway Station if the employer's usual placoe of business is within a radius of 10
miles therefrom, and shall, in all other cases, mean tho employer’s usual place of business.

MeaL MoNEY.

7. Any omployee who is required to work ovortime for more than two hours on any day and who has not been notified on
tho previons day that ho would be required to work such overtime shall, unless provided with a reasonable meal by tho employer, be
paid an allowance of 2s. 6d.

SrecianL RATES.

8. (a) Allowances, as per clause 1, columns B, shall be made in addition to the-wages sct out in clause 1. columns A, as compen-
sation for time lost on preseribod holidays. Such allowances shall be paid proportionately to the number of hours worked per week.

() For all work done on Sundiy« and prescribed holidays employees shall be paid at the rate of doublo time.

The following are the proscribed holidays, viz.:—New Year’s Day, Australin Day. Gord Fridey, Baster Monday. Anzac Day.
Labour Day, Chrisfmas Day. and Boxing Day: but if any other day be by Act of Parliament or Prdelamation substituted for any
of the above-named h)lidays double time shall only be payable for work done on the duay so substituted.

PavyMENT WHEN REQUESTED TO ATTEND FOR ENGAGEMENT.
9. Any employee who has presented himself for work, as requested by the employer or his responsible representative, shall—

(a) If not engaged, be paid a sum equal to the rate for two hours’ work in addition to any expense necessarily incurred in
travelling to and from the job; or,

(b) 1If engaged, be deomed to have commenced work at the hour he presents himself for engagement.

TRrANSPORT AT NIGNT.

10. Any employee who completes his work during the night after trams and other public conveyances have ceasod to run shall,
unless provided with means of transport by the employer, be reimbursed for any expense necessarily incurred in reaching his home,

Rest PausE.

11. {a) There shall be a rest period of ten minutes from the time of ceasing to the time of resuming work between the hours of
0.30 a.m. and 11 a.m. without deduction of pay.

(b} The employer shall provide facilities to enable the employees to obtain an adequate supply of boiling water at meal timos
and rest periods.

AxyNvar Horipay. .

12. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annuwal Holidays) Act 1946
__.No. 5111, and any amendments which may be made thereto from time to time.

Hot WATER IN FACTORIES.

13 During the months of May to September, inclusive, provision shall be made by employers in every factory for the provision
and maintenance of an adequate supply of running hot water piped to the tubs for the benefit of employees engaged in hand-mixing
plaster in cold water.

GrinpiNe axp CLEANING TooLs.

14. When an employes is discharged ho shall be allowed a half-hour at ordinary rates for the purpose of grinding, cleaning, and
transporting his tools. This clause shall only apply to employees whose tools are in good order when commencing work for any
employer.

TRANSMISSION OF SHEETS.

15. In any cstablishment in which fibrous plaster sheets are manufactured, snitable mechanical means for the transmission

of such sheets from casting tables to racks must be provided by each employer.
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TERMINATION OF EMPLOYMENT.

16. Except where the conduct of an employee justifies instant dismissal, one hour’s notice of termination of employment shall
be given by either employer or employee, or one hour’s pay shall be paid or forfeited in lieu thereaf.

DrEssivg axp DiNiNG Room.

17. A room for employces to use as a dressing and dining room, which shall include warming {acilities and heating appliances
for pre.cooked foods shall be provided at all fibrous plaster establishments.

PAYMENT OF WAGES.

18. (¢) Except in the case of persons employed outside a radius of 20 miles from the Flinders-street Railway Station, all payments
of wages shall bo made not later than five minutes after the time of ceasing work on Thursday. In the event of payment being made
more than five minutes later than the time fixed above, the employee shall be paid all reasonable travelling expenses incurred and
shall also receive pryment at the prescribed rate for the time lost as a result of such delay in payment.

(6) Any employee whose service ends before pay time shall be paid at or before the time of its ending or by post or otherwise
within 24 hours thereafter, provided that an employee who is entitled to a half-hoir at ordinary rates in accordance with clause 14
shall be paid at the commencement of such half-hour. If wages are not paid in accordance with this provision an employce shall
be paid as for ordinary working hours at the ordinary rate fixed in this Determination from the expiration of the said 24 hours until
the wages are paid to the employce or his order or posted to his last known address.

PART IIL
D. This Part applies to all persons covered by the Determination.

PERIODICAL ADJUSTMENT oF WAGES.

I. The wages rates set out in clause 1 of Part 1., and clause 1 of Part I, are based upon the following basic wage and,
purstant to and in accordance with the provisions of scction 21 of the Factories and Shops Act 1934, the Board heroby determines
that such rates shall be automatically adjustod as prescribed in clause 2 of this Parf. Provided that the wages of approntices
aud improvers shall be adjusted proportionately to adjustments of the basic wage, such adjustments to be to a 3d., 6d., 9d.,ora
Is., any fraction of 3d. to be taken to the next higher 3d.

Basic Wage.
Needs Basic Wage Tndex Number
Place. (Adjustable). Loading Constant. Total Basic Wage. Sot Assfgned.
£ s d s . £ s d.
Throughout the State .. .. .. .. 500 6 0 : 56 0 Melbourno

ADIUSTMENT OF Basic WagE.

(a} For the purposes of this Determination, the expression ¢ Commonwealth Statistician’s “all items’ retail prico index
numbors,” or any like expression means the numbers stated to be such indox numbers in any document purporting, and not
proved to be wrongly ~o purporting to be printed by tho Commonwealth Govornment Printer or to be signed by or on behalf of
the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1947, the amounts of tho Basic Wage shall be as
preseribed in clause 1 of this part.

(¢} During each future successive period beginning with the first pay period to commence in a Kebruary, a May, an August,
or a November, the amount of the noods basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s *“ all items ** retail price index number by the factor =087 taken to ono place of decimals, the
resultant whole number being tho amount of ihe basic wage oxprossed in shillings, but should the decimal number reach -5 or
more the basic wage ehall be taken to tho next higher shilling.

A. V. BARNS, J.P., Chairman.

J. W, RYAN, Seccretary.
Metbourne, 24th January, 1947.

By Authority: J. J. GoumLEY, Government Printer, Melbourne.






