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No. 186] FRIDAY, MARCH 14. [1947

Factories and Shops Acts. ’
DETERMINATION OF THE ENGRAVERS BOARD.
Note.—(1) This Determination applies to the whole of the State of Victoria.

(2) The Engravers Board whon first constituted had power to fix rates for any person or persons, or classes of persons,
employed in the process. trade, or business of a process engraver, This power was taken away by Order in Council dated 26th
August, 1913,

(3) On the 2nd October. 1917, the powers «of the Engravers Board were oxtended to enable it to fix the lowest prices
or rates which inay be paid to any persons employed in the process, trade, business, or occupation of making (but not enamelling)
metal badges.

TN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ** determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business
of an engraver or dic-sinker,” has mado the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 1st Decemlber, 1946, the last previous
Determination of this Beard shall be revoked and replaced by this Determination.

Apprenticos or Improvers.

PrororTioN (1N ANY Prack).
Wages Per WEEK oF 44 Hours. { )

Apprentices.

Appreutices. Luiprovers. One apprentice Lo evory three or fraction
of three workers receiving not less than

rotal Total 108s. per week.
Weekly War Lotad Weekly War L Lt
- Rate. Loading. ‘;T;:‘ Rate. Loading. \:‘e::;\ An indenture of apprenticeship prescribed
was approved on 13th March, 1914.
s d s d. s d. 5. d. & d.
Ist year'sexperience| 15 3 0 6 15 9 E 09 27 3
2nd ,, 'y 22 0 0y 22 9 33 03 1 0 34 3 Improvers. -
3rd ,, ”» 33 9 I o 34 9 40 0 1 3 41 3
4th " 43 9 13 45 0 70 1 6 48 6 One improver to every four workers
5th ,, » 31 6 L 6 53 60 6 19 62 3 | receiving not less than 132s. per week.
6th . 74 9 2 3 77 0 7403 2 3 76 6

’ i o
and thereafter the minimum wage.

Juvenile Workers,i.c., persous under 21 yeurs of age (other than apprentces
or improvers) cleaning, cutting out blanks, dipping. munbering, saw
piercing, polishing, sand blasting, waxing, planing up, soldering, or Other Employeus.
press working,

Waors PER WEEK or 44 Hours. Wacees PEr WEEK or 44 Hours.
roekly W, Totak T . Total

— e | Loudimg. | Vgokly — o | roving | Veskiy
. s d. s d. 2. d. . . £ s d 8. d. £ s d.
1st year .. .. . 23 0 0 9 23 9 | Die-sinkers by hand . 619 0 6 0 75 0
2nd ,, . N .. 27 9 0 9 98 6 Engravers by hand 6 8 ¢ 4 0 612 0
3d - .. .. 339 1 ¢ 34 & | Engravers, copper plate 6 8 0 4 0 612 0
4th ,, .. . .. 45 G 1 6 47 0 Steel stamp cutters 612 6 4 0 616 6
5th ,, .- . . 56 6 1 9 58 3 Pantagraph operators 319 0 3 0 6 2 0
6th ,, . .. .| 68 6 20 70 6 | Badge tool-makers 515 0 3 0 518 0
Stencil plato cutters a9 0 3 0 512 0
All others . 5 6 0 2 0 5 8 0
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TiME OF BEGINNING AND ExDING WORK,

' Time of Beginming. Time of Ending.
3, On the day on which the half-holiday is usually observed .. .. . 745 a.m. .. 1230 pom,
On the other working days of the week .. .. .. .. - 7.45 a.m. .. # pm.
OVERTIME.
4. {(a) Outside the hours fixed in clause 3—
(i) Between 10 p.m. and midnight .. .. . .. .. . .. 'Time and three-quarters.
(ii) Between midnight and 6.30 a.m. . .. .. .. .. .. Double time.
(ili} Any other time outside the times of beginning and ending work .. .. Time and a half,
(b) Within the hours fixed in clause 3 in excess of 44 hours in any week . .. Time and a half.

HovLtpays axDp Suyxpay WoRK,

5. lmployees shall bo entitled 1o the following public holidays without deduction of pay :.—New Year’s Day, Australia Day,
Good Yriday, Easter Saturday, Kaster Monday, King’s Birthday, Labour Day, Anzae Day, Christmas Day, and Boxing Day, or
such other day as is generally observed in the locality as a substitute for any of the said days respectively.

In any year prior to King’s Birthday where a majority of the employccs in any establishment so decides. Melbourne Cup
Day may be substituted for King’s Birthday.

Work done on Sunday or on any of the akove-mentioncd holidays shall be paid for at the rate of double time,

EmpLOYMENST FOR LEss tHay Fuir WEEK,

6. Subject to clause 5 persons who are employed for less than 44 hours during any weck shall be paid not less than the
ordinary wages rate calculated pro rata according to the number of hours worked.

Sick LEAVE.

7. (¢) An employse on weokly hiring who is absont from his work on account of personal illness, or on account of
injury by aceidont arising out of and in the course of his employment, shall be entitled to leave of absence without deduction
of pay, subjost to ths inllowing conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) Ho shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leaveis
claimed.

(iv) He shall not be entitled in any year (whother in the employ of one cmployer or of several) to leave in excess
of 44 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
daclaration or other wiitten statoment as to what paid loave of absencee he has had from any employer during the then current
year ; and upon such statement the employer shall be entitled to rely and act.

Single¥Day Absences.

(b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an abscnce
of one day only such employeo if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not bo entitled to payment for the day claimed unless he produces to the employer o certificate of a duly-
qualified medical practitioner that in his, the medical practitioner’s, opinion, the employee was unable to attend for duty on
account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights
undor sub-clause () (iii) hereof.

Oumaulative Sick Leave.

(¢} Sick leave shall accumulato from year to year so that any balance of the period specified in sub-clause (@) (iv) of this clause
which has in any year not boen allowed to an employee by an employer as paid sick lcave may be claimed by the omployce and
subjoot to tho conditions hcroinbefore prescribed shall bo allowed by that employoer in a subsequent year without diminution of
the sick leavo prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this sub-clauso shall
be available to the employec for a period of two years, but for no longer from the end of the year in which it accrues.

Attendance at Hospital, &ec.

(4} Notwithstanding anything contained in sub-clause (a) hereof an employee sufforing injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necossitating his attendanco during working hours on a dactor. chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses resxsonably incurred in connexion with such attendance.

Axyvuar Howroay.

8. The annual holiday shall bo as preseribed l{y the provisions of the Factories and Shops (Annual Holidays) Act 1946 and
any amendments which may be mado thereto from time to time.

DEVINITION.
9. “ Year ” meanz tho period between the lst day of June in each year and the next 3lst day of May.

PERIODICAT, ADJUSTMENT OF WAGES,

10. The wages rates set out in clause 2 aro based upon the following basic wage rates, and, pursuant to the provisions of
section 21 of the Fuaclories and Shops Act [934, tho Board hereby determines that such rates shall be automatically adjusted
a3 prosceribed by Clause 1. Provided that the wages of apprentices, improvers, and juveniles shall be adjusted proportionately
to adjustments of the basic wage, such adjustmenis to bhe 1o the nearest 3d., half or less than half of 3d. to be disregarded,

Basic Wage.

B Needs Basic Wage TLoadlng :  waee | 10deX Number
Place. (Adjastadle). (Constant). Total Bfm’c Wage. Set Assigned.
£ s d & d. £ s d
Vietoria .. .. . .. .. .. .. 3 00 6 0 3 6 0 Melbourne
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ADpJUSTMENT OF Basic WaGE.

11. (@) For tho purposes of this Determination the expression “ Commonwealth Statistician’s ¢all items’ retail price index
numbers ”’ or any like expression means the numbers stated to be such index numbers in any document purporting, and uot proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the basic wage shall be as
prescribed in clause 10.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ¢ all items™ retail price index number by the factor -(187 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach ‘3 or more the basic wage shall be taken to the next higher shilling.

. A. V. BARXS. J.P., Chairman,

J. W. RYAN. Secretary.
Melbourne, 7th January, 1947,

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE TINSMITHS BOARD.
Nore.—(1) This Determination applies to the whole of the State of Victoria.

Nore.—(2) Sheet Metal.—First Class Bench Work was proclaimed on 24th May, 1938, as an Apprenticeship Trade under
the Apprenticeship Act 1928, for the Metropolitan District.

Full particulars of the Apprenticeship Regulations for this trade may be obtained on application to the Secretary,
Apprenticeship Commission, Melbourne (price 3d.).

Noti.—(3} O the 7th February, 1938, the Board was deprived of the power to determine the lowest prices or rates which may
Le paid to any person employed in the process, trade, or business of metal polishing, and such power was conferred exclusively
on the Electroplaters Board.

‘I‘l\' accordance with the provisions of the Factories and Shops Aects, the Wages Board which since the 7th February, 1938, has

had the power to determine the lowest prices or rates which may be paid to any persons or classes of persons employed in
the process trade or business of preparing or manufacturing articles made of tin plate or other metal. 10 gauge or lighter,
including the japanning of such articles, but not including persons cutting patterns of boots, shoes, and slippers, or persons
employed in the process trade or business of metal polishing, has made the following Determination, namely :—

- 1. That as fiom the beginning of tho first pay poriod to commence on or after the 1st December, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. WacEs.
Per Week of 44 Hours—
. Within 20 Miles of
cat g Other Parts
\\'arr?;glgobl‘,naud At Yallourn. of Victorla.
within Mlldura and
Gippsland Districts,
£ s d £ s d £ 2 d
(a) Sheet Metal Section.
Sheet metal worker {(lst class) .. .. .. .. 720 7 8 6 619 0
Sheot metal worker (2nd class) .. .. .. .. o G610 0 616 6 6 70
Spinuer (Ist class) . .. .. . .. . 614 0 G 0 6 61l 0
Spinner other .- . . . .. - 6 1 0 6 7 6 518 ¢
Die setter .. . .. - - . 6 1 0 6 7 6 518 0
Dio setter—press operator working from blue prints or plans 610 0 616 6 6 7 0
Press operator (heavy) .. o - . . 519 0 6 5 6 516 0
Press operator (light) .. .. .. .. .. 517 0 6 3 6 514 0
Solderer and dipper .. e .. . . .. 519 0 6 5 6 516 0
Drop hammer stamper . .. .. .. .. 519 0 6 5 6 516 0
Guillotine operator {as defined) .. . . 610 0 616 86 6 7 0
Guillotine operator (other) . 517 0 6 3 6 514 0
Cuttering machinist .. .- .. 517 0 6 3 6 514 0
Tower machinist (not otherwise specified) 517 0 6 3 6 514 0
(b) Welding Division.
Welder—
Ist class, other than when using Cutler machine - - 75 0 711 6 720
Ist class, using Cutler machine . .. .. 612 0 618 8 6 9 0
2nd class .. .. 6 3 0 6 9 6 6 0 ¢
3rd class .. .. .. .. 519 0 6 5 ¢ 516 0
Tack welder .. . o .o 6 1 0 6 7 6 518 0
! (c) Canister-making.
Die setter and/or machine sctter and/or leading press hand .. 6 1 0 6 7 6 6518 0
Canister-maker by hand and riveter by hand .. 6 1 0 G 7 6 518 0
Solderer and dipper .. . . .. . . 517 0 6 3 6 514 0
Canister vent closcr and solderer working on tins containing substances
with an artificial temperature of 150° F. and over . .. 6 1 0 6 7 6 518 ¢
Operator of power capping machines or metal pots on automatic machines 519 0 G 5 6 5§16 0
Operator of other power presses and other power machines . 517 0 6 3 6 514 0
Cap solderer (not otherwise classified) . . . 517 0 6 3 6 514 ¢

No. 187.—647/47.
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Waars—continued.
Per Weck of ¢« Hours—
g‘Véﬂgn h2{0 l%ﬂles of
.P.0., Melbourne ;
Adulte. 10 Miles of G.P.O., Other Parta
Geelong ; at At Yallourn, of Victoria
‘Warrnambool, and N
within Mildura and
Gippsland Districts.
£ s d. £ s 4 £ s d.
{d) Galvanizing.
Galvanizer .. - .. . 6 8 0 614 6 6 5 0
Tinner and grease tinner .. . : . . 6 8 0 8614 6 6 5 0
Assistant working over metal pot .. .. . . 519 0 6 5 6 5616 0
Pickler . . . . .. . 518 0 6 4 6 515 0
All others in this Division . . .. . 514 0 6 0 6 511 0
(e) Painting and Japanning.
Artistic japanner and goldworker . .- . .o 610 0 616 6 6 70
Spray operator .. .. . . .. o 6 1 0 6 7 6 518 0
Grainer, liner, and filliter .. .. .. .. .. 8517 0 6 3 6 514 ©
Painter and lacquerer .. . .. . .. . 517 0 6 3 & 514 0
517 O 6 3 8 514 0

Dipper .. . . .. .. . ..

{f) Porcelain Enamelling.

Fuser .. . .. .. 6 70 613 6 6 4 0
Fuser on medallions, badges, or buckles .. .. - .. 517 0 6 3 6 514 0
TInspector—1st class (i.e., one who inspects finished enamel work as to

quality) . . .. .. e - . 518 0 6 4 6 515 0
Tnspector (other) . .. .. . . 515 0 6 1 6 512 0
Mill hand and mixer .. .. .. PN .. .. 518 0 6 4 6 515 0
Packer and despatcher . .. .. .. .. 518 0 6 4 6 515 0
Pickler .. .. . . 518 0 6 4 6 515 0
Racksman .. .. .. . . - . 513 0 519 6 510 0
Sand and shot blaater .. - . e o . 811 0 617 6 6 8 0
Sprayer e .. . h19 O 6 5 68 516 0
Swiller, gripper, and brugsher .. .. - o AN 517 0 6 3 6 514 0
Tmployee not elsewhere classified in any Division . . 5 90 515 6 560

{g) General.

Process worker .. . .. .. .. .. 617 0 6 3 6 514 0
*Storeman and/or packer (tool and/or material store) .. .. 518 0 6 4 6 815 0

« Nothing In this classification shall require or permit the payment by an employer of any rates of ordinary wages lower than thoso pald or purporting
:,o tg.v: boxn ml{l tgs:.oromon and packers by that employer pursuant to any Wages Board Determination when such rates ware pald immediately prior
o the 18y August, 1044,

Leading Hands.
Leading hands in charge of not less than three and not more than ten employees, 6s. per wook oxtra ; more than ten
and not more than twenty employees, 12s. per week extra ; more than twenty employees, 18s. per weok extra.

. Ship Repairing.
Employees engaged on ship repairs shall be paid the following additional margins :—

s d.
Tradesmen .. . .. . .. .. . .. 3 0 per week.
All other labour . . .. . . .e . .« 2 0 per week.
APPRENTIOESHIP,
3. (Other than those covered by the Apprenticeship Commission.)

Apprenﬁwfhip Trades.
(@) An employer shall not employ minors in the following trade or occupation otherwise than under a contract of
apprenticeship as hereinafter provided :—
Sheet-metal worker—lat class.
Period of Apprenticeship.
(b) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
vears—four or five years, at the option of the contracting parties.

Contract of Apprenticeship.
{c} Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties ;
(ii) the date of birth of the apprentice ;
(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught
during the course and for the purpose of the apprenticeship: -
(iv) & covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade
to which the apprentice is bound ;
{(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship. :

C llation or Suspension of Indenture.
(d) Subject to the approval of the Becretary for Labour, but not otherwise, an indenture of apprenticeship may be
suspended or cancelled—
(i) by mutual consent; -
(if) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentice
and a transfer to another employer cannot be arranged ;
(iii) if, in the opinion of the Secretary for Labour, circumstances exist which render such pension or cancellati
necessary or desirable,
Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force
or effect while this Determination remains in force and applies to the parties to the indenture,
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Instruction in Welding.

(e) The training of apprentices to sheet-metal work shall include instru~tion in electric welding and/or oxy-acetylene welding
as far as is practicable with the facilities available in the shop in which they are trained.
Proportion.
(/) An employer shall not employ apprentices in excess of the proportion hercinafter prescribed,

Subject to this sub-clause the proportion of apprentices who may be taken by an employer shall not cxceed
one apprentice to every three or fraction of three tradesmen in the trade concerned.

In the trade of—
Welder—1at class ;

the proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of two
tradesmen in the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of trad shall be d d to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion, an employer actually working
in any workshop shall be d d to be a trad

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

Adult Apprentices.

(7) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.
(k) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of
their period of apprenticeship. An employer shall within fourteen days of employing a probationer not#y the apprenticeship
authorities of the employment of such probationer to any of the trades mentioned herein.

Wages.

(i) The minimum weekly rates of wages for apprentices shall be the under-mentioned percentages of the contemporaneous
neods basic wage preseribed for the area in which they are employed, and in addition thereto the constant and war loadings
specified, and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such
rates,

The total wage of approntices shall be calculated to the nearest sixpence, any broken part of sixpence in the result not
cxceeding threepenco to be disregarded.

(7)) WacEs pErR WeeKk oF 44 Hours.

Total Wags Payablo—

‘Within 20 Mijles
Parcantage of 3.P.0

Constant War Melbourne ; 10
Basto Wage. Loading. Losding. M':'f’?’f giac” | Atval Othor Darts
celong ; a allourn,
Warmaml%ool, and of Victoria.

within Mildura
and Gippsland
Districts.

Four and Five-year Terms.
Por Week. Per Week. Por Week.

s d. s d. £ s d £ a d. £ a d
18t year o .. 224 .. 09 13 0 1 4 6 1 2 6
2nd year ol .. 30 | ] 1 0 112 0 114 0 111 0
3rd year .. . 45 1 6 1 6 2 80 21 0 2 6 6
dth year .. .. 5 20 2 3 319 0 4 4 0 317 ©
5th year . .. 95 2 0 3 0 5 0 0 36 0 417 0

Four-year Terms.—Apprentices commencing after the Age of 17 Years.

18t year .. .. 26 .. 09 1 6 6 1 886 1 6 ¢
2nd year . .. 45 10 1 6 27 6 210 6 -2 6 0
3rd year . .. 75 2 0 2 3 319 0 4 4 90 317 0
4th year .. .. 95 2 0 3 0 50 0 5 6 0 417 ¢

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classificatios.

Hours.
(k) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(1) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Results.
(m) An apprentice shall not work under any system of payment by results.

, Lost Time.

n) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon lgsg than &)e ordinary working days prescribcdpien this Deter{lination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served. Provided that in caleulating the extra time to be so served the apprentice shall be credited
with time which he has worked during the relevani year in excess of his ordinary hours.

Prohibition of Premiumas.
(o) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or reguire
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice. .
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Attendance at Technical Schools.

. (p) Apprentices attending technical colleges or schools and presenting reports of satisfactory eenduct shall be reimbursed

all fees paid by them.
. Annual and Sick Leave.

{q) Apprenticos shall be entitled to sick and annual leave in accordanco with the pruvisions or clauses 15 and 16 bereof
respectively. -
FEMALES AND UNAPPRENTICED MALE JUNIORS.

4. (a) Subject to the exception hereinafter provided, the minimum ratos of wages for adult and junior females and for
unapprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be as
follows :—

Wages rer WERK oF 44 Houns,

Total Wage Payable—

Within 20 miles
of .P.O,,
Percentag Constant Melbaurnc'
Loading. 10 miles o
Baglo Wage, wonding G.P.0., Geolong § At Yullourn. 0“’{,‘;;&?{:‘ of
at Warrnambool, .
and withln
Midura and
Gippsland
Districts. \

s d. £ad | £ad | £ad
1.—Adult Females.

Under three months’ experience .. .o 65 3 0 3 8 0 312 0 | 6 0
All others .. . . . 75 3 0 318 0 4 3 ¢ | 315 6
11.—Junior Females.
17 years of age and under . . 40 10 21 0 23 6 20 0
18 years of age . . . 473 13 2 8 6 212 0 276
19 years of age . . . 55 1 6 216 6 3 00 215 0
20 years of ag .. .. . 624 20 3 4 6 38 6 326
II11.—2Male Junior Labour.
Under 18 years of age .. . .. 26 0 6 1 5 6 1 70 1 4 6
16 years of age . . . 35 09 115 ¢ 118 0 114 6
17 years of age . Ve . 47% 1 0 2 8 6 211 6 2 786
18 years of age .. . e 60 10 310 3 5 0 219 0
19 years of age .. .. .- 75 2 0 317 0 4 2 0 314 6
20 years of age .. .. - 90 2 0 412 0 418 0 49 6

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.
The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding threopence
to be disregarded.

The minimum rate payable to a junior female of any age or a junior male of eighteen ycars or more cach with loss
than six months’ experience under this Determination shall, until ho or she has had six months’ experience, be 10 per cent.
less than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior employee of his or
her age and in addition thereto the constant loading prescribed for such an employec.

Provided that this sub-clause shall not operate to reduce the rates paid to any female cmployee as from the beginning of
the first pay period to commence in Auguss, 1942.

Prohibited Occupations.
(b) Junior employees shall not be employed :—

(i) If under the age of 16 years—
using electric arc or oxy-acetylenc blow pipe; or
(ii) If under 18 years of age-
die setting on power presses, or as operators of power driven guillotines.

SpECIAL RATES.

5. In addition to the wages prescribed in clauses 2, 3, and 4 hereof, the following special rates and allowances shall be
paid to employees including apprentices and unapprenticed juniors :—

Boiling-down Works.
(s) Working in boiling-down works—I1d. per hour extra.

Cold Places.
(b) Working for more than one hour in places where the temperature is roduced by artificial means below 32 degrees

Fahrenheit, 14d. per hour extra. Where the work continues for more than two hours cmployecs shall be entitled to a rest
period of twenty minutes every two hours without loss of pay.

Confined Spaces.
(¢} WorkingYin confined space (as defined), 3d. per hour extra.

Dirty Work.
(4) Work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 1}d. per hour estra.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be entitled,
within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one), or otherwise
by tho employer or the exocutive officer responsible for the management or superintendence of the plant concerned. Tn such
case n decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a
non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.

In any case where an orgauization alleges that an employer or his representative is persistently unrcasonable or capricious
in relation to such claims, it shall have the right to bring such caso bofore the Wages Board.

Hot Places.
{e) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 13d. per hour extra ; in places where the temperature exceeds 130 degrees Fahrenheit, 3d. per
hour extra. Where work continues for more than two hours in temperatures exceeding 130 degrees Fahrenheit, employees shall
also be entitled to twenty minutes’ rest after every two hours’ work without deduction of pay. The tempernture shall be decided
by the foreman of the work after consultation with the employees who claim the extra rate. )
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Lead Worke.
(f) Working in lead works—Id. per hour extra.

Meat Digestors and Oil Tanks.

(9) Working on repairs in oil tanks or meat digestors—14d. per hour extra. Provided that if any employee is so engaged
for more than half of one day or shift he shall be paid the prescribed allowance for the whole day or shift.

' Sanitary Works.
(k) Working in sanitary works—Id. per hour extra.

Slag Wool.
{i) Employees hun_dling loose slag wool, loose insul wool or other loose material of a like nature used for providing insulation
against heat, cold or noise, shall when so employed on ship construction or ship repairing or on the construction, repair or
demolition of furnaces, walls, floors and/or ceilings be paid 4d. per hour extra.

Slaughtering Yards.
(j) Working in slaughtering yards—Id. per hour extra.

War Damaged Ships.

(k) All employees engaged in the cutting and removal of torn, twisted, and displaced structural materials from vessels
which have been damaged by bomb, mine, shell, or torpedo shall be paid extra rates as follows :—

(ij where such dumaged structural materials are covered in oil residue and/or other unusually obnoxious substances,
and therc is a risk of such materials falling, or there are difficulties in the way of sccuring a safe foothold
for working—2d. per hour extra ;

(ii) where the work is carried out in the presence of explosives or combustible materials under conditions under which
there is a risk of fire or explosion—4d. per hour extra ;

(iii) where as well as working under the conditions specified in paragraph (i) hereof an employee works under those
specified in paragraph (ii} hercof—6d. per hour extra.

The question of whether the conditions specifiedin paragraphs (i} or (ii) hereof or both of them exist in any particular
case shall be settled by agreement between the foreman and the workman concerned provided that in cases of disagreement the
matter shall be settled as provided in sub-clauge (d) hereof in the case of dirty work, and the provisions of that clause shall
apply to claims under this sub-clause,  In any case in which it is agreed or decided that the specified conditions exist the extra
rate prescribed shall be paid for the whole of the time the employees are engaged cutting and removing the materials mentioned.

- Wet Places.

(1) An employee working in any place where his clothing or boots become saturated, whether by water, oil or otherwise, shall
be paid 2d. per hour extra : Provided that this extra rate shall not be payable to an employee who is provided by the employer
with suitable and effective protective clothing and/or footwear : And provided further that any employee who becomes entitled
to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet clothing or
boots. .

Special Rates not cumulalive,

. (m) Where more than one of the disabilities entitling a workinan to extra rates exist on the same job, the employer shall
be bound to pay only one rute, namely, the highest for the disabilities so prevailing.

Rates not Subject to Penalty Additions.
(r) 'The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additions,

TRAVELLING AND BoARD.

6. {a) An employec who on any day or from day to day is required to work at a job away from his accustomed workshop
or depot shall at the dircction of his employer prosent himself for work at such job at the usual starting time; but for all time
reasonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his home
to such workshop or depot and roturning) he shall be paid travelling time, and also any fares reasonably incurred in excess
of those normally incurred in travelling between his home and such workshop or depot.

An employeo who with tho approval of his employor uses his own means of transport for travelling to or from outside
jobs shall bo paid the amount of excess fares which he wonld have incurred in using public transport unless he has an arrangement
with his employer for a regular allowance.

{6} An omployee—
(i) engaged in one locality to work in another; or
(i) sent from his usual loculity to another for employment which can reasonably be regarded as permanent,
involving a change of residence, shall be paid travelling time whilst necessarily travelling between such localities,
and, for a period not exceeding three months, expenses.

(¢) An omployee sent from his usual locality to another (in circumstances other than those prescribed in sub-clause (b)
hereof) and required to remain away from his usual placs of abode shall be paid travelling time whilst necessarily travelling
between such localities, and expenses whilst so absent from his usual locality.

(d) Tho rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time
and a half,

() 'The maximum travelling timo to be paid for shall be twelve hours out of every twenty-four hours, or when sleeping berth
is provided by the employer for all-nigit travel, eight hours out of every twenty-four.

(f) * Expenses ” for the purpose ‘of this clause means :(—

(i) All fares reasonably incurred.

Tor boat travel the fares alowed shall be first-class on coastal boats, and on interstate boats where
there is no sccond-class as distinct from steerage; and for rail travel, second-class, except where all-night
travelling is involved, when they shall be first-class, with sleeping berth where available.

(ii) Reasonable expenscs incurred whilst travelling, including 2s. 6d. for each meal taken.
(iii) A roasonable allowance to cover the cost incurred for board and lodging.

{g) A camping allowance of 3s. per day for every day, including Sunday, shall be paid to employees engaged on country
jobs at places where ordinary board and residence is not obtainable and camping in tents, cubicles or other temporary shelter
is necessary ; Provided that where cooked meals aro procurable by the employee at a mess established by the employer, the
amount of such country allowance shall be 9d. per day for every day, including Sunday.

() Until further order an employer shall be free to engage labour on the site of & job carried on away from the workshop,
without payment of any travelling time or fares, unless such employee is sent from the workshop ; Provided that if any employee
engaged for the erection of a job had previously been engaged by the same employer in the fabrication of the job in a work-
shop he shall be paid fares in excess of those incurred in travelling to and from the workshop. )
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Hours or WORK.
Day Workers.

7. (a) Subject to the execeptions hereinaftor provided the ordinary hours of work shall be 44 per week to be worked in
five dnys of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours ; or five days (Monday to Friday inclusive)
of 8 hours 48 minutes each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30
p.m. on Monday to Friday inclusive, and 7 a.m. and noon on Saturday. :

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substitutod
for Saturday for all the purposes of this Determination.

Provided that the spread of hours hercin prescribed may be altered as to all or a section of the employees by mutual
agreement between an employer and the representative of the union in that shop,

Five-days Week.
() In any case in which the ordinary weck’s work of 44 hours can bo performed in five days as aforesaid without—
(i) detriment to the public interest ;
(1i) loss in the value of goods handled or to be handled ;
(iii} reducing tho efficiency of production ; or
(iv) reducing the efficacy of the nccessary service,
the employer shall on or before the lst July, 1948, allow those employees who so desire to do so to work their ordinary hours
in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in five
dags without detriment, loss or reduction as aforesaid shall be determined by the Wages Board upon application made by or on
behalf of the employees. Upon such an application proof that the working of a five-days week will result in such detriment,
loss or reduction as aforesaid shall be upon the employer.
This sub-clause shall not apply to employces engaged on the maintenance and servicing of plant.

It is a condition of the allowing of a five-days week hereunder that if required employees shall comply with the reagonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

Smxrr WoRk.
Definitions.
8. (a) For the purposes of this clause ;:—

** Afternoon shift ** means any shift finishing after 8 p.m. and at or before midnight.

*“ Continuous work " means work carried on with consecutive shifts of men throughout the 24 hours of each of
at least six consecutive days without interruption except during breakdowns or meal breaks or due to
unavoidable causes beyond the control of the employer.

** Night shift " means any shift finishing subsequent to midnight and at or before 8 a.m.

“ Rostered shift ” means a shift of which the employee concerned has had at least 48 hours’ noiicé.

Hours—Continuous Work Shifts.
(5) This sub-clause shall apply to shift workers on continnous work as hereinbefore defined,
The ordinary hours of such shift workers shall not execed—
(i)' 8 in any one day; or
(i) 48 in any one week ; or
(iii) 88 in 14 consecutive days; or
(iv) 178 in 28 consecutive days.
Subject to the following conditions such shift workers shall work at such times as the employer may require :—
(i) A shift shall consist of eight hours, inclusive of erib time.

(ii) Except at the rogular change-over of shifts, an employee shall not be required to work more than one shift
in each 24 hours.
(iii) twenty minutes shall be allowed to shift workers each shift for erib, which shall bo counted as time worked,

Howurs—Other than Continuons Work,

{¢) This sub-clause shall apply to shift workers not upon continuous work as hereinhefore defined.
houra of such shift workers shall not exceed—

(i) 44 in any weck to be worked in five shifts of 8 hours 48 minutes,
shifts of 8 hours and one shift (Saturday) of 4 hours; or
(ii) 88 in fourteen conseccutive days in which case an employee shall not, without payment for overtime, be
required to work more than eight consecutive hours on any shift or more than six shifts in any woek 3 or
(iii) 132 in 21 consccutive days in which caso an employee shall not, without payment of overtime, i
to work more than eight consecutive hours on any shift or more than six shifts in any week
" Such ordinary hours shall be worked continuously except for meal breaks at the discretion of
employee shall not be required to work for more than six hours without a break for a meal.

Except at regular chango over of shifts an employce shall not be required to work more than one shift in oach 24

The ordinary

on Monday to Friday inclusive, or five

be required

the Employer. An

hours.
Rosters.

(@) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respoctive shifts.

Variation by Agreement.

(¢) The method of working shifts may in any case be varied by agreement between the employer and ths accredited
reprosentative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accreditod representative of the union to suit the circumstances of the establishment, or in the absence
of agreement by seven days’ notice of alteration given by the cmployer to the employees.

Aflemoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on aftemoon or night shifts shall be paid 73 per cent. more than the
ordinary rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent.
than the ordinary rates for such shifts. pa pe . more

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons
or nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop sh id
at the rate of time and a half. . 4 p shall be paid
An employee who—
(i) during a period of engagement on shift works night shift only ; or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(iii) works on a night shift which does not rotate or alternate with another shift or wi
- him at least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.- Totee e e

ith day work so as to give
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Overtime.

(g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination or
on a shift other than a rostered shift shall—
(i) if employed on continuous work be paid at the rate of double time ; or
(ii) if employed on other shift work at the rate of time and a half for the first four hours and double time
thereafter,
except in each case whenJthe time is worked—
(iii) by arrangement between the employees themselves ;
(iv) for the purpose of effecting the customary rotation of shifts ; or
(v) is due to the fact that the relief man does not come on duty at the proper time ; or
(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee
off in circumstances which would entitle the employer to deduct payment for a day in accordance with
clause 14 () hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employee whom he should relieve is not relieved the unrelieved employee shall be paid at the
rate of time and a half for the first four hours on duty after he has finished his ordinary shift and at the rate of double
time thereafter except where the employee is required to continue to work on his rostered day off when he shall be paid
double time.

Sundays and Holidays.

k) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed
on a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates
prescribed by clause 11 of this Determination. Where shifts commence between 11 p.m. and midnight on & Sunday or
holiday the time so worked before midnight shall not entitle the employee to the Sunday or holiday rate: provided that
the time worked by an employee on a shift commencing before midnight on the day greceding a Sunday or holiday and
extending into a Sunday or holiday shall be regarded as time worked on such Sunday or holiday.

Juntor and Female Employees,
() Female shift workers, apprentices or juniors whilst on afternoon or night shifts shall be paid not less than the
rates hereinbefore prescribed or ls. per shift, whichever is the higher.

Mixep FuNCTIONS.
9. An employee engaged for more than half of one day or shift on duties carrying & higher rate than his ordinary
classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift he shall be
paid the higher rate for the time so worked.

OVERTIME. .

10. (a) For all work done outside ordinary hours the rates of pay shall bo time and a half for the first four hours

and double time thereafter, such double time to continue until the completion of the overtime work. Provided that in

the case of an apprentice or a junior the rate for overtime shall be not less than the rate hercin preseribed or 1s. 6d.
per hour, whichever is the higher.

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work shall stand alone.

Rest Period after Overtime,

(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that cmployces have
at least eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary
work on one day and the commencement of his ordinary work on the next day that he has not at lonst eight consecutive
hours off duty between those times shall, subject to this sub-clause, be roleased after completion of such overtime until he
has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall
then be entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working
time occurring during such absence.

. Call Back.

{c) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or
aftor leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is
so recalled; provided that, except in the case of unforeseen circumstances arising, the employee shall not be required to
work the full three hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall
not apply in cases where it is customary for an employee to return to his employer’s premises to perform a specific job
outside his ordinary working hours, or where the overtime is continuous (subject to a reasonable meal break) with the
completion or commencement of ordinary working time.

. Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes
of sub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such
recalls.

Saturday Worl—Five-days Week.

(d) A day worker on a five-days week required to work overtime on a Saturday shall be afforded at least three
hours’ work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime
commenced on the day previous. ) .

Standing By.

(¢) Subject to any custom now prevailinﬁuunder which an employee is required regularly to hold himself in readiness
for o call back, an employee roquired to hold himeself in readiness to work after ordinary hours shall until released be paid
standing-by time at ordinary rates from the time from which he is so to hold himself in readiness.

Meal Hours—General,

(f) For work done during meal hours and thereafter until a meal-hour break is allowed time and a half rates shall
be paid. An employee shall not be compelled to work for more than six hours without & break for a meal.

Meal Hours—Maintenancs Employees.

(g) Subject to the provisions of the second part of sub-clause (f) of this clause an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for
the purpose of making good breakdowns of plant or upon routine maintenance of plant which ocan only -be done while such

plant is idle.
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Crib Time.

(k) An employee working overtime shall be allowed a crid time of twenty minutes without deduction of pay after
each four hours of overtime worked if the employce continues wark after such crib time.

Provided that where a day worker on a five-days week is 1equired to work overtime on a Satwiday the first preseribed
crib timo shall, if occurring between 10 a.m. and 1 p.m., be puid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for ar ordinary rates.  An employer
and employee may agree to any variation of this provision to meet the cireumstances of the work in hand provided that
the employer shall not be required to make any payment in respect of any time allowed in excess of twenty wminutes.

Tea oney.

(i) An employee required to work overtime for more than two hours without being notificd on the previous day or
earlier that he will be so required to work shall either bo supplied with a meal by the employer or pnid 2« and Ix. 8d.
for each subsequent meal, but such payment need not by made to employees living in the same locality as their workshops
who can reasonably return home for meals. ’

Unloss the omployer advises an employee on the provious duy or carlier that the amount of overtime to be worked
will necessitate tho partauking of a second or subsequent meal {as the case may be) the employer shall provide such second
and/or subsequent meals or make payment in leu thereof as above prescribed.

1f an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required
to work less than the amount advised ho shall’ be paid as above prescribed for meals which le has provided, but which
are surplus.

Transport of Employees.
(J) When an employee, after having worked overtime, or a shift for which he has not been regularly rostored, finishes
work at a time when reasonable means of transport are not available, the employer shall provide him with a conveyance
to his home, or pay him his current wage for the time reasonably occupied in reaching his home.

HoLmays aXp SuNpay WORK.

11. (a) Employees shall be entitled to the following public holidays without loss of pay as regards employees on
weekly hiring :—New Year’s Day, Austrulia Diy, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour
Day, Anzac Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the loeality as a substitute
for any of the said days respectively. ’

By agreement between any employer and his employees, other days may be substituted for the said days or any of
them as to such employer’s undertaking,. .

Ezceptions.

(b) An employeo not engaged on continuous work shall be paid at the rate of double time for work done on Sundays
and public holidays, such double time to continue until he is relieved from duty.

Provided that «where employees are nccessarily engaged in repairs to or renewals of their employer’s plant and
machinery necessary for resumption of work the next following working day, work done on Sundays and holidays shall be
peid for at the rate of time and a half for the first eight hours and double time thereafter.

(¢) An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work shall, on being relieved from duty, be
entitled to be absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty
occurring during such absence.

(d) Employees, other than on shift, required to work on Sundays or public holidays shall bs paid for a minimum of
three hours’ work.

EXxTrRA RAaTES NOT CUMULATIVE,

12, Extra rates in this Determination, except rates prescribed in clause 5, are not cumulative so as to exceed the
maximum of double the ordinary rates.

PavMENT OF WAGES.
13. (a) Wages shall be paid weekly or fortnightly.

(5) On the first pay day occurring during his employment, an employee shall bo paid whatever wages are due to him
up to the completion of his work on the previous day : Provided that this sub-clunse shall not apply to employets who make
a practice of allowing advances to employees approximating wages due.

(¢) Upon termination of the cmployment wages duc to an employce shall be paid to him on the day of such
termination, or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that quarter hour, with a minimum of a quarter of an hour.

(e) On or prior to pay day, the employer shall state to each employee, in writing, the amount of wages to which he is
entitied, the amount of deductions made therefrom, and the net amount being paid to him.

CONTRACT OF EMPLOYMENT.
Weekly Employment.

14. (a) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged as
a casual employee shail be deemed to he employed by the week.

(b} Employment shall be terminated by a week’s notice~on cither side given at any time during the week or by the
payment or forfeiture of o week’s wages us the ense may be. This shall not affeet the right of the employer to dismiss uny
employees without notice for malingering. ianefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or throngh any break down in muchinery or any stoppage of work hy any cause for which the employ:e cannot reasonably
‘be held responsible.

() An emplayee not attending for duty shall except as provided by clanse 13 hereof lose his pay for the actual time for
such non-attendance,
. Casual Employment.

(d) A casual employce is one engaged and paid as such. A casual employee for working ordinary time shall he paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs.

Late Comers.

{e) Notwithstanding anything elsewhere contained in this Determination an employer may sclect and utilize for time-keoping
purposes any fractional or decimal proportion of an hour {not excceding a quarter of an hour) and may apply such proportion
in the caleulation of the working time of employees who without reasonable canse promptly communicated to the employer,
report for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the sforesaid purpose shall apply the same proportion for the caleulation of
overtime.
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Sick LEAvE,

15. {2) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of
injury by accident. arising out of and in the course of his employment, shall be entitled to leave of absence without deduction
of pay, subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(i) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence. -

(iii) He shall prove to the satisfaction of his employer (or in the cvent of dispute tho Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is
claimed.

{iv) He shall not be entitled in any year (whether in tho employ of one employer or of several) to leave in excess
of 44 hours of working time.

For the purpose of administering paragraph (iv}) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two wceks of the employce ontering his employment, requito an employee to make a sworn
declaration or other written statement as to what paid Jeave of absence he has had from any employer during the then current
vear ; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(b) In the case of an employec who claims to bo allowed paid sick leave in accordance with this clause for an absence of
one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one day
ouly, shall not be entitled to payment for the day claimed unless ho produces to the employer a certificate of a duly-
qualified medical practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on
account of personal illness or on account of injury by accident. Nothing in thic sub-clause shall limit, the employer’s rights
under sub-clause (a) (iii) hereof.

Cumulative Sick Leave.

{c) Sick leave shall accnmulato from year to year so that any balance of the period specified in sub-clanse (a) (iv) of this
clause which ha= in any year uot heen allowed to an employee by an employer as paid sick leave moy be claimed by the employee
and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without diminution of
the sick leavo prescribed in respect of thet vear. TProvided that sick leave which accumulates pursuant to this sub-clause shall
be available to the employee for a period of two years, but for no longer from the end of the year in which it accrues.

Attendance at Hospital, d:c.

(d) Notwithstanding anything contained in sub-clause (a) hercof an employeo suffering injury through an accident arising
out of and in the courso of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not excoeding four hours) so occupied on the day of the aceident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

AxyvaL LEaVE,
Period of Leave.
16. (¢) A period of fourtcen consecutive days’ leave shall Le allowed annually to an employee after twelve months’
continuons service (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations to

which this Determination applies.
Seven-day Shift Workers.

(b) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to
work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave, including non-working days.

‘Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall bo entitled to have tho period of fourteen consecutive days’ ausnual loave prescribed in sub-clanse (a)
hereof incrensed by half a day for cach month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holiduys.

{c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed
by clanse 11 of this Determination and if any such holiday falls within an employco’s poriod of annual leave and is observed
on a day which in the case of that employce would have Leen an ordinary working day there shall be added to the period of
annual leave time cquivalent to the ordinary time which tho employeo would have worked if such day had not been a holiday.

Where a holiday falls as aforcsaid and the employec fails withont reasonable canse proof whercof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his
annual leave he shall not be entitled to bo paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in a continwous period or, if the employee and the employer so agree,
in two separate periods and not otherwise.
Calculation of Continuous Service.

(e} For the purposes of this clause service shall bo deomed to be continwous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has been
made merely with the intention of avoiding obligations hercunder in respect of leave of absence ;

(i) any ubsence from work on account of personal sickness or accident or on account of leave lawfully granted by
the employer ; or

{iii) any absence with reasonable canse proof whercof shall be upon the employee.

In cases of personal sickness or accident or absence with reasvnable cause the employee to becomo entitled to the benefiy
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencoment of such absence of
his inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration
of his absence. A notification given by an employee pursuant to clause 15 shall be accepted as a notification under this

sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not Le deemed to break
the continuity of servico for the purposes of this clanso unless the employer during the absenco or within fourteen days of the
termination of the absence notifies the employees in writing that such absence will bo regarded as having broken the continuity

of service.

Tn cases of individual absenteeism such notice shall be given in writing to the mployee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in
which general notifications to employces are usually made in that plant and by posting to the union whose members have
participated in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employesc may be given by delivering same to him porsonally or by posting it to hie last
recorded address, in which case it shall bo deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in
calculating the period of twelve months’ continuous service.
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Calculation of Service.

(f) Service hefore the date of operation of this Determination shall be taken into consideration for the purpose of
caleulating annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect
of which %eave or a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however
that in respect of service before the Ist January, 1946, the annual leave shall be allowed at the rate of 3% hours for each
completed one month of continuous service and in respect of service after that date at the rate of 74 hours for each completed
one month of continuous service. Any broken part of a month served before the lst January, 1946, shall for the purposes
of this clause be deemed to be service after the lst January, 1946. The period of annual leave to bo allowed under this sub-
clause shall be caleulated to the nearest day any broken part of & day in the result not exceeding half a day to be disregarded.

Where the omployer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assigneo or transmittee the employce in respect of the
period during which ho was in the service of the predecessor shall for the purpose of this clause be deemed to be in the
service of the employer.

Calculation of Month.

(g) For the purpose of this clauso s month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(k) The annual leave provided for by this clause shall be allowed and shall bo taken and except as provided by sub-
clauses (!) and (m) hereof payment shall not be made or accepted in lieu of annual leave,

Time of Taking Leave.
(i) Annual leave shall be given at & time fixed by the employer within & period not exceeding six months from the
date when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

{j) An employer may allow annual leave to an employeo before the right thereto has accrued due, but where leave is
taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve
months in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursusnt to this sub-clause before the right thereto has accrued due and
the employee subsequently leaves or is discharged from the service of the employer beforo completing the twelve months’
continuous service in respect of which the leave was granted the omployer may for each one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of
the employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any
sums paid for any of the holidays prescribed by clause 11 of this Determination.

Payment for Period of Leave.

(k) Each employeo before going on leave shall bo paid two weoks’ wages, oXcept a shift worker or an employee taking his
leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in
respect of the ordinary time which he would have worked had he not been on leave during the relevant poriods.  For tho
purposcs of this sub-clause and sub-clause (i) hereof wages shall be at tho rate prescribed by clauses 2, 3 and 4 of this
Determination for the occupation in which tho employee was ordinarily employed immediately prior to the commencement of
his leave or the termination of his employment, as the case may be. Payment in the case of employees employed on piece or
bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.
(1) If after one month’s continuous service in any qualifying twelve-nmonthly period an employee lawfully leaves his

employment or his employment is terminated by the employer through no fault of the employce, the employce shall be paid at
his ordinary rate of wage for 3% hours in respeet of each completed one month of continuous service beforo the lst January,
1946, and for 7§ hours at the same rate in respect of each completed month of continuous service after that date, the

service in cach case being service in respect of which leave has not been granted hereunder.

Annual Close Down.
(m) Where an employer eloses down his plant or a section or sections thereof, for the purposes of allowing annual leave
to all or the bulk of the employces in the plant, or section or sections concerned, the following provisions shall apply :—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concorned, and allow to those who are not then
qualified for two full weeks’ leave, paid leave on a proportionate basis of one-sixth of.a week’s leave for each
completed month of continuous service.

(i) An employee who has then qualified for two full weeks’ leave, and has also completed & further month or more of
continuous service shall be allowed his leave, and shall subject to sub-clause {f) hereof also be paid one-sixth
of & week’s wages in rospoct of each completed month of continuous service performed since the close of his
last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for oach employeo affected by such close down shall commence from
the day on which the plant, or section or scctions concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall bo deemed to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
puragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his cmployment is

- terminated by the employer through no fault of ‘the employee, he shall be entitled to the benefit of sub.
clause (I) of this clause subject to adjustment for any proportionate leave which he may have been allowed as
aforesaid.

MISCELLANEQUS.
Aec dation and C.
Boiling Water.
17. (a) (i} Employers shall provide boiling water for employees at meal times.

Drinking Water.

(iiy Employers shall provide for the use of employees in workshopsa sufficient supply of wholesome cool drinking
water from bubble taps or other suitable drinking fountains.
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First Aid Outfit.
. (iii) In each workshop, and at other places where employees arc regularly employed, the employer shall provide and
continuously maintain at a place or places reasonably accessible to all employees an efficient First Aid Outfit.

Clause 8 of Chapter @ of the Regulations under the Facfories and Shops Act 1928 requires that a first-aid ambulance chest

sl'mll1 be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the following
articles ;—

Quantities to be
Articles. kept in Ambulance
Chest—

Antiseptic solution - - . . . .. | 1 bottle
Bandages, cotton and gauze . . S .. - . .. | 1 dozen assorted sizes
Castor oil . . .. .. - o . . .. .. |2 oz
Todine, tineture of . . .e .. .. .. .. . oo 12 o0m
Manual, first-aid .. . .. .. i ) 1
Petrolatum, carbolized .. .. .. .. .. .. .. . 1 jar
Picric acid solution, made according to the following recipe or prescription :—

1} teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water | 1 pint
Pins, safety .. .. .. .. .. .. .. . .. .. | 1 packet
Sal volatile .. .. .- - . . Ve .. .. .. 16 oz
Scissors .. . .. . . .. . .. .. .. .. | I pair
Tourniquet . . .o . . . 1
Tweezers .. . . .. . . . 1 pair
Cotton, absorbent .. .. .. .. . - .. -

p A o

Linty ammogbons’ Dot T | ban adouate asortmont
Plaster, adhesive .. .. . .. . . .

Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes. In any caso in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the lst
July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of material
or labour or any other difficulties to provide such new or improved facilitics, in which case their provision may be postponed
for such period or periods as the Wages Board determines.

. Washing and Sanitary Conveniences.
(v} Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment and Tools.
Damage to Clothing and Tools.

{b) (i) Compensation to the extent of the damage sustained shall be made where in tho course of the work elothing or
tools are damaged or destroyed by firc or molten meotal or through the use of corrosive substances. Provided that the
employer’s liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the
employee’s duties.

Gloves.

(ii) Suitable canvas or leather gloves shall bo provided by employers for operators of pneumatic tools and/or punch and

shearing machines and suitable gloves or pads for such other work as the foreman and employee may agree.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be
entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one)
ar atherwise by the employer or the executive officer responsible for the managoment or superintendence of the plant concerned.
Tn such cuse a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires
on o ln?n-wm‘king day, iu which case it shall be given during the next working day), or clse the said equipment shall be
provided,

In any case where an organisation alleges that an employer or his represontative is persistently unreasonable or capricious
in relation to guch claims, it may bring such case before the Wages Board.

Goggles.
(iii) Suitable mica or other goggles shall be provided by the employer for each employee using omery wheels or where
used by more than one employee such goggles shall be sterilized before being used by another employee.  An employee when
warking on emery wheels shall wear the goggles provided for his protection.

Cloggles containing celluloid shall not be considered suitable for the purposes of this provision.

Masks.
(iv) Where necessary suitable masks shall be provided for employees roquired to use compressed air for blowing dust from
electrical machinery or equipment. An employee when performing such work shall wear the mask provided for his protection.
Masks containing celluloid shall not be considered suitable for the purposes of this provision,

Protestive Clothing—Galvanising, dc.,

(v) Employers shall provide suitable protective aprons, rubber gloves, and rubber boota or clogs, to employees engaged in
the manual handling of materials over hot galvanising or tinning pots or pickling or plating baths.

Protective Equipment—Welding.

{vi) Employers shall provide a sufficient supply of the undermentioned equipment to enable sach welder and his assistant
when engaged on work itating its use to be supplied with same :—
(a) Suitable asbestos sheets,
(b) Hand screens or helmets fitted with coloured glass (or in the case of oxy-acetylene operators protective glasses
with side shields),
(c) Anti-flash goggles,
(d) Aproups, leather sleeves and leggings (or coverslls of flame-proof material) and gauntlet gloves; and
(¢) Gum or other insulating boots when working in places so damp that danger of electric shock exists.
An employee who is pursuant to this paragraph supplied with any of the equipment spoecified herein shall wear or use as
the case may be such equipment in such & way as to achieve the purpose for which it is supplied.
Where electric arc operators are working screens which shall be suitable and sufficient for the purpose shall be provided
by the employer for the protection of employees from flash.

Pools.

{vii) Until further order the employer shall provide for each employee such tools an were customarily provided at the time
of the making of this Determination, and for sheet metal workers, snips used in the cutting of stainless steel, monel metal, and
similar hard metals, The employee shall replace or pay for any tools so provided if lost through his negligence.
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Females—Rest Period and Seats.

(c) Femalo employees shall be allowed a rest period of not less than ton minutes dwing each day or shift, to be taken
during the first or second half of the day or shift as may be decided by a majority of the female smployces in n shop.
When requested by employees and where practicable suitable seats shall be provided by the employer for female
employees.
Ventilation.

(d) {i) Whilo any work is being carried on in any confined or enclosed space in which—

{a) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be generated
in the course of the work; or

(b) the atmosphero may otherwise becomo vitiated,

the_employer shall install a suction exhaust apparatus, through which by moeans of a powcr-driven fan air is drawn from the
vicinity of the work in relation to which it is installed.

Whore it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are necessary
to ensure safo working conditions ia any such confined or enclosed spaco.

This sub-clause shall not be deemed to bo inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust
Regulations 1945 (published in the Victorian Government Gazette No. 21, dated 7th February, 1945) and shall not apply to any
proceases or occupations to which those Regulations apply.

(i) Employers shall provide adequate ventilation in workshops where tinning*or galvanising and pickling is carried
on, and in workshops where fusing of wet enamel is carried on, facilities for the free circulation of air. Auy dispute, under
this sub-clauso shall be determined by the Wages Board.

SHOP STEWARDS,

18. An employee appointed shop steward in the shop or department in which he is employed shall, upon notitication thereof
to his employer, be recognized as the accredited representative of the union to whick ho belongs, and he shall be allowed the
nocossary time during working hours to interview the employer or his representative on matters affecting employees whom he
l'Opl‘cSe]l!SA

RiGET oF ENTRY OF UN1oN OFFICIALS.

19. (a) For the purpose of interviewing employess on legitimate union business, a duly accredited union representative shall
have tho right to enter employers’ premises during the midday meal break on the following conditions :—

(i) That he produces his autbority to the gatekesper or such other person as may be appointed by the employer.
(1i) That he interviews employees only at places where they are taking their meal. ~
(iii} That not more than one representative of each of not more than three unions be on the premises at any one
time,
(iv) That no one ropresentative visit the premises more than once in each week.
(v} That if any employer alleges that a representative is unduly interfering with his work or is creating.dissatisfaction
amongst his employees, or iz offensive in his methods, or is committing a breach of any of the previous conditions,

such employer may refuse the right of entry, but the representative ghall have tho right to bring such refusal
before the Wages Board.

Provided that where certain employees are working under o system of shift work which precludes a representative from
interviewing them during the midday meal break the representative shall have the right to enter the employer’s promises for the
purpose of intorviewing such employees at such time and under such conditions as to notice as may be mutually atranged by the
reprosentative and the employer or, failing agresment, at such times and undor such conditions as tho Wages Board may decide.

(b) For the purpose of investigating complaints concerning the application of this Determination, or the employment of
females upon work which is alleged to be unsuitable for females, a duly accredited union vepresentative shall be afforded
reasonable [facilitics for entering an employer’s workshop or plant during working hours, subject to the following conditions :—

(i) That he discloses-to the employer or his representative the complaint which he desires to investigate.

(i1) That he makex his investigations in the presence of the employer vr his representative (if the employer so desires).
(iii) Thay he doey not interfere with work proceeding in the workshop or plant.
(iv) That he conducts himeelf properly.

(¢) A union representative shall be a duly accredited representative of an organization concerned if he be the holder

for the time being of 2 certificnte, signed by the general secretary of that organization and bearing the seal of that organization,
in the following form, or in a form not materially differing therefrom :—

{Name of organization.)
This iz to certify that

is » duly accredited representative of the
above-named organization.

(sEAL) Genoral Secretary.

. b
Specimen signature of Lolder— Date

Strictly not transferable.

Tmue axp Wages Booxk.

20. (a) Each employe: shall keop a record from which can be readily ascertained the name 'of each employeo and his
. occupation, the hours worked each day, and the wages and allowances paid cach week.

(b} The time occupied by an employee in filling in any time record or cards or in the making of records shall he
treated as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(¢) The time and wages record shall be open for inspection to u duly aceredited union official during the usual office
hours at the employer’s office or other convenient place : DProvided that an inspection shall not be demancded unless the
secrotary of the union or the district secretary or organizer of any division suspecty thut o breach of the Detormination has
been committed : Provided alse that only one demand for such inspection shall be made in one fortnight at the same
ostablishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to the
suspecter] broneh of the Determination.

Norior BoaRp.

21, The employer shall permit a notice board of reasonable dimensions to be erected in a prominent position in his
establishment, upon which accredited Union representatives shall be permitted to post formal union notices, signed or countor-
signed by thu ropresentative posting same.

Any notice posted on such board not so signed or countersigned may be removed by an accredited Union represontative
or by the employer.

DEFINITIONS.

22, (1) “Confined space ” means a compartment or space access to which is through a man-hole or similar opening,
or o place the dimensions of which necessitate an employes working in a stooped or otherwise cramped position, or without
proper ventilation, and includes such a space :—

(i) in the case of a ship, insido complete tanks, chain lockers, and peaks; in bilges, under engine beds, under
engine room and stokehold floors, or under or inside boilers.
(i) in other cases, inside boilers, steam drums, mud drums, firo boxes of vertical or road vehicle boilers, furnaces,
flues, combustion chambers, receivers, buoys, tanks, superheaters, or economizers.
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(2) “ Procoss worker *’ means an omployee engaged on :—

(i) Repotition work on any automatic, semi-automatic, or single purpose machine or any machine fitted with
jigs, gruges, or other tools rondering operations mechanical (and in connexion with which he is not
rosponsiblo for the setting up of the machine nor for the dimensions of the products other than by checking

with gauges, which gauges shall be either unadjustable or, if adjustable, shall not ho set by the operator);
or

(ii) in the assembling of parts of mechanical appliances or other articles so made, in which no fitting
or adjustment requiring skill is required ; or

(iti) In rpecinlized processos not requiring use of hand tools excopt hammers, pliers, screw drivers, spanners,
and files, and such tools as aro necessary for deburring or removing rags or odging.

{3} * Ship repairs ” means :— .
(i) All repair work done on ships.
(if) All work other than the making of spare parts and stores dome in a workshop used for ship repairs only.

(iii) Work done in n workshop used for hoth ship repairing and other heavy metal fabrication on which
employees are ongaged both on the ship and in the workshop.

(4) “ Sunday " means all time hetwoen midnight Saturday and midnight Sunday.

(5} “ Year ” means the period between the lst day of June in each year and the next 31st day of May.

Welding.

(6) * Weldor—1st class ” means a tradesman using electric arc and/or oxy-acetylene blowpipe and/or coal gas cutting
plant or flamo hardening who is required to apply general trade expetience as a welder or flame hardener respectively:

(7) “ Welder—2nd class ” means an adult employee using an electric arc or oxy-acetylene blowpipe who is not a welder
—Ilst class or welder—3rd class.

(8) *“ Welder—3rd class ” means an adult employee using an electric spot or butt welding machine or cutting scrap
with an oxy-acetylene blowpipe.

Sheet Metal.

(9) “ Sheet metal worker—I1st class’’ means a tradesman working to sealed prints or drawings or applying general
trade experience or knowledge to tho moking of sheet metal produects and/or the ‘erection or installation thereof.

(10) *“ Sheet metal worker—2nd class ” means an adult employce working at the bench in the making and/or repairing
of sheet motal products not calling for the use of prints or drawings or measurements.

(11) “ Canistor making '’ means the making of canisters and other tin containers in quantities by specialized processes.

(12) “ Guillotine operator ” means an adult male employec who for the groater part of his time in engaged on work
X pe: ploye 4 1 4ng X
involving the uee by him of prints or drawings or the determination by him of sizes of material to be cut for the production of
sheet-metal products by Ist or 2nd class sheet-motal workers. .

(13) * Sheet metal ”’ means sheets of metal 10-gauge or lighter.

(14) “ Spinner—Ist class ” means an adult employee required to make his own chucks, spin up the job to drawings,

P ploy q

measurement, or blue prints, and/or who applies general trade knowledge and experionce to tho making of spun articles
by jobbing mecthods.

PRRIODICAL ADJUSTMENT OF WAGES,
23. The wages rates set out in clauss 2 are based upon the following basic wage rates, and, pursuant to the provisions

‘of soction 21 of the Factorics and Shops Act 1934, the Board herchby determines that such rates shall be automatically,
adjusied as prozcribed Ly Clause 24. .

Basic Wage.

Place. Needs Basic Wage Loading Total Basic Index Number
{Adjustable). Constant. Wage, Set Assigned,
£ s d s d. £ s d.
Victoria—
Within 20 miles of G.P.0., Melbourne ; 10 miles of G.P.O.,
Geolong : at Warrnambool, and within Mildura and Gippsland
Districts .. .. .. .. o .. 5 0 0 6 0 ] Melbowrne
Yallourn—6s. 6d. in excess of basic wage for Melbourne.
Elsowhero—3s. loss than the contemporaneous basic wage
for Melbourne.

AnrustmENT or Bastc Wacna.

24. (1) For tho purposos of this Determination the expression “Commer wealth Statistician’s <all itoms’ 1otail price
index numbers ” or any like expression means the numbers stated to be such index numbers jn any document purjorting,
and not proved to be wrongly so purporting, to be printed by tho Commonwe. Ith Goverument Printer or to be signed hy or
on bohalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period 1o commenco in Fobrusry, 1947, the amounts of the basic wage shall be
as preseribed in Clause 23.

(¢) During each future succossive poriod beginning with the first pay period to commence in a February, a May. an August,
or a November, the amount of the needs basic wage shall be adjusted ty the following mecthod, namely, Ly multiplying the
last published Commonwealth Statistician’s *all items’ retail prico ind < number by the factor ‘087 taken to one place of
decimals, tho resultant whole number being the amrunt of the basi wage expresced in thillings, but should the decimal
number reach 5 or more the basic wage shall be taken to the next higher shilling.
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In addition to the basic wage prescribed by clause 23, any adult employee of a classification specified hereunder shall
be paid the margin and loading hereinafter assigned to that classification, and such loading shall be deomed to be part of
his ordinary rate of wage for all purposes of this Determination :—

Classification. Margin, Loading.
(a) Sheet Metal Section. s d. a d.
Sheet metal worker (lst class) .. . .. .. .. . o 30 0 6 0
Sheet metal worker (2nd class) .. .. .. .. .. .. .. 20 0 4 0
Spinner—1st class o .. .. .. .. . . 24 0 4 0
Spinner, other .. .. .. .. . .. e . . 12 0 3 0
Die setter . .. .. .. 12 0 30
Die setter—press opemtor workmg from bluo prmts or plam .. .. .. 20 0 -3 0
Press operator (heavy) .. .. .. .. o 10 0 30
Press operator (light) .. .. .. .. .. .. .. .. 8 0 30
Solderer and dipper .. .. .. .. .. .. . . 10 0 30
Drop hammer stampe .. .. .. .. .. .. . 14 0 3 0
Guillotine operator (as defmed) .. .. .. .. .. .. .. 20 0 4 0
Guillotine operator (other) .. .. . .. .. .. .. 8 0 30
Guttering machinist . . “ .- R .. 8 0 30
Power machinist (not otherwise speclﬁcd) . .. .. . .~ .. 8 0 30
(b) Welding Division.
Welder— .
1st class, other than whon using Cutlor machine e . . .. 33 0 6 0
1st class, using Cutlor machino . L . .. . .. 22 0 4 0
2nd Class .. . .. .. .. . . 14 0 30
3rd class .o .. o .. . . AN . . 0 0 30
Tack welder .. .. .. .. .. .. - e . 12 0 30
(c) Canister-making.
Dio settor and/or machino setter and/or leading press hand .. e . 12 0 30
Canister-maker by hand and riveter by l:mnd . . 12 0 30
Solderer and dipper 8 0 30
Canister vent closer and solderer workmg on tlns contmnm" substanoes with an nrtlﬁual
temperature of 150° F. and over . .. 12 0 30
Operator of power capping machines or metal pot.s on automatic mncluncs .. n 0 30
Operator of othor power presses and other power machines .. .. .. . 8 0 300
Cap solderer (not otherwise classified) - ) . . 8 0 30
(d) Galvanizing.
Galvanizer . .- . .. . . . 10 0 30
Tinners and grou.se tmnors .. BN - . . 19 0 30
Assistant working over metal pot .. - . . . 10 0 3 0
Pickler .. . .. .. .. . . 9 0 30
All others in this Dnnswn .. P .. e . 5 0 3 0
(e} Painting and Japanning.
Artistic japanner and goldworket “x - - . . o .. 20 0 4 0
Spray operator . . .. .. o .. .. . . 120 30
Grainer, liner, and “filliter .. .. o . .o . . 8 0 30
Paintor and lacquerer . . . .. .. . 8 0 30
Dipper .. .. .. .. .. .- o . 8 0 30
N Porcebzm Evulmdlmg
Fuser .. . .. .. o . 18 0 3 0
Fuser on medallmns, bmiges, or buckles .. - 8 0 30
Inspector—1st class (i.e., one who inspects ﬁmshed enamel work as to quallty) 9 0 3 0
Inspector (other) . .. . . 6 0 30
Mill hand and mixer e .. .. . .. .- . 9 0 30
Packer and despatcher . . .. .. . .. .. . 9 0 30
Pickler .. .. .. . .. o .. .. .. 4 0 30
Racksman . .. .- .. . .. .. . 4 0 3 0
Sand and shot blaster .. .. .. . . . . .. 19 © 8 0
Sprayer .. .- .. .. .. . . .. 00 3 0
Swiller, gripper, and brusher . .. - .. .. 8 0 30
Employee not elsewhere classified in any Dmsmn .. . - .. o Nil - 30
(g) General.
Process worker .. . . . 8 ¢ 30
Storeman and/or packer (bool n.ml/or material store) .. . .. . 9 0 3 0

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Socretary.
Melbourne, 20th December, 1046.

By Authority: J. J. GOURLEY, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF THE STOREMEN, PACKERS, AND SORTERS BOARD.

Nore.—This Determination appliea to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Roard which now bas the power to determine the
l lowest prices or rates which may be paid—

(a) to any person employed—

(i) as a Storeman, Packer, or SBorter ;

{if) in sssisting a Storeman, Packer or Sorter ;

(iii) as an assembler, collector, or checker of goods in course of receipt or deapateh ;

{b) %o any person or persons or classes of persons employed at wiping eggs in any place where eggs are stored, sorted, or

packed for trade or sale—

bat not including any persons subject to the jurisdiction of any of the following Boards :—

Aerated Water Trade Board
Agricultaral Implements Board
Bedstead Makers Board
Biscuit Board

Boarding Houses Board
Browers Board

Batter Board

Butter Factories Board
Cardboard Box Trade Board
Cigar Trade Board
Condenseries Board
Confectioners Board

Cordage Board

Fellmongers Board

Filock Board

Flour Board

Flour Board (Country)

Frozen Goods Board

Fruit Packing Bouard
Furniture Board {Picture Frames)

Furniture Board {(Wood Mantelpiece or
Overmantel)

Glassworkers Board

Grocers Sundries Board
Ham and Bacon Curers Board
Hotel and Restaurant Board
Ice Board

Jam Trade Board

Leather Goods Board
Marine Stores Board

Meat Preservers Board
Millet Broom Board
Nailmakers Board

Paper Board

Paper Bag Trade Board
Pastrycooks Board

Plate Glass Board

Pottery Board

Printers Board

Printers Board {Country)

has made the following Determination, namely :— .

Printers Board (P’rovincial)

Retail Dairy ‘Board

Rubber Trade Board

Shops Board No. } (Boot Dealers)

Shops Board No. 7 (Country Shoe
Assistants) .

Shops Board No. 8 (Drapers and Men's
Clothing)

Shops Board No. 12 (Fuel and Fodder)

Shops Board No. 13 (Fuel and Fodder
—Country)

Shops Board No. 14 (Furaiture Dealers)
Shops Board No. 15 (Grooers)

Shops Board No. 18 (Hardware)
Slanghtering for Export Board

Tea Packing Board

Tinsmiths Board

Wholesale Grocers Board

Wireworkers Board

Woodworkers Board

‘Woollen and Cotton Trade Board

1. That as from the beginning of the first pay period to commence on or aftor the lst December, 1046, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

No. 188.—648/47.
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PART 1,

WAGE RATES.

Vietoria Gazette

Arr DPraces Oruer THAN Om, GREASE, aND PETROLEUM PRrODUCTS STORES.

APPRENTICES AND IMPROVERS.

Wages Per Week of 46 Hours,

Number {In any place}).

Malea. Females.
Esl:lacl;lmmnenutgg
- Bread- W) are eor! B
m:e;ln Any Other Cll‘:;‘;‘l’r’;;a{;’le&?ttg; Pacﬁn
Establish- Place. Sllks, Woollens, or Establish- Auny Other Place,
menta. Woollen and meate.
Cotton Pleces.
e d. s d. o d. s d. s d.
Under 16 years of age 26 3 20 6 28 6 26 3
16 to 17 years of age 1 { g 4 3B 0 33 6 36 3 34 3
17 to 18 years of age 45 3 39 9 41 6 38 3
18 to 19 years of age 63 3 44 6 49 0 44 3
19 to 20 years of age | 101 0 81 3 52 0 53 6 50 0
20 to 21 years of age | 120 6 09 3 59 3 60 9 566 6
Provided that any
female improver
employed packing
or sorting laundry-

work shall, after
completing three
yeara' experience,
be paid the wage
fixed for an adult

: APPRENTIOES.

One apprentice to every three or
fraction of three workers of the
same sex receiving not less than the
minimum wage.

An  indenture of apprenticeship
prescribed «+by the Board was
epproved on 24th May, 1923.

MaLp IMPROVERS.
Egg Packing Esiablishments.

One male improver to every two
or fraction of two male workers
receiving nct less than 120s. per
week of 44 hours.

Any Other Place.

One male improver to every four
or fraction of four male workers
reoeiving not less than 119s, per
week of 44 hours.

FEMALE IMPROVERS,
Laundries.

One female improver to every three
or fraction of three female workers
receiving not less than 75s. 3d.
per week of 44 hours,

Establishments in which are soried waste
pieces or clippings of. collons, silks,
woollens, or woollen and  cotton
pieces.

Two female improvera to every three
or fraotion of three female workers
receiving not less than 74s. 6d. per
week of 44 hours.

Egg Packing Establishments.

One femalo improver to every three or
fraction of three female workers
receiving not less than 72s. 3d. per
week of 44 hours.

Any Other Place.

One female improver to every four or
fraction of four female workera
receiving vot less than 69s, 3d. per
week of 44 hours,

Under 16 years of ago
16 to
17 to
18 to
19 to
20 to

Q1. GrEasg, aND PETROLEUM PrODUCTS STORES ONLY.

JUNIOR RATES.

17 years of age ..
18 years of age ..
19 years of age ..
20 years of age ..
21 years of ago ..

Wages Per Week of 44 Hours,

x>
e
cosooe

.99

() Provided that any youth called upon to stack full cases more than three high, to stack barrels, or to lift any weight over
1 ewt, shall be classed as un adult and entitled 1o reccive the adult rate of pay whilst so engaged.

(b} Provided further that no employee under 21 years of age shall be employed on the filling of rail or rond tank waggons.

4. (a)

OTHER EMPLOYEES,

MaLEs.

IN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.

(i} Storemen or Packers
Leading hands—as

(ii) Casual hands shall be paid

defined in clause 22 hereof—

at the rate per hour of 3s.

93d. adjustable under claunse 53 hereof.

Wages Per Weok
44 Hours,

e d.
120 0

125
. .. 130
.. . 130

.. 140

cooo
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PART L.—continued.
4. (5) IN (OR ON) ANY PLACE OTHER THAN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.
Males employed In (or on) ot in connexion with—
N - 8
T EE E 3 ~B8 Sw
e 580 5| |z i | git 333
£ £ " 38 fdm ede
g":" . ] 5 g s52 g 194 255
& % 532 2 e 238 g O g3
| fske| 2|5 lein| g | FEH
—_ - @ L ¥ u3g 3 SE s SE8aa .
ms | % | 8551 s | 23 | %22 & | ELL | O |§3i% $
b+ ) L2 1] o 88 sﬂﬁ o0 =83 LgE88 a
‘g 2 g5 2 5 Tun & dg 4 S ZLe8 2
£z ] S5 ° ] 5= = 258y @ x5 - A
Eo | &Z& g F g 2 EEE | Bgsd| & %
5.0 5 | %8| S 5 g83 | | 29| § |5%s8| & 2
sE8) % | =3B | £ | Bz iz | P |ss| E O1GEEE| 3 | %
Fds| £ |88 | 5 | 2F (k88| & | &35 | & |hsBE) B | 3
Columa No. 1 2 3 4 5 ] 7 8 9 10 11 12
WacEs PEr WEEE OF—
4" 44 44 4“ 44 4“ “ 4“@ 44 4“4 “ “
Hours. | Hours, | Hours, | Hours. | Hours. Hours, | Hours. Hours, { Hours. | Hours. Hours. | Hours.
Any person engaged as a Store- ! a. s.d| s dj e&d| ad s s.d.| ad o e d.| o d s d.
- man, Packer, or Sorter who
(notwithstanding he may be
under the orders of a superior
who does not devote the whole
of his time to supervising the
storing, packing, or sorting)—
{a) Works singly .. | 138 03129 8] 126 6{125 oO|122 ©|i2¢ 6|135 O|124 61126 6|134 0[122 0126 6
(b) Supervises or directs th
number of persons 18
years of age or over
indicated hereunder,
viz, +—
(a) 1,2,3,4,5,0r8
such persons [ 138 0] 120 8| 126 6{127 6124 3|126 9[141 37126 9|133 ©|136 3[12¢ 3|128 9
. (b) 7 or more such .
persons .. | 138 0[ 120 8;126 6141 6(138 9|14l 6(155 9141 6, 142 9]150 3| 146 9142 9
Storeman in charge of a bulk
store removed from the main
place of business . .. . . 122 01124 6 124 6|126 6134 07122 0126 6
Packers of crockery, china, or
glassware .. .- .. B . 125 3
Packers of motal window frames ‘ . . 122 0
Persons handling pianos, piano-
players, or organs .. .. . e 122 0
Egg packers, sorters, or teste
with six months’ or more ex-
perience . . . . . .. . 120 ©
All male adults not otherwise
provided for .. o138 0112081126 61122 ol119 01120 01135 0V120 o0l 122 0|130 o120 0!§22 ¢

Storemen or packers called upon to work in cool stores shall be paid 3s. 3¥%/,,d. per hour whilst so employed. This rate
includes 11/,,d. as a war loading.  Such war loading shall not be taken into account when computing overtime or holiday pay.
* Nore.—The rates set out in column No. 12 above apply to males employed—

(a) {i} As storemen in Figured, Roll, and Shest Glass Stores; and

(ii) As storemen in Engineering Establishments, or who are in charge of, or issue stores and tools for use in

such establishments,
(8) In (or on) or in connexion with—

(i) Bulk paper stores or rubber goods manufacturers’ stores.
(i) Iron yards in which steel or iron bars, plates, pipes or sheets, black or galvanized, are handled.

(iii) Hardware stores.
{iv) Electrical goods manufacturers’ stores.

(v) Electrical goods stores (wholesale or retail establishments) other than electrical goods manufacturers' stores.

{vi) Match factory stores.
. (vii) Wholesale confectionery stores.

{viii) Bulk salt stores, stores in which stoves are stocked (except stove or oven manufacturers’ stores) and stores
in which sausage casings are stored, packed, or sorted.

(ix) Stove, oven, or metal goods manufacturers’ stores,
tx} Dye stores connected with the business of dyeing, or the manufacture of piece-goods or apparel : and
(xi) Any place not elsewhere included In ciause 4 (b).

4. (c) FEMALES,
Females Employed 1o or in Connexion with—
Establishmenta in
- Manufacturing vg‘:csl:e‘lr’?oz‘;ﬂn:g
emists’ Egg Packing
Fctories, | Sihin Wovllons, or | Bstablishments,| 427 Other Placs.
Woollen and Cotton
Pleces,
Wagee per] Weoek of —
44 Honrs, 44 Hours. 44 Hours, 44 Hours.
Any person engaged as a female Packer or Sorter who (not- s. d. s d. s d. . d.
withstanding she may be under the orders of a superior who
does not devote the whole of his time to supervising the
storing, packing, or sorting)— .
{a) Works singly .. . . - .. 72 3 % 6 83 3 72 3
(b) Supervises or directs the number of persons 18 years of
age or over, indicated hereunder, viz.:—
(i) 1, 2, 3, 4, 5, or 6 such persons . . 76 6 85 3 90 3 M 6
{(ii) 7 or more such persons . . . 86 6 93 6 100 0 8 6
Females employed packing or sorting laundry work .. .. ‘e . . w3,
Packers of crockery, china, or glassware .. . 86 0
Egg Packers, Sorters, or Testers—
With lees than eight weeks’ experience .. .. - "= . 73 8
With eight weeks’ or more experience .. . . .. .. 81 3
All female adults not otherwise provided for .. .. .. 60 3 74 6 72 3 69 3
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PART 11,

PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN OIL, GREASE, AND PETROLEUM PRODUCTS
STORES,

b, SprciaL Rates.

In addition to the wages preseribed in clauses 3 and 4 of this Determination the following special rates shall be paid ;—
{a) When not more than two storemen and packers are employed for more than half an hour handling or rolling barrels
or drums weighing over 5 cwt., they shall be paid 6d. per hour extra whilst so employed.
(b) Confined Space.—Employees working in a confined space as defined in clauso 22 hereof, 3d. per hour extra.
(¢) Dirty Work.—Employces performing dirty work as defined in clause 22 hereof, 3d. per hour cxtra.
(d) Cumulative Rates.—Where an employeo performs work which is covered by sub-clauses (b) and (c) of this clause the
rates shall be cumulative 8o as to provide a total rate of 6d. per hour for dirty work performed within a confined space.

6. Hours.

(@) Forty-four hours shall constitute a weck’s work, and they shall be worked as follows :—
Eight hours per day from Monday to Friday, both inclusive, and four hours on Saturday to be worked between the hours
of 7 a.m. and 5.30 p.m. Monday to I'riday, both inclusive, and between the hours of 7 a.m. and noon on Saturday,
(b) Provided that it shall be optional for an employer to work cither a six.day or a fivo-day week. When a five-day week is
worked, the daily hours on Monday to Friday, both inclusive, shall not exceed 8 hours 48 minutes, within the hours provided in the
immediately preceding paragraph, without tho payment of the overtime rate.
(c) Subject to the abovo, the hours of starting and knocking off may be fixed by each cmployer, but having once been fixed
they shall not be altercd without seven days’ notice to the omployees.

7. - Surrr WoRrkK.

{a) Where the industry necessitates a continuous process, three shifts of eight hours each may be worked. Employeces
working on such shifts shall be paid 8s. per week in addition to the rates prescribed in clauses 3 and 4 hereof.

() Employees required for duty in connection with the loading of tank waggons and fully asscmbled composite waggons with
petroleum products in bulk or drums or packages may be employed on shifts provided that such shift work extends over one calendar
month, and when so employed shall bo paid 8s. per week in addition to the rates prescribed in clauses 3 and 4 hereof. .

(c) Five shifts of eight hours including crib time of half an hour and one shift of four hours or five shifts of eight hours 48
minutes, including crib time of half an hour shall constitute a week’s work.

(d) Overtime shall be caleulated in accordance with the provisions of clause 8 of this Determination.

8 . OVERTIME.

(a) For all work done on Sundays, Holidays and after 12.30 p.m. Saturdays the rates of pay shall be double time.

(b) ¥or sll work done outside ordinary hours except as provided in sub-clause (@) hereoi, the rates of pay shall be time and
a half for the first three hours and doublo time thercafter, such doublo timo to continue until the employee has been released from
duty.

v (c) An employee, other than a casual employce, after the completion of overtime work performed after his usual ceasing time shall
be entitled to be absent until he has had ecight consecutive hours off duty, without deduction of pay for ordinary time of duty
occurring during such absence.

{d) An employco recalled to work overtime after leaving his employer’s business premises shall be paid for a minimum of three
hours work at the appropriate rate for each time he is so recalled ; provided that, except in the case of unforescen circumstances
arising, the employee shall not be required to work the full three hours if the job he was recatled to perform is completed within a
shorter period.

(¢) For all work done during supper, breakfast or lunch hours and thercafter until a full meal break is allowed double time shall

be paid.

2] Mear Hours.

(a) One hour on Monday to Friday, both inclusive, shall be allowed for each meal except tea, provided that should any employer
and any employee agree, the meal hour may be shortened to meet the exigencies of transport or for the purpose of more offectively
operating cither a rostered five day working week or a five day working week. .

() The hours for breakfast and lunch shall be fixed in each case by mutual arrangement, but having once been fixed, thoy
shall not be altered without seven days’ notice to the cmployees.

{c) Unless the period of overtime is less than one and & half hours an employec before starting overtimo after working ordinary
hours shall be allowed a tea break of twenty minutes which shall be paid for at ordinary rates. An employer and employee may agree
to any variation of this provision to meet the circumstances of the work in hand provided that the employer shall not be required
to make any payment in respect of any time allowed in excess of twenty minutes.

(d) The interval for supper shall be betwecn midnight and 1 a.m.

10. MEAL ALLOWAXCE. -
A weekly or casual employee required to work overtime for more than one and a half bours after his usual knock off time,
shall cither be supplicd with a meal by the employer or be paid 2s. for cach meal.

il. Hovipays. . .

(¢) Wookly employces shall be entitled without deduction of pay to the bolidays observed in respect of—Union Picnic Day to
be held on a day to be mutually agreed upon between the upion and tk}e employers or, if no agresnment is reached, at a date to bo
fixed by the Wages Board—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, King's
Birthday, Labour Day, Christmas Day, Boxing Day and one other holiday on tho day fixed as follows :—Within 25 miles of the
General Post Office, Melbourno—Melbourne Cup Day, clsewhcre any day agreed by the employer and employce concerned or fixed by
the Wages Board.

{b) Provided that in addition to the above mentioned holidays all gazetted public holidays upon which Railway Goods Yards are
¢losed for the receipt of ordinary goods shall be obsorved as holidays.

12. . ANNUAL Leave.

() Employecs shall be entitled to two weeks’ leave, oxclusive of any public holidays as provided in clause 11, on full pay
at the expiration of each twelve months’ service. The annual leavo provided by this clause shall be allowed, and shall bo taken within
thres months of such leave falling due, and payment shall not be made or accepted in lieu of annual leave,

Provided that when an employee leaves or is dismissed before the expiration of twelve months, he shall bo paid one-sixth of a
week's wages for each month of completed service.

(b) Xach employee, before going on leave, shall be paid two weeks’ wages. For the purpose of this sub-clause the two-weeks’
wages shall be at the rato at which the employes was ordinarily employed immediately pric 1to the commencement of his leave or
the termination of his employment as tho case may be.

(¢} When the right to annual leave has accrued the cmployer shall give not less than one week's notice to the employee
concorned of his intentton to grant such leave.



Victoria Gazette ' 1721 No. 188.-—~March 14, 1947

PART f{l.—continued. -

13. TERMS OF ENGAGEMENT.

(«) Employees are to be engaged either as weekly or casual hands.

() Tn the case of casual hands the engagement shall bo terminable at any time by either party. Tn the case of weekly hands
the engagement shall be terminable by a week’s notice on either side. Provided that any employce, being incompetent, disobedient
or misconducting himself may bo dismissed without notice.

. (¢} Men engaged for stacking cx ship shall be deemed to bo casual hands during the whole time they are engaged on such
work. - . '

(d) Where an employer is not satisfied as to the reason of an c¢mployee absenting himself from work he may deduct from
the wages of such employee the time he has been so absent, unless the cmployeo produces a medical certificate or other satisfactory
evidence of sickness if required by the employer, in which case the employer shall make no deduction for such sickness. Should
any dispute as to satisfactory evidence of sickness occur it shall be determined by the Wages Board.  Provided that should an employee
remain absent for more than six days in all during any calendar year the employer may thereafter make such deduction.

(e) Casual employees who are instructed to report for work at a stipulated time, and who report for work at such time, but
for whom work is not available within 30 minutes of the said stipulated time, shall be paid ordinary casual rates from the said
stipulated starting time.

(f) To the event of a casual worker being instructed to report for work and his services are not required, he shall be paid for
two hours at casual rates.

14, PAYMENT OF WAGES.
. (a) The payment of weekly employees shall be made during working hours in each weck on a day suitable to the employer.
Provided that in the case of weekly employces two days’ wages may bo kept in hand.

; (bi1 Casuel hands shall be paid at the time of their services being dispensed with and at the place whero tho work has been
performed.

15. Duan CaraciTy.
(@) Where a weekly employee is put to work temporarily at a classification higher than that under which he was engaged or
deemed to be working, he shall be paid as follows :—
(i) Up to four hours on any one day—the rate prescribed for such higher classification with & minimum of one hour ;
(ii) Over four hours on any one day—a full day’s pay at the rate prescribed for such higher classification ;
(iii) Over 22 hours in avy one week—a full week’s pay at the rate prescribed for such higher classification.
(6) A weekly employce shall not suffer any deduction in wages during any week by reason of his having been put to work for
a part of such weck at a classification lower than that under which he was engaged or deemed to be working.

16. TravELLING TIME,

(@) In the case of the engagement of casual labour the time during which the employee is travelling from the place of
engagement to the place of employment, or waiting at the job after engagement, shall be treated as ordinary time of duty in addition
to the timo of actual work. Provided that such travelling time shall not exceed 30 minutes.

(b) Where circumstances arise necessitating a longer period of travelling time than 30 minutes the extra time so required shall
be paid for. Should any dispute arise as to whether payment should be made such dispute shall be detcrmined by the Wages
Board.

17. . SmokE-OHS.

Employees shall be allowed smoke-oh periods of ten minutes during each period of at least 4 hour ordinary working time. . This
provision shall also apply to work performed on Saturday afternoons, Sundays and holidays.

18. I'IrsT AID.

In each establishment the employcr shall provide a properly equipped first aid chest at a place reasonably accessible to all
employees.  Such a chest shall, as to its contents, comply with any Act or Regulation in force from time to time.

19. FaARES.

Transport from store to storc in the employers’ time shall be arranged by the employers at their own expense or the actual
cxpense incurred shall be paid by the employers.

20. Foorwear,

Suitable and approved footwear shall be provided for employees whilst engaged in places where employers require special
footwear to be used.

a1 ' Divixe Roo.

The employer shall provide a suitable place in which the employee may change his clothing and eat his meals. In any
case in which the employer objects that it is impracticable or unreasonable to make such provisions, or in which the suitability of the
place is called in question, the matter shall be determined by the Wages Board.

22, DEFINITIONS.

{a) A “ Storeman and Packer "’ shall mean every employee engaged in the work of receiving, stacking, storing, packing,
delivering or handling in any way whatsoever petroleum products, equipment or other merchandise sold, used or employed in
connexion with a petroleum merchant's business.

(6) A “ Leading Hand ' shall be an employee who :(—

(i) has 1 or 2 employees under his supervision.
(1) is in charge of a store.
(iii) is in charge of 3-9 employees.

(iv} is in charge of 10 or more employees.

(c) “ Confined Space *’ shall mean a working place, the dimensions of which necessitate an employce working in a stooped or
otherwise cramped position, or without proper ventilation, or where confinement within a limited space is productive of unusual
discomfort.

(d) A “ Casual Hand *’ shall be one whose period of engagement is less than two weeks.

(e} “ Dirty Work ” shall mean handling the following substances other than in closed containers—Agrol, Sulphuric Acid,
Graphite, Aluminium Stearate, and filling aud handling lime sulphur ; also, subject to the proviso hereinafter mentioned, other work
which a foreman and a workman shall agree is of an unusually dirty or offensive nature. In cases of disagreement between a foreman
and a workman, the workman or a shop steward on his behalf shall be entitled within 24 hours to ask for a decision on the workman’s
claim by the executive officer responsible for the management or superintendence of the plant concerned. In such a case a decision
shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a non-working day, in
which case it shall be given during the next working day) or else the said allowance shall be paid. In any case, where the Union alleges
that an employer or his representative is unreasonable or capricious in relation to such claims he shall have the right to bring such
case before the Wages Board. .

Provided that the normal handling of materials used in the oil industry other than those listed above shall not be
regarded as work of an unusually dirty or offensive nature.
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PART Il
PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN BOND OR FREE STORES OR ESTABLISHMENTS
ENGAGED IN THE GENERAL BULK STORAGE BUSINESS.

TERMS OF ENGAGEMENT.

23. (a) Employees are to be engaged as weekly or casual employees. A weekly employee is one engaged by the<week, and
paid by the week, and whose engagement shall be terminable by one weck’s notice on either side, notice not to be continued from
week to week. -

(b) Such notice shall be given on and take effect from pay day, or, in lien of such notice, a week’s pay shall be given.

(¢) Where a weekly employee is engaged on any day other than the day immediately following pay day, he shall be
entitled to casual rates for the broken portion of the week worked by him.

{(d) A casual employes is one whose period of engagement is for less than four wooks, and whose engagement may be
terminated at any time.

(¢} Casual employees shall be guaranteed not less than, two hours’ work every start.

f) Weekly employees may be summarily dismissed by the employer for dishonesty, misconduet, or for absence from work
withou! reasonable ocause,. without liability to pay for more than actual time worked.

(9) Where an employer is not satisfled as to the reason of an employee absenting himself from work, he may deduct from
the wages of such emplnyee the time he has been so absent, unless tho employes produces a medical certiflcate of sickness if
required by the employer; in which case the employer ghali make no deduction for such sickness. Provided that should'an
employee remain sbsent for more than six days in all during any calendar year the employer may thereafter make such deduction .

Casuar WoORE.

24, Casual employees, i.e., persons employed in Bond or Free Stores or Establishments engaged in the general bulk storage
business for less than four weeks, shall be paid at the rate of 3s. 6d. per hour, and such employees shall be guaranteed not less
than two houre’ work at every start.

Hougs.

25. The working hours shall not exceed 44 per week to be worked between the hours of 7.30 a.m., and 5.30 p.m. on Monday
to Friday inclusive and 7.30 a.m. to 12 noon on Saturday, provided that a week’s notice shall be given by the employer to the hands
concerned of intention to change the usual hours of starting and finishing.

Different starting and finishing times may be fixed in distinct departments in the same establishment of the employer but not for
men working together in the same department. -

OVERTIME.
26, Overtime shall be paid to both weekly and casual employees for all work done before the usual starting time, and after
the usnal finishing time, at the rate of timo and a half for the first three hours and double time thereafter.

Provided that after 12 noon on Saturday casual employees shall be paid double rates, and after 12,30 p.m. on Saturday
weekly employees shall be paid double rates. :

SpEoIAL RATES FOR SUNDAYS AND Pumrnio HoLIDAYS.

27. (i) 6s. per hour aLall be paid for all work done on Sunday, Christmas Day, or Good Friday, and (ii) for all work done on
all other statutory or gazetted public holidays observed by the Customs Authority, weekly employees shall be paid at the rate of
double time in addition to their weekly wage and casual employees shall be paid a1 the rate of double time.

Hovripays.

28. All statutory and gazetted public holidays observed by the Customs Authority shall be recognized holidays without any
deductions from the weekly wages to be paid under this Determination.

Mear, Hours.
29, Meal hours shall be as follows :—
Dinner : One hour between 12 noon and 2 p.m.
Tea: 6 pm. to 6 p.m.

Each employer shall fix the meal hour, which shall not be altered without seven days' notice to the employoes,

MeaL Hour RaTES,

30. All meal hours if worked shall, except as otherwise provided, be paid for at double rates, such rates to be continued
until such time as the meal hour has been allowed, provided that should work not continue after 6 p.m. meal hour rates shall not
apply.

MEAL ALLOWANCE.

31. Employees called upon to work overtime after 6 p.m, on Monday to Friday or 1 p.m. on Saturday shall receive a meal
allowance of 2s.

ANNUAL LEAVE.

32. (a) Employees shall be entitled to two weeks' leave exclusive of any public holidays as provided in clanse 28 on full
pay at the expiration of each twelve months’ service. The annual leave provided by this clause shall be allowed and shall be
taken within three months of such leave falling due and payment shall not be made or accepted in lieu of annual leave; provided
that when an employee leaves or is dismissed before the expiration of twelve months’ service but on or after completing six months’
service he shall be paid one sixth of two weeks’ wages for each completed two months' service.

(b) Each employee before going on leave shall be paid two weeks' wages. For the purpose of this sub-clause the two weeks’
wages shall be at the rate at which the employee was ordinarily employed immediately prior to the commencement of his leave
or the termination of his employment as the case may be.

{c) When the right to annual leave has accrued the employer shall give not less than one week’s notice to the employes
concerned of his intention to grant such leave. :

CarryiNe Hravy Goobps.
33. Casual employees when receiving and carrying continuously for one hour or more bagged stuff, case goods, or other
Ea.ckages exceeding 180 Ib. in weight shall be paid 8d. per hour above the ordinary rates, provided that when carrying 10-bushel
ags of bran, both temporary employees and weekly employees shall be paid 83d. per hour above the ordinary rates.
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PART V.

PROVISIONS APPLICABLE TO PERSONS OTHER THAN THOSE EMPLOYED IN OIL, GREASE, AND PETROLEUM
PRODUCTS STORES, OR IN BOND OR FREE STORES OR ESTABLISHMENTS ENGAGED IN THE GENERAL

BULK STORAGE BUSINESS.

TERMS OF ENGAGEMENT. .

34. (a) Employees are to be engaged as weekly or casual employees. A weekly employee is one engaged by the week and paid
by ;he weeki{ and whose engagement shall be terminable by one week’s notice on either side, such notice not to be continued from
week to week."

(b) After one full week's work, such notice may be given to a weekly employee at any time, but an employer may pay one
week’s wages in lieu of notice.

(¢) Casual employees shall be guaranteed not less than two houca’ engagement every start,

(d) A weekly employee to be entitled to the weekly wage shall be available, ready, and willing to perform his or her usual
work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty, misconduct,
neglect of duty, or for absence from work without reasonable cause, and in the event of such dismissal the employee shall be paid
only for the time actually worked. Provided that an employer may deduct payment for time lost during which the employee cannot
be usefully employed by resson of any strike, breakdown of machinery, or other cause for which the employer cannot reasonably be
held responsible,

(¢) Any employee not attending for duty shall lose his pay for the actual time lost unless such employee has had not less than
three months’ service with the same employer, and produces or forwards within twenty-four hours of the commencement of such
absence evidence satisfactory to the employer that his non-attendance was due to personal ill-health or accident necessitating such
absence, but such employee shall not bo entitled to payment for non-attendance on the grounds of personal ill-health or accident
for more than 44 hours ot working time in each year. Provided that he shall not be entitled to paid leave of absence for any
period in respect of which he is entitled to workers’ compensation. For the purpose of administering this sub-clause, ‘‘ year ™
means the period between the 1st July and the next following 30th June. .

(f) Notwithstanding anything contained in sub-clause {¢) hereof, if the full period of sick leave therein prescribed has not been
taken in any year, such portion of the sick leave which was or is not taken shall be cumulative from year to year up to a period
not exceeding 132 hours of working time which shall bo the maximum amount of leave to which an employee may be entitled in
any year without deduction of pay. For the purpose of administering this sub-clanse, service prior to the lst July, 1945, shall not
be taken into account.

Ospinary Hours ¥or o WEEE'S WoRE,

35. (a) The ordinary hours for a week's work shall be 44 except in the case of any week in which any of the holidays specified
in clause 41 occur,

(4) In any such week the ordinary hours of work shall be reduced by the number of hours regarded as an ordinary day's work for
any day on which any of the said holidays occur.

Casuar WoRK.
36. Casual work, i.e., work for less than two full weeks, other than in potato or onion stores, shall be paid for at the following
rates :—
On wharfs or in wharf sheds, customs railway sheds, or fumigating sheds ..7! Ordinary wages rate with an addition of
o twenty per cent. calculated to the nearest
§d., half or less than half of {d. to be
' digregarded.
Elsewhere, except in potato or onion stores . - .. .. Ordinary wages rate with an addition of
’ thirty-three and one-third per centum.

Hours oF WoRK For ArL DPErsons OTHEr THAR TmOSE EMPLOYED IN BREaD-MARING ESTABLISHMENTS.
37. Hours of work for all persons other than thosec employed in Bread.making Establishments shall be:—
Times of Begtnning, Times of Ending.
(a) On the ordinary working days of the week .. .. .o 7 am. .. 6 pm.
On Saturday . .. . . . . 7am. .. Noon in bulk paper, bulk lime,
or cement stores.
12.30 p.m. in any other place.
An employer shall not alter the starting and finishing times in his establishment without giving one week'’s notice. -
() The ordinary hours shall be worked on five days of eight hours (Monday to Friday, inclusive), and one day (Saturday)
of four hours ; or five days (Monday to Friday, inclusive) of eight hours forty-eight minutes, each continuously, except
for meal breaks, at the discretion of the employer.

Hours oF WORK IN BREAD-MAKING ESTABLISHMENTS.
38. The number of hours to be worked in Bread-making Establishments on each night between ¢ p.m. and 7.30 a.m. shall not ’

exceed—
On ordinary nights .. T hours,

On double nights (i.e., nights on which broad for more than one day’s consumption is produced) .. 10 hours.
OVERTIME.
39. The following rates shall be paid for all work done—
(a) by persons employed in Bread-making Establishments—
In excess of the number of hours fixed in clause 38, or - Ly, and & half
In excess of the ordinary hours for a week’s work prescribed in clause 3 e adls
(5) by all other persons— .

Qutside the times of beginning and ending work) Time and a half for the first three hours, and double time
as prescribed in clause 37 (a), or, in excess thercafter. When double time becomes payable it shall
of ~ the ordinary hours prescribed in continue until the completion of the overtime work,
clause 37 (b) - . . .-

Specran RaTes For SuNDAYs AND PusrLic Horipays.

40. Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day, Good Friday, Easter Monday,
Labour Day, Anzao Day (in industries named in the Second Schedule to the Anzac Day Adct 1928), King’s Birthday, Christmas Day,
or Boxing Day; provided that Melbourne Cup Day shall be substituted for King’s Birthday for persons employed in laundries within
the arcas to which the Determination of the Laundry Workers Board applies ; provided further that in any case where Melbourne
Cup Day has been substituted as a holiday, as provided for in clause 34, the special rate herein provided shall operate on such
day in lieu of King's Birthday, but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named
holidays the special rate shall only be payable for work done on the days so substituted.

Hovuipays.

41, Weekly employees shall be granted the following holidays without deduction of pay :—The days observed as New Year’s
Day, Australia Day, Good Friday, Easter Monday, Labour Duy, Anzac Duy, King’s Birthday, Christmas Day, Boxing Day, Easter'
Saturday (except those employed in establishments in which perishable goods are handled), and the Pienic Day or Trade Holiday
fixed for the majority of the employees in any establishment.

Provided that within the Metropolitan District as defined in the Factories and Shops Acts, Melbourne Cup Day may be substituted
for King’s Birthday by agreement between the Secrctary of the Federated Storemen and Packers Union and any employer concerned.

If any of the above holidays occurs on a Sunday or Saturday, and is not observed on any other day, then employees shall not
be paid for such Sunday and shall be paid for such Saturday as for a half-day, but not otherwise.

All employees working on piecework shall be granted the same holidays as are provided for .weekly wage workers, and they
shall be paid for such holidays the amount for each holiday based on the minimum weekly wage as set out in this Determination
for the alass of work performed. :
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PART IV.—continued.

PersoNs EMrLoYED IN PoraTo Or ONION STORES FOR LESS TEAN FuLL WEER.

42, Persons employed in potato or onion stores, who work less than the number of hours fixed for an ordinary week’s work, shail
be paid not less than the ordinary wages rate calculated pro rala, according to the number of hours worked.

ANNUAL LEAVE,
Period of Leave.
43. (a) Except as hereinafter provided a period of fourteen consecutive daya’ leewe‘ shall be allowed annually to an employee
after twelve months’ continuous service (less the period of annual leave) as an employee in any one or more of the ocenpations to
which this Part of this Determination applics.

Annual Leave Exclusive of Public Holidays.

(b) Subject to this sub-clauso the annual leave prescribed by this clause shall be exclusive of any of the holidays preseribed by
clause 41 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is observed on a day
which in the case of that employeo would have been an ordinary working day; there shall be added to that period one working day
for each such holiday falling as aforesaid.

Where a lmliday falls as aforesaid and tho employee fails wilhout reasonable cause proof whercof shall be upon him to attend
for work on the working day immediately preceding the first day or at his ordinary starting time on the working day immediately
following the last day of the period of his annual leave, he shall not be cntitled to be paid for any such holiday.

Broken Leave.

(¢) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in two
separate periods and not otherwise,
" Culeulation of Continuous Service.

(d) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or determination of the cmployment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or
(iii) any absence with reasonable cause proof whereof shall be upon the employee.
" In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous service.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his inability
to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of his absence.
A notifieation given by an employec pursuant to clause 34 (e) shall be accepted as a notification under this sub-clause.

Any absence from work by rcason of any cause not being a causo specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in: writing that such absenco will be regarded as having broken tho continuity of
gervice.

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cuses of concerted
or collective absenteeism notico may be given to employees by the posting up of a notification in the plant, in the manner in which
general notifications to employces are usually made in that plant and by posting to the union whose members have participated
in such concerted or collective absenteeism a copy of same not later than tho day it is posted up in the plant.

A notice to an individual employee may be given by delivering samo to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

Calculation of Service.

(e) Service beforo the lst January, 1946, shall bo taken into consideration for the purposs of calculating annual
leave, but an employce shall not be catitled to leave or payment in licu thercof for any period in respect of which leave or o
payment in lieu thereof has been allowed or made under the clause hereby revoked.  Provided however, thut in respect of sorvice
before the lst January, 1946, the annual leave shall bo sllowed at the rate of 3§ hours for each completed one month of continnons
service and in respect of service after that date at the rate of 74 hours for cach completed one month of continnous service. Any
broken part of a month served before the lst January, 1946, shall for the purposes of this clause be decmned to be service after tho
ist January, 1946. The period of annual leave to be allowed under this sub-clause shall bo calculated to the nearest day any

- broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when ho became such successor or assignee or transmitice the omployee in respect of the periud
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the servics of the
employer.

Calculation of Month.

{f) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of ¢mployment in question and as ending at the beginning of the day which in the lutest month in question
has the same date number as that which the commencing day had in its month and if thero be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(9) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clanses
(k) and (I} hereof payment shall not be made or accepted in licu of annual leave.

Time of Taking Leave.

(k) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date when
the right to annual leave accrued, and after not less than two wecks’ notice to the employee.

Leave Allowed Before Due Date.

(i) An employer may allow annual leave to an employee before the right thereto has accrued due, but where lcave is taken
in such a case a further period of annual leave shall not commence to scerue until after the expiration of the twelve months in respect
of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before comploting the twelve months’ continuous
servico in respect of which the leave was granted the employer may for each one complete month of the qualifying period of twelve
months not served by the employce deduct from whatover remuneration is payable upon the termination of the employment one-tweifth
of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of the holidays
prescribed by clause 41 of this Determination.

Payment for Period of Leave.

(5) Each employece before going on leave shall be paid two weeks’ wages. For the purposes of this sub-clause and sub-clause
(k) hereof, wages shall bo at tho rato prescribed by clauses 2, 4 (), and 4 (c) of this Determination for the occupation in which
the employee was ordinarily employed immediately prior to the commencement of his leave or the termination of his employment,
ay the casc may be. Payment in the case of employees employed on piece or bonus work or any other system of payment b,:
results shall be at time rates.



Victoria Gazette 1725 No. 188.—March 14, 1947

PART [V—continued.
Proportionate Leare on Dismissal.

(#) If after one month’s continuous service in any qualifying twelve.-monthly’ period an employes lawiully leaves his
employment or his employment is terninated by the employer through no fault of the employee, the omployee shall be psid at his
ordinary rate of wage for 3§ hours in respect of each completed one month of sontinuous serviee before the 1st January, 1946, and
for 7} Lours at the same ratc in respect of oach completed month of continuous service after that date, the serviet in each case heing
service in respect of which leave has not been granted hereunder.

Annual Close Down.

(1) Where an employer closes down his plant, or & scction or scctions thereof, for tho purposes of allowing annmual leave to
all or the bulk of the employees in the plant, or section ur sectious cuncerned, the following provisions shall apply—

. (i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of tho clos:
down all employees in the plant or section or scctions concerned, and allow to those who are not then qualified
for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for cach completed
month of continuous service.

(ii) An ¢mployee who has then qualified for two full weeks™ leave, and has also cowmpleted a further month or more of
continuous servive shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respect of each
completed month of continuous service purformed since the close of his last twelve.monthly qualifying period.

{iii) Tho next twolve-monthly qualifying period for cach employee sffected by such close down shall commence from the
day on which the plans, or sectivn or sections concerned is re-opened for work,

(iv) If in tho first year of his service with an employer an employce is allowed proportionate annual leave under paragraph
(5) hereof, and subscquently within such year lawfully leaves his employment or his employment is terminated by
the employer through no fault of the ewmployee, he shall bo ontitled to the benefit of sub-clause (k) of this clauso
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

Disputes.
g.in connexion with annual leave shall bo referred to the Wages Board.

(m) Any digputo arisi

MzeanL ALLOWAKCE.

44. An cmployee (other than an cmployee in an egg packing establishment) required to work overtime for any period in
excess of one hour after the usual hour of ceasing duty shall be paid an allowance of 2s. 0d. as meal money. Provided that such
meal allowance shall not be payable to an employce who can reasonably return home for a meal. :

Rest PrErIOD.

45. A rest period of ten minutes, at o time fixed by the employer, between 10 am. and 11.30 a.m. each day shall be allowed
to all employces (other than those employed in egg packing establishments), such time to count as time worked.

Ricut oF ENTRY oF UN1ON OQFFICIAL.

46. A duly accredited representative of the Federated Storemen and Packers’ Union of Australia shall havo the right to enter
employers’ establishments during the midday meal hour for the purpose of interviewing employces on Jegitimate Union business on the
following conditions :—

(@) That he produces his authority to the employer or his representative.

(&) That he interviews cmployecs only at the place where they are taking their mesl,

(¢} That not more than one representative in all be in any establishment at any one time.

(d) That no one representative visit an establishment more than once a fortnight.

(e} That if an employer alleges that a representative is unduly interfering with his establishment or is ereating disaftection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous conditions, such
cmployer may rofuse the right of cntry, but the representative shall have the right to bring such refusal before this
Wages Board.

TMpLOYER TO Proviue Toors.

47. All tools which employees (other than those vmployed in, or on, or in connexion with Wharfs, Wharf Sheds, Customs Railway
Sheds, or Fumigating Sheds) are required to use in the course of their work shall be provided by the employer.

PIECRWORK.

48, The Bourd determines, under the provisions of sub-sections (1) and (2) of scotion 150 of the Factories and Shops Act 1928
(No. 3677), that any employer may fix and pay piecework prices for wholly or partly packing or sorting any articles for which wages
rates are fixed, provided that such employer shall base such piecework prices on the carnings of an average worker working under like
conditions, and such piecework prices shall be fixed so that an average worker can earn not less than the wages rate fixed by the
Board for such work.

PART 1VA, .
ADDITIONAL PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN EGG PACKING ESTABLISHMENTS.

MEeLBoUuRNE Cup Day Houmpay.

49, Employees shall be either permitted to be absent from duty without deduction of pay from 12 noon on Melbourne Cup Day
or paid at the rate of double time for alt work done after 12 noon on that day.

REsTRICTION 4S8 TO FEMALES LiFTing Hravy WaIgHTS.
50. The maximum weight to be lifted by any female over sighteen yeara of age shall bs thirty pounds.

REST PERIODS.

51, A rest period of ten minutes in the forancon and ten minutes in the afterncon shali be given alt female workers without any
deduction from wages.
MEAL ALLOWANGE.

52. An employee required to work overtime for any period in sxcess of one hour after the usual hour of ceasing duty shail he

paid an allowance of 24, 6d. ay meal money. Provided that such meal allowance shall not be payable to an employee who can
reasonably return home for a meal.

PART V.
WAGE ADJUSTMENT PROVISIONS APPLICABLE TO ALL SECTIONS.

PERIODICAL ADJUSTMENT OoF WAGES.

53. The wages rates set out in clauses 4 (a) (i), 4 (a) (ii), 4 (b) (other than the hourly rate for storemen or packers called upon
to work in cool stores) and 24 are based upon the following basic wages, and pursuant o the provisions of section 21 of the
Factories and Shops Act 1934, this Board hereby determines that the such rates for males in the said clauses 4 (a) (i), 4 (@) (i),
and 4 (0, shall be automatically adjusted as prescribed by clause 64, provided that the wages for females in clause 4 (c), and for
apprentices, improvers and juvenile workers in clauses 2 and 3, shall be adjusted proportionately to adjustments of the basic wage—
such adjustments to be in the case of juveniles in clouse 3 to the nearest 6d. and in other cases to the nearest 3d.

No. 188.—048/47.—2
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PART V—continued.
Bagsic Wages.

‘lues asic W Iudex Number
Piuee, Basic Wage. Set Ansigned.

£ s d

Throughout the State—
{a) For all employees other than casual hands employed in Oil, Grease, and 5 0 0 Melbourne

Petroleum Products Stores

(5) Tor casual hands employed in Oil, Grease, and Petroleum Uroducts Stores .. 419 0 Melbourne, Adelaide, and
Hobart (weighted
average)

ADJUSTMENT OF Basio Wage.

&4, (u) Por the purposes of this Determination the expression * Commonwealth Statistician's ‘all items’ retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be sigued by or on behalf
ot the Commonwealth Statistician.

{0) Until the beginning of the first pay period to commence in February, 1947, the amounts of the basic wagey shall be as
prescribed in clause 53.

(¢) During cach future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the necds basic wage shali be adjusted by the following method, namely, by multiplying
the last pablished Commonwealth Statistician’s ““all items” retail price index number by tho factor -087 taken to one place
of decimals. the resultant whole number being the amount of tho basic wago expressod in shillings, but should the decimal
number reach -3 or more the basic wage shall be taken to the next higher shilling.

33. The hourly rate for storemen or packers called upon to work in cool stores shall he adjusted at the same time and at the
sume rate as that provided for a chamber hand in the Detcrmination of the Frozen Goods Board.

AL V. BARNS, J.P., Chairman,

J. W. RYAN, Secretary,

Molbourne, 19th December, 1940,

Ry Authority: J. J. toveiky, Government Printer, Melbourne.
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[1947

Factories and Shops Acta.

DETERMINATION OF THE GENERAL BOARD.
. (Papcf Articles (not elsowhere included) Section.)

Nores.—{a) This Determination applies to the whole of the State of Victoria.

(3) On 18th July, 1938, 11th November, 1940, and 30th September, 1941, respectively, by Orders in Council, the iollowing
additional trades and branches of trades were specified to he trades, or branches of trades, for the purposes of section (6) of the

Factorses and Shops Act 1936, that is to say :—
Gold beating.

Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.

Manufacturing or preparing—

Designs for paper patterns or for other paper articles whatsoever.

Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware, synthetio
resin, casein, or other substance of a nature similar to synthetic resin or casein.

Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sharpening

stones.

Artioles made of feathers, including dress ornaments and boas.

Vinegar and yeast.

Carbon dioxide or other industrial gases for trade or sale in gas, liquid, or solid form.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “ to determine the lowest prices or
rates which may be paid to any person or persons or clagses of persons employed in the following trades and branches of trades,

that is to say :—

Renovating carpets ;
Preparing feathers ;
Treating flax ; .
Treating pyrites and other metalliferous ores ;
Mixing seed and making poultry foods ;
Glass badging';
Gold stamping ;
Ivory working ;
Show-card and ticket-writing ;
Manufacturing or preparing—
Abrasive paper or cloth;
Asbestosg articles :
Blue prints :
Buttons and buckles other than thosc subject to the
Determination of the Plastic Moulding Roard ;
Button badges ;
Carbon articles ;

has made. in respect of the manufacturing or preparing of—

Chalk, crayons, or other artioles from mineral earth;

Cinematograph film ;

Composition flooring ;

Cutlery ;

Artificial flowers and bouquets ; R

Paper articles not subject to any Board heretofore appointed ;

Honey ;

Ink or adhesives ;

Silk or parchment lampshades ;

Fishing and other nets;

Ornaments for cakes;

Plaster models :

$porting goods not provided for under amy Board heretofore
appointed ;

Surgical instruments ;

Toys :

Wateh caser ™

(«) designs for paper patterns or for other paper articles whatsoever ;
(b) paper articles not subject to any Board heretofore appointed—

the following etermination, namely :—

(1) That as from the heginning of the first pay period to commence on or after the 1st December, 1948, the last previous
Determination for this Nection shall be revoked and replaced by this Determination.

No. 189.—856/47.
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@ - Waces PR WEER oF 44 HoUrs.
(a) IMPROVERS, {b) ApuLTs.
Males. Females. Males.
s d. s 4. s d.
st year’s experience .. ..o22 3 lst six months’ experience .. 18 0 All adults . . .. 110 0
2nd ,, ”» .. .. 31 6 2nd »” . .o022 3
3d ,, » < .. 43 3 3rd " ” .. 26 3
4th ,, o . .. 58 0 4th " » .. 3009
5th ,, ' .. .. 74 6 5th » » o309
6th , " .. .. 85 9 6th “ .. 399 Femalea.
7th ,, . and until 21 7th . “ .. 43 ¢ (a) Designer of patterns to be
years of age .. .. 91 9 8th ) ' .. 49 6 used for producing articles
9th - » .. 63 3 of wearing apparel ol 9
J10th ” v and
until 21 years of age .. 87T 9 (b) Assistant to (a) above .. 101 6
NoTe.—The rates prescribed for improvers shall apply only to such employees as (¢) Designers of patterns used
are under 21 years of uge, or who, being over 21 years of age, are the holders of improvers’ for the production of
licences. transfers as applied to
PROPORTION {IN ANY PLACE}. fabries .. .. .. 101 6
Males. :
One male improver to cach male person receiving not less than the minimum wage. (d) Assistants to (c) above - 819
Females. {e) Operator of perforating
Three female improvers to the first female person receiving not less than the minimum machine. . . ]
wago; thereafter onc additional improver to each additional female person receiving
not less than the minimum wage. (f) Any other adult .. .. 6L 0

(3) ProHIBITION OF EnMPLOYMENT.—The Board determines that no person shall be employed as an apprentice.
(4) WeekLY Hours.—That the number of hours to constitute an ordinary week’s work shall be 44.

(6) Trues OoF BEGINNING aXD Expine Work.—That the times of beginning and ending work shall be :—

Time of Beginning (not earlier than). Time of ending (oot later than).
7.30 a.m. - . NN . .. 12 noon on Saturday.
7.30 a.m, e - . .. .. .. 530 p.m. on the other working days of the week.

(6) OveERTIME.—That all time worked—
(a) Outside the times of beginning and ending work prescribed in clause (5); or
(&) ‘§.Vithin such prescribed times, but in excess of 44 hours in any one week—

&hall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that, in computing
overtime, cach day’s work shall stand alone.

(7) Horipavs.—(a) All employees, whether in a city or elsewhore, shall be granted the following holideys without deduction
of pay :—The days observed as New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac
Day, King’s Birthday, Christmas Day, and Boxing Day.

(6) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shall
not be paid for such Sunday, and shall be paid for such Saturday as for a half day only when the working week consists of five and
a half days.

(¢) All employces, whether in a oity or elsewhere, shall be paid for the above holidays an amount for each holiday based on the
actual weekly wage paid to them by the employer.

(d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of the
working day succeeding a holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from the emplover
or without having reasonable eause for having absented himself or herself from work, shall not be entitled to paymont for such holiday.

(e) Any person who is employed on a Sunday or any holiday provided for herein shall receive a minimum payment for four
hours’ work at the rate of doublo time, which hours shall be worked continuously.  In the event of more than four hours being worked
such person shall be paid for a minimum of eight hours’ work at the rate of double time,

(8) TerMs oF EMPLOYMENT.—(a) That notice equivalent to 44 working hours shall be given on either side to terminate employment.
Such notice may be given at any time. This shall not affect the right of the employer to dismiss any employee without notice for
malingering, inefficiency; neglect of duby, or misconduct (in which case wages shall be paid up to time of dismissal only), or to deduct
payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown of machinery, or
any stoppage of work or any cause for which the employer cannot be reasonably held responsible. :

(b) In lieu of such 44 working hours’ notice, except in circumstances referred to above, the employer may pay 44 hours’ wages;
and vice versa the employee leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted from any
wages due, X

(c) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays,
and not to determine finally the engagement, shall not deprive the employee of payment for any presoribed holidays ocourring or
observed between such notice to terminate and the re.engagement, if any. .

(9) Rest RooM.—A rest room shall be provided by every employer. Such room shall contain a suitable couoh and seating
acoommodation, and shall be properly lighted and ventilated.

(10) REsT PER1OD ¥OR FEMALES.—Exoept on Saturday, a rest period of ten minutes (to be oounted as part of time worked)
shall be allowed females during each morning or afternoon. Whether the rest period shall be taken during the morning or afternoon
shall be determined by a majority of the female employees in the establishment concerned.

{11) ANNUaL Houipay.~—The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual
Holidays) Act 1946, and any amendments which may be made thereto from time to time.

(12) PERIODICAL ADJUSTMENT oF WaGEs.—The wages rates for males set out in clause (2} (b) are based upon the following
basic wage rates and, pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board heroby deotormines
that such rates shall be automatically adjusted as prescribed by clause (13). Provided that the wages of improvers and of females
shall be adjusted proportionately to adjustments of the basic wage, such adjustments to be to the nearest 3d., balf or less than half
of 3d. to be disregarded, and to be made upon the rates prescribed in the Determination for this section, which came into force
as from the beginning of the first pay period to commence on or after the 1st December, 1946.
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Basic Wage.
Noods Basic Wage Index Number
Place. (Adjustable). Loading (Constant),] Total Baslc Wage, Set Assigned.
£ s d s d. £ o d.
‘Throughout the State .. . .. o 5 00 8 0 5 86 0 Melbourne

(13) ApJUSTMENT OF Basio WaaE.—(a) For the purposes of this Determination, the expression “ Commonweslth Statistician’s
‘al} items ’ retail price index numbers” or any like expression means the numbers stated to be such index numbers in any
-document purporting, and not proved to be wronglg so purporting, to be printed by the Commonwealth Government Printer or
to be signed by or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1847, the amounts of the Basic Wage shall be as
-prescribed in clause (12).

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the
Iast published Commonwealth Statistician’s * all items ** retail price index number by the factor 087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but shouid the decima} number reach '5 or
:more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.
J, V. WILLOX, Secretary.
Melbourne, l4th January, 1847.

By Authority: J. J. GourLey, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE PAINTERS BOARD.

Nores.—(1) This Derermination applies to the whole of the State of Victoria.

(2) Painting, Decorating, and Signwriting were proclaimed on 28th November, 1928, as apprenticeship trades under
the *¢ Apprenticeship Act 1827 ** for the Metropoiitan Distriet.

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, Melbourne. (Price 3d.)

N accardance with the provisions of the Factories and Shops Acts the Wages Board which, since 7th August, 1933, has had the
power to determine tho lowest prices or rates which may be paid to any persons employed in the process, trade, or business of—

(@) Painting, other than ship painting or painting uader the jurisdiction of any \Wages Board heretofore appointed of
hereafter to be appointed ;

(b) Paperhanging ;
() Sign or poster writing, and any work incidental thereto ;

{d) Producing signs or posters by means of stencils, screens, or other like methods, and any work incidental thereto—
has made the following Determination which embedies the Determination of the Industrial Appeals Court made on the 15th day
of August, 1046, as reviewed and altered by the Board, pursuant to leave granted by tbe said Court on the 7th day of October,
1946.

The vperative date shall be as follows:—

(i) That as from tho operative date as prescribed in paragraph (ii) hereof, the last previous Determination of this Roard
shall be reviked and jeplaced by this Determination.

(i) (@) Clause 2 (b) of Part [. heresf shall cume into force from the beginning of the first pay period to commence on
or after the 1st Docember, 1946, Clauses in Part I., other than Clause 2 (b), shall come into operation as from
the 13th Decomber, 1946, and shall continue in forco whilst the Building Trades of Victoria Award of the
Comwonwealth Court of Conciliation and Arbitration remains in force:

If and when the provisions of this Part cosss to apply by virtue of the limitation preseribed in the
previous paragraph, all employees covered by the said provisions will automatically be subject to the provisions
of Part II1. hereof,

(b) Clause 2 (¢) of Part 1L, hereof shall come into force from the beginning of the first pay pericd to commence on
or after the 1st December, 1946, Clanses in Part TL, other than Clause 2 (c) shall come into operation as from
the 18th December, 1946. ’

No. 100—1020/47.
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PART 1.

1. This Part applies only in respect of the employment of persons on the comstruction renovation alieration repalr or
demolition of buildings performed on the site thereof, and in particuiar it shall have no application-—
(1) to employment by an employer in any Industry whers the work performed by the employee {s subsidiary or auxilfary
to the chief and principal purpose and business of such Industry ; or
(1) to employment In workshops or joinery miils,

WacEs.
2,
(a) O]
Apprentices or 1mprovers. Other Employees.
Per week of Per week of
44 Hours. Per Haur, 44 Hours,
s 4. 3. d, s, d.
18t year’s experience N . . 30 0 All classes of work .. . 3 843 183 6
2nd ,, ” . . . 40 6
3rd 'y »s . . 56 6
4th ’s .. .. .. 78 0
5th . . . . 103 0

PROPORTION (BY ANY EMPLOYER).
Apprentices. . oo

One apprentice to every throe journeymen or fraction of three
journeymen employed.

In cases where not more than three journeymen are employed
at the trades, a second apprentice may be employed on the
completion, by the first apprentice, of the second year of his
apprenticeship course.

* Improvers.

One improver to three .. .. ..} workers receiv-

Two improvers to six .. - ..] ing not less

Three improvers to twelve and there- » than 163s. 6d.
after one additional improver to every| per week of
twelve additional e .. ..) 44 hours,

* Note.—The employment, within the Metropolitan Distriet, of any improver Is illegal.

Leading Hand, i.e., s tradesman who is given respc;nsibilit,y of direction and supervision of the work by his empl‘oyer.or by
his employer’s responsible respresentative of not fewer than five tradesmen shall roceive in addition to his ordinary wage, ullowances
as follows :—

(a) If in charge of five tradesmen as aforesaid—ls. per day ; ’

(&) If in charge of more than five tradesmen as aforesaid, ls. per day for being in charge of the first five tradesmen,
plus an additional 1s. per day for each additional five, or fraction of five tradesmen in excess of such first five
tradesmen,

Hours.

3. The ordinary hours shall bo 44 per week to be worked on five or five and o half duys, tho daily hours being respectively
8 hours 48 minutes Monday to Friday inclusive or 8 hours Monday to Friday inclusive and 4 hours on Saturday between the hours
of 7.30 a.m. and 5.30 p.m. Monday to Friday inclusive and 7.30 a.m. to 12 noon on Saturday. The lunch break shall be not less
than 42 minutes and shall be taken between the hours of noon, and 1 p.m. on each day, provided that by mutusl agreement
hetween the parties concerned, the said lunch break may be taken between the hours of 11.30 a.m. and 1 p.m.

OVERTIME,

4. All work done outside of or in excess of the ordinary hours for a day's work as prescribed, shall be paid for at the rate of
.time and a half for the first two hours and double time thereafter.

Horuways axp Suxpay Worg.

5. Double time shall be the rate for all work done on Sundays, New Year's Day, Australia Day, Good Friday, Foaster Monday,
Labour Day, Anzac Day, King's Birthday, Melbourne Cup Day, Christmas Day, or Boxing Day.

Sprorat. RATES.
{Payable in addition to ordinary wages prescribed in clause 2 of this Part.)

6. (a) Swing Scaffold Work, and Ladder Work.—Any person cmployed on a swing scaffold, or any scaffold suspended by a rope
or cable, or any person employed on a ladder at a height of 35 feet or more above the nearest horizontal plane, shall be paid 1s, for
the first four hours or any portion thereof, and 3d, per hour for each hour ghereafter, on any day.

(b) Scaffold Work.—Any person employed on a scafiold (except a scaffold protected by a guard rail) at a height of 50 feet or
more above the neavest horizontal plane, shall be paid 1s. for the first four hours or any portion thereof, and 3d. per hour for each
hour thereafter, on any day.

{¢) Work in Wet Places—Any person required to work in a wet place {i.c., when water other than rain is flowing or dripping
from overhead to such an extent as to saturate the clothing of tho worker, or when the worker is required to work in water more
than 2 inches deep), shall be paid 2d. per hour for each hour, or part thereof, he is so required to work, Provided that this extra
rate shall not be payable to an cmployee who is provided by the employer with suitable protective clothing and/or footwear.

(d) Work in ot Places—Any person required to work for more than one hour in the shade in places, (i) where the temperature
is raised by ortificial means to between 115 and 130 degrees Fahrenhoit, shall be paid 13d. per hour, (ii) in places wheve the
temperature exceeds 130 degrees Fahrenheit, the additional amount to be paid shall be 3d. per hour. Where work continues for
more than two hours in temperatures exceeding 130 degreos Fahronheit, employecs shall also bo entitled to twenty minutes’ rest after
every two hours’ work without deduction of pay. .

(e} Work in Cold Piaces—Any person required to work for more than one lour in places where the temperature is reduced
by artificial means below 32 degrees Fahrenheit, shall be paid 13d. per hour, Where the work continues for more than two hours
employeces shall bo entitled to a rest period of twenty minutcs every two hours without loss of pay.

(f) Dirty Work.—Any person required to do work which a foreman and workman shall agree is of an unusually dirty or offensive
nature shall be paid 1}d. per hour.

(9) Work in Confined Spaces.—Any person required to work in a confined space (i.e., a compartmont or space, access to which
is through 2 manhole or similar opening, or a place the dimeusions of which necessitate an employce working in a stooped or otherwise
cramped position, or without proper ventilation, and which is of & class not usually associated with the painting and decorating trade)
shall be paid 3d. per hour,

() Special Rales not Cumulative—Where more than one of the conditions entitling a workman to special rates exist on the
same job the employer shall be bound to pay only one rate, namely, the highest for the conditions so provailing,

(8) Rates not Subject to Penalty Additions.—The special rates herein prescribed shall be paid irrespective of the times at which
the work is performed, and shall not be taken into account when computing the penalty rate payable for overtime, or for work done
on Sundays and bolidays. - S
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INCLEMENT WEATHER.
2 7. Each employee shall be paid an ailowance at ordinary rates for time lost through inclement weather, subject to tho following
conditions :—

(1) That such allowanco shall not exceed the equivalent of eight hours’ pay in any one week. -

(ii) That weather shall not be regarded as inclement for the purposes of this clause, unless the employer or his representative
on the job, and a representative of the men on such job, agree that it shall be so regarded. Failing such agreement
weather shall not be regarded as inclement and work shall continue,

(iii} Any intermission of work owing to inclement weather so regarded as aforesaid shall immediately cease and work shall
be immediately resumed on the employer or his representative calling for a resumption of work.

(iv) An employee shall not be entitled to payment as provided for in this clause, unless he remains on the job until a
decigion to cease work for the day has been made by agreement between the employer or his representative and
a representative of the men.

(v) The intermission of work by employees who would be exposed to or working in inclement weather so regarded in
accordance with this clause shall not be a ground for intermission of work in places where employees are not so
cxposed to or are not called upon to work in such inclemont weather.

ALLowaNcE IN REspEoT oF Excess FArEs axp Traveruise TiMrm.

8. (@) The following payments shall be made in licu of fares and travelling time within the radii named using G.P.O.,
Melbourne (cr. Bourke and Elizabeth streets) or the principal post offices at Ballarat, Bendigo, and Geelong as centres :—

s d.
Up to and including 12 miles .. .. . .. e .. 2 0 per day
Over 12 miles and including 20 miles .. .. .- .. .. 2 6 per day
Over 20 miles and including 30 miles . - . .. 3 0 per day

These allowances shall not. be payable'if the employer provides or offers to provide transport free of charge, in which case
l1s. 4d. per day travelling allowance shall be paid. i

(h) Where fares are necessarily incurred on distant jobs, as defined in clause 9 (a) of this Part, or on work performed outside
the radii named in sub-clanse {a) hereof the provisions of that sub-clause shall apply except that the local Post Office shall be the
centre.

ALLOWANCES IN RESPECT or DIsTaNT JOBS.

9. (@) When distance and/or travelling facilities reasonably prevent an employee going from and returning each day to his
usual place of residenco suitable board and sleeping accommodation including stretcher and mattress for each employee shall be
provided. When work is situated away from suitable accommodation, tho employer shall supply tents or huts with sleeping
accommodation therein including stretcher and mattress for each employee in addition to any allowance provided in this clause;
the allowanee to be made shall be—

.o . 5. d.
For less than a full week .. .. . . .. .. 10 0 per day
Tor a full working week at the rate of .. .. . . .. 42 0 per week

(6) - 1n licu of the payments prescribed in clanse 8 (@) of this Part an employee to whom sub-clause (@) applies shall be paid
travelling time (not exeeeding ordinary working hours per day) at ordinary rates of pay, and, where incurred, second-class return
fare, and 5s. to cover expense of reaching his home railway station and transport of tools if any cost necessary. Provided that the
return fare shall not be payable if the employee is dismissed for misconduct or is held incompetent within one week of starting work
or leaves within one month of engagement, Travelling time shall be calculated ds from Spencer-street and Flinders-strest Railway
Stations or the' home Central Railway Station (if residing in the country) to destination by rail or usual travelling facilities.

(¢) If an employee elects to return to his home at the week end after three months of continuous service and thereafter at’
three-monthly periods he shall be paid a second-class return fare (Victorian Railways oply) on the pay day which immediately
follows the date on which he returns to tho job. )

" Tf the work upon which the employee is engaged will terminate in the ordinary course within a further 28 days after the,
expiration of three months this sub-clause shall not apply.

(d) Any person who has travelled from a * centre ” to a place of work, and is required, in the course of his employment
to travel further on tho same day, shall be paid all fares ncccessarily expended in such further travelling.

ALLOWANCE IN RESPECT OF MEALS.

10. Where an employee is required to work overtime in excess of one hour and has not been given notice of same on the previous
working day. he shall be allowed an amount of 2. 6d. for a meal. When working overtime for two hours or more, employees shall
be allowed to take, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time, and thereafter 30 minutes
tor «erib shall be allowed after each four hours of continous work. Provided that where an employee works overtime for two hours
without taking the preseribed interval of 20 minutes, he shall be deemed to have worked two and one-third hours.

Excess or Hoogs.

11. An cimployee who has worked continuously (except for meal intervals) for 20 hours, shall have a break of at least twelve
hours bofore again starting work,

Rest Pause,

12. (a) There shall be a rest period of ten minutes from the time of ceasing to the time of resuming work betweon the hours
of 9.30 a.m. and 11 a.m. without deduction of pay.

(6) The employer shall provide facilities to cnable the employees to obtain an adequate supply of boiling water at meal times
and rest periods, :

ANNUAL LEAVE.

13. (a) Subject to the provisions of sub-clause (¢} and (d) hereof, a period of fourteon consecutive days inclusive of public
holidays occurring during tho period shall be allowed as leave annually to all employees after twelve months’ continuous service (less
the period of annual leave) with an employer. Unless otherwise mutually agreed upon between an employer and the omployee
concerned, in which case the leave shall be given and taken within three months of becoming due, such leave shall be given and
taken in conjunction with the Christmas and New Year holidays.

(b) If after 88 hours’ continuous service, excluding overtime, in any qualifying twelve-monthly ‘period an employee loaves his
employment or his employment is terminated by the employer, the employee shall be paid 1/13th of a week’s wage in respect of
onch completed 88 hours of continuous service in respect of which leave has not been granted hereunder.

(¢) Whore an employee absents himself from work during any qualifying period of service for any reason other than a roason
seb out in sub-clause (d) hereof the amount of leave or payment in lieu to which he would otherwise be entitled under sub-clause (a)
and (b) hereof, shall be reduced by 1/50th for each week or part thereof during which any such absence occurs.

(d) For the purpose of administering the provisions of this clause, service shall be deemed to be continuous notwithstanding
an employee's.absence from work for the following reasons—

(i) Injury received during the course of omployment and for which an employee received workers’ cotpensation—up to
u maximum peried of two months.
(ii) Any reason satisfactory to the employer or, in event of dispute, tho Secretary for Lahour.
(iii) Where called up for military service up to three months in any qualifying period.
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(¢) Each employce before going on leave, shall be paid in advance the wage which would ordinarily accrue to him during the
currency of the leave.

(f) Service before the Ist day of Oclober, 1945, shall be disregarded for the purpose of calculating annual leave.
(g) Notwithstanding anything elsewhere contained in this Determination, an employer giving leave at the Christmus-New Year
period may, at his option either :—
(i) Stand off without pay during the period of leave any employee who has not then qualified for the full period ; or
(ii) Stand off for the period of leave any employce who has not then qualified for fourteen consecutive days’ leave and pay
him pro rata for the leave for which he has thon qualified on tho basis of one-thirteenth of a week’s wages in
respect: of each 88 hours’ consecutive service (exclusive of overtime) during his current qualifying twelve-monthly
period.

PAYMENT OF WAGES,
14. Wages, allowances, and other moneys due shall be paid not later than the time of ceasing work on Thursday of each

working week, or otherwise by mutual arrangement. On termination of cmployment by the employer all wages allowances, and other
moneys shall be paid at the time of dismissal.

InspECTION OF TiME SHEETS AND Books.

15. The Secretary for Labour may authorize at any time (except pay day) or place, the inspection of all wages shests, time
sheets or other wages records by a person nominated by the Painters and Decorators Union of Australia and approved by the Secretary
for Labour, provided that 24 hours’ notice of such inspection is given to the employer.

ToOLS AND APPLIANCES.
16. (a) Each painter shall provide himself with an ordinary dusting brush and all necessary stripping and stopping knives,
hammer, hacking knife, screwdriver, and glazing knife.

(b) Each paperhanger shall provide himself with a lay-brush, scissors, rule, plumb-bob, chalk-line, and trimming knife (if he
requires such an instrument), and also with surface and joint rollers.

(c) Each signwriter shall provide himself with a mahl-stick, rule, straight-edge, chalk-line, pencils and gilding cushion, mop,
knife and tip.
If any employee is required to provide any tools or appliances other than those above enumerated, 6d. per hour in addition to

the ordinary ratos fixed by this Determination shall be paid by the employer. The employer shall supply all tools necessary for the
use of apprenticos. .

TRANSPORT,
17. Where an employee is required to work overtime and no regular means of f.mns‘pul‘t is available, the employer shall provide
he

suitable transport to convey him to the job or his residence as tho case may bo. If the employer fails to provide such transport,
he shall pny to the employee such reasonable amount as has been necessarily incurred by him.

WasuiNg TIME.

18. Each employee shall he allowed five minutes prior to the lunch interval and immediately prior to the time of ceasing work
for the day in order to clean up and wash. .

SMPLOYEES REPORTING ¥or DuTty,

19. An employee nzlJtiﬁe(l to commsnce duty and actually attending for duty, when notified by the employer or his representative
that his servicos are not required shall be paid for two hours as time worked.

Warrise TiME,
20. An employee who is required to attend for work and is kept waiting to commence work by instructions of the smployer or
his representative, shall be paid at his ordinary rate of pay for the time ho is so kopt waiting.
TERMINATION OF EMPLOYMENT,

21. One hour’s notice of termination of employment shall bo given by either omployer or employee or one hour’s pay shall be
paid or forfeited in lieu thereof.

Such hour shall be allowed the employee to gather, clean, pack and transport his tools.

APPRENTICES.
22. The provisions of clause 21 of this Part shall not apply to the employment of apprentices.

TIME OFF FOLLOWING ACCIDENT.

23. An employee suffering injury through an accident arising out of and in the course of his employment (not being an
injury in respect of which he is entitled to woikers’ compensation, pursuant to the provisions of the Workers' Compensation “Act
1146) necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer
any deduction fiom his jay for time (not excecding four hqurs) s0 occupied on tho day of the accident and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

PERIODICAL ADJUSTMENT OF WAGES.

24, The wages rates set out in clause 2 (b) of this Part are based upon the following basic wage for adult males, and, pursuant
to the provisions of Section 21 of tho Factories and Shops Act 1934, the Wages Board hereby determinos that such rates shall be
automatically adjusted as prescribed in clause 25.

Needs Basic .
Place, Wage for Loading Total Basic

] Waze for Index Number
,\((iﬁi&l;}lfgiez)‘ {Constant), Adult Males. Set Assigned.
£ s d } £ s d £ s d
T hronghout the State . o . - . 500 | 0 6 0 5 6 0 Melbourne

ApJusTMENT OF Basic Wagk.

(25) (a) For the purposes of this Determinntion, the expression *‘ Commonwealth Statistician’s ‘all items’ retail price indox
numbers > or any like cxpression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the basic wage shall bo as
preseribed in clause 24,

(¢) During each future successivo period beginning with the first pay period to commence in a ¥ebruary, a May, an August
or & November. the nmount of tho necds basic wagoe shall be adjusted by the following method, namely, by multiplying the lust
published Commonwealth Statistician’s * all items * retail price index number by the factor -087 taken to one place of decimalg, the
resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5 or
more the basic wage shall be taken to the nest higher shilling.
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ADJUSTMENT OF WAGES OF APPRENTICES, IMPROVERS, AND JUVENILE WORKERS.

26. The wages rates of apprentices and improvers, as proscribed in clause 2,
the wages rates, as adjusted from time to time, for apprentices in

the Apprenticeship Commission.

shall be automatically adjusted to accord with
the metropolitan district who are under the jurisdiction of

PART 1L
1. This Part applies In respect of the employment of all persons coming within the ambit of the Determination, other than

those provided for In Part 1. hereof,

2.
Waces.
{a) [(2)] Juvenile Workers, t.a., Persons under 21 vears of
. Age (other than Apprentices or Improvers)
Apprentices or Improvers, engaged in producing 8igne or Posters hy
means of Stencils, Screens, or nther like
methods or at any work Incidental thereto.
Par week of Per week of
44 hours. 44 hours.
. s d. s d
1st year's experience .. . . 30 0 Ist year's experience .. 30 0
2o0d ’ .. .. .. 4 6 2nd " .. N .. 40 6
3rd - .. e .. 56 6 3l = .. . v 56 6
4th ' o . . 8 0 4th . . .. . 78 4
5th ,, N .. 103 0 Sth " .. . 103 0
PROPORTION (BY ANY EMPLOYER). PropPorTION.

Apprentices.
One apprentice to every three journeymen or fraction of three
journeymen employed.
In cases where not more than three journeymen are employed
at the trades, n second apprentice may be employed on the
completion, by the first apprentice, of the second yesr of his

(i) Where one screen table is in operation—
Two juvenile workers to each person roceiving not less
than 1558, Gd. per weck of 44 hours.
(i) Where two or more scroen tables are in operation—
For each two screon tables, four juvenile workers to
each two fully-paid workers, provided that one of such

apprenticeship course. fully-paid workers shall receive not less than 155s. 6d. per

* Improvers. week of 44 hours.
One improver to three .o workers receiv-
Two improvers to six .. .. ..Jing not less
Thiee improvers to twelve and there- » than 155s. 6d.
after one additional improver to every| per week of
twelve additional . 44 hours.

L

* Note—The employment, within the Metropolitan District, of any improver is illegal.

(¢) OtnerR ExPLOYEES.

(i) Within 20 Milex of the
Principal Post O'lice at
street, Mel-

hourne ;

(ii) Within 5 Miles of the Post,
Office at Mildura ;

(lii) Within the Gippsland
District as defined here-
[n (except within a
radius of 3 Miles of the
Past Office at: Yaliourn).

(lv) Within 10 Mlles of the
Principal Post  Ollices
at (eelong and Warr-
nambool, respectively.

Elizabeth

Within 3 Miles of
the Post Office
at Yallourn,

All Gther Parta
of Victoria,

Waces. Waoks. Waars,

(A) All classes of work, other than the production of sigus or posters Per hour,  Jer week of {Por hour. Por weok of| Per hour. Per week of

by means of stencils, screens, or other like methods. 4+ houra, ours. ours.
Porsons employed at— s . s d. s d. g d | s d s A
Sign or poster writing, graining or painting, or paper-
hanging, or at any other work specified in (&) .. 3 6%, 135 6 3 8%/, 162 0|3 59/, 152 6
(B) Producing signs or posters by means of stencils, screens, or other
like methods, or any work incidental thereto.
Porsons employed at—
(i} Signwriting designing forming or lettoring any pictorial
design, including the cutting of stencils . 3 6%, 155 6 3 8%/, 162 0|3 51/, 132 6
(ii) Any other work specified in (B) .. 2 5%/, 109 o 2 74 115 61 2 4%/, 106 0

Notwithstanding anything contained in clause 2 (¢) (o) and (8) (i) of this Part any employee, within six months of his first
employment in any place, whose employment is terminated by the employer for any cause other than misconduct or incompetence,
shall on such termination be entitled to be paid for such work performed by him an additional amount at the rate of 3s. per
week,

Leading Hand, i.e., a tradesman who is given responsibility of direction and supervision of the work by his employer or by
his employer’s responsible representative of not fewer than five tradesmen shall reccive in addition to his ordinary wage, allowances
as follows —

{a} If io charge of five tradesinen as aforesaid—Is. per day ;
(b} If in charge of more than five tradesmen as afornsaid, 1s. per day for being in charge of tho first five tradesmen, plus
an additional Is. per day for each additional five, or fraction of five tradesmen in excess of such first five tradesmen.

TivES oF BEGINNING AND KNpINe Work.

3. (@) Except as provided in sub-clause (&) hereof, the ordinary hours of work shall be 8 hours on five days a week (Monday
to Friday inclusive), to be worked between 8 a.m. and 5 p.m., and ¢ hours on Saturday to be worked betweon 8 a.m. and noon.

(b) By agreement between an employer and the majority of his employees on the job, the ordinary hours for a week's work may
bo worked on five days between 7.30 a.m. and 5.30 p.m. (Monday to Friday inclusive} each day’s work consisting of 8 hours 48
minutes.

(¢} The lunch hour break shall he not less than 42 minutes and shall be taken belween the hours of noon, and
I p.m. on each day, provided that by mutual agreoment between the jarties conceincd, the :aid lunch break may be taken
between the hours of 11,30 a.m., and 1 p.m,



No. 190.—March 14, 1947 1736 Victoria Gazette

OVERTIME.

4. All work done outside of or in excess of the ordinary hours for a day’s work as prescribed, shail me paid for at the rate of
time and a half for the first two hours and double time thereafter.

An employee who has worked continuously (except for meal intervals) for 20 hours shall have a break of at least 12 bours
before again starting work.

Houipays aNp Suxpay WORK.

5. Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day, Good Friday, Easter Monday,
Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day, Christmas Day, or Boxing Day ; but if by Act of Parliament or
Proclamation, any other day be substituted for any of the above-named holidays, the speciul rate shall be payable only for work
done on the day so substituted.

INCLEMENT WEATHER.

6. Each employee shall be paid an allowance at ordinary rates for time lost through inclement weather, subject to the
following conditions :—

(i) That such allowance shall not exceed the equivalent of eight hours’ pay in any one week.

(ii) That weather shall not be regarded as inclement for the purposes of this clause, unless the omployer or his
representative on the job, and a representative of the men on such job, agree that it shall be ‘so regarded.
Failing such agreement weather shall not be regarded as inclement and work shall continue.

(iii) Any intermission of work owing to inclement weather so regarded as aforesaid shall immediately cease and work shall
be immediately resumed on the employer or his representative calling for a resumption of work.

(iv) An employee shall not be entitled to payment as provided for in this clause, unless he remains on the job until a
decision to cease work for the day has been made by agreement between the employer or his representative
and a representative of the men.

(v) The intermission of work by employees who would be exposed to or working in inclement weather so regarded in
accordance with this clause shall not bo a ground for intermission of work in places where employees are not so
exposed to or are not called upon to work in such inclement weather.

ALLOWANCE IN RESPECT OF EXOESS FARES AND TRAVELLING TIME,

7. (a) The following payments shall be made in lieu of fares and travelling time within the radii named using G.P.O.,
Melbourne (cr. Bourke and Elizabeth-streets) or the principal post offices at Ballarat, Bendigo, and Geelong as centres ;—

s d.
Up to and including 12 miles . .. .. .. .. .» 2 0 per day
Over 12 miles and including 20 miles . .. .. .. .. 2 8 per day
Over 20 miles and including 30 miles . = - .. 3 0 per day

{b) Tf the employer provides or offers to provide transport free of charge, 1s. 4d. per day travelling allowance shall bo paid :
Provided that this sub-clause shall not operate if the employee is transported in the employer’s time.

(¢} Where fares are necessarily incurred on distant jobs, as defined in clause 8 (a) of this Part, or on work perE'ormed outside
the radii named in sub-clause (a) hereof the provisions of that sub-clause shall apply except that the local Post Office shall be the
centre.

(d) Sub-clauses (a), (b}, and (c) of this clause shall not operate when an employce is employed on maintenance work at his
recognized centre. Such contre shall be fixed for a period of not less than six months, and shall be specified at the time of the
commencement of the employment, or on request. .

ALLOWANOES IN RESPEcT oF Distant JoBs.

8. (a) When distance and/or travelling facilities reasonably prevent an employee going from and returning each day to his
usual place of rosidence suitable board and sleeping accommodation including stretcher and mattress for each employee shall be
provided. When work is situated awsy from suitable accommodation, the omployer shall supply tents or huts with sleepin,
accommiodation therein including stretcher and mattress for each employee in addition to any allowance provided in this cla,gmg-
the allowance to be made shall be— ’

. s d.
For less than a full week .. .. ‘e .. .. .. 10 0 d
For a full working week at the rato of .. .. .. .42 0 gzl; wae;)e’k

(b} In lieu of the payments prescribed in clauso 7 {a) of this Part an employeo to whom sub-c i
paid travelling time (not exceeding ordinary working hours per day) at ordinary Ir)'atf)s of pay, n.nd,l:v‘ixl:r!:asin(c(:x)r:elc)ipl;iscosr]x]gfih‘;z
return fare, and 5s. to cover oxpense of reaching his home railway station and transport of tools if any cost necessargr Provided
that “the return fare shall not be payable if the employee is dismissed for misconduct or is held incompetent within one weok of
starting work or leaves within one month of engagement., Travelling time shall be calculated as from Spencer-street and Flinders-
?trelec Railway Stations or the home Central Railway Station (if residing in the country) to destination by rail or usual travelling
acilities.

(c} If an employee elects to return to his home at the week-end after three months of continuous servico and thereafter at

three-monthly periods, he shall be paid a second-class return fare (Victorian Railways onl th ich i i
follows the date on which he returns to the job. ¥s only) on the pay day which immediately

If the work upon which the employee is engaged will terminate in the ordinary course withi fi 2
the expiration of throe months this sub-clause shall not apply. v n & further 28 daye after

(d) Any person who has travelled from a “ centre ” to a place of work, and is required, in the course i
to travel further on the samo day, shall be paid all fares necessarily expended in such furgher t;avelling. of bis employment,

SreciaL RATES,
(Payable in addition to ordinary wages prescribed in clause 2.)

9. (a) Swing Scaffold Work, and Ladder Work.—Any person employed on & swing scaffold, or any scaffold
or cable, or any person employed on a ladder at a height of 35 feet or more above the nearest hol‘iZOlll}."llh(ptlai;(; :‘}:‘zgf’rglof;zﬁg ?smf%:
the first four hours or any portion thercof, and 3d. per hour for each hour thereafter, on any day, ' ’

(b) Scaffold Work.—Any pereon employed on a scaffold (except a scaffold protected by & guard rail) at a height of 50 f

h f A ab S t or

more above the nearest horizontal plane, shall be paid 1s. for the first four hours o ti 3d. e i
hour thercafter, on any day. r any portion thercof, and 3d. per hour for each

(¢} Work in Wet Places.—Any porson required to work in a wet placo (i.e.,

when water other than rain is flowing or drippi
3 7 + X b . Ppin
‘(‘mm overhead to such an extent as to saturate the clothing of the worker, or when the worker is required to work in water more thurg:

2 inches deep), shall be paid 2d. per hour for each hour, or part thereof, ho is so required to work, Provided that thi
) i g s s . this ex

shall not be payable to an employee who is provided by the employer with suitable protective clothing and/or fo:twe;:.e“m e
. (d) Work in Hot Places.~—Any person required to work for more than one hour in the shade in places, (i) where the temperature
is raised l.)y artificial means bo.bet.weon 115 and 130 degrees Fahrenheit, shall be paid 14d. per hour, (ii) in places where the temporature
}elmecd's ltdo degrtees l-ahrenllxﬁ:b, :’;;.(f ;dd.ltlon;l Ia,mo};m’t, to be paid shall be 3d. per hour.. Whero work continues for mote t,hl?:on two
ours in temperatures exceeding egrees Fahrenheit, employecs shall also b i i » »
R oo of o ploy s0 be entitloed to twenty minutes’ rest after every two hours

(e} Work in Cold Places.—Any person required to work for more than one hour in places where the t t i
artificial means below 32 degrees Fahrenheit, shall be paid 14d. per hour. Where the work cgntinues for nm:e L?:::se:;c? ;e(}::‘sr:inucled elz
shall be entitled to a rest period of twenty minutes every two hours without loss of pay. ployee
(f) Dirty Work.—Any person required to do work which a foreman and workman shall a

gree is of an unusuvally dir r i
nature shall be paid 14d. per hour. ¢ nansually iy or ofamive



Victoria Gazette 1737 No. 190.—March 14, 1947

" {g) Work in Confined Spaces.—Auy person required to work in a confined space (i.e., a compartmeut or space, access to which
is through a manhole or similar opening, or a place the dimensions of which necessitate an employee working in a stooped or otherwise
cramped position, or without proper ventilation, and which is of a class not usually associated with the pamnting and decorating trade),
shall be paid 3d. per hour.

(k) Special Rates nol Cumulative—Where more than one of the conditions entitling a workman to special rates exist on the same
job the employer shall be bound to pay only one rate, namely the highest for the conditions so prevailing.

(¢) Rates not Subject to Penalty Additions.—The special rates herein prescribed shall be paid irrespective of the time at which
the work is performed, and shall not be taken into account when computing the penalty rate payable for overtime, or for work done
on Sundays and holidays.

REsT PsRIOD. .

10. There shall be a rest period of ten minutes from the time of ceasing to the time of the resumption of work, between the hours
of 9 am. and 11 a.m, without deduction of pay.

PayMENT OF WagEs.

11. (¢) If an employee leaves or is dismissed he shall be paid his wages on leaving or being dismissed, or paid by post or
otherwise on the next working day.

(b) Except as provided in the preceding sub.clanse, payment of wages and other moneys due shall be made not later than
5 p.m. on Thursday in each week, Provided that this provision may be varied by the mutual agreement of the employer and the
majority of employees on any job.

TooLS AND APPLIANCES.

12. (@) Each painter shall provide himself with an ordinary dusting brush and all necessary stripping and stopping knives,
hammer, hacking knife, screwdriver, and glazing" knife.

(b) Each paperhanger shall provide himself with a lay brush, scissors, rule, plumb-bob, chalk-line, and trimming knife (if he
requires such an instrument), and also with surface and joint rollers.
it (c{d Each signwriter shall provide himself with a mahl-stick, rule straight-edge, chalk-line, pencils and gilding cushion, mop,

ife and tip.

If any employee is required to provide any tools or appliances other than those above enumerated, 6d. per hour in addition
to the ordinary rates fixed by this Determination shall be paid by the employer. The employer shall supply all tools necessary for
the use of apprentices. .

ALLOWANGE I¥ RESPECT OF MEALS.

13. Where an employee is required to work overtime in excess of one hour and has not been given notice of same on the
previous working day, he shall be allowed an amount of 2s. 6d. for a meal. When working overtime for two houra or more,
employees shall be allowed to take, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time, and
thereafter 30 minutes for crib shall be allowed after each four hours of continuous work. Provided that where an employee works
overtime for two hours without taking the prescribed interval of 20 minutes, he shall be deemed to have worked two and one-third
hours.

; . SuepLy of HoT WATER.
14. The employer shall provide facilities to enable the employee to obtain an adequate supply of hot water at meal times.

CareE oF ExpLoYEES’ TooLS, ETC.

15. The employer shall make, in respect of each job, adequate arrangements to secure the proper care and safety of the
employees’ tools and gear when not in use.
Time Boox.

16. The employer shall keep at his centre o time book or a time sheet in which shall be recorded indelibly the name of each
worker and the following particulars :—

(a) the number of hours worked each day ;
(b) the total number of hours worked cach week ;
(c) the wages, amount for overtime, and allowances paid therefor.

"InspecTION oF TIME SHEETS AND Books.
17. The Secretary for Labour may authorize in writing the inspection, at any specified time (except on pay-day) or place, of all
wages sheets, time sheets, or other wages records by a person nominated by the Painters and Decorators’ Union of Australla (Victorlan
Branch), and approved by the Secretary for Labour, provided that 24 hours’ notice of such inspection is given to the employer, to whom

shall be produced such authority.
TRANSPORT.

18. Where an employec is required to work overtime and no regular means of transport is available, the employer shall provide
suitable transport to convey him to the job or his residence as the case may be. If the employer fails to provide such trunsport, he
shall pay to the employee such ressonable amount as has been necessarily incurred by him.

Wasning TIME.
19. Lach employee shall be allowed five minutes prior to the lunch interval and immediately prior to the time of ceasing work
for the day in order to clean up and wash.
Axxuar HorLmpay.
20. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946, and
any amendments which may be made thereto from time to time.
ADDITIONAL ANNUAL AND SICK LEAVE FOR SPECIAL CIRCUMSTANCES.
21. When it is a constant condition of employment that an omployee in a‘“ Mixed Industry” is continuously required to work
or be on call for work on week ends (i.e., Saturdays and Sundays), such employee shall be entitled .to :—
(a) one week’s additional leave with pay, and )
{b) payment for a maximum of 44 hours for sickness (duly certified) in any one year, provided that in the event of an
employee not claiming payment in whole or in part in any year, the number of days not claimed shall bo held to Lin
credit the following year or years, subject to a maximum of 132 hours for sickness, ~ For the purposes of sub-clawse (b)
hereof service prior to the Ist July, 1943, shall be disregarded. * Mixed Industry ” means an industry wheco the
work performed by painters (that is, any work to which this Determination applies}) is subsidiary and auxiliary to the
chief and principal purpose and business of such industry.

lMpLoYEES REPORTING FOR DuTy.
22. An employee notified to commence duty and actually Mhendi.‘ng for duty, when notified by the employer or his represontative
that his services are not required shall be paid for two hours as time worked.

TERMINATION OF EMPLOYMENT.
23. One hour’s notice of termination of employment shall be given by either employer or employee or one hour's pay shall
be paid or forfeited in lien thereof.
When notice has been given by the employer such hour shall be allowed the employee to gather, clean, pack and transport
his tools. .
The provisions of this clause shall not apply to the employment of apprentices.

Warrmvg TIME.
24. An employee who is required to attend for work and is kept waiting to commence work by instructions of the employer or
his representative, shall be paid at his ordinary rate of pay for the time he is so kept waiting.

TiME OFF FOLLOWING ACCIDENT.

25. An employee suffering injury through an aceident a..rising out of and in thg‘coursa of his employment {not being an
injury in respect of which he is entitled to workers’ compensation pursuant to the provisions of Workers' Compensation Act 1946),
necessitating his attendance during working hours on a doctor, clwmlst.. or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for time (not exceedipg four h_ours) 80 occupied on the day of the accident and shall be reimbursed by
the employer all expenses reasonably incurred in connexion with such attendance.
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DEFINITIONS.

26. * Gippsland District " shall mean the following area, viz.:—From Hallam (beyoud Dandenong) to the south to Lyundhurst,
Wonthaggi, across to Port Albert, to Orbost, to Briagolong, to Wathalta, to Noojee, to Hallam.

**Centre " shall mean the employer’s usual place of business.

PERIODICAL ADJGSTMENT OF WAGES.

27. The wages rates set out in clause 2 {¢) of this Part are based upon the following basic wage for adult males and, pursuant
ty the provisions of Section 21 of the Factories and Nhops Act 1934, the Wages Board hereby determines that such rutes shall be
antomatically ndjusted as prescribed in clause 28.

Needs Basic Total Basle

Wage for Louding Index Number
Place, : Wage for
Adult Males (Coustant). | Set Assigned.
(udjustable). Adult Males,
£ & d £ s d £ s d.

Within 20 miles of the Principal Post Office at Elizaleth-street,
Melbourne—>Males . .. .. .. .. 30 0 0 6 0 5 6 0 Melbourne

Within 10 miles of the principal Post Offices at Geelong and .

Warrnambool respectively—same as the contemporancous
basic wage for Melbourne.

Within 5 miles of the Post Office at Mildura ; within the Gipps-
land District as herein defined (except Yallourn)—same as the
contemporaneous basic wage for Melbourne.

Yeallourn—until further order the same amount in excess of
Melbourne as at present, viz., 6s. 6d. per week.

Iilsewhere—3s. less than the contemporaneous basic wage for
Melbourne.

ADJUSTMENT oF Basic Wack.

28. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s °all items ® retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall be as
preseribed in Clause 27,

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s * all items * retail price index number by the factor -087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal niwmber reach -5 or
mare the basic wage shall be taken to the next higher shilling.

ADJUSTMENT OF \WAGES OF APPRENTICES aND IMPROVERS.

29. The wages rates of apprentices, improvers, and juvenile workers a8 prescribed in clause 2, shall be auntomatically adjusted
to accord with the wages rates, as adjusted from time to time, for apprentices in the metropolitan district who are under the
jurisdiction of the Apprenticeship Commission.

ADJUSTMENT OF LoaDINaS.

30. The loadings set out, and included as part of the ordinary wage in clanse 2 (c) (a) and (®) (i) represent approximately
15 days’ pay per annum in payment or compensation for—

(a) The holidays prescribed in clause 5—6s. dd. ;
(b) Five days’ sickness each year—3s. 2d.
The existing loadings of 9s. 6d. per week arc based upon a Needs Basic Wage Group of 9Gs. to 100s. per week, and shali

be automatically adjusted by increasing or decreasing the allowance by 6d. for each increase or decrease of Bs. {in the aggregate)
of such Needs Basic Wage Group as shown in the schedule hereunder—

Basic Wage (Group, Total Loadings Payable,
86s. to 90s. (inclusive) per week .. .. .. .. 8s. 6d. per week
Ols, to 95s. » . . .. .. .. 9. (d. s»
86s. to 100s. ,, . . .. . . 98, 6d. .
101s. to 106s. e .. .. ‘e ‘. 10s, 0d. v

Any oxtension of this table must be of the same construction as the table,

Should any increase or decrcase of the loadings take place as the result of the operation of this clause, a corresponding
increase or decrease as the case muy be shall be made in the ordinary wages rates prescribed in clause 2 {¢) (o} and (B) (i) hereof,

A. V. BARXS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 28th January, 1047,

By Authority: J. J. Gourtey, Government Printer, Melbourne,
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Factories and Shops Acts.
DETERMINATION OF THE COMMERCIAL ARTISTS BOARD.

Nore.—This Determination applies throughout the State of Victoria,

l.\' accordance with the provisions of the IFactorics and Shops Acts the Board appointed to “determine the lowest prices or
rates which may be paid to any person or persons or classes of persons (other than persons subject to the Determination of
any Wages Board herctofore appointed) engaged in the process, trade, business or occupation of making (for reproduction by
means of printing processes) original designs, drawings, illustrations or lettering, in colour or otherwise, for advertising purposes
for use in connexion with commerce or industry, or in connexion with the marketing of commoditics ” has made the l'nllnwiné
Determination, namely :—

I. That as from the beginning of the first pay period to commence on or after the st Necombor, 1946, the last previous
Dutermination of this Board shall be revoked and repluced by this Detormination.

Waogs (Adult Artists, other than Apprentices or Improvers).
2. All employees . .. . .. .. . . .« £7 70 per weck of 44 hours.
Juxiors. .
3. (@) No person other than a senior artist shall be employed at any work covered by this Determination otherwise than—
(i) under a contract of apprenticeship as hereinafter provided ;
(ii} those who prior to the Ilth April, 1945, had been employed for at least six months in the trade; or

(iii) as a female improver.
(b} Proportion.—The proportion of apprentices or improvers in any place shall not exceed :—

; —
Where the Number of Senlor Artists Employed is— Number of Number of
Apprentices, Inprovers.
One or Two .. .. - - . ‘e .. .. .. Ore or Uue
Three or four e . . .- .. . .. . - One and One
or
Two and Nit
Five, six, or seven,. .. . .. . o . . .. Two and Two
or
Threo and One
or
Four und Nil
In excess of geven . . . . .. .. . -- | One additional apprentice or improver
for each two additional senior artists
in excess of seven

A sonior artist is any adult employee other than an apprentice or an improver.

Notwithstanding anything contained in this Determination, any person who on the 11th April, 1945, was employed for not less
than two months in the industry, and whose engagement or continted employment as an apprentice or as an impiover, is by this
Determination forbidden, shall be entitled to be employed, and shall be paid the :cale of wages preseribed for an apprentice or improver
of like experience.

(c) Contract of Apprenticeship.—Lvery contract of apprenticeship hereinafter made shall be on the form of ind
prescribed by the Commercial Artists Board. indenture

(d) Persod of Apprenticeship—The periods of apprenticeship shall be as follows :—

If the apprentice when indentured is under the age of 18 years—5 years; if over the age of 18 years—4 or 5 years
. at the option of the contracting parties. ’
No. 191—1106/47.
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Provided that a person who has completed a full-time Commercial Art course of not less than three years at a school approved
by the Wages Board shall be credited with one year of apprenticeship, and a person who has completed a full-time Commercial Art
course of not less than four years at such a school shall be credited with two years’ apprenticeship. For any such person the period
of apprenticeship, including credit granted as above, shall not excecd five years, but may be of four years’ duration at the option
of the contracting parties.

(e) Wages of Apprentices.—The minimum weekly wages of apprentices shall be :—

(i} Five-year term— £ s d
First year . .. - . .. .. . AN e . 112 @
Second year . . 2 3 6
Third year .. .. .. .. .. . .. ve .- - o3 000
Fourth yoar .- .- .- .. - . . .. . P o4 1 8
Fifth year . . v . . .. 5 8 v

(ii) Four-year term—

First year .. .. .. .. .. . . .. .. 118 0
Second year . . .s . . . . . L3 00
Third year . . e .. .. . o . 4 1 8
Fourth year .. . . . N . . 5 8 v
(f) Wages of Improvers.—The minimum weekly wages of improvers shall be—
First year .- .. .. N .. .. . 112 6
Second year s . .- N e - . .. .. .. . 23 6
Third year . . . . . .. .. . .. . L300
Fourth year . . . NN - .. . ... 41 6
Fifth year .. .. . 5 8 0

Provided that a person who has completed a full-time Commercial Art course of not less than three years at & school approved
by the Wages Board shall be credited with one yoar of service, and a person who has completed a full-time Commercial Art course
of not less than four years at such a school, shall bo credited with two years of service. This provision shall apply only to improvers
engaged for tho first time on or after the st Septcmber, 1946.

(g) Probationary Period.—Minors shall be apprenticed as from the date of commencing work with an employer, but
notwithstanding anything contained elsewhere in this Detérmination the first nine months of service shall be deemed to be a
probationary period, and the indenture may be terminated by any party thereto during such period of probation without any
obligation to any other party or parties.

(h) Attendance at Approved Art Schools—

(i) During the currency of the indenture an apprentice shall be permitted by the employer to absent himself during
working hours for the purpose of uttending art classes or examinations at a school approved by the Commercial
Artists Board for a period or periods not exceeding in the aggregate four houra in any week.

(ii) The apprentice shall also attend evening classes at an Art school approved by the said Board on two evenings
each week.

(ili} An apprentice attending a school or schools as prescribed in sub-clauses (i) and (ii) hereof and presenting reports of
sutisfactory progress and attendance, to his employer shall be reimbursed all fees paid for such tuition.
{iv) Until further order schools approved by the said Board shall Le:—
Melbourne Technical College ;
Swinburne Technical College, Glenferrie ;
Gordon Institute of Technology, Geelong.

(i) Cancellation or Suspension of Imdenture.—~Subject to the approval of the Secrstary for Labour, but not otherwise, an
indenture of apprenticeship may be suspended or cancelled—

(i) by mutusl consent ;
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentice
and a transfer to another employer cannot be arranged ;

(iii) if, in the opinion of the Secrctary for Labour, circumstances exist which render such suspension or cancellation
necessary or desirable.

Any covenant in an indenture incongistent with the provisions of this clause shall bo null and void and of no force or
effect.

(j) Lost 2'ime—The approntice ut the ond of the calendar period of any year in which he has actually given service to the
master upon less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself
without the master’s consent shall, for cvery day short of the said number of working days, and for every day of such absence, serve
one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional day
or days shall have been served.

Provided that in caleulating the extra time to bo so served, the appreatice shall be credited with time which he haa worked
during the relevant year in excess of his ordinary hours.

(k) Prokibition of Premiums—An employer shall not, either directly or indirectly, or by any pretence or device receive from
any person or require or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking
or binding of any probationer or apprentice.

(1) Overtime.—An apprentice under the age of eighteen years shall not be required to work overtime unless he so desires.
(m) Payment by Hesults.—An apprentice or improver shall not work under any system of payment by rosults.

Houss.
4. (a) The hours of duty of employees shall not oxceed eight hours on Monday to Friday inclusive and four hours on
Saturday, and shall not exceed 44 hours in any woek, to be worked between 8 a.n. and ¢ p.m, on Monday to Friday inelusive,
and between 8 w.an. and noon on Saturday,

() The daily working hours of each office shull be conspicuously displayed in each workroom, and shall continue unchanged
until altered by agreoment between the employer and his- employees, and in default of such agreement, as settled by this Wages
Board.

(c) When the employer desires to work the ordinary working hours in a five-day week, he may do so. The employer and the
employees may thereupon agree upon the hours of commencing and finishing work with a starting time not earlier than 7.30 a.m.,
and a finishing time not later than 6 p.m., and in the evens of such agreement being made, the hours so agreed shall be substituted
for the hours fixed by this' Determination, notwithstanding anything to the comtrary contained in clauses 4 (b), 5 (b), and (f)
hereof. In default of agreement, such hours may be decided by this Wages Board.

OVERTIME.
5. {a) All overtime rates earned by an employee shall be paid in full, and no deduction shall be made from such overtime
rates by reason of any time not worked by such employee.

(6) All duty performed by employees in excess of or outside the hours mentioned in clause 4 hereof shall be overtime, and
shall be paid for at the rate of time and a half for the first three hours and double time thereafter. The maximum overtime
worked ghall not exceed 24 hours in four consecutive weeks.

(¢) (i) Where a weckly employee works on any day of his annual leave or on any public holiday mentioned in olause 7

hereof when he is entitled to be away from his employment, he shall be paid therefor at not less per hour than che hourly rate
of his weekly wage, in addition to the weekly wage, and shall be given not less than four hours’ work, or pay equivalent thereto.
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(ii) Should a weckly employee who has worked un a holiday within the hours of his ordinary w. ki k
boliday before the ordinary hour of commencing work or after the ordinary hour of finighing Workf heo:h:;llél; g:y;;a;ﬁordofl;es:ﬁg
ordl];mry timework rato for the hours worked before the ordinary hour of commencing work or after the ordinary hour of finighing
work.

{d) (i) Double time shall be paid for all work done on Saturday afternoou, and (with a minimum of four hours’ work or
pay equivalent thereto) on Sunday.

(if) Where the hours of the ordinary working week are worked within five days any work d he sixth
paid for at time and a half for the first four hours worked before noon and at dou{)le time t,}:erc[n.?:,l:r‘nn $ho sixth day shall be

(¢} Any employee required to work more than six successive days without a clear interval of 36 ho £t ixth day
shall be paid double rates for all work performed by him after the sixth day until he shall have had s:. cleil;‘s iﬁte(:‘l\-mtlhgfs;;it imdudr}s
before being required to resume duty.

(f) No employee under 16 years of age shall be employed on overtime. No employes under 17
female, shall be on duty in any event before 8 a.m. or later than 9 p.m. on any working %n,}{ subject to c[jz’»‘?;:s 4O£e‘:§§i'. nor any

{9) An employer shall not require or permit any female employes to work overtime after 6 p.m. unless at least one other
female person is working with her.

(k) An employee, if called upon to work overtime in excess of one hour after the usual finishing time on any day, shall be
paid for two hours’ work at overtime rates at the lenst. Where notice of overtimo in excoss of ong hour has not been given to
an employee during the previous day, or where notice of overtime has been given to him, but overtime has not been worked
2s. shall be paid as an allowance for tea moncy. The same allowance shall be made for each meal reagsonably occurring duriné
such overtime work.

TeruS OF EMPLOYMENT axD Sick Pay,
6. (a) No person shall be employed except as—
(i) a weekly employee; or
(ii) a casual employee.

. () A weekly employee, to become entitled to payment of a weekly wage, shall pecform such work as tho employer shall
from time to time require on the days and during the hours usually worked by such employee.

(¢) (i} A weekly employee not attending for duty shall lose his pay for the actual time lost unless he produces or forwards
within twenty-eight hours of the commencement of such absence evidence or a mossage satisfuctory to the employer that his
non-attendance was due to personal ill-health necessitating such absence, but notwithstanding that he may be cmployed by
different employors he shall not be entitled to payment for non-attendance on the ground of personal ill-health for more than
44 hours in each year. Such year shall begin on the 11th April, 1945.

(if) Tf an employer within 48 hours after the receipt by him of a written message sent by (or on behalf of) an alsent employee,
alleging that his absence is due to personal ill-health, fails to despatch or give to the cmployeo a written notice that ho does not
accept the message as satisfactory evidence of the facts alleged by it, it shall be deemed to be prima facie evidence that the absence
of the employce was due to personal ill-health,

(iii} If an employer within 48 hours after the receipt by him of such message despatches, or gives to the employee a written
notice that ho docs not accept such message as satisfactory evidence of personal ill-health, but requires further evidence, the
employce must within a reasonable time furnish such further evidence. If the employer requires the emplayee to obtain a medical
cortificate or other proof of personal ill-health, he shall pay or refund any fee and incidental expenses necessarily paid or incurred
by the employee. The employee shall submit to medical examination at the employer’s expense if so required, and shall not
obstruct or interfere with inquiries deemed to be necessary by the.employer.

(iv) In any cage where the period of 48 hours referred to in paragraphs (ii) and (iii) hereof expires after the finish of the
last working day in the calendar week, or on a public holiday, the period shall be deomed to extend to noon of the next ordinary
working day, and in any case where illness commences after the finish of such last working day the said period of 48 hours ghall
bo deemed to commence at the starting hour of the next ordinary working day. .

(v) A weekly employee shall not be entitled to the sick pay benefits of this clause until he has worked in the employment
of his employer for a period of three working weeks.

(2) Notwithstanding anything contained in sub-clause {c) (i) hereof, if the full period of sick leave as prescribed above is
not taken in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 132 hours
of working time which shall be the maximum amount of leave to which an employee may be entitled in any year without deduction
of pay.

(¢) (i) The employment of a weekly employee may be terminated by a week’s notice on either side or by the employer at
his option by payment of a week’s wages in lieu of notice, and such notice may be given on any day of the week to take effect one
woek after the day on which it is given. This shall not affect the right of the cmployer to dismiss any employee without notice
for malingering, inefficiency, neglect of duty or misconduct, and in such case wages shail be paid up to the time of dismissal only,
or to deduct payment for any day the employee cannot usefully be employed through any stoppage of work for any cause for which
the employer cannot be beld responsible.

Provided always that the notice referred to in this paragraph shall not be given so as to take effect concurrently with any
annual leave to which the employee may be entitled, and such notice or payment in lien of notice shall be additional to any bonus
payable to the employee under clause 8 of this Determination.

(ii) In the event of work being temporarily stopped by any cause for which the employer cannot be held responsible, and
the employee has lost at least two days’ pay the employce may inform the employer of his intention to terminate his employment,
whereupon the employment shall be terminated without the employee being required to give the woek's notice mentioned in
paragraph (i) hereof, and he shall be paid such moneys as are due to him under this Determination.

(/) If an employee’s services be terminated during the course of the week, he shall be paid all money due to him at the
termination of his service, or all money due to such employeo shall be forwarded to him by post within 24 hours thereafter. Without
prejudice to his Hability to legal procecdings in respect of such non-observance, an employer not observing this provision shall pay
such employee an extra full day’s pay for each day aftor the employer’s usual pay day upon which he applics at the employer’s
place of business for payment of the amount due to him, and does not reccive it.

Horipays,

7. (@) An employeo shall be entitled to be absent from his employment without deduction of pay on any holiday. In this
Determination ‘ holiday >’ means the day observed as any of the following days :—New Year’s Day, Good Fri(lz\ry, Faster Saturday,
Easter Monday, Labour Day, Christmas Day, Boxing Day, Australia Day, King’s Birthday, and, within tho Metropolitan Districs,
Melbourne Cup Day.

(5) An employer shall not terminate the employmont of a weekly employes for tho purpose of evading payment for. any
holiday prescribed by this Determination.

tc) Where an employeo is dismissed within one week before any holiday (or within one week before the first day of several
holidays), his re-engagement by the same employer within ono week after such holiday (or, as the case may be, within one weck
after the last day of such several holidays), shall be prima facie evidence that his employment was terminated in breach of
sub-clause (b) hereof.

(d) Where the employer terminates the employment within one week of a day on which a boliday occurs, the employese shall
be paid for such holiday or holidays prescribed by this Determination, provided that such omployee had been employed by the
employer for a period of at least one week prior to the termination of the employment.

(¢) Where an employee is absent from his or her employment on the day bofore or the day after a public holiday without
reasonable excuse or without the consent of the employer, the employee shall not be entitled to payment for such boliday.
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(f) When an employee is absent from his or her employment for a period excesding fourtoon days through illness, or with
the consent of the employer, the employce shall not be entitled to payment for any public holidays ocourring during such period
of absence in excess of the period of fourteen days.

(¢) The provisions of this clause shall apply only to weekly employees.

AxxuaL Hovrrpay.

8. The annual holiday shall bo as proscribed by the provisions of the Factories and Shops (Annual Holidays) Act 1046,

and any amendments which may be made thercto from time to time,
Casuarl EMPLOYEES.

9. (@) Au employer when engaging a person for casual employment shall inform him then and there that he is to be employed
as a casual. Jixeept where this is done the employee shall be a weckly employce. A casnal employce, after two weeks of
continuous employment as a casual employee, shall become a weekly employee. ’

(&) T n casual employee commences duty on any day, or is directed to abtend for duty amd actually attends on any day,
such employee shall in respeet of such day be paid at the rate herein provided and for six hours at the least, exeept on Saturday,
when he shall be paid for three hours at the least.

{#) A casual employee shall be pnid the hourly rate prescribed for such work, with the addition of 12} per cent.

(d) A casual employce, when working overtime shall have his rate of pay as a casual employce incrensed by the same
proportion (i.e., one-half, or double as the case may be) as the weekly worker’s rate applicable to the class of work done by the
casual employee directed to be increased under this Determination for work done on overtime, with the addition of 12} per cent.

Waaes anp Pay Dav.

10. (@) Subject to clause 6 (e) hercof, an cmployeo shafl be paid his wages on Thursday or Friday in cach weck, and not
more than two days' pay shall be kept in hamd by the employer.

(b) Notwithstanding anything to the contrary contained herein, an employer shall not Le required to pay to an employeo any
amount which is in digpute as sick pay (should the employee become cntitled to the sick pay claimed) until the pay day of the
pay week following the pay week in which the claim for sick pay was made to the cmployer.

EmrLovEE Missing Usuan CoNVEYANGE.

1}, Whenever the finishing time of any employee working overtimo is such as to cause him to miss the usual means of
conveyance hotne, he shall be conveyed home in a suitable manner, without delay, at the cxpense of the employer.

Mearn Pertop.

12. (@) Tho minimum time sllowance for meals shall bo three-quarters of an hour, and the maximum sllowance one hour.
Provided that an employer and a majority of not less than three.fourths of his employees may agree to a reduced period, but
net less than half an hour. -

(h) Where an employee is required to work during his nsual mea] period” ho shall be pail onohalf extra on the bourly rate
of his weekly wage for the time so worked, and be allowed his usual meal period as soon as it ean be arranged.

(¢) The tunch period of any employes shall be between the hours of noon and 2 p.m.

Sramixe Work.

13. Senior Commercial or Industrial Artists shall bo entitled to initial or sign any original work they produce wherever
permissible by ilie emaployer. .
AssocTATION OFFICIAL VISITING ESTABLISHMENT.

14. Duly accredited representatives of the Australian Commercinl and Tndustrinl Artists Association shall bave the right
to enter employers’ working establishments diring the midday meal time for the purpose of interviewing employces on
legitimate association business, on the following conditions :—

{a} That the representative produces his authority to the employer or his representative.

(h) That the representative interviews employees only at places where they are taking their meals.

(c) That not more than two such representatives shall at any one time visit or be in any one working establishment,
and if there arc two representatives they shall both be there at the same time.

(d) That if a working cstablishment shall have been visited by any such representative during a week it shall not be
visited afterwards during the same week by any such representative.

REST PERrIOD.

15. Each employee shall be granted a rest period of not less than ten minutes each morning and afternoon. Such rest
periods shall be counted as time worked.

Reasonable facilities shall be provided Ly the cmployer for the employes to have refreshments during such intervals, if the
cmployee 6o desires.
ACCOMMODATION.

16. An employer in addition to ensuring that the provisions of anb-clauses (a), (), and {c) hereof are cowplied with, shall
provide as far as possible every convenience and comfort for employees :—

(@) A minimum working space of 40 square feet ghall be allowed for each employee.

{6y For both day and night work, the illumination for any part of an employee’s desk shall be at least of 50 foot
eandles.

(¢) In places of work where the flooring is of stone, concrete, brick, or other like material, or in any place of work
where the flooring is damp or wet because of the nature of the work (as in the case of industrial modellers or
senlptors) adequate insulating material such as wood, linolcum, or coir matting, or similar dry material shall be
provided to cover the immediate arca in which the employee is working.

(d) Any cmployes whose work requires him to be seated shall be provided with a reasonably comfortable chair.
{e) The cployer shall provide a suitable place for employees to wash their hands,
(/) Proper facilities shall be provided by the employer so that the clothing of employees taken off during working hours
may be protected from the dust of the workroom.
PERIODICAL ADJUSTMENT OF WAGES.

17, The wage rate set out in clause 2 is based upon the following basic wago and pursuant to and in accordance with the
provisions of section 21 of the Factories and Shops Act 1934, this Board hereby determines that the said rate shall be automatically
adjustcd as presciibed in Clause 8.

Basic Wage.

Place. Nc‘z‘fdj%gailgag" Loading Constant. | ‘Total Basic Wage. I"“"”Zg}]‘éﬁg‘"i‘ Set
£ s d. s d, £ o d,
Throughout the State 300 V) 5 6 0 Meibourne




Victoria Gazette 1743 No. 191.—March 14, 1947

ADJUSTMENT OF Basic WagE.

18. (a) For the purposes of this Determination. the expression “Commonwealth Statistician’s ‘all items ’ vetail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Comimonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1947, the amounts of the Basic Wage shall be as
preseribed in clause 17.

{c}) During each fulurc successive half-yearly period beginning with the first pay period to commence in a May,
or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s ““all items ™ retail price index number for the six months immediately preceding the
adjustment by the factor - 087 taken to one place of decimals, the re<ultant wholo number being the amount of the basic wage
expressed in shillings, but should the decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

19. The wages rates of Apprentices and lmprovers shall be automatically adjusted in proportion to adjustments of the
basic wage, such adjustinents to De calculated to the nearost sixpence, half or less than half of sixpence in the result to be
disregarded.

A. V. BARNSK, J.P,, Chairman.

J. W. RYAN, Secrotary.
Melbourne, 28th January, 1947,

‘" By Authority: J. J. GOURLEY, Gévemmeut Printer, Melbourne.






