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PROCLAMATION

By His Exccllency Lieutenant-General the Honorable Sir Edmund Fruncis Herring, K.B.K., D.5.0.. M.C,, KD,
Licutenant-Governor of the State of Victoria and its Dependencies in the Commonwealth of Australia,
&e., &c., &c.

\I\' HEREAS by a Commission under vhe Royal Sign Manual and Signet, bearing date the Thirticth day of July,
One thousand niné hundred and forty-five, His Majesty King George VI, was graciously pleased to
appoint me to be the Lieutenant-Governor of the State of Victoria and its Dependencies in the Commonwealth of
Australia, with all the powers, rights, privileges, and advantages to the said Office belonging or appertaining; and
farther, in case of the death, incapacity, or removal of the Governor of the said State, or of his departure from the
said State, or of his assuming the administration of the Government of the Commonwenlth of Australia, to authorize
and requirc me to adminigter the Government of the said State, with all and singular the powers and authorities
contained in certaim Letters Patent under the Great Seal of the United Kingdom of Great Britain and Ireland, bearing
date at Westminster the Twenty-ninth day of October, One thousand nine hundred, constituting the office of Governor
in and over the said State of Victoria and its Dependencies as amended by Letters Patent under the Great Seal of the
. United Kingdom of Great Britain and Ircland, bearing date at Westminster the Thirticth day of April, One thousand
nine hundred and thirteen, making further provision for the administration of the Government of the State of Victoria
and its Dependencies in certain events: And whereas the said Governor, has assumed the administration of the
CGovernment of the Comumonwealth of Australia: Now thercfore I, Sir Edmund Francis Herring, the Lieutenant-
CGovernor of the said State. do liereby proclaim that all the powers and authorities by the said Letters Patent.
granted to the Governor of the said State of Victoria and its Dependencies have become and are now vested in me
as Tieutenant-Governor of the said State now residing therein, to be by me exercised and enjoyed in accordance
with the terms of the said Commission.

Given under my Hand and the Seal of the State of Victoria aforesaid, at Melbourne, this nineteenth day of January,
in the year of our Lord One Thousand nine hundred and forty-seven, and in the eleventh year of the
reign of His Majesty King George VL. .
LS. E. F. HERRING.
By His Excellency’s Command,
JOUN CAILN,

Premier.
Gobn save thHe Kine!

PRIVATE SECRETARY.
fIYHE Licutenant-Governor has been pleased to appoint to his personal staff i —

LiestrNaxt-ConoNel HAROLD ARTHUR FavLkxer WinkiNsoN, M.C, V.D., to be His Excellency’s Private
Secretary. . :

, By Order,
C. W. KINSMAN,

Official Secretary,
The Governor's Office,

Melbourne, 19th .January, 1947.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
No. 19.—467/47.



[\




VICTORIA

GOVERNMENT GAZETTE.

Published bp Anthoritp.

[Registered at the General Post Office, Melbourne, for transmission by post as ¢ newspaper.)

No. 20} MONDAY, JANUARY 20. [1947

Factories and Shops Acts.
DETERMINATION OF THE TEA PACKING BOARD.
Norte.—This Determination applies to the wholo of tho Slate of Victoria.

TN accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to * determine the loweat prices

or rates which may be paid to any person or p oral of p (other than pemons subject to the Determination
of the Grocers Board) employed either inside or outside a factory or work-room, in the process, trade, or business of preparing tes,
coffec, cocoa, or chocolate for trade or sale, including blending, weighing, filling packets, wrapping, packing, or labelling,” hae

made the following Determination, namely :—

1. That as from the beginuing of the first pay period to commence on or after tho lst January, 1947, the last previvus
Determination of this Board shall be revoked and 1eplaced by this Determination.

2.
Apprentices or Improvers. Adulta.
Waans, MALES. FruALRS, : Wagrs.
Per week of | Per week of Maler.
44 hoars. 44 houre. I'er weah ot
s d. . d 44 bours.
14 yearn .. .. .. .. 22 6 .. Foreman .. .. .. e oo 1338, ud,
15 years .. Ve .. .- 20 3 30 Headman .. . .. .. .. 127 6d.
16 years .. e o .. B2 34 6 All other adult workers .. . .. .. 121a 0d.
17 years .. . .. .. 43 3 40 4
18 years .. . . .. a4 6 49 U
19 yeam .. . . .. 61 3 543 Females.
20 yearmm .. .. .. .. % 0 62 3
Headwoman . .. .. .. . 9la. 0d.
Al other aduit females .. .. A .. 80s. 9d.

PROPORTION (within any factory or place).
Apprentices. ’

One male apprentice to every three or fraction of three male
workers receiving at wages rates or piece-work prices not less than
121s. per week of 44 hours.

One female apprentice to every three or fraction of three female
workers recciving at wages rates or piece.work prices not less then
80s. ud. per week of 44 hours.

Improvers,

One male improver to every three or fraction of three male workers
receiving at wages rates or piece-work prices not less than 121s.
per week of 44 hours.

One female improver to every three or fraction of three female
workers receiving not less than 80s. 9d. per week of 44 hours.

No. 20.—13358/46.
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3. Tme oF BEGINNING AND ExpiNe Wonk.
Time of Beginning. Time of Ending,
7.30 a.m, - .. .. 12 voon on Saturdays.
7.30 a.m, . . -« 5.30 p.m. on each of the other five working days of the week.
OVIRTIME.

4. Overtime shall be paid for as follows :—
{a} Within the hours provided in clause 3 in excess of t4 hours in any week—time and a half.
{b) Outside the hours provided in clause 3—time and a half for the first two hours and double time thereafter.

Hourpays.
5. Employecs shall be grantod the following holidays without dedustion of pay:—New Year's Day, Australia Day, Union
Picnic Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day, King's Birthday, Christmas Day, and
Boxing Day, and within tho Metropolitan District as defined in the Factories and Shops Acts, Melbourne Cup Day.

SpEciaL RaTES.

6. Double time shall be the_ special rate for all work done on Sundays, New Year's Day, Australin Day, Good Friday,
Easter Saturday, Easter Monday, Labour Day, King’s Birthday, Christmas Day, and Boxing Day, and within the Motropolitan
District as defined in the Factories and Shops Aets, Melbourne Cup Day; but if any other day be by Act of Parliament or
Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work done on the day
so substituted. '

TERMINATION OF EMPLOYMENT.

7. Except in a case where an employee has been guilty of a misdemeanour, seven days’ notice of termination of
employment shall be given by either employer or worker. In liou of such notice one week’s wages shall be paid or forfeited. as
the case may be. ' - ’

Siok Pav.

8. (a) Any weekly employee not attending for duty shall lose his or her pay for the actual time lost unless such employee has
had not less than 12 months’ continuous service and he or she produces or forwards within 24 hours of the commencement of
such abaonce satisfactory evidence tn the employer that his or her non-attendance was due to personal ill-health.or accident

necessitating such absence. but such employee shall not be entitled to payment for non-attendance on the grounds of personal ill-health
or accident for more than six days in each yoar.

(6) Notwithstanding the provisions of sub-clanse (a) hereof, if the full period of sick leave as presoribed above is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period net exceeding eighteen days, which shall
be the maximum amount of leave to which an omployee shall bo entitled in any year without deduction of pay. For the purposes
of this sub-clause service prior to 15th February, 1944, shall be disregarded.

ANNUAL HoLIDAYS.

9. The annual holidays for employees covered by this Determination shall be in accordance with the provisions, as may be
amended from timo 6o time, of the Factories and Shops (Annual Holidays) Act 1946, No. 5111.

) Pay Davy.
10. Employeos shall be paid on a day not later than Thursday in each week.

Posting o¥ DETERMINATION.

11. A copy of this Determination shall bs postod in a conspicuous place at or near the entrance of each floor in a building if any
employees are employed on such floor at any work covered by thia Detormination.

Rest Periop.
12. An interval of ten minutes each morning and afternoon shall be given as a rest period to all employees, and shall be
counted as time worked, .
Maar, ALLowaNop.

13. Any employee who is required to work overtime for one hour or more on any day shall receive a meal allowanoce of
two shillings for each day he or she is so required to work.

Mrxep FuxoOTIONS.

14. An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary classification
shall be paid the higher rate for such day or shift. 1If engaged for less than half of one day or shift, he shall be paid the higher rate for
the time so worked.

15. DarINITIONS.

Foreman: A person held directly responsible by the employer for the carrying out of the work, and who has the charge
and direction of the employees. .

Headman or Headwoman: A person on o floor who directs other employees in their work an! who is held responsible
for work dome on that tHoor notwithstanding he or she may bo under the orders or takes instructions from the
foreman,

P, A. RANDLES, J.P.,, Chairman,
J. V. WILLOX, Secrotary.
Melbourne, 18th December, 1946.

By Authority: J. J. QounLiy, Government Printer, Melbourne,

<f
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Factories and Shops Acts,
DETERMINATION OF THE WHOLESALE

Notes—I(a) This Determination applics to the whole of the State of Victoria.

GROCERS BOARD.

(6) On the 23rd December, 1912, the powers of the Wholesals Grocers Board were extended to enable it to fix rates for persons
employed in the business of a wine and spirit merchant.

X accordance with the provisions of the Factories and Shops Acts, the Wagea Board appointed to ** determine the joweat prices
J or rates which may be paid to any person or persons or classes of persons employed in the business of a wholesale
grocer, including a seller of tes,” has made the following Determination, namely :—

1. That as from the boginning of the first pay poriod to commence on or after the 19th December, 1946, the last previeus .
L 2 Dotermination of this Board shall be revoked and replaced by this Determination.
2.

N

- ALL OTHER EMPLOYERS.
APPRENTICES AND 1MPROVLRS.

Wages per ) Wages per week.
£weok,d . - —————— - e -
8. d. Withli of
Under 16 years of age 1 18 9 ﬁ;l.}anr:g:%ug::- A{I‘nlhﬂ pn):tn ot
. 3 0 o y 8D - Victoria where
R N R bovdugna' " o | i eterminn.
18, " .. e300 Sty oD applien,
19 . " . .. 316 6 .
2 " . .. 412 4| Head cellarman, i.e., the principal employee £ a d. £ s d.
engaged in testing, blending, reducing, or
PROPORTION (IN ANY PLacCE). fining wines or spirits .. e .- 6 70 61 6
Apprentices. Leading hand in churge of storemen only—
One apprentice to every three or 10 or more storemen . 613 6 617 0
fraction of three workers receiving not 8, 7, 8, or § storemen .. ‘e 6 7 0 6 10
lesa than 112s. per week. 1, 2, 3, 4, or § storemen .. .. 518 6 6 2 8
An indenture of apprenticeship pre- | Leading band in charge of persons other than
seribed by the Board was approved on storemen or of storemen and other persons—
24.5.1923. 10 or more persons .- . . 6 7 0 6 10 6
Improvers. 8, 7, 8, or 9 persons - . 518 6 6 2 6
One improver to every three or frac- 1, 2,3, 4, or5 persons .. .. 517 0 ¢ 1 0
tion of three workers receiving not less | Storeman employed aingly .. 518 & 6 2 8
than 112s. per week. All others .. .. 512 0 617 O

Note.—* Leading hand " means an adult employee who, notwithstanding that he may be under the orders of s superior, has by
the instructions of his employer one or more adult employees usvally under his direction.

Houns or WoORK.
3. The number of hours to constitute an ordinary week’s work shall be 44.

4. Tmues or Brerxning axp Enpine Womx—
Times ot Beginning, Times of Ending.
Not earlier than— Not later than—
7.35 a.m. . 12 noon . On Saturday, or the day on which the weekly half-holiday is obeerved.
7.35 a.m, . 5.30 p.m. .. On the other working days of the week,
OVERTIME.
- 5. The following rates shall be paid for all work done :—
e . . - . . Firet two hours—Time
Outaide the times of beginning and ending work in any day .. . . ..< and a half, thereafter

Within the times of beginning and ending work, in excess of the maximum

prescribed in clause 3
No, 21.—13359/46,

number of hours

.e .

—Double time.

Time aad a hali,
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Tes Moxwy,
-

6. Any omployee required to work ovoertime for a poriod in excoss of one hour after the time fixed for onding work shall
be allowed two shillings and sixpenco toa money in addition to overtime rates as prescribed for in this Determination.

TErRMS 0¥ ENGAGEMENT.

7. (a) Employees are to be engaged as weckly or cakual employeces. A weekly employee is one engaged by the week and paid by
the weck, and whose engagement, shall be terminalle by one week’s notice on cither side, such notice not to be continued from weck 10
week,

(b) Alter one full weel’s work, such notice may be given to a weckly employeo at any time, but an employer may pay one week's
wages in lieu of notice,

{¢). Casual employces shall be guarantecd not legs than two hours’ engagement every atart.

(d) A weekly employee Lo be entitled to the weekly wage shall be available, ready, and willing to perform his or her usual work
during tho days and hours usually worked by such class of emjloyce. and may be swinmarily dismissed for dishonesty, misconduct,
neglect of duty, or tor absence fiom work without teasonable cuuse, and in the event of such dismissal the employeo shall be paid only
for the time actually worked.

’ Casuar Exrrovers.

8. Casual employees, ie., employees engaged for lees than two full weeks shall be paid &t ordinary wages rate with an addition

of thirty-three and one-third per centum.

HovLipays.

9. Employces, provided their services are not roquircd, shall be satitled to the following public holidays without deduction of
pay:—Now Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, King’s Birthday, Melbourne
Show Day, Mclbourne Cup .Day, Christmas Day, and Boxing Day.

SpectaL RaTtes. .

10. Double time shall bo the special rate for all work done on Sundays, Now Yoear’s Day, Australia Day, Good

Friday. Eastor Suturday, Kaster Monday, Labour Day, King's Birthday, Molbourne Show Day, Melbourno Cup Day, Christmag

Day, and Boxing Day; but if any othor day be by Act of Parliament or Proclamation substituted for any of the above-named
bolidays, then the special rate shall be payable only for the duy so substituted.

AxNuaL Houpavs,

11, The annual holidays for employees coverod by this Determination shall be in accordance with the provisions, as may be
amended from time to time, of the Factories and Shops (Annual Holidays) Act 1946, No. 5111.

REST INTERVAL,

12. There shall ba a resy interval of 10 wminutes al a time fixed by the employer between 10 a.m. and 11.30 a.m. on each
day (Monday to Frilay inclusive in ench weok) for ench employes, auch time to count as time worked.

CEBTIFIOATE OF SERVIOE.

13. Any worker whon leaving or being discharged from his or her employment, shall be given by the employer a -
certificate stating the date when such employment began and the date when such employment terminated. [ 4

Pay Dav.
14. Payment of wages shall be made not lader than Thursday of each week and during the ordinary working hours.

Sicx Pary.

15. {a) Any employes not attending for duty shall lose his or her pay for the actual time lost unless such
employes has had not less than twelve months’ service with the <ams employer, and he or sho produces or forwards within
twenty-four hours of the commencement of such absence evidence satisfactory to the employor that his or her non-attendance
was due to personal ill health or accident itating such ab: » but such employee shail notv be entitled to payment for
non-sttendance on the grounds of personal ill bealth or accident for more than six davs in cach year.

(6) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of such leave as preseribed is not taken in any year,
such portion as is not taken shall be cumulative from year to year up to a period not exceeding eightcen days, which shall be the

maximum amount of leave to which an employee shall be entitled in any year without deduction of pay.
For the purposes of this sub-clause service prior to the 25th November, 1943, shall be disregarded.

Uxsitoy Piexic Day.
16. All establishments covered by this Determination shall close and be kept closed on the day fixed as Union Picnic Day.

First-Ap Qurrrr.

17. In each ostablishment the employor shall provide and continuously raintain, at a place reasonably accossible to all employecs,
an efficiont first-aid outfit.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 18th Decembor, 1946.

]

By Authority: J. J. Gourrey, uu.»emmenl Printer, Melbourne.
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Factories and Shops Acta.

DETERMINATION OF THE COAL AND COKE BOARD.

Nore.~This Determination applies to the whole of the State of Victoria.
N accordance with the provisions of the Factories and Shops Acts the Wages Board which now has the power to ** determine the
l lowest prices or rates which may be paid to any person or persons or classes of persons employed—
{a) in any business or occupation connected with the sale or distribution of coal or coke by any—
(i) coal importer ;
(ii) coal mine owner;
(iii) gas company ;
(iv) agent or contractor who distributes coal or coke for any coal importer, coal mine owner, or gas company;
(b} in the process, trade, business, or occupation of burning, preparing, grinding, grading, or distributing charcoal in a form
suitable for use— ’
(i) in power-producing or heat-producing units;
(i) in the manufacture of explosives;
(iii) in the manufacture, repair, or maintenance of gas masks or respirators »
has made the following Determination, namely :—
1. That as from the beginning of the first pay pericd to commence on or after the lst December, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determinatien. .

PART L.—Persons OTHER THAN those employed in the process, trade, business, or occupation of burning, preparing, grinding,
grading, or distributing charcoal in a form suitable for use in power-producing or heat-producing units; in the manufacturs of
explosives or in the manufacture, repair, or maintenance of gas masks or respirators.

2. {a)
Tmprovers.* Other Employees.
Waars PER WEEK. Waces PER WEEK.
s d. a d.
Under 17 years of age .. . .. .. 65 9 Persons trimming or spreading coal that is heated or on .
17 years of age .. .. .. . .. 77 6 fire . .. . . . .. 210 4
18 ,, » .. .. .. . .. 89 0| Persons employed driving and/or opcrating power-driven
9 » or over—the appropriate rate prescribed coal-loading machines, i.e., persons riding on, driving
under the heading “ other employees ™. and/or operating mechanical or other levers of such
conl-loading machines .. .o . ..o 154 4
Persons employed trimming coal and/or feeding coal
to and from coal loaders . .. oo 144 4
Persons trimming coal from the “Grab” .. .. 151 8
PROPORTION, Other coal trimmers e - . o144 4
Coal baggers or loaders - .. .. .o 144 4
One improver to the first six workers, and thereafter one improver | Persons employed loading by shovel or fork loose coal
to every ten workers receiving not less than 113s. per week. from railway trucks to vehicles .. .- oo l44 4
Persons employed loading by shovel or fork loose coal
from vehicles to railway trucks .. .. .. 166 4
Persons loading by shovel or fork loose coal from the
ground into reilway trucks .. . .. 177 4
Coke stackers at wharf coal yards . .. 153 6
Coke yard employees . . . .. 1158 0
Carters driving one horse .. - - . 113 0
Carters driving two horses .. .. e .. 118 0
Carters driving three horses .. .. .. 121 0
Carters driving four horses .. . .. .. 123 0
Carters driving five horses .. - i 12¢ 0
And 8d. extra per day for every additional horse,
Drivers of motor vehicle, including girlinger, having a *
maker’s capacity of—
(a) 25 owt. or leas . .. .. .. 118 ©
(b} Over 25 owt., but not over 3 tons .. L1220
(c) Over 3 tons, but under 6 tous .. .. 125 0
Further tonnage—for each complete ton over &,
an extra la. per week .
All other coal yard employees .. .. o137 47

Note.—The Board has determined, ln accordapce with Section 25 (1) of the Factories and Shops Act 1934, that the trade is so uuskiiled that no
apprentices shall be taken (o the trade.

No. 22.—13399/46.
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(b) Gas Propucer Uxrrs.—The following provisions shall apply to drivers of gas producer units :—

(i) Driver of a motor vehicle fitted and operated with a charcoal gas producer unit for each day or portion thereof upon
which he is called upon to drive such vehicle, 1s. extra.

(ii) Such driver for each day or portion thereof upon which he is called upon to clean the hopper and/or final filter of @
such unit, 1s. extra. v

(iii) Suitable overalls and gloves shall be provided by employers for the employees mentioned in sub-clauses (i) and (ii) hereof.

(iv) Employers shall provide proper washing conveniences for such employees, and also hot water or some other efficient
cleansing material,

(c) War LoapiNags foB CARTERS aND DrivBes.—In addition to the weekly rates prescribed herein, war loadings shall be paid
a8 follows : —

Per V;oek
s d.
Juniors under 20 years of age .. o T . . . 10
Junjors 20 years of age and over . .. .. v . 18
All other classifications . . .o e .. o . 3 0

Provided that any person driving a gas-producer unit shall be paid the appropriate extra rates hereinbefore provided, and shatl
not be entitled to war loadings. .

. Hours.
3. All persons other than carters and drivers .. . . . . .. 44 hours per week.

Carters and drivers .. . . . . e . . .. 88 hours per fortnight
provided that not more
than 48 hours per week
shall be worked without
payment of overtime,

4. Tine oF BEGINNING aAND ENDING WORK.

Time of Ending
—_— Time of Beginning. Five Days In the Week. the day the half-hotiday
13 usually observed.

Carters .- . - .. . 7 a.m. 5.45 p.m. 1 p.m,
All others .. .- . . . 8 a.m. 5 p.m. 12 noon
OVERTIME.

5. (¢) The following rates shall be paid for all overtime worked :—
(i) Outside the time of beginning and ending work as herein fixed—
Between 12 noon and midnight on the day on which the half-holiday is usually observed Double time,

Between § p.m. and midnight on the other working days .. . .. Time and a half.
Between midnight and 8 a.m. .. .. .. . BN - .. Double time.

{ii) Within the times of beginning and ending work in excess of the hours fixed in Clause 3 as a week’s work—
First two hours .. .. e .. . . .. .. Time and a half.
Thereafter . .. . . - . . .. Double time. -

(b) Special provisions relating to overtime :—

When overtime is to be. worked casual employees shall where practicable be.given preference. The foreman shall make the
necessary arrangements for engaging casual employees during the times mentioned in clause 13 and shall inform casual "
employees so engaged of the actual time they are expected to commence work. .

Should a casual employee be employed during the day and until 7 a.m. the following day by one employer, ke shall not be X
required to continue after 7 a.m. if other labour is available.

Should a casual employee who has been employed all day be ordered back by the same employer to resume not Jater than
2 a.m. and continues until 7 a.m., he shall not be required to continue after 7 a.m. if other Jabour is availuble.

Should a casual employee’s first start be midnight or later he shall if required, continue working throughout that day until
5 p.m.

If a regular yard employee after completing a full day’s work is called upon to work overtime until later than 11 p.m., he
shall not be required to resume work next morning if other labour is available.

Minmsom oF WORE.

6. Employees called on to work on any day shall be given four (4) hours’ work, or alternatively, four (4) hours’ pay at
ordinary rates. .
BrorEN Working Hougs.

7. Any broken part of fifteen minutes at the completion of a day’s work shall be paid for as for a full fifteen minutes.

TRANSPORT.
8. When work finishes between midnight and 6 a.m., transport (if obtainable) shall be provided to convey the employees to a
point adjacent to Flinders-street in the City. This clause shall only apply to the Metropolitan District.
Pay Dav, .
9. (a) All wages due to 5 p.m. on Thursday in each week shall be paid on that day.
() Each employee shall be furnished with particulars each pay day of time worked and rates of payment.

SyMOKE-OR.
10. (a) Persons employed in trimming coal or coaling small vessels by means of baskets, shall be entitled to the following
smoke-oh :—
Day—
10 a.m, to 10.30 a.m., unless work ends at or before 10 a.m.
3 p.m. to 3.30 p.m., unless work ends at or before 3 p.m.
Night—
9 p.m. to 9.30 p.m., unless work ends at or before 10 p.m.
3 a.m. to 3.30 a.m.. unless’ work ends at or before 3 a.m
(b) Persons employed continuously feeding coal into and/or driving or in charge of uny mechanical appliance or elevator, shall be
allowed 30 minutes’ smoke-oh during each morning and each afternoon or alternatively shall be paid for such time.
(¢) All other employees shall receive a smoke-oh of 10 minutes during each morning and each afternoon at a time mutually
agreed upon or alternatively shall be paid for such time.

WET WEATHER PROVISIONS.
11. {a) A committee consisting of a repr tative of employers appointed by the Commonwealth Steamship Owners Association
and s representative of employees appointed by the Federated Fodder and Fucl Lrades Industrial Union, shall by agreement determine
whether work at the South Wharf Coal Yards shall proceed or cease in the event of wet weather.
(b} If the Committee agrees that rain is sufficiently heavy to justify a temporary cessation of work, such work shall cease o
forthwith provided that wagons which have been loaded to at least half capacity shall be completed before work ceases. -
{¢) In the event of employees working under cover and protected from rain the foregoing sub-clauses of this clause shall
uot apply and such employees shall’ continue working during any period of wet westher.
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{d) During the temporary cessation of work employees shall hold themselves in readiness for work during ordinary hours of

employment and shall be paid for the actual time of waiting as follows :—
For the first two hours—ordinary rates.
Thereafter at one-half ordinary rates. . .

(¢) When the Committee determines that the weather conditions are suitable, employees affected shallimmediately resume work.

(f) In the event of a disagreement by the Committce as to whether the conditions are suitable for a resumption of work, lots
shall be drawn to determine the matter.

(g) If the employers’ representative considers the weather justifying the cessation of wark is likely to continue for a lengthy
period, the payment of allowances set forth in paragraph (d) may be discontinued, and employees shall not be bound to hold themselves
in readiness for a resumption of work. N

(%) Tt ehall bo the function of the Wet Wenther Committee as constituted under clauso 11 (a) herein to dotermine if coal is
too dusty to work, and if it so determines, sach coal ex-ship shall be sprinklod with water prior to the coal being handled by
employces.

Meau Mowney.
12. Any person required to continue work until 5.30 p.m. or later shall be paid 2s. meal money.

Picking-Up TIME.
13. The picking-up time for engagement of labour at the South Whar! shall be from 7.45 a.m. to 11 a.m. Mondays to Fridays
inclusive, and 7.45 a.m. to 10 a.m. on Saturdays.

PLACE POR ENGAGEMENT 0F LABOUR.
14. The place for engagement of labour at the South Wharf coal yards, shall be at the Harbor Trust shelter shed.

Rieur oF ENTRY OF UNION OFFICIAL.
15. A duly accredited representative of the Federated Fodder and Fuel Trades Industrial Union shall have the right to enter
the portion of any employer's establishment in which any of the classes of Jabour covered by this determination are employed, for the
purpose of interviewing employees on legitimate union business. .

Hot axp CoLd SHOWERS.
16. Employers shall provide hot and cold showers for tho use of employees. In cases where hot and cold showers are not
provided at the date upon which this Determination comos into operation this clausc shall not apply until tho 1st January, 1947,

DINING AND SANITARY ACCOMMODATION.
17. Proper dining and sanitary accommodation shail be provided by the employer for the use of employces and shall be cleaned
every day except Sundays and holidays, but in no case to be left uncleaned for more than one day.

SPECIAL RATES.
18. For all work done on Sundays and the undermentioned holidays, the rates shall be—

Coal Trade. Coke Trade.

Sundays . . . ve . . Double time .. Time and a half
Australia Day .. . N . e Time and a half "

New Year’s Day e . . . . e . "

Labour Day .. . .. . o .. . Double time "

Good Friday .. . .. .. .. . .. » .. Double time
Easter Saturday .. .. .. . .- .. Time and & half .. Time and a half
Easter Monday .. .. . o . .. . 1 .- ’
Christmas Day . . .. . .- . Double time . Double time
Boxing Day .. . . . .. .- . Time and a half . Time and a half
King’s Birthday .. .. .. .. .- .. . .. "
Melbourne Cup Day .. .. .. .. s . ”

but if any other day be by Act of Parliament or Proclamation substituted for any of the abovenamed holidays, the special rate shall
only be payable for work done on the day so substituted.
AxnvaL Hovrpavs.
19. The annual holidays for employees covered by this Deiermination shall be in accordance with the provisions, as may
be amended from time to time, of the Factorics and Shops (Annual Holidays) Act 1946 (No. 5111.)
EMPLOYEES ON LOAN,

. 20. Notwithstanding anything elsewhere contained in this Dotermination, employee shall be deomed to ho in the employ of his
employor cven though such employee shall or may be loaned temporarily or transferred to another employor who is subject to the
provisions of this determination.

PART 2.—Persons employed in the process, trade, business, or occupation of burning, preparing, grinding, grading, or distributing,
charcoal, in a form suitable for use in power-producing or heat-preducing units; in the manufacture of explosivcs or in the manufacture,
repair, or maintenance of gas masks or respirators.

1. {a)
Tmprovers. Other Employees.
Wacrs per WEEK oF 44 Hours. J Wages rer WEEk or 44 Houks.
8. d. s d.
Under 17 years of age .. .. .. 63 9| Wood cutters, using axe, power crosscut circular saw, or other method 125 0
17 years of age .. .. .. 75 O [ Carters driving one horse . .. .. .. .o 113 0
18, ”» .. .. .. 86 3| Carters driving two horses .. .. .. .. .. 118 0
19 ,, ,, or over—the appropriate rate Carters driving three horses .. .. .. .. ..o 121 0
prescribed under the heading *‘ other em- Carters driving four horses .. .. .. .. .. 123 0
ployees ™. Carters driving five horses . . .o 124 0
And 6d. extra per day for every additional horse ..
Drivers of vehicle (including girlinger) having maker’s capacity of—
(a) 25 cwt. or less .. .. . . .. 118 0
PROIORTION (BY ANY EMPLOYER.) (h) Over 26 cwt., but not over 3 tons .. NN ..o 122 0
(¢) Over 3 tons, but under 6 tons . N .. 125 0
One improver to the first six workers, and thereafter | Further tonnage—for each complete ton over 5 an extra 1s. per week.,
one additional improver to every ten additional | Charcoal burning by retorts, metal or brick kilns, or pits—
workers receiving not less than 113s. per week. () Operator in charge of plant .. .. .. .. 140 0
(&) All other employces, including persons employed in emptying,
bagging, sewing, stacking, or loading .. .. 130 0
Note.—The Board determines that no person shall | Grinding or grading charcoal—
be employed as an apprentice. (e} Attendant in charge of plant— .
(i} With four or more persons under his supervision ., 150 0
(ii) With three or fewer persons under his supervision .. 146 0
() All other persons, including those engaged in grinding, grading,
or bagging charcoal or sewing bags .. .. .. 140 0
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() Gas-Provuorr UNrrs.—The following provisions shall apply to drivers of gas-producer units :—

(i) Driver of a motor vehiclo fitted and operated with a charcoal gas-producer unit for each day or portion thereof
upon which he is called upon to drive such vehicle, 1s. extra. .

(ii) Such driver for each day or portion thereof upon which he is ealled upon to clean the hopper and/or final
filter of such unit, 1s. extra.

{iii) Suitablc overalls and gloves shall be provided by employers for the employecs mentioned in sub-clauses {i) and
(1i) hereof.

(iv) Employers shall provide proper washing conveniences for such employees and also hot water or some other
efficient cleansing material.

. (¢} WaRr LoapiNgs POR CARTERS aND DRivers.—In addition to the weekly rates prescribed in clause (1) (a), war loadings
shall be paid as follows :— :

Per Week.
8.

Juniors under 20 years of age e . . .. . .10
Juniors 20 years of age and over .. .. . .. .. 1 86
All other classifications 30

Provided that any person driving a gas-producer unit shall be paid the appropriato extra rates set out in sub-.clause (b)
and shall not be entitled to war loadings.

CoxprTioNs oF EMPLOYMENT (OTHER THAN FOR SHIFT WORK).

2. (i) The ordinary weekly total of hours shall be 44 in number, all to be worked on days other than Sunday.

(i} {) Such ordinary weckly total, at the option of the employer, may be spread over five or six days, and except on shift work,
shall be worked in one period oceurring between 7.30 a.m. and 12.30 p.m. on Saturday and betweea 7.30 s.m. and 5.15 p.m. on other
days, subjeet to the recognized meal hours or intervals and smoke-oh of ten minutes each morning and afternoon, but no other breaks
imposed by the employer. '

(h) M a five-day week is worked the ordinary daily total of working hours shall be 8 4/5ths, and if a six-day weck is worked such
total shall be four on Suturday and cight on any other day.

(iii) Smoke-ohs shall be counted as part of time worked.

Suirr WoRK.
3. (i} For the purposes of this Determination afternoon and night shifts shall be defined as followa :—
(a) Afternoon shift shall mean any shift finishing after 6 p.m. and at or before midnight.
(b) Night shift shall mean any shift finishing after midnight and at or before 8 a.m.
(ii) The ordinary hours of shift workers shall not exceed—
(a) 8 hours in any one day; or
(b) 48 hours in any one week ; or
(c) 88 hours in any 14 consecutive days; or
(d) 176 hours in any 28 consecutive days.
(iii) Subject to the following conditions shift-workers shall work at such times as the employer may require.
(3) A shift shall consist of 8 hours inclusive of crib-time and smoke-oh.
(b) Except at regular change over of shifts or except in the event of relief not arriving or except in some special circumstance
an employee shall not be required to work more than one shift in any one period of 24 hours.
(¢) Any employce who is required to continue working on account of one of the special conditions montioned in sub-clause
(b) heroof shall not work more than two consecutive shifts in any one poriod of 24 hours.

(1v) In each shift during which the employee does not recsive the same amount of time for a meal interva or smoke-oh as that
which day-workers receive under this Determination, he shall be paid-ab ordinary rates for twenty minutes’ crib-time and two smoke-ohs
of ten minutes each.

(v) Shift-workers whilst engaged on afternoon or night shifts shall receive the ordinary rates of payment provided in clause 2

with the addition of 7} per cent. Provided that for work done on any shift the major portion of which is worked on o Sunday or a
holiday mentioned in clause 8, an additional 50 per cent. shall be paid.

OVERTIME.

4. Except as in this Determination may be otherwise provided, all time worked in excess of the ordinary daily or weekly hourg
of work shall be paid for at one and a half times the ordinary rate for the first four hours and double the ordinary rate thercafter.

TERMS OF ENGAGEMENT.

. (i} An employer shall have the option of engaging any employee oither by the week or casually.

(ii) (a) If the engagement is by tho wock it shall be for a continuous period of at least oight weoks, and thereaftor shall bhe
terminable on either side by a week’s notice which may be made to expire at any timo during a wook of the employment. Provided
that this clause shall not affect the employer’s right to dismiss forthwith at any time an employee bocause of the lattor’s incompetence
or misconduct, in which case the employee shail be entitled in respect of wages for the then current week’s employment, only to payment
proportionate to the aggrogate of time worked by him, and of such other previous time (if any) in that weok as to which under bhis
Determination no deduction from his woek’s wages is allowable.

(8) An ongngoment shall be deemed to be and to continue casual unloss the employer, at the commencement of the engagement

or before any change by him of a casual engagement of the employee to ono by the week, oxprossly notifies the employco that he is
to be engaged by the week. H

{c) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per hour
one-fortieth of the weekly rate prescribed by this Determination for the work which he performs.

(d) The employor shall have tho right to deduct payment for any day upon which the employee cannot be employod usofully
because of any strike, or through any breakdown of machinery, or any stoppage of work, or any causo for which the employer cannot
reasonably be held responsible.

Axxuar Houmpays.

6. The annual holidays for omployees covered by this Determination shall be in accordance with the provisions, as may
bo amended from time to time, of the Faclories and Shops (Annual Holidays) Act 1946 (No. 5111.)

SicK LEAVE.

7. No deduction shall be made from the wages of any weekly employee unavoidably absent through illness for not more
than 44 working hours in cach year, i.e., one day for each two months’ service, commencing 1st July, 1942, provided he has
submitted, within 24 hours of the commencement of such absence, satisfactory evidence to the employer or his representative that
same was not the result of his own misconduct.

Sunpays AND HoOLIDAYS.
8. (i) Weokly cmployees shall be entitled to the following holidays without deduction of pay. The days observed as:—New
Year's Day, Australis Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day, King's Birthday, Christmas
Day, and Boxing Day, or such other day as is genorally observed in the tocality as a substitute for any of the said days respectively.
(ii) Any wookly employee required to work on a Sunday or any holiday mentioned in sub-clause {i) horoof, shall be paid for such
work at double the ordinary rate.
WasmING FACILITIES.

9. Each employer shall provide for all the employees hot and cold showers or other conveniences, which shall be approved by
the Secretary for Labour or his Inspector.

«)

-

-
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Trve REcorD.

10. (a) The employer shall keep a record of the names of the employees of such employer, and in respect of each such employes,
a record from week to week of the poriods, times, and class of work done, and the rates of wage and amounts of wages paid, and
shall obtain from week to week the signature of each employee to such record.

(5) The secretary or duly accredited representative of the Federated Fodder and Fuel Trades’ Industrial Union authorized in
writing to that effect by such secretary shall be allowed, on any day after which two days’ notice has been given to inspect such records
so far as may be reasonably necessary to obtain information therefrom relating to any member or members of the said union.

Riear or ENTRY oF UN1oN OFFICIAL.

11, A duly accredited representative of the Federated Fodder and Fuel Trades Industrial Union shall have the right to enter
the portion of any employer’s establishment in which any of the classes of labour covered by this Determination is done, for the
purpose of interviewing employees on legitimate Union business.

NoticE BOARD. .

12, The Federated Fodder and Fuel Trades Industrial Union shall be permitted to post on a board notices appertaining to
Union business generally.

Finst-Ap CHEST.
13. Every employer shall provide & fully-equipped first-aid outfit for use of any employee injured in the course of his employment.

GOGGLES AND RESPIRATORS.
14. Every employer shall provide suitable goggles and respirators for use of employses whilst employed by him.

PART 3.—Periodical Adjustment of Wages.
(Note.—The provisionsa of this Part operate in the cases of employees covered by Part 1 and Part 2.}

1. The wages rates set out in Part 1 and Part 2 are based upon the following basic wage rates and, pursuant to the provisions
of section 21 of the Factories and Shops Aci 1934, the Board hereby determines that such rates shall be automatically adjusted as
prescribed by clause 2. Provided that the wages of improvers shall be adjusted proportionately to adjustments of the basic wage,
such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded.

Basic Wage.
Place. Needs Basic Wage. | Loading Constant. l Basic Wage. . mdﬁ&‘}‘fgf Set.
£ s d. 8 d. £ s d. Six Capital
Cities (Weighted
Throughout the State . .. . 500 6 0 56 0 Average).

AD)UsTMENT OF Basic WAGE.
2. (a) For the purposes of this Determination, the expression *Commonwealth Statistician’s ¢ all items’ retail price index
numbers” or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the

‘Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the basic wage shall be as

" prescribed in clause 1

(¢} During each future successive period beginning with the first pay period to commence in a February, a May, an August, or
a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s *‘all items’’ retail price index number by the factor ‘087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage exptessed in shillings, but should the decimal number reach ‘5 or
more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 20th December, 1946.

By Authority: J. J. Gourrey, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE MILLET BROOM BOARD.
Note.—This Dctormination on the 8th August, 1941, applied to the whole of the State of Victoria.

lN accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has power to * determine
tho lowest prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade,
or business of making—
(@) Brooms of millet, grass, or other similar material;
(b) Mops or feather dusters,”
has made the following Determination, namely—
1. That as fram the beginning of the first pay period to commenee on or after the st December, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.
2

(a) Apprentices or Improvers. (2) Other Employees.
Broon, Sectlon, Veatner Duster or Mop Sections.
) --_ - Broom Making,
MaLES. FEMALES. v Wages per
Wapes per Wages per Wages per . Week of
Week of Week of Week of 44 Hours
41 lours, 44 Hours. 44 Hours, s. 4.

. 8. &, ) s d. . s d. Head sorter (i.c., a man who takes

Ist Year o249 tst Year RS Ist Year L2t 9 charge of a bench and who does

2nd ,, ..oo3L 0 | 2nd coo3loo b 2nd Soonbo the principal parts or the whole
3d ,, o400 Bed U0 ) 3d ..o 3403 of the sorting) .. ..o 134 0
4th ,, PP T (] $th ,, .. 8500 4th ,, ..o400 Second sorter .. .. o129 0
5th ,, -~ .. 88 v St . .. B8 5th R ] Maker or sewer .. o134 0
6th ,, .. & 3 | 6th ,, ..o N3 6th R Cutter off .. . o126
And thereafter the mininium | And thereafter the mini- | And thereafter the mini- [ AJ] others .. .. .. 119 0

wage. mum wage. mum wage.
I'ROPORTION IN ANY FACTORY OR PLACE. : .
JSOPORTION 1IN AC ° Feather Duster Making.

APPRENTIOKS. Wagea per
Broom Section. ‘Yeﬁlé“‘g
One apprentice to every three or fraction of three workers receiving not less than s d.
1}9s. per woek of 44 hours, or the prescribed piecework prices. Males - .. .. 119 o
APPRENTICES. Females .. . .. 74 3

Feather Duster or Mop Sections.
One apprentice to every three or fraction of three workers receiving not less than

119a. per week of 44 hours. Mop Making. w
IMPROVERS. Woes bt
Feather Duster Making Section. 44 Hours.
Two malo improvers to every worker receiving not less than 11Ys. per week of s 4.
44 bours. Males .. .. o118 0
Two female improvers to every female worker receiving not less than 74s. 3d. per Females A .. ..o 7403

week of 44 hours.
IMPROVERS.
Mop Making Sectivn. .

Two male improvers to every worker receiving not less than 119s. per week of 44
hours.
Two ferale improvers to every femule worker receiving not less than 74s. 3d. per
week of 44 hours.

Broom Section.

One 1ngrover to every three ot fraction of three workers receiving not less than

119s. per week of 44 hours, or the prescribed piece-work prices.

No. 23.—13400/46.
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Q. TiMES OF BEGINNING AND EXDING WORK,~—-
Times of Beginning. Times of Endlng.
Not earlier than— Not later than—
On Monday to Friday inclusive .. .. .. .. .. 7.30 a.m. .. 3.45 pom.
On Saturday .. .. .. . .. . .. 7.30 a.m. .. 12 noon
OVERTIME.

4. (a) Broom Section.—(i) That any time worker who in any week works for any time in excess of 44 hours shall be paid for
such extra time at the rate of time and a half for the first four hours and double time thereafter.

(i) Any piece worker who works in excess of 44 hours in any week shall for such extra time be paid 8. per hour in addition to
piece-work earnings.

(b) Feather Duster or 3Mop Section.—That any time worker who in any week works for any time in oxcess of 44 hours shall be
paid for such extra time at the rate of time and a half for the first four hours and double time thereafter.

MEAL ALLOWANCE.

5. Any employee who is required to work for more than one hour aftor the usual closing time of the factory shall be paid
2s. 6d. a8 a meal allowance for each day that such extra time is worked.

SpEcIAL RaTES.

6. All work done on Sundays, New Yenr’s Day, Australia Day, Good Friday, Melbourne Cup Day, Kaster Monday, Labour
Day, Anzac Day, King’s Birthday, Christmas Day, and Boxing Day shall be pnid for at the rate of double time; but if any other
day be by Act of Parliament or Proclamation substituted for any of the above days, then the special rate shall be payable only for
the day so substituted.

HovLipays.

7. (e} All employees shall be entitled to the following holidays, with payment at ordinary rates therefor :—'I'he days observed
as New Ycar’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, Molbourne Cup Day,
Christmas Day, and Boxing Day.

(6) An employer shall not terminate the employment of an employce for the purpose of evading payment for the - holidays
preseribed in sub-clause (2) of this clange.

(¢) Where an omployeo is dismissed within 7 days prior to any such holiday, tho re-cngagement of such employeo within 14
ﬁays after such holiday shall be prima facie evidence that the cmployment was terminated for the purpose of evading payment for such
oliday.

(@) Al employeca working on piccework shall be entitled to the following holidays :—New Year’s Day, Australia Day,
Labour Day, Good Friday, Easter Monday, Anzac Day, King's Birthday, Melbourne Cup Day, Christinas Day and Boxing Day,

and they shall be paid for such holidays the amount for each holiday based on the weekly wage for & maker or sewer as set out in
this Determination.

Axxuar HoLipavs.

8. The annual holidays for employecs covered by this Determination shall be two weeks in accordance with the provisions
as may be amended from time to time. of the Fuctories and Shops (Annwal Holidays) Act 1946 {No. 5111).

810K LEAVE.

9. (a) Any employce who bas been in the service of an employer for not less than six months shall be entitled to 44 hours
of sick leave of absence with full pay during cach twelve months’ servico provided he or she produces within 24 hours of the
commencement of such absence satisfactory evidence to his or her employer that such absence was caused by personal ifl-health or
an accident. N

(b) Notwithstanding the provision of sub-clause (2) hercof if the full period of sick leave as preseribed above is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 88 hours, which shall be
the maximum amount of leave to which an employee shall be entitled in any vear without deduction of pay.

TERMS oF ExcacemesT,

10. () Employces aro to be engaged as weekly or casual employecs. A weekly employoeo is one engaged by the woeek and paid
by the week, and whose engagement shall be terminable by one weck’s notice on either side, such notice not to be continued from
week to week.

(b) After one full week’s work, such notice shall be given by either employer or woeekly employee, or in lieu of such notice, one
week’s wages shall be paid or forfeited as the case may be.

(c) Casual employees shall be guaranteed not less than two hours engagement every start.

(d) A weckly cmployee to be entitled to the weokly wage shall be available, ready and willing, to perform his or her usual work
during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty, misconduct,
neglect of duty, or for absence from work without reasonable cause. and in the event of such dismissal the employee shall be paid only
for the time actually worked.

(e} Provided that an employer may deduct payment for any day upon which the employee cannot be usefully employed by
reason of any strike, breakdown of machinery, or other cause for which the cmployer cannot reasonably be held responsible.

Kxives 10 B Strrnien.
11. Knives which shall remain the property. of the employer shall be supplicd to pieceworkers when necessary for the
performance of their dutics.
Hor WATER 10 BE PROVIDUD.

12. Each employer shall provide hot water for washing purpoes for employecs at meal time and at time of ceasing duty.

PayMENT OF PIECE-WORRERS FArPLoYED 0N OTHER Woxk THrOUGH BREAKDOWN OF MAGHIN LY.

13. Piece-workers, i.e., makers or sewers, who through a breakdown of machinery are not working on their work shall, irrespective
of the work on which they may be employed, be paid at the time rate set out for a maker or sewer,

)

'li“
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PIECE-WORE PRICES.

No. 23.—January 20, 1947

14. That the lowest picce-work prices payable to any person engaged in the following kinds of work shall be :—

() MARING.

Class of Brooms.

If done by bhand
machine, where
the workman has
to fetch his own
matertal to the

1f done by hand
machine provided
that all tmaterial
for the workman
be placed in
position on his

If done by
Power Machins.

machine. machine ready tor
him,
1 s d. s. d. s. d.
3 bands veevot or other material, braces, and tin lock .. .. per doz. 1 53 ) 4 54 ) 309
3 Velvet (i. ., with braces, 3 bands velvet or other material, or with ) ]
2 bands velvet and tin lock) .. .. .. o 3 8 3 64 3 5
1 Velvet and braces and tin lock .. .. .. . s 3 i 3 4 3 12
1 or 2 Star (i.e., with braces and space and velvet or other material} ”» 3 0 211 2 83
2 Velvet (i.e.. with braces, 2 bands of velvet or other material or b
big tin lock) .. .. .. .. .. .. - 3 24 3 13 S}
Carpet Lock (i.e., with band of velvet and lock) . 3 0 21 2 6
Lock 1, 2, and 3 - .. .. .. ’ 2 7 24 23
1 Hurl Lock .. .. .. .. . .. ' 26 2 33 2 9 |
Daisy (i.e., with no covers and band of velvet or other material and e & o
tin lock) .. .. .. .. .. .. ’e 21 =t 111} | 2 9 54
Common Hurl (i.c., with no covers and tin lock) .. .. " 111} pa 110} o 19 B
Common Grass (i.e., with no covers and one space only) . . 111 E..?‘ 1o &E 1 83 £

Government (i.0., with 3 spaces in finish, or if made with Palmyra
or other material 6d. per dozen extra) .. .. .

Toy Brooms (i.c., with space, velvet, or other material}..

Toy Brooms (i.0., without velvet finish) .. ..

Velvet Top Brushes (if finished with one velvot

Velvet Top Brushes (if finished with two velvets)

Velvet Top Brushes (if finished with three velvets)

Whisk, Common (if finished with two lifts of hurl)

Wooden Handie Brushes (if finished with ono velvet)

Wooden Handle Brushes {(common wood handle) . .

el VA N SRR S )
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Velvet shall mean velveteen or other material.

Additional rates to those provided in clause 14 (a)—

{i) All brooms made of grass or other material, or mixed materisl, shall be

brooms as provided by the Determination of the Board.

(ii) All brooms made wholly of grass shall bo paid for at 6d. per dozen extra.
(iii) All other brooms made of mixed material shall be paid for at 2d. per dozen extra.

{iv) Makers or sewers on piece-work who are required to clean their machines shall be paid a quarter of an hour per
day at the wages rates fixed for makers or sewers.

paid for according to finish as if millet

(&) SEWING.
1f done by Li
Brooms, It done by hand. Q{!ealr.x’th pe l{in(i‘t)il::o?g
Sewing Machine. Sewing Machine.
8. d. 8. d. s d.
10 lines per doz. 2 77 1 44 7 1 3 )
9 lines " 26 1 34 1 13
8 lines » 2 3% 11 0 113
7 lines .. .. .. .. ) 2 0 0 113 0 104
6 lines .. .. .. .. v 19 . 010 09 X
5 lines ” 16 [& 09 (& 08 |&
4 lines » 12 ; 08 |~ 0 63 (™
3 lines 2 11 E 0 6} fg 05 5'2
Brushes and Toy Brooms. B -
3 lines o .. .. .. .. . por doz. 010 0 7 0 6
2 lines .. .. .. .. “ .. »” o 8 J o 6 0 5

PERIODICAL ADJUSTMENT OF WAGES.

15. The wages rates set out in clause 2 are based upon the following basic wage 1ates, and pursuant to the provisions of
section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically mljﬁste(l s

prescribed by clause 16. :
same amount, and at the same time as such basic wage.

Provided that the weckly oarnings of picce-workers shall be automatically increased or decreased by the
Provided also that the wages of juniors and of females shall be adjusted

proportionately to adjustments of the basic wage, such adjustments to be to the nearest 3d., half or Iess than half of 3d. to bo

disregarded.
Basic Wage.
Place. Needs Basie Wage. Loading Constant, ’ Total Basic Wage. Index Number Set
a Assigned.
£ s d. d. £ s d
Throughout the State 53 0 0 [} a6 0 Melbourne
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ADJUSTMENT OF Basic Wagk.

18. (2} For the purposes of this Determination the expression *‘ Commonwealth Statistician’s all items’ retail price index
numbers ” or any like expression means the numbers stated to be such indes numbers in any document purporting, and not -
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
«f the Commonwealth Statistician. )

() Until the beginning of the first pay period to commence in Februaiy, 1947, the amountx of the basic wage shall be as
preseribed in clause 15,

(e} During cach future successive period beginning with the first pay period to commence in n February, a May, an August,
or a November, the amount of the necds basic wage shall be adjusted by the following method, namely by multiplying the last
published Commonwoalth Statistician’s all items’ retail price index number by the factor 087 taken t» one place of decimals,
the requltant whole number being the amount of the basic wage expressed in shillings, but should the decimal number teach i or
more the basic wage shall bo taken to the next higher shilling.

Po AL RANDLES, J.P.. Chairman.
J. V. WILLOX, Secretary.
Melbourne, 20th December, 1946,

¢
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Py Authority: J. |. GourLey, Government Printer, Melboarne.
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Faotories and Shops Aocts.

DETERMINATION OF THE ANIMAL MANURE BOARD.

Notes.—{A) This Determination applies to the whole of the State of Victoria.

(B) On 25th May, 1914, the powers of the Animal Manure Board were extended to enable it to fix the lowest prices or rates
-which may be paid to any persons employed in the process, trade, or business of the extraction of tallow.
IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest

prices or rates which may be paid to any persons employed in the process, trade, or business of the manufacture of manure

$rom animal matter,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the lst December, 1946, the last previous
Determination of this Board, shall be revoked and replaced by this Determination. ° .

2.
Apprentices or Improvers. ' Other Employees.
: ] .Wn »

Total War Total

Weekl, Loadin; Weeokl Loadi of
. R:ete.y (Non-B v%.”m’ Be:w.’ (Non?s Woekly
i adjustable). 2 adjustable), | WARS

WagEes PER WHEK. { WagEs PER WEER. { —
E s d. s d. . d l s d. s d s d.
tUnder 18 years of age - 50 9 .1 6 52 3 Carcass skinners o1 138 0O 4 0 137 ¢
16 years of age and under 17 | All others . ~112z7 01 40 li31 0
years of age 54 10 1 8 56 6

17 years of age nndl “under 19

years of age .. .. 70 9 21 72 10

A9 years of age and under 20 Afternoon shift employees shall receive an additional 10 per cent.
yeatrs of age o . 81 3 2 5 ¢ 810 per week.

20 years of age and under 21 |
vears of age .. .. 91 10 29 94 7 Night shift employees shall receive an additional 10 per oent.

per week,
PrororrioN (by any Employer).
Leading hands on afternoon or night shift shall receive an
A pprentices. additional 1s. per shift.
-One apprentiee o every three or fraction of three workera receiving |
not less than 131s. per week.
_An indenture of apprenticeship has been prescribed by the Board.

Improvers.

«One smprover to every four workers receiving not less than 131s.
per week.

* Note.—The War Loading shall not be taken into account in the calculation of overtime and other penalty rates prescribed by

this Determination.
HEAT ALLOWANCE.

3. Any employee required to work in the dry rendering section artificially heated to more than 18 degrees Fahr. above the
—outside temperature shall be paid n heat allowance of 3d. per hour: Provided that no heat allowance shall be payable if the
-outside temperature does not cxceed 87 degrees Fahr.

Notwithstanding anything herein contained where eight or more melting pots are in operation the allowance of 3d. per hour
-shall be paid for the whole shift.

CasuaL EMPLOYEE.

4, A “ oasual employes” shall be paid the ordinary rate with the addition of 12§ per centum. For the purpose of this olause

.a * oasual employee " shall mean a person who works lesa than three full days in any one week.

Hours or Work.
5. The maximum number of hours to be worked, without payment for overtime, shall be—

(a) Day work.—(i) 44 hours per week; .

(i) 8 hours per day on Monday, Tuesday, Wednesday, Thursday, and Friday between the hours of

7 a.m. and 5.30 p.n., and .
4 hours on Saturday between the hours of 7 a.m. and 12 noon,
(b) Shift work.—(i) 41 hours per week or by mutual agreement between any employer and his employees 88
hours per fortnight, with a maximum of 48 hours in any one week ;
{ii} 8 hours per diy on Monday, Tuesday, Wednvsday, Thursday, Friday, Saturday, and Sunday.
No, 24, —13485 /40,
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OVERTIME.

8. All time worked in exoess of the number of hours preseribed in clause 5 shall bo paid for at the rate of time and a.
balf.
HoLrpays,

7. All weekly wage employecs shall be granted the following holidays without deduction of pay:—New Year's Day, Australia.
Day, Good Friday, Easter Monday, Labour Day, Anzac Day, Melbourne Cup Day, Christmas Day, Boxing Day, and Butohers' Picnio-
Day, but if any other day be by Act of Parliament or Proclamation substituted for any of the abovenamed holidays in any place,.
all employees in that place shall be entitled to such day in lieu of the holiday for which it was substituted.

ANNGAL LEAVE.
Period of Leave,

8. (a) A period of fourteen consecutive days’ leave shall be allowed annually to an omployce after twolve months' continuous:
service (less the period of annual leave) as an employee in any one or more of the oceupations to which this Doterminwion applies,

Seven-duy Shift Workers.

(5) In addition {0 the leave hereinbefore preseribed seven-day shift workers, that is shift. workors who are rostered to work.
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

Where an cmployec with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a) hereof
increased by half a day for cach month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(¢) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays proseribed by
clause 7 of this Determination and if any such holiday falls within an omployee's period of annual leave and is observed on a day
which in the case of that e¢mployee would have been an ordinary working day thero shall be added to that period one day for cach
such holiday falling us aforesaid.

Where a holiday falls as aforesaid and the employes fails without reasonable causc proof whereof shall be upon him to attend
for work at his ordinary starting time on the working day immediately following the last day of the period of his anaual leave he:
shatl not be entitled to be paid for any such holiday.

Broken leave.

(d) Tho annual leave shall be given and taken in a continuous period or, if the vmployee and the cmployer so agroe. in two-
separate periods and not otherwise.

Calculation of Continuous Service.

(e) For the purposes of this clause service shall be decmed to be continuous notwithstanding—

(i) any interruption or determination of the employment by tho vmployer if such interraption or determination has been:
made merely with the intention of avoiding obligations horeunder in respoct of leave of abscence; -

(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully grantod by the-
employer ; or

(iii) any absence with reasonablo cause proof whervof shall be upon the cmployce.

In cases of personal sickness or accident or absonce with reasonable eause the employee fo become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his inability
to attend for duty and as far as practicable tho nature of the illncss injury or cause and the estimated duration of his absence.
A notification given by an employce pursuant to clause 9 shall be wecepted as a notification under this sub-clause.

) Any absence from work by reason of any cause not bsing a cause specified in this sub-glause shall not be deemed to break
the continuity of service for the purposes of this clause unless tho employer during the absence or within fourteen duys ot the:
tormination of the absence notifics the employee in writing that such absonee will be regarded as having broken the continuity of
service. .

- In cases of individual absentecism such notice shall be given in writing to the employee concurned, but*in cases of concerted
or collective absenteoism notice may be given to employces by the posting up of & notification in the plant, in the manner in which
general notifications to employces aro usually made in that plant and by posting to the union whose members have participated
in such concerted or collective absentecism a copy of same not later than the day it is posted up in the plani.

A notice to an individual employce may be given by delivering same to him persenally or by posting it to hix last recorded.
address, in which case it shall be deomed to have reached him in duc course of post.

In calculating the period of twelve months’ continuous service any such absence as aforcsaid shall not. except to the oxtont
of not more than fourteen days in a twelve-monthly period in the case of gickness or accident, be taken into account in ealeulating:
the period of twelve months” continuous service.

Calculution of Service.

(f) Service before the date ‘of operation of this Determination shall be taken into consideration for the purposo ot caleulating
annual leave but an employee shall not be entitled to leave or payment in licu thercof for any period in respeet of which leave
or a payment in lieu thereof has boen allowed or made under the cluuse hereby revoked. Provided however that in respect of service
before the 1st January, 1946 the annual leave shall bo altowed at the rate of 3-% hours for cach completed one month of continuous.
service and in respect of service after that date at the rate of 7-4 hours for vach completed one month of continuous s Any
broken part of a month served before the 1st January, 1946, shall for the purposes of this clause be deemed to be service after the

<lst January, 146, The period of annual leave to boe ailowed under this sub-clause shall be calculated to the nearest day any
broken part of a duy in the result not exceeding half a day to be disregarded.

Where the employer is n successor or assignee or transmittee of a business if an vmployee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmistee the employee in respeet of the period
during which he was in the service of the predecessor shall fur the purpose of this clause be deemed to be inthe servico of the
employer.

Caleulation of Month,

(g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the duy which in the latest month in question
has the same date number as that which the corumuencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month,

Leave o be Taken.

(k) The snnual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clause:
(7} hereof payment shall not be made or sceepted in licu of annual leave,

Time of Taking Leave.

(i) Annual feave shatl be given at a time fixed by the employer within a psrivd not exceeding three months from the date when
the right to annual leave acerued and after not less Hhan two weeks” notice to the employee.

2
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Leare Allowed Before Due Date.
(j) An employer may allow annual leave to an employee before the right thereto has accrued due but where leave is taken
'.‘» in such o case o further period of annual leave shall not commence to acerue until after the expiration of the twelve months in respect
of which annual leave had been taken before it acerned.

Where leave has been granted to an cmployes pursaant to this sub-clause before the right thereto has acvrued due and the
employee subscquently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respeet of which the leave was granted the cuployer may for cach one complete month of the qualifying period of twelvo
months not served by the employee deduet from whatever remuneration is payable upon the termination of the employmunt onc-twelfth
of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of the holidays
prescribed by clause 7 of this Determination.

Paymens for Period of Leave.

(k) Bach employee before going on leave shall be puid two weeks' wages, except a seven-days shift worker who shall be paid
the amount of wage he would have received in respest of the ordinary time which he would have worked had he not boen on leave
during the relevant periods.  For the purposes of thig sub-clause aud,sub-clause (2) hercof wages shall be at thoe rato prescribed by
clause 2 of this Determination for the occupation in which the employec was ordinarvily employed immediately prior (o the
comniencoment. of his leve or the termination of his omployment, as the case may be. Payment in the case of employees employed
on picce or honus work or any other system of payment hy results shatl be at time rates.

Proportionate Leave on Dismissal.

() 1f after one month’s continwous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at his
ordinary rate of wage for 3+3 hours in respect of each completed one month of continuous service before the Ist January, 1946, and
for 7.4 hours at the same rate in respect of cach completed month of continuous service after that date, the service in each ecaso being
service in respeet of which leave has not been granted hereunder.

Annual Close Down.
(m} Where an employer closes down his plant, or a scetion or sections thercof. for the purpoeses of allowing annual leave to
all or the bulk of the ecmployees in the plant. or seetion or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month's notice.of his inteation so to do stand off for the duration of the cluse
down all employees in the plant or section or scetions concerned, and allow to those who are not then qualified
tor two full weeks' leave, paid leave on a proportivnate basis of one-sixth of a week’s teave for each completed
month ot continuous service.

(iiy An cployee who has then qualiicd tor two full weeks' leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respoct of each
completed month of continuous service performed since the elose of his last twelve-monthly qualifying period.

(ifi) The nest twelve-monthly quakifying period for ¢ach employee affested by such close down shall commence from the
day on which the plant, or section or sections coneerned i3 re-oponed for work.

(iv) 1t in the first year ot his serviee with an employer an omployee 1= atiowed proportionate annual leave under paragraph
(1) hereof, and subscquently within such year lawfully ivaves his employntent or his employment is terminated by
the employer through no fault of the employoe, he shall bo entitled to the benefit of sub-clause (1) of this clause
subject. to adjustment for any proportionate leave which he may have been allowed as aforesaid.

3. Sicr LEAVE.

" 9. {«) Any employec, provided he has had at lenst three months’ continuous service with the same employer and whose
conditions of employment is on a weekly basis as provided for in clause 10 of this Determination, shall lose his pay for the
actual time of such non-attendance unless he produces or forwards within 24 hours of the commencement of such absence
evidence satisfactory to his employer that his non-attendance was due to personal accident arising out of and in the course
of his employment or to personal ill-health necessitating such absence.

(b) Provided that an employee shall not be entitled to payment for non-attendance on the ground of personal accident
or personal ill-health or both for more than six.(6) days in each yecar of employment.

(¢) If the full period of sick leave as prescribed above is not taken in any year, such poition as is not taken shall be
cumulative from year to year up to a period not exceeding twelve days, which shall be the maximum amount of leave to which

an employce may bo entitled in any year without deduction of pay.
For the purposes of this sub-clause service prior to the 3rd June, 1943, shall be disregarded.

TERMS OF ENGAGEMENT.

10. Employment shall be by the week and any employce (othor than casual employees as provided for in clauso 4) willing
and availsblo to work shall in respect of each weel of his employment be paid the full weekly wago fixed by this Determination ;
provided that such employee not attending for duty shall, except as provided by clause 9 of this Determination, lose his
puv for the actual time of such non-attendance; provided further that this does not interfere with the right of the employer
¢o dismiss an employee at any time without giving reasons and that such employce shall be paid up to the time of dismissal
only.

Tea Morey.

11. Employees required to work overtime for more than one and a balf hours on any one day without having been
notified on the preceding day that they would be required so to work shall be paid the amount of two (2) shillings in addition
to any overtime psyment to which they may be entitled.

Hanprisg or CoNprMNEn CARCASSES. M

12. The employer shall provide ample quantities of hot waler, soap and disinfectant (such as eyllin, izol ete.) for the use of
employees 1equired to handle carcasses of animals condemned by meat inspectors as unfit for human censumption because of
disease.

KNIVES TO BE SUPPLIED.
13. Knives, which shall remain the property of the employer, shall bo supplied under the following conditions to
enreass skinners when necessary for the performance of their duties:—
(1) They shall be returned to the employer on termination of tho employment.
(2) 1f such knives are not returned the employer shall be entitled to deduct their cost from any money owing to
the employee.
SPECIAL RATES.
14. Double time shall be paid for all work done on Sundays and holidoys specified in clause 7.

PERIODICAL ADJUSTMENT OF WAGES.

> 5. The wages rates set out in, clause 2 arc based upon the following basic wage rates, and pursuant to the provisions ot
scetion 21 of the Factoriex and Shops Act 1934, the Board hereby dotormines that such rates shall be automatically adjusted as
preseribod by clause 16, Provided that the wages of apprentices and improvers shall be adjusted proportionately to adjustments of
the basic wage, such adjustments’to be to the nearest ld., half or less than half of a 1d. to be disregarded.
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Basic Wage.
Place. Needs Toading Total Index Number
Baslc Wage. Constant. Basic Wago, Set Assigned.
| 1
£ s d. 8. d l £ s d
Throughout the State .. o .. - 50 0 6 0 | a6 0 Molbourne

ADJUSTMENT oF .Basic WacE.

16. () For the purposes of this determination, the expression ** Commonwealth Statistician’s *all items’ retail price index
numbers 7 or any like oxpression moans the numbers stated to be such index numbers in any document purporting. and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to bu signed by or on behalf
of the Commonwealth Statistician. .

(b) Until the beginning of the first pay period to commence in February, 1947, the amounis of the
be as preseribed in clause 15,

(¢) During cach futurs successive period beginning with the first pay period to commence in a Fobruary, a May, an
August, or a November, tho amount of tho noeds basic wage shall be adjustod by the following mothod, namely, by multiplying
the last published Commonwealth Statistician’s ‘all items’ retail price index number by the factor -U87 taken to onc place
of decimals, the resultant whole number boing the amount of the basic wage oxpressed in shillings, but should tho decimal
number reach -5 or more the basic wago shall be taken to the next higher shilling. .

Basic Wage shall

P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secrctary.
Molbourne, 17th “December, 1946.

By Authority: J. J. Gourtsy, Government Printer, Melkourne.
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Factories and Shops Acts.

DETERMINATION OF THE COMMERCIAL CLERKS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which sinoe the 21st day of November, 1938, has

had the power *‘to determine the lowest prices or rates which may be paid to any person or persons or classes of persons (other than
by persons employed by any banking company, insurance company, trustee compsny, barrister or solicitor, but including persona
employed in his practice by a barrister or solicitor as a typewriter or stenographer) employed in connexion with some trade or business
as a olerk, collecting olerk, time-keeping clerk, despatch clerk, store clerk weighing clerk, cashier, typewriter, stenographer, bookkesper,
or telephone switchboard attendant,” has made the following Determination namely :—

1. That as from the beginning of the first pay period to commence on or after the 1st December, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination :—

2. * APPRENTICES OR IMPROVERS.
- MayLeS. FEMALES,
¢ Wages per Week. . Wages per Wook.
Commencing Age. ) Improvess.
Typistes,
Experience. Experienoce. Apprenticea. Bteno%r’lphm
16 Foure, | 16 Yoars. | 17 Years. | G T8 OPEeR ! | Iaprovers.
kngm
& d. s d. s. 4. s d. s d. 6 dn s d

1t year . .. 28 3 28 3 31 0 33 3 | lst year . - 28 3 37 0 28 3
2nd year . .| 37 0 37 0 4 3 53 6 | 2nd year o . 33 3 42 6 83 3
8rd year . . 403 47 6 63 0 72 0 | 3rd year . e 43 0 52 0 43 0
4th year— 4th year s .o 53 6 89 9 63 6

1at six months .. 58 6 65 6 74 3 9 3 6th year and until 21

2nd six months .| 58 6 65 6 91 3 93 ¢ years of age - 65 ¢ 70 9 65 6
5th year—

1st six months .1 18 9 82 6 (107 9 (113 8

2nd six months .| 7 9 |104 9 | 107 @& (113 6
6th year and untii 21 yearn

of age . .. 1107 9 | 113 @ . .

PrOPORTION (in any place),
APPRENTICES. IMPROVERS.

One apprentice to every two or fraction of two workers Oune improver to one or two

receiving not less than the minimum wage. Two improvers to three or four
An indenture of apprenticeship prescribed by the Board Three improvers to five or six | Workers receiving nos less

waa approved oo 13th February, 1924, And thereafter one improver to [ than minimum wage,

every thres or fraction of

three

JUVENILE WORKERS OTHER THAN APPRENTICES AND IMPROVERS,
Female employeces nnder the age of 21 years (other than apprentices or improvers) employsd as telophone switchboard

attendanta,
Wages per Week,

s d.

1st year . . .. .. - 30 3

2nd year .. . . . .. 35 6

3rd year .. .. .. .. . 45 6

- 4th year e . - .. .o 66 6

- 5th year and until 21 years of age - - 68 0 .

* Nore.—The Board has determined that as from the 7th July, 1944, no apprentices shall be taken to the trade,
No. 25.—13409/46.
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OTHER 'EMPLOYEES. ’
Waaes pER WHBK.

Withio a radius of 256 mlioa
ol e | s id Vool | 4l ot T
- ndlu::;tn 0 miies of the and the Boroughs of ore A’W“Bl. poa

- Poat Office, Geelong, RBaglehawk and Bebastopol.
Males. |  Vemales. Males. Fomales. . Malos. Females,
s d. s d. s d. s d. e d. s d
Stenographers, typistes, or operators of caloulating, or

er-keeping machines .. - . L] 127 0 86 6 124 0 80 0 121 8 74 0
Telephone awitchboard attendants .. . L1127 0 84 9 124 0 80 © 121 6 74 0
All other adults .. o . .. L1127 0 82 6 124 © 78 0 121 8 4 0

. WEEELY HOURS (OTHER THAN SHIFT WORKERS).
3. The number of hours to constitute an ordinary week’s work shall be—

(a) 44 hours in retail shops;
() 42 hours in all other places.

4. TmEes or BecINNING AND EXDING WORK (OTHER THAN SHIFT WORKBERS).
Time of Time of
Beginning Work, Eading Work,
On the usual weekly half holiday . - - - .. 8am, - 1 p.m.
On all other days of the week . . . .. 8am. .. 6.16 p.m,

Provided that for clerks employed in retail shops the time of beginning and ending work on the day ‘on which the usual late
trading night is observed or the day immediately preceding a pablic holiday shall be :—

Time of ‘Fime of
Begloning Work. Ending Work.
9 a.m. . 9 pm.

The provisions of -this clause shall not apply to employees working in hotels, guest houses, boarding houses, restaurants
or coffee palaces, but the spread of hours for auch employecs shall not exceed nine (9) in any one day.

OVERTIME (OTHER THAN SHIFT WORKERS).

5. (a) Employees working in hotels, guest houses, boarding houses, restaurants or coffee palaces shall be paid time and a half
or all work done in excess of the number of hours fixed for an ordinary week's work.
(6) Employees working in any other place :— .
(i) Within the hours fixed in clause 4 in excess of hours fixed for an ordinary week’s work . .. Time and a half.

(ii) Outside the hours fixed in clause 4 . .. .. . .. Time and a half,

For the purpose of administering the provisions contained in sub-clauses (s) and (b) hereof the minimum period for which
an employee shall be paid overtime shall be one-half hour per week.

SHIFT WoORK.
6. In this clause—
 Afternoon Shift’ means any shift finishing after 6 p.m. and at or before midnight.
*“ Night Shift ”’ means any shift finishing subsequent to midnight, and at or before 8 a.m.

(a) (i) Notwithstanding any other provisions of thia Determination an employee may be employed upon shifts, in which case
the ordinary hours for a week’s work shall bo 42, and shall be performed in shifts not exceeding 9 hours cach in the case of a
five-day week and not exceeding 8 hours cach in the case of a six.day week. A Sunday may be included in cither case.

(ii) A shift worker employed on an afternoon shift or on a night shift shall, for work done during the ordinary hours of any
such shift, be paid ordinary rates plus an additional 10 per cent. for an afternoon shift, or an additional 12} per cent. for a night
shift.

(iii) The times of beginning and ending the shift of any employec shall not be altered without at least one week’s notice #o
the employee concerned.

(iv) Twenty minutes shall be allowed to a shift worker for a meal during each shift between the fourth and fifth hour of suoh
shift, Such meal break shall be counted as time worked.

Overtime for Shift Workers.
(4) A shift worker for all time worked,
(i) in excess of the ordinary hours preseribed, or
(ii) on more than six shifts on any seven consecutive days, or
(iii) on a rostered shift off,
shall be paid at the rate of time and & haif, provided that time worked on any day in excess in the aggregale of ten hours of
ordinary time and/or overtime, shall be paid for at the rate of double time.

Sunday and Holiday Rates for Shift Workers.

{¢) (i) A shift worker whose ordinary working period includes a Sunday or a holiday {as prescribed in clause 9) as an ordinary
working day, shall be paid at the rate of time and a half for such ordinary time as occurs on such Sunday or holiday.

(ii) A shift worker whose ordinary working period does not include o Sunday or a holiday (as prescribed in clause 9) as an
ordinary working day, shall, if required to work on any such Sunday or holiday, be paid double time for work done on either of such
days.

i Annual Leave for Shift Workers.

(d) After twelve months' continuous service with the same employer, o shift worker shall be granted holidays on full pay for
a period of twenty-one consecutive days in cach year (exclusive of the public holidays specified in clause 9), and such holidays shall be
given within three months of completion of cach Lwelvob month’s servico.  Should an employee’s services be terminated before the
expiration of any qualifying period of twelve months’ service, he shail bo entitled to pro rata holidays on full pay for such incomplete
qualifying period ; but should an employce bo dismissed at any time for misconduet before the expiration of any qualifying period of
twelve months of such employment, he shall not be entitled to any leave or any pro rata payment in lieu thereof for such “incomplete
qualifying period.

TERMS OF EMPLOYMENT,

7. All employees (other than coasuals) willing, ready, and avallable for work shall be paid the full weekly wage fixed herein
irrespective of the number of houra worked not exceeding 44 in retail shops or 42 in any other place. To terminnte cmployment one
week's notice shall be given by either employer or employee or in lien thercof one week's wages shall be paid or forfeited, as the
case may he. ‘The provisions of this clause shall not apply in any instance whese an employee is dismissed for misconduet.

Casvar Lisousn.

8. Casual hands. i.e., persons who are employed du'ring any week for_not more than one-half nf the maximum number of hours
fixed in the Determination as a week’s work, shall be paid at the rate of time and a half on the hourly rate caleuluting pro raia by
dividing the weekly rate by the number of hours fixed for & week's work. .

v
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SpECIAL RATES YoR SUNDAYS AND PusLic HoLIDAYS (OTHER THAN SHIFT WORKERS).
9. All work done on—

Sundays,

New Year's Day,

Australia Day,

Good Friday, . ) .

Easter Saturday (except in localities where the late trading night is observed on Saturday),

Easter Monday,

Labour Day (within a radius of 25 miles of the G.P.0., Melbourne; within the cities of Ballarat, Bendigo, Geelong,
Geelong West, and Warrnambool ; within the town of Nowtown and Chilwell; and within the boroughs of Eaglehawk
and Sebastopol).

Anzac Day,

King’s Birthday, . .

Melbourne Cup Day (within a radius of 25 miles of .the G.P.0., Melbourne, except in establishments where employees
other than clerks are employed and the majority of such employees do not observe Cup Day as a holiday),

Christmas Day, and

Boxing Day,

:rnany other day substituted by Act of Parliament or Proclamation for any of the above.mentioned holidays, shall be paid for as
ollows :—
Clerks or cashiers employed in hotels, guest houses, boarding houses, coffee palaces, or restaurants Time and a half.
All others N .. .. .. .. .. .. . .. .. Double time.
Provided that this clause shall not apply to—

Receiving clerks or punch or fare -checking clerks, outfit clerks, roster clerks, or other clerks in lieu of or in substitution
for any such clerks in connexion with the traffic operations of tramways or employed in tramway sheds or tramway
offices ; or

Counter clerks, entering clerks, cashiers, 1abel or despatch clerks employed in daily newspaper offloes.

ANNUAL HoLIDAYS (OTHER THAN SHIFr WORKERS).

10. Any employee who has been in the service of the same employer for a period of not less than twelve months shall be
granted holidays on full pay for a period of fourteen consecutive days in each year (exclusive of the public holidays specified in clause
9), and such holidays shall be given within three months of completion of each twelve months’ service. Should an employee’s services
be terminated before the expiration of any qualifying period of twelve months’ service, he shall be entitled to pro rate holidays on
full pay for such incomplete qualifying period ; but should an employee be dismissed at any time for misconduct before the expiration
of any qualifying period of twelve months of such ocmployment, he shall not be entitled to any leave or any pro raia payment in lieu
shereof for such incomplete qualifying period.

HOLIDAYS. -
11. No deduction shall be made from the wages of employecs granted leave for the holidays specified in clause 9.

Sick LEAVE.

12. (a) Any employee not attending for duty, who has had not less than three months’ service with the same emptoyer shall
not lose his or her pay for the actual time lost if such employee produces or forwards within 24 hours of the commencement of such
absence, evidence satisfactory to the employer, that his or her non-attendance was due to personal ill health or accident necessitating
such absence, but such.employee shall not be entitled to payment for non-attendance on the grounds of personal ill health or accident
for more than six days in each year. .

(b) Notwithstanding the provisions of sub-clauso (@) hereof, if the full period of sick leave as prescribed is not taken in any
year, such portion as is not taken shall be cumulative from year to year up to & poriod not excecding cighteen days which shall be
the maximum amount of leave to which an employee may be entitled in any year of service without deduction of pay.

For the purpose of this sub-clause service prior to the 7th July, 1944, shall be disregarded.

TiME AND WAGES RECORDS,

13. Each employer shall keep time and wages records showing the name of each employee, the hours worked each day, and
the wages and overtime paid each week. The time and wages record shall be open for inspection to a duly accredited official of the
Feoderated Clerks’ Union of Australia during the usual office hours at the employer's office, or other convenient place. provided that
only one demand for such inspection shall be made at the sume establishment in any one fortnight, and such demand shall not be
made unless the Secretary of the Union suspects that a breach of this Detcrmination has been committed.

MEAL ALLOWANCE, .

14. Any employee who is required to work beyond ome hour afrer the usuai finishing hour of work, shall be paid & meal
allowance of 23. 6d. This provision shall only apply within a radius of 2 miles of the G.P.0., Melbourne, and 10 miles of the Post
Offico, Geelong. :

VEHICLE ALLOWANCES.

15. (@) Where an employer requires an employec to use his own bicycle in the performance of his duties, such employee shall
be paid an allowance at the rate of 3s. 6d. per weck for such period as the bicycle is used.

(b) Where an employer requires an employee to use his own motor vehicle in the performance of his duties, such employee
shall be paid an allowance of not less than fourpence per mile, but such allowance shall not exceed £3 per week.

(¢) Where an employer provides a motor vehicle which is used by an employce in the performance of his duties, all expenses,
including registration, running and maintenance of such motor vehicle, shall be paid by the employer.

UNIFORM ALLOWANCE. .
16. Where an employer requires any employee to wear any special uniform, dress, or clothing, such employeo shail be paid an
allowance of 2s. 8d. per week uuless such uniform, dress, or clothing is supplied and laundered by the cruployer.

Rest PERIOD.
17. All employees shall be allowed two rest intervals on each day as follows :—(a) The first of ten minutes to be allowed
between the time of commencing work and the usual meal interval : (#) the second of ten minutes to be allowed between the usnal
meal interval and the time of ceasing work for the day. Such intervals are to be counted as part of time worked.

FrLoor CovrrING. . R
18. Where an employee is called upon to remain stationary on a concrete or stone floor for & period exceeding half an hour,
suitable floor covering shall be provided by-the employer.

PAYMENT OF WAGES.
19, Wages, overtime, and allowances shall be paid during working hours not later than Friday in each pay week.

PERIODICAL ADJGSTMENT OF WAGES.
20. The wages set out in Clause 2 are based upon the following basic wage rates, and, pursuant to the provisions of
goction 21 of tho Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
as prescribed by clause 21.

Basic Wage.

Neads Loadlwz ‘Total Index Numb
Placc. Basic Wage. Constant. Ragle Wage. s;t As»ilg'::edcf

. £ s d. s d. L os d
Throughout the Stato 5300 6 0 3 6 0 Melbourae
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ADJUSTMENT OF Basic WAGE.

21, (a) For the purposes of this Determination, the expression * Commonwealth Statistioian’s ‘all items’ retail price index
numbers  or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician, . 5]

(b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the]|Basic Wage shall
be as prescribed in clause 20. .

(¢) During each future successive period boginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basioc wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘all items’ retail price index number by the factor -087 taken to ome place
of decimals, the resultant whole number being the amount of the basioc wage expressed in shillings, but should the decimal
number reach 5 or more the basic wage shall be taken to the next higher shilling.

PERI0DIOAL ADIUSTMENT OF RATES FOR ApULT FEMALES AND ALL JUNIORS.
22. The undermentioned original amounts of the wage rates for adult females and all juniors (which are based on an original Needs
Basio Wage of 92s. per week) shall be adjusted proportionately to adjustments of the Needs Basio Wage—such adjustments to be made
to the nearest 3d. half or leas than half of 3d. to be disregarded. Provided that no rate shall be inoreased or decreased by more than the
inorease or decrease in the basio wage,
Original amounts of Wage Rates :—

APPRENTICES OR IMPROVERS.

MizES. FAMALES,
Wages per Week. Wages per Week.
Commencing Age. Improvers.
Typlstes,
Experience, Experience. Apprentices, Swno%;aphnm
16 Yours, | 10 Years. | 17 Years, | 3 o0t Operatorsof | o ouels
. keeping
Machines,
s. d. 8 d. s d. s d. s d, s d. s. d.
1t _year 26 0 28 0 28 6 30 8 | lst year o . 26 0 34 0 26 0
2nd year 34 0 34 0 40 9 40 3 | 2nd year . .. 50 6 39 0 30 6
3rd year 40 9 43 9 58 0 66 3 | 3rd year .. .. 39 6 47 9 30 6
4th year— 4th year . - 49 3 85 0O 49 3
1st six months . 83 9 60 3 68 3 84 0 | 5th year and until 21
2nd six months ..] 83 9 80 3 84 0 8 6 years of age - 60 3 85 0 60 3
Sth year—
1st six months o172 6 7% 0 99 9 |.105 6
2nd six months . 72 6 96 9 99 9 [ 106 6
6th year and until 21 years
of age .. .1 80 9 1106 6 .. =

JUVENILE WORKERS OTHER THAN APPRENTICES AND IMPROVERS.
‘Wages per Week.

s, d.
1st year .. .. . .. .. .. . .. .. 219
2nd year . .. .. . .. .. . .. .. 329
3rd year .. .. .. .. .. .. .. .. .. 41 8
4th year .. .. .. o .. N .. .. .. &1 0
5th year and until 21 years of age .. 62 8

FEMALE ADULTS.
WaGES PER WEEK.

‘Withio a radfus ot 25 miles
of the General Post Otfice, V;let!l:&? ;h:gilt[w?.gfngﬂ,“'&t' All other Parts of Victorla
—_— Melbourne, and within a angd 'l,h Boroughs ofo >| where this Determination
radius of 10 miles of the | g At t1¢ DO sgmw 1 Applies,
Post Office, Geelong. aglehawk acd Be pol.
s d. s d. s d.
Stenographers, typistes, .or operators of caloulating, or
ledger-keeping machines .. . . .. 79 6 73 8 68 0
Telephone switchboard attendants .. .. . 78 0 73 6 68 0
All other adults .. .. . .. . 76 0 71 9 68 0

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 19th December, 19486.

By Authority: J. J. GOUBLBY, Government Printer, Melbourne.
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Factories and Sh'ops Acts.’
DETERMINATION OF THE ICE BOARD.

Nor=.—This Determination applies to the whole of the State of Victoria.
accordance with the provisions of the Factories and Shops Acts, the Wages Board which aince the 7th September, 1926,
has had the power to ‘‘determine the lowest prices or rates which may paid to any })erson or persons or olasses of
persons employed either inside or outside a factory or work-room in the process, trade, or business of a maker of ice for trade or sale,”
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 1st December, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination. .

2.
‘Workers, 1.0., persons under 20 years of age employed
Jl":g “:orkozt;r:r t!amn Pulllnsn.nﬂhckinyg, or P-gklngmfoe,y or [ Other Employees.
Do-trosting Ice Chambers,
‘Wages per Week W, ‘Week
of 44 Hours. mipﬁl;mrs.
Emergency I Emergency
1 mﬁ}
Al (Non-® | Total Wage, I e (Non.© | Total Wags.
adjustable), adjustable).
e d. s d. e d. 5. d s d. s 4.
18 years of age . 52 6 1 6 5¢ 0 Ice Pullers . o
"7 » - .. 57 0 19 58 9 Ice Stackers . . .. § 137 0 4 0 141 0
s, » . 68 3 20 70 3 Ice Packers .. ..
18, " . 77 6 2 3 7 9
ProPoRrTION (in any factory or place).

Onpe juvenile worker to every three or fraction of three
workers employed and receiving not less than 141s. per week
of 44 hours.

PROHIBITION OF EMPLOYMENT.
3. The Board has determined that no person shall be employed as an apprentice or an improver.
Hours oF Work.
4. (a) Where shifts are worked the times of beginning and ending shall be as follows :—

Alternatively during the period 18th October to 15th Aprii.

Time of Time of Time of Time of
Day Shift— Beginning. Ending. Beginning, Endiny.
. . - Monday, Tuesday, Thursday,
git;l;(:gz to Friday inclusive .. ; 2":' I:; g: or { Friday, Saturday .. .. Tam. .. 3pm.
a y .. . .. . Wednesday . . .. 7am. .. 1l am.
Afternoon Shift— . av. " .o e
Monday to Friday inclusive .. 3 pm. .. 1l pm.7 “‘i{‘:l;i' é::ig;g’ Thursday, 4
Saturday .. .o .. 3 pm. 7 p.m, r M Y .- - pm .. 1 pan
X Wednesday. . . 3pm. .. 7 pm
Night Shift— .
Sunday to Monday .. .. 11 pm. 7 u.m.] [Sunday to Monday .. .. 11 pm. 7 a.m.
Monday to Tuesday .. .. 11 pm, 7 a.m. | Monday to Tuesday .. 11 p.m, 7 a.n.
Tuesday to Wednesday | .. 11 p.m. 7 a.m. | { Tuesday to Wednesday .o 11 pam. 3 a.m.
Wednesday to Thursday .o 11 pm, 7 a.m.r ) Wednesday to Thursday .. 11 pm. 7 a.m.
Thursday to Friday .. .. 11 p.m. 7 a.m. [Th_ursduy to Friday.. .. pm. 7 a.m.
Friday to Saturday .. .. 11 pm. 3 am. ) Friday to Saturday -1l p.m, 7 a.m.

No. 26.—13411/46,
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(b) Where shifts are not worked the times of beginning and ending work shall be as follows :—

During the Period 16th April to 15th October.| During the Perfod 18th October to 16th April.

Time of Beginning, Time of Ending. Time of Beginning. Time of Lnding.
Monday to Friday inclusive 7 a.m. 5 p.m. 6 am. 5 p.a.
Saturday . . 7 am. 12 noon 6 a.m. 11 am.
or alternatively or alternatively
Monday .. .. i 7 a.m., 5 p.m. 6 a.m. 5 p.m.
Tuesday .. . .. .o 7 a.m 5 p.m. 6 a.m. 5 p.m.
Wednesday . .- . 7 a.m, 12 noon 6 a.m. 11 a.m.
Thursday .. - .. .. 7 a.m, 5 p.m. 6 a.m. 5 pm
Friday . . .. .. .. 7 a.m. 5 p.m. 6 a.m. 5 p.m.
Saturday . . .. .. .. 7 a.m. 5 p.m. 6 a.m. 5 pam.

{c) The higher rate to be paid for each hour or fraction of an hour worked by any employee—

(i) before or after his shift ... . .. . . .
(i} outside the times of beginning and ending work .. . .. gehall be time and a balf.

SHIFT WORK.

5. Employees engaged on afternocon or night shift shall in addition to the rates fixed in Clause 2 be paid 9d. per shift and
1s. 6d. per shift respectively. E ) .

SPECIAL RATEs.

6. (a) Time and three quarters (with a minimum of four hours’ work or payment for same) shall be the rate for all work done
cn Sundays, Now Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas
Day, and Boxing Day: but if any other day be by Act of Parliament or Proclamation substituted for any of the above.-named
holidays, the special rate shall only be payable for work done on the day so substituted.

() Any employee who works part of a holiday or & Sunday shall be paid the crdinar:y rate for the remainder of the day.

TmE RATE.

7. Any person employed on time wages for less than the number of hours fixed for an ordinary week's work shull for each
hour worked up to 22 hours be paid at the ordinary wages rate, with an addition of thirty-three and one-third per centum, and
for each hour worked beyond the hours aforesaid the rate of wages payable shall be the ordinary wages rate up to but not exceeding
ordinary wages rates for an ordinary week's work.

PAYMENT OF WAGES.
8. Payment of wages shall bo_madc]weekly during working hours.

Svoro INTERVAL.

9. Any person who is employed continuously in an artificially cooled ice storage chamber for two hours or more shall be
allowed fifteen minutes’ interval for smoko between meals without deduction of pay. : :

TERMINATION OF EMPLOYMENT.

10. Except where the conduct of an employee justifies instant dismissal, seven days’ notice of termination of employment
shall be given by either employer or employeo or one week’s wages shall be paid or forfeited in lien thereof. This provision shall
only apply in the case of an employee who has been employed continuously for four weeks or more.

ANNvAL HoLipAys.

11. The anuual holidays for employees covered by this Determination shall bs in accordance with the provisions, as may
be anmended from time to time, of the Faclories and Shops (Annual Holidays) Act 1946 (No. 5111).

SICE LEAVE.

12. (@) Any employee who has been in the employment of the same employer for a period of not less than three months
and who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or forwards within
4 hours of the commencement of such absence cvidence satisfactory to the employer that his non-attendance was due to personal
ill-health or accident necessitating such absence, but such employee shall not be entitled to payment for non-attendance on the
sround of personal ill-health or accident for more than six days in cach year or a proportionate less time during any shorter
period of employment.

(b) If the full period of sick leave as prescribed in sub-clause (u) hereof is not taken in any yesr, such portion as is not
taken shall be cumulative froma year to year up to a period not exceeding twelve days, which shall be tho maximum amount of
.eave to which an employee shall be entitled in any year without deduction of pay.

For the purpcse of this sub-clause service prior to the 11th June, 1943, shall be disregarded.

RusBErR BooTs axp Caxvas Groves To BE PROVIDED.
13. (a) The employer shall each year supply the employee with one pair of rubber boots which shall remain the property
of the employer, provided that under circumstances of exceptional wear or inferiority in the quality of the boots the emnployer
shall provide replacements. -

{b) Canvas gloves which shall remain the property of the employer shall be supplied to the employee when necessary.

TmE BooKk axp WaGE RECORD.

14. Every employee shall indelibly record daily his correct times of beginning and ending work in a book, or on time cards,
or by a mechanical contrivance, which shall be furnished by the employer. In addition to such time record every employes
shall” be required to sign each week a wage book or other record showing the total amount reccived as wages for such week.

Uxtox INSPECTION.

15. The secretary, assistant sccretary, or organizer of the Federated Cold Storage and Meat Preserving Employees' Union
of Australia, duly authorized in writing either gencrally or specially under Tihe seal of the said Union, shall have access to the
records of times recorded by employecs and wages paid, provided that such inspection is made between the hours of 9 a.m. and
4.30 p.m. on a working day. Such authority shall be produced to the employer on demand.

i!h
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PERIODICAL ADJUSTMENT OF WaQES. .

16. The wages rates set out in clause 2 are based upon the following basic wage, and, pursuant to the provisions of section

21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as prescribed

by clause 17. Provided that the wages of juvenile workers shall be adjusted proportionately to adjustments of the basic wage such

adjustments to be to a 3d., 6d., 8d. or a 1s., any fraction of 3d. to be taken to the next higher 3d.

Basic Wage.

Place, Needs Loading Total Index Number
Basic Wage. Constant. Basic Wage. Set Assigned.
£ & d 8. d. £ s d.
Throughout the State .- 53 0 O 6 0 5 6 0 Melbourne

ApJosTMENT oF Basic Waee,

17. (a) For the purposes of this dotormination, the expression '* Commonweslth Statistician’s ‘all items’ rotail price index
numboers ” or any like exprossion moans the numbers stated to be such index numbers in any document purporting, and not”
proved tc bo wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf

of the Commonwealth Statistician.
(b) Until the beginning of the first pay period to commence in February, 1947, the améunts of the Basic Wage shall

be as proscribed in clause 16.
(¢) During cach future successive period beginning with the first pay poried to commence in a Fobruary, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
tho last published Commonwecalth Statistician’s ‘all itoms’ retai) price index number by the factor -087 taken to one place
of decimals, the resultant wholo number being the amount of the basic wage oxpressed in shillings, but should the decimal

number reach -3 or more the basic wage shall bo taken to the next higher shilling.

P. A, RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 19th Decomber, 1946.

By Authority: J. J. GOUBLEY, Government- Printer, Melbourne.
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