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Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.
(Asbestos Articles Section.)

Nores.—(a) This Determination applies to the whole of the State of Victoria.

(b) On 18th July, 1938, 11th November, 1940, and 30th September, 1941, respectively, by Orders in Council, the following
additional trades and branches of trades were specified to be trades, or branches of trades, for the purposes of section (6) of the

Factories and Shops Act 1936, that is to say :—
Gold beating,

Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.

Manufacturing or preparing---

Designs for paper patterns or for other paper articles whatsoever.

Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware, synthetio
resin, casein, or other substance of a nature.similar to synthetic resin or casein.
Abrasive articles {(other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sharpening

stones.

Articles made of feathers, including dress ornaments and boas.

Vinegar and yeast.

Carbon dioxide or other industrial gases for trade or sale in gas, liquid, or solid form.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “‘ to determine the lowest prices or
I rates which may be paid to any person or persons or classes of persons employed in the following trades and branches of trades,

that is to say :—
Renovating carpets ;
Proparing feathers ;
Treating flax;
Treating pyrites and other metalliferous ores;
Mixing seed and making poultry foods ;
Glass badging ; :
Gold stamping ;
Ivory working ;
Show-card and ticket-writing ;
Manufacturing or preparing—
Abrasive paper or cloth;
Asbestos articles;
Blue prints;
Buttons and buckles other than those subject to the
Determination of the Plastic Moulding Board ;
Button badges;
Carbon articles ;
Chalk, crayons, or other articles from mineral earth ;

has made, in respect of the

Cinematograph film ;

Composition flooring ;

Cutlery ;

Artificial flowers and bouquets ;

Paper articles not subject to any Board heretofore appointed

Honey ;

Ink or adhesives;

Silk or parchment lampshades ;

Fishing and other nets;

Ornaments for cakes;

Plaster models ;

Sporting goods not provided for under any Board heretofore
appointed ;

Surgical instruments;

Toys ; .. .

Watch cases ”

f; ing or preparing of Asbestos Articles, the following Determination, namely—

(1) That as from the beginning of the first pay period to commence on or after the 1st December, 1946, the last previous
Determination for this Section shall be revoked and replaced by this Determination.
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(2) Waces Prr Weexk or 44 Hours.
(a) Improvers. {d) Other Employees.
s d. Males.
Under 17 years of age - - - 23 9 s d.
17 years of age . . . o 3 9 Oven hands .o o . .. 110 0
18 " " . . - . 47 6 Machine attendants .. . - w110 0
19 » ”» . . - .. 8t 3 All others .. - .. o - 106 0
20 " o .o . - . 78 6
Proportion (in any place). Females,
One improver to every three adult employees, All'adults .. . . .o ve 60 0

Note.—The Board has determined in accordance with section 25 (1) of the amended Factories and Shops Act 1934, that the
process, trade, business, or occupation is 8o unskilled that no person shall be taken as an apprentice,

(3) WeERLY Hours.—That the number of hours to constitute an ordinary week’s work shall be 44,

{(4) TiMES oF Beoinsmvg axp’ ENpwe Wogk.—That the times of beginning and ending work shall be :—

Time of Beginning. Time of Endlng,
(Not eartler than), (Not later than),
7.30 a.m. .. .. . . «» 12 noon on Saturday.

7.30 a.m. = . e «« 5.30 p.m. on the other working days of the week.

(5) OvERTME,—That all time worked—
(a) Outside the times of beginning and ending work prescribed in Clause (4), or
(b) Within_s_uch prescribed times, but in excess of 44 hours in any one week-—

shall be paid for at the rate of time and a half for the frst four hours’ work, and double time thereafter. Provided that,in computing
overtime, each day’s work shall stand alone.

{8) HoLipays aND Suxpay WorK.—That empfoyees shall be entitled to the f;)llowihg pnl;lio holidays without deduction of
pay :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King's Birthday, Labour Day, Anzac Day,
Christmas Day and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the said days
respeoctively.

Work done on Sunday or on any of the above-mentioned holidays shall be paid for at the rate of double time.

* (7) Terus oF EMPLOYMENT.—(a) That notioe equivalent to 44 working hours shall be given on either side to terminate employment.
Such notice may be given at any time. This shall not affect tho right of the employer to dismiss any employee without notice for
malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal only), or to deduot
. payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown of machinery, or
any stoppage of work, or.any cause for which the employer cannot be reasonably held responsible.

¢ (b) In lieu of such 44 working hours' notice, except in circumstances referred to above, the employer may pay 44 hours!
wages ; and vice versa the employee leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted from’
any wages due, .
(¢) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays, and
not to determine finally the engagement, shall not deprive the employee of payment for any preseribed holidays ocourring or observed
between such notice to terminate and the re-engagement, if any.

(8) ResT PERIOD FOR FEMALES.—That females engaged in any work where the spell of duty exceeds four hours shall be allowed
duaring cach morning, sn interval of ten minutes in the third hour for rest, such interval to count as part of time worked.

(9) AnxuaL Horipay.—The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual
Holidays) Act 1946, and any amendments which may be made thereto from time to time. ;

(10) PErIODICAL ADJUSTMENT OF WagEs.—The wages rates set out in clause (2) (b) are based upon the following basic
wage rates, and, pursuant to the provisions of section 2I of the Factories and Shops Act 1934, the Board hereby determines
that such rates shall be automatically adjusted as prescribed by Clause (11). Tho wages of improvers shall be adjusted
proportionately to adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half of
3d. to be disregarded, and to be made upon the rates prescribed by the Determination for this Section which came into force
a8 from the beginning of the first pay period to commence on or after the lst December, 1946,

Basic Wage.
Place. Neﬁﬁﬁsﬁ&g‘nge Loadlng (Constant.) Total Basic Wage. I§&°L§'§.’.§'§’
£ s d s d. £ s d
Throughout the State .. . . “e 50 0 8 0 5 6 0 Melbourne

ADJUSTMENT OF Basic Wage.

(11) (a) For the purposcs of this Dotormination, the expression  Commonwealth Statistician’s ‘all items’ retail price index
numbers *’ or sny like expression means the numbers stated to be such index numbers in any document purporting, and not,
proved to be wrongly so purporting to be printed by the Conmimonwealth Government Printer or to be signed by or on behalf of

the Commonwealth Statistician.
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(b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall be as

prescribed in Clause (10).

(¢) During oach future successive period beginning with the first pay period to commence in a February, a May, an August,
or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s *all items ** retail price index number by the factor *087 taken to one place of decimals, the
resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach ‘5 or

more the basic wage shall be taken to the next higher shilling.
P. A, RANDLES, J.P., Chairman,
J. V. WILLOX, Secretary,

.

Melbourne, i4th January, 1947.

By Authority: J. J. GoumLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE HOSPITAL NURSES' BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed “ to determine the lowest prices or
I rates which may be paid to any person or persons or classes of persons employed as :—
(@) certificated nurses in public, private, intermediate, or community hospitals or in benevolent or in convalescent homes ;
(b) nurses in training in hospitals recognized as training schools by the Nurses Registration Board of Victoria ;
(c) rogistered infant welfare nurses engaged in infant welfare work or in work requiring an infant welfare certificate, and
who are employed—  *
(i) by any municipality or industrial or commercial corporation; or
{ii) in any—
infant welfare training school,
mothereraft training school,
babies’ home,
pre-school centre (including any créche, nursery school, kindergarten, or play group).
(d) certificatod nurses engaged in connexion With any industrial or commercial nndertaking ;
has made the following Determination, namely :— ' .
That on the 27th February, 1947, the last previous Determination of this Board shall be revoked and replaced by this
Determination which embraces Part 1, Part 2, and Part 3 hereof.

PART 1.
NOTE.—This part applies’to—
(@) Certificated nurses in public, private, intermediate, or community hospitals, or in b lent or \! th
(&) Nurses in training in hospitals recognized as training schools by the Nurses Registration Board of Victoria.

-

WAGES,

1. An employee for whom the employer makes available board and lodging shall be provided with laundry, free of charge, but
from the wages hereinafter prescribed, a sum of 20s. per weck may be deducted in respect of such board and lodging, notwithstanding
that such employee may decide not to avail herself of such accommodation. :

An employee for whom the employer dues not make available boatd and lodging shall receive in addition {0 the wages hereinafter
prescribed, an ailowance of 20s. per week, and shall be entitled also to one meal per day to be provided by the employer.

TRAINEES.
MIDWIFERY TRAINEES. OTHER TRAINEES,
Per Week.
Per Week. £ s d.
£ & d. | 1st year .. .. .. . .. . . . .. 2 7 6
lst year . .. 2 7 6} 20d year .. .. . ‘e . ‘e . . 213 0
and thereafter .. 218 0 | and thereafter . . . . . . . .. 3 3 ¢

Provided that if a person who has obtained a nurse’s certificate elects to enter into further
' graining for the purpose of obtaining a midwifery certificate, the wage to be paid for such further
training shall be at the rate of £3 3s. 6d. per week.

Proportion,
The propoi-tion of trainees in a training hospital approved by the Nurses' Registration Board of Victoria to certificated purses
shall be not more than six trainees to each certificated nurse exclusive of the matron.

Vo, 236.—2675/47.
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OreEr EMPLOYEES,
Matrons.

(i) Subject to sub-clause (ii) hereof the wages payable to Matrons (other than those employed in Lenevolent homes) shall be
based on the daily average occupied beds in a public hospital or the registered nuinber of beds in any other institution as follows :—

Per Week.
. £ s d
Under 10 beds . . .. e . . .. .. 618 0
From 10 to 19 beds .. .. .. . .. - . 73 0
w20, 39 . o . .. .. .- .. 780
» 40, 65 . . .. .. . . 715 6 '
., 66, 100 ,, .. .. .. .. .. . .. 856
,» 101,, 150 ,, . . .. ve - . . 815 6
» 151 ,, 200 ,, . . .. “e . . . 9 5 6
,» 2001, 250 ,, .. .. .. .. 815 6
, 251, 300 ,, . o .. . .. .. . 10 5 6
Over 300 beds o 1015 6

Provided that the wages of any .Viz;tron in'a Hospit-u.ll Regist.e‘red as z; :l‘rainixlé .Sohool or a part-time Training School shall not
be less than £7 8s. 0d. per week.

(ii) Any Matron in a Hospital in which there is no Resident Medical Officer and which hospital is registered as a training
school or a part time training school shall, in addition to the wages prescribed in sub-clause (i) hereof, receive an allowance at the
rate of £52 per annum.

(iii) Wages payable to Matrons employed in benevolent homes shall be based on the daily average occupied number of beds
as follows :—

Per Week.

£ s d.

Under 100 beds .. . .e . .. . . 75 6
From 101 to 200 beds .. . . .. .. . 715 6
,» 201, 300 ,, .. T . .. .. . . 8 5 6
W o 301, 450 ,, .. .. o . .. .. . . 815 6
Over 450 beds o ee .. . .. .. .e .. 9 5 8

Deputy or Assistant Malrons.

(i) Wages payable to deputy or assistant Matrons (other than those employed in benevolent homes) shall be based on the daily
average occupied beds in a publio hogspital or the registered number of beds in any other institution as follows :—

Por Week.
£ s d
From 101 to 150 beds .. . . .. .. 70 6
. 151, 200 ,, . .. . . . .. 710 6
,» 201, 250 ,, . .. .. .. . . .. 8 0 6
Over 250 beds . . .. . . . 810 6

{ii) Wages payable to deputy or assistant Matrons employed in benevolent homes shall be based on the daily occupied average
number of beds as follows :— !

Per Wook.

£ a d.

From 201 to 300 béds . .. . . . - 815 6
» 301, 450 .. e - . .. .. 706
Over 450 beds . .. .. .. .. . 7T 5 6

Home Sisters and Certificated Midwifery Nurses.

Per Woek.

£ s d.

Home Sister N . .o . . .. . - 615 6
Certificated Midwifery Nurses .. . .. . . .. T 417 6

Employees not Elsewhere Provided Jor in Part 1.

The wages of the following employees shall vary according to their length of service in the institution at which they are
employed at the class of work mentioned, provided that a nurse with not less than an aggregate of three yoars’ experience at such

clags, who then co work in anoth titution, shall for the first twelve months’ service in such institution, be paid not less
than the rate herein provided in Column B, and thereafter not less than the rate herein in Column C.
o COLUMN A, CoLUMN B. CoLuux C.
During th: m; th
First Vear, Msirtio Thereatter.
Per Week, Per Week. Por Wook.
: £ s d £ s d. £ s d.
Nurse Dietitian in Charge holding a certificate recognized by the
Royal Victorian College of Nursing .. .. .. .. 75 6 710 8 715 6
Assistant Dietitians holding certificates recognized by the Royal
Victortan College of Nursin, .. = - = 6 5 6 610 6 615 6
Senior Tutor Sister (which includes a Tutor Sister where only one
is employed) - - .. - - = 75 8 710 6 715 6
Tutor Sisters other than senior tutor sister .. .. 6 0 6 6 6 6 610 6
Night Sister in Charge of 20 beds or more 6 5 6 610 6 615 6
Other Night Sister in charge .. . .. .. - 6 0 6 6 6 6 610 6
X.ray Sister who is a registered techmician .. . . 6 5 6 610 8 615 6
Sisters . . .- . . .. . 6 0 6 6 5 6 610 6
Staff Nurses . . . . . . 5 0 86 510 6 615 6
ALLOWANCES.

2. (a) Any night sister, tutor sister {other than senior tutor sister), sister, staff nurse, or oertificated midwifery nurse who is
required to hold more than oue certificate in connexion with her duties shall receive a sum of 53. per week for each certificate required
to be used in addition to the appropriate wage rate provided in clause 1. .

(6) Any employee at call shall receive an allowance at the rate of 5s. per week for the time at call in addition to any other
rete in this Determination to which she may be entitled. .

(¢) Any employee whose duties require her to travel shall be paid first-class fares and all reasonable out-of-pocket expenses.

(d) Any registersd nurse engaged for a distant position where a definite period of engagement is not stated shall, after six
months’ continuous service in same, receive a refund of first-class railway, coach, or steamer fares and reasonable out-of-pocket expenses
inourred in reaching such position.

(¢) Any registered nurse engaged for a distant position for a definite period shall, when she completes the term of her
engagement, receive first-olass railway, coach, or steamer return fares and reasonable out-of-pocket expenses inourred in travelling.
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Hours FoR AN ORDINARY WEEE'S WOBE.
3. The hours for an ordinary week's work shall be :—

(i) For an X.ray Sister who is a registered technician not more than eight hours on any one day and not more than
five and a half days in any week ;

(ii) For all employees (other than a Sister who is an X.ray technician) 44 hours per week provided that 88 hours may

worked in any two consccutive wecks, and provided further that not more than 48 hours may be worked in

.. ..any of such weeks without payment of overtime ;

(iif} With the exception of time occupied in having meals (which shall be a period of not less than 30 minutes for each
meal), and one additional break if same is required by the Institution, the work of each shift shail be continuous.

OVERTIME.
4. Except in the case of—{i}) a Matron in an institution where a Deputy or Assistant Matron is also employed, and
(if) an X-ray Sister who is a registered technician, time and a half shall be paid for all work done in excess of
the ordinary hours prescribed in clause 3.

Day Orr v EacH WEEK.
6. All employees shall receive at least one clear day off in cach week in the case of day-shift employees and one clear night
off in each week in the case of night-shift employees.
Provided that during any working period not exceeding three consecutive weeks, the day or night off may, with the approval
of the Matron, be allowed to stand over, and be taken at a time mutually agreed upon in any one consecutive period equivalent
to one day or night, as the case may be, for each week in the period concerned.

AxnvaL Lpave.
ol 6. (a) Annual leave with full pay shall be granted to employees on completion of each twelve months’ service with an institution
as follows :—
Staff nurses and trainees . . . .. .. . i . Three weeks.
All other employees .. .. .. .. .. - .. .. .. Four weeks.

Provided that any employee who leaves or is dismissed for any reason (other than misconduct) after six months’ continuous
service in any qualifying twelve monthly period, shall in lieu of annual leave, receive a pro rata payment, based on the amount
payable for the leave prescribed herein for a full twelve months’ continuous service, and the period actually served.

(b) Two week’s notice of the date from which an employoco shall commence her annual leave shall be given unless otherwise
mutually agreed upon between the parties concerned.

SI0K LEAVE.
. 7. (a) In the event of an employee becoming sick and certified as such by the Medical Superintendent, or in an institution
where there is no Medical Superintendent by a qualified Medical Practitioner approved by the institution, she shall be entitled to sick.
leave on full pay as follows :—
(i) During the first year of service in an institution—one day for each month of service.
(i) During the second, third, and fourth years of service in an institution—fourteen days in each year.
(iii) Thereafter—twenty-one days in each year.

Sick leave shall be in addition to the annual leave provided in clause 6.

(6) If the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as is not taken
shall bo cumulative from year to year up to a period not exceeding 63 days, which shall be the maximum amount of leave to which
an employee may be entitled in any year of service, without deduction of pay.

(c) Notwithstanding any provision in sub-clauses (a) and (b) hereof, an employee who contracts an infectious disease in the course
of her duties and same having been certified to by the Medical Superintendent or by a Medical Practitioner approved by the institution
shall receive full pay during the necessary period off duty up to but not exceeding a period of three months. .

MixrMum PAYMENT POR WoORK DoNE IN ANY WEEK.

8. An employee who is willing and available for work shall if employed for less than three days receive a minimum of half a
full week’s ordinary wage for the class of work done, but if she is employed for three days or over she shall receive a minimum of a
full ordinary week’s wage for the class of work done.

Mixep Dories.

9. Any employee called upon to temporarily perform duties for which a higher wage is prescribed by this Determination shall
receive such higher wage whilst so employed. Provided that this clause does not apply to an employee who is relieving another
employee, if such other employee is on annual leave or sick leave, unless in the case of sick leave the relieving period is greater than
four weeks in any one year.

TIME AND WAGE RECORDS.

10. An adequato record of the hours worked by each employee and tho wages paid shall be kept by each employor subject to
this Detormination,

PrOPORTION oF NURSES To PATIENTS.

11. (The provisions of this Clause shall not operate so far as employees at benevolent homes or at the Melbourne Convalescent
Home for Men, Choltenham, and the Melbourne Convalescont Home for Womon, Clayton are concerned.)—The proportion of nurses to
patients in private intermediate or community hospitals shall be as provided in the Regulations relating to Private Hospitals under
the Health Act 1928 (No. 3697) but in all other places the proportion on duty shall be as follows :—

{a) Day Shift.—One nurse to each ten or fraction of ten patients.
(b} Night Shift.—One nurse to each fifteen or fraction of fifteen patients.

PROVISION OF ACCOMMODATION AND OTHER NECESSARY REQUIREMENTS.

12. (a) Suitable healthy accommodation shall be provided for employees. Wherover possible single bedrooms shall be provided.
Separate beds shall be provided for each employee and in no case shall more than two employees be required to occupy the same
bedroom. Separate accommodation distinct from that provided for day staff shall be provided for employees on night duty.

(b} Adequate supplies of rubber gloves and all necessary safety appliances shall be kept and maintained at cach institution and
provided free of cost to employees for use as required.

{c) Linen, cutlery, crockery, and blankets shall be provided by the employer free of cost to the employee.

BrEARAGES. -
13. Except in a case of proved carclessness an employee shall not be required to pay for any breakages occurring in the ordinary
course of her specified duties.

UNIFORMS.
14. (¢) A trainee on entering a hospital shall provide herself with the prescribed uniform for the first twelve months of
training. On completion of such first twelve months of training the trainee shall be recompensed for her initial outlay as follows :—
(i) If such first twelve months of training ends prior to 22nd January, 1947, to the amount of £3. 3s. 0d;
(ii) If such first twelve months of training ends after the 22nd January, 1947, to the amount of £6 6s. 0d.
Thereafter the hospital shall supply such trainee with suitable and sufficient material for such uniform during each subsequent year of

service or part thereof, .

(6) Any employee (other than a trainee or a certificated nurse in training) shall be provided from the commencement of her
gervice with an institution with necessary caps and also with suitable and sufficient material for the other articles of & uniform. In
lieu of the provision of such caps and material the institution may, however, pay such employee an allowance of 2s. per week.
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DrrFINTIIONS,

15. (@) Matron.—A Matron is a trained registered nurse who has charge of the nursing and domestic staff in any of the
institutions mentioned in the preamble of this Determination. )

(b) Daily Average.—Daily average means the daily average oceupiod beds in a Public Hospital or in a Benevolent Home as
shown in the latest available return of tho Charitics Board of Victoria.

(c) Deputy or Assistant Matron.—A Deputy or Assistant Matron is a trained registored nurse who relieves the Matron and assists
in the administration. .

(d) Sister—A Sister is a trained registered nurso with spccial responsibility (i.e., in charge of a ward, floor, department, or the
traiuing of nurses). o

(¢} Staff Nurse—A Staff Nurse is a trained registered nurse employed in or in connexion with any of the institutions
montioned in the preamble of this Determination. .

(f) Traince.—A Trainee is a pupil nurse in a registered training school.

(g) Night Sister in Charge—A night sister in charge means the sonior registored nurse on duty at night in a hospital.

(k) Uniform.—A Uniform shall consist of such dresses, aprons, and caps as may be cequired by the institution.

TERMINATION OF EMPLOYMENT.

16. Exoept where the conduct of an employee justifies instant dismissal, fourtven days’ notice of termination of employment
shall be given by either employer or employes, or in liou thereof fourteen days’ wagos shall be paid or forfeited, as the case may be.

. PART 2
NOTE.—Section L of this part applies to—
Registered infant welfare nurses engaged in infant welfare.work or in work requiring an infant welfare certificate, and who
are employed—
(i) by any municipality or industrial or commercial corporation ; or
(ii) in any pre-school centre (including any créche, nursery school, kindergarten, or play group).
Section 1L of this part applies to—
Registered infant welfare nurses engaged in infant welfare work or in work requiring’an infant welfare certificate, and who
are employed in any—
infant welfare training school,

mothercraft training school, or
babies’ home.

SECTION L
. WagErs.
. 1. Any employee required to live in shall bo provided with laundry, free of charge, but a sum of 20s. per week may be
deducted from the wages hereinafter provided, for board and lodging. S
ek,

£ o d
Sister .. .. .. s .. . . .. .. .o . 70 6

ADDITIONAL PAYMENT.
2. Any employee who is required to hold in connexion with her duties any certificate or certificates other than—
(2} a general nursing certificato,
(b) an obstetrical certificate, or
(c} an infant welfare certificate,

shall receive an allowance of 5s. per week for each such other certificate she is required to hold.

. Hours or WORK.
3. The number of hours which shall constitute an ordinary week’s work shall be 41,

OVERTIME,
4. Time and a half shall be paid for all work done in oxcess of 44 hours per week.

CAsvaL EMPLOYMENT.

5. A casual m‘npluyee (i.e., one who i3 spocifically engaged as such) shall bo pnid 5s. por hour with a maximum of 33s. for each
day she is called upon to work. Provided that nothing in this clause shall operate as regards an employee employed regularly by two
or more municipalities, Such an empluyee may only be employed under the conditions stated in sub-clause () of Clause 6.

CONTRACT OF KMPLOYMENT,

6. (@) All employees (other than casual employees and employees working under the conditions stated in sub-clause (b) hereof)
shall be entitled to receive not less than the ordinary rate provided in this Determination as a wage for an ordinary week's work.

(b) An employee regularly employed by two or more municipalities shall be entitled to receive not less than the ordinary rate
provided in clause 1 of this section as a wage for an ordinary week’s work, plus an allowance of 10s. for each night she is necessarily
absent from her usual place of residence on account of her duties. Such amount of 10s, shall be deemed to include allowances for
board and lodging but not to include other travelling expenses.

Unless otherwise specifically agreed upon in writing by all parties concerned the cost of the amount of the wages and allowance
stated in this sub-clause shall be equally born by the municipalities concerued,

ALLOWANCES.

7. {a) All out of pocket expenses reasonably incurred by an employee whose duties necessitate journeys and visits to various
parts of the Municipal District shall be paid by the Municipal Authority conccrned.

(b) All travelling expenses incurred by an employeo mgubn:]y employed by two or more Municipal Authorities shall, unless
otherwise agreed upon in writing by the parties concerned, bo equally divided between, and paid by the municipalities concerned.
Cost of meals and lodging shall not in this case be deemed to be expenses.

(¢) Where an employee is required to provide, and use hor own car in connexion with her duties she shall be paid an allowance
of 5d. per mile for each mile she is so required to use her car. Should such an employee be employed by more than one municipality,
and bo required by each to use her car the amount payable as before-mentioned shall, unless otherwise agreed upon in writing be equally
divided between, and paid by the municipalities concerned. *

(d) A relieving employee engaged for a distant position, whilst travelling to and from the centre where she is to relieve, shall
be ontitled to first-class return fares, plus the cost of a sleeping berth if necessary. In addition allowances at the rate of 2s. 6d. per
moal for a maximum of three meals per day shall be payable. Provided that an employco leaving for a position later than 7 a.m. on
any day, or returning from a position before 8.30 a.m. on any day, shall not be entitled to a breakfast allowancé; and an employee
leaving for a position after 6 p.m. on any day, or returning from a position before 7 p.m. on any day, shall not be entitled to a dinner
allowance, and unless an employee is travelling betweon the hours of 12 noon and 2 p.m. inclusive, she shall not be entitled to a lunch
allowance.

(e) A relieving employee who is required to work more than 10 miles from the Elizabeth Street Post Office, Melbourne,
ghall, in addition to any allowance prescribed .elsewhere in this Part, receive an allowance at the rate of 30s. per week.

(f) Any employee engaged for a distant position where a definite term of engagement is not stated, shall, after six months’
continuous service in same, receive a refund of first-class railway, coach, or steamer fares, and reasonable out of pocket expenses incurred
in travelling. .
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HoLays,

8. All employees shall, as far as practicable, be eatitled to the following holidays without deduction of pay, New Year's Day,
Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, King's Birthday, Christmas Day, Boxing Day, and such
other day or days as from time to time may be proclaimed throughout the State as public holidays. In addition to the afore-mentioned
holidays employees employed within the Metropolitan District shall be entitied to the following additional holidays without deduction
of pay, Labour Day, and Melbourne Cup Day. ’

Provided that any employee who is required to be on duty on any day hersinbefore provided for as a holiday shall be allowed
another day off in lieu thereof or shall receive an additional day’s pay.

ANNUAL LEAVE.

9. (a) Each employee shall be entitled to two weeks® annual leave on completion of each year of service without deduction of

pay.

(5) If after having completed the first qualifying period of twelve months, the services of an employee are terminated during but
before the end of any subsequent qualifying period of twelve months, for any reason other than misconduct, she shall be entitled to
a pro-rata payment in lieu of annual leave for service rendered during such subsequent qualifying period of service.

(¢} In any case where a health centre is not open on the days during the period between Christmas Day and New Year’s Day
an employee shall be entitled to be absent from such centre on such days without deduction of pay.

SicE LEAVE. )

10. (@) In the event of an employee becoming siok and certified as such by the Medical Superintendent, or in an institution
where there ia no Medical Superintendent by a qualified Medical Practitioner approved by the institution, she shall be entitled to sick-
leave on full pay as follows :—

(i} During the first year of service in an institution—one day for each month of service.
(ii) During the second, third, and fourth years of service in an institution—fourteen days in each year.
(iii) Thereafter—twenty-one days in each year.
Sick leave shall be in addition to the annual leave provided in clause 9.

(b) If the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as is not taket
shall be cumulative from year to year up to a period not exceeding 63 days, which shall be the maximum amount of leave to which
an employee may be entitled in any year of service, without deduction of pay.

(¢} Notwithstanding any provision in sub-clauses (a) and (b) hereof, an employee who contracts an infections disease in the course
of her duties and same having been certified to by the Medical Superintendent or by a Medical Practitioner approved by the
institution shall receive full pay during the necessary period off duty up to but not exceeding a period of three months.

Un1FoRM ALLOWANCE.

11. An employee after three months’ continuous service shall be entitled to a payment of £5 as a uniform allowance, and on
the completion of the first three months in each and every subsequent year of service she shall be entitled to a further uniform

allowance of £5.

- TERMINATION OF EMPLOYMENT.

12. Except where the conduct of an employee justifies instant dismissal, fourteen days’ notico of termination of employment.
shall be given by either employer or employee or in lieu thereof, fourteen days’ pay shall be paid or forfeited, as the caso may be.

SECTION 1L
WAGES.
t. All employees required to live in shall be provided with laundry, free of charge, but a sum of 20s. per week may be deducted
from the wages hereinafter provided, for board and lodging.
Employces required to live out shall receive an allowance of 20s. per week, in addition to the wages hereinafter set ount, and
shall also be entitled to one meal per day to be provided by the employer.

(a) Employees in Infant Welfare Training Schools only or in Infant Welfare and Mothercraft Training Schools combined.

Per Wesk.

£ s d.

Matron .. - . o - . . . . . - 8 8 0
Sister—

During the first year's service at the [nstitution e .. . . . 6 5 6

During the second year’s service at the Institution .. e . . . g ig g

Thereafter at such Institution .. . .
Should part of the duties of a sister be to relieve the matron at any time, she shall be entitled in each and every week to
receive an additional sum of 5a.

(b) Employees in Mothercraft Training Schools only.

Per Week.
£ s d
Matron .. . e . - . . . . . - 718 0

Sister—
During the first year's service at the Inatitution . . . . e 6 5 6
During the second year's scrvice ab the Institution .. . .. BN . 610 6
Thereafter at such Institution . o .. . . . .. 615 6

Should part of the duties of a sister be to relieve the matron at any time, she shall be entitled in each and every week to

receive an additional sum of 5s.

1o; in Babies' H. s
{c) Employees in ies’ Homes Zer Weedk.
s d.
Matron .. . .. .o . ‘e . . 740
Sister .. .. .. o . .. - . - 6 5 6

ADDITIONAL PAYMENT.

2. Any employee who is required to hold in connexion with her dutics any certificate or certificates other than—

(a) a general nursing certificate,
(b) an obstetrical certificate, or

{c) an infant welfare certificate,
ohall receive an allowance of Be. per week for each such other certificate she is required to hold.
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HE)
Hoves or WoRx.

3. (a) The number of hours which shall constitute an ordinary week’s work shall be 44, provided that 88 hours may be
worked in any two consecutive weeks, and provided fucther that not more than 48 hours may be worked in any of such woeks
without payment of overtime. ’

(6) With the exception of time ocoupied in having meals (which shall be a period of not less than 30 minutes for each meal), and
one additional break if same is required by the institution, the work of each shift shall be continuous.

OVERTIME. '
4. Time and a half shall be paid for all work done in excess of the ordinary hours prescribed in Clause 3.

TRAVELLING ALLOWANCE.
5. (a) Any employee whose duties require her to travel shall be paid first-class fares and all reasonable out-of-pocket expenses.

(b) Any employee engaged for a distant position where a definite period of engagement is not stated shall, after six months’
continuous service in same, receive a refund of first-class railway, coach, or stcamer fares and reasonable out-of-pocket expenses incurred
in reaching such position.

(c) Any employce engaged for a distant position for a definite period shall, when she completes the term of her engngement,
receive first-class railway, coach, or steamer return fares and reasonable out-of-pocket expenses incurred in travelling.

Day Orr N Eaca WEER,

8. All employees shall receive at least one clear day off in each week in the case of day-shift employees, and one clear night
off in each week in the case of night-shift employees.

ANNUAL LEAVE.
7. All employees shall be entitled to four weeks’ leave, without deduction of pay, on completion of each year of service with
an institution. .

Provided that any employee who leaves or is dismissed for any reason (other than misconduct) after six months’ continuous
service in any qualifying twelve monthly period, shall in lieu of annual leave, receive a pro rata payment, based on the amount payable
for the leave prescribed herein for a full twelve months™ continuous service, and the period actually served,

SICK LEAVE.

8. (a) In the event of an employee, becoming sick and certified as such by the Medical Superintendent, or in an nstitution where
there is no Medical Superintendent by a qualified Medical Practitioner approved by the institution, she shall be entitled to sick leave
on full pay as follows :—

(i) During the first year of service in an institution—one day for each month of service.
(if) During the second, third, and fourth years of service in an institution—fourteen daya in each year.
(iii) Thereafter—twenty-one days in each year.
Sick leave shall be in addition to the annual leave provided in clause 8.

(6) If the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as is not taken
shall be cumulative from year to year up to n period not exceeding 63 days, which shall be the maximum amount of leave to which
an employee may be entitled in any year of service, without deduction of pay.

(¢) Notwithstanding any other provision in sub-clauses (a) and (5) hereof, an employee who contracts an infectious disease in
the course of her dutics and same having been certified to by the Medical Superintendent or by a Medical Practitioner approved by the
institution shall receive full pay during the necessary period off duty up to but not exceeding a period of three months.

MixiMuM PAYMENT FOR WORK DONE IN ANY WEEK.

9. An cmployee who is willing and available for work shall if employed for less than three days receive a minimum of half a
full week’s ordinary wage for the class of work done, but if she is employed for three days or over ghe shall receive a minimum of a
full ordinary week’s wage for the class of work done. ’

TiME AND WacE Reconrps.

10. An adequate record of the hours worked by each employee and the wages paid shall be kept by each employer subject to
his Determination.

PrOVISION 0F ACCOMMODATION AND OrHER NECESSARY REQUIREMENTS.

11. (a) Suitable healthy accommodation shall be provided for employces. Wherever possible single bedrooms shall be provided.
Separate beds shall be provided for each employee and in no case shall more than two employees be required to occupy the same bed-
room. Separate accommodation distinct from that provided for day staff shall bs provided for employees on night duty. °

(b) Adequate supplies of rubber gloves and all necessary safety appliances shall be kept and maintained at each institution, and
provided free of cost to employees for use as required.

(¢) Linen, cutlery, crockery, and blankets shall be provided by the employer free of cost to the employeo,

BREARAGES.

12, Except in a caso of proved carclessnoss an employee shall not be required to pay for any breakages occurring in the
ordinary course of her speoified duties. .

UNIForM ALLOWANCE,
13. An employee after three months’ continuous service shall be entitled to a payment of £5 as a uniform allowance, and on

the completion of the first three months in each and every subsequent year of service she shall be entitled to a further uniform
allowance of £5.

DEFINITION.

14. A matron i a trained nurse, who in addition holds the certificates neccssary for tho carrying out of her duties, and has been
entrusted with the control and/or superintendence of the nursing and domestic staff of the institution.

TERMINATION OF EMPLOYMENT.

15. Except where the conduct of an employeo justifies instant dismissal, fourteen days’ notice of termination of employment
shall be given by either employer or employee or, in lisu thereof, fourteen days’ pay shall be paid or forfeited, as the case may be.
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PART 3.
NOTE.—This part applies to—

Certificated nurses engaged in connexion with any industrial or commercial undertaking.

Wacrs,
Per Week.
1. £ s d
During the first year's service .. . . .. . o .. . 6 0 6
During the second year’s service .. . . o .. . . 6 5 6
'Thereafter .. .. .. . . .. .. 610 ¢

UNTFORM ALLOWANCE. -

2. A nurse after three months’ continuous service shall be entitled to a payment of £5 as a uniform allowance, and on
the completion of the first three months in each and every subsequent year of service she shall be entitled to a further uniform
allowance of £5. The cost of the laundering of such uniforms shall be born by the employer.

TRAVELLING ALLOWANCE.
3. Any nurse whose duties require her to travel shall be paid first-class fares and all reasonable out-of-pocket expenses.

OTHER CONDITIONS OF EMPLOYMENT.

4. Nurses shall be entitled to the same conditions as regards—

(3} Hours of employment,

() Overtime,

(c) Contract of employment,

(d} Annual leave,

(e) Sick leave,

{f) Shift work,

(g) Public holidays,

() Special rates for Sundays and holidays,

(s) Time and Wages Book, and

() Meal breaks as those provided by any Award, Determination, or. Agreement for the general body of employees in the

industry in connexion wth which they are employed.
P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 13th March, 1947.

By Authority: J. J. GoURLEY, Goverument Printer, Melbourne.






