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DETERMINATION OF THIE SHOPS BOARD No. 3 (BUTCHERS).

Notes.—1. This Determination applies to the whole of the State of Victoria.

2. PButchering and/or Small Goods Making were proclaimed on the Oth QOctober, 1939, as Apprenticeship Trades under

the Apprenticeship Act 1928 for the Metropolitan District.

Full particulars of the apprenticeship regulations for these trades may -be obtained on application to the Secretary,

Apprenticeship Commission, Melbourne.

3. By Order in Council, dated the 13th October, 1941, the Shops Board No. 4 {Butchers’ Country), and the Shops
Bonrd No. 5 {Butchers, Provincial) were each deprived of its power and such power was conferred exclusively on the Shops

Board No. 3 (Butchers).
' N

accordance with the provisions of the TFactories and Shops Acts, the Wages Board appointed *to determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or

business of a butcher, or seller of meat, or maker or seller of small goods ™ has mude the following Determination, namely :—

1. That as from the beginning of the first pay perind to ¢mmence on or after the 1st December, 1946, the last previous
Determination of this Board shall be révoked and replaced by this Determination.

2, (a}

APPRENTICES AND IMPROVERS.

Apprentives sud lmprovers (other than Carters and Drivers) empleyed {n
Abattoirs or Meat Markets within the Metropolitan District.

Apprentices amwt buepion ers not elsewhere Included.

Weekly Wage.

£ s d

st year's experienco 2 090

2nd o . .. .. L2109 0

3rd . .o .. . .3 70

4th » .. .. . .4 90

6th vear e .. .. .. .. Minimum
wage

PROPORTION (BY ANY EMPLOYER).
Apprentices,

One apprentice to every three or fraction of three workers
receiving not less than the minimum wage prescribed by this
Determination.

Improvers,
Such number of improvers as shall not, together with apprentices,

exceed, in the aggregate. one to every three or fraction of three
adult weekly workers receiving not less than the minimum wage.

APPRENTICES.

Fire-year Terms.

Rato Constant War Total
Per Week, | plosding | Loading | porSly
£ s d s d. s d. £ s d
First year 170 20 10 110 0
Sceond yoar .. 116 6 20 1 6 200
Third year .. 214 0 4 0 2 0 3 0 0
Fourth year .. 3 9 3 5 0 2 3 318 6
Fifth year 41 0 5 6 3 0 419 6
Four.year Terms,
First yoar .. 112 0 20 1 0 115 0
Second year .. 2 5 6 3 0 1 8 210 0
Third year .. 3 93 4 6 2 3 316 0
Fourth year .. [ 411 0 5 6 30 419 6

MarLe Joxiors.

{«) In such portions of the State of Victoria a8 come within
the purview of the Apprenticeship Commission after a probationary
period of four months male juniors shall only be employed as
apprentices. The periods and conditions of such employment
(except wage rates) and the duties and responsibilities of such
apprentices and their employers shall be as preecribed by such
Commission.

(b) In all other areas covered by this Determination un-
apprenticed juniors may be employed on the following terms :—

After a probationary period of six months each junior for a
period of at least four years shall be trained to be a general butcher,
and shall not be dismissed from his employment during such
period except for inefficiency or misconduct or in the event of the
employer ceasing to carry on business or who for financial reasons

EMPLOYMENT OF

becomes unable to employ labour.

No. 31.—12671/46.
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APPRENTICES AND IMPROVERS—continued.

7 wit! M
Employed ﬁ?‘:‘&r?::ﬁ E:;:?J:gﬂ,{,ntg?: u])e:‘,:mn |ma£,b:;'§};:_or eat Apprentices and Initprovers pot elsewhere included.

The wage rates of unapprenticed junior labour shall be as

Weekly Wage, | 1000+~
IMPROVERS. £ s d Rate ‘Z‘i,’,’,‘?f.‘“‘,?g” L;:-?lrn Total

Per Week. | poP\veek. | Per Weog, | Per Week.
Under 18 years .. . . . .. 350 £ s d. s d. s d. £ s d
18 years and under 19 years . . .o 317 0 | Firet vear 112 0 2 0 1 0 1156 0
19 years and under 20 years .. .. w4 5 6 ! gecond year .. | 2 1 6 2 6 1 0 2 5 0
20 years . . . . +. Minimum | Third year a8 0 4 0 2 B 3 2 0
wage Fourth year .. | 3168 9 4 6 2 3 4+ 3 6

Fifth year and

No carter or driver under 19 years of age shall be allowed to drive ;}:{fl}‘;zng};lgg
or be in charge of more than one horse in the Metropolitan District. vears ol o412 6 G 0 30 51 6

No carter or driver under 18 years of age shall be allowed to
have sole charge of a motor vehicle. Where a juvenile commences in the industry after having attained
his seventeenth birthday ho shall be paid at the second year rate
in the first year and the third year rate in his second year and so on.

PROPORTION (BY ANY EMPLOYER). Juveniles under the age of 18 years shall not be engaged in
delivering for more than 4 hours on any one day.
One improver to every five drivers receiving not less than the Each juvenile shall within 14 days of accepting employment

minimum wage. supply & certificate to the Master Butchers Meat and Allied Trades
Federation of Australia and to the Australasian Meat Industry
Employees Union stating his correct age apd his period of service
in the industry.

PROPORTION OF JUVENILES AND APPRENTICES.

The number of apprentices and/or unapprenticed juniors
employed in any one shop or slaughter-house whether consisting
of a shop, small goods factory, or factory only, or of a shop,
slaughter-house. and factory combined, shall not exceed one to
three or fraction of three adult weekly employees. An employer
actually working in the shop, slaughter-house, or the factory for
the whole or a substantial part of his time shall be treated as an
adult for thea purpose of this clause,

2. (b) OTHER EMPLOYEES.
DrvisioN A.—ABATTOIRS OR MEaT MARKRTS WITHIN THE METROPOLITAN DISTRICT.

Weekly Wage.

Adjustable ‘I-}:;r;r‘}:l;l:;y Total Wage.
Wage. (Non-ndjustable).
£ s d e d. £ s d.
Tacklemen . . .. . . 75 0 6 0 711 0
Staughterman .. .. . . AN 616 0 6 0 720
Head and Feet Boners . . . 6 2 0 3 0 6 5 0
Sealders N . .. .. . 6 2 0 3 0 6 5 0
Meat Lumpers .. .. . .. .. .. . 519 6 3 0 6 2 6
Offal lahourers {including persons handling, or breaking out crown fats from, offals
sent to boiling down) N .. e o 516 0 3 0 519 0
General labourers .. .. .. 513 6 3 0 516 8
*» The Emergency Loading shall not be taken into account In the calculation of Overtime and Holiday Rates.
DivisioN B.—RrrarL Saors.
Weekly Wage,
(a) Within 20 Mites
f G.P.O.,
Melbourne {other
-_ than those
l.)?s;:l%ed:; All other Parta
2] 5 er Par
(b) Within 10 Mijes [ At Yaltouru. of Victoria,
of G.P.O, at
Geelong and
‘Warrnambool,

(¢} Within the Mil-
dura and Gippeland

istricts.
Per Week of Per Week of Per Week of
44 Hours. 44 Hours. 44 Hours.
Employees in country butchers’ shops required to do any slaughtering as herein £ s d £ o d. £ s d.
defined in the slaughter-house associated with such shop for more than 24 hours
per week 73 8 710 0 70 86

Employees who do slaughtering for 24 hours or less in a slaughter-house associated
with a butcher’s shop—

‘Whilst employed on such work . .. .. v .. 73 8 710 0 708
Whilst employed on other work .. . .. .. .. At the rates prescribed for such work.

Slavghtermen employed in abattoirs outside the metropolitan area of Melbourne—

Definition :—* Slaughtering * means and includes taking charge of slaughter

yard, penning up, knocking down, pithing, sticking, bleeding, dresaing,

skinning, necking off, cutting down, hanging back, and washing .. 780 714 8 7

<
(=]
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OTRER EMPLOYEES—continved

Weekly Wage.
(@ mfmm 20 Miles
Melbourne (ozbet
than thoss
sped‘ﬁsd‘{r)n All other Parts
» Wuhm in 10 Mlles At Yaliourn. of Victori,
- Geelong aud
Warrnambool.
¢} Withln the Mil-
urs and Gippalaond
Districta,
Per Week of Per Week of Per Week of-
44 Hours, 44 Hours. 44 Hourr
General butcher in charge of branch shop is one whose dutics consist of
responsibilitics with respect to the management or carrying on of the husiness £ s d, £ s d £ & d
of such branch shop over and above the dutics of a general butcher . 720 78 6 619 0
General butchers who in the course of their duties act as shopmen or who are
engaged principally cutting for window displays .. 6§16 0 7 2 6 613 0
Other general butchers not called on to serve in shops and mcludmg men who eu'.
and deliver meat to customers outside the shop .. e 613 0 619 8 610 0
Small goods makers in butchers’ shops, boners, salters, scalders, and cookera .. 613 6 7 0 N &1 6
Ordermen who deliver but do not cut meat and who are not carters and drivers .. 517 0 6 3 8 514 0
All others .. .. .. .. .. .. 515 0 6 1 6 512 0
Definition ~—* Genera] butcher” means sn adult who has served an
apprenticesbip or has had at least four years’ general experience in general
butchering and is not exclusively employed in the making of small goods.
Division 0.—SmatL Goons SEcTION.
Employees in the country required to do any slaughtering as defined in Division
B in the slaughter.-house associated with a butcher’s shop or small goods factory
for more than 24 hours per week 718 780 618 6
Employees who do slaughtering for 24 hours or less per week in & nlnughter house
agsociated with a butcher's shop or small goods factory— .
Whilst employed on such work .. .. . .. 718 780 618 6
Whilst employed on other work At the rates prescribed for such work.
Men employed prmmpallv on mlxmg machlnes und/or responmble for makmg of
amall goods . . .. 619 0 75 6 616 0
Fillermen 8 8 6 615 0 6 5 &
Small goods makers, butehers, small goods ‘sellers from vehicle who collect cash,
boners, salters, scalders, and cookers . .. - . . 613 6 00 610 6
Pnckin[z-room hands .. . .. .. .. . .. G 2 8 6 9 0 519 8
Linkers and table hands . .. . . 6 1 6 6 8 0 518 6
All others . .. ‘e . .. . .. .. 51 0 6 1 6 512 0
DivisioN D.—CARTERS AND DRIVERS EMPLOYED IN OR IN CONNEXION WITH Per Week of Per Week of Per Week of
ABATTOIRS OR MEAT MARKETS. 4 Hours. 44 Hours, 44 Hours,
Drivers of Motor Vehicles— £ s d £ o d £ s d.

Not exceeding 25 cwt. capacity .. .. . 615 8 6 2 0 512 6

Exceeding 25 cwt. but not cxcecdmg 3 tons c'npamby . .- . 519 6 68 60 516 6

Exceodmg 3 tons capacity .. .. .. .. 6 3 6 610 0 6 0 6

Horse Drivers—

Oue horse .. . .. . . . . 513 0 519 & 510 0

Two horses .. . o .. .. .. .. . 515 8 6 2 0 512 6

Three horses o .. .. . 517 6 6 4 0 514 6

Head stableman (if more than onu employed) o .. .- e 511 0 6517 6 59 0
Other stablemen or grooms 570 513 6 54 0
Drivers who do not cart meat, and who are not requlred to wear !pecmP clothmg 28. 6. per wrek | 28.8d. per week | 28. 6d per week
less than the less than the less than the
rate specified rate gpecified rate specified
Drivers who, as part of their duties during the week, are reqmred to collect moneys
and account therefor .. . . .o 11d. per week | 11d. per week | 11d. per wcek
in addition in addition in  addition
to the rate to the rate to the' rate
specified specified apecified
Drivers of loanded motor vehicles, except tractors, drawing a loaded trailer 11d. per day | 11d. per day | 11d. ‘per day
Drivers who, durlng the day, are enguged in cartmg blood manure or offensive in  addition in  addition in  addition
offal . N . .. .. to the rate tn the rate to the rate
specified specified epecified
Drivera who are required to cart meat before 7 a.m. shall be paid as follows :— :

From lst May to 31st October . - .. " «« | 8d. per hour | 84. per homr | 8d. per hour
in  addition in  addition in  addition
to the rate to the rate to  the rate
apecified specified specified

From 1st November to 30th April . . . . o« | 6d. per hour [ 5d. per hour | &d. per hour
in  addition in addition [. in  addition
to the rate to the rate to the rato
specified specified specified

Divistox E.—CarTERs axp Drivers (Notr Eisewnere [NcLuDED). {' Por Weckof j  Ter Week of Per Heck of

(1} Drivers of motor vehicles— £ s d £ s d £ s d
(i) not excecdmg 25 cwt. capacity .. 6 0 0 6 6 6 517 0
(ii) excceding 25 ewt. capacity but not excecdlng 3 tous cnp\cxt.y . 6 4 0 6l 6 6 1 9
(ifi) exceeding 3 tons capacity but under 6 tons capacity . . ¢ 7 0 613 6 6 4 0
{iv) for each complete ton over i tons an extra 1s. per week
(v) motor (not being a tractor) drawing trailer 1s. per day extra for each
trailer. .
(2) Horse drivers— .
(i) one horse . .. .. . 515 0 6 1 6 512 0
(i} two horses .. .. . .. . . 6 0 0 6 6 6 517 0
(iii) three horses .. .. .. . .. .. 6 3 0 6 9 6 6 0 0
{iv) four horses .. .. .. .. . . G 5 0 61 6 6 2 0
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Drvision F.—EmrroYEES ON Gas Propucer UnwiTs.

In addition to the rates prescribed, employees shall be paid the following additional rates and granted the following
conditions :—
(1) Driver of motor vehicle fitted and operated with a charcoal gas producer unit—for each day or portion thereof
upon which he is called upon to drive such vehicle—an extra la.
. Such driver for each day or portion thereof upon which he is called upon to clean the hopper and/or final filter
of such unit-—an extra ls.
Cleaner of gas producer unit who is nnt a driver, for each day or part thercof upon which he is callnd upon
to clean—an extra lg,
Provided that the special loadings prescribed by clause G4 of this Determination shall not apply to any
driver or cleaner covered by this Division. . .
(2) Suitable overalls and’ gloves shall be provided by employers for the empluyees mentioned in paragraph (1) heicof.
(3) Employers shall provide proper washing conveniences for such employees and also hot water or some other efficient

cleansing material. .

PROVISIONS APPLICABLE TO PERSONS (OTHER THAN MEAT LUMPERS AND CARTERS AND DRIVERS) EMPLOYED
IN ABATTOIRS OR MEAT MARKETS WITHIN THE METROPOLITAN DISTRICT.

WEER'S WORK FOR SLAUGHTERMEN.
3. The maximum amount of work to be done by slaughtermen in any week shall be—

Bheep and/or Lambs.

Beef,
During July, August, September and Octobder, Other donths.
Woolly Sheep. Other Sheepnanr;![:/ﬁl‘; ’lnt:;bs (Inctudlng Sheep nn;{{‘?rl; lf:r:vll:s()}nulmllng Carcasses,
324 with a maximum of 70 per | 346 with a maximum of 75 per | 346 with a maximum of 75 per | 54 with a maximum of 12 per
day on Monday to Friday day on Monday to Friday day on Monday to Friday day on Monday to Friday
inclusive and 24 on Saturday inclusive and 26 on Saturday inclusive and 26 on Saturday inclusive and 4 on Saturday

Provided that the daily quota
of heef carcasses where men
work in a team shall be
ascertained by dividing the
number of carcasses slaugh-

- tered by the number of men

in the team

Where on any day a slaughterman is engaged in mixed killing. he shall not excced the equivalent of twelve beef carcasses on
the basis that one beef carcass equals six woolly sheep or six and one third other sheep and/or Jambs {including ram lambs).

Each beast slaughtered for kosher purposes shall count for the purposes of the tally as one and a third.

A gluughterman’s work shall consist of sticking down, taking ont neck sweetbreads (if any), taking off the skin, taking out
offal, wiping up the carcass, and hanging, all in & workmanlike manner.

Time taken off for collecting pay shall not affect the day’s tally.

Houns.

4. The number of hours to constitute an ordinary week’s work shall bo ad.

The hours of work on any day shall be continuous except for n meal interval of one hour which shall be allowed between
the hours of 12 noon and 1.30 p.m. on Mondny to Friday inclusive.

TeERMS OF FENGAGEMENT.

5. All employess (other than casuals) shall bo paid the full wockly wage fixed hercin irrespestive of tho hours worked not
; ) I y wag
exceeding the weekly hours fixed.
Eyeroven’s WEaEK,
6. When any employee is engagorl for a woek's work, eucl woek shall comtueneo from the day on which ho is engaged.

TivES or BEGINNING aND Exmyag WoRK.

7.
Time of beginning. o '{‘imu lol ondlr}z. ) s
N 730 am. .. e e .. 4.40 p.m., Monday to Friday inclusive.
Slaughtermen-- 7.30 n.m. .. .. .. .. 10.40 a.m., Saturday.
7.30 a.m. .. .. .. . 5 p.a., Monday to Friday inclusive,
All other persons— 7.30 a.m. .. .. .. . 11 a.m., Saturday.

OVERTINE,

8. The following rate shall be puid for overtimo :—

Within the hours fixed aa tho tiines of beginning and emding work in sxeess of 41 hours in any wosk Time and a half
Qutside the hours fixed as the times of boginuning and ending work .. . s i R
Tea MoNEY.

9. Any employeo required to work severtimoe for more than ene and a half honrs on any day without having been notified
on the preceding day that ho would be required so to work shall bo paid tho amouant of Two shillings in addition to any overtime
payment to which ho may ho entitlod. ’

Casvan Lasour.

10. Casual employeos (i.o., persons employed during any week for not more than one-half the maximum numbor of hours
fixed in this Determination as a weck’s work} shall bo paid the following rates:—

Slaughtermen .. .. .. 293 3d. per day (Monday to Friday inclusive) and Lis. 9d. on Saturday,
Labourers . . .. 203, 8d. per day.

PAYMENT FOR HoOLIDAYS.
11. Employees (other than casual employees) shall be entitled to the following holidays without deduction of pay :—
Christmas Day, Boxing Day, Now Year’s Day. Australia Day, Labour Day, Anzac Duy, Good Friday, Enster Monday,
Melbourne Cup Day, and Butchers’ Picnic Day.

SpecIAL RATE For SoNpAY AND HoLIDAYS,

12. Double time shall be the special rate payable for all work done on Sunday and the holidays mentioned in clause 11,
but if any other day be hy Act of Parliament or Proclamation substituted for any of such holidays, the special rate shall be payablo
only for work done on the day so substituted.

Nowice To WoRK oy HoLipavs.

13. Except in the case of unavoidable accident or emergoney, three days’ notice shall be given to an employee wha is required

to work on a holiday prescribed in this Determination.
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Sror LEAVE.

14. (1) Any employee who has been in the employment of the same employer for a petind of not less than three months and
who dnes not nttend for duty shall Iose his pay for the actual time lost unless such employee produces or forwards within 24
hours of the commencemont of such abence evidence satisfactory tn tho employer that his non.attendance was due to personal ill-
health or accident necessitating snch absence, but such employee shall not be entitled to payment for non-attendance on the ground
of paraanal ill-health or accident for more than six days in each year or a proportionate less time during any shorter period of
employment.

(b)Y If the full period of sick leave as prescribed in sub-clause {(a) hereof is not taken in any year. such portion as is not
taken shall be cumulative from year to year up to a period not exceeding twelve days, which shall be the maximum amount of

leave to which an employee may be entitled in any year without deduction of pay. For the purposes of this sub-clause year
shall be deemed to commence on 10th June, 1943.

Anyvuar HoLIpAYs.

15. The annual holidays for employees covered by this Determination shall br in aceordance with the provisions, as may
be amended from time to time, of the Factories and Shops (Annual Holidays) Act 1946—No. 5111.

SMOKO TNTERVAL.
16. All employoes shall be allowed twensy minutes smoko ench foroncon and afternoon without deduction of pay.

PAYMENT 0OF WaGES. -
17. Wages shall be paid not later than Friday in each wenk, and must b paid during working hours.

TERMINATION OF EMPLOYMENT.

18. Except in a case where an employee is inofficient or has been guilty of a misdemeancur seven days’ notice of termination
of employment shall be given by either employer or employee. .

Provided that this clause shall not apply to tacklemen, slaughtormen. or labourers.

Stor Work MEETINGS.

19. No stop work mectings shall bo held by employoes during working hours.  If, in contravention of this clause, u stop work
meeting should be held, the pay for the time lost may be deducted.

TwE BoOK FOR SLAUGHTERMEN.

20. Every shanghterman shall indelibly record daily his correct time of beginning and ending work, also the daily tally of
work performed by him in a hook which shall be furnished by the employer,  Such timo book shall bo produced for inspection
during reaconable hour« to the Sceretary of the Australian Meat Industry Employees Union or any official thereof duly authorized
in writing by the Presidont and Secretary of the local branch or sub-branch of the Union.

. TREATMENT oF INJURED STOCK.

21. {a) The employer shall have power to call on slanghtermen during the following periods to kill stock that require immediate
troatment, viz.:—During smoke intervals, botween 12 and 1 p-m.. and after 5 pm.. on week days, and aftor 11 n.m. on Saturdays.
Stock killed during such perinds are to be considered extra to the day’s tally, and shall be paid for at ono and a half times the
ordinary rates,

{h) Whern a watchman is omployed, he shall o wble during his period of wasch, but not during the howrs whon slaughtoring
operations are being carried on, to kitl and dress any injured or crippled sheep ot lambs that may require attention.

HaxpLiNg or CONDEMNED CARCASSES.

22, The employer shall provide ample quantities of hot water, soap and disinfectant (such as eyllin, ixol &ec.) for the use of

employees required to handle carcasses of animals condemned by meat inspectors as unfit for human consumption becausc of discase.
CRINDSTONE,
23 An employer shall provide grindstones in the proportion of one geindstone to every 20 slaughtermen cmployed by him.

WaTERrROOF CLOTHING.

24, Walerproof boots and waterproof avrons shall be provided by the employer free of charge to cmployees engaged
sealding and pivking tripe. Canvas aprons shall bo provided to head bonets and employcees treating offal.  Such hoots and aprons
shall temain the property of the employer. .

Kx1ves to BR SUPPLIED.
25. Knives which shall remain the property of tho employer shall bo suppliod under the following conditions Lo labourers
when necessary for the performance of their duties :—
(i} They shall be returned to the employer on termination of the employment or at the end of the scason.
(if) Tf such kmives are not returned the employer shall be entitled to deduct their cost from any money owing to the
employee.

PROVISIONS APPLICABLE TO MEAT LUMPERS EMPLOYED WITHIN THE METROPOLITAN DISTRICT.

Houus. -
26. () The market trading hours at the Meat Market arc as follows :—

Monday .. .. . .. .. .. .. 5 am. to 1 p.m.
Tuesday BN .. Lo 5 am. to ) pm.
Wednesday .. .. .o .. .. .. .. .. .« % a.m. to 12 noon.
Thursday .. .. .. .. . . .. .- . Ham. to ]l pm.
Friday .. .. .. . .. .. .. .. .. ..o 430 am. to 4 pm.
Saturday .. 6 a.n. to 10 a.m,

(6) When an employee is available for work during the meat trading hours, such hours shall be accounted as hours worked
by him.

All work done in excess of ninc hours on Monday to Thuwrsday inclusive, and in oxcess of nino and a half hours on
Friday, and in excess of four hours on Saturday, and in excess of 44 hours in any one week, shall be paid for at overtime rates,
provided that a moat lumpor who starts work at or after 8 a.m. and iy employed during the afternoon shall not como under tho
provisions of the first and second paragraphs of this clause, and he shall be paid at overtimo rates for all \York done in excess of
nine hours on Monday to Friday inclusive or in excess of four hours on Saturday or in excess of 44 hours in any one week.

(¢) One hour shall bo allowod each day for a meal botween 8 a.m. and 10 a.m., and on Friday one hour nlso between noon
and 2 p.m., but for the meat lumper who commences work at 8 a.m., tho bour shall be between 12 noon and 2 p.m.

(¢) Hours of duty shall be continuous except for meals.
(¢) No employec shall be required to work for a longer period than fivo hours without a suitable interval for a moal.

CasvuAL EMPLOYEE.
27. A casual employee is one who is employed fiom day to day and shall be paid at ordinary rates plus 10 per cent,
WEEKLY ENGAGEMENT,

28. Excopt in the case of casual employees all cmployment shall be by the woek. Employeos to become ontitled to payment
on a weekly basis shall perform such work as the management shall from time to time require on the days and during the hours
usually worked by the class of employees affected.
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Employment shall be terminated only by a week’s notice on either side, such notice to be given at any rime during thoe
week. This shall not affect the right of the management to dismiss any employeo without netice for malingering, inefficioncy,
neglect of duty or misconduct, in which case wagos shall be paid up to the time of dismissal only or to deduct payment for any
day the employes cannot be usefully employed because of any strike or through any breakdown of machinery or any stoppage of
work by any cause for which the employer cannot be reasonably held responsible.

Sick LEAVE.

29. (a) Any employee who has been in the employment of the same employer for a period of not loss than taree months and
who does not attend for duty shall lose his pay for the actual time lost unless such employeo produces or forwaras within 24 hours
of the commencement of such absence evidence satisfactory to the employer that his non-sitendance was due to personal ill-health
or accident itating such ab but such employee shall not be entitled to payment for non-attendance on the ground of
personal ill-health or aceident for more than six days in cach year or a proportionato less time during any shorter period of employment.

(8) If the fuil period of sick leave as prescribed in sub-clause (a) hereof is not taken in uny vear, such portion as i3 not
taken shall bo cumulative from year to year up to a period not exceoding twelve days, which shall be the maximum amount of
leave to which an employee may be ontitled in any yecar without deduction of pay. Tor the purpeses of ihis sub-clause year shall
be deemed to commence on 10th June, 1943.

OVERTIME.

30. {a) If required for duty on any holiday, half-holiday, Saturday afternoon or Sunday, all employees shall be entitled to
pay at double the ordinary rate per day.

(6) If required for duty on other days beyond the hours per day prescribed, all employees shall be entitled to pay ab the
rate of time and a half.

(¢} Where overtime has been earned by an employee for working after the number of hours proscribed as a day’s work,
such overtime shall be paid to him in addition to his weekly wage, but the hours on which overtime has been earned shall not he
counted in computing the working hours of the week.
’ AxNUAL Hontpavs.

31. The annual holidays for employees covered by this Determination shall be in accordance with the provisions, as may be
amended from time to time, of the Factories and Shops {Annwal Holidays) et 1946—No. 6111,

PayyunsT For HoLipays,
32, Employees (other than casual employces) shall be entitled to the following holidays without deduction of pay :—
Christmas Day, Boxing Day, Now Year’s Day, Australia Day, Labour Day, Aunzac Day. Good Friday, Easter Monday,
Melbourne Cup Day, and Butchers’ Pienic Day.

Saoko.

33. Employeos shall be given two smokos of ten minutes’ duration on each day Monday to Friday and onc of ten minutes
duration on Saturday at times fixed by the employer.

Pay Dav.
34. Wages ahall bo paid not later than Friday in each week in the employer’s time.

GENERAL CONDITIONS OF EMPLOYMENT.
35. All omployers shall keep a timo and wages book in which shall be entered the names of all employeos. the hours worked
and the wages received.  Such book shail be opened for inspecton during reasonable hours by the Secretary of the Australasian
Meat Indusiry Employees Union.

PROVISIONS APPLICABLE TO CARTERS AND DRIVERS EMPLOYED IN CONNEXION WITH ABATTOIRS AND MEAT
MARKETS IN ALL AREAS TO WHICH THIS DETERMINATION APPLIES.

Hours "or WoORK.
36, Tho hours of duty of employees shall not (without payment for overtime) excced 44 hours per weok. and the daily hours
shail not {without payment for overtime) exceed 9 hours 40 minutes on Monday to Friday, and 6 hours on Saturday.
Except as provided by Clause 2 (b) and except in the case of stablomen and grooms, such daily hours shall be worked
botween 7 a.m. and 8 p.m. on Monday to Friday, and 7 a.m. and 1 p.m. on Saturday.
The hours of duty on any day shall be continuous except for meal intervals.
No employee shall be required to work for a longer period than five hours without a suitablo interval for a meal.

OVERTIME.

37. All time worked in oxcess of 9 hours 40 minutes on Monday to Friday, and in excess of 6 hours Saturday, on or in cxcess
of 44 hours per week, shall be paid for at the rate of time and a half.

WEEKLY FNGAGEMRENT.

38. Except in the case of casual employees, all employment shall be by the week. Employees to become entitled to payment
on a weekly basis shall perform such work as the management shall from time to time require on the days and during the hours spocified.

Any weokly employce not attendng for duty shall lose his puy for tho actual time of such non.attendance, unless he produces
or forwards within 24 hours of the commencement of such absence evidence satisfactory to the management that his non-attendance
was due to personal accident arising out of and in the course of his employment or to personal ill-health nceessituting such absence.

Provided that an employee shall not be entitled to payment for non-attendance on the ground of personal accident or
personal ill-health or both for more than six days in each year.

Employment shall be terminated only by a weeks notico on either side, such notice to be given at any timo during the
week.  This shall not affect the right of the management to dismiss any cmployce without noetice for malingering, inefficiency,
neglect of duty, or misconduct, in which case wages shall be paid up to the time of dismissal only, or to deduct payment for any
day the employee cannot be usefully employed because of any strike or through any breakdown of machinery or any stoppage
of work by any cause for which the employer cannot be reasonably held responsible.

Casuar, EMPLOYEES.

39. Casual employeces (i.e., persons employed during any week for not more than one-half the maximam number of hours
fixed as a week 8 work) shall bo paid one-sixth of the weekly wage for the class of work they perform, plus 2s. for each day or part
of a day on which they are employed.

Where & cacual employes is required to perform more than one kind of function on sny ono day, he shall be paid for the
whole day at the highest rate prescribed for any of the functions.

HorLinays.
40. Employees, other than casuals, shall be entitled to the following holidays without dednction of pay :—
Christmas Day, Boxing Day, New Years Day, Australia Day, Labour Day, Good Friday, Easter Monday, King's Birthday.
and Butchers Picnic Day. . )
Provided that within the Metropolitan District, Melbourne Cup Day shall be observed as a holiday in lieu of King’s Birthday.
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Suxpay axnp Horpay RaTes.

41. (¢) Except as hereinafter provided, all time of duty on Sunday and Public Holidays herein prescribed shall be paid for
at the rate of double time, that is two day’s pay on Sunday, and one day’s pay on public holidays in addition to the weekly wage.

(b) Stablemen and grooms, part of whose dutics are to feed and attend to horses every day, shall not be entitled to any
extra pay for working on Sunday if they -are allowed one clear day’s rest in seven. If they work on seven days in one week
they sball be entitled on Sunday rates for work done on Sunday.

Stablemen and grooms shall not bo entitled to any extrn pay for work done on public holidays if engaged in the
performance of their ordinary duties.

Stablemen and grooms who are required to work continuously seven days in the week shall be allowed one week’s holiday
on full pay it the expiration of each twelve months scrvice.

(¢) Drivers who are required to be on duty on Sunday to feed and attend to horses where the employer does not employ any
stablemen, shall be paid for such Sunday work at the ordinary rato paid for tho other six days of the week.

MIKIMUM oF WORK 0N A SUNDAY OR A HoLIDAY.

42. Any employee required to work on a Sunday or a holiday as preseribed in clause 41 shall be entitled to four hours’ pay
at double rates provided that he is available for work during snch four hours.

Notice 10 Work oN HoOLIDAYS.
43. Except in the case of unavoidable accident or emergoncy, three days’ notice shall be given to an employee required to
work on a public holiday preseribed in this Determination.

Mixep FUNCTIONS.

44. Whero an employeo performs on any day functions of a mixed character, ho shall be paid for that day at the rate applicable
to the function for which the highest rate is payable.

PayMENT OF WAGES.
45. Wages shall bo paid not later than Friday in each week in the employer’s time.

PROVISIONS APPLICABLE TO ALL OTHER PERSONS.

Casvar. EMPLOYEES.

46. (@) A casual employee, that is, an employee who is not employed for a full week, shall be paid one-sixth of the weokly
wage preseribed in this Determination for the class of work he performs, plus 10 per cent. of such one-sixth for each day or part of
a dny on which ho is employed.  For timo worked in oxcess of 8 hours on any one day, time and a half rates shall be paid.

(b) Where a casual employee is required to perform moro than one class of work on any one day, he shall be paid for the
whole of that day at the highest wage prescribed in this Determination for any of the work which he performs.

(¢) Tn addition to the rate payable under sub.clause (a) hereof casual employees shall be paid sl fares above 4d. per day
reasonably and neccessarily incurred.

- SPECIAL RATES AND ALLOWANCES.

47. Where an employoe is temporarily transferred during working hours from one shop ot factory to another the employer shall
pay such employee all costs of transit and travelling time.

LIMITATION OF FEMALE L.ABOUR IN RETAIL BUTCHERS SHOPS.

48. Except as provided in this clause no fomale shall be engaged to work or be employed in a retail butcher’s shop : Provided
that an employer may engage onc or morc females to nct as a cashier or cashiers and to perform general clerical work in any
shop the number so engaged not to exceed that nocessarily required to perform such work in such shop: Provided further that a
female having been so engaged may perform the following work in addition to her duties as cashier or clerk :—

(a) wrap meat or small goods in either paper or cartons ;

(b) divide sausnges, frankfurts or other small goods and for this purpose may use a knife for cutting purposes;

(¢) sell gouds already prepared but not fresh uncooked meat; and

(d) sell fresh uncooked meat at any time in which all male employees in such shop are necessarily absent therefrom
because of the lunch period or other good reason and only during any such time but not otherwise may use a knife
for the purpuse of cutting fresh uncooked meat.

Hours OF LAROUR.

46. (e) (1) Tn retail butchers’ shops and small goods factories and in abattoirs outside the Metropolitan area of Melbourne
the ordinary working howrs shall not oxceed in number 44 per week.

(2} No time worked on a Sunday shall he reckoned as part of such ordinary hours.

(3) (i) Bach daily period of work comprised in such ordinary working hours shall be unbroken except by prescribed meal
intervals.

(ii) No such daily period of work shall exceed in duration nine hours exclusive of prescribed meal intervals.

(i) Such daily periods of work shall be so arranged that on at least one day in each weck the employee concerned shall
finish his ordinary hours of work not later than 11.30 a.m.

(4) No time worked before 6 a.m. or after 6 p.m. in retail butchers shops or before 6 a.m. or after 8 p.m. in smallgoods factories
and in eountry slaughtorhouses shall be reckoned as part of such ordinary hours.

(3) (i) Subject to compliance with the foregoing provisions and with those hereinafter contained the employer shall for any of
his employees fix each day’s starting and finishing timos of ordinary hours of work inclusive of special starting and finishing times
for any dsy next preceding a public holiday, observed by him for the employee concerned.

(ii) The employer shall state such times in advance in a notice which shall be permanently posted in his establishment so as
to be at all times accossible and visible to the employees concerned.

(iii) The employer may from time to time substitute other starting and finishing times if, not less than a week in advance of
tho substituted times, he statos such times in a notice posted so as to be visible at all times to the employees concerned together
with the next previous notice concerning such times.

(iv) Every fixation of starting and finishing times shall bo made in respect of a period which shall not be less than a week in
length.

MearL INTERVALS.

50. (a) Employces shall be granted one bour for lunch on a full working day between noon and 2 p.m.

(b) Employees called upon to start work on any day other than Saturday or the half-holiday observed in lieu thereof before
7 a.m. shall be allowed one hour for breakfast to commence before 10 a.m. -

(bb) Employees called upon to start work before 7 a.m. on a Saturday or the half-holiday observed in lieu thereof shall be
allowed one half hour for crib time before 9 a.m. such time to be counted as working time.

(¢} Meal intervals where allowed shall not except as otherwise prescribed be counted as part of the daily or weekly hours
worked.
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: OVERTIME.
51. All time worked—
{@) In excess of 44 hours per week ;

(6) In oxcoss of @ hours on five days of the week and § hours on the day on which the ordinary hours of work are
fixed to finish not later than 11.30 a.m., or

() Befote the fixed starling time or afler the fixed finishing time—
shall be paid for at overtimo rates, viz., timo and a half ;

(d) Any.time worked between 8 p-meoon Friday and 4 am on Saturdey shall be paid for at double time ;

(e) AN time worked after & quarter of an hour beyond the elosing time as fixed by the Determination on Saturday or
the day observed in lien of Satarday (except attention to horses sad tivestock) shall be paid for at double rate
with a minimum of 15 minutes.

No employee shall bo called upon to work overtime in retail butchers shops after 6 p.m, or after 7 p.n. elsewhere on
Momlny Lo Triday inclusive without a break of one hour and payment of 2s. tea money.

HoLIpAYs.

. 52, (a) The following days, or the days obscerved in licu thercof except for the unaveidable delivery of small goods, shall be
holistays and shall be yaid for ns though worked—

New Year’s Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Labour Day, King’s Birthday, Christmas

Day, Boxing Day, and Union Picnic Day.

Provided that in Msibourno. Melbourne Cup Day shall be observed as a holiday instead of King’s Birthday.

For work done in the delivery of small goods on these days, time and a  half rates shall be paid up to 9.30 a.m., and on
Good Friday up to 11.30 a.m.

(6) On any such holidays except Christmas Day, Anzac Day, and Union Picnic Day, employees if required shall work for not
more than two hours, but on Good Friday for not more than four hours at timo and a half rates. On Christmas Day, Anzac Day
and Union Picnic Day omployees may be required to work on essential work only. This sub-clause shall not override the provisions
of any Act of Parlinment or RKegulation dealing with the observance of Anzac Day and in case of inconsistency between this sub-clause
and such provision the latter shali prevail.

(¢) Any employee absent without leave on the working day before or tho working day after any holiday prescribed in sub-clause
(a) hercof shall be liable to forfeit wages for the holiday as well as for the day of absenco except where an employer is satisfied
that the employee’s absence was dus to illness or other reasonable cause in which case wages shall not be forfeited.

In the évent of any dispute arising out of this clanse tho dispute shall be referred to the Wages Board.

(d) If an employee is dismissed within fourteen days beforo any of the holidays above-mentioned and i3 re-engaged within
fourteen days after any of the holidays above-mentioned he shall be deemed to have been dismissed for the purpose of e¢vading
payment for such holidays and any payment so evaded shall be due and payable to the employee.

(e} For any work done on holidays exarpt as provided in thy precading sab-clause of this clauze double time shall be paid.

/) Time and a half and double time shall mean time and a half or double time respectively in  addition to the ordinary
weokly rate for the time so worked.

ANNUAL LEave.

53. (1) (a) Period of Lexve.—IKxcept as hereinafter provided a period of fourteen consecutive days leave with payment of
ordinary wages as proacribed shall be allowed annually to an employee by his employer after a period of twelve months™ continuous
service (less the poriod of annual leave) with such employer.

(b) Seven Duy Shift Workers.—In addition to the lenve hereinbefore prescribed seven dn& shift workers, that is shift workers
who are rostered to work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working
days.

Whero an employee with twelve months’ continuous service is engaged for part of the twelve monthly period as a seven days
shift worker, he shall be entitled to have the period of fourteon consecutive days’ annual leave prescribed in sub-clause (@) hercof
increased by half a day for each month he is continuously engaged as aforesaid.

(¢) Public Holidays Excluded.—(i) Such poriod of annual leave shall not include any of the holidays preseribed in clause 52 (a)
observed on working days, but shall include ail other non-working days.

(ii) If any such holiday falls within an omployee’s period of annual leavo and is observed on the day which in tho caso of that
employee would have been an ordinary working day, there shall be added to that period one day, being an ordinary working day for
each such holiday observed as aforesaid.

(iii) Where an employee without reasonable excuse, proof whercof shall lie upon him, is absent from his employment on the
working day prior to the commencement of his annual lsave or fails to resume work at his ordinary starting time on the working
day immediately following the last day of the period of his annual leave the employee shall not be entitled to payment for the
public holidays which fall within his period of annual leave.

(d) Broken Leave.—The annual leave shall be given and taken in & continuous period or, if the employece and the employer so
agree, in two separate periods and not otherwise.

(e) Notice of Leave lo be (Fiven.—At least seven days' notice shall be given to an employce as to when he is to commence
his leave and if such notico be withdrawn by an employer, the cmployee if he postpones his leave, shall be compensated by the employer
for any reasonable out of pocket loss occasioned thereby, but in ecase of dispute the amount shall ne settled by the Wages Board.

(f) Time when Leave to be Granted.—Any leave to which an cmplovee may become entitled hereunder shall be granted by the

employer within three calondar months of the samo becoming due.

Provided that if because of the conditions operating in any particular industry or of circumstances over which he has no
control an employer considers it impossible for him to grant leave to an cmployce within the said period he may by agreement
with the Union postpone such leave until a later date and in default of agreement he may submit the matter to the Wages Board
which shall havoe power to postpone such leave until such later date as it seos fit.

Provided that in very exceptional circumstances payment may be made for the whole or any part of the leave as has been
prescribed provided that consent of the Local Branch of the Union has been obtained. In the event of such consent not being granted
the employer may submit the matter to the Wages Board..

Where an employee has become entitled to annual leave hercunder, but leaves or is dismissed for any cause before such leave
is granted to him, he shall be paid two weeks’ wages in lieu of such leave.

(g) Leave to be Given and Taken.~~{i} The annual leave provided for by this clause shall be allowed and shall be taken and
except as provided in sub.clauses (d) and (f) hereof, payment shall not be made or accepted in lieu of annual leave. If an employer
fails to grant leave within the period or any postponoment thereof mentioned in sub-clause (f) hereof is convicted on that ground
for & broach of this Determination and the employee is not a consenting party to such failure, the employer shall in addition to the
wages payable under sub-clauso (k) hereof also pay to such employee a further sum equal to the wages payablo under sub-clause (k).



“Victoria Gazette 277 No. 31—January 30, 1947

(h) Payment of Wages.—Each employee before going on leave shall be paid two wecks’ wages except a shift worker or an
-smployes taking his leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have
received in respect of the ordinary time which he would have worked had he not been on leave during the relevant fperioda due
to him for the period for which he is entitled to leave. For the purposes of this sub-clause and sub-clause (j) hereof the wages
-shall be at the amount prescribed in this Determination for the occupation at which the omployee was ordinarily employed
vimmediately prior to the commencement of his leave or the termination of his employment as the case may be, but in the event
-of an employee being engaged during a period of four weeks prior to such commencement or termination on two or more occupations
-entitling him to differont rates of pay, the wages to be paid to such employeo hereunder shall be the amount of his average weekly
-wages for ordinary working time over such period of four weeks.

() Leave in Advance.—(i) An employer may grant annual leave to an employee before the right thereto has accrued due but
-where loave is taken in such a case a further period of annual leave shall not commence to accrue until the expiration of the twelve
‘months in respect of which annual leave has been taken before it accrued.

(ii} Where leave has been taken by an smployes pursuant to sub-clause (§) (i) hereof befors the right thereto has accrued dus
-and the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’
-continuous service in respect of which the leave was granted, the employer may for each one complete month of the qualifying
period of twelve months not served by the employee, deduct from whatever remuneration is payable upon the termination of the
-employment one-twelfth of tho amount of wage paid on account of the annual leave, which amount shall not include any sums paid
-for any of the holidays proscribed in clause 52 of this Determination. Provided that in cases where such leave is granted at the
request of the employee, the omployer may when making payment under sub-clause (k) hereof, withhold from the employee a sum
-equal to one-twelfth for each complote month of the qualifying period not served by the employee at the time of going on such leave
-and retain such sum until the expiration of such qualifying period.

(§) Proportionate Payment.—Proportionate payment shall be made in respect of each completed month of continuous servieo
in any qualifying twelve-monthly period when an employee lawfully leaves his employment or his employment is terminated by his
~employer through no fault of the employee.

(k) Caleulation of Conts 8 Service.—(i) Continuily of service shall be d d to be conti twithstanding

(a) any interruption of termination of the employment by the employer if such interruption or termination bas been

ymade with the intention of avoiding obligations hereunder in respect of annual leave ;

(b) any absence from work of not more than fourteen days in the twelve months on account of sickness or accident
{proof whereof shall be on the employee) ;

(c) any absence on account of leave granted imposed or agreed to by the employer; .

{(d) any absence due to reasonable cause (including absences on account of sickness or accident of more than fourteen days)
proof whereof shall be on the employee ; . . . .

(¢) any ahsence in respect of which an employee suffers loss of pay for any public holiday falling within the employee’s
period of annual leave in pursuance of the terms of sub-clause (d) hereof.

Provided that in cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the
‘benefit of this sub-clause shall if practicable inform the employer in writing within 24 hours after the commencement of such absence of
this inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of his
sabeence, ’

(i) In calculating a period of twelve months’ continuous service—
{a) (1) any annual leave taken therein ;
(2) any absences of the kind mentioned in (a) and (b) of paragraph (i) above ;
shall be counted as part of such period ;

{b) in respect of absences of the kind menticned in (¢) and (d) of paragrath (i) abovel the employee shall serve such
additional pericd as part of his qualifications for annual leave as will equal the period of such absences. |

(¢} (1) Where an employee is absent from work for any cause whatsoever the employer shall if so requested by the employee
notify the employee within fourteen days of the receipt of such request whether the employer regards such absenos
ag breaking either conditionally or unconditionally the continuity of service of such employee. If the employse
does not make such request within seven days of his return to work after any such absence such absence shall” be
deemed to have broken such continuity. If the employer does not give such notice within the said fourteen

days such absence shall not be deemed to be such a break.

The employee shall make such request in writing and shall deliver same to the employer’s officc at the shop or
factory where he is employed or if there be no such office to the manager of such factory or shop or in his absence to
the employee's foreman.

The employer shall give the notification to the employee by having same delivered to such employee personally in
writing. .

(2) Where an employee has been absent from his employment, and the employer has notified him that such absenoce ia
regarded as a break in the continuity of service, the employee may within fourteen days of such notification from
the employer, appeal to the Wages Board against such notification of the employer.

(}) Caleulation of Month.—For the purpose of this clause a month shall be reckoned as com ing with the beginning of the
irst day of the employment or period of employment in question and as ending at the beginning of the day which in the latest
-month in question has the same date number as that which the commencing day had in its month and if there be no suck day in
-guch subsequent month shall be reckoned at the end of such subsequent month.

(m) S or Aassig or Transmittee.—Where the employer is a successor or assignee or transmittee of a business if an
~employee was in the employment of the emiployer’s predecessor at the time when he became such successor or assignee or transmittee
the employee in respect of the period during which he was in the service of the predecessor shall for the purpose of this clause be
.deemed to be in the service of the employer.

{n) Annual Close Down.—Where an employer closes down his plant, or a section or sections thereof, for the purpose of allowing
:annual leave to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

{i) He may i;y giving to the employees concerned not less than one month’s notice of his intention so to do, stand off
for the duration of the close down all employees in the plant or section or sections concerned, and allow to those
who are not qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave
for cach completed month of continuous service.

(ii) An employee who has then qusalified for two full weeks’ leave and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iii) The next twolvo-monthly qualifying period for cach employce affected by such close down shall commence from the
day on which the plant, or section or séctions concerned is re-opened for work. Provided that all time during which
an cmployee is stood off without pay for the purposes of this sub-clause shall be doemed to be time of service
in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employoce is allowed proportionate annual leave under paragraph
(k) bereof, and subsoquently within such year lawfully leaves his employment or his employment is terminated by
the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (5} of this clause,
subject to adjustment for any proportionate leave which he may have heen allowed as aforesaid.

{0) Disputes.—Any disputes ag to the rights of an employee to or with respect to annual leave shall be dealt with by the
“Wages Board.
(p) Operation.—This clause shall come into operation on lst January 1946. Scrvice before st January, 1946, shall be taken

into conpsideration for the purpose of caleulating annual leave but an employee shall not be entitled to leave or payment in lieu
rthereof for any period in respect of which leave or a paymeont in tieu thercof has been allowed or made under the clause horeby revoked.

No. 31.—12671/46.—2
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Sunpay WoORK.

854, All work performed on Sundays except attention to horses or other live stock shall be paid for at double rates with a-
minimum payment as for three hours. For attention to horses or other live stock on Sundays ordinary rates shall be paid.

PayueNT oF WAGES.
55, (a) Wages due under this Determination to a weekly employee shall be paid in cash on Thursday in cach week.

{4) Employers may, if they so desiro, keep two days” pay in hand. .
{¢) Whore the servicos of an employce are dispensed with all wages owing to him shall be paid to him on the day of”
dismissal.
(d) Wages due under this Determination to a casual employee shall be paid immediately on the termination of work on each
day on which he is engaged.
TivE Boogs.

56. {(a) Each employer at each place at which he carries on business under this Deterniination shall provide a time book or-
time sheet in which each day’s starting and finishing times, and the times allowed for meals, and cach day’s hours of work of each.
employce shall be entered (including overtime,-if any}, and the wages received each week ; such entries shall, at least once a week, be-
vouched for by the signature of the employer or his representative or managor.

(b) The time book or time sheot shall conform to the following specimen.

ATTENDANCE, TIME aND WagES Boox.

! !
| | Weekly Totals B | .. .. A o

P
i gt;é';ncnt Payment 2
me pary | o 5 .
Date. Employees’ Starting Fh}lsh[nu mTé.'Sf d Oiglggy Ovexé'llilxrnse ‘Worked Time. Overtime. ; % Paymenta,
Name. Time. Tme. 1 for Meals. Worked. Worled. dm:;z%:”l g
] SN | S— L
i ' £ s d.
| |
1 | l
f
i

. -

T, the nbove named employee, a , :}ffnl;z';nber of the Australian Meat Industry Employces’ Union, employed as
a hereby certify that this is a true record of the time worked and the amounts paid to me for week .
ending 19 .

*The employee must strike out the words not required and initial same.
Less Wages Tax (if any)
(Employee’s Signature)
Total payment .. .. R 1
Tax Stamps, &e.

Vouched for as correct by the employer,
(Signature)

(¢) The time book or time sheet shall, on demand, be produced by the employer for inspection at tho place where it is kept-
at any time between 10 a.m. and 4 p.m. Monday to Thursday inclusive and between 10 a.m. and 1 p.m. on Friday to an official’
of tho Australasian Meat Industry Kmployees’ Union who has been authorized, in writing, to inspect the same by the General.
Secretary or the Secrctary of a State Branch of the said Union: or to an official of the Muster Butchers’ Meat and Allied Trades’
Federation of Australia who has been authorized, in writing, to inspect the same by the General Secretary of a State Branch of”
the said Federation.

(d) An inspection shall not ho demandod unless the Secrotary of the Union or Federation or the District Seeretary or Organizer-
of any division of tho Union or Foderation suspects that a breach of this Determination is being or has beon committed.

(e} Only one demand for such inspection shall be mado in any one fortnight at tho same establishment and no inspection:
shail be demandod on a Saturday. :

“* Provided that ono further demand may be made within a fortnight of a previous demand if the secretary, district socretary
or organizer certifies in writing that the reason for such furthor demand is that ho suspects that a breach of this Detormination is being:
or has beon committed and that such certificato is produced to and a copy thereof handed to the omployer or .his responsible-
officer at the time of demanding said further inspeetion.  Provided that in places where the half holiday is observed on a day other-
than Saturday inspection may he domandod on a Saturday.” )

{f) The official making an inspection shall be entitled to take a copy of entries in the timo book or time sheet relating to the-
suspocted breach of this Dotermination.

Ricur ov ExTRY.

57. A duly accredited representative of tho Australasian Mgat Industry Emplayecs’ Union shall have the right to entor employers®
premises during the meal hour for the purpose of interviowing omployees on legitimate Union business on the following conditions :— -
(a) That he produces his authority to the mannger or such other person as may be appointed by the omployer ;
(b) That he interviews cmployees only at the place where they are taking their meal;
(¢) That not more than one representative visit the premises at any one time;
{d) That not more than one representative visits the same premises more than once in a week; and
(e} That if any employer alleges that a representative is unduly interfering with his business or is creating dis-affection amongst:
his employses or is offensive in his methods or is committing a breach of any of the previous conditions such.
employer may refuse the right of entry but the reprosentative shall have the right to bring such rofusal to the-
Wages Board.
ENGAGEMENT.

58. (2) Excopt in casual employment, all employment shall be by the weck. An employeu; to become ontitled to payment
on o weekly basis, shall perform such work as the employer shall from time to time require on the days and during the hours usually-
worked by the class of employoo affected.

{b) Employment other than casual shall be terminated only by a weok’s notice on cither side, and such notice may be given:
at any time during the week. In lieu of such 44 working hours’ notico the employer may pay 44 hours’ wages and vice versa the-
employee leaving his or her employment without notice shall forfeit 44 hours’ wages which may be deducted from any wages (olher
than wages for pro rata annual leave or annual leave accrued due but not talken) due. This shall not affect the right of an.
employer to dismiss an employee without notice for malingering, inefficiency, neglect of duty or miseonduct, in which case wages shall”
bo paid up to the time of dismissal only, or to deduct payment for any day on which an employee cannot be usefully employedi
because of any strike or through any breakdown of machinery, or any stoppage of work by any cause for which the omployer
cannot reasonably be held responsible. i
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{¢) An employee not attending for duty shall lose his pay for tho actual time of such non.attendance unless he produces or
forwards to his employer, within twenty-four hours of the commencement of such absence, evidence satisfactory to the employer
that his non-attendance is duc to personal accident arising out of and in the course of his employment or to personal ill-bealth
nocessitating such absence. :

Provided that an employce shall not be entitled to payment for non-attendance on the ground of personal accident or personal
ill-health, or both, for more than six days in each year. An employer may by agreement with any employee grant such employee a
clear week’s holiday on full pay in lieu of payment for absences through sickness.

For the purposes of this clause the period between the coming into operation of this clause and the first day of July, 1940,
shall constitute a year and thereafter each year shall commence on the first day of July.

. SICK LEAVE.

59. (a) An employee other than a casual employee who is absent from his work on account of personal illness, or on account
of injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction
of pay, subject to-tbe following conditions and limitations ;— . -

(i) He shall not bo entitled to paid leave of absence for any period in respect of which he is ontitled to workers’

compensation. .
{ia) Ho shall within 24 hours of the commencoment of such absence inform the employer of his inability to attend for
duty and as far ag practicable state the nature of the injury or illness and the estimated duration of the absence,
(ii) Ho shall prove to the satisfaction of his employer (or in the event of dispute, tho Wages Board) that he was unable
on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.
(iii) He shall not bo entitled in any one year (whether in tho employ of one employer or of several) to leave in excess
of 44 hours of working time.

For the purpose of administering paragraph (iii} of this sub-clause an employer may within one month of this Determination
coming into operation or within two weeks of the employee entering his employment require an employce to make a sworn declaration
or other written statement as to what paid leave of absence he has had from any employer during the then current year, and upon
such statement the employer shall be entitled to rely and act.

{b) Notwithstanding anything contained in sub-clause (a) hercof an employee suffering injury through en accident arising out of
and in the course of his employment (not being an injury in respect of which be is entitled to workers’ compensation) necessitating his
attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any dediction from his pay
for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed by the employer all
expenses reasonably incurred in connexion with such attendance. :

An employer may by agreement with any employee grant such employce n clear week’s holiday on full pay in lieu of payment
for absence through sickness.

For the purpose of this clause year shall commence on the lst day of July.

Mixep Fuxcrions.

60. Whero an employee performs on any day functions of a mixed character he shall be paid for that day the wage rate
epplicable to the function for which the highest rate is payable.

LEavE 10 ATTEND UNtoN Busixess,

61. Leave of absence from work to attend any Union business shall be allowed by the omployer to any employes member of
the claimant Union named by such Union, provided fair and reasonable notice is given to the employer. Provided also that such
leavo shall be restricted to one employee at a time in the employment of any one omployer and such employee shall not be entitled
to payment for the time he is so absent from his employment.

MISCELLANEOUS PROVISIONS..
62. {a) The employer shall provide boiling water for the use of employecs at meal times.
(&) First aid appliances and requisites shall be provided free of cost by employers for the use of employees meeting with injuries

while on duty.
{c) The employer shall provide for his employcos reasonable facilities for the taking of meals and changing clothes.

{(d) Any dispute arising under this clause shall be determined finally by the Wagos Board.

. PosTing DETERMINATION.
63. A copy of this Determination shall bo posted up by the employer in a conspicuous place accessible to all employees.

DEeLavERY oF MeaT,
64. (@) Notwithstanding anything contained in this Determination & junior shall not be employed on the delivery of meat to

householders until he has had threc years’ experience in the trade. - . — el L
(b) Deliveries of mcat to places other than hotels, cafes, hospitals, restaurants, cream or milk wagons, boats and trains shall

not bo made before the time preseribod ‘as the opening hours for retail shops.

PERIODICAL ADJUSTMENT OF WAGES.

65. The wages rates set out in clause 2 (b) are based upon the following basic wage rates, and, pursnant to the provisions
of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
a8 prescribed by Clause 66. Provided that tho wages of apprentices and improvers in clause 2 (a) above 2ls. (other than
apprentices and improvers not elsewhero included) shall be adjusted proportionatoly to adjustmonts of the basic wage, such
adjustments to be to the nearest 6d., half or less than half of 6d. to be disregarded.

Basic Wage.
Needs Additional
Total Index Number
Place. &;lfsggﬁ-_ gg:;‘&;f Baslo Wage. | Set Assigied,
. £ s d. s d. £ s d.
Within 20 miles of G.P.0., Melbourne .. 5 00 6 0 65 6 0 | Melbourne

Within 10 miles of G.P.0., Geelong, or at Warrnambool; and the Mildura and
Gippsland Districts—same as conteraporancous basic wage for Melbourne.

Yallourn—The same amount in excess of Melbourne as at present, viz., 6s 6d.
per week.

Elsowhoere—3s. loss than the contemporaneous basic wage for Melbourne.

ADJUSTMENT OF Basic WagE.

66 (a) For tho purposes of this Determination, the expression ¢ Commonwealth Statistician’s «all items’ retail price index
numbers ”* or any like expression means the numbers stated to be such index numbors in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall be as
prescribed in clause 65.
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(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an August,
or a November, the amounts of the needs basic wage shall bo adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s ¢ all items * retail price index number by the factor -087 taken to one place of decimals, the
resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach *5 or
more the basic wage shall be taken to the next higher shilling.

MaRrGINS,

67. In addition to the basic wage prescribed in clause 65 the following marginal rates and special loadings shall be paid to
adult male employees under divisions B., C., and E., of this Determination :—

Margin Special
- Per Week. Per Weok.
Drvision B.—RETan, S=ops. £ s d s d.
Employees in country butchers’ shops required to do any slaughtering as. herein defined in the slaughter-
house associated with such shop for more than 24 hours per week .. . .. .| 111 8 6 0
Employees who do slaughtering for 24 hours or less in a slaughter-house associated with & butcher’s shop—
Whilst employed on such work .. . .. . .. .. .. .. 111 8 [}
Whilst employed on other work the margin prescribed for such work.
Slaughtermen employed in abattoirs outside the metropolitan area of Melbourne .. .. .| 118 0 6 0
Definition -—* Slaughtering ” means and includes taking charge of slaughter yard, penning up,
knocking down, pithing, sticking, bleeding, dressing, skinning, necking off, cutting down, hanging back,
and washing
General butcher in charge of branch shop is one whose duties consist of responsibilities with reapect to the
management or carrying on of the business of such branch shop over and above the duties of a general
butcher .. .. .. .. .. .. .. i .. .. . 110 0 6 0
General butchers who in the course of their duties act as shopmen or who are engaged principally cutting
for window displays .. .o . .. .. . . . . - 1 40 6 0
Other general butchers not called on to serve in shops and including men who cut and deliver meat to
customers outside the shop . . .. .. .. . . . 110 6 0
Small goods makers in butchers’ shops, boners, salters, scalders, and cookers . .. 1 3 6 4 0
Ordermen who deliver but do not cut meat and who are not carters and drivers 0 80 3:0
All others . . .. .. .o .. .. .. .. 0 6 0 3 0
DrvisioN C.—SMaLr Goops SECTION.
Employees in the country required to do any slaughtering as defined in Division B in the alaughter-house .
associated with & butchers’ shop or amall goods factory for more than 24 hours per week - . 111 8 4 0
Employees who do slaughtering for 24 hours or less per week in a slaughter-hot iated with a butchers’ |
op or small goods factory—
Whilst employed on such work . i . . .. . e | 118 4 0
Whilst employed on other work—The margin prescribed for such work.
Men employed principally on mixing machines and/or responsible for making of amall goods .| 1980 4 0
Fillermen .. .. .. .. .. .. o - . . .| 019 6 3 0
8mall goods makers, butchers, small goods sellera from cart who collect cash, boners, salters, scalders, and
oookers . . . . .. . .. .. . . .| 1386 4 0
Packing-room hands .. . .. 013 6 3 0
Linkera and table hands .. .. . .. .. - 012 8 3 0
All others .. . . .. .. . .. .. .. .. 0 60 30
DrvisioN E.—CiBTERS AND Drivers (Nor ELSEWHERE IxcLupeD).
Drivera of Motor Vehicles—
(i} Not exceeding 25 cwt. capacity . .. .. . 011 o 3 0
(i) Exceeding 25 ewt. capacity, but not exceeding 3 tons capacity 015 0 3 0
(iii) Exceeding 3 tons capacity, but under 6 tons capacity .. 018 0 3 0
(iv) For each complete ton over 5 tons an extra ls, per week
(v) Motor (not being a tractor) drawing trailer ls. per day extra for each trailer.
Horse Drivers— :
(i) One horse .. . .. .. .. . .. .. .. .. 0 6 0 3 0
(ii) Two horses .. .- .. .. .. .. .. .. .. .. 011 0 3 0
(iii) Three horses .. . . 014 O 3 0
(iv) Four horses .. . . 016 O 3 0

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 19th December, 1948,

By Authority: J. J. GOUBLEY, Government Printer, Melbourne.




