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Factories and Shops Acts,

DETERMINATION OF THE TENTMAKERS BOARD.

This Determination applies to the whole of the State of Victoria.

[N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 13th September, 1927, has

bad the power to * determine the lowest pricea or rates which may be paid to any person or persons or clagses of persons

employed in the trade of manufacturing :—
(a) Articles made of canvas or a substitute for canvas such as—

Sails, tents, marquees, ships’ gear, wings of aeroplanes, horse rugs, cow rugs, water bags, outside blinds (except

Venetian blinds), filters, mail bags, tarpaulins;

(4) Any other kind of canvas goods except those subject to the juriediction of any of the following Pourds:—

Agricultural Implemonts Board,
Country Agricultural Implements Board,
Boot Board,
Carriage Board,
Leather Goods Board, and
Rubber Trade Board.
(c) Flags"—
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commenco on or after the 5th Ducember, 1946, the last previous

Determination of this Board, shall be rovoked and replaced by thiz Dotermination.
’ WAGES (ADULTS.)

2, Per Week.
Non-Adjustable.
Adjustable
JR— Weekly Total Wage.
Wage. * Loading * War-Time
Constant, Loading.

Journeymen engaged in the manufacture and/or repair of canvas goods £ s d. 8. d. s d. £ s d.

or like material by use of palm and needle (excepting whipping of ropes)

where palm and needle is used up to size 2 inches in circumference) 6 2 0 a3 0 4 0 61 0
Other Journeymen engaged in the manufacture or repair of canvas goods

of all descriptions . .. . .. . .. 516 0 530 4 0 6 5 0
All other Journeymen .. .. .. .. .. .. 6 2 0 5 0 4 0 G611 O
Journeywomen .. .. . .- .. .. 302 6 2 8 20 3 70

* Note.~—These loadings shall not be subject to adjustment pursuant to cost of living fluctuations and shall not be taken into
account in the calculation of overtime or other penalty rates prescribed by this determination.

in addition to the above rates the following shall be pa'Td.

{a) Machinists exployed on machining on aeroplane hangars shall be paid 3 13/22d. per hour in addition to the rates prescribed

for machinists generally under this Determination.

() Repair of canvas goods of all descriptions which the foreman and journeyman or journeywoman shall agree are of an

unusually dirty or offensive nature :—1}d. per hour extra.

In case of disagreement between tho foreman and employee, the employee or a shop steward on his behalf shall be entitled,
within 24 hours, to ask for a decision on the employee’s claim by the employer’s industrial officer (if there be one), or otherwise by
In such case a
decision shall be given on the employee’s claim within 24 hours of its being asked for (unless that time expires on o nonworking day

bl

the employer or the tive ofticer r

in which case it shall be given during the next working day), or else the said allowance shall be paid.

In any case where the Union alleges that an employer or his representative is
caprivious in relation to such claims, it shall have the right to bring such case before the Secretary for Labour.

(¢) Females working on large machines (132K, 7.5, 45K, and Grummet) «. . eanvas goods or like 1nateriul, 3s. 6d. per week extra

on above rates.

for the management or superintendence of the plant concerned.

ersistently

unreasonable

or

(d) Female muchinists employed on machining cupra ammonia canvas shall be paid 9d. per hour extra for the time so employed.
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(e} (i)—
Behedule Weight
No. before Colour, Additional Rate per Hour to be Applied.
Proofing. .
[
Group 1.
Proorep 219p.—CorPER S0AP DouBLE BATH PROCESSED MATERIAL,
24 17-18 Gireen .. A
3a 12 Khaki .. ..
3B 12 Green .. ..
3c 10 Green .. ..
3a 10-12 Green .. N
3H 12 Green .. .. | pFemale employess 3d. per hour in addition to the appropriate rate otherwise
164 8 Jungle Greon (Light) .. payable under the Determination
19a 67 Khaki .. ..
198 6-7 Dark Toned IKhaki
190 6-7 Khaki Green
19p 6-7 Khaki Green )
20a 10 Green .. 1)
19x 6-7 Khaki .. .. | Female employces 9d. per hour in addition to the appropriate rate otherwise
payable under the Determination
Group 2
PROOFED 219D.—PHENYL MERCURIC ACBTATE—WAX EMULSION PROCESSED MATERIAL,
Ta 18 White
78 18 White ..
70 17-18 White ..
7D 18 White .. .
7% 18 White .. .. | yFemale employees 3d. per hour in addition to the appropriate rate otherwise
8a 12 White . s payable undor the Determination
9a 10-12 Dark Toned ..
18a 14 White .. .
21a 8 Jungle Green (Dark) ..
Croup 3.
Prooren 219p.—~Hor Wax—CoOPPER S0AF PROCESSED MATERIAL.
14a 17-18 Groon . .. All male employses (adult or juvenile) 3d. per hour in addition to the
154 17-18 Greon e .. appropriate rato otherwise payable under the Determination and all
158 1718 Groen .. .. females (adult or juvenile) the rate for adult males payable under the
15¢ 17-18 Green .. .. Datermination but exclusive of the 3d. per hour mentioned in this paragraph
Proorep 219p.—Correr Soar DousLE Bata wrra A Hor WaXx OVERCOAT PROCESSED MATERIAL.
160 17-18 Green .. | All employees (adult or Juvenile) 3d. per hour extra in addition to the
. appropriate rate otherwise payable under the Determination and a further
6d. per hour extra in addition to above rate to females engaged on articles
over 36 lb. in weight

froup 4. .
ProoyeDp 2190, —CorPER SoaP DOUBLE BaTH RETREATED WITH PHENYL MERCURIC AOETATE WaXx EMULSION PROCESSED MATERIAL.
6a 17-18 Green .. .. | All fomale employees 3d. per hour in addition to the appropriate rate

otherwise payable under the Determination

PROOFED 219D.—PiaMENTED ONE SIDE, AND OVERCOATED WITH COPPERIZED Wax EMursioN. (CONTAINING PHENYL MEROURIC
ACETATE) PROCESSED MATERIAL.

13a 12 Olive Drab (vno Side) .. { All employeos (adult or juvenile) 3d. per hour extra in addition to-the
appropriate rate otherwise payable under the Determination and a further
6d. per hour extra in addition to above rate to females engaged on articles
over 36 lb. in weight .

Proorep J. Q. D. 242.

9.85 Olive Drab (Lightweight) | All employses (adult or juvenile) 3d. per hour extra in addition to the
appropriate rate otherwise payable under the Determination and a further

6d. per hour extra in addition to above rate to females engaged on articles
over 36 lb. in weight

Group 5.
Proorep 2190.—CoprrRIZED WX EMULSION PROCESSED MATERLAL,
ki 10-12 | Khaki .. .. ) All employees (adult or juvenile) 3d. per hour extra in addition to the
31 10-12 Green .. .. appropriate rate otherwise payable under the Determination and a further

6d. per hour extra in addition to above rate to females engaged on
articles over 36 lb. in weight

(ii) Any employco actually ongaged in attaching proofed webbing and/or proofed rope to proofed canvas material shall
coceivo the same additional rate per hour whilst so ongaged as that prescribed for handling the proofed material to which such
webbing and/or rope is being attached of such rot-proofed canvas matorials as is used in the fabrication of such tentage tarpauling
Or COVers. ) .

Provided that the provisions of sub-clauses (&) and (e) hereof shall apply only to machinists employed on machining canvas
or duck supplied to employers by the Dopartment of Supply and Shipping for manufacturing articles to the order of a Commonwealth
Government Departmont or authority and such canvas or duck 1s limited to that specially treated against rot, and/or damp
and/or flame. -

FEMALES TO BE PAID MALE RATE.
3. Where a fomale is employed to do the following class of work, she shall be paid the rate which is prescribed for adult
males :—
' {a) Machinists employed on olive drab canvas: ,
Provided that this provision shall apply only to machinists employed on machining canvas or duck supplied to employers
by tho Department of Supply and Shipping for manufacturing articles to the order of a Commonwealth Government Department
or authority, and such canvas or duck is limited to that specially treated against rot, and/or damp, and/or flame.
(b) Cutting by machinoc any materials, and
(¢) Cutting by hand all classes of material, provided that trimming, cutting patches of material under 12 oz. in weight
and cutting any single thicknesses of materials not more than 10 oz. in weight shall be paid for at the appropriate
female rates. .
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APPRENTIOES-—MALES.
4. (a) The probationary period of trainee apprentices or apprentices shall not exceed three months.
(b) The minimum rates of wage to be paid to apprenticea or probationers shall be not less than the following :—

Nou-Adjustable.
Weekl,
- viiléi * Loading | * War-time Total Wage.
Constant. Load{ng.

Five year terms— ’ 5. d. s d. s d 2. d
First year's experience . . o . . 20 0 0 6 0 6 21 0
Second year's experience . . . .. .. 27 0 1 0 10 29 0
Third year's experience .. . . .. . 36 0 1 6 146 38 0
Fourth year's experience . .. .. - .. 54 0 2 0 2 0 58 0
Fifth year's experience . .. .. .. . 0 0 2 0 2 0 74 0

Four year terms— ) .

First year’s experience o . - . . 21 6 06 0 6 22 6
Second year’s experience .. . . . . 35 0 10 1o 37 0
Third year’s experience e .o . .. .. 54 0 20 2 0 58 0
Fourth year’s experience .. .. .. .. .. 70 0 20 2 0 4 0

* Nore.—These loadings shall not be subject to adjustment pursuant to cost of living fluctuations and sball not be
taken into account in the calculation of overtime or other penalty rates prescrited by this determination.

(¢) Experience in this clause means actual expérience, whether as an apprentice or otherwise, in any one or more of the
operations provided as apprenticeship operations.

(d) Except as otherwise provided minors may be engaged in the following occupations under contracts of spprenticeship or
trainee apprenticoship framed in conformity with this Determination :—

(1) Sail, tent and canvas goods maker;
(2) Ship’a gear maker.

(¢) The period of apprenticoship shall not exceed four or five years, including any period of experience in the occupation to
which the minor is being apprenticed prior to entering into the indenture of apprenticeship.

(/) An employer especially qualified to teach apprentices may, with tho consont of this Wages Board, employ a greater proportion
of apprentices to tradesmen than hereinbefore mpecified.

() Until further order any contract of apprenticeship may contain tho following provision :—

If through lack of ordor or through financial difficulties the employer is unable at any time to find employment and
training for an apprentice and if a transfer to another cmployer cannot be arranged, the obligations and duties imposed by
the indenture may with the concurrence of the apprentice and his guardian be suspended for a period agreed upon or if no
Ruch agreement is arrived at may be cancelled by the employer. The onua of proof of circumstances justifying such cancellation *
shall be on the employer.

(4) Any apprentice who cannot complete his full torm of apprenticeship before reaching his twenty-sccond birthday may by
agreement with his master sorve as an apprentice until he reaches the age of twenty-throe years.

{#) All wages shall bo paid without deduction for spocified holidays or for unavoidable absonces through sickness to the number
of four days per annum. .

(7) The apprentice at the end of the calendar period of any year in which ho has actually given sorvice to tho master upon
loss than the ondinary working days prescribed in this Determination, or in which he has unlawfully absented himsolf without the
master’s consent shall, for every day short of the said number of working days, and for overy day of such absence, serve one day,
and the calendar period of the succeeding yoar of his service shall not be deemod to begin until the said additional day or days
shall have been served. .

(k) The ordinary hours of employment of apprentices shall be the sams in each workshop as those of journeymen,

(1) An apprentice under the age of eightoen years shall not be liablo to work overtime unless he so desires.

(m) An approntice shall not work under any system of payment by results.

(n) An employer shall not, either directly or indirectly, or by any pretence or device, receive from any person or require or
pormit any person to pay or give any consideration in the nature of a promium or bonus for the taking or binding of any probationer or
apprentice. .

r Justor \VORKERS—DMALES.
5. {a) Junior Workers may be employ~l at the following rates of pay:—

Non-Adjustable.
Age. ‘?"cac:oly * Londing | * War-Time | 10tal Wage
Constant, Loading.
s, d. 5. d. s d. s d.
Under 16 years of age e ae .- . . . 20 0 06 0 6 21 ¢
16 and under 17 years of age .. .- . .- - 27 0 10 10 29 o
17 and under 18 years of age .. . . .. . 35 0 1 6 16 38 0
18 and ender 19 years of age .. .- .o . .. 54 0 20 2 0 58 0
19 and under 20 years of age .. .. .. .. .. 70 0 20 2 ¢ 74 0
20 and under 21 years of age . . 85 6 2 0 20 89 6

* These loadings shall not be taken into account in computing overtime.

(b) The proportion of Junior Workers and apprentices allowed shall be :—

Male Emplgz?s receiving Junior Workera Including Apprentices,

at least Adult o Basic Wage.
1 .. . |1
2 to 20 .. . . 1 for overy 2 such male employecs
Over 20 e o .. | A further 1 for every 3 such male omployces over 20

In computing the proportion under this sub-clause, the number of such male omployoes employod for tho whole of the previous
six months shall be taken.
JuN1oR WoRKERS—FEMALES.

6. (@) Female Junior Workers may be employed at the following rates of pay —

Non-Adjustable,
W
Experience. WT::.Y * Loading | * War-Time | Total Wage,
Constant. Loading.

s. d. s d I £ & d.
First vear’s experience .. . .. . .. 19 3 0 6 06 20 3
Second year’s experience .. . . . . 25 9 10 10 27 9
Third year’s experience .. .. .. .. .. 32 3 10 10 34 3
Fourth year's experience .. .. .. .. .. 41 9 16 1 8 4 90
And thereafter the minimum wage prescribed for females for the class of

work which they are doing

* These loadings shall not be taken into aceount in computing overtime.
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(b) For the purposes of this clause ** experience ™ shall mean any farm of employment in this industry.

(¢} Juniors employed under this clause shall on dismissal receive from their employer a certificate of the poriod of employmount
completed. Employers who wilfully employ juniors without taking into account previous etperieace shall be guilty of a breach of
this Detormination.

(d) The proportion of female apprentices and junior workers shall not exceed two to ono adult femalo veceiving the minimum wage.

DCTIXITIONS.

7. (a) *“ Jowurneyman > shall mean a male employee 21 years of age or over, other than apprentices provided that tle raves
prescribed for juniors between 19 and 21 years of age in clause 5 hereof shall operate until the junior has reached the age of 21 years,

(b) “ Journeywoman > shall mean a fomale employee 21 years of age or over, or ono who has worked four yoars or moro on
any work for which the adult rate is prescribed.

(¢) * Union” shall mean the Australian Saddlory Leather Sail Canvas Tanning Leathor Dressing, and Allied Workers
Trades Employoes Federation.

Hours.

8. (a) 44 hours shall constitute a weck’s work.

(b) The regular hours of work shall not be eatlior than 7 a.m. and not later than 6 p.m. on (ive days of the wenk and not
enrlior than 7 a.m, and not later than noon on Saturday or other dav in which a hg;lf-holid&y ia kept.

{c) Not more than oight hours forty-eight minutes (except if paid for at overtime rates) shall be worked in any one dny in
each week.

Mixep FUNCTIONS.

9. An cmployee engaged for morc than half of one day or shift on dutics cacrying a higher rato than his ordinary classification
shall be paid the higher rate for such day or shift. If for less than half of one day or shift, he shall be paid the higher rate for the
time so worked.

MearL TimME.
10. {(a) Employees shall be allowed one meal break of not less than 30 minutes, such meal break to commence not later than
1 pm. :
{6) Moal intervals having Leon fixord shall not be altered except on seven days’ notice to a shop steward employed in the
factory and where there is no shop steward, on notice to the sccretary of tho local branch of the Union.

{c} Any employeo called upon t» work during a meal hour shall be paid time and a half, and such time and a bhalf shall
continue until he or she has bad a meal break.

OVERTIME,

11.. (@) All time worked on any day hefore or after the regular working hours or in excess of § hours 48 minntes on any one
day. or in excess of 44 hours in any one week, shall bo paild for at the rate of time and a half for the first four hours and double
time thereafter.

(b} Tn computing overtime each day’s work shall stand alone.

(¢) Any employees roquitod to work overtime for more than two hours in any ono day without being notified the day bofore
that they will be required so to work, shall eithor bo supplied with a eal by the employor or paid 2s., but such payment noed
not be made to employces living in the samo locality as theic workshop who can reasonably return home for meals.

(d) If any employce pursuant to notico under the preoeding sub-clause hus provided a meal and is not required to work
ovortimo, ho or she shalt be paid 2s. for the meal so provided.

{r) No junior male worker (under the age of 16 years) or any female employee shall work overtime after 9 p.m.

PIECE-WORK.

12, («) Subject to the cmployce receiving at least the minimum time rate an employer may remunerate, in respect of callings
in which employces now work nnder a system of payment by results, any of his employees under any system of payment by results
based on rates which will enable workers of average eapacity to earn at least 10 per centum in excess of their weekly rates. Such
picce-work rates shall be fixed by the Factory Board consisting of two representatives of any employer, one of his employees and one
representative of the employces’ Union. 1{ any such Board is unable to agree on any rate or rates proposed by the employer the
matter in dispute shall be referred to this Wages Board. .

(b) If the employees of any factory or the employces Union fail to appoint reprosentation to any such Board or fail to attond
a meeting of such Board called by the cmployer on a date not less than three days after the service of notice on the State Secretary
of tho employces Union thn employer may adoept pioco-work ratos which he dooms reasonable without the authority of any Factory
Board.

(¢} Whore an employee works part of a full weok at picce-work rates and part at time rates he or she shall be paid so much
as he or she is entitled to receive under such pieco-work rates, plus the proportionate amount which ho or shoe is entitlod to receive
under this Detormination at time rates of pay.

(d) The Union may. during the curroncy of this determination, apply to this Wages Board for correction or regulation of any
piece-work rate, time bonus rate, task rate or any system of payment by results now in operation or hereafter introduced into any
workshop controlled by an employer subject to this Determination.

(e) Where an cmployer has any person working under any system of payment by results referred to in this clause, he shall
reduce into writing tho terms under which sneh person is working, and such document shall be signed by such person and the employer.
Upon demand by an officer of the Union such document shall be shown to him, and he shall be allowed to make a copy of the
samo should he so desire. If the Union considers that any such document does not comply with the provisions of this clause, it may
refer the question to this Wages Board for determination.

(f) As far as practicable different grades of work shall be equitably divided between employees working under any system of
payment by results.

(g) LBmployees working on any system of payment by results shall be paid at rate and a half when called upon to work overtime
outside their ordinary hours of work or beyond 8 hours 48 minutes on any one day or 44 hours in any one weck.

(k) Employees working on any system of payment by results waiting on the employer’s premises at the employer's request roady
and willing to work shall, for cach pay period, reccive at least the time rate prescribed for their occupation.

(i) Jonrneymen on piece-work teaching learners (not in the employ of the piece-worker) on piece-work shall be prid 10 per
centwn of picce-work rates extra whilst so employed.

Trie aND WacEs Books, Carps, ETC.

13. (a) Each employer shall keep in each factory, workshop, ot place where work is carried on by him. some card or check
used in connoxion with a mechanical clock or a time and wages book showing the name of each employee and his or her occupation,
the hours worked each day and the wages and allowances paid cach week.

(b) Where a tine-book is kept it shall be correctly entered up in ink, and shall be signed each week by the employee verifying
the nccuracy of the hours worked and the wages and allowances paid each week.

(¢} Tho time occupied by an employce in filling in any time-books or eards or in, the making of records shall be treated as time
of duty, but this docs not apply to checking in or out at the beginning or end of duty.

{d) The time and wages book shail be open for inspection to not more than two officers of the Union duly accredited in writing
by the Union during the usual office hours at the employer’s office or other convenient place : Provided that an inspection shall not
be demanded unless the Sceretary of the Union or the district secretary or organizer of any division suspects that a breach of the
Determination has been committed :  Provided also that only one demand for such inspection shall be made in any one fortnight at
the same establishment.

() The official making such inspection shall be entitled to take a copy of entries in a time and wages book relating to the
sugpected breach of the Determination.
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RierT oF ExTRY OoF UNION OFFICIAL.
14. (a) A duly nccreditefl representative of the Union shall have the right to enter employers’ workshops during the midday
meal hour for the purpose of interviewing employees on legitimate Union business, on the following conditions :-—

(i) that he produces his authority to the gatekeeper or such other person as may be appointed by the employer ;

(if) that he interviews employees only at the place where they are taking their meal:

(iii} that not more than onc representative in all be in any workshop at any one time;

(iv) that no one representative visit a workshop more than once in each week; and

(v} that if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry, but the representative shall have the right to bring such refusal before
this Wages Board.

(b) Where a Union official holding the right of entry under this clause suspects that a breach of the Determination is occwrring
or has accurred he shall be afforded the opportunity to enter the factory during working hours and view the work in question: Provided
that dlirmg such inspection the official shall not obstruct or interfere with the work in any way or converse with the employees whils
at work.

PayMENT FOR WORK oN SuNDays axD Houmnavs.
15. («) Al work performed on Sundays and holidays shall be paid for at the rate of not less than double time.

(6) An employee called upon to work on a Sunday or holiday shall be paid for a minimum of four hours’ duty.

EMmpLoYER TO Finp WORKSHOP, ETC.
16, The employer shall find workshops, light, and bench room and supply all materials used in connexion with the trade free
of charge to the employees,
CERTIFICATE OF SERVICE.
17. Any junior worker when leaving or being discharged from his or her employment shall be given by the employer a
certificate stating the date when such employment began and the date when such employment terminated.

LivitaTioxy oF EMPLOYER’S LiaBILITY.

18. An employee entitled to the benefit of this Determination may at any time within twelve months from any payment by way
of wages in accordance with this Determination becoming due to him or her, but not later, sue for the same in any court of
competent jurisdiction. Provided that a demand in writing has been made on the employer concerned within three months of the
time when the wages or arrcars of wages, as the case may be, becamc duc.

Ouvtpoor WORK.

19. Except as to erecting marquees and tents, fitting and fixing of blinds. awnings, waggon covers, machinery covers, and other
like operations, all work shall be performed at the shop or factory of the employer, and no employer shall give out work to be
performed at any other place.

Postivg DETERMINATION AND NOTICES.

20. (2) In cach factory in which five or more employees are employed the employer shall provide a notice board in tho
workroom of each department and the Union shall be permitted to post formal shop and Union notices on such board: Provided
that the notices so posted shall be signed by the President, Seeretary, or shop stewnrd of the Union.

(h} Every employer shall post and keep posted a copy of the Determination in a place accessible to all en.ployces.

PaymexT oF WAGES.

21. {a) Employers shall pay all moncys due at least once in each week before knock off time, and not later than Thursday
in each.week.

(b) Any employec who has worked only a portion of a week and who is dismissed by his employer or has left his employment
after the ziving of a week's notice shall be paid on ceasing for all time worked during that week less any deductions that the employer
may be lawfully entitled to make hereunder.

(c) Each employer shall be cntitled to retain in hand from cach employce an amount equal to two days' wages of such employee.

Hourvays.

22, (a) All cmployees shall be entitled to the holidays hereinafter mentioned or any day observed in lieu thereof without
deduction of pay:—New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King's Birthday,
Christmas Day, Boxing Day.

(b) Tn the Metropolitan District as defined in the Factories and Shops Acts and the Order in Council thereunder, Melbourne Cup
Day shall be observed as a holiday in lieu of King's Birthday.

(¢} Piece-workers shall be paid for such holidays, even though not worked, at the ordinary rates payable to employees not on
piece-work doing the same class of work. The rate shall be one-sixth of the appropriate weekly wage in factories working on six days
per week and one-fifth in factories working five days per week.

(d) If an employce's engagement is terminated within two wecks of any of the holidays abovementioned, he or she shall be
paid for such holiduy or holidays unless he or she commences work with another employer and is paid by such employer for such
holiday or holidays.

(e) Where an employee is absent from his or her employment on the working day or part of the working day before or after
& holiday without rcasonable excuse or without the employer’s consent, such employee shall not be entitled to payment for such holiday.
The amount to be deducted shall be one-sixth or one-fifth as the case may be of the appropriate weekly wage.

ANNUAL LEAVE.
Period of Leave. X

23. (a) Excopt as hercinafter provided a period of fourteen consecutive days’ leave with payment of ordinary wages as
prescribed shall bo allowed snnually to an employee by his employer after a period of twclve months’ continuous sorvice with
such employer.

Public Holidays Kzcluded.

(b} (i) Such period of annual leave shall not include holidays as prescribed in clause 22 observed on working days, but shall
include all other non-working days. . . .

(ii) If any holiday as prescribed in clause 22 falls within an employce’s period of annual leave and is observed on the dey
which in the case of that employeo would have been an ordinary working day, there shall be added to that period one day, being
an ordinary working day for each holiday observed as aforesaid. . L .

(iii) Where an employeo without reasonable cxcuse proof whereof shall lie upon him is absent from his employment on the
working day or part of the working day prior to the commencoment of his annual leave or fails to resume work at his ordinary
. starting time on the working day immediately following the last day of the period of his annual leave. the employee shall not be
entitled to payment for the public holidays which fall within his period of annual leave.

Notice of Leave to be Given.

(¢) At least scven days’ notice shall be given to an employee as to when he is to commence his leave, and if such notice
be withdrawn by an employer, the employee if he postpones his leave, shall be compensated by the employer for any reasonable
out of pocket loss occasioned thereby ; in the case of dispute to be settled by tho Wages Board.

Time When Leave to be Granted.

(d) Anpual leave shall be given at a time fixed by the employer within a period not exceeding three meonths from the date
when the right to annunl leave accrued and after not less than one week’s notice to the employee.
- Leave to be Given and Taken.
(¢) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided in sub-clause
(A) hereof payment shall not be made or accepted in lieu of annual leave,
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Payment of Wages.

(f) Each employee before going on loave shall bo paid two weeks' wages at ordinary rates for »he occupation in which the
employee was ordinarily employed immediately prior to the commencement of his leave. Payment in vase of employees employed
on piece work or bonus work or any other sysiem of payment by rosults shall be at time rates.

Leave in Advance.

{g) (i) An employor may grant annual leave to an employec beforc the right thereto has accrued due, but where leavo is
taken in such a case, a further period of annual leave shall not commenco to accrue until the expiration of tho twolve months in
respect of which annual leave had been taken before it accrued. :

’ (ii) Where loave has been granted to an omployee pursuant to sub-clause (g) (i) hercof beforo the right thereto has accrued
due and the employee subsequently leaves or is discharged from the service of the employer before comploting the twelvo months’
continuous service in respect of which the leave was granted, tho omployer may for cach onc complote month of tho qualifying
period of twelve months not served by the employce, deduct from whatover remunoration is payable upon tho termination of tho
employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of the holidays prescribed in clause 22 of this Detormination. Provided that in cases where such leave is granted
at the request of the employce, the employer may when making payment under sub-clause (f) hereof, withhold from the employee
s sum equal to ono-twelfth for each complete month of the qualifying poriod not served by the omployee at tho time of going on
such leave and retain such sum until the expiration of such qualifying period.

Proportionate Payment.
() Proportionate payment shall bo made in respect of each completed month of continuous service in any qualifying
twelve-monthly period when an employee lawfully leaves his employment or his employment is terminated by his employer
through no fault of the employse.

Calculation of Continuous Service.

(3) {a} Continuity of scrvice shall be deemed to be continuous notwithstanding—
(i) any interruption or termination of tho employment by the employer if such inforruption or termination has boen
made with the intention of avoiding obligations horeunder in respect of annual leave;
(ii} any absence from work of not more than fourteen days in the twelve months on account of sickuess or accident
(proof whoreof shall be on tho employee);
(iii) any absence on account of leavo granted imposed or agroed to by the employer;
(iv) any absence due to reasonable causc (including ahsences on account of sickness or accidont of more than fourteen
days) (proof whereof shall be on the employee). .

Provided that in cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to
tho bencfit of this sub-clanso shall if practicable inform the employer in writing within 24 hours after the commencoment of such
absenco of his inability to attend for duty and as far as praclicable the nature of the illness injury or causo, and the cstimated
duration of his absonce. .

(0) In calculating a period of twelve mouths’ continuous servico~—
{i) (1) any annual loave taken thercin;
(2} any absences of tho kind mentioned in (i) and (ii} of paragraph (@) above shall bo counted as part of such

peoriod :

(ii) in respect of absences of the kind mentioned in (iii} and (iv) of paragraph () above, the cmployce shall serve such

additional period as part of his qualification for annual leave as will equal the period of such abronces;

(iii) (1) where an employeo is absont from work for any cause whatsoever tho employer shall. if ro requested by the
cmployee, notify the employee within fourfeen days of the receipt of such request whether the employer
regards such absence as broaking eithor conditionally or umconditionally the contimvity of service of such
employee. If the employeo does not make such request within seven days of his return to work after any
such absence, such absence shall be deemed to havo broken such continuity. If the employer does not give
such notico within the said fourteen days, such absonce shall not be deemed to be such a break. |

The omployec shall make such request in writing and shall deliver same to the employer’s office at
tho factory where he is employed, or if there be no such office, to tho manager of such factory or in his
absence to the employee’s foreman.

Tho employer shall give the notification to the employce by having the same delivered to such
employee personally in writing ; ) .

{2) whoere an employee has been absent from his employment, and the employer has notified him that such absenco
is regarded as o break in the continuity of sorvice, the employee may within fourteen days of such notification
"from the employer, appesl to the Wages Board against such notification of the employer. .
Calculation of Month.

. (7) For tho purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of tho
employment or period of employment in question and as ending at the beginning of the day which in the latost month in question
has tho samo dato number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at tho end of such subsequent roonth. R

Successor or Assignee or Transmiltee.

(k} Whero the omployer is a successor or assignee or transmittce of a business if an employee was in tho employment of
the emplover’s prodecossor at the time when ho became such successor or assignee or transmittee the employee in respect of 1ho
period during which he was in the service of the predecessor shall for the purpose of this clause be doemed to be in the servies of
tho employer.

Annual Close Down.

(7) Where an omployer closes down his plant, or a section or sections thereof, for the purpose of allowing annual leave to
all or the bulk of the employecs in the plant, or section or sections tho following provisions shall apply :—
(i) Ho may by giving fo the employees concerned not less than one month’s notice of his intention so to do. stand oft
for the duration of the close down all employees in the plant or section or scctions concerned, and allow to
those who are not then qualified for two full weeke’ leave paid leave on a proportionate basis of one-sixih of a
weck’s loave for each completed month of continuous service.

. (ii} An employce who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous servico shall be allowed his leave, and shall also be paid oue-sixih of a week's wagos in respect of
oac?\dcompleted month of continuous service performod since the close of his last twelve-monthly qualifying
period.

(iii) The next twelve-monthly qualifying period for cach employec affectod by such close down shall commonco from
the day on which the plant, or scction or sections concerned, is reopened for work.

(iv) If in the first year of his service with an employor an employeo is allowed proportionate annual leave undor
paragraph (i} hereof, and subsequently within such year lawfully leaves his employment or his employment. is
torminatod by the employer through no fault of tho employeo, he shall be ontitled to the benefit of sub-clause
(A} of this clausec. subject to adjustment for any proportionate lcave which he may have been allowed as aforesaicd.

. . Disputes.

{m) Any dispute as to tho rights of an employee to or with respoct to annual leave shall be dealt with by tho Wages Board.
Operation.

(n) Service before the lst January, 1946, shall be taken into consideration for the purpose of caleulating annual loave but

an employeo shall not be entitled to loave or payment in lieu thereof for any period in respect of which leave ot o pa; b i
liou thereof bas been allowed or made under the clause hereby rovoked. . payment in
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CoxTraCT OF EMPLOYMENT.
. 24. (a) Employment shall be terminable on either sido by a week’s notice given at any time during the week or if terminated
without notice by payment or forfeiturc of a week’s wages as the case may be. .

(b) This shall not affect the right of the employer to dismiss any employee without notice for malingering, inefficiency, neglect
of duty or misconduct, and in such cases wages shall be paid up to the time of dismissal only : Provided that the employer may deduct
payment for any day or part thereof on which an employee cannot be usefully employed because of stoppage of work by an
organization or groups of employees or through any breakdown of machinery or any stoppage of work by any cause for which the

" employer cannot reasonably be held responsible.

(¢) An employee absent through illness or accident shall not be entitled in any year (whether in the employ of one employer or
sceveral) to leave in excess of 44 hours of working time. For this purpose, a year shall commence on the 15th day of October.

An employee before becoming entitled to sick pay shall if required to do so by the employer produce a doctor’s certificate or
other sufficient evidence of sickness. .

An employee shall not be entitled to sick leave unless he has been in the service of the employer concerned for at least four
weeks immediately prior to such absence.

(d) Casual employees, that is employees for whom a full week’s work is not provided, may be employed and shall be paid 10 per
centum in addition to the total wages prescribed for their occupation..

TRAVELLING T1ME.

25. Any employee sent to work at a place other than his or her ordinary place of employment shall be paid all fares and out
of pocket expenses incurred in going to or from such place of employment, and shall, if the travelling is done outside ordinary hours,
be paid at ordinary rates for the time spent in travelling with a maximum of eight hours per day.

REsT PERIOD.

26. A rest period of ten minutes shall be given to all female employees between the hours of 9.30 a.m. and 11.30 a.m. The
interval shall be counted as time of duty without deduction of pay. During such period the employees may leave their seats but not
the premises.

RestT Roox.

27. In factories where ten or more female employees are employed, a properly ventilated rest room shall be provided for the

use of such female employees where reasonably practicable. It shall contain a suitable couch and seating accommodation.

DINiNG ACCOMMODATION.

28. (u) In factories where five or more employees are employed, and it is or becomes reasonably practicable so to do, a separate
room or portion of the factory or workshop shall be set aside by the employer as a dining-room and therein the employer shall provide
adequate table and seating accommodation.

(b) Hot water shall be provided free of charge, to be available to employees immediately meal time commences,

(c) The employer shall provide the nccessary labour to keep such room clean.

(d) If such dining room is not regularly used by a reasonable number of the employees, the employer shall be released from
his obligations under sub-clauses (a) and (b) hereof.

First-a1D OUTFIT.

29, (a) The employer shall provide and continuously maintain an efficient first-aid outfit in each factory controlled by him.

(b) An efhicient first-aid outfit shall be that prescribed by the Factories and Shops Acts and the Regulations thereunder, but in
cases where there is no legislation on the subject, the first-aid outfit shall contain the following equipment :—

Quantities to be kept in Ambulancs Chest.
Article.
Factorles and workshops Factorles and workshops
in which not more than In which more than
. 30 persons are employed. 30 persons are employed.
Antiseptic solution .o .. . - .. i . 1 bottle 1 bottle
Bandages, cotton and gauze .. .. - .. . . 4 dozen assorted sizes 4 dozen assorted sizes
Iodine, tincture . . .o .o . . ‘e 1 oz. 2 oz.
Castor oil .. . .- .. .. .. .- 1 oz, 2 oz.
Manual, first-aid.
Petrolatum, carbolised .. .. .. .. .. .. .. 1 jar 1 jar
Picric acid solution, made according to the following recipe or preseription :—
14 teaspoonful of powdered picric acid; 3 oz. absolute alcohol; 2 pints
distilled water.
Pins, safety .. . .. .. . . Ve .- 1 packet 1 packet
Sal volatile .. .. .- .. .. .. . .. 1 oz. 6 oz
Scissors .. .. .. . 1 pair 1 pair
Tourniquet .. . . . . . 1 1
Cotton, absorbent .. . . .
Gauze, sterilized and plain B .. . An adequate An adequate
Lint, absorbent .. .. .. . . . assortment assortment
Plaster, adhesive .- .. . .. .. .

UxioX BUSINESS.

30. Officers or members of the Union or any branch thereof may leave their work to attend to the business of the Union after
at least three days’ notice has been given to the employer, but without being paid while absent.

PERIODICAL ADJUSTMENT OF WAGES. .
31, The wages rates set out for males in clauge 2 are based upon the following basic wage rates, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board determines that such rates shall be automatically adjusted
as prescribed by clause 32. .

Basie Wage.
Needs Basic Wage (Adjustable on Capital Cluies Index Number). N“&;ﬁ:&’)&f‘g" R C%"ﬂ:‘g‘;g_). V{::gnil;e Tu%l‘ztslc
Per Week. Por Weok. Per Week. Per Week,
£ s d. £ s d. £ s d. £ s d.
Four capitals (excluding Perth and Adelaide) .. .. 5 0 0 0 5 0 0 4 0 59 0

ADJUSTMENT OF Basioc WaGE.

32. (2) For tho purposss of this Determination, the expression ** Commonwealth Statistician’s ‘all items ' retail price index
numbers” or any liko expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to bo printod by the Commonwoalth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician. . i
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{b) Until the beginning of the first pay poriod to commence in Febritary, 1947, the amounts of the Basic Wage shall bo as
prescribed in clause 31.

(¢} During cach future successive poriod beginning with the first pay period to comumence in u Fobroary, o May, an August,
or o November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician's ** all items " rotail price index number by the factor 087 taken to one place of decimals,
the resultant whols number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5
or more the basic wage shall be taken to the next higher shilline.

P. A, RANDLES, J.P.. Chairman,

J. V. WILLOX, Seecretary.
Melbourne, Tth January, 17,

By Authority: ). J. GourLey, Government Printer, Melbourne



