(5428]

VICTORIA

GOVERNMENT GAZLETTE.
' - Published by Anthoritp, '

{Kegiatered at the Generat I'ost Office. Melbourne, for transmission by posi as o newspaper |-

No. 420] C FRIDAY, OCTOBER 17. [1947

Factories and ShopsfActs.

DETERMINATION OF THE WOOLLEN AND COTTON TRADE BOARD.

Note.—This Determination applies to the whole of the State of Victoria.
IN accordance with the provisions of the Factories and Shops Acts the Wages Board which now has the power to
*“ determine the lowest prices or rates which may be paid to any person or persoms or classes of persons employed
in the trade of :—
(a) manufacturing woollen, worsted or cotton woven material or wool tops ;
(b) spinning textile yarns (but not spinning or preparing silk yarn) "—
has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence in August, 1947, the last previous Determination
of this Board shall be reveked and replaced by this Determination.
2. {a} JUNIORS.
Waces PER WEEK oF 44 Hours.

N

MALES. ' FEMALES.

£ s d £ s d
Under 18 years of age 116 0 Under 16 years of ago 118 6
16 years of age ‘e 2 2 6 At 18 yoars of age 2 10
164 ” . 2 6 0 At 164 ' . 2 5 0
17 » s 21 0 At 17 " . .. 210 0
17 . . 215 6 At 1734 .. .. 214 6
18 o . .. 30 6 At 18 " . 218 6
184 . " 3 8 o At 18§ " " 3 2 6
19 » v 314 0 At 19 ' " 3 7 6
194 »» ” 4 4 8 At 193 . . 311 &
20 ”» s 4 9 6 At 20 " “ 315 6
208 . . - h 00 At 204, 7, 410

ProPORTION (within any factory).
The proportion of juniors employed shall not exceed two to each employee receiving not less than the minimum
adult rate, in determining tho proportion of juniors to employees receiving the adult rate each shift shall be taken into
account soparately.
(6) Changes in ratos to bo effective from the beginning of the first pay period to commence after the attainment
of the prescribed age. -
(¢) A junior fomale, after four years' exporienco in the industry, shall be paid the rates prescribed for an adult female
in the olassification in which she is employed. .
(d) OTHER EMPLOYEES.
WaGES PER WEEK OF 44 Hours.
Woollen and Worsted Section.
ADULT MALES.
Assistant foreman and/or overlooker .. .. .. ..
Wool Sorting and Wool Scouring and Carbonising Department—
Wool sorters .. .. .. .. .. PN .. .. .. .
Woousc(;;lrers and/or carbonisers (other than foremen) responsible for mixing of liquor and the working of

So® =N e m
—

WS W 9

cCce < <

Truckers, pressers, and/or storemen substantially employed us such)
Al}l other machine oporators and/or attendants ..

Waste Room—
Leading hend .. .. .. .. .. .. . 6 9 0
Operators and/or attondants R . o i, 6 3 0
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WacEs PER WEEK OF 44 Hours.
OTEER. EMPLOYEES~—ADULT MALES—confinued.
Woollen and Worsted Section—continued,

Willey House— £ s d.
Leading hand . . .. .. .. J ... 8 9 0
Teasing machine or batch floor opcra.tors and/or sttondants .. . . . . . 6 40

Dye House (Wool Tops and/or Yarn)—

Leading hands . .. .. .. .. . . 8 9 0
Machine opora.tors and /or attendants B .. .. .. . 8 3 0

Carding Department—

Head fottlor (loading hand in carding room) . .. - .. . 690
Fettlers .. .. .. = . 86 5 0
All other machine opera.tors u.nd/or ‘attondants .. .. . . . . 86 30
Combing Department—
Comb mechanic .. . .. .. .. 6 70
Combing and backwash machine 0perators o, . .. . . 6 5 0
All other machine operators and/or attendants .. .. 6 3 0
Drawing, Spinning, Twisting and Winding (including Weft) Department.s—
Men in charge of one pau of spmmng mules—
orsted . . . 6 80
Woollen . . . 860
All other machine opera,tors and/or attendants . . 6 30
Dofters .. .. . . 514 0
Pin Setting Dopartmenb—-—
Pin setter—
st year’s oxperience 519 0
2nd year’s experience .. . . 6 4 0
Theroafter—
Fallor pin setter and porcupine setter 612 0
Comb circle and French comb oylindor sebber . . 700
Roller Covering Department—
Roller {leather or cork) coverer— '

. st year'a experienco .. o . . . 518 0
2nd year’s exporience . .. .. . . 8 20
Theroafter .. . .. .. . . . 613 0

Roller coverers’ assxsta.nts NN . 518 0
Warping Department—
Combined warping and sizing muc}.une operu.tor .- .. .. .. .. 610 0
Warpers and/or boamers .. . 8 5 0
Size machine hands .. . = 6 3 0
Creelors .. . . 3 Y]
Warp Drawing and Wnrp wastmg Department——
Drawers nnd/or twisters in—
1st year's experience .. .. .. . . 517 0
2nd year’s experience .. .. .. .. . 6 2 0
Thereafter-—
Twisters-in . . 8610 0
Drawors-in .. .. o .. .. .. 615 0
Warp tiers .. .. . . o 6 0
Woeaving Department—
Box loom tuners—
st year’s experienco .. .- . .. .. . 6 0 0
2nd year’s experience . . . . 6 6 0
Thereafter . 730

Plain loom tuners—

1st yea.r’s exporience .. .o o .. 518 0
2nd year’s experience . . .. 86 40
Thercafter . .. 818 0
Card and/or chain ‘makors. . 8 3 0
Pattern weavers . 613 0
Woeavers—
1st six months’ experience .. - . .. 6 0 0
Thoreafter .. .. .. .. .. . 6 6 0
Beam lifter and loom gaxter 6 3 0
Perchers . 6 2 0
Pioce Scourmg and Dyemg Depu.rtment—
Leading hand . . 6 9 0
Milling, scouring a.nd/or washmg ma.chme or plecc dymg opera.tors . 86 5 0
Wet crabber operators o . .. . . 86 5 0
Other operators and/or attendants .. - 6 3 0
Finishing Departments—
Sulphur house hands (for time on sulphur house work) .. 6 8 0
Examiners of finished cloth . . . .. 8 8 0
Exsminers of finished cloth assistant .. .. .. .. 6 2 0
Porchers during finishing process .. .. .. .. 6 8 0
Piece carbonisers . .- . .. 85 0
Men engaged on unshrmka,ble ﬁmshmg procass .. . .. 8 5 0
Cloth cutting or cropping machine opemtors . .. .. .. .. 6 5 0
Oporators and/or attondants . . . . . .. 830
Warehouse (Yarn and/or Cloth)—
Leoading hand in warchouse where warehouse foreman is not employed .. 6 90
Machine operators and attendants .. .. . . .. .. 830
Other operators and attendants .. .. .. .. .. . 8 0 0
General—
Recorders . . . . .. 6 2 0
Yarn storemen .. .. .. .. .. 6 0 0
Qilers and cleaners .. - 8 0 0
All adult males (in any secmon) not elsewhwere smcxﬁed .. .. 511 0
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WacEs PEp WEEK oF 44 Houss.
Orerr EMPLOYEES—ADULT MALES—Confinued.
Cotton Section.

Spinning.
Bale Store— P £ s d.
Man in charge of receipt of bales, storage, and pnttmg mixings dowu . .. .. .. 8610
All other adult males . .. . . .. . .. .. .. .. 5la O
Blow Room—
Blow Room Major . .. .. .. 613 0O
Leading hand where no blow roor’ ma}or employed .. - . 6 8 0
Scutcher Tenter . . .. . 6 4 0
Feeder .. . .. .. .. .. .. .. 519 0
Carding Department—
Card Room Jobber .. .. .. .. .. .. .. 613 0
Stripper and Grinder . .. . : 6 8 0
Stripper .. .. .. .. - .. .. .. .. o 6 3 0
Can Tenter .. .. .. .. . .. .. .. .. . 6 0 0
Lap Carrier . .. .. o .. N .. .. .. .. 514 0
Combing Department—
Needler—
18t year’s experience .. 519 0
2nd year’s experience .. 6 4 0
Thereafter .. .. .. 615 0
Jobber .. - . . .. .. . .. . .. .. 613 0
Comber Tenter .. .. .. .. .. .. .. .. . .. 6 3 0
Draw Frames—
Draw Frame Tenter . . . o .. .. .. .. . 6 0 0
Slubbers—
Slubber Tenter .. .. .. i . . .. 6 3 0
Back Tenter . .. .. .. . .. .. 514 0
Intermediate—
Tentér .. 6 3 0
Back Tenter 514 0
Rovers—
Tenter .. . .. .. .. .. . . .. .. 6 3 0
Back Tenter .. .. .. .. .. .. . .. .. 514 0
Ring Spinning—
Ring Jobber .. .. .. . . 613 0
Ring Spinner - e . .. .. 6 3 0
Head Doffer .. .. .. . . .. .. 519 0
Doffer .. . .- .. .. .. .. .. .. 514 0
Mule Spinning—
MB.II’I in charge of one pa.u- of mules . .. - 613 0
Piecer .. . .. .. .. 6 0 0
Winding Depurtment,—
‘Winding Jobber .. . .- .. .. .. .. .. .. .. 613 0
‘Winders Ve o .. .. .. .. .. .. .. . 6 2 0
Packer .. . .. .. .. . 517 0
Doubling ane Ca.blmg Departmenb—
Doubling Jobber .. . . .. .. .. .. .. . 813 0
Doublers .. .. .. .. .. .. .. . .. 6 3 0
Doffers .. . . .. .. .. - .. 514 0
General—
Roller-coverer . .. .. . .. .. .. .. .. .. 613 0
Roller-coverer’s Assistant .. .. .o N .. .. aan .. .. .. 518 0
Waste Man .. .. P .. .. .. .. .. .. 518 0
Oilers and Cloaners . .. .. .. .. .. .. .. .. .. 600
Sweepers .. . .. .. .. . - . 514 0
Tapeman and/or Ba.ndmtm .. .. . .. . .. 514 0
Laborers (Truckers, Wheelers and Cnrners) .. .. .. .. .. .. 514 0
Packers .. .. .. .. .. . . 617 0
Recorders .. .. .. .. .. .. .. .. .. . 86 2 0
Layer-on . - .. .. .. 514 0
Yarn Wmhousemw (in chargo oi more tha.n 3 opera.txves) 613 0
Yarn Warehouseman (in charge of 3 or less than 3 oporutlves) 6 4 0
Yarn Warehouse—operators and atteuds.nt.s .. .. .. .. 6 0 0
Males not elsewhere included . . .. .. .. .. .. PR 511 0
Woaving.
Warping and Beaming—
Warpers and Beamers .. .. . . .. NS .. .. . 6 50
Creelers .. .. .. .. . .. .. . NS .. . 517 0

Sizing Department—
Slasher Sizer—leading hand if no foreman omployed
Asgistant Slasher Sizer .. . . i
Slasher’s Labourer .. ..
Dry Taping Machine Opemtors -
Dry Taping Machine Operator’s Assistant

Twisting-in and Dra.wmg in Departmenf/—-

S e-
—
~
COSOO

Twister-in .. .. .. .. 8 7 0
Drawer-in .. .. .. .. .. . NS .. .. . .. 670
Warp Tiers NN . . .. .. . .. .. .. .. .. 6 3 0
Reacher-in . .. .. .. .. .. .. .. .. .. .. 517 ©
Tuning Department—
Plain loom tuners—
1st year’s experience .. .. .. .. R . .. N . .. 8 83 0
2nd year’s experience .. .. .. . .. .. .. .. .. .. 6 80
Thereafter .. .. .. .. .. .. .. .. .. v .. 613 0




No. 420.—October 17, 1947 5426 Victoria Gazette

WacEs pER WEER oF 44 Hoors,
OtrER EMPLOYEES—AnULT MALES—continued.
WEAVING—continued

Box loom tuners— £ s d
1st year’s experience .. . ot .. .. .. . .. .. .. 6 80
2nd year’s experience .. .. .. .. .. .. .. . e .. 613 0
Thereafter .. .. .. .. .. .. . R - .. .. 618 ¢
Automatic and Jacquard loom tuners—
lst yoar's experienco .. .. .. .. .. .. BN .. .. .. 6. 80
2nd year's experience .. . . .. . .. 613 ¢
Thereafter .. .. .. .. .. .. . 730
Beam lifter and loom gaiter .. .. .. .. 6 3 0
Weaving Department—
‘Weavers—
lat six months’ experience .. .. .. NS . .. i .. .. 8.0 0
Thereafter . .. .. .. .. o .. .. . 86 8 0
Battery fillors .. .. . .. 514 0
Bleaching—Dyeing and Finishing Department—
Leading hand employed on dye or bleaching machines or vats . 6 8 0
Grey room warehouseman (man in charge) .. .. . . 6 3 0
All other machine operators and/or attendants . 6 3 0
Dye house storeman .. . .. . 6 1 0
General—
Card cutters and/or chain makers .. .. .. .. N .. .. .. .. 630
Cloth examiners—finished cloth .. .. .. o .. .. .. o ! 6 7 0
Cloth pickers .. .. . .. .. . 6 0 0
Cloth warehouseman (man in charge—dyed and finished cloth) 613
Yarn warehouseman . .. .. .. .. 6 0 0
Oilers and cleaners .. . . .. .. . .. . .. 6 0 0
Splicers and Creelers .. . o e .. .. .. .. 517 0
Recorders .. .. i .. .. 6 2 0
Machine operators and/or attendants—not elsewhere olassified 6 3 0
Males—not elsewhere included . .. .. 511 0

ADULT FEMALES.
Adult females . .. . . . .. .. .. .. .. .. 4 0

Leading hands, other than thoso provided for above, shall be paid the appropriate rate plus the sum of five shillings
per week.

ADDITIONAL PAYMENTS.

3. (a) An employee who is employed as first-aid man or woman and who holds a first-aid certificate shall be paid
10s. por week extra.

(b) An employoe required to clean wool scouring pits which are in an unusually dirty or offensive conditions shall
bo paid a doublo ordinary rate whilst employed in the cleaning of the pits.

(¢) For picking over bales of wool waste or rags which are in an offensive or obnoxious condition an employee shall
be paid ls. per bale, in addition to his ordinary pay.

{d) Employers shall provide proper facilities for the protection of employees ongaged in loading and unloading soda ash
from delivery vehicles by hand ; in the event of such facilities not being so provided the employer shall pay each employee
whilst 80 engaged the sum of 1s. per hour extra.

(¢) Employees who in the course of their normal duties are called upon to work in a dust chamber in a cotton mill
shall bo paid the sum of 53. por week extra whilst so employed.

PIECE-WORK.
4. {a) Any employer may fix piece-work prices for any process provided such prices enable adult employees of
average capacity to earn at loast the minimum weekly rate prescribed for their respective classes with the addition of 15 per cent.

A schedule of such piece-work prices shall be posted in the mill or factory and a copy thereof forwarded to the Secretary
of the local branch of the union.

(b) Piece-work prices now paid may be re-adjusted by employers to meot new circumstances created by this Determination
bofore the oxpiry of six months from the date on which this Determination comes into force, but thereafter such prices shall not
be altered except by mutual agreoment botween the employer and pioce-workers concerned or by authority of the
Secretary for Labour.

(¢) Effoct shall be given in pieco-work earnings to alterations of the needs basic wage, and the minimum wage for adults
females made in accordance with the provisions of clause 29 of this Determination. For that purpose an employer may alter his
picce-work ratos in aceordance with paragraph (b) hercof, or he may observe the following provisions :—

At the end of each working woek, tho aggregato oarnings of each piece-worker for such week shall be ascortained,
and where such pieco-worker has worked on each and every day ordinarily worked in such weok, such aggregate
earnings shall be increased or decreased—

(i) In the case of males, by the sum by which the needs basic wage has boen increased or decreased in
accordance with the provisions of clause 29; and '
(i} in tho case of females by the sum by which the minimum wage for adult foemales has been increased or
docreased in accordance with tho provisions of clause 29,
but where the piece-worker has not worked on each and every day ordinarily worked in such weok, then the
aggrogato earnings shall bo increased or decrcased by a part of such sum proportionate to the number of days
worked, calculated to the ncarcst ponny.

(d) If any groups of employeos in any factory aro dissatisfied with alterations made in piocco-work rates, they shall
have the right to rofor tho matter to tho Secrotary for Labour for investigation.

(e) Where an employee has worked part of the weok on pieco-work he or she shall be entitled to his or her earnings in full
for the actual time worked on pieco-work if the earnings are higher than the minimum rate for such time.

(f) Adults and juniors doing tho same operations shall bo paid the same piece-work prices.

(g) As far as practicablo, different grades of work shall bo equitably divided betwoon pieco-workers.

(k) A piece-worker who also instructs learners shall receive 10s. per week in addition to piece-work earnings for the first

week, 78. 6d. for the socond week, and 5s. for the third week, but at the end of the third week, shall not be callod upon
to continue instruoting a loarner unloss paid 53. per week in addition to the pioce-work earnings.

(i) Weavers on commoncing » warp shall be provided with a ticket on which shall bo entered particulars of olass of work,
the number of picks per inch, length of cut, speod of loom, and price por cut.
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. (j) A pisce-worker (adult or junior) called upon to perform work before the usual starting time or after the usual finishing
time on any day Monday to Saturday (inclusive), shall be paid, in addition to his or her normal piece-work price—
(i) for the first three hours on any one of such days—at a rate per hour equivalent to 1/88th of the weekly rate
proscribed for an adult omployee of the same sex employed on the same work ; and
(ii} for any overtime extending beyond such three hours—at a rate per hour equivalont to 1/44 of the weekly
rare prescribed for an adult employee of the same sex employed on the same work.

Youths under 18 yoars of age and fomales who work overtime extending over ten hours in any woek shall for any
overtime beyond such ten hours be paid the rato prescribed by paragraph (ii) hercof. Provided that in mills or factories
where 44 hours are worked in five days Monday to Friday (inclusive), the maximum daily hours under this sub-clsuse for
Saturday shall be four hours, before the increased overtime rate prescribed by paragraph (ii) hereof shall operate.

(k) Pioce-workers on the cmployer's premises, at the employer’s request, ready and willing to work, shail for each pay period,
receive at least the time rate prescribed tfor their occupations.

BoNus PAYMENTS.

5. (a) In all establishments in which tasks are set and employees are paid for extra production, the tasks shall be
80 set as to permit adults of average capacity and juniors of average capacity in receipt of wages in excess of 23s. per
week to earn at least 15 per cent. ubove the rates prescribed for their occupations or so as to permit juniors of average
capacity in recoipt of wages between 17s. and 23s. per week to earn at least 20 per cent. in addition to the rates
prescribed for their occupations.

(b) Particulars of the basis of bonus rates sball be supplied to the secretary of the local branch of the Union upon
request being made to the employer for same.

(c) Adjustments of the basis of bonus rates sball be subject to mutual agreement between the employer and the bonus
workers concerned, and if challenged, they may be reviewed by the Secretary for Labour.

(d) If the Union claims that any employer has wrongly based a bonus rate on the time rate for juniors, it may
submit such claim to the Secretary for Labour.

Mixep FuNcrrons.

6. An employee engagod for more than half of one day or shift on duties carrying a higher rate than his or her
classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift, he or sho shall be
paid the higher rate for the time so worked. \ ’
Hours,
7. Forty-four hours shall constitute a week’s work.

OVERTIME.
8. (a) Overtime shall be paid for work performed before the usual starting time or after the usdal finishing time
( ing .
of each shift, at time and a half for the first three hours on any one day, Monday to Saturday inclusive, and double time
thereafter :

Provided, however, that in mills or factories where the 44 hours are worked in five days, Monday to Friday inclusive,
time worked on Saturday shall be paid for at time and a half for the first four hours and double time thereafter.

(b) The usual starting and/or finishing time in any factory or part thercof shall not be aitered, except on seven days’
notice to the appropriate shop steward as represcntative of the Union.

(¢) Employees required to work overtimo for moro than one hour without being notified the day immediately before
that thoy will be required to work shall either be supplied with a meal by the employer or paid 2s. each. 1f the notice is given
and overtime is not worked (except as s result of a breakdown in machinery or plant) the tea money prescribed horein shall be
paid.

(d) Juniors under eighteon years of age for each period of overtime worked shall be paid 6d. up to two hours and 3d. for
each additional hour or part of an hour in addition to tkeir overtimo earnings and any toa money to which they might be entitled.

Provided that the said sums of 6d. and 3d. shall not be payable to piece-workers working overtime.

(e) Youths under cighteen years of ago and fomales required to work overtime shall be paid ovortimoe at the rate of time
and a half to & maximum of three hours in any one day, Monday to Saturday inclusive, and ten hours in one week, and double
time thereafter :

Provided that in mills or factories where the 44 hours are worked in five days, Monday to Friday inclusive, the maximum
daily hours under this sub-clavse for Saturday shall be four.

(f) All females and males under the age of 16 years shall not work overtime for more than 200 hours in a calendar year:

Provided tbat further overtime shall be allowed when the Union cannot supply competent and suitable labour and the
consent of the Union is first obtained. If the Union refuses to give such consent, the matter shall be referred to the Secretary
for Labour. . v

Surrrs.

9. Shifts as hercunder set forth may be worked in the industry :—

(a) A day shift shall be a shift worked between the hours of 7 a.m. and 7 p.m. on Monday to Friday inclusive,
and between the hours of 7 a.m. and noon on Saturday.

(b) A night shift shall be o shift worked between the hours of 7 p.m. and 7 s.m. on Monday to Saturday inclusive.

{¢) By mutual arrangement between an employer and his omployees, and, with the concurronce of the Union, the hours
of duty prescribed herein for night-shift workers may be worked in four shifts without payment of overtime.

Undeor any such arrangoment all hours of duty beyond ten hours, even if thoy come within the starting and

finishing times of a shift, shall be paid for at overtime rates.
(d) Subject to the provisions horoafter appearing, females shall bo prohibited from working between tte hours of ¢ p.m.
and 7 s.m. Male juniors under 18 yoars of age are prohibited from working after 9 p.m.
Female employees and male juniors under 18 years may be required to work betweon the hours of 6 a.m.
and 9 p.m., subject to the following conditions :—
(i} 1s. per shift extra shall be paid for each sbort shift.
(ii) An additional 6d. per shift shall bo paid for each shift commencing before 7 a.m.
(iii) Time and a half shall be paid for all time worked after noon on Saturday.
{(iv) No employee under the age of 16 years shall be employed before 7 a.m.
(v) (1) No short shift of females under these provisions shall bo substituted for any existing aftornoon or
night shift carried on by male labour.

(2) Where two shifts of fomales are employed by virtue of these provisions as well as a night shift of
males, at least one shift of females shall be dispensed with, if and when it is desired to work only
two shifts.

(vi) Where junior male employees of 17 years of ago in the Woollen and Worsted Section are required to
work on an afternocon or night shift, they shall be paid the wage rate for a junior male of 18 years.
{e) Exoept in the case of employees employed under the provisions of sub-clause (d) hereof, shift-workers (adult and
junior), whilst working intermediate, afternoon or night shifts, shall for such shifts be paid at tho rate of 12s. 6d.
por week in addition to the rates payable to day shift workers.

() Short shifts of male cmployees over 17 years of age may bo worked at tne discretion of the employer. For work
done on such shifts (other than between noon on Saturday and midnight on Sunday), payment shall be made

at the rate of 12s. 6d. per week of 44 hours in addition to the rates payable to day sbift workers.
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{g) Employees engaged on pormanent night shifts shall be paid at the rate of 15s. per week of 44 hours, in addition
to the ratos payable to day shift workers.

() As far as practicable employees shall work shifts in rotation.

() Except in the case of omployees working in a continuous process in the production of wool-tops, and subject to the
provisions of sub-clause (d) hereof, all work done by a shift worker on Saturday afternoon, time and a half
shall be paid until 5 p.m. and double time thereafter. Excopt in the caso of employces working in a continuous
process in the production of wool-tops, all time worked by a shift worker between midnight on Sunday and 7 a.m.
on Monday shall be paid for at the rate of time and a half for the first three hours and doublo time thereafter.

{j) An employee who is required to change from one shift to another without two days‘ notice of such change of
shifts shall be paid 5s. extra as compensation for change.

(k) Shift workers may be required to work until the completion of their shifts on holidays without the payment of
holiday rates, provided they are not required to work on the night shift commencing on a holiday.

Where a holiday prescribed by this Determination is observed on a Monday, shift-workers may be given time off on
the shift commencing on the Sunday night preceding a holiday, and in such event shall bo roquired to work on the usual night shift
commencing on the holiday, without additional pay.

Provided that where an employee works two complete shifts on a holiday, both shifts shall be paid for as holiday shifts.

TERMS OF ENGAGEMENT.

10. (¢) Engagoment in the industry shall be on an hourly basis except that notice equivalent to 44 working
hours shall bo given on either side to terminate employment. Such notice may be given at any time. This shall not affect
the right of the omployer to stand down omploycos at any time when no work is offoring, or to dismiss any employee without
notice for malingoring, inefficioncy, noglect of duty or misconduct (in which case wages shall be paid up to the timo of dismissal
only), or to deduct payment for any day the employee cannot usefully be employed because of any strike by the Union or any
other union, or through any breakdown of machinery, or any stoppage of work, or any cause for which the employer cannot
reasonably be held responsible.

(6} In lieu of such 44 working hours’ notice, except under circumstances referred to in sub-clause (a) hereof, the employer
may pay 44 hours’ wages, and vice versa, the employee leaving his or her cmployment without notice shall forfeit 44 hours’
wagoes, which may be deducted from any wages duo.

{¢) Whore tho omployer terminates the employment of an employee within two weeks prior to a day on which a holiday
occurs, and such employee is re-engaged within a period of two weok after such holiday or holidays, the employee shall be paid
for such holiday or holidays prescribed by this Detormination, provided that such employee has boen employed by the omployer
for & period of at least two weoks prior to the termination of employment.

(d) Subject to the continuance of existing practices of the Weaving Section of the industry, any day worker starting work
shall be entitled to at least half a day’s pay and any piece-worker to half a day’s work if ready and willing to work for same.

MeaL Hours.

11. () A meal interval of not less than 45 minutes and not more than one hour shall be allowed each day
provided that by mutual arrangement between the employees and the employer a shorter meal time may be fixed, in which
case it shall not be less than 30 minutes.

() Time and a half rates shall be paid to any employce required to work during his meal hour. No employee shall be
compelled to work more than five hours without a break for a meal.

Provided, however, that where three shifts are worked in a continuous process, and it is mutually arranged, there shail
be no break for meals, but employces may take their meals in the employer’s time as opportunity offers.

(¢) An employee engaged in the maintenance of plant shall, when breakdowns occur, work meal hours at the ordinary
rates herein prescribed whenever instructed so to do.

(d) Meal intervals, having been fixed, shall not be altered. except on seven days’ notice to the Union.

HoLipays aND Sunpay Worg,

12. (a) Subject to the limitations mentioned hereinafter, the following days shall be regarded as public holidays
under this Determination :—New Year'’s Day, Good Friday, Easter Saturday (in establishments working & six-day
week), Australia Day, Easter Monday, Labour Day, King’s Birthday, Anzac Day, Christmas Day, and Boxing Day, or any other
day observed in lieu thereof, or observed by local custom, and substituted for one of the days hereinbefore mentioned, with the
consent of the appropriate branch of the Union. Provided that, in the Metropolitan District of Melbourne, Melbourne Cup Day
shall be substituted for King’s Birthday. .

(b) Employecs shall bo paid for any of such holidays as fall on an ordinary working day of their employer’s establishment
such payment to be to the full extent of the ordinary daily wage.

(c) Piece-workers shall be paid for such holidays, even though not worked, at the ordinary rates payable to employees
on time work doing the same class of work.

(d) Where an employec is absent from his or her employment on the working day, or part of the working day, before or
after a holiday without reasonable excuse, or without the employer’s consent, the employee shall not be entitled to payment for
such holiday.

(¢} When an employee is absent through illness or other reagonable cause from his or her employment for a period exceeding
fourteen days the employee shall not be entitled to payment for any holidays occurring during such period of absence.

Provided that where an employer consents to an employee heving leave beyond the fourteen days above-mentioned,
payment shall be made for such holiday or holidays occurring in the period of absence.

(f) Production work in any factory is prohibited on Sundays unless in extraordianry circumstances, and then only with the
congent of the Secretary for Labour. Provided that this sub-clause shall not apply to employees engaged in the production of
wool tops.

(7) All work done by time-workers on the holidays prescribed in sub-clause (a) hereof, and all work done by time-workers
on Sundays, shall be paid for at the rate of ordinary time in addition to the ordinary rate ; all such work done by piece-workers
shall be paid for at the ordinary rate payable to employees on time work doing the same class of work in addition to such
piece-work earnings. ~Provided that in respect of work done in or in connexion with the production of wool tops payment shall
be at half ordinary time rates in addition to the ordinary rate, and in the case of piece-workers at half the ordinary time rate
in addition to piece-work earnings.

(h) All employees engaged on repairs or renewals of the employer’s plant or machinery necessary for the resumption of
work the next following working day, or for maintaining the continuity of electric light and power (not including the installation
of new machinery) shall, if worked on holidays and Sundays, be paid at the rate of time and half,

Stck LEAVE.

13. (a) ‘An employce who is absent from work on account of personal illness, or on account of injury by accident arising
out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay, subject to the
following couditions and limitations :—

(i) he shall not be entitled to paid leave of absence unless he has been in the service of the employer concerned for
at least three months immediately prior to such absence ;
(ii) he shall not, be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation ;
(iii) he shall within 24 hours of the commencement of such absence inform the employer of his inability to attend
for duty, and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence ;
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(iv} he shall prove to the satisfaction of the employer (or in the event of dispute to the Secretary for Labour) that
he was unable on account of such illness or injury to attend for duty on the day or days for which sick
leave is claimed. For such purpose, the employer may require an employeo to make a statutory declaration
verifying the cause of his absence ;

(v) he shall not be entitled in any year to leave in excess of 44 hours of working time, nor to payment in excess of
44 hours at ordinary rates, nor, in the case of an employce working short shift, payment in excess of a week’s
wages for such shift.

(b} A piece-worker entitled to paid leave of absence under this clause shall be paid at the time-work rate applicable to his
classification.

(¢) For the purpose of sub-clause (a) hereof, an employer may arrange with the sccretary of the local branch of the
Union for the recognition of a specified date as the commencing date of each year; and, when 8o arranged, such date shall be
binding for that purpose on the Union, that employer and all his employees. In the absence of any such arrangement, ** year *’
for the purpose of sub-clause (@) hereof of this clause shall mean :—

(i) In the case of an employee in the service of an employer on the lst May, 1943, a year of service commencing
on that date; except in a case where the employer has before that date allowed paid sick leave, when it shall
mean the year of service then current ;

(ii) In other cases, a ycar of service in the employ of the employer concerned.

ANNUAL LEAVE.
Period of Leave.

14. (a} A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’ continuous
service (less the period of annual leave) as an employeo in any one or more of the occupations to which this Determination
applics. O

Seven-day Shift Workers.

(4} In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to
work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

Where an employee with twelve mouths’ continuous service is engaged for part of the twolve-monthly period as a seven-
day shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause
(a) hereof increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(¢) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed
by clause 12 of this Determination and if any such holiday falls within an employce’s period of annual leave and is observed
on & day which in the case of that employee would have been an ordinary working day there shall be added to the period of
snnual leave time equivalent to the ordinary time which the employee would have worked if such day bad not been a holiday.

Where a holiday falls as aforesaid and the employee fzils without reasonable cause proof whereof shall bo upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(@) The annual leavo shall be given and taken in a continuous period or, if the employee and the employer so agree, in
two separate periods and not otherwise.

Calculation of Continuous Service.

(¢) For the purposes ot this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by tho employer if such interruption or termination has
been made merely with the intention ot avoiding obligations hereunder in respect of leave of absence ;

(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or .

(iii) any absence with reesonablo causo proof whereof shall be upon the employco.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of
his inability to attend for duty and as far as practicable the nature or the illness injury or cause and the cstimated duration of his
absence. A notification given by an employce pursuant to clause 13 shall be accepted as a notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to
break the continuity of service for tho purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity
of service.

In cases of individual abgenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in
which general notification to employees are usually made in that plant and by posting to each union whose members have
participated in such concerted or collective absenteeism a copy of same not later than the day it is posted in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the
extent of not more than fourteen daye in a twelve-monthly period in the case of sickness or accident, boe taken into account in
calculating the period of twelve months’ continuous service.

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
calculating annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of
which leave or a payment in lieu thereof has been allowed or made under the clause hereby varied. The annual leave shall
be allowed at the rate of 7.} hours for each completed one month of continuous service. The period of annual leave to be
allowed under this sub-clause shall be calculated to the nearest day any broken part of a day in the result not exceeding half
a day to be disregarded.

Wherb the employer is & successor or assignee or transmittee of a business if an employce was in the employment of the
employer's predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clause to be deemed to be'in the

gervice of the employer.
Calculation of Month.

(g) For the purpose of this clause & month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in
question last the same date number as that which the commencing day had in its month and if there be no such day in such
subsequent month shall be reckoned as ending at the end of such subsequent month. .

Leave to be Taken.

(k) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses

() and (m) hereof payment shall not be made or accepted in lieu of annual leave.
Time of Taking Leave.

{+) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date

when the right to annual léave accrued and after not less than two weeks’ notice to the employee.
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Leave Allowed Before Due Date.

{3) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave i taken
in such a case a further period of annual leave shall not commence until after the expiration of tho twelve months in respect
of which annual leave had been taken before it accrued.

Where leave has been granted to an employeo pursuant to this sub-clause before the right thereto bas accrued due and
the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months
continuous service in respoct of which the leave was granted the employer may for each one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of the
employment one-twelth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid
for any of the holidays prescribed by clause 12 of this Determination.

Payment for Period of Leave,

(k) Each employee before going on leave shall be paid two woeks™ wages except a seven-days shift worker who shall be
paid the amount of wage he would have received in respect of the ordinary time which he would have worked had he not been
on leave during the relevant periods. For the purposes of this sub-clause and sub-clause (I) hereof wages shall be at the rate
prescribed by clause 2 of this Determination for the occupation in which the employce was ordinarily employed immedirtely
prior to the commencement of his leave or the termination of his otnployment, ns the case may be. Payment in the case of
employees employed on piece or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

(i) If after one month's continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee tho employee shall be paid at
his ordinary rate of wage for 7.} hours at the same rate in respect of each completed month of continuous service after that
date, the service in each case being service in respect of which leave has not been granted hereunder.

Annual Close i)own.

(m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave
to all or the bulk of the employess in the plant, or section or sections, concerned, the following provisions shall apply :—

(i) He may by giving not less than one month's notico of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full wecks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall subject to sub-clanse (f) hereof also be paid one-sixth of
a week’s wages in respect of each completed month of continuous service performed since the close of his last
twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or scctions concerned is re-opened for work. Provided that all time during
which an employee is stood off without pay for the purpose of this sub-clause shall be deemed to be time of
service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause
{!) of this clause subject to adjustment for any proportionate leave which he may have been allowed as

aforesaid. R

LIMITATIONS.

15. {@) Where practicable each machine must be stopped when being cleaned. The cleaning to be done in his or her
working hours by the employee whose duty it is to do so.

(b) No female shall be required to lift or carry any article or goods weighing more than 30 1b., without one assistant for
every 30 lb. weight. )

(c) The occupations in which females arc employed at the time of the making of this Determination shall not be extended
in any factory without the congent of the Secretary for Labour.

(d) No male employee under 18 years of age shall be permitted to operate the rotary hydros and milling machines in the
finishing department.

(e) Work on wet crabbing in the dye house shall be confined to adult employees.

(f) No female shall be employed in the wool sorting or wool scouring departments.

(g) Work in the dye house and bleach house shall be confined to adult male employees, except where, with the consent
of the Union or the approval of the Secretary for Labour, juniors are employed there for training purposes ; but this clause shall
not. prevent the continued employment of juniors already employed on such work.

() To each pair of mules in the spinning department, one adult shall be employed as * in charge” thereof.

GENERAL,

16. {a) Hot Water~—~Employees shall be provided by the employer with hot water free of charge.

() Seats for Female Employees—When requested by employees, and where practicable, suitable seats shall be provided
by the employer for female employees in positions handy to their work.

(¢) Rest Room.—In factories where ten or more female employees are employed, a properly ventilated rest room shall be
provided by the employer for the use of such female employees. It shall contain a suitable couch, two easy chairs, and a rubber
hot-water bag.

Any dispute under this sub-clause shall be referred to the Secretary for Labour.

(d) Dining Room.—Where reasonable and practicable, proper dining-room accommodation shall be provided by the employer
for the use of the employees.

(¢) First Aid.—In each mill or establishment, the employer shall provide a property equipped first-aid chest at a place
or places reasonably accessible to all employecs. Such chest shall, as to its contents, comply with the requirements of the
Factories and Shops Aots.

(f) Clothing.—When requested by the representative of the Union, the employer shall provide employces working in the
wool scouring, dye house, willey house, bleach house, milling and scouring, yarn dyeing, and picce carbonizing {except piece
drying) departments with suitable protective clothing, such as gloves and top boots or clogs and {when working witE acids)
aprons. Employees shall take reasonably eare of clothing so provided. )

(g) Tools of Trade.—All materials and appliances required for the cleaning of machinery shall be supplied by the employer
free of charge.

(h) Changing Accommodation.—Separate dressing accommodation shall be provided by the employer for male and female
employees. .

(1) Tea Break.—Female employees shall be allowed a period of not less than ten minutes for rest and refreshment during
each day or shift, to be taken at times to be mutually arranged ; reasonably facilities shall be provided by the employer for
female employees to have refreshments during such interval, if they so desire, provided—

(i) that such period shall not be allowed within one hour of commencing or finishing work for the day or for a
meal break; and
(ii) this sulx-cl»,us?1 shall not apply to employecs working a short shift who are allowed crib time without deduction
of pay; an .
(i) that employees shall conform to such arrangements as the employer may make to ensure the continuity of
machine operations,
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(j) Floor Coverings.—Where practicable, suitable floor coverings shall be placed before machines, and no employee +hall
be called upon to stand on a bare concrete or brick or stone floor when operating or attending to a machine. Any dispute
under this sub.clausc shall be referred to the Secretary for Labour.

(k) Guarding Machinery.—Nothing in this Determination shall be deemed to override or limit any State law relating to the
safeguarding of machinery for the protection of emplayees from accident.

(1) Lighting Facilities.—Adoquato lighting facilities shall be provided in all factories.

(m)} Drinking Water—Clean and wholesome drinking water shall be provided in places easily accessible to all employees.

PAYMENT oF WaGES.

17. Wages shall be paid weekly not later than Friday. Wages shall be paid during -working hours; shift workers
finishing work on Friday mornings shall be paid their wages before ceasing work; any employee kept waiting for his-or her
wages beyond the ordinary working hours shall be paid at overtime rates for such waiting time. . ‘

Where the services of an employee are dispensed with wages shall be paid to him on the day of dismissal or forwarded
to him by post on the day following.

Not more than two days’ pay of each employee shall be kept in hand by an employer.

. Norioe Boarps,

18. The employer shall permit a notice board to be erected in a prominent position in his establishment, upon
which representatives of the Union shall be allowed to post notices in connexion with Union meetings or other legitimate business
of the Union, provided such notices are not objected to by the management. In the event of a conflict of opinion as to whether
a notice is objectionable, the matter shall be referred to the Secretary for Labour.

PoSTING OF DETERMINATION,

19. A copy of this Determination shall be posted by each employer in a prominent and accessible place in his
establishment.

SHOP STEWARDS. )

20. Shop stewards to the number of one in each department shall be recognized by the employer, and not more than
three of such stewards shall be allowed time off during working hours to interview the employer if there is any legimate
complaint.

Rieur or ENTRY.

21. The secretary or branch secretary of the Union, or any person authorized by the Union, shall have the right to enter
any factory or workshop for the purpose of interviewing and conversing with employees during the lunch hour or non-working
time,

If any official so authorized makes himself objectionable during any such visit, his right to visit may be determined by
the employer affected. The official shall have the right to bring such refusal before the Secretary for Labour.

Uxton CONFERENOE DELEGATES,

22. Delegates of the Union not exceeding two from each factory shall be granted leave without pay to attend Union
conferences provided that reasonable notice has been given to the employer and that such absence will not unduly interfere
with the business of the employer.

CERTIFICATE OF SERVICE.

23. An employee, if he or she asks for it, shall be entitled on termination of service to a certificate of length of service

with an employer, and the nature of the work he or she was employed upon.

TiME AXD WaGES Boox.

24. (@) An employer shall keep s time and wages book or record in English, showing the name of each employee, the age
and/or experience of each employce paid as a junior under clause 2 hereof, the occupation of each employee, the hours worked
each day or each week and the wages and/or allowances paid each week. .

(6) (i) When any junior employee is engaged the employer shall obtain and file in his records a certificate or declaration
as to the age and experience of such junior employee, which shall be open for inspection as provided herein.

(ii) Any employee giving misleading or false information as to his or her experience and/or age shall be liable to
penalties for breach of this Determination.

{¢) The time occupied by an employee in filling in time books or in the making of records shall be treated as time of
duty, but this does not apply to checking in or out at the beginning or end of duty.

(d) The time and wages book or record shall be open for inspection to a duly accredited official of the Union during
the usual office hours at the employer’s office or other convient place, provided that no inspection shall be demanded unless the
secretary of the Union or the branch secretary or organizer of any division suspects that a breach of this Determination is being
or has been, committed. Provided also that only one demand for such inspection shall be made in any one fortnight at the
same ostablishment.

Oursipe WORKERS,

25. (a) No work of any description or class covered by this Determination shall be done or performed except in the
factory or workshop of an employer affected by this Determination unless a permit has been given to an employee by the
Secretary for Labour to work outside such factory or workshop.

(6) An employer shall not have more than one outside worker for every twenty indoor workers or fraction thereof.

(¢) An outside worker shall be deemed to be a person who, works by himself or herself and is not employed in
a workshop or factory.

{d) The outside worker shall not work during any part of the day inside a workshop or factory.

(e) Outside workers shall be paid the rates prescribed in this Determination.

(/) Outside workers shall be provided free of charge with all yarn and/or other materials used in connexion with
their work.

(g) Where an employer delivers and/or collects the work of such outside workers, the outside workers shall not be charged
for such delivery and/or collection.

(h) Outside workers shall not employe any labour whatever except members of their own families.

(i) Record Book.—An employer who has work done elsowhero than in his factory or-workshop shall keep a rocord book in
English which shall contain a correct account written in ink as follows-:-— .

(i) The name and address of the outside worker.

(ii) The number of articles and description of the work given out.

(iii} The price paid for such outside work.

(iv} The record book shall be signed each week by each outside worker verifying the accuracy of the amount of
wages Teceived.

(v) The record book shall be open for inspection at any time by any authorized officer of the Department of
Labour.

(7) No employer shall, except as provided herein, require or order or cause to be performed or contract for the performance
of work of any class covered by or referred to in this Determination (including the work of preparing any material for
manufacture or materials so prepared)—

(i) in any place other than his usual workshop or factory ; and/or
(ii) by any person or persons other than his employees usually employed at such workshop or factory.

(k) Nothing herein contained shall affect the right of an employer affected by this Determination to contract, sub-contracts,
let or sub-.let to any person employing not less than four persons, exclusive of members of his own family, who conducts a
workshop or factory, and is affected by this Determination.
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LurraTion oF EMPLOYER'S LIaBILITY.

26. Where an employer affected by this Determination has made a payment to an employee bound by this Determination
which payment purports to be a payment of the wages payable under this Determination to the employee for any period such
employeo shall not recover from his employer any further sums prescribed by this Determination in respect of any services
rendered to such employer during such period, unless within a period of three calendar months after t.}i):lz last day of such
period & demand in writing of such further sum claimed. has been given to the employer by the employee.

DEFINITIONS.

27. (a) (i) “ An assistant foreman and/or overlooker” is a male employee who, under the direction of the management
supervises the work of eight or more other employees.

(ii) A leading hand is an employee who, under the direction of the management, supervises the work of a shift or gang of
other employecs, not exceeding seven in number.

{6) “Union> means the Victorian Branch of the Australian Textile Workers’ Union.

(¢} ** Machine operator and/or attendant’ means an employee who, in the course of his duty, is called upon to operate
a machine, and does not include an employece whose sole duty is carrying material to and from a machine.

{d) *“ Continuous process > means (i) in the case of employees engaged in or in connexion with the production of wool tops,
the working of three or four shifts per day for six or seven days per week; and (ii) in other cases the working of three shifts
per day between midnight on Sunday and noon on the following Saturday.

(e) ““ Experienco *’, for the purpose of calculating rates under clause 2 of this Determination, shall include all experience in
the classification concerned, whether as a junior or an adult.

(f) “ Yarn Storeman’’ means an adult employee in & yarn store engaged in handling or receiving or distributing yarn,
but does not include a wheeler.

PERIODICAL ADJUSTMENT OF WAGES.

28. (a) Adult Males.—The wages rates for adult males, set out in clause 2, are based upon the following basic wage rates,
and, pursuant to the provisions of section 21 of the Faclories and Shops Act 1934, the Board determines that such rates shall
be automatically adjusted as prescribed by clause 29.

Place, e age | Comtan | To B Number Set
o .
(Ad]ust;sxble). Loading. Males 6x Numl Assigned,
£ s d s d. £ s d.
Sydney .
Melbourne Weichted
Throughout the State .. - . . .| 530 50 5 8 0 [{ Adelside eighte
Perth .. average
| Hobart ..

(b) Adult Females.—The minimum wage for adult females shall be seventy-five per centum of the total basic wage
for males and the margin for * Adult males not elsewhere specified”’, caloulations to be made to the nearest sixpence, any
exact threepence in the result to bo reckoned as sixpence.

(¢) Margins—Adult Males—To adult male employees of the undermentioned classes there shall be paid the total
basic wage referred to in clause 28 hereof, with the addition of the marginal additions set opposite such classes respectively.

Woollen and Worsted Section. pf," eck.
£ s d.
Assistant foreman and/or overlooker .. . - .. .+ 110 0

Wool Sorting and Wool Scouring and Carbonisiné Depar&r'nene— h

Wool Sorters .. . . .. .. .. .. .. . .. .. 116 0
Wool scourera and/or carbonisers (other than foreman) responsible for mixing of liquor and the working of
bowls .. . . . - .. .. . . .. .. 1 .20
Truckers, pressers, and/or storemen (substantially employed as such) .. 016 0
All other machine operators and/or attendants - .. .. 015 0
Waste Room—
Leading hand .. .. .. .. . .. . . .. .. ... 110
Operators and/or attendants . .. - - .. .. .. .. .. 015 0
Willey House—
Leading hand .. . .. . .. .. .. . . 110
Teasing machine or batch floor operators and/or attendants .. .. .. .. . 018 0
Dye House (Wool Tops and/or Yarn)—
Leading hands .. .. .. .. .. .. .. . .. .. ... 110
Machine operators and/or attendants .. e .. .. - .. .. . 015 0
Carding Department—
Head fettler (leading hand in carding room) .. . .. .. . . 110
Fettlers ‘e .. . .. .. .. .. .. .. . 017 O
All other machine operators and/or attendants 016 O
Combing Department—
Comb mechanic .. . .. .- .. N .. 019 0
Combing and backwash machine operators -. . . . 017 0
All other machine operators and/or attendants .. . .. . 016 0
Drawing, Spinning, Twisting and Winding (including Weft) Departments—
Men in charge of one pair of spinning mules—
Worsted - .. . o .- .. . 1 00
Woollen .. .. .. .. - .. .o N .. .. 018 0O
All other machine operators and/or attendants . .. . .. N . 015 0
Doffers .. .. .. . .o . . 0 6 0
Pin Setting Department—
Pin setter—
lst year’s experience .. .. .. .. .. . .. PN . 011 ©
2nd year’s experience .. .. . . .. .. .. . .o 016 0
Thereafter—
Faller pin setter and porcupine setter .. .. .. .. . .. .. 1 40
Comb circle and French comb cylinder sette .. .. .. .. .. .. 112 0
Roller Covering Department—
Roller {leather or cork) coverer—
1st year's experience .. . .. .. .. 010 0O
2nd year’s experience . . . .. .. .. . .. .. .. .. 014 0O
Thereafter .. . .. .. .1 56 0
Roller coverers’ assistants - . . . . . .. .. .. . .. 010 o
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Woollen and Worsted Section—continued.

Warping Department—
Combined warping and smng machine oper&tor
Warpers and/ or beamers .
Size machine hands .. . .. N
Creelers .. .. ..

Warp Drawing and Warp Twlstmg Department—
Drawers and/or twisters in—

1st year’s experience ..
2nd year’s experience

Thereafter—
Twisters-in .. .. .. ..
Drawers-in .. .. ..
Warp tiers .. e s .
Weaving Department—
Box loom tuners—

1st year’ 8 experience .. . .. . . ..
2nd year’s experience - .. .. .. .. ..
Thereafter .. .. . - .

Plain loom tuners—

Ist yes.r’s experience ..

2nd year’s experience . .

Thereafter ..
Card and/or chain makers .
Pattern weavers .. .. .

Weavers—
1st six months’ experience v BN .
Thereafter . .. ..
Beam leter and loom gn,xter .. .. . ..
Perchers - . .. .. ..

Piece Scourmg and Dyemg Depa.rtmentz—
Leading hand .
Milling, scouring a.nd/ot washmg muchme or pxece dymg operators
Wet crabber operators .. .. ..
Other operators and/or attendants . - - .. ..
Finishing Departments—~-
Sulphur house hands (for time on sulphur house work) .
Examiners of finished cloth e .. .
Examiners of finished cloth assnstant .. .. .. .
Perchers during finishing process .. ol .
Piece carbonisers .. .. ..
Men engaged on unshnnknble ﬁmshmg process . .. ..
Cloth cutting or cropping machine operﬂtors .. .
Operators and/or attendants . .
Warehouse (Yarn and/or Cloth)—
Leading hand in warehouse where warehouse foreman js not employed

Machine operstors and attendants -. . ..

Other operators and attendants .. .. .. ..
General—

Recorders . .. .. .. .. .. ..

Yarn storemen .. . ..

Oilers and cleaners
All adult males (in any sectwn) not eIsewhere spemﬁed

Cotton Section.
Spinning.
Bale Store—
Man in charge of receipt of bales, stomge, uud putting lmxmgs down
All other adult males . ..
Blow Room-—
Blow room Major. B .. ..
Leading hand where no blow ma]or employed .. ..
Scutcher Tenter . .. .
Feeder .. . .. .. . . ..
Carding Department— !
Card room jobber
Stripper and grmder

Stripper - . . .. .. .

Can tenter .. .. .. .. .. .. ..

Lap carrier .. .. . .. . .. ..
Combing Department—

Needler—

1st year’ s experience .. .. .
2nd year’s experience . . - . .
Thereafter .. o .. .. .
Jobber .. .. .. .. .. ..
Comber tenter .. .. .. .
Draw Frames—
Draw frame tenter .- .. .. .. . ..
Slubbers—
Slubber tenter .. . .. .. ..
Back tenter .. . .. .. .
Intermediate—
Tenter .. .. .. .. .e .e .. ..
Back tenter .. .. .. .. .. .. .
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Cotton Section—-contined, Margin
. , prr Woek,
Rovers— Spinning—conéinued, £ s d.
Tenter .. .. .. .. .. e .. .. ‘. ‘. N . 015 0
Back tenter .. .. .. . .. .. .. .. .. .. 0 6 0
Ring Spinning—
Ring jobber - .. .. .. .. .. . .. 1 5 0
Ring spinner . e . - .. .. .- . . .. o018 0
Head doffer .. .. .. .. .. .. .. .. .. .. ... 011 0
Doffer .. .. .. .. .. . o060
Mule Spinning—
Man in charge of one pair of mules .. .. .. .. .. .. .. ... 1 30
Piecer .. .. .. . .. .. .. . . e e o012 0
Winding Department—
Winding jobber .. .. .. . .- - .. . .. R T S 1
‘Winders e .. .. .. . .. .. .. .. .. . 014 v
Packer .. . .. . . .. . . 09 0

Doubling and Cabling Depn.rtmem—
Doubling jobber

.. .. .. 1 5 0
Doublers .. .. . .. .. .. .. .. .. .. .. 015 0
Doffers - - .. .. . .. . .. o .. .. .. .. 06 0

Genersl—
Roller-coverer . .. .. .. .. .. .. .. .. .. ... 1 5 0
Roller-coverer’s Assmt.a.m. . .. . . .. .. .. .. .. .. 010 O
Waste man . .. .. .. .. .. .. .. .. . 010 0
Oxlersandcleaners .. .. - .. o .. .. .. . o012 0
Sweeperg .. .. .. . . .. P .. .. 08 0
Tapeman and/or Bandman . i . . - .. . 0 6 0
Laborers (Tmckers wheelers and Camora) .. .. .. .. .. . 06 0
Packers .. . . 09 0
Recorders .. .- .- 014 0
Layer-on 0 60
Yarn wuehousemnn (in (.ha.rge of more thau 3 opemmves) 1 60
Yarn warehouseman {in charge of 3 or less than 3 operatlves) .. .. .. 016 0
Yarn warehouse—operators and attendants .. . . . .. .. 012 ¢
Males not elsewhere included . .. .. 030
Weaving,
Warping and Beaming—

Warpers and Beamers . 017 v
Crellers .. .- [UH

Sizing Department— .
Slasher sizer—leading hand if no foreman employed . o ..

115 0
Assistant slasher sizer . . . .. .. .. .. 015 ©
Slasher’s labourer o . . - e . .. o, . e 090
Dry taping machine opemt.ors .. .. . .. .. . 015 0
Dry taping machine operator’s assistant e .. .. .. 09 0
Twisting-in and Drawing-in Department—
Twister-in . . . . .. ..ovly o
Drawer-in i .- . .. .- .- .. . - o019 o0
Warp tiera 015 ©
Reacher-in . T
Tuning Department—
Plain loom tuners.—
lst year’s experience .. . .. . .. . . .. 05 v
2nd year’s experience . . . . . o .. .. .. I 0
Thereafter .. .. 1 5 0
Box Loom Tuners—
ist yea.r's experience .. . . . . . .. .. .. . 100
2nd year’s experience . .. .. .. o . . .. .. o1 &0
‘Thereafter .. . .. .. . .. 110 0

Automatic and Jacquard Luom Tuncrs—
st year's experience ..
2nd year’s experience - .. . .. . . .. .. .. ..
Thereafter .. .. .. - .. .. .. .. .. ..
Beam lifter and loom gmtu . .. .. . . ..
Weaving Department—

C ———
—

=

oo

Weavers—
18t six months’ expenence P NN . .. . 012 ©
Thereafter .. . .. . 018 0
Battery fillers . 0 6 0

Bleaching—Dyeing and J.‘uusluug l)(,partmem,—

Leading hand employed on dye or bleaching ma.chmes or vats . 1 0 0
Grey room warehouseman (man in chargo) . . . .. . .. .. 015 0
All other machine opemtors and/or attendauts .. .. . .. .. .. . 015 0
Dye house storeman .. . .. .. .. . . 0i3 0
General—
Card cutters and/or chain makers .. .. .. .. .. .. 015 0
Cloth examiners—finished cloth - . . . . .. .. .. . 019 0
Cloth pickers . .- .. . .. . 012 0
Cloth warehousomuu (umu in uhnrgc—d) -.d :md ﬁmshud oloth) . .. .. .. .13 ¢
Yarn warehouseman .. . . 012 ©
Qilers and cleaners .. .. .. .. . .. .. .. .. 012 0
Splicers and Creelers . .- .. .. .. - .. .. .. .09 0
Recorders . .. .. .. .. 014 0
Machine opomtors amd./or uttendu.nusfuul, ulsowhuc t.lassmed .. .. .. .. .. 015 0
Males—not elsewhere included . . . .. . o o .. 03 0
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(d) Junior Rales.—The minimum rates to be paid to junior employees shall be as follows :—
(i) Junior Males—

0, 3

Age. Ni egfsr o}cs::r;g ewige‘ mnit:?twtg;i?{ng
% s d.
Under 16 years of ag: . “ . . o 35 0 8
16 years of age .. .. . - .. . 404 09
16} years of age .. . . .. .. .. 44 09
17 years of age .. . . .. .. . 48} P 0
174 years of age .. . .. .. . .. 53 1 0
18 years of age . .. . - . .. 58 10
18} years of age .. . .. .. .. .. 65 1 0
18 years of age .. .. . .. . . 70 20
19} years of age .. .. .. .. .. . 80 2 0
20 years of age . .. .. .. .. .. 85 20
204 years of age o . .. .- .. o 95 20

(ii) Junior ¥emales—

Age. Neg’:cﬁmge#:ge.

%
Under 16 years of age .. . .. .. . .. .. .. 354
At 16  years of age .. .. .. . .. .. .. .. 40
At 16} years of age .. .. .. .. .. . .. .. 43}
A 17 years of age .. .. .. .. .. .. .. .. 48}
At 17} years of age .. .. .. .. N .. .. .. 53
At 18 years of age .. .. .. .. .. .. . . 57
At 18} years of age .. .. .. .. .. .. . . 61%
At 19 years of age .. .. .. . . . . .. 653
At 19} years of age .. .. BN .. .. .. . .. 693
At 20 years of age .. .. .. .. .. .. .. . 734
At 20} years of age .. .. o .. .. .. .. . 78%

(iii) The total wage to be calculated to the nearest sixpence, any exact threepence in the result to be reckoned as
sixpence,
. ApJUsTMENT OF Basic Wage.

29. (i) (a) For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s all items’ retail price
index numbers *’ or any like expression means the numbers stated to be such index numbers in any document purport.in%;eand
not proved to wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in November, 1947. the amounts of the Basic Wage shall be
as prescribed in clause 28

(¢) During each future successive period beginning with the first pay period to commence in a November, a February, a
May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s ‘all items’ retail price index number by the factor .087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach .5 or more the basic wage shall be taken to the next higher shilling.

(ii) Adjustment of Wages of Adult Females.—(a) For work done by adult females employees until the beginning of the
first pay period to commence in November, 1947, the amounts of wage rates prescribed for them by clause 2 hereof shall be
paid. '

(5) Thereafter the amounts of wage rates prescribed for them by clause 2 hereof shall be increased or decreased (as the
case may be) whenever and whever there is any alteration in the total basic wage for adult males calculated in accordance
with clause 29 hereof.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 7th August, 1947,

By Authority: J. J. GoUuRLEY, Government Printer, Melbourne.
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. Factories and Shops Acts.

DETERMINATION OF THE CARDBOARD BOX TRADE BOARD.

Nore.—This Determination applies to the whole of the State.

lN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine lowest prices or
rates which may be paid to any person or classes of persons employed either inside or outside a factory or workroom in

the process, trade, or business of a maker of cardboard boxes’ has made the following Determination, namely ;—

1. That as from the beginning of the first pay period to commente on or after the lst September, 1947, the last previous
Determination of the Board, shall be revoked and replaced by this Determination.

2.
First
Column. 8econd Column. Third Column.
Number Description of Employment. Weekly Wage.
of Rate.
TABLE “ A”’—ApULT MaLES,
(Al Sections other than Corrugated Board and Fibre Board Coniainer Section.) £ s d
1 Guillotine machine operator .. . .. .. o .. .. 615 6
2 Carton cutting and creasing forme setter .. 710
3 Skilled hand (‘‘skilled hand > means an adult whose duty lt is to set for other employees the
machines in the cardboard box department, container department.. and/or in t,he carton deparcment,) 615 6
4 Combination tube and shell machinist .. .. 615 6
5 Employee operating automatic carton gluing machme 6 8 8
[ Employeo operating scoring and double-folding automatic tube glumg machme 610 0
7 Twin or single die-scoring, cutting and printing slide machmlst .. . .. 6 8 6
8 Carton cylinder press machinist .. 618 6
9 Employee operating carton platen press, when the ma,chme is capable oi takmg a sheet 30 mches
x 40 inches in size . 615 6
10 Employee operating carton pl&ten press, when the m&chme is not capnblo of tekmg a sheet
30 inches x 40 inches in size .. . . . . .o .. 613 6
11 Two-way or double cutter and scorer machmmt .. - .- . .. .. 6 8 6
12 One-way rotary cutter and scorer mach.mlst .- . e .- 6 8 6
13 Gang slitting machinist .. . N .. . . .. .. 6 8 8
14 Mounting machinist . .. .. .. .. . . 6 8 6
15 Cylindrical tube winding machmlst .. .. .. .. .. .. . 86 8 6
16 Cylindrical tube cutting machiniat. . .. .. .. . .. . 6 8 6
17 Employee working any other kmd of mn,chme .. .. .. . .. . 6 5 0
18 Storeman . . .. .. .. .. .. .. . 6 5 0
19 Packer and/or despatcher .. .. .. .. .. .. .. 6 5 0
20 Feeder on carton cylinder ma,chme .. .. . .. .. .. . 517 ©
21 Any other adult male 513 0
22 An employee working on a night shift, for a week shall be paxd 12s. extra for such mght shift
work ; if he works less than a week he shall be paid pro rata for the hours worked by him.
Corrugated Board and Fibre Board Container Section.
1 Corrugated board machinist making two-faced boards - - o e = 613 6
2 Corrugated board machinist making one-faced boards . . .. .. . 6 5 0
3 Corrugated board machinist’s agsistant .. . .. . .. .. .. 519 @
4 Fibre board (paster) machinist .. .. o .. .. .. 613 6
5 Fibre board (paster) machinist’s assistant .. .. .. .. .. 519 6
[} Corrugated board printing machinist . . .. .. 6 8 6.
7 Corrugated board printing machinist’s assistant . . . 517 0
8 Fibre board printing machinist . .- 6 8 6
9 Fibre board printing machinist’s assistant .. . . . 517 ©
10 Corrugated board cutter and/or slotter .. .- . .. .. .. .. 6 3 6
11 Corrugated board sawyer .. .. .. .. .. . .. 6 5 O
12 Corrugated board scorer and ahtter .. . .. .. .. 6 3 6
13 Corrugated board automatic scorer and slotter and slitter . .- 6 3 8
14 Fibre board automatic scorer and slotter and sllther .. . 6 3 6
15 Fibre board and/or slotter and/or bender .. . . 6 3 6
16 Employee in charge of silicate dissolving plant . 6 3 6
17 Employee on wire-stitching machine used in connexion with corruga.ted a.nd/or fibre bo&rd work 610
18 Corrugated board taping machinist . o . .. 6 3 6
19 Employee working any other kmd of machme .. . .. .- 61 0
20 Storeman .. .. .. .. 8 5 0
21 Packer and/or despatcher .. . .. .. 6 5 0
22 Any other adult male 513 0
23 An employee working on a night sluft for a week shall be pmd l2g extra for such mght uhlft
work ; if he works less than a week he shall be paid pro rata for the hours worked by him,

No- 421.—8577/47.
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First
Column, Second Column. Third Column.
Number Desoription of Employment. Weekly Wage.
of Bate.
TaBLE * B’ —Apvrr FEMALES,
{Including dult females of at least five years® experience.) . p
s. d.
1 Female head packer when employed as such . . - .. . . 314 8
2 Packer .. . . . . . .o . . o . 3 90
3 Female feeder employed on carton cylinder machine . . . . . 312 0
4 Female employee on hand work making and/or covering boxes, containers, shelf stock or fixture
receptacles out of wood, cardboard, pasteboard, strawboard, manilla paper, or two or more
of such materials in combination or with any eimilar material—
(a) When covered with paper - o, . .. . .. 312 0
(5) When covered with cloth (cloth includes buckram, plush, ailk, or similar material) 318 6
5 Female employee—
(a) Controlling Stokes and Smith (or similar) covering machine .. .. 314 6
(b) Controlling and/or setting uﬁ automatic carton gluing machine. . .. .- .. 314 6
(c) Emplukyed on any other machine used in cardboard box making, container making or carton .
making .. . . o .o e o . . .. 310 8
6 Female carton maker, including puller out and stripper o .- .. . .. 390
7 Female employee employed in connexion with corrugated boxes or corrugated containers (including
shell cases and/or sleeves) or fibre board boxes, or an employes employed on a taping machine 310 6
8 Female employees employed in connexion with containers, including folders, and an employee
. taking off from taping or sheeting or slitting machines .. s . .. . 310 ¢
9 Female employee in charge of, or who supervises, directs, or is responsible for the work of—
(s) from three to eight employees (both inclusive) .. .. . .. o 319 6
(8} from nine to fifteen employees (both inclusive) . .. . e . 4 9 8
(¢} over fifteen employees . . .. .. .. .. .. e 417 0
10 Female employee not otherwise specified .. . . . .. .. . 3 40

FeMALE TO BE PAID Marr Rare.

3. Whero a female is employed to do any work specifically named or described or of the class mentioned in Table “ A
which is not specifically named or described in Table “ B' she shall be paid the rate which is prescribed for the male;
provided that this clause shall not agply to any individual female employee in respect of work which at the date of coming into
operation of this Determination was being done by her, and for which no marginal rate for females is herein specifically prescribed.

RaTES FoB JUNIORS.

4. Where the work is performed by a male junior— . Pz:r Week.
s d

(i) Under 16 years of age .- . PN .. .. 1 4 6

{ii} Between 15 and 16 years of nge .. .. .. .. .. .. 111 ©

(iii) Between 16 and 17 years of age .. .. .. .. . . 2 0 0
(iv) Between 17 and 18 years of age .. .. .. .. .. .. .. .. 213 0

(v} Between 18 and 19 years of age .. .- . .. C. .. .. .. 3170

(vi}) Between 19 and 20 years of age . . .. .. .. .. .. .41 0
{vii) Between 20 and 21 years of age . . .. 416 0

A junjor working on a night shift for a week shall be paid 9s. extra for such night shift work; if he works less than
a week he shall be paid pro rata for the hours worked by him.

Where the work is performed by a female junior— Per Week.
£ s d

(i) First year’s experience .o . . .. .. .. .. o .. 1 4 8

(ii) Second year’s experience . v .. .. .. .. .. .. .. 110 6

(iii) Third year’s experience .. .. . .. . . .. .. .. 118 86
{(iv) Fourth year's experience . .- . . .. . . .. . 2 60

(v) Fifth year’s experience . . .. ... 300

(vi) And thereafter the minimum wage prescribed for females for the class of work she is doing.

(vii) A fomale junior entering the industry in her eighteenth year or later shall receive the foregoing rate appropriate
to her experience and not less than 8s. 6d. per weelt extra until sho reaches the age of 21 yenrs, when she shall
be paid the minimum wage prescribed for females for the class of work which she is doing.

(viii) In the above provisions as to work performed by females, ‘‘experience’’ means experience in the industry,
including experience in the employ of more than one employer, and any female employee mentioned in such
provisions on leaving or being discharged from her employment shall be entitled to a certificate from her
employer stating the date when such employment began and the date of its termination duly signed or
otherwise authenticated by the employer. Such certificate shall be the property of the employee and shall
be returned to her by any subsequent employer within seven days of her engagement.

LaraTiox o¥ EMPLOYMENT 0F JUNIORS.
5. (@) No department shall be manned exclusively by juniors.
(5) Not more than two male juniors shall be employed to each male adult employed as a weckly employes in each
department.
(¢) No junior under 18 years of age shall be employed on a power-driven guillotine, or on a platen machine or cylinder
machine used for carton cutting.
HoLmavys,

6. (3) An employee shall be entitled to be absent from his employment without deduction of pay on any holiday. In
this Determination * holiday '’ means the day observed as any of the wIIOWiI!ngLys :—New Year’s Day, Good Friday, Easter
Saturday, Easter Monday, Labour Day, Christmas Day, Boxing Day, Australia Day, King’s Birthday, and Melbourne Cup Day.

(b) An employer shall not terminate the employment of a weekly employee for the purpose of evading payment for the
holiday prescribed by this Determination.

(c) Where an employee is dismissed within one week before any holiday (or within one week before the first day of
several holidays), his re-engagement by the same employer within one week after such holiday (or, as the case may be, within
one week after the last day of such several holidays), ahall be prima facie evidence that his employment was terminated in
breach of sub-clause (b) hereof.

(¢) Where the employer terminates the employment within one week of a day on which a holiday occurs, the employee
ahall be paid for such holiday or holidays prescribed by this Determination, provided that such employee had been employed
by the employer for & period of at least ons week prior to the termination of the employment.
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(¢) Where an employee is absent from his or her employment on the day before or the day after a public holiday without
.1 excuse or without the consent of the employer, the employee shall not be entitled to payment for such holiday.
(f) When an employee is absent from his or her employment for a period exceeding fourteen days through illness, or
the consent of the employer, the employee shall not be entitled to payment for any public holidays occurring during such
* of absence in excess of the period of fourteen days.

(g9) The wage payable to a weekly pieceworker under this clause shall be that fixed for a timeworker in the same

1.7 A junior male shall be paid the time wage appropriate to his age and a junior female the time wage appropriate

years of experience, provided that a female worker of more than five years’ experience shall be deemed to be an adult
the purpose of computing the amount payable to her under this clause.

(h) The provisions of this clause 6 shall apply only to weekly employees.

CoNSTANT SERVIOE LEAVE.
7. (#) In addition to the holidays provided for by clause 6 hereof, an employee, whether a time-worker or a piece-worker,
remains in the service of the same employer for at least a year, shall, if the employment bas not been termirated, be
7 " to two weeks’ leave of absence on full pay during each year of service, or bonus as provided in sub-clause (e) hereof
- the service is being terminated.
(6) The employer shall have the right to fix the time when such leave will be given, but must fix a time so that the
- then accrued due will be wholly given in one continuous period within fifteen months after the beginning of the period
~==iz: in respect of which the leave is due.
(¢) The employer may, if he thinks fit, give at any time in advance the period of continuous leave on full pay
7 - due. '

(d) Where any of the holidays provided for in clause 8 hereof so falls in the week as in the ordinary course to entitle
—,!.;-- to be paid in respect of that holiday although he does not work thereon, and that holiday happens to fall within
employee’s period of leave of absence, the days in that period shall be reckoned in addition to that holiday. Provided
if in consequence of compliance with this sub-clause the said period so reckoned includes three Sundays, one additional
not being a non-working day, shall be added to and form part of the said period.

(¢) If an employment which has continued for a period of at least six calendar months is terminated before the employee
received constant service leave, the employee shall be paid a bonus consisting of the percentage of two weeks’ wages which
time of service for which no leave has been given bears to twelve calendar months.

(f) If the employee is a piece-worker the pay to be given for the period of leave of absence or as & bonus where leave
:: given shall be at the rate fixed for a time-worker doing the same class of work as that of the employee.

(g) Where the employer is a successor or assignee or transmittee of a business, and an employee was in the employment of
employer’s predecessor at the time when he bocame such successor or assignee or transmittee, the employee in respect of
period during which he was in the service of the predecessor shall for the purposes of this clause be deemed to have been

. service of the employer.

(k) For the purposes of this clause the service shall be deemed to have continued and to continue unbroken and constant
1o any interruption or termination of the employment by the employer if such interruption or termination has
or be made merely with the intention of avoiding obligation hereunder in respect of leave of absence or bonus.

(i) For the purposes of this clause, the calondar months shall be reckoned s commencing with the beginnirg of the first
of the employment or period of employment in question, and as ending at the beginnii g of the day which in the latest
' in question has the same date number as that which the commencing day had in its month, and if there be no such
in such subsequent month, shall be reckoned as ending at the end of such subsequent month.

(5) Each employee before going on leave shall be paid two weeks’ wages. A piece-worker shall be paid the wage referred

sub-clause (f) hereof. .

(k) An employee who is to be given leave as provided in sub-clause (a) herein, shall be given at least two weeks’ notice
. commencing date on which he will be required to take his leave.

FEMALES NOoT To FEED OR OPERATE MACHINES,

8. A female shall not be required or permitted to feed any platen machine used for carton cutting; or operate any
*!_ machine.

REST INTERVAL FOR FEMALES.

9. There shall be an interval of ten minutes at a time fixed by the employer between 10 a.m. and 11 a.m. for rest on
day, Monday to Saturday inclusive, i each week for cach female employee on time work or on piceowork, such time to
* as time worked. Reasonable facilities shall be provided by the employer for the employee to have refreshments during
interval if the employee so dosires.

Frve.pay WEER.

10. When the employer desires to work the ordinary working hours in a five-day week, he may do so. The employer
the employees may thercupon agree upon the hours of commencing and finishing work with a starting time not carlier than
a.m., and a finishing time not later than 6 p.m., and in the event of such agreement being made, the hours to agreed
be substituted or tho hours fixed by this Determination, notwithstanding anything to the contrary contained in clatses
" 13 (b) and (¢), and 13 (&) hereof. In default of agreement, such hours may be decided by this Wages Board.

Houss.

11. {a) The day-work hours of duty of employees xhall not exceed cight hours on Monday to Friday inclusive and four

on Saturday, and shall not cxceed 44 hours in any week, to be worked between 8 a.m. and 6 p.m. on Monday to Friday

- and botween 8 a.m. and noon on Saturday.

() The daily working hours of cach office shall be conspicuously displayed in each workroom, and shall continue

o until altered by agreement between the employer and his employees, and in default of such agreement, as sottled
". Wages Board.
NieHT WORK.

12. (a) Night-shift work is work other than overtime work done between the hours of 8 p.m. and 8 a.m.

(6) The hours of duty for night-shift workers shall not excced 44 per week, to be worked within ten hours a shift on
-7 to Friday inclusive.

(c) The hours of commencing and finishing duty on cach shift, of all employees on night shift or unusual shift, shall
~==z=" between each particular employer and his employees, and in default of such agreement, as settled by thiz Wagea

W‘(d) A female employee or an omployee under seventeen years of age shall not perform night-shift work.

(e} On any day when the hours of any night shift avorlap the day.shift hours, the night-shift hours shall bo observed,
the night-shift wage shall be paid for such day.
OVERTIME.

13. (2) All overtime rates carned by an employee shall be paid in full, and no deduction shall be made from such

- ratos by reason of any time not worked by such employce.

(b) All duty performed by timeworkers in oxcess of or outside the hours mentioned in clauses 11 or 12 hereof, or in

of the hours of a shift, shall bo overtime, and shall be paid for at the rate of time and a half for the first three hours
_‘(;)V;\ll duty performed by pieceworkors in excess of or outside the hours mentioned in clauses 11 or 12 hereof, or in
- of the hours of a shift, shall be overtime, and shall be paid for at the rate of rate and a half for the first three hours
A~wkla vate thereafier.
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(d) (i) Where a weekly timeworker works on any day of his annual leave or on any public holiday mentioned in -
horeof when he is entitied to be away from his employment, he shall be paid therefor st not less per hour than the - .
of his weekly wage, in addition to the weekly wage, and shall be given not less than four hours’ work, or pay ..
thereto.

(ii) Where a weekly pieceworker works on any such day of annual leave, or on any such public holiday, he shail
therefor one day’s poy of the corresponding timeworker, and the usual piecework rate or rates for work dono by *
shall also be provided with at least four hours’ work, and in the event of insufficient piecework being provided to .
continuously employed for such four hours he shall be paid for any non-working time at the timeworker’s ordinary *

(iif) Should a weekly timeworker, or weekly pieceworker, who has worked on a holiday within the hours gf _hi‘s' -
working day, work on such holiday before the ordinary hour of commencing work or after the ordinary hour of 7. 7" ™
he sball be paid double the ordinary timework rate or double the ordinary piecework rate, as the case may be, for ™
worked before the ordinary hour of commencing work or after the ordinary hour of finishing work.

(iv) This sub-clause (d) shall, with the necessary changes, be read to apply equally to a night worker as to a day

{¢) (i) Double time or double rate shall be paid for all work done on Saturday afternoon, and (with a minimum
hours. work or pay equivalent thereto) on Sunday.

(ii) Where the hours of the ordinary workirlxig woek are worked within five days any work done on the sixth
be paid for at time and a half or rate and a half for the first four hours worked before noon and at double time or
rate thereafter.

(iii) Where the hours of the ordinary working week are worked within five night shifts, any work done on '
night shift shall be paid for at double time or double rate.

(f) An employee, if ¢alled upon to work ovortime in excess of one hour after the usual finishing time of
shall be paid for two hours’ work at overtime rates at the least. Where notice of overtime in excess of one hour
been given to an adult malo employee during the previous shift, or where notice of overtime has been given to him, but
has not been worked, 2s. shall be paid as an allowance for tea money. The same allowance shall be made for ---
reasonably occurring during such overtime work. Where any junior, apprentice or female is required to work o C
given notice of overtime and such overtime is not worked, Is. shall be paid as an allowance for tes money. ™
allowance shall be made for each meal reasonably occurring during such overtime work.

(9) (i) Any employee required to work more than six consecutive shifts without a clear interval of 38 hours
sixth shift shall be paid double rates for all work performed by him after the sixth shift until he shall have had =.-
interval of 36 hours between shifts.

(ii) An employee who during the course of a week's work is transferred from day shift to night shift, or * .
shift to day shift, shall be allowed at least & ten-hours’ break between the time of finishing his day shift and the
commencing his night shift or from the time of finishing his night shift and the time of commencing his day «hift.
case may be. If such ten hours’ break is not allowed, tho employee shall be paid overtime rates for the shift °
following the change.

(h) No employee under 16 years of age shall bo employed on overtime. No employee under 17 years of age,
female, shall be on duty in any event before 8 a.m. or later than 9 p.m. on any working day, subjoct to clauses 10
(a) hereof.

(i} An employer shall not require or permit any female employee to work overtime after 6 p.m. unloss at '
other female person is working with her.

(7} An employer shall not require or permit an emplayee to work overtime or on night shift in connexion with ;
machinery unless ho works in company with at least one other person.

(k) One hour’s time at the least, in addition to the actual time worked and/or the time tho employee is
stand by for work shall bo paid for as a “call” to any employes brought in to do any work not in the ordinary
hours, such to be paid for at the rate of time and a half or rate and a half, except on Saturday afternoon, and on :
when double time or double rates shall be paid.

EMPLOYEE MissiNG UsuaL CONVEYANCE.
14. Whenever the finishing time of any employes working overtime or working on any temporary night shift

a8 to cause him to miss the usual means of conveyance home, he shall be conveyed home in a suitable manner, witheut *
expense of the employer.

MeaL PErIOD,

15. (¢) The minimum time allowance for meals shall be threo-quarters of an hour, and the maximum I -
hour. Provided that an employer and a majority of not less than three-fourths of his employces may agroe to a
period, but not less than half an bour.

(6) No employee shall be compelled to break shift except for meals, and no shift shall exceed five hours
break for meals. '

(¢) Where an employee is required to work during his usual meal period he shall be paid one-half extra on th:
rate of his weekly wage for the time so worked, and be allowed hie usual meal period as soon as it can be arranged.

(d) The lunch period of any employee shall be between the hours of noon and 2 p.m.

TERMS OF EMPLOYMENT AND SICE Pavy.

18. (a) No person shall be employed except as—

(i) & weekly timeworker; or
(ii) a weekly pieceworker; or
(iii) a casual timeworker; or
(iv) a casual pieceworker.

(8) A woekly timeworker, to become entitled to payment of a weekly wage, shall perform such work as the
shall from time to time require on the days and during the hours ususlly worked by such employee.

(¢) (i) A woekly timeworker not attending for duty shall lose his pay for the actual time lost unless he , .
forwards within twenty-cight hours of the commencement of such absence evidence or a message satisfactory to the .
that his non-attendance was due to personal ill-health necessitating such absence, but notwithstanding that he
employed by different employers he shall not be entitled to payment for non-attendance on the ground of personal
for more than 44 hours in each year. Such year shall begin on the 23rd February.

(i) A weekly piecoworker shall be excused from presenting himseif for employment at the proper time
each day because of personal ill-health and shall be paid at the corresponding timeworker's wage for the period of
in all respects as if during such period he had been a weekly timeworkes employed on such days and during such '
are usually worked by timeworkers upon any day shift, and he shall comply with and be subjoct to the '™’
timeworkers prescribed in paragraph (i) hereof.

(ili) If an employor within 48 hours after the receipt by him of a written message sent by (or on behalf
absent omployee, alleging that his absence is due to personal ill-health, fails to despatch or give to the employee a
notice that ho does not accept the message as satisfactory evidence of the facts alleged by it, it shall bo -I.-.
prima facie evidence that the absence of the employee was due to personal ill-health.

(iv) If an employer within 48 hours after the receipt by him of such message despatches, or gives to the =
written notice that he does not accept such message as satisfactory evidence of personal ill-heallh, but requires
evidence, the employee must within a reasonable time furnish such further evidence. If the employer requires the
to obtain a medical certificate or other proof of personal ill-health, he shall pay or refund any fee and incidental .
necessarily paid or inourred by the employes. The employee shall submit to medical examination at the employer’s
if so required, and shall not obstruct or interfere with inquiries deemed to be necessary by the employer.
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(v) If an employer rejects a claim for siok pay this Wages Board shall have power, upon application by the Printing
Industry Employees Union of Australia, or by the employee concerned, to hear such claim, and to make such order theroon
a8 it thinks appropriate; and the employee, if required to attend this Wages Board on the hearing of his claim, shall, if his
claim succeeds, but not otherwise be entitled to be paid by the employer for the time of his attendance, if a timeworker,
at his usual rate, or if a pieceworker, at the corresponding timeworker’s rate.

(vi} In any case where the period of 48 hours referred to in paragraphs (iii) and (iv) hereof expires after the finish
of the last working day in the calendar week, or on a public holiday, the period shall be deemod to extend to noon of the
next ordinary working day, and in any case where illness commences after the finish of such last working day the said
period of 48 hours shall be deemed to commence at the starting hour of the next ordinary working day.

(vii) A weekly employee shall not be entitled to the sick pay benefits of this clauso until he has worked in the
employment of his employer for & period of threo working weeks.

(d}) A weekly pieceworker is a pioceworker engaged a8 a weekly employes. The following conditions apply 1o the
employment of a weekly pieceworker :—

(i} On each working day or night of the week he shall present himself for employment at the usual time for
beginning work at the place of business of the employer unless informed before leaving work by the
employor that his attendance on any day or any night is not required.

(ii) If ho has not been informed as provided in the foregoing paragraph, and actually presents himself on any
such day or any such night he shall receive not less than four hours’ continuous employment or be paid
for such four hours (or any part of such four hours as would be non-working time) at the appropriate
rate for a timeworker. Provided that a weokly pieceworker on day work working on a Saturday shall
receive not less than three hours’ work or be paid for such three hours (or any part of such thrce hours
as would be non-working time) at the rate aforesaid, and his shift shall finisk not later than noon.

(iii) (1) The provisions of this paragraph (iii) shall have full force and effect notwithstanding anything contained in
this Determination, or in the Schedule thereto.

(2) In this paragraph the words ‘‘ the corresponding timeworker ’’ mean—

(a)} As to an adult male, as defined by clause 31 (d) hereof— an adult male weekly timeworker employed
in the same calling as the weekly pieceworker who is concerned ;

{b) As to an adult female, as defined by clause 31 (d) hereof—an adult female weekly timeworker
employed in the same calling as the weekly pieceworker who is concerned; and

{c) As to & male junior—a male junior weekly timeworker of the same age employed in the same
calling as the weekly pieceworker who is concerned ; and

(d) As to a female junior or any female of less than five years' experience—a female junior weekly
timeworker of corresponding experience employed in the same calling as the weekly pieceworker
concerned.

(3) For any week in which he has worked the full hours of duty, the weekly picceworker shall be paid at least
the corresponding timeworkers’ wage.

(4) For any week in which, though he has complied with the provisions of paragraph (i) hereof, he is not required
to work the full hours of duty, he shall be paid for that week the corresponding timeworkers’ wage.

(5) If in any week there occurs a public holiday, as provided in clause 6 hereof, upon which the weekly
iecoworker is not required to wotk, he shall be paid, in addition to his aggregate piecework earnings
or that week, a sum equivalent to that paid to the corresponding timeworker for such public holiday.

(iv) Notwithstanding anything in this Determination contained, lateness shall not, except as in this condition
provided, affect the right of a pieceworker to the benefits of this sub-clause (d). A pieceworker's earnings
shall not be subjected to deduction for lateness or lost time unless such lateness or lost time would cause
an employer to make a payment which he otherwice would not be required to make. Subject to thia
condition, where & piecoworker is late or loses time on any day he shall be subject only to such a
deduction from any moneys due to him as is proportionate to the time actually lost by him.

(¢) (i) The employment of & weekly timeworker or pieceworker may be terminated by a week’s notice on either side
or by the employer at his option by payment of a woek's wages in lieu of notice, and such notice may be given on any
day of the week to take effect one week after the day on which it is given. This shall not affect the right of the employer
to dismiss any employee without notice for malingering, inefficiency, neglect of duty or misconduct, and in such case wages
shall be paid up to the time of dismissal only, or to deduct payment for any day the employee cannot usefully be emEloyed
because of any strike of the Printing Industry Employees Union of Australia, or any other union, or through any breakdown
of machinery or any stoppage of work for any cause for which the employer cannot be held responsible.

Provided always that the notice referred to in this paragraph shall not be given so as to take effect concurrently
with any constant service leave to which the employee may be entitled, and such notice or payment in lieu of notice shall
be additionsl to any bonus payable to the employee under clause 7 of this Determination.

(ii) In the event of work being temporarily stopped by a breakdown of machinery, or by any cause for which the
employer cannot be held rosponsible, and the employee has lost at least two days’ pay the employce, whether a weokly
timeworker or weekly pieceworker, may inform the employer of his intention to terminate his employment, whereupon the
employment shall be terminated without the employee being required to give the week’s notice mentioned in paragraph (i)
hereof, and he shall be paid such moneys as are due to him under this Determination.

(f) Where a weekly pieceworker gives or receives a week’s notice of the termination of his employment, he shall
during the week that such notice runs, be given the same amount of piecework as it has been customary for him to perform
during the period of his engagement.

{g) If an employee’s services be terminated during the course of the week, he shall be paid all moncy due to him at
the termination of his service, or all money due to such employee shall be forwarded to him by post within 24 hours
thereafter. Without prejudice to his liability to legal proceedings in respect of such non-observance, an employer not
observing this provision shall pay such employee an extra full day’s pay for each day after the employer’s usual pay day
upon which he applies at the employer’s place of business for payment of the amount due to him, and does not receive it.

CaSUAL EMPLOYEES.

17. (a) An employer when engaging a person for casual employment shall inform him then and there that he is to be
employed as a casual. Except where this is done the employee shall be a weekly timeworker or weekly pieceworker. A
casual employee, after two weeks of continuous employment as & casual employee, shall become a weekly timeworker or

weekly pieceworker.

(b) If a casual employee commences duty on any day, or is directed to attend for duty and actually attends on any
day, such employee, if a timeworker, shall in respect of such day be paid at the rate herein provided and for six hours
(either day or night) at the least, except on Saturday, when he shall bo paid for three hours at the least, and if a pieceworker,
shall, in respect of such day, be given four hours’ work at the least, or paid for four hours (or any part of such four hours
as would be non-working time) at the appropriate rate for a time worker, except on Saturday, when he shall be given
three hours’ work at the least or paid for three hours (or any part of such three hours as would be non-working time) at
the corresponding timeworker’s rate.

(c) A casusl employee, whether working at piecework or timework and whether working on day or night shift, shall
be paid for such work the piecework rate or the hourly rate prescribed for such work, with the addition of 124 per cent.

(d) A casual employee, when working overtime shall have his rate of pay as a casual employee increased by the same
proportion {e.g., one-half, or double as the case may be) as the weckly worker's rate applicable to the class of work done
by the casual employees directed to be increased under thie Determination for work done on overtime, with the addition

of 12§ per cent.
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Mixep Foxorroxs.

18. Where during any day a timeworker or pieceworker is employed on work requiring the performance of functions
involving different rates of wages prescribed by this Determination, the minimum rate of wage to be puid to the employee
for that day shall be calculated as if the employee performed such only of the said functions as involved the highest rate
of wage.

PIECEWORK.

19. (@) The minimum piecowork rates payable to an employee by an employer shall be the rates prescribed in the
Schedule to this Determination.

The Schedule hereinbefore mentioned is hereby incorporated in this Determination.

(b) The piecework rates payable to adults and juniors shall be uniform and not differential, and in this Detormination
are so calculated as to enable an average adult worker to earn (when employed at such piccework rates), at each class of
work at least~—

(i) If employed during the hours fixed for timeworkers a sum equal to such timeworker's wage with the addition
of 124 per cent.; and

(ii) If employed during any hour or hours or any part of any hour so that he shall earn such proportion of
the weekly timeworker’s wage as accords with the time the pieceworker is actually employed upon each
class of work, with, in addition, the further sum of 124 per cent. of such proportion.

{¢) When an employee is employed upon piecework to perform any of the functions or duties for which a time wage
is fixed by this Detormination and for which a piecework rate is not fixed, then the minimum piecework rates for such
work shall be so calculated by the employer that an average adult worker may earn at the least at such piecework rate,
if employed during the hours fixed for work for timeworkers, a sum equal to such timeworker’s wage, with the addition
of 12} per cent., and such piecework rates shall be notified to the employee before the work is commenced by him, All
such piecowork rates so fixed shall be posted and kept posted in & conspicuous and easily accessible place in the workroom.
Any such rate which provides a wage not less than that stipulated herein for an average adult worker, and which has been
in operation for one month, shall remain unchanged unless a change is agreed to by the Printing Industry Employees Union
of Australia or is made by this Wages Board.

(d) No undue advantago shall be given to one pieceworker over another. This provision applics to the quantity and
to the classes or quality of work to be supplied to the employee.

(e) Pioceworkers required to clean bench, glue board or table, or floor, or any machine, shall be paid for the time
he or she is occupied on such work at the rate provided herein for time.work for the class of work on which the employee
is usually employed. :

(f) Pieceworkers shall have their work counted out for them and so arranged in a convenient place that no time will
be lost. Glue, paste, and all other essentials shall be provided by the employer in proper condition to permit of the work
being facilitated, and such materials shall be of good average quality.

{¢) (i) The pieceworker shall be provided with a book in which the pieceworker is to enter the work porformed by
such pieceworker in such & manner as to clearly set out each and every operation performed by such pieceworker.

{(ii) To the entries made as set out in the foregoing paragraph the cmployer shall affix the correct price of the work
in ink, and shall return the book to the employee at the end of each day’s work or within four hours of commencing work
on the following day.

(iii) The pieceworker shall be entitled to take away such book at the end of each day’s work, but ghall bring such
book back to the factory when arriving at the factory to commence work cach day. Such book shall be and remain the
property of tho piecoworker.

(iv) All waiting time shall be entered in such book by the pieceworker.

(v) Nothing in this sub-clause (g) shall operate to prevent an employer from baving his own book or other form of
record for his own purposes kept in any manner he may desire, and in such book or other form of record he may require
the pieceworker to make such entries as he deems to be necessary.

(h}) When pieceworkers are kept waiting for work or sny materials, all waiting time shall be totalled up when the day’s
work is finished, and paid for at not less than the corresponding timeworker’s rate. A pieceworker shall be deemed to be
waiting for work unless directod not to remain on the employer's premises for work.

(7} A weekly pieceworker of more than five years’' experience in the branch of the industry in which he is employed
shall not for any other reason than inefficiency be changed to time.work (1) unless paid the corresponding timeworker’s
hourly rate with 124 per cent. in addition; or (2) unless given one week’s notice by the employer of his intention to require
him to work as a timeworker,

(k) No system of payment by results other than that authorized by this Determination shall be permitted unless
agreed to by the Printing Industry Employees Union of Australia or sanctioned by this Wages Board.

(1) Any system of payment by results in oporation at the commencement date of this Determination may continuo to
operate, provided that its terms shall bo posted in a couspicuous place in each work-room in which the work is being done,
and kopt posted. The terms of any such system may be changed from timo to time with the consent in writing of the
said Union or by a Determination of this VV{ges Board. Any such system when discontinued shall not be revived, excopt
as provided in sub-clause (&) herein.

WaGES AND Pay Day.

20. (a) Subject to clause 16 (e) horeof, an employes shall be paid his wages on Thursday or Fridey in each weok,
and not more than two days' pay shall be kept in hand by the employer.

(b) Notwithstanding anything to the contrary contained hervin, an employer shall not be required to pay to an
smployes any amount which is in dispute as sick pay (should the employoe become entitled to the sick pay claimed) until
the pay day of the pay weck following the pay woek in which the claim for sick pay was made to the employer.

WORK NOT TO BE TAREN OFF EMPLOYER'S PrEMISES,
21. No work shall be taken off the employer’s premises to be executed by any employee.

TiME Book.

22. {(a) Each employer shall kevp a time and wages book, correctly and fully written in ink, showing thc name of each
employee, and his occupation, the hours worked (including overtime) each day or night, and in respect of waiting time paid
for under clanse 19 (d) hereof the time of the commencoment and the ending of each period of waiting time, and the wages,
ovortime and allowance paid each week: provided that the employer may at his option use a mechanical clock in licu of a
time book for the purpose of recording the time of each emrloyee. The book, or, when a clock is installed, the time
cards, shall bo open for inspection by a duly accredited official of tho Printing Industry Employees Union of Australia, or
of the employer’s employccs, during the usual office hours at the office or other convenient place. The inspecting official
shall be entitled to take and carry away a copy of any entry in such book or time card, and may in any relevent
proceeding tender such copies in evidence. Every book or time card kept or made under this clause shall for at least
twelvo months after the making of any record thereon be kept by tho employer at his place of business and shall be there
open for inspection under this clause.

(b) The employer shall also keep for inspection a record of the age of each male junior and the age and eXperience
of each femals junior.

(¢c) Twenty-four hours’ notice of the intention to inspect the time book shall be given to the employer whoss book
is te be inspected.
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AvrnorizEp PErsox May EnTEn FicoTomry.
23. (a) (1) The secretary-troasurer of the Printing Industry Employees Union of Australia, and

(2) The secretary of the appropriate branch or sub-branch thereof of the said union, or

(3} An + fficer of the appropriate branch or sub-branch therecf of the said union accredited in writing by the

secretary of the branch
shall have power to enter and inspect during working hours any part of a printing factory or workshcp in which any
piocowork operation is being carried on, and to interview the employees in regard to piecework rates and conditions of
employment.

(b) At least four hours’ notice shall be given to the employer or his representative by any such person or persons pricr
to his or their actual going on the premises, and the employer shall be notified of his or their arrival, and he or his
representative shall be entitled to accompany any such person or persons, and shall provide access to the wages book and:
time sheet and records of any piecework employee. Upon request of the said person the employer or his representative
shall produce any work or part of any work done or in the course of being done by a piecowork employee. The work
and duties of the employees shall be interferod with as little as possible by .1 y such person.

Un~toN OFFICIAL VISITING FacCTORY.

24. Duly accredited representatives of the Printing Industry Employess Union of Australia shall have tle right o
enter employers’ working establishments during the midday meal time for the purpose of intervicwing employecs on
legitimate union business, on the following conditions :—

(a) That the representative produces his authority to the employer or his representative.

(b) That the representative interviews employees only at places where they are taking thoir meals.

(¢} That not more than two such representatives shall at any one time visit or be in any une warking establishment,
and if there are two representatives they shall both bo there at the same time.

(d) That if a working establishment shall have been visited by any such representative during a week it shall
not be visited afterwards during the same week by any such representative.

(¢) That if any employer alleges that a representative is unduly interfering with his working establishment, or is
creating disaffection amongst his employees, or is offensive in his methods, or is committing a breach of
any of the previous conditions, such employer may refuse the right of entry, but the said union shall have
the right to bring such refusal before this Wages Board which may thoreupon rescind or otherwise deal
with such refusal.

UNION DELEGATE.

25. Not more than two -delegates, chosen by and from the employees of an employer, shall be allowed the necessary
time in working hours to interview the employer or his representative for the purpose of submitting grievances. ILf the
members so chosen be pieceworkers they shall be paid for such time the timeworker’s wage in their branch of the industry.

SeaTING PROVISION.

26. (a) Any male employee whose work requires him to be seated shall be provided with a reasonably comfortable seat.

() Any fomale employce whose work permits of her boing seated or requires her to be seated shall be provided with
a reasonably comfortable seat.

DETERMINATION, ETC., TO BE POSTED.

27. A copy of this Determination shall be kept posted in a prominent place in each workroom whers it may be rexl
by employees. The Printing Industry Employees Union of Austraha shall be permitted to post notices as to union meetings
on & board at each establishment in a reasonable manner.

HeaLta NOTICES.

28. Notices containing advice for the preservation of the health and protection of workmen, if provided by the
Printing Industry Employecs Union of Australia, shall be kept prominently posted and displuyed in all workrooms by the
employer.

HEaLTn PROVISIONS,

28. (a) Dry cleaning shail not be permitted or carried out in any factory, workshop, or place. All establishments
and workshops shall be efficiently ventilated.

(b) The employer shall provide s suitable place for employees to wash their hands.

(c) Proper facilities shall be provided by the employer so that the clothing of employees taken off during working
hours may be protected from the dust of the workroom.

(d) Where artificial light is in use, effective shades shall be provided by the employer to prevent eye strain. Artificial
light shall be so situated as to enable the employee to work without unnecessary strain to the eyes.

Firsr-a1p CHEST.

30. The employer shall provide a first-aid chest, which shall be a suitable dustproof receptacle, made of either metal
or wood, for the use of the employees, in some accessible place. Such chest shall be oquipped and supplied with the
following articles, namely :—

' ) Quantities to be XKept in Ambulance Chest in—
Artlcle.
Factories and Workshops Any Factory or Workshop
in which not more than in which more than 30
30 Persons ars Employed. Persons are Employed.
Antiseptic solution .. .. .. .. .. .. 1 bottle 1 bottle
Bandages, cotton and gauze . .. .. .. NS 4 doz. assorted sizes 1 doz. assorted sizes
Castor oil .. .. . - .. .. . 4 ounce 2 ounces
Iodine, tincture of .. .. .. .. .. .. 1 ounce, 2 ounces
Manual, First-aid .. .. .. .. .. .. .. .. ..
Petrolatum, carbolized .. .. .. .. .. .. 1 jar 1 jar
Picric acid solution, made according to the following recipe or prescription :— .
14 teaspoonsful of powdered picric acid, 3 ounces of absolute alcohol,
and 2 pints of distilled water
Pins, safety .. 1 packet 1 packet
Sal-volatile .. NS .. .. .. .. 1 ounce 6 ounces
Scissors .. .. .. -, . .. .. .. 1 pair 1 pair
Tourniquet .. .. - .. .. .. .. 1 1
Tweezers .. . 1 pair 1 pair
Cotton, absorbent .. .. .. .. .. ..
Gauze, sterilized, plain .. .. .. .. .. An adequate sssortment | An adequate assortment
Lint, absorbent . ..
Plaster, adhesive
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INTERPRETATION OF THE DETERMINATION.

31. (a) A timeworker’s hourly rate for any work for which a weekly rate is prescribed by this Determination shall be
ascertained by dividing the woekly rate by the number of hours which constitute the employee’s ordinary working week.

(b) The word ‘‘factory” or the words “factory or workshop’ shall include every room or place where work in
respect of which a wage is prescribed by this Determination is carried out by employees.

(¢} A day’s work shall mean work donmo botween the usual hours of commencing and finishing work on any day or
night shift, or any mixed day and night shift.

(d} “ Adult male " shall mean (1) any male employes over 21 years of age, or (2) any employee who has completed
his period of apprenticeship but is under 21 years of age; and “adult female” ehall mean (1) any female employvss over
21 years of age, or (2) any female employee oi any age who has had five years’ experionce in the industry.

(¢) A duly accredited or authorized official or person, member of the Printing Industry Employces Union of Australia,
‘shall mean any officer or member of the said union or of the appropriate branch or sub-branch thereof who may be
accredited in writing by the secretary-treasurer of the said union or by the appropriate branch secretary, and shall include
the said secretary-treasurer and branch secretary. The words ‘‘ branch secretary ™ shall mean the secretary of any State
Branch of the said union.

A schedule of piecowork prices has been fixed by the Board.

PERIODICAL ADJUSTMENT OF WAGES.

32. Tho wages rates set out in clause 2 are based upon the following basic wage and pursuant to the provisions of
section 21 of the Faciories and Shops Act 1934, this Board hereby determines that the rates for male adults and female
adults shall each half year be automatically adjusted as prescribed in clause 33.

Basic Wage.
Baslo Wage for Adult Males. f;aﬁ %abe {or
ul caies
e Goasthdl | et
. A .
N"\e‘.gl:“w Loading Total Wagoe for ﬁacles e Asslgn
( Adjmt.i)la)_ (Consatant). Basic Wage. to Nearest 6d.).
£ s d. £ s d £ s d £ s d.
Throughout the State . . 5 10 0 6 ¢ 5 7T 0 218 o Melbourne

ADJUSTMENT OF Basio WAGE.

33. (a) For the purposes of this Dotermination, the expression ‘‘ Commonwealth Statistician’'s ‘all items’ retail price
index numbers’’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by tho Commonwealth Government Printer, or to be signed by
or on bohalf of the Commonwealth Statistician.

(8) Until the beginning of the first pay period to commence in November, 1947, tho amounts of the basic wage shall
be a8 prescribed in clause 32.

{¢) During oach future successive half-year period beginning with the first pay period to commence in a November or a
May, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician's ‘ all Items ™ rotail price index number for the six months ending March or September
next preceding the half-year for which the adjustment is made by the factor ‘087 taken to one place of decimals, the
resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach 5
or more the basic wage shall be taken to the next higher shilling.

(d) The wages for male juniors and for female juniors.shall be tho undermentioned percentages of the contemporaneous
basic wage and in addition therets the constant loadings and additional amounts specified :—

Percentage of
—_— ceds Constant Loading. Additional Amounts,
Basic Wage.
Male Junior. % 2 d. s d.
Under 15 years of age .. . .- - .. 22 0 6 2 ¢
Between 15 and 16 years of age .. .. . .. 28 0 6 290
Botween 16 and 17 years of age .. . .. .. 35 1 o 3 6 -
Botween 17 and 18 years of age .. . . . 48 Lo 3 ¢
Botween 18 and 19 years of age . . . 60 1 6 5 0
Botween 19 and 20 years of age .. . o . 72 2 0 8 8
Between 20 and 21 years of age .. e .. .. 85 2 0, 8 0
Female Junior. .
First year's experience .. .. .. .. . 22 0 6 2 0
Second year's experience .. .. .. .. . 26 0 6 3 8
Third year’s experience . .. .. . .. 32 10 5 0
Fourth year’s experience .. .. . . .. 38 1 0 6 6
Fifth year’s experience .. .. .. . .. 50 I 6 8 0

The rates prescribed for male juniors and for female juniors shall be calculated to the nearest sixpenco, any broken part
of sixpence in the result not exceeding threepence to be disregarded.
(¢) The weekly earnings of a pioceworker shall be increased or decreased in the following manner :-—

At the end of each working week, the aggregato earnings of the piccoworker for such week shall be ascortained
according to the piecework provisions of this Determination, and where the piecoworker has worked on each
and overy day ordinarily worked in such woek such aggregato oarnings shall be increased or decreased by the
sum of 1s. 13d. for cach shilling by which the basic wage has been increased or decreased in accordance with
the foregoing provisions of this clause, but where the pieceworker has not worked on cach and every day
ordinarily worked in such week, then the aggregate earnings shall be increased or decrcased by a part of
such sum proportionate to the number of days worked calculated to the nearest penny.

(f) For the purpose of ascortaining the amount of any increase or decrcase in the earnings of a pieceworker in
socordance with the provisions of sub-olause (e) of this clause, the total basic wage presoribed shall be taken to have been
£4 9s. per week.
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ScREDULE “A”. : :
PIECEWORK RATES AND CONDITIONS FOR CARDBOARD BOX-MAKING.

The minimum rates to be paid for the classes of work hereinafter referred to in Parts 1, 2, and 3 of this Schedule
when performed by piecework employees and the conditions which shall govern and apply to all such pieceworkers shall,
subject to clanses 16 and 19 of this Determination, be the rates of pay and the conditions prescribed for the classes of work
hereinafter set out.

In addition to the piecework rates set out in this Schedule a piecoworker shall be paid 32s. 7d. for each full week worked
or a pro rala amount according to the time actually worked if less than a full week ke worked. R

ParT 1.—CLAuSES APPLYING T0 BorE HAND AND MACEINE WORK.

1. Measurements : The following shall be observed :—

(a) To get any combined measurement of a rectangular shape, measure only one length and one width, and add
together ; add one depth where depth is mentioned. ~Where the shape is triangular, measure the triangle
over its longest and shortest sides, or over two sides where all the sides are equal in length, and add
together ; add one depth where the depth is wentioned.

(8) To get the measurcment of a box or lid, or anything connected with & box or lid when of a shape not
rectangular, nor triangular, nor round, nor oval, the measurements shall {(except where otherwise directed)
be taken at the longest measurements in length and width, and then add one depth where depth is
mentioned. When of a shape round or oval, the measurement shall be taken round the circumference
and the rosulting measurement halved, then add one depth where depth is mentioned.

(¢) An oxtension top or bottom shall be measured to include the extension, as later shown under the heading
“Tops or Bottoms, (3)."

(d) Subject to anything expressly stated in this Schedule to the contrary, ‘‘ running inches” shall be ascertained
over the longest measurements of the paper or material, and * width ™ shall be ascertsined at the widest
points of the paper or material.

2. Measurements on s box or lid shall be inside measurements.

3. When any measurement is described a8 “to’’ or “upto’ it shall include the number to which it refers, and when
any prescribed number of inches is exceeded the rate to be paid shall be the next highest rate prescribed.

4. The rates fixed in this Schedule are for boxes or lids, or parts in or in connexion therewith, made with any kind
of material other than wood, and with any kind of adhesive. Where made wholly or partly of wood the rates herein shall
be doubled except in respect to lathing and mouthing. X

5. Piecework rates for the making of a box or lid do not include lidding, nesting, tying or parcelling, for which
operations separate rates are prescribed.

6. When a pieceworker is required to use different coloured papers as covering, in prescribed quantities, she shall,
unless such coloured papers and quantities are counted for her and so arranged as not to impede her work, be paid one-tenth
above the rate fixed for the appropriate operations performed by her.

7. The rates of this Schedule shall be increased by one-half for each operation performed on a box or lid, or on any
part of & box or lid, or on anything to be used in connexion with a box or lid, which is star-shaped. heart-shaped, half-moon
or horseshoe-shaped, or similarly shaped ; and by one-quarter when of any other shape, but not including any rectangular or
triangular shape, and not including any round or oval shape having a circumference 22 inches or over and of a depth
3% inches or over.

The foregoing extra charges shall not apply to (a) full top papers or bottom papers for rectangular or triangular
boxes or lids, with the corners cut out, for which see the section headed * Tops or Bottoms,” 1 (b), in Part 2 of this
Schedule; or to {b) snipping, nesting, tying, parcelling, or taping; or to (¢) affixing labels or seals.

8. Where for any reason any pieceworker has to perform any operation on work which has been given to her in any
quantity less than three dozen she shall be paid for each and oyery operation performed on such work at the corresponding
timeworker’s rate, with 12} per cent. in addition, or at a piecework rate complying with the torms of clause 19 (b) of this
Determination agreed upon between the employer and the Union, or failing agreoment by them, as determined by this
Wages Board ; provided that this clause shall not apply where an emplcyee is occupied upon any such quantity for a period
longer than one hour. In addition to any other work to which this clause applies it shall apply to nesting, tying, parcelling
and taping. .

9. When a rate is fixed for an operation and associated with it there is & minimum payment per gross (as distinet
from the lowest prescribed piocework rate) such minimum payment shall be made in all cases where the pieceworker is
unable to earn such minimum payment if paid such lowest prescribed rate only.

Extra charges contained in this Schedule shall not be included to make up the minimum.

Where the quantity of work done by any pieceworker is less than one gross, the payment for such quantity shall
be in proportion to the minimum payment per gross.

10. Where strawboard or leatherboard is referred to herein, the term shall be taken to include similar materials in each

clasa,
11. The equivalent thickness of each ome ounce in the weight of any board shall be 3/1000ths of an inch, that is

to say, a 10-0z. board, or & board of a caliper of .030, equals 30/1000ths of an inch.

12. Each extra charge under the Schedule shall be computed independently of any other extra charge which any class
of work may carry; that is to say, the charge for any work (before adding any extra charges), shall be ascertained, and
where such charge has to be increased by one-fourth and one-half, it shall, if of ls., become 1s."3d. and then 1s. 9d.

13. Tu this Schedule, wherever appearing, the contraction 1" shall mean length, *“w ** width, and “d* depth.

14. In this Schedule any reference to the Union shall mean the Victorian Branch of the Printing Industry Employees
Union of Australia. ’

15. Waiting Time : See Determination clause 19 (): also Part 3, Machine Work, of this Schedule.

Part 2.—HanDp Work OxLY.
(Classes of work arranged alphabetically.)
Backs (length and width of back).
(¢) Backs (when back paper is a separate piece from the box band)—
Up to 10 15 20 25  inches.
Rate 8d. 10d. 1s. 1s. 3d. per gross of backs.

(b) Backs (when back paper is & separate picce from the box band, and when the back acts as a hinge or extends over

s hinge)— .
Up to 10 15 20 25  inches.
Rate 10d. 1s. 1s. 3d. 1s. 6d. per gross of backs.
Banding, Ordinary Topping and Bolloming, and Inside Iining. )

Column 1 defined :——Where the shape is rectangular, or triangular, the figure below is the combined measurement of
one longest side and one shortest side, or the combined measurement of two sides where all sides are equal; where the
shape i3 round or oval, the figure below is the circumference divided by two; where the shape is other than as
aforementioned, the figare below is the length measured at tho longest point plus the width measured at the widest point.
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9 .
Up to 15 in. x up to 10} in. deep
Up to 15 in. x up to 12 in. deep
Up to 15 in. x up to 14 in, deep

—
CRIZTNPA-OOCRTIDRDN ARG -ITD P A w
[

Column 2. Column 3, Column 4.
Columz 1.

Box or Lid or

Tray Banding. omﬁgm‘?mf’“ Tnside Lining.
s d. s £ ad
Up to 10 in. x up to 1 in. deep .. .. .. 8 0 4
Up to 10 in. x up to 2 in. deep .. .. .. 10 i 8
Up to 10 in. x up to 3 in. deep .. . 0 0 0
Up to 10 in. x up to 44 in. deep .. .. 4 0 8
Up to 10 in. x up to 6 in. deep . . 8 0 4
Up to 10 in. x up to 7% in. deep .. .. . 1 0 2
Up to 10 in. x up to 9 in. deep .. .. . [ 0 0
Up to 16 in. x up to 1 in. deep 11 0 10
Up to 15 in. x up to 2 in. deep . 2 0 4
Up to 15 in. x up to 3 in. deep . . 5 0 10
Up to 15 in. x up to 4} in. deep 9 0 6
Up to 15 in. x up to 8 in, deep 1 0 2
Up to 15 in, x up to 74 in. deep 5 0 0
Up to 15 in. x up to in. deep 10 8
(]
(]
Up to 15 in. x up to 18 in. deep g
Up to 20 in. x up to 1 in. deep .. .o 8
Up to 20 in. x up to 2 in. deep .. .. 0
Up to 20 in. x up to 3 in. deep . . 8
Up to 20 in. x up to 4} in. deep . .. 10
Up to 20 in. x up to 6 in. deep . . 1
Up to 20 in. x up to 7} in. deep ..

x
Up to 20 in. x up to 9 in, deep .
Up to 20 in. x up to 10§ in. deep . ..
Up to 20 in. x up to 12 in. deep . ..
Up to 20 in. x up to 14 in. deep ..
Up to 20 in. x up to 18 in, deep .. .
Up to 25 in. x up to 1 in, deep .. ..
Up to 25 in. x up to 2 in, deep .. .. e
Up to 25 in. x up to 3 in. deep .
X

— .
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-
-
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Up to 25 in. x up to 4% in. deep .. .. .
Up to 25 in. x up to 6 in. deep . . .
Up to 25 in. x up to 7} in. deep .. .. .
Up to 25 in. x up to 9 in. deep . .. -
Up to 25 in. x up to 10} in. deep .. .

Up to 25 in. x up to 12 in. deep .. . ..
Up to 25 in. x up t0 14 in. deep . .. ..
Up to 25 in, x up to 16 in. deep .. .. -
Up to 30 in, x up to 1 in, deep .. .. ..
Up to 30 in. x up to 2 in. deep .. .. .
Up to 30 in. x up to 3 in. deep

Up to 30 in. x up to 4} in. deep .. .. ..
Up to 30 in. x up to 8 in. deep .. .. ..
Up to 30 in. x up to 7} in. deep .

[
e -
Yt s
CORNBRICOChRIROORPOD BB ®

—
-3
—

Up to 30 in. x up to 9 in. deep ..
Up to 30 in. x up to 104 in, deep .. . ..
Up to 30 in. x up to 12 in. deep
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1 2
7 2
1 2
8 4
2 4
7 2
Up to 30 in. x up to 14 in. deep [} 186 0
Up to 30 in. x up to 16 in. deep 9 17 6
Up to 35 in. x up to 1 in. deep 0 10 8 0
Up to 35 in. x up to 2 in. deep 8 10 9 0
Up to 35 in. x up to 3 in. deep .. 0 10 10 0
Up to 35 in. x up to 4% in. deep .. .. .. 9 10 i1 6
Up to 35 in. x up to 6 in. deep .. .. . 3 10 12 6
Up to 85 jn. x up to 74 in, deep .. .. . 9 10 13 ¢
Up to 35 in. x up to 9 in. deop .. . . 2 10 14 4
Up to 35 in. x up to 104 in. deep .. .. N 9 10 15 6
Up to 35 in. x up to 12 in. deep .. .. . 2 10 16 4
Up to 35 in. x up to I4 in. deep .. . 2 10 18 4
Up to 35 in. x up to 16 in. deep 10 2 10 0 4
Up to 40 in, x up to 1 in. deep 4 7 1 9 2
Up to 40 in. x up to 2 in. deep 5 1 1 10 2
Up to 40 in. x up to 3 in. deep ' 510 1 1 8
Up to 40 in. x up to 4} in. deep 8 9 1 13 8
Up to 40 in. x up to 8 in, deep 7 2 1 14 4
Up to 40 in. x up to 7} in. deep 79 1 15 6
Up to 40 in. x up to .9 in. deep 8 3 1 16 6
Up to 40 in. x up to 104 in. deep 8 10 1 17 8
Up to 40 in. x up to 12 in. deep 9 9 1 19 6
Up to 40 in. x up to 14 in. deep 10 9 1 1 6
Up to 40 in. x up to 18 in. deep .. i1 9 1 3 6
Up to 45 in. x up to 1 in. deep .. 5 0 6 10 ©
Up to 45 in. x up to 2 in. deep .. 5 7 ] 11 2
Up to 45 in. x up to 3 in. deep . .. 6 5 [} 12 10
Up to 45 in. X up to 44 in. deep .. .. 7 2 8 14 4
Up to 45 in. x up to 6 in. deep .. .. 7 8 [ 15 4
Up to 45 in. x up to 7% in. deep 8 2 6 16 4
Up to 45 in. x up to 9 in. deep .. .. .. 8 9 8 17 6
Up to 45 in. x up to 10} in. deep . .. .. 9 3 [ 18 6
Up to 45 in. x up to 12 in. deep .- .. .. 10 0 (] 00
Up to 45 in..x up to 14 in. deep . .. . 10 9 6 1 6
Up to 45 in. x up to 18 in. deep .. .. . 12 0 6 4 0
Up to 50 in. x up to 1 in. deep .. 5 7 3 11 2
Up to 50 in. x up to 2 in. deep .. 6 4 3 12 8
Up to 50 in. x up to 3 in. deep o, 71 3 14 2
Up to 50 in. x up to 44 in. deep .. 710 3 015 8




Victoria Gazette 5447 No. 421.—October 17, 1947

Column 2. Column 8. Column 4.
Column 1. x or Lid
Toay Banding. g R e Taside Lining.

£ s d £ s d. £ e d
Up to 50 in. x up to 6 in. deep . . 0 8 3 0 3 3 016 6
Up to 50 in. x up to 7} in. deep .. . 08 9 0 3 3 017 6
Up to 50 in. x up to 9 in. deep .. . 0 95 0 3 3 0 18 10
Up to 50 in. x up to 10} in. deep . 0 911 03 3 019 10
Up to 50 in. X up to 12 in. deop . 010 9 0 3 3 1186
Up to 50 in. x up to 14 in. deep . 011 9 0 3 3 1 3 6
Up to 50 in. X up to 16 in. deop .. . 01z 9 0 3 3 1 5 6
Up to 55 in. x up to 1 in. deep .. . - 0.6 0 0 3 9 012 ¢
Up to 55 in. x up to 2 in. deep .. .. .. 07 2 039 014 4
Up to 55 in. x up to 3 in. deep 0 8 8 03 9 017 4
Up to 55 in. x up to 4} in. deep 09 2 0 3 9 018 4
Up to 55 in. x up to 6 in. deep 0 9 8 039 019 6
Up to 55 in. x up to 7% in. deep 010 3 039 L 0o 6
Up to 55 in. x up to "9 in. deep . o1l 9 0 3 9 11686
Up to 55 in. x up to 104 in. deep o011 3 0 3 9 1 2 6
Up to 55 in. X up to 12 in. deep . 01110 039 1 3 8
Up to 55 in. x up to 14 in. deop .. 01211 0 3 9 1 510,
Up to 55 in. x up to 16 in. doep .o 013 9 03 9 1 7 6
Up to 60 in. x up to 1 in. deep 0 6 7 0 4 8 013 2
Up to 60 in. X up to 2 in. deep h 0 711 0 ¢4 8 015 10
Up to 80 in. x up to 3 in. deep 0 6 3 0 4 8 018 6
Up to 60 in. x up to 4} in. doep 010 3 0 4 8 1 0 6
Up to 60 in. x up to 6 in. deep .. 010 9 0 4 8 118
Up to 60 in. x up to 7} in. deep . 011 3 0 4 8 1 2 6
Up to 60 in. x up to 9 in. desp .. .. 011 10 0 4 8 1 3 8
Up to 60 in. x up to 104 in. deep . .. 012 4 0 4 8 1 4 8
Up to 60 in. x up to 12 in. deep .. . 012 10 0 4 8 1 5§ 8
Up to 60 in. x up to 14 in. deep 013 10 0 4 8 1 7 8
Up to 60 in. x up to 16 in. deep 015 0 0 4 8 110 0

The foregoing prices are for one gross of boxes, lids, trays, or slides. (Subject, as to slides, to the charges contained
under the heading “ Slide ")

Tor other kinds of Tops or Bottoms see Section headed * Tops or Bottoms ” (including Sub-scetion 8, Loose Wrapping
Lids) and for other kinds of Linings, see Section headed ‘ Lining on Set-up Work " in this Part of the Schedule.

Banding Extras.
The following mattors relate to the foregoing banding, &o., tables :—

(a) Box or li;i band, where full depth inside as well as outside-—tho banding rate shall bo paid, increased by
one-half. 3

(6) Box or lid band, where full depth inside as well as outside, and small portiun turns on ingide top or inside
bottom—the banding rate shall be paid increased by three-fourths.

(c) Where banding extends over tho mouth of the box and covers & lath made of material other than wood, the
banding rate shall be paid, increased by one-eighth, and where wood is used, the rate shall be increased
by one-fifth.

(d) Where banding is required to show one or two edges on lid or box or tray or slide it shall be paid for at
the banding rato.

(¢) Where a box band or lid band covers three sides, the banding rate shall be paid as though the box or lid
were covered on all sides. R

(f) Wherc banding is used to block “blocked in" tops or bottoms, the banding rate shall be paid, increased
by one-third

(9) Where banding or full topping or full bottoming has to be performed on a box or lid or tray, measuring
in combined length and width more than 4 inches, which has not been stayed, and such banding gives
to the box or lid or tray the shape as though it were stayed, the appropriaio rato shall be paid, increased
by one-fourth.

Binding.

() Binding (sfter box or lid is set up), §d. per gross of running inches of binding material.

(6) Minimum por gross of pieces of binding material used, 9d. No payment shall be made for joins.

Binding, as distinguished from edging, or staying, is re-inforcing matérial used to bind a box or lid, to give it extra
strength.

Blocking.
{a) Blocking lid or box, using paper strips—1{d. per gross of running inches.
Minimum per gross of boxes or lids, 1s. 3d.
() Blocking lid or box, using adhgsive only, without the aid of paper strips, shall be charged as though the operation
was performed with paper strips, less one-quarter.

Blocks, &c., gluing in to or on to Boxes.
(a) Blacks, tray ledges, or supports, measuring—
Up to 6 inches, per gross of blocks—9d.
Over 6 and up to 10 inches, per gross of blocks—104d.
Over 10 and up to 20 inches, per gross of blocks—ls. 2d.
Over 20 and up to 30 inches, per gross of blocks—Is. &d.
Over 30 inches, per gross of blocks—2s.
(b) A block tray ledge, or support, when made up, shall be measuied length plus widih plus depth, where it has a
measurable depth.
(c) Where blocks, tray ledges, or supports have to be stayed and/or covered they shall be paid for at the appropriate
staying and/or banding and/or topping rate. .
Bottoms (see Banding, &c., Table; also Section headed ** Tops or Bottoms ™).
Calico, Cloth, &Lec.
Where in any class of work materials such as calico (except where used on hinging or the reinforcing of tabs), cloth.
croydon, holland, bookcloth, flax sheeting, or varnished or metallic paper, or such like papers are used, the rate fixed for
the operation involving the use of any such matsiial sball be inoreased by one-fifth.
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Collars.

For the operation of covering and gluing in of collars, the pieceworker shall be paid the appropriate rate, for the
work performed, in the Section headed ‘‘Shoulders® in this Part of the Schedule.
Containers for Powder Boxes and Like Boxes,

(a) Baking paper contsiners, with folded tops, and putting into powder boxes, per gross of containers—3s. 9d.

(b) Making paper containers with folded tops, outside or inside, which are affixed to mouth of box, per gross of
containera—1s. 8d.

(¢} The rates set out in (a) and (b) herein shall apply to boxes not exceeding 5 inches square at the mouth. In
any oase whore the pieceworkor is omployed on work exceeding this size, she shall be paid at the corresponding timeworkers’
rate, with 124 por cent. in addition, or at a piecework rate complying with the torms of clause 19 (b) of this Dotermination
agroed upon between the employer and the Union, or failing agreement by them, as determined by this Wagos Board.
Corner Tipping.

(Corner tipping shall mean the fixing diagonally of material across the corners of & box or lid, or the reinforcing at
the cornor of the staying on a box or lid.)

(a) Charge the appropriate hand-staying rate, when reinforcing the staying on a box or lid.

(6) Charge 8d. per gross of ccrners when fixing diagonally material across the corners of a box or lid.

Covered Boards.

(a) Covered and faced boards shall be paid for at treble the ordinary topping rate; if covered but not faced, the
ordinary topping rate shall be doubled.

(6) Fall fronts, covered and faced, or covered but not faced, sball be paid for as provided in paragraph (a) for the
respective class of work.

{¢} ** Covered ’ means lined on one side with a small turn over the edges to the other side.

(d) *“ Faced ” means a lining on one side, after the other side has been covered and turned over the edgos.

{e) For boards covered on one or two sides, and covering not turned over on edges, see Seotion headed * Lining on
Flat,” in this Part of the Schedule.

(f) Where covered boards have a loose wrap cover, see 8 (g) in the Section headed “Tops or Bottoms " of this
Part of the Schedule.

Edging (see Mouthing).
Fall Fronts (see Covered Board Section for rates).
Flanged Cards and Loose Ends (I. and w. of cards, or ends, or sides).
(a) Affixing loose ends or sides not flanged or one flange to box or lid—

Up to 10 15 20 25 30 35 40 inches.

Rate 7d. 74d. 9d. lod. 1s. ls. 3d. 1s. 4§d. per gross ends or sides.
(b) Flanged cards, other than ends or sides, affixed to & box or lid—

Up to 10 15 20 25 30 35 40 inches,

Rate 9d. 10d. 1s. 1d. 1s. 3d. 1s. 5d. ls. 7d. 1s. 9d. per gross of cards.
(c) Affixing loose ends or sides to box or lid where box, lid, sides or ends are flanged on three edges—

Up to 10 15 20 25 30 35 40 inches.

Rate 28. 1d. 2s. 3d. 2s. 6d. 2s. 11d. 3s. 4d. 3s. 9d. 4s. 2d. per gross ends or sides.

When measuring any of the foregoing length and width of cards, or ends or sides, include flange.
Flying of Boxes.

(a) Per gross of running inches of flying material, 3d.

{6} Minimum per gross of flys, 8d.

(¢) Where thoe box contains only one fly, the above rates shall be increased by one-eighth. 'This extra rate shall mot
be paid where a box does not exceed 12 inches in length or 4 inches in width.

(d) Whore tissue paper is usod the rates in paragraphs (a), (b), or (h) shall be increased by one-tenth.

(¢) Where a hinged box is fitted with a fly after being made up, whoere the combined length and width of box does
not exceed 2v inches, it shall be paid 6d. per gross of boxes extra; and 9d. per gross of boxes extra where this measuremont
is exceeded.

(f} A fly in two or more pieces on any one side, shall be subject to payment for joins, as set out in the section headed
‘“ Joins , later shown in this Schedule.

(¢) Whero the combined length, width, and depth measurement of box is up to 35 in., the rate shall be that
prescribed in (a) or (b) herein.

(h) Where the combined length, width, and depth messurement of box exceeds 35 in., the rate shall be }d., and the
minimum per gross of flys, 11d.

Gluing. '

(a) Where the paper used for banding, lining, ordinary topping, full topping, ordinary bottoming, full bottoming,
labelling, edging, or mouthing, or for any similar purpose—

(1) is supplied to a pieceworker continuously and without causing her any delay from a gluing machine which is
fed and looked after by some other person, the appropriate rate for the operation performed shall be
reduoced by one-fourth.

(2) is glued by a pieceworker on a power-driven gluing machine (other than a banding machine) which she only
uses and feeds, the appropriate rate for the operation performed shall bo reduced by one-third.

(3) is glued by a piecoworker herself by the use of & Jagenberg roto-gluer, or a machine of like make, the
appropriste rate for the work shall be reduced by one-sixth.

(6) An employer who by the use of a machine or other devioe, eliminates hand-glving by a pieceworker, and thoreby
provides tho pieceworker with her material glued by some other person, other than by & process mentioned above may
arrange with the Union an appropriate reduction in the prescribed piecework rate, or failing agreement, may arrange such
reduction with this Wages Board.

Lziras.—Where (1) paper ocurls when glued, or (2) tissue paper or like thin paper is used, and a Pploceworker is
materially delayed as a consequence, the appropriate rate for her work shall be incressed by one-fourth, or alternatoly, the
pieceworker shall be paid at the corresponding timeworker’s rate, with 12§ per cent. in addition, or at a piccework rate
complying with the terms of clause 19 (4) of this Determination agreed upon between the employer and the Union, or
failing agreement by them, as determined by this Wages Board.

Hinges. . s d.

(a) Using papor or calico, per gross of running inches of hingeing material—inside or outside .. .. 0 1%

(6) Minimum per gross of hinges—inside or outside .. .. .. .. . .. ..

(c) Using other material than paper or calico, including cloth, croydon, holland, bookecloth, flax sheeting or
varnished or motallic paper, or such like papers, per gross of running inches of hingeing material—inside or outside © 14

(d) Minimum per gross of hinges—inside or outside .. .. .- .. . o1

(¢) Whore an inside hinge is covered by a strip of covering paper, tho width of which strip approximates the
width of the hinge, the rate for affixing such strip shall be id. per gross of running inches of material used.

(f) Minimum per gross of strips . o . - . . o .. .. 0 8
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Joina.

{a) On banding, topping, bottoming, edging, and like operations (exoept lacing which is provided for in (e) of clause
hoaded * Lacing ), where any box, or lid, or tray is less than 18 inches, measured over one length and one width, if
more than one piece of material is used, shall be charged 3d. per gross of joins, except where any charge is expressly
excluded in ‘this Schedule.

(b) Two pieces of material shall mean one join; three pieces, two joins ; fcur pieces, three joins; additional pieces,
shall be calculated in the same way.

(¢) Flys in two or more pieces on any one side shall be counted as set out in paragraph (b) herein and charged d.
per gross of joins.

Labels, Seals, &c. . and w. of label or seal
(¢ TUp to 6 10 15 20 25 30 35 40  inches.
Rate 5d. 6d. 10d. 1s. 1d.  1s. 6d. 1s. 9d. 2s. 2s. 3d. per gross of labels or seals.

(b) Where the depth of a box or lid exceeds 10 inches the foregoing rates shall be increased by one-fourth.

(¢) Where any box or lid exceeds 25 inches in its combined length and width, the appropriate rate shall be paid,
increased by one-third.

(d) When & label takes the place of a band, top, bottom, or lining it shall bo paid for at the rate for the operation
it supersedos, in addition to the extra for printed matter contained in the clanse headed “ Printed Coverings, &c.,”” in this
Part of the Schedule.

(¢) Where a hinged box is labelled after being made up, and the lid has to be lifted to place the label in position,
and where the combined length and width of box does not exceed 20 inches, it shall be paid 6d. per gross of boxes extra;
and 9d. por gross of boxes extra whore this measurement is exceeded.

(f) Where labels are affixed to the end of a box, and turned over on to bottom of the box, the appropriate rates
shall be increased by one-fourth.

(g) Where seals, &c., are affixed to boxes, lids, or trays, and turned-in on inside, the appropriate rate shall be
increased by one-quarter.

(h) The forogoing rates are for labols, seals, &c., on the outside of a box or lid. 1f such work is done on the inside,
aftor tho box or lid is made up, the appropriate rate shall be increased by one-fifth, where the depth of the box or lid does
not exceed 2 inches, and by one-fourth, where it exceeds this measurement. -

For labelling on hinged lids, see (¢) under the hesding “ Lining on Set-up Work,” in this Part.

(i) Boot Box Labels.—Where labels for the ends of boot boxes or lids are glued by a pieceworker on a power-driven
machino which she only uses and feeds, and the duties of the piecoworker in each woek are solely confined to the labelling
of boot boxes, the appropriate rate for such labelling shall be 33d. per gross of labels.

Panels are subject to the charges for labels herein (sce section headed ‘‘ Panels ™).

Lacing.

(@) If put on inside or outside box, lid, or tray, per gross of running inches of lacing material—fd.

(b) The minimum per gross of pieces of lace, when tho lace is inside, shall be 5d., and the minimum por gross of
boxes when the lace is outside, shall be 1s. 8d.

(c) Where a hinged box is laced after being made up, and where the combined length and width of box does not
exceeéi CI20 inches, it shall be paid 6d. per gross of boxes extra, and 9d. per gross of boxes extra if this measuremont is
excooded.

(d) Where lacing has to be performed on a box, lid, or tray, which has not been stayed, and such lacing gives to
the box or lid or tray the shape as though it were stayed, the appropriate rate shall be increased by one-fourth.

(e) Lacing on any side or end of a box in two or more pieces shall be charged 3d. per gross of joins.

Laps, &c.

Laps (where a piece of strawboard or similar material overlaps and is fixed by adhesive) in the making of a rim
or shoulder of a box or lid, or any part thereof, shall be charged—

Up to 10 15 20 25 inches in length of gluing odge.
Rate 6d. 73d. 9d. 104d. per gross of laps.

When strawboard or similar material is joined without an overlap, and is fixed with a piece of staying material, see

section headed “ Strips” in this Part of the Schedule.

Lathing Boxes. 5. d.

(a) Gluing wood laths round mouth of box or lid, per gross of running inches of lathing material . .. 0 of
(b) Gluing lathe (i.e., flanges or rims), of strawboard, &c., round mouth of box or lid, per gross of running

inches of lathing material .. .. .. .. .. .. .. .. .. .. .. 0}
(¢) Turning down overlap round mouth of box and gluing down qt;lerlap on to sides and ende of boxes, per

gross of running inches AN .- .. .. . .. .. .. .. .. . 0 0}
(d) The minimum per gross of boxes or lids shall be .. . .. .. 110%

(¢) A pisceworker, if tacking wood laths around mouth of box shall be paid at the corresponding timeworker’s rate,
with 12} per cent. in addition, or at a piecework rate complying with the terms of clause 19 (5) of the Determination
agreed upon between the employer and the Uniom, or failing agreement by them, as determined by this Wages Board.

Lidding, Tying, and Nesting.

—_ Lidding. Tying. Nesting. —
d d. d
Up to and including 15 inches o .. N 3 ) 1 14
Over 15 and up to 30 inches . . . 3 - 2 . 13 Measure longth, plus
width, plus depth
Over 30 and up to 4/ inches .. .. .. 5 3 23 (per gross boxes)
Ovor 45 inches . .. . .. . 7 4 33 J

Nest of 2—pay for nesting 1 gross

Nest of 3—pay for nesting 2 gross}Pay by largest size.

Nest of 4—pay for nesting 3 gross

For each additional nest, pay for an additional gross in each case.

For the oporation of turning over flange, round the mouth of a box (as on a millinery box), the pieceworker shull
be paid the appropriate lidding rate herein. .

Bands of paper placed round bundles covering four sides and caught under string, 13d. per gross:of boxes extra.
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Lidding and Tying of Boot Boxes.
A pieceworker whose duties in each week are solely confined to the lidding and tying of boot boxes, shall bo paid
for such work 4fd. per gross of boxes.

Lining on Set-up Work.

(a) The price fixed in column 4 of the Banding, &c., Table, in this Part of the Schedule, is for the complete inside
lining of a gross of boxes, lids, trays, or slides, and shall be paid whether the lining material covering the sides and ends
is turned on to the top or bottom of any box, lid, tray, or slide, or is done in some other way.

(b) Where any work has to be complotoly lined inside, the pieceworker shall have the right to complote the lining
of the sides, ¢ends, and the top or bottom of her work; in any case where she is not required to do all these several
operations, she shall be paid as though she had done them all.

(¢) Where a hinged box or lid is lined after being made up, and where the combined length and width of box does
not exceed 20 inches, it shall be paid 6d. per gross of boxes extra, and 9d. per gross where this measurement is exceeded.

(d) When & set-up lid is lined on the imside top, cr & set-up box is lined on the inside bottom, and such lining does
not turn on to the sides or ends of the lid or box, the appropriate * ordinary topping’ or ¢ ordinary bottoming ' rate
provided in column 3 of Banding, &c., Table, in this Part of the Schedule, shall be paid, incressed by one-fifth where the
depth does not excoed 1 inch, and by one-fourth where this depth is exceeded.

(¢) Where & plain or printed lining or lable covers the whole or inside of a set-up hinged lid, without extending to the
sides or ends, and such lining or label does not cover a hinge, nor extend into the box, the appropriate labelling rate shall
be paid; where such lining or label covers a hinge, or extends into the box, the appropriate labelling rate shall be paid
and one-fourth in addition. Where the lining or label extends to the sides or ends, it shall be paid for zs provided in
(a) herein.

Lining on Flat (i.e., before the work is set up).

Where one piece of material is used to line ome piece of board the appropriate *‘ ordinary topping” or *“ ordinary
bottoming '’ rate provided in column 3 of Banding, &c., Table, in this Part ot the Schedule, shall bo paid. Where more
than one piece of material is used, the payment shall be for each piece of material.

Loose Ends, dc. (See Flanged Carde and Loose Ends, &c.)

Loose Pieces, dc. (See also (f) of Partitions, dc.) .
(a) Putting loose lining, division pieces, loose cards, or loose shelves into boxes, without gluing or placing such into
position, whethor of corrugated or plain material, per gross of boxes—

s d.
One piece in each box .- N .. .. .. .. . .. 0 14
Two pieces in each box .. . . . .. .. .. .. .. .0 2%
Throe pieces in each box .. . .. .. .. .. .. .. .. 0 3
Four pioces in each box . . .. .. .. . .. .. . .. 0 3%
Six piecos in each box .. .. N .. .. . . . 0 5
Eight pioces in each box .. - . .. e .. . . 07
Ten pieces in each box . .. . .. .. . . .. 09
. 010

I'welve pieces in each box .. .- . v . . .. o ..

(b) Whero corrugated or plain matorial has to be placed in position, without glue, the ‘rate shall be increased by

one-half ; if with glue, the rato shall be quadrupled. If lining goes round sides and ends of box, count one piece for
each side or end.

Mouthing or Edging, or Trimming. s d.
(a) Boxes or lids or trays or slides per gross of running inches of edging or mouthing material .. 0 04
(b) Minimum per gross of mouthings or edgings .. .- . i v

Where the edging or mouthing material is in pieces the minimum charge herein shall apply to each
piece of material used. No charge shall bo made tor joins.

{c) Partitions, divisions, &c., per gross of running inches of edging or mouthing material .. 0 U4
(d) Minimum per gross of pieces of edging or mouthing material. No charge shall be made for joins .. ¢ 9
{¢) Cards, boards, &c., per gross of running inches of edging or mouthing material .. .. . 0 0f
(f) Minimum per gross of edgings or mouthings .. . 10

Where the edging or mouthing material is in pieces 'ti).e minflimm o);a:rge her.o‘in shali 'apply to
each piece of material used. No charge shall be made for joins.

{9) Mouthing on boxes where lath is wood or other material, per gross of running inches of mouthing material 0 1

(A) Minimum per gross of boxes .. .. .. . . .. .. . . .. 20

(i) Where edging is used to block “ blocked .in'’ tops or bottoms, the appropriate rate in paragraph (a) in the section
in this Schedule headed * Blocking ™ shall be paid, increased by one-eighth.

(§) Where edging or mouthing has to be performed on a box or lid which has not been stayed, and such edging or
mouthing gives to the box or lid the shape as though it were stayod, the appropriate rate shall be increased by one-tourth.

(k) For rates for Edging Extension Tops or Bottoms, see Tops or Bottoms (3) {f), (g), and (k).

{!) Fcr rates for the mouthing, edging, trimming, banding, or otherwise covering of a shoulder, see the soction of
this Part of the Schedule hoaded ** Shoulders ™.

Nesting. (See Lidding, Tying, and Nesting.)

Panels.
Panels shall be paid for as labels, and the rates and conditions contained in paragraphs (az) to (k) under the heading
‘* Labels, Seals, &c.”, of this Part of the Schedule shall apply.

Parcelling and Labelling or Marking Parcels.

Gr. boxes

s d.

Packing in parcels of } doz. (36 parcels to gross) .. .. .. .. .- .. i .. 1 5

Packing in parcels of 4 doz. (24 parcels to gross) .. N .. .. ... .. .. o011
Packing in parcels of § doz. (18 parcels to gross) .. .. . .. .. .. . .. 0 94
Packing in parcels of 1 doz. (12 parcels to gross) .. . .. .. .. .. .. .. 0 6%
Packing in parcels of 14 doz. (8 parcels to gross) .. . .. . .. . .. .. 0 43
Packing in parcels of 2 doz. (6 parcels to gross) .. .. .. .. . 0 3%
Packing in parcels of 3 doz. (4¢ parcels to gross) e . . . 0 2%
Packing in parcels of 4 doz. (3 parcels to gross) .. .. .. .. . .. .. oo 028

Packing in parcels of 6 doz. or over (2 parcels or less to gross) .. .. . .. . .. 0 2

Partitions.

(¢) Fixing in boxes with adhesive, single flanged partition (not slotted), per gross of partitions (include end and

bottom flangss when measuring)— .
' L and w. of partition.

Up t 10 15 20 25 - 30 35 40 45 50  inches.
Rate 9d. ls. 1d. Is. 2d, la. 3d. la 4d. ls. 5d. la. 8d. ls. 7d 1s. 8d. per gross.
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(b) Fixing in boxes, with adhesive, partitions made of one piece of material, scored or creased to form a number of
compartments, and fixed at bottoms or at sides, per gross of boxes—

Up to and including 5 compartments in each box—

Up to 10 15 20 25 30 35 40  inches.

Rate 28, 3d. 2s. 8d. 3s. 3s. 4d. 3s. 8d. 4s. 2d. ds. 6d. per gross.
Over 5 and up to 10 compartments in each box—

Rate 3s. 5d. 3s. 9d. 4s. 1d. 4s. 6d. 45, 10d. £s. 3d. 58. 7d. per gross.
Over 10 and up to 15 compartments in each box—

Rate 4s. 6d. 4s, 11d. &8, 3d. 5s. 7d. Ba. 6s. 5d. 6s. 9d. per gross.
Over 15 and up to 20 compartments in each box—

Rate 6s. 9d. 7s. 2d. 7s. 6d. 7s. 10d. 8s. 3d. 8s. 8d. 9s.  per gross.
Over 20 compartments in each box—

Rate 10s. 2d. 10s. 6d. 10s. 10d. 11s. 3d. 11s. 8d. 12s. 12s. 4d. per gross.

Where fixed at the bottom and sides the foregoing-rates shall be increased by one-fourth.
(¢) Partitions shall be charged by length and width of material, measured flat.
(d) Compartments Made by Boxes—Where boxes are inserted into other boxes so as to make compartmonts {as distinct
from nests), such inserting work shall be paid—
{1} Where the number of boxes inserted, and not fixed with adhesive, is—
Up to 6 : .. ..
For each additional 8 or part thereof .. ..
(2) Where the number of boxes inserted, and fixed by adhesive, is—
Up to 6 .. .. .. .. ..
For each additional 6 or part thereof .. .. e ..
(3) The prices ars per gross of outer boxes. Inserted boxes shall not be counted.
() Locking Slotted Pariitions—
Up to and including 4 compartments, per gross ssts of any size .
Over 4 and up to 6 compartments, per gross sets of any size .. ..
Over 6 and up to 12 compartments, per gross sets of any size ..
Over 12 and up to 18 compartments, per gross sets of any size .
Over 18 and up to 24 compartments, per gross sets of any size .
Over 24 and up to 30 compartments, per gross sets of any size .
For each additional six compartments, charge per gross sets of any size 0

Where slotted partitions of more than 46 compartments have to be locked together the pieceworker shall be paid
at the corresponding timeworker’s rate, with 124 per cent. in additicn, or at a piecework rate complying with the terms
of clause 19 (b) of this Determination agreed upon between the employer and the Union, or failing agreoment by them,
as determined by this Wages Board.

~—_ 00
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Urpening and putting locked partition sets into boxes per gross of boxes of any size— s d.
Up to and including 12 compartments, per gross sets .. 0 5
QOver 12 and up to 28 compartments, per groas sets 0 6
Over 28 and up to 48 compartments, per gross sets 0 8
Over 48 compartments, per gross set . 011

(Locked partitions placed into boxes, unopened, shall be charged under the Loose Picces, &c., clause.)
() If partition sets have buffer spaces all round, add one-half to rates provided in paragraph (f).
But if buffers have to be fixed with adbesive, the rates in paragraph (f) shall be quadrupled.

Plush, Silk, &c. (See aleo Calico, Cloth, &c.)

Boxes or lids or pads for inside of box, when in any case made of or lined with silk, plush, or like material, shall be
done by a timeworker, provided that should a pieceworker be required to do such work she shall be paid at the
corresponding timeworker's rate, with 124 per cent. in addition, or at a piecework rate complying with tho terms of clause
19 (3) of this Determination agreed upon between the employer and the Union, or failing agreement by them, as determined
by this Wages Board.

Powder Boxes. (See Containers for Powder Boxes.)

Printed Coverings, d-c.

(a) When any top, bottom, band, or lining has matter printed thereon which printing has tc be placed in a specific
position, aligned, or sighted, the price to be paid for the appropriate operation shall be one-eighth extra, with a minimum
of 6d. per gross of boxes or lids, except where any band or lining is in two pieces, each printed, when the minimum shall
be 0d. per gross of boxes or lids, and where three or more pieces, each printed, ls. per gross of boxes or lide; where full
fast top or bottom covers have had the corners cut out the charges of this clause shall apply to such covers.

(b) When any top, bottom, band or lining has printing thereon in bronzs or like powder used in printing, or in
bronze or like inks, which printing has to be placed in a spocific position, aligned, or sighted, the forogoing charges in
paragraph (a) shall bo doubled; where the printing has not tv be placed in a specific position, aligned, or sighted, the
charges shal) be those contained in such paragraph (a).

Ribbons.—Attaching Ribbon and Lying Bows. s d.
(a) Ribbon up to 1 inch wide and up to 24 inches long, per gross of bows .. .. .. . .. 3 @6
(b) Ditto, over 24 inches long, per gross of bows .. .. . .. .. .. . . 40
(¢) Ribbon over 1 inch wide and up to 24 inches long, per gross of bows .. .. .. .. .50
d) Ditto. over 24 inches long, pur gross of bows .. .. . .. . .. 6 6

(¢) The placing of ribbon and tymng and attaching ot bows are inciudea m oacn of the foregoing rates, whic
based upon the length of ribbon used, including that used in making the bow.

{f) Where a tibbon is attached without a bow being tied, the above rates shall be reduced by one-half.

h are

Seals, &c. (See Labels, Seals, dc.)

Shoulders. {See also Laps or Strips.) 1., w., and d. of shoulder.
{a) Covering shoulders, where covering also acts as an inside lining— .
Up to 10 15 20 25 30 35 40 45 50 inches.

Rate 23. 3d. 2s. 11d. 3s. 6d. 4s. 6d. 58, 1d. 6s. 9d.  8s. 10d. 9s. 10d. 10s. 9d. per gross.

(b) Covering shoulders, when covering also acts as an inside lining, and such covering is turned over both edges of
the shoulder, the appropriate rate in (a) shall be increased by one-sixth.
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{¢) Covering shoulders, where covering does not act as an inside lining, and the covering material is—

Up to 2 inches wide— i. and w. of shouldor.

Up to 10 15 20 25 30 35 40 45 50  inches.

Rate 1s. 1s. 2d. 1s. 4d. 1s. 6d. 1s, 8d.  1s, 10d. 2s. 2s8. 2d. 28, 4d. per gross.
Over 2 inches and up to 4 inches wide—

Rate 1s. 3d. 1s. 5d.  Is. 7d. 1s. 9d. 1s. 11d.  2s. 1d.  2s. 3d. 25 6d.  2s. 7d. per gioss.
Over 4 inches wide—

Rate 1s. 4d. 1s. 6d. 1s. 8d.  1s. l0d. 2s. 28, 4d. 28, 6d. 2s. 8d.  2s. 10d. per gross.

Where the shoulder is in two pieces, before covering, and the cornors are not stayed, the appropriate rate thereon
shall be paid, increased by one-fifth.

(d) Sticking-in of Shoulders— 1, w., and d. of shoulders.
Up to 10 15 20 25 30 35 40 46 50 inches.
Rate 1ls. 2d. 1s. 4d. Is. 6d.  1s. 8d. 1s. 10d. 2s. 28, 2d.  2s. 4d.  2s. 6d. per gross.
(¢} Sticking-in of shoulders in more than one piece—
Up to 10 15 ©20 25 30 35 40 45 50  inches.
Rate 1s. 4d. 1s. 6d. 1s. 9d. 2s. 2s. 3d.  2s. 6d.  2s. 8d. 2s. 10d. 3s.  per gross.

The rates in (d) and (e) are per gross of shoulders.

{f) Where staying is done it shall be paid for at the appropriate staying rate (see the Section hcaded *‘ Staying” in
this Part of the Schedule).

Stide.

The price to be paid for banding & slide shall be 10 per cent. above that paid for banding the box which is to be
ingerted into it, or 15 per cent. where the slide has not been joined up, but where the slide has to be placed on a rod to
keep it in shape after being made, 12} per cent. or 174 per cent. respectivoly shall be paid.

Snipping.

(@) Snipping, where not more than four corner enips are done on a box, lid, tray, or slide, shall not carry any
extra charge.

(b) Snipping, whore more than four corner snips are done on a box, lid, tray, or slide shall be paid for at 1d. per
gross of snips. Only the number in excess of four shall be included in the calculation.

(¢} A corner snip is that made at any of the usual corners of a box, lid, tray, or slide.

(d) Snipping, oxcept as in paragraphs {a) and (b) herein, shall be paid for at 1d. per gross of smips.

Staying. (See also Strips.)

(a) Boxes, lids, trays or shoulders, per gross of running inches of staying material—I1}d.

(b) The minimum per gross of boxes, lids, or trays shall be 1s., and per gross of shoulders—6d.

(¢) Where staying is turned-in, the rates shall be increased by one-fourth.

(d) Where staying is done on boxes, lids, or trays made of boards (of any material) thinner than caliper ‘018—
18/1000ths of an inch—or done where the boards {of any material) are thicker than caliper -060—60/1000ths of an inch~-
the rate shall be increased by one-cighth. .

{¢) Where box or lid or shoulder is over 15 inches long the rate shall be increased one-fourth.

(f) Corner Tipping (see the Section headed *‘ Corner Tipping’’ in this Part of the Schedule).

Sohod (1g)) Attaching loose ends or sides to box or lid {see the Section headed ‘‘ Flanged Cards, &c.”, in uu» Part of the
edule

Strips.

When it is necessary to join etrips (i.e., work on strawbourd or like material, which is scored and folded over on the
flat to permit of two edges meeting and being joined with staying material) tbe plecoworker shall be paid at the
corresponding timeworker’s rate, with 12} per cent. in addition, or at a piccework rate complying with the terms of clause
19 (b) of this Determination agreed upon between the employer and the Union, or failing agreement by thom, as determined
by this Wagos Board.

Struts.
The fixing of struts by the use of adhesive, per gross of struts—
Up to & 10 16 20 inches long on any one side of strut.
1s. 1s. 3d. Is. 6d. 1s. 9d.
Tapes, Tabs, Tassels. : s d.
(a) Tape fastening, glued in a box, per gross of fastenings .. . “ 07
() Where tapes or tassels are threaded through holes, not glued and holes are made—
By the pieceworker, per gross of holes . . .. s . .. 08
For the pieceworker, per gross of holes . o . e .. 0 5
(¢) Where tapes or tassels are threaded through holes, glued and holes are made——
By the piecoworker, per gross of holes . . . - - - - e 007
For the pieceworker, per gross of holes .. .. 06
(d) Tape stays to hinged lids, &c., glued, where Lhraaded thmugh lmIas a.nd sucb hoIeB are mnde_-
By the pieceworker, per gross of holes .. .. .. .o .o e .. .. 010
For the piecoworker, per gross of holes .o . 09

(¢) Where tho pieceworker has to make the holes referred to in pnragraphs b), (c), or (d), by tho aid of a
guide the appropriate rate shall be increased by one-fifth.

(f) Tape stays to hinged lids, &c., glued, per gross of fastenings .. . .07

(g) Attaching lids with tapo to boxes, rectangular, round, or oval, mcludmg tymg. per g'ross of tapos .. 10
(h) Where a tape is tied, an additional 8d. per gross of ties shall be paid on any of tho foregoing rabe A

tape placed round the outside of a box, if tied, without being glued, shall carry this rate. This paragraph (%) does

not apply to paragraph {g). )
(i) Tabs, gluing, per gross of tabs . .. .. .. . .. .. .. .. 0 8
(j) Tabs, making and gluing, per gross of tabs e ) - . .. 1 86

(k) Roeinforcings: Where the piecoworker has to reinforce any of the work descnbed in any of the Iorogomg paragraphs
the appropriate rate for the work performed shall be increased by 3d. per gross of reinforcements.

(1) Where reinforcing material has to be cut to varying widths to coincide with the width of the portion of the
covering material ‘which has been “ turned-in ** by the pieceworker in any of the foregoing items, the appropriate rate shall
be increased by 44d. per gross of reinforcoments.

(m) Tape glued at one end shall be counted as one fastening ; if glued at two ends, two fastenings; additional gluing
shall be counted accordingly.
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Thumbholing.
(a) Thumbholes, by hand, lid, or box, per gross of thumbholes . .. . .. ..
(b) Thumbholes, by hand, lid, or box, where box has hinged lid affixed, per gross of thumbholes . .
Pops or Botloms. - (See also Banding, &c.)
(For Ordinary Tops, see ‘“ Banding, &c.”, table in this Part of the Schedule.)
1. Full Tops, d&c.—
(3) When a lid has e full top the rate to be paid shall ke the sppropriate rates for sn ardinary top und a lid

band, added together. When & Lox has a full Lottom, the 1ute 10 Le paia shall Le the wppiopilate rutes
for an ordinary bottem and a box band added together.

(b) When full covers (other than printed covers—ior which e jaregiejh (¢) vcda le Lading W Dinwd
Coverings, &ec.”, in this Part) are supplicd to the picceworher wih ke conus wut out, e 1ute sluni to
reduced by one-eighth.

(c) Where full covers are loose wrapped, see paragraph *‘8. Loose Wrapping Lids,” of this scction of the
Schedule. .

(d) Where extonsion top or bottom covers have the corners cut out, see ({) and (j) of paragraph “3. Extensio.
Tops and Bottoms ™.

2. Cap Tops—

c o &

e.
0
0

length and width of bex or lid
(a) Where tops or bottoms are partly turned up on four sides of box or lid (known as

Up to 10 16 20 25 30 inches.
Rate 1s. 3d. la. 8d. 2. 3d. 3s. 3s. 9d. per gross of boxes or lids.

(b) Where cap topping has to be performed on & box or lid which bas not been stayed, and such cap topping
gives to the box or lid the shapo as though it were stayed, the apptoptiate rutv in (a) sball be incivused
by one-fourth. .
(¢) Where cap tops or bottoms are used to block a * blocked-in™ box or lid the appropriate rate in paragraph
(a) shall be increased by one-third. B
3. Extension Tops or Bottome—

“

cap” tops or bottoms)—

1. and w. of boards,
(a) Covering _boards, which are to act as extension tops or bottoms—

Up to 10 15 20 25 30 35 inches.
Rate ls. 2d. 2s. 2s. 2d.  2s. 6d.  3s. 2d.  3s. 8d. per gross of boards.
Up to 40 46 50 66 60 inches.
Rate 4s. 2d. ba. 6s, 6d. 7s. 6d.  9s. 4d. per gross of boards.
(6) Covering and fixing picture or like boards to the top of extension tops shall be paid for es in (a) and (&)
hereof.

(¢c) Covering boards which are to act as extension tops or bottoms, two boards in thickness, one being smaller
than the other, causing a margin arcund the lower board—
length and width of larger board.
Up to 10 5 20 25 30 inches.
Rate 2s. 6d. 3s. 6d.  4s. 6d.  Bs. 6d. 6s. 6d. per gross of double boards.
(d) Mounting the smaller boards referred to (c) hereof on to & larger board—
length and width of smaller board.
Up to 10 15 20 25 30 inches.
Rate 9d. ls. 1s. 3d. 1s. 6d. 1s. 9d. per gross of_mounted boards.
(¢) Gluing uncovered extensions to flat blanks, using & sclf-registering frame—
length and width of extension.
Up to 10 15 20 inches.
Rate bd. 6d. 7d. per gross of extensions.
(f) Where boards are edged before being affixed to a box or lid the edging rate of §d. per gross ot running
inches of edging material shall be paid.
Minimum per gross of boards, ls.
() Where edged boards are topped or bottomed, the topping or bottoming rate for edged work shall apply.
(See sub-clause 4 below.)
(h) Gluing extensions or cards on boXes or lids—
L. and w. of extension top or bottom or card.
Up to 10 15 20 25 30 35 40 inches.
Rate 9d. 1s. 1s. 3d.  1s. 6d.  1ls. 9d. 2s. 2s. 3d. per gross of boxes or lids.
(§) Covering an extension after being affixed, where covering extends partly to sides and ends of box or lid, the
rate shall be where such extension—
Extends up to } inch each of its four edges—
1. and w. of extension top or bottom.

Up to 10 16 20 25 30 35 40  inches.
Rate 2s. 3d. 2s. 9d.  3s. 6d.  4s. 3d. 58, 3d. 6s. 3d. 78. 3d. per gross.
Extends over } inch—

Rate 2a. 7d. 3s. 3d.  ds. 1d. &b, 6s. 2d. 78, 3d. 8s. 6d. per gross.

The rate is per gross of boxes or lids.

Where the four corners of the covering material are cut out for the pieceworker, tho appropriate rato
shall be reduced by 10 por cent. This reduction shall not be mado if the corneis, as cut, dc not provido
a perfect guide to the pieceworker in placing the covering material, or do not climinate further cutting by
the pieceworker, or whero the charges provided under the heading “ Printed Coverings, &e.,” apply.

Where banding is done it shall be paid for in addition to the foregoing rates.

(j) Covering extensions after being affixed, where covering extends in ovme picce over whole of sides and ends of
box or lid and small portion turns insido, the rate shall be where such exiension—

Extends up to } inch on each of its four edges—

l. and w. and d. of box or lid.
Up to 10 16 20 25 30 35 40 45 50 inches.
Rate 3s. 6d. ds. 2d. bs. 2d. 6s. 4d. Ts. 10d. 9s. 3d. 10s. 7d. 12s. 13s. 6d. per gress.

Extends over { inch—

Rate3s.11d.  4s. 8d. 5s. 10d. 7s. 1d. 8s. 10d. 10s. 5d. 12s. 13s. 5d. 15s. 2d. per gross.
The rate is per gross of boxes or lids.

Whers the four corners of the covering material are cut out for the picceworker, the appropriaie rate
shall be reduced by 30 per cent. This reduction shall not be made if tho corners, as cut, do not provide
a porfect guide to the picceworker in placing the covering material, or do not eliminate further cutting
by the pieceworker or where the charges provided under the heading * Printed Coverings, &c.,”” apply.
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(k) Ldging extension tops amd bottoms, after being affixed, shall bo paid for where such extension—

. s d.

Extends,up 1o § inch.  Por gross of running inches of edging material .. . o001
Minimum per gross of tops or bottoms, 2s.

Extends over § inch. Per gross of running inches of edging material .. .. .. 0014

Minimum per gross of tops or bottoms, 3s.

4. Tops or Bottoms on kdged Work (oxcept Padded Tops) shall be paid one-fifth .above the appropriate Topping rate
or Bottoming rate.in colunin 3 of the ** Banding, &o.,” table, in this Part of thé Schedule,

5. One Piece Top, &c.—Where the top, back, and- bottom* are in one-piece ‘the- rate: fixed for'each operation, as
the *‘ Banding, &e.,! table, and in. the Section -headed * Backs,” in this .Part of the.Schedule, shall .beccombined, and such
combined rate-shall- be paid, loss: one-fourth.

6. One Piece Top. and- Back, d&c—Whore the top and back, or the bottom and back, are in one piece, the rate
fixed for cach operation, as contained in the * Banding, &¢.,” table, and in the Section ‘headed ‘* Backs insthis Part of
the Schedule, shall be combined, and such combined rate shall be paid, less one-eighth.

7. Topping Flat Hinged Lid.~—

l. and w. of lid.]
Up te 10 15 20 25. 30 356  inchos.
Rate 1s. 2d. 28. 28, 2d. 2s. 6d, 3s. 2d. 3s. 8d. per gross.

8. Loose Wrapping Lids or Card Tops..
(a) Looso -wrapping -lids -shall .be -paid *for at the-rate for-full tops, as contained+in-the.Banding, &o., table in
this Part of «1the Schedule, .increasing. by »one-half. This shall include -folding to,any 'style .necessary.
{b) ‘Loose> wrapping‘card*tops, as‘referred: to-in sublclause {f) of+9 hereunder, shall be paid for as set out in the
Section headod S Covervd Boards ™ in this Part of the Schedule, with one-halflin:addition.
9. Padded Tops or a Card Tép—
(a) Padding and ocovering flush padded lids—
(1) Where covering extends partly to sides andvends of lids—

Up to .o 10—~ 15 20« 25 307  inches.r
Using;Wadding.. 4s. 58. 6s. 3d.: 8s. 6d. 11s.: 3d:, per gross of lids.
Other Materials 3s5.- 3d. 4s. B6.s. Test 9ab.9d.: per. gross of lids.

Moasure one lengthiand one width of.lid.

(2) Where™a- flush“padded-lid has ‘to be glued‘and "inserted into a special ‘rim, i.e., & rim other than the
ordinary -rim,’ the rateifor such ghuing 'and inserting—

Up to 10 .. 15 20 25 30  inches.
Rate ls.-6d: 2a. 28, 6d. 3s. 38.°6d: per gross-of lidss
(3) Where covering oxtonds in.one pioce over the sides and ends of the lid and small portion turns inside—
Up to .10 16 20 25 30 inches.
Using Wadding 5s.:6d. 68, 9d= 8s. 3d- 10s:.9d.. 14s..  per. gross of lids.
Other Material 4s..6d. 58. 9d. 7s.- 9s.-3d.. 123, per grossrof lids.

Measure one length and one width:of lid:
(b) Padding and covering extension’padded tops—
(1) Where covering extends partly to sides and ends of lid :

Up to .o 10 15° 20 25° 30 inches.~
Using Wadding 5s. 6d.* 6s. 9d.” 8s..3d¢ 108..9d. 14s.  per. gross of lida.
Othor Material 4s. 6d. 58. 9d. 8. 9s. 3d. 128,  per. gross of lids.

Measure one Jength and one width of lid.
(2) Where covering extends in ono picce over the sidessand.endsiof the-lid, and small.portions turn inside :

Up to .. 10 15 20+ 25 30-  inches,
Using Wadding: 8s.19d.. 8s: 3d. 10s. 13s. 6d.. 178: 6d... per.gross- of. lids.
Other Material s, 9d. 78. 8s. 6d. 11s. 3d..  15s. 6d.". per gross of lids.

Measure one length, width, and depth of lid..

(3) The rates in paragraphs.(l) and, (2) -herein do not.provide for the affixing of the extension, which
a;ﬁxing.scsll::ldl :Jerpmd for as-set out in.3 (h) of ithe Section headed * Tops.or -Bottoms ” in this Part
of the ule.

(c)' Making sand. covering Jpads .whontssme are madessoparate.from-the:lid—

Up to .10 16 20~ 251 30"  inches:
Using Wadding 3s. 3s. 9d- 4s. 0d. 6s.~3d. 8s8::3d.! perigross of pads.
Other Material 2s.13da 2s: 9d:- 3s. 6d./ 4s. 0d. 6s. 6d. per gross of pads.

Measure one length and one width ofs pad.
(d) Affixing pads to top of lid—

Up.to .. 10 15 20 B 30 inches.
Using Wadding Is. 3d. Is. 9d. 2s. 3d.. 3s. 4s. r gross of X
Other Material la. ls. 44d. 1s. 9d. 26."3d. 3s.” ggr'gioss gi m:.

" Moasure one longth and one "width‘of :pad.

(¢) Where edgingsand/or banding.is performed.in -any:0f the, foregoingconnexions.the ~appropriste edgi
banding’rate shall .be paid.for such-operations :in.addition.. Pprop ging end/or

(f) Where a card top*is>made:from board: of tany~material* (other than-corrugated«board), without the additi
wadding; payment.rshall .be: made for ‘such . work,under the ‘‘ Covered:.Board !’ Seku’on;in .this yPart ;?nt}?;
Schedule,-with the extrapayment for:loose) wrapping.(see-8 ‘above). where:such is.done; .

{g) Affixing pads (as in (f) herein) to top of-lid—

Up to 10 15t 200 251 30 inches.
Rate 1s. 1s. 44d.” 18 6d.. 2s. 3d."- 34, per ‘gross of“pads.
Measure one longth and one width of pad.

10. Domed .Tops:—For the domingof tops; or.'where a:domedrtop«is covered .after the domi has boen d
pisceworkor shall bé paid at the corresponding t’imcworkor‘a rate, with 124 per.cent. in addition, I;lrg Mai pio!;ow-g::’ r?::
complying with the terms of clause 19 (b) of this Detormination agreed upon between-the employer and the Union, or
failing agreement -by:them, as determined by the Wages- Board.’ ) ’
Trimming: (See Mouthing, d:c.)

A .
Tying. (Sec-Lidding.and :Nesting.)
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PaRT 3. ~—=MACHINEWORK ONLY.
(Classes of work arranged alphabetically.)
Power-and 1 Treadle} Machines. .
Thes rates herein-ares for .power-driven machines. Where machines are not power:driven (except banding machines
and topping-or bottoming machines,-and.the metal edging. machines), the rate appropriate for the class of work done sball
(unless otherwise specified) be increased by one-tbird. .

Speeds for Machines.

Where & pisceworker cumplains about the speed of eny machine ut which she is working, and wheie 1he speed-of any
machine. is.slower or faster than the speed ‘which permits of an average adult piecoworker eaining, whilst employed. for.one
hour at the rate fixed for ipiecowork on theimachine, at loast 124 per cent. in oxcess of the. corresponding. adult. timeworkers’
rate per.hour, and the speed of the machine cannot be so adjusted as to enable her to. earn.accordingly, the. piccowork
rate for any work to betdone on such machine shall' be that agieed upon by the Union and the employer,. or.in :the ovent
of a disagreement, by this. Wages Board.

Waiting Time. )

(a). Where & piecoworker is setting her:machine, or is assisting while her machine is.being set or attended -to,.she
shall be paid in any suchrevent at the corresponding timeworker's rate, with the addition of 12§, per cent.

(b) Whers the picceworker is waiting- while her' machine is -being sot or attonded to, or is waiting for hor work' to be
approved by a person in authority, or where her machine is -not available to. her for any reason, she .shall be paid in
any such-event at the corresponding timeworker’s rate.

(See’ Sectiontheaded ** Setting Machine,” later reforred to in this Part.)

Curling Paper or Thin Paper.

Whore (1) paper eurls.when glued, or (2) tissue paper or like thin papur is used ; or (3)-printing: has to «be * sighted ™
—and a pieceworker is materially dolayed as a consequence, tho appropriate - rate for - her work -shall - be increased by
one-fourth, or alternately, the pieceworker shall bo; paid at the corresponding: timeworker’s * rate, *with 123 per cent. in
addition, or st a piecowork rate complying with the terms of clause 19- (b) of this Determination - agroed: npon” between' the
employer and the Union, or failing agreement by them as determined by -this Wages Board.

Classes of -Work.

Backs. 1. and w. of back.
(ay Backs {when back paper is a separate piece from the box band)—
Up to 10 15 20 25  inches.
Rate 63d. 8d. 8d. 10d. per gross.

(b) Backs, (when back paper is a separste piece from the box band, and when the back acts as a hinge or oxtends
over a.hinge)—
Up to 10 15 20 25 inches.
Rate 83d. 10d. 114d. ls. 1d. per gross.

Banding—Ordinary and Full Topping and Botloming.

Column 1 definod :—Where the sbape is-rectangular, or triangular, the figure below is the. combined measurement of
one longest side and one shortest side, or the combined measurement of two sides where.all,sides are-equal; where the
shape is round .or oval, the .figure below is the circumference divided by two; where the- shape is other than as
aforementioned, the figure' below is the length measured at the longest point plus: the width measured: at the widest: point.

Columa 1 Booo}mﬁn% o Oolum; 8. 1ng ‘ Coﬂnil‘m [N
o1, X 0r or |, Ordinary To Full Top:or
Tray Banding. or (i ‘Full B e

]
»
-
13

f

Up-to 6 in.ix up to
Up to ! 6 in. X up to
Up to 6 in. x up to
Up to 10-in.,x up to
Up to 10 in. x up to
Up to 10 in. x up to
Up to. 10 in. x. up to
Up to 10 in. x up to
Up to 15 in..x up to
Up to 15 in. x up to .
Up to 15 in. x up to 3 in. decp.. .
Up to 15 in. X up to 4§ in. deep.. .

Up to 15 in. x up to 6 in. doop..

Up to 15 in. x up to 7} in. doep..

Up to 20 in. x up to | in. deop. -

Up to 20 in. x up to 2 in. deep. .

Up to-20 in.-x-up to 3 -in. -deop. .

Up to 20 in. X up to 44 in..deep. .

Up t0.20 in..x.up to 6 in.ideop..

Up to 20 in. x up to 74 in- doep. .

Up to 20 in. x up to 9 in. doop. . . ..

Up to 20,in. x up to 10} in. decp.. . .

Up to 25-in. x up to 1 in. deep.. . .

Up to 25 in. X up to 2 in..deop..

Up to 25 in. x up to 3 in.<deop..

Up to 23.in. X up to 4} in..doep..

Up to 25 in. x up to 6 in.-deop..

Up to 25.in. x up to 7% in. deop- .

Up to 25-in. x up to 9 in. deep.. .. .. .. ..
Up to 25.in.-x.up-to. 104.in..deop. . . .. . .
Up to 25 in. x-up to 12 in. deep.. . .. . .
Up to 30 in. x up to 1] in, deep. . e e .. ..
Up to 30 in. x up to 2 in. doep.. .. .. . ..
Up to 30 in- x up to 3 in.'doep.. .. .. .. ..
Up to 30 in. x up to 44 in. deep. . .. .. .. ..
Up to 30 in.*x up to '6_in. deep. . . . .. ..
Up to 30 in. T up to 7§ in. deop. . ..

Up -t0,30 in..x up.to 9 tin/ deep. . .

Up to°30,in.. X up to. 104 in..deop.. .- .. .. ..
Up to 30 in. x up to 12 in. deep. . .. .. .. .

d.
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Banding—Ordinary and Full Topping and Bottoming—continued.

Column 2. Column 8, Column 4.
“olumn 1. Box or L or Ordinary 'l‘oPpln' Full Top or
Tray Banding, or Bottoming. Full Bottom.
s d. s d. s d
Up to 30 in. x up to 14 in. deep.. o . .. .. 310 110 ..
Up to 35 in. x up to 1 in. deep.. . . ., 1 8 0 8 21
Up to 35 in. x up to 2 in. deep.. .. .. . - 19 09 2 4
Up to 35 in. x up to 3 in. desep.. . .. . .. 110 010 2 7
Up to 35 in. x up to 4% in. deep.. . .- . . 111 011 ..
Up to 35 in. x up to 6 in. deep.. .. .. .. . 2 1 10 .
Up to 35 in. x up to 7} in, deep.. . .. . . 2 3 12 .
Up to 35 in. x up to 9 in. deep.. . . . .. 2 8 1 4 -
Up to 35 in. x up to 10} in. deep.. . .. . . 31 1 8 .
Up to 35 in. x up to 12 in. deep.. .. . . 3 6 1 8 .
Up to 35 in. X up to 14 in. deep.. . .- .. 4 0 110 . .
Up to 40 in. x up to 1 in. deep.. .. . 20 010 2 8
Up to 40 in. x up to 2 in. deep.. .. . 2 2 011 2 9
Up to 40 in. x up to 3 in. deep.. .. 2 4 10 3 0
Up to 40 in. x up to 4% in. deop.. .. 2 6 11 .
Up to 40 in. x up to 6 in. doep.. . 2 8 13 .
Up to 40 in. x up to 7} in. deep.. .. .. .. 3 0 1 6 ..
Up to 40 in. x up to 9 in. deep.. . .. e 3 6 1 7 ..
Up to 40 in. x up to 10} in. deep.. i .. v 4 0 19 e
Up to 40 in. x up to 12 in. deep.. . .. 4 8 111 .
Up to 40 in. x up to 14 in. desp.. .- - 5 0 21 .
Up to 45 in. x.up to 1 in, desp.. . . 2 6 10 3 3
Up to 45 in. x up to 2 in. deep.. . .. .. . 2 8 11 3 8
Up to 45 in. x up to 8 in. deep.. .. .. .. . 210 1 2 3 9
Up to 45 in. x up to 4} in. deep.. . .- 30 1 4 .
Up to 45 in. x up to 6 in. deep.. . 3 2 1 8
Up to 45 in. x up to 7} in. deep.. 3 8 1 8
Up to 45 in. x up to 9 in. deep.. 4 0 110
Up to 45 in. x up to 10} in. deep.. .. . . e 4 8 20
Up to 45 in. x up to 12 in. deep.. .. .. . . 5 0 2 3
Up to 45 in. X up to 14 in. deep.. . . .. . 5 6 2 8

Whero any work of one size upon which a pieceworker will be employed continuously is issued to & picceworker in
qnantitios of five gross or over, the forogoing rates for Banding or Tops or Bottoms in Columns 2, 3, and 4 shall be
reduced by 74 per cent.

Banding Exiras, &c.

(a) Tho foregoing pricos are for one gross of boxes, lids, trays, or slides. (Subjoct as to slides, to the charges
contained under the heading *‘ Slide .) .

(6) Box or lid band, where full depth inside as well as outside—the banding rate shall be increased by three-fourths.

(¢} Box or lid band, where full depth inside as well as outside and small portion turns on inside top or inside of
bottom-—the banding rato shall be doubled.

{d) Where banding extends over the mouth of the box and covers a lath made of material other than wood, the
banding rate shall be paid, plus one-cighth, and where wood is used, plus one-fifth.

(¢} Where banding is required to show one or two edges on lid, box, tray, or slide, it shall be paid for at the
banding rate.

(f) Where a box band, tray band, cr lid band covors three sides, and only the ends turn on to the fourth side, or
turn in on inside, the banding rate shall be paid as though the box, lid, or tray were covered on all sides; where a band
wholly or partially covers three sides only, the banding rate, less one-third, shall be paid as though the box or lid were
covered on all sides.

{g) Whore tho box, lid, or tray is banded and odged in the one operation, the banding rate shall be increased by
one-half, without payment for edging. .

(#) Where banding has to be performed on a box, lid, or tray which has not been and stayed such banding gives
to the box, lid, or tray the shapo as though it were stayed, the rate shall be increased by one-quarter, provided that this
extra rate shall not apply whore the combined length and width is not greater than 6 inches.

(i) Where the box, lid, or tray is banded and laced in the one operation, the banding rate shall be increased by
two-thirds, without psyment for lacing.

Bending {on a Vertical Machine),

{a) Length and width of blank.
Length and Width of Blank.
Tt | ThhRbe " | o e
Four bends .. . g | g{‘ ':"i*
Three bends 012 2% 3
Two bends . 13 2} 23
One bend .. . 13 2 2%

When two bends are unequal distances from the edges, pay single bend rate for each bend, except when stop gauge
is used.

(b) Whero the material fed to tho machine is heavier than 60/1000ths of an inch, the appropriate rate shall be
incroased by one-fourth.

(¢) Anglo bending ratos shall be those appropriate for the work to be done, as set out in the foregoing paragraphs,
increased by one-half.

(d) Where any work has more than ono “at view,” i.e., more than one on the stock to be bent, and the pieceworker
has to “break ”’ the work at the scoring, to make into single blanks, she shall be paid 4d. per gross of blanks in addition
to the appropriate rate in the foregoing_paragraphs.
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Bottoms. (8ee Banding Table, also Tops or Bottomas.)

Corner Cutting.
On Single Cornering Machine—
. Length and Width of Blank.
- Over 20 in. and up
Up to 20 in. Over 40 in.
Gross of Blanks. cfﬁ;ﬁ:‘%ﬁh Grous of Biaaks.
d. d. d.
Four corners—cut on a blank— B
Of a thickness not exceeding *048 or 16 oz. .. .- 1 13 2
Of & thickness exceeding 048 or 18 oz. .. .. 1} 13 24
Two Corners.—The rate for two corners cut on a blank shall be one-half of the foregoing.
On Double Cornering Machine.
Four Corners—Cunt on a blank :
Per gross of blanks.
d. d. d.
Of a thickness not exceeding 048 or 18 oz. .. . .. . 0} 1 . 13
Of a thicknoss exceeding ‘048 or 16 oz. .. . .. 1% 1§ . 2}

Two Cornors.—The rate for two corners cut on a blank shall be one-half of the forgoing.

(@) Whore the cormer has to be fed in twice, or where the corner is larger thar the machine can out in
one opeﬁa.hion, necessitating two cuts being made to complete the corner, the rate shall be increased
by one-half.

(b) Whore any corner is cut deeper than 4 inches the appropriate rate shall be increased by one-cighth.

(c) Whore & mitre cut or a V cut is made in material the rates for cornmer-cutting herein shall be paid.

(d) Where any operation combines slotting and cutting, the payment shall be as provided under the scction
headed * Slotting Corners ”’ in this Part of the Schedule.

(¢) Where a corner cutter or slotter is used to cut off material, the pieceworker shall be paid the rate
appropriate for the corner-cutting machine, or the slotting machine at which the operation is
porformed, and for each time the material has to be fed into the machine.

(f) Where any work has more than one “at view,” i.e., more {han one on the stock to be corner cut, and
the pieceworker has to *‘ break ” the work at the scoring to make into single blanks, she shall be
paid §d. per gross of blanks in addition to the appropriate rate in the foregeing paragraphs.

On a Quad Cornering Machine.—Any piccoworker if working a machine cuiting four corners in one operation shall be
paid at the corresponding timo-worker’s rate, with 12} per cent. in addition, or at a piecework rate complying with the
terms of clanse 19 (5) of this Determination agreed upon between the employer and the Union, or failing agreement by
thom, as determined by this Wages Board.

Covering Machines (Stokes’s and Smith’s, and similar makes).
(a} Where a pieceworker is provided with less than 35 gross of any work, the following rates shell be paid.
Where a piecewcrker is provided with 35 gross or over of any work of one size wpon which she is to be employed
continuously, the appropriate rate for the work shall be reduced by #d. per gross.
length, width, and depth of box or lid.

(1) Machinist or gluer covering ordinary boxes or lids— -
Up to 10 15 20 25 30 inches.
Rate 4{d. 43d. 53d. 61d. 8d.  per gross of boxes or lids.
(2) Machinist on loose wrapped boxes or lids (not being extension}—
Up to 10 15 20 25 30 inches. :
Rate  6d. 6id. 7d. 83d. 104d. per gross of boxes or lids.

When the gluing of a looss wrap cover is done on a Stokes’s and Smith’s selective gluer the rates
set out herein (1) shall be paid.
(3) Maohinist or gluer covering lids with extension tops, or boxes with extension bottoms—
Up to 10 15 20 25 30 inches.
Rato 61d. 63d. 74d. 93d. 11d.  per gross of boxes or lids.
(b) The rates in paragreph (a) herein are for any box or lid of a dopth not greater than 2% inches.
(¢} Where any box or lid is deeper than 2} inches, the appropriate rato in paragraph (a) herein shall be increased
by one-eighth.
(d) Tn any of the following circumstances, the appropriate rate in paragraphs (e) to (c) herein shall be increased
by one-sixth :— .
(1) Where the machinist on a covering machine of Stokes’s and Smith’s make, or any similar make, has not the
vva:lli to beh;sovered propared for hor and conveniently arranged, so as to permit of the continuous operation
of the machine.

(2) Where the pieceworker is delayed in her work by the employment of & timework employee who works in
association with her, or by the non-employment of an assistant.

(3) Whore the machinist, during the progress of her work, has to carry away her work.

Covered Boards.

(@) Covered and faced boards shall be paid for a treble the ordinary topping rate; if covered but not faced, the
ordinary topping rate shall be doubled.

(b) Fall fronts, covered and faced, or covered but not faced, shall be paid for as provided in paragraph (a) hereof
for the respective class of work.

(¢) * Covered " means linod on one side with a small turn over tho edges to the back.

(d) “ Faced ” means a lining on one side, after the other side has been covered and turned over the edges.

Edging. (See Mouthing, also (g) of Banding of this Part 3.)

Ending on a Single Ending or Double Ending Machine—
Ending shall be done only by males on timework.
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Lacing. (See also (3) of Banding of this Part 3.)

A pieceworker when employed on a lacing machine shall be paid at the corresponding timeworker's rate, with 12§ per
cent. in addition, or at a piecowork rate complying with the torms of clause 19 (b) of this Determination agreed upon
botween the employer and the Union or failing agreement by them as determined by this Wages Board.

Metal Edging. i s d.
(a) Por-gross of running-inches-of-metal .. .. .. .. .. . . .. o0 13
1 0

(b)-Minimum per:gross of boxesor lida,shall-be .. .. o . . .. .. ..
(¢)*Where ‘the material used exocods caliper 1*060, or 60/1000ths of an inch in thickness, the rates shall bo increased
by-one-fourth. ’

Mouthing or Edging or Trimming,

(a) Boxes or lids or trays or slides per gross of running inches of edging or mouthing material 0 of

() Minimum per gross of mouthing or edgings .. .. .. .- .. 0 10

(¢) Partitions, divisions,r &c., per gross of running inches of odging or mouthing material 0 o}

(d) Minimum per gross of pieces of edging or mouthing material .. - .. s e .. 0 8

(e) Cards, boards. &c., per gross of runningiinches of edging or mouthing .material 004

(f) Minimum per gross of.edgings. or_mouthings .. .. ‘e .. AN .. .. .. 010

{9) Mouthing on boxes whore lath is wood or other material, por gross.of running.inches of mouthing anaterial 0 1

() Minimum per gross of boxes .. .. .. .. .. .. .. .. .. .20

() Where edging is used to block “blocked in™ tops or bottoms, the appropriato rate in paragraph (a) in
the Section in this Schedule headed * Blocking * shall be paid, incroased by one-eighth.

{(j) Where edging or.mouthing has to be performed on & box or lid which has not been stayed, and such
odging or mouthing gives to the box or lid the shape as though it wore stayed, the appropriate rate shall be
increased by one-fourth.

(k) Where the operations of Banding and Edging are combined, see ** Banding Extras (g) ", in this Part of the
Schedule.

Punching.
Where a machine is used to punch holes in any box or part thereof, through which .tapes.are to pass (per 01

gross of holes) .

Setting Machine.
{a) The setting of any machine’ by’ a -piecoworker shall be 'subject to tho provision of thet Waiting Time clause at the
beginning of this Part of the Schedule.
(b) Where, the, timo ocoupied in setting any ‘machine' does' not exceed two minutes, no:charge shall be mado for sotting.
Slide.
The price to be 'paid.for bandingr a slide shall be, 10 per cent. above ‘that, paid ¢ for banding .ther box which is to be

insertod into it, or 15 per cont. whero the slide, has not been joined ‘up,’ but. where the .slide hasrto be placed on a rod
to keop it in:shape after being made, 12} iper cent..ori173 per cont..-respectively.shall.be paid.

Slotting. Corners '(by vertical machines)—

* Length and Width of Blan'.
{a) Slotting Corners. Substance of Board.
Up to 20 . Orer 20-and up Ovet ¢0 in.
od. - d. .d.
Four Slots in one blank .. | Up to +060 or 20.0z. N 1 13 .2}
Two Slots in one blank .. | Up to “060 or 20 oz. .. 4 1} 2
Angle Slots .. .. .. . .. . .. 1% 2% 33

The rate is per gross.of blanks.

(b} A pieceworker slotting on boards heavier than caliper ‘060 (or.20 oz.) shall be paid at the corresponding
timeworker’s rate, with 12§ gr cent. in addition, or at piecework rate complying with: the: terms of clause 19 (b) of tbis
Determination agreed upon between the employer and ‘the- union, or failings agreement -by them, as‘.determined by this
Wages Board.

(¢} The foregoing rates are for-two slots: cut at one timo. Where' only one.slot is cut atia timo, the appropriate
rate shall be increased by one-half. This condition~shall not apply to angle slots, tho rates for which are fixed for the
outting of one slot at a time.

(d) If any slot should bo longor than 4} inches, the appropriate rate ‘shall* be incroased by one-cighth; provided
that where material has to be fod in twice to complete a slot, thu appropriate rate shall be incroased by three-fourths.

(¢} Where a slotter is used alone as a outter, tho appropriate rate for one slot shall bo paid, but where.slotting
and outting -are-combined in one oporation, the slotting rate provided .hercin shall be paid.

Slotting Partitions (or divisions), by vertical machines.

. Any pieceworker, if slotting partitions {or divisions) shall be paid at the corresponding timeworker's rate, with 12} per
cent. in addition, ‘or* at a piecework rate complying withthe' terms of clause 19 (b) of this Detormination agroed upon
between the employer and the union, or failing agreement by them, as determined by this Wages’ Board.

Slotting {Rotary). .

Any pieceworker, if slotting (rotary), shall be paid at the corresponding timeworker's rate, with 124 per cent. in
addition, or at a piecework rate complying with the terms of clause 19 (b) of this Determination agreed upon between the
employer and the union, or, failing agreement by them, as determined by this Wages Board.

Snipping.

(a) Snipping, where not more than four corner snips.ars done on:a.box, lid, tray, or.slide, shall not carry any
extra charge.

(b) Snipping, whore more than four corner snips are done on a box, lid, tray, or slide, shall be paid for at 1d. per
gross of snips. Only the numbeor in excess of four shall be included in the calculation.

{¢c) A corner snip is that mado at any of the usual corners of a box,-lid, tray; or slide.

(d) Snipping, except as in paragraphs (a) and (b) herein, shallabe.paid for.at 1d. per gross of snips.
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Staying on o .Single Staying Machine. (Per gross four. corners.)

T
Nessuraments e Longth Pras.widih, | oS00, | Qg 3l o] O sfuto Oger afn o] O st Ovr g b
d.. d. d. d. du s ds
Up to 10 in. .. .. .. .. 33 34 44 s+ | 6k: |1 o 9
Over 10 in., to 16 in. .. . .. 341 4, 5 6 o ol
Over 15 in., to 20 in. .. .. .. 33 44 54 64 7' -1 0
. '
Over 20'in., to 25 in.” .. - .. 4% 54 8« T4 8« . 1.4,
Over 25 in., to 30'in.. .. e o 8- 7 8u 9 10 . 17
Over 30 in., to 35 in. .. .. .. 7 8 9 10 11 110
s d.

(a) Whete a picceworker is provided with 30 gross or over of work of one size upon which shé is' to be -
employed continuously, the appropriate rate for the work shall be reduced by jd. per gross.

{b) Where staying-is- turncd-in, the appropriate rate shall be incressod by one-half.

{c) Where .stayingjistdone on boxes, lids, or trays made of boards (of any material) thinner than 18/1000ths
of an inch, or done on boxes or lids where the boards (of any material) are thicker than.60/1000ths of .an, inch, the
appropriate rate shall be increased by one-fifth.

(d) Attaching loose ends to boxes, lids, or trays (as distinct from corner staying) with staying machine—

Per gross of running inches of staying material .. .. .. . .. .. .. 0 of

(¢) Minimum per gross of ends .. . .. .. .. .. . .. . .. 0 4

(f) Where boxes or lids or trays have an overlap round the mouth which the pieceworker is required to turn
down flat on to the sides and/or ends inside before placing on the anvil of machine, the appropriate rate shall be
increased by one-half.

{9) Staying boxes or lids after extension tops or bottoms have been affixed thereto, the appropriate rate shall
be increased id. per gross.

(h) Where any box, lid, or tray is longer than 18 inches on any one side, the appropriate rate shall be
increased by one-eighth.

(¢) Where any box, lid, or tray is only stayed on two corners the appropriate rate for four corners shall be
decreased by one-fourth.

(7) Where to complete any lid, box, or tray stayed in four corners double handling is necessary, tho appropriate
rate for four cornors shall be increased by cne-half.

(k) The rates herein include tbe turning-up of the work by the piecoworkor; but when any turn-up does not
exceed §-inch, 3d. per grose of boxes or lids shall be added.

(1) Where the work is turmed-up for the pieceworker, the appropriate rate shall be roduced by one-sixth.

Staying on a Four Corner Staying Machine.

A pieceworker when staying on a four corner staying machine, shall be paid at the corresponding timeworker’s rate,
with 12§ per cent. in addition, or at a piecowork rate complying with the terms of clause 19 (b) of this Determination
agreed upon betweon the employer and the union, or failing agreement by them as determined by this Wages Board.

Studding.
The rates and other charges as specified for wire-stitching (flat) shall apply to studding.

Thumbhales. length, widch, and depth of box or lid.
(a) Up to and including 15 inohes—two holes in one operation .. . . .. «» 2d. groas boxes.
Over 15 inches—two holes in one operation .. .. .. .. .. .. 3d. gross boxes
(6) Where one hole only is cut at a time the appropriate rate shall be inoreased by one-half.
(c}) Where a hinged lid is affixed before thumbholing, the rates in (a) shall be doubled.

Tops or Bottoma.

See Machine Banding of this Part 3 of the Schedule.

(a) Full Tops or Full Bottoms.—The rate for Full Tops or Full Bottoms, when over 3 inches deep, shall be the rates
for Banding and Ordinary Tops added together. R

(b) Where any work of one size upon which a pieceworker will be employed continuously is issued to a pieceworker
in quantities of five gross or over, the rates in the Banding table, columns 2, 3, and 4, shall be reduced by 74 per cent.

Trimming. (See Mouthing, dc.)
Waiting Time (see Waiting Time Clause at the beginning of this Part, also Section headed Setting Machine, &c., and Clause 19 (h)).

Wire Stitching {Flat). length, width, and depth of box, lid, or tray
{a) Wire stitching, box, lid, or tray—

Up to 25 inches .. . .. .. .. . . AN .. 4}d. per 1,000 stitches.
Over 26 and up to 48 inches .. . .. .. . . -« 64d. per 1,000 stitches.
Over 48 inches . L .. N .. .. 74d. per 1,000 stitches.

(b) Rates include the pieceworker’s time occupied in turning up her work.

(¢) The minimum per gross of boxes, lids, or trays, or part thereof, in work carrying six stitches or leas, shall be 5d.

(d) Stitching latha (or rims) round mouth of box or lid, where wood is used ls. 8d. per 1,000 stitches; or where
any other material is used, 10d. per 1,000 stitches.

(e) Stitching at corners of flanged edges (on mouth), the appropriate rate shall (if no other stitching is done on the
work) be increased by 4d. per 1,000 stitches.

(f) Where wire stitching is done on machines of special design, such as a Pillar Stitcher, used for round boxes or
lids, the pieceworker shall be paid at the corresponding timeworker’s rate, with 12} per cent. in addition, or at a piecework
rate complying with the terms of clause 19 (b) of this Determination agreed upon between the employer and the union,
or failing agreement by them, as determined by this Wages Board.

(¢) Where the following classes and weights of boards are used, the appropriate rate shall be incroased by 2d. per
1,000 stitches on any material, excepting leatherboard, over caliper "080 or over 20 ounces, or by 3d. per 1,000 stitches on
leatharboard of caliper ‘080 or over.
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{b) Where flanged partitions are stitched into a coversd box or lid, the appropriste rate ahall be increased by 3d.
por 1,000 atitches.

(i) Boxes made of leatherboard, of a size not exceeding ¢ inches in the combined measurement of length, width, and
dopth (such as dental or watch boxes), into which an inset has to be stitched, shall be paid for such insetting and stitching,
whore the stitches are fower than three, not less than 2s. 8d. per 1,000 stitches. No other charges shall apply to this
work.

Wire Stitching (Corner). boxes, lids, or trays.
(a) Wire stitching, 4 stitches .. .. .. .. .. .. . . .. 5d. per gross.
Wire stitching, 8 stitches .. . - s «x - - . .. T74d. per gross.
Wire stitching, 12 stitches .. . . . . .. .. . .. 10d. per gross.

(6) Rates include the pieceworker’s time ocoupied in turning-up her work.

{¢) The minimum per gross of boxes, lids, or trays, or part thereof, shall be 5d.

(d) Where the following weights and classes of boards are used, the appropriate charge shall be increased by ome-fourth
on any material, oxcepting leatherboard, over caliper ‘060 or over 20 ounces, or by one-half on leatherboard, of caliper
080 or over. .

(¢} Stitching laths (or rims) round mouth of box or lid, where wood is used, ls. 8d. per 1,000 stitches, or where
any other material ia used, 10d. per 1,000 stitches.

(f) Stitching in the tops or bottoms or round or oval hat or band boxos, shall be paid for at the corresponding
timoworker’s rato, with 12} per cent. in addition, or at & pieceworker rate complying with the terms of clause 19 (b} of
this Determination agreed upon botween the employer and the wunion, or failing agreement by them, as determined by
this Wages Board.

A, V. BARNS, J.P., Chairman.

J- W. RYAN, Seoretary.
Melbourne, 8th September, 1947.

By Authority: J. J. GourLey, Government Printer, Melbourne.




