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Factories and Shops Acts.

DETERMINATION OF THE TAR AND BITUMEN BOARD.

Nors.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Wages Board which now has “the power to determine }'he
lowest prices or rates which may be paid to any persen or persons or classes of persons (other than persons subject to the
jurisdiction of the Excavation or Roadwork Board) wheresoever employed in the process, trade, business or occupation of—
(i} tar distilling ;
(ii) manufacturing or preparing bituminous emulsions, tar distillates, asphaltic concrete, or other road surfacing preparations ;
(iii) manufacturing or preparing enamel made from tar pitch ;
has made the following Determination namely :—

I. That as fiom the beginning of the first pay peritd to commence on or after the lst December, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. WacE PER WEEK oF 44 Hougs.
Plus Plus
Conditions Conditions
\rover: Adjustable Cl: l;,m Total Other Emp 3 Adjustable and Total
Improvers. ate. Auo&ané‘a Wage. ployees ihate. A?}gsvhl{ggu Wage.
{Non- (Non-
adjustable). adjustable).
8. d. 8. d. 8. d. s d. 4 d. s d.
Under 19 years of age .. 779 4 6 82 3 | Bitumen emulsion maker o121 0 4 6 1256 6
19 years and under 20 years .. 91 9 4 6 96 3 | Bitumen, tar or pitch kottle
20 years and under 21 yoars .. 97 3 4 6 |101 9 attendant (where direct heat .
by fire is used) .- .. | 121 0 4 6 (125 6
Tar distiller and/or maker of
. pitch (T.I.C type of plant) .. | 120 0 4 6 (124 6
PROPORTIONS (IN ANY PLACE). Tar distiller and/or maker of .
One improver to every five or fraction of five workers receiving pitch {(other types of plants) 123 0 4 6 127 6
not lesz than 123s. per week. Tar acid still attendant 1123 0 4 6 | 127 6
Weigher or measurer and/or mixer
of asphaltic concrete or other
pre-mixed materials o121 0 4 6 125 6
Pitch enamel maker (closed type
of plant) .. .. 1123 0 4 6 127 6
Pitch enamel maker (open type
of plant} .. .. .. For ratle sce claufse 7 (c)
All others . . ..t 118 6 4 6 123 ¢

Nore.—The Board determines that no person shall be employed as an apprentiée.

Hounrs oF EMPLOYMENT.

3. The ordinary hours of employment shall be 44 per weck, to be worked in five days of 8 hours and one day (Saturday) of
4 hours, or five days of 8 hours 48 minutes each continuously, except for meal hour breaks, at the discretion of the employer,
between 6.30 a.m. and 5.30 p.m. on Monday to Friday inclusive, and 6.30 a.m. to noon on Saturday : Provided that, by mutual
agreement between an employer and his employees, the spread of hours herein preseribed may be altered, and ordinary hours may
be worked on the basis of 88 per fortnight with weeks of 40 hours and 48 hours alternately.
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OVERTIME. .
4. For all work done in excess of the ordinary hours (daily or fortnightly) the rate payable shall be time and a half for the
first 3 hours’ work and double time thereafter.
SHIFT WoRk.

5. (a) Employees working on afternoon or night shift shall be paid 1s. per shift or part thereof in addition to the rates
prescribed in clause 2.

(b) “Afternoon shift ” means any shift finishing between 6 p.m. and midnight.
“ Night shift >’ means any shift finishing between midnight and 8 a.m.

CasvaL Lasour.

6. Persons employed for less than two consecutive weeks shall be paid 10 per centum in addition to the rates prescribed in
clause 2.

ALLOWANCES.

7. (@) Persons cmployed cleaning tar distiller boiler where the artificial temperature is 130° Fahr. or less shall be paid 4d. per
hour in addition to their ordinary wage.

(b} Persons employed cleaning bitumen tanks and/or bitumen emulsion tanks shall be paid 43d. per hour in addition to their
ordinary wage.

(¢) Persons employed cleaning tar distiller boiler where the artificial temperature exceeds 130° Fahbr. shall be paid 6d. per
hour in addition to their ordinary wage. Where work continues for moro than two hours in temperatures exceeding 130° Fahr.
employees shall be entitled to twenty minutes’ rest aftar every two hours’ work without deduction of pay. The temperature shall
be decided by the foreman of the work after consultation with the employees who claim the extra rate.

(d) Persons employed making pitch enamel (open type of plant) shall, whilst so employed, be paid the rate fixed for the work
usually performed by them with the addition of 4d. per hour.
SPECIAL RaTEs.

8. Double time shall be the rate payable for all work done on Sunday, Christmas Day, Boxing Day, New Year's Day, Australia
Day, Labour Day, Good Friday, Easter Saturday and Easter Monday ; but if any other day be by Act of Parliament or Proclamation
substituted for any of the above-named holidays, the special rate shall be payable only for work done on the day so substituted.

Howuipays.

9. Employees shall be entitled to the following public holidays withou doduction of pay :—Christmas Day, Boxing Day,
New Year’s Day, Australia Day, Union Picnic Day, Labour Day, Anzac Day, Good Friday, Easter Saturday and Easter Monday.

ANNUAL LeavE.

10. Any employes who has been in the employment of the same employer for a period of not less than twelve consecutive
months shall be granted with full pay two weeks’ annual leave oxclusive of the holidayz mentioned in Clause 9. Should his services
be terminated before the expiration of twelve months’ service, or before the completion of any subsequent year of service, he shall
be entitled in lieu of holidays to one sixth of two weeks’ pay for each two months of service.

S1ok LEAvE.

11. (@) When an employee is disabled by personal ill-health, proof of which sickness is given to the employer, by medical
certificate or other satisfactory evidence within 24 hours of the employee’s consequential absence, he shall, on account thereof, be
entitled without deduction of pay to absent himself from work one day in each two months, or for a proportionate aggregate in a
longer period, but not exceeding six days in any year of employment.

(b) Notwithstanding the provisions of sub-clause (a) horeof if the full period of sick leave as preseribed is not taken in any
year, such portion as is not taken shall bo cumulative from year to year up to a period not excesding twelve days, which shall
be the maximum amount of leave to which an employoe shall bo entitled in any year without deduction of pay.

For the purposes of this sub-clause service prior to 29th November, 1945, shall be disregarded.

Mean Moxgy.

12. When an employee is required to work overtime in excess of one hour and a half, and has not been given notice accordingly
on the previous working day, he shall he allowed an amount of 2s. for a meal.

Groves,
13. Persons caployed handling hot materials, drums of pitch. or corrosive materials shall be provided free of charge with suitable
gloves by the employer.
CLEANSING MATERIAL.
14. A suitable solvent anc cotton waste shall be provided by the employer.

WasniNg TiME.

15. An employce shall be allowed five minutes washing time immediately prior to the meal break and on ceasing work for the
day. Such washing time to be counted as time worked.

RieuT or ExTRY OF UNI0N OFFICIALS.

16. The Secretary or any other official of the Australisn Workers’ Union duly authorized in writing by the said union shall
not be prevented on production of such authority by any employer from visiting and conversing with employees at meal time or at
any other time mutuaily agreed upon by the employer or his works manager and the said union secretary or other authorized official.

PERIODICAT. ADJGSTMENT OF WAGES.

17. The wages rates sot out in Clause 2 are based upon tho following basic wage rates. and. pursuant to the provisions
of Section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by Clause 18.

Provided that the wages of improvers shall be adjusted proportionately to adjustments of the basic wage. such
adjustments to be to the ncarcst 3d., half or less than half of 3d. to be disregarded.

Dasie Wage.

N l Tasi rere Additional Index Number
Place. ! Basic Wase. {onstant Loading. Set Assigned.
£ = d s d

Throughout the State .. .. .- BN R 300 6 0 Melbourne
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ADJUSTMENT OF Basic Wagm.

18. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items ' retail price
index numbers’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage
shall be as prescribed in clause 17.

(¢} During each future successive period beginning with the first pay period to commence in a February, a May,
an August, or a November, the amount of the nceds basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s ¢‘all items” retail price index number by the factor -087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but
should the decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

P. A, RANDLES, J. P,, Chairman;

J. V. WILLOX, Secretary.
Melbourne, 20th December, 1946.

By Authority: J. J. GoURLEY, Government rmiuter. Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE TANNERS BOARD.

Notes.—(a) This Determination applies to the whole of the State of Victoria.

(6) On 21st April, 1925, the Board was deprived of the power to determine the lowest prices or rates which may be paid to
any persons employed in the trade of a tanner of all kinds of furred skins, or a dresser or a dyer of such skins, and such power was

conferred on the Tanners (Furred Skins) Board.

]N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed in the trade of a tanner, currier, leather dresser
or dyer of all kinds of skins other than a tanner of sheep skins,” has made the following Determination, namely : —

}, That, as fiom (he beginning of the first pay period to commence on or after the lst December, 1946, the last previcus

Determination of this Board shall be revoked and replaced by this Determination.

JoNior LaboURr.

2. All employees under the age of 21 ‘years, except as hereinuiter provided, shall be paid the following rates :—

—_— Wages per Woek
of 44 Boura.

s d
14 to 16 years of age . .. .. 27 3
15 to 16 years of age . . . 36 6
16 to 17 years of age - . e 47 3
17 to 18 years of age . .o . 57 0
18 to 19 years of age . . i 67 6
19 to 20 years of age . . .. 78 9
20 to 21 years of age .- .. . 87 9

The aggregate proportion of junjors (other than those employed as strainers) to adults shall not sxceed one junior to three adults

or any fraction of tbree.

In any “ department ” as hereinafter defined the proportion of juniors shall not exceed two to five adults or a fraction of five,

There shall be no limitation of the number of juniors who may be employed as strainers.

No juniors under 19 years of age shall be employed rolling, striking, or setting out crop leather and/or on hide leathers in

tan pits or lime jobbing on hide leathers. .
Other Employees.

Per Week of 44 Hours.

(1) Currier .. . .. .. .o ~r v
(2) Person classing or sorting green hides or sides or skins after bemg unhaired
(3) Hand flesher . .. ..
(4) Hand fleshing after machining .. . . .. .. ..
(6) Machine flesher .. .. .. .. .. .. . . . ..
(6} Unhairer, scudder, stoner, puncher, person trimming green hides on tables after being fleshed, person
working unhairing and scudding machines .. .. .. . . .. .
(7) Lime jobber .. o .. .. .. .. .. ..
(8) Drumhand, paddle and/or vat hand, tanpitman, hydraulic presser. .. .. .. . .
(9) Bark bagger .. .. . .. .. .
(10) Extract worker in tannery .. . .. .. .. .. .. .. ..
{11) Barkgrinder in tannery, person boiling down flesking or rendering down tallow, bandling hides, bark or
tanning extract . N .- .. - -
(12) Splitting machinist—

Operator of big machine .. . . -
Operator of other machines . .. .. . P
(13) Man behind splitting machine .. .. . .. - ..
{14) Machine shaver—
New machine—double width .. . . . . .. ..
0Old machine—single width . .- . . . . ..
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Other Employees—continued.

_— Per Week of 44 Hours,
. L s d

(15) Jigger and grainer of bookbinding or furniture leather or japanned or enamelled or morocco leather or

person engaged at japanning or enamelling leather or at ovens used for japanning or enamelling leather

and operator of spraying machine o o . . . .. .. 6 6 6
(16) Roller, striker and settor out of sole leather . . .. .. ‘e . . 6 5 6
{17) Shedman who applies dressing to sole leather .. . . . . . 6 1 0
(18) Whitening machinist and buffing machinist . .. . . . . . 610 6
(19} Fluffing machinist .. .. . . . . . .. .. - 6 5 0
(20) Fluffing machinist on suede wheel .. . 6 9 0
(21) Leather dresser (table hand) .. . . .. .. .. . i 6 5 0
(22) Person (not otherwise provided for) finishing chamois or fancy leather including ironing by hand .. 6 4 0
(23) Machinist (not otherwise provided for) working at any machine used for preparing fancy or other leathers 6 3 0
(24) Table hand setting out harness leathers .. . .- .. Ve .. .. . 6 8 0
(25) Table hand and knee staker .. . .. .. . .. .. . .. 6 5 0
(26) Shedman (other than those who apply dressing to sole leather), man unloading hides, bark, and other

materials used in tanneries .. . .. o . .. .. .. .. 518 ¢
(27) Strainer (over the age of 18 years) .- .. . .. . 6 1 0
(28) Employee unhairing either on beam or by sweeping .. . .. . 6 5 0
(29) Person classing or sorting hides, sides or skins or splits of leather after tanning . 614 0
{30) Employee operating measuring machine .. .. s - .. .. .. .. 61 0
(31) Employee operating setting out machine .. .. . .. .- | . 6 5 0
(32) Employee operating graining machine .. .. .. .. . . .. 6 3 0.
(33) Employee operating ironing machine .. . . . . . .- 6 3 0
(34) Employee operating embossing machine .. .. . . . . 6 3 0
(35) Employee operating squeezing machine .. . .. . . . 6 3 0
(38) Employee operating bark grinding machine .. . . . 6 2 0
(37) Assistant on any of the machines 30 to 35 .. .- .. .. .. . 6 1 0
{38) Operator or assistant on any machine used in the industry not otherwise provided for . 6 1 0
(39) Glazer .. .. L o . .- .- .. o . e 6 5 0
(40) Staker.. .. .. o .. . . 6 5 0
(41) Person lime jobbing on mechanical reels .. . 6 3 0
(42) Hair washer .. .. .. .. .. .. . .. .. . 519 ©
(43) All others .. . .. .. .. .. .. .- .. .. .. 516 0

Casual employees may be engaged by the day at rates 10 per cent. higher than those prescribed for weekly work.

Wer WoRk

Tn addition to the wages hereinbefore prescribed adult employees of the classifications set out herein shall recsive a special
allowance of 5/— per week:— .

Persong classing or sorting green hides or skins being unhaired, band fiesher, hand fleshing after machining, machine flesher, unhairer,
scudder, persons trimming green hides on tables after being fleshed, persons working unhairing and scudding machine, lime jobber, drum
hand, paddls or vat hand, tan pit-man, hydraulic presser, green splitting machinist and man behind, extract worker in tannery, employee
unbairing on beam or sweeping, employee operating squeezing machine, person lime jobbing on mechaninal reels, hair washers, shed men
in hide houses of beam shed department sorting out and hooking bides together, employees setting out from wet drums (excluding sole
leather) and shedman who applies dressing to so0lé leather.

REpUCED TEMPERATURES.

Employees engaged at tanneries in handling hides or skins in chilling stores and chambers in which the temperatures are
artificially reduced shall be paid 13d. per hour extra for the time so empluyed.

PAYMENT BY RESULTS.

3. Subject to the following provisions piecework or any other system of payment by results may be adopted by an employer
so long as such rates permit employees of average capacity to earn at least 10 per cent. in addition to the total wages to which
they are entitled under clause 2 hereof.

(s) The piccework rutes now operating shall not be varied except in manner hereinafter provided.

(b) Piecework rates may be fixed or varied by factory boards consisting of two representatives of any employer, one of his
employces and one ropresontative of the Federation. If any such board is unable to agree on any rate or rates proposed by the
employer tho matter in dispute shall be referred to the Chairman of the Wages Board whose decision shall be final,

(¢} 1f the employees of any factory or the Fedoration fail to appoint representation to any such board or fail to attend a
meeting of such board called by the employer on & date not less than seven days after the service of motice on the Stato Secretary
of tho Fedoration, the employer may adopt such piecework rates which he deems reasonable without the suthority of a board,

CoxTrAaCT OF EMPLOYMENT.

4. (a) Except as to piece-workers and casual workers and subject to the undermentioned provisos employment shall be by
the week. Each employee shall be entitled to a week’s notice of dismissal given on any day, or a week’s pay in lieu of notice
unless such dismissal is for wilful failure to attend for duty, malingering, misconduct or negleet of duty.

(b) An employee absent through iliness or accident shall not be entitled in any year (whether in"the employ of one employer
or several, except as hereinafter provided) to leave in excess of 44 hours of working time. For this purpose a year shall commenco
on the first day of March.

An employce before becoming entitled to sick pay shall if required to do so by the employer produce a doctor’s certificate
or other sufficient evidence of sickness. -

An employee shall not be entitled to sick leave unless he has been in the service of the employer concerned for at least
two months (8 weeks) immediately prior to such absence.

(¢} If the full period of leave as prescribed above is not taken in any year such portion as is not taken shall be cumulative
from year to year up to a period not exceeding 88 hours working time which shall be the maximum awmount of leave to which
an employee may be entitled in any year without deduction of pay. '

(d) An employee leaving his employment without giving a week’s notice (unless his employer dispenses with such notice) shall
forfeit a week’s pay.

() Provided however that in the event of a stoppage through breakdown of machinery or any other cause for which the
employer cannot be held responsible, the employer may on any day notify any employee that his services shall not bo roquired
on the following day or days and the employee’s employment shall be temporarily terminated accordingly, and he shall not be
entitled to be paid for the time not worked.

(f) Employees shall be paid for tho holidays set out in clause (8) hereof as if worked.

(g) If the engagement of any employee is terminated by his employer within fourteen days preceding any of the prescribed

holideys the holiday or holidays occurring during such period shall be paid for unless the employee has started work with another
.employer with the right of payment for the holiday or holidays. .

(h) An employer shall be entitled to close his tannery on Easter Saturday morning and in such case his employces shall not be

entitled to payment for such half-day.
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Hours.

5. The ordinary hours of employment shall be 44 per week, such hours to be worked between 7.30 a.m. and 5.15 p.m.on
Monday to Friday inclusive (with 45 minutes’ break for meals between the hours of noon and 1 p.m.} and between 7 a.m. and
noon on Saturday: Provided that the 44-hour week may, by agreement between the employer and his employees, be worked in
five days of 8 hours 48 minutes per day.

: ResT PERIOD.
6. A rest period of five minutes both morning and afternoon shall be given to all employees between the hours of 9.30
am. and 11 aam. and 2.30 p.m. and 4 p.m. respectively. During such periods employees may not leave their department.
Such time to be fixed by the employer concerned.

! OVERTIME.

7. (a) All time worked on any day before or after the regular working hours or in excess of 8 hours 48 minutes on any
one day, or in excess of 44 hours in any one weelk, shall be paid for at the rate of time and a half for the first four hours and
double time thereafter.

(6) In computing overtime each day's work shall stand alone.

(¢) Any employees required to work overtime for more that two hours in any one day without being notified the day before
that thoy will bo so required to work, shall either be supplied with & meal by the omployer or paid 2s., but such payment nced not
be mado to employees living in the same locality as their workshop who can reasonably return home for meals.

{d) If any employee pursuant to notice under sub-clause (c) hereof has provided a meal and is not required to work overtime he
or she shall be paid 2s. for the meal so provided.

{e) For work done cutside ordinary hours piecework rates shall be increased by 50 per cent. for the first four hours of each
period worked and 100 per cent. thereafter.

(f) In cases where a fresh shift of men is brought on to work outside ordinary hours the following rates shall be paid :—

(i) ¥or work performed before 5.30 p.m.—Ordipary rates.

(ii) For the first six hours after 5.30 p.m. in the case of a shift commenced before 5.30 p.m.—Time and a quarter.

(iii) For the firat six hours in the cage of a shift which commences at 5.30 p.m. or thereafter.—Timo and a quarter.

(iv) After six hours in the case of employees under sub-paragraphs (ii} or (iii) hercof.—Double time.
(7) Any employee called upon to work during & meal hour shall be paid timo and & half, and such time and a half shall
continue until he has had a meal break.

Hovripavs.

8. (a) All employees shall be entitled to the holidays hereinafter mentioned or any day observed in lieu thereof without
deduction of pay :—New Year's Day, Australin Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King's Birthday,
Christmas Day, Boxing Day, and Picnic Day if held on a Saturday not preceding a Monday prescribed as a holiday.

(b) In Melbourne, Melbourne Cup Day shall be observed as a holiday in lieu of King’s Birthday. )

(¢} Piece-workers shall be paid for such holidays even though not worked at the ordinary rates payable to employces not on piece-
work doing the same class of work. Tho rate shall be one-sixth of the appropriate weekly wage in factories working six days per
week and one-fifth in factories working five days per weok.

(d) Where an employee is absent from his or hor employment on the working day or part of the working day before or after
a holiday without reasonable excuse or without the employer's consent such employce shall not be entitled to payment for such
holiday. ~The amount to be deducted shall be one-sixth or one-fifth as the caso may bo of the appropriate weekly wage.

(e) (i) That subject to the exceptions and reservations hereinafter provided an employee shall be entitled to absent himself
from his employment on any of the prescribed holidays hereinbefore mentitned or ¢n any day ubeerved in lieu theiouf without
loss of pay for such holiday or holidays.

(it) An employer requiring an employee to work on any cof the prescribed holidays hereinbefore mentioned or on any day
observed in lieu thereof shall give to such employeo fourteen days’ clear notice prior to such preseribed holiday or holidays of
such requirement to work.

(iii) An employee who is requited to work on any of the piescribed holidays and to whom notification as yprovided in
sub-clause (i) has not been given shall be paid Dcuble Time Rates or Rate of Duuble Time in addition tv such ordinary rate as
such employee would have received had he nut so worked.

(iv) An employee who is required to work on any prescribed holidays and who fails to attend for such duty shall not be
entitled to payment for such holiday or holidays as the case may be providing such failure to attend for work is not due to
illness or accident as construed and applied by the provisions of Clause 4. hereof.

ANNUAL LEAVE.
Period of Leave.,

9. (a)} Except as hereinafter provided a period of fourteen consecutive days’ leave with payment of ordinary wages as prescribed
shall be allowed annually to an employes by his employer after a period of twelvo months’ continuous service with such employer.
Public Holidays Bxcluded.

(b) (i) Such period of annual leave shall not include holidays as prescribed in clause 8 observed on working days, but shall
include all other non-working days.
(ii) If any holiday as prescribed in clause 8 falls within an employee’s period of annual leave and is observed on the day

which in the case of that employee would have been an ordinary working day, there shall be added to that period one day, being
an ordinary working day for each holiday observed as aforesaid.

(iii) Where an employee without reasonable excuse proof whereof shall lie upon him is absent from his employment on the working
day or part of the working day prior to the commencement of his annual leave or fails to resume work at his ordinary starting time
on’ tho working day immediately following the last day of the period of his annual leave, the employec shall not be entitled to
payment for the public holidays which fall within his period of annual leave.

Notice of Leave lo be Given.

(c) At least seven days’ notice shall be given to an employee as to when he is to commence his leave, and if such notice be
withdrawn by an employer, the employee if he postpones his leave, shall be compensated by the employer for any reasonable out of
pockot loss occasioned thereby ; in the case of dispute to be settled by tho Wages Board. .

Time When Leave to be (ranted.

(d) Annual leave shall be given at a time fixed by the employer within a poriod not exceeding three months from the date

when tho right to annual leave accrued and after not less than one week’s notice to the employce.
Leave to be Given and Taken.

() The annual leave provided for by this clause shall be allowed and shall be taken and except as provided in sub-cluuse (%)

hereof payment shall not be made or accepted in licu of annual leave.
Payment of Wages.

(f) Each employee before going on leave shall be paid two weeks’ wages at ordinary rates for the occupation in which the
omployee was ordinarily employed immediately prior to the commencement of bis leave. Payment in case of employees employed on
piece work or bonus work or any other system of payment by results shall be at time rates.
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Leave in Advance.

(9) (i) An employer may grant annual leave to an employee before the right theteto has accrued due, but where leave is taken
in such a case, a further period of annual leave shall not commence to acerue until the expiration of the twelve months in respoct
of which annual leave had beon taken before it acerued. .

(ii) Where leave has been granted to an employee pursuant to sub-clause (g) (i) hereof before the right thereto has accrued due
and tho omployee subsequently leaves or is discharged from tho service of the employer before completing the twelvo months’
continuous service in respect of which the leave was granted, tho cmployer may for each one complete month of the qualifying period
of twelve months not served by the employee, deduct from whatever remuneration is payable upon the termination of the employment
one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of the
holidays preseribed in clause 8 of this Determination. Provided that in cases where such leave is granted at the request of the
employee, the employer may when making payment under sub-clause (f) hereof, withhold from the employee » sum equal to one-
twelfth for ench complete month of the qualifying period not served by the employee at the timne of going on such leave and retain
such sum until the expiration of such qualifying period.

Proportionate Payment.

(k) Proportionate payment shall be made in respect of each completed month of continuous service in any qualifying twelve-
monthly period when an employee lawfully leaves his employment or his employment is terminated by his employer through no
fauit of the employee.

Calculation of Continuous Service.
(i) (@) Continuity of service shall be deemed to be continuous notwithstanding—

(i) any interruption or determination of the employment by the employer if such interruption or determination has been
made with the intention of avoiding obligations hereunder in respect of annual leave;

(ii} any absence from work of not more than fourteen days in the twelve months on account of sickness or accident (proof
whereof shall bo on the employee); X

(iii) any absence on account of leave granted imposed or agreed to by the employer ;

(iv) any absence due to reasonable cause (including absences on account of sicknoss or aceident of more than fourteen days)
(proof whereof shall be on the employee).

Provided that in cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the
benefit of this sub-clause shall if practicable inform the employer in writing within 24 hours after the commencement of such absence
of his inability to attend for duty and as fur as practicable the nature of the illness injury or cause, and the estimated duration of
his absence.

() In calculating a period of twolve months’ continuons service—
{i) (1) any annual leave taken therein;
(2) any absences of the kind mentioned in (i) and (ii) of paragraph () above shall be counted as part of such period ;

(ii) in respect of absencos of the kind mentioned in (iii) and (iv) of paragraph (a) ahove, the employee shall serve such
additional period as part of his qualification for annnal leave as will equal the period of such absences ;

(iif) (1) where an employee is absent from work for any causo whatsoover tho employer shall, if so rvequested by the
employee. notify the employee within fourteen days of the receipt of such request whether the employer rogards
such absenee ax breaking either conditionally or unconditionally the continuity of service of such employes. If
the employee does not make such request within seven days of his return to work after any such absence, such
absence shall be deemed to have broken'such continuity. If the employer does not give such notice within the
said fourteen days, such absence shall not be deemed to be such a break.

The employee shall make such request in writing and shall deliver same to the employer's office at the
factory where he i< employed, or if there he no such office, to the manager of such factory or in his absence to
the employee’s foreman,

The employer shall give the notifieation to the employee by having the same delivered to such employeo
personally in writing ;
(2) where an employee has Leen abgent from his employment, and the employer lias notified him that suell absence
is regarded as a break in the continuity of servieo, the employee may within fourteen days of such notifiestion
from the employer, appeal to the Wages Board against such notification of the employer.

. Caleulation of Month.

(§) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as onding at the end of such subsequent month.

Successor or Assignee or Transmittee.

() Whero the employer is a succossor or assignec or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when ho became such succesror or assignee or transmittee tho employee in respect of tho period
during which he was in the service of tho predecessor shall for the purpose of this clanse bo deemed to bo in the servico of the
employer.

Annual Close Down.

() Where an employer closes down his plant, or a section or sections thercof, for the purpose of allowing annual leave to all
or the hulk of the employecs in the plant, or section or sections the following provisions shall apply :(—

(i) He may by giving to the employees concerned not less than one month’s notice of his intention so to do, stand off
for the duration of the close down all employees in the plant or section or sections concerned, and allow to those
who are not then qualified for two full weeks’ leave- paid leave on a proportionate basis of one-sixth of a week’s
leave for cach completed month of continuous service.

(ii) An employec who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall he allowed his leave, and shall alse be paid enc-sixth of a week’s wages in respect of each
completed month of continnous service peiformed sinco the close of his lnst twelve-monthly qualifying poriod.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from tho
day on which the plant, or section or sections concerned, is reopened for work.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under paragraph
(i) hereof, and subscquently within such year lawfully leaves his employment or his employment is terminated by the
employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (k) of this clause, subjeet
to adjustment for any proportionate leave which he may have been allowed as aforesaid.

Disputes. ~

(m) Any dispute as to the rights of an employee to or with respoct to annual leave shall be dealt with by the Wages Board.
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PaymMENT FOR WoORK ON SUNDAYS anp HoLipavs.
10. (2) All work performed on Sundays and holidays shall be paid for at the rate of not less than double time.
(6) An employee called upon to work on a Sunday shall be entitled to a minimum of two hours’ pay and on public holidays to
a minimum of four hours' pay unless work is prevented by rain, in which event he shall reccive a payment of 4s.
Mmxep Fuxcrioss.

11. Where an employee is engaged on any day on mixed functions or on work carrying a higher rate of pay than his
ordinary classification he shall be paid at the higher rate for the time so worked on such higher classification. If the aggregate

hours worked by an employee on such higher classification exceed sixteen in the week he shall be paid at the higher rate for the
week.

Provided further that an employee employed at any two or more of the operations of buffing, fluffing, or fiufing on the suede
wheel not entitled to the highor rate for any week shall for cach day on which he is called on to do any two or more of such operations
be paid the higher rate of pay.

PaymMENT OF WaGEs.

12, (2) Wages shall be paid not later than Thursday of each week in the employer's time or within five minutes of knock
off time. Time waiting for payment after such five minutes shall be paid for at overtime rates.

(6) Any employee who has worked only a portion of a week and who is dismissed by his employer shall be paid on coasing
work for all time worked during that week, less any deductions that the employer may be lawfully entitled to make.

(¢) Each employer shall be entitled to rotain in hand from each employee an amount equal to one day’s wages of such employee.

ToorLs oF TRADE.
13. (a) The employer shall provide all tools, leggings, gloves (rubber and other), aprons, respirators and other tools and
implements of trade necessarily required by an employee in the performance of his duties.
(b) Employees working outdoor in wet weather shall be provided by the employer with waterproof capes for use whilst so
working. .
(¢) Rubber knee boots shall be provided by the employer on all work where necessarily required on Wet Drum work.

PuTTING ON AND TAKING OrfF COVERINGS.

14. Each employer shall allow his employees a reasonable period in the employer’s time not exceeding five minutes either
at the commencement or termination of work each day for putting on or removing (as the case may be) leggings, gloves, and
aprons. In the event of any disagreement between an employer and his employees as to whether the period shall be at the
cormmencement or termination of work or as to whether the time allowed is reasonable the dispute shall be referred to the
Secretary for Labour.

Time aND Wages Booxs, CarDs, ETC.

15. {¢) Each employer shall keep in each factory, workshop or place where work is carried on by him, some card or check
used in connexion with a mechanical clock or a time and wages bonk showing the name of each employee and his or her occupation,
the hours worked cach day and the wages and allowances paid each week.

(b) The timeo occupied by an employee in filling in any time books or cards or in the making of records shall be treated as time
of duty, but this does not apply to checking in or out at the beginning or end of duty.

(¢) The time and wages book shall be open for inspection to an officer of the Federation duly accredited in writing by the
Federation bound by this Determination during the midday meal hour at the employer’s office or other convenient place :  Provided
that an inspection shall not be demanded unless the Sceretary of the Federation or the district sccrotary or organizer of any division
suspects that a breach of thie Determination has been oris being committed :  Provided also that only one demand for such inspection
shall bo made in any one fortnight at the same cstablishment :  And provided further that if the meal hour shall not be a convenient
time for any employer he may fix some other time of at least one hour for any such inspection,

(d) The official making such inspection shall be entitled to take a copy of cntrios in a time and wages book relating to the
suspected breach of this Determination. '

Rieur or ENTRY oF UNION OFFICIAL.

16. A duly accredited representative of the Federation bound by this Determination shall have the right to enter employers’
workshops during the midday meal hour for the purpose of interviewing employees on legitimate Federation business on the
following conditions :—

(i) that he produces his authority to the gatckeeper or such other person as may be appointed by the employer;

(ii) that he interviews employees only at the place where they are taking their meal;

(iii) that not more than one representative in all be in ony workshop at any one time;

(iv) that no one representative visit a workshop more than once in each week ; and .

(v) that if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the provious conditions,
such employer may refuso the right of entry, but the representative shall have the right to bring such refusal before
the Secretary for Labour.

UxioN BUSINESS.

17. Officers or members of the Federation or any branch thereof may leave their work to attend to the business of the

Federation after at least three days’ notice has been given to the employer but without being paid while absent.
Snor STEWARD.

18. (a) Shop stewards or Federation representatives shall be granted every facility in carrying out their dutics,

(b) Shop stewards appointed by employecs in each workshop shall be allowed tho nocessary timeo during working hours to
interviow the employer or his ropresentative on matters affecting employees whom thoy ropresent,

Posting NoTICEs.

19. (a}) An employer shall permit notice boards to be crected in his establishment for the purpose of posting any notices

thereon in connexion with meetings or other business of the Federation.

(b) Such notico boards shall be in a prominent position, and notices exhibited thercon shall be signed by tho branch secretary,
president or shop stoward of the Federation,

{c} Every employer shall post and kecp posted a copy of the Determination in a place accessible to all employees.

ACCIDENT Pay.

20. When an employee meets with an accident whilst at work which accident neccssitates his absence from work Le shall,
for the period not exceeding onc week for which he does not reccive any payment under the provisions of the appropriate State
laws, be paid at the rate of half the payment prescribed by this Determination for the class of work on which he was engaged
prior to being so absent. .

ACCOMMODATION.
21. (a) Boiling water shall be supplicd by the employer for tea for the employces at junch time.
(#) Dining Room and Dressing accommodation and facilities for drying clothes shall be provided for by the employer, who

shall be held responsible for the place being kept clean. Dressing rooms shall contain suitable provisions (hanging facilities) for
the clothes for each employee. -

(c) Suitable showers shall be available for all employees, and both hot and cold water shall bo laid on and shall be readily
accessible to employees.

(d) The employer shall provide a suitable covered bicycle-stand.
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Frest-A1p OUTFIT.

Victoria Gazette

22, (a) The employer shall provide and continuously maintain an efficient first-aid outfit in each factory controlled by him.

(b) An efficiont first-aid outfit shall be that prescribed by the laws and regulations of the State in which the factory is situated,
but, where there is no legislation on the subject, the first-aid outfit shall contain the following equipment :—

Quantlties to be kopt in Ambulance Chest.

Article. Factories and Workshops in Factorles and Workshops in
which rot more than 30 persons | which maore than 30 persons
are employed. are employed.
Antisoptic solution - . . .. | 1 bottle .. 1 bottle
Bandages, cotton and gauze . . .. | § doz. assorted sizes 4 doz. assorted sizes
. . .| 1 oz 2 oz.

Todine, tincture of e
Castor oil .. .
Manual first aid.

Petrolatum, carbolized .. .

Picric acid solution, made according to ths following recipe or prescription 1~

1} teaspoonsful of powdercd picric acid ;
3 oz. absolute aleohol;
2 pints distilled water.

Pins, safety .. .

Sal volatile .. .
Scissors .- .. . . .
Tourniquet .. - . . ..

Cotton, ahsorbent ..

Gauze, sterilized and plain ..
Lint, absorbent .. .
Plaster, adhesive - .

1 oz.

1 jar .o

1 packet
1 oz.

1 pair

| S

An adequate assortment

2 oz.

1 jar

1 packet
G oz.

1 pair

1

An adequate assortment

MEMBERS SHALL XoT HE COMPELLED To RESIGN MEMBERSHIP. -
23. An employer shall not compel an employee to resign his membership of the Federation through the fact of such member

being made a foreman or being placed on the staff.

FORMALDEHYDE.

24, (a) Where formaldehyde is used so as to crente obnoaious or injurious fumes there shall be sufticient ventilation to take

the fumes away.

(6) Suitable goggle protoctors shall be provided by the employer, if requested, for employees using formaldehyde or breaking

down sulphide.

[)ETINITIONS.

25. (@) “Currier” is a person who in his work uses a whitening knife, skiver, slicker, whitening slicker, or shaving knife,

or buffing knife, or buffing slicker.

(b) ** Handflesher ” is & person who uses in his work a knife for the purpose of fleshing green hides or cutting down hides or

skins or pieces before or after being floshed by a machine.

(¢) *“Table hand » is a person engaged on any class of work done on tables, except in sole leather or as otherwise provided.
(d) *“Slab work  shall mean the pasting of piccos of split lcather togethor for sale or use as soles, insoles, heel or toe pieces,

or stiffenors, or any purpose whatsoever.

¢) *‘ Strainer” shall mean o person sngaged at straining or tacking out or stripping or toggling or carrying boards or frames
4 g g pping ggung ying

used for straining or tacking out or toggling.

.

(f) “Shedman ” used in relation to tanneries ehall include persons employed in hide houses of beamshed departments,
spreading ont and hooking hides together to make packs ready for veeling into pits, trucking hides and faking them out of bundles,

lumping hides from the lorries, and cleaning up.

(g) “JFederation” shall mean the Australian Saddlery Leather Sail Canvas Tanning Leather Dressing and Allied Workers

Employees Federation.

DEPARTMENTS.

26.  Departments ” of a tannery or leather.dressing establishment refer only to each of the following departments :—

Beamshed department;

Tanning department (including all wet work);

Curriers’ department (including rolling);
Finishing department (other than rolling).

* Japan shop.”—Japan shop means places where persons japanning or enamelling leather are engaged

PERIODICAL ADJUSTMENT OF WAGES.
27. The wages rates set out for adults in clause 2 are based upon the following basic wage rates, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically

adjusted as prescribed by clause 28.

Basio Waogz.

Neods Baslo Total Bass
Place. Wage Constnn'.. \c"v'nge ?;rc Index Number Set Assigned.
(Adjnstable), Males.
£ s d. s d. £ s d.
Within the area to which this Determination applies 5 0 0 5 0 5 5 0 | Six capital cities {weighted

average)

ApsUSTMENT OF Basic Wage.

28. (@) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘all items’ retail prico
index numbers ™ or any like expression means tho numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to bo printed by the Commonwealth Government Printer or to bo signed by

or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage

shall be as prescribed in clause 27.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May,
an August, or o November, the amount of the nceds basic wage shall bo adjusted by the following method, namely, by
multiplying tho last published Commonwealth Statistician’s ‘ all items’ rotail price index number by the factor -087 takon
to one place of decimals, the resultant whole number being the amount of the busic wage expressed in shillings; but

“should the decimal number reach -5 or more the basic wage shall bs taken to the next higher shiliing. '
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(@) The rates for junior labour are fixed on & needs basic wage of £3 16s. and shall be adjusted in proportion to
the adjustment of the needs basic wage, such adjustment to be to the nearest threepence, half or less than half of threepence
to be disregarded.

Such adjustments are to be made upon the following rates :—

Adjustable Loading War-time Spectal
Age.
8 Wage. Constant. clfn:ﬁ?t. Allowance
£ s d. s d. s d. s d.
14 to 15 years of age o .. . .. 015 0 0 6 0 6 6 0
15 to 16 years of age .. . .. .. 120 0 6 0 6 6 0
16 to 17 years of age .. . 1 9 3 10 10 8 0
17 to 18 years of age .. o 116 9 10 10 6 0
18 to 19 years of age .. . 2 39 1 8 1 6 6 0
19 to 20 years of age - .. 211 6 2 0 2 0 8 0
20 to 21 ycars of age - .. 218 3 20 2 0 6 0
MARGINS.

. (e) In addition to the total basic wage provided for in clause 27 the followmg margins, loadings, and special allowances shall
be payable to employees mentioned hereunder ;—

Classificatfon. Margins. Vi?ol:dt‘!nngle M?g;ﬁ“ﬁée'
5. d. s d. s d,
{1) Currier - .. 24 0 5 0 6 0
(2) Person classing or sortmg green hides or sides or skins nfter bemg unhaired . 19 © 5 0 6 0
(3) Hand flesher N o . .. 16 0 5 0 6 0
{4) Hand fleshing after machmmg .. . . .. . .. 14 0 5 0 6 0
(5) Machine flesher . 14 0 5 0 6 0
(6) Unhairer, scudder, stoner, puncher, person tmnm.mg green "hides on tables after bemg
fleshed, person working unhairing and scudding machines .. . .. 9 0 5 0 6 0
{7) Lime 1ohber .. .. 70 5 0 6 0
(8) Drumhand, paddle aud/or vat hand tanpnman, hydranhc presser . . 6 0 5 0 6 0
(9) Bark bagoer .. . . .. .. 6 0 5 0 [}
(10) Extract worker in tunuery 20 5 0 6 0
(11} Barkgrinder in tannery, person bonhng down ﬂeshmg or rendermg down tnllow,
handling hides, bark or tanning extract . . . 2 0 50 6 0
(12) Splitting machinist—
Operator of big machine . .. .. .. .. . 22 0 6 0 6 0
Operator of other machines . .. . - .. .. 20 0 5 0 6 0
{13) Man behind splitting machine .. .. .. .. N .. .. 6 0 5 0 6 0
(14) Machine shaver— :
New machine—double width .. .. .. . .. . 4 0 5 0 6 0
Old_machine~—single width 15° 0 56 0 6 0

(15} Jigger and grainer of bookhinding or furniture leather or japmmed or enamelled or
morocco leather or person engaged at japanning or enamelling leather or at ovens

used for japanning or epmamelling leather and operator of spmymg machine .. 1
{16} Roller, striker and setter out of sole leather .. .- ..
(17) Shedman who applies dressing to sole leather .. . .. .. . .
(18) Whitening machinist and buffing machinist o . o . - 1
{19) Fluffing machinist .. .- . .. .. .- .

—
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(20) Fluffing machinist on suede wheel

(21} Leather dresser (table hand) ..

(22) Person (not otherwise provided for) ﬁmshmg chamois or fa,ucy ‘leather mc]udmg
ironing by band ..

(23) Machinist (not otherwise provlded for) workmg at uny ‘machino used for prepanng
fancy or other leathers

(24) Table hand setting out barness leathers

(25) ‘Pable hand and knee staker ..

(26) Shedman (other than those who apply dressmg to sole leather) man unloadmg
hides, bark, and other materials used in tanneries .. ..

(27) Strainer (over the age of |8 years) .. .. .. .. ..

(28) Employee unhairing either on beam or by swcepmg .

—

(29) Person classing or sorting hides, sides or skins or splxts of leather after tannmg .. 1
(30) Employee operating measuring machine . ..

{31} Employee operating setting out machine .. .. .. .. .

(32) Employee operating gra‘ming machine .. .- .. . .- -

{33} Employee operating ironing machine .. .. .. .. .. ..

(34) Employee operating embossing machine .. e .

(35) Employee opersting squeezing machine .. .
(36) Employee operating bark grinding machine . .

(37) Assistant on any of the machines 30 to 35

(38) Operator or assistant on any machine used in the uuiustry not otberwxse pﬂ)v]ded for

Foooot000000000000 000 & C0OROR
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(39) Glazer . .. . N . .

{40) Staker . . .. .. .. .o

(41) Person lime ]obbmg on mechanical reels’ .. ..

(42) Hair washer .. .. .. - .-

(43) All others .. . . . . i

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.

Melbourne, 23rd December, 1946,

By Authority: J. J. GOUuRLEY, Government Printer, Melbourne,
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Factories and Shops Acts,

DETERMINATION OF THE MEAT PRESERVERS BOARD.

Notr.—This Determination applies to the whole of the State of Vietoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Boaré which since the 18th July, 1938, has had
the power to “ determine the lowest prices or rates which may be paid to any person or persons or classes of persons—

{a) Employed in the process, trade, or business of—
‘(1) Preserving meat ;
(2) Preparing food products from animal fat or from edible oils;
(3) Putting up preserved meat or food products prepared from animal fat or from edible oils ;
(b) Employed as a storeman, packer, or sorter in connexion with the trade or business of —
{1) Preserving meat;
(2) Preparing food products from animal fat or from edible oils,”
has made the following Determination, namely :—

1. That as from the beginning of the first pay pericd to commence on or after the 1st Decemker, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

Persons other than those employed in connexfon with dehydration of meat.

2. ’ Wages,

APYRENTIOES, IMPROVERS, AND JUVENILE WORKERS.

Males, Fomales.
- Weekly | War Time Total Weekly | War T Total
Hate Loading. v:ve::g’ Rate, Lo‘:d.ml;l.e ‘%’:gg’
s d. s d. s d. s d s d. s d.
Under 16 years .. . . .. - 36 0 1 3 37 3 34 6 1 0 35 6
16 years and under 17 years .. .. - .- ‘3’2 3 13 43 6 39 3 13 40 6
17 » .18, L o .. .. sl 0 1 6 52 6 43 6 1 3 4 9
18 . O T S . .. | 608 2 0 62 6 49 6 1 6 51 0
v o0 m ol . - | 153 2 3 7 8 55 0 19 | 56 9
20 . S T . .. | e 3 30 9% 3 63 3 19 6 0

PROPORTION OF APPRENTICES AND IMPROVERS.—MEAT PRESERVING SECTION,

Apprentices.
One male apprentice to every three or fraction of three male
workers receiving not less than 124s. 6d. per week of 44 hours.
One female apprentice to every three or fraction of three female
workers receiving not less than 72s. 9d. per week of 44 hours.

Improvers.
One male improver to every 25 or fraction of 26 male workers
receiving not less than 1243, 6d. per week of 44 hours.
One fomale improver to every 25 or fraction of 256 female workers
receiving not less than 72s. 9d. per week of 44 hours,

ALL OTHER SECTIONS.

Apprentices.
One male apprentice to every three or fraction of three male
workers receiving not less than 125s, 8d per week of 44 hours.
One female apprentice to every three or fraction of three female
workers receiving not less than 72s. 9d. per weck of 44 hours.

No. 41.—13412/48.

Improvers.
One male improver to every 25 or fraction of 26 male workers
receiving not less than 125s. 6d. per week of 44 hours.
One female improver to every 25 or fraction of 25 female
workers receiving not leas than 72s. 9d. per week of 44 hours.



\No. 41.—January 30, 1947 332 . Victoria Gazette

OrEER EMPLOYEES.

MeaT PRESERVING SKECTION. ALL OrSER SECTIONS.
Total Total
Weakly War Time Weekly War Time| v
Bate. | Loading. | ‘eckly Bate. | Loading. | ‘yrekly
Loading band, ie., a person in a2 d 5. d. s. d. s d. s d. s d.
charge of a department or shift 126 6 4 0 130 6 | Leading Hand, i.e., a person in
Assistant preserver .. . 126 & 4 0 130 6 charge of a Department or shift [ 127 6 4 0 131 6
Smoke kiln attendant whilst Mixer . . . 128 & 40 132w
employed solely as such R B (O 4.0 134 6 | Potman .- . . 128 6 4 0 132 6
Sausage smoke room attendant 125 ¢ 4 0 129 6 | Femalos engaged—
Retort Hand, i.e,, a person who Patting, wrapping, stamping, |)
loads and unloads retorts .. 124 ¢ 4 0 128 6 or branding .- ‘e
Scalder or braiser .. .. 124 ¢ 4 0 128 6 Labelling, wiping tins, and
Doughmaker e . 124 ¢ 4 0 128 6 carrying off from filling
Cappers, clinchers, and/or vacuum tables .. .. ..
operators . whilst employed Filling, cleaning, weighing,
solely as such .. .. 124 6 4 0 128 6 stacking, sealing, closing, | » 70 ¢ 2 0 724
Lacquer hands whilst employed packing tins, jars, cartons
solely as such (i.e. employees or moulds . .
feeding into and/or taking off Taking away from automatic
machine) .. .. .. 124 6 4 0 128 6 machines .. ..
Soda wash hands whilst employed Wrapping premier jus for oleo
solely as such (i.e., employces presses . .
feeding into and/or taking off
machine) .. .. .. 124 ¢ 4 0 128 6 All others . 121 6 4 0 125 6

Females engaged—
Taking away from automatic

stoffing machine . 105 0 20 107 0
Running sausage skins for
canning purposes .. 8 9 20 88 9
Stamping, or Branding .. 1
Labelling, keying, wiping tins.
and carrying off from
filling table . ..
Weighing, filling, emptying,
stacking, capping, sealing,
closing, opening, labeling, L\ 70 9 2 0 73 9
wrapping, packing, cleaning, =
or sterilizing tins, cartons,
bottles, jars or moulds
Preparing for, placing in,
taking away from machines
and placing in trays
Cutting Sausages v 1)
All others .. - 120 6 4 0 124 6

SuiFr WoORKERS.

3. Shift workers shall not commence work before 1 p.m. on any duy from Monday to Friday or before 10.30 a.m.
op Suturday. They shall be paid at the ordinary rate for the clase of work performed for all work done up to the time of ending work
ay fixed in clause 6 for certain other employoes, For any balance up to 8 hours 10 minutes on days Monday to Friday and 3 hours
10 minutes on Saturday when the week’s-work is done in six days, and any balance up to 8 hours 48 minutes on days Monday to Friday
when the weok’s work is dono in five days, time and a quarter shall be paid.

Pro RaTa PaymeNT oF WacEs. .

4. An employee other than a « Temporary Worker ™ who is employed for loss than the hours fixed for a full week's work shall be

paid the ordinary wages rates caloulated pro rata according to the number of hours worked.
OrDINARY WEEK’'S WORK.

5. The number of hours which shall constitute s week’s work shall be 44 which may be worked in periods uot exceeding 8 hours
10 minutes on each day from Monday to Friday and 3 hours 10 minutes on Saturday, or in periods not exceeding 8 hours 48 minutes
on each day from Monday to Friday.
. TmEs o BecInNING aND ExpiNe WORE.
6. The times of beginning and endiog work each day for persons (other than potman or potman’s assistant and shift workers) shall
be as follows :—
(a) In places where work is done on Saturday—

Time of Begluning, Time of Ending.
Mondays to Fridays .. .. . 715 am. . p.m.
Saturdays .. . . .« 7.5am, v« llam,
(b) In places where work is not done on Saturday—
Time of Beginning. Timo of Ending.
Mondays to Fridays e . .. 7.15 a.m. .. 5630 p.m,
OVERTIME.
/1. "The following overtime rates shall be paid for overtime.
(a) Potman or potman’s assistant (not being a For work done in excess of 44 hours in any week. . :
shift. worker) Time and a half
(b) Others (not being shift workers) . .. (1) Outside the hours fixed in clanse 6 .. .o

(Except after 12 noon on Saturday, when the »Time and a half
rate shall be double time.)
(2) Within the hours fixed in olause 6 in excess of \
the hours fixed in clause 5 Time and a half -
{c) Shift workers ‘e - . +- (1) When the weck’s work is done in six days.
(a) For work done in excess of 8 hours 10
minutes on any day from Monday to
Friday or in excess of 3 hours 10
minutes on Saturday before 1.40 p.m.,
(b) After 1.40 p.m. on Saturday .. .. Double time
(2) When the week’s work is done in five days
(a) For work done in excess of 8 hours 48}
ntinutes on any day from Monday to » Time and a half
Friday and on Saturday before noon
(b) After 12 noon on Saturday . .+ Double time

Time and a half
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MiNtMUM OF OVERTIME.
8. Employees called upon to work after mes] time as provided in clause 9 after ordinary ceasing time shall be provided with a

minimum of two hours’ work, or shall be entitled to two hours’ payment; but such payment shall not exceed. three times the
ordinary week-day rote payable to permanent employees,

Mear. Houss,
General Conditions,
9. (i) Employees working at night shall not work continuously for more than four hours without an interval of one hour for
a meal, except where a person other than a shift worker has had the ordinary tes hour and is finishing before midnight

(ii) Meal hour if worked shall be paid for at double time on prevailing rates; same to continue until such time as the
employee has a full hour of leisure for & meal.

Shife Workers Only.

(iii) Subject to sub-clauses {iv) and (v) hercof shift workers shall only bo entitled to one meal hour per shift to be taken not
earlier than four hours or later than five hours after commencing work. Provided that once tho meal hour has been
fixed it can only be altered by mutual agreement between the employer and employee concerned.

(iv) Shift workers may, provided there is a mutual agreement between the employer and the employee, work the shift
continuously with a crib time break of twenty minutes which shall count as time worked.

{(v) If a shift worker is required to work overtime he shall De ontitled to a further meal at the end of the shift and before
commencing such overtime.

Employees other than Shift Workers.

Breakfast.—A period of one hour at a time of the day to be arranged between employer and employees shall be allowed
for breakfast to any person who commences work before 7.16 a.m.

Dinner—A period of one hour between 12 noon and 1.30 p.m. shall be allowed for dinner.

Tea.—A period of one hour between 6 p.m. and 6 p.m. (when work is to continue after 8 p.m.) shali be allowed for tea.

Suxpays axp Horipays.

10. (2) Double time shall be paid for work done between 8 a.m. and 5 p.m. on Sundays and on the following holidays, viz :—
Christmas Day, Boxing Day, Now Year's Day, Australin Day, Labcur Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday,
Union Picnic Day, and Melbourne Cup Day ; but if any other day be by Act of Parliament or Proclamation substituted for the above-
mentioned holidays, the special rate shall be payable for work done only on the day so substituted.  Time and a half, calculated on
the special rate mentioned in this clause, shall be paid for work done before 8 a.m. or after 5 p.m. on Sundays and holidays.

() Employees called upon to work on Sundays or holidays shall be provided with four hours’ work, or shall be paid for four,
hour's work ; but such payment shall not excecd three times the ordinary week-day rate payable to permanent employees.

(c) Employees (other than temporary workers) not called upon to work on a holiday shall be paid for such holiday at ordinary
rates provided that any portion of the working week is or has been worked by them.

Notwithstanding the provisions of sub-clause {c) an employce who does not. work on Anzac Day shall not be entitled to payment
for such holiday.

(d) Holidays for shift work employces shall be deemed to operate on the shift commencing during the holiday.

S1cK LEAVE.

11. (a) Any employee who has been in the employment of the same employer for a period of not less than three months and
who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or forwards within 24 hours
of the commencement of such absence evidence satisfactory to the employer that his non-attendance was due to personal ill-health
or accident necessitating such absence, but such employee shall not be entitled to payment for non-attendance on the ground of
personal ill-health or accident for more than six days in each year or a proportionately less time during any shorter period of
employment.

(b) Notwithstanding the provisions of sub-clause {a) hereof, if the full period of sick leave as preseribed is not taken in any
year, such portion as is not taken shall be cumnlative from year to year up to a period not exceeding twelve days which shall be the
Maximum amount of leave to which any employee shall be entitled in any year without deduction of pay.

For the purposes of this sub-clause, service prior to the lst May, 1943 shall be disregarded.

ANNUAL LEAVE.
Period of Leave.

12. (¢} A period of fourteen consecutive days’ leavo shall be allowed annually to an employce after twelve months’ continuous
gervico (loss the period of annual leave) as an omployee in any one or more of the vecuputions to which this Determination applics.

Seven-day Shift Workers,
(b) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift. workers who are rostered to work ‘
regularly on Sundays and holidays shall be allowed seven cousecutive days’ leave including non-working days. ,
Wiere an employee with twelve months’ continuous service is engaged for part of the twelve-monthily poriod as a seven-day
shift, worker, he shall be entitled to have the perivd of fourteon conseentive days’ anuual leave prescribed in sub-clause (a) hereof
incrensed by half a day for each month he is continucusly engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(c) Subject to this gub-clause the annual leavo prescribed by this elause shall be exclusive of any of the holidays prescribed by
clause 10 of this Determination, and if any such holiday falls within an employee’s period of annuad leave and is observed on a day
which in the case of that employee would have been an ordinary working day. there shall be added to that period one day for each
such holiday falling as aforesaid.

Where o holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to attend
for work at his ordinary starting timo on the working day immediatoly following the last day of tho period of his annual leave, he
shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall bo given and taken in a continuous period or, if the employee and the employer so agree, in two
separate periods and not otherwise.
: Calolation of Continuous Service.
(e) For the purposes of this clause service shall be deemed to be continuous notwithstanding—
(i) any interruption or determination of the employment by the omployer if such interruption or determination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or
(iii) any absence with reasonable cause proof whereof shall be upon the employce.
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In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencoment of such absenco of his inability
to attend for duty and as far as practicable the nature of tho illness injury or cause and the estimated duration of -his absence.
A notification given by an employee pursuant to clause 11 shall be accopted as a notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be decmed to break
the continuity of service for the purposes of this clause unless the employer during the absenco or within fourtecn days of tho
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity of
service.

In cages of individual absentecism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
general notifications to employees are usually made in that plant and by posting to the union whoso members havo participated
in such concerted or collective absentecism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employes may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have rcached him in due courso of post.

In calculating the period of twelve months’ continuous scrvice any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous service.

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employes shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave
or a payment in licu thereof has been allowed or made under the clause hereby revoked. Provided however, that in respect of service
before the lst January, 1946, the annual leave shall be allowed at the rate of 3% hours for cach completed one month of continuous
servico and in respect of service after that date at the rate of 74 hours for each completed one month of continuous service. Any
broken part of a month served before the 1st January, 1946, shall for the purposes of this clause be deomed to be service after the
Ist January, 1946. The period of annual leave to be allowed under this sub-clause shall be caleulated to the nearest day any
broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is & successor or assignee or transmittee of a business if an employce was in the employment of the
employcr’s predecessor at the timoe when he became such successor or essigneo or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clause bo deemed to be in the service of the
employer.

! Calculation of Month.

{g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
hay the same date number as that which the commencing day had in its month and if there be no such day in such subscquent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.,
N (k) The annunal leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clause
(1) hercof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.
() Annual leave shall be given at a time fixed by the employer within a period not exceeding three months from the date when
the right to annual leave accrued and after not less than two weeks' notice to the employce.

Leave Allowed Before Due Date.

(j) An employer may allow annual leave to an employee before the right thercto has accrued due, but where leave is taken
in such a case a further period of annual leave shall not commence to aceruo until after the oxpiration of tho twelve months in respect
of which annual leave had been taken before it accrued.

Where leave has beon granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complete mounth of the qualifying period of twelve
months not served by the employeo deduct from whatever remuneration is payable upon the termination of the employment one-twelth
of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of the holidays
preseribed by clause 10 of this Determination.

Payment for Period of Leave.

(k) Bach employce before going on leave shall be paid two weeks” wages, except a seven-days shift worker who shall be paid
the amount of wage he would have received in respect of the ordinary time which he would have worked had he not been on leave
during the relovant periods.  For the purposes of this sub-clause and sub-clause ({) hereof, wuges shall be at the rate prescribed by
clanse 2 of this Determination for the occupation in which the employce was ordinarily employed immediately prior to the
commencement of his leave or the termination of his employment, as the case may be.  Payment in the caso of employces employed
on piece or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

() 1f after one month’s continwous service in any qualifying twelve-monthly period an employce lauwfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at his
ordinary rate of wage for 3% hours in respect of each completed one month of continuous service before the 1st January, 1946, and
for 7§ hours at the same rate in respect of each completed month of continuous service after that date, the service in each case being
service in respect of which leave has not been granted hereunder.

Annual Olose Down. .
(m} Where an employer closes down his plant, or a soction or scctions thereof, for the purposes of allowing annual leave to
all or the bulk of the employecs in the plant, or section or sections concerned, the following provisions shall apply——

(i) He may by giving not less than one month’s notico of his intention so to do stand off for the duration of the closo
down all employces in the plant or section or scctions concerned, and allow to those who are not then qualificd
for two full weeks' loave, paid leave on a proportionato basis of one-sixth of o week’s leavo for oach completed
month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respoct of cach
completed month of continwous servico performed since the close of his lagt twelvo-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for cach employee affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work.

(iv) If in the first year of his service with an employer an employce is allowed proportionate annual leave under paragraph
(¢) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by
the employer through no fault of the employee, he shall bo entitled to the bencfit of sub-clause (I} of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforosaid.

Smox E-0on.
13. A *‘smoke-oh ™ period of 15 minutes without deduction of pay shall bo allowed aa follows : —
(a) To shift workers—
At intervals of not less than 2 hours nor more than 2§ hours after the commencement of work or of
recommencing work after a meal break. Provided that where a meal break occurs within any such interval of 23
hours the employee shall not be entitled to a '‘smoke-oh ” during that interval.
(h) To other workers—
Each morning between the hours of 9.30 and 10.30 and each aftornoon between the hours of 2.30 and 3.30.

Cuancine TiME.
14. Employers shall allow all employecs 5 minutes changing lime at the end of the ordinary day’s work and such time shall
be counted as time worked.
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TEMPORARY WORKERS.
15, Temporary workers shall be paid at the rato of time and a third but the rates payable to such employees for overtime
shall be based on the rates payable to an ordinary worker.

Liyrrariox oF Peyauty RaTES.

16. Where under any provision in this Determination {other than the provision contained in clnuse 9 (i) ), cumulative penalty
rates would entitle an employee to a sum in cxcess of three times the ordinary week-day rato per hour of a permanent worker
performing like work, the rate payable to such employee, whilst he is employed at work for which penalty rates are provided, shall not
exceed three times the ordinary week-day rate referred to ; excepting where an employec is called upon to work through a meal time
on a Sunday or a holiday.

DeFx1TIONS.

17. (a) A temporary worker shall mean any person who is employed for less than threo full conseculive working days. Saturdays,
Sundays, and holidays are not to be counted as working days, i.e., Friday, Monday, and Tuesday would be three consecutive working
days whether Saturday or Sunday is worked or not.

o (b) Juvenile worker shall mean a person under 21 years of age, other than an apprentice or an improver, who may be employed
al

Patting, wrapping, stamping, or branding ;

Labelling, keying, wiping tins, and carrying off from filling table;

Filling or cleaning tins, jars, or moulds;

Weighing, filling, emptying, stacking, capping, scaling, opening, packing, cleaning, or sterilizing tins, cartons, or bottles;

Taking away from machines;

Wrapping premier jus for oleo presses, washing margarine boxes, and assisting potman cleaning up ; weighing and closing

tins.
MEAL ALLOWANCE.

18. An employes required to work overtime for more than one and a quarter hours after the time of ending work in clause 6,
shall be paid 2s. tea money unless notified on the previous day that his services will be needed. If having been notified accordingly
he has provided himself with a meal he shall receive, in the event of the work not being done or ceasing before respective meal times,
2s. for each meal so provided.

WEIGHT CARRYING.

19. No female over the age of cighteen years shall be required to carry a greater weight than thirty pounds. Section 207 of
the Factories and Shops Act 1928 (No. 3677) provides that—‘° No person employing any girl under the age of eighteen years in a factory
or shop shall permit such girl while so employcd to lift or carry a greater weight than twenty-five pounds .

WEer WoORK.
20. When female employees are engaged in wet work, employers shall take reasonable precautions to protect such employee
from getting wet.
FirsT-A1p COEST.
21. A first-aid chest, with all necessaries for same, shall be provided.

Mixep Fuxcrions.
22. Any person engaged on two or more classes of work in any day shall be paid at the highest rates prevailing for that day.

DiviNg anp Dressing Rooms.
23. Proper dining and dressing rooms shall be provided, and shall be kept in a sanitary condition by the employer.

Wasnvg Down.
24. For the purposes of washing down, hoses and water taps must be provided at convenient places.

PAYMENT OoF WAGES.
25. All employees to be paid weekly, and in the time of the employer.

MixrmoM or WoORK. .
26. All persons who are engaged for work shall be paid for eight hours’ work at least on week days and three and a half hours’
work at least on Saturday, even if they are not required to work.
Warrive TiME.
27. When an employee has been notified to start work at a certain hour, but is not put on at such hour, the time that the employee
is kept waiting shall be treated as time of duty.
WasHive TFacILrries,
28. A praper placo shall be provided for the purpose of washing clothes.

Rriear oF ENTRY oF UNION OrvicraLs.
. 29. The Secretary or Assistant Secretary of the Federated Cold Storage and Meat Preserving Employees’ Union of Australasia
shall be allowed to inspect all time and wages books at the place at which the time book or other record is kept between the hours
of 10 a.m. and 2 p.m. on any working day excepting pay day or on the day immediately preceding pay day.

ArroNs To BE PROVIDED.
30. Aprons shall be provided by the employer for employees doing the following classes of work—

(a) Males—Retort hands; potmen and assistants; washing cans; handling gravy pots; attending potato or vegetable
machines ; dicing machines, or mixers in canning process.

(b) Females—Putting meat into cans, or hand peeling potatocs or vegetables.

Croas or Prorecrive FooTwEar To B PrOVIDED.
31. Clogs or protective footwear shall be provided for wet work.

Persons employed in connexion with dehydration of meat.
32. t WAGES PER WEEK.

* ImprovERS AND JUVENILE WORKERS.

5. d.
Under 17 years of age o . . .. 46 9 PROPORTION OF I[MPROVERS.
17 years of age .. .. . .. .80 6 One improver to every 25 or fraction of 25 workers receiving
18 years of age .. .. . . .. 760 | not less than the minimum wage.
19 years of age .. .. .. .. odod 0
20 years of age .. .. . .. .. 108 0

* The Board has determined that no apprentices shall bo omployed in this section.

OTHER EMFLOYEES.

£ s d

Teading hand, i.e., a person in charge of a department or shift (Provided that where four or less retorts are in operation, the 6 18 0
leading hand shall perform mixed functions and take charge of shift.).

Retort hand .. . .. o .. .. .. .. . .. e v 6 8 8

Band saw operator .. .. .. .. .. .. .. .. .. . . 6 8 6

All others .. .. .. . .. . . .. .. N .. .. 6 4 6

t+ The above rates include a war londing of 3s. per week for adults and proportionate amounts for juniors.
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Sarrr WoRE.
33. (a) The ordinaty hours of shift-workers shall be 44 por week, to be worked in 5 shifts of 8 hours 48 minutes on Monday to
Friday inclusive or 5 shifts of 8 hours and one shift (Saturday) of 4 hours.
(b) Such shifts shall be rostered.
(¢) Shift-workers whilst on afternoon or night shift shall be paid 124 per cent. in addition to the rates shown in Clause 32.
Definition.—Afternoon shift means any shift finishing after 6 p.m. and at or before midnight. :
Night shift means any shift finishing subsequent to midnight and at or before 8 a.m.

WEEKLY WAGES.

34. All employees (other than temporary workers) ready, willing, and available for work shall be paid the full weekly wage
fixed horein irrespective of the number of hours worked.

OrpINARY WEEK'S WoRE (other than Shift Workers).

35. The number of hours which shall constitute o week’s work shall be 44 which may be worked in periods not exceeding
8 hours 10 minutcs on each day from Monday to Friday and 3 hours 10 minutes on Saturday, or in periods not exceeding 8 hours
48 minutes on each day from Monday to Friday.

Tmes oF BEGINNING AND ENDING WoRg (other than Shift Workers).
36. The times of beginning and ending work each’ day shall be as follows ;:—
(a) In places where work is done on Saturday—

Time of Beginning Time of Ending.
Mondays to Fridays .. .. .. 7.15 am. .. b pm.
Saturdays . . . 7.15 a.m. .. 11 am.
(b) Tn places where work is not done on Saturday—
Mondays to Fridays . o .. 7.15 am, .. 5.30 pun,
OVERTIME.

37. The following rates shall be paid for overtime :—

(a) Shift-workers—for all work done in oxcess of 8 hours per day, or in excess of 44 hours per woek overtime shall

paid— N

(i) When the weck’s work is donoe in six days—7'ime and s half on prevailing rates shall be paid provided
that if any such overtimo is done aftor 1.40 p.m. on a Saturday, doublo time on provailing rates shall
be paid for work so done after such hour on such day.

(ii) When the week’s work js done in five days—All work done before noon on a Saturday shall be paid for
at the rate of time and a balf on prevailing rates and for all work done after such hour double time
on prevailing rates shall be paid.

(iii) When shifts are worked on six days in a week and the total hours workoed oxceed 44 hours in that week,
overtime shall bo paid for the excess time over 44 hours,

(b) Others (not boing shift-workers)—
(i) Outside the hours fixed in clause 36 (excopt after 12 noon on Saturday, when the rato shall bo double
time) ; time and a half. i
(ii) Within the hours fixed in clause 36, in excess of the hours fixed in clause 35; time and a half.

MriviMmom oF OVERTIME.

38. Employees ealled npon to work after mneal time as provided in clause 39 after ordinary ceasing time shall be provided with
a minimum of two hours’ work, or shall be entitled to two hours' payment ; but such payment shall not exceed three times the ordinary
week-day rate payable to permanent employees.
Mesr Houss.
General Conditions.

39. (i) Employees working at night: shall not work continuously for more than four hours withont an intersal of one hour for
& meal, except where a person other than a shift worker has had the ordinary tea hour and is finishing before midnight.

(ii) Meal hour if worked shall be paid for at double time on prevailing rates; same to continne until such time as the employee
has a full hour of leisure for a meul.

Shift Workers Only.

{(iii) One half hour shall be allowed for erib in each shift which shall be counted as working time. and shall he taken at
appropriate times to ensure that the quality of the product is maintained at the kighest standard and with due regard to the
convenience of the employeces.

(iv) If a shift worker is required to work overtime he shall be entitled to a further meal at the end of the shift and before
commencing such overtime.

Employees other than Skift Workers.

Breakfast.—A period of one hour at a time of the day to be arranged between employer and employces shall be aliowed for
breakfast to any person who commences work before 7.15 a.m.

Dinner.—A period of one hour between 12 noon and 1.30 p.m. shall be allowed for dinner.
Tea.—A period of ono hour between 5 p.m. and 6 p.m. (when work is to continue after 6 p.m.) shall be allowed for tea.

SuNpays aNp HoLipays.

40. (2) Double time shall be paid for work done between 8 a.m. and 5 p.m. on Sundays and on the following holidays, viz :—
Christmas Day, Boxing Day, New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King's Birthday,
Union Picnic Day, and Melbourne Cup Day ; but if any other day be by Act of Parliament or Proclamation substituted for the above-
mentioned holidnys, the special rate ehall be payable for work done only on the day so substituted. Overtime at the rate of timo and
a half, calculated on the special rate mentioned in this clause, shall be paid for work done before 8 a.m. or after 5 p.m. on Sundays
and holidays.

(b) Employees called upon to work on Sundays or holidays shall be provided with four hours’ work, or shall be paid for four
hour’s work ; but such payment shall not exceed three times the ordinary week-day rate payable to permanent employees.

(¢c) Employees (other than temporary workers) not ealled upon to work on a holiday shall be paid for such holiday at ordinary
rates provided that any portion of the working week is or has been worked by them,

Notwithstanding the provisions of sub-clause {¢) an employee who does not work on Anzac Day shall not be entitled to payment
for such holiday.

S10E LEAVE.

41. (z) Any employce whio has been in the employment of the same employer for a period of not less than three months and
who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or forwards within 24 hours
of the commencement of such absence cvidence satisfactory to the employer that his non-nttendance was due to personal ill-health
or accident necessitating such absence, but such employee shall not he entitled to payment for non-attendance on the ground of
personal ill-health or accident for more than six days in each year or a proportionately less time during any shorter period of
yezan t
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(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in any
year, such portion as isnot taken shall be cumulative from year to year up to a period not exceeding twelve days which shall be the
maximum amount of leave Lo which any employee shall be entitled in any year without deduction of pay.

For the purposes of this sub-clause, service prior to lst May, 1943, shall be disregarded.

ANNUAL Lrave.
Period of Leave.

42, (a} A period of fourteen consecutive days’ teave shall be allowed annually to an employee after twelve months’ continucus
service (less the period of annual [eave) as an employes in any one or more of the occupations to which this Determination applics.

Seven-day Shift Workers.
(b) In addition to the leave hereinbefore prescribed seven.-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seéven consecutive days’ leave including non-working days.
Where an cmployee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a) hereof
increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(¢) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed by
clause 40 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is observed on a day
which in the case of that employee would have been an ordinary working day, there shall be added to that period one day for each
such holiday falling as aforesaid.

Where a holiday falls as aforesaid and the employee fails without reasonable canse proof whereof shall be upon him to attend
for work at his ordinary starting time on the working day immediately following the last day of the period of his annual leave, he
shall not be entitled o be paid for any such holiday.

Broken Leave.

{d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in two
separate periods and not otherwise.

Calculation of Continuous Service.

{e} For the purposes of this clause service shall be decmed to be continuous notwithstanding—

(i) any intcrruption or determination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations hereunder in respoct of leave of absencs;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or !
(iii) any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his inability
to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of his absence.
A notification given by an employee pursuant to clause 41 shall be accepted as a notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of servico for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employeo in writing that such absence will be regarded as having broken the continuity of
* service,

In cases of individual absenteeistn such notice shall be given in writing to the employee concerned, but in cases of -concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manper in which
general notifications to employees are usually made in that plant and by posting to the union whose members have participated
in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous service.

Culculation of Service.

{f) Service bofore the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave
or a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however, that in respect of service
before the lst January, 1946, the annual leave shall be allowed at the rate of 3% hours for each completed one month of continuous
service and in respect of service after that date at the rate of 7} hours for cach completed ono month of continuous service. Any
broken part of a month served before the st January, 1948, shall for the purposes of this clause be deemed to be service after the
1st January, 1946. 'The period of annual leave to be allowed under this sub-clause shall be calculated to the nearest day any
broken part of a day in the result not exceeding half a day to bo disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employce was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the serviee of tho
employer.

Qalculation of Month.

(g) For the purpose of this clauso a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(k) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clause
(1) hereof payment shall not be made or accepted in lieu of annual leave. .

Time of Taking Leave.

(4) Annual leave shall be given at a time fixed by the employer within a period not exceeding three months from the date when
the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

(j) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is taken
in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in respect
of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before comploting the twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complete month of the qualifying period of twelve
months not served by the employee deduct from whatever remuneration is payable upon the termination of the employment one-twelfth
of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of the holidays
prescribed by clause 40 of this Determination. bk
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Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks’ wages, except a seven-days shift worker who shall be paid
the amount of wage he would have received in respect of the ordinary time which he would have worked had he not been on leave
during the relevant periods. For the purposes of this sub-clause and sub-clause (¢) hereof, wages shall be at the rate prescribed by
clause 32 of this Determination for the occupation in which the employee was ordinarily employed immediately prior to the
commencement of his leave or the termination of his employment, as the case may be. Payment in the case of employecs employed
on piece or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal,

() If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminatcd by the cmployer through no fault of the employee, the employee shall be paid at his
ordinary rate of wage for 3% hours in respect of each completed one month of continuous service before the lst January, 1946, and
for 7} hours at the same rate in respect of cach completed month of continuous service after that date, the sorvice in each case being
service in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Where an employer closes down his plant, or a section or scctions thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections concerned, tho following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the close
down all employees in the plant or section or sections concerned, and allow to those who are not then qualified
for two full weeks’ leave, paid leave on a proportionate basis of one-sixth of a week’s leave for each completed
month of continuous service. .

(ii) An employce who has then qualified for two full wecks’ leave, and has also completed a furthor month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work.

{iv) If in the first year of his service with an employer an employce is allowed proportionate annual leave under paragraph
(¢) hercof, and subsequently within such year lawfully leaves his employment or his employment is terminated by
the employer through no fauls of the employeo, he shall be entitled to the benefit of sub-clause (I) of this clauso
subject to adjustment for any proportionate leave which ho may have been allowed as aforesaid.

SMOEE-0H.
43. A * smoke-oh ”* period of 15 minutes without deduction of pay shall be allowed as follows :—
(2) To shift workers—
At intervals of not less than 2 hours nor more than 2} hours after the commencement of work or of
recommencing work after a meal break. Provided that where a meal break occurs within any such interval of 2}
hours the employee shall not be entitled to a * smoke-oh * during that interval.
(b) To other workers—
Each morning between the hours of 9.30 and 10.30 and each afternoon between the hoursof 2.30 and 3.30.

CuaveiNg TIME.

44. Employers shall allow all employees 5 minutes changing time at ihe end of the ordinary day’s work and such time shall
be counted as time worked.
' TEMPORARY WORKERS.
45. Temporary workers shall be paid at the rate of time and a third but the rates payable to such employees for overtime
shall be based on the rates payable to an ordinary worker.

LrraTioN oF PENaLTY Rartes.

46. Where under any provision in this Determination (other than the provision contained in clause 39 (i) ), cumulative penalty
rates would entitle an employee to a sum in excess of three times the ordinary week-day rate per hour of a permanent worker
performing like work, the rate payable to such employee, whilst he is employed at work for which penalty rates are provided, shall not
exceed three times the ordinary week-day rate referred to; excepting where an employee is called uponto work through a meal time
on & Sunday or a holiday.

DEFINITIONS,

47. (e} A temporary worker shall mean any person who is employed for less than three full consecutive working days.  Saturdays,
Sundays, and holidays are not to be counted as working days, i.c., Friday, Monday, and Tuesday would be three consecutive working
days whether Saturday or Sunday is worked or not.

(b) Juvenile worker shall mean a person under 21 years of age, other than an improver, who may be employed at—

Patting, wrapping, stamping, or branding ; '
Labelling, keying, wiping tins, and carrying off from filling table ;
Filling or cleaning tins, jars, or moulds;
Weighing, filling, emptying, stacking, capping, sealing, opening, packing, cleaning, or sterilizing tins, cartons, or bottles;
Taking away from machines ;
Picking meat from bones.
MEAL ALLOWANCE.

48. An employee required to work overtime for more than one and a quarter hours after the time of ending work in clause 36
shall be paid 2s. tea money unless notified on the previous day that his services will be needed. If having been notified accordingly
he has provided himself with a meal he shall receive, in the event of the work not being done or ceasing before respective meal times,
28, for each meal so provided.

WeleHT CaRRYING. .

49. No female over the age of eighteen years shall be required to carry a greater weight than thirty pounds.  Section 207 of
the Factories and Shops Act 1928 (No. 3677) provides that—* No person employing any girl under the age of eightcen yearsin a factory
or shop shall permit such girl while so employed to lift or carry a greater weight than twenty-five pounds ™.

) WEeT Worxk.

86. When female employees are engaged in wet work, employers shall take reasonable precautions to protect such employecs
from getting wet.

FIrsT-a1D CHEST.
5l. A first-aid chest, with all necessaries for same, shall be provided.
Mixep FuNcrIoNs,
52. Any person engaged on two or more classes of work in any day shall be paid at the highest rates provailing for that day.
DiNING AND DrEssiNG Rooms.
53. Proper dining and dressing rooms shall be provided, and shall be kept in a sanitary condition by the employer.
Wasunive Dowx.

64. For the purposes ‘()f washing down, hoses and water taps must be provided at convenient places.
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PAYMENT OF WaGES.
55. All employees to be paid weekly, and in the time of the employer.

Mixmoym oF WORK.
56. All persons who are engaged for work shall be paid for eight hours’ work at least on week days and three and a half hours’
work at least on Saturday, even if they are not required to work.
WarmmNg Time,

57. When an employee has been notified to start work at a certain hour, but is not put on at such hour, the time that the employee

is kept waiting shall be treated as time of duty.
WasHiNg FACILITIES.

58. A proper place shall be provided for the purpose of washing clothes.
RiGHT or ENTRY OF UNION OFFICIALS.

69. The Secretary or Assistant Secretary of the Federated Cold Storage and Meat Preserving Employees’ Union of Australasia
shall be allowed to inspect all time and wages books at the place at which the time book or other record is kept between the hours
of 10 a.m. and 2 p.m. on any working day excepting pay day or on the day immediately preceding pay day.

. APRONs To BE PrOVIDED.
60. Aprons shall be provided by the employer for employees doing the following classes of work—
(@) Males—Retort hands; washing cans; handling gravy pots;
(b) Females—Putting meat into cans.
Croas or ProTECTIVE FOOTWEAR TO BE PROVIDED.
81. Clogs or protective footwear shall be provided for wet work.

ALL PERSONS TO WHOM THIS DETERMINATION APPLIES.

- PERIODICAL ADJUSTMENT OF WAGES.

62. The wages rates for males set out in clauses 2 and 32 are based upon the following basic wage rates, and, pursuant to
the provisions of Section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by Clause 63. Provided that the wages of apprentices, improvers, juvenile workers and of females shall be
adjusted proportionately to adjustments of the basic wage, such ndjustments to be to the nearest 3d., half or less than half of 3d. to
be disregarded.

Basic Wage.

Place. Newls Loadiny Tota) Index Numbor
Basic Wage. Constant. Basic Wage. Set Assitned.
£ s d. s d. £ s d.
Throughout the State .. .. .. 300 6 0 5 6 0 Melbourne

ApJUSTMENT OF Basic Wage.

63. (1) For tho purposes of this Dotermination, the expression ‘ Commonwealth Statistician’s ‘all itemns’ retail price
index numbers ” or any like expression moans the numbers stated to bo such index numbors in any documont purporting,
and not proved to be wrongly so purporting, to be printed by th: Commonwealth Government Printer or to bo signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage
shall be as presoribed in clause 62.

(¢) During each future successive .period beginning with the first pay period to commence in a February, a May,
an August, or a Novomber, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s *all ibems’ retail price index number by the factor -087 taken
to ono place of decimals, the resultant whole number being the amount of the basic wago expressed in shillings, but
should the decimal number reach 3 or more the basic wago shall bo taken to the next higher shilling.

1. A. RANDLES J.P., Chairman,
J. V. WILLOX, Secrotary.
Melbourne, 19th December, 1946,

By Authority: J. J. GourLey, Government Printer, Melbourne.
No. 41.—13412/46—2
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Factories and Shops Acts.
DETERMINATION OF THE FROZEN GOODS BOARD.
Note.—This Determination applies to the whole of the State of Victoria.

] N accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade, business or occupation

of freezing or refrigerating goods of any kind for the purpose of trade or sale, including the packing or grading of such goods but not
including—

(a) persons engaged in packing or grading eggs;

(b) persons engaged in packing ice-cream ;

{c) persons engaged in the slaughtering and boning departments of meat works or abattoirs in the preparation and packing

of meats, offals, and by-products in a fresh condition ;

(d) persons subject to the jurisdiction of the Fruit Packing Board and of the Ice Board;

has made the following Determination, namely :—

1. That as from tho beginning of the first pay period to commence on or after the Ist December, 1946, the last previous
Determination of this Board shall bo revoked and replaced by this Determination. .

2. . WacEs.
Improvers and Juvenile Workers, Other Employees,
Per Woek.
Total
Weekly *War 3 Per |
—_ Rate. | Loading. ‘QV?:K";Y Hour. - Weekly “War Totat .
: . Woekly er
Rate, Loading. Wage. Hour.
£ s d|ad |£ s d)| s d £ s d. s d. £ s d. | s d
16 years of age and under 17 {2 3 1| 011 |2 4 0F 1 0 |Chamberhands |7 1 6 4 0 75 6| 3 315/,
17 " ” , 1812 7 8{ 011 |2 8 7( 1 1} :
18 s s » 191215 0 110 (21610 1 3%
19 » » a1 20(3 4 2 110 13 6 0 1 6
20 » » ” 214 2 67 2 9 |4 5 3 1 11} | All others .. 186 810 4 0 61210 3 0/,
For definition of juvenile workers see clanse 11. Temporary workers shall be paid time and a half on the
ordinary rates for work done during ordinary working hours.
. PROPORTION OF IMPROVERS. Yor work done outside those hours they shall receive ordinary
One improver to every 26 or fraction of 25 workers receiving not less | overtime rates.
than the hourly rate herein prescribed for ** all others.”

* The War Loading shall not be taken into account in the calculation of overtime and holiday rates.
Nore.—The Wages Board has determined in accordance with seotion 25 (1) of the amended Faciories ond Shops Act 1934 that the
trade is so unskilful that no person should be taken as an apprentice to the trade.

ORpINARY WEEK'S WOREK.

3. The number of hours which shall constitute a week’s work shall be 44.
No. 42.—13413/46.
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Tmes oF BEGINNING AND ENDING WORK.
4. The times of beginning and ending work each day shall be as follows :—

-_ Time of Beginning, Tims of Ending.
(@) Meat Export Works.
Hanging ground and grading room hands—
Monday to Friday . .. . .. “ .o .. . 7.46 a.m, 5.16 p.m.
Saturday . o .. .. . . . .. . 7.45 a.m. 12 noon
Chamber hands—
Monday to Friday .- .. . .. - .. i . 8 a.m. 5 pm.
Saturday v . . .. . . .. . . 8 a.m, 12 noon
(b) Cool Stores Works,
All employees—
Monday to Frida; o . . . .. .. . .. 8 a.m. 5 p.m.
Saturday . o . .- - . .. -n - 8 a.m. 12 noon

OVERTIME.
5. The following rates, subject to the conditions stated in clause 7, shall be paid for all work done :—
(a) Outside the times of beginning and ending work as provided in clause 4.
(i) On Saturdays.—Time and a half fixed on the ordinary rates before atarting time and déuble time on ordinary
rates after 12 noon.
(ii) On other week days—Time and a half.
(b) With in the hours fixed as the time of beginning and ending work :—
(i) In excess of four hours on Saturday and eight hours on other week days.—Time and a half,
(ii) In excess of the number of hours fixed for a week’s work in clause 3.—Time and a half.

The overtime rates payable for work done on Sundays and holidays are provided for in clause 8.

Linrariox oF HOUrs oF WORK.

6. (i) No employee shall be required to work more than 16 hours in any one day.
(ii) No employee shall be repuired to work more than 12 hours’ overtime in any one week provided that this limitation of
overtime shall not apply to loading out for shipment. .

MiNiMOM OF OVERTIME.

7. If an employee is required to work more than one hour and o half on any day after the time of ending work as provided
in clause 4 or if having ceased work for the day for not less than one hour, and is required to work, he shall receive a minimum of
two hours’ pay at overtime rates. )

SpeciaL RATES FOR SUNDAYS AND HoOLIDAYS,

8. (a) Double time fixed on the ordinary rates shall be paid for all work done on Sundays, New Year's Day, Union Picnic Day
Australia Day, Labour Day, Anzac Day, Good Friday, Easter Monday, Melbourne Cup Day, Christmas Day, and Boxing Day, but if
any other day be by Act of Parliament or Proclamation substituted for any of the abovenamed holidays, the special rate shall be
payable only for work done on the day so substituted.

An employee required to work ot a Sunday or a holiday shall receive a minimum of four (4) hours’ work or shall be paid for
such four hours at double rates, and if required to work in excess of eight hours on a Sunday or a holiday, shall be paid the double
rate provided in this clause plus one-third of such double rate for such excess work.

(6) Any person (other than a temporary worker) if not required to work on any day mentioned in clause 8 (a) as a holiday
shall receive a day’s pay (based on his ordinary rates) for such day provided that he is required to work for any portion of the
working week in which such holiday occurs, but any person who is required to work on a holiday for a period of less than eight
hours shall receive double ordinary rate for the time so worked in addition to the ordinary rate for the balance of eight hours.

ANNUAL LEAVE.
Period of Leave.

9. (a) A period of fourteen consecutive days' leave shall be allowed annually to an employee after twelve months’ continuous
service (less the period of annual leave) as an employee in any one or more of the occupations to which this Determination applies.

Seven-day Shift WWorkers.
(8) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.
Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause {a) hereof
increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Bxclusive of Public Holidays.

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed
by clause 8 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is observed on a
day which in the case of that employee would have been an ordinary working day, there shall be added to that period one dey for
each such holiday falling as aforesaid.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
Jeave he shall not be entitled to be paid for any such holiday.

Broken Leave.

{d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in two
separate periods and not otherwise. . .
Calculation of Cont s Service.

() For the purposes of this clause service shall be deemed to be continuous notwithstanding—
(i) any interruption or determination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer; or
(iii) any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencemont of such absence of his
inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of his
abgence. A notification given by an employee pursuant to clause 10 shall be accepted as a notification under this sub-clause.
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Any absence from work by reason of any cause not being a cause specified in this sub-clanse shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during tho absence or within fourteen days of tho
termination of the absence nosifies the employeo in writing that such absence will be regarded as having broken; he continuity of
service.

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
general notifications to employees are usually made in that plant and by posting to the union whose members have participated
in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, oxcept to the cxtent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in caleculating
the period of twelve months’ continuous service.

Calculation of Service.

() Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employec shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave or
a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however, that in respect of service
before the 1st January, 1946, the annusl leave shall be allowed at the rate of 3% hours for each completed one month of continuous
service and in respect of service after that date at the rate of 7} hours for each completed one month of continuous service. Any
broken part of a month served before the 1st January, 1946, shall for the purposes of this clausc be deemed to be servico after the
1st Junuary, 1946. The period of annual leave to be allowed under this sub-clause shall be calculated to the nearest day any
broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the
employer. .
poy Calculation of Month. <

(g} For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.
(k) The annual leave provided for by this clause shall bo allowed and shall be taken and except as provided by sub-clause
(1) hereof payment shall not be made or acceptod in lieu of annual leave.
Time of Taking Leave.
(t) Annual leave shall be given at a time fixed by the employer within a period not exceeding three months from the date
when the right to annual leave accrued and after not loss than two wecks' notice to tho employee.

Leave Allowed Before Due Dale.

(§) An employer may allow annual leave to an omployco before the right theroto has aceruod <ue, but whero leave is taken
in such a case a further period of annual leave shall not commence fo accrue until after the expiration of the twelve months in
respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before tho right thereto has acerued due and the
employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complete month of the qualifying period of twelve
months not served by the employee deduct from whatever remuneration is payable upon the termination of the employment
one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of
the holidays prescribed by clause 8 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks’ wages, except a seven-days shift worker who shall be paiil
the amount of wage ho would have received in respect of the ordinary time which he would have worked had he not been on leave
during the relevant periods. For the purposes of this sub-clause and sub-clausc (I) hereof, wages shall be at ihe rate prescribed
by clause 2 of this Determination for the occupation in which the employeo was ordinarily employed immediately prior to the
commencement of his leave or the termination of his employment, as the case may be. Payment in the case of employees employed
on piece or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

(1)- If after one month’s continuous service in any qualifying twelve-monthly period an employce lawfully leaves his employment
or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at his ordinary rate
of wage for 3§ hours in respect of each completed one month of continuous service before the st January, 1946, and for 7} hours
at the same rate in respect of each completed month of continuous service after that date, the service in each case being service in
respect of which leave has not been granted hereunder.

Annual Close Down.
'm) Where an employer closes down his plant, or & section or sections therecf, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or soction or sections concorned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the close
down all employees in the plant or section or sections concerned, and allow to those who are not then qualified for
two full weeks’ leave, paid leave on & proportionate basis of one-sixth of a week's leave for each completed month
of continuous service. -

(if) An employee who has then qualified for two full weeks' leave, and has also completed a further month or more of
continuous service shall be allowed his Ieave, and shall also be paid one-sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iif) The next twelve-monthly qualifying period for each employce affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work.

(iv) If in the first year of his service with an employer dn employee is allowed proportionate annual leave under paragraph
(i) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by
the employer through no fault of tho omployce, ho shall be entitled to tho benefit of sub-clause (I} of this clause
subject to adjustment for any proportionate leave which he may have becn allowed as aforesaid.

Sicr LEAVE.

10. (s} Any employee who has been in the employment of. the same employer for a period of not less than thres months and
who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or forwards within 24 hours
of the commencement of such absence evidonco satisfactory to the employer that his non-attendance was due to personal ill-health or
accident itating such ab but such cmployee shall not be ontitled to payment for non-attendanco on the ground of personal
ill-health or accident for more than six days in each year of service or a proportionately less time during any shorter period of
employment.

(b) If the full period of sick leave as prescribed in sub-clause («) heroof is not taken in any year, such portion as is not taken
ghall be cumulative from yoar to year up to a period not exceeding twelve days which shall be the maximum amount of leave te
which any employsee shall be entitled in any year without deduction of pay.
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DEFINITIONS,

11. (a) A.juvenilp worker shall mean a person under 21 years of age (ather than an improver) engaged in stamp marking
carcasses, stamping, stringing and putting on tickots, handling or packing offals or by-products, scraping, nailing up, re-wiring, and
branding packages, but not stacking cases of butter or oggs, sweeping up and acting as an assistant to a Government Inspector.

(6) No improver or juvenile worker shall lift any article of a weight in excess of 50 pounds.

(c) A temporary worker shall mean any person (including a juvenile worker) other than a hanging ground or grading room employee
who is employcd for less than three full consecutive working days. Saturdays, Sundays, and holidays are not to be counted as working
days, i.e., Friday, Monday, and Tuesday would be three consecutive working days whether Saturday or Sunday is worked or not.

GENERAL CONDITIONS,
Mear Hours.

12. (@) All work done during a meal hour shall be paid for at the rato of double timo, fixed on the wage for the day on which
such meal hour is worked.

(b) Meat Erport Works.—Breakfast. A period of one hour between the hours of 6 a.m. and 9 a.m. shail be allowed for
breakfast. Dinner—One hour between 12 noon and 1.30 p.m. shall be observed as a dinner hour. Tea—when work is to be
continued for more than one and a quarter hours after the time fixed for ending work in clause 4 (a) one hour between 5 p.m.
and 6.30 p.m. shall be observed as a tea hour, and if such overtime is to finish not later than midnight, work shall then proceed
uninterruptedly (except for a smoke-oh as provided in clause 13). If however, work is to continue after midnight, one hour
(before midnight) shall be observed as a meal hour, and thereafter, one meal hour after each four hours’ work.

' (¢) ool Store Works.~—Not more than five hours shall be worked by employees in cool stores working between 7 a.m. and 6 p.m.
without an interval of one hour for & meal. If work is to continue after 7 p.m., the hour from 5 p.m. to 6 p.m. shall be observed
as a meal hour. If, however, work is to continue after midnight one hour (before midnight) shall be observed as a meal hour, and
thereafter, one meal hour after each four hours’ work.

SMOKE-OH.
13. Fifteen minutes interval without loss of pay shall be allowed for smoke-oh between ordinary starting time in the morning

and 12 noon, and fifteen minutes between 1 p.m. and 6 p.m., provided that no employee shall be required to work for more than
23 hours without a smoke-oh.

Provided also that employces who commence work before 7 a.m. and have no breakfast hour shall be allowed an interval of
fiftcen minutes without loss of pay at the end of each two hours’ work until dinner hour. If men are required to work after 6 p-m.
an interval of fifteen minutes without loss of pay after every two hours’ work shall be allowed.

Notwithstanding anything provided elsewheroc in this clause when five hours are worked botween meal times, tho smoke-oh shall
consist of twenty minutes.
Cnaxaine TiME.

14, Chamber hands shall be allowed five minutes changing timo at the end of the day’s work, such time to be counted as
time worked.
Warring TIME.

15. When an employee has been instructed to report at a cortain hour and is kopt waiting before he commences work such
waiting time shall be paid for at ordinary rates provided for the class of work to be done.

Miximom Hours oF WORK,

16. An employee required to work on any day within the hours set out in clause 4 (a) or (b) shall be given a minimum of 3}
hours’ work on Saturdays, and 8 hours on other days (except Sundays or holidays) or shall be paid for same, but they may be
worked for any period beyond the hours fixed in clause 4 until such amount has been absorbed in payment at tho rate applicable to
the time worked. This clause shall not apply if there has been a breakdown in the machinery or if work cannot be proceeded with.
due to a sectional strike. Any employee called to work exclusively outside the hours set out in clause 4 {a) or 4 (b), as the case may
be, shall be given a minimum of 4 hours’ work or shall be paid for same.

LEARAGE OF AMMONIA.
17. No employee shall be required to work in a chamber where a leakage of ammonia is oceurring.

CONTINUATION OF WORK BETWEEN MIDNIGHT AND TmME OF CoMMENCING WORK as SEr OuT 1IN CLAUSE 4.

18. When an employee works for more than 2 hours between midnight and the ordinary time of commencing work, and
continues to work during the day, the special rate provided in olause 5 (a) for work done outside the hours fixed for a day’s work,
shall continue to be paid for all work done until the employee has had a clear break from work of 12 hours.

ConTINUITY OF WORK.
19. The work of each employee on each day shall be continuous with the customary break for a meal.

CoLp TEMPERATURES.

20. Employees called upon to work in a temperaturo less than four degrees above zero shall bo paid 3d. per hour extra. No
employee shall be compelled to work in a temperature below zero, and an employee who becomes overheated working outside a cool
chamber shall be allowed time to cool down before entering tho chamber. This provision shall be rcasonably construed. In the event
of any question as to the temperature of any chamber, reasonable access to the temperature readings shall be given to a ropresentative
of employees.

EMPLOYEES WORKING IN A FREEZING CHAMBER,

21. (a) No employee shall work in a freezing ohamber, the temperature of which doos not oxcced 40 degrees Fahr. unless he is
paid according to the rates provided for chamber hands in clause 2 hercof.

(b) Any employee who is required to work in a freezing chamber for a period exceeding in the aggregate one hour in any one
day shall be paid for the whole of such day at the rate set out for chamber hands in clause 2 hereof.

MEAL ALLOWANGE,

22. (@) An employce required to work overtime for more than one and a quarter hours in Meat Export Works after the timo
of ending work in clause 4, shall be paid 3s. tea money prior to the tea interval unless notified on the previous day that his services
will be needed.  If having been notified accordingly he shall receive, in the event of the work not being done or ceasing before respective
meal times, 3s. for each meal.

(b) An employee required to work in Cool Stores for more than nine hours from the time of commencing work shall be paid
33. tea money prior to the tea interval unless notified on tho previous day that his services will be nceded. If having beon notified
accordingly he shall receive, in the event of the work not being done or ceasing before respective meal times, 3s. for cach meal.

TERMINATION OF EMPLOYMENT.
23. Employees may be paid off at any time without notice.

ProvisioN oF OvUTFIT,
24. The following articles shall be provided at each place where work under this Dotermination is done :—-
(&) An ammonia outfit which shall be kept adjacent to the chambers.
(b) An alarm outfit in each chamber, such outfit to be connected with the engine-room.
(c) Watcrproof capes and caps for use of employees engaged in de-frosting.
(d) Bagging for moccasins and suitable hand covering for use of chamber hands.
(e) Smocks or coats for persons pushing, carrying, or lifting hot meat or de-frosted meat.
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PERIODIOAL ADJUSTMENT OF WAGES.

25. The wages rates set out in clause 2 are based upon the following basic wage and, pursuant to the provisions of Section 21
of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as prescribed
by Clause 26. Provided that the wages of improvers and juvenile workers shall be adjusted proportionately to adjustments of the
basic wage, such adjustments to be to the nearest farthing in the hourly rate.

Basic Wage.
Place. Needs Loading Total Index Number
Basic Wage. Constant. Basic Wage. Set Assigned,
£ s d. e d. £ s d
Within the area to which this Determination applies 5 0 0 5 0 56 0 Melbourne

ADJUSTMENT OF Basic WacE.

26. (a) For the purposes of this Determination, the expression * Commonwealth Statistician's ‘all items’ retail price
index numbers” or any like expression means the numbers stated, to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

() Until the beginning of tho first pay period to commence in February, 1947, the amounts of the Basic Wage shall
be as prescribed in clause 23.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘all items’ retail price index number by the factor -087 taken to one place of
decimals, the resultant whole number being the amount.of the basic wage exprossed in shillings, but should the decimal number
reach *5 or more the basic wage shall be taken to the next higher shilling.

P. A, RANDLES, J.P., Chairman.

. J. V. WILLOX, Secretary.
Melbourne, 18th December, 1846. .

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF THE RETAIL DAIRY BOARD.

Notes.—(1) On 18th July, 1938, the Butter Board was deprived of the power to “ determine the lowest prices or rates which
may be paid to any person or persons wheresoever employed in the process, trade, business, or occupation of preparing milk or cream
for trade or sale by retail,” and such power was conferred exclusively on the Retail Dairy Board.

(2) This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and SBhops Acts the Wages Board appointed to ** determine the lowest prices
I or rates which may be paid to any person or persons or classes of persons wheresoever employed in the process, trade, business,
or ocoupation of preparing milk or cream for trade or sale by retail ” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 1st December, 1946, the last previous
Determination of this Board, shall be revoked and replaced by this Determination.

2.
Improvers. Other Employees.
Wages.* WacEes.*
Per week of 44 hours. Per woek of 44 hours.
Shift Workers, All Qthers,
Shift All
Workers. Others, Weekly | War Loading [ Total War Loading| Total
Rate Y {Non- Weekly vi'{:’kly on- Weekly
* | adjustable). | Wage, 2. | adfustable). | Wage.
s d. s d. s d. s d. s d s d. s d s d
Under 186 years .. .. 48 9 | Manager . .. 1133 6 20 135 6 | 127 6 2 0 129 6
16-17 years .. . 57 3 | Foreman .. .. .. j133 6 2 0 |135 64127 6 20 1290 6
17-18  ,, .- .- 64 6 Operator of—
18-19 .- 82 3 73 3 Separator, pasteurizer, or milk
1920 ,, .| 90 ¢ | B8l 9 cooler - .. [121 6] 20 (123 6|15 6] 2 0 |17 6
20-21 |l 97 3 88 6 Washer or sterilizer of cans or
bottles . o121 6 2 0 123 6 | 115 6 2 0 117 6
All others .. .. 1120 8 2 0 122 6| 114 6 20 116 @
PROFPORTION {IN ANY PLACE).
Males.
One improver to every eight or .
fraction of eight workers receiving not
fess than 116s. 6d. per week of 44 hours.

* Adult employees whose usual hours of duty extend over seven days per week shall receive in addition to their usual
weekly wage prescribed in this Determination an additional 8s. per week; provided that improvers whose hours of duty are
similarly extended shall receive pro rala the additional amount prescribed herein for adults.

Any employeco usually employed on a six-day weok system who is required, bocause of exceptional circumstances, to work
on his usual day off shall for such week be paid :—

{a) his ordinary week’s wage, plug any overtime due for work done on days other than his usual day off; and
(b) an extra day’s pay for being required to work on his usual day off; and
(¢) payment at the rate of time and a half for work done on such usual day off.

Nore.—The Wages Board has determined in accordance with section 25 (1) of the Factories and Shops Act 1934 that this
trade is so unskilled that no person should be taken as an apprentice to it.

3. (@) “ Ordinary Worker ”’ is a person who works his 44 hours betwoen the hours of 7 a.m. aud 7 p.m., excopt as varied by
clause 4.

(by “ Shift Worker 7 is a person other than an ordipery worker.
No. 43.—13411/46.
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. CoNTINGITY OF WORK.

4. The work of cach day or shift shall be continwous, provided that any break (other than the mcal-time set out in
Clause 6) shall bo calculated as time worked and paid for at the ordinary rate of pay, provided further that an ordinary worker
receiving and treating milk after 7 p.m. shall receive time and a half for the hours so worked after 7 p.m., calculated at and in
addition to the ordinary worker’s weekly wage. .

OVERTIME.

5. {¢) All time worked in excess of six hours on Sunday, cight hours on any other day, or 44 hours in any week shall be
paid for at the rate of time and a half.

(6) In the case of a worker who in any week has done work subject to this Determination as well as work subject to an Award
and/or another Determination the following provisions shall apply (irrespective of the order in which the several duties may have
been performed) when the aggregate hours worked in such week exceed 44 hours:—

(i) When the sum of the hours worked under an Award and/or another Determination is less than 44 he shall be paid
overtime for the number of hours by which his work under this Determination carries his total hours beyond 44.

(ii) When the sum of the hours worked under an Award and/or another Determination is 44 or greater than 44 he shall
be paid overtime for all work_done under this Determination.

Overtime under this clause shall be at the rate of time and a half calculated on the ordinary worker's rate.

In this clause—

“ Award " means an award of the Commonwealth Court of Conciliation and Arbitration.
“ Determination ' means a determination of a Wages Board appointed under the Factories and Shops Acts.

MEALTIME.

6. No emplovee shall be permitted to work more than five hours continuously without being allowed a meal period of not
less than 30 minutes, and not more than one hour. Such meal period shall not be caleulated as time worked.

TrvE Book OR OTHER RECORD.

7. (#) Bach employer shall at the place of employment keep a record or time book in which each employec shall indelibly
record daily his or her correct times of beginning and ending work, and in addition in such record or time book shall also
indelibly record the total weekly hours worked and the amount of wages received for such week.

() Such record or time book shall, on demand, be produced by the employer for inspection to any officials (not more than
two at one tire) of the Federated Cold Storage and Meat Preserving Employees Union of Australasia duly authorized in writing by
the President and Secretary of the local branch or sub-branch of the Union, at the place of employment. Such inspection shall be
completed as soon as is reasonably possible.

(¢} Where an employee performs work for which a special rate is provided, a record of such work and the nature of same shall
be recorded in the time book or equivalent record. -

(d) The record or time book shall show the particulars herein required for not less than the last preceding three months of
employment.

TERMINATION OF EMPLOYMENT.

8. Soven days’ notice of termination of employment shall be given by either employer or worker. Notwithstanding
anything in this clause an employer may at any time forthwith dismiss an employee for refusal or neglect to obey orders,
misconduct, or carelessness in the performance of his dutics, or if after receiving sevon days’ notice of termination of employment
the employeo does not carry out his duties in tho sarae manner as bofore such notice.

Houipay .

9, {¢) An employee whose usual hours of duty extend over six days of the week shall be allowed two weeks holiday on
full pay at the expiration of each twelve months’ service.

{6) An employee whose usnal hours of duty extend over seven days of the week shall be allowed two woeks’ holiday on full pay
at the expiration of each six months’ servico.

(¢) If an employec whose usual hours of duty oxtond over six days of the week loaves, or is dismissed before the expiration of
twelve months’ service, ho shall be given or paid for holidays pro rata in accordance with the length of service, viz. :—one day for each
month of service.

(d) If an employee whose usual hours of duty extend over seven days of the week leaves, or is dismissed before the expiration of
six months’ service, he shall be given or paid for holidays pro rafa in accordance with the length of service, wiz.:—two and one third
days for each month of service.

{e) If the business be sold or transferred during the period of scrvice the employee shall be entitled to the holidays herein
prescribed at the conclusion of six or twelve months’ sorvice, as the case may be, with the firm or business.

(f) Holidays shall be given within a period not oxceeding thres months from the date when the right to holidays acerued due.

ALLOWANCE.

10. Whon an employee is required by law or by. his employer to wear a washable outer garment such garment (not
exceeding two cach year) shall be provided by the employer.

X TERMS OF lINGAGEMENT.
11. All employees shall be paid the full weekly wage irrespective of the number of hours fixed not oxceeding 44 per week.

Sick LEAVE.

12. (¢) Any employce who has been in the employment of the sume employer for a period of not less than three months
and who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or forwards within
24 hours of the commencement of such absence evidonce satisfactory to the employer that his non-attendance was due to personal
ill-health or accident neccssitating such absence, but such employec shall not be entitled to payment for non-attendance on the
ground of personal ill-health or aecident for more than six days in each year or a proportionate less time during any shorter
period of employment.

() Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave ag prescribed above is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding twelve days,
which shall be the maximum amount of leave to which an employee may be entitled in any year of service without deduction
of pay. For the purposes of this sub-clause service prior to lst September, 1945, shall be disregarded.

PERIODICAL ADJUSTMENT OF WAGES.

13. Tho wages rates set out in Clause 2 are based upon tho following basic wago ratos, and, pursuant to the provisions of
Section 21 of the Factories and Shops Act 1934, the Board hereby detormines that such rates shall be antomatically adjusted
as prescribed by Clause 14. Provided that the wages of improvers, shall be adjusted proportionately to adjustments of
tho basic wage, such adjustments to be to the nearcst 3d., half or less than half of 3d. to be disregarded.

Basic Wage.

Place. Need« Loading oly Index Number
Basic Wage. Canstant. Basic Wage. Set Assizned.
‘ £ s d. & d. £ s d

Throughout the State . . .- I 65 00 6 0 5 6 0 ~ Melbourne
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ADJUSTMENT OF Basic Wagk.

14. (@) For the purposes of this Determination, the expression * Commonwealth Statistician’s all items’ rotail price index
numbers *’ or any liko expression means the numbers stated to be such index numbers in any documont purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

() Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall
be as prescribed in clause 13.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following mothod, namely. by multiplying
the last published Commonwealth Statistician’s ‘all items’ retail price index numbor by the factor -087 taken to ome place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
rumber reach -5 or more tho basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 19th December, 1946.

By Authority: J. J, GousLey, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE TENNIS STRINGS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.
In accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to determine the lowest

prices or rate which may be paid to any person or persons or classes of persons em
of making strings for tennis rackets, has made the following Determination, namely :—

1. That as from the Ist January, 1947, the last previous Determination shall be revoked and replaced by this Determination.

2.

ployed in the process, trade, or business

APPRENTICE? OR IMPROVERS.

JUVENILY WORKXERS. Oraxe EMrrovsis.

Wages per Week of 44 Hours.

Wages per Week of 44 Hours.

Wages per Wook of 44 Hours.

Age. Males. Females. Males. ’ Females.
|
!
s d s d. e d. s d. a d,
Under 17 years .. . 35 3 35 3 35 3 35 3 Males .. i 124 6
17 years and under 18 years 47 3 41 6 473 | 416 Females .. . 66 9
18 " ” 19, - 59 3 47 6
19 " " 20 .. 71 O 53 6
20 ., 2, .. 82 6 59 3 Definition of Juvenile

PROPORTION (IX ANY PLACE).
Apprentices,

One apprentice to every three or fraction of three workers receiv-

ing not less than 124z, 6d. per week of 44 hours.
I'mprovers {Males).

Four improvers to each¥male worker receiving not less than

1248, 6d. per week of 44 hours,
Females,

Two improvers to each female worker receiving not less than
66s. 9d. per week of 44 hours,

Workera.

Persons other than appren-
tices or improvers under
18 years of age doing
general work, i.e., all work

except—
(a) picking out or
selecting.
(b) making in the raw
state.

(¢) twisting in the dry
state.

PROPORTION (IN 4ANY PLAGE).
Males.

Six juvenile workers to
each worker receiving not
less than 1244.6d. per week
of 44 hours.

Females.

Three juvenile workers to
each worker receiving not
less than 66s. 0d. per week

of 44 hours.

No. 44.—13415/46.
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OrpiNaRY WEEK3S WORE.

3. Forty-four hours shall constitute an ordinary week’s work which may be worked in five or five and a half days as.
follows :—

On the day on which the half holiday is usnally observed o .. Between 7.15 a.m. and 12 noon.
On all other working days of the week .. - - - .. DBetween 7.15 a.m. and 5.30 pan.
) OVERTIME.
That the following rates shall be paid for all work done :—
4. (¢} Outside the hours fixed in clause 3 . . . .+ Time and a half. Excepting after 12 noon

on the day on which the half-holiday is.
usually observed when the rate shall be
double time.
(6} Within the hours fixed in clause 3 in excess of either— . b
(1) The number of hours fixed[as a day’s work; or Time and a half.
(2) The number of hours fixed as a week’s work J

MEAL INTERVAL,
5. That a meal intervalfof at least half an hour shall be allowed to employees between the hours of 12 noon and 2 p.m,

S)OR0 INTERVAL.
6. Employees shall be allowed 13 minutes smoko each forenoon and afternoon without deduction of pay.

PayMENT FoR Houipavs,

7. All employees shall be entitled to the following holidays without deduction of pay :—New Year’s Day, Butchers’ Picnic
Day, Australin Day, Labour Day, Good Friday, Faster Saturday, Easter Monday, Anzac Day, Meclbourne Cup Day, Christmas
Day, and Boxing Day.

Sreciar RaTes.

8. Double time shall be the rate to be paid for all work done on Sunday, New Year's Day, Butchers’ Picnic Day,
Australia Day, Labour Day, Good Friday, ¥aster Saturday, Easter Monday, Melbourne Cup Day, Christmas Day, and Boxing
Day, but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, then
the special rate shall be payable only for the day so substituted.

Sick LEavE.

9. (a) Any employee, provided he has had at least three months’ continuous serviee with the same employer, shall lose
his pay for the actual time of such non-attendance unless he produces or forwards within twenty-four hours of the commencement
of such absence evidence satisfactory to his employer that his non-attendance was due to personal accident arising out of and
in the course of his employment or to personal ill-health necessitating such absence.

(b) Provided that an employee shall not be entitled to payment for non-attendance on the ground of personal accident
or ill-health or both for more than forty-four hours of working time in each year of employment.

(¢) Notwithstanding the provisions of sub-clanse (b} hereof, if the full peried of sick leave as prescribed above is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding eighty-eight hours
of working time, which shall be the maximum amount of leave to which an employee may be entitled in any year without
deduction of pay.

For the purposes of this sub-clause service prior to 1Sth May, 1943, shall be disregarded.

ANNUAL LEAVE.
Period of lLeave.

10. (¢) Except as hereinafter provided a period of fourteen consccutive days’ leave shall be allowed annually to an employee
after twelve months’ continuous service (less the period of annual leave) as an employee in any one or more of the occupations to
which this Determination applies.

Seven-day Shift Workers.

(4} In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a) hereof
increased by half a day for cach month he is continuously engaged as aforesaid.

Annual Leave Eaclusive of Public Holiduys.

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed
by clause 7 of this Determination, and if any such heliday falls within an employee’s period of annnal leave and is observed on a
day which in the case of that employee would have been an ordinary working day, there shall be added to that period one working
day for each such holiday falling as aforesaid.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whercof shall be upon him to attend
for work on the working day immediately preceding the first day or at his ordinary starting time on the working day immediately
following the last day of the period of his annual leave, he shall not be entitied to be paid for any such holiday.

Broken Leave.
(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in two
separate poriods and not otherwise.
Culeulation of Continuous .Service. .
() For the purposes of this clause service shall be deemed to be continuous notwithstanding—
(i) any interruption or determination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding otligations hereunder in respect of leave of absence;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer; or
(iii) any absence with reasonable cause proof whercof shall be upon the employee.

In calculating the period of twelve months’ continuous service any such absenco as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous scrvice. .

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such abscnce of his
inability 1o attend for duty and as far as practicable the nature of the iliness injury or cause and the estimated duration of his
absence. A notification given by an employee pursmant to clause ® shall be accepted as o notification under this sub-claus>.
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Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity of
service. :

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, bul in cases of concerted
or collective absenceeism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
general notifications to employees are usually made in that plant and by posting to the union whose members have participated in
such concerted or collective atsenteeism a copy of same not later than the day it is posted up in the piant.

A notice to an individual employce may be given by dclivering same to him personally or by posting it to his last recorded
address, in which case it shall te deemed to have reached him in due course of post.

Calculation of Service.

(f) Service before the lst January, 1946, shall be taken into consideration for the purpose of calculating annual leave, but an
employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave or a payment in lieu
thercof has been allowed or made under the clause hereby revoked. Provided however, that in respect of service before the lst
January, 1946, the annual leave shall be allowed at the rate of 3% hours for each completed one month of continuous service and in
respect of service after that date at the rate of 74 hours for cach completed one month of continuous service. Any broken part of
o month served before the lst January. 1946, shall for the purposes of this clause be deemed to be service after the lst January,
1946. The period of annual leave to be allowed under this sub-clause shall be calculated to the nearest day any broken part of a
day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittce of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clanse be deemed to be in the service of the
employer.

Calculation of Month.

(g) Yor the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which'in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subscquent month,

Leave to be Taken.

(k) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(f) and (m) hercof payment shall not bo made or accepted in lieu of annual leave,

Time of Taking Leave.

() Annual Ieavo shall be given at a time fixed by the employer within a period not exceeding three months from the date
when the right to annual leave acerued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

(7) An cmployer may allow annual leave to an employee before the right thereto has accrued due, but where leave is taken
in such a case a further period of annual leave shall not coramence to acerue until after the expiration of the twelve months in
respect of which annual leave had been taken before it acerued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employee subsequently leaves or is discharged from tho service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complete month of the gualifying period of twelve
months not served by the employee deduct from whatever remuncration is payable upon the termination of the employment
one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of
the holidays prescribed by clause 7 @f thiz Determination.

Puyment for Period of Leave.

(%) Each employee before going on leave shall be paid two weeks' wages, except a seven-days’ shift worker who shall be paid
the amount of wage he would have reccived in respect of the ordinary time which he would have worked had he not been on leave
during the relevant periods. For the purposes of this sub-clause and sub-clause (/) hereof, wages shall be at the rate prescribed
by clause 2 of this Determination for the occupation in which the employee was ordinarily employed immediately prior to the
commencement of his leave or the termination of his employment, as the case may be. Payment in the case of employces employed
on piece or bonus work or any other system of payment by results shall be at time rates.

Proportionele Lewve on Dismissal,

(1} If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his employment
or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at his ordinary rate
of wage for 3% hours in respect of each completed one month of continuous service before the Ist January, 1946, and for 74 hours
at the same rate in respect of ecach completed month of continuous service after that date, the service in each case being service in
respect of which leave has not been granted hereunder.

Annual Close Down.

m) Where an employer closes down his plant, or a section or scctions thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one mionth’s notice of his intention so to do stand oft for the duration of the close
down all employees in the plant or scction or sections concerned, and allow to those who are not then qualified for
two full weeks’ leave, paid leave on a proportionate basis of onc-sixth of a week’s leave for each comploted month
of continuous service.

(ii) An employee who has then qualified for two full wecks' leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from that
day on which the plant, or section or sections concerned is re-opened for work.

“(iv) Tf in the first year of his service with an employer an employee is allowed proportionate annual leave under paragraph
(7) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by
the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause ({) of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

Notice oF INTEXTION TO WORK OVERTIME.

11. (@) Tn every case where practicable an employer shall give twenty-four hours’ notice to each employee of his intention
to work such employce overtime. In cach case where such notice has not been given and the cmployec is required to work
overtime, he or she shall receive Two shillings as tea money in addition to any other special payments provided.

() In cvery case where an employee has been notified that he or she is required to work overtime and attends for that
purpose but is not required, he or she shall be paid Two shillings tea money, except where the failure to find employment is
due to the accidental breakdown of necessary mnchinery.
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NoTicE oF TERMINATION OF EMPLOYMENT,

12. That from any time not later than the expiry of the first week’s employment, employment shall be by the week and
shall be terminable forthwith at the expiry of any working weck.

TERMS OF EMPLOYMENT,

13. Where the employer terminates the employment of an employee, for reasons other than misconduct, within two weeks
prior to a day or days on which a holiday or holidays occur, and such employee is re-engaged within a period of two weeks
immediately after such holiday or holidays, the cmployee shall be paid for such holiday or holidays prescribed by this Determination,
provided that such employce has been employed by the employer for a period of at least two months prior to the termination
of employment. !

WATERPROOF CLOTHING.

14. When an employce is called upon to work in a wet department he shall be provided by the employer with a
waterproof apron and waterproof covering for his legs and when using dyes or acids injurious to the skin shall be provided with
rubber gloves. -

PERIODICAL ADJUSTMENT OF WAGES.

15. The wages rates set out in clause 2 aic based mpon the following basic wage rates, and, pursuant to the provisions of
section 21 of the Factories and Shops Act 1934, the Board hereby dotermines that such rates shall be automatically adjusted as
prescribed in clause 16. Provided that the wages of apprentices, improvers, juvenile workers and of females, shall be adjusted
proportionately to adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be
disregarded.

Basic Wage.

Place Needs Loading Total Index Number

g Basfc Wage. Constant. Basie Wage. Set Assigned.
£ s d | s. d. £ s d

Throughout the Stato .. R e 5 0 0 l 6 0 5 6 0 Melbourne

ApJUSTMENT of Basic Wage.

16. (a) For thc purposes of this Determination, the cxpression “ Commonwealth Statistician’s ‘all items’ retail prico
index numbers” or any like oxpression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(6) Until tho beginning of the first pay period to commenee in February, 1947, the amounts of the Basic Wage shall
be as preseribed in clause 13,

{¢) During each future successive period beginning with the first pay period to commence in a Fobruary, a May, an
August, or a November, the amount of tho needs basic wage shall bo adjusted by the following mothod, namely, by multiplying
tho last published Commonwealth Statistician’s ¢‘ all items * rotail price index number by the factor -087 taken to one place of
docimals, the resultant whele number being the amount of the basic wage oxpressed in shillings, but should the decimal number
reach -3 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Molbourne, 17th Docombor, 1946,

By Authority: J. J. GourLey, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF THE SAUSAGE CASINGS BOARD.
Nore.—This Determination applies to the whole of the State of Viotoria.

N accordance with the provisions of the Factoiies and Shops Acts, the Wages Board appointed to * determine the lowest prices
1 or rates which may be paid to any person or persons or classce of persons employed in the process, trade, or business of
preparing or cleaning casings for sausages or similar products ” bas made the following Determination, namely i~—

1. That as from the beginning of the first pay period to commence on or

after lst December, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. WAGES.
—_ Wages per Week
of 44 Hours,
Juvenile Workers.

s d.
14 years of age and under 17 years of age .. .. .. .. .. .. .. .. 45 3
17 M » 5 18 ” . .- .. . .. .. . .. 57 9
18 " » " s, .- . .. .. .. .. .. .. 70 0
19 » »» " 20 » .. . .. . . .. .. .. 82 o0
20 " » » 2, . . .- .. . .- .. - .. 107 9

War Loading] o0
— Weokly Bate. Non:adjuste | 1otAl Weekly
( :ble){u Wage.
Other Employees. s d. s d. s d
Persons employed at Casing Factories .. .. .. .. .. 13¢ 0 4 0 138 ¢
Pullers-off and strippers upon the produce of animals slaughtered for local trade 128 0 3 0 131 o
Wages per Day.
_ Monday to Friday. Baturday.
‘War Loading Tatal Daily ‘War Loading Total Dail
1y Rate. Nog- Bate. - y
Dally Rate aafasiabie). Wage. Dasiy adfusrabio). Wage.
s d. d. e d. s d. d. a d.
Pullers-off and strippers upon the produce
of animals slaughtered for export trade 24 1 9 24 10 13 7 3 13 10

No. 45.-—245/47.
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PROHIBITION OF EMPLOYMENT,
3. The Board determines that no person under the age of 21 years shall bo employed except as a * juvenile worker™ as

d:8z:d by clause 4.
DermNrTION,
4. A juvenile worker-shall mean & person under 21 years of age omployed only in performing one or more of the following

toasn, viz. :—Dry gut work, turning middles and bungs, blowing and tying weasands and bladders, measuring, selocting, salting,
working behind soraping machines, aplitting beef runners.

5. Trues or BEam¥NING AND Exping WORK :—
Men Receiving and Tanking— Time of Time ot
Beginning, Ending.
From Monday to Fridsy inclusive .o . . . o «o 830am. .. 521pm
Saturday . .- .e . . . . .. .. 830am. .. 12 noon.
Persons employed as pullers-off and strippers at Abattoirs or Freezing Works (export trade or
local trade) :—
From Monday to Friday inclusive. . e . .. .o . +o T7.45am. .. 4.85pm
Saturday . . . e .. e .. . . 7.45am. .. 10.55am.
All other employees—
From Monday to Friday inclusive.. . . . .. e «o 730am. .. 4.21 p.m.
Saturday . . . . e . . .. »» 730am. ., 11 am.

Mgear True,
6. (a) Persons employed as pullert-off and strippers at Abattoirs or Froozing Works (export trade or local trade) snall be allowed
meal period of not less than one hour between 12 noon and 1.15 p.m,
(8) Allother employees shall be allowed a meal petiod of not less than 45 minutes between 12 noon and 1 p.m,
(c) The meal periods provided for in sub.clauses (a) and (b} hereof shall not be calculated as time worked,

OVERTIME.
7. All time worked outside the times of begnning and ending work each day shall be paid for at the rate of time and a
** for the first four hours and double time thereafier.

SpeciatL RaTEs.
8. Double time shall be paid for all work done on Sundays, Christmae Day, Boxing Day, New Year's Day, Australia Day,
=t2u Day, Good Fridsy, Easte: Monday, Cup Day, and Butchers’ Pionio Day; but if auy other day be by Act of Parliament
Proolamation substituted for any of the abova.named holidays, the special rate shall only be payable for work done on the
. 80 substituted.
. HoLipavs.
8. (a) All employoes shall be entitled to the ten holidays hereinater mentioned without any deduction from the weekly or
", rate of pay (as the case may be), provided that any such erployee has been employed during any portion of the working
--L, viz. :—Christmas Day, Boxing Day, New Year's Day, Australia Day, Labour Day, Anzac Day, Good Friday, Easter Monday
- Dsy, and Butchers’ Pionio Day.
(6) In the event of an emploiveee being required to work on a public holiday, he shall, except excused by the employer, do so
the rate prescribed or shall not be entitled to payment for such boliday.

TERMS OF ENGAGEMENT,
10. Employment shall be by the week and any employee (other than puilers off and strippers upon the produce of animals
- for the export trade) willing and available to work shall in respect of each week of his employment be paid the full
--., wage fixed by this Determination; provided that such employee not attending for duty shall, except as provided by
. 12 of this Determination, lose his pay for the actual time of such non-attendance ; provided further that this does not
.. with the right of the employer to dismiss an employee at any timo without giving reasons and that such employee shali
- paid up to the time of dismissal only.

ANNDAL LEavE.
Period of Leave.

I1. (@) A period of fourteen consecutive days’ leave shall be allowed annually to an employeo after twolve months’ continuous
-+~ (less the period of annual leave) as an employes in any one or more of the occupations to which this Determination applies.

Seven-day Shift Workers,

(6) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to worlc
" . on Sundays and holidags shall be allowed seven consecutive days’ leave including non-working days.
Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
™ worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a) hereof
-~=z=2 by half a day far each month he is continuously engaged as aforesaid.
Annual Leave Ezclusive of Public Holidays.

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed
clause 9 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is observed on a
.. which in the case of that employee would have been an ordinary working day, there shall be added to that period one day for
' such holiday falling as aforesaid.
Where a holiday falls as aforesaid and the employee fails without ressonable cause proof whereof shall be upon him to.
1 for work at his ordinary starting time on the working day immediately following the last day of the period of his annuat
- he shall not be entitled to be paid for any such holiday.
DBroken Leave.

(d) The annual leave shall bo given and taken in a continuous period or, if the employee and the employer 50 agree, in two
periods and not otherwise.
Calculation of Continuous Service.

(¢) For the purposes of this clause service shall be deemed to be continuous notwithstanding—
(i) any interruption or determination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(i) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer; or
(iil) any absence with reasonable cause proof whoreof shall be upon the employee.
In cases of personal sickness or accident or absence with reasonable cause the employee to become entitied to the benefit of
sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his
', to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of his
i A notification given by an employee pursuant to clause 12 shall be accepted as a notification under this sub-clause.
Any absence from work by roason of any cause not being a cause specified in this sub-clause shall not be deemed to break
continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
" " _ of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity of

YICG.
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In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective ahsenteeism notice may be given to employees by the posting up of a notification in the plany, in the manner in which
general notifications to employees are usually made in that plant and by posting to the union whose members have participated
in such concerted or collective absentecism a copy of same not later than the day it is posted up in the plant. .

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into aecount in caleulating
the period of twelve months’ continuous service.

Calculation of Service,

(f) Servico before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employce shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave or
a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however, that in respect of service
before the 1st January, 1946, the annuel leave shall be allowed at the rate of 3% hours for each completed one month of continuous ,
servioe and in respect of service after that date at the rate of 7} hours for each completed one month of continuous service. Any
broken part of a month served before the 1st January, 1946, shall for the purposes of this clause be deemed to be service after the
lst January, 1946. The period of annual leave to be allowed under this sub-clause shall be calculated to the ncarest day any
broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a businoss if an employee was in the employment of the
employer's predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the period
during which he was in the sorvice of the predecessor shall for the purpose of this clanse be deemed to be in the service of the
employer.

Calculation of Month.

(9) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as rending at the end of such subsequent month.

Leave to be Taken.
(A) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clause
() hereof payment shall not he made or accepted in lien of annual leave.

Time of Taking Leave.

(i) Annual leave shall be given at a time fixed by the employer within a period not exceeding three months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date. .

(j) An employer may zllow annual leave to an employee before the right thereto has acerued due, but where leave is taken
in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in
respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complete month of the qualifying period of twelve
months not served by the employee deduct from whatever remuneration is payable upon the termination of the employment
one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of
the holidays prescribed by clause 9 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks' wages, except a seven-days> shift worker who shall be paid
the amount of wage he would have received in respect of the ordinary time which he would have worked had he not been on leave
during the relevant periods. For the purposes of this sub-clause and sub-clause (I) hereof, wages shall be at the rate prescribed
by clause 2 of this Determination for the occupation in which the employee was ordinarily employed immediately prior to the
commencement of his leave or the termination of his employment, as the case may be. Payment in the case of employees employed
on piece or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

() If after one month’s continuous service in any qualifying twelve-monthly poriod an employee Inwfully leaves his employment
or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at his ordinary rate
of wage for 3% hours in respect of each completed one month of continuous service before the st January, 1946, and for 7} hours
ab the same rate in respect of each completed month of continuous service aftor that date, the service in each case being service in
respect of which leave has not been granted hereunder.

Annual Close Down.
(m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the close
down all employees in the plant or section or sections concerned, and allow to those who are not then qualified for
two full weeks’ leave paid leave, on a proportionate basis of one-sixth of a week’s leave for each completed month
of continuous service.

(i} An employee who has then qualified for two full weeks' leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respect of each
comploted month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under paragraph
(8) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by
the employer through no fault of the employee, he shall be entitled to the benefit of sub-clanse (1) of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

S1cx LEsvE.

12. (@) Any employee, provided he has had at least three months’ continuous ecmployment with the employer, not
attending for duty shall lose his pay for the actual time of such non-attendauce, unless he produces or forwards within 24
hours of the commencerment of such absence evidence satisfactory to his employer that his non-attendance was due to personal
accident arising out of and in the course of his employment or to personal ill-health necessitating such absence.

Provided that an employee shall not be entitled to payment for non-attendance on the ground of personal accident or personal
ill-health or both for more than six days in each year.

. (6) Notwithstanding tho provisions of sub-clause (@) hereof if the full period of sick leave as prescribed above is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding twelve days, which
shall be the maximum amount of leave to which any employee shall be entitled in any yoar without deduction of pay.

For the purposes of this sub-clause service prior to 8th June. 1943, shall be disregarded.
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" Tea Moxey.

13. Employees required to work overtime for more than one and a half hours on any one day without having been notified
on the preceding day that they would be required so to work shall be paid the amount of two (2) shillings in addition to any
overtime payment to which they may be entitled. .

Fmst Amp Krr.

14. A first aid kit shall be available at all times and be under the care of a responsible person who shall attend to all

cages requiring attention. '
Arrons aNp LEgeiNgs.

15. Aprons and materials for leggings for employees employed in cleaning sheds and abattoirs shall be provided free of
charge by the employer. .

PERIODICAL ADJUSTMENT OF YWAGES.

16. The wages ratos set out in Clause 2 are based upon the following basio wage rates, and, pursuant to the provisions of
Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
*as prescribed by Clause 17.

Provided that adjustments to the rates for adult daily paid employees and juvenile workers shall be made at the same time
as follows :—
(@) The wages por day payable to adult daily paid employees shall be incrensed or decreased by an amount of 2d. for
every ls. increase or decrease respectively in the basic wage.
(6) The wages of juvenile workers shall be adjusted proportionately to adjustments of the basic wage, such adjustments
to be to the nearest 3d., half or less than half of 3d. to be disregarded, and to be made upon the rates preseribsd
in the Determination which came into force on the lst December, 1939.

Basic Wage.

Place. Needs Loading “Total Index Number
. Basic Wage. Constant. Basic Wage. Set Assigned.
£ s d. s d. £ s d
Throughout the State .. . . 5 0 0 - 6 0 5 6 0 Melbourne

ADJUSTMENT OF Basio WaGE.

17. () For the purposes of this Determination, tho oxprossion  Commonweslth Statistician’s ‘ all items’ retail price index
numbers >’ or any liko expression means the numbers stated to be such index pumbers in any document purporting, and .not
proved to be wrongly so purporting, to bo printed by the Commonwoalth Government Printer or to be signed by or on behalf
of the Commonweslth Statistician.

() Until the begiuning of the first pay poriod to commence in February, 1947, the amounts of the Basic Wage shall
be as preseribed in clause 16.

(¢) During cach future succossive poriod beginning with the first pay periodjto commence in a February, a May, an
August, or a November, tho amount of the noeds basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘all items > retail price index number by the factor -087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage oxpressed in shillings, but should the decimal
numbor reach '5 or more the basic wage shall be taken to tho next higher shilling.

P. A. RANDLES, J.P., Chairmang

J. V. WILLOX, Secrotary.
Melbourne, 17tk December, 1946.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE SOFTGOODS—WHOLESALE—BOARD.

NoTe.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “detcrmine the lowest prices
I or rates which may be paid to any persons employed selling softgoods in wholesale warehouses”. has made the following
Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after st December 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2.
Apprentices or Improvers. Other Employees,
Wages per Week of 42§ Hours,
Commencing Age, Wages per Week of 42} Hours.
Expcricnce. Under 0 17 18 10 20 8. d.
\,(‘]a(:_& years. years. years, vears. vears, Males.
¢ Senior salesman, i.e., a person in immediate control of
two or more employees one of whom shall be 21 years
Males. s At sod| s df s d| s d} s d of age or over, notwithstanding such scnior salesman
Istyear .. [ 20 0120 026 9330 6|39 352 9 may be under the orders of a superior who does not
2nd ,, .. 126 930 632 6746 0|59 3 . devote his whole time to the management of the
3rd ., .. 132 6|39 3|49 6150 3 department .. . .. .. . 135 0
4th ,, .. |43 0|56 3|69 6 . Salesmen and all employees assisting in sales—
5th ,, .. |66 G]860 6 . . .. . 21 years of age .. .. .. .. 90 3
6th ,, .. |69 6 .. . . .. o 22 years of age .. .. .. .. | 107 8
23 years of age and ove . N 1124 0
Femalcs. .
lst year .. [ 20 0|20 022 9(26 9{32 6|39 3 Females.
2nd*,, .. |22 9124 6|27 9|32 6{43 0 o
3rd ,, .. [26 930 6|36 643 0 .- Fomales employed in Millinery, Mantles, Corsets, Under-
#h ,, .. [32 6136 6|43 0 . clothing, Hosiery, Haberdashery, Ribbon, Glove, or
5th ,, .. [3% 3|46 9 .. .. Lace Departments—
6th ,, .. |46 ¢ .. . .. Senior saleswoman, i.e., a person in immediate
control of two or moro employees at least one of
whom is 21 years of age or over, notwithstanding
that such senior saleswoman may be under the
PROPORTION (IN ANY PLAGE). orders of a superior who does not devote his or
her whole time to the management of the depart-
Apprentices. ment . . . . o] 1809
One apprentice to three or fraction of three workers Other saleswomen—
receiving not less than the minimum wage. 21 years of age .. .. .. . 32 9
22 years of age .s .. . 59 3
Improvers. 23 years of age and over .. .. 69 6
One improver to cach worker receiving not less than the | Females employed in any other Departments—
prescribed rate for 21 years of age. -Senior saleswoman, i.e., a person in immediate
control of two or more employees at lcast onc of
whom is 21 years of age or gver, notwithstanding
that such senior saleswoman may be under the
orders of a superior who does not devote his or
her whole time to the management of the depart-
ment . o . . .. | 135 0
Other saleswomen—
21 yoars of age .. .. .. .. 90 3
22 years of age .. - . .| 107 6
23 years of age and over .. .. o124 0
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Hours oF EMPLOYMENT.
3. The hours to be worked in any one week shall be 421,

The normal daily periods of work shall not commence before 8.30 a.m., and shall finish not later than 5.30 p.m.. Monday
to Friday, and 12.30 p.m. on Saturday.
OVERTIME.

4. All work done outside the said normal periods, and ail work done in excess of 42} hours per week within the said
normal periods, shall be overtime, and shall be paid for at the rate of time and a half,

MEeAL INTERVAL.

5. From Monday till Friday, both days inclusive, all employees shall be allowed a daily luncheon interval from 1 p.r.
to .45 p.m.
MEeAL MoNEY.

6. Any employee required to work after 6.30 p.m. shall be paid not less than 3s. meal moncy in addition to the overtime
rates as prescribed for in this Determination.

TERMINATION OF EMPLOYMENT.

7. Except where the conduct of an employee justifics instant dismissal, seven days’ notice of termination of employwent
chall be given by either employer or employec, or one week’s wages shall be paid or forfeited in lieu thereof. This provision
shall only apply in the case of an employee who has been employed continuously for three months or moro.

‘NoTIcE oF INTENTION TO RatioN.

8. Where an employer owing to slackness of trade desires to ration his employecs, he shall give at least one clear working
day’s notice to each employee of his intention to ration such employee.

AXNUAL HOLIDAYS.

9. Any employee who has been in the service of the same employer for a period of not less than twelve months shall be
granted holidays on full pay for a period of twelve consccutive working days in each year (exclusive of the holidays specified in
clause 11), and such holidays shall be given within three months of completion of each twelve months’ service. Should the
services of an employee who has had not less than nine months’ continuous service be terminated before the expiration of twelve
months’ service he shall bo entitled to pro rate holidays on full pay; but should an cmployee be dismissed at any time for
misconduct before the expiration of any period of twelve months of such employment, he shall not be entitled to,any annual leave
or any pro rata payment in lieu thereof. Fourteen days’ notice shall be given by the employer to the employce before the latter
commences his annual holidays aforesaid.

Siex Pav.

10.—(«) Any employee not attending for duty who has had not less than twelve months’ continuous service with the same
employer shall lose his or her pay for the actual time lost unless such employee produces or forwards within 24 hours of the
commencement of such absence evidence satisfactory to the employer that his or her non-attendance was duc to personal ill health
or accident nocessitating such absence, but such erployee shall not be entitled to payment for non-attendance on the grounds of
personal ill health or accident for more than six days in any one calendar year.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in any
year, such portion as is not taken shall be cumulative from year to year up to a period noi exeeeding cightcen days, which shalt
be the maximum amount of leave to which an employce may be entitled in any year without deduction of pay.

For the purposes of this sub-clauso servicoe prior to 22nd April, 1946, shall be disrcgarded.

SrECIAL RATES FOR SUNDAYS AND HOLIDAYS.
11. The special rates for all work done on Sundays or the undermentioned public holidays shall be—

Sunday . .. .. .. .. P .. .. .+ Double time.
New Year’s Day, Australia Day, Good Friday, Easter Satwday, laster Monday, l.abour Da;
King’s Birthday, Christmas Day, and Boxing Day . . .. Double time.
But if by Act of Parliament or Proclamation any other day be substituted for any of the above-named holidays, the special rate
shall be payable only for work dono on the day so substituted.

>

UNIFORMS.

12, Whero any employee is required to wear any special uniform, dress, frock, overall, or dustcoal, such garment or
garments shall be supplied by the employer and laundered free of cost to the employse. The garment or garments shall remain
the property of the employer.

REest PERIOD,

13. A rest period of 10 minutes, at a time to be mutually arranged, shall be allowed employees during each morning.

REFERENCE.

14. An employee, on severing his or her connexion with an cmployer, shall be entitled to and shall receive from such
employer a reference in writing, stating his or her period of service and qualifications. This provision shall apply only in the
cage of an employee who has been employed continuously for nine menths or more.

TIME AND WAGES RECORDSs.

15. An employer shall keep time and wages records showing the name of each employce, tho hours worled cach week
by, and the wages and overtime paid to each employece.

. A, RANDLES, J.0., Chairman,

J. V. WILLOX, Sccretary.
Melbourne, 23rd Decomber, 1946.

By Authority: J. J. Qouxrcy, Government Frinter, Melluvuine,
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Factories and Shops Acta,

DETERMINATION OF THE SHOPS BOARD No. 2 (BOOT REPAIRERS).

Note.—This Dutermination applies to the whole of the State of Victoria.
N accordance with the provisions of the Factories and Shops Acts, tho Wages Board which now has the power to determine the
I lowest prices or rates which may be paid to any person employed—
(a) in the process, trade, business, or occupation of a boot repairer ;
() in a boot repair shop selling grindery or other goods usually sold in such shops,
has made the following Determination, namely :—

1. That as fiom the beginning of the first pay period to commence on or after the 1st December, 1948, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. APPBENT.IOES OR IMPROVERS,

Males, Females (see clause 4).
Wagea per Week of 44 Hours, ‘Wages per Week of 47 Hours.
Commencing Age.
s d.
- Under 16 years of age .. . .. .. 3 0
"',‘?," 16 17 y.,,.‘,s, or | 16 and under 17 years of age . - .. 39 3
years, | YOAT™ | Years. |“over. | 17 and under 18 years of age . .. 43 3
. 18 and under 19 years of age . . 47 6
s d. a8 d s d. s. d. | 19 and under 20 years of age . . .. 83 0
1st year .. .. .. |27 3|3 3136 3|43 6 | 20and under 21 years of age .. . .. 866 9
2nd year . .. .. 13 3[43 643 6|49 6
3rd year—
1st 6 months .. .. (43 6(49 649 6|70 O I'ROPORTION (BY ANY EMPLOYER).
2nd 6 months . .. 143 6149 649 6|80 6
4th year— Apprentices.
1st 6 months . .. 149 6|60 6170 0 Mini- One female apprentice to every three or fraction of three
2nd 6 months . .. |49 660 6|80 6| mum | female adult workers receiving not less than the minimum wage.
wn.ge
5th year— Improvers.
1st 6 months .. .. 160 670 0O Minimum Two female improvers to every female adult worker receiving
2nd 6 months .. .. |60 6180 6 wage not lesa than the rate fixed for age 23.
6th year—
1st 6 months . o700 Minimum
2nd 6 months .. .. |80 6 wage
Thereafter .. . .. { Mini-
mum T
wage
PROPORTION (IN ANY PLACE).
Apprentices.
One apprentice to every three or fraction of three workers
receiving not less than 127s. per week of 44 hours.
Improvers.
One improver to every four workers receiving not less than
127s. per week of 44 hours,
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3. OTHER EMPLOYEES.
Wages per Week of 44 Hoars
Wages per Week of 47 Hours. ' L
ages per Week of ours. - Ad{i“:ble :n% 1:;: v-v[:eﬁy
N on-

g adfustadle). | Wage-

Females (see Clause 4). Males. t
s d. s d. a d. s d
21 years of age . . . .. 65 3 | Males . o L1240 30 127 0

22 years of age e . . .. 68 0
23 years of age or over .. . .. 133 i
f

SpECTAL PaYvMENTS.

4. (@) In addition to the rates prescribed in clauses 2 and 3 hereof, any female employee required to do machining and/or
solutioning of uppers; ecyeletting; lacing; socking: pomming; attaching ornaments, buttons or buckles; cleaning ; spraying ;
branding ; sizing : solutioning and covering wood heels ; skiving or trimming the insides and outsides of uppers (including cut-outs),

g ; sizing s g g & g P
shall be paid an additional 7% per cent.

(6) Any female employee regnited to do repairs not speeified in sub-clanse (a) hereof shall be paid male adult rates for the
time so occupied.

Times oF Beaiyxine aNp Expixe WoRK.

5. (a) For Males— Time of Beginning. Time of Ernding.
On Saturday .. .. . . . . .. 8 am. .« 1230 pm
On each of the other working days of the week . e . 8 a.m. .. 6 p.m.

{6} For Females—

On Saturday .. o . . e - 8 a.m. e 1 p.m.

On the usual late trading night .. . . .. . 8 a.m. Q9 p.m.

On all the other working days of the week .. . .. .. 8 a.m. . 6 p.m.
OVERTIME.

6. The following rates shall be paid for all work done :—
(a)} By Males— .
Outgide the times of beginning and ending work ..

. . . .. Double time.
Within the times of beginning and ending work, in excess of 44 hours in any week .. .. Time and a quarter.
(b) By Females—
Outside the times of beginning and ending work .. ‘e .. o . o Ly
Within the times of beginning and ending work, in excess of 47 hours in any week .. . }Tune and & quarter.

PayMENT FoR HoLIDAYS.

7. All employces shall be entitled to the following holidays without deduction of pay:—New Year’s Day, Australia Day
Trade Picnic Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Labour Day, Melbourne Cup Day, Christmas Day, and
Boxing Day.

SpECIAL RATES.

8. Double time shall be the rate for all work done on New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter
Monday, Labour Day, Melbourne Cup Day, Christmas Day. or Boxing Day ; but if any other day be by Act of Parliament or
Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work done on the day so
substituted. .

Provided that outside the Metropolitan District another holiday may be substituted for Melbourne Cup Day in clauses 7 and 8.

Mean [NTERvVALS.
9. (8) Males—

(i) In places where work is done on Saturdays—

A lunch poriod of not less than three-quartors of an hour shall be allowed on ench working day except Saturday.
(ii) In places where work is not done on Saturdays—

A lunch period of not less than half an hour shall be allowed on each working day.

() Females—

All female employees shall be allowed the following meal intervals with permission to leave the shop for the whole of
such interval, viz. :—From Monday to Friday one hour for lunch, and, in addition on the usual late shopping night, three-
quarters of an hour for tea.

NoTe.—Section 117 (3) of the Faclories and Shops Act 1928 (No. 3677) provides that no person shall be employed in any shop
more than five hours without an interval for a meal.

PayMENT oF WAGES.
10. (z) Wages shall be paid in the omployers time either on Thursday or Friday in each week oxcept when holidays intervene.
(b) Not more than-two days pay shall be kept in hand by the employer. R

(¢) Any employee whose services have been terminated by tho employer before the uswal time of payment shall be paid
all moneys due to him within 30 minutes of such termination.

Tea MoxEey,

11. An employee who is required to work overtimo for more than one and one-half hours on any day without having been
notified on the previous day that he will be so required to work shall, as the cmployer shall decide— i

(@) either be supplied by the employor with the first or only meal for which he is unable to rcturn to his home, or
(b) failing his being so supplied with such meal be paid 2s. for such first or only meal, and

(¢) be paid 1s. 3d. for each subscquent meal.
Provided that an employee shall be deemed to be unable to return to his home if he does not live at a place
within a reasenable distance of the workshop and having reasonably easy means of access between such workshop
and such place.

(d) Tf the employee, having beon notified as aforesaid, provides for himself 2 meal but is not required to work overtime
he shall be paid 2s. for such meal.
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ANNUAL LEAVE.

12. (@) A period of two wecks shall be allowed annually on full pay to all employees on completion of twelve months’
continuous service (loss the period of annual leave).

(6) Annual leave may be granted in two breaks of not less than one week each and shall be given at a time fixed by the
employer within o period not exceeding three months from the date when the right to annual lenve had acerued and after prior
notice of not less than one week is given to the employee.

(¢) An employer may allow annual leave to an employee before the right thereto has accrued, but where leave is taken in such
a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in respect to which
annual leave had been taken before it had acorued.

(d) If after onc month’s continuous service of any qualifying twelve-monthly period an employee leaves his employment or his
employment is terminated by the employer the employee shall be paid one-twelfth of his two week's wage for each completed
month's continuous service.

(¢) Each employee before going on annual leave shall be paid his or her wages to cover such leave immediately prior to the
commencement of such leave. .

(f) The annual leave shall be allowed and shall be taken; payment shall not be made or aceepted in leu of annual leave.

(9) Notwithstanding anything herein provided, an employer may, subject to giving notice as required herein, allow an employee
who has had less than twelve months’ continuous service annual leave, and in such a case. shall pay the employee one-twelfth of his
or her two week’s wage prior to the commencement of such annual leave in respect of cach completed month’s service.

(k) Service shall be deemed to be continuous notwithstanding :—

(1) An interruption or determination of the employment by the eraployer if such interruption or determination has been
made merely with the intention of avoiding obligations in respect of annual leave.

(2) Any absence from work on account of sickness or accident, or military service to the extent of 21 days in any twelve
months, shall be deemed to be part of continuous service,

(#) The annual leave shall be exclusive of any of the public holidays as prescribed in clause 7 of this Determination, and if
such holidays fall within the period of annual leave there shall be added to the period of annual leave one day for each of such
holidays on full pay, and the extra day or days shall be the first working day or days following on the period of annual leave.

(4) For the purposes of this clause service prior to lst January, 1946, shall be disregarded.

PERTODICAL ADJUSTMENT OF WaqEes.

13. The wages rate for males set out in clause 3 is based upon the following basic wage rates, and, pursuant to the
provisions of Section 21 of the Fuctories and Shops Act 1934, the Board heroby determines that such rates shall be automatically
adjusted as prescribed by Clause 14. The wages of apprentices and improvers and all females shall be adjusted proportionately
to adjustments of the basic wage, such adjustments to be to the nearest Sd.. half or less than half of 3d. to be disregarded.

Basic Wage.

Place. Needs Loadinz Total Index Number
Bagle Wage. Constant. Basic Wage. Set Assigned.
£ s d. s d. £ s d.
Througheut the State . .. .. . 5 0 0 6 0 o6 Melbgurne

ADJUSTMENT OF Basic WAaGE.

14. (a) For the purposes of this Determination, the expression  Commonwealth Statistician’s ¢ all items’ retail price index
numbers 7 or any like cxpression moans the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting,to be printed by the Commonwealth Government Printer or to be signcd by or on behalf
of the Commonwealth Statistician.

(h) Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall
be as prescribed in clause 13.

(¢} During cach future successive poriod beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall bo adjusted by tho following method, namely, by multiplying
the last publishod Commonwealth Statistician’s ‘all items’ retail prico index number by the factor -087 takcn to one place
of decimals, the resultant wholo number being the amount of the basic wage expressod in shillings. but should the decimal
namber reach +5 or more the basic wage shall be taken to the next higher shilling.

P. A, RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.

Melbourne, 23rd December, 1046.

By Authority: J. J. GourLEY, Government Printer, Melbourne, .
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Factories and Shops Acts,

DETERMINATION OF THE LIFT BOARD.

Nore.—This Detormination applies to the whole of the State of Victoria.
IN accordance with the provisions of tho Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed in the process, trade, business, or
occupation of & lift attendant ™ has made the following Determination, namely i—

1. That as from the beginning of the first pay period to commence on or after the 1st December, 1946, the last previcus
Determiuation of this Board shall be revoked and replaced by this Determination.

2. ) EMPLOYBES.
Weekly
Wage,
s d. Note.
Lift attendants (male or female) .. .- .. 117 0 The Board has determined that no apprentices shall be taken
to the trade. ,

TERMs OF EMPLOYMENT.

3. Employees (other than casuals) ready, willing and available for work, shall bo paid tho weekly wago fixed itrespective
of the number of hours worked not exoeeding 44 houra per weok.

WaeEs 10 BE Parp ¥ FurL
4. An employer shall not make any deduction from wages faor meals supplied to lift attendants in hotels, coffee palaces,
clubs, restaurants, or hospitala.
Truzs or BEGINNING 4ND ENDIRG WORK.

. 5. Time of beginning and ending work for lift attendants, othor than those who are employed in lifts in hotels, clubs, coffes
palaces, restaurants, or hospitals—

Time of Time of
(i) On the day on which the half holiday is observed locally i e .. B am, . 1l p.m.
{ii) on the other working days of the. week FR U .. 8 am, . 6.15 p.m.

OVEBRTIME.
6. The following rates shall be paid :-— .
(1} Lift attendants who are employed in lifts in hotols, clubs, coffee palaces, restaurants, or hospitals— .

(a) For all work done in excess of ten hours on any ome day .. . Sy dah
(b) For all work done in excess of 44 hours in any week .. } ime and & half.
{2) All other lift attendants—
(a} Outsido the hours fixed ns the times of beginning and ending work . " Y d 5 balf.
. (5) Within the hours fixed as the times of beginning and ending work iu excess of 44 hours in any Week} 1 and s hall.

CASUAL ATTENDANTS.

7. Castal attendants, i.e., persons who are employed during any weok for not more than one-half the maximum number of
‘ours fixed in this Determination as a week’s work, shall ba paid as follows—

Per hour.

Persons employed in lifts in retail shops, hotels, clubs, coffee palaces, restauraats and hoapitals .. 38 6‘:1.
All other persons—

{s) Within the times of beginning and ending work Y. - . . .. 3a 6d.

(b) Outside the, times of bemmmg an,d ending work .- - - “ .. 4s, 6d.
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SPECLAL RaTES yoR Suxpays axp Poauio HoLipays,

8. Lift attendants (including casuals} omployed in hotels, clubs, coffes DPalacoes, restaurants, or bospitals shall be paid at the
mto of time and a half for work dons on New Years Day, Australia Day, Good Friday, Easter Monday, Labour Day, Christmas
Day, and Boxing Day; and all other lift attendants (including casuals) shall be paid doubls time for work done on Sundays,
Now Year's Day, Australia Day ,Good Friday, Easter Saturday, Easter Manda; » Labour Day, Anzae Day, KingsBirthday, Melbourne
Cup Day (within the Metropolitan Distriet as defined in the Factories and Shops Acts and the Order in Council thereunder),
Christmas Day, and Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the
above-named bolidays, the spocial rato shall be payable only for the day so substituted.

TERMINATION oF Exrrovmexr.

9. One weok’s notice of termination of employment shall be given by either employer or employee, or one week’s pay shall
be paid or forfeited, as the case may be, in lieu thereof.

Provided that an employer may dismiss an employee without notice for malingering, inefficiency, negloct of duty, or misconduct,
and in such oases wagos will be paid up to the time of dismissal only.

RatioNve or Ewrrovezs.

10. Where an employer desires to tation his employees he shall give at least three days’ notice to each omployee of his
intention to ration suoh employes,

SioR Lxave.

11, (a) Lift attendants continuously employed who are necessarily absent on account of sicknesg shall be allowed six days’ sick
leave each yesr on full Pay, providing satisfactory evidence is produced to the management or employer within 24 hours of the
usual hour for commencing work.

(b) If the full period of sick leave as Prescribed in sub.clause {a) hereof is not taken in 80y year, such portion as is not taken shall
be cumulative from year to year up to a period not exceeding eighteen days, which shall be the maximum amount of leave to which an
employeo shall be entitled in any year without deduotion of pay.

For the purposes of this sub-clause servioe prior to the 17th Decomber, 1943, shall be disregarded.

AnNvar Howrrpavs.

12. The annual holidays¥for employees covered by the Determination shall be in acoordance with the provisions, as may be
amended from time to time, of the Faciories and Shops (Annual Holidays) Act 1946.

Urrorms.
13. Where an employee is required by the employer to wear a uniform, such uniform shall be supplied by the employer.
Mzir, Houz,
4. (a) Employees in hotels, clubs, coffoe palaces, restaurants, or hospitals shall be allowed meal intervals as follows :—
(i} Day shift smployses (i.e. persons employed up to 3 p.m.) ‘e -+ Not more nor less than one hour
between 11 a.m. and 3 p.m,
(i) Afternoon shift employeea (i.e. persons employed after 3 pm.) .. -+ Not more nor less than one hour
between & p.m. and g p.m.

{b) Other employeces . . . . . - -+ Not more nor less than one hour
betwoen 11.45 a.m. and 2.15 p.m.
and not more nor legs than
three-quarters of an hour between
5 pm. and 7.15 p-m,

Mzar Money.

15, Any employes (other than one employed in a hotel, olub, coffss palace, restaurant, or hospital) required to work beyond
one hour after the usual finishing hour of work as presoribed in oclause § (ii) or before the usual commencing hour of work ag
preacribed in olause 5 (ii} shall be paid not less than two shillings and sixpence meal money in addition to the overtime rateg
as prescribed for in this Determination,

17. The work of each day shall be continuous with the customary breaks for meals and rost periods as presoribed in clauses
14 and l6.
ParuenT yor Hourpays.

18. All employess (other than those employed in hotels, clubs, coffee palaces, restaurants, and hospitals) not being paid
caaual rates shall be entitled to the following holidays without deduction of pay :—New Year's Day, Australia Day, Good Friday,
Easter Saturday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Melbourne Cap Day (within tho Metropolitan
District as defined in the Factories and Shops Acts and the Order in Council thereunder), Christmas Day, and Boxing Day,

PAYMENT 0¥ Wagrs.
1. All payments of wages shall be made not later than the hour of oeasing work on Thursday of oach week.
SEATING FOR ATTENDANT.
20. A suitable seat shall bs provided in each passenger lift for the use of the attendant.
Raipurors.

21. Radiators shall be installed in al] passenger lifts,

. ACCOMMODATION AND Caaxaen Rooms.
22. Accommeodation shall_be provided to enable employees to changeXclothes and to keep personal effects.

Riear or ExTay or Umiox OrroLL.

23. A duly accredited representative of the Fedorated Lift Attendants’ Union shall have the right to enter the establishment
of any employer to which this Determination applies on one day per calendar month for a time not exceeding ten minutes,
providing that such official is not interfering with the employee’s work or offensive in his methods. :

Trum axp Waezs Boox.

24. A time and wages book shall be kept by each employes showing times of attendance and amount of Wages reccived.
8uch book shall be open for inspection by the Secretary of the Federated Lift Attendants’ Union during the usual working hours,

' P. A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secrctary.
Melbourne, 7th January 1947,

By Authority: J. J. GoURLEY, Government Printer, Melbourne.
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Factories and Shops Acts,

DETERMINATION OF

THE FLOCK BOARD..

Notg.—(a) This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to determine the

lowest prices or rates which may be paid to any persons employed—

(a) in the p , trade, or b
(1) making flock, mun, e]t or wa.ddm
(ii) cleamng voo] t.mg, blowing, or aumhr machines where such work is not subject to the Determination
of any Wages heretofore sppomted
() in connexion with any p , trade, or b set out in paragraph (a)—

(i) a8 a storeman, packer, or sorter ;
(ii) in asaisting a storeman, packer, or sorter ;

(iii) as an assembler, collector, or checker of goods in course of receipt or despatch—

tas made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the lst December, 1946, the last prevzm
be revoked and replaced by this Determination.

Determination of this Board shall

2.
IMPROVERS, Orexe Exrioymys.
Wages per Week of 44 Hours. Wages per Woeek of 44 Houm,
Age. Males. Females. —_—
8. d. s. d.
"Under 16 yam .. . 28 9 25 9 Marxs s d.
le years .. . 36 6 28 9 Persons employed in the cotton wool blewhmg .
" .. . 49 0 33 6 department . .. 127 0
18 " .. .. . 54 3 40 3 Woollen pickers .. .. e . 124 0
19 . . .. 71 3 48 3 Feeders of — -
20 . . .. 80 6 64 6 Rag machines .o . . . 122 0 .,
. Other machines .. .. . . 122 0
- Rippers . . .. 122 ¢
Persons operating lmllmg machme, hn.rdeuing
machine, or tentermg machine . - 122 ¢
Persons operating other machines .. ‘122 0
PROPORTION (IN ANY PLAOE). Assistant to persons operating milling machlne,
hardening machine, or tentering machine . 120 0
Improvers. Assistant to persons upemtmg other machines 120 0
One improver to every worker receiving not less than the Cotton pickers .. . . .. 119 0
wminimum wage. Ali others .. 118 0
Leading hands, if in cha.rge of four or mom workers | Bs. & woek
Note.—For the purpose of calculating the proportion of improvers extra
to workers receiving not less than the minimum wage only one FEMALES,
working employer in any establishment covered by this Determina- | Feeders of rag machines 84 9
tion shall be classed as a worker receiving not less than the | Feeders of machines other tha,n rag machines 73 9
minimum wage and no such working employer or any person Rippers .- .. 70 g
employed in connexion with any establishment covered by this | Woollen pmkem .. ‘. .. .. 750
Determination shall be regarded as a worker receiving not less than | Cotton pickers . .. 70 9
:the minimum wage unless such person is usually employed in the | Weighers and Wrapperﬂ of cotton wool . 70 9,
establishment for 44 hours each week on work covered by thia | All others . 70 9
Determination or in supervising work covered by this Determination. | Leading hands, if in charge of four or more workers 58. 8 week
ct extra
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NorE.—The Board has determined that no apprentice shall be taken in the trade.
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SHtrr WoRE.
3. (a) By mutual agreement between the employer and employees, shifts may be worked between 11 p.m. on Sunday and
midnight on the following Saturdsay.
(b) A shift worker employed on an afternoon shift or on a night shift shall, for work done during the ordinary hours of any

s\;;l} shift, be paid ordinary rates plus an additional 7} per cent. for an afternoon shift, or an additional 10 per cent. for a night.
shift.

(c) Shift workers shall not be required to work in excess of 56 hours in any one week.

TiME oF BeGiNNING AND Expine WORK.
4. For workers other than shift workers :—

‘Time of Time of

oning. Ending.
On Saturday . . . .. 7.30 a.m. P 11.30 a.m,
On the other working days of the week .. . 7.30 a.m, .. 5.30 p.m.

Orpinary Hours ForR A WnEK's WORK.

5. (a) The ordinary hours for a week’s work shall be 44 except in the case of any week in which any of the holidays specified
in clause 16 occur.

{6) In any such week the ordinary hours of work shall be reduced by the number of hours regarded as an ordinary day’s work for
any day on which any of the said holidays ocour. .
OVERTIME,

6. The following rates shall be paid for all work done :—
(s) By Shift Workers—

(i) In excess of 8 hours per shift during weeks in which six shifts arc worked - Th&i g&‘: L‘;xre!? l,fog?:
(i) In :iiis:dof 8 hours 48 minutes per shift during weeks in which less than six shifts.are r e 06 g0 ble-

- time.
“%.. ..+ () By Other Workers— .. - . . L.
L (i), Ontside the times of beginning and ending work prescribed on clause 4 herein in any} Time and a half for
day the first three hours

and thereafter double-
(ii) Within such times of beginning and ending work in excess of the hours prescribed as an time.
ordinary week’s work in clause 5.

PROHIBITION OF EMPLOYMENT.
7. No person under the age of eighteon years shall be engaged in the operation of feeding a rag machine,

Rest PERIODS.

8. A rest period of ten minutes in the forenoon and ten minutes in the afternoon shall be given all fem o workers withous.
any deduction from wages. . T .

MpaL BREAE.

9. Where three shifts are worked an employee shall not be required to work more than four and a half hours without being:
permitted a break of twenty minutes which shall be regarded and paid for as time worked.

. MEeaL MonEy.
“a - 10, Any employee tequired to work overtime for a period in excess o one hour after the time fixed in clause 4 for ending"
work shall be allowed 2s. 6d. mecal money in addition to overtime rates as préscribed for in this Determination unless notified 2¢
hours previously of the intention to work overtime.  If having been notified accordingly. the employee's services are not required he shall:
be paid the 2s. 6d. meal money as provided for herein.

TeRMS OF ENGAGEMENT
11. (8) Employees are to be engaged as weekly or casunl employees. A weekly employee is one engaged by the week and

paid by the week, and whose engagoment shall be terminable by one week's notice on either side. such notice not to be continued-
from week to week. .

(b) After one full week’s work, such notice may be given to & weekly employee at any time .but an employer may pay one-
week's wages in lieu of notice.

{c) Casual employees shall be guaranteed not less thun two hours’ engagemont every start.

(@) A weekly employee to be entitled to the weckly wage shall be available, ready, and willing to perform his ot hor usualf
work during the days and hours usually worked by such class of omplogee, and miy bs summarily dismissed for dishonesty, misconduet,
neglect of duty, or for absenco from work without reasonable cause, and in th: event of such dismissa Ithe employeo shall be paid.
only for the time actually worked.

(e) Where an employer i3 not observing the provisions of tho Wages Boawed Datormination and declines to observe such provisions,
or where an employer or his repr tative i3 insulting or uses abuiive language to an ewmployes, or whore an employer or his-
ropresentative acts violently towards an employee, or threatens violence to an employee, then the employee shall be uander no obligation
to give a week's notioe of termination of employment, but may leave his employment instantly.

(f) An employer shall have the right to deduct payment for any day the employee cannot be usefully employed because of:

any strike, or through any breakdown of machinery, or any other stoppage of work by any cause for which the employer cannot-
reasonably be held responsible.

Casuar WoRBK.
12. Casual work, i.e., work for less than two weeks, shall be paid for at the rate of time and a quarter.

SioE Pav.

13. Any weekly employee not attending for duty shall lose his or her pay for the actual time lost unless such employee has had:
not less than three months’ service and he or she produces or forwards satisfactory evidence to the employer that his or her-
non-attendance was due to personal ill health or accident necessitating such absence, bnt such employee shall not be entitied to-
payment for non-attendance on the grounds of personat ill kealth or accident for more than forty-four hours of working time in eachr

T.

yor (6) Notwithstanding the provisions of sub-clause () hereof if the full period of sick leave as prescribed is not taken in any-
year, such portion as is not taken shall be cumulstive from year to year up to a poriod not exceeding oighty-eight hours of
working time, which shall be the maximum amount of leave to which an employee shall be entitled in any year without deduction
of pay.

AxNNUAL HoriDaY,

14. Tho annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annval Holidays) Act 1946, and
any smendments which may be made thereto from time to time.
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Hovripays,

15. (@) An_employeo shall be entitled to be absent from his employment without deduction of pay on any of the following
holidays, viz.:—New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, King’s Birthday, Melbourne Cup Day,
Christmas Day, and Boxing Day. :

(6) An employer shall not terminate the employment of s weekly employee for the purpose of evading payment for the holidays
prescribed by this Detérmination.

(¢) Where an employee is dismissed within & week of any such holiday the re-engagement of such employee within three daya
:f us';xch holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment for such
oliday.

(d) Where the employer terminates the employment within one week of a day on which a holiday ocours, the employea shalt
be paid for such holiday or’ holidays presoribed by this Determination, provided that such employee had been employed by the
employer for a period of at least a week prior to the termination of the employment. '

(¢) Where an employee is absent from his or her emplogment on the day before or the day after a public holiday without
reasonable exouge or without the sonsent of the employer, the employee shall not be entitled to payment for such holiday.

SreoIAL RATES.

16. Double time shall be the special rate for all work done on Sunday, New Year’s Day, Australia Day, Good Friday, Easter
Monday, Labour Day, King’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day ; but if any other day be by Act of
Parliament or Proclamation substituted for any of the abovenamed holidays, then the special rate shall be payable only for the
day so substituted. Provided that a shift worker who commences work not earlier than 11 p.m. on a Sunday shall only be entitled
to be paid at ordinary rates for work done on such Sunday.

PayMENT oF WAGES,
17. Wages shall be paid during working hours.

Dinmwe Rooums, LOCEERS, ETO.
18. The employer shall provide for the use of employees suitable dining rooms, lockers, change rooms, and hot and cold showers.

RiageT oF ENTRY OF UNION OFFIOIAL.
19. A duly accredited representative of the Federated Storeman and Packers’ Union of Australia shall have the right to enter
employers’ establishments during the midday meal hour for the purposes of interviewing employees on legitimate Union business on
the following conditions :—

(a) That he produces his authority to the employer or his representative.

(5) That he interviews employees only at the place where they are taking their meal.

(¢) That not more than one representative in all be in any establishment at any one time.

(d) That no one representative visit an establishment more than once a fortnight. . . .

{e) That if an employer alleges that a representative is unduly interfering with his establishment or is creating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry, but the representative shall have the right to bring such refusal before
this Wages Board.

PIECEWORK.

20. That the lowest piecework prices to be paid to persons for doing work of the kinds specified in the following Schedule
shall be :—

Feeding a flock machine . - e . .. - 1s. 24d. per owt.
Flock Board.
Malea per Cwt, Females per Owt.
Piece Rates. BSorting to Grade Sorting to Grada
S to Grade Barting to Grade
or zmuty. Bo:ru&“tgt{}oﬁ:u. or Quallty, sm“ﬁ” snd

s d. s d. s d. s d.
Wool, shoddy or mantle olips . . . . 8 3 16 6 4 9 9 8
Hosiery .. s . . . . .. 28 0 56 0 15 9 31 6
Wholesale tailoring factory clips .. .. e . 8 3 16 6 4 9 9 8
Bespoke tailors and dressmakers’ clips .. . . 12 8 25 0 7 3 14 6
Shirt factory cottons .. .. .. .- . 19 3 6 10 2 0
Cottons, other than shirt factory cottons . . 3 8 70 2 0 4 0
Bweepings .. .. . - - - 7 3 14 6 4 0 8 3
Rags (not including cutting and metalling) .. . 20 4 0 10 2 3

Rippiog. Ripping mdm to Grads or

Males. Females. Males, Females.

Ripping woollens— s d. s d. e d. s d.
By machine .. . . .. . . 3 3 2 0 8 3 4 0
By hand .. . . . e . 9 8 5 9 19 0 11 ¢

Note.—The above piecework prices shall bs caloulated on the weight of material supplied to the pieceworker.

PERIODICAL ADJUSTMENT OF WAGES.

21. The wages rates for males set out in clause 2 are based upon the following basic wage rates, and, pursvant to the provisions
of seotion 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as
prescribed by olsuse 22, Provided that the wages of improvers and of females shall be adjusted proportionately to adj of
the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded.

Basic Wage.
Place. Needs Basic Wage: | Loading Constant, | Total Basio Wage. lai:x Number
£ o d s d. £ s d
Throughout the State .. .. .. .. ‘e 5 0 0 6 0 5 6 0 [ Melbourne
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ADJUSTMENT OF Basio WaGE.

22. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s *all items’ retail price index
pumbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwesalth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician. .

() Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall Do 88
prescribed in clause 21.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an August,
or a November, the amount of the needs basic wage shall bo adjusted by the following method, namely, by multiplying the laat
published Commonwealth Statistician’s ¢ all items’ retail price index number by the factor 087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5
or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 23rd December, 1946.

o ~ - x . A 1.

"By Authorify: J. J. GousLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE CONFECTIONERS BOARD.

NoTe.—This Determination applics to the whole State of Vietoria.

]N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business of a manufacturing
confectioner,” has made the following Determination, namely :—

1. That as from the beginning of tho first pay perimi to commence on or after the 1st December, 1946, the Jast previous
Determination of this Board shall be revoked and replaced by this Determination.

9

Apprentices and Jmprovers.

Juvenile Workers.—Males under 21 Years of Age,
other than Apprentices or Improvers,

Other Employees,

Waces PEr WEEK orF 44 Hooms.
Males (assisting the Storeman and Packer).

s d.
18 years of age and under 19 years 66 0O
19 " " 2 ,, 80 6
20 " » 21, 92 6

All Other Males.
15 years of age and under 28
16 years of age .. . .. 36 3
17 yenrs of age .. . .. 46 0
18 years of ago .. . .. 880
10 years of ago .. .. .. 80
20 years of nge .. o .. 8 0
Females,

16 years of age and under 27T 6
17 years of age .. 33 9
18 years of age .. 42 3
19 years of age .. 49 6
20 years of age . 57 0

PROPORTION.
Males (assisting the Storeman and Packer).
Ono male apprentice to every three or

fraction of three male workers receiving not

less than 113s. per week of 44 hours.

One male improver to every four or frac-
tion of four male workers receiving not less
than 115s. per week of 44 hours.

Other Male Apprentices.

One male apprentice to every three or
fraction of three male workers receiving not
less than 122s. por week of 44 hours.

Other Male Improvers.

One male improver to every three or frac-
tion of three male workers receiving not less
than 122s. per week of 44 hours,

Females.
- Three female apprentices or improvers to
every two or fraction of two female em-
ployees receiving not less than 67s. per

week of 44 hours on day work or at piecework

rates.

Waces Per WEER or 44 Hours.

General Hands.

s, d.
15 years of age and under 28 6
16 years of age .. 38 3
17 years of age 446 0
18 years of age 65 ©
19 yoars of age . .. 718 0
20 years of age . .. 83 0

PROPORTION,

Two juvenile workers to every three adult
workers receiving not Jess than the minimum
wage. Ior the purpose of this clause a
junior who is in receipt of the rate pre-
scribed for an adult shall be counted as an
adult.

Wages PErR WEEK oF 44 Hours.

Males.
s d.
Confectioners . o122 0
Head <toreman or packer having
not less than three storemen or
packers under his control .122
Storeman or packer in charge of one
or two persons . ..
Storeman or packer being the only
person ¢mployed in the store
Storeman or packer engaged in the
despatch or bulk receiving stores
Machinists .. .. ..
General hand ..,
All other males ..

—
bt
B

oooce o © ©

Females.

General workers, chocolate dippers,
French cream dippers, bulk and
novelty dippers, sale and counter
attendants and all other adnlt
female employees (except those

provided for in clause 5) .. 67 0

- No. 50.—256/47.
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DEFINITIONS.
3. * Confectioner ” means an adult male, not expressly included in the definition of a machinist or general hand employed-—
() handling or dealing with confectionery in any process of manufacture from raw materials such as sugar, glucose,
gelatine, gum, or licorice, chocolate or similar material to the finished article, and includes an employee who runs
by hand with any kind of funnel or bag jubes, jellies, cream fondant, snowballs, or other articles which are run
into stamped or moulded starch trays or other moulded reeeptacles; or
(ii} operating or controlling any of the following machines :—
Chocolate dipping or covering machines.
Licorice making or shaping machine.
Depositing machine.
Cocoa bean roaster.
Milk chocolate condenser.
Lozenge stamping machine.
Lozenge cutting machine.
Mogul depositing machine.
(iii) any male employee engaged continuously tempering chocolate in quantities in excess of one cwt. at a time.

¢ Machinist * means an adult male employed operating any one or more of the following machines :—
Combined refiner and melanguer,
Melanguer.
Refiners.
Conches.
Cocoa mill.
Cocoa butter press.
Neat work mill.
Liquor mill.
Gum refining.
* General hand '’ means a male employee engaged on one or more of the following operations :—
Grinding nuts.
Stirring gum or syrup.
Smoothing, emptying, sieving starch trays.
Cleaning confectionery.
Washing tins or bottles with a capacity of over 4 1b.
Stamping lozenges.
Marking toffee on slabs.
Rolling confectionery, sticks or balls.
Blanching nuts by machine.
Cutting confectionery by hand or vertical or cireular cutting machine.
Grinding figs, acids, and other ingredients used in the trade.
Weighing confectionery and ingredients (over 30 1b.).
Straining syrup or other material used in the trade.
All handling of confectionery or ingredients in the manufacture of confectionery.
Up-ending sugar or lumping sugar.
Glazing confections.
Cutting neat work.
Coating boiled goods with such ingredients as dry sugar or cocoanut, &c.
Feeding Forgrovo and similar machines (except universal type).

GeNERAL WoRKERS.——Means a female employed at nailing up boxes, except in the despatch or bulk or receiving store, tying up
boxes, bottles, tins or parccls, tinning up, boxing or packing under 30 1b. in weight; wrapping ; packing stock boxes or tins or
bottlos ; labelling ; picking nuts or fruit or confection ; sproading peel or confections ; sieving ; cutting fruit. or ginger; cleaning ; washing
tins or bottles with a capacity of 4 Ib. or under; plain piping or dotting or glazing novelties; marking cori!ectionery; blanching
nuts by hand; separating confectionery; cutting confectionery (excepting lozenges or goods of similur nature); coating jellies or
other confections with such ingredients as dry sugar or cocoanut ; all handling of confectionery directly it leaves the confectioner or
the machine ; packing confections ; stirring confectionery or ingredients (if over 30 1b. to be done by males only); icing novelties ;
currying goods, materials, or utensils; filling dates with cream; placing nuts on paste; and other unskilled or labouring work',
excopt in the despatch or bulk receiving store.

CuocoLaTE or FrExcH Cruan DippERs.—Means o fomale engaged in dipping by hand or fork goods in chocolate, French cream, or
other substance, or covering by hand or fork goods with chocolate, French cream, or other substance.

Burk Dirprrs ok NoVELTY DipPERS.—DMeans a female who at one operation dips or covers a number of confections in or with choco-
late or other material by means of wire frames, strainers, or other utensils, or persons filling or turning out chocolate goods moulded
in or on metal. :

StarcH WORK.
4. {a) Any employee whether an adult or junior employed on starch boxes shall be paid 2s. 6d. per week in addition to the
prescribed rate.
{6} An employer shall not employ any person under 18 years of age on starch boxes.

(c) An employer shall not employ females on smoothing starch trays or emptying or sieving starch trays with or without
confections in them.

SPECIAL RATES.

5. (a) All female employees employed on any work which is usually performed by males, according to the classifications and
definitions, shall be paid at the rate of wages operating for males for such work.
(b) A dust allowance of 2s. 6d. per week shall be paid to employees working in the following sections of the plant :—
Chocolate mixing from powder in werner mixers and melanguer.
V.G. crumb platform in chocolate mill,
Feeding cocoa weighing room weighing machines.
leing sugar mill.
Cocoa mill.
Mogul machine work.
Prouisirep Work.

6. (¢} No. fomale under the age of eighteen (18) years shall be permitted to lift or carry more than 25 lb. in weight, and no
female over eighteen (18) years shail be permitted to lift or carry more than 30 lb, in weight or stir confectionary or any other
ingredients over 30 Ib. in weight. .

(b) Males under 18 years of age shall not be permitted to pull trucks or any other conveyances of a gieater load than 5 ewt, gross
weight.

Hours.

7. The ordinary working hours shall not excoed 44 per weok to be worked in five days of 8 hours 48 minutes each to be
worked continuously, except for o meal break as prfaacnbed, between 7 a.m. and 5.30 p.m. on Monday to Friday inclusive.

Provided that the spread of houvs herein proscribed may be altered by mutual agresment between an employer and his employees.
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Mgzt BrEAxS,

8. {6) Employeces shall be allowed n meal break of not Jess than half an hour between the hours of noon and 2 p.m. on
each dry Monday to Friday inclusive.

{b) An employee shall not be worked for more than five hours without a break for a meal.

(c) All time worked during the time ordinarily observed by an employee as his or her meal break hall bo paid for at
tho rate of doublo time.

Sysoko or REST PERIOD.
9. Al employees shall be allowed a ten minute smoko or rest period cach morning.

CONTRACT OF EMPLOYMENT.

10. (a) Employment shall be by the week and shall be terminated by a week’s notice on cither side, such notice to be given at
any time during the week. This shall not affect the right of an employer to dismiss an employee without notice for malingering,
inefficiency, neglect of duty, or misconduct (and in such cases wages shall be paid up to tho time of dismissal only), or to deduct
payment for any day the cmployee cannot be usefully employed because of any strike by the Association or any other
organization or association or through any breakdown of machinery or any stoppage of work by any cause which the employer
cannot reasonably prevent, ot through slackness of work, or through the closing of factories between Christmas and New Year.
This elause shall not apply to workers on night shift.

{h) Any employee not attending for duty shall lose his or her pay for the actual time of such non.attendance unless he or she
produces or forwards within 48 hours of the commencement of such absence evidence satisfactory to the management that his or her
non-attendance was due to personal accident arising out of and in tho courso of his or her employment or to personal ill health
necessitating such absence :

Provided that an employee shall not be entitled to payment for non-asttendance on the ground of personal accident or personal

health or both for more than 44 hours of working time in each year.

Suter WoRk.
11. For the purposes of this clause :—

(1) “ Afternoon shift ” means any shift finishing after 6 p.m. and at or before midnight.

““ Night shift ”’ means any shift finishing subsequent to midnight and at or hefore 9 a.m.
“ Rostered shift >’ means a shift of which the employee concerned has had 48 hours notice.

(2) (@) The ordinary hours of shift workers shall not exceed—44 in any week to be worked in five shifts of 8 hours 48
minutes on Monday to Friday inclusive.

(b) Such ordinary hours shall be worked continuously cxcept for meal breaks at the discretion of the cmployer. An
employee shall not be required to work for more than five hours without a break for a meal.

{c) Except at regular change-over of shifts an employee shall not be required to work more than one shift in cach 24 hours.

(d) Shift workers whilst on afternoon or night shifts shall be paid 10 per cent. more than ordinary rates for such shifts.
The minimum payment for an adult on afternoon or night shift shall be 10s. per weck. Juniors shall receive the
aduly general hand rate.

(e) Subject to this sub-clause shift workers for all time worked on a Sunday or holiday shall be paid at the rates
prescribed for holidays and Sunday work. Where shifts commence between TH p.m. and midnight on Sundays
and/or holidays, the time so worked before midnight shall not entitle the employce to the Sunday or heliday
rate ; provided that the time worked by an employce on a shift commencing before midnight on the day
preceding a Sunday or holiday and extending into a Sunduy or loliday shall be regarded as time worked on
such Sunday or holiday.

(f) Shift workers for all time worked in excess of or outside the ordinary working hours or on a shift other than a
rostered shift shall be paid at the rate of time and a half for the first four hours and double time thereafter except
when the time is worked

(i) by arrangement between the employees themselves :
(ii) for the purpose of effecting the customary rotation of shifts.

(7) Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons
or nights shall be paid at the rate of time and a half.

(k) Female shift workers whilst on afternoon and night shifts, shall be paid not less than the rates hereinbefore prescribed
or ls. per shift whichever is the higher.

(i) The method of working shifts may in any case be varied by agreement between the employer and the union to
suit the circumstances of the establishment. '

OVERTIME AND SUNDAY WoORK.

12. (@) All time worked outside the ordinary hours shall be paid for at the rato of timo and n half for tho first four hours
and double time thereafter. .

() All time worked on a Sunday shall be paid for at the rate of double time.

(¢) A male employee who is called upon to work overtime beyond one hour and who has not been notified when ceasing work
on the previous day that he is required to work overtime shall he supplicd with a meal or be paid an allowance of 1s. 6d. It such
notice as aforesaid is given and the employee nttends and is not required to work overtime he shall be paid the ls. 6d. allowance.
A fomnla employeo shall be paid 1s. 6d. meal allowance on any day which she is required to work overtime.

Hovrrbavs.

13. (a) All employces shall be entitled without loss of pay to the following holidays or any days observed in lien
thereof :—New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day. King’s Birthday, Christmas Day, Boxing Day,
Meclbourne Cup Day, and Union Picnic Day.

(b) “Union Picnic Day” shall be a day (other than a Saturday or Sunday) set apart for the holding of a picnic, and such
day shall be arranged between the employers and the Union and no employee shall be entitled {o payment for such day unless a
_ticket for the picnic has been purchased.

¢) Employees working on nny of the holidays mentioned in sub-clause (a) hereof shall in addition to the prescribed wage be
paid at the rate of ordinary time for the time worked with a minimum payment as for four hours.

(d) An employer shall not terminate the employment of an employee for the purpose of evading payment for the holidays
mentioned in sub-clause (a) hereof.

(e} Employees shall be entitled to and receive payment for the holidays as prescribed in sub-clause () hercof, provided that
they shall be available for duty on the last working day their services are required preceding and the first working day following
such holiday, provided that the employees may be absent with the consent of either the manager or the head of the department
in which the employee is working.

{f) Pieceworkers working on any of the holidays mentioned in sub-clause () hereof shall in addition to the piecework earnings
be paid at the rate of ordinary time for such holiday.

ANYUAL LEAVE.

14. (a) Except as hereinafter provided. a period of 14 consecutive days’ leave shall be allowed annually to an employee
after twelve months’ continuous service (less the period of annnal leave) as an employee in any one or more of the occupations to
which this Determination applies.

Seven-day Shift Workers. .

(h) Tn addition to the leave hereinbefore preseribed seven day shift. workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven conseeutive days’ leave including non-working days.

Where an employee with twelve mouths’ contimtous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive (.lnys’ annual leave prescribed in sub-clause (a) hercof
increased by half a day for each month he is continuously engaged as aforesaid.
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Annual Leave Exclusive of Public Holidays.

(c) Subject to this sub-clause the annnal leave prescribed by this clause shall be exclusive of any of the holidays presceribed by
clause 13 of this Determination and if any such holiday fally within an ecmployes’s period of annual leave and is ohserved on a day
which in the case of that employee would have been an ordinary working day there shall be added to that period one
working day for ecach such holiday falling as aforesaid.

Where a holiday falls as aforesaid and the employee fails without reasonable canse proof whercof shall be upon him to attend
for work on the working day immediately preceding the first day or at his ordinary starting time on the working day immediately
following the last day of the period of his annual leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in a contintous period or, if the employer and employee so ugree, in two
separate periods.and not otherwise.
Caleulation of Continuous Service.
(¢) Yor the purpose of this clausge service shall be decmed to he continuous notwithstanding—
(i} any interruption or determination of the employment by the employer if such interruption or determination has
been made merely with the intention of avoiding obligutions hereunder in respect of leave of absence;
(1i) any absence from work on account of sickness or accident or on account of leave lawfully granted by the employer ;
or
(iii) any absence with reasonable cause proof whereof shall be upon the employec.

In caleulating the period of twelve months’ continuous service any such absence as aforesaid shall not except to the extent
of not more than 14 days in a twelve-monthly period in the case of sickness or accident, be taken into account in calculating the
period of twelve months’ continuous service. '

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled Lo the benefit of
this clause shall, withiu 48 hours of the commencement of his absence, submit evidonce satisfactory to the employer that his ahsence
is due to personal sickness, accident or reasonable eause and shall if practicable inform the employer in writing of the nature of the
illness injury or other cause of absence and the estimuted duration of absence.

Any absenco from work by reason of any cause not being a cause specified in this clause shall not be deemed to break the
continuity of scrvice for the purposes of this clause unless the employer during the absence or within 1t days of the termination
of tho absence notifies tho em)lnyce in writing that such absence wiil be regarded as having broken the continuity of service.

1n cases of individual absentesism such notice shall be given in writing to the employes concerned, but in cases of concerted
or collective abscntceism notice may bo given to employces by the posting up of a notification in the plant, in the manner in which
goneral notifications to employees are usunlly made in that plunt and by posting to the union whose members have participated in
such concerted or collective absenteeism a copy of same not later than the day it is posted up in tho plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address in which case it shall be decmed to have reached him in duc course of post.

Calculation of Service.

(/) Service before 1st January, 1946, shall be taken into consideration for the purpose of calculating annnal leave but an
employee shall not be entitled to leave or payment in licu thereof for any period in respect of which leave or a payment in lieu
thereof has been made under the clause hereby varied.  Provided however, that in respect of service before the 1st January, 1946,
the annual leave shall be allowed at the rate of 33 hours for each completed one month of continuous service and in respect of service
after that date at the rate of 74 hours for cach completed one month of service. Any broken part of a month scrved before the
lgt Janunry, 1946, shall for the purpose of this clause be deemed to be service after the 1st January, 1946.  The period of annual
leave to be allowed under this sub-clause shall be caloulated to the nearest day any broken part of a day in the result not exceeding
half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of the business if an employce wag in the employment of the
employer’s predecessor at the time when he hecame such successor or assignee or transmittee the omployee i respect of the perind
during which he was in the sorvice of the predecessor shall for the purpose of this clause bo doemed to be in the service of the
employer.

Calculation of Month.

(g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of employment
or period of employment in question and as onding at the beginning of the day which in the latest month in question has tho samo
date number as that which the commencing day had in its month and if there is no such day in such subsequont menth shall bo
reckoned as ending at the end of such subsequent month.

Leave to be Taken.

. (k) The annual loave provided for by this cluuse shall be allowed and shall bo taken and except as provided by sub-clause
(1) hereof payment shall not be made or accepted in lieu of annual leave.

Time for Taking Leave.

(i) Annual leave shall be given at a time fixed by the employer within a period not excoeding six months from the dato
when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

(j) An employer may allow annual leave to an employee before the right thereto has acerued due but where leave is taken
in such a case a farther period of annual leave shall not commence to accrue until after the expiration of the twelve months in
respeet of which annual leave has been taken before it is nccrued.

Where leave has been granted to an employce pursuant to this sub-clause before the right thereto has accrued due and tho
omployeo subsequently leaves or is discharged from the service of the employer befure completing the twelve months continuous
service in tespect of which the leave was granted the employer may for each one complete month of the gualifying period of
twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of the employment,
one twelfth of the amount of wage paid on account of annual leave, which amount shall not include any sums puid for any of tho
holidays prescribed by clause 13 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave ghall be paid two weeks’ wages except a <even-day shift worker who shall be paid
the amount of wage he would have received in respect of the ordinary time which he would have worked had he not beon on leave
during the relevant periods. For the purposc of this sub-clause and sub-clause (1} hercof wages shall be at the rate prescribed by
clauses 2, 4 and 5 of this Determination for the occupation in which the employee was ordinarily employed prior to the commencement
of his leave or the termination of his employment as the case may be. Payment in the case of employees employed on piece or
bonus work or any other system of payment by resuits shall be at time rates.

Proportionate Leave on Dismissal.

(1) If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his employment
or his employment is terminated by the employer through no fault of the employes the omployce shall be paid at his ordinary rate
of wage for 33 hours in respect of each completed one month of continuous service before the lst January, 1846, and for 74 houra
at the same rate in respect of each completed month of continuets service after that date, the service in each case being service in
respect of which leave has not been granted hercunder.
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Annual Close Down.
(m) Where an employer closes down his plant, or # section or sections thereof, for the purpose of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections concorned, the following provisions shall apply—

(i} He may by giving not less than one month's notice of his intention so to do, stand off for the duration of the close down
all employces in the plant or section or sections concerned, and allow to those who are not then qualified, for two
full wecks' leave paid leave on a proportionate basis of one-sixth of a weck's leave for each completed month of
vontinuous service.

(ii) An employee who has then qualified for two full weeks’ leave and has also completed a further month or more of
vontinuous servico shall be allowed his leave aud shall alko be paid one-sixth of n week's wages in respect of each
completed month of continuous service performed xince the close of his last twelve-monthly qualifying period.

(il The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the
day on which the plant, or section or sections concerned is reopened for work.

(iv) 1f in the first year of his scrvice with an employer an employes is allowed proportionate annual leave under paragraph
(i} hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by
the employer through no fault of the employee, he shall be entitled to the benefit of sub-clauso ({) of this clause
subject to adjustment for any proportionuato leave which may have been allowed as aforesaid.

Disputes.
(n) Any dispute arising in connexion with annual louvo shall be reforrod to the Wages Board for decision.

PayMENT OF WaGES.

15. (@) All wages shall bo paid not later than Friday in ench week.

(6) An employer shall not keep more than two days’ pay in hand:

Provided that in those cases.in which throe days’ pay was on tho 20th day of November, 1939, kept in hand the employer
may continue to keep not more than that number of days’ pay in hand.

(¢) If an employeo leaves his or her employment or is dismissed he or she shall, provided that the necessary money is then
available at the factory offico be paid his or her wages upon leaving or being dismissed.

(d) All wages shall be paid during working hours.

Mixep FuNcTIONS.
16. When an employeo is put to work tomporarily on work of a clawification higher than that under which he or she was

engaged or deemed to bo working, he or she shall be paid the higher rate prescribed for the higher classification for the time ho or
she is occupied upon such work.

Dinmve RooM ACCOMMODATION.
17. The employor shall provide for employeos proper dining room accommodation and a sufficient quantity of boiling

water at meal hours. The employer shali also provide a heating apparatus in the dining room whore mors than three fomalss
are employed.

WasniNGg Faciurmies.
18. The employer shall provide suitablo washing facilities for omployees.

LookERS AND DRESSING Roo.
18. The employer shall provide a cloak and dressing room, and suitablo lockers for “the use of female employees.

OverauLs anp Toors or TRADE.
20. (a) Where 'an employeo is required by the employer to woar overalls, caps, uniforms, aproms, &c., other than those
normaily worn in his or her occupation the employer shall supply the same.
(b) The employer shall provide all tools of trado reguired and used by employess in the cvurse of their employment.

Seating AccoMMODATION (FEMALES oNLY).

21. Where practicable the work of the employee shall be performed sitting or standing, whichever is the more convenient.
Where practicabic the employees shall have the right to change the position of the work either from sitting to standing or from
standing to sitting position at any time they feel disposed during working hours unless impracticable owing to the nature of the
work. N

FirsT AIp.
22. The employer shall provide and maintain in every factory .or workshop & properly eqdipped first aid ambulance
chest, which shall be a suitable dustproof receptacle made of either metal or wood and shall make it available for the use of
employees in some accessihle placo in the said factory or workshop. )

UnioN BuUSINESS.

23. (a) Officinls of the Federated Confoctioners Association of Australin and .Ths Federated Swg'eman and Packers Union
of Australin may abient themsolves from work without pay to attend to the business of the Association, or Union if they
give at least one day'z notice to the employer. '

(6) An employer shall not prevent the secrctary of such Association or Unif)n‘or any official thereof authorized by the
Association or Union from visiting or conversing with the mombers of the Association or Union at meal times or before or
after tho hours of work in a place mutually agreed upon by the employer or hiz works managor and the Association or Uniou
secretary or other authorized official.

Faciuimies rorR UnioN OrricERs AND MEMBERS (FEMALES oNLY). '

24. At each factory reasonable facilities shall be afforded membeys and oﬂ':'lcox"a pf the Female Confectioners Union to
interview the omployees during lunch time, and for the necessary working connexion with th.e Union, and the Union shall be
permitted to post a copy of the Determination and the Union notices on a board in a prominent position in each factory.

TME AND Waaes Book.

25. (3) Fach employer shall keep at his factory or at an office convenient thereto a time and -wages book in which
he shall enter or cause to be entered the name and classification of each employee, the times of starting and ceasing work
each day, the amount of overtime worked and the wages and overtime paid to each employee.

(b) Such book shall, on demand, be produced by the employer for inspection to an official of the Federated Confectioners
Association of Australia, Female Confectioners Union, or The Federated Storeman and Packers Union of Australia duly authorized
in writing. by the president or secretary of the local branch of the Association or Union concerned at the place where
the book is kept at any time botween the hours of 10 a.m. and noon on any day except pay day or the day befors pay
day between the Ist to the 27th inclusive of each calendar month.

No authority to inspect shall be given bv the Assnciation or Union concerned unless the president or secretary has good
reason to suspect that the employer, whose book is to be inspected, is committing or has commnitted a breach of this Determination.

(¢) Any omployer who provides s mechanical clock for the purpose of recording the time of employees may for the purpose
of this clause and in lieu of a time and wages book keep the cards or check used in connexion with such clock if such card
or check contain the particulars prescribed by sub-clause (a) hereof.



No. 50.—January 30, 1947 376 Victoria Gazette

PrecEwoRK (FEMALES ONLY).

926. Any employer may fix and pay piecework prices to any person or class of persons employed at any work which
. minimum wage has beon provided for under this Determination, provided that any such employer shall base such
piecework prices on the earnings of an average adult worker, with reasonable effort, working under like conditions, at the
weekly adult minimum rate and such piecework prices shall be fixed so that an average worker can earn no less than 10 per cont.
above the adult wages that are fixed by this Determination for such work.

Any alteration to the minimum wage shall apply to pieceworkers by adding to, or subtracting from the same amount to the
pieceworkers wage.

In the event of a picceworker being placed on new work not earning the adult minimum wage through no fault of
her own, she shall be paid the existing adult wage.

Warrtné TmME FoR PIECEWORKERS (FEMALES ONLY).
27. Pieceworkers who are waiting for work on or about the factory or workshop of the employer must be paid for
such waiting time a sum calculated on the basis of the weekly wage.
OVERTIME RATES FOR PIECEWORKERS (FEMALES ONLY).

28, All work performed before or after the regular working hours as per clause 7 shall be paid for at piecework rates
plue 50 per centum for the first four hours and thereafter at double the ordinary piecewark rates.

All overtime rates earned by a pieceworker shall be paid in full and no deduction shall be mude from such overtime
rates by reason of any time not worked by such employee.
PERIODICAL ADJUSTMENT OF WAGES,

29, The wages rates set out in clause 2 are based upon the following basic wage rates, and, pursuant to tho provisions of
section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates .shall be automatically
adjusted as prescribed by clause 30,

Basio Wage.

Place Necds Basic Wage Loading Total Basic Wage Minimum Wage Index Number
. {Adjustable). (Constant). for Adult Males, [for Adult Females. 8et Assigned.
Per Week. Per Week. Per Weok. Per Week.
£ s d. £ s d £ s d £ a d
Throughout the State .. .. 500 0 6 0 5 6 0 370 Melbourne

ADJUSTMENT OF Basic WAGE

30. (a) For the purposes of this Determination the expression ‘‘ Commonwealth Statistician’s ¢ all ttems’ Retail Prico Index
Numbers ” or any like expression means the numbers stated to be such Index numbers in any document purporting, and not proved

to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

: (b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the basic wage shall be as
prescribed in clause 29,

(c) During each future successive period beginning with the first pay period to commence in a Fobruary, a May.
an August, or a November, the amounts of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s *“ All Items ™ Retail Price Index Number by the factor ‘087 taken to
one place of decimals, the resultant whole number being the amount of the basic wage oxpressed in shillings, but should the
docimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

The amounts of the adjustablo rates are fixed on a needs basic wage of £3 19s. and 'a minimum wage for adult females of
£3 3s. 6d, and such rates shall be adjusted proportionately to the needs basic wage and minimum wage for adult females respectively,
calculated in the case of males to the nearest sixpence, any broken part of sixpence in the result not exceeding threepence to be
disregarded and in the case of females to the nearest threepence half or less than half of threepence to be disregarded.

Such adjustments are to be made upon the following rates:—

Apprentices and Improvers. Juvenile Workers.—Males nnder 21 Years of Age, other than Apprentices
or Improvers.

Females. ) General Hands,
: 4 s d.
16 yoars of age and under . . .. 26 0 P
17 ;,cnrs of age .. .. .. . .. 32 0 Adﬁn‘;;:'ble. Sonatans. | Total
18 years of age . .. . . .. 40 0
19 years of age .. .. . .. 47 0 s d. s d. s d.
20 years of age .. .. .. .. .. 54 0| 15 years of age and under o] 22 0 0 6 22 6
16 years of age . .| 28 0 09 28 9
17 years of age . .. | 3 8 10 36 6
Males (assisting the Storeman and Packer). 18 years of age .. .. ] 50 6 1.0 51 6
s. d. || 19 years of age .. .1 60 0 20 62 0
18 years of age and under 19 years .. .. .. 52 0 || 20 years of ago .. o 640 20 66 0
19 »oom 20, .. . .. 639
e » » 21, .. . .. 13 3

All Other Males.

Adetsite.| Comian, | Total-

s d. s d. 6 d.

- years of age and under ..] 2 0 {0 6 22 6
years of age .. .1 28 0 09 28 9

¢ years of age . .| 3 6 10 36 6
years of age .. . 50 6 1 0 561 6

_ years of age .. .. 60 0 2 0 62 O
- years of age o .. ] 64 0 20 66 0

P. A. RANDLES, J.P., Ciairman,

J. V. WILLOX, Secretary.
Melbourne, 20th December, 1946.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.



VICTORIA

GOVERNMENT GAZETTE.
Published bp Authoritp,

| Reqstered at the General Post Office, Mellourne, for transmission by post &s & newspaper.)

No. 51] THURSDAY, JANUARY 30. [1947

Faotories and Shops Aocts,

DETERMINATION OF THE WATCHMEN’S BOARD.

Nores.— (a) This Determination applies to the whole of the State of Victoria.
(b} Soction 225 of the Factories and Shops Act 1928 (No. 3677) provides that *‘ every person employed as a watchman
shall be granted one holiday in every week.” .

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed in lieu of the Nightwatchmen's
Board to * determine the lowest prices or rates which may be .pu,id to any porson or persons or classes of persons employed in
the occupation of a watchman ” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence after the Ist December, 1946, the last previous
Determination of this Board shall be revoked and teplaced by this Determination.

2.
Wages per Week of 48 Hours.
Sy ot o 20t o
-P.0., Melhourne, o4 o Other Parts of Victorla where this
Classes of Employees. : G'P‘Q;é’wﬁlﬁﬂﬁ' ;‘;urm:ﬁ"b"“" Determination appliss.
Gippaland Districts,
w Tioe Tota, w T T
ages. me ‘otal. ages. me ‘otai.
Losding. Loading.

s. d s. d s d. s d s d o d
Watchman, who in addition to watohing. performa
manual work not subject to the Determination
of any other Wages Board, while performing

such work, at the rate of .. .. .. 132 0 3 0 135 0 129 0 3 0 132 0

All others .. .. .. . .. 119 6 3 0 122 6 6 30 119 6

CasvaL WATOLUMEN.
3. Casual Watchmen—i.e. persons employed by the hour as watchmen on wharfs and/or ships, including ship’s holds, in
connection with overseas and/or interstate shipping shall be paid at the rate of 3s. 5d. per hour.
OVXRTIME.
4. {a) Any time worked in excess of {3 hours in any one week shall be paid for at the rate of time and a half.

(b) For the purpose of computing overtime, all time actually worked on Sundays or public holidays as shown in clauso 6
biozein shall be included and the overtime rate shall be paid in addition to the special rate.

EMPLOYMENT FOR LESS THAN FuLL WEEE.

f. Employeet except casual watchmon as defined in clause 3, who aro employed during any week for less than the working
week of 48 hours shall be paid for the first 24 hours at tho rate of time and a quarter, and for every hour thereafter ordinary
time up to but nut exceeding the ordinary wages rates for an ordinary week’s work.

Provided that any person who is not engaged for a week but who earns a sum in wages equal to the wages of an ordinary week's
work way bo required by the employer to cumplete the week's work without further pay, and if such person refuses to do so he shall
forfeit his right to any payment for that week unless his refusal is caused by his illness, inability, or some other sufficient cause beyond
bis control.

SpEcraL RATES.

6. Time and a half shall be the special rate for all work done on Sunday, New Year’s Day, Australia Day, Good Friday,
Easter Monday, Lubour Day, Anzac Day, King's Birthday, Christmas Day, and Boxing Day: but if any other day be by
Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for
work done on the day so substituted :

Provided that a person who is directed by his employer to absont himself from duty on any of the days above mentioned shall
if he is unable to complete 48 hours’ work in that particular week, be paid ordinary rates for any such day on which he is ahsent.

No. 51,—329/47.
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TraveELLING TiME axp Fares.

7. Any watchman employed on wharfs, ships, &o., away from the Molbourne wharfs aad Victoria Dook shali bo paid for
travelling time at the ordinary rate togother with all fares necessarily inourred by the most economical noans of travel from and to
the place of engagement to and from the place of employment.

EMPLOYEE PROVIDING OWN BICYCLE.
8. Any patrol watchman required by his employer to provide his own bioycle shall receive la. per weok extra.

MinimoM PayYMENT.
9. Any watohman oalled up for duty shall recoive at least four hours’ pay.

PayMrNT ¥oR MEAL Times.

10. No doduction shall be made in an emplovee's time for a meal period of 30 minutes unless he is permitted to leave his
smployor's premiges for such meai. An employee shall not be required to punch clocks during the meal period of 30 minutes,

Meal. ALLOWANOE.

11. Whero an employee is directed by the employer to work more than two hours into the next shift he sahall bo supplied by
the employer with a mesl or bo paid a moal allowance of 2s., provided he was not notifiod tho provieus day that he would be required to
work.

ANNUAL HoLIDAYS.

12. The annual holidays for employees covered by this Determination shall be in accordance with the provisions, as may
be amended from time to time, of the Fuctories and Shops (Annual Holidays) Act 1946 (No. 5111).

Src Leave.

13.{a) An employeo. except casual watchmen ns defined in olause 3, who has been in the servios of an employer for not less
than three months, shall be ontitled to sick leave of absence for a maximum aggregate of forty-eight hours of working time with full
pay during each subsequent twelve months’ service provided he produces satisfactory evidence to his employer that such absence
was caused by ill-health or an accident.

{b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave ns prescribed above is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to & period not excceding 96 hours of
working time, which shall be the maximum amount of leave to which an employee shall bo cntitled in any year without
deduction of pay. For the purposes of this sub-clauso servico prior to 18th Novembor, 1946, shall be disregarded.

P. A, RANDLES, 4.1, Chaiiman,

J. V. WILLOX, Scoretary.
Melbourne, 6th January, 1947.

By Aathority: J. J. GounLey, Government Printer, Melbvurne.



