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Factories and Shops Acts,
DETERMINATION OF THE LIFT BOARD.

Nore.—This Dztermination applies to the whole of the State of Victoria.
]N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “ determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed in the process, trade, busineas, or
occupation of a lift attendant ” has made the following Determination, namely :—
1. That on the 27th Fobruary, 1947, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

2. EMPLOYEES,
. Weekl:
‘Wage. .
s d. Note.
Lift attendants (malé or fomale) .. .. . 118 0 The Board has determined that no apprentices shall be taken
to the trade.

TarMs or EMPLOYMENT.

3. Employees (other than casuals) ready, willing and available for work, shall be paid the weekly wage fixed irrespective
of the number of hours worked not exceeding 44 hours per week.

WigEs 10 BE Pamp 18 FoLL.
4. An employer shall not make any deduction from wages for meals supplied to lift attendants in hotels, coffee palaces,
clubs, restaurants, or hospitals,
. Tmies oF Beemnwmve aND Enxpine WoRk.
6. Time of beginning and ending work for lift attendants, other than those who are employed in lifts in hotels, clubs, coffes
palaces, restaurants, or hospi

Time of “Time of

Beginning. Ending.
(i) On the day on which the half holiday is observed locally . .. 8 am. .. 1. p.m.
(ii) on the other working days of the week . e . .. 8 am. . 6.15 p.m,

i OvERTmMIE.
6. The following tates shall be paid :—
(1) Lift attendants who are employed in lifta in hotels, olubs, coffes palaces, restaurants, or hospitals—
(a) For all work done in-excess of ten hours on any one day .. .. . “*\ Time ;nd » balf
(b) For all work donoe in excess of 44 hours in any week .. . } :

(2) All other lift attendants—
(a) Outside the hours fixed as the times of beginning and ending work . .

(b) Within the hours fixed as the times of beginning and ending work in excess of 44 hours in any week}Tlm° and & half.

CASUAL ATTENDANTS.

7. Casual attendants, i.e., persons who are employed during any week for not more than one.half the maximum number of
hours. fixed in -this Determination as a week’s work, shall be paid as follows—

. Pet bour,

Persons employed in lifts in retail shops, hotels, clubs, coffes palaces, restaurants and hospitals . .. 3s. 6d.
All other persons— '

(a) Within the times of beginning and ending work . - . o . 3a 6d.

{b) Outside the times of beginning and ending work . - . - - 48, 6d,
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SPROIAL RiTES foB SUNDAYS AND PuBric HoLipavs.

8. Lift attendanta (including casuals) employed in hotels, clubs, coffee palaces, restaurants, or hospitals shall be paid at tho
rate of timo and a half for work done on New Year’s Day, Australia Day, Good Friday, Euster Monday, Labour Day, Christmas
Day, and Boxing Day: and all other lift attendants (including casuals) shall bo paid double time for work dono on Sundays.
New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Melbourne
Cup Day, (within the Metropolitan District as defined in the Factories and Shops Acts and the Orders in Council thereunder),
Christmas Day, and Boxing Day ; but if any other day be by Act of Parliament or Proclamation substituted for any of tho
above-named holidays, the special rate shall be payable only for the day so substituted.

. TERMINATION OF EMPLOYMENT.

9. One week's notice of termination of employment shall be given by either employer or employee, or one week’s pay shall
be paid or forfeited, as the case may be, in lieu thereof.

Provided that an employer may dismiss an employee without notice for malingering, inefficiency, neglect of duty, or misconduct,
and in such cases wages will be paid up to the time of dismissal only.

RaTIONING OF EMPLOYEES, .

10. Where an employer desires to ration his employees he shall give at least three days' notice to each employee of his
intention to ration such employee.

SicE LEAvVE.

11. (a) Lift attendants continuously employed who are necessarily absent on account of sickness shall be allowed six days’ sick
leave each year on full pay, providing satisfactory evidence is produced to the management or employer within 24 hours of the
usual hour for commenecing work. .

(b) If the full period of sick leave as prescribed in sub.clause (@) hereof is not taken in any year, such portion as is not taken shall
‘be cumulative from year to year up to a period not exceeding eighteen days, which shall be the maximum amount of leave to which an
employee shall be entitled in any year without deduction of pay. : .

For the purposea of this sub-clause service prior to the 17th December, 1943, shall be disregarded.

Axxvar Houpays.

12. The annual holidays for employees covered by the Determination shall be in accordance with the provisions, as may be
amended from time to time, of the Faclories and Shops (Annual Holidays) Act 1946.

. " UnrrorMms,
13. Where an employee is required by the employer to wear a uniform, such uniform shall be supplied by tho smployer,
Mzar Hous.
14. (a) Employess in hotels, clubs, coffee palaces, restaurants, or hospitals shall be allowed meal intervals as follows :—
(i) Day shift employees (i.e. persons employed up to 3 p.m.) .. .. Not more nor less than one hour
between 11 a.m. and 3 p.m.
(ii) Afternoon shift employees (i.e. persons employed after 3 p.m.) .. .. Not more nor less than one hour
between 6 p.m. and 8 p.m.
{b) Other employees . . . .. .. .. .. Not more nor less than one hour

between 11.45 a.m. and 2.15 p.m.
and not more nor less than
. three-quarters of an hour between
6 pm. and 7.15 p.m.
MEeaL Mowzy.

16. Any employee (other than one employed in a hotel, club, coffee palace, restaurant, or hospital) required to work beyond
one bour after the usual finishing hour of work as prescribed in clause 5 (ii) or before the usual commencing hour of work as
presoribed in olause 5 (ii) shall be paid not less than two shillings and sixpence meal money in addition to the overtime rates
a8 preacribed for in this Determination.

Resr PERIOD,

16. Each employee shall be allowed two rest intervals on each day as follows:—(a) The first of ten minutes to be allowed
between the time of commencing work and the uwual meal interval: (b) the second of ten minutes to be allowed between the
usual meal interval and the time of ceasing work for the day. Such intervals are to be counted as part of time worked.

CoNtmvUTTY OF WORK.
17. The work of each day shall be continuous with the ocustomary breaks for meals and rest perioda as presoribed in clauses

14 and 16.
’ PaymeNT 7oR HoLipa¥s,

18. All employees (other than those employed in hotels, clubs, coffee palaces, vestaurants, and hospitals) not being paid
casual rates shall be entitled to the following holidays without deduotion of pay :—New Year’s Day, Australia Day, Good Friday,
Easter Saturday, Easter Monday, Labour Day, Anzac Day, King's Birthday, Melbourne Cup Day (within the Metropolitan
District as defined in the Factories and Shops Acte and the Orders in Council thereunder), Christmas Day, and Boxing Day.

PiovMENT Or WaGES.

19. All payments of wages shall be made not later than the hour of ceasing work on Thursday of each week.

SEATING FOR ATTENDANT.
20. A suitable seat shall be provided in each passenger lift for the use of the attendant.

RapLaToRs.
21. Radiators shall be installed in all paasenger lifs.
Ereorric Fixs.
22. Electric fans shall be installed in all passenger lifts where possible.
AcooMMODATION AND CHAXGEB Roous.

23. (a) Change rooms and lockers shall be provided for the usc of employees.

{b) Means for obtaining hot water and other suitable facilities shall be provided for employces to have meals.
RigrT oF ENTRY 0f UNION OFFIOIAL,

24. A duly accredited representative of the Federated Lift Attondants’ Union shall have the right to enter the establishment,
of any employer to which this Dstermination applies on one day per calendar month for a time not exceeding ten minutes,
providing that such official is not interfering with the employee’s work or offensive in his methods.

. TmE aAND WaeEs Book.

25. A time and wages book shall bs kept by each employes showing times of attendance and amount of wages received.

Such book shall be open for inspection by the Secretary of the Federated Lift Attendants’ Union during the usual working hours.

P. A. RANDLES, J.P., Chairman.

. J. V. WILLOX, Secretary.
Melbourne, 17th February, 1947.
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