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Factories and Shops Acts.

DETERMINATION OF THE HOSPITAL PHARMACISTS BOARD.

NoTe.—This Detormination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest
prices or rates which may be paid to any person or persons or classes of persons, employed in dispensing, compounding,
or selling medicines, drugs or medicinal proparations in hospital dispensaries " has made the following Determination, namely :—

1. This Determination shall come into force and be operative as from the beginning of the first pay period to commence
in August, 1947.

2.
Apprentices. Other Employees.
WagEs PER WEEK OF 44 HoURS. WaaEs PER WEEE OF 44 HouUrs.
.
3 d. £ s d
lst year’s experience - .. .. 25 3 Chief Pharmaceutical Chemist—
2nd ,, ” .. .. .. .. 45 6 . (i.e. A pharmaceutical chemist in chargo of the
3rd » .. .. .. .. 65 9 pharmacy department of a hospital.)
4th » .. ‘e .. .. 8 9 (@) Where four or more full time pharmaceutical
5th e .. .. .. .. 106 0 chemists are employed .. .. 1213 0
(b) Where two or three full time pharmaceutical .
PROPORTION. chemists are employed .. .. it 12 o
(c) Where he is the only pharmaceutical
Omne apprentice to every three or fraction of threo workers chemist employed .. . 1011 0
receiving not less than the minimum wage.
Senior Pharmaceutical Chemist .. .. 9 8 6
Whero the term of apprenticeship is four years, and the Where four or more full time pharmaceutical
apprentice has not been successful in completing his examinations, | chemists are employed, one shall be a Senior
he may, with the permission of the Secretary for Labour and | Pharmacoutical Chemist, and shall take charge of
the Pharmacy Board be bound for a further period not exceeding | tho pharmacy department during the absenco of the
one year. : Chief Pharmaceutical Chemist
Other Pharmaceutical Chemist .. .. 811 ©

Mixep FuxNcrions,

3. A pharmaceutical chomist (other than a Senior Pharmaceutical Chemist) called upon to perform for a period of not less

than one wock, or more than nine weeks, duties for which a higher rate is provided in clause 2 hereof shall be paid such higher
rate whilst he is so required to act.

OrpINARY Hours or WoRK.
4. The ordinary hours for a week’s work shall be 44.

TIMES OF BEGINNING AND ENDING WORK. .
5.

Time of Beginning. Time of Euoding.

9 am. .. .. . . .. 6 pm, on each of the five ordinary working days in the week.
9 g.m. .. e .. . .. -1 p.m. on Saturday.
OVERTIME.

6. 'The following rates shall be paid for all work done :—

Qutside the times of beginning and ending work .. .. .. . P
Within the times of beginning and ending work, in oxcess of 44 hours in any weok .A}T'mo and a balf.
No. 341.—6574/47.
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WEeEKLY WAGE.

7. An employee (other than a casual employee) shall be paid the full weekly wago fixed in this Determination irrospective
of the number of hours worked not exceeding 44 per weok.

CASUAL LABOUR.

8. A casual employoo (i.e., a person employed for not more than 28 hours in any one week) shall be paid at the rate of
time and a half.

RELIEVERS.
Definition.

9. (a) A reliever is a temporary employoo who is called upon to relieve any employeo or employces during his, her, or
their absence from work for any cause, for a period not oxceeding three months.

Wages. .

{6} A roliover shall be paid not less than the ordinary rate prescribed in clauso 2 for tho class of work domo, with the
addition of 10 por cent.

Distant Jobs. }

(¢} Where a reliever cannot conveniently return to his or hor home on the completion of each day’s work he or she shall
have reasonable accommodation arranged and paid for by tho employor.  In addition he or she shall bo entitled to be re-imbursed
fares nocossarily oxpended in vravelling to the job, and in roturning to his or her home town on its completion. In the case of
train travel such fares shall bo first class.

Fures for Jobs, Other than Distant Jobs.

(d) Whero a rolievor can convoniently return to his or her howme on the completion of cach day’s work, he or she shall

be paid fares in excoss of ls. per day reasonably expended in travelling between his or her home to and from the job.

DEpvuCTION FOR BOARD AND LopgiNg.

10. Where an employeo is required to reside at the hospital a sum of not more than 20s. per week may be deducted from
his or hor wages for board and lodging.

MEAL ALLOWANOE.

11, When overtime in excoss of one hour is worked after the usual time of coasing work for the day, the employee shall
either be supplied with a meal, or paid an allowance of 2s. 6d. in licu thereof. .

SPECIAL RaTES.

12. Doublo time shall bo the special rate payable for all work done on Sundays, and the days observed as Now Year’s
Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, Christmas Day, and Boxing Day ;
and-such other days as may be proclaimed as Public Holidays by Act of Parliament or Proclamation. Providod that tho Tuesday
following Eastor Monday, and the day following Boxing Day, should such following day be other than o Saturday, shall not be
doemod o be Public Holiduys, and tho penal rate hersin proescribed shall not bo payable whether such days are so proclaimed
or otherwise. .

APPRENTICE NXOT OBLIGED TO WORBK OVERTIME.

13. An apprentice shull not be required to work overtimoe unless he or she so dosires.

MeAL BREAK.
L. A meal break of not less than 60 minutes shall be allowod daily (Monday to Friday inclusive) to cach employoe.

REST PERIOD.
15. At a time suitable to the employor a rest interval of ten minutes shall be given to each employee during each morning
and aftornoon and shall bo counted as time worked.
UNIFORMS,
16. Each employee shall be provided with & minimum of two washable coats por week. Such coats shall remain the

property of the employer and be laundered free of cost to the employee. Whore a reliever is required to provide and launder
his or her own coats he or she shall be paid an allowance at the rate of 5s. per week.

TiME Boox.

17. Each cmployer shall provide and cause to be kept a time book in the pharmacy department or other suitable placo in
which oach pharmuceutical chemist shall daily enter his or her daily starting and finishing timos. Such timeo hook shall be
availablo for inspection to tho Secrutary of the Federatod Pharmacists Assistants’ and Dispensary Employees’ Guild.

Stck LEAVE,

18. (@) Whero an employeo is disabled by personal ill health or accident, proof of which is given to the oemployer by the
production of a cortificate from a legally qualified Medical Practitionor, statutory declaration, or other evidence satisfactory to
the employer, within 48 hours of tho employee’s consequential absenco, he or sho shall be entitled, on account thereof, without
deduction of pay at ordinary rates to absent himself or horself as follows :—

(i) During the first year of service in an institution—one day for each month of servico.
(ii) During the second, third, and fourth years of service in an institution—fourteen days in each yoar,
(iii) Thoroafter—twenty-ono days in cach year.

Sick leave shall be in addition to the annual leave provided in clause 19,

Provided that an omployeo may bo absent through sickness for one day without furnishing evidence of such sickness as
provided in sub-clause (a} horeof on not more than three occasions in any one year of service.

(6) If the full period of sick leave as prescribed in sub-clause (a) horeof is not taken in any year, such portion as is not
taken shall be cumulative from year to yoar up to a period not exceeding sixty-three days, which shall be the maximum amount
of leave to which an employce shall bo entitled in any year without deduction of pay.

For the purposes of this sub-clause, service prior to the lst August, 1947, shall bo disregarded.

(¢) Notwithstanding auny other provision in this clause an employce who contracts an infectious disease in the course of
his or bor duties and same having been certified to by the Medical Superintendent or by a Medical Practitioner approved by
the institution shall receive full pay during the necessary poriod off duty up to hut. not oxceeding a period of three months.

ANNUAL LEAVE.
Period of Leave.

19. (a) An omployee who has boon in tho servico of tho same employer for a period of not less than twelvo months shall
be grantod three weeks’ leave without deduction of pay.
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Annual Leave Kaclusive of Public Holidays.

(6) The annual loave prescribed in sub-clause () hereof sball be exclusive of any of the holidays prescribed by clause 12
hereof and if any such holiday falls within an employee’s poriod of annual leave and is observed on a day which in the case of
that employee would have been an ordinary working day there shall bo added to the poriod of annual leave time equivalent
to the ordinary time which tho employee would have worked if such day had not been a boliday.

Leave to be Taken.

(c) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-
clause (g) hereof payment shall not be made or accepted in lien of annual leave.

Time of Taking Leave,
(d) Annual leave shall be given at & time determined by mutual agrooment between the employer and the employee within
a period not exceeding three months from the date when the right to annual leave accrued and after not less than two weoks’
notice to the employee.
Leave Allowed Before Due Date.

(¢} An omployer may allow annual leave to an employco before the right thereto bhas accrued due, but where leave is
taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve
months in respect of which annual leave had been taken boforo it accrued.

Where loave has been granted to an employce pursuant to this sub-clause before the right theroto has accrued duwe and
the employeo subsequently leaves or is discharged from the service of the employor before completing the twelve months’
continuous service in respect of which the leave was granted the employer may from whatever remuneration is payable to the
employeo, deduct 3/49 ot a week’s pay for each weok required to complete the period of twelve months’ service.

Payment for Period of Leave.

" ( f) Each employce before going on leave shall be paid for the period of such leave provided the period is not less than one
weck.
Proportionate Leave.
(9) Where the employment of any employee is terminated at the end of a period of employment of less than twelve
months the employer shall forthwith pay to the omployee, in addition to all other amounts due to him, an amount equal to
3/49 of his ordinary pay for that period of employment. .

PAYMENT OF WAGES. .
20. Wages shall be paid not later than the time for finishing work on Thursday in cach week.

TERMINATION OF EMPLOYMENT.

21. Excopt in a case whero an employece or an employer has been guilty of misconduct, or whero an employee has been
engaged temporarily for a period not exceeding six weeks in duration, seven days’ notice of termination of empioyment shall be
given by either party or one week’s wages paid or forfeited. as the case may be, in licu thereof, :

PERIODICAL ADJUSTMENT OF WAGES.

232, Tho wages rates set out in clauso 2 are bascd upon the following basio wage and pursuant to the provisions of scction
21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as
prescribed by elause 23. Provided thet tho wages of apprentices shall bo adjusted proportionatoly to sdjustments of the basic
wage, such adjustments to bo to the nearest 3d., half or less than half of 3d. to be disregarded.

Basic Wage.

Needs 3
W Loadk Total Index Number
Place. (}'2;;“: “‘;g%" (Const an). Basic Wage. Set. Assigned.
£ s d. s d. £ s d.
Throughout the State .. .. .. 5 2 0 6 0 5 8 0 Melbourne

ADJUSTMENT OF Basic WaGE.

23. {a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘all items’ retail price
index numbers »’ or any like oxpression meuns the numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to bo signed by oron
behalf of the Commonwealth Statistician.

(b) Until the beginning of tho first pay period to commence in November, 1947, the amounts of the basic wage shall
be as prescribed in clause 22.

(¢) During each future successive period beginning with the first pay poriod to commence in a November, a February,
a May, or an August, the amount of the noods busic wago shall bo adjustod by the following method namoly, by multiplying
the last published Commonwealth Statistician’s “ All Itoms ™ retail price index number by tho factor -087 taken to one
placo of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach -5 or more the basic wage shall bo taken to the next higher shilling.

A. V. BARNS, J.P., Chairman.

J. W, RYAN, Secretary.
Melbourne, 24th July, 1947.

By Authority: J. J. GourLEy, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE FACTORY ENGINE DRIVERS BOARD.

Norgs.—(A) This Determination applies to the whole of the State of Viotoria.

(B) On the 22nd June, 1914, and 17th August, 1920, respectively, the powers of the Factory Engine Drivers Board were
extended to enable it to ** fix the lowest prices or rates which may be paid to any person employed in the occupation of—

(a} a boiler cleaner;
(b) an engine-driver or attendant in connexion with the use of internal combustion engines or electrical engines other than
internal combustion engines or electrical engines connected with minea.”

(C) On the 16th April, 1935, the Board was doprived of the power to determine the lowest prices or rates whioch may be paid
to any person employed in the occupation of—

{a) & fireman, boiler attendant, boiler cleaner, or ongine.driver in connexion with steam engines or steam boilers in or
about plants for crushing metalliferous ores ;

(b) an engino-driver or attendant in connexion with the use of internal combustion engines or electrical engines in or
about plant for crushing metalliferous orea—

and such power was conferred exclusively on the Mining Engine Drivers Board.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to *‘ determine the lowest prlces or

. rates which may be paid to any person or persons or classes of persons whercsoever employed in the occupation of a fireman,
boiler attendant, or engine-driver, in connexion with the use of steam-boilers or stcam-engines other than steam-boilers or steam.
engines connected with mines.” has made tbe following Determination, namely :—

1. That as from the beginning of the first pay period to commence after the 16th May, 1947, the last previous Determination of
this Board shall be revoked and replaced by this Determination.

2. EMrLOYEES—OTUHER THAN JUNIORS PROVIDED FOR IN CLAUSE 4,

The ordinary wages per week for these employees shall be the undermentioned amounts plus the additional rates (if applic-
able) and the war loadings prescribed in Sections J, JJ, and K hereof.

v
Wages per Week,

Persons other than those Employed In Bush Saw-mills.
Persons
_— Within 20 miles EmPIOnd fo—
of G.P.O,, (a) B Saw-
Melbourne, Within 16 ® Amﬁmp.m of
Ghief P 0., Goe!long, mﬂﬁ;‘;:ha At Yallourn, Victorla not
at W mboal, Post Office. elsowhare fo-
mcl in_the cluded.
Gippstand District.
A.—STaTiONARY ENGINE DRIVERS, £ e d £ e d £ s d £ s d
Steam Engines.
First-class . . .. 6 8 0 814 0 614 6 6 5 0
First-class, with condonser . . 611 O 617 0 617 6 6 8 0
Second-class . .. .. . 6 5 0 611 0 611 6 6 2 0
Second-class, th.h condenaer . . 6 8 0 614 0 614 6 6 5 0
Suction Gas or Other Internal Combustion Engine. '
Fifty brake horse-power or over .. .- . .. 6 2 0 6 8 0 6 8 6 519 0
Under fifty brake horse-power .= - . . 519 0 6 5 0 6 5 6 516 0
Blectric Motors.
Attendant e . .. . .o . 5§16 © 6 2 0 6 2 @ 513 @
B.—Loconorrve ENGINE DRIVERS,
If human beings other than train crew are sometimes or always
oarried .. .. .. .. .. . 614 6 70 6 710 ¢11 ¢
Others .. .. 6 9 6 615 6 616 0 6 6 6
If the gangs is leas than three feet 3- per week loas
in each case.

No. 342.—6577/47. '




No. 342.—August 1, 1947 4112 Victoria Gazette

EMPLOYEES—OTHER THAN JUNIORS PROVIDED ¥OR IN CLAUSE 4—condinued.

The ordinary wages per week for these employees shall be the undermentioned amounts plus the additional rates (if applic-
able) and the war loadings prescribed in Sections ], JJ, and K hereof.

Wages per Week,
Persons other than those Employed {n Bush Baw-mills,
Persons
— i £ g AR,
mmoiuim," Within 15 ® Alﬁlu‘p;l-ﬂ‘ of
chtel P b miles of he At Yallourn, Victoria ot
selong, Mildura elsowhere in-
at l.rmnmboo Post Omot cluded.
Glppoluld Dllu'lc'-.
£ o d £ s d £ s d £ s d
C.—Navvies aNp Drac LiNE or DrEper Tyre KX0AVATORS.
Driver .. . . .. .. .. . 700 760 76 6 617 0
Second driver .. . .- - .. .. 6 8 0 614 0 614 6 6 6 0
D.—Wivor Deivesns.
Log haulers on timver mills or on tramways on timber mill
{excoeding 8-inoch diameter oylinders) .. .. 6 8 0 8614 O 614 6 6 6
Others .. ve . . . e 6 5 6 611 6 612 0 8 2 6
E.—CraNE DrIVERS.
Lofty cranes—first.class .. .. ‘. .. 617 ¢ 73 0 73 6 614 O
Lofty oranes—second-class . . ' .. 614 6 70 86 710 811 6
Lofty cranea—third-class .. .. .. . . 612 ¢ 618 0 618 6 G 9 0
Cantilever oranes . . ‘e .. .. . 614 6 70 6 710 611 8
Cranes in converter sheds . . 6 9 6 815 6 616 0 6 6 6
Cranes transporting molten ‘metal in foundries 6-7 0 613 0 613 6 6 4 0
Crane driver on open hearth furnaces . .. 6 7 0 613 0 613 6 6 4 0
Steam travelling cranes .. .. .. .. 6 70 613 o 613 6 6 4 0
OQther steam cranes .- .. .. 6 4 8 610 8 611 0 6 1 6
Grab oranes . 6 7 0 613 0 613 ¢ 6 4 v
Eleotric cranes not elsewhsre mclnded—
Four motions and over . .
Qverhead traverser with auxlhary hman -
Traverser with jib hoist .. .
Two or thres motiona .. .. . .. 6 2 0 6 8 0 6 8 8 519 0
Overhead traverser .. .. ..
Stationary jib; atutlouary ]lb homt .. .-
Traverser jib .. .. . ..
Hydraulic stationary jib ocranes . .. .. .. 519 6 86 5 & 6 6 0 516 6
Cranes and hoists not elsewhere included .. .. . 517 ¢ 6 3 0 6 3 6 514 0
String cranes—five tons or lese .. .. .. . 613 © 519 0 519 6 510 0
E.E.—MoBILE CRANE DRIVERS,
Mobile cranes lifting capacity up to and including 3 tons .. 618 0 730 738 614 0
Over:{tonusnduptasmns .. 72 0 7 8 0 7 8 6 619 0
Over 5 tons, for each ton of lifting ca.pa,clty over 5 an extrs
2s.6d. per week up to 10 tons.
In addition to the wages hereinbefore prescribed s loading of
3s. per week in licu of the londings prescribed by clause
2(d) shall be-paid in each case.
This Division shall ap%y only to drivers of mobile cranes
which are used in the work of loading, unloading, storing,
stacking and unstacking where such work is carried outin
or in connexion with the transportation of goods.
F.—TractioN ExciNe DRIVERs,
Road.
Traction engine or road roller (steam) . 6 4 6 610 8 8611 0 61 6
Road roller (onl) . . . 6 3 6 6 9 6 610 0 6 0 8
Traction engine (od—35 h p and over) . . . 6 3 6 6 9 6 610 0 6 0 6
Traction engine (onl—under 35 h.p.) - e .- 6 2 0 8 8 0 6 8 6 519 0
Rasl,
Electric traction motor .. . .. .- - 5 17 6 3 0 6 3 6 514 0
Internal combustion traction motor . - . 8§17 o 6 3 0 6 3 514 ©
G.—FrREMES.
Fireman .. .o . . o 6 0 6 6 6 6 6 7 0 617 6
- Flremn.n—hrsl,-olm - 6 5 0 611 0 611 6 6 2 0
Leading firoman—first- olm . 611 0 617 0 617 8 6 8 0
Leading fireman—second-olass ve . .. 6 8 0 614 O 614 6 6 5 0
Locomotive fireman . . .. . 6 3 0 6 9 0 6 9 6 6 0 0
H.—Grrasess.
Groaser . .. . . 514 ¢ 6 0 6 61 0 511 8
Greaser—first-clags . .. . . 519 0 6 5 0 8 5 6 516 0
Trimmer .o . . .. . . 812 o 518 0 518 & 5 9 0
Fuelman . . . . . . 512 0 518 0 518 6 59 0
Engine cleaner .. .- .. .- .. .. 512 0 518 0 518 6 5§ 9 0
Boiler cleaner 512 0 518 0 518 8 5 90
Provided that any penon enga.ged unlde the gu or water
space of any boiler, flue or economizer, in cleaning or acraping
work shall, whilst 80 employed, be paid 9d. per hour in addition to
bis ordinary or overtime rate of pay.
L.—OTuxss
Pile-driving machine - - - - .. 6 5 0 611 o 611 6 86 2 0
All others .. - - . .. . 5 7 0 513 0 513 6 5 4 0

Male adult employees in bush sawmills ahall, in addition to the wages shown above, be paid 2s. per week in lieu of payment
under olause 6 for absences arising from sickness or accident.
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J—Additional Rates.

Per week.
An engine-driver engaged as hereinafter specificd shall be paid additional rates as follow, viz. ;—
s d.
Attending to refrigerating compressor . .o e v . . . 6 0
Attending to elcetric generator or dynamo exceeding 10 kilowatt capacity . .. . 8 0
Engine-.driver in charge of plant .. ae .. - . . o - 6 0

Provided that these rates shall not be cumulative to the extent of increasng the wage of an employee more than 38s.
above the rate for « All Others,” and provided further that an engine-driver attending a refrigerating compressor shall not be
paid a rate less than 24s. above that fixed for « All Others”.

JJ—Further Additional Rate.
Any engine-driver and/or fireman in a bush sawmill who is required to do saw sharpening shall be

paid a further additional rate, viz.:— . 16 0

K—War Loadings.

All wage rates hereinbefore prescribed, including additional rates set out in Sections J and JJ, shall be taken into account
when determining the war loadings payable under the following schedule.

For persons other than those Employed in Rush Saw-milla,

. For perzon: Emploved in— War
Within 20 miles of A.P.O., () Bush Sawmilta ; Loading
Melbourne : 10 milex of Chief P,O.. Within 15 miles of the At Yallourn (5 Al parts of ¥ lr‘r,{y;ila not Pavahle,
Geelong, at Warrnambool, and Mildura Post Office. - elsewhere Incluted. Per Week.

in the Gippsiand District,

a d.

(i) Undor 127s, per week .. | Under 133s. per woek .. | Under 133s. 8d. per week .. | Under 124s. per week . 3°0

(ii} 127s. per week, but under | 133s. per week, but under | 133s. 8d. per week, but under | 124s. per week, but under | 4 0
1345. per week 140s. per week 140s. 6d. per week 131s. per week

(iii) 134a. per week or over .. | 140s. per week or over .. | 140s. 8d. per week or over . 131s. per week or over .. 6 0

N.B.—Extra rates payable under Sections J, JJ and X hereof shall be regarded as part of an employee’s ordinary wage
for the purposes of this Determination.

REPATRS TO WAR DAMAGED SuipS—SPECIAL RaTES.
3. (a) Crane drivers who are engaged upon the work and working under the conditions specified in paragraphs (i), (ii), and
(iii) heveof and who are operating cranes which have been erected on a vessel under repair and on which employees are engaged
in the cutting and removal of torn, twisted, and displaced structural materials from vesscls which have been damaged by bomb,
mine, shell, or torpedo shall be paid extra rates as follows:—

(i) Where such damaged structural materinls are covered in oil regidue and/or other unusually obnexjous suhetanecs,
and where there is a risk of such materials falling, or there are difficulties in the way of securing a safe
foothold for working—2d. per hour extra.

(ii} Where the work is carried out in the presence of explosives or combustible materials under conditions under
which there is a risk of fire or explosion—4d, per hour extra.

(iiiy Where as well as working under the conditions specified in paragraph (i) hereof an employee works under thore
specified in paragraph (ii) hercof—6d. per hour extra.

The question of whether the conditions specificd in paragraphs (i} or (ii) hereof or both of them exist in any particular
case shall be settled by agreement between the foreman and.the workman concerned provided that in cases of disagreement between the
foreman and workman, the workman or shop steward on his behalf shall be entitled, within 24 hours, to ask for a decision
on the workman's claim by the employer’s industrial officer (if there be one), or otherwise by the employer or the executive
officer responsible for the menagement or superintendence of the plant concerned. In such a case a decigion shall be given on
the workman’s claim within 48 hours of its being asked for (unless that time expires on a uon-working day, in which case it
shall be given during the next working day), or else the said allowance shall be paid.

In any caso where an orgunization alleges that an employer or his representative i persistently unreasonable or capricious
in relation to such claims, it shall have the right to bring such case before the Wages Board.

In any case in which it is agreed or decided that the specified conditions exist the extra rate prescribed shall be paid
for the whole of the time crane drivers are working under such conditions.

The extra rates payable under this clause shall not be regarded as part of the crane driver's ordinary wago for the purposes
of this Determination.
Junior LAROUR.
4. (@) The minimum rates of wage to bo paid to juniors working as greasers or as cleaners or as motor drivers or
attendants where the motor does not exceed 50 horso-power in all shall be :—

Per week.
£ e d
If under 16 years of age . . . - = 21 3
If 16 and under 18 years of ape . .. . .. . 214 0
If 18 and under 19 years of age .. e .. .. .. 318 6
If 19 and under 20 years of age . .. .. .- . 415 6

() Tf & cleaner or greaser sometimes under the supervision of an engine-driver. stopa or starta an engine, he shall be paid 8s.
per week extra.
CasuaL LABOUR.

5. A casual employce (as defined) ghall be paid per hour an amonnt equal to 1 1/10th of the weekly rate prescribed by
this Determination for the work performed by him divided by forty-four.

CoNTRACT OF EMPLOYMENT.

6. (a) Except as provided by clause 5 hereof, employment ghall be by the weck. An employec, to become entitled to
payment on a weekly basis, ehall, except as provided by clause 15 hereof, perform such work as the management shall from
timo to time require on the days and during the hours usually worked by the class of employees affected.

(6} Employment for the first two woeks of service shall bo from day to day at the weekly rate fixed. Provided that any employce
who has once served a probationary period of two weeks with any employer shall not be subject to be employed for a second probationary
period with the same employer, except when his re-engagement takes place at least one month after the termination of his employment.
Provided further that an employee shall be paid for any holiday or holidays which ossur during any period heis employed on probation
pursuant to this claunse. .

(¢) An employee not attending for duty shall. except as provided by sub-clause {cc) hereof, lose his pay for the actual time
of such non-attendance.
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{¢c¢) (1) An employes on weekly hiring, who is absent from his work on sccount of personal illness, or on account of injury by
accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay, to the
same extent and subject to the same conditions as are prescribed by award, determination, or agreement (Commonwealth or State)
for the general body of employees in the industry in which ho is employed : Provided—

(i) that he shall, in any case, be entitled to qualify (subject to the aforesaid conditions) for not less than the equivalent
of four days’ paid leave in any year;

(i) that where any such award, determination, or agreement contains {for purposes of sick leave) a definition of the word
“ year ”, nocessary adjustments and proportions shall be applied to employecs under this Determination until the
commencement of the next yeur in accordance with such definition, account being taken of any paid sick leave
which an omployee may have had during his year which is current when this paragraph comes into operation.

(2.) An employee on woekly hiring, who is not entitled to paid sick leave under the preceding paragraph but who is absent from
work on account of personal illness or injury, as therein referred to, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations—

(i) he shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation;

(i) he shall prove to the satisfaction of his employer {or, in the event of dispute, of the Wages Board) that he was unable,
on account of such illness or injury, to attend for duty on the day or days for wihich sick leave is cluimed ;

(iii) he shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of the
equivalent of four days of working time,

(3.) For the purposes of administering paragraphs (1) and (2) of this sub-clause, an craployer may within two weeks of the employee
entering his employment, require him to make a sworn declaration or other written statement as to what paid leave of absence he has
had from any employer during the then eurrent year, and upon such statement the employer shall be entitled to rely and act.

{d) Employment shall be terminated by a woek’s notice on either side, such notice to be given at any time during the week. This
shall not affect the right of the management to dismiss any employee without notice for malingering, inefliciency, neglect of duty or
misconduct, and in such casc wages shall be paid up to the time o1 dismissal ounly, or to deduct payment for any day the employee
canngt bo uscfully employed bocause of nny strike by the izderated Engine-drivers and Firemen's Association of Australasia or any
vther Union or through any breakdown of machiuery or any stoppage of work by any cause for which the employer cannot reasonably
be lield responsible. Provided that, where an employer orders employees not to work on any duy because of the state of the weather,
such order shall not deprive the employees of their claim for payment under their weokly engagements, but if such craployees cease work
on any day because of the state of the weather without being ordered to do 8o, they shall not be entitled to payment for time so lost.

Hounrs.

7. (@) For an employee not working on shift the ordinary working hours per week and per day respectively shall be
of the same number as those worked in the partioular workshop, factory, or working place at which such employeo works by the majority
of the employees not working on shift who are engaged therein in connexion with the operation for which is used the power or steam
- supplied with the aid of #uch employes.

Provided thiat if the number of hours worked by such majority exoeeds 44 per week, the ordinary working hours for such employee
shall not exceed 44 per week nor 8 in any one day if a six-day week be worked, nor 8 houra 43 minutes in any one day if a five-day week
be worked.

(b) Time acoupied in raising steam or closing down engines or banking fires shall be regarded as time worked.

(c) For employees not working on shift a regular starting and Bnishing timo shall be fixed, which shall not bo changed except after
notice of at least a woeck to the employee concerned.

(d) For omployecs working on shift the ordinary working hours shall be as provided in clause 13 hereof.

(¢) In country and bush sawmills, each engine-drivor or fireman when so engaged shall be allowed 1§ hours per day at
ordinary rates for preparing and/or closing down engines and/or for raising steam and/or banking fires on boilers.

MEAL INTERVAL,

8. Except on shift work, provision shall as far as practicable be made by the employer to enable an employee to have
a midday meal interval of not less than 40 minutes nor more than one hour on all working days except Saturday. Such mcal
interval shall not be deemed to be time worked, and the time of ceasing work shall be extended by time equal to the duration of the
meal interval.

For all work done during such meal interval and thereaftor until a meal break is allowed, payment shall bo made at the rate of
time and a half. ;

MEeaL INTERVAL DURING OVERTIME.

9. (a) Until further order, employces shall be sllowed the same conditions as to the meals and meal-intervals to be allowed
while working overtime as are prescribed by award or determination—Commonweaith or State—ifor the general body of employees
of the industry in which they are employed.

(b) In any case to which sub-clause (a) hereof does not apply, an employeo required to work overtime for more than two hours
without being notified the day before that he will be so required to work shall cither be supplied with a meal by the employer or paid
1s. 8d. : or if work extends into a second meal hour, 28, 6d. for the two meals, but such payment need not be made to employees living
in the same locality as their workshop who can reasonably return home for meals.

If an employee pursuant to nntice hus provided a meal or moals, and is not required to work overtime, he shall be paid for each
meal so provided.

OVERTIME,

10. (2) For all time worked on week days outside the hours prescribed in clause 7 hereof, overtime shall be paid at the
rate of time and a half for the first four hours and double time thereafter.

(5) An employee recalled after leaving his place of work to work overtime shall be paid for a minimum of three hours’
work at the appropriate rate.

(¢} An employee occasionally required to hold himself in readiness, cither at his home, his place of work or elsewhere, to
work after ordinary hours or on a Sunday or holiday, shall be paid standing-by time at his ordinary rate of wage for the
time from which he is to hold himself in readiness until released.

(d) When an employee working overtime finishes work at & time when reasonable means of transport are not available,
the employer shall provide him with a conveyance to his home or pay him at his ordinary rate of wage for the time occupied
ie. reaching his home,

(¢) When an employee is required to work overtime after his usual ceasing time so long as not to permit him having
at least eight consecutive hours for rest between the time of his ceasing to work such overtime and the ordinary time for

commencing his next shift, he shall be entitled to absent himself from work until he has bad oight consecutive Lours off duty,
but shall not be paid for such period of absence.

HoLIDAYS.

11. All employees shall be entitled to the same holidays as are observed by the general body of cmployvees of the industry
in which they are employed.
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SuNpAY AND Honipay RATE.

12. In the case of continuous or recurring work necessarily done in the ordinary ocourse directly for the establishment’s
usual production or service upon Sundays or holidays as well as upon other days of the week, ordinary time or shift worked
on a b_lmda.y or holiday s‘ha[] be paid for at the rate of time and a half, but in all other cases all time on duty on Sundays
or holidays shall be paid for at the rate of double time. Provided the time worked on holidays shall be paid for at the
rate of tme and a half for the first eight hours and double time thercafter whenever repairs to, maintenance, or renewals of
::xgtm;:' boilers or other machinery in any undertaking have necessarily to be doneon holidays to allow work to proceed properly

Y.

Smrrr WoRrk.
. 13. (a) The ordinary working hours of employees on shift work shall not exceed an average of 44 per week spread over
a period of one, two, three or four weeks, to be worked in shifts of eight hours, including such time as by mutual arrangement
may be taken for meals.
(6) There shall be a roster of shifts which shall—
(i) Provide for rotation unices all the employces concerned desire otherwise ;

(ii) Provide for not more than eighv shifts to be worked in any nine consecutive days; and

(iii} Not be changed until after four weeks’ notice.

So far as employees present thomselves for work in accordance therewith, shifts shall be worked necording to the roster.

. '(c) Notwithstanding the preceding sub-clauses (a) and (b), where in any particular workshop, factory or working place at
which an employet} working on shift is engaged the majority of the employees working on shift therein in connexion with the
operations for which is used the power or steam supplied with tho aid of such employees work shifte not in accordance with
sub-clauses (a) and (b) hereof, such employee shall for his ordinary hours of work work shifts similar in length, roster conditions and
crib-times to those of such majority, but this sub-clause shall not apply when such shifts exceed in the aggregate 176 hours in
any period of four consecutive -eeks, in which case the preceding sub-clauses (¢) and (6) shall apply.

(d) For work done by a shift worker outside the ordinary hours of his shift double time shall be paid. But this shsll
not apply to arrangements butween employees themselves or in cases due to rotation of shift or when the relief does not come
on duty at the proper time. Provided that where not less than cight hours’ notice has been given to the employer by the
employee that he will be absent from work and the employee whom he should relieve is not relieved, such unrelieved employes
shall be paid time and a half for all time of duty after he has finished bis ordirary shift.

. {e) (1.) Employees working afternoon or night shifts shall be paid shift premiums at the same rates and subject to the same
conditions as are prescribed by the award, determination, or agreement (Commonwealth or State) for the general body of employees
in the industry in which they are employed : Provided that in any case, they shall be entitled to be paid for such shifte not less than
& per cent. more than ordinary rates.

(2.) Employees working afternoon or night shifts, who are not covered by paragraph (1} hereof, shall be paid shift premiums
for such shifts, as follows :— !

(i) If such shifts continue for more than one month—5 per cent. more than ordinary rates;

(ii) If such shifts continue for less than one month, but for more than five afternoons or nights—10 per cent. more than
ordinary rates;

(ifi) If such shifts do not continue for more than five afternoons or nights—overtime rates shall be paid.

(iv) A shift-worker who, during a period or engagement on shift work, works only on night -shift and without some
regular rotation with some other shift or with day work, shall be paid at the rate of time and a quarter for all
time worked during his ordinary working hours.

For the purpose of this paragraph (2) * night shift " means any shift finishing subsequent to midnight and at or before 8 a.m.
and “afternoon shift ” means any shift (not being a night shift) which starts before 6 a.m. or after 10 a.m.

(f) Where in any particular workshop, factory or working place at which an employee working on shift is engaged the
majority of the employees working on shift thorein in connexion with operations for which is used the power or steam supplied
with the aid of such employee receive compensation by way of annual leave or otherwise for working Saturday afternoon, holiday
and/or Sunday shifts, such employee shall be given similar compensation for working such shifts.

(/i } Employees working shifts shall be paid for work performed between midnight on Friday and midnight on Saturday at
the minimum rate of time and a quarter. This extra rate shall be in substitution for and not cumulative upon the shift premiums preseribed
in the pruceding paragraphs of this sub-clause, but the provisions of this paragraph shall not prejudice any right of the employee to
obtain, alternatively, any higher rate in respect of that work by virtue of any provision of this Determination.

ANNUAL LEAVE.

14. () Employees shall be entitled to and shall be allowed annual leave to the same extent and subject to the same
conditions as are prescribed by statute award or determination—Commonweaith or State—for the general body of employees
in the industry in which they are employed.

Employees who are not entitled to leave under the preceding paragraph shall be allowed annual leave subject to the following
conditions ;:—

Period of Leave.

(b) A period of fourteen consecutive days’ leave shall be allowed annually to an employeo after twelve months’ continuous
service (less the period of annual leave) as an employec on weekly hiring in any one or more of the occupations to which this
Determination applies.

Seven-day Shift Workers.

(¢) In addition to the leave horeinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven.day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (b) hereof
increased by half a day for each month he is continucusly engaged as aforesuid.

Annual Lesve Exclusive of Public Holidays.

(d) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed
by clauso 11 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is observed on a
day which in the caso of that employee wonld have becn an ordinary working day, there shall be added to the period of annual
leave time equivalent to the ordinary time which the employee would have worked if such day had not been a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to attend
for work at his ordinary starting time on the working day immediately following the last day of the period of his annual leave, he
shall not be entitled to be paid for any such holiday.

Broken Leave.

(¢) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in two
separate periods and not otherwise.

Calcvlation of Continuous Service.

(f) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence;
(ii) any absence from work on account of Parsonal gickness or accident or on account of leave lawfully granted by the
employer; or
(iii} any upbsgnce with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the henefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence ot his
inability to attend for duty and as far as practicablo the nature of the illness injury or cause and the estimated duration of his
absence,
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Any absence from work by reason or any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity of
service.

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absentecism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
general notifications to employees are usually made in that plant and by posting to each union whose members have participated in
such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into acconnt in calculating
the period of twelve months’ continuous service,

Calculation of Service.

(g} Service before the date of operation of this Determination shall be taken into consideration for the purpose of caleulating
annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave
or a payment in lieu thercof has been allowed or made under the clause hereby revoked. Provided however, that in respect of
service before the lst January, 1946, the annual leave shall be allowed at the rate of 3% honrs for each completed one month of
continuous service and in respect of service after that date at the rate of 7} hours for each completed one month of continuons
service. Any hroken part of a month served hefore the lst January, 1946, shall for the purposes of thia clause be deemed to be
service after the 1st January, 1946. The period of annual leave to be allowed under this sub-clause shall be caleulated to the
nearest day any broken part of a day in the result not exceeding half a dny to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer's predecessor at the time when he became such successor or assignce or transmittee the employce in respeet of the period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the
employer.

Caleulation of Monthk,

(k) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
omployment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such suhsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(i) The annual leave provided for by this clause shall be allowed and shall be taken and except as providod by sub-clauses
(m) and (n) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.

() Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annnal leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Dale.

(k) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave ia taken
in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in
respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clanse before the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complete month of the qualifying period of twelve
months not served by the employee deduct from whatever remuneration is payable upon the termination of the employment
one-twelfth of the amount of wage paid on aceount of the annual leave, which amount shall not include any sums paid for any of
the holidays prescribed by clause 11 of this Determination.

Payment for Period of Leave.

(1) Each employee before going on leave shall he paid two weeks' wages, except a shift worker or an employee taking his
leave pursuant to sub-clause (¢) of this clause either of whom shall be paid the amount of wage he would have received in respect
of the ordinary time which he would have worked had he not been on leave during the relevant periods. For the purposes of this
sub-clause and sub-clause (m) hercof, wages shall be at the rate prescribed by clauses 2 and 4 of this Determination for the
occupation in which the employee was ordinarily employed immediately prior to the commencement of his leave or the termination
of his employment, as the case may be. Payment in the case of employees employed on piece or bonus work or any other system
of payment by results shall be at time rates.

Proportionate Leave on Dismissal,

(m) If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his employment
or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at his ordinary rate
of wage for 3% hours in respect of each completed one month of continuous service before the lst January, 1948, and for 7% hours
at the same rate in respect of each completed month of continuous service after that date, the service in each case being service in
respect of which leave has not been granted hereunder.

Annual Close Down.

{n) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i} He may by giving not less than one month’s notice of his intention a0 to do stand off for the duration of the close
down all employees in the plant or section or sections concerned, and allow to those who are not then qualified for
two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for each completed month
of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall subject to sub-clause (g) hereof also be paid one-sixth of a
week’s wages in respect of each completed month of continuous service performed since the close of his last
twelve-monthly qualifying period.

{iii) The next twelve-monthly qualifying period for each employce affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work,

Provided that at all time during which an émployee is stood off without pay for the purposes of this sub-clause shall
be deemed to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employes is allowed proportionate annual leave under paragraph
(i) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by
the employer through no fault of the employee, he shall be entitled to the benefit of sub-clausa (m) of this clavse
subject to ndjustment for any proportionate leave which he may have been allowed as aforesaid.

(o) Nothing in this clause shall affect the operations of clause 13 (f) hereof and any annual leave required to be given
under that sub-clause shall be given in addition to the annual leave prescribed by this clause.

(p) Thia clause shall operate as to persons at present employed from the lst January, 1946, and shall apply as from the
beginning of the first pay period to commence on or after the 17th July, 1846.
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. Mrixep FUNOTIONS.

16. (a) Where the employment or work involves functions of & mixed character, the minimum wages to be paid to the
employee for the day or part of & day he is so employed shall be calculated as if he performed such only of the said functiona
8a involve the highest rate of wages under this Determination. If eo employed for any part of & day he shall be paid at
the highest rate for the whole of such day.

(b) Engine drivers, whilst in charge of their engines, shall only be required to perform such work as may be within the
scope of or incidental to engine driving and the generation, use and application of engine power. Provided that engine drivers
in charge of engines supplying power to any intermitfent process involving regular stoppages, may during such stoppages be
required to perform any work necessary or incidental to such intermittent prooess.

ExTRA RATES NOT CUMULATIVE,
18. Extra rates herein preacribed are not cumulative so as to exceed the maximum of double the ordinary rates.

TRAVELLING AND CAMPING ALLOWANOXES.
17. Employees shall be allowed the same conditions as to fares, travelling time, travelling allowances, country work,
oamping allowances as are prescribed by award or determination—Commonwealth or State—for the general body of employees
of t.Ee induatry in which they are employed.

RicET oF ENTRY OF UN1ON OFFICLALS.

18. A duly accredited representative of the Federated Engine-drivers and Firemen's Association of Australasia not more
than once a fortnight shall have the right to enter during the midday meal hour the portion of an employer's establishment
in which any employees engaged upon any class of work to which this Determination applies are employed for the purpose
of interviewing such employees on legitimate Union business.

If any employer alleges that a representative is unduly interfering with or is creating disaffection amongst his employees
or is offensive in his methods, such employer may refuse the right of entry.

Provided, however, that no employer or person apparently acting on his behalf shall refuse to allow such representative
a3 aforesaid to enter an establishment upon the ground only thatit is not then the midday meal interval, unless he shall upon
such refusal give the representative full and accurate particulsrs of the meal hours or crib times of each of the employees
engaged upon work to which this Determination applies. An employer shall be deemed to have committed a breach of this
Determination if he or the person apparently acting oo his behalf omits, being obliged to do so, to give such particulars as aforesaid.

TiME AND WiGEs Boox, .

19. {a) Each employer shall keep a time and wages book at his workshop, factory or mill or other place of work or at
an office convenient thereto showing the name of each employee, his classification under this Determination, his time of atarting
and finishing work each day and the amount of overtime worked, and all amounts paid to him by way of wages, speciel rates
and allowances.

(b) Any time occupied by an employee in filling in any time book or card, or in the making of records, shall bo treated
as time of duty.

{¢) An employer may provide a mechanical clock for the purpose of recording the time of each employee, in which case
each employeo shall at the end of the week enter such other partioulars as may be necessary to comply with aub.olause (a) hereof
on some oard or document used in connexion with such clock, and such oard or document shall be deemed to be the time and
wages book.

(d) Such time and wages book shall on demand be produced at reasonable times by the employer for inspection to an
official of the Federated Engme-drivers and IFiremen's Association of Australasia duly authorized in writing by the president and
wooretary of the local branch or sub-branch of such Association at the place where the time and wages book is kept pursuant
to sub.clause (a) hereof. ’

The official making such inspection shall be permitted to make and retain a copy of any entry in such time and wages
book relating to any matter in respect of which he suspects a breach of this Determination has been committed. He shall, if
required to do so, produce for inspection by the employer or his representative any such copy as aforesaid.

SHOP STEWARDS.

20. A shop steward appointed by the employees in each workshop or place of work shall be allowed the necessary time
during working hours to interview the employer or his representative on matters affecting employees whom he representa.

Provided that this clause shall not apply in any ocase in which at the one place an employer employs five or less
employees to whom this Determination applies.

i RaADIATORS,

21, Each crane cabin shall, unless otherwise heated, be equipped with a radiator, which the employer shall install and

maintain in good order and condition.
APPLICATION OF DETERMINATION.

22. This Determination shall not apply to—

(i) The driving of any internal combustion engine of 30 or less b.h.p. or any engine or electric motor or any pump,
air compressor, pucumatic, or small hoist on which no engine-driver or fireman or greaser is employed as such,
but the starting and stopping of and attention to which is done by an employee the greater part of whose time
is taken up with other work; or

(ii) The operation of pneumatic and small hoists and two-motion electric man-power cranes; or

(iii) The driving of footpath rollers of 30 cwt. and under.

DEFDUTIONS,

23. In this Determination, except where otherwise clearly intended—

(a) * Attendant”’ means a person who attends to an electric motor or motors of thirty horse-power or more in the aggregate, and
performs any duties of oiling or cleaning or attending to commutators, brushes, fuses, or switohes.

(b) * Casual employee » means an employee competent to do the work he is engaged to do who is dismissed or refused work
witbout any fault of his own bofore the expiration of six days from the date be starts work, but does not include an employes nsually
engaged in another capacity by the employer concerned, and who is called upon to do work coming under the terms of this Determination.

(¢) *“Engine-driver” means any person who operates or drives any engine or engines, the motive power of which is either steam,
gas, oil, water,. compressed air, or eleotrioity, and inoludes any greaser who is called upon in the ordinary course of his duty to do
ongine-driver’s work other than simply stopping or starting an engine under the supervision of an engwe.driver,

(d) * Eogine-driver in charge of plant’ means—

(i) When two or more drivers are smployed at the plant at one time, the engine-driver who is invested with the superintendence
and responsibility or who has to accept the responsibility and superintendence; or

(ii) When he is tho only person of his class employed on the plant, the engine-driver who does the general repair work of the
plant in addition to the work of engine-driving, but not when he wmerely assists » fitter or engineer to do such work,

(¢) * Fireman—first-class ”’ means a firoman who attends to two or more boilers or two or more suction gas generators or one or
more boilers or one or more generators developing 1,000 ih.p. in the aggregate, and includes the fireman of a steam navvy or
exoavator,

‘¢ Greaser—first-clasa ’ means s greaser who under the supervision of an engine-driver stops or starts an engine or engines,
but does not include any greaser who does s0 only in cases of nocessity or emergency.
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(g) * Leading fir first-class "
(i) The fireman employed at a plant where three or more firemen are employed at the same time who is invested with the
responsibility and superintendence or who has to accept the responsibility and superintendence; or

(ii) The fireman employed at a plant where three or more firemen aro employed at the same time whose duty it is to attend
to the water of boilers that are fired by two or more of the other firemen.

(A) ** Leading fireman—second-class ** means—

{i) The fireman employed at a plant whero two firomen are employed at the same time who is invested with the responsibility
and superintendence or who has to accept the responsibility and superintendence; or

(ii) The fireman employed at a plant whers two firemen are employed at the same time and whose duty it is to attend to the
water of boilers that are fired by the other fireman,

(5) *“ Lofty crane—first-clasa’ means a lofty crane on a building in the course of erection or demolition where the driving platform
is more than 100 feet above the ground.

3) “ Lofty orane—second-class’ means a lofty orane on a building in the ocourss of erection or demolition where the driving
platform is from 20 to 100 feet above the ground. .

. (k) ** Lofty orane—third-class "’ means a lofty ocrane outside buildings not in the course of erection where the <iriving platform is
more than 20 feet from the level of the ground.

(1) * Steam-engine—first-olass " means a turbine or an engine or engines having a single cyclinder with a bore of 12 inches in

diameter or over, or having singly or together two or more cylinders the sum of the area of whose bores equals or oxceeds the area of a
circle 12 inches in diameter.

{m) * Steam-engine—second-class’’ means an’ engine or enginea having a single oylinder with a bore less than 12 inches in

diameter or having singly or together two or more cylinders the sum of the area of whose borea is leas than the area of a circle 12
inches in diameter.

PERIODICAL ADJUSTMENT OF ADULT WAGES.

24. The wages rates set out in clause 2(a) are based upon tho following basic wage rates, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board horeby determinos that such rates shall be automatically
adjusted as prescribed by clause 25.

Basic Wage.
Needs Basic
. el 14 Gt | o g e | i Kb
£ s d . e d. £ s d.
Within 20 miles of G.P.O., Melbourne . 51 0 86 0 5 7 0 Melbourne

Within 10 miles of Chief P.O., Geelong, or at Warrnambool—same
as the contemporaneous basic wage for Melbourne

Mildura and Qippsland Districts—-same as the contemporaneous
basic wage for Melbourne

Yallourn—until further order the same amount in excess of Mel-
bourne as at present, viz., 6a. 6d. per week

Elsoewhere—3s. less than the contemporaneous basic wage for
Melbourne

Bush sawmills wherever situated—3s. less than the contempor-
aneous basic wage for Melbourne

ADJUSTMENT OF Basic WAGE.

25. {a) For the purposes of this Determination. the oxpression ““ Commonwealth Statistician’s ‘all items’ retail price index
numbers ” or any like expression means tho numbers stated to be such index numbers in any document purporting, and not

proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician. .

(b) Until the beginning of the first pay period to commence in August, 1947, the amounts of the Basic Wage shall be as
prosoribed in clause 24.

{¢} During each future successive period beginning with the first pay period to commenes i an August, a November, a February,
or a May, the amount of the needs basic wage shall bo adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s ““ all.items * retail prico index number by the factor -087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach 5
or more the basic wage shall be taken to the next higher shilling,

PERIODICAL ADJUSTMENT OF JUNIORS' WAGES.

26. (a) The amounts of the weekly rates for juniors in clause 4 are based upon those set out in sub-clause () hercof which
have been fixed upon a needs basic wage of 77s. per week, and such rates shall be adjusted proportionately to the average of
the needs basic wage for Sydney, Melbourne, Adelaide and Hobart calculated to the nearest 6d., any broken part of 6d. in the
resnlt not exceeding 3d. to be disregarded, and shall accord with the rates payable from time to time under the appropriate
award of the Commonwealth Court of Conciliation and Arbitration.

(6) The rates upon which adjustments are to be made are as follow, viz.:—

Adjustable Portion Loading (Constant)
lg:r‘g;e:ﬁ. Per Week.
£ s d s d
If under 16 years of age .- . 111 © 09
If 16 and under 18 years of age .. . 210 1 0
If 18 and under 19 years of age . .. 219 0 2 0
If 190 and under 20 years of age . . 312 0 20
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Marorxs.

27. In addition to_the basic wage provided in clause 24 hereof, the marging set out in this clause shall be the minimum
rate payable to employees theremn named :—

Classification, Margin
A.—StaTIONARY ENGINE DRIVERS. £ s d
Steam Engines.
First-class . . . . .. 110
First-class, wzth oondanaer . . .. .. . .- .- . .. 1 4 0
becondclass e . . . .. . N . .. . 018 0
Second-class, with condenser . .. . .. .. . . 110
. Suction Gas or Other Iniernal Combustion Engine.
Fifty brake horse-power or over . . . . . . “ . .- . VI 0
Under fifty brake horse-power .. .. .. e . .. .. .. .. .. 012 0
EBlectric Motoro., .
Attendant . .. e . .. . . “e . .e . .e 0 9 0
B.—LucoMoTIVE ENGINE DRIVERS,
Li human beings other than train crew are sometimes or always carried . .. .. .. .. 1 7 86
Othera .- . .. .. e .. . .. . .- . o 1 2 6
If the gauge is loss than three feet, 3s. per weck less in each case.
C.——Navviis aAND Drac LiNge or DrEpGE Tyre ExcavaTors.
Driver . .. .. .. .. .. e ve .. .. .. .. 113 0
Second driver .. .. .. .. .. o .. .- - . . . 110
D.—Wi~cs DRivERs.
Log haulers on timber mills or on tramways on timber mill (cxceedmg 8-inch diameter x,yhudcm) . . L 1 v
Qthers .. .o .. . .. . . . . . . ¢ 18 6
E.—CraNE DRIVERS.
Lofty cranes—first-class . . - .. , ‘e e . R . 110 ©
Lofty cranes—second- class . o . .- .. i . . . 17 6
Lofty cranes—third-class . . . .. . 1 6 0
Cantilever cranes .- . .. . . . .. 1 7 6
Cranes in converter sheda .. . . N . 1 2 ¢
Cranes transporting molten mecal in Iound.rles . .. . . . 1 0 o
Qrane driver on open hearth furnaces .. .. .. . .. .. .. . 1.0 0
Steam travelling cranes .. .. .. .. .. . . .. .. . N V)
Other steam cranes .. .. .- .- e . .. e e 017 6
Grab cranes .. .. .. e . . .. .. 1 0 v
Electric cranes not elsewhere mclnded—-
Four motions and over . . Ve .. .. .
Overhead traverser with n.nxnlmry holst .. .. . .
Traverser with jib hoist .. . . . v N ..
Two or three motions .. .. . . . N . 015 0
Overhead traverser .. . . .. e . o . .
Stationary jib; stationary 11b hoist .. .. .. .. .
Traverser jib . . .. . . . . .
Hydraulic stationary nb cranes .. .. o .. 012 6
Cranes and hoists not elsewhere included . . . . . . . . 0o ¢
String cranes—five tons or less .. .. o se . . . . . 0 6.0
E.E.—MoBiLe CRANE DrIVERS.
Mobile cranes lifting capacity up to and including 3 tons .. .. .- . .. .. .. 110 0
Over 3 tons and up to & tons .. . . . . 116 0
Over 5 tons, for each ton of lifting capacnty over 5 an extm 28.6d. per “eek up to 1 tons.
F.—TraorioN EXGINE DrivERS.
Road.
Traction eugme or road roller (steam) .. .. . . . . . . . 017 4
Road roller (o ) .- .. .. . . . 016 8
Traction engine (oil—35 he p- and over) . .. - o, . .. 016 6
Traction engine (oil-—under 35 h.p.) .. .. N .. .. .. . 0l 0
. Rail.
Electrio traction motor .. . .. .. . .. . .. .. . .. 010 0
Internal combustion traction motor . N .. . . . e . . 010 ¢
G.—FIREMEN.
Fireman . . . .. - . . . .- . 013 8
Fmemn—ﬁ:st-cm .. .. Ve .. . . . . . . . 018 ¢
Leading fireman—firat-class .. .. .. . - . . - 1 4 0
firoman—second-class .. . .. .. .. . . . o 11 0
Locomotive fireman .. .. .o . .. .. - .. . .. .e 016 0
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ManaINs—continued.
Classification, Margin.
- —
£ s d
. H.—GBEasERS.
Greaser .. . . .. .e .. .o . 0 7 8
Greaser—iirst-olass . .. . - .. .o . . . 012 ¢
Trimmer .. .. .- . . . .. . . .. . 06 0
Fuelman .. . . . .. .. .. . . .. . 050
Engine cleaner .- .. . .. . e . “n . o 050
Boiler cleaner .. .. . . . . . .. ve .- . .. 05 0
Provided that any person engaged inside the gas or water space of any boiier, fiue or economizer, in
cleaning or scraping work shall, whilst so employed, be paid 8d. per hour in addition to his ordinary or over-
time rate of pay.
1.—OTEERS,
Pile-driving machine .. . . .- .. .. . .. . 018 0
All others .. .- . . . .. .. .. .. .. Nil

set, out in Sections J, J], and K, of clause 2.

In addition to the margina set out above, employees are entitled to the additional rates (if applicable) and the war loadings

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.

Molbourne, 28th May, 1847.

By Authority: J. J. GourLeY, Government Printer, Melbourne.



