VICTORIA

y GOVERNMENT GAZETTE.

Published by Authoritp,

N . .
[Registered at the General Post Office, Melbourne, for transmission by fost as a newspagper.]

No. 4 MONDAY, JANUARY 13. [1947

Factories and Shops Acts.

DETERMINATION OF THE ELECTRICAL TRADE BOARD.

- Notes,—(@) This Determination applies to the whole of the State of Victoria.

(b) Electrical Fitting and/or Armature Winding, Electrical Mechanics and/or Wiring were proclaimed on 17th July, 1928,
as Apprenticeship Trades under the Apprenticeship Act 1928 for the Metropolitan District.

Full particulars of the apprent-iceship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, 103 Russell-street, Melbourne, C.1 (price 3d.).

(¢) On 16th October, 1939, the Electrical Installation Board was deprived of the power to  determine the lowest prices or
rates which may be paid to any person or persons or classes of persons wheresoever employed in any business or occupation
connected with the installation of electrical fittings, appliances, motors, and heators including the laying of wires ” and such power
wag conferred exclusively on the Electrical Trade Board.

(d) On 18th October, 1939, tho Electrical Supply Board was deprived of tho power to * determine the lowest prices or ratos
which may be paid to any person or persons or classes of persons employed in— -

i (i) the generation or distribution of electricity ;

(ii) the manufacture, repair, or maintenance of electrical appliances when such work is done by generators, distributors,
or installers,”

and such power was conferred exclusively on the Electrical Trade Board.
'IN accordance with the provisions of the Fuctories and Shops Acts, the Wages Boatd which now has power to * dotermine the
lowest prices or rates which may be paid to any person or persons or classes of persons wheresoever employed :—
(1) in any process, trade, business, or occupation connected with—
() the generation or distribution of eloctricity,

(b) the manufacture, ropuir, maintonance, and installation of all classes of electrical appliances, including the
laying or erection of cables or wires,

(c} the manufacture of electrical globes and electrical valves;

(2) in the trade of manufacturing or preparing mica products,”
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commenco on or-after 7th November, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

No. 4.—11262/46. N
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2,
. Wages per Week of 44 Hours.
Within a Radiug
of 20 Miles of
G.P.0,, Melbourne ;
Adults. G };%MlGlZi]?)t;l"“ At Othez Parts
at Warrnambool, | ¥alourn. Victoria.
and within
Mildura and
Gippsland Districts.
(a) General. £ s d. £ s d. £ s d
Eloctrician in charge of olectrical supply undertaking .. . e . 71 0 717 & 7 80
Eleetrical instrument maker and/or repairer (a.s deﬁned) .. . . 75 0 711 8 720
Installation inspector and/or tester .. . . .. N 618 0 74 6 615 0
Shift electrician N .. .. 615 0 71 6 8612 0
Rcfugembum mechanic or serviceman . . 615 0 716 612 0
Floctncmn in charge of plant and/or xnstallahmn 615 0 7146 612 O
Flectrical fitter mul/ur armature winder .. .. . 615 O 716 612 O
Bustory fitter .o . o .. 615 0 7186 612 0
Cable jointer, on lugh tennwn (uver 6 600 volts) .. .. .. . 614 O 706 611 0
Cable JOlIltOl‘, on low tension (under 6,600 volts) .. o . 612 0 618 6 6 9 0
Cable jointer’s mate .. .. . 511 0 517 6 5 8 0
Electrical mechanic .. .. .. 615 0 71 6 612 0
. Linesman . 6 6 0 612 6 6 3 0
Linesman’s nsslsmnt .. 511 0 517 6 53 80
Patrolman—
(@) Inspocting and switching cireuits, or repairing live feedera or distributors of
600 volt or over, or repairing faults on consumers’ premises 6 6 0 612 6 6 3 0
{b) [nspecting, switching or renewing lnmps or fuses on circnits, but not, repmrmg 513 6 6 0 0 510 6
Meter tester {lst grade) .. . . 6 5 0 611 6 6 2 0
Meter tester (2nd grade) 6 0 0 8 6 6 517 0
Meter fixer .. . 6 0 0 6 6 6 517 0
Switchboard attendant 6 4 6 611 0 6 1 6
Battery attendant .. .. 512 0 518 6 5 9 0
Electrice] fitter's” and mec!mmcs assxstant .. .. 511 0 517 6 5 8 0
Procoss worker .- .. 510 0 516 6 5 70
(b) Wet Battery Manufacturing.
Plante assembler .. .. . .. .. . 6 0 0 6 6 6 517 0
Battery repairer (factory) .. .. .. . . . 517 0 6 3 6 514 0
Mixing and pasting by hand . . .. 515 0 6 1 6 512 0
Charging and moulding of [,f'l(]H 515 0 6 1 6 512 0
Group burning (placing separate c[mmbers in b&’otelm%, b\lrnmb pn%q to (nnnccturs on
top of battory) .. N . N e .. .. 514 0 6 0 6 5 11
Formation process . .. L. .. .. .. .. 512 0 518 8 5 9 0
All others in this subdlvmon .. .. . 510 0 516 6 5 7 0

LeapiNne Hawps.

Leading hands in charge of not less than three and not more than ten employecs, 6s. per week extra ; more than tm{ and
not more than twenty employees, 12s. per week extra ; more than twenty employees, 18s. per week extra. !

TRADESMEN IN LARGE PowEer HousEs.

Tradesmen and/or welders, and their assistants employed in large operutmg power houses {i.e., power houses dev: eloping
more than 8,000 kilowats), other than those not on the regular staff, engaged on 'new construction work shall bo paid 6s. per
week extra, and other apprenticos and unapprenticed juniors 3s. per weok extra ; such amount shall be deemed to include all special
ratos proscribed in clause 5.

This allowance shall continue to be payable to tradesmen attached to tho staffs of such power houses while carrying out
repairs or maintonance in rotary convertor sub-stations which are in regular operation.

APPRENTICESHIP.
{Other than those covered by the Apprenticeship Commision.)

Apprenticeship Trades.

3. (a) Minors shall not be omployed in the following occupations otherwise than under & contract of apprenticeship as
hereinafter provided :—

Eloctrical fitter and/or armature winder (excepb the winding of armaturos by speclahzed processes),
1 loctrical mechanie,
lofrigeration mochanic or serviceman.

Contract of Apprenticeship.
{b) Every contract of apprenticeship hereinafter made shall contain—

(i) the names of the patties;

(ii) tho date of birth of the apprentice ;

(iii) a statement of the trado or trades to which the apprentice is to be bound and which he is to be taught during
the coursc and for the purpose of the apprenticeship ;

(iv) a covenant by tho master to teach and instruct or cause the apprentice to be taught or instructed in the trade to
which the approntice is bound :

(v) the dato at which the apprenticeship is to commence or from which it is to be calculated ;

(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.
(c) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be suspended
or cancelled-
(i) by mutual consent ;
(i) if through lack of orders or financial difficulties an employer is unable to find suitable omployment for an apprentice
and a transfer to another employer cannot be arranged :
(iii) if, in the opinion of the Secretary for Labour, circumstancos oxist which render such suspension or cancellation
necossary or desirable.
Any covenant in an indenture inconsistent with the provision of this clause shall be null and void, and of no force or effect
while this Dotermination romains in force and applios to the partios to the indenture.
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Instruction in Welding.

{d) The training of apprentices to eloctrical fitting shall include sufficicnt instruction in welding to enable them to perform

the work of their trade in tho shop in which they are trained.
Proportion.

(c) (i) An cmployer shall not employ apprentices in excess of the proportion hereinafter presceribed,

Subject to this sub-clause the proportion of apprenticos who may be tuken by an employer shall not exceed one apprentice
to svery three or fraction of three tradesmen in the trade concerned.

in the trade of—

Electrical mechanic,
the proportion of approntices who may bo taken by an employor shall not exceed one apprentice for every two or {raction of
two tradesmen in the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and in ascertaining such proportion an employer actually working
in any workshop shall bo deemed to be a tradesman.

A person who is, for a term not exceeding two yoars, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

(ii) Notwithstanding anything hereinbefore provided in the trades of—

Electrical fitter, ’
Electrical machanic, and
Refrigeration mechanic or serviceman,

an employer may with the conscnt of an apprenticeship authority and upon satisfying that authority that he has the plant,
oquipment and staff necessary for the proper tuition of cach approntice concerned take apprentices in excess of the proportion
herein prescribed. Until furthor order apprentices so taken shall not be counted in future calculations of tho proportion of
apprentices to journeymen authoiized by the Determination.

Period of Apprenticeship.
(f) The periods of appronticeship shall be as follows :—
If the approntice, when indentured, is under the age of seventecn years—fivo years; if over the age of soventcon—four
or five years, at tho option of the contracting parties.
Adult Apprenii‘oes.
(g) Any apprentico who cannot complete his full term of apprenticeship before roaching his 22nd birthday may, by
agrcement with his master, serve as an apprentice until he reaches the age of 23 years.
Probationary Period. -

(k) Minors may bo taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the appropriate apprenticeship
authoritios of the omployment of such probationer to any of the trades mentioned herein.

Wages.

(i) The minimum weekly rates of wage for apprentices shall be the undermentioned percentages of the contemporaneous
nceds basic wage prescribed for the arca in which they are employed, and in addition thersto the constant and war loadings
gpevifiod, and in all contracts of appronticeship hereafter made the employer shall covenant to pay wages of not loss than such
rates.

The total wages of approntices and improvers shall bo caleulated to the nearest sixpence, any broken part of sixpence in
the result not exceeding threepence to be disregarded,

(€)) Wages per Week of 44 Hours.
Total Wage Payable—
Within 20 Miles
Percentage of G.P.O.,
—_— of Needs Constant War Melbournse ; 10
Basic Wage. Loading. Loading. Miles of G.P.0., Other Parts
Geelong ; at At Yallourn, of Victoria.
Warrnambool, and
within Mildura
. and Gippsland
Districts.
Four and Five-year Terms.
Per Week. Por Week. Per Week.
s d. 8. d. £ s d £ s d. £ s d.
lst year .. .. .. 22 . 0 9 1 16 13 0 11 0
2nd year .. .. .. 30 1 0 1 ¢ 110 ¢ 112 0 1 90
3rd year .. .. 45 1 6 1 6 250 2 80 23 6
4th year .. . .. 75 20 2 3 314 0 319 0 311 6
5th year .. .. .. {53 20 3 0 413 6 419 6 410 6
Four-year 'erms.—Apprenticeship commencing after the Age of V7 Years.
Ist year .. . .. 26 .. 09 1 50 1 6 6 1 4 0
2nd yesr .. .. . 45 10 1 6 2 + 6 2 76 2 30
3rd year .. .. .. 15 2 0 2 3 314 0 319 0 311 6
4th year .. .. AN 95 2 0 3 0 413 6 419 6 410 6

An employeo who is under 21 years of age on the ¢xpiration of his apprentiveship and thercafter works as a minor in the
oceupation to which he has boen appronticed shall be paid at not loss than the adult rate preseribed for that classification.
Hours.
(k) The ordinary hours of employment of apprentices shall not in each workshop excced those of the journeymen.

Overtime and Shift Work.
(1) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.
No apprentice shall oxcept in an emergency work or be roquired to work overtimo or shift work at times which would
prevent his attendance at technical school as required hy any statute, Determination or regulation applicable to him.
Payment by Results.
(m) An apprentice shall not work under any system of payment by results.




No. 4.—January 13, 1947 42 . Victoria Gazette

Lost Time.

(r) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himsolf
without the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served, Provided that in calculating the extra time to be so served the spprentice shall Lo credited
with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiums.

(0) An employer shall not, oither directly or indirectly, or by any protence or device roceive from any person or requite

or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance at Technical Schools.

(p) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all foes pnid by them. .

Annual and Sick Leave.
(9) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauscs 16 and 17 heroof
respectively.
FEMALES AND UNAPPRENTICED MALE JUNIORS.

4. (a) Subject to the exceptions bereinafter provided, the minimum rates of wage for adult and junior females and for-
unapprenticed male juniors employed in oceupations for which apprenticeship is not provided by this Determination shall be as
follows :—

Wages per Week of 44 Hours.

Total Wage Payable—
Wlthla 20 Miles
. Pg;C,gmge Constant Melosirme '10
Basic Wage. loading. M eviong s a6 A2 Yallourn. Other Parts of
Warrnambool, and lctoria.
within Mildura
and Gippaland
Digtricts.
s d. £ s d. l £ s d I £ s d
J.—Adult Females.
Under three months’ experience .. .. 65 3 0 33 6 I 3 786 31 6
All others .. .. 75 3 0 312 317 ¢ 310 6
I1.—Junior Females.
17 years of age and under .. .. 40 10 118 0 210 117 ©
18 years of age .. .. .. .. 47% 13 2 5 6 2 8 6 240
19 years of age .. .. .. N 55 1 6 212 ¢ 216 O 211 0
20 years of age .. .. oL .. 624 20 300 3 4+ 0 218 0
I11.—Tunior Males.
Under 16 years of age .. .. . 25 0 6 1 3 6 1 5 6 1 30
16 years of age .. .. .. .. 35 09 113 6 115 6 112 0
17 years of age .. .. .. .. 473 10 250 2 8 6 2 3 6
18 years of age .. .. .. .. 60 10 217 0 3 06 215 0
19 years of age .. .- .. .. 75 20 311 6 316 6 3 9 6
20 years of age .. .. .. .. 90 20 4 3 6 411 6 4 3 0

Provided that the rate payablo to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding threepence
to be disregarded. .

(6) The minimum rate payable to a junior female of any age or a junior male of eightoon years or more each with less
than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 per cent. less
than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior employee of his or her age
and in addition thereto the constant loading prescribed for such an employes :

Provided that this sub-clause shall not operato to reduce the rates paid to any female employco as from the beginning of
the first pay period to commence in August, 1942.

Prohibited Occupations.
() Junior employees shall not be omployed :—
if under the age of 16 yearg—

on oil or gas burners or fires usod for heating of small articles ; or
using olectric are or oxy acetylene blow pipe.

SrecIaL RATES.

3. In addition to the wages prescribed in clauses 2, 3, and 4 hereof, the following special rates and allowances shall be paid
to employces, including apprenticos, improvers, and wnapprenticod juniors :—

Boiling-Down Works.
(a) Working in boiling-down works—1d. per hour extra.

Cold Places.

(b) Working for more than one hour in places where the temporature is reduced by artificial means below 32 degrees
Fahrenheit, 14d. per hour oxtra. Whete the work continues for more than two hours employees shall be entitled to a rest
period of twenty minutes every two hours without loss of pay.

Confined Spaccs.

(¢) Working in confined space (as defined), 3d. per hour extra.

A0 )
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. . Dirty Work.
(d) Work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 14d. per hour extra.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be entitled,
within 24 hours, to ask for a decision on the workman’s claim by the employer's indnstrial officer (if there be one), or otherwise
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In' such
cage a decision shall be given on the workman's claim within 48 hours of its boing asked for (unless that time expires on a
non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it shall have the right to bring such case before the Wages Board.

Height Money.

(e) Electrical tradesmen and their assistants engaged in the erection repair and maintenance of radar or electrical equipment
on masts of ships or other structures at a height in each case of 50 feet or more directly above the nearest horizontal plane shall
be paid at the rate of Bs. per weck extra. . .

Hot Places.

(f) Working for more than one hour in the shade in places where the temperature is raised by artificisl means to between
115 and 130 degrees Fahrenheit, 13d. per hour extra; in places where the temperature exceeds 130 degrees Fahrenheit, 3d. per
hour extra. Where work continues for more than two hours in temperatures exceeding 130 degrees Fahrenheit, employees shall
also be entitled to twenty minutes’ rest after every two hours® work without deduction of pay. The temperature shall be decided
by the foreman of the work after consultation with the employees who claim the extra rate.

. : Lead Works.
(g) Working in lead works—Id. per hour extra.

Meat Digestors end Oil Tanks.

(h) Working on repairs in oil tanks or meat digestors—14d. per hour extra. Provided that if any employee is so engaged
for more than half of one day or shift he shall be paid the prescribed allowance for the whole day or shift.

Sanitary Works.
(3) Working in sanitary works—Id. per hour extra.

Slaughtering Yards.
(j) Working in slaughtering yards—1d. per hour extra.

Underground Mine Work.,
(k) Electricians working underground in mines shall be paid 10 per cent. exira.

Wet Places.

(1) An employss working in any place where his clothing or boots become saturated, whether by water, oil, or otherwise,
shall be paid 2d. per hour extra: provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable and effective protective clothing and/or footwear: And provided further that any employee who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet clothing
or boots.

Special Rates not Cumulative.

(m) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer shall
be bound to pay only one rate, namely, the highest for the disabilities so prevailing. .

Rates not Subject to Penalty Additions.

(n) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additions.

TRAVELLING AND BOARD.

6. (a) An employee who on any day or from day to day is required to work at a job away from his accustomed workshop
or depot shall at the direction of his employor present himself for work at such job at the usual starting time; but for all time
reasonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his home to
such workshop or depot and roturning) he shall be paid travelling time, and also any fares reasonably incurred in excess of those
normally incurred in travelling between his home and such workshop or depot.

An employee who with the approval of his employer uses his own means of transport for travelling to or from outside jobs
shall be paid the amount of excess fares which he would have incurred in using public transport uniess he has an arrangement
with his employer for a regular allowance.

(&) An employeo—

(i) engaged in o1 locality to work in another; or

(ii) sent from his usunl locality to another for cmployment which can reasonably be regarded as permanent, involving
a change of residence, shall be paid travelling time whilst necessarily travelling between such localities, and, for
a period not exceeding three months, expenses.

(¢) An employee sent from his usual locality to another (in circumstances other than thoso prescribed in sub-clause (b)
hereof) and required to remain awey from his usual place of abode shall be paid travelling time whilst nocessarily travelling between
such localities, and expenses whilst so absent from his usual locality.

(d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time and
u half.

(¢) The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when sleeping
berth is provided by the employer for all-night travel, eight hours out of every twenty-four.
(f) “Expenses ™ for the purpose of this clause means:—
(i) All fares reasonably incurred.

TFor boat travel the fares allowed shall bo first-class on coastal boats, and on interstate boats where there
is no second-class as distinct from steerage; and for rail travel, second-class, except where all-night travelling
is involved, when they shall be first-class, with sleeping berth where available.

(ii) Reasonable expenses incurred whilst travelling, including 2s. 8d. for each meal taken.
(iif) A reasonable allowance to cover the cost incurred for board and lodging.

(9) A camping allowance of 3s. per day for every dn.y,.including Sun@y, s}m]l be paid to employees engaged on country
jobs at places where ordinary board and residence is not obtainable and camping in tents, cubicles or other temporary shelter is .
necessary : Provided that whero cooked meals are procurable by the employee at a mess established by the employer, the
amount of such country allowance shall be 8d. per day for every day, including Sunday.

() Until further order an employer shall be free to engage labour on the site of a job carried on away from the workshop
without payment of any travelling time or fares, unless such employee is sent from the workshop: Provided that if any employee
engaged for the erection of a job had previously been engaged by the same employer in the fabrication of tbe job in a workshop
he shall be paid fares in excess of those incurred in travelling to and from the workshop.
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MoTOR ALLOWANCE REFRIGERATOR SERVICEMEN.

7. Employees engaged on repaira to refrigoration plants outside the employer’s business shall be provided with means of
.transport by the employer, or, in the case of employees who use their own motor vehicles, shal! be paid additional allowances as
follows 1—

- Per Week.
£ s d
Motor car . . .. . .. .. .. .. o 210 0
Motor cycle and side-car .. .. . .. .. .. .. 110 0
Motor cycle .. .. 100

Hours oF WORK.
Day Workers.

8. {a) Subject to the exceptions hereinafter provided the ordinary hours of work shall be 44 per week to be worked in
five days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours; or five days (Monday to Friday inclusive)
of 8 hours 48 minutes each continuously except for meal breaks at the discretion of the employer between 7 a.m. and 5.30 p.m.
on Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours herein prescribed may be altered as to all or a section of the employees by mutual
agreement between an employer and the representative of the union in that shop.

Five-Day Week.
(8) In any case in which the ordinary week’s work of 44 hours can be performed in five days as aforesaid without-—
(i} detriment to the public interest ;
(ii) loss in the value of goods handled or to be handled ;
(iii) reducing the efficiency of production ; or
(iv) reducing the efficacy of the necessary service,
the employer shall on or before the lst July, 1946, allow those employees who so desire to do so to work their ordinary hours
in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in five
days without detriment, logs, or reduction as aforesaid shall be determined by the Wages Board upon application made by or on
behalf of the employees. Upon such an application proof that the working of a five-day week will result in such detriment,
loss or reduction as aforesaid shall be upon the employer.
This sub-clanse shall not apply to employees engaged on the maintenance and servicing of plant.

It is a condition of the allowing of a five-day week horeunder that if required employees shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtimo on Saturday.

Electricians.

(#) The ordinary hours of electricians in charge of plant and/or installation shall be the same por week as the hours of
the majority of the employces working with or by means of the light or heat or power in the establishment where the electrician
in charge is engaged, if that number of hours is within 44 to 48 per week. If that number is below 44 or above 48 the ordinary
working hours of the electrician in charge shall be 44 or 48 respectively.

Sunrt WoRK,
Definitions.
9. («) For the purposes of this clause—

** Afternoon shift ”” means any shift finishing after 6 p.m. and at or before midnight.

** Continnous work ™’ menans work enrricd on .with consecntive shifts of men throughout the 24 hours of each of at
least six eongoeutive days without interruption except during breakdowns or meal breaks or due to unavoidalle
eauses boyond the contiol of the employer.

‘“ Night shift ” means any shift finishing subsequent to midnight, and at or before 8 a.m.

“ Rostered shift ”’ means a shift of which the employee concerned has had at least 48 hours’ notice.

Hovrs—Continucus Work Shifts.
(5} This sub-clause shall apply to shift workers on continuous work as hercinbefore defined.
The ordinary hours of such shift workers shall not exceed—

(i) 8 in any one day; or

(ii) 48 in any one week; or

(iii} 88 in 14 consecutive days; or

(iv) 176 in 28 consecutive days.

Subject to the following conditions, such shift workers shall work at such times as the employer may require :—
(i} A shift shall consist of cight houvs, inclusive of crib time.

(ii) Except at the regular change-over of shifts, an employee shall not be required to work more than one shift in

each 24 hours.

(iii) Twenty minutes shall be allowed to shift workers each shift for erib, which shall be counted as time worked,

Hours—Other than Continuous Work:,
(c) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours of
such shift workers shall not exceed—
(1) 44 in any week, to be worked in five shifts of 8 honrs 48 minutes, on Monday to Friday inclusive, or five shifts
of eight hours and one shift (Saturday) of four howrs; or
(ii) 88 in fourteen consecutive days, in which case an employee shall not, without payment of overtime, be requircd
to work more than eight consecutive hours on any shift or more than six shifts in any week; or
(iii) 132 in 21 conseeutive days, in which case an employeo shall not, without payment of overtime be required to
work more than cight consecutive, hours on any shift or more than six shifts in any weck.
Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer. An employee
sball not be required to work for more than six hours without a break for a meal, .
Except at regular change-over of shifts, an employee shall not be required to work more than ono shift in each 24 hours,
Rosters. '
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.

(¢} The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by agreement hetween the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of
agreement by seven days’ notice of alteration given by the employer to the employees.

. Afternoon or Night Shift Allowancec.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 73 per cent. more than the ordinary
rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than the
ordinary rates for such shifts.

K
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R Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons or
nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workehop shall be paid at the rate
of time and & half.

An employee who—
(i) during a period of engagement on shift works night shift only; or
(ii) remains on night shif¢ for a longer period than four consecutive weeks; or
(iii) works on a night shift which does not rotatc or alternate with another shift or with day work so as to give him
at least one-third of his working time off night shift in each shift cycle,

shell during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

Overtime,

{y) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on & shift other than a rostered shift shall—

(i} if employed on continuous work be paid at the rate of double time; or
(ii) if employed on other shift work at the rate of time and a half for the first four bours and double time thereafter,
except in each case when the time is worked—
(iii) by arrangement between the employees themselves; -
(iv} for the purpose of effecting the customary rotation of shifts; or
(v) is due to the fact that the relief man does not come on duty at the proper time; or
(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee off in
circumstances which would entitle the employer to deduct payment for a day in accordance with clause 15 (b)
hereof, -
Provided that when not less than eight hours’ notice has been given to the employer by the relief man that he will be absent
from work and the employce whom he should relieve is not relioved the unrelieved employee shall be paid at the rate of time
and a half for the first four hours on duty after he has finished his ordinary shift and at the rate of double time thereafter except
where the employee ie required to continue to work on his rostered day off when he shall be paid double time.

Sundays and Holidays.

(h) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on
a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates
prescribed by clause 12 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or holiday
the time 8o worked before midnight shall not entitle the employes to the Sunday or holiday rate; provided that the time worked
by an employee on a shift commencing before midnight on the duy preceding s Sunday or holiday and extending into a Sunday
or holiday shall be regarded as time worked on such Sunday or holiday.

. Junior and Female Employees.

(¢) Female shift workers, apprentices or juniors whilst on afternoon or night shifts shall be paid not less than the rdtes
hereinbefore prescribed or 1s. per shift whichever is the higher.

Mixep FoNCTIONS.

10. An employes engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift.” If for less than half of one day or shift he shall be paid the
bigher rate for the time so worked.

OVERTIME.

11. (a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of
an apprentice or a junior, the rate for overtime shall be not less than the rate herein prescribed or la. 6d. per hour whichever
is the higher. ' .

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each days’ work shall stand alone.

Rest Period After Overtime,

(b) When overtime work is neccessary it shall, wherever reasonably practicable, be so arranged that employees have at
least eight consecutive hours off duty between the work of successive days. A

An employee (other than a casual employee) who works so much overtime hetween the termination of his ordinmy work
on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off
duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight
consecutive hours off duty without loss of pay for ordinary working time-oceurring during such absence.

ff on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is relcased from duty for such period and he shall then be
entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring
during such absence.

Call Back.

{c} An cmployee recalled to work overtime after leaving his employer's business premises (whother notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is g0 recalled ;
provided that, except in the case of unforeseen circumstances arising, the employee shall not be requited to work ‘the full
three hours if the job he was recalled to perform is completed within a rhorter period. This sub-clause shall not apply in cases
where it i3 customary for an employee to return to his employer’s premises to perform a epecific job outside his ordinary working
hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement of
ordinary working time.

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause (b) of this clause where the actual time worked is less than three hours on such re:mll or on each of such recalls.

. Saturday Work—Five-day Week.
(d) A day worker on a five-day week required to work overtime on a Saturday shall be afforded at least three hours’
work or paid for three hours at tho appropriate rate except where such overtime is continuous with overtime commenced on the

day previous.
Standing By.
(¢) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
a call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is so to hold himself in readiness. Provided that the existence of a custom
shall not operate to relieve an employer from paying a refrigeration serviceman the rate herein prescribed.

L4 Meal Hours—'ieneral.

(f) For work done during meal hours and thereafter until a meal hour break is allowed time and a half rates shall be paid.
An employee shalt not be compelled to work for more than six hours without a break for a meal.
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Meal Honrs—Mainienance Employees.

(g) Subject to the provisions of the second part of sub-clause ( f) of this clause an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein prescrihed whenever instructed to do so for the
purpose of making good hreakdowns of plant or upon routine maintenance of plant which can only be done while such plant

18 idle.

. Crih Tine, .

(k) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each four
such hours of overtime worked if the employee continues work after such crib time.

Provided that where a day worker on a five-day week is required to work overtime on a Saturday the first prescibed crib
time shall, if occurring hetween 10 a.m. and 1 p.m., be paid at ordinary rates. .

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which sball be paid for at ordinary rates, An employer and
employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the employer
shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(i) An employee required to work overtime for more than two bours withoat being notified on the previous day or
earlier that he will be go required to work shall either be supplied with a meal by the employer or paid 2., and ls. 3d. for
each subsequent meal, but such payment need not be made to employees living in the same Jocality as their workshors who
can reasonably return home for meals, .

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second o1 subsequent meal {(as the case may be) the employer sholl provide such second and /or
subsequent meals or make payment in lieu thereof as above prescribed.

If an employee puisuant to notice has provided a meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus,

Transport of Employees.

(j) When an employee, after having worked overtime, or a shift for which he has not been regularly rostercd, finishes work
at a time when reasonable means of transport are not available, the employer shall provide him with a conveyance to his home,
or pay him his current wage for the time reasonably occupied in reaching his home.

HoLipays axp SuNpay WORk.

12. (a) Employees shall be entitied to the following public holidays without loss of pay as regards employces on weekly
hiring :—New Year's Day, Australia Day, Good Friday, Kaster Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac -
Day, Christmas Day, and Boxing Day, or such other day as is generally ohserved in the locality as a substitnie for any of the
said days respectively.

By agreement between any employer and his employces other days may be substituted for the said days or any of them
as to such employer’s undertaking.

Eeceplions. )

(6) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays and

public holidays, such double time to continue until he is refieved from duty.

Provided that where employees are necessarily engaged in vepairs to or renewals of their employer’s plant and machinery
necessary for resumption of work the next following working duy or for maintaining the contimiity of electric light and power
(not including the installation of new machinery) work done on Sundays and holidays shall be paid for at the rate of time and
o half for the first eight hours and double time thereafter.

() An employee, other than a casnal employee, not engaged in continuous work who works on a Sunday or a public et
boliday and (except for meal breaks) immediately thereafter continues such work shall on being relioved trom dufy he entitlcd hd
to be absent until he las had eight consceutive hours off duty without deduction of pay for ordinary fime of dity accurring
daring such absence.

{d) Employees, other than on shift or ‘engaged in maintaining the continuity of electric light and power, required o work
on Sundays or public holidays shall he paid for w minimum of three hours' work.

ExTrA RaTES NoT ComuLATIVE.

13. Extra rates in this Determination, except rates prescribed in clause 5 are not cumulative 80 as to exceed the maximum
of double the ordinary rates. E

PAYMENT OF WaGEs.

14. (a) Wages shall be paid weekly or fortnightly.

(b) On the first pay day occwrring curing his employment, an employee shall be paid whatever wages are due to him up
to the completion of his work on the previous day: Provided that this sub-clause shall not apply to employees of electric
supply undertakings nor to employers who make a practice of allowing advances to employees approximating wages due.

(¢) Upon termination of the employment wages due to an employee shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work, shall be paid at overtime rates after that quarter hour, with a minimum of a quarter of an hour.

(¢} On or prior to pay day, the employer shall state to cach employce in wiiting the amount of wages to which he iy
entitled, the amount of deductions made therefrom, and the nct amount being paid to him.

CONTRACT OF EMPLOYMENT.
Weckly Employment. R

15. (1) Except as hereinafter provided employment shall be by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the weck.

(b) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a week's wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases the wages shall be paid ui)
to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any strike
or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably be held
responsible. .

1¢) An employee not attending for duty shall, except as provided by clause 16 hereof, lose bis pay for the actual time of
such non-attendance,

Casual Employment.

{d) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hout one-fortieth of the weekly rate prescribed by this D:termination for the work which he or she performs. .

Late Comers,

(e) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for timekeeping
puiposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion
in the calculation of the working time of employecs who without reasonable cause promptly communicated to the employer
report for duty after their appointed starting times or cease duty before their appointed finishing times, o

: An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime,
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SICK LEAVE.

16. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduetion of pay,
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
abgence.

(iii) He shall prove to the satiafaction of his employer (or in the event of dispute the Wages Board) that he was unable
on account of such illnéss or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several} to leave in excess
of 44 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause, an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of abgence he hag had from any employer during the then current
vear; and upon such statement the employer shall be entitled to rely and act. i

Single Day Absences.

() In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only such employee if in the year he has alrendy been allowed paid sick leave on more than one occasion for one day
only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly-qualified
medical practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on account of
personal illness or on account of injury by accident. Nothing in this sub-clause shell Jimit the employer’s rights under sub-clause
{a) (iii) hereof.

Cumulative Sick Leave.

(c) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
clauge which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the employee
and subject .to the conditions hereinbefore prescribed shall be allowed by that employer in 2 subsequent year without diminution
of the sick leave prescribed in respect of that year. Provided that sick Jeave which accumulates purguant to this sub-clavse shall
be available to the employee for a period of two years, but for no longer from the end of the year in which it accrues.

Attendance at Hospitel, d-c.

(d) Notwithstanding anything contained in sub-clauge (a) hereof an employee suffering injury thiough an accident ariging
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist, or trained nurse, or at # hospital, shall not suffer any
deduction from his pay for the time (not excceding four hours) so occupied on the day of the aceident, and shall be reimbursed
by the employer all expenses reagonably incurred in connesion with such attendance.

ANNUAL LEAVE.
Period of Leare.

17. (a) A period of fourteen consecutive days’ leave shall be allowed annnally to 2n employee after twelve months’
continuous service (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations to
which this Determination applies. .

Seven.duay Shift Workers.

() Tn addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rosteted to work
tegularly on Sundays and holidays shall be allowed seven congecutive days’ leave including non-working days.

Where an employee with twelve months’ continuous gervice is engaged for part of the twelve-monthly period us a seven-day
shift. worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a)
hereof increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

{¢) Subject to this sub-clause the annual leave preseribed by this clause shall be exclusive of any of the holidays preseribed
by clause 12 of this Determination, and if any such holiday fulls within an employee’s period of annual leave and js observed on
a day which in the case of that employee would have been an ordinary working day, there shall be added to the period of annual
leave time equivalent to the ordinary time which the employee would bave worked if such day had not been a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whercof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of hig annual
jeave he shall not be entitled to be paid for any such holiday.

Brolen Leave!

(d) The annual leave shall be given and taken in a continuous period or, if the employco and the employer so agree, in iwo

geparate periods and not otherwise.
: Calculation of Conlinuous Service. .

() For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has
been made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;

(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by
the employer; or .

(iii) any absence with reasonable cause proof whercof shall be upon the employee.

In cases of personal sickness or accident or absence with 1easonable cause the employee to become entitled to the benefit
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his
inablity to attend for duty and as far ag practicable the nature of the illness injury or ecause and the estimated duration of his
nbgence. A notification given by an employee pursuant to clause 16 shall be accepted as a notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of scrvice for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity
of service.

In cases of individual absenteeism such notice shall be given in’ writing to the employee. concerned, but in cases of
concerted or collective abgenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner
in which general notifications to employees are usually made in that plant and by posting to each unjon whose members have
participated in such concerted or collective absentecism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which cage it shall be deemed to huve reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in caleulating
the eriod of twelve months’ continuous service.
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Calculation of Service.

(f) Service before the date of operation of this Determination shall he taken into consideration for the purpose of
calculating annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of
which leuve or a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however, that
in respect of service before the lst January, 1946, the annual leave shall be allowed at the rate of 3% hours for each completed
one month of continuous service and in respect of service after that date at the rate of 74 hours for each completed one month
of continuous service. Any broken part of a month served before the lst January, 1946, shall for the purposes of this clause be
deemed to be service after the lst January, 1946. The period of annual leave to be allowed under this sub-clause shall be
calculated to the nearest day any broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clauge be deemed to be in the service of
the employer.

Calculation of Month.

(g) For the purpose of this clause a month shall be reckoned: as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day bad in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(k) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
{1) and (m) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.

(i) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

(7) An employer may allow annual leave to an employce before the right thereto has accrued due, but where leave is
taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months
in respect of which' annual leave had been taken before it accrued. :

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and
the employee subsequently leaves or is discharged from the service of the cmployer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may for ecach one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of the
employment one-twelfth of the amount of wage paid on aceount of the annual leave, which amount shall not include any sums
paid for any of the holidays prescribed by clauge 12 of this Determination.

Payment for Period of lLeave.

(k) Each employee before going on leave shall be paid two weeks’ wages, except a shift worker or an employee taking his
leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in
respect of the ordinary time which he would have worked had he not been on leave during the relevant periods. For the purposes
of this sub-clause and sub-clause (I) hereof, wages shall be at the rate prescribed by clauses 2, 3, and 4 of this Determination for
the occupation in which the employee was ordinarily employed immediately prior to the commencement of his leave or the
termination of his employment, as thc case may be. Payment in the case of employees employed on piece or bonus work or any
other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

(}) If afte- one month’s continuous service in any qualifying twelve-monthly period an employce lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employce the employec shall be paid at
his ordinary rate of wage for 33 hours in respect of each completed one month of continuous service before the lst January,
1946, and for 74 hours at the same rate in respect of each completed month of continuous service after that date, the service
in each cage being service in respect of which leave has not been granted hereunder.

Annual Close Down,

(m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave
1o all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employces in the plant or section or sections concerncd, and allow to those who arec not then
qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service.

(i) An employee who hus then qualified for two full weeks’ leave, and has also completed a further month or more
of continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof also be paid one-sixth
of o week’s wages in respect of each completed mionth of continuous service performed since the close of his
last twelve-nonthly qualifying period.

(iii} The next twelve-monthly qualifying period for each cmployee affected by such closo down shall commence from
the day on which the plant, or section or sections concerned is re.opened for work.
Provided that all time during which an employee is stood off without pay for the purposes of this sub-clauge shall
be deemed to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated Ly the employer through no fault of the employee, he shall be entitled to the benefit of sub-clauge
(1) of this clause subject to adjustment for any proportionate leave which he may have been allowed as
aforesaid. -

MiSCELLANEOUS.

A lation and Co i —Boiling Water.

18. (a) (i) Employers shall provide boiling water for employees at meal times.

Drinking Water.

(ii) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains.

)
2,
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First-Aid Outfit,
(ili) Tn each werkshop, and at other places where employees are regularly employed, the emplover shall provide and
continuously maintain, at a place or places reagonably accessible to all employees, an efficient first-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance chest
shall be kept in some accessible place upon the premises and that such chest shall be equipped and supplied with the following
articles ;—

Quantities to be Kept

Articles, in Ambulance Chest—
Antigeptic solution .. .. .. .. 1 bottle
Bandages, cotton, and gauze .. .. .. 1 dozen assorted sizes
Castor oi} .. .. . 2 on.
Iodine, tincture of . .. .. .. .. .. .. . .. 2 oz.
< Manual, first-aid .. .. .. .. .. .. .. .. .. .. 1
Petrolatum, carbolized e N .. .. .. .. .. 1 jar
Picric acid solution, made according to the following recipe or prescription :—
13 teaspoonfuls of powdered picric acid, 3 oz. of absolute aleohol, and 2 pints of distilled water 1 pint
Pins, safety .. .. .. .. .. .. .. . .. 1 packet
Sal volatile .. . . .. .. . . . .. 6 oz.
Scissors .. .. . .. . .. .. . . i, 1 pair
Tourniquet .. .. .. - .. 1
Tweezers .. .. - .. .. .. " s 1 pair
Cotton, absorbent .. .. .. . .. .. .. .. .. . N
Eﬂfe;‘;;;:;j;ﬁd* plain . - - . . - - 5 ** | $An adequate assortment
Plaster, adhesive

Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes. In any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the
st July, 1946. unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of
material or labour or any other difficulties to provide such new or improved facilities, in which case their provision may be.
postponed for such period or periods as the Wages Board determines.

Washing and Sanitary Conveniences.
(v) Employers shall provide proper and sufiicient washing and ranitary conveniences.
Clothing, Equipanent, and Tools.
Damage to Clothing and Tools.

(V) (i) Compensation to the extent of the damage sustained shall be made where in the eourse of the work clothing or
tools are damaged or destroyed by fire or molten metal or thiough the use of corrosive substances. Provided that the employer’s
liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s
duties.

Cus Muasls.

(ii) The employer shall ensure that sufficient masks are available to enable each employee when engaged on 1epairs to

iefrigeration plants outside the employer’s premises, 1o take one with him. .
Gloves.

{iii) Suilable canvas or leather gloves shull be provided by employers for employees manually hauling underground cables
or ting mains and similar cables on ships and suitable gloves or pads for such other work as the foreman and employee may
agree. .
In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be entitled
within 24 hours, to agk for a decision on the workman’s claim by the employer’s industrial officer (if there be one) or otherwise
by the employer or the executive officer responsible for the management or snperintendence of the plant concerned. In such
case n decision ghall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a
non-working day, in which case it shall be given during the next working day), or else the said equipment shall be provided.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or ecapricious
in relation to such claims, it may bring such case before the Wages Board.

Goggles.

(iv) Suitable mica or other goggles shall be provided by the employer for each employee using emery wheels or where uged
by more than one cmployee such goggles shall be sterilized before being nused by another employece. ~ An employee when working
on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

Masks.

{(v) Where nccessary suitable masks shall be provided for employecs required to use compressed air for blowing dust from
electrieal machinery or equipment. An employee when performing such work shall wear the mask provided for his protection.
Magks containing celluloid shall not be consgidered suitable for the purposes of this provision.

Protective Equipment—Welding.
(vi) Employers shall provide a sufficient supply of the undermentioned equipment to enable each welder and his asgistant
when engaged on work necessitating its use to he supplied with same :— .
{a) Suitable asbestos sheets,
(b) Hand screens or helmets fitted with coloured glass (or in the case of oxy-acetylene operators protective glasses
with gide shields),
{c) Anti-flagh goggles,
{d) Aprons, leather sleeves and leggings (or coveralls of flame-proof material) and gauntlet gloves; and
{¢} Gum or other insulating boots when working in places so damp that danger of electric shock exists.

An employee who is pursuant to this paragraph supplied with any of the equipment specified herein shall
wear or use as the case may be gsuch equipment in such a way as to achieve the purpose for which it is
supplied.

PP Where electric arc operators are working screens which shall be guitable and sufficient for the purpose
shall be provided by the employer for the protection of employees from flash.

Safety Gear for Live Work.

(vii) Adequate safety gear (including insulating gloves, mats, and/or shields where necessary) shall be provided by employers
for employees required to work on live electrical equipment.

Tools.

(viii) Until forther order the cmployer shall provide for each employee such tools as were customarily provided at the time
of the making of this Determination. The employee shall replace or pay for any tools so provided if lost through his negligence.
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Tools—Electrical T'rades.

(ix) An electrical trades employee shall not be required to carry tools and/or material exceeding 40 Ib. in weight or 6 feet
in length to or from the job.

If an electrical trades employee on jobs away from the workshop is unable to arrange suitable free storage accommodation
for his tools, the employer shall upon request ensure the provision of same.

Females—Rest Period and Seats.

(¢) Female employees shall be allowed a rest period of not less than ten minutes during each day or shift, to be taken
during the first or second half of the day or shift as may be decided by a majority of the female employees in a shop.

‘When requested by employees and where practicable suitable seats shall be provided by the employer for female employees.

Ventilation.
(d) While any work is being carried on in any confined or enclosed space in which—

(i) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be generated
in the course of the work; or

(i} the atmosphere may otherwise become vitinted,

the employer shall install a suction exhaust apparatus, through which by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is installed.

Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are necessary
to ensure safe working conditions in any such confined or enclosed space.

This sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes, and Dust Regulations

1945 (published in the Vicloria Government Guette No. 21, dated 7th February, 1945) and shall not apply to any processes or
occupations to which those Regulations apply.

SHOP STEWARDS,

19. An employee appointed shop steward in the shop or department in which he is employed shall, upon notification
thereof to his employer, be recognized as the accredited representative of the union to which be belongs, and he ghall be allowed
the necessary time during working hours to interview the employer or his representative on matters affecting employees whom
he represents.

RigHT OF ENTRY OF UN1ON OFFICIALS.

20. («) For the purpose of interviewing employees on legitimate union business, a duly aceredited union representative
shall have the right to enter employers’ premises during the midday meal break on the following conditions :—

(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer ;

(ii) That he interviews employeces only at places where they are taking their meal;

(iii) That not more than one representative of each of not more than three unions be on the premises at any one
time ;

(iv) That no one representative visit the premises more than once in each week ;

(v) That-if any erployer alleges that a representative js unduly interfering with his work or is creating dissatisfaction
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry, but the icpresentative shall have the right to bring such refusal
before the Wages Board.

Provided that where certain employees are working under a system of shift work which precludes a representative from
interviewing them during the midday meal break, the representative shall have the right to enter the employer’s premises for
the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged
by the representative and the employer or, failing agreement at such times and under such conditions ng the Wages Board may
decide.

(b) For the purpose of investigating complaints concerning the application of this Determination, or the employment of
females upon work which is alleged to be unsuitable for females, a duly accredited union representative shall be afforded reagonable
facilities for entering an employer’s workshop or plant during working hours. subject to the following conditions :—

(i) That he discloses to the employer or his representative the complaint which he desires to investigate ;

(ii) that he makes his investigations in the presence of the employer or his representative (if the employer so desires) ;

(iti) that he does not interfere with work proceeding in the workshop or plant;

(iv) that he conducts himself properly.

{c) A union representative shall be a duly accredited representative of an organization concerned if he be the holder for
the time being of a certificate, signed by the general secretary of that organization and bearing the seal of that organization, in
the following form, or in a form not materially differing therefrom ;—

{Name of organization.)

Tnis 138 70 CERTIFY THAT is o duly accredited representative of the

abovenamed organization.
General Secretary.
(SEAL.)
Date—
Specimen signature of holder.
Strictly not transferable.

TiME AND WAGES Booxk.

21. (a) Each employer shall keep 2 record from which can be readily ascertained the name of each employee and his
occupation, the hours worked each day, and the wages and allowances paid each week.

(b) The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated
ag time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(¢) The time and wages record shall bo open for inspection to a duly accredited union official during the usual office hours
at the employer’s office or other convenient place. Provided that an inspection shall not be demanded unless the secretary of
the union or the district secretary or organizer of any division suspects that a breach of the Determination has been committed.
Provided also that only one demand for such inspection shall be made in one fortnight at the same establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to
the suspected breach of the Determination.

NoTice Boarp. .

22, The employer shall permit a notice board of reasonable dimensions to be erected in a prominent position in his
establishment, upon which accredited union representatives shall be permitted to post formal union notices, signed or counter-
signed by the represcntative posting same.

Any notice posted on such board not so signed or countersigned may be removed by an accredited union representative
or by the employer.

im
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DEFINTTIONS,

General,

23. “ Confined space’’ means a compartment or space, access to which is through a manhole or similar opening, or a place

R the dimensions of which necessitate an employee working in & stooped or otherwise cramped position, or without proper ventilation,
"," and includes such a space—

{i) in the casc of a ship, inside complete tanks, chain lockers, and peaks; in bilges, under engine beds, under engine
room and stokehold floors, or under or inside boilers ;

(ii) in the case of a locomotive, inside the barrels of boilers, fire boxes, water spaces of tenders, side tanks, bunker

tanks, saddle tanks, or smoke boxes; '

(iii) in other cases, inside boilers, steam drums, mud drums, fire boxes of vertical or road vehicle boilers, furnaces,
flues, combustion chambers, receivers, buoys, tanks, superheaters, or ecconomizers.

“Process worker’’ means an employee engaged on—

(i) repetition work on any automatic, semi-automatic, or single-purpose machine or any machine fitted with jigs,
gauges, or other tools rendering operations mechanical {and in connexion with which he is not responsible for
the getting up of the machine, nor for the dimensions of the products other than by checking with gauges, which
gauges shall be either unadjustable or, if adjustable, shall not bo set by the operator); or

(i) in the assembling of parts of mechanical appliances or other articles so made, in which no fitting or adjustment
requiring skill is required ; or

(iii) in specialized processes—not requiring use of hand tools except hammers, pliers. screw-drivers, spanners and files,
and such tools as are necessary for deburring or removing rags or edging;

(iv) in the assembling of typewriters, and/or bookkeeping, and/or adding, and/or celeulating, and/or duplicating
machines, for the first time in Auatralia, but does not include tuning, and/or testing, and/or adjustment of such
machines.

“* Ship repairs’’ means—

(i) all repair work done on ships;

(ii) all work other than the making of spare parts and stores done in a workshop used for ship repairs only ;

(iii} work done in a workshop used for both ship repairing, general engineering, metal moulding, steel construction, and
other heavy metal fabrication on which employees are engaged both on the ship and in the workshop.

‘“Sunday’ means all time between midnight Saturday and midnight Sunday.

“ Year”’ means the period between the lst day of June in each year and the next 3ist day of May.

** Electrical instrument maker and/or repairer’’ means an adult employee in an electric supply undertaking who is required
to design, test, repair, and build electrical measuring and/or recording appliances and/or instruments (not including consumers
meters) and carry out experiments on same in a workshop or laboratory.

* Plante assembler’’ means an adult male employee engaged in the building of batteries with plante, kathanode or train
lighting type plates, who in the course of his work is required to burn groups or connectors.

“ Electrical fitter”” means a fitter mainly engaged in making, fitting, or repairing electrical machines, instruments, or
appliances, who in the course of his work applies electrical knowledge.

* Electrical mechanic’’ means a tradesman mainly engaged on electrical installation, repair, and maintenance work.

““ Shift electrician’> means an electrician of at least five years’ experience who ig in charge of a generating station or rotary
converter sub.station during his shift, and is not constantly under the supervision of a superior officer.

‘“ Battery fitter” means an adult employee wholly engaged in the erection, overhauling, or repairing of storage batterics.

“(Cable jointer’’ means an adult workman employed as a jointer of underground cables or employed fixing or repairing
underground services in pipes. E

““ Meter tester—Ist grade,” means an adult employee engaged in the testing, adjustment, and replacement of standard parts
of poly-phase electricity meters on consumers’ premises and poly-phase meters in a workshop.

“ Meter tester—2nd grade,”” means an adult employee engaged in the testing, adjustment, and replacement of standard
parts of single-phase electricity meters, including testing of meters in batches in a workshop.

“ Linesman’’ means an adult employee engaged in erecting, fixing, maintaining or repairing overhead conductors or electrical
apparatus, or fixing service cut-out boxes or supports for meters.

“Linesman’s assistant’ means an adult employee engaged in assisting a linesman but who shall not work within 6 feet
of any live conductor.

(1N

SpEcIAL CONDITIONS APPLICABLE TO EMPLOYMENT IN LLECTRIC SUPPLY UNDERTAKINGS.
24. The following special conditions shall apply to all employees employed in undertakings concerned with the installation,
maintenance, and supply of electric light and power ;—
Leudz'{tg Hands,
‘(aa) As a proviso to * Leading Hands’’ in clause 2 of this Determination.

Provided that an employee detailed to sct as leading hand in charge of two other adult employees working away from
power station or workshop (one of whom is of the same clagsification as himself) shall be paid 6s. per week extra.

(a) (In lieu of clouse 8 (a) of this Determination ““ lHours of Work” )}—
Day Workers.

The ordinary hours of employment shall be 44 per week, to be worked in five days of 8 hours (Monday to Friday inclusive).
and one day (Saturday) of 4 hours; or five days (Monday to Friday inclusive) of 8 hours 48 minutes each; in either case, to
be worked continuously except for menl breaks at the discretion of the employer between 7 a.m. and 6 p.m. on Monday to
Friday inclugive, and 7 a.m. and 12.30 p.m. on Saturday; Provided that the spread of hours herein prescribed may be altered as
to all or a section of the cmployees by mutual agreement between the employer and the union representative of the employees
concerncd. .

By agreement between any employer and his employees, ordinary hours may be worked on the basis of 88 hours per
fortnight with one week of 40 and one week of 48 hours.

Subject to the continuance of existing conditions, patrolmen not on shift work shall work the prescribed weekly hours at
guch hours as the employer may direct. -
(8) (In licu of clauge 9 of this Determination  Shift Work ™’ )—

Shift Workers Generally.

(i) Employees working on shift work shall work such shifts as may be required not averaging more than one in each 24
hours nor averaging any number more than six for every seven days.

A shift shall consist of eight hours inclusive of such time as by mutual arrangement may be taken for meals.
The ordinary hours of shift workers shall not exceed 88 in 14 consecutive days.
For working on any Sunday or holiday shift a shift worker shall be paid time and a half for such ghift.
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Continvous Shift Workers.

(ii) Employees engaged on continuous work on alternoon or night shifts shall be paid 74 per cont. extra for such shifts.

Subject to the provisions of paragraph (c) of this clause, shift workers on continuous work shall be paid at the rate of
double time for all time worked in excess of shift hours, except when such overtime i3 due to arrangement between the employecs
b Ives or is ry in effecting periodical rotation of shiftz, or is owing 10 the failure of a shift man, who should relieve,
to present himself for duty at the appointed time, in which case ordinary time only shall be paid.

Non-continuous Shift Workers, .
(iii) Employees engaged on non-centinuous work working on afternoon or night shift which docs not continue for more
than three successive aftcrnoons or nights shall be paid for’such shifts at the rate of time and a half, and where such shifts
continue for moro than threc successive afternoons or nights, at the rates prescribed by clause 9 (f) of this Determination.

Subject to the provisions of paragraph (c} of this clause, shift workers on non-continuous work shall for all time worked
in excess of their ordinary hours for cach shift be paid at the rate of time and a half for the first four hours and double time
thereafter.

(¢} The following sub-clause is added to clause 11 :—
Employecs working overtime on the repair or maintenance of plant or equipment neeessary for the continuity of supply of
electric energy, shall be paid for all such overtime at the rate of time and a half.
(2) In licu of clause 11 (¢):—
_An employee recalled to work overtime after leaving his employer’s business premiscs, and who returns to his home on
completion of such overtime work, shall be paid for a minimum of one hour's work at the appropriate rate:and in such
circumstances, time reasonably spent in getting to and from work shall be regarded as time worked.

(e) Clause 11 (A) shall not apply to employees covered by this clause.
(f) All prevailing customs for holidays or annual leave of absence shall continue until further order, providing they are
not less favourable to employees than those prescrited by this Determination for employees of the same classes.

PERIODICAL ADJUSTMENT OF WAGES.

25. The wages rates set out in clause 2 are based upon the following basic wage rates and, pursuant to the provisions
of section 21 of the Factories-and Shops Act 1934, the Board hereby determines that such rates shall be automatically increased
or decreased by the same amount and at the same time as such basic wage rates.

The basic wage rates shown hereunder shall be adjusted as prescribed in clause 26.

Basic Wage.
Place Needs Basic Wago Loading Total Basic Index Number
. {Adjustable). Constant. Wage. Set Assigned.
£ s d 8. d. £ s d.
Victoria— '
Within 20 miles of G.P.O., Melbourne, 10 miles of G.P.O.,
Geelong, at Warrnambool, and within Mildura and Gippsland
Districts .. .. .. . .. .. 413 0 6 0 419 0 Melbourno
Yallourn—6s. 6d. in excess of basic wage for Melbourne.
Elsewhere—3s, less than the contemporancous basic wage for
Melbourne.

ADJIUSTMENT OF Basio WaGE.
26. (a) Until the beginning of the first pay period to commence in February, 1947, the amounts of the basic wage shall
be as prescribed in clause 25.
(b) During each future successive period beginning with the first pay period to commence in a February, a May, an August,
or a November, the amounts of the basic wage shall be adjusted by the following method according to the position and
fluctuations (if any) of the Commonwealth Statistician’s * All Items >’ retail price index numbers.

For the purposes of this Determination the expression “ Commonwealth Statistician’s retail price index numbers” or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
80 purporting, to be printed by the Commonwealth Government Printer, or to be signed by or on behalf of the Commonweﬁth
Statistician i—

(i) The index number sct to be applied to » place iy that assigned thereto in clausc 25.

(ii) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.

(iii) The amount assigned in the following table (or in any extension thercof) to the index number division comprising
that number is to be ascertained.

(iv) The basic wage shall he of that amount assigned during such successive period.

Table.
Index Number Divisions. Basle Wage. Index Number Divisions. . Bastc Wage,
£ s d . £ s d

994-1006 .. .. .. 4 10 1118-1129 .. 411 ¢
1007-1018 . . .. 4 20 1130-1141 . 412 0
1019-1030 4 3 0 1142-1154 413 0
1031-1043 4 4 0 1155-1166 414 0
1044-1055 4 5 0 1167-1179 415 ¢
1056-1067 4 6 0 1180-1191 416 0
1068-1080 4 70 1192-1203 417 O
1081-1092 4 8 0 1204-1216 418 9
1093-1104 4 9 0 1217-1228 419 0
1105-1117 410 0 1229-1240 5 0 0

Any extension of this table must be the same construction as the table.

The wages of adult females, junior females, and male juniors shall be the percentages of the contemporaneous needs buasic
wage pre.scribed for the area in which they are employed, and in addition thercto the constant and war loadings specitied in
clauses 3 and 4 of this Determination.

-

{1
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MarcINAL RATES,

In addition to the basic wage prescribed by clause 25, any adult employee of a classification specified hereunder ghall be
paid the margin and loading hereinafter assigned to that classification, and such loading shall be deemed to be part of his
ordinary rate of wage for all purposes of this Determination ;—

) Classiflention. Margin. Loading.
{a) General— i s d. 5.,
Electrician in charge of electrical supply undertaking .. .. . . 46 0 6 0
Electrical instrument maker and/or repairer (as deﬁned) .. . . 40 0 G 0
Installation inspector and/or tester .. .. .. .. 33 0 6 0
Shift electrician .. . .. .. .. .. .. 30 0 G 0
Refngcruhon mechanic or serv 1ceman . .. .. . 30 © 6 0
Electrician in charge of plant and/or msmﬂatmn .. .. .. .. 30 0 6 0
Electrical fitter and/or armature winder .. .. . .. .. 30 0 60
Battery fitter . .. .. .. .. .. 30 ¢ 6 0
Cable jointer, on hxgh tensnon {over b ()00 volts) .. .. .. .. 29 0 6 0
Cable ]omtcr, on low tension (under tv GO0 volts) . . .. .. 27 0 6 0
Cable jointer's mate . . .. .. .. .. N 9 0 30
Ilectrical mechanic .. .. .. . .. .. .. .. 27 0 9 0
Linesman .. .. .. .. .. .. .. . 23 0 4 0
Linesman’s assmtanb . . e = - . > 9 0 3 0
Patrolman—
(i) Inspecting and switching circuits or repairing lue feeders or distributors of G0O
volt or over, or repairing faults on consumer’s premises 23 0 4 0
(ii) Inspecting, switching, or n.newmg lnmps or fuses on cu‘cults, but not repaxrmg 11 6 30
Meter tester (Ist grade) . . 22 0 4 0
Meter tester (2nd grade) - .. .. . .. .. .. 18 0 30
Meter fixer .. . L. .. . . .. 18 0 3 0
Switchboard nttendanb .. . .. . . .. .. 21 6 4 0
Battery attendant .. . .. . - . 10 0 30
Blectrical fitter’s, and mechamc 8 asslsmnb . .. .. .. .. 9 0 3 0
Process worker . L e .o . .. . 8 0 30
{6) Wet battery manufmctunng—
Plante assembler .. .. .. .. .. .. .. . I8 0 3 0
Battery repairer {factory) .. .. .. .. .. .. .. 15 0 3 0
Mixing and pasting by hand .. .. .. . .. .. 13 0 3 0
Charging, moulding of grids .. 13 0 3 0
Group burning (placing separate clmmbus in ba.t.temcs, bummg posts to connectors on
top of battery) . . .. . 12 0 3 0
Formation Process .. .. . . .. . .. 10 ¢ 3 0
All others in this subdivision .. .. o .. .. . 8 0 3 0

s . A. V. BARNS, J.P., Chairmen.

J. W. RYAN, Secretary.
Melbourne, 23rd. October, 1946.

By Authority: J. J. GourLEY, Government Printer, Melbourne,







