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No. 321] TUESDAY, JULY 15. . ' [1947

Factories and Shops Acts,

DETERMINATION OF THE COMMERCIAL CLERKS BOARD.
Nore.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 21st day of November, 1938, has

bad the power “ to determine the lowest prices or rates which may be paid to any person or persons or clasees of persons (other than
by persons employed by any banking company, insuranoe company, trustee company, barrister or solicitor, but including persons
employed in his practice by a barrister or solicitor as a typewriter or stenographer) employed in connexion with some trade or business
a8 & olerk, collecting clerk, time-keeping clerk, despatoh olerk, store olerk weighing olerk, cashier, typewriter, stenographer, bookkeeper,
or telophone switchboard attendant,” has made the following Determination namely :—

1. That as from the beginning of the first pay period to commence on or after the 4th July, 1947, the last previous
Determination of this Board shall be revoked and replaced by this Determination :—

2, * APPRENTICES OR IMPROVERS.
MazLES. FaxixLes,
Wages per Weok, Wages per Weex, ~
Commencing Age. Improvers,
Typistes,
Expaerlence. Experience, Apprentioes. 5"“"“8;:9‘1‘3"
16 Years, | 10 Yoara. | 17 Years, | 15 Fours R ™! | thprovens.
keepin
Maching,
s d. s d. s d. s d. s d. s 4. s d.
Ist year .. . 28 6 28 6 31 3 33 6 1st year .. .. 30 ¢ 30 9 30 6
2nd year .. . 37 3 37 3 44 9 54 0 2nd year v .. 35 9 45 9 35 9
3rd year .. . 44 9 48 0 63 9 72 9 | 3rd year .. . 46 3 56 0 46 3
4th year— 4th year . e 67 6 61 3 57 6
18t six months | 59 0 66 3 7% 0 92 3 | 5th year and until 21
2nd six months ] 69 O 66 3 92 3 9“4 0 years of age - 70 9 76 3 70 9
bth year—
st six months . 79 6 83 3 108 9 114 6
2nd six months . 79 6 105 9 | 108 9 114 6
6th year and until 21 years
of age . .. 1108 9 [ 114 6 —
PROPORTION (in any placej.
APPRENTICES. IMPROVERS,
One apprentice to every two or fraction of two workers One improver to one or two
receiving not less than the minimum wage. Two improvers to three or four
An indenture of apprenticeship prescribed by the Board Three improvera to five or six | Workers receiving not less
waa approved ou 13th February, 1924, And thereafter one improver to than minimum wage.

every three or fraction of
three

JUVENILE WORKERS OTHER THAN APPRENTICES AND IMPROVERS,

Female employeea under the age of 21 years (other than apprentices or improvers) employed as telephone switchboard

sttendants,
Wages per Week,

s d.
Iat year - - . - - 32 8
2nd year - . - - - 38 0
3rd year o . . - - 49 0
4th year .. .. . - - 69 9
5th year and until 21 years of age - — 73 3

* Nore.—~The Board bas determined that as from the 7th July, 1944, no apprentices shall be taken to the trade,
No. 321.—6083/47,
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OTHER EMPLOYEES.
Waces PEr WEERE.

. ] i
i 1
Within & radius of 25 miles

‘Within the Citlea of Ballarat,
! the Genoeral Post Office, “1 Al other Parts of Victoria
— Melbourne, and within & Bendigo, and Warmambool, |, e this Determination
radins of 10 milea of the ] .ﬁ%‘; | Applies,
Poat Offoce, Goel: bl v g
Males. Fomales. Males. Females. Males. _._“B't“;:lu. i
8 d. s d. 3 d. s d. s d. s d.
8tenographers, typistes, or operators of calonlating, or !
ledger-keeping machines .. .. . .o 128 0 92 9 125 © 86 3 122 6 80 3
Telephone uwil:oﬁ:boud attendants .. . .. 128 ¢ 91 0 126 0 | 86 3 122 6 80 3
All other adults .. ‘. - . . 128 0 88 9 125 0 | 84 38 122 6 80 3
Werkry Hours (OTEER THAN SHIFT ‘WORKERS).
8. The number of hours to conatitute an ordinary week’s work shall bo—
(a) 44 hours in retail shops;
(b} 42 hours in all other places.
4. Truks oF BEcnNING AND ENDING WORK (OTHER THAYF SHIFT WORKRRS).
Time of Tims of
Beginning Work. Bading Work,
On the ueual weekly half holiday o . - .. 8 am. . I p.m.
On all other days of the week - . . .. 8 am. .. 6.15 p.m.

Provided that for clerks employed in retail shops the time of beginning and ending work on the day on whioh the usual late
srading night is observed or the day immediately preceding a public holiday shall be 1~

Time of Timn of
Beginning Work, Ending Work,
9 am. . 9 p.m.

The provisions of this clause shall not apply to employees working in hotels, guest houses, boarding houses, restaurants
or ooffee palaces, but the spread of hours for such employees shall not exceed nine (9) in any one day.

OVERTIMB (OTHER THAN SHIFT ‘WORKERS).
5. (a) Employees working in hotels, guest houses, boarding houses, restaurants or coffes palaces shall be paid time and a half
for all work done in exoess of the number of hours fixed for an ordinary week’s work.
(8). Employees working in any other place :—
(i) Within the hours fixed in clause 4 in excess of hours fixed for an ordinary week’s work .. Time and a half.
(ii) Outside the hours fixed in clause 4 . . . . . .. .. Time and a half.

For the purpose of administering the provisions contained in sub-clauses {a) and (b) hereof the minimum period for which
an employee shall be paid overtime shall be one-half hour per week.

Smrr Wogk.
6. In this vlause—
** Afternoon Shift " means any shift finishing sfter 6 p.m. and at or before midnight.
' Night Shift "’ means any shift finishing subsequent to midnight, and at or before 8 a.m.
(a) (i) Notwithstanding any other provisions of this Determination an employee may be employed upon shifts, in which case-
the ordinary hours for a week's work shall be 42, and shall be performed in shifts not exceeding 9 hours each in the case of a
five-day week and not exceeding 8 hours each in the case of a six-day week. A Sunday may be included in cither case.
(i) A shift worker employed on an afternoon shift or on a night shift shall, for work ‘done during the ordinary hours of any
suoh shift, be paid ordinary rates plus an additional 10 per cent. for an afternoon shift, or an additional 12} per cent. for a night
shift.

(iii) The times of beginning and ending the shift of any employee shall not bo altered without at least one week's notice to
¢he employee concerned.

(iv) Twenty minutes shall be allowed to a shift worker for a meal during each shift between the fourth and fifth hour of such.
shift. Such meal bresk shall be counted as time worked. .

Overtime for Shift Workers,
{b) A shift worker for all time worked,
(i) in excess of the ordinary hours prescribed, or
(ii) on more than six shifts on any seven consecutive days, or
(iii) on a rostered shift off,

shall be paid at the rate of time and & half, provided that time worked on any day in excoss in the aggregate of ten hours of’
ordinary time and/or overtime, shall be paid for at the rate of double time.

Sunday and Holiday Rates for Shifs Workera.

{¢) (i) A shift worker whose ordinary working period includes a Sunday or a holiday (as prescribed in clause 9) as an ordinary
working day, shall be paid at the rate of time and a half for such ordinary time as ocours on such Sunday or holiday.

(1) A shift worker whoso ordinary working period does not include s Sunday or a holiday (as prescribed in clause 9) as an-
ordinary working day, shall, if required to work on any such Sundsy or holiday, be paid double time for work done on either of such:
days.

Annual Leave for Shift Workers. N

(d) After twelve months' continuous service with the same employer, a shift worker shall be granted holidays on full pay for
& period of twenty-one consecutive days in each year {(exclusive of the publio holidays specified in clause 9), and such holidays shall be
given within three months of completion of each twelve month’s service. Should an omployee’s services be terminated before the
expiration of any qualifying period of twelve months’ service, he shall bo entitled to pro rata holidays on full pay for such incomplete
qualifying period ; but should an employee be dismissed at any time for misconduct beiore the expiration of any qualifying period of
twelve months of such employment, he shall not be entitled to any leave or any pro rata payment in lieu thereof for such incomplete-

qualifying period.
TERMS O0F EMrLOYMENT,

7. All employees (other than casuals) wiiling, ready, and available for work shall be paid the full weekly wage fixed herein
irreapective of the number of hours worked not exceeding 44 in retail shops or 42 in any other place. To terminate employment one
week’s notice shall be given by either employer or employee or in lieu thereof one week’s wages shall be paid or forfeiied, ns the
case may be. The provisions of this clause shall not apply in any instance where an employee is dismissed for misconduct,

Casvar Lanour,

8. Casual hands, i.e., persons who are employed during any week for not more than one-half of the maximum number of hours:
fixed in the Determination as n week’s work, shall be paid at the rate of time and a half on the Lourly rate enleulating pro rata by
dividing the weukly rate by the number of hours fixed for a week’s work,

)
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SeROIAL RATES roR SUNDAYS AND PuBric HoLIDAYS (OTHER THAN SHIFT WORKERS).
9. All work done on—

Sundays,
New Year’s Day,
Australia Day,
Good Friday, .
Easter Saturday (except in localities where the late trading night is observed on Saturday),
Easter Monday,
Labour Day (within a radius of 26 miles of the G.P.O., Melbourne ; within the cities of Ballarat, Bendigo, Geelong,
Geelong West, and Warrnambool ; within the town of Newtown and Chilwell; and within the boroughs of Eag‘lehu:i
and Sebastopol).
Anzao Day,
King’s Birthday,
Melbourne Cup Day (within a radius of 25 miles of the G.P.0., Melbourne, except in establishmenta where employees
other than clerks are employed and the majority of such employees do not observe Cup Day as a holiday),
Christmas Day, and
Boxing Day,
?t any other day substituted by Act of Parliament or Proclamation for any of the above-mentioned holidays, shall be paid for as
ollows :— ’

Clerks or cashiers employed in hotels, guest houses, boarding houses, coffee palaces, or restaurants Time and a half.
All others . .o .. .. . . . . - . .. Double time.
Provided that this clause shall not apply to—

Receiving clerks or punch or fare -checking clerks, outfit clerks, roster clerks, or other clerks in lieu of or in substitution
for any such clerks*in connexion with the traffic operations of tramways or employed in tramway sheds or tramway
offices ; or

Counter clerks, entering olerks, cashiers, label or despatch clerks employed in daily newspaper offices.

ANNUAL HOLIDAYS (OTHER THAN SHIFT WORKERS).

10. Any employee who has been in the service of the same employer for a period of not less than twelve months shall be
granted holidays on full pay for a period of fourteen consecutive days in each year (exolusive of the public holidays specified in clause
9), and such holidays shall be given within three months of completion of each twelve months’ service. Should an employoe’s services
be terminated before the expiration of any qualifying period of twelve months’ servios, he shall be entitled to mro rata holidays on
full pay for such incomplete qualifying period ; but should an employee be dismissed at any time for misconduct before the expiration
of any qualifying period of twelve months of such employment, he shall not be entitled to any leave or any pro raia payment in lieu
thereof for such incomplete qualifying period.

Horipays.
11. No deduction shall be made from the wages of employees granted leave for the holidays specified in clause 9.

S10E LEAVE.

12, {a) Any cmployee not attending for duty, who has had not less than three months’ service with the same employer shall
not lose his or her pay for the actual time lost if such employee produces or forwards within 24 hours of the commencement of such
absence, evidence satisfactory to the employer, that his or her non-attendance was due to personal ill health or nccident necessitating
such absence, but such employee shall not be entitled to payment for non-attendance on the grounds of personal ill health or acciden$
for more than six days in each year.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in any
year, such portion as is not taken shall be cumulative from year to year up to o period not excceding eighteen days which shall be
the maximum amount of leavo to which an employee may be entitled in any year of service without deduction of pay.

For the purpose of this sub-clause service prior to the 7th July, 1944, shal] be disregarded. .

TmME AND WaGEs RECORDS,

13. Each employer shall keep time and wages records showing the name of each employes, the hours worked each day, and
the wages and overtime paid each woek. The time and wages record shall be open for inspection to a duly nccredited official of the
Federated Clerks’ Union of Australia during the usual office hours at the employer’s office, or other convenient place, provided that
only one demand for such inspection shall be mado at the same establishment in any one fortnight, and such demand shall not be
made unless the Secrotary of the Union suspects that a breach of this Determination has been committed.

MEAL ALLOWARKCE.
14. Any employee who is required to work beyond one hour afier the usuai finishing hour of work, shall be paid & meal
allowance of 2s. 6d. This provision shall only apply within a radius of 25 miles of the G.P.0., Melbourne, and 10 miles of the Post
Office, Geelong. '

. VEEICLE ALLOWANCES,
15. (a) Where an employer requires an employee to use his own bicycle in the performance of his duties, such employee shall
be paid an allowance at the rate of 3s. 6d. per week for such period as the bicycle is used.
(b) Where an employer requires an employee to use his own motor vehicle in the performance of his duties, such employee
shall be paid an allowance of not less than fourpence per mile, but such allowance shall not exceed £3 per week.
" (¢) Where an employer provides a motor vehicle which is used by an employee in the performance of his duties, all expenses,
inoluding registration, running and maintenance of such motor vehicle, shall be paid by the employer.

. UN1roRM ALLOWANOE.
16. Where an employer requires any employee to wear any special uniform, dress, or clothing, such employee shall be paid an
allowance of 2s. 6d. per week unless such uniform, dress; or clothing is supplied and laundered by the employer.

REsT PERIOD.
17. All employees shall be allowed two rest intervals on each day as follows i—(a) The first of ten minutes to be allowed
between the time of commencing work and the usual meal interval ; (b) the second of ten minutes to be allowed between the usnal
meal interval and tho time of ceasing work for the day. Such intervals are to be counted as part of time worked.

Froor Coveriva.
18. Where an employee is called upon to remain stationary on a concrete or stone floor for a period exceeding half an hour,
suitable floor covering shall be provided by the employer.

PayuMENT OF WaGES.
19, Wages, overtime, and allowances shall be paid during working hours not later than Friday in each pay week.

PERIODICAL ADJUSTMENT OF WAGES.
20. The wages st out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions of
section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
as prescribed by clause 21. )

Basic Wage.

Need Loading Total Index Numb
Place. ‘ Bastc w?zge. ! Constant. I Baslco\g'nge. ;“ex Aas'lfgu:edef
£ s d. 8. d. £ s d.
Throughout the State 51 0 6 0 570 Molbourne
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ADJUSTMENT OF Baslo WAGE.

21. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘ all items’ retail price index
numbers " or any like exprossion means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to bo signed by or on behalf
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1947, the amounts of the Basic Wage shall be
a3 prescribed in clause 20.

(¢} During each future successive period beginning with the first pay period to commence in an August, & November, a
Fobruary, or a May, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘all items’ retail price index number by the factor -087 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basic wage shall bo taken to the next higher shilling.

PERIODICAL ADJUSTMENT OF RATES FOR ADULT FEMALES AND ALL JUNIORS.

22. The amounts of the wage rates for adult females and all juniors shall bo adjusted proportionately to adjustments of the
Needs Basic Wage—such adjustments to be made to the nearest 3d. half or less than half of 3d. te be disregarded, and to be made
upon the rates prescribed in the Determination which came into force as from the beginning of the first pay period to commence
on or after the 4th July, 1947. Provided that no rate shall be increased or decreased by more than the increase or decrease
in the basio wage.

P. A, RANDLES, J.P., Chairman;

J. V. WILLOX, Secretary.
Melbourne, 19th June, 1947,

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE OPTICIANS BOARD.

This Determination applies to the whole of the State of Vietoria.
N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to *‘ determine the lowest prices
or rates which may bo paid to any person employed in manufacturing or mounting optical lenses or their frames,” has made
the following Determination, namely :—
1. That as from the beginning of the first pay period to commence on or after the 22nd May, 1947, the last previous
Determination of this Board shall be revoked and replaced by this Determination.
2. (a) EMPLOYEES ENGAGED IN CONNECTION WITH SPECTACLE FRAME MAKING.

Female and Unapprenticed Junior Labour, Other Employees.

(i) Subject to the excoption hereinafter provided, the minimum
rates of wage for adult and junior females and for unapprenticed
male juniors shall be as follows :-—

[ Wages per Week of 44 Hours. Wages per Woek of 44 Hours.
- Peroentage | ontant Total - w . Total
£ N W ookly War
Lasic %’225. Loading. Pay: le. Bate. Loading. v‘fve::y
| | s 4 ‘ £ s 4 s d. 4 d, ’ . d.
1. —Adult Females. Optical mechanic or employee
Under three months’ experience I 65 I ; g l g lg 6 engabgled in dthe final as-
All others .. .. 75 6 sembling and/or adjusting
X and/or inspecting of metal
11 —Junior Females. frames S . 143 0 3 0 146 0
17 years of age and under .. 40 1 0 2 1 6 | Press operator (heavy) .. 122 0 3 0 125 0
18 years of age .. .. 473 13 2 9 0| Press operator (light) - 120 0 3 0 123 ©
19 years of age .. .. 56 1 6 2 17 0 | Process worker (as defined) 120 © 3 0 123 ©
20 years of age .. .. 624 20 386 0
' 111 —Junior Males.
Under 16 years of age .. 25 0 6 1 5 6
16 years of age .. . 35 09 116 0
17 years of age .. .. 474 1 0 2 9 0
18 years of age .. . 60 1 0 316
19 years of age .. .. % 20 317 6
20 years of age .. o 90 2 9 413 0

The total wage shall be calculated to the nearest sixpence, any
broken part of sixpence in the result not exceeding threcpence
to be disregarded.

(ii) The minimum rate payable to a junior female of any age or
a junior male of eightcen years or more each with less than six
months’ experience under this Determination shall, until he or
she has had six months’ experience, be 10 per cent. less than the
amount represented by the percentage of the nccds basic wage
hereby prescribed for a junior employee of his or her age and in
addition thereto the constant loading prescribed for such an
employee.

Note.—The Board has determined that no apprentice shall be
taken to this saction. . .

No. 322.—6084/47.
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) EMPLOYEES ENGAGED ON ANY OTHER WORK COVERED BY THE DETERMINATION.
Apprentices. Improvers. ' Other Employees.
‘Wages Per Week of 44 Hours, Wages I’er Week of 44 Hours. Wages Por Weck of 44 Hours,
— —_ 1 t —
Total : ! ! Total Total
Weekl! Ware Weekly | Wure g Weekl, War*
Rate. Iaoa:lling. \"Vve:ékéy Rate. {Lon:;'ng.{ \‘v'fl‘e].y leote. l»w?itng. “{%’;’ggj
—
s. d.| & d. | s d. g d.| s d. ; s d. s d. s d. s d.
lst year 21 9| 0 9§22 g | lst year 21 9| 0 9 22 6 | Foreman, i.e., man in
2nd year 27 0 0 9]27 9 |2ndyear .. {29 9 1 0|3 9 charge of two or
3rd year 37 3| 1 0|38 3 [3rdyear .. .40 31 1 3141 6 more employees 1556 6 3 04158 6
4th year 49 6 1 651 0 |4thyear .. |56 9| 1 9158 6 | Opticial workers and
6th year 72 31 2 3|74 6 | 6th year .. | 7TH 9 | 2 318 v repairers .. L1430 3 0| 146 O
6th year 100 0] 3 0!103 0 | 6th year .. Hug 01 3 0'109 o

1

PROPORTION (in any factory, shop, o
lace).

One apprentice to every two or
fraction of two workers receiving not
fess than 146s. per weok of 44 hours.

An indenture of apprenticeship pre-
scribed was approved on 15th December,
1814,

PrororrioN (in any factory, shop,
or place).

One improver to cvery three journey-
men receiving not less than ]46s. per
week of 44 hours.

Provided that in any place where
two or more journeymen are employed
solely at grinding lenses additional

improvers may be employed in the pro-
portion of one improver to each of
such journeymen.

* The War Loading shall net be taken into account in the calculation of overtime and holiday rates.

3. TiMe or BreixsiNg axp Expina Work.
Tims of Beginning. Time of Ending.
8 am. .. 12.30 p.m. on the day on which the half-holiday is observed.
8 am. .. 6.0 p.m. on the other working days of the week. ~*
L ' OVERTIME.
" 4. That the following rate shail be paid for all work done—

(a) Outside the hours fixed in Clause 3 up to 3 hours per day ..

(b) Within the hours fixed in Clause 3 in excess of 8 hours per day Monday
to Friday inclusive and 4 hours on Saturday in a six-day workshop,
and all time in excess of 8 hours 48 minutes per day Monday to
Yriday inolusive in a 5-day workshop ..

Time and a half and thereafter double time.

Time and a half,

Tmue Rare.

5. Any person employed on time wagoes for less than the number of hours fixed for an ordinary week’s work shall for each
hour worked up to 22 hours be paid at the ordinary wages rate with an addition of thirty-three per centum. For time worked
beyond the 22 hours aforcsaid, he shall be paid the ordinary wages rato up to but not exceeding the rate prescribed by this
Determination for an ordinary week’s work, together with any overtime rate which is applicable.

TERMINATION OF EMPLOYMENT,

6. Except where the conduct of an employec justifies instant dismissal, seven days’ notice of termination of employment
shall be given by either cmployer or employee, or one weck's wages shall be paid or forfeited in lieu thereof. This provision shall
only apply in the case of an employee who has been employed continuously for three months or more. .

PayMENT ¥or HoLIDAYS.

7. Employses shall be cntitled to the following holidays without deduction of pay :-—Australia Day, Good F¥riday, Easter
Saturday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day within the Metropolitan District as
defined in the Factories and Shops Acts, Christmas Day, Boxing Day, New Year’s Day; but if any other day be by Act of
Parliament or Proclamation substituted for any of the above-named holidays, this provision shall only apply to the day so
substituted.

AxnxuaL HoLipay.

:8. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,
No. 5111, and any amendments which may be made thereto from time to time.

Norte.—In his or her own interests each employer of labour should obtain & copy of the above Act which may be purchased
from the Government Piinter, Melbourne, at a cost of 9d., plus postage.

SpEOIAL RATES.

9. That double time shall be the special rate for all work done on Sunday, Australia Day, Good Friday, Easter Saturday,
Easter Monday, Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day, within the Metropolitan District as defined in
the Factories and Shops Acts, Christmas Day, Boxing Day, New Year's Day; but if any other day be by Aot of Parliament or
Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work done on the day
so substituted.

Tea MoNEY.
10. When an employee works more than two hours’ overtime in any one day be shall be paid 2. meal money.

DEFINITIONS.
11. “ Process worker ” means an employee engaged on—

(i) repetition work on any automatio, semi-automatic or single-purpose machine or any machine fitted with jigs,
gauges, or other tools rendering operations mechanical (and in connection with which he is not responsible for the
setting up of the machine, nor for the dimensions of the products other than by checkng with gauges, which
gauges shall be either unadjustable or, if adjustable, shall not be set by the operator); or

“ii) in the assembling and/or buffing of parts of mechanical appliances or other articles so made, in which no fitting
or adjustment requiring skill is required ; or

in specialized processes—not requiring use of hand tools except hammers, pliers, scrow-drivers, spanners and files,

(iii)
- - and ‘such tools as~are necessary for deburring or-removing rags or edging ; .
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PERIODIOAL ADJUSTMENT OF WaGEes.

12. The wages rates for employees set out in clause 2 are based upon the following basic wage rates, and, pursuant to
-the provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be auto-
matically adjusted as prescribed by clause 13. Provided that (i) the wages of adult females, junior females and junior males in
.clause 2 (a) shall be adjusted to accord with the percentages of the contemporaneous needs basic wage and in addition thereto
the constant loadings specified, (ii) the wages of apprentices and improvers in clause 2 (b) shall be adjusted proportionately to
.adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded.

Busic Wage.

Needs

Loading To‘!al Index Number
Place. i Constant. Basic Wage. Set. Assigned.
l {
£ s d s d. £ s d
“Throughout the State .. . .. .- 31 0 6 0 570 Melbourne
4

ADJUSTMENT OF Basio WaGE.

13. (a) For the purposes of this Determination, the oxpression “* Commenwealth Statistician’s ‘all items’ retail price index
‘numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
.of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1947, the amounts of the Basic Wage shall
be as prescribed in clause 12,

{¢) During each future successive period beginning with the first pay period to commence in an August, a November,
.» February or s May, the amount of the needs basic wage shall bo adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s all items’ retail price index number by the factor -087 taken to ome place
.of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach +5 or more the basic wage shall be taken to the next higher shilling.

P. A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 17thZJune, 1947.

By Authority: J. J. GourLty, Government Printer, Melbourne.






