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No. 245] FRIDAY, MAY 9. (1947

Factories and Shops Acts.’

DETERMINATION OF THE UMBRELLA BOARD.

NoTE.—~This Determination applies to the whole of the State of Victoria.

or rates which may bo paid to any porsons omployed in the trade of a maker of Umbrellas” has made the following
otermination, namely :—
1. That as from the beginning of the first pay period to commence on or after Ist December, 1046, the last previous
Determination of this Board shall be revoked and ieplaced by this Determination.

lN accordance with tho provisions of the Factories and Shops Acts, the Wages Board appointed *to determino the lowest prives
D

2. {a) APPRENTICES AND IMPROVERS.
(i) Rares pEr WeEK OF 44 Hours.
AMales. Female Improvers
commencing at the
Experience. Speclal Total Weekl Fomoles. t.m}lelge';lv;ngllx t‘Irle ages
Weekly Rate. Lozgmg.' Wage. Y orisw cars.
£ s d. s d. £ s d. £ s d. £ s d.
1st six months .. .. .. .. 018 6 1 0 019 6 I 3 0 2 6 0
2nd " . . . .. 1 2 6 1 0 1 3 ¢ 1 9 0 21 6
3rd » . . . -. 1 8 0 1 8 1 49 6 114 6 3 00
4th ” . .- - 1312 0 1 6 113 6 2 0 8 3 90
5th ”» . 117 6 1 6 119 O 2 6 0 ..
6th ”» . 2 6 0 20 2 8 0 211 6
‘7th » .- 3 00 3 0 330 3 00
8th » .. 314 0 3 6 317 6 390

v
And thereafter the minimum weekly wage or piecework price.

* These special loadings shall not be subject to periodical cost of living adjustments nor shall they be deemed to be portion of the
wage for the purpose of computing piecework rates or task work, or overtime, holiday, or other penaity rates,

{ii) PrororTION (1N ANY FACTORY OR PLAOH).
APPRENTICES OR IMPROVERS,

Malea.
One apprentioe or improver to every two or fraction of two journeymen.

Females.
Three female apprentices or improvers to every journeywoman.

All apprentices shall be indentured in accordance with the prescribed form of indenture, provided that & minor may serve an employer
a8 & probationer for a period not exceeding three months. During the said three months he or she shall be paid at least the minimum
rates prescribed by this Determination for the first six months of appmntmesl}xp. If the probat b dentured, his or her
indentures shall be taken to have commenced from the commencement of the period of probation.

In the avent of the employer to whom an apprentice is bound ceasing to carry on business, such approntice may be bound to another
employer for the remainder of the term to be served ; provided that if such apprentice be over the age of eighteen years at the time of
the original employer ceasing to carry on business, such person may complete the time to be served ag an improver.
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(2] OTHER PERSONS (EXCEPT APPRENTICES AND IMPROVERS).
! Males. Females,
Weekly Rato, | Spedial ) Toll Weekly | weewy Rate, | Spadial, | Total Weekly
£ s d. s d. £ s d £ s d. 5. d. £ & d.
Cutters .. - . 6 9 0 5 0 514 © 6 9 0 50 614 0
Frame makers or repairers 6 1 9 5 0 6 6 0 6 1 0 56 0 6 6 0
Finishers .. .. 519 0 5 0 6 4 0 519 0 5 0 8 4 0
Machinists, pressers, or tippers .. L . .. . .. 4 4 9
Persons not provided for otherwise .. 5 8 0 5 © 513 0 . . 4 4 9

* These special foadings shall not be subject to periodical cost of living adjustments nor shall they be deemed to-be poﬁion of the
wage for the purpose of computing piecework rates or task work, or overtime, holiday, or other penalty rates.

3. DEFINITIONS. .
A journeyman is a male porson other than an apprentice or ( (i) Who has served the term of experience preacribed by this
improver, Determination ; or

(ii} Who haas attained the age of 21 years; or
A journeywoman ia a female person other than an apprentice) (iii) Who is in receipt of at least the minimum weekly wage prescribed

or improver, for the olass of work on which such person is ongaged,
whether on weekly wages or piece-work.
4. HOURS OF EMPLOYMENT.

Forty-four hours shall constitute & week’s work within the following hours :—Time of beginning, 8 a.m.; time of ending, 8 p.m.—
on five days of the week. Time of beginning, 8 a.m. ; time of ending, 1 p.m.—on the other day of the week on which the balf-holiday is
usually observed. Provided further that if the majority of the employees desire to start at 7.30 a.m., the work may begin at 7.30 a.m.

5. OVERTIME,

(a) Any employee who, in any day, has performed any work outside the working hours ordinarily observed in the factory in which
he or she is employed, shall bo paid overtime as follows :—
(1) Weekly workers shall be paid at the rate of time and one-half, and shall also be paid 1s. 8d. meal money when such

overtime exceeds 40 minutes on week-days or on Saturdays in those -factories or workshops where a five and a half-
day week is worked.

In those factories or workshops where a five-day week is worked, all work done on Saturdays shall be paid

for at the rate of time and a haif, and ls. 6d. meal money shall be paid when such overtime is worked after noon,

(2) Piece-workers shall be paid (in addition to the ordinary piece-work prices) for work done in the excess time such sum per
hour as is equivalent to the weekly wage divided by 88, and shall also be paid 1s. 6d. meal money when such overtime
excoeds e:\O minutes on week days or on Saturdays in those factories or workshops where a five and a half-day week
is worked.

In those factories or workshops where a five-day week is .worked, for all work done on Saturdays, picco-
workers shall be paid (in addition to the ordinary piece-work prices for work done) such sum per hour as is equivalent
to the weekly wage divided by 88, and ls. 6d. meal money ehall be paid when such overtime is worked after noon.

{6} No employee shall be employed overtime outeide the hours fixed, except with his or her consent.

(¢) No employee shsll be dismissed, or in any way whatsoever be prejudiced in his or her employment, by reason of his or her
refusal to work overtime outside the hours fixed.

(d) No employee under the age of sixteen years sball be employed on ‘overtime,

6. MIDDAY MEAL.

(a) An interval of not less than three-quarters of an hour shall be allowed for the midday meal unless a majority of the employees
1 any place desires it to be otherwise. In no circumstances shall less than 30 minutes be fixed.

(% No work shall be performed during such meal time.

7. TASK SYSTEM.

No employer ahall make a bonus or merit payment which fluctuates from period to pericd according to the amount of work
performed by the employee concerned, and which is based upon a secret or task rate for messuring the output of such employee. No
increase in wages granted to any employee, after the date of operation of this Determination, above the rateg herein prescribed shall be
deemed to be in contravenvion of this clause if the same be paid for a period of three months, or for the term of employment, whichever
period is the shorter; provided, however, that such increased wages may, at the disoretion of the employer, be adjusted according to the
wages rates prescribed from time to time by this Determination.

In all factories where & minimum task is set for a minimum wage the following shall be observed :—

{a) The task rate in respect of all garments or parts of garments or other articles or parts of articles shall be determined in
the maaner following :—

(i) Where there aro fewer than twenty employees involved in the work to be performed, the employer or his
representative, in conference with one employee.chosen by and from-such employees, shall fix the rates.
{ii) Where there are twenty or more employees involved in the work to be performed, the employer or his
repregsentsative, in conference with two employees so chosen, shall fix the rates.
(b) The task rates shall be fixed so a# to enable the average worker to earn the minimnm wage prescribed by this Detormination
for the olass of work to be performed ; and any number of garments or parta of garments or other articles or parts of

articles made in excess of the minimum weekly task fixed by the task rates for the minimum weekly wage shall he paid
for at pro rata plus 10 per cent.

(¢c) When any employee is emvployed for less than a weok on the task rates, then the task of the said employes shall be fixed
at per day at the weekly rate prescribed.

(d) Any excess pumber of garments or parts of garments or other articles.or parts of articles made in any day by the smployee
shall be subject to the same pro rala payment ss would apply if the employee were engaged for the whole week.

(e) A copy of all task rate schedules shall, within twonty-four hours of their being fixed, be di.sfnlnyed by the employer in a
conspicuous place in vach room of the factory where such tasks are being performed.

(/) A combination or team shall mean two or more persons working together on tho same class of work, omployed on weekly
wages where a task has been imposed. Where employves work in & combination or team, the additional amount of

wages shall bo distributed amongst the employees on a percentage basis, according to the amount of their ordinary
wookly wages.
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8. HOLIDAYS.

(a) All weekly wage employees, whether in a oity or elsewhere, shall be granted the following holidays without deduction of
pay :—The days observed as New Year's Day, Australin Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King's
Birthday, Christmaa Day, and Boxing Day. :

(b) All employees working on piene-work or task-work shall be granted the same holidays as are granted to weekly wage workors,
and, subject as hereinafter provided, they shall be paid for such holidays the amount for each holiday based on the minimum woskly
wage prescribed by this Determination for the class of work porformed. :

{¢) If any of the above holidays oconrs on a Sunday or Saturday and is not observed on any other day, then employees shall not
be paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otherwise.

(d) All other weekly employees, whether in a ity or elsewhere, shall be paid for the above holidays an amount for each holiday
_basod on the actual weekly wage paid to them by the employer.

{¢) Any employee absenting himself or herself from work on any portion of the working day preceding or any pbrtion of the working
day succeeding a holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the emplover or
without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for such holiday.

(f) Any weekly employee who is employed on & Sunday or any holiday prescribed herein shall be paid for that day at tho rate
of time and a half in addition to his or her weekly wage.

(g) Any piece-worker emploved on a Sunday or any holiday prescribed by thic Determination shall be: paid, in addition to the
prescribed piece-work prices, at the rate of time and a half calculated on the minimum wage prescribed for the class of work performed.

9. ANNUAL LEAVE.

(1) Except as hereinafter provided & peried of fourteen consecutive days leave with payment of ordinary pay for two weeks
shall be allowed annually by each employer to each of his employees aftor a period of twelve months continuous service with him
by the employee concerned.

{2) Such period of annual leave shall not include any public holiday granted by the said Determination, observed on a workin

pe P ¥ g
day, but shall include all other non-working days within the perind of annual leave of the employeo concerned.

(3) (a) TIf any public holiday granted by the said Determination falls within an employee’s period of annual leave and is
observed on a day which, in the case of that employee, would have been an ordinary working day, there shall be added to his
period of annual leave one day, being an ordinary working day on ordinary pay for each such holiday observed as aforosaid.

() Where an employee without reagonablo excuse, proof whereof shall lie upon him, is absent from his employment on the
working day or part of the working day prior to the commencement of his annurl leave, or fails to resume work at hig ordinary
starting time on the working day immediately following the Inst day of the perind of his annual leave, the employes shall not be
entitled to payment for the public holidays which fall within his period of annual leave.

(4) Continnity of scrvice shall not be broken nor be deemed to he broken by:—

(a) any interruption or termination of the employment of an employeo by his employer, if such interruption or
termination has been made with the intention of avoiding any obligation under the Determination in respect of
annual leave, and proof that it has not beon made with such intention shall be on the employer ;

(b) any absence from work less than fourteen days in the twelvo months on account of sickness or accident, proof
whereof shall be on the employoe ;

(c) any absence on account of leave granted, imposed or agreed to hy the employor ;

(d) any absence due to roagonable cause proof whereof shall be on the employec ;

(¢) the standing off of an employee or the working of shortened hours by an employee pursuant to clause 13 of the
Determination, or the non-attendance for work by an employee after receipt of notico by him under sub-clause (d)
of such clause that his services will not be required on the following day or days;

(f) any absence from work of more than fourteen days in the twelve months on account of sickness or accident proof
whereof shall be on the employee; .

(9) absences from work due to sickness or accidont as prescribed in () and (f) of this sub-clause shall be rubject to the
provisions set out in sub-clause (10) hereof.

(8) Tn calculating a period of twelve months continuous service :—

() any annual leave taken therein ;

(b) any absences of the kind mentioned in {(a), (b) and (¢) of sub-clause (4) above;

{c) any absence on account of leave granted imposed or agreed to by the employer shall be counted as part of such
period.

(4) in respect of absences of the kind mentioned in placita {c) (other than absences on account of leave imposed by the
employer) (d) and (f) of sub-clause (4) above the employeo shall serve such additional period as part of his
qualifications for annual leave as will oqual the period of such absences.

(8) Notwithstanding any of the other provisions of this clauso proportionate payment for annual leave shall be made by an
employer in respect of each completed month of continuous service when the employee so serving leaves his employment or his
employment is terminated by the employer beforc the completion of any twelve monthly qualifying period under this clause. Such
payment shall be made forthwith on such employce so leaving or on his employment being so terminated as the case may be,

(7) Notwithstanding any of the other provisions of this clause, annual leave shall be allowed and shall bo taken and payment
shall not be made or accepted in lieu thereof. .

(8) (a) Such annual leave shall be given by the employer and taken by the employee before the expiration of a period of six
weeks after the date upon which the right to such annual leave accrues unless otherwise agreed to by the employer and employee
concerned.

(b) An employee who has not completed his qualifying period of twelve months by the day on which the customary Christmas
holiday period commences in the case of his employer in the year concerned, shall (unless the exigencies of the business otherwise
require) be granted such proportionate leave and pay as his sorvice prior thercto ontitles him, and thereafter his qualifying period
shall in cases not covered by sub-clause (9) hereof start afresh as from the commencement of such proportionate leave.

(c) The employer shall give the employee at least thirty days notice of the date from which such annual leave shall be taken.

{d) Each employee shall be paid in advance by his employer before tho commencement of the employee’s annual leave his
ordinary pay for the said period of annual leave.

{e) Notwithstanding any of the other provisions of this clause, in no case shall annual leave be given and taken later than the
expiration of three months after the date on which such annual leave accrues.

(9) Where an employer closes down his factory or workshop or a soction or sections thereof for the purpose of allowing
annual leave to oll or the majority of the employees in the factory or workshop or section or sections concerned the following
provisions shall apply :—

(a) He may by giving to the employees concerned not less than one month’s notice of his intention so to do, stand off
for the duration of the close down all employees in the factory or workshop or section or sections concerned and
allow to those who are not then qualified for two full weeks leave paid leave on a proportionate basis of one
sixth of a week's leave for each comipleted month of continuous service.

(b) An employee who has then qusalified for two full weoks’ leavo, and has also completed a further month or more of
continuous service shall be allowed his leave and shall also be paid one-sixth of & weok's wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.
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(¢) The next twelve-monthly qualifying poriod of each employce affocted by such close down shall commence from the day
on which the factory or workshop or section or sections concerned is closed down for the annual leave in question.

{d) If in the first yoar of his sorvice with an employer an employce is allowod proportionate annual leave under sub-clause
(8) (b) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated
by the employer through no fault of the employce, ho shall be entitled to the benefit of sub-clause (8) of this clause
subject to adjustment for any proportionate leave which ho may have been allowed as aforesaid.

() Provided always that any employee loaving his employment by rcason of non-compliance with clause 13 (a) of the
Determination and who when so leaving suffers a deduction of pay under such clause shall be entitled notwithstanding
such non-compliance to the beuefit of sub-clause (8) of this clause.

(10) (2) Should an employee be absent from his work on account of sickness or accident, it shall be necessary for such
employee to notify his employer that such absence is due to sickness or accident. Such notification shall if required by the
employer, but not otherwise be in the form of a written message which shall be sent by or on bohalf of the employee within forty-
eight hours after the commencement of such absence.

(b) Tf an employer within seven days after the receipt by him of advice or when required of a written message sent by or
on behalf of an absent employce, alleging that his absence is duo to sickness or accident, fails to despatch or give to the employeo
written notice that he does not accopt the message as satisfactory cvidence of the facts alleged by or in it, such message shall be
deerned to be prima facie evidence that the absence of the employee was due to sickness or accident.

(¢} If an employer within seven days after the receipt by him of such a message despatches or gives to the employee written
notice that he does not accept such message as satisfactory evidence of sickness or necident, but requires further ovidenco thereof the
employce shall within a reasonable time furnish such further ovidenco. If the employer requires the employee to obtain a medical
certificato or other proof of sicknoss or accident the employer shall pay or refund any foe and incidental expenses necessarily incurred
or paid by the employee in complying with such requirement. The employvee shall submit to medical examination at the employer's
expense if so required and shall not obstruct or interfere with inquiries desmed to be necessary by the employer.

(d) In the event of any dispute arising in regard to any of the foregoing placita (a), () and/or {c) of this sub-clause such
dispute may he referred for determination to the Wages Board and the said Wages Board shall thereupon consider and determine
such dispute and the employee concerned in such dispute shall, if his claim succeeds and the Wages Board so decides, but not otherwise
in such cases, be entitled to be paid by his employer for all time lost and for any reasonable cxpenses incurred consequent on his
attendance beforo such Wages Board. .

(e) In any cases where the period of soven days referred to in placita (b) and/or (c) hereof expires after the finish of the last
working day in the calendar week, or on a public holiday, such period shall be deemed to extend to noon of the next ordinary
working day and in any ecase whoro illness commences after tho finish of such last working day such period of forty-cight hours
shall be deemed to commence at tho starting hour of the next ordinary working day.

(11) (/) Any ahseneo from work shall not be deemed to break the continuity of sorvice of any employee unless within seven
days of the commencement of such alsence his employer gives or dospatches to such employee notice in writing that he regard
either conditionally or unconditionally, such absence ag constituting a break in the continuity of the service of such employoee.

(b) In any case where an employce has beon abscnt from his employment for any cause not mentioned in any of the placita
{a). (b}, (o). (), (&) of {f) of sub-clause (4) hereof and such employee has been notified in accordance with sub-clause (11} (@) horeof
that his cmployer regards such abseneo as constituting a break in the continuity of the employee’s service, such employeo may apply
to the said Wages Board within fourteen days of roceiving such notification for a decision that it is, under all the circumstances, unduly
harsh and unconscionable (proof whereof shall be on the employeo) that he should suffer the loss to the full extent of such portion
of a qualifying poriod for annual leave as ho may have served up to the time of such absence. The said Wages Board shall upon
receipt of any such application consider and mako a docision thereon with due regard to all tho circumstances of the absence and may
decide that, despito the said absence, oither the poriod of continunus service served by the employce prior thereto shall not be lost
to him as portion of a qualifying period for annual loave, or that his period of annual leave should be reduced. But in the former
case the decision shall be subject to a condition that he serve such period of continuous servico as an addition to and part of his
full qualifying period as the Wages Board may determine. Such additional period of continuous service shall not be less than the
time lost by the employee as a result of the absence of the subject of the dispute.

For the purposes of this clause :—
*“ Ordinary Pay” means in the case of a timo worker tho ordinary remuneration he received for the normal weokly
number of hours worked by him and in tho case of s piece task or bonus worker the ordinary time rate.
*“ Employer " and all variations of such word includes and include respectively all persons firms and corporations covered
by the said Dotermination irrespoctive of the gender used. R
“Service ”’ means service with any employer covered by tho said Determination as from not carlier than the Ist day
of Januvary, 1946.

The masculine includes the feminine.

10. SICK PAY.

(1) Whon an employee has been employed by an employer during a period of three months and is subsequently absont from
work on account of personal sickness or accident such employer ghall not deduct from the pay of such cmnployee on account of such
wbeence the amount which the employee would be entitled to receive if working, but shall pay such employce such amount or
amounts as the employee would have been entitled to receive if working, but not excoeding in all in any one year of his employment
with such employer forty-four hours ordinary yay.

(2) (¢) Should an employce bo absent from his work on account of sickness or accident it shall be necessary or such employco
to notify his employer that such absonco is due to sickness or accident.  Such notification shall if required by the employer be in
the form of a written message which shall be sent by or on behalf of the employee within forty-eight hours of the commencement of
such absence.

(h) 1f an employer within soven days after the receipt by him of a written message sent by or on behalf of an alsent cmployee
alleging that his absence is duo to sickness or accident, fails to despatch or give to the omployee written notice that he does not
accept the message as satisfactory ovidence of the facts alleged by it, it shall be deemed to be prima facie evidence that the absence
of the employee was due to sickness or accident.

(¢) 1f an employor within seven days after the receipt by him of such a messago despatches or gives to the omployee written
notics that he does not accept such message as satisfactory evidence of sickness or accident, but requires further evidonce the
employee must within a reasonable time furnish such further evidence. If the employer requires the employee to obtain a medical
certificate or other proof of sickness or accident the employer shall pay or refund any fee and incidental expenses necessarily incurred
or paid by the employee in complying with such requirements.  The employce shall submit to medical examination at the employer’s
expense if so required and shall not obstruct or interfere with inquiries deomed to be necessary by the employer.

{d) Tn the event of any dispute arising iv regard to any of the foregoing placita {¢) and/or () and/or {c) of this sub-clause
such dispute may be referred for determination to the appropriats Wages Board and the said Wages Board shall thereupon consider
and determine such dispute and the employee concerned in such dispute shall if his claim succeeds and the Wages Board so decides,
but not otherwise in such case, bo entitled to bo paid by his employer for all time lost and for any reasonable expenses incurred
consequent on his attendance. before such Wages Bourd. -

(#2) In any case = here the period of seven days referred to in placita (b) and (¢} hereof, expires after the finish of the last
working day in the calendar week. or on a public holiday, the period shall be deemed to extend to neon of tho next ordinary
working day and in any case where illness commences after the finish of such last working day the said period of forty-cight hours
‘referred to in placita () hereof shall be deemed to commence at the sturting hour of the next ordinary working day.

(3) If an employoe ho not entitled to receive in any one year the whole or part of forty-four hours ordinary pay on account of

gickness or accident the whole or part of such pay to whith he is not so ontitled in such year shall accumulate from year to year
up to, but not exceeding threo years or in such accumulation 132 hours ordinary pay as sick pay.
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(4) In the event of the employes having received in respect of any such sickness or accident as is mentioned in sub-clause (1)
hereof any payment or monetary allowance or benefit in pursuance of any Commonwealth or State legislation or regulations or order
made vhereunder the employer shall be entitled to deduct from the employee’s pay during any period of absence in pursuance of the
provisions of this clause the equivalent of any such payment or monetary allowance or benefit and shall be liable to the employee
for the remainder only.

(5) Notwithstanding anything in this clause contained an employee shall not bo entitled to more than forty-four hours ordinary
pay as sick pay in respect of any one period of twelve months. .

(6) (a) Before leaving his place of employment for whatsocver cause an employce shall receive from his employer a certificate
in tho form set out hcreunder showing the length of his service with the employer and the amount of sick leave granted, if any
during such employment :—

I hereby cortify that . was omployed by me from . 10 wciormrccsson and that during
guch period of employment ho/sho received payment for ... hours on account of sickness.
The inclusive dates of the last absence as above wore from ... S ¥ -

Signature.

{b) If no sick leave has been granted to an cmployee during his period of service with an employor the certificate hercin
prescribed shall indicate that fact.

(7) In the event of any dispute regarding tho right of an employeo to sick pay under this clause, the employce shall if so
required by his employer produce the aforementioned certificates to such cmployer.

For the purposes of this clause :—

“Qrdinary Pay ' means in the case of a time worker the ordinary remuneration he received for the normal weekly
number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.

“ Employer " and all variations of such word includes and include respectively all persons firras and coporations covered
by the said Determination irrespective of the gender used.

“ Service "’ means service with any employer covered by the said Determination as from not earlier than the 1lst day of
January, 1946.

The masculine includes the feminine.

11. DINING ACCOMMODATION.

(a) If any employer of more than five employees in any factory or workshop fails to provide the accommodation and facilities
in this clause set out he shall (subject to the following %)mviso) during the period of such failure pay to each and every such employee
an additional amount equivalent to 2} per centum of the amount of wages preseribed for such employee by this Dotermination to
compensate such employees for the absence of such accommodation and facilitios, provided that any employer who has failed for
good cause to provide such accommodation and facilities may be exempted :—

(i) by the Union, or if the Union refuses or neglects on application to it by the employer to issue a certificate of
exemption ;
(ii) by the Wages Board
from the requirement that he shall pay during tho period of such failure such additional amount.

(b) Every such employer shall set aside a scparate room or portion of the factory or workshop as a dining room wherein the
employer shall provide adequate table and seating accommodation.

{¢) Hot water shall bo provided free of charge to be available to employces immediately meal time or rest period commences.
(d) The employer shall provide the necessary labour to keep such room clean. :

12,7 DISPUTES.

Any disputes as to the rights of employees or tho duties or obligations of an employer under this Determination shall be
dealt with by the Wages Board.

13. TERMS OF ENGAGEMENT.

(a) The week shall terminato on a day other than Monday or Saturday, and all employees shall be paid all moneys due to them
in full during the ordinary working hours not lator than two working days following the termination of the week. In order to
terminate employment of a weekly employes, two days’ notice shall be given on any day, with payment to date of termination, or in
lien thereof two days’ pay shall be paid or deducted. When employment is terminated by an employer, the employer shall, upon the
date of such termination, pay to the employee (weekly employee or piece-worker) all moneys due to him or ber, and, when employment
is terminated by an employee in accordance with the torms of this Deterrnination, the employer shall paj to the employee (weekly
employee or piece-worker) all moneys due to him or ber.

(b) All weekly wages shall be paid to the employees in full, with the following exceptions :—

(1) Turns to be Observed.—In slack times the employer shall observe turns of employment for weekly workers and piece-workers
(including outside workers) not engaged on making samples in the respective olass or ol of work at which they are
engagoed, provided always that journeymen and journeywomen having apprentices under their control shall be allowed
in their turn extra work equivalent to the wages of the apprentice during the time the turn aystem is in operation. The
employer shall keep in the workroom a true record of every turn, which shall be open to the inspection of the
employees.

(2) Standing Off Employees in Turn.—Should any employer during slackness of trade desire to stand off his omployees in turn,
then the employer on any day during any week shall inform every person whom it is proposed to stand off of any day
or days in thoe following week (other than a Saturday or holiday) upon which his or her services will not be required ;
but an employee shall not, except under the conditions provided in sub-clause (3) of this clause, be stood off for part of
a day without heing paid for a whole day. .

(3) Employees Working Shortened Hours.—1f it is desired to work a week of shorter hours in slack times, instead of standing
the employees off in turn, the employer may make an arrangement to work his employees for shortened hours, but
such arrangement shall be made only where, on the vote of the omployoes being taken, a majority of the whole of the
employees votes in favour of such arrangement.

Where such an arrangement is made, the employees shall be informed on the day ending each week of the shortened
hours to be worked in the following week.

Where an arrangement is mads in compliance with this provision the employer shell pay each employee for the actual
hours worked on each day on the basis of his or her weekly wage.

(4) Vacation Periods.—Nothing contained in this sub-clause shall apply in the oase of the usual vacation period at Christmas
or Easter.

(c) Classes of Employees.—For the purpose of this clause (but subject to the provisions of sub-clause (b) hereof), in oporating the
turn system the various classes of omployees shall be taken separately, and * classes of employees * shall mean each class of employee
in rospect of which a classification of work has been provided under this Determination, but in all cases, male improvers and journeymen,
or fomale improvers and journeywomen doing the same class of work, shall be deemed to be one class of employee.

(d) Stoppage of Work re Breakdown of Machinery.—In the event of the work of a factory being stopped by a breakdown of machinery
nr a stoppage of supply of power, or for any cause for which the employer cannot reasonably be held responsible, all weekly hands who
present themselves for work shall be found work for that day, or paid ono day’s wages in lien thereof, but when such breakdown or stoppage
nccurs the employer may give notice to an employee that his or hor services will not be required on the following day ar days, and the
employee shall not be entitled to any further payment in respect of any further days on which he or she is out of employment by
reason of such break-down or stoppage.
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(¢) Terminating Empl ¢ in Relation to a Holiday.—

(i) Where the employer terminates the employment of an employee within fourteen days of & day on which a holiday
occurs, and such employee is re-employed within a period of one month after such holiday, the employee shall be
paid for such holiday or holidays prescribed by this Determination, provided that such employee has been employed
by the employer for a period of at least one week prior to the termination of the employment.

(i) Should the employment of an employee be terminated, or should an employee be stood off within fourteen days prior
to any holiday or to the commencement of any group of holidays prescribed in this Determination, such employee
shall be paid for such holiday or group of holidays, provided that such employee has been employed by the employer
for a period of at least one week prior to the termination of the employment.

(iii} When any two or more of the holidays prescribed in this Determination occur within two weeks of one another, such
holidays shall for the purposes of sub-clause (ii) hereof be deemed to be a group of holidays.

(iv) Where the employer terminates the employment of an employee more than fourteen days, but not exceeding one month
prior to a day on which a holiday occurs and such employee is re-engaged within a period of one month, or normal
business is resumed within such period of one month after such holiday, the employee shall be paid for such holiday
or holidays prescribed by this Determination, provided that such employee has been employed by the employer for
& period of at least one week prior to the termination of employment.

An employer shall be deemed to comply with the requirements of this sub-clause if on terminating the
employment of any employee he gives that employee annual holidays or payment in licu thereof in accordance
with olause 9 hereof.

(f) Employees Absenting Themselves.—No employeo shall, without just cause, be absent from his or her place of employment during
the presoribed hours whilet there is work ready to be done by such employee, and, where weekly wages are fixed, the employeo, to be
entitled to the sums so fixed, must be available and ready and willing to de the work on the days and during the houts fixed by
this Determination.

13a. PART-TIME EMPLOYEES.

Females may be employed as part-time employees in any branch of the clothing industry covered by this Determination
upon and subject to the following terms and conditions :— :

(3} They shall be journcywoman within the meaning of this Determination.

(b) They shall be employed for not less than twenty hours in any week.

(¢) They shall not be employed both on time work and piece work or hoth on time work and task work in any week.

{d) 1 time workers, they shall be paid for each hour worked at the rate at least of 1/44th of the minimum weekly
wage preseribed by this Determination for the class of work performed by them and if piece or task workers
they shall bo paid at the appropriate piece work rate or task rate payable under this Determination, but in no
case shall any of such employees be paid less than so much of the minimum weekly wage prescribed by this
Determination as is proportionate to the time worked by them.

{e) The payment or deduction of payment in licu of notice of termination of employment shall be 2/5ths of the
pay of the preceding week of the employeo concerned. .

(f) No employec employed or working as a full-time employee in any branch of the clothing industry on or after the
first day of May, 1944, shall be employed or work as a part-time employce unless a permit in writing is
obbzlm‘ined from the Sccretary for Labour permitting such employce to be employed or to work as a part-time
worker. :

(9) The provisions of this Determination as regards annual leave and holidays shall apply to such part-time employees
but they shall be paid in respect of the period of such annual leave and in respect of holidays only at the
rate actually being received by them at such time.

(k) Save as aforesaid all the provisions of this Determination shall apply to such part-timo cmployces.

14, OUTSIDE WORKERS.

(@) Any cmployer may cause any work covered by this Determination to be dono for him by any person (hereinafter
called an “outside worker”) who shall be the holder of a current outside worker’s licence issued to him by the Secretary for
Labour authorizing him to work as an outside worker for such employer.

(0) Every such liconce shall anthorize the holdor to work as an outside worker for one and only one omployer named
tlin]erein, and shall be curvent for a period spucified therein not being more than six calendar months from the date of issue
thereof.

(¢) No such licence shall be issucd unless the Secretary for Labour is satisfied that tho applicant—

Pl
(i) i8 in necessitous circumstances ;
(ii) cannot for some sufficient reason scek employment in o factory or workshop ;
(iii) is & person legally entitled to the bencfits of this Determination and to recover the rates of pay herein provided,
and
{iv) will not asl a result of the issuc thercof bo the holder of current outside workers' licences relating to more than
one cmployer.
(d) The Secretary for Labour may at any time in his discretion oancel such licence—
(i) at the request of the holder;
ii) if he is satisficd that any of the conditions mentioned in the last preceding sub-clause is no i
o y bl 14 longer complicd
with ; or
(iti) if he is satisfied that tho holder has broken any of the conditions of such licence set forth in sub-clause (¢) hereof.

(¢} The conditions of any such licenco shall he that the outside worker during the currency of such licence—

(i) shall not do any work covered by this Determination in any workshop or factory or in the company of other
persons then also doing any such work, cxcept of persons bolding current outside workers’ licences and bearing
to such outside worker the relation of parent, child, brother, sister, husband or wife. .

(ii) shallo b‘:leg person legally entitled to the benefits of this Determination and to recover the rates of pay herein
provi ; .

(iii) shall not employ any labour whatsoever in connexion with the work entrusted to him ;

(iv) shall not permit any portion of the work entrusted to him to be donc by any other person ;

(v) sh?ll ;otn;ugjcl;nimm als,)ilyd?soemmunicuble discase or do any work in any placé whercat any person is suffering

. from a unicable disease ; y
(vi) shg‘lxl(;kllwigﬂi‘n. :ngound book & correct and completo record in ink of the hours worked by him each day on any
(vii) shall not work on any work covered by this Determination more than 44 hours in any one week.

{f) An employer by whom work is given to an outside worker shall—

(i) not cause or permit him to do any part of such work in any workshop or factory ;
(ii) pay him the piecework prices prescribed by this Determination ; .
(ili) pay him for each public holiday prescribed by this Determination occurring during the period he is doing such
work for such employer onc-fifth of the weekly wage prescribed by this Determination for employees doing
similar work ; °
(iv) record in a bound record book in which each page is consecutively numbered—
(1) the name and full address of the outside worker ;
(2) the description, and number of articles or garments given to the outside worker; and
(3) the price paid or agreed to be paid for such work; and

(v) obtain the signature of the outside worker to each entry in such book.
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(g) Any such record book so kept shall be open for inspection during business hours by (1) any person or persons
authorized by the Secretary for Labour and (ii) any officer or officers of the Amalgamated Clothing and Allied Trades Union of
Australia, provided that no more than two of such persons or two of such officers shall inspect such hook at any one time.

(k) No employer shall have more than one outside worker plus such number of outside workers as bears to the number
of workers directly employed by him in his usual workshop or factory a ratio not exceeding one to ten.

() Outside workers shall be provided free of charge with cotton, silk, thread and all other sewings and trimmings used
in the manufacture of articles or garments,

(5) Tn the case of an employer delivering and/or collecting the work of any outside worker the same shall be done without
charge to such outside worker.

15. MISCELLANEOUS PROVISIONS.

(@) Record of Time Worked and Wages Paid.—(1) The employer shall provide in each factory, or place where there are fewer than
30 employees, and where work is earried on for him, a time and wages book. Such time and wages book :—

(i) shal!l be in the English language and shall contain a correct account of the hours worked each day, and the wages received
each week, by each employee;

(ii) shall be kept correctly entered up in ink ; and
(iii) shall record clearly the actual date of each day, of each week, and also the date of the day on whioh the week enda.

(2) The employer shall provide in each factory or place where there are not fewer than 30 employees, and where work is
carried on for him, a time-book, or shect, or record. Such time-book, or sheet, or record shall be in the English language and shall
contain & ocorrect acoount of the hours worked each day and the wages received each week by each employee. Such time-book, or
sheet, or record shall be kept correctly and entered up in ink,

(&) Chasrs to have Backs.—(1) Where it is necessary for employees to sit at their work, seata shall be provided for the employees
by the employer. Such seats shall be reasonably comfortable seata.

(2) A seat provided for any female employee shall have a back to it, unless the work of such employee cannot bo oonveniently
done in such a seat, or unless the employee requests to be allowed to use a seat without a back to it.

(¢) Collecting Logs.—Where piece-work is in operation, the employer shall make arrangements for colleoting the logs, and the
employees need not leave their places. -

(d) Rest Period.—When any spoll of duty is for more than four hours, an interval of ten minutes, to be selected by the employer,
shall be allowed in the second or third hour to females and apprentioos for refreshment. The intorval shall be as part of the time of duty,
without deduction of time.work pay. During such rest period, the employees may leave their seats, but not the premises.

(e) Authorized Person may Enter Factory.—

(i} Any person or persons duly authorized, in writing, by the Secretary for Labour (such authorization to be terminable
at the will of tha Secretary for Labour) shall havo power to inspect any part of a factory, workshop, or place where
it is believed that a breach of this Determination is occurring or has occurred.

{ii) At least six hours’ notice shall be given by the authorized person or persons (not excecding two) prior to his or their
actually going on the premises, and the employer shall be notified of his or their arrival, and shall in person
(accompanied by a nominee, or by his nominees, not exceeding two) be entitled to accompany the authorized person
or persons, and shall provide access to the wages book or time sheet or records of any employee including outside
workers. The work and duties of the employees shall be interfered with as little a8 possible by the anthorized
person or persons.

(iii) The Secretary for Labour shall have power to dispense with the said six hours’ notice on spucial application being made
for any cause shown and supported by an affidavit setting out the facts. A certificate duly signed by the Secretary
for Labour stating that such notice has been dispensed with shall be sufficient proof of such fact.

(f) Union Official Visiting Employer's Establishment.—

(1) The employer shall permit any official of the Victorian Branch of the Amalgamated Clothing and Allied Trades' Union
of Australia (authorized in writing by the Secretary for Labour) to enter from time to time his or her factory or
workshop during the midday meal time for the purpose of-—

(i} collecting members’ contributions ;
(i) posting union notices and interviewing employees on unjon matters relating to this industry and/or this
Determination.

(2) Such authorized person shall inform the person in charge of his arrival before entering the workshop or factory. Such
official shall have reasonable ingress into the factory and access to the employees. If any official so authorized
makes himself objectionable during any such visit to the employer or his manager-or foreman or any employee his
right to visit may be terminated by the Secretary for Labour on the application of the employer.

(3) For the purpose of this clause the words “ factory or workshop ” shall include every room or place where work in
respect of which a wage is prescribed by this Determination is carried -out, together with the room in which the
employees partake of their meals, notwithstanding that such room may be detached from or in a separate building
from the main place of business of the employer.

16. . PIECEWORK.

(a) Subject to payment of the minimum weekly wages proscribed by this Determination for employees in their respective
classes and to the conditions hereinafter set out, the employer, in conjunction with the employees, may fix his own piecework
prices, provided such prices enablc a journeyman or journeywoman of average capacity working under like conditions to ecarn
at least 10 per centum more than the minimum weekly wage in theit respective classes. The same piecework prices shall be
paid to all pieceworkers doing the same operation in the factory or. workshop whether they be journeymen, journeywomen,
improvers, apprentices or juveniles.

(b) All pieceworkers, who are available and ready and willing to work during the ordinary working hours but for whom
work is not provided by the employer shall be paid in each week:—In the case of males not less than the “all others ™ rate ;
and in the case of journeywomen not less than the amount prescribed for ““all others”; and in the case of apprentices or
improvers not less than the amount prescribed by this Determination for an apprentice or improver of like experience.

(c) The piccework price in respect of all garments or parts of garments or other articles or parts of articles shall be
determined in the following manner :—

(i) Where there are fewer than twenty employees involved in the work to be performed the employer or bhis representative,
in conference with one employee chosen by and from such employees, shall fix the prices.

(ii) Where there are twenty or more employees involved in the work to be performed the employer or his representative,
in conference with two employees so chosen, shail fix the prices.
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{d) In the event of a dispute with reference to piecework prices the matter shall be referred to the Board of Reference.

(e} A copy of all piecework schedules shall, within 24 hours of their being fixed, be displayed by the employer in a
conspicuous place in each and every room of the workshop or factory where such piecework is being performed and shall be
kept displayed. .

{f} In all factories and workshops where piecework conditions are now in operation, the same shall not be altered except
in the manner prescribed in this clause for the determination of piecework prices. .

17. PERIODICAL ADJUSTMENT OF WAGES.

The wages rates set out ‘in clause 2 aro based upon the following basic wage rates, and, pursuant to the provisions of
Section 21 of the Factories and Shops Act 1934, the Board hereby determines that the rates for adults males shall be automatically
adjusted as prescribed in clause 18,

Besic Wage.
Place. Bmﬁ:e%‘vige‘ l éﬁ:};ﬁ_ ! . Bas’fcm\%lwm ‘ Index Number Set Assigned.
£ s d. s d. £ s d
Throughout the State .. .. .. 5 00 6 0 56 6 0 Six Capital Cities (Weighted average}.
18. ADJUSTMENT OF BASIC WAGE.

{a) For the purposes of this Determination, the expression * Commonwealth Statistician's ‘all items’ retail price index
numbers ”’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence in May, 1947, the amounts of the basic wage shall be as
prescribed in clause 17, .

(¢) During each future successive period beginning with the first pay period to commence in a May or a November, the
amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last published Commonwealth
Statistician’s ‘all items’ retail price index number for the six months ending March or September next, preceding the half year for
which the adjustment is made by the factor ‘087 taken to one place of decimals, the resultant whole number being the amount of
the basic wage expressed in shillings, but should the decimal number reach -5 or more the basic wage shall be taken to the next
higher shilling. ’

(d) In all cases where for the same class of work the same rates have been prescribed for journeywomen or adult females
ag aro prescribed in this Determination to be paid to journeymen or adult males, the rates for such journeywomen or adult females
shall be increased or decreased in the same manner and by the same amount as the rates for journeymen or adult males.

(¢) Adult female rates (other than those provided for in sub-clause (d) hercof) shall be adjusted at the same time as adjustments
may be made to adult male rates as prescribed in sub-clause (c) hereof, by increasing or decreasing the said female rates by 75 per
cent. of the amount by which the rate in this Determination prescribed for the lowest paid adult male worker is increased or
decreased. ’

(f) The amounts of the weekly rates for male apprentices, improvers and juveniles shall be adjusted proportionately to the
rate of £4 9a. and the equivalent rate adjusted as hereinbefore prescribed (i.e. the rate for a male adult classified as ** All {Others *),
caleulated to the nearest sixpence any braken part of sixpence in the result not exceeding three pence to be disregarded, and shall
conform to those payable from time to time under the terms of the appropriate award of the Commonwealth Arbitration Court.

(9) The amounts of the weekly rates for females apprentices, improvers or juveniles shall be adjusted proportionately to the
increase or decrease in the rate of £3 19s. 6d. per week for journeywomen calculated to the nearest sixpence any broken part of sixpence
in the result not exceeding three pence to be disregarded.

(k) Piecework prices shall be increased or decreased in the same proportion as the rate for the journeymen or journeywomen
in the respective classes.

(i) The rates for apprentices, improvers, and juvenile workers shall be adjusted on the following rates :—

APPRENTICES OB IMPROVERS.

,g Female I:nprotv:rhg _g
fr mmencing
= Males. Fecoales, Trads betweon the Ages -;-g;
g Experience. of 18 and 21 Years. a
i W:e‘yl‘;s'.\%g{:es. %?d‘l%‘éb ‘Weekly Wages. Weekly Wages, ;:
8 —~
= GO
84 £ s d s d. £ s d £ e d. L2
a3 1st six months .. . . 015 6 0 6 116 2 3 0 ]
2E) 2na , . . . 019 0 06 170 2 8 ¢ 3
El 3d .. . .. 1 3 6 10 112 0 216 @ s
it 4th ,, .. .. .. - 170 10 118 ¢ 3 4 86 2
® 6th .. .. .- . 111 0 16 230 . <
° 6th ,, s .. .. . 118 6 1 6 2 8 8 .. I
] Tth ., . - - . 210 6 186 216 8 . 8
3 8th ,, .. .. .. .. 3 20 2 0 3 48 .. K|
LN v J
£ L And thereafter the minimum weekly wage or piecework price. J a%
19, ADDITION TO NEEDS BASIC WAGE CONSTITUENT FOR MALES.

(i) The weekly wage rates of all adult male employees shall be increased by the constant amount of bs.
(ii) The rates for adult male piece-workers shall be increused in the same proportion.

20, SPECIAL LOADING.

(1) In addition to the amounts otherwiso prescribed by this Detcrmination the further additions hereinafter specified shall also
be made to all wage rates or payments due from time to time to employees pursuant to this Determination.

(i) To all weekly wage rates or earnings herein prescribed or payable hereunder at the sum of £4 9s. or more whether for
male or female employees there shall be added a special loading of 58. per week.
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’ (ii) To all weckly wage rates or earnings prescribed or payable hereunder for apprentices or improvers pursuant to clause
2 of the Determination there shall be added special loadings as follows :—

(a) Males— s d
1st six months’ experience .. . - - . - 10
2nd " " .. .o e .e . .. 1 0
3rd » ”» .- . .. . . .- 1 6
4th » » .. .. . .. . . 1 8
&th " ”» . . . . . . 1 8
6th " " . .. . . .. . 20
7th " " . .. . . . . 3 0
8th »” ”» . . s e . ve 3 6
9th " “ .- .. .. . . . 4 0

10th » " .. . . . . . 4 6

(2) The further additions prescribed in sub-clause (1) hereof shall not be subject to periodical adjustment under clause 17 of
this Determination nor shall they be deemed to be portion of the wage for the purpose of computing piece-work prices or task work,
or overtime, holiday, or other penalty rates.

NOTE.—The rates set out in Clause 2 INCLUDE the additional amounts prescribed by Ciauses 19 and 20.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 29th January, 1947.

By Authority: J. J. GOURLEY, Government Printer, Melbourne,
No. 245.—-1663/47.—2 .
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Factories and Shops Acts

DETERMINATION OF THE FUR TRADE BOARD

Note.—This Determination applies to the whole of the State of Victoria.

‘JN accordance with the provisions of the Factories and Shops Acts, the Wages Board which was appointed to determine the

lowest prices or rates which may be paid for -wholly or partly preparing or manufacturing from furied or haired skinas,
articles such as coats, jackets, capes, scarts, collars, cuffs, ncckwear, mufls, rugs or mats, has made the following Determination,
namely :—

1. That as from the beginning of the first pay period to commence on ur after the ist December, 1946, the last previous
Determination of the Board shall be revoked and replaced by this Determination.

2. APPRENTICES AND IMPROVERS.
{#) RaTEs PrR WEEK or 44 Hours. .
Males.
Females commencing at
Experience. Fomales, the trade betv!’een the
Weekiy Rate. limnlatgl.- Tog% :::-ekly agos of 18 and 21 Years.
£ s d s d. £ s d. £ s d £ e d.
Ist six months .. .. 18 6 1 90 019 ¢ 1 3 0 2 6 0
2nd ,, » .. .- 1 2 6 1 0 1 3 6 1 9 0 21 6
3rd ,, . .. .. .. .. 1 8 0 1 8 1 9 6 114 6 3 00
4th ,, . .. .. .. 112 0 1 6 113 6 2 0 6 3 90
5th ,, . .. .. .. .. 117 6 1 6 119 ¢ 2 6 0 .
6th ,, - . .. 2 8 0 2 0 2 80 211 6 .
7th ,, " . 3 00 3 0 3 3 0 3 00 ..
8th , » . . 314 0 3 6 317 6 390 .
oth ,, ,, 4 2 6 4 0 4 6 6 .
10th ,, o 113 6 4 6 418 0 .

and thereafter the minimum wage or piecework price.

* These special loadings shall not be subject to periodical cost of living adjustments nor shall they be deemed to be portion of the
wage for the purpose of computing piecework rates or task work, or overtime, holiday, or other penaity rates.

{6) PROPORTION {IN ANY KacTorY oz PLAGE).
Males.
One apprentice or improver to every two or fraction of two journeymen.
Females.
Three female apprentices or improvers to every journsywoman. '

., All apprentices shall be indentured in accordance with the prescribed form of indenture, provided that a minor may serve an
employer as a probationer for a period not exceeding three months. During the said three months he or she shall be paid at least the
minimum rates prescribed-by this Determination for the first six months of apprenticeship. If the probationer becomes indentured. his
or her indentures shall be taken to have commenced from the commencement of the period of probation.

In the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may be bound to
snother employer for the remainder of the term to be served ; provided that if such apprentice be over t{:e age of eighteen years at
the time of the original employer ceasing to carry on business, such person may complete the time to be served as an improver,

No. 246—1664/47.
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3. OTHER PERSONS (EXCEPT APPRENTICES AND IMPROVERS)
- Wookly Rate. Lopgetal, otal Woekiy
JOURNEYMEN.
£ s d. s d. £ s d
Cutters .. .. . .. . 8614 O 5 0 618 0
Nailers or blockers .. .. .. . 5 8 0 5 0 513 0
All others .. .. . .. . . 58 0 5 0 513 0
JOURNEYWOMEN.
Machinists .. .- .. .. .. .. . 4 4 9
Finishers .. .. .. .. .. .. .. .. .. 4 4 90
Table hands .. . .. .. .. .. .. 4 49
All others .. . .. . .. .. .. . 4 4 9

* These special loadings shall not be subject to periodical cost of living adjustments nor shall they be deemed to be portion of the
wage for the purpose of computing piecework rates or task work, or overtime, holiday, or other penalty rates.

4. DEFINITIONS AND CLASSIFICATION OF EMPLOYEES.
A journeyman is a malo person other than an apprentice (i) Who has served the term of experience prescribed by this Determina-
or improvgr tion; or -

A journeywoman is a female person other than an J (i) Who has attained the age of 21 years; or
apprentice or improver (iif) Who is in receipt of at least the minimum weekly wage prescribed
for the class of work on which such person is engaged, whether
on woekly wages or piecework.

5. HOURS OF EMPLOYMENT.

Forty-four hours shall constitute a week's work within the following hours :—Time of beginning, 8 a.m. ; time of ending, 6 p.m.
~—on five days of the week. Time of beginning, 8 a.m.; time of ending, 1 p.m.—on the other day of the weck on which the half-
holiday is usually observed. Provided further that if the majority of the employees desire to start at 7.30 a.m., the work may begin
at 7.30 a.m. N

6. OVERTIME.

(a) Any employee who, in any day, has performed any work outside the-working hours ordinarily observed in the factory or
workshop in which he or she is employed, shall be paid overtime as follows :—

(1) Weekly workers shall be paid at the rate of time and one-half, and shall also be paid 1. 6d. meal money when such overtime
exceeds 40 minutes on week days or on Saturdays in those factories or workshops where a five and a half day week
is worked.

In those factories or workshops where o five-day week is worked, all work done on Saturdays shail be paid for
at the rate of time and a half, and 1s. 6d. meal money shall be paid when such overtime is worked after noon.

(2) Pieceworkers shall be paid (in addition to the ordinary piecework prices) for work done in the excess time such sum per
hour as is equivalent to the weekly wage divided by 88, and shall also be paid 1s. 6d. meal money when such overtime
exceeds 40 minutes on week days or on Saturdays in those factories or workshops where a five and a half-day week is
worked.

In those factories or workshops where a five-day week is worked, for all work done on Saturdays pieceworkera
shall be paid (in addition to the ordinary piecework prices for work done) such sum per hour as is equivalent to the
weekly wage divided by 88, and 1s. 6d. meal money shall be paid when such overtime is worked after noon.

(6) No employee shall be employed overtime outside the houra fixed, except with his or her consent.

(¢) No employee shall be dismissed, or in any way whatsoever be prejudiced in his or her employment, by reason of his or her
refusal to work overtime outside the hours fixed.

(d) No employee under the age of sixteen years shall be employed overtime.

7. MIDDAY MEAL.

{(a) An interval of not lees than three-quarters of an hour shall be allowed for the midday meal unless 2 majority of the employses
in any place desire it to be otherwise. In no circumstances shall less than thirty minutes be fixed.

(6) No work ahall be performed during such meal time.

8. TASK SYSTEM.

No employer shall make a bonus or merit payment which fluctuates from period to period according to the amount of work
performed by the employee concerned, and which is based upon a secret or task rate for measuring the output of such employee. No
increase in wages granted to any employee, after the date of operation of this Determination, above the rates herein prescribed shall be
deemed to be in contravention of this clause if the same be paid for a period of three months, or for the term of employment, whichever
period is the shorter ; provided, however, that such increased wages may, at the discretion of the employer, be adjusted according to the
wages rates prescribed from time to time by this Determination.

In all factories and workshops where a minimum task is set for a minimum wage the following shall be observed :—

(o)} The task rate in respect of all garments or parts of garments or other articles or parts of articles shall be detormined
in the manner following :—

(i) Where there are fewer than twenty. employees involved in the work to be performed, the employer or his
representative, in conference with one employee chosen by and from such employees, shall fix the rates.

(if) Where there are twenty or more employees involved in the work to be performed, the employer or his
representative, in conference with two employees 80 chosen, shall fix the rates.

(b) The task rates shall be fixed so as to enable the average worker to earn the minimum wage prescribed by this
TDetermination for the class of work to be performed ; and any number of garments or parts of garments or other
articles or parts of articles made in excess of the minimum weekly tesk fixed by the task rates for the minimum
weekly wage shall be paid for at pro rata, plus 10 per cent. .

(¢} When any employeo is employed for less than a week oo the task rates, then the task of the said employes shall be
fixed at per day at the weekly rate prescribed. .
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(d) Any excess number of garments or parts of garments or other articles or parts of articles mads in any day by the
empl'ltoyee shall be subject to the same pro rata payment as would apply if the employee were engaged for the whole
ee!

week.

(¢) A copy of all task rate schedules shall, within 24 hours of their heing fixed, be displayed by the employer in &
confspinnous place in each and every room of the workshop or factory where such tasks reapectively are being
performed.

{f) A combination or team shall mean two or more persons working together on the same class of work, employed on
weekly wages where a task has heen imposed. Where employees work in a combination or tesm, the additional
smount of wages shall be distributed amongst the employees on a percentage basis, according to the amount of
their ordinary weekly wages. .

9. HOLIDAYS.

(a) All weekly wage employees, whether in & city or elsewhere, shall be granted the following holidays without deduction of
pay :—The days observed as New Year’s Day. Australia Day, Good Friday. Easter Monday. Labour Day. Anzac Day, King’s Birthday,
Christmas Day, and Boxing Day.

{b) All employees working on piecework or task work shall be granted the same holidays as are granted to weekly wage workers,
and, subject as hereinafter provided, they shall be paid for such holidays the amount for each holiday based on the minimum weekly
wage prescribed by this Determination for the clast of work performed.

(c) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shall
not be paid for such Sunday, and shall be paid for such Saturday as for a half-day, but not otherwige.

(d) All other weekly employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday
based on the actual weekly wage paid to them by the employer.

(¢) Any employee absenting himself or hersetf from work on any portion of the working day preceding or any portion of the
working day succeeding a holiday provided for herein, otber than Boxing Day and New Year’s Day, without permission from the
employerdor without having reasomable cause for having absented himself or herself from work, shall not be entitled to payment for
such holiday.

(f) Any weekly employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the
rate of time and a balf in addition to his or her weekly wage.

(9) Any pieceworker employed on a Sunday or-any holiday prescribed by this Determination shall be paid, in addition to the
prescribed piecework prices. at the rate of time and a half calculated on the minimum wage prescribed for the class of work
performed.

10. ANNUAL LEAVE.

1) Except as hereinafter providod a period of fourteen consecutive days leave with payment ofv ordinary pay for two weeks
shall be allowed annually by each employer to each of his employees after a period of twelve months continuons service with him
by the employco concerned.

{2) Such period of annual leave shall not include any public holiday granted by the said Determination, observed on a
working day, but include all other non-working days within the period of annual leave of the employee concerned.

(3) (@) If any public holiday granted by the said Dotermination falls within an employeo’s period of annual leave and is obrerved
on a day whieh, in the case of that employce. would have been an ordinary working day, there shall be added to hix period of annual
leave one day, being an ordinary working day on ordinary pay for each such holiday observed as aforesaid.

{b) Where an employee without reasonable excuse, proof whereof shall lie upon him, is absent from his employment on the
working day or part of the working day prior to the commencement of his annual leave, or fails to resume work at his ordinary
starting time on the working day immediately following the Inst day of the period of his annual leave, the employee shall not be
ontitled to payment for the public holidays which full within his period of annual leave.

(4) Continuity of service shall not be broken nor be deemed to bo broken by :—

(a) any interruption or termination of the employment of an omplovee by his employer, if such interruption or
termination has been mede with the intention of avoiding any obligation under the Determination in respect. of
annual leave, and proof that it has not been made with such intention shall bo on the employer :

(b) any absence from work less than fourtcen days in the twelve months on account of sickness or accident, proof whereof
shall be on the employee : : .

(¢} any absence on account of leave granted, imposed or agreed to by the employer;

(d) any absence to reasonable cause proof whercof shall be on the employee :

{e) the standing off of a employeo or the working of shortened hours by an employee pursuant to clause 11 of
the Determination, or the non-attendance for work by an employee after receipt of notice by him under sub-clause
(d) of such clanse that his services will not be required on the following day or days;

(f) any absence from work of more than fourteen days in the twelve months on account of sickness or accident proof
whereof shall be on the employee.

(9) absence form work due to sickness or accident as prescribed in (5) and { f) of this sub-clause shall be subject to the
provisions set out in sub-clause (10) hereof.

(5) In calculating & period of twelve months continuous service :—

(a) any annual leave taken therein ;

(b) any absenco of tho kind mentioned in {a), (b) and (e} of sub-clause (4) above

{c) any absence on account of leave granted imposed or agreed to by the employer shall be counted as part of such period ;

(d) Tn respect of absences of the kind mentioned in placita (c) (other than absences on account of leave imposed by the
employer) (d) and (f) of sublause 4 above the employee shall serve such additional period as part of his
qualification for annual leave as will equal the period of such absences.

(8) Notwithstanding any of the other provisions of this clanse, proportionate payment for annual leave shall be made by an
employer in rtespect of each completed month of continuous service when the employee so serving leaves his employment or his
employment is terminatod by the employer before the completion of any twelve-monthly qualifying period under this clause. Such
payment shall be made forthwith on such employee so loaving or on his employment being so torminated as the case may be.

(7) Notwithstanding any of theYother provisions of this clanse, annual leave shall be allowed and shall be taken and payment
shall not be made or accepted in lieu thereof.

(8) () Such annual leave shall be given by the employer and taken by the employee before the oxpiration of a period of six
weeks after the date npon which the right to such annual leave accrues unless otherwise agreed to by the employer and employee
concerned.

(b) An employee who has not completed his qualifying period of twelve months by the day on which the customary Christmas
holiday period commences in the case of his employer in the yoar concerned, shall (unless the exigencies of the business otherwise
require) be granted such proportionate leave and pay as his service prior thersto entitles him, and thercafter his qualifying period
shall in casas not covered by sub-clause (9) hereof start afresh as from the commencement of such proportionate leave.

(¢) The employer shall give the employee at loast thirty days notice of the date from which such annual leave shall be taken.

(d) Each employee shall be paid in advance by his employer before the commencement of the employee’s annual leave his
ordinary pay for the said period of annual leave.

(e) Notwithstanding any of the other provisious of this clause, in no case shall annual leave be given and taken later than the
expiration of three months after the date on which such annual leave accrues.
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(9) Where an employer closes down his factory or workshop or a section or sections thereof for the purpose of allowing annual
loave to all or the majority of the employees in the factory or workshop or section or sections concerned the following provisions
shall apply :—

(a) He may by giving to the employees concerned not less than one month’s notice of his intention so to do, stand- off
for the duration of tho close down all employees in the factory or workshop or sections or sections concerned and
allow to those who are not then qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth
of a week’s leave for each completed month of continuous service.

(b) An employes who has then qualified for two full weeks’ leave, and has also completed a further month er more of
continuous service shall be allowed his leave and shall also be paid one-sixth of a week’s wages in respect of cach
completed month of continuous service performed since the close of his last tweive-monthly qualifying period.

(¢) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the day
on which the factory or workshop or section or sections concerned is closed down for the annual leave in question.

(d) If in the first year of his service with an employer an employee is allowed proportionate annual leave under snb-clause
(8) {b) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated
by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (8) of this clause,
subject to adjustment for any proportionate leave, which he may have been allowed as aforesaid.

(e) Provided always that any employee leaving his employment by reason of his non.compliance with clause 14 (a) of the
Determination and who when so leaving suffers o deduction of pay under such clause shall be entitled notwithstanding
such non-compliance to the benefit of sub-clause (8) of this clause.

(10) (a) Should an employee be absent from his work on account of sickness or accident, it shall be necessary for such smployeo
to notify his employer that such absence is due to sickness or accident. ~Such notification shal] if required by the employer, but
not otherwice bo in the form of a written message which shall be sent by or on behalf of the employee within forty-eight hours
after the commencement of such absence.

(h) If an employer within seven days after the receipt by him of advice or when required of a written message sent by or on
behalf of an absent employee, alleging that his absence is due to sickness or accident, fails to despatch or give to the employee written
notice that he does not accept the message as satisfactory evidence of the facts alleged by or in it such message shall be deemed to
be prima facie evidence that the absence of the employee was due to sickness or accident.

{¢) If an employer within seven days after the receipt by him or such a message despatches or gives to the employee writton
notice that he doos not accept such medssage as satisfactory evidence of sickness or accident, but requires further evidence thereof
the employee shall within a reasonable time furnish such further evidence. If the employer requires the employoe to obtain a medical
certificate or other proof of sickness or accident the employer shall pay or refund any fee and incidental exponses necessarily ineurred
or paid by the employee in complying with such requirement. The emplovee shall submit to medical examination at the cmployer’s
expense if so required and shall not obstruct or interfore with inquiries deemed to be necessary by the employer.

{d) Tn the ovent of any dispute arising in regard to any of the foregoing placita (a), (b) and/or (¢) of this sub-clanse, such
dispute may be roferred for deterntination to the Wages Board and the said Wages Board, shall theteupon consider and determine such
dispute and the employce coucerned in such dispute shall, if hiz claim succeeds and the Wages Board so decides, but not otherwise
in such case, be entitled to be paid by his employer for all time lost and for any reasonable exponses incurred consequent on his
attendance before such Wages Board.

(¢) In any cases where the period of seven days referred to in placita () and/or {¢) heéreof expires after the finish of the last
working day in the calondar wock, or on a public holiday, such period shall be deemod to extend to noon of the next ordinary
working day and in any case whore illness commences after the finish of such last working day such poriod of forty-cight hours shall
be deemed to commence at the starting hour of the next ordinary working day.

(11) (@) Any absence from work shall not be deemed to break the continuity of service of any employee unless within seven
days of the commencement of such absence his employer gives or dospatches to such employee notico in writing that hoe regards,
cither conditionally or unconditionally, such absence as constituting a break in the continuity of the service of such employee.

) In any case where an employee has been absent from his employment for any cause not mentioned in any of tho placita
(a), (b), (¢), {d), (e) or (f} of sub-clause (4) hereof and such employee has been notified in accordance with sub-clause (11) (a) heroof,
that his omployor regards such absence as constituting a break in the continuity of tho employco’s service, such employee may apply
to the said Wages Bosard within fourteen days of recciving such notification for a decision that it is, under all the circumstances,
unduly harsh and unconscionablo (proof whereof shall be on the employee) that he should suffer the loss to the full extent of such
portion of a qualifying period for annual leave as he may have served up to the time of such absence. The said Wages Board shall
upon receipt of any such application consider and make a decision thereon with due regard to all the cireumstances of the absence
and may decide that. despite the said absence, either the period of continuous servico served by the employee prior thereto shall
not be lost to him as portion of s qualifying period for annual leave, or that his period of annual leave should be reduced. But in
the formor case the decision shall be subject to a condition that he served such period of continuous service as an addition to and
part of his full qualifying period as the Wages Board may determine. Such additional period of continuous service shall not be less
than the time lost by the employee as a result of the absencoe the subjoct of the dispute.

For the purposes of this clause :—

“Ordinary Pay” means in the case of a time worker the ordinary remuneration he receives for the nurmal weekly
number of hours worked by him and in the case of pioce, task, or bonus worker the ordinary time rate.

“ Employer ** and_all variations of such word includes and include respectively all persons firms and corporations covered
by the said Determination irrespective of the gender used.

“ Bervice ’ means service with any employer covered by the said Determination as from not earlier than the l1st day
of January, 1946,

The masculine includes the feminine.

11. SICK PAY.

(1) When an employee has been employed by an employor during a period of three months and is subsequently absent from
work on account of personal sickness or accident such employer shall not deduct from the pay of such employee on account of such
absence the amount which the omployee would be entitled to receive if working, but shall pay such employce such amount or
amounts as the employeo would have beon entitlod to roceive if working, but not excoeding in all in any one year of his employment
with such employer forty-four hours ordinary pay.

(2) (2) Should an omployec be absent from his work on account of sickness or accident it shall be necessary for such employeo
to notify his employer that such absence is due to sickness or accident. Such notification shall if required by the employer be in
the form of a writtecn message which shall be sent by or on behalf of the employee within forty-cight hours of the commencement of
such absenco. -

(b) If an omployer within seven days after the recoipt‘by him of a writtcn‘ message sent by or on .behalf oij an absent employes,
alleging that his absence is due to sickness or accident, fails to despatch or give to the employee written notice that he does not
accgpt the message as satisfactory evidence of the facts alleged by it, it shall be deemed to be prima facie evidence that the absence
of the employec was due to sickness or accident.

{c) If an employer within seven days after the receipt by him of such a message despatches or gives to the employee written
notice that he does mot accept such message as satisfactory evidence of sickness or accident, but requires further evidence the
employce must within a reasonable time furnish such further ovidence. If the employer requires the employee to obtain a medical
certificate or other proof of sickness or accident the employer shall pay or refund any fee and incidental expenses necessarily incurred
or paid by the employee in complying with such requirement. The employee shall submit to medical oxamination at the employer’s
expense if so required and shall not obstruct or interfere with inquiries deemed to be necessary by the employer.
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(d) In the event of any dispute arising in regard to any of the foregong placita (a) and/or (b) and/or (c) of this sub-clause such
dispute may be referred for determination to the appropriate Wages Board and the said Wages Board shall thereupon consider and
determine such dispute and the employee concerned in such dispute shall if his claim succeeds and the Wages Board so decides,
but not otherwise, in such case, be entitled to be paid by his employer for all time lost and for any rcasonable expenses incurred
consequent on his attendance before such Wages Board.

(¢) In any case where the period of seven days referred to in placita (b) and {c¢) hereof expires after the finish of the last
working day in tho calendar wecek, or on a public holiday, the period shall be deemed to extend to moon of the next ordinary
working day and in any case where illnoss commences aftor the finish of such last working day the said period of forty-eight hours
referred to in placita (a) hereof shall be deemed to commence at the starting hour of the next ordinary working day.

(3) If an employee be not entitled to receive in any one year the whole or part of forty-four hours ordinary pay on account
of sickness or accident the whole or part of such pay to which he is not so entitled in such year shall accumulate from year to
year up to, but not exceeding three years by or in such accumulation 132 hours ordinary pay as sick pay.

(4) In the event of the employee having received in respect of any such sickness or accident as is mentioned in sub-clause (1)
hercof any payment or monetary allowance or benefit in pursuance of any Commonwealth or State legislation or regulation or order
made thercunder the employer shall be entitled to deduct from the employee’s pay during any period of absence in pursuance of the
provisions of this clause the equivalent of any such payment or monetary allowance or benefit and shall be liable to the
employee for the remainder only.

(5) Notwithstanding anything in this clause contained an employee shall not be entitled to more than forty-four hours ordinary
pay as sick pay in rospect of any ono period of twelve months.

(8) (a) Before leaving his place of employment for whatsoever cause an employee shall receive from his employer a certificate
in the form set out hereunder showing the length of his service with the employer and the amount of sick leave granted, if any,
during such employment :—

T hereby certify that : was employed by me from ... t0 ...onee.. and that during
such period of employment he/she received payment for ... ... hours on account of sickness.
The inclusive dates of the last absence as above were from ..o 60 e v
Signature.

(&) If no sick leave has been granted to an employee during his period of service with an employer the certificate herein
prereribed shall indicate that fact.

{7) In the event of any dispute regarding the right of an employee to sick pay under this ciause, the employee shall if so
required by his employer produce the afore-mentioned certificate to such employer.
For the purposes of this clause :— .
“ Ordinary Pay” means in the case of a time worker the ordinary remuneration he received for the normal weekly
numbers of hours worked by him and in the case of a picce, task, or bonus worker the ordinary time rate.
‘ Employer ” and all variations of such word includes and include respectively all persons firms and corporations covered
by the said Determination irrespective of the gender used.
*“ Serviee *’ means service with any employer covered by the said Determination as from not earlier than the Ist day
of January, 19486.
The masculine includes the feminine.

12. DINING ACCOMMODATION. .

If any employer of more than five employoes in any factory or workshop fails to provide tho accommodation and facilities in
thix clause set out he shall {subject to the following proviso) during the period of such failure pay to each and every such employee
an additional amount equivalent at 24 per centum of the amount of wages prescribed for such employee by this Determinatiod to
compensate such employees for the absence of such accommodation and facilities, provided that any empiloyer who has failed for good
cause to provide such accommodation and facilities may be exempted :—

(i} by the Union, or if the Union refused or neglected on application to it by the employer to issue a certificate of
exemption ;
{(ii) by the Wages Board
from the requirement that he shall pay during the period of such failure such additional amount.

(b} Every such employer shall sot aside a separate room or portion of the factory or workshop as a dining room wherein the
employer shall provide adequate table and seating accommodation. .

(¢) Hot water shall be provided free of charge to be available to employees immediately meal time or rest period commences

{(d) The employer shall provide the necessary labor to keep such room clean.

13. DISPUTES.

Any disputes as to the rights of employees or the duties or obligations of an employer under this Determination shall
be dealt with by the Wages Board.

14, TERMS OF ENGAGEMENT.

(a) The week shall terminate on a day cther than Monday or Saturday, and all employces shall be paid all moneys due to
them in full during the ordinary working hours not later than two working days following the termination of the week. In order to
terminate-employment of a weekly employee, two days’ notice shall be given on any day, with payment to date of termination, or ‘in
lieu thereof two days’ pay shall be paid or deducted. When employment is terminated by an employer, the employer, upon the date
of such termination, shall pay to the employec (weekly employee or picceworker) all moneys dus to him or her, and, when employment
is terminated by an employee in accordance with the terms of this Determination, the employer shall pay to the employee (weekly
employee or pieceworker) all moneys due to him or her.

(6) All weekly wages shall be paid to the employees in full, with the following exceptions :—

(1) Turns to be Observed.—In slack times the employer shall observe turns of employment for weekly workers and
pieceworkers (including outside workers) not engaged on making samples in the respective class or classes of work
at which they are engaged, provided alwaye that journeymen and journeywomen having apprentices under their
control shall be allowed in their turn extra work equivalent to the wages of the apprentice during the time the turn
system is in operation. The employer shall keep in the workroom 2 true record of every turn, which shall be open
to the inspection of the employees.

(2) Standing Off Employees in Turn.—Should any employer during slackness of trade desire to stand off his employees in
turn, then the employer on any day during any week shall inform every person whom it is proposed to stand off
of any day or days in the following week (other than a Saturday or holiday) upon which his or her tervices will not
be required ; but an employee shall not, except under the conditions provided in sub-clause (3) of this clause, by
stood off for part of a day without being paid for a whole day. '
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(3) Employees Working Shortened Hours.—If it is desired to work a week of shorter hours in slack times, instead of standing
the employees off in turn, the employer may make axn arrengement to work his employees for shortened hours, but
such arrangement shall be made only where, on the vote of the employces being taken, a majority of the whole of
the employees votes in favour of such arrangement.

Where such an arrangement is made, the employees shall be informed on the day ending each week of the
shortened hours to be worked in the following week.

Where an arrangement is made in compliance with this provision the employer shall pay each employee for
the actual hours worked on each day on the basis of his or her weekly wage.

(4) Vacation Periods—Nothing contained in this sub-clause shall apply in the case of the usual vacation period at Christmas
or Baster. .

(¢) Classes of Employees.—TFor the purpose of this clause (but Bubject to the provisions of sub-clause (b) hereof), in operating
the turn system the varions classes of employees shall be taken separately, and “ classes of employees” ehall mean each class of
employee in respect of which a classification of work has heen provided under this Determination, but in all cages, male improvers
and journeymen. or female improvers and journeywomen doing the samo class of work, shall be deemed to be one class of employee.

(d) Stoppage of Work rc Breakdown of Machineru—In the event of the work of a factory or workshop being stopped by a
breakdown of machinery or a stoppage of supply of power, or for any cause for which the employer cannot reasonably be beld
responsible, all weekly hands who present themselves for work shall be found work for that day, or paid one day’s wages in lieu
thereof, but when such breakdown or stoppage occurs the employer may give notice to an employee that his or her services will not
be required on the following day or days, and the employee shall not be entitled to any farther payment in respect of any further
davs on which he or she is out of emplovment by reasen of such breakdown or stoppage.

(¢) Terminating Employment in Relation to a Holiday.—

{i) Where the employer terminates the employment of an employee within fourteen days of a day on which a holiday
oecurs and such employee is re-employed within a period of one month after such holiday the employee shall be
paid for such holiday or holidays prescribed by this Determination provided that such employee has beon employed
by the employer for a period of at least one week prior to the termination of the employment.

/i) Should the employment of an employee be terminated, or should an employee be stood off within fourteen days prior
to any holiday ‘or to the commencement of any group of holidays prescribed in this Determination, such employee
<hall be paid for such holiday or group of holidays provided that such employee has been employed by the employer
far a period of at least one week prior to the termination of the employment.

{iii) When any two or more of the holidaya prescribed in this Determination occur within two weeks of one apother, such
holidays shall for the purposes of sub-clause (ii) hereof be deemed to be a group of holidays.

{iv) Where the emplover terminates the employment of an employes more than fourteen days, but not exceeding one
month prior to a day on which a holiday occurs, and such employee is re-engaged within & period of one month or
normal business is resumed within such period of one month after such holiday the employee shall be paid for such
holiday or holidays prescribed by this Determination, provided that such employee has been employod by the
employer for a period of at least one week prior to the termination of employment.,

An omployer shall be deomed to comply with the requirements of this sub-clause if on terminating the
amployment of any employee he gives that employee annual holidays or payment in lien thereof in accordance
with . clanse 10 ‘hereof.

(f) Employess Absenting Themselves.—No employee shall, without just cause, be absent from his or her place of employment
during the prescribed hours whilst theré is work ready to be done by such employee, and where weekly wages are fixed the employes
to be cutitled to the sums so fixed must be available and ready and willing to do the work oa the days and during the hours fixed
by this Determination,

144. - PART-TIME EMPLOYEES,

Females may be employed as part-time employees in any branch of the oclothing industry covered by this Determination
upon and subject to the following terms and conditions :—
: (@) They shall be journeywomen within the meaning of this Determination.

(b) They shall be employed for not less than twenty hours in any week.

(c) They shail not be employed both on time work and piece work or both on time work and task work in any
week.

(d) 1f time workers, they shall be paid for each hour worked at the rate at least of 1/44th of the minimum weekly
wage prescribed by this Determination for the class of work performed by them and if piece or task workers
they shall be paid at the appropriate piece work rate or task rate payable under this Determination, but in
no case shall any of such employees be paid less than so much of the minimum weekly wage preseribed by
this Determination as is proportionate to the time worked by them.

() The payment or deduction of payment in lieu of notice of termination of employment shall be 2/5ths of the pey
of the preceding week of the employee concerned.

(f) No employee employed or working as a full-time employee in any branch of the clothing industry on or after
the first day of May, 1944, shall be employed or work as a part-time employee unless a permit in writing is
obtained from the Secretary for Labour permitting such employee to be employed or to work as & part-time
worker.

(7) The provisions of this Determination as regards annusl leave and holidays shall apply to such part-time employees
but they shall be paid in respect of the period of such annual leave and in respect of holidays only at the
rate actually being received by them at such time.

(A) Save as aforesaid all the provisions of this Determination shall apply to such part-time employees.

15. ’ OUTSIDE WORKERS.

(a) Any cmployer may cause any work covered by this Determination to be dome for him by any person  (hereinafter
called an ‘“ outside worker*’) who shall be the holder of a current outside worker's licence issued to him by the Secretary for
Labour authorizing him to work as an outside worker for such employer.

(b} Every such licence shall authorize the holder to work as an outside worker for one and only one employer named
thercin. and shall be current for a period specified therein not being more than six calendar months from the date of issue
thereof. .

(¢} No such licence shall be issued unless the Secretary for Labour is satisfied that the applicant—
(i) is in itous ecir B
(ii) cannot for some sufficient reason seek employment in a factory or workshop ;
(iii) is a poerson legally entitled to the benefits of this Determination and to recover the rates of pay herein provided,
and
(iv) will not as a result of the issue thereof be the holder of ourrent outside workers’ licences relating to more than
one employer. : !
(d) The Secretary for Labour may at any time in his discretion cancel such licence—
(i) at the request of the holder; .
(ii} if he is satisfied that any of tho conditions mentioned in the last preceding sub-clause is no longer ocomplied

with ; or
§i _if_he is satisfied that the holder has broken any of the conditions of such licence set forth in sub-clsuse (e} hereof.
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() The conditions of any such licence shall be that the outside worker during the currency of such licence—

(i) shall not do any work covered by this Determination in any workshop or factory or in the company of other
persons then also doing any such work, cxcept of persons holding current outside workers’ licences and bearing
to such outside worker the relation of parent, child, brother, sister, husband or wife.

(ii) shall be a person legally entitled to thc benefits of this Determination and to recover the rates of pay herein
provided ;

(iii) shall not employ any labour whatsoever in connexion with the work entrusted to him;
(iv) shall not permit any portion of the work entrusted to him to be done by any other person ;

(v) shall not suffer from any communicable discase or do any work in any place whereat any person is suffering
from any communicable disease ;

(vi) shall keep in a bound book a correct and complete record in ink of the hours worked by him each day on any
such work ; and -
(vii) shall not work on any work covered by this Determination more than 44 hours in any one week.

(f) An employer by whom work is given to an outside worker shall— )

(i) not cause or permit him to do any part of such work in any workshop or factory ;

(1) pay him the piccework prices prescribed by this Determination ;

(iii) pay him for each public holiday prescribed by this Determination occurring during the period he is doing such
work for such employer one-fifth of the weckly wage preseribed by this Determination for employees doing
similar work ; .

(iv) record in a bound record book in which each page is consecutively numbered—

(1) the name and full address of the outside worker; ’
(2) the description, and number of articles or garments given to the outside worker; and
(3) the price paid or agreed to be paid for such work: and

(v) obtain the signature of the outside worker to each entry in such book.

(g) Any such record book so kept shall be open for inspection during business hours by (i) any person or persons
authorized by the Secrctary for Labour and (ii) any officer or officers of the Amalgamated Clothing and Allied Trades Union of
Australia, provided that no more than two of such persons or two of such officers snall inspect such book at any one timec.

(k) No employer shall have more than onc outside worker plus such number of outside workers as bears to the number
of workers directly employed by him in his usual workshop or factory a ratio not cxceeding one to ten.

(i) Outside workers shall be provided free of charge with cotton, silk, thread and all other sewings and trimmings uscd
in the manufacture of articles or garments. -

{(5) In the case of an employer delivering and/or collecting the work of any outside worker the same shall be done without
charge to such outside worker. .

16. MISCELLANEQUS PROVISIONS.

(@) Record of Time Worked and Wages Paid.—(1) The cmployer shall provide in each factory, workshop, or place where there
aro fower than 30 employees, and where work is carried on for him, a time and wages Luok. Such time and wages book :—

(i) shall be in the English language and shall contain a correct account of the hours worked each day, and the wago
received each week, by each employee:

(i) shall be kept correctly envered up in ink: and

(iii) shall record clearly the actual date of each day. of each week, and also the date of the day on which tho week ends.

(2) The employer shall provide in each factory, workshop, or place where there are not fewer than 30 employees, and where
work is carried on for him, a time book, or sheet, or record. Such time book. or sheet, or record shall be in the English languagse
and shall contain & correct account of the hours worked each day and the wages received each week by each employee. Such time
book, or sheet, or record shall be kept correctly and entered up in ink. .

(b) Chairs to have Backs.—(1) Where it is necessary for employees to sit at their work, reats shall be provided for the employees
by the employer. Such seats shall be reasonably comfortable seats.

(2} A seat provided for any female employee shall have a back to it, unlesa the work of such employee cannot be conveniently
done in such a seat, or unless the employee requests to be allowed to use a seat without a back to it. .

{c} Collecting Logs.—Where piecework is in operation, the employer shall make arrang 1ts for collecting the logs, and the
employees need not leave their places.

(d) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by tho
rmployer, shall be allowed in the second or third hour to females and apprentices for refreshment. The interval ghall be as part of
the time of duty without deduction of time work pay. During such rest period, the employees may leave their seats, but not the
premiscs.

(e) Authorized Person May Enter Factory.— .

(i) Any person or persons duly authorized, in writing. by the Secretary for Labour (such autherization to be terminable
at the will of the Secretary for Labour) shall have power to inspect any part of a factory, workshop, or place where
it is believed that a breach of this Determination is occurring or haa occurred.

(ii) At least six hours’ notice shall be given by the authorized person or persons (not cxceeding two) prior to his or their
actually going on the premises, and the employer shall be notified of his or their arrival, and shall in person
{accompanied by a nominee, or by his nominees, not exceeding two) be entitled to accompany the authorized person
oc persons, and shall provide access to the wages book, or time sheet, or records of any employee including outside
workers. The work and duties of the employees shall bo interfered with as little aa possible by the authorized
person or persons.

(iii) The Secretary for Labour shall have power to dispense with the said six hours’ notice on special application being
made for any cause shown and supported by an affidavit setting out the facts. A certificate duly signed Ly the
Secrstary for Labour stating that such notice has been dispensed with shall be sufficient proof of such fact.

(f} Union Official Visiting Employer’s Establishment.—(1) The employer shall permit any official of the Victorian Brunch of the
Amalgamated Clothing and Allied Trades’ Union of Australia (authorized in writing by the Secretary for Labour) to enter from time
to time his or her factory or workshop during the midday meal time for the purpose of :—

(i) collecting members’ contributions;

(if) posting Union notices and interviewing employees on Union matters relating to this industry and/or this Determination

(2) Such authorized person shall inform the person in charge of hia arrival before entering the workshop or factory. Such
official shall have reasonablo ingrees into the factory and access to the employees. If any official so authorized makes himself
objectionable during any such visit to the employer or his manager or foreman or any employee his right to visit may be terminated
by the Secretary for Labour on the application of the employer. .

(3) For the purpose of this clause the words “ factory or workshop ” shsll include every rcom or place where work in respect
of which a wage is prescribed by this Determination is carried out, together with the rodm in which the employees partake of their
meals, notwithstanding that such room may be detached from or in a separate building from the main place of business of the employer,

1w . PIECEWORK.

Precework.—(a) Subject to payment of the minimum weekly wages prescribed by this Determination for employees
in their respective classes and to the conditions hereinafter set out, the employer, in conjunction with the employces, may fix
his own piecework prices, provided such prices enable a journcyman or journeywoman of average capacity working under like
conditions to earn at least 10 per centum more than the minimum weekly wage in their respective classes. The same piecework
prices shall be paid to all pieceworkers doing the same operation in the factory or workshop whether they be journeymen,
journeywomen, improvers, apprentices or juveniles.
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(b) All pieceworkers, who are available and ready and willing to work during the ordinary working hours but for whom
work is not provided by the employer shall be paid in each week :— In the case of males not less than the “all others’ rate;
and in the case of journeywomen.not less than the amount prescribed for “all others”; and in the case of apprentices or
improvers not less than the amount prescribed by this Determination for an apprentice or improver of like experience.

(¢} The piecework price in respect of all garments or parts of garments or other articles or parts of articles shall be
determined in the following manner :—
(i) Where there are fewer than twenty employees involved in the work to be performed the employer or his representative,
in conference with one employee chosen by and from such employces, shall fix the prices.
(1) Where there are twenty or morc employees involved in the work to be performed the employer or his representative,
in conference with two employees so chosen, shall fix the prices.

1d) In the event of a dispute with reference to piecework prices the matter shall be referred to the Board of Reference.

(e) A copy of all piecowork schedules shall, within 24 hours of their being fixed, be displayed by the employer in a
conspicuous place in each and every room of the workshop or factory where such piecework is being performed and shall be
kept displayed.

(f) In all factories and workshops where piecework conditions are now in operation, the same shall not be altered except
in the manner prescribed in this clause for the determination of piecework prices.

PERIODICAL ADJUSTMENT OF WAGES,

18. The wages rates set out in clause 3 are based upon the following basic wage rates, and, pursuant to the provisions of
Section 21 of the Factories and Shops Act 1934, the Board hereby determines that the rates for adults males shall be automatically
adjusted as prescribed in clause 19.

Basic Wage.
Needs Loading Total
Place. Basic Wage. Constant. Bagic Wage. ' Index Number Set Assigned.
|
£ s d s d. £ s d.
Throughout the State .. 5 0 0 6 0 5 6 0 Six Capital Cities (Weighted average).

ADJUSTMENT OF BASIC WAGE.

19. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s all items’ retail price index
numbers *’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in May, 1947, the amounts of the basic wage shall be as
prescribed in clause 18.

(c) During each future successive period beginning with the first pay period to commence in a May or a November, the
amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last published Commomvealth
Statistician s ‘ all items’ retail price index number for the six months ending March or September next, preceding the half year for
which the adjustment is made by the factor ‘087 taken to one place of decimals, the resultant whole number being the amount of
the basic wage expressed in shillings, but should the decimal number reach ‘5 or more the basie wage shall be taken to the
next higher shilling.

{d) In all cases where for the same class of work the same rates have been prescribed for journeywomen or adult females
as are preseribed in this Determination to be paid to journeymen or adult males, the rates for such journeywomen or adult females
shall be increased or decreased in the same manner and by the same amount as the rates for journeymen or adult males.

{e} Adult females rates (other than those provided for in sub-clause (d) hereof) shall be adjusted at the same time as adjustments
may be made to adult male rates as prescribed in sub-clause (c) hereof, by increasing or decreasing the said female rates by 75 per
cent. of the amount by which the rate in this Determination prescribed for the lowest paid adult male worker is increased or
decreased.

f) The amounts of the weekly rates for male apprentices, improvers and juveniles shall be adjusted proportionately to the
rate of £4 9s. and the equivalent rate adjusted as hereinbefore prescribed (i.c. the rate for a male adult. classified as “ All Othors ™ N
calculated to the nearest sixpence any broken part of sixpence in the result not exceeding threc pence to be disregarded, and shail
conform to those payable from time to time under the terms of the appropriate award of the Commonwealth Arbitration Court.

(9) The amounts of the weekly rates for females apprentices, improvers or juveniles shall be adjusted proportionately to the
increase or decrease in the rate of £3 19s. 6d. per week for journeywomen caleulated to the nearest sixpence any broken part of sixpence
in the result not exceeding three pence to he disregarded.

(h) Piecework prices shall be increased or decreased in the same proportion as the rate for the journeymen or journeywomen
in the respective classes.

(4) The rates for apprentices, improvers, and juvenile workers shall be adjusted on the following rates ;:—

APPRENTICES OR IMPROVERS,

- N
1 el comrendog.
- Males. Femalos. the Ages of 18 and 21 3
.g Experlenoce, Years. i
3 3
51 " Q
E: W:ccll(’l;s%:lgees. ﬁﬁ‘g\? Weokly Wages. Weokly Wages. E.
8 £ s d s d. £ s 4 £ s d 3
§{ Ist six months .. .. .. .. 015 8 0 6 11 8 2 3 0 SCH
- 2nd , .. 019 0 0 6 170 2 8 6 =
= 3cd , . 13 6 10 112 0 216 6 -
3 4h , . 170 10 118 0 3 4 6 g
| 5th , .. .. .. .. 111 0 16 2 30 .. 3
= 8th ,, .. . .. . 118 6 1 6 2 8 6 .. ©
8 7th , .. .. .. .. 210 6 1 6 216 6 8
w $th , .. .. . .. 320 2 0 "3 4 @ a
oth . . .. .. . .. 3 9 6 2 0 ..
(d0h ., . .. .. .. .. 319 0 2 0 .. J
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20. ADDITION TO NEEDS BASIC WAGE COXNSTITUENT FOR MALES.
(a) The weekly wage rates of all adult male employces shall be increased by the constant amount of 5s.
(b) The rates for adult male pieceworkers shall be increased in the same proportion.

21. SPECIAL LOADINGS.
(1) In addition to the amounts otherwise prescribed by this Determination the further additions hercinafter specified shall
also be made to all wage rates or to payments due from time to time to employees pursuant to this Determination.
(i) To all weekly wage rates or earnings herein prescribed or payable hercunder at the sum of £4 3s. or more for
male employces there shall be added a special loading of 5s. per weck.
(i) To all weekly wage rates or earnings prescribed or payable hercunder for apprentices or improvers pursuant to
clause 2 of the Determination there shall be added special loadings as follows :—

Experience—

Males— s d,
Ist six months .. . .. .. .. . 1o
2nd ., " .. .. .. .. .. 1 0
3rd ,, “ 1 6
4th ,, . .. .. 1 6
5th ,, “ . .. . . . 1 6
6th ,, " 20 N
7th ,, “ . . .. . - . 3 0 )
8th ,, - . .. 3 8

(2) The further additions prescribed in sub-clause (1) hereof shall not be subject to periodical adjustment under clause 18
of this Determination nor shall they be deemed to be portion of the wage for the purpose of computing piecework or task work,
or overtime, holiday, or other penalty rates.

NoTE.—The rates set out in clauses 2 and 3 1NcLUDE the above additional amounts prescribed by clauses 20 and 21.
P. A. RANDLES, J.P. Chairman.
J. V. WILLOX, Secrotary.

Melbourne, 29th January, 1947.

By Authority: J. J. GotkLey, Government Printer, Melbourne,
1664/47—2
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Factories and Shops Acts.
DETERMINATION OF THE DRESS, SI:‘[IRTf AND UNDERCLOTHING BOARD.

NotE.— ‘This Determination applies to the whole of the State of Victoria.
N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to determine the lowest prices
or rates of payment for wholly or partly preparing or manufacturing, either inside or outside a factory—

(a) articles of women’s, girls' and children’s outer clothing or wearing apparel (except indiarubber waterproof garments),
such as costumes, dresses, shirts, tea-gowns, wrappers, blouses, jackets, mantles, capes, opera cloaks, and cloaks of
every description, also for the making. of females’ stitched neckwear of woven material ;

(b) shirts, shirt-fronts, pyjamas, underpants, collars and cuffs of every description;

c) articles of women’s and girls’ underclothing, except stays and corsets, also nightgowns, pinafores, aprons, and infants
P P
gowns and underclothing, and all classes of pillowslips—

but not including any persons subject to the jurisdiction of the Knitting Trade Board, has made the following Determination
namely :—

1. That as from the beginning of the first pay period to commence on or after Ist December, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2, (a) WAGES.

APPRENTICES OR IMPROVERS.

Males Employed at Women's Qrder
Dressimaking, Woten's Order Tailoring, Males Employed at Underclothing apd - Fornales
and Women's Ready-made Dressmaking ‘Whitework, Collars, Shirus, and Pyjamas, :
and Women's Ready-made Tailoring.
Expeorience,
Poek Total Tota)
o | | owEl v | sl VR | e
£ s d. s d. £ s d. £ s d 8. d. £ s d. £ s d
Ist six months .. .. .. 018 © 1 ¢ 019 6 018 6 1 0 019 6 1 3 0
2nd ,, b e .. .. .. 1 2 ¢ 1 0 1 3 6 1 2 8 1 0 1 3 6 1 90
3rdf ,, e . o . 1 80 1 6 1 9 6 1 8 0 1 6 1 9 6 114 6
4th o es . .. .. 112 0 1 6 113 6 112 0 1 6 113 6 2 0 8
sth wo e .. .. .o 117 6 1 6 119 6 117 6 1 6 119 6 2 6 0
6th ,, w e .. . - 26 0 20 2 8 0 2 6 0 290 2 80 2131 6
7th PN .. . .. 3 00 30 3 30 3 00 3 0 3 3 0 3 0 0
8th ,, P s . . 314 0 3 6 317 6 3140 3 6 317 6 3 9 0
gth P .. .. .. 4 2 6 4+ 0 4 6 6 .. - .. .
tuth ,, "w o e . . 413 ¢ 4 6 418 0

And thereafter the minimum weekly wage or piecework price.

* These special loadings shall not be subject to pericdical cost of living adjustments nor shall they be deemed to he portion of the wage
tor the purpose of computing pieceweork rates or task work, or overtime, holiday, or other penalty rates,

No. 247.—1665/47.
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Females

Comnencing

at the Trade Male Juveniles Liployed at Seam Pressing,

Botween the (Befinition Clause 4

Experience, N r:lggi U\"elaﬁr .

Per Week, Weekly Kate, ot T“‘%x:,’?k'y

£ s d. £ s d. 8. d. £ & d.
lst six months .. .. N .. .. . 2 6 0 76 1 6 1 9 0
2nd ,, " .. i .. .. e .. 211 ¢ 17 86 1 6 190
3rd " . . .. .. e .. 3 00 117 ¢ 16 118 6
4th ”» .. .. .. . . .. 3 90 117 0 1 6 118 6
5th » . .. . 216 0 2 6 218 6
6th ”» . . . 216 0 206 218 6
th » . .. .. . .. 4 2 6 4 0 4 6 6
8th ,, » . .. . . - 4 2 6 4 0 4 6 6
9th ,, ”» . .. . .. . 5 1 0 4 06 5 6 6
10th ,, ” . . 31 0 4 6 5 5 6

And thereafter the minimum weekly wage or piecework price.

(t) PROPORTION (IN ANY FACTORY OR PLACE).
APPRENTICES OR [MPROVERS.
Males.
One apprentice or improver to every two or fraction of two journeymen.

Females.

Three female apprentices or improvers to every journeywoman.

All apprentices shall be indentured in accordance with the prescribed form of indenture, provided tliat » minor may serve an
employer as a probationer for a period not exceeding three months. During the said three months he or she shall be paid at least
the minimum rates prescribed by this Determination for the first six months of apprenticeship, If the probationer becomes
indentured, his or her indentures shall be taken to have commenced from the commencement of the period of probation.

In the event of the employer to whom an apprentice is bound ceasing to carry on business, such approntico may be bound

to another employer for the remainder of the term to be served; provided that if such apprentice be over the age of eightecn years
at the time of the original employer ccasing to carry on business, such person may complete the time to be served as an improver.

3. OTHER PERSONS (EXCEPT APPRENTICES, IMPROVERS, AND JUVENILE WORKERS).

Group (1).—Women’s order dressmaking and women'’s order tailoring, including making and/or altering all order outer garments
for women :-—

Males. Females,
- Tota) : Total
Weekl! Special g Weck] Speclal g
Kate. | Loading.| ® Veekly Rate. | Lowmitng.* Veokly
JOURNEYMEN. £ s d. s d. £ s d. £ s d 8. d. £ s d.
(a) Cutters employed marking in or cutting out garments .. 710 5 0 760 .. . ..
(b) Heads of tables in charge of four or more persons employed
ag table hands . .. .. . .| 613 6 5 0 618 6 . .
(¢} Tailors employed making, and/or machining, and/or altering
any part of a garment .. .. .. .. 611 0 5 0 616 0 . .
(d) Machinists employed machining any part of a garment .. | 6 11 0 5 0 616 0 . .
(e) Pressers-off employed pressing off any part of a garment [ 6 11 O 5 0 616 0 . . .
(f) All others .. . .. . . ..| 5 80 5 0 513 0 . . .
JOURNEYWOMEN,

{(g) Cutters employed marking in or cutting out such costume

coats, overcoats, topcoats, cloaks, as are made of tweed,

twill, worsted, or gimilar materials . .

(A) All other cutters employed marking in or cutting out any

" material of wearing apparel other than such costume

coats overcoats, topcoats, cloaks, as are made of tweed,

twill, worsted, or similar materials .. .. .. .. .e . .. .. 4 4 9

(¢) Fitters.on employed trying on to a customer unfinished or
fini

nished garments .. .. .. . .. . .. . . 4 49
(7} Pressers employed pressing off any part of a garment, and
using an iron weighing more than 8 Ib. and/or using a
pressing machine . 611 0 5 0 616 0

(k) Pressers employed pressing off any part of a garment other
than the garment the worker is making, and using an iron
weighing 8 Ib. or less .. .. .. ..

(!) Table hands, finishers, or machinists, namely, journeywomen
employed making and/or machining and/or altering any
part of a garment other than blouses, skirts, wrappers,
fronts, collars, collarettes, or ouffs .. .. e

(m) Table hands, finishers, or machinists, namely, journeywomen
employed making and/or machining and/or altering any
part of blouses, skirts, wrappers, fronts, ¢ollars, cullarettes,

or cuffs .. . .. .. . ..
(n) Cornelli workers, machine embossers, or machine embroiderers
employed on cornelli work or machine embuossing, or
machine embroiclery on all kinds of female wearing apparel | - . AN .. .. .- 4 49
(o) Hand sewers of buttons, or hooks and eyes, or press-studs, or
tickets, or thread cutters . . .. .. .. . .. .. 4 49
(p) All others .. .. .. .. .. .. .. .. .. .. 4 4 9

*These special loadings shall not be subject to periodical cost of living adjustments nor shall they be deemed to be portion of the wage
for the purpose of computing piecework rates or task work, or overtime, holiday, or other penaity rates.
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Group (2).—Women's ready»mad‘e dressmaking and ready-made tailoring, including making, and/or altering any part of a
costume, dress, skirt, teagown, wrapper, blouse, jacket, mantle, oape, front, collar, collarette, cuff, opera cloak, and cloaks of all

descriptions :—

Mates, Females,
- Veekly Total reekl " Total
ey Ii[;:i(;[:;]z.‘ v“ve:é‘e'y “mte.y L%‘::’lc(:;,‘ V;"::S
JOURNEYMEN. £ s d. s d. £ & d. £ s d s d. € s d
(a) Cutters employed marking in or cutting out garments .. | 614 0 5 0 619 0
(h) Tailors employed making any part of a garment .| 611 0 5 0 616 0
(¢) Machinist employed machining any part of & garment ..} 611 0 5 0 616 0
(d) Pressers-off, employed pressing off any part of a garment.-.. 611 ¢ 5 0 616 0
(e} Under-pressers of coats of all descriptions employed under-
pressing coats other than coats which the worker is making | 5 16 0 5 0 6 1 0
(/) All other under-pressers or scam pressers employed under-
pressing or seam-pressing, on all garments other than
coats, and other than garments which the worker is making [ 5 14 6 5 0 51 6 . .
(g) Brushers and folders employed matching garments, and/or
. sorting garments, and/or measuring garments, and/or
despatching garments, and/or brushing garments, and/or
folding garments - .. .o . 514 6 5 0 519 6 .
{h) All others =~ .. .. .. .. 5 8 0 5 0 513 0 .
JOURNEYWOMEN.
{i) Curters employed marking in or cutting out such costume
coats, overcoats, topeoats, cloaks as are made of tweed,
twill, worsted, and similar matcrials .. .. 614 0 5 0 619 o
{7) All other cutters employed marking or cutting out any articles
of wearing apparel other than such costume coats, over-
coats, topeoats, cloaks as are made of tweed, twill, worsted, R
and similar materials .. .. - .. 4 4 9
(k) Pressers employed pressing off any part of a garment, and
using an iron weighing more than 8 Ib. and/or using a
pressing machine .. .. .. .. .. 611 o 50 6160
(1) Pressers employed pressing off any part of a garment (other
than the garment the worker is making), and using an
iron weighing 8 Ib. or less .. .. .. .. 4 49
(m) Table hands, finishers, or machinists employed making and /or
machining and/or altering any part of a garment other
than blouses, skirts, wrappers, fronts, collars, collarettes,
or cuffs .. .. .- .. .. .. 4 49
(ma) Females employed on manufacturing (i.e., machinists and
table hands) all kinds of topeoats for adults made of
material exceeding in weight 20 oz. to the lineal yard .. 4 4 9
(n) Table hands, finishers, or machinists émployed making and /or
machining and/or altering any part of blouses, skirts,
wrappers, collars, collarettcs, or cuffs . . . 4 4 9
(o) Cornelli workers, machine embossers, or machine embroiderers
employed on cornelli work or machine embossing, or
machine embroidery on all kinds of female wearing apparel 4 4 9
(p) Hand sewers of buttons, or hooks and eyes, or press studs, or
tickets, or thread cutters .. . . .. . 4 4 9
(7) All others .. .. . . 4 4 9

Group (3).—-Underclothing and whitework, including the making of all articles of women’s and girls’ underclothing, nightgowns,
pinafore-aprons, infants’ dresses and gowns, and underclothing, and dresses for children not exceeding cight years of age, pillow.slips,

pillow.shams :—

Males. Females.
— v i Total . Total
Nonte? | roniing| ooty “Rate. | Loadicge|  Seekly
JOURNEYMEN, £ s d 8. d. £ s d £ s d s d. £ a0 d
(a) Cutters employed marking in or cutting out any article of
any description .. . . .. .. 611 0 5 0 G160 .
{b) All others .. 5 8 0 50 13 .
JOURNDYWOMEN,
(¢} Cutters employed marking in or cutting out any article of
any description .. .. .. .. .. . 4 49
(2) Table hands or finishers .. . .. .. .. 4 4 9
{e) Machinists employed machining any part of articles or under-
clothing of all descriptions, or any patt of dresses of all
descriptions for children not exceeding eight years of age 4 4 9
(f) Machinists employed machining any part of articles of white-
work other than underclothing .. . .. . 4 49
(g) Pressers or ironers employed on any class of pressing or
jroning with an iron not exceeding 8 Ib. in weight .. . 4 49
(h) Pressers or ironers employed on auj class of pressing or
ironing with a hand iron exceeding 8 1b. in weight .. . 816 0 5 0 6 1 O
(i) Hand sewers of buttons, or hooks and eyes, or press-studs, or
tickets, and thread cutters .. -- .. .. . 4 4 9
{5) All others .. .. . -- . . 4 49

* These special loadings shall not be subject to periodical cost of living adjustments nor shall they be deemed to be portion of the wage

tor the purpose of computing piecowork rates or task work, or overtime, holiday, or other penaity rates,
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iroup (4).—Collars, shirts, and pyjamas, including the making of collars, ouffs, shirts, shirt fronts, pyjamas, and underpants
(except knitted goods):—

" Males, Females,
- Total Total
Weekly Sp-einl Week) Bpecial
Rate. | Loading.e Tty Hate, | Londing.e Woa!
JOURNEYMEN. ’ £ s d s d. £ & d £ e d s d. £ s d
(a) Cutters’ employed marking in or cutting out garments .. 6 9 0 5 0 6L 0
{b) All others .. - .. .. .. .. H 8 0 a0 513 0
JOURNEYWOMEN.
{c) Cutters employed marking in or cutting out garments .. .. .. .. .. .. i 4 9
(d) Machinists, turners, finishers, or table hands, folders, pressers, .
ironers, starchers, or washers .. . .. . .. . . .. 4 4 9
(¢) Hand sewers of buttons. or hooks and eyes, or press-studs, or
tickets, or thread cutters .. .. .. .. .. ‘e .. .. .. 4 409
(f) All others .. . . .. .. e .. . .. .. 4 49

* These special loadings shall not be subject to periodical cost of living adjustments nor shall they be decmed to be portion of the wage
for the purpose of computing piecework rates or task work, or overtime, holiday, or other penaity rates.

DEFINITIONS, AND CLASSIFICATION OF EMPLOYEES.

4. A journeyman is a male person other than an apprentice { (i) Who has served the term of experience preseribed by this
or improver or juvenile worker. Determination ; or
| (ii) Who has attained the age of 21 years; or
A journeywoman is o female person other than an apprentice{ (iii) Who is in receipt of at least the minimum weekly wage prescribed
or improver for the class of work on which such person is engaged,
whether on weekly wages or piece-work.

A juvenile worker is a male person under the age of 21 years, other than nn apprentice or improver, employed as a seam or under-
prosser in women’s order dressmaking and women's order tailoring, and women's ready-made dressmaking and women's ready-made
tailoring.

Order work shall include any of the following clagses of work :—

(a) Bespoke work,

(b} Garments cut to an individual measure.
{c} Garments that are fitted on.

{d) Garments cut to chart measure.

Hours oF EMPLOYMENT.

5. Forty-four hours shall constitute a week's work within the following hours :—Time of beginning, 8 a.m.; time of ending,
6 p.m.—on five days of the week. Time of beginning, 8 a.m.; time of ending, 1 p.m.—on the other day of the weck on which the
half holiday is usually observed. Provided further that if the majority of the employees desire to start at 7.30 a.mn the work may
begin at 7.30 a.m.

OVERTIME.

6. (¢) Any employee who, in ar{y day, has performed any work outside the working hours ordinarily observed in the factory
or workshop in which he or she is employed, shall bo paid overtime as follows :—

(i) Weekly workers shall be paid at the rate of time and one-half, and shall also be paid 1s. 6d. menl monsy when such
overtime exceeds 40 minutes on week-days or on Saturdays in those factories or workshops where a five and a half-
day week is worked.

In those factories or workshops where a five.-day week 18 worked all work done on Saturdays shall bo paid
for at the rate of time and a half, and 1s. Gd. meal money shail be paid when such overtime is worked after noon.

(i) Pieceworkers shall be puaid (in addition to the ordinary piccework prices for work done in the excess time) such sum
per hour 88 is equivalent to the weckly wage divided by 88, and shall alsu be paid ls. 6d. meal money when such
overtime exceeds 40 minutes on week days or on Saturdays in those factories or workshops where & five and a half-
day week is worked. '

In these factories or workshops where a five-day week is worked for all work done on Suturdays pieceworkers
shall be paid (in addition to the ordinary piecework prices for work done) such sum per hour as is equivalent to
the weekly wage divided by 88, nnd ls. 6d. meal money shall be paid when auch overtime is worked .after noon.

(#) No employee shall be employed overtime outside the hours fixed, except with his or her consent.

(¢} No employce shall be dismissed, or in any way whatsoever be projudiced in his or her employment, by reason of his or her
rofusal to work overtime outside the hours fixed.

{d) No employce under the age of sixtoen years shall be employed un overtime.

MippAY MEAL.

7. (#) An interval of not less than three-quarters of nn hour shall be allowed for the midday meal unless a majority of the
employees in any place desire it to be otherwise. In no circumstances shall less than thirty minutes be fixed.

() No work shall be performed during such meal time.
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TASK SYSTEM.

8. No employer shall makz a bonus or merit payment which fluctuates from period to period according to the amount of work
performed by the employee concerned, and which is based upon a secret or task rate for measuring the output of such employee. No
increase in wages granted to any employee, after the date of operation of this Determination, above the rates herein prescribed shall be
deemed to be in contravention of this clause if the same be paid for a period of three months, or for the term of employment, whichever
period is the shorter; provided, however, that such increased wages may, at the discretion of the employer, be adjusted according to
the wages rates prescribed from time to time by this Determination.

In all factories and workshops where a minimum task is set for & minimum wage the following shall be observed :—

{a) The task rate in respect of all garments or parts of garments or other articles or parts of articles shall be determined in
the manner following :—
(i) Where there are fewer than twenty employees involved in the work to be performed, the employer or his
representative, in conference with one employee chosen by and from such employees, shall fix the rates.

(ii) Where there are twenty or more employees involved in the work to be performed, the employer or his
repr tative, in conf: with two employees so chosen, shall fix the rates.

{b) The task rates shall be fixed so as to enable the average worker to earn the minimum wage prescribed by this Determination
for the class of work to be performed; and any number of garments or parts of garments or other articles or parts of
articles made in excess of the minimum weekly task fixed by the task rates for the minimum weekly wage shall be paid
for at pro rata plus 10 per cent.

{c) When any employee is employed for less than a week on the task rates, then the task of the said employee shall be fixed
at per day at the weekly rate prescribed.

{d) Any excess number of garments or parts of garments or other articles or parts of articles made in any day by the employee
shall be subject to the same pro rala payment as would apply if the employee were engaged for the whole week.

(e) A copy of all task rate schedules shall, within twenty-four hours of their being fixed, be displayed by the employer in a
conspicuous place in each and every room of the workshop or factory where such tasks respectively are being
performed. ) :

(f) A combination or team shall mean two or more persons working together on the same class of work, employed on weekly

‘ wages where a task has been imposed. Where employees work in a combination or team, the additional amount of
wages shall be distributed amongst the employses on s percentage basis, according to the amount of their ordinary
weekly wages.

HoLipays.

9. (a) All weekly wage employees, whether in a city or elsewhere, shall be granted the following holidays without deduction of
pay :—Tho days observed as New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King's
Birthday, Christmas Day, and Boxing Day.

(5) All employees working on piece-work or task-work shall be granted the same holidays as are granted to weekly wage workers,
and, subject as hereinafter provided, they shall be paid for such holidays the amount for each holiday based on the minimum weekly
wage prescribed by this Determination for the class of work performed.

(c) Tf any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shall not
be paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otherwise.

(d) All other weekly employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each hotiday
based on the actual weekly wage paid to them by the employer. :

(e} Any employee absenting himself or herself from work on any portion of the working day preceding or any portion of the working
day succeeding a goliday provided for herein, other thaa Boxing Day and New Year's Day, without permission from the employer or
without having reasonable cause for having absented himself or hersolf from work, shall not be entitled to payment for such holiday.

(f) Any weekly employee who is employed on a Sunduy or any holiday provided for herein shall be paid for that day at the rate
of time and a half in addition to his or her weokly wage. . .

(9) Any piece-worker employed on a Sunday or any holiday prescribed by this Determination shall be paid, in addition to the
prescribed piece-work prices, at the rate of time and & half caloulated on the minimum wage prescribed for the class of work performed.

. ANNUAL LEAVE.

10. (1) TBxcept as hereinafter provided a period of fourtecn cousecutive days leave with payment of ordinary pay for two weeks
shall be allowed annually by each employer to each of his employees after a period of twelve months continuous service with him by
the employee concerned.

(2) Such period of annual leave shall not include any public holiday granted by the said Determination, observed on a
working day, but shall include all other non-working days within the period of annual leave of the employee concerned.

(3) (a) If any public holiday granted by the said Lletermination falls within an employee’s period of annual leave and is
observed on a day which, in the case of that employee, wonld have been an ordinary working day, there shall be added to his
period of annual leave onc day, being an ordinary working day on ordinary pay for each such holiday observed as aforesaid.-

(b) Where an cmployee without reasonable excuse. proof whereof shall lie upon him, is absent from his employment on the
working day or part of the working «ay prior to the commencement of his annual leave, or fails to resume work at his ordinary
starting time on the working day immedintoly following tho last day of the period of his annual leave, the employce shall not be
entitled to payment for the public holidays which fall within his period of annual leave.

{4) Continuity of serviee shall not be broken nor be deemed to be broken by :—

(«) any interruption or termination of the employment of an employee by his employer, if such interruption or
“termination has been macte with the intention of avoiding any obligation under the Determination in respect of
annual leave, and proof that it has not been made with guch intention shall be on the employer;

(b} any absence from work less than fourtecon days in the twelve months on account of sickness or accidont, proof
whereof shall be on the employee;

(c) any absence on account of leave granted, imposed or agreed to by the employer;

(d) any absenve due to reasonable cause proof whereof shall be on the employee;

(e) the standing off of an employce or the working of shortened hours by an employee pursuant to clause 14 of the
Determination, or the non-attendance for work by an employee after receipt of notice by him under sub-clause (d)
of such clause that his services will not be required on the following day or days;

(/) any absence from work of more than fourteen days in the twelve months on account of sickness or accident proof whereof
shall be on the employee;

(¢) absences from work due to sickness or accident as prescribed in () and (f) of this sub-clause shall be subject to the
provisions set out in sub-clause (10) hereof.

i5) In calculating a period of twelve months continuous service :

" (a) any annual leave taken therein;

(b) any absences of the kind mentioned in (a) (5) and (e) of sub-clause (4) above;

{c) any absence on account of leave granted imposed or agreed to by the employer shall be counted as part of such period ;

(d) in respect of absences of the kind mentioned in placita (c) {other than absences on account of leave imposed by the
employer) (d) and (f) of sub-clause (4) above the employee shall serve such additional period as part of his
qualifications for annual leave as will equal the period of such absences.
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(8) Notwithstanding any of the other provisions of this clause proportionate payment for annual leave shail be made by an
employer in respect of each completed month of continuous service when the employee so serving leaves his employment or his
employment is terminated by the employer before the completion of any twelve monthly qualifying period under this clause. Such
payment shall be made forthwith on such employee so leaving or on his employment being so terminated as the case may be.

(7) Notwithstanding any of the other provisions of this clause annual leave shall be allowed and shall be taken and payment
shall not be made or accepted in lieu thereof.

(8) (@) Such annual leave shall be given by the employer and taken by the employee before the expiration of a period of
six weeks after the date upon which the right to such annual leave accrues unless otherwise agreed to by the employer and
employee concerned.

(6) An employee who has not completed his qualifying period of twelve months by the day on which the customary Christmas
holiday period commences in the case of his employer in the year concerned, shall (unless the exigencies of the business otherwise
require) be granted such proportionate leave and pay as his service prior thereto entitles him, and thereafter his qualifying period
shall in cases not covered by sub-clause (9) hereof start afresh as from the commencement of such proportionate leave,

(¢) The employer shall give the employee at least thirty days notice of the date from which such annual leave shall be taken.

(d) Each employeo shall be paid in advance by his employer before the commencement of the employee’s annual leave his
ordinary pay for the said period of annual leave. .

(e} Notwithstanding any of the other provisions of this clause in no case shall annual leave be given and taken later than the
expiration of three months after the date on which such annual leave accrues.

(9) Where an employer closes down his factory or workshop or & section or sections therof for the purpose of allowing annual
leave to all or the majority of the employees in the factory or workshop or section or sections concerned the following provisions
ghall apply :—

(a) He may by giving to the employees concerned not less than one month’s notice of his intention so to do, stand off
for the duration of the close down all employees in the factory or workshop or section or sections concerned and allow
to those who are not then qualified for two full weeks leave paid leave on a proportionate basis of one sixth of a
week’s leave for each completed month of continuous service.

(b) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuons service shall be allowed his leave and shall also be paid one sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve monthly qualifying period.

(¢} The next twelve monthly qualifying period of each employee affected by such close down shall commence from the
day on which the factory or workshop or section or sections concerned is closed down for the annual leave in question,

" {d) Tf in the first year of his service with an employer an employec is allowed proportionate annual leave under sub-clause
(8) (b} hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated
by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (6} of this
clause subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

(e} Provided always that anv employec leaving his employment by reason of his non-compliance with clause 14 (a) of the
Determination and who when so leaving suffers a deduction of pay under such clause shall be entitled notwithstanding
such non-compliance to the benefit of sub-clause (6) of this clanse.

(10) (@) Should an employee he absent from his work on account of sickness or accident, it shall he necessary for such
employeo to notify his employer that such absence is due to sickness or accident. Such notification shall if required by the
employer but not otherwise be in the form of a written message which shall be sent by or on behalf of the employce within forty
eight hours after the commencement of such absence.

() If an employer within scven days after the receipt by him of advice or when required of a written message sent by or
on behalf of an absent employee, alleging that his absence is due to sickness or accident, fails to despatch or give to the employee
written notice that he does not accept the message as satisfactory evidence of the facts alleged by or in it, such message shall beo
deemed to be prima facie evidence that the absence of the employce was due to sickness or accident.

{c) If an employer within seven days after the receipt by him of such a message despatches or gives to the employee written
notice that he does not accept such message as satisfactory evidence of sickness or accident, but requires further evidence thereof
the employee shall within a reasonable time furnish such further evidence. If the employer requires the employee to obtain a
medical certificate or other proof of sickness or accident the employer shall pay or refund any fec and incidental expenses necessarily
incurred or paid by the employee in complying with such requirement. The employee shall submit to medical examination at the
employer’s expense if 8o required and shall not obstruct or interfere with inquiriés deemed to be necessary by the employer.

(d) In the event of any dispute arising in regard to any of the foregoing placita (a) (6) and/or (c) of this sub-clause such
dispute may be referred for determination to the Wages Board and the said Wages Board shall thereupon consider and determine such
dispute and the employee concerned in such dispute shall, if his claim succeeds and the Whages Board so decides, but not otherwise
in such case, be entitled to be paid by his employer for all time lost and for any reasonable expenses incurred consequent on his
attendance before such Wages Board,

(e) Tn any cases where the period of seven days referred to in placita (b) and/or (¢} hereof expires after the finish of the last
working day in the calendar week, or on a public holiday, such period shall be deemed to extend to noon of the next ordinary
working day and in any case where iliness commences after the finish of such last working day such period of forty-cight hours shall
be deemed to commence at the starting hour of the next ordinary working day.

(11) (a) Any absence from work shall not be deemed to break the continuity of service of any employee uniess within seven
days of the commencement of such absence his employer gives or despatches to such employee notico in writing that he regards either
conditionally or unconditionally. such absence as constituting a break in the continuity of the service of such employce.

(6) In any case where an employce has been absent from his employment for any cause not mentioned in any of the placita
(@), (b), (c), {d), (e}, or (f) of sub-clause (4) hereof and such employeo has been notified in accordance with sub-clause (11) (@) hereof
that his employer regards such absence as constituting a break in the continuity of the employec’s service, such employce may apply
to the said Wages Board within fourteen days of receiving such notification for a decision that it is, under all the circumstances,
unduly harsh and unconscionable (proof whercof shall be on the employee) that he should suffer the loss to the full extent of such
portion of a qualifying period for annual leave as he may have served up to the time of such absence. The said Wages Board shall
upon receipt of any such application consider and make a decision thereon with due regard to all the cireumstances of the absence and
may decide that, despite the said absence, either the period of continuous service served by the employce prior thereto shall not be
lost to him as portion of a qualifying period for annual leave, or that his period of annual leave should be reduced, But in the
former case the decision shall be subject to a condition that he serve such period of continuous service as an addition to and part
of his full qualifying period as the Wages Board may determine. Such additional period of continuous service shall not be less than
the time lost by the employce as a result of the abscnce the subject of the dispute.

For the purposes of this clause :—

“ Ordinary Pay > means in the case of a time worker the ordinary remuneration he received for the normal weekly
number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.

“ Employer ** and all variations of such word includes and include respectively all persons firms and corporations covered
by the Determination irrespective of the gender used.

»

“ Service " means service with any employer covered by the Determination as from not earlier than the lst day of
January, 1946.

The masculine includes the feminine.
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Sick Pay.

11. (1) When an employee has been employed by an employer during a period of three months and is subsequently absent from
work on account of personal sickness or accident such employer shall not deduct from the pay of such employee on account of such
absence the amount which the employee would be entitled to receive if working, but shall pay such employee such amount or
amounts as the employce would have been entitled to receive if working, but not exceeding in all in any one year of his
employment with such employer forty-four hours ordinary pay.

(2) {(a) Should an employce be absent from his work on account of sickness or accident it shall be neceasary for such employee
to notily his employer that such absence is due to sickness or accident. Such notification shall if required by the employer be in
the form of u written message which shall be sent by or on behalf of the employee within forty-eight hours of the commencement of
such absence, ’

(6) If an employer within seven days after the receipt by him of a written message sent by or on behalf of an absent
employee alleging that his absence is due to sickness or accident, fails to despatch or give to the employee written notice that he does
not accept the message ay satisfactory evidence of the facts alleged by it, it shall be deemed to be prima facie evidence that the
abgence of the employee was duc to sickness or accident.

(¢) If an employer within seven days after the receipt by him of such a message despatches or gives to the employee writter
notice that he does not accept such message as satisfactory evidence of sickness or accident, but requiresfurther evidence the employee must
within a reasonable time furnish such further evidence. If the employer requires the employee to obtain a medical certificate or
other proof of sickness or accident the employer shall pay or refund any fee and incidental expenses necessarily incurred or paid by
the employee in complying with such requirements. ‘The employee shall submit to medical examination at the employer’s expense
if o required and shall not obstruct or interfere with inquiries deemed to be necessary by the employer.

(@) In the event of any dispute arising in regard to any of the foregoing placita (¢) and/or (b} and/or (c) of tnis sub-clause
such dispute may be referred for determination to the Wages Board, and the said Wages Board shall thereupon consider and determine
such dispute and the employee concerned in such dispute shall if his claim succeeds and the Wages Board so decides, but not otherwise
in such case, be entitled to be paid by his employer for all time lost and for any reasonable expenses incurred consequent on his
attendance before such Wages Board.

(e} In any case where the period of seven days referred to in placita (5) and (c) hereof expires after the finish of the last working
day in the calendar week, or on a public holiday, the period shall be decmed to extend to noon of the next ordinary working day
and in any case where iliness commences after the finish of such last working day the said period of forty-cight hours referred to in
placita {a) hereof shall be deemed to commence at the starting hour of the next ordinary working day.

(3) If an employee be not entitled to receive in any one year the whole or part of forty-four hours ordinary pay on account of
wickness or accident the whole or part of such pay to which he is not so entitled in such year shall accumulate from year to year up
to but not exceeding three years or in such accumulation 132 hours ordinary pay as sick pay.

(4) In the event of the employee having received in respect of any such sickness or accident as is maintained in sub-clause
(1) hereof any payment or monetary allowance or benefit in pursuance of any Commonwealth or State legislation or regulations or
order made thereunder the employer shall be entitled to deduct from the employee’s pay during any period of absence in pursuance
of the provisions of this clause the equivalent of any such payment or monetary allowance or benefit and shall be liabie to the
employee for the remainder only.

(5) Notwithstanding anything in this clause contained an employee shall not be entitled to more than forty-four hours
ordinary pay as sick pay in respect of any one period of twelve months,

(6} (z) Before leaving his place of employment for whatsoever cause an employee shall receive from his employer a certificate
in the form set out hereunder showing the length of his service with the employer and the amount of sick leave granted, if any,
during such employment :— -

I hereby certify that e W8 employed by me from to and that
during such period of employment he/she received payment for_............. hours on account of sickness.
The inclusive dates of the last absence as above were from to
Signature.

(b) If no sick leave has been granted to an employes during his period of service with an employer the certificate herein
prescribed shall indicate that fact. .
(7) In the event of any dispute regarding the right of an employee to sick pay under this clause, the employee shall if so
required by his employer produce the aforementioned certificates to such employer.
For the purposes of this clause :— . .
“ Ordinary Pay ” means in the case of a 'time worker the ordinary remuneration he receives for the normal weekly
number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.
“ Employer ” and all variations of such word includes and include respectively all persons firms and corporations covered
by the Determination irrespective of the gender used.
‘“ Service ”’ means service with any employer covered by the Determination as from not earlier than the lst day of
January, 1946,
The masculine includes the feminine,

DiNING ACCOMMODATION.

12. (a) If any employer of more than five employees in any factory or workshop fails to provide the accommodation and
facilities in this clause set out he shall (subject to the following proviso) during the period of such failure pay to each and every
such employee an additional amount equivalent to 24 per centum of the amount of wages prescribed for such employee by this
Determination to compensate such employees for the absence of such accommodation and facilities, provided that any employer who
has failed for good cause to provide such accommodation and facilities may be exempted :— ,

(i) by the Union, or if the Union refuses or neglects on application to it by the employer to issue a certificate of exemption ;
(ii) by the Wages Board. . . o
from the requirement that he shall pay during the period of such failure such additional amount.

(4) Every such cmployer shall set aside a separate room or portion of the factory or workshop as a dining room wherein the
employer shall provide adequate table and seating accommodation.

{¢) Hot water shall be provided free of charge to be available to employees immediately meal time or rest period commences.

(d) The employer shall provide the necessary labour to keep such room clean.

DispuTEs.
13. Any disputes as to the rights of employees or the duties or obligations of an employer under this Determination shall be
dealt with by the Wages Board, .

TeErMS OF ENGAGEMENT.

14. {(a¢) The week shall terminate on a day otber than Monday or Saturday, and 2ll employees shall be paid all moneys due to
them in full during the ordinary working hours not later than two working days following the termination of the week. In order to
terminate employment of 8 weekly employee, two days’ notice shall be given on any day, with payment to date of termination, or in
liou thereof two days’ pay shall be paid or deducted. When employment is terminated by an employer, the employer shall, upon the
date of such termination, pay to the employee (weekly employee or piece-worker) all moneys due to him or her, and, when employment
is terminated by an employee in accordance with the terms of this Determination, the employer shall pay to the employes (weekly
employee or piece-worker) all moneys due to him or her.
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(b) All weekly wages shall be paid to the employees in full, with the following exceptions :—

(i) Turna o be Observed.—In slack times the employer shall observe turns of employment for weekly workers and piece-workers
(including outside workers) not ergaged on making samples in the respective class or cl of work at which they
are engaged, provided always that journeymen and journeywomen having apprentices under their coutrol shall be
allowed in their turn extra work equivalent to the wages of the apprentice during the time the turn system is in
operation. ~The employer shall keep in the workroom a true record of every turn, which shall be open to the inspection
of the employees.

(1)) Standing Off Employees in Turn.~Should any employer during slackness of trade desire to stand off his employees in
turn, then the employer on any day during any week shall inform every person whom it is proposed to stand off of
any day or days in the following week (other than a Suturday or holiday) upon which his or her servioes will not be
required; but an employee shall not, except under the conditions provided in sub-clause (iii) of this clause, be stood
off for part of a day without being paid for a whole day.

{ili) Employees Working Shortened Hours.—If it is desired to work a week of shorter houra in slack times, instead of standing
the employees off in turn, the employer may make an arrangement to work his employees for shortened hours, but
such arrangement shall be made only where, on the vote of the employees being taken, s majority of the whole of
the employees vote in favour of such arrangement.

Where such an srrangement is made, the employees shall be informed on the day ending each week of the
shortened hours to be worked in the following weel.

Where an arrangement is made in compliance with this provision the employer shall pay each employee for the
actual hours worked on each day on the basis of his or her weekly wage.

(iv) Vacation Periodse.—Nothing contained in this sub-clause shall apply in the case of the usua! vacation period at Christmaa
or Easter.

(¢) Classes of Employees.—Tor the purpose of this clause (but subject to the provisions of sub-clause () hereof), in operating the
turn system the various classes of employees shall bo taken separately, and * classes of employees ”’ shall mean each class of employce
in respect of which a classification of work has been provided under this Determination, but in all cases, male improvers and journeymen,
or female improvers and journeywomen doing the same class of work, shall be doemed to be one class of employee.

(d) Stoppage of Work re Breakdown of Machinery.—In the event of the work of a factory or workshop being stopped by a
breakdown of machinery or a stoppage of supply of power, or for any cause for which the employer cannot reasonably be held
responsible, all weekly hands who present themselves for work shall be found work for that day, or paid one day’s wages in lieu thereof,
but when such breakdown or stoppage occurs the employer may give notice to an employee that his or her services will not be
required on the following day or days, and the employee shall not be entitled to any further payment in respect of any further days that
he or she is out of employment by reason of such breakdown or stoppage.

(e) Terminating Employment in Relation to a Holiday.—

(i) Where the employer terminates the eraployment of an employee within fourteen days of a day on which a holiday
occurs, and such employee is re-employed within a period of one month after such holiday, the employee shall Le
paid for such holiday or holidays prescribed by this Determination, provided that such employee has boen employed
by the employer for a period of at least one week prior to the termination of the employment.

Should the employment of an employeo be terminated, or should an employee be stood off within fourteen
days prior to any holiday or to tho commencement of any group of holidays prescribed in this Determination, such
employce shall be paid for such holiday or group of holidays, provided that such employee has been employed by
the employer for a period of at least one week prior to the termination. of the employment.

(ii) When any two or more of the holidays prescribed in this Determination occur within two weeks of one another, such
holidays shall for the purposcs of sub-clause (i) hereof be deemed to be a group of holidays.

{iii) Where the employer terminates the employment of an employee more than fourteen days, but not exceeding one
month prior to & day on which u holiday occurs and such employee is re-engaged within a period of one month,
or normal business is resumed within such period of one month after such holiday, the employee shall be paid for
such holiday or holidays preseribed by this Determination, provided that such employee has been employed by the
employer for a period of at least one week prior to the termination of employment.

. An cmployer shall be deemed to comply with the requiremonts of this sub-clause if on terminating the
employment of any employee he gives that employee annual holidays or payment in lieu thereof in accordance .
with clause (10) hereof.

(f) Employees Absenting Themselves.—No employee shall, without just cause, be absent from his or her place of employment
during the prescribed hours whilst there is work ready to be done by such employee, and where weekly wages are fixed the employee
to be entitled to the sums so fixed must be available and ready and willing to do the work on the days and during the hours fixed by
this Determination,

PART-TIME EMPLOYEES.

14a. Females may be employed as part-time employces in any branch of the clothing industry covered by this Determination
upon and subject to the following terms and conditions :—

(a) They shall be journcywomen within the meaning of this Determination.

(b) They shall be employed for not less than twenty hours in any week.

{¢) They shall not be employed both on time work and piece work or both on time work and task work in any week,

(d) Tf time workers, they shall be paid for cach hour worked at the rate, at least of 1 /44th of the minimum weekly wage
prescribed by this Determination for the elass of work performed by them and if piece or task workers they shall be
paid at the appropriate piccework rate or task rate payable under this Determination, but in no case shall any of
such employees be paid less than so much of the minimum weekly wage prescribed by this Determination as is
proportionate to the time worked by them.

(e) The payment or deduction of payment in lieu of notice of termination of employment shall be 2/5ths of the pay of the
preceding week of the employee concerned.

(f) No employce employed or working as a full-time employee in any branch of the clothing industry on or after the Ist
day of May, 1944, shall be employed or work as a part-time employee unless a permit in writing is obtained from
the Secretary for Labour permitting such employee to be employed or to work as a part-time worker.

{g) The provisions of this Determination as regards annual leave and holidays shall apply to such part-time employees, but
they shall be paid in respect of the period of such annual leave and in respect of holidays only at the rate actually
being received by them at such time.

() Save as aforesaid all tho provisions of this Determination shall apply to such part-time employees.

QuTsIDE WORRERS,
15, {2) Any employer may cause any work’ covered by this Determination to be done for him by any person (hereinafter
called an “ outside worker ") who shall be the holder of a current outside worker's licence issued to him by the Secretary for
Labour authorizing him to work as an outside worker for such employer.

(0) Every such licence shall authorize the holder to work as an outside worker for one and only one employer named

therein, and shall be current for a period specificd therein not being more than six calendar months from the dute of issue

bereof.
{¢) No such licenco shall be issued unless the Secretary for Labour is satisfied that the applicant—

(i) is in necessitous circumstances ;
'ii} cannot for some sufficient reason seek employment in a factory or workshop;
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(iii) is a ‘;)erson legally entitled to the benefits of this Determination and to recover the rates of pay herein provido
an ,

(iv) will not as a result of the issue thereof be the holder of current outside workers’ licences relating to more than
one employer.

{(d) The Secretary for Labour may at any time in his discretion cancel such licence—
(i) at the request of the holder;
(ii) if he is eatisfied that any of the conditions mentioned in the last proceding sub-clause is no longer complied
with; or
(iii) if he is satisfied that tho holder has broken any of]|the conditions of such licence set forth in sub-clause (e) hereof.
(e) The conditions of any such licence shall be that the outside worker during the currency of such licence—

(i} shall not do any work covered by this Determination in any workshop or factory or in the company of other
persons then also doing any such work, except of persons holding current outside workers' licences and bearing
to such outside worker the relation of parent, child, brother, sister, husband or wife.

(ii) shall be a person legally entitled to the benefits of this Determination and to recover the rates of pay herein
provided ;

(iii) shall not employ any labour whatsoever in connexion with the work entrusted to him;

(iv) shall not permit any portion of the work entrusted to him to be done by any other person;

(v) shall not suffer from any communicable disease or do any work in any place whereat any person is suffering
from any communicable disease ;

(vi) shall keep in a bound book a correct and complete record in ink of the hours worked by him each day on any
such work: and

(vii) shall not work on any work covered by this Determination more than 44 hours in any one week.

{f) An employer by whom work is given to an outside worker shall—

(i) not cnuse or permit him to do any part of such work in any workshop or factory ;

(ii) pay him the piecework prices prescribed by this Determination ;

(iii) pay him for each public holiday prescribed by this Determination occurring during the period he is doing such
work for such employer one-fifth of the weekly wage prescribed by this Determination for employees doing
similar work ;

(iv) record in a bound record book in which each page is consecutively numbered—

(1) the name and full address of the outside worker;
{(2) the description, and number of articles or garments given to the outside worker; and
(3) the price paid or agreed to be paid for such work; and

(v) obtain the signature of the outside worker to each entry in auch book.

(9) Any such record book so0 kept shall be open for imspection during business hours by (1) any person or persons
authorized by the Secrotary for Labour and (ii) any officer or officers of the Amalgamated Clothing and Allied Trade Union of
Australia, provided that no more than two of such persons or two of such officers shall inspect such book at any one time.

(A) No employer shall have more than one outside worker plus such number of outside workers as bears to the number
of workera directly employed by him in his usual workshop or factory a ratio not exceeding one to ten.

(1) Outside workers shall be provided free of charge with cotton, silk, thread and all other sewings and trimmings used
in the manufacture of articles or garments.

(4} In the case of an employer delivering and/or collecting the work of any outside worker the same shall be done without
oharge to such outside worker.
MISOELLANEOUS PROVISIONS.

18. (8} Record of Time Worked and Wages Paid.—{1) The employer shall provide in each factory, workshop, or place where there
are fower than 30 smployees, and where. work is carried on for him, a time and wages book. Such time and wages book :—
(i) shall be in the English language and shall contain a correot acoount of the hours worked each day, and the wages received
each week, by each employes ;
(ii) shall be kept correctly entered up in ink ; and

(iif) shall record clearly the actual date of each day, of each week, and also the date of the day on which the week ends.

(2.) The employer shall pravide in each factory, workshop, or place where there are not fewer than 30 employees, and where work
is oarried on for him, & time-book. or sheet, or record. Such time-book, or sheet, or record shall be in the English language and shall
contain a correct account of the hours worked each day and the wages received each week by each employee. Such time-book, or
sheet, or record shall be kept correctly and entered mp in ink.

(b) Chairs to have Backs.—(1.) Where it is necessary for employees to sit at their work, seats shall be provided for the employees
by the employer. Such seats shall be reasonably comfortable seats.

(2.) A seat provided for any female employee shall have a back to it, unless the work of such employee cannot be conveniently
done in such a seat, or unless the employee requesta to be allowed to use a seat without a back to it.

(¢) Collerting Logs.—Where piece-work is in operation, the employer shall make arrangements for oollecting the logs, and the
employees need not leave their places.

(d) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer,
shall be allowed in the second or third hour to females and apprentices for refreshment. The interval shall be as part of the
time of duty without deduction of time-work pay. During such rest period, the employees may leave their seats, but not the premises.
{#} Authorized Person May Enter Factory.—

{i) Any person or persons duly authorized, in writing, by the Secretary for Labour (such authorization to be terminable
at the will of the Secretary for Labour) shall have power to inspect any part of a factory, workshop, or place where
it is believed that a breach of this Determination is occurring or has occurred.

(ii) At least six hours’ notice shall be given by the authorized person or persons (not exceeding two) prior to hia or their
actually going on the premises, and the employer shall be notified of his or their arrival, and shall in porson
(accompanied by a nominee, or by his nominees, not exceeding two) be entitled to accompany the authorized
person or persons and shall provide access to the wages book or time sheet or records of any employee including
outside workers. The work and duties of the employee shall be interfered with as little as possible by the
anthorized person or persons.

(iii) The Secretary for Labour shall have power to dispense with the said six hours’ notice on special application being
made for any cause shown and supported by an affidavit setting out the facts. A certificate duly signed by the
Secretary for Labour stating that such notice has been dispensed with shall be sufficient proof of such fact.

(f) Union Official Visiting Employer’s Establishment.—The employer shall permit any official of the Victorian Branch of the
Amalgamated Clothing and Allied Trades’ Union of Australia (authorized in writing by the Secretary for Labour) to enter from time
to time the factory or workshop during the midday meal time for the purpose of—

. (i) Collecting members’ contributions ;
(i) Posting Union notices and interviewing employees on Union matters relating to this industry and/or this
Petermination.
: Such authorized person shall inform the person in charge of his arrival before entering the workshop or factory. Such official
shall have reasanable ingress into the factory and access to the employees. If any official 80 authorized makes himself objectionable
during any such visit to the emplover or his manager or foreman or any employee s right to visit may be terminated by the
Secretary for Labour on the application of the employer. R

For the purpose of this clause the words * factory or workshop ™ shall include every room or place where work in respect of
which a wage is prescribed by this Determination is carried out, together with the room in which the employees partake of their
meals, notwithstanding that such room may be detached from or in a separate building from the main place of business of the
emplover,

1665/47.—2 . :
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PIEOEWORK,

17. (a) Subject to payment of the minimum weekly wages preseribed by this Determination for employees in their respective
classes and to the conditions hercinafter set out, the employer, in conjunction with the employees, may fix his own piecowork
prices, provided such prices enable a journeyman or journeywoman of average capacity working under like conditions to earn
at least 10 per centum morc than the minimum weekly wage in their respective classses. The same piecework prices shall be
paid to all pieceworkers doing the same operation in the factory or workshop whether they be journeymen, journeywomen,
improvers, apprentices or juveniles.

(b) All pieceworkers, who are available and ready and willing to work during the ordinary working hours but for whom
work is not provided by the employer shall be paid in each week:—In the case of males not less than the “all others * rate;
and in the case of journcywomen not less than the amount prescribed for ““all others”; and in the case of apprentices or
improvers not less than the amount prescribed by this Determination for an apprentice or improver of like expetience.

{c) The piccework price in rcspect of all garments or parts of garments or other articles or!parts of articles shall be
determined in the following manner:—

(i) Where there are fewer than twenty employees involved in the work to be performed the employer or his representative,
in conference with one employee chosen by and from such employees, shall fix the prices.

(i) Where there are twenty or more employees involved in the work to be performed the employer or his representative
in conference with two employees so chosen, shall fix the prices.
(d) In the event of a dispute with reference to piecework prices the matter_shall be referred to the Wages Board.

(e} A copy of all piecework schedules shall, within 24 hours of their being fixed, be displayed by the employer in a
conspicuous place in each and every room of the workshop or factory where such piecework is being performed and ghall be
kept displayed.

(f) In all factories and workshops where piccework conditions are now in operation, the samo shall not be altered exoept
in the manner prescribed in this clause for the determination of piecework prices.
PERIODICAL ADJUSTMENT OF WAGES.

18. The wages rates set out in clause 3 are based upon the following basic wage rates, and, pursuant to the provisions of
Section 21 of the tactories and Shops Act 1934, the Board hereby determines that the rates for adult males shall be automatically
adjusted as prescribed in clause 19.

Basic Wage.
Place. B“ﬁe%zge‘ ’ CI(‘;:.’;%;';%. Bas'ilc‘;o‘i":'lnge. Index Number Set Assigned.
. £ s d. 8. d. - £ s d.
Throughout the State .. . - 5 00 6 0 56 0 Six Capital Cities (Weighted average).

ADJUSTMENT OF Basic WaGE.

19. (a) For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s ‘all items’ retail price index
numbers >’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwesalth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in May, 1947, the amounts of tho basic wage shall be as
prescribed in clause 18.

(¢) During each future successive period beginning with the first pay period to commence in a May or a November, the
amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last published Commonweaith
Statistician’s ‘all items ' retail price index number for the six months ending March or September next, preceding the half year for
which the adjustment is made by the factor -087 taken to one place of decimals, the resultant whole number being the amount of
the basic wage expressed in shillings, but should the decimal number reach ‘5 or more the basic wage shall be taken to the next
higher shilling.

(d) In all cases where for the same class of work the same rates have been prescribed for journeywomen or adult females
as are prescribed in this Determination to be paid to journeymen or adult males, the rates for such journcywomen or adult females
shall be increased or decreased in the same manner and by the same amount as the rates for journeymen or adult males.

(€} Adult female rates (other than those provided for in sub-clause (d) hereof) shall be adjusted at the same time as adjustments
may be made to adult male rates as prescribed in sub-clause (c) hereof, by increasing or decreasing the said female rates by 75 per
cent. of the amount by which the ratc in this Determination prescribed for the lowest paid adult male worker is increased or
decreased. .

(f) The amounts of the wcekly rates for male apprentices, improvers and juveniles shall be adjusted proportionately to the
rate of £4 0s. and the equivalent rate adjusted as hercinbefore prescribed (i.e. the rate for a male adult classified as *“ All Others » y
calculated to the nearcst sixpence any broken part of sixpence in the result not cxceeding threepence to bo disregarded, and shall
conform to those payable from time to time under. the terms of the appropriate award of the Commonwealth Arbitration Court.

(g) ‘I(‘;m umountshof the weckly rates for feni(ule apprentices, improvers or juveniles shall be adjusted proportionately to the
increase or decrease in the rate of £3 19s. 6d. per week for Journeywomen calculated to the nearest sixpence any brok i
in the result not exceeding threepence to be disregarded. pe By broken part of sixpence

(h) The rates for apprentices, improvers, and juvenile workers shall be adjusted on the following rates :—

g *APPRENTICES OR IMPROVERS, ] g
2 Males Employed at Male Juvenil
14 ‘Women's Order’Dreu- Males Employed at Females Employ'ad ? E
- Rithyariions | vt || CEREY | sl |2
$ ) 5 males. . 3
B Re.:dng %‘&;3{:&‘@:};{‘3' and Pyjamas. Age::;’l:s and Dofinition Clause (4). :
E Experience. made Talloring. 21 Years, g
2 £
2 =3
g g
—_ Adjustable Constant Adjustable Constant Weekl Adjustable —
g Vot |Toswine | YEMY Lo | Wage | WeedsWages | Wedy' |Gomtant | S
8 8
Py £ s d. s d. £ s d s d. £ s d £ s d £ s d. =
2| 18t six months 015 6 0 6 015 6 0 6 11 8 2 30 1 3 8 "0' dﬁ o~
g 2nd » .. 013 0 o 6 019 0 0 6 170 2 8 8 1 3 8 0 6 5
glsda . 13 86 10 1386 1 0f 112 0 216 6 11 0 [ 1 0
< |4th ”» .. 1 70 1 0 1 70 10 118 0 3 4 8 111 o 10 '5
< 5th " .. 111 © 1 8 11 0 1 6 2 30 .- 270 1 8 a
€ leth . 118 6 16 118 6 16286 2701|186 |8
o | Tth ”» .. 210 6 18 210 6 1 6 218 6 3 8 @ 2 0 =)
§th . 320 2 0 320 20| 346 o
3 9 6 2 0
gloth . 396 2 0 .. . .. . <56 |20 |8
S, . 319 0 20 .. .. .. 4561|2090 |2
g And thereafter the minimum weekly wage or piecework price. (é
3B
‘»

/
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ApprtioN T0 N2eps Basio]Waan CONSTITURNT POR Maims axp 70 Wiem yom Apvrr Fmuaves.
20. (a) The weskly wage rates of all adult male employees;shall be increased by the constant amount of 5a.
(b) The weekly wage rates of adult females employed under Group (1) item (4) shall be i d by the tand 4 of

‘(c) The rates for adult male pieceworkers shall be increased in the same proportien.

Seeaiar_LoapIre. -

21. (a) In addition to the amounts otherwise preseribed by this Determination, the further additions hereinafter specified shall
also be made to all wage rates or to payments due from time to time to employees pursuant to this Determination.
(i) To all weekly wage rates or earnings herein prescribed or payable hereunder at the sum of £4 9s. or more for male
employees and journeywomen employed in the following olassifications, Group (1), items (g) and (7), Group (2), items
(i) and (k), Group (3), item (), there shall be added a speoial loading of 5s. per week.
(i) To the weekly wage rates or earnings of adult females employed under Group (1), item (), there shall be added a special
loading of 3s. per week.
(iii) To all weekly wage rates or earnings presribed or payable hereunder for apprentioces or improvers pursusnt to Clause
2 of the Determination, there shall bo added special loadings as follows :— .
Experience—
Males—
1st six months . . .. . .
2nd -
3d . - .. .
4th ”» .- . . . .
5th » . . . .. . )
-6th ”» o . .
7th » .
8th »”»
9th " .

>
o

P

B GO G0 RO bt b Bt e

Male Juveniles— .
1st year . . . .- . . . .
2nd

ad - - - - - - - -
4th ,, .. .. .. . . .. .. .
5th ,, .. . . . . . . .
(b) The further additions prescribed in sub-clause (1) hereof shall not be subject to periodical adjustment under clause 18 of this
Determination nor shall they be deemed to be portion of the wage for the purpose of computing piecework prices or taak work, or overtime,
holiday or other penalty rates. -
NoTs.—The rates set out in olauses 2 and 3 include the above additional amounts presaribed by clauses 20 and 21.

DO RAOCHOOODBINOO

D

P. A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 20th January, 1947, :

By Authority: J. J. GoURLEY, Government Printer, Melbourne.
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Factories and Sho'})s Acts.
DETERMINATION OF THE CLOTHING BOARD.

Note.—This Determination applies to the whole of the State of Victoria.
N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to determtine the Lowest Price
or Rate which may be paid to any person for wholly or partly prcparing or manufacturing, either inside or outside a factory
or workroom, the following articles of Men’s and Boys' Clothing or Wearing Apparel, namely, Coats (including Overcoats and
Cloaks of every description), Vests, Trousers, Jackets, and Knickerbockers, except india-rubber waterproof garments, has made
the following Determination, namely :—
1. That as from the beginning of the first pay period to commence on or after the lst Iecember, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

S. APPRENTICES OR IMPROVERS.
(&) Wages.
Males.
Taflors. B o O g soring Employed at Ready-made Clothing.
. Experience,
Weekly Spectal Total Weekly Speclal Total Weekly 8pectal Total
Rate. Loading.*| Weekly Wage. Rate. Loading.*| Weekly Wage. Rate. Loading.*| Weekly Wage.
£ s d. s d. £ s d. £ s d s d. £ s d. £ s d s d. £ s d.
1st 68 months .. e 014 O 0o 6 014 8 018 6 1 0 019 6 018 6 1 0 019 6
2nd » .. .. 018 6 1 0 019 6 1 2 6 10 1 3 6 1 2 6 10 1 3 8
3rd " .. 1 30 10 1 4 0 1 80 1 8 1 9 6 1 8 ¢ 1 6 1 9 6
4th ”» .. 1 8 0 1 8 1 98 112 0 1 6 113 6 112 0 1 6 113 6
5th " .. . 117 6 1 6 119 0 117 6 1 8 119 0 117 6 1 6 119 ¢
6th " .. . 2 6 0 2 0 2 80 2 6 0 2 0 2 8 0 2 6 0 2 0 2 80
7th »» . . 218 0 2 6 2188 3 0 0 3 0 3 30 300 30 3 3 0
8th » .. . 3 4 8 3 0 3 7 6 314 0 3 6 317 6 314 0 3 6 317 6
9th ”» “ .. 314 0 3 6 317 6 4 2 6 4 0 4 6 8 4 2 6 4 0 4 6 6
10th " . . 4 2 6 4 0 4 6 6 413 6 4 6 418 0 413 6 4 6 418 0
And thereafter the minimum wage or piece-work price.
Females.
Employed at Order Tafloring. Employed at Ready-made Clothing.
Persons Commencing at the Trade Persons Commencing at the Trade
between the Ages of 18 and 21 Other Persons. between the Ages of 18 and 21 Other Persons.
Years, Years.
Experience. Per Week. Experience. Per Weel. Experience. Per Week. Experience. Per Week.
£ s d £ s d £ e d £ s d
1st 6 months 2 6 0 |1st 6 months .. | 1 3 0 j lst 6 months 2 6 0 | 1st 6 months 130
2nd " .. 211 6 | 2nd " . 1 9 0 |2ad » . 211 6 | 2nd " 1 90
3rd " .. 3 0 0 |3d » . 114 6 |3d - o 3 0 0 |3d ” 114 6
4th " . 3 5 0 | 4th ” . 2 0 8 | 4th » .e 3 5 0 | 4th ”» o 2 0 8
5th " . 2 6 0 5th ” .. 2 6 0
6th ”» .. 211 6 6th ” .- 211 6
7th ”» .. 3 0 0 Tth ” . 300
8th » . 3 9 0 8th » .. 83 9 0

And thereafter the minimum wage or piece-work price.

* These spocial loadings shall not be subject to periodical cost of living adjustments nor shall they be deemed to bo portion of the
wage tor the purpose of computing piecework rates or task work, or overtime, holiday, or other penalty rates,

No. 248.—1666/47.
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(i) The term to be served at the industry by male apprentices or improvers shall be not more than five years.

(ii) The term to be served at the industry by female apprentices or improvers shall be:—Coat hands and coat machinists,
not more than four years; all others, not more than three years.

(i) Sub-clause (ii) hereof shall apply only to apprentices under indenture on the 1st day of May, 1944, Thereafter the term
to be served at the industry by female spprentices or improvers shall be not more than four years.

(b) PrororTION (ln any Factory or plaoce).
(a) Males,
Apprentices.

Talloring. | Pressing. ) Other Classes of Work.

One appmntwe to every journeyman tailor
emplo

One apprentice to every four or fraction | One apprentico to overy three or fraction of
of four journeymen employed. three journeymen employed.

Improvers.
One improver to every 50 journeymen employed in any one eection.
(6) Females.
One apprentice or improver to every journeywoman employed.

For the purpose of all clauses relating to apprentices and improvers, each class of employee as set out in the weekly
wage schedules to this Determination shall be taken separately, and each such class shall be deemed to be a distinet scetion.
Notwithstanding anything contained in this sub-clause, for the purpose of fixing the proportion of apprentices or improvers the
following classes of employees shall be grouped as indicated hereunder, viz. :—

1. Journeymen seam or under pressers .

Journeymen pressers.off - - .. [to be taken togother.
2. Order trousers table hands .. - N . e ..

Order trousers machinists .. . . e o bo taken together.
3. Stock trousers table hands .. .. . . . .

Stock trousers machinista . .. to boe taken together.
4. Order vest table hands .

Order vest machinists .. . .. .. .. . .. to bo taken together.
5. Stock vest table hands .. .. . . . . ..

Stock vest machiniste .. .. . . to bo taken togother.

All apprentices shall be indentured in woon:lanoo mth the preacribed form of mdentum, provided thata minor may serve
an employer as a probationer for a period not exceeding three months. During the said three months, he or she shall be paid
at least tho minimum rates prescribed by this Determination for the first six months of apprenticeship. If the probationer
becomes indentured, hig or her indentures shall be taken to have commenced from the commencement of the period of probation.

In the event of the employer to whom an apprentioce is bound ceasing to carry on business, such apprentice may be bound
to another employer for the remainder of the term to be served: Provided if such apprentice be over the age of eighteen years
at the time of the original employer oeasing to carrv on business, such person may complete the time to be served as an
fmprover.

3. OTHER PERSONS (EXCEPT APPRENTICES OR IMPROVERS)

{a) OrpEr Tarorie. (Including meking or altering all deacriptions of male outer garments to an individual measure.)

Males. Females.
) Weekl; 8peclal Total Weekl
Rate.y Lol:i'lng.‘ Weekly VlVagel th}é.y Li‘;fﬁ'x’f;; Weezl);‘l?lvuge

. £ s d s d. £ s d £ s d s d. £ s d
Cutters, namely, persons omployed marking-in or euttmg out

garments .71 0 5 0 7 60 710 5 0 76 0
Heads of tables, namely. persona in olmrge of four or more persons

employed as table hands 613 6 5 0 618 86 . .. 4 4 9
Trimmers, namely, pemnm; employed matkmg or 0uttmg out

linings or trimmings . 811 0 5 0 6168 0 811 0 5 0 616 0
Fitters-up, namely, persons employed ﬁttmg up gu.rments ..| 611 0 6 0 616 0 81 0 5 0 616 0
Tailors, namely, males employed making or altenng any part of

a garment ) 611 0 5 0 616° 0 . .
Machinists, namely, males employed muhmmg a.ny part of a .

garment 611 0 5 0 616 0 . -

Pressers-off, nsmely. persons employed pressmg oft e,ny part of
a garment other than seam or underpressing of the garment,
which the worker is making 611 0 5 0 616 0 81 0 5 0 618 0

Under-pressers of ooats of all descnptxons, mmely, persons
employed underpressing coats other thun coats which the
worker is making ..

All other under-pressers, namely pemons employed under.
pressing on all other garments then coats

Seam pressers, namely, persons employed pressing seams on all
garments

Brushers or foldem, namaly. males employed mawlung gnrmenh,
or sorting garments, or measuring garments, or despatohing
garments, or brushing garments, or folding garments 518 © 5 0 6 1 O

Females employed making, or machining, or altering by hand .
or by machine, any part of a dress ooat, frock coat, dinner
jacket, or body coats of all descriptions . .. . 611 0 5 0 616 0

Females employed putting in sleeves, stitching on pockets, or .
stitching edges inside and/or outside of all kinds of overcoats .
for adults made of material exceeding in weight 20 oz. to
the lineal yard .. . .. 611 0 5 0 618 0

Coat table hands or coat maohmmts, namely. females employed
making, or machining, or nltenng, any part of coats of all
desoriptions .. “ee . . .

Trousers table handa or machmlsts namely, females employed
making, or machining, or s.lt,ermg, any part of all descriptions
of trousers, breeches, or other articles of legwear e . e v .. 4 4 9

Vest table hands or machinists, namely, femalea employed
making, or machining, or altenng, any pa.rt of all descriptions

o

60| 50610, 5160/]50) 610
46|50 5196 |56146|50]| 6198
146 50)| 5196 | 5146|650 519 6

L= - ]

of vests . .. . . . . . . 4 4 8
Hand sewers of buttons .. . .. . . o . 4 4 9
Persons not otherwise provided for .. | B 8 0 50 5 13 0 4 4 9
* Theso special loadings shall not be subject to perwdlal cost of living adjustments nor shall they be deemed to be portion of the

wage lor the purpose of computing piecowork rates or task work, or overtimo, holiday, or other penalty rates,
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(¢) READY-MADR CLOTHING.

Males. Females.

Weekly 8pecial Total Week!; Special Total
Rate. Loading.*| Weekly Wage. Rato.y Ipmng.' Weekly Wage.

£ a d | s d £ s d £ e d s d. £ s 4

Cutters, namely, persons employed folding, laying-up, or

marking material, or cutting out garments e .| 614 0 5 0 619 0 814 0 5 0 619 0
Heads of tables, namely, persons in charge of four or more .

persons employed as table hands .o .o .| 813 @6 5 0 618 6 4 4 9
Trimmers, namely, persons employed marking or cutting oub

linings or trimmings .. - . - .. 611 0 5 0 616 0 8611 0 5 0 616 0.
Fitters up and/or shapers, namely, persons employed fitting up

and/or shaping garments . . . .| 611 0 5 0 616 0 611 0 50 616 0
Tailors, namely, males employed making or altering any part |-

of & garment .. .. .. . . ..| 611 0 5 0 616 0 - . .
Machinists, namely, males employed machining any part of a

garment .. . . . . ] 811 0 6 0 8618 0 . . .
Pressers-off, namely, persons employed pressing-off any part of

a garment other than seam of under-pressing of the garment

which the worker is making .. . ..l 811 0 5 0 616 0 611 0 5 0 616 0

Under-pressers of coats of all descriptions, namely, persons
employed under-pressing coats other than coats which the
worker is making o - . .. .

All other under-pressers, namely, persons employed under-
pressing on all garments (except coats) other than garments
which the worker is making .. .. . ..

Seam pressers, namely, persons employed pressing seams on all
garments, other than garments which the worker is making | &5 14 6 5 0 519 8 514 8 5 0 518

Brushers and folders, namely, persons employed matching
garments, or sorting garments, or measuring garments, or
despatching garments, or brushing garments, or folding
garments . .. . . . ..

Femsles employed making, or machining, or altering by band
or by machine any part of a dress coat, frock coat, dinner
jacket, or body coats of all descriptions .. . . e .. e 611 0 5 0 8618 0

Fomales omployed on manufacturing (i.e., machinists and
table hands) on sll kinds of overcoats for adults made of

516 0 5 0 6 10 516 0 5 0 6 10

514 6 5 0 519 6 514 6 5 0 519 6

o

514 6 5 0 519 6 514 6 5 0 519 6

material exceeding in weight 20 oz. to the lineal yard .. . . o . 4 9 3
Coat table hands or coat machinists, namely, females employed

making or machining, or altering any part of coats of all

degeriptions .. .. .. .. o . . . .o 4 4 9
Trousers machinists, namely, females employed machining, or

altering any part of all descriptions of trousers, breeches, or

otber articles of legwear . . . .. . . . 4 4 9
Vest machinists, namely, females employed machining or

altering any part of all descriptions of vests . .. .. .. .. .. . 4 4 9
Trousers table hands, namely, females employed making or

altering any part of all descriptions of trousers, breeches, or

other articles of legwear . . . . . o . 4 4 9
Vest table hands, namely, females employed making or altering

any part of all deseriptions of vests . .. .. .. .. .. . . 4 4 9
Hand sewers of buttons, or thread outters, or ticket sewers .. . " " . . 4 4 9
Persons not otherwise provided for .e .. .1 68 0 5 0 613 0 . 4 49

* Theso special loadings shall not be subject to periodical cost ot living adjustments nor shall they be deemed to be portion of the
wage for the purposs of computing piecework rates or task work, or overtime, holiday, or other penalty rates,

4. DEFINITIONS, AND CLASSIFICATIONS OF EMPLOYEES.
(i) Who has served the term of experience prescribed by this
A journeyman is a male person, other than an apprentice Determination ; or

(ii) Who has attained the age of twenty-one years; or

(iii) Wheo is in recaipt of at least the minimum weekly wage prescribed
A journeywoman is a fomsle person other than an appren- for the class of work on which such person is engaged

tice or improver whether on weekly wages or piecework.

Order work shall include any of the following classes of work 1—
{a) Bespoke work,
(b) Garments cut to an individual messure.
(c) Garments that are fitted on.
(d) Garments cut to chart moasure.
After 3rd February, 1933, no person shall be employed in the industry, except as provided in the following classifications, vis. —

(a) Journeyman.

{b) Journeywoman.

(c) Apprentice.

(d) Malo person who has attained the age of 18 years, but is under 21 years of age, employed as an improver at the date
upon which this Determinstion comes into force.

{¢) Female person, employed at order tailoring, who has attained the age of 18 years, but is under 21 years of age, empioyed
a8 an improver at the date upon which this Determinsation comes into force.

(/) Female improver employed at ready made clothing.

(g) Female improver who has attained the age of 18 years, bat is without provious exparience at the trade.

or improver

5. HOURS OF EMPLOYMENT.

Forty-four hours shall constitute a week’s work within the following hours :—Time of beginning, 8 a.m. ;~time of ending, 6 p.m:—
on five days of the week. Time of beginning, 8 a.m. ; time of ending, 1 p.m.—on the other day of the weck on which the half-noliday

is usually observed.
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8. OVERTIME.

(a) Any employee who, in any day, has performed any work outside the working hours ordinarily observed in the factory or
workehop in which he or she is employed, shall be paid overtime as follows :—

(1) Weekly workers shall be paid at the rate of time and one-half, and shall also be paid ls. 6d. meal money when such
overtime exceods 40 minutes on week-days or on Saturdays in those factories or workshops where a five and a half-
day woek is worked. .

In those factories or workshops where & five-day weok ie worked, all work done en Saturdaye shall bo paid for
st the rate of time and a half and 1s. 6d. meal money shall be paid when such overtime is worked after noon.

(2) Pieceworkers shall be paid (in addition to the ordinary pivcowork prices) for work done in the excess time such sum per
hour as is equivalent to the weekly wage divided by 88, and shall also be paid 1s. 6d. meal money when euch overtime
excoods 40 minutes on week days or on Saturdays in those factories or workshops where a five and & half-day week
is worked. In those factorics or workshops where a five.-day week is worked, for all work dono on Sut.urdnyf*.
pieceworkers shall be paid (in addition to the ordinary piecework prices for work done) such sum per hour as is

equivalent to the weekly wage divided by 88, and 1s. 8d. meal money shall be paid when such overtime is worked
after noon.

(b) No employee shall be employed overtime outside the hours fixed, except with his or her consent.

{¢) No employee shall bo dismissed, or in any way whatsoever be prejudiced in his or her employment by reason of his or her
rofusal to work overtime outside the hours fixed.

(d) No employee under the age of sixteen years shall be employed on overtime.

1. MIDDAY MEAL.
(a) An interval of not less than three-quarters of an hour shall be allowed for the midday meal.
(5) No work shall be performed during such meal time.

8. TASK BYSTEM.

No employer shall make a bonus or merit payment which fluctuates from period to period according to the amount of work
performed by the employee concerned, and which is based upon a secret or task rate for measuring the output of such employee. No
increase in wages granted to any employee, after the date of operation of this Determination, above the rates herein prescribed shall be
deemed to be in_contravention of this clause if the same be paid for a period of three months, or for the term of employment, whichever
period is the shorter, provided, however, that such increased wages may, at the discretion of the employer, be adjusted according to the
wages rates prescribed from time to time by this Determination. '

In all factories and workshops where a minimum task is set for a minimum wage the following shall be observed :—

{a) The task rate in respect of all garments, or parts of garments, or other articles or parts of articles, shall be determined in
the manner following :—

(i) Where there are fewer than twenty employees involved in the work to be performed, the employer or his
representative, in conference with one employee chosen by and from such employees, shall fix the rates.

(ii) Where there are twenty or more employees involved in the work to be performed, the employer or his represen-
tative, in conference with two employees so chosen, shall fix the rates.

(b) The task rates shall be fixed go as to enable the average worker to earn the minimum wage prescribed by this Determination
for the class of work to be performed ; and any number of garments or parts of garments or other articles or parts of
articles made in excess of the minimum weekly task fixed by the task rates for the minimum weekly wage shall be paid
for at pro rata plus 10 per cent.

{c) When any employee is employed for less than a week on the task rates, then the task of the said employee shall be fixed
at per day at the weekly rate prescribed.

(d) Any excess number of garments or parts of garments or other articles or parts of articles made in any day by the employee
chall be subject to the same pro rata payment as would apply if the employee were engaged for the whole week.

(¢) A copy of all task rate schedules shall, within twenty-four hours of their being fixed, be displayed by the employer in a
conspicuous place in each and every room of the workshop or factory where such tasks respectively are being performed.

(f) A combination or team shall mean two or more persons working together on the same class of work, employed on weekly
wagea where a task has been imposed. Where employecs work in a combination or team, the additional amount of
wages shall be distributed amongst the employees on a percentage basis, according .to the amount of their ordinary
weekly wages,

9. HOLIDAYS.

(a) All weekly wage employees, whether in a city or elsewhere, shall be granted the following holidays without deduction of pay :—
The days observed as New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmaa
Day, and Boxing Day.

(b) All employees working on piece-work or task-work shall be granted the same holidays as are granted to weekly wage workers
and, subject as hereinafter provided, they shall be paid for such holidays the amount for each holiday based on the minimum weekly
wage prescribed by this Determination for the class of work performed. :

(¢) If any of the sbove holidays ocours on a Sunday or Saturday and is not observed on any other day, then employees shall not
be paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otherwise.

(d) All other weekly employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday
based on the actual weekly wage paid to them by the employer.

(¢) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of the working
day succeeding a holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from the employer or
without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for such holiday.

(f) Any weekly employce who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate of
time and a half in addition to his or her weekly wage. .

{(g) Any pieceworker employed on a Sunday or any holiday prescribed by this Determination shall be paid, in addition to the
presocribed piecework prices, at the rate of time and a half caloulated on the minimum wage prescribed for the class of work performed.

10. ANNUAL LEAVE.

(1) Except as hereinafter provided a period of fourteen consecutive days leave with payment of ordinary pay for two weeks
shall be allowed annually by each employer to each of his employees after a period of twelve months continuous service with him
by the employee concerned.

(2) Such period of annual leave shall not include any public holiday granted by the said Determination, observed on a working
day, but shall include all other non-working days within the period of annual leave of the employee concerned.

(3) (@) If any public holiday granted by the said Determination falls within an employee’s period of annual leave and is
observed on a day which, in the case of-that employee, would have been an ordinary working day, there shall be added to his period
of annual leave one day, being an ordinary working day on ordinary pay for each such holiday observed as aforesaid.
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(b) Where an employee without reasonable excuse, proof whereof shall lie upon him, is absent from his employment on the
working day or part of the working day prior to the commencement of his annual leave, or fails to resume work at his ordinary
starting time on the working day immediatoly following the last day of the period of his annual leave, the employee shall not be
entitled to payment for the public holidays which fall within his period of annual leave.

{4) Continuity of service shall not be broken nor be deemed to be broken by :— .

(a) any interruption of termination of the employment of an employee by his employer, if such interruption or
termination has been made, with the intention of avoiding any obligation under the Determination in respect of
annual leave, and proof that it has not been made with such intention shall be on the employer;

(b) any absence from work less than fourteen days in the twelve months on account of sickness or accident, proof .
whereof shall be on the employee ;

(¢} any absonce on account of leave granted, imposed or agreed to by the employer ; .

(d) any absence duo to reasonable cause proof whereof shall be on the employee ;

(e) the standing off of an employce or the working of shortened hours by an employee pursuant to clause 14 of the
Dotermination, or the non-attendance for work by an employee after reccipt of notice by him under sub-clause
(d) of such clauso that his sorvices will not be required on the following day or days;

(/) any absence from work of moro than fourteen days in the twolve months on account of sickness or accident proof

. whoreof shall be on the employee ;

(g) absonce from work due to sickness or accidont as prescribed in (b) and (f) of this sub-clause shall be subject to the
provisions set out in sub-clause (10) hereof.

(6) In calculating a period of twelve months continuous service :—
(@) any annual leave taken thorein ;
(b) any absence of the kind mentioned in (a) (b) and (e) of sub-clause (4) above ;
(¢} any absence on account of leave granted imposed or agreed to by the employer
shall be counted as part of such period

(d) In respect of absences of tho kind mentioned in placita () (uther than absences on account of leave imposed by the
employer) (¢) and (f) of sub-clause (4) above the employco shall serve such additional period as part of his qualification
for annual leave as will equal the period of such absences.

{8) Notwithstanding any of the other provisions of this clause proportionate payment for annual leave shall be made by an
employer in respect of each comploted month of continuous service whon the employee so sorving leavos his employmont or his
employment is terminated by tho cmployer before the completion of any twelve monthly qualifying period under this clause. Such
payment shall be made forthwith on such employee so leaving or on his employment being so terminated as the caso may be.

(7) Notwithstanding ahy of the other provisions of this clause annual leave shall be allowed and shall be taken and payment
shall not be made or accepted in lieu thereof. R

{8) (a) Such annual leave shall be given by the employer and taken by the employeo before the expiration of a period of
six weeks after the date upon which the right to such annual leave accrues unless otherwise agreed to by the employer and

employee concerned.

(6) An employce who has not completed his qualifying period of twelvo months by the day on which the customary’ Christmas
holiday period commences, in the case of his employer in the year concerned, shall (unless the oxigencios of the business otherwise
require) bo granted such proportionate leave and pay as his servico prior thereto entitles him, and thereafter his qualifying period
shall in cases not covered by sub-clause (9) hereof start afresh as from the commencement of such proportionate leave.

(¢) The employer shall give the employee at least thirty days notice of the date from which such anuﬁ] leave shall be taken.

(d) Each employee ghall be paid in advance by his employer before the commencement of the employee’s annual leave his
ordinery pay for the said period of annual leave.

(¢) Notwithstanding any of the other provisions of this clause in no case shall annual leave be given and taken later than
the expiration of three months after the date on which such annual leave accrues.

(9) Where an employer closes down his factory or workshop or a section or sections thereof for the purpose of allowing annual
leave to all or the majority of the employees in the factory or workshop or scction or sections concerned the following provisions shall
apply :—

(a) He may by giving to the employees concerned not less than one month’s notice of his intention so to do, stand off
for the duration of the closo down all employees in the factory or workshop or section or sections concerned and
allow to those who are not then qualified for two full woeks’ leavo paid loave on a proportionate basis of one sixth
of a week’s leave for each completed ‘month of continuous service. y

(b) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed hia leave and shall also be paid one-sixth of a week’s wages in respect of each
completed month of continuous servico performed sinco the close of his last twelve-monthly qualifying period.

(¢) The next twelve-monthly qualifying for each employee affected by such close down shall commence from the day on which
the factory or workshop or section or sections concerned is closed down for the annual leave in question.

(d) If in tho first year of his service with an employer an omployee is allowed proportionate annual leave under sub-clause
(8) (b) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated
by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (6) of this clause
subject to adjustment for any proportionate leave which he may have been allowed as afcresaid.

(e} Provided always that any employee leaving his employment by reason of his non-compliance with clause 14 (a) of the
Determination and who when so leaving suffers a deduction of pay under such clause shall be entitled notwithstanding
. such non-compliance to the benefit of sub-clause (8) of this clause.

(10) {a) Should an employee be absent from his work on account of sickness or accident, it shall be necessary for such employee
to notify his employer that such absence is dus to sickness or accident. Such notification shall if required by the employer, but
not otherwise be in the form of & written mossege which shall be sent by or on behalf of the employee within forty-eight hours after
the commencement of such absence.

{b) I an employor within seven days after the receipt by him of advice or when required of a written message sent by or on
bohalf of an absent employoe, slleging that his absence i8 due to sickness or accident, fails to despatch or give to the employee
written notice that he does not accept the message as satisfactory evidence of the facts alleged by or in it such message shall be
deemed to be prima facie evidence that the absence of the employos was due to sickness or sccident.

{c) If an employer within seven days after the receipt by him or such a message despatches or gives to the employee written
notice that he does not accept such message as satisfactory evidence of sickness or accident, but requires further evidence thereof
the employee shall within a reasonable time furnish such further evidence.  If the employer requires the employee to obtain a medical
certificate or other proof of sickness or accident the employer shall pay or refund any fee and incidental expenses necessarily incurred
or paid by the-employee in complying with such requirement. ’.1‘he gxpployee shall submit to medical examination at the employer’s
‘expense if 8o required and shall not obstruct or interfero with inquiries deemed to be necessary by the employer.
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(d) In the event of any dispute arising in regard to any of the foregoing placita (a) (6) and/or (c) of this sub-clause such
dispute may be referred for determination to the Wages Board and the said Wages Board shall thereupon consider and determine such
dispute and the employee concerned in such dispute shall, if his claim succeed and the Wages Board so decides, but not otherwise in
such case, be entitled to be paid by his employer for all time lost and for any reasonable expenses incurred consequent on his
attendance bofore such Wages Board.

(e) In any cases where the period of seven days referred to in placita (b} and/or (c) hereof expires after the finish of the last
working day in the calendar week, or on a public holiday, such period shall be deemed to extend to noon of the next ordinary
working day and in any case where illness commences after the finish of such last working day such period of forty-eight hours
shall be deemed to commence at the starting hour of the next ordinary working day.

(11) (@) Any absence from work shall not be deemed to break the continuity of service of any employee unless withinseven days
of the commencement of such absence his employer gives or despatches to such employee notice in writing that he regards, either
conditionally or unconditionally, such absence as constituting a break in the continuity of the service of such employoe.

{6) In any case where an employee has been absent from his employmoent for any cause not mentioned in any of the placita
(a), (), (), {d), (e), or (f) of sub-clause (4) hereof and such employeo has been notified in accordance with sub-clause (11) (@) hereof
that his employor regards such absence as constituting a break in the continuity of the employce’s service, such employco may apply
to tho said Wages Board within fourteen days of receiving such notification for a decision that it is, under all the circumstances,
unduly harsh and unconscionable. (proof whereof shall be on the employee) that he should suffer the loss to the full extont of such
portion of a qualifying poriod for annual leave as he may have scrved up to the time of such absence. The said Wages Board shall
upon receipt of any such application consider and make a decision thereon with due regard to all the circumstances-of the absence
and may decide that, dospite the said absence, either the period of continuous service sorved by the employee prior thereto shall
not be lost to him as portion of a qualifying period for annual leave, or that his period of annual leave should be reduced. But in
tho former case the decision shall be subject to a condition that he serve such period of continuous service as an addition to and part
of his full qualifying period as the Wages Board may determine. Such additional period of continuous service shall not be less than
the time lost by the employee as a result of the absence the subject of the dispute.

For the purposes of this clause— ‘

* Ordinary Pay ” means in tho case of a time workor the ordinary remuncration he receives for the normal weekly
number of hours worked by him and in the case of a pieco task or bonus worker the ordinary time rato.

“ Employer " and all variations of such word includes and include respectively all persons, firms and corporations covered
by the Determination irrespective of the gender used.

‘“ Service ” means service with any employer covered by the said Determination as from not earlier than the lst day
of January, 1946.

The masculine includes the feminine.

11. SICK PAY.

(1) When an employee has been employed by an employer during a period of three months and is subsequently absent from
work on account of personal sickness or accident such employer shall not deduct from the pay of such employee on account of such
absence tho amount which the employce would be ontitled to roccive if working, but shall pay such employco such amount or
amounts as the employee would have been entitled to receive if working, but not exceeding in all in any one year of his employment
with such employer forty-four hours ordinary pay.

(2) (a) Should an employee be absent from his work on account of sickness or accident it shall be necessary for such employee
to notify his employer that such absenco is due to sickness or accident. Such notification shall if required by the employer bo

in the form of a written messago which shall be sent by or on behalf of tho employee within forty-eight hours of the commencement
of such absence. E

(6} If an omployer within seven days after the receipt by him of a written message sent by or on behalf of an absont emplcyoo,
alleging that his absence is due to sickness or accident, fails to despatch or give to tho omployee writton notice that he does not
accept the message as satisfactory evidence of the facts alleged by it, it shall be deemed to be prima facio ovidence that
the absence of the employeo was due to sickness or accident.

(¢) 1f an employer within seven days after the reccipt by him of such a message dospatches or gives to the emplayce writton
notice that ho does not accept such message as satisfactory evidence of sickness or accident, but requires furthor evidence the
employce must within a reasonablo time furnish such further evidence. If the employer roquires the employoe to obtain a medical
cortificate or other proof of sickness or accident the employer shall pay or refund any feo and incidental expenses necessarily
incurred or paid by the employee in complying with such requirement. The employee shall submit to medical examination at the
omployer's expense if 8o roquired and shall not obstruct or interfere with inquiries d d to be r ry by the employer.

(d) In the event of any dispute arising in rogard to any of the foregoing placita {a) and/or (b) and/or (¢) of this sub-clause
such dispute may be referred for determination to the appropriato Wages Board and the said Wages Board shall theroupon considor
and determine such disputo and the employee concerned in such dispute shall if his claim succeeds and the Wages Board so
decides, but not otherwise, in such case, be entitled to be paid by his employer for all time lost and for any reasonable expenses
incurred consequent on his attendance before such Wages Board.

(¢) In any case where the period of seven days referred to in placita (b} and (c) hereof expires after the finish of the last
working day in the calendar week, or on & public holiday, the period shall be deomed to extend to noon of the next ordinary working
day and in any case where illness commences after tho finish of such last working day the said period of forty-eight hours referred
to in placita (a) hereof shall be deemed to commence at the starting hour of the next ordinary working day.

(3) If an employee be not entitled to receive in any one year the whole or part of forty-four hours ordinary pay on account of
sickness or accident the wholo or part of such pay to which he is not so entitled in such year shall accumulate from year to year up
to, but not excoeding three years by or in such accumulation 132 hours ordinary pay as sick pay.

. (4) In the event of the employeo having recoived in respect of any such sickness or accident as is montioned in sub-clause (1)

hereof any payment or monetary allowance or benefit in pursuance of any Commonwealth or State legislation or regulation or order
made thereunder the employer shall be entitled to deduct from the employet’s pay during any period of absence in pursuance of the
omployee’s pay during any period of absence in pursusnce of the provisions of this clause the equivalent of any such payment or
monetaTy allowance or benefit and shall be liable to the employee for the remainder only.

(6) Notwithstanding anything in this clause contained an employee shall not be entitled to more than forty-four hours ordinary
pay as sick pay in respect of any one period of twelve months,

(6) (a) Before leaving his glsce of employment for whatsoever cause an employee shall receive from his employer a certificate
in the form set out hereunder showing the length of his service with the employer and the amount of sick leave granted, if any,
during such employment :—

I hereby certify that, was employed by me from to. and that during
during such period of employment he/she received payment for hours on acoount of sickness,
The inclusive dates of the last absence as above were from to
Signature.

(b) If no sick leave has been granted to an employee during his ‘period of service with an employer the certificate herein
preacribed shall indicate that fact.

{7) In the event of any dispute regarding the right of an employee to sick pay under this clause, the employee shallif so
equired by his employer produce the afo tioned certificate to such employer.
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For the purposes of this clanss :—

*“ Ordinary Pay” means in the case of a time worker the ordinary remuneration he received for the normal weekly
number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.

“ Employer ”* and all variations of such word includes and include respectively all persons firms and corporations covered
by the Determination irrespective of the gender used.

“ Service ' moans service with any employer covered by the Determination as from not earlier than the lst day of
January, 1946.

The masculine includes the feminine.

12. DINING ACCOMMODATION.

(a) If any employer of more than five employees in any factory or workshop fails to provide the accommodation and facilities
in this clause set out he shall (subjoct te the folowing proviso) during the period of such failure pay to each and every such
employes an additional amount equivalent at 24 per centum of the amount of wages prescribed for such employee by this
Determination to compensate such employees for tho absence of such accommodation and facilities, provided that any employer who
hag failed for good causc to provide such accommodation und facilities may be exempted :—

(i) by the Union, or if the Union refused or mneglected on application to it by the employer to issue a certificate of
exemption ;
(ii) by the {]Vages Board.
from the requirement that he shall pay during the period of such failure such additional amount.

(8) Every such employer shall sot aside a separate room or portion of the factory or workshop as a dining room wherein

the employer shall provide adequate table and seating accommodation

(c) Hot water shall be provided free of charge to be available to employees immediately meal time or rest period commences,
{(d) The employer shall provide the necessary labor to keep such room clean.

13. DISPUTES.

Any disputes as to the rights of employees or the duties or obligations of an employer under this Determination shall be
dealt with by the Wages Board.

14. TERMS OF ENGAGEMENT.

(a) The week shall terminate on a day other than Monday or Saturday, and all employees shall be paid all moneys due to them
in full during the ordinary working hours not later than two working days following the termination of the week. In order to
terminate employment of a weekly employee, two days’ notice shall be given on any day, with payment to date of termination, or in
liou thereof two days’ pay shall be paid or deducted. When employment is terminated by an employer, the employer shall, upon the
date of such termination, pay to the employee (weekly employee or pieceworker) all moneys due to him or her, and, when employment
is terminated by an employee in accordance with the terms of this Determination, the employer shall pay to the employee (weekly
employee or pieceworker) all moneys due to him or her.

(6) All weekly wages shall be paid to the employees in full, with the following exceptions :—

(1) T'urns to be Observed.—In slack times the employer shall observe turns of employment for weekly workers and piece-
workers (including outside workers) in the respective class or classes of work at which they are engaged, provided
always that journeymon and journeywomen having apprentices under their control shall be allowed in their turn extra
work equivalent to the wages of the apprentice during the time the turn system is in operation. The employer shall
keep in the workroom a true record of every turn, which shall be open to the inspection of the employees.

(2) Standing Off Employees in Turn.—Should any employer during slackness of trade desire to stand off his employees in
turn, then the employer, on any day during any week, shall inform every person whom it is proposed to stand off of
any day or days in the following week (other than & Saturday or holiday) upon which his or her services will not be
required ; but an employee shail not, except under the conditions provided in sub-clause (3) of this clause. be stood
off for part of a day without being paid for & whole day.

(3) Employees Working Shortened Hours.—If it is desired to work a week of shorter hours in slack times, instead of standing
the employees off in turn, the employer may make an arrangement to work his employees for shortened hours, but
such arrangement shall be made only whore, on the vote of the employees being taken, a majority of the whole of the
employees votes in favour of such arrangement.

Where such an arrangement is made, the employecs shall be informed on the day ending each week of the
shortened hours to be worked in the following week.

Where an arrangement is made in compliance with this provision, the employer shall pay each employee for the
actual hours worked on each day on the basia of his or her weekly wage.

(4) Vacation Periods.—Nothing contained in this sub-clause shall apply in the case of the usual vacation period at Christmas
or Easter.

(c) Classes of Employees.—For the purpose of this clause (but subject to the provisions of sub-clause (5) hereof), in operating the
turn system, the various classes of employees shall be taken separately, and “ classes of employees ” shall mean each class of empluyee
in respect of which a classification of work has been provided under this Determination, but in all cases, male improvers and journeymen,
or female improvers and journeywomen doing the same class of work, shall be deemed to be one class of employee.

(d) Stoppage of Work re Breakdown of Machinery.—In the event of the work of a factory or workshop being stopped by a
breakdown of machinery or a stoppage of supply of power, or for any cause for which the employer cannot reasonably be held
responsible, all weekly hands who present themselves for work shall be found work for that day, or paid one day’s wages in lieu thereof,
but, when such breakdown or stoppage occurs, the employer may give notice to an employee that his or her services will not be
required on the following day or days, and the employee shall not be entitled to any further payment in respect of any further days
ip which he or she is out of employment by reason of such breakdown or stoppage.

(€) Terminating Employment in Relation to a Holiday.—i) Where the employer terminates the employment of an employee
within fourteen days of & day on which & holiday occurs, and such employee is re-employed within a period of one month after such
holiday, the employee shull be paid for such holiday or holidays prescribed by this Determination, provided that such employee has been
employed by the employer for a period of at least one week prior to the termination of the employment. .

(if) Should the employment of an employee be terminated, or should an employee_be ptood off within fourteen days prior to any
holiday or to the commencement of any group of holidays prescribed in this Determination, such employee shall be paid for such
holiday or group of holidays, provided that such employeo has been employed by the employer for a period of at least one week prior
to the termination of the employment. . , . . . s

(iii) When any two or more of the holidays prescribed in this Determination occur within two weeks of one another, such
holidays shall for the purposes of sub-clause (ii) hereof be deemed to be a group of holidays. .

(iv) Where the employer terminates the employment of an employee more than fourteen days but not exceeding one month
prior to a day on which a holiday occurs and such employee is re-engaged within a period of one month, or normal business is resumed
within such period of one month after such holiday, the employee shall be paid for such holiday or holidays prescribed by this
Determination, provided that such employee has been employed by the employer for a period of at least one week prior to the
termination of employment.

An employer shall be deemed to comlply‘with the requirements of this sub-clause if on terminating the employment . of
any employee he gives that omployee sunua holidays or payment in lieu thereof in accordance with clause 10 hereof.

(f) Employees Absenting Th lves.—No employee shall, without just cause, be absent from his or her place of employment
during the prescribed hours whilst there is work ready to be done by such employee, and where weekly wages are fixed, the employee,
4o be euitled to the sums so fixed, must be available and ready and willing to do the work on the days and during the hours fixed by
this Determination.
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14a4. PART-TIME EMPLOYEES.

Females may be employed as part-time employees in any branch of the clothing induatry covered by this Determination upon
and subject to the following terms and conditions :—

(a) They shall be journeywomen within the meaning of the .said Determination.

(b) They shall be employed for not less than 20 hours in any week.

{¢} They shall not be employed both on time work and piece work or both on time work and task work in any week.

(d) If time workers, they shall be paid for each hour worked at the rate at least of 1/44th of the minimum weekly wage

rescribed by this Determination for the class of work performed by them and if piece or task workers they shall

ge paid at the appropriate piecework rate or task rate payable under this Determination, but in no cage shall any
of such employees be paid less than so much of the minimum weekly wage prescribed by this Determination as 18
proportionate to the time worked by them.

(¢) The payment or deduction of payment in lieu of notice of termination of employment shall be 2/6ths of the pay of
the preceding week of the employee concerned.

(f) No employee employed or working as a full-time employee in any branch of the clothing industry on or after the Ist
day of May, 1944, shall be employed or work a8 a part-time cmployee unless a permit in writing is obtained from
the Secretary for Labour permitting such employee to be employed or to work as a part-time employee.

(g) 'The provisions of the said Determination as regards annual leave and holidays shall apply to such part-time employees
but they shall be paid in respect of the period of such annual leave and in respect of holidays only at the rate
actually being received by them at such time.

(k) Save as aforesaid all the provisions of this Determination shall apply to sach part-time employees.

15. TEMPORARY WORK.

Any presser-off employed in any week as a temporary employee for less than thirty hours (exclusive of overtime), shall be paid as
follows :—
(a) If on weekly wages—the ordinary time rate plus 33} per cent.
() If on piecowork—the ordinary piece-work price plus 33} per cent.

18. OUTSIDE WORKERS.

(a) Any employer may cause any work covered by this Determination to be done for him by any person (hereinafter
called an * outside worker”) who shall be the holder of a current outside worker's licence issued to him by the Secretary for
Labour suthorizing him to work as an outside worker for such employer.

(b) Every such licence shall authorize the holder to work as an outside worker for one and only one employer pamed
therein, and shall be current for a period specified therein not being more than six calendar months from the date of issue
thereof.

() No such licence shall be issued unless the Secretary for Labour is satisfied that the applicant—

(i) i8 in itous cire tances ;
(ii) cannot for some sufficient reason seck employment in & factory or workshop ;
(iii) is a person logally entitled to the benefits of this Determination and to recover the rates of pay herein provided,
and
(iv) will not as a result of the issie thereof be the holder nf current outside worker’s licenses relating to more than
one employer
(d) The Secretary for Labour may at any time in his discretion cancel such licence—
(i) at the request of the holder; '
(i) if he is satisfied that any of the conditions mentioned in the last preceding sub-clause is no longer complied
with ; or
(iii) if he is satisfied that the holder has broken any of the conditions of such licence set forth in sub-clause (e) hereof.
(¢) The conditions of any such licence shall be that the outside worker during the currency of such licence—

(i) shall not do any work covered by this Determination in any workshop or factory or in the company of other
persons then also doing any such work, except of persons holding current outside worker's licences and bearing
to such outside worker the relation of parent, child, brother, sister, husband or wife.

(ii) shall hg a person legolly entitled to the benefits of this Determination and to recover the rates of pay herein
provided ; .

(iii) shall not employ any labour whatsoever in connexion with the work entrusted to him ;
(iv) shall not permit any portion of the work entrusted to him to be done by any other person;

(v) shall not suffer from any communicable disease or do any work in any place whereat any person is suffering
from any communicable disease ;

(vi) shall keep in a bound book a correct and complete record in ink of the hours worked by him each day on any
such work; and
(vii} shall not work on any work covered by this Determination more than 44 hours in any one week.
(f) An employer by whom work is given to an outside worker shall— *

(i) not cause or permit him to do any part of such work in any workshop or factory ;
(ii) pay him the piecework prices prescribed by this Determination ;
(iii) pay him for cach public holiday prescribed by this Determination occurring during the period he is doing such
work for such employer one-fifth of the weekly wage presoribed by this Determination for employees doing
similar work ;
{iv) record in a bound record book in which cach page is consecutively numbered—
(1) the name and full address of the outside worker;
(2) the description, and number of articles or garments given to the outside worker; and
(3) the price paid or agreed to be paid for such work; and

(v) obtain the signature of the outside worker to each entry in such book.

(g) Any such record book so kept shall be open for inspoction during business hours by (1) any person or persons
suthorized by the Secretary for Labour and (ii) any officer or officers of the Amalgamated Clothing and Allied Trade Union of
Australia, provided that no more then two of such persons or two of such officers shall inspect such book at any one time.

(k) No employer shall have more than one outside worker plus such number of outside workers as bears to the number
of workers directly employed by him in his usual workshop or factory a ratio not exceeding one to ten.

(i) Outside workers shall be provided free of charge with cotton, silk, thread and all other sewings and trimmings used
in the manufacture of articles or garments.

(7) In the case of an employer delivering and/or collecting the work of any outside worker the same shall bo done without
charge to such outside worker.

17. MISCELLANEQUS PROVISIONS,

(a) Record of Time Worked and Wages Paid.—1) The employer shall provide in each factory, workshop, or place where there
are fewer than 30 employees, and where work is carried on for him, a time and wages book. Such time and wages book :—

() shall be in the English langusge and shall contain a correct account of the hours worked each day, and the wages
received each week, by each employee ;

(b) shall be kept correctly entered up in ink; and

(c) shall record clearly the actual date of each day, of each week, and also the date of the day on which the week ends.

(2) The employer shall provide in each factory, workshop, or place where there are not fewer than 30 employees, and where
work is carried on for him, a.time-book, or sheet, or record, 8uch time-book, or sheet, or record shall be in the English language and
shall contain a correct account of the hours worked each day, and the wages received each week by each employee, Such time-book,
or sheet, or record shall be kept correctly and entered up in ink. .
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(b) Chairs to have Backs.—(1) Where it, is necessary for employees to ait at their work, seats shall be provided for the employees
by the employer. Such eeats shall be reasonably comfortable seats.

(2) A seat provided for any female employee shall have a back to it, unless the work of such employes cannot be conveniently
done in such & seat, or unless the employee requests to be allowed to use a seat without o back to it.

(¢) Piece-work.—No person shall be employed on piecework unless a piecework price is preseribed by this Determination, but
when the employer imposes a task rate upon the employees for the weekly wage, the task conditions set out herein shall govern the
fixation of the task.

(d) Waiting for Work—Pieceworkers.—Pieceworkers who, with the consent or at the request of the employer, wait for work on
or about the factory or workshop of the employer for a period in any one day exceeding half an hour, shall be paid for such waiting
time a sum calculated on the basis of the minimum weekly wage in their respective classes.

(e) Collecting Logs.—Where piece-work is in operation, the employer shall make arrangements for collecting the logs, and the
employees need not leave their places.

(f) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer,
shall be allowed in the second or third hour to females and apprentices for refreshment, The interval shall be as part of the time
of duty. without deduction of time-work pay. During such rest period, the employees may leave their seats, but not the promises.

(g) Authorszed Person may Enter Factory—i) Any person or persons duly authorized in writing by tho Secretary for Labour
(such authorization to bo terminable at the will of the Secretary for Labour) shall have power to inspect any part of a factory
workshop or place where it is believed that a breach of this Determination is occurring or has occurred.

{ii) At least six hours’ notice shall be given by the authorized person or persons {not exceeding two) prior to his or their actuslly
going on the premises, and the employer shall be notified of his or their arrival, and shall in person (accompanied by a nominee, or
by his nominees, not exceeding two) be entitled to accompany the authorized person or persons and shall provide access to the wages
book or time-sheet or records of any employee including outside workers. The work and duties of the employees shall be interfered
with as little as possible by the authorized person or persons.

(iii) The Secretary for Labour shall bave power to dispense with the said six hours’ notice on special application being made for
any cause shown and supported by an affidavit setting out the facts. A certificate duly signed by the Secretary for Labour stating
that such notice has been dispensed with shall be sufficient proof of suoch faot.

(h) Union Official Visiting Employer’s Establishment.—(1) The employer shall permit any official of the Victorian Branch of the
Amalgamated Clothing and Allied Trades’ Union of Australia (authorized in writing by the Secretary for Labour) to enter from time
to time his or her factory or workshop during the midday meal-time for the purpose of-—

(i) collecting members’ contributions ;
(ii) posting union notices and interviewing employees on union matters relating to this industry and/or this Determination

(2) Such authorized person shall inform the person in charge of his arrival before entering the workshop or factory. Such
officiat shall have reasonable ingress into the factory and access to the employees. If any official so authorized makes himself
objectionable during any such visit to the employer or his manager or foreman or any employee his right to visit may be terminated
by the Sccretary for Labour on the application of the employer.

(3) For the purpose of this clause the words * factory or workshop ”’ shall include every room or place where work in respect of
which a wage is prescribed by this Determination is carried out, together with the room in which the employees partake of their meals,
notwithstanding that such room may be detached from or in a separate building from the main place-of business of the employer.

i8. PIECE-WORK PRICES.

The minimum prices to be paid for the classes of work hereinafter referred to when performed on piece-work by employees, and
the conditions which shall govern and apply to all such piece-work performed by employees, shall be the prices and the conditions
prescribed for the classes of work hereinafter set out, with the following exception :—

Each picce-work price prescribed for males shall be increased by twenty-eight and a quarter per centum of such price.

Fach piece-work price prescribed for female coat hands shall be increased by forty-one and a quarter per c:wtum of
such price.

Each piece-work price prescribed for female trouser and vest hands shall be increased by fifty-five and a half per contum
of such price.

ORDER TAILORING.
Sac Coat.

Preamble.—~Two pockets, with or without flaps, two inside jetted pockets, ticket pocket, in or outside, without flaps; fitting up;
cuts in waist or elsewhere (one pair only); all edges, pockets, and buttons to be stayed ; pocket tacks by hand; canvas through
foreparts; also lapels and collar; haircloth through shoulders padded by hand, nof exceeding 10 inches in length; three plies of
wadding on shoulder point; wadding in wings; one puff in each scye; all linings felled ; inside collar sewn on by hand; with or
without back seam ; one row of stitching by machine on edge; vent at cuff; with buttons; sewing on label and hanger; hand-made

buttonholes, buttons sewn on by hand.
Males. Females,

& d. s d.

Standard starting price—by machine .. - “ . . . - .. 361 o212
When a worker does his or her own machining, add to the above price .. . .. . 11 .. 1 4
When any of the undermentioned parts are done by hand on a machine coat, such part or parts shall be

charged a8 an extra.
One pair of cuts v .. .
Seaming on facings .. .
Seaming side seams ..
Shoulder seams . .
Seaming sleeves in .- .. .. - ..
Seaming back seam .. .. . .. .
Two outside pockets .. .. .. ..
Stitching edges, one row .. o
Making sleeves and sleeve linings . .
Inside breast pocket .. ..
In or outside ticket pocket .. .. .. . .. . . .- -
Covering collar . e .. Sl . . . . ..
Exclusive of stitching flaps or welts, when pockets are seamed in partly by hand and partly by machine,

two-thirds of hand price to be added.

—
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EXTEAS.

Saoc coat (not provided for in the preamble).
Uniless machine is specially mentioned, such extras are by hand.
If any extra is done by machine, charge half hand price.

OVER SIZES—HAND OR MAOHINE,

Double-breasted coat .. . . o .. .e .. e .. 310 .
If 48 inches or over from hole to button when finished (chest measurement) . . .. 310 e

If double-breasted lapel collar or single-breasted coat .- . .. . .- .. 111 ..
See previous note (18) re increase of above prices,

—tors
LN -
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Males, Fomales,
s d. e d.
POCKETS.
Flap pocket, mouth raised and stitched and stitched in facing .. . . .. 10 . 0 8
Flap or welts on, in, or outside patch pockets, each .. .. .. .. 10 .. 0 8
Flaps not provided for, each .. .. .. . .. . - .. .. 10 . 0 8
Qutside breast pocket ., . .. . .. .e .. . e 210 . 2 0
Ingide breast pocket . e . - . e . . . 111 M 1 4
Ticket pocket, in or out, without flap .. .. .. . .. .. . 111 .. 1 4
Each hole and button on pocket flap .. .. .. . .. o . e 06 . 0 4
Patch pocket, plain, without flap or welt, lined, unlined, each .. .. . 210 2 0
Inside skirt pocket, welt or jetted, not exceeding 10 inches in width, each 111 1 4
SLEEVES.
Vent at hand, with stitching around .. - . .. . . 1 5 . 1 ¢
Cuffs formed without stitching around .. .. .. .. . . 10 ., 0 8
Cuffs formed with stitching around = .. .. - i 11 e 1 4
Each hole and button in sleeve hand . . . . 0 6 . 0 4
Faise cuffs .. . .- . .- . 10 0 8
False cuffs, if filled up - . .. . 111 . 1 4
Gauntlet or bishop cuffs - . . . 3 10 . 2 8
Half.gauntlet cuffs . . Lo . . 2 5 1 8
Wristlet or elastic cuffa e .. . .. . 310 . 2 8
Plain row or gold or silver tracing braid around cuffs, each .. . 1 0 . 0 8
Curls of lace, if crimped by workmen, each . .. .. . 111 . 1 4
Gold or silver lace around cuff, each row .. . .. .. .. . 111 . 1 4
Canvas through cuffs .. - . . . - . . 10 0 8
VENTS,
Back vent, not exceeding 10 inches in length .e . . 111 .. 1 4
Back vent, over 10 inches up to 13 inches .. . . . . 2 10 . 2 0
Back veot, over 13 inches .- .. .. . . 310 . 2 8
Vent, with morning coat tack, extra .. .. . . 0 6 0 4
Back seam, single taped . . .. . 10 . 0 8
Back seam, double taped et . . 111 .. I 4
Back seam, felled or stitched inside in any manner 1 0 .. 0 8
Side vents, each . . . . 10 .. 0 8
STITCHING EDGES AND SEAMS.
Binding edges .. . . s . . . .. . - 4 9 . 3 4
Flat braiding on sac coats, same as morning coats,
Second row of stitching on edges, sac coat . .. - . 3 10 2 8
Second row of stitching on all coats .. .. . .. .. .. . .. 3 10 2 8
Second row of stitching on all coats, if machined for the maker .. o .. . o Nil. Nil.
Second row of stitching on all coats, if machined by tho maker .. .. .o .- 0 6 . 0 4
Second row of stitching on bottom of all coats .. .. .. .. .. .. 111 1 4
Seconil row of stitching on bottom of all coats, if machined for the maker . .. .. Nil, . Nil.
Second row of stitching on bottom of all coats, if machined by the maker . .. 0 6 .. 0 4
Single-stitched and raised seams on sac coat .. . .o . .. 6 7 . 4 0
Double-stitched raised seams on sac coat . . . . .. . .. 9 3 . 6 8
Single-stitched raised seams by machine .. .. .. .. . .. .. RN 210 . 20
Double-stitched raised seams, machined by maker .. .. .. .. . 4 3 .. 30
Strapped seams, for every 3 inches or part thereof . 0 44 0 3
Binding edge, one side by hand, one side by machine . 111 . 1 4
Edges of sac coat pricked by hand - . . 65 7 . 4 0
Felled edges .. . . . . 310 . 2 8
Unlined Sac Coats.
If unlined and hand finished insids, i.e., back of facing, bottom of coat, side seams and back seams felled,
tacks covered by hand .. . . .. .. . o .. 111 . 1 4
If unlined, and binding finished inside, i.e., bottom of coat, back of facing, and seams bound .. 310 2 8
If lining at bottom of coat is not felled, but stitched and left open .. .. .. 0 8 . 0 4
WADDING AND PADDING.
Double canvas through shoulders in all coats by hand .. . .. . . 10 . 0 8
Double canvas through shoulders, sewn together by hand, and breast formed . 111 . 1 4
Double canvas through shoulders, sewn together by machine, and breast formed . 1 0 0 8
Shoulder or back pad, not exceeding six plies .. .. .. .. . 10 0 8
Built: shoulders, cloth, canvas, &ec. . .. .. .. .. .. . 111 1 4
Yankee or formed shoulders, with pufis .. .. . . 4 9 .. 3 4
Each extra pair of puffs in facing after first pair . . 0 6 .. 0 4
Wings, by hand, per pair .. . . .. " . . . 10 .. 08
Flannel seamed in with lining, by hand .. .. .. N . . 10 .. 0 8
Interlining body and back with flannel .. .. .. .. . . 1 0 . 0 8
HAIRCLOTH THROUGH SHOULDERS.
If 4 inches below level of scye, with padding .. .. . .. . 10 .. 0 8
If continued to waist with padding .- .. . . .. . . 11 . 1 4
If continued to full length of coat e .. .. .. .. . 310 .. 2 8
BUTTON-HOLES AND BUTTONS,
22 line or over or vest holes, per dozen . . . .. . . — . 111
30 line or over or coat holes, per dozen . .. .. . .. . — .. 2 8
36 line or over or coat holes, per dozen .. . . . - . 3 3
45 line or over or coat holes, per dozen .. .. —_ .. 3 8
Covered buttons, per dozen .. .. . .. .. .. .. . . —_ . 1 5
Egyelet holes, per dozen .. .- . .. .. . . — .. 1 0
Sewing on buttons, per dozen ., .. . . . .e . . . —_ . 0 8
SILK FACINGS.
Full size, with material or domette underneath .. . .. 5 7 .. 5 7
Full size, without material or domette underneath . . .. .. .. 2 10 . 2 10
Small silk facing on turn, not exceeding 12 inches in length .. .. 111 . 111

See previous note (18) re inoreass of above Pprices.
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Males. Females.

s
B
4
Lol

BASTES,
Skeleton baste—

With single-basted seams and one sleeve . . . . .. . .. 111 - 1 4
Single-basted seams, one sleeve and collar . . . .. . 2 5 . 1 8
Single-basted scams, two sleeves and collar . . v . 210 2 0
With lapped seams, and one sleeve - - . . . 210 . 2 90
With lapped seams, one sleeve and collar . . . . . .. 3 8 2 4
With lapped seams, two sleeves and collar - o = . . 310 2 8
Full baste, including wadding, padding, facings, seams pressed open . .. . . 6 7 . 4 0
Forward try-on, inclnding basting in two sleeves and collar when foreparts are made up . 111 . 1 4

Dress Lounge.
Preamble—To start with throe pockets, the remainder to be the same as the preamble for sac coats.
Standard starting price—By machine .. . e . - .. .
For silk facings and other extras, see sac coat.

Norfolk Jacket.

Preamble—Same as fixed for sac coats.
Standard starting priee—By machine .. Cee . . . .. .
Hand work, see sac coab.

w
=
[
134
—
[

EXTRAS,

Plaits, seamed and pressed over, single stitched, each .. - .. . . 111 . 14
Plaits, seamed and pressed over, double stitched, each .. .. . .. . 2 10 . 2 0
Belt, single stitched .. .. . .. . . . . 310 . 2 8
Belt, double stitched .. e . . . . 5 7 . 4 0
Cartridge pockets, all round belt . .. .. e . .. .. .. 2 10 . 2 0
Sleeves plaited or gathered into band at wrist, with two holes and buttons - . - 310 . 2 8
1f yoked back and front .. . . . . e e .. .. 310 . 2 8
1f yoked at front only . - - v . . e . - 111 1 4
If yoked at back only .. - . .. . s .. . . NS 111 1 4
If scalloped yokes at back and front .. .- . . . . . . 4 8 3 4
If scalloped yokes at back only .. “x - - . . . 210 < 2 0
If scalloped yoke at front only .. - . . . n - 2 10 . 2 0
Basting plaits or belt in skeloton baste, each .. .. . . o . 06 0 4
Belt across back . .. = . . . . . . 11 . 1 4

For other extras, see sac coat.
Special Jackets,
Smoking, cricket, and boating jackets made of flannel, serge, Italian cloth, alpaca, russel cord, drill, silk,
cotton, linen, duck, crash (white or coloured), or similar material—
Preamble—Single-breasted, with five holes and buttous, two patch pockets, stitched edges, plain cuff, felled
geams.

Standard starting price—By machine .. .. . . . .. . .. 28 8 .. 18 6
Corded edges .. . .. - - o . . . e - 310 . 2 8
For other extras and hand work, see sac coat.
. Chesterfield or Single-breasted Overcoal.

Preamble—Length not exceeding 45 inches; fitting up; three jetted pockets inside; two flap pockets

outside ; all edges, pockets, and buttons to be stayed ; pocket tacks by hand ; canvas through foreparts,

lapels and collar ; haircloth through shoulders, not exceeding 10 inches in length ; padded by hand;

three plies of wadding on shoulder point ; one puff in each scye; all linings felled ; under-arm seams;

collar sewn on by hand ; holes and buttons by hand ; label and hanger.
Standard starting price—By machine .. .. . .. . .. .. 40 9 25 6
When a worker does his or her own machining add to the above price 2 10 2 0

When any of the undermentioned parts are done by hand, on a machine-made .c:)at, such part or';.mrt,s shall
be charged as an extra.

One pair of cuts . .. . .. - . . . 0 6 o, 0 3
Seaming on facings .. . .. .. . e . . 210 . 20
Seaming side seams .. .. .. . . . . 111 . 1 4
Seaming shoulder seams . . . . . 10 . 0 8
Seaming sleeves in . .. - e e . - - . . 1 5 .. 10
Seaming back seam .. .. .. . LI .. .. 1 5 .. 1 0
Two outside pockets .. . . . . . . . .. 111 e 1 4
Stitching edges, one row . . . . .. .. . 4 9 = 3 4
Making sleeves and sleeve linings . ve . . . . . 2 10 . 2 0
Inside breast pocket .. ‘e . “e . . . . . 1 0 . 0 8
In or outside ticket pocket . “e . . . . . . 10 0 8
Seaming on outside collar e . . . . . e 0 6 0 4
BxrRas. *

Extras, chesterfields (if not provided for in the preamble).
Unless machine i specially mentioned, the following extras are by hand.
If any extras are done by machine, charge half hand price.

OVER SIZES.

If 52 inches or over from bole to button when finished (chest measurement) .- .. 310 .. 2 8
Each additional 3 inches or part thereof, over 45 inches in length . .. . .. 1 0 .- 0 8
Raised seams, whole coat, by hand . . . .. . . .. .. 8 & 6 0
Raised seams, whole coat, by machine .. . .. . . 310 2 8
Edges, when pricked by band .. . . . . .- . 9 5 .. 6 8
Edges, each extra row of stitching by hand .. . . . .- . 4 9 . 3 4
Felled edges .. . .e . .e . . e .. .- 5 7 . 4 0

BASTES,

Skeleton baste— B

With single-basted seams and one sleeve . . . . e . . 210 2 0
With single-basted seams, one sleeve and collar .. .. .. . .. .. . 3 4 2 4
With single-basted seams, two sleeves and collar .. . e . . - 310 . 2 8
With lapped seams and one sleeve o .. . . . .- .- 310 . 2 8
With lapped seams, one sleeve and collar . . . . . - . 4 3 . 3 0
With lapped eeams, two sleoves and collar . v . .. .- .. . 4 9 v 3 4

TABS AND BELTS.

Tab, with hole and button, by hand .. .. . . . .o . . 111 . 1 4
Tab, with bole and button, by machine e e . .. .- . . 1 ¢ .. 1 0
Belt, one hole, two buttons, by hand .. .. .. . .. . .. .- 4 9 .. 3 4
Belt, one hole, two buttons, by machine . .. .. .. .. . . 2 10 .. 2 0
Collar tab (swivel or otherwise), two holes and buttons, by hand .. . .. .. .. 2 8 .. 1 8
Collar tab (swivel or otherwise), two holes and buttons, by machine . . 1 6 .. 10

See previous note (18) re increaso of above prices,
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LOOPS,
By hand, each . - . e - . . - . .
By machine, each .. .. . . .. . . . ..

Fly in front of coat, by hand .. .. .

Fly in front of coat, by machine . .. “ . .. ..
Fly in back of coat, by hand .. . .. .. . .. . .. o
Fly in back of coat, by machine .. . - . .. o .. ..
Fly in front of cape .. e . .. i . .. . .o

VENTS.

Ventn at gide, under 6 inches, long, faced, or unfaced, each .- o

Back vent, not exceeding 10 inches in lengt .. . .. .. .
Back vent, over 10 inches in length up to 13 inches .

Back vent, over 13 inches

Vent, with morning coat tack .. .- .. .. .. . o

Back seam, single taped .. .. . .. . .. .. .. ..
Back seam, double taped .. .. .. .. .. ..
Back seam, felled or stitched mslde in any manner .. .o .. .

SILE FACINGS,

Full size, with material or domette underneath .. e . . .. . .

Without material or domette underneath S . ., .. .

Small zilk facing on turn, not exceeding 12 inches .. .. . .o .
SEAMS,

Strapped seams by machine . N . . - .

For other extras to seams, see extru on sac coat
For all other extras, see extras on other garments.

Frock and Dress Coats.

Preamble.—Double-breasted, two plain pockets, and one inside breast pocket jetted; all edges, pockots,
and buttons to be stayed; pocket tacks by hand; canvas through foreparts, lapel, and collar;
haircloth through shouldera, padded by hand; three plies of wadding on shoulder; six rows of
stitching in side body ; collar sewn on by hand ; one puff in each scye; all linings felled; holes and
buttons ; label and hanger.

Standard starting price—by machine .. . .. ..

Dress coat with silk roll collar, to count as pla.m coat

When a worker does his or her own machining, add to the above price ..

When any one of the undermentioned parts is done by hand on a machine-made coat, auoh pars or parts to
be charged as an extra.

One pair cuts . . . . . .. . . .
Uudsr-ammms .. . .. . e .. .. .. . .
Waist seams .. . .. . .. . . .. . .
Sic}:‘se&ms . . - - . . ..

Shoulder seams .. .. .. .. .. .. . .

Plait pockets (two) . e . .

One inside breast pocket . : .. .

Stitching edges " . . . ..

Making sleeves and sleove Immgs . . ..

Seaming on outside collar . ‘e .. .. . ..

Joining coats .. . e . . . . . .e . .
Seaming sleeves . . . . . . .. .. ..

EXTRAS.

Extras, frock and dress coats (if not provided for in the preamble).
If machine is not specially mentioned, all extras are by hand.
If any extra is by machine, charge holi hand price.

Binding edges . .. . ‘e .. .o .. .
Edges turned and felled or stoated e e . . .. . .. .
Braid laid flat on one side . .. . .. - .o . . .
Braid laid flat, double to waist .o .. .. . .

Braid laid flat, continued to full Iength . .. .. . .. .. .

Braid laid flat, if back-stitched, extra .. e .- .. -

Galloon or binding, felled one side, and back- stitched the other . .. ..

Cord on edge .. .- .. .. .. .. o
Quilted back lining, in } inch, heif way ‘down .. .. .. .. .. . ..
Quilted sides in 4 inch, half way down .. .. .. . . . .. ..
ﬁmltedsldesm}mch half way down .. .. .. . .. .. .. ..
Quilted back linings in } inch, half way down .. .. .. .. . .. .
Plain side edges, with three buttons . .. N . . .. .. .
Plain side edges, with one button . . .. .. . .. . .
Flaps in waist . ., .. . .. .. .. -
Flannel seamed in wlth sleeve luung . . . - .. .- .. ..
Back and body interlined with flannel .. .. .. . .. .. .. ..
Plaits, felled down from outside, per pair . .. .- e .. . .

Pockets across skirts, welt or jetted, each o . . .
Pocket across skirt, plain, under flap, per pair .. .. ..
8ilk facings on front of breast, without domette .. .

Silk facings on breast, with domette or other material underneath

Full silk %umg without domette or other material underneath

Fall silk facing, with domette  or other material underneath

See previous note (18) re increase of a.bove prices.
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BASTES.
Skeloton baste—
Single-basted seams and one sleeve . . . . . . . e
With single-basted seams, one sleeve and collar .. . . . . . .
With single-basted seams, two sleeves and collar .. . e . .e . .
With lapped seams and one sleeve . .. e . . . . .
With lapped seams, one aleeve and collar .- .. . .. . .. .
With lapped seams, two sleeves and collar . .o = o o . .
Full baste, including wadding, padding, facings, and seams pressed open .. o -
Forward try-on . o o .. .. . .. .. . -

For other extras, see sac coat.
Frock Overcoat.

By machine .. . . . .. .. .. . . . .
Preamble—Frock overcoats to start same price as frock or dresa coats, with all extras and additions for
band work to be the same.

.

Morning Coal,

Preamble—Two plait pockets and outside breast pocket jetted ; all edges, pockets, and buttons to be stayed,
pocket tacks by hand, canvas through fore-parts, lapel and collar, and haircloth through shoulders not
exceeding 10 inches in length, p&ddgg by hand, three plies of wadding on shoulders, six rows of stitching
inside body, collar sewn on by hand ; one puff in each scye, ull lininga felled, holes and buttons by hand,
label and hanger.

Standard starting price, by machine . .. e .. .

When a worker does his or her own machining, add to the above price .. .e e .

For all hand work, see frock and dress coats. .

BXTRAS,

Extras, morning coat (if not provided for in the preamble).
All extras are by hand, if machine is not specially mentioned.
If any extra is done by machine, charge half hand price.

For all extras on morning coat, see sac, frock, or dress coats.

BASTES. X
With single-basted seams and one sleeve . . .. .e .- . .
With single-basted seams, one sleeve and collar .. e .. e . . .-
Single-basted seams, two sleeves and collar .. .. .. . . e e
With lapped seams and one sleove = o . e . . o
With lapped seams, one sleeve and collar . - . . . . ..
With lapped seams, two sleeves and collar . .. . . .. e
Forward try-on . . . ..

Full baste to include wa:dding, [.);dd.i.ng, .f.a.cings and seams .presaad.;)pen

POCKETS, ETC.
On shooting coats—
Hare pocket .. . . . .
Ba, .- e . . .. . .. .o . . .
Gun pieces .. . . . .

.o .o .

Inverness Cape.

Preamble—Two pookets, four holes in front and three in cape {unlined).
Standard starting price, by machine .. .e .. .. . .
When s worker does his or her own machining, add to the above price .. .. .
For all hand work, see chesterfields.

EXTRAS.

Extras, on inverness cape—
If 52 inches or over from hole to button shen finished (chest measurement)

If garment be lined .. e .. . - e . - .

Each additional 3 inches or part thereof over 45 inches in length .. . . . .
SBANMS, 3 :

Raised seams, whole coat, by hand .- .. .. .e . . . .o

Raised seams, whole coat, by machine .. . . .. . . . ..
EDGES,

Binding edge by hand .. . . ..
Binding edge, one side by hand, one side by machine
Corded edges, by hand . )

Edges, when pricked by hand ..
Edges, extra row of stitching by hand

Felled edges .. . .= ) . . .. e :
BASTES.

Skeleton baste—

With single-basted seams, one sleeve .. .. .- .. . .. e .
With single-basted seams, one sleeve and collar .. .. .. . . A ..
With single-basted seams, two sleeves and collar .. . . . .- . .
With lapped seams, and one sleeve . . .. . . . . ..
With lapped seams, one aleeve and collar . ‘e . . .. .. ..
With lapped seams, two sleeves and collar . . . e en . .

Tab, with hole and button, by hand .. . .. .. .. . .. .

Tab, with hole and button, by machine . . .. . . . .

Belt, one hole, two buttons, by hand .. . .. .. . .. . .

Belt, one hole, two buttons, by machine . . .-

Collar, tab (swivel or otherwise), two holes, and buttons, by hand
Collar, tab (swivel or otherwisej, two holes, and buttons, by machine
Loops, by hand, each .. .- n . e .
Loops, by machine, each .

.
. .o .
. .
. .. . .o . .. . o ae

Bee previous note (18) re increege of above prices.
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Males, Females.
s d. e d.
FLYS AND VENTS.
Fly in front of coat, by hand .. .. . o .. . - . 310 .. 28
Fly in back of coat, by hand .. .. . . . . .. 310 . 2 8
Fly in front of coat, by machine . .. .. .. . .. . 111 .- 1 4
Fly in back of coat, by machine .. . .. - . .. 111 . 1 4
Fly front in cape - e i o . - 111 .. 1 4
Venta at side, under 8 mches long, faced or nn!aeed each e .. . . . 10 .. 0 8
Cassocks.
Stendard starting price—By hand and by machine, as follows :—
Men’s plain cassock of silk or.thin cloth, four holes and buttons on each breast, by hand .. 421 .. 28 b
Men’s plain cassock of silk or thin cloth, four holes and buttons on each breast, by machine .. 31 11 o200
Cassocks made from other material, less than above price . e . . .. 310 e 2 8
Long cassocks of silk or thin cloth, by hand - - .. . . .o 431 . 2 b
Long cassocks of silk or thin cloth, by machine P . .. . . .. 34 8 .21 8
Long cassocks made from other material, less than above price .. .. . - 310 - 2 8
' EXTRAS.
Extras on cassocks.
Ten holes and buttons on long cassock .. . . . . . .. . 310 .o 2 8
Belt, plaited .. . .. . .. .. .. .. . . 7 86 .. 5 4
Belt, plaited, with clot,h ends .. . . .o . . - . . 8 5 . 6 0
Gowns.
Malea, Foemales,
By Hand. By Machine. By Hand. By Machine.
s d. 8. d. s d. s d.
Clergyman’s gown, bishop’s sleeves, silk . . .. .. 78 0 2 48 6 44 0
Clergymnns gown, bishop's eleeves, lustre or u]paoa . e .. 70 2 63 2 4 0 39 8
Clergyman’s gown, gilk .. . - .. o 73 8 66 8 46 3 41 10
Clergyman’s gown, geneva.. lustre, or alpacs .- .. . 66 8 59 8 41 10 37 6
Barrister’s gown, silk R .- . .. 73 8 66 8 46 3 41 10
Barrister’s gown, alpaca or ‘similar mutenn.l .. .- .- 66 8 69 8 41 10 31 6
Student’s or precentor's gown, silk . .. .. .. 56 2 49 2 < 36 3 30 10
Student’s or precentor’s gown, other ma.tena.l .. . . 52 8 45 7 33 0 28 8
LIVRRIES.

Coachman’s Frock.

Preamble.~—Single breasted, six holes and buttons, flaps across waist with pocketa under, inside breast pocket or tioket pocket,
raw or bluff edges, cuffs with two holes and buttons in alit, side edges in plaits, wadding flash basted in and lined throughout.

Standard starting price—By machine, males, 44s. 11d.

When a worker does his own machining, add to the above price, males, 2s, 10d.

For hand work and extras, see frock and dress coata.

Groom’s Frock.

Preamble.—Single breasted, with six holes and buttons, pockets, in plaits, side edges, inside breast pocket or ticket pocket
raw or bluff edges, cuffs with two holes, and buttons in slit, wadding, flesh basted in, lined throughout,

Standard starting price—By machine, males, 44s. 11d.

When a worker does his own machining, sdd to the above price, males, 2s. 10d.

For hand work and extras, see frook and dress coats.

Footman's Coatee.

Preamble.~—Double breasted with eewn on lapels, five holes and buttons on each side, plait pockets, side edges, and sword flaps
with buttons, inside breast pocket, raw or bluff edges, cuts in gorge or front, cuff with slit with two holes and buttons, wadding flesh,
basted in, and lined throughout.

Standard starting price—By machine, males, 47s. 9d.

When a worker does his own machining, add to the above price, males, 2s, 10d.

For hand work end exiras, see frock and dress coats.

Footman's Dress Coalee,

Preamble,—Single breasted with stand collar, six corded notched holes and buttons in front, pointed flaps with pockets under,
side edges in plaits, inside breast pocket, raw or bluff edges, cuffs with slit and two holes and buttons, wadding flesh basted in, lined
throughout.

Standard starting price—By machine, males, 47a, 9d.

When a worker does his own machining, add to the above price, ma.lee, 2s. 10d.

For hand work and extras, see frock and dress coats.

Coackman’s Frock Greatcoat
Predmble.—Double breasted with sewn on lapels, six holes and buttons on each side, flaps across waist with pockets underneath,
inside breast pocket or ticket pocket, side edges, single st.itched, raw or bluff edges, plain or round cuffs, lined throughout.
Standard starting price—By machine, males, 50s, 7d.
When a worker does his own machining, add to the above price, males, 2s. 10d.

Maloa,
EXTRAS. s d.

Extras on servant’s greatcoat.
Edges, double stitched, raw, extra = .. . . . . .. . .. . .- 5 7
Seams raised and emgle stitched . . . .. . .. .. . . 5 7
Seams raised and double stitched - . . - . .o .~ 113
Seams raised and stitched, if pmpmd by the maker only . . .. . - . . 310
Bingle cape, sewn in with collar . . . . .. . . .. . 1 5
Single cape, with band and holes and buttom .. .. .e .. . .. .. . . 2 10
Single cape, lined, extra . . .o . .o .e .o e . 2 1
Each additionai real or sham cope .. ... .. . . .e . .r . . 210

See previous note (18) re inerease of above prices.
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Males,
e d.
EXTRAS ON LIVERY COATS.

Edges stoated and stitched .. . . e . . .. 210
Edges piped with cloth, without flaps . .. . . . . 4 3
Edges piped with cloth, with flaps . . A . . . . . . 5 17
Gold, silver, or worsted lace on plain co]lar . . . . . . . . 21
Gold, silver, or worsted lace on collar with snips . .. . . .. . . .e 210
Gold, silver, or worsted lace on plain cuffs e . . . . . . . 15
Gold, silver, or worsted lace on slash cuffa .. .. .. .. . . .. 4 11
Gold, silver, or worsted lace on flaps . - .. . . . . . . . 2 1
Gold, silver all round, pointed or plam ﬂups - . . . . - 2 10
Lace holes on collar, each .. . b . . . .. .. . . . 15
Diamond hips .. . o . . e . o .. . . . 210
Slash cuffs . .. .. .. .. .. . - .. . . . 4 11
Imitation slash cuffs .. .. .. .. .. .. N " N . 21
Corded notch holes .. .. - .. . .. .. . . e 0 4}
Notched holes worked with tmst each - - e . .. . .. . . 09
Epaulettes, each .. ' . . . . - . . .. . . v 9
Shoulder knots, each . . . . . . . . 1 6
Pointed flaps, with buttons under, extra . . . . .e . o9

BASTES,
For bastes, see frock and dress coats,
Any part done by hand, or extras to liveries, not speocified, see frock, dress coats, and chesterfields.

Military Uniforms.
Military officer’s khaki cloth jacket (Commonwealth pattern).

Preamble.—Two outside bellow pockets with flaps, hole and button; two out breast pockets with flaps and plaits, hole and
button, ticket pockets in belt, shoulder straps, pointed cuffa with or without waist seam, belt with hooks and eyes, belt hooks, vent at
band, one pair of cuffs, hanger and label.

Standard starting price, by machine—Males, 52s. 8d.; females, 33s.
For hand work, see sac coat.
Military officers’ khaki drill jackets to be 3s. 5d. less than khaki cloth.
Eyelet holes, 3s. 4d. per dozen.

British Warm.

British warm (Commonwealth pattern). '
Preamble.—Double breasted, two outside pockets with flaps, one outside breast pocket, one inside breast p-cket, shoulder straps
buttonhole cuff (two holes), vent at back, cuts under arm, collar tab, hanger, and labe
Standard starting price, by machine—Males, 49s. 2d.; females, 30s. 11d.
For hand work, see chesterfields.

Aviators’ Coats.
Aviators’ coats (Commonwealth pattern).

Preamble.—Double breasted, two outside pockets with flaps, one inside breast pocket, fly front, lapels seamed on, shoulder
straps, vent at back, strap cuffs, hole and button, stand and fall collar with hooks and eyes, hooks at waist, cuts under arm, hanger,
and label

Standard starting price, by machine—Males, 49s. 2d.; females, 30s. 11d.

Military Officer’s Greatcoat.
Military officer’s greatcoat (Commonwealth pattern).

Preamble.—Double breasted, two outside patch pockets, one pocket inside, belt at back with three holes and buttons, gauntlet
cuffs, aword vents with holes, stand and fall collar with hooks and eyes, plaited back, and vent, forepart of back half lined, all seams
raw and otherwise, shoulder straps detachable, collar tab, label and hanger.

Standard starting price, by machine—Males, 63s. 2d.; females, 39s. 8d.

For hand work, sce chesterfields. Males. Females.
& d. e d.
EXTRAS.

.on .. .. .. - .. . .. .. . .. 310 .. 21w
Snobs thumbs, each . . .e . . .. .. .. .. . 10 . 0 8
Saddle cloth .. .. . .. - . . . .. .. . 111 . 1 4
Dummy fly .. . . e . . . .. . . 1 0 . 0 8
Gorget patches, sewn on .. .. “ .o e 310 .. 2 8
Gorget patches, detachable . . . . . . . . 6 7 40
Naval shoulder straps, per pair . .o . .. .. . .. 7 8 . 5 4

DEDUCTIONS.

Deductions for undersized coats, youths’ and boys’.
Dress lounge, Norfolk jacket, specml jackets, and sac coats.

Youths’—if 38 inches or less from hole to button when finished (chest measurement) . .. 310 .. 2 8
Boys'—if 34 inches or less from hole to button when finished (chest measurement) .. .. i 76 5 4
Chesterfield or single-breasted overcoat and inverness.

Youths’—42 inches or less from hole to bhutton when finished (chest measurement) . .. . 310 2 8
Boys'—38 inches or less from hole to button when finished (chest measurement) .. . 7 6 5 4
Other deductions on coats (if same be comprised in the prea.mble)

If without hair cloth or substitute for hair cloth .. .. . 1 8 . 10
If preamble hair cloth be put on by machine .. s . . . .. .. 10 . 0 8
If fitting-up be done for the maker of the coat .. .. .. 10 . 0 8
FEach inside breast pocket provided for by the preamble, but not in cost when finished 10 . 0 8
Each inside or outside ticket pocket provided for by the preamble, but not in coat when ﬁmshed 10 . 0 8
H lapels be not padded by the maker of the coat .. 0 6 . 0 4
If inside collar be not padded by tte maker of the coat . .. .. .. . e 0 6 . 0 4
If buttonholes be not put in by the maker of the coat .. .. . .. . . 10 . 0 8
1f front edge buttons be not put on by the maker of the coat .. .. .. 0 4} .. 0 3
If label be not put on by the maker of the coat .. .. .. .. . .. 0 3 . 0 1}
If no cuts or darts in coat “e .. ‘e . .. . .. . .. 0 43 .. 0 3
If inside cullar be put on by machina .. . o .. .. .. . .. -0 8 .. 0 4

See previous note (18) re increase of above prices.
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Malea. Females,
s 4. e d.
ALTHRATIONS AND RHPAIRS,
Coate—
Collar— .
Off o . . - - . e - . we . 3 24 .. 20
Part off .. - . . - .. . . - 21 - 1 4
Off and shorbened.. .. . . . . o . . e 4 3 . 2 8
Recovering collar . . . e . . e . . . 4 3 . 2 8
New collar .. . .. . . . . .. . . .o 8 &5 . 5 1
Shoulders out .. .. .. .. .. o . .. . . . 21 - 1 4
Shoulders part out e . . x " . - . : - 1 1 .. 0 8
Side seams out in body coat .. o . .. o n - . o 4 3 . 4 3
Side seams, if part out in body coat .. . .. . . .. . .. 3 2 . 3 2
Plaita out, including pockete . . . - . . - . . 6 4 . 4 0
Plaits out, no pockets . . . . . . . . .- .o 5 4 . 3 4
Acrosa skitts .. . . . .. . . - . 5 44 3 4
Shortened or lengthened body aoats . . . . . . .. . 21 . 2 1
Lengthened sac coat .. . .. . - o - .. . 3 2 20
Lengthened sac coat and faomg . . .. . RN .. .. 5 43 .. 3 4
Shortened coate - .. .. .. . . ) o 21 . 1 4
New skirts .. .e . . . .. . . . 12 8 .. 711
Lapels off .. - .. .. .. . . . e .t .. 10 8 . 8 7
Lapels part off .. .. .. . .. .. . .. .. . 6 4 4 0
New lapels .. .. . .. . .. . . . . . 190 .o 1111
Hollowmg back seam .. . .. .. .. ‘e . . . . 1 1% . 0 8
Altering back seam through tack .. .. . . - . .. . 21 : 1 4
Stumpmg back of body coat .. . . .. .. . . 4 3 . 4 3
Back right out and through plalts of body coat .. - - ) . e 1409 . 149
SLEEVES,
Right out . .. . .. . . . . . 5 4 . 3 4
Right out (mu.chma) .. . . . . - . . o . 4 3 . 2 8
Part out . .o . .. . . . 2 8 -1 8
Let out or taken in at top when out .. < . . - e . . 1 13 .. 0 8
Let out or taken in at cuff . A .- .. . .. .. .. .. 2 1 1 4
Shortened or lengthened, plain .. . . . .. . .. .. .. 21 .. 1 4
Lengthened with hand facings .. .. . .. . .. .. . 3 2% 20
Shortened or langtheued with button ouff’ . - . - n I . 4 3 . 2 8
Relining body of coat . . . . . .. . .. . ... 4 3 . 2 8
ALTERING SIDE SEAMS,
Of sao, right throngh .. o, . . " . . - - 4 3 . 28
Part out . .. . . . . . .. . .. 3 2 .. 20
Of sao, if taped o . . - . . . . 8 4 4 0
Of sac, if taped, partout .. . .. .. .. .. .. . . 4 3 . 2 8
Of chesterfield, right through .. .. . e . .. . .. . 5 4% 3 4
Altering back seam of sac coat only .. .. . . . .. . 21 1 4
Hollowing back seam of sac coat only .. .. .. .. . .. 1 13 0 8
Altering back seam of chesterfield .. .- . . .. 3 2f 2.0
Hollowing back seam of chesterfield . - v . 1 6% 10
Front edges off—
Without holes . . . .. - .. .. .. . . 8 4 .. 4 0
With holes .. . .. . . . . . . . . 8 & .. 5 4
With fly .. . .. . . . . . . 128 .. 71
- Back right out of sac coat .- .. .. . . .. 8 & . 6 4
Baok right out of chesterfield .. . . . .. .. . 9 6 . 611
ALTERATIONS AND REPAIRS,
Trousers and Vests.
Veata— :
Let out or take in side seams .. - .. .- .. .. . . . .. 21 . 1 2
Top of back and shoulder seams out .. . « o . . . . 1 1% . 0 17
Vest shortened from top or bottom .. . .. . . .. . 1 5 .. 0.104
No collar vest, made one hole and button, lower .. . . .. .. 2 1 .. 12
Roll, step collar, or stand oollar vest, made into no collar vest .. .. .. .. . 4 3 21
New back and back lining “ . o . . - 2 10 . 10
New forepart lining, if back or shoulder not altered . . . . . .. 21 ) 1 2
Ripping and re-cleaning vest for re-making . .. .. .. . 2 1 . 12
Trousers.
Side seams out from pockets through bottom .. . - . . . . 3 2% .. 19
Side seams out from top and bottom, with pockets . .. .. . .. .- 6 4 . 3 6
Leg seam out from fork through bottom .. .. . o . o, - 3 2 .. 19
Seat seam, crutch, and part of leg seam out .. . . . .. .. . 3 2 .. 19
Seat seam only . . . 1 1% . 0 7
Seat seam, with crutch Immg off and pnt on agam . . . .- o . 2 1 1 2
Trousers shortened or lengthened . . .. 21 . 1 2
Trousers lengthened and faced . .. . . . 3 2% . 19
Trousers, more dress taken out of leg ‘seam and front . .. . . . 2 1 1 2
Reseating trousers . ‘e . . . N .. - - 3 28 . 19
Large seat lining to cover seatmgs . . e . e . . . 1 13 017
Ripping and cleaning trousers for re-making .. . .. .. .. .. . 4 3 2 1
Lowering the waist .. L e .. .. .e .. .. .. .. . 4 3 .. 21
Raising the waist .. . . .. . .. . . . . 5 3 . 2 11}

Seo previous note (18) re increase of above prices,
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Prico—

Mean's,
s d.
PRESSING ORDER CLOTHING. :
Schedule of Prices—
Frock and dress, including uniform frock and dress and hvery . . . . . . . 4 9
8.B. pagets or beau!orts .. . .. . . .. .. . . 2 4
D.B. pagets or beanforts and all oversizes . - . . . . .. .. .24
S.B. sao .. .. . . . .- . . . e . . 1 ¢
D.B. sac, and all oversizes .. .. .. .. . .. .. .. . . .. 19
Chesterfield . . . . .. .. - . - . .. N 2 4
Ulsters and centonnials . . . .. .. . . .. .. . 2 10
Covert coats .. .. .. ve o . .. . e .. .. 2 0}
Cassocks .. - . : . . . . . - .. . 3 53
Capes .. . .. . . . .. . . . .- . 00T}
SB unlined sacs .. .. . .. . . . . . . .. 13
D.B. unlined sacs, and all oversizes .. . . . e .. . .. .. . 13
Silk chesters and sacs . . . .. .. .. .. . 13
Hollands, white coats, ﬂannel ﬁannelette and alpaca, .. . . . . . . .. 13
Denim, dungaree, and canves .. . .. .. .. . .. .. .. .. 0 9
Eton or stewards’ jackets . . .. . . . .. .. .. .. 1 6%
Mxlltary overcoats .. . .. . - - . . - o . 2 4
Mlhtm'y Jumpers .. .. .. . .. .. .. . .. . .. .. 1 6}
VESTS.
Vests, clerical, dress, white, marcella, white pique, white drill, or similar ma.benal . . . .o 0 10§
Vest, cassock .. . .. .. .. . . .. . .. . 1 3
Vest, plain or with collar . .. . .. . . . .. . . .. 0 7%
Stable vest, without sleoves .. . .e .. . .o . . .- .. 0 73
Stable vest, with sleeves .. e . . e © e .e .. .- .. 09
TROUSERS.
Plain trousers - . . . . . . . . . 1 13
Full fall, including shapmg . . . . . . . .. . .. .. 1 6%
Riding pants, military . . . . . . .o . . . . 16
Shaping riding pants, mlhtary .. .. . . .. v . .. . B 0 6
Other riding pants—
Including shaping .. . .. . .. .. . . .. .. . 2 11}
With leggings, including shapmg .. .. . . .. . . e . .. 3 9
K.B. trousers . . . C e .. . 10
Drill, duck, canvas, dungame, demm, whxte and coloured moleskms .. . . . . . 0 9
Mlhta,ry trousers . . .. . . . .. . .- .. 1 13
Shaping trousers and pants . .. .- . .. . . . . .. 0o 8
Trousers prepared by presser for ﬁttmg on . . .. .. .. . .. .. . 0 6
Trousers, strapped .. . . -- . . - . .- . .- 2 0}
Cuff bottoms on trousers .. . . . .. . .. b . . 0 14
Males. Females.
a d. s d.
EMPLOYEES DOING THEIR OWN MACHINING,
Sac coat, dress lounge, norfolk jacket, special jackets .. . . .. . .. 11 . 1 4
Chesterfield, or single-breasted overcoat .. . .. . . . . 210 . 2 0
Frock and dress coats .. . . .. . .. .. 210 . —
Frock coats of all descnphons ‘and greatcoats ‘e - .. .. .. . . 2 10 .. —
Morning and paget coats . .o .o .. . . . - 210 . —
Capes . . . . . . .. . 0o 8 .. 0 4
Plain vest, or with collnr .. . . . - . . — .- 0o 8
Stable vest .. . .. .. .. . . . .e . . — . 10
Trousers and pants .. . . . .. . .. . — .. ¢ 8}
Trousers strapped . .. .. . . . . .. -— . 11
Whole falls . . .. .. . . - - . - . 0 103
K.B. trousers .. - . . .e . .o . —_ 09

Youths’, one-quarter less tha.n mens
Boys’, one-third less than men's,

Sereciar NoTioe.
PRESSING OFF.

Should any garment be pressed off for a female, no deduction shall be made.

Should a female press off any garment, such shall be an oxtra, and she shall be paid the prices provided herein (see order pressing
schedule).

Should any garment be pressed off for a male operative, the price set out in the schedule for pressing may be deducted.

All extras will not necessarily appear under the particular garment the operative may be making. Wherever the extra appears,
the price provided for such extra shall be paid.

Should any extra be not specified in this Detormination the operative shall be paid for such extra on the actual time worked,
based on the weekly wage fixed in the Determination.

Garments specified in the Dotermination may change with the fa.sh\ou. In such cases, if any item in the Determination for
another garment is applicable, such shall operate.

VEST (ORDINARY).

-Preamble—Fitting up, four pockets, welts, all edges, buttons, and pockets to be stayed; tacks by hand; canvas through
foreparts ; holes and buttons and back straps; all linings felled. .

Standard starting price, by machine—females, 7s. 11d.
Garment to be pressed off for female.
If female presses off the vest, such will be an extra as provided for in the schedule for pressing off garmenta.
When the maker does her own machining, 8d. extra.
See previous note (18) re increase of above prices.
No. 248.—1666/46.—2.
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HAND WORK ON VESTS.

Victoria Gazette

When any of the undermentioned parts are done by hand on a machine-made vest, such shall be extra as follows :—

Seaming on facings

Putting in pockets, each .. . . .
Making bxwk straps . . .
Making back . . . e . .
Sewing in back .. .. . . . ..
EXTRAS.
Extra on vests—
Pockets—
By hand, outside .. . .. .. .
By machine, outside .. . . .
Hand, inside, including hole and button . ..
Ma,chme, inside, including hole and button . .
]Eg'laps, on pockets each flap .. . .
Bound by hand .. .
Bound, one edge ha.nd one edge machine . .
Flat braiding, three stitching by hand = .
Corded edges, by hand .. .. . . .
Tracing braid, each row .. . .- .
Piped edges, seamed by machine . .
Each row of stitching. on edges, by hand .. . .
Felled edges . . . .. . .
Pricked edges, each row . . ..
Fly in front of vest, by hand, lined or .unlined .. .
Fly in front of vest, by machine .. .o . .
Eyelet holes, per dozen . . . .
Eyelet holes, with open facing - . . .
Puffs in back . ve . .

Vents in side

Sleeves, unlined and faced, Ielled or covert seams—

By hand .- . .

By machine .. . .
Interlining back with ﬂan.nel .
Skirts at waist .

Seal skins or xmxtain.on nkms, extra ..

Collars—

Step collar, lined or unlined, in two pieces or otherwise on S.B. vest
All other collars on S.B. vest, lined or unlined
Collar on D.B. vest, lined or unlined

Cuts in vest . ..
Bastes—
Skeleton baste et .
Forward baste

Skeleton baste with fa.cungs and hmngs basted in

Basting on tabs and buttons
Over-size vests—

Men’s vests, 46 inches and over (cheet measurement) from hole 'to button ..
Double-bressted vest, extra to single .

.

.e .e ae

.. .

DEDUCTIONS.

.

s e e
PREPEEN

Youths’ vests, 36 inches and under (chest measurement) from hole to button, less than men’s
Boy’s vest, 32 inches and under (chest measurement) from hole to button, less than men’s

If fitting up is not done by the maker

DRESS VEST.

Preamble—To pockets remainder same as preamble for ordinary vests,
Standard starting price—All machine, females, 9s. 3d.

Roll collar on dress vest

EXTRAS.

e

Hand work, extra and deductlous, same u.s ordmsry vest

PLAIN CLERICAL VEST,

Females,
d.

o« v e e
OO
CWwLWkO

RW-ONO QOMROMMN | = W N OO O
PO RO OO0 000 0000

. . 11
. .. 0 8
.. . 1 4
. .. 0 4
. . 0 8
. .. 0 8
.. . 1 4
- . 0 4
. . 0 8
. . 1 4
. .. 0 8
. . 2 0
. . 0 4
- - 14

Preamble—With large or small breast ; eight holes and buttons outside, and two buttons inside ; one row of stitching or bound

by machine,

Standard starting price—By machine, fomales, 93, 3d.

Double-breasted, clerical vest 2s. extra.

Hand work, extras and deduction, same as ordinary vest.

Ordinary Trousers—

Preamble—Fitting up; two pockets, one strap and buckle; or three loops, button holes;
seams pressed, hand tacks throughout ; waist bands; seat and catch linings felled ; back linens if necessa:

TEOUSERS,

Standard starting price—By machine, females, 7s. 11d.

Garment to be pressed off for female.

buttons ;

leather or heel stays; all
ry.

If female presses off or shrinks the trousers, such shall be extra, and she shall be paid the prices set out in the schedule

for pressing off garments.

When the worker does her own machining, 9d. extra.

See previous note (18) re increase of above prices.
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HARD WORX OX ORDINARY TROUSHRS.
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When any one of the undermentioned parts is done by hand on machine-made trousers,

follows :—

Seaming half-side seams .
Seaming side seams nght t.hrough

Seaming half-leg

Seaming Ieg-seama right thmugh
Seaming seat seams .
Seaming bands on ..

Stitching around waist

Making fly and seaming lmmg on front

Stitching fly in .. P
Stitching front of fly .
Button catch . .
Pockets ..

Making strap and buckle

Extras, ordinary trousers-—
Pockets—

Fob pockets, each .
Side or cross pockets, each pocket

Hip pocket, hole A.nd button, cash pooket, hole nnd button and

French bearer.. . e .

Raised or overlaid side seams, if prepare:

.
.o

P T

s e e e

. .o .

SEAMS.

d by maker . . .

Raised or overlaid Slde seams, if not prepared by ma.Ler, uo extra.

Lapped seams .
Braid down side sea,m, ﬂk or worswd

Gold or silver braid down side seam

Stripe scarlet cloth down side seams sewn on

Stripe scarlet cloth down side seams felled on

Stripe gold or silver lace down side seam

Stripe gold or gilver lace down side seam felled or shtched on

.

Stripe gold or silver lace down side seams pricked on .. - .
Seams, serged top side onl o .. ve .. -

Seams, serged top and umiar . . . . .
Leg seams, felled each side . . ) . . .
Side seams, felled each side e . .e . .. ..
Leg seams, turned down and felled . . . ..

Seat seams, turned over and felled . . .o . e
All seams piped - - .. . e . .

BOTTOMS,.

Bottoms faced up 9 inches with tweed, canvas, or other material .. .
Bottom buttons, with stays inside . .e . .e .
Bottom buttons, with stays outside . . .e .

Round or taped bottoms, two fellmga . . .o . .
Cuff bottoms .. .. . .. ..
Cuff bottoms, sewn on or with one row extra felling .. . R

Leathers all round bottom . .

Strap and buckle, if eased from hip e
Leather belt sewn on ..

Leather belt sewn on, if cased in flannel
Strap and buckle {additional)

Sewing on machine-made strap and buckle

Leather tabs for chains . ..
Loops, if additional to strap .. .
Cotton lined ..

Cotton lining, if interlined with “domette
Cotton lining, after trousers are finished
Large seat lining, over 8 inches by 5, extra

Flannel or silk lining .. . .
Chamois lining to knees -, -
Chamois lining to bottom .e .
Knees, lined .. . . .
Puff in hand .. .
Stitching by hand uoross top of trousers

Full fall, trousers, extra .
Split fall, trousers, extra . .

Try-on trousers, full baste

Basting leg seams, seat seams, aud bottoms
Basting seat seam and bottoms..
Basting seat only . . ..
Basting bottoms only .. e =

NSRRI

" e
PO R

.o

See provious

. .o .
.

c e e e e e

. . .

LINING TROUSERS.

. .e .o
.o . .o

BTITOHING AND PUFFS,
. . .e
. ve ..

BASTING TROUSERS.

.o ve .

note (18) re increase of above prices,

all other extra .p.ookets

se .

.e .

.s
.e ..
.o .o

each
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such shall be an extra, as
Females.
s d.
. 10
.e . 20
.. .- 0 8
.e . 1 4
e . 0 8
. . 0 8
. . 0 8
.. .. 0 8
. . 0 4
. . 0 4
.- . 0 8
.o .e O 8
. . 0 8
B Females.
Hu{d. Mnchylm.
s d. e d
1 4 . 10
1 4 . 1 0
1 4 . 1 4
1 4 . 1 4
20 . 0 8
1 4 . 0 8
2 8 . 10
‘8 7 . —
2 8 . 1 4
5 4 .. —_
6 7 .e —_
10 7 . —
11 11 . —
0 8 . —_
1 4 . -_
1 4 . -—_
1 4 .. —
0 8 . —
0 8 . —
3 4 .. -
2 0 .e -
0 8 . _
1 4 . _
1 4 . —
0 8 . —
10 . —
1 4 . _—
2 8 . 1 4
2 0 . —_
2 8 . —
1 4 . 0 8
0 4 . —
2 0 . —
0 8 . —_
2 0 . 1 4
3 4 . 1 8
4 0 . 20
0 8 . —_
3 4 . -—
56 4 . —_
6 7 . —_—
1 4 . —
1 4 . 1 4
11 e _
‘2 11 . —
211 . —
2 8 —_
1 4 .
0 8 —
0 4 .e —
0 4 . -_
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Oversizes.
Men’s trousers, 43 inches to 48 inches, inclusive from hole to button, extra .e
Men’s trousers, over 48 inches, from hole to button, extra . .. .
Deductions.

Undersizes—

Youths’ trousers, 30 inches and under, from hole to button, less than men's in each class
Boys® trousers, 27 inches and under, from hole to button, less than men’s in each class

Fitting up .. .e le

Leathers or heel sta.ys e O . .
Button holes, per pair of trousen .. . - . . .
Buttons, sewing, per pair e . .. . e . .

Evening dress trousers.
Standard starting price, by machine—females, 9s. 3d.
For hand work and extras, see ordinary trousers.
BREECHES,

PR

Victoria Gazette

Females,
s d.

. . ve o 8
1 4

coco~o
18100 B 0

Preamble—Two pockets, with or without waist bands; if without bands, stitching around waist, crutch lining, not to exceed

3 inches, tops bound or turned in, back straps, slit at knee with four holes and buttons;

Standard starting price, by machine—females, 15s. 2d.
Garment to be pressed off and shrunk for female, without deduotxon

leg and seat seams sewn by hand.

If a female presses off or shrinks the breeches, such will be extra; and she shall be paid the prices set out in tho schedule

for pressing off garments.
When the maker does her own machining to breeches, extrs 9d.
For items done by hand, see trousers.

EXTRAS.
Extras on Breeches,
Continuations, by hand, with four holes and buttons or eyelet holes .. e
Continuations, by machine, with four holes and buttons or eyelet holes .. ..
Sewing or felling down leg seams . .- e . . ..
Garter, with buckle, by hand, per pau- = . . . e
Garter, with buckle, by machine, per pau' . .. . . ..
Knees lined . . . .. ..
Each hole and button in frog mouth .. . . ..
Cuts under knee in breeches, if taped right acruss, per pmr . .. .
Strapping.
Knee strapped, felled and stitched, or double stitched, by hand . .
Knees strapped, felled and stxt.chcd or double stitched, by muchme .. .
Rach row of diagonal stitching, per row, by hand . .. .
Seats strapped, not over 6 inches from centre, by hand . . .
Ditto, by machine .. . . .
Seat strapped to knee, half way up seat eenm, by hend . . .
Seat strapped to knee, half way up seat seam, by machine . . .
Strapping from fork to calf, new trousers . .. ..
Ditto, by machine .. . o e e

Trouser strapping to be paid same w breechea.

RIDING PANTS.

Preamble—Two pockets, straps or loops, one eyelet hole, with strings.
Standard starting price, by m p—females, 9s. 3d.
Hand work, extras and deductions, same as ordinary trousers.

OYOLING OR ATHLETIC BREECHES AND ENICEKERS, OR SIMILAR GARMENTS.

.

Females.

s d.

OO N;
00 00 O 00

PPN

NARNR~ O NN
O TR DROO

et e e v e e e

Preamble—With two pockets, top turned in or bound, buckle and strap or loops for belt, and brace buttons on top, four holes

and buttons on each knee or garter, with hole and buttons or buckle.

Standard starting price—By machine, females, 9s. 3d.
Garment to be pressed off and shrunk for female.

If female presses off or shrinks the trousers, such shall be extra, and she shall be paid the prices set out in the achedule for

pressing off garments.
When the maker does her own machining, extra 9d.
All other hand work, extras and deductious, as per breeches and trousers.

BHOOTING OR RIDING LEGGINGS.

Preamble—With eight holes and buttons, swelled edges.
Standard starting price, females—by hand, 9s. 3d.; by machine, 7s. 3d.

EXTEAS,
Tongu . . . . . .- ..
Dou%le stltched eeams, by hend . . . . . .
Double stitched edges, by hand . e .. . e ..
Strap and buckle, at top, per pair .. . . .. .
Leather for stirrup in front .. . . o . e
Fly, by hand . . .. . . . . -
Fly, by machine . . . .. . - . .-

SHEORT GAITERSB OR SPATS.

Preamble—With five holes and huf.f.ons, swelled edges.

By hand .. . . . ..l .. .. .
By machine . . . .. . . ..
Double stitched seams and ed.gea . . - .o .e e

See previous note {18) re increase of above prices.
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Females,

s d.
BASTING BREECHES,

Skeleton baste L e - - - - . - - - - [ - 1 4

BASTING LEGGINGS,
Basting one legging with fly and buttons, edgos not turned in .. . - . - - - 0 8

Per dozen,

8. d.
READY-MADE CLOTHING.

PIECR-WORK PRIOES FOR CUTTING—CUTTING WITH SHEARS.

Men's.
- Chesters—
8.B., lined .. . . . . .- e e . . . - 8 4
8.B., unlined o . . . e . . .- . .o . . 7 1}
D.B,, lined .. . . v . . . . v . . .. . T 1%
DB., unlined e . .. . ve . . .o . . . 7 4%
Extras for capes on chesters .. . .. .- . .- . . . o 010}
Extras for yokes and plaits on chesters - - . . . e - 0 104
Where chesters are 36 inches and under in lon.gth deduct . . . .. . 0 104
8.B. sac suits (if separation in vests or coats, or both, for euttmg pocket.u, . - . = . 9 1
8.B. sac suits (without separstion) . ‘e . . . . e . 8 5§
Motor coats, S.B., washing material .. . .e . . . . . .. .. 6 4
Motor coats, D.B. .. . . . . . . . . 73
Motor cycle coats, washing mn.temsl .. .. . .. . . . . . . 5 2
8.B. aac coats lined .. . . ) . . .. . . . . . 4 7}

COATS, 8AQ, 8.B.

Unlined, drill or duck {flax or linen) .. - - . . - e . e . 5 2
Unlined, all other cotton material . . . . . - . . . . 4 4}
Aliu.ca or Bicilian .. . . . . . . . . . . 4 43

.o . . . . . .o . . 4 9
Jumper, denim or dungmes . . ‘e v . . . .o . 3 104
Norfolk or s rt . . . . . . . . . . . 611
Football jacke 'e .. . . . . . . . . .o . 3 10§

Sa0, D.B. . .
Frock contaofalldmnptxom e . . e .. . e . . .-
Beaunforts or pagets .. . .

. .e e .e . .o .o .o .o

DD x
-
1

VESTS.
S.B. plain .. . . . . . . .. . . . . .1
8.B., with collar . - .- . . e . . . .. . . 2 0}
D.B. .o . . . . . . . . . . . . 21
Stable, with back .. . . . . . . .. . . - . 2 7
Stable, with back and sleeves . . .. . . . .e .. .. .. 3 1
Cloth edging on vest, extra .. - . . . . . . . . .. 08

TROUBERS

Ordinary .. . . . . . e . . .o . e .. 2 1
Cotton Tweed—

Less than 14 dozen, in line . . .. . . . . . . .. 21

If 14 dozen or more in line . . .. . .. . .- .. - . 111
Mole . - . . . .. . - .. . .. 1n
Linen drill, canvas or duck .. . . . . . . . . .. . 2 b
Denim or dungaree o .. - - - e . . . 1 6}
Denim or dungaree, with double seats or kneee . . . . .. . 1 9
Denim or dungaree, bib, and brace . . e . . - - . . . 2 1
Cotton washing materials . .. .. .. e .. . . .. 1 9
K.B. .. . . . .. . . . . e .. . 1 9
Football, KB . . .. . .. . . . .. . e . 1 3
Bicyole, K.B. . . . .. . .. . .. .. . . 2 1
Dress taken out of t.rousam . . . .. . . .. .. .. .. .- 0 4
Hip pocket cut in trousers .. . . . . . . .. .. . . 0 4
Combination, denim or dungaree e . . . . . . .. .. . 310

DESORIPTION.
Chesters . . . . . .. . . . . 5 2
Chesters, with capes or yokes "and plu-ltu . - - . - - - . 5 7
Snits, sac . . . . .. . . . . . . 8 11
Coats, sao, all materml - .. . .. . . . . .o .o 39
Vests . . . . . . . . . .. . . 1 5
Cloth edging on vsste . .. - - i . . . . . . 0 43

TROUSERS
Denim or dungaree .. .. . .. . . .. . 1 3%
Denim or dungaree, with double seats or lmeee . . .. ve .. .. e .. 1 6%
Mole e . . . . . . . .e . .. . 1 8
Any other material .. .- .o . . . v . . . . . 1 9o}
Dress taken out of trousers .. .o . .. . . . .. .. .. . 0 3
Hip pocket cut in trousers .. . .. . . .- - . . .. .. 0 3
Ja.cketa football .- - . . . . . .. .. . . . 3 5§

See previous note (18) re increase of above prices.



No. 248.—May 9, 1947 2538 Victoria Gazette

Juveniles.
8izes 00 to 12, Sizes 13 and over.
Description. Cotton Washing| _ Other  |Cotton Washing| _ Other
Material. Material, Materfal. Mad .
Per dozen. Per dozen, Per dozen, Per dozen.
Surrs,
s d. & d. a d. s d.
Fancy, 3 garments .. .o . e .. . . 411 5 2 5 b 5 7
Plain, 3 garments .. . . .. 6 2 5 b 5 7 510
Plain, 2 garments .. .. . . . 3 7% 3 10§ 4 0 4 3
Two g&rmeuts, with belts, plmts. and yokes . - . .. 4 3 4 6 4 9 411
Sailor, K.B. . . . 3 4 3 5% 3 73 39
Tunie, when nght and left forepart-s are cut sepamtely .. ‘ee e 4 10} 5 0}- 5 2 5 8}
Tunie, with pocket let in one forepart (foreparts cut together) . . 4 4% 4 T4 4 10§ 5 0}
Tunie, without separation of foreparts .. .. . .. .. 3 6 3 9. 3 104 4 13
Trousers ' K.B. . . . e . . ) 10 10 1 1% 1 13
Chesters . . . . . . . . 3 7% 3 10¢ 411 5 2
Capes, extra .. . . . e . . 08 0 8 08 08
Yokes and plaits, extra. . . .. . . . 0 6 0 6 086 0 6
SpeoraL CoNpITIONS, STOCK CUTTERS.
N DEDUOTIONS APPLYING TO ALL GARMENTS.
Machine,
If work out for cutter by machine—One-fourth off.
When cutter machines his own work—One-sixth off.
When cutter machines his own work—
With an electric cutter—One-fourth off,
With any other machine—One-fifth off.
Hand-knife,
Stock work cut by hand-knife—One-sixth off.
Mole work cut by hand-knife—5 per cent. off.
EXTRAS APPLYING TO ALL GARMENTS.
Special Work. .
Singles—Double rate.
Two thick—One-half extra.
Three thick—One-quarter extra.
When o tape or meagure is used in altering the size of garments, cut as ready.made, extra on piecework prices—One-fifth extra, .
When single width material is laid up singly to check the shades—5 per cent. extra on piecework prices.
Men's. Youthe".
Per dozen, Per dozen,
e d. 8. d.
PrecEwORE PRIcEs ror PRESSING READY-MADE CLOTHING.
DescrrpTioN—MzeN’s aAND YouTns'.
SACS, LINED.
Worsteds, serge, vicuna, sergette and f&ced cloths .. . . e .. .. 11 9 .. 7 8
D.B. tweed and all over-sizes .. .. . . .. .. .. e .. 10 8 . —_
8.B. tweed, ordinary sizes (3 to 7) .o .o . .. . . . 8 0 6 7
Sacs, unlined —
Pilot or D.B. worsted, serge, vicuna, sergette and faced cloths, ‘and all over-sizes .. . e 8 0 . 6 7
S.B. worsted, serge, vicuna, faced cloth and sergette . .. .- . . . 8 0 . 6 7°
Tweed .o .o . . . .. . .. 8 7 .o 4 0
Silk . . . .e . . . .. .o 8 7 .. 4 0
Holland, white ﬂ&nnel, a.lpe.ca. : . - o . .. .. .. e 8 0 6 7
Denim or dungaree .. .. . . . . .e . . 4 0 .. 3 4
Canvas, flannelette . . .. . . . .. 6 7 .. 411
D.B. OVERCOATS.
Lined .. .. - . ae . .o . .. . .. 15 6 P 10 9
Unlined . . . . . - o . .= . .. 14 3 . 9 10
8.B. OVERCOATS.
Lined e . . .o . . .. . - . . 14 3 ve 9 10
Unlined . . .. .. o - . .. . . 128 .. s8I
Silk overcoats . . .. . . . . . .. 143 .- 910
Motor coats, washing .. . . . . . . . .. .. 12 8 . 9 7
Shrinking, 1d. per yard. .
VESTS.
Worsted, serge, sergette, vicunas, faced cloth, white silk, fancy, D.B., and oversizes . .e 3 8 .. 31
Tweed and linen, and flax material . . .. . .. . . . 2 6% .. 2 0
Stable, with sleeves .. . . .. . oo . .. Tae 8 2 . —_
Stable, without sleeves e .. . .. .. . . .. 46 . —
Canvas, flannelette . . . - e . .. .. . 21 .. 110
TROUSERS.
Worsted, serge, sergette, vicunas, faced clotb and ndmg - . e . .. .. 5 0 ve 3 8
Full falls . .. . .. . .. .. . 6 1 . —_
Riding pante and strapped . . . . . . . . e 8 0 .. —_
Riding pants, with leggings e .. .. e o e . . . 1279 .. —
K.B. . o . . . . 4 6 .. 2 5}
Wlute drill sand’ silk, hnen or flax materiale . .. . . . B e 5°0 . 3 9
Dungaree and demm, or cotvon washing ma.tena]s B .. .. . .. . 2 5% .. In
Canvas, flannelette .. .o .. .o . . . . .. .3 3 . 2 3
Tweed, all classes . .. ‘e .. ve . .. 4 6 e 3 4

Bee previous note (18) re incroase of above prices,
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Juveniles.
‘Worated, Serge, Twill,
Sergette, Corkacrew, and Other Material,
Faced Cloth,
Sizes 00 to 8. | Bizes 9 to 13. | Sizes 00 to 8. | Sizea 9 to 13,
Perdozen, | Perdozen, Per dozen. Per dozen.
Jacgrers, K.B.
s d. s d. s d. s d.
Without oollar - .. v . - e . 31 3 6 2 5% 31
With step collar . - - . . .. . 5 0% 6 7 4 7} 6 1
With Prussian collar .. . . .. . - . 4 0 5 0% 3 6 4 7%
With sailor or fancy collar .. .. .. . .. oo 4 7% 5 17 4 0 5 0f
With belt and plaits, no collar . . . .o .. 3 6 4 73 31 4 0
With belt and plaits and Prussian collar . . . . 4 0 5 0% 3 6 4+ 73
With belt and plaits, and step collar .. . . .o . 5 7 70 65 0% 6 7
Vests - . .. . . .. . - 2 0} 2 5% 1 6} 2 0}
K.B. trousers . - .. I . - . 2 04 2 5% 1 6§ 2 0}
S.B. chesters » - e . . . . 6 1 7 7% 6 1 7 7%
D.B. chesters and reefers - - . Tee - . 6 1 7 7% 8 1 7 7%
Riding breechea . . . . . - . 6 1 7 7% 6 1 7 1%
Fomales.
Fousmxe TROUSERS, s d.
The following prices shall be paid for finishing men’s and youths’ ready-made trousers:— .
Felling bottoms of trousers— .
Men’s mole or tweed . . . . . . . . . . 2 3
Men’s worsted .. . . . . . . . . .. .. 2 8
Youths’ moles or tweed . .. . . .. . . .o . . 20
Youths® worsted . . . . . . . e . . . 2 4
FrLunG Baxp Lixixes or TBROUSERS.
Men’s e . . . - - .. e .. .o . . - 217
Youths’ . . .- .. .o . . . . . . . .. 2 4
Felling the side of cross pockets, men’s, youths’, and boys’ trousers . - o .. .. .. 0 5}
Felling the side of side pockets, men’s, youths’, and boys’ trousers . .- . . e . 0 0
Putting tacks between buttonholes in fly, and cutting off ends .. . - . .. . . 0 43
Hook and eye on trousers .. e . .. - . . . . . . 10
Felling seat linings in trousers . .o . .. . . . .. . . 0 8
Fly tacks by hand .. . .. . .. .o . .. .. .. .. ve 0 8
Herring-boning bottoms of trousers .. V. .t . .. . .. . . . 4 0
Felling bottoms of cotton, erash, khaki, drill, linen, and similar material turned in twice .. .e .o .. 4 0
TrovsERs.
Buttonholes, if done by hand .. - - . - .. . . . e 4 0
Buttons sewn on by hand .. .o . . . . . . . .. . 2 5%
Pocket tacks, if done by hand . - . . . . - . . . 1 9%
Cross stitching down centre of back linen .o . .e . . . . .- . 0 3%
Cross stitching down sides of back linen . . . . . . . .. . 0 3%
Ticket sewn on by hand . . . . . . .. . - .e . 0 3%

See previous note (18) re increase of above prices.

PERIODICAL ADJUSTMENT OF WAGES.
19. The wages rates set out in clause 3 are based upon the following basic wage rates, and, pursuant to the provisions of
Section 21 of the Factories and Shops Act 1934, the Board hereby determines that the rates for adult males shall be automatically

adjusted as prescribed in clause 20.
Basic Wage.

Place. Basli\;ee\%; . clg:&ﬁ;%' Baslg%&:lga. Index Number Set Assigned,
. £ s d. & d. £ s d
Throughout the State .. . . 5 00 6 0 5 6 0 Six Capital Cities (Weighted average).

ApJUSTMENT OF Basic WaGE.

20. (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘all items’ retail price index
pumbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1947, the amounts of the basic wage shall be as
prescribed in clause 19.

(¢} During each future successive period beginning with the first.pay period to commence in & May or a November, the
amount; of the needs basic wage shall be adjusted by the following method, namely, by multiplying tho last published Commonwealth
Statistician’s ‘ all items’ retail price index number for the six months ending March or September next, preceding the half year for
which the adjustment is made by the factor 087 taken to one place of decimals, the resultant whole number being the amount of
the basic wage expressed in shillings, but should the decimal number reach 5 or more the basic wage shall be taken to the mext
higher shilling.

(d) In all cases whete for the same class of work the same rates have been prescribed for journeywomen or adult females
as are prescribed in this Determination to be paid to journeymen or adult males, the rates for such journeywomen or adult females
shall be increased or decreased in the same manner and by the same amount as the rates for journeymen or adult males,

(e) Adult female rates (other than those provided for in sub-clause (d) hereof) shall be adjusted at the same time as adjustments
may be made to adult male rates as prescribed in sub-clause (c) hercof, by increasing or decreasing the said female rates by 75 per
cent. of the amount by which the rate in this Determination prescribed for the lowest paid adult male worker is increased or
decreased.

1) The amounts of the weekly rates for male apprentices, improvers and juveniles shall be adjusted proportionately to the
rate of £4 9s. and the equivalent rate adjusted as hereinbefore prescribed (i.e. the rate for a male adult classified asa ““ All Others ™),
calculated to the nearest sixpence any broken part of sixpence in the result not exceeding threepence to be disregarded, and shal
oonform to those payable from time to time under the terms of the appropriate award of the Commonwealth Arbitration Court.
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(9) The amounts of the weckly rates for females apprentices, improvers or juveniles shall be adjusted proportionately to the
increase or decrease in the rate of £3 19s. 6d. per week for journeywomen calculated to the nearest sixpence any broken part of sixpence
in tho result not exceeding thrcepence to be disregarded.

(k) The rates for apprentices, improvers, and juvenile workers shall be adjusted on the following rates :—

APPRENTICES OR IMPROVERS. b
(a) Males.
Tailors. Employed at 0n¥;u'£§)1fmng (other than Employed at Ready-made Clothing.
Experlence. | yioekiy Wage.| Toating, | ExPerience. | ok Soning, | Experiemes. | GAOliSeRE | Sotiig:
& £a d | s d £ead |ad £as d | d g
S| 1st 6 months .. | 01l 6 | O 6 | lst 6 months.. | 015 6 | O 6 | 1st 6 months.. | 016 6 | O 6 e
] 2nd ”» . 015 6 0 6 2nd ”» 019 0O 0 6 2nd » .. 019 0 0 6 g
£ 3rd » .| 019 0 1 90 3rd 2 1 3 8 1'0 3rd ”» 1 3 6 10 3
&l 4th .| 188 1 0 [4h , . 170 1 0 |4h 1 70|10 ©
§ 5th » .. 111 0 1 8 5th » . 111 o0 1 8 5th » 111 © 1 6 =
3 6th » .. 118 6 1 6 6th » . 118 6 1 6 6th " 118 6 1 6 ®
= 7th . . 270 1 8 7th » . 210 6 1 6 7th " 210 6 1 6 %
a 8th ”» .. 214 0 20 8th ”» .. 32 0 2 0 8th » . 320 2 0 o,
—~ | oth » .- 320 2 0 9th » .. 3 9 6 20 9th ; 3 9 6 20 2
< 10th ,, . 3 9 6 2 0 10th . 319 0 2 0 10th ,, . 319 0 2 0. g
9
bt And thereafter the minimum wage or piecework price. o
(O >
3 (b) Females. g
§ Employed at Order Tailoring. . Employed at Ready-made Clothing, ‘?
© ]
= =X
2 Persons Commencing at the Trade Persons Commencing at the Trade g
- between the Ages of 18 and Other Persons. between the Ages of 18 and Other Persons. &
N 21 Years. 21 Years. o
8 |3
2 Experience. Weekly Wage, Experience. Weekly Wage. Experlence. Weeckly Wage. Experience. Weekly Wage. ‘r(:i
o - o
EY £ s d £ s 4 ' £ s d. £ s d )
» Ist 6 months .. | 2 3 0 | 1st 6 months 11 6 1st 6 months 2 3 0 | lst 6 months 1186 .
2nd » 2 8 6 | 2nd . 170 nd " 2 8 6 |[2nd ” 1 70
3rd ” 216 6 | 3rd ”» 112 0 3rd ” 216 6 | 3rd ”» 112 0
4th . 3 4 6 | 4th . 118 0 4th » 3 4 6 | 4th » 118 0
6th ”» 2 30 6th » 230
6th . 2 8 6 6th »” 2 8 6
7th v 216 6 Tth ” 218 6
8th v 3 4 6 8th » 3 4 6
And thereafter the minimum wage or piecework price.

T2 ADDITION TO NEEDS BASIC WAGE CONSTITUENT FOR MALES. /
(a) The weekly wage rates of all adult male employees shall on and after 16th March, 1942, be increased by the
constant amount of 6s.

(b) The rates for adult male piece-workers shall be increased in the same proportion.

22. SPECIAL LOADING.
(1) In addition to the amounts otherwise prescribed by this Determination, the further additions hereinafter specified shall also
be made to all wage rates or payments due from time to time to employees pursuant to this Determination.
(i) To all weekly wage rates or earnings herein prescribed or payable hereunder at the sum of £4 9s. or more whether for
male or female employees there shall be added a special loading of 5s. per week.

(ii) To all weekly wage rates or earnings prescribed or payable hereunder for apprentices or improvers pursuant to clause
2 of the Determination, there shall be added special loadings as follows :—

(a) Tailors— s d.
1st six months’ experience .. .. . . . .e 0 8
2nd » » - . . . .. . 10"
3rd " ” .. N - . . 10
> 4th . ” .. . . .. .. .. 18
5th ” - . . - . .. . 16
6th ”» » . . - . - . 20
7th » - .. .. . . . - 2 6
8th ” » . .. . . . . 3 0
8th » » . . . .. . .. 3 6
10th » » - . . . P 4 0
(b) Males other than tailors— s d.
1st six months’ experience .. e .. . . 1 0
nd » ” . . . . .. . 10
3rd »” »”» . .. . . . e 1 86
4th ”» » . . . . . 1 8
5th » ”» .. . . . . 16
6th »w o ”» . . . . . . 20
7th > ' .. - . . o . 3 0
8th ”» » . .. s . . .e 3 6
9th ” " .. .. .. .. . 40
10th ”» »” . . . 4 6

(2) The further additions prescribed in sub-clause (1) hercof shall not be subject to periodical adjustment under clause 19 of
this Determination nor shall they be deemed to be portion of the wage for the purpose of computing piecework prices or task work,
or overtime, holiday or other penalty rates.

NOTE.—The rates set out in clauses 2 and 3 INCLUDE the above additional amounts prescribed by cluuses 21 and 22.°

P. A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 29th January, 1947.

By Authority: J. J. GoURLRY, Government Printer, Melbourne,
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Factories and Shops Acta.

DETERMINATION OF THE HEADWEAR AND STRAW HAT BOARD.

Norx.—This Determination applies to the whole of the State of Victoria.
IN accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to determine the lowest prices or
rates which may be paid to any person or classes of persons employed in the trade of—
(8) making males' or femuales' hats (including straw hats), caps, or bonnets;
(8) trimming females’ hats (including straw hats), caps, or bonnets—

but not including persons engaged in any work subject to the jurisdiction of the Felt Hatters Board or of the Knitting Trade Board
has made the following Determination, namely :—

-1. That as from the beginning of the first pay period to commence on or after Ist December, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. (@) WAGES,
APrRENTICES OR IMPROVERS.

Female Improvers
Halen. Female. | Trade potmees tho ag
Expertence. of 18 and 21 years.
‘%fg.y Izﬁw‘ Weele;uVque. Per Week_. Per Week,
£ s d e d. £ a d. £ s d. £ s d
1st six months .. 018 6 1 0 019 6 1 30 2 6 0
2nd ,, ” 1 2 6 1 0 1 3 6 1 8 0 211 6
3d ”» o 1 8 0 1 6 1 8 86 114 6 3 00
4th ,, ” 112 0 1 6 113 6 2 0 6 3 90
6th ,, ”» . . 117 6 1 8 119 ¢ 2 6 0 .
6th ,, .. . 2 60 20 280 211 ¢ ..
th ” . . . . 3 00 3 0 3 3 0 3 00 .
8th ,, ” . 314 0 3 6 317 8 3 86 0 .

And thereafter the minimum weekly wage or piece-work price.

* These special loadings shail not be subject to periodical cost of living adjustments nor shall they be deemed to be portion of the wage
tor the purpose ot computing piecswork rates or task work, or overtime, holiday, or other penalty rates,

(6) PROPORTION (IN ANY FACTORY OR PLACE).
APPRENTIOES OR IMPROVERS.

Males.
One apprentioe or improver to every two or fraction of two journeymen.

Females,
Three female apprentices or improvers to every journeywoman.

All apprentices shall be indentured in accordance with the preseribed form of indenture, provided that a minor may serve an
employer as a probationer for a period not exceeding three months,  During the said three months he or she shall be paid at least
the minimum rates prescribed by this Determination for the first six months of apprenticeship. If the probationer becomes indentured
his or her indenturea shall be taken to have com d from the com t of the period of probation.

In the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may be bound
to another emrployer for the remainder of the term to be served; provided that if such apprentice be over the age of eighteen years
av the time of the original employer ceasing to carry on business, such person may complete the time to be served as an improves.

No. 249.—1667/47.




No. 249.—May 9, 1947 ' 2542 Victoria Gazette

3. OTHER PERSONS (EXCEPT APPRENTICES AND IMPROVERS).
Males. Fomales.
- Weokly Bpeclal | Total Weekly | Por Week.
, Rate. Loading.* Wage.
Journeymen.
£ s d. e d. £ s d. £ s d
Cutters employed marking-in or cutting out articles of headwear .. . 6 9 0 5 0 614 0 e
Hand or machine blockers or stiffeners employed blocking articles of headwea,
by hand or machine or stiffening articles of headwear . .. . 6 6 8 6 0 861l 6 .
‘Helmet makers employed making, shaping, blocking, and stiffening helmets ., 6 6 6 5 0 611 6
Pressers employed pressing off articles of headwear . .. .. g6 0 0 5 0 86 5 0
All others .. - e e . 5 8 0 50 513 ©
Journeywomen.
Machinists employed machining any part of articles of headwear . 4 4 9
Milliners, table hands or finishers . .. .. .. .. . 4 4 9
Adornment workers, employed making any part of an article of adornment
which shall include badges, crowns, stars, ornament or insigniaa of office 4 4 9
Hand sewers of buttons or hooks and eyes or press studs or ticket or thread
X cutters .. AN .. .. . .. .. .. . 4 4 9
All others .. . .. . .. . - 4 4 9

"* Theso special loadings shall not be subject to periodical cost of living adjustments nor shall ﬁiey be deemed to be portion of the wage
for the purpose of camputing pieco-work rates or task work, or overtime, holiday, or other penalty rates,

4, DEFINTTIONS.
A journeyman is a male person other than an apprentios or { (i) Who has served the term of exporience preseribed by this
improver Determination ; or )

. (ii) Who has attained the age of 21 years; or
A journeywoman is a female person other than an apprentioce | (iif) Who is in receipt of at least the minimum weekly wage prescribed
. or improver for the olass of work on which such person is engaged,
' whether on weekly wages or piece-work,

5, ’ HOURS OF EMPLOYMENT.

Forty-four hours shall constitute a week’s work within the following hours :—Time of beginning, 8 a.m.; time of ending, 8 p.m.
on five days of the woek. Time of beginning, 8 a.m. ; time of ending, 1 p.m.-—on the other day of the week on which the half-holiday is
asually observed. Provided further that if the majority of the employees desire to start at 7.30 a.m., the work may begin at 7.30 a.m.

8. - OVERTIME.

() Any employee who, in any day, has porformed any work outside the working hours ordinarily obssrved in the tactory in which
he or she is employed, shall bs paid overtimo s follows :—
(i} Weekly workers shall be paid at the rato of time and one-half, and shall also be paid 1s. 6d. meal money when such

overtime exceeds 40 minutes on week-days or on Saturdays in those factories or workshops where a five and a haif
day week is worked. '

In those factories or workshops where a five-day week is worked, all work done on Saturdays shall be paid for

at the rate of time and a half and 1s. 6d. meal money shall be paid when such overtime is worked after noon.
(ii) Piece-workers shall be psid (in addition to the ordinary piece-work prices for work done in the excess time) such sum per
hour as is equivalent to the weekly wage divided by 88, and shall also be paid 1s. 6d. mes! money when such overtime

exceeds 40 minutes on week days or on Saturdays in those factories or workshops where a five and a half day week
is worked.

In those factories or workshops where a five-day woek is worked, for all work done on Saturdays piece-workers
shall be paid (in addition to the ordinary piece-work prices for work done) such sum per hour as is equivalent to
tho weekly wage divided by 88, and 1a 6d. meal money shall be paid when such overtime is workad after noon:

{b) No employee shall be employed overtime outside the hours fixed, excopt with his or her consent.

(¢} No employes shall be dismissed, or in any way whatsoover be prejudiced in his or her employment, by reason of his or her
refusal to work overtime outside the hours fixed.

(d) No employee under the age of sixteen years shall be employed on overtime,

7. MIDDAY MEAL.

(3} An interval of not less than threo-quarters of an hour shall be allowed for the midday meal unless & majority of the employees
in any place desire it to be otherwisse. In no circumstances shall less than 30 minutes be fixed.

() No work shall be performed during such meal time.

8. TASK SYSTEM.

No employer shall maks a bonus or merit payment which fluctuates from period to period according to the amount of work
performed by the employee conrerned, and whioh is based upon a secret or task rate for measuring the output of such em loyes. No
inorease in wages granted to any employee, after the date of operation of this Detormination, above the rates herein presoribed shall be
deemed to be in contravention of this clause if the same be paid for a poriod of three months, or for the term of employment, whichever
period is the shorter; provided, however, that such increased wages may, at the disoretion of $he employer, be adjusted according to the
wages rates prescribed from time to time by this Determination.

: In ali factories and workshops where a minimum task is set for & minimum wage the following shall be observed : —

(a) The task rate in respect of all garments or parts of garments or ather articles or parta of articles shall bs determined in
the manner following :—

(i) Where there are fower than twenty employees involved in the work to be performed, the employer or hia
rep tative, in conf with one employeo chosen by and from such employees, shall fix the rates.

(i) Where there are twenty or more employees involved in the work to be performed, the employer or his
rep tive, in confi with two employees so chosen, shall fix the rates,

(b) The task rates shall be fixed so aa to enable the average worker to earn the minimum wage prescribed by this Determination
for the class of work to be performed ; and any number of garments or parts of garmenta cr other articles or parts of
artioles made in excess of the minimum weskly task fized by the task rates for the minimum weokly wage shall be paid
for at pro raia plus 10 per cent.
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() When any employee is employed for less than a week on the task rates, then the task of the said employee shail be fixed
at per day at the weekly rate preacribed. .

(d) Any excess number of garments or parts of garments or other articles or parts of articles made in any day by the employee
shall be subject to the same pro rate payment as would apply if the employee were engaged for the whole week.

(¢) A copy of all task rate schedules shall, within twenty-four hours of their being fixed, be displayed by the employer in a
sonspicuous place in each and every room of the workshop or factory where such tasks respectively are being
performed.

(f) A combination or team shall mean two or more persons working together on the same class of work, empioyed on weekly
wages where a task has been imposed. Where empioyees work in a combination or team, the additional amount of
wages shall be distributed amongst the employees on a percentage basis, according to the amount of their ordinary
weekly wages.

9. HOLIDAYS,

(a) All weekly wage employees, whether in a city or elsewhere, shall be granted tho following holidays without deduction of
pay :—The days observed as New Year's Day. Australia Day, Good Friday, Easter Monday, Labour Diy, Anzac Day, King’s
Birthday, Christmas Day, and Boxing Day.

(b) All employees working on piece-work or task-work shall be granted the same holidays as are granted to weekly wage workers,
»nd, subject as hereinafter provided, they shall be paid for such holidays the amount for each holiday based on the minimum weekly
wage prescribed by this Determination for the class of work performed.

(¢) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shall not
be paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otherwise.

(d) All other weekly employees, whether in a city or olsewhere, shall be paid for th: above holidays an amount for each holiday
based on the actua} weekly wage paid to them by the employer.

{e) Any employee absenting himself or herself from work on any portion of the working day preceding or any portion of the working
day succeeding a holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from the employer or
without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for such holiday.

(f) Any weekly employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate
of time and & half in addition to his or her weekly wage.

(9) Any piece-worker employed on a Sunday or any holiday prescribed by this Determination shall be paid, in addition to the
prescribed piece-work prices, at the rate of time and a half calculated on the minimam wage prescribed for the olasa of work performed.

10. ANNUAL LEAVE.

(1) Except as hereinafter provided a period of fourteen consecutive days leave with payment of ordinary pay for two weeks
shall be allowed annually by each employer to each of hit employces after a period of twelve months continuous service with him
by the employeo concerned.

{2) Such period of annual leave shall not include any public holiday granted by the said Determination, observed on a working
day, but shall include all other non-working days within the period of annual leave of the employee concorned.

(3) (a) If any public holiday granted by the said Determination falls within an employee’s period of annual leave and is
observed on a day which, in the case of that employce, would have been an ordinary working day, thero shall be added to his
period of annual leave one day, being an ordinary working day on ordinary pay for each such holiday observed as aforesaid.

() Where an cmployee without reasonable excuse, proof wheroof shall lie upon him, is absent from his employment on the
working day or part of the working day prior to the commencement of his annual leave, or fails to resume work at his ordinary
starting time on the working day immediately following the last day of the period of his annual leave. the employee shall not be
entitled to payment for the public holidays which fall within his pericd of annual leave.

(4) Continuity of sorvice shall not be broken nor bo deemed to be broken by :—

(a) any interruption or termination of the employment of an omployee by his omployer, if such interruption or
tormination has been made with the intention of avoiding any obligation under the Determination in respect of
annual leave, and proof that it has not been made with such intention shall be on tho employer ;

(b) any sbsence from work less than fourtcen days in the twelve months on account of sickness or accident, proof
whoreof shall be on the employee ; .

(c) an absence on account of leave granted, imposed or agreed to by tho employer ;

(d) any absence duc to reasonable cause proof whereof shall be on the employec ;

(e} The standing off of an omployee or the working of shortencd hours by an employee pursuant to clause 14 of the
Determination, or the non-attendance for work by an employee after receipt of notico by him under sub-clause
(d) of such clause that his services will not be required on the following day or days;

(f) any absence from work of more than fourteen days in the twelve months on account of sickness or accident proof
whereof shali be on the employee;

(g) absenco from work due to sickness or accident as prescribed in (6) and (f) of this sub-clausc shall be subject to the
provisions set out in sub-clause (10) hereof.

(5) In calculating a period of twelve months continuous sorvice :—

{a) any annual leave taken therein ; .

(b) any absence of the kind mentioned in (a), (b) and (e) of sub-clause (4) above;

(¢} any absence on account of leave granted imposed or agreed to by the employer

shall be counted as part of such period

(d) In respect of absences of the kind mentioned in placita (c) (othor than absences on account of leave imposed by the
employer) (d) and (f) of sub-clause (4) above the employce shall serve such additional period as part of his
qualification for annual leave as will cqual the period of such absences.

(6) Notwithstanding any of the other provisions of this clause, proportionate paymont for annual lcave shall be made by an
employer in- respect of each completed month of continuous service whon the omployee so serving leaves his employment or his
employment is terminated by the employer before the completion of any twelve-monthly qualifying period under this clause. Such
payment shall be made forthwith on such employee so leaving or on his employment being so terminated as the case may be.

. (7) Notwithstanding any of the other provisions of this clause, annual leave shall be allowed and shall be taken and payment
shall not be made or accopted in lieu thereof.

(8) (@) Such annual leave shall bo given by the employer and taken by the employce before the expiration of a period of six
weoks aftor the date upon which the right to such annual leave accrues unless otherwiso agreed to by the employer and employeo
concerned.

(b) An employee who has not completed his qualifying period of twelve months by the day on which the customary Christmas
holiday period commences in the case of his employer in the year concerned, shall (unless the exigencics of the business otherwise
require) be granted such proportionate leave and pay as his sorvice prior thereto entitles him, and thercafter his qualifying period
shall in cases not covered by sub-clause (9} hereof start afresh us from the commencement of such proportionate leave.

(¢} The employer shall give the employee at least thirty days notice of the date from which such annual leave ghall be taken.

(d) Each omployee shall be paid in advance by his employer before the commencement of the employee’s annual leave his
ordinary pay for the said period of annuasl leave.
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(¢) Notwithstanding any of the other provisions of this clause in no case shall annual leave be given and taken later than
the expiration of three months after the date on whioh such annual leave acorues.

(9) Where an employer closes down his factory or workshop or a seotion or sections thereof for the purpose of allowing annual
lelfnﬁs to all or the marjority of the employees in the faotory or workshop or section or sections concerned the following provisions
shall apply :— o

(a) He may by giving to the employee conocernod not less than one month’s notice of his intention so to do, stand off
for the duration of the close down, all employees in the factory or workshop or section or sections concerned and
allow to those who are not then qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth
of a week’s leave for each completed month of continuous service.

() An employes who has then qualified for two full weeks leave, and has also completed a further month or more of
continuous service shall be allowed his leave and shall also be paid one-sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(¢) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the.
day on which the factory or workshop or section or sections concerned is closed down for the annual leave in
question. )

(d) If in the first year of his service with an employer an employee is allowed proportionate annual leave under sub-clause
(8) (b) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated
by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (8) of this
clause, subjoct to adjustment for any proportionate leave which he may have been allowed as aforesaid.

(¢) Provided always that any employee leaving his employment by reason of his non-compliance with clause 14 (a} of the
Determination and who when so leaving suffers a deduction of pay under such clause shall be entitled notwithstanding
such non-compliance to the benefit of sub-clause (6) of this clause.

(10) (a) Should an employee be absent from his work on account of sickness or accident, it shall be necessary for such employee
to notify his employer that such absence is due to sickness or accident. Such notification shall if required by the employer, but
not otherwise be in the form of a written message which shall be sent by or on behalf of the employee within forty-eight hours
after the commencement of such absence.

(6) If an employer within seven daya'after the receipt by him of advice or when required of a written message sent by or
on behalf of an absent employes, alleging that his absence is due to sickness or accidont, fails to deapatch or give to the employee
written notice that he does not accept the message as satisfactory evidence of the facts alleged by or in it such message shall be
deemed to be prima facie evidence that the absence of the employee was due to sickness or accident.

(¢) 1f an employer within seven days after the receipt by him or such a message despatches or gives to the employee written
notice that he does not accept such message as satisfactory evidence of sickness or acoident, but requires further evidence thereof the
employes shall within a roasonable time furnish such further evidence. If the employer requircs the employee to obtain a medical
certificate or other proof of sickness or accident the employer shall pay or refund any feo and incidental expenses nceessarlly incurred
or paid by the employoe in complying with such requirement. The omployee shall submit to medical examination at the employor’s
expense if 8o required and shall not obstruct or interfere with inquiries deemed to be necessary by the employer.

{d) In the event of any dispute arising in regard to any of the foregoing placita (a), (b), and/or {c) of this sub-clause such
dispute may be reforred for determination to the Wages Board and the said Wages Board shall thereupon consider and determine such
dispute and the employee concerned in such dispute shall, if his claim succeeds and the Wages Board so decides, but not otherwise
is such case, be entitled to be paid by his employer for all time lost and for reasonsble expenses incurred consequent on his
attondance before such Wages Board. ’

(e) In any cases where the period of seven days referred to in placita () and/or (¢) hereof expires after the finish of the last
working day in the calendar week, or on a public holiday, such period shall be deemed to extend to noon of the next ordinary
working day and in any case where illness commences after the finish of such last working day such period of forty-eight hours
shall be deemed to commence at the starting hour of the next ordinary working day.

(11) (a) Any absence from work shall not be deemed to break the continuity of service of any employee unless within seven
days of tho commencement of such absence his employer gives or despatches to such employee notice in” writing that he regards,
either conditionally or unconditionally, such absence as constituting a break in the continuity of the service of such employee.

n any case where an employee has been absent from his employment for any cause not mentioned in any of the placita
(a), (b), (c), (d), (e} or (f) of sub-clause (4) hereof and such employee has been notified in accordance with sub-clause (11) (a) hereof
that his omployer regards such absence as constituting a break in the continuity of the employee’s service, such employee may
apply to the said Wages Board within fourteen days of receiving such notification for a decision that it is, under all the circumstances,
unduly harsh and unconscionable (proof whereof shall be on the employee) that he should suffer the loss to the full extent of such
portion of a qualifying period for annual leave as he may have served up to the time of such absence. The said Wages Board
shall upon receipt of any such application consider and make a decision thereon with due regard to all the oircumstances of the
absence and may decide that, despite the said absence, either the period of continuous service by the employee prior thereto shall
not be lost to him as portion of a qualifying period for annual leave, or that his period of annual leave should be reduced. But
in the former case the decision shall be subject to a condition that he serve such period of continuous service as an addition to and
part of his full qualifying period as the Wages Board may determine. Such additional period of continuous service shall not be
less than the time lost by the employee as a result of the absence the subject of the disputo.

For the purposes of this clause :—

‘ Ordinary Pay” means in the case of a time worker the ordinary remuneration he receives for the normal woekly
number of hours worked by him and in the case of a picce task or bonus worker the ordinary time rate. -

“ Employer " and all variations of such word includes and include respectively all persons firms and corporations covered
by the said Determination irrespective of the gender used.

* Service "’ means service with any employer covered by the said Determination as from not earlier than the lst day
of January, 1946.

The masculine includes the feminine.

11 . SICK PAY.

(1) When an employee has been employed by an employer during s period of three monthe and is subsequently absent from"
work on account of personal sickness or accident such employer shall not deduct from the pay of such employee on account of such
absence the amount which the employee would be ontitled to receive if working, but shall pay such employee such amount or
amounts as the employee would have been entitledjto reccive ifiworking, but not exceeding]in all in any one year of his employment
with such employer forty-four hours ordinary pay.

(2) (a) Should an employee be absent from his work on account of sickness or accident it shall be necessary for such employeo
to notify his employer that such absence is due to sickness or accident. Such notification shall if required by tho employer be
in the form of a written message which shall be sent by or on behalf of the omployee within forty-eight hours of the commencement
of such absence. .

(b) If an employer within seven days after the recoipt by him of a written message sent by or on behalf of an absent employee,
alleging that his absence is due to sickness or accident, fails to despatch or give to the employee written notice that he does not
accept the message as satisfactory evidence of tho facts alleged by it. it shall be deemed to be prima facie evidence that the
absence of the employee was due to sickness or accident.

(¢) If an employer within seven days after the receipt by him of such a message despatches or gives to the employes
written notice that he does not accept such message as satisfactory evidence of sickness or accident, but requires further evidence
the employee must within a reasonable time furnish such further evidence. If the emiployer requires the employee to obtain a medical
certificate or other proof of sickness or accident the employer shall pay or refund any fee and incidental expenses necessarily
incurred or paid by the employee in complying with such requirement. The employee shall submit to medical examination at the
employer’s expense if so required and shall not obstruct or interfere with inquiries deemed to be necessary by the employer.
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(d) In the event of any dispute arising in regard to any of the foregoing placita (a} and/or (b) and/or (c) of this sub-clause
such dispute may be referred for determination to the appropriste Wages Board and the said Wages Board shall thereupon
consider and determine such dispute and the omployee concerned in such dispute shall if his claim succeeds and the Wages Board so

decides, but not otherwise, in such case, be entitled to be paid by his employer for all time lost and for any reasonable expenses
incurred consequent on his attendance before such Wages Board.

(e) In any case Wwhere the period of. seven days reforred to in placita (b) and (c} hereof expires after the finish of the last
working day in the calendar week, or on a public holiday, the period shall be deemed to extend to noon of tho next ordinary
working day and in any case where illness commences after the finish of such last working day the said period of forty-eight hours
referred to in placita (a) hersof shall be deemed to commence at the starting hour of the next ordinary working day.

(3) If an employee be not entitled to receive in sny one year the whole or part of forty-four hours ordinary pay on accouns
of sickness or accident the whole or part of such pay to which he is not so entitled in such yoar shall accumulate from year to
year up to, but not exceeding three years by or in such accumulation 132 hours ordinary pay as sick pay.

(4) In the event of the employee having received in respect of any such sickness or accident as is mentioned in sub-clause
(1) hereof any payment or monetary allowance or benefit in pursuance of any Commonwoalth or State legislation or regulation or
order made thereunder the employer shall be entitled to deduct from the employee’s pay during any period of absenco in pursuance
of tho provisions of this clause the oquivalent of any such payment or monetary allowance or benefit and shall be liable to the
employee for the remainder only.

(5) Notwithstanding anything in this clause contained an employee shall not be entitled to more than forty-four hours
ordinary pay as sick pay in respect of any one period of twolve months.

(6) (a) Before leaving his place of employment for whatsoever cause an employeo shall receive from his employer a certificate
in the form set out hereunder showing the length of his service with the employer and the amount of sick leave granted, if any,
during such employment :—

I hereby certify that.................... wevvenr...was employed by me from.......... to....... ...and that during
such period of employment he/she received for.......... hours on account of sickness.
The inclusive dates of the last absence as above were from.......... to......n.
Signature.

(b) If no sick leave has been granted to an employee during his period of service with an employer the certificate herein
prescribed shall indicate that fact.

(7) In the event of any disputo regarding the right of an employee to sick pay under this clause, the employee shall if so
required by his employer produce the afore-mentioned certificate to such employer.

For the purposes of this clause :—

“ Ordinary Pay” means in the case of a time worker the ordinary remuneration he recoives for ‘the normal weekly

" number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.

*“ Employer ”’ and all varistions of such word includes and includo respectively all persons firms and corporations covered
by the said Determination irrespective of the gender used.

“ Service " means service with any employer covered by the said Determination as from not earlier than the lst day
of January, 1946,
The masculine includes the feminine.

12. DINING ACCOMMODATION.

(@) 1f any employer of more than five employees in any factory or workshop fails to provide the accommodation and facilities
in this clause set out he shall (subject to the following proviso) during the period of such failure pay to each and every such omployee
an additional amount equivalent at.2} per centum of the amount of wages prescribed for such employee by this Determination to
compensate such employees for the absence of such accommodation and facilities, provided that any employer who has failed for
good cause to provide such accommodation and facilities may be exempted :—

(i) by the Union, or if the Union refuses or neglects on application to it by the employer to issue & certificate of
exemption ;
{ii) by the Wages Board
from the requirement that he shall pay during the poriod of such failure such additional amount.

(b) Every such employer shall set aside a separate room or portion of the factory or workshop as & dining room wherein

the employer shall provide adequato table and seating accommodation. .

(c) Hot water shall be provided free of chargo to be available to employees immediatlly meal time or rest poriod commences.
(d) The employer shall provide the necessary labor to keep such room clean.

13. ' DISPUTES.
Any disputes as to the rights of employees or the duties or obligations of an employer under this Determination ahall be
dealt with by the Wages Board. -

14. TERMS OF ENGAGEMENT.

(@) The weok shall terminate on & day other than Monday or Saturday, and all employees shall be paid ail moneys due to them
in full during the ordinary working hours not later than two working days following the termination of the week. In order to
terminate employment of a weekly smployee, two days’ notice shall be given on any day, with payment to date of termination, or in
lieu thereof two days’ pay shall be paid or deducted,” When employment is terminated by an employer, the employer shall, zpon the
date of such termination, pay to the employee (weekly employee or piece-worker) all moneys due to him or her, and, when employment
is terminated by an employee in accordance with the terms of this Determination, the employer shall pay to the employes {weekly
employee or piece-worker) all moneys due to him or her.

() All weekly wages shall be paid to the employees in full, with the following exceptions :—

(i) Turna to be Observed.—1In slack times the employer shall observe turns of employment for weekly workers and piece-workers
(including outside workers) not engaged on making ssmplea in the respective class or olasses of work at which they
are engaged, provided always that journeymen and journeywomen having apprentices ander their control shall be
allowed in their turn extra work equivalent to the wages of the apprentice during the time the turn system is in operation.
The employer shall keep in the workroom a true record of every turn, which shall be open to the inspeotion of the
employeea.

tii) Standing Off Employees in Turn.—Should any employer during slackness of trade desire to stand off his employees in turn
then the employer on any day during any week shall inform every person whom it is proposed to stand off of any day
or days in the following week (other than a Saturday or holiday) upon which his or her services will not be required ;
but an employee shall not, except under the conditions provided in sub-clause (iii) of this clanse, be stood off for part of
a day without being paid for a whole day.

\iii) Employees Working Shortened Hours.—If it is desired to work a week of shorter hours in slack times, instead of standing
the employees off in turn, the employer may make an arrangement to work his employees for shortened hours, but
such arrangement shall be made only where, on the vote of the employees being taken, a majority of the whole of the
employees vote in favour of such arrangement.

Where such an arrangement is made, the employees shall be informed on the day ending each week of the ehortened
hoars to be worked in the following week.

Where an arrangement is made in compliance with this provision the employer shall pay each employee for the actual
hours worked on each day on the baais of his or her weekly wage.

{iv) Vacation Periods.—Nothing contained in this sub-clause shall apply in the case of the usual vacation period at Christmas
or Easter.
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(¢) Classes of Employees.—For the purpose of this clause (but snbject to the provisions of sub-clause (b} herenf), in operating the
turn system the various classes of employees shall be taken separately, and * claases of emplovees ** shall mean sach clana of employee
in respect of which a classification of work has been provided under this Determination, but in all cases, male improvers and journoymen
or female improvers and journeywomen doing the same class of work, shall be deemed to be ane claas of emploves. .

{d) Stoppage of Work re Breakdoum of Machinery.—1In the event of the work of a factory or warkahap heing stopped by a breakdown
of machinerv or a stoppage of supply of power, or for any cause for which the emplaver eannot reasonably be held reaponsible, all
weeklv hands who present themselves for work shall be found work for that day, or paid one day’a wages in lisu .thereof, but when such
breakdown nr stoppage acenrn tha emplover may give notice to an employee that his nr her sarvicen will not be regnired on the
following day or days, and the employee shall not be entitled to any further pagment in respect of any further dave that he or she iz out of
amplovment by reasen of such break.down or stoppage.

(¢} Terminating Employment in Relation to a Holiday.—

(i} Where the emplover terminates the emplovment of an employee within fourteen dava of a dav on which a holiday
occurs, and such employee is re-employed within a period of one month after ench holiday, the employee <hall be
paid for such holiday or holidays preseribed by this Determination. provided that such employee han been employed
by the employer for a period of at least one week prior to the termination of the employment.

Should the employment of an employee be terminated, or should an employee be stood off within fourteen days
prior to any holiday or to the commencement of any group of holidays prescribed in this Determination. such
employee shall be paid for snch holiday or group of holidays, provided that such employee han been employed by the
employer for a period of at least one week prior to the termination of the employment.

(ii} When any two or more of the holidays prescribed in this Determination nceur within two weeks of one annther, such
bolidays shall for the purposes of sub-oclause (i) hereof be deemed to be a group of holidayn,

fiii) Where the émplorer terminatea the employment of an employee more than fourteen days hut not execeeding one
month prior to a day on which a holiday occurs and such employee in re-engnged within a period of one month,
or normal business is resumed within such period of one month after.snch holiday, the emplovee shall he paid for
such holiday or holidays prescribed by this Determination, provided that such employee has been rmploved by the
eniplover for & period of at least one week prior to the termination of emplovment.
An employer shall be deemed to comply with the requirements of this sub-clause if on terminating the employment of
any employee he gives that employee annual holidays or payment in lien thereof in accordance with clause (1M hereof.

(f) Employees Absenting Themselves.—No emplovee ghall, without just oatise, be nheent from his or her place of amplosment during
the prescribed hours whilst there is wnrk ready to be done by such emplovee. and where weekls wages are fixed the amployvee to be entitled
to the sums so fixred must be available and ready and willing to do the work on the days and during the hours fixed bv this
Datormination. . N

144, PART-TTME EMPLOYEES.

Females may be employed as part-time employees in any branch of the clothing industry covered by this Determination upon
and subject to the following terms and conditions :—

(a) They shall be journeywomen within the meaning of this™Determination. |

(b) They shall be employed for not less than twenty hours in any week.

(¢} They shall not be employed both on time work and piece work or both on time work and task work in any week.

(d) Tf time workers, they shall be paid for cach hour worked at the rate at least of 1/44th of the minimum weekly
wage prescribed by this Determination for the class of work performed bv them and if picce or task workers they
shall be paid at the appropriate piece work rate or task rate pavable under this Determination, but in no
case shall any of such employees be paid less than so much of the minimum weekly wage prescribed by this
Detormination as is proportionate to the time worked by them,

(¢} The payment or deduction of payvment in lien of notice of termination of employment shall be 2/5ths of the
pay of the preceding week of the employee concerned.

(/) No employee employed or working as a full-time employee in any branch of the clothing industry on or after
the first day of May, 1944 shall be employed or work as a part-time employee unless a permit in writing is
obtained from the Secretary for Labour permitting such employee to be employed or to work as a part-time
worker, .

(g) The provisions of this Determination as regards annual leave and holidays shall apply to such part-time employees
but they shall be paid in respect of the period of such annual leave and in respect of holidays only at the
rate actually being received by them at such time.

(B) Save as aforesaid all the provisions of this Determination shall apply to such part-time employees.

15. OUTSIDE WORKERS.

(a) Any employer mav cause any work covered by this Determination to be done for him by any person (hereinafter
called an “outside worker ) who shall be the holder of a current outside worker’s liconce issued to him by the Secretary for
L.abour anthorizing him to work as an outside worker for such employer.

(b) Every .such licence shall authorize the holder to work as an outside worker for one and only one employer named
therein, and shall be current for & period speocified therein not boing more than six calendar months from the date of issue
thereof.

(¢) No such licence shall be issued unless the Secretary for Labour is satisfied that the applicant—
{i) is in necessitous circumstances;
(ii) cannot for some sufficient reason seek employment in a factory or workshop;
(iif) is a person legally entitled to the benefits of this Determination and to recover the rates of pay herein provided,
and
iv) will not as o result of the issue thereof be the holder of current outside worker's licences relating to more than
one employer.

{d) The Secretary for Labour may at any time in his discretion cancel such licence—
{i} at the request of the holder;
(ii) if he is satisfied that any of the conditions mentioned in the Inst preceding sub-clause is no longer complied
with ; or
(iii) if he is satisfied that the holder has broken any of the conditions of such licence set forth in sub-clause {¢) hereof.

{¢) The conditions of any such licence shall be that the outside worker during the currency of such licence—

(i) shall not do any work covered by this Determination in any workshop or factory or in the company of other
persons then also doing any such work, except of persons holding current outside worker’s licences and bearing
to such outside worker the relation of parent, child, brother, sister, husband or wife.

(ii) shall be a person legally entitled to the benefits of this Determination and to recover the rates of pay herein

rovided ;
(iii) shfll not employ any labour whatsoever in connexion with the work entrusted to him;
‘iv) shall not permit any portion of the work en_trusted to him to be done by any other person ;

(v} shall not suffer from any communicable disease or do any work in any place whereat any person is suffering
from any communicable disease ; .

(vi) shall keep in a bound book a correct and complete record in ink of the hours worked by him each day on any
such work : and . Lo . '
(vii) shall not work on any work covered by this Determination more than 44 hours in any ome week.
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(f) An employer by whom work is given to an outside worker shall—
(i} not cause or permit him to do any part of such work in any workshop or factory :
(ii) pay him the piecework prices prescribed by this Determination ;

(iif) pay him for each public holiday prescribed by this Determination occurring during the period he is doing sucl
work for such employer one-fifth of the weekly wage prescribed by this Determination for employees doing
similar work ; .
iv) record in a bound record book in which each page is consecutively numbered—
(1) the name and full address of the outside worker;
(2) the description, and number of articles or garments given to the outside worker; and
{3) the price paid or agreed to be paid for such work; and

(v} obtain the signature of the outside worker to each entry in such book.

(g) Any such record book so kept shall be open for inspection during business hours by (1) any person or personx
authorized by the Secretary for Labour and (ii} any officer or officers of the Amalgamated Clothing and Allied Trade Union of
Australia, provided that no more than two of such persons or two of such officers shall inspect such book at any one time,

(k) No employer shall have more than one outside worker plus such number of outside workers as bears to the number
of workers directly employed by him in his usual workshop or factory a ratic’ not exceeding one to ten.

() Outside workers shall be provided free of charge with cotton, silk, thread and all other sewings and trimmings used
in the manufacture of articles or garments.

(7) In the case of an employer delivering and or collecting vthe work of any outside worker the same shall be done without
charge to such outside worker. .

16. * MISCELLANEOUS PROVISIONS.

(@) Record of Time Worked and Wage; Paid.—1. The employer shall provide in each factory, or place where there are fewer thar.
30 employees, and where work is carried on for him, a time and wages book. Such time and wages book :—

(i) shall be in the English language and shall contain a cormot account of the hours worked each day, and the wages teceived
each week, by each employee ;
(ii) shall be kept eorrectly entered up in ink ; and

(iii) shall record clearly the actual date of each day, of each week, and also the date of the day on which the week enda.

2. The smployer shall provide in each factory, or place where there are not fewer than 30 employees, and where work is carried
on tor him, a time-book, or sheet, or record. Such time-book, or sheet, or record shall be in the English language and shall contain
a correct account of the hours worked each day and the wages received each week by each employee. Such time-book, or sheet, or
record shall be kept correctly and entered up in ink, .

(b) Chairs to have Backs.—1. Where it is nooessary for employees to sit at their work, seats shall be provided for the employees
by the employer. Such seats shall bo reasonably comfortable seats.

2. A seat provided for any female employee shall bave a back to it, unless the work of such employee oannot be conveniently
done in such a seat, or unless the employee requesta to be allowed to use a seat without a back to it.

(¢) Collecting Logs.—Where piece-work is in operation, the employer shall make arrangements for collecting the logs, and the
 mployees need not leave their places.

(d) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer,
shall be allowed in the second or third hour to females and apprentices for refreshment. The interval shall be as part of the time of
duty, without deduction of time-work pay. During such rest period, the employees may leave their seats, but not the premises.

(¢) Authorized person may enter faclory :i—

(i} Any person or persons duly authorized in writing by the Secretary for Labour (such authorization to be terminable at
the will of the Secretary for Labour) shall have power to inspect any port of a factory, workshop or place where it ia
betieved that a breach of this Detormination is ocourring or has occurred.

(ii) At least six hours’ notice shiall be given by the authorized person or persons (not exceeding two) prior to his or their
actually going on the premises, and the employer shall be notified of his or their arrival, and ghall in person
(accompanied by a nominee, or by his nominees, not exceeding two) he entitled to accompany the authorized person
or persons and shall provide access to the wages book or time-sheet or records of any employee including outside
workers. The work and duties of the employee shall be interfered with as little as possible by the suthorized person
oT persons.

(iii) The Secretary for Labour shall have power to dispense with the said six hours’ notice on special application being made
for any cause shown and supported by an affidavit setting out the facts. A certificate duly signed by the Secretary
for Labour stating that such notios has been dispensed with shall be sufficient proof of such fact.

(}‘) Union Official Visiting Employer's Establishment.—The employer shall permit any official of the Victorian Branch of the
Amalgamated Clothing and Allied Trades Union of Australia {authorized in writing by the Secretary for Labour) to enter from time to
time the factory or workshop during the mid-day meal time for the purpose of— )

(i} Collecting members’ contributions; -
(ii) Posting Union notices and interviewing employees on Union matters relating to this industry and/or this Determination.

Such authorized person shall inform the person in charge of his arrival before entering the workshop or factory. Such official shall
have reasonable ingress into the factory and acocess to the employees. If any official so authorized makes himself objectionable during
any such visit to the employer or his manager or foreman or any employee his right to visit may be terminated by the Secretary for
Labour on the application of the employer.

For the purpose of this clause the words “ factory or workshop " shall include every room or place where work in respect of
which a wage is prescribed by this Determination is carried out, together with the room in which the employees partake of their meals, *
notwithstanding that such room may be detached from or in a separate building from the main place of business of the employer.

17. PIECEWORK.

(@) Subject to payment of the minimym weekly wages prescribed by this Determination  for  employees in their
respective classes and to the conditions hereinafter set out, the emp}oyer, in conjunction with the employees, may fix
his own piecework prices, provided such prices enable a journeyman or journeywoman of average. capacity working under like
conditions to earn at least 10 per centum more than the minimum wgekly wage in their respective classses. The same piecework
prices shall be paid to all pieceworkers doing the same operation in the factory or workshop whether they be journeymen,
journeyworien, improvers, or apprentices.



No. 249.—May 9, 1947 2548 Victoria Gazette

{b) All pieceworkers, who are available and ready and willing to work during the ordinary working hours but for whom
work ie not provided by the employer shall be paid in each week:—In the case of males not less than the ‘‘all others” rate;
and in the case of journeywomen not less than the amount prescribed for ““all others”; and in the case of apprenticer or
improvers not less than the amount prescribed by this Determination for an apprentice or improver of like experience.

(¢} The piecework price in respeet of all garments or parts of garments or other articles or parts of articles shall be
determined in the following manner:—
(i) Where there are fewer than twenty employees involved in the work to be performed the employer or his representative,
in conference with one employee chosen by and from such employees, shall fix the prices.
(i) Where there are twenty or more employees involved in the work to be performed the employer or his representative
in conference with two employees so chosen, shall fix the prices.

{d) In the event of & dispute with reference to piecework prices the matter shall be referred to the Wages Board.

(e) A copy of all piecework schedules shall, within 24 hours of their being fixed, be displayed by the employer in a
conspicuous place in each and every room of the workshop or factory where such piecework is being performed and shall be
kept displayed.

(f) In al) factories and workshops where piecework conditions are now in operation, the same shall not be altered except
in the manner prescribed in this clause for the determination of piecework prices. .

18. PERIODICAL ADJUSTMENT OF WAGES.

The wages rates setout in clause 3 are based upon the following basic wage rates, and, pursuant to the provisions of
Section 21 of the Factories and Shops Act 1934, the Board hereby determines that the rates for adults males shall be automatically
adjusted as prescribed in clause 19.

- Basic Wage.
Place. Bon e, | Conlin® | Basie Wave. Index Number Sct Assigned,
£ s d. s d. £ s d
Throughout the State .. . . 5 00 6 0 5 6 0 | Six Capital Cities (Weighted average).
19. ADJUSTMENT OF BASIC WAGE.

(a) For the purposes of this Determination, the expression “‘ Commonwealth Statistician’s ‘all items ' retail price index
numbers  or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician, .

(b) Until the beginning of the first pay period to commence in May, 1947, the amounts of the basic wage shall be as
prescribed in clause 18.

(¢) During cach future successive period beginning with the first pay period to commence in a May or & November, the
amount of the necds basic wage shall be adjusted by the following method, namely, by muitiplying the last published Commonwealth
Statistician’s ¢ all items * retail price index number for the six months ending March or September next, preceding the half year for
which the adjustment is made by the factor 087 taken to one place of decimals, the resultant whole number being the amount of
the basic wage expressed in ehillings, but should the decimal number reach '5 or more the basic wage shall be taken to the
next higher shilling.

(d) In all cases where for the same class of work the same rates have been prescribed for journeywomen or adult females
a8 are prescribed in this Determination to be paid to journeymen or adult males, the rates for such journeywomen or adult fomales
shall be increased or decreased in the same manner and by the same amount as the rates for journeymen or adult males.

(e) Adult females rates (other than those provided for in sub-clause (d) hereof) shall be adjusted at the same time as adjustments
may be made to adult male rates as prescribed in sub-clause (c) hereof, by increasing or decreasing the said femalo rates by 756 per
cent. of the amount by which the rate in this Determination prescribed for the lowest paid adult male worker is increased or
decreased. . N

(f) The amounts of the weekly rates for male apprentices, improvers and juveniles shall bo adjusted proportionately to the
rato of £4 9s. and the equivalent rate adjusted as hereinbefore prescribed (i.e. the rate for a male adult classified as “ All Others ),
calculated to the nearest sixpence any broken part of sixpence in the result not excceding three pence to be disregarded, and shall
conform to those payable from time to time under the terms of the appropriate award of the Commonwealth Arbitration Court.

(9) The amounts of the weekly rates for female apprentices, improvers or juveniles shall be adjusted proportionately to the
increase or decrease in the rate of £3 19s. 6d. per week for journeywomen calculated to the nearest sixpence any broken part of sixpence
in the result not exceeding three pence to be disregarded.

(k) Piecework prices shall be increased or decreased in the same proportion as the rate for the journeymen or journeywomen
in the respective classes. . .

(i) The rates for apprentices, improvers, and juvenile workers shall be adjusted on the following rates : —

— - —
,En Apprentices or Improvers. } o‘;ﬂg:gﬁ”:ﬁg ‘g
-;’ Traderbestween the

E. Males., Femalcs. ages OYLa:sl.m 2 g
N Experience. -
£ £
o

-g Wﬂ‘;’%ﬁlg‘,, ,2’;,“5,‘;; Weekly Wages. Weekiy Wages. %
8 k|
= -
8 £ o d. s d. £ s d. £ s 4 L 8
o 18t six months . 015 6 0 6 116 23 0 o
e 2nd " .. .. .. . 019 0 0 @ 1 70 2 8 6 2
3 3rd " RN - - . 1 3 8 10 112 0 216 6 §
2 4th " . . .. . 170 10 118 0 3 4 6 =
z 5th R .. .. . 111 0 16 23 0 . 2
F 6th " . .. . 118 & 1 8 2 8 6 2
- Tth " .. .. .. .. 210 6 1 6 216 6 prs
= sth . .. . . . 320 20 3486 =
5 §
5 And thereafter the minimum weekly wage or piece-work price. g
5| )8
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20, ADDITION TO NEEDS BASIC WAGE CONSTITUENT FOR MALES.
(i) The weekly wage rates of all adult male employces shall be increased by the constant amount of 3s.
(ii) The rates for adult male piece-workers shall be inereased in the same proportion.

21, ‘ SPECIAL LOADING.
(1) In addition to the amounts otherwise prescribed by this Determination, the further additions hercinafter specified shall also
be made to all wage rates or payments due from time to time to employees pursuant to this Determination,
(i} To all weekly wage rates or earnings herein prescribed or payable hereunder at the sum of £4 9s. or more for male
employees there shall be added a special loading of 3s. per week.

(ii) To all weekly wage rates or earnings prescribed or payablc hereunder for apprentices or improvers pursuant to. clause
2 of the Determination, there shall be added special loadings as follows :—

(@) Males— s d.
1st six months’ experience .. .. .. .. e - 10
2nd » . . .. .. i . .. 1 0
3rd . »» .. .. .. .. .- . 1 6
4th »» » .. .. .. .. .. 1 6
5th . » .. . .. .. . R
6th s » . 2 0
7th » » . .. . . .. .. 30
8th ” . .. .. .. .. .. 3 6
9th » » . .. .. . .. - 4 0

10th o ' .. . .. .. .. . 4 6

(2} The further additions prescribed in sub-clause (1) hereof shall not be subject to periodical adjustment under clanse 18 of
this Determination nor shall they be deemed to be portion of the wage for the purpose of computing piecework prices or_tagk work,
or overtime, holiday, or other penalty rates.

NOTE.~The rates set out in Clauses 2 and 3 INCLUDE the additional amounts prescribed by Clauses 20 and 21.
P, A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary,
Melbourne, 29th January, 1947,

By Authority: J. J. GourLey, Government Printer, Melbourne.

No. 240.—1667/47.—2.
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250] FRIDAY, MAY 9. » 1947

Factonee and Shops Acts.

DETERMINATION OF THE DYERS AND CLOTHES CLEANERS BOARD.

. Nore.—This Determination spplies to the whole of the State of Victoria :—

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business of .a dyer, or
clothes. cleaner, has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after 1st December, 1948, the last previous Determination
of this Board shall be revoked and replaced by this Determination. .

2. : (a) WEEKLY WAGES.

APPRENTICES OR IMPROVERS.

. ’ 01; alfnmr,m
mm{
Malos, Females, M.b:g‘m"g:mw
Experience, . of 18 and 21 years.
H . V]V;c‘et:{y o I.Eading.‘ Woel?lg"“{?m, Por Weok. Per Week.
' £ s d s d. £ s d £ s d £ s d
1at six ‘months .,. . Lo 018 6 1 0 019 6 1 3 0 2 6 0
2nd ,, . .. . 1 2 8 10 1 3 6 190 211 @
3rd ,, y e . .. 1809 1 8 196 114 8 300
4th ,, » as . . . 112 © 1 6 113 6 2 0 6 3 ¢80
6th ,, w  es. . .. . 1.17 8 1 6 119 0 2 8 0 ..
6h .. . ... e 2.8 0 20 2 8 0 211 8 .
7th ,, o aee .. 3 00 3 0 3 30 3 00 .
8th . ,, b e . . 3.14 0 3 6. 317 6 3 90
And thereafter the minimum weekly wage or piscework price.
Male Juveniles,
Weekly Rate. [ Prtotion \ Tt aneckly
£ o d s d. £ s d

16 years of age 176 1 8 1 9 0

17°, . 117 0 16 118 6

18 ,, " . .. .. 216 0 2 6 218 6

19 " . . . 4 2 6 4 0 4 6 &

20 v .. . .. 510 4 6 | 5 5 8

i

And thereafter the minin;um weekly wage or piecoework price.

* These special loadings shatl not be subject to periodical cost of living adjustments nor shall they be deemed to be portion of the wage
for the purpess of computing piecework rates or task work, or overtime, haliday, or other penalty rates.

No. 250.—1668/47.
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{b) PROPORTION (IN ANY FACTORY OR PLACE).

Males,
One apprentics or improver to every two or fraction of two jowrneymen.

Females.
Threo female apprentices or improvers to every journeywoman. Provided that where in respect of any class the same rate is
fixed for. a journsywoman sas is fixed thereby for a journeyman not more than one female apprentice or improver shall be employed to
every two journeywomen in such class.

All apprentices shall be indentured in accordance with the prescribed form of indenture, provided that a minor may serve
an employer a8 a probationer for a pericd not exceeding three months. During the said three months he or she shall be paid
at least the minimum rates prescribed by this Determination for the first six months of apprenticeship. It the probationer
becomes indentured his or her indentures shall be taken to have commenced from the commencement of the period of probation.

In the event of the employer to 'whom an apprentice is bound ceasing to carry on busine such apprentice may be
bound to another employer for the remainder of the term to be served; provided that if such apprentice be over the age of
eighteen years at the time of the original employer ceasing to carry on business, such person may complete the time to be served
a8 an improver.

Juveniles.
One male juvenile may be employed to every two or fraction of two adults.

3. Other Persons except Apprentices, Imp , and J ile Workers.
Males, Females,
Weekl, a Total Total
il el I
£ o 4. s 4. £ s d. £ s d. s d. £ o 4
(s} Dyers, who are competent to mix dyes and who are employed
mixing dyes and dyeing articles of all descriptions 710 5 0 760 710 5 0 760
(aa) Tailors, namely journeymen employed repairing and/or .
altering garments .. .. . . .. 611 0 50 8616 0 .
(b) Pressers, employed pressing-off any part of articles of wearing
- apparel of all descriptions .. e . ve 6 3 0 5 0 68 8 0 .. .
(¢) Machine dry-cleaners, namely, the person in charge of or the
principal person operating a dry-cleaning machine .. | 8 3 0 5 0 6 8 0 . - .
{d) Other dry cleaners .. . .. . .. 519 0 5 0 8 4 0 . . .
(e) All other cleaners, finishers, or spotters e 516 0 5 0 8 10 . ..
(f) Hat blookers employed blocking hats .. . 6 2 0 5 0 6 70 .. . ..
(g) All others .. .. .- .. . 580) 50| 5130 . .
Journeywomen.
(B) Machine pressers employed on a prbssing machine, pressing-oft
any part of a male outer garment, or pressing off any
part of a female coat, overcoat, topcoat, or cloak, or any
rt of a woman’s costume coat and mantle as is made .
of tweed, twill, worsted, or similar material .. .= . . . 6 3 0 5 0 6 8 0
(§) Preasers, employed pressing-off sny part of male oute
garments .. .- .. .. . . o . . 6 3 0 6 0 6 8 0
(4) Pressers, employed pressing any article using an iron exceeding
9 lb. in weight .. - - - - = . - 6 30 50 6 8 0
(k) Pressers employed pressing any article using an iron not
exceeding 9 Ib. in weight .. - . . . . . . 4 49
{ 3) Machine dry-cleaners employed operating a dry-cleaning .
machine or cleaning garments by machine .. . T - 6 3 0 50 6 8 0
(m) Other dry cleaners .. - . . . . . A . . 4 49
{n) Wet cleaners, spotters, glove-cleaners or steamers . . . . . . 4 4 9
(o) Repairers, employed repairing articles of all descriptions . . . . . 4 49
(p) Receivers or despatchers . .. .. . .. . .. e - . 4 49
(g) Feather dressers and hat trimmers . .. . . . .. . .4 49
(r)} All others .. . .. . . .- .- . .. . 4 4 9

* These spocial loadings shall not be subject to periodical cost of living adjustments nor shall they be deemed to be portion of the wage
for the purpose o computing pisco-work rates or task work, or overtime, holiday, or othsr penalty rates.

4. DEFINITIONS AND OLASSIFICATION OF EMPLOYEES,

A journeyman is a male person other than an apprenticeor r (i} Who has served the term of experisnoe prescribed by this
improver or juvenile worker. Determination ; or
(ii) Who has attained the age of 21 years; or
A journeywoman is s female person other than an apprentioe) (ili) Who is in receipt of at least the minimum weekly wage presoribed
or improver, for the class of work on which such person is engaged
whether on weekly wages or piecework.

A juvenile worker is & male person under the age of 21 years, other than an apprentioe or improver.

5. : HOURS OF EMPLOYMENT.

Forty-four hours shall constitute a week’s work within the following hours :—Time of boglxm(ng 8 a.m.; time of ending, 6 _—
on five dn.g of the week. Time of beginning, 8 a.m.; time of ending, 1 p.m.—on the other day of the week on whioh the half.] ot
is usnally observed. Provided that receivers and despatchers may be required to work on Friday evenings in shops without payment of
ovectims, on condition that not more than 48 hours per week are worked. Provided farther that if the majority of the smployees desire
to start at 7.30 s.m. the work may begin at 7.30 a.m.
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8 : OVERTIME.

(a) Any employee who, in any day, has performed any work outaide the working hours ordinarily observed in the factory in which
he or she is employed, shall be paid overtime as follows :—

(1) Weekly workers shall be paid at the rate of time and one-half, and shall also be paid 1s. 6d. meal money when such
overtime exceeds 40 minutes on week-days or on Saturdays in those factories or workshops where a five and a half
day week is worked.

In those factories or workshops where a five day week is worked, all work done on Saturdays shall be paid
for at the rate of time and a half and 1s. 6d. meal money shall be paid when such overtime is worked after noon.

(2) Pieceworkers shall be paid (in addition to the ordinary piecework prices for work done in the excess time) such sam per
hour as is equivalent to the weekly wage divided by 88, and shall also be paid 1s. 6d. meal money when such overtims
exceeds 40 minutes on week days or on Saturdays in those factories or workshops where & five and a half day week
is worked.

In those factories or workshops where a five day week is worked, for all work done on Saturdays pieceworkers
shall be paid (in addition to the ordinary pieceworker prices for work done) such sum per hour as is equivalent
to the weekly wage divided by 88, and 1s. 6d. meal money shall be paid when such overtime is worked atter noon.

(6) No employes shall bs employed overtime ountaide the hours fixed, except with his or her consent.

(¢) No employee shall be dismissed, or in any way whatsoever be prejudiced in his or her employment, by reason of his or her
refusal to work overtime outside the hours fixed. R ~

(d) No employee under the age of sixteen years shall be employed on overtime.

7. MIDDAY MEAL.

() An interval of not less than three-quarters of an hour shall be allowed for the midday mesl unless a majority of the smplogyees
in any place desire it to be otherwise. In no ciroumstances shall less than thirty minutes be fixed.

(b) No work shall be performed during such meal time.

8. TASK SYSTEM,

No emyployer shall make a bonus or merit payment which fluctuates from period to period acoording to the amount of work
performed by the employee concerned, and which is based upon a secret or task rate for measuring the output of such employes. No
increase in wages granted to any employee, after the date of operation of this Determination, above the rates herein presoribed shall bo
deemed to be in contravention of this clause if the same be paid for a period of three months, or for the term of employment, whichever
period is the shorter ; provided, however, that such increased wages may, at the disoretion of the employer, be adjusted according to the
wages rates presoribed from time to time by this Determination.

In all factories and workshops where a minimum task is set for a minimum wage the following shall be observed : —

(a) The task rate in respect of all garments or parts of garments or other articles or parts of artioles shall be determined in
the manner following :—

(i) Where there are fower than twenty employsees involved in the work to be performed, the employer or his
P tative, in conf: with one employee chosen by and from such employees, shall fix the rates.
(ii) Where there are twenty or more employees involved in the work to be performed, the employer or his
representative, in conference with two employees so chosen, shall fix the rates.

(b) The task rates shall be fixed so as to enable the average worker to earn the minimnm wage presoribed by this Determination
for the class of work to be performed ; and any number of garments or parts of garments or other articles or parts of
artioles made in excess of the minimum weekly task fixed by the task rates for the minimum weekly wage shall be paid
for at pro rata plus 10 per oent.

(¢) When any employes is employed for leas than a week on the task rates, then the task of the said employee shall be fixed
at per day at the weekly rate prescribed.

(d) Any excess number of garments or parts of garments or other articles or parts of articles made in any day by the employee
shall be subject to the same pro rata payment as would apply if the employee were engaged for the whole week,

(e) A copy of all task rate schedules shall, within twenty-four hours of theif being fixed, be displayed by the employer in a
oconspicuous place in each and every room of the workshop or factory where such tagks respectively are being
performed. .

(f) A combination or team shall mean two or more persons working together on the same claas of work, employed on weekly
wages where & task has been imposed. Where employeos work in a combination or team, the additional amount of
wagos shall be distributed amongst the employees on a percentage basis, according to the amount of their ordinary
weekly wages.

9. HOLIDAYS,

(a) All weekly wage employees, whether in a city or elsewhere, shall be granted the fullowin%oholidnyu without deduction o f
y :—The days observed as New Year's Day, Australisa Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King's
E'lnhdny, Christmas Day, and Boxing Day. <

(b} All employees working on piecework or task-work shall be granted the same holidays as are granted to weekly wage workers,
and, subject as hereinafter provided, they shall be paid for such holidays the amount for each holiday based on the minimum weekly
wago prescribed by this Determination for the class of work performed. .

{c) If any of the above holidays occurs on a Sunday or Saturday and is not observed oz any other day, then employees shall not
be paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otherwise.

(d) All other weekly employves, whather in a city or elsewhere, shall be paid for the above holidays an amount for each holiday
based on the actual weekly wage paid to them by the employer.

(e) Any em%loyee absenting himself or herself from work on any portion of the working day preceding or any portion of the working
day sucoeeding & holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the employor or
without having reasonable causs for having absented himself or herself from work, shall not be entitled to payment for such holiday.

() Any woekly employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate
of time and a half in addition to his or her weekly wage.

(9) Any pisceworker employed on a Sunday or any holiday prescribed by this Determination shall be paid, in addition to th
preacribed piecowork prices .at the rate of time and a half calculated on the mini wage prescribed for the claas of work performed.

10. ANNUAL LEAVE.

(1) Except as hereinafter provided a period of fourteen consecutive days leave with payment of ordinary pay for two weeks
shall be allowed annually by each employer to each of his employees after a poriod of twelve months continuous service with him by
the employee concorned.

(2) Such period of annual leave shall not include any public holiday granted by the said Determination, observed on a
working day, but shall include all other non-working dsys within the period of annual leave of tho employes concerned.

(3} (a) If any public holiday granted by the said Dotermination falls within an employee’s period of annual leave and is observed
on s day which, in the case of that employee, would.havo been an ordinary working day, there shall be added to his period of
annual leave one day, being an ordinary working day on ordinary pay for each such holiday observed as aforesaid.

(b) Where an employee without reasonable excuse, proof whereof shall lie upon him, is absont from his employment on the
working day or part of the working day prior to the commencement of his annual leave, ¢r fails to resume work at his ordin
starting time on the working day immediately following the last day of the period of his annual leave, the employee shall not be
entitled to payment for the public holidays which fall within his period of annual leave.
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(4) Continuity of service shall not be broken nor be deemed to be broken by :—

(a) any interruption or termination of the omployment of an employee by his employer, if such interruption or
termination has been made with the intention of avoiding any obligation under the Determination in respect of annual
leave, and proof that it has not been made with such intention shall be on the employer;

(b) any absence from work less than fourteén days in the twelve months on account of sickness or accident, proof
whereof shall be on the employee ;

(c) any absence on account of leave granted, imposed or agreed to by the employer ;

(d) any absence due to reasonable cause proof whereof shall be on the employee ;

(e) the standing off of an employee orthe working of shortoned hours by an employee pursuant to clause 14 of the
Determination, or the non-attendance for work by an employee after receipt of notice by him under sub-clause

(d) of such clauso that his services will not be required on the following day or days;

(f) any absence from work of more than fourteen days in the twelve months on account of sickness or accident proof
whereof shall be on the employee;

{9) absence from work due to sickness or accident as prescribed in (b) and (f) of this sub-clause shall be subject to the
provisions set out in sub-clause (10) hereof.

{5) In caleulating a period of twelve months continuous servioe : —

(a) any annual leave taken therein ;

(b) any absence of the kind mentioned in {a), (b} and {e) of sub-clause (4) above;

(c) any absenco on account of leave granted imposed or agreed to by the employer

shall be counted as part of such period;

(d) In respect of absences of the kind mentioned in placita (c) (other than absences on account of leave imposed by the
employer), (d) and (f) of sub-clause (4) above the employee shall serve such =additional period as part of his
qualification for annual leave as will equal the period of such absences,

(8) Notwithstanding any of the other provisions of this clause proportionate payment for annual leave shall be made by an
employer in respect of each completed month of continuous service when the employee so serving leaves his employment or his
employment is terminated by the employer before the completion of any twelve-monthiy qualifying period under this clause. Such
payment shall be made -forthwith on such employee so leaving or on his employment being so terminated as the case may be.

(7) Notwithstanding any of the other provisions of this clause annual leave shall be allowed and shall be taken and payment
shall not be made or accepted in lieu thereof.

(8) {a) Such annual leave shall be given by the employer and taken by the employee before the expiration of & period of six
weoks after the date upon which the right to such annual leave accrues unless otherwise agreed to by the employer and employee
concerned.

(6) An employee who has not completed his qualifying period of twelve months by the day on which the customary Christmas
holiday period commonces in the case of his employer in the year concerned, shall (unless the exigencies of the business otherwise
require) be granted such proportionate leave and pay as his service prior thereto entitles him, and thereafter his qualifying period
shall in cases not covered by sub-clauso (9) hercof start afresh as from the commencement of such proportionate leave.

(¢) The employer shall give the employeo at least thirty days notice of the date from which such annual leave shall be taken.

(d) Each employee shall be paid in advance by his employer before the commencement of the employee’s annual leave his
ordinary pay for the said period of annual leave.

() Notwithstanding any of the other provisions of this clause in no case shall annual leave be given and taken later than the
expiration of three months after the date on which such annual leave accrues. .

(9) Where an employer closes down his factory or workshop or a section or sections thereof for the purpose of allowing annual
leave to all or the majority of the employeos in the factory or workshop or section or sections concerned the following provisions
shall apply :—

{a} He may by giving to the employees concerned not less than one month’s notice of his intention so to do, stand off for
the duration of the close down all employees in the factory or workshop or section or sections conoerned and allow
to those who are not then qualified for two full weeks’ leave paid leave on'a proportionate basis of one-sixth of a weok’s
leave for each completed month of continuous service.

(b) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave and shall also be prid one-sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(¢) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the day
on which the factory or workshop or section or sections concerned is closed down for the annual leave in question.

(d) I in the first year of his service with an employer an employee is allowed proportionate annual leave under sub-clause
(8) (b) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated
by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (6) of this
clause, subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

(¢) Provided always that any employee leaving his employment by reason of his non-compliance with clause lda of the
Determination and who when so leaving suffers a deduction of pay under auch clause shall be entitled notwithstanding
such non-compliance to the benefit of sub-clause (8} of this clause.

(10) (a) Should an employece be absent from his work on account of sickness or accident, it shall be necessary for such
- employee to notify his employer that such absence is due to sickness or accidont. Such notification shall if required by the employer,
but not otherwise be in the form of & written message which shall be sent by or on behalf of the employee within forty-eight hours
after the com 1t of such ab

() If an employer within seven days after the receipt by him of advice or when required of a written message sent by or
on behalf of an absent employee, alleging that his absence is due to sickness or accident, fails to despatch or give to the employee
written notice that he does not accept the message as satisfactory evidence of the facts alleged by or in it such message shall be
deemed to be prima facie evidenco that the absence of the employee was duse to sickness or accident.

(¢) If an employer within seven days after the receipt by him of such a message despatches or gives to the employee written
notice that he does not accept such message as satisfactory evidence of sickness or accident, but requires further evidence thereof the
cmployee shall within a reasonable time furnish such further evidence. If the employer requires the employes to obtain a medical
certificate or other proof of sickness or accident the employer shall pay or refund any fee and incidental expenses necessarily
incurred or paid by the employee in complying with such requirement. The employee shall submit to medical examination at the
employer's expense if so required and shali not obstruct or interfere with inquiries deemed to be necessary by the employer.

(d) In the event of any dispute arising in regard to any of the foregoing placita (a), (5) and/or (c) of this sub-clause such
dispute may be roforred for detormination to the Wages Board and the said Wages Board shall thereupon consider and determine such
dispute and the employce concerned in such dispute shall, if his claim succeeds and the Wages Board so decides, but not otherwise
ip such case, bo entitled to be paid by his employer for all time lost and for any rcasonable expenses incurred conssquent on his
attendance before such Wages Board.

(¢} In any cases where the period of seven days referred to in placita (b) and/or (c) hereof expires after the finish of the last
working day in the calendar week, or on a public holiday, such period shall be deemed to extend to noon of the next ordinary
working day and in any caso where illness commences after the finish of such last working day such period of forty-oight hours shall
be deemed to commence at the starting hour of the next ordinary working day.

(11) (a) Any absence from work shall not bo deemed to break the continuity of service of any employce unless within seven days

of the commencement of such absence his employer gives or despatches to such omployee notice in writing that he regards, either
oonditionally or unconditionally, such absence as constituting a break in the continuity of the service of such employee.
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(6) In any case where an employee has been .absent from his employment for any cause not mentioned in ary of the placita
(a), (), (¢}, (@), (e), or (f) of sub-clause (4) hereof and such employee has been notified in accordance with sub-clause (11) (a) hereof
‘that his employer regards such absence as constituting a break in the continuity of the employee’s service, such employee may apply
to the said Wages Board within fourteen days of receiving such notification for' a decision that it is, under all the circumstances,
wunduly harsh and unconscionable (proof whereof shall be on the employee) that he should suffer the loss to the full extent of such
portion of a qualifying period for annual leave as he may have served up to the time of such absence. The said Wages Board shall
‘upon recoipt of any such application consider and make a decision thereon with due regard to all the circumstances of the absence
.and may decide that, despito the said absence, either the period of continuous service served by the employee prior thereto shall not be
dost to him as portion of a qualifying period for annual leave, or that his period of annual leave should be reduced. But in the
former case the decision shall be subject to a condition that he serve such period of continuous service as an addition to and part of
his full qualifying period as the Wages Board may determine. Such additional period of continuous service shall not be less than the
time lost by the employee as a result of the absence the subject of the dispute.

For the purposes of this clause :—

“ Ordinary Pay ”’ means in the case of a time worker the ordinary remuneration he receives for the normal weekly number
of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.

* Employer ” and all variations of such word includes and include respectively all persons firms and corporations covered
by the said Determination irrespective of the gender used.

“ Service ’ means service with any employer covered by the said Determination as from not earlier than the lst day of
January, 1946. .

The masculine includes the feminine.

11. SICK PAY.

(1) When an employee has been employed by an employer during a period of three months and is subsequently absent from
-work’ on account of personal sickness or accident such employer shall not deduct from the pay of such employee on account of such
.absence the amount which the employee would be entitled to receive if working, but shall pay such employee such amount or amounts
.a8 the employee would have been entitled to receive if working, but not exceeding in all in any one year of his employment with
such empluyer forty-four hours ordinary pay.

(2) (a) Should an employee be absent from his work on account of sickness or accident it shall be necessary for such employee
to notify his employer that such absence is due to sickness or accident. Such notification shall if required by the employer be
in the form of a written message which shall be sent by or on behalf of the employee within forty-eight hours of the commencement
of such absence. .

(b) If an employer within seven days after the receipt by him of a written message sent by or on behalf of an absent employee
alleging that his absence is due to sickness or accident, fails to despatch or give to the employee written notice that he does not
accept the message as satisfactory evidence of the facts alleged by it, it shall be deemed to be prima facie evidence that the absence
of the employee was due to sickness or accident.

(¢) If an employer within seven days after the receipt by him of such a message despatches or gives to the employee written
notice that he does not accept such message as satisfactory evidence of sickness or accident but requires further evidence the
employee must within a reasonable time furnish such further evidence. If the employer requires the employee to obtain a medical
certificate or other proof of sickness or accident the employer shall pay or refund any fee and incidental expenses necessarily incurred
or paid by the employee in complying with such requiroment. The employee shall submit to medical examination at the employer’s
expense if so required and shall not obstruct or interfere with inquiries deemed to be necessary by the employer.

(d) In the event of any dispute arising in regard to any of the foregoing placita (a) and/or (b) and/or (¢) of this sub-clause
such dispute may be referred for determination to the appropriate Wages Board and the said Wages Board. shall thereupon consider
and determine such dispute and the employee concerned in such dispute shall if his olaim succeeds and the Wages Board so decides,
but not otherwise, in such case, be entitled to be paid by his employer for all time lost and for any reasonable expenses incurred
eonsequent on his attendance before such Wages Board. =

(e} In any case where the period of seven days referred to in placita (b) and (c) hereof expires after the finish of the last working
day in the calendar week, or on a public holiday, the period shall be deemed to extend to noon of the next ordinary working day
and in any case where illness commences after the finish of such last working day the said period of forty-eight hours referred to
in placita (a) hereof shall be deemed to commence at the starting hour of the next ordinary working day.

(3) If an employee be not entitled to receive in any one year the whole or part of forty-four hours ordinary pay on account of
sickness or accident the whole or part of such pay to which he is not so entitled in such year shall accumulate from year to year
up to, but not exceeding three years by or in such accumulation 132 hours ordinary pay as sick pay.

(4) In the event of the employee having received in respect of any such sickness or accident as is mentioned in sub-clause (1)
‘hereof any payment or monetary allowance or benefit in pursuance of any Commonwealth or State legislation or regulation or order
made thereunder the employer shall be entitléd to deduct from the employee’s pay during any period of absence in pursuance of
the provisions of this clause the.equivalent of any such payment or monetary allowance or benefit and shall be liable to the
employee for the remainder only. .

(5) Notwithstanding anything in this clause contained an employee shall not be entitled to more than forty-four hours ordinary
pay as sick pay in respect of any one period of twelve months. . .

(6) 4(a) Before leaving his place of employment for whatsoever cause an employee shall receive from his employer a certificate
in the form set out hereunder showing the length of his service with the employer and the amount of sick leave granted, if any,
during such employment :—

T hereby certifiy that was employed by me from to and that during
such period of employment he/she received payment for hours on account of sickness.
The inclusive dates of the last absence as above were from to )
Signature.

(b) If no sick leave has been granted to an employee during his period of service with an employer the certificate herein
preseribed shall indicate that fact.

(7) In the event of any dispute regarding the right of an employee to sick pay under this clause, the employee shall if so
required by his employer produce the aforementioned certificate to such employer.
For the purposes of this clause —

“ Ordinary Pay >’ means in the case of a time worker the ordinary remuneration he receives for the normal weekly number
of hours worked by him and in the case of a pieco task or bonus worker the ordinary time rate.

“ Employer ” and all variations of such word includes and include respectively all persons firms and corporations covered
by the said Determination irrespective of the gender used.

“ Service ” means service with any employer covered by the said Determination as from not earlier than the lst day of
January, 1948.

The masculino includes the feminine.




No. 250.—May . 9;-1947- 2556 Victoria Gazette:

12. DINING ACCOMMODATION.

{a) If any employer of more than five employees in any factory or workshop fails to provide the accommodation and facilities-
in this clause set out.he shall (subject to the following proviso), during the period of such failure pay to each and every such
employee an additional amount equivalent at 24 per centum of the amount of wages preseribed for such employee by this-
Determination to compensate such employecs for the absence of such accommodation and facilities, provided that any employer who has-
failed for good cause to provide such accommodation and facilities may be oxempted :—

(i) by the Union, or if the Union refused or neglected on application to it by the employer to issue a certificate of
exemption ;
(ii) by the Wages Board
from the requirement that he shall pay during the period of such failure such additional amount.

{b) Every such employor shall set aside a separate room or portion of the factory or workshop as a dining room wherein the
employer shall provide adequate tablo and seating accommodation. -

() Hot water shall be provided free of charge to be availablo to employees immediately meal time or rest period
commences.

(d) The employer shall provide the necessary labor to keep such room clean.

13. DISPUTES.

Any disputes as to the rights of employees or the duties or obligations of an employer under this Detormination shall bo dealt
with by the Wages Board. .

14. TERMS OF ENGAGEMENT.

(3) The week shall terminate on a day other than Monday or Saturday, and all employees shall be paid all moneys due to them
in full during the ordinary working hours not later than two working days following the termination of the week. In order to
terminate employment of a weekly employee, two days’ notice shall be given on any day, with payment to date of termination, or in
lieu thereof two days’ pay shall be paid or deducted. When employment is terminated by an employer, the employer shall, upon the
date of such termination, pay to the employee (weekly employee or piece-worker) all moneys due to him or her, and, when employment
is terminated by an employee in accordance with the terms of this Determination, the employer shall pay to the employee (weokly
employee or piecoworker) all moneys due to him or her.

(6) Al weékly'wages shall be paid to the employees in full, with the following exceptions :—
(1) Turns to be Observed —In slack times the employer shall observe turns of employment for weekly workers and pieceworkers
(including outside workers) in the respective olass or classes of work at which they are engaged, provided always that
journeymen and journeywomen having apprentices under their control shall be allowed in their turn extre work equivalent

to the wages of the apprentice during the time the turn system is in operation. The employer shall keep in the workroom
a true record of every turn, which shall be open to the inspection of the employees.

(if) Standing Off Employees in Turn.—Should any employer during stackness of trade desire to stand off his employees in turn,
then the employer on any day during any week shall inform every person whom it is proposed to stand off of any day
or days in the following week (other than a Saturday or holiday) upon which his or her services will not be required ;
but an employee shall not, except under the conditions provided in sub-clanse (iii) of this clause, be stood off for part of
a day without being paid for a whole day.

(iil} Employees Working Shortened Hours.—If it is desired to work a week of shorter hours in slack times, instead of standing
the employees off in turn, the employer may make an arrangement to work his employees for shortened hours, but
such arrangement shall be made only where, on the vote of the employees being taken, a majority of the whole of the
employees vote in favour of such arrangement.

Where suck an arrangement is made, the employees shall be informed on the day ending each week of the shortened
bours to be worked in the following week.

Where an arrangement is made in compliance with this provision the emplover ahall pay each employee for the actual
hours worked on each day on the basia of his or her weekly wage.

(iv) Vacation Periods.—Nothing contained in this sub-olanse shall apply in the case of the usual vacation period at Christmas
or Easter.

(¢} Clasaes of Employees.—For the purpose of this clause (but subject to the provisions of sub-clause (5) horeof), in operating the
turn system the various classes of employees shall be taken separately, and * classes of employees ’ shall mean each class of employee
in respeot of which a classification of work has been provided under this Dotermination, but in all cases, male improvers and journeymen, -
or female improvers and journsywomen doing the same class of work, shall be deamed to be one class of employoe.

(d) Stoppage of Work re Breakdoun of Machinery.—In the event of the work of a factory being stopped by a breakdown of maochinery
or a stoppage of supply of power, or for any cause for which the employer cannot reasonably be held responaible, all woekly hands who
present themselves for work shall be found work for that day, or paid one day’s wages in lieu thereof, but when such breakdown or stoppage
oocours the employer may give notice to an employee that his or her services will not be required on the following day or days, and the
employee shall not be entitled to any further payment in respect of any further days that he or she is out of employment by reason of such
breakdown or stoppage. .

(¢) Terminating Employment in Relation to a Holiday

(i) Where the employer terminates the employment of an employee within fourteen days of a day on which a holiday

: occurs, and such employee is re-employed within a period of one month after such holiday, the employee shall be
paid for such holiday or holidays prescribed by this Determination, provided that such employee has been employed
by the employer for a period of at least one week prior to the termination of the employment.

(i) Bhould the employment of an employee be terminated, or should an employee be stood off within fourteen
days prior to any holiday or to the commencement of any group of holidays prescribed in this Determination, such

. employee shall be paid for such holiday or group of holidays, provided that such employes has been employed by

.. the employer for a period of at least one week prior to the termination of the employment. .
(iii) When any two or more of the holidays prescribed in this Determination occur within two weeks of one another, such
holidays shall for the purposes of sub-clause (ii) hereof be deemed to be a group of holidays.
(iv) Where the employer terminates the employment of an employee more than fourteen days but not exceeding one month
rior to & day on which a holiday occurs and such employee is re-engaged within a period of one month, or normal
. usiness is resumed within such period of one month after such holiday, the employse shall be paid for such holiday
or holidays prescribed by this Determination, provided that such employee has been employed by the employer for
a period of at least one week prior to the termination of employment. -

An employer shall be deemed to comply with the requirements of this sub-clause if on terminating the employment of

any employce he gives that employee annual holidays or payment in lieu thereof in accordanco with clause 10 hereof.

(f) Employees Absenting Th ! No employes shall, without just cause, be absent from his or her place of employment during
the prescribed hours whilst there is work ready to be done by such employee, and where weekly wages are fixed the employee to be entitled
to the sums so fixed must be available and ready and willing to do the work on the days and during the hours fixed by this
Determination.

14a. I PART-TIME EMPLOYEES.

Females may be employed as part-time employees in any branch of the clothing industry covered by this Determination upon
and subject to the following terms and conditions :—

{a) They shall be journeywomen within the meaning of this Determination.
b} They shall be employed for not less than twenty hours in any week,
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(¢} They shall not be employed both on time work and piecework or both on time work and task work in any week.

{d) If timeworkers, they shall be paid for each hour worked at the rate at least of 1/44th of the minimum weekly wage
prescribed by this Determination for the class of work performed by them and if piece or task workers they shall
be paid at the appropriate piecework rate or task rate payable under this Determination, but in no case shall any
of such employees be paid less than so much of the minimum weekly wage prescribed by this Determination as is
proportionate to the time worked by them.

(¢) The payment or deduction of payment in lieu of notice of termination of employment shall be 2/5ths of the pay of the
preceding week of the employee concerned.

(f) No employee employed or working as & full-time employee in any branch of the clothing industry on or after the first

. day of May, 1944, shall be employed or work as a part-time employee unless a permit in writing is obtained from
the Secretary for Labour permitting such employee to be employed or to work as a part-time worker.

(g) The provisions of this Determination as regards annual leave and holidays shall apply to such part-time employees, but
they shall be paid in respect of the period of such annual leave and in respect of holidays only at the rate actually
being received by them at such time.

(h) Save as aloresaid all the provisions of this Determination shall apply to such part-time employees.

15. OUTSIDE WORKERS.

(@) Any employer may cause any work covered by this Determination to be done for him by any person (hereinafter
-ealled an * outside worker”) who shall be the holder of a current outside worker’s licence issued to him by the Secretary for
Labour authorizing him to work as an outside worker for such employer.

(5) Every such licence shall authorize the holder to work as an outside worker for one and only one employer named
therein, and shall be current for a period specified therein not being more than six calendar months from the date of issue
tthereof.

(¢} No such licence shall be issued unless the Secretary for Labour is eatisfied that the applicant—
{i) is in itous cir tances ; .
(ii) cannot for some sufficient reason seek employment in a factory or workshop ;
(ii1) is a person legally entitled to the benefits of this Determination and to recover the rates of pay herein provided;
and .
(iv) will not as a result of the issue thereof be the holder of current outside worker's licences relating to more than
one employer.

(d) The Secretary for Labour may at any time in his discretion cancel such licence—
(i) at the request of the holder;
(ii) if he is satisfied that any of the conditions mentioned in the last preceding sub-clause is no longer complied
with ; or
(iif) if he is satisfied that the holder has broken any of the conditions of such licence set forth in sub-clanse {¢) hereof.

(¢) The conditions of any such licence shall be that the outside worker during the currency of such licence—

(i) shall not do any work covered by this Determination in any workshop or factory or in the company of other
persons then also doing any such work, except of persons holding current outside worker’s licences and bearing
to such outside worker the relation of parent, child, brother, sister, husband or wife.

(ii) shall be a person legally entitled to the benefita of this Determination and to recover the rates of pay herein
provided ;

(iif) shall not employ any labour whatsoever in connexion with the work entrusted to him;
(iv) shall not permit any portion of the work entrusted to him to be done by any other person;

{v) shall not suffer from any communicable disease or do any work in any place whereat any person is suffering
from any communicable disease ;

(vi) shall keep in a bound book a correct and complete record in ink of the hours worked by him each day on any
such work ; and ..
(vii) shall not work on any work covered by this Determination more than 44 hours in any one week.

(/) An employer by whom work is given to an outside worker shall—
(i) not cause or permit him to do any part of such work in any workshop or factory ;
(ii) pay him the piecework prices prescribed by this Determination ;
(iii) pay him for each public holiday prescribed by this Determination ocourring during the period he is doing such
work for such employer one-fifth of the weekly wage prescribed by this Determination for employees doing
similar work ; '
(iv) record in a bound record book in which each page is consecutively numbered—
(1) the name and full address of the outside worker;
(2) the description, and number of articles or garments given to the outside worker; and
(3) the price paid or agreed to be paid for auch work; and

(v) obtain the signature of the outside worker to each entry in such book.

(g) Any such record book so kept shall be open for inspection during busi hours by (i) any person or persons
aunthorized by the Secretary for Labour and (ii) any officer or officers of the Amalgamated Clothing and Allied Trade Union of
Australia, provided that no more than two of such persons or two of such officers shall inspect such book at any ome time.

(4) No employer shall have more than one outside worker plus such number of outside workers as bears to the number
of workers directly employed by him in his usual workshop or factory a ratio not exceeding one to tem.

() Outside workers shall be provided free of charge with cotton, silk, thread and all other sewings and trimmings used
in the manufacture of articles or garments.

(j) In the case of an employer delivering and/or collecting the work of any outside worker the same shall be done without
oharge to such outside worker. >

18. MISCELLANEOUS PROVISIONS.
(@) Record of Time Worked and Wages Paid.—(1) The employer shall provide in each factory, or place where there are
fewer than 30 employees, and where work is carried on for him, a time and wages book. Such time and wages book :—

(i) shall be in the English language ‘and shall contain a correct account of the hours worked each day, and the
' wages received each week, by each employee;

(if) shall be kept correctly ontered up in ink; and

(iii) shall record clearly the actual date of each day, of each week, and also the date of the day on which the week enda.
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(2) The employer shall provide in each factory, or place where there are not fewer than 30 employees, and where work is.
carried on for him, a time-book, or sheet, or record. Such time.book, or sheet, or record shall be in the English language and
shall contain a correct account of the hours worked each day and the wages received each week by each employes. Such
time-book, or sheet, or record shall be kept correctly and entered up in ink.

{b) Chairs to have Backs.—(1) Where it is necessary for employees to sit at their work, seats shall be provided for the employees:
by the employer. Such seats shall be reasonably comfortable seats.

{2) A seat provided for any female employee shall have a back to it, unless the work of such employee cannot be conveniently:

done in such a seat, or unless the employeo requests to be allowed to use a seat without a back o it. .

(c) Collecting Logs.—Where piecework is in operation, the employer shall make arrangements for collecting the logs, and'
the employees need not leave their places.

(d) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the
employer, shall be allowed in the second or third hour to females and apprentices for refreshment. The interval shall be as part of the
time of duty, without deduction of time-work pay. During such rest period, the employees may leave their seats, but not the premises.

(e} Authorized Person may Enlter Factory.—

(i) Any person or persons duly authorized in writing by the Secretary for Labour (such authorization to be terminable
at the will of the Secretary for Labour) shall have power to inspect any part of a factory, workshop or place
where. it is believed that a breach of this Determination is oceurring or has occurred.

(i) At 16ast six hours’ notice shall be given by the authorized person or persons {not exceeding two) prior to his or their
actually going on the premises, and the employer shall be notified of his or their arrival, and shall in person
(accompanied by & nominee, or by his nominees, not exceeding two) be entitled to accompany the authorized person

- or persons and shall provide access to the wages book or time-sheet or records of any employee including
outside workers. The work and duties of the employes shall be interfered with as little as possible by the
authorized person or persons.

(iif) The Secretary for Labour shall have power to dispense with the said six hours’ notice on special application:
being made for any cause shown and supported by an affidavit setting out the facts. A certificate duly signed
by the Secretary for Labour stating that such notice has been dispensed with shall be sufficient proof of such fact.

(f) Union Official Visiting Employer's Establishment.—(1) The employer shall permit any official of the Victorian Branch of the
Amalgamated Clothing and Allied Trades’ Union of Australia (authorized in writing by the Secretary for Labour) to enter from
time to time the factory or workshop during the midday mesl time for the purpose of :—

(i) Collecting members’ contributions ;
(ii) Posting Union notices and interviewing employees on Union matters relating to this industry and/or this Determination.

(2) Such authorized person shall inform the person in charge of his arrival before entering the workshop or factory. Such official
shall have reasonable ingress into the factory and access to the employees. If any official so_authorized makes himself objectionable-
during any such visit to the employer or his mansger or foreman or any employee, his right to visit may be terminated by the
Secretary for Labour on the application of the employer.

(3) For the purpose of this clause, the words * factory or workshop ** shall include every room or place where work in respect of
which a wage is prescribed by this Determination is carried out, together with the room in which the employees partake of their
meals, notwithatanding that such room may be deétached from or in a separate building from the main place of business of the
smployer. . -

17. o PIECEWORK.

(@) Subject to payment of the minimum weekly wages prescribed by this Determination for employees in their respective
olasses and to the conditions hereinafter set out, the employer, in conjunction with the employees, may fix his own piecework
prices, provided such prices enable a journeyman or journeywoman of average oapacity working under like conditions to earn
at least 10 per centum more than the minimum weekly wage in their respective classes. The same piecework prices shall be
paid to all pieceworkers doing the same operation in the factory or workshop whether they be journeymen, journeywomen,
improvers, apprentices or juveniles. . .

(b) All pieceworkers, who are available and ready and willing to work during the ordinary working hours but for whom
work is not provided by the employer, shall be paid in each week:—In the case of males not less than the * all others " rate ;
and in the case of journeywomen not less than the amount prescribed for *all others”; and in the case of apprentices or
improvers not less than the amount prescribed by this Determination for an apprentice or improver of like experience.

(¢) The piecework price in respect of all garments or parts of garments _or other articles or parts of articles shal}
be determined in the following manner :—

(i) Where there are fewer than twenty employees involved in the work to be performed the employer or his representative,
) in conference with one employee chosen by and from such employees, shall fix the prices.

(ii) Where there are twenty or more employees involved in the work to be performed the employer or his ropresentative,
in conference with two employees so chosen, shall fix the prices.

{d) In the event of a ‘dispute with referonce to piecework prices. the matter shall be referred to the Wages Board.

(e) A copy of all piccework schedules shall, within 24 hours of their being fixed, be displayed by the employer in a
conspicuous place in each and every room of the workshop or factory where such piecework is being performed and shall be
kept displayed. - :

(f) In all factories and workshops where piecework conditions are now in operation, the same shall not be altered except
in the manner prescribed in this clause for the determination of piecework prices. .

PERIODICAL ADJUSTMENT OF WAGES,

r 18. The wages rates set out in clause 3 are based upon the following basic wage rates, and, pursuant to the provisions of
Section 21 of the Faciories and Shops Act 1934, the Board hereby determines that the rates for adults males shall be automatically
adjusted as prescribed in clause 19 .
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Basic Wage.

Y
Place. Basﬁee\c\"ige. (}g’nﬁ;%%. Bas’iit‘:m‘g'lage. Imdex Number Set Assigued.
1 £ s d s d. £ s d.
Throughout the State .. .. .. \ 5 00 6 0 5 6 0 Six Capital Cities (Weighted average).

ADJUSTMENT OF Basic WagE.

19. (o) For the purposes of this Determination, the expression  Commonwealth Statistician’s ‘all items’ retail price index
pumbers ” or any like expression means the numbers.stated to be such index numbers in any document purporting, and not proved
to be wrongly so purpurting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1947, the amounts of the basic wage shall be as
prescribed in clause 18.

(¢) During each future successive period beginning with the first pay petiod to commence in a May or a November, the
amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last published Commonwealth
Statistician’s ‘all items retail price index number for the six months ending March or September next preceding the half year for
which the adjustment is made by the factor -087 taken to one place of decimals, the resultant whole number being the smount of
the basic wage expressed in shillings, but should the decimal number reach ‘5 or more the basic wage shall be taken to the next
higher shilling, ’

€ (d) In all cases where for the same class of work the same rates have been prescribed for journeywomen or adult females
as are prescribed in this Determination to be paid to journeymen or adult males, the rates for such journeywomen or adult females
shall be increased or decreased in the same manner and by the same amount as the rates for journcymen or adult males.

" (e) Adult female rates {other than thosc provided for in sub-clause (d) hereof) shall be adjusted at the same time as adjustments
may be made to adult male rates as prescribed in sub-clause (c) hereof, by increasing or decreasing the said female rates by 75 per
cent. of the amount by which the rate in this Determination prescribed for the lowest paid adult male worker is increased or
decreased. .

(f) The amounts of the weekly rates for male apprentices, improvers and juveniles shall be adjusted proportionately to the
rate of £4 9s. and the equivalent rato adjusted as hereinbefore prescribed (i.c. the rate for a male adult classified as ““ All Others '),
calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding three pence to be disregarded, and shall

‘conform to those payable from time to time under the terms of the appropriate award of the Commonwealth Arbitration Court.

{g) The amounts of the weekly rates for female apprentices, improvers or juveniles shall be adjusted proportionately to the
increase or decrease in the rate of £3 19s. 6d. per week for journeywomen calculated to the nearest sixpence, any broken part of sixpence
in the result not exceeding three pence to be disregarded. :

(h) The rates for pieceworkers shall be increased or decreased in the same proportion as the rate for the journeymen or
journeywomen in the respective classes.

(i) The rates for apprentices, improvers, and juvenile workers shall be adjusted on the following rates :—

- Apprentices or Improvers. 1

Female lmprovers
commencing at
Males, Females, the Trade betwoen Malo Juveniles. Deflnition Clause 4.

. . the ages of 18

Experience. and 21 years.

Adjustable
eokly

Constant Weekly
Wages. ading.

Voo Constant
Wages. Weekly Wages. Adjustable Weekly Wages, Loading.

]
b
o
&

1st eix months

2od ..
3rd ' .
4th ' .-
5th ' ..
6th ' .
Tth . .
8th " .

16 yeara of age
17, 9 .
8, ” .
9, ” -
2 » .
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Seo olause 19, sub-clauses (z) to (i) inclusive,
preceding.
.
2 DO b O = = b = b
~—
See clause 19, sub-clauses (a) to (i} inclusive,
preceding

And thoreafter the minimum weekly wage or piecework price.

- P,

20. ADDITION TO NEEDS BASIC WAGE CONSTITUENT FOR MALES.
(¢) The weekly wage rates of all adult male employees shall be increased by the constant amount of 5s.

(6) The rates for adult male pieceworkers shall be increased in the same proportion.

21. SPECIAL LOADINGS.
(@) In addition to the amounts otherwise prescribed by this Determination, the further additions hereinafter specified shall also
be made to all wage rates or to payments due from time to time to employees pursuant to this Determination :—
(i) To all weekly wage rates or earnings herein prescribed or payable hereunder at the sum of £4 9s. or more for male
employees and journeywomen employed in the following classifications, items (k), (1), (5), and ({), there shall be added
a special loading of 5s. per week.

(ily Mo all weekly wage rates or earnings prescribed or payable hereunder for apprentices or improvers pursuant to clause 2
of the Determination, there shall be added special loadings as follows :— ' :

Males, & d.
1st six months’ experience .. .. . . ’e 1 0
2nd » 5 . . . . 10
3rd » ” . . 1 6
4th " » . 1 6
5th ' - . . . 1 6
6th » » . . 2 0
7th ' » . . 3 0
8th » ” . . . . 3 6

1668/47.—2
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Male Juveniles,

s d.
18 years of age .. . e . ‘e . . 146
177, e .. .. . .. . 16
8 ., »o e . . . .. 2 6
19, e . . . 40
20 » . . o .. 4 6

(b) The further additions prescribed in sub-clause (i) hereof shall not be subject to periodical adjustment under Clause 18 of this -
Determination nor shall they be deemed to be portion of the wage for the purpose of computing piecework prices or task work, or
overtime, holiday, or other penalty rates.

Nore.—The rates set out in Clauses 2 and 3 include the above additional amounts prescribed by Clauses 20 and 21.

A. RANDLES, Chairmsn.

J. V. WILLOX, Secrotary.
Melbourne, 29th January, 1947.

By Authority: J. J. GourLey, Goveirnment Printer, Meclbourne.
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- Factories and Shops Acts: e

DETERMINATION. OF THE BOOT BOARD.

‘NOTE.——(I) This Determination applies to the wholé ‘of the State of Victoria.” o o .
' -proclaimed on 13th January, 1932, as Apprenticeship Trades under the

(2) Clicking, stuff cutting, making, and finishing were
Apprenticeship Act 1928 for the Metropolitan District.

Full particulars of the Apprenticeship Regulations for d!e_se trades'may be o.btained:(én application to the Secretary, Apprenticeship

- Commission, 103 Russell-street, Melbourne (price 3d.).
N accordance with the provisions of the Factories and Shops

Acts, the Wages Board which since the nineteenth day of May,

1936, has had the power to “ determine the lowest prices or rates which may be paid to any person—

(a) wholly or pa.rtiy preparing or manufacturing, either inside or outside a factory, boots,

description ;

_shoes, or slippers of every

- (b) designing or cutting patterns of boots, shoes, or slippers from metal or any other material "~

has mads the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in December, 1946, the last_ previous Determination of

this Board shall be revoked and replaced by this Determination. )
APPRENTIOES AND IMPROVERS.

»

MALES*—Apprentices.
Wages per Week of 44 Houra.

-~

‘3. FEMALES—Improvers.
Females employed clicking, designing, or cutting patterns,

stuff cutting, stuff fitting, or preparing for makers, or making or

Commencing Age. finishing, including. the following operations in the making of
—_— Und 16 17 - 18 yeara slippers :—Turning, bottom, levelling, wood heeling, blocking,
18 ;e::! years. yoats. or over. | steaming, and ironing on the last, irrespective of age or experience
shall be paid the same rates as are paid.to adult males on the
s d s d. s d. s, sa.?e class, of work, .. .
By : ‘emales employed attaching uppers to soles of shoes, known as
lsfis{e:irxs;:'f:ﬂ:nce.—: 20 0 25 0 30 0 40 ¢ | or similar to the Sahara Sandal, or interlacing material of the
2nd six months 22 8 27 6 35 0 45 0 | uppers on the last or attaching such uppers to the soles of shoes
2nd year's experience— known as Basket Shoes or any shoe similar thereto shall be paid
1st six months . 25 0 30 0 40 0 50 0 | the same rates as are paid to adult males on the same class of
2nd six months 27 6 | 35 0 | 45 0 | &5 0 | work !
3rd year's experience— Apprentices and all other improverat— Wages
ln{ 8ix m:xlx):ha . 30 0 40 0 50 0 65 0 ‘v‘le&l: n::
ond six months .. | 36 0 | 45 0 | 65 0 | 70 O ) i
4th year's experience— ) 1st si: h’ i - - .
Yoy oz months .1 40 0 | 50 0 | 65 0 |Mimum P “"’:t 8 experionee .- : R
2nd six montha 45 0 556 0 70 0 wage 8rd ” :: .e .. .. 25 6
5th year’s experience— 4th . . .. .. e 2
153 six m:lll):hs ..] 8 0 ( 66 0 |Minimum .. 5th . ! - o o 3‘; ?,
2nd six months .. 56 0 70 0 wage . 6th ” " .. .. .. 37 6
6th year's experience— . 7th ” o .. . .. 42 6
1st six months .. gg g Minimum . . 8th ”» ' . .. .. 48 0
2nd six months .. | 70 wage : v Thereafter not less than the minimum wage for
Th?reafter .. M:;!;:m .- L adult females, 8

Experience .for the purpose of this Clause means actual
experience whether as an apprentice or otherwise. o

LY

Proportion. . .
(In any factory or place.)

An employer shall not employ male apprentices in excess of the
proportion of one male apprentice to every thrge male workers or
fraction thereof receiving wage rates or earning at piece work
prices not less than the minimum hourly wage for adult males.
Such proportion shall be based on the average number of workers
employed during the previous six months receiving wage rates
or earning st pieco work prices not less than the minimum hourly
wage for adult males. . .

An amended indenture of apprenticeship has been prescribed by
the Board. . .

See Clause 7 for wages and proportion of unapprenticed Junior
Workers.

Proportion, '
o o (In any factory or place.)

One female apprentice to every three or fraction of three fomale
workers employed and receiving at wages rates or earning at piece
work prices not less than the minimum wage for adult females.

) Proportion.
(In any factory or place.)

Three female improvers to each female worker employed and
recciving at wages rates or,earning at piece work prices not less
than the minimum wage for adult females.

Provided that the total number of female apprentices and
improvers in any factory or place shall not exceed three to each
adult female receiving not less than the minimum wage for adult
females.

t Junior females may be employed on the operations set out
in paragraphs (¢), (d), and (e) of Clause 5 at the above rates.

* Wages of approntices and improvers In the Metropolitan District
No. 251.—8035/47.

¥

ara d by the A See Note 2 mbove.
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Other Employees.

Note.—Rates in the column lettered “ A’ hereunder are payable until the beginning of the first pay period to commencs in
Fobruary, 1947, thereafter the rates in column leitered B ** shall he payable,

4. Mavzs,
Wages por Week of 44 Hours.
"A'” - B'.l
& 4. & d
Pattern Cutting— '
GnI;ai;tem Cutters or Designers . . . . . e s . 135 6 136 6
glﬁi‘ing outsides (oth?rbthm :glet: gabrio, Mpl;;’ roans or splits) . . . . 135 ¢ 136 6
licking felt, linings, fabrics, s rosns, splita—
By hand . o p . e . . .. o T e 132 6 133 6
By machine ., . . . . . . . . . 120 6 130 6
All others .o .. . . . . . . . . 129 6 130 6
Stuff ontting—
Cutting leather ontsoles, insoles or half soles .. . . . . . 132 6 133 6
Ranging by hand .. . . .. . . . . . 132 6 133 6
All others . . . . .. . - . - . 129 6 130 6
e : b ho hereinaf peari; prescribed [
All operatives except those for whom the rates inafter a ing are Til . .. 136 136 6
Operator of bottom levelling machine . . p ng. . . - . 120 6 130 6
Operator of buzzer machine .. . . .. . e . . 120 6 130 6
Operator of loose nailing machine . . . . . . 120 6 130 6
Bevelling by hand . . . . .o . s . .- 120 6 130 @
Heeling by hand o . . . . e e . . 129 6 130 6
Opening channels - . .o . . . . . . . 129 6 130 6
Closing channels . . .o . . . . .. . 129 6 130 ¢
Feathering . .. .. .. . . . . . . 1290 8 130 8
Turning pumps .. - . = . . . e . 1286 6 130 6
Laying linings and shanking e . . . . . . 129 6 130 6
Pulling up backs . . e - . . . . B 129 8 130 6
Pulling ox::‘i . hd ochine) |- . . . . . . }gg 8 138 6
Tingling and trimming (| or machine) .. . . .. . 6 130 6
Ptgbgﬁlln%son heels and toe plates .. - . . - . . o 1290 6 130 6
Attaching wood heels by hand .. .- . . . . . . 129 6 130 6
Putting in stiffeners or toes o . . - - . . - 126 6 127 6
Putting in bottom fillings and ehanks e . . . . . 126 6 127 ¢
Slipping off . . . .- . - - : . 126 6 127 6
Pulling out tacks . . . . . . . . 126 6 127 ¢
Stamping and sorting eoles . . . . . .. . 126 6 127 6
Solutioning or cementing by hand or machine . . " . 126 6 127 6
Putting studs or bars on football boots .. . . . . 126 6 127 6
Emm’ﬁ?ng right through by hand .. . .. . . .. 135 6 136 6
Operating heel trimmer ,. . . I . . . . . 136 6 136 6
Operating edge trimmer .. .o . . . . . . . 136 6 136 ¢
Operating edge setter .. . -~ . . . . . 135 6 138 6
Operating heel scourer .. - .. . e e . . . . 136 6 136 6
Operating Naumkeag machine and/or sandpapering machine . - . . 131 6 132 6
Slipping oft . e . . . . - . . 126 6 127 6
All others . o . . . . . . . . 129 6 130 6
6 FEMALES.

(a) Females employed clicking, designing, or cutting, patterns, stuff cutting, stuff fitting, or preparing for makers, or finishi
including the following operations in zhe making of slippers :—'hlrmn:;, bottom levelling, wood heeling, El?)reking, ste&ming', and I.mng
on the last, irrespective of age or experience shall be paid the same rates as are paid to adult males on the same oclass of work.

(b) Females employed attaohing uppers to soles of shoes, known as or similar to the Sahara Sandal, or interlacing material of
the mppers on the last or attaching such uppers to the soles of shoes known as Basket Shoes or any shoe similar thereto shall be
paid the same rates as are paid to adult males on the same class of work.

W, Week of Loading
"Zpﬁm. Constant. Total Wage.
“ar | wBw wan «p wpn wp»
& d. 8 d. e d. s d. . d. . d.
(c) Females with (i) four years® experience employed on any form e ¢
of sewing machine e e . . . | 77 3 78 0 30 30 80 3 8l 0
(ii} any other machine e .. . . 2 9 73 6 3 0 3 0 % 9 76 6
iii) any other work set out in Clause (8) hereof .. .1 710 71 9 2 9 29 3 9 74 8
(d) Females with four years’ experience not otherwise provided fo: 71 0 71 9 2 9 29 73 9 4 6

(¢) Femalos specified in paragraph (c) hereof shall, by operating & machine with hot or liquid wax, be paid 7s. 6d. per week
in addition to their ordinary wage. . . R

f) Females over the age of 21 years with less than the experience hereinbefore mentioned shall for the first twelve mo;
be pnics 74s, 6d. per weok and thereafter the rate prescribed for their cccupation. nths

FEMaLE WORK.
6. The following classes of work may be performed by female employees at the rates prescribed in clanse 5, sub-clause (c) (iii) :—

(@) making cosy slippers with soles of upper leather or other soft material with felt or compo filling (excepting the operation
set out in clause 5 (a)); i R .
(b) attaching felt to leather soles by Union Special Machine No. 758 80,100 or any similar table machine ;




Victoria ‘Gazette 2563 . No. 251.—May 9, 1947

(¢) marking, stamping, fitting of uppers, machining of uppers, pasting of uppers, lacing of uppers or preparing slippera
for the slipper turn sewing machine ; .

(d) ironing off the last;

(¢) socking ;

(f) pomming ;

{(g) attaching ornaments ;

(4) final trimming and boxing ;

(3) cleaning ;

(7) spraying ;

(k) branding ;

(1) final polishing ;

(m) final brushing ;

(n) sizing ;
(0) treeing after boot is finished ;

(p) patent and coloured leather repairing ;

() solutioning and covering wood heels ;

(r) skiving or trimming the insides and outsides of nppers (including cut outs);

(#) interlacing of uppers before or after making (exoluding hand made basket shoes);

() making (in all stages) infants’ 0s to 6s footwear with soles of upper leather or other soft material;
(u) preparing toe puffs of material other than crop;

(v) all work on which femalea can be employed in the heel and last-making industry.

JurioR WORKERS—MALES.

7. (a) Unapprenticed male juniors may be employed in the following occupations :—Tacking on insoles, putting in stiffeners or
toes, putting in bottom fillings and shanks, putting in and slipping lasts, last carrying, last sorting, heel nail feeding, inking edges,
solutioning or cementing by hand or machine, inking and colouring (one colour only), rubbing off heels, drawing tacks or nails,
socking and sizing, tacking up stuff (including the cutting and preparation of football studs), putting in followers, branding, or
stamping, any other occupation usually performed by females under this Determination.

(6) The maximum number of unapprenticed male juniors who may be employed in any factory shall not exceed the
proportion of one junior to ten or fraction of ten of the average number of male adults employed for the previous six months.

(¢) Unapprenticed male juniors shall be paid the rates provided for apprentices plus 10 per cent.

(d) Any unapprenticed junior who has had six years’ experience in the industry and who has not reached twenty-one years of
age shall be paid the adult rate for the olass of work he is performing.

Houvsrs or WoRs.
8. (a) The ordinary hours of work shall not exceed 44 per week to be worked in five days between the hours of 7.30 a.m. and
5.30 p.m. on Monday to Friday inclusive. Provided that this spread of hours may be altered by mutual agreement between an
employer and the Australian Boot Trade Employees Federation.
(5) Each employer may fix starting and finishing times for his own factory and such starting and finishing times, when fixed,
shall not be altered except on fourteen days’ notice to the employees concerned.

OVERTIME.

9. (a) All time worked by an employee before his or her starting time or after his or her finishing time shall be paid for at
the rate of time and a half for the first two hours and double time thereafter. .

(5) In computing overtime, each day’s work shall stand alone.

(¢} Junior workers and apprentices shall not work overtime without the approval of the Apprenticeship Commission, unless a
proportionate number of adult males or fully experienced females is employed in the respective departments.

(d) Employees called upon to work overtime exceeding one hour shall be allowed at least 30 minutes for a meal, and shall
in addition to any overtime payable be allowed 1s. 8d. (1/8) for such meal, provided that in the case of Saturday overtime ls. ¢d.
shall be payable only if the work extends beyond the ordinary time for ceasing work for the midday meal.

Mear TME.
10. (a) Not less than 30 nor more than 60 minutes, shall be allowed each working day for a midday meal.
(b) An employee shall not work or be worked for more than five hours consecutively without a break for a meal.

TeBMS 0F ENGAGEMENRT.

11. {(a) All employees (excepting apprentices) shall be engaged by the hour, and such engag t shall be terminated without
notice at any time.

(b) Any employee who has not received on the previous day notice of suspension of work, or that he or she will not be
wanted to attend at the factory, shall be paid for half a day, whether worked or not, unless there is a stoppage of work arising
from some cause beyond the employer’s control.

(¢c) Employees shall give notice to their employers when they desire to be abseat from work except ip cases of sickness
or emergency beyond their control.

SvxNDiY WORK.

12, For work performed on s Sunday treble time shall be: paid for s full day, whether such full day is worked or not.
Provided that employees engaged in alterations of plant or machinery necessary for resumption of work the next following working
day shall be paid for at the rate of time and a half.

Nore.—S8ection 8 of the Factories and Shops Act No. 4275 probhibits work on Sundays, but the Minister of Labour may
suspend this section in ptional oi st

HovLipays.
13. Double ordinary time shall be paid for all work done on the following nine holidays or the days observed in lien thereof,
viz. :~—~New Year's Day; Australia Day; Good Friday; Easter Monday; Labour Day; Anzac Day; King’s Birthday; Christmas
Day; and Boxing Day; provided that within the Metropolitan District, Cup Day shall be substituted for King’s Birthday.

PAYMENT oF WaiGXs.

14. (a) Wages shall be paid on Wednesday or Thursday or Friday in each week. Each employer shall fix a pay day, which once
fixed shall not be altered unless with the consent of the Australian Boot Trade Employees Federation. Separate pay days for male
and female employees may be fixed in any factory.

{b) Not more than one day’s wages shall be kept in hand excepting that where a holiday occurs on the actual pay day, the
following day may be substituted as pay day. . .

(¢) Any employee working part of a week shall be paid all moneys due on ceasing work for that week.

(d) Where an employee’s services are dispensed with, all moneys due shall be paid immediately on the employee ceasing work.

(e) Employees kept waiting more than five minutes for their pay after ceasing work shall be paid at.overtime rates for all

the time in excess of five minutes they are kept waiting as aforesaid. .
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* TmiME Anp Wiors Book.

15. {2) Each employer shall keep a time and wages book or record, showing the name of each employee, hig or her occupation,
the bours worked each day and the wages and allowances paid each week.

(b) The time occupied by an employee in filling in time books or cards or in the making of records shall be treated as
time of duty, but this does not apply to checking in or out at the beginning or end of duty.

{c} The time and wages book or records shall be open for inspection by a duly accredited permanent official of the Australian
Boot Trade Employees Federation during the usual office hours at the employer’s office or other convenient place.

Provided that an inspection shall not be demanded unless the secretary of the said Federation or the district sceretary or
organizer of any branch of the said Federation suspects that a breach of this determination has been committed. Provided also
that only one demand for such inspection shall be made in any one fortnight at the same establishment.

The official making such inspection shall be entitled to take a copy of cntries from a time and wages book or record
relating to the suspected breach of this determination.

ANNUAL LEAVE.

16. (a) A period of seven consecutive days’ leave shall be allowed annually to all employees after twelve months’ continuous
service (less the period of annual leave).

(8) Annual leave shall be given at a time fixed by the employer within a pcrlod not exceeding six months from the date
when the right to annual leave accrued and after not less than one week’s notice to the employee provided that the giving of annual
leave may with the consent of the Secretary for Labour be postponed for a period to be specificd in cases where the exigencies
of the war render it impracticable 'to give it within the said period of six months,

(c) An employer may allow annual leave to an employee before the right thereto has accrued due but where leave i taken
in such a case a further period of annual leave shall not commence to aceruc until after the expiration of the twelve months in
respect of which annual leave had been taken before it accrued.

{d) If after gsix months’ continuous service in any qualifying twelve-monthly period an employee leaves his employment or
his employment is terminated by the employer through no fault of the employee, the employeo shall ‘be paid one-sixth of a week’s
wage at ordinary rates for the occupation in which the employee was ordinarily employed immediately prior to the end of the
enna.gemenb in respect of each completed two months of continuous service in respect of which leave has not been gmntcd hereunder.

(¢} Each employee before going on leave shall be paid n week’s wage at ordinary rates for the occupation in which the
employee was ordinarily employed immediately prior to the commencement of his leave. Payment in the case of employees
employed on piece or bonus work or any other system of payment by results shall be at time rates,

(/) The annual leave provided for by this clause shall be allowed and shall be taken and except as prov:ded by sub. clause
{d) hereof payment shall not be made or accepted in licu of annual leave.

{7) Notwithstanding anything elsewhere herein provided an employer at any time at which he is allowing annuzal leave to
employees generally may, subject to giving notice as required by sub-clause (b) hereof, allow an cmployee who has then had less
than twelve months’ continuous service annual leave as provided in this clause and in such case shall pay the employee in respect
of such annual leave one-twelfth of a week’s wage at ordinary rates for the occupation in which the employee was ordinarily
employed immediately prior to the commencement of the annual leave in respect of cach completed one month of continuous
service ag aforesaid.

{k) Where leave has been granted to an employee pursuant to sub-clause (c) hercof before the right thereto has accrued
due and the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may for each two complete months of the qualifying
period of twelve months not served by the employece deduct from whatever remuneration is payable upon the termination of the
employment, one-sixth of the amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of the prescribed public holidays.

() For the purposes of this clause service shall be deemed to be continuous notwithstanding :-~

(i} any interruption or determination of the employment by the employer if such interruption or determination has
been made merely with the intention of avoiding obligations hercunder in respect of leave of absence ;

(if) any absence from work on account of sickness or accident or military servico and in calculating the period of twelve
months’ continuous service, absence on account of sickness or accident to the extent of fourteen days in any
twelve months shall be deemed to be part of the period of continuous service ;

{(iii) breaks arising from slackness of -work.

(7) Except as provided by sub-clause (g) hereof the annual leave prescribed by this clause shall be exclusive of any of the
public holidays prescribed by this determination, and if any such holiday falls within an employee’s period of annual leave there
shall be added to that period one day for cach such holiday falling as aforesaid.

(k) For the purpose of this clause, a month shall be reckoned as commencing with the begmmng of the first d.n.y of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in guestion
bas the same date number as that which the commencing day had in its month, and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

({) Service for the purpose of this clause shall, commencing on the 2nd January, 1942, be calculated as from the 2nd
January in each year.

Mmxep FoxcTIONS.

17. An employee engaged for more than half of one day on duties carrying a higher rate than his ordinary classification shall

be puid the higher rate for such day ; if less than half of one day he shall be paid the higher rate for the time so worked.

REeST PERIOD. .
18. {a) Female employees shall be allowed a morning rest period of ten minutes at a time to be mutually arranged in each
factory.
(b) Facilities for making tea shall be made available to employces at the commencement of rest periods and meal hours.

SEATS. .

19. Where it is necessary for employees to sit at their work, seats will be provided by the employer for the employees. Such
seats shall be reasonably comfortable.

‘TooLs.

20. The employer shall provide all needles and findings, grindery, tools for finishers, viz., feather knives, fudge wheels, ordinary
top irons, waist wheels, nnd brushes (paint and ink), workshop and light, and all colours and materials used in connexion with the
trade. ..

. DETERMINATION POSTED. .

21. A copy of this Determination, together with all variations thereof, shall be posted and kept posted by the employer in a
prominent place in each factory or workshop.

DepucTIoN 1IN WAGES. )

22, Deductions in wages may be made only for such time as is actually lost by any cmployee, including holidays. Such
deductions shall be proportionate to the wage; but no deduction shall be made from the wages of apprentices, other than those
mentioned in the Indenture of Apprenticeship. .

PIECEWORK.

23. (@) Any employer may fix and pay pxece“ork prices in lieu of time rates so long as such rates permit employees of average
capacity to earn at lcast the minimum rate prescribed for their respective classes with the addition of 10 per cent.

(b) If any groups of employees in any factory are dissatisfied with the piece-work rates so fixed they shall have the right to refer

he matter to the Secretary for Labour for investigation and decision.
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RiceT oF ENTRY.

24. Any duly accredited permanent official of the Anstralian Boot Trade Employees Federation authorized in writing by the
Secretary for Labour shall have the right to enter any place or factory of any kind whatsoover for the purpose of interviewing or
conversing with the employees in such factory or place. .

Provided such duly accredited permanent officials shall not wilfully hamper or hinder the employees during their working time,
and may interview any employees or converse with them during any Iuncheon or non-working time, ?or the purpose of collecting dues,
posting notices, and ‘attending to other matters of the said Federation relating to the industry.

If any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection amongst
his employees or is offensive in his methods or is committing & breach of any of the conditions abovementioned, such employer may
refuse the right of ertry, but the representative shall have the right to bring such refusal before the Secretary for Labour.

WASEING ACOOMMODATION.
26. Suitable washing accommodation shall be provided for all employees.

s SnoP STEWARDS.
26. A shop steward appointed by employees in each workshop shall be allowed the necessary time during working hours to
interview the employer or his representative on matters affecting employees whom they represent.

’ FresT-A1p OUTFIT.
27. Each employer shsll provide a properly equipped first-aid chest. Such chest shall comply, as to its contents, with the
requirements of the Factories and Shops Acts.
PERIODICAL ADJUSTMENT OF WAGES.

. 28. The wages rates for adult males set out in clause 4 are based upon the following basic wage rates, and pursuant to the
provisions of section 21 of the Faclories and Shops Act 1934 the Board hereby determines that such rates shall be automatically

adjusted as prescribed by clause 20.

Basic WagE.
e
Nesd Prosperit; or Nine Loadt Indust
Place. Basio Wage | Looding Holtdays for Los Toading, Total. . Index Number Set Assigned.
(Adjustable). | {Constant}. Days’ Slek Time. (Constant).
BVe.
Per Week. | Per Week.| Per Week. | Per Week. | Per Week. [ Per Week.
£ s d. e d. 5. d. 5. d. s d. £ o d.
Whole of the State .. 5§10 4 0 4 6 5 0 4 0 518 6 Six Capital Cities (Weighted
Average)

ApJusTMENT OF Basic WaeE.
29. {a) For the purposes of this Determination the expression “ Commonwealth Statistician’s ‘all items’ retail price index
numbers ** or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the

Commonwealth Statistician.
(b) Until the beginning of the first pay period to commence in May, 1947, the amounts of the basic wage shall be as

prescribed in clause 28.

(c) During each future successive period beginning with the first pay period to commence in a May, an August, a November,
or & February, the amount of the nceds basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s “ all items ’’ retail price index number by the factor-087 taken to one Fluce of decimals, the
resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach :5 or
more the basic wage shall be taken to the next higher shilling.

(d) The rates prescribed for female workers in Clause 5, other than the constant loadings, shall be increased or decreased
proportionately to increases or decreases of the needs basic.wage calculated to the nearest threepence, half or less than half of threepence

to be disregarded.
B MARGINS—MALES.

30. In addition to the amounta prescribed in Clause 28, the following margins shall be paid :—

Per Week.
Pattern Cutting— : s d.
Pattern Cutters or Designers . .. . . .- .. .. . 18 0
Clicking— .
Clicking outsides (other than felt, fabric, sheep’s roans or splits) . . .. . 18 ¢
Clicking felt, linings, fabrics, sheep’s roans, splits—
By hand o .. . .. . . . . 15 0
By machine .. . . n . . . .. . 12 0
All others .. .. . . e . . . . 12 0
Stuff cutting—
Cutting leather outsoles, insoles, or half soles - . . o, v, . 15 0
Ranging by hand .. . .. .. o . = . .. 156 0
All others .. .. .. . .. .. .. . .. . 12 0
Making— . . .
All operatives except those for whom the rates hereinafter appearing are presoribed .. . 18 0
Operator of bottom levelling machine .. .. .. .. . . . 12 0
Operator of buzzer machine . .. . .. . . . 12 0
Operator of loose naijling machine .. .. .. . . e . .. 12 0
Levelling by hand - . . - . o . - . 12 0
Heeling by hand .. . .- . . . . .. . 12 0
Opening channels . . .. . . . . . 12 0
Closing channels .. .. .. .. .. .. .o .. . .. 12 0
Feathering e .. .. . .. . .o . . . 12 o
Turning pumps .. .. .. L .. - . . . . 12 0
Laying linings and shanking o . . . - - ) . 12 0
Pulling up backs .. .. A - . .. . . 12 0
Pulling on - .. .. o . . .. . . 12 0
Tingling and trimming (hand or machine) .. .- . e . . . 12 o
Putting on heels and toe plates .. .. .. .. . .. . 12 0
Attaching wood heels by hand . - . . .- . .. . 12 0
Putting in stiffeners or toes .. .. .. . . . . . 9 0
Putting in bottom fillings and shanks .. " . - .= . . 9 0
Slipping off . .. . .. .. . . .- . . 9 0
Pu{lingouttacks . . .. . .. . . .o . 9 0
Stamping and sorting soles . .. . .. . . . 9 0
Solutioning or cementing by hand or machine . .. . .. .. . g 0
. .o .e .. 0

Puiting studs or bars on football boots . ve .
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MaraINs—MaLES—Cconiinued.
. ; .. Par Wdoek.

Finishin, . 3. 4.
Fzmnhmgnghtthmnghbyhnnd .. . . .. .. .. . 18 0
Operating heel trimmer . . o . - o . . . 18 0
Operating edge trimmer ~ .. e . . . . . . 18 0
Operating edge setter . . - oy .. . . - 18 9
Operating heel scourer ~ . .. . . . e 18 ©
- Operating Naumkeag machine and/or eandpapermg machine .. . . . 40
illepmg off .. . . . 9 0
others . . . . . . 12 0

P. A. RANDLES, J.P. Chairman.

: » v J. V. WILLOX, Secretary.
Melbourne, 17th March, 1947, . ' R

.. ' ‘ ﬁy Autlidrity: J. J. Goiinx.m, vaernment Printer, Melbourne.



