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Fu;toriu and Shope Aocts.

DETERMINATION OF THE ELECTRICAL TRADE BOARD.

Norzs.—(a) This Determination applies to the whole of the State of Victoria.

{5) Electrical Fitting and/or Armature Winding, Electrical Mechanics and/or Wiring were proolaimed on 17th July, 1928,
as Apprenticeship Trades under the Apprenticeship Act 1928 for the Metropolitan District.

Full partioulars of the apprenticeship regulations for these trados may be obtained on applicaticr. to the Secretary,
Apprenticeship Commission, 103 Russell-street, Melbourne, C.1 (price 3d.).

(¢) On 16th October, 1939, the Electrical Installation Board was deprived of the power to * dstermine the lowest prices or
rates which may be paid to any person or persons or classes of persons wheresoever employed in-any business or ocoupation
oconnected with the installation of electrical fittings, appliances, motors, and heaters including the laying of wires ™" and such power
was oonferred exclusively on the Eleotrical Trade Board.

(d) On 18th October, 1939, thé Electrical Supply Board was deprived of the power to “ determine the lowest prices or rates
#hich may be paid to any person or persons or classes of persons employed in—

(i) the generation or distribution of electricity ;

(ii) the ma.nufaomrey, repair, or maintenance of electrical appliances when such work is done by generators, distributors,
or installers,’

and auch power was oconferred exclusively on the Electrical Trade Board.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has power to “ determine the
]_ lowest prices or rates which may be paid to any person or persans or classes of persuns wheresoever employed :—

(1) in any prooess, trade, business, or occupation connected with—
(a) the generation or distribution of electricity,

(6) the manufacture, repair, maintenance, and installation of all classes of electrical appliances, including the
laying or erection of cables or wires,

(c) the manufacture of electrioal globes and electrical valves ;
{2) in the trade of manufacturing or preparing mica produocts,”

has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1947, the last provious Determination
of this Board shall be revoked and replaced by this Determination.

No. 370.—8162/47.
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2,
.« Wages per Week of 44 Hours,
Within a Radius
of 20 Miles of
G.P.0., Melbourne
Adulta. @ PI(()) Mlé::lof . At Othn; fl’uh
at Warenambot, | Yallourn. Victoria,
and within
Mildura and
Gippsland Districts.
(a) General, £ a d £ s d. £ a2 d
Electrician in charge of electrical supply undertaking .. .. - 9 4 6 911 0 916
Electrical instrument maker and/or repairer (as defined) .. 815 6 8 2 0 812 6
Installation inspector and/or tester .. . . 8 4 6 811 0 8§ 1 6
Shift electrician .. .. . .. . .. .. 8 00 8 6 6 717 0
Rofrigeration mechanic or servicoman .. .. .. . .. . 8 00 8 6 6 717 0
Electrician in charge of plant and/or installatio .. .. .. .. 8 00 8 6 6 717 0
Electrical fitter and/or armature winder . . 8 00 8 6 6 717 0
Battery fitter .. .. .. .. .. .. 8 0 0 8 6 6 717 0
Cable jointer, on high tension (over 6,600 volts) .. .. .. .. 718 6 8 5 0 715 6
Cable jointer, on low tension (under 6,600 volts) .. .. .. . 715 6 8 2 0 712 6
Cable jointer’s mate .. . .. o . .. .. 8 5 6 612 0 6 2 6
Electrical mechanic .. .. .. .. .. .. . - 718 6 8 5 0 7153 6
Linesman .. .. .. .. .. .. . .. .. 778 714 0 7 4 6
Linesman’s assistant .. . 6 5 6 612 0 8 2 6
Patrolman—
(a) Inspecting and switching circuits, or repairing live feeders or distributors of
600 volt or over, or repairing faults on consumers’ premises .. 7786 714 0 7 4 86
(6) Inspocting, switching or renewing lamps or fuses on circuits, but not repairin, 8 9 6 616 0 6 6 6
Meter tester (lst grade) .. ' .. .. . .. .. 760 712 6 730
Meter tester (2nd grade) o .. .. .. .. .. . 619 0 75 6 616 0
Meter fixer .. . .. . .. .. .. . .. 619 0 75 6 616 0
Switchboard attendant . 75 6 712 0 72 6
Battory attendant .. . .. .. .. .. .. .. 8 7 0 813 6 6 4 0
Eleotrical fitter’s and mechanio’s assistant .. . .- .. .. 6 5 6 812 0 8 2 6
Process worker .. . .. o - 6 4 0 610 6 8 1 0
(b) Wet Baitery Manufacturing.
Plante sssembler .. . .. . .. o 819 0 75 6 816 0
Battery repairer (factory) . . .. 8614 6 710 811 6
Mixing and pasting by hand .. . 611 6 618 0 6 8 8
Charging and moulding of grids .. .. . . .. . 611 6 618 0 6 8 8
Group burning (placing separate chambers in batteries, burning posts to connectors on
top of battery) .. . .. .. .. .. . . 610 0 616 6 6 7 0
Formation process .. . .o .o . . e 6 70 813 6 6 4 0
All others in this subdivision .. T .. 6 4 0 610 6 6 1 0

Leapmie Harxps.

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten and
not more than twenty employees, 18s. per week extra ;- more than twenty employees, 27s. per week extra.

TRADESMEN IN LaroE Power Houses.

Tradesmen and/or welders, and their assistants employed in large operating power houses (i.e., power houses developing
more than 8,000 kilowats), other than those not on the regular staff, engaged on new construction work, shall be paid 6s. per
week extra, and other apprentices and unapprenticed juniors 3s. per week extra ; such amount shall be deemed to include all special

rates prescribed in clause 5.

This allowance shall continue to be payable to tradesmen attached to the staffs of such power houses while carrying out
repairs or maintenanoe in rotary convertor sub-stations which are in regular operation.

Ship Repairing.

Employees engaged on ship repairs shall be paid the following additional margins:—

Tradesmen -. .. .
All other labour ..

APPRENTICESHIP.

{Other than those covered by the Apprenticeship Commision.)

Apprenticeship Trades.

3. (a) Minors shall not be employed in the following ocoupations otherwise than under a contract of apprenticeship es

hereinafter provided :—

Electrical fitter and/or armature winder (except the winding of armatures by specialized proocesses),

Electrical mechanic,
Refrigeration h

io or servi

Contract of Apprenticeship
(b) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentioe ;

(iii) a statoment of the trade or trades to which the apprentice is to be bound and which he is to be taught during

the course and for the purpose of the apprenticeship ;

(iv) & covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to

which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;

(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.

(c) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be suspended

or cancolled—
(i) by mutual consent ;

(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentice

and a transfer to another employer cannot be arranged ;

(iii) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation

necessary or desirable.

Any covenant in an indenture inconsistont with the provision of this clauss shall be null and void, and of no foros or effect

while this Determination remains in force and applies to the parties to the indenture.
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Instruction in Welding.

(d) The training of apprentices to electrical fitting shall include sufficient instruction in welding to enable them to perform
the work of their trade in the shop in which they are trained.

Proportion.

(e} (i) An employer shall not employ apprentices in excess of the proportion hereinafter prescribed.

Subject to this sub-clause the proportion of apprentices who may be taken by an employer shall not exceed one apprentice
to every three or fraction of three tradesmen in the trade concerned.

In the trade of—

Eleotrical mechanic,

the proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of
two tradesmen in the trade concerned. .

For the purpose of ascertaining the number of apprentices, the number of trad 1 shall be d d to be the average

number working during the immediately preceding six months, and in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman.

A porson who ig, for a term not exceeding two years, taking practical training in a workshop in continuance of a course
of training for profossional work shall not be taken into account in calculating the proportion of apprentices to journeymen.
(ii) Notwithstanding anything hereinbefore provided in the trades of—
Electrical fitter,
Electrical machanic, and
Refrigeration mechanic or serviceman,
an employer may with the consent of an apprenticeship authority and upon satisfying that authority that he has tho plant,
equipment and staff necessary for the proper tuition of each apprentice concerned take apprenticos in excess of the proportion

herein preseribed. Until further order apprentices so taken shall not bo counted in future calculations of the proportion of
apprentices to journeymen authoized by the Determination.

Period of Apprenticeship,
(f) The periods of apprenticeship shall be as follows :—
1f the apprentice, when indentured, is under the age of seventeen years—five years; if over the age of seventeen—iour
or five years, at the.option of the contracting parties.
Adult Apprentices.
(g) Any apprentice who cannot complete his full term of appronticoship before reaching bis 22nd birthday may, by
agreement with his master, serve as an apprentice until he reaches the age of 23 yoars.
Probationary Period.

(h) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the appropriate apprenticeship
authorities of tho employment of such probationer to any of the trades mentioned herein. B ..

Wages.

() The minimum weekly rates of wage for apprentices shall be the undermentioned percentages of the contemporaneous
neods basic wage prescribed for the area in which they are employed, and in addition theroto the constant and special loadings

specified, and in all contracts of apprenticeship hereafter made the employor shall covenant to pay wages of not less than such
rates.

The total wages of apprentices and improvers shall bu caleulated to the nearest sixpence, any broken part of sixpence in
the result not exceeding threepence to be disregarded.

(5) Wages per Week of 44 Hours.
" Total Wage Payable—
Within 20 Miles
Percentage of G.P.O,,
—_— of Needs Constant, Special Melpourne ; 10
Basle Wage. Loading. Loading. Miles of G.P.O., Other Parts

Geelong ; at At Yallourn. of Victorla.
Warrnambool, and
within Mildura

and Gippsland
Districts.
Four and Five-year terms.
Per Weok. Por Week. Por Week.
8 d. 8. d. £ s d. £ s d £ 8. d
Ist year .. N . 224 .. 09 1 3 6 L 50 I 30
2nd year .. . .. 30 I o 10 112 6 114 6 L1 6
3rd year .. . .. 43 1 6 1 6 2 90 212 0 2 7 6
4th year .. . . 75 20 23 4 0 6 4 5 6 318 6
5th year .. .. .. 95 20 3 0 5320 5 80 419 0
Four-year Terms.—Apprenticeship commencing after the Age of 17 Years,
1st year .. .. .. 26 . 09 1 786 1 90 1 6 6
2nd year .. .o ' 45 Lo 1 6 2 8 6 21 6 2170
3rd yoar .. .. . 75 20 2 3 4 0 6 4 5 6 318 6
4th year .. .. . 95 | 2 0 3 0 5 2 0 5 8 0 419 0

An employeo who is under 21 yoars of age on tho oxpiration of his apprenticeship and thereafter works as a minor in the
occupation to which he has been appronticed shall be paid at not less than the adult rate prescribod for that classification.
Hours.
(k) The ordinary hours of employment of apprentices shall not in sach workshop exceed those of the journeymen

Overtime and Shift Work.
{!) No apprentice under the age of 18 years shall by requirod to work overtime or shift work unless he so desires.
No apprentice shall except in an emergency work or bu required to work overtime or shift work at times which would
prevent his attendance at technical schonl as required by any statute, Determination or regulation applicable to him.
Payment by Resulis.
(m) An apprentioe shall not work under any system of payment by results.
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Lost Time,

(n) The apprentice at the end of the calendar period of any year in which he has actuslly given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the sucoceding year of his service shall not bo deomed to begin until the said additional
day or days shall have been served. Provided that in caloulating the extra time to be so served the apprentico shall be credited
with time which he has worked during the relevant year in excoss of hia ordinary hours.

Prohibition of Premiuma.

(0) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

AA: A a‘ T hnes 1 Qpb, 1

{p) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.

Annual and Sick Leave. .
(g) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 16 and 17 hereof
respectively.
FEMALES AXD UNAPPRENTIOED MALE JUNIORS,

4. (a) Bubject to the exceptions hereinafter provided, the minimum rates of wage for adult and junior females and for
;mnpprent{eed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be as
ollows :—

Wages per Week of 44 Hours.

Total Wage Payable—
wmrua%ogmu
Percentage Constant Melbourne < 10
[ of Needs p
Bastc Wage. Loading. Mot 8.5 00 | 4 Yallourn, Other Parta of

Warrnambool, and Victorla.

within Mildura

and Gippsland

Districts.
e 4. £ s d | £ s d I £ s d
I.—A4dult Females.
Under three months’ experionos .. .. 85 30 3 9 8 | 313 8 ! 3 78
All others .. e e .. 75 3 0 319 6 4 4 6 317 o
II.—Junior Females.
17 yoars of age and under . ] 40 10 2 20 2 4 6 20 8
18 years of age .. .. .. .. 474 1 3 2 9 8 213 0 2 8 8
19 yeoars of age .. - . .. 55 1 8 217 6 310 216 0
20 yoars of age .. . . .. 62§ 20 3 5 86 310 0 3 40
R 111 —Junior Males.

Under 16 yoars of age .. . . 25 0 6 1 6 0 1 78 150
16 years of age .. . N .. 35 o9 118 6 118 6 1156 8
17 years of age .. .. .. .. 474 1 0 2 9 8 212 8 2 80
18 years of age .. e .. .. 60 10 3 20 3 60 3 0 6
19 years of age .. .. . . 75 20 318 6 4 3 8 318 0
20 years of age .. . . . .~ 90 2 0 414 0 419 6 411 0

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall be caloulated to the nearest sixpencs, any broken part of sixpence in the result not exceeding throspence
to be disregarded.

(b) The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less
than six months’ experience under this Determination shall, until he or she has had six months experience, be 10 per cent. less
than the amount represented by the percentage of the needs basic wage hereby prosoribed for & junior employee of his or her age
end in addition theroto the conmstant loading prescribed for such an employes :

Provided that this sub-clause shall not operate to reduce the rates paid to any female employee as from the beginning of
the first pay period to commence in August, 1942,
Prohibited Occupations.
(¢) Junior employees shall not be employsd :—
if under the age of 16 years—

on oil or gas burners or fires used for heating of small articles; or
using electric aro or oxy acetylene blow pipe.

SpronaL RaTes,

5. In addition to the wages presoribed in clauses 2, 3, and 4 hereof, the following speoial rates and allowanoes shall be paid
to smployees, including apprentices, improvers, and unapprenticed juniors :—

Boiling-Down Works.
(a) Working in boiling-down works—1d. per hour extra.

Cold Places.

(b) Working for more than one hour in places where the temperature is reduced by artificial means below 32 degrees
Pahronhoit, 14d. per hour extra. Whoere the work continues for more than two hours employses shall be entitled to a rest
period of twenty minutes every two hours without loss of pay.

Confined Spaces.
(¢) Working in confined space (as defined), 3d. per hour extra.
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Dirty Work.

(d) Work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 1§d. per hour extra.

In case of disagreement between the foreman and workman, the workman or a shop steward on his hehalf shall be entitled,
within 24 hours, to ask for a decision on the workman’s claim by the employer’'s industrial officer (if there be one), or otherwise
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such
case & decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a
non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it shall have the right to bring such case before the Wages Board.

Height Money.
(¢) Eleotrical tradesmen and their assistants engaged in the tion repair and maintenance of radar or electrical equipment

on masts of ships or other structures at a height in each case of 50 feot or more directly above the nearest horizontal plane shall
be paid at the rate of 6s. per week extra.

Hot Places.
(f) Working for more than one hour in the shade in places where the temperature is raised by artificial meana to between
115 and 130 degrees Fahrenheit, 14d. per hour extra; in places where the temperature exceeds 130 degrees Fahrenheit, 3d. per
hour extra. Where work continues for more than two hours in temperatures exceeding 130 degrees Fahrenheit, employees shall
also be entitled to twenty minutes’ rest after every two hours’ work without deduction of pay. The temperature shall be decided
by the foreman of the work after consultation with the employees who claim the extra rate.

Lead Works.
(¢9) Working in lead works—1d. per hour extra.

Mear Digestors and Oil Tanks.

(h) Working on repairs in oil tanks or meat digestors—Id. per hour extra. Provided that if any employee is so engaged
for more than half of one day or shift he ehall be paid the prescribed allowance for the whole day or sbift.

: Sanitary Works.
(1) Working in sanitary works—Ild. per hour extra.
Slaughtering Yards.
(4) Working in slaughtering yards—Ild. per hour extra.
Underground Mine Work.
(k) Electricians working underground in mines shall be paid 10 per cont. extra. ,

Wet Places. -

(1) An employee working in any place where his clothing or boots become saturated, whether by water, oil, or otherwise,
shall be paid 2d. per hour extra: provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable and effective protective clothing end/or footwear: And provided further that any employee who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or abift as he is required to work in wet clothing
or boots. .

Special Rates not Cumulative.

{m) Where more than one of the disabilities entitlin%l & workman to extra rates exist on the same job the employer zhall
be bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Rates not Subject to Penalty Additions.
(n) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and ahall
not be subject to any premium or penalty additions.

TRAVELLING AND BoaRmD.

8. (a) An employee who on any day or from day to day is required to work at & job away from his accustomed workshop
or depot shall at the direction of his employer present himself for work at such job at the usual starting time; but for all time
reasonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his home to
such workshop or depot and returning) he shall be paid travelling time, and also any fares reasonably incurred in exoess of those
normally incurred in travelling between his home and such workshop or depot.

An employee who with the approval of his employer uses his own means of transport for travelling to or from outside joba
shall be paid the amount of excess fares which he would have incurred in using public transport unless he has an arrangement
with his employer for & regular allowance.

(b) An employee—

(i) engaged in one locality to work in another; or

(ii) sent from his usual locality to another for employment which can reasonably be regarded as permanent, involving
a change of residence, sball be paid travelling time whilst necessarily travelling between such localities, and, for
a period not exceeding three months, expenses.

(c) An employee sent from his ususl locality to another (in circumstances other than those prescribed in sub-clause (b)
hereof) and required to remain away from his usual place of abode shall be paid travelling time whilst necessarily travelling between
such localities, and expenses whilst so absent from his usual locality.

(d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time and
a baif,

(¢) The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when slooping
berth is provided by the employer for all-night travel, eight hours out of every twenty-four.

(f) “ Expenses ” for the purpose of this clause means:—

(i) All fares reasonably incurred.

For boat travel the fares allowed shall be firstclass on coastal boats, and on interstate boats where there
is no second-class as distinct from steerage; and for rail travel, second-clags, except where all-night travelling
is involved, when they shall be first-class, with sleeping berth where available.

(ii) Reasonable expenses incurred whilst travelling, including 2s. 6d. for each meal taken.
(iii) A reasonable allowance to cover the cost incurred for board and lodging.

(g) A camping allowance of 3s. per day for every day, including Sunday, shall be paid to employees engaged on country
jobs at places where ordinary board and residence is not obtainable and camping in tents, cubicles or other temporary shelter is
necessary : Provided that where cooked meals are procurable by the employee at a mess established by the employer, the
amount of such country allowance shall be 8d. per day for every day, including Sunday.

(h) Until further order an employer shall be free to engage labour on the site of & job carried on away from the workshop
without payment of any travelling time or fares, unless such employee is sent from the workshop : Provided that if any employee
engaged for the erection of & job had previously been engaﬁd by the same employer in the fabrication of tbe job in & workshop
ho shall be paid fares in excess of those incurred in travelling to and from the workshop.
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MoTOoR ALLOWANCE REFRIGERATOR SERVICEMEN.

7. Employoees engaged on ropairs to refrigoration plants outside the employer's business shall be provided with means of
transport by the omployoer, or, in the case of employees who use their own motor vehicles, shall be paid additional allowances as

follows :—
Per Week.
£ s d
Motor car .. .. .. .. - .. . .. o e 210 O
Motor cycle and side-car e es . e .. . .. .. 110 0
Motor cyole .. e . . v .. . . .. . P 0o

Hours or \WoRE.
Day Workers.

8. {a) Subject to the exceptions hereinafter provided the ordinary hours of work sbhall be 44 per week to be worked in
five days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours; or five days (Monday to Friday inclusive)
of 8 hours 48 minutes each continuously except for meal breaks at the discretion of the employer between 7 a.m. and 5.30 p.m.
on Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

In localitios where the recognized half-holiday is on a day otber than Saturday the day so recognized may be substituted
for Saturday for all the purposos of this Determination.

Provided that the spread of hours herein prescribed may be altered as to all or a section of the employecs by mutuat
agreement between an employer und the representative of the union in that shop. .

Five-Day Week.
(8) In any case in which the ordinary week’s work of 44 hours can be performed in five days as aforesaid without—

(i) detriment to the public interest;

(ii) loss in the value of goods handled or to be handled ;

(iii) reducing the efficiency of production ; or

(iv) reducing the efficacy of the necessary service,
the employer shall on or before the lst July, 1946, allow those employees who so desire to do so to work their ordinary hours
in five days as aforesaid. Any dispute as to whother the ordinary hours of work can in any case or cases be worked in five
days without detriment, loss, or reduction as aforesaid shall be determined by the Wages Board upon application made by or on
behalf of the employees. Upon such an application proof that the working of a five-day week will result in such detriment,
loss or reduction as aforesaid shall be upon the employer.

This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.

It is o condition of the allowing of a five-day week hereunder that if required employees shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

Electricians,

(¢) Tho ordinary hours of eolectricians in charge of plant and/or installation shall be the same per week as the hours of
the majority of the employees working with or by moans of the light or heat or power in the establishment whero tho electrician
in charge is engaged, if that number of hours is within 44 to 48 per week. If that number is below 44 or above 48 the ordinary
working hours of the electrician in charge shall be 44 or 48 respectively.

SmrFr WORK.

Definitions.
9. (a) ¥or the purposes of this clause—

* Afternoon shift ** means any shift finishing after 8 p.m. and at or before midnight.

“ Continuous work ”’ means work carried on with consecutive shifts of men throughout the 24 hours of each of at
least six consecutive days without interruption oxcept during breakdowns or meal breaks or due to unavoidable
cauges beyond the control of the employer.

“ Night shift "’ means any shift finishing subsequent to midnight, and at or before 8 a.m.

“ Rostered shift > means a shift of which the employee concerned has had at least 48 hours' notice.

Hours—Continucus Work Shifts.
(b) This sub-clause shall apply to shift workers on continuous work as hersinbefore defined.

The ordinary hours of such shift workers shall not exceed-—
(i} 8 in any one day; or
(ii) 48 in any one week; or.
(iii) 88 in 14 consecutive days; or
(iv) 178 in 28 consecutive days.
Subject to the following conditions, such shift workers shall work at such times as the employer may require :—
(i) A shift shall consist of eight hours, inclusive of crib time,
(ii) Except at ;he regular change-over of shifts, an employee shall not be required to work more than one shift in
each 24 hours. N
(iif) Twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.
Hours—Other than Coniinuous Work.
(c) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours of
such shift workers shall not exceed—
(i) 44 in any week, to be worked in five shifts of 8 hours 48 minutes, on Monday to Friday inclusive, or five shift
of eight hours and one shift (Saturday) of four hours; or ’ Y v s
(ii) 88 in fourteen consecutive days, in which case an employee shall not, without payment of overtime, be required
to work more than eight consecutive hours on any shift or more than six shifts in any week; or
(iii) 132 in 21 consecutive days, in which case an employee shall not, without payment of overtime be required to
work more than eight consecutive hours on any shift or more than six shifts in any weck.
Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer. An employee
shall not be required to work for more than six hours without a break for a meal.
Except at regular change-over of shifts, an employee shall not be required to work more than one shift in each 24 hours.
Rosters.
(4) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.

(¢) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be veried by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of
agreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowance:.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 7§ per cent. more than the ordinary
rates for such shifts.

Shift workers on other than continuous work whilat on afternoon or night shifts shall be paid 10 per cent. more than the
ordinary rates for such shifts.
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Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons or
nights in o five-day workshop or for at least six successive afternoons or nights in & six-day workehop shall be paid at the rate
oi time and a half .

An employee who—

(i) during & period of engagement on shift works night shift only ; or
(1i) remains on night shift tor a longer period than tour consecutive weeks; or
(iii) works on a night shift which does not rotate or alternate with another shift or with day work so.as to give him
at least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid st the rate of time and a quarter for all time worked during ordinary
working hours on such night shifta.

(fi) The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight on
Saturdsy shall be time and s quarter. Such extra rate to be in substitution for and not cumulative upon the shift premmms
prescribed in the first and second paragraphs of sub-clause (f) hereof.

Overtime.

() Shift workers for all time worked in excess of or outside the ordinery working hours prescribed by this Determination
or on a shift other than a rostered shift shall—
(i) if employed on continuous work be paid at the rate of double time; or
(ii) if employed on other shitt work at the rate of time and a half for the first four hours and double time thereafter,
except in each case when the time is worked—
(ili) by arrangement between the employees themselves ;
{iv) for the purpose of effecting the customary rotation of shifts; or
(v) is due to the fact that the relief man does not come on duty at the proper time; or
(vi) on a shift to which an employee is transferred on short notice as an aiternative to standing the employee off in
circumstances which would entitle the employer to deduct payment for a day in accordance with clause 15 (b)
hereof.

Provided that when not leas than eight hours’ notice has been given to the employer by the relief man that he will be absent
from work and the employee whom he should relieve is not relieved the unrelieved employee shall be paid at the rate of time
and a half for the first four hours on duty after he has finished his ordinary shift and at the rate of doubie time thereafter except
where the employee is required to continue to work on his rostered day off when be shall be paid double time.

Sundays and Holidays.

(h) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on
& Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on & Sunday or holiday shall be paid at the rates
prescribed by clause 12 of this Determination. Where shitts commence between 11 p.m. and midnight on & Sunday or holiday
the time so worked beiore midnight shail not entitle the employee to the Sunaay or hotioay rate; provided that the time worked
by an employes on & shitt commencing Lelore midnight ou the day preceding a Sundey or holiday and extending into a Sunday
or holiday shall be regarded as time worked on such Sunday or boliday.

Junior and Female Employees.

(§) Female shift workers, apprentices or juniors whilst on afternoon or night shifts shall be paid not less than the rates
hereinbefore prescribed or 1s. per shift whichever is the higher.

Mxep Fuxcrions.

10. An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
olassification shall be paid the higher rate for such day or shiit. If for less than half of one day or shift he shall be paid the
higher rate for the time so worked. 1

OVERTIME.

11. (a) For all work done outside ordinary bours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work. Provided tbat in the cese of
an apprentice or a junior, the rate for overtime shall be not less than the rate herein prescribed or 1s. 6d. per hour whichever
is the higher.

Except as provided in this sub-clause or sub-olause (b) hereof in computing overtime each days’ work shall stand alone.

Rest Period After Overtime.

(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at
least eight consecutive hours off duty between the work of successive days.

Aq employee {(other than a casual employee) who works so much overtime between the termination of his ordinaly work
on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off
duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight
consecutive hours off duty witbout loss of pay for ordinary working time occurring during such absence.

if on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until be is released from duty for such period and he shall then be
entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring
during such absence.

Call Back.

(¢) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work at the approprate rate tor each time he is so recalied ;
provided that, except in the case of untoreseen circumstances arising, the empioyee shall not be requised to work the full
three hours if the job he was recalled to pertorm is completed within a shorter period. This sub-clause shall not apply in cases
where it io customary for an employee to return to his employer’s premises to periorm a specific job outside his ordinary working
hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement of
ordinary working time,

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five-day Week.

(d) A day worker on a five-day week required to work overtime on a Saturday eball be afforded at least three hours’
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on the
day previous,

Standing By.

{¢) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
 call back, an employee required to hold himselt in readiness to work atter ordinary hours shall until released be paid standing-by
time at ordinary rates from the time trom which he is 8o to hold himself in readiness. Provided that the existence of a custom
shall not operate to relieve an employer from paying s refrigeration serviceman the rate herein prescribed.

Meal Hours—Qeneral,

(f) For work done during meal hours and thereafter until 6 meal hour break ie allowed time and a half rates shall be paid.
An employee shall not bo compelled to work for more than six hours without a break for a meal.
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Meal Hours—Maintenance Employees.

() Subject to the provisions of the second part of sub-clause ( f) of this clauso an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do o for the
puyg]ose of making good breakdowns of plant or npon routine maintenance of plant which can only be done while such plant
in idle. .

Crib Time.

(h) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each four
such hours of overtime worked if the' employee continues work after such crib time. ’

Provided that where a day worker on & five-day week is required to work overtime on a Saturday the first prescibed crib
time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordi rates, .

Unless the period of overtime is less than one and & balf hours an employes befors starting overtime after worki
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer u:g
employes may agree to any variation of this provision to meet the circumstances of the work in hand provided that the employer
shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money,

(5) An employee required to work overtime for more than two hours without being notified on the previous day or
eatlior that he will be a0 required to work shall either be supplied with a meal by the employer or paid 2s., and 1s. 3d. for
each subsequent meal, but such payment need not be made to employees living in the same locality as their workshors who
can reasonably return home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
pecessitate the partaking of a second ot subsequent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

If an emtll;lloyee pusuant to notice has provided a meal or meals and is not required to work overtime or is required to
work leas than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus,

Transport of Employets.
(j) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes work
at a time when reasonable means of transport are not available, the employer shall provide him with a conveyance to his home,
or pay him his current wage for the time reasonably occupied in reaching his home,

. HoLpAys AND SunpDiy WORK.

12. (a) Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Year’s Day, Australis Day, Good Friday, Easter Saturday, Esster Monday, King’s Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
said days respectively.

agrecment between any employer and his employees osher days may be substituted for the said days or any of them
as to such employer’s undertaking.

{4) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays and
public holidays, such double time to continue until he is relieved from duty.

Provided that where employees are necessarily engaged in repairs to or renewals of their employer’s plant and machinery
necessary for resumption of work the fext following working day or for maintaining the continuity of electric light and’ power
(not in:ﬁxdjng the installation of new machinery) work done on holidays shall be paid for at the rate of time and a half for
the first eight hours and double time thereafter.

(¢) An employee, other than a casual employes, not engaged in continuous work who works on a Sunday or a publio
holiday and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty be entitled
to be absent until he has had eight consecutive hours off duty without deduction of pay for ordinary time of duty occurring
during such absence. : ’ v

(d) Employees, other than on shift or engaged in maintaining the continuity of electric light and power, required to work
on Sundays or public holidsys shail be paid for a minimum of three hours’ work.

ExTRA RatES NoT CUMULATIVER.

13. Extra rates in this Determination, except rates prescribed in clause § are not cumulative so as to exceed the maximum
of double the ordinary rates.

Paruerr or Waaxs.

14. (a) Wagea shall be paid weekly or fortnightly.

(b) On tho first, pay day occurring during bis employment, an employes shall be paid whatever wages are dus to him up
to the completion of his work on the previous day: Provided that this sub-clause shall not apply to employees of electric
supply undertakings nor to employers who make a practice of allowing advances to employees approximating wages due.

{c) Upon termination of the employment wages due to an employee shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

(d) An employoe kept waiting for his wages on pay day for more than & quarter of an hour after the usual time for
ceasing work, shall be paid at overtime rates after that quarter hour, with a minimum of a quarter of an hour. ’

() On or prior to pay day, the employer shall state to each employee in writing the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amount being paid to him.

CoNTRACT OF EMPLOYMENT.
Weekly Employment.

16. (a) Except as hereinafter provided employment shall be by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week.

(6) Employment shall be terminated by a week’s notice on either side given at anf; time during the week or by the
payment or forfeiture of a week's wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases the wages shall be paid up
to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed becauss of any strike
or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably be held
responsible. '

P (c) An employee not attending for duty shall, except as provided by clause 18 hereof, lose his pay for the actusl time of
such non-attendance. .
Casual Employmens.

(d) A casual employee is one engaged and paid as such. A casual employes for working ordinary time shall be paid per
hour one-fortieth of the weekly rate piescribed by this Dtermination for the work which he or she performs,
Late Comers,

(e) Notwithstanding anything elsewhere contained in this Determiunation an employer may select and utilize for timekeoping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion
in the calculation of the working time of employses who without reasonable cause promptly communicated to the émployer,
report for duty after their appointed starting times or ceaso duty before their appointed finishing times,

An employer who adopts a proportion for the aforesaid purpose shali apply the same proporWon for the calenlation of
oveetd A A Ot
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Sicx Leave.

16. (@) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations :—

(i) He shell not be entitled to paid leave of absence for any period in respect of which he-is entitled to workers’
compensation.

(i) He shall within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the

absence. .
(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was unable
on _account of auch illness or injury to attend for duty on the day or days for which sick leave is claimed.
(iv) He shall not be entitled in any, year (whether in the employ of one employer or of several) to leave in excess
of 44 hours of working time. .

For the purpose of administering paragraph (iv) of this sub-clause, an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current
year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(%) In the case of an employes who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one day
only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly-qualified
medical practitioner that in his, the medical practitioner’s, opinion the employes was unable to attend for duty on account of
personal illness or on account. of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under sub-clause
(@) (iii) hereof.

Cumulative Sick Leave.

(c) Sick leave ahall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
clause which has in any year not been allowed to an employee.by an employer as peid sick leave may be claimed by the employee
and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent vear without diminution
of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this sub-clauge shall
be available to the employee for a period of two years, but for no longer from the end of the year in which it accrues.

Attendance at Hospital, &c.
(d) Notwithstanding anything contained in sub-clause (z) hereof an employes suffering injury through an accident arising
out of and in the course of his employment (not being an inj in respect of which he is entitled to workers’ compensation)
ing his attendance during working hours on & doctor, chemist, or trained nurse, or at & hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and ahall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ARNUAL LEaVE,
Period of Leave.

17. (a) A period of fourteen consecutive days' leave shall be allowed snnually to an employee after twelve months’
continuous service (less the period of annual leave) as an employes on weekly biring in any one or more of the occupations to
which this Determination applies. -

Seven.day Shift Workers,

{b) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as & seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days' annual leave prescribed in sub-clanse (a)
hereof increased by half a day for each month he is continuously engaged as aforesaid.

Annyal Leave Ezclusive of Public Holidays.

(c) Subject to this sub-clause the annual-leave prescribed by this clause shall be exclusive of any of the holidays prescribed-
by clause 12 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is observed on
a day which in the cage of that employee would have been an ordinary working day, there ghall be added to the period of annual
leave time equivalent to the ordinary time which the employes would bave worked if such day had not been a holiday.

Where & holiday falls as aforesaid and the employee fails without reasomable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
leave he ghall not be entitled to be paid for any such holiday.

Broken Leave.
(d) The annual leave shall be given and taken in & continuous period or, if the employee and the employer so agree, in two

soparate periods and not otherwise.
Calculation of Conti Service. -
(¢) For the purposes of this clause service shall be d d to be conti notwithstanding—
(i) any interruption.or termination of the employment by the employer if such interruption or termination has
been made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(ii) any &buentl:e from work on account of personal sickness or accident or on account of leave lawfully granted by
employer ; or
(iii) any absence with reasonable cause proof whereof shall be, upon the employee.

In cases of personal sickness or accident or.ab with r ble cauge the employee to become entitled to the benefit
of this sub-clause shsll inform the employer in writing if practicable within 24 hours of the commencement of such absence of hig
inablity to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of hig
abgence. A notification given by an employee pursuant to clause 16 shall be accepted ag a notification under this sub-clause.

Any absence from work by reason of any cause not being s cause specified in this sub-clause shall not be deemed to bresk
the continuity of service for the pi es of this clause unless the employer during the absence or within fourteen days of the
t?'mination of the absence notifies the employee in writing that such absence will be regarded as baving broken the continuity
of service.

In cages of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of
concerted or collective absenteeism notice may be given to employees by the Pposting up,of a notification in the plant, in the manner
in which general notifications to employees are usually made in that plant and by posting to each union whose members have
participated in such concerted or collective abgenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personslly or by posting it to his lagt recorded
address, in which case it shall be deemed to have reached him in due courss of post. 7 Posting ©

In calculating the period of twelve months’ continuous service such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-manthly period in the case sickness or accident, bs taken into sccount in calculating
the period of twelve months’ continuous service.
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Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
calculating annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of
which leave or a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however, that
in respect of service before the lst January, 1946, the annual leave ghall be allowed at the rate of 3§ hours for each completed
one month of continuous service and in respect of service after that date at the rate of 7} hours for each completed one month
of continuous service. Any broken part of & month gerved before the lst danuary, 1946, shall for the purposes of this clause be
deemed to be service after the lst January, 1946. 'The period of annual leave to be allowed under this sub-clause shall be
calculated to the nearest day any broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is & successor or assignee or transmittee of a business if an employee was in the employment of the
employer's predecessor at the time when he became such succesgor or assignee or transmittee the employee in reapect of the
period during which he was in the service of the predecessor shall for the purpose of this clauge be deemed to be in the gervice of
the employer.

Calculation of Month.

{9) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the firat day of the
employment or period of employment in guestion and 23 ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

() The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
{!) and (m) hereof payment shall not be made or accepted in lieu of annusl leave.

Time of Taking Leave.

(i) Aniual leave ghall be given at & time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than iwo weeks’ notice to the employee.

Leave Allowed Before Due Dale.

(j) An employer may allow annusl leave to an employee before the right thereto has accrued due, but where leave is
taken in such & cage & further period of annual leave shall not commence to accrue until after the expiration of the twelve months
in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has acorued due and
the employee subsequently leaves or is discharged from the gervice of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may for each one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of the
employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of the holidays prescribed by clause 12 of this Determination.

Payment for Period of Leave,

(k) Each employes before going on leave shall be paid two weeks’ wages, except a shift worker or an employee taking his
leave pursuant to sub-clause {d) of this clause either of whom shall be paid the amount of wage he would have received in
respect of the ordinary time which he would have worked had he not been on leave during the relevant periods. For the purposes
of this sub-clause and sub-clause () hereof, wages shall be at the rate prescribed by clauses 2, 3, and ¢ of this Determination for
the occupation in which the employee was ordinarily employed immediately prior to the commencement of his leave or the
termination of his employment, as the cage may be. Payment in the case of employees employed on piece or bonus work or any
other system of payment by results shall be at time rates.

Proportionale Leave on Dismissal.

(I} If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves bis
employment or his employment is terminated by the employer through no fault of the employee the employee shall be paid at
his ordinary rate of wage for 3§ hours in respect of cach completed one month of continuous service betore the lst January,
1946, and for 7§ hours at the same rate in respect of each completed month of continuous service after that date, the service
in each case being service in respect of which leave has not been granted hereunder.

Annual Close Down.

{(m} Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave
to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shali apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and sallow to those who are not then
qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weeks' leave, and has also completed a further month or more
of continuous service ghall be allowed his leave, and shall subject to sub-clause (f) hereof also be paid one-sixth
of a week’s wages in respect of each completed month of continuous service performed since the close of his
last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.
Provided that all time during which an employee is stood off without pay for the purposes of this sub-clauge shall
be deemed to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportivnate annual leave under
paragraph (i) bereof, and subsequently within such year lawtuily leaves his employment or his employment i
terminated by the employer through no fault of the employee, he ghall bo entitled to the benetit of sub-clause
() of this clause subject to adjustment for any proportionate leave which he may have been aliowed as
aforesaid.

MISCELLANEOUS.

4 Jati and C : Roils Water,

18. (@) (i) Employers shall provide boiling water for employces at meal times.

Drinking Waler.
(i) Employers shall provide for the use of employees in workshopa a sufficient supply of wholesome cool drinking water
from bubble tapa or other guitable drinking fountains.
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First-Aid Ouifii.
{iii) In each workshop, and at other places where employees are regularly employed, the employer shall provide and
continuously maintain, at a place or places reagonably accessible to all employees, an efficient first-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Facfories and Shops Act 1928 requires that o first-aid ambulance chest
shall be kept in some accessible place upon the premises and that such chest shall be equipped and supplied with the following
articles : —

Quantities to be Kept

Articles. in Ambulance Chest—
Antigeptic solution . .. .. .. .. .. .. .. . 1 bottle
Bandages, cotton, and gauze . - . .. .. . o <« | 1 dozen assorted sizes
Castor oil . . . .. .. .. .. . . 2 oz.
Todine, tincture of . . . . . . .. .. . 2 oz.
Manual, first-aid .. .. . .. .. .- . .. . .. 1
Petrolatum, carbolized .. . .. 1 jar

Picric acid solution, made nccording”to the f:o'llowing .r.ecipe o£ ‘prescrip.tion — ”
13 teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water .. 1 pint

Pins, safety . . . .- . .. .- | 1 packet

Sal volatile .. .. .. .. .. .. .. .. o .. 6 oz.

Scissors .. . o .. . . . . .. . .. | 1 pair

Tourniquet . . .. .- . .. .. .. .. . 1

Tweezers .. .. . .. .- . . . . .- .. 1 pair

Cotton, abs_o_rbent .. .. .. R .. .. .. .. R b

Lintoabsorene” T mmn | {Aa adequate ssortment
Plaster, adhesive .. .. .. . .. .. . .. .. ..

Lockers,

(iv) An employer shall at some reagonably convenient place on his premises Provide a suitable locker for each employee
in his workshop, or hanging facilitiea which afford reagonable protection for employees’ clothes. In any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the
1t July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of
material or labour or any other difficulties to provide such new or improved facilities, in which case their provision may be
postponed for such period or periods as the Wages Board determines.

Washing and Sanitary Conveniences.
(v) Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment, and Tools.
Damage to Clothing and Tools.

(b) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or
tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer’s
liability in respect of tools shall be limited to such tools of trade &s are ordinarily required for the performance of the employee’s

duties. Gas Masks
as Masks.

(ii) The employer shall ensure that sufficient masks are available to enable each employee when engaged on repairs to

refrigeration plants outside the employer’s premises, to take one with him.
Gloves. -

(iii) Suitable canvas or leather gloves shall be provided by employers for employees manually hauling underground cables
or ring mains and similar cables on ships and suitable glovea or pads for such other work as the foreman and employee may
agree.

In cage of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be entitled
within 24 hours, to ask for a decision on the workman’s claim by the employer's industrial officer (if there be one) or otherwise
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In guch
case a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a
non-working day, in which case it shall be given during the next working day)sor else the said equipment shall be provided.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it may bring such case before the Wages Board.

Goggles.

(iv) Suitable mica or other goggles shall be provided by the employer for each employee using emery wheels or where used
by more than one employee such goggles shall be sterilized before being used by another employee. An employee when working
on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered auitable for the purposes of this provision-

Masks,

(v) Where necessary suitable masks shall be provided for employees required to use compressed air for blowing dust from
electrical machinery or equipment. An employee when performing such work shall wear the mask provided for his protection.
Masks containing celluloid shall not be considered suitable for the purposes of this provision.

Protective Equipment— Welding.
(vi) Employers shall provide a sufficient supply of the undermentioned equipment to enable each welder and his sssistant
when engaged on work necessitating its use to be supplied with same :—
(a) Suitable asbestos sheets,
(b) Hand screens or helmets fitted with coloured glass (or in the case of oxy-acetylene operators protective glasses
with side shields),
(c) Anti-flash goggles,
(d) Aprons, leather sleeves and leggings (or coveralls of flame-proof material) and gauntlet gloves; and
(e) Gum or other insulating boots when working in places so damp that danger of electric shock exista.

An employee who is pursuant to this paragraph supplied with any of the equipment specified herein shall
woarhocxl‘ use as the case may be such equipment in such a way as to achijeve the purposs for which it is
supplied.

Where electric arc operators are working screens which shall be suitable and sufficient for the purpose
shall be provided by the employer for the protection of employees from flash.

Safety Qear for Live Work.
(vii) Adequate safoty gear (including insulating gloves, mats, and/or shields whore necessary) shall be provided by employers
for employees required to work on live electrical equipment.
Tools,
(viii) Until further order the employer shall provide for each employee such tools as were customarily provided at the time
of the making of this Determination. The employee shall replace or pay for any tools so provided if lost through his negligence.
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Tools—Elecirical Trades.

(ix) An electrical trades employee shall not be required to carry tools and/or material exceeding 40 lb, in weight or & feet
in length to or from the job.

If an electrical trades employee on jobs away from the workshop is unable to arrange suitable free storage accommodation
for his tools, the employer shall upon request ensure the provision of same.

Females—Rest Period and Seats.

(¢) Female employees shall be sllowed a rest period of not less than ten minutes during each day or shift, to be taken
during the firet or second half of the day or shift as may be decided by a majority of the female employees in a shop.

When requested by employees and where practicable suitable seats shall be provided by the employer for female employees.
Ventilation. '
{d) While any work is being carried on in any confined or enclosed space in which—
(i) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be generated
in the course of the work; or
(ii) the atmosphere may otherwise become vitiated,
the employer shall install & suction exhaust apparatus, through which by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is inatalled.
Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are necessary
to ensure safe working conditions in any such confined or enclosed space.
This sub-clause shall not be d d to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes, and Dust Regulations
1045 (published in the Vicioria Government Guzeite No. 21, dated Tth February, 1945) and shall not apply to any processes or
occupations to which those Regulations apply.

SHOoP STEWARDS,

10. An employee appointed shop steward in the shop or department in which he is employed shall, upon notification
thereof to his employer, be recognized as the accredited representative of the union to which be belongs, and he shall be allowed
the necessary time during working hours to interview the employer or his rep tative on matters affecting employees whom
ho ropresents.

Rigar oF ENTRY 0F UNION OFFICIALS,

20. (a) For the purpose of interviewing employees on legitimate union business, a duly accredited union representative
shall have the right to enter employers’ premises during the midday meal break on the following conditions :—

(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer ;

(ii) That he interviews employees only at places where they are taking their meal;

(iii) That not more than one representative of each of not more than three uwnions be on the Premises at any one
time ;

(iv) That no one representative visit the premises more than once in each week ;

(v) That if any employer alleges that a representative is unduly interfering with his work or is creating dinsatiafaction
amongst his employees, or is offensive in his methods, or is committing & breach of any of the previous conditions,
such employer may refuse the right of ensry, but the representative shall bave the right to bring such refugal
before the Wages Board.

Provided that where certain employees are working under a system of shift work which precludes & rep ive from
interviewing them during the midday meal break, the representative shall have the right to enter the employer’s premises for
the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged
by the representative and the employer or, failing agreement at such times and under such conditions &s the Wages goa.rd may
decide.

(b) For the purpose of investigating complaints concerning the application of this Determination, or the employment of
females upon work which is alleged to be unsuitable for females, a duly accredited union representative shall be afforded reasonable
facilities for entering an employer's workshop or plant during working hours, subject to the following conditions :—

(i) That he discloses to the employer or his representative the complaint which he desires to investigate ;

(ii) that he makes his inveatigations in the presence of the employer or his representative (if the employer so desires) ;

(iii) that he does not interfere with work proceeding in the workshop or plant ;

(iv) that he conducts himself properly.

(6) A union representative shall be & duly accredited representative of an organization concerned if he be the holder for
the time being of a certificate, signed by the general secretary of that organization and bearing the seal of that organization, in
the following form, or in & form not materislly differing therefrom ;—

(Name of organization.)

THIS IS TO OEBTIFY THAT is a duly socredited representative of the
abovenamed organization.

General Secretary.
Date—

(SkaL.)

Specimen signature of holder.

Striotly not transferable.

TmE AND WicEs Boox.

21. (a) Each employer shall keep & record from which can be readily ascertained the name of cach employes and his
ocoupation, the hours worked each day, and the wages and allowances paid each week,

(b) The time occupied by an employee in filling in any time record or cards or in the making of records shali be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

{c) The time and wages record shail be open for inspection to & duly accredited union official during the usual office hours
at the employer’s office or other convenient place. Provided that an inspection shall not be demanded unless the secretary of
the union or the district secretary or organizer of any division suspects that a breach of the Determination has been committed.
Provided also that only one demand for such inspection shall be made in one fortnight at the same establishment.

{d) The official making such inspection shall be entitled to take a copy of entries in & time and wages record relating to
tho suspected breach of the Determination.

Norice Boarp.

22. The employer ghall permit & notice board of reasonable dimensions to be erocted in & prominent position in his
establishment, upon which accredited union representatives shall be permitted to post formal union notices, signed or counter-
signed by the representative posting same.

Any notice posted on such buard not so signed or countersigned may be removed by an accredited union reprosentative
or by the employer.

DEFIRITIONS.
General.

23. “ Confined space’ means a compartment or space, access to which is through a manhole or similar opening, or & place
the dimensions of which necensitate an employee working in a stooped or otherwise cramped position, or without proper ventilation,
and includes such a gpace—
(i) in the case of & ship, inside complete tanks, chain lockers, and peaks; in bilges, under engine beds, under 4o
room and stokehold fioors, or under or inside boilers ; ;
(ii) in the case of a locomotive, inside the barrels of boilers, fire boxes, water spaces of tenders, side tanks, bunker
tanks, saddle tanks, or smoke boxes ;
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iii) in other cases, Inside boilers, steam drums, mud drums, fire boxes of vertical or road vehicle boflers, furnaces,
flues, combustion chambers, receivers, buoys, tanks, superheaters, or economizers.
““ Process worker’’ means an employee engaged on—

(i) repetition work on any automatic, semi-sutomatic, or aingls-purpose hine or any hine fitted with jigs,
gauges, or other tools rendering operations mechanical (and in connexion with which he is not responsible g:r
the setting up of the machine, nor for the dimensions of the products other than by checking with gauges, which
gauges shall be either unadjustable or, if adjustable, shall not be set by the operator); or

(i) in the assembling of parts of mechanical appliances or other articles so made, in which no fitting or adjustment
requiring skill is required ; or

(iii) in specialized processes—not requiring use of hand tools except hammers, pliers, acrew-drivers, spanners and files,
and such tools as are necessary for deburrinﬁ or removing rags or edging;

(iv) in the assembling of typewriters, and/or bookkeeping, and/or adding, and/or calculating, and/or duplicating
mucll:li:ea, for the firgt time in Australia, but does not include tuning, and/or testing, and/or adjustment of such
machines. .

*“ Ship repairs’’ means—
(i) all repair work done on ships;
(i) all work other than the making of spare parts and stores done in & workshop used for ship repairs only;
(iii} work done in a workshop used for both ship repairing, general engineering, metal moulding, steel construction, and
other heavy metal fabrication on which employees are engaged both on the ship and in the workshop.

“ Su.ndny" means all time between midnight Saturday and midnight Sunday.

“Year'’ means the period between the lst day of June in each year and the next 31st day of May.

** Electrical instrument maker and/or repairer”” means an adult employee in an electrio supply undertaking who is required
to design, test, repair, and build electrical measuring and/or recording appliances and/or instruments (not including consumers
moters) and carry out experiments on same in a workshop or laboratory.

‘“ Plante assembler’’ means an adult male employee engaged in the building of batteries with plante, kathanode or train
lighting type plates, who in the course of his work is required to burn groups or connectors.

*“ Electrical fitter” means a fitter mainly engaged in making, fitting, or repairing electrical machines, instruments, or
appliances, who in the course of his work applies electrical knowledge.

* Electrical mechanic’’ means a trad mainly ged on electrical installation, repair, and maintenance work.

* Shift electrician " means an electrician of at least five years’ experience who is in charge of a generating station or rotary
converter sub-station during his shift, and is not constantly under the supervision of & superior officer.

* Battery fitter”’ means an adult employee wholly engaged in the erection, overhanling, or repairing of storage batteries.

* Cable jointer’ means an adult workman employed as & jointer of underground cables or employed fixing or repairing
underground services in pipes.

“ Meter tester—Ilst grade,” means an adult employee ged in the testing, adjustment, and rep! t of standard parts
of poly-phase electricity meters on consumers’ premises and poly-phase meters in a workshop.

“ Meter tester—2nd grade,”” means an adult employee engaged in the testing, adjustment, and replacement of standard
paris of single-phase electricity meters, including testing of meters in batches in & workshop.

* Linesman’’ means an adult employee engaged in erecting, fixing, maintaining or repairing overhead conductors or elsctrical
apparatus, or fixing service cut-out boxes or supports for meters.

* Linesman’s assistant’ means an adult employee engaged in assisting a linesman but who shall not work within 6 feet
of any live conductor.

SpEctaL CowprrroNs APPLICABLE TO EMPLOYMENT 1 ELEOTRIC SUPPLY UNDERTAEINGS.

24. The following special conditions shall apply to all employees employed in undertakings concerned with the installation,
maintenance, and supply of electrio light and power ;—

Leading Hands.

(aa) As a proviso to * Leading Hands’ in clause 2 of this Determination.
Provided that an employee detailed to act as leading hand in charge of two other adult employees working away from
power station or workshop (one of whom is of the same classification as himself) shall be paid 6s. per week extra.

(a) (In7lieu of clanse 8 (a) of this Determination * Hours of Work®')}—
Day Workers.

The ordinary hours of employment shall be 44 per week, to be worked in five days of 8 hours (Monday to Fridsy inolusive),
and one day (Saturday) of 4 hours; or five days (Monday to Friday inclusive) of 8 hours 48 minutes each; in either case, to
be worked continuously except for meal bresks at the discretion of the employer between 7 a.m. and 6 p-m. on Monday to
Friday inclusive, and 7 a.m. and 12.30 p.m. on Saturday; Provided that the spread of hours herein preacribed may be altered ag
to all or a section of the employees by mutual agreement between the employer and the union representative of the employees
conoerned.

By agreement between any employer and his employees, ordinary hours may be worked on the basis of 88 hours per
fortnight with one week of 40 and one week of 48 hours.

Subject to the continuance of existing conditions, patrolmen not on shift work shall work the prescribed weekly hours at
such hours as the employer may direct.

(%) (In Lisu of clause 9 of this Determination  Shift Work)—

Shift Workers Generally.

(i) Employees working on shift work shall work such shifts as may be required not averaging more than one in each 24
hours nor averaging any number more than six for every seven days. ’

A ghift ghall consist of eight hours inclusive of such time as by mutual arrangement may be taken for meals.

The ordinary hours of shift workers shall not exceed 88 in 14 consecutive days.

For working on any Sunday or holiday shift & shift worker shall be paid time and a half for such shift.

Continuous Shift Workers.

(ii) Employees engaged on continuous work on afternoon or night shifts shall be paid 74 per cent. extra for such shifts.
Subject to the provisions of paragraph (c) of this clause, shift workers on continuous work shall be paid at the rate of
double time for all time worked in excess of shift hours, except when such overtime is due to arrangement between the emplo:
th lves or is y in effecting periodical rotation of shifts, or is owing to the failure of a shift man, who should relieve,
to present himself for duty at the appointed time, in which case ordinary time only shall be paid.

Non-continuous Shift Workers.

(ili) Employees engaged on non-continuous work working on afternoon or night shift which does not continue for more
than three successive afternoons or nights shall be paid for such shifts at the rate of time and a half, and where such shifts
continue for more than three successive afternoons or nights, at the rates prescribed by clause 9 (f) of this Determination.

Subject to the provisions of paragraph {c) of this clause, shift workers on non-continuous work shall for all time worked
in excess of their ordinary houra for each shift be paid af the rate of time and a half for the first four hours end double time
thereafter. .

(¢) The following sub-clause is added to clanse 11 :—

Employees working overtime on the repair or maintenance of plant or equipment necessary for the continuity of supply of
electric energy, shall be paid for all such overtime at the rate of time and a half.

(d) In lieu of clause 11 (c¢):— i X

An employee recalled to work overtime after leaving his employer's business premises, and who returns to his home on
completion of such overtime work, shall be paid for a minimum of one hour's work at the appropriate rate;and in such
circumst time bly epent in getting to and from work shall be regarded as time worked.
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(¢) Clause 11 (k) shall not apply to employees covered by this clause.
(f) All prevailing customs for holidays or annual leave of absence shall continue until further order, providing they are
not less favourable to employees than those prescribed by this Determination for employees of the same classes.
PERIODICAL ADJUSTMENT OF WAGES.
25. The wages rates set out in clause 2 are based upon the following basic wage rates and, pursuant to the provisions
of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
as prescribed by clause 26.

Basic Wage.
Place. Neodg .Baal(i.“(lge Loading Total Bagle Index Number
(Ad [ ) Wage. Sct Assigned.
£ s d 4 d. £ s d
Victoria—
Within 20 miles of G.P.Q., Melbourne, 10 miles of G.P.O.,
Geelong, at Warrnambool, and within Mildura and Gippsland
Districts - .. . . .o . 5 20 6 0 5 80 Melbourne
Yallourn—6s. 6d. in excess of basic wage for Melbourne.
Elsewhere—3s. less than the contemporaneous basic wage for
Melbourne.

ADJUBTMENT OF Basic WAGE.

26. (a) For the purposes of this Determination, the exprossion * Commonwealth Statistician's ‘all items’ retail price
index numbers ”* or any like expression means the numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printod by the Commonweanlth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician.

(6) Until the beginning of the first pay peried to commence in November, 1947, the amounts of the Basic Wage shall
be as prescribed in clause 25.

(c) During each future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the noods basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ** all items ” retail price index number by the factor.-U87 taken to one place
of docimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number roach *5 or moro the basic wage shall be taken to the next higher shilling.

The wages of adult females, junior females, and male juniors shall be the percentages of the contemporaneous needs basic
wage prescribed for the area in which they are employed, and in addition thereto the constant and special loadings specified
in clauges 3 and 4 of this Determination.

MARGINAL RaTEs.

27. In addition to the basic wage provided in clause 25 the margins and loadings set out in thiz clause shall:be the

minimum rate payable to employees therein named :—

Classification, pargins Loading Per Week.
s d. s d
(a) GQeneral.
Eleotrician in charge of electrical supply undertaking . 70 6 6 0
Electrical instrument maker and/or repairer (as defined) .. 6l 6 6 0
Installation inspector and/or tester .. .o . 50 6 6 0
Shift electrician .. . .. .. .. 46 0 6 0
Rofrigeration mechanic or serviceman . . . .. 46 0 6 0
Electrician in charge of plant and/or installation .. 46 0 8 0
Electrical fitter and/or armature winder .. . . - o .. 46 0 6 0
Battery fitter .. .- .. . .. .. .. .. .. 48 0 6 0
Cable jointer, on high tension (over 8,600 volts) .. . .. .. .. 4 6 8 0
Cable jointer, on low tension (under 6,600 volts} .. Ve . .. .. 4] 6 8 0
Cable jointer’s mate . . . .. .. . . .. 14 6 3 0
Electrical mechanic . o .- . .. . .. .. 41 6 9 0
Linesman . .. . . .. .- .. .. .. 35 6 4 0
Linesman’s assistant .- . .- .- .- .- . . i4 6 3 0
Patrolman— . .

(a) Inspecting and switching circuits, or repairing live feeders or distributors of
600 volt or over, or repairing faults on consumors’ premises . . 35 6 4 0
(6) Inspocting, switching or renowing lamps or fuses on circuits. but not repairing .. 18 6 3 0
Meter tester (lst grade) .. .. .. o . .. .. . 34 0 4 0
Moter tester (2nd grade) .. .. .. . . .. .. .. 28 0 3 0
Meter fixer . . .- .. . .. .. .. .. 28 0 3 0
Switchboard attendant .. .. . . .. .. .. . 33 6 4 0
Battery attendant - . .. . .. N .. .. 18 0 3 0
Electrical fitter’s and mechanic’s assistant .. . .- . . .. .. 14 6 3 0
Process worker .. . .. .o . .. . .. 13 0 3 0

(b) Wet Battery Manufacturing.

Plante assemblor . .. .. .e .. . . .- 28 0 30
Battery repairer (factory) . .. .. .. . .. . 23 6 3 0
Mixing and pasting by hand . .. .. . N .. .. 20 6 3 0
Charging and moulding of grids .. .- .. . . . 20 6 3 0

Group burning (placing soparate chambers in batteries, burning posts to connectors on
top of battery) . v . . .- . . . 19 0 3 0
Formation prooess . . . . .- .- .. - 16 0 3 0
All others in this subdivision . .. .. . .. . .. 13 0 30

A, V., BARNS, J.P., Chairman.
J. W. RYAN, Secretary.

Melbourne, 18th July, 1947.

By Authority: J. J. GOURLEY, Government Printer. Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE BEDSTEADMAKERS BOARD.

Note.—Since the 2nd July, 1946, this Determination has applied to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest

prices or rates whioh may be paid to any person or persons or elasses of persons (including the moulders of bedsteads and excloding
the moulders of fenders) employed in the process, trade, or business ‘of a maker of metal bedsteads or fenders, or parts thereof,”
has made the following Determination, namely :— ’

1. That as from the beginning of the first pay period to commence after the Ist August, 1947, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. Wages per week of 44 hours,

Within the Metropolitan Dis-

trict ; the Citfes of Geslong,
— Geelong West and the Town | Other Parts of Victorla where

of Newtown and Chilwelland | he Determination applies.
the City of Warrnambool.

s d. s d

Bedstead smith .. .. . . . .. .. 128 6 125 6
Chill fitter called on to design and model .. .. .. .. 147 6 144 6
Other chill fitter . . .. .. . .. . 128 6 125 6
Machinist .. . .. . .. . . 124 0 121 0 :
Plater in charge . - . . . . o 143 0 140 0
Plater’s assistant .. .. .. . . . . 125 6 122 6
Polisher and grinder .. . .. . .. . . 127 0 124 0
Chipper and caster .. . .. . . . .. 122 6 119 ¢
Bedstead fitter and mounter .. .. .. .. .. . 128 6 126 @
Employee engaged cutting, binding, straightening, drilling or squaring up

parts of bedsteads and frame setter .. e .. . 127 0 124 ¢
Japanner and lacquerer . . . . . . 124 0 121 o0
All others .. .. . . . . .. . 11 o 108 0

SPECIAL RATES.
3. In addition to the wages prescribed in clause 2 hereof the following special rates and allowances shall be paid :—

(a) Leading hands in oharge of not less than three and not more than ten employees, inoluding appreatices, 9s. per
week extra; more than' ten and not more than twenty employees, inoluding apprentices, 18s. per week extra ;
more than twenty employees, including apprentices, 27s. per woek extra.

(b) Working in wet places, 14d. per hour extra. Working in confined spaces, 3d. per hour extra.

(¢) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 13d. per hour extra; in places where the temperature exceeds 130 d
Fahrenheit, 3d, per hour extra. Where work continues for more than two hours in temperatures exceeding 130
dogrees Fahrenheit, employees shall also be entitled to twenty minutes' rest after every two hours’ work without
deduction of pay. The temperature shall be decided by the foreman of the work after consultation with the
employees who claim the extra rate,

(d) Dirty work, ie., work which a foreman and workman shall agree is of an unusually dirty or offensive nature,
134d. per hour extra.

(¢) Compensation to the extent of the damage sustained shall be made for work in which olothing or tools are damaged
or destroyed by the use of acids.

(f) Where more than one of the disabilities entitling a workman to extras rates exist on the same job, the employer
shall be bound to pay only one rate, viz., the highest for the disabilities so prevailing,

No. 371.—8183/47.
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4. Junior MALE AND FEMALE LABOUR.
The following scale of wages shall apply to unapprenticed male junior labour and to female labour ;—

adl
— AT | (Comiany. | Totl Wage.
s d. e d. s d.
(a) Junior Males.
Under 18 years of age .. .- .. . .. . . 16 6 ¢ 6 17 0
16 and under 17 years of age .. .. . .. . . .. 35 0 o9 36 9
17 ., s 18, » e .. .. . .. v .. 6l 9 10 62 9
18 ,, w19, s e . . . .. . . 76 9 2 0 78 9
19 , n 21, »ooee . . .. - .. . 92 6 2 8 95 0
(b) Adult Females.
If of less than 12 months’ experience .. . .. .. . .. 64 3 0 87 3
Of 12 months’ experience or more .- .- . . . . 73 6 3 0 76 6
{c) Junior Females.
lst year's experience .. . . . . .. .. . 13 6 o 8 14 0
2nd ,, " .- .. . . . . . .. 18 0 09 18 9
3rd ,, »”» .. .. - . .. . . . 38 9 10 39 9
4th ,, ’ .. .. .. . .. . . . 48 6 13 49 9
5th ,, » .. . . .. .. . .- . 55 6 1 6 57 O
Thereafter until reaching the age of 21 years . . e . . 61 9 20 63 9

Females and unapprenticed male juniors may be employed on piece-work subject to clause 15 hereof. The wages of females
and juniors in receipt of 20s. per week or more shall be adjusted proportionately to adjustments of the needs basic wage in terms of
clause 24 hereof, such adjustments to be made to the nearest 3d., balf or less than half of 3d. to be disregarded.

Hours oF EMPLOYMENT.
Day Workers.

5. (a) Subject to the exceptions hereinafter provided the ordinary hours of work shall be 44 per week to be worked in
five days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours; or five days {Monday to Friday inclusive)

of 8 hours 48 minutes each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m.
on Monday to ¥riday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized hali-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours herein prescribed may be altered as to all or a section of the employees by mutual
agreement between an employer and the representative of the union in that shop.

Five-Days Weck.
(b) In any case in which the ordinary week’s work of 44 hours can be performed in five days as aforesaid without—
(i) detriment to the public interest ;
\ii} loss in the value of goods handled or to be handled ;
(iii) reducing the efficiency of production ; or
(iv) reducing the efficacy of the necessary service.

the employer shall on or before the lst July, 1946, allow those employees who so desire to do so to work their ordinary hours
in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in five
days without detriment, loss or reduction as aforesaid shall be determined by the Wages Board upon application made by or on
behalf of the employees. Upon such application proof that the working of a five-days week will result in such detriment, loss or
reduction as aforesaid shall be upon the employer.

This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant and it is a condition of the
sllowing of a five-days week hereunder that if required employees shall comply with the reasonable and lawful orders of the
employer as to working overtime, including the work of overtime on Saturday.

OVERTIME.

6. {a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and double
time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of an apprentice
or a junior the rate for overtime shall be not less than the rate herein prescribed or ls. 6d. per hour, whichever is the higher.

Except as provided in sub-clause (b) hereof in computing overtime each day’s work shall stand alone.

’ Rest Period After Overtime.
(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at least
eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary work on
one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off duty
between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight consecutive
hours off duty without loss of pay for ordinary working time oceurring during such absence. -

If on the instructions of his employer such an employce resumes or continues work without hnm'ilg had such eight consecutive
hours off duty he shall be paid at double rates until he is releascd from duty for such period and he shall then be entitled to be
absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occwrring during such
absence.

Call Back.

(¢) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for & minimum of threo hours’ work at the appropriate rate for each time he is so recalled ;
provided that except in the case of unforeseen circumstances arising, the employee shall not be required to work the full three
bours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in
cases where it is customary for an cmployee to return to his employer’s premises to perform a specific job outside his ordinary

working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement of
ordinary working time.

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub.clause {b) hereof where the actual time worked is less than three hours on suoh recall or on each of such recalls.
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Saturday Work—Five-days Week.

(d) A day worker on a five-days week required to work overtime on a Saturday shall be afforded at least three hours’
work or gaid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on the
previous day.

Standing By.

(e) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for a
call back, an employee required to hold himeelf in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is go to hold himself in readiness.

Meal Hours—General,

) (f) For work done during meal hours and thereafter until a meal-hour break is allowed time and a half rates shall be
paid. An employee shall not be compelled to work for more than six hours without a break for a mesl.

Meal Hourse—Maintenance Employees.

(g) Subject to the provisions of the second part of sub-clause { f)} hereof an employes employed as a regular maintenance
man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the purpose of making
good break-downs of plant or upon routine maintenance of plant which can only be done while such plant is idle.

Crib Time.
(k) An employee working overtime shall be allowed & crib time of twenty minutes without deduction of pay after each
four hours of overtime worked if the employee continues work after such erib time.
Provided that where a day worker on a five-days week is required to work overtime on a Saturday the first preseribed
erib time shall, if occurring between 10 am. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after worki
ordinary hours shall be allowed a meal bresk of twenty minutes which shall be paid for at ordinary rates, An employer alzl:s
employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the employer
shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

) Tea Money.

(¢) An employee required to work overtime for more than two hours without being notified on the previous day or earlier
that he will be so required to work shall be either supplied with a meal by the employer or paid 2s and 1s. 3d. for each subsequent
meal, but such payment need not be made to employees living in the same locality as their workshops who can reagonably return
home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus,

Transport of Employees.

(7} When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes work
at a time when reasonable means of transport are not available, the employer shall provide him with a conveyance to his home,
or pay him his current wage for the time reasonably occupied in reaching his home.

SmxFr WoRE.
7. (a) For the purpose of this clause—
“ Afternoon shift > means any shift finishing after 6 p.m. and at or before midnight. .

“ Continuance work * means work carried on with consecutive shifts of men throughout the twenty-four hours of each
of at least six consecutive days without interruption except during breakdowns or meal breaks, or due to unavoidable
causes beyond the control of the employer.

“ Night shift * means any shift finishing subsequent to midnight and at or before 8 a.m.
“ Rostered shift ” means a shift of which the employee concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts.
(6) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
(ii) 48 in any one week; or
(ili) 88 in 14 consecutive days; or
(iv) 176 in 28 consecutive days.
Subject to the following conditions such shift workers shall work at such times as the employer may require—
(i) & shift shall consist of 8 hours, inclusive of crib time ;

(ii} except at the regular change-over of shifts an employee shall not be required to work more than one shift in each
24 hours ;
(iii) twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other Than Continuous Work.
(c) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours
of such shift workers shall not exceed—

(i) 44 in any week to be worked in five shifts of 8 hours 48 minutes on Monday to Friday inclusive, or five shifts of
8 hours and one shift (Saturday) of four hours; or

(ii) 88 in 14 consecutive days, in which case an employes shall not, without payment for overtime, be required to
work more than 8 consecutive hours on any shift or more than six shifts in any week; or

(iii) 132 in 21 consecutive days, in which case an employee shall not, without payment for overtime, be required to work
more than 8 consecutive hours on any shift or more than six shifts in any week.

Such ordinary hours shall be worked continuously, except for meal breaks, at the discretion of the employer. An employee
shall not be required to work for more than six hours without a break for a meal.

Except at regular change-over of shifte an employee shall not be vequired to work more than one shift in each 24 hours.

Rosters.
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.
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Variation by Agreement.
(e) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of
sgreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shifts.
(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 7} per cent. more than the ordinary
rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than
the ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons or nights
in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate of time
and a half.

An employee who—

(i} during & period of engagement on shift works night shift only ; or

(ii) remains on night shift for a longer period than four consecutive weeks; or

(iii} works on a night shift which does not rotate or alternate with another shift or with day work so as to give him at

least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.
fi) The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight on

Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cumulative upon the shift premiums
prescribed in the first and second paragraphs of sub.clause (f) hereof

Overtime.
(g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall—
(i) if employed on continuous work be paid at the rate of double time ; or
(ii) if employed on other shift work at the rate of time and a half for the first four hours and double time thereafter,
except in such case when the time is worked—
(iii) by arrangement between the employees themselves ;
(iv) for the purpose of effecting the customary rotation of shifts; or
(v) is due to the fact that the relicf man does not come on duty at the proper time; or
(vi) on a shift to which an employee is transferred on ‘short notice as an alternative to standing the employee off in
circumstances which would entitle the employer to deduct payment for a day in accordance with clause 13 (b)
hereof.
"Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employee whom he should relieve is not relieved the unrelieved employce shall be paid at the rate

of time and a half for the first 4 hours on duty after he has finished his ordinary shift and at the rate of double time thereafter
except where the employee is required to continue to work on his rostered day off when he shall be paid double time.

Sundays and Holidays.

(A) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on a
Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates prescribed
by clause 8 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or holiday the time
so worked before midnight shall not entitle the employee to the Sunday or holiday rate; provided that the time worked by an
employee on a shift commencing before midnight on the day preceding a Sunday or holiday shall be regarded as time worked on
such Sunday or holiday.

Junior and Female Employees.

(4} Female shift workers, apprentices or juniors whilst on afternoon or night shifts shall be paid not less than the
rates hereinbefore prescribed or ls. per shift whichever is the higher.

Houipays aNDp Sunpay WORK.

8. {a) Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
said days respectively.

By agreement between any employer and his employees, other days may be substituted for the said days or any of them
as to such employer's undertaking.

(b) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays
and publio holidays, such double time to continue until he is releived from duty :

Provided that where employees are necessarily engaged in repairs to or remewals of their employer’s plant and machinery
necessary for resumption of work the next following working day, work done on holidays shall: be paid for at the rate of time
and a half for the first eight hours and double time thereafter.

(¢) An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or & public holiday
and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty, be entitled to be
absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring during
such absence.

(d) Employees, other than on shift, required to work on Sundays or public holidays shall be paid for a minimum of
three hours’ work.

ANNUAL LEAVE.
Period of Leave.

9. (a) A period of fourteen consecutive days’ leave shall be allowed annually to an employce aiter twelve months’ continuous
service (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations to which this
Determination applies.

Seven-day Shift Workers.

(b) In addition to the leave hereinbofore préseribed seven-day shift workers, that is shift workers who aro rostered to work
regularly on Sundays and holidays shall be allowoed soven consecutive days’ loavo including non-working days.

Where an employee with twelve months’ continuous servico is engaged for part of the twelve monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave proscribed in sub-clause (a) hercof
increased by half a day for each month he is continously engaged as aforesaid. .

N
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Annual Leave Exclusive of Public Holidays.

{c) Subjoct to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays
proscribed by clause 8 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is
observed on a day which in the case of that employee would have been an ordinary working day, there shall be added to the

period of annual leave time equivalent to the ordirary time which the employee would have worked if such day had not been a
holiday. ’

Where & holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attond for work at his ordinery starting time on the working day immediately following tho last day of the period of his annual
leave he shall not bo entitled to bo paid for any such holiday.

Broken Leave,

(d) The annual leave shall be given and taken in a continuous period or, if the employec and the employer o agres, in
two separate periods and not otherwise,

. Calculation of Continuous Service.
(¢} For the purpose of this clause service shall be deemed to be continuous notwithstanding—
(i} any interruption or termination of the employment by the employor if such interruption or termination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or
(iii} any absence with reasonable cause proof whercof shall be upon the employee.

In cases of porsonal sickness or accident or absence with reasonable cause the employee to bocome entitled to the benefit of
this sub-clause shall inform the employer in writing if practicablo within 24 hours of the commencement of such absence of his
inability to attend for duty and as far as practicabls the naturc of the illness injury or cause and the estimated duration of

" his a.lbscnce. A notification given by an cmployee pursuant to clause 14 shall bo sccopted as a notification under this
sub-clause,

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not bo desmed to break
the continuity of service for the purposes of this clause unloss the employor during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity of
8Orvice.

In casos of individual absenteeism such notice be given in writing to the employee concerned, but in cases of concerted or
collective absentecism notice may be given to employces by the posting up of a notification in tho plant, in the manner in which
general notifications to employees are usually made in that plant and by posting to each union whose members have participated
in such concerted or collective absentecism & copy of same not later than the day it is posted up in the plant.

A notice to an individual employco may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous sorvice any such absence as aforesaid shall not, except to the extent
of not more than fourtecn days in & twelve-monthly period in the case of sickness or accident, be taken into account in caleulating
the period of twelve months’ continuous service.

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of caleulating
annual leave, but an employee shall not be entitled to leave or payment in lieu thercof for any period in respect of which leave
or a payment in lieu thercof has been allowed or made under the clause heroby revoked. Provided however, that in respect. of service
before tho 1st January, 1946, the annual leave shall be allowed at the rate of 3% hours for each completed one month of continuous
service and in respect of service after that dato at the rate of 74 hours for each completed ono month of continuous service. Any
broken part of a month served before the Ist January, 1948, shall for the purposes of this clause be desmed to be service after the
1st January, 1946. The period of annual leave to be allowed under this sub-clause shall be calculated to the noarest day any broken
part of & day in the result not exceeding half a day to be disregarded.

Whero the employer is a successor or assignoe or transmittee of a business if an employee was in the employment of the
employer’s prodecessor at the time when he bocame such successor or assigneo or transmittee the employee in respect of the period
during which ho was in the service of the prodocessor shall for the purpose of this clause be decmed to be in the service of the
employer,

Calculation of Month.

(9) For the purpose of this clause a month shall be réckonod as commencing with the beginning of the first day of the
employment or period of employmont in question and as onding at the boginning of tho day which in the latest month in question
has the same date number as that which the commencing day had in its month and if thore be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(h) The annual leave provided for by this clause shall be allowed and shall be taken and oxcept as provided by sub-clauses
(I} and (m) hercof paymont shall not be made or accopted in liou of annual leave.

Time of Taking Leave.

(#) Annual loave shall bo given at a time fixed by tho employe'r within a period not oxoceding six months from the date
whon the right to annual leave accrued and aftor not loss than two wovks’ notice to the employee.

Leave Allowed Before Due Date.

(i) An employer may allow annual leave to an employee bofore the right thereto has accrued due, but where ieave is
taken in such o casa a further period of annual leave shall not commence to accruc until after the expiration of the twelve months
in rospect of which annual loave had been taken bofore it accrued.

Where leave has been granted to an omployes pursuant to this sub-clause befors the right theroto has accrued due and
the employeo subsequontly leaves or is discharged from tho service of the employer befors completing the twelve months’
continuous service in respect of which the leave was granted the employer may for each one complote month of the qualifying
period of twolve months not servod by the employee deduct from whatever remuneration is payable upon the termination of the
employment one-twelfth of tho amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of the holidays prescribed by clause 8 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on loave shall be paid two weeks' wages, except a shift worker or an employee taking his
loave pursuant to sub-clause (d) horeof either of whom shall bo paid the amount of wage he would have received in respect of
the ordinary time which he would have worked had ho not been on leave during the relevant periods. For the purposes of this
sub-clauso and sub-clause (Z) horeof, wagos shall bo at the rato prescribed by clauses 2 and 4 of this Dotormination for the occupation
in which the employce was ordinarily employed immediatoly prior to the commencement of his leavo or the terminmation of his
employment, as the case may be. DPayment in the case -of cmployees employed on pieco or bonus work or any other system of
payment by results shall be at time rates.
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Proportionate Leave on Dismissal.

() If after one month's continuous service in any qualifying twelve-monthly period an emplovee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at
his ordinary rate of wage for 3% hours in respoct of each completed one month of continuous service before the 1st January,
1946, and for 7% hours at the same rate in respect of each completed month of continuous service after that date, the service in
each case being service in respect of which leave has not been granted hereunder.

Annual Close Down. .

(m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annuel
leave to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service.

{ii) An employee who has then qualificd for two full weeks' leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall subject to sub-clause {f) hereof also be paid
one-sixth of a week’s wages in respect of each completed month of continuous service performed since the
close of his last twelve-monthly qualifying period.

(ili) The next twelve-monthly quelifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be deemed to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated through no fault of the employee, he shall be entitled to the benefit of sub-clause (I} of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

SHor STEWARDS.
10. Any employee appointed shop steward in the shop or department in which he is employed shall upon notification
thereof to his employer, be recognized as the accredited representative of the union to which he belongs, and he shall be allowed

the necessary time during working hours to interview the employer or his representative on matters affecting employees whom he
represents.

RioET oF EXTRY oF UNron OFFIOIALS.

11. A duly accredited representative of the Association shall have the right to enter employers’ workshops during the midday
meal hour for the purposes of interviewing employees on legitimate union business on the following conditions :—

(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.

(ii) That he interviews employees only at the places where they are taking their meal.

(iii) That not more than one representative in all be in any workshop at any one time.

(iv) That no one representative visit a workshop more than once in each week.

(v) That if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous conditions,
such emplover may refuse the right of entry, but the representative shall have the right to bring such refusal
before the Wages Board,

(vi) The official making such inspection shall be entitled to take a copy of entries in a time and wages book relating to
the suspected breach of the Determination.

TRAVELLING TIME, ALLOWANCE AXD Boanp.
Travelling and Board.

12. (a) An employee who on any day or from day to day is required to work at a job away from his accustomed workshop
or depot shall at the direction of his employer present himself for work at such job at the usual starting time; but forall
time reasonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his home
to such workshop or depot and returning) he shall be paid travelling time, and also any fares reasonably incurred in excess of
those normally incurred in travelling between his home and such workshop or depot.

{b) An employee—
(i) engaged in one locality to work in another; or

(ii) sent from his usual locality to another for employment which can reasonably be regarded as permanent, involving
a change of residence, shall be paid travelling time whilst necessarily travelling between such localities, and, for
a period not exceeding three months, expenses.

(c) An employee sent from his usual locality to another (in circumstances other than those prescribed in sub-clause (b)
hereof) and required to remain away from his usual place of abode shall be paid travelling time whilst necessarily travelling between
such localities, and expenses whilst so absent from his usual locality.

(d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time
and a half.
{¢) The maximum travelling time to be paid for shall bo twelve hours out of every twenty-four hours, or when sleeping
berth is provided by the employer for all-night travel, eight hours out of every twenty-four.
(f) “Expenses " for the purpose of this clause means :—
(i) All fares reasonably incurred.

For boat travel the fares allowed shall be first-class on coastal boats, and on interstate boats where
there is no second-class as distinet from steerage; and for rail travel, second-class, except where all-night
travelling is involved, when they shall be first-class, with sleeping berth where available.

(ii) Reasonable expenses incurred whilst travelling, including 2s. 6d. for each meal taken.
(iti) A reasonable allowance to cover the cost incurred for board and lodging.

CONTRACT OF EMPLOYMENT,

13. {a) Except as hereinafter provided, employment shall be by the week.  Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week.

(b) Employment shall be terminated by a week's notice on cither side given at any time during the week or by the
payment or forfeituro of a week's wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or thorugh any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible.

(¢) An employeo not attending for duty shall except as provided by clause 14 hereof lose his pay for the actusl time for
such non-attendance.
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Casual Employment.

(d) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs.
7’

Late Comers.

(e) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for time-keeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion in
the calculation of the working time of employces who without reasonable cause promptly communicated to the employer, report
for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime,

)

S108 LEAVE.

14. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

{iv) He shall not be entitled in any year (whether in the employ of one.employer or of several) to leave in excess of
44 hours of working timo.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employes to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current year ;
and upon such statement the employer shall be entitled to rely and act. )

Single day absence.

(b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only, such employee, if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not bo entitled to payment for the day claimed unless he produces to the employer a certificate of a duly
qualified medical practitioner that in his, the medical practitioners’ opinion the employee was unable to attend for duty on account
of personal illness or op account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under
sub-clause {a) (iii) hereof.

Cumulative Sick Leave.

(¢) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the
employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without
diminution of the sick leave prescribed in respect of that year.

Provided that sick leave which accumulates pursuant to this sub-clause shall be available to the employee for a period of
two years, but for no longer from the end of the year in which it accrues.

Attendance ai Hospital &Lc.
(d) Notwithstanding snything contained in sub-clause (a) hereof an employee suffering injury through an accident arising out

of and in the course of his employment (not being an injury in respect of which he is entitled to workers compensation)
necessitating his attendance during working hours ou a doctor, chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (nor oxceeding four hours) so occupied on the day of the accident, and shall be reimbursed

by the employer all expenses reasonably incurred in connexion with such attendance.

() For the purpose of this clause “ year * means the period between the 1st day of May in each year and the next 30th day
of April.

PAYMENT OF WaGES.
15, (a) Wages shall be paid weekly. .
(b) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him
up to the completion of his work on the previous day:  Provided that this sub-clause shall not apply to employers who make
a practice of allowing advances to employees approximating wages due.

(c) Upon termination of the employment, wages due to an employee shall be paid to him on the day of such termination
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work shall bo paid at overtime rates after that quarter bour, with a minimum of a quarter of an hour.

(¢) On or prior to pay day, the employer shall state to each employee, in writing, the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amount being paid to him.

TiME AND WAGES BoOOEK.

16. Each employer shall keep a time and wages book showing the name of each employee and his occupation, and the
hours worked each day and the wages and allowances paid each week.

The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated as
time of duty, but this does not apply to checking in or out at the beginning or end of duty.

The time and wages book shall be open for inspection at the employer’s office or other convenient place to a duly accredited
official of the Association.during the usual office hours. Provided that no inspection shall be demanded unless the Secretary of the
Association or the district secretary or organizer of any division of the Association suspects that a breach of this Determination
has been or is being committed. Provided also that only one dewand for such inspection shall be made in any one fortnight
at the same establishment, The officer making such inspection shall be entitled to take a copy of the entry in the time and
wages book relating to such suspected breach of this Determination.

PaymMENT BY RESULTS.

17. (@) Subject to the minimum wages herein prescribed, an employer may remunerate any of his employees under any
system of payment by results based on rates which will enable workers of average capacity to earn at least 10 per oent. in
exceas of their hourly or weekly rates.
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(b) Any increases in prevailing daily and hourly wages resulting from this Determination shall not of themselves compel
any increase in piecework rates during the term of this Determination. If in a factory piecework ia extended to processes now
done on weekly or hourly rates sub-clauso (a) hereof shall apply.

MIBURLLANEOUS.
Ae lation and C.
‘Boiling Water.
18. (a) (i) Employers shall provide boiling water for employees at meal times.

Drinking Water.

{ii) Employers shall provide for the mse of employees in workshops a sufficient supply of ‘wholesome cool drinking water
from bubblers, taps, or other suitable dringing fountains.

First-Aid Outfit.
(iii) In each workshop and other places where employees are regularly employed, the employer shall provide and
continuously maintain at & place or places reasonably accessible to all employees an efficient first-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance
chest shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the
following articles :—

be

— Gt e
Antiseptic solution _ . - .. .. e o . . an 1 bottle
Bandages, cotton, and gauze .. .. .. . .. . .. . .. 1 dozen assorted sizes
Castor oil . - - .. o . . . . 2 oz.
Todipe, tincture of .- .. .. .. .. .. . .. . .. 2 oz.
Manual, first-aid . .. .. .. .. o .. . . 1
Petrolatum, carbolized . - o - - - . . s 1 jar
Picric acid solution, made according to the following recipe or prescription :—

1} teaspoonfuls of powdered picrig acid, 3 oz. of absolute alcohol and 2 pints of distilled water 1 pint
Pins, safety .. . .. . . . . o . . .. 1 packet
Sal volatile .. . . . . . .. .. - . 8 0Oz.
Scissors . . .. .. . .. .. . .. .. . 1 pair
Tourniquet .. . . - - - . 1
Cotton, absorbent . .. .- .. . . .
Gauze, sterlized, plain .. .. . .. .. . . . .. An adequate assortment
Lint, absorbent .. .. .. .. .. .
Plaster, adhesive .. .. .. .. - ..

Lockers.

(iv) The employer shall at some reasonably conveniont place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes. In any case in which compliance
with this paragraph necessitates the provision of lockors or new or improved hanging facilities, they shall be provided by the lst
Jnlf', 1946, unless tho employer provos to the satisfaction of the Wages Board that he is unable by reason of shortage of material.
or labour or any other difficulties to provide such new or improved facilities, in which case their provision may be postponed for
such period or periods as the Wages Board determines.

Showers,

(v) Employers shall provide for all workmen employed in foundries hot and cold shower baths, which shall be situated away
from lavatories.

Washing and Sanitary Conveniences.
(vi) Employers shall provide praper and sufficient washing and sanitary conveniences.

Clothing, Equipment and Tools.
Damage to Clothing and Tools.

®) (i) Comfensution to the extent of the damage sustained shall be made where in the course of the work clothing or
tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer’s
liability in respoot of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s
duties.

Gloves.

(ii) Suitable canvas or leather gloves shall be provided by employers for operators of pneumatic tools and/or punch and
shearing machines and suitable gloves or pads for such other work as the foreman and employee may agree.

In case of disagreement botween the foreman and workman, the workman or a shop steward on his behalf shall be entitled,
within 24 hours, to ask for a docision on the workman’s claim by the tho employer’s industrial officor (if there be one) or otherwise
by the employer or the oxecutive officer responsible for the management or superintendence of the plant concerned. In such
case a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a non-working
day, in which case it shall be given during the next working day), or else the said equipment shall be provided.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in rolation to such claims, it shall have the right to bring such case before the Wages Board.

Goggles.
(iii) Suitable mica or other go%gles shall be provided by the employer for each employes using emery wheels or
where used by 'more than one employee such goggles shall be sterilized before being used by another employee. An
employee when working on emery wheela shall wear the goggles provided for his protection.

Protective Ol thing—Gal .. g, dec.

(iv) Employers shall provide suitable protective aprons, rubber gloves, and rubber boots or clogs, to employees engaged
o the manual handling of materials over hot galvanizing or tinning pots or pickling or plating baths.
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Protective Equipment—Welding.
(v) Where necessary employers ehall provide electric arc and oxy acetylene operators and their assistants with the following
equipment—
(a) Suitable asbestos sheets,
(b) Hand screens or helmots fitted with coloured glass (or in the case of oxy-acetylene operators protective glasses
with side shields),
(c} Anti-flash goggles,
(d) Aprons, leather sleeves and leggings (or overalls of flame-proof material) and gauntlet gloves; and
(¢) Gum or other insulating boots when working in places so damp that danger of electric shock exists.

An employee who is pursuant to this paragraph supplied with any of the equipment specified herein shall
wear or use as the case may be such equipment in such a way as to achieve the purpose for which it is
supplied.

Tools.
(vi) Until further order the employer shall provide for each employee such tools as were customarily provided at

the time of the making of this Determination and for sheet metal workers, enips used in the cutting of stainless steel, monel metal
and similar hard metal. The employee shall replace or pay for any tools so provided if lost through his negligence.

Dressing Castings.
- {(¢) Where practicable. the dressing and rumbling of castings shall not be carried out in close proximity to employees not
doing thut work.

Hand-rivetting.
(d) Hand-rivetting on rivets $-inch diameter and upwards shall be performed double handed.

Ladles.

(e} (i) All ladles of a holding capacity of 15 cwt. or more in use at the time of the making of this Determination shall be fitted
with safety-worm gear or an equivalent safety fitting; and all ladles of a holding capacity of 10 cwt. or more hereafter brought
into operation shall be fitted with safety-worm gear.

(ii) Where molten metal is carried in ladles by hand the weight of molten metal shall not exceed :—

Single-handled ladles—60 1b., including the weight of the ladle.
Other ladles—} cwt. per man.
(iii) Where molten metal is carried by band, a clear passageway not less than 2 ft. 6 in. wide shall be made.

Females—Rest Period.
() Female employees shall be allowed a rest period of not less than ten minutes during each day or shift, to be taken during
the first or second half of the day or shift as may be decided by a majority of the female employees in a shop.
When requested by employees and where practicable suitable seats shall be provided by the employer for female emplayees.

Ventilation.

(g) (i) While any work is being carried on in any confined or enclosed space in which—
{a) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be
generated in the course of the work ; or
(b) the atmosphere may otherwise become vitinted ;
the employer shall install a suction exhaust apparatus, through which by means of & power-driven fan air is drawn from the vicinity
of the work in relation to which it is installed,
Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are necessary to
ensure safe working conditions in any such confined or enclosed space.
This sub-clause ehajl not be d d to be i istent with the Harmful Gases, Vapours, Mists, Smokes and Dust Regulations
1945 (published in the Victoria Government Gazette No. 21, dated 7th February, 1945) and shall not apply to any processes or
occupations to which those Regulations apply.
(ii) Employers shall provide adequate ventilation in workshops where tinning or galvanizing and pickling is carried on, and in
workshops where fusing or wet enamel is carried on, facilities for the free circulation of air. Any dispute under this sub-olause
shall be referred to the Wages Board.

DermiTIONS.

19. (a) “ Wet place ” means a place in which water is continually dripping from overhead to such an extent as to saturate
the clothing of a workman, or a place where water accumulates underfoot to a depth exceeding 2 inches.

(b) “ Confined space ” means a working place, the dimensions of which necessitate an employee working in s stooped or
otherwise cramped position, or without proper ventilation, or where confinement within a limited space is productive of unusual

discomfort.
(~) ** Association” or “ Union " means The Federated Agricultural Implement Machinery and Ironworkers’ Association of

Australia,

NoTioE BoaRD.

20. An employer shall permit a notice board of reasonable di i to be d in a prominent position in his
establishment, and representatives of the Association shall be permitted to post motices of Association meetings upon such board .

Postivg DETERMINATION.
21. A copy of the Determination relating to work carried on in the establishment shall be kept posted in a prominent
position by the employer.

Mrxep FoxcrioNs.

22. An employee engaged for more than balf of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift, he shall be paid the
higher rate for the time so worked. . .

ExTRA RATES NOoT CUMULATIVE,
23. Extra rates prescribed in this Determinstion are not cumulative 80 a8 to exceed the maximum of double the ordinary
rates.

No. 371.—8163/47.—2
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PERIODICAL ADJUSTMENT OF WAGES.

24. The wages rates set out in clause 2 arc based upon the following basic wage rates for adult males and, pursuant to the
provisions of section 21 of the Fuctories and Shops Act 1934, shall be automatically adjusted as prescribed in clause 25. Wages of
females and juniors in reccipt of 20s. or more per weck shall be adjusted proportionately to adjustments of the needs basie wage.
such adjustment to be made to the nearest 3d., half or lees than half of 3d. to Le disregarded.

Basic Wage.

Needn Basle :

di: Total Basic ' index Nuwmber
Place. ‘ ¢ A(ljusatgaeblc). (é‘ool?swnngt). ' Wage. i set Assigned.
f Per week. Per week. Per weck.
£ s d s d. £ s d
Within the Metropolitan District, the Cities of Geelong, Geelong
West and the Town of Newtown and Chilwell and the City
of Warrnambool .. .. . .. .. 5 20 6 0 5 8 0 Meltbourne
Tlsewhere——3s. less than the contemporancous basic wage for

Melbourne. |

ADJUSTMENT OF Basio WaGE.

26. (a) For the purposes of this Determination the expression ‘‘ Commonwealth Statistician’s ‘all items’ retail price index
numbers ** or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on Lehall of the
Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1847, the amounts of the Basic Wage shall be as
prescribed in clause 24.

(¢) During each future successive period beginning with the first pay period to commence in a November, a February, a May,
or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by mulitplying the last published
Commonwealth Statistician’s ** all items ** retail price index number by the factor 087 taken to one place of decimals, the resultant
whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5 or more the
basic wage shall be taken to the next higher shilling.

In addition to the basic wage prescribed by clause 24, any adult employee of a classification specified hereunder shall be
paid the margin and loading heroinafter assigned to that classification, and such loading shall be deemed to be part of his ordinary
rate of wage for all purposes of this Determination :—

Classificatlon. Margin, 1oading.
- s d. 8 d.
Bedstead smith .. .. .. . .. .. - . .. 17 6 3 0
Chill fitter called on to design and model .. . . .- .. .. 35 6 4 0
Other chill fitter .. N .. . . . .. . 17 6 3 0
Machinist .. . .. .. . .. . . . 13 0 30
Plater in charge .. . AN . .. .. .. .. 31 0 4 0
Plater’s assistant .. .. .. .. . o . i 14 6 3 0
Polisher and grinder - .. .. . .. .. .. . 18 0 30
Chipper and caster . .. . .. .. .. o .. 1r 6 30
Bedstead fitter and mounte .. .. .. .. .. . R 17 6 30
Employee engaged cutting, binding, straightening, drilling or aquaring up parts of bedsteads .
and frame setter .. - .. . .. .. .. o 16 0 30
Japanner and lacquerer .. .. .. .. .. . .. . 13 0 3 0
All others .. .. . Nil 3 0

AV, BARNS, J.P., Chairman,

J. W. RYAN, Seccrctary.,
Melbourne, 29th July, 1947.

By Authority: J. J. Gourrey, Government Printer. Melbourne.
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Factories and Shops Aots.

DETERMINATION OF THE WIRE FENCE AND TUBULAR GATE BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 22nd November, 1928, has
had the power to determine the lowest prices or rates which may be paid to any person or persons or classes of persons
employed in the trade of making or erecting woven wire fence (other than wire netting) and tubular gates, has made the following

Determination, namely :—

1. That as from the beginning of the first pay period to commence after the st August, 1847,
Determination of this Board shall be revoked and replaced by this Determination.

the last previous

2. Apvuvrrs.
_ Wn?el per Week
of 44 Hours,
£ s d
Weldor—

First class (other than when using Cutler machine) .. . e . . . . 8 4 8
First class, using Cutler machine . “ . . 76 0
Second class . . . . .. . . .. . . . 613 0
Third class . . . . . . . . 6 70
Tack Welder . .. .. .. . .. .. .. . . . 610 0

Machinists, being those enigaged in working on ringlock, or any other class of fence-making machines, chain netting
machines, or picket fabric machines .. .. . .. .- . . . 813 0
Paint spray operator . .. e e .. . .o . 8 70
Persons employed in attaching chain netting, fabric, or wire cables to gates or frames . 6 9 6
Scroll maker . .o . o . .o .. e . 6 9 6
Tubular frame maker . . . .. .. . 613 0
Person engaged in erecting woven wire fence or tubular gates .. 613 0
Stump hand . . .- . . .. 8 30
All other adult employees 511 0

Provided that any person without previous experience employed in attaching chain netting, fabric, or wire cables to gates
or frames, scroll making or tubular frame making, and erectors of woven wire fence or tubular gates, shall be paid 123s. per

week of 44 hours for the first six weeks of such employment in the industry.

LeaviNe Haxps.

3. Leading handa in charge of not less than three and not more than ten employees, 9s. per woek extra ; more than ten

and not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

APPRENTIOESHIP,
4. The Board has determined that no apprentice shall be taken in the trade.

UNAPPRENTIOED MALR JUNIORS,

5. The wages of unapprenticed male juniors shall be the undermentioned percentages of the contemporaneous needs basio

wage, and in addition thereto the constant loadings specified.

F C ‘Wages Per
— of Needs Loadin; Week of

Basic Wage, Per Woek, 44 Hours,

s d e d

Under 16 years of agoe . . . . .. . 25 0 6 26 0
16 years of age . e - . . . . 36 09 36 8
17 years of age . . . . . . . 474 10 49 6
18 years of age . . . .o . . 60 10 62 0
19 years of age . . .e . . 75 2 0 78 6
20 years of age . . . . . . 90 20 84 0

Provided that the rate payable to any employee shall not, excluding the oonstant loading, be lesa than 20s.

No, 372--8423/47.
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The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

The minimum rate payable to a junior employee of 18 years or more with less than six months’ experience under this
Determination shall until he has had such six months’ experience be 10 per cent. less than the amount represeated by the

rcontage of the needs basic wage heroby prescribed for a jueior employee of his age, and in addition thereto the constant

f:ading specified for such an employee.

No junior shall be employed in outside spray painting or in the ocoupation of outside erecting who has not attained the
age of nineteen years and has not completed two years in the industry or if under the age of 16 yeam, using electric are or
oxy-acetylene blow pipe.

8peoran Ratzs,

6. In addition to the wages prescribed in clsuses 2 and 5 hereof, the following special rates and allowances shall be paid
to employees including unapprenticed juniors :—
Wet Places.

(@) An employee working in any place where his clothing or boots become saturated, whether by water, oil or otherwise,
aball be paid 2d. per hour extra: Provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable grotective clothing and/or footwear : And provided further that any employee who becomes entitled to this
extra rato shall be paid such extra rate for such part of tho day or shift ae ho is required to work in wet clothing or boots.

Confined Spaces.
{b) Working in confined space (as defined), 3d. per hour extra.

Bpecial Rates not Cumulative.

(¢) Where more than one of the disabilities entitling & workman to extra rates exist on the same job the employer shall be
bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Rates not Subject to Penalty Additions,

(d) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall not
be subject to any premium or penalty additions.

Travelling Time, Allowance, and Board.

7. (a) An employee required to work at & job away from his workshop or dopot shall, at the direction of his employer,
present himself for work at such job at the usual time of starting work. When an employee is required to work away from his
workshop or depot, all time reasonably spent in excess of time usually spent in travelling to or from his home to the workshop or
depot shall be paid for at ordinary rates (except on Sunday or o holiday when payment shall be at the rate of time and a half),
up to a maximum of twelve hours out of every 24 or, whero a sleeping berth is provided, a maximum of eight hours out of
every 24.

(b} An employce engaged in a oapital city to work in the country, or sent from one country centre to work in another
country centre, shall be entitled to traveiling time, and for a period not excecding three months to expenses.

All oxcess fares and reasonablo travelling expenscs, including 2s. 6d. for each meal, together with the cost of board and
lodging if the employee has to remain away from his home for a night, shall be paid by the employers.

The fares allowed shall be first class on coastal boats or on interstate boats where there is no second class as distinct
from steerage, and on trains second class, except where all-night travelling is involved, when they shall be first class, and sleeping
berths shall be provided where available.

(¢} A camping allowance of 3s. per day for every day, including Sunday, shall be paid to employees engaged on country
joba at places where ordinary board and residence is not obtainable and camping in tents, cubicles, or other temporary shelter is
necessary : Provided that whero cooked meals are procurable by the employee at a mess established by the employer, the amount
of such country allowance shall be 9d. per day for every day including Sundays.

(d) Until further order an employer shall bo free to engage labour on the site of a job carried on away from the workshop,
without payment of any travelling time or fares, unless such employee is sont from the workshop:

Provided that if any employee engaged for the erection of & job had previously been engaged by the same employer in
the fabrication of the job in & workshop he shall be paid fares in excess of those incwrred in travelling to and from the workshop.

Hours or Woek.
Day Workers,

8. (a) Subject to the exceptions hercinaifer provided the.ordinary hours of work shall be 44 per woek to be worked in
five days of 8 bours (Monday to Friday inclusive) and one day (Saturday) of 4 hours; or five days (Monday to Friday inclusive)
of 8 hours 48 minutes each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30
p-m. on Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities whero the rocognized half-holiday is on & day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours herein prescribed may be altered as to all or & section of the employces by mutual
agroement between an employer and the representative of the union in that shop.

. Five-days Week.,
(b) In any case in which the ordinary week’'s work of 44 hours can be performed in five days as aforesaid without—

(i) detriment to the public interest ;

(ii) loss in the value of goods handled or to be handled ;

(iii) reducing the efficiency of production; or

(iv) reducing the efficacy of the neoessary servioe,
the employer shall on or before the lat October, 1846, allow those employoees who so dosire to do 8o to work their ordinary houra
in five days 68 aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in five
days without detriment, loss or reduction as aforesaid shall be determined by the Wages Board upon application made by or on
bohalf of the employees. Upon such an application proof that the working of a five-days week will result in such detriment,
loss or reduction as aforesaid shall be upon the employer.

This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.

It is & condition of the sllowing of a five-days week hereunder that if required employees shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

8urT WoRE.
Definitions.
9. (a) For the purposes of this clause :~— .

* Afternoon shift* means any shift finishing after 6 p.m. and at or before midnight.

* Continuous work * means work oarried on with consecutive shifts of men throughout the 24 hours of each of
st least six consecutive dayas without interruption except during breakdowns or meal breaks or dus to
unavoidable causes beyond the control of the employer.

* Night shift ™ means any shift finishing subsequent to midnight and at or before 8 a.m.
“ Rogtered shift "' means a shift of which the employee conocerned has had at least 48 hours’ notice,
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Hours—Continuous Work Shifta.
(6) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
(ii) 48 in any one week; or
(gu) 88 in 14 consecutive days; or
{iv) 176 ir} 28 consecutive days.
Subject to the following conditions such shift workers shall work at such times as the employer may require :—
(l) A shift shall consist of eight hours, inclusive of erib time.
(ii) Except at the regular change-over of shifts, an employee shall not be required to work more than cne shift

... in each 24 hours.
(iii) twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted a8 time worked.

Hours—Other than Continuous Work.

{c} This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary
hours of such shift workers shall not exceed—
(i) 4 in any week to be worked in fivo shifts of 8 hours 48 minutes, on Monday to Friday inclusive, or five
.. shifts of 8 hours and one shift (Saturday) of 4 hours; or -
(ii) 88 in fourteen consecutive days in which case an employee shall not, without payment of overtime, be required
to work more than eight consecutive hours on any shift or more than six ehifts in any week; or
(iii) 132 in 21 consecutive days in which case an employee shall not, without payment of overtime, be required to
work more than eight consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer. An
employee shall not be required to work for more than six hours without a break for s meal.
b Except at regular change over of shifts an employee shall not be required to work more than one shift in each 24
ours.
Rosiers.

(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.
{¢) Tho method of working shifts may in any caso be varied by agreement between the employer and the accredited
rgpmsantatx've of the union to suit the circumstances of the establishment.
The time of commencing and finishing shifts onee having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence
of agreement by seven days’ notice of alteration given by the employer to the employoes.

Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 74 per cent. more than the
ordinary ratea for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more
than the ordinary rates for such shifts.

Shift workers who work on any afterncon or night shift which does not continue for at least five successive afternoons
or nighta in a five-day workshop or for at least six suocessive afternoons or nights in a six-day workshop shall be paid
at the rate of time and a half.

An employee who—

(i) during s period of engagement on shift works night shift only: or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(iii) works on a night shift which does not rotate or alternate with another shift or with day work so aa to give
him at least one-third of his working time off night shift in each shift cycle.
shall during such engagoment, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

(fi) The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight
on Saturday shall be time and a quarter. Buch extra rate to be in substitution for and not cumulative upon the shift
premiums presoribed in the first and second paragraphs of sub-clause (f)} hereof.

Overtime.
(g) Bhift workers for all time worked in excess of or outside the ordinary working hours presoribed by this Determination or
on a shift other than & rosterd shift shall—
(i) if employed on continuous work be paid at the rate of double time; or
(ii) if employrd on other shift work at the rate of time and s half for the first four hours and double time
thereafter.
except in each case when the time is worked—
(iii} by arrangement botween the employses themselves ;
{iv) for the purpose of effecting the customary rotation of shifts; or
(v) is due to the fact that the relief man does not come on duty at the proper time; or
(vi) on a shift to which an employoce is transferred on short notice as an alternative to standing the employee
off in ciroumstances which would entitle the employer to deduct payment for a day in accordance with
clause 15 (b) hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that ho will be
absent from work and the employee whom he should relieve is not relieved the unrelisved employee shall be paid at the
rate of time and a half for tge first four hours on duty after he has finished his ordinary shift and at the rate of double
time thereafter oxocept where the employee is required to continue to work on his rostered day off when he shall be paid

double time.
. Sundays and Holidays,

(h) Bhift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed
on a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Bunday or holiday shall be paid at the rates
presoribed by olause 12 of this Determination. Where shifts commence between 11 dp.m. and midnight on » Sunday or
holiday the time so worked before midnight shall not entitle the employee to the Bunday or holiday rate: provided that
the time worked by an emplorma on o shift commencing before midnight on the day Iémceding a Sunday or holiday and
extending into a Sunday or holiday shall be regarded as time worked on such Sunday or holiday.

Junior Employees.

($) Juniors whilst on afterncon or night shifts shall be paid not less than the rates hereinbefcre presoribed or ls. por shift
whichever is the higher.

Mrxep Funorrons.

10. An employee engaged for more than half of one day or shift on duties uarrfying a higher rate than hia ordinary
olassification shall be paid the higher rats for sush duy or shift, If for lens than half of one day or whift he shall bs paid
the higherrats foryths ttme o worked.



No. 372.—September 8, 1947 , 4646 Victoria Gazette

OVERTIME.
11. {a) For all work done outside ordinary hours the rates of pay shall be time and & half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work: Provided that in the case of
a junior, the ratoc for overtime shall be not less than the rate herein prescribed or ls. 6d. per hour whichever is the higher.

(6) An employee, other than a ocasual employee, after the completion of overtimo work porformed after his usual ceasing
time shall be entitled to be absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time
of duty occurring during such absence.

If on the instructions of his employer any employee resumes work without having had such eight hours off duty he shall
be paid at double rates until he is relieved from duty to take such rest period, and he shall then be entitled to be absent until
he has had eight consecutive hours off duty without deduction of pay for ordinary time of duty ocourring during such absence.

(c) Except as otherwise provided in paragraphs (a) and (6) hereof, in computing overtime each day’s work shall stand
alone.

(d) An employee recalled to work overtime after leaving his employer's business premises shall be paid for & minimum of
three hours’ work at the appropriate rate for each time he is so recalled: Provided that, except in the case of unforeseen
circumstancos arising, the employee shall not be required to work the full three hours if the job ho was recalled to perform is
completed within & shorter period.

(¢} Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
a call back, an employeo required to hold himself in readiness to work after ordinary hours shall until released be paid standing-
by time at ordinary rates from the time from which he is so to hold himself in readiness.

(f) For work done during moal hours and thereafter until a meal hour broak is allowed time and a half rates shall be
paid. An employce shall not be compelled to work for more than six hours without a break for a meal.

(9) An employeo working overtime shall be allowed a crib-time of twenty minutes without deduction of pay after each four
hours of overtime work, if the employee continues work after such crib-time.

() Unless the period of overtime is less than one and & half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal broak of twenty minutes which shall be paid for at ordinary rates. An employer or
employee may agree to any variation of this provision to meet the ciroumstances of the work in hand provided that the employer
shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

(i) An employee required to work overtime for more than two hours without being notified the day before that he will
be so required to work, shall either be supplied with a meal by the employer or paid 2s. and ls. 3d. for cach subsequent meal,
but such payment noed not be made to employees living in the same locality as their workshop who can reasonably return home
for moals.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime he shall be paid
as above prescribed for moals so provided.

(j) Subject to the provisions of the second part of sub-clause f) of this clause, an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein proscribed whenever instructed to do so for the
purposes of making good breakdowns of plant or upon routine maintenance of plant which can only be done while such plant
is idle.

(k) When an employee works overtime or a shift for which he has not been rogularly rostered finishes work at a time when
reasonable means of transport is not available, tho employer shall provide him with a conveyance or pay him his current wage
for the time occupied in reaching his homo.

HoLIpAYS AND SUNDAY WORK.

12. (s) Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
said days respectively.

By agreemeont between any employer and his employeos other days may be substituted for the said days or any of them
as to such employer’s undertaking.

(b) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays and publio
holidays, such double time to contiaue until he is relieved from duty.

Provided that where employees aro necessatily engaged in repairs to or renewals of their employer’s plant and machinery
necessary for resumption of work the next following working day work done on holidays shall be paid for at the rate of time
and a half for the first eight hours and double time thercaiter.

(c) An employee, other than & casual employee, not engaged in continuous work who works on a Sunday or a public
boliday and (except for meal breaks) immediately thereafter continues such work shall on being relicved from duty be entitled
to be absent until he has had eight conseoutive hours off duty without deduction of pay for ordinary time of duty occurring
duwring such absence.

(d) Employees, other than on shift required to work on Sundays or public holidays shell be paid for a minimum of threo
hours’ work.

ExTrA RATES NoT CUMULATIVE.

13. Extra rates in this Determination, except rates presoribed in clause 6 are not cumulative so as to exceed the maximum
of double the ordinary rates.

PAYMENT OF WAGES.

14. (a) Wages shall be paid weekly or fortnightly.

(b) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him up
to the completion of his work on the previous day: Provided that this sub-clause shall not apply to employers who make a
practice of allowing advances to employees approximating wages due.

(¢) Upon termination of the employment wages due to an employee shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after tho usual time for
ceasing work, shall be paid at overtime rates after that quartor-hour, with a minimum of a quarter of an hour. .

{e) On or prior to pay day, the employer shall state to each employee in writing the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amount being paid to him.

CONTRACT 0F EMPLOYMENT.
Weekly Employment.

16. (a) Except as hereinafter provided, employment sball be by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week.

(b) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the payment
or forfeiture of 6 week’s wages as the case may be. This shall not affect the right of the employer to dismiss any employee
without notice for malingering, inefficiency, neglect of duty, or misconduet, and in such cases’ the wages shall be paid up to the
time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any strike or
through any break-down in machinery or any stoppage of work by any cause for which the employer cannot reasonably be held
responsible.

{c) An employee not attending for duty shall, except aa provided by clause 16 hercof, lose his pay for the actual time of
such non-attendance.
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Casual Employment.
A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid hour
one-fortieth of the weekly rate presoribed by this Determination for the work which ]]?engor the performs. Pl per

810k LEaAVE.
. 18. (a) An employeo on weokly hiring who is absent from his work on account of personsal illness, or on account of
injury by accident arising out of and in the course of his employment, shall be entitled to leave of ab without deducti

of pay, subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
fcif duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iif} He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was
ulmg.bl:d on account of such illness or injury fo attend for duty on the day or daya for which sick leave is
claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 44 hours of working time,

. For the purpose of adwinistering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employes to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current
year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(6) In the case of an employes who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one day
only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly
qualified medical practitioner that in his, the medical practitioner’s opinion, the employee was unable to attend for duty on
account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer's rights
under sub-clause (a} (iii) hereof. .

Cumulative Sick Leave.

(c) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) {iv) of this clause
which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the employee and
subjeot to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without diminution of
the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this sub.clause shal
be available to the employee for a period of two years, but for no longer from the end of the year in which it accrues.

Attendance at Hospital, de.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment -(not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and ehall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL HoLpay.

17. (a) The annual holiday for an employee on weekly hiring, or a casual employee, shall be as presoribed by the provisions
of the Factories and Shops {Annual Holidays) Act 1948, No. 5111 and any amendments which may be made thereto from time
to time.

(b) Tn addition to the above, seven day shift workers, that is shift workers who are rostered to work regularly on Sundays
and holidays, shall be allowed for each twelve monthly qualifying period one week’s leave including non-working days.

{c) Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly pericd as a seven
day shift worker, he shall be entitled to have the period of two weeks’ annual leave prescribed by the aaid Act increased by one
balf day for each month he is continuously engaged as aforesaid. ’

(d) I in any twelve-monthly qualifying period a seven day shift worker lawfully leaves his employment or his employment
is terminated by the employer through no fault of the employee the employee shall be paid, in addition to all other amounts
(including any payment in lieu of annual leave as prescribed by sub-clause (a) hereof) due to him, an amount equal to one-
fiftieth of his ordinary pay for the period of employment as a eeven day shift worker.

MISCELLANEOUS.
dation and O
Boiling Water.
18. {a) (i) Employers shall provide boiling water for employees at meal times.
Drinking Water.

(i) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains.

First Aid Outfit.

(ili) In oach workshop, and at other places where employees ate regularly employed, the employer shall provide and
continuously imaintain at a place or places reasonably accessible to all employees an efficient First Aid Outfit.

Clauso 8 of Chapter 9 of the Rogulations under the Factories and Shops Act 1928 requires that a first-aid ambulance chest
shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the following
articles :—

Quantities to be
Articles. kept in_Ambulance
Chest—
Antiseptic solution .. .. - .. . .- o .. .« | 1 bottle
Bandages, cotton and gauze .. .. .. .. e .. .. .. | 1 dozen assorted aizes
Castor oil .- . .. . .. .. . . . o | 2 o0z
Todine, tincture of .. .. .. .. .. v .. . « {2 oz
Manual, first-aid .. .. . . . o .- .. .. |1
Petrolatum, carbolized . .. . . .« | 1jar

Picric acid solution, made according ‘o the fc.»l.Iowing ;‘;cipe or.i)rescription —
14 teaspoonfuls of powdored picric acid, 3 oz. of absoluto alcohol, and 2 pints of distilled water | 1 pint

Pins, safety . . .. .- . . . . .. | 1 packes

Sal volatile . . . .. . .- . . .o | 6 oz,

Scissors .. . - . .. .. .. .. . . .o | 1 pair

Tourniquet .. .- . .. . . . .. . R

Tweozers .. . . .. .. .. . .. . .. .- 1 pair

Cotton, absorbent k .. .. .. .. .. .. . . ..

Gauze, sterilized, plain .. . .. .. L e . . .

Lint, absorbent .. .. . . .. . . . . .. | pAn adequate assortment

Plastor, adhesive .. .. .. .o . .o . . e
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Lockers,

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothos. In any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the lst
July, 1948, unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of material
or labour or any other difficulties to provide such new or improved facilities, in which case their provision may be postponed
for such period or periods as the Wages Board determines.

Washing and Sanitary Conveniences.
(v) Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment and Tools.
Damage to Clothing and Tools.

(6) (i) Compensation to the extent of the damages sustaincd shall be made where in the course of the work clothing or
tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the
employer’s liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performances of the
employee’s duties.

Gloves,

(i) Suitablo canvaa or leather gloves shall be provided by employers for operators of pneumatic tools and/or punch and
shearing machines and suitable gloves or pads for such other work as the foreman and employee may agree.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be
entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer {if there be one)
or otherwise by the employer or the executive officer responsible for the manag t or superintendence of the plant concerned.
In such case a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires
on & d:on-working day, in which case it shall be given during the next working day), or else the said equipment shall be
provided.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it may bring such case before the Wages Board

Goggles,

(iif) Suitable mica or other goggles shall be provided by the employer for each employse using emery wheels or where
used by more than one employee such goggles shall be sterilized before being used by another employee. An employee when working
on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

Protective Equipment—Welding,

(iv) Employers shall provide a sufficient supply of the undermentioned equipment to enable each welder and his assistant
gaged on work itating its use to be supplied with same :—

{a) Suitable asbostos sheets,

(6) Hand screens or helmets fitted with coloured glass (or in the oaso of oxy-acetylene operators protective glaasss
with side shields),

(¢) Anti-flash goggles,
(d) Aprons, leather gleeves and leggings (or coveralls of flame-proof material) and gauntlet gloves ; and
(¢} Gum or other insulating boots whon working in places so d:amp that danger of electric shock exists,
An employee who is pursuant to this paragraph supplied with any of the oquipment specified herein shall wear or use as
the case may be such equipment in such a way as to achieve the purpose for which it is supplied.

Where electric arc operators are working screens which shall be suitable and sufficient for the purpose shall be provided
by the employer for the protection of employees from flash.

when

Tools.

(v) Until further order the employer shall provide for each employee such tools as were customarily provided at the time
of the making of this Determination. The employee shall replace or pay for any tools so provided if lost through his negligenoe.

SBOP STEWARDS.

19. An employee appointed shop steward in the shop or department in which he is employsd shall, upon notification
thereof to his employer, be recognized as the acoredited representative of the union to which he belongs, and he shall be allowed
;he necessary time during working hours to interview the employer or his rep tative on a affeoting employees whom

e represonts.

RiouT oF Extay™or Uston Orrcrats.
20. (a) For the purpose of interviewing employees on legitimate univn business, & duly scoredited union representative
shall have the right to enter employet’s promises during the mid-day mea! break on the following conditions :—
(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer ;
(ii) That he interviews employees only at places where they are taking their meal ;
(iii) 'tljhat not more than one representative of each of not more than three unions be on the premises at any one
- ime ;
{(iv) That no one ropresentative visit"the premises more than onoe in each week ;
(v) That if any employer alleges that a representative is unduly interfering with his work or is oreating dissatisfaction
amongst his employees. or is offensive in his methods, or is committing a breach of any of the previous

conditions, such employer may refuse the right of entry, but the representative shall have the right to bring
suoh refusal before the Wages Board.

Provided that where certain employees are working under a system of shift work which precludes s representative from
interviewing them during the mid-day meal break. the representative shall have the right to enter the employer's premises for the
purpose of interviewing such employees at such time and under such conditions as to notice as may be mutuallgourmngnd by the
representative and che employer or, failing agreement at such times, and under such conditions as the Wages Board may decide.

(b) For the purposs of investigating complaints concerning the application of this Determination, & duly accredited union
represontative shall be afforded reasonable facilities for entoring an employer’s workshop or plant during working hours, subject to
the following conditions :— .

(i} That.he disoloses to the employer or his represontative the complaint which he doaires to investigate ;

(if) that he makes his invostigations in the presence of the employer or his representative (if she employer so desires) ;

(iil) that he does not intorfers with work provwsding in ths workshop or plant §
(lv) thet he conduwte hitmwdtt paoperly, . . .
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(c} A union representative shall be a duly accredited representative of an organization concerned if he be the holder for
the time boeing of a certificate, signed by the general secretary of that organization and bearing the seal of that organization, n
the following form, or in a form not materially differing therefrom :—

{Name of organization.)
This is to oertify that is o duly acoredited representative
of the above-named organization.

General Secretary.
Date.

SrarL.

Specimen aignature of holder,
Striotly not transferable.

Tme aND WagEs Book.

21. (a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his
vceupation, the hours worked each day, and the wages and allowances paid each woek.,

(6) The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated as
time of duty, but this does not apply to checking in or out when entering or leaving the employer’s promises.

(¢) The time and wages record shall be open for inspection to_a duly accredited union official during the usual office
hours at the employer’s office or other conveniont place : Provided that an inspection shall not be domanded unless the secrotary
of the union or the district secretary or organizer of any division suspects that & breach of the Determination has been committed :
Provided also that only one demand for such inspection shall be made in one fortnight at the same establishment.

(d) The official making such inspection shall be eutitled to take & copy of entries in & time and wages record relating to
the suspected breach of the Determination.

NoTicE Boarp.

22. The employer shall permit a notice board of reasonable dimensions to he erected ir a prominent position in his
eatablishment, upon which accredited union representatives shall be permitted to post formal vnion notices, signed or countersigned
by the representative posting same.

DerxteIoNs,

23. ** Confined space *’ meaas a compartment or space, accesa to which is through a manhole or similar opening, or s place
the dimensions of which necessitate an employee working in a stooped or otherwise cramped position, or without proger
ventilation.

* Sunday ” means all time between midnight Saturday and midoight Sunday.

*“Year " weans the period between the 1st day of June in each year and the next 31st day of May.

Welding.

* Welder—lst class " means a tradesman using electric arc and/or oxy-acetylene blowpipe aad/or coal gas cutting plant who
is required to apply general trade experience as a welder,

*“ Welder—2nd class > means an adult employes using an electric arc or oxy-acetylene blowpipe who is not a welder
lat class or welder 3rd class.

“ Welder—3rd class * means an adult employee using an electric spot or butt welding machine or cutting scrap with an
oxy-acetylene blowpipe.

PERIODICAL ADJUSTMENT 0F WAGES.

24. The wages rates sot out in clause 2 are based upon the following basic wage rates, snd, pursuant to the provisiouns
of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
as prescribed by clause 25.

Basic Wage.
Needs Basic Load Total Basto | Index Number
Placa. ( Adj‘liav.smle). (Constg?:%). Wage. Set Assigned,
£ e d a d. £ s d
Viotoria .. . . . . . " 65 2 0 6 0 5 8 0 Melbourne

ADJUSTMENT OF Basto WAGE.
25.(a) For the purposes of this Determination, the expression “ Commonwsalth Statistician’s ‘all items’ retail price index
numbers” or any like expression means the numbers stated to be such index numbers in any document purporting, ard not
oved to be wrongly so purpoiting, to be printed by the Commonwealth Government Printer or to be signed by or on
g:hali of the Commonwealth Statistician.
(6) Until the beginning of the first pay period to commence in November, 1947, the amounts of the basio wage shall
bo as piescribed in clause 24.

. (¢) During each future successive period beginning with the first pay poriod to commence in & November, a February, a
May, or an August, the smount of the needs basioc wage shall be adjusted by the following method, namely, by multiplying
the last publisbed Commonweslth Statisticien's * all items™ retail price index number by the factor 087 taken to one piace
of decimals, the resultant whole number bewg the amount of the basic wage expressed in shillings, but should the decimal number
Teach 5 or more the basic wage shall be taken to the next higher shiliing.

1n addition to the basic wage prescribed by clause 24, any adult employee of a classification specified hereunder shall be paid
the margin and special loading horeinafter assigned to that classification, and such loading shall be deemed to be part of his
ordinary rate of wage for all purposes of this Determination :—

Bpecial
Classification, Margin, Loading,
s d. e d
Welder— .
First-olass (other than when using Cutler machine) . .. . . . 50 6 8 0
First-class, using Cutler machine .o v . .. . . . 34 0 4 0
Second-olass .. . . . . . .. . . . 22 0 3 0
Third-class . . . . - . . . . . 16 0 3 0
Tack welder . . . . . . . . . . 19 0 3 0
Machinists, being those engaged in working on ring-lock, or any other class of fence-making machines,
chain netting machines, or picket fabric machines .. . . . .. 22 0 3 0
Paint spray operator .o . e . - . . . . 18 0 3 0
Porson employed in attaching chain netting, fabric, or wire cables to gates or frames .. . 18 6 3 0
1l maker - - . . . . . . . 18 6 3 0
Tubuiar frame maker .. . . .o e .. o .. . 22 0 3 0
Porson engaged in erecting woven wire fence or tubular gates . . . . 22 0 3 0
Stump ‘hand . . . . . . . . . . 12 0 3 0
All other adult employees . v .. . . . . . Nil. 30

A. V. BARNS, J.P., Chairmaun.

J. W. RYAN, Seoretary.
Melbourne, 8th August, 1947.

By Authority: J. J. Gouslzy, Government Printer, Melbourns.
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Factories and Shops Acts.

DETERMINATION OF THE BOILERMAKERS BOARD.

Nore.—(1) This Determination applies to the whole of the State of Victoria.

(2) Boilermaking.—Boilermaking and/or steel construction was proclaimed on the lst December, 1937, as an
Apprenticeship Trade under the Apprenticeship Act 1928, for the Metropolitan District.

Full particulars of the Apprenticeship Regulations for this trade may be obtained on application to the Secret
Apprenticeship Commission, Melbourne (price 3d.).

lN accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has power to “ determine
the lowest prices or rates which may be paid to any persons employed in the trade of—

(a) Boilermaking ;
(b) Iron or steel working in connexion with—
(1) Ship or bridge building,
(2) Girder, tank, wagon, or truck making,
(3) Wrought iron or steel pipe making,
(4) Structural iron or steel work '—
has made the following Determination, namely :—

A g

1. That as from the beginning of the first pay period to commence on or after the lst August, 1947, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2, WaaEes.
Day Shift.
Wages per Week of 44 Hours,
Adulte. Within 20 miles of
018, Meboos
G.P.0., Geslong, At Yallours, Other of

or at Warrnambool, d

and within Mildura

and Gippaland Districts.
£ s d £ s d £ d
Boilermaking and steel construction section—
Assembler window-frame making {non-tradesman). . 619 0 75 6 616 0
Attendants at small rivet heutmg, bolt hentmg or similar types
of fires or furnaces .. e 6 8 6 615 0 6 5 6
Blacksmith’s striker .. 6 5 6 612 0 6 2 @
Blackamith’s striker on double ﬁres and other a.ssxstsnt, 6 8 6 615 0 6 5 6
Boiler (inside) chipper and cleaner o 614 6 710 611 6
Boilermaker and/or structural steel tradesmw . . 8 0 0 8 6 6 717 0
Boilersmith and/or angle iron smxth .. . 8§ 4 6 811 0 8 1 6
Cold saw operator N . .. 6 8 ¢ 616 O 6 5 8
Dogman .. .. 6 8 6 615 0 6 5 8
Driller using port»able machmes . .. 715 6 8 2 o 712 6
Driller using stationary machmes .. 6 7 0 613 6 6 4 0
Employee assisting a ship plate bender or plate setwr .o 6 8 6 615 0 6 5 8
Emplo; dmectly assxstmg an employee whose margm a.bove
the basic wage is 10s. or more . 6 5 6 612 0 6 2 6
Friction saw operator .. . . 6 5 6 612 0 6 2 6
Fumnaceman en heavy angle iron or heavy plaw .. 617 6 74 0 614 6
Furnaceman's assistant .. .. . . 6 5 6 612 0 8 2 6
Holder-up .. e . . . . 6 8 6 615 0 6 5 ¢
Machinist—

18t class . .o .. .. .o .. 8 00 8 6 6 717 0
2nd class .. .e . .. .. .e 730 79 86 700
3rd class . . . . - . 613 0 619 6 810 0O

No. 373.—8424/47.
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Wages—continued
Day Shift,
‘Wages per Week of 44 Honrs.
Adulta. Within 20 miles of
a.r.oO, hl{]elbmfx_me,
10 miles of
@Q.P.0., Geelong, At Yallourn, Oth‘?fc&r: of

or at Warrnambool,
and within Mildura
and Glppsland Districts,

£ s d £ o d £ s d.
Machinist, steel construction—

Ist class e . 618 0 72 8 613 0
2nd class . . .. .. . 6 70 613 6 6 4 0

Marker off (a tradesman the greater part of whose time is
occupied in marking off and/or template making) 8 6 0 812 6 8 3 0
Painter of ironwork using spray .. .. .. 6 70 613 6 6 4 0
Painter of ironwork (other than ship painter) using brush .. 6 65 6 8612 0 6 2 6
Plate setter and frame bender .. .. . .. 8 3 0 8 9 6 8 0 0
Press and block hand assisting a boiler or angle ironsmith 6 8 8 8615 0 6 5 6
Process worker toe .. .. .. . 6 4 0 610 6 610
Rigger and/or splicer .. . . e e 614 8 710 611 6
Rivet heater .. . . - e = 6 8 6 615 0 6 5 6

Welder—

1st class (other than when using Cutler machine) 8 4 6 811 9 8 1 6
1st class (using Cutlor machine) . .- 786 0 712 6 730
2nd class .. . - . .. . 613 0 619 6 610 0
3rd class .. e - - - .. 6 7 0 613 6 6 4 0
Welder-tack . .. . - .. 610 0 616 6 6 70
Employee not elsewhere classified 511 0 517 6 5 8 0

A tradesman employed ag such in this Section who, in the
course of his work, is called upon to operate any machine shall
be paid the rate prescribed for a tradesman for all work done.

Steel pipe making section—

Assistant at ring making machines .
Cement mixer . o -
Cement liner .. .. .. ..
Cement liner operator .. . .
Employee in charge of ring making machines ..
Employee rounding and straightening steel pipes ..
Employee on tar dip and sand rolling .. -
Fauncet maker in charge of furnace .

Faucet maker’s assistant .. ..
Machine operator (in charge of machines)
Pipe builder .. . . e
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Leading Handas.

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten
and not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

. Provided that an employee in an electric supply undertaking detailed to act as leading hand in charge of two other
adult employees working sway from power station or workshop (one of whom is of the same classification as himself) shall
be paid 6s. per week extra.

Tradesmen in Large Power Houses.

Tradesmen and/or wolders and their assistants employed in large operating power houses (i.e., power houses developing
more than 8,000 kilowatts) other than those not on the regular staff engaged on new construction work shall be paid 6s. per
wook extra, and other apprentices and unapprenticed juniors 3s. per week extra ; such amount shall be deemed to include all
spocial rates prescribed in clause 5. This allowance shall continue to be payable to tradesmon attached to the staffs of such
power houses while carrying out repairs or maintenance in rotary converter sub-stations which are in regular operation.

Ship Repairing.
Employees engaged on ship repairs shall be paid the following additional margins :—

s d
Tradesmen . . . .- . . . «« 3 0 per week.
All other labour .- .. .. .. . . w 2 0, ”
3. . APPRENTIOESHIP.

(Other than those covered by the Apprentiosship Commission.)

Apprenticeship Trades.
(a) An employer shall not employ minors in the following trade or occupations otherwise than under & contract of
apprenticeship as hereinafter provided :—
Boilermaker and/or structural steel tradesman and/or welder—first class.

Period of Apprenticeship.
(b) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of soventeen
yeara—four or five years, at the option of the contracting parties.

Contract of Apprenticeship.
{0) Every ocontract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;

(ii) the date of birth of the apprentice ;

(iii) & statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;

(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the
trade to which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be caleulated ;

{vi) all other oonditions of apprenticeship.
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Cancellation or Suspension of Ind es,
(d!‘ Subject t.o’tho approval of the Secretary for Labour but not otherwise, an indenture of apprenticeship may be
pended or 11
(i) by mutual consent ;
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged ;
(iii) if in the opinion of the Secretary for Labour circumstances exist which render such suspension or cancellation
necessary or desirable.
Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or
effect while this Determination remains in force and applies to the parties to the indenture.

Instruction in Welding.

{¢) The training of &pgrentioes to boilermaking or structural steel work shall include instruction in electric welding and
or oxy-acetylene welding as far as ia practicable with the facilities available in the shop in which they are trained.

Proportion.
(f) (i) The proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or
fraction of two tradesmen.

For the purpose of ascertaining the number of apprentices, the number of trad shall be d d to be the average number
working during the immedistely preceding six months, and, in ascertaining such proportion an employer actually working in any
workshop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

(ii) Notwithstanding anything hereinbefore provided in the trade of boilermaker, an employer may with the consent of the
Apprenticeship Commission and upon satisfying that authority that he has the plant, equipment and staff necessary for the proper
tuition of each apprentice concerned take apprentices in excess of the proportion herein prescribed. Until further order apprentices
8o taken shall not be counted in future calculations of the proportion of apprentices to journeymen authorized by this Determination.

Adult Apprentices.

(g) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

(A) Minors may be taken on probation for three months, and if apprenticed such three months shall count as pért of their
period of apprenticeship. An employer shall within fourtcen days of employing & probationer notify the apprenticeship authorities
of the employment of such probationer to any of the trades mentioned herein.

Wages.

(5} The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous needs
basic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings specified,
and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such rates:

Wages per Week of 44 Hours.

Within 20 miles of

Percentage Constant W, 10 miles of Other P £
J— of Neoda ar G.P.0., Geelo: At Yallourn, arts of
Basto Wage. Loadlog. Loading. or at Warrnambebl, Victoria.

and Gippsland Districts.

l

Four and Five-year Terms.

s d. s d. s d. s d. s d.
lat year .. . 223 . 09 23 8 25 0 23 0
2nd year .. . 30 10 10 32 8 34 6 31 6
3rd year .. . 46 1 6 1 6 49 0 52 0 47 8
4th year .. . 75 2 0 2 3 80 8 85 6 78 6
5th year .. .. 95 20 3 0 102 0 108 0 99 0

Four-year Terms.—Apprentices commencing after the Age of 17 Years.

1st year .. . 26 . 09 27 6 29 0 26 6
2nd year .. . 45 10 1 6 48 6 51 6 47 0
3rd year .. . 75 20 2 3 80 6 8 6 78 6
4th year .. . 95 20 30 102 0 108 0 99 0

An emploiee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

Hours.
{j) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(k) No apprentice under the age of eighteen years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would prevent
his attendance at technical school as required by any statute, determination, or regulation applicable to him.

Payment by Results.
(}) An approntice shall not work under any system of payment by results.

Lost Time.

(m) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon
less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself without the
master’s consent shall, for every day short of the said number of working days, and for every day of such absence, serve one
day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional day or days
shall have been gerved. Provided that in calculating the extra time to be so served the apprentice shall be credited with time
which he has worked during the relovant year in excess of his ordinary hours. :
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Prohibition of Premiums.

(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require or
permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice,

Attendance at Technical Schools.
(o) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
al] fees paid by them.
Annual and Sick Leave.
(p) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 16 and 17 hereof
respectively.
URAPPRENTIOED MALE JUNIORS.

4. (a) Subject to the exceptions hereinafter provided, the minimum rates of wage for unapprenticed male juniors employed
in occupations for which apprenticeship is not provided by this Determination shall be the undermentioned :—

Wages per Week of 44 Hours.

Total Wage Payable.

Percentage
—_ of Needs Constant o ighin ﬁ’efﬂgﬂﬁnﬂf
Baslo Wage. Loadling. 10 miles of Other Parts of
G.P.0., Geelong, At Yasllourn, Victoris.

or at Warrnambool,
and within Mildura
and Gippetand Dlstricts.

Junior Males. e d. e d s d
Under 16 years of age . 25 0 8 26 0 27 6 25 0
18 years of age .. . 35 ¢ 9 36 6 38 6 35 6
17 years of age o . 474 1 0 49 6 52 6 4 0
18 years of age . .. 60 10 62 0 66 0 60 6
19 years of age . .. 75 20 78 8 83 8 76 0
20 years'of age . . 90 20 94 0 99 6 91 0

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

A junior employee of eighteen years or more shall be paid 3s. per week in addition to the rates prescribed herein while he
is employed as & fur n or assistant to a fur n

(5) The minimum rate payable to a junior employee of eighteen years or more with less than six months' experience
under this Determination shall, until he has had such six months’ experience, be 10 per cent. less than the amount represented
by the percentage of the needs basio wage hereby prescribed for a junior employee of his age and in addition thereto the constant
loading prescribed for such an employee.

{¢) Junior employees employed on the following machines or operations shall be paid at not less than the appropriate
adult minimum rates :—

(i) Angle-iron orop‘ping where the material weighs more than 3} b, per foot and is not clamped.

(i) Assisting steel furnace ladleman other than in daubing or repairing ladles.

(iii) Assisting storemecn racking and/or loading and/or unloading off vehicles of heavy steel plates, bars or sections.
(iv) Breaking up pig iron.

{v) Carry material to or from cupola forge or electric steel furnace or using the slicer or hanging on to end of a

bloom. This shall not apply in the case of junior moulders.

(vi) Cutting out and punching rivets on plates.

(vii) Cutting plates by means of hammer and oold set.
(viii) Holding up rivets over } in. diameter.

(ix) Passing hot rivets in confined spaces.

(x) Plate edge planers in structural steel or shipbuilding yards where the operator travels on the machine.

(xi) Punching machines handling plates weighing more than 84 Ib.

(xii) Shearing machines other than guillotine plate shearers, handling. plates weighing more than 84 1b.

{d) Junior employee shall not be employed—

(i) if under the age of 16 yeara—
on oil or gas burners or fires used for heating of small articles: or
using electric arc or oxy-acetylene blow-pipe, or

{ii) if under 18 years of age—
die setting on power presses ;
ag fur n or istant to furr ; or
as operators of power-driven guillotines.

SPECIAL RATES.
5. In addition to the wages prescribed in clauses 2, 3, and 4 hereof the following special rates and allowances shall be

paid to employees incluuing apprentices and unapprenticed juniors :—

. Boiling-down Works.
(@) Working in boiling-down works—1d. per hour extra.

Cold Places.

(b) Working for more than ome hour in places where the temperature is reduced by artificial means below 32 degrees
Fahrenheit, 13d. per hour extra. Where the work continues for more than two hours employees shall be entitled to a rest period
of twenty minutes every two hours without loss of pay.

Confined Spaces.
(c) Working in confined apace (as defined), 3d. per hour extra.
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Dirty Work.

(d) Work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 13d. per hour extra.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be
entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one),
or otherwise by the employer or the executive officer responsible for the management or superintendence of the plant concerned.
In such case a decision shall be given on the workman’'s claim within 48 hours of its being asked for (unless that time expires
on a non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it may bring such case before the Wages Board.

Height Money.
{¢) Boilermakers and welders and their assistants and drillers engaged in the erection, repair, and/or maintenance of steel
frame buildings, bridges, gasometers, and similar structures at a height of 50 feet or more directly above the nearest horizontal
plane shall be paid at the rate of 6s. per week extra,

Hot Places.
(f) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrecs Fahrenheit, 13d. per hour extra; in places where the temperature exceeds 130 degrees Fahrenheit, 3d. per hour
extra, Where work continues for more than two hours in temperatures exceeding 130 degrees Fahrenheit, employees shall also be
entitled to twenty minutes rest after two hours’ work without deduction of pay. The temperature shall be decided by the foreman
of the work after consultation with the employees who claim the extra rate.

. Lead Works.
(g) Working in lead works—Id. per hour extra.

Meat Digestors and Oil Tanks.

(h) Working on repairs in oil tanks or meat digestors—13d. per hour extra. Provided that if any employee is so engaged for
more than half og one day or shift he shall be paid the prescribed allowance for the whole day or shift.

Sanitary Works.
(§) Working in sanitary works—Ild. per hour extra.

Slag Wool.
(7) Employees handling loose slag wool, Joose insul wool or other loose material of a like nature used for providing insulation
against heat cold or noise, shall when so employed on ship construction or ship repairing or on the construction, repair or
demolition of furnaces, walls, floors and/or ceiling be paid 4d. per hour extra.

Slaughtering Yards.
(k) Working in slaughtering yards—Id. per hour extra.

Smoke-boxes, dc.

(1) Working on repairs to smoke-boxes or fire-boxes of locomotives or on repairs to the smoke-box, up-take, funnel, flue,
furnace or combustion chamber of marine type of boilers, or on repairs to smoke-boxes, fire-boxes, furnace or flues of other
types of boilers—I1d. per hour extra.

War-damaged Ships.

(m) All employees engaged in the cutting and removal of torn, twisted, and displaced structural materials from vessels
which have been damaged by bomb, mine, shell, or torpedo shall be paid extra rates as follows—

(i) where such damaged structural materials are covered in oil residue and/or other unusually obnoxious substances,
and there is a risk of such materials falling, or there are difficulties in the way of securing a safe foothold
for working—2d. per hour extra ;

(ii) where the work is carried out in the presence of explosives or combustible materials under conditions under
which there is a risk of fire or explosion—4d. per hour extra;

(iii} where as well as working under the conditions specified in paragraph (i) hereof an employee works under those
specified in paragraph (ii) hereof-—8d. per hour extra.

The question of whether the conditions specified in paragraphs (i) or (ii) hereof or both of them eoxist in any particular
case shall be settled by agreement between the foroman and the workman concerned provided that in cases of disagreement the
matter shall be settled as provided in sub-clause (d) hereof in the case of dirty work, and the provisions of that clause shall
apply to claims under this sub-clause. In any case in which it is agreed or decided that the specified conditions exist the
extra rate prescribed shall be paid for the whole of the time the employees are engaged cutting and removing the materials
mentioned.

Wet Places.

(n) An employeo working in any place where his clothing or boots become saturated whether by water, oil, or otherwise,
shall be paid 2d. per hour extra; Provided that this extra rate shall not bo payable to an employee who is provided by the
employer with suitable and effective protective clothing and/or footwear. And provided further that any employee who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet
clothing or boots. i

Special Rates not Cumulative.

{(0) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer shall

be bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Rates not Subject to Penalty Additions. : .
(p) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additiona.

TRAVELLING AND BoaArD,

8. (a) An employee who on any day or from day to day is required to work at a job away from his accustomed
workshop or depot shall at the direction of his employer present himself for work at such job at the usual starting time; but
for all time reasonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from
his home to such workshop or depot and returning) he shall be paid travelling time, and also any fares reasonably incurred in
excess of those normally incurred in travelling between his home and such workshop or depot.

An employee whe with the approval of his employer uses his own means of transport for travelling to or from outsids
jobs shall be paid the amount of excess fares which he would have incurred in using public transport unless he has an
arrangement with his emyloyer for a regular allowance.

(b) An employee—

(i) engaged in one locality to work in another; or

(ii) sent from his usual locality to another for employment which can reasonably be regarded as permanent, involving
a change of residence, shall be paid travelling time whilst necessarily travelling between such localities, and,
for a period not exceeding three months, expenses.
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{¢) An employee sent from his usual locality to another (in ciroumstances other than those prescribed in sub-clause ()
hereof) and required to remain away from his usual place of abode shall be paid travelling time whilst necessarily travelling
between such localities, and expenses whilst so absent from his usual locality.

(d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time
and a half.
(¢) The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when sleeping
berth is provided by the employer for all-night travel, eight hours out of every twenty-four.
{f) “ Expenses "’ for the purpose of this clause means:—
(i) All fares reasonably incurred.

For boat travel the fares allowed shall be first-class on coastal boats, and on interstate boats whero
there is no second-class as distinct from steerage; and for rail travel, second-.class, except where all-night
travelling is involved, when they shall be first-class, with sleeping berth where available.

(ii) Reasonable expenses incurred whilat travelling, including 2s. 6d. for each meal taken.
(iii) A reasonable allowance to cover the cest incurred for board and lodging.

{(g) A camping allowance of 3s. per day for every day, including Sunday, shall be paid to employees engaged on country
joba at places where ordinary board and residence is not obtainable and camping in tents, cubicles or other temporary shelter
is necessary ; Provided that where cooked meals are procurable by the employee at a mess established by the employer, the amount
of such country allowance shall be 8d. per day for every day, including Sunday.

(A) Until further order an employer shall be free to engage labour on the site of a job carried on away from the
workshop, without payment of any travelling time or fares, unless such employee is sent from the workshop; Provided that
if any employee engaged for the erection of a job had previously been engaged by the same employer in the fabrication of the
job in a worgshop he shall be paid fares in excess of those incurred in travelling to and from the workshop.

Hougrs or WoORK.

Day Workers.

7. {a) Subject to the exceptions hereinafter provided the ordinary hours of work shall be 44 per week to be worked in
five days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours; or. five days (Monday to Friday inclusive)
of 8 hours 48 minutes each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m.
on Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on & day other than Saturday the day so recognized may be substituted
or Saturday for all the purposes of this Determination.

Provided that the spread of hours herein prescribed may be altered as to all or a scction of the employees by mutual
agreement between an employer and the representative of the union in that shop.

Five-Days Week.

() In any case in which the ordinary week’s work of 44 hours can be performed in five days as aforesaid without—
(i) detriment to the publio interest ;
{ii) loss in the value of goods handled or to be handled;
(iii) reducing the efficiency of production; or
(iv) reducing the efficacy of the necessary service.

the employer shall on or before the 1st July, 1946, allow those employees who so desire to do so to work their ordinary hours
in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in five
days without detriment, loss or reduction as aforesaid shall be determined by the Wages Board upon application made by or
on behalf of the employees. Upon such an application proof that the working of a five-days week will result in such detriment,
loss or reduction as aforesaid shall be upon the employer.

This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.

It is a condition of the allowing of a five-days week hereunder that if required employees shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

Forgers, &c.

{c) The ordinary weekly houra of employment of forgers, forge furnacemen, and their assistants, shall consist of five
days of 9} hours each, including crib time, for which no deduction of pay shall be made. The rates in this Determination
shall be for a 44-hours weok and hourly rates shall be ascertained by dividing the weekly rates by 44.

8. SEIFT WORE,

Definitions.
{(a) For the purposes of this clause—

“ Afternoon shift ** means any shift finishing after 6 p.m. and at or bofore midnight.

“ Continuous work "’ means work carried on with consecutive shifts of men throughout the 24 hours of each of at
least six consecutive days without interruption except during broakdowns or meal breaks or due to unavoidable
canses beyond the control of the employer.

*“ Night shift > means any shift finishing subsequent to midnight and at or before 8 a.m.

“ Rostered shift > means a shift of which the employee concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts.
(6) This sub-clause shall apply to shift workers on continuous work as hereinbefore defired. The ordinary hours of
such shift workers shall not exceed—
(i) 8 in any one day; or
(ii) 48 in any one week; or
(iii) 88 in 14 consecutive days; or
(iv) 176 in 28 consecutive days.
Subject to the following conditions such shift workers shall work at such times as the employer may require—
(i) a shift shall consist of eight hours, inclusive of crib time;

(ii) except at the regular change-over of shifts, an employee shall not be required to work more than one shift in
each 24 hours;

(iii} twenty minutes shall be allowed to shift workers each shift for orib which shall be counted as time worked.
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Hours-—Other than Coniinuous Work.
(¢) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours
of such shift workers shall not exceed— )
(i) 44 in any week to be worked in five shifts of 8 hours 48 minutes, on Monday to Friday inclusive or five shifts
of 8 hours and one shift (Saturday) of ¢ hours, or
(i} 88 in fourteen consecutive days in which case an employee shall not, without payment for overtime, be required
to work more than eight consecutive hours on any shift or more than six shifts in any week, or
(iif) 132 in 21 consecutive days in which case an employee shall not, without payment of overtime, be required to
work more than eight consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer. An
employee shall not be required to work for more than six hours without a break for a meal.
Except at regular change over of shifts an employee shall not be required to work more than one shift in each 24 hours.

Rostere.
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

. Variation by Agreement.
(¢) The method of working shifts may in any case be varied by agroement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.
The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the ostablishment, or in the absence of
agreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 74 per cent. more than the ordinary
rates for such ghifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than the
ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons or
nights in s five-day workshop or for at least six successive afternoons or nights in & six-day workshop shall be paid at the rate
of time and & half.

An employee who—

(i) during & period of engagement on shift works night shift only; or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(iii) works on a night shift which doos not rotate or alternate with another shift or with day work so as to give
him at loast one-third of his working time off night shift in each shift cycle, .
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

(fi) The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight
on Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cumulative upon the shift
premiums prescribed in the first and second paragraphs of sub-clause ( f) hercof.

Overtime.
(¢) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination

or on & shift other than a rostered shift shall—

(i) if employed on continuous work be paid at the rate of double time ; or

{ii) if employed on other shift work at the rate of time and a half for the first four hours and double time
thereafter, except in each case when the time is worked—

(i) by arrangement between the employees themiselves ;

(iv) for the purpose of effecting the customary rotation of shifts ; or

(v) is due to the fact that the relief man does not come on duty at the proper time ; or

(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee off in
circumatances which would entitle the employer to deduct payment for a day in accordance with clause 16
{b) hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be absent
from work and the employee whom he should relieve is not relieved the unrelieved employee shall be paid at the rate of time and
a half for the first 4 hours on duty after he has finished his ordinary shift and at the rate of double time thereafter except
where the employee is required to continue to work on his rostered day off when he shall be paid double time.

Sund.aya and Holidays.

(h) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on
» Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates prescribed
by clause 11 of this Determination. Where shifts commence between 11 p.m, and midnight on a Sunday or holiday the time
80 worked before midnight shall not entitle the employee to the Sunday or holiday rate ; provided that the time worked by an
employeo on & shift commencing before midnight on the day preceding a Sunday or holiday and extending into a Sunday or
holiday ehall be regarded as time worked on such Sunday or holiday. -

Junior Employees.
() Amntioes or juniors whilst on afternoon or night shifts shall be paid not less than the rates hereinbefore prescribed
or la. per shift whichever is the higher.
MixEp FUNCTIONS.

9. An employee engaged for more than half of one day or shift on duties carrying s higher rate than his ordinary
classification shall be paid the higher rate for such day of shift.” If for less than half of one day or shift he shall be paid the

higher rate for the time so worked.

OVERTIME.

10. (@) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work., Provided that in the case of an
apprentice or a junior the rate for overtime shall be not less than the rate herein prescribed or 1s. 8d. per hour, whichever
is the higher.

Exoept ss provided in this sub-clause or sub-clause (6) hereof in computing overtime each day’s work shall stand alone.
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Rest Period After Overtime,

(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at
least eight consecutive hours off duty between the work of succossive days.

An emplogee (other than a casual employeo) who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off
duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight
consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be
entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring
during such absence. :

Call Back.

(c) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or
after leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so
recalled ; provided that, except in the case of unforseen circumstances arising, the employee shall not be required to work the
full three hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in
cases where it is customary for an employee to return to his employer’s premises to perform a specific job outside his ordinary
working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement
of ordinary working time. .

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause (5) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturdey Work—Five-days Week.

(d) A day worker on a five-days week required to work overtime on a Saturday shall be afforded at least three hours’
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on
the day previous.

" Standing By.
(¢) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for

& call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is 8o to hold himself in readiness,

Meal Hours—General.

(f) For work done during meal hours and thereafter until a meal-hour break is allowed time and a half rates shall be
peid.  An employee shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Maintenance Employees,

(9) Subject to the provisions of the second part of sub-clouse (f) of this clause an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the
purpose of making good break-downs of plant or upon routine maintenance of plant which can only be done while such plant
is idle.

Crib Time.

(h) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each

four hours of overtime worked if the employee continues work after such crib time. -

Provided that where a day worker on & five-days week is required to work overtime on a Saturday the first prescribed
-crib time ehall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employes before starting overtime after working
ordinary hours shall be allowed & meal break of twenty minutes which shall be paid for at ordinary rates. An employer and
employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the
employer shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(¢) An employee required to work overtime for more than two hours without being notified on the previous day or
earlier that he will be so required to work shall either be supplied with a mesal by the employer or paid 2s., and ls. 3d. for
each subsequent meel, but such payment need not be made to employees living in the same locality as their workshops who
can reasonably return home for meals,

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subscquent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required to
work lesa than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus,

Transport of Employees.
(j) When an employee, after having worked overtime, or a shift for which he has not been regulerly rostered, finishes
work at a time when reasonable means of transport are not available, the employer shall provide him with a conveyance to
. his home, or pay him his current wage for the time reasonably occupied in reaching his home

HoLipaYs AND SuNDAY WoRE,

11. (a) Employees shall be entitled to the following public holidays without loss of pay as regards employees n 1)
hiring :—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King's Birgthday. Lgboyur Dzy. v:le:zez
Dey, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substituto for any of the
said days respectively.

By agreement between any employer and his employees other days may be substituted for the said days or any of them
as to such employer’s undertaking.

(b) An employee not engaged on continuous work shall be paid at the rate of double time for work done
and public holidays, such double time to continue until he is ielieved from duty, on Sundays

Provided that where employees are neceslm:ily engaged in repairs to or renewals of their employer’s plant and machinery
necessary for resumption of work the next following working day, work done on holidays shall be paid for at the rate of time
and  half for the first eight hours and double time thereafter.

(¢) An employee, other than a caauu.l employee, not engaged in continuous work who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work, shall on being relieved from duty be entitled
to be absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty oceurring
during such absence.

{d) Employees, other than on shift, required to work on Sundays or public holidays shall be paid for a minimum of three

' work.

hours'
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PiEoEWORE.

12. The Board determines, under the provisions of section 150 of the Factories and Shops Acts, that any employer may
fix and pay piecework prices to any person or persons or classes of persons employed at any work for which the Board has
fixed the minimum wage, provided that any such employer shall base such piecework prices on the earnings of an average
worker working under like conditions, and such piecework prices shall be fixed so that an average worker can earn not less than
the wages that are fixed by the Board for such work.

EXTRA RATES NOT CUMULATIVE.

13. Extra rates in this Determination, except rates prescribed in clause 5, are not cumulative so as to exceed the

maximum of double the ordinary rates.
PAYMENT OF WAGES.

14. (a) Wages shall be paid weekly or fortnightly.

(b) On the first pay day occurring during his emg:oyment, an employee shall be paid whatever wages are due to him up
to the completion of his work on the previous day. ovided that this sub-clause shall not apply to employers who make a
practice of allowing advances to employees approximating wages due.

(¢) Upon termination of the employment, wages due to an employee shall be paid to him on the day of such termination, or
forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work, shall be paid at overtime rates after that guarter-hour, with a minimum of a quarter of an hour.

(¢) On or prior to pay day, the employer shall state to each employee in writing the amount of wages to which he is
entitled the amount of deductions made therefrom, and the net amount being paid to him.

CoNTRAOT OF EMPLOYMENT.

Weekly Employment.

15. (a) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week.

(6) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or throngh any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible.

(¢) An employee not attending for duty shall, except as provided by clause 16 hereof, lose his pay for the actual time
of such non-attendance. i

Casual Employment.

(d) A casual employee is one engaged and.paid as such. A casual employee for working ordinary time shall be paid per

hour one-fortieth of the weekly rate prescribed by this Determination for the work which he performs,

Late Comera.

(¢} Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for time-keeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such propertion
in the calculation of the working time of employees who without ressonable cause promptly communicated to the employer,
report for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime,

SicK LEAVE.

16. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of
injury by acoident arising: out of and in the course of his employment, shall be entitled to leave of absence, without deduction
of pay, subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to Workers®

Compensation.

(ii) He shall, within 24 hours of the com t of such ab , inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute, the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is
claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in exoess
of 44 hours of working time. .

For the purpose of administering paragraph (iv) of this sub-clause an employer may within one month of this Determination
coming into operation or within two weeks of the employee entering his employment require an employee to make a swarn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current
year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(5) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of one day only euch employee if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly-
qunliﬁecl,y medical practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on
account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights

under sub-clause {a) (iii} hereof,
Cumulative Sick Leave.

(¢) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-olause (a) (iv) of
this clause which has in any year not been allowed to an em(floyee by an employer as paid sick leave may be claimed by the
employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without
diminution of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this
sub-clause shall be available to the employee for a period of two years, but for no longer from the end of. the year in which

it accrues,
Attendance at Hospital, tc.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitied to workers’ compensation)
necessitating his attendance during working hours.on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on-the day of the accident, and shail be reimbursed
by the employer all expenses reasonably incurred in connexion with such.attendance.
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ANNUAL LBavE,
Period of Leave.

17. (8) A period of fourteen consecutive days' leave shall be allowed annually to an employee after twelve months'
continuous service (less the period of annual leave) as an employee on woekly hiring in any one or more of the occupations
to which this Determination applies.

Seven-day Shift Workers.

(5) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to
work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

Where an employes with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-
day shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a)
hereof increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays
prescribed by clause 11 of this Determination, and if any such holiday falls within an employee’s period of annual leave and
is observed on a day which in the case of that employea would have been an ordinary working lay, there shall be added to
the period of annual leave time equivalent to the ordinary time which the employee would have worked if such day had not
been a holiday.

Where a holiday falls as aforesaid and the employee faila without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his
annual leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employes and the employer 80 agree, in
two separate periods and not otherwise.
Calculation of Conli s Service.

(¢) For the purposes of this clause service shall be deemed to be continuous notwithstanding—
(i) any interruption or termination of the employment by the employer if such interruption or termination has
been made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(ii) any absence from work on account of personal sickness or accident or on sccount of leave lawfully granted by
the employer; or
(iii) any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of
his inability to attend for duty and as far as practicable the nature of the illness, injury or cause and the estimated duration
of his absence. A notificaticn given by an employee pursuant to clause 18 shall be accepted as a notification under this
sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to
break the continuity of service for the purposes of this clause uniess the employer during the absence or within fourteen days
of the termination of the absence notifies the employee in writing that such absence will be regarded as having broken the
continuity of service.

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of
concerted or collective absenteeism notice may be given to employees by the posting up of & notification in the plant, in the
manner in which general notifications to employees are usually made in that plant and by posting to each union whose
members have participated in such concerted or collective absenteeism a copy of same not later than the day it is posted up in
the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last
recorded address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ cuntinuous service any such absence as aforesaid shall not, except to the
extent of not more than fourteen days in s twelve-monthly period in thoe case of sickness or accident, be taken into account
in calculating the period of twelve months’ continuous service.

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
calculating annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of
which leave or & payment in lieu theroot has been allowed or made under the clause hereby revoked. Provided however,
that in respect of sorvice before the lst January, 1948, the annual leave shall be allowed at the rate of 3} hours for each
completed one month of continuous service and in respoct of service after that date at the rate of 7§ hours for each completed
one month of continuous service. Any broken part of a month served before the lst January, 1946, shall for the purposes of
this clause be deemed to be service after the 1st Januery, 1946. The period of annual leave to be allowed under this sub-clause
shall be calculated to the nearest day any broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee waa in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service

of the employer.
Calculation of Month,

{¢) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in such
subsequent month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(h) The annual leave provided for by this clause shall be allowed and zhall be taken and except as provided by sub-clauses
(1) and (m) hereof payment shall not be made or accepted in lieu of annual leave,

Pime of Taking Leave.

(¢) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the
date when the right to annual leave acorued and after not less than two weeks' notice to the employee.

Leave Allowed Before Due Date.

(j) An employer may allow annusal leave to an employeo before the right thereto has accrued due, but where leave is
taken in such s case & further period of snnusl leave shall not commence to accrue until after the expiration of the twelve
months in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and
the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may for each one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of
the employment one-twelfth of the amount of wage paid on account of the annual leave, which amount ehall not include any
sums paid for any of the holidays prescribed by clause 11 of this Determination.
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Payment for Period of Leave.

(k) Each employce before going on leave shall be paid two weoks’ wages, except a shift worker or an employee taking
his leave pursuant to sub-clause (d) of this clause cither of whom shall be paid the amount of wage he would have received in
respect of the ordinary time which he would have worked had he not been on leave during the relevant periods, For the
purposes of this sub-clause and sub-clause (I) hereof, wages shall be at the rate prescribed by clauses 2, 3, and 4 of this
Determination for the occupation in which the employee was ordinarily employed immediately prior to the commencement of
his leave or the termination of his employment, as the case may be. Payment in the case of employees employed on piece
or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

(1) If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid
at his ordinary rate of wage for 3% hours in respect of each completed one month of continuous service hefore the lst January,
1846, and for 74 hours at the same rate in respect of each completed month of continuous service after that date, the service
in each case being service in respect of which leave has not been granted hereunder.

Annual Close Down.

{m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave
to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(1) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more
of continous service shall be allowed his leave, and shall subject to sub-clause (f) hereof also be paid one-sixth
of a woeok's wages in respect of each completed month of continuous service performed since the close of his
last twelve-monthly qualifying period.

(iif) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be deemed to be time of service in the next twelve monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause
(f) of this clause subject to adjustment for any proportionate leave which he may have been allowed as
aforesaid.

18. MISCELLANEOUS,
(a) ACOOMMODATION AND CONVENIENCES,

Boiling Water.
(i) Employers shall provide boiling water for employees at meal times.

Drinking Water.
(ii) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains.

First Aid Outfit.

(iii} In each workshop, and at other places where employees are regularly employed, the employer shall provide and
oontinuously maintain at a place or places reasonably accessible to all employees an efficiont First Aid Outfit.

Clause 8 of Chapter 9 of the Regulations under the Faclorics and Shops Act 1028 requires that a first-aid ambulance
chest shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the
following articles :—

uantiti

Asticles, R Yoy
Antiseptio solution . . .. .. T e . . . <o | 1 bottie
Bandages, cotton and gauze .- . . . . .. .. | 1 dozen assorted aizes
Castor oil .. . . .. . e . . .. oo | 2 oz,
Todine, tincture of . . .. . . .. .. . .. {2 oz
Manual, first-aid . . . . . .. . o1
Petroletum, carbolized .. - .. .. v | 1 jar

Picrio acid solution, made according to the ioﬂowin'g' recipe or prescr'iinion —
1} teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water | 1 pint

Pins, safety . . . . . ‘e . 1 packet

Sal volatile o .. . . - - .. .. . | 6 0z,

Scissors . . N .o e . . . .. <. | 1 pair

Tourniquet : . . . . . . e . |1

Tweezers . . . o . - - o <. |1 pair

Cotton, absorbent . . . . e . . . .

Gauze, sterilized, plain .. . . . e . . .- . An adequate assortment
Lint, absorbent .. . . .. . . . . . .

Plaster, adhesive .. .. .. .. . . . ..

Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes. In any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the
st July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of
material or labour or any other difficulties to provide such new or improved facilities, in which case their provision may be
postponed for such period or periods as the Wages Board determines.
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Showers.
(v) Employers shall provide for all workmen employed in foundries hot and cold shower baths which shall be situated
away from lavatories.
Washing and Sanitary Conveniences.
(vi) Employers shall provide proper and sufficient waghing and sanitary conveniences,

{&) OLOTHING, EQUIPMENRT, AND TOOLS.

Damage to Clothing and Tools.

(i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or tools
are damaged or dostroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer’s
liability in respeot of tools shall be limitsd to such tools of trade as are ordinarily required for the performance of the employee’s
duties.

Gas Maske.

(ii) The employer shall ensure that sufficient masks are available to enable each employee when engaged on repairs to

refrigeration plants outside the employer’s premises, to take one with him,

Gloves.

(iii) Suitable canvas or leather gloves shall be provided by employers for operators of pneumatic tools and/or punch and
shearing machines and suitable gloves or pads for such other work as the foreman and employee may agree.

In caso of disagreoment between the foreman and workman, the workman or a shop steward on his behalf shall be
entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be ons) or
otherwise by the employer or the executive officer responsible for the management or superintendence of the plant concerned.
In such case a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires
on & non-working day, in which case it shall be given during the next working day), or else the said equipment shall be
provided,

In any case where an organization alleges that an employer or his repr
in relation to such claims, it may bring such case before the Wages Board.

P +

ve is persistently unr ble or capricious

Goggles.
(iv) Suitable mica or other goggles shall be provided by the employer for each employee using emery wheels or where
usoed by more than one employee such goggles shall be sterilized befors being used by another employee. An employee when
working on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

Masks.

(v) Where necessary suitable masks shall be provided for employees required to use compressed air for blowing dust
from electrical machinery or equipment. An employee when performing such work shall wear the mask provided for his
protection. Masks containing celluloid shall not be considered suitable for the purposes of this provision.

) Protective Equipment— Welding.
(vi) Employers shall provide a sufficient supply of the undermentioned equipment to enable each welder and his assistant
when engaged on work necessitating its use to be supplied with same :—
(i) Suitable asbestos sheets,
(ii) Hand screens or helmets fitted with coloured glass {or in the case of oxy-acetylene operators protective glasses
with side shields),

(iii) Anti-fash goggles,

{iv) Aprons, leather sloeves and leggings (or coveralls of flame-proof material) and gauntlet gloves; and

(v) Gum or other insulating boots when working in places so damp that danger of electrioc shock exists.

An employee who is pursuant to this paragraph supplied with any of the equipment specified herein
shall wear or use a8 the case may be such equipment in such & way as to achieve the purpose for which it
is supplied.

Where electrio arc operators are working screens which shall be suitable and sufficient for the purpose
shall be provided by the employer for the protection of employees from flash.

Tools.

(vii) Until furthor order the employer shall provide for each employee such tools as were customarily provided at the
time of tho making of this Determination. The employee shall replace or pay for any tools so provided if lost through his
negligence.

Hand-rivetting.
{¢) Hand-rivetting on rivets } inch diameter and upwards shall be performed double handed.

@) Ventilation.
While any work is being carried on in any confined or enclosed space in which—
(i) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to bo generated
in the course of the work; or
(ii) the atmosphere may otherwise become vitiated,
the employer shall install a suction exhaust apparatus, through which by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is installed.
Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are
necessary to ensure safe working conditions in any such confined or enclosed space.
This sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes, and Dust
Regulations 1945 (published in the Victorian Government Gazelte No. 21, dated 7th February, 1945) and shall not apply to
any processes or occupations to which those Regulations apply.

SHOP STEWARDS.

19. An employee appointed shop steward in the shop or department in which he is employed shall, upon notification
thereof to his employer, be recognized as the accredited representative of the umion to which he belongs, and he shall be
allowed the necessary time during working hours to interview the employer or his representative on matters affecting employees

whom he represents.



Victoria Gazette 4663 No. 373.—September 8, 1947

RieeT o ExTRY or UNioN OFFIOIALS.
20. (a) For the purpose of interviewing employees on legitimate union business, a duly accredited union representative
shall have the right to enter employers’ premises during the midday meal break on the following conditions :—
(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer ;
(ii} that he interviews employees only at places where they are.taking their meal;

(iii} that not more than one representative of each of not more than three uniona be on the premises at any one
time ;

(iv) that no one representative visit the premises more than once in each week ;

(v) that if any employer alleges that a representative is unduly interfering with his work or is creating dissatisfaction
amongst his employees or is offensive in his methods or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry, but the representative shall have the right to bring such
refusal before the Wages Board.

Provided that where certain employees are working under a system of shift work which precludes a representative from
interviewing them during the midday meal break the representative shall have the right to enter the employer’s premises for
the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged
by the representative and the employer, or failing agreement, at such times and under such conditions as the Wages Board
may decide.

(6) For the purpose of investigating complaints concerning the ap]plication of this Determination, a duly accredited union
representative shall be afforded reasonable facilities for entering an employer’s workshop or plant during working hours, subject
to the following conditions : —

(i) That ke discloses to the employer or his representative the complaint which he desires to investigate ;
(i} that he makes his investigations in the presence of the employer or his representative (if the employer so
desires) ;
(iii) that he does not interfere with work proceeding in the workshop or plant;
(iv) that he conducts himself properly.
(¢) A union representative shall be a duly accredited representative of an organization concerned if he be the holder for

the time being of a certificate, signed by the General Secretary of that organization, and bearing the seal of that organization,
in the following form, or in a form not materially differing therefrom :—

(Name of organization.)
THIS IS TO CERTIFY THAT is a duly accredited representative of the above-named
organization.
General Secretary.

_Beal.)
Date—

Specimen Signature of Holder—
STRIOTLY NOT TRANSFERABLE.

Tive aNpD WacEs Boox.
21. {a) Each emploier shal) keep a record from which can be readily ascertained the name of each employee and his
oocupation, the hours worked each day, and the wages and allowances paid each week.

b) The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer's premises.

(c) The time and wages record shall be open for inspection to & duly accredited union official during the usual office
hours at the employer's office or other convenient place. Provided that an inspection shall not be demanded unless the
secretary of the union or the distriect secretary or organizer of any division suspects that a breack of the Determination has
been committed. Provided also that only one demand for such inspection shall be made in one fortnight at the same
establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to
the euspected breach of the Determination.

NoticE Boarp.

22. The employer shall permit a notice board of reasonable dimensions to be erected in a prominent position in his
establishment upon which accredited union representatives shall be permitted to post formal union notices, signed or countersigned
by the representative posting same.

Any notice posted on such board not so signed or countersigned may be removed by an accrediled union representstive
or by the emplogyer.
DEerINITIONS.

23. (1) “ Confined space ', means a compartment or space access to which is through a man-hole or similar opening, or
a place the dimensions of which necessitato an employee working in a stooped or otherwise cramped position, or without proper
ventilation, and includes such a space—

(a) in the case of a ship, inside complete tanks, chain lockers, and peaks; in bilges, under engine beds, under
engine-room and stokehold floors, or under or inside boilers;

(b) in the case of a locomotive, inside the barrels of boilers, fire-boxes, water spaces of tenders, side tanks, bunker
tanks, saddle tanks, or smoke boxes;

() in other cases, inside boilers, steam drums, mud drums, fire-boxes of vertical or road vehicle boilers, furnaces,
flues, combustion chambers, receivers, buoys, tanks, superheaters, or economizers.
(2) *“ Ship repairs > means—
(a) All repair work done on ships.
(b) All work, other than the making of spare parts and stores, done in a workshop used for ship repairs only.
(¢) Work done in a workshop used for both ship repairing, general engineering, metal moulding, steel construction
and other heavy metal fabrication on which employees are engaged both on the ship and in the workshop.
(3) “ Sunday ”’ means all time between midnight Saturday and midnight Sunday.

(4) “ Year " means the period between the lst day of June in each year and the next 3lst day of May.
S
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(5) ** Fitter ” means a tradesman of one or more of the following classes :—Mechanical fitter, electrical fitter, pipe fitter
on refrigeration work, and/or high pressare work which includes live steam and hydraulic press work, points and crossings
fitter, and window-frame fitter.

(6) * Welder—1st class* means s tradesman using electric arc and/or oxy-acetylene blowpipe, and/or coal gas-cutting
plant or flame hardening who is required to apply general trade experience as & welder or flame hardener respectively.

(7) “ Welder—2nd class " means an adult employes using an electrio arc or oxy-acetylene blowpipe who is not & welder
1st class or welder 3rd class.

(8) * Welder—3rd class ™ means an adnlt employee using an electrio apot or butt welding machine, or cutting scrap with
an oxy-acetylene blowpipe.

(9) ** Other smiths ' includes ajax-forger, blacksmith bulldozer, Bradley hammer smith, drop-hammer smith, chain smith,
engine smith, general smith, motor smith, oliver smith, ship smith, spring smith, rolling-stock smith, and wheelwright smith.

(10) “ Boilermaker "’ means a tradesman who is required to develop work from drawings or prints, or to make templates,
or to apply general trade experience in the fabrication erection, and/or repairing of steel or iron ships, or boilers or other
vessels subject to greater pressure than the weight of their contents including iron and steel receivers or retorts, also rivetting
by hand or machine caulking, chipping, and operating all machines used in connexion with the foregoing (other than stationary
drilling machines).

(11) * Machinist—1st class (stee! construction)” means an adult employee engaged on work other than that defined in
* Boilermaker ”* and * Structural steel tradesman® solely operating one or more of the following machines :—Bending rollers,
guillotines, shearing machines, hydraulic presses of over 200 tons pressure, portable drillers, portable reamers and tappers.

(12) “ Machinist—2nd class (steel construction)” means an adult employee engaged on work other than that defined in
 Boilermaker *’ and * Structural steel tradesman® solely operating one or more of the following machines :—Mangling nipping
and notching, roll straightening, punching, cropping, hydraulic presses of 200 tons pressure or under, stationary drillers,
stationary reamera and tappers, plate-edge planers, and other machines.

(13) * Structural steel tradesman ' means a tradesman engaged in assembling, plating, bolting (temporary or otherwise),
rivetting by hand or machine, caulking, chipping, staying, reaming, drilling (other than on stationary machines), or who in the
course of his work operates machines for punching and shearing, rolling, bending, angle or plate straightening, or hydraulic presses,
or nipping and notching machines, in connexion with the making and/or repairing of tanks, water locks, towers (other than
agricultural and pastoral types), wagons, tenders, trucks, rolling-stock, bridges, girders, columns, principals {roofs or otherwise),
trusses, structural iron and steel work, but not including parts of standardized frame buildings made in quantities.

(14) “ Furnaceman ” means an employee in charge of a furnace vsed for smelting metals or ores, boiler plate furnaces,
case hardening and/or annealing furnaces, and such heating furnaces where the weight oi individual pieces of material is 5 cwt.
or more or the area of the material exceeds 4 square feet.

(15) * Rigger and/or splicer” means an adult workman who is responsible for the erection of tackle and/or who is
required amongst other duties to splice wire rope.

(16) ** Pieceworker ”* mesns an employee required to work any job at a price fixed.

(17) * Double fires” means work in connexion with which a furnace or fire is used and on which two or more men are
assisting or working with a smith in treating the material which has been through the furnace or fire.

(18) * Process worker ’ means an employee engaged on—

() Repetition work on any automatio, semi-automatic, or single purpose machine or any machine fitted with jigs,

gauges, or other tools rondering operations mechanical (and in connexion with which he is not responsible %or

the setting up of the machine nor for the dimensions of the products other than by checking with gauges,
which gauges shall be either unadjustable or, if adjustable, shall not be set by the operator}; or

(b) in the assembling of parts of mechanical appliances”or other articles so made, in which no fitting or adjustment
requiring skill is required ; or

{c) in specialized processes—not requiring use of hand tools except hammers, liers, screw drivers, spanners, and
files, and such tools as are necessary for deburring or removing rags or wdging.

(19) “ Window-frame making ” means the making in quantities of metal window frames, metal doors and grilles, and
metal ornamentations used in buildings.

PERIODICAL ADJUSTMENT OF WAGES.

24. The wages rates set out in clause 2 are based upon the following basic wage rates and, pursuant to the provisions
of section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
as prescribed by clause 25.

Basic Wage.
Needs
Loadl Total i Ni
Flacs. e ey (Gomniansy. | Basto Wege. | Set Assigned:
Victoria— £ e d s d. £ o d.
Within 20 miles of G.P.0., Melbourne, 10 miles of G.P.0., Geelong, or at
Warrnambool, and within Mildura and Gippsland Districts L1562 0 6 0 5 8 0 | Melbourne

Yallourn—=6s. 8d. in excess of basic wage for Melbourne

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT oF Basic Waap.

25, () For the purposes of this Determination the expression “Commonwealth Statistician’s ‘all items’ retail priceindex numbers”
or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in November, 1947, the amounts of the - Basic ane shall
be as prescribed in clause 24.

(¢) During each future succeesive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by muitiplying
the last published Commonwealth Statistician’s ¢ all items ’ retail price index number by the factor 087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
roaoh ‘5 or more the basic wage shall be taken to the next higher shilling.

~
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MARGDNAL RATES,

No. 373.—September 8, 1947

26, In addition to the basic wage provided in clause 24 the margins and war loadings set out in this clause shall be the

minimum rate payable to employees therein named :—

Classification.

Margina

Wartime Loadings
Per Week, } Per Week,

-

>
Boilermaking and steel construction section—
Assembler window-frame (non-tradesman) .

Attendant at small rivet heating, bolt heating or similar types of fires or furnaces

Blacksmith’s striker ..
Blacksmith's striker on double ﬁ.res and other assmtanb

Boiler (inside) chipper and cleaner . . .
Boilermaker and/or structural steel tradesman .. . .
- Boilersmith and/or angle iron smith - - . .
Cold saw operator .. e . . . .
Dogman . . . . .
Driller using portable machines .. . . . .
Driller using stationary machines . ..

Employee assisting a ship plate bender or plate setter

(] Employee directly assisting an employee whose margin above the basio wage is 225, or

more . .
Friction saw opemtor

.

Furnaceman on heavy a;l.gle iron or hea.vy plabe ..

Furnaceman’s assistant .. .
Holder-up .. . .
Machinist—
18t class .. . .
2nd class .. . .
8rd class .. .
Machinist, steel comtmctlon—-
1gt class .. oe .

2nd cless ..

ae . .

Marker-off (a tradesman the greater part of whose time is occupled in umrkmg oft and/or

template making) - .
Painter of ironwork usi

8p .
Painter of ironwork (other thsn slup pamt/er) usmg “brush .

Plate setter and frame bender ..

Press and block hand assisting a boiler or nngle fronsmith

.. .
‘e

.. .

B
=2
COooO™ DRONORROD CO OO0 oo ® Scooocomcomace™
COOOIDOOCOV0 OOODOD DOOOOOOO OD DOO DOODO CoooocoococooR

LwwowwWwww wWwwwwph o Wt WL W WS WWWWW WLAWWDDWWLWLWL N

Process worker . > . . . 13
Rigger and/or 5plmer .. .. - - . . . s 23
Rivet heater .. .. - e .. . . e 17
Welder—

1st class (other than when using Cutler ma.ohme) . . . . 50

1st class (using Cutler machine) . . .. 4

2nd class .. .. .- o . . . e 22

3rd class .. - . - .. . .. .. 18

‘Welder—tack . . .. . . . 19
Employee not elsewhere “olassified - - . . . . Nil

Steel pipe making section—
Assistant at ring making machim . . . . e .. 17 8
Cement mixer .. .. . . . . . . .. 19 0
Cement liner .. . . . . . e . .. 23 6
Cement liner operator” .. . .. . .. . . 32 6 '
Employee in charge of ring machines . .. .. . .. 23 6
Employee rounding nnd stra.lghtemng steel pipes .. . .. . .. 22 0
Employes on tar dip and sand rolling .. . . . ) . 17 6 )
Faucet maker in charge of furnace .. .. .. . . .. 28 0
Faucet maker's assistant . . e . .. 17 8
Machine operator (in charge of nw.chmes) . . . . 23 6
Pipe builder .. .. . . . . . . 23 8 |
A. V. BARNS, J.P., Chairman.

Melbourne, 16th July, 1947.

. RYAN, Secretary.

By Authority: J. J. GoumLEY, Government Printer, Melbourne.
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() RE APPRENTICES OR IMPROVERS.
Apprenticeship Trade under the Ap
of that Act and the Regulations thereunder determine the of emp
1930, and of improvers permitied o enter the trade after 20th November, 1929.

Factories and Shops Acts,
DETERMINATION OF THE CYCLE TRADE BOARD.

Notes.—a) This Determination applies to the whole of the State of Victoria.

—On the bth March, 1930, the trade of motor cycle hani lai
prenticeship Act 1927, and, &0 far as the Metropolitan District ia

yment of appr

Particulars of such Regulations may be obtained on application to the Secretary, Apprenticeship C ission, Melbourne,

Price, 34d.

N accordance with the provisions of the Factories and Shops Aots, the Wages Board which
I had the power “ to determine the lowest prices or rates which m
wheresosver employed in any process, trade, or business i

Y

ay be paid
wﬁh or incid

(a) the making or repairing of bicycles, tricycles, or motor cyeles ; or

(b) the making or repairing of any part or parts (other than tyres or engines) of a bicyale, tricycle,
but not including any process, trade or business sub
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence after tho 1
Determination of this Board shall be revoked and replaced by this Determination.

was pr
concerned, the prov
tured afier 5th March,

or motor cyole,
ject to the Determination of any Wages Board heretofore appointed,

3 an
isions

, since 15th November, 1937, has
to any person or persons or classes of persons
tal to—

st Angust, 1947, the last previous

2. :
(a) *Apprentices. (b)) *Improvers. () Other Employees,
Weekly Weokly \:Veeklr
Wages. Wages. Day Shift,
s d. 2. d. s d.
st year . .. 25 0| Ist year . .. 24 3 Foremen, where over five adults are employed .. 185 6
2nd ,, . .. 31 3}2nd ,, .. .. 30 O | Foremen, where five adults or fewer are employed 161 9
3rd ,, .. .. 490 6| 3rd ,, .. +« 47 9 [ Lathe hands .. . .. .. 180 0
4th ,, . .. 72 01{4th ,, . .. 69 3| Builders and repairers of motor cyole frames and
6th ,, . .. 95 3{6th ,, . o 92 0 frames other than cycle frames .. .. 146 3
Builders or repairers or brazers of cycle frames.. 143 0
And thereafter, until attaining And thereafter four-fifths of the | Other repairers of motor cycles (except lathe
the age of 21 years, four-fifths of | journeyman’s rate. . hands) .. . . .. 146 3
the journeyman’s rate. Provided that eny improver who | Other repairers (except lathe hands) .. 143 0
commences at the trade after | Assemblers of motor cycles o, .. 143 0
- attaining the age of 17 years shall | Other assemblers .. e . .. 136 0
PrOPORTION (IN ANY PLAGCE). be paid 20 per cent. in addition to | Filers on motor and other cycles .. .. 136 0
the above rates. Wheel-builders on motor and other cyoles 1356 0
One apprentice to every three or Foremen in rim-making . . .. 149 8
fraction of three persons receiving All others employed in rim-making .. .. 136 0
not less than 128/8 per week. PROPORTION (IN ANY PLACE). Porsons cleaning off joints by sand-blasting or by
" shot-blasting . o .. .. 135 0
One improver to one verson | Handle-bar benders—
receiving not less than 128/6 per By the mandrel method . .. 128 8
week, two improvers to two or By any other method .. . .. 136 0
three such persons, thereafter two | Persons not provided for otherwise .. .. 118 0
additional improvers to every three
additional such persona.
* Exoept thoss by the A p Act.

No. 374.—8426/47.
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OrpiNaBY WEEX's WOBK.

3. The number of hours which shall constitute an ordinary week's work shall be 44. Provided that, in any place
where the principal work carried on is incidental to aad directly connected with the employer’s retail business not more
than two persons may be employed for a maximum of 46 hours per week without payment of overtime rates.

SPECIAL RATES.
Dirty Work.

4. (a) Work which a foreman and workman shall agree is of an unusually dirty or offensive nature—l§d. per hour
axtra.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall
be entitled, within 24 hours, to ask for & decision on the workman’s claim by the employer’s industrial officer (if there
be onme), or otherwise by the employer or the executive officer responsible for the management or superintendence of the
plant concerned. In such case & decision shall be given on the workman's claim within 48 hours of its being asked for
(unless that time expires on a non-working day, in which case it shall be given during the next working day), or else
the said allowance shall bo paid.

In any case where an organization alleges that an employer or his representative is persistently umreasonable or
capricious in relation to such claims, it may bring such case before the Wages Board.

Rate not Subject o Penalty Additions.
(b) The special rate herein prescribed shall be paid irrespective of the times at which the work is performed, and
shall not be subject to any premium or penalty additions.

Hours 0¥ WORK (EXCEPT IN RETAIL SHOPS).
Day Workers.

5. (a) Subject to the exceptions hercinafter provided the ordinary hours of work shall be 44 per week to be worked
in five days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours; or five days (Monday to
Friday inclusive) of 8 hours 48 minutes each continuously except for meal breaks at the discretion of the employer,
between 7 a.m. and 530 p.m. on Monday to Friday inclusive, and 7 a.m. and nocon on Saturday.

In localities where the recognized hali-holiday is on a day other than Saturday the day so recognized may be
substituted for Saturday for all the purposes of this etermination.

Provided that the spread of hours herein prescribed may be altered as to all or a section of the employees by
mutual agreement between an employer and the representative of the upion in that shop.

Five-days' Week.
(%) In any case in which the ordinary week's work of 44 hours can be performed in five days as aforesaid without—

(i) detriment to the publio interest ;

(ii) loss in the value of goods handled or to be handled ;

(iii) reducing the efficiency of production; or

(iv) reducing the efficacy of the necessary service,
the employer shall on or before the lst July, 1946, allow those employees who so desire to do so to work their ordinary
hours in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in
five days without detriment, loss or reduction as aforesaid shall be determined by the Wages Board upon application made by or

on behalf of the employees. Upon such an application proof that the working ot & five-days week will result in such
detriment, loss or reduction as aforesaid shall be upon the employer.

This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.

It is a condition of the allowing of a five-days week hereunder that if required employees shall comply with the
reasonable and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

Sursr WoRK.
Definitions.
6. () For the purposes of this olause—
“ Afternoon shift ” means sny shift finishing after 8 p.m. and at or before midnight.
« Continuous work” means work carried on with consecutive shifts of men throughout the 24 hours of each of
st least six conseoutive days without interruption except during breakdowns or meal breaks, or due to
unavoidable causes beyond the control of the employer.

* Night shift "’ means any shift finishing subsequent to midnight and at or before 8 a.m.
+ Rostered shift ”’ means a shift of which the employee concerned bas had at least 48 hours’ notice.

Hours—Condinucus Work Shifta.
(b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
(ii) 48 in any one week; or
(iii) 88 in 14 consecutive days; or
(iv) 176 in 28 consecutive days.
Subject to the following conditions such shift workers shall work at such times as the employer may require—
(i) a shift shall consist of cight hours, inclusive of crib time;
(ii) except at the regular change-over of shifts an employee shall not be required to work more than one
shift in each 24 hours;
(ifi) twenty minutes shall be allowed to shift workers each shift for crib, which shall he counted ag time worked.

Hours—Other than Continuous Work.
(c) This sub-clauso shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary
hours of such shift workers shall not exceed—
(i) 44 in any week to be worked in five shifts of 8 hours 48 minutes on Mondsy to Friday, inclusive, or
five shifts of 8 hours and one shift (Saturday) of four hours; or
(ii) 88 in 14 consecutive days, in which case an employee shall not, without payment for overtime, be required
to_work more than 8 consecutive hours on any shift or more than six shiits in any week.
(iii) 132 in 21 consecutive days, in which case an employece shall not, without payment of overtimo, be required
to work more than eight consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously, except for meal breaks, at the discrotion of the employer. An
employee shall not be required to work for more than six hours without a break for & meal.
Except at rogular change-over of shifts an employoe ghall not be required to work more than one shift in each
24 hours.
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Rostera.
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.

(e) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of tho establishment.

The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence
of agreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 73 per cent. more than the
ordinary rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more
than the ordinary rates for such shifts. .

Shift workers who work on any afternoon or night shift which does not continue for at least five successive
afternoons or nights in a five-day workshop or for at loast six successive afternoons or nights in a six-day workshop
shall be paid at the rate of time and a half.

An employce who—

(i) during a period of engagement on shift works night shift only; or
(1i) remains on night shift for a longer period than four consecutive weeks; or
(iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to
give him at least one-third of his working time off night shift in each shift cycle,
shall during such engegement period or cycle, be paid at the rate of time and a quarter for all time worked during
ordinary working hours on such night shifts.
Overtime.

(g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than p rostered shift ghall—
(i) if employed on continuous work be paid at the rate of double time; or
(i) if em]i;fyed on other shift work at the rate of time and a half for the first four hours and double time
thereafter,

except in each case when the time is worked—

(iii} by arrangement between the employees themselves ;

(iv) for the purpose of effecting the customary rotation of shifts; or

(v) is due to the fact that the relief man does not come on duty at the proper time; or

(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee
off in circumstances which would entitle the employer to deduct payment for a day in accordance with
clause 9 (b) hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employee whom he should relieve is not relieved the unrelisved employee shall be paid at the
rate of time and a half for the first four hours on duty after he has finished his ordinary shift and at the rate of double
time thereafter except where the employee is required to continue to work on his rostered day off when he shall be paid
double time.

Sundays and Holidays.

(h) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is
performed on a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the
rates prescribed by clause 8 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday
or holiday the time so worked beforo midnight shall not entitle the employee to the Sunday or holiday rate; provided
that the time worked by an employes on a shift commencing before midnight on the day preceding a Sunday or holiday
and extending into a Sunday or boliday shall be regarded as time worked on such Sunday or holiday.

Junior and Female Employees.

(4) Female shift workers, approntices or juniors whilst on afternoon or night shifts shall be paid not less than
the rates hereinbefore prescribed or Is. per shift whichever is the higher.

OVERTIME,

7. {a) For all work done outside ordinary hours the rates of pay shall be time and a half for the firat four hours
and doublo time thereafter, such double time to continue until the completion of the overtime work; provided that in the
case of an apprentice or & junior the rate for overtime shall be not less than the rate herein prescribed or ls. 6d. per
hour, whichever is the higher.

Except as provided in this sub-clause or sub-clause (b} hereof in computing overtime each day's work shall stand
alone.

Rest Period after Overtime.

() When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have
at least eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employes) who works so much overtime betweon the termination of his ordinary
work on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive
hours off duty between those times shall, subject to this sub-clause, be released after completion of such overtime until
he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is reloased from duty for such period and he shall
then be entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working
time occurring during such absence.

Call Back.

{¢) An employee recalled to work overtime after leaving his employcr’s business promises (whether notified before or
after leaving the premiesos) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is
so recalled ; provided that, except in the case of unforeseen circumstances arising, the employee shall not be required to
work the futl three hours if the job he was recalled to perform is completed within & shorter period. This sub-clause shall
not apply in cases where it is customary for an employee to return to his employer’s premises to perform a specific job
outside his ordinary working hours, or where the overtime is continuous (subject to a reasonable meal break) with the
completion or commencement of ordinary working time.

Overtime worked in the circumstances specified in this sub-clause shall not bo regarded as overtime for the purposes
of sub-clause (b) of this clanse where the actual time worked is less than three hours on such recall or on each of such
recalls.
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Saturday Work—Five-days Week.

(d) A day worker on a five-days week required to work overtime on o Saturday shall be afforded at least three
hours’ work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime
commenced on the day previous.

Standing By.

{¢) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness
for a call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be
paid standing-by time at ordinary rates from the time from which he is so to hold himself in readiness.

Meal Hours—General. -

(f) For work done during meal hours and thereafter until & meal-hour break is allowed time and a half rates shall
be paid. An employee shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Maintenance Employees.

(9) Subject to the provisions of the second part of sub-clause (f) of this clause an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for
the purpose of making good breakdowns of plant or upon routine maintenance of plant which can only be done while such
plant is idle.

Crib Time.

(k) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after

each four hours of overtime worked if the employee continues work after such crib-time.

Provided that where a day worker on a five-days week is required to work overtime on a Saturday the first
prescribed crib time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee beforo starting overtime after working
ordinary hours shall be allowed a moal break of twenty minutes which ghall be paid for at ordinary rates. An employer
and employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that
the employer shall not bo required to make any payment in rospect of any time allowed in excess of twenty minutes.

Tea Money.

(5) An employee required to work overtime for more than two hours without being notified on the previous day
or earlier that he will be so required to work shall either be supplied with a meal by the employer or paid 2s. and ls.

3d. for each subsequent meal, but such payment need not be made to employees living in the same locality as their
workshops who can reasonably return home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked
will necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such
second and/or subsequent meals or make payment in lien thereof as above prescribed.

If an employee pursuant to notice has provided & meal or meals and is not required to work overtime or is required
to work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which
are surplus.

Transport of Employees.

(j) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered,
finishes work at a time when reasonable means of transport are not available, the employer shall provide him with o
conveyance to his home, or pay him his current wage for the time reasonably occupied in reaching his home.

SPEGIAL RATE ¥OR SUNDAYS AND PuBLIO HOLIDAYS.

8. Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day, Good Friday,
Easter Monday, Labour Day, King's Birthday, Christmas Day, and Boxing Day, but if any other day be bLy Act of
Parliament or Proclamation substituted for any of the above-named holidays the special rate shall be payable only for
work done on the day so substituted.

CoNTRACT OF EMPLOYMENT.
Weekly Employment.

9. (s) Except as heroinafter provided, employment shall be by the week. Any omployee not specifically e d
as 8 oul(u] employee shall be deemed to be employed by tho weelz. v ongege

(6) Employment shall be terminated by a week's motice on either side given at any time during the week or by the
payment or forfeiture of a week's wages, as the case may be. This shall not affect the right of the employer to dismiss
any employee without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases, the wages
shall be paid up to the time of diamissal only, or to deduct payment for any day the employee cannot be usefully
employed because of any strike or through any breakdown in machinery or any stoppage of work by any cause for which
the employer cannot reasonably be held responsible.

(¢c) An employee not attending for duty shall, except as provided by clause 10, hereof, lose his pay for the actual
time of such non-attendance.

Casual Employment.

{(d) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be
paid per hour one-fortisth of the weekly rate prescribed by this Determination for the work which he or she performs.

Late Comers.

(¢} Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for
time-keeping purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply
such proportion in the calculation of the working time of employees who without reasonmable cause promptly communicated
to the employer, report for duty after their appointed starting times or cease duty before their appointed finishing times,

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the caloulation
of overtime.

S10E LEAVE.

10. (s) An employoe on weekly hiring who is absent from his work on account of personal illness, or on account of
injury by acocident arising out of and in the course of his employment, shall be entitled to leave of absence, without
deduction of pay, subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to
Workers” Compensation.

(ii) He shall, within 24 hours of the com t of such ab inform the employer of his inability to
attend for duty and, as far as practicable, state the nature of the injury or illness and the estimated
duration of the absence.

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute, the Wagea Board) that
he was unable on account of such illness or injury to attend for duty on the day or days for which
sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in
exoess of 44 hours of working time.
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For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this
Determination coming into operation or within two weoks of the emplogee entering his emploment, require an employee
to make a sworn declaration or other written statement as to what paid leave of absence he had from any employer
during the then ourrent year; and upon such statement the employer shall be entitled to rely and act.

8ingle Day Absences.

(b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an
absence of one day only such employee if in the year he has already been allowed paid sick leave on mere than one
occasion for one day only, shall not be entitled to payment for the day claimed unless he produces to the employer a
certificate of a duly-qualified medical practitioner that in his, the medical practitioner’s opinion the employee was unable

to attend for duty on account of personal illness or on account of injury by accident. Nothing in this sub-clanse shall
limit the employer’s rights under sub-clause (a) (iii) hereof.

Cumulative Sick Leave.

(¢) Notwithstanding the provisions of sub-clause (a) hereof sick leave shall acoumulate from year to year so that
any balance of the period specified in sub-clause (a) (iv) of this clause which has in any year not been allowed to en
employee by an employer as paid sick leave may be claimed by the employee and subject to the conditions hereinbefore
prescribed shall be allowed by that employer in a subsequent year without diminution of the aick leave prescribed in
respoot of that year. Provided that sick leave which accumulates pursuant to this sub.clause shall be available to the
employee for a period of two years, but for no longer from the end of the year in which it accrues.

Attendance at Hospital, &c.

(d) Not,wiehst.andinﬁ anything contained in sub-clause (4) hereof an employee suffering injury through an accident
arising out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’
compensation) necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital,
shall not suffer any deduction from his pay for the time (not exceeding four hours) so occupied on the day of the
acoident, and shall be teimbursed by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL LEAVE.

Period of Leave,

11. (a) A period of fourteen consecutive days’ leave shall be allowed annuslly to an employee after twelve months’

continuous service (less the period of annual leave) as an employee on woekly hiring in any one or more of the occupations
to which this Determination applies.

Seven-day Shift Workers.

{6) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered
to work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non.working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a
seven-day shift worker, he shall be entitled to have the period of fourteen consecutive days’ snnual leave prescribed in
sub-clause (a) hereof increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays. _

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays
prescribed by clause 8 of this Determination, and if any such boliday falls within an employee’s period of annual leave
and is observed on a day which in the case of that em loyee would have been an ordinary working day, there shall be

added to the period of annual lenve time equivalent to the ordinary time which the employee would have worked if such
day had not been a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon
him to attend for work at his ordinary starting time on the working day immediately following the last day of the period
of his annual leave ho shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so
agree, in two separate periods and not otherwise.

Calculation of Continuous Service.
(¢) For the purposes of this clause service shall be desmed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has
n made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;

(ii) any absonce from work on account of persomal sickness or accident or on account of leave lawfully
granted by the employer; or

(iii) any absence with reasonable causs proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with.reasonable cause the employee to become entitled to the
benefit of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such
absence of his inability to attend for duty and as far as practicable the nature of the illness injury or causs and the

estimated duration of his absence. A notification given by an employee pursuant to clause 10 shall be accepted as a
notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed
to break the continuity of service for the purposes of this clause unless the employer during the absence or within
fourteen days of the termination of the absence notifies the employee in writing that such absence will be regarded as
having broken the continuity of service.

In cases of individual absenteeism such notice shall be given in writin,
concerted or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in
the manner in which general notifications to employees are usually made in that plant and by posting to the union whose

members have participated in such concerted or collective absenteoism a copy of same not later than the day it is posted
up in the plant.

A notice to an individual employee may be given by delivering same to him rsonally or by posting it to his
last recorded address, in which case it shall be d d to have reached him in due coume!:l' post. &
In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the

oxtent of not more than fourteen days in a twelve-monthly period in the case of ajckness or sccident, be taken into socount
in oalonlating the period of twelve months’ continuous service.

g to the employee concerned, but in cases of
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Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideation for the purpose of
calculating annual lesve, but an employee shall not be entitled to leave or payment in lieu whereof for any period in
respect of which leave or & payment in lieu thereof has been allowed or made under the clause hereby revoked. ovided
however, that in respect of service before the lst January, 1946, the annual leave shall be allowed at the rate of 3%
hours for each completed one month of continuous service and in respect of service after that date at the rate of 7%
hours for each completod one month of continuous service. Any broken part of s month served before the lst January,
1948, shall for the purposes of this clause bo doemed to be servico after the lst January, 1946. The period of annual
leave to be allowed under this sub.clause shall be calculated to the nearest day any broken part of a day in the result
not oxceeding half a day to be disregarded.

Where tho employer is a successor or assignee or transmittee of a business if an employee was in the employment
of tho employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect
of the period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to
be in the service of the employer.

Calculation of Month.

(g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of
the employment or period of employment in question and as ending at the beginning of the day which in the latest
month in question has the same date number as that which the commencing day had in its month and if there be no
such day in such subsequent month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(k) The annusl leave provided for by this clause shall be allowed and shall be taken and except as provided by
sub-clauses (1) and (m) hereof paymont shall not be made or accepted in lieu of annusal leave.

Time of Taking Leave.

(5) Annusl Jeave shall be given at a time fixed by the employer within a period not exceeding six months from
the date when the right to annual leave accrued and after not lesa than two weeks’ notice to the employee.

Leave Allowed before Due Date.

(j) An employer may allow annual leave to an employee bofore the right thereto has accrued due, but where leave
is taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the
twelve months in respect of which annual leave had boeon taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause befors the right thereto has accrued due
and the employes subsequently leaves or is discharged from the service of the employer before completing the twelve
months’ continuous service in respect of which the leave was granted the employer may for each one complete month of
the qualifying poeriod of twelve months not served by the employee deduct from whatever remuneration is payable upon
the termination of the employment one-twolfth of the amount of wage paid on account of the annual leave, which amount
shall not include any sums paid for any of the holidays prescribed by clause 8 of this Determination.

Payment for Period of Leave.

(k) Each employse before going on leave shall bo paid two weeks' wages, except a shift worker or an employee
taking his leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would
have reccived in respect of the ordinary time which he would have worked had he not been on leave during the relevant
periods. For the purposes of this sub-clause and sub-clause () hereof, wages shall be at the rate prescribed by clause 2
of this Determination for the occupation in which the employee was ordinarily employed immediately prior to the
commencement of his leave or the termination of his employment, as the case may be. Payment in the case of employees
employed on piece or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

(1) If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be
paid at his ordinary rate of wage for 3% hours in respect of each completed one month of continuous service before the
1st January, 1946, and for 7% hours at the same rate in respoct of each completed month of continuous service after that
date, the service in each case being service in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual
leave to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall
apply :—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of
the eclose down -all employees in the plant or section or sections concerned, and allow to those who
are not then qualified for two full weeks’ leave paid leave on & proportionate basis of one-sixth of a
week’s leave for each completed month of continuous service.

(ii) An employee who has then qualified for two full weeks® leave, and has slso completed o further month or
more of continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof also be
paid one-sixth of a week's wages in respect of each completed month of continuous service performed
gince the close of his last twelve-monthly qualifying period.

(iii) The next twolve-monthly qualifying poriod for each employee affected by such close down shall commence
from the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all tho time during which an employee is stood off without pay for the purposes of this
sub.clause shall be decmed to bo time of service in the next twelve-monthly qualifying period.

(iv) If in the first ycar of his service with an employer an employee is allowed proportionate annual leave
under paragraph (i) hercof, and subsequently within such year lawfully leaves his employment or his
employment is terminated by the employer “hrough no fault of the employee, he shall be entitled to the
benefit of sub-clause (I) of this clauso subject to adjustment for any proportionate leave which he may
have been allowed as aforesaid.

Work Givex OvUT.

12. (a) For the purposes of this Detormination, every person or body of persons who issues, gives out, or authorizes
or permits to be issued or given out any material whatsoever for the purpose of being wholly or partly prepared or
manufectured by any process or processes subject to tho jurisdiction of this Board, notwithstanding the fact that the
person to whom the material is issued or given out supplies additional material, shall be deemed to be the employer of
the person to whom such material is issued or given cut. -
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(b) Every employer within the meaning of this clause shall keep a record book, which shall contain a correct acoount
written in ink as follows :— ,

(i) The name and full address of the person to whom material is issued or given out;

(ii) The number of articles and description of work issued or given ous;

(iii) The time spent in carrying out and the price paid for such work ;

(iv) The record book shall be signed each week by each person to whom material is issued or given out, verifying
the accuracy of the amount of wages roceived. .

(¢c) The record book mentioned in the preceding sub-clause shall be open for inspection at any time by any
authorized officer of the Department of Labour.

SupPLY OF MILE.

13. Any person engaged for the greater part of his day’s work at cleaning off joints by any method other than
filing, shall be supplied free of charge by the employer with one pint of milk cach day he is so engaged.

MiscELLANEOUS PROVISIONS.

14. (a) Tools.—The employer shall provide for each employeo all necessary tools.

(b) Sanitation, &c.—The employer shall provide proper washing and sanitary conveniences. In any workshop in which
employees, through a shop steward, or committoe, ask for the provision of lockers, and an undertaking is given that tho
lockers will be properly cared for, a locker shall be installed by the employer for each workman.

(c) Protective Apparatus.—Suitable asbestos sheets and coloured glasses shall be provided by the employer for the
protection of electric-arc and oxy-acetylene operators and their assistants, and suitable mica or other goggles for emery-
wheel operators.

DEFINITIONS.

15. (a) ** Afterncon shift "’ shall mean any shiit finishing after 6 p.m., but not later than midnight.

(b) “ Night shift ”’ shall moan any shift finishing later than midnight, but not later than 8 a.m.
(¢c) *“ Year” means the period between tho lst day of June in each year and the next 3lst day of May.

PERIODICAL ADJUSTMENT OF WAGES.

16. The wages rates set out in clause 2 (c) are based upon the following basic wage rates, and pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby dotermines that such rates shall bo automatically
adjusted as prescribed in clause 17. The wages of apprentices and improvers shall bo adjusted proportionately to
adjustments of the basic wage—such adjustments to boe to the nearest 3d., half or less than half of 3d. to be disregarded.

Basic Wage.

Needs Basie Loading Total Index Number
Place. Wage ( Adjustable). Constant. Basic Wage. Set Assigued.
£ s d. s d. £ o d.
Victoria . . .. .. .. .. 5 2 0 86 0 5 8 0 Melbourne

ADJUSTMENT OF BaSIOC WAGE.

17. (a) For the purposes of this Dotermination, the expression ‘ Commonwoalth Statistician’s ‘all items’ retail price
indox numbers ™ or any like expression means tho numbors stated to be such index numbors in any dooument purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay poriod to commence in November, 1947, the amounts of the Basic Wage shall be
as prescribed in clause 16.

(¢) During each future successive period beginning with tho first pay poriod to commonco in a November, a Fobruary,
a May, or an August, the amount of the noeds basic wage shall bo adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s * all items’ retail prico indox number by the factor -087 taken to one placo
of decimals, tho resultant whole number boing the amount of the basic wage expressed in shillings, but should tho decimal
number reach ‘6 or more the basic wage shall be taken to the next higher shilling.

MARGINAL RaTES.

In addition to the basic wage provided in clause 16, tho margins and loadings set out in this clause shall be the
minimum rate payable to employees therein named ;—

Classification, , Margin per Week, Loading per Weok.
e d. s d.

Foremen, where over five adults are employed . .. .. .. . 51 6 8 0
Foremen, where five adults or fewer are employed .. .. .. - . 47 9 8 0
Lathe hands . .. - . .. .. .. s .. 446 0 6 0
Builders and repairers of motor oycle frames and frames other than cycle frames .. .- 34 3 4 0
Builders or repairers or brazers of cycle frames . .- .. . . 31 0 4 0
Other repairers of motor cycles (except lathe hands) RN - . .o 34 3 4 0
Qther repairers (except lathe hands) .. . .. . . .. 31 0 4 0
Assemblers of motor cycles .. . . .. . N .- 31 0 4 0
Other assemblers .. .. - .. .. e .. .. . 2¢ 0 3 0
Filers on motor and other cycles .. .. .. .. .. .. .. 24 0 3 0
‘Wheel-builders on motor and other cycles .. .. .o .. .. . 24 0 3 0
Foremen in rim-making .. . .. . .. . .. . 37 6 4 0
All others employed in rim-making .. .. . .. .. .. 24 0 3 0
Porsons cleaning off joints by sand-blasting or by shot-blasting .. . . .. 24 0 3 0
Handle-bar bendors—

By the mandrel method ‘e . .. . . .. . 17 6 3 0

By any other method . e . .. . i . 24 0 3 0
Persons not provided for othorwise .o .. .. .. .. .. 8 0 3 ¢

A, V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, ilth August, 1947.

By Authonty: J. J. GOUBLEY, Government Printer, Melbourne.
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Factories and Shops Ac:.s.'
DETERMINATION OF THE TANNERS (FURRED SKINS) BOARD.

Nore.—This Determination applics to the whole of the State of Victoria.

N acoordance with the prowsmns of the Factories and Shops Acts, tho Wages Board appointed to “ determine the lowest prices
. or rates which may be paid to any person or porsons or classes of persons employed in the trade of a tanner of all kinds of
furred skins, or a dresser or a dyer of such skins,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the st August, 1947, the last Pprevious
Determination of this Board shall- be rovoked and replaced by this Determination.

2. ApvLt MaLES
_— ‘Wages Per Woek.
£ s d

Porsons engaged shaving on upright knife nnd/or rota.ry shn.vmg knife—

lst year's experience .. .. .o ‘e .. .. 614 0

2nd year’s experience .. .. .- .. .. .. .. .- . . 619 0

Thereafter .. .. .. 76 6
Porsons engngod as floshors on upnght kmfe, beam fleshers and puilors on uprxght knife—

lst year's expenenco e o . . 812 0

Theoreafter . 71 86
Machine flesher 8611 0
Persons engaged as wet drum hn.nds and/m: pa.ddlo a.nd/or vat ha.nd a.nd/or hydro oxbrnctor opera.tozs 6 3 0
Persons engaged a8 dry drum operators e . 6 3 0
Persons engaged in spraying stencilling or tlppmg by machme or by hand .. .. .. 6 8 0
Persons engaged as buffing macbinists .. . .. .. . 6 9 6
Persons engaged as fluffing machinists . s .o . . 6 4 0
Porsons engaged as fluffing machinists on suedo wheel .. . .. .. .. 6 8 0
Porsons engaged as staking machine operators .. . . . 6 4 0
Persons engaged as setting out and/or strotching machine operutora . e 6 3 0
Persons engaged ripping by band or by machine . .. . .. 6 2 0
Persons engaged as clipping and/or epxlx.tmg mwcluue oporators . - - . . 6 3 0
Table hands .. . .. . . . 6 2 0
Males not. elsewhore included .. 514 0
Men employed at emptying sewers, settlmg pits o,nd el sewers shnll be paid at tha mte ol' 1s. per hour m

addition to their ordinary or overtime rate whilst e% on such work

WET WOREK.

The weekly wage of all adult employees engaged in the following classes of work, namely—

Shaving on upright and/or rotary shaving knife, fleshers on upright knife, boam fleshers, pullers on u t knife, hine
fleshers, hzft drum hands, and/er paddle and/or vat hand and/or hydro extractor ﬂpera.tors a.ul()lnfll;pmg {:y lllzlzfmd or
by machine,

shall be increased by the sum of 3s. 6d. per week as wet workers.
No.376--7912/47.
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ApuLr FEMALES.

Females operating rotary shaving knife, beam fleshing, pulling and fleshing on upright knife shavers, shall be paid the rate which
is presoribed for adult males.

£ s d.
All others . v . .. . - e . . . . o .. 456
3.
Apprentices or Improvers. Wages Per Week.
£ s d
Males.
Under 16 years of age .. e . . .- . .. . . . 199
16 and under 17 yoars of age .. e . - - . - .. . . 117 9
17 and under 18 years of age .. . . .. . . . .. . 21L 3
18 and under 19 years of age .. .. .. . . e . . .- . 3409
10 and under 20 yoars of age .. a .. o .. . . .. - . 410
20 and under 21 years of age .. - . .. o .- . .. a . 5 2 6
. Females.

Under 16 yeara of age .. .. . .. . . .. .. . . 1 99
16 and under 17 years of age .. .. . .. . .. .. .. .. . 117 9
17 and under 18 years of age .. . .. . .o . . .. . . 2 3 3
18 and under 19 years of age .. - - - . o .. . .o . 2 86
19 and under 20 years of age .. .. .. . .. .. . - 214 0
20 and under 21 yoars of age .. x . - . . . . . . 376
and thereafter the minimum wage prescribed for adult females for the class of work which they are doing, providod
however, that & junior female after 4 years’ experience in the industry covered by this Determination shall bo
paid the full adult rate prescribed in clause 2

For the purposes of this clause * experience ” shall moan any form of employment in this industry.

Juniors employed under this clause shall on dismissal receive from their employer a certificate of the period of employment
completed. Employers who wilfully employ juniors without taking into ascount previous experience shall be guilty of a breach of
this Determination.

The proportion of apprentices and male improvers shall be two apprentices or improvers to overy three or fraction of three
workers receiving not less than the minimum wage.

The proportion of female improvers shall be as follows :—
Female Improvers.

One female to one o . .. - - . ]
Three female improvers to two .. .. .. . ve .. pFemale workers receiving not less than
and thereafter, three additional female improvers to every two additional . the minimum wage.

DEFINITIONS,

4. (a) “Federation” means the Australian Leather and Allied Workers Trades Employees Federation.

(6) * Flosher " is an adult person removing flesh from raw wot skins on a beam or upright knife.

{c) “ Shaver ” is an adult person shaving partly dressed skins with a sharp edged knife or by a machine. (Excepting the
Rotary Shaving Knife).

(d) “ Pullor " is an adult person employed pulling wet raw skins over an upright knife.

{¢) “ Casual Worker ”* means an employee (other than a rogular employee employed and paid by the day).

£) * Double time rates *’ or * rate of double time * shall mean when applicable to ordinary or shift hours of work on a week-day,
boliday, or Sunday, the ordinary hour rate payable ss part of the weekly wage, and in addition, a rate equal to such ordinary hour
rato; when applicable to hours worked outside the ordinary or shift hours on the days mentioned or in excess of 48 hours per
week or 176 hours per twenty-eight consecutive days, the torms shall mean twice such ordinary rate.

CONTRACT OF EMPLOYMENT.

5. {a) That notice equivalent to 44 working hours shall be given on either side to terminate employment. Such notice may be
given at any time. This shall not effect the right of tho employer to dismiss any employee without notice for malingering,
inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to the time of dismissal only), or to deduct
payment tor any day the employee cannot bo usefully employed becauss of any strike, or through any breakdown of machinery,
or any stoppage of work, or any cause for which tho employer cannot be reasonably held responsiblo.

(b) Inlieu of such 44 working hours’ notice, exoept in circumotances referred to above, the employer shall pay 44 hours’
wages; and vioe versa the employee loaving his employment without notice shall forfeit 44 hours’ wages, which may be
d;f:oted from any wages due.

(¢) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays,
and not to determine finally tho engagement, shall not deprive the employee of payment for any prescribed holidays occurring or
observed between such notice to terminate and the re-engagement, if any.

(d) No employee shall, without just cause, be absent from his or her ﬁ;;:ace of employment during the prescribed hours whilst
there is work to be done by such employee, and where weekly wages are fixed the employee to be entitlm‘P to the sums so fixed
must be available and ready and willing to do such work on the days and during the hours fixed by this Determination.

{e) To meet emergencios, any employer may engage & casual employee for a day or more on paying extra wages caloulated
at the rate of 12} per cent. higher than those preseribed for similar work. Such an employee shall not be paid for a holiday
ooourring during any week he is employed.

Mixep Fuxorioxs.

6. Where an employee is engaged on any day on mixed functions or on work carrying a higher rate of pay than his
ordinary olassification he Jbe paid at the higher rate for the time so worked on such higher classification. If the aggregate
hours worked by an employee on such higher classification exceed 16 in the week he shall be paid at the higher rate for the
week.

Provided that an employoe employed at any two or more of the operations of buffing, fluffing, or fluffing on the suede wheel
not entitled to the higher rate for any week shall for each day on which he is called on to do any two or more such operations
be paid the higher rate of pay.
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PayMeNT BY RESULTS.

7. Subjec.t to the following provisions piece-work or any other system of payment by results may be adopted by an employer
so long as such rates permit employees of average capacity to earn at least 10 per cent. in addition to the total wages to which
they are entitled under clause 2 of this Detormination.

Piece-work rates may be fixed or varied by factory boards consisting of two representatives of any employer, one of his
employees and one ropresentative of the Federation. If any such board is unable to agree on any rate or rates proposed by the
employer the matter in dispute shall be referred to the Wages Board.

If the employees of any factory or the Federation fail to appoint representation to any such board or fail to attend a
meeting of such board called by the employer on a date not less than seven days after the service of notice on the State
secrotary of the Federation, the employer may adopt such piece-work rates which ho deems reasonable without the authority
of a board.

Hovues.

8. () The ordinary hours of employment shall be 44 hours por woek, such hours to be werked between 7.30 a.m. and
5.15 p.m. on Monday to Friday inclusive and between 7 a.m. and noon on Saturday : Provided that the 44 hour week may, by
agreement botween the employer and his employees, be worked in five days of 8 hours 48 minutes per day.

MearY{TiME.

9. (a) The break for midday meals shall be not less than 45 minutes and not more than 1 hour and shall commence not
later than 1 p.m. .

(b} An employee shall not be compelled to work for more than five hours without a break for a midday moal.

(¢) The starting and finishing times for meals shall not be altered except by agreoment between the employer and his employees
or by the Wages Board.

(d) Any employee called upon to work during a meal hour shall be paid time and half, and such time and a half shall
continue until he has had a meal broak.

(¢) Subject to the provisions of sub-clause (¢) hereof an employee engaged in the dye-house shall work during meal breaks
at the ordinary rates herein prescribed whenever instructed to do so in cases of emergency. Any dispute shall be referred to
the Wages Board.

SEFrr WORK. .

10. (2) In this clause * first or day shift ** means any shift commencing at 7 a.m. or the first shift commencing thereafter.

(b) “ Afternoon shift ’ means any shift finishing after 6 p.m. and at or before midnight.

() “* Nightshift ** means any shift finishing subsequent to midnight and at or before 8 a.m.

(d) The ordinary hours of shiftworkers shall not exceed—

(i) 8 in any one day; nor

(ii) 48 in any one week ; nor

(iii) 88 in 14 consecutive days ; [nor

(iv) 176 in 28 oonsecutive days; nor

(v) 8 hours 48 minntes each day for 5 consecutive days.

(¢) The time of commencing and finishing & shift shall be fixed by agreement between the employer and his employees and
in default of agreement, by the Wages Board.

(f) Shiftworkers shall not be compelled to work more than five hours without a crib time being allowed, such crib time
shall be for 20 minutes without deduction of pay and shall be taken at a time suitable to the process upon which he is engaged.

(9) Shiftworkers on the first or day shift shall be paid ordinary time rates.

() Shiftworkers on second or third shift shall be paid 10 per cent. more than the ordinary rates for such shifts.

(3) A shiftworker who during a period of engagement on shifts works on the night shift and without some regular rotation
with some other shift or with day work (unless nightwork is worked by employee at his own request), shall be paid at the rate of
time and a quarter for all time worked during his ordinary working hours.

(§) No junior male under 18 years of age and no female shall work on shift work.

(k) For all time worked outside the hours of commencing and finishing a shift, as agreed shift workers shall be paid
overtime at the rate of double time : Provided that when not less than 8 hours’ notice has been given to the employer by the
relief man that he will be absent from work and the employee whom he should relieve is not relieved, the unrolieved employee shall

be paid at the rate of time and a half for the first four hours on duty after he has finished his ordinary shift, and at the rate
of double time thereafter, except where the employoe is required to continue to work on his rostered day off when he shall be
paid double time.

(1) The minimum rate to bo paid to any shift worker between midnight on Friday and midnight on Saturday shall be time
and a quarter. Such extra rate to be substituted for and not cumulative upon the shift premiums preseribed in sub-clause (h)
of this clause. .

REsT PERIOD.

11. A rest period of ton minutes in the morning shall be given to all employees (excepting sbift workers) betwoen the hours
of 9.30 a.m. and 11 a.m. During such period employees may not leave their department. Such time to be fixed by the
employer concerned.

OVERTIME.

12. (a) All time worked on any day before or after the regular working hours or in excoss of 8 hours 48 minutes on any one
day, or in excess of 44 hours in any one week, (except as to shift workers) shall be paid for at the rate of time and a half for the
first four hours and double time thereafter.

{(b) In computing overtime each day’s work shall stand alone.

MearL MoxEY.

13. Any employees required to work overtime for more than two hours in any one day without being notified the day
before that they will be so required to work, shall either be supplied with a meal by the employer or paid 2s. 8d. in lieu
thereof. . .

SuNDAY AND Horipay Rares.

14. (a) Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day, Labour Day, Anzac
Day, Good Friday, Easter Saturday, Easter Monday, Melbourne Cup Day, Christmas Day and Boxing Day, but if any other day
bo by Act of Parliament or Proclamation substituted for any of tho above-mentioned holidays, the special rates shall only be
payable for work done on the day so substituted.

(b) Any -employee called upon to work on a Sunday or a holiday shall be paid a minimum of three hours’ duty for
Sunday and four l?ours for a holiday.



No. 375.—September 8, 1947 4678 Victoria Gazette

Ho1ipays.

hiri 15. (a) Employees shall bo entitled to the following public holidays without loss of pay as regards employees on weekly
ring :—

New Year’s Day, Australia Day, Good Friday, Enster Saturday, Easter Monday, Labour Day, Anzae Day, Melbourne Cup
Dag, Christmas Day and Boxing Day or such othor day as is generally observed in the locality as a substitute for any of the
said days respectively.

If any of the above holidays occur on & Saturday or a Sunday and are not observed on any other day, then employees
shall not be paid for such Sunday, but shall be paid for such Saturday as for a half day in cases whore the employee
customarily works his ordinary weekly hours in five and a half days.

(b) Piece-workors shall bo paid for such holidays even though not worked at the ordinary rates payable to employees not
on piece-work doing the same class of work. Tho rate shall be one-sixth of the appropriate wookly wage in factories working
six days per week and one-fifth in factories working five days per week.

{¢) Where an employee is absent from his or her omployment on the working day or part of the working day before or after
a holiday without reasonable excuse or without the employer’s consent such employee shall not be entitled to payment for such
holiday.” The amount to be doducted shall bo one-sixth or one-fifth as the case mey be of the appropriate weekly wage.

SIOR LEAVE.

18. (a) Any employee who has been in the omployment of the same employer continuously for a period of not less than
three months and who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or
forwards within 24 hours of the commencement of such absence, evidence satisfactory to the employer that his non-attendance
was due to personal ill health or accident necossitating such absence, but such employee shall not be ontitled to payment for
non-attendance on thoe ground of personal ill health or accident for more than forty-four hours of working time in each yoar of
service.

(b) Notwithstanding the provisions of sub-clause (2) hervof if the full period of sick leave as prescribed is not taken in any
year, such portion as is not taken shall be cumulative from year to year up to o period not oxceeding eighty-eight hours of
working time, which shall be the maximum amount of leave to which an employec shall be entitled in any yoar without
deduction of pay.

PAYMENT OF WAGES,

17. (a) Wages shall be paid not later than Friday of each week in the omployer’s time or within five minutes of knock
off time. 'Time waiting for payment after such five minutes shall be paid for at overtime rates.

(b) Any employee who has worked only a portion of & week and who is dismissed by his omployer shall be paid on
ceasing work for all time worked during that week, less any deductions that the employer may be lawfully entitled to make.

{c) Each employer shall bo entitled to retain in band from each employee an amount equal to two days’ wages of such
employee.

(d) On the pay day the employer shall stato to each employee in writing the amount of wages to which he is entitled,
the smount of deductions therefrom, and the net amount being paid to him.

ANNUAL LEAVE.

18. (a) Period of Leave.—Excoept as hereinaftor provided a period of fourteen consecutive days’ leave with payment of ordinary
wagos as prescribed shall be allowed annually to an omployeo by his employer after a period of twelve months’ continuous
service with such employer.

(b) Public Holidays Excluded.—(i) Such period of annual leave shall not include public holidays observed on working days,
but shall include all other non-working days.

(ii) Ii any public holiday falls within an employec’s period of annual loave and is observed on the day which in the case of
that employee would have been an ordinary working day, there shall be added to that period onme day, being an ordinary
working day, for each holidey observed as aforesaid.

(iil) Where an employoe without reasonable excuse, proof whereof shall lie upon him, is absent from his employment on the
working day or part of the working day prior to the commencement of his annual leave or fails to resume work at his ordinary
starting time on the working day immediately following the last day of the period of his annual leave the omployee shell not bo
entitled to payment for the public holidays which fall within his period of annual leave.

(c) Notice of Leave to be given.—Wherever possible 30 days and in any event at least soven days’ notice shall be given to
an employee 88 to when he is to commence his leave, and if such notico be withdrawn by an employer, the employes, if ho
postpones his leave, shall be compensated by the omployer for any reasonable out-of-pocket loss occasioned thereby; and in
the case of dispute to be settled by the Wages Board.

(d) Time when leave fo be granted.—Annual leave shall be given at & time fixed by tho employer within a period not exceeding
three months from the date when the right to annual leave accrued and after not less than one week’s notice to tho employee.

(¢) Leave to be given and taken.—The annual leavo provided for by this clause shall be allowed and shall be taken and
exoept a3 provided in sub-clause (A) hereof paymonts shall not be made or accepted in liou of annual leave.

(f) Payment of Wages—Each employee before going on leave shall be paid two weeks’ wages at ordinary rates for the
occupation in which the employeo was ordinary employed immediately prior to the commencement of his leave. Payment in case
of employees employed on piece-work or bonus work or any othor system of payment by results shall be at time rates.

(g) Leave in Advance.—{i) An employer may grant annual leavo to an employee bofore the right theroto has accrued due
but where leave is taken in such a case a further period of annual leave shall not commence to accrue until the expiration of
the twelve months in respect of which annual leavo had been taken before it accrued.

(ii) Where leave has been granted to an employee pursuant to sub-clause {g) (i) hereof before the right theroto has accrued
due and the employee subsequently leaves or is dischargod from the service of the employer before completing the twelve
months’ continuous service in respect of which the leave was granted, the employer may for each one complete month of the
qualifying period of twelve months not served by tho omployee, deduct from whatever romunoration is payable upon the termination
of the employment one-twelith of the amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of the holidays, prescribed in the holidays clause of this Determination. Provided that in cascs whore such leave
is granted at the request of the employee, the employer may when making payment under sub-clause ( f) hereof, withhold from the
employee a sum equal to one-twelith for each comploto month of the qualifying period not served by the employee at the
time of going on such leave and retain such sum until the expiration of such qualifying period.

(k) Proportionate Payment.—Proportionate payment shall be made in rospect of each completod month of continuous
service in any qualifying twelve-monthly period when an employee lawfully leaves his employment of his employment is torminated
by his employer through no fault of the employee.

(i) Calculation of continuous service.—(i) Continuity of servico shall bo deemed to bo continuous notwithstanding—

(a) any interruption or termination of the employment by the employer if such interruption or termination has been
made with the intention of avoiding obligations hereunder in respect of annual leave ;
(b) any absonce from work of not moro than fourteen days in the twolve months on account of sickness or accident
(proof whereof shall be on the employee) ;
(c) any absence on account of leave granted imposed or agreed to by the employer;
(d) any absence due to resonable canse (including absence on account of siokness or accident of more than fourteen
days) (proof whereof shall be on the employee).
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Provided that in cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the
benefit of this sub-clause shall if practicable inform the omployer in writing within 24 hours after the commencoment of such
absence of his inability to attend for duty and as far as practicable the nature of the illness, injury, or cause and the estimated
duration of his absence.

(ii) In oalculating a period of twelve months’ continnous service :—
(a) (1) any annual leave taken therein ;
(2) any absonces of the kind mentioned in (a) and (b) of paragraph (i) above shall be counted as part of such period ;

(b) in respect of absences of the kind mentioned in (¢) and (d) paragraph (i) above the employee shall serve such
additional period as part of his qualification for annual leave as will equal the period of such abesences ;

{c) (1) where an employee is absent from work for any cause whatsoever the employer shall if so requested by the
employee notify the employee within fourteen days of the receipt of such request whether the employer regards
such absence as breaking either conditionally or unconditionally the continuity of servico of such employee.
I the employee does not make such request within soven days of his return to work after any such absence,
such absence shall be deemed to have broken such continuity. If the employer does not give such notico within
the said fourteen days such absence shall not be decmed to be such a break.

The omployco shall make such roguest in writing and shall deliver same to the employer’s office at the
factory where he is employed or if thero be no such office to the manager of such factory, in his absence to
the employoe’s foreman.

The omployer shall give the notification to the employce by having the same delivered to such employce
porsonally in writing ;
{2) where an employee has been absent from his employment, and the employer has notified him that such absence is
regarded s a break in the continuity of service, the employee may within fourteen days of such notification from
the employer, appeal to the Wages Board against such notification of the employer.

(j) Calculation of month.—For the purposes of this clause a month shall be reckoned as commencing with the beginning of
the first day of the omployment or period of employment in question and as ending at the beginning of the day which in the
latest month in question has the same date number as that which the commencing day had in its month and if thero be no
such day in such subsequent month shall be reckoned as ending at tho end of such subsequent month.

(k) S or Assignee or Transmittee—Where the employer is a successor or assignee or transmittee of a business if
an employee was in the employment of tho employer’s predecessor at the time when he became such successor or assignee or
transmittee tho employee in respect of tho period during which he was in the servico of the predecessor shall for the purpose

of this clause be deemed to be in the service of the employer.

(1) Annual close down.—Where an employer closed down his plant, or a section or sections thereof, for the purpose of
allowing annual leave to all or the bulk of tho employees in the plant, or section or sections the following provisions shall
apply :—

(i) He may by giving to the omployees concerned not less than one month’s notioe of his intention so to do, stand off
for the duration of the close down all employees in the plant or section or sections concerned, and allow to those
who are not then qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of
a week’s leave for each completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave and has also completed a further month or more
of continuous service shall be allowed his leave, and shall be paid one-sixth of a week's wages in respect
of each completed month of continuous service performed since the close of his last twelve-monthly qualifying
period.

{iii) The next twelve-monthly qualifying period for each employce affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

(iv) I in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his emplcyment is
terminatod by the employer through no fault of the employes, he shall be entitled to the benefit of sub-clause (5)
of this clause, subjoect to adjustment for any proportionate leave which he may have been allowed as aforesaid.

(m) Disputes— Any dispute as to the rights of an employee to or with respect to annual leave shall be dealt with by the
Wages Board.

(n) Operation.—Service before the lst January, 1947, shall be taken into consideration for the purpose of calculating
annual leave, but an employee shall not be entitled to leave or paymont in liou thereof for any period in respect of which leave
or & payment in lieu thereof has already beon allowed or made.

DamaGE To CLOTHEING.

19. In the event of boots or clothing belonging to an employee being damaged or destroyed by fire or corrosive substance
outside the normal course of usago of such boots or clothing, compensation to the oxtent of tho damage sustained shall bo
made by the employer.

TooLs oF TRADE.

20. Every employer shall provide gloves, aprons, loggings with vamps attached, or rubber beots for wet work, respirators
where deemod necessary, or any tools of trade roquired by the employees in the performance of their duties.

PUTTING ON AND TAKRING OFF COVERINGS.
21, Each employer shall allow his employees (wet workers) a period in tho employer’s time, five minutes at the termination

of work each day for removing boots, leggings, gloves, and aprons. In the event of any disagreement between an employer
and his employees as to whether tho time allowed is roasonablo the dispute shall be referred to the Wages Board.

ACCOMMODATION.

22. {z) Boiling water shall be supplied by the employer for the employees st lunch time.

(b) Dining-room and dressing accommodation and facilities for drying working clothes shall bo provided by the employer who
shall be held responsible for the place being kept clean.  Dressing rooms shall contain suitable provisions (hanging facilities) for
the clothes of each omployee.

(c) Suitable showers shall be available for all omployees, and both hot and cold water shall be laid on and shall be
readily accessible to employeos.

(d) The employer shall provide a suitablo covered bicycle stand.

REsT Room.

23. In factories where female employees are omployed a properly ventilated reat room shall be provided for the use of such
female employees. It shall contain a suitable couch and seating accommodation.

FEDERATION BUSINESS.

24, Any members of the Foderal Council of the Federation, or any member of the Committeo of Management of any
State Branch or Section thereof, may leave work to attend the business of the Federation provided that at least three days'
notice has been given the employer.
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FAOTORIES AND SHOPS Acts.

25. Employers shall comply with the laws and regulations in force in the State of Victoria relating to factories and
workshops in respect to first-aid equipment, sanitation, lavatories, factory cleanliness, heating, light and seating accommodation,
insofar ag such laws and regulations do not conflict with this Determination.

Posting oF NOTIOES.

26. {a) The employer shall permit notice-boards to be crected in a prominent position in his establishment for the purpose
of posting any noticos thereon in connoxion with the logitimate business of the Federation. All such notices shall be signed by
the branch secretary of the Federation.

(b) Every employer shall post and keop posted a copy of this Detormination and variations thereof in a place accessible
to all employoes.

RieaT 0F EXTRY OF UNION OFFICIAL.

27. A duly accredited ropresentativo of the Australian Leather and Allied Trades Employees’ Foderation shall have the
right to entor employers’ establishmonts during the midday meal hour for the purpose of interviewing employeea on legitimate
Union business on the following conditions :—

(a) That he produces his authority to the employer or his representative.

(b) That he interviows employecs only at the place whore thoy are taking their meal.

(¢) That not more than one representative in all be in any establishment at any one time.

(d) That no one representative visit an establishment more tban once a fortnight.

{e) That if an employer alleges that & representative is unduly interfering with his establishment or is creating
disaffection amongst his employees or is offensive in his methods or is committing a breach of any of the
previous conditions, such employer may refuse the right of entry, but the representative shall have the right
to bring such refusal before the Wages Board.

AvuTHORIZED PERSON MaY ENTER FACTORY.

28. (i) Any person or persons duly authorized, in writing, by the Secretary for Labour (such authorization to be terminable
at the will of the Secretary for Labour) shall have power to inspect any part of a factory, workshop, or place where it is
believed that o breach of this Determination is occurring or has occurred.

(ii) At least six hours’ notice shall be given by the authorized person or persons (not exceeding two) prior to his or their
actually going on the premises, and the employer shall bo notified of his or their arrival, and shall in person (accomﬁanied by a
nominee, or by his nominees not exceeding two) bo entitled to accompany the authorized porson or persons, and shall provide
aocess to the wages book or time shect or records of any employee. The work and duties of tho employees shall bo interferrod
with as little as possible by the authorized person or persons.

(iii} The Secretary for Labour shall have power to dispense with the said six hours’ notice on special application being made
for any oause shown and supported by an affidavit setting out the facts. A certificate duly signed by the Soccretary for Labour
stating that such notice has been dispensed with shall be sufficient proof of such fact.

A Union representative shall be a duly accredited representative of an organization covered by this Determination if he be the
bolder for the time being of a certificate, signed by the General Secretary in the following form, or in a form not materially
differing therefrom :—

{Name of Organization.)

This is to certify that is a duly accredited representative of the above.
named organization for all purposes of the Tanners (Furred Skins) Determination

(SEAL)

General Socretary

(Specimen Signature of Holder) Date.
Strictly not transferable

PERIODICAL ADJUSTMENT OF WAGES.
29. The wages rates set out for adults in clause 2 are based upon the following basic wage, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, tho Board hereby determines that such rates shall be automaticsily
adjusted as prescribod by clause 30.

Table A.—Total Base Rate.—Males.

Ne(ea% Bﬁ‘rﬁ“{m Indust;
ustable in Loading neusiry Total Base Index Number
Place. A with Loadi:
e Clauss 30 of this (© ) (Conatn%%)‘ RBate. Set Assigned.
Determinatlon).
Per Week. Por Week. | Per Weok. Per Week.
£ & d. s d. 8. £ s d.
Throughout the State .. e - 520 6 0 6 0 514 0 Melbourne

Total Base Rate.—Females,

The minimum rates of wages for adult females shall be the equivalent to 75 per cent. of the total base rate for adult
males as set out in Table A. hereof calculated to the nearest 3d., half or less than half of 3d. to be disregarded.

ADJUSTMENT OF Basic WaGe.

30. (@) For the purposes of this Determination, the expression ‘‘ Commonwealth Statician’s ‘all items’ retail price index
numbers " or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1947, the amounts of the basic wage shall be as
presoribed in clause 29,

(¢) During each future successive period beginning with the first pay period to commence in a November. a February, a May,
or an August, the amount of tho needs basic wage shall be adjusted by the following method, namely, by multiplying the
lnst published Commonwealth Statistician’s ‘“all items ™ rotail price index number by the factor -087 taken to one place of
decimals, tho resultant whole number being tho amount of the basic wage oxprossed in shillings, but should the docimal
number reach ‘5 or more the basic wage shall be taken to tho noxt higher shilling.
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The minimum rates of payment to be paid to apprentices or improvers shall be as follows :—

Males.
A total
of the belug“;m B e t'l‘ll;,n equlv&lent
Age of Employee. totals of the needs basic wage and loadi (wnat«ant)
indicated in Table A of clause 29 cu.la d
theneuutﬂ.,hﬂotlmthmm w
Per oent.
Under 16 years of age .. . .. e . 274
16 and under 17 years of age . o .= - - 35
17 and uunder 18 years of age . .. .. . . 473
18 and under 19 years of age . . .. 60
19 and under 20 yoars of age . .. . .. : 75
20 and under 21 years of age . . . - . 95
Females,
A total payment per week at the equ.(ulent
f E: otnffatﬂeu!b :lll?:e:?ntggﬁl: v:v and lu(n.d] (-nat.nnt)
Age of Employes. indicated in Table & of siause 20 calculn
the nearest 8d., hnHorlmthmMo!Sd ta
be disregarded,
Per cent.
Under 16 years of age “ = . - . . 274
16 and under 17 yoars of age . e e e . 36
17 and under 18 years of age . .. . . . 40
18 and under 19 years of age . .. . .. . 45
19 and under 20 years of age . o . - . 50
20 and under 21 years of age .. . .. .. . 62}

31, In addition to the total base rate provided in clause 29, the margins set out in this clause shall be the minimum
rato payable to employees therein named :—

Classifications. Margins.
Per Weok.
s d.
Persons engaged shaving on upright knife a.nd/or rotary shaving knife—
1st yea.rsexpenenoe . . . . . . . . . 20 0
2nd year’s experience .- - . . .. . . . 25 0
Thereafter . . 32 6
Persons engaged as flosher on upnght kmfe, beam ﬂeshers, and pullers on upngbt, kmfe—

st year’s experience . .. .- . . e 18 0
Thereafter - . o . .. . .. . .. 27 6
Machine flesher . . 17 0
Porsons engaged as wet drum hands a.nd/or pudd.le md/or vet hand a.nd/or hydro oxtractor opm'ntor . 9 0
Persons engaged as dry drum operators . . 9 0
Porsons engaged in spraying, stenmllmg or hppmg by machme or by ha.nd . . . 12 0
Persons engagod as buffing machinists . . . 15 6
Persons engaged as fluffing machinists .. .. " - : 10 0
Persons engaged as fluffing machinists on suede whoel .. . . .. . . 14 0
Persons engaged as staking machine operators . . . 10 0
Persons engaged as setting out and/or stretching ma.chme opere.tors N . . 8 0
Persons engaged ripping by hand or by machine . . . . 8 0
Persons engaged as clipping and/or eplln.tmg machme operators .. . . .o 9 0
Table hands . . .. 8 0

Males not elsswhere included . e . ae . . . .o Nil

Melbourne, 22nd July, 1947.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Becretary.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE MEAT PRESERVERS BOARD.
Nore.—This Determination appliea to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wagoes Board which now has the power to * ‘rlotermine
the lowest prices or rates which may bo paid to any person or persons or classes of persons—

(e} Employed in the prooess, trade, or business of—

(1) preserving meat;
{(2) preparing food products from animal fat or from edible oils ;
(3) putting up preserved meat or food products prepared from animal fat or from edible oils;
() Employed as a storeman, packer, or sorter in connexion with the trade or business of—
(1) preserving meat ;
(2) preparing food products from animal fat or from edible oils ;
(c) Employed in the process trade, or business of—
(1) pulping of eggs;
(2) pulping and drying of eggs in the manufacture of egg powder,”
has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence on or after the st August, 1947, the last previous
Determination of this Board shall be revoked and replaced by this Determination.
Persons other than those employed In connexion with dehydration of meat.

2. Waagkes,

APPRENTICES, IMPROVERS, AND JUVENILE WORKERS.

Males, Feomales,
- Weeki War Tims Fotal W
Bat. | Loading. Veokiy ey | AL Htme Weekly
s d. s d. s d. s d. s d s d
Under 18 years . . - .. - 36 9 1 3 38 0 36 3 1 0 36 3
16 years and under 17 years .. . . 43 0 1 3 4 3 40 0 1 3 41 3
7 . ” 18, .. .. e 62 0 1 6 53 6 4 3 1 3 45 6
18 " " 19 ., .. . a o 61 9 2 0 63 9 50 6 1 8 52 0
19 »” » 20 ,, .. . . .- 76 9 2 3 79 0 66 0 19 57 9
20 ”» » 21, .. . . . 9% 0 3 0 98 0 64 6 19 66 3
PBOPORTION OF APPRENTICES AND IMPROVERS.—MEAT PRESERVING SECTION.
Apprentices, Improvers.
One male apprentice to every three or fraction of three male One male improver to every 25 or fraction of 25 male workers
workers receiving not less than 126s. 6d. per week of 44 hours. receiving not less than 126s. 6d. per week of 44 hours,
One female apprentice to every three or fraction of three female One female improver to every 25 or fraction of 25 female workers
workers receiving not less than 74s. 3d. per week of 44 hours. receiving not less than 74s. 3d. per week of 44 hours.
Ece PuLpiNG oR DRYING SEOTION.
Apprentices. Improvers,
Oue male apprentice to every three or fraction of three male One male improver to every 25 r fraction of 25 male workera
workers receiving not less than 128s. 8d. per week of 44 hours. receiving not less than 126s. 8d. per week of 44 hours.
One female apprentice to every three or fraction of three female One fomale improver to every 25 or fraction of 25 female
workers receiving not less than 74s. 3d. per week of 44 hours. workers receiving not less than 74s. 3d. per week of 44 hours,
ALL OTHER SECTIONS.
Apprentices. . Improvers,
One male apprentice to every three or fraction of three male One male improver to every 25 or fraction of 25 male workers
workers receiving not less than 127s. 6d. per week of 44 hours. receiving not less than 127s. 8d. per week of 44 hours.
One female apprentice to every three or fraction of three female One femalo improver to every 25 or fraction of 25 fomale
workers receiving not less than 74s. 3d. per week of 44 hours. .workers receiving not less than 74s. 3d. per week of 44 hours.

No. 376.—7992/47.
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OrsErR EMPLOYEES.

(a) MEeaT PRESERVING SECTION. (b} Keo PuLPING OB DRYING SECTION.
Wee i Total Weekly | War Time| wrocd)
il | Todnd”| i il

Leading hand, i.e., & person in & d. s d. s. d. s d. s d. s d.

charge of & department or shift | 128 6 | 4 0 | 132 6 | Spray operator . .| 126 6 [ 4 0 130 6
Assistant proserver .. .| 128 6 4 0 132 6 | Pump oporator .. .| 123 6 4 0 127 6
Smoke luin attendant whilst Furnaceman . L 123 6 4 0 127 6

employed solely as such .. [ 132 6 4 0 136 6 | Solderer and/or sealer | 122 8 4 0 126 6
Sausage smoke room attendant 127 6 4 0 131 6 {For any time engaged solder-
Retort Hand, i.e., a person who ing 80 lb. tins additional

loads and unloads retorts .. 126 6 4 0 130 6 payment of 3d. per hour or
Scalder or braiser .. .| 126 6 4 0 130 6 portion of an hour whilst so
Doughmaker .. .| 126 6 | 4 0 | 130 & employed)
Cappers,  clinchers,  and/or

vacuum  operators  whilst Storeman packer . L 122 8 4 0 126 6

employed solely as such .. [ 126 6 4 0 130 6 | All others .. .. L1226 4 0 126 6
Lacquer hands whilst employed No junior male, excepting apprentices or improvers shall bo engaged

solely as such (i.c., employcos ) on any of tho tasks set out in this clause.

feeding into and/or taking off

machine) .. .. .} 126 6 4 0 130 6 | Adult females ongagod— s d. s d. s d.
Soda wash hands whilst employed 05 ogg crackers, as table hands,

solely as such (i.c., employees unpacking eggs ; grading

feeding into and/or taking off shelled eggs; washing .

machine} .. . .. 126 6 4 0 130 6 containers . - 72 3 2 0 4 3
Fomales ongaged— No junior female except apprentices or improvers shall be engaged on

Taking away from automatic any of the tasks set out in this clause.

stuffing machine .. 107 0 2 0 109 0

Running sausage skins for
canning purposes . 88 6 2 0 9 6 (c) ALL OTHER SECTIONS.

Stamping, or bran .

Labelling, koying, wiping tins,
and carrying off from Weekly |[War Time v%‘otnl
flling table .. . Bate. | Loading.| ‘yape

Weighing, filling, emptying, _
stacking, capping, scaling, L Leading Hand, i.e., o person in | & d. | & d. s d.
closing, opening, labelling, 72 3 2 0 74 3 charge of & Department or shift | 128 6 4 0 133 6
wrapping, packing, cleaning, Mixer .. . .| 180 6 [ 4 0 134 6
or sterilizing tins, cartons, Potman .. .. . 130 6 4 0 134 6
bottles, jars or moulds .. Fomales ongaged—

Proparing  for, placing in, Patting, wrapping, stamping, ()
taking away from machines or branding .. .
an_d placing in trays . Labelling, wiping tins, and

Cutting Sausages .. o |J carrying off from filling

All others .. .. e 122 6 4 0 126 6 tables

Filling, c-l(;aning, “weighin'g',
stacking, sealing, closing, | 72 3 2 0 74 3
packing tins, jars, cartons

or moulds . .o
Taking away from automatic
machines .. ..
Wrapping premier jus for oleo
presses .. . o |
All others .. .. .. 123 6 4 0 127 6

Srrrr WOREEES.

3. Shift workers shall not commence work before 1 p.m. on any dsy from Monday to Friday or before 10.30 a.m.
op Baturday. They shall be paid at the ordi rate for the class of work performed for alt work done up to the time of ending work
as fixed in clause 6 for certain other employees. or any balance up to 8 hours 10 minutes on days Monday to Friday and 3 hours
10 minutes on Saturday when the week’s work is done in six days, and any balance up to 8 hours 48 minutes on days Monday to Friday
when the week’s work is done in five days, time and a quarter shall be paid.

Pro Rata PaYMENT OF WiGES.

4. An omployee other than a « Temporary Worker ” who is employed for less than the hours fixed for a full week's work shall be
paid the ordinary wages rates caloulated pro rata aocording to the number of hours worked.

OrDpINARY WEEK’S WORK.

5. The number of hours which shall constitute a week's work shalt be 44 which may be worked in periods not exceeding 8 hours
10 minutes on each day from Monday to Friday and 3 hours 10 minutes on Saturday, or in periods not exceeding 8 hours 48 minutea
on each day from Monday to Friday.

TmEs 0F BEGINNING AXD ExpING WORE.

6. The times of beginning and ending work each day for persons (other than potman or potman’s assistant and shift workera) shall
be as follows :—

(a) In places where work is done on Saturday—

Time of Beginning, Time of Ending.
Mondays to Fridays .. .o . 11568m. . .. bpm,
Saturdays . . .- .. 7.16a2m. ~e 1l am.
(6" In places where work is not done on Saturday—
‘Tims of Begioning. Time of Endlng.

Mondays to Fridays .. - e 7.15 aam. « 5630 pm.



Victoria Gazette 4685 No. 376.—September 8, 1947

OVERTIME.
7. The following overtime rates shall be paid for overtime.
() Potman or potman’s assistant (not being a For work done in excess of 44 hours in any week.. | m.
shift. worker) 7 Time and a half
(b) Others (not being shift workers) .. «+ {1) Outside the hours fixed in clanse 6 ..

(Except after 12 noon on Saturday, when the »Time and a half
W rlr:te sll:lna.libe doubls timT.) ’
(2) Within the hours fixed in clause 6 in excess of | m.
the hours fixed in clause & Time and & half
{c) Shift workers - - - «o (1) When the week’s work is done in six days.
(a) For work done in gxoess of 8 hc:it;rs 10
minutes on any day from Mon to :
Friday or in yexcess of 3 houmy 10 { Time aud a half
minutes on Saturday before 1.40 p.m, .
(5) After 1.40 p.m. on Saturday .. .. Double time
(2) When the weck’s work is done in five days
(a) For work done in excess of 8 hours 48
minutes on any day from Monday to 3 Time and a half
Friday and on Saturday before noon
‘b) After 12 noon on Saturday ) .. Double time

Mixmuum or OVERTIME.
8. Employees called upon to work after meal time as provided in clause 9 after ordinary ceasing time shall be provided with a
minimum of two hours’ work, or shall be entitled to two hours' payment: but such payment shull not exceed threo times the
ordinary week-day rate payable to permanent employees.

Mear Hours.

Qeneral Conditions.
9. (i) Employees working at night shall not work continuously for more than four hours without an interval of one hour for
a meal, except where a person other than a shift worker has had the ordinary tea hour and is finishing before midnight.
(ii) Meal hour if worked shall be paid for at double time on prevailing rates; same to ocontinue until such time as the
employee has a full hour of leisure for a meal.

Shift Workers Only.

(iii) Subject to sub-clauses (iv) and (v) hercof shift workers shall only be entitled to one meal hour per shift to be taken not
earlier than four hours or later than five hours after commencing work. Provided that once the meal hour has been
fixed it can only be altered by mutual agreement between the employer and employee concerned.

{iv) Shift workers may, provided there is 8 mutual agreoment between the employer and the employee, work the shift
continuously with a crib time break of twenty minutes which shall count as time worked.

(v) If a shift worker is required to work overtime he shall be entitled to a further meal at the end of the shift and before
commencing such overtime.

Employees other than Shift Workers.
Breakfast.—A period of one hour at a time of the day to be arranged between employer and employees shall be allowed
for breakfast to any person who commences work before 7.156 a.m.
Dinner.—A period of one hour between 12 noon and 1.30 p.m. shall be allowed for dinner.
Tea.—A period of one hour between 5 p.m. and 6 p.m. (when work is to continue after 6 p.m.) ahall be allowed for tea.

Sunpays AND HoLIDAYS.

10. (a) Double time shall be paid for work done between 8 a.m. and 5 p.m. on Sundays and on the following holidays, viz :—
Christmas Day, Boxing Day, New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday,
Union Picnic Day, and Melbourne Cup Day ; but if any other day be by Act of Parliament or Proclamation substituted for the above-
mentioned holidays, the special rate shall be payable for work done only on the day so substituted. Time and a half, calculated on
the special rate mentioned in this clause, shall be paid for work done before 8 a.m. or after 5 p.m. on Sundays and holidays.

(5) Employees called upon to work on Sundays or holidays shall be provided with four hours’ work, or shall be paid for four,
hour’s work; but such payment shall not exceed three times the ordinary week-day rate payable to permanent employees.

(¢) Employees (other than temporary workers) not called upon to work on a holiday shall be paid for such holiday at ordinary
rates provided that any portion of the working week is or has been worked by them.

Notwithstanding the provisions of sub-clause (¢) an employee who does not work on Anzac Day shall not be entitled to payment
for such holiday. ]

(d) Holidays for shift work employees shall be deemed to operate on the shift commencing during the holiday.

S10R LEAVE.

11. (a) Any employee who has been in the employment of the same employer for a period of not less than three months and
who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or forwards within 24 hours
of the commencement of such absence evidence satisfactory to the employer that his non-attendance was due to personal ill-heaith
or accident necessitating such absence, but such employee shall not’be entitled to payment for non-attendance on the ground of
personal ill-health or accident for more than six days in each year or a proportionately less time during any shorter period of
employment.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in any
year, such portion a8 is not taken shall be cumulative from year to year up to a period not exceeding twelve days which shall be the
maximum amount of leave to which any employee shall be entitled in any year without deduction of pay.

For the purposes of this sub-clause, service prior to the lst May, 1943 shall be disregarded.

Axxvua L HoLIDAYS.
12. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946
and any amendments which may be made thereto from time to time. )
SMOKE-0H.
13. A “smoke-oh * period of 15 minutes without deduction of pay shall be allowed as follows :—
{a) To shift workers—
At intervals of not less than 2 hours nor more than 2} hours after the commencement of work or of

recommencing work after a mea} break. Provided that where a meal break occurs within any such interval of 2}
hours the employee shall not be entitled to a ** smoke-oh ™ during that interval.

(b) To other workers—
Each morning between the hours of 9.30 and 10.30 and each afternoon between the hours of 2.30 and 3.30.

CraNgiNg TmE.
14. Employers shall allow all employees 5 minutes changing time at the end of the ordinary day’s work and such time shall
be counted as time worked.
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TEMPORARY WORKERS.
15. Temporary workers shall be paid at the rate of time and a third but the rates payable to such employees for overtime
shall be based on the rates payable to an ordinary worker.

Lnaration of PENALTY RATES.

16. Where under any provision in this Determination (other than the provision contained in clause 9 (ii) ), cumulative penalty
rates would entitle an employee to & sum in excess of three times the ordinary week-day rate per hour of a permanent worker
performing like work, the rate payable to such employee, whilst he is employed at work for which penalty rates are provided, shall not
exceed three times the ordinary week-day rate referred to; excepting where an employee is called upon to work through a meal time
on a Sunday or a holiday.

DEFINITIONS.

17. (u) A temporary worker shall mean any person who is employed for less than three full consecutive working days. Saturdays,
Sundays, and holidays are not to be counted as working days, i.e., Friday, Monday, and Tuesday would be three consecutive working
days whether Saturday or Sunday is worked or not.

(6) Juvenile worker shall mean a person under 21 years of age, other than an apprentice or an improver, who may be employed
at—

Patting, wrapping, stamping, or branding ;
Labelling, keying, wiping tins, and carrying off from filling table;
Filling or cleaning tins, jars, or moulds;
Weighing, filling, emptying, stacking, capping, sealing, opening, packing, cleaning, or sterilizing tins, cartons, or bottles;
Taking away from machines ;
Wrapping premier jus for oleo presses, washing margarine boxes, and assisting potman cleaning up; weighing and closing
tins.
MEAL ALLOWANCE.

18. An employee required to work overtime for more than one and a quarter hours after the time of ending work in clause 6,
shall be paid 2s. tes money unless notified on the previous day that his services will be needed. If having been notified accordingly
he has provided himself with a meal he shall receive, in the event of the work not being done or ceasing before respective meal times,
2s. for each mesl so provided.

: WEerenT CarRYING.

19. No female over the age of eighteen years shall be required to carry a greater weight than thirty pounds. Section 207 of
the Factories and Shops Acs 1928 (No. 3677) provides that—* No person employing any girl under the age of cighteen years in a factory
or shop shall permit such girl while so employed to lift or carry a greater weight thun twenty-five pounds .

Wer WoRk.
20. When female employees are engaged in wet work, employers shall take reasonable precautions to protect such employee
from getting wet.
Fipsr-a1p Cmzst.
21. A first-aid chest, with all necessaries for same, shall be provided.

Mixep FuNcTIONS.
22. Any person engaged on two or more classes of work in any day shall be paid at the highest rates prevailing for that day.

Dixing axp DrESSING RooMs.
23. Proper dining and dressing rooms shall be provided, and shall be kept in a sanitary condition by the employer.

WasHiNg Downx.
24, For the purposes of washing down, hoses and water taps must be provided at convenient places.

PAYMENT oF WAGES.
25. All employees to be paid weekly, and in the time of the employer.

MixivouM oF WORK.,
26. All persons who are engaged for work shall be paid for eight hours’ work at least on week days and three and a half hours’
work at least on Saturday, even if they are not required to work.
Warrine TrME.
27. When an employee has been notified to start work at a certain hour, but is not put on at such hour, the time that the employee
is kept waiting shall be treated as time of duty.
WasmiNG Facrrries,
28. A proper place shall be provided for the purpose of washing clothes.

Rigur oF Exrey op UNioN OFFIOIALS,
29. The Secretary or Assistant Secretary of the Federated Cold Storage and Meat Preserving Kmployees’ Union of Australasia
shall be allowed to inspect all time and wages books at the place at which the time book or other record is kept between the hours
of 10 a.m. and 2 p.m. on any working day excepting pay day or on the day immediately preceding pay day.

APrONS TO BE PROVIDED.
30. Aprons shall be provided by the employer for employces doing the following classes of work—

(a) Males—Retort hands; potmen and assistants; washing cans; hondling gravy pots; attending potato or vegetable
machines ; dicing machines, or mixers in canning process.
(b) Females-—Putting meat into cans, or hand peeling potatoes or vegetables.

Croas oB PROTECTIVE KFOOTWEAR TO BE PROVIDED.
31. Clogs or protective footwear shall be provided for wet work.

Persons employed in connexion with dehydration of meat.
32. t WAGES PER WEEK.

* IMPROVERS AND JUVENILE WORKERS.

s d.
Under 17 years of age . . .e 47 9 PROPORTIONR OF IMPROVERS.
17 years of age . . . .o . 60 9 One improver to every 25 or fraction of 25 workers receiving
18 years of age . . . . .. 77 6 | not less than the minimum wage.
19 years ot age . . . . . 106 0
. 20 years of age . . .. . .. 110 0

* The Board has determined that no apprentices shall be employed in this section.
OTHER EMPLOYEES. .

) £ s d.

Leading hand, i.e., 8 person in charge of a department or shift (Provided that where four or lees retorts are in operation, the 7 0 0
leading bund shall perform mixed functions and take charge of shift.).

Retort hand .. . .. .. . . .e . e ve . . 610 6

Band saw operator .- .o . . .e .o .. ve . .. .a .e 610 6

All others .. .. .o .. .. . . . .. . . . .. 8 6 &

t The above rates include a war loading of 3s. per week for adults and proportionats amounts for juniors.
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Smrr WoRgR.
33, (a) The ordinary hours of shift-workers shall be 44 per week, to be worked in 5 shifts of 8 hours 48 minutes on Monday to
Friday inclusive or 5 shifts of 8 hours and one shift (Saturday) of 4 hours.

(b) Such ghifts shall be rostered.
(c) Shift-workers whilst on afternoon or night shift shall be paid 12} per cent. in addition to the rates shown in Clause 32.

Definition.—Afternoon shift means any shift finishing after 6 p.m. and at or before midnight.
Night shift means any shift finishing subsequent to midnight and at or before 8 a.m.

WERELY WaAGES.

34. All employees {other than temporary workers) ready, willing, and available for work shall be paid the full weekly wage
fixed herein irrespective of the number of hours worked.

OrpINARY WEEK’s WORK (other than Shift Workers).

35. The number of hours which shall constitute a week’s work shall be 44 which may be worked in periods not exceeding
8 hours 10 minutes on each day from Monday to Friday and 3 hours 10 minutes on Saturday, or in periods not exceeding 8 hours
48 minutes on each day from Monday to Friday.

TmuEs or BEeINNING AND ExDING WORK (other than Shift Workers).
36. The times of beginning and ending work each day shall be as follows :—
(a) In places where work is done on Saturday—

Time of Beginning Time of Ending.
Mondays to Fridays - ..~ . .. 7.15 am. .. 5 pm.
Saturdays .. .. . 7.15 am. .o 11 am,
(b) In places where work is not done on Saturday—
Mondays to Fridays .. .. .o 7.15 am. .. 5.30 p.m.
OVERTIME.

37. The following rates shall be paid for overtime :—

(a) Shige-wor%em—for sll work done in excess of 8 hours per day, or in excess of 44 hours per week overtime shail

paid— .

(i} When the week’s work is done in six days—Time and a half on prevailing rates shall be paid provided
that if any such overtime is done after 1.40 p.m. on a Saturday, double time on prevailing rates shalil
be paid for work so done after such hour on such day.

(ii) When the week’s work is done in five days—All work done before noon on a Saturday shall be paid for
at the rate of time and a half on prevailing rates and for all work done after such hour double time
on prevailing rates shall be paid.

(iii) When ghifts are worked on six days in a week and the total hours worked excoed 44 hours in that week,
overtime shall be paid for the excess time over 44 hours.

(6) Others (not being shift-workers)—

‘(i) Outside the hours fixed in clause 36 (except after 12 noon on Saturday, when the rate shall bo double
time) ; time and a half.

(ii} Within the hours fixed in clause 38, in excess of the hours fixed in clause 35; time and a half.

MmMoM oF OVERTIME.

38. Employees called upon to work after meal time as provided in clause 39 after ordinary ceasing time shall be provided with
a minimum of two hours’ work, or shall be entitled to two hours’ payment ; but such payment shallnot exceed three times the ordinary
week-day rate payable to permanent employees.
Mear Hours.

General Conditions.

39. (i) Employees working at night shall not work continuously for more than four hours without an interval of one hour for
a meal, except where a person other than & shift worker has had the ordinary tea hour and is finishing before midnight.

(ii) Meal hour if worked shall be paid for at double time on prevailing rates ; same to continue until such time as the employee
has a full hour of leisure for a meal.

Shift Workers Only.

(iii) One half hour shall be allowed for crib in each shift which shali be counted as working time, and shall be taken at
appropriate times to ensure that the quality of the product is maintained at the highest standard and with due regard to the
convenience of the employees.

(iv) If a shift worker is required to work overtime he shall be entitled to a further meal at the end of the shift and before
commencing such overtime,
Employees other than Shifs Workers.
Breakfast—A period of one hour at a time of the day to be arranged between employer and employees shall be allowed for
breakfast to any person who commences work before 7.15 a.m.
Dinner.—A period of one hour between 12 noon and 1.30 p.m. shall be allowed for dinner.
Tea.—A period of one hour between 5 p.m. and 6 p.m. (when work is to continue after 6 p.m.) shall be allowed for tea,

SuNDaYs AND HoLriDays.

40. (a) Double time shall be paid for work done between 8 a.m. and 5 p.m. on Sundays and on the following holidays, viz :—
Christmas Day, Boxing Day, New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday,
Union Picnic Day, and Melbourne Cup Day ; but if any other day be by Act of Parliament or Proclamation substituted for the above.
mentioned holidays, the special rate shall be payable for work done only on the day so substituted. Overtime at the rate of time and
a half, calculated on the special rate mentioned in this clause, shall be paid for work done before 8 a.m. or after 5 p.m. on Sundays
and holidays.

{b) Employees called upon to work on Sundays or holidays shall be provided with four hours’ work, or shall be paid for four
hour’s work ; but such payment shall not exceed three times the ordinary week-day rate payable to permanent employees.

(¢) Employees {other than temporary workers) not called upon to work on a holiday shall be paid for such holiday at ordinary
rates provided that any portion of the working week is or has been worked by them.

Notwithstanding the provisions of sub-clause (¢} an employee who does not work on Anzac Day shall not be entitled to payment
for such holiday.
Sick LEAVE.

4], (@) Any employee who has been in the employment of the same employer for a period of not less than three months and
who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or forwards within 24 hours
of the commencement of such absence evidence satisfactory to the employer that his non-attendance was due to personal ill-health
or accident necessitating such absence, but such employee shall not be entitled to payment for non-attendance on the ground of
personal ill-health or accident for more than six days in each year or a proportionately less time during any shorter period of
employment.
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(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in an
year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding twelve days whic
shall be the maximum amount of leave to which any employce shall be entitled in any year without dedaction of pay.

For the purposes of this sub-clause, service prior to lst May, 1043, shall be disregarded.

ANNUAL HOLIDAYS.
42, Tho annusl holiday shall bo as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
and any amendments which may be made thereto from time to time.

SMOKE-0H.
43. A “smoke-oh ™ period of 15 minutes without deduction of pay shall be allowed as follows :—
{a) To shift workers—
At intervals of not less than 2 hours nor more than 2} hours after the commencement of work or of
recommencing work after o meal break. Provided that where a meal break occurs within any such interval of 2}
hours the employee shall not be entitled to a * smoke-oh ” during that interval.

(b) To other workers—
Each morning between the hours of 9.30 and 10.30 and each afterncon between the hours of 2.30 and 3.30.

Craxcing TmMe.
44. Employers shall allow all employees 5 minutes changing time at the end of the ordinary day’s work and such time shall
be counted a8 time worked.
TEMPORARY WORKERS.
45. Temporary workers shall be paid at the rate of time and a third but the rates payable to such employees for overtime
shall be based on the rates payable to an ordinary worker.

LmrraTioN oF PENALTY RATES.

46. Where under any provision in this Determination (other than the provision contained in clause 39 (ii) ), camulative penalty
rates would entitle an employee to a sum in excess of three times the ordinary week-day rate per hour of a permanent worker
performing like work, the rate payablo to such employee, whilst he is employed at work for which penalty rates are provided, shall not
exceed three times the ordinary week-day rate referred to; excepting where an employee is called uponto work through a meal time
on a Sunday or a holiday.

DEFINITIONS.

47. (a) A temporary worker shall mean any person who is employed for less than three full consecutive working days. Saturdays,
Sundays, and holidays are not to be counted as working days, i.e., Friday, Monday, and Tuesday would be three consecutive working
days whether Saturday or Sunday is worked or not.

(6) Juvenile worker shall mean a person under 21 years of age, other than an improver, who may be employed at—

Patting, wrapping, stamping, or branding ;
Labelling, keying, wiping tins, and carrying off from filling table ;
Filling or cleaning tins, jars, or moulds;
Weighing, filling, emptying, stacking, capping, sealing, opening, packing, cleaning, or sterilizing tins, eartons, or bottles ;
Taking away from machines ;
Picking meat from bones.
MEAL ALLOWANOE.

48. An employee required to work overtime for more than one and a quarter hours after the time of ending work in clause 36
shall be paid 2s. tea money unless notified on the previous day that his services will be needed. If having been notified accordingly
he has provided himself with a meal he shall receive, in the event of the work not being done or ceasing before respective menl times,
2s. for each meal so provided.

WeiGHET CARRYING.

49. No female over the age of eighteen years shall be required to carry a greater weight than thirty pounds.  Section 207 of
the Factories und Shops Act 1928 (No. 3677) provides that—* No person employing any girl under the age of eighteen yearsin s factory
or shop shall permit such girl while so employed to lift or carry a greater weight than twenty-five pounds ™.

Wer WoRk.

50. When female employees are engaged in wet work, employers shall take reasonable precautions to protect such employees
from getting wet.

F1rsT-AID CHEST.

51, A first-aid chest, with all necessaries for same, shall be provided.

Mrixep FuNcTIONS.
52. Any person engaged on two or more classes of work in any day shall be paid at the highest rates prevailing for that day.

Drrva axp Dressivg Rooms.
53. Proper dining and dressing rooms shall be provided, and shall be kept in a sanitary condition by the employer.

Wasnmixe Down.
54. For the purposes of washing down, hoses and water taps must be provided at convenient places.

PAYMENT oF WAGES.
55. All employees to be paid weekly, and in the time of the employer.

MiNmaoM oF WORK.
§6. All persons who are engaged for work shall be paid for eight hours’ work at least on week days and three and a half hours’
work at least on Saturday, even if they are not required to work.
Warrive TME.
57. When an employee has been notified to start work at a certain hour, but is not put on at such hout, the time that the employee
is kept waiting shall be treated ns time of duty.
WasaING FACILITIES.
58. A proper place shall be provided for the purpose of washing clothes.

RigeT oF ENTRY oF UNION OFFICIALS.

56, The Secretary or Assistant Secretary of the Federated Cold Storage and Meat Preserving Employees’ Union of Australasia
shall be allowed to inspect all time and wages books at the place at which the time book or other record is kept between the hours
of 10 a.um. and 2 p.m. on any working day excepting pay day or on the day immediately preceding rav dav.

APRONS TO BR PROVIDED.
60. Aprons shall be provided by the employer for employees doing the following classes of work—
(a) Males—Retort hands; washing cans; handling gravy pots;
(b} Femalea—Putting meat into cans.
Croas or Prorzoriva FooTWEAR T0 BE PROVIDED.
61. Clogs or protective footwear shall be provided for wet work.
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ALL PERSONS TO WHOM THIS DETERMINATION APPLIES.

PERIODICAL ADJUSTMENT OF WAGES.

62. The wages rates for males set out in clauses 2 and 32 are based upon the following basic wage rates, and, pursuant to
the provisions of Section 21 of the Faciories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by Clause 63. Provided that the wages of apprentices, improvers, juvenile workers and of females shall be
%djusbed. proportionately to adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to

e disregarded.

Basic Wage.
Place. Needs Toadlng Total Index Number
Bastc Wage. Constant. Basic Wage. Set Assigned.
. £ s d s d. £ s d.
Throughout the State .. .. . 5 2 0 6 0 5 80 Melbourne

ADJUSTMENT 0F Basio WAGE.

63. (a) For the purposes of this Dotermination, tho expression ** Commonwealth Statistician's ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Govornment Printor or to be signed by
or on behalf of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in November, 1947, the amounts of the Basic Wage shall
be as prescribed in clause 62.

{c) During each future successive period beginning with the first pay period to commence in & November, a February, a May,
or an August, the amount of the needs basic wage shall bo adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician's * all items ” rotail price indox number by the factor -087 taken to one place of decimals, the
resultant whole number being tho amount of the basic wage oxpressed in shillings, but should the decimal pumber reach *5 or more
the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P,, Chairman.
J. V. WILLOX, Secretary.
Melbourne, 29th July, 1947.

By Authority: J. J. GoURLEY, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF THE TANNERS BOARD.

Notes.—{a) This Determination applies to the whole of the State of Vietoria.

(b) On 2lst April, 1925, the Board was deprived of the power to determine the lowest prices or rates whichk may be paid
to any persons employed in the trade of a tanner of all kinds of furred skins, or & dresser or a dyer of such skins, and such
power was conferred on the Tanners (Furred Skins) Board.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the trade of a tanner, currier,
leather dresser or dyer of all kinds of skins other than a tanner of sheep skins,” has made the following Determination, namely: —

1. That, as from the beginning 6f the first pay period to commence on or after the lst August, 1947, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

JUNIOR LABOUR.
2. All employees under the age of 21 years, except as hereinafter provided, shall be paid the following rates :—

‘Wages per Week of 44 hours,

Wet. Dry.

. s d. s d.

14 to 15 years of age .. .. b .. .. .. .. . 3 9 28 3
15 to 16 years of age .. . . .. . . . . 40 0 37 3
16 to 17 years of age .. = .. .. . . . .- N 50 9 48 8
17 to 18 years of age .. . .. .- . . .- . 6l 3 58 6
18 to 19 yearsof age . . .. . .. . .. .. 73 3 68 6
19 to 20 years of age .. .. .. .. .. .. .. .. 8 0 80 9
20 to 21 years of age .. . .. .. .. .. . 94 8 89 0

The aggregate proportion of juniors (other than those employed as strainers) to adults shall not exceed one junior to three
adults or any fraction of three.

In any * department ” as hereinafter defined the proportion of juniors shall not exceed two to five adults or a fraction of
five. There shall be no limitation of the number of juniors who may be employed as strainers.

No juniors under 19 years of age shall be employed rolling, striking, or setting out crop leather and/or on hide leathers
in tan pits or lime jobbing on hide leathers, and/or lifting from drums or paddles, hide or side leatbors.

Other Employees.,

(11) Extract worker in tannery .. .- .. . .. .. . .. .
(12) Barkgrinder in tannery, person boiling down fleshing or rendering down tallow, handing hides, bark or

tanning extract . e . e e . . . ..
(13) Man operatin gbark tan liquor plant . . .. .. . h o ea

No. 877—8166/47,

— Per Week-

of 44 Hours.

X £ s d.

(1) Currier .. . . .. - .. . .. .. ‘e 780

(2) Person olassing or sorting green hides or sides or skins after being unhaired o .. . 770

{3) Hand flesher .. .. . .. . . .. .. .. .. 7 3 0

{4) Hand fleshing after hining . .. .. . . .. .. .e 8619 0

(6) Machine fleshor . .. . .. . . .. .. . .. 619 ¢
(6) Unhairer, scudder, stoner, puncher, person trimming green hides on tables after being fleshed, person

working unhairing and scudding machines . .. . . . . 614 0

{7) Lime jobber .. . .. .. . . . . . .e 612 0

(8) Drumhand, paddle and/or vat hand, tanpitman, hydrgulic presser . . . 612 o

(9) Bark bagger .. . . . . .. e e . . 6 6 0

(10) Crop cutter after tanning .. . . . .. .. . . 614 0

. [} 0

6 0

6 0
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Othey Employees—continued.

—_ Per Week
of 44 Hours.
£ s d
(14) Splitting machinist—
Operator of big machine
{Wet) .. .. . . .. . . . - . 780
(Dry) . . . . . . . . .. . 730
Other machines
(Wet) .. . . . . . . . . . 76 0
{Dry) .o . . .. . .- . . . . 710
(15) Man behind splitting machine
(Wet) . . . . .. .. .. . .. .. 611 0
(Dry) .. - - . . o .. e . . 6 6 0
(16) Machine shaver—
New machine—double width
(Wet) .. . i e - “n .. . . . 700
(Dry) .. . . . . . . . .. . 616 0
Old machine—single width
(Wet) . . . . . . .- . . . 710
616 0

(Dry) .- .. .. .. .. . . . . .
(17) Jigger and graincr of bookbinding leather or japanned or enamelled or moroceo leather or person
engagod at jupsnning or enamelling leather or at ovens used for japanning or enamelling leather and

operator of spraying machine .. . . .. . . e 613 6
(18) Koller of sole leather v .. . . . o . . 8156 0
(19) Striker and setter out of solo leather .. . . . . . .. 612 6
(20) Shedman who applics dressing to sole leather .
(Wet) . .. .. .. .. .. . .. .. . 610 0
(Dry) .. .o e e .o .. . . . 6 5 0
(21) Whitening machinist and buffing machinist (including sheep and lamb skins with the wool en) .. 617 6
(22) Flufing machinist .. . . . .. . . .. . 610 0
(23) Fluffing machinist on suede-wheel .. .. .. .. .. . .. .. 614 O
{24) Leather dresser—
(a) Table hand on chrome leathers . . . . . . . 6 9 0
(b} Table band on bark tanned hides or sides . e .. .o . .. 612 0
(25) Person (not otherwise provided for) finishing chamois or fanoy leather including ironing by hand .. 6 8 0
(26) Machinist (not otherwise provided for) working any machine used for preparing fanocy or other leathors 6 7T 0
(27) Table hand seiting out harness leathers . .. . . - . . 615 0
(28) Knee staker . .. . .. .. .. . .. .. .. 612. 0
(29) Shedman (other than those who apply dressing to sole leather), man unloading hides, bark, and other
materials used.in tanneries .. . .. .. . .. .. .. .. 6 4 0
(30) Strainer or toggling (over the age of 18 years) . .. .. .. 6 8 0
(31) Stripping (over the age of 18 yvars) .. .. .. . . . . 6 5 0
(32) Employee unhairing either on beam or by sweeping .. e .. .. 614 0
(33) Person classing and sorting hides, sides or skins or splits of leather after tanning .. .. 710
(34) Employee operating measuring machine . . . . . . 6 5 0
(35) Employee: operating setting out machine
{Wet) .. .. . .. .. .. . .. . 614 0
{Dry) .. .. . e . . . - . e 6 9 0
(36) Employee operating graining machine - . . . . . 6 7 0
(37) Employee operating ironing machine . . . . . . . 6 70
{38) Employee operating embossing machine . . .. . . . . 6 70
(39) Employee operating squeezing machine . . . . .- .. .. 612 0
(40) Employee operating bark grinding machine .. .. . .. . . . 6 6 0
(41) Assistant on any of the machine 34 to 39 .. . .. . . . .. 6 5 0
(42) Operator or assi t on any hine used: in the industry- not otherwise provided for .. . 6 5 0
{43) Glazer .. . . .. . . .. . .. .. 610 0
{44) Glazer on kid leathe . .. . .- . .- . . 614 6
(45) Staker, combing machine operator: .. . .- . .. . . . 610 0
(46) Person lime jobbing: on’ mechanical reels .. . .. . . . 612 0
(47) Hair washer- . . .o .. .. . . . . 6 8 0
(48) Men’ handling hair .. . - e . - . . .. 6 3 0
(49) Yardmen .. .. .. v . . e .e . .. .. 6 7 0.

Casual employees may be ongaged by the day at rates 10 per cent. higher than these prescribed for weekly work.

REDUCED TEMPEBRATURES.

Employees engaged at tanneries in handling bides or skins in chilling stores and chambers in which the tomperatures are
artificially roduced shall be paid l}d. per bour extra for the time so employed.

PAYMENT BY RESULTS.

3. Subject to the following provisions piecework or any other system of payment by results may be adopted by an
employer'so long as such rates permit employees of average capacity to earn at least 10 per cent. in addition to the total wages
to which they are entitled under clause 2 hereof.

(a) The piocework rates now operating shall not be varied except in manner hereinafter provided.

(b) Piocowork rates may_ be fixed or varied by factory boards consisting of two representatives of any employer, ono of his
employees and one representative of tho Federation. i any such board.is unable to ageee on any rate or rates propesed by
the employer the matter in dispute shall be referred to the Chairman of the Wagoes Board whose decision shall be final.

(c) Ifthe employces of any factory or the- Federation fail to appoint representation to any such board or fail to attend
a meeting of such board called by the employer on a date not-less than- seven days after the service of notice on the State
Secretary of the Federation, the employer may adopt such piecowork rates which ho deems reasonable without the authority of &
board. L . . :

CoxTRACT OF EMPLOYMERT.

4. (a) Excopt as: to pieceworkers and casual workers and subject to the undermentioned provisos employment shall be by
the week. Fach employee shall be entitled to a week’s notice of dismissal given on any day, or a week’s pay in lieu. of notice
unless such dismissal i8 for wilful failure to attend for duty, malingering, misconduct or neglect of duty.

(b) An employee absent.through illness or accident shall not bo entitled in any year (whether in. the employ of one employer
or several, except as hereinafter. provided) to leave in excess.of 44 hours of working time. For this purpose a.year. shall. commence
on the first. day of.March. .
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An employee before becoming entitled to sick pay shall if required to do so by the employer produce a doctor’s certificate
or other sufficient evidence of sickness.

An employee shall not be entitled to sick leave unless he has been in the service of the employer concerned for at least
two months (8 weeks) immediately prior to such absence.

(¢) If the full period of leave as prescribed above is not taken in any year such portion as is not taken shall be cumulative
from year to year up to a period not exceeding 88 hours working time which shall be the maximum amount of leave to which
an employee may be entitled in any year without deduction of pay.

(d) An employee leaving his employment without giving a week’s notice (unless his employer dispenses with such notice) shall
forfeit a week’s pay.

(¢} Provided however, that in the event of & stoppage through breakdown of machinery or any other cause for which the
employer cannot be held responsible, the employer may on any dsy notify any employee that his services shall not be required
on the following day or days and the employee’s employment shall be temporarily terminated accordingly, and he shall not be
entitled to be paid for the time not worked.

{f) Employees shall be paid for the holidays set out in clause 8 hereof as if worked.

(g) If tho engagement of any employee is terminated by his employer within fourteen days preceding any of the prescribed
holidays the holiday or holidays occurring during such period shall be paid for unless the employee has started work with another
employer with the right of payment for the holiday or holidays.

(k) An omployer shall be entitled to close his tannery on Easter Saturday morning and in such case his employees shall not
be entitled to payment for such half-day.

Hours.

5. The ordinary hours of employment shall be 44 per week, such hours to be worked betwoen 7.30 a.m. and 5.15 p.m. on
Monday to Friday inclusive (with 45 minutes’ break for.meals between the hours of noon and 1 p.m.) and between 7 a.m. and
noon on Saturday : Provided that the 44-hour week may, by agreoment between the employer and his employees, be worked
in five days of 8 hours 48 minutes per day.

REesT PERIOD,

6. A rest period of five minutes both morning and afternoon shall be given to all employees between the hours of 9.30
am. and. 11 a.m. and 2.30 p.m. and 4 p.m. respoctively. During such periods employees may not leave their department.
Such time to be fixed by the employer concerned. *

. OVERTIME.

7. (a) All time worked on any day before or after the regular working hours or in excess of 8 hours 48 minutes on any
one day, or in excess of 44 hours in any one week, shall be paid for at the rate of time and a half for the first four hours and
double time thereafter.

{b) In computing overtime each day’s work shall stand alone.

(c) Any employees required to work overtime for more than two hours in any one day without being notified the day
before that they will be so required to work, shall either be supplied with a meal by the employer or paid 2s.

(d) If any employee pursuant to notice under sub-clause (c) hereof has provided a meal and is not required to work
overtime he.or she shall be paid 2s. for the meal so provided.

{¢) For work done outside ordinary hours piecework rates shall be increased by 50 per cent. for the first four hours of
each period worked and 100 per cent. thereafter.

(f) In cases where a fresh shift of men is brought on to work outside ordinary hours the following rates shall be paid :—

(i) For work performed before 5.30 p.m.—Ordinary rates.

(ii) For the first six hours after 5.30 p.m. in the case of a shift commenced before 5.30 p.m.—Time and a quarter.
(iii) For the first six hours in the case of a shift which commences at 5.30 p.m. or thereafter.—Time and a quarter.
{iv) After six hours in the case of employees under sub-paragraphs (ii) or (iii) hereof.—Double time.

(g} Any emgl:syee called upon to work during & meal hour shall be paid time and.a half, and such time and & half shall
continue until he had a meal -break. .

OLIDAYS.

8. (a) All employees shall be entitled to tho holidays hereinafter mentioned or any day observed in lieu thereof without
deduction of pay :—New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday,
Christmas Day, Boxing Day, and Picnic Day if held on a S8aturday not preceding a Monday prescribed as a holiday.

(b} In Melbourne, Melbourne Cup Day shall be observed as a holiday in lieu of King's Birthday.

(¢) Piece-workers shall bo paid for such holidays even though not worked at the ordinary rates payable to employess not
on piecework doing the same class of work. The rate.shall be one-sixth of the appropriate weekly wage in factories working
six days per week and one-fifth in factories working five-days per week.

(d) Where an employee is absent from his or her employment on the working day or part of the working day before or
after a holiday without reasonable excuse or without tho employer’s consont such employee shall not be entitled to payment for
such holiday. The amount to be deducted shall be ono-sixth or one-fifth as the case may be of the appropriate weekly wage.

{e) (i) That subject to the exceptions and reservations hereinafter provided an employee shall be entitled to absent himself
from his employment on any of the prescribed holidays hereinbefore mentioned or on any day observed in lieu thereof without
loss of pay for such holiday or -holidays.

(ii) An employer requiring an employee to work on any of the prescribed holidays hereinbefore mentioned or on any day
observed in lieu thereof shall give to such employee fourteen days’ clear notice prior to such prescribed holiday or holidays of
such requirement to work.

(iii) An employee who .is required to work on any of the prescribed bolidays and to whom notification as provided in
sub-clause (ii) has not boen given shall be paid Double Time Rates or Rate of Double Time in addition to such ordinary rate as
such employee would have received had he not so worked.

(iv) An employee who is required to work on any prescribed holidays and who fails to.attend for.such duty shall not be
entitled to payment for such holiday or holidays as the caso may be providing such failure to attend for work is not due to
illness or accident as construed and applied by the provisions of clause 4. hereof.

ANNUAL LEAVE,
Period of Leave.

9. (a) Except as hereinafter provided a period of fourteen consecutive days’ leave with payment of ordinary wages as prescribed
shall be allowed annually to an employee by his employer after a period of twelve months’ continuous service with such

employer.
Public Holidays Excluded.

(v) (i) Such period of annual leave shall net include holidays as prescribed in clause 8 observed on working days, but shall
include all other non-working days.

(ii) If any holiday as prescribed in clause 8 falls within an employee’s period of annual leavo and is observed on the day
which in the case of that employee would have been an ordinary working day, there shall be added to that period one day,
being an ordinary working day for each holiday observed as aforesaid.

(iii) Where an employee .without reasonable excuse proof whereof shall lie upon him is absent from his omployment on the
working dey or part of the working day prior to the commencement of his annual leave or fails to resume work at his ordinary
starting time on the working day immediatoly following the last day of the period of his annual leave, the employee shall not
be entitled to payment for the public hélidays which fall within his period of annual leave,
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Notice of Leave to be Given.

(¢) At least seven days’ notice shall be given to an employee as to when he is to commence his leave, and if such notice
bo withdrawn by an employer, the employee if he postpones his leave, shall be compensated by the employer for any reasonable
out of pocket loss occasioned thereby; in the caso of disputes to be settled by the Wages Board.

.

Time When Leave to be Granted.

(d) Annual leave shall be given at & time fixed by the employer within a period not exceeding throe months from the
date when the right to annual leave accrued and after not loss than one weeks’ notice to the employee.

Leave o be Given and Taken.

(¢) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided in sub-clause
(h) hereof payment shall not be made or accepted in lieu of annual leave.

Payment of Wages.
(f) Each employee before going on leave shall be paid two weeks® wages at ordinary rates for the occupation in which
the employee was ordinarily employe immediately prior to the commencement of his leave, Payment in case of employees
employed on piecowork or bonus work or any other system of payment by results shall be at time rates.

Leave in Advance.

(g) (i) An employer may grant annual leave to an omployee before the right thereto has accrued due, but where leave is
taken in such a case, a further period of annual leave shall not commence to accrus until tho expiration of the twelve months
in respoct of which annual leave had been taken before it accrued.

(ii) Where leave has been granted to an omployee pursuant to sub-clauso (g) (i) heroof before the right therete has accrued
due and the employee subsequently leaves or is discharged from the service of the employer before completing the twelve
months’ continuous service in respoct of which the leave was granted, the employer may for cach one complete month of the
qualifying period of twelve months not served by the employee, deduct from whatever remuneration is payable upon the
termination of the employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not
include any sums paid for any of the holidays prescribed in clause 8 of this Determination. Provided that in cases where such
leave is granted at the request of the employee, the employer may whon making payment under sub-clause {f) hereof, withold from
the employeo a sum equal to one-twelith for each complete month of the qualifying period not served by the employes at the time
of going on such loave and retain such sum until the expiration of such qualifying period.

Proportionate Paymend.

(h) Proportionato payment shall be made in respect of each completed month of continuous service in any qualifying
twelve-monthly period when an employes lawfully leaves his employment or his omployment is terminated by his employer
through no fault of the employee.

Calculation of Conti: Service.

(4) (a) Continuity of service shall be deemed to be coninuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has

beon made with the intention of avoiding obligations hereunder in respect of annual leave ;
(ii) any absence from work of not more than fourteen days in the twelve months on account of sickness or accident
(proof whereof shall be on the employee) ;
(iii) any absence on account of leave granted imposed or agreed to by the employer ;
(iv) any absenco due to reasonable cause (including absencos on account of sickness or accident of more than fourteen
days) (proof whereof shall be on the employeo).

Provided that in cases of personal sickness or accident or absence with reasonable cause the employee to become entitled
to the benefit of this sub-clause shall if practicable inform the employer in writing within 24 hours after the commencement of
such absence of his inability to attend for duty and as far as practicable the nature of the illness injury or cause, and the
estimated duration of his absence.

{6) In calculating a period of twelve months’ continuous service—

(i) (1) any snnual leave taken therein ;
(2) any absences of the kind mentioned in (i) and (ii) of paragraph () abovo shall be counted as part of such
period ;

(ii) in respect of absences of the kind mentioned in (iii) and (iv) of paragraph (a) above, tho employeo ghall serve such

additional period as part of his qualification for annual leave as will equal the period of such absencus;

(iii) (1) Where an employee is absent from work for any causo whatsoever the employer shall, if so requested by the
employes, notify the employee within fourtoon days of the roceipt of such request whether the employer
regards such absence as breaking vithor conditionally or unconditionally the cuntinuity of service of such
employee. if the employee does not make such roquest within seven days of his return to work after any
such absence, such absence shall be deomed to have broken such continuity. If the employer does not
give such notice within the said fourteen days, such absence shall not be deemed to be such a break.

The employee shall make request in writing and shall deliver same to the employer's office at the
factory where he is employed, or if there be no such office, to the manager of such factory or in his absence
to the employee's foreman.

The employer shall give the notification to the omployee by having the same delivered to such
employee personsally in writing ;

(2) where an employee has boen absent from his employment, and the employer has notified him that such
absenco is regarded as a break in the continuity of service, tho employee may within fourteen days of such
notification from the employer, appeal to the Wages Board against such notification of the employer.

Calculation of Month.

(j) For the purpose of this clause a month shall bo reckoned as commencing with the beginning of tho first day of the
employment: or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Successor or Aasignee or Transmaitice.

(k) Where the employer is a successor or assigneo or transmiltee of » Lusiness if an employee was in the employment of
the employer’s predecessor at the time when he bocame such successor or assignee or transmitico thv employee in rospect of the
period during which he wae in the service of the predecessor shall for the purpose of this clause be decmod to be in the service
of the employer.



Victoria Gazette ) 4695 No. 377.—September 8, 1947

Annual Close Down.

(1) Where an employer closes down his plant, or a section or sections thereof, for the purpose of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections the following provisions shall apply :—

(i) He may by giving to the employees concerned not less than one month’s notice of his intention so to do, stand
off for the duration of the close down all employees in the plant or section or sections concerned, and allow to
those who are not then qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of
& week’s leave for each completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more
of continuous service shall be allowed his leave, and shall also be paid one-sixth of & weeks’ wagos in respect of
each completed month of continuous service porformed since the close of his last twelve-monthly qualifying
period.

(iii} The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned, is reopened for work.

(iv) If in the first year of his servico with an employer an employeo is allowed proportionate annual leave under paragraph
(i) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated
by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause () of this
clause, subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

Disputes.
(m) Any dispute as to the rights of an employce to or with respect to annual leave shall be dealt with by the Wages

PAYMENT FOR WORK ON SUNDAYS AND HoLIDAYS, i .
10. (a) All work performed on Sundays and holidays shall be paid for at the rate of not less than double time.

(b) An employee called upon to work on a Sunday shall be entitled to a mimum of two hours’ pay and on public
bolidays to & minimum of four hours’ pay unless work is prevented by rain, in which event he shall receive a payment of 4s.

Mxep FoNcrioNs.

11. Where an employee is engaged on any day on mixed functions or on work carrying a highor rate of pay than his
ordinary classification he shall bo paid at the higher rate for the time so worked on such higher classification. 1f the aggregate
hours worked by an employee on such higher classification exceed sixteen in the week he shall be paid at the higher rate for the
week.

Provided further that an employce employed at any two or more of the operations of buffing, fluffing, or fluffing on the
suode wheel not entitled to the higher rate for any week shall for each day on which he is called on to do any two or more
of such operations be paid the higher rate of pay.

PAYMENT OF WAGES,

12. (a) Wages shall be paid not later than Thursday of each week in the employer’s time or within five minutes of knock
off time. Time waiting for payment after such five minutes shall be paid for at overtime rates.

(6) Any employee who has worked only a portion of a week and who is dismissed by his employer shall be paid on ceasing
work for all time worked during that week, less any deductions that the employer may be lawfully entitled to make.

(¢) Each employer shall be entitled to retain in hand from each employee an amount equal to one day’s wages of such
employee. .

(d) On the pay day, the employer shall state in writing to each employee the amount of wages to which he is entitled,
the amount of deductions made therefrom, and the nett amount being paid to him.

TooLs oF TRADE.

13. {a) The employer shall provide all tools, leggings, gloves (rubber and other), aprons, rubber, leather, or cloth, {where
suitable) respirators and other tools and implements of trade necessarily required by an employee in the performance of his duties,

(b) Employees working outdoor in wet weather shall be provided by the employer with waterproof caps for use whilst so
working.

(¢) Rubber knee boots shall be provided by the employer on all work where necessarily required on Wet Drum work.

(d) In the event of boots or clothing being damaged or destroyed by fire or corrosive substance other than in the normal
course of usage of such boots and clothing, compensation to the extent of the damage sustained shall be made by the employer.

PutrinGg oX AND TakinG OrF COVERINGS.

14. Each employer shall allow his employees a rcasonable period in the empleyer’s time not exceeding five minutes cither
at the commencement or termination of work each day for putting on or removing (as the case may be) leggings, gloves, and
aprons. In the event of any disagreoment between an employer and his employces as to whether the period eh,aif be at the
commencement or termination of work or as to whether the time allowed is reasonable the dispute shall be referred to the
Secretary for Labour.

TmMeE AND WAGES Books, CARDS, ETo.

15. {a) Each employer shall keep in each factory, workshop or place where work is carricd on by him, some card or check
used in connexion with a mechanical clock or a time and wages book showing the namo of each employee and his or her
occupation, the hours workod each day and tho wages and allowances paid each week.

(b) The time occupied by an employoe in filling in any time books or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out at the beginning or end of duty.

{c) Tho time and wagos book shall be oponed for inspection to an officer of the Federation duly accredited in writing by
the Federation bound by this Determination during the midday meal hour at the employer’s office or other convenient place :
Provided that an inspection shall not be demanded unless the Secrotary of tho Foederation or the district secretary or organizer
of any division suspects that a breach of this Determination has been or is being committed : Provided also that only one demand
for such inspection shall be made in any one fortnight at the same ustabhs‘hmam: And provided further that if the meal hour
shall not be a convenient time for any employer he may fix some other time of at least one hour for any such inspection.

{d) Tho official making such inspection shall be entitled to take a copy of entries in a time and wages book relating
to the suspectod breach of this Determination.

Ricut OF ENTRY OF UNION OFFICIAL.

16. A duly accredited representative of the Fedoration bound by this Detormination shall have the right to enter employers’
workshops during the midday meal hour for the purpose of interviewing employees on legitimate Federation business on the
following conditions :-—

(i) that he produces his authority to the gatekeeper or such other person as may be appointed by the employer ;

(ii) that he interviews employees only at the place where they are taking their meal ;

(iii) that not more than ono representative in all be in any workshop at any one time;

(iv) that no one reprosentative visit a workshop moro than once in each week ; and

(v) that if any employer alleges that a representative is unduly interfering with his workshop or is croating disaffoction
amongst his employees or is offensive in his moethods or is committing a breach of any of the previous conditions,
such omployer way refuse the right of entry, but the representative shall have tho right to bring such refusal
before cfe Secretary for Labour.
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Uniox BUSINESS,

17. Officors or members of the Federation or any branch thereof may loave their work to attend to the business of the
Federation after at least three days’ notice has been given to the employer, but without being paid while absent.

SHoP STEWARD.

18. (a) Shop stowards or Federation representatives shall be granted every facility in carrying out their duties.

(b) Shop stowards appointed by employees in oach workshop shall be allowed the necessary time during working hours to
interview the employer or his representative on matters affecting employees whom they represent.

(¢) Skop stewards shall be allowed the maximum of one hour per week, after pay day, to collect Union dues during working
hours, without deduction of pay. Such time shall be fixed at a time most convenient to, and at the employer’s discretion.

PosTiNG NoOTICES.
19. (a) An employer shall permit notice boards to be erected in his establishment for the purpose of posting any
notices thercon in connexion with meetings or other business of the Federation.
(%) Such notice boards shall be in a prominent position, and notices exhibited thereon shall be signed by the branch
secretary, president or shop steward of the Federation.
(c) Every employer shall post and keep posted a copy of the Determination in a place accessible to all employees.

ACCIDENT Pay.

20. When an employee meets with an accident whilst at work which accident necessitates his absonce from work he shall,
for the period not exceeding one week for which he does not receive any payment under the provisions of the appropriste State
laws, be paid at the rate of half the payment proscribod by this Determination for the class of work on which he was engaged
prior to being so absent.

ACCOMMODATION,

21. (a) Boiling water shall be supplied by the employer for tea for the omployeos at lunch time.

() Dining Room and Dressing accommodation and facilities for drying clothes shall be provided for by the-employer,
who shall be held responsible for the place being kept clean. Dressing rooms shall contain suitable provisions (hanging {acilities)
for the clothes for each employee.

(¢} Suitable showers shall be available for all employees, and both hot and cold water shall be laid on and shall be
readily accessible to employees,

(d) The employer shall provide a suitable covered bicycle-stand.

FirsT-A1D OUTFIT.

22, {a) The émployer shall provide and continuously maintain an efficient first-nid outfit in each fuctory controlled by
him. .
(b) An efficient first-aid outfit shall be that prescribed by the laws and regulations of tho State in which the factory is
situasted, but, where there is no legislation on the subject, the first-aid outfit shall contain the following equipment:—

Quantities to be kept.in Ambulance Chest,
Article,
Factories and Workshops in Factories and Workshops in
which not more than 30 persons| which more than 30 persons
are Employed. are Employed.
Antiseptic solution .. .. .. | 1 bottle .. .. | 1 bottle
Bandages, cotton and gauze .. .. | 4 doz. assorted sizes .. | 4 doz. assorted sizes
Todine, tincture of .. .. .. .| 1 oz .. |2 oz
Castor oil .. .. .. . .| 1 oz . 2 oz.
Manual first aid.
Petrolatum, carbolized - . . . .e .o | 1 jar . we | 1 jar
Picric acid solution, made according to the following recipe or prescription :—
1} teaspoonsful of powdered pieric acid ;
3 oz. absolute alcohol;
2 pints distilled water.
Pins, safety . o - . . . t 1 packet .. 1 packet
Sal volatile . .. .. . . L1 ez e 6 oz.
Scissors .. .. . . .. .. | 1 pair 1 pair
Tourniquet . . . S ¢ . 1
Cotton, absorbent .. .. . 1
Gauze, sterilized and plain . . An adoquate assortment | An adequate assortment
Lint, absorbent .. .. .. . J
Plaster, adhesive .. .. .. .

MEMBERS SHALL NOT BE COMPELLED TO RESIGN MEMBERSHIP.

23. An employer shall not compel an employee to resign his membership of the Federation through the fact of such
member being made a foreman or being placed on the staff.

FORMALDEHYDE.

924. (a) Where formaldehyde is used 8o as to croate obnoxious or injurious furnes thore shall be sufficient ventilation to take

the fumes away.

(b) Suitable gogglo protectors shall be provided .by the employer, .if requested, for employees using formaldehyde or

breaking down sulphide.

FACTORIES AND SHOPS AOCTS.

95. Employers shall comply with the laws and regulations for the time being in force relating 'to factories and workshops
in respect of sanitation, lavatories, factory cleanliness, heating, light and seating accommodation in 8o far as such laws and
regulations do not conflict with any provisions of this Determination.
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PropatioN PERIOD.

26. Any' employee who has not- previously been engaged in the industry on the following classes of work, viz., items
14, 18, 21, 22 or 23 shall receive when so engaged not less than the rate of pay prescribed for Table hand, item 24(a) for a
period of probation of four calendar weeks and thereafter shall receive the full rate in accordance with the appropriate class of
work he is engaged upon, provided however, that no employee placed upon probation upon any class of work hereinbefore
mentioned in this clause shall receive a lesser rate than that which he was previously receiving immediately prior to his
engagement on any such new class of work.

DEFINITIONS.

27. (@) “'Currier ' is a person who in his work uses a whitening knife, skiver, slicker, whitening slicker, or shaving knife,
or buffing knife, or buffing slicker. ’ * ’

() * Handflesher ” is a person who uses in his work a Lnife for the purpose of fleshing green hides or cutting down hides
or skins or pieces before or after being fleshed by a machine.

(c) ** Tablethand " is & person engaged on.any class of work done on tables, excopt in sole leather or as otherwise provided.

(d) * Slab-work ” shall mean the pasting of pieces of split leather together for sale or use as soles, insoles, heel or too pieces,
or stiffeners, or- any purpose whatsoever.

(e) ** Strainer " shall mean a person engaged ‘at straining or tacking out or stripping or toggling orcarryin g boards or frames
used for straining or tacking out or toggling.

(f) “ Shedman ” used in relation to tanmeries shall include persons employed in hide houses of beamshed departments,
spreading out and hooking hides together to make packs ready for reeling into pits, trucking hides and taking them out of
bundles, lumping hides from the lorries, and cleaning up.

(9) ** Federation ” shall mean the Australian Saddlery Leather Sail Canvas Tanning Leather Dressing and Allied Workers
Employees Federation.

{h) * Wet splitting ** shall mean wet splitting applied before squeezing.

(3) * Dry splitting ” shall mean dry splitting applied after squeezing. . .

(4) * Wet shaving ” shall mean wet shaving sheep and lamb skins with the wool on and also pickled pelts which are shaved
immediately after removal from drums or paddles without being squeezed or loft for draining for a substantial period.

(k) * Yardman ”’ shall mean a person who is engaged cleaning drains and sewers.

DEPARTMENTS,

28. * Departments ** of & tannery or leather-dressing establishment refer only to each of the following departments :—
Beamshed department ;
Tanning department (including all wet work) ;
Curriers’ department (including rolling) ;
Finishing department (other than rolling).
“ Japan shop.”—Japan shop means places where persons japanning or ensmelling leather are engaged.

PERIODICAL ADJUSTMENT OF WAGES.

29. The wages rates set out for adults in clause 2 are based upon the following basic wage rates, and, pursuant to the
provisions of Section 21 of the Factories and Shops-Act 1934, the Board hereby determines that such ratea shall be automatically
adjusted as prescribed by clause 30.

Basic WaGE.
Place N“gfaﬁ““" Constant | War Time | Industry | Total Base Index Number
- (Adjustable). Loading. Loading. Allowance. Rate. 8et Assigned.
£ e d s d. s d. s d. £ s d.
Throughout the State . .e e 5 20 5°0 5 0 6 0 518 0 | Six capital cities
(weighted average)

ADJUSTMENT OF Basic Waaz.

30. (a) For the purposes of this Determination, the expression ‘' Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any, like expression means the numbers stated to be such index numbers in any document purporting,
and. not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(5) Until the beginning of the first pay period to commence in November, 1947, the amounts of the Basic Wage
shall be as preseribed in clause 29.

(¢) During each future successive period beginning with the first pay period to commence in a November, a February,
s May, or an' August; the amount oif the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s ‘_a,ll items ’ retail price index number by the factor -087 taken
to one place of decimals, the resultant -whole number being the amount of the basic wage expressed in shillings, but
should the decimal number reach ‘6 or more the basic wage shall be taken to the next higher shilling.

(d) The rates for junior labour shall be the undermentioned percentages of the total base rate, such percentages to be
ealculated to the nearest threepence, balf or less than half of threepence to be disregarded.

Wet. Dry.
Age. (Percentage of Percentage of
Total Base Rate.) | Total Base Rate.)

14 to 15 years.of age .. . .. . .. .. 28 24
16 to 16 years of age .e . . . .. . . 34 3%
18 to 17 years of age . . . .o .. . . 43 41
17 to 18 years of age .. .. . . .. .. . 52 49%
18 to 19 years of age . .. .. .. . . . . 62 58
19 to 20 years of age .. . . . . .. .. .. 72 683
20 to 21 years of age . . .. .. . . . .e 80 754
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MaRGINS.

(e} In addition to the total base rate provided for in clause 29 the following margins shall be payable to employees
mentioned hereunder :—

Classification. Margins,
s d.
(1) Currier .. .. .. .. . 30 o
(2) Person classing or sortmg green hldee or sides or skins after bemg unhmred . . . . 20 ¢
(3) Hand fleshor . . .. e . 25 0
(4) Hand fleshing aftur mnchlmng A .. . .. .. .. .- . . 21 0
(5) Machine flesher .. 21 ¢
(6) Unhairer, scudder, stoner, punchur, person trlmmmg green hides on tables after bemg ﬂsshed person worklng
unhairing and scudding machines .. .- . . . 16 0
{7} Lime jobber . . .. . .. 14 0
(8) Drumhand, paddkL amd/or vat Im.nd taup;tman, hydmullc ptesser .. . . .. 14 0
(9) Bark bagger .. .. .. .. . 8 0
(10) Crop cutter after tamung .. .. .. .. . . . .e 186 0
(11) Extract worker in tannory .. 10 0
(12) Barkgrinder in tannery, person boxlmg down ﬁeshmg or rendenng down mllow, lm.ndh.ng lndas, bark or
tanning extract . .. . . .. 56 0
(13) Man operating bark tan llquor phmt .. .. . .. . . .. . 14 0
(14) Splitting machinist—
Operator of big machine
(Wet) . n .- . . . . .. . . .. 30 0
{Dry) .e .. .. .- . o . . . . . 25 0
Other machines
(Wet) .. .. .. . - o . .. . . .. 28 0
(Dry) . .. . . . . . . . 23 0
(15) Man bebind splitting machine
(Wet) - o N . . .. . 13 0
(Dry) . e .. .. . .. . . .. . .. 8 0
(16) Machine shaver—
New machine—double wxdth
{Wet) .- . .. .. - . . . . . 22 0
(Dry) - . - .. .. .. . .- - 17 0
Old machme——-smgle width
(Wet) .. .. - .. Do .. .. .. .. . 23 0
{Dry) 18 0
(17} Jigger and grs.mer of bookbmdmg loa,ther or ]apanned or ermmelled or morocco leathar or person engnged
at japanning or enamellmg leather or at ovens used for Japanmng or emmolhng leathu‘ and operator of .
spraying machine . . .. . .. . 15 8
(18) Roller of sole leather .. . .. . . .. . .. 17 ¢
(19) Striker and setter out of sole len.ther . . .. .. .. .. . 14 6
(20) Shedman who a.ppllos drossing to sole loathor
(Wet) . - - . .. .. .. - . . 2 0
(Dry) . n 70
(21) Whitoning machinist and buﬂ“mg machinist (lncludmg shoep and lamb skins with wool on) .. .. 19 8
(22) Fluffing machinist . . . . .. . 12 0
(23) ¥iluffing machinist on sucde wheol = - o . . o, - . 18 0
{24) Leather dresser
(a) Table hand on chrome leathers . .. .. . . . .. .. o
(b) Table hand on bark tanned hides or sxdes .. . .. 14 0
(25) Person (not otherwise provided for) finishing chamois or fancy leuthor u:u.ludmg u'onmg by hand 10 0
{26) Machinist (not otherwise provided for) working at any machine used for pmpa.nng fa.ncy or other leathers 90
{27) Table band setting out harness leathors .. . .o . 17 0
(28) Knee staker 14 0
(29) Shedman (other than thoso who npply dnessmg to sole leather), man unloadmg lndes, bark, “and other materials
used in tanneries .. o .- 6 0
(30) Strainer or toggling {over the age oi i8 yu&rs) .. . e . . . . 10 0
(31) Stripping {over the age of 18 years) . .. .. . . . .. 7-0
(32) Employce unhairing either on beam or by swaepmg . . . 16 0
(33) Person classing and sorting hidos, sides or skins or sphts of leather after tmmmg . .- .. 23 0
(34) Employee operating measuring machine .. . . . . - . 70
(35) Employee oporating setting out machine
Vet .. e . - .. . .. .. .. . . 16 0
{Dry) .. .. .. . = . . .. . . . 11 0
(36) Employee operating graining machine .. .. .. .. .. .. . . 9 0
(37) Employee operating ironing machine .. .. B . . . 9 0
(38) Employee operating embossing machine . . . .. . .. 9 0
(39) Employce operating squeezing machine . .. . .. 14 0
(40) Employee operating bark grinding machine .. .. - .. .. - . 8 0
(41) Assistant on any of the machines 34 to 39 . .. . 70
(42) Operator or assistant on any machine used in the mdustry not otherwnse prowded for .. .. 70
(43) Glazer . . .. .. .. .. . . . . 12 0
(44) Glazer on “kid lev.thers .. . . .. .. .. . .. .. 16 6
(45) Staker, combing machine operator .. . .. .- .. . . - . 12 0
(46) Person lime ]obbmg on meohamca] reels .. .. R . .- e . . 14 0
(47) Heir washer . . .. .. . . . . 10 0
(48) Men handling hmr .. . . . . . . 5 0
{49) Yardman . .. . .- .. . . 9 0

P. A, RANDLES, J.P.,, Chairman.

J. V. WILLOX, Secretary
Melbourne, 14th July, 1947,

By Authority: J. J. GourLey, Government Printer, Melbourne.
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Factories and Shops Acta,

DETERMINATION OF THE OPTICIANS BOARD.

This Determination applies to the whole of the State of Victoria.
]N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to “ determine the lowest Pprices
or rates which may be paid to any person employed in manufacturing or mounting optical lenses or their frames,” has made
the follewing Determination, namely :—
1. That as from the beginning of the first pay period to commence after the lst August, 1947, the last previous
Determination of this Board shall be revoked. and replaced by this Determination.

2. (a) EMPLOYEES ENGAGED IN CONNECTION WITH SPECTACLE FRAME MAKING.

Female and Unapprenticed Junior Labour, Other Employees.

{i} Subject to the exception hereinafter provided, the minimum
rates of wage for adult and junior females and for unapprenticed
male juniors shall be as follows :—

Wages per Week of 44 Hours. Wages per Week of 44 Hours,
_ Percentage | oo Total _ Weokly Ware Total
ngl CN&‘,’SE . ing. llnv‘;ﬁe, Hat e, Loadalzu.'. nge:é(;y
s. d. ’ ¢ s d s. d. s d. a d
1.—Adult Females. Optical mechanicfor employee
Under three months’ experience 65 j 3 0 I 3 9°¢ engaged in the final ae-
All others o | 75 3 0 319 6 sembling and/or adjusting
i and/or inspecting of metal
11.—Junior Females. frames e .. 149 6 3 0 152 6
17 years of age and under .. 40 1 0 2 2 0| Press operator (heavy) . 12¢ 0 3 0 127 0
18 years of age .. . 474 1 3 2 9 6 | Press operator (light) . 121 0 3 0 124 0
19 years of age .. .. 56 1 6 2 17 6 | Process worker (as defined) 121 0 3 0 124 0
20 years of age .. .. 623 20 3 5 6
111 —Junior Males.
Under 16 years of age . 25 0 6 1 6 0
16 years of age .. .. 35 0 9 116 6
17 years of age .. .. 473 1 0 2 96
18 years of age .. .. 60 10 3 20
19 years of age .. .. 75 2 318 6
20 years of age .. . 90 2 0 414 0

The tota] wage shall be calculated to the nearest sixpence, any
broken part of sixpence in the result not exceeding threepence
to be disregarded.

(ii) The minimum rate payable to a junior female of any age or
a junior male of eighteen years or more each with less than six
months’ experience under this Determination shall, until he or
she has had six months’ experience, be 10 per cent. less than the
amount represented by the percentage of the needs basic wage
hereby prescribed for a junior employee of his or her age and in
addition thereto the constant loading prescribed for such an
employee.

Note.—The Board has determined that no apprentice shall be
taken to this section.

No. 378.—8418/47.




No. 378.—September 8, 1947

4700

Victoria Gazette

(b) EMPLOYEES ENGAGED ON ANY OTHER WORK COVERED BY THE DETERMINATION.
Apprentices. lmprovers. Other Employees.
Wages Per Week of 44 Hours, Wages Per Weck of 44 Hours. Wages Per Weok of 44 Hours.
- Total - ookl | W Total - . Total
Weekly | War* Weekly | War® | o Weekl war®
Rate. | Loading | EeklY iate. | Loading.| eoklY Eate. | Loading. | %ieokly
| \ |
s d. | s d| s d o d| s dlad s d| s d| o
lst year .. 122 0| O 9[22 9 [lst year .. |22 0 0 9 22 9 | Foreman, s.e., man in
2nd year .. {27 3 0 9128 O |2ndyear .. [30 0|l 1 031 © charge of two or
3rd year .. |37 6 1 0]38 6 |3rd year .. [ 40 O 1 3142 0 more employees 168 6 3 0l171 6
4th year .. | 50 0 1 6|51 6 | 4th year .. I 57 3 1 0]59 0 Optical workers and
Gth year .. 73 0| 2 3|75 3 [6thyear .. 180 6| 2 318 9 repairers . , .. 1149 6 3 0| 152 6
6th year .. 101 0| 3 0 {104 0 [ 6th year .. 107 0| 3 0'110 ¢

ProPORTION (in any factory, shop, or
place).

One apprentice to every two or
fraction of two workers receiving not
tess than 152s. 6d. per week of 44 hours.

An indenture of apprenticeship pre-
scribed was approved on 15th December,
1814.

ProPoRTION (in any factory, shop,
or place).

Oneimprover to every three journey-
men receiving not less than 152s. 6d.
per week of 44 hours.

Provided that in any place where
two or more journeymen are employed

solely at grinding lenses additional
improvers may be employed in the pro-
portion of one improver to each of
such journeymen.

* The War Loading shall not be taken into account in the calculation of overtime and holiday rates.

TiMeE oF BEGiNxNING AND ENDING WoRK.
Time of Ending.

12.30 p.m. on the day on which the half-holiday is observed.
6.0 p.m. on the other working days of the week.

Timse of Begiuning,
8 a.m.
8 a.m. ..

OVERTIME.
4. That the following rate shall be paid for all work done—

(a) Outside the hours fixed in Clause 3 up to 3 hours per day .. .

(b) Within the hours fixed in Clause 3 in excess of 8 hours por day Monday
to Friday inclusive and 4 hours on Saturday in & six-day workshop,
and all time in excess of 8 hours 48 minutes per day Monday to
Friday inclusive in a 5-day workshop . .

Time and a half and thereafter double time.

Time and a half.

TiME Rate.

5. Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall for each
hour worked up to 22 hours be paid at the ordinary wages rate with an addition of thirty-three per centum. For time worked

beyond the 22 hours aforesaid, he shall be paid the ordinary wages rate up to but not exceeding the rate prescribed by this
Determination for an ordinary week’s work, together with any overtime rate which is applicable.

TERMINATION OF EMPLOYMENT,

8. Iixcept where the conduet of an employee justifics instant dismissal, seven days’ notice of termination of employment
shall be given by either employer or employee, or one week's wages shall be paid or forfeited in lieu thereof. This provision shall
only apply in the case of an employee who has been employed continuously for three months or more.

PAYMENT For HoLiDavs.

7. Employces shall be entitled to the following holidays without deduction of pay :—Australia Day, Good Friday, Easter
Saturday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day within the Metropolitan District as
defined in the Factories and Shops Acts, Christmas Day, Boxing Day, New Year’s Day; but if any other day be by Act of
Parliament or Proclamation substituted for any of the above-named holidays, this provision shall only apply to the day so
substituted.

Annvar Horipay.

8. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annuel Holidays) Act 1946,
No. 5111, and any amendments which may be made thereto from time to time.

Nore.—In his or her own interests each employor of labour should obtain a copy of the above Act which may be purchased
from the (overnmen t Printer, Melbourne, at a cost of 9d., plus postage.

Spreran Rares.

9. That double time shall be the special rate for all work done on Sunday, Australia Day, Good Friday, Easter Saturday,
Easter Monday, Labour Day, Anzac Day, King’s Rirthday, Melbourne Cup Day, within the Metropolitan District as defined in
the Factories and Shops Acts, Christmas Day, Boxing Day, New Year’s Day; but if any other day be by Act of Parlinment or
Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work done on the day
8o substituted.

Tea MoxEY.
1¢. When an employee works more than two hours’ overtime in any one day he shall be paid 2s. meal money.

D EFINITIONS,
11. * Process worker ”’ means an employee en, ed on—
ploy Zag

(i) repetition work on any automatic, semi-automatic or single-purpose machine or any machine fitted with jigs,
gauges, or other tools rendering operations mechanical (and in connection with which he is not responsible for the
setting up of the machine, nor for the dimensions of the products other than by checking with gauges, which
gauges shall be either unadjustable or, if adjustable, shall not be set by the operator); or

ii) in the assembling and/or buffing of parts of mechanical appliances or other articles so made, in which no fitting
or adjustment requiring skill is required ; or

(iii) in specialized processes—not requiring use of hand tools except hammers, pliers, screw-drivers, spanners and files,
and such tools as are necessary for deburring or removing rags or edging ;
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PERIODICAL ADJUSTMENT OF WAGES.

12. The wages rates for employees set out in clause 2 are based upon the following basic wage rates, and, pursuant to
the provisions of gection 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be auto-
-matically adjusted as prescribed by olause 13. Provided that (i) the wages of adult females, junior fomales and junior males in
-clause 2 (a) shall be adjusted to accord with the percentages of the contemporaneous needs basic wage and in addition thereto
the constant loadings specified, (ii) the wages of apprentices and improvers in clause 2 (b) shall be adjusted proportionately to
adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded.

Basic Wage.
Needs
A Loading Total Index Number
Place. <m$$»75? Constant. Baslc Wage. Set Assigned.
¢
£ s d s d. £ s d
“Throughout the State .. .. - .. 5020 6 0 380 Melbourne

ADJUSTMENT OF Basioc Wage.

13. (@) For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s “all items’ retail price index
‘numbers *’ or any like expression means the numbers stated to be such indox numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
.of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1947, the amounts of the Basic Wage shall
be as prescribed in clause 12.

(c) During each future successive period beginning with the first pay period to commence in a November, a February,
-6 May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘all items’® retail price index number by the factor 087 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
wnumber reach -5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 12th August, 1947.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE FURNITURE BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which has the power to determine the
lowest prices or rates which may be paid to:—

(1) any person employed in w:holIy or pa!'tly preparing or manufacturing any article of furniture or in repairing an;
new or secondhand article of furniture, usually made or partly prepared by cabinet-makers, chair and couc
makers, upholsterers, wood carvers, french-polishers, and wood turners;

{2) any person or persons or classes of persons employed in—

(a) fixing or repairing new-or secondhand furniture or seating in buildings ; or
(b) french, wax, or lacquer polishing new or secondhand furniture or fittings in or in connexion with
buildings ;

(3) any person or persons, or classes of persons, employed in the trade of designing, making, painting, or decorating—

(@) furnishing accessories or novelties, wholly or partly made of wood, such as nut bowls, smokers’ or
ornamental stands, or fancy boxes;

(b) domestic woodware, such as bread boards or salt boxes;

{¢) walking sticks;

(4) any person employed in wholly or partly prepnrgng or manufacturing furniture timbers cut to size, veneers,
veneered panels, plywood or coreboard, but not including persons subject to the determination of any other
Wages Board heretofore appointed ;

(5) any person or persons or classes of persons employed in the manufacturing processes of a maker of overmantels
and of wood mantelpieces (other than wood mantelpieces to be painted, such as usually made in sawmills) or
in repairing any such overmantels or wood mantelpieces ;

(8) any persons or persons, or classes of persons, employed in the manufacturing of wire mattresses ;

(7) any person employed in the manufacture of mattresses or bedding ;

(8) females employed as upholstresses, whether as carpet hands, table hands, or drapery hands; and
males employed in planning and laying floor coverings, or fixing draperies, blinds, or screens ; and

males or females employed in making blinds ;
but not including persons subject to the jurisdiction of the Tentmakers Board ;

(9) any person or persons or classes of persons employed either inside or outside a factory or workroom in the Pprocess,
trade, or business of a maker of picture frames, including art pictures frames, framed mirrors, and overmantels
other than overmantels usually made by cabinet-makers,

has made the following Determination namely :—

1. That as from the beginning of the first pay period to commence in August, 1947, the last provi inati
of this Board shall be revoked and replaced by this Determination. gast, ' provious Determination

No. 379.—-8284/47.
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2. APPRENTICES AND IMPROVERS.
WeerLY WagEs. . PropORTION (in any place).
APPRENTICES. APPRENTIOES.

Males. Females.

s d. s d. Males.
First yecar . . o221 .. 2l One male apprentice to every three or fraction of three male
Second year e . .. 3¢ 9 .. 33 3 workers receiving not less than the minimum wage.

ird year . . .. 46 3 .. 38 4 Females.

Fourth year .. . .. 692 .. 49 9 One female apprentice to every female worker receiving not less
Fifth year .. . 91 6 .. 57 0 than the minimum wage.

And thereafter the minimum wsge

IMPROVERS.
TMPROVERS. Hales.

Males. Females. One male improver to every six or fraction of six male workera

e d. s d. receiving not less than the minimum wage. Provided that at least
Under 16 years of u.g:., .. .. 20 8 .. 18 4 three male workers receiving not less than the minimum wage
16 and under 17 ‘e o221 .2k must be employed before a male improver can be employed.
17 and under 18 .. . .. 34 9 .. 33 3 Provided also that—
18 and under 19 .. .. .. 46 3 .. 38 4 In the case of the bedding and wire mattress section where
19 and under 20 .. .. .. 69 2 .. 49 9 no apprentices are employed, one male i improver shall be allowed
20 and under 21 .. . .. 81 6 .. 87 0 | toevery four or fraction of four workers receiving not less than

the minimum wage.

In the picture frame section one male improver ghall be allowed
to every three or fraction of three workers receiving not less
than the minimum wage.

Females.
One female improver to every six or fraction of six female
» workers receiving not less than the minimum wage.

Provided that in the bedding and wire mattress section where
no female apprentices are employed, one female improver shall
be allowed to every four or fraction of four workers receiving
not less than the minimum wage.

3. OrHER EMPLOYEES.
Weekly Wagea.
Within 20 Miles
of G.P.O.,
Melbourne,
- 10 Miles of G.P.O.,
Geolong, at Elsewhere In
‘Warrnambool, Victorla,
and in the
Mildura and
ulgpshnd
Districts.
Group “ A" GENERAL FUBNITURR SECTION.
Males.
£ s d £ s d
Operator of Boult’s carver or shaping machine . . . . . 710 618 0
Moulding machinist—
(@) who grinds his own cutters .. .. .. . . .. .. 710 618 0
(6) who does not grind his own cutters .. . 612°0 6 9 0
Cabinet-maker, wood carver, chair-frame maker (other t.!mn stuﬁover chalr frame mnker) . 710 818 ©
Stuffover chair or couch frame maker .. .. . .. . 6 9 0 6 8 0
Polishers required to spirit off or acid off . .. . . . 710 8618 0
Other polishers . . . 612 0 6 9 0
Upholsterer - . .. .. . .. 616 0 8613 0
ood turner, pamter, assembler . . 612 0 6 9 0
Operator of band saw, jig saw, circular saw, buzzer. planer. tlucknesser, dovetmler, tenoner,
mortiser, or glue jointer .. . .- . . 86 9 0 6 6 0
Persons setting up or operating copymg or automatio lathe . . . . 86 8 0 6 6 0
Pergons cramping furniture or chairs .. .. . . . . .. 86 9 0 6 6 0
Persons packing mantelpieces or overmantels .. .. . . . 6§16 0 513 0
Persons rubbing down, filling, varnishing, or staining .. . . .. 6 4 0 6 1 0
Sprayhands, staining or lacquering 6 9 0 6 6 0

Veneer cutters, matchers, layers or gluers engaged in the pmparmg or mnklng of veneered
panels, or plywood or coreboard, or partly prepared timber, or parts of furniture timbers

cut to size 6 9 0 6 6 0
Persons cramping, or gluemg, or oementmg or futemng together partly prepa.red tlmber or

furniture timbers cut to size .. 6 9 0 6 6 0
Timber bender, operator or sunder. borlng, or a.ny other machine not provxded for above .. 6 10 518 0
Stackers, yardmen .. .. . . e .. 811 0 5 8 0
All others .. .- e . . . .. .. - .- 511 0 5 8 0

Females.

Female employed as upholstress . . o o . . - 3 80 3 6686
Female employed as veneer matcher .. .. . . 3 80 3 6 6
Female employed in designing, making, puntmg or deeomtmg—

{a) furnishing accessories or novelties . . . . . 3 8¢ 3 6 8

{b) domestio woodware . . . e . . . 3 80 3 6 86

{¢) walking sticks . . e .- - - - - 3 80 3 66
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OrHEE EMPLOYEES-—Continued.

Weekly Wages.
Within 20 Miles
of G.P.O.,
Melbourne,
-_— 10 Miles of GQ.P.O.,
Geelong, at Elsswhere in
‘Warrnambool, Victoria.
and in the
Yaippetand. )
Dﬂmm‘
Group “ B BEDDING AND WIRE MATTRESS SECTION.
Males.
£ s d £ s d.
Bedding hands engaged in tufting or quilting, including repairers . . N 6 5 8 6 2 6
Operator of Boult’s carver or shaping machine . . . . . 710 618 0
Moulding machinist—
(a) who grinds his own cutters .. . . v . . . 710 818 0
(b) who does not grind his own cutters .. . .. .. . . 612 0 6 9 0
Operator of buzzer, planer, thicknesser, circular saw, tenoner, or mortiser . .. 86 9 0 6 6 0
Operator of sander, boring, or any other machine not otherwise specified . . 6 10 518 0
Wireweaver .. .. . .. . . . . . .o 6 5 6 6 2 8
Stretcher-up, tacker-on, splitter-up, or varnisher . . .. . e 6 4 0 61 0
Spray hands . . . . . - . . . 6 9 0 6 6 0
All others .. .. .. . .. . . o . .. 511 0 5 80
Females.
Females - . . . . . . . . . 3 80 3 6 6
Grour “ C " CarPET PLANNING SECTION.
Males.
Carpet planner .. .. . .. . . . . . 710 618 0
Cutter of loose covers or curtains or drapes .. . . .. .. . 614 0 611 0
Persons mounting, making or hanging blinds, fixing drapes and soreens, or laying floor covers 6 9 0 6 6 0
All others .. . .. .. e . . . .. 511 0 5 80
Females.
Females .. . . . . o . . . 3 8.0 3 6 6
Group “ D PicTuRE FRAMES SEOTION.
. Males,
Compo workers . . .. .. .. . . .. 6 10 518 0
Fitters up .. . .o . .. . . . . . 6 10 518 0
Gilders or bronzers .. . .. . .. . . . .. 8 4 0 610
Mount cutters . . .. .. .. .. . . . 86 4 0 6 10
Mounters .. .. .. .. .. . . . .. 610 518 0
Joiners .- .. . e . . . . 86 4 0 6 1 0
Persons working at—
Band or jig saws . . . . . .. . . 6 9 0 6 6 0
Other saws . . . . . .. . . .o 6 4 0 6 10
Moulding machines - . e - .. .. . - 6 9 0 6 86 0
Shaping machines .. “ o - . . . . 615 0 . 612 0
Stainers who mix and apply stain and finish any kind of wood or compo .. . 6 4 0 6 10
Wood turners . .. .. . .. .. . .- .- 612 0 6 9 0
All others .. .. .. .. .. .. .. . . . 511 0 5 80
Females.
Females . . . . . . . .. . . 3 80 3 6 86

Porsons employed as second-hand carpet sewers and workers on second-hand bedding shall be paid 25 per cent. in
addition to the rates fixed above.

DEFINITIONS.

4. A chairmaker is an employee who makes any class of chairs other those in which the woodwork is wholly prepared
by machines and set up by assemblers.

A stuffover chair and couch frame maker is a person who makes frames on which the upholsterers cover all the woodwork
excopt the legs or feet and of which the woodwork is prepared by machines.

A varnishor is a person employed solely coating with a brush or dipping parts of or completed articles of furniture of
any class covered by this Determination with any oil or spirit varnish, lacquer, or substitute for such oil or spirit varnish or
lacquer.

ORDIFARY WEER'S WORK.

5. The number of hours to constitute a week’s work shall be as follows :—

Males e . . «+ 44 bours) To be worked between the times of beginning and
Females .. . .. .. 44 hours { ending work shown below.
Times of beginning. Times of ending,
7.30 a.m. . . .. .. 5 p.m. Mondays to Fridays.
7.30 a.m. . . . .. 12 noon Saturdays.

Provided an employer may at his option work the prescribed weokly hours in five days or five and a half days, but the option
having once been eXercised the ordinary daily hours shall not be altered without one week’s notico to the omployees.
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OVERTIME.
6. Except in the case of shift work all time worked—
(a) Before or after the usual times of beginning and ending work ;
(5) In excess of nine hours per day ;
(¢) In excess of 44 hours in any week ;
shall be paid for at the rate of time and one half for the first four hours and double time thereafter, provided that all time
worked between the hours of 9 p.m. and 7.30 a.m. shall be paid for at double time.
All work done outside the times of beginning and ending work on any holiday specified in clause 18 shall be paid for at
the rate of double ordinary time.

No person under the age of seventeen years shall be permitted to work more than four hours overtime in any week.

Sexrrr Wogk.
7. Shift work may be worked subject to the following conditions :—

(@) Any afternoon or night shift which does not continue for five successive shifts shall be paid at the rate of time
and a half

(b) Except as hereinafter provided, for any afternoon or might shift which bas been in operation for five successive
sbifts or more and less than one month ten per cent. more than ordinary rates shall be paid and after such
shifts have continued for more than one month seven and one-half per cent. more than ordinary rates shall
be paid.

(¢) Shift workers shall be paid overtime at the rate of time and a balf for the first four hours and double
time thereafter for all time worked in excess of shift hours.

(d) Employees who during a period of engagements work only on night shifts shall be paid at the rate of time and
& quarter,
{¢) When employees are called upon to work aftérnoon and night shifts only they shall change over week and week
about and shall be paid ten per cent. above ordinary rates for both shifts.
(f) When employees work day and afternoon shifts only they shall change over weok and week about and shall be
paid ten per cent. extra for afternoon shifts.
(g) The ordinary hours of actual work or duty exclusive of mea! breaks off duty (if any) of employee working
on shift shall not exceed— .
(i) Fight in any one day; or
(ii) 48 in any one week; or
(iii) an average of 44 per week during any period of three weeks of such employment upon such shifts.

Tea MoxEY.

8. All employees required to work beyond the usual time of ending work shell be allowed 2s. tea money in addition to
overtime rates as prescribed for in this Detormination when the usual time of ending work is exceeded by two hours.

TERMS oF ENGAGEMENT.

9. Exocept as herein in this Determination provided, all employees sball be employed by the week. Employees to become
entitled to the weekly wage prescribed by this Dotermination must be available and ready and willing to perform such work
as the employer shall from time to time roquire on the days and during the hours usually worked by the class of employees
affocted. Where the majority of the employees of any extablishment or of any department of such establishment agroe to work
part tims for any period or to close down for any period on days other than the prescribed holidays, the provisions of the weekly
wage shall not apply to any employee of such establishment or department during such periods.

Employment for the first two weeks of service at any time shall be from hour to bour at the weekly rate fixed.

Notwithstanding anything herein contained employees engaged on the making of refrigerators may be employed on hourly
biring provided that they are paid at the rate of 5s. per week extra (with a proportionate amount added to the wages of
juveniles) when so employed, such payment to be compensation for sick pay and public holiday pay, but such amount shall
not be taken into account in computing overtime, Sunday, and holiday rates.

Casual LABOUR.

10. Casual labour at hourly rates may be engaged, provided the rates are 10 per cent. higher than those prescribed for
weekly hands.

Casual labour means labour where an employer does not provide a full week’s work, but does not include a weekly band
whose engagement is terminated in the middle of & week. .

TERMINATING EMPLOYMENT.

11. Employment to be terminated only by a week's notice on either side, and such notice may be given at any time
during the week. This shall not affect the right of the employer to dismiss any cmployeo without notice for malingering,
inefficiency, neglect of duty, or misconduct, or to deduct payment for any time the employee cannot be usofu.ll{ employed because
of any sirike, or through any breakdown of machinery, or any stoppage of work by any cause for which the employer cannot
reasonably be beld responsible.

An employer shall not terminate the employment of an employce for the purpose of evading payment for the holidays
prescribed by this Determination.

Where an employee is dismissed within seven days prior to any such holiday the re-engagement of such employee within
seven days after such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading
payment for such holiday.

Where the employer terminates the employment within one week of a day on which & holiday occurs, the employee shall
be paid for such holiday or holidays prescribed by this Determination provided that such employec had been employed by
the employer for a period of at least onme week prior to the termination of the employment.

Should an employee be dismissed during the course of a week, any wages due to him or her shall be paid to him or her
forthwith or shall be posted to him or her within 24 hours.

SPECIAL RATES FOR SUNDAYS AND HoLIDAYS.

12. Any employee who is employed on any holiday specified in clause 18 shall be paid at the rate of the ordinary time
in addition to the usual rate.
All work done on Sundays shall be paid for at the rate of double time.

Mmpay MEaL.
13. An interval of not less than 30 minutes shall be allowed for the midday meal betwoen the hours of 12 moon and
2 pm.
REST PERIOD.
14. When any spell of duty is for more than four hours, an interval of ten minutes, to be selected.by the employer, shall
be allowed in the tgmye bour to females for refroshment. The interval shall be as part of the time of duty, without deduction
of time-work pay. During such rest period the employees may leave their seats, but not the premises.
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Mixep FuNCTIONS.

15. (a) Where an employee is engaged in any one week for more than half of such week at work in a higher class than
be or she is employed to perform, he or she shall be paid for the full week at the highest rate payable for any such work under
this Determination ; but if he or she is engaged for less than half of any such week, he or she shall only be paid at the rates
fixed by this Determination for the work he or she actually performs.

(b) An assembler engaged up to twenty-five per cent. of his time in trimming straight square edges and making minor
adjustments shall be paid the rate prescrihed for an assembler. If so engaged more than twenty.five per cent., and not more
than fifty per cent. of his time he shall be paid cabinet makers’' rates for the time so engaged. If more than fifty per cent.
of his time is 80 occupied he shall be paid cabinet makers’ rates for the full time worked.

MATERIALS TO BE PROVIDED.

16. Any person emplofyed in wholly or partly preparing or manufacturing any article of furniture or in preparing any
new or secondhand article of furniture shall be paid 6d. per hour in addition to the lowest rate fixed by this Determination,
unless the following are provided by the employer if required in the performance of the work :—Benches, wood or iron clamps
over 2ft. 8 in., hand screws (in excess of four), glue pots, and glue brushes and varnish brushes. Any employee engaged at
french-polishing shall be supplied with all materials, including rags, brushes, and kit-box.

Arrowances ror TRAVELLING TmMe aND Boarp.

17. All time reasonably occupied by an employee in travelling to or from work outside the factory and outside ordinary
hours and in travelling to and from work in a country district if engaged in the metropolitan district for employment in a
country district shall be treated as time of duty and paid for at ordinary rates up to a maximum of eight hours for the journey,
except on Sundays, when time and a half rates shall bo paid up to & maximum of eight hours for the journcy. Provided that,
where an employee proceeds direct from his or her home to a job outside the factory, he or she shall be paid for all time
reasonably occupied in travelling to the job in excess of the time usually taken to go from his or her bome to the factory.

All fares and reasonable travelling expenses incurred by an employee in such travelling, including the cost (if any) incurred
for meals—together with the reasonable cost of board and lodging if the employee has to be away from his or her home for a night
shall be paid to the employee.

The fares allowed shall be first class where the employee has to travel all night in connexion with his or her employer’s
business, and in other cases the fares shall be second class,

The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time employees
are working.

‘When it is more convenient for the employee to go direct to the job from his or her home, he or she shall do so, and start
and cease work at the usual times customary at the factory, provided that any extra expense incurred by him or her in travelling
shall be borne by the employer.

HoLipays, ANNUAL LEAVE AND S1ox Pay.

. Holidays.
18. {a) The following days shall be observed as holidays for all weekly wage employees—the days observed as New Year’s
Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day, Christmas
Day, and Boxing Day. All work done on the said holidays shall be paid for at ordinary rates in addition to the provisions
of sub-clause (¢) hereof,

Annual Leave

(b) All weekly wage employees shall be granted their annual leave at Christmas time. Such leave shall consist of fourteen
consecutive days which shall be exclusive of any of the holidays prescribed by sub-clause (a) hereof and if any of such holidays
falls within the period of annual leave and is observed on a day which would have been an ordinary working day there shall
be added to the period of annual leave one working day for each such holiday falling as aforesaid.

The representatives of the parties sball meet not later than three months before Christmas for the purpose of determining
the date on which the factories shall close down for the annual leave and Christmas—New Year holidays.

Loaded Rate to Provide Credits from which Payment for Holidays, Annual .Leave and Sick Pay shall be Made.

() {i) Each weekly wage employee shall be credited by the employer with a sum equal to 4} hours pay for each week
of continuous service.

(ii) On or before the pay preceding a holiday, the amount of time that the employee will work short because of the
holiday and the wage equivalent of such time shall be ascertained.

(iii) Tf on such pay day there is standing to the credit of the employee an amount equal to or exceeding the amount
of such wage equivalent, the employer shall on the next succeeding pay day pay to the employee an amount equal to that wage
equivalent and the employee's credit shall be reduced by the amount so paid. Provided that the payments from eredits in
respect of Good Friday and Easter Monday shall be made on the pay day immediately preceding Good Friday.

(iv) If on such pay day the amount standing to such credit is less than such wage equivalont the employer shall on that
psy day pay to the employoe the amount then standing to such credit and the employee’s credit shall be reduced by the
amount so paid.

(v) In the event of an employee being absent owing to personal sickness or personal accident arising out of or in the
course of his employment, the employer shall on or bofore the pay day following the commencement of such absence ascertain
the amount standing to the credit of such employec and shall if there be sufficient standing to the employee’s credit to cover
him for such absence not in excess of the number of ordinary working hours in a2 week’s pay to him such amount and if there be
not sufficient for this purpose then the employer shall pay to the employee such amount as is standing to his credit and
such credit shall be reduced by the amount paid pursuant to this sub-clause. If the credit is insufficient to cover the employee
for his absence through sickness or accident as above stated the employee may at his own request be paid the difference when
he has accumulated sufficient crodit to cover the necessary amount.

(vi) On the pay day preceding the Christmas holidays the employer shall pay to the employee such amount as is then
standing to the employee’s credit, plus credits up to the end of the 52nd week in the year. .

(vii) In the event of an employee being absent for any cause (other than statutory holidays, annual leave, personal
sickness or personal accident arising out of or in tho course of his employment not in excess of the number of ordinary working
hours in & week in any year) the employer may reduce the amount to be credited to such employee by an amount pro rata to
such absence.

Pay Day.
19. All employees shall be paid weekly on any othor day than Saturday.
No employer shall hold more than two days’ pay in hand.

Any employee kept waiting for his or her pay on pay day for more than s quarter of an hour after the usual time for
ceasing work shall be paid overtime rates after that quarter of an hour and a8 for a quarter of an hour av loast.
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TmMe Book oR RECORD.

20. (a) Employers shall provide at each shop, factory or place where work is being carried on a time book or record
which shall contain a correct account of the hours worked and the wages received by each employee. Such time book or record
shall be kept correctly entered np in ink and shall be open for inspection by a duly accredited official of the Federated Furnishing
Trade Society of Australasia during the usual office hours at the office or other convenient place.

Provided that no inspection shall be demanded unless the accredited official of the said Society suspects that a breach of
this Determination has been or is being committed and provided also that only one demand for such inspection shall be made
in any one fortnight at the same establishment. The official making such inspection shall be entitled to take a copy of entries in
any time and wages book relating to the suspected breach of this Determination.

(6) The time occupied by an employee in filling in any time book or carde, or in making any records, shall be treated as
time of duty; but this clause does not apply to “ checking ™ in or out at beginning or end of duty.

RiouT 0F ENTRY 0F UNION OFFICIAL,

21. A duly accredited representative of the Federated Furnishing Trade Society of Australasia shall have the right to
enter employers’ workshops during the midday meal hour for the purpose of interviewing employees on legitimate Union business
on the following conditions :~—

(a) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer ;
(6) That he intervicw employsees only at the places where thoy are taking their meal ;

(c) That not more than one representative in all be in any workshop at any one time ;

(d) That no one representative visit 2 workshop more than once in each week ;

{e) That if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry, but the representative shall have the right to bring
such refusal before this Wages Board.

Firsr-a1p CrEST.

22. Every factory, shop, or workshop or place in which power-driven machinery is used shall have & first-aid chest upon
the premises, which chest shall contain the following oquipment :—

Articles, Quantities to be Kept In
Ambulance Chest—

Antiseptic solution . - . .- .. . . .. .. | 1 bottle
Bandages, cotton and gauze o . . " .. .. . -+ | 1 dozen assorted sizes
Castor oil . .. . . oo | 2 oz
Iodine, tineture of .- .o . . 12 oz
Manual, first-aid .. o o .. . .. .. . . .1
Petrolatum, carbolized . . .. .. T .. . |1 jar
Picric acid solution, made according to the following recipe or proscription :—

14 teaspoontuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water .. | 1 pint
Pins, safety .. . e .- - . - . . - | 1 packet
Sal volatile .. . . .. .. .- .. .. . | 8 oz,
Scissors .. .o . . .. .. .. .. . .- - | 1 pair
Tourniquet .. .. . . L1
Tweozers .. . . - . .. s - . - |1 pair
Cotton, absorbent .. . . .. e . . .
Gauze, sterlized, plain - - . . - . . An adequate assortment
Lint, absorbent .. .. .. . .
Plaster, adhesive .. - . . .

DmoTioN or LaBoUr.

23. For the period of the war employers may engage unskilled adult male labour at operations for which this Determination

provides marging, subject to the following conditions :—

(a) Dilutees may be introduced into the industry to a maximum extent of 10 per cent. of all adult male employees

in any factory.
(5) Dilutece shall be called trainees.

(c) The basic wage adjusted in accordanco with clause 28 shall be paid to trainees for the first three months of
their employment and thereafter they shall be classified according to the particular work which they appear most

suitable and be paid as follows: —

Second three months—Basic wage roferred to above and 25 per cent. of the difference betweon such basio

wago and the appropriate rate fixed for the class of work performed.

Third three months—Basic wage referred to above and 50 per cent. of the difference between such basic

wage and the appropriate rate fixed for the class of work performed.

Fourth three months—Basio wage referred to above and 75 per cent. of the difference between such basic

wage and the appropriate rate fixed for the class of work performed.

(d) At the ond of twolve months, trainees shall be paid the full Determination rates unloss the employer dosires to

extond the period of training.

In such case ho shall have the right of appeal to a joint committee composed

of four representatives respectively of employees and employers, appointed under the provisions of the Federal

Award for the Federated Furnishing Trade Society of Australasia.

In the event of such committee failing

to agrec on any matter, the members thereof shall have the right to submit any matter in disputo to this

Wages Board.

(e) All trainees engaged under this clause shall be registered by the joint committee.

TEcrNICAL EDUCATION.

24. {¢) On an apprentice producing a certificate from the Technical College stating that he has a record of 70 per cent. of
attendanco at the Tochnical College, his employer shall refund to him his Technical class foes.

{b) Every apprentice who obtains, and produces to his employer, a cortificato (or statement in lieu of same)} of competency
issued for any year of his technical education by the Technical College shall be entitled to 2s. 6d. por week in addition to the

rates of wages prescribed for the ensuing twelve months,

Every apprentice who produces to his employer a series of

such cortificates relating to each of tho three yoars of his technical oducation shall be entitled to &s. per week in addition to

the presoribed rates of wages for the romainder of his term of apprenticeship.
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PIEGEWORK.

25. The employer may fix his own piecework prices or task rates, provided such prices or rates enable an employee of
average capacity working under like conditions to earn at least 10 per cent. more than the minimum weekly wage prescribed for
the class of work performed. The same piecework prices shall be paid to all pieceworkers doing the same operation in the
factory, whether they be apprentices or improvers on piecework, or otherwise.

All Kieceworkers who are available and ready and willing to work during the ordinary working hours shall be paid in each
woek, in the case of males not less than 111s., and in the case of fomales not less than 68s.

DisporEs.

26. In cases whoro a dispute may arise in respect of matters contained in the Determination such dispute may be referred
to the Wages Board.

PERIODICAL ADJUSTMENT oF WAGES.

27. The wages rates set out in clause 3 are based upon the following basic wage for adult males and minimum wage for
adult females, and, pursuant to the provisions of Section 21 of the Factories and Shops Act 1934, shall be automatically adjusted
a8 prescribed by clause 28.

I{-gi"g?:&“hf&%’ Total Basic Wage
Place, and Minimum Loading f‘;;:gﬂ'&m“ Index Number
Wage for Adult {Constant). W for Adult Set Assigned.
Females ol
- (Adjustable). emales.
£ s d £ s d £ s d
Within 20 miles of G.P.O., Melbourne—
Males .. .. o .. . 5 2 0 0868 0 5§ 8 0 Melbourne
Females . 214 0 03 0 217 0

Within 10 miles of G.P.0., Geelong, same as the contemporaneous
basic wage and minimum wage for Melbourne

Warrnambool, same as the contemporaneous basic wage and
minimum wage for Melbourne

Mildura and Gippsland districts, same as the contemporaneous
basic wage and minimum wage for Melbourne

Yallourn, until further order the same amount in excess of Mel-
bourne as at present, viz., 8s 6d. per week

Elsewhere, 3s. and ls. 6d. respectively less than the contem-
poraneous basic wage and minimum wage for Melbourne

ADJUSTMENT OF Basic WagE.

28. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s all items’ retail price
index numbers ” or any like expression means the numbors stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Com woalth Statistician

() Until the beginning of the first pay period to commence in November, 1947, the smounts of the Basic Wage
shall be as prescribed in clause 27. °

(¢} During each future successive period beginning with the first pay period to commence in a November, a Fobruary, a May,
or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’a * all items ” retail price indox number by the factor 087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage oxprossed in shillings, but should the decimal number roach *5
or more the basic wage shall be taken to the next higher shilling.

(d) The amounts of the weekly rates for apprentices and improvers shall be adjusted proportionately to the basic wage,
aud shall accord with the rates payable from time to time under the appropriate Award of the Commonwealth Court of
Conciliation and Arbitration.

(¢) The rates for pieceworkers shall be increased or decreased in the same proportion as the rate for the journeymen
or journeywomen in the respective classes.

P. A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 8th August, 1947.

By Authority: J. J. GoURLEY, Government Primter, Melbourne.






(4711)

VICTORIA

GOVERNMENT GAZETTE.
Published bp Authoritp,

(Registered at the Qeneral Post Office, Melbourne, for transmission by post ez ¢ newspaper.]

No. 380] . MONDAY, SEPTEMBER 8. [1947

Factories and Shops Acta.
DETERMINATION OF THE PLASTIC MOULDING BOARD.

NoTE.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to “ determine the lowest
1 prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or

business of wholly or partly preparing or manufacturing articles from synthetio resin, casein, or other substance of a
nature ** has made the following Determination, namely :— .

1. That es from the beginning of the first pay period to commence after the lst August, 1947, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

Waioxs rxz Wrxk or 44 Hours,

2.
il Bt o
Melbourne ; 10 Milés of wo‘h" Parts of
Adults, Males, G.P.0., Geelong ; st ctoria where this
Warmambool ; and Determination
within Mildura and Applies.
Gippeland Districts.
£ a0 4 £ e d
Operators engaged on calendars over 72 inches . . . 714 0 711 0
Operators engaged on calendars 72 inches and under .. . .. . 7686 73 6
First assistant on calendars 48 inches or over .. . . .. . 6 9 0 6 6 0
First assistant on calendars under 48 inches .. .. .. . .. 519 0 518 O
Operators engaged on two-roll mills 18 inches or over .. . . .. 613 0 610 0
PEstio press operator (as defined) .. . .. .. . 730 70 0
Plastic press operator (other) .. .e . . .. .. e 6 70 6 4 0
Process worker .o . . . . . .. o 6 4 0 610
All others .. - .. . . - . . . 511 © 5 8 0
Casein Industry Only.
Machinist .. .. .. . .o - . . . 730 700
Plastic press operator (as defined) .. . .. . .. . 730 70 0
Plastic press operator {other) .. . . .. . . . 86 70 6 4 0
Proceas worker .. . .. . . . . 6 4 0 61 0
All others .. . .. .. . . . . . 511 0 5 8 0

Lraping Haxps,

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten
and not more than twenty employees, 18s. per wook extra ; more than twenty employees, 27a. per week extra.

No. 380—8425/47.
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FEMALE AND UNAPPRENTICED JUNIOR LABOUDR.

3. Subject to the exceptions hereinafter provided, the minimum rates of wage for adult and junior females and for
unapprenticed male juniors shall be as follows :—

Waars pER WEEK OF 44 Hougs.

Within a Radius of 20
Mlles of G.P.O.,
Metbourne; 10 Miles of Other Parts of
_— Q.P.0., Geelong ; at Victorla where this
‘Warrnambool ; and Determination
within Mlidura and Applies.
Gippsland Districts,

(i) Adult Females.

s d. s d.
Under thres months’ experience . . .. . . e 7% 0 3 0
All othere .. ae - . . .. .. . 8 0 82 8
(ii) Junior Females.
17 years of age and under .. . . e . . . 45 0 4 0
18 years of age .. - . . . . . . 53 0 51 6
19 years of age .. . .. . e .. . . 6l 6 60 ©
20 years of age .. . o o . . = .. 70 0 68 0
(iii) Male Junior Labour,
Under 16 years of age . e . .. .. . . 28 0 26 0
18 years of age .. .- .. . .. . . . 36 6 35 6
17 years of age .. .. . o . . N, . 49 6 48 0
18 years of age .. . . - - . . . 62 0 80 6
19 years of age .. i . . o - i . 78 6 % 0
20 years of age .. . . . . . . o, 94 0 91 0

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

SPECIAL RaTes.

4. In addition to the wages prescribed in clauses 2 and 3 hereof, the following special rates and allowances shall be paid
to employees, including unapprenticed juniors :—

Cold Places.

(a) Working for more than one hour in places where the temperature is reduced by artificial means below 32 degrees
Fahrenheit, 13d. per hour extra. Where the work continues for more than two hours employees shall be entitled to a rest period
of twenty minutes every two hours without loss of pay.

Dirty Work.
(b) Work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 14d. per hour extra.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be
entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one),
or otherwise by the employer or the executive officer responsible for the management or superintendence of the plant concerned.
In such case a decision shail be given on the workman’s claim within 48 hours of its being asked for (unless that time expires
on & non-working day .in which case it shall be given during the next working day), or else the said allowance shall be paid.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it may bring such case before the Wages Board. :

Hot Places.
. (¢) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 1§d. per hour extra ; in places where the temperature exceeds 130 dégrees Fahrenheit, 3d. per hour
extra., Where work continues for more than two hours in temperatures excesding 130 degrees Fahrenheit, employees shall also be
entitled totwenty minutes’ rest after two hours’ work without deduction of pay. The temperature shall be decided by the foreman
of the work after consultation with the employees who claim the extra rate.

Wet Places.

(d) An employee working in any place where his clothing or boots become saturated whether by water, oil, or otherwise,
shall be paid 2d. per hour extra ; Provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable and effective protective clothing and/or footwear. And provided further that any employee who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet
clothing or boots.

Special Rates not Cumulative,

(e} Where more than one of the disabilities entitling a workman to. extra rates exist on the same job the employer shall

be bound to pay only one rate, namely, the highest for the disabilities so prevailing.
Rates not Subject to Penalty Additions.

(f) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall

not be subject to any premium or penalty additions. o o
TRAVELLING AND BOAED.

5. (&) An employee who on any day or from day to day is required to work at a job away from his accustomed workshop
or depot shall at the direction of his employer present himself for work at such job at the usual starting time; but for all
time reasonably spent in reaching and returning from such jgb (in excess of the time normally spent in travelling from his home
to such workshop or depot and returning) he shall be paid travelling time, and also any fares reasonably incurred in excess
of those normally incwrred in travelling between his home and such workshop or. depot.

(b) An employee—

(i) engaged in one locality to work in another; or

(ii) sent from his usual locality to another for employment which can reasonably, be regarded as permanent, involving
a change of residence, shall be paid travelling time whilst necessarily travelling between such localities, and,
for a period not exceeding three months, expenses.

(c) An employee sent from his usual locality to another (in circumstances other than thoge prescribed in sub-clause ()
hereof) and required to remain away from his usual place of abode shall be paid travelling time whilst necessarily travelling
between such localities, and expenses whilst so absent from his usual locality.

(d) The rato of pay for travelling time shall be ordinary rates, except on Sundays and holidays, whea it shall be time
and a half.
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(¢) The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when sleeping
berth is provided by the employer for all-night travel, eight hours out of every twenty-four.
(f) “ Expenses ** for the purpose of this clause means :—
{i) All fares reasonably incurred.

For boat travel the fares allowed shall be first-class on coastal boats, and on interstate boats where
there is no second-class as distinct from steerage; and for rail travel, second-class, except where all-night
travelling is involved, when they shall be first-class, with sleeping berth where available,

(ii) Reasonable expenses incurred whilst travelling, including 2s. 6d. for each meal taken.
(iii) A reasonable allowance to cover the cost incurred for board and lodging.

(g) A camping allowance of 3s. per day for every day, including Sunday, shall be paid to employees engaged on country
jobs at places where ordinary board and residence is not obtainable and camping in tents, cubicles or other temporary shelter
is necessary ; Provided that where cooked meals are procurable by the employee at a mess established by the employer, the amount
of such country allowance shall be 9d. per day for every day, including Sunday.

(4) Until further order an employer shall be free to engage labour on the site of a job carried on away from the
workshop, without payment of any travelling time or fares, unless such employee is sent from the workshop ; Provided that
if any employee engaged for the erection of a job had previously been engaged by the same employer in the fabrication of the
job in a workshop he shall be paid fares in excess of those incurred in travelling to and from the workshop.

Hours oF WoRK.
. Day Workers.

8. (a) Suwbject to the exceptions hereinafter provided the ordinary hours of work shall be 44 per week to be worked in
five days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours; or five days (Monday to Friday inclusive)
of 8 hours 48 minutes each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m.
on Monday to Friday inclusive, and 7 a.m. and noon on Saturday. .

In localities where the recognized half-holiday is on a day other than Saturday the day eo recognized may be substituted
for Saturday for all purposes of this Determination.

Provided that the spread of hours herein prescribed may be altered as to all or a section of the employees by mutual
agreement between an employer and the representative of the union in that shop.

Five-Days Week.
(8) In any case in which the ordinary week’s work of 44 hours can be performed in five days as aforesaid without—
(i) detriment to the public interest ;
(ii) loss in the value of goods handled or to be handled ;
(ifi) reducing the efficiency of production; or
(iv) reducing the efficacy of the neccssary service.
the employer shall on or before the 1st July, 1946, allow those employees who so desire to do so to work their ordinary hours
in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in five
days without detriment, loss or reduction as aforesaid shall be determined by the Wages Board upon application made by or
on behalf of the employees. Upon such an application proof that the working of a five-days week will result in such detriment
loes or reduction as aforesaid shall be upon the employer.
This sub-clause shall not apply to employeces engaged on the maintenance and servicing of plant.

It is a condition of the allowing of a five-days week hereunder that if required employees shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.
Sarrr WoRrgk.
Definitions,
7. (a) For the purposes of this clause—

‘* Afternoon shift *’ means any shift finishing after 8 p.m. and at or before midnight.

* Continuous work ** means work carried on with consecutive shifts of men throughout the 24 hours of each of at
least six consecutive days without interruption except during breakdowns or meal breaks or due to unavoidable
cauges beyond the control of the employer.

‘* Night shift ’ means any shift finishing subsequent to midnight and at or before 8 a.m.

*“ Rostered shift >’ means a shift of which the employee concerned has had at least 48 houra’ notice.

Hours—Continuous Work Shifts.

(5) This sub-clause ghall apply to shift workers on continuous work as hereinbefore defined. The ordinary hours of
such shift workers shall not exceed—
(i) 8 in any one day; or
(i) 48 in any one week; or
(iii) 88 in 14 consecutive days; or
(iv) 176 in 28 consecutive days.
Subject to the following conditions such shift workers shall work at such times as the employer may require—
(1) a shift shall consist of eight hours, inclusive of crib time ;
(ii) except at the regular change-over of shifts, an employee shall not be required to work more than one shift in
each 24 hours;
(iii) twenty minutes shall be allowed to shift workers each shift for crib which shall be counted as time worked.

Hours—Other than Continuous Work.
(¢} This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours
of such shift workers shall not exceed—
(i) 44 in any week to be worked in five shifts of 8 hours 48 minutes, on Monday to Friday inclusive or five shifts
of 8 hours and one shift (Saturday) of 4 hours, or -
(i) 88 in fourteen consecutive days in which case an employee shall not, without payment for overtime, be required
to work more than eight consecutive hours on any shift or more than six shifts in any week, or
(iii) 132 in 21 consecutive days in which case an employee shall not, without payment of overtime, be required to
work more than eight consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer. An
employee shall not be reguired to work for more than six hours without a break for a meal.

Except at regular change-over of shifts an employee shall not be required to work more than one shift in each 24 hours.

Rosters.
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.

(e) The method of working shifts may in any case he varied by agreement between the emplover and the accredited
representative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of
agreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowance.

(/) Shift workers on continnons work whilst on afternoon or night shifts shall be paid 7§ per cent. more than the ordinary
rates for such shifts. s
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. Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than the
ordinary rates for such shifts.

. Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons or
nights in a five-day workshop or for at léast six successive afternoons or nights in s six-day workshop shall be paid at the rate
of time and a half.

An employee who—
(i) during & period of engagement on shift works night shift only ; or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(iif) worke on a night shift which does not rotate or alternate with another shift or with day work so as to give
him at least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.
(f) (8} The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight
on Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cumulative upon the shift premiums
prescribed in the first and second paragraphs of sub-clause (f ) hereof.

Overtime.
() Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall—

(i) if employed on continuous work be paid at the rate of double time; or

(ii) if employed on other shift work at the rate of time and a half for the first four hours and double time
thereafter, except in each case when the time is worked—

(iii) by arrangement between the employees themaselves ;

(iv) for the purpose of effecting the customary rotation of shifts; or

{v) is due to the fact that the relief man does not come on duty at the proper time; or

(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee off in
circumstances which would entitle the employer to deduct payment for a day in accordance with clause 13
(b} hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employee whom he should relieve is not relieved the unrelieved employee shall be paid at the rate
of time and a half for the first 4 hours on duty after he has finished his ordinary shift and at the rate of double time thereafter
oxcept where the employee is required to continue to work on his rostered day off when he shall be paid double time.

Sundays and Holidays.

(h) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed
on & Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on Sunday or holidasy shall be paid at the rates
prescribed by clause 10 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or holiday
the time so worked before midnight shall not entitle the employee to the Sunday” or holiday rate; provided that the time worked
by an employee on a shift commencing before midnight on the day preceding a Sunday or holiday and extending into a Sunday
or holiday shall be regarded as time worked on such Sunday or holiday. )

Juntor and Female Employees.

{+) Female shift workers or juniors whilst on afternoon or night shifts shall be paid not less than the rates hereinbefore
prescribed or 1ls. per shift whichever is the higher.

Mixep Fuxcrions.

8. An employes engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day of shift. If for less than half of one day or shift he shall be paid the
higher rate for the time so worked.

OVEBTIME.

9. (a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of an
apprentice or a junior the rate for overtime shall be not less than the rate herein prescribed or ls. 6d. per hour, whichever is
the higher.

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work shall stand alone.

Reat Period After Overtime.

(b) When overtime work is necessary it shall, wherever reasonably practicable, be 8o arranged that employees have at
least eight conseoutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off
duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight
consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be
entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring
during such absence.

Call Back.

(c)JAn employee recalled to work overtime after leaving his employer’s business premises (whether notified before or
after leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he ia so
recalled ; provided that, except in the case of unforseen circumatances arisinﬁ, the emplt:lyee ghall not be required to work the
full three hours if the job he was recalled to perform is completed within a shorter period. This sub-clanse shall not apply in
cases where it is custom&r{ for an employee to return to his employer’s premises to perform a specific job outside his ordinary
working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement
of ordinary working time,

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five days Week.

(dy A day worker on a five-days week required to work overtime on & Saturday shall be afforded at least three hours’
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on
the day previous.

Standing By.

(e) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
a call back, an employee required to hold himself in readiness to work after ordinary bours shall until released be paid
standing-by time at ordinary rates from the time from which he is 80 to hold himself in readiness.

Meal Hours—General.

(f) For werk done during meal hours and thereafter until a meal-bour break is allowed time and a half rates shall be
paid. An employes shall not be compelled to work for more than six hours without s break for a meal.
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Meal Hours—Maintenance Employees.

(9) Bubjeot to the provisions of the second part of sub-clause (f) of this clause an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the
purpose of making good break-downs of plant or upon routine maintenance of plant which can only be done while such
plant is idle.

Crib Time.

(h) An employee working overtime sha : be allowed a crib time of twenty minutes without deduction of pay after each
four hours of overtime worked if the employee continues work after such crib time.

Provided thut where a day worker on a five-daya weck s required to work overtime on a Saturday the first prescribed
crib time sball, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer and
employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the
employer shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(i) An employee required to work overtime for more than two hours without being notified on the previous day or
earlier that he will bs so required to work shall either be supplied with a meal by the employer or paid 2s., and ls. 3d. for
each subsequent meal, but such payment need not be made to employees living in the same locality as their workshops who
can reagonably return home for meals.

Unlesa the em]}:loyer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

If an employee pursuant to notice has provided a meal or meals and.is not required to work overtime or is required to
work leas than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus.

Transport of Employees.
(f) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes
work at a time when reasonable means of transport are not available, the employer shall provide him with a conveyance to
his home, or pay him his current wage for the time resonably occupied in reaching his home.

HoLipays AND SuNnay WORK.

10. (a) Employees shall be entitled to the following public holidays without loss.of pay as regards employees on weekly
hiring :—New Year's Day, Australisa Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
said daya respectively.

By agreement between any employer and his employees other days may be substituted for the said days or any of them
a8 to such employer’s undertaking.

(b) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays
and public holidays, such double time to continue until he is relieved from duty.

Provided that where employees are necessarily engaged in repairs to or renewals of their employer’s plant and machinery
necessary for resumption of work the next following working day, work done on holidays shall be paid for at the rate of time
and a half for the first eight hours and double time thereafter.

(c} An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work, shall on being relieved from dufy be entitled
to be absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring
during such absence.

{d) Employees, other than on shift, required to work on Sundays or public holidays shall be paid for a mimimum of thres
houre’ work.

Exrrae RATES NoT CUMULATIVE.

11. Extra rates in this Determination, except rates prescribed in clause 4, are not cumuliative 2o as to exceed the maximum

of double the ordinary rates.
PAYMENT oF WigEs.

12, (a) Wages shall be paid weekly or fortnightly.

(8) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him up
to the completion of his work on the previous day. Provided that this sub-clause shall not apply to employers who make a
practice of allowing advances to employees approximating wages due.

(¢) Upon termination of the employment, wages due to an employee shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work, shall be paid at overtime rates after that quarter-hour, with a minimum of a quarter of an hour.

{¢) On or prior to pay day, the employer shall state to each employee in writing the amount of wages to which he is
entitled the amount of deductions made therefrom, and the net amount being paid to him.

CoNTRACT OF EMPLOYMENT.
Weekly Employment.

13. (a) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week.

(6) Employment shall be terminated by a week's notice on either side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible.

(c) An employee not attending for duty shall, except as provided by clause 14 hereof, lose his pay for the actual time
of such non-attendance.

Casual Employment.

(d) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he performs.

Late Comers.

{e) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for time-keeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportiop
in the calculation of the working time of employees who without reasonable cause promptly communicated to the employer,
report for duty after their appointed starting times or cease duty before their appointed finishing times.

Au employer who adopta a proportion for the aforesaid purpose shall apply the same proportion for the calculation o i
overtime.
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Sicr LEAVE.
14. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury

by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He ghall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iif) He shall prove to the satisfaction of his employer (or in the event of dispute, the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is
claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of
44 hours of working time,

For the purpose of administering paragraph (iv) of this sub-clause an employer may within one month of this Determination
coming into operation or within two weeks of the employee entering his employment require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current
year; and upon such statement the employer shall be entitled to rely and act.

8ingle Day Absences.

(6) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer o certificate of a duly-qualified
medical practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on account of
personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rightd under sub-clause
{(a) (iii) hereof.

Cumulative Sick Leave.

(¢} Sick leave shall accumulate from year to year so that any balance of the period specified in gub-clause (@) (iv) of this
clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the
employee and subject to the conditions hereinbefore preseribed shall be allowed by that employer in a subsequent year without
diminution of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this

sub-clause shall be available to the employee for a period of two years, but for no longer, from the end of the year in which
it accrues.

Attendance at Hospital, dc.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL LEAVE.
Period of Leave.

15. (3) A period of fourteen consecutive days' leave shall be allowed annually to an employee after twelve months’

continuous service (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations
to which this Determination applies.

Seven-day Shift Workers.
(8) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to
work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.
Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven.
day shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a)
hereof increased by half a day for cach month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.
(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays
prescribed by clause 10 of this Determination, and if any such holiday falls within an employee’s period of annual leave and
is observed on a day which in the case of that employee would have been an ordinary working day, there shall be added to

the period of annual leave time equivalent to the ordinary time which the employce would have worked if such day had not
been a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his
annual leave he shall not be entitled to be paid for any such holiday.

Broken Leave,

(d} The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agres, in
two separate periods and not otherwise.

Caleulation of Continuous Service,
(¢) For the purposes of this clause service shall be deemed to be continuous notwithstanding—
(i) any interruption or tormination of the employment by the employer if such interruption or termination has
een made merely with the intention of avoiding obligations hereunder in respect of leave of absence;

(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by
the employer; or

(iii) any abgsence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of
his inability to attend for duty and as far as practicable the nature of the illness, injury or cause end the estimated duration
of his absence. A notification given by an employee pursuant to clause 14 shall be accepted as a notification under this
sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to
break the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen daya
of the termination of the absence notifies the employee in writing that such absence will be regarded as having broken the
continuity of service,

In cases of individual absenteeism such notice shall be given in writing to the employce concerned, but in cases of
concerted or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the
manner in which general notifications to employees are usually made in that plant and by posting to each union whose
members have participated in such concerted or collective absenteeism a copy of same not later than the day it is posted up in
the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last
recorded address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account
in ealculating the period of twelve months’ continuous service,
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Calculation of Service.

(f} Service before the date of operation of this Dotermination shall be taken into consideration for the purpose of
caleulating annual ieave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of
which leave or a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however,
that in respect of service before the lst January, 1946, the annual leave shall be allowed at the rate of 3% boura for each
completed one month of continuous service and in respect of service after that date at the rate of 73 hours for each completed
one month of continuous gervice. Any broken part of a month served before the lst January, 1946, shall for the purposes of
this clause be cecmed to be service after the 1st January, 1946. ‘Lhe periou of annual leave to be allowed under this sub-clause
shall be calculated to the nearest day any broken jart of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service
of the employer.

Calculation of Month.

(g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the Iatest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(h) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clsuses
(1) and (m) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.
() Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Dale,

(j) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is
taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve
months in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and
the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months
continuous service in respect of which the leave was granted the employer may for each one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of
the employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any
sums paid for any of the holidays prescribed by clause 19 of this Determination.

Payment for Period of Leave.

(k) Each employee before ,oing on leave shall be paid two weeks' wages, except a shift worker or an employee taking
his leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received ia
respect of the ordinary time which he would have worked had he not been on leave during the Televant geriods. For tae
purposes of this sub-clause and sub-clause (I) hereof, wages shall be at the rate prescribed by clauses 2, and 3 of this Determination
for the occupation in which the employee was ordinarily employed immediately prior to the commencement of his leave or the
termination of his employment, as the case may be, Payment in the case of employees employed on piece or bonus work or any other
system of payment by results shall be at time rates.

Proportionate Leave on Dismissal,

(1) If after one month’s continuous service in any qualifying twelve-monthly period an employes lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid
at his ordinary rate of wage for 3% hours in respect of each completed one month of continuous service bofore the lst January,
1946, and for 7} hours at the same rate in respect of each completed month of continuous service after that date, the service
in each case being service in respect of which leave has not been granted hereunder,

Annual Close Down.

(m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave
to all or the bulk of the employces in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month's notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks' leave paid leave on a proportionate basis of one-sixth of a week’s leave for
each completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more
of continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof also be paid one-sixth
of a week’s wages in respect of each completed month of continuous service performed since the close of his
last twelve-monthly qualifying period.

(iif) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be deemed to be time of service in the next twelve monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause
({) of this clause subject to adjustment for any proportionate \eave which he may have been allowed as
aforesaid.

MISCELLANEOUS
A dation and Ci
. Boiling Water.
16. (a) (i) Employers shall provide boiling water for employees at meal times,
Drinking Water.

(ii) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains.

First-Aid Outfit.

(iii) In each workshop, and at other places where employoes are regularly employed the employer shall provide and
continuously maintain at & place or places reasonably accessible to all employoes an sfficiont First Aid Qutfit.
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Clause 8 of Chapter 9 of the Regulations under the Pactories and Shops Act 1928 requires that a first-aid ambulance
chest shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the
following articles :—

Quantities to be kept ln

Articles. Ambulance Chest—

Antiseptic solution .. N - .. . .- . . . 1 bottle
Bandages, cotton and gauze . . . . .. .. . .. | 1 dozen assorted sizes
Castor oil .. .. . .. e . .. - " ] 2oz
fodine, tincture of .. .. .. .. .. .. .. . | 2om
Manual, first-aid .. . . .. .. . . .. .. . 1
Petrolatum, carbolized .. .. .. .. .. .. . . . 1 jar
Picric acid solution, made according to the f o}lowini recipe or prescription :—

1§ teaspoonfuls of powdered picric acid, 3 oz. of absolute aleohol, and 2 pints of distilled water 1 pint
Ping, safety .. .. . .. .. .. .. - . .. | 1 packet
Sal volatile . .. .. . . . 6 oz,
Scissors .. .. .. .. . .. . . . 1 pair
Tourniquet .. .. . - .. et . 1
Tweezers .. .. AN .. . .. - . 1 pair
Cotton, absorbent .. . .. . . . .. - - -
Gauze, sterilized, plain .. . . . .. . .. .. .. | #An adequate assortment
Lint, absorbent .. o o . .. . .. ..
Plaster, adhesive .. . . .. . . .. .

Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employes
in his workshop, or hanging facilities which afford reasonable protection for employees’ olothes. In any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the
Ist July, 1946, unless the employer proves to the satisfaction of the Wages Boardu:ﬁmt he is unable by reason of shortage of
material or labour or any other difficulties to provide such new or improved facilities, in which case their provision may be
postponed for such period or periods as the Wages Board determines.

Washing and Sanitary Conveniences.
{v) Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment, and Tools.
Damage to Clothing and Tools,

(b) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or tools
are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer’s
liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s
duties. :

Gloves,

(ii) Suitable canvas or leather gloves shall be provided by employers for operators of pneumatic tools and/or punch and
shearing machines and suitable gloves or pads for such other work as the foreman and employee may agree.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf ehall be
entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one) or
otherwise by the employer or the executive officer responsible for the management or superintendence of the plant concerned.
In such case & decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires
on a non-working day, in which case it shall be given during the next working day), or else the said equipment shall be
provided.

“ In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it may bring such case before the Wages Board.

Masks.
(iiiy Where necessary suitable masks shall be provided for employees required to use compressed air for blowing dust
from electrical machinery or equipment. An employee when performing such work shall wear the mask provided for his
protection. Masks containing celluloid shall not be considered suitable for the purposes of this provision.

Tools.

(iv) Until further order the employer shall provide for each employee such tools as were customarily provided at the
time of the making of this Determination. The employee shall replace or pay for any tools so provided if lost through his
negligence. :

Females—Rest Period and Seats.

(¢} Female employees shall be allowed a rest period of not less than ten minutes during each day or shift, to be taken

during the first or second half of the day or shift as may be decided by a majority of the female employees in & shop.

When requested by employees and where practicable suitable seats shall be provided by the employer for female employoes.

Ventilation.
(d) While any work is being carried on in any confined or enclosed space in which—
(i) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be generated
in the course of the work; or
(ii) the atmosphere may otherwise become vitiated,
the employer shall install a suction exhaust apparatus, through which by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is installed. .
Where it is impracticable to install such suction exhaunst apparatus the employer shall take all such steps as are necessary
to ensure safe working conditions in any such confined or enclosed space.
This sub-clause shall not be d d to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes, and Dust
Regulations 1945 (published in the Victoria Government Gazette No. 21, dated Tth February, 1945) and shall not apply to
any processes or occupations to which those Regulations apply.

Smor STEWARDS.
17. An employee appointed shop steward in the ghop or department in which he is employed shall, upon notification
thereof to his employer, be recognized as the accredited representative of the union to which he belongs, and he shall be
allowed the necessary time during working hours to interview the employer or his representative on matters affecting employees

whom he represents.
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Rigut or ENTRY OF UNION OFFICIALS.

18. (@) For the purpose of interviewing employees on legimate union business, a duly accredited union representative
shall have the right to enter employers’ premises during the midday meal break on the following conditions :—

(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer ;

(ii) that he interviews employces only at places wherc they are taking their meal ;

(iii) that not more than one representative of cach of not more than threc umions be on the premises at any one
time ;

(iv) that no one representative visit the premises more than once in each week ;

(v) that if any employer alleges that a representative is unduly interfering with his work or is creating dissatisfaction
amongst his employees or is offensive in his methods or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry, but the representative shall have the right to bring
such refusal before the Wages Board.

Provided that where certain employees are working under a system of shift work which precludes a representative from
interviewing them during the midday meal break the representative shall have the right to cnter the employer’s premises for
the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged
by the representative and the employer, or failing agreement, at such times and under such conditions as the Wages Board
may decide.

(b) For the purpose of investigating complaints concerning the application of this Determination, a duly accredited union
representative shall be afforded reasonable facilities for entering an employer's workshop or plant during working hours, subject
to the following conditions :—

(i) That he discloses to the employer or his representative the complaint which he desires to investigate ;

(ii) that he makes his investigations in the presence of the employer or his representative (if the employer so
desires) ;

(iii) that he does not interfere with work proceeding in the workshop or plant ;

(iv) that he conducts himself properly.

(¢c) A union representative shall be a duly accredited representative of an organization concerned if he be the holder for
the time being of a certificate, signed by the General Secretary of that organization, and bearing the seal of that organization,
in the following form, or in a form not materially differing therefrom :—

v

{Name of organization.)

\
THIS IS TO CERTIFY 1HAT is a duly aceredited represemative of the above-named

organization.

General Seeretary.

(SEAL.)
Date—

Specimen Signature of Holder—

Strictly not Transferable.
TIME AND WacEs Book.

19. (¢) Each employer shall keep a record from which can be readily ascertained the name of ecach employee and his
occunation, the hours worked each dny, and the wages and allowances paid each week.

(b) The time occupied by an employec in filling in any time record or cards or in making of records shall be treated
as time of duty, but this does not apply to checking in or out when cntering or leaving the employer’s premises.

{¢) The time and wages record shall be open for inspection to a duly accredited union official during the usual office
hours at the cmployer's offico or other convenient place. Provided that an inspection shall not be demanded unless the
secretary of the union or the district secretary or organizer of any division suspects that a breach of the Dotermination has
been committed, Provided also that only one demand for such inspection shall be made in onc fortnight at the same
estallishment.

(d) The official making such inspection shall be entitled to take a copy of entrics in a time and wages record relating to
the suspected breach of the Determination.

NoTicE BOARD.
20. The employer shall permit a notice board of reasonable dimensions to be erected in a prominent position in his
establishment upon which accredited union representatives shall be permitted to post formal union notices, signed or countersigned
by the representative posting same.

DEFINITIONS,

Casein Industry Only.
2]. *¢ Plastic press operator *’ means an opcrator of a press who is required to excrcise a discretion as to all or any of
the following matters :—kind or quantity of powder, pressure, temperature and time of curing.
“ Process worker "’ means a person engaged in the drying room, on acid or fromaldehyde baths, on all classes of
cutling machines, drum sanding machines, trapping machines, polishing machines, grinding machines, or injection machines.
“ Machinist ”’ means a person who is partly or wholly engaged in setting up and operating a lathe.

Other Sections. .
“ Plastic press operator > means an operator of a press who is required to exercise a discretion as to all or any of the
following matters :—kind or quantity of powder, pressure, temperature and time of curing.

“ Process worker > is a person employed— o . L . . )
() as operators of mixing machines, digestors, ball and grinding machines, laminating and impregnating machines,
pelleting machines, or cutting machines ;

(b) in the powder room.

All Sections.

““ Sunday ' means all time between midnight Saturday and midnight Sunday.
“ Year ** means the period between the lst day of June in each year and the next 31st day of May.

PERIODICAL ADJUSTMENT OF VWAGES.

22, The wages rates set out in clause 2 are based upon the following basic wage rates and, pursuant to the provisions
of Section 21 of the Factories and Shops Acts 1934, the Bourd hereby determines that such rates shall be automatically adjusted
as prescribed by clause 23.

No. 380—8425/47.—2
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Basic Wage.
Neods ” .
Loading Total Index Number
Place. &;’jt‘fﬂ\:ﬁgi (Constant).| Basic Wago. | Set Assigned.
Victoria— £ « d. s d. £ s d
Within 20 miles of G.P.0., Meclbourne, 10 miles of G.P.0., Geelong, or at
Warrnambool, and within Mildura and Gippsland Districts 5 20 6 0 5 8 0 [ Melbourne

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT OF Basic WAGE.

23. (a) For the purposes of this Determination, the expression ** Commonwealth Statistician’s ¢all items’ vetail price
index numbers® or any like expression mecans the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1947, the amounts of the basic wage shall
be as prescribed in clause 22.

(c) During each future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method namely by
multiplying the lnst published Commonwealth Statistician’s “ all items » retail price index number by the factor -087 taken to
one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

The wages of adult females and junior females shall be the under-mentioned percentages of the total basic wage prescribed
for the area in which they are employed, and in addition thercto the loadings specified.

Percentage of Total Loading
_— Basic Wage. . Per Week.
Adult Females. .
s d.
Under three months’ experience - . e . s . . 6563 4 0
All others .. .. .. . . o .. . .. 5 4 0
. Junior Females.

17 years of age and under . . . .. o .. .o 463 10
18 years of age .. o . . .. .. .. .. 47% 1 3
19 years of age .. .. . . .. .. .. .. 554 1 8
20 years of age .. . . .. .. .. .. e 63 2 0

The wages of unapprenticed male juniors shall be the undermentioned percentages of the contemporancous needs basic
wage prescribed for the area in which they are employed, and in addition thereto the loadings specified.

. Percentuge of ST

Male Junior Labour. N..‘.\%Z éi?"“ plaading

Under 16 years of age . . -, . - .. . 26 0 6
16 years of age .. . . . .. . .. . 35 09
17 years of age . o . .- .. .. .. .. 474 1 0
18 years of age .. .. .- .- .. .. . .. 60 1 0
19 years of age . .. .. . .. . .. .. 75 20
20 years of age .. .. .. .. .. .. .. Ve 80 2 0

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding three-
pence to be disregarded.
Marginal Rates.
24, In addition to the basic wage provided in clause 22 the margins and wartime loadings set out in this clause shall be
the minimum rate payable to employees therein named ;:—

Classification. Margins per Week. W“;L';wwl‘;‘k'%ln"

s d. s d.
Operators engaged on calendars over 72 inches B .. T . 41 6 4 6
Operators engaged on calendars 72 inches and under .. .. . .. . 34 0 4 B
First assistant on calendars 48 inches or over .. . .. . .. 16 6 4 6
First assistant on calendars under 48 inches .. .. .. .. .. 6 6 4 6
Operators engaged on two-roll mills 18 inches or over - . .. . 20 6 4 6
Plastic press operator (as defined) .. . . .. .. .. .. 31 0 4 0
Plastic press operator (other) .. .. .. . .. . . 16 0 3 0
Process worker .. .. .. .. .. . 13 0 3 0
Al others .. .. - .. . . . Nil 3 0

Casein Industry Only.

Machinist .. .. . . .- .. e .. .. AN 31 0 4 0
Plastic press operator (as defined) .. .. P .. .. .. .. 31 0 4 0
Plastic press operator (other) . .. .. .. . . .. 16 0 3 0
Process worker .. - .. .. . .. .. . 13 0 3 0
All others . .. . .. .. .. .. .. .. Nil 3 0

P. A, RANDLES, J.P. Chairman.,

y J. V., WILLOX, Secretary.
Melbourne, 12th August, 1047.

By Authority: J. J. GourLiy, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF THE SHOPS BOARD No. 2 (BOOT REPAIRERS).

NoTE.—This Determination applies to'the whole of the State of Victoria.
IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to determine the
lowest prices or rates which may be paid to any person employed—
(a) in the process, trade, business, or occupation of a boot repairer ;
(b) in a boot repair shop selling grindery or other goods usually sold in such shops,
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1947, the last previous Determinat;
this Board shall be revoked and replaced by this Determination. ’ ’ P rmination of

2. APPRENTICES OB IMPROVERS.
Males, Fomales (sco clause 4).
Wages per Week of 44 Hours, ‘Wages por Week of 47 Hours.
Commencing Age.
2 d,
- Uoder 1 Under 16 yoars of age .. . . .. 3 9
15 16 17 1 vears or | 16 and under 17 years of age . .. . 40 0
years. | JOAS. | YOAM. | “ouer | 17 and under 18 years of age . . 4400
18 and under 19 years of age .. . .. 48 6
s.d.| s.d.| s d. | s d. | 19and under 20 years of age .. . . 584 0
1st year - .. -+ |27 97136 036 0|44 3| 20 and under 21 years of ags - - . 58 0
2nd year .. . .. |36 0744 3|44 3|50 6
3rd year— 0
1st 6 months v .. |44 3|50 6|50 6|71 6 PROPORTION (BY ANY
20d 6 months .. o lat 3]50 6|50 6|82 o ¢ FapLoYx).
T tthe 50 661 9|7 6| Mini- | One fomal o Pprentices
st 8 mon .. .. ini- ne female apprentice to every three or fraction of 4]
2nd 6 montha . .. 150 661 9182 0| mum | female adult workers receiving not less than the mim'm:m vm.n,}:ee
wage
wﬁegr_ ths 6l 9|71 6| Mini Two femal .
mon! .. .. nimum 'wo female improvers to ev: female adult ivi:
2nd 6 months . .. |61 9|8 0 wage not leas than the rate fixed for aegréy%. worker recciving
6th year—
16t 6 months .. |76 Minimam
2nd 6 months . .. {8 0 wage
Thereafter .. .. .. | Mini-
mum
wage
PROPORTION (IN ANY PLACE).

Apprentices.
One apprentice to every three or fraction of three workers *
receiving not less than 134s. per week of 44 hours.
Improvers.
One improver to every four workers receiving not less than
1348, per week of 44 hours,

No.381.—8540/47.
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3. Ornen EuPLOYEES,
N Wages per Week of 44 Hours,
Wages per Week of 47 Bours, E)
¥ — Adjustabie %f-;'gf:;’ Worty
3 on-
adiustable), [ 8%
Females (see Clause 4). Males.
s d. s d. s d. s d.
21 years of age .. e .. .. 66 6 | Males . - .. | 131 0 30 134 0
22 years of age . . . .o 69 3
23 years of age or over .. . . 49

SpECIAL PAYMENTS.

4. (a) In addition to the rates prescribed in olauses 2 and 3 hereof, any female employee required to do machining and/or
solutioning of uppers; eyeletting; lacing; socking; pomming; attaching ornaments, buttons or buckles; cloaning; spraying;
branding ; sizing ; solutioning and covering wood heels ; skiving or trimming the insides and outsides of uppers (including cut-outs),
shall be paid an additional 74 per cent.

(b) Any female employee required to do repairs not specified in sub-clause (a) hereof shall be paid male adult rates for the
time so occupied.

Tmues oF Breinxma aND EXpiNe WORK.

5. (a) For Males— Time of Beglnning, Time of Ending,
Monday to Friday inclusive . . = . . 7.30 a.m. . 6 p.m.
(b) For Females—
On Saturday .. [ . . . . . 8 a.m. - 1 p.m.
On all the other working days of the week .. . . - 8 a.m. - 6 p.m.
OVERTIME.
6. The following rates shall be paid for all work done :—
(a) By Males—
Outside the times of beginning and ending work . . . .. ve Ly .
Within the times of beginning and ending work, in excess of 44 hours in any week .. . .}Tu:na and a half.
(b) By Females—
Outside the times of beginning and ending work .. . .o . . S
Within the times of beginning and ending work, in excess of 47 hours in any week .. gTime and a half.

PaYMENT FOR HOLIDAYS.
7. All employees shall be entitled to the following holidays without deduction of pay:—New Year’s Dny, Australia Day
%rada Picnic Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Labour Day, Melbourne Cup Day, Christmas Day, and
oxing Day.
SpEcran RaTEs.

8. Double time shall be the rate for all work done on New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter
Monday, Labour Day, Melbourne Cup Day, Christmas Day, or Boxing Day; but if any other day be by Act of Parliament or
Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work done on the day so
substituted.

Provided that outside the Metropolitan District another holiday may be substituted for Melbourne Cup Day in clauses 7 and 8,

. MEAL INTERVAL,
9. An interval of not less than half an hour and not more than one hour shall be allowed for the midday meal.

Note.—Section 117 (3) of the Factories and Shops Act 1928 (No. 3677) provides that no person shall be employed in any shop
more than five hours without an interval for a mesl.

REST PERIOD.

10. On Monday to Friday inclusive a rest period of not less than ten minutes each day shall be given to employees at a
time suitable to tho employer. Such rest period may be taken in periods of five minutes each.

PAYMENT oF WAGES.
11. (a) Wages shall be paid in the employer's time either on Thursday or Friday in each week except when holidays intervene.
(6) Not more than two days pay shall bo kept in hand by the employer.

() Any employee whose services have been terminated by the employer before the usual time of payment shall be paid
all monoys due to him within 30 minutes of such termination.

Tea MoNEY.

12. An employee who is required to work overtime for more than one and one-half hours on any day without having been
potified on the previous day that he will be so required to work shall, as the employer shall decide—

(a) either be supplied by the employer with the first or only meal for which he is unable to return to his home, or
(b) failing his being so supplied with such meal be paid 2s. for such first or only meal, and
(¢) be paid 1s. 3d. for each subsequent meal.
Provided that an employee shall be decmed to be unable to return to his home if he does not live at a place

within a reasonable distance of the workshop and having roasonably easy means of access between such workshop
and such place.

(d) If the employee, having boen notified as aforesaid, provides for himself a meal but is not required to work overtime
he shall be paid 2s. for such meal.

ANNUAL HoLiDAY.
13. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holiday) Act 1946
(No. 5111), and any smendments which may be mado thereto from time to time.

(In his or her own interests each employer of labour should obtain a copy of the above Act, which may be purchased
from the Government Printer, Melbourne, at a cost of 9d., plus postage.)
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TETMINATION OF EMPLOYMENT,

14. (a) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the payment

-or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any employees without

notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid up to the time of dismissal

only or to deduct payment for any day when work is not available and/or the employeo cannot be usefully employed because of any

;trli(ll;e or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably be
eld responsible.

(6) A weekly employee to be entitled to the weekly wage shall be available, ready and willing, to perform his or her
usual work during the days and hours usually worked by such class of employee.

S1ox' LEavVE,

15. No deduction shall be made from the wages of any employee who has had not less than three months’ continuous
-service with the same employer and who is unavoidably absent through illness for not more than forty-four hours of working time
.in any year of service, provided he or sho has submitted within 24 hours of the commencement of such absence evidence satisfactory
to the cmployer that the same is not the result of his or her own misconduct.

PERIODICAL ADJUSTMENT OF WAGES.

16. The wages rate for males set out in clause 3 is based upon the following basic wage rates, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
-adjusted as prescribed by Clause 17. The wages of apprentices and improvers and all females shall be adjusted proportionately
to adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded.

Basic Wage.
Place. Needa Loading Total Index Number
Baslc Wage. Constant. Basic Wage. Set Assigned.
£ s d s d. £ s d.
"Throughout the State .. .. .. .. 520 6 0 3 80 Melbourne

ApJUSTMENT OF Basio Wags.

17. (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘all items’ retail price index’
numbers ’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting,to be printed by the Commonwealth Government Printer or to be signed by or on bebalf
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1947, the amounts of the Basic Wage shall
be as prescribed in clause 16.

(¢) During each futuro successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s all itoms’ retail price index number by the factor -087 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should tbe decimal
number roach :5 or more the basic wage shall be taken to the next higher shilling.

P. A, RANDLES, J.P. Chairman.
J. V. WILLOX, Secretary.

Melbourne, 12th August, 1947,

By Authority: J. J. GOUBLEY, Government Printer, Melbourne






