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No. 178] [1947

Factortes and Shops Acts.

DETERMINATION OF THE KNITTING TRADE BOARD.

Nores.—{a) This Determination applies to the whole of the State of Victoria.
(b) Work on Sunday, except in certain prescribed circumstances, is prohibited by the Factories and Shops (Sundays)
Act 1932, No. 4102.
‘IN accordance with the provisions of the Factories and Shops Acts, the Wages Roard which since the 12th February, 1935, has
had the power ““to determine the lowest prices or rates which may be paid to any person or persons, or classes of persons,
employéd in the process, trade, or business of—
(i) knitting or crocheting fabric, or any article of human wear; .
(ii) mending or repairing any knitted or crocheted fabric, or any knitted or crocheted article of human wear ;
(ili) spinning or preparing silk yarn.”
has made the following Determination, namely i—
1. That as from the beginning of the first pay period to commence on or after the 1st December, 1946, the last previous
Petermination of this Board shall be revoked and replaced by this Determination.

2. (a) JUNIORS,
(I} Unti} the beginning of the first pay period to commence !n February, 1947.
T
W Week

Males. e s Females, Wages por Weok

Age. £ s d Age. £ s d
Under 16 years of age . . 1 80 Under 16 years of age .. .. 1 7 8
16 years of age .. . - 111 0 At 16 years of age - 111 0
18} years of age .o . 2 10 At 164 years of age . . e 114 0
17 years of age .. .. . 2 6 0 At 17 years of age .. .. 117 6
174 years of age .. . .. 21 0 At 174 years of age .. . .. 2 1 0
18 years of age .. . . 216 0 At 18 years of age .. 2 4 0
184 years of age .. .- .. 3 6 0 At 18} years of age . .. 2 7 8
19 years of age .. .. . 312 0 At 19 years of age .. .. 211 0
19} years of age .. . .. 4 2 0 At, 18} years of age . . .. 214 0
20 years of age .. .. . 4 70 At 20 years of age .. 217 ¢
204 years of age .. .. .. 417 0 At 20} years of age . 310

(1) Thereafter.

Males, wg% e:‘ pgau‘; :ek Females. “‘gg e: 4 pl‘lll;)u‘:r:dh
Age. £ s d Age. £ s d
Under 18 years of age .- 1 8 6 Under 16 years of age . 1 8 0
16 years of age . .. 111 0 At 16 years of age . 111 6
163 years of age . .. 210 At 163 years of age . 114 6
17 years of age . .- 2 6 6 At 17 years of age .. . 118 0O
173 years of age . .. 211 6 At 173 years of age o . 21 8
18 years of age . .. 216 6 At 18 years of age .. . 204 ¢
18} years of age i 3 6 6 At 184 years of age .. . 2 8 ¢
19 years of ago ) 312 6 At 19 years of age .. . 21 6
194 years of age .. . 4 3 0 At 19} years of age ' . 214 ¢
20 years of age . 4 8 0 At 20 years of age . 217 6
418 ¢ At 204 years of age 31 6

20} years of age

Until turther order junior employees engaged in the outer and under garment section shall be pald 1s.

to the above-mentioned weekly rates as part compensation for lost time.
No. 178,—1028/47,

per week In additfon
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PrororTION (within any factory).

The proportion of juniors employed shall not exceed two to each employee recaiving not less than the minimum adult rate
In determining the proportion of juniors to employees receiving the adult rate each shift shall be taken into account separately.

Provided that, In the full-fashioned department of the knitting section, the proportion of females shall be one junfor female

to each femals recelvlng the adult .wage, and the proportion of males shall be two funior males to each thres males recejving
the adult wage.

Provided also that, In computing the proportion of juniors in the full-fashioned department of the knltting section, employess
In the silk throwing department shall not be counted, and the count for the remainder of the full-fashioned department shall be
taken over all the shifts.

The Board has prescribed a form of apprenticeship Indenture.

(b) Changes in rates to be effective from the beginning of the first pay period to commence after the attainment of the
prescribed age.

(¢} A junior female, after four years’ experience in the industry shall be paid the rates prescribed for an adult female
in the classification in which she is employed.

(d) OTHER EMPLOYEES,
(1) Untii the beginning of {he first pay period to commence in February, 1947.

Adult Males. w;’ﬁ"pﬁ‘;&‘fek
£ s d
Mechanics on full-fashioned machines . . . 612 0
Mechanics on all other machines .- .. .. . .- . . 6 6 0
Operators of single unit full-fashioned maclines . . 612 0
Operators of other full-fashioned machines (leggera and foot,em)
First. year .. .. . . .o . . . 6 8 0
Thereafter .. . .. . . . . 612 0
Plierers . N . . .. . . . 86 6 0
Welt turnera . .. . .. .. . .. . 517 0
Board and press “hands .. . . .. . .. . 516 ¢
Electric machine cutters . . . . . . 6 1 0
Hand cutters . . . . .. . . . 618 6
Warpers .. .. . e . .. . . . 516 0
Hand knitters on flat machines .. .. .. . .. . . . 518 6
Circular machine knitters . . . . . 516 ¢
Millmen, scourers, bleachers, and shnnhers .. . . . . 515 0
Leading band employed on dye machines or vats . . . . . 519 0
All other employevs in dye house operating and/or uttendmg machines .. . . 514 0
All other machine operators and/or attendants . . . . “ . 514 0
Warehousemen .. . . . 514 0
Oilers md cleaners . B . . . . 514 0
Top . . . . . 614 ¢
Adult mules not Llst.whcre spcuﬁul . . .o . .. . 5 80
Firat Three 8econd Three
Adult Females, Months’ Months* Thereafter.
Experience. Experience,
£ s d. £ s d £ 2 d
hmployees using Paramount or similar shapes .. . 3 3 0 370 311 0
Operators of steam presses (excel)tulg operatu es of manual screw pxesa) . 3 3 0 3 6 6 . 310 0
Electric machine cutters .. .. .. . B 3 30 310 0 317 o
Hand cutters .. .. . . 3 3 0 370 311 0
Hand knitters on flat mnchmos . 3 30 3 7 86 312 0
Knitters on other machines . . 3 30 36 ¢ 310 0
Linkers . 3 3 0 37 8 312 0
Seamers, we]tors, overtockers, flat lockers, or mt.erlockers . 3 3 0 370 311 o0
All other machine operatorq and/or attendants 3 3 0 3 6 6 310 0
Ironers .. . .. .. 3 30 3 6 6 310 0
Clockers 3 30 3 786 312 ¢
Exammers, foldl.rs, gmdcrs, palrers, sorters, ﬁmshers un(l parcvllers, warehouse
women in finished warehouse .. .. .. . 3 3 0 3 6 0 39 0
Menders on full-fashioned hose .. .. - . 3 3 0 37 6 312 0
All other menders .. . .. .. .. .. o 3 30 3 6 6 310 O
Toppers . .. . 3 30 3 6 6 310 0
Other female employeen not elsewhere speclﬁed . L. 330 3 30 3 30

7

Until further order all adult employees engaged In the outer and under garment sectlon of the industry shall be pafd 2s.
per week In additlon to the above-mentioned weekly rate as part compensation for lost time,

(i1} Thereafter.
The rates shown In sub-clause (d) (i) hereof shall be Increased by one shilling for males and sixpence for females.

ADDITIONAL PAYMENTS.

3. An employee who is employed as first-aid man or woman and who holds a first-aid certificate shall, be paid 5s. p'er,week
extra,
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PIECEWORK.

4. (a) The lowest piecework price payable to any outside worker for porforming any of the undermentioned work shall be
as specified in the following schedule, viz,:—

Price per Garment.
Description of Work.
Knitting and Crocheting, Finishing. Wholly Making up.

. s d. s d. s d.
Pullovers, or sweaters, or jumpers, power fabric . . 09 2 3 3 0
Cardigans or jackets, power fabric o .- . 09 2 6 3 3
Pullovers, or sweaters, or jumpers, hand flat fabric .. . 13 2 3 3
Cardigans or jackets, hand flat fabric .- . .. 1 3 2 6 3 9

In the case of garments with a chest measurement not exceeding 327, the above prices may be reduced as follow :—

Knitting or crocheting . 4d. per garment reduction.
Finishing .. .. - &d. ,, ”» ”»
Wholly making up .. ls.0d " "

(b) Except as provided in the preceding sub-clause any employer may fix piccework prices for any process provided such
prices enable adult employees of average capacity to earn at least the minimum weckly rate prescribed for their respective
classes with the addition of 15 per cent. A schedule of such piecework prices shall be posted in the mill or factory and a copy
thereof forwarded to the secretary of the local branch of the Union.

(¢) Piecework prices now paid may be readjusted by employers to meet new circumstances created by this Determination
before the expiry of six months from the date on which this Determination comes into force, but thereafter such prices -shall
not be altered except by mutual agreement between the employer and pieceworkers concerned or by authority of the Secretary
for Laoour.

(d) Effcet shall be given in picce.work carnings to altorations of the nceds basic wage, and the minimum wage for adult
females made in accordance with the provisions of clause 28 of this Determination. For that purpose an omployer may alter
his piece-work ratos in accordance with paragraph (c) of this clause, or he may observe the following provisions :—

At the end of ecach working week the aggregate earnings of each piece-worker for such week shall be ascertained, and
where such piece-worker has worked on cach and every day ordinarily worked in such weck, such aggregate earnings shall be
increased or decrcased—

(i) In the case of males, by tho sum by which the nceds basic wage has been increased or decrcased in accordance
with the provisions of clause 28; and

(i) in the case of females by the sum by which the minimum wage for adult females in accordance with the provisions
of clause 28.

but where the piece-worker has not worked on each and every day ordinarily worked in such week, then the aggregate earnings
shall be increased or decreased by a part of such sum proportionate to the number of days worked, calculated to the nearest
penny. i

{e) Tf any groups of employees in any factory are dissatisfied with alterations made in piece-work rates they shall have
the right to refer the matter to the Secretary for Labour for investigation.

(f) Where an employee has worked part of the week on piecework, he or she shall be entitled to his or her earnings in
full for the actual time worked on piecework if the earnings are higher than the minimum rate for such time.

(g) Adults and juniors doing the same operations shall be paid the same piecework prices.

(h) As far as practicable, different grades of work shall be equitably divided between pieceworkers,

(i) A pieceworker who also instructs learners shall receive 10s, per week in addition to piecework carnings for the firat
week, 78. 6d. for the second wesk, and 5s. for the third week, but at the end of the third week shall not be called upon to
continue instructing a learner unless paid 5s. per week in addition to his piecework earnings.

(j) A pieceworker (adult or junior) called upon to perform work before the usual starting time or after the usual finishing
time on any day, Monday to Saturday (inclusive), shall be paid, in addition to his or her normal piecework price.

(i) for the first three hours on any one of such days—at a rate per hour equivalent to 1/88th of the weckly rate
prescribed for an adult employee of the same sex employed on the same work ; and

(ii) for any overtime extending beyond such three hours—at a rate per hour ecquivalent to 1/44th of the weekly rate
prescribed for an adult employee of the same sex employed on the same work.

Youths under 18 years of age and females who work overtime extending over ten hours in any week shall for any
overtime beyond such ten hours be paid the rate prescribed by paragraph (i) above. Provided that in mills or factories whero
44 hours are worked in five days, Monday to Friday (inclusive), the maximum daily hours under this sub.clause for Saturday
shall be four hours, before the increased overtime rate prescribed by paragraph (ii} shall operate. -

(k) Pieceworkers on the employer's premises, at the employer’s request, ready and willing to work, shall for each pay
period reccive at least the time rate prescribed for their occupations.

Bonus PAYMENTS.

5. (@) In all establishments in which tasks are set and employees are paid for extra production the tasks shall be so
sct as to permit adults of average capacity and juniors of average capacity in receipt of wages in cxcess of 25s. per weck to
earn at least 15 per cent. above the rates preseribed for their occupations, and so as to permit juniors of average capacity
in receipt of wnges between 17s. and 25s. per week to carn at least 20 per cent. in addition to the rates prescribed for
their occupations. g

(b) Particulars of the basis of bonus rates shall be supplied to the secretary of the local branch of the Union upon request
being made to the employer for same.

(¢) Adjustments of the bases of bonus rates shall be subject to mutual agreement between the employer and the bonus
workers concerned, and if challenged they may be reviewed by the Secretary for Labour.

(d) If the Union claims that any employer has wrongly based a bonus rato on the time rate for juniors, it may submit
such claim to the Secrctary for Labour.
Mixep FuxNcTions.

6. An employee engaged for more than half of one day, or shift on duties carrying a higher rate than his or her
classification shall be paid the higher rate for such day or shift; if for less than half of one day or shift he or she shall be
paid the higher rate for the time so worked.

WEeEKLY HoUrs.
7. That the number of hours to constitute an ordinary week's work shall be 44,
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OVERTIME,

8. (a) Overtime shall be pnid for work performed before the usual starting time and after the usual finishing time of each
shift, or after any employee has completed the ordinary hours of duty, at time and a half for tho first three hours on any
one day, Monday to Saturday inclusive, and double time thereafter;

Provided, however, that in mills or factories where the 44 hours are worked in five days, Monday to Friday inclusive,
timo worked on Saturday shall be paid for at time and a half for the first four hours and double time thereafter.

(b) The usual starting and/or finishing time in any factory or part thereof shall not be altered, except on seven days’
notice to the union.

(¢) Employees required to work overtime for more than one hour without {being notified tho day immediately before that
they will be required to work shall either be supplied with a meal by the employer or paid ls. 6d. cach. If the notice is
given and overtime is not worked (excopt as a result of a breakdown in machinery or plant) the tea money prescribed herein
shall be paid. )

(d) Juniors under eighteen years of age for each period of overtime worked shall be paid 6d. up to two hours and 3d.
for each additional hour or part of an hour in addition to their overtime earnings and any toa money to which they might
be entitled.

Provided that the said sums of 6d. and 3d. shall not be payable to pieceworkers working overtime. .

(¢} Youths under eighteen years of age and females required to work overtimo shall be paid overtime at the rate of time
and a half to a maximum of three hours in any one day, Monday to Saturday inclusive, and ten hours in one week, and
double time thereafter : : v

Provided that in mills or factorics whero the 44 hours are worked in five days, Monday to Iriday inclusive, the maximum
daily hours under this sub-clause for Saturday shall be four.

SHIFTS.
9. Shifts as hereunder set forth may be worked in the industry :—

(a) A day shift shall be a shift worked betweon the hours of 7 a.m. and 7 p.m. on Monday to Friday inclusive, and betwesn
the hours of 7 a.nt, and 12 noon on Saturday.

{b) A night shift shall bo a shift worked between the hours of 7 pan. and 7 a.m. on Monduy to Saturday inclusive.

(¢c) By mutual arrangement between an employer and his employees and with tho concurrence of the Union, the hours of
duty prescribed herein for night shift workers may bo worked in four shifts without payment of overtimo.

Under any such arrangement, all hours of duty boyond ton hours, oven if thoy comn within the starting and
finishing times of a shift, shall be paid for at overtime rates.

(4) Subject to the emergency provisions heroafter appearing, fomales shall bo prohibited from working between the hours
of 9 p.m. and 7 a.m. Provided that for the duration of the war the following provisions shall apply :— .

Temale employees and male juniors under seventeen years may be required to work between the hours of
6 a.m. and 9 p.m,, subject to the following conditions :—

(1) One shilling per shift extra shall be paid for ecach short shift.

(2) An additional Gd. por shift shall bo paid for each shift commencing before 7 a.m.
(3) Time and a half shall bo paid for all time worked after noon on Saturday.

(4) No employeo under the age of sixteon years shall be employed before 7 a.m.

(5) (i) No short shift of females under these emergoncy provisions shall be substituted for any existing afternoon
or night shift carried on by male labour.

(ii) Where two shifts of females are employed by virtue of these provisions, as well as a night shift of males, at
least one shift of females shall be dispensed with, if and when it is desired to work only two shifts.

(8) Where junior male employees of seventeen years of age are required to work on an afternoon or night shift,
they shall be paid the wage rate for a junior male of eighteen years.
(¢) Except in the case of employees employed under the provisions of sub-clause (d) of this clause, shift workers
(adult and junior), whilst working intermediate or night shifts, shall for such shifts be paid at the rate of 10s.
per week, in addition to the rates payable td day shift workers.

(f) Short shifts of male employees over sixteen years of age may be worked at the discretion of the employor. For
work done on such shifts (other than work done between noon on Saturday and midnight on Sunday) payment
shall be made at the rate of 10s. per week of 44 hours, in addition to the rates payable to dayshift workers.

(g) As far as practicable employees shall work shifts in rotation.

(k) Subject to the provisions of sub.clause (d) of this clause for all work done by a shift worker on Saturday afternoon
time and a half shall be paid until 5 p.m., and thercafter double time.

(f) An employee who is required to change from one shift to another without two days’ notice of such change of
shifts shall be paid 3s. extra as compensation for change.

(j) Shift workers may be required to work until the completion of their shifts on holidays without the payment of
holiday rates, provided they are not rcquired to work on the night shift commencing on a holiday.

Where a holiday prescribed by this Determination is observed on a Monday, shift workers may be given time off on the
shift commencing on the Sunday night preceding a holiday, and in such event shall be required to work on the usual night
shift commencing on the holiday, without additional pay.

Provided that where an employee works two complete shifts on a holiday both shifts shall be paid for as holiday shifts,

TirMs oF ENGAGEMENT,

10. (@) Engagcment in the industry shall be on an hourly basis, except that notice equivalent to 44 working hours shall
be given on either side to terminate employment. Such notice may be given at any time. This shall not affect the right
of the employer to stand down employees at any time when no work is offering or to dismiss any employee without notice for
malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to the time of dismissal only),
or to deduct payment for any day the employce cannot usefully by employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot reasonably be held responsible.

() In lieu of such 44 working hours’ notice, except in circumstances referred to in sub-clause (a) hereof, the employer -
may pay 44 hours’ wages and, vice versa, the employee leaving his or her employment without notice shall forfeit 44 hours’
wages which may be deducted from any wages due.

(¢) Where the employer terminates the employment of an employee within two weeks prior to o day on which a holiday
occurs, and such cemployee is re-engaged swithin a period of two weeks after such holiday or holidays, the employer shall be
paid for such holiday or holidays prescribed by this Determination, provided that such employee has been employed by the
employer for a period of at least two weeks prior to the termination of employment.

(d) Any day worker starting work shall be entitled to at least half a day’s pay, and any pieceworker to half a day's work.
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MEearL Hours.

11. (a) A meal interval of not less than 45 minutes and not more than one hour shall be allowed each day, provided
that, by mutual arrangement between the employees and the employer, a shorter meal time may be fixed, in which case it
shall not bo less than 30 minutes.

Time and a half rates shall be paid to any employee required to work during his or her meal hour. No employee
shall be compelled to work for more than five hours without a break for a meal. Provided, bowever, that where three shifts
are worked in a continuous process and it is mutually arranged, there shall be no break for meals, but employces may take
their meals in the employer's time as opportunity offers,

(c) An employee engaged in the maintenance of plant shall, when breakdowns occur, work meal hours at the ordinary
rates herein prescribed whenever instructed so to do.

{d) Meal intervals having been fixed shall not be altered except on sevon days' notice to the Union.

HoLipays aAN¥p Soxpay Work.

12. (@) Subject to the limitations mentioned hereinafter the following days shall be regarded as public holidays under
this Determination :—New Year’s Day, Good Friday, Easter Saturday (in establishments working a six.day wecek), Australia
Day, BEaster Monday, Labour Day, King’s Birthday, Anzac Day, Christmas Day, and Boxing Day, or any other day observed
in lieu thereof, or observed by local custom and substituted for one of the days hercinbeforc mentioned with the consent of
the appropriate branch of the Union. Provided that, on and from the Ist day of November, 1943, in the Metropolitan District
of Melbourne, Meibowrne Cup Day, or while Regulation 5 of the Nationality Sceurity (Supplementary) Regulations (Statutory Rule
No. 242 of 1942} or a regulation to the same eflect is in force the first Mcnday in November shall be substituted for King's
Birthday.

() Lmployees shall be paid for any of such holidays as fall on an ordinary working.day of their employer’s ostablishment, such
payment to be to the full extent of tho ordinary daily wage.

(c) Piaceworkers shall be paid for such holidays even though not worked at the ordinary rates payable to eraployeos on time
work doing the same class of work.

{d) Whero an employee is absont from his or hor ocmployment on the working day or part of the working day before or after
a holiday without reasonable excuse, or without the employer’s consent, tho omployeo shall not be entitled to payment for such
holiday.

(e) When an employee is absent through illness or other reasonable canse from his or her omployment for a period exceeding
fourteen days the employee shall not be entitled to payment for any holidays occurring during such period of absence :

Provided that where an employer consents to an employoe having leave boyond the fourteon days abovementioned, payment
shall be made for such holiday or holidays occurring in the period of absence. :

(f} Production work in any factory is prohibited on Sundays unless in extraordinary circumstances aund then only with the
consent of the Secretary for Labour.

{g) All work done by time workers on the holidays prescribed in sub-clause (a) hercof and all work done by time workers on
Sundays shall be paid for at the rato of ordinary time in addition to the ordinary rate; all such work done by pieceworkers shail
be paid for at the ordinary rate payable to employoees on time work doing the same class of work in addition to such piecework
earnings.

(%) All employees engaged on repuirs or renewals of the employer's plant or machinery nocessary for the resumption of work
tho noxt following working day. or for maintaining the consinuity of clectric light and power (not including the installation of new
machinery) shall, if worked on holiduys and Sundays be paid at tho rate of time and a half.

Sick LEAVE.

13. () An employee who is absent from work on account of personal illness, or on account of injury by accident arising
out of and in tho course of his employment, shall be entitled to leave of absence, without deduction of pay, subject to the
following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence unless he has been in the service of the employer concerned
for at least three months immediately prior to such absence.

(ii) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to Workers’
Compensation,

(iii) He shall within 24 hours of the commencement of such absence inform the employer of his inability to attend
for duty, and, as far as practicable, state the naturc of the injury or illness and the estimated duration of
the absence.

(iv) He shall prove to the satisfaction of the employer (or, in the cvent of dispute, to the Secretary for Labour)
that he was unable on account of such illness or injury to attend for duty on the day or days for which
sick leave is claimed. For such purpose the employer may require an employee to make a statutory declaration
verifying the cause of his absence. ) )

(v) He shall not be entitled in any year to leave in excess of 44 hours of working time, nor to payment in excess
of 44 hours at ordinary rates, nor in the case of an cmployee working short shift, payment in excess of a
week’s wages for such shift.

(b) A piece worker entitled to paid leave of absence under this clause shall be paid at the time-work rate applicable te
his classification.

{c) For the purposc of sub-.clause (a) of this clause an employer may arrange with the secretary of the local branch of
the Union for the recognition of a specified date as the commencing date of each year; and when so arranged such date shall
be binding for that purpose on the Union, that employer and all his employees. 1In the absence of any such arrangement,
* year,” for the purpose of sub-clause (a) of this clause, shall mean :—

(i) In the case of an employee in the service of an employer on the Ist May, 1943, a your of scrvice commencing
on that date; except in a case where the employer has before that date allowed paid sick leave, when it
shall mean the year of service then current. )

(ii) In other cases, a ycar of service in the employ of the employer concerned.

ANNUAL Lrave,
Period of Leave.

14. (@) A period of fourteen conscoutive days’ leave shall be allowed annually to an employce after twelve months’ continuous
service (less the period of annual leave) as an employee in any onc or more of the occupations to which this Detormination applies.

Seven-day Shift Workers.
(h) In addition to the leave hereinhefore preseribed seven-duy shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed se¢ven consceutive days’ leave including non-working days.
Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (@) hereof
increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(c) Subject to this sub-clause the annual teave preseribed by' tl.lis clause ghall be exclusive of any of the holidays prescribed
by clause 12 of this Determination and if any such holiday falls “:zthm an expployee’s period of annual leave and is observed on a
day which in the case of that employee would have heen an ordinary working day there shall be added to that period one day
for each such holiday falling as aforesaid. .

Where a holiday falls as aforesaid and tho employec fuils without reasonable eause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
leave he shall not be entitled to be paid for any such holiday.



No. 178.—March 6, 1947 1634 Victoria Gazette

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employco and whe employer so agree, in
two separate periods and not otherwisc.

Calculation of Continuous Service.
{e) Tor the purposes of this clause service shall be deemed to he continwous notwithstanding—

(i) any interruption or detcrmination of the employment by the employer if such interruption or determination has
been made mercly with the intention of avoiding obligations hercunder in respect of leave of abgence ;

i) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
Y Yy g y
employer; or

(iii) any absence with reasonable couse proof whercof shall be upon the employee.

- In cases of personal sickness or accident or sbsence with reasonable cause the employee to become entitled to the bonefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement, of such absence of his
inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of his
absence. A notification given by an employee pursuant to clanse 13 shall be accepted as a notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposcs of this clause unless the employer during the absence or within fourteon days of the
termination of tho absence notifies the employee in writing that such absence will be regarded as baving broken the continuity of
service,

In cases of individusl abscnteoism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absentecism notice may be given to employees by the posting up of a notilication in the plant, in the manuner in
which general notifications to employees arc usually made in that plant and by posting to each union whoso members have
participated in such concerted or collective abscnteeism a copy of samo not later than the day it is posted up in the plant.

A notice to an individual employec muay be given by delivering same to him personally or by posting it to his fast recorded
address, in which case it shall be deemed to have reached him in due course of post.

In caleulating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of noy mote than fourtcen days in a twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the poriod of twelve months’ continuous service.

i Calculation of Service.

(f) Service before the dato of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave but an cmployee shall not be entitled to leave or payment in lieu thercof for any period in respect of which leave
or a payment in licu thereof has been allowed or made under thoe clause hereby varied. Provided however that in respect of
gorvice before the lst January, 1946 the annual leave shall bo allowed at tho rate of 3°% hours for cach completed one month of
continuous rervice and in respect of servico after that dato at the rate of 74 hours for each completed once month of continuous
gorvice. Any broken part of a month served before the lst January, 1946, shall for tho purposes of this clause be deemed to be
service after the 1st January, 1946. The period of annual lecave to be allowed under thig sub-clause shall be calculated to the
nearest day any broken part of a day in the result not exceeding half a day to be disregarded.

Where tho employer is a successor or assignec or transmittee of a business if an employes was in the employment of the
employer’s predecessor ot the time when he became such successor or assignec or transmittee tho employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clause bo deemed to be in the servico
of the employer.

Calculation of Month.

(9} For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at tho beginning of the day which in the Intest month in question
has the same date number as that which tho commencing day had in its month and if there be no such day in such subsequont
month shall be reckoned as ending at the cnd of such subsequent month.

Leave to be Taken,

(h) The annual leave provided for by this clause shall be allowed and shall bo taken and except as provided by sub-clause
{7} hereof payment shall not be made or accepted in lieu of annual leave,

Time of Taking Leave.

(i} Annual lcave shall be given at o time fixed by the employer within a period not exceeding six monghs from the dute
when tho right to annual leave accrucd and after not less than two weeks’ notice to the employec.

Leave Allowed Before Due Date.

() An employer may allow annual leave to an employee before tho right thereto has acered «duo but where leave is taken
in such a casc n further period of annual leave shall not commence until after the expiration of the twelve months in respect of
which annual leave had been taken before it accrued.

Where leave has been granted to an cmployee pursuant to this sub-clause before the right thereto has acerued due and tho
employce subscquently leaves or is discharged from the service of the employer beforo completing the twelve months’ continuous
service in respect of which the leave was granted the employer may for each ono complote month of the qualifying period of
twelve months not served by the cmployee deduet from whatever remuneration is payable upon the termination of the employment
one-twelth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of
the holidays preseribed by clause 12 of this Determination. .

Payment for Period of Ieave. N

(k} Each employce before going on leave shall be paid two weeks’ wages, except a seven-days shift worker who shall be
paid the amount of wage ho would have received in respect of the ordinary time which he would have worked had he not been
on leave during the relevant periods. For the purposes of this sub-clause and sub-clause (I) hercof wages shall be at the rate
prescribed by clause 2 of this Determination for the occupation in which the employee was ordinarily employed immediately prior
to the commencement of hig leave or the termination of his employment, as the case may be. Payment in the case of employees
employed on pieco or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

() If after one month’s continuous servico in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the ecmployee shall be paid at
his ordinary rate of wage for 3°% hours in respect of cach completed one month of continuous service before the lst January,
1946, and for 7°¢ hours at the same rate in respect of each completed month of continuous service after that date, the service in
each case being service in respect of which leave has not been granted hereunder.
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Annual Close Down,

{m} Where an employer closes down his plant, or a scction or sections thereof, for the purposes of allowing annual leave to
all or the bulk of the employces in the plant, or section or sections concerned, the following provisions shall apply —

(i} He may by giving not loss than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or scctions concerned, and allow to those who arc not then
qualified for two full weeks’ leave paid lecave on a proportionate basis of one-sixth of a week’s leave for cach
completed month of continuous service.

(i) An employee who has then qualificd for two full weeks’ leave, and hes also completed a further month or more of
continuous scrvice shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respect of
each completet month of continuous service performed sinco the close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall ¢commence frem the
day on which the plant, or scetion or sections concerned is re-opened for work,

(iv) If in the first year of his servico with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subscquently within such year lawfully leaves his employment or his employment is
‘terminated by the employer through no fault of the employce, he shall be ontitled to the benefit of sub-clause (4)
of this clause subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

LoraTions.

15. (a) Where practicable, each machine must be stopped when being cleaned, the cleaning to be done in his or her
working hours by the employee whrse duty it is to do so.

(b) No female shall be required to lift or carry any article or goods weighing more than 30 Ib. without one assistant
for every 30 lb. weight,

(c) The occupations in which females are employed at the time of the making of this Determination shall not be extended
in any factory without the consent of the Secretary for Labour.

(d) No female shall be required to use an iron weighing more than 8% Ib.

(¢) No female shall be employed operating a manual screw press other than those now employed, and the rates now paid
to females for such work shall be continued. In factories in which other forms of presswork are done exclusively by males,
no females shall do such work until the Secretary for Labour certifies that the conditions are suitable for the introduction of female
labour. .

f) One operator receiving not less than an adult operator's wage shall be employed on full-fashioned machines totalling
eighteen heads or more,

GENERAL.

16. (a} Hot Water—Employees shall be provided with hot water free of charge.

(b) Seats for Female Employees—When requested by employees, and where practicable, suitable seats shall be provided by
the employer for female employces in positions handy to their work.

(c) Rest Room.—In factories where ten or more female employees are employed, a properly ventilated rest room shall be
provided by the employer for the use of such female employees. It shall contain a suitable couch, two easy chairs, and a
rubber hot water bag.

(d) Dining Room.—Proper dining room accommodation shall be provided by the employer when requested to do so by o
majority of his employeces.

(¢) First Aid Chest.—The employer shall provide a properly equipped first aid chest at a place or places reasonably
accessible to all employees. Such chest shall comply, as to its contents, with the requirements of the Factories and Shops Acts.

{f) Clothing.—\Vhen requested by the employees concerned, the employer shall provide employees working in the wool
scouring dye house, bleach house, milling and scouring, yarn dycing and piece carbonizing (except piece drying) departments
with suitable protective clothing, such as gloves and top boots or clogs, and (when working with acids) aprons. Employees shall
take reasonable care of clothing so provided.

(g) T'ools of Trade.—-All materials and applinnces required for the cleaning of machinery shall be supplied by the employer
free of charge.

(h) Changing Accommodation.—Separate dressing accommodation shall be provided by the employer for male and. female
employees. .

(i) Tea Break.—TFemale employees shall be allowed a period of not less than ten minutes for rest and refreshments during
each day or shift, to be taken at times to be mutually arranged; reasonable facilities shall be provided by the employer for
female employecs to have refreshments during such intervel, if they so desire—provided :—

(i} that such period shall not be allowed within one hour of commencing or finishing work for the day, or for a
meal break; and

{ii} this sub-clause shall not apply to employees working a short shift who are allowed crib time without deduction
of pay; and .

(iii} that employces shall conform to such arrangements as the employer may make to ensure' the continuity of
machine operations.

(j) Floor Coverings.—Where practicable suitable floor coverings shall be placed before machines, and no employee shall
he called to stand on a bare concrete, or brick or stone floor when operating or attending to a machine.

PAaYMENT oF WaAGES.

17. Wages shall be paid weekly not later than Friday.

Wages shell be paid during working hours, and any employee kept waiting for his or her wages, beyond the ordinary
working hours, shall be paid at overtime rates for such waiting time.

Where the services of an employee are dispensed with, wages shall be paid to him on the day of dismissal or forwarded
to him by post on the day following.

Not more than two days’ pay of each employee shall be kept in hand by an employer.

- NoTioE Boarp. -

18. The employer shall permit a notice board to be erected in a prominent position in his establishment upon which
representatives of the Union shall be allowed to post notices in connexion with union meetings or other legitimate business of
the Union, provided such notices are not objected to by the management. In the event of a conflict of opinion as to
whether a notice is objectionable, the matter shall be referred to the Secretary for Labour,

Postizg 0oF DETERMINATION.
19. A copy of this Determination shall be posted by each employer in a prominent and accessible place in his establishment,

SHOP STEWARDS.

20. Shop stewards to the number of one in each department shall be recognized by the employer, and not more than
three of such shop stewards shall be allowed time off during working hours to interview the employer if there is any legitimate
complaint.

P RieaT OF ENTRY.

21. The secretary or branch secretary of the Union, or any person authorized by the Union, shall have the right to enter
any factory or workshop for the purpose of interviewing and conversing with employees during the lunch hour or non-working time.

If any official so nuthorized makes himself objectionable during any such visit his right to visit may be determined by
the employer affected. The official shall have the right to bring such refusal before the Secretary for Labour.

CERTIFICATE OF SERVICE,

22, An employee, if he or she asks for it, shall be entitled on termination of service, to a certificate of length of
service with an employer and the nature of the work he or she was employed upon.
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TiME AXD WagES Book.

23. (a) An employer shall keep a time and wages book or record in English showing the name of each employee, the age
and/or experience of each employee paid asa junior under clause -2 hercof, the occupation of each employee, the hours worked
each day or each week, and the wages and/or allowances paid each week.

(h) (i) When any junior employce is engaged the employer shall obtain and file in his records a Certificate or Declaration
a3 to the age and experiepce of such junior employee, which shall be open for inspection, as provided herein.

(it} Any employee giving misleading or false information as to his or her experience and/or age shall be liable to penalties
gor breach of the Determination.

(¢) The time occupied by an employee in filling in tnne books or in the making of records shall be treated as time of
duty, but this does not apply to checking in or out at the heginning or end of duty.

(d) The time and wages book or record shall be open for inspection to a duly accredited official of the Union during the
usual office hours at the employer’s office or other convenient place, provided that no inspection shall be demanded unless the
secretary of the Union, or the branch secretary or organizer of any division, suspects that a breach of this Determination is
being, or has been, committed. Provided also that only one demand for such inspection shall be made in any one fortnight
at the same establishment,

Oursine WORKERS.

24. (a) No work of any description or class covered by this Determination shall be done or performed outside the employer’s
factory or workshop, except by a person who holds an outside worker's licence issued by the Secretary for Labour: Provided
that no such outside worker shall employ any other person or persons whatsoever, save and except members of such worker's own
family.

(6} An employer shall not have mocre than onc outside worker for every twenty inside workers or fraction thereof.

(¢) An outside worker shall be deemed to be a person who works by himself or herself, except as provided in sub-clause
(a), and is not employed in a workshop or factory.

{d) The outside worker shall not work during any part of the day inside a workshop or factory.

(e) Outside workers shall be paid at the rates provided in this Determination.

(f) Outside workers shall be provided free of charge with all yarn and/or other materials used in connexion with their
work,

{9) Where an employer delivers and/or collects the work of such outside workers the outside workers shall not he charged
for such delivery and/or collection.

(k) Every employer who has work done elsewhere than in his factory or workshop shall complete, each calendar month,

in respect of each outside worker in his employ, a return in the form prescribed by Schedule “A” to this Determination. Such return
shall be lodged with the Secretary for Labour within seven days after the end of the calendar month to which it refers. .

Every outside worker shall complete, each calendar month, in respect of the work done by him or her, a return in the
form prescribed by Schedule “B” to this Determination. Such return shall be lodged with the Secretary for Labour within
seven days after the end of the calendar month to which it refers.

(§) No employer shall, except as provided in this clauuse, require or order or cnuse to be performed or contract for the
performance of work of any class covered by or referred to in this Determination (including the work of preparing any material
for manufacture or materials so prepared)—

(1) In any place other than his usual workshop or factory; and/or

(2) By any person or persons other than his employces usually employed at such workshop or factory.

(j} Nothing herein contained shall affect the right of the employer covered by this Determination to contract, sub-contract,
let, or sub-let to any person employing not less than four persons (exclusive of members of his or her own family) who conducts
a workshop or factory, and is affected by this Determination.

LrurratioN or EMPLOYER'S LIABILITY.

25. Where an employer has made a payment to an employce, which payment purports to he a payment of the wages
payable under this Determination to the employee for any period such employee shall not recover from his employer any further
sums preseribed by this Determination in respeet of any services rendered to such employer during such period, unless within a
period of three calendar months after the last day of such period a demand in writing of such further sum claimed has been
given to the employer by the employee,

DEFINITIONS,

28. (a) A “leading hand ” is an employee who, nnder the direction of the management, supervises the work of a shift
or gang of other employees, not exceeding seven in number,

(b) “ Union” means the Victorian branch of the Australian}Textile Workers’ Union.

(c) *“Machine operator and/or attendant’ means an employee who in the course of his duty is called upon to operate a
machine and does not include an employee whose sole duty is carrying material to and from a machine.

(@) *“Continuous process” means the working of three shifts per day between midnight on Sunday and noon on the
following Saturday. .

(e) * Experience” for the purpose of calculating margins or rates under clause 2 of this Determination shall include all
experience in the classification concerned, whether as a junior or an adult.

PERIODICAL ADJUSTMENT OF WAGES.

27. (a) Apvrr MarEs.—The wages rates for adult males set oul in clause 2 are based upon the following basic wage rates
and, pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board determines that such rates
shall be automatically adjusted as prescribed by Clause 28. ‘

Needs Basic | copstant, Total Bas,c Index Number Set
Place, (A dj\l‘mng;le). Loading,. Wage. Assigned, $
£ s d. s d. £ 4 d.
Sydney
Melbourne
Throughout the State .. .. .. 510 5 0 5 6 0<! Adelaide .. » Weighted
Perth .. ] average.
. Hobart ..
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. (b) Apurr Fesmaies.—The minimum wage for adult females shall be sixty per centum of the nceds basic wage and constant
loading for males, calculations to be made to the nearcst sixpence, any exact threepence in the result to be reckoned as sixpence.

(c) ManGins, Avuer Mares.—To adult males of the undermentioned classes thero shall be paid the total basic wage
referred to in clause 27 (g) hercof, with the addition of the marginal additions set opposite such classes respectively.

- Margin,
. . o £ s
Mechanics on full-fashioned machines . 1 7
Mechanics on all other machines .. .. .. . . 11
Operators of single unit full-fashioned machines = . 17

Operators of other full-fashioned machines—leggers and footers—
First: year .. .. .. . .

d.
0
0
]
. . 110
Thereafter N .. e e .. . 1760
Plierers .. . . 110
Welt. turners . . .. .. . R 012 0
Board and press hands .. .. . . . 611 O
Electric machine cutters . . . 016 0
Hand cutters . . . . . 013 ©
Warpers .. .. . . . . . . 011 0
Hand knitters on flat machines . . . . 013 6
Circular machine knitters .. . . . ol o
Millmen, scourers, bleachers and shrinkers .. . 010 0
Leading hand cmployed on dye machines or vats .. .. . . 014 O
All other employees in dye house operating and/or attending machines .. 09 0
All other machine operators and/or attendants . . .. .. .. .. .. 09 0
Warehouseman | .. . . . . . . 09 0
Oilers and cleaners .. - .. . . . . 09 0
Toppers .. . . .- .. .. . - ¢ 9 0
Adult males not elsowhere specified .. .. .. .. .. . 03 0

(d) Junior Rares.—The minimum rates to be paid to junior employees shall be as follows :—
(1) Junior Males—

Age. Percentage of Needs Constant Loading,
. Basic Wage.
Per Week.

s d.
Under 16 years of age .. .. .. .. B . 274 0 6
16 years of age .. . .. e .. .. .. 30 0 9
16} years of age .- .. .. .. .. .. 40 09
17 years of age .. NS . .. .. . .. 45 Lo
17} years of age .. .. .. .. . .. 50 1 0
18 years of age .. - .. .. N . .. 66 10
18} years of age . .. e NN .. 65 190
19 years of age .. .. .. . .. .. .. 70 20
194 years of age .. . .. . . .. 80 2 0
20 years of age .. . .. o .. .. .. 85 2 0
204 years of age .. N e .. . 95 2 0

(ii} Junior Females—

Age. Percentage of Necds
Basic Wage.
Under 16 years of age .. . PN .. .. o . .. 273
At 16 years of age .. .. .. .. .. .. . .. . 31
At 164 years of age .. .. .. .. .. .. . .. .. 34
At 17 years of age .. .. . . .. . . . .. 373
At 173 years of age .. .. .. .. .. . .. N .. 41
At 18 years of age .. .. . .. . .. AN o 44
At 18} years of age .. .. .. .. .. - . .. .. 474
At 19 years of age .. .. .. .. .. . . ‘e .. 51
At 19} years of age .. .. .. .. .. . .. NS .. B4
At 20 years of age .. © e .. .. .. .. .. .. .. 57
At 20} years of age .. .. . .. . RN . . .. 61

(iii) The total wage to be calculated to the nearest sixpence, any exact threepence in the result to be reckoned as
sixpence.
ApJUSTMENT OF Basio Wagr.
28 (i) (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s * all iterns > retail price index
numbers ** or any like expression means the numbors stated to be such index numbers in any document purporting, and not proved

to he wrongly 60 purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician. .

(b} Until the beginning of the first pay period to commence in May, 1947, the amounts of the Basic Wage shall be as prescribed
in clause 27.

(c) During each future successive period beginning with the first pay period to commence in a May, an August, a November,
or a February, the amount of the needs basic wage shall bo ndjusted by thio following method, namely, by multiplying the last
published Commonwealth Statistician’s ¢ all items  retail price index number by the factor 087 taken to one place of decimals, the
resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5 or more
the basic wage shall be taken to the next higher ehilling.

(ii) ADsusTMENT oF Waaks o¥ ApuLt Femarzs.—(e) For work done by adult female employces until the beginning of
the first pay period to commence in February, 1946, the amounts of wage rates preseribed for them by clause 2 hercof shall
be paid.

() Thereafter the amounts of wage rates prescribed for them by clause 2 hercof shall be increased or decreased (as the
case may be) whenever and wherever there is any alteration in the minimum wage for adult females calculated in accordance
with clause 27 hereof and by the amount of the relevant alteration in such minimum wage.

No. 178.—1026/47.—2
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ScREDULE *‘ A "—See clsuse 24 (k).
EMPLOYER'S RETURN IN RESPECT OF OUTSIDE WORKER.

Return for the month of

Name of employer.

Address.
Price.
- G'l‘n’r.;!;:cx{. Weight. glzc engf Q ity.
KEnitting. Fintshing. Total,
Dozen. £ & d £ s d. £ aud

Knitted Fabrios e -

Garments ..

Hoso .. . o

Haslf Hose .. .

Weight and description of raw material supplied
( Name

' iAddms

Signature of employer.
Nore.—Supplies of this form may bo obtained from the Secretary for Labour, Spring.street, Melbourne,
To be lodged within soven days after the end of each calendar month,

By whom made .

ScHEDULE ‘‘ B “—See clause 24 (A).
OUTSIDE WORKER'S RETURN.

For month of

Name of outside worker.

Addrees.
rice.
Type of Gauge of a 14 Frice
- Garment. Welght. £ .
i Knittlng. Finishing. Total.
Kaitted Fabri Dozen. £ o d £ s d £ & d
t ‘abrios .
Garments .. .
Hose .. . .
Half Hose - ..
Weight and description of raw material supplied .
Name .
For whom mads .. A
Address

Signature of outside worker.
Nora.—~Supplies of this form may be obtained from tho Sccretary for Lebour, Spring-strect, Molbourne.
To be lodged within seven days after the end of eaoch calendar month.

P. A. RANDLES, J.P’., Chairman.

J. V. WILLOX, Sccretary.
Melbourne, 20th January, 1947.

By Authority: J. J. Gourigy, Government Prinier, Melbourne.



