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GAS REGULATION ACT 1933.

PROCLAMATION

By His Excellency the Governor of the State of Victoz:ia
and its Dependencies in the Commonwealth of Australia,
&e., &c., &c.

‘,VHEREAS by section 33 of the Gus Regulation Act 1933

it is amongst other things enacted that whenever it
appears to the Governor in Council that from any cause
the available supply of gas is or is likely to become less
than is sufficient for the reasonable requirements of the
community, the Governor in Council may from time to
time exercise all or any of the powers conferred on him
by or under the said provision and may from time to time
by Proclamation declare that on and after the date of the
publication of such Proclamation in the Government
Gazette or a later date specified therein the provisions of
section 33 of the said Act shall have effect:

And whereas there exists in Victoria an acute shortage
of coal for the making of gas:

And whereas as a consequence of such cause it appears
to the Governor in Council that the available supply of gas
is less than is sufficient for the reasonable reguirements
of the community:

Now therefore I, the Governor of the State of Victoria,
by and with the advice of the Executive Council thereof,
and in pursuance of the powers conferred by section 33 of
tne said Act, do by this my Proclamation declare that on
and after the date of the publication of this my Proclama-
tion in the Government Guzette, the provisions of section
33 of the Gas Regulation Act 1933 shall have effect.

Given under my Hand and the Seal of the State of
Victoria aforesaid, at Melbourne, this twenty-first
day of August, in the year of our Lord One
thousand nine hundred and forty-seven, and in
the eleventh year of the reign of His Majesty
King George VI.

(L.8.) WINSTON DUGAN.

By His Excellency’s Command,

W. G. McKENZIE,
for Chief Secretary.
Gop save THE KING!
No. 359.—8680/47.

GAS REGULATION ACT 1933,

At the Bxecutive Council Chamber, Melbourne, the
twenty-first day of ‘August, 1947.

PRESENT:
His Excellency the Governor of Victoria.
Mr. McKenzie | Mr. Fraser.

REGULATIONS.

“H{EREAS by a Proclamation dated the twenty-first

day of August, 1947, His Excellency the Governor of
the State of Victoria, by and with the advice of the
Executive Council thereof, declared that on and after the
date of the publication in the Government Gazette of such
Proclamation the provisions of section 33 of the Gas Regu-
lation Act 1933 should have effect: And whereas the said
Proclamation was published in the Government Gazette of
the twenty-first day of August, 1947: Now therefore His
Excellency the Governor of the said State, by and with
the advice of the Executive Council thereof, and in pur-
suance of the powers conferred by section 33 of the said
Act, dt;th hereby make the following Regulations (that is
to say):—

1. (1) These Regulations may be cited as the *Gas
Regulation (Emergency Powers) Regulations (No. 51),”
and shall apply to and have operation throughout the areas
supplied with gas by the Metropolitan Gas Company, the
Colonial Gas Association Limited (as to its Box Hill,
Footsecray, Frankston, and Oakleigh works), the Brighton
Gas Company Limited, and the Mordialloc City Council
Gas Works.

(2) These Regulations shall take effect on the {wenty-
second day of August, 1947,

2. In these Regulations— )
“Gas” means gas supplied by a gas undertaker pur-
sua;t to the provisions of the Gas Regulation Act
1933.

“ Gas undertaker ” shall have the same meaning as

“undertaker ” as defifned by the Gas Regulation
Act 1933.
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3. No person shall use gas except between the hours

hereinafter specified:—
Mondays to Fridays—
(i) 6.30 a.m, and 8 am.
(i) 12 o’clock noon and 1 p.m.
(iif) 530 p.m. and 7 p.m.
Saturdays—
(i) 7 am. and 8 am.
(ii) 11.30 a.m. and 1.30 p.m.
(iii) 6 p.m. and 7 p.m.
Sundays—
(i) -7.30 a.m. and 8.30 a.m.
(ii) 11 a.m, and 1.30 p.m.
(iit1) 6 p.m. and 7 p.m.
4. The restrictions contained in Regulation 3 shall not
apply to persons using gas in connexion with the conduct
of hospitals, medical services, or institutions rendering

relief to the aged or infirm, or to persons using gas for
pilot lights or by-pass flames on automatic appliances.

5. It shall be lawful for any inspector or other person
upon producing an authority issued to him by a gas
undertaker referred to in Regulation 1 hereof to enter
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any premises to which gas is supplied by such gas under-
taker for the purpose of determining whetner the pro-
visions of these Regulations are being observed.

6. No person shall obstruct any such inspector or other
person in the course of his duties.

7. A gas undertaker shall not, except during the hours
referred to in Regulation 3 hereof, be required to supply
gas in any main or in any pipe, of the pressure prescribed
by the Gas Regulation Act 1933.

8. Any person who offends against these Regulations
shall be liable to a penalty of not more than Fifty pounds
(£50), and in the case of a continuing offence a further
penalty of not more than Five pounds (£5) for each day
on which any offence is continued after conviction or
order of any court.

And the Honorable William George McKenzie, for and
on behalf of His Majesty's Chief Secretary for the State
of Victoria, shall give the necessary directions herein
accordingly.

C. W. KINSMAN,
Clerk of the Executive Council.

By Authority: J. J. Gourrey, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE GLUE AND GELATINE BOARD,

Note.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ‘ determine the lowest prices
or ratos which may be paid to any person employed in the trade of manufacturing glue and gelatine " has made the following

Determination, namely :—

" 1. That as from the beginning of the first pay poriod to commence in August, 1947, the last previous Detetmmahon of

this Board shall be revoked and replaced by this Determination.
2. ApULT MALES.

1. Men working in raw material stores .. . v e e . . . .
2. Men working raw materials cutting machine .
3. Men in charge of and actually washing raw material aud/or prepa.rmg hmos and/or workmg at trottor plant

4. Men assisting at washing raw material and/or prepa.nng llmes and workmg at trotter plants .. .

5. Men working at lime pits .. . .. ’

6. Men in charge of and actually operatmg dolhes . .. .o .. .. . ..
7. Men assisting in dolly shed e .. . .. ..

8. Men in charge of and actually working at boﬂmg pans
9. Men assisting in boiling shed ..
10. Men in charge of and actually working at vaouum evapoutors, bone kettles, gelatme, glue a.nd/or agar n.gnr ﬁltera,

conoentrated liquor vats and ogolers .. .. .
11, Men assisting .. . . o . . ..
12. Men engaged at agar aga.r freezmg plant . .. . . .
13. Men operating gelatme, glue a.nd/or agar agar cuttors .. . . . . . ..
14. Men assisting . . .- .. . .

15. Men working at ng plants .

18. Men engaged at gelatine, glue and/or s,gat agar gxmdmg

17. Men engaged in treating frames . . .. . . .

18. Men engaged in assembling and repalrmg frames .. .. - . .. .

19. Blenders and store-hands

20. Men in charge of and actually workmg at scutch.l.ng pans, hydraulm preasea, grem pans gmaae ﬁloers and soodmg
tanks and washing trotter bones ..

21. Men assisting .-

22. Men working on roller dners and asaocmted gnnders

23. Men in charge of and aotually working at vegetable and p'repa.red glue vata ..

24, Men assisting and store-hands including calves feet Jel]y .. .

30. Men engaged in washing and neutralizing vats (Melbourne) .. . ..
31. Men engaged in orushing bone residues .- . .. .
32. Men in charge of and actually operating pearl plaut - .. .. .

25. Men operating residue driers .. - . . .o o .. [ .
26. Men crushing and/or bagging dried residues e o - . o wn .

27. Men receiving and passing on bones (Melbourne) .. .. .- . . . ..
28. Men actusally operating de-greasing plant (AU . .. . . .
29. Men assisting at de-greasing plant and bone pohs}nng . .- .- . .. . .

33. Men assisting .. - . . .. .

84. Men in charge of and Mtuﬂly opemtmg dextruw plant .. .. .. .. .

36. Men ussisting .. .. .. .. .

36. Men uotually opern.tmg entth cn.lcmmg plant .. . .. .. . .. . .
37. Mon assisting . .. .. . .. . .

38. Mon not elsewhere mcluded .

39. Men employed at emptying sewers, settlmg pits a.nd cleamng sewars shall be paid at the mte of s, per hour m
addition to their ordipary or overtime rate whilat engaged on such work.

40. Men employed at cleaning or scraping the inside of booby tanks or digesters shall be paid at the rate of 6d. per
hour in addition to their ordinary or overtime rate whilst engaged on such work.
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Apvur FEMALES,

Per Week.
Adult female employees— . £ o d.
after three months' employment in the industry . - s . . .- - 4 8 0
of less than three months’ employment in the industry .. . . . . - e 4 0 8
JuxIoRS. ) ’
Males,
Under 16 years of age .. .. . . . . . . . . . 1 98
16 and under 17 years of age . . s - - . . . - . 210
17 and under 18 years of age . . - .. . . . . 218 0
18 and under 19 years of age . . . . . e . . . 310 6
10 and under 20 years of age .. . . . . . . . ‘e .. 4 8 0
20 and under 21 years of age . e . . . . .. . . 5 5 6
Females,
Under 16 years of age .. . . . . . . . . .. . 117 6
186 and under 17 years of age . . o . . . . .. . - 2 886
17 and under 18 years of age . . N . . . . . . 217 3
18 and under 19 years of age .- . . . .. . . .. . 3 309
10 and under 20 years of age . . .. . . . .. e .o 312 6
20 and under 21 years of age . . . . . .. . 319 3

Provided that a junior female after three years’ experience in the industry shall be paid the full adult rate prescribed in Clause 2.

DErINITIONS,

3. (a) “ Federation”’ means the Australian Leather and Allied Trades Employees Federation.

(b) ** Double time rates’ or “rate of double time ™ shall mean when applicable to ordinary or shift hours of work on a
weok-day, holiday or Sunday, the ordinary hour rate payable as part of the weekly wage, and in addition, a rato equal to such
ordinary hour rate; when applicable to hours worked outside the ordinary or shift hours on the days mentioned or in excess of
48 hours per week or 176 hours per twenty-eight consecutive days, the terms shall mean twice such ordinary rate.

{¢) *“ Casual worker ™ means an employee (other than a regular employee) employed by the day.

CoNTRACT OF EMPLOYMENT.

4. (e) Employees other than casual workers shall be employed by the week. To be entitled to the week’s pay a regular
day employce must be ready, willing and available to work during 44 hours of the week and a shift worker during 48 hours of
any week, or an averagoe of 44 hours over a period of four wesks.

In order to terminate the employment,-one week’s notice shall be given to terminate on any day with payment to day
of termination or in lieu of notice one week’s pay shall be paid or deducted, unless such dismissal is for wilful failaro to attend
for duty, malingering, misconduct or neglect of duty. Provided, however, that in the event of a stoppage through breakdown of
machinery or any other cause for which the employoer cannot be held responsible, the employer may on any day notify any
employeo that his service shall not be required on the following day or days and the employee’s employment shall be temporarily
terminated accordingly, and ho shall not be entitled to be paid for the time not worked.

(b) To meet emergencies, any employer may engage a casual employee for a day or more on paying extra wages calculated
at the rate of 10 per cent. higher than those prescribed for similar work. Such an cmployee shall not be paid for a holiday oceurring
during any week he is employed.

Mixep FoNoTIONS.

5. Where an employee is engaged on any day on mixed functions or on work carrying a higher rate of pay than his
ordinary classification, he shall be paid at the higher rate for the time so worked on such higher classification. If the aggregate
hours worked by an employee on such higher classification exceed 16 in the week, he shall be paid at the higher rate for the
week.

JuNIOR LABOUR.

6. (a) An employer may employ juniors in any capacity except as hereunder provided that the proportion of juniors to
adults employed in any department in the works, except that of laying out and packing gelatine, glue or agar agar, shall not excesd
one to two, and provided that the proportion of juniors to adults employed in whole works with the exception of the department
of laying out and packing gelatine, glue, agar agar does not exceed one to three.

(b) Where a junior is engaged he shall, if the employer requires it, furnish a certificate or statutory declaration as to his
age, and the employer may rely on such certificate or declaration until, or unless, he has notice of its- inaccuracy.

{¢) No juniors shall, except where it has been the custom of the employer to so employ them, be employed on ‘any machine.

Hours or WoRK.

7. The ordinary hours of employment shall be 44 per week. Not more than 8 hours on Monday to Friday inclusive, and
not more than 4 hours on Saturday shall be worked without payment of overtime, between 7 a.m. and 6 p.m. on Monday to Friday
inclusive and 6.45 a.m. and 12.30 p.m. on Saturday. Provided that the 44-hour week may, by agreement between the employer and
his employees be worked in five days of 8 hours 48 minutes per day. .

*MzearL TrMEs,

8. (a) The break for midday meals shall be at least 45 minutes or where the employer and the Federation agree or the Wages
Board determines, 42 minutes to be taken between 11.30 a.m. and 1 p.m.

(6) The starting and finishing times for meals shall not be altered except by agreement botween the employer and his employocos
or by the Wages Board.

{¢) An employee shall not be compelled to, work for more than five and a half hours without a break for a meal.

(d) For work dons during meal hours and thereafter until & meal-hour break is allowed, double time shall be paid.

- SHIPT WORK

9. (a) In this clause “ first or day shift ** means any shift commencing at 6 a.m. or the first shift commencing thereafter.

(b) The ordinary hours of shift workers shall not exceed 178 hours in 28 consecutive days, provided that not more than 48
hours may be worked in any week without payment of overtime. . .

(c).The time of commencing and finishing shift shall be fixed by agreement between the employer and his employees and in
default of agreement, by the Wages Board. .

(d) A shift worker shall not be compelled to work for more than five and a half hours without a crib time being allowed.

(e) Shift workers shall have crib time of twenty minutes without deduction of pay to.be taken at a time suitable to the °
process upon which he is engaged. .. . .o .

(/) Shift workers on the first or day shift shall be paid at ordinary time rates.

Shift workers on the second shift shall be paid 6 per centum more than the ordinary rates for such shift. Shift workers on
the third shift shall be paid 74 per centum more than the ordinary rates for such shifts.

() No junior male under the age of eighteen years ghall work on the night shift.

() No female shall be employed on shift work. -
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(¢) A shift worker who during a period of engagement on shift works only on the night shift and without some regular
rotation with some other shift or wit% day work, shall be paid at the rate of time and a quarter for all time worked during his
ordinary working hours,

(4) Shift workers whilst working on holidays prescribed by clause 12 of this Determination shall be paid at the rate of
ordinary time, provided that such shift workers shall be entitled to ten days’ holiday per annum or ten days’ pay in lieu thereof.
On the termination of service during the currency of any year, payment for holidays shall be made on a pro rata basis.

(k) For all time worked outside the hours of commencing and finishing shift, as agreed, and for all time in excess of 48
hours per week, shift workers shall be paid overtime at the rate of time and a half for the first two hours and double time
thereafter. Provided that for all work performed on the first shift on Sunday, whether overtime or not, double ratos shall be paid.
Notwithstanding anything contained in this sub-clause, an employee may be worked one first shift on Sunday in each four weeks
without payment of overtime, gmvided that his total hours of work during such four wecks do not exceed 168 hours.

(!) Notwithstanding anything contained in this clause shift workers working between midnight Friday and midnight on
Saturday shall be paid not less than time and a quarter, such extra rate to be in substitution for and not cumulative on the
rates set out in sub-clause (f) of this clause.

(m) Notwithstanding anything contained in this clause shift workers engaged on any overtime on Sunday shall be paid
not less than the rate of double time.

OVERTIME.
10. (a) Except as provided by sub-clause (g) hereof, all work done outside the ordinary hours, shall be deemed overtime and
shall be paid for at the rate of time and a half for the first 2 hours and double time thereafter.

(b) In computing overtime, oach day’s work shall stand alone.

(¢) An employee shall work such overtime as shall be reasonably required of him.

(d} An employee required to work overtime shall be guaranteed a minimum of 15 minutes.

(e} Any employee required to work overtime for more than two hours on any day, after the normal finishing time, without

- being notified the day before that he will be so required to work, sball either be supplicd with a meal by the employer or

id 2s. .

P (f) If an employee pursuant to sub-clause (c) hereof has provided a meal and is not required to work overtime, he shall

be paid 2. for the meal so provided.

{9) The following overtime work including such work as may be performed on a Sunday or holiday, shall be paid for at

the rate of time and a half:— A

(i) The effecting of repairs or renewals to and the cleaning of plant or machinery in order to enable work to proceed
forthwith ;

(ii} Such emetge;lcy work as owing to the nature of the trade necessitates the immediate, as distinct from the normal
treatment of material to save it from going bad or the removal after it has gone bad. Any question in dispute
hereunder shall be decided by the Wages Board.

PAYMENT OF WAGES.,

11. (a) Wages shall be paid at the works weekly not later than Thursday in each week. Not more than two days’ pay
over and above that becoming due shall be kept in hand.

{b) Wages shall be pnid in the employer’s time or within 5 minutes of finishing time. If an employee be kept waiting for
payments more than five minutes after finishing time, he shall be paid overtime rates for the time so kept waiting.

{¢) Should an employee be dismissed during the course of a week, he shall be paid at the usual place of payment on demand
there by him, any wages which are legally due to him, within 15 minutes of dismissal.

(d) On pay day the employer shall state to each employee in writing the amount of wages to which he is entitled, the
amount of deductions made therefrom and the net amount being paid to him.

Houavye.

12. {(a) The days on which: New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day,
Labour Day, Melbourne Cup Day, Christmas Day, Boxing Day, or the holiday, if any, substituted for any such day by or under
any State Act of Parliament, are observed shall be holidays. Employees other than shift workers not required to work on
bolidays shall be paid the ordinary rates of pay.

(b) If the engagement of an employee is terminated by his employer within fourteen days of any of the holidays set out
in sub-clause (a) hereof, the employee shall be paid for such holiday or holidays, if and when the Federation or the employee
satisfies the employer or (if the matter is disputed) the Wages Board, that the employee has not in the meantime commenced
work with another employer.

(¢c) Where an employee is absent from his employment on the working day or part of the working day before or after a
boliday or holidays without reasonable excuse or without the employer’s consent such employee shall not be entitled to payment
for such holiday or holidays.

RatEs por HoOLIDAYS AND SUNDAYS.

13. (2) Except as to shift workers working on regular rostered shifts, all work performed on Sundays and the holidays set
out in clauss 12 ofp this Determination shall be paid for at the rate of double time.
(b) An employee called upon to work on a Sunday or a holiday shall be paid for a minimum of thres hours’ duty for a
Sunday and four hours for a holiday.
ANNUAL LEAVE.
Period of Leave.

14, (a) Except as hereinafter provided a period of fourteen consecutive days’ leave with payment of ordinary wages as
prescribed shall be allowed annusally to an employee by his employer after a period of twelve months’ continuous service with
such employer.

Seven Day Shift Workers.

(b) In addition to the leave hereinbefore prescribed seven day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non working days.

Where an employee with twelve month’s continuous service is engaged for part of the twelve monthly period as a seven-
day shift worker, he shall be entitled to have the period of fourteen consecutive days annual leave preseribed in sub-clause (a)
hereof increased by one half day for each month he is continuously engaged as aforesaid.

Public Holidays Exzcluded.

(c) (i) Such period of annual leave shall not include any holidays as prescribed in clause 12 observed on working days, ~
but shall include all other non.working days.

(ii) If any holiday as prescribed in clause 12 falls within an employee’s period of annual leave and is observed on the day
which in the case of that employee would have been an ordinary working day there shall be added to that period one day,
being an ordinary working day for each holiday observed as aforesaid.

(iti) Where an employee without reasonable excuse proof whereof shall lie upon him is absent from his employment on
the working day or part of the working day prior to the commencement of his annual leave or fails to resume work at his
ordinary starting time on the working day immediately following the last day of the period of his annual leave the employee
shall not be entitled to payment for the public holidays which fall within his period of annual leave.

Notice of Leave to be Given.

(d) At least seven days’ notice shall be given to an employee as to when he is to commence his leave, and if such notice
be withdrawn by an employer, the employee, if he postpones his leave, shall be compensated by the employer for any reasonable
out of pocket loss occasioned thereby; in the case of dispute to be settled by the Wages Board.

Time when Leave to be Granted.

(e) Annusl leave shall be given at a time fixed by the employer within a period not exceeding three months from the
date when the right to annual leave accrued and after not less than one week’s notice to the employee.
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Leave to be given and taken.

(f) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided in sub-clause
(i) hereof payments shall not be made or accepted in lieu of annual leave.

Payment of Wages.
(g} Each employce before going on leave shall be paid two weeks’ wages at ordinary rates for the oceupation in which the
employee was ordinarily employed immediately prior to the commencement of his leave. Payment in case of employees
employed on piece work or bonus work or any other system of payment by results shall be at time rates.

Leave in advance.

{h) (i) An employer may grant annual leave to an employee before the right thereto has acerued due but where leave is
taken in such a case a further period of annual leave shall not commence to accrue until the expiration of the twelve months
in respect of which annual leave had beon taken before it accrued.

(i) Where leave has been granted to an employee pursuant to sub-clause (A) (i) hereof before the right thereto has
accrued due and the employee subsequently leaves or is discharged from the service of the employer before completing the
twelve months’ continuous service in respect of which the leave was granted, the employer may for each one complete month of
the qualifying period of twelve months not served by the employee, deduct from whatever remuneration is payable upon the
termination of the employment one-twelfth of the amount of wage paid on account of the annual leave, which amount
shall not include any sums paid for any of the holidays prescribed in clause 12 of this Determination. Provided that in cases
where such leave is granted at the request of the employee, the employer may when making payment under sub-clause (g) hereof,
withhold from the employee a sum equal to one-twelfth for each complete month of the qualifying period not served by the
employee at the time of going on such leave and retain such sum until the expiration of such qualifying period.

Proportionate Payment.

(3) Proportionate payment shall be made in respect of each completed month of continuous service in any qualifying
twelve-monthly period when an employee lawfully leaves his employment or his employment is terminated by his employer
through no faultof the employee.

Calculation of continuous Service.
(J) (i) Continuity of service shall be deemed to be continuous notwithstanding—

(a) any interruption or termination of the employment by the employer if such interruption or termination has been
made with the intention of avoiding obligations hereunder in respect of annual leave;

(5) any absence from work of not more than fourteen days in the twelve months on account of sickness or accident
(proof whereof shall be on the employee);

(¢) any absence on account of leave granted imposed or agreed to by the employer:

{d) any absence due to reasonable cause (including absences on account of sickness or accident of more than fourteen
days) (proof whereof shall be on the employee).

Provided that in cases of personal sickness or accident or absence with reasonable cause the employee to become entitled
to the benefit of this sub-clause shall if practicable inform the employer in writing within 24 hours after the commencement of
such absence of his inability to attend for duty and as far as practicable the nature of the illness injury or cause and the
estimated duration of his absence.

(ii) In calculating a period of twelve months’ continuous service :—

(e} {1) any annual leave taken therein;

{(2) any ;bsences of the kind mentioned in (a) and (b) of paragraph (i) above shall be counted as part of such
period ;

(b) in respect of absences of the kind mentioned in (¢) and (d) paragraph (i) above the employee shall serve such
additional period as part of his qualification for annual leave as will equal the period of such absences;

(c) (1) where an employee is absent from work for any cause whatsoever the employer shall if so requested by the
employee notify the employee within fourteen days of the receipt of such request whether the employer regards
such absence as breaking either conditionally or unconditionally the continuity of service of such employee if
the employee does not make such request within seven days of his return to work after any such absence
such absence shall be deemed to have broken such continuity. If the employer does not give such notice
within the said fourteen days such absence shall not be decmed to be such a break.

The employee shall make such request in writing and shall deliver same to the employer’s office at the
factory where he is employed or if there be no such offico to the manager of such factory or in his absence
to the employee’s foreman.

The employer shall give the notification to the employee by having the same delivered to such employee
personally in writing ; :

(2) where an employee has been absent from his employment, and the employer has notified him that such
absence is regarded as a break in the continuity of service, the employec may within fourteen days of such
notification from the employer, appeal to the Wages Board against such notification of the employer.

Calculation of Month.

(k) For the pmépose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the da?' which in the latest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in such
subsequent month shall be reckoned as ending at the end of such subsequent month.

Successor or Assignee or Transmitiee.

(1) Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment
of the employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of
the period during which he waas in the service of the predecessor shall for the purpose of this clause be deemed to be in the service
of the employer.

Annual close down.

(m) Where an employer closes down his plant, or a soction or sections thereof, for the purpose of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections the following provisions shall apply :—

(i) He may by giving to the employees concerned not less than one month’s notice of his intention so to do, stand
off for the duration of the close down all employees in the plant or section or sections concerned, and allow to
those who are not then qualified for two full weeks’ leave paid leave on a proportionate basia of one-sixth of a
week’s leave for each completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall be paid one-sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee.affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under paragraph
\i) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by the
employer through no fault of the employee, he shall be entitled to the benefit of subclause (i) of this clause,
-bject to adjustment for any proportionate leave which he may have been allowed as aforesaid,
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Disputes,
B d(n) Any dispute as to the rights of an employeo to or with respect to annual leave shall be dealt with by the Wages
oard.

(o) For any current period of continuous service the annual leave quantum or proportionate payment in lieu thereof in
respect of service prior to the lst day of January, 1946, shall be calculated upon the basis of the provisions of the former
annual leave clause and that the caloulation of the annual leave quantum or proportionate payment in lieu thereof in respect
of service since the 1st day of January, 1946, shall be in accordance with the clause now substituted.

(p) An employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave or
payment in lieu thereof has been allowed or made under the clause hereby revoked.

S10K LEAVE.

15. (a) An employee on weekly hiring who is absent from his work on account of personal illness or on account of
injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence without deduction
of pay, subject to the following conditions and limitations:—

(i) he shall not be entitled to paid leave of absence unless he has been in the service of the employer concerned for at
least two months immediately prior to such absence;

(ii} he shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation ;

(iii) he shall, within 48 hours of the commencement of such absence inform the employer of his inability to attend
for duty, and as far as practicable, state the nature of the injury or illness and the estimated duration of
the absence;

(iv) he shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was unabie
on account of such illness or injury, to attend for duty on the day or days for which sick leave is claimed;

(v) he shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of
44 hours of working time.

() Provided further that where under any scheme of insurance or of an accident, relief or provident fund to secure the benefit
of which the employer has paid the necessary premium or contribution, compensation becomes payable for absences through
sickness the employer shall not be bound to pay more of such wage than is sufficient with such compensation to make up the
full amount for any such days.

TooLs orF TRADE.

16. The employer shall provide tools and implements of trade, leggings, aprons (rubber, leather or cloth where suitable),
gloves, respirators, thigh boots and goggles where either are necessarily required by the employee in the performance of his duties,
and oilskin coats or capes for employees working outdoors in wet weather.

Such aforementioned articles to remain the property of the employer, and any wilful loss or damage or damage due to

neglect must be paid for by the employee. N
DamaGe To CLOTHING.

17. In the event of boots or clothing belonging to an employee being damaged or destroyed by fire or corrosive substance
outside the normal course of usage of such boots or clothing, compensation to the extent of the damage sustained shall be made
by the employer.

ACCOMMODATION.
18. (a) Boiling water shall be supplied by the employer for the employees at lunch time.

(b) Dining room and dressing accommodation and facilities for drying working clothes shall be provided by the employer
who shall be held responsible for the place being kept clean. Dressing rooms shall contain suitable provisions {hanging
facilities) for the clothes of each employee.

(c) Suitable showers shall be available for all employees, and both hot and cold water shall be laid on and shall be
readily accessible to employees. . -

{(d) The employer shall provide a suitable covered bicycle stand.

FiBsT-AID OUTFIT.
.18. The employer shall provide and continuously maintain an efficient first-aid outfit in each factory controlled by him.

Clause 8 of chapter 9 of the Regulations under the Factories and Shops Act 1928 reqluires that a first-aid ambulance chest
shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the
following articles :— .

Quantities to be kept in ambulance chest—
Article. Factorfes and workshops| Factories and workshops
in which not more than in which more than
irty persons are thirty persous are
employed. employed.
Antiseptic solution . o .. .. .. . 1 bottle .. | 1 bottle
Bandages, cotton and gauze .. . 4 doz. assorted sizes 1 doz. assorted gizes
Iodine, tincture of .. . 1 oz. .. o | 2 oz
Castor oil . .. NS .. .. . $oz. .. . 2 oz.
Manual first-aid .. .. .. . .. .. .. L1
Petrolatum, carbolized .. .. .. .. .. .. 1 jar 1 jar
Picric acid solution, made according to the following recipe or preseription—
14 teaspoonsful of powdered picric acid; .. v ..
3-0z. absolute alcohol ;
2 pints distilled water
Ping, safety . .. .. .. .. 1 packet . .. 1 packet
Sal volatile . .. . 1o0z. .. .. oz.
Scissors .. .. .. .. I pair .. .. 1 pair
Tweezers . o .. .. 1 pair . 1 pair
Tourniquet .. . e . . .. 1 P |
Cotton, absorbent .. Lo .. .. .. ..
Dint absorbens TSN An adequate assortment
Plaster, adhesive .. .. .. .. .. ..
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TimE AND WAGES BooE.

20. (a) Each employer shall keep in each factory, workshop or place where work is carried on by him, some card or
check used in connexion with a mechanical ¢lock or a time and wages book showing the name of each employee and his or her
occupation, the hours worked each day and the wages and allowances paid each week.

(b) The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out at the beginning or end of duty.

(¢) The time and wages book shall be open for inspection to an officer of the Federation duly accredited in writing by the
Federation during the midday meal hour at the employer’s office or other convenient place: Provided that an inspection shall
not be demanded unless the secrctary of the Federation or the District Secretary or organizer of any division suspects that
a breach of this Determination has been or is being committed : Provided also that only one demand for such inspection shall be
made in any one fortnight at the same establishment: And provided further that if the meal hour shall not be a convenient
time for any employer he may fix some other time of at least one hour for any such inspection.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages book relating to the

suspected breach of this Determination.
°

UnioN BUSINESS.

21. (a) Shop stewards appointed by employees in each work-shop shall be allowed the necessary time during working hours
to interview the employer or his representative in matters effecting employees whom they represent.

() Any members of the Federal Council of the Federation or any member of the Committee of Management of any
State Branch or section thereof may leave work to attend to the business of the Federation provided that reasonablo notice
has been given to the employer. Employees shall not be paid for the period of such absence.

RESIGNATION FROM FEDERATION.

22. An employer shall not compel an employee to resign his membership of the Federation through the fact of such member
being made a foreman or placed on the staff.

Rigrr or ENTRY or UNION OFFICIALS,

23. A duly accredited representative of the Federation shall have the right to enter an employer’s workshop during the
midday meal hour for the purpose of interviewing employees on legitimate Federation business on the following conditions :—

(i) that he produces his authority to the gatekeeper or such other person as may be appointed by the employer ;

(1) that he interviews employecs only at the place where they are taking their meal;

(1ii) that not more than one representative in all be in any workshop at any one time;

(iv) that no one representative visit a workshop more than once in each week; and

(v) that if any employer alloges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry, but the representative shall have the right of bringing
such refusal before the Wages Board.

PostiNg oF NOTIOES.

21. (a) The employer shall permit notice-boards to be erected in a prominent position in his establishment for the purpose
of posting any notices thercon in connexion with the legitimate buginess of the Federation. All such notices shall be signed by the
branch secretary of the Federation.

(b) Every employer shall post anid keep posted a copy of this Determination in a place accessible to all employees.

PERIODICAL ADJUSTMENT OF WAGES.

25. The wages rates sot out for adults in clause 2 are based upon the following basic wage, and, pursuant to the provisions
of Section 21 of the Faclories and Shops Act 193¢, the Board hereby determines that such rates shall be automatically adjusted
ag prescribed by clause 26.

Total Base Rate.—DMales.

Neodns Basic Wage
{adjustablein Loading Industry War

Place, accordanco with | (constant). ing Loading Total Base Index Number
clause 26 of this (constant). | (constant). Rate, Set Assigned.
Determination).

Per Week. Per Week. | Per Week, | Per Week. Per Week.

£ & d. s d. s d. 5. d. £ 2 d.
Throughout the State . .. 5 2 0 6 0 56 0 4 6 517 6 Melbourne
Adult Females.

The minimum rate of wage per week to be paid to adult female employees shall not be less than 75 per centum of the
Total Base Rate—Males as prescribed in clause 25. Provided however an adult female employee who has not had three
month's experience in the industry shall be pajd the amount referred to in this clause, less the sum of 7s, 6d. per week,

"ADJUSTMENT OF Basic WAGE.

26. (a) For the purposes of this Determination, the expressiun « Commonwealth Statistician’s ¢all items’ retail price index
numbers ™ or any like expression means the numbers stated to be such index numbers in any dccument putporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician,

(b} Until tbe beginning of the first pay period to commence in November, 1947, the amcunts of the basic wage shall be as
prescribed in clause 25.

{c) During each future successive period beginning with the first pay period to commence in a November, a February, a
May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s ¢all items’ retail price index number by the factor -087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach ‘5 or more the basic wage shall -be taken to the next higher shilling. . : .
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Juniors.
The minimum rates of payment to be paid to junior employees shall be ag follows :—
Males.
tAh totn} pay?m per weet: at r;_hethequ(vnllent of
0 elow
Age of employes. rate for Ad.\‘:lt? m:ﬂﬁﬂ:uffea"mncﬁ.fﬁ“wbﬁﬂg
. nearest 6d,
Per cent.
Under 16 years of age .. .. .. . . . .. 25
18 and under 17 years of age . . - . . o 35
17 and under 18 years of age .. . . . 474
18 and under 19 years of age . i - 80
19 and under 20 years of age .. .. - . 75
20 and under 21 years of age - = .. . ) 90
Females
t‘}: wlt’a{ payn&e;?l per we?j: at 'i‘heth aqutiov&lfnt, of
0 ree
Age of employee. rate f:rordd.lt remxlp: a;plol;eee: calcalated tobm
nearest 3d.
Per cent.
Under 16 years of age . .. .. . . .. . 42}
18 and under 17 years of age . - . . . e 55
17 and under 18 years of age .. . - . .. - 65
18 and under 19 years of age . . .. . . e 72%
19 and under 20 years of age .. .. .. NS 824
20 and under 21 years of age . . .. . 90

27. In addition to the total base rate provided in clause 25, the margins set out in this clause shall be the minimum

rate payable to employees therein named :—

Classifications. Margins,
Per Week.
a. d.
1. Men working in raw material stores .. .. . .. .. 70
2. Men working raw materials cutting machine .. .. .. .. .. .. .. 8 0
3. Men in charge of and actually washing raw material and/or preparing limes and/or working at trotter
lant .. . .. .- .. .o . .. .e .. .. 11 0
4. Men aP;sisting at washing raw material and/or preparing limes and working at trotter plants 70
5. Men working at lime pits .. .. - .. .. . . .. .. 11 0
6. Men in charge of and actually operating dollies .. . .. o - o o 14 ©
7. Men assisting in dolly shed = .. o . . . 8 0
8. Men in charge of and actually working at boiling pans .. 11 0
9. Men assisting in boiling shed .. .. .. .. .. .. . . . 7 0
10. Men in charge of and actually working at vacuum evaporators, bone kettles, gelatine, glue and/or agar
. agar filters, concentrated liquor vats and coolers .. . . . . . 14 0
11. Men assisting .. .. . .. . . .o . 70
12. Men engaged at agar agar freczing plant .. .. .. . .. .. . 10 0
13. Men operating gelatine, glue and/or agar agar cutters .. . . . 10 0
14, Men assisting .. . .. . .. . .. .. . .. 70
15. Men working at drying plants .. . . . . .. . .. . 70
16. Men engaged at gelatine, glue and/or agar agar grinding . .. . .. . 8 0
17. Men engaged in treating frames . . . ~ - . . 70
18. Men engaged in assembling and repairing frames. . .. . .. .. 70
19. Blenders and store-hands . - o . .. .. ‘. .. .. 8 0
20. Men in charge of and actually working at scutching pans, hydraulic pressers, grease pans, grease filters
and seeding tanks and washing trotter bones e . - . .. v 11 0
2]. Men assisting - .o - - 70
22, Men working on roller driers and associated grinders .e .. . .. . . 8 0
23. Men in charge of and actually working at vegetable and prepared glue vats . N . 110
24. Men assisting and store-hands including calves feet jelly - .. .. .. 70
25. Men operating residue driers .. . .. . .. .. .. 12 0
26. Men crushing and/or bagging dried residues . . . . . 8 0
27. Men receiving and passing on bones (Melbourne). . .. . .. .. .. .. 11 o
28. Men actually operating de-greasing plant .. . .- . .- . . 14 0
29. Men assisting at de-greasing plant and bone polishing .. o .. . .. .. 8 0
30. Men engaged in washing and neutralizing vats (Melbourne) . . .. . 10 0
31. Men engaged in crushing bone residues .. .. . . .. . . 8 0
32. Men in charge of and actually oporating pear! plant . . .. .. .- 12 0
33. Men assisting o .. .. . .. .. . . . 70
34. Men in charge of and actually operating dextrine plant . . . .. 12 0
35. Men assisting . . . .. .. . .. .. . . 70
36. Men actually operating carth calcining plant .. .. . - . o, . 12 0
37. Men assisting .. . . . .. . .. .. . . 70
38. Men not elsewhere included .. - . .. .. - - .. .. Nil
39. Men employed at emptying sewers, settling pits and cleaning sewers shall be paid at the rate of 1s. per hour
in addition to_ their ordinary or overtime rate whilst engaged on such work .. .
40. Men employed at cleaning or scraping the inside of booby tanks or digesters shall be paid at the rate of 6d.
per hour in addition to their ordinary or overtime rate whilst engaged on such work.
Adult female employees—
after three months’ employment in the industry . . o, - 6 0
of less than three months’ employment in the industry .. .. Nil,

P. A, RANDLES, J.P. Chairman.

J. V. WILLOX, Secretary.

Melbourne, 22nd July, 1947.

By Authority: J. J. GouBLEY, Government Printer, Melbourne,
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Faotories and Shops Acts.

DETERMINATION OF THE HOTEL AND RESTAURANT BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.
Note.—On the 6th May, 1940, the following trade was proclaimed an Apprenticeship Trade as carried on in the Metropolitan
District. . ‘
Caoking in hotels, clubs, restaurants, eating houses, coffee palaces in which three or more adults are permanently employed
in the kitchen.
Full particulars of the Apprenticeship Regulations for this trade may be obtained on application to the Secretary, Apprenticeship
Commission, 103 Russell Street, Melbourne.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has had the power to
l determine the lowest prices or rates which may be paid to any person or persons or classes of persons—

(a) employed in a restaurant, coffee palace, hotel, eating-house, or any premises for which an Australian winoe licence cr
billiard table licence is in force or which are occupied as a club, but not including persons subject to the
jurisdiction of any other Board heretofore appointed ;

(b) employed in the business of a caterer;

{c) employed in connexion with the sale of aerated waters, fruit juice drinks, cordials, coffee, chocolate, cocoa, milk,
or any other non-intoxicating beverage whatsoever consumed on the premises;

(d) employe(}i whole or part time selling confectionery, or pastry in any place in which the business of a restaurant is
carried on—

has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence on or after the 10th March, 1947, the last previous
Dotermination of this Board shall be revoked and replaced by this Determination.

HOTELS.
2. APPRENTIOES AND IMPROVERS.
Wagen (see below for Deductfons where Board or
Lodging is Provided).
Within a radius of 25
—_— miles of the Genersl Post In all other parts —_—
Office, Melbourne ; and In of Victoria.
the City of Mildura.
Males. Femalos. Males. i Females,
Per Week of Per Week of
44 hours, 44 houm,
PROPORTION (IN ANY PLACE),
s d. s d. s d. s d.
Improvers employed in the MALES OB FEMALES,
bar—
18 years of age or under .. B0 . 7 0 . .
19 years of age .. .. 82 6 ve 82 6 . Apprentices.
20 years of age .. .. 97 0 - 97 0 .
Apprentices and all other One apprentice to every three or fraction of three
Improvers— workers receiving not lesa than the minimum wage.
16 years of age or under .. 48 6 71 9 42 0 68 ¢ .
17 years of age .. .- 58 0O 71 9 51 6 68 6
18 years of age .. . 63 0 7109 57 0 68 © Improvers.
19 years of age .. “ 6 9 65 6 68 6
20 years of age .. . 91 6 71 9 8l 6 68 6 Such number of unprovers as shall not, together with
apprentices, exceed, in the aggregate, one to every
Deductions from the above three or fraction of three adult weekly workers
rates when the employee is receiving not less than the minimum wage.
supplied, by the employer,
with board or lodging sas
follows :— Deductions per week.
Board of three meals on
each day .. e 13 & 13 & 12 3 12 3
Board of three meals on
each day otber than the
employee’s weekly day
off .. e .. 11 6 11 8 1] 8 11 6
Lodging .. .. 4 9 4 0 4 9 4 9

No. 361.—7994/47.
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Orare EMpLoYRES.

Wages (sce below for Deductions where Board ur Lodglug ls Provided).
Within a radivs of 25 miles of the
Genera! Post Office, Melbourne,
within a radius of & miles of the In all other parta of Victoria.
pﬂ.nc?ai Post Office at Geelong,
- and in the City of Mildura,
Males. Females, Males. Fomales,
Per Week of Per Week of Per Week of Per Week of
44 Hours. 44 Hours. 44 Hours. 44 Hours,
e d. s d. s d. s 4.
Barman e . o .. .- .. 126 6 - . 123 6 ..
Cellarman .. .. . . .. . .. 137 8 .. 13+ 6 e
Assistant Collarman .. . .. . .. .- 126 & .. 123 8 -
Steward .. .. . . . . .. 126 8 - 123 6 o
Barmaids . . e . . .. - . 126 6 .. 123 6
First cook where number of persons employed in kitohen is—
Eight or more .. . .= o . 162 6 12 3 159 8 109 3
Tive, six, or seven . . . .. e 145 0 92 3 142 0 89 3
or foar .. . .. .. . .. 139 0 85 3 136 0 82 3
Other first cooks, or cook employed alone .. . .. 133 0 84 3 130 © 81 3
Second cook where number of persons employed in kitchen in—
Eight or more . . . . . e 145 0 92 3 142 ¢ 89 3
Five, six, or seven . .. .. .. e 133 0 84 3 130 0 81 3
Other second cooks .. .- . . .. .- 127 0 80 3 124 0 77 3
Night or relieving cook where number of persons employed in kitchen is—| .
Eight or more . .- . . . e 145 0 92 3 142 0 89 3
Five, six, or seven . . .. .. e 133 0 8t 3 130 0 81 3
Other night or relieving cooks .. . e - .o 127 0 80 3 124 0 77 3
Larder cock .. .. .. . e .. .. 130 0 80 3 127 0 77 3
Pastrycook .. . .. e . .e . 133 0 80 3 130 0 73
Stove, grill, fish, third or breakfast cook .. o . B 127 0 76 3 124 0 ©T8 3
Vegetable or assistant cool . .. . . 125 0 74 3 122 0 1 3
Oysterman .. . - .. . 121 0 - 118 0 .
Pantryman or kitchenman - e . . 121 0 . 118 0 .
Storeman .. . . .. .. .. . 123 6 . 120 6 .
Head waiter .. .. .. .. .. . . 126 6 123 6 .
Other waiters . .. .. . . e 121 0 . 118 0 .
Night porter .. . .. .. . . .. 121 0 . 118 0 .
Day porter .. . .. . . . . 121 O .e 118 0 .
Billiard-room attendant . . . . e 21 0 . 118 0 .
Commissionaire or messenger .. .. . . . 121 O . 118 0 e
Housekeeper, stewardess, or manageress .. e . . - 87 9 e 84 9
Laundress .. . .- . .. . . T . 76 3 e 73 3
Head waitress .. .. .. .- . 76 3 .. 73 3
QOther waitresses .. .. .- .. . .. .. 723 .. 69 3
Pantrymaid or kitchenmaid . .. e .. 73 3 . 70 3
Housemaid .. .. . . .- . .. . 73 3 - 70 3
Persons not otherwise provided for .. .. .. .. 121 o 3 118 © 70 3
Deductions from the above rates when the smployee is supplied by
the employer with board or lodging as follows— Deductions {per week.
Board of three meals on each day .. . .. . 13 6 13 5 12 3 12 3
Board of three meals on each day other than on the employee's
weekly day off .. . Ve .- . . 1 8 11 6 1 8 11 6
Lodging .. . . ‘e e . . 4 9 4 9 4 9 4 9
Per week of Per week of
Midday waitress or midday kitchenmaid or pantrymaid (employ 20 hours 20 hours
only between 11.40 a.m. and 3 p.m.} .. .. .- . . 42 6 - 39 6

NOTE.—A copy 0! this Determination shall be displayed at or near the entrance ol every establishment where the Determination
of this Wages Board applies. i

Under the provisions of Section 7 of the Factories and Shops Act 1936 (No. 4461) every emptoyer of any employee in any hotel
is required to keep a timo-book in the prescribed form wherein each employee shall enter daily a record of the hours worked.

OVERTIME.
3. The following rates shall be paid for overtime :—
(a) Persons employed in the bar—
For all work done outside a period of 11 hours per day from the time of their beginning 1 Culculated on
to the time of their ending work or in excess of 9 hours in any one day .. Time and o half the rates
For all work done in any wesk (within a period of 11 hours per day from the time of fixed without
their beginning to the time of their ending work) in excess of the maximum board and
number of hours fixed as s week’s work .- . . .. Time and a half lodging.
{b) All other persons—
For all work done outside a period of 13 hours per day from the time of their beginning Caleulated on
to the time of their ending work or in excess of 10 hours in any one day .. Time and a half the rates
For all work done in any week (within a period of 13 hours per day from the time of fixed without
their beginning to the time of their ending work) in excess of the maximum board and
number of hours fixed as a week's work .. . e . .. Time and a half lodging.

TERMS OF EMPLOYMENT.

4. All employecs (other than casual employees) shall be engaged by the week and shall be paid weekly. Except in the
case of misconduct by an employee forty-eight hours’ notice shall be given by the employer or employee to terminate employment,
or in lieu of such notice, two days’ wages ehall be paid by the employer or forfeited by the employes. When notice of termination
of service has been given, employees shall be paid within 24 hours from the expiry of such notice.

CasuasL LABOUR,
5. Casua! employee shall mean and be deemed to be any employes engaged for less poriod than the working week of 44 hours on
the class of employment for which the casual is employed. This clause shall not apply to employees engaged by the week.
Casual employees shall be paid—
Males .. .. Time and a half with a minimum of 2 hours’ work for each engagement.
Females .. ... Time and a half with a minimum of 2 hours’ work for each engagement.
Casual omployecs shall be entitled to all fares exceeding 3d. per day necessarily incurred.
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LIVING IN ALLOWANOR.

6. No employee shali be compelled to board on the premises where he or she is employed. If the employsr desires the
employee to board on the premises where he or she is employed, then meals and accommodation shall be provided by the employer
without any deduction in wages. If the employer and employee mutuslly agree that meals and accommodation shall be provided
the amounts to be deducted shall be those set out in clanse 2.

HorLmways aNp LEAVE OF ARSENGE.

. 7. (a) All smployees shall have a full day off in each week. In addition to such full day any person whether an adult or an
improver employed as & cellarman, assistant cellarman, barman, barmaid, or a steward shall have a half holiday on one day in
each week, between Monday and Saturday, to commence not later than 1 p.m. on such day, until the following morning.

(6) All work performed by employees on New Year's Day, Australia Day, Union Picnic Day, Good Friday, Easter Monday,
Anzac Day, King’s Birthday, Labour Day, Christmas Day and Boxing Day shall be paid at the rate of time and a half.

{c) Employees shall receive two weeks’ leave of absence on full pay on completion of twelve calendar months’ servico, Such
leave of absence may be applied for and shall commence at any time within two months after the date of holidays becoming due.
A pro rata leave of absence on full pay shall be granted to any employee who has worked three months or over.

SICK LEAVE.

8. Any employes, other than a casual, who has been in the service of the same employer continuously, shall be allowed
one week's sick leave on full pay annually. Such sick leave shall be inoperative for the first three months of employment. On
completion of threo months and up to six months of employment three days’ sick leave on full pay shall be allowed. After six
months' service the full period of one week on full pay shall be operative : Provided that not more than one week shall be allowed
for each year of service.

Provided further that any claim made for sick loave shall be supported by evidence satisfactory to the employer that the
employee is unable to work bocauso of personal ill-health; but in the ovent of a conbinuous poriod of six days’ sick leave being
required, a medical certificato shall bo furnished, the cost of such certificato to be borne by the cmployer.

“ Any employer taking over & business shall be responsible for all sick leave covered by the period of employment of cach
employee who was employed by a predecessor in the business.”

This clause shall be deemed to have coms into offect on the Ist July, 1946.

DEFINTTIONS.

9. (a) “Barman” or * Barmaid ” shall mean and be deemed to be a person usually employed for more than two hours
in any one day or night, in the sale of liquor, over the bar, either wholesale or retail, in any hotel or other
licensed premises.

(b) * Cellarman  is an employee in chargs of, responsible for and substantially engaged in looking after the contents
of the cellar of an hotel.

(¢) * Assistant Cellarman ” shall mean and be deemed ‘to be & person who is substantially engaged in working in the
cellar of an hotel. .

NOTE.—Attention is drawn (subject to the provisions of the Factories and Shops Acts) to the employment of fomales as barmalds
in hotels pursuant to National Security (Employment of Women) Regulations.

The Women's Employment Board on 8th Septeniber, 1942, on the application of the United Licensed Victuallers Assoclation
l('\Iir:turi’amllir'alnn::h) approved and laid down the conditions in rospect to the employment of females not under 35 years of age a»
armaids in hotels.

Extracts of the decisions of the Board are given hersin :—
That females may be employed on the said work.

. That the hours during which femalos may be employed on such work shali ba 10 a.m. to 8 p.m. six days por week but In no
svent shall the total hours per week exceed 44.

That thero shall be no period of probation.
That this decision shall bind the applicant and the Federated Liquar and. Allied Trades Employees’ Union and its members.

That tho period of employment of extra females In bars {excluding those at present employod and registered with the State
Government) shail be for tho duration of the war. -

That these employees shall be paid the same rate of wage as men, and this condition shall apply to present rogistered barmaids
as it would he impracticable to differentiate.

That in order to prevent any replacement of existing bar personnel, whother male or female, by the prospective new female
employees, there shall be established a Committee comprising an equal number of representatives of employers and employess. The
decision of this Committee as to whether an employer may be permitted to engage now female iabour shall be final, so far as this Order
is made.

All temale personnel to b ongaged, whether permanently or Yor casual work, shall before commencing omployment becoms
membars of the Federated Liquor and Allied Trades Employees’ Union.

CLUBS,

10, APPRENTICES OR IMPROVERS,

WaicES PER WEEK oF 44 HoUrs.

PROPORTION (IN ANY PLACE).

Mates. Females.
Ju— Ordinary| War Total [|Ordinary| War ’I:otnl

Wage. |[Loading.| Wage. Wage, |Loading. | Wage. MALES OR FEMALES.

o d | a d| & d| s d| & d | s d . Apprentices. .
Under 16 yearsof age | 30 0 1 0|31 0{l3 0 1 031 0 Opq apprentice to every three or fraction of thiee workers
16 years of age .. |40 0| 1 6|41 6i31 8 1 ¢ |32 6| receiving pot less than the minimum wage.
17 . .45 0 1 6{46 6{136 0 1 3|37 3
18 " |53 0| ¥ alse 9138 67 1 640 0 . Improvers. .
19 , .84t 0 2 3|66 3|42 © 1 6|43 6 O{Ie. improver to every four or fraction of four workers
4 :' st 8 3 0187 0il48 o© 1 9|49 o | receiving not less than the minimum wage.
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OreEEr EMPLOYRES.

t Waaxs.
Wl(;.h!n a rado.ll%l of 26 mll)lea Co‘ftrhe ngg&] 503&
. Bﬂf:;. a‘ G;‘l’g:;', :mo'l Cltles :mbo;{: u%\odl In all other parts of Viotoria,
. the City of Mildurs.
Males. Fomales, Males. Females.
Pe:‘wigtx:’ Per Week of #4 Hours, P:: V}g:al;a?f Per Week of 44 Hours.
5. d. s d. s d. s d.
Steward . . . . . 118 8 . 118 6 ..
First cook where the number of persons employed in
the kitchen is—
Eight or more .. . . e 147 8 93 6 147 6 83 8
Five, six, or seven . . . 131 6 81 8 131 6 81 6
Three or four .. - . o 122 3 79 0 122 3 79 0
Other first cooks or cook employed alone .. 118 3 79 0 116 8 9 0
Second, or night or relieving cook, when the number
of persons employed in the kitchen is—
Eight or more .. .o . .. 127 8 81 6 127 8 81 &
Five, six, or seven .. .. . 117 8 3 6 117 6 73 6
Leas than five .. .. . .- 116 0 71 6 114 6 71 8
Larder cook, stove, grill, fish, or breakfast cook .. 117 6 71 68 117 0 71 6
Pastryoook shall be paid the rates fixed by the
Pastrycooks Board
Sweets cook .. . e .. . 118 © 73 6 117 8 73 6
Third cook . o . . . 116 0 69 0 14 8 89 ¢
Vegetable or assistant cook .. e - 116 & 69 0 116 6 69 0
Oysterman .. .. . . . n7 o . 15 8 ..
Pantryman or kitochenman .o .. e 114 0 . 112 6 .
Storeman . .. . . . 115 6 .. 115 6 .
Head waiter .. . . . .. 116 0 .. 116 0
Other waiters . .. . .. 114 0 . 112 8
Night porter .. . . | 114 0 . 112 8 .
Day porter .. .. P .. .- 114 0 .e 112 8 .
Billiard-room attendant . . . 114 0 .. 112 6
Commissionaire or g . . .- 114 0 .- 112 8 .
Housekeeper, stewardess, or manageress .. v 79 0 . 79 0
Laundress .. . . . .. .- 88 0 . 69 0
Head waitress or sapervisor .. .. . A 69 0 . 69 O
Other waitresses .- .- .- .. .. 65 0 . 65 0
Pantrymaid or kitchenmaid .. . .. . 65 0 .- 65 0
Counterhand .. .. . .. .. .. 65 0 e 65 0
Houscmaid .. . .. . . .o 65 0 . 85 0
Linen maid or seamstres: .. .. . . - 69 8 . 69 6
Persons not otherwise provided for . . 114 0 65 0 112 6 65 0
Per week of 20 hours. Per week of 20 hours,
Provided that a mini. Provided that e mini-
mum payment of 15s. shall mum payment of 15s. shall
be paid each week irre- be paid each weok irre-
spective of the number of spective of the number of
hours worked. bours worked.
Midday waitress or midday kitchenmaid or pantry-
maid (employed only between 11.40 a.m.and 3 p.m.) .. 43 0 .. 43 0
Nors.—War Loading—For convenience War Loadings as follows :—
Males .. .. .. e - .. .. . .. e .. 4s. per week
Midday waitresses, midday kitchen maids, or pantrymaids .- .. .. . Is. 84,
Other females .. . .. 28.6d. ,,

have been included in wages for employees classified under heading of other employees, but war loadings are not to be takep
into account when computing the penal rates payable for overtime or for work done on public holidays ststed in clause.153.

NOTE.—A copy of this Determination shall be displayed at or near the entrance of every establishment whers the Determination
ot this Wages Board applies.

t SussEoT TO :i—(a) A meximum deduction as for two meals a dany being made where an employee comumences work at
9 a.m. or later and finishes at 4 p.m. or earlier on tho same day or where he or she commences for the day between 1 p.m.
and 4 p.m.; and (5) » maximum deduction as for one meal a day being made where an employee commences work at or after 4 p.m.,
the minimum wage shall (cxcept in the case of an apprentice, an improver, a midday waitress, & midday kitchenmaid or pantrymaid, ov
a oasual employes) be, whore the employer—
(i) boards the employee and provides three menls per day, one of which shall bo a substantial meal, 14s. 10d. per week less
(ii) boards the cmployee and provides three meals per day whero substantial meals are not provided, 9s. 4d. per week less;
(iii} provides only two meals per dav for an employee who ia employed between 8 a.m. and 3 p.m. or between 11.30
a.m. and 11.45 p.m,, 9s. 4d. per week less; or
(iv) boards and lodges the employee, 20s. 1d. per week less.
Notwithstanding any condition in this clause no deduction for meals shall be made for & public holiday when the employee is not
required to work on such public holiday.
In computing the amount to be deducted for meals where an employee works for less than six days a week or who
is provided with less meals than those provided for in (i), (i), and (iii) hereof the amount to be allowed as a deduotion for
each mesl shall be one-seventcenth of the amount herein provided for a weckly deduction.

TERMS OF EMPLOYMEXNT.
11. Employees {other than casual employees, midday waitresses and midday kitchenmaids or pantrymaids) who in any
woek work for less than 44 hours shall for sach week be paid as follows:—
(1) (a) For work done during a week in which any of the public hulidays mentioned in clause 15 ocours:—

(i) Time and a third for all work done on days) Provided that the earnings of an cmployee in any such week
other than the public holiday shall not exceed ordinary wages rates for an ordinary week’s
(ii) The rate fixed in clause 15 for work done { work plus such amount of the special rate fixed in clause 15 as

on the publio holiday is greater than ordinary time.
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(b) For work done during any other week.—Time and s third up to but not exceeding ordinary wages rates for an
ordinary week’s work.

(c) Any employes subiject to this clause absent from work on any day without the permission of the employer shall
only be entitled to receive for such week a pro rata payment based on the hours actually worked and the rate provided in
clause 10 for a week of 44 hours,

%2) All employees (other than casual employoes) whose services are not required on any holiday mentioned in clause 15
shall be entitled to such holiday without deduction of pay. Such employoces shall not be required to make up time lost through
such holiday which shall be deemed to be of 8 hours and any employees who are required to work :—

{a)} In excess of 28 hours in any week in which two bolidays occur .. ..\ shall be paid for such excess at
(5) In excess of 36 hours in any week in which one holiday occurs . . the rate of time and a half,
OVERTIME.

12. The following rates shall be paid for overtime :—

(a) Persons employed in tbe har— h]
For all work done on any day (other than the day locally observed by ordinary | Caloulated on
shopkeepers as a late trading day )in excess of 10 hours .. .. Time and a half Lthe rates fixed
For all work done outside a period of 12 hours per day from the time of their beginning without any
to the time of their ending work .. .. — . .. Time and a half | deductionafor
For all work done in any week (within a period of 12 hours per day from the time of board and/or
their beginning to the time of their ending work) in excess of the maximum J lodging.
number of hours fixed as & week’s work " . o .. Time and a nalf
(b} All other persons— -
For all work done on any day (other than the day locally observed by ordinary Calculated on
shopkeepers as a late trading day) in excess of 10 hours .. .. Time and a half | the rates fixcd
For all work done outside a period of 13 hours per day from the time of their beginning without any
to the time of their ending work .. .. .. .. .. Time and a half | deductions for
For all work done in any week (within a period of 13 hours per day from the time of board and/or
their beginning to the time of their ending work) in excess of the maximum lodging.
number of hours fixed as a week's work . . .. Time and a half

Casvar LaBOUE.

13. Casual employees (i.e., persons employed during any week for not more than one-half the maximum number of hours
fixed in this determination as a week’s work) shall be paid— -

Per Hour.
8, .
Males . e .o e . . 310 With a minimum payment for 4 hours for work done on
Females .. .o .. .. . . 29 sny one day.
TRAVELLING.

14. The special rate to be paid to employees who work away from their employer's place of business for time occupied
in travelling between ths employer's place of business and work, or between the employee’s residence and work shall be 2a.
per hoar,

SPECIAL RATES.

15. The special rates payable to persona for work done on New Year's Day, Australis Day, Good Friday, Easter Monday,
Labour Day, Anzac Day, King's Birthday, Mclbourne Cup Day, Christmas Day, and Boxing Day shall be time and a half, calculated
on the rates fixed without board and lodging ; but if any other day be by Act of Parliament or Proclamation substituted for any
of the above-named holidays, the special rate shall only be payable for work done on the day so substituted.

UNIFORMS. .

16. Where any female employee is required by the employer to wear a uniform (other than a black uniform) such uniform
shall be provided and laundered by the employer free of cost to the employee.

Annvar HoLmpays.

17. The annual holidays for employees covered by this Determination shall be in accordance with the provisions, as may
be amended from time to time, of the Faclories and Shops (Annual Holidays) Act 1946.

Sick LEAVE.

18. {a) Any employee who has been in the employment of the same employer for a period of not less than six months and
who does not attend for duty shall lose his or her pay for the actual time lost unless such employee produces or forwards within
94 hours of the commencement of such absence evidence satisfactory to the employer that his or her non-attendance was due to
personal ill-health or accident necessitating such absence, but such employee shall not be entitled to payment for non-attendance
on the ground of personal ill-kealth or accident for more than 44 hours of working time in each year of service or a proportionately
less time during any shorter period of employment.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed above is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 132 hours of working
time, which shall be the maximum amount of leave to which an employce shall be entitled in any year of service without
deduction of pay.

For the purposes of this sub-clause, service prior to the 4th July, 1916, shall be disregarded.

DEFINITIONS.

19. (a) ** Sweets Cook ™ shall include any person manufacturing cakes or pastry for meals supplied by the employer.

(b) ** Substantial Meal.”—A substantial meal shall consist of food comprising soup, entrée, or joint, vegetables and sweets, and
on Fridays, a choice of fish.

(¢) “ Full Pay > shall mean the rate prescribed in the Determination for the class of work performed, without any deductions
whatever.

(d) Storeman shall mean an employes continuously engaged in storing, checking, tallying, or handling stores.

(¢) Linen maid or scamstress shall mean o female employee who makes and/or repairs linen, uniforms, or furnishings for ussin
the club concerned.

i Uxiox Orriciars Rreur or ENTRY.

20. Any official of the Federated Liquor and Allied Trades Employees Trades Union of Australasia authorized in writing by
the Secretary for Labour shall havo the right to enter any establishments or premises covered by this Determination in order to inspeot
time-sheets and to interview employees on any matter conneoted with their employment. Such acoredited official before entering such
establishment or premises shall produce the authority in riting mentioned on a demand by an employer or his representative for such
production.

TERMINATION OF EMPLOYMENT.

21. Employees (other than Cnsual Employees) shall, except in a case of misconduct by either employer or employee, give
or receive two days’ notice of termination of employment, or in lieu of such two days’ notice one third of the weokly rate fixed for
the class of work performed by the employee shall be paid by the employer or forfeited by the employee, but such notice shall not
be required from an employee who terminates employment because of his or her illness or injury. ‘
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RESTAURANTS, COFFEE PALACES, EATING-HOUSES, AND ALL OTHER PLACES EXCEPT HOTELS AND CLUBS.
22. {a) APPRENTIOES OR IMPROVERS.

Wages per week of 44 hours.

PROPURTION (IN ANY PRAOE).

Males. Fomales.
Ordinary| War Total |[Ordinary| War Total MALES OR FEMALEN.
Wage. |Loading.| Wage. Wags. |Loading.| Wage.
Apprentices.
. d.| o d. o d || o d [ s d | & d One apprentice to every three or fraction of three workers
Under 18 years of age {30 0| 1 0|31 0128 6 1 030 6| receiving not less than the minimum wage.
16 years of age ..{40 0| 1 6|41 630 0| 1 0|31 O
17 " ..|]44 6| 1 6|46 0| 34 6 1 3|35 9 Improvera.
18 »” .. |82 0| 2 0|54 Of[38 0| I 8|39 6 l One improver to every four or fraction of tonr workers
19 " ..|63 8| 2 3165 941 6] 1 6|43 0 receiving not lesa than the minimom wage.
20 » .18 0| 3 0!8 047 01 Vy 9148 9
()] ApuLrs,
Barmen, Cellarmen, Assistant Cellarmen, and Bnrmmds
. . ‘Wages.
Within a radins of 26 miles of the
General Post Ofbce, Melbourne,
within a radlus of 5 miles of the In all other parts of Victoria.
principal Post Office at Geelong,
— and o the City of Mildura.
Males, Females. Males. Fomales.
Per Week of Per Week of Por Week of Per Week of
44 Hours. 44 Hours. 44 Hours, 44 Hours.
s d. s d. s. d. s d.

Barman, cellarman, or assistant cellarman (employed in or in
connexion with wine aaloons) shall be paid the rates and be subject
to the conditions provided for such employees in the Hotels Section
of this Determination .. - ..

Barmaids (employed in or in connexion with wine suloons) ehall bo
subject to the conditions provided by Clauses 3 to 9 inclusive :
in the Hotels Section of this Detormination . . 87 3 .. 84 3

Deductions from barmaids’ rates when the employee is aupplled by .
the employer with board or lodgings as follows— Deductions jper week.
Board of thres meals on each day . 13 5 Ve 12 3
Board of three meals on each dn.y other than on the employee (]
weekly day off . .. .- .. 11 8 .. 11 8
Lodging . . .. .. .. .. . .. 4 9 . 4 9
Oraxe EMPLOYEES. .
t Wages.
e A e 2 ilon of the In all other parts of Victorla.
Males. Fomalea. Males. Females.
P:: :},’g‘,‘,‘.” Por week of 44 hours. Pf: :8:]:.‘_’{ Per week of 44 hours.
s d. s d. 6. d. s d.
First cook where the number of persons employed in
the kitchen is—
Eight or more .. e .. - 144 6 93 O 144 6 93 0
Five, six, or seven e . . 129 0 7 6 120 © 7% 6
Three or four . . 120 9 77 0 120 9 77 0
Other first oooks or oook employed alone 118 6 70 116 3 71 0
Second cook where the number of persons employad
in the kitchen is— .,
Eight or more .. . - ] 124 8 9 6 124 6 79 6
Five, six, or seven . . . 114 8 1 9 114 8 71 9
Other second cooks .. .. . . 114 6 69 O 113 0 60 6
Night or relieving cook .. 114 9 89 o 112 9 63 6
Larder, stove, grill, fish, or bmkfuf. cook .. 116 0 69 6 14 0 69 6
Pastrycook shall be paid the rates fixed by the
Putrycooks Board
Sweets cook . . e . ve i1é 0 70 3 114 3 70 3
Third cook . .. .. 114 6 67 6 112 9 67 6
Vegetable or assistant “cook .. e |l 13 8 67 6 4 nz 3 67 6
Oysterman .. .- . .. 114 0 .. 114 0 .
- Pantryman or kitchenman .. .. . 11 © . 109 0 .
Storeman or storewoman . . e 116 0 68 0 116 © e 0
Head waiter .. . | 114 9 . 114 9
Other waiters . B 111 © . 109 © ..
Night porter . .. . 111 0 . 109 0 .
Day porter .. . . .| 111 o . 100 0 .
Bx].lmrd room attondant. .. .. . i1 o . 109 0 .
Commissionaire or .. .. .| 11 o . 109 ¢ ..
Housekeeper or stewardess .. .. 77 0 . 7 0
Laundress .. . . . .. . 87 6 . 67 6
Hoad waitress or supervisor .. . . .. 87 6 . 67 6
Qther waitresses . . . . 64 0 o 64 0
Pantrymaid or k:bchenmmd e . e 64 0 .. 64 0
Fruit juice, flavour, or soda fountain hand . . 67 0O . 67 ©
Counterhand (other than a soda fountain hand as
defined) .. . . .o . .. 64 0 . 64 O
Housemaid .. . . . . 64 0 .. 64 0
Linenfmaid or seamstreas - . . . 69 6 .. 69 6
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RESTAURANTS, COFFEE PaLaoms, Earing-HoosEs, axp ALy Orame PLices exompr HoTEis ARD CLuBs—continued.

Oreen EMPLOYRES—continued.

t Waars.
_ Within & “]',g'e‘t“of‘é;f Totos of obo Generat In all ether parte of Victoria,
Males, Females, Males. Females.
Por Week of | per Week of 44 Hours, | P5t Week of | par wWeok of 44 Hours,
s d. s d. s d. s d.
Persons not otherwise provided for -, o 111 0 64 0 109 0 64 0
Per week of 20 Hours. Per week of 20 Houra.
Provided that & mini- Provided that a mini-
mum payment of 158. shall mum payment of 15s. ehall
be paid each week irre- be paid eaoch week' irre-
spective of the number of spective of the number of
hours worked. hours worked.
Midday waitress or midday kitchenmaid or pantry-
maid (employed only between 11.40 a.m. and 3
p..) .. .. . .. .. . 43 0 . 43 0
NoTR.—WaB LoapiNgs: For convenience War Loadings as follows :—
Males .. .. . . . .. . . . +. 4s. 0d. per week
Midday waitresses, midday kitchenmajds or pantrymaids e . e . 1s.6d. ”

Other females .. .. . o - . - . . 2. 8d. »
have been included in wages for employees classified under heading of other employees, but war loadings are not to be taken
into account when computing the penal rates payable for overtime or for work done on public holidays stated in clause 29,

NOTE.—A copy of this Determination shall be displayed at or near the entrance of every establishment where the Dotermination
of this Wages Board applies. .

Under the provisions of Section 7 ot the Factories and S8hops Act 1936 (No. 4461) every employer of any employee in any
restaurant is required to keep a time-book in the prescribed torm wherein each employee shall enter daily a correct record of the
hours worked. Any employer or employee who commits a breach of this section s liable to a penalty not exceeding £2.

tSuBJEOT TO—(a) A maximum deduction as for two meals a day being made where an employee commences work at 9 a.m. or

later and finishes at 4 p.m. or earlier on the same day, or he or she commences work for the day between 1 p.m. and 4 p.m.;
and (b) A maximum deduction as for one meal a day being made where an employee commences work for the day at or after 4 p.m.,
the minimum wage shall (except in the cases of barmaids or of employees working for an employer who carries on the business of
a Restaurant, Dining Room, Eating House, or Cafeteria in connexion with a Departmental Store or Emporium, and of an apprentice,
an improver, a midday waitress, a midday kitchenmaid or pantrymaid, or a casual employee, working in other places) be, where the
employer—

(i) boards the employee and provides three meals per day, one of which shall be a substantial meal, 13s. 8d. per week leas ;

(ii) boards the employee and provides three meals per day, where substantial meals are not provided, 9s. per week less ;

(iii) provides only two meals per day for an employee who is employed between 6 a.m. and 3 p.m. or between 11.30

a.m. and 11.45 p.m., 98, per week less; or

(iv) boards and lodges the employee, 18s. 8d. per week less.

Notwithstanding any condition in this clause no deduction for meala shall be made for a publio holiday when the
employee is not required to work on such public holiday.

In computing the amount to be deducted for meals where an employees works for less than six days a week or who is
provided with less meals than those provided for in sub-clauses (i), (ii), and (iii) hereof the amount to be allowed as a deduction
for each meal shall be one.seventeenth of the amount herein provided for a weekly deduction.

TERMS 0F EMPLOYMENT.
23. Employees (other than casual employees, midday waitresses, and midday kitchenmaids or pantrymaids), who in any week work
for lesa than 44 hours shall for such week be paid as follows :—

(1) {(a) For work done during a week in which any of the publio holidays mentioned in clause 29 ocours:—
(i) Time and a third for all work done on Provided that the earnings of an employes in any such

days other than the publio holiday week shall not exceed ordinary wages rates for an ordinary
(iiy The rate fixed in clause 29 for work done { week’s work plus such amount of the special rate fixed in clause
on the public holiday 29 a8 is greater than ordinary time.

(b) For work done during any other week :—Time and a third up to but not exceeding ordinary wages rates
for an ordinary week’s work.

(¢) Any employee subject to this clause absent from work on any day without the permission of the employer shall
only be entitled to receive for sach week a pro rafa payment based on the hours actually worked and the rate provided in
clause 22 for a week of 44 hours

2) All employees (other than casual employees) whose services are not required on any holiday mentioned in clause 29
shall be entitled to such holiday without deduction of pay. Such employees shall not be required to make up time lost through
such holiday which shall be deemed to be of 8 hours, and any employees who are required to work :—

(a) In excess of 28 hours in any week in which two holidaya oocur .. .. Bhall be paid for such excess at
(5) In excess of 36 hours in any week in which one holiday occurs . .. the rate of timo and a half.

OVERTIME,
24. The following rates shall be paid for overtime :—
(a) Persons employed in wine saloons—

For all work done on any day (other than the day locally observed by ordinary Calculated on
shopkeepers as a late trading day) in excess of 10 hours . .+ Time and a half the ratea

For all work done outside a period of 11 hours per day from the time of their fixed without
beginning to the time of their ending work - . . .. Time and a half » any deduo-

For all work done in any week (within a period of 11 hours per day from the time of tiona for
their beginning to the time of their ending work) in excess of the maximum board and/or
number of hours fixed as a week’s work .o . .- .. Time and a half lodging.

() All other persons-—

For all work done on any day (other than the day locally observed by ordinary Calculated on
shopkeepers as & late trading day) in excess of 10 hours . .. Time and a half the rates

For all work done outside a period of 13 hours per day from the time of their fixed withous
beginning to the time of their ending work e e .. .. Time and a half } any deduo-

For all work done in any week (within a period of 13 hours per day from the time of tions for
their beginning to the time of their ending work) in excess of the maximum board and/or
number of hours fixed as a week’s work . . - .. Time and a half lodging.
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FEMALES EMPLOYED ON Broxen NigET SHIFT.

25. Any fomals required to resume work at 10 p.m. or later after baving been stood down earlier in such day (except for
» meal interval not exceeding 40 minutes) shall be paid for all work done between 8 p.m. and midnight at the rate of 2s. per hour.

FEMALES EMPLOYED AFTER MIDNIGHT.

6. Females (other than casuals) required to do any work betwoen midnight and 5 a.m. shall be paid for such work at the
rate of double time.

CasvaL LaBouR.

27, Casual employees (i.e., persons employed during any week for not more than one-half the maximum number of hours fixed
in this Determination as a week’s work) shall be paid—

{a) All casual workers other than those employed by caterers—

For the first 5
—_— hours’ work done Thereafter. _—
on any one day.

Por Hour, Per Hour.
s d. s d.
Males - . 3 3 2 5 With a minimum of 3 hours’ pay for work done on any one day.
Fomales .. - 2 3 110 With a minimum of 3 hours’ pay for work done on any one day.

(b) Casual workers employed in the business of a caterer—
Porsons employed on racecourses—

Barmen .. . .. .. .. 5s. 2d. per hour
All otherg-— .
Males e . e . .. 48. 4d. per hour
Females .. .. . e .. 2s. 94. per hour »With a minimum of 4 hours’ pay for
Persons employed on show grounds, picnic grounds, or recreation grounds— work done on any one day.
Males .. .. . . e .. 48, 4d. per hour

Females . .. .o .. . 2a. 9d. per hour
Persons empioyed on a shop day (i.e., persons employed preparing for a function on the day before such function or
cleaning up on the day after such function)—

(i) For a function held on a racecourse, showground, picnic ground, or a recreation ground—

Males .. . . . .. 29s. 10d, per day of 8 hours.
Females . . - . . - .. 20s. 1d. per day of 8 houra.
(ii) For a function other than a function provided for in sub-clause (i)—
Males .. . . . . . . .. 3s.4d. per hour with a minimum
payment for 5 hours on any day.
Females . . .. .. .. .. .. 2a. 5d. per hour with & minimum

payment for 5 hours on any day.

Where the employer does not provide s midday meal for a casual worker employed on a shop day such worker shall
be paid ls. per day extra.

All others—
For the first 5 { With & mirimum for each day as follows :—
_— hours* work done Thereafter. For employees who work at any function which
on any one day. takes place between 12,30 p.m. and 3 p.m.
or Hour. Por Hoar, oriﬁt}v:en 5.30 p.m.and 8 p.m. on any day— 0. 0d
Males .. 3s. 3d. 2. 7d. Fomalea .. o o e 1a.
Fomales 2s. 5d. Is. 11d. For any other employee .. .. .. 4 hours’ pay

(¢) Notwithstanding any provision in sub-clauses (@) and (b) hereof the minimum payment for employees who work only
during a theatro interval, viz., between 8.45 p.m. and 10.15 p.m. for a period not exceeding one hour shall be
3s. for each day.

TRAVELLING.

28. The special rate to be })sid to employees who work away from their employer’s place of business for time occupied in
travelling between the employer’s place of business and work, or between the employeo’s residence and work, shall be 2s. per hour.

SpeciaL Rates.

29. The special rate to be paid to casual workers employed in the business of a caterer for work done on Sunday,
Good Friday, or Christmas Day shall be double time, and the spacial rate to be paid to all other employces for work done on
New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King's Birthday, Meibourne Cup Day,
Christmas Day, and Boxing Day shall be time and a half, calculated on the rates fixed without board and lodging; but if
any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays the special rate shall only
be payable for work done on the day so substituted.

UNiFoRMS.

30. Where any female employee is required by the employer to wear a uniform {other than & black uniform) such uniform
shall be provided and laundered by the employer free of cost to the employce.

AxxvaL Horipavs.

31. The snnual holidays for employees covered by this Determination shall be in accordance with the provisions,
as may be amended from time to time, of the Factories and Shops (Annual Holidays) Act 1946.

Sice LEAVE.

32. (a) Any employee who has been in the employment of the same employer for a period of not less than six months and
who does not attend for duty shall lose his or her pay for the actual time lost unless such employee produces or forwards within
24 hours of the commencement of such absence evidence satisfactory to the employer that his or her non-attendance was due to
personal ill-health or sccident necessitating such absence, but such employee shall not be entitled to payment for non-attendance on
the ground of personal ill-health or accident for more than 44 hours of working time in each year of service or a proportionately
Jess time during any shorter period of employment.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed above is not taken
in any year, such portion as is not taken shall be cumulativé from year to year up to a period not exceeding 132 hours of working time,
which shall be the maximum amount of leave to which an employee shall be entitled in any year of service without deduction of

ay.
Py For the purposes of this sub-clause, service prior to the 4th July, 1946, shall be disregarded.
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DEFINITIONS.
33. (a) “ Sweets cook " shall include any person manufacturing cakes or pastry for meals supplied by the smployer.

(b) ¢ Substantial meal " shall consist of food comprising soup, entrée, or joint, vegetables and sweets, and on Fridays, a
choice of fish.

(¢) Full pay shall mean the rate prescribed in the Determination for the olass of work performed without any
deductions whatever.

(d) Departmental store or emporium shall mean an establishment where more than one class of business is carried on, and
where under section 83 of the Factories and Shops Acta such establishment is required to close at the hours prescribed
by such section.

(¢) Linen maid or seamstress shall mean a female smployee who makes and/or repairs linen, uniforms, or furnishings for use in
connexion with a business covered by this Determination.

(f) Fruit juios, flavour, or soda fountain hand shall mean a femals employee who as required prepares fruit juices and/or
flavours.

(g) Storeman or storewoman shall mean an erployee continuously engaged in storing, ohecking, tallying, or handling stores.

TERMINATION OF EMPLOYMENT. .

34, Employees (other thun ocasual employees) shall except in a cuse of misconduct by either employer or employee, give or
receive two days’ notice of termin ation of employment, or in lien of such two days' notioe one third of the weekly rate fixed for
the class of work performed by the employee shall be paid by the employer or forfeited by the employee, but such notice shall nos
be required from an employee who terminates employment because of his or her illness or injury.

Uniox Orricrars RigET oF EXTRY.

35. Any official of the Federated Liquor and Allied Trades Employees Trades Union of Australasia authorized in writing by
the Secretary for Labour shall have the right to enter any establishments or premises covered by thia Determination in order to inspect
time-shoots and to interview employees on any matter connected with their employment. Such accredited official before entering such
establishment or premises shall produoe the authority in writing mentioned on a demand by the employer or his representative for such
production.

ACCOMMODATION.

38. Adequate accommodation apurt from rooms to which the publio have access shall be provided for dressing, and reasonable

accommodation shall be provided for employees to have their meals.

PgRiop1cAL ADJUSTMENT OF WAGES,
37. The wages rates for adult males and barmaids set out in clause 2, and for adult males set out in clauses 10 and 22 (b)
are based upon the following basic wage rates and pursuant to the provisions of section 21 of the Factoriea and Shops Act 1934
shall be antomatically adjusted as prescribed by clause 38. Provided that the rates of £1 16s. 6d. or more for female employees shall
be increased or decreased by half the amount of such increase or decrease in the basic wage. R

Provided further that the amounts of the rates of male improvers or juniors and at rates of less than £1 16s. 6d. for female
employees shall be adjusted pm%onionakaly to adjustments of the basic wage calculated to the nearest 8d., any broken part of 8d. in

the result not exceeding 3d. to be disregarded.
Basic Wage.
Place. Neods Basic Loading Total Basic Index Number
(Adjustable). {Constant), Wage. Sot Assignod.
Per week. Per week. Per week.
£ s d £ s d £ s d
Throughout the State .. .. - . .. 510 0 6 0 517 0 Melbourne

ApsusTMENT oF Basio WaaE.

38. (a) For the purposes of this Determination the expression “ Commonwealth Statistician’s ¢ all items’ retail price index
numbera ** or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly 80 purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth tistician

(b) Until the beginning of the first pay period to commence in May, 1947, the amounts of the basic wage shall be as
prescribed in clause 37. ]

(c) During each future successive period beginning with the first pay period to commence in & May, an August,a November
or a Fobruary, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s «all items > retail price index number by the factor *087 taken to one place of decimals, the
resultant whole number being the amount of the basic wage expressed in shillings but should the decimal number reach ‘5 or
mo:e the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 21st July, 1947.

By Authority: J. J. GOURLEY, Government Printer, Melbourna
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