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Factories and Shops Acts,

DETERMINATION OF THE GAS WORKS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria in the following manner :—

(a) Clauses 1 to 34 inclusive apply to the cities of Ballarat, Bendigo, and Warrnambool, the area within a radius of 20
miles of the G.P.0., Melbourne, 10 miles of the G.P.0., Geelong, and the borough of Castlemaine.

(b) Clause 1 and clauses 35 to 46 inclusive apply to the whole of the State outside, and excepting those places
enumerated in the preceding paragraph.

(c) Clauses 47 to 49 inclusive apply to the whole of the State. ’

N accordance with the provisions of the Factories and Shops Aects, the Wages Board appointed “to determine the lowest prices or
rates which may be paid to any person nr persons or classes of persons employed in or in connection with making coal gas for
trade or sale but not including any person or persons or classes of persons subject to the Determination of any Wages Board heretofore
appointed,” has made the following Determination, namely :—
1. That as from tho beginning of the first pay period to commence on or after the lst December, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. {a). Within the Localities Set Out in Note (a).
: tmprover. MR A

£ s d
Undor 15 years of age .. .- 015 6
15 years and under 16 ycars of age .. 019 o
6 , . 17 . - . .. - . 1 38 0
17, . ,» 18 » [N . . ' . .. .. 111 o
18 ,, 1 ., 19 ' » .. .. .. .. .. .. .. 2 2 6
19 ., . . 20 L, .. . . . .. .. .. 218 6
20 ,, " » 21 . e .. .. .o .. .. .. . 39 6

For shift work an extra rate of 3s. 6d. per week shall be paid, but no improver under éightecn vears of age shall be
employed upon night shift.

).
@ Note.—Rates in the Columns lettered “ A ** hereunder are payable untll the beginning of the first pay period to commence
in February, 1947, thereafter the rates in Columns leitered “ B ** shall be payable.

Wages per Week of 44 Hours.
Within a Radius of

20 Miles of the G.P.O., Within the Cities of

~ Melbourpe, 10 Miles of Ballarat and Bendigo

Adulta. the G.P.O., Geelong, and the Borough of

and the City of Castlemaine.
Warrnambool,
WA “po ‘L wp
, loved £ s d £ s d £ s d £ 4 d
hing and scurfing retorts and cleaning flues—man continuously employed as

Pams“cg . € AN .. g .. .. . .. 6 6 0 6 7 0 6 30 6 4 0
Stoker in charge of gas or steam engine, or other works plant 6 6 0 6 7 0 6 3 0 6 4 0
Stoker, vertical retort .. .. .. .. .. . . 6 3 0 6 4 0 6 0 0 6 1 0
Stoking machine driver .. .. .. .. .- .. ..} 6 8 0 6 ¢4 0 6 0 0 6 10
Stoker, horizontal retort (machine) .. .. .. . . .| 8 00 6 10 517 0 518 0
Stoker, hand charging .. .. .- 518 0 519 0 515 0O 516 ©
Retort (vertical) operator .. .. 6 3 0 6 4 0 6 0 0O 6 1 0
Operator vertical retort .. . 6 3 0 6 4 0 6 0 0 6 1 0
Fireman retort house N .. 6 3 0 6 4 0 6 0 0 6 1 0
Machine end stage man .. .. . .. .. .. ..|] 6 00 6 10 517 0 518 0
Hydraulic and tar main attendant .. .. .. .. .. 519 0 6 0 0 516 0 517 0
Augerer and pipe jumper .. .. .. .. . . 518 0 519 0 5616 0 518 0
Coke and coal conveyor attendant (day worker) 513 0 514 0 510 0 511 ©
Greaser and oiler {in retort house) .. .- .. .. .. ..|] 511 0 512 0 5 8 0 5 9 0
Elevator and coal crusher attendant .. . .. ..y 510 0 511 0 5 70 5 8 0
Coke and coal conveyor attendant (shift worker) .. .- . 510 0 611 0 570 5 8 0
Oxide bresker—man attending and operating .. .. . 510 0 561 0 5 70 5 8 0
Purifier—man opening up, or emptying, or filling .. . . 510 0 511 0 570 5 8 0
All others .. .. .. . .. .. .. 5 2 0 5 3 0 419 0 5 0 0
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GENxRAL ExTRA Rare yoB SHIFT WORK.
hg. (1) For work done on shift at any time by an employee in operations customarily done on shift he shail be paid ls. extra
per shift.
(2) For work done on shift at any time by an employee in other operations he shall be paid 1s. 3d. extra per shift.

Extrd RaTE ror LeapiNe Haxps.
4. “Leading hand ” herein means one who has in any degree control, supervision, or direction of any other employee of the
same grade.
Leading hands shall be paid, in addition to their prescribed weekly wage, the amount assigned to them in the following

table :—
Table,
\ — Per Day or Shift.
s. d.
Leading stoker . . e .- .. .. 20
Leading vertical retort house operator . - . 20
Any other leading hand .. . . .. - 1 8

Provided that this clause shall not apply to a leading stoker and/or leading vertical retort house operator when in charge of
gas or steam engines or other works plant, but any such employee as aforesaid shall be paid the margin prescribed for the class of
stoking performed, plus the appropriate leading hand rate.

RATE JOR OTHER THAN WEEELY EMPLOYEES,

5. Any employse, other than one engaged on piecework, who is not employed for at least one full week shall for each day
npon which he is required to attend for work be paid for tho time worked at the relevant rate per week, plus 10 per cent.

PreoEwoBRE RaTEs,
8. In ocases where piecework rates are now being paid for coal discharging the existing rates shall continue.

Workme HoUrs,

7. {1) Except aa otherwise hereinafter provided the ordinary working hours of daymen shall not exceed 44 per week,
ocomprising (unless otherwise agreed by the employer and his employees) eight hours each for the first five week days, to be worked
between 7.30 a.m. and 5 p.m., and four hours on Saturday, to be worked between 7.30 a.m. and 12 noon. Provided that the
employer shall have the option of arranging for the working of the said 44 hours during such first five week days and increasing
the length of the day’s work accordingly.

(2) Except as otherwise hereinafter provided the ordinary working hours of shiftmen shall not exceed an average of 44
per week, to be worked in shifts not exceeding eight hours each including * crib” time reckoned as part of working time, such shifts
to be distributed as the employer concerned’ may choose, but 80 as to make an aggregate shift time on duty not exceeding 48 hours
in any one week, nor 176 hours in any period of four weeks, unless the excess time of duty is caused by arrangement between the
employer and his employees. )

{(3) Unless otherwise agreed between the employer and his employees all shift work shall be so arranged as to allow each man,
by rotation or otherwise, one clear day off in each week which week for this purpose shall be deemed to commence from the starting
of the morning shift on Monday in each week unless otherwise agreed between the employer and his employees.

(4) For employees whose present ordinary working hours are less than 44 per week, the ordinary working hours and errangement
thereof shall continue as at present,

OvERTIME RaTES voR DAYMEN,
8. (1) Over Prescribed Number of Ordinary Hours.—Unless otherwise provided elsewhere herein, for any time worked by daymen
on any one day in excess of the number of ordinary working hours prescribed for that day, payment shall be made at time and a
half for the first two hours and at double time thereafter.

(2) Outside Prescribed Time Limits.—Unless otherwise provided elsewhere herein, for,time worked at any time other than
between 7.30 a.m. and 5 p.m. on Monday to Friday (both inclusive), or 7.30 a.m. and noon on Saturday, or if other time limits be
agreed upon between the employer and his employees, at any other time than between such agreed limits, payment shall be made
at time and a half for the first two hours and at double time thereafter.

(3) Work after Recall.—A dayman who after his ordinary day’s work has departed from the place where he works and has
reached his home or other stopping place without having been given notice that he would be required to do further work on that
day, if recalled to do such work, shall be paid at the rate of doublo time for such work, with a minimum payment as for three
hours at ordinary rates, but this sub-clause shall not apply to shift work.

(4) Overtime Rates not Cumulative—If more than one of the foregoing provisions applies to the time worked, payment shall
be obligatory under only one of such provisions and if one of such provisions prescribes 2 higher rate, only under that provision.

(6) Shift Work as Prescribed in Clause 9.—Overtime rates for shift work and shiftmen shall be as prescribed in clause 9
and this clause shall not apply to them.

Serorar Exrea RatEs ror SnIrr WORK.

9. (1) Shiftmen's Ordinary Hours.—Ii an employee is required by the employer to do shift work exceeding in length eight
hours in any period of 24 hours, or 48 hours in any period of seven days, or an aggregate of 176 hours in any period of four weeks,
he shall be paid for the excess time of working at time and a hali for the first two hours and double time thereafter, unless the
excess is worked as a result of an arraugement made between the employer and his employees, in which case he shall be paid for
the excess time at ordinary rate. Provided that a shift worker who works two shifts in immediate succession shall be paid at the
rate of double time for the second shift or part thereof, unless such second shift is worked by arrangement between the employees
themselves, in which case the excess time shall be paid for at ordinary rates,

(2) Daymen Put on Shift Work after doing Day's Work.—Except in the case of arrangement between the employees themselves
any dayman who after comglel.ing his ordinary day's work is put on to shift work shall be paid for all time worked on shift at time
and a half, the payment to be in addition to payment for his ordinary work, and shall be entitled to absent himself from his ordinary
work on the following day without incurring any deduction from his week’s wages therefor, Provided that this sub-clause shall not
apply to a dayman employed on the afternoon shift.

(3) Daymen Put on to Shift Work before Finishing Ordinary Day's Work.—Except in the case of arrangement between the
employees themselves any daymsan put on to shift work after doing portion only of his ordinary day's work, shall be paid the
prescribed rate for the time actually worked on day work, and at the prescribed rato for the shift work from the time he commonces
the shift work until such time as he has worked in day work and shift work combined eight hours, Monday to Friday inclusive, or
four hours, Saturday (where he works six days per week), or 8 hours 48 minutes, Monday to Friday inclusive (where he works five
days per week), and for ensuing time at time and a half for the first two hours, and then at double time.

(4) “ Clash ™ Day Work.—If an employee solely because of the ‘ clashing * of shifts on the roster is on the day of the clash
employed otherwise than on his ordinary shift he shall nevertheless be paid for his work.on that day not less than at the prescribed
rate for his ordinary shift.
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(5) Work on * Day Off.”—TFor all work on his day off in the week a shift man shall be paid at double time if the day be a
Sunday or a holiday not observed on a Sunday, and at time and a half if it be another day, but if at the request of another employee
he :orkz as a subetitute on the day for the other employee. he shall be paid at the rate at which the latter would have been
paid.

(8) Work on Sunday.~—For all shift work on a Sunday, not being his day off, a shiftman shall be paid at time and a half, but
if his shift work during the weekly pay period which includes the Sunday does not exceed two shifts he shall be paid at double
time for the work on the Sunday.

(7) Relieving on Sunday.—1f an employee is required to relieve a shiftman on a Sunday, the relieving employee shall be paid
at the rate of time and a half, but if on a Sunday the usua! number in any gang is increased, the extra man or men required shall
be paid at double time.

(8) Mixed Shift and other Work on Sunday—If an employee is brought in on a Sunday for work, other than relieving a
shiftman, and commences duty which entitles him to double time, and is, therafter, required to do shift work, he shall be paid at
double time for the whole of the work done by him on that day.

(9) Work on a Holiday.—For all work on & holiday, other than one observed on & Sunday, s shiftman shall be paid at double
time.

Suxpays.

10. (1) Any employee may be required to work on any Sunday.

(2) For any work done on a Sunday the employee—other than a shiftman—shall be paid at double time, with a minimum
payment as for two hours at such rate.

(3) For work done by a shiftman on a Sunday payment shall be made as prescribed in clause 9.

(4) Any weekly employes who in the ordinary course of his work is required to work on Sundays, shall be entitled to one
clear day off in each calendar week, and if required to work on his day off, shall for all such work be paid at double time, if the
day be a Sunday or a holiday, and at time and & half if it be another day, but if at the request of another employes he works on
the day as & substitute for the other employce he shall be paid at the rate at which the latter would have been paid.

Mixep FUNCTIONS.

11. (1) Except as otherwise provided herein or by mutual arrangement between the employees themselves, an employee
required to do more than one class of work in the course of a day shall for the whole of that day be paid as if he had throughout
bis work on that day done that one of those classes of work for which the highest rate is prescribed.

(2) A dayman called upon for shift work after his ordinary work shall be paid as provided in clause 9. hereof, and is excepted
from this clause.

(3) Subject to the foregoing an employer may require an employee to do any class of work not outside the scope of the
employee’s engagement.

Horipays.

12. (1) The days on which the following days are observed as holidays in the district in which the employer’s works are

situated shall for the purposes of this Determination be holidays :—
New Year’s Day: Australia Day; Good Friday; Eester Monday; Anzac Day; King’s Birthday ; Eight Hours Day;
Christmas Day; Boxing Day—
and also within 20 miles of the General Post Office, Melbourne, Melbourne Cup Day, and also elsewhere than within such 20 miles,
one day to be agreed upon by the employer and employees concerned.

Provided that in cases where days or parts of days are substituted for any of the holidays above prescribed, the arrangements
at present in existence shall continue.

(2) Any employes may be required by the employer to work on any holiday.

(3) Notwithstanding that an employee engaged by the week is not required to work on a holiday no deduction shall be made
from his wages therefor, excopt in the following cases for which the emplover may make a deduction proportionate to the time that
the employee in the ordinary course would have worked on the holiday if it had been an ordinary working day :—

(a) if without leave from the employer he absent himself on the working day next prior to or on that next after a holiday
and does not work on the holiday; and

() where the employee is absent without leave on the working days next prior to and next after a holiday and does not
work on the holiday : provided that if a holiday falls during accident leave, the employee shall have an additional
day added to such leave for the holiday.

(4) If a holiday other than one observed on a Sunday falls on the weekly clear day off of an employee, as prescribed by clauses
7,9, or 10 (4) of this Determination, the employee shall bo paid his ordinary wages for the time worked during the week in
which the holiday occurs, plus the ordinary rate for the time he would have worked if the holiday were not his day off, but shall
not be so paid if the employee without leave from the employer absents himself from work on the working day next before or on that

next after the holiday.
(5) When any dayman is required to work on a holiday he shall, besides his ordinary weekly or daily wage (as the case may -

be) be paid for all time worked on the holiday at ordinary rate with a minimum payment as for four hours.
(6) For work done by a shiftman on a holiday he shall be paid as provided in clause 9 hereof.

Picy1c Dav.

13. There shall be granted to employees in the Metropolitan District as defined in the Factories and Shops Acts and the Order
in Council thereunder. an annual pienic day to be observed on such day as the parties mutually agree, but failing such agreement
on a Saturday the date of which in ench case shall in each year be decided by the Wages Board. Such picnic day shall be deemed
to be a holiday for the purposes of this Determination.

ANNUAL LEAVE.

14. Employees shall be gmntc(f annual leave as follows :—

Day workers after one yoar and with up to five years’ sorvice—I14 days.

Day workers with more than five years’ service—21 days.

Shift workers aftor onc year of service—21 days.

Provided—

(1) that if any of the prescribed holidays so falls in the week as in the ordinary course to entitle an employee to be paid
in respect of that holidays although he does not work thereon, and that holiday happens to fall within that employee’s
period of annual leave the number of days in that period shall be reckoned in addition to the holiday ;

(2) that the number of days in that period of annual leave shall be reckoned in addition to any days off of the employeo
in excess of ono for ench consccutive seven days during that period ; and |

(3) that in calculating the amount to be paid to the employee in respect of each week of leave, in addition to any amount
payable to him otherwise than because of the rate for shift work prescribed by clause 3 of this Determination,
1s. shall be allowed to him for every fifty shifts worked by him during the twolve months preceding the leave and
not previously allowed to him in such a calculation.

(4) That the amount to be paid to any employee in respect of his annual leave shall bo the amount which would hav

been paid to him if he had boen normally cngaged upon his usual employmont at that time.

DirT MONEY AND OTHER EXTRA PAYMENTS.
15. (1) * Dirty work ” herein mecans work which the foreman and workman concerned agree is of an unusually dirty or
offensive nature.
(2) The following employecs shall be paid dirt money at the rate of one penny per hour for the time they are engaged upon
the following work :—
(@) Yardman romoving dust from the top of retort benches, hydraulic, and foul mains and bridge pipes.
.b) Men cleaning and romoving the residue from the interior of water. liquor or oil storage tanks.
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(3) Daymen working in fiery bunkers shall be paid at the rate of time and a half labourer's rate for the time when so engaged,
where such payment i3 comsidered by the management to be warranted : Provided that existing conditions shall continue.

(4) Men employed between tho lifts of gasholdors shall be paid an additional rate of 13d. per hour for the time when so engaged,
but for such work shall not be entitled to payment of height money under Clause 16 of this Determination.

(5) Yardmen employed cleaning out washers, automatic C.W.G. plant shall be paid 1s. 6d. for cach washer completely cleancd
in addition to their ordinary rate of pay for the time occupied on such work.

Herear MoxzY.

16. (1) Excopt as hereinafter provided any man employed at the heights sot out in the following table measured vertically from
the place where he is supported to the nearest surface situated dircctly below him, such as the ground, or a staging, platform or
flooring at least 6 feet wide, shall be paid the additional rato corresponding to such height as shown in the table, irrespective of
the time for which he is so cmployed during the day :—

Additlonal
Height. rate
per Day.
s d.
Not less than 20 feet and not more than 40 feot .. . .. 0 8
40 feet and not more than 100 feet .. . .. .. .. .. 1 0
100 feet and over .. . .. . . .. . 1 6

{2) Except as hereinafter provided, any man employed on the crown of a gasholder shall be paid the additional rate shown
hereunder, irrespective of the time for which he is so emplyed during the day, when the rim of the crown is at the height specified.
above the surface of the ground :—

Additional

Helght. rate
per Day.
a. d.
Not less than 40 feet and not more than 100 feet .. . o .. . 0 6
100 feet and over .. . .. .. . . . . .. 09

This sub-clause shall also apply to men employed at the same height on any structure which has its edge as well guarded as the

rim of a gasholder crown.

(3) When & man is employed during any day at more than one of the heights specified in this clause he shall be entitled to
payment of onc additional rate only for the day, namely, the rate payable for thc meximum distance 2t which he is employed
during the day.

(4) In selecting men to work at a height the employer shall choose those who in the opinion of the management are best
qualified to perform the work. :

RATF FOR WET Puacks.

17. Any employee working in a place which the foreman or ganger concerned decides is a wot place shall be paid an additional
8d. for the day irrespective of the time during which he works in that place during the day.

Provided that this clause shall not apply if the employer supplics him with top boots or other covering reasonably sufficient
to exclude the wot.

Mrar, TIMES AND ALLOWANOES.

18. {1) Excopt as otherwise provided elsswhere herein a meal break of at least 45 minutes (if & six-day week be worked) or
at least 42 minutes (if & five-day week be worked) shall be allowed to employees other than shiftmen.

{2) Such meal break shall begin at 12 noon or at such other regular time as may be agreed upon by the employer and employees
concerned, but in special circumstances of emergency only, the employer may require it to begin at some definite time not earlier
than 11.30 a.m. not later than 12.15 p.m,

(3) Any employee required to work throughout more than five hours without a suitable interval for a meal, shall, for all time
worked in excess of the five hours before being allowed such interval, be allowed an extra payment at double time.

(4) If an employee is required to continuo or resume work during the prescribed meal break he shall for the time of continuance
or resumption until the full meal break is given be entitled to an extra payment at time and a half.

(5) If the prescribed meal break of an employee is curtailed he shall for the time of curtailment be entitled to an extra payment
at time and a half.

(6) Subject to observance of sub-clause (3) hereof, an emplozee may notwithstanding sub-clauses (4) and (5) hereof, be required
to work at ordinary rates during the prescribed meal break for the purpose of making good break downs of plant or upon routine
maintenance of plant (ircluding oiling and greasing) which can only be done whilst such plant is idle.

(7) A dayman required to work overtime beyond 12.30 p.m., on Saturday, or 5.30 p.m. on any other day, or to work on the
afternoon shift without having been notificd on the previous day that he would be so required, shall be paid 2s. meal allowance.
If after having been so notified he provides himself with a meal and is not required to work such overtime or afterncon shift,
he shall be paid 2s. meal allowance.
Stok LEAVE.

19. An employee after having completed three weeks’ continuous service immediately preceding the day upon which he
reasonably absents himself from work because of disability due to his own ill health, and who within 48 hours after the commencoment
of the absence produces evidence satisfactory to the employer of such disability by medical certificate or otherwise shall without
incurring any deduction of pay be entitled to leave of absence during such disability for & period or periods not exceeding in the
aggregate ten daye in each ycar, beginning with the 1st day of December, 1937. and 14 days after six months’ continuous service :
Provided that where an cmployee bas been in the continnous sorvice of the employer for more than ten years and
absents himself from work because of disability during any subsequent year, but has not been so absent in the year immediately prior
thereto for a full period of 14 days in all such employco shall be entitled to leave of nbsence during such subsequent year for a-
period or periods in addition to the period or periods of 14 days equal to the unused portion of 14 days in the immedistely
preceding year, but this total absence in any year with pay shall not exceed 21 days.

The rate of wage payable to the employee during such leave of absence without deduction of pay shall be the prescribed
ordinary rate or averaged rates for the work done by him during his last six working days next before hia abscnce began.

. AOCIDENT LEAVE.

20. (1) An employeo after having completed three weeks’ continuous service immediately preceding the day upon which he
reasonably absents himself from work because of disability due to bodily injury ariging out of or in the course of his employment,
and who within 48 hours after the commencement of the absence produces evidence satisfactory to the employer of such disability
by medical certificate or otherwise shall without incurring any deduction of pay bo entitled to lenve of absence during such disability
for a period or periods not excoeding in the aggregate two weeks in mach year beginning with the st day of December, 1937.

The rate of wage payable to the employee during such leave of absence without deduction of pay shall be the prescribed
ordinary rate or averaged rates for the work done by him during his last six working days next- before his absence began,

(2) I weekly payments are payable by the employer to the employee under a Workers Compensation Act or other like Act
in respect of the injury to the employce, payments made in pursuance of this clause may be treated by the employer as a discharge
8. far as their amount goes of his liability to pay the weokly payments under such Aot.

EmpLoyMENT CONDITIONS OF ITEOEWORKERS,
21. Existing conditions relating to working hours, waiting time, holidays, and leave for pieceworkers employed on coal
discharging shail continue,



Victoria Gazette 2915 No.” 274.—June 11, 1947

CoNpITIONS OF ENGAGEMENT.®

22. (a) Except as otherwise hereinafter provided, all emplovees shall be engaged by the week, the employment to be terminable
only by a week’s notice on either side, which notice may be given at any time during any week. -

. (b) Provided that for misconduct or neglect of duty by an employee, his employment may be determined forthwith
without notice, in which case he shall be entitled only to an amount for wages proportionate to the amount of work done before
such determination such amount for wages to be paid forthwith.

{c) From the commencement of an employee's service during a timo not exceeding two weeks, the employer may engage him
by the day, subject to payment of the rate of wage prescribed for other than weekly employees.

_ (d) Subject to any express limitation in tho terms of his engagement and to his right to determine his employment by a week's
notice, an employee to become entitled to the benefits of this Determination must do such kinds of work at such times as the
employer may require him to do for the time being, but the employer shall in respect of such work observe any applicable provisions
of this Determination as to special or extra rates, N . -

(e} 1f an employee absents himself from duty or doea not attend for duty, the employer, subject to the provisions for sick leave
and accident leave hereinafter contained, may deduct from tho employee’s wages an amount proportionate to the length of the
employee’s absence or non-attendance. co -

) PavneENT oF WaAGES.
23. Subject to wages being paid weokly existing conditions relating to times and places of payment of wages shall continue.
TooLs. - .
24. Fxisting conditions as to the supply of sufficient and efficient tools in working order shall continue.

STANDARD OF WORE.
25. (1) The employer shall not, while existing conditions oxist, increase the standard of work beyond the present limit in
existing retort houses. )
i (2;) The standard of work for men working in saturators in sulphate houses, while existing conditions exist, shall not be
increased.
(3) Stokers hand charging shall be allowed e minimum of half an hour’s rest period between each stoking time.

PuriFIER Lips.
26, After the purifier box lids are lifted two hours shall elapse before men are sent into the purifiers to work.

: ' ConprrioN or WORKING PrAoEs.

27. (1) Retort houses shall, as far as is practicable, be made and kept rainproof by the employer.

(2) The employer shall keep cellars and other work places well lighted, and so far a8 is practicable, shall keep them properly
drained and free from water.

(3) The smployer shall, as far as is practicable, repair and keep in repair the floor of the retort house, coal store, and coke
stage.

OILLSKINS. i .

28. To any employee required to work in the rain adequate oilskins, if reasonably necessary in the circumstances, shall be
supplied by the employer. . . . c
Croas aND AFPRONS.

29. The employer shall, when necessary, provide and replace clogs for the wse of men working on the top of retort benches,
pitch pan men, and scurfers and patchers. .

. GAs Masgs,
30. The employer shall supply suitable gas masks to employees in cases where considered necessary by the management.

FrasT Am. Lo
31. The employer shall provide all requisite first aid appliances at the Yvorkn.

: ACOOMMODATION, .
32. (1) The employer shall at the works provide for employees adequate mess rooms and boiling water, washing and cbanging
rooms, with hot and cold showers, and lock-up cupboards. - T

{2) The employer shall at the works provide for employees suitable sanitary conveniences, and cause them to be cleansed every
day, except on Sundays and holidays, and to be left uncleansed in no case for more than one day.

ExrLoyMENT, PROMOTIOR, AND SENIORITY.

33. (1) In making promotion or in the shortening of hands efficiency shall be the first consideration, and in the case of men
of equal efficiency, the employer shall give preference to the one with the higher seniority as shown by the seniority list. Provided
that for the purposes of seniority cach works or department shall be regarded separatcly. .

“ Efficiency ” herein means special qualifications and aptitude, including suitability -in age for tho discharge of the duties of
the position to ‘be filled together with merit and good and diligent conduct. .

(2) Seniority lists shall be compiled by the employer showing in respect of each department the name of every emiployee of
the employer covered by this Determination, the date of entering the department, and the date of entering the service of the
employer. . -

(3) The lists shall be compiled to show employces in the order of their entoring the department, but in the case of an employee
who returns 1o a department after leaving it at his own request, such date shall be the date of re-entering the department.

(4) The date of entering the sorvice of the employer shall be the date of entry continuous with the present employment, but
an employee discharged by the employer and re-employed within four weeks shall retain his seniority. )

(5) At each works or department a copy of the list affocting such works or department shall be kept, and shall be open to the
inspection of any official named by the union, at any reasonable time. .

‘(6) The employer, if and when reascnably so required, shall supply copies of such lists of the employecs of such employer to
the secretary of the union.
Trz UxNIOx. : .

34, (1) When the consent of the officer in charge has been obtained or has boen unreasonably refused, any official named by
the union shall be allowed, at any time or times, to enter any of the employer’s works to make any necessary enquiries in regard to
complaints submitted by employees. . -

(2) Any employee named by the union shall be allowed ab any time or times approved by the employer, and at any of the
employer’s works, to collect union dues. . o

(3) Any employes named by the union shall be allowed by the employer reasonable leave of absence from duty, without pay,
to attend to union business, when the absence does not interfere with the employer’s operations. . :

Notices relating to the unjon and a copy of this Determination may be posted by any employee suthorized by the union upen
the notice board in the mess room, and on any other place provided by the employer for the purpose.

" Each employer shall keep a copy of this Determination; posted in an accessible place in the works, and shall permit’shop and
union formal notices to be posted alongside. - - . . NP
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35. Within the Localities Set Out In Note (b).

Note.—Rates in the Columns lettered * A '’ hereunder are payable until the beginning of she first pay period to commence
in February, 1947, thereafter the rates in Columns lettered B’ shail be payable.

Wn?un per Week . Wages per Week
of 44 Hours. of 44 Hours.
{a) Improvers.* . (b) Other Employees.
bown . vBY “p» “gm
8. 8. d. £ s d £ s d
Under 15 years of age 1 167 Stokers .. .. . .. 85813 0 519 6
All others .. .. .. 5 3 0 5 40

15 years and under 16 yeua. of age
16 17 .

m o, . . 18 .,

[N SR L)
—
IR OD v

soscoooe &M
—

WO DO DD b D w
EoaGnos
caacsas

o ot

* The Board has determined in accordancs with mection 25 (1) of .the amended Factories and Shops Act 1834, that the process, trade, business, or
occupation is 80 unskilled that no person shall be taken as an apprentice.

TmMES oF BEGINNING AND Expivg WORK.
36. The times of beginning and ending work of persons other than stokers shall bo betweon the hours of :—
7.30 a.m. and 6§ p.m. on the first five week days.
7.30 a.m. and 12 noon on Saturday.
Hours or WORK.
37. (a) The ordinary working hours of stokers shall not, without payment for overtime, oxceed cight per day, and shall be
completed within ton hours of the time fixed for commencing work.
(b) The ordinary working hours of persons other than stokers, without payment for overtime, shall not oxceed 44 per weoks
comprising eight hours each day for,the.first five week days and four hours on Saturday.
Provided that the employer shall have the option of arranging for the working of the said 44 hours during such first five week
days, and increasing the length of the day’s work accordingly.

OVBRTIME.
38. That the following rates shall be paid as overtime :—
To Stokers—
(i) for any time in excess of eight hours in any one day .. .. ..
(ii) for any time (excluding that provided for under (i) ) in excess of 176 hoursina
period of four woeks. .. .. .. .. .. .. .. | Time and a half for the first
To other workers— two hours of such work, and
(iii) for any time in excess of eight hours in any one day . .o . double time thoreafter.
(iv) for any time (excluding that provided for under (iii)) in excoss of 44 hours in
any week: . . . v . .- .. ..

ALLOWANOE ‘FOR" STOKERS. .

39. In addition to the overtime rates, set out in clause 38, stokers who work between the hours of 6 p.m. and 6 a.m. shall be
paid 36/44 of 1d. for each hour so worked.

TME WAGES.
40, Any porson employed on time wages for less than the number of hours fixed for an ordinary week’s work shall for each.
hour worked up to 22,hours be paid :—
{a) In any week in which two or more public.holidays At the ordinary wages rato with an addition of fifty per centum.
occur
(5) In any other week .. - .. .. At the ordinary wagos rate with an addition of thirty-three and
one-third per centum.

SuxpaYS 'AND HoLipays.

41. (a) The following days shall be ‘holidays :—New - Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day,
Anzac Day, King’s Birthday, Christmas Day, and Boxing Day. Any days which are prescribed by the laws of the State to be
obgerved in lieu of the holidays above-mentioned will be treated as the days to which this clause applies.

(b) All employees, other than stokers, shall be free from duty on holideys without loss of pay for the day, but any employee
may be required for duty on any Sunday or holiday, and if so required, shall bo entitled to double rato for the day. The rates for
stokers for Sundays and holidays shall be time and ‘a-half for Sundays, and double time for holidays.

CONDITIONS APPLICABLE TO STOKERS.
42. (a) All work shall be so arranged as to allow-each stoker by rotation or otherwise one clear day off in each woek.
A week shall be deemed to commonce from the starting time on Monday in each week.

(b) For all duty on his day off in the week, not boing a Sunday or a holiday, tho minimum ordinary rate proscribed for a
stoker shall be increased by one half, but in the case of a Sunday or a holiday shall be doubled.

(c) For all time on a Sunday (not being his day off} the minimum ordinary rate for a stoker shall be incrcased by one half.
(d) For all duty on holidays the minimum ordinary rate prescribed for a stoker shall be doubled.

PAYMENT OF WAGES.

43, Payment of wages due up to 8 a.m. on the preceding Monday shall be made on Thursday of each week, or in accordance
with the practice exXisting at the time of the making of this Dotermination, provided that such wage shall be paid not later than
Friday of each week.

AXNUAL LEAVE.

44, Every omployse who sorves.an employer continuously for one.year shall be allowed by the omployer leave of absence in
that year or in the following year for a continuous peried of one week of seven days.
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ARSENCE THROUGH SICENESS OR ACCIDENT,

45. (@) Any employee not attending for duty will lose his pay for the time of such non-attendance, unless ho producos or’
forwards, within twonty-four (24) hours of the commen t of such ab; , & medical certificate or other evidence satisfactory to
the management that his non-attendence was due to personal accident arising out of and in the course of his cmployment, or to
personal ill health, necessitating such absence.

(b) In the case of personal accident or personal illness, itating such ab roferred to in (@), the pay for the week in
which such accident or illness occurs, shall be calculated on his pay at ordinary rates for the six working days up to and including
the day such accident or illness occurs. Provided, howovor, that if such accident or illness necessitates absence beyond the week
in which same occurs, the employer will for such period of absence, not exceeding in all ten days, pay the employce in the manner
hereinbefore provided, The maximum amount of pay for days not worked owing to such accident or illness nccessitating absence
as aforesaid shall bo a total of ton days’ full pay in any year. For the purpose of this clause, a yoar shall be caleulated as
gollows :—From 1st August in each year to 3lst July next following.

TmMe Book 0B OTHER RECORD.

46. That every employee shall indelibly record daily his or her correct times of beginning and ending work in a book, or on
time cards, or by a mechanical contrivance, which shall be furnished by the employer. .

Within the Localitles set Out in Note (c).
DEFINITIONS.

47. In this Determination, unless the contrary intention clearly appears :—
* Ordinary time * moans a rate of wage per hour equal in amount to the prescribed weekly wage divided by the prescribed
number of ordinary hours of work.
“Time and & half ” means one and a half the amount of ordinary time.
‘“ Double time*’ means double the amount of ordinary time.
** Shift work *’ means work which is continuous, except that the employee is allowed to have his meal time included in
his period of work.
“ Shiftman ” means an employee engaged upon shift work.
“ Dayman "’ means an employee other than & shiftman.
“ '.L‘hge union,” wherever referred to in this Determination, means The Federated Gas Employees Industrial Union—Victorian
ction.
PERIODIOAL ADJUSTMENT OF WAGES.
48. The wages ratos sot out in clauses 2 (b) and 35 (b) are based upon the following basic wage rates and, pursuant to the
provisions of section 21 of the Factories and Shops Act 1934, shall be automatically adjusted as prescribed by Clause 49.

Basic Wage.

Needs
. TLoading Index Number
Place. a:i’]i‘c"xb‘ﬁ; Constant.| Basic Wage. | ‘g0c") ooigned,

Victoria—
Witkin 20 miles of G.P.O., Melbourne .. . .. .. .o
Within 10 miles of G.P.0., Geclong, or at Warrnambool—Same as contemporanecus
basic wage for Melbourne.
Elsewhere in Victoria—3s. less than the contemporanoous basic wage for Melbourne.

510 6 0 5 7 0 | Melbourne

ADJUSTMENT OF Basic Waen.

49. (a) For the purposes of this Dotermination the exprossion * Commonwealth Statistician’s ‘all items’ retail price index
numbers > or any like cxpression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwoalth Statistician.

(6) Until the beginning of the first pay period to commence in May, 1947, the amounts of the basic wago shall be as
prescribed in clause 48. .

(c) During_each future successive period beginning with the first pay period to commence in a May, an August, a
November, or a February, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwoalth Statistician’s “all items” retail price index number by the factor -087 taken to ome placo of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach
5 or more the basic wage shall be taken to the next higher shilling. :

P. A, RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 14th March, 1947. .

By Authority: J. J. GOURLEY, Government Printer, Meslbourne.
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No. 275] WEDNESDAY, JUNE 11. [1947

Factories and Shops Acts.

DETERMINATION OF THE CORDAGE BOARD.

Nore.~This Determination applies to the whole of the State of Victoria.
N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ‘ determine the lowest prices
]_ or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business of a
maker of rope, twine, cordage, halters, coir mats or coir matting,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in December, 1946, the last previous Determination of
this Board shall be revoked and replaced by this Determination.
: JUNIORS.
2. (a) The minimum rates of wages to be paid to junior employces shall be as follows :—
(i) Until the beginning of the first pay period to commence in February, 1947.

able Porti Loadi

Age. “d’“?ff Wage, ton (co(;x"s%;:%), ‘};‘,‘i‘;},?g";‘} Total Wage.

Por week. Per week. Per week, Per week.
Males— £ s d. s. d. s d. £ a d.
Under 16 years e . - 111 6 1 6 1 3 114 3
16 years and under 17 years i 2 0 6 2 0 2 6 2 5 0
17 years and under 18 years .. 2 9 6 2 6 3 9 215 9
18 years and under 19 years . .. 218 9 3 0 5 0 3 69
19 years and under 20 years .. .. 3 179 3 6 6 3 317 6
20 years and under 21 years . .. 317 0 4 0 7 86 4 8 6

Females— X

Under 16 years .. .. . 110 0 1 6 13 112 9
16 years and under 17 years .. . 113 8§ 1 6 2 6 117 ¢
17 years and under 18 years N 117 0 2 0 3 9 2 29
18 years and under 19 years . 210 20 5 0 2 80
19 years and under 20 years .. 259 2 6 6 3 214 8
20 years and under 21 years . 210 9 2 6 76 3009

Provided that after a junior employee has had two years experience in the industry he or she shall be paid, in addition
to the above rates, the margins prescribed for adults in clause 28 of this Determination,

(ii) Thereafter—

Age. Ad}usg;n'h‘l‘«;é;mon (g,oadlng‘ #dditioml Total Wage.

Per week. Per week. Per week. Per weel,
Males— £ s d & d. s d. £ s d.
Under 16 years .. .. 111 9 1 6 1 3 114 6
16 yearsand under 17 years .. 2 09 20 2 6 2 5 3
17 years and under 18 yoars . . 2 99 2 6 3 9 216 0
18 years and under 19 ycars 219 3 3 0 5 0 3 7 3
19 years and under 20 years o 3 8 0 3 6 6 3 317 9
20 years and under 21 years .. 317 3 4 0O 7 6 4 8 9

Females—

Under 16 years .. . . 110 ¢ 1 6 1 3 112 9
16 years and under 17 years .. . 113 9 1 6 2 6 117 9
17 years and under 18 years . .. 117 38 2 0 39 2 30
18 years and under 19 years . .. 21 3 20 5 0 2 8 3
19 years and under 20 years .. 2 5 9 2 6 g 3 214 6
20 years and under 21 years . 211 0 2 6 76 310

Provided that after a junior employee has had two years experience in the industry he or she shall be paid, in addition to
the above rates, the margins prescribed for adults in clause 28 of this Determination.

PROPORTION OF JUNIOR EMPLOYEES.

The proportion of junior employees, male and female, to adult male and female employees sball not exceed one junior to one
employee receiving full adult male or female rates in the factory.

No. 275.—3900/47.
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OruER EMPLOYEES.
()

Note.—Ratoes in column lettered *“ A hereunder are payablo until the beginning of the first pay period to commence in
February, 1947, thereafter the rates in columa lettered “ B™ shall be payable.

Wages Per Week.
g wp
£ s d £ s d
Males.

First rope layer on heavy type 12 strand machine 617 O 618 0
Rope layer on heavy type 9 strand machine . .. 612 0 613 0
Foreman in charge of spinning and preparing depart.monts .. .. 813 0 614 0
Other rope layers in walk with travellers s e 6 8 0 6 9 0
Rope splicer on driving ropes and sprmgs . . . .. .. 6 7 0 6 8 0
Storeman in charge .- . 64 5 0 6 6 0
Packer working pross (hand or power) pressmg ‘over 28 lb in “ulght 6 3 0 6 4 0
Rope house machinist making 2 inch up to and including 4 inch 6 3 0 6 4 0
Rope house machinist making over 4 inch . . 6 6 O 6 70
Power reeler or finisher in connexion with htm.vy type 12 strand mwhmo .. 6 3 0 6 4 0
Feoder of first spreader . . . 6 1 0 6 2 0
Pravellor driver on heavy bype 12 strand muuhme .. . .. 6 1 ¢ 6 2 0
Damp mixer or batcher . .. . .. .. 6 00 6 10
Feoder of softencrs or batchers . 6 0 0 61 0
Rope and binder twine packer .. .. R 86 0 0 610
Winder and warper in tarring dupm-tmem .. .. .. 6 1 0 6 2 0
Winding oiling and tarring yarn .. .. . 6 1L 0 6 2 0
Qiler and/or belt ropairer’ .. .. .. .. .. . 6 1 0 6 2 0
Maker of rope fenders .. . s . . . 6 1 0 6 2 0
Maker of pig nets .. .. .. .. . RN .. 6 0 0 6 1 0
Maker of camouflage nets 518 0 519 0
Power reoler or finisher in walk -6 0 0 6 1 0

Other traveller drivers (except on light ‘travellers for cords and lines not oxcecdmg li
inches in circumference) .. . .. . .. . 518 0 519 0
Layer of lines or cords in walk .. .. . . 6 4 0 6 5 0
Twister or layer of yarn in walk “ . .o .- 6 00 6 1 0
Opening Manilla hemp .. 518 0 519 0
Scutcher . 518 0 519 0
Lumping, loading or unloadmg hemp, flax or twine in store or factory .. 518 0 519 0
Fecder of {ow breaker card .. .. . 518 0 519 0
Lumping hemp flax or binder twine on w}m.ri 6 1 0 6 2 0
Packing and balling ahop twine .. .. .. .. . 6 0 0 6 1 0
Mat finisher .. .. .. .. .. . 6 0 0 6 1 0
. Maker of fishing lmeu . . - . . .. .. 6 0 0 6 1 0
Hand reclers .. .. 518 0 519 0
Matting weavers . 6 00 6 1 0
Drivers of motor waggons w1th capauty not exceodmg 2.) ewt, .. 6 5 0 6 6 0
Drivers of motor waggons with enps.mt.y exceeding 25 cwt. and not exceodmg 3 tons 610 0 611 0
Drivers of motor waggons with capacity exceeding 3 tons .. 613 0 614 O
All other machinoe operators or employees feedmg or takmg from’ machmes 518 ¢ 519 ¢
All others .. .- .. .. .. 515 0 516 0

Females. )
‘Balling binder twine .. .. . .. .. .. . 310 3 310 9
Balling lashing .. . .. . o .. .. 310 3 310 9
Bagging binder twine - . .o .. . . 3 9 3 399
Feeding breaker card with clock .. . .. .. .. . 310 3 310 9
Feeding spreaders .. N . e . .. 3 93 399
Feeding finishor cm‘ds (hemp) .. .. .. .. .. . 3 9 3 3 9 9
Spinning - . . . . .. .. .. 310 3 310 9
Wet spinning . . .. .. .. .. 311 3 311 9
All other machine opemtors or employoes feeding or taking from machines N 3 9 3 3 9 9
All others .. . .. .. .. .. .. .. .. 3 6 3 3 6 9

LisitaTiOoN OoF FEMALE WORK,

3. Only the following classes of work may be performed by females :—

Hard Fibre Depariments.

' Qpening hemp. .

Delivery ond of first sproador. e

Feeding and delivery of all subsequent spreaders and drawing frames.

Balling binder twine.

Spooling binder twine.

Balling lashing.

Bagging binder twine.

Bag making.

Sweeping.

Hessian and calico bag maker.

Mending hessian bags.
A female under 21 years of age shall not be employed on the abovenamed machines or work unless at adult female rates,

Tow Department.
Delivery end breaker card.
Feeding and dehvery other cards drawing frames.
Sweeping.
A female under 17 years of age shall not be employed in this department.
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Soft Fibre Departmend.

Spreaders.
Breaker cards.
Finisher cards.
Drawing frames,
Roving frameos.
Spinning frames.
‘Winding frames.
Twisting and laying machine.
Bualling shop twine.
Roeling and spooling shop twine.
Woighing and parcolling shop twine.
Pressing and parcelling bagging twine.
Reeling.
Plaiting and braiding.
Covering cordage with canvas and paper.
Sweeping.
Making cores for spooling machine.
Lappers.
Doffing, piecing, and spinning.
Cordage Department.

Hanking and parcelling plough reins and sash lincs.
Making nets from small rope twine and cords.

Opening, plaiting, and finishing haltors.

Making shanks for halters.

Hanking, making up and parcelling fish and other lines.

Mat Department.

Mat makers on looms.
Mat makers on framos.
Making bordered mats.
Carders.
Plaiters. 4
Winders (including cop windors}).

CoNTRACT OF EMPLOYMENT.

4. (¢) Except as provided in clause 5 of this Determination, employment shall be by the week. Any employee not
specifically engaged as a casual hand shall bo deemed to bo employed by the week.

{6} Employment shall be terminated by a week’s notice on either side, given at any time during the week, or by the
payment or forfeiture of a week’s wages as the case may be. This shell not affect the right of the employer to dismiss any
employee without notice for malingering, inefficiency, neglect or refusal of duty or misconduct and in such cases.the wages shall
be paid up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because
of any strike or through any breakdown of machinery or any stoppage of work by any cause for which the employer cannot
reasonably be held responsible.

CasuaL EMPLOYMENT.

5. Casual employees may be employod by the hour provided they are pnid-ten per centum more than the equivalent of the

wookly rates prescribed for work of tho class performed by them.

Mixep FuNcrions.

6. When an employeo works for any part of a day on work for which a higher rate is prescribed by this Determination
than that prescribed for the work which he or sho usually performs he or she shall be paid for the whole day at such higher
rate. .

PART-TIME EMPLOYMENT. -

7. Femalos may be employed as part-time employees in any branch of the rope and cordage industry covered by this
Determination upon and subject to the following terms and conditions :—

(a} They shall be employed for not less than 20 hours in any week.

(b) They shall not be employed both on time work and piece work or both on time work and task work in any week.

(c) If time workers, they shall be paid for each hour worked at the rate at least of 1/44th of the minimum weekly wage
preseribed by this Determination for the class of work performed by them and if piece or task workers they
shall be paid at the appropriate piece work rate or task rate payable under this Determination, but in no case
shall any of such omployees be pnid less than so much of the minimum weekly wage prescribed by this
Determination as is proportionate to the time worked by them.

(d) The payment or deduction of payment in lisu of notice of termination of employment shall be two-fifths of the
pay of tho preceding weck of the employee concerned. .

(¢) No employee employed or working as a full-time employee in any branch of the rope and cordage industry on or
after the date of coming into operation of this Determination shall be employed or work as a part-time
employee unless a permit in writing is obtained from the Wages Board permitting such employee to be employed
or to work as a part-time employee.

(f) The provisions of this Determination as regards annual leave sick leave and holidays shall apply to such part-time
employees but they shall be paid in respect of the period of such annual leave sick leave and in respect of
holidays only at the wages rate actually being received by them at such time. .

(7) Save as aforesaid all the provisions of this Determination shall apply to such part-time employees.

Hours or Day WoRk.

8. The hours for day work shall be 44 per week. Ordinary time shall be worked between the hours of 7.30 a.m. and
6 p.m. Monday to Friday both inclusive with one brenk for a meal between noon and 1 p.m. or, as may be arranged between
the employer and his employees and on Saturday between 7.30 a.m. and noon: Provided however ‘that in any case where ghift
work is being worked and a shift commences not later than 4 p.m. then the ordinary timé for day work may be between the
hours of 6.30 a'm. and 4 p.m. on Monday to Friday both inclusive 4nd '6.30 a.m. and noon on Saturday. * ' K

Nicur Surrr Hours aND CONDITIONS.

9. (a) The hours of work on night shift shall be 44 per week. Employées on night shift shall be paid ten per centum
in addition to the wages prescribed for their ordinary hours of employment.

(b) An employee transferred from day work to night work shall be guaranteed his position on day work after he has
completed his work on night shift. . . ) . N .

{c} A night shift shall be deemed to be any shift where the majority of the hours of the shift are worked outside the
ordinary hours of day work. o e L N

{d) A junior employee under the age of 18 years shall not be required to work on night shift.

{e) A female employee shall not be employed on night shift. .

(f) The employment on night shift of workers who are not eligible for transfer to day work may be terminated by one
woek’s notico on either side.

{9) By mutual agreement betweon an employer and his employces and with the consent of the Union a short shift may
be worked without payment of the night shift rates provided in this clause. Provided that in the event of the Union refusing
such pormission the matter may be referréd to the Wages Board. ’ b R .o
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OVERTIME AND SUNDAY RATES AND CONDITIONS.

10. The provisions of sub-clauses (a), (b), and (¢) of this clause shall be subject to the proviso appearing at the end of
this clause.

(a) Subject to clause 8 of this Determination hours of work shall be fixed by each employer for day work. For
work performed outside the fixed hours, overtime shall be paid at the rate of time and a half for the first
four hours and double time thercafter.

() For work done outside the recognized hours of duty in any establishment on night shift, overtime shall be paid
after 44 hours have been worked at tho rate of time and a half for the first 4 hours and double time thereafter.

(¢} For all time of duty on Sunday, all employces shall be paid at tho rate of double time for timo actually worked
with a minimum of 4 hours.

(d) An employee required to work overtime for more than 2 hours without being notified the day before that he will
be 80 required to work, shall cithor be supplicd with a meal by the employer or paid 2s., or if work extends into a
second meal hour 4s. for the two meals, but such payment nced not be made to employees living in the same
locality as their workshop who can roasonably return home for meals.

(e) If an employee pursuant to notice has provided a meal or meals and is not required to work overtime, he shall
be paid for each meal so provided at the rate provided in sub-clause (d) hereof.

(f) For work done during meal hours and thoreaftor until a meal hour break is allowed employces shall be paid at the
rato of timo and a half. An employce shall not work for more than 6 consecutive hours without a break for
a meal. By mutual agrooment tho meal break may be altered to a timo other than the useal meal hour,

(9) An employeo called upon to oil, repair and/or clean machinery during his or hor ordinary meal hours shall bo
granted oquivalent time off immediatoly preceding such ordinary moal hour, otherwise the said employee shall
be paid at the rate of time and a half until such meal hour is granted.

(h) Provided that the provisions of sub-clauses (a), (4}, and (¢) hereof prescribing payment at the rate of time and a
half or double timo (as the case may bo) shall not apply until an employee has performed his or her 44 hours
for the week and overtime work shall bu deomed not to have commenced (for the purposes of rendering an
omployco ontitled to the payment of a rate of time and a half or double time) unless such employee porforms
or has porformed in the pay poriod in which such work occurs at least 44 hours of work at ordinary rates
of paymont. Absence during ordinary time during a weck on account of personal sickness chall bo deemed
to be working timo (whether payment bo made thorefor under clause 14 of this Dotermination or not) for the
purpose of the foregoing proviso ; unloss, upon being roquired by the employer within seven days of his or her
returning to work to make a statutory declaration that such absence was occasioned ‘by personal sickness
which rendored him or her unable to perform his or hor work, the employee fails or refuses to do so.

Any dispute arising in connexion with the application of the foregoing proviso shall be determined by the Wages Board.

Resr PERIOD.

11. A rost poriod of ten minutos shall be given to all fomalo omployces between the hours of 9.30 a.m. and 11.30 a.m.
Employces shall assist in avoiding stoppage of machinery by taking their rest periods as directed from time to time.

Horipays,

12. (a) All employess shall be ‘entitled to the holidays hereinafter mentioned or any day observed in lieu thereof without
doduction of pay :—
New Year's Day, Australia Day, Labour Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, King's
Birthday, Christmas Day, Boxing Day.
(6) In Melbourne, Melbourne Cup Day shall be observed as a holiday in licu of King’s Birthday.
" (¢} Employces working on any of these days shall be paid double ordinary rates for time actually worked with a minimun
of 4 hours.

" {d) Whore 75 por centum of omployees in any factory in a ballot conducted under the auspices of the Union oXpress a
dosite not to work on a holiday othor than those prescribed by sub-clausc (a) horoof or on some special day the employer may
close his factory and omployees shall not be entitled to payment for such holiday.

(e) Where an employoce is absont from his or her employment on the working day, or part of the working day, before
or after a holiday without reasonablo excuse, or without tho employer’s consont, the employec shall not bo entitled to payment
for such holiday.

ANNUAL LEAVE.
Period of Leave.

13. (a) Except as hereinafter provided a period of fourteen consecutive days’ loave shall be allowed annually to an employee

after twelvo months’ continuous service (less tho period of annual leave). o -
Annual Leave Exclusive of Public Holidays. .

(h) Subject to this sub-clanse the annual lcave pruscribed by this clause shall be exclusive of any of the public holidays
a8 dofined in clause 12 (a) of this Determination and if any such holiday falls within an employce’s period of annual’lcave and
is ohserved on a day which in the casc of that cmployee would have been an ordinary working day there shall bo added to
that poriod one day for oach such holiday falling as aforosaid. Whero a holiday fails as aforesaid and the omployee fails
without reasonable cause proof whoureof shall bo upon him to-attend for work on tho day immediately prior to the commencement
of loave at his ordinary starting time on the working day immediately following the last day of the period of his annual
loave. ho shall not be entitled to be paid-for any such holiday.

. i . : " Caleulation of Continuous Service.

B (¢} For-the purposes of this cladse servico shall be deemed to ba continuous notwithstanding—

(i) unix;oeintermptian or termination of tho omploymont by tho employer if such intorruption or termination has

n mado meroly ‘with tho intention of avoiding obligations hercunder in respect of loave of absenco

(i) any absence from work on account of porsonal sickness or accident or on account of lewve granted imposed or
agroed to by the omployer; or . .

(iil) any.absenco with-roagonable cause proof whercof shall be upon the employco; or

(iv} any absoncs in respoct of which an employeo suffers loss of pay for any public holiday falling within the cmployeo’s
period of annual leave in pursuance of the terms of sub-clause (b) horcof. . .

" 1In cases 0f porsonal sicknoess or-acciderit.or absence with reasoiiable cause the cmployeo to bocome entitled to the benofit

of this sub-clause shall inform the einployer in writing if practicible Within 24 hours of the commencement of such absence of

his inability to attend for duty. :

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not except to the oxtent
of not more than fourteen days in a twelve-monthly period in a case of sickness or accident, be taken into accouant in calculating
the period of twelve months’ continuous service ; any absence from work by reason of any canse not being a cause specified in
this sub-clause shall not be deemed to break the continuity of service for the purposes of this clause unless the employer within
fourteen days of the termination of the absence notifies the employes in writing that such absences will be rogarded as having
broken the continuity of service.

Calculation of Service.

(d) Service as from the lst day of January, 1946, shall be taken into consideration for the purpose of calculating annual
leave, .

Where the employer is a successor or assignoe or transmittec of a business if an employce was in the employment of the
employer’s predecessor at tho time when ho beeamo such successor or assignee or transmittee the employee in respoct of the
period during which he was in the servico of the predeoccssor-shall for the purpose of this clause be deemed to be in the sarvice
of the employer. Tt T e e te
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Calculation of Month.

(¢) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(f) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clause
() hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.
(9) Annual leave shall be given at a time fixed by the employer within a period not exceeding three months from the
date when the right to annual leave acerned and after not less than two week’s notice to the employee.

The annual leave shall be given and taken in a continuous period or if the employee and the employer so agree in two
separate periods and not otherwise.

Leave Allowed Before Due Dale.

(4) An employer may allow annual leave to an employee before the tight thereto has accrued due but where leave is taken
in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in
respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complete month of the qualifying period of
twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of the employment
one-twelfth of the amount of wage paid on account of the annual leave.

Payment for Period of Leave.
(¢) Each employee before going on leave shall be paid two weeks’ wages at his ordinary rate of wage.

Proportionate Leave on Dismissal.

(4} If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee the employee shall be paid at
his ordinary rate of wage for 7} hours in respect of each completed month of continuous service after the lst day of January,
1946, the service in each case being service in respect of which leave has not been granted hereunder. -

Annual Close Down.
(k) Where an employer closes down his plant, or a section or sections thereof, for the purpose of allowing annual leave
to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply :—

(i) He may stand off for the duration of a close down all employees in the plant or section or sections concerned,
and allow to those who are not then qualified for two full weeks’ leave paid leave on a proportionate basis of
one-sixth of a week’s leave for each completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave and has also completed a further month or more
of continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respect
of each completed month of continuous service performed since the close of his last twelve-monthly qualifying

riod.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is reopened for work.

{iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment
is terminated by the employer through no fault of the employce, he shall be entitled to the benefit of sub-clause
(7) hereof, subject to the adjustment for any proportionate lcave which he may have been allowed as aforesaid.

SIck LEAVE.
14, (a) An employee shall be entitled to payment for non-attendanco on the ground of personal ill-health for a period-or
periods totalling not more than 44 hours of working time in any one year.
(b) Sick leave shall be cumulative for a period of three years. Whero nn employce has not taken sick leave in accordance

with sub-clause () hercof he or she shall be entitled to accumulate such sick leave for a period up to but not exceeding that
allowed for three years' sorvice.

(¢) An employee may leave work at any time on account of sickness, and shall not be prejudiced in his or her employment
by so doing, provided satisfactory evidence of his or her inebility to work is given to the employer. This sub-clause is subject
to the provisions of the Determination relating to weekly hiring and sick pay.

(d) An employee absent from employment under this clanse shall notify the management within the first twenty-four

consecutive hours of such absence of the nature of his or her illness.  Unless such notice is given or'some satisfactory explanation
made the employee shall forfeit the right to payment.

(¢} For employees who were employed at the date of the coming into operation of this Determination, service for tha purposes
of this clause shall date from the lst day of July, 1942, but no employee shell be entitled to sick leave under this clause until
he or she has bsen in the service of the employer for at least three months.

TooLs oF TRADE.

15. The employer shall provide all tools of trade excepting knives.

Roes SpLICEBS.

18. All splicers shall be paid expenscs when working away from home. All time shall start from the time that rope
splicors leave the factory.

HEavy WEIGHTS,

17. (a) An employee shall not be required to pull, drag or push more than 8 cwt. on a level sarface, except in trucks,
the floor or surface to be kept in good order and repair.

() A female employee under 18 years of ago shall not be obliged to lift or carry a greater weight than 25 Ib,
FEMALE WORKERS' COMFORT.

18. (a) Where practicable, seats shall be provided for~all femsle eriployees Who aréoa duty.” ~ 7 T 70

(b)- A rest room with proper seating accommodation and a couch shall be provided for female employees who may be
temporarily indisposed during working hours. - . :

Dvive RooM ACCOMMODATION. :

19. Proper dining room accommodation. with sufficient supply of boiling water at meal hours.shall be provided by the

swployer for the uso of employees. :
‘WasHING AND BAXITARY CONVENIENCES,

b 20. Einployers ehall provide proper and eufficient washing and sanitary conveniences for all employees in places convanient
to their work.
‘Lockxes.

21. An employer shall provide a suitable locker or suitable hanging facilities for the clothes of each employee in a Wworkshop.

Fresr Amp Ovrerr.

22. In ecach factory the employer shall provide and continuously. maintain. at o place or places reasonably accessible to
&ll employees an efficient first aid outfit provided that such outfit shall at sll times be under gh’fglrect control of the employer.
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Trwe axD Waces Boox. )
23. (a) Each émployer shall keép a record or time book, at his factory or any office convenient theretd, in which shall be

entered the name of each employes working for him, his occupation, the time of starting and finishing work each day, and the :
amount of overtime worked and the wages and overtime paid to each employee. .

(b) Such record or time book shall, on demand, be produced by the employer for inspection to an official of the Union,
duly authorized in writing by the president or secretary of the local branch or sub-branch of the Union at the place where the
records or time booke are kept between the hours of 10 a.m. and noon on any one day between the lst to the 27th inclusive
of each calendar morith- except on pay day or the day before.

No authority to inspect shall be given by the Union unless the president and secretary have good reason to suspect that
a breach of this Determination has been committed by the employer whose time sheets are to be inspected.

(¢) Provided that an employer may at his option, in lieu of a time book, provide a mechanical clock for the purpose
of recording the time worked by each employee, in which case the employee shall at the end of each week acknowledge the wages
and overtime received on some card or check used in connexion with such clock.

PAYMENT OF WAGES.
24. {a) All wages due shall be paid not later .than Friday in each week.
(8) An employer shall not be allowed to keep more than two days’ pay in hand. Such pay shall be forfeited by any

employee who leaves his employment except by his employer’s consent without giving notice as prescribed in clause 4 of this
Deotermination. : :

{¢) If an employes leaves or is dismissed he shall be paid his wages on leaving or being dismissed, provided that necessary
money is available at the factory office.
(d) Al wages shall be paid during ordinary working hours.

UNIoN DELEGATE.
25. The secretary or branch secretary of the Union or any official thereunto authorized by the Union shall not be prevented
by any employer from visiting and conversing with employees at meal time or before or after the hours of work in a place
mutually agreed upon by the employer or his works manager and the Union socretary or other authorized official.

Uxiox BuSINESs.

28. Members of the Union may leave their work to attend to the business of the Union after at loast one day’s notice has
been given to the employer but without being paid while absent.

CoNTRACTORS. }

27 (a) No employer shall permit any work of a clags to which this Dectermination is applicable to be carried on by
any contractor with such employer or by any other person on behalf of such employer except in accordance with the terms
and conditions of this Determination £o far as the employees of such contractor or other person are concerned as if such
contractor or other person were himself covered by this Determination.

() No employer shall enter into any contract for the carrying on of any work of a class to which this Determination
is applicable unless the contract containg a clause binding tho contractor to pay the rates and observe the conditions
prescribed by this Determination to and towards the employees of such contractor in respeet of the work contracted for.

(¢} This clause shall not apply to any contract entered into before the beginning of the first pay period to commence
after 25th day of October, 1942,

PERIODICAL ADJUSTMENT OF WAGES.

28. (a) Adult Males.—The wages rates for adult males, set out in clause 2, are based upon the following basic wage rates,
and, pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board dotermines that such rates shall be
automatically adjusted as prescribed by clause 30. :

Basic Wage.

Place, Needs Basic Loading Total Basio Index Number Set
. Wage Adjustable, Constant. Wage, Assigned. .
£ s d s d. £ s d
Throughout the State o .. . 51 0 6 0 570 Melbourne

(b) Adult Females.—The minimum rates of wagoes to be paid to adult female employoes shall be comprised of the total of an
amount equal to 54 per centum of the total basic wage from time to time payable to adult male employces (such amount to be -
oslculated to the nearest threepence, half or less than half of threepence to be disregarded) togother with an amount of 3s. per week
and a further amount (being an industry loading) of 6s. per week and in addition thoreto, according to the class of work performed
bly such employees the amount of the margin assigned in clause 29 of this Determination to employees porforming work .of that
class, A N amg w 0.

(c) Juniors.—The adjustable portion of wage sot out in thé tnbls ‘of ratos hercof is stated with reforence to a noeds basic
wage of £4 13s. 6d: per week (the average of the needs basic wage for Sydney and: Melhourne) and suth portion shall, be adjustod
proportionately to ‘the increases and decreases from time to time of thé average of the needs basic wage for Sydney and Melbourne :
caleulated to the nearest threepence, half or less than half of thréepenge-to be disregarded. ’

Age. Ad]uz*;;l‘:)lvi;(l)rtlon = - (PLuullng). #ddljtxionul Total Wage.
e " "Per week. [ Per week. ~ Por week... | . " Per week.
Males— * A Cote : T gs dT AR A A s..d. £ 8 d. o
Under 16 yea .- . .. .. 1 93 1.6~ 1 3 112 0
16 years and under 17 yea .. . 117 6 2 0 2 6 2 20
17.years and under 18 years el e 2 5 Q .2 6. 3 9 212 0
18 years and under 19 years .. .. 214 6 3 0 . 5.0 L ¢ 3 2.6..:°3
19 years and under 20 years .. oo . .32 9, N 3.6- - 6 3 312 6
20 years and under 21 years . Tl 311 '3° 470 7 6 4 2 9,
Females— - . 0l al-te.e SC B J R AN SUPTPL ORI S PSRN A e
Under 18 years .. .. . 1 79 1 8 1 3 110 6~ *-
16 years and under 17 years 111250~ 1 8 2 6 115 0
~17 years and .under 18 .years 114 3. - 25000 . 3 9 - .2°0 0.
18 years and undet 19 years 118 ¢ - 20 5 0 2 6 0
19 years and under 20 years 2 23 . 2 6 6 3 211 0
. 20 years and under 21 years . .2 70 .l 208 7 6 217 0 .
T Lln Ll . PV [
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MARGINS.
29. Adult Males.—The minimum rates of wages to be paid to adult male employess shall be comprised of the total basic

.wage as indicated in cluuse 28, togother with an amount of 3s. per week and a further amount (being an industry loading)
of 6s. por woek and in addition thereto, according to the class of work performed by such employees the amount of the margin

assignod to employees performing work of that class.

Classifications, Margins Per Week,
- s d.
Males—

Firgt rope layer on heavy type 12 strand machine .- . .. . . . 22

Rope layer on heavy type 9 strand machine .. . . . . . .. 17

Foreman in charge of spinning and preparing departments N 18

Other rope layers in walk with travellers on . . . 13

Rope splicer on driving ropes and springs . . .. . .. e e 12

Storeman in charge .. .. .. .. - .. .- . .- .. 10

Packor working press (hand or power) pressing over 28 lb. in weight .. .. . .. 8,

Rope house machinist making 2 inch up to and including 4 inch .. .. .. . 8A

Rope housoe macninist making over 4 inch .. .. . . .. . . 118

Power reeler or finisher in connexion with heavy type 12 strand machine .. . .

Feeder of first spreador .. - .. . . .. . .. .

Travellor driver on heavy type 12 strand machine .

Damp mixer or batcher . .- . .. o .. . .

Feedor of softeners or batchers . .- .-
Rope and binder twine packer .

Winder and warper in tarring departmont . . .. .. ‘
Winding oiling and tarring yarn . . . . e o . o
Oiler and/or belt repairer .. . . .. .. . .. .. .
Maker of rope fenders .. . .. . .. . . . . i
Maker of pig nets .. .- .. .. .. .. .. .. .. .- -
Maker of camouflage nets .. - . .- o .. . . .-

Power recler or finisher in walk .. . . N .. .. .. .
Otfhar traveller drivers (exospt on light travellers for cords and lines not exceeding 1} inches in circum-
'orenec) .. . . .. .. B .

NUANMASULWRLANOW NWAROORROOBD®
COOCCOOOOCLOOOOLOOD COOORLOOCOCOTOCOROCOR®

Layers of lines or cords in walk . . .. . e e . .

Twister or layer of yamn in walk .. - . o . . .

Opening Manila hemp .. . .. .. e - . .

Scutcher . . .. - . .. .. .. " . -

Lumping, loading or unloading hemp, flax or twine in store or factory .. .. ..

Foeder of tow breaker card .. .o .. .. .. .. .- .o

Lumping hemp flax or binder twine on wharf .. . . . .- ..

Packing and balling shop twine . e . .. .

Mat finisher .. - . - .. .. . . - o

Maker of fishing lines o . - . -

Hand reelers .. .. . . . .. . ..

Matting weavers .. .. .. .. .. . . .. .- .

Drivers of motor waggons with capacity not exceeding 25 cwt. .. . e . .. 10
Drivers of motor waggons with capacity exceeding 25 ewt. and not exceeding 3 tons . . 15
Drivers of motor waggons with capacity exceeding 3 tons . .. . lg

All other machine operators or employecs feeding or taking from 'l;la\chines“

All others . . . .. . T Nil

Females— -

Balling binder twine .. . . .. .. - .. .. .. .. 4 0
Balling lashing . .. = - .. e . - - . 4 0
Bagging binder twine .. .- .. .- .. . .. .. .. .. 3 0
Fee(ﬁ:g breaker card with clock .. .. . . .. .. .. .. 4 0
Feeding sproaders .. . e .. .. .. . .. . .- 3 0
Feeding finisher cards (hemp) .. .. .. .. .. .. .. 3 0
Spinning .- . .. - . .. . .. .. 4 0
Wet spinning .. . .. . . e .. .. “ . 5 0
All other machine operators or employses foeding or taking from machines . . .. 3 0
All others .. - - . . . .. . . .. Nil

ADJUSTMENT OF Basto WAGE.

30. () For the p wposes of this Determination, the expression Commonwealth Statistician’s © all itema ’ retail price index
numbers ” or any like exprossion means the numbers sta to bo such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by .the Commonwesalth Government Printer or to be signed by or on behalf

- of tho Commonwesalth Statistician. .

(b) Until the beginning of the first pay pericd to commoance in May, 1647, the amounts of the Basic Wage shall be as
prescribed in clause 28

(¢) During each future successive poriod beginning with the first pay period to commence in a May, an August, a November,
or a Fobruary, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the
last publishod Commonweulth Statistician’s *‘all items retail price index number by the factor 087 taken to one place of
decimals, the resultant whole number being the amount of the basio wage expressed in shillings, but should the decimal number
reach 5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
. Melbourne, 18th March, 1947.

R - By Authority: J. J..GoURLEY, Government Printer, Melbourne.
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