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338] ' THURSDAY JULY 31 (1947

“ Factories and Shops Acts.
DETERMINATION OF THE WIRE FENCE AND TUBULAR GATE BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.
N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 22nd November, 1928, has
had the power to determine the lowest prices or rates which may be paid to any person or persons or classes of persons
employed in the trade of making or erecting wovan wire fence (other than wire netting) and tubular gates, has made the follomng
Determination, namely :—
1. That as from the beginning of the first pay period to commenco on or after the 8th May, 1947, the Tost
previons Determination of this Board shall be revoked and replaced by this Determination.

2. o . ApuLrTs.
B " — Wages per Week
of 44 Hours,
' £ s d
Welder—

First class (other than when using Cutler umcbuw) . .. .- .. .- .. .. 715 0
First class, using Cutler machine, .. i .-, . . .. . . 700
Second class .. .. .. . N - -- 6 9 0
Third class .. . .. .. .. .. . 6 5 0
Tack Welder . 6 7 0

Machinists, being those ong&gcd in workmg on rmglocl;, or uny other class of fence- m&kmg machmes chain neftlng
machines, ot picket fabric machines” . .. .. .. . 6 9 0
Paint spray operator .. .. 6 5 0
Persons employed in attuchmg chain net,tmg, fabnc, or wire cables to gates or frames . 6 6 6
Scroll maker Lo .. . 6 6 6
Tubular frame maker . . .o . . 6 9 0
Person engaged in erecting woven wire 5 fence or tubn]ar gates .. - . . . 6 9 0
Stump hand .. - T = . - - .. .. 6 2 6
All other adult employees . - . . . - . e - 510 ©

Provided that any person without previous experionce employed in nttachmg chain netting, fabric, or wire cables to gates
or frames, scroll making or tubular frame making, and erectors of woven wire fence ot tubular gates, shall be paid 115s. per
weok of 44 hours for the first six weeL.s of such employmen’t in the industry.
. .Leaptve Haxps.

3. Leading hands in charge of not less than three and not more than ten employees, 6s. per week extra ; more than ten

and not more than twenty employees, 125 per woek extra ; more than twenty employees, 18s. per week extra,
APPRENTICESHIP.
4. The Board has determined that no apprentice shall be taken in the trade.

UNAPFRENTICED MALE JUNIORS.

5. The wages of unapprenticed male. juniors shall be the undermentioned percentages of the contemporaneous needs basic
wage, and in addition thereto the .constant loadings specified.

- " P g C Wages Per

— of Noeds Loads ‘Week of

Basic Wage. Por Week. 44 Hours,

. s d s d

Under 16 years of age . . - .. N . 25 0 6 25 6
16 years of age = .. o e T . 35 09 36 0
17 years of age .. .. .. . .. .. . 473 1 0 49 0
18 years of age .. .. .. .. .. . .. 60 10 61 6
19 years of age .. o e L e .. - 75 20 17 6
20 years of age o . e cr e . o - 90 20 93 0

Provided that ths rabo payable to any employee shall not, excluding the constant loading, be lesa than 20s.
No, 338—8775/47.
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The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threep to be disregarded. '

The minimum rate payable to a junior employee of 18 years or more with less than six months’ experience under this
Determination shall until he has had such six months’ experience be 10 per cent. less than the amount represented by the
percentage of the needs basic wage hereby prescribed for a junior employee of bis age, and in addition thereto the constant
loading specified for such an employee.

No junior shall be employed in outside spray painting or in‘the occupstion of outside erecting who has not attained the
age of nineteen years and has not completed two years in the industry or if under the age of 16 years, using electric arc or
oxy-acotylene blow pipe. .

SeEcaL RaTEs.

6. In addition to the wages prescribed in clauses 2 and & hereof, the following special rates and allowances shall be paid
to employees including unapprenticed juniors i~

Wet Places.

(a) An employee working in any place where his clothing or boots become saturated, whether by water, oil or otherwise,
shall be paid 2d. per hour exira: Provided that this extra rate shall not bo payable to an employee who is provided by the
employer with suitable protective clothing and/or footwear : And provided further that any employee who becomes entitled to this
extra rate shall be paid such extra rate for such part of the day or shift as be is required to work in wet clothing or boots.

Confined Spaces.
(b) Working in confined space {as defined), 3d. per hour extra,

Special Rates not Cumwulative.

(¢) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer shall be
bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Rates not Subject to Penalty Additions.

(d) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall not

be subject to any premium or penalty additions. i
' ’ s Travelling T'ime, Al , and Board.

7. (a) An employse required to work at a job away from his workshop or depot ahall, at the direction of his employer,
present himself for work at such job at the usual time of starting work. When an employee is required to work away from his
workshop or depot, all time reasonably spent in excess of time usually spent in traveiling to or from his home to the workshop or
depot shall be paid for at ordinary rates (except on Sunday or & holiday when payment shall be at the rate of time and a half),
up to & maximum of twelve hours out of every 24 or, whero a sleeping berth is provided, s maximum of eight hours out of
overy 24.

(6) An employee engagsd in a capital city to work in the country, or sent from one country centre to work in another
country centre, shall be entitled to travelling time, and for a period not exceeding three months to expensss.

All excess fares and reasonable travelling exponses, including 2s. 6d. for each meal, together with the cost of board and
lodging if the employeo has to remain away from his home for s night, shall be paid by the employers.

The fares allowed shall be first class on coastal boats or on interstate boats where there is no second class as distinct
from steerago, and on trains second class, except where all-night travelling is involved, when thoy shall be first class, and sleeping
berths shall be provided where available.

{c) A camping allowance of 3s. per day for every day, including Sunday, shall be paid to employees engaged on country
joba at places where ordinary board and residence is not obtainable and camping in tents, cubicles, or other temporary shelter is
necessary : Provided that where cooked meals are procurable by the empioyee at & mess wstablished by the employer, the amount
of such country allowance shall be 9d. per day for every day including Sundays.

{d) Until further order an employer shall be free to engage labour on the site of & job carried on away from the workshop,
without payment of any travelling time or iares, unless such employee is sent from the workshop:

Provided that if any employee engaged for the erection of a job had previously boen engaged by the same employer in
the fabrication of the job in a workshup he shall be paid fares in excess of thoss incurred in travelling to and from the workshop.

Hours or WoRkK.
Day Workers.

8. (a) Subject to the exceptions hereinaiter provided the ordinary hours of work shall be 44 per week to be worked in
five days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 bours; or five days (Monday to Friday inclusive)
of 8 hours 48 minutes each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30
p-m. on Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours herein prescribed may be aitered as to all or & section of the employees by mutual
sgreement between an employer and the representative of the union in that shop.

) Five-days Week. .
(b) In any case in which the ordinary week’s work of 44 hours can be performed in five days as aforesaid without—
(i) detriment to the public interest ;
(ii) loss in the value of gooda handled or to be handled ;
(iii) reducing the efficiency of production; or
(iv) reducing the efficacy of the necessary service,
the employer shall on or before the lst October, 1946, allow those employees who so desire to do so to work their ordinary hours
in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in five
days without detriment, loss or reduction as aforesaid shall be determined by the Wages Board upon application made by or on
behalf of the employees. Upon such an application proof that the working of a five-days week will result in such detriment,
loss or reduction as aforesaid shall be upon the employer, ’
This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.

It is & condition of the allowing of a five-days week hereunder that if roquired employees shall comply with th
and lawful orders of the employer as to working overtime, including the working of overtime on Satnrgsyy.m © reasonablo

Saxrr Wosx. B
Definitions.” a
9. (a) For the purposes of this clause :—

*« Afternoon shift ’ means any shift finishing after 8 p.m. and at or befors midnight,

* Continuous work >’ means work carried on with consecutive shifts of men throughout the 24 hours of each of
at least six consecutive days without interruption exoept during breskdowns or meal breaks or due to
unavoidable causes beyond the control of the employer. -

“ Night shift ’ means any shift finishing subsequent to midnight and at or before 8 a.m.
“ Rostered shift "' means a shift of which the employee conocerned has had at losst 48 hours’ notice.
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: Hours—Continuous Work¥Shifts.
(6) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
(ii} 48 in any one week; or
(iii) 88 in 14 consecutive days; or
(iv) 176 in 28 consecutive days.
Snubject to the following conditions such shift workera shall work at such times as the employer may require :—
(i) A shift shall consist of eight hours, inclusive of crib time.
(ii) Except at the regular change-over of shifts, an employce shall not be required to work more than cne shift

in each 24 hours.
(iii) twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other than Continuous Work.

(¢) This sub-clause shall apply to shift workers not upon continuous work as hereinbeforo defined.” The ordinary
honrs of such shift workers shall not exceed—
(i) 44 in any week to be worked in five shifts of 8 hours 48 winutes, on Monday to Friday inclusive, or five
shifts of 8 hours and one shift (Saturday) of 4 hours: or :
(ii) 88 in fourteen consecutive days in which case an employoe shall not, without payment of overtime, be required
to work more than eight consecutive hours on any shift or more than six shifts in any week: or
(iii} 132 in 21 consecutive days in which case an employee shall not. without payment of overtime, be required to
work more than eight consscutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously oxcept for moal breaks at the discretion of the employer. An
employee shall not be required to work for more than six hours without a break for a meal.
b Except at regular change over of shifts an employee shall not be required to work more than one shift in each 24
ours.
Rosters.

() Shift rostors shall specify the commencing and finishing timos of ordinary working hours of the respective shifta.

Variation by Agreement.

(#) The method of working shifts may in any case bo varied by agreement betweon the employer and the accreditod
representative of the union to suit the circumatances of the establishment.

The time of commencing and finishing shifts once having been detorminod may bo varied by agreement between the
employer and the accredited representative of the wunion to snit. the circumstances of the establishment, or in the ahsence
of agreoment hy seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on afternoon or night chifts shall be paid 7} per cent. more than the
ordinary rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall bo paid 10 per cent. more
than the ordinary rates for such shifts.

Shift workers who work on any afterncon or night shift which does not continue for at least five successive afternoons
or nights in a five-day workshop or for at lesst six successive afternoons or nights in a six-day workshop shall be paid
at the rate of time and a half.

An employee who— .

(i) during a period of engagement on shift works night shift only: or
(ii) remains on night shift for a longer period than four consocutive weeks: or
(iii) works on a night shift which does not rotate or altornate with another shift or with day work so as to give
him at least one-third of his working time off night shift in each shift cycle.

shall during such ongagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

(1) The minimum rate to be paid to any shift warker for work performed between midnight on Friday and midnight
on Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cnmulative upon the shift
preminms prescribed in the first and second paragraphs of sub.clause ()} bereof.

Overtime.
(g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribod by this Determination or
on a shift other than & rosterd shift shall—
(i) if employed on continuous work be paid at the rate of double time: or
(i) if employed on other shift work at the rate of time and a half for the first four hours and double time
thereafter. .
except in each case when the time is worked—
{iii) by arrangement between the employees themselves ;
-(iv) for the purposs of effecting the customary rotation of shifts; or
(v} is due to the fact that the relief man does not come on duty at the proper time; or
(vi} on a shift to which an employee is transferred on short notice as an alternative to standing the ‘employes
off in circumstances which would entitle the employer to deduct payment for a day in accordance with
clause 15 (b) hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employes whom he should relieve is not relieved the unrolieved employee shall be paid at the
rate of time and a half for the first four hours on duty after he has finished his ordinary shift and at the rate of double
time thereafter oxcopt where the employee is required to continue to work on his rosterod day off when he shall be paid
double time.

Sundaya and Holidays.

() Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed
on 2 Sunday or holiday shall be paid at the rate of time and & half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates
prescribed by clause 12 of this Determination. Where shifts commence betweon 11 p.m. and midnight on a Sunday or
holiday the time so worked before midnight shall not entitle the employeo to the Sunday or holiday rate: provided that
the time worked by an employee on a shift commencing before midnight on the day preceding a Sunday or holiday and
extending into & Sundey or holiday shail be regarded as time worked on such Sunday or holiday.

Junior Employees.
(i) Juniors whilst on afternoon or night shifts shall be paid not less than the rates horecinbefore prescribed or ls. per shift
whichever is the higher.
. Mixep FUNCTIONS.
10. An employes engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift. Tf for less than half of one day or shift he shall be paid
the higher rate for the time so worked. e
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OvVERTIME, .
1L. {a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work: Provided that in the case of
& junior, the rate for overtime shall be not loss than the rate herein prescribed or ls. 6d. por hour whichever is the higher.

(6) An employee, other than a casual employee, after the completion of overtime work poerformed after his usual ceasing
time shall be entitled to bo absent until he has had eight consvcutive hours off duty, without deduction of pay for ordinary time
of duty occurring during such absence.

If on the instructions of his employer any employee resumes work without having had such ecight hours off duty he shall
bo paid at double rates until he is relioved from duty to take such rest poriod, and ho shall then be entitled to be absent until
ho has had cight consccutive hours off duty without deduction of pay for ordinary time of duty cccurring during such absence.

(c) Except as otherwise provided in paragraphs (a) and () hercof, in computing ovortime each day’s work shall stand
alone.

(d) An employee recalled to work overtime after leaving his omploycer’s business premises shall bo paid for a minimum of
three hours’ work at the appropriate rate for cach time he is so recalled: Provided that, except in the case of unforesecn
circumstances arising, the employee shall not be required to work the full three hours if the job he was recalled to perform is
completed within a shorter period.

.(e) Subjoct to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
a call back, an employee required to hold himselt in readiness to work atier ordinary hours shall until relcased be puid standing-
by time at ordinary rates trom the time from which ho is so to hold himselt in readiness.

(f)} For work done during meal hours and thereafter until a meal hour break is allowed time and a half rates shall be
paid.  An omployee shall not bo compolled to work for more than six hours without & break for a mual.

(9) An employee working overtime shall be sllowed a crib-time of twonty minutes without deduction of pay after each four
hours of overtime work, if the employee continucs work after such crib-time.

(h) Unless the period of overtime is less than one and s half hours an employco before starting overtime attor working
ordinary hours shall bo allowed a meal break of twenty minutes which shall be' puid for at ordinuary ratcs.  An omployer or
employco may agree to any variation of this provision to meet the circumstances ot the work in hand provided that the employer
shall not be roquired to make any payment in respect of any time allowed in excess ot tweniy minuies.

(¢} An omployco required to work overtime for more than twou hours without being notificd the day bofore that Jio will
be so required to work, shall either be supplicd with a meal by the omployer or paid 28. and ls. dd. tor cach subsoquent moal,
but such payment need not be made to employees living in the same locality as thur workshop who can reasunably return home
for meals.

If an employes pursuant to notice has provided n meal or meals and is not requped to work overtime he shall be paid
ag above proscribed tor moals so provided.

(J) Subjoect to the provisions of the sccond part of sub-clause (f) of this cluuse. an cmployee omployed as a rogular
meintenance man shall work during meal breaks at the ordinary rates nuroin prescrivud whenever instrucied to do so for the
purposes of making good breakdowns ot plant or upon routine maintenance of plunt wich can onty be done while such plant
i8 idle.

(k) When an employso works overtime or a shift for which he has not been regularly rostered fluishies work at a time when
reasonablo means ot transport is not available, the employer shall provide lim with u conveyance or puy lim his current wago
for the time occupled n roaching his home.

HoLipays anp Suxpay WokK.

‘12. (¢) Employoes shall be entitled to the following public hoiidays without inss of pay as regards ctaployecs on weekly
hiring :—New Yoar’s Day, Australia Day, Gool Friday, tiaster Saturday, wasier Monday, WNing's Birthday, Labour Lay, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is generatty observed in the locamy as a substitute for any ot the
said days respectively.

By agrcement between any employer and his employees other days may be subssituted for the saict days or any of them
.a8 to such empioyer’s undertaking.

{6) An employce not engaged on continuous work shall be paid at the rate of double time for work done vn Sundays and public’
holidays, such double time to continue until he is relieved fiom duty.

Provided that where employces are necessarily engaged in repairs to or renvwals of their empioyer's plant and machinery
necessary for rosumption ot work the next tollowing working day work done on hotidays siuili be paid 1ot at tho tate vt time
and a half for the nrst eight hours and douvle time therearter. . .

. . b o .

{c) An employce, other than a casual employce, not engaged in continuous work who works on a Sunday or a public
holiday and (excopt for meal breaks) immedintely thereatter coutinues such work shall on being ruievea 1om duty Le entitled
to be absent until he has had eight consecutive hours off duty without deduction of pay for ordinary time ot duty occuriing
during such absence.,

(d) Employees, other than on shift required to work on Sundays or public holidays shail be paid for a minimuw of three
hours’ work. '

ExTrA RATES NOoT CUMULATIVE.
13. Extra rates in this Determination, except rates prescribed in clause 6 are not cumulative 50 as to exceed the maximum
of double the ordinary rates.
Payyext or WacEs.
14. {a) Wages shall be paid weekly or fortnightly. .
(6) On the first pay day ocourring during his employment, an employee shull bo paid whatever wages are due to him up

to the completion of his work on the previous day: Provided that this sub-clause shall not apply ‘to employers who make a
practice of allowing advances to employees approximating wages due.

(¢} Upon termination of the employment wages due to an employee shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

() An omployve kept waiting for his wages on pay day for more thun a quarter of an hour after the usual time for
ceasing work, shall be paid at overtime rates after that quarter-hour, with a minimum of a quarter of an hour,

(e) On or prior to pay day, the employer shall state to cach cmployee in writing the amount of wages to which he is
entitled, the amount of deductions wade therefrom, and the nct amount being puid to him. .

CONTRACT OF EMPLOYMENT.
Weekly Employment.

15. (¢) Except as hereinafter provided, employmeat shall be Ly tho weck. Any employce not specifically engaged as a
casusl employee shall he deemed to be employed by the week. )

(b) Employment chall be terminated by s week’s notice on either side given at any time during the week or by the payment
or forfeiture of a week's wages as the case may be. 'This shall not affect the right of the cmployer to dismiss any employee
without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases the wages shall be paid up to the
time of dismissal only or to deduct payment for any day the cmployee cannot be usefully employed because ol any strike or
through any break-down in machinery or any stoppage of work by any cause for which the empioyer cannot reasonably be held
responsible. :

(¢) An employee not attending for duty shall, except as prov.ded by clause 16 heroof, lise his pay for the actual time of
such non-attendance. -

“ .- -
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Casual Employment.

A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per hour

one-fortieth of the weekly rate prescribed by this Determination for the work which he or ehe performs.

: SicE LEAVE.
. 16. (@) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of
injury by accident arising out of and in the course of his cmaployment, shall be entitled to leave of ahsence without deduction
of pay, subject to the following conditions aud limitations :—

(i) He shall not be entitled to paid leave of absenco for any poeriod in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of tho commencement of such absence, inform the employer of his inability to attend
for duty and, asfar as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that ho was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is
claimed,

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 44 hours of working time.

For the purpose of administering paragraph (iv) of thie sub.clause an employer may, within one month of this Determination
coming into operation or within two weeks of the cmployvee cntering his employment, require an employee to make a sworn
doclaration or other written statement as to what paid leave of ahsence he has had from any employer during the then current
vear; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

{b) In the case of an employeo who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only such cmployee if in tho year he has already been allowed paid sick leave on more than one occasion.for one day
only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly
qualified medical practitioner that in his, the medical practitioner’s opinion, the employee was unable to attend for duty on
arcount of personal ilinese or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights
under sub-clause (a) (iii) hercof

Cumulative Sick Leave.

{¢) Sick leave shall accumulate from year to vear so that any balance of the period specified in sub-clause (a) (iv) of this clause
which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the employee and
subject to tho conditions hercinbefore prescriber shall be allowed by that employer in a subsequent year without diminution of
the sick leave presctibed in respect of that year. Provided that sick leave which accumulates pursuant to this sub-clause shall
he available to the employee for a poriod of two years, but for no longer from the end of the year in which it accrues.

Attendance at Hospital, d:c.

(1) Notwithstanding anything contained in sub-clause {(a)} hereof an employee suffering injury thiough an accident arising
ont of and in the course of hir employment (not being an injury in respeet of which he is entitled to workers’ compensation)
necessitating bis attendance during working lLiours on a doctor. chemist, or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so oceupied on the day of the accident, and shall he reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANyvuAL Hornipay.

17. (a} The annual holiday for an employee on weckiy hiring, or a casual employee, shall be as prescribed by the provisions
of the Factories and Shops {Annual Holidays) det 1946 and any amendments which may be made thereto from time to time,

{6} In addition to the above, seven day shift workers, that is shift workers who are rostered to work regularly on Sundays
and holidays, shall be allowed for each twelve monthly qualifying period one week’s leave including non-working days.

{¢) Where an employeo with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven
day shift worker, he shall be entitled to have the period of two wecks' annual leave prescribed by the said Act increased by one
balf day for each month he is continuously engaged as aforesaid.

(d) Tf in any twelve-monthly qualifying period a seven day shift worker lawfully leaves his employment or his employment
is terminated by the employer through no fault of the employee the employee shall be paid, in addition to all other amounts
(including any payment in lien of annual leavo as prescribed by sub-clause (a) hereof) due to him, an amount equal to one
fifticth of his ordinary pay for the period of employment as a seven day shift worker.

MISCELLANEOUS.
Accommodation and Conveniences.
Boiling Water.
18. (a) (i) Employers shall provide boiling water for employees at mcal times. -
Drinking Water.

(ii) Employers shall provide for tho use of employoees in workshops a sufficient supply of wholesome cool drinking water
from bubble taps or othir suitable drinking fountains.

First did Outfit. )

(iii) In each workshop, and at othor places where employecs are regularly omployed, the employer shall provide and
continuously maintain at a place or placos reasonably accessible to all employees an officiont First Aid Outfit.

Clauso 8 of Chapter 8 of the Regulations undor the Factories and Shops Act 1928 requires that a first-aid ambulance chest
shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the following
articles :—

Quantitics to be

Articles, kept in_Ambulance
hest—

Antisoptic solution .. . . .. .. .. I, .. .. | I bottle .
Bandages, cotton and gauze .- . N .. .. .. .. .. 1 dozoen assorted sizes
Castor oil .. .. .. .. .. .. .. oo 2oz
Iodine, tincture of .. .. o .. .. .. .. - .. 12 oz
Manual, first-aid  ..° .. .. .. . .. .. .. .. R
Potrolatum, carbolized . 1 jar

Picric acid solution, made ac;;ording ’t'o the following recipe or prescription :— . .
1} teaspoonfuls of powdored picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water { 1 pint

Pins, safoty .. . .. .. . .. .. l packet
Sal volatile .. .. .. .. .. .. .. -+ | 6 oz
Scissors .. .- . .. .. .. .. .- .. . .. {1 pair
Tourniquet N . .. .. .. . .. .. .. PR
Tweezors .. .. .. .. .. .. .. .. .. .. .. 1 pair

Cotton, absorbent .. .. .. .. .. . .

Gauze, sterilized, plain .. .. .. .. .., .. .. .. ..
Lint, absorbent .. . .. .. .. .. .. .

Plaster, adhesive .. .. .. . .. .. . .. .. .

An adequate assortment
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Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop. or hanging facilities which afford reasonable protection for employees’ clothes. In any case in which compliance
with this paragraph neccssitates the provision of lockers or new or improved hanging facilities, they shall be provided by the lst
July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of material
or labour or any other difficulties to provide such new or improved facilities, in which case their provision may be postponed
for such period or poriods as the Wages Board determines.

Waehing and Sanitary Conveniences.
{v) Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment and Tools.
Damage to”Clothing and Tools.

(b) (i) Compensation to the extent of the damages snstained shall be made whore in the course of the work clothing or
tools aro damaged or destroyed by fire or molten metal or through the uso of corrosive substances. Provided that the

employor’s liability in respoct of tools shall be limitod to such tools of trade as are ordinarily required for the performances of tho
employee’s duties.

Gloves,

(ii) Suitable canvas or leather gloves shall bo provided by employers for operators of pneumatic tools and/or punch and
shearing machincs and suitable gloves or pads for'such other work as tho foreman and employee may agree.

In case of disagrecment botween the foreman and workman. the workman or a shop steward on his behalf shall bo
entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there bo one)
or otherwise by the employer or the exccutive officer responsiblo for the management or supetintendence of the plant concerned.
In such case a decision shall be given on the workman's claim within 48 hours of its being asked for (unless that time expires

on & non-working day, in which case it shall be given during the next working day), or else the said equipment shall be
provided.

Tn any case where an organization allegos that an omployer or his ropresentative is persistently unreasonable or capricious
in relation to such claims. it may bring such case before the Wages Board.

Goggles.

{iii) Suitable mica or other goggles shall be provided by the employer for each employee using omery wheels or whero
usod by more than one omployee such goggles shall bo sterilized before being used by another employeo. An omployee when working
on omery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

Protective Equipment—Welding.

{iv) Employers shall provide a sufficient supply of the undermentioned equipment to enable each welder and his assistant
when engaged on work necossitating its use to be supplied with same :—

(a) Suituhle asbostos sheets,

(b) Hand screens or helmets fittod with coloured glass (or in the case of oxy-acetylene operators protective glasses
with side shields),

(¢} Anti-flash goggles,
{d) Aprons, leather sloeves and leggings (or coveralls of flame-proof material) and gauntlet gloves ; and
{e) Gum or othor insnlating boots when working in places so damp that danger of electric shock exists.

An employee who is pursuant to this paragraph supplicd with any of the aquipment specified horoin shall wear or use an
the cage may bo such equipment in such a way as to achieve the purpose for which it is suppliod.

Where electric are operators are working screens which shall be suitable and sufficient for the purpose shall be provided
by the employor for the protection of employees from flash,

Tools.

(v) Until further ordor tho employer shall provide for each employee such tools as were customarily provided at the time
of the making of this Determination. The omployee shall replace or pay for any tools so provided if lost through his negligence.

SHOP STEWARDS.

19. An employce appointed shop steward in the shop or department in which he is employed shall, upon notification
thoreof to his employer, be recognized as the aceredited representative of the union to which he belongs, and he shall be allowed

the neccessary time during working hours to interview the employer or his representative on matters affecting employees whom
ho represents.

RioaT or ENTRY oF UNtow OFFICIALS. !
20. {a) Tor tho purpose of interviewing employecs on legitimate union business, a duly accredited union representative
shall have tho right to entor employer’s premises during the mid-day meal break on the following conditions :—
(i) That he produces his authority to the gatekeoper or such other person as may be appointed by the employer ;
(ii) That he interviews employees only at places where they are taking their meal ;
(iii) Ehat not more than one reprosentative of each of not more than three unions be on the premises at any one
ime ;
(iv) That no one representative visit the premises more than once in each week ;
(v) That if any,employer alleges that a reprosentative is unduly interfering with his work or is creating dissatisfaction
amongst his employees, or is offensive in hiz methods, or is committing a breach of any of the previous

conditions, such employer may rofuse the right of entry, but the representativo shall have the right to bring
such refusal before the Wages Board.

Provided that whero certain employecs are working under a system of shift work which procludes a represontative from
intorviewing thom during the mid-day meal break, the representative shall have the right to enter the employer’s premises for the
purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged by the
roprosentative and cho employor or, failing agreement at such times, and under such conditions as the Wages Board may decide.

(b} For the purpose of investigating complaints concerning the application of this Detormination, a duly accredited union
ropresentative ehall bo afforded reasonable facilitios for entering an employer’s workshop or plant during working hours, subjoct to
tho following conditions :—

(i) That he discloses to tho employer or his reprosentative the complaint which he desires to inveatigato ;

(ii) that ho makes his investigations in the prosence of the employer or his representative (if the employer so desires) ;
(iii) that he does not interfere with work proceeding in the workshop or plant ;
{iv) that he conducts himself properly.



Victoria Gazette 4091 No. 338.—July 31, 1947

{c) A union representative shall be a duly accredited representative of an organization concerned if he be the holder for
the time boing of a certificate, signed by the general secretary of that organization and boaring the scul of that orgunization, n
tho following form, or in & form not materially differing therofrom :—

(Name of organization.)
This is to certify that iv & duly accredited representative
of the above-named organization. ’ .
Guuneral Secretary.
SEAL.
Date.
Specimen signature of holder.
Strictly not traneferable.

Tme aND Waces Book.

21. (a) Each employer shall keep a record from which can be readily ascertained the name of each employce and his
vccupation, the hours worked each day, and the wages and allowances paid each week.

(b) The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated as
time of duty, but this does not apply to checking in or out when entering or leaving the employer's premises.

(¢) The time and wages record shall be open for inspection to a duly accredited union official during the usual office
hours at the employer’s office or other convenient place : Provided that an inspection shall not be demanded unless the sccretary
of the union or the district secretary or organizer of uny division suspects that a breach of the Determination hus been committed :
Provided also that only one demand for such inspection shall be made in one fortnight at the same establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in & time and wages record relating to
the suspected breach of the Determination.

Norice Boarp.

22. The employer shall permit a notice board of reasonable dimensions to ke erected in a prominent position in his
establishment, upon which accredited union representatives shall be permitted to post formal vuion notices, signed or countersigned
by the representative posting same.

DEFINITIONS.

23. “Confined space ** meaas s compartment or space, access to which is through a manhole or similar opening, or a place
the dimensions of which necessitate an employee working in a stooped or otherwise cramped position, or without proger
ventilation.

*“ Sunday ” means all time between midnight Saturday and midnight Sunday.

** Year *’ means the period between the lat day of June in each year and the next 3lst duy of May.

Welding.

“ Welder—1st class '’ means s tradesman using electric arc and/or oxy-acetylene blowpipe aad/or coal gas cutting plant who
is required to apply general trade experience as a welder.

* Welder~2nd class” means an adult employee using an electric arc or oxy-acetylene blowpipe who is not a welder
18t class or welder 3rd class, R

“ Welder—3rd class  means an adult employee using an electric spot or butt welding machine or cutting scrap with an
oxy-acetylene blowpipe.

PERIODICAL ADJUSTMENT OF WAGES.

24, The wages rates set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions
of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
as prescribed by clause 25.

Basic Wage.
Needs Basic N
" Loading Total Basic Index Number
Place. ( Adj‘:.lv;lg‘l‘)le). (Coastant). Wage. Set Assigned,
£ & d s d. £ s d.
Victoria .. . . . . . .- 5310 6 0 3 70 Melbourne

ApJUSTMENT 0oF Basic WagE.

25 .(a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price index
numbers” or any like expression means the numbers stated to be such index numbors in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in August, 1947, the amounts of the basic wage shall be
as prescribed in clause 24.

(¢) During each future successive period beginning with the first pay poriod to commence in an August, a November, a
February, or a May, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last” published Commonwealth Statistician’s * all items ™ retail price index number by ihe factor ‘087 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach '5 or more the basic wage shall be taken to the next higher shilling,

In addition to the basic wage preacribed by clause 24, any adult employee of a classification specified hereunder shall be paid
the margin and special loading hereinafter assigned to that classification, and such loading shail be deemed to be part of his

ordinary rate of wage for all purposes of this Determination :— '
N " Special
Classifcation. i Margin. ing.
e d. s d.
‘Welder—
First-class {other than when using Cutler machine) . .. .. . . 42 0 6 0
First.class, using Cutler machine . .. .. .. .. .. . 29 0 4 0
Second-class .. - .. .. .. o e .. - . 19 0 3 0
Third-class . . . .. .. . . .- . . 5 0 3 0
Tack welder . . . .. . . . .o . . 17 ¢ 3 0
Machiniats, being those engaged in working on ring-lock, or any other class of fence-making machines,
chain netting machines, or picket fabric machines .. . . . . 19 0 3 0
Paint spray operator . . . . . .e .. . .. 153 0 30
Person employed in attaching chain netting, fabric, or wire cables to gates or frames .. .o 16 6 3 0
Scroll maker . . - " . .. ‘e . . .. JU 3 0
Tubular frame msaker . . . . . .. . . . 19 0 3 0
Person engaged in erecting woven wire fence or tubular gates . " - - 19 0 3 0
Stump hand . o - . - = .. . .. . 12 6 3 0
Al] other adult employees .. .. . . . . . . NilL. 3 0

A. V. BARNS, J.P., Chairmau.

: J. W. RYAN, Secretary.
Melbourne, 13th June, 1947,

By Authority: J. J. GOURLEY, Government Priunter, Melbourne.






