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Public Service Act 1946,
REGULATIONS.—PART [II[.—SALARIES, INCREMENTS
AND ATLOWANCES.

FYHE Public Service Board, in pursuance of the powers conferred by
the Public Service Act 1946, hereby amends the Public Service
(Public Service Board) Regulations as follows:—

After the Fifth Schedule to the Public Service (Public Service
Board) Regulations the following new Schedule is inserted :—

No. 185.—2159/47.
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SIXTH SCHEDULE.

TemPoRARY EMPLOYEES, . -

Designations of Positions and Rates of Sularies.

Yearly Rate of Salary.
Department and Designation of Position. _ I?j‘;:‘;:‘l‘)‘_’
Minimum, | Maximum,
GENERAL. £ £
Agsistant (Female)—
Junior—
Undor 16 years of age .. - 78 .
At 16 years of ago .. .. 91 .
At 17 years of age . 104 .
At 18 years of age . 130 .
At 19 years of age . 143 .
At 20 years of age . .. 169 .
Adult . .. . 208 221 .
Assistant {Male)—
Junior—
Under 16 years of age .. . . 78 .
At 16 years of age .. .. 91 .
At 17 years of age .. 104 .
At 18 years of age .. 130 .
At 19 years of age N 143 .
At 20 years of age .. .. .. 169 .
Adult .. .. .. . 260 325
Asgistant (Fomale) Draughting—
. Junior—
Under 18 years of age .. 01 .
At 16 years of age . 104 .
At 17 years of age . "s
At 18 years of age . 143
At 19 years of ago . 156
At 20 yoars of ago . 182
Adult .. .. . 221 234
Carpenter .. .. .. . 325
Chauffeur .. .. .. 279 305
Clerk, Grade [ .. 35t 364
Clork, Grade TI. 286 338 .a
Draughtsmun, Grado [, .. . 50) 553 2 of £26
Draughtsman, Grade Il 436 475 1 of £13, and 1
of £26
Draughtsman, Grade I 364 423 1 of £26, | of
£20, and 1 of
Draughtsman— £12
Junior—
Ist year of service .. 148 .
2nd yoar of service .. 156 .
3rd yoar of service 182 .
4th year of servico .. T 208 ..
dth year of service . 234 .
Draughtsman, Grade IV, 260 351 3 gf £26, 1 of
' 13 .
I'ireman 271 297 .
Labourer 260 273
Lift. Attendant 263 276
Machinist (Female)—
Junior—
Under 16 years of aga .. .. .. 91
At 16 years of age .. .. .. 104 .
At 17 years of age .. . 117 .
At 18 years of age .. 143 .
A6 10 yoars of ago .. 156 .
At 20 years of age . 182 .
Adult .. . 221 234 .
Messengor—
Junior—
Under 16 years of age 78
At 18 years of age e .. 91 .
At 17 years of age .. .. . 104
At 18 years of age .. . 130
At 19 years of age .. .. 143
At 20 yoars of age .. . 169
Aduly .. 260
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SiXTH SCHEDULE—~—confinued,

No. 185.—March 12, 1947

Department and Designation of Position,

Yearly Rate of Salary,

Minimum, | Maximnm,

Tncrements
{(Annual),

GENERAL—condinued.

Shorthand Writer and Typist (Female)—
Junior—
Under 16 years of age ..
At 16 years of ago .
At 17 years of age
At 18 years of age
At 19 years of ago
At 20 yem of age - .. .
Adult . .. o
'l"elephomst ([‘omnle)—
Junior—
Under 16 years of ago
At 16 yoars of age
At 17 years of age .
At 18 years.of ago P
At 10 years of age
At 20 years of ugo
Adult .
Tracer (Female)—
Junior—
Under 16 years of age
At 16 years of age
At 17 years of age
At I8 years of age
At 19 years of age
At 20 years of age
Adult .. .
Typist {Femalo}—
Junior——
Under 16 years of ago
At 16 years of ago
At 17 years of age
At 18 years of age
At 19 years of age
At 20 years of sgl: . ..
Adult .. .. .
Watchman e .. .

DEPARTMENT OF PREMIER.

Investigation ~ Officer,  Statc  Dovolépment
Committee . . o .

[nvestigation Officer, Assistant, Decentralization
of Industries Committes .. ..

Parliamentary Secretary

Press Relations Officor . ..

Special Assistant .. .. .. .

SorL CONSERVATION BOARD.
Tzngmaar, Assistant .
fNeld Officor
Research Officer (l'emaln)

Surveyor ..
Tochnical Officer

DEPARTMENT OF CHIEF SECRETARY.
CRILDREN’S WELFARL.

Attendant {Male)

Attendant (Male) .. . .. e
Attondant (Male), Senior .. ..
Attendant (Female) .. .. ..
Inspector (Female) . .. .. .
Maid

‘\‘urso and Attendant ..
Nursery School Teacher N .
ExrLosives.

Magazine Assistant, Truganina ..
Watchman and Mn.guzme Assistant, '1ruganm.,. ..

Tl

1530
. 156
e 160
‘e 105
234 247

.. 41
104
117
143
156
.. 182
221 234

01
104
117
113
156
.. 182
221 234

436 475

.. 416

644 696
.. 445

449 501
338 410
364 416
449 H0L
353 Gls

291
304

1of £13, and |
of £2¢

2 of £26

2 of £26

2 of £26

2 of £26

1 of £26, 1 of
£13, and 1 of
26

o pply to employees appointed to the position prior to the 1st September, 1945
3 uction of £32 a year for q““tgg‘ and l?atfom ptember, 5.



No., 185.—March 12, 1947 1692 ' Victoria (azette

SixTH SCHEDULE-—continued.

Yearly Rate of Salary. ¢
Department and Designation of Position. _— K('R:I(;ﬁg;;“
Minimum. { Maximum, ’
£ £
DEepPARTMENT OF CHIEF SECRETARY—continued.
FISHERIES AND GAME.
Hatchery Assistant, Snob's Creck .. . 286 200*
Tnspector .. . .. . . .. 279
~
Posric LinraRy, NATIONAL MUSEUM, MUSEUM
OF APPLIED SCIENCE, AND NATIONAL (RALLERY.
Assistant (Female)—
Junior—
Under 16 years of age .. .. N .. 9l .
At 16 yoars of ago .. .. .. - 104 o
At 17 years of ago o . . . 117 e
At 18 years of age . .. .. . 143 .
At 19 yoars of age .. .. . .. 156 .
At 20 years of agc .. .. .. . 182 ‘e
Aduit .. .. . .. 221 234
Attendant . .. .. . .. 260 286
tnide Luclun or . .. . .- .. 342
Keepor of the Prints . . .. .. 312
Puxan Axp GaoLs.
Warder . . e . .. 305 344
Warder (1 oumln,) . .. .. .. 203 216
DEPARTMENT OF TREASURER.
Supervisor, Young Farmers’ Clubs .. .. .. 468
Housixg CoMMISSIUN.
Clerk of Works, Senior e .. .. 449 553 4 of £26
Clerk of Works . 364 416 2 of £26
Engineer Manager, Holmi‘sglcn (,omrem Huuse
l"nctory .. . 1,000 .
Tield and Research Officer, Hnlmcsglcn Concrote
House Factory .. . 670 .
Housing Inspector .. . .. .. 419 475 -
Housing Inspector, Assxstant T .. .. 364 ..
Housing Officer (Female) .. .. .. .. 288 ..
Investigating Officer (Femalo) . .. .. 273 .
Land Purchasing Officer .. 416 -
Production Engineer, Holmesglen Concrete House
Factory .. .. 670
Supply Supermtendcnt Holm(:sglcn " Concroto
House Factory .. .. .. .. .. 618
PuBLic TRUSTEE.
Trust Officer . .. .. .. 470
Trust Officer, Assnstnnc . . .. .. 364 ..
Professional Assistant . .. .. 449 501 2 of £26
StaMp Duries,
Embosser (Female)—
Junior——
Under 16 years of agoe .. .. .. .. 78
At 18 yoars of age .. N . 91
At 17 years of age .. .. .. .. 104
At 18 years of age .. .. .. .. 130
At 19 yoars of age .- .. . .. 143
At 20 years of ago .. .. . .- 169
Adult .. .. .. N 208 221
STATE ACOOMMODATION OFFIOE.
Caretaker .. .. .. . 293 286
Cumtuker—Larundel Estate .. .. .. .. 312
Inspector .. .. .. .. 286 326

« Less deduction of 10 per cent, of total emolument, payable by way of salary, for rent.
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StxTH SCHEDULE—conitnued.

No. 185.—March 12, 1947

Yearly Rate of Salary,
Department and Designation of Posltion. - I(t:‘tz‘m‘rs:};ls
Ainimum. | Maximum.
£ £
DEPARTMENT OF PUBLIC INSTRUCTION.
ongmph Operator (Projectionist) .. .. .. * .
Carotaker, Crows Nest Camp, Queconscliff . 273 286 .
Clerk (Female), Typist (Female). or Clork und
Typist (Female) employed in High Schools or
Higher Elementary Schools—
Junior—
Under 16 years of uge .. .. K
At 16 years of age . .. .. .. 86
At 17 years of age .. . .. 98
At 18 years of age .. .. .. 127
At 19 years of age .. .. - . 135
At 20 years of ago .. 159
Adult .. . .. . 196 208
Depot  Supervisor, Rc«construction T'raining
Branch .. 449 301 2 of £26
Housekeeper, Melbourno Toachers’ Colld.gv 273% ..
Matron, Ascistant, Melbourne I‘em‘hurﬁ College 247F
Packer . .. . .. 266
Photogra,plno Assistant—
Junior . .. . .. .. b .
Adult (M&le) . .. 304 356 .
Adult (Female) . .. .. . 247 286
Purchasing Ofﬁcm', I{.cconstl‘uctiun Training
Branch .. .. .. .. 364 416 2 of £26
Seloction  Officer, I(uconstnwtinn Training
Branch . .. B0 475 1 of £26, 1 of
£20,1 of £13,
1 of £26
Storeman, Assistant . 279 ..
‘Technical Projectionist . 436
,
DEPARTMENT OF LAW.
Crowx Sorictron’s Orrick.
Professional Assistant .. . .. 390 416 1 of £26
DEPARTMENT OF LANDS AND SURVEY,
Caretaker, Yanakie Run “e .. 209 ..
Cartographic Assistant 364 416 2 of £26
Chainman .. 286 209 .
Enginoer Mechanic, Bu(,lmn (Javcx .. 351 .
Foroman . . 312 325 .
Inspector of Land Settlement Semor 423 501§ .
Inspector of Land Settloment, Senior 423 488 .
Inspector of Land Settlement . 332 410§ .
Inspector of Land Settlement, 332 397 ..
Photographer, Senior e 168 ..
Photographer . 419 .
Photographic Assistant—
Junior .. . . . 1
Adult (Male) . 304 356 .
Adult (Female) 247 286 .
Plan Mounter .. 279 ..
Surveyor . 475 333 3 of £26
BOTANIC GARDENS.
Assistant Librarian (Female) National-Herbarium
Junior—
Under 16 years of age . 91
At 16 years of age .. .. 104
At 17 years of age .. .. 17
At 18 years of age .. . 143
At 19 years of ago .. 156
At 20 years of ago .. 182
Adult .. 221 234

* Rates in accordance with Commonwealth Theatrical Employees Award,

1 Less dedu

ction of £52 a year for board and lodging.

% Rates in accordance with the Determination of the Photographers Board.
§ To apply to employees appointed to the position prior to the 9th September, 1948.
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SixTH SCEBEDULE—continued.

Yearly Rate of Salary.,

Department and Designation of Position. Increments
(Annual).
Minimun, | Maximum,
£ i
DEPARTMENT OF LANDS AND SURVEY—continued.
BoTaxic GARDENS—continued.
Gardener—
Junior—
At 16 yoars of age . 98
At 17 years of ago . 124
At 18 yoars of age . 150
At 19 yoars of age . 176
At 20 years of u.ge . 202 .
Adult .. . 266* 292§
Adult .. -~ 266* 279
Woodman .. .. 266* 292§
Woodman .. 266* 279
DEPARTMENT OF PUBLIC WORKS.
Architect, Senior (Design) .. .. 644 696 2 of £26
Architect (Design) .. . . .| 579 618 | 1 of £13, 1 of
£26
Architect, Assistant . . .. 449 553 4 of £26
Cabinet Maker .. .. . .. 325 ..
Draughtswoman . 234 338 4 of £26
Engineer 592 686 4 of £26
Engineer, Assistant . 449 563 4 of £26
Engineer, Assistant (Electncal) 449 653 4 of £26
Engineer, Assistant (Meclmnlcal) 449 563 4 of £26
Garden Labourer .. 260 ..
Garage Attendant .. .. 273 ..
General Assistant (Electncal) 364 416 2 of £26
Tnspector of Works, Senior 449 475 1 of £26
Inspector of Works 364 423 1 of £26, 1 of
v £20, 1 of £13
Installation Inspector i 351 ..
Motor Truck Driver . 286 .
Plumber, Supervising .. 425 ..
Quantity Surveyor, Assntunt 440 527 3 of £26
Works Master . 384 423 .
PorTs AND HARBOURS.
Cook 273 2861
Coxswain and Lendsman . 285
Crew’s Attendant—
Junior—
At 16 years of age .. N . 91% .
At 17 years of age .. .. . . 1041 .
At 18 years of age . 130F .
At 19 years of age . 143t .
At 20 years of age . 1691 .
Deckhand .. . 267% .
Engineer, Chief, of DredgeS, ‘&e. .. 438t .
Engineer, Second, of Dredges, &c. .. 386+ .
Engmeer, Third, of Dredges, &c. . 3607 .
Engine Driver of Launches .. 312 325 .
Fireman, Marine .. 285 .
Fitter and Turner 326 . .
Greager and Storeman .. 2031 .
Labourer, Senior .. 273 286 .
nghthouse Keeper, Asslstant 260 2861 .
Lightkeeper and Boatman . . 200t .
Lighterman . 299 .
Master, Dredges, &o. .. 4381 .
Mate, First, of Dredges, &e. .. 386+ .
Mute‘ Second, of Dredges, &c. .. . 3601 .
Motor Mechanic . . . 312 .
Officer in Charge, Lakes Entrance . . 360 .
Steward .. .. . . . 267t .
DEPARTMENT OF MINES.
Chainman .. .. 286 209 .
Forcman, Deep Dnlhng P]ant, I\eleon .. . 566 V.
Geologist . . . R 600 ..
Jnspector of "Mines and \Iachmcry 416 475 1 of £20, 1 of
£13,1 of £26
Laboratory Attendant . .. 286 .
Seotion Cutter .. .. . . 312 ..
Store Assistant . .. . . 273 -
Store Mechanic . . o . 299 .

* An employee shall not be paid a salary in excess of £2606 a year, unless he has passed the

examination prescribed by Regulation 30.
1+ With rations when required to live on vessel,
4 With guarters when required to reside on premises

§ To apply to employees appointed to the position prlor to the Oth Septomber, 1048,

Victoria Gazette
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SixTH SCHEDULE—continued,

Yearly Rate of Salary.
Department and Designation of Position. Increwments
{Annual).
Minimum, | Maximum.
£ £
DEPARTMENT OF HEALTH.
GENERAL HEALTH.
Analyst . 364 416 | 2 of £26
Assistant Cllmcal Tuberc\ﬂosxs Oﬁicer (I‘emale) 644 696 2 of £26
Attendant, Venereal Diseases Clmlc . 273 299 ..
Buildings Inspector i o v 364 416 2 of £26
District Health Oﬁicer .. .. .. 761 850 1 of £39, 1 of
£50
Health Inspector (Female) .. .. .. 276 328%
Health Inspector (Female) .. . .. 276 315
Laboratory Attendant .. 286
Medical Superintendent, Tuberculosis Division . .. 1,050 o
Nurse, Tuberculosis Bureau .. .. 202 318 ..
\urse, Hospital Inspector .. .. .. 279 305 ..
Nurse, Venereal Diseases Clinic .. .. 292 318 ..
Rat Trapper .. 260 273 ..
Sister in Charge, Venereal Diseases Chmc .. .. 331
Technical Assistant (Male) .. .. .. .. 416
Technical Asgistant (Female) .. .. .. 338
X-ray Technician .. . .. .. 312 361
MATERNAL ANXD CmiLp HYGIENE. .
Cleaner and Labourer, School Dental Clinic .. 260 273
Dental Attendant .. .. 195 208
Disinfector of School Bmldmgs, Asslstzmt, .. 260 273
Motor Driver (Female) .. 221 234 ..
Nurse, Infant Welfare . .. .. 318 331 ..
Nurse, Child Psychiatric Clinic .. 292 318 ..
Pre-School Educational Adviser (Femule) .. 273 299 ..
School Dental Officer .. .. 592 670 3 of £26
School Dental Officer (l‘emnle) .. .. 501 563 2 of £26
School Nurse .. .. 279 305 ..
Sister in Charge, Inﬁmt Welfare .. .. 364 416 2 of £26
STATE SANATORIA.
Boiler Attendant .. . .. .. 284 310
Chef .. .. .. .. .. 344 357
Cook, Assistant .. .. .. .. .. 332 ..
Cook (Femu.le) .. .. .. .. 269 ..
Cook, Assistant (Femnle) .. . . .. 246 ..
Cook, 2nd Assistant, and Housemaid .. .. 232 . ..
Engineer .. .. .. .. .. e 386 ..
Electrician .. .. .. .. .. 357 370 ..
Foreman .. .. .. .- .. .. 392 ..
Gardener .. . .. .. . .. 331
Gardener, Assiatant .. .. .. .. 318
General Hand .. .. . .. 292 305 ..
Housekeeper .. .- .. .. . 258 ..
Kitchenman .. .. .- .. .. 305 ..
Laundryman .. .. . .. 279 3061 ..
Laundress .. .. .. 2397 ..
Laundress, Assxstant :mrl I{omemmrl .. .. 226
Maid . - . .. .. . 1981
Matron .. .. .. .. .. 461 474
Matron; Deputy 370 383 ..
Medical Officer (\Tale), Hoatherton Snna.tonum 592 670 3 of £2¢
Medical Officer (Male), Gresswell Sanatorium .. 592 670 3 of £26
Medical Officer (Male), Gresswell Sanatorium .. 592 67011 | 3 of £20
Medical Officer (llemale), Greenvale Sanatorium 501 57911 | 3 of £26
Motor Driver, Gresswell Sanatorium .. e 292 318 ..
Motor Driver, Heatherton Sanatorium . 292 318
Motor Driver, Greenvale Sanatorium .. 292 318
Nursing Orderly .. .. .. . 279 305
Nurse, Senior Assistant .. .. .. .. 237
Nurse, Assistant .. .. .. .. 232
Ocoupational Therapist. Instructor .. .. 318 344 ..
Qcoupational Therapy Instmetre&s .. . 247 299 ..
Orderly .. .. .. 279 3051 .
Painter .- .. . .. .. 3311

* To apply to employees appointed to the position prior to the 0th Sepumber, 1048.
+ Less deduction of £32 a year for board and lodging.

1 Less deduction of £39 a year for quarters, fuel, and light.

§ Leas deduction of £42 a year for board and lodging.

ftlf] Sub]etﬂ, gtl;o a charge of 10 per cent, of total emolument payable by way of salary for quart,em,
ol, and
14 Less deduction of £60 a year for quarters and rations.

1947
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SixTH SCHEDULE—~continued.

Yearly Rate of Salary.
Department and Designation of Position. Tocrements
(Annual).
Mipnimum. | Maximum,
£ £
DEPARTMENT OF HEALTH-—continued.
STATE SANATORIA——continued,
Seamstress and Housemaid . .. .. .. 237%
Sister . .. .. .. .. 305 331*
Tutor Nister .. .. .. .. 344 370+
Wardsman .. .. .. N .. 279 305*
Wardsmaid. . .. .. .. 219%
MesTAL HyciENE.
Medical Officer (Male) .. . .. 592 6705 | 3 of £26
Medical Officer (Female) .. .. .. 501 553% | 2 of £26
DEPARTMENT OF AGRICULTURE.
Analyst (Male) .. .. .. .. 364 416 |2 of £26
Analyst (Female) .. . .. .. 260 338 3 of £26
Apiary Inspector .. .. .. .. 345 384§ .
Butter Maker, Assistant, School of Dairy .. 204

‘Fechnology
Clerk and Typist (Malef, Mallee Rescarch Station, 286 338

‘Walpeup
Cereal Chemist, Assistant .. . .. 364 416 2 of £26
Chemist .. . . .. 364 416 2 of £26
Duu-y Factory I‘orcm-m, " School of Dairy 3771 ..

echnology
T)xmy Herd Foreman .. . e 344 3709
Dairy Produce Imspector .. .. .. 462 514
Dairy Produce Inspector, Senior .. .. 340 592
Dairy Supervicor .. .. .. .. 319 307§
Dairy Supervisor, Senior - . 423 4493 ..
Demonstrator, Ex-Serviee mens 'Immmg C (n{m .. 386%* ..

Dookie
Entomologist. Assistant . .. .. 449 553 4 of £2¢
Farm Produce, Tnspector .. .. .. 306 397§ ..
Field Officer .. .. .. 338 410§ ..
Field Officer, Assistant .. .. .. 280 325§ ..
Fruit Inspéector . .. . .. 306 397§ ..
Fruit Packing Instr uctor. Assistant .. .. 306 397§ e
Gardening  Tnstructor, School of  Primary .. 208

Agriculture, Burnley
Horticultural Supervisor 371 436 ..
Horticultural Assistant (\[aIL), Sehool of l’nmuv .. .. ..

Agriculture, Burnley . 304 343 .-
Horticultural  Assistant (Fenm]t:) Sc]mn] of

Primary Agriculture, Burnley .. 247 280
Inspector of Stock 345 410§

Insectary Assistant (hmnle), SLhuol of }’rmmry

Agriculture, Burnley 221 234
Laboratory Attendu.nt .. - .. .. 286
Lecturer, Rural Training .. . .. .. 553%*

Live Stock, Field Oﬁ‘mel . P 338 410

Manager, State Research Farm, Wcmbcc .. .. 4114 ..
Motion Picture Mechanic .. .. 353 ..
Officer in Charge, Ex-Servicemen’ s'l‘rammg CLntrc,

Dookie .. . .. .. 579 .
Orchard Supervlsor .. .. . .. 319 397§ ..
Potato Inspector .. .. . .- 306 397 .
Poultry Expert, Assistant .. .. .. 304 369 .
Seeds Anulysﬁ Assistant (Female) .. .. 286 .i‘{S
Seeds Inspector .. 306 397§

Senior Invest.lgn.mon Oﬁver, Rnrnl Thmmg .. .. 579 ..
Soil Surveyor .. . . . 364 416 2 of £26
Soils Officer . .. .. N 364 423 ) of £26, ) of
£20, and }
. of £13
Storeman, Ex-Servicemen’s Training Centre,
ookie .. . .. .. .. 305**
Steward, Head, Ex-Servicemen’s Training Centre,

Dookle .o .. .. .. .. 351%* .o

Supervisor of Herd 'lesting .. .. .. 540 592 2 of £26

* Less deduction of £32 a year for board and lodging.

1 Lens deduction of £42 a gyem' for board and lodging,

3 Subject to a charge of £60 & year ror rent, &c., as in the case of officers on the permanent
staff, if required to reside on the premises

!’Em ‘0)’00& nppolnwd prior to the 25“] February, 1946, shall receive a further increment of
£13 after twelve months’ satisfactory service on the maximum rate of salary.

]l SBubject. to a charge of 10 per cent. of total emolument payable by way of salary for rent,
fuel llf t, power, and water,

t&kurter
" Less deduction of £52 a year for board and lodging.
14 With quarters and an allowance of £138 a year in Heu of rations,
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SIXTH SCHEDULE—continued.

No. 185.—March 12, 1947

Yearly Rate of Salary.

Department and Designation of Position, Incrsments
(Annual).
Minimum. | Maximum,
DEPARTMENT OF AGRICULTURE—continued. £ £
Tester {¥Female)—
Junior—
Under 16 years of age . . 3 91
At 16 years of age . .. . . 104
At 17 years of age . .. . 117
At 18 years of age . 143
At 19 years of age 156
At 20 years of age ‘e 182
Adult 221 234
Vegetablo Supenwor 306 397+
Visual lrmmnb and Dlscusslon Gloup Olhcer,
Rural Training .. .o 3861 . -
Welfare Officer, Rural 'l‘mlnmg e 420 .
DooRIE AGRICULTURAL COLLEGE.
Carpenter .. 325%
Carpenter, Assmtant, . .. 312
Cook . .. .. .. .. . 351‘{
Dairy Assistant .. .. e . 273 209
Farm Assistant . .. . 260 2731
Farm Blacksmith .. .. .. . . 325¢
Farm Foreman . .. .. .. 2731
Farm Mechanic .. . - .. e 3267
Farm Qverseer .. .. .. .. .. 3121
Gardener, Head ot .. .. .. 266 2921
Gardener, Assistant .. .. 2601
Houseman—\Waiter .. .. 2601
Piggery. Assistant 260 273% ..
Science Master 501 bH63 1 2 of £26
Soil Conservation Officer . 3251 ..
Stock Assistant 209 326% ..
Storeman .. 3061 ..
LONGERENONG AGRICULTURAL COLLEGE.
Blacksmith .. .. . 312% .
Carpenter .. . .. .o 3261 ..
Cnrpenter—Instructor .- -- .. 3381 .
Cook . . .. . 351t
Farm Labou.rer. Lendmg .. . .. 260 2731
Farm Labourer i. .. .. .. .. 260
Dairy Assistant i . .. . 273 299 .
[rrigationist .. oL .. . 260 273 .
Painter .. . . .- .. .. 325 .
Piggery Asslsmm. . .. . 273 299 .
Steward .. .. .. .. . . 260 .
Stockman .. . o .. .- 260 .
Storeman .. . .. .. .. 279 .
Tractor Driver 260 .
DEPARTMENT OF STATE FORESTS.
Assistant Surveyor—
Junior—
At 18 years of age o - 208 .
At 19 years of age .. . 234
At 20 years of age . .. .. 260 ..
Adult AN . 286 416 5 of £26
Clerk and Draughtsman .. .. 312 351 1 of £26, 1 of
.. £13
Engincering Surveyor, Grade L. .. .. 390 416 1 of £26
Engineering Surveyor, Grade II. . .. 312, 364 2 of £26
Foreman Mechanic .. .. 449 476 1 of £26
Housekeeper, School of Forestry, Creswick . .. 273t ..
Lecturer in Physics, School of lorestry, Creswick 501 553 2 of £26
Mapper . . .. .. 286 416 5 of £26
Procurement Officer e 338 ..
Production Manager, B[etropolimn "Domestic
Firewood Committee .. .. .. 501
Statistical Officer .. .. .. . 364
Storeman .. .. . .. .. 305 ..
Surveyor, Licensed . .. . 449 563 4 of £26
Technical Assistant (Fem&le) . 286 338 2 of £26
Technical Librarian (Female) . 286 338 2 of £26

* Employees appointed prior to the 25th February, 1946, shall receive a t‘urther increment of
£13 after twelve months’ gatisfactory service on the naximum rate of sal

1+ Less deduction of £52 a year for board and lodging.
$ Subject to a charge of 10 per cent. of total emolument payable by way of salary for rent,

fuel, light, power, and wate!

No. 185—2159/47.—2
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SixtH  SCHEDULE—coniinued.

Yearly Rate of Salary.
- Departiment. and Designation ol Position. - 1&;‘:‘“]::1‘3‘)‘5
Mivimum. | Maxitmum,
£ £
DEPARTMENT OF WATER SUPPLY,
Asgistant Caretaker (Yarrawonga Weir) .. 306 331
Assistant Carctaker (Mitdura Weir) ., .. 305 318
Ansistant Carctaker (Nildon l’l:st:rvoir) N 306 318 .
Assistant District. Officer .. .. 364 416 2 of £26
Assistant Draughtsinan (Designing)*—
At 19 years ol age . .. o . 286 ..
At 20 years of age .. . .. .. 312 .
At 21 years of age .. . . . 338
At 22 years of age . N .. .. 364
At 23 years of age . .. .. o 300
At 24 years of age .- .. . . 416 ..
Assistant Draughtswoman .. .. .- 234 338 4 of £26
Assistant Engineer .. .. . .. 449 553 4 of £26
Assistant, Engincering . . 286 416 5 of £26
Assistant, Engincering, Mechanical - .. P 475 P
Assistant Hydrographer . 416 5 of £26
Assistant Reservoir Kecper (l{umc) 318 ..
Assistant Reservoir Keeper (W 'uangu) 318 .
Assistant Storemun (Bendigo) . 305 ..
Assistant Storeman (Swan Hill) . 305 ..
Assistant Research Officer, Grade 1. .. 501 1 of £13, 2 of
£26
Assistunt Research Officer, Grade IT. .. 286 416 5 of £26
Assistant Turncock .. .. 279 202t ..
Chainman . .. o .. 286 299 ..
Chainman, Lesulmg . . . .. t3i2 .
Caretaker .. .. .. 292 ..
Caretaker (IZildon Reservoir ) . N 331 367 .
Caretaker (Taylor's Lake) .. .. .. 292 318 .
Caretaker (Wyelangta Weir) (Upper Coliban
Reservoir) (lmlk Hill Reser \on) N .. 279 2921 ..
Carpenter .. . . . 326 ..
Channel Foreman .. .. .. .. 306 318 ..
Clerk and Draughtsman .. . .. 312 351 1 of £26, 1 of
£13
Designing Engincer, Grade 1. .. .. 502 Y6 4 of £26
Designing Engincer, Grade 11. . . 579 618 1 of £13, 1 of
£26
Engineer, Grade 1. .. .. .. .. 592 696 4 of £26
Engincer, Grade II. .. .. .. 579 618 1 of £13, 1 of
£26
Hydrographer .. .. . .. 449 475 1 of £26
luspector, Grade T, .. .. .. .. 344 370% ..
Inspector, Grade IT. .. .. N 305 331% ..
Luboratory Assistant .. e .. .. 286 s
Meter Mechanic .. .. . . 305 318 ..
Motor Driver .- .. .. .. 279 305 .
Overscer .. .. .. .. . . 331
Patrolman .. .. .. . . . 279 ..
Photographer .o .e . .. .- 419 e
Ranger, Senior .. .. .. . .. 318 o
Ranger 279 202¢ .-
Reservoir Kupu (\\'urdec Boluc) (Lakc Lonallule) 270 292 ..
Reservoir Keeper (Lance (A‘Lel-.) .. . 305 318 ..
Surveyor, Engincering .. .. 364 436 2 of £26, 1 of
£20
Surveyor, Licensed .. .. .. .. 475 553 3 of £26
Burveyor .. .. e s 364 416 2 of £26
Surveyor, Assl.stnm. .. .. 286 364 3 of £26
T'echnical Librarian (kemalu) .. . 286 338 2 of £26
Turncock, Senior .. . .. .. .. 318 ..
Turncock .. . .. .. .. 279 292F ..
Valuer . .. .. .. 449 563 4 of £26
Water Balllﬁ Head. . .- .. .. .. 331% ..
Water Bailiff, Sunor .. .. .. .. 318 ..
Water Bailiff .. .. .. .. 279 292t N

* Rutes are dppliu\bls only lo Gratinates of Techaical Schools who have completed the
Diploma Conrse {n Civil Engineeriug,
t With (after twelve months’ survico on L2

2), in the cases ouly of cmployees appointed to
tke position on or before the st Septembuer, a further increment of £13 ou the completion
of five years' aggregate service nnder the Public Service Act as a temperary Water Baillff, Ranger,
Turncuck, Assistant Turncock, or Rescrveir Keeper,

.Hl]JlU)lcﬂ A]J})()hltc([ prior to the (st September, 1945, shall receivo a further incroment of
£13 alter twelve months' gatisfactory service on the maximum rate of salary.

These Regulativus shall have effect as on and from the Ist February,
1947,
D. D. PAINE, Chairman.
) k. K. FITZGIBBON, Secretary.
Office of the Public Service Board,
Melbourne, drd Mareh, 1947, -

By Authority: J. J. GourLky, Government Printer, Melbourne.
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Factories and Shops Acts. ’
DETERMINATION OF THE ENGRAVERS BOARD.
Note.—(1) This Determination applies to the whole of the State of Victoria.

(2) The Engravers Board whon first constituted had power to fix rates for any person or persons, or classes of persons,
employed in the process. trade, or business of a process engraver, This power was taken away by Order in Council dated 26th
August, 1913,

(3) On the 2nd October. 1917, the powers «of the Engravers Board were oxtended to enable it to fix the lowest prices
or rates which inay be paid to any persons employed in the process, trade, business, or occupation of making (but not enamelling)
metal badges.

TN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ** determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business
of an engraver or dic-sinker,” has mado the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 1st Decemlber, 1946, the last previous
Determination of this Beard shall be revoked and replaced by this Determination.

Apprenticos or Improvers.

PrororTioN (1N ANY Prack).
Wages Per WEEK oF 44 Hours. { )

Apprentices.

Appreutices. Luiprovers. One apprentice Lo evory three or fraction
of three workers receiving not less than

rotal Total 108s. per week.
Weekly War Lotad Weekly War L Lt
- Rate. Loading. ‘;T;:‘ Rate. Loading. \:‘e::;\ An indenture of apprenticeship prescribed
was approved on 13th March, 1914.
s d s d. s d. 5. d. & d.
Ist year'sexperience| 15 3 0 6 15 9 E 09 27 3
2nd ,, 'y 22 0 0y 22 9 33 03 1 0 34 3 Improvers. -
3rd ,, ”» 33 9 I o 34 9 40 0 1 3 41 3
4th " 43 9 13 45 0 70 1 6 48 6 One improver to every four workers
5th ,, » 31 6 L 6 53 60 6 19 62 3 | receiving not less than 132s. per week.
6th . 74 9 2 3 77 0 7403 2 3 76 6

’ i o
and thereafter the minimum wage.

Juvenile Workers,i.c., persous under 21 yeurs of age (other than apprentces
or improvers) cleaning, cutting out blanks, dipping. munbering, saw
piercing, polishing, sand blasting, waxing, planing up, soldering, or Other Employeus.
press working,

Waors PER WEEK or 44 Hours. Wacees PEr WEEK or 44 Hours.
roekly W, Totak T . Total

— e | Loudimg. | Vgokly — o | roving | Veskiy
. s d. s d. 2. d. . . £ s d 8. d. £ s d.
1st year .. .. . 23 0 0 9 23 9 | Die-sinkers by hand . 619 0 6 0 75 0
2nd ,, . N .. 27 9 0 9 98 6 Engravers by hand 6 8 ¢ 4 0 612 0
3d - .. .. 339 1 ¢ 34 & | Engravers, copper plate 6 8 0 4 0 612 0
4th ,, .. . .. 45 G 1 6 47 0 Steel stamp cutters 612 6 4 0 616 6
5th ,, .- . . 56 6 1 9 58 3 Pantagraph operators 319 0 3 0 6 2 0
6th ,, . .. .| 68 6 20 70 6 | Badge tool-makers 515 0 3 0 518 0
Stencil plato cutters a9 0 3 0 512 0
All others . 5 6 0 2 0 5 8 0

No. 186.~—630/47.
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TiME OF BEGINNING AND ExDING WORK,

' Time of Beginming. Time of Ending.
3, On the day on which the half-holiday is usually observed .. .. . 745 a.m. .. 1230 pom,
On the other working days of the week .. .. .. .. - 7.45 a.m. .. # pm.
OVERTIME.
4. {(a) Outside the hours fixed in clause 3—
(i) Between 10 p.m. and midnight .. .. . .. .. . .. 'Time and three-quarters.
(ii) Between midnight and 6.30 a.m. . .. .. .. .. .. Double time.
(ili} Any other time outside the times of beginning and ending work .. .. Time and a half,
(b) Within the hours fixed in clause 3 in excess of 44 hours in any week . .. Time and a half.

HovLtpays axDp Suyxpay WoRK,

5. lmployees shall bo entitled 1o the following public holidays without deduction of pay :.—New Year’s Day, Australia Day,
Good Yriday, Easter Saturday, Kaster Monday, King’s Birthday, Labour Day, Anzae Day, Christmas Day, and Boxing Day, or
such other day as is generally observed in the locality as a substitute for any of the said days respectively.

In any year prior to King’s Birthday where a majority of the employccs in any establishment so decides. Melbourne Cup
Day may be substituted for King’s Birthday.

Work done on Sunday or on any of the akove-mentioncd holidays shall be paid for at the rate of double time,

EmpLOYMENST FOR LEss tHay Fuir WEEK,

6. Subject to clause 5 persons who are employed for less than 44 hours during any weck shall be paid not less than the
ordinary wages rate calculated pro rata according to the number of hours worked.

Sick LEAVE.

7. (¢) An employse on weokly hiring who is absont from his work on account of personal illness, or on account of
injury by aceidont arising out of and in the course of his employment, shall be entitled to leave of absence without deduction
of pay, subjost to ths inllowing conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) Ho shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leaveis
claimed.

(iv) He shall not be entitled in any year (whother in the employ of one cmployer or of several) to leave in excess
of 44 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
daclaration or other wiitten statoment as to what paid loave of absencee he has had from any employer during the then current
year ; and upon such statement the employer shall be entitled to rely and act.

Single¥Day Absences.

(b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an abscnce
of one day only such employeo if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not bo entitled to payment for the day claimed unless he produces to the employer o certificate of a duly-
qualified medical practitioner that in his, the medical practitioner’s, opinion, the employee was unable to attend for duty on
account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights
undor sub-clause () (iii) hereof.

Oumaulative Sick Leave.

(¢} Sick leave shall accumulato from year to year so that any balance of the period specified in sub-clause (@) (iv) of this clause
which has in any year not boen allowed to an employee by an employer as paid sick lcave may be claimed by the omployce and
subjoot to tho conditions hcroinbefore prescribed shall bo allowed by that employoer in a subsequent year without diminution of
the sick leavo prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this sub-clauso shall
be available to the employec for a period of two years, but for no longer from the end of the year in which it accrues.

Attendance at Hospital, &ec.

(4} Notwithstanding anything contained in sub-clause (a) hereof an employee sufforing injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necossitating his attendanco during working hours on a dactor. chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses resxsonably incurred in connexion with such attendance.

Axyvuar Howroay.

8. The annual holiday shall bo as preseribed l{y the provisions of the Factories and Shops (Annual Holidays) Act 1946 and
any amendments which may be mado thereto from time to time.

DEVINITION.
9. “ Year ” meanz tho period between the lst day of June in each year and the next 3lst day of May.

PERIODICAT, ADJUSTMENT OF WAGES,

10. The wages rates set out in clause 2 aro based upon the following basic wage rates, and, pursuant to the provisions of
section 21 of the Fuaclories and Shops Act [934, tho Board hereby determines that such rates shall be automatically adjusted
a3 prosceribed by Clause 1. Provided that the wages of apprentices, improvers, and juveniles shall be adjusted proportionately
to adjustments of the basic wage, such adjustmenis to bhe 1o the nearest 3d., half or less than half of 3d. to be disregarded,

Basic Wage.

B Needs Basic Wage TLoadlng :  waee | 10deX Number
Place. (Adjastadle). (Constant). Total Bfm’c Wage. Set Assigned.
£ s d & d. £ s d
Vietoria .. .. . .. .. .. .. 3 00 6 0 3 6 0 Melbourne
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ADpJUSTMENT OF Basic WaGE.

11. (@) For tho purposes of this Determination the expression “ Commonwealth Statistician’s ¢all items’ retail price index
numbers ”’ or any like expression means the numbers stated to be such index numbers in any document purporting, and uot proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the basic wage shall be as
prescribed in clause 10.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ¢ all items™ retail price index number by the factor -(187 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach ‘3 or more the basic wage shall be taken to the next higher shilling.

. A. V. BARXS. J.P., Chairman,

J. W. RYAN. Secretary.
Melbourne, 7th January, 1947,

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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No. 187] FRIDAY, MARCH 14. [1947

Factories and Shops Acts.

DETERMINATION OF THE TINSMITHS BOARD.
Nore.—(1) This Determination applies to the whole of the State of Victoria.

Nore.—(2) Sheet Metal.—First Class Bench Work was proclaimed on 24th May, 1938, as an Apprenticeship Trade under
the Apprenticeship Act 1928, for the Metropolitan District.

Full particulars of the Apprenticeship Regulations for this trade may be obtained on application to the Secretary,
Apprenticeship Commission, Melbourne (price 3d.).

Noti.—(3} O the 7th February, 1938, the Board was deprived of the power to determine the lowest prices or rates which may
Le paid to any person employed in the process, trade, or business of metal polishing, and such power was conferred exclusively
on the Electroplaters Board.

‘I‘l\' accordance with the provisions of the Factories and Shops Aects, the Wages Board which since the 7th February, 1938, has

had the power to determine the lowest prices or rates which may be paid to any persons or classes of persons employed in
the process trade or business of preparing or manufacturing articles made of tin plate or other metal. 10 gauge or lighter,
including the japanning of such articles, but not including persons cutting patterns of boots, shoes, and slippers, or persons
employed in the process trade or business of metal polishing, has made the following Determination, namely :—

- 1. That as fiom the beginning of tho first pay poriod to commence on or after the 1st December, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. WacEs.
Per Week of 44 Hours—
. Within 20 Miles of
cat g Other Parts
\\'arr?;glgobl‘,naud At Yallourn. of Victorla.
within Mlldura and
Gippsland Districts,
£ s d £ s d £ 2 d
(a) Sheet Metal Section.
Sheet metal worker {(lst class) .. .. .. .. 720 7 8 6 619 0
Sheot metal worker (2nd class) .. .. .. .. o G610 0 616 6 6 70
Spinuer (Ist class) . .. .. . .. . 614 0 G 0 6 61l 0
Spinner other .- . . . .. - 6 1 0 6 7 6 518 ¢
Die setter .. . .. - - . 6 1 0 6 7 6 518 0
Dio setter—press operator working from blue prints or plans 610 0 616 6 6 7 0
Press operator (heavy) .. o - . . 519 0 6 5 6 516 0
Press operator (light) .. .. .. .. .. 517 0 6 3 6 514 0
Solderer and dipper .. e .. . . .. 519 0 6 5 6 516 0
Drop hammer stamper . .. .. .. .. 519 0 6 5 6 516 0
Guillotine operator {as defined) .. . . 610 0 616 86 6 7 0
Guillotine operator (other) . 517 0 6 3 6 514 0
Cuttering machinist .. .- .. 517 0 6 3 6 514 0
Tower machinist (not otherwise specified) 517 0 6 3 6 514 0
(b) Welding Division.
Welder—
Ist class, other than when using Cutler machine - - 75 0 711 6 720
Ist class, using Cutler machine . .. .. 612 0 618 8 6 9 0
2nd class .. .. 6 3 0 6 9 6 6 0 ¢
3rd class .. .. .. .. 519 0 6 5 ¢ 516 0
Tack welder .. . o .o 6 1 0 6 7 6 518 0
! (c) Canister-making.
Die setter and/or machine sctter and/or leading press hand .. 6 1 0 6 7 6 6518 0
Canister-maker by hand and riveter by hand .. 6 1 0 G 7 6 518 0
Solderer and dipper .. . . .. . . 517 0 6 3 6 514 0
Canister vent closcr and solderer working on tins containing substances
with an artificial temperature of 150° F. and over . .. 6 1 0 6 7 6 518 ¢
Operator of power capping machines or metal pots on automatic machines 519 0 G 5 6 5§16 0
Operator of other power presses and other power machines . 517 0 6 3 6 514 0
Cap solderer (not otherwise classified) . . . 517 0 6 3 6 514 ¢

No. 187.—647/47.
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Waars—continued.
Per Weck of ¢« Hours—
g‘Véﬂgn h2{0 l%ﬂles of
.P.0., Melbourne ;
Adulte. 10 Miles of G.P.O., Other Parta
Geelong ; at At Yallourn, of Victoria
‘Warrnambool, and N
within Mildura and
Gippsland Districts.
£ s d. £ s 4 £ s d.
{d) Galvanizing.
Galvanizer .. - .. . 6 8 0 614 6 6 5 0
Tinner and grease tinner .. . : . . 6 8 0 8614 6 6 5 0
Assistant working over metal pot .. .. . . 519 0 6 5 6 5616 0
Pickler . . . . .. . 518 0 6 4 6 515 0
All others in this Division . . .. . 514 0 6 0 6 511 0
(e) Painting and Japanning.
Artistic japanner and goldworker . .- . .o 610 0 616 6 6 70
Spray operator .. .. . . .. o 6 1 0 6 7 6 518 0
Grainer, liner, and filliter .. .. .. .. .. 8517 0 6 3 6 514 ©
Painter and lacquerer .. . .. . .. . 517 0 6 3 & 514 0
517 O 6 3 8 514 0

Dipper .. . . .. .. . ..

{f) Porcelain Enamelling.

Fuser .. . .. .. 6 70 613 6 6 4 0
Fuser on medallions, badges, or buckles .. .. - .. 517 0 6 3 6 514 0
TInspector—1st class (i.e., one who inspects finished enamel work as to

quality) . . .. .. e - . 518 0 6 4 6 515 0
Tnspector (other) . .. .. . . 515 0 6 1 6 512 0
Mill hand and mixer .. .. .. PN .. .. 518 0 6 4 6 515 0
Packer and despatcher . .. .. .. .. 518 0 6 4 6 515 0
Pickler .. .. . . 518 0 6 4 6 515 0
Racksman .. .. .. . . - . 513 0 519 6 510 0
Sand and shot blaater .. - . e o . 811 0 617 6 6 8 0
Sprayer e .. . h19 O 6 5 68 516 0
Swiller, gripper, and brugsher .. .. - o AN 517 0 6 3 6 514 0
Tmployee not elsewhere classified in any Division . . 5 90 515 6 560

{g) General.

Process worker .. . .. .. .. .. 617 0 6 3 6 514 0
*Storeman and/or packer (tool and/or material store) .. .. 518 0 6 4 6 815 0

« Nothing In this classification shall require or permit the payment by an employer of any rates of ordinary wages lower than thoso pald or purporting
:,o tg.v: boxn ml{l tgs:.oromon and packers by that employer pursuant to any Wages Board Determination when such rates ware pald immediately prior
o the 18y August, 1044,

Leading Hands.
Leading hands in charge of not less than three and not more than ten employees, 6s. per wook oxtra ; more than ten
and not more than twenty employees, 12s. per week extra ; more than twenty employees, 18s. per weok extra.

. Ship Repairing.
Employees engaged on ship repairs shall be paid the following additional margins :—

s d.
Tradesmen .. . .. . .. .. . .. 3 0 per week.
All other labour . . .. . . .e . .« 2 0 per week.
APPRENTIOESHIP,
3. (Other than those covered by the Apprenticeship Commission.)

Apprenﬁwfhip Trades.
(@) An employer shall not employ minors in the following trade or occupation otherwise than under a contract of
apprenticeship as hereinafter provided :—
Sheet-metal worker—lat class.
Period of Apprenticeship.
(b) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
vears—four or five years, at the option of the contracting parties.

Contract of Apprenticeship.
{c} Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties ;
(ii) the date of birth of the apprentice ;
(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught
during the course and for the purpose of the apprenticeship: -
(iv) & covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade
to which the apprentice is bound ;
{(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship. :

C llation or Suspension of Indenture.
(d) Subject to the approval of the Becretary for Labour, but not otherwise, an indenture of apprenticeship may be
suspended or cancelled—
(i) by mutual consent; -
(if) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentice
and a transfer to another employer cannot be arranged ;
(iii) if, in the opinion of the Secretary for Labour, circumstances exist which render such pension or cancellati
necessary or desirable,
Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force
or effect while this Determination remains in force and applies to the parties to the indenture,
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Instruction in Welding.

(e) The training of apprentices to sheet-metal work shall include instru~tion in electric welding and/or oxy-acetylene welding
as far as is practicable with the facilities available in the shop in which they are trained.
Proportion.
(/) An employer shall not employ apprentices in excess of the proportion hercinafter prescribed,

Subject to this sub-clause the proportion of apprentices who may be taken by an employer shall not cxceed
one apprentice to every three or fraction of three tradesmen in the trade concerned.

In the trade of—
Welder—1at class ;

the proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of two
tradesmen in the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of trad shall be d d to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion, an employer actually working
in any workshop shall be d d to be a trad

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

Adult Apprentices.

(7) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.
(k) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of
their period of apprenticeship. An employer shall within fourteen days of employing a probationer not#y the apprenticeship
authorities of the employment of such probationer to any of the trades mentioned herein.

Wages.

(i) The minimum weekly rates of wages for apprentices shall be the under-mentioned percentages of the contemporaneous
neods basic wage preseribed for the area in which they are employed, and in addition thereto the constant and war loadings
specified, and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such
rates,

The total wage of approntices shall be calculated to the nearest sixpence, any broken part of sixpence in the result not
cxceeding threepenco to be disregarded.

(7)) WacEs pErR WeeKk oF 44 Hours.

Total Wags Payablo—

‘Within 20 Mijles
Parcantage of 3.P.0

Constant War Melbourne ; 10
Basto Wage. Loading. Losding. M':'f’?’f giac” | Atval Othor Darts
celong ; a allourn,
Warmaml%ool, and of Victoria.

within Mildura
and Gippsland
Districts.

Four and Five-year Terms.
Por Week. Per Week. Por Week.

s d. s d. £ s d £ a d. £ a d
18t year o .. 224 .. 09 13 0 1 4 6 1 2 6
2nd year ol .. 30 | ] 1 0 112 0 114 0 111 0
3rd year .. . 45 1 6 1 6 2 80 21 0 2 6 6
dth year .. .. 5 20 2 3 319 0 4 4 0 317 ©
5th year . .. 95 2 0 3 0 5 0 0 36 0 417 0

Four-year Terms.—Apprentices commencing after the Age of 17 Years.

18t year .. .. 26 .. 09 1 6 6 1 886 1 6 ¢
2nd year . .. 45 10 1 6 27 6 210 6 -2 6 0
3rd year . .. 75 2 0 2 3 319 0 4 4 90 317 0
4th year .. .. 95 2 0 3 0 50 0 5 6 0 417 ¢

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classificatios.

Hours.
(k) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(1) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Results.
(m) An apprentice shall not work under any system of payment by results.

, Lost Time.

n) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon lgsg than &)e ordinary working days prescribcdpien this Deter{lination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served. Provided that in caleulating the extra time to be so served the apprentice shall be credited
with time which he has worked during the relevani year in excess of his ordinary hours.

Prohibition of Premiumas.
(o) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or reguire
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice. .
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Attendance at Technical Schools.

. (p) Apprentices attending technical colleges or schools and presenting reports of satisfactory eenduct shall be reimbursed

all fees paid by them.
. Annual and Sick Leave.

{q) Apprenticos shall be entitled to sick and annual leave in accordanco with the pruvisions or clauses 15 and 16 bereof
respectively. -
FEMALES AND UNAPPRENTICED MALE JUNIORS.

4. (a) Subject to the exception hereinafter provided, the minimum ratos of wages for adult and junior females and for
unapprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be as
follows :—

Wages rer WERK oF 44 Houns,

Total Wage Payable—

Within 20 miles
of .P.O,,
Percentag Constant Melbaurnc'
Loading. 10 miles o
Baglo Wage, wonding G.P.0., Geolong § At Yullourn. 0“’{,‘;;&?{:‘ of
at Warrnambool, .
and withln
Midura and
Gippsland
Districts. \

s d. £ad | £ad | £ad
1.—Adult Females.

Under three months’ experience .. .o 65 3 0 3 8 0 312 0 | 6 0
All others .. . . . 75 3 0 318 0 4 3 ¢ | 315 6
11.—Junior Females.
17 years of age and under . . 40 10 21 0 23 6 20 0
18 years of age . . . 473 13 2 8 6 212 0 276
19 years of age . . . 55 1 6 216 6 3 00 215 0
20 years of ag .. .. . 624 20 3 4 6 38 6 326
II11.—2Male Junior Labour.
Under 18 years of age .. . .. 26 0 6 1 5 6 1 70 1 4 6
16 years of age . . . 35 09 115 ¢ 118 0 114 6
17 years of age . Ve . 47% 1 0 2 8 6 211 6 2 786
18 years of age .. . e 60 10 310 3 5 0 219 0
19 years of age .. .. .- 75 2 0 317 0 4 2 0 314 6
20 years of age .. .. - 90 2 0 412 0 418 0 49 6

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.
The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding threopence
to be disregarded.

The minimum rate payable to a junior female of any age or a junior male of eighteen ycars or more cach with loss
than six months’ experience under this Determination shall, until ho or she has had six months’ experience, be 10 per cent.
less than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior employee of his or
her age and in addition thereto the constant loading prescribed for such an employec.

Provided that this sub-clause shall not operate to reduce the rates paid to any female cmployee as from the beginning of
the first pay period to commence in Auguss, 1942.

Prohibited Occupations.
(b) Junior employees shall not be employed :—

(i) If under the age of 16 years—
using electric arc or oxy-acetylenc blow pipe; or
(ii) If under 18 years of age-
die setting on power presses, or as operators of power driven guillotines.

SpECIAL RATES.

5. In addition to the wages prescribed in clauses 2, 3, and 4 hereof, the following special rates and allowances shall be
paid to employees including apprentices and unapprenticed juniors :—

Boiling-down Works.
(s) Working in boiling-down works—I1d. per hour extra.

Cold Places.
(b) Working for more than one hour in places where the temperature is roduced by artificial means below 32 degrees

Fahrenheit, 14d. per hour extra. Where the work continues for more than two hours cmployecs shall be entitled to a rest
period of twenty minutes every two hours without loss of pay.

Confined Spaces.
(¢} WorkingYin confined space (as defined), 3d. per hour extra.

Dirty Work.
(4) Work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 1}d. per hour estra.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be entitled,
within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one), or otherwise
by tho employer or the exocutive officer responsible for the management or superintendence of the plant concerned. Tn such
case n decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a
non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.

In any case where an orgauization alleges that an employer or his representative is persistently unrcasonable or capricious
in relation to such claims, it shall have the right to bring such caso bofore the Wages Board.

Hot Places.
{e) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 13d. per hour extra ; in places where the temperature exceeds 130 degrees Fahrenheit, 3d. per
hour extra. Where work continues for more than two hours in temperatures exceeding 130 degrees Fahrenheit, employees shall
also be entitled to twenty minutes’ rest after every two hours’ work without deduction of pay. The tempernture shall be decided
by the foreman of the work after consultation with the employees who claim the extra rate. )
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Lead Worke.
(f) Working in lead works—Id. per hour extra.

Meat Digestors and Oil Tanks.

(9) Working on repairs in oil tanks or meat digestors—14d. per hour extra. Provided that if any employee is so engaged
for more than half of one day or shift he shall be paid the prescribed allowance for the whole day or shift.

' Sanitary Works.
(k) Working in sanitary works—Id. per hour extra.

Slag Wool.
{i) Employees hun_dling loose slag wool, loose insul wool or other loose material of a like nature used for providing insulation
against heat, cold or noise, shall when so employed on ship construction or ship repairing or on the construction, repair or
demolition of furnaces, walls, floors and/or ceilings be paid 4d. per hour extra.

Slaughtering Yards.
(j) Working in slaughtering yards—Id. per hour extra.

War Damaged Ships.

(k) All employees engaged in the cutting and removal of torn, twisted, and displaced structural materials from vessels
which have been damaged by bomb, mine, shell, or torpedo shall be paid extra rates as follows :—

(ij where such dumaged structural materials are covered in oil residue and/or other unusually obnoxious substances,
and therc is a risk of such materials falling, or there are difficulties in the way of sccuring a safe foothold
for working—2d. per hour extra ;

(ii) where the work is carried out in the presence of explosives or combustible materials under conditions under which
there is a risk of fire or explosion—4d. per hour extra ;

(iii) where as well as working under the conditions specified in paragraph (i) hereof an employee works under those
specified in paragraph (ii} hercof—6d. per hour extra.

The question of whether the conditions specifiedin paragraphs (i} or (ii) hereof or both of them exist in any particular
case shall be settled by agreement between the foreman and the workman concerned provided that in cases of disagreement the
matter shall be settled as provided in sub-clauge (d) hereof in the case of dirty work, and the provisions of that clause shall
apply to claims under this sub-clause,  In any case in which it is agreed or decided that the specified conditions exist the extra
rate prescribed shall be paid for the whole of the time the employees are engaged cutting and removing the materials mentioned.

- Wet Places.

(1) An employee working in any place where his clothing or boots become saturated, whether by water, oil or otherwise, shall
be paid 2d. per hour extra : Provided that this extra rate shall not be payable to an employee who is provided by the employer
with suitable and effective protective clothing and/or footwear : And provided further that any employee who becomes entitled
to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet clothing or
boots. .

Special Rates not cumulalive,

. (m) Where more than one of the disabilities entitling a workinan to extra rates exist on the same job, the employer shall
be bound to pay only one rute, namely, the highest for the disabilities so prevailing.

Rates not Subject to Penalty Additions.
(r) 'The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additions,

TRAVELLING AND BoARD.

6. {a) An employec who on any day or from day to day is required to work at a job away from his accustomed workshop
or depot shall at the dircction of his employer prosent himself for work at such job at the usual starting time; but for all time
reasonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his home
to such workshop or depot and roturning) he shall be paid travelling time, and also any fares reasonably incurred in excess
of those normally incurred in travelling between his home and such workshop or depot.

An employeo who with tho approval of his employor uses his own means of transport for travelling to or from outside
jobs shall bo paid the amount of excess fares which he wonld have incurred in using public transport unless he has an arrangement
with his employer for a regular allowance.

{6} An omployee—
(i) engaged in one locality to work in another; or
(i) sent from his usual loculity to another for employment which can reasonably be regarded as permanent,
involving a change of residence, shall be paid travelling time whilst necessarily travelling between such localities,
and, for a period not exceeding three months, expenses.

(¢) An omployee sent from his usual locality to another (in circumstances other than those prescribed in sub-clause (b)
hereof) and required to remain away from his usual placs of abode shall be paid travelling time whilst necessarily travelling
between such localities, and expenses whilst so absent from his usual locality.

(d) Tho rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time
and a half,

() 'The maximum travelling timo to be paid for shall be twelve hours out of every twenty-four hours, or when sleeping berth
is provided by the employer for all-nigit travel, eight hours out of every twenty-four.

(f) * Expenses ” for the purpose ‘of this clause means :(—

(i) All fares reasonably incurred.

Tor boat travel the fares alowed shall be first-class on coastal boats, and on interstate boats where
there is no sccond-class as distinct from steerage; and for rail travel, second-class, except where all-night
travelling is involved, when they shall be first-class, with sleeping berth where available.

(ii) Reasonable expenscs incurred whilst travelling, including 2s. 6d. for each meal taken.
(iii) A roasonable allowance to cover the cost incurred for board and lodging.

{g) A camping allowance of 3s. per day for every day, including Sunday, shall be paid to employees engaged on country
jobs at places where ordinary board and residence is not obtainable and camping in tents, cubicles or other temporary shelter
is necessary ; Provided that where cooked meals aro procurable by the employee at a mess established by the employer, the
amount of such country allowance shall be 9d. per day for every day, including Sunday.

() Until further order an employer shall be free to engage labour on the site of & job carried on away from the workshop,
without payment of any travelling time or fares, unless such employee is sent from the workshop ; Provided that if any employee
engaged for the erection of a job had previously been engaged by the same employer in the fabrication of the job in a work-
shop he shall be paid fares in excess of those incurred in travelling to and from the workshop. )
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Hours or WORK.
Day Workers.

7. (a) Subject to the execeptions hereinaftor provided the ordinary hours of work shall be 44 per week to be worked in
five dnys of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours ; or five days (Monday to Friday inclusive)
of 8 hours 48 minutes each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30
p.m. on Monday to Friday inclusive, and 7 a.m. and noon on Saturday. :

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substitutod
for Saturday for all the purposes of this Determination.

Provided that the spread of hours hercin prescribed may be altered as to all or a section of the employees by mutual
agreement between an employer and the representative of the union in that shop,

Five-days Week.
() In any case in which the ordinary weck’s work of 44 hours can bo performed in five days as aforesaid without—
(i) detriment to the public interest ;
(1i) loss in the value of goods handled or to be handled ;
(iii} reducing tho efficiency of production ; or
(iv) reducing the efficacy of the nccessary service,
the employer shall on or before the lst July, 1948, allow those employees who so desire to do so to work their ordinary hours
in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in five
dags without detriment, loss or reduction as aforesaid shall be determined by the Wages Board upon application made by or on
behalf of the employees. Upon such an application proof that the working of a five-days week will result in such detriment,
loss or reduction as aforesaid shall be upon the employer.
This sub-clause shall not apply to employces engaged on the maintenance and servicing of plant.

It is a condition of the allowing of a five-days week hereunder that if required employees shall comply with the reagonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

Smxrr WoRk.
Definitions.
8. (a) For the purposes of this clause ;:—

** Afternoon shift ** means any shift finishing after 8 p.m. and at or before midnight.

*“ Continuous work " means work carried on with consecutive shifts of men throughout the 24 hours of each of
at least six consecutive days without interruption except during breakdowns or meal breaks or due to
unavoidable causes beyond the control of the employer.

** Night shift " means any shift finishing subsequent to midnight and at or before 8 a.m.

“ Rostered shift ” means a shift of which the employee concerned has had at least 48 hours’ noiicé.

Hours—Continuous Work Shifts.
(5) This sub-clause shall apply to shift workers on continnous work as hereinbefore defined,
The ordinary hours of such shift workers shall not execed—
(i)' 8 in any one day; or
(i) 48 in any one week ; or
(iii) 88 in 14 consecutive days; or
(iv) 178 in 28 consecutive days.
Subject to the following conditions such shift workers shall work at such times as the employer may require :—
(i) A shift shall consist of eight hours, inclusive of erib time.

(ii) Except at the rogular change-over of shifts, an employee shall not be required to work more than one shift
in each 24 hours.
(iii) twenty minutes shall be allowed to shift workers each shift for erib, which shall bo counted as time worked,

Howurs—Other than Continuons Work,

{¢) This sub-clause shall apply to shift workers not upon continuous work as hereinhefore defined.
houra of such shift workers shall not exceed—

(i) 44 in any weck to be worked in five shifts of 8 hours 48 minutes,
shifts of 8 hours and one shift (Saturday) of 4 hours; or
(ii) 88 in fourteen conseccutive days in which case an employee shall not, without payment for overtime, be
required to work more than eight consecutive hours on any shift or more than six shifts in any woek 3 or
(iii) 132 in 21 consccutive days in which caso an employee shall not, without payment of overtime, i
to work more than eight consecutive hours on any shift or more than six shifts in any week
" Such ordinary hours shall be worked continuously except for meal breaks at the discretion of
employee shall not be required to work for more than six hours without a break for a meal.

Except at regular chango over of shifts an employce shall not be required to work more than one shift in oach 24

The ordinary

on Monday to Friday inclusive, or five

be required

the Employer. An

hours.
Rosters.

(@) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respoctive shifts.

Variation by Agreement.

(¢) The method of working shifts may in any case be varied by agreement between the employer and ths accredited
reprosentative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accreditod representative of the union to suit the circumstances of the establishment, or in the absence
of agreement by seven days’ notice of alteration given by the cmployer to the employees.

Aflemoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on aftemoon or night shifts shall be paid 73 per cent. more than the
ordinary rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent.
than the ordinary rates for such shifts. pa pe . more

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons
or nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop sh id
at the rate of time and a half. . 4 p shall be paid
An employee who—
(i) during a period of engagement on shift works night shift only ; or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(iii) works on a night shift which does not rotate or alternate with another shift or wi
- him at least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.- Totee e e

ith day work so as to give
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Overtime.

(g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination or
on a shift other than a rostered shift shall—
(i) if employed on continuous work be paid at the rate of double time ; or
(ii) if employed on other shift work at the rate of time and a half for the first four hours and double time
thereafter,
except in each case whenJthe time is worked—
(iii) by arrangement between the employees themselves ;
(iv) for the purpose of effecting the customary rotation of shifts ; or
(v) is due to the fact that the relief man does not come on duty at the proper time ; or
(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee
off in circumstances which would entitle the employer to deduct payment for a day in accordance with
clause 14 () hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employee whom he should relieve is not relieved the unrelieved employee shall be paid at the
rate of time and a half for the first four hours on duty after he has finished his ordinary shift and at the rate of double
time thereafter except where the employee is required to continue to work on his rostered day off when he shall be paid
double time.

Sundays and Holidays.

k) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed
on a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates
prescribed by clause 11 of this Determination. Where shifts commence between 11 p.m. and midnight on & Sunday or
holiday the time so worked before midnight shall not entitle the employee to the Sunday or holiday rate: provided that
the time worked by an employee on a shift commencing before midnight on the day greceding a Sunday or holiday and
extending into a Sunday or holiday shall be regarded as time worked on such Sunday or holiday.

Juntor and Female Employees,
() Female shift workers, apprentices or juniors whilst on afternoon or night shifts shall be paid not less than the
rates hereinbefore prescribed or ls. per shift, whichever is the higher.

Mixep FuNCTIONS.
9. An employee engaged for more than half of one day or shift on duties carrying & higher rate than his ordinary
classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift he shall be
paid the higher rate for the time so worked.

OVERTIME. .

10. (a) For all work done outside ordinary hours the rates of pay shall bo time and a half for the first four hours

and double time thereafter, such double time to continue until the completion of the overtime work. Provided that in

the case of an apprentice or a junior the rate for overtime shall be not less than the rate hercin preseribed or 1s. 6d.
per hour, whichever is the higher.

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work shall stand alone.

Rest Period after Overtime,

(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that cmployces have
at least eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary
work on one day and the commencement of his ordinary work on the next day that he has not at lonst eight consecutive
hours off duty between those times shall, subject to this sub-clause, be roleased after completion of such overtime until he
has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall
then be entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working
time occurring during such absence.

. Call Back.

{c) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or
aftor leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is
so recalled; provided that, except in the case of unforeseen circumstances arising, the employee shall not be required to
work the full three hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall
not apply in cases where it is customary for an employee to return to his employer’s premises to perform a specific job
outside his ordinary working hours, or where the overtime is continuous (subject to a reasonable meal break) with the
completion or commencement of ordinary working time.

. Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes
of sub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such
recalls.

Saturday Worl—Five-days Week.

(d) A day worker on a five-days week required to work overtime on a Saturday shall be afforded at least three
hours’ work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime
commenced on the day previous. ) .

Standing By.

(¢) Subject to any custom now prevailinﬁuunder which an employee is required regularly to hold himself in readiness
for o call back, an employee roquired to hold himeself in readiness to work after ordinary hours shall until released be paid
standing-by time at ordinary rates from the time from which he is so to hold himself in readiness.

Meal Hours—General,

(f) For work done during meal hours and thereafter until a meal-hour break is allowed time and a half rates shall
be paid. An employee shall not be compelled to work for more than six hours without & break for a meal.

Meal Hours—Maintenancs Employees.

(g) Subject to the provisions of the second part of sub-clause (f) of this clause an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for
the purpose of making good breakdowns of plant or upon routine maintenance of plant which ocan only -be done while such

plant is idle.
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Crib Time.

(k) An employee working overtime shall be allowed a crid time of twenty minutes without deduction of pay after
each four hours of overtime worked if the employce continues wark after such crib time.

Provided that where a day worker on a five-days week is 1equired to work overtime on a Satwiday the first preseribed
crib timo shall, if occurring between 10 a.m. and 1 p.m., be puid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for ar ordinary rates.  An employer
and employee may agree to any variation of this provision to meet the cireumstances of the work in hand provided that
the employer shall not be required to make any payment in respect of any time allowed in excess of twenty wminutes.

Tea oney.

(i) An employee required to work overtime for more than two hours without being notificd on the previous day or
earlier that he will be so required to work shall either bo supplied with a meal by the employer or pnid 2« and Ix. 8d.
for each subsequent meal, but such payment need not by made to employees living in the same locality as their workshops
who can reasonably return home for meals. ’

Unloss the omployer advises an employee on the provious duy or carlier that the amount of overtime to be worked
will necessitate tho partauking of a second or subsequent meal {as the case may be) the employer shall provide such second
and/or subsequent meals or make payment in leu thereof as above prescribed.

1f an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required
to work less than the amount advised ho shall’ be paid as above prescribed for meals which le has provided, but which
are surplus.

Transport of Employees.
(J) When an employee, after having worked overtime, or a shift for which he has not been regularly rostored, finishes
work at a time when reasonable means of transport are not available, the employer shall provide him with a conveyance
to his home, or pay him his current wage for the time reasonably occupied in reaching his home.

HoLmays aXp SuNpay WORK.

11. (a) Employees shall be entitled to the following public holidays without loss of pay as regards employees on
weekly hiring :—New Year’s Day, Austrulia Diy, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour
Day, Anzac Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the loeality as a substitute
for any of the said days respectively. ’

By agreement between any employer and his employees, other days may be substituted for the said days or any of
them as to such employer’s undertaking,. .

Ezceptions.

(b) An employeo not engaged on continuous work shall be paid at the rate of double time for work done on Sundays
and public holidays, such double time to continue until he is relieved from duty.

Provided that «where employees are nccessarily engaged in repairs to or renewals of their employer’s plant and
machinery necessary for resumption of work the next following working day, work done on Sundays and holidays shall be
peid for at the rate of time and a half for the first eight hours and double time thereafter.

(¢) An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work shall, on being relieved from duty, be
entitled to be absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty
occurring during such absence.

(d) Employees, other than on shift, required to work on Sundays or public holidays shall bs paid for a minimum of
three hours’ work.

EXxTrRA RAaTES NOT CUMULATIVE,

12, Extra rates in this Determination, except rates prescribed in clause 5, are not cumulative so as to exceed the
maximum of double the ordinary rates.

PavMENT OF WAGES.
13. (a) Wages shall be paid weekly or fortnightly.

(5) On the first pay day occurring during his employment, an employee shall bo paid whatever wages are due to him
up to the completion of his work on the previous day : Provided that this sub-clunse shall not apply to employets who make
a practice of allowing advances to employees approximating wages due.

(¢) Upon termination of the cmployment wages duc to an employce shall be paid to him on the day of such
termination, or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that quarter hour, with a minimum of a quarter of an hour.

(e) On or prior to pay day, the employer shall state to each employee, in writing, the amount of wages to which he is
entitied, the amount of deductions made therefrom, and the net amount being paid to him.

CONTRACT OF EMPLOYMENT.
Weekly Employment.

14. (a) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged as
a casual employee shail be deemed to he employed by the week.

(b} Employment shall be terminated by a week’s notice~on cither side given at any time during the week or by the
payment or forfeiture of o week’s wages us the ense may be. This shall not affeet the right of the employer to dismiss uny
employees without notice for malingering. ianefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or throngh any break down in muchinery or any stoppage of work hy any cause for which the employ:e cannot reasonably
‘be held responsible.

() An emplayee not attending for duty shall except as provided by clanse 13 hereof lose his pay for the actual time for
such non-attendance,
. Casual Employment.

(d) A casual employce is one engaged and paid as such. A casual employee for working ordinary time shall he paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs.

Late Comers.

{e) Notwithstanding anything elsewhere contained in this Determination an employer may sclect and utilize for time-keoping
purposes any fractional or decimal proportion of an hour {not excceding a quarter of an hour) and may apply such proportion
in the caleulation of the working time of employees who without reasonable canse promptly communicated to the employer,
report for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the sforesaid purpose shall apply the same proportion for the caleulation of
overtime.
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Sick LEAvE,

15. {2) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of
injury by accident. arising out of and in the course of his employment, shall be entitled to leave of absence without deduction
of pay, subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(i) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence. -

(iii) He shall prove to the satisfaction of his employer (or in the cvent of dispute tho Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is
claimed.

{iv) He shall not be entitled in any year (whether in tho employ of one employer or of several) to leave in excess
of 44 hours of working time.

For the purpose of administering paragraph (iv}) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two wceks of the employce ontering his employment, requito an employee to make a sworn
declaration or other written statement as to what paid Jeave of absence he has had from any employer during the then current
vear ; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(b) In the case of an employec who claims to bo allowed paid sick leave in accordance with this clause for an absence of
one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one day
ouly, shall not be entitled to payment for the day claimed unless ho produces to the employer a certificate of a duly-
qualified medical practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on
account of personal illness or on account of injury by accident. Nothing in thic sub-clause shall limit, the employer’s rights
under sub-clause (a) (iii) hereof.

Cumulative Sick Leave.

{c) Sick leave shall accnmulato from year to year so that any balance of the period specified in sub-clanse (a) (iv) of this
clause which ha= in any year uot heen allowed to an employee by an employer as paid sick leave moy be claimed by the employee
and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without diminution of
the sick leavo prescribed in respect of thet vear. TProvided that sick leave which accumulates pursuant to this sub-clause shall
be available to the employee for a period of two years, but for no longer from the end of the year in which it accrues.

Attendance at Hospital, d:c.

(d) Notwithstanding anything contained in sub-clause (a) hercof an employeo suffering injury through an accident arising
out of and in the courso of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not excoeding four hours) so occupied on the day of the aceident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

AxyvaL LEaVE,
Period of Leave.
16. (¢) A period of fourtcen consecutive days’ leave shall Le allowed annually to an employee after twelve months’
continuons service (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations to

which this Determination applies.
Seven-day Shift Workers.

(b) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to
work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave, including non-working days.

‘Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall bo entitled to have tho period of fourteen consecutive days’ ausnual loave prescribed in sub-clanse (a)
hereof incrensed by half a day for cach month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holiduys.

{c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed
by clanse 11 of this Determination and if any such holiday falls within an employco’s poriod of annual leave and is observed
on a day which in the case of that employce would have Leen an ordinary working day there shall be added to the period of
annual leave time cquivalent to the ordinary time which tho employeo would have worked if such day had not been a holiday.

Where a holiday falls as aforcsaid and the employec fails withont reasonable canse proof whercof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his
annual leave he shall not be entitled to bo paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in a continwous period or, if the employee and the employer so agree,
in two separate periods and not otherwise.
Calculation of Continuous Service.

(e} For the purposes of this clause service shall bo deomed to be continwous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has been
made merely with the intention of avoiding obligations hercunder in respect of leave of absence ;

(i) any ubsence from work on account of personal sickness or accident or on account of leave lawfully granted by
the employer ; or

{iii) any absence with reasonable canse proof whercof shall be upon the employee.

In cases of personal sickness or accident or absence with reasvnable cause the employee to becomo entitled to the benefiy
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencoment of such absence of
his inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration
of his absence. A notification given by an employee pursuant to clause 15 shall be accepted as a notification under this

sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not Le deemed to break
the continuity of servico for the purposes of this clanso unless the employer during the absenco or within fourteen days of the
termination of the absence notifies the employees in writing that such absence will bo regarded as having broken the continuity

of service.

Tn cases of individual absenteeism such notice shall be given in writing to the mployee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in
which general notifications to employces are usually made in that plant and by posting to the union whose members have
participated in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employesc may be given by delivering same to him porsonally or by posting it to hie last
recorded address, in which case it shall bo deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in
calculating the period of twelve months’ continuous service.
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Calculation of Service.

(f) Service hefore the date of operation of this Determination shall be taken into consideration for the purpose of
caleulating annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect
of which %eave or a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however
that in respect of service before the Ist January, 1946, the annual leave shall be allowed at the rate of 3% hours for each
completed one month of continuous service and in respect of service after that date at the rate of 74 hours for each completed
one month of continuous service. Any broken part of a month served before the lst January, 1946, shall for the purposes
of this clause be deemed to be service after the lst January, 1946. The period of annual leave to bo allowed under this sub-
clause shall be caleulated to the nearest day any broken part of & day in the result not exceeding half a day to be disregarded.

Where the omployer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assigneo or transmittee the employce in respect of the
period during which ho was in the service of the predecessor shall for the purpose of this clause be deemed to be in the
service of the employer.

Calculation of Month.

(g) For the purpose of this clauso s month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(k) The annual leave provided for by this clause shall be allowed and shall bo taken and except as provided by sub-
clauses (!) and (m) hereof payment shall not be made or accepted in lieu of annual leave,

Time of Taking Leave.
(i) Annual leave shall be given at & time fixed by the employer within & period not exceeding six months from the
date when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

{j) An employer may allow annual leave to an employeo before the right thereto has accrued due, but where leave is
taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve
months in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursusnt to this sub-clause before the right thereto has accrued due and
the employee subsequently leaves or is discharged from the service of the employer beforo completing the twelve months’
continuous service in respect of which the leave was granted the omployer may for each one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of
the employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any
sums paid for any of the holidays prescribed by clause 11 of this Determination.

Payment for Period of Leave.

(k) Each employeo before going on leave shall bo paid two weoks’ wages, oXcept a shift worker or an employee taking his
leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in
respect of the ordinary time which he would have worked had he not been on leave during the relevant poriods.  For tho
purposcs of this sub-clause and sub-clause (i) hereof wages shall be at tho rate prescribed by clauses 2, 3 and 4 of this
Determination for the occupation in which tho employee was ordinarily employed immediately prior to the commencement of
his leave or the termination of his employment, as the case may be. Payment in the case of employees employed on piece or
bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.
(1) If after one month’s continuous service in any qualifying twelve-nmonthly period an employee lawfully leaves his

employment or his employment is terminated by the employer through no fault of the employce, the employce shall be paid at
his ordinary rate of wage for 3% hours in respeet of each completed one month of continuous service beforo the lst January,
1946, and for 7§ hours at the same rate in respect of each completed month of continuous service after that date, the

service in cach case being service in respect of which leave has not been granted hereunder.

Annual Close Down.
(m) Where an employer eloses down his plant or a section or sections thereof, for the purposes of allowing annual leave
to all or the bulk of the employces in the plant, or section or sections concerned, the following provisions shall apply :—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concorned, and allow to those who are not then
qualified for two full weeks’ leave, paid leave on a proportionate basis of one-sixth of.a week’s leave for each
completed month of continuous service.

(i) An employee who has then qualified for two full weeks’ leave, and has also completed & further month or more of
continuous service shall be allowed his leave, and shall subject to sub-clause {f) hereof also be paid one-sixth
of & week’s wages in rospoct of each completed month of continuous service performed since the close of his
last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for oach employeo affected by such close down shall commence from
the day on which the plant, or section or scctions concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall bo deemed to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
puragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his cmployment is

- terminated by the employer through no fault of ‘the employee, he shall be entitled to the benefit of sub.
clause (I) of this clause subject to adjustment for any proportionate leave which he may have been allowed as
aforesaid.

MISCELLANEQUS.
Aec dation and C.
Boiling Water.
17. (a) (i} Employers shall provide boiling water for employees at meal times.

Drinking Water.

(iiy Employers shall provide for the use of employees in workshopsa sufficient supply of wholesome cool drinking
water from bubble taps or other suitable drinking fountains.
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First Aid Outfit.
. (iii) In each workshop, and at other places where employees arc regularly employed, the employer shall provide and
continuously maintain at a place or places reasonably accessible to all employees an efficient First Aid Outfit.

Clause 8 of Chapter @ of the Regulations under the Facfories and Shops Act 1928 requires that a first-aid ambulance chest

sl'mll1 be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the following
articles ;—

Quantities to be
Articles. kept in Ambulance
Chest—

Antiseptic solution - - . . . .. | 1 bottle
Bandages, cotton and gauze . . S .. - . .. | 1 dozen assorted sizes
Castor oil . . .. .. - o . . .. .. |2 oz
Todine, tineture of . . .e .. .. .. .. . oo 12 o0m
Manual, first-aid .. . .. .. i ) 1
Petrolatum, carbolized .. .. .. .. .. .. .. . 1 jar
Picric acid solution, made according to the following recipe or prescription :—

1} teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water | 1 pint
Pins, safety .. .. .. .. .. .. .. . .. .. | 1 packet
Sal volatile .. .. .- - . . Ve .. .. .. 16 oz
Scissors .. . .. . . .. . .. .. .. .. | I pair
Tourniquet . . .o . . . 1
Tweezers .. . . .. . . . 1 pair
Cotton, absorbent .. .. .. .. . - .. -

p A o

Linty ammogbons’ Dot T | ban adouate asortmont
Plaster, adhesive .. .. . .. . . .

Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes. In any caso in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the lst
July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of material
or labour or any other difficulties to provide such new or improved facilitics, in which case their provision may be postponed
for such period or periods as the Wages Board determines.

. Washing and Sanitary Conveniences.
(v} Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment and Tools.
Damage to Clothing and Tools.

{b) (i) Compensation to the extent of the damage sustained shall be made where in tho course of the work elothing or
tools are damaged or destroyed by firc or molten meotal or through the use of corrosive substances. Provided that the
employer’s liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the
employee’s duties.

Gloves.

(ii) Suitable canvas or leather gloves shall bo provided by employers for operators of pneumatic tools and/or punch and

shearing machines and suitable gloves or pads for such other work as the foreman and employee may agree.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be
entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one)
ar atherwise by the employer or the executive officer responsible for the managoment or superintendence of the plant concerned.
Tn such cuse a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires
on o ln?n-wm‘king day, iu which case it shall be given during the next working day), or clse the said equipment shall be
provided,

In any case where an organisation alleges that an employer or his represontative is persistently unreasonable or capricious
in relation to guch claims, it may bring such case before the Wages Board.

Goggles.
(iii) Suitable mica or other goggles shall be provided by the employer for each employee using omery wheels or where
used by more than one employee such goggles shall be sterilized before being used by another employee.  An employee when
warking on emery wheels shall wear the goggles provided for his protection.

Cloggles containing celluloid shall not be considered suitable for the purposes of this provision.

Masks.
(iv) Where necessary suitable masks shall be provided for employees roquired to use compressed air for blowing dust from
electrical machinery or equipment. An employee when performing such work shall wear the mask provided for his protection.
Masks containing celluloid shall not be considered suitable for the purposes of this provision,

Protestive Clothing—Galvanising, dc.,

(v) Employers shall provide suitable protective aprons, rubber gloves, and rubber boota or clogs, to employees engaged in
the manual handling of materials over hot galvanising or tinning pots or pickling or plating baths.

Protective Equipment—Welding.

{vi) Employers shall provide a sufficient supply of the undermentioned equipment to enable sach welder and his assistant
when engaged on work itating its use to be supplied with same :—
(a) Suitable asbestos sheets,
(b) Hand screens or helmets fitted with coloured glass (or in the case of oxy-acetylene operators protective glasses
with side shields),
(c) Anti-flash goggles,
(d) Aproups, leather sleeves and leggings (or coverslls of flame-proof material) and gauntlet gloves; and
(¢) Gum or other insulating boots when working in places so damp that danger of electric shock exists.
An employee who is pursuant to this paragraph supplied with any of the equipment spoecified herein shall wear or use as
the case may be such equipment in such & way as to achieve the purpose for which it is supplied.
Where electric arc operators are working screens which shall be suitable and sufficient for the purpose shall be provided
by the employer for the protection of employees from flash.

Pools.

{vii) Until further order the employer shall provide for each employee such tools an were customarily provided at the time
of the making of this Determination, and for sheet metal workers, snips used in the cutting of stainless steel, monel metal, and
similar hard metals, The employee shall replace or pay for any tools so provided if lost through his negligence.
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Females—Rest Period and Seats.

(c) Femalo employees shall be allowed a rest period of not less than ton minutes dwing each day or shift, to be taken
during the first or second half of the day or shift as may be decided by a majority of the female smployces in n shop.
When requested by employees and where practicable suitable seats shall be provided by the employer for female
employees.
Ventilation.

(d) {i) Whilo any work is being carried on in any confined or enclosed space in which—

{a) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be generated
in the course of the work; or

(b) the atmosphero may otherwise becomo vitiated,

the_employer shall install a suction exhaust apparatus, through which by moeans of a powcr-driven fan air is drawn from the
vicinity of the work in relation to which it is installed.

Whore it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are necessary
to ensure safo working conditions ia any such confined or enclosed spaco.

This sub-clause shall not be deemed to bo inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust
Regulations 1945 (published in the Victorian Government Gazette No. 21, dated 7th February, 1945) and shall not apply to any
proceases or occupations to which those Regulations apply.

(i) Employers shall provide adequate ventilation in workshops where tinning*or galvanising and pickling is carried
on, and in workshops where fusing of wet enamel is carried on, facilities for the free circulation of air. Auy dispute, under
this sub-clauso shall be determined by the Wages Board.

SHOP STEWARDS,

18. An employee appointed shop steward in the shop or department in which he is employed shall, upon notitication thereof
to his employer, be recognized as the accredited representative of the union to whick ho belongs, and he shall be allowed the
nocossary time during working hours to interview the employer or his representative on matters affecting employees whom he
l'Opl‘cSe]l!SA

RiGET oF ENTRY OF UN1oN OFFICIALS.

19. (a) For the purpose of interviewing employess on legitimate union business, a duly accredited union representative shall
have tho right to enter employers’ premises during the midday meal break on the following conditions :—

(i) That he produces his autbority to the gatekesper or such other person as may be appointed by the employer.
(1i) That he interviews employees only at places where they are taking their meal. ~
(iii} That not more than one representative of each of not more than three unions be on the premises at any one
time,
(iv) That no one ropresentative visit the premises more than once in each week.
(v} That if any employer alleges that a representative is unduly interfering with his work or is creating.dissatisfaction
amongst his employees, or iz offensive in his methods, or is committing a breach of any of the previous conditions,

such employer may refuse the right of entry, but the representative ghall have tho right to bring such refusal
before the Wages Board.

Provided that where certain employees are working under o system of shift work which precludes a representative from
interviewing them during the midday meal break the representative shall have the right to enter the employer’s promises for the
purpose of intorviewing such employees at such time and under such conditions as to notice as may be mutually atranged by the
reprosentative and the employer or, failing agresment, at such times and undor such conditions as tho Wages Board may decide.

(b) For the purpose of investigating complaints concerning the application of this Determination, or the employment of
females upon work which is alleged to be unsuitable for females, a duly accredited union vepresentative shall be afforded
reasonable [facilitics for entering an employer’s workshop or plant during working hours, subject to the following conditions :—

(i) That he discloses-to the employer or his representative the complaint which he desires to investigate.

(i1) That he makex his investigations in the presence of the employer vr his representative (if the employer so desires).
(iii) Thay he doey not interfere with work proceeding in the workshop or plant.
(iv) That he conducts himeelf properly.

(¢) A union representative shall be a duly accredited representative of an organization concerned if he be the holder

for the time being of 2 certificnte, signed by the general secretary of that organization and bearing the seal of that organization,
in the following form, or in a form not materially differing therefrom :—

{Name of organization.)
This iz to certify that

is » duly accredited representative of the
above-named organization.

(sEAL) Genoral Secretary.

. b
Specimen signature of Lolder— Date

Strictly not transferable.

Tmue axp Wages Booxk.

20. (a) Each employe: shall keop a record from which can be readily ascertained the name 'of each employeo and his
. occupation, the hours worked each day, and the wages and allowances paid cach week.

(b} The time occupied by an employee in filling in any time record or cards or in the making of records shall he
treated as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(¢) The time and wages record shall be open for inspection to u duly aceredited union official during the usual office
hours at the employer’s office or other convenient place : DProvided that an inspection shall not be demancded unless the
secrotary of the union or the district secretary or organizer of any division suspecty thut o breach of the Detormination has
been committed : Provided alse that only one demand for such inspection shall be made in one fortnight at the same
ostablishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to the
suspecter] broneh of the Determination.

Norior BoaRp.

21, The employer shall permit a notice board of reasonable dimensions to be erected in a prominent position in his
establishment, upon which accredited Union representatives shall be permitted to post formal union notices, signed or countor-
signed by thu ropresentative posting same.

Any notice posted on such board not so signed or countersigned may be removed by an accredited Union represontative
or by the employer.

DEFINITIONS.

22, (1) “Confined space ” means a compartment or space access to which is through a man-hole or similar opening,
or o place the dimensions of which necessitate an employes working in a stooped or otherwise cramped position, or without
proper ventilation, and includes such a space :—

(i) in the case of a ship, insido complete tanks, chain lockers, and peaks; in bilges, under engine beds, under
engine room and stokehold floors, or under or inside boilers.
(i) in other cases, inside boilers, steam drums, mud drums, firo boxes of vertical or road vehicle boilers, furnaces,
flues, combustion chambers, receivers, buoys, tanks, superheaters, or economizers.
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(2) “ Procoss worker *’ means an omployee engaged on :—

(i) Repotition work on any automatic, semi-automatic, or single purpose machine or any machine fitted with
jigs, gruges, or other tools rondering operations mechanical (and in connexion with which he is not
rosponsiblo for the setting up of the machine nor for the dimensions of the products other than by checking

with gauges, which gauges shall be either unadjustable or, if adjustable, shall not ho set by the operator);
or

(ii) in the assembling of parts of mechanical appliances or other articles so made, in which no fitting
or adjustment requiring skill is required ; or

(iti) In rpecinlized processos not requiring use of hand tools excopt hammers, pliers, screw drivers, spanners,
and files, and such tools as aro necessary for deburring or removing rags or odging.

{3} * Ship repairs ” means :— .
(i) All repair work done on ships.
(if) All work other than the making of spare parts and stores dome in a workshop used for ship repairs only.

(iii) Work done in n workshop used for hoth ship repairing and other heavy metal fabrication on which
employees are ongaged both on the ship and in the workshop.

(4) “ Sunday " means all time hetwoen midnight Saturday and midnight Sunday.

(5} “ Year ” means the period between the lst day of June in each year and the next 31st day of May.

Welding.

(6) * Weldor—1st class ” means a tradesman using electric arc and/or oxy-acetylene blowpipe and/or coal gas cutting
plant or flamo hardening who is required to apply general trade expetience as a welder or flame hardener respectively:

(7) “ Welder—2nd class ” means an adult employee using an electric arc or oxy-acetylene blowpipe who is not a welder
—Ilst class or welder—3rd class.

(8) *“ Welder—3rd class ” means an adult employee using an electric spot or butt welding machine or cutting scrap
with an oxy-acetylene blowpipe.

Sheet Metal.

(9) “ Sheet metal worker—I1st class’’ means a tradesman working to sealed prints or drawings or applying general
trade experience or knowledge to tho moking of sheet metal produects and/or the ‘erection or installation thereof.

(10) *“ Sheet metal worker—2nd class ” means an adult employce working at the bench in the making and/or repairing
of sheet motal products not calling for the use of prints or drawings or measurements.

(11) “ Canistor making '’ means the making of canisters and other tin containers in quantities by specialized processes.

(12) “ Guillotine operator ” means an adult male employec who for the groater part of his time in engaged on work
X pe: ploye 4 1 4ng X
involving the uee by him of prints or drawings or the determination by him of sizes of material to be cut for the production of
sheet-metal products by Ist or 2nd class sheet-motal workers. .

(13) * Sheet metal ”’ means sheets of metal 10-gauge or lighter.

(14) “ Spinner—Ist class ” means an adult employee required to make his own chucks, spin up the job to drawings,

P ploy q

measurement, or blue prints, and/or who applies general trade knowledge and experionce to tho making of spun articles
by jobbing mecthods.

PRRIODICAL ADJUSTMENT OF WAGES,
23. The wages rates set out in clauss 2 are based upon the following basic wage rates, and, pursuant to the provisions

‘of soction 21 of the Factorics and Shops Act 1934, the Board herchby determines that such rates shall be automatically,
adjusied as prozcribed Ly Clause 24. .

Basic Wage.

Place. Needs Basic Wage Loading Total Basic Index Number
{Adjustable). Constant. Wage, Set Assigned,
£ s d s d. £ s d.
Victoria—
Within 20 miles of G.P.0., Melbourne ; 10 miles of G.P.O.,
Geolong : at Warrnambool, and within Mildura and Gippsland
Districts .. .. .. .. o .. 5 0 0 6 0 ] Melbowrne
Yallourn—6s. 6d. in excess of basic wage for Melbourne.
Elsowhero—3s. loss than the contemporaneous basic wage
for Melbourne.

AnrustmENT or Bastc Wacna.

24. (1) For tho purposos of this Determination the expression “Commer wealth Statistician’s <all itoms’ 1otail price
index numbers ” or any like expression means the numbers stated to be such index numbers jn any document purjorting,
and not proved to be wrongly so purporting, to be printed by tho Commonwe. Ith Goverument Printer or to be signed hy or
on bohalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period 1o commenco in Fobrusry, 1947, the amounts of the basic wage shall be
as preseribed in Clause 23.

(¢) During each future succossive poriod beginning with the first pay period to commence in a February, a May. an August,
or a November, the amount of the needs basic wage shall be adjusted ty the following mecthod, namely, Ly multiplying the
last published Commonwealth Statistician’s *all items’ retail prico ind < number by the factor ‘087 taken to one place of
decimals, tho resultant whole number being the amrunt of the basi wage expresced in thillings, but should the decimal
number reach 5 or more the basic wage shall be taken to the next higher shilling.
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In addition to the basic wage prescribed by clause 23, any adult employee of a classification specified hereunder shall
be paid the margin and loading hereinafter assigned to that classification, and such loading shall be deomed to be part of
his ordinary rate of wage for all purposes of this Determination :—

Classification. Margin, Loading.
(a) Sheet Metal Section. s d. a d.
Sheet metal worker (lst class) .. . .. .. .. . o 30 0 6 0
Sheet metal worker (2nd class) .. .. .. .. .. .. .. 20 0 4 0
Spinner—1st class o .. .. .. .. . . 24 0 4 0
Spinner, other .. .. .. .. . .. e . . 12 0 3 0
Die setter . .. .. .. 12 0 30
Die setter—press opemtor workmg from bluo prmts or plam .. .. .. 20 0 -3 0
Press operator (heavy) .. .. .. .. o 10 0 30
Press operator (light) .. .. .. .. .. .. .. .. 8 0 30
Solderer and dipper .. .. .. .. .. .. . . 10 0 30
Drop hammer stampe .. .. .. .. .. .. . 14 0 3 0
Guillotine operator (as defmed) .. .. .. .. .. .. .. 20 0 4 0
Guillotine operator (other) .. .. . .. .. .. .. 8 0 30
Guttering machinist . . “ .- R .. 8 0 30
Power machinist (not otherwise speclﬁcd) . .. .. . .~ .. 8 0 30
(b) Welding Division.
Welder— .
1st class, other than whon using Cutlor machine e . . .. 33 0 6 0
1st class, using Cutlor machino . L . .. . .. 22 0 4 0
2nd Class .. . .. .. .. . . 14 0 30
3rd class .o .. o .. . . AN . . 0 0 30
Tack welder .. .. .. .. .. .. - e . 12 0 30
(c) Canister-making.
Dio settor and/or machino setter and/or leading press hand .. e . 12 0 30
Canister-maker by hand and riveter by l:mnd . . 12 0 30
Solderer and dipper 8 0 30
Canister vent closer and solderer workmg on tlns contmnm" substanoes with an nrtlﬁual
temperature of 150° F. and over . .. 12 0 30
Operator of power capping machines or metal pot.s on automatic mncluncs .. n 0 30
Operator of othor power presses and other power machines .. .. .. . 8 0 300
Cap solderer (not otherwise classified) - ) . . 8 0 30
(d) Galvanizing.
Galvanizer . .- . .. . . . 10 0 30
Tinners and grou.se tmnors .. BN - . . 19 0 30
Assistant working over metal pot .. - . . . 10 0 3 0
Pickler .. . .. .. .. . . 9 0 30
All others in this Dnnswn .. P .. e . 5 0 3 0
(e} Painting and Japanning.
Artistic japanner and goldworket “x - - . . o .. 20 0 4 0
Spray operator . . .. .. o .. .. . . 120 30
Grainer, liner, and “filliter .. .. o . .o . . 8 0 30
Paintor and lacquerer . . . .. .. . 8 0 30
Dipper .. .. .. .. .. .- o . 8 0 30
N Porcebzm Evulmdlmg
Fuser .. . .. .. o . 18 0 3 0
Fuser on medallmns, bmiges, or buckles .. - 8 0 30
Inspector—1st class (i.e., one who inspects ﬁmshed enamel work as to quallty) 9 0 3 0
Inspector (other) . .. . . 6 0 30
Mill hand and mixer e .. .. . .. .- . 9 0 30
Packer and despatcher . . .. .. . .. .. . 9 0 30
Pickler .. .. .. . .. o .. .. .. 4 0 30
Racksman . .. .- .. . .. .. . 4 0 3 0
Sand and shot blaster .. .. .. . . . . .. 19 © 8 0
Sprayer .. .- .. .. .. . . .. 00 3 0
Swiller, gripper, and brusher . .. - .. .. 8 0 30
Employee not elsewhere classified in any Dmsmn .. . - .. o Nil - 30
(g) General.
Process worker .. . . . 8 ¢ 30
Storeman and/or packer (bool n.ml/or material store) .. . .. . 9 0 3 0

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Socretary.
Melbourne, 20th December, 1046.
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