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No. 269] , MONDAY, JUNE 2. 1947

Factories and Shops Acts.
DETERMINATION OF THE TEA PACKING BOARD.

NoTe.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to “ determine the lowest prices

or rates which may be paid to any person or persons or classes of persona {other than persons subject i0 the Determination

of the Grocers Board) employed either inside or outside a factory or work.room, in the process, trade, or business of preparing tea

coffee, cocoa, or chocolate for trade or sale, including blending, weighing, filling packets, wrapping, packing, or labelling,” has
made the following Determination, namely :— '

1. That as from the beginning of the first pay period to commonce on or after the 1Gth May, 1947, the last i
Determination of this Board shall be revoked and roplaced by this Determination. v ’ provicus

2.
Apprentices or Improvers. Aduita,
Wages. Mares. FENALXS. Waazs,
P k of | P K of
44 Bors. | 44 hours. Males. Pt work of
s d. s d. . 44 hours.
14 years .. . e . 22 9 . Foreman . . . . .o 136s. 0d.
16 years .. . . 29 6 31 3 Headman . .. . " .o 1288 6d.
16 years .. .. . .. 34 9 34 9 All other adult males .. - . - 1228 0d,
17 years .. . . .| o439 41 3
18 years .. . . . 55 0 49 6
19 years .. . . .. 61 9 54 O Femalea.
20 yoars . . . .. 9 9 62 9
Headwoman . . . . .o 92s. 9d;
All other adult females .. . e . 8l 6d,

PROPORTIOR (within any factory or place).
Apprentices.

One male apprentice to every three or frastion of three male
workers receiving at wages rates or piece-work prices not less than
1228, per week of 44 hours.

One female apprentice to every three or fraction of three female
workers receiving at wages rates or piece-work prices not less than
81s. Gd. per week of 44 hours.

Improvers.

One male improver to every three or fraction of throe male workers
receiving at wages rates or piece-work prices not less than 122s.
per week of 44 hours.

One female improver to every three or fraction of three female
workers teceiving not less than 81s. 6d. per week of 44 houis,
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3. Tite or Beoinving aNp Expine Womk.
Time of Beginning, . Tlme of Enoding.
7.30 a.m. . . .. 12 noon on Saturdays.
7.30 a.m, . .. .. 5.30 p.m. on cach of the other five working days of the week,
OVERTIME.

4. Overtime shall be paid for as follows :—
(a) Within the hours provided in clause 3 in excess of 41 hours in any weok—time and a half.
() Outsido the hours provirled in clauso 3—~time and a half for the first two hours and double time thereafter.

HoLipays.

5. Employeos shall bo grauted the following holidays without deduction of piy:—New Year's Day, Australia Day, Union
Picnic Day, Good Friday, Easter Saturdav, Easter Monday, Labour Day, Anzac Day, King's Birthday, Christmas Day, .and
Boxing Day, and within the Motropolitan District as defined in the Factories and Shops Aets, Mcibourne Cup Day.

SPECIAL RATES.

6. Double time shall be the special rate for all work done on Sundays, New Year’s Day, Australin Day, Good Friday,
Faster Saturday, Easter Monday, Labour Day, King’s Birthduy, Christmas Day, and Boving Day, and within the Metropolitan
District as defined in the Factories and Shops Acts, Melbonrne Cup Day; but if any other day be by Act of Parliament or
Proclxls)mat,iond substituted for any of tho above-named holidnys, the special rate shall only be payablo for work done on the day
so substituted.

TERMINATION OF EMPLOYMENT,

7. Except in a case where an omployee has been guilty of a misdemeanour, seven days’ mnotice of termination of
employment shall be given by either employer or worker. In lieu of such notico one weck's wages shall be puid or forfeited. as
the case may be.

Siox Pay.

8. (@) Any weekly employee not attending for duty shall lose his or her pay for the actual time lost unless such employee has
had not less than 12 months’ continuous service and he or she produces or forwards within 24 hours of the commencoment of
such absence satisfactory evidence to the employor that his or her non-attendance was duo to personal ill-health or accident
necessitating such absence, but such employee shail not be entitled to payment for non-attendance on the grounds of personal ill-health
or accident for more than six days in each year.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if tho full peried of sick leave as presoribed above is not taken
in any yeor, such portion as i3 not taken shall be cumulative from youar to yoar up to a perivd not excosding eighteén days, which shall
be the maximum amount of leave to which an »uployeo shall be entitled in any year without dolucton of pay. For the purposes
of this sub-olause service prior to 15th February, 1944, shall be disregarded.

ANNUAL HoLipays,

9. The annual holidays for employevs covered by this Dztermination shall be in accordanco with the provisions, as may be
amended from time to time, of the Factories and Shops (Annual Holidays) Act 1946, No. 5111,

Pay Day.
10. Employeos shall be paid on a day not later than Thursday in each weok.

PoSTING OF DETEBMINATION.

11. A copy of this Determination shall be posted in a conspicuous pli: at or near the entrance of each floor in a building if any
employees are employed on such floor at any work covered by this Determination.

Rest PrR1oD.

12. An interval of ton minutes each morning and afternoon shall bo given as a rest period to all employees, and shall be
counted ss time worked.

MeaL ALLOWANCE,

. 13. Any employee who is required to work overtima for one hour or more on any day shall receive a meal allowanoce of
two shillings for -each day he or she is 8o required to work.

Mixep FuNoTIONS.

14. An omployee éngn.ged for more than half of one day or shift on dutics carrying a higher rate than his ordinary classification
shall be paid the higher rate for such day or shift. If engaged for less than half of one day or shift, he shall be paid the higher rate for
the time so worked.

15. DEFINITIONS.

Foroman: A person held direotly responsible by the employor for the carrying out of the work, and who has the oharge
and direotion of the employnes,

Headman or Hoadwoman: A person on a floor who direots other employees in their work ani who is held responsible
for, work dono on that foor notwithstanding he or she may be mader the orders or takes instructions from the
foreman.

. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 30th April, 1047,

By Authority: J. J. GOURLEY, Govemmgnt Printer, Melbourne.




