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Factories and Shops Acts.

DETERMINATION OF THE CHAFF-CUTTERS BOARD.

NoTte.—This Determination applies to the whole State of Victoria.
IN accordance with the provisions of the Faotories and Shops Acts, the Wages Board which since 18th July, 1938, has had the
power to determine the lowest prices or rates which may be paid to any person or persons or classes of persons—

(a) employed in the process, trade, or business of chafi-cutting, corn-crushing, or compressing fodder ; or in the trade of corn
ning or corn grading ;

(b) employed in carting or driving or assisting in carting or driving in connexion with the trade or business of chaff-cutting,
corn-crushing, or compressing fodder ;

{¢} emp.loyed in the process, trade, or business of threshing when such process, trade, or business is carried on in a stationary

has made the following Determination, namely :—

1. That as from the beginuing of the first pay period to commence on or after the st December. 1948, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2.
Apprentices or lmprovers. Other Employees.
Wages per week of 44 hours. ’ Wages per weok of 44 hours.
Apprendices. CHAFF-OUTTING, CORN-ORUSHING, COMPRESSING FODDER, OR
s d. THRESHING,
lat year .. . .. .. .. .. 58 0 s d.
2nd ,, .. . . . .. .. 62 3| Foreman (i.e., the man who gives instructions to, and is
3rd ,, .- . . . .. o743 responsible for the work done by, 4 or more employees) 124 0
4th ,, ‘e .e .. .. .. .. 82 0| Drivers of Motor trucks—
6th .. .. .. .- .. o9 0 (o) having & carrying capacity under two tons .. 122 o
(b) having a carrying capacity two tons or over .. 127 0
Improvers. Carter driving one horse .. .o 120 0
Under 17 years of age .. . . .. 38 0 " two horses . 124 8§
17 years of age .. .. .. . .. 6203 And 2s. extra per week for overy “additional horse.
18 . N .o .. .. - .. 7+ 3| Chaff-cutter feeders—
19 . " . .. .. .. .. 82 0 (@) in stationary mills .. .. .. .. 121 8
20 . " . .. . v o0 (b) on travelling plunt,s .- .. .. .. 127 8
Stablemen .. .. .. .. l12 o
All others—
ProPORTION (IN ANY PLACE). (o) in statiopary mills .. . . .. 119 0
Apprentices. %) on travelling planta .. . . L1250
Ons apprentice to every three or fraction of three workers receiving
not less than 112s. per week of 44 hours,
An indenture of apprenticeship, prescribed by the Board, was
approved on 6th June, 1923. CorN-CLEANING OB CORN-GRADING.,
I'mprovers. Foreman (i.e., the man who gives insteuctions to, and ia
One improver to the firat three or fraction of three workers, and | responsible for the work done by, 4 or more employees) 124 0
theteafter one improver to every three workers receiving not
less than 119s. per week of 44 hours. All others . . .. . .. e .. 119
ALLOWANCES.

3. To the amounts otherwise prescribeg in this Determination shail be added the follmmng —
{a) Driver of a motor vehicle fitted and operated with a charcoai gas producer unit— tor each day or portion

thereot upon which he is called upon to drive such vehicle 18. per day.
{b) Such driver for each day or portion thereot upon which he is called upon to ciean the hopper and/nr final

filter of such wnit .. .. Anextra1s,
{c) Driver of a motor vehicle to whick a traller is attaehed—lor each day or pnrl:on mureor upnn which

he is cailed upon to drive such vehicle . .. «. 18, per day

(d) An allowance equivalent to double time or double rates, as the case may be, shaII be paid tn any employee whilst
he is handling West Austrahan hay intested with mites (Pediculoides ventricosus).
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4, TiME OF BEGINNING AND ENDING WORK.
Time of Ending.
Five Days In the Week.
- polme of The Day the
Half-holiday is Usually
Within the Outside the Observed.
Met.rog;ucan Metropolitan
District. Diatriet.
Employees on a travelling chaficutter or a travelling straw or
fodder press .. . . = . . 7.30 a.m. 5.30 p.m. 5.30 p.m. 12 noon
Cartera .. . - .. . . . 7.45 a.m. 5.30 p.m. 5.30 p.m. 12 noon
All other employe: . . . . . 7.45 a.m. 5.30 p.m. 5.30 p.m, 12 noon

SranDING OFF Tine.

5. Any employee who on any day between the times of beginning and ending work as set out in this Determination, works
beyond the ordinary daily hours usually worked in his employer’s establishment shall not, in order that his weekly hours may be
adjusted 80 as not to exceed 44, be stood off for any time by his employer on any day other than the day usually observed as the
half holiday. :

OVERTIME.

6. The following rates shall be paid for overtime—

—_— Persons Compressing Persons on Oiher
Fodder, Work,

Outside the time of beginning and ending work—
Between 12 noon and midnight on the day on which the half holiday is usually observed Time and » balf Time and a half

Between 5.30 p.m. and midnight on the other working days ' " . ”
Between midnight and 7.45 a.m. on any day .. . . . .. ”» » » '
Within the time of beginning and ending work in excess of the hours fixed as a week's work ”» . " .

Sprorar, Rarus.
7. (a) Double time shall be the rate for all work done on Sundays.

(b) Double time shall be the rate for all work done on New Year's Day, Australisa Day, Good Friday, Easter
Saturday, Easter Monday, Labour Day, King's Birthday, Christmas Day, Boxing Day, Melbourne Cup Day f{only within
the Metropolitan District as defined in the Factories and Shops Act and Order in Council thereunder, and the Shires of Keilor,
Kyneton, Melton, Corio and Werribee and Werribee District Farmers’ Picnic Day (within the Shires of Corio and Werribee) until the
termination of the war, when time and a half shall be the rate payable for the aforementioned holidays. If any other day be by
Act of Parliament or Proclamation pubstituted for any of the above-named holidays, the special rate shall only be payable for
work done on the day so substituted.

PaAYMENT POR HoOLIDAYS.

8. All employees shall be entitled to the following holidays without any deduction in pay:—New Year's Day, Australia
Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, King’s Birthday, Christmas Day, Boxing Day, Fuel
and Fodder Picnio Day (only those employed within the Metropolitan District as defined in the Factories and Shops Act
and Order in Council thereunder, and the Shires of Keilor, Kyneton and Melton), Melbourne Cup Day (also only within
the areas specified for Fuel and ¥odder Pienic Day and the Shires of Corio and Werribee) and Werribee District Farmers’®
Picnic Day within the Shires of Corio and Werribee.
TiME, WAGES,

9. Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall for each
hour worked up to thirty hours, be paid at the ordinary wages rate with an addition of thirty.three and a third per centum, and
for each hour worked beyond the aforesaid thirty hours shall be paid the ordinary wages rate up to but not exceeding ordinary
wages rates for an ordinary week’s work.

TERMINATION OF EMPLOYMENT.

10. One week’s notice of termination of employment shall be given by either employer or employee, or in lieu of such
notice, one week’s wages shall be paid or forfeited, as the case may be. The provisions of this clause shall not apply in any
instance where an employee is dismissed for misconduct.

Sicx LEAVE,

11. () No deduction shall be made from the wages of any employee unavoidably absent through illness for not more than
four days in any year of service provided he has had at least three months’ service with the employer and submits within 24 hours
of the commencement of such absence satisfactory evidence that the same is not the result of his own misconduat.

(b) Notwithstanding the provisions of sub-clanse (a) hereof, if the full period of sick leave as preseribed ahove is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding twelve da_ys, whioch
shall be the maximim amount of leave to which an employee shall be entitled in any year without deduction of pay.

For the purpose of this sub.clause service prior to 27th September, 1944, shall be disregarded.

ANNUAL, LEAVE,
Period of Leave.

12. (a) A period of fourteen consecutive days' leave shall be allowed annually to an employee after twelvo months’ continuous
servico (less the period of annual leave) as an employee in any one or more of the occupations to which this Determination applies.

Seven-day Shift Workers.

(5) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays, shall be allowed seven consecutive days’ leave including non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven.day
shift worker, he shall be entitled to have the period of fourteen consecutive deys’ annual leave prescribed in sub-chuse (a) hereof
increased by half a day for ernch month he is continuously engaged as aforesaid.

Annual Leave Bxclusive of Public Holidays.

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed
by clause 8 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is observed on &
day which in the case of that employee would have been an ordinary working day, there shall be added to that period one day fo
each such holiday falling as aforesaid.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
\eave he shall not be entitled to be paid for any such holiday. .
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Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in two
separate periods and not otherwise.
Caleulation of Continuous Service.

() Vor the purposes of this clause service shall be desmed to be continuous notwithstanding—

(i) any interruption or determination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;

(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or

(iii) any absence with reasonable cause proof whereof shall be nupon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his
inability to attend for duty and as far as practicable the nature of the illness, injury or cause and the estimated duration of his
absence. A notification given by an employee pursuant to clause 11 shall be accepted as a notification under this sub-clanse.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clanse unless the employer during the absence or within fourteen days of the
termination of the absence notifics the employee in writing that such absence will be rogarded as having broken the continuity of
service.

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absentecism notice may be given to employces by the posting up of a notification in the plant, in the manner in which
general notifications to employces are usually made in that plant and by posting to the union whose members have participated
in such concerted or coliective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual cmployee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall bo deemed to have reached him in due course of post.

Tn caleulating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be takeninto account in calculating
the period of twelve months’ continuous service. :

Caleulation of Service,

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employee shall not be entitled to leave or payment in lien thereof for any period in respect of which leave or
a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however, that in respect of servies
before the 1st January, 1946. the annual leave shall be allowed at the rate of 3% hours for each completed one month of continuous
service and in respect of service after that date at the rate of 7} hours for each completed one month of continuous service. Any
broken part of a month served before the Ist January, 1946, shall for the purposes of this clause be deemed to be service after the
1st January, 1946. The period of annual leavo to be allowed under this sub-clause shall be calculated to the nearest day, any
broken part of a day in the result not exceeding half a day to be disregarded.

here the employer is a suceessor or assignee or transmittee of a business if an employec was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the period
during which ho was in the service of the predecessor shall for thé purpose of this clauso be deemed to be in the service of the
employer.
P Calculation of Month.

(g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
-employment or period of employment in question and as ending at the bcgirmin%l of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.
(h) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clause
(1) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.
(i) Annual leave shall be given at a time fixed by the employer within a period not exceeding threc months from the date
when the right to annual leave accrued and after not less than two weoks’ notico to the employce.

Leave Allowed Before Due Date.

(§) An employer may allow annual leave to an employee before the right thereto has acerued due, but where leave is taken
in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in
respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clanse before the right thercto has acerued due and the
employee subsequently leaves or is discharged from the service of the employer before completing tho twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complote month of the qualifying period of twelve
months not served by the employee deduct from whatever remuneration is payable upon the termination of the employment
one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of
the holidnys preserihed by clause 8 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks' wages, except a seven-days shift worker who shall be paid
the amount of wage he would have received in respect of the ordinary time which he would have worked had he not been on leave
during the relevant periods. For the purposes of this sub-clause and sub-clause (I) hereof, wages shall be at the rate prescribed
by clause 2 of this Determination for the occupation in which the employee was ordinarily employed immediately prior to the
commencement of his leave or the termination of his employment, as the case may be. Payment in tho case of employees employed
on piece or bonus work or any other system of payment by results shall be 2t time rates.

Proportionale Leave on Dismissal.
(1) If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his employment
or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at his ofdinary rate
- of wage for 32 hours in respect of each completed one month of continuous service before the 1st January, 1946, and for 7} hours
at the same rate in respect of each completed month of continuous service after that date, the service in each case being service in
respect of which leave has not been granted hereunder.
Annual Close Dotwn.

(m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the close
down ali employees in the plant or seetion or sections concerned, and allow to those who are not then qualified for
two full weeks’ leave, paid leave on a proportionate basis of one-sixth of a week’s leave for each completed month
of continuons service.

(ii) An employce who has then qualified for two full weeks' leave. and has also completed a further month or more of
continuons service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under paragraph
(7} hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by
the employer through no fault of the employce, he shall be entitled to the benefit of sub-clause (1) of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.
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Fiest Ao Ourrr.

13. Each employer shall provide a properly equipped first aid chest.  Such chest shall comply, as to its contents, with the
requirements of the Faotories and Shops Acts. .

P1ECE-WORK.

14. The lowest piece-work prices payable to any person employed on'a travelling plant shall be—

(a) Whero threo persons | Where four persons | Where flve or six 1\ sl‘;z?;;;”&:;‘l;’a_ E W'}g{,‘, '3:;;3:’“
. {including feeder, (lncluding feeder, persons (including ing feeder, band ' (including feeder,
J— band cutter, pitcher, | band cutter, pitcher, | feeder, band cutter, { cutter plu.:her or  band cutter plmh&
or baggers) are or baggers) are pitcher, or baggers) | bag'gefs) are ! or bagget'n) aro
employed. employed, are employed. i eraployed. i employed.
PER ToN. PeR TON. PER Tox. | PER Tox. ' PER Tox.
Hay chaff-cutting, on machines with s d. s d. s. d. s. d. | a L,
mouthpieces over 11 inches . 211} 2 43 1104 1 8% .
Straw chaff-cutting, on machines wit
mouthpieces over 11 inches .. 3 113 3 I} 2 8% , 2 23
Hay chaff-cutting, on machines with '
mouthpieces 11 inches or under .. 3 3% 2 8% .. J 2 8%
Straw chaff.cutting, on machines with | '
mouthpieces 11 inches or under .. 3 11} 3 1t .. | .. ' 2 8%

s
(5) Baling sheaf hay, meadow hay and lucerne hay by any power.driven press .. . L1
(i) Where up to and including four persons are employed .. 2 4} per ton.
|

Baling straw by any power-driven press{(ii) Where more than four persons arc employed . .

PERIODICAI, ADJUSTMENT OF WAGES.

15. The wagos rates set out in Clauso 2 are based upon the following basic wage rates, and, pursuant to the provisions
of Soction 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribod by Clause 16. Provided that the wages of improvers and apprentices set out in clause 2 shall be
adjusted proportionately to adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half
of 3d. to be disregurded. Provided also that piece-work prices shall be increased or deercased by an amount of 3d. per
‘ton for every increase or decrease reapectively of l1s. in the basic wage. .

Basio WagE.
Additional Constant I Index Number Set
Plaoce. Basic Wage. TLoadtag. ! ‘Ansigned.
£ a d s d.
Throughout the State .. .. .. o .. . 50 0 6 0 Five towns, Victoria

ADJUSTMENT oF Basic Waok,

16. (@) For the purposes of this Determination, the expression ¢ Commonwealth Statistician’s ‘all items’® retail price
index numbers™ or any liko exprossion means-the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to bo printed by the Commonwcalth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician. .

. () Untit tho beginning of the first pay period to commenco in February, 1947, the amounts of the Basic Wage
shall bo as prescribed in clause 15,

(¢} During oach futuro successive period beginning with the fiest pay period to commence in a Fobruary, a May,
an August, or a November, the amount of tho noeds basic wage shall bo adjusted by the following method, namely. by
multiplying the last published Commonwealth Statistician's all items” retail price index number by the factor -087 taken
to one place of decimals. the resultant whole number being the amount of the basic wage expressed in shillings. but
should the <lecimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secrctary.
Melbourne, 20th December, 1946,

By Authority: J. J. GourLkY, Government Printer, Melbourne.
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