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Factories and Shops Acts.

DETERMINATION OF THE RADIO BOARD.

NoTe.—This Determination now applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to ‘' determine the lowest prices or

rates which may be paid to any person or persons or classes of persons employed in the trade of manufacturing, assembling or
maintaining radio appliances, parts or accessories (other than batteries), but not including persons subject to the jurisdiction of
any Wages Board heretofore appointed,” has made the following Determination, namely :—

1, That, as from the beginning of the first pay period to commence on or after the 8th May, 1047, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2,
‘Wages per Wook of 44 Hours.
Within & Badins
of 20 Miles of
Adunits G.P.O., Melbourns ;
ar st T
a¢ Warmamboo!, ¥alloura. Viotoria.
and within
Mildura and
Gippaland Districts.
£ s d £ s d £ o d.
Radio serviceman . 7986 716 0 76 86
Radio repairer . .. . .. .. .. .. 610 0 616 6 6 70
Radio wirer, i.e., employee wiring a complete get from a circuit diagram or
model other than on production line .. .. . . 6 5 0 611 6 6 2 0
Power tube operative—
1st six months’ experience . .- . .. - 6 5 0 611 6 6 2 0
Thereafter . .. . . .. . . 6 9 0 615 6 6 6 0
Tradesmen (radio) .. . .. . .. .. . 712 0 718 6 790
Proceas worker . .. .. .. .. . .. 6 3 0 ¢ 9 6 6 0 0
All others .. i . . . .. " .. 510 0 516 6 5§ 70

Radio servicemen who in the servios of their employers use their own motor vehicles shall be paid additional allowances as
follows :—

Per Week.

. £ e d

Motor oar .. . . . .. . . . .. . .. 300
Motor oycle and side car .. . . - . . . . .. 116 0
Motor oycle . . . . . . . . . .. 1 850

Lrxaprse Haxnps.

ing hands in charge of not leas than three and not more than ten employees, 8s. per week extra; more than ten and not
more than twenty employees, 125. per weok extra; more than 20 employees, 18s. per week extra.

No. 334.—8675/47.
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FEMALE aXD UNAPPRENTICED JUNIOR LABOUR.

3. {a) Subject to the exceptions hereinafter provided, the minimum rates of wages for adult and junior females and for
unapprenticed male juniors shall be as follows : —

Waices PER WEER oF 44 Hours.

Total Wage Payable—
wmfna 21,0(;[“5
Py of G.P.0,,
- priviers Constant Melbourne ;10
Baslc Wage, Loading. Mg::lgf G;b-g-r At Yall Other Parts
Wumaul:gc;ol. and ovra. of Victorta.
wi dura
and Gippaland
Districta.
s d. 8. d. | e d. s d.
I.—Adult Females,
Under three months’ experience .. . . 65 3 0 68 6 730 66 6
All othera .. .. . . .. 76 3 0 78 6 | 83 6 7 6
II.—Junior Females.
17 years of age and under .. .. .. 40 10 41 8 44 0 40 0
18 years of age .. - . .. 474 1 3 49 0 52 6 48 0
19 years of age .. .. .. .. 56 1 6 57 0 60 6 55 6
20 years of age ‘. . .. . 62§ 20 65 0 69 0 63 0
111 ~Junior Males.
Under 18 years of age .. . .. . 26 0 8 25 68 27 6 25 0
18 years of age .. . . . 36 09 3 0 38 6 3 0
17 years of age . .. .. .. 47} 10 49 0 52 0 47 6
18 years of age . - e = 60 19 61 6 [ 60 0
19 years of age . .. .. .. 76 20 77 6 82 6 7% 6
20 years of age . . e .. 90 20 93 0 98 6 80 0

Provided that the rate payable to any employes shall not, excluding the constant loading, be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding threepence
to be disregarded.

(b) The minimum rate payable to a junior female' of any age or a junior male of eighteen years or more each with less
than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 per cent. less
than the amount reprosented by the percentage of the needs basic wage hereby prescribed for a junior employeo of his or her age
and in addition thereto the constant loading prescribed for such an employee :

Provided that this sub-clause shall not operate to reduce the rates paid to any femalo employee as from the beginning of

the first pay period to commence in August, 1842, .

SPECIAL RATES.

4. In addition to the wages prescribed in clausos 2 and 3 hereof, the fdllowing special rates and allowances shall be paid to
employoes, including unapprenticed juniors :—

Cold Places.

{(a) Working for more than one hour in places whero the temperature is reduced by artificial means below 32.'degroes
Fahrenheit, 13d. per hour extra. Where the work continues for mors than two hours employcos shall be entitled to a rest period
of twenty minutes every two hours without loss of pay. '

Dirty Work.
(b) Work which & foreman and workman shall agree is of an unusually dirty or offensive nature, 13d. per hour extra.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be entitled
within 24 hours, to ask for a decision in tho workman’s claim by the employer's industrial officer (if there bo one), or otherwise
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such case
& decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on & non-working
day in which case it shall be given during the next working day), or else the said allowance shall be paid.

In any case where an organization alleges that an employer or his ropresentative is porsistently unreasonable or capricious
in relation to such claims, it shall have the right to bring such case before the Wages Board.

Hot Places.

¢) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 13d. per hour extra; in places where the temperature exceeds 130 degrees Fahrenheit, 3d. per
hour extra. Where work continues for more than two hours in temperatures exceeding 130 degroes Fahrenheit, omployves shall also
bo entitled to twenty minutes’ rest after every two hours’ work without deduction’of pay.‘-The temperature shall be decided by
the foreman of the work after consultation with the employees who claim the extra rate. -- . .

- Wet Places.

(d) An employee working in any place where his clothing or boots become saturated, whether by water, oil or othérwiae,
shall be paid 2d. per hour extra: provided that this extra rate shall not be payable to an employee who ia provided by the
employer with suitable and effective protective clothing and/or footwear: And provided further that any employee who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet
olothing or boota.

Special Rates not Cumulative.

(¢) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer shall be
bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Rates not Subject to Penalty Additions.

(f) The special rates herein prescribed shall be paid irrespective of the ‘times at wh.ich' the work is performed,-and sha{lI not
be subject to any premium or penalty additions. . . N e

AL e R
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TRAVELLING AND BOARD.

5. (@) An employee who on any day or from day to day is required to work at a job away from his accustomed workshop
or depot shall at the direction of his employer present himself for work at such job at the usual starting time; but for all time
reasonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his home to
such workshop or depot and returning) he -shall be paid travelling time, and also any fares reasonably incurred in excess of those
normally incurred in travelling between his home and such workshop or depot.

An employee who with the approval of his employer uses his own means of transport for travelling to or from outside
jobs shall be paid the amount of excess fares which he would have incurred in using public transport unless he has an arrangement
with his employer for a regular allowance.

(6) An employee~—

(i) engaged in one locality to work in another; or

(ii) sent from his usual locality to another for employment which can reasonably be regarded as permanent, involving
a change of residence, shall be paid travelling time whilst necessarily travelling between such localities, and, for
a period not exceeding three months, expenses.

(¢} An employee sent from his usual locality to another (in circumstances other than those prescribed in sub-clause (b)
hereof) and required to remain away from his usual place of abode shall be paid travelling time whilst necessarily travelling between
such localities, and expenses whilst so absent from his usual locality.

(d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time
and a half.

(¢) The maximum travelling time to be paid for shall be twelve hours cut of every twenty-four hours, or when sleeping
berth is provided by the employer for all-night travel, eight hours out of every twenty-four. .

(f) “ Expenses” for the purpose of this clause means :— )

(i) All fares reasonably incurred.

Yor boat travel the fares allowed shall be first-class on coastal boats, and on interstate boats where
there is no second-class as distinet from steerage; and for rail travel, second-class, except where all-night
travelling is involved, when they shall be first-class, with sleeping berth where available,

(ii) Reasonable expenses incurred whilst travelling, including 2s. 6d. for each meal taken,
(ili) A reasonable allowance to cover the cost incurred for board and lodging.

{9} A camping allowance of 3s. per day for every day, including Sunday, shall be paid to employeos engaged on country
jobs at places where ordinary board and residence is not obtainable and camping in tents, cubicles or other temporary shelter is
necessary ; Provided that where cooked meals aro procurable by the employee at a mess established by the employer, the amount
of such country allowance shall be 9d. per day for every day, including Sunday.

(h) Until further order an employer shall be frees to engage labour on the site of a job carried on away from the workshop
without payment of any travelling time or fares, unless such employee is sent from the workshop; Provided that if any employee
engaged for the erection of a job had previously been engaged by the same employer in the fabrication of the job in a workshop
he shall be paid fares in excess of those incurred in travelling to and from the workshop.

Hours or Wozk.
Day Workers.

8. (a) Subject to the exceptions hereinafter provided the ordinary hours of work shall be 44 per week to be worked in
five days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours; or five days (Monday to Friday inclusive)
of 8 hours 48 minutes each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m.
on Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination. ’

Provided that the spread 6f bours herein prescribed may be altered as to all or a section of the employees by mutual
agreement between an employer and the representative of the union in that shop.

Five-Days Week.
(b) In any case in which the ordinary week’s work of 44 hours can be performed in five days as aforesaid without—
(i) detriment to the public interest ;
(ii) loss in the value of goods handled or to be handled ;
(iii) reducing the efficiency of production ; or
(iv) reducing the efficacy of the necessary service,
the employer shall on or before the lst July, 1946, allow those employees who so desire to do so to work their ordinary hour
in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in five
days without detriment, loss or reduction as aforesaid shall be determined by the Wages Board pfon application made by or on
behalf of the employees, Upon such an application proof that the working of a five-days week will result in such detriment, loss or
reduction as aforesaid shall be upon the employer. * =
This sub-clause shall not apply to employees engaged on the maintenance and-servicing of plant.

It is a condition of the allowing of a five-days weok hereunder that if required employees shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

SzreT WORK.
Definitions.

7. (a) For the purposes of this clause—

“ Afternoon shift’ means any shift finishing after 6 p.m. and at or before midnight.

“ Continuous work » means work carried on with consecutive ehifta of men throughout the twenty-four hours of each
of at least six consecutive days without interruption except during breakdowns or meal breaks, or due to unavoidable
causes beyond the control of the employer.

“ Night shift ” means any shift finishing subsequent to midnight and at or before 8 a.m.

“ Rostered shift * means a shift of which the employee concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts.
(b) This sub-clause shall apply to shift workers on continwous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
(ii) 48 in any one week ; or
(iii) 88 in 14 consecutive days; or
(iv) 176 in 28 consecutive days.
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Subject to the following conditions such shift workers shall work at such times as the employer may require—
(i) a ehift shall consist of 8 hours, inclusive of crib time ;

(ii) except at the regular change-over of shifts an employee shall not be required to work more than one shift in each
24 hours ;

(iii) twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other Than Continuous Work.
(¢} This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours
of such shift workers shall not exceed—

(i) 44 in any week to be worked in five shifts of 8 hours 48 minutes on Monday to Friday inclusive, or five shifts of
8 hours and one shift (Saturday) of four hours; or

(ii) 88 in 14 consecutive days, in which case an employee shall not, without payment for overtime, be required to
work more than 8 consecutive hours on any shift or more than six shifts in any week; or
(ifi} 132 in 21 consecutive days, in which case an employee shall not, without payment for overtime, be required to work
more than 8 consecutive hours on any shift or more than six shifts in any weok.
Such ordinary hours shall be worked continuously, except for meal breaks, at the discretion of the employer. An employee
shall not be required to work for more than six hours without a break for & meal.

Except at regular change-over of shifts an employee shall not be required to work more than one shift in each 24 hours,

Rosters.
(d) Shift rosters shall spocify tho commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.
(e} The method of working shifts may in any case be varied by agreement between the employer and the accredited
represontative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accrodited roprosentative of the umion to suit the circumstances of the establishment, or in the absence of
agreement by seven days’ notico of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.
) Shift workers on continuous work whilst on afterncon or night shifts shall be paid 7} per cent more than the ordinary
rates for such shifts.
Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than
the ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons or nights
in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate of time
and a half,

An employee who-—

(i) during a period of engagement on shift works night shift only ; or
(ii) remains on night shift for a longer period than four consecutive weeks ; or

(iii) works on a night shift which docs not rotate or alternate with another shift or with day work so0 as to give him at

least one-third of his working time off night shift in oach shift eycle. .
shall during such engagement, period or cycle. be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts. . ?

(fi) The minimam rate to be paid to any shift worker for work performed between midnight on Friday and midnight on
Saturday shall be time and a quarter. Such oxtra rate to be in substitution for and not cumulative upon the shift premiums
prescribed in the first and second paragraphs of sub-clause (f) hereof.

Overtime.

(9) Shift workers for all time worked in oxcess of or outside the ordinary working hours prescribed by this Determination

or on a shift other than a rostered shift shall—

(i} if employod on continuous work be paid at the rate of double time ; or .

(ii) if employed on other shift work at the rate of time and a half for the first four hours and doubls time thereafter,
excopt in such cage when the time is worked—

(iii) by arrangoment botween the employees themselves ;

(iv) for the purpose of effecting the customary rotation of shifts; or

(v) is due to the fact that the relief man does not come on duty at the proper time; or

(vi) on a shift to which an cmployce is transforred on short notice as an alternative to standing the employee off in

circumstances which would entitle the employer to deduct payment for a day in accordance with clause 13 (b)
hereof.

Provided that when not less than 8§ hours' notice has been given to the employer by the relief man that he will be
absent from work and the employee whom he should rolieve is not rolieved the unrelioved omployeo shall be paid at the rate
of time and o half for the first 4 hours on duty after ho has finished his ordinary shift and at tho rate of double time thereafter
except where the employee is roquired to continue to work on his rostered day off when he shall be paid double time.

Sundays and Holidays.

(h) Shift workers on continuous work shifts for work done on & rostered shift the major portion of which is performed on a
Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or boliday shall be paid at the rates prescribed
by clause 10. of this Determination. Where shifts commence between 11 p.m. and midunight on a Sl:mday or holiday the time
so worked before midnight shall not entitle the employee to the Sunday or holiday rate ; provided that the time worked by an
employee on a shift commencing before midnight on the day preceding a Sunday or boliday and extending into a Sunday or holiday
shall be regarded as time worked on such Sunday or holiday.

Junior and Female Employees.

(1) Female shift workers, apprenticos or juniors whilst on afternoon or night shifts shall bs paid not less than the
rates hersinbeforo preseribed or ls. per shift whichever is the higher.

Mixep Fuxcriona,

8. An employee engaged for more than bhalf of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift, he shall be paid the
higher rate for the time so worked.
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OVERTIME.

9. (a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and double
time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of an apprentice
or & junior the rate for overtime shall be not less than the rate herein prescribed or ls. 6d. per hour, whichever i the higher.

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work stand alone,

Rest Period After Overtime.

(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at least
. eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary work on
one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off duty
between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight consecutive
hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight consecutive
hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be entitled to be
absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such
absence.

Call Back.

(c) An employee recalled to work overtime after leaving his employer’s business premises (whether notified befors or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so recalled ;
provided that except in the case of unforeseen circumstances arising, the employee shall mot be required to work the full three
hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in
cases where it is customary for an employee to return to his employer’s premises to perform a specific job outside his ordinary
working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement of
ordinary working time.

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause (b) of this clause whero the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five-days Week.
(d) A day worker on a five-days week required to work overtime on a Saturday shall be afforded at least three hours’
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on the
day previous.

Standing By.

(e} Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for a
call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is so to hold himself in readiness. Provided that the existence of a custom shail
not operate to relieve an employer from paying a refrigeration serviceman the rate herein prescribed.

Meal Hours—Qeneral.

(f) For work done during meal hours and thercafter until a mealhour break is allowed time and a half rates shall be
paid. An employee shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Maintenance Employees.
{¢) Bubject to the provisions of the second part of sub-clause (f) of this clause an employee employed as a regular maintenance
man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the purpose of making
good break-downs of plant or upon routine maintensnce of plant which' can only be done while such plant is idle.

Crib Time. .

(k) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after eac
four hours of overtime worked if the employee continues work after such crib time,

Provided that where a day worker on a five-days week is required to work overtime on a Saturday the first prescribed
crib time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates. .

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer and
employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the employer
shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

2 2

Tea Money.

(i) An employee required to work overtime for more than two hours without being notified on the previous day or earlier
that he will be so required to work shall either be supplied with a meal by the employer or paid 2s. and 1s. 8d. for each subsequent
meal, but such payment need not be made to employees living in the same locality as their workshops who can reasonably return
home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lien thereof as above prescribed. )

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus.

Transport of Employees.
(j) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes work,
at & time when reasonable means of transport are not available, the employer shall provide him with a conveyance to his home
or pay him his current wage for the time reasonably occupied in reaching his home,

Houipays AND SuNDAY WORK.

10. (2) Employees shall be entitled to tho following public holidays without loss of pay as regards employees on weekly
hiring :—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
said days respectively.

By agreoment between any employer and his employees, other days may be substituted for the said days or any of them
as to such employer’s undertaking.
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(b) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sunday
and public holidays, such double time to continue until he is relieved from duty :

Provided that where employees are necessarily engaged in repairs to or remewals of their employer’s plant and machinery
necessary for resumption of work the next following working day (not including the installation of new machinery) work done on
holidays shall be paid for at the rate of time and a half for the first eight hours and double time thereafter,

{c) An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or a public holiday
and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty, be entitlod to be
absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring during
such absence.

{d) Employees, required to work on Sundays or public holidays shall be paid for a minimum of three hours' work,

EXTRA RATES NOT CUMULATIVE.

11. Extra rates in this Determination, excopt rates prescribed in clause 4 are not cumulative so as to exceed the maximum
of double the ordinary rates.

: PAYMENT oF WaGES.
12, (a) Wages shall be paid weekly or fortnightly.

(6) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him
ap to the completion of his work on the previous day. Provided that this sub-clause shall not apply to employees of electric
supply undertakings nor to employers who make a practice of allowing advances to employees approximating wages due.

(c) Upon termination of the employment, wages due to an employee shall be paid to him on the day of such termination
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that quarter hour, with a minimum of a quarter of an hour.

(¢) On or prior to pay day, the employer shall state to each employee, in writing, the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amount being paid to him.

CONTRAOT OF EMPLOYMENT.
Weekly Employment.

13. (a) Except as hereinafter provided, employment shall be by the week. Any employee not specifically e ed as a
casual employee shall be deemed to be employed by the week. nees

(6) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid
up to the time of diemissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or through any breakdown in machinery or any stoppege of work by any cause for which the employer cannot reasonably
be held responsible.

(¢) An employee not attending for duty shall except as ﬁrovided by clause 14 hereof lose his pay for the actual time for
such non-attendance,

Casual Employment.

(d) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which-he or Iﬁl& performs,

Late CoMERS.

() Notwithstanding anything olsewhere contained in this Determination an employer may select and utilize for time-keeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion in
the calculation of the working time of employees who without reasonable cause promptly communicated to the employer, report
for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime,

S10E Lmave,

14. (a) An employee on weekly hiring who is absent from his work on_account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pey.
subject to the following conditions and limitations :— .

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
ﬁ;)r duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.,

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was
unable on account of such iliness or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of
44 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within. two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then ourrent year ;
and upon such statement the employer shall be entitled to rely and act.

Single day absences.

(b) In the case o1 an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only, such employee, if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly
gualified medical practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on account
of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under,
sub-clause (a) (iii) hereof.

Cumulalive Sick Leave.

(¢) Sick leave shall accumulate from year to year eo that any balance of the period specified in sub-<clause (a) (iv) of this
clauge which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the
employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without
diminution of the sick leave prescribed in respect of that year.

Provided that sick leave which accumulates pursuant to this sub-clause shall be available to the employee for period of
two years, but for no longer from the end of the year in which it accrues,
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Attendance at Hoapital dc.

(d) Notwithstanding anything contained in sub-clause {a) hereof an employee suffering injury through an accident arising out
of and in the course of his employment (not being an injury in respect of which he is entitled to workers' compensation,
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (nor exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL LEAVE.
Period of Leave.
15, {a) A period of fourteen consecutive days’ leave shall be allowa.d annually to an employee after twelve months’ continuous

gervice (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations to which this
Determination applies.

Seven-day Shift Workers.

() In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non working days.

Where an employee with twelve-months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a) hereof
increased by half a day for each month he is continously engaged as aforesaid.

. Annual Leave EBxclusive of Public Holidays.

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays
preseribed by clause 10 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is
observed on a day which in the case of that employee would have been an ordinary working day, there shall be added to the
period of annual leave time equivalent to the ordinary time which the employee would have worked if such day had not been a
holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
leave he shall not be entitled to be psid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in
two separate periods and not otherwise.
Calculation of Conti 8 Service.
(¢) For the purposes of this clause service shall be deemed to be continuous notwithstanding—
(i) any interruption or termination of the employment by the employer if such interruption or termination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or
(iii) any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause tho employee to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his
inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of
his absence. A notification given by an employee ‘pursuant to clause 14 shall be accepted as a notification under this
sub-clause. .

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be desmed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifics the employee in writing that such absence will be regarded as having broken the continuity of
service.

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted or
collective absenteeism notice may be given to employees by the posting up of a motification in the plant, in the manner in which
goneral notifications to employees are usually made in that plant and by posting to each union whose members have participated
in such concerted or collective absenteeism & copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personelly or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months' continuous service. 2 3

Caleulation of Service,

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employce shall not bo entitled to leave or payment in lieu thereof for any period in respect of which leave
or a payment in lieu thoreof has buen allowed or made under the clause hereby revoked. Provided however, that in respect of service
before the lst January, 1946, the annual leave shail be allowed at the rate of 3% hours for each completod one month of continuous
service and in respect of service after that date at the rate of 74 hours for each completed one month of continuous service, Any
broken part of a month served before the lst January, 1946, shall for the purposes of this clause be deemed to be service after the
Ist January, 1946. The period of annuat leave to be allowed under this sub-clause shall be calculated to the nearest day any broken
part of & day in the result not exceeding half a day to be disregarded, .

Where the employer is & successor or assignee or transmittee of s business if an employee was in the employment of the
employer’s predecessor at the tilne whon he became such successor or assignes or transmittee the employee in respect of the period
during which he waa in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the
employer. .

Caleulation of Month.

(g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the. same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month. :

Leave to be Taken.

(#) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(3) and (m) hereof payment shall not be made or accopted in lieu of annual leave.
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Time of Taking Leave.

(1) Annual leave shall be given at a time fixred by the employer within a period not exceeding six months from the date
when the right to annual loave accrued and after not less than two weeks’ notice to the smployee.

Leave Allowed Before Due Date.

{j) Ao employer may sallow annual leave to an employee before the right thereto has accrued due, but where leave is
takon in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months
in respect of which annual leave had beon taken before it accrued.

Where leave has beon granted to an employee pursuant to this sub-clause before the right thereto has accrued due and
the employce subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respoct of which the leave was granted the cmployer may for oach one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of the
employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of the holidays prescribed by clause 10 of this Determination.

Payment for Period of Leave.

(k) Each employoce bofore going on leave shall be paid two weeks’ wages, except a shift worker or an employee taking his
leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in respect of
the ordinary time which ho would have worked had he not been on leave during the relevant periods. TFor the purposes of this
sub-clausé and sub-clause ({) hereof, wages shall be at the rate prescribed by clauses 2 and 3, of thia Determination for the occupation
in which the employee was ordinarily employed immediately prior to the commencement of his leave or the termination of his
employment, as the case may be. Payment in the case of employees employed on piece or bonus work or any other system of
payment by results shall be at time rates,

Proportionate Leave on Dismissal.

(!) If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at
his ordinary rate of wage for 3% hours in respect of each completed one month of continuous service before the 1st January,
1946, and for 74 hours at the same rate in respect of each completed month of continuous service after that date, the service in
each case being service in respeot of which leave has not been granted hereunder.

Amnnual Close Down.

(m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual
leave to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one mouth’s notice of his intention so to do stand off for the duratior of the
close down all employees in the plant or section or sections concerued, and allow to those who are not then
quslified for two full weeks’ leave paid leave on & proportionate basis of one-sixth of a week's leave for each
completed month of continuous service.

(ii} An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall subject to eub-clause (f) hereof also be paid
one-sixth of a week’s wages in respect of each completed month of continuous service performed since the
close of his last twelve-monthly qua’ifying period.

{(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work,

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be deemed to be time of service in the next twelve-monthly gualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (i)
of this clause subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

MISOELLANEQUS.
A dation and C
Boiling Water.
18. (a) (i) Employers shall provide boiling water for employees at, meal times,

. Drinking Water,
(ii) Employers shall provide for the use of employees in workshops a eufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains.
First-Aid Outfit.

(iii) In each work shop and other places where employees are regularly employed, the employer shall provide and
continuously maintain at a place or places reasonably accessible to all employees an efficient first-aid outfit.

Clause 8 of Chapter 9 of the Regulations under the Faclories and Shops Act 1928 requires that a first-aid ambulance
chest shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the
following articles :—

Cotton, abeorbent

uantith k
Artlcles, e Ambtuﬁ:ntcoe %ehes%pt n

Antiseptic solution . . . . . . . 1 bottle
Bandages, cotton, and gauze .. . . .. .. . .. . 1 dozen assorted sizes
Castor oil . .. . .- . . . .. . . 2 oz.
Iodins, tincture of . .. . .. .. . 2 oz.
Manual, first-aid . . . . .. .. . .
Petrolatum, carbolized .- . .. .- .. . .. .. . 1 jar
Pioric acid solution, made according to the following recipe or prescription ;:—

14 teaspoonfuls of powdered picric acid, 3 0z. of absolute alcohol and 2 pints of distilled water .. 1 pint
Pins, safety .. .. . .. . .. .. . .. . 1 packet
Sal volatile . .. . . 6 oz.
Scissors .- . . .. - . - . 1 pair
Tourniquet . . . . .. 1
Tweezers . . . . . . . . . .o 1 pair

QGauze, sterlized, plain
Lint, absorbent .
Plaster, adhesive

C e e e e

. . -

An adequate assortment
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Lockers.

. {(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employces’ clothes. In any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilitios, they shall be provided by the lst
July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of material
or labour or any other difficulties to provide such nmew or improved facilitios, in which case thbeir provision may be postponed for
such period or periods as the Wages Bonrd determines.

Washing and Sanitary Conveniences.
(v) Employers ahall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment and Tools
Damage to Clothing and Tools,

{b) (i) Compensation to tho extent of the damage sustained shall be made where in the course of the work clothing or
tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer’s
lisbility in respect of tools shall be limited to such tools of trade as are ordinarily required for the performanco of the employee’s
duties.

Gloves.
(ii) Suitable canvas or leather gloves shall bo provided by employers for operators of pneumatic tools and/or punch and
shoaring machines and suitable gloves or pads for such other work as foreman and employce may agree.

In case of disagroement botween the foreman and workman, the workman or & shop steward on his behalf sball be entitled
within 24 hours, to ask for a decision on the workman's claim by the employors industrial officer (if there be one) or otherwise
by the employer or tho executive officor responsible for the management or superintendence of the plant concerned. In such
caso & decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time oxpires on & non-working
day, in which case it shall be given during the next working day), or else the said equipment shall be provided.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it may bring such case before the Wages Board.

Qoggles.

(iii) Suitable mica or other goggles shali be provided by the employer for each employee using emery wheels or
where used by more than one employee such goggles shall be sterilized before being used by another employes. An
employee when working on emery wheels shall wear tho goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

Masks.

(iv) Where necessary suitable masks shall be provided for employees required to use compressed air for blowing dust
from electrical machinery or equipment. An employce when performing such work shall wear the mask provided for his protection.
Masks containing celluloid shall not be considered suitable for the purposes of this provision.

Protective Equipment— Welding.

(v) Employers shall provide a sufficient supply of the under-mentioned equipment to enable each welder and his assistant when
engaged on work necessitating its use to be supplied with same :— i
(a) Suitable asbestos sheets.

(b) Hand screens or helmets fitted with coloured glass (or, in the case of oxy-acetylene operators, proteotive glasses
with side shields). ]

{c) Anti-flash goggles.

(d) Aprons, leather sleeves and legginga (or coveralls of flame-proof material) and gauntlet gloves; and

(¢) Gum or other insulating boots when working in places so damp that danger of electric shock exista.

An employes who is pursuant to this paragraph supplied with any of the equipment specified herein shall -
wear or use, as the case may be, such equipment in such & way as to achieve the purpose for which it is
supplied.

Where electrio arc operators are working screens which shall be suitable and sufficient for the purpose
shall be provided by the employer for the protection of employees from flash.

Tools.

(vi) Until further order the employer shali provide for each employee such tocols as were customarily provided at the time
of the making of this Dotermination. The employee shall replace or pay’for any tools so provided if lost through his negligence

Females—Rest Period and Seats,

(¢ ) Female employees shall be allowed a rest period of not less than ten minutes doring each day or shift, to be taken during
the first or second half of the day or shift as may be decided by a majority of the female employees in a shop.

When requested by employees and where practicable suitable seats chall be provided by the employer for female
employees.

' Ventilation.
(d) While any work is being carried on in any confined or enclosed space in which—

(i) fumes, gases, dust or vapours [which may be dangerous or injurions are liable to bo present or to be
generated in the course of the work ; or .

(ii) the atmosphere may otherwise become vitiated ; .

the employer shall install a suction exbaust apparatus, through which by means of a power-driven fan air is druw;xfrom the vicinity
of the work in relation to which it is installed.

Where it is impracticablo to install such suction exhaust apparatus the employer shali take all such steps as are necessary
to ensuro safe working conditions in any sach confined or enclosed space.

This sub-clause shall not be d d to be ir i t with the Harmful Gases, Vapours, Mists, Emokes and Dust Regulations
1945 (published in the Victoria Government Gazette No. 21, dated 7th February, 1945) end shall not apply to any processes or
occupations to which those Regulations apply.

No. 334.—6575/47.—2
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SHOP STEWARDS.

17. An employee appointed shop steward in the shop or department in which he is employed shall upon notification
thereof to his employer, be recognized as the accredited representative of the union to which he belonge, and he shall be allowed
the necessary time during working hours to interview the employer or his representative on matters affecting employees whom he
ropresents. .

RigeT oF ENTRY oF UNION OFFICIALS,
18. (1) For the purpose of interviewing cmployoes on legitimate union business, a duly accredited union representative
shall have the right to enter employers’ premises during the midday meal break on the following conditions :—

(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.

(ii) That he interviews employees only at the places where they are taking their meal.

{iii) That not more than one representative of each of not moré than three unions be on the premises at any one time;

(iv) That no one representative visit the premises more than once in each week ;

(v) That if any employer alleges that a representative is unduly interfering with his work or is creating disaffection
amongsy hie employees, or is offensive in his methods, or is committing a breach of any of the previous conditions,
such employer may refuse tho right of entry, but the ropresentative shall have the right to bring such refusal
before the Wages Board.

Provided that where certain cmployees are working under a system of shift work which precludes s representative from
nterviewing them during the midday meal break, the representative shall have the right to enter the employer’s promises for
the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged
by the representative and the employer or, failing agreement at such times, and under such conditions as the Wages Board
may decide,

(b) For the purpose of investigating complaints concerning the application of this Determination, or the employment of
fomales upon work which is alleged to be unsuitable for femaies,a duly accredited union representative shall be afforded reasonable
facilities for entering an employer's workshop or plant during working hours. subiect to the following conditions :—

(i} That he discloses to the employer or his representative the complaint which he desires to investigate ; -

(ii) that ho makes his investigations in the ptesenco of the employer or his representasive (if the employer so desires)
(iii} that he does not interfere with work proceeding in the workshop or plant :

(iv) that he conducta himself properly.

(c) A union representative shull be » duly accredited representative of an organization concerned if he be the holder for
the timo being of a cortificate, signed by the general secretary of that organization and bearing the seal of that organization, in
the following form, or in a form not materially differing therefrom ;—

(Name of organization.)
THIS 13 TO CERTIFY THAT is & duly accredited representative of the
above-named organization.

" General Secretary.
(Seal.}

Date—
Specimen signature of holder.
Strictly not transferable.

T AND WaGES BoOEK.

19. (a) Each employer shall keep & record from which can be readily ascertained the name of each employee and his occupation,
the hours worked each day, and the wages and allowances paid each week. '

{b) The time ocoupied by an employee in filling in any timo record or cards or in tbe making of records shall be treated
as time of duby, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(¢} The time and wagoes record shall be open for inspection to a duly accredited union officisl during the usual office hours
at the omployer's office or other convenient place. Provided that an inspection shall not be demanded unless the secretary of
the union or the district secretary or organizer of any division saspects that a breach of the Determination has been committed.
Provided also that only one demand for such inspection shall be made in one fortnight at the same establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to
the suspeoted breach of the Determination.

NoTicE BoArD.

20, The employer shall permit a notice board of reagonable dimensions to be erected in a prominent position in his
establishment, upon which acorodited union reprosentatives shull be permitted to post formal union notices, signed or
countersigned by the representative posting same. .

Any notice posted on such board not so signed or countersigned may be removed by an ageredited Union representative
ot by the employer.

DEFINITIONS.
Qeneral.

21. “ Confined space’ means a compartment or space, ‘access to which is through a manhole or similar opening, or a place
the dimensions of which necessitate an omployee working in a stooped or otherwise cramped position, or without proper
ventilation. .

* Process worker  means an employee engaged on— .

(i) repetition work on any automatic, semi-antomatic or single-purpose maohine or auny machine fitted with jigs
gauges, or other tools rendering operations mechanical (and in connexion with which he is not responsible for
the setting up of the machine, nor for the dimensions of the products other than by checking with gauges,
which gauges shall be either unadjustable or, if adjustable, shall not be set by the operator); or

(ii) in the assembling of parts of mechanical appliances or other articles so made, in which no fitting or adjustment
requiring skill is required ; or

(iii) in specialized prooess—not requiring use of hand tools except hammers, pliers, screw-drivers, spanners and files,
and such tools as are necessary for deburring or removing rags or edging.

« Power tube oporative ” means an adult male employce engaged in assembling or glass operations in the making of electronio
or thermionic power tubes, where the work is not-reduced to process operations.

“ Tradesman (radio) ' means an adult male employece engaged on radio work which requires the application of general trade
experience gained through apprenticeship or equivalent training in that work.

“ Sunday " means all time between midnight Saturday and midnight Sunday.

“ Year ’ means the period between the lst day of June in each year and the next 3lst day of May.
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PXBIODICAL ADJUSTMENT OF WagEs.

22. The w&ies rates set out in clanse 2 are based upon the following basic wage rates and, pursuant to the provisions
!

of section 21 of the Factories and Shops Acts 1934, the Board hereby determines that such rates shail be automatically adjusted
a8 preecribed in clause 23.

Basic Wage.
Place. Ne{erAi .3. Basic .W‘age g.oadlng Tot{‘nll.g:llc I sn;i‘eﬁ umbe.r
Victoria—

Within 20 miles of G.P.0., Melbourne ; 10 milesof G.P.0., Geelong ; £ s d s d £ s d.

at Warrnambool, and within Mildura and Gippsland Districts .. 5 1 0 6 0 5 0 Melbourne
Yallourn—6s. 6d. in excess of basic wage for Melbourne.
Elsewhere—3s. less than the contemporaneous basic wage for

Melbourne.

ADJUSTMENT 0¥ Basio WaGE.

23. (a) For the purposes of this Determination the expression * Commonwealth Statistician’s all items’ retail price index
nombers  or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved

to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in August, 1947, the amounts of the Basic Wage shall be as
prescribed in clause 22.

(¢} During each future successive period beginning with the first pay period to commence in an August, a November, a February,
or a May, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last published
Commonwealth Statistician’s “ all items ** retail price index number by the factor 087 taken to one place of decimals, the resultant
whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5 or more the
basic wage shall be taken to the next higher shilling,

MarcINaL RaTES,

In addition to the basic wage provided in clause 22 the margins and wartime loadings set out in this clause shall be the
minimum rate payable to employees therein named :— .

_ Margins Wartime Load!

Por Week. Per Week.
a d s d.
Radio serviceman .. . .. . . . . . . 36 6 6 0
Radio repairer .. . .. .. .. .. .. .. .. 20 0 3 0
Radio wirer . .. . o . .. . 15 0 3 0

Power tube operative—

1st six months’ experience .. .. .. . .- .. .. .. 15 0 30

Thereafter .. . .. .. .. .. . . .. 19 v 3 0°
radesman (radio) .. .. .. .. .. .. .. .. 38 v 6 0
Process worker .. .. .. .. AN . . .. .. 13 0 30
All others .. .. . . . . Nil 3 0

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 12th June, 1947.

By Authority: J. J. GOUBLEY, Government Printer, Melbourne
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Factories and Shops Acts.
DETERMINATION OF THE JEWELLERS BOARD.

NoTs.—Since the 2nd July, 1946, this Determination has applied to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest
I prices or rates which may be paid to any fpersxm:: or persons or classes of persons employed in the process, trade or business
of a manufacturing jeweller, ’ has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the lst July, 1947, the last previous

Determination of this Board shall be revoked and replaced by this Determination.

2.
Apprentices or Improvers. (other zmnn.f:#:iuvglﬁhpmvm). Other Employees,
Waces Per WeERK oF 44 HouUrs, .. WacEs Per WEEE oF 44 Houzs.
APPRENTIOES. .
MALES. Maves. s d.
Engaged as Process Workers as defined | Jewellery setter, tool maker, engine-turner,
Wages per in clause 8. 1 bracelet and bangle maker, melter and
‘ week of 44 hours. 15t year— 8 d. refiner, boltring maker, lapper, mounter,
— 1st six months L 17 0 ring maker, case maker (any part of
2nd six months .22 0 which is composed of silver or gold),
Males. |Fomales. 2nd year— silversmith, swivel maker, diamond
18t six months .. 28 0 mounter, enameller, repairer, or chain
2nd six months .3 o0 maker .. .. e - .. 143 8
1st year— s d.| & 4. 3rd year—— Gilder, melter, polisher, colourer, wire
18t six months .. | 17 0 )17 0 1st six months .. 8¢ 0 twister, tube drawer, pressworker, or
2nd six months.. [ 19 6 (19 6 2nd six months ..38 0 drop-hammer worker—
2nd year— 4th year— During bis 1st six months’ experience 116 0
let six months .. { 24 6 | 24 6 1st six monthy .. 42 0 During his 2nd six months’ experience 128 0
2nd six montbs 27 027 0 2nd six months .. 47 0 Thereafter .. .. .. 143 8
3rd year 5th year— Plate roller, or wire roller and drawer,
st six months .. (20 6|20 6 1st six months .. 857 0 without previous experience—
2nd six months 32 032 0 2nd six months .. 64 6 During the st six months’ experience 116 0
4th year 6th yoar— During the 2nd six monthy’ experience 128 0
1st six months .. [ 34 6 (34 6 1st six months .. 69 6 Thereafter .. .. .. 143 6
2nd six months 39 6|37 0 2nd six months «» 77 0 | Procass Worker— ..
5th year— During his st six months’ experience 116 0
Ist six months .. | 44 6| 42 0 PROFORTION. Thereaftor .- . .. 128 0O
2nd six months 54 647 0 All others .. .. .. .. 128 0
8th year— Three male juvenile workers to each
1st six months .. | 84 6| 52 0 [ four or fraction of four workers
2nd six months 74 6| 62 0 | receiving notless than 128s. per week of
44 hours, ~

No. 335—6772/47.
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Juvenile Workers

{other than Apprentices or Lmprovers). Other Employces.

Apprentices or dmprovers,

.

InpROVERS. FEMALES, FEMALS. s d.
e (@) (1) B 4 at sandblasting, pin Bracﬁillet and banglek maker, melter or
s a ngaged at sandblasting, . refiner, boltring maker, r, mounter,
— Feelk of 44 hours. Bous ﬂiugga'g'!P brooches,, scratch ring maker, coglourer, wiI:epII):ewisber, tube
Males. | Females, brushing, washing-ont, wiring- |  drawer, polisher, case maker (sny part of
up for gilder, or Pmkmg silver which is composed of silver or gold),
s d.| s d. or base metal chain by machin- gilversmith, stamper, swivel maker,
lsti {ea'r—- the S ery ; diamond mounter, t(alna.meller (other than
.1st six months .. an, Tson engaged filling-in), repairer,
2nd six months 22 019 6 (2) Assisting in making base metal or fml?lzer of golgd %hain o:gr 5g.wt. to the
2nd year— jowellery, no part of which is foot .. .. .. .. 13¢ 8
Ist six months .. [ 26 022 © composed of gold or silver ; Maker of the following classes of chain by
2nd six months 30 028 0 . hand—
3rd year— (3) Filling-in enamel work ; Up to 5 dwt. to the foot, 18 or 15 carat
1st six months .. | 34 0! 29 6 ) (solid) .. .. . .. 134 6
2nd six months | 38 0 |32 .0 (4) Carding of jewsllery— . d. | Up to 4 dwt. to the foot, 9 carat (solid) 134 6
4th yoar— st year— Up to 2 dwt. to the foot (hollow) .. 134 6
1st six months .. | 42 0|36 0 1st six months .. 16 0 Examiner, tester, and solderer of machine- .
2nd six months |47 0 39.6 2nd six months .. 21 0 made chain (solid)- :
6th year— Zud year .. -« 26 01 Upto 5 dwt. to the foot, 18 carat .. 80 ©
1st six months .. [ 57 042 0 3rd year .. <« 31 01 Upto 4 dwt. to the foot, 15 carat .. 80 0
2nd six months | 64 6 | 47 0 dth year .. .- 36 6| Upto3 dwt. to the foot, 9 carat .. 80 0
6th year— 5th year .. .+ 41 8| pinner-up of brooches, sandblaster, scratch
1st six months .. | 69 6 | 52 0 6th year .. .. 486 6 brusher, maker or asgistant to maker
2nd six months 77 0167 0O or polisher of base metal jewellery, {no

{b) Engaged in press working or op-
erating engine-turning machine
or work hereinafter defined as

part of which is composed of gold or
silver) or any person engaged ﬁlling«in

PROPORTION (IN ANY PrLACE).
any enamel work, washing out,

Apprentices. that of a process worker— d up for gilder, or making silver or base
Ono male apprentice to every two or s & metal chain by machinery —
~ fraction of twgpmule workers cheiving 1“1 year— ths 8 ol * { During 1t 3 months’ experience.. 61 0
not less than 128s. per week of 44 2“ SLX mon g Thereafter ‘e . .. 66 6
hours, nd six months .. 21 g Pressworker (weight of press not to exceed
One female apprentice to every three g:dd year .t . 3? 0 3 cwt,)— R 3 . .
or fraction of three female workers sth year . 3% g * [ During 1st 3 months’ experience 65 6
receiving not less than 65s. 6d. per 5th yoar .. T4 e Thereafter .. e e 71O
week of 44 hours. yoar .. . b Pressworker (weight of press exceeding 3
The prescribed form of indenture as 6th year " .- 6 owt.)— , A
amended was approved on 23rd Jan- ‘{Durmg Ist 3 months’ experience 79 0
vary, 1918, and must be used. Thereafter .. .. 8 0
Process worker—
Improvers. * { During 1st 3 months’ experience 65 6
Thereafter s Ve 71 0
One male improver to every four Female employed carding jewcllery—
male workers receiving not less than * [During 1st 3 months’ experience 61 0
128s. per week of 44 hours. Thereafter . . .. 656 6
One fomale improver to every four All others .. . e .. 123 0
female workers receiving not less than * Notwithstanding these differential rates an

female employed at any of these classes of wor
on or prior to the 8th December, 1941, shall
receive the higher rate in each case.

658, 8d. per week of 44 hours. .

3. TmME oF BEGINNING AND ENDING WORE—

Time of Begipning. Time of Ending.

Saturday—
7.30 a.m. .. . . . o 1 pm.
On the other working days of the week—
7.30 a.m. . N e . .« 6 pam.
OVERTIME,
4. The following rate shall be paid for all work done—
{a) Outside the hours fixed in clause 3 .. . .o

() Within the hours fixed in clause 3 in excess of 44 hours in any week .. .. ..
(c) On any day during a week in which any of the holidays mentioned in clause & occurs,
before the usual time of beginning work or after the usual time of ceasing work in the
establishment .. . Ve . . .. . . .-

Time and a half.

Horipays.

5. (a) All employees shall be entitled to the following holidays without deduction of pay; the days observed as :—
New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Labour Day, King's Birthday,
Christmas Day, and Boxing Day.

By agreement between any employer and his employees, other holidays may be substituted for the said days or any of
them as to such employer’s undortaking.

(b) Any employec who is required to work on any day mentioned in clause 5 (a) or on a Sunday shall be paid double
time for such work. -

TERMINATING EMPLOYMENT BEFORE A HOLIDAY.
6. When an employeo’s services are terminated within two weeks of any one of the days mentioned in clause 5 and such
employee is re-engaged by the same employer within two weeks' aftor such holiday, he or she shall be entitled to payment
for such holiday.

PAYMENT FOR A SHORT WEEK.

7. Subject to the provisions of this Determination, where a week of less than 44 hours is worked, the legal rate of
payment for such week shall be 1/,, of the rate provided in clause 2 for the class of work done, multiplied by the number
of hours actually worked.
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DEFINTTIONS.
8, (a) A process-worker is an employee engaged at :—
(i) Repetition work on any automatic, semi-automatic, or single purpose machine, or any machine fitted with jigs,
gaugos, dies or other tools rendering operations mechanical ;
(ii) Assembling of parts of metallic articles in which no fitting or adjustment requiring skill is required.
(b) “ Year " meuns the period between the lst day of June in each year and the next 3lst day of May.

NoTIoE OF INTENTION T0 WOBK OVERTIME.
9. (a) An employer shall, as far as practicable, give 24 hours’ notice of his intention to work overtime ;

(b) Should an employer require his omployees to work overtime in excoss of one hour on any day without giving the

notice mentioned in sub-clause {a) hereof he shall pay the employees concerned the following allowances as tes money :—
Adults, 1s. 6d.; other employees, 1s.

(¢) Should an employer give notice as provided in sub-clause {(a) hereof and on the day when such overtime was to have
been worked cancel the arrangemont, he shall pay tho following allowances to the employees concerned :—Adults, 1s. 6d. ; other
employees, 1s. 'This oxtra payment, however, need not be paid if the cancellation of the overtime order is made necessary
through a machinery breakdown.

ALL WORE DONE T0 BE ON EMPLOYERS' PREMISES,
10. It shall be a_breach of this Determination if :—

(a) An employer roquires an employee to take home any material for the purpose of doing any work within the scope
of this Determination,

(b) An employee takes home any material for the purpose mentioned in sub-clause (@) hereof.

AxNvaL HoLipay,

11, The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946 No. 5111
and any amendments which may be made thereto from time to time.

Sick LEAVE.

12. {a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury by
accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respoct of whick he is entitled to workers’
compensation.

(ii) Ho shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) Ho shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is
claimed.

(iv) Ho shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of 44
hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid loave of absence he has had from any employer during the then current
year ; and upon such statement the employer shall be entitled to rely and act.

Single day absence,

(b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of one
day only, such employee, if in tho year ho has already been allowed paid sick leave on more than one occasion for one dey only,
shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly qualified medical
practitioner that in his, the medical practitioner’s opinion the employee was unable to attend for duty on account of personal
illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under sub-clause (@) (iii)
hereof.

Cumulative Sick Leave.

(¢) Notwithstanding anything contained in sub-clause (a) hereof, if the full period of sick leave as prescribed above is not
taken in any year, such portion as is not taken shall be cumulative from year to year up to & period not exceeding 132 hours
of working time, which shall be the maximum amount of leave to which an employee may be entitled in any year of service
without deduction of pay.

For the purpose of this sub-clause service prior to the lst June, 1946, shall be disregarded.

Attendance at Hospitals, d:c.

{d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

Toots,
13. An employer shall keep all employces supplied with the necessary files, piercing saws, and scorpers.

PERIODICAL ADJUSTMENT OF WAGES.

14. The adult wages rates set out in clause 2 are based upon the following basic wage rates, and, pursuant to the
provisions of section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by ciause 15. Provided that the wage of any such adult female receiving less than the total Basio
Wage shall be adjusied pruportionately to adjustments of the basic wage, such adjustments to be to the nearest 6d.

Basic Wage.
Pl . Needs Basic Wage Loading Total Index Number Set
ace. (Adjustable). {Constant). Basto Wage. Assigned.
£ s d. £ s d. £ s d
Victoria .. .. .. .. .. . 5 1 0 06 0 5 7 0 Melbourne
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ApsusTMENT OF Basio Waaxz.

15. (a) For the purposes of this determination, the expression ¢ Commonwealth Statistician’s « all items’ retail price index
numbers” or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved

to be wrongly 8o purporting, to be printed by the Commonwealth Government Printer or to be signed by orfon behalf of the
Commonwealth Statistician. . .

(6) Until the beginningYof the first pay period to commence in August, 1947, the amounts of the Basio Wage shall bo ae
presoribed in clause 14.

(¢} During each future suocessive period beginning with the firat pay period to commence in an August, s November, a
February, or a May, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s “all items ™ retail price index number by the factor ‘087 taken to one place of decimals,

the resultant whole number being the amount of the basio wage expressed in shillings, but should the decimal number reach ‘5
or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 17th June, 1947.

By Authority: J. J. GourLey, Government Printer, Melbourne
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Factories and Shops Acts.

DETERMINATION OF THE NAIL MAKERS BOARD.

Nore.—Since the 2nd July, 1946, this Determination has applied to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts the Wages Board which, since the 26th April, 1938, has
had the power to determine the lowest prices or rates which may be paid to any person (including storemen, packers, and

sorters) employed in the process, trade, or business of—
(6) making nails; {c) galvanizing ;
(b) weaving wire netting or barbed wire ; (d) drawing wire ;
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 2nd

previous Determination of this Board shall be revoked and replaced by this Determination.
2. WacEs pER WEEE oF 44 Houms.

Nail or tack tool maker .. . . . .. .
Nail or tack machinist . . . . .. . .
Asgistant to nail or tack machinist .. . .

Roofing nail heading machinist ..

Barl wire too! maker or machinist

Assistant to barbed wire machinist .. .
Clipper or tier-up on concertina barbed wire ) . . ) .
Rumbler . . . . .. . . .

Pickler—Head, or where onigr one pi-c.kler is ;;nployef.{ )
Assistant pickler .. .. .. .
Assistant working over metal pot

Swinger . . o . . .

Wire.drawing plate setter .. .. . . . .

Wire-drawing block operator . . . . B - - .
Tack Inspector . .. . . . . .. .. .- ..
Storeman, packer, or sorter .. . . . . .- . .
All others . . . v . .. . .. . .

Leading Hands.

July, 1947, the last

g
coooocooscoccotocooN

. . 110

Leading hands in charge of not less than three and not more than ten employees, 8s. per week extra; more than ten and
not more than twenty employees, 12s. per week extra ; more than twenty employees, 18s. per week extra.

3. APPEENTICESHIP.
. Work to be Taught.

(a) An apprentice shall be taught the work of each of the following occupations :—
(1) Tool making ;
(2) Setting-up; and
(3) Machining.

' Condract of Apprenticeship.
(b) Every contract of apprenticeship hereinafter made shall contain—

(i) the names of the parties;
(ii) the date of birth of the apprentice ;

(iii} a statement of the trade or trades to which the apprentice is to be bound and which he

the course and for the purpose of the apprenticeship ;

is to be taught during

(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade

to which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;

(vi) all other conditions of apprenticeship.
No. 336.—8778/47.
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Cancellation or Suspension of Indenture.

(¢) If through lack of orders or through financial difficulties an employer is unable at any time to find employment and
training for an apprentice and if & transfer to another employer cannot be arranged, the obligations and duties imposed by the
indenture may, with the concurrence of the apprentice and his guardian, be suspended for a period agreed upon, or if no such
agreoment is arrived at the indenture may with the approval of the Secretary for Labour be determined by the employer. The
onus of proving circumstances justifying such determination shall be on the émployer.

Proportion.
4 {d) (i) The proportion of apprentices who may be taken by an employer shall be one to every three or fraction of three
tradesmen.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman.

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to tradesmen.

(ii) An employer specially qualified to teach apprentices may, with the consent of the Secretary for Labour, on the
recommendation of the Wages Board, employ a greater proportion of apprentices to tradesmen than hereinbefore specified.

Until further order, apprentices so taken shall not be counted in future calculations of the proportion of apprentices to
tradesmen authorized' by this Determination.

Period of Apprenticeship.
If an apprentice is under the age of 16 years 6 months at the time of commencing—b5 years; if 16 years and 6 months
or over—4 years.
Probationary Period.
(e} Minors may be taken on probation for three months and if apprenticed such three months shall count as part of their
period of apprenticeship.
Wages.

(f) The minimum weekly rates of wages for apprentices shall be the undermentioned percentages of the contemporaneous
needs basic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings
specified, and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such
rates :—

The total wage of apprentices shall be caloulated to the nearest sixpence, any broken part of sixpence in the
result not exceeding threepence to be disregarded.

(9) Wages per Week of 44 Hours.

Percentage of W,

R , I\et‘s:‘:l:g Basic | Coustant Loading. War Loading. T‘l’,ﬂ‘;m:f"

Four and Five-year Terms.

Per Week. Per Week. Per Week. Per Week.,
s d. e d. s d.
Ist year .. . . .. .. . 22% .. 0 9 23 8
2nd year .. . . . . . 30 10 10 32 6
3rd year .. . . . . .. 46 16 16 48 @
4th year .. . .. .. .. .. 76 2 0 2 3 80 0
5th year .. . . . . . 95 20 3 0 101 ©

Four-year Terms.—Apprentices commencing after the Age of 16 Years 6 Months. .

18t year .. . .. . . . .. 09 27 0
2nd year .. .. .. .. . .. 45 10 1 6 48 0
3rd year .. .. . . .. .. % 2 0 2 3 80 0
4th year .. .. .. . .. .- 95 2 0 3 0 01 0

Provided that subject to the sub-clause relating to lost time herein an apprentice on attaining the age of 21 years shall
thereafter, until he has completed his apprenticeship, be paid the appropriate tradesman’s rate as set out in clause 2.

On the expiration of his apprenticeship an employee who produces satisfactory evidence that he has satisfactorily completed
the full term set out in his indentures shall, irrespective of the work on which he may be employed, receive the rate provided
for a nail or tack tool maker.

Hours,

(h) The ordinary hours of employment of apprentices shall not in’each workshop exceed those of the tradesmen.

Overtime and Shift Work.
(¢) No apprentice under the age of eighteen years shall be required to work overtime or shift work unless he so desires.

Payment by Results.
(5} An apprentice shall not work under any system of payment by results.

Lost Time.

(k) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served.

Provided that in calculating the extra time to be so served the apprentice shall be credited with time which he has
worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiums,
{!) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance at Technical Schools.
{m) Apprentices attending tochnical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed

all fees paid by them.
Annual and Sick Leave.
(n) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of olauses 14 and 15 hereof
respectively.
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FEMALES, MALE JUVENILE WORKERS, AND IMPROVERS,
4. Female labour may be employed at sorting or packing. The minimum rates of wage for adult and junior females and
for juvenile workers and improvers shall be as follows :—

Wages per Week of 44 Hours,

Percentage of
— Neads Baste | Constaut Loadlug. T ke
1.—Adult Females.
. s d. a. d.
Under three months’ experience .. . .. .. .. [ 3 0 68 8
All others . . .- .- .- - .- 5 3 0 78 6
. II.—Junior Females.
17 years of age and under .. .. .. .. . .- 40 1 0 41 8
18 years of age .. . .. .. . . . 474 13 49 0
19 years of age .. .. .. .. .. .. .. 56 1 6 87 0
20 years of age .. .. " .. .. .. .. 62% 2 0 65 0
I —Improvers and Junior Males.
Under 18 years of age . .. .. .. .. 25 0 6 25 6
16 years of age .. - ) - . . . 36 09 36 0
17 years of ege .. o N - 473 10 49 0
18 years of age .. i .. . . n e 60 10 8l 6
19 years of age .. .. . .. .. .. .. 76 2 0 77 6
20 years of age .. .. 90 2 0 93 0

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

The proportion of improvers who may be taken by an employer ehall be one to every foar or fraction of four tradesmen.

The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less than
aix months’ experience under this Determination shall, until he or she has had such six months’ experience, be 10 per cent. less
than the amount repr d by the per ge of the needs basic wage hereby prescribed for a junior employee of his or her
age and in addition thereto the constant loading prescribed for such an employee.

A female or a junior employee, who on the date of this Determination coming into force, in his or her case was entitled
under the previous Determination to a rate higher than that hereby prescribed for an employee of his or her age and experience,
shall be paid at not less than the rate prescribed by such previous Determination for an employee of his or her age or experience,
as the case may be, until he or she completes the year or experience or of age in respect of which the last-mentioned rate is
prescribed. Upon completion of such year the minimum rate of wage in his or her case shall be the rate hereby prescribed.

Clauses, other than clauses 2, 3, and 4, of the said Determination shall remain in force.

SpROTAL RATES.

5. In addition to the wages prescribed in clauses 2, 3, and 4 hereof, the following special rates and allowances shall be
paid to employees including apprentices and unapprenticed juniors:—

Dirty Work.

(a) Work which a foreman and workman shall agree is of an unususally dirty or offensive nature, 14d. per hour extra.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be entitled
within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be ope), or otherwise
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such
cage a decision shall be given on the workman’s claim wihin 48 hours of its being asked for (unless that time expires on a
non-working day, in which case it sball be given during the next working day), or else the said allowance shall be paid.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it shall have the right to bring such case before the Wages Board.

Wet Places.

(6) An employee working in any place where his clothing or boots become saturated, whether by water, oil, or otherwise,
shall be paid 2d. per hour extra: Provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable and effective protective clothing and/or footwear : And provided further that any employee who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet clothing
or boots.

Special Rates not Cumulative.

(¢) Where more than one of the disabilitier entitling a workman to extra rates exist on the same job, the employer shall

be bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Rates not Subject to Penalty Additiona.

(d) The special rates herein prescribed shall te paid irrespective of the times at which the work is performed, and shall
not be subjeot to any premium or penalty additions.

Hours oF WoEK.
Day Workers.

6. (a) Subject to the exceptions hereinafter provided the ordinary hours of work shall be 44 per week to be worked in
five days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours; or five daya (Monday to Friday inclusive)
of 8 hours 48 minutes each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m.
on Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination. ,

Provided that the spread of hours herein prescribed may be altered as to all or a section of the employees by mutual
agreement between an employer and the representative of the union in that shop. ’

Five-Days' Week.
(5) In any case in which the ordinary week’s work of 44 hours can be performed in five days as aforesaid without—

(i) detriment to the public interest ;

{ii) loss in the value of goods handled or to be handled ;

(iii) reducing the efficiency of production; or

(iv) reducing the efficacy of the necessary service,
the employer shall on or before the Ist July, 1948, allow those employees who so desire to do so to work their ordinary hours
in five days as aforesaid. Any dispute as to whether the ordinary ho /s of work can in any case or cases be worked in five days
without detriment, loss or reduction as aforesaid shall be determined by the Wages Board upon application made by or on behalf
of the employees. Upon such an application proof that the working of a five-days’ week will result in such detriment, loss or
reduction as aforesaid shall be upon the employer.

This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.

It is a condition of the allowing of a five-days’ week hereunder that if required employees shall comply with the
reasonable and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.
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Sarer WORE,
Definitions.
7. {a) For the purposes of this clause :—

“ Afternoon shift ” means any shift finishing after 8 p.m. and at or before midnight.

“ Continuous work " means work carried on with consecutive shifts of men throughout the 24 hours of each of at
least six consecutive days without interruption except during breakdowns or meal breaks or due to unavoidable
causes beyond the control of the employer.

“ Night shift ~means any shift finishing subsequent to midnight and at or before 8 a.m.

“ Rostered shift *’ means & shift of which the employee concerned has had at least 48 hours’ notice.

) Hours—Continuous Work Shifts.
(b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or

(ii) 48 in any one week; or )

(1ii) 88 in 14 consecutive days; or

(iv) 176 in 28 consecutive days.

Subject to the following conditions such shift workers shall work at such times as the employer may require ;-
(i) a shift shall consist of eight hours, inclusive of crib time;

(ii) except at the regular change-over of shifts, an employee shall not be required to work more than onw shift in

each 24 hours;

(ifi) twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other than Continuous Work.
(¢) This sub-clause shall apply to shift workers not upon continuous work aa hereinbefore defined. The ordinary hours of
such shift workers shall not exceed-—
(i) 44 in any week to be worked in five shifts of 8 hours 48 minutes on Monday to Friday inoclusive, or five shifta’
of 8 hours and ono shift (Saturday) of 4 hours, or
(ii) 88 in fourteen consccutive days in which case an employee shall not, without payment for overtime, be required
to work more than eight consecutive hours on any shift or more than six shifts in any week, or
(ili) 132 in 21 consecutive days, in which case an employee shall not, without payment of overtime, be required to
work more than eight consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer. An employee
shall not be required to work for more than six hours without a break for a meal.
Except at regular change over of shifts an employee shall rot be required to work more than one shift in each 24 hours.
. Rosters.
{d) Shift rosters shall apecify the commencing and finishing times of ordinary working hours of the respective shifts.
Variation by Agreement.
(e) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to sumit the circumstances of the establishment.
The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of
sgreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst en afternoon or night. shifts shall be paid 7} per cent. more than the
ordinary rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than the
ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons
or nights in & five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the
rate of time and a half.

An employes who— )

(i} during & period of engagement on shift works night shift only; or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give him
at least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

fi) The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight
on Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cumulative upon the sgift
premiums prescribed in the first and second paragraphs of sub-clause (f) hereof.

Overtime.
(g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall—
(i) if employed on continuous work be paid at the rate of double time; or
(i) if employed on other shift work at the rate of time and & half for the first four hours and double time thereafter,
except in each case when the time is worked—
(iii} by arrangement between the employees themselves;
(iv) for the purpose of effecting the customary rotation of shifts; or
(v) is due to the fact that the relicf man does not come on duty at the proper time; or
(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee off in
circumstances which would entitle the employer to deduct payment for a day in accordance with clause 13 (b}
hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be absent
from work and the employee whom he should relieve is not relieved, the unrelieved employee shall be paid at the rate of time
and a half for the first 4 hours on duty after he has finished his ordinary shift and at the rate of double time thereafter except
where the employee is required to continue to work on his rostered day off when he shall be paid double time.

Sundays and Holidays.

(k) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on
a Sunday or holiday shall be paid at the rate of time and & half.

. Shift workers on other than continuous work for all time worked on & Sunday or holiday shall be paid at the rates
prescribed by clause 10 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or holiday
the time so worked before midnight shall not entitle the employee to the Sunday or holiday rate; provided that the time
worked by an employee on a shift commencing before midnight on the day preceding a Sunday or holiday and extending into
a Sunday or holiday shall be rogarded as time worked on such Sunday or holiday.

Junior and Female Employees.

(5) Female shift workers, apprentices or juniors whilat on afternoon or night shifts shall be paid not less than the rates

hereinbefore prescribed or 1s. per shift whichever is the higher.
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Mixep FunoTIONs.

8. An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift he shall be paid the
higher rate for the time so worked.

OVERTIME.

9. (a) For all work done outside ordinary hours the rates of pay shall be time and a half for' the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of
an a.ppren;ice or a' junior the rate for overtime shall be not less than the rate herein prescribed or 1s. 6d. per hour, whichever
is the higher.

Excopt as provided in this sub-clause or sub-clause (b} hereof in computing overtime each day’s work shall stand alone.

Rest Period Afier Overtime.

{6) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at least
eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off duty
between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight consecutive
bours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be
entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time oceurring
during such absence.

Call Back.

(¢c) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so recalled ;
rovided that, except in the case of unforeseen circumstances arising, the employee shall not be required to work the full three
ours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in cases where
it is customary for an employee to return to his employer’s premises to perform a specific job outside his ordinary working hours,
or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement of ordinary

working time. .
Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of sub-

clause (6) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five-Days’ Week.

{d) A day worker on & five-days’ week required to work overtime on a Saturday shall be afforded at least three hours’ work
or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on the day
previous.

X Standing By.

(e) Subject to any custom now grevailing under which an employee is required regularly to hold himself in readiness for
a call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is so to hold himself in readiness.

Meal Hours—General.

(f) For work done during meal hours and thereafter until & meal-hour break is allowed time and a half rates shall be paid.
An employee shall not be compelled to work for more than six hours without a break for & meal.

Meal Hours—Maintenance Employees.
(g) Subject to the provisions of the second part of sub-clause (f) of this clause an employee employed as a regular maintenance
man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do 8o for the purpose of making
good breakdowns of plant or upon routine maintenance of plant which can only bo done while such plant is idle.

Crib Time.

(k) An employee working overtime shall bo allowed a crib time of twenty minutes without deduction of pay after each
four hours of overtime worked if the employee continues work after such erib time.

Provided that where a day worker on a five-days’ week is required to work overtime on a Saturday the first prescribed
crib time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employes before starting overtime after working ordinary
hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer and employee may
agree to any variation of this provision to meet tho circumstances of the work in hand provided that the employer shall not be
required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(5) An employee required to work overtime for more than two hours without being notified on the previous day or earlier
that he will be so required to work shall either be supplied with a meal by the employer or paid 2s., and ls. 3d. for each
subsequent meal, but such payment need not be made to employees living in the same locality as their workshops who can
reasonably return home for meals.

Unless the employer advises an employee on tho previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (as the casc may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

If an employee pursusnt to notice has provided a meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are gurplus.

Transport of Employees.
{j) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes work
at a time when rensonablé means of transport are not available, the employer shall provide him with a conveyance to his home,
or pay him his current wage for the time reasonably occupied in reaching his home.

HoLipaYs AND SuUNDAY WORK.,

10. (2) Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzao
Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
paid days respectively.

By agreement between any employer and his employees, other days may be substituted for the said days or any of
them as to such employer’s undertaking. .

(6) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays and
public holidays, such double time to continue until he is relieved from duty :

Provided that where employees are necessarily engaged in repairs to or renewals of their employer’s plant and machinery
necessary for resumption of work the next following working day, work done on holidays shall be paid for at the rate of time
and a half for the first eight hours and double time thereafter.
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{c¢) An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work shall, on being relieved from duty be entitled
to be absent until he has eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring during
such absence.

(d) Employees, other than on shift, required to work on Sundays or public holidays shall be paid for a minimum of three
hours’ work.

ExTRA RATES NoT CUMULATIVE.

11. Extra rates in this Determination, except rates prescribed in clause 5, are not cumulative so as to exceed the maximum
of double the ordinary rates.

PaymeNt oF WacEs.
12. (e) Wages shall be paid weekly or fortnightly.

{b) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him up
to the completion of his work on the previous day: Provided that this sub-clause shall not apply to employers who make a
practice of allowing advances to employees approximating wages due.

(c) Upon determination of the employment wages due to an employee shall be paid to him on the day of such
determination, or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that quarter hour, with & minimum of a quarter of an hour.

(e} On or prior to pay day, the employer shall state to each employee, in writing, the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amount being paid to him.

CONTRAOT OF EMPLOYMENT.

Weekly Employment.

13. (a) Except as hereinafter provided, employment ghall be by the week. Any employee not specifically engaged as a
casual employee shall be decemed to be employed by the week. _

(b) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a weeck’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible.

{¢) An employee not attending for duty shall except as provided by clause 14 hereof lose his pay for the actual time for
such non-attendance.

Casual Employment.

{(d) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs.

Late Comers.

(e) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for time-
keeping purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such
proportion in the calculation of the working time of employees who without reagonable cause promptly communicated to the
employer, report for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the caleulation of
overtime.

S10r LEAVE.

14. (a) An employee on weckly hiring who is absent from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation,

(ii) He shall, within 24 hours of tho commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was unable
on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 44 hours of working time.

For the purpose of administering paragraph (iv} of thissub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current
year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of one
day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one day only,
shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly qualified medical
practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on account of personal
illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer's rights under sub-clause (a) (iii)
hereof.

Cumaulative Sick Leave.

(¢) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the employee
and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without diminution
of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this sub-clause shall
be available to the employee for a period of two years, but for no longer from the end of the year in which it accrues.

Attendance at Hospital, Lc.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employes suffering injury through an accident arising out
of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL LEAvVE.
Period of Leave.
15. (a) A period of fourteen consecutive days’ leave shall be allowed annunally to an employee after twelve months’
continuous service (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations to
which this Determination applies.
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Seven-day Shift Workers. ’
(b) In addition to the leave hereinbefore prescribed seven-day shift workers, that is ehift workers who are rostered to
work regularly on Sundays and holidays shall be allowed seven consccutive days’ leave including non-working days.
Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a) hereof
increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Ezclusive of Public Holidays.

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclnsive of any of the holidays prescribed
by clause 10 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is observed
on a day which in the case of that employes would have been an ordinary working day, there shall be added to the period of
annual leave time equivalent to the ordinary time which the employee would have worked if such a day had not been a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in
two separate periods and not otherwise.

Calculation of Conti s Service.

(¢) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;

(i) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by
the employer; or

(iii} any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of
his inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of
his absence. A notification given by an employee pursuant to clanse 14 shall be accepted as a notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity
of service.

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in
which general notifications to employees are usually made in that plant and by posting to each union whose members have
participated in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in duwe course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in & twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous service.

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave
or a payment in lieu thereof has been ailowed or made under the clause hereby revoked. Provided however, that in respect of
gervice before tho lst January, 1946, the annual leave shall be allowed at the rate of 3§ hours for each completed one month of
continuous service and in respect of service after that date at the rate of 73 hours for each completed one month of continuous
service. Any broken part of a month served before the 1st January, 1946, shall for the purposes of this clause be deemed to be
service after the lst January, 1946. The period of annual leave to be allowed under this sub.clause shall be calculated to the
nearest day any broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignoe or transmittee the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service
of the employer.

Calculation of Month.

(g) For the purpose of this clause a month shall be reckoned as commencing with the boginning of the first day of the

employment or period of employment in question and as ending at the beginning of the day which in the latest month in question

. has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(k) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(1) and (m) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.
(¢} Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

() An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is taken
in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in
respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and
the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may for each one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of the
employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of the holidays prescribed by clause 10 of this Determination.

Payment for Period of Leave.

k) Each employee before gmn% on leave shall bo paid two woeks’ wages, excopt a shift worker or an employee taking
his leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in
respect of the ordinary time which he would have worked had he not been on leave during the rolovant periods. For the purposes
of this sub-clause and sub-clause (I} hereof, wages shall be at the rate prescribed by clause 2, 3, and 4 of this Determination for
the occupation in which the employee was ordinarily employed immediately prior to the commencement of his leave or the
termination of his employment, as the case may be. Payment in the case of employees employed on piece or bonus work or
any other system of payment by results shall be at time rates.
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Proportionate Leave on Dismissal.

() I after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at
his ordinary rate of wage for 3} hours in respect of each completed one month of continuous service before the lst January,
1948, and for 74 hours at the same rate in respect of each completed month of continuous service after that date, the service
in each case being service in respeot of which leave has not been granted hereunder.

Annual Close Down.

- (m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave
to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention 8o to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leave paid leave on a proportionate besis of one-sixth of a week’s leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also comploted a further month or more
of continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof also be paid one-sixth
of & week’s wages in respect of each completed month of continuous service performed since the close of his
last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be deemed to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he shall be entitled to the benefit 0? sub-clause
(1) of this clause subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

MISCELLANEODS.
Acco dation and C
. Boiling Water.
18. (a) (i) Employers shall provide boiling water for employees at meal times.
Drinking Water.

(ii) Employers shall provide for the use of employees in workshops s sufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains.

First-Aid Outfit.
(iii) In each workshop, and at other places where employees are regularly employed, the employer shall provide and
continuously maintain at a place or places reasonably accessible to all employees an efficient first-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance chest
shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the following
articles :—

Quantities to be kept in

Articles. Ambulance Chest,
Antiseptic solution .. . .. o .. . .. .. | 1 bottle
Bandages, cotton and gauze . .. .. ° .. | 1 dozen assorted sizes
Castor oil PR . .. . .. .. . . .. oo |2 oz,
Todine, tincture of . o . . . . 2 oz.
Manual, first-aid .. .. .. .. . L. .. . ..
Petroleum, carbolized . . . .. . . oo | 1 jar

Picric acid solution, made aceordiné to the .followin‘g. recipe or prescription:—:
14 teaspoonful of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water .. | 1 pint

Pins, safety . .- - . . .. | 1 packet

Sal volatile e .. . .. .- . .- .. . .. | 6 oz.

Scissora . .- et e .. .. . .. .- .. | 1 pair

Tourniquet .. .- .. .. .. .. .. .. . o1

Tweezors .. . .. . . .. .. .- «x .. | 1 pair

Cotton, absorbent .. .. .. .. .. - . .. ..

Qauze, sterilized, plain .. . . . .. .. . .. .. An adequate assortment
Lint, absorbent .. .. .. .. .. . . .- . ..

Plaster, adhesive . . . .. - .. .- . .

. Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes, In any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the
1st July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of
material or labour or any other difficulties to provide such new or improved facilities, in which case their provision may be
postponed for such period or periods as the Wages Board dotermines.

Washing and Sanitary Conveniences.
(v) Employers shall provide proper and sufficient washing and sanitary conveniences.
Olothing, Equipment, and Tools.
Damage to Clothing and Tools.

(b) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or
tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer’s
liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s

duties.
Goggles.

(ii) Suitable mica or other goggles shall be provided by the employer for each employee using emery wheels or where used
by more than one employee such goggles shall be sterilized before being used by another employee. An employee when working
on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

P 3 Ol .l‘_’ Fai%) “":, &t

(iii) Employers shall provide suitable protective aprons, rubber gloves, and rubber boots or clogs, to employees engaged

in the manual handling of materials over hot galvanizing or tinning pots or pickling or plating baths.
Taols.

(iv) Until further order the employer shall provide for each employee such tools as were customarily provided at the time
of the making of this Determination. The employee shall replace or pay for any tools so provided if lost through his negligence.

Females—Rest Period and Seats.

(¢) Female employees shall be allowed & rest pericd of not less than ten minutes during each day or shift, to be taken
during the first or second half of the day or shift as may be decided by & majority of the female employees in a shop.
‘When requested by employees and where practicable suitable seats shall be provided by the employer for femalse employees.
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Ventilation.
(d) While any work is being carried on in any confined or enclosed space in which—
.. (i) fumes, gases, dust or vapours which may be dangerous or injurious are liablo to be present or to be generated
' in the courso of the work; or
(ii) the atmosphore may otherwise become vitiated,
the employer shall install a suction exhaust apparatus, through which by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is installed.

Where it is impracticable to install such suction exhaust apparatus the employer shall take all such stops as are necessary
to ensure safe working conditions in any such confined or enclosed space.

This sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust Regulations
1945 (published in the Victorian Government Gazette No. 21, dated 7th February, 1945) and shall not apply to any processes or
occupations to which those Regulations apply.

. SHOP STEWARDS.

17. An employeo appointed shop steward in the shop or department in which he is employed shall, upon notification
thereof to his omployer, be recognized as the accredited representative of the union to which be belongs, and he shall be allowed
the necessary time during working hours to interview the employer or his representative on matters affecting employees whom
he represents.

Rigar or ENTRY OF UNION OFFIOIALS.
18. (a) For the purpose of interviewing employees on legitimate union business, a duly aceredited union representativo shall
* have tho right to enter employers’ premises during the midday meal break on’the following conditions :—
- (i) That he produces his authority to the gatekeeper or such other person as may be appoinied by the employer.

(ii} That he mterviews employeocs only at places where they are taking their meal.

(iii) That not more than one representative of cach of not more than three unions be on the premises at any ono
time. .

(iv) That no one representative visit the premises more than once in each weck.

(v) That if any employer alleges that a reprosentative is unduly intorfering with his work or is creating dissatisfaction
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous conditions
such employer may refuse the right of entry, but the representative shall have the right to bring such refusal
bofore the Wages Board :

Provided that where certain employces are working under & system of shift work which precludes a reprosentative from
interviewing them during the midday meal break the representative shall have the right to enter the employer's premises for
the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged
by the roprosontative and the employer or, failing agreement, at such times and under such conditions as the Wages Board may
decide.

(b) For the purpose of investigating complaints concerning the application of this Determination, or the employment of
fomales upon work which is alleged to be unsuitable for females, a duly accredited union representative shall be afforded reasonable
facilities for entering an employer’s workshop or plant during working hours, subject to the following conditions : —

(i) That he discloses to the employer or his representative the complaint which he desires to investigate.

(ii) That he makes his investigations in the presence of the employer or his representative (if the employer so doesires).

(1ii) That he does not interfere with work proceeding in the workshop or plant.

(iv) That he conducts himself properly. .. . X

(c) A union representative shall be a duly accredited representative of an organization concernod if he bo the holder for
the time being of & certificate, signed by the general secretary of that organization and bearing the seal of that organization, in
the following form, or in a form not materially differing therefrom :— .

X (Name of organization.)
This is to certify that . . .is & duly accredited representative of the abovenamed

organization. .
General Secretary.

{SEAL)
Date—

Specimen signature of holder—
Strictly not transferable.
: TiMe aND WagES Book.

19. (a) Each employer shall keep & record from which can be readily ascertained the name of each employee and his
oceupation, tho hours worked each day, and the wages and allowances paid each week.

(b) The timo occupied by an employee in'filling in any time record or cards or in the making of records shall be troated
a8 time of duty, but this does not apply to checking in or out when entering or leaving the employer's premises.

{¢) The time and wages record shall be open for imspection to a duly accredited union official during the usual offico
hours at the employer’s office or other convenient place: Provided that an inspection shall not be demanded unless the secretary
of the union or'the district secretary or organizer of any division suspects that a breach of the Determination has been committed :
Provided also that only one demand for such inspection shall be made in one fortnight at the same establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time.and wages record relating to
the suspected breach of the Determination.

Norios Boirp.

20. The employer shall permit & notice board of reasonable dimensions to be erected in a prominent position in his
ostablishment, upon which accredited union representatives shall be permitted to post formal union notices, signed or counter-
signed by the representative posting same,

GeNERAL DEFIRITIONS.

21. For the purposes of this Determination the following definitions shall apply :—

¢ Sunday ”’ means all time between midnight Saturday and midnight Sunday.

“ Year " means the period between the lst day of June in each year and the next 31st day of May.

* Nail or tack tool maker means an employee who makes and fits all tools used in nail, staple, or tack making
machines.

“ Nail or tack machinist *’ means an adult employee who is in charge of and sets up machines to produce the various
types of nails and/or tacks. He is also responsible for the quality of the product.

“ Assistant to nail or tack machinist *’ is one who brings up wire to machines, and assists machinist in feeding machines
and removing finished products.

 Barbed wire tool maker or machinist” means an employee who makes, grinds, and fits tools used in, and is in
charge of barbed wire making machines. He is also responsible for the quality of the product.

‘* Assistant to barbed wire machinist” is one who feeds material and spools into barbed wire machines, stands by,
adjusts tension, cuts off and removes finished products.

“ Tradesman " is a person employed as & toolmaker and/or & setter-up and/or a machinist, receiving not less than
the appropriate rate set out in clause 2.

“ Improver ” is any junior employee other than an apprentice or a juvenile worker as defined.

*“ Juvenile worker ” means a male person under 21 years of age (other than an apprentice or an improver) employed
in assisting rumblor, sawdusting, filling ladlos, washing, scrubbing, drying, brushing off, sorting, packing, watching
nail machines or barbed wire machines, wiring nail machines or barbed wire machines, watching and feeding tack
machines, attending nail-rolling machines, attending horseshoe nail-heading machines, attending horseshoe nail-
pointing machines, attending roofing nail-heading machines.

No. 336.~-6773/47.—2 .
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PERIODICAL' ADJUSTMENT OF WAGES,

22. The wages rates st out in clause 2 arc based upon tho following basic wage rates, and, pursaant to the provisions
of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
as prescribed by clause 23.

Basic Wage.

Needs
Loading Total Index Number
Place, F;‘;‘j‘,‘j“‘fglg‘;, Constunt, Basio Wage. Sot Assigned,
£ s d s d. £ s d.
Viotoria .. .. .. .. .. 531 0 6 5170 Melbourne

ADJUSTMENT OF Basic WagE.

23. (@) For the purposes of this Dotermination, the expression *Commonwoalth Statistician's ‘all items’ retail price
index numbers™ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in August, 1947, the amounts of the Basio Wage shall
Le as prescribed in clause 22.

{c) During each future successive period beginning with the first pay period to commence in an August, a November, a
February, or a May, the amount of tho needs basic wage shall be adjusted by the following method, namely, by multiplying the
lagt published Commonwealth Statistician’s <all itoms’ retail price index number by the factor *087 taken to one place of
decimals, the resultant whole pumber being the amount of the basic wage expressed in shillings, but should the decimal
number réach -5 or more the basic wage shall be taken to the next higher shilling. :

Marginal Rates.

In addition to the basic wage proviled in clause 22 the margins and wartime loadings sot out in this clause shall be
tho minimum rate payable to omployces therein named :—

Classification, Marglus per Week. Wu&?"\é‘u:i(?ms!

8. d. s d.
Nail or tack tool maker .. e .. o . o .. . 27 0 4 0
Nail or tack machinist .. - .. .. .. .. . . 19 0 30
Apgistant to nail or tack machinist .. .. .. . .. .. 14 0 3 0
Roofing nail heading machinist . .. .. .. .- v .o 16 0 3 0
Barbed wire tool maker or machinist . .. . . . .. 19 0 3 0
Assistant to barbed wire machinist .. .. . .e . .. .. 14 0 3.0
Clipper or tier-up on concertina barbed wire - . .. - . 13 0 30
Rumbler .. .- . . . . . . - . 13 0 3 0
Galvanizer .. .. . .. .. . e . . 24 0 3 0
Pickler—Head, or where only one pickler is employed . N . . 18 0 3 0
Assistant pickler .. . . .. . . . . . 12 0 3 0
Assistant working over metal pot .. . o . . . . 18 0 3 0
Swinger .. . .. . . . .. .. .- . 10 0 3 0
Wire drawing plate setter .. . . .- e . . . 17 0 3 0
Wire drawing block operator . . . " . 13 0 3 0
Tack Inspector -, . - . . . s . 13 © 3 0
Storeman, packer, or sorter .. .. . . . .. . 16 0 30
All others . .. . . .. . Nit 30

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 17th June, 1947,

By Authority: J. J. GoUBLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE WIREWORKERS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Faotories and Shops Acts, the Wages Board appointed to * determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed either inside or outside a factory or work-room in
the process, trade, or business of—

A wire.worker, using six gauge or smaller wire, but not including persons employed in making wire netting, barbed wire,
' wire nails, or wire mattresses,”

has made the following Determination, viz.:—

1. That as from the beginning of the first pay period to commence on or after the 16th May, 1847, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

Apprentices or Improvers. T et than appreations of tmprovemy "¢ Other Roxployses.
(a) Engaged in the manufacture of fly wire or
Wages per week of 44 hourw. mosquito gauze, or employed minding
Apprentices and Improvers. swifts, blacking, painting or oiling,
s d. . carrying or moving material, packing,
Under 16 years .. .21 0 cleaning up factory or going messages—
16 to 17 years .. .. 38 6 W.fmﬁrwggk
17%018, , .. .. ;g g "“d -
18t 19 ,, . . s d.
194020 » .. oMo Under 16 yoars .. 21 0 Waoss.
20to 2l , .. .. 89 8 16 to 17 years .. .. 3 6
Thereafter .. .. hgvinimnm 17to 18 ,, . .. 45 0
® 18to 19 ,, .. .. 57 8
o8 10 to 20 ., . Mmoo Per hour, | Per woek o
20to 21 ,, . .. 89 6
ProroRrTION.
PrororTIOR.
(In any factory or place.) One juvenile worker to every six s d. s d
workers receiving not less than 130s. | Wire-workers or
Apprentices, per week of 44 hours. Weavers .. | 2 115/, | 130 ©
One apprentice to every three or fraction | (b) Engn%ed in power loom weaving, in winding | Tinners 13 018/,,0 134 8
of three workers receiving not less than bobbins, operating looms, packing, | Oxy-Welders .. | 2 11%/,,| 130 0
130s. per week of 44 hours. wrapping, or assisting in any work in | Storemen .| 2118, 1180 o0
An indenture of apprentioeship prescribed connexion with the production of com. | Paint spraying
has been approved. mercial power woven wire— operators ., | 2 11%/,, | 130 0
Wages woek
of 44 hours,
8. d.
Improvers. Under 16 years .. .27 0
One improver to every two workers | 16 to 17 years . .. 36 8
reoeiving not leas than 130a. per week of | 17t018 ,, . .. .45 0
&4 hours, e 18t019 ,, . .. 57 8
19to 20 ,, e .. 710
20t0 21 ,, . .. 89 8
PrororTION,
PR . One juvenile worker to every adult
weaver receiving not less than 130s.
per woek of 44 hours.

No. 337.—6774/47.
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3. TiME 0oF BEGINNING aND ExpING WoORE.
Time of Beginning. Time of Ending.j
745 a.m. .- .. 5.30 p.m. on each of five days of the week.
745 am, .. .. 12,156 p.m. on the other working day of the week on_which the half-holiday is usually observed.
OVERTIME.

4, (a) For work done within the times of beginning and ending work in oxcess of 44 hours in any week, time and a half,

(&) For all work done outside the times of beginning and ending work the wages rates shall be time and a balf for the first
four hours and double time thereafter. In computing overtime each day’s work shall stand alone.

MEeaL ALLOWANOE.

5. Any employee required to work overtime for more than two hours without being notified the day before that he will be
so required to work, shall either be supplied with a reasonable meal by the employer or paid an aliowance of ome shilling and
sixpence.

SeEciaL RaATESs.

6. Double time shall be the rate 'for all work done on Sunday, New Year’s Day, Australia Day, Good Friday, Easter Monday,
Labour Day, Christmas Day, Boxing Day, and King’s Birthday, but if any other day be by Act of Parliament or Proclamation
substituted for any of the above-named holidays, the special rate shall be payable only for work done on the day so substituted.

PaAYMENT »oR HoLIDAYS.

7. Ordinary rates shali be paid, if not worked, for the days observed as;—New Year's Day, Christmas Day, Boxing Day,
Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, and King's Birthdey.

ANNUAL HoLipay,

8. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946 No, 5111
and any amendments which may be made thereto from time to time.

Stox LEavE,

9. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on acoount of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations :—

(i) Ho shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the absence.

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was unable
on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of
44 hours of working time.

For the purpose of administering paragraph {iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current
year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(0) In the case of an employes who claims to be allowed paid sick leave in accordance with this clause for an absenoe of one
day only such emplogee if in the year he has already been allowed paid sick leave on more than one occasion for one day only,
shall not be entitled to payment for the day claimed unless ho produces to the employer a certificate of a duly quslified medical
practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on account of personal
. illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer's rights under sub-clause (a) (iii)
hereof.

Cumulative- Sick Leave,

(¢) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
olause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the employee
and subject to the conditions hereinbefore prescribed shall be allowed by that employer in & subssquent year without diminution
of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this sub-clause shall
be available to the employee for a period of two years, but for no longer from the end of the year in which it acerues.

Attendance at Hospital, &c.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an incident arising out
of and in the course of his employment (not being an injury in respect of which he is entitied to workers' oompelmmmion)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at & hospital, shall not suffer any
deduction from his pay for the time (not exoeeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

Definition.
(¢) ** Year* means the period between the lst day of June in each year and the next 3lst day of May.

ALLOWANOES.
10. Any employee engaged on work away from the workshop shall be—
{a) conveyed to and from work free, or allowed the fares necessarily expended in going to.and fro;
{b) paid the ordinary rate of wages for time ccoupied in travelling.
) “ ° PROHIBITION 0¥ EMPLOYMENT. T . s
11. No person under the age of 16 years shall be engaged in the operation of paint-spraying. |
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PrEoR.-WORK,

12. The lowest piece-work prices for wholly manufacturing articles specified in the following Schedule shall be the prices sst
loreti{l in ;uuh Sohedule. (NoTE.—Any person employed on work not mentioned in the Schedule must be paid the wages rate for
such wor

SoHEDULB.
Baskets— s d. b
Fry-baskets, 2 inchea deep, long or drop handles .. .e . .. 0 3% per inch.
Vegetahle baskete, 4} inches deep, long or drop handles .. .. .. 0 41 -,

(To be made in not less than one dozen lots, assorted sizes.)

Cages, cockatoo— s d.
18-in. .. T e . . .. . . . .. 8 0 each
20,, .. . - . . - i . 87
22, .. - . s . e . . .. 9 8
24, .. . ... ne
{To be made in lots of not less tlmu half n-dozen of each snze)
Cages. canary {common)— e d.
9.in., with bell-tops . .. . . . o .. 12 0 per dozen
9, without bell tops . .. .. R § B ’
(To be made in three (3) dozen Iots)
Cages, parrot (common)— s d.
12.n. .. .. .. . .o . . . 14 9 per dozen
4, .. . .= - - . . - .- 189 -
18,, .. . - .. . - - - .. 19 6 .
18,, .. . . . . . .s . .. 22 3 '
20, . 20 9 »
(To bo made in not leas than four (4) dozen Iotl. nseorted or otherwme)
Cs,ges, parrot (galvanized)— s d.
12-mn. .. . . .- . . . 14 0 per dozen
14, .. . . . . . T .. .. 186 9 "
16, .. .. . . . . . .. .. 19 8 '
18,, .. .. .. .. .. . o .. .. 22 3 .
20 ,, 28 9 -
(To be ga.lvzmnzed after made. and in not less than three (3) dozen a.saorted lots. Grates or false bottoms to
be paid for at the rate of 11}d. each extra.) :
Cage fronts— e d.
Wiring fronts, wood frameu prov:ded .. .. .. .. .. 710 per dozen.
Wire fronts (all wire} .. . . . L. . .. 16 & ”
Diamond Work— s d.
) 4.in. mesh, 9 gauge wire . .. . .. .. .. 23 3 per 100 square ft.
3 " 0 » - o . . - .. 23 3 5 —
b2 S 10 ”» . . . . .. .. 310 ., :
¥, 10 - . . . . . .. 38 8 2 " |
)3 S 12 " . .. . .. .. .. 35 0 ” ' 8
1 " 13 and 14 gauge wire e . . . .. 88 0 » » 'g'
1} 8q. erimped mesh, 12 gauge wire .. 23 3 " .
and if made stronger, 3s. 93d. per 100 square feet for every gauge extra. sy
(To be made in quantities of not leas than 100 square feet.) 4 -
s. d. °
Dog muzzles, complete, with binding and straps .. 12 0 per dozen. > 5
(To be made in quantities of not lees than one grosa, morted) 4 _.5
s d.

Door mats .. e .. .e .. e .. .. “e 1] 7§ per square foot. .S
. Fender sheets— s, g
. $-in. mesh . . . . . . . “e 0 4} per square foot. >
- . 0 5% " =

(To be mude in not lem f.han one (l) dozen lots) - B
Fixing sheets on frames . . 1 4} each
Making frames, brass tops-and p]ates, al] s:zea .. .t .. 5 6 ” .
without brass tops and plates, all sizes .. .. 4 7 "

Fern baskets— s d.

8.in. .. .- .- . . .- . .. & 6 per dozen.
10,, - . . . . - . oo .. 807 "

. .. 8 4 "

(To be ms.de in lots of not less tha.n ona (1) gtoss)
Floral designs— s d.

8-in, .. . N . . . . . .. 4 7 per dozen
10, .. . . . 47 -
12, .. . .. .. - 4 7 _—
14 ,, . . . . . 7 5 .
18 ,, . .. . .. . . .. .. 18 "

Flowerstands— s d.

¢ round, 3 steps - . . . 18 9 each
” " .. . - 25 1n ”

QOblong Gothie .. . . .- .. . . .. 9 4,

Flat back, 3 steps .. . . .. .. .. .. 18 9
»» 4, . . . . .- . .. 2511 »”

Gridirons— ' & d.

Light, made of 12 and 14 gauge wire, 8, 10, and 12 inch size . .. 70 0 per gross.
Medium, made of 10 and 12 gange wire, 8, 10, and 12 inch size .. .. 78 7 v
(To be made in lots of not less than one (1) gross.)
s d.
Rat traps, patent, §-in. mesh, finished . .. .. .. 78 2 per dozen,
flat bottomed . . .. .. 8 6 .
(To be mu.de in not less than one (1) dozen lots.)
Rat traps (square)— s d
12-in. finished .. . . . .. . . .. 22 3 per dozen
14 - . .. . . . . . .. 27110 -,
18 . . .. 319 -

(To be made in three (3) dozen lots, assorted) " -
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PrecE-WwORR PRIORS—Coniinued.

Riddles—
20-in., }-in. mesh, 17 gauge wire or one gauge heavier .- .
P | » 18 M ”» .
S S . - :
w ¥ ’ 14 ” »
w1 » 13 " " .
22.in., § - 17 » ”
P | " 18 »” " .
w 3w 15 ” ” .
w B o 14 " ”»
w 1 ”» 13 » " . ..
{To be made in not less than four (4) dozen lots, assorted meshes.)
Screens—
5 feet x 2 ft. 6 in. . . . .

» X feet .. .- .. . .o ..
(To be made in not less than six lots, assorted meshes.)

Sewer vent pipe covers—

1%-in, .. s e .. . . .
2, .. .. .. ‘e .
2%, .. .. .. . .
3, .. .. . . .
3%, .. . i .. . .. .
44, .. .. . .. .. ..

Sievea—
18-in. .. . . - . . .
20, .. .. .. .. .. . ..
22

Straight work—
§-in. mesh, 18 and 12 gauge wire laced with 22 gauge
» 1, 10 " » 20,

" 12 ,, 8 » » 18,

Wall tiea—
6-gauge wire .. . . ..
8.gauge wire .

Wall ties (dimple}—

6-gauge wire .. . . . . . .
8-gauge wire

Wall ties (simplex), 10-gauge wire .. .- . .. ..

Weaving (sieve cloth)—
$-in. mest, 17 and 18 gauge wire

{in. » »w o . .
3 mesh, 3 holes to inch, 18 gauge wire .
4 ,, 20 gauge wire .. .. . ..

5 , 21 , . .

6 ., 22, :

7 . 25 ” . . . .

8 , 24 , . .

9 , 25 , . - . . - .
10 ,, 25 and 26 gauge wire .. .

7 .. ..

2z, 26 ,, 2 » "

18, 29, 3 ,
20 , 30 to 32 ., ., ..
32and 338 , , ..

24
Weaving (medium cloth)—
4-in. mesh, 15 and 16 gauge wire . . .
4 , 18 to 18 ,
5 » 17 and 18 ,, »” .
6 ” 18, 19 , .
7, 18, 2 .,
8 ” 9, 2 , .
9 , 1, 2 ,
10 o 19 to 21 ,, . . .
12 ,, 23 and 24 ,, . . ..
14 ”» 2 ,, 26 ,, - .. .
16 » 28 ,, 27 ,, ., . .
18 » 27 ., 28 ,, ., . .
20 ., 28, 28 ,
24

o 28 ,, 29 ,, » . .. ..
{To be made in lengths of not less than fifty (60) yards.)

Weaving (stick work)—
7 and 8 mesh, 17 and 18 gauge wire .. .. e
8, 1 " 1 wo e e - . .
12 to 14 ,, 20 to 22 ,, , .. .. .
16 ,, 18 , 23and24 wooes . .
20 n 28 , 24 ”»

24 N2 28 . R
(To be made in length c<iunot less than thirty (30) yards.)

"(T(; .be m:»d'e"m not ie'sa thnn's'ix (8) cf(;zen lots.,.au mesimzas; m;n:'ted aiz;s...)
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PHRIODICAL ADJUSTMERT OF WAGES.

13. The wages rates set out in clause 2 are based upon the following basic wage rates for adult males, and pursuant to
the provisions of ssction 21 of the Factories and Shops Act 1934, shall be automatically increased or decreased as prescribed in
clause 14. Wages of approntices, improvers, and juvenile workers ahall be adjusted proportionately to adjustments of the needs
basio wage ; such adjustment to be made to the nearest 6d., half or less than half of 8d. to be disregarded.

Basic Wage.
Total Index Number
Piace. w.;‘:mﬁ:g‘fm). chosding Basic Wage, Sot Assigned.
£ s d & d. £ s d
Throughout the State . . .. .. . 510 6 0 65 70 Melbourne

ADJUSTMENT OF Basio Wagk. .

14. {a) For the purposes of this Determination, the expression *‘ Commonwealth Statistician's ‘all items’ retail price index
numbers ** or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(¢) Until the beginning of the first pay period to commence in August, 1947, the amounts of the basic wage shall be as
presoribed in olause 13.

(c) During each future successive period beginning with the first pay period to commence in an August, a November, a Februarys
or a May, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last published
C wealth Statistician’s * all items " retail price index number by the factor ‘087 taken to one place of decimals, the resultant
whole number being the amount of the basioc wage expressed in shillings, but should the decimal number reach 5 or more the
basic wago shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.

Melbonrne, 13th June, 1947.

By Authority: J, J. GouaLey, Government Printer, Melhourne.
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“ Factories and Shops Acts.
DETERMINATION OF THE WIRE FENCE AND TUBULAR GATE BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.
N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 22nd November, 1928, has
had the power to determine the lowest prices or rates which may be paid to any person or persons or classes of persons
employed in the trade of making or erecting wovan wire fence (other than wire netting) and tubular gates, has made the follomng
Determination, namely :—
1. That as from the beginning of the first pay period to commenco on or after the 8th May, 1947, the Tost
previons Determination of this Board shall be revoked and replaced by this Determination.

2. o . ApuLrTs.
B " — Wages per Week
of 44 Hours,
' £ s d
Welder—

First class (other than when using Cutler umcbuw) . .. .- .. .- .. .. 715 0
First class, using Cutler machine, .. i .-, . . .. . . 700
Second class .. .. .. . N - -- 6 9 0
Third class .. . .. .. .. .. . 6 5 0
Tack Welder . 6 7 0

Machinists, being those ong&gcd in workmg on rmglocl;, or uny other class of fence- m&kmg machmes chain neftlng
machines, ot picket fabric machines” . .. .. .. . 6 9 0
Paint spray operator .. .. 6 5 0
Persons employed in attuchmg chain net,tmg, fabnc, or wire cables to gates or frames . 6 6 6
Scroll maker Lo .. . 6 6 6
Tubular frame maker . . .o . . 6 9 0
Person engaged in erecting woven wire 5 fence or tubn]ar gates .. - . . . 6 9 0
Stump hand .. - T = . - - .. .. 6 2 6
All other adult employees . - . . . - . e - 510 ©

Provided that any person without previous experionce employed in nttachmg chain netting, fabric, or wire cables to gates
or frames, scroll making or tubular frame making, and erectors of woven wire fence ot tubular gates, shall be paid 115s. per
weok of 44 hours for the first six weeL.s of such employmen’t in the industry.
. .Leaptve Haxps.

3. Leading hands in charge of not less than three and not more than ten employees, 6s. per week extra ; more than ten

and not more than twenty employees, 125 per woek extra ; more than twenty employees, 18s. per week extra,
APPRENTICESHIP.
4. The Board has determined that no apprentice shall be taken in the trade.

UNAPFRENTICED MALE JUNIORS.

5. The wages of unapprenticed male. juniors shall be the undermentioned percentages of the contemporaneous needs basic
wage, and in addition thereto the .constant loadings specified.

- " P g C Wages Per

— of Noeds Loads ‘Week of

Basic Wage. Por Week. 44 Hours,

. s d s d

Under 16 years of age . . - .. N . 25 0 6 25 6
16 years of age = .. o e T . 35 09 36 0
17 years of age .. .. .. . .. .. . 473 1 0 49 0
18 years of age .. .. .. .. .. . .. 60 10 61 6
19 years of age .. o e L e .. - 75 20 17 6
20 years of age o . e cr e . o - 90 20 93 0

Provided that ths rabo payable to any employee shall not, excluding the constant loading, be lesa than 20s.
No, 338—8775/47.
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The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threep to be disregarded. '

The minimum rate payable to a junior employee of 18 years or more with less than six months’ experience under this
Determination shall until he has had such six months’ experience be 10 per cent. less than the amount represented by the
percentage of the needs basic wage hereby prescribed for a junior employee of bis age, and in addition thereto the constant
loading specified for such an employee.

No junior shall be employed in outside spray painting or in‘the occupstion of outside erecting who has not attained the
age of nineteen years and has not completed two years in the industry or if under the age of 16 years, using electric arc or
oxy-acotylene blow pipe. .

SeEcaL RaTEs.

6. In addition to the wages prescribed in clauses 2 and & hereof, the following special rates and allowances shall be paid
to employees including unapprenticed juniors i~

Wet Places.

(a) An employee working in any place where his clothing or boots become saturated, whether by water, oil or otherwise,
shall be paid 2d. per hour exira: Provided that this extra rate shall not bo payable to an employee who is provided by the
employer with suitable protective clothing and/or footwear : And provided further that any employee who becomes entitled to this
extra rate shall be paid such extra rate for such part of the day or shift as be is required to work in wet clothing or boots.

Confined Spaces.
(b) Working in confined space {as defined), 3d. per hour extra,

Special Rates not Cumwulative.

(¢) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer shall be
bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Rates not Subject to Penalty Additions.

(d) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall not

be subject to any premium or penalty additions. i
' ’ s Travelling T'ime, Al , and Board.

7. (a) An employse required to work at a job away from his workshop or depot ahall, at the direction of his employer,
present himself for work at such job at the usual time of starting work. When an employee is required to work away from his
workshop or depot, all time reasonably spent in excess of time usually spent in traveiling to or from his home to the workshop or
depot shall be paid for at ordinary rates (except on Sunday or & holiday when payment shall be at the rate of time and a half),
up to & maximum of twelve hours out of every 24 or, whero a sleeping berth is provided, s maximum of eight hours out of
overy 24.

(6) An employee engagsd in a capital city to work in the country, or sent from one country centre to work in another
country centre, shall be entitled to travelling time, and for a period not exceeding three months to expensss.

All excess fares and reasonable travelling exponses, including 2s. 6d. for each meal, together with the cost of board and
lodging if the employeo has to remain away from his home for s night, shall be paid by the employers.

The fares allowed shall be first class on coastal boats or on interstate boats where there is no second class as distinct
from steerago, and on trains second class, except where all-night travelling is involved, when thoy shall be first class, and sleeping
berths shall be provided where available.

{c) A camping allowance of 3s. per day for every day, including Sunday, shall be paid to employees engaged on country
joba at places where ordinary board and residence is not obtainable and camping in tents, cubicles, or other temporary shelter is
necessary : Provided that where cooked meals are procurable by the empioyee at & mess wstablished by the employer, the amount
of such country allowance shall be 9d. per day for every day including Sundays.

{d) Until further order an employer shall be free to engage labour on the site of & job carried on away from the workshop,
without payment of any travelling time or iares, unless such employee is sent from the workshop:

Provided that if any employee engaged for the erection of a job had previously boen engaged by the same employer in
the fabrication of the job in a workshup he shall be paid fares in excess of thoss incurred in travelling to and from the workshop.

Hours or WoRkK.
Day Workers.

8. (a) Subject to the exceptions hereinaiter provided the ordinary hours of work shall be 44 per week to be worked in
five days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 bours; or five days (Monday to Friday inclusive)
of 8 hours 48 minutes each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30
p-m. on Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours herein prescribed may be aitered as to all or & section of the employees by mutual
sgreement between an employer and the representative of the union in that shop.

) Five-days Week. .
(b) In any case in which the ordinary week’s work of 44 hours can be performed in five days as aforesaid without—
(i) detriment to the public interest ;
(ii) loss in the value of gooda handled or to be handled ;
(iii) reducing the efficiency of production; or
(iv) reducing the efficacy of the necessary service,
the employer shall on or before the lst October, 1946, allow those employees who so desire to do so to work their ordinary hours
in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in five
days without detriment, loss or reduction as aforesaid shall be determined by the Wages Board upon application made by or on
behalf of the employees. Upon such an application proof that the working of a five-days week will result in such detriment,
loss or reduction as aforesaid shall be upon the employer, ’
This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.

It is & condition of the allowing of a five-days week hereunder that if roquired employees shall comply with th
and lawful orders of the employer as to working overtime, including the working of overtime on Satnrgsyy.m © reasonablo

Saxrr Wosx. B
Definitions.” a
9. (a) For the purposes of this clause :—

*« Afternoon shift ’ means any shift finishing after 8 p.m. and at or befors midnight,

* Continuous work >’ means work carried on with consecutive shifts of men throughout the 24 hours of each of
at least six consecutive days without interruption exoept during breskdowns or meal breaks or due to
unavoidable causes beyond the control of the employer. -

“ Night shift ’ means any shift finishing subsequent to midnight and at or before 8 a.m.
“ Rostered shift "' means a shift of which the employee conocerned has had at losst 48 hours’ notice.
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: Hours—Continuous Work¥Shifts.
(6) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
(ii} 48 in any one week; or
(iii) 88 in 14 consecutive days; or
(iv) 176 in 28 consecutive days.
Snubject to the following conditions such shift workera shall work at such times as the employer may require :—
(i) A shift shall consist of eight hours, inclusive of crib time.
(ii) Except at the regular change-over of shifts, an employce shall not be required to work more than cne shift

in each 24 hours.
(iii) twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other than Continuous Work.

(¢) This sub-clause shall apply to shift workers not upon continuous work as hereinbeforo defined.” The ordinary
honrs of such shift workers shall not exceed—
(i) 44 in any week to be worked in five shifts of 8 hours 48 winutes, on Monday to Friday inclusive, or five
shifts of 8 hours and one shift (Saturday) of 4 hours: or :
(ii) 88 in fourteen consecutive days in which case an employoe shall not, without payment of overtime, be required
to work more than eight consecutive hours on any shift or more than six shifts in any week: or
(iii} 132 in 21 consecutive days in which case an employee shall not. without payment of overtime, be required to
work more than eight consscutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously oxcept for moal breaks at the discretion of the employer. An
employee shall not be required to work for more than six hours without a break for a meal.
b Except at regular change over of shifts an employee shall not be required to work more than one shift in each 24
ours.
Rosters.

() Shift rostors shall specify the commencing and finishing timos of ordinary working hours of the respective shifta.

Variation by Agreement.

(#) The method of working shifts may in any case bo varied by agreement betweon the employer and the accreditod
representative of the union to suit the circumatances of the establishment.

The time of commencing and finishing shifts once having been detorminod may bo varied by agreement between the
employer and the accredited representative of the wunion to snit. the circumstances of the establishment, or in the ahsence
of agreoment hy seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on afternoon or night chifts shall be paid 7} per cent. more than the
ordinary rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall bo paid 10 per cent. more
than the ordinary rates for such shifts.

Shift workers who work on any afterncon or night shift which does not continue for at least five successive afternoons
or nights in a five-day workshop or for at lesst six successive afternoons or nights in a six-day workshop shall be paid
at the rate of time and a half.

An employee who— .

(i) during a period of engagement on shift works night shift only: or
(ii) remains on night shift for a longer period than four consocutive weeks: or
(iii) works on a night shift which does not rotate or altornate with another shift or with day work so as to give
him at least one-third of his working time off night shift in each shift cycle.

shall during such ongagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

(1) The minimum rate to be paid to any shift warker for work performed between midnight on Friday and midnight
on Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cnmulative upon the shift
preminms prescribed in the first and second paragraphs of sub.clause ()} bereof.

Overtime.
(g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribod by this Determination or
on a shift other than & rosterd shift shall—
(i) if employed on continuous work be paid at the rate of double time: or
(i) if employed on other shift work at the rate of time and a half for the first four hours and double time
thereafter. .
except in each case when the time is worked—
{iii) by arrangement between the employees themselves ;
-(iv) for the purposs of effecting the customary rotation of shifts; or
(v} is due to the fact that the relief man does not come on duty at the proper time; or
(vi} on a shift to which an employee is transferred on short notice as an alternative to standing the ‘employes
off in circumstances which would entitle the employer to deduct payment for a day in accordance with
clause 15 (b) hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employes whom he should relieve is not relieved the unrolieved employee shall be paid at the
rate of time and a half for the first four hours on duty after he has finished his ordinary shift and at the rate of double
time thereafter oxcopt where the employee is required to continue to work on his rosterod day off when he shall be paid
double time.

Sundaya and Holidays.

() Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed
on 2 Sunday or holiday shall be paid at the rate of time and & half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates
prescribed by clause 12 of this Determination. Where shifts commence betweon 11 p.m. and midnight on a Sunday or
holiday the time so worked before midnight shall not entitle the employeo to the Sunday or holiday rate: provided that
the time worked by an employee on a shift commencing before midnight on the day preceding a Sunday or holiday and
extending into & Sundey or holiday shail be regarded as time worked on such Sunday or holiday.

Junior Employees.
(i) Juniors whilst on afternoon or night shifts shall be paid not less than the rates horecinbefore prescribed or ls. per shift
whichever is the higher.
. Mixep FUNCTIONS.
10. An employes engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift. Tf for less than half of one day or shift he shall be paid
the higher rate for the time so worked. e
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OvVERTIME, .
1L. {a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work: Provided that in the case of
& junior, the rate for overtime shall be not loss than the rate herein prescribed or ls. 6d. por hour whichever is the higher.

(6) An employee, other than a casual employee, after the completion of overtime work poerformed after his usual ceasing
time shall be entitled to bo absent until he has had eight consvcutive hours off duty, without deduction of pay for ordinary time
of duty occurring during such absence.

If on the instructions of his employer any employee resumes work without having had such ecight hours off duty he shall
bo paid at double rates until he is relioved from duty to take such rest poriod, and ho shall then be entitled to be absent until
ho has had cight consccutive hours off duty without deduction of pay for ordinary time of duty cccurring during such absence.

(c) Except as otherwise provided in paragraphs (a) and () hercof, in computing ovortime each day’s work shall stand
alone.

(d) An employee recalled to work overtime after leaving his omploycer’s business premises shall bo paid for a minimum of
three hours’ work at the appropriate rate for cach time he is so recalled: Provided that, except in the case of unforesecn
circumstances arising, the employee shall not be required to work the full three hours if the job he was recalled to perform is
completed within a shorter period.

.(e) Subjoct to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
a call back, an employee required to hold himselt in readiness to work atier ordinary hours shall until relcased be puid standing-
by time at ordinary rates trom the time from which ho is so to hold himselt in readiness.

(f)} For work done during meal hours and thereafter until a meal hour break is allowed time and a half rates shall be
paid.  An omployee shall not bo compolled to work for more than six hours without & break for a mual.

(9) An employee working overtime shall be sllowed a crib-time of twonty minutes without deduction of pay after each four
hours of overtime work, if the employee continucs work after such crib-time.

(h) Unless the period of overtime is less than one and s half hours an employco before starting overtime attor working
ordinary hours shall bo allowed a meal break of twenty minutes which shall be' puid for at ordinuary ratcs.  An omployer or
employco may agree to any variation of this provision to meet the circumstances ot the work in hand provided that the employer
shall not be roquired to make any payment in respect of any time allowed in excess ot tweniy minuies.

(¢} An omployco required to work overtime for more than twou hours without being notificd the day bofore that Jio will
be so required to work, shall either be supplicd with a meal by the omployer or paid 28. and ls. dd. tor cach subsoquent moal,
but such payment need not be made to employees living in the same locality as thur workshop who can reasunably return home
for meals.

If an employes pursuant to notice has provided n meal or meals and is not requped to work overtime he shall be paid
ag above proscribed tor moals so provided.

(J) Subjoect to the provisions of the sccond part of sub-clause (f) of this cluuse. an cmployee omployed as a rogular
meintenance man shall work during meal breaks at the ordinary rates nuroin prescrivud whenever instrucied to do so for the
purposes of making good breakdowns ot plant or upon routine maintenance of plunt wich can onty be done while such plant
i8 idle.

(k) When an employso works overtime or a shift for which he has not been regularly rostered fluishies work at a time when
reasonablo means ot transport is not available, the employer shall provide lim with u conveyance or puy lim his current wago
for the time occupled n roaching his home.

HoLipays anp Suxpay WokK.

‘12. (¢) Employoes shall be entitled to the following public hoiidays without inss of pay as regards ctaployecs on weekly
hiring :—New Yoar’s Day, Australia Day, Gool Friday, tiaster Saturday, wasier Monday, WNing's Birthday, Labour Lay, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is generatty observed in the locamy as a substitute for any ot the
said days respectively.

By agrcement between any employer and his employees other days may be subssituted for the saict days or any of them
.a8 to such empioyer’s undertaking.

{6) An employce not engaged on continuous work shall be paid at the rate of double time for work done vn Sundays and public’
holidays, such double time to continue until he is relieved fiom duty.

Provided that where employces are necessarily engaged in repairs to or renvwals of their empioyer's plant and machinery
necessary for rosumption ot work the next tollowing working day work done on hotidays siuili be paid 1ot at tho tate vt time
and a half for the nrst eight hours and douvle time therearter. . .

. . b o .

{c) An employce, other than a casual employce, not engaged in continuous work who works on a Sunday or a public
holiday and (excopt for meal breaks) immedintely thereatter coutinues such work shall on being ruievea 1om duty Le entitled
to be absent until he has had eight consecutive hours off duty without deduction of pay for ordinary time ot duty occuriing
during such absence.,

(d) Employees, other than on shift required to work on Sundays or public holidays shail be paid for a minimuw of three
hours’ work. '

ExTrA RATES NOoT CUMULATIVE.
13. Extra rates in this Determination, except rates prescribed in clause 6 are not cumulative 50 as to exceed the maximum
of double the ordinary rates.
Payyext or WacEs.
14. {a) Wages shall be paid weekly or fortnightly. .
(6) On the first pay day ocourring during his employment, an employee shull bo paid whatever wages are due to him up

to the completion of his work on the previous day: Provided that this sub-clause shall not apply ‘to employers who make a
practice of allowing advances to employees approximating wages due.

(¢} Upon termination of the employment wages due to an employee shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

() An omployve kept waiting for his wages on pay day for more thun a quarter of an hour after the usual time for
ceasing work, shall be paid at overtime rates after that quarter-hour, with a minimum of a quarter of an hour,

(e) On or prior to pay day, the employer shall state to cach cmployee in writing the amount of wages to which he is
entitled, the amount of deductions wade therefrom, and the nct amount being puid to him. .

CONTRACT OF EMPLOYMENT.
Weekly Employment.

15. (¢) Except as hereinafter provided, employmeat shall be Ly tho weck. Any employce not specifically engaged as a
casusl employee shall he deemed to be employed by the week. )

(b) Employment chall be terminated by s week’s notice on either side given at any time during the week or by the payment
or forfeiture of a week's wages as the case may be. 'This shall not affect the right of the cmployer to dismiss any employee
without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases the wages shall be paid up to the
time of dismissal only or to deduct payment for any day the cmployee cannot be usefully employed because ol any strike or
through any break-down in machinery or any stoppage of work by any cause for which the empioyer cannot reasonably be held
responsible. :

(¢) An employee not attending for duty shall, except as prov.ded by clause 16 heroof, lise his pay for the actual time of
such non-attendance. -

“ .- -
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Casual Employment.

A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per hour

one-fortieth of the weekly rate prescribed by this Determination for the work which he or ehe performs.

: SicE LEAVE.
. 16. (@) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of
injury by accident arising out of and in the course of his cmaployment, shall be entitled to leave of ahsence without deduction
of pay, subject to the following conditions aud limitations :—

(i) He shall not be entitled to paid leave of absenco for any poeriod in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of tho commencement of such absence, inform the employer of his inability to attend
for duty and, asfar as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that ho was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is
claimed,

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 44 hours of working time.

For the purpose of administering paragraph (iv) of thie sub.clause an employer may, within one month of this Determination
coming into operation or within two weeks of the cmployvee cntering his employment, require an employee to make a sworn
doclaration or other written statement as to what paid leave of ahsence he has had from any employer during the then current
vear; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

{b) In the case of an employeo who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only such cmployee if in tho year he has already been allowed paid sick leave on more than one occasion.for one day
only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly
qualified medical practitioner that in his, the medical practitioner’s opinion, the employee was unable to attend for duty on
arcount of personal ilinese or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights
under sub-clause (a) (iii) hercof

Cumulative Sick Leave.

{¢) Sick leave shall accumulate from year to vear so that any balance of the period specified in sub-clause (a) (iv) of this clause
which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the employee and
subject to tho conditions hercinbefore prescriber shall be allowed by that employer in a subsequent year without diminution of
the sick leave presctibed in respect of that year. Provided that sick leave which accumulates pursuant to this sub-clause shall
he available to the employee for a poriod of two years, but for no longer from the end of the year in which it accrues.

Attendance at Hospital, d:c.

(1) Notwithstanding anything contained in sub-clause {(a)} hereof an employee suffering injury thiough an accident arising
ont of and in the course of hir employment (not being an injury in respeet of which he is entitled to workers’ compensation)
necessitating bis attendance during working lLiours on a doctor. chemist, or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so oceupied on the day of the accident, and shall he reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANyvuAL Hornipay.

17. (a} The annual holiday for an employee on weckiy hiring, or a casual employee, shall be as prescribed by the provisions
of the Factories and Shops {Annual Holidays) det 1946 and any amendments which may be made thereto from time to time,

{6} In addition to the above, seven day shift workers, that is shift workers who are rostered to work regularly on Sundays
and holidays, shall be allowed for each twelve monthly qualifying period one week’s leave including non-working days.

{¢) Where an employeo with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven
day shift worker, he shall be entitled to have the period of two wecks' annual leave prescribed by the said Act increased by one
balf day for each month he is continuously engaged as aforesaid.

(d) Tf in any twelve-monthly qualifying period a seven day shift worker lawfully leaves his employment or his employment
is terminated by the employer through no fault of the employee the employee shall be paid, in addition to all other amounts
(including any payment in lien of annual leavo as prescribed by sub-clause (a) hereof) due to him, an amount equal to one
fifticth of his ordinary pay for the period of employment as a seven day shift worker.

MISCELLANEOUS.
Accommodation and Conveniences.
Boiling Water.
18. (a) (i) Employers shall provide boiling water for employees at mcal times. -
Drinking Water.

(ii) Employers shall provide for tho use of employoees in workshops a sufficient supply of wholesome cool drinking water
from bubble taps or othir suitable drinking fountains.

First did Outfit. )

(iii) In each workshop, and at othor places where employecs are regularly omployed, the employer shall provide and
continuously maintain at a place or placos reasonably accessible to all employees an officiont First Aid Outfit.

Clauso 8 of Chapter 8 of the Regulations undor the Factories and Shops Act 1928 requires that a first-aid ambulance chest
shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the following
articles :—

Quantitics to be

Articles, kept in_Ambulance
hest—

Antisoptic solution .. . . .. .. .. I, .. .. | I bottle .
Bandages, cotton and gauze .- . N .. .. .. .. .. 1 dozoen assorted sizes
Castor oil .. .. .. .. .. .. .. oo 2oz
Iodine, tincture of .. .. o .. .. .. .. - .. 12 oz
Manual, first-aid  ..° .. .. .. . .. .. .. .. R
Potrolatum, carbolized . 1 jar

Picric acid solution, made ac;;ording ’t'o the following recipe or prescription :— . .
1} teaspoonfuls of powdored picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water { 1 pint

Pins, safoty .. . .. .. . .. .. l packet
Sal volatile .. .. .. .. .. .. .. -+ | 6 oz
Scissors .. .- . .. .. .. .. .- .. . .. {1 pair
Tourniquet N . .. .. .. . .. .. .. PR
Tweezors .. .. .. .. .. .. .. .. .. .. .. 1 pair

Cotton, absorbent .. .. .. .. .. . .

Gauze, sterilized, plain .. .. .. .. .., .. .. .. ..
Lint, absorbent .. . .. .. .. .. .. .

Plaster, adhesive .. .. .. . .. .. . .. .. .

An adequate assortment
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Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop. or hanging facilities which afford reasonable protection for employees’ clothes. In any case in which compliance
with this paragraph neccssitates the provision of lockers or new or improved hanging facilities, they shall be provided by the lst
July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of material
or labour or any other difficulties to provide such new or improved facilities, in which case their provision may be postponed
for such period or poriods as the Wages Board determines.

Waehing and Sanitary Conveniences.
{v) Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment and Tools.
Damage to”Clothing and Tools.

(b) (i) Compensation to the extent of the damages snstained shall be made whore in the course of the work clothing or
tools aro damaged or destroyed by fire or molten metal or through the uso of corrosive substances. Provided that the

employor’s liability in respoct of tools shall be limitod to such tools of trade as are ordinarily required for the performances of tho
employee’s duties.

Gloves,

(ii) Suitable canvas or leather gloves shall bo provided by employers for operators of pneumatic tools and/or punch and
shearing machincs and suitable gloves or pads for'such other work as tho foreman and employee may agree.

In case of disagrecment botween the foreman and workman. the workman or a shop steward on his behalf shall bo
entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there bo one)
or otherwise by the employer or the exccutive officer responsiblo for the management or supetintendence of the plant concerned.
In such case a decision shall be given on the workman's claim within 48 hours of its being asked for (unless that time expires

on & non-working day, in which case it shall be given during the next working day), or else the said equipment shall be
provided.

Tn any case where an organization allegos that an omployer or his ropresentative is persistently unreasonable or capricious
in relation to such claims. it may bring such case before the Wages Board.

Goggles.

{iii) Suitable mica or other goggles shall be provided by the employer for each employee using omery wheels or whero
usod by more than one omployee such goggles shall bo sterilized before being used by another employeo. An omployee when working
on omery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

Protective Equipment—Welding.

{iv) Employers shall provide a sufficient supply of the undermentioned equipment to enable each welder and his assistant
when engaged on work necossitating its use to be supplied with same :—

(a) Suituhle asbostos sheets,

(b) Hand screens or helmets fittod with coloured glass (or in the case of oxy-acetylene operators protective glasses
with side shields),

(¢} Anti-flash goggles,
{d) Aprons, leather sloeves and leggings (or coveralls of flame-proof material) and gauntlet gloves ; and
{e) Gum or othor insnlating boots when working in places so damp that danger of electric shock exists.

An employee who is pursuant to this paragraph supplicd with any of the aquipment specified horoin shall wear or use an
the cage may bo such equipment in such a way as to achieve the purpose for which it is suppliod.

Where electric are operators are working screens which shall be suitable and sufficient for the purpose shall be provided
by the employor for the protection of employees from flash,

Tools.

(v) Until further ordor tho employer shall provide for each employee such tools as were customarily provided at the time
of the making of this Determination. The omployee shall replace or pay for any tools so provided if lost through his negligence.

SHOP STEWARDS.

19. An employce appointed shop steward in the shop or department in which he is employed shall, upon notification
thoreof to his employer, be recognized as the aceredited representative of the union to which he belongs, and he shall be allowed

the neccessary time during working hours to interview the employer or his representative on matters affecting employees whom
ho represents.

RioaT or ENTRY oF UNtow OFFICIALS. !
20. {a) Tor tho purpose of interviewing employecs on legitimate union business, a duly accredited union representative
shall have tho right to entor employer’s premises during the mid-day meal break on the following conditions :—
(i) That he produces his authority to the gatekeoper or such other person as may be appointed by the employer ;
(ii) That he interviews employees only at places where they are taking their meal ;
(iii) Ehat not more than one reprosentative of each of not more than three unions be on the premises at any one
ime ;
(iv) That no one representative visit the premises more than once in each week ;
(v) That if any,employer alleges that a reprosentative is unduly interfering with his work or is creating dissatisfaction
amongst his employees, or is offensive in hiz methods, or is committing a breach of any of the previous

conditions, such employer may rofuse the right of entry, but the representativo shall have the right to bring
such refusal before the Wages Board.

Provided that whero certain employecs are working under a system of shift work which procludes a represontative from
intorviewing thom during the mid-day meal break, the representative shall have the right to enter the employer’s premises for the
purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged by the
roprosentative and cho employor or, failing agreement at such times, and under such conditions as the Wages Board may decide.

(b} For the purpose of investigating complaints concerning the application of this Detormination, a duly accredited union
ropresentative ehall bo afforded reasonable facilitios for entering an employer’s workshop or plant during working hours, subjoct to
tho following conditions :—

(i) That he discloses to tho employer or his reprosentative the complaint which he desires to inveatigato ;

(ii) that ho makes his investigations in the prosence of the employer or his representative (if the employer so desires) ;
(iii) that he does not interfere with work proceeding in the workshop or plant ;
{iv) that he conducts himself properly.
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{c) A union representative shall be a duly accredited representative of an organization concerned if he be the holder for
the time boing of a certificate, signed by the general secretary of that organization and boaring the scul of that orgunization, n
tho following form, or in & form not materially differing therofrom :—

(Name of organization.)
This is to certify that iv & duly accredited representative
of the above-named organization. ’ .
Guuneral Secretary.
SEAL.
Date.
Specimen signature of holder.
Strictly not traneferable.

Tme aND Waces Book.

21. (a) Each employer shall keep a record from which can be readily ascertained the name of each employce and his
vccupation, the hours worked each day, and the wages and allowances paid each week.

(b) The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated as
time of duty, but this does not apply to checking in or out when entering or leaving the employer's premises.

(¢) The time and wages record shall be open for inspection to a duly accredited union official during the usual office
hours at the employer’s office or other convenient place : Provided that an inspection shall not be demanded unless the sccretary
of the union or the district secretary or organizer of uny division suspects that a breach of the Determination hus been committed :
Provided also that only one demand for such inspection shall be made in one fortnight at the same establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in & time and wages record relating to
the suspected breach of the Determination.

Norice Boarp.

22. The employer shall permit a notice board of reasonable dimensions to ke erected in a prominent position in his
establishment, upon which accredited union representatives shall be permitted to post formal vuion notices, signed or countersigned
by the representative posting same.

DEFINITIONS.

23. “Confined space ** meaas s compartment or space, access to which is through a manhole or similar opening, or a place
the dimensions of which necessitate an employee working in a stooped or otherwise cramped position, or without proger
ventilation.

*“ Sunday ” means all time between midnight Saturday and midnight Sunday.

** Year *’ means the period between the lat day of June in each year and the next 3lst duy of May.

Welding.

“ Welder—1st class '’ means s tradesman using electric arc and/or oxy-acetylene blowpipe aad/or coal gas cutting plant who
is required to apply general trade experience as a welder.

* Welder~2nd class” means an adult employee using an electric arc or oxy-acetylene blowpipe who is not a welder
18t class or welder 3rd class, R

“ Welder—3rd class  means an adult employee using an electric spot or butt welding machine or cutting scrap with an
oxy-acetylene blowpipe.

PERIODICAL ADJUSTMENT OF WAGES.

24, The wages rates set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions
of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
as prescribed by clause 25.

Basic Wage.
Needs Basic N
" Loading Total Basic Index Number
Place. ( Adj‘:.lv;lg‘l‘)le). (Coastant). Wage. Set Assigned,
£ & d s d. £ s d.
Victoria .. . . . . . .- 5310 6 0 3 70 Melbourne

ApJUSTMENT 0oF Basic WagE.

25 .(a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price index
numbers” or any like expression means the numbers stated to be such index numbors in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in August, 1947, the amounts of the basic wage shall be
as prescribed in clause 24.

(¢) During each future successive period beginning with the first pay poriod to commence in an August, a November, a
February, or a May, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last” published Commonwealth Statistician’s * all items ™ retail price index number by ihe factor ‘087 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach '5 or more the basic wage shall be taken to the next higher shilling,

In addition to the basic wage preacribed by clause 24, any adult employee of a classification specified hereunder shall be paid
the margin and special loading hereinafter assigned to that classification, and such loading shail be deemed to be part of his

ordinary rate of wage for all purposes of this Determination :— '
N " Special
Classifcation. i Margin. ing.
e d. s d.
‘Welder—
First-class {other than when using Cutler machine) . .. .. . . 42 0 6 0
First.class, using Cutler machine . .. .. .. .. .. . 29 0 4 0
Second-class .. - .. .. .. o e .. - . 19 0 3 0
Third-class . . . .. .. . . .- . . 5 0 3 0
Tack welder . . . .. . . . .o . . 17 ¢ 3 0
Machiniats, being those engaged in working on ring-lock, or any other class of fence-making machines,
chain netting machines, or picket fabric machines .. . . . . 19 0 3 0
Paint spray operator . . . . . .e .. . .. 153 0 30
Person employed in attaching chain netting, fabric, or wire cables to gates or frames .. .o 16 6 3 0
Scroll maker . . - " . .. ‘e . . .. JU 3 0
Tubular frame msaker . . . . . .. . . . 19 0 3 0
Person engaged in erecting woven wire fence or tubular gates . " - - 19 0 3 0
Stump hand . o - . - = .. . .. . 12 6 3 0
Al] other adult employees .. .. . . . . . . NilL. 3 0

A. V. BARNS, J.P., Chairmau.

: J. W. RYAN, Secretary.
Melbourne, 13th June, 1947,

By Authority: J. J. GOURLEY, Government Priunter, Melbourne.
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Factories and Shops Acts.
‘DETERMINATION OF THE IRONMOULDERS BOARD.

Notes.—A. This Determination applies to the whole of the State of Victoria.

B. (a) Section 168 of the Factories and Shops Act 1928 (No. 3677) extends the powers of this Board to * Steel
moulding.”
() The following trades were proclaimed on 13th January, 1932, as apprenticeship trades under the Apprenticeship
.(Ajgt 1928 for the Metropolitan Districts :—Jobbing Moulding and Coremaking, Jobbing Brass Moulding and
remaking.

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary
Apprenticeship Commission, Russell-street, Melbourne, C.1. (Price 3d.) .

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices

or rates of payment which may be paid to any person or persons or classes of persons {other than moulders employed in

moulding metal bedsteads) employed in the process, trade, or business of an ironmoulder,” has made the following Determination,
namely :—

1. That as from the beginning of the first pay period to commence on or after the 8th May, 1947, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2.
' Por Week of 44 Hours—
‘Within 20 bgllea of
Adnltﬂ LU, eibournse ;
- 10 Miles of G.P.O., .
. ’ All other Parts
w mngob lnt'; d At Yallourn, of Vietoria,
within Mildura and
Glppsiand Districts.
WaGES. £ s d £ s d. £ s 4
Pipe Moulders making Pipes (other than Steam and Hydraulic Pipes)
on a Bank or Cast Vertically—
Bank pipe moulder— -
8 and 8 inch, headman .. . . . . 75 0 711 6 T 20
5 and 6 inch, footman . .. .. .. 614 0 70 6 8611 0
4 inch and under, headman .. . .. 618 0 74 6 8615 0
4 inch and under, footman .. .. .. 610 0 616 6 6 7 0
. Vertical pips moulders—
Rammer, coremaker, corer, or caster . .. .. 6 8 0 614 6 6 5 0
Dresser of pipes, including dresser on emery wheela . . 611 0 817 6 6 8 0
Persons Employed in making Pipes by Machinery—
Coremakers——
5 and 8 inch, faucet .. . . . 750 711 6 720
5 and 6 inch, spigot .. . . . 8614 0 70 6 8611 0
4 inch and under, faucet .. . . . .. 618 0 7 4 6 8615 0
4 inch and under, spigot .. .. .. . .. 610 0 616 6 86 70
Finishers and casters—
6 and 6 inch .. .. .. .. .. . 750 711 6 72 0
4 inch and under .. .. .. . . .. 618 0 7 4 6 8615 0

No. 339.—6777/47.
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WaiGEs—continued,

Per Woek of 4¢ Hours—

Within 20 Miles of
G.P.

Adults. .P.O., Melbouras ;
10 Miles of G.P.O,,
. T All other Parts
B I s
within Mildura and
Gippsland Districts.
Wagxs. £ s d. £ s d £ s d.
Metal Moulding.
Jobbing moulder and/or coremaker . NN .. .. 712 0 718 6 790
Plate and machine moulder and/or coremaker—
st six months’ experience .. .. .. . 6 9 0 8615 6 6 6 0
2nd six months’ experience . .. .. 612 0 618 8 86 8 0
3rd six months’ experience .. . .o . 615 0 718 612 0
Thereafter .. . . . . 700 76 8 617 o'
Dresgser and grinder (when using portable machine) . 613 0 619 6 610 0
Dresser and grinder {other) .. . o .. 611 0 617 6 6 8 0
Furnaceman—cupola .. .. . . .o 618 0 7 4 86 615 0
Furnaceman—electric .. .. .. . . . 617 0 73 6 614 0
Furnaceman—other .. - .- .- .. . 6150 7186 612 0
Assistant furnaceman .. . . .. . . 6 90 0 615 6 6 6 0
Loader and unloader of annealing furnace . . .. 6 9 0 615 6 6 6 0
Dresser, shot blast and sand blast—
(a) who operates from outside a properly enclosed cabin . 6 9 0 615 6 6 6 0
(b) other > . .. " . .. 618 0 75 86 616 0
*Employee directly assisting an employee whose margin above the basic
wage is 21s. or more . . o . . 6 9 0 615 6 6 6 0

(Experience for the purpose of calculating the rates payable to plate
and machine moulders and/or coremakers shall include all experionce as
a moulder or coremaker, jobbing or machine, as the case may be, whether
a8 a junior or an adult.)

*Upon its true construction this classification applies to employees
in foundries employed :—

(i) mixing of facing or core sand in sand mills or mixing
machines and all riddling of sand except as provided under
the heading of * Moulders’ Assistants ' ;

(ii} wheeling sand to moulders or core shop ;

(iii) conveying metal either by hand runway or wheel bogie
to moulders ;
(iv) removing ocastings, runners, risers, scrap or pig;
(v) knocking out boxes and castings ;
(vi) knocking off runners ;
(vii) returning sand to moulders; and
(viii) cleaning up.

Leading Hands.

Leading hands in charge of not less than three and not more than ten employees, 6s. per week extra; more than ten and
not more than twenty employees, 12s. per week extra; more than twenty employees, 18s. per week. extra.

3. APPRENTIOESHIP
(other than those covered by the Apprenticeship Commission).

Apprenticeship Trades.

(a) An employer shall not employ minors in the following trade or occupation otherwise than under a tract of
apprenticeship as hereunder provided :—Moulder and/or coremaker—Jobbing. conbrack o

Period of Apprenticeship.

(b) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
years—four or five years, at the option of the contracting parties.

Contract of Apprenticeship.
(¢) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(1i) the date of birth of the apprentice ;
(iii} statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during the
. course and for the purpose of the apprenticeship.
(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to
which the apprentice is bound ;
(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.

(d) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be
suspended or cancelled—
(i) by mutual consent ;
(ii) if, through lack of orders or financial difficulties, an employer is unable to find suftable employment for an
apprentice and a transfer to another employer cannot be arranged :
(iii) if, 10 the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation
necessary or desirable.
Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or effect
while this Determination remains in force and appliea to the parties to the indenture
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Proportion.

(e) The proportion of apprentices who may be taken by an employer shall, except as hereinafter prescribed, be one
apprentice to every three, or fraction of three, tradesmen in the trade concerned.

The exceptions are : Jobbing moulder and/or coremaker—one apprentice for every two, or fraction of two, tradesmen in
the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the jmmediately preceding six months, and, in ascertaining such proportion, an employer actually
working in any workehop shall be deemed to be a tradesman.

A person who is for & term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

Adull Apprentices.

{f) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.
(g) Minors may be taken on probation for three months and, if apprenticed, such three months shall count as part of their
period of apprenticeship. An employer shall, within fourteen days of employing a probationer, notify the appropriate apprenticeship
authorities of the employment of such probationer to any of the trades mentioned herein.

Wages.

(3) The minitnum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous
needs basic wage prescribed for the area in which they are employed, and in addition thersto the constant and war loadings
specified and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such
rates.

Waces pER WEEE oF 44 Hovurs.

Total Wage Payablo—

Within 20 Miles
f G.P.O.

Percentage W, 0! PO,
— of Needs Constant ar Melbourne ; 10
Basic Wage. Loading. Loading. Miles of G.P.O., All Other Parts

Geelong ; at At Yallourn, >
‘Warrnambool, and of Victoris.
within Mildura
and Gippsland
Districts.

Four and Five-year Termas.
Per Week. Per Week. Per Week.

s d. s d. £ s d £ s d £ s d
1st year . . 22% . 0 9 1 3 6 1590 I 3 0
2nd year . . 30 1 0 1 0 112 6 114 0 111 6
3rd year . - 45 1 6 1 6 2 8 86 21 8 270
4th year . .. . 75 2 0 2 3 4 0 O 4 5 0 317 6
5th year . . 95 2 0 3 0 510 5 70 418 0

' Four-year Terms.—Apprentices commencing after the Age of 17 Years.

Ist year .. . . - 26 . 09 1 70 1 8 6 1 6 ¢
2nd year .. . .. 45 1 0 1 6 2 80 211 0 2 6 6
3rd year .. .. . 75 200 2 3 4 00 4 5 0 317 6
4th year .. - .. . 95 2 0 3 0 510 5 7 0 418 0

An employee who is under 21 years of age on the expiration of his apprenticeship, and thereafter works as a minor in
the occupation to which he has been apprenticed, shall be paid at not less than the adult rate prescribed for that classification.

- Hours.
(3) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(j) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would prevent
his attendance at technical school as required by any statute, determination or regulation applicable to him.

Payment by Resulls.
(k) An apprentice shall not work under any system of payment by resulta.

Lost Time.

(1) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon
less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself without
the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence, serve one
day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional day
or days shall have been served : Provided that in caloulating the extra time to be so served the appremtice shall be credited
with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiums.

{m) An employer shall not, either directly or indirectly, or by any pretence or device, receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
vrobationer or apprentive.

A“ A, a‘ T R, 1 Qeh 1,

(n) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed

all fees paid by them. .

Annual and Sick Leave.

(0) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 15 and 16 hereof
respectively.
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FEMALE AND UNAPPRENTICED MALE JUNIORS.

4. (a) Subject to the exceptions hereinafter provided, the minimum rates of wages for adult and junior females and for
unapprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be the under-
mentioned :—

Wages per Week of 44 Hours.

Total Wage Payable—
P . Wlt.l;ll(l]!ll)ﬂ Miles
—_ of Neals  Constant War Molbourna ;10
Baslc Wage, Loading. Loading. Mges lof G_.P.?.. At Yall All Other Parts
s it oun. | 4o Nitora.
within Mildura
and Gippsiand
Districts. ,
‘ ' e d s d. £ o d £ s d ‘ £ s d
I.—Adult Females.
Under three months’ experience 65 3 0 . 3 8 6 ! 313 0 3 6 8
All others .. - .. | 75 3 0 .. 3186 | 43¢ | 316 6
11.—Junsor Females.
17 years of age and under .. 40 10 e 21 6 2 40 200
18 years of age .. o 474 1 3 - 2 90 212 6 2 80
19 years of age .. .. 55 1 6 .. 217 ¢ 3 0 8 215 6
20 years of age .. - 624 20 - 3 5 0 3 90 3 3 ¢
111.—Junior Males.
Under 16 years of age .- 25 0 6 10 1 6 6 1 8 6 1 6 0
16 years of age .. 2. 33 09 19 1LI8 o0 118 0 115 0
17 years of age .. . 80 1 0 30 3 4 6 3 86 3 3 0
18 years of age ' ot T 20 4 0 4 16 4 6 6 319 6
19 years of age and over .. 90 2 6 4 6 418 ¢ 53 6 415 ¢

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threspence to be disregarded.

A junior employee of eighteen years or more shall be paid 3s. per week in addition to the rates prescribed herein while he
is employed as a fur n or assistant to a fur n :

() Except in the case of employees in foundries, the minimum rate payable to & junior female of any age or a junior
male of eighteon years or more each with less than six months’ experience under this Determination shall, until he or she has
had six months’ experience, be 10 per cent. less than the amount represented by the percentage of the needs basic wage hereby
prescribed for a junior employee of his or her age and in addition thereto the constant loading specified for such an employee :

Provided that this sub-clause shall not operate to reduce the rates paid to any female employeo as from the beginning
of the first pay period to commence in August, 1942,

(¢) Junior employees employed on the following machines or operations shall bo paid at not less than the appropriate adult
minimum rates :—-
(i) Assisting steel furnace ladleman, other than in daubing or repairing ladles.
(ii) Breaking up pig iron.
{d) Juaior employees shall not be employed—
if under 18 years as furnacemen or assistants to furnacemen.

SpECIAL RATES.

5. In addition to the wages prescribed in clauses 2, 3, and 4 hereof, the following special rates and allowances shall be
paid to employees, including apprentices and unapprenticed juniors:—

Wet Places.
(a) An employee working in any place where his clothing or boots become saturated, whether by water, oil, or otherwise,
shall be paid 2d. per hour extra: Provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable and effective protective clothing and/or footwear : And provided further that any employee who becomes

entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet clothing
or boots.

Hot Places.

() Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 1§d. per hour extra; in places where the temperature exceeds 130 degrees Fahrenheit, 3d. per
hour extra. Where work continues for more than two hours in temperature exceeding 130 degrees Fahrenheit, employees shall
also be entitled to twenty minutes’ rest after every two hours’ work without deduction of pay. The temperature shall be decided
by the foreman of the work after consultation with the employees who claim the extra rate.

Special Rates not Cumulative.

(c) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer shall be
bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Rates not Subject to Penalty Additions.

(d) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall not
be subject to any premium or penalty additions.

TRAVELLING AND BoaRD.

8. (a) An employee who on any day or from day to day 1s required to work at a job away from his accustomed workshop
or depot shall at the direction of his employer present himself for work at such job-at the usual starting time ; but for all time
reasonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his home to
such workshop or depot and returning) he shall be paid travelling time, and also any fares reasonably incurred in excess of those
normally incurred in travelling between his home and such workshop or depot.

An employee who with the approval of his employer uses his own means of transport for travelling to or from outside jobs
shall be paid the amount of excess faces which he would have incarred in using public transport unless he has an arrangement with
his employer for a regular allowance. :
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(6) An employee—
(i) engaged in one locality to work in another: or
(ii) sent from his usual locality to another for employment which can reasonably be regarded as permanent, involving a
change of residence, shall be paid travelling time whilst necossarily travelling between such localities, and, for a
period not exceeding three months, expenses.

(¢) An employee sent from his usual locality to another (in circumstances other than those prescribed in sub-clause (b} hereof)
and required to remain away from his usual place of abode shall be paid travelling time whilst necessarily travelling between such
localities, and expenses whilst so absent from his usual locality.
halt (d) The rate of pay for travelling time shall be ordinary rates, execept on Sundays and holidays, when it shall be time and a

alf.

(¢) The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when sleeping berth
is provided by the employer for all-night travel, eight hours out of every twenty-four.

(f) ' Expenses ” for the purpose of this clause means :—

(i) All fares reasonably incurred.

For boat travel the fares allowed shall be first-class on coastal boats, and on interstate boats where there is
no second-class as distinct from steerage ; and for rail travel, second-class, except where all-night travelling is
involved, when they shall be first-class, with sleeping berth where available.

(ii) Reasonable expenses incurred whilst travelling, including 2s. 6d. for each meal taken.
{iii) A reasonable allowance to cover the cost incurred for board and lodging.

(9) A camping allowance of 3s. per day for every duy, including Sunday, shall bo paid to employees engaged on country
jobs at places where ordinary board and residence is not obtainable and camping in tents, cubicles or other temporary shelter is
necessary ; Provided that where cooked meals are procurable by the employee at a mess established by tho employer, the
amount of such country allowance shall be 9d. per day for every day, including Sunday.

(h) Until further order an employer shall be free to engage labour on the site of a job carried on away from the workshop,
without payment of any travelling time or fares, unless such employee is sent from the workshop ; Provided that if any employee
engaged for the erection of a job had previously been engaged by the same employer in the fabrication of the job in a workshop
he shall be paid fares in excess of those incurred in travelling to and from the work-shop.

Hours o¥ WORK.
Day Workers.
7. (a) Subject to the exceptions hereinafter provided the ordinary hours of work shall be 44 per week to be worked in five
days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours ; or five days (Monday to Friday inclusive) of 8

hours 48 minutes each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 6.30 p.n. on
Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours herein prescribed may be altered as to all or a section of the employees by mutual
agreement between an employer and the representative of the union in that shop.

. Five-Days Weck.
(b} In any case in which the ordinary week’s work of 44 hours can be performed in five days as aforesaid without—
(i) detriment to the public interest ;
(ii) loss in the value of goods handled or to be handled ;
(ifi) reducing the efficiency of production; or
(iv) reducing the efficacy of the necessary service,
the employer shall on or before the 1st July, 19486, allow those employees who so desire to do so to work their ordinary hours in
five days as aforesaid. Any dispute as to to whether the ordinary hours of work can in any case or cases, be worked in five days
without detriment, loss or reduction as aforesaid shall be determined by the Wages Board upon application made by or on behalf
of the employees. Upon such an application proof that the working of a five-days week will result in such detriment, loss or
reduction as aforesaid shall be upon the employer.
This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.

It is o condition of the allowing of a five-days week hereunder that if required employees shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

SEIFT WORK.'
Definitions.
8. (a) For the purposes of this clanse—
 Afternoon shift * means any shift finishing after 6 p.m. and at or before midnight.
“ Continuous work ” means work carried on with consecutive shifts of men throughout the 24 hours of each of at
least six consecutive days without interruption, except during breakdowns or meal breaks, or due to unavoidable
causes beyond the control of the employer. .
“ Night shift ” means any shift finishing subsequent to midnight and at or beforc 8 a.m.
“ Rostered shift  means a shift of which the employee concerned has had at lfast 48 hours’ notice.

Hours—Continuous Work Shifts.
(b) This sub-clause shall apply to shift workera on continuous work, as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any 1 day; or
(ii) 48 in any 1 week; or
(iii) 88 in 14 consecutive days; or
{iv) 176 in 28 consecutive days. \
Subject to the following conditions such shift workers shall work at such times as the employer may require :—
(i) A 'shift shall consist of eight hours, inclusive of crib time ;
(ii) except at the regular change-over of shifts an employee shall not be required to work more than one shift in each
24 ho

(iii) twenty miz;utcs shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other than Continuous Work.

(¢) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours of
such shift workers shall not exceed—
(i) 44 in any week to be worked in five shifts of 8 hours 48 minutes, on Monday to Friday inclusive, or five shifts
of 8 hours and one shift (Saturday) of 4 hours; or .
(if) 88 in 14 consecutive days, in which case an’employee shall not, without payment for overtime, be required to
work more than eight consecutive hours on any shift, or more thav six shifts in any week.
(iii) 132 in 21 consecutive days, in which case an employee shall not, without payment of overtime, be required to
work more than eight consecutive hours on any shift, or more than six shifts in any week; or
Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer. An employee
shall not be required to work for more than six hours without a break for a meal.

Except at regular change over of shifts an employee shall not be required to work more than one shift in each 24 hours.



No. 339.—July 31, 1947 4098 : Victoria Gazette

Rosters.
(@) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.

(¢) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by agreement between the employer
and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of agreement by
seven days’ notice of alteration given by the employer to the employees. .

Afternoon or Night Shift Allowances.

{f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 73 per cent. more than the ordinary
rates for such shifts. .

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than the
ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons or
nights in & five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate
of time and a half.

An employese who—

(i) during a period of engagement on shift works night shift only ; or
(ii) remains on night shift for a longer period than four consecutive weeks ; or
(iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give him at
least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

(fi) The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight on
Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cumulative upon the shift premiuvms
prescribed in the first and second paragraphs of sub-clause (f) hereof.

Overtime.

(g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall
(i) if employed on continuous work be paid at the rate of double time ; or
(if) if employed on other shift work at the rate of time and a half for the first four hours and double time thereafter,
except in each case when the time is worked—
(iii) by arrangement between the employees themselves ;
(iv) for the purpose of effecting the customary rotation of shifts ; or
(v) is due to the fact that the relief man does not come on duty at the proper time; or
(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee off in
circumstances which would entitle the employer to deduct payment for & day in accordance with clause 14 (b)
hercof,

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be absent
from work and the employee whom he should relieve is not relieved the unrelieved employee shall be paid at the rate of time and
a half for the first 4 hours on duty after he has finished his ordinary shift and at the rate of double time thereafter except
where the employee is required to coutinue to work on his rostered day off, when he shall be paid double time.

Sundays and Holidays.

(h) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on
a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates prescribed
by clause 11 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or holiday the time
so worked before midnight shall not entitle the employee to the Sunday or holiday rate ; provided that the time worked by an
employee on a shift commencing before midnight on the day preceding a Sunday or holiday and extending into a Sunday or holiday
shail be regarded as time worked on such Sunday or holiday.

Junior and Female Employees.

(s) Female shift workers, apprenticos or juniors whilst on afternoon or night shifts shall be paid not less than the rates
hereinbefore prescribed or 1ls. per shift whichever is the higher.

Mmxep FuNoTIONS.

9. An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary classification
shall be paid the higher rate for such day or shift. If for less than half of one day or shift he shall be paid the higher rate
for the time so worked.

OQOVERTIME.

10. () For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work : Provided that in the cass of
an apprentice or a junior the rate for overtime shall be not less than the rate herein prescribed or 1s. 8d. per hour, whichever
is the higher.

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work shall stand alone.

’ Rest Period After Overtime.

(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at least eight
consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary work
on one day and the commencement of hie ordinary work on the next day that he has not at least eight consecutive hours off
duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight
consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on tho instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be
entitled to be absent until he has had eight consectuive hours off duty without loss of pay for ordinary working time occurring
during such absence.

Call Back.

(¢) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so recalled ;
provided that, except in the case of unforeseen circumstances arising, the employee shall not be required. to work the full three
hours if the job he was recalled to perform is completed within & shorter period. ~This sub-clause shall not apply in cases where
it is customary for an employee to return to his employer’s premises to perform a specific job outside his ordinary working hours,
or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement of ordinary
working time.
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Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five-days Week.
(d) A day worker on a five-days week required to work overtime on a Saturday shall be afforded at least three hours’
;vork or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on the
Ly prevu)ua.
Standing By.
{e) Subject to any custom now prevailing under which an ewmployes is required regularly to hold himself in readiness for a
call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is so to hold himself in readiness.

Meal Hours—Qeneral.

(f) For work done during meal hours and thereafter until a meal-hour break is allowed time and a half rates shall be paid.
An employee shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Mainienance Employees.
(g) Subject to the provisions of the second part of sub-clause (f) of this clause an employes employed as a regular maintenance

man shsll work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the purpose of making
good break-downs of plant or upon routine maintenance of plant which can only be done while such plant is idie.
Crib Time,

(h) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each four
hours of overtime worked if the employee continues work after such crib time.

Provided that where a day worker on & five-days week is required to work overtime on a Saturday the first prescribed crib
time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unlesa the period of overtime is less than one and a balf hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer and
employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the
employer shall not be required to make any payment in respect of any time sllowed in excess of twenty minutes.

Tea Money.

(#) An employee required to work overtime for more than two hours without being notified on the previous day or earlier that
he will be so required to work shall either be supplied with a meal by the employer or paid 2s. and 1s. 3d. for each subsequent
meal, but such payment need not be made to employees living in the same locality as their workshops who can reasonably
return home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus.

. Transport of Employees.
{j) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes work
at 8 time when reasonable means of transport are not available, the employer shall provide him with & conveyance to his home,
or pay him his current wage for the time reasonably occupied in reaching his home.

Houipays aNp SuNpay WoRk.

11. (a) Employeos shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King's Birthday, Labour Day, Anzac Day,
Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the said
days respectively. .

By agreement between any employer and his employees, other days may be substituted for the said days or any of them as
to such employer’s undertaking.

(b) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays and
public holidays, such double time to continue until he is relieved from duty.

Provided that where employces are necessarily engaged in repairs to or renewals of their employer’s plant and machinery
necessary for resumption of work the next following working day, work done on holidays shall be paid for at the rate of time
and a half for the first eight hours and double time thereafter.

(c) An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or a public holiday,
and (except for meal breaks) immediately thereafter continues such work, shall on being relieved from duty be entitled to be absent
until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring during such absence.

(d) Employees, other than on shift, required to work on Sundays or public holidays shall be paid for a minimum of three
hours’ work.

ExTra RaTes NOT CUMULATIVE.

12. Extra rates in this Determination, except rates prescribed in clause 5, are not cumulative so as to exceed the maximum
of double the ordinary rates.

PAYMENT oF WAGES.

13. (a) Wages shall be paid weekly or fortnightly.

(b) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him: up
to the completion of his work on the previous day: Provided that this sub-clause shall not apply to employers who make a
practice of allowing advances to employees approximating wages due. .

{c) Upon termination of the employment wages due to an employeo shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that quarter-hour, with a minimum of a quarter of an hour.

(€) On or prior to pay day, the employer shall state to each employee in writing the amount of wages to which he is entitled,
the amount of deductions made therefrom, and the net amount being paid to him.

CoNTRAGT OF EMPLOYMENT.
Weekly Employment.

14. (a) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged as a
casual employee shall be deemed to “e employed by the week. neag

(6) Employment shall be terminated by a week’s notice on either side given at any time during the weok or by the
payment or forfeiture of a week’s wages, as the caso may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases the wages shall be paid up
to the time of dismissal only or to deduct payment for any day the employeo cannot be usefully employed because of any strike or
through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably be held
responsible.

(¢) An employee not attending for duty ghall, except as provided by clause 15 hereof, lose his pay for the actual time of
such non-attendance.
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Casual Employment.

(d) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Dotermination for the work which he or she performa.

Late Comers.

(¢) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for time-keeping
purposes any fractional or decimal proportion of an hour (not exceeding & quarter of an hour) and may apply such proportion in the
calculation of the working time of employees who without reasonable cause promptly communicated to the employer, report for duty
after their appointed starting times or cease duty bofore their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime.

Sice Leave.

15. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence without deduction of pay,
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation. .

{ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend for
duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
abeenco.

(iii) He shall prove to the satisfaction of his employer (or, in the event of dispute, the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of
44 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause, an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current
year ; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(6) In the case of an employee who claims to be allowed paid sick leave in accordanco with this clause for an absence of one
day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one day only, shall
not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly-qualified medical
practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on account of personal
il:lness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under sub-clause (a} (iii)

ereof.

Cumaulative Sick Leave.

(c) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
clause which has in any year not been allowed to an employce by an employer as paid sick leave may be claimed by the employee
and subject to the conditions hereinbefore prescribed shall be allowed by that employer in o subsequent year without diminution
of the sick leave prescribed in respect of that year. Provided that sick leave which accumulatea pursuant to this sub-clause shall
be available to the employee for a period of two years, but for no longer from the end of the year in which it accrues.

Attendance at Hospital, dec.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising out
of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at & hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL LEAVE.
Period of Leave.

16. {a) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’
continuous service (less the period of annual leave) as an employee on weekly hiring in any one or more of the ccoupations to which
this Determiantion applies.

Seven-day Shift Workers.

(5) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regulariy on Sundays and holidays shall be allowed seven conseoutive days’ leave including non-working days.

‘Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ snnual leave prescribed in sub-clause (a) hereof
increagsed by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Bxclusive of Public Holidays.

(¢) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed
by clause 11 of this Determination and if any such holiday falls within an employee’s period of annual leave and is observed on
a day which in the case of that employee would have been an ordinary working day there shall be added to the period of annual
leavo time equivalent to the ordinary time which the employee would have worked if such day had not been a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof ghall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
leaye he shall not be entitled to be paid for any such holidsy.

Broken Leave.

{d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in two
separate periods and not otherwise.

Calculation of Conts: Service.

(¢) For the purposes of this clause service shall be deemed to be continwous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has been
* made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or
(ili) any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of
his inability to attend for duty and as far as practicable the nature of the illness injury or cause and tho estimatod duration of
nis absence. A notification given by an employee pursuant to clause 15 shall be accepted as a notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break the
continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity
of service.
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In cases of individual absenteeism such notice shall be given in writing to the employee oconocerned, bat in cases of concerted
or callective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
goneral notifications to employees are usually made in that plant and by posting to the union whose members have participated
in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
addrees, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous servioe any such absence as aforesaid shall not, except to the extent
of not more than tourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in
calculating the period of twelve months’ continuous service.

Caleulation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employee ghall not be entitled to leave or payment in lieu thereof for any period in respect of which leave or
& payment in liou thercof has been allowed or made under the clause hereby revoked. Provided however that in rospect of
service before lst January, 1946, the annual leave shall be allowed at the rate of 3% hours for each completed one month of
ocontinuous service and in respect of service after that date at the rate of 74 hours for each completed one month of continuous
servico. Any broken part of a month served before the 1st January, 1946, shall for the purposes of this clause be deemed to be
sorvico after the Ist January, 1946. The period of annual leave to be allowed under this sub-clause shall be calculated to
the nearest day, any broken part of a day in the result not exceeding half a day to be disregarded.

Where the employor is a successor or assignes or transmittee of a business if an employes was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clause be desmed to be in the servics of the
employer.

Calculation of Month.

(g) For the purpose of this clanse a month shall be reckoned as commencing with tho boginning of the first day of the
employment or period of employment in question and as ending at the boginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

{h) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(1) and (m) hereof payment shall not be made or accepted in licu of annual leave,

Time of Taking Leave.

(§) Annual leave shall be given at a time fixed by the employer within s period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

(j) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is
taken in such a cage a further period of annual leave shall not commence to accrue until after the expiration of the twolve months
in respect of which annual leave had been taken before it accrued.

Whero leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in rospect of which the leave was granted the employer may for each one complete month of the qualifying period of
twelve months not served by the employee deduct from whatever romuneration is payable upon the termination of the employment
one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any
of the holidays prescribed by clause 11 of this Determination. )

Payment for Period of Leave. .

(k) Each employee before going on leave shall be paid two weeks' wages, except a shift worker or an employee taking his
feave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received inj
respect of the ordinary time which he would have worked had he not been on leave during the relevant poriods.  For the
purposes of this sub-clause and sub-clause (I) hcreof wages shall be at the rate prescribed by clauses 2, 3, and 4 of this
Determination for the occupation in which the employee was ordinarily employed immediately prior to the commencement of
his leaveo or the termination of his employment, as the case may be. Payment in the case of employees employed on piece or
bonus work or any other system of payment by results shall be at time rates,

Proportionate Leave on Dismissal,

(1) If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the-employer through no fault of the employee, the employee shall be paid at his
ordinary rate of wage for 3§ bours in respect of each completed one month of continuous service before the lst January, 1946, and
for 74 hours at the same rate in respect of each completed month of continuous service after that date, the service in each case
being service in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving nou less than one month’s notice of his intention so to do stand off for the duration of the close
down ell employees in the plant or section or sections concerned, and aliow to those who are not then qualified
for two full weeks’ leave paid leave on a proportionate basis of one-sixth of & week’s leave for each completed
month of continuous service.

(ii) An employee who has then qualified for two fall weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof also be paid one-sixth of
a week’s wages in respect of each completed month of continuous service performed since the close of his last
twelve-monthly qualifying period. .

tiii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employes is stood off without pay for the purposes of this sub-
clause shall be deemed to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employce, he shall be entitled to the benefit of sub-clause
(1) of this clause subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

MISCELLANEOUS,
A dation and C

Boiling Water,
17. (a) (i) Employers shall provide boiling water for employees at meal times.
. . . Drinking Water.
(ii) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water

from bubble taps or other suitable drinking fountains. .
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First Aid Outfit.
(iii) In each workshop, and at other places where employees are regularly employed, the employer shall provide and
oontinuously maintain, at & place or places reasonably accessible to all employees, an efficient first aid outfit.
Clauss 8 of Chapter 8 of the Regulations under the Faclories and Shops Act 1928 requires that a first-aid ambulance

chest shall be kept in some accessible place upon the premises, and that such chest shall be equipped and suppliod with the
following articles :—

st iR
Antiseptic solution .. N . .. .. . . 1 bottle
Bandages, cotton and gauze .. " .. . . . . . 1 dozen assorted sizes
Casgtor oil .. . .. . .. . .. .. .. o 2oz
Todine, tincture of . .. .. .. .. . 2 oz.
Manual, first-aid .. .. .. . .. .. . 1
Petrolatum, carbolized . . . - . - - 1 jar
Picric acid solution, made according to the following recipe or prescription :-—
14 teaspoonfuls of powdered picric acid, 3 ozs. of absolute alcohol, and 2 pints of distilled water [ { pint
Pins, safoty " .. .. R o . - .. . .. | 1 packet
Sal volatile .. . .. .. .. . .. .. 6 oz.
Scissors ., .. .. .. .. . .. L pair
Tourniquet . 1
Tweezers .. . .. .. . .. .. . 1 pair
Cotton, absorbent .. .. .. .. .. .. " .. ..
Gauze, sterilized, plain .. .. .. - . - . ..
Lint, absorbent .. .. .. .. .. .. . .. An adequate assortment
Plaster, adhesive .. .. . . - . . .

Lockers.

{iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee in
his workshop, or hanging facilities which afford reasonable protection for employees’ clothes. Tn any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilitics, they shall be provided by the lst
July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of material
or labour or any other difficulties to provide such new or improved facilities, in which case their provision may be postponed
for such period or periods as the Wages Board determines.

Showers.

(v) Employers shall provide for all workmen employed in foundries hot and cold shower baths, which shall be situated away
from lavatories. '

Washing and Sanitary Conveniences.
(vi) Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment and Tools.

Damage to Clothing and Tools.
(b) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or tools
are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer’s
liability in respect of tools shall be limited to such tools of trade as are ordinarily requived for the performance of the employeo’s

duties.
Goggles..

(ii) Suitable mica or other goggles shall be provided by the employer for each employee using emery whecls or where
used by more than one employee such goggles shall be sterilized before being used by ancther employee. An employes when
working on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

Tools.

(iii) Until further order the employer shall provide for each employee such tools as were customarily provided at the time
of the making of this Determination. The employee shall replace or pay for any tools so provided if lost through his negligence.

Dressing Castings. .

(¢c) Where practicable the dressing and rumbling of castings shall not be carried out in close proximity to employees not
doing that work. .
Ladles.

(d) (i) All ladles of a holding capacity of 15 ewt. or more in use at the time of the making of this Determination shall
be fitted with safety worm gear or an equivalent safety fitting ; and all ladles of & holding capacity of 10 c¢wt. or more hereafter
brought into operation shall be fitted with safety worm gear.

(ii) Where molten metal is carried in ladles by hand the weight of molten motal shall not exceed :—

Single-handled ladies—60 1b., including the weight of the ladle.
Other ladles—} cwt, per man.
(lii) Where . molten metal is carried by hand a clear passagewny not less than 2 fi. 6 in. wide shall be made.

Females—Rest Period and Seats.

(e) Female employecs shall be allowed a rest period of not less than ten minutes during each day or shift, to be taken
during the first or second half of the day or shift as may be decided by a majority of the female employees in a shop.

When requested by employees and where practicable suitable seats shall be provided by the employer for female employees.

Ventilation.
(f) While any work is being carried on in any confiued or enclosed space in which— .
(i) fumes, gases. dust or vapours which may be dangerous or injurious are liable to be present or to be generated
in the course of the work; or
(ii) the atmosphere may otherwise become vitiated, the employer shall install a suction exhaust apparatus, through which
by means of a power-driven fan air is drawn from the vicinity of the work in relation to which it is installed.
Where it is impracticable to install such suction exhaust apparatus the employer shall take sall such steps as are necessary
to ensure safe working conditions in any such confined or enclosed space.
This sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust
Regulations 1945 (published in the Victorian Government Gazette No. 21, dated Tth February, 1945), and shall not apply to any
processes or occupations to which those Regulations apply.

_SHOP STEWARDS.

18. An employee appointed shop steward in the shop or department in which he is employed shall, upon notification
thereof to his employer, be recognized as the accredited representative of the Union to which he belongs, and he shall be allowed
the necéssary time during working hours to interview the employer or his representative on matters affecting employees whom
be represents.
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RiGET 0¥ ENTRY OF UNION OFFICTAL.
19. (a) For the purpose of interviewing employees ou legitimate union business, a duly accredited union representative
shall have the right to enter employers’ premises during the midday meal break on the following conditions ;—
(i) That be produces his authority to the gatekeeper or such other person as may be appointed by the employer ;
(ii) that he interviews employees only at places where they are taking their meal ;
(ii) that not more than one representative of each of not more than three unions be on the premises at any one
time ;
{iv) that no one representative visit the premises more than once in each week ;

(v) that if any employer alleges that a representative is unduly interfering with his work, or is creating dissatisfaction
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry, but the represeutative shall have the right to bring
such rofusal before the Wages Board.

Provided that where certain employees are working under a system of shift work which precludes a representative from
interviewing them during the midday meal break, the representative shall have the right to enter the employer’s premises for
the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged
by t}{lie ropresentative and the employer, or failing agreement, at such times and under such conditions as the Wages Board
may decide.

(b) For the purpose of investigating complaints concerning the application of this Determination, a duly accredited union
representative shall be afforded reasonable facilities for entering an employer’s workshop or plant during working hours, subject
to the following conditions :—

(i) That he discloses to the employer or his representative the complaint which he desires to investigate ;

(1) that he makes his investigations in the presence of the employer or his representative {if the employer so desires) ;

(iii) that he does not interfere with work proceeding in the workshop or plant ;

(iv) that he conducts himself properly,

{c} A union representative shall be a duly accredited representative of an organization concerned if he be the holder

for the time being of o certificate, signed by the Ceneral Secretary of that organization, aud bearing the seal of that
organization, in the following form, or in a form not materially differing therefrom :—

(Name of Orgavization.)
THIS IS TO OERTIFY THAT . is & duly accredited representative of the above.named
organization.
{SEAL)
General Secretary.

Date
Specimen signature of holder

Strictly not transferable.

TmMe aAND WaGES Boox.

20. (a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his
occupation, the hours worked each day, and the wages and allowances paid each week.

(6) The time occupied by an employee in filling in any time record or cards, or in the making of records, shall be treated
s time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

{c) The time and wages record shall be open for inspection to a duly accredited union official during the usual office
hours, at the employer’s office or other convenient place: Provided that an inspection shall not be demanded unless the secretary
of the union, or the district secretary or organizer of any division suspects that a breach of the Determination has been
committed : Provided also that only one demand for such inspection shall bo made in one fortnight at the same establishment.,

(d) The official making such inspection shall be entitled to take & copy of entries in a time and wages record relating to
the suspected breach of the Determination. . .

Nortice Boarp,

21 The employer shall permit a notice board of reasonable dimensions to be erected ina prominent position in his
establishment, upon which accredited union representatives shall be permitted to post formal union notices, signed or countersigned
by the representative posting same.

Any notice posted on such board not so signed or countersigned may be removed by an accredited Union representative or
by the employer.

DEFINITIONS,

22. * Sunday ** means all time between midnight Saturday and midnight Sunday.

“ Year " means the period between the 1st day of June in each year and the next 3ist day of May. .
. ** Jobbing coremaker ”’ means a moulder engaged in making cores for metal moulds by the use of loam or strickle boards,
or_ by loose boxes, other than loose boxes used for repetition production of cores requiring little or no skill to produce.

** Jobbing moulder "’ means a metal moulder engaged in floor moulding. loam moulding, strickle moulding, or moulding
from loose patterns, and/or finishing off -bath moulds made by a machine process. B

“ Machine coremaker ” means an adult employee making cores by machines where the core box is a fixture to or part
of such machine, or making repetition cores requiring little or no skill to produce.

‘ Plate and machine moulder ** means an adult employee engaged in moulding on the plate system or by machines where
the pattern is either a fixture to the plate or the spray sysigm is used.

' PERIODICAL ADJUSTMENT OF WAGES.

23. The wages rates set out in clanse 2 are based upon the following basic wage rates and, pursuant to the provisions
of section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
as prescribed in clause 24,

Basic Wage.
Place Needs Basic Wage Joading Total Basic Index Number
. (Adjustable), Constant. Wage. Set Assigned,
£ s d s d. £ a2 d. \
Victoria—
Within 20 miles of G.P.0., Melbourne; 10 miles of G.P.0., Geelong ;
at Warrnambool, and within Mildura and Gippsland Districts 51 0 6 0 5 70 Melbourne
Yallourn—6s. 6d. in excess of basic wage for Melbourne,
Elsewhere—3s. less than the contemporaneous basic wage for
Melbourne.
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ApJusTMENT Ov Basio Wiae

24, (a) For the purposss of this Determination the expression ‘ Commonwealth Statistician's ¢all items’ retail prioce
index numbers * or any like expression. means the numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician. ' - .

(6) Until the beginning of the first pay period to commence in Aﬁgunt, 1947, the amounts of the basio wage shall
be as preseribed in clause 23.

{¢) During each future successive period beginning with the first pay period to commence in an August, a November,
s Fobruary, or o May. the amounts of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth ‘Statistician’s ** all items ' retail price index number by the factor '087 taken to une place
of docimals, the tesulta1t whole number beiug the amount of the basic wage expressed in shillings, but should the dec.mal
number reach *5 or more the basic wage shall be taken to the next higher shilling.

MaraINAL RATES.

26. In addition to the basioc wage provided in clause 23, the margins and war loadings set out in this clause shall be
the minimum rate payable to.employees therein named :—

Margins Wartime Loadings
Clagsification. Per. Week. Per Week.
s d. s d.
Pipe Moulders making Pipes (other than Steam and Hydraulic Pipes) on a Buank
or Cast Vertically.

Bank pipe moulders— .

6 and 8 inch, headman .. .. .. .. .. . .. 32 0 6 0

6 and 6 inch, footman . .. . .. .. .. .. 21 0 [

4 inch and under, headman .. . .. .. .. o .. 25 0 6 0

4 inch and under, footman .. .. . .. .. .. .. 17 0 6 90
Vertical pipe moulders—

Rammer, coremaker, corer, or caster . .. o A .. o, 15 0 6 0
Dresser of pipes, including dresser on emery wheels .. .- .. .. .. 18 0 6 0

Persons Employed in making Pipes by Machinery.

Coremakers—

& and 6 inch, faucet .. .. . .- e .. . T 32 0 6 0

5 and 6 inch, spigot .. .. .. . .. .. .. . 21 0 86 0

4 inch and under, faucet .. - . Ve . . . 25 0 6 0

4 inch and under, spigot .. . . . - .. . 17 0 6 0
Finishers and castors— .

5 and 8 inch .. . . . . .- . .. . 32 0 6 0

4 inch and under . . . . .- .. . 2 0 6 0

. Metal Moulding.

Jobbing moulder and/or coremaker .. .. . . . 3 0 6 0
Plate and machine moulder and/or coromaker—

st six months’ experience .. . .. . .- . . 16 0 86 0

2nd six months' experience . .. .. .. . .. . 19 0 6 0

3rd six months’ experionce . . . .. . 22 0 8 0

Thereafter .. . . . . 27 0 6 0
Dresser and grinder (when using portable machine) . . 20 0 6 0
Dresser and grinder (other) .- .. . . . 18 0 6 0
Furnaceman—cupola .. . BN .- .- Ve .. .. 25 0 8 0
Furnaceman—electric . . .. .. .. . .. . 24 0 86 0
Furnaceman—other . .. . .. .. . . . 22 0 86 0
Assistant furnaceman .. N .. . .. .. . . 16 0 6 0
Loader and unloader of annealing furnace .. . .. .. .. - 16 0 6 0
Dresser, shot blast and sand blast—

{a) who operates from outside a properly enclosed cabin .. .. .. . 18 0 8 0

(b) other .. . .. .. . . . .. .. 26 0 ¢ 0
Employee directly assisting an employee whose margin above the basic wage is 21s. or more 18 0 8 0

A, V. BARNS, J.P,, Chairman.
J. W. RYAN, Secretary.
Melbourne, 12th June, 1847.

By Authority: J. J. GounLeEY, Government Printer, Melbourne.



