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Factories and Shops Acts,

DETERMINATION OF THE MEAT PRESERVERS BOARD.

Notr.—This Determination applies to the whole of the State of Vietoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Boaré which since the 18th July, 1938, has had
the power to “ determine the lowest prices or rates which may be paid to any person or persons or classes of persons—

{a) Employed in the process, trade, or business of—
‘(1) Preserving meat ;
(2) Preparing food products from animal fat or from edible oils;
(3) Putting up preserved meat or food products prepared from animal fat or from edible oils ;
(b) Employed as a storeman, packer, or sorter in connexion with the trade or business of —
{1) Preserving meat;
(2) Preparing food products from animal fat or from edible oils,”
has made the following Determination, namely :—

1. That as from the beginning of the first pay pericd to commence on or after the 1st Decemker, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

Persons other than those employed in connexfon with dehydration of meat.

2. ’ Wages,

APYRENTIOES, IMPROVERS, AND JUVENILE WORKERS.

Males, Fomales.
- Weekly | War Time Total Weekly | War T Total
Hate Loading. v:ve::g’ Rate, Lo‘:d.ml;l.e ‘%’:gg’
s d. s d. s d. s d s d. s d.
Under 16 years .. . . .. - 36 0 1 3 37 3 34 6 1 0 35 6
16 years and under 17 years .. .. - .- ‘3’2 3 13 43 6 39 3 13 40 6
17 » .18, L o .. .. sl 0 1 6 52 6 43 6 1 3 4 9
18 . O T S . .. | 608 2 0 62 6 49 6 1 6 51 0
v o0 m ol . - | 153 2 3 7 8 55 0 19 | 56 9
20 . S T . .. | e 3 30 9% 3 63 3 19 6 0

PROPORTION OF APPRENTICES AND IMPROVERS.—MEAT PRESERVING SECTION,

Apprentices.
One male apprentice to every three or fraction of three male
workers receiving not less than 124s. 6d. per week of 44 hours.
One female apprentice to every three or fraction of three female
workers receiving not less than 72s. 9d. per week of 44 hours.

Improvers.
One male improver to every 25 or fraction of 26 male workers
receiving not less than 1243, 6d. per week of 44 hours.
One fomale improver to every 25 or fraction of 256 female workers
receiving not less than 72s. 9d. per week of 44 hours,

ALL OTHER SECTIONS.

Apprentices.
One male apprentice to every three or fraction of three male
workers receiving not less than 125s, 8d per week of 44 hours.
One female apprentice to every three or fraction of three female
workers receiving not less than 72s. 9d. per weck of 44 hours.

No. 41.—13412/48.

Improvers.
One male improver to every 25 or fraction of 26 male workers
receiving not less than 125s. 6d. per week of 44 hours.
One female improver to every 25 or fraction of 25 female
workers receiving not leas than 72s. 9d. per week of 44 hours.
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OrEER EMPLOYEES.

MeaT PRESERVING SKECTION. ALL OrSER SECTIONS.
Total Total
Weakly War Time Weekly War Time| v
Bate. | Loading. | ‘eckly Bate. | Loading. | ‘yrekly
Loading band, ie., a person in a2 d 5. d. s. d. s d. s d. s d.
charge of a department or shift 126 6 4 0 130 6 | Leading Hand, i.e., a person in
Assistant preserver .. . 126 & 4 0 130 6 charge of a Department or shift [ 127 6 4 0 131 6
Smoke kiln attendant whilst Mixer . . . 128 & 40 132w
employed solely as such R B (O 4.0 134 6 | Potman .- . . 128 6 4 0 132 6
Sausage smoke room attendant 125 ¢ 4 0 129 6 | Femalos engaged—
Retort Hand, i.e,, a person who Patting, wrapping, stamping, |)
loads and unloads retorts .. 124 ¢ 4 0 128 6 or branding .- ‘e
Scalder or braiser .. .. 124 ¢ 4 0 128 6 Labelling, wiping tins, and
Doughmaker e . 124 ¢ 4 0 128 6 carrying off from filling
Cappers, clinchers, and/or vacuum tables .. .. ..
operators . whilst employed Filling, cleaning, weighing,
solely as such .. .. 124 6 4 0 128 6 stacking, sealing, closing, | » 70 ¢ 2 0 724
Lacquer hands whilst employed packing tins, jars, cartons
solely as such (i.e. employees or moulds . .
feeding into and/or taking off Taking away from automatic
machine) .. .. .. 124 6 4 0 128 6 machines .. ..
Soda wash hands whilst employed Wrapping premier jus for oleo
solely as such (i.e., employces presses . .
feeding into and/or taking off
machine) .. .. .. 124 ¢ 4 0 128 6 All others . 121 6 4 0 125 6

Females engaged—
Taking away from automatic

stoffing machine . 105 0 20 107 0
Running sausage skins for
canning purposes .. 8 9 20 88 9
Stamping, or Branding .. 1
Labelling, keying, wiping tins.
and carrying off from
filling table . ..
Weighing, filling, emptying,
stacking, capping, sealing,
closing, opening, labeling, L\ 70 9 2 0 73 9
wrapping, packing, cleaning, =
or sterilizing tins, cartons,
bottles, jars or moulds
Preparing for, placing in,
taking away from machines
and placing in trays
Cutting Sausages v 1)
All others .. - 120 6 4 0 124 6

SuiFr WoORKERS.

3. Shift workers shall not commence work before 1 p.m. on any duy from Monday to Friday or before 10.30 a.m.
op Suturday. They shall be paid at the ordinary rate for the clase of work performed for all work done up to the time of ending work
ay fixed in clause 6 for certain other employoes, For any balance up to 8 hours 10 minutes on days Monday to Friday and 3 hours
10 minutes on Saturday when the week’s-work is done in six days, and any balance up to 8 hours 48 minutes on days Monday to Friday
when the weok’s work is dono in five days, time and a quarter shall be paid.

Pro RaTa PaymeNT oF WacEs. .

4. An employee other than a « Temporary Worker ™ who is employed for loss than the hours fixed for a full week's work shall be

paid the ordinary wages rates caloulated pro rata according to the number of hours worked.
OrDINARY WEEK’'S WORK.

5. The number of hours which shall constitute s week’s work shall be 44 which may be worked in periods uot exceeding 8 hours
10 minutes on each day from Monday to Friday and 3 hours 10 minutes on Saturday, or in periods not exceeding 8 hours 48 minutes
on each day from Monday to Friday.
. TmEs o BecInNING aND ExpiNe WORE.
6. The times of beginning and endiog work each day for persons (other than potman or potman’s assistant and shift workers) shall
be as follows :—
(a) In places where work is done on Saturday—

Time of Begluning, Time of Ending.
Mondays to Fridays .. .. . 715 am. . p.m.
Saturdays .. . . .« 7.5am, v« llam,
(b) In places where work is not done on Saturday—
Time of Beginning. Timo of Ending.
Mondays to Fridays e . .. 7.15 a.m. .. 5630 p.m,
OVERTIME.
/1. "The following overtime rates shall be paid for overtime.
(a) Potman or potman’s assistant (not being a For work done in excess of 44 hours in any week. . :
shift. worker) Time and a half
(b) Others (not being shift workers) . .. (1) Outside the hours fixed in clanse 6 .. .o

(Except after 12 noon on Saturday, when the »Time and a half
rate shall be double time.)
(2) Within the hours fixed in olause 6 in excess of \
the hours fixed in clause 5 Time and a half -
{c) Shift workers ‘e - . +- (1) When the weck’s work is done in six days.
(a) For work done in excess of 8 hours 10
minutes on any day from Monday to
Friday or in excess of 3 hours 10
minutes on Saturday before 1.40 p.m.,
(b) After 1.40 p.m. on Saturday .. .. Double time
(2) When the week’s work is done in five days
(a) For work done in excess of 8 hours 48}
ntinutes on any day from Monday to » Time and a half
Friday and on Saturday before noon
(b) After 12 noon on Saturday . .+ Double time

Time and a half
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MiNtMUM OF OVERTIME.
8. Employees called upon to work after mes] time as provided in clause 9 after ordinary ceasing time shall be provided with a

minimum of two hours’ work, or shall be entitled to two hours’ payment; but such payment shall not exceed. three times the
ordinary week-day rote payable to permanent employees,

Mear. Houss,
General Conditions,
9. (i) Employees working at night shall not work continuously for more than four hours without an interval of one hour for
a meal, except where a person other than a shift worker has had the ordinary tes hour and is finishing before midnight

(ii) Meal hour if worked shall be paid for at double time on prevailing rates; same to continue until such time as the
employee has a full hour of leisure for & meal.

Shife Workers Only.

(iii) Subject to sub-clauses {iv) and (v) hercof shift workers shall only bo entitled to one meal hour per shift to be taken not
earlier than four hours or later than five hours after commencing work. Provided that once tho meal hour has been
fixed it can only be altered by mutual agreement between the employer and employee concerned.

(iv) Shift workers may, provided there is a mutual agreement between the employer and the employee, work the shift
continuously with a crib time break of twenty minutes which shall count as time worked.

{(v) If a shift worker is required to work overtime he shall De ontitled to a further meal at the end of the shift and before
commencing such overtime.

Employees other than Shift Workers.

Breakfast.—A period of one hour at a time of the day to be arranged between employer and employees shall be allowed
for breakfast to any person who commences work before 7.16 a.m.

Dinner—A period of one hour between 12 noon and 1.30 p.m. shall be allowed for dinner.

Tea.—A period of one hour between 6 p.m. and 6 p.m. (when work is to continue after 8 p.m.) shali be allowed for tea.

Suxpays axp Horipays.

10. (2) Double time shall be paid for work done between 8 a.m. and 5 p.m. on Sundays and on the following holidays, viz :—
Christmas Day, Boxing Day, Now Year's Day, Australin Day, Labcur Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday,
Union Picnic Day, and Melbourne Cup Day ; but if any other day be by Act of Parliament or Proclamation substituted for the above-
mentioned holidays, the special rate shall be payable for work done only on the day so substituted.  Time and a half, calculated on
the special rate mentioned in this clause, shall be paid for work done before 8 a.m. or after 5 p.m. on Sundays and holidays.

() Employees called upon to work on Sundays or holidays shall be provided with four hours’ work, or shall be paid for four,
hour's work ; but such payment shall not excecd three times the ordinary week-day rate payable to permanent employees.

(c) Employees (other than temporary workers) not called upon to work on a holiday shall be paid for such holiday at ordinary
rates provided that any portion of the working week is or has been worked by them.

Notwithstanding the provisions of sub-clause {c) an employce who does not. work on Anzac Day shall not be entitled to payment
for such holiday.

(d) Holidays for shift work employces shall be deemed to operate on the shift commencing during the holiday.

S1cK LEAVE.

11. (a) Any employee who has been in the employment of the same employer for a period of not less than three months and
who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or forwards within 24 hours
of the commencement of such absence evidence satisfactory to the employer that his non-attendance was due to personal ill-health
or accident necessitating such absence, but such employee shall not be entitled to payment for non-attendance on the ground of
personal ill-health or accident for more than six days in each year or a proportionately less time during any shorter period of
employment.

(b) Notwithstanding the provisions of sub-clause {a) hereof, if the full period of sick leave as preseribed is not taken in any
year, such portion as is not taken shall be cumnlative from year to year up to a period not exceeding twelve days which shall be the
Maximum amount of leave to which any employee shall be entitled in any year without deduction of pay.

For the purposes of this sub-clause, service prior to the lst May, 1943 shall be disregarded.

ANNUAL LEAVE.
Period of Leave.

12. (¢} A period of fourteen consecutive days’ leavo shall be allowed annually to an employce after twelve months’ continuous
gervico (loss the period of annual leave) as an omployee in any one or more of the vecuputions to which this Determination applics.

Seven-day Shift Workers,
(b) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift. workers who are rostered to work ‘
regularly on Sundays and holidays shall be allowed seven cousecutive days’ leave including non-working days. ,
Wiere an employee with twelve months’ continuous service is engaged for part of the twelve-monthily poriod as a seven-day
shift, worker, he shall be entitled to have the perivd of fourteon conseentive days’ anuual leave prescribed in sub-clause (a) hereof
incrensed by half a day for each month he is continucusly engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(c) Subject to this gub-clause the annual leavo prescribed by this elause shall be exclusive of any of the holidays prescribed by
clause 10 of this Determination, and if any such holiday falls within an employee’s period of annuad leave and is observed on a day
which in the case of that employee would have been an ordinary working day. there shall be added to that period one day for each
such holiday falling as aforesaid.

Where o holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to attend
for work at his ordinary starting timo on the working day immediatoly following the last day of tho period of his annual leave, he
shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall bo given and taken in a continuous period or, if the employee and the employer so agree, in two
separate periods and not otherwise.
: Calolation of Continuous Service.
(e) For the purposes of this clause service shall be deemed to be continuous notwithstanding—
(i) any interruption or determination of the employment by the omployer if such interruption or determination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or
(iii) any absence with reasonable cause proof whereof shall be upon the employce.
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In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencoment of such absenco of his inability
to attend for duty and as far as practicable the nature of tho illness injury or cause and the estimated duration of -his absence.
A notification given by an employee pursuant to clause 11 shall be accopted as a notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be decmed to break
the continuity of service for the purposes of this clause unless the employer during the absenco or within fourtecn days of tho
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity of
service.

In cages of individual absentecism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
general notifications to employees are usually made in that plant and by posting to the union whoso members havo participated
in such concerted or collective absentecism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employes may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have rcached him in due courso of post.

In calculating the period of twelve months’ continuous scrvice any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous service.

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employes shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave
or a payment in licu thereof has been allowed or made under the clause hereby revoked. Provided however, that in respect of service
before the lst January, 1946, the annual leave shall be allowed at the rate of 3% hours for cach completed one month of continuous
servico and in respect of service after that date at the rate of 74 hours for each completed one month of continuous service. Any
broken part of a month served before the 1st January, 1946, shall for the purposes of this clause be deomed to be service after the
Ist January, 1946. The period of annual leave to be allowed under this sub-clause shall be caleulated to the nearest day any
broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is & successor or assignee or transmittee of a business if an employce was in the employment of the
employcr’s predecessor at the timoe when he became such successor or essigneo or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clause bo deemed to be in the service of the
employer.

! Calculation of Month.

{g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
hay the same date number as that which the commencing day had in its month and if there be no such day in such subscquent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.,
N (k) The annunal leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clause
(1) hercof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.
() Annual leave shall be given at a time fixed by the employer within a period not exceeding three months from the date when
the right to annual leave accrued and after not less than two weeks' notice to the employce.

Leave Allowed Before Due Date.

(j) An employer may allow annual leave to an employee before the right thercto has accrued due, but where leave is taken
in such a case a further period of annual leave shall not commence to aceruo until after the oxpiration of tho twelve months in respect
of which annual leave had been taken before it accrued.

Where leave has beon granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complete mounth of the qualifying period of twelve
months not served by the employeo deduct from whatever remuneration is payable upon the termination of the employment one-twelth
of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of the holidays
preseribed by clause 10 of this Determination.

Payment for Period of Leave.

(k) Bach employce before going on leave shall be paid two weeks” wages, except a seven-days shift worker who shall be paid
the amount of wage he would have received in respect of the ordinary time which he would have worked had he not been on leave
during the relovant periods.  For the purposes of this sub-clause and sub-clause ({) hereof, wuges shall be at the rate prescribed by
clanse 2 of this Determination for the occupation in which the employce was ordinarily employed immediately prior to the
commencement of his leave or the termination of his employment, as the case may be.  Payment in the caso of employces employed
on piece or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

() 1f after one month’s continwous service in any qualifying twelve-monthly period an employce lauwfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at his
ordinary rate of wage for 3% hours in respect of each completed one month of continuous service before the 1st January, 1946, and
for 7§ hours at the same rate in respect of each completed month of continuous service after that date, the service in each case being
service in respect of which leave has not been granted hereunder.

Annual Olose Down. .
(m} Where an employer closes down his plant, or a soction or scctions thereof, for the purposes of allowing annual leave to
all or the bulk of the employecs in the plant, or section or sections concerned, the following provisions shall apply——

(i) He may by giving not less than one month’s notico of his intention so to do stand off for the duration of the closo
down all employces in the plant or section or scctions concerned, and allow to those who are not then qualificd
for two full weeks' loave, paid leave on a proportionato basis of one-sixth of o week’s leavo for oach completed
month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respoct of cach
completed month of continwous servico performed since the close of his lagt twelvo-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for cach employee affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work.

(iv) If in the first year of his service with an employer an employce is allowed proportionate annual leave under paragraph
(¢) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by
the employer through no fault of the employee, he shall bo entitled to the bencfit of sub-clause (I} of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforosaid.

Smox E-0on.
13. A *‘smoke-oh ™ period of 15 minutes without deduction of pay shall bo allowed aa follows : —
(a) To shift workers—
At intervals of not less than 2 hours nor more than 2§ hours after the commencement of work or of
recommencing work after a meal break. Provided that where a meal break occurs within any such interval of 23
hours the employee shall not be entitled to a '‘smoke-oh ” during that interval.
(h) To other workers—
Each morning between the hours of 9.30 and 10.30 and each aftornoon between the hours of 2.30 and 3.30.

Cuancine TiME.
14. Employers shall allow all employecs 5 minutes changing lime at the end of the ordinary day’s work and such time shall
be counted as time worked.
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TEMPORARY WORKERS.
15, Temporary workers shall be paid at the rato of time and a third but the rates payable to such employees for overtime
shall be based on the rates payable to an ordinary worker.

Liyrrariox oF Peyauty RaTES.

16. Where under any provision in this Determination {other than the provision contained in clnuse 9 (i) ), cumulative penalty
rates would entitle an employee to a sum in cxcess of three times the ordinary week-day rato per hour of a permanent worker
performing like work, the rate payable to such employee, whilst he is employed at work for which penalty rates are provided, shall not
exceed three times the ordinary week-day rate referred to ; excepting where an employec is called upon to work through a meal time
on a Sunday or a holiday.

DeFx1TIONS.

17. (a) A temporary worker shall mean any person who is employed for less than threo full conseculive working days. Saturdays,
Sundays, and holidays are not to be counted as working days, i.e., Friday, Monday, and Tuesday would be three consecutive working
days whether Saturday or Sunday is worked or not.

o (b) Juvenile worker shall mean a person under 21 years of age, other than an apprentice or an improver, who may be employed
al

Patting, wrapping, stamping, or branding ;

Labelling, keying, wiping tins, and carrying off from filling table;

Filling or cleaning tins, jars, or moulds;

Weighing, filling, emptying, stacking, capping, scaling, opening, packing, cleaning, or sterilizing tins, cartons, or bottles;

Taking away from machines;

Wrapping premier jus for oleo presses, washing margarine boxes, and assisting potman cleaning up ; weighing and closing

tins.
MEAL ALLOWANCE.

18. An employes required to work overtime for more than one and a quarter hours after the time of ending work in clause 6,
shall be paid 2s. tea money unless notified on the previous day that his services will be needed. If having been notified accordingly
he has provided himself with a meal he shall receive, in the event of the work not being done or ceasing before respective meal times,
2s. for each meal so provided.

WEIGHT CARRYING.

19. No female over the age of cighteen years shall be required to carry a greater weight than thirty pounds. Section 207 of
the Factories and Shops Act 1928 (No. 3677) provides that—‘° No person employing any girl under the age of eighteen years in a factory
or shop shall permit such girl while so employcd to lift or carry a greater weight than twenty-five pounds .

WEer WoORK.
20. When female employees are engaged in wet work, employers shall take reasonable precautions to protect such employee
from getting wet.
FirsT-A1p COEST.
21. A first-aid chest, with all necessaries for same, shall be provided.

Mixep Fuxcrions.
22. Any person engaged on two or more classes of work in any day shall be paid at the highest rates prevailing for that day.

DiviNg anp Dressing Rooms.
23. Proper dining and dressing rooms shall be provided, and shall be kept in a sanitary condition by the employer.

Wasnvg Down.
24. For the purposes of washing down, hoses and water taps must be provided at convenient places.

PAYMENT OoF WAGES.
25. All employees to be paid weekly, and in the time of the employer.

MixrmoM or WoORK. .
26. All persons who are engaged for work shall be paid for eight hours’ work at least on week days and three and a half hours’
work at least on Saturday, even if they are not required to work.
Warrive TiME.
27. When an employee has been notified to start work at a certain hour, but is not put on at such hour, the time that the employee
is kept waiting shall be treated as time of duty.
WasHive TFacILrries,
28. A praper placo shall be provided for the purpose of washing clothes.

Rriear oF ENTRY oF UNION OrvicraLs.
. 29. The Secretary or Assistant Secretary of the Federated Cold Storage and Meat Preserving Employees’ Union of Australasia
shall be allowed to inspect all time and wages books at the place at which the time book or other record is kept between the hours
of 10 a.m. and 2 p.m. on any working day excepting pay day or on the day immediately preceding pay day.

ArroNs To BE PROVIDED.
30. Aprons shall be provided by the employer for employees doing the following classes of work—

(a) Males—Retort hands; potmen and assistants; washing cans; handling gravy pots; attending potato or vegetable
machines ; dicing machines, or mixers in canning process.

(b) Females—Putting meat into cans, or hand peeling potatocs or vegetables.

Croas or Prorecrive FooTwEar To B PrOVIDED.
31. Clogs or protective footwear shall be provided for wet work.

Persons employed in connexion with dehydration of meat.
32. t WAGES PER WEEK.

* ImprovERS AND JUVENILE WORKERS.

5. d.
Under 17 years of age o . . .. 46 9 PROPORTION OF I[MPROVERS.
17 years of age .. .. . .. .80 6 One improver to every 25 or fraction of 25 workers receiving
18 years of age .. .. . . .. 760 | not less than the minimum wage.
19 years of age .. .. .. .. odod 0
20 years of age .. .. . .. .. 108 0

* The Board has determined that no apprentices shall bo omployed in this section.

OTHER EMFLOYEES.

£ s d

Teading hand, i.e., a person in charge of a department or shift (Provided that where four or less retorts are in operation, the 6 18 0
leading hand shall perform mixed functions and take charge of shift.).

Retort hand .. . .. o .. .. .. .. . .. e v 6 8 8

Band saw operator .. .. .. .. .. .. .. .. .. . . 6 8 6

All others .. .. .. . .. . . .. .. N .. .. 6 4 6

t+ The above rates include a war londing of 3s. per week for adults and proportionate amounts for juniors.
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Sarrr WoRE.
33. (a) The ordinaty hours of shift-workers shall be 44 por week, to be worked in 5 shifts of 8 hours 48 minutes on Monday to
Friday inclusive or 5 shifts of 8 hours and one shift (Saturday) of 4 hours.
(b) Such shifts shall be rostered.
(¢) Shift-workers whilst on afternoon or night shift shall be paid 124 per cent. in addition to the rates shown in Clause 32.
Definition.—Afternoon shift means any shift finishing after 6 p.m. and at or before midnight. :
Night shift means any shift finishing subsequent to midnight and at or before 8 a.m.

WEEKLY WAGES.

34. All employees (other than temporary workers) ready, willing, and available for work shall be paid the full weekly wage
fixed horein irrespective of the number of hours worked.

OrpINARY WEEK'S WoRE (other than Shift Workers).

35. The number of hours which shall constitute o week’s work shall be 44 which may be worked in periods not exceeding
8 hours 10 minutcs on each day from Monday to Friday and 3 hours 10 minutes on Saturday, or in periods not exceeding 8 hours
48 minutes on each day from Monday to Friday.

Tmes oF BEGINNING AND ENDING WoRg (other than Shift Workers).
36. The times of beginning and ending work each’ day shall be as follows ;:—
(a) In places where work is done on Saturday—

Time of Beginning Time of Ending.
Mondays to Fridays .. .. .. 7.15 am. .. b pm.
Saturdays . . . 7.15 a.m. .. 11 am.
(b) Tn places where work is not done on Saturday—
Mondays to Fridays . o .. 7.15 am, .. 5.30 pun,
OVERTIME.

37. The following rates shall be paid for overtime :—

(a) Shift-workers—for all work done in oxcess of 8 hours per day, or in excess of 44 hours per woek overtime shall

paid— N

(i) When the weck’s work is donoe in six days—7'ime and s half on prevailing rates shall be paid provided
that if any such overtimo is done aftor 1.40 p.m. on a Saturday, doublo time on provailing rates shall
be paid for work so done after such hour on such day.

(ii) When the week’s work js done in five days—All work done before noon on a Saturday shall be paid for
at the rate of time and a balf on prevailing rates and for all work done after such hour double time
on prevailing rates shall be paid.

(iii) When shifts are worked on six days in a week and the total hours workoed oxceed 44 hours in that week,
overtime shall bo paid for the excess time over 44 hours,

(b) Others (not boing shift-workers)—
(i) Outside the hours fixed in clause 36 (excopt after 12 noon on Saturday, when the rato shall bo double
time) ; time and a half. i
(ii) Within the hours fixed in clause 36, in excess of the hours fixed in clause 35; time and a half.

MriviMmom oF OVERTIME.

38. Employees ealled npon to work after mneal time as provided in clause 39 after ordinary ceasing time shall be provided with
a minimum of two hours’ work, or shall be entitled to two hours' payment ; but such payment shall not exceed three times the ordinary
week-day rate payable to permanent employees.
Mesr Houss.
General Conditions.

39. (i) Employees working at night: shall not work continuously for more than four hours withont an intersal of one hour for
& meal, except where a person other than a shift worker has had the ordinary tea hour and is finishing before midnight.

(ii) Meal hour if worked shall be paid for at double time on prevailing rates; same to continne until such time as the employee
has a full hour of leisure for a meul.

Shift Workers Only.

{(iii) One half hour shall be allowed for erib in each shift which shall be counted as working time. and shall he taken at
appropriate times to ensure that the quality of the product is maintained at the kighest standard and with due regard to the
convenience of the employeces.

(iv) If a shift worker is required to work overtime he shall be entitled to a further meal at the end of the shift and before
commencing such overtime.

Employees other than Skift Workers.

Breakfast.—A period of one hour at a time of the day to be arranged between employer and employces shall be aliowed for
breakfast to any person who commences work before 7.15 a.m.

Dinner.—A period of one hour between 12 noon and 1.30 p.m. shall be allowed for dinner.
Tea.—A period of ono hour between 5 p.m. and 6 p.m. (when work is to continue after 6 p.m.) shall be allowed for tea.

SuNpays aNp HoLipays.

40. (2) Double time shall be paid for work done between 8 a.m. and 5 p.m. on Sundays and on the following holidays, viz :—
Christmas Day, Boxing Day, New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King's Birthday,
Union Picnic Day, and Melbourne Cup Day ; but if any other day be by Act of Parliament or Proclamation substituted for the above-
mentioned holidnys, the special rate ehall be payable for work done only on the day so substituted. Overtime at the rate of timo and
a half, calculated on the special rate mentioned in this clause, shall be paid for work done before 8 a.m. or after 5 p.m. on Sundays
and holidays.

(b) Employees called upon to work on Sundays or holidays shall be provided with four hours’ work, or shall be paid for four
hour’s work ; but such payment shall not exceed three times the ordinary week-day rate payable to permanent employees.

(¢c) Employees (other than temporary workers) not ealled upon to work on a holiday shall be paid for such holiday at ordinary
rates provided that any portion of the working week is or has been worked by them,

Notwithstanding the provisions of sub-clause {¢) an employee who does not work on Anzac Day shall not be entitled to payment
for such holiday.

S10E LEAVE.

41. (z) Any employce whio has been in the employment of the same employer for a period of not less than three months and
who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or forwards within 24 hours
of the commencement of such absence cvidence satisfactory to the employer that his non-nttendance was due to personal ill-health
or accident necessitating such absence, but such employee shall not he entitled to payment for non-attendance on the ground of
personal ill-health or accident for more than six days in each year or a proportionately less time during any shorter period of
yezan t
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(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in any
year, such portion as isnot taken shall be cumulative from year to year up to a period not exceeding twelve days which shall be the
maximum amount of leave Lo which any employee shall be entitled in any year without deduction of pay.

For the purposes of this sub-clause, service prior to lst May, 1943, shall be disregarded.

ANNUAL Lrave.
Period of Leave.

42, (a} A period of fourteen consecutive days’ teave shall be allowed annually to an employee after twelve months’ continucus
service (less the period of annual [eave) as an employes in any one or more of the occupations to which this Determination applics.

Seven-day Shift Workers.
(b) In addition to the leave hereinbefore prescribed seven.-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seéven consecutive days’ leave including non-working days.
Where an cmployee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a) hereof
increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(¢) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed by
clause 40 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is observed on a day
which in the case of that employee would have been an ordinary working day, there shall be added to that period one day for each
such holiday falling as aforesaid.

Where a holiday falls as aforesaid and the employee fails without reasonable canse proof whereof shall be upon him to attend
for work at his ordinary starting time on the working day immediately following the last day of the period of his annual leave, he
shall not be entitled o be paid for any such holiday.

Broken Leave.

{d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in two
separate periods and not otherwise.

Calculation of Continuous Service.

{e} For the purposes of this clause service shall be decmed to be continuous notwithstanding—

(i) any intcrruption or determination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations hereunder in respoct of leave of absencs;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or !
(iii) any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his inability
to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of his absence.
A notification given by an employee pursuant to clause 41 shall be accepted as a notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of servico for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employeo in writing that such absence will be regarded as having broken the continuity of
* service,

In cases of individual absenteeistn such notice shall be given in writing to the employee concerned, but in cases of -concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manper in which
general notifications to employees are usually made in that plant and by posting to the union whose members have participated
in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous service.

Culculation of Service.

{f) Service bofore the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave
or a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however, that in respect of service
before the lst January, 1946, the annual leave shall be allowed at the rate of 3% hours for each completed one month of continuous
service and in respect of service after that date at the rate of 7} hours for cach completed ono month of continuous service. Any
broken part of a month served before the st January, 1948, shall for the purposes of this clause be deemed to be service after the
1st January, 1946. 'The period of annual leave to be allowed under this sub-clause shall be calculated to the nearest day any
broken part of a day in the result not exceeding half a day to bo disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employce was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the serviee of tho
employer.

Qalculation of Month.

(g) For the purpose of this clauso a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(k) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clause
(1) hereof payment shall not be made or accepted in lieu of annual leave. .

Time of Taking Leave.

(4) Annual leave shall be given at a time fixed by the employer within a period not exceeding three months from the date when
the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

(j) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is taken
in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in respect
of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before comploting the twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complete month of the qualifying period of twelve
months not served by the employee deduct from whatever remuneration is payable upon the termination of the employment one-twelfth
of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of the holidays
prescribed by clause 40 of this Determination. bk
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Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks’ wages, except a seven-days shift worker who shall be paid
the amount of wage he would have received in respect of the ordinary time which he would have worked had he not been on leave
during the relevant periods. For the purposes of this sub-clause and sub-clause (¢) hereof, wages shall be at the rate prescribed by
clause 32 of this Determination for the occupation in which the employee was ordinarily employed immediately prior to the
commencement of his leave or the termination of his employment, as the case may be. Payment in the case of employecs employed
on piece or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal,

() If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminatcd by the cmployer through no fault of the employee, the employee shall be paid at his
ordinary rate of wage for 3% hours in respect of each completed one month of continuous service before the lst January, 1946, and
for 7} hours at the same rate in respect of cach completed month of continuous service after that date, the sorvice in each case being
service in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Where an employer closes down his plant, or a section or scctions thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections concerned, tho following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the close
down all employees in the plant or section or sections concerned, and allow to those who are not then qualified
for two full weeks’ leave, paid leave on a proportionate basis of one-sixth of a week’s leave for each completed
month of continuous service. .

(ii) An employce who has then qualified for two full wecks’ leave, and has also completed a furthor month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work.

{iv) If in the first year of his service with an employer an employce is allowed proportionate annual leave under paragraph
(¢) hercof, and subsequently within such year lawfully leaves his employment or his employment is terminated by
the employer through no fauls of the employeo, he shall be entitled to the benefit of sub-clause (I) of this clauso
subject to adjustment for any proportionate leave which ho may have been allowed as aforesaid.

SMOEE-0H.
43. A * smoke-oh ”* period of 15 minutes without deduction of pay shall be allowed as follows :—
(2) To shift workers—
At intervals of not less than 2 hours nor more than 2} hours after the commencement of work or of
recommencing work after a meal break. Provided that where a meal break occurs within any such interval of 2}
hours the employee shall not be entitled to a * smoke-oh * during that interval.
(b) To other workers—
Each morning between the hours of 9.30 and 10.30 and each afternoon between the hoursof 2.30 and 3.30.

CuaveiNg TIME.

44. Employers shall allow all employees 5 minutes changing time at ihe end of the ordinary day’s work and such time shall
be counted as time worked.
' TEMPORARY WORKERS.
45. Temporary workers shall be paid at the rate of time and a third but the rates payable to such employees for overtime
shall be based on the rates payable to an ordinary worker.

LrraTioN oF PENaLTY Rartes.

46. Where under any provision in this Determination (other than the provision contained in clause 39 (i) ), cumulative penalty
rates would entitle an employee to a sum in excess of three times the ordinary week-day rate per hour of a permanent worker
performing like work, the rate payable to such employee, whilst he is employed at work for which penalty rates are provided, shall not
exceed three times the ordinary week-day rate referred to; excepting where an employee is called uponto work through a meal time
on & Sunday or a holiday.

DEFINITIONS,

47. (e} A temporary worker shall mean any person who is employed for less than three full consecutive working days.  Saturdays,
Sundays, and holidays are not to be counted as working days, i.c., Friday, Monday, and Tuesday would be three consecutive working
days whether Saturday or Sunday is worked or not.

(b) Juvenile worker shall mean a person under 21 years of age, other than an improver, who may be employed at—

Patting, wrapping, stamping, or branding ; '
Labelling, keying, wiping tins, and carrying off from filling table ;
Filling or cleaning tins, jars, or moulds;
Weighing, filling, emptying, stacking, capping, sealing, opening, packing, cleaning, or sterilizing tins, cartons, or bottles;
Taking away from machines ;
Picking meat from bones.
MEAL ALLOWANCE.

48. An employee required to work overtime for more than one and a quarter hours after the time of ending work in clause 36
shall be paid 2s. tea money unless notified on the previous day that his services will be needed. If having been notified accordingly
he has provided himself with a meal he shall receive, in the event of the work not being done or ceasing before respective meal times,
28, for each meal so provided.

WeleHT CaRRYING. .

49. No female over the age of eighteen years shall be required to carry a greater weight than thirty pounds.  Section 207 of
the Factories and Shops Act 1928 (No. 3677) provides that—* No person employing any girl under the age of eightcen yearsin a factory
or shop shall permit such girl while so employed to lift or carry a greater weight than twenty-five pounds ™.

) WEeT Worxk.

86. When female employees are engaged in wet work, employers shall take reasonable precautions to protect such employecs
from getting wet.

FIrsT-a1D CHEST.
5l. A first-aid chest, with all necessaries for same, shall be provided.
Mixep FuNcrIoNs,
52. Any person engaged on two or more classes of work in any day shall be paid at the highest rates provailing for that day.
DiNING AND DrEssiNG Rooms.
53. Proper dining and dressing rooms shall be provided, and shall be kept in a sanitary condition by the employer.
Wasunive Dowx.

64. For the purposes ‘()f washing down, hoses and water taps must be provided at convenient places.
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PAYMENT OF WaGES.
55. All employees to be paid weekly, and in the time of the employer.

Mixmoym oF WORK.
56. All persons who are engaged for work shall be paid for eight hours’ work at least on week days and three and a half hours’
work at least on Saturday, even if they are not required to work.
WarmmNg Time,

57. When an employee has been notified to start work at a certain hour, but is not put on at such hour, the time that the employee

is kept waiting shall be treated as time of duty.
WasHiNg FACILITIES.

58. A proper place shall be provided for the purpose of washing clothes.
RiGHT or ENTRY OF UNION OFFICIALS.

69. The Secretary or Assistant Secretary of the Federated Cold Storage and Meat Preserving Employees’ Union of Australasia
shall be allowed to inspect all time and wages books at the place at which the time book or other record is kept between the hours
of 10 a.m. and 2 p.m. on any working day excepting pay day or on the day immediately preceding pay day.

. APRONs To BE PrOVIDED.
60. Aprons shall be provided by the employer for employees doing the following classes of work—
(@) Males—Retort hands; washing cans; handling gravy pots;
(b) Females—Putting meat into cans.
Croas or ProTECTIVE FOOTWEAR TO BE PROVIDED.
81. Clogs or protective footwear shall be provided for wet work.

ALL PERSONS TO WHOM THIS DETERMINATION APPLIES.

- PERIODICAL ADJUSTMENT OF WAGES.

62. The wages rates for males set out in clauses 2 and 32 are based upon the following basic wage rates, and, pursuant to
the provisions of Section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by Clause 63. Provided that the wages of apprentices, improvers, juvenile workers and of females shall be
adjusted proportionately to adjustments of the basic wage, such ndjustments to be to the nearest 3d., half or less than half of 3d. to
be disregarded.

Basic Wage.

Place. Newls Loadiny Tota) Index Numbor
Basic Wage. Constant. Basic Wage. Set Assitned.
£ s d. s d. £ s d.
Throughout the State .. .. .. 300 6 0 5 6 0 Melbourne

ApJUSTMENT OF Basic Wage.

63. (1) For tho purposes of this Dotermination, the expression ‘ Commonwealth Statistician’s ‘all itemns’ retail price
index numbers ” or any like expression moans the numbers stated to bo such index numbors in any documont purporting,
and not proved to be wrongly so purporting, to be printed by th: Commonwealth Government Printer or to bo signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage
shall be as presoribed in clause 62.

(¢) During each future successive .period beginning with the first pay period to commence in a February, a May,
an August, or a Novomber, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s *all ibems’ retail price index number by the factor -087 taken
to ono place of decimals, the resultant whole number being the amount of the basic wago expressed in shillings, but
should the decimal number reach 3 or more the basic wago shall bo taken to the next higher shilling.

1. A. RANDLES J.P., Chairman,
J. V. WILLOX, Secrotary.
Melbourne, 19th December, 1946,

By Authority: J. J. GourLey, Government Printer, Melbourne.
No. 41.—13412/46—2






