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Factories and Shops Acts.

DETERMINATION OF THE WIREWORKERS BOARD.

Nore.—This Determination applies to the whole of the State of Viotoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ** determine the lowest prices

or rates which may be paid to any person or persons or classes of persons employed either inside or outside a factory or work-room in
the process, trade, or busincss of —

A wire-worker, using six gauge or smaller wire, but not including persons employed in meking wire netting, barbed wire
wire nails, or wire mat ,”

has made the following Determination, viz.:—

1. That as from the beginning of the first pay period to commence after the lst August, 1847, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

Apprentices or Improvers. ’“""“{ﬁ;’,"{ﬂ,;';;,;,‘;‘;,’,‘fx 3‘1’,‘,’,’,5,’,,{‘,’:,'}' of age Other Employees.
{a) Engagod in the manufacture of fiy wire or
Wages per week of 4¢ hours, mosquito gauze, or employed minding
Apprentices and Improvers. swifts, blacking, painting or oiling, X
- e, d carrying or moving material, packing,
Under 16 years .. .. 27 6 cleaning up factory or going messages—
16 to 17 years .. .. 371 0 ane. st Weok
17w 18 ,, . .. 45 8 of 44 dnn.
18 to 19 .. .. 68 0 s d.
19%020 . .. e Under 16 years .. .. 218 Waags.
20to 21 ,, . .. 80 8 16 to 17 years .o .. 87 0
Thereafter .. .. Minimem 17018 ,, . .. 42 6
Wi 18to 18 ,, . .. 58 0
e 19 to 20 ., - .. 718 Per hour. | Fer week of
20t0 21 ,, .. 90 6
ProPorTION.
PrororTION.
(In any factory or place.} One juvenile worker to every six s d. s d.
workers receiving not less than 136s. | Wire.workers or
Appreniices. per week of 44 hours, Weavers 3 1Y/,,|138 0
One apprentice to every three or fraction { () En%;%ed in power loom weaving, in winding | Tinners .13 2/, (1390 6
of three workers receiving not less than bins, operating looms, packing, | Oxy-Welders .. | 3 11/, [ 136 ©
1368. per wesk of 44 hours. wrapping, or assisting in any work in | Storemen 83 1y, 1186 o
An indenture of apprenticeship prescribed - connexion with the production of com. | Paint spraying
has been approved. mercial power woven wire— operators 13 vy 136 0
Wages per week
of 44 hours.
s d.
Improvers. Under 16 years .. .. 27 8
One improver to every two workers | 18 to 17 years . .. 310
receiving not leas than 136s. per week of | 17to18 ,, . . 48 6
44 hours. 18tw0 19 ,, - .. 88 0
19to 20 ,, .. .. 71 6
20t021 ,, . .. 90 6
PrororTION, ‘
One juvenile worker to svery adult
weaver reoeiving not less than 136s.
per week of 44 hours.

No. 38¢.—8427/47.
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3. Tae or BeomwNing aND ENping Work.
Time of Beginning. ‘Time of Ending.}
745 am. .. .. 5.30 p.m. on each of five days of the week.
7456 am. .. <. 12.16 p.m. on the other working day of the week on which the half-holiday is usually observed.
OVERTIME.

4. (@) For work done within the times of beginning and ending work in excess of 44 hours in any week, time and a half.

(b) For all work done outside the times of beginning and ending work the wages rates shall be time and a balf for the first
four hours and double time thereafter. In computing overtime each day’s work shall stand alone.

MEAL ALLOWANOE.

6. Any employee required to work overtime for more than two hours without being notified the day before that he will be
so required to work, shall either be supplied with a reasonable meal by the employer or paid an allowance of one shilling and
sixpence.

SpeciaL RATES.

6. Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day, Good Friday, Easter Monday,
Labour Day, Christmas Day, Boxing Day, and King’s Birthday, but if any other day be by Act of Parliament or Proclamation
substituted for any of the above-named holidays, the special rate shall be payable only for work done on the day so substituted.

PaymenT yor HoLiDaYS.

7. Ordinary rates shall bo puid, if not worked, for the days observed as:—New Year’s Day, Christmas Day, Boxing Day,
Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, and King's Birthday.

ANnxvat HoLipay.

8. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946 No. 5111
and any amendments which may be made thereto from time to time.

Sice LEave.

9. (a) An employoe on weekly hiring whois absent from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of ab without deduction of pay,
subject to the following conditions and limitations :-—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.
(it} He shall, within 24 hours of the commencement of such absence, inform the employor of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the absence.
(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was unable
on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of onme employer or of several) to leave in excess of
44 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence ho has had from any employer during the then current
year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(6) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of one
day only such employee if in the year he has already been allowed paid sick leave on more than ome occasion for one day only,
shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly qualified medical
practitioner that in his, the medical practitioner’s, opinion tho employee was unable to attend for duty on account of personal
iliness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under sub-clause (a) (iii)
hereof.

Cumulative Sick Leave.

(¢) Sick leave shall acoumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
olause which has in any year not been allowed to an employes by an employer as paid sick leave may be claimed by the employee
and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without diminution
of the sick leave prescribed in respeot of that year. Provided that siok leave which accumulates pursuant to this sub-clause shall
be available to the employee for a period of two years, but for no longer from the end of the year in whioh it acerues.

Attendance at Hospital, &c.

{d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an incident arising out
of and in the course of his employment (not boing an injury in respect of which he is entitled to workers’ compensation)
neoessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupicd on the day of the accident, and shall be reimbursed
by the employer all exponses reasonably inocurred in connexion with such attendance.

Definstion.
(e} * Year " means the period between the lst day of June in each year and the next 3lat day of May.

ALLOWANCES.
10. Any employeo engaged on work away from the workshop shall be—
(a) conveyed to and from work free, or allowed the fares necessarily expended in going to and fro;
(b) paid the ordinary rate of wages for time oocupied in travelling.

PROBIBITION OF EMPLOYMENT,
1. No person under the ags of 16 years shall bo engaged in the operation of paint-spraying.
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PIEOB-WORK,

12. The lowest piece-work prices for wholly manufacturing articles specified in the following Schedule ehall be the prices set
forth in such Scheduls. (NoT.—Any person employed on work not mentioned in the Schedule must be paid the wages rate for

such work.
SCHEDULE.
Baskets— s d.
Fry-baskets, 2 inches deep, long or drop handles .. . .. .« 0 3% per inch,
Vegetable baskets, 4} inches deep, long or drop handles .. . .. 0 4 ,,
{To be made in not less than one dozen lots, assorted sizes.}
Cages, cockatoo— s d.
18.in. .. .. . e . . . . .+ 8 0 each
20,, .. . . - . . . ) . 867
22, .. - . . e o . o .. 98
24, .. .. . s e .. .. . .. 119
(To be made in lota of not less than half-a-dozen of each size.)
Cages, canary (common)— s d.
9-in., with bell-tops .- . - e . . .. 12 0 per dozen.
9 ,, without bell tops .. .. .. . .. . o112 "
. (To be made in three (3) dozen lots.)
Cages, parrot (common)— s d.
-in. .. o . - . . . . .. 14 9 per dozen.
14,, .. . . - . . .. e .. 16 8 "
18,, .. .. . . . .. . . .. 19 86 -
18,, .. . . . . - ‘e " .. 22 3 »
20,, .. o . . r . .. . .. 29 9 -
(To be made in not less than four (4) dozen lots, assorted or otherwise.)
Cages, parrot (galvanized)— & d.
12.in. .. . . . . .. . . .. 14 8 per dozen.
14, .. .. . - . . .. .. 16 9 -
16,, .. .. .. . . .. . .. 19 8 »»
18,, .. - . . . .. . . .. 22 3 N
20,, .. .. . . . - .. .. .. 209 "
{To be galvanized after made, and in not less than three (3) dozen assorted lots. Grates or falss bottoms to
be paid for at the rate of 11}d. each extra.)
Cage fronts— . . a d
Wiring fronts, wood frames provided ... . .. - +o 710 per dozep.
Wire fronts (all wire} .. s .. .. - .. .. 185 .
Diamond Work— 8. d.
4-in. mesh, 9 gauge wire . ve . .. . .« 23 3 per 100 squars ft.
3 ” ] " - .. .. . o 2 3 ”»
2F ., 10 » . . . . .. 310 ”
1, 10 . . . . - .. 38 8 »
14 ., 12 . - . . .. . .. 3% 0 "
1 » 13 and 14 gauge wire .. .- .. .. .. 68 0 ” ”
1} sq. crimped mesh, 12 gauge wire .. .. . .. .. 23 3 ”» ”
and if made stronger, 3s. 93d. per 100 square feet for every gauge extra.
{To be made in quantities of not less than 100 square feet.)
8. d.
Dog muzzles, complete, with binding and straps . . . .« 12 0 per dozen,
(To be made in quantities of not less than one gross, assorted.) a
s d.
Door mats .. - - . . . - . «« 0 7} per square foot.
Fender sheets— s d.
$-in. mesh . - . . e . . - g 4—2 per square foot.
” . . . s . . b "
(To be made in not less than one (1) dozen lots.)
Fixing sheets on frames .. . . . . .. 1 4} each.
Making frames, brass tops and plates, all sizes .. .. .. .. b 8 -
. » without brass tops and plates, all sizes . .- .. 47 ”
Fern baskets— s d.
8.n. .. .. . . . . . . .« & 6 per dozen.
10, .. .. . .e N . . . .. 8 7 .
12, .. . .. .. . - . . 8 4 .
(To be made in lots of not less than one (1) gross.)
Floral designs— ‘ s d.
8-in. .. . . . . .. .. 4 7 per dozen.
10,, .. . . . .. . . 4 7 "
12,, .. . N . - 4 7 ”
14,, . .. .. . .. . . 706 "
18, .. . . . . 75 ”»
Flowerstands— a. d.
4 round, 3 steps . .o . .. .. «« 186 9 each
» s .. . . . .e .. 251 »
Oblong Gothic .. - o . .. . : 9 4
Flat back, 3 steps . . .. . .. .. .. 16 9
" 4, . . .. .. . .. .. 211
Gridirons— s d.
Light, made of 12 and 14 gauge wire, 8, 10, and 12 inch size o +. 70 0 per gross.
Medium, made of 10 and 12 gauge wire, 8, 10, and 12 inch size .. .. 18 7 '
(To be made in lots of not less than one (1) gross.)
s d.
Rat traps, patent, }-in. mesh, finished . . .. . +« 78 2 per dozen.
. " . ’ flat bottomed .. .. .. .. 8 6 "
{(To be made in not less than one (1) dozen lots.)
Rat traps (square)— s d.
12.in. finished .. v . . . .. .- .« 22 3 per dozen.
14 ” ve . . . . . . . 2710 "
18 . . . . .. 31 9 .

{To 'l;e mad't; in thz;; {3) do;;n lots, .usorted,)

[aad

With en addition of 7% per cent,
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PrEcn-woBk Prioms—continued.

Riddles—
20-in., §-in. mesh, 17 gauge wire or one gauge heavier - .
M 16 " " - . .
M 16 ” ” .. .
n F 0w 14 »” » . .. .
” l ” 13 " »” .. .o )
22.in., » 17 " "» . . .
w b n 18 » » . . .
w 3w 15 » " .. ..
w ¥ 14 ” " . . .
» 1 » 13 » » . . o
(To be made in not less than four (4) dozen lots, assorted meshes.)
Sereens—
6 feet x 2 ft. 6 in. - . . - - . .
6 ,, xfeet .. . .
(To be made in not leas tlum Bix lota, nssorted meshes)
Sewer vent pipe covers—
1§-in. .. . . .
2i:. - - - .. - - - -
TR - - - - - - . ot
Sieves—
18-in. .. s .. .. .
20 ,, .. .. . . .o o
22 ,, .

Straight work—

$-in. mesh, 16 and 12 gauge wire laced with 22 gauge ..
" 14, 10 s " » e
" 12, 8 " " 18 .
Wall tiea—
6-gauge wire .. .- . . . .
8-gauge wire .. . . ee . .
Wall ties (dimple)—
6-gauge wire .. . . .. . .
8.gauge wire .. . . . . .
Wall ties (simplex), 10-gauge wire .. . . .
Weaving (sieve cloth)—
v §ein. meat. 17 and 18 gauge wire .
§-in.

17 18 .
3 mesh 3 holes to inch, 18 gauge wire'

4 20 gauge wire . . .
5 »wooon .. .. .

8 . 22 [ . . . .
7 . 23 ,, . . . .

8 ., 24 , . .

9 , 2 .

0 , 25 md 26 guugo wire . ..

12 ., 26 , P . .

4, 27 , 28 R . . .
1 , 28, 20 , o e ..

18 , 20, 30 , ., .. ..

20 , 30 to 32 ,, o oo .. ..
24 ,, 32and33 o . ..

Weaving (medium oloth)—

#-in. mesh, 15 and 16 gauge wire o .. ..
3 ”» " ” » . ..

4 "» 16 to 18 ,, » . . )
5 » 17 and 18 ,, " .
6 ”» 8 ,, 18 ,, " . . A
7 v 19 , 20 ,, N -
8 " 19 ,, 2 " . . .
9 o 9, 20 » -

12, 23ad2¢ , .
M, 25, 2 , ..
6 , 2, 27 , .
8, 27, 28 , .
20 ., 28, 29 T .
24 28

(To be made 'm lengths of ot less than fifty (50) yardn)

Weaving (stick work)—
7 and 8 mesh, 17 and 18 gauge wire .. ..
9 » 10, » ”» ..
24 L e L L
16 , 18 . 23and24 . . ..
20 w 23, 2¢ ,, 7,

25 . 28 . . . - .
(To be made in lengths of not less than thirty (30) yards.)

(Tc; 'bo mad;a"m not it;ss tha.n.s.ix (8} d.D.an lot.e‘,’au mesix;as; usort.ed sizt;a.)

s
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With an addition of 74 per cent.
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PERIODICAL ADJUSTMENT OF WaGES,

13. The wages rates ast out in clause 2 are based upon the following basic wage rates for adult males, and pursuant to
the provisions of section 21 of the Factories and Shops Act 1934, shall be sutomatically increased or decressed as preseribed in
olause 14, Wages of apprentices, improvers, and juvenile workers shall be adjusted proportionately to adjustments of the needs
basio wage ; such adjustment to be made to the nearest 8d., half or leas than half of 6d. to be disregarded.

Basic Wage.
] .
'Noed.s gl Load Total Index Number
Place. Wage (hdjomabe).|  Cuosaing Basle Wage. Set Assigned,
£ s d s d. £ s d
Throughout the State ' .. . . ‘e 5 2 0 8 0 5 8 0 Melbourne

ADJUSTMENT oF Basic WagE.

14. (a) For the purposes of this Determination, the expression “Commonwealth Statistician’s * all items’ retail price index

numbers ** or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
C wealth Statistician

(6) Until the beginning of the first pay poriod to commence in November, 1947, the amounts of the basic wage shall
be as prescribed in clause 13.

{c) During each future successive period beginning with the first pay period to commence in & November, a February,
a May, or an August, the amount of the needs basic wage shall be adjusted by thoe following method, namely, by multiplying
the last published Commonwealth Statistician's “all items  retail prico index number by the factor 087 taken to ome place
of decimals, the resultant whole number boing the amount of tho basic wage expressed in shillings, but should the decimals, the
of decimals, the resultant whole number being the amount of the basic wage expresses in shillings, but should the decimal
number reach *5 or more the basic wage shall be taken to the next higher shilling.

15. In addition to the basic wage provided in clause I3, the margins set out in this clauso shall be the minimum rate payable
to employees therein named.

Classification. Margins Per Week.
s d.
Wire-workers or Weavers .. . .. .. .. 28 0
Tinners . .. .. .. e .. . e .. . .. .. 31 6
Oxy-Welders .. .. . . . .. .. .. .. . . .. 28 0
Storemen . .. .. . . . - .- .. .. .. 28 0
Paint spraying operators .. . .. . .. .. . .. . .. 28 0

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secrotary.
Melbourne, 8th August, 1947,

By Authority: J. J. GourLxy, Government Printer, Melbourne.
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No. 385] THURSDAY, SEPTEMBER 11. [1947

Faotories and Shops Acts.
DETERMINATION OF THE SHOPS BOARD No. 14 (FURNITURE DEALERS).

Nore.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in
the Factories and Shops Acts and the Orders in Council thereunder; the ecitiss of Ballarat, Bendigo, Geelong, Geelong West,
and Warrnambool ; the town of Newtown and Chilwell’; and the boroughs of Eaglehawk and Sebastopol.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * dotermine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed in the business of a sellor of furniture or
Hloor coverings,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 27th August, 1947, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2,
Apprentices and Improvera. Other Employees,
Wages per Week of 46 Hours, h ‘e Olg:me
L]
Commencing Age. thflhln H‘ifﬂ’,;
Wages per Week of 46 Hours. M?’tt:o- whl;::vc:,
E ! . 16 olitan thi
xporience yoars | 16 17 18 1 20 Bistrict. | poglie,
or years. | years. | years, | years. | years, atfon
under. applies.
s d | dols dle d|a d e d s d. s d
1st your— Person in charge of a shop (including a
lat 6 months 1 30 6 (39 0 [43 6|53 0|65 074 6 branch shop) .. .. . 150 0 145 0
2nd 6 months | 38 6 [ 43 6|47 657 0|74 6|85 6| Canvassers, travellers, window dressers,
2nd year— ticket writers, collectors (who, in
lst 6 months |48 6 (48 6 (57 0|65 0|8 6|92 0 addition to their duties of canvassing,
2ud 6 months | 53 6|53 6|65 08 6|92 0108 0 travelling, or colleoting, are in any way
3rd year .. |62 062 083 0(108 0108 O o connected with the sale of goods),
-4th year .. 18 0|83 0108 0 .. .. .. salesmen, or saleswomen .. .- 139 o 135 ¢
5th year .. [104 0 |108 0 - - . -+« | Storeman or packer (i.e. an adult either
6th yonr L1190 . . . . .. working singly or supervising other
N ‘s storcmen or packers, who is in charge
And thercafter the minimum wags. of & store or ﬂoot’whem goods are
v . received or despatched) .. . 132 6 127 6
ProPoRTION (within any shop). Other storemen or packers .. o 122 6 118 0
APPRENTIOES. . All others .. . . L) 122 6 118 0
One apprentice to every three or fraction of three workers
toceiving not less than 1358. per week.
IMPROVERS,
One improver to every two or fraction of twoiworkers receiving
not less than 133s. per week.
TrMe WAGEs.

3. Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall for each hour
worked up to 23 hours be paid—
() in any week in which two or more public holidays occur At the ordinary wages rate, with an addition of fifty per centum.
(6) in any other week o .o o o At the ordinary wages rate, with an addition of thirty-three and
one-third per centum.
and thereaftor the ordinary wage rate up to but not exceeding ordinary wages rates for an ordinary week’s work,
No. 385.—8429/47,
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4, Timas oF Beemnrxe aND Expiva WoOREK.
JU— Time of Beginning. Time of Ending.
Saturday e . . " . . . . . 8 a.m. 12,45 p.m.
On the other working days of the week .. . . . . . 8 am. 6 p.m.

MuiL INTBRVAL.
5. No employer shall require any employes to take & longer interval than one hour for a meal.

OVERTIME.

6. Outside the hours fixed in clause 4 .. . .. o . . .

Within the hours fixed in clause 4 in excess of the number of hours as fixed for an ordinary .. .. ¢Time and a half.
week’s work . . e . - = . . v .

SpeoraL RaTE For Pusric HoOLIDAYS.

7. Treble time shall be paid within the Metropolitan District and double time olsowhere for all work done on Eastor Saturday,
and time and a half for all work done on New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, King’s Birthday,
Christmas Day, Boxing Day, and on Cup Day (Metropolitan District only), and after 12.30 p.m. on Show Day (in localities mentioned
in the Twelfth Schedule to the Public Service Act 1928 within the area to which this Determination applies). 1f any other day be by
Act of Parliament or Proclamation substituted for any of the abovenamed holidays, the special rate shall only be payable for work
done on the day so substituted.

SUNDAYS.

8. Troble time shall be paid for all work done on Sundays.

TERMINATION O¥ EMPLOYMENT.
9. Except in & case where an employee has been guilty of a misdemeanour, suven days’ notice of termination of omployment
shall be given by ecither employer or worker, or one week's wages paid or forfeited, as the case may be, in lieu thereof.

Trs MoONEY.
10. Any employee who is required to work overtime in excess of two hours on any day shall receive an allowance of 2s. as tea
money in addition to the rates provided in olause 6.

RATIONING OF EMPLOYRES.
11. Where it is claimed by the employer that the exigencies of trade necessitate the rationing of employees, then such
employer shall give at least seven days’ notice of such rationing to the employee concerned.

Annvar Hormavy.
12, The annual holiday shall be as preseribed by the provisions of the Factories and Shops (Annuc! Holidays) Act 1946,
No. 5111, and any amendments which may be made thereto from time to time.

Nore.—In his or her own interests each employer of labour should obtain a copy of the above Act which may be purchased
from the Government Printer, Melbourne, at & cost of 9d., plus postage.

PROVISION OF BIOYCLE OB OTHER MEOHANIOAL CONVEYANCE.
13. Where an employer directs an employee to provide himself with a bicycle or some other mechanical means of transport in
order to carry out his duties, such an employee ahall be entitled to an allowance {in addition to any other amount to which he may
be entitled under this Determination) as follows :—

For provision of a bioycle .~ - - - - - - . .. 2a. 6d. per weok,

For provision of a motor oycle - - - - - — . .. 10s. per week.

For provision of a motor car - at the rate of 4d. per mile up to a maximum allowance of £3 per week.
S10E LEAVE.

14. (a) An employee who has been in the service of an employer for not less than twelve months shall be entitled to six days’
sick leave of absence with full pay during each subsequent twelve months’ service provided he produces satisfactory evidence to his
employer that such absence was caused by ill-health or an accident. .

(b) Notwithstanding anything contained in sub-clause (a) hereof, if the full period of sick leave as prescribed above is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 18 days, which shall be
the maximum amount of leave to whioh an employee may be entitled in any year of service without deduction of pay.

PaYMERT o¥ FARES.
16. Where an employee is temporarily transferred from one branch of an employer's business to another, and such transfer
necessitates the employee paying a higher fare in proceeding to and from his home, such excess amount shall be paid by the employer

PAYMENT OF RENT.
16. A shopkecper shall not charge any employee who is required to reside on the premises in connexion with the shop in which

the t of such pkeeper is carried on a greater sum as rent for suoh premises than 10s. per week.
REFERENOR.
17. An employee on severing his connexion with an employer shall be entitled to and shall reccive a reference stating length
of employment, cter, and qualifications whilst in such employment.

REsT PERIODS.
18. All employees shall be allowed two rest periods of not less than five minutes each on each day, the first between the time
of commencing work snd the mid-day meal interval, and the second between the mid-day meal interval and the ending of work.

CLOTHING ALLOWANCE.
19, Where any employes ia required to wear, whilst at work, a washabl® outer garment (such as overalls, dust coat, &ec.) such
outer garment shall be provided and laundered by the employer.

PAYMENT 0F WAGES.
20. Payment of wages (inoluding overtime, allowanoss, fares, &o.) shail be mado nov later than Thursday in each week.

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.
Melbourne, 12th August, 1947.

By Authority: J. J. GoumLEY, Government Printe:, Melbourne,
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No. 386] THURSDAY, SEPTEMBER 11 [1947

Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 23 (ELECTRICAL AND
RADIO GOODS).

Nore.—This Determination applies to the following parts of Vietoria, namely :—The Metropolitan District and the Geelong
District as defined in the Factories and Shops Acts, and the Order in Council thereunder extending such Metropolitan Distriot,
the cities of Ballarat, Bendigo, and Warrnambool, and the boroughs of Eaglehawk and Sebastopol.

On the 18th May, 1932, the Shops Board No. 18 (Miscellaneous Shops) was deprived of the power to determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed in the business of a seller of—

(a) Electrical goods ;
(b) Wireless (radio) sets, parts, or accessories;
and such power was conferred exclusively on the Shops Board No. 23 (Electrical and Radio Goods).

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ** determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed in the business of a seller of—
(a) Electrical goods; .
(b) Wireless {radio) sets, parts, or accessories ’—
has made the following Determination, namely :— .
1. That as from the beginning of the first pay period to commence on or after the 27th August, 1947, the last previous
Determination of this Board shall be rovoked and replaced by this Determination.

2.
Apprentices and Improvers. Other Employees.
Wages per Week of 47 Hours. Outside
the
Commencing Age. th‘f;tonl.n Meu?::;
Wages per Week of 47 Hours. Metro- | Distriet
litan wh:reve:
nce. 1
Eaperience yeasn 16 17 18 19 20 . istrict. I:elba?;i'
nn?lrer‘ years. | years. | years. | years, | yoars. pplies
Males— s d. | & d ad.| ad | ad | ad Mirgs,
st year .. .12 626 6136 0|54 671 691 0 #.d| e d
2nd year .. <« |36 0141 0150 6163 691 0[113 O | (a) Personin charge of a shop
3rd year .. .. |80 604 6167 6{81 0117 6 . Or, :
4th year .. .. |83 8([71 6|91 0117 ¢ . ++ | (b) Manager in charge of one or more
bth year .. .. |8l 6|9 6 . . . - genwns in an electrical and/or radio »(137 0 {133 0
6th year .. .. 1100 0 . . . . . epartment of a departmental store,
And thereafter the minimaum wage. the business of which is not confined
to the sale of radio or electrical goods
Females— (¢} Canvassers, travellers, collectors, in-
1st year .. .. |28 028 0|38 0(38 0|46 0|46 © stallers, and all others who are in any
2nd year .. . |38 046 0[50 0563 0G5 0 . way conneoted with the sale of goods
3rd year .. . |46 053 065 0|70 6 - . on a merchant’s promises, but exclnd.
4th year .. 183 0165 0/[70 6 . . e ing those selling off such premises if
5th year .. |85 0170 6 . i . . they are paid exclusively b{] com-
6th year .. |70 6 . .. e . e mission and have the right to sell goods
And thereafter the minimum wage. for more than one merchant .. {129 6 |125 6
PROPORTION (WITHIN ANY SHOP).
Apprentices. FrMALES,
MALES.
One male apprentice to every three or fraction of three workers receiving | Females .. . . |97 6194 8
pot less than 1253, 6d. per week,
FEMALES.
One female apprentice to every three or fraction of three workers receiving
not less than 94s. 6d. per week.
Improvers.
MALES,
One male improver to every two or fraction of two workers receiving not
less than 1258. 6d. per weels.
FEMALES,
One female improver to every two or frastion of two workers receiving
not less than 94s. 6d. per week.

No. 386.~—8430/47,
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PrNaL RaATE.

3. Any person who works less than 36 hours in any week shall be paid for such work at the rate of 3s. 3d. per hour. Provided
that no employee shall be entitled to receive more than the rate fixed for his particular class of work for an ordinary week of 47 hours.

4., Tiumes of BEGINNING AND ExDING WoORK.
— 1 Tims of Beglnning. Tims of Ending.
Saturday - . - - i . . . 7.45 a.m. 1245 p.m.
On the other working days of the week .o . . v 745 am. 6 p.m.

MEAL INTERVAL.
5. No employer shall require any employee to take a longer interval than one hour for & meal.

OVERTIME.

8. Outside the hours fixed in clause 4 .

Within the hours fixed in clause 4 in excess of the number of hours as fixed for an ordinu;'}.f weok’s work .. }Time and a halt.

SpECIAL RATES.

7. Time and a half shall be paid for all work done on Sunday, New Year's Day, Australia Day, Good Priday, Easter Saturday,
Easter Monday, Labour Day, Melbourne Cup Day (Metropolitan District only), King's Birthday, Christmas Day, and Boxing Day, or
after 12,30 p.m. on Show Day (in localities mentioned in the Public Service Act 1928). If any other day be by Act of Parliament or
proclamation substituted for any of the abovenamed holidays, the special rate shall be payable only for work done on the day so
substituted.

TERMINATION OF EMPLOYMENT.

8. Except in a case where an employer or an employee has been guilty of a misdemeancur, seven days’ notice of termination

of employment shall be given by either party or one week's wages paid or forfeited as the case may be, in lieu thereof.

ALLOWANOE.

9. When, in conformity with the custom of the trade, an employee wears, when at work, a washable outer garment the
laundering of which is not paid for by the employer, such employee shall be paid 2s. 6d. per week in addition to the ordinary rate.

Tea Mornwy.
10. Any employes whose weekly rate is not more than 129s. who is required to work overtime in excess of two houra on any
one day, shall receive an allowance of 2s. 6d. as tea money in addition to the rates provided in olause 6. :

NorcE To WOoRE OVERTIME.
11. At least 24 hours’ notice shall be given when overtime is required to be worked.

NoTICE 0¥ INTENTION TO RATION.
12. Where an employer, owing to slackness of trade, desires to ration his employees, he shall give at least 24 hours’ notice to
each employes of his intention to ration such employee.

ANNvaL HoLipay. .
13. The annual holiday shall be as preseribed by the provisions of the Facfories and Shops (Annual Holidays) Act 1946,
No. 5111, and any amendments which may bo made thereto from time to time.
(Notm:—In his or her own interests each employer of labour should obtain a copy of the above Act which may be
purchased from the Government Printer, Melbourne, at a cost of 9d., plus postage.)

8tox LrAvE.

14. (s) Any omployee not attending for duty who has had not less than twelve months’ service with the same employer shall
lose his or her pay for the actual time lost unless such employee produces or forwards within 24 hours of the commencement of such
abi evidence satisfact: to the employer that his or her non-attendance was due to personal ill-health or accident necessitating
such absence, but such empﬂ:yee shall not ge entitled to payment for non-attendance on the grounds of personal ill-health or accident

for more than six days in each year.
(b) If the full period of sick leave as prescribed above is not taken in any year, such portion as is not taken shall be cumulative
from year to year up to & period not exceeding sighteen days, which shall be the maximum amount of leave to which an employee

may be entitled in any year of service without deduotion of pay.
TiME AND WaGEs RECORDS.

15. An employer shall keep time and wages records showing the name of each employee, the hours worked each week by, and
the wages and overtime paid to each employee.

PayuMaNT or WAGES, BTO.
16. Payment of all wages, overtime, special rates, and allowances due, shall be made during working hours not later than
Thursday each week. .
REFERENCE.
17. An employes, on severing his or her connexion with an employer, shall be entitled to and shall receive from such employer
o reference in writing, stating his or her period of service and qualifications. This provision shall only apply in the case of an
employes who has been employed continuously for three months or more.

TRANSPORT ALLOWANOE.
18. (s) When an employee, by arrangement with his employer, uses his own car in the service of the employer he shall be paid
an allowance of not less than 4d. per mile; provided that the total allowance payable shall not bo less than 40s. per week and shall

not exceed 20s. for any one day or £3 for any one week.
) When an employee, by arrangement with his employer, uses his own motor ¢ycle or motor cycle and side-car in the service
of the employer he shall be paid an allowance of not less than 2d. per mile; provided that the total allowance payable shall not be

less than 158. per week and ehall not exceed 7s. 6d. for any one day or 30s. for any one week.
{c) Where a bioycle is provided by an employee and is required to be used in connexion with his employer’s business, an

allowance of 3s. 6d. per week in addition to the ardinsry wage shall be paid to such employee.
PosTING 0¥ DETERMINATION.
19. A copy of this Determination shall be kept posted at or noar the entrance to any shop or place to which it applies.
A. V. BARNS, J.P., Chairman.

J. W. RYAN, BSeoretary.
Melbourne, 12th August, 1947.

By Authority: J, J. GoURLEY, Government Printer, Melbourne,
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No. 387] THURSDAY, SEPTEMBER 11. [1947

Factories and Shops Acta.

- DETERMINATION OF THE ENGINEERS AND BRASSWORKERS (UNSKILLED)
: BOARD.

NOTE.—(}I) ‘t'his Determination applies to the whole of the State of Victoria.

(6) On the 2nd December, 1941, the Board was deprived of the power to determine the lowest prices or rates
which may be paid to any person employed in the process trade or business of producing rods, bars,
sections, angles, sheets, strips, or ingots from brass, copper, or other non-ferrous metals, and such power
was conferred exclusively on the Non-Ferrous Metals Board.

1N accordanco with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to determine
the lowest prices or rates which may be paid to—

(1) any unskilled persons employed—

(a) in the process, trade, or business of a brassfounder or brassfinisher, or in the process, trade, or business
p d k 2
of a brassfounder or brassfinisher of any electrical apparatus or machinery or parts thereof ;

(6) in the process, trade, or business of a mechanical engineer, including—

(1) a patternmaker ;
(2) an iron or brass turner ;
(3) a fitter ;
(4) a blacksmith ;
(5) a planer ;
{6) a slotter ;
(7) a borer;
(8) a milling machiner];
(c) in the trade of a maker of scientifio instruments, fireproof safes, strongroom doors, safe locks (four or more
levers), or locks of the same quality ; ’

(d) in performing any engineering fitting or engineering machining work not alrcady under the jurisdiction of
the Board ;

(e) in preparing iron or steel material for reinforcing concrete for building or other purposes ;

{f) in the occupation of a coppersmith, but not including any person or classes of persons subject either to the
Determination of the Tinsmiths Board or to the Determination of the Plumbers Board ;

{¢) in tho trade of moulding, casting, dressing, fitting, or machining any articles made of cast aluminjum or
from aluminium alloys ;

(k) in the trade of fitting or machining any articles made from sheet aluminium or from aluminium alloy sheets
heavier in either case than 10 gauge;

{ i) in the process, trade, or business of making or repairing typewriters, bookkeeping machines, adding machines,
calculating machines, cash registers, duplicating machines, and similar machines.

(2) Any person or persons or classes of persons employed in the trade of manufacturing or preparing lead and shot ; has
made the following Determination, namely—

1. That as from the beginning of the first pay period to commsence after the lst August, 1947, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

No. 387.~8431/47.
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Wagea Per Week of 44 Hours.

Within 20 Miles of
4.P.0., Metbourne,

Adults, 10 Miles of G.P.O.
i) Other Parta of
WLg:glx‘::b%uLn ';nd At Yatlourn. Victoris.
within MHdura and
Gippsland Districts.
£ s d £ s d £ a d
(a) Ironworking and General—
Assembler (leading hand) . . . .. 6 8 6 615 0 6 5 6
Aggembler (assistant) - .. . - .- 610 8 7 8 518 0
Attendant at small rivet heating, bolt heating or similar types of
fires or furnaces .. .. .. .. . 6 8 6 615 0 8 5 6
Belt repairer .. . .. 6 5 6 612 0 6 2 6
Blacksmith’s striker . - .. .. 6 5 6 612 0 6 2 6
Blacksmith’s striker on double firos and other assistant .. 8 8 6 8615 0 8 5 6
Block and tackle hand .. .. .. . .. 6 8 6 615 0 6 5 6
Boiler (inside) chipper and cleaner . .. . 86l4 6 710 611 6
Cold saw operator .. .. .. . 6 8 6 615 O 6 5 6
Die caster o e i . : 613 0 619 6 610 0
Dogman .. .. .. .. . . 6 8 6 615 € 6 5 6
*Dresser and grinder using portable machine . .o 611 6 8618 0 6 8 6
*Dresser, shot blast and sand blast—
(a) who operates from outside a properly onclosed ocabin 6 5 6 612 0 6 2 6
(b) other .. .. .. . . 706 770 617 6
*Dresser and grinder {other) . .. . . 8 8 6 616 0 8 5 6
*Emery wheel attendant .. .. .. . 6 8 6 615 0 6 5 6
*Employee directly assisting an employec whose margin above
the basic wage in 22s. or more - .- .. 6 5 6 612 0 6 2 6
Forge assistant, i.e., underhand, hammer driver, and crane man,
employed on work 10 cwt. or over .. . .. 611 8 618 0 6 8 6
Forger's assistant .. . .- . ¢ 8 8 615 0 6 5 6
Friction saw operator .. “ .. . .. 8 5 6 8612 0 6 2 6
Furnaceman—forge . o . . 715 6 8 2 0 712 8
Furnaceman's assistant—forge .. . 6 8 6 615 O 6 5 8
Furnaceman—electric . .. . . . 718 7 8 0 618 6
*Furnaceman—other (excepting cupola furnaceman) .. .. 614 6 710 811 6
*Furnaceman’s asgistant .. .. .. .. .. 6 5 8 612 0 6 2 6
*Grinding machine or emery wheel operator . . 6 8 6 615 0 6 5 6
Hammer driver .. .. .. . .. 8 8 6 8615 0 6 5 6
Lagger .. . .. . . .. 6 5 6 612 0 86 2 6
Machinist—3rd class (as defined) .. . 613 0 619 6 8610 0
Overhead oiler .. e . 6 5 6 612 0 6 2 8
Painter of ironwork, using spray .. .. .. 6 70 8613 6 6 4 0
Painter of ironwork (other than ship painter) wsing brush .. 6 5 6 812 0 8 2 8
Person employed in preparing iron or steel material for
reinforcing concrete for building or other purposes—
On bending and cutting machines - . . 6 8 6 815 0 6 5 6
On bending and cutting machines (assistant) .. . 6 4 0 8610 6 6 1 0
On steel fabric machines .. . . . 6 8 6 615 0 86 5 6
On steel fabric machines (assistant) .. .. .. 61 0 6 7 8 518 0
Person working with hammer 14 Ib. weight or over—
On repair work - . .. . 709 77 8 617 9
On other work .. .. 6 8 9 615 3 86 5 9
Pickler .. . . - 6 5 6 612 0 8 2 6
Piler .. . .. . 6 8 6 615 0 6 5 6
Process worker .. .. .. 6 4 0 610 6 610
Rigger and/or splicer .. .. 614 6 710 611 6
Tar dipper e ‘e .. . 6 5 6 612 0 6 2 6
Employee not elsewhere classified .. . 511 0 517 8 5 80
(h} Manufacturing or preparing lead and shot—
Pipe trap machine operator o .. . . 74 6 711 0 718
Roller .. .. . o - . . 617 6 740 614 6
Extrusion press operator .. . .. . . 616 0 72 86 613 0
Melter of lead alloys . . .. - . 6 5 6 812 0 6 2 6
Lead wool machinist .. . - .. . 6 4 0 610 6 61 0
Molten metal feeder and/or mixer for shot e .. 6 4 0 610 6 6 1 0
Roller’s assistant . = - . . 6 5 6 612 0 6 2 8
Pipe trap machine operator’s assistant . .. . 6 5 6 612 0 8 2 6
Extrusion press operator’s assistant . . . 6 4 0 610 6 6 1 0
All others . .. . . .. . 511 0 517 6 5 8 0

* When these employees are employed in foundries the rates herein prescribed shall be increased by 3s. per week (ie.,

a further loading of 3s.)

Leading Honds.

.

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra ; more than ten
and not more than twenty employees, 18s. per week extra ; more than twenty employees, 27s. per week oxtra.

Ship Repairing.
Employees covered by this Determination who are engaged on ship repairs shall receive an additional margin of 2s. per

TRADESMEN IN LARGE Power Housas.

Tradesmen and/or welders, and their assistants employed in large operating power houses (i.e., power houses developing more

than 8,000 kilowatts), other than those not on the regular staff, engaged on new construction work, shall be paid 8s. per week
extra, and other unapprenticed juniors 3s. per week extra ; such amount shall be deemed to include all specinl rates prescribed

in clause 4.

This allowance shall continue to be payable to tradesmen attached to the staffs of such power houses while carrying out

repairs or maintenance in rotary convertor sub-stations which are in regular operstion.

Provided that nn employee detailed to act as leailing hand in charge of two other adult employees working away from
power station or workshop (one of whom is of the same classification as himself) shall be paid 8s. per week extra.
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FEMALES AND UNAPPRENTICED MALE JUNIORS.

3. (a) Subject to the exceptions hereinafter provided, the minimum rates of wage for adult and junior females employed
in manufacturing and assembling of small parts of electrical and other machinery and appliances, and in core making, in which
females were employed on the 15th May, 1935, and for unapprenticed male juniors employed in occupations for which
apprenticeship is not provided by this Determination, shall be as follows :—

WaGEs PER WEEK oF 44 Hours.

‘ ! Total Wage Payable,

Within 20 miles of
@.P.0., Melbourne,

— Percentage Constant W within 10 miles of
f Need: ar Loading.
B:slc %Va;e. Londing. f{%‘%}}%gggi At Yallourn, Ou{;’ﬁ_{& ';{: of
and w
Mildura nl:d
{ Gippsland Districts.
' Per Week. Per Week. Per Week. |
s d. s d. £ s d. £ s d £ s d
1.--Adult Females.
Under three months® experience 65 3 0 | .. I 3 9 6 | 313 6 I 3 7 6
All others .. . . | 5 | 3 0 .. 319 6 4 4 86 317 0
11,—Junior Females.
17 years of age and under .. 40 1 0 220 2 4 86 2 0 6
18 years of age . .. 473 1 3 . 2 9 86 213 ¢ 2 8 6
19 years of age - - 56 1 6 . 217 8 310 216 0
20 years of age . .. 624 2 0 3 5 6 310 ¢ 3 40
I11.—Junior, Males.
Under 18 years of age .. 25 0 6 .. 1 6 0 1 786 1 50
16 years of age b - 35 0 9 116 6 118 6 115 6
17 years of age . . 47} 10 . 2 9 8 212 6 2 80
18 years of age . . 60 1 0 . 3 20 360 30 6
19 years of age .. .. 75 2 0 318 6 436 318 0
20 years of age 90 2 0 . 414 0 419 6 411 0

A junior employee of eighteen years or more shall be paid 3s. per week in addition to the rates prescribed herein while
he is employed as a furnaceman or assistant to a furnaceman.

1V —Junior Males (Foundries).

Under 16 years of age . 25 0 6 10 1 70 1 86 16 0
16 years of age .. i 33 09 19 118 0 118 8 1156 0
17 years of age .. .. 80 10 3 0 36 0 3 80 338
18 years of age .. .. 76 20 4 0 4 2 6 4 7 6 4 0 0
19 years of age and over .. 90 2 8 4 6 419 0 5 4 6 416 0

Provided that the rate payable to any employee shall not, exclnding the constant loading, be less thaa 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

(6) Except in the case of employees in foundries, the minimum rate payable to a junior female of any age or a junior
male of eighteen years or more each with less than six months’ experience under this Determination shall, until he or she has
had six months’ experience, be 10 per cent. less than the amount represented by the percentage of the necds basic wage hereby
prescribed for a junior employee of his or her age and in addition thereto the constant loading prescribed for such an employee :

Provided that this sub-clause shall not operate to reduce the rates paid to any female employee as from the beginning of
the first pay period to commence in August, 1942,

(c) Junior employees employed on the following machines or operations shall be paid at not less than the appropriate
adult minimum rates:—
(i) Angle-iron cropping where the material weighs more than 3} Ib. per foot and is not clamped.
(ii) Assisting steel furnace ladleman other than in daubing or repairing ladles.
(iii) Assisting storeman racking and/or loading and/or unloading off vehicles of heavy steel plates, bars or sections.
(iv) Breaking up pig iron.
(v) Carrying material to or from cupola forge or electric steel furnace or using the slicer or hanging on to end of
a bloom. This shall not apply in the ease of junior moulders.
(vi) Cutting out and punching rivets on plates.
(vii) Cutting plates by means of hammer and cold set.
(viii) Holding up rivets over } in. diameter.
(ix) Passing hot rivets in confined spaces.
{x) Plate edge planers in structural steel or shipbuilding yards where the operator travels on the machine.
(xi) Punching machines handling plates weighing more than 84 Ib.
(xii) Shearing machines other than guillotine plate shearers, handling plates woighing more than 84 Ib.

(d) Junior employees shall not be employed :—

{i) if under the age of 18 years—
on oil or gas burners or fires used for heating ot small articles; or
using electric arc or oxy-acetylene blow pipe, or

(if) if under 18 years of age—
as furnaceman or assistant to furnaceman; or
as » roller, extrusion press operator, pipe ttap machine operator, roller's assistant or as a melter.
SPECIAL RATES.
4, In addition to the wagea prescribed in clauses 2 and 3 hereof, the following special rates and allowances shali ve paid
to employees, and unapprenticed juniors :—
Boiling-doun Works.

(s} Working in boiling-down works—I1d. per hour extra.
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COold Places.

(b) Working for more than one hour in places where the temperature is reduced by artificial means below 32 degrees
Fahrenheit—13d. per hour extra. Where the work continues for more than two hours, employees shall be entitled to a rest
period of twenty minutes every two hours without loss of pay.

Confined Spaces.
(c) Working in confined space (as defined)—3d. per hour extra.

Dirty Work.
(d) Work which a foreman and workman shall agree is of an unusually dirty or offensive nature—1}d. per hour extra.

In case of disagreement between the foreman and workman, the workman, or a shop steward on his behalf, shall be entitled,
within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one), or otherwise
by the employer or the executive officer responsible for the manag 1t or superintendence of the plant concerned. In such

oase a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a
non-working day, in which case it shall be given during the next working day), or else the said allowance shall be paid.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it may bring such case before the Wages Board.

Height Money. .

‘(e) Assistants to welders and drillers engaged in the erection, repair, and/or maintenenace of steel frame buildings, bridges,
gasometers, and similar structures, at a height of 50 feet or more directly above the nearest horizontal plane, shall be paid at
the rate of 6s. per week extra.

Hot Places.

(f) Working for more than one hour in the shade in places where the temperature is raised by artificial means to
between 115 and 130 degrees Fahrenheit, 13d. per hour extra ; in places where the temperature exceeds 130 degrees Fahrenheit,
3d. per hour extra. Where work continues for more than two hours in temperatures exceeding 130 degrees Fahrenheit,
employees shall also be entitled to twenty minutes® rest after every two hours’ work without deduction of pay. he temperature
shall be decided by the foreman of the work after consultation with the employees who claim the extra rate.

Lead Works.
(9) Working in lead works (except manufacturing or preparing lead and shot), 1d. per hour extra.

Meat Digestors and Oil Tanks.

{h) Working on repairs in oil tanks or meat digestors—13d. per hour extra. Provided that if any employee is so engaged
for more than half of one day or shift he shall be paid the prescribed allowance for the whole day or shift.

Sanitary Works.
(+) Working in sanitary works—I1d. per hour extra.
Slag Wool.

() Employees handling loose slag wool, loose insul wool or other loose material of & like nature used for providing
insulation against heat, cold or noise, shall when so employed on ship construction or ship repairing or on the construction,
repair or demolition of furnaces, walls, floors and/or ceilings be paid 4d. per hour extra.

Slaughtering Yards.
(k) Working in slaughtering yards—1d. per hour extra.

Smoke Boxes, dc.

(1) Working on repairs to smoke-boxes or fire-boxes of locomotives or on repairs to the smoke-box, up-take, funnel, flue,
furnace, or combustion chamber of marine type of boilers, or on repairs to smoke-boxes, fire-boxes, furnace, or flues of other types
of boilers—1d. per hour extra.

War Damaged Ships.

(m) All employees engaged in the cutting and removal of torn, twisted, and displaced structural materials from vessels

which have been damaged by bomb, mine, shell, or torpedo shall be paid extra rates as follows :—

(i) where such damaged structural materials are covered in oil residue and/or other unusually obnoxious substances,
and there is a risk of such materials falling or there are difficulties in the way of securing a safe foothold for
working—2d. per hour extra ;

{ii) where the work is carried out in the presence of explosives or combustible materials under conditions under which
there is a risk of fire or explosion—4d. per hour extra ;

(iii) where as well as 'working under the conditions specified in paragraph (i) hereof an employee works under those
specified in paragraph (ii) hereof—6d. per hour extra.

The question of whether the conditions specified in paragraphs (i) or (ii) hereof or hoth of them exist in any particular
case shall be sottled by agreement between the foreman and the workman concerned provided that in cases of disagreement the
matter shall be settled as provided in sub-clause (d) hereof in the case of dirty work, and the provisions of that clause shall
apply to claims under this sub-clause.

In any case in which it is agreed or decided that the specified conditions exist the extra rate prescribed shall be paid
for the whole of the time the employees are engaged cutting and removing the materials mentioned. '

Wet Places.

(n) An employee working in any place where his clothing or boots become saturated whether by water, oil, or otherwise,
shall be paid 2d. per hour extra: Provided that this extra rate shall not be payable to an employee who is provided by the
employnr with suitable and effective protective clothing and/or footwear : And provided further that any employee who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet
clothing or boots.

Special Rales not Cumulative.

(0} Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer shall
be bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Rates not Subject to Penalty Additions.

(p) The special rates herein prescribed shall be paid, irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additions.

TRAVELLING AND BoaArb.

5. (a) An employee who on any day or from day to day is required to work at a job away from his accustomed workshop
or depot shall at the direction of his employer present himself for work at such job at tbe usual starting time; but for all
time reasonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his home
to such workshop or depot and returning) he shall be paid travelling time, and also any fares reasonably incurred in excess of
those normally incurred in travelling between his home and such workshop or depot.

. An employee who with the approval of hls employer uses his own means of transport for travelling to or from outside
jobs shall be paid the amount of excess fares which he would have incurred in using public transport unless he has an
grrangement with his employer for a regular allowance, :
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(5) An employse—
(i) engaged in one locality to work in another ; or

(ii) sent from his usual locality to another for employment which can reasonably be regarded as permanent, involving
o change of residence, shall be paid travelling time whilst necessarily travelling between such localities, and, for a
period not exceeding three months, expenses.

(¢) An employee sent from his usual locality to another (in circumstances other than those prescribed in sub-clause (b)
hereof) and required to remain away from his usual place of abode shall be paid travelling time whilst necessarily travelling
between such localities, and expenses whilst 8o absent from his usual locality.

(d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time
and a half.

(e) The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when sleeping
berth is provided by the employer for all-night travel, eight hours out of every twenty-four.

(f)* Expenses ™ for the purpose of this clause means :—

(i) All fares reasonably incurred.
For boat travel the fares allowed shall be first-class on coastal boats, and on interstate boats where
there is no second-class as distinct from steerage; and for rail travel, second-class, except where all-night
travelling is involved, when they shall be first-class, with sleeping berth where available.

(ii) Reasonable expenses incurred whilst travelling, including 2/6 for each meal taken.
(iii) A reasonable allowance to cover the cost incurred for board and lodging.

() A camping allowance of 3s. per day for every day, including Sunday, shall be paid to employees engaged on country
jobs at places where ordinary board and residence is not obtainable and camping in tents, cubicles or other temporary shelter is
necessary ; Provided that where cooked meals are procurable by the employee at a mess established by the employer, the
amount of such country allowance shall be 9d. per day for every day, including Sunday.

(A} Until further order an employer shall be free to engage labour on the site of a job carried on away from the workshop,
without payment of any travelling time or fares, unless such employee is sent from the workshop ; Provided that if any employee
engaged for the erection of a job had previously been engaged by the same employer in the fabrication of the job in a workshop
he shall be paid fares in excess of those incurred in travelling to and from the workshop.

Houss or Work.
Day Workers.

8. (a) Subject to the exceptions hereinafter provided the ordinary hours of work shall be 44 per week to be worked in
five days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours ; or five days (Monday to Friday inclusive)
of 8 hours 48 minutes each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m.
on Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spead of hours herein prescribed may be altered as to all or a section of the employees by mutual
agreement between an employer and the representative of the union in that shop.

Five-days Week.
(b) In any case in which the ordinary week's work of 44 hours can be performed in five days as aforesaid without—
(i) detriment to the public interest ;
(ii) loss in the value of goods handled or to be handled ;
(iii) reducing the efficiency of production; or
(iv) reducing the efficacy of the necessary service,
the employer shall on or before the lst July, 1946, allow those employees who so desire to do so to work their ordinary hours
in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in five days
without detriment, loss or reduction as aforesaid shall be determined by the Wages Board upon application made by or on
behalf of the employees. Upon such an application proof that the working of a five-days week will result in such detriment, loss
© or reduction as aforesaid shall be upon the employer.
This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.
It is a condition of the allowing of a five-days week hereunder that if required employees shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

Forgers, &c.

(¢) The ordinary weekly hours of cmployment of forgers, forge furnacemen, and their assistants, shall consist of five days
of 94 hours each, including crib time, for which no deduction of pay shall be made. The rates in this Determination shall
be for a 44-hours’ week and hourly rates shall be ascertained by dividing the weekly rates by 44.

Sarrr WoRE.
Definitions.

7. (a) For the purposes of this clause—

* Afternoon shift ’ means any shift finishing after 6 p.m., and at or before midnight.

* Continuous work " means work carried on with consecutive shifts of men throughout the twenty four hours of each of
at least six consecutive days without interruption, except during breakdowns or meal breaks, or due to unavoidable causes beyond
the control of the employer.

“ Night shift ’ means any shift finishing subsequent to midnight, nnd at or before 8 a.m.

* Rostered shift '’ means a shift of which the employee concerned has had at least 48 houra’ notice.

Hours—Continuous Work Shifts.
(8) This sub-clause shall apply to shift workers on continuous work, as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
(ii) 48 in any one week ; or
(iii) 88 in 14 consecutive days; or
(iv) 176 in 28 consecutive days.
Subject to the following conditions, such shift workers shall work at such times as the employer may require :—
(i) a shift shall consist of eight hours, inclusive of orib time ;
(ii) except at the regular change-over of shifts, an employee shall not be required to work more than one shift in each

24 hours ; . . . .
(iii) twenty minutes shall be allowed to shift workers each shift for crib which shall be countod as time worked.
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Hours—Other than Continuous Work.
{¢) 'This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours of
such shift workers shall not exceed—
(i) 44 in any week to be worked in five shifts of 8 hours 48 minutes, on Monday to Friday inclusive, or five shifts
of eight hours and one shift (Saturday) of four hours; or
(ii) 88 in fourteen consecutive days, in which case an employce shall not, without payment for overtime, be required
to work more than eight consecutive hours on any shift or more than six shifts in any week; or
(i) 132 in 21 consecutive days, in which case an employce shall not, without payment of overtimo, be required to work
more than eight consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours ghall be worked continuously except for meal breaks at the discrotion of the employer. An employee
ahall not be required to work for more than six hours without a break for a meal.

Except at regular change-over of shifts, an employce shall not be required to work more than one shift in each 24 hours.
Rosters.
(d) Shift rosters shall specify tho commencing and finishing times of ordinary working hours of the respective shifts. *
Variation by Agreement.
(¢) The method of working shifts may in any case be varied by agreement between thd employer and the accredited
representative of the union to suit the circumstances of tho establishment.
The time of commencing and finishing shifts once having been detormined may be variod by agreement between the

employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of
agreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.

(/) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 74 per cent. more than the ordinary
rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than the
ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons
or nights in & five-day workshop or for at least six successive afternoons or nights in & six-day workshop shall be paid at the
rate of time and a half.

An employee who—

(i) during a period of engagement. on shift works night shift only; or
(ii) romains on night ghift for & longer period than four consecutive weeks; or
(iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give him
at least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.
(fi) The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight
on Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cumulative upon the shift premiums
prescribed in the first and second paragraphs of sub-clause (f) hereof.

Overtime.
() Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on & shift other than a rostered shift shall—
(i) if employed on continuous work be paid at the rate of double time; or
(i) if omployed on other shift work at the rate of time and s half for the first four hours and double time thereafter,
except in each case when the time is worked—
(iii) by arrangement betweon the employees themsolves;
(iv) for the purpose of effecting the customary rotation of shifts; or
(v) i8 due to tho fact that the relief man does not come on duty at the proper time; or
(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee off in
circumstances which would entitle the employer to deduct payment for a day in accordance with clause 13
(b) hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be absent
from work and the employee whom he should relieve is not relieved the unrelieved employee shall be paid at the rate of time and
a half for the first 4 hours on duty after he has finished his ordinary shift and at the rate of double time thereafter except where
the employce is required to continue to work on his rostered day off when he shall be paid double time.

Sundays and Holidays.

(k) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on
a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates
proescribed by clause 10 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or holiday
the time so worked before midnight shall not entitle the employeo to the Sunday or holiday rate; provided that the time worked
by an employeo on a shift commencing before midnight on the day preceding a Sunday or holiday and extending into & Sunday
or holiday shall be regarded as time worked on such Sunday or holiday.

Junior and Female Employees.

(i) Female shift workers, or juniors whilst on afternoon or night shifts shall be paid not less than the rates hereinbefore
preseribed or ls. per shift whichever is the higher.

Mrxep FUNOTIONS.

8. An employee engaged for more than half of one day or shift on dutiés carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift, he shall be paid the
higher rate for the time so worked.

OVERTIME.

9. (a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work : Provided that in the case of
an apprentice or & junior the rate for overtime shall be not less than the rate herein prescribed or ls. 6d. pér hour, whichever
is tho higher.

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work shall stand alone.

Rest Period after Overtime.

(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at
least eight consecutive hours off duty betweon the work of successive days.

An employes (other than a casual employee) who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off
duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight
consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty ho shall be paid at double rates until he is released from duty for such period and he shall then be
entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring
during such absence.
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Call Back.

{¢) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so recalled ;
provided that, except in the case of unforeseen circumstances arising, the employce shall not be required to work the full three
hours if the job he was recalled to perform is completod within a shorter period. This sub-clause shall not apply in cases where
it i8 customary for an employee to return to his employor’s premises to perform a specific job outside his ordinary working
hours, or where the overtimo is continuous (subject to a reasonable meal break) with the completion or commencoment of ordinary
working time.

Overtime worked in the circumstances specified in this sub-clause sball not be regarded as overtime for the purposos of
sub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

 Saturday Work—Five-Days Week.

{d) A day worker on a five-days week required to work overtime on a Saturday shall be afforded at least three hours’
work or paid for three hours at tho appropriate rate except where such overtime is continuous with overtime commenced on the
day previous.

Standing By.

(¢) Subject to any custom now prevailing under which an employee is roquired regularly to hold himself in readiness for
a call back, an employee required to hold himselt in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is 80 to hold himself in readiness.

Meal Hours—General.

(f) For work done during meal hours and thereafter until a moal-hour break is allowed, time and a half rates shall be
paid. An employee shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Dlaintenance Employees.
() Subject to the provisions of the second part of sub-clauso (f) of this clauso an employee employed as & regular maintenance
man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the purpose of making
good breakdowns of plant or upon routine maintenance of plant which can only be done while such plant is idle.

Crib Time.

(h) An employee working overtime shall be allowed & crib time of twenty minutes without deduction of pay after each
four hours of overtime worked if the employee continues work after such crib time.

Provided that where a day worker on a five-days week is required to work overtime on a Saturday the firat prescribed crib
time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer and
employee may agree to sny variation of this provision to meet the circumstances of the work in hand provided that the
employer shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

($) An employee required to work overtime for more than two hours without being notified on the previous day or
earlier that he will be so required to work shall either be supplied with a meal by the employer or paid 2s., and 1s. 3d. for
each subsequent meal, but such payment nced not be made to employees living in the same locality as their workshops who
can reasonably return home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (as tho case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thercof as above prescribed.

If an employee pursuant to motice has provided a meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are
surplus.

Transport of Employees.

{7) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes work
st & time when reasonable means of transport are not available, the employer shall provide him with a conveyance to his home,
or pay him his cwrent wage for the time reasonably occupied in reaching his home.

Houpavys anp SuNpAY WoRk.

10. (a) Employees shall be entitled to the following public holidays, without loss of pay, as regards employees on weekly
hiring :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
said days respectively.

By agreement between any employer and his employeos, other days may be substituted for the said days, or any of them,
a8 to such employer’s undertaking.

(5) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays and
public holidays, such double time to continue until he is relieved from duty.

Provided that where employees are nccessarily engaged in repairs to or renewals of their employer’s plant and machinery
necessary for resumption of work the nert following working day, or for maintaining the continuity of electric light and power
{not including the installation of new machinery), work done on holidays shall be paid for at the rate of time and a half for the
first eight hours, and double timo thereafter.

(¢c) An employee, other than a casual employee, not engaged in continuous work, who works on a Sunday or a public
holiday and (except for meanl breaks) immediately thereafter continues such work, shall on being relieved from duty be entitled
to be absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring
during such absence.

(d) Employees, other than on shift or engaged in maintaining the continuity of electric light and power, required to work
on Sundays or public holidays shall be paid for a minimum of three hours’' work.

ExTRA RATES NoT CUMULATIVE.

11. Extra rates in this Determination, except rates prescribed in clause 4, are not cumulative so as to exceed the maximum
of double the ordinary rates.

PAYMENT OF WAGES.

12. (a) Wages shall be paid weekly or fortnightly. .

(b) On the first pay day ocowring during his employment, an employee shall be paid whatever wages are due to him
up to the completion of his work on the previous day : Provided that this sub-clause shall not apply to employees of electrio
supply undertakings nor to employers who make a practice of allowing advances to employees approximating wages due.

(¢) Upon termination of the employmont, wages due to an employee shall be paid to him on the day of such
termination, or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work, shall be paid at overtime rates after that quarter-hour, with & minimum of a quarter of an hour.

(¢) On or prior to pay day, the employer shall state to each employee, in writing, the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amount being paid to him.
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CoNTRAOT OF EMPLOYMENT.
Weekly Employment.

13. (a) Except as hereinafter provided employment shall be by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week.

(5) Employment shall be terminated by a week’s notice on either side given at any time during the week, or by the
payment or forfeiture of a week’s wages, as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only ; or to deduot payment for any day the employee cannot be usefully employed because of any

strike or through any break down in machinery, or any stoppage of work by any cause for which the employer cannot
reasonably be held responsible.

(¢} An employee not attending for duty shall, except as provided by clause 14 hereof, lose his pay for the actual time
of such non-attendance.

Casual Employment.

(d) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid
per hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs.

Lare CoMERs,

(e} Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for
time-keeping purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply
such proportion in the calculation of the working time of employees who without reasonable cause promptly communicated
to the employer, report for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation
of overtime,

Sior LEAVE. )

14. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account
of injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without
deduction of pay, subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to
attend for duty and, as far as practicable, state the nature of the injury or illness and the estimated
duration of the absence.

(iii) He sball prove to the satisfaction of his employer (or in the event of dispute, the Wages Board) that he
was unable on account of such illness or injury to attend for duty on the day or days for which sick
leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in
excess of 44 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this
Determination coming into operation or within two weeks of the employee entering his employment, require an employee
to make a sworn declaration or other written statement as to what paid leave of absence he has had from any employer
during the then current year; aud upon such statement the employer shall be entitled to rely and act.

SixgLe DAY ABSENOES.

(b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for
one day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of &
duly-qualified medical practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for
duty on account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the
employer’s rights under sub-clause (a) (iii) hereof.

CumMurATIVE SICE LEAVE.

{c) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv
of this clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claim
by the employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent
year without diminution of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates
pursuant to this sub-clause shall be available to the employee for a period of two years, but for no longer from the end
of the year in which it accrues.

ATTENDANOE AT HoOSPITAL, ETO,

(d) Notwithstanding anything contained in sub-clause () hereof an employee suffering injury through an acoident
arising out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’
compensation) necessitating his attendance during working hours on & doctor, chemist or trained nurse, or at a hospital,
shall not suffer any deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident,
and shall be reimbursed by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL LEAvVE,
Period of Leave.

15. (@) A period of fourteen consecutive days’ leave shall be allowed annually to an employeo after twelve months’
continuous service (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations to
which this Determination applies.

Seven-Day Shift Workers.
(5) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave, including non-working days.
Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as s seven-da;

shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a) hereof
increased by half & day for each month he is continuously engaged as aforesaid.

Annual Leave Ezxclusive of Public Holidays.

(¢) Subject to this sub-clause the annual leave prescribod by this clause shall be exclusive of any of the holidays prescribed
by clause 10 of this Detormination and if any such holiday falls within an employeo’s period of annual leave and is observed
on a day which in the case of that omployee would have been an ordinary working day there shall be added to the period of
annual Jeave time equivalent to the ordinary time which the employee would have worked if such day had not been a holiday.

Where a holiday falls as aforesaid and the employce fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employce and the employer so agree in
two separate periods and not otherwise.
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. Caleulation of Conti s Service.
(e) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i} any interruption or termination of the employment by the employer if such interruption or termination has been
made merely with the intention of avoiding obligations hereunder in respect of leavo of absence ;

(ii) any absence from work on acoount of personal sickness or accident or on account of leave lawfully granted by
the employer; or
(iii) any absence iith reasonable cause proof whereof shall be upon the employee.
1in cascs of personal sickness or accident or absence with reasonable cause the employee tu become entitled to the benefit
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of
his inability to attend for duty and as far as practicable the nature of the illness, injury or cause and the ostimated duration of
his absence. A notification given by an employee pursuant to clause 14 shall be accepted as a notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourtoen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity
of gervice. .

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of & notification in the plant, in the manner in
which general notifications to employecs are usually made in that plant and by posting to the union whose members have
participated in such concerted or collective absentecism a copy of same not later than the day it is posted ap in the plant.

A notice to an individual employee may be giver by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve.monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous service. .

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
calculating annuel leave but an employee shall not be entitled to leave or payment in lieu thereof for any period in regpect of
which leave or & payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however that
in respect of service before the 1st January, 1946, the annual loave shall be allowed at the rate of 3% hours for each completed
one month of continuous service and in respect of service after that date at the rate of 7§ hours for each completed one month
of continuous service. Any broken part of a month served before the lst January, 1946, shall for the purposes of this clause
be deemed to be service after the lst January, 1946, The period of annual leave to be allowed under this sub-clanse shall be
calculated to.the nearest day any broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which he was in the sorvice of the predecessor shall for the purpose of this clause be deemed to be in the service
of the employer.

Caleulation of Month.

(g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in such
subsequent month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(A) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(1)} and (m) hereof payment shall not be made or accepted in lieu of annual leave,

Time of Taking Leave.

{(¢) Annual leave shall be given at a timo fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date. ,

(7) An employer may allow annual leave to an employee before the right thereto has accrued due but where leave is taken
in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in
respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employeo pursuant to this sub-clause before the right thereto has accrued due and the
smployee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complete month of the qualifying period of
twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of the employment
one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any
of the holidays prescribed by clause 10 of this Determination.

Payment for Period of Leave.

(k) Each employeo before going on leave shall be paid two weeks’ wages, except a shift worker or an employee taki
his leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have receive
in respect of the ordinary time which he would have worked had he not been on leave during the relevant periods. For
the purposes of this sub-clause and sub-clause (I) hereof wages shall be at the rate prescribed by clauses 2 and 3 of this
Determination for the occupation in which the employee was ordinarily employed immediately prior to the commencement
of his leave or the termination of his employment, as the case may be. Payment in the case of employees employed on
piece or bonus work or any other system of payment by results shall be at time rates,

Proportionate Leave on Dismissal.

() If after one month's continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be
paid at his ordinary rate of wage for 3} hours in respect of each completed one month of continuous service before the
Ist January, 1946, and for 7§ hours at the same rate in respect of each completed month of continuous service after that
date, the service in each case being service in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Where an employer closes down his plant. or a section or sections thereof, for the purposes of allowing annual
leave to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall
apply :—
e (i) He may by giving not less than one mounth's notice of his intention so to do stand off for the duration of

the close down all employees in the plant or seotion or sections concerned, and allow to those who are

not then qualified for two full weeks’ leave, paid leave on a proportionate basis of one-sixth of a week’s
leave for each completed month of continuous service,

(ii) An employee who has then qualified for two full weeks’ leave, and hat also completed s further month
or more of continuous service shall be allowed his leave, and shall subject to sub-clauses (f) hereof also
he paid one-sixth of a week’s wages in respect of each completed month of continuous service performed
since the close of his last twelve-monthly qualifying period.
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(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence
from the day on which the plant, or section or sections concorned is re-opened for work.
Provided that all time during which an employee is stood off without pay for the purposes of this
sub-clauso shail be deemed to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate snnual leave
under paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his
employment is terminated by the employer through no fault of the cmployee, he shall be entitled to the
benefit of sub-clause (I) of this clause subject to adjustment for any proportionate leave which he may
have been allowed as aforesaid.

MISCELLANEOUS.
A dation and C iences.
Boiling Water.
16. (a) (i) Employers shall provide boiling water for employees at meal times.

Drinking Water.
(i) Employers shall provide for the usc of employees in workshops a sufficient supply of wholesome cool drinking
wator from bubble taps or other suitable drinking fountains.
First Adid Outfit.
(iii) In each workshop, and at other places where employees are regularly employed, the employer shall provide and
continuously maintain, at a place or places reasonably accessible to all employees, an efficient first-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Faclories and Shops Act 1928 requires that a first-aid ambulance

chest shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with
the following articles :~-

Quantities to be Kept in
Articles. Ambulance Chelbg-

Antiseptic solution .. .. .. .. .. .. .. . .. 1 bottle

Bandages, cotton and gauze . .. . . .. .e e .. | 1 dozen assorted sizes
Castor oil .. . .. .. .. .. . . . .. .| 2 o2

Todine, tincture of o .. . . .. .. .- . | 2 oz

Manpual, first-aid .. . .- .. .. .. . .. . )1

Petrolatum, carbolized . . . .- .. .o | 1 jar

Picric acid solution, made according to the io'llowing .r'ocipe or prescription :—
14 teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water .. } 1 pint

Pins, safoty .. . . . . .o .. | 1 packet
Sal volatile .. .. . .. . .. .. .. | 6 oz
Scissors .. . . .. . . .. | 1 pair
Tourniquet . . .. .. . 1
Tweezers .. . . .. . . . . . . .. | 1 pair
Cotton, absorbent . . . . . ..
Plaster, adhesive .. . .. .. . .- .. . e

Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each
employee in his workshop, or hanging facilitics which afford reasonable protection for employees’ clothes. In any case
in which compliance with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they
shall be provided by the lst July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is
unable by reason of shortage of material or labour or any other difficulties to provide such new or improved facilities, in
which case their provision may be postponed for such period or periods as the Wages Board determines.

Showers.
(v) Employers shall provide for all workmen employed in foundries hot and cold shower baths, which shall be situated away
from lavatories.
Washing and Sanitary Conveniences.
(vi) Employers shall provide proper and sufficient washing and sanitary conveniences,

Clothing, Equipment and Tools.
Damage to Clothing and Tools.

(b) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing
or tools are damaged or destroyed by firo or molten metal or through the uso of corrosive substances. Provided that
the employer’s liability in respect of tools shall bs limited to such tools of trade as are ordinarily required for the
performance of the employee’s duties.

. Gas Masks.

(i) The employer ehall onsure that sufficient masks are available to enable each employos when engaged on repairs
to refrigeration plants outside the employer’s premises, to take one with him.

Gloves.

(iit) Suitable canves or leather gloves shall be provided by employers for operators of pneumatic tools and/or punch
and shearing machines and suitable gloves or pads for such other work as the foreman and employee may agreo.

In case of disagreement between the foreman and workman, the workmaen or a shop steward on his behalf shall
be entitled, within 24 hours, to ask for a docision on the workman’s claim by the employer’s industrial officer (if there
be one) or otherwise by the employer or the executive officer responsible for the management or superintendence of the
plant concerned. In such caso a docision shall be given on the workman's claim within 48 hours of its being asked
for (unless that time expires on & non-working day, in which case it shall be given during the next working day), or
else the said equipment shall be provided.

In any case where an organization alleges that an employer or his represontative is persistently unrcagonable or
capricious in relation to such claims, it may bring such case before the Wages Board.

Goggles.

(iv) Suitable mica or other goggles shall be provided by the _employer for cach employee using emory wheels or
whero used by more than one employes such goggles shall be sterilized before being used by another employee. An
employoe when working on emery wheels shall wear the goggles provided for his protection.

Gogglos conteining celluloid shall not be conaidered suitable for the purposes of this provision.
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Masks.

(v) Where necessary suitable masks shall be provided for employces required to use compressed air for blowing
dust from clectrical machinery or equipment.  An employee when performing such work shall wear the mask provided for
his protection. Masks containing cclluloid shall not be considered suitable for the purposes of this provision.

Protective Equipment—Welding.
(vi) Employers shall provide a sufficient supply of the undermentioned equipment to enable cach welder and bis
assistant when engaged on work necessitating its use to be supplied with same :—
{a) Suitable asbestos shests,
(6) Hand screens or helmets fitted with coloured glass (or in the case of oxy-acetylene operators protective
glasses with side shields),
(¢) Anti-flash goggles,
(d) Aproms, leather sleeves and leggings (or coveralls of flame-proof material) and gauntlet gloves; and
(¢) Gum or other insulating boots whon working in places so damp that danger of electric shock exists.

An employee who is pursuant to this paragraph supplied with any of the equipment specified herein
shall wear or use as the case may be such equipment in such a way as to achieve the purpose for
which it is supplied.

Where eolectric arc operators are working screens which shall be suitable and sufficient for the
purpose shall be provided by the employer for the protection of employecs from flash.

Tools.

(vii) Until further order the employer shall provide for each employee such tools as were customarily provided at
the time of the making of this Determination. The employee shall replacc or pay for any tools so provided if lost
through his negligence.

Dressing Castings.

(c) Where practicable, the dressing and rumbling of castings shail not be carried out in close proximity to employees
not doing that work.

Ladles.

(d) (i) All ladles of a holding capacity of 15 cwt. or more in use at the time of the making of this Determination
shall be fitted with safety-worm gear or an equivalent safety fitting; and all ladles of & holding capacity of 10 cwt. or
»ore hereafter brought into operation shall be fitted with safety.-worm gear.

(ii) Where molten metal is carried in ladles by hand the weight of molten metal shall not exceed ;—
Single-handled ladles—60 Ib., including the weight of the ladle.
Other ladles—§ cwt. per man.

(iii) Where molten metal is carried by hand, a clear passageway not less than 2 ft. 6 in. wide shall be made.

Females—Rest Period and Seats.

(¢) Female employces shall be allowed a rest period of not less than ten minutes during each day or shift, to be
taken during the first or sccond half of the day or shift as may bo decided by a majority of the female employces in
a shop.

When requested by employees and where practicable suitable seats shall be provided by the employer for female
employees.

Ventilation.
(f) While any work is béing carried on in any confined or onclosed space in which—

(i) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be
generated in the course of the work; or

(ii) the atmosphere may otherwise become vitiated ;

the employer shall install a suction exhaust apparatus, through which by means of a power.driven fan air is drawn from
the vieinity of the work in relation to which it is installed.

Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are
necessary to ensure safe working conditions in any such confined or enclosed space.

This sub-clause shall not be dcemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust
Regulations 1945 (published in the Victorian Government Gazeite No. 21, dated Tth February, 1945) and shall not apply
to any processes or occupations to which those Regulations apply.

Shop Stewarda.

17. An employee appointed shop steward in the shop or department in which he is employed shall, upon notification
thereof to his employer, be recognized as the accredited representative of the union to which he belongs, and ho shall
be allowed the necessary time during working hours to interview the employer or his representative on matters affecting
employees whom he represents.

RigAT OF ENTRY OF UN1ON OFFICALS.
18. (a) For the purpose of interviewing employees on legitimate union business, a duly accredited union representative
shall have the right to cnter employers’ premiscy during the midday meal break on the following conditions :—

(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the
employer.

(ii) That ho interviews employccs only at places where they are taking their meal,

(iii) That not more than one representative of each of not more than three unions be on the premises at any
one time.

(iv) That no one representative visit the premises more than once in each week.

(v) That if any employer alleges that a representative is unduly interfering with his work or is creating
digsatisfaction amongst his employees or is offensive in his methods, or is committing a breach of any
of the previous conditions, such employer may refuse the right of entry, but the reprosontative shall
have the right to bring such refusal before tho Wages Board.

Provided that, where certain employees are working under a system of shift work which precludes a representative
from intorviewing thom during the midday meal break, the representative shall have the right to enter the employer’s
promises for the purpose of interviewing such employces at such time and under such conditions as to notice as may be
mutually arranged by the representative and the employer or, failing agreement, at such times and under such conditions
as the Wagos Board may decide.

(b) For the purpose of investigating complaints concerning the application of this Determination, or the employment
of females upon work which is alleged to be unsuitable for females, a duly accredited union representative shall be afforded
reasonable facilities for entering an employer’s workshop or plant during working hours, subject to the following conditions :—

(i) That he discloses to the employor or his representative the complaint which he desires to investigate,

(ii) Tl:;.t he)makes his investigations in the presence of the employer or his representative (if the employer so
esires). '

(iii) That he doos not interfere with work proceeding in the workshop or plant,

(iv) That ke conducts himself properly.
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(¢) A union representative shall be a duly accredited representative of an organization concerned if he be the holder
for the time being of a certificate, signed by the general sccretary of that organization and bearing tho seal of that
organization, in the following form, or in & form not materially differing therefrom :—

(Name of organization.)

This is to certify that .
is a duly accredited representative of the above-named organization.
General Secretary.
(SEAL) Date.

Specimen signature of holder.
Strictly not transferable.

TiMe AND WaGES Book.

19. (a) Each omployer shall keop & record from which can be readily ascertained the name of each employee and his
occupation, the hours worked each day, and the wages and allowances paid each week.

(b) The time occupied by an employee in filling in any time record or cards or in the making of records shall be
treated as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

{c} The time and wages record shall be open for inspection to a duly accredited union official during the usual office
hours at the employer’s office or other convenient place: Provided that an inspection shall not be demanded unless the
secretary of the union or the district sccretary or organizer of any division suspects that a breach of the Determination
has been committed : Provided also that only one demand for such inspection shall be made in one fortnight at the same
establishment.

(d) The official making such inspeetion shall be ontitled to take a copy of entries in a time and wages record
relating to the suspeoted breach of the Determination.

Norice Boagrbp.

20. The employer shall permit a notice board of reasonable dimensions to be erected in & prominent position in
his establishment, upon which accredited union representatives shall be permitted to post formal union notices, signed or
countersigned by the represontative posting same,

Any notice posted on such buard Lct so signed or countersigned may be removed by an accredited union representative
or by the employer.

DEFINITIONS.

21, “Confined space "’ means a compartment or space access to which is through a man-hole or similar opening,
or a place the dimensions of which necessitate an employee working in a stooped or otherwise cramped position, or
without proper ventilation, and includes such a space—

(i) in the case of a ship, inside complete tanks, chain lockers, and peaks; in bilges, under cngine beds, undor
engino room and stokehold floors, or under or inside boilers;

(ii) in the case of a locomotive, inside the barrels of boilers, fire boxes, water epaces of tenders, side tanks,
bunker tanks, saddle tanks, or smoke boxes;

(ii) in other oases, inside boilers, steam drums, mud drums, fire boxes of vertical or road vehicle boilers,
turnaces, flues, combustion chambors, receivers, buoys, tanks, superheaters, or economizers.

“ Process worker "’ means an employee ongaged on—

(i) Repstition work on any automatic, semi-automatic, or single purpose machine or any machine fitted with
jigs, gauges, or other tools rendering operations mechanical (and in connexion with which he is not
responsible for the setting up of the machino nor for the dimensions of the products other than by
checking with gauges, which gauges shall be either unadjustable or, if adjustable, shall not be set by
the operator}; or

(ii) in the assombling of parts of mechanical appliances or other articles so made, in which no fitting or
adjustment requiring skill is required ; or

(iii) in specialized processes—not requiring uso of hand tools except hammers, pliers, screw drivers, spanners,
and files, and such tools as are necessary for deburring or removing rags or edging.

« Ship repairs” means—

(i) All repair work done on ships.

(ii) All work other than the making of spare parts and stores done in a workshop used for ship repairs only.

(ii) Work done in a workehop used for both ship repairing, general engineering, metal moulding, steel
construction, and other heavy meotal fabrication on which employees are engaged both on the ship and
in the workshop.

* Sunday " means all time between midnight Saturday and midnight Sunday.

“Yoar” means the period between the 1lst day of June in each year and the next 3lst day of May.

“ Window-frame making ”* means the making in quantities of metal window frames, metal doors and grilles, and
metal ornamentations used in buildings.

« Furnace man’ means an employee in charge of a furnace used for smelting metals or ores, boiler plate furnaces,
case hardening and/or annealing furnaces, and such heating furnaces where the weight of individual pieces of material is
5 owt. or more or the area of the material exceeds 4 square feet.

“ Rigger and/or splicer” means an adult workman who is responsible for the erection of tackle and/or who is
required, amongst other duties, to splice wire rope.

“Double fires’ means work in connexion with which a furnace or fire is used and on which two or more men are
assisting or working with a smith in treating the material which has been through the furnace or fire.

‘“ Lagger ” means sn adult employee engaged in the mixing or fixing of lagging on the job.

“ Machinist—lst class” means a tradesman who is partly or wholly engaged insetting up and operating the following
machines :—Lathe, boring machine, milling machine, planing machine, shaping machine, slotting machine, precision grinding
machine, and & drilling machine where the operator uses the same precision tools as fittors or turners.

 Machinist—3rd class”’ means an adult employee other than a process worker who operates any power-driven
machine for which a rate is not elsewhere prescribed in this Determination, and, without limiting thescope ot the foregoing,
includes such an employee operating any of the following :—Nut, bolt, rivet, or dog-spike making machines, tapping
m achines, and drilling machines on work other than that specified in the definition of machinist—first class.

PERIODIOAL ADJUSTMENT OF WAGES,

22, The wages rates set out in clause 2 are based upon the follg)wing basic wage rates, and, pursuant te the provisions
of seotion 21 of the Faciories and Shops Act 1934, the Board hereby determines that such rates shall be sutomatically adjvstad as

prescribed Ly ciause 23.



Victoria Gazette 4791 No. 387.—September 11, 1947

Basic " Wage.
Place Needs ’Bulc.W&ge TLoading Total Basic Index Number
“ (A Constant Wage. Set Assigned.
Victoria— £ s d s d. £ s d
Within 20 miles of G.P.0., Melbourne, 10 miles of G.P.0., Geelong,
at Warrnambool, and within Mildura ard Gippsland Districts 5 20 8 0 5 8 0 Melbourne
Yallourn—8s. 6d. in excess of basic wage for Melbourne.
Elsewhere—3s. less than the contemporaneous basic wage for
Meibourne.

ADJUSTMENT OF Basio WaGE.

23. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s *all items" retail price index
numbers” or any like expression means the numbers stated to be such index numbers in any dooument purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(5) Until the beginning of the first pay period to commence in November, 1847, the amounts of the Basic Wage shall be as
prescribed in clause 22.

(¢) During each future successive period beginning with the first pay period to commence in & November, a Fobruary,s May,
or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s ¢ all items’ retail price index number by the factor -087 taken to one place of decimals, the
resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach *5 or more
the basic wage shall be taken to the next higher shilling.

(@) The wages of adult females, junior females, and male juniors shall be the percentages of the contemporaneons needs
basic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings
specified in clause 3 of this Determination.

MaromvaL Rares.

24, In addition to the basic wage provided in clause 22, the margins and loadings set out in this clauge shall
be the minimum rate payable to employees therein named :—

Ma,
Classtfication. Por %‘;‘k ;:’rﬂgv{:g;'
. s d. s d.
(a) Ironworking and General—
Asgsembler (leading hand) . .. . . . . . 17 6 3 0
Assembler (assistant) .. . .. .. .. . .. .- 10 0 3 0
Attendant at small rivet heating, bolt heating or similar types of fires or furnaces .. 17 6 3 0
Belt repairer .. o .. .. .. .. .. .. .. 14 6 3 0
Blacksmith’s striker . .. .. .. .. .. .. .. 14 6 3 0
Blacksmith’s striker on double fires and other assistant .. .. .. . 17 6 3 0
Block and tackile hand .. .. .. .. . .. .. .. 17 & 3 0
Boiler (inside) chipper and cleane .. e .. .. .. .. 23 6 3 0
Cold saw operator .. . .. . . . . . 17 & 3 0
Dogman .. .. .. . .. . .. . .. 17 6 3 0
Die caster .- .. .. .. . .. . o .- 22 o 3 0
*Dresser and grinder using portable machine e . .. o .. 20 6 3 0
*Dresser, shot blast and sand blast—
(i) who operates from outside a properly enclosed cabin .. .. .. 14 6 3 0
(ii) other .. .. .. .. N . .. .. . 20 6 3 0
“Dresser and grinder {other) e .. .- - . .. . 17 6 3 0
*Emery wheel attendant .. .. . . v . ‘e . 17 8 3 0
*Employee directly assisting an employee whose margin above the basic wage is 22s. or more 14 6 3 0
Forgo assistant, i.e., underhand, hammer driver and crane man, employed on work 10 cwt.
or over . .. .. .. .. .. .. .. .. 20 8 3 0
Forger’s assistan .. .. .. .. .- . .. .. 17 8 3 0
Friction saw operator .. .- .- .- .. . .- o 14 6 3 0
Furnaceman—forge .. - . .. 41 6 6 0
Furnaceman’s agsistant—forge .. .. .. .. .. .. . 17 8 3 0
Furnaceman—electric . i . . . 27 8 6 0
*Furnaceman—other (excepting cupola furnaceman) . . . . 23 6 3 0
*Furnaceman’s assistant .. .. .. . . . . .. 14 6 3 0
*Grinding machine or emery wheel operatol . . .. . . 17 8- 3 0
‘Hammer driver .. . .. .. .. .. . .. 17 8 3 0
Lagger .. .. . .. .. .. .. .. .. 14 6 3 0
Machinist—3rd class (as defined) .. .. .. .. .. .. 22 0 3 0
Overhead oiler .. .. .. .. .. .. .. .. .. 14 6 3 0
Painter of ironwork using spra, .. .. .. .. .. .. 18 0 3 0
Painter of ironwork (other than ship painter) using brush .. .. .. .. 14 6 3 0
Person employed in preparing iron or steel material for reinforcing concrete for building
or other purposes i~ .
On bending and cutting machines .. . .. .. .. .- 17 6 3 0
On bending and cutting machines (assistant) .. e . .. .. 13 0 3 0
On steel fabric machines .. .. .. PR . 17 8 3 0
On steel fabric machines (assistant) .. .. 10 0 3 0
Person working with hammer 14 lb. weight or over—
On repair work .. .. .. .. .. .. .. .. 2 9 3 0
On other work .. . .. .. .. .. ve .. 17 9 3 0
Pickler .. .. .. . .. . .. P .. 14 8 3 0
Piler . .. . . . .. . .. . 17 6 3
Process worker .. .. .. . .. . .. .. . 13 0 3 0
Rigger and or splicer .. . .. .. . .. .. .. 23 8 3 0
Tar dipper .. . .. .. . o .. .. .. 14 6 3 n
Employeo not elsewhere classified ‘e . .. .. .. .. Nil 3 0

* When these employees are employed in foundries the loading shown shall be increased by 3s.
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MARGINAL RATES—contnued.

Clastenton g Jovdnay
e d. s d
(b) Manufacturing or preparing lead and ehot—

Pipe trap machine operator .. .. e . .- . 32 6 4 0
Roller = - .. .. .- e - . 26 6 3 0
Extrusion press operator .. . . .o . . .. 25 0 3 0
Melter of lead alloys AN .. . .. .. e .. 14 8 3 0
Lead wool machinist .. . . . . 13 0 3 0
Molten metal feeder and/or mixer for ‘shot .. . . . . 13°0 30
Roller’s assistant .. .. .. .- .. . 14 8 3 0
Pipe trap machine opera,tor 8 ussxstant . . ‘e . .. 14 8 3 0
Extrusion press operntor g assistant .. .- .. .. .. . 13 0 3 0
All others .. .. . . - - . Nil 3 0

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 11th August, 1947.

Ry Authoriy: J. J. GourLey, Government Printer, Melhourne.
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Factories and Shops Acts.

DETERMINATION OF THE IRONMOULDERS BOARD.

Notes.—A. This Determination applies to the whole of the State of Victoria.
B. (@) Section 168 of the Factories and Shops Act 1928 (No. 3677) extends the powers of this Board to ** Steel
moulding.”
{b) The following trades were proclaimed on 13th January, 1932, as apprenticeship trades under the Apprenticeship
Act 1928 for the Metropolitan Districts :—Jobbing Moulding and Coremaking, Jobbing Brass Moulding and
Coremaking.
Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary
Apprenticeship Commission, Russell-street, Melbourne, C.1. (Price 3d.)

' N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ** determine the lowest: prices

or rates of payment which may be paid to any person or persons or classes of persons (other than moulders employed in
monlding metal bedsteads) employed in the process, trade, or business of an ironmoulder,” has made the following Determination,
namely —

1. That as’ from the beginning of the first pay period to commence after the 1st August, 1947, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2.
Per Week of 44 Hours—
gV{)ﬂgn ]2&) lglilea of
Adults. .P.0., Melbourne ;
10 Miles of G.P.O.
. i All other Parts
Wacrnamidol " nd At Yallourn. of Victoria,
within Mildura and
Gippaland Districts,
WaGES, £ s d £ s d £ s d
Pipe Moulders making Pipes (other than Steam and Hydraulic Pipes)
on a Bank or Cast Vertically—
Bank pipe moulder—
5 and 6 inch, beadman . .. . 712 0 718 6 790
5 and 6 inch, footman .- .. .. . .. 617 © 7 38 6 614 0
4 inch and under, headman . . . . 73 0 79 8 700
4 inch and under, footman . .- 61! 6 817 6 6 8 6
Vertical pipe moulders—
Rammer, coremaker, corer, or caster .. 610 0 816 6 6 70
Dresser of pipes, including dresser on emery wheels 613 0 619 6 810 0
Persons Employed in making Pipes by Machinery—
Coremakers—
5 and 8 inch, faucet .. . .. . . 712 0 718 6 7T 9 0
5 and 6 inch, spigot . . . .. e 617 0O 73 6 614 0
4 inch and under, faucet .. .. .. .. .. 7 3 0 79 6 70 0
4 inch and under, spigot .. .. .. .. .. 611 6 617 6 6 8 8
Finishers and casters—
5 and 6 inch . .. .. .. .. 712 ¢ 718 6 79 0
4 inch and under .. - .. .. .. . 73 0 79 8 700

No. 388.—8525/47,
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Waars—continued.

Per Week of 44 Hours—

Within 20 Miles of

Adults. G.P,0., Melbourno ;
’ 10 %}leﬂeel:) of‘G.’PtO ' At Yallourn All other Parts
Wnrrmn‘:gu‘ol, and ’ of Vietorla.
within Mfldura and
Gippsland Districts.
WagEs. £ o d £ s d £ s d
Metal Moulding. .
Jobbing moulder and/or coremaker ’ .. 8 0 0 8 6 6 717 0
Plate and machine moulder and/or coremaker—
1st six months’ expenence . . .. 610 0 616 6 6 70
2nd six months’ experience .. .. .. 614 6 710 611 6
3rd six months’ experience . .. 618 6 i50 615 6
Thereafter 7 5 6 712 0 72 6
Dresser and grinder (when usmg purtable machme) 8615 6 720 612 6
Dresser and grinder (other) . 613 0 619 8 610 0
Furnaceman~—cupola .. .. .. 78 0 79 8 70 0
Furnaceman—electric .. .. . .. 7 1 6 780 618 6
Furnaceman—other .. .. . .. 618 6 75 0 815 6
Assistant furnaceman .. .. .. 610 0 616 8 8 7 0
Loader and unloader of unmsalmg furlmcc .. . . 610 0 616 6 8 7 0
Dresser, shot blast and sand blast—
() who operates from outside a properly enclosed cabin 610 0 618 6 6 7 @
(b} other 7 4 86 Y 1] 71 6
*Employee directly uaslstlng an employee whose margm above tho basic
wage ig 218. or more 610 ¢ 616 6 8 70

(Experience for the purpose of calculating the rates payable to plate
and machine moulders and/or coremakers shall include all experionce as
a moulder or coremaker, jobbing or machine, as the case may be, whether
a8 a junior or an adult.)

*Upon its true construction this classification applies to employees
in foundries employed :—

(i) mixing of facing or core sand in sand mills or mixing
machines and all riddling of sand except, as provnded under
the heading of ** Moulders’ Assistants '

(ii) wheeling sand to moulders or core ehop H .

{iii) conveying metal oither by hand runway or wheel bogie
to moulders ;
(iv) removing castings, runners, risers, scrap or pig;
(v) knocking out boxes and castings ;
(vi) knocking off runners;
(vii} returning sand to moulders; and
(viii) cleaning up.

Leading Hands,

Leading hands in charge of not less than three and not more than ten employees, 9s. per weok extra; more than ten and
not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week. extra.

3. APPRENTIOESHIP
{other than those covered by the Apprenticeship Commission).

Apprenticeship Trades.

{a}) An employer shall not omploy minors in the following trade or occupation otherwise than under a contract of
apprenticeship as hereunder provided :—Moulder and/or coremaker—Jobbing.

Period of Apprenticeship,

(b) Ii the apprentice when indentured is under the age of seventeen years—five years; if over tho age of seventeen
years—four or five years, at the option of the contracting parties.

Contract of Apprenticeship.
(c) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the upprentice ;
{1ii) statement of the trade or trades to which the apprentioe is to be bound and which he is to be taught during the
courss and for the purpose of the apprenticeship.
(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to
which the apprentice is bound ;
{v) the date at which the apprentlcoshxp is to commmence or from which it is to be calculated ;
{vi) all other conditions of appreaticeship.

C Hation or Suspension of Indenture.

{(d) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may bhe
suspended or cancolled—

(i) by mutual consent ;
(i) if, tl.\.rough lack of orders or financial difficulties, an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged :
(iii) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation
necessary or desirable.

Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or effeot
while this Determination vemains in force and applios to the parties to the indenture.
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Proportion.

(¢) The proportion of approntices who may be taken by an employer shall, oxcept as hereinafter prescribed, be one
apprentice to every three, or fraction of three, tradesmen in the trade concerned.

The exceptions are : Jobbing moulder and/or coremaker—one approntice for every two, or fraction of two, tradesmen in
the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion, an employer actually
working in any workshop shall be deemed to be a tradesman.

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a conrse
of training for professional work shall not be taken into account in caleulating the proportion of apprentices to journeymen

Adull Apprentices.

(f) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years

Probationary Period.
(g) Minors may be taken on probation for three months and, if apprenticed, such three months shall count as part of their
period of apprenticeship. An employer shall, within fourteen days of employing a probationer, notify the appropriate apprenticeship
authorities of the employment of such probationer to any of the trades mentioned herein.

Wages.

(k) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous
needs basic wage prescribed for the area in which they are employed, and in addition thercto the constant and war loadings
specified and in all contracts of apprenticeship hereafter made the employor shall covenant to pay wages of not less than such
rates.

WaoEs PER WEER oF 44 Hours.

Total Wage Payable—
P Wltt;h:} 2}90Milea
_— frisie Constant War Melboujne: 10
“Basle Wage. Loading. Loading. Miles of G.P‘?.. At Yall All Other Parts
@ : .

Wnrr:n(g\lgool;‘and atlourn of Victorla.

within Mildura

and Gippsland

Districts.
1.
| l
Four and Five-year Terms.
Per Week. Per Weak. Por Week.
s d s d. £ o d £ s d £ s d
lst year .. . . 22} 09 I 3 6 I 50 1 30
2nd year .. . .. 30 1 0 1 0 112 6 114 8 111 8
3rd year .. o .. 45 1 6 1 8 2 90 212 0 2 78
4th year .. . .. 75 20 2 3 4 0 6 4 5 6 318 @
5th year .. . .. 95 20 3 0 5 20 6 8 0 419 0
Four-year Terms.—Apprentices commencing after the Age of 17 Years.

lst year .. . . 26 . 09 1 76 1 90 1 6 6
2nd year .. v .. 45 1 0 1 6 2 8 6 211 8 270
3rd year .. . .. 75 2 0 2 3 4 0 6 4 5 6 318 6
4th year .. N .. 95 2 0 3 0 5 2 0 5 8 0 419 O

An employee who is under 21 years of age on the expiration of his apprenticeship, and thereaftor works as a minor in
the occupation to which he has been apprenticed, shall be paid at not less than the adult rate prescribed for that classification.

Hours. .
(¥) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(Jj) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at timos which would prevent
his attendance at technical school as required by any statute, determination or regulation applicable to him.

Payment by Resulis.
(k) An spprentice shall not work under any system of payment by results.

Lost Time.

(1) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon
less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself without
the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence, serve one
day, and the calendar period of the succeeding year of his service shall not be deemed to bogin until the said additional day
or days shall have been served : Provided that in calculating the extra time to be so served the apprentice shall be credited
with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiuma,

(m) An employer shall not, either directly or indirectly, or by any pretence or device, receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance at Technical Schools.

(n) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursod
all fees paid by them,

Annual and Sick Leave.

(o) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of cluuses 15 and 16 hereof
respectively. .
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FEMALE AND UNAPPRENTIOED MALE JUNIORS.
4. (a) Subject to the exceptions hereinafter provided, the minimum rates of wages for adult and junior females and for
unapprenticed male juniors employed in ocenpations for which apprenticeship is not provided by this Determination shall be the under-
mentioned :—

Wages per Week of 44 Hours.

Total Wage Payable—
Within 20 Miles .
J— B Roons Constant War Mebontie 10
Basic Wage. Loading. Loading. Miles of 6.2.0,, All Other Parts
wﬁfﬂ?{fﬁ&o)?im At Yallourn. of Victoria.
within Mildura
and Gippsland
Districts.
s d. s d £ s d ‘ £ s d. ’ £ s d
I.—Adult Females.
Under three months’ experience 85 I 3 0 . 3 9 6 | 313 6 3 7 6
All others .. . . 75 3 0 .. 319 6 | 4 4 86 | 317 0
11 —~Junior Females.
17 years of age and under .. 40 10 .. 2 20 2 4 6 2 0 6
18 years of age .. - 473 13 .- 2 9 6 213 0 2 8 6
19 years of age .. . 55 1 6 . 217 6 3 10 216 0
20 years of age - . 62% 20 . 3 5 ¢ 310 0 3 40
111, —Junior Males.
Under 18 years of age .. 25 08 10 1 70 1 8 6 1 6 0
18 years of age .- . 33 (O] 1 9 116 0 118 6 113 0
17 years of age .. . a0 1 90 3 0 3 6 0 3 90 3 3 6
18 years of age .. . 5 2 0 4 0 4 2 8 4 7 6 4 00
19 years of age and over .. 90 2 6 4 6 419 0 5 4 6 416 v

Provided that the rate payable to any employee shail not, excluding the constant loading, be less than 20s.

The tolal wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result’ not exceeding
threepence to be disregarded.

A junior employee of eighteen years or more shall be paid 3s. per week in addition to the rates prescribed herein while he
is employed as a furnaceman or assistant to a furnaceman.

() Except in the case of employees in foundries, the minimum rate payable to a junior fomale of any age or a junior
male of eighteen years or more each with loss than six months’ experience under this Determination shall, until he or she bas
had six months’ experience, be 10 per cent. loss than the amount represented by the percentage of the needs basic wage hereby
proscribed for & junior employee of his or her age and in addition thereto the constant loading specified for such an omployee :

Provided that this sub-clause shall not operate to reduce the rates paid to any female employee as from the beginning
of the first pay period to commence in August, 1942
(¢} Junior employees employed on the following machines or operations shall be paid at not less than the appropriate adult
minimum rates :—
(i) Assisting steol furnace ladleman, other than in daubing or repairing ladles.
(ii) Breaking up pig iron.
(d) Junior employees shall not be employed—
if under 18 years as fur or assistants to fur

SpEciAL RaTes.

5. In addition to the wages prescribed in clauses 2, 3, and 4 hereof, the following special rates and allowances shall be
prid to employees, including apprentices and unapprenticed juniors:—

Wet Places.

(2) An employee working in any place where his clothing or boots become saturated, whether by water, oil, or othorwise,
shall be paid 2d. per hour extra : Provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable and effective protectivo clothing and/or footwear : And provided further that any employee who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet clothing
or boots.

Hot Places.
(b) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 1§d. per hour extra; in places where the temperature exceeds 130 degrees I'ahrenheit, 3d. per
hour extra. Where work continues for more than two hours in temperature exceeding 130 degrecs Fahrenheit, employees shall
also be entitled to twenty minutes’ rest after every two hours’ work without deduction of pay. The temperature shall be decided
by the foreman of the work after consultation with the employees who claim the extra rate.

Special Rates not Cumulative.

(c) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer shall be
bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Rates not Subject to Penalty Additions.

(d) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall not
be subject to any premium or penalty additions.

TRAVELLING AND BoARD.

6. (a) An employes who on any day or from day to day 18 required to work at a job away from his accustomed workshop
or depot shall at the direction of his employor present himself for work at such job at the usual starting time ; but for all time
reagonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his home to
svch workshop or depot and returning) he shall be paid travelling time, and also any fares reasonably incurred in excess of those
norsaslly incurred in travelling between his home and such workshop or depot.

An employee who with the approval of his employer uses his own means of transport for travelling to or from outside jobs
shall be paid the amount of excess fares which he would have incurred in using public transport unless he has an arrangement with
his employer for a regular allowance.
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() An employee—
(i) engaged in one locality to work in another : or
(ii) sent from his usual locality to another for employment which can reasonably be regarded as permanent, involving a
change of rosidence, shall be paid travelling time whilst necessarily travelling between such localities, and, for a
period not exceeding three months, expenses.

(¢} An employee sent from his usual locality to another (in circumstances other than those prescribed in sub-clause (b) hereof)
and required to remain away from his usual place of abode shall be paid travelling time whilst necessarily travelling between such
localities, and expenses whilst so absent from his usual locality.
half (d) The rate of pay for travelling time shall be ordinary rates, execept on Sundays and holidays, when it shall be time and a

alf.

(¢) The maximum travelling time to be paid for shall be twelve hours out of overy twenty-four hours, or when sleeping berth
is provided by the employer for all-night travel, eight hours out of every twenty-four.

(f) ‘“ Expenses” for the purpose of this clause means:—

(i) All fares reasonably incurred. )

For boat travel the fares allowed shall be first-class on coastal boats, and on interstate boats where there is
no second-class as distinct from steerage ; and for rail travel, second-class, except where all-night travelling is
involved, when thoy shall be first-class, with sleeping berth where available, .

(ii) Reasonable expenses incurred whilst travelling, including 2s. 6d. for each meal taken.
(iii) A reasonable allowance to cover the cost incurred for board and lodging.

(g} A camping allowance of 3s. per day for every day, including Sunday, shall be paid to employees engaged on country
jobs at places where ordinary board and residence is not obtainabloe and camping in tents, cubicles or other temporary shelter is
necessary ; Provided that where cooked meals are procurable by the employee at a mess established by the employer, the
amount of such country allowance shall be 9d. per day for every day, including Sunday. R

(5) Until further order an employer shall be free to engage labour on the site of a job carried on away from the workshop,
without payment of any travelling time or fares, unless such empioyee is sent from the workshop ; Provided that if any employee
engaged for the erection of a job had previously been engaged by the same employer in the fabrication of the job in a workshop
he shall be paid fares in excess of those incurred in travelling to and from the work-shop.

Hours or WoRE.
Day Workers.

7. (a) Subject to the exceptions hereinafter provided the ordinary hours of work shall be 44 per week to be worked in five
days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours ; or five days (Monday to Friday inclusive) of 8
hours 48 minutes each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m. on
Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours herein prescribed may be altered as to all or s section of the employees by mutual
agreement between an employer and the representative of the union in that shop.

Five-Days Week.
(6) In any case in which the ordinary week’s work of 44 hours can be performed in five days as aforesaid without—

(i} detriment to the public interest ;

(1i) loss in the value of goods handled or to be handled ;

(iii) reducing the efficiency of production; or

(iv) reducing the eflicacy of the necessary service,
the employer shall on or before the lst July, 1046, allow those employees who so desire to do so to work their ordinary hours in
five days as aforesuid. Any dispute as to to whether the ordinary hours of work can in any case or cases, be worked in five days
without detriment, loss or reduction as aforesaid shall be determined by the Wages Board upon application made by or on behalf
of the employees. Upon such an application proof that the working of a five-days week will result in such detriment, loss or
reduction as aforesaid shall be upon the employer.

This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.

It is a condition of the allowing of a five-days weck hercunder that if required employees shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

Sm1Fr WORE.
* Definitions.
8. (a) For the purposes of this clanse—

¢ Afternoon shift ”’ means any shift finishing after 8 p.m. and at or before midnight.

*“ Continuous work " means work carried on with consecutive shifts of men throughout the 24 hours of each of at
least six consecutive days without interruption, except during breakdowns or meal breaks, or due to unavoidable
causes beyond the control of the employer.

* Night shift ” means any shift finishing subsequent to midnight and at or before 8 a.m. .

** Rostered shift > means a shift of which the employes cancerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifte.
(b) This sub-clause shall apply to shift workers on continuous work, as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any 1 day; or
(ii} 48 in any I week ; or
(iii) 88 in 14 consecutive days; or
(iv) 176 in 28 consecutive days.
Subject to the following conditions such shift workers shall work at such times as the employer may require :—
(i) A shift shall consist of eight hours, inclusive of crib time ;
(ii) except at the regular change-over of shifts an employee shall not be required to work more than one shift in each
4 hours.
(iii) twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other than Continuous Work.

(¢} This sub-clause shail apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours of
such shift workers shall not exceed—
(i) 44 in any week to be worked in five shifts of 8 hours 48 minutes, on Monday to Friday inclusive, or five shifts
of 8 hours and one shift (Saturday) of 4 hours; or
(if) 88 in 14 consecutive days, in which case an employee shall not, without payment for overtime, be required to
work more than eight consecutive hours on any shift, or more than six shifts in any week.
(iii} 132 in 21 consecutive days, in which case an employee shall not, without payment of overtime, be required to
work more than eight consecutive hours on any shift, or more than six shifts in any week; or
Such ordinary hours sball be worked continuously except for meal breaks at the discretion of the employer. An employes
shall not be required to work for more than six hours without a break for a meal.
Except at regular change over of shifts an employes shall not be ret'luired to work more than one shift in each 24 hours.



No. 388.—September 11, 1947 4798 Victoria Gazette

Rosters,
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.

{¢) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may bo varied by agreement between the employer
and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of agreement by
seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.

(£ Shift workors on continuous work whilst on afterncon or night shifts shall be paid 7} per cent. more than the ordinary
rates for such shifts.

Shift workors on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than the
ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least. five successive afternoons or
nights in a five-day workshop or for at least six successive afternoons or nights in & six-day workshop ehall be paid at the rate
of time and a half.

An employee who—

(i) during a period of engagement on shift works night shift only; or
(ii) remains on night shift for a longer period than four consecutive weeks ; or
(iii) works on & night shift which does not rotate or alternate with another shift or with day work so as to give him at
least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, bo paid at the rate of timo and a quarter for all time worked during ordinary
working hours on such night shifts.

(fi) The minimum rate to be paid to any shift worker for work perfurmed between midnight on Friday and midnight on
Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cumulative upon the shift premiums
prescribed in the first and second paragraphs of sub-clause (f) hereof. .

Overtime.

(g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall
(i) if employed on continuous work be paid at the rate of double time ; or
(ii} if employed on other shift work at the rate of time and a half for the first four hours and double time thereafter,

except in ench case when the time is worked—

(ili) by arrangement between the employees themselves ;

(iv) for the purpose of effecting the customary rotation of shifts ; or

(v} is due to the fact that the relief man does not come on duty at the proper time; or

(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employes off in
circur?stanoes which would entitle the employer to deduct payment for a day in accordance with clause 14 (b)
hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be absent
from work and the employoe whom he should relieve is not relieved the unrelieved employee shall be paid at the rate of time and
a half for tho 6rst 4 hours on duty after he has finished his ordinary shift and at the rate of double time thereafter except
where the employee is required to continue to work on his rostered day off, when he shall be paid double time.

Sundays and Holidays.

(k) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on
a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates prescribed
by clause 11 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or holiday the time
so worked beforo midnight shall not entitle the employee to the Sunday or holiday rate ; provided that the time worked by an
employee on & shift commencing before midnight on the day preceding o Sunday or holiday and extending into a Sunday or holiday
shall be regarded as time worked on such Sunday or holiday.

Junior and Female Employees.

(i) Female shift workers, apprentices or juniors whilst on afternoon or night shifts shall be paid not less than the rates
hereinbefore presoribed or Is. per shift whichever is the higher.

MixeEp FUNCTIONS.

9. An employce engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary classification
shall be paid the higher rate for such day or shift. If for less than half of one day or shift he shall be paid the higher rate
for the timo so worked.

OVERTIME.

10. (@) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work : Provided that in the case of
an apprentice or & junior the rate for overtime shall be not less than the rate herein prescribed or 1s. 6d. per hour, whichever
is the higher.

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day's work shall stand alone.

Rest Period After Overtime.

{b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at least eight
consecutive hours off duty between the work of successive days.

An employee (other than a casua]l employee) who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off
duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight
consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall ther be
entitled to be absent until he has had eight consectuive hours off duty without loss of pay for ordinary working time occurring
during such absence.

Call Back.

(¢) An employes recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving the promises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so recalled ;
provided that, except in the case of unforeseen circumstances arising, the employee shall not be required to work the full three
hours if the job he was recalled to perform is completed within a shorter period. ~This sub-clause shall not apply in cases where
it is customary for an employee to return to his employer’s premises to perform a specific job outside his ordinary working hours,
or where the overtime is continuous (subject to & reasonable mesl break) with the completion or commencement of ordinary
working time.
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Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purpos;as of
sub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five-days Week.

(d) A day worker on & five-days week required to work overtime on a Saturday shall be afforded at least three hours’
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on the
day previous.

Standing By.
(e) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for a
call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which .he is so to hold himself in readiness.

Meal Hours—General.
(f) For work done during meal hours and thereafter until a meal-hour break is allowed time and a half rates shall be paid.
An employee shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Maintenance Employees.

(9) Subject to the provisions of the second part of sub-clause {f) of this clause an employes employed as a regular maintenance
man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the purpose of making
good break-downs of plant or upon routine maintenance of plant which can only be done while such plant is idle.

Crib Time.

(k) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each four
hours of overtime worked if the employee continues work after such crib time.

Provided that where a day worker on & five-days week is required to work overtime on a Saturday the first prescribed crib
time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtimo after working
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer and
employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the
employer shall not be roquired to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(1) An employee required to work overtime for more than two hours without being notified on the previous day or earlier that
he will be so required to work shall either be supplied with a meal by the employer or paid 2s. and 1s. 3d. for each subsequent
meal, but such payment nced not be made to employees living in the same locality as their workshops who can reasonably
return home for meals.

Unless the employer advises an employes on the previous day or earlior that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall be paid as abovo prescribed for meals which he has provided, but which are surplus.

Transport of Employees.

(7 ) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes work

at a time when reasonable means of transport are not available, the employer shall provide him with a conveyance to his home,
or pay him his current wage for the time reasonably occupied in reaching his home.

HoLipaYS AND SUNDAY WORE.

11. (a) Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac Day,
Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the said
days respectively.

By agreement between any employer and his employees, other days may be substituted for the said days or any of them as
to such employer’s undertaking.

() An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays and
public holidays, such double time to continue until he is relieved from duty.

Provided that where employees are necossarily engaged in repairs to or renewals of thoir employer’s plant and machinery
necessary for resumption of work the next following working day, work done on holidays shall be paid for at the rate of time
and a half for the first eight hours and double time thereafter,

(¢} Anemployes, other than a casual employee, not engaged in continuous work who works on a Sunday or a public holiday,
and (except for meal breaks) immediately thereafter continues such work, shall on being relieved from duty be entitled to be absent
until he has had eight consocutive hours off duty, without deduction of pay for ordinary time of duty occurring during such absence.

(d) Employees, other than on shift, required to work on Sundays or public holidays shall bo paid for & minimum of three
hours' work.

ExTrA RATES NOT CUMULATIVE.

12. Extra rates in this Determination, except rates prescribed in clause 5, are not cumulative so as to exceed the maximum
of double the ordinary rates.

PAYMENT oF WaGES.

13. (a) Wages shall be paid weekly or fortnightly.

(b) On the first pay day occurring during his employment, an employee shall bs paid whatever wages are due to him up
to the completion of his work on the previous day : Provided that this sub-clause shall not apply to employers who make a
practice of allowing advances to employees approximating wages due.

(¢) Upon termination of the employment wages due to an employee shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that quarter-hour, with a minimum of a quarter of an hour.

{e) On or prior to pay dey, the employer shall state to each employee in writing the amount of wages to which he is entitled,
the amount of deductions made therefrom, and the net amount being paid to him.

CONTBACT OF EMPLOYMENT.
Weekly Employment.

14. {(a) Except as hereinafter provided, employment shall be by the week. Any employes not specifically engagod as a
casual employee shall be deemed to be employed by the week.

(6} Employment shall be terminated by a week’s notice on either side given 2t any time during the week or by the
payment or forfeiture of a week’s wages, as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases tho wages shall be paid up
to the time of dismissal only or to deduct payment for any day the employes cannot be usefully employed because of any strike or
through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably be held
regponsible. . )

(¢) An employee not attending for duty shall, except as provided by clause 15 hereof, lose his pay for the actual time of
such non-attendance. i
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Casual Employment.

{d) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour one-fortisth of the weekly rate proscribed by this Determination for the work which he or she performs.

Late Comers.

(e} Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for time-keeping
purposes any fractional or decimal proportion of an hour (not excoeding a quarter of an hour) and may apply such proportion in the
caleulation of the working time of employees who without roasonable cause promptly communicated to the employer, report for duty
after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime.

Sicx LEAVE.

15. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence without deduction of pay,
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’

compensation.

(ii} He shall, within 24 hours of the com t of such ab inform the employer of his inability to attend for
duty and, as far as practicable, state the nature of tho injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer (or, in the event of dispute, the Wages Board) that he was
unable on account of such iliness or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whother in the employ of one employer or of several) to leave in excess of
44 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause, an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statoment as to what paid leave of absence he has had from any employer during the then current
year ; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(6) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of one
day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one day only, shall
not be entitled to payment for the day claimed unless he produces to the employer & certificate of a duly-qualified medical
practitioner that in his, the medical practitioner’s, opinion the employee was unablo to attend for duty on account of personal
i}lllness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under sub-clause (a) (iii)

ereof.

Cumulative Sick Leave.

(¢) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the employee
and subject to the conditions hereinbefore prescribed shall be allowed by that employer in n subsequent year without diminution
of tho sick loave prescribed in respect of that yoar, Provided that sick leave which accumulates pursuant to this sub-clause shall
be available to the employee for a period of two years, but for no longer from the end of the year in which it accrues.

Attendance at Hospital, dc.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising out
of and in the course of his employment {not being an injury in respect of which he is entitled to workers’ sompensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL LEAVE.
Period of Leave.

16. (a) A period of fourteen consccutive days’ loave shall be allowed annually to an employee after twelve months’
continuous servico (less the period of annnal leave) as an employoce on weekly hiring in any one or more of the occupations to which
this Determiantion applies.

Seven-day Shift Workers.

() In addition to the loave hereinbefors prescribed seven-day shift workers, that is shift workers who are rostered to work

regularly on Sundays and holidays shall be allowed seven consocutive days’ leave including non-working days.

Where an omployee with twelve months’ continuous service is engs_ged for part of the twelve-mounthly period as a seven-day

shift worker, he shall be entitled to have the poriod of fourteen consecutive days’ annual lenve proscribed in sub-olause (a) hereof
increased by half a day for each month he is continuously engaged as aforesaid,

Annual Leave Exclusive of Public Holidays.

{c) Subject to this sub-clause the annual leave preseribed by this clause shall be exclusive of any of the holidays prescribed
by clause 11 of this Determination and if any such holiday falls within an employee’s period of annual leave and is observed on
a day which in the case of that employee would have been an ordinary working day there shall be added to the period of annual
leave time oquivalent to the ordinary time which the employee would have worked if such day had not been a holiday.

Where & holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
leave he shall not be entitled to be paid for any such holiday.

Broken Leave,

(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in two
separate periods and not otherwiso.

Calculation of Conti s Service.

() For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i} any interruption or termination of the employment by the employer if such interruption or termination has been
mede mercly with the intention of avoiding obligations hercunder in respect of leave of absence ;
(i) any absence from work on account of personal sickness or accidont or on account of leave lawfully granted by the
employer ; or
(iii) any absence' with reasonable cause proof whercof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to becoms entitled to the benefit
of this sub-clausoe shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of
his inability to attend for duty and as far as practicablo the nature of the illness injury or cause and the estimated duration of
nis absence. A mnotification given by an employee pursuant to clause 15 shall be accopted as a notification under this sub-clause.

Any sabsence from work by reason of any cause not being & cause specified in this sub-clause shall not bo deemed to break the
continuity of service for the purposea of this clause unless the employer during the absence or within fourteen days of the
sermination of the sbsencs notifies the employee in writing that such absence will be regarded as having broken the continuity
of mervice.
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In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absentecism notice may be given to employoces by the posting up of a notification in the plant, in the manner in which
general notifications to omployees are usually made in that plant and by posting to the union whose members have participated
in such concerted ar collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which cage it shall be desmed to have reached him in due course of post.

In caleulating the period of twelve months’ continuous service any such absonce as aforesaid shall not, except to the extent
of not more than tourteen days in a twelve-monthly period in the cass of sickness or accident, be taken into account in
caloulating tho period of twelve months’ continuous service.

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employee shall not be entitled to leave or payment in licu thercof for any period in respect of which leave or
a payment in lieu thercof has beon allowed or made under tho clause horeby rovoked. Provided however that in respect of
gervice before st January, 1946, the annual leave shall bo allowed at the rate of 3§ hours for each completed one month of
continttous service and in respect of service after that date at the rate of 7} hours for each completed one month of continuous
service. Any broken part of a month served before the 1st January, 1946, shall for the purposes of this clause be deemed to be
service after the lst January, 1946. The period of annual leave to be allowed under this sub-clause shall be calculated to
the nearcst day, any broken part of a day in the result not exceeding half a day to bo disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employor's prodecessor at the time when he became such succossor or assignee or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose nf this clause be deemed to be in the service of the
employer.

Calculation of Month.

(g) For the purpose of this clause a month shall be reckonod as commencing with the beginning of the first day of the
employment or period of cmployment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(A} The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(1) and (m) hereof payment shall not be made or accepted in lieu of annual leave;

Time of Taking Leave.

(5) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

(j) An employer may allow annual leave to an employce before the right thereto has accrued due, but where leave ia
taken in such & case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months
in respect of which annual leave had been taken before it accrued.

Where leavo has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employco subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted the employer may for oach one complete month of the qualifying period of
tweolve months not served by the employee deduct from whatever remuneration is payable upon the termination of the employment
ono-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any
of the holidays prescribed by clause 11 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks’ wages, except a shift worker or an employeo taking his
leave pursuant to sub-clause (d) of this clause oither of whom shall be paid the amount of wage he would have received in
respect of the ordinary time which he would havo worked had he not been on leave during the relevant periods.  For the
purposes of this sub-clause and sub-clause (I) horeof wages shall be at the rate prescribed by clauses 2, 3, and 4 of this
Dotermination for the occupation in which the employee was ordinarily employed immediately prior to the commoncemont of
his leave or the termination of his employment, as the case may be. Payment in the case of employecs employed on piece or
bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

(1) Tf after one month’s continuous service in any qualifying twelve-monthly period an emplayee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at his
ordinary rate of wage for 3§ hours in respect of each completed one month of continuous service before the Ist January, 1946, and
for 7} hours at the same rate in respect of each comploted month of continuous service after that date, the service in each case
being service in respect of which leave has not been granted hereunder.

Annual Close Down.

(s} Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or scctions concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the close
down all omployees in the plant or section or sections concerned, and allow to those who are not then qualified
for two full weeks' lcave paid leave on a proportionate basig of one-sixth of a week’s leave for each completed
month of continuous service.

(i) An omployee who has thon qualified for two full weeks’ leave, and has also completed a further month or more of
continuous scrvice shall be allowed his leave, and shall subject to sub-clause (f) hercof also be paid one-sixth of
a week’s wages in respect of each comploted month of continuous service performed since the close of his last
twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-
clause shall be deemed to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first yoar of his service with an employer an employeo is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such ycar lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-cl
(1) of this clause subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

MISCELLANEOUS.
Accommodation and Conveniences
Boiling Water,
17. {e) (i) Employers shall provide boiling water for employees at meal times.
Drinking Water.

(ii) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking watar
from bubble taps or other suitable drinking fountains., .
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First Aid Oulfit.
(iti) In each workshop, and at other places where employees are regularly employed, the employer shall provide and
continuously maintain, at a place or places reasonably accessiblo to all employces, an efficient first aid outfit.
Clauso 8 of Chapter 9 of the Regulations under the Factories und Shops Act 1928 requires that a first-aid ambulance
chest shall be kept in some aceessible place upon the premises, and that such chest shall be equipped and supplied with the
following articles :—

Asticles. O rbatance Choste
Antiseptic solution .. .. .. . .- .. .- N .. | 1 bottle
Bandages, cotton and gauze . .. .. . .. .. .. .. | 1 dozen assorted sizes
Castor oil .. .. 2 oz.
Todine, tincturs of . .. 2 oz.
Manual, first-aid .. .. . i
Petrolatum, carbolized .. . 1 jar

Picric acid solution, made according‘f:o the f;)ilowing ‘récipe or .prescriy'ti'on —
1} teaspoonfuls of powdered picric acid, 3 ozs. of absolute alcohol, and 2 pints of distilled water | 1 pint

Pins, safety . .. . .. .. 1 packet

Sal volatile .. .. .. .. .. . .. .. . 6 oz,

Scissors .. .. .. .. .. . .. .. .. .. .. | 1 pair

Tourniquet .. .. .. o .. .. .. . . R |

Tweezers .. .. . .. .. . . .. | 1 pair

Cotton, absorbent .. .. .. .. N .. .. . ..

Gauze, sterilized, plain .. . .. s . .. o ..

Lint, absorbent . .. .. o .. .. . An adequate assortment
Plaster, adhesive .. .. .. .. .. .. .

Lockers.

{(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee in
his workshop, or banging facilities which afford reasonable protection for employees’ clothes. In any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the lst
July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of material
or labour or any other difficulties to provide such new or improved facilities, in which case their provision may be postponed
for such period or periods as the Wages Board determines.

Showers.
(v) Employers shall provide for all workmen employed in foundries hot and cold shower baths, which shall be situated away
from lavatories.
Washing and Sanitary Conveniences.
(vi) Enployers shall provide proper and sufficient washing and sanitary conveniences.
Clothing, Equipment and Tools.
Damage to Clothing and Tools.
(h) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or tools
are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer’s
liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee's

duties.
Goggles.

(ii) Suitable mica or other goggles shall be provided by the employer for each employee using emery wheels or where
used by more than one employee such goggles shall bo sterilized before being used by another employee. An employee when
working on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

Tools.

(iii) Until further order the employer shall provide for each employce such tools as were customarily provided at the time
of the making of this Determination. The employee shall replace or pay for any tools so provided if lost through his negligence.

Dressing Castings.

{c} Where practicable tho dressing and rumbling of castings shall not be carried out in close proximity to employees not
doing that work.
Ladles.

(d) (i) All ladles of a holding capacity of 15 cwt. or mors in use at the time of the making of this Determination shall
be fitted with safety worm gear or an equivalent safety fitting : and all ladles of a holding capacity of 10 cwt. or more hereafter
brought into operation shall be fitted with safety worm gear.

(ii) Where molten metal is carried in ladles by hand the weight of molten metal shall not exceed :—

Single-handled ladles—60 lb., including the weight of the ladle.
Other ladles—3} cwt. per man.
(ii) Where molten metal is carried by hand a clear passageway not less than 2 ft. 6 in. wide shall be made.

Females—Rest Period and Seats.

{#) Femalo employees shall be ailowed a rest period of not less than ten minutes during each day or shift, to be taken
during the first or sccond half of the day or shift as may be decided by a majority of the female employees in o shop.

When requested by employees and where practicable suitable seats shall be provided by the employer for female employees.

Ventilation.

(f) While any work is being carried on in any confined or enclosed space in which—

(i) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be generated
in the course of the work; or

(ii) the atmosphere may otherwise become vitiated, the cmployer shall install a suction exhaust apparatus, through which
by means of a power-driven fan air is drawn from the vicinity of the work in relation to which it is installed.

Where it is impracticable to install such suction oxhaust apparatus the employer shall take all such steps as are necessary
to ensuro safe working conditions in any such confined or enclosed space.

This sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust
Regulations 1945 (published in the Victorian Government Gazette No, 21, dated 7th February, 1945), and shall not apply to any
processes or occupations to which those Regulations apply.

SHOP STEWARDS.
18. An employce appointed shop steward in the shop or department in which ho is employed shall, upon notification

thereof to his employer, be recognized as the uccredited representative of the Union to which he belongs, and he shall be allowed
the necessary time during working hours to interview the employer or his representative on matters affecting employees whom

be represents.
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Rigur or EXTRY OF UNION OFFICIAL.

19. (a) For the purpose of interviewing employees on legitimate union business, a duly accredited union representative
shall have the right to enter employers’ premises during the midday meal break on the following conditions :-—

(i) That he produces his aunthority to the gatekeeper or such other person as may be appointed by the employer ;

(ii) that he interviews employees only at places where they are taking their meal ;

(iii) that not more than one representative of each of not more than three unions be on the premises at suy one
time :

(iv) that no one representative visit the premises more than once in each weok ;

(v) that if any employer alleges that a representative is unduly interfering with his work, or is creating dissatisfaction
amongst his employees, or is offensive in his methods, or is committing & broach of any of the previous
conditions, such employer may refuse the right of entry, but the representative shall have the right to bring
such refusal before the Wages Board.

Provided that where certain employees are working under a system of shift work which precludes a representative from
interviewing them during the midday meal break, the representative shall have the right to enter the employer's premises for
the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged
by the representative and the employer. or failing agreement, at such times and under such conditions as the Wages Board
may decide,

(b) For the purpose of investigating complaints concerning the application of this Determination, a duly accredited union
representative shall be afforded reasonable facilities for entering an employer’s workshop or plant during working hours, subject
to the following conditions :—

(i) That he discloses to the employer or his representative the complaint which he desires to investigate ;

(ii) that ho makes his investigations in the presence of the employer or his representative (if the employer so desires) ;

(iii) that he does not interfere with work proceeding in the workshop or plant ;

(iv) that he conducts himself properly.

{¢) A union representative shall be a duly accredited rcpresentative of an organization concerned if he be the holder
for the time being of a certificate, signed by the Ceneral Secretary of that organization, and bearing the seal of that
organization, in the following form, or in a form not materially differing therefrom :—

(Name of Orgauization.)
THIS IS TO CERTIFY THAT is a duly accredited representative of the above-named
organization, .
{SEAL)
General Secretary.
Date
Specimen signature of holder
Strictly not transferable.

TiME AND WaGES Book.

20. (s) Wach employer shall keep a record from which can be readily ascertained the name of each employee and his
occupation, the hours worked cach day. and the wages and allowances paid each week.

(b) The time occupied by an employee in filling in any time record or cards, or in the making of records, shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(¢} The time and wages record shall be open for inspection to a duly accredited union official during the usual office
hours, at the employer’s office or other convenient place: Provided that an inspection shall not be demanded unless the secretary
of the union. or the district secretary or organizer of any division suspects that a breach of the Determination has been
committed : Provided also that only one demand for such inspection shall be made in one fortnight at the same establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to
the suspected breach of the Determination.

NoTicE Boarp.

21 The employer shall permit a notice board of reasonable dimensions to be erected in a prominent position in his
establishment, upon which accredited union representatives shall be permitted to post formal union notices, signed or countersigned
by the representative posting same.

Any notice posted on such board not so signed or countersigned may be removed by an accredited Union representstive or
by the employer.

DEFINITIONS.

22, “ Sunday ’ means all time between midnight Saturday and midnight Sunday.

“ Year "’ means tho period between the lat day of June in each year and the next 31st day of May.

‘ Jobbing coremaker " means a moulder engaged in making cores for metal moulds by the use of loam or strickle boards,
or by loose boxes, other than loose boxes used for repetition production of cores requiring little or no skill to produce.

‘* Jobbing moulder "’ means a metal moulder engaged in floor moulding, loam moulding, strickle moulding, or moulding
from loose patterns, and/or finishing off bath moulds made by a machine process.

“ Machine coremaker >’ means an adult employee making cores by machines where the core box is a fixture to or part
of such machine, or making repetition cores requiring little or no skill to produce.

“ Plate and machine moulder »* means an adult employee engaged in moulding on the plate system or by machines where
the pattern is either a fixture to the plate or the spray system is used.

PERIODICAL ADJUSTMENT OF WAGES.

23. The wages rates.set out in olause 2 are based upon the following basic wage rates and, pursuant to the provisions
of section 21 of the Facfories and Shops Act 1934, the Board hercby detormines that such rates shall be automatically adjusted
as prescribed in clause 24.

Basic Wage.
Place Needs Basic Wage Loadin, Totnl Bagic Index Nuwmber
4 {Adjustable), Consgtant. Wage. Sct Assigned.
£ s od 8. d. £ s d
Victoria—

Within 20 miles of G.P.0., Melbourne; 10 miles of G.P.0., Geelong ;

at Warrnambool, and within Mildura and Gippsland Districts 3 2 0 6 0 5 80 Melbourne
Yallourn—6s. 6d. in excess of basic wage for Melbourne,
Elsewhere—3s. less than the contemporaneous basic wage for

Melbourne.
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ADJUSTMENT OF Basic Waiae

24. (a) For the purposes of this Determination the expression ** Commonwealth Statistician's <ail items ’ retail price
index numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in November, 1047, the amounts of the basic wage shall
be as presoribed in clause 23.

(c) During each future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amounts of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “ all items " retail prico index number by the factor +087 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number roach 5 or more the basic wage shall be taken to the next higher shilling.

MARGINAL RATES.

25. In addition to the basic wage provided in clause 23, the margins and war loadings set out in this clause shall be
the minimum rate payable to employees therein named :—

Wi
Classification. plnrglne Wartime foadings
. s d. s d.
Pipe Moulders making Pipes (other than Steam and Hydraulic Pipes) on a Bank
or Cast Vertically.

Bank pipe moulders—

6 and 6 inch, headman - .. .. . .. . .. 38 0 6 0

5 and 8 inch, footman .. .. . o .. .. .. 23 © 6 0

4 inch and under, headman .. .. .. .. .. .. .. 29 0 6 0

4 inch and under, footman . .. .. .. . .. .. 17 6 6 0
Vertical pipe moulders—

Rammer, coremaker, corer, or caster . . .. .. .. . 16 0 6 0
Dresser of pipes, including dresser on emery wheels .. . . .. .. 9 0 6 0

Persons Emgployed n making Pipes by Machinery. ,

Coremakers—

& and 6 inch, faucet .. .. .. . .. .. .. .. 38 0 6 0

5 and 6 inch, spigot .. .. .. .. .. .. .. .. 23 0 6 0

4 inch and under, faucet .. . .. .. .. .. .. 29 0 8 0

4 inch and under, spigot s - s " . - . 17 ¢ 6 0
Finishers and casters—

5 and 6 inch .. .. .. . .. .. .. . . 0 6 0

4 inch and under . .. .. .. .- .. . .. 20 0 6 0

Metal Moulding.

Jobbing mouider and/or coremaker .. . . .o 46 0 6 0
Plate and machine moulder and/or coremaker—

1st six months’ expericnce . . .. .. .. .. .. I 0 6 0

2nd six months’ experience .. .. .- .. .. .. .. 20 6 86 0

3rd six months’ experience .. . .. .. . .. .. 24 6 6 0

Thereafter .. .. .. .. .. 31 6 6 0
Dresser and grinder (when using portable machine) . 21 6 6 0
Dresser and grinder (other) . .. - .. . .. . 19 0 6 0
Furnaceman—cupola N .. .. .. .. . .. .. 29 0 6 0
Furnaceman—electric . .. .- e .. NS .. . 27 6 6 0
Furnaceman—other .. .. .. .. . .. . .. 24 6 6 0
Assistant furnaceman .. .. . .. .. . .. . 6 ¢ 6 0
Loader and unioader of annealing furnace .. . .. .. .. .. 16 0 6 0
Dresser, shot blast and sand blast—

(@) who oporates from outside a properly enclosed cabin .. .. .. .. 6 0 6 @

(b) other .. .. .. .. .. .. .. . . 30 6 6 0
Employes directly assisting an employee shose margin above the basic wage is 22s. or more 16 0 6 0

A. V. BARNS, J.P., Cheirman.

J. W. RYAN, Secretary.
Melbourne, 15th Auguat, 1947,
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