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No. 364] MONDAY, SEPTEMBER 1. [1947

FURTHER PROROGUING PARLIAMENT AND FIXING THE TIME FOR HOLDING THE SECOND
SESSION OF THE THIRTY-SIXTH PARLIAMENT OF VICTORIA.

PROCLAMATION

By His Excellency the Governor of the State of Victoria and its Dependencies in the Commonwealth of Australia,
&e., &ec., &c.

HEREAS the Parliament of Victoria stands prorogued until Tuesday, the second day of September, 1947 =
Now I, the Governor of the State of Victoria, in the Commonwealth of Australia, do by this my
Proclamation further prorogue the said Parliament of Victoria until Tuesday, the thirtieth day of September,
1947, and I do hereby fix Tuesday, the thirtieth day of September, 1947, aforesaid, at the hour of half-past
Two o'clock in the afternoon, as the time for the commencement and holding of the next Session of the said
Parliament of Victoria, for the despatch of business, in the Parliament Houses, situate in Spring-street, in the
City of Melbourne: And the Honorable the Members of the Legislative Council and the Members of the
Legislative Assembly are hereby required to give their attendance at the said time and place accordingly.

Given under my Hand and the Seal of the State of Victoria aforesaid, at Melbourne, this first day of
September, in the year of our Lord One thousand nine hundred and forty-seven, and in the cleventh
vear of the reign of His Majesty King George VL

(L.s.) WINSTON DUGAN.
By His Excellency’s Command,

JOHN CAIN,

Premier.
Gon save THE Kive!

By Authority: J. J. GourLEY, Government Printer, Melbourne.
No. 364.—8983/47. -
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Factories and Shops Acts.

DETERMINATION OF THE RADIO BOARD.

Nore.—This Determination now applies to the whole of the State of Victoria.

]N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to * determine the lowest prices or

rates which may be paid to any person or persons or classes of persons employed in the trade of manufacturing, asssmbhing or
maintaining radic appliances, parts or accessories (other than batteries), but not including persons subject to the jurisdiction of
any Wages Board heretofore appointed,” has made the following Determination, namely :—

I. That, as from the beginning of the first pay period to commence in August, 1947, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2.
‘Wages per Week of 44 men
° Within s Radios
of 20 Miles of
Adalts, GQ.P.0., Melbourne ;
orsRnct A Otbr Parte
at V'Vnoai"mnmbggl: Yallourn. Victoria.
A
Mildura and
Gippeland Districts.
£ s d £ s d £ s d.
Radio serviceman .. .. 716 6 8 3 0 713 6
Radio repairer . .o .o . . . .. 614 6 710 611 6
Radio wirer, i.e.,, employes wiring a complete set from a circuit diagram or
model other than on production line .. .. .. . 6 70 613 6 6 4 0
Power tube operative—
1st six months’ experience . . . . . 6 70 813 6 6 4 0
- Thereafter . .. . .. . . 613 0 619 6 610 0
Tradesmen (radio) .. .- . . - .o 8§ 00 8 6 6 717 0
Process worker .. e . . .. . . 6 4 0 610 6 6 10
All others .. .- . e e .. . 511 0 517 6 56 8 0

- Radio servicemen who in the service of their employers use their own motor vehicles shall be paid additional allowances as
follows :— . . ' )

N Per Week.

£ o d

Motor car .. .. .. . . . e . . . .. 300
Motor oycle and side cer .. e, . L - - . .. .. 118 0
Motor oyole . .- .. . . . .. . . .. 1 850

Lsapmve Hawps.

Leading hands in charge of not less than thres and not more than ten employces, 9s. per week extra: m-~re than ten snd not
more than twenty employees, 18s. per week extra; more than 20 employees, 27s. per week oxtra. . .

No. 365.—7815/47.
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FEMALE AND UNAPPRENTIOED JUNIOR LaBoOUR.

3. (a) Subject to the exceptions hereinafter provided, the minimum rates of wages for adult and junior females and for
unapprenticed male juniors shall be as follows :—

Wacrs pER WEER oF 44 HOURs.

Total Wago Payable—
Within 20 Miles
_ Poromntage Constant Moty 10
Basic Wage. Loading. Miles of G.P.0., Other Part-
- Geelongt;o l,.: d At Yallourn. of Victoria.
within Mildura
and Gip
-8 d. s d. ‘ s d. s d.
1.—Aduli Females.
Under three months’ experience .. . .. 65 30 69 6 36 67 6
All others .. .. .. . .. 75 3 0 | 7% 6 | 84 6 ’ 77 0
11 ~—Junior Females.
17 years of age and under .. . . 40 10 42 0 4 6 40 6
18 years of age .. .- .. .. 474 1 3 49 6 533 0 48 6
19 years of age . . . .. 55 1 6 57 6 61 0 56 ©
20 yoars of age . . .. . 624 200 85 6 0 0 64 v
111 —Junior Males. -
Under 16 years of age .. . .. . 25 : 0 6 26 0 | 27 6 " 25 0
16 years of age .. .. = .. 35 09 36 6 i 38 6 3B 6
17 years of age . .. .. .. 474 i 1 0 49 6 52 6 48 o
18 years of age .. . . .. 60 H 1o 62 0 66 0 60 6
19 years of age .. . . .. 15 i 20 78 6 83 6 76 0
20 years of age .. .. . .. . 90 | 2 0 94 0 99 8 91 ©

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding threcpence
to be disregarded.

(6) The minimum rate payable to a junior femalo of any age or a junior mule of eightoen years or more each with less
than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 per cent. less
than tho amount represented by tho percentage of the moeds basic wago hereby prescribed for a junior employee of his or her age
and in addition thereto the constant loading prescribed for such an employee :

Provided that this sub-clause shall not operate to roduce the rates paid to any female employee as from the beginping cf
the first pay period to commence in August, 1942.

SpecIAL Rates.

4. In addition to the wages prescribed in clauses 2 and 3 hereof, the following special rates and allowances shall be paid to
omployoos, inclnding unapprenticed juniors :—

Cold Places.

(a) Working for more than ono hour in places where the tomperature is reduced by artificial means below 32 degreus
Fahrenheit, 13d. per hour extra. Where the work continues for more than two hours employees shall be entitled to a rost period
of twenty minutes every two hours without loss of pay.

Dirty Work.
(6) Work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 1id. per hour extra.

In case of disagreement between the foromen snd workman, the workman or a shop steward on his behalf shall be entitled
within 24 hours, to ask for a decision in the workman’s claim by the employer’s industrial officor (if thero be one), or otherwise
by the employer or the oxecutive officer responsible for the managemont or superintondence of the plant concerned. In such case
a decision shall be given on the workman’s claim within 48 hours of its boing asked for (unless that time expires on a non-working
day in which case it shall be given during the next working day), or elso the said allowance shall be paid.

In any caso where an organization alleges that an employer or his representative is persistently unreasonablo or capricious
in rolation to such claims, it shall have the right to bring such case before the Wages Board.

Hot Places.

(c) Working for more than one hour in the shade in places where the tomperature is raised by attificial means to between
i15 and 130 degrees Fahrenheit, 1}d. per hour extra; in places where the tempurature exceods 130 degrovs Fahrenheit, 3d. per
hour exira. Where work continues for more than two hours in temporsatures oxceeding 130 degrves Fahronhoit, employoss shall also
be entitlod to twenty minutes’ rest after every two hours’ work without deduction of pay. The temperaturc shall bo decided by
the foroman of the work after consultation with the employees who claim the extra rate.

Wet Places.

(d) An employoe working in any place where his clothing or boots becomo saturated, whether by water, oil or otherwiso,
shall by paid 2d. per hour extra: provided that this oxtra rate shall not be payable to an employee who is provided by the
employer ‘with suitable and effective protective clothing end/or footwear: And provided further that any employee who becomes
ontitled to this oxtra rate shall be paid such extra rate for such part of the day or shift as he is required to work in'wet
olothing or boots.

Special Rates not Cumulative. [ b

(¢) Whers more than one of the disebilities entitling & workman to extra rates exist on the same job the empi;)yor shall be
bound to pay only one rate, namely, the bighest for the disabilities so prevailing.

Rates not Subject to 'Penalty Additions.

(f) The special rates heroin proscribed shall be paid irrespectivo of the timos ot which the work is pcl"fi)l‘l;led, and. shall, not
be subject to any premium or penalty additions.

RIS
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TBAVELLING AXD BOoARD. - .

5. (a) An employee who on any day or from day to day is required to work at a job away from his accustomed workshop
or depot shall at the direction of his employer present himself for work at such job at the usual starting time; but for all time
reasonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his home to
ruch workahop or depot and returning) he shall be paid travelling time, and also any fares reasonably incurred in excess of those
normally incurred in travelling between his home and such workehop or depot.

An employee who with the approval of his employer nses his own means of transport for travolling to or from outside
johs shall be paid tho amount of excess fares which he would have incurred in using public transport unless he has an arrangement
with his employer for a regular allowance.

(b) An employee— .

-(i) engaged in one locality to work in another ; or

(il) sent from his usual locality to another for employment which can reasonably be regarded as permanent, involving
a change of residence, shall be paid travelling time whilst necessarily travelling between such localities, and, for
a period not exceeding three months, expenses.

{¢) An employee sent from his usual locality to another (in circumstances other than those prescribed in sub-clavse (b)
nereof) and required to remain away from his usnal place of abode shall be paid travelling time whilst necessarily travelling between
such localities, and expenses whilst so absent from his usual locality.

(&) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time
and a half. ’

(¢) The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when sleeping
berth is provided by the employer for all-night travel, eight hours out of every twenty-four.

(f) “Expenses ™ for the purpose of this clanse means :—

(i) All fares reasonably incurred.

For boat travel the fares allowed shall be first-class on coastal boats, and on interstate boats where
there is no second-class as distinct from steerage; and for rail travel, second-class, except where all-night
travelling is involved, when they shall be first-class, with sleeping berth where available.

(ii) Reasonable expenses incurred whilst travelling, including 2s. 6d. for each meal taken.
. {iil) A reasonable allowance to cover the cost incurred for board and lodging.

(9) A camping allowance of 3s. per day for every day, including Sunday, shall be paid to employces engaged on country
jobs at. places where ordinary board and residence is not obtainable and camping in tents, cubicles or other temporary shelter is
necessary ; Provided that where cooked meals are procurable by the employee at a mess established by the employer, the amount
of such country allowance shall be 9d. per day for evory day, including Sunday.

(h) Until further order an employer shall be free to engage labour on the site of a job carried on away from the workshop
without payment of any travelling time or fares, unless such employee is sent from the workshop; Provided that if any employee
ongaged for tho erection of a job had previously been engaged by the same employer in the fabrication of the job in n workshop
he shall be paid fares in excess of those incurred in travelling to and from the workshop.

Hours or WoRk.
Day Workers.
8. (a) Subject to the exceptions hereinafter provided the ordinary hours of work shall be 44 per week to be worked in
five days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours; or five days (Monday to Friday inclusive)

of 8 hours 48 minutes each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m.
on Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

Tn localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the apread of hours herein prescribed may be altered as to all or a section of the employees by mutual
agreement between an employer and the representative of the union in that shop. .

Five-Days Week.
{5) In any case in which the ordinary week’s work of 44 hours can be performed in five days as aforesaid without—
(i) detriment to the public interest;
(i) loss in the value of goods handled or to be handled ;
(iif) reducing the efficiency of production ; or
(iv) reducing the efficacy of the necessary service,
the employer shall on or before the 1st July, 1946, allow those employees who so desire to do so to work their ordinary hour,
in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in fiv
days without detriment, loss or reduction as aforesaid shall be determined by the Wages Board upon application made by or on
behalf of the employees. Upon such an application proof that the working of a five-days week will result in such detriment, loss or
reduction as aforesaid shall be upon the employer. . ,
This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant,

Tt is a condition of the allowing of a five-days week hereunder that if required employees shall cbmpl_v with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

Smrr Wonx.
Definitions,
7. (@) For the purposes of this clause—

 Afternoon shift ”” means any shift finishing after 6 p.m. and at or before midnight.

“ Continuous work > means work carried on with consecutive shifts of men throughout the twenty-four hours of each
of at least six consecutive days without interruption except during breakdowns or meal breaks, or due to unavoidable
causes beyond the control of the employer.

*“ Night shift *’ means any shift finishing subsequent to midnight and at or before 8 a.m.

“ Rostered shift * means a shift of which the employee concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts.
(5) This sub-clause shall apply to shift workera on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
(ii) 48 in any one week; or
s, .y (iif) 88 in -14 consecutive days; or - . .
(iv) 178 in 28 consecutive days. ’ . RN e
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Subject to the following conditions such shift workers shall work at such times as the employer may. require—
(i) a shift shall consist of 8 hours, inclusive of crib time ; :
(i) except at the regular change-over of shifts an employee shall not be required to work more than one shift in each
24 hours ; T
(iii) twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other Than Continvous Work! ’
- (¢) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours
of auoch shift workers shall not exceed—
(i) 44 in any week to be worked in five shifts of 8 hours 48 minutes on Monday to Friday inclusive, or five shifts of
8 hours and one shift (Saturday) of four hours; or . .
(ii) 88 in 14 consecutive days, in which case an employee shall not. without payment for overtime, be roquired to
work more than 8 consecutive hours on any shift or more than six shifts in any week; or
(iii) 132 in 21 consecutive days,.in which case an employee shall not, without payment for overtime, be required to work
more than 8 consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously, except for meal breaks, at the discretion of the employer.  An employee
shall not be required to work for more than six hours without a break for a meal.

Except at regular change-over of ahifts an omployce shall not be required to work moro than one shift in cach 24 hours.

Rosters. . . . . .
(d) Shift rosters shall apecify the commencing and finishing times of ordinary working hours of the respective shifts,

. VariationThy Agreement.
() Tho method of working shifts may in any case bo varied by agreement between the employer and the accredited
ropresontative of the union to suit the circumstances of the establishment. .
The time of commencing and finishing. shifts once having been determined may be varied by agreement. betwesn the
omployer and the accredited ropresentative of the union to suit the circumstances of the establishment, or in tho absenco of
agreomont by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances. . s

(f) Shift workers on continuous work .whilst on afternoon or night shifts, shall be paid 74 per cent more than the ordipary
rates for such shifts. .

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more then
the ordinary rates for such shifts. .

Shift workers who work on any afternoon or night shift which docs not continue for at least five successive aftornoons or nights
in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate of time
and & half, '

An employee who— .0

(i) during a period of engagement on shift works night shift only ; or . . .

(ii) romains on night shift for a longer period than four consccutive wooks; or . R .

(iii) works on a night shift which does not rotatc ‘or alternate with another shift or with day’ work so as to give him at

loast one-third of his working time off night shift in each shift cycle. . - : . : -
shall  during such cngagement, period or cyelo. be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts. .. .

_(fi) The minimum rate to be paid to, any shift worker for work performed between -midnight on Friday and midnight on
Saturday shall be time and a guarter. Such extra rate to be in substitution for and not cumulative upen the shift premiums
prescribed in the first and second paragraphs of sub-clause (f) hereof.

pel e . . Overtime. .. .
(9) Shift workers for all time worked in excess of or outside the ordinary working. hours
or on a shift other than a rostered shift shall— R X L
(i) if employed on continuous work be paid at the rate of double time; or . , . .
(ii) if employed on other shift work at the rate of time and a half for the first four hours and doublo time thereafter
except in such case when the time is worked— e
(ili) by arrangement between the omployees themselves ; L. .
(iv) for'tho purpose of effecting the customary rotation of shifts; -or . , .
(v) is due to the fact that the relief man does not come on duty at’the proper time; or - o

(vi) on a shift to which an employee is transierred on short motice as an siternative to standing the employee off in
circurfnsta.necs which would entitle the employer to deduct payment for a day in accordunce with olause 13 (b)
hereof. * .

Provided that whon not less than 8 hours’ notico has been given to the employer by the relief man that he will be
absont from work and the employee whom he should reliove is not relieved the unrelicved employee shall be paid at the rate
of time and a half for the first 4 hours on duty after he has finished his ordinary shift and at the rate of double time thereafter
exoept where the smployee is required to continue to work on his rostered day off when he shull bo paid double time.

prescribed by this Determination

T

Sundays and Holidaye.

(h) Shift workers on continuous .work shifts for work done on a rostorud shift the major ‘portion of which is performed on a
Sunday or holiday shall be paid at the rate of time and a_ half. i

Shift workers on othor than continuous work for all time worked on a Sunday or holiday shall be paid at tho rates presoribed
by clause 10, of this Detormination. Where shifts commence botween 11 p.m. and midnight on a Sunday or holiday the time
o worked before midnight shall not entitle the employeo to the Sunday or holiday rate ; provided that the time workgl by an
employee on a shift commencing before midnight on the day preceding a Sunday or holiday and- extending into a Sunday or holiday
shall be regarded as time worked on such Sunday or holiday. R :

Juntor and3Female Employees.

(¢) Female shift workers,- apprentices or juniors . whilst on afternoon .or night shifts shall be paid not less than the
rates heroinbefore prescribed or 1s. per shift whichever is the higher.

Mrxep Foxorions. - :
8. An employee engaged for more than half of one day or shift on duties oarrying a higher rate than bis ordinary
classification shall be paid the hiﬁlj“ rate for such day or shift. If for less than half of one day or shift, he shall be paid the
higher rate for the time so work o T

R -
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OVERTIME.

9. (a) For all work done omtside ordinary hours the rates of pay shall be time and a half for the first four houra and double
time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of an apprentice
or a junior the rate for overtimo shall be not less than the rate herein prescribed or ls. 6d. per hour, whichever is the higher.

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work stand alone.

Rest Period After Overtime.

(b) When overtime work is nocessary it shall, wherever reasonably practicable, be so arranged that employees have at least
eight consecutive hours off duty between the work of successive days. )

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary work on
one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off duty
between those times shall, subject to this sub-clause, be released after completion of such overtime until he has bad eight consecutive
bours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight consecutive
hours off duty he shall be paid at double rates until he is releaged from duty for such period and he shall then be entitled to be
absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such
absence.

Call Back.

(c) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work &b the appropriate rate for each time he is so recalled ;
rovided that except in the case of unforescen circumstances arising, the employee shall not be required to work the full three
Eoum if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in
cases where it is customary for an employee to return to his employer’s premises to perform a specific job outside his ordinary
working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement of
ordinary working time,

Overtime worked in the circumstances specified in this sub-clause shali not be regarded as overtime for the purposes of
sub-clause (b) of this olause where the actual time worked is less than three hours on such recall or on each of such recalis.

Saturday Work—Five-days Week.
(d) A day worker on a five-days week required to work overtime on a Saturday shall be afforded at least three hours’
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on the
day previous.

Mea{ Houre—General.

(f) For work done during meal hours ard thereafter until a meal-hour break is allowed time and a half rates shall be
paid. An employee shall not be compelled to work for more than six hours without a break for a meal,

Meal Hours—Maintenance Employees.
(9) Subject to the provisions of the second part of sub-clause (f) of this clause an employee employed as a regular maintenance
man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the purpose of making
good break-downs of plant or upon routine maintenance of plant which can only be done while such plant is idle. .

Crib Time.

(h) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each
four howrs of overtime worked if the employee continues work after such crib time.

Provided that where a day worker on a five-days week is required to work overtime on & Saturday the first prescribed
orib time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer and
employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the employer
shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(i) An employee required to work overtime for more than two hours without being notified on the previous day or earlier
that he will be zo required to work shall either be supplied with a meal by the employer or paid 2s. and 1s. 3d. for each subsequent
meal, but such payment need not be made to employees living in the same locality as their workshops who can reasonably return
home for meals. i

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be. worked will
necessitate the parteking of a second or subsequent meal (as the case may be) the employer shall provide such second and/or

subsequent meals or make payment in lieu thersof as above prescribed.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required(f::a
work less than the amount advised he shall be paid as above preacribed for meals which he has provided, but which are surplus,

Transport of Employees.

(j) When an employee, after having worked overtime, or a shift for which ho has not been regularly rostered, finishes work,
at a time when reasonable means of transport are not availgble, the employer shall provide him with a conveyance to his home
-or pay him his current wage for the time reasonably ocoupied in reaching his home, .

)
HoLipa¥s AND SUNDAY WoRK.

10. (a) Employees shall be entitled to the following public holidays without loss of pay as regards employees on weokly
biring :—New Year'’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac
Dey, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
said days respectively. R e

By agreement between any employer and his employees, other days may be substituted for the said days or any of them
as to such employer’s undertaking. . .
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(b) An emjloyee not engaged on continuous work shall be paid at the rate of double time for work done on Sunday
and public holidays, such double fime fo continue until he is relieved from duty :

Provided that where omployces are nocessarily enzazed in ropairs to or renswals of their employor’s plant and machinery

necessary for resumption of work the next following working day (not including the installation of new machinery) work done on
holidays shall be paid for at the rate of timo and a half for the first eight hours and double time thereafter.

(c) An employco, othor than a casual employee, not engaged in continuons work who works on a Sunday or & public holiday
and (except for meal broaks) immediately heronfter continues such work shall on being rolioved from duty, be entitled to be
absent until he has had cight consecutivo hours off duty, without doduction of pay for ordinary time of duty occurring during
such absencn.

(d) Employees, required to work on Sundays or public holidays shall be paid for & minimum of three hours' work.

TXTRA RATES NOT CUMULATIVE.

11. Extra rates in this Detormination, except rates prescribed in clause 4 are not cumulative ro as to exceed the maximum
of double the ordinary rates.

PAYMENT OF WAGES.
12. (a) Wages shall be paid weekly or fortnightly.

() On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him
up to the completion of his work on the previous day. Provided that this sub-clause shali not apply to employees of electric
supply undertakings nor to employers who make a practice of allowing advances to employees approximating wagee due.

{c) Upon termination of the employment, wages due to an employee shall he paid to him on the day of such termination
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than n quarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that quarter hour. with a minimum of a quarter of an hour.

{e) On or prior to pay day. the employer shall state to each employee. in writing, the amount of wages to which he is
entitled. the amount of deductions made therefrom, and the net amount being paid to him.

CoNTRACT OF EMPLOYMENT.
Weekly Employment.

13. (a) Except as hereinafter provided, employment shall be by the week.  Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week.

() Employment shall be terminated by n week’s notice on ecither side given at any time during the week or by the
payment or forfeiture of » week’s wages a8 the casc may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, negloct of duty or misconduct, and in such cases the wages shall be paid
up to the time of Jismissa] only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible.

{(¢) An employee not attending for duty shall except as provided by clanse 14 hereof lose his pay for the actual time for
such non-attendance.

Casval Employment.
(@) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per

hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs.

Late COMERS.

{¢) Notwithstanding anything elsewhere contained in this Determination an employer may select -and utilize for time-keeping
purposes any fractional or decimal proportion of an hour (not exceeding & quarter of an hour) and may apply such proportion in
the calculation of the working time of employees who without reasonable cause promptly communicated to the employer, report
for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime. '

S1cx LEAVE.

14. (a) An employee on weekly hiring who is absent from his work on account of personal iliness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of ahsence, without deduction of pay.
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation. .

(i) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence. .

(iil) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several; to leave in excess of
44 hours of working time. .

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one-month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make & sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current year;
and upon such statement the emplover shall be entitled to rely and act.

Single day absences.

() In the case o1 an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only, such employee, it in the year he has already been allowed paid sick leave on more than one occasion for one
day only. shall not be entitled to payment for the day cleimed unless he produces to the employer u certificate of a duly
qualified medical practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on-account
of personal illness or on account of injury by acoident. Nothing in this sub-clause shall limit the employer's rights under
sub-clause (a) (iii) hereof.

Cumulative Sick Leave.

(¢) Sick leave shall accumulate from year to year so that any balance of the period specified in subclause (a) (iv) of this
clause which has in any + not been allowed to an employee by an employer as paid sick leave may be claimed by the
employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without
diminution of the sick leave prescribed in respect of that year. ] .

Provided that sick leave which acoumulates pursuant to this sub-clause shall be available, .to the employeo for period of
two years, but for no longer trom the end of the year in which it acorues. . SR .
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Attendance at Hospital d:c.

. {d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising out
of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation,
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time {nor exceeding four hours) 8o occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance,

ANNUAL LEavE.
Period of Leave.

15. (a) A period of fourteon comsocutive days’ leave shall be allowed annually (o an employee after twelve months’ continuous
service (less tho period of annual leavo) as an employee on weekly, hiring in any one or more of the occupations to which this
Determination applies.

Seven-day Shift Workers.

(6) In addition to the leave hercinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed sevon consecutive days’ leave including non working days.

Where an employee with twelve-months’ continuous sorvice is vngaged for part of the twelve-monthly period as a seven-day
shift worker, ho shall be entitled to have the period of fourteen consccutive days’ annual leave prescribed in sub-clause (a) hereof
increased by half a day for each month ho is continously engaged uy aforesaid.

Annual Leave Bxclusive of Public Holidays.

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusivoe of any of the holidays
prescribed by clause 10 of this Determination, und if any such holiday falls within an employee’s period of annual leave and is
observed on & day which in tho case of that employse would have been an ordinary working day, there shall be added to the
period of annual leave time equivalent to the ordinary time which the employes would have worked if such day bad not been &
holiday. .

. Where a holiday fulls as aforesaid and the employve fails without reusonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period ot his annual
leave he shall not be entitled to bo paid for any such holiday. .

Broken Leuve.

(d) The annual leave shall be given and tuken in & continuous period or, if the employee and the employer so agree, in
two separate periods and not otherwise.

Calculation of Continuous Service.

(¢) For the purposes of this clause service shall be devmed to be continuous notwithstanding—
(i) any intorruption or termination of the employment by the cmployer if such interruption or termination has been
made morely with the intention ot avoiding obligations lereunder in respect of leave ot absence ;
(ii) any abscnce from work on acvount of personal sickness or uccident or on aceount of leave lawfully granted by the
ewployer ; or
{iii) any absonce with reusonsble cause proot whercof shall bo upon the smployce.

In cases of personal sickness or accident or absence with reasonable cause the employee to bocome entitied to the benefit of
this sub-clauss shall inform the employor in writing it practicable within 24 hours of the commencement of such absence of his
inability to attend tor duty and as far as practicable the nature ot the illness injury or cause and tho estimated duration of
his absence. A notification given by un employes pursuant to clause 14 shall be accopted as a notification undor this
sub-clause.

Any absence from work by reason of any cause not buing a cause specified in this sub-clause shall not be doemed to brenk
the continuity of service for the purposes of this clausu unless the omployer during the absence or within fourteen days of the
termination of the absenco notifics the employee in writing that such absonce will bo regarded as having broken the continuity of
service.

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concorted or
collective absenteeism notice may be given to employees by the posting up of a notification in the ploant, in the manner in which
general notifications to employees are usually made 1n that plant and by posting to each union whose members have participated
in such concerted or collective absentceism a copy ot same not later than tho day it is posted up in the plant.

A notice to an individual omployee may be given by delivering same to him personally or by posting it to his last rocordod
address, in which ocase it shall be deemed to huve reached him in duo course of post.

In calculating the poriod of twelve months’ continuous service any such absence as aforesaid shall got, oxcept to the extunt
of not more thun fourteen days in a twelvo-monthly period in the vaso ot sickness or accident, be taken into account in calculating
the period of twolve months’ continuous service.

Calculation of Service,

(f) Service bofore the date of operation of this Determination shall be taken into consideration for the purpose of caloulating
annual leave, but an employee shall not bo entitled to leave or payment in lieu thereof for any period in respect of which leave
or a payment in liou thereof has boen allowed or mado under tho clause horoby revoked. Provided however, that in respect of service
before the lst Junuary, 1946, the annual lvave shall be allowed at the rato ot 3% hours for each completed one month of continnous
service and in respect of service after that date at the rate of 74 hours for vach comploted one month of continuous service. Any
broken part of s month sorved before the lst January, 1946, shall for the purposes ot this clause be deemed to be service after tho
lgt January, 1946. The period of annual leave to be allowed under this sub-clauso shall be calculated to the nearest day any broken
part of a day in the result not exceeding half & day to be disregarded.

. Where the employer is & successor or assignoo or transmittee of a business if an employes was in the employment of the
employer’s predecessor at the time when he became such succossor or assignee or transmittes the employee in reapect of the period
during which ho was in the service of the predocossor shall for the purpuse ot this clause be deemed to be in the service of the
employer.

Calculation of Month.

(g) For the purposv of this clause a month shall be reckoned as commencing with the beginning of the first day of the
omployment or period of employment in question and as onding at the boginning ot the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsoquent month.

Leave to be T'aken.

4) The annual leave provided for by this cluuse shall be allowed and shall be taken and except as provided b; ”
P 4 P P! y sub-clauses
() and (m) hereof payment shall not be made or wecepted in lieu of annual leave.
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Time of Taking Leave.

. (i) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks' notice to the employee.

Leave Allowed Before Due Date.

(i) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is
taken in such a case o further period of annual leave shall not commence to accrue until after the expiration of the twelve months
in respect of which annual leave had beon taken before it accrued.

Where leave has been granted to an omployee pursuant to this sub-clause before the right thereto has accrued due and
the employeo subsequently leaves or is discharged from the service of the employer before completing the twelve months’
~continuous service in respoct of which the leave was granted the employer may for each one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of the
employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of the holidays presoribed by clause 10 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks’ wages, except a shift worker or an employee taking his
leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in respeot of
the ordinary time which he would have worked had he not bocn on leave during the relovant periods. For the purposes of this
sub-clause and sub-clause ({) hereof, wagos shall be at tho rate prescribed by clauses 2 and 3, of this Dotermination for the occupation
in which the omployee was ordinarily employed immediately prior to the commencement of his leave or the termination of his
employment, as the case may be. ayment in the case of employees omployed on piece or bonus work or any other system of
payment by results shall be at time rates.

Proportionate Leave on Dismissal. .

() If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
omployment or his employment is torminated by the employer through no fault of the employee, the employee shall be paid at
his ordinary rate of wage for 3% hours in respect of each completed one month of continuous service before the lst January,
1946, and for 74 hours at the same rate in respect of each completed month of continuous service after that date, the service in
each case being service in respect of which leave has not been granted hereunder.

Annual Close Down.

{(m) Where an employer closes down his plant, or a section or sections thercof, for the purposes of allowing annual
leave to all or,the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of bis intention so to do stand off for the duratior of the
close down all employees in the plant or section or sections concerved. and allow to those who are not then
qualified for two full weels’ leave paid leave on 2 proportionate basis of one-sixth of a week's leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof salso be paid
one-sixth of a week's wages in respect of each completed month of continuous service performed since the
close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be deemed to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his gervice with an cmployer an employee is allowed proportionate annual leave under
paragraph (i) bereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the omployer through no fault of the employee, he shall be entitled to the benefit of sub-clause (I)
of this clause subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

MISCELLANEOUS.
A dation and C
Boiling Water.
16. (a) (i) Employers shall provide boiling water for employees at meal times.

Drinking Waler.
(ii) Employers shall provide for the use of employees in workshops a sufficient eupply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains,
First-Asd Outfit.

(iii) In each work shop and other places where employees are regularly employed, the employer shall provide and
. continuously maintain at a place or places reasonably accessible to all employees an efficient first-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance

chest shall be kept in some accessible place upon the premises, and thet such chest shall be equipped and supplied with the
following articles :—

uantitles kept In
Articles. @ Amhulnn'?e l(,?bas%p

Antiseptic solution . . .. . . 1 bottle
‘Bandages, cotton, and gauze .. .. .. .. . . . .. . 1 dozen assorted sizes
Castor oil . . .. .. .. .. .- .. .. .. .. 2 oz.
1odine, tincture of - .. .. .. - . .. L. .. .. 2 oz.
Manusl, first-aid . . .. .. . .. . 1
Petrolatum, carbolized .. .. .. .. .. .. . 1 jar
Picric acid solution, made acoording to the following recipe or prescription :—

14 teaspoonfuls of powdered picric acid, 8 oz. of absolute alcohol and 2 pints of distilled water 1 pint
Pins, safety .. . . .. . . . .- ‘e . . 1 packet
Sal volatile .. .. N .. . - . . . 8 oz.
Soissors . .. LN .. .. . .. . . 1 pair
Tourniquet .- . .. . . B . . . .- 1
Twreezers . .e . .. . .e . .. . 1 pair
Cotton, absorbent .. .. .. . .. . .. .. . ..
Gauze, sterlized, plain .. . . .. Lo . .. . .. . An adequate assortment
Lint, absorbent . o .. .. .. .. .. .. .. ..
Plaster. adhesive Ca. i ..
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Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes. Tn any case in which compliance
with this paregraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the 1st
*July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of material
or labour or any other difficulties to provide such new or improved facilities, in which case their provision may be postponed for
such period or periods as the Wages Board determines.

Washing and Sanitary Conveniences.
(v} Employers shall provide proper and sufficient washing and sanitary conveniences,

Clothing, Equipment and Tools
Damage to Clothing and Tools.

(b) (i) Compensation to the extent of the damage sustained shall te made wkere in the couree of the work clothing or
tools are damaged or destroyed by fire or molten motal or through the use of corrosive substancer. Provided that the employer’s
liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employce’s
duties,

. Qloves,
(i) Suitable canvas or leather gloves shall be provided by employers for operators of pneumatic tools and/or punch and
shearing machines and suitable gloves or pads for such other work as foreman and employeo may agree,

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall Lo entitled
within 24 hours, to ask for a decision on the workman’s claim by the employers industrial cffcer (if there ke one) or otherwise
by the employer or the executive officer responsible for the mansgement or superintendence of the plant concerned. In such
case & docision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time oxpires on & non-working
day, in which case it shall be given during the next working day), or else the said equipment shall be provided.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it may bring such case before the Wages Board.

Goggles.
(iii) Suitable mica or other goggles shall be provided by the employer for each employee using emery wheels or
where used by more than one employee such goggles shall be sterilized before being used by another employes. An
employee when working on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of thisfprovision.

Masks.

(iv) Where necessary suitable masks shall be provided for employees required to use compressed air for blowing dust
from electrical machinery or equipment. An employee when performing such work shall wear the mask provided for his protection.
Masks containing celluloid shall not be considered suitable for the purposes of this provision.

Protective Equipment—Welding.,
(v} Employers shall provide a sufficient supply of the under-mentioned equipment to enablo each welder and his assistant when
engaged on work necessitating its use to be supplied with same :—
(a) Suitable ashestos sheeta.
(b) Hand screens or helmets fitted with coloured glass (or, in the case of oxy-acetylene operators, protective glasses
with side shields).
(c) Anti-flash goggles.
(d} Aprons, leather sleeves and leggings (or coveralls of flame-proof material) and gauntlet gloves ; and
(¢) Gum or other insulating boots when working in places so damp that danger of electric shock existe,

An employee who is pursuant to this paragraph supplied with any of the equipment specified herein shall
wear or use, as the case may be, such equipment in such a way as to achieve the purpose for which it is
supplied.

Where electric arc operators are working screens which shall be suitable and sufficient for the purpose
shall be provided by the employer for the protection of employees from flash.

Tools.

(vi) Until further order the employer shall provide for each employee such tools as were customarily provided at the time
of the making of this Determination. The employee shall replace or pay for any tools so provided if lost through his negligence

Females—Rest Peried and Seats,
(¢} Female employees shall be allowed a rest period of not less than ten minutes during each day or shift, to be taken during
the first or second half of the day or shift as may be decided by a majority of the female employees in a shop.
When requested by employees and where practicable suitable seats shall be provided by the employer for female
employees,

Ventilation.
(d) While any work is being carried on in any confined or enclosed space in which—

(i) fumes, gases, dust or vapours which may be dangerous or injurious are liable fo be present or to be
generated in the course of the work; or

(ii) the atmosphere may otherwise become vitiated ;

the empioyer shall install a suction exhaust apparatus, through which by means of a power-driven fan air is drawn from the vicinity
of the work in relation to which it is ins.talled.

‘Where it ia impracticable to install such suction exhaust apparatus the employer shall take all such steps as are necessary
to ensure safe working conditions in any such confined or enclosed space.

This sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust Regulations
1945 (published in the Victoria Government Gazette No. 21, dated 7th February, 1945) and shall not apply to any processes or
occupations to which those Regulations apply.

No. 365.—7815/47.—2
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SHOP STEWARDS,

17. An employee appointed shop steward in the shop or department in which he is employéd shali upon notifieation
thereof to his employer, be recognized as the accredited representative of the union to which he belongs, and he shall be allowed
the necessary time during working hours to interview the employer or his representative on matters affecting employees whom he
represents.

RiGRT oF ENTRY OF UN10N OFFICIALS.
18. (a) For the purpose of interviewing employees on legitimate union business, a duly accredited union representative
shall have the right to enter employers’ premises during the midday meal break on the following conditions :—

(1) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.

(ii) That be interviews empl&yees only at the places where they are taking their meal.

(iii) That not more than one representative of each of not more than three unions be on the premises at any one time;

(iv) That no one representative visit the premises more than once in each week ;

(v) That if any omployer alleges that a reprosentative is unduly interfering with his work or is creating disaffection
amongst his employees, oc is oifensive in his mothods, or is committing a breach of any of the previous conditions,
such employer may rofuse the right of eatry, but the representative shall have the right to bring such refusal
before the Wages Board. )

Provided that where certain employces are working under a system of shift work which precludes a reprosentative from
nterviewing them during the midday meal break, the representative shall have the right to enter the employer’s premises for
the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged
by the representative and the employer or, failing agreement at such times, and under such conditions as the Wages Board
mey decide.

(b) For the purpose of investigating complaints concerning the application of this Determination, or the employment of
females upon work which is alleged to be unsuitable for females, a duly accredited union representative shall be afforded reasonable
facilities for entering un employer’s workshop or plant during working hours, subject to the following conditions :—

(i) That he discloses to the employer or his reprosentative the complaint which he desires to investigate ; 3
(ii) that he makes his investigations in the prosence of the employer or his representative (if the employer so desires)
(iii) that he does not interfore with® work proceeding in the workshop or plant:
(iv) that he conducts himself properly.
{¢) A union reprosentative shall be a duly accredited representative of an organization concerned if he be the holder for

the time being of a certificate, signed by the general secretary of that organization and bearing the seal of that organization, in
the following form, or in a form not materially differing therefrom :—

(Name of organization.}
THIS 1S TO CERTIFY THAT ~ is a duly accredited representative of the
above-named organization.
General Secretary.

(Seal.}
Date—
Specimen signature of holder.

Strictly not transferable.

Tk AND WaGES BooOE.
19, (3) Each employer shall keep a record from which can be readily ascertained the name of each employee and his occupat on,
the hours worked each day, and the wages and allowances paid each week.
(6) The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated
a8 time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(~} The time and wages record shall be open for inspection to a duly accredited union official during the usual office hours
at the employer’s office or other convenient place. Provided that an inspection shall not be demanded unless the secretary of
the union or the distriot secretary or organizer of any division suspests that a breach of the Determination has beon committed.
Provided also that only one demand for such inspection shall be made in one fortnight at the same establishment.

{d} The official mx.kmﬁ) such inspection shall be entitled to take a copy of entries in a time and wages record relating to
the suspected breach of the Determination.

Notick Boagp.

20. The employer shall permit a notice board of reasonable dimensions to be erected in a prominent position in his
establishment, upon ~which accredited union representatives shall be permitted to post formal union notices, signed or
ocountersigned by the representative posting same. R

Any notice posted on such board not so signed or countersigned may be removed by an accredited Union representative
or by the employer.

DEFINITIONS.
General.

21. “ Confined space ” means a compartment or space, access to which is through a manhole or similar opening, or a place
the dimensions of which necessitate an employee working in a stooped or otherwise cramped position, or without proper
ventilation.

“ Process worker '’ means an employee engaged on—

(i) repetition work on any automatio, semi-automatio or single-purpose machine or any machive fitted with jigs
gauges, or other tools rendering operations mechanical (and in connexion with which he is not respounsible for
the setting up of the machine, nor for the dimensions of the products other than by checking with gauges,
which gauges shall be either unadjustable or, if adjustable, shall not be set by the operator); or

(ii) in the assembling of parts of mechanical appliances or other articles so made, in which no fitting or adjustment
requiring skill 18 required ; or

(iii) in specialized process—not requiring use of hand tools except hammers, pliers, scrow-drivers, spanners and files,
and such tools as are necessary for deburring or removing rags or edging.

“ Power tube opurative ”” means an adult male employec engaged in assembling or glass operations in the making of electronic
or thermionic power tubes, where the work is not reduced to process operations.

“ Tradesman (radio)”” means an adult male employee engaged on radio work which requires the application of general trade
experience gained through apprenticeship or equivalent training in that work. .

“ Sunday " means all time between midnight Saturday and midnight Sunday.
* “Year” means the period between the lst day of June in each year and the next 3lst day of May.
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PERIODICAL ADJUSTMERT 0F WAGES.

22. The wages rates set out in clause 2 are based upon the following basio wage rates and, pursuant to the provisions
of section 21 of the Factories and Shops Acts 1934, the Board hereby determines that such rates shall be automatically adjusted
88 prescribed in clause 23.

Basic Wage.
ndex Numbe
Place. Na{u‘ia Basio VKAgQ ‘_Iou‘ung Towsél:sle ISs :x Auged "
Victoria—
Within 20 miles of G.P.0., Melbourne ; 10 milesof G.P.O., Geelong ; £ s d s d. £ s 4d.
at Warmambool, and within Mildura and Gippsland Districts . . 5 2 0 6 0 5 8 0 Melbourne
Yallourn—§s. 6d. in excess of basic wage for Melbourne.
Elsewhere—3s. less than the contemporaneous basic wage for
Melbourne.

ADJUSTMENT OF Basio WAGE.

23. {a) For the purposes of this Determination the expression ‘ Commonwealth Statistician’s ‘ all items’ retail price index
oumbers ”* or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonweslth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician,

(6) Until the beginning of the first pay period to commence in November, 1947, the amounts of the Basio ‘Wage shall be as
prescribed in clause 22,

(¢) During each future successive period beginning with the first pay period to commence in a November, a February, a May, or
an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last published
Commonwealth Statistician’s “ all items ™' retail price index number by the factor -087 taken to one place of decimals, the resultant
Whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5 or more the
basic wage shall be taken to the next higher ahilling.

MARGINAL RATES.

In addition to the basic wage provided in clause 22 the margins and loadings set out in this clause shall be the minimum
tate payable to employees therein named :—

Margins Loadlng

Per Weok. Per Week.
s d s d
Radio serviceman .. . . . . . .. . .. 42 6 6 0
io repairer . . o, - . .. . - . 23 6 30
Radio wirer - T .. .. . .. .. . . 186 0 3 0

Power tube operative—

st six months’ experience .. . . . .- .. . = 18 0 3 0
Thereafter .. .o .. .. .. .. . .. . 22 0 3 0
‘Tradesman (radio) .. . .. .. .. .. .. .- . 446 0 6 0
Process worker .o .. . . .. . .. e .. 13 0 3 0
All others .. . .. .. . . . . .. . Nil 3 0

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
-Melbourne, 18th July, 1947

By Authority: J. J. GOURLEY, Government Printer, Melbourne,
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366] | TUESDAY, SEPTEMBER 2. [1947.

Factories and S8hops Acta,
DETERMINATION OF THE OVENMAKERS BOARD.

Nore.—Since the 2nd July, 19486, this Determination has applied to the whole of the State of Victoria.

N acocordance with the provisions of the Factories and Shops Acts the Wages Board which sinoe the 19th October, 1936, has
had the power to determine the lowest prices or rater which may be paid to any person or persons or olasses of persons (ot.her
than moulders) wheresoever emplayed :—
(a) in the prooess, trade, or business of a maker of ovens, stoves, or ranges, or parts thereof ;
(b} in the process, trade, or business of vitreous ensmelling ovens, stoves, or ranges, or parts thereof—
bas made the following Determination, namely :—
I. That as from the beginning of the first pay period to commence after the 1st August, 1947, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2. Waces PRR WEEK oF 44 Hougs.
Within the Metropolitan
District ; the Cities of
Geelong, Geelong West,
—_ and the Town of Other Parts of Victorta,
Newtown and Chilwell,
and the City ot
‘Warrnambool,
s d. s d.
STOVEMARING SECTION.
Fitter making, repairing, assembling, re-assembling, eetting, installing (other than
electrical installation) or testing fuel cooking stoves, ovens, gM or electric stoves—
Up to 3 ft. 6 in. in width . .. . .. 133 0 130 o
Between 3 t. 8 in. and 6 f'eet in w1dt.h 137 6 134 8
Fitter making, repairing, setting or installing (other than eleutncal mst.allatlon)
as or electric stoves or other cooking or hentmg appliances over 5 feet in width .
%y jobbing methods .. 153 6 150 6
Fitter mainly engaged on sheet metal work and sheet metal workers prepo.nng
material for assembling .. .. . .. 137 6 i34 ¢
Tester not engaged as fitter .. .. .. .. . 121 0 118 ¢
Pattern and moulding box fitter and fler .. . .. .. .. 137 6 134 ¢
Painter, brush . . .. .. .. . 122 6 119 6
Painter, spray .. .. .. .. .. .. .. .. 127 0 124 0
Press operator .., . .. .. .. .. .. .. 124 0 121 ¢
Other power machinist .. N .. .. .. .. .. 119 0 116 0
Polisher and grinder . .. . .. .. . o 133 0 130 0
Stove blacksmith . .. N .. .. .. . 128 6 125 6
Electroplater in chm‘ge .. . .. .. .. .. .. 143 © 140 ©
Electroplater's assistant . R 125 6 122 8
Labouger delivering um,terlal to und takmg ﬁmshed articles from ﬁtters . 116 0 113 ©
Stove blacksmith’s striker .. 121 © 118 0
Labourer dxrectly usxstmg workmen whoee ma.rgma exceed Ms per week .. 125 6 122 6
All others . .o .. 111 0 108 ¢

No. 366.—8164/47.



No. 366.—September 2, 1947 4540 ' . Victoria Gazette

WagEs PER WEER or 44 Hours—condinued.

Within the Metropolitan
Distriet ; the Clties of
Geelong, Grelong West,
—— and the Town of Other Parts of Victoria
Newtown and Chilwell,
and the Clty of
Warrnambool,
PORCELAIN ENAMELLING SECTION.
Fuser .. ‘e .. . .. . . .. . 139 0 136 0
Fuser’s assistant v . e . . .. . 125 ¢ 122 6
Mill hand and mixer .. .. - . . . . 125 6 122 6
Sprayer .. .. .. .. . .. . .. 127 0 124 0
Shot and sand-blast dresser .. . .. .. .. . 134 6 131 6
Other dresser .. ‘e . - .. i .. . 127 0 124 ¢
Swiller, gripper, and brusber . .. . .. .. . 121 0 118 o
Pickler . . .. S .. .. . . 121 0 18 9
Racksman .. .. .. - - e .. . 117 6 114 6
All others .. - o .. .. o .. v i1 o 108 0
3. JUNIOR MALE AND FRMALE LABOUR.
. Ad]ustable Loading Total W’f’
Wage. {constant). Weekly Hirlng.
s d. & d. s d.
Junior Males—
Under 16 years of age .. .. .. .. .. .. o i6 8 0 6 17 0
16 and under 17 years of age .. .- . . o . 3 0 09 36 9
17 and under 18 years of age .. .. .. .. .. . 81 9 10 62 9
18 and under ]9 years of age .. . . .o . . 7% 9 20 78 9
19 and under 21 years of age .. . . . .. .. 92 6 2 6 95 0
Adult Females—
If of less than twelve months’ experience. . . - . N 6+ 3 30 67 3
Of twelve months’ experience or more .. . . .. . 73 8 30 7% 6
Junior Females—
1st year’s experience .. .. .. .. . .. . 13 8 0 6 4 0
2nd year’s experience .. . .. .o . . . 18 0 0 9 18 9
3rd year’s expericnce .. . . o ‘. . . 38 9 10 39 9
4th year’s experience .. .. .. e T e . . 48 6 1 3 49 9
5th year’s experience .. . .. .. . . - 55 8 186 67 0
Thereafter until reaching 21 years .. .. .. . .. 6l 9 2 0 63 9

Females and unapprenticed mule juniors x;my be employed on pioce-work subject to clause 17 hereof. The wages of
females and juniors in receipt of 20s. per week or more shall be adjusted proportionately to adjustments of the needs basic wage
in terms of clause 23 hereof, such adjustments to be mado to the uearest 3d., half or less than half of 3d. to be disregarded.

SpECIAL RATES.

" 4. In addition to the wages prescribed in clauses 2 and 3 hereof, the following special rates and sllowances shall be
id =
b (@) Leading hands in charge of not less than three and not more than ten employees, including apprentices, 8s. per week
extra; more than ten and not more than twenty employeces, including apprentices, 18s. per week extra; more than
twenty employees, inoluding apprentices, 27s. per week extra.
(b) Working in wet places, 13d. per hour extra. Working in confined spaces, 3d. per hour extra.
(c) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 4d. per hour extra; in places where the temperature exceeds 130 degreea Fahrenheit,
3d. per hour extra. Where work continues for more than two hours in temperatures exceeding 130 degrees Fahrenheit,
employees shall also be entitled to twenty minutes rest after overy two hours work without deduction of pay. The
temperature shall be decided by the foreman of the work after consultation with the employees who olaim the
extra rate.
(&) Dirkt;y work, i.e., work which a foreman and workmon shall agree is of an unusually dirty or offensive nature, 1{d. per
our extra. .
(¢} Compensation to the extent of damage sustained shall be made for work in which clothing or tools are damaged or
destroyed by the use of acids.
(f) Where more than one of the disabilities entitling a workman to extra rates exist on the same job, the employer shall be
bound to pay only one rate, viz., the highest for the disabilities so prevailing.

Hovurs oF EMPLOYMENT.
R Day Workers, ’

5. (a) Subject to the exceptions hereinafter provided the ordinary hours of work shall be 44 per week to be worked in
five days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours ; or five days (Monday to Friday inclusive)
of 8 hours 48 minutes each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m.
on Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours herein prescribed may be altered as to all or a section of the employees by mutual
agreement betwéen an employer and the representative of the union in that shop.

Five-Days Week.
(b) In any case in which the ordinary week's work of 44 hours can be performed in five days as aforesaid without—
(i) detriment to the public interest;
(ii) loss in the value of goods handled or to be handled ;
(iii} reducing the efficiency of production; or
{iv) reducing the efficacy of the necessary service.
the employer shall on or before the lst July, 1946, allow those employees who so desire to do so to work their ordinary hours
in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in five
days without detriment, loss or reduction as aforesaid shall be determined by the Wages Board upon application made by or on
behalf of the employees. Upon such application proof that the working of a five-days week will result in such detriment, losa or
reduction ns aforesaid shall be upon the employer. j
This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant and it is a condition of the
allowing of a five-days week hereunder that if required employces shall comply with the reasonable and lawful orders of the
employer ss to working overtime, including the work of overtime on Saturday.
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OVERTIME,

6. (a) For all work done outside ordinary hours the rates of pay shall be time and & half for the first four hours and doubie
time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of an apprentice
or a junior the rate for overtime shall be not less than the rate herein prescribed or 1s, 6d. per hour, whichever is the higher.

Excopt as provided in sub-clause (b) hereof in computing overtime each day’s work shsll stand alone.

Rest Period After Overtime,

(b) When overtime work is necessary it shall, wherever reagonably practicable, be so arranged that employees have at least
eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employce) who works so much overtime between the termination of nis ordinary work on
one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off duty
between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight consecutive
hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight consccutive
hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be entitled to be
absent until he has had cight consecutive hours off duty without loss of pay for ordinary working time occurring during such
abaence.

Call Back.

(¢c) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so recalled ;
provided that except in the case of unforeseen circumstances arising, the employee shall not be required to work the full three
hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in
cases where it is customary for an employee to return to his employer's premises to perform a specific job outside his ordinary
working hours, or where the overtime is continuous (subject to a reasonable mesa] break) with the completion or commencement of
ordinary working time. '

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause () hereof where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five-days Week.

(d) A day worker on a five-days week required to work overtime on a Saturday shall be "afforded at least three hours’
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on the

previous day.
Standing By.
(e) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for a
call back, an employee required to hold himself in readiness to work after ordinary hours shail until released be paid standing-by
time at ordinary rates from the time from which he is to hold himself in readiness.

Meal Hours—General.

(f) For work done during meal hours and thereafter until a meal-hour break is allowed, time and a half rates shall be
paid. An employee shall not be compelled to work for more than six hours without a break for a meal,

Meal Hours—Maintenance Employees.

() Subject to the provisions of the second part of sub-clause ( f) hereof an employee employed ns a regular maintenance
man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the purpose of making
good break-downs of plant or upon routine maintenance of plant which can only be done while such plant is idle.

Crib Time.

(k) An employes working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each
four hours of overtime worked if the employee continues work after such crib time,

Provided that where a day worker on a five-days week is required to work overtime on a Saturday the first prescribed
crib time shall, if occurring between 10 2.m. and 1 p.m.. be paid at ordinary rates.

Unless the riod of overtime is less than one and & half hours an employee before starting overtime after workin,
ordinary hours shaﬂebe allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer ans
employee may agres to any variation of this provision to meet the circumstances of the work in hand provided that the employer
shail not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(i} An employee required to work overtime for more than two hours without being notified on the previous day or earlier
that he will be so required to work shall be supplied with a meal by the employer or paid 28 and Is. 3d, for each subsequent
weal, but such payment need not be made to employees living in the same locality as their workshops who can reasonably return
home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second and for
subsequent meals or make payment in lieu thercof as above prescribed. .

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus.

Transport of Employees.
() When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes work,
at a time when reasonable means of transport are not aveilable, the employer shall provide him with a conveyance to his home
or pay him his current wage for the time reasonably occupied in reaching his home,

Smirr WoRE.
7.'(a) For the purpose of this clanse—

‘ Afternoon shift ** means any shift finishing after 6 p.m. and at or before midnight.

 Continuous work * means work carried on with consecutive shifts of men throughout the twenty-four hours of each
of at least six consecutive days without interruption except during breakdowns or meal breaks, or due to unavoidable
causes beyond the control of the employer.

* Night shift ” means any shift finishing subsequent to midnight and at or before 8 a.m.

** Rostered shift " means a shift of which the employee concerned has had at least 48 hours’ motice,

Hours—Continuous Work Shifts.

(b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shail not exceed—
{i) 8 in any one day; or
(ii} 48 in any one week: or
(iif) 88 in 14 consecutive days; or
(iv) 176 in 28 consecutive Cays.
Subject to the following conditions such shift workers shall work at such times as the employer may require—
(i) & shift shall consist of 8 hours, inclusive of orib time ;
(id) exc;pt at the regular change-over of shifts an employes shall not be required to work more than one shift in each
' 24 hours ; R .
(iii) twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.
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Hours—Other Than Continuous Work.

(c) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours
of such workers shall not exceed—
(i) 44 in any week to be worked in five shifts of 8 hours 48 minutes on Monday to Friday inclusive, or five shifts of
8 hours and one shift (Saturday) of four hours; or
(ii) 88 in 14 consecutive days, in which case an employee shall not, without payment for overtime, be required to
work more than 8 consecutive hours on any shift or more than six shifts in any week ; or
(iii) 132 in 21 consecutive days, in which case an employee shall not, without payment of overtime, be required to work
more than 8 consecutive hours on any shift or more than six shifts in any week.

Such ordinary hours shall be worked continuously, except for mes] breaks, at the discretion of the employer. An employee
shall not be required to work for more than six hours without a break for a meal.

Except at regular change-over of shifts an employee shall not be required to work more than one shift in each 24 hours.

Rosters.
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.
(e) The method of working shifte may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment. .
The time of commencing and finishing shifts onco having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of
agreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shifts.

) Shift workers on continuous work whilst on afterncon or night shifts shall be paid 7§ per cent more than the ordinary
rates for such ehifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than
the ordinary rates for such shifts.

Shift workers who work on any sfternoon or night shift which does not continue for at least five successive afternoons or nights
in ;. ﬁve-fif&y workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate of time
and a half.

An employee who—

(i) during a period of engagement on shift works night shift only ; or:
(li) remains on night shift for a longer period than four consecutive weeks ; or
(iii) works on a night ehift which does not rotate or alternate with another shift or with day work so as to give him at
least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

(fi) The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight on
Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cumulative upon the shift premiums
prescribed in the first and second paragraphs of sub-clause ( f) hereof.

Overtime,

) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift othor than a rostered shift shall—
(i) if employed on continuous work be paid at the rate of double time; or
(ii) if employed on other shift work at the rate of time and s half for the first four hours and double time thereafter,
except in such case when the time is worked—
(iii) by arrangement between the employees themselves ;
(iv}) for the purpose of effecting the customary rotation of shifts; or
(v) is due to the fact that the relief man does not come on duty at the proper time; or
(vi) on & shift to which an employee is transferred on short notice as an alternative to standing the employee off in
;:lircm?stunces which would entitle the employer to deduct payment for a day in accordance with clause 13 (b)
8Teol.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employes whom he should relieve is not relieved the unrelieved employec shall be paid at the rato
of time and a half for the first 4 hours on duty after he has finished his ordinary shift and at the rate of double time thereafter
except where the employeo is required to continue to work on his rostered day off when he shall be paid double time.

Sundays and Holidays.

(&) Shift workers on continnous work shifts for work done on a rostered shift the major portion of which is performed on a
Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates preseribed
by clause 8 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or holiday the time
86 worked before midnight shall not entitle the employee to the Sunday or holiday rate ; provided that the time worked by an
employes on & shift commencing before midnight on the day preceding o Sunday or holiday shall be regarded as time worked on
such Sunday or holiday.

Junior and Female Employees.

(i) Fomale shift workers, apprentices or juniors whilst on afterncon or night shifts shall be paid not less than the
ratos hereinbefore prescribed or ls. per shift whichever is the higher.

HoLipay8 AND SUNDAY WORE,

8. (a) Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
said days respectively.

By agreement between any employer and his employees, other days may be substituted for the said days or any of them
as to such employer’s undertaking.

(b) An employes not engaged on continuous work shall be paid at the rate of double time for work done on Sundays
and public holidays, such double time to continue until he is relieved from duty :

Provided that where employees are necessarily engaged in repairs to or renewals of their employer’s plant and machinery
necessary for resumption of work the next following working day, work done on holidays shall be paid for at the rate of time
and a half for the first eight hours and double time thereafter.

{c) An employee, other than a casusl employee, not engaged in continuous work who works on a Sunday or a public holiday
and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty, be entitled to be
absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring during
such absence.

(d) Employees, other than on shift, required to work on Sundays or publio holidays shall be paid for a minimam of
three houra’ work.
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ARNOUAL LEAVE.
Period of Leave.

9. (a) A period of fourteen consecutive days' leave shall be allowed annually to an employce after twelve months’ continuous
gervice (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations to which this

Determination applies.
Seven-day Shift Workers,

(b) In addition to the leave hercinbefore prescribed seven.day shift workers, that is shift workers who are rostered to work
vegularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a) hercof
increased by half a day for vach month he is continuously engaged as aforesaid.

Annual Leave Bxclusive of Pullic Holidays.

(c) Subject to this sub-clauso the annual leave prescribed by thiz clause shall be exclusive of any of the holidays
prescribed by clause 8 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is
observed on a day which in the case of that employee would have beon an ordinary working day, thore shall be added tu th
perigd of annual leave time equivalent to the ordinary time which the employce would have worked if such day had not been a
holiday. .
yWhero a holiduy falls as aforesaid and the omployee fails without rvasonable cause proof whereof shaill be upon him to
attend for work at his ordinary starting timo on the working day immediately following the last day of the period of his annual
leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

{d) The annual leave shall bo given and taken in a continuous period or. if the employes and the employer so agree, in
two separate periods and not otherwise.

Caleulation of Continuous Service.

(e) For the purpose of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the cmployer if such intorruption or termination has beon
made merely with the intention of avoiding obligations hereunder in ruspect of leave of absence ;

{ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or

(iii) any absence with reasonable cause proof whereof shall be upon the employee.

In casos of personal sickness or accident or absonce with reasonable cauge the employee 1o becume entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the com t of such ab: of his
inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of
hiz) aibsonce. A notification given by an employee pursuant to clause 14 shall be accepted us a notification under thix
8ub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deecmed to break
the continuity of service for the purposes of this clause unless the employor during the absence or within fourteen days of the
termination of the absenco notifies the employee in writing that such absence will be regarded as having broken the continuity of
servico. -
In cases of individual absenteeism such notice shall be given in writing to the employec concerncd, but in cases of concerted or
colloctive absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
general notifications to employees are usually made In that plant and by posting to each union whose members have participated
in such concerted or collective absentosism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him persenally or by posting it to his last recorded
address, in which case it shall be deemed to have roached him in due course of post.

In calculating the period of twelve months’ continuous service any such absonce as aforesaid shall not, cxcept to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident. be taken into account in calculating
the period of twelve months' continuous service.

Calculation nf Service.

(f) Sorvice before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leavo, but an employeo shall not be entitled to leave or puyment in lieu thereof for any period in respect of which leave
or a payment in lieu thoreof has boen allowed or mado undor tho clause horeby rovoked. Provided however, that in respect of service
before the lst January, 1946, the annual leavo shall be allowed at the rate of 3% hours for each comploted one month of continuous
service and in respect of service after that date at the rate of 74 hours for sach completed one month of continuous service.
broken part of a month served before the 1st January, 1946, shall for the purposes of this clause be deomed to be service after the
18t January, 1946. The period of annual leave to bo allowed under this sub-clause shall bo calculated to the nearest day any broken
part of a day in the result not exceoding half a day to be disrcgarded.

Where the employer is a successor or assignoo or transmittce of a business if an omployee was in the employment of the
employer’s prodecessor at the time when Lo became such successor or assignes or transmittee the employee in respect of the period
duriixg which he was in the sorvice of the predecessor shall for the purpose of this clause be deemed to be in the service of the
employer.

Caleulation of Month,

(9) For the purpose of this clause a month shall bu reckoned as commencing with the boginning of the firat day of the
employment or period of employment in quostion and as ending at the beginning of the day which in the latest month in question
has the same date number a~ that which the commencing day had in its month and if thoro be no such day in such subsequent
month shall be reckoned as ending at the end of such subsoyucnt month.

Leave to be Taken. .

() The annual luave provided for by this clause shall be allowed and shall be tuken and cxcept as provided by sub-clauses
(!) and (m) hereof payment shall not be made or aceupted in licu of annual leave,
T'ime of Taking Leave.
{¢) Annual leave shall be given at a time fixed by the employer within a poriod not oxceeding six months from the date
when the right to annual leave accrucd and after not less than two weeks’ notice to the employec.

Leave Allowed Before Due Dulte.

() An employer may allow annual loave to an employec bufore the right thereto has accrued due, but where leave is
taken in such a case » further period of annual leave shall‘not commence to nccrue until after the expiration of the twelve months
in respect of which annual loave had beon taken before it accrued.

Where leave has been granted to an omployeo pursuant to this sub-clause before the right thereto has accrued due and
the employoe subsequently leaves or is discharged from the service of the employer bofore completing the twelve months’
continuous service in respoct of which the leave was granted the smployer may for each one complete month of the qualifying
period of twelve months not served by the employce deduct from whatever remuneration is payable upon the tormination of the
employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of the holidays prescribed by clause 8 of this Determination. .

Payment for Period of Leave,

(k) Each employeo bofore going on leave shall be paid two woeks’ wages, except a shift worker or an employee taking his
leave pursuant to sub-clause (d) horeof vither of whom shall be paid the amount of wage he would have received in respect of
the ordinary time which he would have worked had he not been on leave during the relevant periods. For the purposes of this
sub-clause and sub-clausc {I) hereof, wages shall be at the rate prescribed by clauses 2 and 3, of this Dotermination for the occupation
in which the employee was ordinarily employed immediately prior to the comniencement of his leave or the termination of his
employment, as the cass may bo. Payment in the case of employecs omployed on picce or bonus work or any other systom of
payment by results shall be at timo rates.
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Proportionate Leare on Dismissal,

() I aftor one month’s continuous service in any qualifying twelve-monthly period an employoe lawfully leaves his
omployment or his employment is terminated by the employer through no fault of the employeo, the employee shall be paid at
his ordinary rate of wago for 3% hours in respect of each completed one month of continuous service bofore tho lst January,
1946, and for 7} hours at the same rate in respect of each comploted month of continuous service after that date, the service in
oach caso being sorvice in respect of which Joave has not been granted hereunder.

Annual Close Down.

{m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual
leave to  all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuocus service,

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of

. continuous service shall be allowed his leave, and shall subject to sub-clanse (f) hereof also be paid
one-sixth of a week’s wages in respect of each completed month of continuous service performed since the
close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be deemed to be time of service in the next twelve.monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hercof, and subscquently within such year lawfully leaves his employment or his employment is
terminated through no fault of the employee, he shall be entitled to the benefit of sub-clause {I) of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid. :

SHOP STEWARDS.

10. Any employes appointed shop steward in the shop or department in which he is employed shall upon notification
thereof to his employer, be recognixed as tho accredited representative of the union to which he belongs, and he shall be allowed
the necessary time during working hours to interview the employer or his represcntative on matters affecting employees whom he
represents.

Riour or ENTRY OF UN1on OFFICIALS.

11. A duly accredited representive of the Association shall have the right to enter employers’ workshops during the midday
meal hour for the purpose of interviewing employees on legitimate union business on the following conditions :—

(i) That he produces his authority to the gatekeepor or such other person as may be appointed by the employer.

(ii) That he interviews employees only at the places where they are taking their meal.

(iii} That not more than one representative in all be in any workshop at any one time.

(iv) That no one representative visit a workshop more than once in each week.

(v) That if any employer allegos that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry, but the representative shall have the right to bring such refusal
before the Wages Board.

(vi) The official making such inspection shall be entitled to take a copy of entries in a time and wages book relating to
the suspected breach of the Determination.

TRAVELLING TIME, ALLOWANCE AND BOARD.
Travelling and Board.

12. (2) An employee who on any day or from day to day is required to work at a job away from his accustomed workshop
or depot shall at the direction of his employer present himself for work at such job at the ususl starting time; but for all
time reasonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his home
to such workshep or depot and returning) he shall be paid travelling time, and also any fares reasonably incurred in excess of
those normally incurred in travelling between his home and such workshop or depot.

(6) An’ employee—

(i) engaged in one locality to work in another; or

(i) sent from his usual locality to another for employment which can rensonably be regarded as permanent, involving
a change of residence, shall be paid travelling time whilst necessarily between such localities. and, for a period
not exceeding throe months, expenses.

(¢) An employee sent from his usual locality to another (in circumstances other than those prescribed in sub-clause (b)
hereof) and required to remain away from his usual place of abode shall be paid travelling time whilst necessarily travolling between
such localities, and expenses whilst 8o absent from his usual locality.

{(d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and bolidays, when it shall be time
and a half.

(¢) The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when sleoping
berth is provided by the employer for all-night travel, eight hours out of every twenty-four.

(f) “ Expenses " for the purpose of this clause means—

(i) All fares reasonably incurred.

For boat travel the fares allowed shall be first-class on coastal boats, and on interstate boats where
there is no second-class as distinct from stecrage: and for rail travel, second-class, except where all-night
travelling is involved, when they shall be first-class, with sleeping berth where available,

(ii) Reasonable expenses incurred whilst travelling, including 2s. 6d. for cach meal taken.
(iii) A reasonable allowance to cover the cost incurred for board and lodging.

ConTRACT OF EMPLOYMENT.

13. {(a) Except as hercinafter provided, employment shall be by the week.  Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week.

{b) Employment shall be terminated by a week's notice on either side given at any time during the week or by the
payment or forfeiture of a week’s wages as the cmse may be. This shall not affect the right of the employer to dismiss any
employeer without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held reaponsible.

(¢) An employee not attending for duty shall except as provided by clause 14 hereof lose his pay for the actual time for
such non-attendance.

Casual Employment.

(d) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performa,
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Late Comers.

. (e) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for time-keeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion in
the calculation of the working time of employees who without reasonable cause promptly communicated to the employer, report
for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime.
S1cE LEAVE.

14. (2) An employee on weekly hiring who is absent from his work on account of -personal illness, or on account of injury

by accident arising out”of and in the ‘course of his employment, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations :—
(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation,
(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable,. state the nature of the injury or illness and the estimated duration of the
absence. . . .
(iii) He shall prove to the satisfaction of his employer {or in the event of dispute the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.
(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of
44 hours of working time,

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current year ;
and upon such statement the employer shall be entitled to rely and act.

Single day absences.

(6) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an nbsence of
one day only, such employce, if in the year he has ajrcady been allowed paid sick leave on more than one occagion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly
qualified medical practitioner that in his, the medical practitioner’s opinion the employee was unable to attend for duty on account
of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under
sub-clause (a) (iii) hereof.

: Cumulative Sick Leave.

diminution of the sick leave prescribed in respect of that year.
Provided that sick leave which accumulates pursuant to this sub-clause shall be available to the employee for a period of
two years, but for no longer from the end of the year in which it accrues.

Attendance at Hospital &c.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident ariging out
of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at & hospital, shall not suffer any
deduction from his pay for the time (nor exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

(e) For the purpose of this clause * year ** means the period between the st day of May in each year and the next 30th day
of April.

PAYMENT oF Wagges,

15. (a) Wages shall be paid weekly.

(6) On the first pay day ocourring during his employment, an employea shall be paid whatever wages are due to him
up to the completion of his work on the previous day: Provided that this sub-clause shall not apply to employers who make
a practice of allowing advances to employees approximating wages due. :

{c} Upon termination of the employment, wages due to an employee shall be paid to him on the day of such termination
or forwarded to him by post on the next working day. .

(@) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that quarter hour, with & minimum of a quarter of an hour,

(e) On or prior to pay day, the employer shall state to each employee, in writing, the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amount being paid to him.

TmE AND WagES Book.

16. Each employer shall keep a time and wages book showing the name of each employee and his occupation, and the
hours worked each day and the wages and allowances paid cach week.

The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated as
time of duty, but this does not apply to checking in or out at the beginning or end of duty.

The time and wages book shall be open for inspection at the employer’s office or other convenient place to a duly accredited
official of the Association during the usual office hours. Provided that no inspection shall be demanded unless the Secretary of the
Association or the district secretary or organizer of any division of the Association suspects that a breach of this Determination
has been or is being committed, Provided also that only one demand for such inspection shall be made in any one fortnight
at the same establishment. The officer making such inspection shall be entitled to take a copy of the entry in the time and
wages book relating to such suspeoted breach of this Determination,

PAYMENT BY RESULTS.

17. (a) Subject to the minimum wages herein prescribed, an employer may remunerate any of his employees under any
system of payment by results based on rates which will cnable workers of average capacity to earn at least 10 per cent, in
excess of their hourly or weekly rates.

(b) Any increases in prevailing daily and hourly wages resulting from this Determination shall not of themselves compel
any increase in piecework rates during the term of this Determination. If in a factory piecework is extended to processes now
done on weekly or hourly rates sub-clause (a) hereof shall apply.

MISOELLANEOUS.
A dation and C.
Boiling Water,
18. (a) (i) Employers shall provide boiling water for employees at meal times.
Drinking Waler,

(ii) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking wn.u.sr
trom bubblers, taps, or other suitable drinking fountains.
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First-Aid Outfit.
(iii) In each workehop, and other places where employees are regularly employed, the employer shsll provide and
continuously maintain at a place or places reasonably accessible to all employees an efficient first-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Faclories and Shops Act 1928 requires that a first-aid ambulance

chest shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the
following articles :—

Quantities to be kept in

Articles. Ambulance Chest—
Antiseptic solution .. .. .. .. .. .. . .- .. . 1 bottle
Bandages, cotton, and gauze .. .. .. . . . .. .. AN 1 dozen assorted sizes
Castor oil .. .. .. . . .- .. .. .- . . 2 oz.
Todine, tincture of .. .. .. .. . .- .. 2 oz.
Manua), first-aid .. . .. .. .. .. .. . .. . 1
Petrolatum, carbolized . . . .. . 1 jar

Picric acid solution, made according to the following reciy;e. or preé(;ription —

1} teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol and 2 pints of distilled water .. 1 pint
Pins, safety .. .. 5N .. .. . ‘e . .. o . 1 packet
Sal volatile .. .. .. .. . .. .. .. .. .. . 8 oz.
Scissors .. .. .. AN .. .. . . .. . 1 pair
Tourniquet .. . - .. - . - . - . 1
Tweezers .. .. .. . .. . .. . . 1 pair
Cotton, absorbent .- . . .. .. . .. . . .
Gauze, sterlized, plain .. .. .. . . . .. .. .. .. An adequate assortment
Lint, absorbent .. .. .. .. . .. .. .. .. R
Plaster, adhesive . .. .. .. .. .. .. .. .. ..

Lockers.

(iv) The employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilitics which afford reasonable protection for employeos’ clothes. In any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the lst
July, 1946, unless the employer proves to the satisfoction of the Wages Board that he is unable by reason of shortage of material
or labour or any other difficulties to provide such new or improved facilities, in which case their provision may be postponed for
such period or periods as the Wages Board determines.

Showers,

(v) Employers shall provide for all workmen employed in foundrivs hot and cold showor baths, which shall be situated away
from lavatories.

Washing and Sanitary Conveniences.
(vi) Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment and Tools
Damage to Clothing and Tools.

(b) (i) Compensation to tho extent of the damage sustained shall be made where in the course of the work olothing or
tools are damaged or destroyed by firo or molten motal or through the use of corrosive substances. Provided that the employer’s
liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s
duties.

Gloves,

(ii) Suitable canvas or leathor gloves shall bo provided by employors for operators of pnoumatic tools and/or punch and
shearing machines and suitable gloves or pads for such other work as the foroman and employee may agree.

In case of disagreement botwoen the foroman and workman, tho workman or a shop stoward on his bohalf shall bo entitled,
within 24 hours, to ask for » decision on the workman’s claim by the employer’s industrial officer (if there be one) or otherwise
by the employer or the exccutive officer rosponsible for the management or superintendence of the plant concerned. In such
case a docision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a non-working
day, in which case it shall be given during the next working day), or else the said equipment shall be provided.

In any case where an organization allogos that an employer or his ropresentative is persistently unreasonable or capricious

in relation to such claims, it shall have the right to bring such case before the Wagos Board.

. Goggles.

(iii) Suitable mica or other goggles shall be provided by the employer for each employee using emery wheels or
where used by more than one employee such goggles shall be sterilized before being used by another employee. An
emplovee when working on emery wheels shall wear the goggles provided for his protection.

Protective Clothing—Galvanizing, dc.

Y

(iv) Employers shall provide suitable protective aprons, rubber gloves, and rubber boota or clogs, to employees engaged
in the manual handling of materials over hot galvanizing or tinning pots or pickling or plating baths,

Protective Equipment—Welding.

(v) Where necessary employers shall provide electric arc and oxy-acetylene operators and their sesistants with the following
c¢quipment—
(a) Suitable asbestos sheets.
(h) Hand screens or helmets fitted with coloured glass {or in the case of oxy-acetylene operators protective glasses
with sideshields).
{c) Anti-flash goggles. .
(d) Aprons, leather sleeves and leggings (or overalls of flame-proof material) and gauntlet gloves ; and
(¢) Gum or other insulating boots when working in places so damp that danger of electric shock exists.
An employee who is pursuant to this paragraph supplied with any of the equipment specified herein shall
wear or use ns the case may be such equipment in such a way as to achieve the pwpose for which it is

supplied.
Tools.

(vi) Until further order the employer shall provide for each employee such tools as were customarily provided at
the time of the making of this Determination and for sheet metal workers, snips used in the cutting of stainless steel, monel metal
and similar hard metal. The employee shall replace or pay for any tools so provided if lost through his negligence.

Dressing Castings.

(c) Where practicable, the dressing and rumbling of castings shall not be carried out in close proximity to employees not
doing that work.

Hand-rivetting.

(d) Hand.-rivetting on rivets §-inch diameter and upwards shall be performed double handed.
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Ladles.

(e) (i) All ladles of a holding capacity of 15 cwt. or more in use at the time of the making of this Determination shall be fitted
with safety-worm gear or an equivalent safety fitting ; and all ladles of a holding capacity of 10 cwt. or more hereafter brought
into operation shall be fitted with safety-worm gear.

(ii) Where molten metal is carried in ladles by hand the weight of molten metal shall not exceed :—

Single-handled ladles—60 1b., including the weight of the ladle.
Other ladles—} owt. per man. v
(iif) Where molten metal is carried by hand, a clear passageway not less than 2 ft. 6 in. wide shail be made.

Females—Rest Period. :
(f) Female employees shall be allowed & rest period of not less than ten minutes during each day or shift, to be taken during
the first or second half of the day or shift as may be decided by a majority of the female employees in a shop.
When requested by employees and where practicable suitable seats shall be provided by the empioyer for female employees.

Ventilation.
{9} (i) While any work is being carried on in any confined or enclosed space in which—
(s) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be
generated in the course of the work ; or
(b) the atmosphere may otherwise become vitiated ;
the employer shall install a suction exhaust apparatus, through which by means of a power-driven fan air is drawn from the vicinity
of the work in relation to which it is installed.
Where it is impracticable to install such suetion exhaust apparatus the employer shall take all such steps as are necessary to
ensure safe working conditions in any such confined or enclosed space.
This sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust Regulations
1945 (published in the Victoria Government Gazette No. 21, dated 7th February, 1945) and shall not apply to any processes or
occupations to which those Regulations apply.
(ii) Employers shall provide adequate ventilation in workshops where tinning or galvanizing and pickling is carried on, and in
workshops where fusing or wet enamel is carried on, facilities for the free circulation of air. Any dispute under this sub-clause
shall, be referred to the Wages Board.

DernxaTions,

19. (a) “ Wet place " means a place in which water is continually dripping from overhead to such an extent as to saturate
clothing of & workman, or & place where water accumulates underfoot to a depth exceeding 2 inches.

(b) “ Confined space ™ means a working place, the dimensions.of which necessitate an employee working in a stooped or
otherwise cramped position, or without proper ventilation, or where confinement within a limited space is productive of unusual
discomfort.

(c) ** Association ” or * Union” means The Federated Agricultural Implement Machinery and Ironworkers’ Association of
Australia.

Norice BoaRD.

20. An employer shall permit a notice board of reasonable dimensions to be erected in a prominent position in his

establishment, and representatives of the Association shall be permitted to post notices of Association meetings upon such board.

PosTiNg DETERMINATION.
21. A copy of the Determination relating to work carried on in the establishment shall be kept posted in a prominent
position by the employer.
Mixep Fuxserions.

22. An employee engaged for moro than half of one day or shift on duties carrying a higher rate than his ordinary
olassification shall be paid the higher rate for such day or shift. If for less than half of one day or shift, he shall be paid the
higher rate for the time so worked.

ExTR4 RATES NOoT CUMULATIVE.
23. Extra rates presoribed in this Determination are not cumulative so as to exceed the maximum of double the ordinary
rates.
PERIODIOAL ADJUSTMENT OF WAGES.

24. The wages rates set out in clause 2 are based upon the following basio wage rates for adult males and, pursuant to the
provisions of section 21 of the Factories and Shops Act 1934, shall be automatically adjusted as prescribed in clause 25. Wages of
temales and juniors in receipt of 20s. or more per week shall be adjusted proportionately to adjustments of the neceds basic wage,
sach adjustment to be made to the nearest 3d., half or less than half of 3d. to be disregarded.

Basic Wage.
Needs Basic
Loadin, Total Basi Index Numbe;
Flaco. ¢ MFX,‘E{,,,). (COM'AIS)» OWIGO'.“ ¢ SnetaxAuI:l:od.r
Per week. . Per week. Per week.
£ s d s d. £ & d.
Within the Metropolitan District ; the Cities of Geelong, Geelong
West and the Town of Newtown and Chilwell and the City of
. Warrnambool .. . .. .. N e 5 2 ¢ 6 0 5 8 0 Melbourne
Elsewhere—3s. less than the contemporaneous basic wage for
Melbourne,

ADJUSTMENT o Basic WiGE.

25. (a) For the purposes of this Determination the expression * C wealth Statistician’s ‘all items’ retail price index
numbers ™ or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwea.%’oi Statistician,

(5) Until the beginning of the first pay period to commence in November, 1947, the amounts of the Basic Wage shall be as
prescribed in clause 24.

(c) During each future successive period beginning with the first pay period to commence in a November, a February, a May, or
an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last publisimd
Commonwealth Statistician’s ‘ all items » retail price index number by the factor -087 taken to one place of decimals, the resultant
whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach *5 or more the
basic wage shall be taken to the next higher shilling.
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In addition to the basic wage prescribed by clause 24, any adult employee of a classification specified hereunder shall be
paid the margin and loading hereinafter assigned to that classification, and such loading shall be deemed to be part of his
ordinary rate of wage for ull purposcs of this Determination :—

Classification, Margin, Loading.
STOVEMAKING SECTION. s d. s d.
Fitter making, repairing, assembling, re-assembling, setting, installing (other than elcctrical
installation) or testing fuel cooking stoves, ovens, gas or electric stoves— .
Up to 3 ft. 6 in. in width .. .. .. . .. 22 0 30
Between 3 ft. 6 in. and 5 feet in width .. . 26 6 3 0
Fitter making, repairing, sotting or installing (other bhnn ole(‘trlcul mswllntlun) gus or dlectric
stoves or other cooking or heating appliances over 5 feet in width by jobbing methods .. 41 6 1 0
Fitter mainly engaged on sheet metal work and sheet metal workers preparmg material for
assembling . . .. .. . P 26 6 3 0
Tester not engaged as fittor .. .. .. .. . .. .. 10 0 3 0
Pattern and moulding box fitter and ‘filer .. . .- .- .. A 28 6 3 0
Painter, brush .. . .. o .. . .. .. .. 11 6 30
Painter, spray .. .. .. .. .. .. . . o 16 0 3 0
Press operator .. . .. .. . .. .. .. . 13 0 30
Other power machinist .. .. .. .. . .. .. .. 8 0 30
Polisher and grinder . . .. .. .. . .. .. 22 0 30
Stove blacksmith .. .. .. .. . .. .. .. .. 17 6 3 0
Electroplater in charge . . .. .. . .- .- .. 31 0 4 0
Eloctroplater’s assistant .. . .. 14 6 3 0
Labourer delivering material ‘to and taklng finished articles from fitters .. .. .. 5 0 3 0
Stove blacksmith’s st.nkcr .. L. . 10 0 30
Labourer directly assisting workmen whose mnrgms exceed 158, per week . .. 14 6 3 0
All others .. . . .. . .. . .. Nit 3 0
PORCELAIN ENAMELLING SECTION.
Fuser .. .. .. .. .. .. .. . .. . 28 0 3 0
Fuser’s assistant .. o . .. .. o .. . . 14 6 3 0
Mill hand and mixer .. .. .. .. .. .. R . 14 6 3 0
Sprayer . .. .. .. .. . .. .. .. 16 0 3 0
Shot and sand-blast dresser . . .. .. . .. .. .. .. 23 ¢ 3 0
Other dresser . .. .. .. .. .. .. .. 16 0 3 0
Swiller, gripper, and brusher .. .. .. .. . .. . 10 0 3 0
Pickler . . .. .. Lo .. . .. . 10 0 3 0
Racksman .. .. e .. .. .. .. .. .. 6 68 3 0
All others .. .. .. i . .. .. .. .. .. Nil 3°0

A, V. BARNS, J.P., Chairman,

J. W. RYAN, Secretary.
Melbourne, 20th July, 1917,

By Authority: J. J. GourLEY, Government Printer, Melbourne.



